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Premier Group of Companies firmly believes in the balance
between the sustainability of the society, organization, and
employees, the three elements that are undeniably dependent
on one another. All of which are necessary for the prosperity
of us as a whole. We always put great emphasis on mutual
benefits between our companies, clients, stakeholders, business
partners, and employees. The most important part that cannot
be omitted is the society. All the elements help contribute

to our philosophy “Harmonious Alignment of Success”.
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2558 / 2015 2557 / 2014 2556 / 2013

doyamomsiou / FINANCIAL DATA

Auniwedaan / Total Assets 2,208.10 2,280.78 2,317.86
uilRusaN / Total Liabilities 1,141.83 1,321.96 1,535.46
dauaeagDiasii / Shareholders’ Equity 1,066.27 958.82 782.40
98 lfaNnnNINuATLENNS / Sale and Service Income 1,494.99 1,714.14 1,509.78
selfa9n / Total Revenues 1,514.22 1,733.61 1,520.33
flsdus / Gross Profit 577.99 623.69 552.99
Alsdwsutl / Profit for the year 163.63 192.62 149.69

oasrdoumomsiou / FINANCIAL RATIO

#n3inls5ud (%) / Gross Profit Margin (%) 38.66 36.38 36.63
gmannnlagnasieselfaan (%) / Net Profit Margin (%) 10.81 11.11 9.85
AnsuanauuUENau (%) / Return on Equity (%) 16.16 22.12 29.07
FATINAADLUNUANNAUNITNE (%) / Return on Assets (%) 7.29 8.38 6.63
finlsqnasiatiu (U / Eamings per Share (Baht) * 0.46 0.55 0.45
Ruilurasiesiis (L) / Dividend per Share (Baht) 0.16 ** 0.16 0.05

= mlsanssnfuihi ledouiiiueeediefurecssem
Earnings per share is profit attributable to equity holders of the Company.

** ﬁﬂ;zzymm:n?mmiu?ﬂsz iadui 19 AUNIUE 2559 AnAaydA Iiiauanizareuiiunat/rzal] 2558 saiilszguiiaulu
Uil 21 e 2559 Tuenafuas 0.08 UM TNIINALNLIIUNAIZUINNIEA BTN 4 Tuge 2558 8ATITUAS 0.08 UM Az
QuiTuna|aEIsNYINL 0.16 LI

On February 19, 2016, the Board of Directors’ resolution to propose the distribution of dividend for the year 2015 to the Annual Meeting of
Shareholders to be held on April 21, 2016 at the rate 0.08 Baht per share, after adding the interim dividend payment of Baht 0.08 per share on
September 4, 2015 the total dividend payment was Baht 0.16
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“To be a leader in the environmental products, construction materials and clean energy businesses
through adherence to the good governance for the sustainability of the business, employees and society.”
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*

To deliver quality products and services.
To search for and develop innovative water conservation products, environmental products, modern building
materials and clean energy into the market in order to enhance the quality of life, society and environment.

%*

To expand into the AEC markets and other potential countries.
To foster mutual prosperity of staff, the organization and society.
To promote collaboration between specialized teams to maximize efficiency.

#* #* #* *

To operate in accordance with good governance and to act in a moral and ethical manner
and upholds Thai tradition.
To operate under the anti-corruption policy.

#*
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In year 2015, the Board of Director has a resolution to maintain the vision and mission are the same as prior year.
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“Thailand Sustainability Investment 2015"
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The Company’s operation focused on the Environmental, Social and Good Governance
under the philosophy of “Harmonious Alignment of Success”

result to the Company was announced the List of Stocks so called
“Thailand Sustainability Investment 2015"

from The Stock Exchange of Thailand on 16 October 2015
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As the Company policy is committed and emphasized to operate business along with sustainable development of Premier Group of
Companies as stated that “Harmonious Alignment of Success”, resulted to year 2015 the Company was annouced from the Stock Exchange
of Thailand as Thailand Sustainability Investment. The Company has executed the mission on social sustainable development continuously
for 20 years ago. Furthermore, since 2014, the Company has participated in developing Khok Khilek community located at Tambol Nongki,
Amphur Kabinburi, Prachinburi province, according to Sufficiency Economy of King Bhumibol Adulyadej. The Company works with such
community in order to be a model of sustainability development by using knowledge management of the Company, consequently an average
monthly household income of the residents increase from 6,193 Baht to 10,265 Baht and made a better living in the community as well
as to be a model for developing other communities. For employee perspective, the Company also emphasized on takes care and develop
their potential by providing Happy Workplace. Moreover, the company also cooperated with business partners in process of for procuring
material and energy management in order to build empathy in taking care of environment continually.

In 2015, the Company announced that this year is the year of development, building potential in all skills including business
management, employment, and product by using innovation as a key matter and declared itself as an Innovation Company in order to build
strength and be able to create more business channels.

In the environmental and building material business, it is another business which grew up with economic expansion of real estate
sector. In 2015, demand of residence was slow down because purchasing power decreased from deceleration of Thai economy as well
as high debt and cost of living which got impact from 2014 that affect the Company operation. The operation result of the company and
its subsidiaries for the year 2015, total revenue was 1,514.22 million Baht, decreased from 2014 by 12.66%, and net profit was 163.63
million Baht decreased from 2014 by 15.05%.

From the above operation result, the board of directors and executives aim to make a plan and strategy by taking business
opportunity which has been innovated speedily since end of 2015. Additionally, the drought condition, which is heavier than the previous
year, stimulate customers to give more importance on water recycle as well as a trend of new generation interests in environment and
concerns of clean energy which can be used in daily life according to the concept “Being environmental friendly is using water worthily
and produce electric for your own use”. Many organizations also consider this issue as an important task in operation to conserve
the environment: Green House or Green Building. All of them are corresponding to invention and knowledge for company production
since the beginning. Furthermore, economic development and promotion of the country, which the government announced and expedite
the implementation in topics of policy, civil state, proceed economic foundation, is to increase strength of economic foundation as per
civil state concept. It is a developing the country to be High-income country along with mutual growth in all segments by approving budget
for village fund and all communities over the country. Another important issue is Special Economic Zones announcement which
gives more business opportunities for the company to build infrastructure to support Special Economic Zones promoted by the
government.

The Board of Directors remains committed and focused on good corporate governance, adherence to moral principles, and transparent
business management under the principles of good governance in order to build the confidence of the shareholders, investors and all
stakeholders. The Board would like to extend its gratitude to all parties involved, including its customers, trade partners, business alliances,
shareholders and employees, for their continuous support of the operations of the Company.

Board of Directors of
Premier Products Public Co., Ltd.

P o o o
131 walles Tweand arn (HU1d)

7



ACUENSSUNNTS

. WIUFIAY Ynbe IR
Mr. Suradej Boonyawatana

a € d 1 [3
. WG LE]SIN?GI?Q%
Mrs. Duangthip Eamrungroj

. WA Wi'i‘iﬂ'ﬁlm'l’i&mi
Mr. Montol Hunsakunarom

o £
. g aNTe sqnmsﬁ&l
Mr. Somchai Choonharas

. WIBLANTY NHAWUS
Mr. Ekkarat Kladpan

. WISENTUAN q'a‘ssmgmz
Miss Chnida Suwanjutha

. wadeiani Aaews
Mr. Chaiyavat Nitayaporn

a 6 o 6
. WeUINIsFn W%Tgiﬁiﬂﬂﬂ
Mr. Paritud Bhandhubanyong

@ 6 1 a 6
. maﬂamu WNRJIAGG
Mrs. Walairat Pongjitt

Fe9uLlszanTl 2558

9/8|7/(6]
T

L | L
(B | L

1 |2 \s/4] 5
I P | |'
A I N

11928114N9798N17 UTLEN1UEIUTNNLFTUNT LAZL9La1UNIINANTAIADLILNL
Chairman, Chief Executive Officer and Chairman of the Remuneration Committee

ﬂi‘ﬁ‘Nﬂ’]ﬁ‘LL@xﬂi‘iNﬂ’]i‘ﬁ’]WﬂULmu
Director and Member of the Remuneration Committee

ﬂi‘iﬂJﬂ’]i‘LL@xﬂi‘i‘Nﬂ’]i‘éﬁ/@ﬂﬁi‘
Director and Managing Director

NnITHNIT
Director

NITNNIT
Director

N99NN198492 UTea1UNITUNIIATIREAL WASNIINNITANFALILLNL
Independent Director, Chairman of the Audit Committee and Member of the Remuneration Committee

NITNNNIRATLLAZNIINNNTAIVAADL
Independent Director and Member of the Audit Committee

NITUNITBATLULAZNITUNTFATVIRAAAL
Independent Director and Member of the Audit Committee

NnITHNIT
Director



ACUWUSKOS

S o
N ¢

1 Wggs0Y qms.r“imu Uszaunssnnig Usesnudnuiinuimig wazlses1unIsunIsAIRa LN
Mr. Suradej Boonyawatana Chairman, Chief Executive Officer and Chairman of the Remuneration Committee
(3 o
2. WIYNUNA %iﬁiﬂﬂm’li&m ﬂﬁ‘i‘ﬁ\lﬂﬁﬁ‘LL@‘xﬂﬁ‘i‘Nﬂ’WiﬁE@ﬂﬂqi
Mr. Montol Hunsakunarom Director and Managing Director
3. WNABETY WIANAY finanssuniafannng anatinyduasn1stu
Miss Nattaya Nuanplub Assistant Managing Director - Accounting & Finance Unit
4. WILA LAING AT HinengsunI9gannng ansaaNan AL ndaN
Mr. Decha Kaewparuehaschai Assistant Managing Director - Sales for Environmental Products Unit
v 6 ¥ Y o o
5. WIANTHUE ‘.EWIW Qﬁﬁﬂﬂﬁ‘ﬁ‘ﬁ\lﬂ’]ia"\]ﬁﬂ’]ﬁ‘ ZQW?;IV]"J‘WEJ’m’;“i_qIﬁﬂ@LL@&’?%‘LI‘LN’]LL
Mr. Pornsun Chutep Assistant Managing Director - Human Resources and Systems Unit
.73 A‘ 4 1 o = s 6o 1 s
6. %’]EIE!‘iﬁﬂ@] Nd&g éﬁ')ﬂﬂﬁ‘imﬂ’ﬁﬂ;@ﬁﬂqi‘ mmww@mnmmm@ﬂm%qLL@zwmmummm
Mr. Surasak Passorn Assistant Managing Director - Sales for Building Material and Clean Energy Products Unit
@ [ a 6 | o
7. WEUNSTY Wlazhing HiaenssnnsgannIg aneleeseu

Mr. Natthachai Puangpradith Assistant Managing Director - Factory Unit

159 wWalas Inednd andm (unaw) 9



Nnauwaanoun

* NdUWaoAtUTiIWeALINOAD * * NAUWAOAUASEQRDASVIIA:OEKNSSY *

10  sreanulsednd 2558



NIWSOUNISUS:NDUSSND

1. nisiagunvavia:wauunmsnaifey
- uEE wadad Tnsdind Saie e Aedaanuiiadud 2 fuanau 2518 LW’aﬂi“’ﬂ'ﬂ‘]_lﬁi‘ﬂ’W@ﬁl uazdpAmie AR

ieRauanden TnaBuduannanan uasdnsminenansoeiaintntide mﬂlmmmum “SATS” snwmﬂumm@ml,m
t’i@mmummmmemwmmmﬂuﬂ?vmmﬂmmmﬂmmumﬂ‘l,mt.ﬂmm‘tmm"l,ﬂ meldmalulagian Matsushita Electric
Works, Ltd. ﬂm‘wﬂmﬂu mwﬂi”mummmmamqmLu@ﬂumumimmmumﬂwamnmwmmwmuwmn@mq
UNTUAEILAY Lﬂuwmmmﬂmmﬂmmummmﬂfm “dauand” mwmxmmﬂmuu mmimmm@mwmimmu
ﬁin@m@ummaummnmmLwamLLqm@@ummvwmummLmLL@”i”uumsmmmumﬂ@uN@mnmmmﬂmmLLW
AAAMNIT ﬂ@@‘i_luUﬂ:WlﬂﬂLﬂuﬁu\ﬂumuﬂuﬁ?ﬂ@ﬂﬂmmﬂ[me‘ﬂL'W?JmLLQ@Z\]@N@’]%%UUUWU@%WL@EJLLZ\]W?WUU’&W?@\?W] uay
Lﬂuum‘Lummmm@mLL@vqmwmm@mnmmmnfamwLL@”@mmuﬂﬁu uiwwmmumqﬂumawmma‘wnummm
me 2 TeeTIlef 2 ouuAsUATUINT LIIIMUEILIEN LIRLISEIIR NPIMNNTNLAS LasilsaEARI AT sz 46 14
mfaﬂmmmmmuﬂﬁmuumm Tt anandunfyF Awmdnilsnauys

U3EmALTEteau 3 Ui ldun

1. Ui waled las wennanauaud ands (PHA)

2. U3 8uWin nu a1nim (IGC)

3. 13 AR e BuLedA SR (PPO) Bade 13 AR Aus SuimesA d1in (PPW)

msiyagunaviia:wauunnisindAnyiusoau 3 UAWIULN

U 2558

* 1uf] 2558 131 AW mnssN vy ”me szuuuenluudnlud® (Auto Grease Remover) A1NN9DAILANNNIANULAY
ixuwimuuiml,l,ummiuum u@nmnuuswmimwmmm@mnwyﬂuumammmﬂummmmmmmmmm i
mmummmmmmm’we (SATS PE) mﬂummumumﬂmmmw SanARdnanansAn WA AUANANN Tl
Aanilaqiii muumﬂummmmmﬂummffumN@mnmﬂumﬂu@mqmmm”uLqumimwu‘Lu@mﬂmmum
mvmum@mmemmmifa@ﬂm@mnmm“lw asziLdngesn LLZ\]"’?“’UUUWU@I&’]L@‘F;I@?;I’N[ﬁ]@l,u@\‘i

* mw"tmumiﬂivmmﬂmﬂ Thailand Sustainability Investment vidaseda “Mummu” mnmmmmnmwmmq
‘]Ji‘“L‘VIM‘V]EI Faiflu BmiadasdnsauneunLLyszfiunnudsiuuasiiasuuisitunasinnsUssfiunan iy
AUFT3 ESG (Environmental, Social, Governance : ESG) tmeiili 1 lTuanuau 7 U3 Iuﬂzgmw@mmﬂmwm
ATNIANAATA bYW 3,000 A11LN

* u?‘ﬁm”l,é’ﬁ*um@ma‘ﬂmﬁuuﬁumiﬁwmmméﬁﬁuﬁ:m Anti-Corruption 999138naANy vigulne 1 2558 an
aontislnawms Tusziu 5 eﬁuﬂuimuwmm Lmﬂmuumu‘iﬂmwm@um@umuumquqmm i Fanans
‘m@mLmulumimLuuﬁimmﬂumqummmmﬂumiﬂ@ﬁﬂmulummﬂLL‘uu nisaiunfsuansulig Al
MQQI”ﬂﬁi‘ﬂ@ﬂ’]LuquﬂU’mLL@ u,uqﬂgummmiuumummmmnummmsﬂmu lai3nsnennsdan U uavans
Auuy autn1stlanedeiiaaianaaiunstinusEnuasUT it esgnasaaeUseasenignaaaaulag
umm’mmmmwmmqam’mhNuﬂgumﬂ‘lw@mmﬂfmummfaﬁﬂw

* S ldfunisdssiiugnininnisdnnisdssguansdydtedulszant aneldlassnsdsudunmuninnisdanistszgs
ardoyfnadiu fﬁwmimmmﬂmummmwﬂm mmummmmnmwmLmqﬂ@vmﬂivmLmvmuﬂmuﬂmvmmms
mnumnmwmm AANANANNTNE ‘Emw@ﬂmmmwiﬂumiﬂi”mummmwm@ummumeumwﬂ Tunsdmnig
ﬂ@vﬂjmmwumLmemuﬂi”mu Futlszgy uazn1EnAYIULs At AZIAN 100 AxUWY ARITiagsausT] 25657-2658

* ma:mimqu@amuﬂizn@umimmummwwumuwuﬁmmfmmnmmmu walFFuNN9FUIRITTULITULAY
ﬁ*um\'if’f@mmuﬂi:ﬂ@umfﬁLvﬁuﬁmmmﬂ@@mﬁﬂ 21T UNNBLATANINUAAREN NN NTENIIIUTINY
saitaatuiung 2 1 faustl 25572568

x mwimmﬁm@‘lﬁmqmiwwmii\muﬂmmmmimﬁmqm“uﬁm@wi@z‘&mummﬁmm"m (CSR-DIW) siileariiy
Fausitl 2553 - 2558

a o -l e o ° ar
131 wWale s weend anfie (uuig)

11



12

*

ct

ct

mi:m"lmumﬁmmmm‘ﬁﬁmmmimmeu ISO 14001:2004 Wiiaufi 9 uns AN 2558

ummimumiimmqmﬂu@mmuﬂﬁmmmivmuw 4 Smuassn@dan (Green Culture) Wﬂﬂu‘l,ummnﬂ‘wmw

mummml@mmmm@mqLﬂuwuﬁumﬂummmmu’luwnmummmiﬂivﬂ@ummi aunaneflugoumiiares

TUBITNAIANT

13 lddsznnaleitl 2558 L‘fluﬂLm\im?wwmmmm@dmﬂm‘mmmm (Innovation Company) L‘W@mwmmmﬂu

18993019 WINILULAZ FapnAsuanden anelduudn “Anuas a¥9a39A AN NTR ALAL mmmammmu”

w\mivmuma‘ma‘imﬂmuﬁmwmusa:mmqmnmwm Imﬁﬂiuﬂmmwmumimmummmmﬂmmtﬂm

wmmﬂ’mwwmﬂummmmmumﬂum?wmmﬂﬂﬂmwmmwumm

UTHeat IGcimiumﬁusmmnmummmﬂm LANAIDILINU ANHTZUUNNIAANIIA B EAWAA T Y

tsznevfants malasennslsessnu@anassdud 3

2557 3

u?‘a:?m"[ﬁﬁmiﬁwmmamﬁmeﬁlmﬁ'mmmz’imﬁumwﬁmmmmmmm L1 ivuuﬂﬁﬁmﬁ%ammuLﬁummﬂ

“BIOFiI” fifluunaldn ﬂiwumwuﬂummmm wardiszAnininga mmimmmmwmmvuun@umh
Uselandls m‘muivuumimmumsﬂiuﬂmmmmsvﬂuLﬂu”l,ﬂmumwuﬂmmmmm T8un afunn

“PP. Safe”

mwimumﬁmmLﬂuammﬂLmemﬂgummmﬂL@ﬂf*ﬁﬂwiumimmumm AINAMZNITUNITUWITIN

ﬂgummmﬂLfaﬂbnuvlmaiumimmum@mm foduft 4 wwnau 2557 Wesusesinduisviiiulaunauas

a‘muﬂmnum@mammmiﬂw )

36145121998 Investors” Choice Award 1lsz4nT] 2557 Tedntulanaunaududsudamulng sourfunaneudnnine

wivdlszimalnauazdrinauaunssunisinfunanninduazaatnuanning nnalsdlassnsdssdugunin

nsdniszgugneiu Tnatsinlifuazuuulssifiuguninnisdnlseguandoygteiulszant 100 AzuuuLAn

IuﬂLwﬂmwmmwimmmﬂumwam‘w LUHulum@’]ﬁM@ﬂV}ﬁ‘WﬂLLMQﬂ?vLVIﬂVL‘V]?_I

mw"lmummm@@ﬂmmmuﬂmwwu"lummm@umummmuwmmmmmﬂu umimmumﬂmmmumu

RundendennuarassnALa (ESG100) sl 1 T 100 13l UNsfAEenanvanan 567 1FEnli

na1avannIndualsemalne

u?ﬁwiﬁi“umﬁmmmmﬁmmiu?mﬁmmsé’mmmz&‘l,ummuﬂi”ﬂfauﬁ@mﬁ:ﬁwm ANNNTUATARNTUAY

ﬂumﬂummu ney ‘vmqLL?\muLLmnmmfmﬂme NIENINANTT0UGY

TNMW'W 3 Lmqmmmumﬂma IGC ”meﬁmmﬂmmwmummﬁf]u ISO 9001 : 2008

{FeunnsAN PPG (s PPW) qunmmmmﬂumu 5 UL ummfm/jw,wm;w,lmﬁﬁmmumiﬁﬂﬁﬂu PPW

AnfluFaaas 80.00

2556 3 L

U?ﬁ%vlﬁflﬂWiﬁmuﬂauﬁ/’]ivUUﬂW?ﬁ’]ﬁ’mﬁuuﬂmﬁﬂ “MaxFil” Lﬂu?y‘i_l‘i_lﬂi‘@dﬁ"lﬁLﬁmﬁuﬁ‘]_l‘ﬂ’]ﬂ"lﬁlu"lﬂﬂ@%i

faaunalugy mafamu‘immu@mmumﬁmumﬂmuﬂuﬂ?wmm LaveenHARAUITIM Fadnaetn “Smart Tank”

‘lmﬂuvl,ﬂmumwuﬂmmmmm LL@JL@metmmnmmmum@miﬂﬁﬁmﬂwmmuummwmwmmmuwmm

(Solar Rooftop) IaeitFEvnifugaanuuy & Fafa 9z Lmvmmmﬂmmmmiwuu Solar Rooftop

131 I unsnanny mw‘lummmmnmwmmeivmﬂimmm Guvnnsteanavannind lddaus Tui 14

NUAAUE 2556 saenuannziieuuazdiszuda 300 A1u1m

ABUNENEY 1GC 1mﬂmmLuuﬂw‘EN”MWﬂwmmuLmemrim AN 2 WAERERNEININARUIAE 5 WneARs

mmflu 10 lNeAms m@wmumwmmq T mummmm Jeudpaszls Ml 1GC Waadiunislesluiln

ATLITA 3 LA ummmm@m%lﬁﬁmu 15 Lm”qmmmumm@ummw 2556

Feufenen Fimldannadloudadasieos PPG (Fiuda PPW) L‘W@ﬂﬂmmwLﬂuvl,ﬂ”l,muﬂwﬂixﬂ@mﬁwam

A AT HaN Imwmmmw e 1 mumw

mtmwmmmwmwﬂu GC Tae o4 Suft 31 Fu9nAY 2556 usmieiulu 16C AnfludnanFenas 75.60 104

NuaANLTeueg IGC AU 600 A1ULM

mizm”lmaumﬁmmmmﬁm@mmumamLmﬂfs (Green Industry) 261 3 mnmmmmmmum@mmwmi

mmmmmammmmu@maLﬂuim‘u finsAanuLsfiunaLaEUNIUREN IR At saITing

eutlsrdant 2558



2. TnsvasomsiioRuyovnauusen

TnsaaFrannstieviurestiem wales nsdnd aarin (vnTw) uaziBdmeey o4 UM 31 §u9AN 2558

UsSun waides Twsand 91na (UKwsu)

| 99.97 % 75.60 % | 80.00 %
usun w§!ﬁg§hfau USUn 3uwidn nSu v1nNa USUN WW n3u 1Buiuasd d1fia
nowwangiousd d91ia (PHA) (IGC) (PPG)

P%

Immuim@mﬁ\‘immwumvmimm@ug?ﬂwmmwmﬂmﬁ
) PHA UsznaugstaidugdndmireazesldinindauaniFidsendandasnu aaldmna@udn “MIRAGE” il

ATVAUANLRY PHA 189 ‘Emmﬂummmmumﬂmu@ﬂmwLﬂmmmmumﬂLﬂﬁ‘@ﬂﬂﬂﬁﬂmmnamwmiuﬂwmm uay
ﬂ@vmm‘l,uﬂ@mﬂi”mﬂmmeﬂ@mmmu Tnanddnnetuly PHA 41uau 9,997 uAnilufeuay 99.97 sasuannwiie
2189 PHA LAY LWfama“mmﬂwﬂ?”mwﬁmwLmvammumuma‘mmmmmi mwmi@ummmmmmmﬂﬂﬂﬁ’mm PHA
Telsoanusmioeanuaes PPP dausiduit 1 unsay 2559

2)1GC Lﬂummm”LV\IWﬁmﬂW@\muLmemmm@zmﬂuﬂivmmmmm”lvxlﬂﬂmﬂmumm@ﬂmn (Very Small Power Producer
%38 VSPP) ‘Emﬂmmmqéﬁ@mﬂ"LWWﬁﬂumﬂWﬁ’]mummﬁ Lm.V"Lmuﬂ'1mu‘u@uu@ﬁﬂ‘limqma‘aumuuwmmummLmu
PANATINUURTE LY LATWANIY NITNIINAINU ImﬂLmzmmimmnmmnmivxlﬁm@mumummwmausnfalvxlﬁﬁ (Adder)
mnmﬂﬂ*ﬂﬁmunumm Tnenddnianulu 16 ﬂmﬂummm@ﬂm 75.60 489N UAANZITiEUIRY 1GC

3) PPG 1ANAa 136 TR Aud 1uiLadA 41in Vlmmmwu‘tmﬂmmﬂ@ymm LWfaﬂﬂmmmLﬂuiﬂimumiﬂim@mm
nan AR UaN LmewmLmﬂm:mmmLﬂu”l,ﬂ"lmﬂ\ﬂmaﬂﬂiTi\ﬁ"LWWwwawu@uﬂmﬂgmummwm@mmﬂmam?
Tignunsnsessunadenlasszunfinarnnnslnin g AggRnisAnElasanIsAInann atslsinuimdeildngiseasd
L‘W‘ﬂm@ﬁlLL@W@’WH’]HW@QiWW’W’]ﬂW@N’W%VI@LL‘VI‘LL Lmvimm@ﬂm@umwmum‘w AN 17U WBUWesa anfia “PPG” mmm
wmmmwﬂavﬂjmmummnwumw 1/2658 ledud 2 WEAANIEU 2558 13 g A aunnsiua el daude
ma:mm‘ﬂﬂmwmmﬁm@mimLmemu‘w 12 woAAnew 2558 tneuidnneyulu PPG Andludndquiesay 80.00
wegvAnnzLen PPG

3. A WELWUSHUNgdUSSTDUaVKHoRUMKN

Usdnuazidndesldfinisindroiin widles fadu wadilnea svin (PFO) deilaqmudludierulvajren i
TiaHunsfuuL B sIazualayuui S LazFEndes audyydrdnismsuazlfanlinungsia tnaveuiam
N3 liiL3NN3 Y8 PFC m@ummmrﬁmﬁmj 1Hun erudunistinsuasulaung suaiuayuduinyduasn1siu funig
W gsiauaznsasu suszuiunazdeys duninensyanauazaulszduniug nsiddsndniidnglszasd
deilunauansn outsourcing) mummm@Vmumumuu@@ﬂiﬂLW@‘lmmmmqn‘wmamuﬂmwmmmumwmum
mﬂumwm;mmmsmmumLLm wilafunisanldanasoniu (sharing cost) ANIWIALAZLTNNUEINITNTBIUANZLTEN
ieanendanslnanTiinazfesdnmyaanaiifai LW@ma?@\ﬁummuumuu’mm@umuimnj AU

atelsfin nsindeyauniu PFC danann afaLﬂumﬁmsmmﬁvmwﬂuﬂuurﬂﬂmnmwmqmmmqmqmﬂaﬁmu
AULTEm mummma\iﬂgummmu‘iﬂmﬁ AT WAZTURBUMITNTENNTTEinaTuathaesaasa wananniiun PFC
fnnaildsunlaseasideasesdynyn viadeulrlunisdasuinisfusiiuasiiinden Widmagimuaziden
way Nfauimmﬁ?l,ﬂ@ﬂul,l,ﬂmmﬂmqLm‘wﬂi”muﬂmvmiumimwmuL‘WfawmamqLL@V"’Lumwmummmmmmwm
m@mmmﬁwLﬂ@ﬂuLLﬂmiﬂwnrﬁmﬂ@ummﬁmmﬂm

Py o o o
131 walled Tweand anrin (HU1)

13



14

anuu:NISUS:NdUSSHD

lAsvasivsiela
U?H‘V]LL@.VU?EV]E]'DEI Nﬂ']ﬁ‘ﬂﬁ‘vﬂ@ﬂﬁ?ﬂqtﬂﬂLLUQWWNﬂ@NN@WﬂmmL’]Ju 4 ﬂf\lll V\?ﬁ
1. ﬂﬂNN@mﬂm%LW@@QLLfJ@@@N
2. ﬂ@NN@WﬂmsﬂQﬁﬂﬂﬂ@?qﬂLL@wﬂV’]@'Wm??ll
3. ﬂmumaﬁmm%Lﬁiﬂﬂﬁi/\lﬁﬂwummmuumﬂi""wﬂmwmmu
4. nqug@n@iﬂﬁﬁwmmummm

sneldsou f duduns %msnaKu U 2558 U 2557 U 2556

SZQWH‘U’ngﬁ‘@F;I@w ATULM ﬁ‘ﬂ?_I@q, mum‘w i@ﬂ@w

G 84640 5590 : 864.07 | 49.84 i 717.49 §47.19

LT PSRRI RNR UL PRPPUL SRR SRR ORISR crsessiesenesseniaressasdansssssarnanons coveesenedd SO ARSI SPLRIRPPETIRIRPIS IO ORIN

2. NgUEARAUTITAR BT 27160 | 17.94 | 43916 } 2533 i 40534 | 26.67
LAZQAAUNTTN : ' : '

mfﬁ Fuinedldliin 9512 | 628 i 12254 i 707 i 166.95 | 10.98
AANTRL TN ANANY | : :

tﬂ 2D

4. ﬂzj ugsnalifin wasuavenn® | 28186 | 18.61 i 28837 : 16,64 | 220.00

squmaliannsaneuazsnig 1,494.98 ¢ 98.73 171414 98.88 1509 78 99.31

.............................................................................................................................................................................................

el 1924 127 1947 § 112

malArau £ 1,514.22 1 100.00 1,733.61 100.00 1,620.33 100 00

wanawie - * 2eldannsensuazLFnIszesngugaia Wiwdwiuazetn AanisauseldanSuaauiae i (Adder)
# maldautlsznaudan melaang) aenideiy 1a

anuouzn1sus:naussioliGa:nauwaanturi
1. NAUWAOATURIWOADINADU lla:NgUNAANATUNIEQNDESVIIA:OaIKNSSL

1.1 anyouwaanourikSousns

nauwaaNuriWovIDOdo -

vasniiudesnuun wdn dudh dadamiedudiuaniiinig waadusiiedaanden tnsutivlszinmaesudndoe
WAN<| Aall

* iuuuﬂﬂﬂ'ﬂﬁnﬁﬂ

ﬁ@@‘ummmwlﬂumm@mmm‘ummmﬁ‘immmiﬁummu 2 1ida Mun Iwefnanauaziagwanaininqieiiau 1
Lﬂumuﬂumm@mLL@Ammummmummmmem@mmm@mﬂumwiﬂmmnmzﬁ Failuan s dere i
m@mmﬂmmwmmummmmw i uand (SATS) ualsia (AEROWHEEL) ualsuund (AEROMAX) 8lAUVIAA (ECO TANK)
uaz Tuledla BIOFi) hifu Feluntisnuazeeniuiuetnandaannslufuannm AnumumuLazANMaINIaIELe
NARATNgNNTIRaLAURIAMLFia N TIuANAeTLIINgugnANlAiTuetneg dwiudaininindeveniEniivassiy
FnanAkazsruyliiFne A Inandndusiszunininii@evesFsnudenunisidenudu 2 desnn 4l

- szuntindadndadminthuinends iy dauand (SATS) dealAuviad (ECO TANK) dednlusiuil A,

- szunnian@sduiuenasrunananeie g wazlssnugaansss 1o dauelsia (AEROWHEEL) faualsunnd
(AEROMAX) tieqgulafuand (SUPERSATS) waztiasnlasiy ..

eutlsrdant 2558



0t 25658 139 lEW RN HARALIT IR denAdasTUANNFRINNTI09RaN TELA

- i”ummﬂhm@mium (Auto Grease Remover) mmimmmummﬂLL@stuw”lwuimLLUU@m‘Eum

- mmmmmmumwﬁ A8 (SATS PE) mﬂummumummmmw SaNAREENANEAN AL T AY AuAdATe
lunanntlaqiii

x aﬂnemmmmmummemmﬂ

mtmLﬂummwmﬂ@ﬂmmmmm”uumLL@‘”mLmu Taun @ﬂnimﬁumL@mmvmm\umummﬂﬁmu (TSURUMI)
\AAAANRNALOFITEN (AIR PURE) Lm‘mmummﬂmﬂa’ (FUCHS) mmmﬂﬂima"umuma‘ﬂﬁuﬂmmmmwm

* szUUA1989N } }

UidnlugranLazanaming s fuhdesdaaniniuefnanauaznanaininaieiau nelinsaudn “Pp” fafurin
maqu’?ﬁﬁwmmml,l,ﬂqmmmmiﬁ 2 sz e

- mmummiﬂ‘tmmmmmﬁmmum 500 - 4,000 &3 SNmmvmmumumumﬁmm IINDNBIANTA] Uaz

- mmuuwmm‘lumimmmmmwmmLm 5,000 - 100,000 ART mmmvmmummama‘[mmumm

* szuvthinnausnldlvsl

vFmiugasnuiuy mmLmvmumﬂm@mmmwmu’mmumimumﬂ@uuﬂ%‘mu FaflusLUN It LURN ANS
WWNANADNN A Lney m@@mu‘lﬁmmu@mmwmimumﬂmmlmﬁmmm AN w@msiousT MaxFil

* szuuiininaInALlEs

Uidniugeaniuy wasLazAnaMeNARTuisEILNIaIRINIA uazszuinianay Eun aasuiwes (Scrubber)
lule amFuLLf (Bio Scrubber)

* ms"luusmsmmvuumLLavsyuumummma

L3N LTN1g Suaanuuy Uulge A LLZ\lwﬁLLZWﬁﬂﬁ??vUUMWLL@v?VUUU’mmu’]L@EI mmmm@mmvmmmlwmmm
81ANTUIENNFN Lm'ummwsImﬂmmmmmmwn suliungnAnatineiils@nsningegn Tnefilszinmnnsliisnnsdail

- mﬂmmmﬁyuumummmwmmmn

- mﬂummﬁvuumummmemmMm

- mﬂummisﬁ@mﬂm‘mmmm‘vuumLL@”mmwnmum

- mﬂummimmLmqvuﬂmmwmma

NAUWAOACUNIAQnadsTv lla:9aaknssy )

usmanfiugsnialuguan fananmianandued snlliennseanuuuuazfnsaian 'M’éwmvﬂmmmﬁm‘ﬁ'ﬁﬁ

v
=

mnmuummﬂmmf; wanasnidsnlauio qmm@”m@mmﬂmmq LL@”N@ﬁlﬂmsVlLﬂ@ﬂﬂjui‘ﬂ 7 ‘]_I‘]_IE\IZQMVLWW’WVJEI‘W@\?\‘HH

a
¥

LA AT A RILILMA AN (Solar rooftop) mmmmm@mmmnmmmmmmmmﬂmqnm LAZHARAA U AUTUIU
IA29n17 TAg@ NN TN IRIRARNA R DT LA FaTl

*x Nuummtmﬁﬂ 19szau wazdannnussdusuanuannilnanssuaiAng

mwmﬂum@mmymummmmmi m@mmmmsﬁmumLmiuiﬂLLﬂqmmﬁuﬁimmumummammammﬂmmu
wmmmi‘u@mmﬁuﬂ ElmﬂLLuu@ﬂwmmﬁnumumﬂmea‘m@mmUmmm”lﬁimmmmiﬁ“lmmmmm TANTINUFIATH
leuda uumunLmLu;mmmwumum”wumwﬂmmwmmmﬂ mmammmmnLLuu‘le”LuLﬂamﬂfmmi AALIAURNFIA
i‘]JLLuummmm@uﬁmmmmm umwmm”mummmﬂﬂ@@ﬂLLuuﬂ?uﬂmmmimemmmmmmi”uwunmmnm\i
Tarsa¥19e A siazEANIn S N HER LA RART1H e

* STULNUINULRES

Usmiiuduanuazdnaminassunniaiudes Imﬂ"l,ma‘um@@uu@uuummammm‘ﬂu‘lﬁ@ﬂmuma‘mmummLmv
AANLULITTLIUNITIA WA EA1NL31N ASAHI BUILDING-WALL CO., LTD ﬂi”mﬂmﬂu ‘Emﬂr;mmnmwmummummmmmn
wanuanedan laun awusiiasnlouta warainasnlowdia maﬂmmﬂ armIan Wud eilkaadnmisrunnimades
mmmfa@ﬂLLuuTmﬂstzmmimmmmmiumu NNIaRTZALIABNILINIY AaENIsazTian Nsvanalden uazgaduides tne
uﬁu@mmw”lummmmmmmaumumnmemLummeLL@V@mvm‘ummwmuimmummmmmsz\i IPEaanuLL
TWarusnldiuiasenislussuuasias Tiqmu@mmummLL@JEm\‘imamm’nwwr]mm

P o o o
131 walles Tweand arn (HU1d)

15



16

* vimmu,avNmmanmuiﬂmmummsuav‘is\amu
ummﬂummuummesmmmmmmiwuwmmm muqm@nmuaﬂ NARATUTIMAIATLAY wuammmmﬂ gnesnuuL
el zauiunsdaluenaslsenufigesnisanusaisalunistesing LL@”@mﬂmmmmmumm@ﬂm Thiminin
anAn Liane TaseaFanasen m@mnmmuﬂmmwimmmmummmﬁmmmumm (wan.) mmmmmmmﬂwmmmwmLL@V"Lmu
mm@@ummmm@@uszﬁwumwmumwn@mwmmﬁ TQENV@W?‘IJVINLWM@&?ULL@”W@U@U@QW@?ULLU?J@’W@’W?VIM@’]HV@’WEI
* a1921uiin Lmvaﬂnimﬁmiuumm
umﬂwmmﬁumnunu NAR mwmummwmﬂ m@mmmmmﬂmnwmm 1Fun e1santtin enednamth Feai
dgag 1 F19199849 HTRLAFY DNABTLLN KfauaT TR Imﬂmmm@mquq oun Janavesanuazdaniivasnana
* YiaUAadIsIAN D9UTTARITLAN Ltay@ﬂnsmwummsmu
U?HV]IMﬂQWN@ﬁﬂﬂJﬂUﬂmﬂWW‘ﬁ"mLL@J&QLLQ@@@N TneAtaenuN N IDIHARTTWT vie 9 LL@v‘ﬂﬂﬂ?m%ﬂﬂN@lﬂﬁQﬂ
warapniasalain ‘E&mL@aﬂhamwmmmwmLL@V‘wumminmﬂiaumnmmwﬁutTmm”mﬁ UardUNIZaNAUNIg
‘Lﬁ’ﬂumu@mmmmim@mmmmﬂ
vienuseansiail daussqansall uazainsaimusasisiail lagneanuuy wmfaumummmmimm HAndnenFasdns
FasTadnesELL Auto Spray WA Filament Winding taailiLisn1s aenuuy wuzin HARLAZ ATl s ALa s sz A
* w?mmuvmzuumm'lwﬁ'lmﬂwmm}mmmwmwmmuuumm (Solar rooftop) .
Uigniilugliizn19dn9a eenuuy AR WAL R AT NAR N E AN LA SN T MR A A a1
NA3AN (Solar rooftop) LmvmLﬂummumummmnmm guinsnlsine reszuuN@nInffendesuuasendiae (Solar PV
System) mﬂmm@mwmmmwaummuj we3lan 219 wnaltanaad REC anndszinauasiag JINKO anilssinaan Lm"a\‘ILLﬂ@\i
nszualWinszuansailunszuaadu SMA arndsuinaeasuil qinsniduBiauaslaanitag (Mounting Structures) WLIALAES
dvFunsdaiunaaaulnin (Solar Battery) mmvuum@mvl,w%ﬁmmwmmmmqmmmm L'Wfamm%ﬂumammml‘wﬂumnm
{ATIN3209LITEN LLmeama‘mumﬂiﬁmen@m”l,ﬂ
1.2 nasaalala:N12:NSIikivIu
1.2.1 nagnsnsiyvduna:nANToNIsatuviu
mwmmuﬂmﬂiqLmywmmmmi'vm@mmimfﬂuluuﬂimmmw Aaug lAUNIWmLNYARINg $98TaN199ANIS
89AAIN3 (Knowledge Management) athsrniiies Wethuwmslunsiauuasdadiulfifinnsresenuarairauinnm
Tmmmmmmmmmmﬂm@nmLﬂummmLL@W‘Luﬂmmﬂumumuimmﬂuwm suaasgana Tnaysnetauasuaziuiiaiy
ma‘m@wuﬂ@wm@ﬂmLL@vmmm”lmqmm mmmmuiﬂzdemmm TmﬂmLuu”l,ﬂwm?mmmvmwumm ARUATHUEH RS
NNgIna mu”l,ﬂmwwu’mavmum@mmuwuﬂsvamﬁmwmemw'amimuimmqmﬂu
NagNSUasRANIINITALENNY AudEmianld wdsaanilu 5 aau laun
* AIUSsNA
umwiéﬂwmmmﬂmnumnﬂ@ﬂuuﬂqummammmm ieinananuruLazf A eunnwnlfn e ausy
A0UN900 muma:m"tmLuumnmuimmmmw N1INNAIULLNNIAAALRIRUALAN meqmmmmmnmmﬁmm \ing
mmmmmmum sandvreneaanlidaninae rmmnmmqLLuqiuummuimwumamwmﬂmiﬂmnumﬂ N13ATNL LA
U Tfintamensa el sszma e ldinnsnse mmwimmmmmmm YaNANT LRTETinN AL AU
alsiisanTindednld a¥annuuansnsanaanieluiesman NN3AFNNANITHANATUNNIVIELFAN HIUTRINIGAN
memmﬂum mummmﬂmmLmum\aﬁimwm@Lﬂ@auLLﬂm”lﬂmuLLm‘Eummﬁmmmvmm
uananil USEmEnswmungsna m@mmwmmimﬁqmummm mmmumwﬂum winalazinaiiia 1 lEFuAN
HAmnn mm‘wmmvmmummmwﬁmLmvmmsn@mmmmn@uL‘flmmm anunsnuadedulasanlinennsfnegUuuy
aﬁfa‘l‘wm AugAN
* AIUNITUFMNTANNANAUSALYNAT
mwimummﬂqumﬂfmJmm‘tnmmu‘llm‘qm@mmmﬂmmu‘wuﬁ (Customer Relationship Management) mmqmwimmm
atlsiatiaaiiulszqamnt memmmmqmﬂ@auuﬂmmm@ﬂmnzmL'ﬂmmamemfamﬂnmm u,avmmamﬁ”mwwwm@u
Aauda uazlenalunisimundiudseanisiunsgnAnduiuginunsyuaunigsngeg m@mm‘ummmmmﬂm@ﬂmﬂquLﬂmma
* mun1gannsnelu
mwimumi‘ﬂi‘uﬁNmimmmmmﬂlmmqmmum LW@qumwmmmlumﬂmwu s AnBnmnnsTnay
aAPNITaL ARBTLYY LL@vmvl;ﬂmmamwi@mm‘lmﬂumimLumm FatL REnnadniannenIsunnIdugey and

- =)

eutlsrdant 2558



ﬂmvmwmawm@mmum@emmmimwnmLmvmmmwuﬁﬁﬁmmmmmjﬁLzm@LL@xmqurﬁ;ugﬂwﬁlﬁ@g‘luLﬂmﬁﬁmm:@u
AR NLE LR ARA DT e WL U@ W7l Euen

* mummmmsnnmns

LAEMIN RN T A AN NANNN TR 989AN S mamammm”wfmummfmﬂimemimmmuTmmﬁim Fatauduaz
Uinsae9LBEmenAuessnniuaranudiuynesumalulad Inenaansuazdmnssuaans Ussmasiunisineusy
aehagsinaNeLeR T AANENTD (Competency) ‘Lﬁlﬁmma?]mlmmﬁmmwwﬁﬁmm (Best Practice) NIUNNTAANIIRIA
mfmm (Knovvledge Management) mimwmmnmmmmﬁm (Learning Organization) mmﬂuummwmwwmLuumi@m\i
faliiad LwaiumumwLmemaLﬂuwmmmﬂm@ﬂmLmvmmmwmm?ﬂumﬂmwu

* ATUUIANTTH

N199ANNIANNNFILAZNNTATNTRNTTHIT udud AnysiansWmUNgsNA AUAY uarLiTnslusvevenn iaa¥epnny
1@u_l"?*ﬂuluﬂmmwuu@vwﬂmimLmu‘llmmwwu wummufa‘vmmnimumim@ﬂmu‘qumamLmummmmmmiu
Tunnelueadng Tnasauilefudninauuinnssuumisna (National Innovation Agency) wmmmwmummmmmqmmm
Lwaﬂivmu‘mmmmmumq mmmmmwmm Lwaiﬁimm@mnmfvﬂum Afufideanisesnain Immuumimwmmmu
ANEARATIANL N AU U AN s Tl ss T dient s WL HAR ATl

1.2.2 nudliugaaKknssw

mnmuﬂuﬂ@um@mnmmwLL‘]JmuLL@W”LmummkuImﬁm\'mnmﬂﬁsm@mmiumvm yaluganaesadaEunine
LW’aﬂ’]’i’aEl’mFiEI anAN T aN TN el ARANUNTIH Lmvmmmﬂ‘immuwuﬁm muuuuaiuufammumamuﬂﬂﬂummq
L@ﬂfJﬂUﬂ’]ﬁﬁ‘iﬂ@@@\WWﬁ‘NV}?WﬂLL@"’@mzﬁ’iﬁﬂiiuﬂ’]ﬁ‘ﬂ'ﬂ'&ﬁ"]\iGJJ@\‘Iﬂ?”LVIﬁI‘LAﬂﬁWiQN

mmumﬁ‘mmmmﬁﬁa‘m@mma‘umwaLmv@mmum‘ﬁ‘mma‘ﬂﬂmw ugl 2558 faﬂslumqm”@@mmmammﬂ
‘Emﬂwummumwmnfamwifmmﬂ@vmmqﬂi”n@umﬂmﬂmﬁﬂ ANANTW T fammummmvauj fituiianasia 115%
Faunisanasindemududi 3 LAAITINNNNENI D ANDLUBIGAAIMNITHTIDAT 19D 1NTULI anvagafhlufirmnadaatu
Paanauns 14 ufiius peunin uay mmmu mLﬂmmmﬂuammumimamw muﬂ?mmmﬂmmmavmw 0.8% - 5.3%
mNammummmmmm@mmmmmmmemmLL@vqamﬂmmﬂﬁmmmL@ﬂm ‘mﬂummm%mmmmmmmmw
paaATall (ileaannindannananasvae finty IﬁﬂLLu'ﬂuﬁJ‘ﬂﬁl’&’Wﬂii‘NLﬂuﬂﬁﬂmﬂ@ﬂ‘ﬂﬁﬁ’]ui‘ﬂﬂ’ﬂuﬂ’]ﬁ‘iﬂ‘]ﬂ’m@ﬂﬂl’mu@v
dauutan1snanAreuAasLIEM 13

} I‘Lumqm@ummmu mmvﬁmumﬂmfaummmmamvmummﬁmmﬂamma‘umwg LWfammmimqmivm‘lﬂmmmq
wnfaﬁfaﬂmﬂﬂuﬂmmmwimmﬂ LL@vm*ﬂmim']mﬂm”mﬂumﬂﬁiﬂ@mmmmmm mammmm@uﬂmwmmmum
4

Z\ium’ﬂ‘lﬂ'ﬂﬂ’ﬂ’]ﬂﬂ QJ’W[il‘i‘ﬂ"]i‘@mFﬂﬁiillLuﬂllsluﬂﬂi‘l/l’]ﬁﬁ‘ﬂﬁ“i‘ﬂﬂ’]ﬁ“’ﬁ’ﬂ‘l/]’ﬂil'ﬂ’]ﬂil LL@“ﬂ’W?Mﬂ@ﬂMH'ﬂNﬂ’TBNNi@Uﬂﬂ@ﬁﬁ“i‘mﬂ’] AU

W’l’]ﬂ@’]ﬂﬂ‘l’mi’m’ﬂﬂmu 3 AL LLﬁ]LﬂuN’Wﬁlﬁ‘ﬂ’]ﬁ‘i”ﬂ”@u 6 Lm@ummu SINZNN@@‘H’JﬂlWﬂﬂ’Wﬁ’ﬂ@\iﬂ’]iﬂ‘l’li‘WﬂNﬂﬁi‘ﬂiU

U

AR Lum@’mﬁfwuummmﬂmma‘mmwmmmumﬂmﬂﬂmm\immmmvmmﬂummumn Tmﬂmmmﬁmmmqmm
’]W1N1®@?’1\1N@ﬂ?°’1’]ﬂLﬂQUQﬂﬂﬂ@m@WMﬂi‘ﬁ‘Nﬂﬂ'&ﬁQLL@”N@WJ’]M"V]%@QU?EVI Lu@ﬂ@’mLﬂuﬂ’]i‘ﬁ‘”u’]ﬂi’]ﬂﬂﬂ’]ﬁﬂﬂdﬂ%‘]L‘M@@ﬂ]’m
m@qmﬂa‘m@ummmmmmwLL@vmmma‘mvmmmmnmLmvmLuumﬂumqmwﬂmmu

mumimwusl,uimqm’]\iwuﬁmmummmJ ﬂ’]ﬂlﬁ]LLNuﬂgUﬁmﬂﬁ‘iwﬂ mmummmmﬁ ﬂdﬁl’ﬂ\iﬁ‘@ﬂ'}’?ﬂ“ﬁﬂlﬂuﬂlﬂ\‘i
Tﬂi‘\‘m’]ﬁ‘m’]uL\‘iu@QVluLL@V?WEIWL’J@WV]“] memumi sﬂxﬂﬂﬁ\‘iﬂ’]?ﬁl’]\‘l“’] NLLHQI%NV]ZW‘]]’]WJWLLNHQ’WH ‘VNuTﬂNﬂW?ﬂ%‘i“’] ‘Vmﬂ’ﬁf
ﬂﬁ‘wﬂJ@Q’WHLL@ ﬂ’]Luuﬂ’]i‘ﬂ@@i’]\ﬂﬂLL@'} WUQ’W%QHIMEU@’W’V]Q’]LLNH\WH mamu‘lﬁmqmim@Lﬂmﬂiwu@ﬂmmm%muﬂgum
mimmuum% ’s‘i\iN@[ﬁl@ﬂﬁﬁ‘ﬂlwﬂ'ﬂﬂ’]i‘@\ﬂ/]u‘ﬂ@\iﬂﬁﬂﬁ?ﬂ@’rﬂﬁ,\‘m’]?NV]?Wﬂ V]@’]ﬂﬂﬂ’]ﬁ‘Lﬂm[ﬁlQIﬂNﬂ’]ﬂﬁN’] Audun1elaseaing
wuﬁ’mmuﬂummm mmmmﬂun@umﬁmmmqzqmﬂfaqum'aﬂumfgmuLsﬁﬂﬂmﬂ 2559 mummqmﬂmmﬂmﬂavm
Tﬂiﬂﬂ’]i‘[ﬁl’]\‘i’] [5]'1&1LLNu\‘I’]uﬁlﬂ’mQ’&ﬂﬂ@@ﬁ‘%ﬂﬂNLLu'JIMNW@”ﬂﬂ’Wm@iﬂﬂluﬁ“’ﬂ“’ﬁ]@iﬂ

1.2.3 no: msuuwu

mi:mamﬂwuﬂummmim@mLL@WmmmﬂummmwwmqLLme@faN Q@ﬂﬂ’ﬂ@i’]\i 'ammwmml,@”wmmumwmm
smLﬂumumLL@vmm?‘wm@\ifa’]ﬂmqwﬂmmq’mL‘nm‘mmmqmmmm‘iu IﬂEI‘].I?HV]N‘IJﬂﬁ"J"IN@WNW?GIMHW?LL%\W%VI@’]E]WM
mmmmjmmmmmmmmm NNIUAB mmmwmmmmnmm ﬂﬁ‘j‘@\‘ill@‘l_IVW]uL’m’W ’Ziuﬁ’mWJ’]SJ‘M@’]H‘M@WEILL@‘”ﬂ’]i‘I‘M‘LIi‘ﬂ’ﬁ‘V]
ATUNAT mmmu‘lumsmmmm mUﬂ@’NﬂQ?“’mUﬂJuﬂJﬂ\‘m@NW%JHW?JZ%/QMW?NV]?W?JU?”LJW]MWQW i thwidn reulaflifla
INLL?N FNIATINAUAN IN\?’]M@W]@’WH??N ﬁl@@ﬁ@utﬂﬁ?\m’li‘@’]ﬁ’]imﬂiﬂﬂﬂlﬂ\iﬂ’]ﬂiﬁ Vl\iui_li“]:mvl,ﬂLﬁ‘NV]’m’]ﬁ‘[ﬂ@ﬁﬁﬂQ‘LlTLlﬁ
mmwmmmwwmmmn‘ﬂwaLﬂmu @Wﬁﬁ‘ﬂiﬁﬁ\mﬁﬁ‘mﬂﬁlﬂ’]ﬂﬂLLLL'J?’TLJ Lummﬂmemmﬂummmwmmmlum UAZAAAARDY
ﬂ‘]_ILLu']Iuﬂﬂl‘ﬂ\‘iﬁl@’]m’ﬂqﬁ]@’]ﬂﬂi‘im@@ﬂﬂ?iﬂﬂﬁ“w&lLLuQiWUWIﬁﬂ@ﬂqV}ﬁﬂﬁui"]ﬂ’ﬂuﬂ’]i‘ﬂ’]Luuﬁiﬂ‘ﬂ

) e

b

Py o o o
131 walled Tweand anrin (HU1)

17



18

mnmqvmim@@mmmmwummumﬁmnﬂmwmmmﬂi”mﬂmmmmmumLﬂumm 3 U Amstariu inlianiunisal
nsugeduninIsnann mmqwmsl,lmmusul,l,iqmﬂmw,mwmunuﬂwmum Lummn@ﬂmmmmmnmqwmﬂvmmmm
mpgsiaedaBiminduazgaamnesy aildana lWnananansneiiagreailiuinndnas A w,ﬂmmﬂmmumumml,wa
SneneensuazdanLn1aN1Iaaa dena it nanaanas famqvl,aﬂmumwimwalmyu?mmmmsmmmumi
WidsgAnsnan lnefumsnadegnuaziulimunzaniuaniunisaliazaninaaaluusasiui adneinauaINng
Tunnsuaiad |

ziwi?umﬁmﬁmsﬁivuumamMWﬂﬁwwﬁwuLmewmﬁﬁmmuwmm (Solar Rooftop) Tutl 2558 Lﬁ‘JJNﬂ’]?LL‘IJ\‘i‘Jmm

=

mﬂmumnﬂﬂ@uj @’mﬂfmwmummmﬂa‘m@umam‘mm wmLuumsmﬁﬁ‘ﬂ%m’m‘tmqmsmj nulenereaniaig
‘EmL@Wﬁ”@m\im‘imNmﬁusﬁfﬂWWﬁ@mmuWﬂﬂm@m'vmmm\w‘muN@M‘V\IWWmﬂwmmw,l,mmwmmmmmuuumm (Solar
Rooftop) LW@ﬂ’mw"LWWﬂLLﬂﬂﬁ?TWWﬁmqunuﬂwm imﬂmmmim‘qmﬁum"m% ATUIUTIN 200 Lumamm Tunwsanaeg
fammumiuwmqrﬂ?mam@mnmqwﬂummmﬂ@m@umsmﬂuumummu wﬂmmmmwuwmmmu WAAaEN1IALTIL
mu”Lumumumm fiRgadesiulnsenis & Hemdeungnoued ﬂzJ'ammmmmmmmmumﬂmmmﬂgum Hualignin daula
UWQ@QHNHW?L‘]J@EIHSL@%”@@IWi‘\‘iﬂ’]i‘ﬁi”ﬂﬁlﬂL@ﬂtﬂﬁ\‘m’]i famqiiﬂmmLummﬂmﬂmqmuLLmuﬁmwmmwiuimmLuume
Lmimm@ﬂm‘Em\mwmmﬁmmu usiglsjaitiuliniznng mm%wmmﬂmmm@wuummiWWqmawmmmmqmwm
wmmmuuumm Lmvma‘mmuim\ammun@mﬂmmmfaﬂmu ﬂ@umummmummm@mu Solar Rooftop ﬂ@mnmmﬂu
‘].I’]LW]@EI@’MEI BIANINUTEIFN) ﬂau‘lﬁi\‘mu@mmumm mmmmmumwmmnﬂ?vmW@ﬂlumﬂmmmnmmummw
mmm”LWﬁwmmmﬂuﬂqwumv‘lmv vmfmm"[vxlﬁwmmvmummﬂuumumuﬁnummmmwmmu”lmlﬁwmﬂi”mﬂ
@ﬂmLﬂumimwmwmwmwm“luﬂumma‘ummu mwﬂﬁ’lmumimmwmmnn@mnmlﬂmmmmmq @nmummuu
ma‘muu’mm@mnmmﬂmmwmslusymmqmwmmmm wa@ummmmmm’m WAZHIINI9E mmmmﬂm@mnm‘w
wmmnLifamqﬂmmwmw,ﬂuum'wﬂummmwuiummnmnauumiummnummmwﬂun@mﬂmi”munmaLL@W
fneTiiiugsaThuman

1.2.4 nduanmiUNKuY

ngugnAtTesLsEnannsauanaantsiiy 4 nguman T§ud 1) anensfinnende WyuAngass 2) Te9ugRaIUnIT
3) mmﬂmm‘l‘wm JENITEY mqmiwmummeamﬂuuumm@@ LAy 4) ‘qumsmmwuunmmimmnm Immn@mnm
Lﬂwmaﬂivmwmmi‘umm”l,w:u JENIEEY, mqmiwzﬁumLL@mmJﬂ@mummmuﬁmzﬁqumnwm a‘mmmimn ngulsseu
HAAUNIIH ﬂ@ummawwmmm wyjtiudnass ngulnsenisneaivszuuanansaling mnansu

u@nmnumwuu‘iﬂmﬂm”wwmimmﬂiﬂmmqﬂ@”mm i YT ana Weunns Naauin Tl au mﬂu
RRALATLAL i Tmm’mmmummmmmuﬂﬂumﬂivmﬂ mmmmmtmumumﬂ ﬂ’1aLLmamIﬂﬂ’quﬂ’nmmulu
sinvtlszine Lu@qmnmeu‘ﬁammmmiwﬂi”mﬂmmumum”wnmﬁmmmLLfamm@uTmﬂLaWﬁvﬁmwﬂumwuu@wwwuﬁ
ity AaeANLNNTTENEFIIANAR RSN WAZNIARAFIUNITH SafllannamnensaAENLNNLNg

1.2.5 MSOKUNYIIAOYNIVNISIOIKUNY

AnFutean1en1zanamine lulssnAretTEmanunsautialady 2 daanne taun

(1 mww"lﬁ'ﬁ'uanﬁ"n%’f’mm‘iman’m HSULANT LLazanﬁ’ﬂﬁ"'ﬂﬂ

mwmmumﬂuLLﬂmmmTﬂNmi meqmamﬂiﬁ viu Tasannssnluinanadsing LL@yTﬂi\‘iﬂ’ﬁﬂﬁﬂLﬂﬂTu i)
‘llmqmwummmﬁ TasanisrieaF1eennns Taeanusng mmnﬂmqmumummmmmﬂuﬂ mdummuumnwmv
zﬁummlﬁuimqm? AvFunagninisdnamieuuLNIeRNLsTnaufay ngldwiina e MsRARsdTNNLaNg LAY
m'mmmuummmi/mfaZNWNW/mu”Lﬁnmmumm

(2) NMFUEHTUAULNUINRUE

doviumstelulszmd funuamnheveniinag Lﬂumummmmnmmﬂuﬂmm mmﬂumqmwwmmmv
FINNA9UIR mLmumumwmuﬂ:mumﬁmuwuﬁmmﬂumwm@mqmqmu ufanmnumwmummwmﬂﬂmmLmu
e lusnalszmAsnAag 9 mumwum?wmsmmmL@faﬂml,mmmmﬂ TpgfiansainaInnsaiiugsnasedanneai
uaztlszil LL@"’NM‘LA’]&"MLL@"’W@EISMVHLQWW] mafamumm”mqmmuwm

'mm‘ummmwmﬂlummmm mtm"[mLmemLmumummum nsrneugNan lusnalszine Tnanisanmiie
FuF e unIALAT09LF MY uas dugFudnananguAn Tuns@uAneagindns

eutlsrdant 2558



1.3 NMSOAKINAONCUTIKSDUSNNS

1.3.1 msdaK1danduna:waancur

anuleunglunisaiugsNazeatsydm ﬂmmmmﬁmmmmmwmmum mi:fm\ﬂmmm\mmvmmummi
mq‘llﬁﬁfaﬂmummmLL@Lmvmmmmmiﬂi”mumsmLmemmmm‘mm@ﬂm mmmﬁn@ NNTHAR AUDINITAINAL
mmmﬁnmmmmmmmwmmLuumuﬂmmw TR0 T8 Lfmﬂum?dm@u m‘lﬁmﬂﬁﬂmmwmﬂmﬂluﬂi”mﬁ Lmefammu
LAy w@mnmmmqmﬂmsmmmmmeﬂmqﬂi”mﬂ i @ﬂmmsvuummvavuummm mu‘lummwmmmu feikpe
chmnﬂLL@WNWm@mmumiﬂwnumemmmmmm& WAZANUNUNNIAANNTR AL LA NART DU mmmlwmum 1T
VLuﬂsmuﬂmmmumsmmLm@mmmmu

1umwﬂfa\mTﬂmﬂmmmL@@nmmmmmnmuu@”mmmmuu umimuumi‘wmmm‘ummmum‘uwu@”ﬂmmwmm
muma‘mmuLL@Jmemﬁmmwmwmmm? mumwmmuwma‘mﬂmmL@@ﬂmmmw"l.mmma‘ﬁmmmmﬁmm?
@mmimummmw Wi 1SO 9001:2008 1SO 14001:2004 mmﬁm@mmumimmm (Green Industry) LW@Lﬂuﬂ’]i‘iUﬂﬁ‘”ﬂu
‘lummmummmmu”l,mummamaumwmmmwmemmmma‘ﬁmmmm@@mm mummmﬂﬂmmimmmew‘a
ﬂiwmu@muﬂa”ﬂ@ummmmmuau LwaluuuimmmmwmmqmmuLL@ m@mnmmwm‘wmﬁmmmimmmﬁmmm
mwmmmi u@ﬂmﬂuum‘wmmmimmimmLamLimmmummmuu@ﬂm T,mﬂmemqummmwimﬂmm‘wmu
faiFEnivundnady LW@’luuuélmwqu”"Imuuammnm‘uu.@ m@mnmmwmmmw‘lm”ﬂ mmwmuum

qmmmwmLL@VN@mmmw‘l"ﬂuni”mumimmLL@‘V@’mmwmumw 1mm 13%u loudn WananaRntnaLefiay
faﬂmmmummm Yudiusl azp3an

1.3.2 wans:nudodvinadou

134T 9Afunnsdudunnden ‘L‘mmuu‘iﬂmwummmuu‘mwummwnﬂu NNITAL ARDAAUGAINDLVFREFL
NN mmmm‘vuuﬂLmvmmm’aumrammuwmLmm@@ulmmﬂmwmmum”mwmm@mqﬂivwm AFNATUANLAZINA
ﬂuimummm mumma‘i’lmﬂuﬂmﬂmmmmummLLQm@@mqﬂm‘vmumﬁmmusluwﬂmumu IAEN1ITNIZULNNIAANIT
Fauande uﬂ%iumimmuﬁim Lﬂuvl,ﬂmmanguumLL@vm@nmummanNmu NIENTWYAAINNITNBENUATATA

mwimmmuﬂmmmmum‘amme@@wmmmnmvmumw@m LL@JLmumsmmumaLLm NMIN13ALAN WAL
Fauandeumudanuuaeehaiusziiatinssieiiing mummumvmumimmimmwfmmmmmivmums a9 mmmmm
LﬁmmmmmLL@mwmmum‘lﬁ%mqmmﬂ?mmmmmmmmﬂﬂumumm@m Tﬂilﬂ’m‘ﬂﬂ\‘iL@EILL@W&Q‘]JQH'Z\]M?@‘J‘&@V]
VLZﬂf]]LL@QV]’N‘LI?H‘V]VL@Q’]’QNUSHW WARASIRAA NTW ARA (NU1T) mqimamaumqmmmmimmu@mmumsmﬂummLuu
n1s mimmLmﬂmﬂluimmﬂ@ummuﬂivmumimumLL@”mmummuumwsl‘*’ﬂwimﬂimum L@ﬂTi\muﬂ@@m\ime
vhanansy ietasaanisliinuas Lﬂumamﬂ'amm:mawa’mau’mﬂma ‘Lumumsﬂavuﬂmwmmu"LWWq mwimuma
mLuummmmiwmmummgmvmw 2551 mmum‘uwwmwmmummmu WATAUTNHINANIU NIENTNNANIU LFEN
vinnnaRndsssLLAR NG AN LN T RE AR LA 21e 10 Aladas uwazldantunisliulgeginand
wazilasumann Wi ilFlulseunan uaen lWaia LED sﬁquﬂi‘vmmmwsl,umumﬂmﬂmmmmqmmmwm”wmi‘vxl
mnmmmmu@@uﬂ@mLimsnumm"l,ﬂ

mwwmmuﬂLL@JL‘Mmwmmyluﬁmﬁmfmﬁamﬂ'wﬁ'q asgfutiuaniiunsliusimseailuesdnsdidan (Green
Organization) LAZANNNNIANMLALUIN NSNS AN TUAT AN TELE LA AR en e adien danalslul 2568 151N
”Lmumssmmmmmummmmimmmau SO 14001:2004 UAZNIATFIUGAAMNITNAITEY (Green Industry) sFUA 4 10
NITNINYAAINNTIN ‘EmﬂLﬂuii\‘mumum?mmmmﬂmmmmmummmamwmum UBNANUNNLITHEN ﬂ\ﬂmmﬁ\m@
CSR-DIW Award Tm\imiwrmm‘tawwaqmmuﬂﬁﬂmmmmummmumammu@mqmmumumﬂniu‘mmu@mmuﬂﬁumLuﬂ
1l 2553 aunsilaqriu
1.4 vungvluladvuau

-l -

2. nduWaanturinSavIBSTWWRDAUAUUAUS:KTawaovu

2.1 anUru:WaONUrikSausNs
wsEneley PHA lugdnanmiendndusinsedldwinniananimdsendandsenu nelsinmausn MIRAGE aaludl

P o o o
131 walles Tweand arn (HU1d)

19



20

2559 u’%i:?w”l,é’ﬁ*uzﬂumg’mmﬁmﬁmﬁmﬁmﬁ‘lﬂﬁﬁﬁ@mauﬁﬁﬂ?wﬁmwﬁwmmLﬂuummﬁwﬁwmﬁﬁw Tneidinansinet
Uszinmpsing) Al

* gudifiy gudude gudlay

* gLauRdung

* gvinindau - dudu

* LENUAANSRNADLAANY

* GudLAN

* yaanln LED
2.2 nsaalalia:N1:NSIkivdu

2.2.1 nagnsnsiiivdunia:nAnNIvNIsaIduou

m@mmmmami%ivxlﬁmmmuumﬂavuﬂmwmmu Tuulaunenisutedunanaidagn LWfaifamﬂmmuTmmﬁim
atinsdily ‘tmlwmmmﬂmﬂummmmwmmmmmnm‘m LazANNRaneladLANILENNT AuRui Y wazAus
mmﬂumam@uwuwﬂ@uLﬂwummﬂmu wonfulfafinnsdetineusudr s Ansres i unus e Lwa‘l‘wmmim
i‘ummmmLL@vummmuu@mmumimmi”wmmwwmmﬁuwuﬁﬂuzmm (Customer Relationship Management - CRM)
m‘lmw'amumfam wqmmiumim‘lﬁmmm@nm WAINNNAATNH mmﬂmwmmmmmmm‘lumﬂummmﬂm”l,mmmu
suteiliiiaUszlemfluiunsimunndndusilul lnssmnuannusiesnisaesgni

03l 2568 IGifinnARSnuaTlva WumaeslW LED mmﬁumﬂsvumwmmu smmmmmﬂuuiammmmwimumi
snusaAszanduius LS tnauun ldvaenln LED unTieflunnsssudandany Imﬂmmwmmmmmmumﬂ
mmmummf]mﬂuﬂ%uu

2.2.2 ||u:>Tuuac1a1Knssu

mﬂm@mmmmmmmmmmaLﬁ@uluimqwﬂ 2558 ‘wmmﬂmﬂmmLLquumiWumﬂmqmmmmmmaumLm_«rm
ﬂ@mfaunummummmLmqwmmmu@mqmwmwmﬂ@vmmu,za Ardnazenauuielauiell 2559 fladesine] Wi ana
fndstelulsmatyansn NU?IﬂﬂNﬂ'J’]Nﬁ‘VNQ?UNN’mﬁIu m@mm‘ummmmmmm@mmummLﬂﬁ‘@ﬂ%lﬂ/\lﬁﬁﬂﬁﬂﬂﬂﬁ%
anasfnaiduiy dufuuuelinlug 2569 AaduAsegialnaazaenasa feuas 2.8% - 3.8% andladuuansine) wu A
souAsEgialanuazsInIdeenn N1msNNsNNINsY mmmmﬂwmnmummmmLmﬂm@wnmmmwimu@ﬂLmvmwmmwimu
HANTENLIANNIIANRUAINEATANAN L mmmamLmummLﬂuamﬂqﬂivmwummwimu@ﬂ sedumfiuazszfuinua Tasans
aFrepnuduudeliinemensmaaiuena smwmmmmmmmummLﬂi@ﬂﬂﬁ/\lﬂﬁmmmuﬂu @ﬂm@mmunﬁuLm@ﬂ%’lw«ﬂmi”wm
naa Afadeativayuainniaigauuiieyintngsau 20 1 o

(1) ApeALdaenguang Tdun weu. n19gaTNeyiNNaIIL WA, 2550 LL@Vmim‘mummmﬁmwm WAL
AANUsZANBANNAIL

(2) MANTATLAULATANLETH fidndny e mﬂuLqufamuummmmmﬂivmmwmmuwmm@wmum@ﬂmuuﬂ,m
(Standard Offer Program 38 SOP) mum%mumma‘ma‘wm’mmmma‘Lﬂ@ﬂuLLﬂmwﬂm\‘mmm (Market Transformation) e
wqmmammcﬂmwmmu Tmﬂmimmﬂummfumﬂu,famﬂaémmmwwmmumm@ﬂmmlmmslmLmzmma

AN ENANW 20 Tdaesin nastiaAudaengsuiday Lmemmnwmuuauuﬂummm s 1 WA Tw
‘wnmmmumLuumﬂmLﬁi@ﬂ%lﬂﬁqwuﬂmmuummiﬂimmwmmummu mnuiﬂmmmﬂmfm dutladeuan uay
AaaRABNARNS U MIRAGE

2.2.3 Md: msuti\)ij'u

mﬂmmmﬂmﬁmm”@@mLL@Wmﬂmwmmmamummmmmmm v lsinnssmineaaesd Inindssudpnae
Annsuaiadiugs ‘Emﬂummwmrﬂm Ixun Ui fudiu Sumeiga (Wszmalng) aia (Wund) (SANDEN) 131 Tanes
Uszinlng a7in (W) (SINGER) L3E aﬂﬂmma wad 47in (POWER COOL) 1735 1nezga S1ria (THE COOL) etelsfinu
mﬂ‘lmmqvmimeuﬂmuummmLuuaummmmmw LAZABNITA 1950 ToaEannsa R FuRLESUR LS AN
Faunudmingednsasidne

2.2.4 nduanAIThKUNEIIA:EeYNIYNNSIOTIKUNY

mmmmLﬂi@ﬂ%/\lﬁqwﬂavuﬂmwmmmﬂuw@mnmmmwwmmﬂ Fathy nguhunneaziuglszneuntsnilsd

1 %

M FuAnan Fudnda mummﬂsﬁ@ Fruamng Teausn uazzaeim Tmﬂmummm\‘immmwmwxﬂmmwmqﬂi“mﬁ

o

N

ho)
=he

eutlsrdant 2558



Bt ﬁ@gmqmﬁmﬁﬂumﬂuﬂi:mﬁ FLTN S UAFIUNUSMLNg (Traditional Trade) MELA $uesesldlniin e

LATRLEIN TANAUIUATN 300 A0 sanNdeAnlAnasialus (Modern Trade) Lo Power Buy

2. deanwnsambhassdsznalagnsouwnudmbhesialsana paendrdnyldutszmaludssaaniasegia
2T (AEC) 1w atli.ann uavilszmaduyan o

3. daannenisananuinaeaulal Hun nasdasrmdianunnadules LAZADA @eléEaulud 2558
2.3 msoom:)cmouua wamnnm .

nsdstadudn mummmnmmmluﬂmwmwummmeﬁmmLL@””lmmmmwmmﬁm SO 9001:2008 Minidefiann
28198191 UIUNTHAR mmnmmms@ﬂ%ﬂﬂﬁmmﬂm@uumﬂivumwmmu Aneuy OEM (Original Equipment Manufacturer)
naReRHARANARRUANNLERIAWAY “MIRAGE” Tnaiguanudntaun Ui wiunlatia uswlaueud laasiau (Wsznalne)
i aummam”l.mm guaifiu Fududs wazgualand Insdnfazdndstlszanouniandniiuguanyn 3 memvﬂuﬂumi
mmmwn 2 au Lwaiumm@mmmmewaiummmmammu NMIUNUHAR LL@”mmimwumm gaunns8ngnaths anansn
ﬂuﬂummmmwuﬂmmmm mumqmmmﬂ@\mummmemnmmumuﬁummumm@m”l,m@mwﬂamwﬁmw

Iumumimﬂimumum mmmummamnma Lﬂumummaﬂumﬁuﬂamumum vt devlauazsrazinanns
Fudsziu %ﬂuu@mmummnmim@iﬂ uasilsruimeen sy RALA e Baiese A ulsziu
2.4 vauRgolldavuau

- laif -

3. ssfivlwwawdovua:ana

3.1 anunu:waaNourKSouUsNNS

‘].Iﬁ“i:ﬁ/]ﬂ@il IGC mmummiﬂﬁwwmmuummmm LﬂumN@M”LWWW’mW@\muLmewmeﬁwmﬂuﬂ?vmmmm@mww
L@ﬂ“ﬁuﬁ"]ﬂL@ﬂN’]ﬂ (VSPP) I@mJ@ﬂ.lZLIW‘“']]@“IJ']HiWﬁﬁﬂUﬂ’]i‘i‘V\lW’]'&’]uﬂNﬂ’]ﬂ (ﬂ'V‘Lﬂ IﬂﬂLLM@Q?’]HiﬁV@ﬂ"H@Q‘Ui‘H‘V]’Q‘”lI’]’Q’mW]
VL‘V\I"W’] LLmquumeﬂmsusn@”l,wqﬂﬁmmu 8 mwmwmmﬂumm 10 ﬂ mmu‘[aaiﬂ%m 3 Lm\mummmmmummmmu
ﬂWiLﬁQ‘W’]m‘ﬂﬂ (“COD”) Tmﬂluﬁ%uu IGC VL@ COD ZQ']M?‘LIINiWﬁ’]‘W'Z\]NW‘LALL’ZQ\?'H’W]G]EI 3 LL‘VN W@QMQ@@?in‘IﬁﬁlﬂiUﬂQuLLﬂ’l

o o

INVLWW"ILLM\W] 1 WQQHVIWWU@VI"INV‘]J?N LﬁmmLuumm\mﬁmmmumuw 27 $UNNAN 2553

a
o 1l o

Claelf R 2 seeesnuadiinune  Elasfiun nFen Sl 26 wisey 2556
- T9llfnusied 3 FeetiANuaine i Tlaafiunngd@ann i nsiladun 26 s8I 2556

o

TmﬁINVLWWW”TqmuLm\i”lﬁﬁﬁmy@ﬁ%@ﬂ’]ﬂiﬂﬁﬁﬁumﬂWWf]muqﬁmrﬁmm 15 LunNzdme
3.2 Msaanalia:N:NSIikivIu

ﬁm@wm\mu”LWWﬁwmLLm'a’mmLﬂuﬁ?ﬂ@ﬁﬁﬂz‘hmpmwiﬂﬁmummﬁ Tm&mmwumiﬂﬂmwmmmm”l.mmyiumu
nUIUAEFTY O @qiummmwunumwwj A muuunliingnavingsyluilaqii PO TR A Yo WA
1lsvnalng (Thailand Power Development Plan “PDP2015”) 1@Luumalmumwmummmuwlﬂﬂﬁ Fannafiudndauniauaa i
Ao TnemuususiRuNNESUMAUNIUAZNESUNAAEN (Altermative Energy Development
Plan “AEDP”) fnuua ithusnalutl 2579 ummmmammmmmqmmam”LWmewmmummLLmLL@vwmmuwm@@ﬂwnﬂ‘u
19,634 Aladmst Tnefifadauanndsnuuasenfindunniignia 6,000 mnzias mmnﬁ%uuummﬂ@vmm 1,298 wnzims

sohs mslasmmaeadrunaumiliasihinderuuseind LL@VW@N’]‘L&@JMG}TN?‘]JLL‘LI‘]_I‘ﬂu“‘] Al fnennama
msasoyAun Lmvimummuumu@wm’]mﬁamqmaLum wasfiflumadenlunsfiudndauzemasnumauniuazdums
moﬂmmmmmmﬂmmﬁlumiwqwqwmmu'lmﬂLmﬂm‘ﬂmemmmnu”lﬂ oD IUAIUIBINAS LA TR [FFUNNg
mmuLmyLﬂmmmumimquumrﬂmqmLum
3.3 msvdakrdanaua:waancuri

finnsdpmdmgau sznevsig )

1, wummvmmmm IGC Az L@fanmLfmnmmm‘im'Nmammmmmmmvml,ﬂuﬁuﬁﬁﬁmmmmml,l,maﬂlmvmumm
whmilarealszma wuwmmnuu‘mm’lﬂ@ﬂmmmmmmmuiﬂﬁwmnﬂn faﬂ“lum\ﬂvlummmmmmLmvmvuuﬂmnunﬂ

ﬁﬁ‘ﬁ‘llﬁ’?m‘ﬂimll’ﬂﬂiﬁ’]u ‘HQ’QVNN@M@N@W@ULLVI“LMJ@Qﬂ’]ﬁ‘@\WluLLZQwqu;I L']@Wﬂuﬂu"llﬂx‘iiﬂﬁ‘ﬁﬂﬂi‘

e

2. mmmmqﬂmmmm unsrieairallifimanuuaseiing Sdousneuvinsedsdrfimduuaering

P o o o
131 walles Tweand arn (HU1d)

21



22

o o '

Ao unslranfisaduaziiasuamnszualnii Tnagdnanmieginanildldinisfudssiuduinaanangnisldann 25 1 uay
10 T mudndiv sonlifsdsiinisiulsziudnalsz@nsnmmsinnuresunstaafisadlugos 10 Tusn Tnemnsfdmie
qﬂmdﬁ?uﬂi:ﬁumxam%mwmmLLm‘Esnmesm@’Tmmquﬁ%’@m: 90 uazduFEamdsantuauiedlil 25 @ﬁ%@ﬂ@: 80
3.4 vundvlildavuau

-l -
358U
uenanil 16C SelAFuans A Enelinsy sty iidaasunisanu w.a.2520 Ineniseysifivesnniznssunis
daasnnsasudminlaeluflona 3 uie ‘Emﬁﬁmqﬁﬂa:‘ﬁmﬁﬁ } |

(1) uandunstuliifyaeadmiuinlsnldiunisdaasunisamuiluszaznaudatiususduEuisglsann
n1sdszneunanig

@) FFuanudaun#Ruldiifyanadriuilsnldfunsdadunisamudneiuludnam feaasinduaesdnadngiiu

o A

ANATUAR

o

¥ o [

9281219A0 FNUTUAATUARUANMUATZEZIARNNT (1)

eutlsrdant 2558



JoduAdUIFuv

ﬂ’ﬁ‘i_lﬁ‘ﬂ’ﬁ‘ﬂﬂl’mLZQFNL‘ﬂuﬂ?“’llﬂluﬂ’]ﬁ'ﬂﬂﬂLﬂ?NSLW_I?‘HV]@WN’]?GU??@"JHD‘H?“’@QﬂLL'Z‘l Lﬂ’mmmuﬂﬂanwmwmmmmmm
iﬂﬂUNNﬁQu1®L@ﬂﬂ®QU?HW ww\‘imfﬂw_m:mLmuimmmumummﬂu U?HV]“]“@WWH’W”UUH’WUiﬁ)i’]i‘ﬁfl’mL'M;I\iol,ﬂf;lu’]
ﬂﬁ‘ﬂll“ll’ﬂﬂﬁﬁuﬁﬁ]’ﬂﬂﬁ‘zUUﬂ’]ﬁ‘U’iﬁqﬁ‘ﬂQ’mLﬂEN ISO 31000 ez COSO ERM mﬂa:qﬂm"mumw

1. NSOUMSUSKISAUIAED

Lﬁ@lﬁﬁﬁmmmmmamumm’mmwE,Lqmz’iﬂuﬁLﬂﬁlﬂuuﬂmaﬂqmm%”léiﬁumm mmmLLr’ﬂm@mumitﬁﬁ@uﬁmm
azgnana s liinslfilszlomiannanudadlunsuassnlenianisgsialuee st linsismsanuideseisem
Lmzu‘%ﬁmﬂ@ﬂl;ﬂuiﬂ'luﬁﬂmalﬁmﬁu UFMALIiMuANsaUNIsLTm AN Tna BuainnisiivuaAaldes Uszifiuanns
e SasieaTea sxuunefiamu wazniemaeung datilinazuaunsivieauidassiuayulSinussquivans
Tunagnsuazuanausine 1Aidustem

2. TnsvadwMsusSKISAWIALD
MILAMIAM AR 9L umﬁ?mLuumimnummeimmimmLaﬂ\ﬂ?mﬂmvmiumim‘]:mmummmﬁumi

ATINEAL Nﬂﬁ‘ﬁ‘uﬂqi‘ﬂi"«]ﬂﬂqﬁ‘Lﬂuﬂi‘uﬁ']uﬂmvﬂ?i‘NﬂW‘J‘Uﬁ‘Mqi‘ﬂ')’]NLZQEN L‘W'ﬂﬂLL@ ’memuumuu FARINNITLTNT LA
‘]J?J&‘V]ﬁﬂ’]wLL@wﬂﬁ‘v’&‘V]ﬁN@@\‘lﬂﬁ ‘LIﬁ“I:Wl’ﬂ\i"ﬂ@Vl’mxm’ﬁ“i_li‘ﬂ’]?ﬂ']’mL@EI\??J"I‘LI‘LITH‘V]LL@»?VQUMHQEQ’]HW’]NLLNuﬂ’WW

||wumanS\)as"\\)msu§msn:nU|a'fsm

ANUENSSUNISANGDUIINU

lauuNsusuUn

Us:SUISKUNAUSKNS

AQUNSSUNISUSUN

nssumsidams  |EEEEE Wasovdaumelu

ACUENSSUNISUSKISADWIZED

ACUVIUUSKIS
ADWIFUVS:QUKLDEU

a e =l I'e o o o
13 wWala s weand anie (un)

23



24

unuIN KA 1a:A2WSURQBOU UO\)NSUNC\UOU MSUSKISAD WIS
AMUZNSTUNNGIZEM uAzAMENsTNNSATIaRaY TulihfidusiuliAaTaussmunisiimeanu@esnelusem

AvuaulaLne @ummvmummmmm@muim uazszALITenuTivensuld Risk appetite & risk tolerance) NYUATIANI
WU mammimwmm ‘LumuuvmmemLuuﬂmwa‘lmu%qwmmmmeumm nazuaun sl zanlu
n3sANNzANLAEN mumum?ﬂgummmivmumimmimwmm Lweluuulmmi”mum@mmmmmiﬂﬂgum
IFatamnzan | |

AMIENFINNITLTINTANIRE Tutiiidmus seummuaziauelsunonisi@msanuidedluganssuses s
2% mmlﬁmﬁmﬂawﬁ’ N19EW NIARIA N3N miﬂﬁﬁﬁmi sziflen N mmﬁmm@ﬁﬂ% FaNDeATiuNNg
quﬂﬁiﬂi”l,uummmm LLNum@mmimmmm Aflansdmsanuden i AouAu mm‘lmmsﬂgum NN
Lmeummmmj Tunsimsannandes 1Wihlss@nsnmimnzaniudnmus mnasudsusiazdiuresgnemmaes
136 nuvaunaiivuasziuAnaAesfineniu g LL@”mmmﬂumimmumsmmwwmmL@mmuwmuum AARNM
Usziliunag mmunmﬁ’f’LmﬂwﬂmmnwmLuumumummmmmm m‘lumquﬂﬂml,l,mmf;mqm

AMEINNUANAREITTALMIIENY HnTiTiszy ﬂiwmummmm LazAPINATINIREIIZALNTZIIUNNS iTeRans TN
109MENY ?QN‘V]\W@‘V]’]LLNHUTM’]W‘W’]ML’s‘i?;lx'iLLZ\]”LLN%V’]‘JUﬂNﬂ’mlu%Nuﬂ@ﬁﬂmM’mLLu'JV]"lx‘lLLﬂquF;I‘LI’WEWI TRV RGN
AUBUNNIANUELLENTANIR D mummiﬂsuﬂiwafawumw,mummammmemmwﬂ@wmmmmLﬂ@ﬂuLLﬂm
Uszilly Aamnu mmmmmimLuumummLLmummimmmm waznzeauANne LR Amatsuanan ety
duaiumsAfnrunLE e mides waznisaauauneluresdutihilumioneu WildssAvanm

3. ﬂS:UDUﬂ’]SU§K’ISﬂ3’1UI€_'iU\)

139 1H1 95 1UN19131 A9 HA R 1SO 31000 LAy COSO ERM Hluuunnia N394 AN 3A LA N84 L3EM
LAZLTENE aEl

4. ﬂ'\Sﬁ'\KUOUS:IﬂhﬂD’]UIéU\)

wsEnldniuauazssyanndasiagauunlszinnuazinnaesnnuides eanidu 6 fu liun dunagws (Strategic
Risk) fiNn19181 (Financial Risk) A11N13AMLH1eU (Operational Risk) A11ngsziile (Compliance Risk) A1uAduLlaansieann
FURINEATIN WATNINETAY (Hazard Risk) ANUN19Y)436 (Fraud and Corruption Risk)

5. AWIAsLKANIIAzNasmMsUovAuna:SomsinfupdWIFEINOWaIUNGAWEVEU

U?“lﬁr“/lﬂﬂ‘v@uﬁ’)’mLaﬂ\ﬁmﬂﬁ‘ﬁﬁ‘mﬁﬁl’mﬂ?‘m_lﬂ’]?‘]ﬁ‘ﬁﬁﬁ‘ﬁfnuLEFNLL@ LLmIﬁumﬂﬂ@@”mmu@nmuﬁﬁ@ﬁmmmh
LL@Wimmnmmmmmmamwmm 4 Ts Usznaudng nnseeniUAINUIREN (Take) mmm/mimmummmm (Treat)
ANIURNIALNANNLIAES (Terminate) aznnstnelauAnLIAe (Transfer) m@mmuﬁ’ﬂmmmmmmawmmdmmmu

6. AWIFBVLOINNISUSNOUSSAD

gsonduwaanturidaavIDOdoUIIa:NAUWAOINTSAQrDAS VIO KNSSU

3 ﬂQ']NLﬂﬂ\'l""iqﬂﬂ']'iW\?W\?ﬂ']ﬁLﬂ'LlTﬂ‘llﬂ\?ﬂqﬂ@ﬁlﬂ’]ﬂﬂii“ﬂ'\u’ﬂﬂﬂﬁqiﬂﬂi'ﬂﬂLLﬂ“ﬂﬁlﬂ’]'ﬁﬂﬁﬁNﬂ@ﬂ?qﬂ
. Lummnﬂ@:nN@MQmmwaﬂmNU?‘]ﬂwﬂ?”ﬂ@umw N@mﬂm"VILW@'Z‘i\?LLme@@N N@ﬁmm%mmﬂ@mwLL@‘“W}@’WH??N
%\1Lﬂumﬂmnmmmmmmma‘mﬂmiﬂ‘lumﬂmqLmﬁfaﬂumﬂmuimmmﬁ@mmﬁﬂﬁumu@mmmmwmLL@Vﬂmmﬁmiuﬂﬂmm
mﬂfmﬁuﬁmmﬂurﬂmm?l,l,@'“ﬂﬂ’mmN@Bfmmgmmﬂmq@”ﬂjuﬂﬂﬂun’]fa”mmm"n'ﬂ\‘mﬁVmmm‘vmi'iumuﬂmwﬁumwmm”
an paNTTNnaadeine N

N']ﬂﬁ‘ﬂqiﬂﬂﬂﬂuLL@y@ﬂﬂr}?LLﬁl"ﬂ Uﬁ?‘iﬂwimm‘wumﬂ@FJ‘VlﬁmumimmﬁLLﬂymimmimmnmm ﬁ’JElﬂ']TLWNV’VJ']NM@’]ﬂV@’]EI
YAINARNATUT LL@uﬂq?ﬂ?u“mﬁlﬁQﬂJL@ﬂ\i Tmﬂmﬂmaﬂ@m@ﬂmLL@vm@\‘im\‘im?@m@mmﬂuumnumﬁmnmu Luuﬂ’]ﬂmﬂ

eutlsrdant 2558



mmmiumimnrﬁ’hmmmm‘wﬂﬁuLL@Vﬂdmﬁmﬁwﬁ*wﬁ‘ﬁllﬁmwzﬁﬁﬁ“mm'@?\amé’@uimﬂLfawvﬁl@qﬁﬁ nau Huuaziden
mmmﬂmmmiﬂwﬂivmﬂ nwmumﬂmummmmmma@uvl,@u sauDaNIILNRAA e udeangmann 1y svuy
mimummm”mn@umiﬂm (Water Recycle System) fatintinaunadnuazdesnlasiu andanInaeiau(Pe) Lansinet
WEHULAIRTIRTIRARALUIAAT (Solar rooftop) WATHARANT AU seudandaany vaenln LED

* m’mmmmnaumwmLmuummﬂﬂaﬂuLtﬂmmusauﬂmmwus‘inﬂ

AINNIFA1IVIRARTANLINAR UL 52 mwmmummmmﬂnmm mmummmw‘lmmmumuwnmmuu
muﬂnﬂmmuﬂuLﬁ@ﬂmmmiﬂimwmﬂmmmimummmmm@m‘l}wmL@mumnmu@’mmmuﬂmmiﬂmmnma AN
nsznusianIsAiiney taqiiusininisimuinsuanlagldian Inaeiau Luﬂmmmm@mm”l,w,wmw'aﬂmmmmma
gnAn

Wmsn1stlesiuiazannisuile mwimmLuumi@mmummmma‘m@mwammumﬂaumnmq mAlEsndannie
mmumuuqmnﬁuLWfammmnmmfmLﬂuiﬂicéﬂumimmﬂIu‘E@wmmmaummummmmmmmmmimimmqum
ﬂumummmmmimmemLL@v@aﬁuuﬂwﬂﬂmumuammm:mwummLﬂnmmmmumﬂIuT@ﬂmimmmmmmam
wflufi Bnsndunsanssuuazmalulad faﬂmmumiwmmm@mmvﬂuuwmnummmmmmmmmﬂmnmmmmm
dFutlgenszununisnismann maﬂnaLmvmmﬂmummmemmamLLf’ﬂmﬁmuﬂmummim Iuﬂ@umma‘@mﬂwm,l,mﬂu

#ImwmmmnmmNumummammamﬂaﬂu o

Wasannudniisgldainnisdeeandudi snznaaiuiinsdsdedngauudauaindwlssmea  anadananseny
PR URUAN

mwmmmmiﬂmnum%mm@mnmiwmwmmmﬂmLL@vmhmaLﬂuwumn@maﬂivmmhmaLqummnummm
wnnauiuls (Natural Hedge) Lﬂummmmmmmmnmmumu yanaNNYiLL mwmwmsmqm@muﬂ@ummfmumLm
farfmu,@nLﬂ@ﬂw,ﬂuﬂivimuﬂumw faﬂmmwmimmuumu‘immﬂmm@mmmemﬂ@mmmeﬂaﬂumamwmmmq
snmwﬂmmmmﬂaﬁumwm (Forward Contract) TmﬂmwmqNumummimmmmuuauummumﬁmﬁm@mmmmmﬂ
wlAsuGuRTAnN sz mAdLThasailaama

§sﬁonéuw§oﬁmﬁ|n§'a\)TﬁTWW1r"iﬁnruauJﬁUs:KeTowé\)mu

* ANNLALNAMNNTNINE AU E

umm@mmaﬂivrvauﬁiﬂ@‘imﬂmamwm@mmumluﬂ@ummnmsmmeaﬂﬂw%ﬁ'd uaNTRsendanaeey
edadnsinamelinaausn “MIRAGE” %QU?EVIE@‘H@’WM@\‘ILN%anﬂ@’]ﬂJL@ﬂ\‘i@’]ﬂﬂ%‘V\l‘\?ﬁ\‘i Wamieesy 3dmeayls
Lmmumm’mmmiumammuqaﬂw AlRnseduandsasiiudomaname dusulunsdifduanmadnliannsnuin
AR A

* AALABIAINENNIENITUsTY

mwﬂ@ﬂﬂi”ﬂ@ummLﬂummmumﬂmel%/\lﬁwmmmuumﬂ@vwmwmmu Immﬂummmwmﬂmu@nmw
LﬂumummLmumummﬂmﬂﬂvd% wireaifu uilaqiiuil Local Brand uazfiszneugsiafivhidndusainsinsszna
mmwmmmmmmmmu fesnasiadauutiinnsnaauazHaLlsEnaLNITR LT

atlafimu USnRuamiinsimmuni g s e alsnalsidenndh 300 me ”Luuﬂﬂﬂmwmmu EPHRN
e mfiusTA U A wAmhfnann Tasgaiugnninaesdudiuazinaia Wiasailusumsseamana
Tanguilszmatszaanpssgiaeden Wy dssna ald.ann duyaiuazaisisudguisanninilaunng

ENLG)

q
v
A
a

ssoIWWwabvuE:a1a

* m’mL%"zlxﬂ,uﬁ'ﬂumwmmeﬂumswam‘l%lﬁﬁ

ﬁ%uuﬂi”@mmwhmimLuu\mu‘immqmmmi”uu 'am/lﬂi unnuFatas 80 il mnmmm’mmmwmmm@ﬂﬂmm
1umum@u‘mum@wumqn?vmum@m@mm‘vtmvl,%lﬁmﬂwmq azinlditlsr@nanwlunasniduenlngsuanmas sdaea
seiBunaunszualiinginanlduazyinldneldana

agglanimnu 1GC mmuma‘mmmmmummwummmmﬁmmmmmmﬂi”ﬂ@unwmqummmnmmumﬂ
@ﬂmmﬂumam‘ﬁ@ﬁﬂﬁw anea 1A BnEmnamailn eLuﬂ’]iﬁLLZ‘]‘]Ji"LI‘JJN‘JJi‘w’mnﬁﬂWW%@QI?QVLWWﬁSLMWF_IQ“Hu s
ummwuuumﬂmmemmmmmmmmﬂimmmwhmi‘wNﬁummamUﬂﬁm@miﬂﬂﬂ amnanTnINELHATUT Y

Py o o o
131 walled Tweand anrin (HU1)

25



26

ﬂitﬁﬁ'ﬁmﬁwwmLLmIGnmﬁemﬁﬁ?‘@qﬂmtﬁluj PANTTULNNTHAR u@nmn‘ﬁgﬂmdﬁwj fafinneafudseiudss@ninn
wazangnsdaulnefnanansion

* anadssnsdigdyananianmsiudalvii }

Imﬂ‘luﬁ%uumwmﬂmLﬂmmmumamwmw (“coD”) Amiulaglnilndsauuaseniing 3 uviedail

Taalfinuied 1 m@wmmmwﬁmq LﬂmmLuumimwwmwmmuw 27 fUAAN 2553

Taalnlfusiadi 2 m@wmumwmmq Lﬁmmmumﬂmwwmﬁmymun 26 LWE1EU 2556

Tadlnifnusiedt 3 m@wmmmmm\a Wadfiunisiennildiiledui 26 wsnew 2566

‘L‘mﬂums"LWﬁ’]mummﬂ (nin.) gy lumsiudelnin aeddndesenadipauideddunsimhe a1
na. ”Lummw@mmwmm%lﬁmnﬂnLfom mwhnmmmwﬂé’hmm%%LL@”U{]Mmmmmmuummmﬂﬂﬁwdqunumm
Ineinsaninluynde LW@ﬂmﬂummmmmnmmﬂmmnmmmﬁmﬂmq

* mwmmmunﬂﬁssummwmqmmmumwammmwmmnq

mmim@umm"[vdﬁﬁwmmuu,mmmmuumquwmmmwLLavmmLﬂJma\aLmeumﬂ Fafusimdenanaazidny
ﬂummmmmumﬁﬁummmwmmwmmmmmmummﬁimim Lummﬂmmmimmﬁﬁummiummmmmmmﬂm
@mq”l,inmumqmwmaimwLLmummuﬂmﬂuﬁmmu ‘Ec«mmiL@@ﬂwuwmiuuﬁmmmu@mm Tnensineasliinaeyt
ANVANHANARTULAY Lﬂuwuwwuifammmmu@wm wenansumsaRlafnzedlsdlfiuaz s fudnLa:
LLmﬂ@mmuuﬁEMWﬁ muuiummwim”l%lﬁqLmﬂmmwmimafumwmwwmnmmma‘tﬂummmm%ummmkum@
TNMW}LLWM squmumﬁmmfaﬂmmﬂmﬂummmuLL@vﬂiuﬂNivuum@ﬁmﬂum VIS m@mmmmi@mum
ﬂi”m”mﬂm waziufillasannsa 3 wia u@nmnumwmﬂimmmumummm@ummmimﬂﬂﬁﬁmqmwmmm
finlazfufemsgriafieduaseslianmsnsuiugsialfatasiaiies nediflpauidevneaiaiu

eutlsrdant 2558



JoyarnlUia:doyadrAnydu

Joyarbly

* USUN s 15 WAWes Twednd anfm (WunTw) (u??ﬁw)
anuru:nsUs:NoUSsio mwmummmmemmmmmmmmmm@mmmau
wmmnm”uumummmmmv@vuumamm HARTuTTdaniaai LAz RaMNITN

anundoatinoulkey 1097 2 WaTlefinat Teawniles 2 DULATLATUNG LItLadLaY
meﬂimﬂ ﬂiq\‘in‘WNM’]uﬁi‘ 10250

fidolsvou Qi 454 1y 9 nuuNTIuNfT-uATITAN N, 12 FnLiaUedn
anendunfys Aamdnusnauys 25110

lauN:109uusSun 0107555000309

Home Page www.premier-products.co.th

InsAiwri 0-2301-2100-1

Insans 0-2398-1301

nuoan:Ideu 300,000,000 1%

ShuduRuaryRoaNTKUNENE) 300,000,000 s

VLIIAYIUNISUSUN

InsAiwri 0-2301-1569

Insans 0-2748-2063

E-mail Teerapol@pfc.premier.co.th

Unavnuauwus

InsAwri 0-2301-1550

Insans 0-2398-1188

E-mail ircontact@pp.premier.co.th

GdunnaRusunfioRuALIIGSosa: 10 July

* UStNn s 15 WRes Tan wennanuuaud andn (PHA)
anuru:nsUs:NoUSsno m‘tmL‘]JummmumﬂmmmsmLﬂ?@ﬂﬂﬁiﬂ/\lﬁmuﬂmauumﬂ?ummwmmu
anundvatinoiulkey wad 1 wWhfleseedilaminga seewiifles 2 ouuduaTuNg
WIRNUUBIUBY LIALITZIAA NIIMWHMIUAT 10250

layn:10guusun 0105547029580
Home Page .

Insewri : 0-2301-1000
Insans : 0-2301-1722
nuaan:1Ggu : 1,000,000 U
guouRuaryRoaNdKUNENd @ 10,000 i
FUDURURUSENGo0Y : 9,997

158 wWalas wednd dndm (Wunaw) 27



28

* USLNn
anuyru:NSUS:NaUSSo

amundvahtinoulkey
gunviuaion

Advlsvonu (1)

Advlsvou (2)

Advlsvou (3)
laun:10guusSyn

Home Page

Inséiwri

Insans

nuoan:iIdeu
guouRuaWyRoaNSIKLNENED
FUDURUAUSBN oY

* USUn
anNutU:NSUS:NoUSSN
amundvahtinoulkey

lauN:108uUSUN

Home Page

Inséwri

Insans

nuoan:1Ggu
FuouRuUEyRoaNTIKNENED
$UdURUAUSBN oY

eutlsrdant 2558

1319 8uiin N3 a1im (IGC)
UsmduguanWinannassuuasanfing
mamﬂuﬂa%nmmmmiﬂﬁqL@nmumm@ﬂmn (Very Small Power Producer)
me 133/1 ‘mm 4 mmmuvmw anaunisnas AninaseLs 18110
a7t 2 wadlefinan 40 2 Towe teawidles 2 auudIuATuNg
WUUURILEY Lﬂmﬂa‘mﬂ NIUNWNUIUAT 10250

me 133/1 mw] 4 Auaviinzilsng sneuneaey Asudnaszijs 18110
me 114 mm 1 fnuadiinung aneunsnas 4amndnasey3 18110
1wl 63 mm 3 AuaTIuia 81neunAeY Asudnaszifs 18110
0105551131521

www.infinitegreen.co.th

036-247-200, 02-301-1586

036-247-203

600,000,000 U

60,000,000 V14

45,358,983 V1

U3t AR N3 1Euuesa ania (PPG)
UEmuguanlinannassumaunu

e 2 vidlefinas sesndiles 2 auuddueiung
WUNUUBNLIAN LIALTEIIA NTUNWNNIUAT 10250
0105556141117

0-2301-1586

0-2301-2491

5,000,000 U

500,000 14

399,998 V1



UARASLBLAUN

1) ungn:a0gUKaNNSWe

2)

3) WaouUrydUs:oU 2558

4)

5)

6)

WiINUWHoRUN

AUSNBINLNNSIBU
AUSnuNQKUe

AUSNUNKSadaNTS
meldd@ynyimsdsams

U gudiuehnudnning Wszmelng) aarin
mma‘mmmuﬁﬂmfwﬁt,mm:mm"[vm

1aT7 93 DUUFTANTLEN WUNAULAY LUARLLAY NTINNY 10400
TnadwW 0-2009-9000

n9a19 0-2009-9991

SET Contact Center 0-2009-9999

Website : http://www.set.or.th/tsd

E-mail : SETContactCenter@set.or.th

o = =
UTLATN 4523 1178
v o = -
UTEAUN 3315 1178
Toy@aah 4498

3
o
=

UNNTATd AuURarIIINTL
UNLDUTA WURINL
WNANIENIST FBENTIUNNgG
131 411Inany @m Sehty
ANANIIAATTIAN TU 33 1aTT 193/136-137 DuSTAN AN ARl
LUIMARBILAE NTAINN 10110

neAWY 0-2264-0777

9417 0-2264-0789-90

032 03P ©3°p
RN D
D D
i

i

aig-

o Y a v o a
ndnimsuasliaEnegaia
a o a a & a qI/ a o o

UTE Wae s Weadi wadtpaa andn

w17 1 wWaHefaefidaninfa seanTiles 2 ounATuATUNg
LANNUBNLUB L L‘H[ﬂﬂﬁ‘tL‘Jﬁ ﬂﬁ;\'iLV]WEJM’]uﬁi 10250

IneAWYT 0-2301-1000

19419 0-2398-1188

Py o o o
131 walled Tweand anrin (HU1)

29



JoyarannSwalia:Wwnoru
1. 9WUDUNUPAN:ITYUNANUBIS:IAD

a e a = % = o % % ] | 3 o % % 1 % -ﬂl b4
UsEmilnuannzidan 300 d&1uum Fendiszuds 300 Aruuamn wiailufuansity 300 Auiu yariunnly
uaL 1 UM

2. WioRU

(1) ndufioRuNfioRUgVEQ 10 Salisn

a a o L vy A e Ao ~ o vl o o o

EaviRgANEITUNgNENe NN UgagA 10 T1eusn NHTeLU N A AnzileuiyTgneu od 717 30 FuINAN 2558
snuBorfioRu FUdURU Sowar

C1fE WaEes ety ualtnea sain 174,000,905 58.00

E - unsuaning WaAse : 200,015 i 007
2 i swiensglad A1im (wunaw) 7,876,520 2.63
...... S ceereneaes teereneeeaeenes ceereneaes teeresseeeteteceetetnen
¢ suAnstlewnd ne aie v 6,757,200 2.25
FUIANINIINW AR (HU1T) 5,671,975 i 1.89
5 ¢ uanyieE ANz 5,369,500 179

{ unaAung Woana

8 | wiegnaT ynim : 2,903,900 0.97
e e — re—
T B T

......................... e s
.......................... e e
...................... o s

*UU?QJJVH"ZIEN‘LJ’N’)JJ@W‘WEI WIABT 411471 200,015 1/714 TnguNauanne wiAss Lﬁuﬁlﬂ@?ﬂu?ﬁm%@ﬂ U5 WHles LLJJHLLWWW@N CRlr)
éﬂdLﬁUU?HWWﬂﬂﬁu?@ﬂ@u 99.84 lui31m WA W”H‘H‘MLLF)I/UW@@ CRlr)

30  saauisysnt 2588



(2) dadoumsiioRuvovrnoRUs ey (Free Float) IMnusova: 39.50

(3) ndurteRus elkajluARaRiNuaTaoAUINSILTUMSUSKISSaNSUSEN Hsail
o Us:noussious:inn upRanineleoAu
1. U5 wWalles Wadu ualilaea Aarin P UIN199ANNIEINAMATNNIANNYE | WIEIAT UdETRU

wanfineg 1Bongelsail
W lafmil lesamst
UNHANTE oUnFAE
Hungsunnggau

4) ﬁaona\)s:K:h\)vgﬁarfuszKnj
a v all yva vy 1 v £% ‘ﬁl
mwu”l,mm@mn@\mmwQm@wumwmmﬂim (Shareholders Agreement)

3. NsoanKANNSWE3U

S

158 wWalas wednd dndm (Wunaw) 31



32

ulgungnisongivuduwa

iiuasidndesiuloinansdeRuimalifudieduludnlidesninfesas 50 sesinlagvndwinniu
1mm”‘wﬂmammmmgm’mmmm @m\ﬂ,iﬂmmmi@wNuﬁummnmqmwmim@ﬂmm@ﬂm TneaufuuRLnamY
ATl uazATHIINZAN AL uauneR TNRTesAmzns TN RS TeuR e RuiunaezFeseryiRann sz
Aieviu 1iuusinisane Juilunaseudnanig smmmymmmimwmmwwum‘l*wmﬂNuﬁummmwm@im Tngarmeay
Iiszgudietunaulunistszguaadnly

1sEnans Ruilunaanuanisaiiviuatnsuenizianisiitugnediu lnsddeyanisaia uilunadaunasinoagisil

%

dmannlegnisietiu (unsiy)

ansRuiiunasiefi (s

gnsnsaneRuilunasanilagnd (%) 67 59 16

* wﬂrwmmsn?mm?umwmqw 112559 il suil 19 NNNUE 2559 AuAeysia ldiauanisaeduifunatlrzdnll 2558 safitlszgu
wmm‘lmuw 21 ey 2559 ludmsfuas 0.08 UM Fauesaniuiuthunaszwiamailedufi 4 fuenen 2558 8m71971AL 0.08 LM
axfuiuthiasgsauwiniy 0.16 Lm

** gagnisangNuiiunasieni lsgnaudsinn#Rulduasind1saesunguniguasinaaaguazanenu Wil 2558 2557 uas 2556 Wiy
fpeay 69 foEar 61 uariaeas 55 MNAIAL

eutlsrdant 2558



lAsvasvnisdanis

ACU:NSSUNISUSUN

ACUNSSUNISANGBUIINU

1aUUNISUSUN

US:SUISTKUNAUSKS

NSsUNSWIAMS NSSUNSWIAMS NSSUMSWIAMS NSSUNSKWOOMS  [EEEREEE wasovdeumelu

PHA PPG IGC

WeUUNSSno
na:oana AEC

ACU:NSSUMS
USKISADWIGYD

WE28NSSUMSOHANIS W¥I8NSSUNMSWIANS
agyrgwaancun agunaanmuridaqnodsv

dvinadou

WB2uNSSUNMSIIDANS

a1eUunyda:NsIou

la:waoviua:ona

WBENSSUNMSOaMS
awlsoou

WEOENSSUMSOANIS
aen$wennsuynna

lla:s:uuviu

a e =l I'e o o o
13 wWala s weand anie (un)

AQENSSUNISOSIVEDU gy

33



34

1. ACU:NSSUNISUSUN

U SUA 31 FUINAN 2558 ATUTNTINNNTLBNTANUIN 9 ¥iN1 Usenaufae

ﬂ'\SIU'\SDUUS B/ msUs UUh\)KUO (ﬂS\))

s1wBonssums dikuv foUswu i Usww i Ussu P Ussu
; : ACU: :NSSUMS | ACUNSSUMS | AQENSSUMS @ity
i asdodou i AcdUINU | WhORU

. e Grecrneeranccnnecenncranees Grecrneeranecrancinans

1. WEGIAT Youe TNy i dszsrunsaunis P55 - R VI A VA
f o davaunssunsANmeuLng {

2. WNATINE L@EIN‘NT?@N (1) nsawunne 5/5 - P /1
[ NITUNNTAIRALUNY : : :

3. WEHANTNE TOUWFAR (2) n9IUNIT 3/5

4 weenn ndavig | nssung . 56

e s s -

6. UNEINIUTNA NITHATUNTNO N9IuNIT 5/5

7. WNanTie gosTugne | NIINnNIRay i 56
P UszeunssumaRsiadey

NITUNITANADLILNL :

8. wierfedml Unens ‘ NITUNNIRATY ‘ 5/5 0 i - ST
| NITUNNIAIAGAL 5 :

9. welmaseud Wugussear ‘ NITNNITBATE ( 5/5 99 - 1/1
i nITNNIATIAdeL 5 : 5

(1) wmasiing @eugalsnd Talfdhsansszquandoydied dezdndl 2558 lasanmeenistlssgaiiivualy
ﬁu%@uﬁuﬁmummaLﬁumquﬂﬁmﬂa‘:mﬂﬁ"[ﬁﬁmumﬁdawﬁ}qu |
@2 wesue gaumied WlFidnsantlsymunnuznssunignii 22558 itasannilag uazldlfidnsanlsgunniznssunns
pSafl 5/2568 \isannRansziadndny
Tagflunedszna qninswed 1aamn1sdin 1uaayn1sAnzNIsuNITLTIMUAZIATIYNNIAMENTTNNNT
pmadeL RailiriRreaneiszng qunamed Usngluneaziannnenssumsuazgusms

nssumswumu*ma\)muwnwuusun

ﬂﬁummumuwmummwumw AD WNHgILAT Yrug iU w1anaeiing Lfaﬂmqii@u W lafmil tesanst
WdNNg mmmﬁu WAZLNENDNA UITBATININDL gasluinauil mmﬂm%mmmmwﬂ@muﬁmmmmmmmw
21S:MSANSLANIIKUYNSSUNISUSEN . .

Tunisuseguansdiayilszant ﬂmmwrﬁ”m@fmmnrﬁﬁmei\mﬁ\ﬂumm f1a1uaunssunsiazudseenldnsaiuandou
a1 ﬁlﬁ@@ﬂimﬂmmu‘tﬂ@mmﬂumuv]uﬂumm n93UNNITIAZ mm@@ﬂmnmmmuﬂuﬂLLsmLmﬂmmmﬂmwmw e
mwuu’lﬁhqmummnﬂumriﬂm%fafaﬂ dautlngan miﬂlmnﬁummumﬂummemummuumum@fanmnrmme
mmmma‘mmmmﬁivuumfﬂmmL@@ﬂmmmmmmuﬂwmim
0’1U'\0KU'1nlla ADISUNQBDUUDVANUENSSUNISUSEN

1 mmmmimwLW@‘lmﬂu"Lﬂmmgumﬂ Trnuseasd Lmﬂmmﬂmmmwma@mummﬂivmmmwu LI
IuLifaqwmmimu@uummnwﬂumummwuﬂ@umLuumi LT Lafa\mngumﬂmuumiummimuummﬂimummwu n19911
mﬂmimm‘ﬂmmummmwmmmumwwmm:ummgmmmmmmmmﬂmwmmmumﬂ”lm VIRMINANUIETU
911N"98U7] Nviua Llue

eutlsrdant 2558



o |

(2) mumuu@”wﬁﬁS*mmumi”mmm 11 Wlenne) NagnNg F UHUNULAZILL Tz TATNEFINNIIUTUNT UNANNTLTING

7

o & o

ulennefaafunissniuguananis Sdeviend wusha LL@Wimnw@u‘mmmmu@ﬂwamﬂLmﬂi”mMmmm@mﬂgumﬂmuum
\ulsgannd

3) mn‘umLL@‘LumﬂmmimLuumal,ﬂuiﬂmuu‘llﬂmﬂ NAENE WNLY wazaLLlszan s T e

(4) Wmaﬁmﬂummwmummwummz«mumm%mmﬂwmvmmmummmuuml‘um”mmummmummwwumnm
W.A. 2635 (mum@umumﬂ,ﬁimwuLﬁm) uazngmanadrfaavanninduaznainudnmning soufvlsenna doredn uazpie
suiiaufineades lun@mmmqLmu\‘mimmimwmmewmm@uu@nmnmi@@nm'mfmo,

(5) ‘wma‘mmuumnmummﬂmymiumammmu AUZNITHN ALl AL Lmvﬂ?wmummmwmm?

) famium”uuumj M9PIENIUIINIRY waznsaeutTnyEniTede s iQN‘VNmLL@SLMNT"‘LI‘LIﬁ'J‘].IﬂNﬂ’]EIsluLL@”ﬂ’]i
navagaune iz dAninnuazsc@nsua

7) tfugualsisin fsruiiBmsanuideaiiaseungn uazinTzLAUNNIIMNITANIIAMAEY N99ME9 uaL
nsRamNNaRdLszAnE N

(8) 91ENNBANNTURATALTBIADILNIINNUTEN TuN199mM191E9 N 1N"9RU Tnauanspuius e ueesaeLTyd
13 lusaeulseand )

9 guanadsslamd sasgfaduivmslvunjuasmadeanndniediuiussn UftRdedDefuuazidoulsidy
atnafusssn waraieisanndaufananatselamd daonullsvlalunisaniivenu wasiinnsdlawmadayastinagnsias
\iNerna

v ¥
o a o

(10) mm@’lummﬁLuumamm@iﬂu@”mvmimnmLm%imummnmﬂi”wmmwun@u nainuualisanis
‘V]ﬂ‘ii‘llﬂ%‘ﬂ?'ﬂ‘i_lﬂﬂ@ﬂ’ﬂ’?'ﬂ&lﬂ')’m'ﬂﬁLL?N Ndauldide m@mwm’]mmLmemmﬂa‘vimu@u‘lm‘ummwmm@mwmm (ﬂ"]ﬂJ)
1Mﬂ?iﬂﬂ7?%ﬂ@ﬂu1ﬂL'&EISLHL?@QLLHVLNN@‘VWQQHL@?;I\‘IZNW LL“L&“LﬂHLﬁ‘@Q‘LAu

(n) Li‘ﬂ\i‘i’lﬂ{]ﬁm’mﬂ’]ﬁuﬁiﬁﬁlﬂxﬂﬁﬂﬁlV]ﬂﬁ‘JﬂNNﬂﬂMu
() ﬂ’]ﬁ“Vﬂﬁ"]ﬂﬂ’ii‘%ﬂiﬁ‘uﬂ’]ﬁ‘u@quiﬁL@F_I LL@‘V@ﬂiumﬁWﬂg‘wmﬂmmamuummmmmmnmwmmiumm
Vmeummnmﬂivmmawu

(11) ﬂL’uﬁ,’ﬂii‘llﬂ’]i‘@’V‘\]N@UMJ\I’WHI‘MH??Nﬂ’]i‘ﬁuﬂu\‘m@@ﬂ@ﬂﬂﬂu'ﬂi@llV’]ﬁ@@ulﬁﬂg‘umﬂ’]i@?_l’]\‘mu\‘iﬂ?_l’]\'ﬂﬂLLV]‘LJ..V’]ZHW
nasunsle vl mimumm@mewmimmmwwmu “]JLN?'JNQ\Tﬂ’Wi‘N‘ﬂ‘]_I‘ﬂ’Wu’W‘VI?@ﬂ’]i‘N‘i’J‘LI‘i’J"I%’W“W'J\‘WW]’]ELMﬂT?Nﬂ’WT
m'amumumuwmnmiumamminfauummmimmum@uﬁﬂ@mm@mfmmmmq daulsde M?@NNZ\]‘JJT“’TE%H
Tuanuniy ’ﬂ‘lﬂm “I.ImLL‘F;I\Tm_lN@‘]J?‘”IE?JLPII@\‘I‘LI?E’VIM?@UTNV]E@E ?’JNV]\‘IT’]’]MM@IMW@\?‘LI@WJ’]MLM%’H@‘UW’mVIﬂ?”ﬁNIMﬂ’]?
ﬁﬁiﬁﬂﬂﬂiﬂmﬂ'ﬁﬂ\mu LLZ\]ufﬂﬁ‘vLﬂN’]Mﬁ"ﬂ@ﬁﬂuﬁﬂiﬂsﬁﬂﬂuW?WﬂV}@’]ﬂQ_,IﬂJ’E]\ﬂ_Iﬁ‘HVI ANNDANIMUATAIATLENITNNNTANTL
ARIAN L

2. WUSKTS

o JUN 31 furAN 2568 FisunsrestiEuaziBinten sznaudn

S10BORUSKS cnikuv
usun
1. WegaaT YT L alsrgnudhiEme
T miumammmi .............................................................
e R
PR e T
T (ﬁfmmmmiﬁ”mm g
e B

7. WegIAnn  Adds NENITNNITLAANITAE UL HARADUTIRANDATIUATNANUATRA

3¢

Py o o o
131 walled Tweand anrin (HU1)

35



36

$19BORUSKS 5 chikuv

USGneoy PHA
g mmm?mmm? ..............................................................................
............................ : wz‘savgu?,ms L
............................ USBNEoY ICG ...
1. Mr. Johnny Ko i nITuNNIEAmNIg

SWNORINANIA:AWSUANBOUYEUS:S UNSSUMSIIAUS:S I IKTNAUSKNS |

ﬂa‘zﬁmﬂﬁumm@:ﬂ3xﬁmﬁwﬁﬂﬁu‘§‘@%‘ﬁémwLmzm’hmumm‘%m?ﬁ@mﬂmu‘?‘ﬁm ANNTNALZNITNNNTLTE
WALV ifmﬁqﬁmﬁfaﬁ@mimﬂ gasiallil

(1) fansaundunses wlemne nagme uun uazaulszainn TasedinennsimsiuuazennanisEmaniigg
YRILITEN ﬂaummuamaﬁmvmwmimwmLwawmimﬁfauum

(2) AALAUALATAARINNITLTNNFIULBILTHEN ”Lm‘flu”l,ﬂmuuiﬂmﬂ NAYNS WNLANL LL@”\mﬂaﬁvmmmimuwm

(3) ummﬂumamLuumﬂm”aummm‘lﬂjmamﬂ mm@‘ummwmuum”lﬁ‘lummfammummmmw

(4) ﬂg‘uWmmumwimumwmmmmmvma‘umimw UAZ/UMTE ATUZNITUNNIAIINADL
gudKUNNNa: FD']USUNQUOUUO\)ﬂSSUﬂ'\SWOOﬂ'\S

ﬂi‘i‘Nﬂ’]i‘N@ﬂﬂ’ﬁ‘N'ﬂﬁuﬁ@LL@”Mu’mluﬂ’]i“uﬁ‘M’]ﬁ‘ﬂ@ﬂﬁM@\‘iUi“HV} AU ANIZNITUNN I BEMLAL LN TN TG viae
ﬂf«zmﬁﬁmj Fostelul

(1) AiRAanIT LayAFeLTu Tl IvAN T8RS

() Anwasulaung nagng U UAZaULlsTann ‘llmqummmmwmmmvmuwmim‘mamm URILTEN LAUBTD
AT A LA N9 AT BN s U A LR A DAL NI THNN 13 TR REIVRRITE

@) afiunisvredJureulidullauulouns nagng wiuenu Lmvwmvmmwimuwm
4) mumummiumimLuuﬁiﬂwmmwLﬂuvl,ﬂmuﬂgumﬂmegmmmwmmmm
5) H8111alun9atiunIsuazeyTRAl ldanesne puraUaitwualElusuadfiunsreqtisim
6) wmmmmmmvuﬂmﬂﬂuummmmmvﬂivmwﬁmwamqmLum
7) L‘ﬂumum@‘u@quw'mmizmiumimmm@mﬂmuaiwlum?qmmmqﬂizmﬁfﬁ@ﬁw’m weune sz denuua
A umwﬂsvwmwu Lmvms@ummﬂivﬂjmmvﬂﬁmmmmw

(8) gUALAZINENNNANHATNAT099ANT

) ﬂguwmmusl,mrmw”lmw@wmmqﬂﬂ@vmumwmmmma‘ ARLZNTINNNILAEN LAZ/MTE ARTNTINNNIATIRADL

mummfammmim@mmimmmumm@umm@Lm'umﬂa@uwmsmmimmmimu@umi f«rvmifmmmmwsfamimumm@
Glum@ﬂuummmﬂmwmmﬂmﬂ@wmmmmsﬁqmwmwmmm umiﬂ,mm m@mﬂsvimﬂmmﬂmv@u’lm ToudfaiunalseTom]
Ya9Li3EnviTeLiineas mmwmawimmmﬂmm@mLuuﬁmqﬂnmmiﬂmmmw mms@uummﬂmimnmw Fasauasian
sy °1mmmwmmﬂmmdmﬂmﬂimumawmmmw L‘W@wammLmvﬂuummwm@mmmmmwm@ﬂgumwmm‘u@qm‘wum

(
(
(
7)

3. 1ayuNsuUsuUN

ﬂm”mmmﬂmumumm WeaIEna ‘ﬂm’]W?WQﬁLﬂuL@‘HWHﬂ’]?U?HV} GNLLWJ'LW] 10 '&\‘1‘1)1’1?’111 2555 LW@V]’W%’W]LﬁEIQﬁ/‘LI
ﬂqﬁ‘ﬂﬁ‘”ﬂﬂﬂl’ﬂﬂﬂ’]?ﬂi‘“’ﬁwﬂmﬂﬁu maﬂsvmmm“miumamwLL@”ﬂmvmmmﬂmmﬂ ?QNWQ@%U@MiﬂMﬂW?ﬂWﬂUﬂLL@ﬁﬂﬂ’ﬁ‘
L‘]J‘lﬂﬂ[ﬂ’]?ﬁﬂﬂiﬁ’]uﬂiﬁ‘?ﬂ‘l’lﬂu’]@m@ VN‘LL L@“ﬂ’]uﬂ’]ﬁ‘u@‘]ﬂmm@ﬂwﬂﬁu'&llll[ﬂLL@"’MN’W]V’]QWN?UN@?@M@\W@VL‘UH

FI(UZ-'IUUO

(1) ﬁlﬂ\‘iﬁ\lWJ’]Nﬁ‘ﬂjuwuﬁ’]uiuﬂ@ﬂﬂ%“ll@\iﬂgﬂﬂﬂ?_ILLﬂVﬂ{]i‘“LUEU%@QMM’JH\?’]uﬂﬁﬂUWLL@ﬁLﬁﬂQ%ﬂdﬁUﬂgﬂNﬁﬂd’]ﬁ')ﬂ
LS HNNUTUANT R ﬂ{]ﬁu’m'}ﬂm'}ﬂ‘ﬂﬂﬂﬂ?‘w&lLL@"M'Z\W@MZ\]ﬂ‘V]?‘Wﬂ

2) m@dllV’VJ’]M?WJ’]MLﬂlﬁlﬂiuﬂﬂﬂﬂﬂiﬂ’mllﬂLLZ‘m@ﬂ’]i'Vlﬂ LL@JJ@W\?TJ{]‘LIﬁW]ﬁ]sLuLT‘Nﬂﬂﬁ‘ﬂ’m‘]_lmLLZQﬂ“m’]i

3) mmummﬂuﬁimmvmmm YRILITEN LL@vmmmmim‘lumm‘ammm Lﬂuﬂmm\mﬁlL@?NVIWJEIELMW]?VH%%WV]

waynsisEniiluliladiefidse@nsnan

eutlsrdant 2558



KNRADWSURQBOU

sihfipauFuRnteunAnTaaIYMILEEY Ae mmuumuuﬁmvﬂiiumﬂumuwmmmmﬂmgiwmﬂu dmsumiing
i‘ummmuimLfaqummmemimwmqmwmwmmiﬂu

(1) dannsdesnisdszgudiediu nisszquaniznasunnaiiEm uaz ﬂmwﬂaiummmmﬂwmmmmmmmima
mmvmiummmﬂuLﬂuiﬂmmgumw TeileALTRILTEN UaTNURITRIAIZNITNNNTUAAZYN uazdofel §iTmTA

(2) udsnAnazulaunareIAuzNITNNSUAY fRadulidiiunaiifeedesuasAnmunisfiAnuninazulauns
fangnarinulszaudadniiiung ) i}

3) WiAnBnsuasdaiauouuzndestuuinuenssunisfim uazanznssunisiusissalananenssunisuiim
TudsziiungunnassadevdfiRuwardetedfiRsunisinduguaianis

4 gualimbaanuanynisiddniuguanasaesdayaesdng a1 wildeasnzidouifiyana Udaniaus detiady
nzifeugnens wazluawyndszneugsiadsuinmeinge

6) gualiiinniamedeyauarseanuasaumaludiuniuiaseusemisacnuiniugua Tnedluldaungusns
ngsuifisnuazulennoninilamedeyadiaisseadsm

6 Aosteuazdaansiugfiotuily lAFunsUavBane] vesdDei

q
a

7 sL‘Vi"]J']’M’]iLLﬂ“’ﬂJ@S\I@ LLﬂﬂiﬁ‘Nﬂ’?ﬂuﬂﬁ“’Lmu'ﬂmﬂ'ﬁl’mﬂ‘uﬂ’]iﬂi“’ﬂ’a‘]_lﬁﬁ‘ﬂ’ﬂlﬂxﬁ_lﬁ‘w L'Wﬂﬂi”ﬂﬂuﬂ’]iﬂ{]umﬂu’mﬂ’aﬂﬂﬁ‘mﬂ’]ﬁ‘
8) A ﬁiﬁﬂﬂ’?i‘lﬂﬂ’] IS LLﬂﬂﬁ‘Nﬂ’ﬁ‘V]i@i‘Uﬂ’]iLLﬁN [51\‘11'1)1&1

4. ANCBUIINUNSSUMSIIANUSKIS

mwuuﬁlﬂmmwmmuLmumsunmwmmmﬂmvmummwmu funthAipoNFURRTE LRI THNNSUAZELE S
wiaving TnenReuifandnadefeanndmaans aiflenfeglungugsiaianiu ?vmmw”l,mLmvivmummummwamu
ﬂmmmmiumqLqmmeﬂumumwmmnmnmmimLummmmmwLmvmiwumwmmuwmmfammnﬁummm
Fiisvnawsiazyinu Ingdrmeuununssunisegluginmdanlsy Siluasiudszgn dwsuAmeuumuLE ey lug Ruidew
W8 wazuannuneuinsedesdn

(1) AaduinuAlbudoIdU

n. FOBUINUNSSUMS o )
PlsvguandoydDaiunden 12558 Wedui 23 wwneu 2568 MHRuAeyiRANgAmRLUNUNTNNIAST

5

avAUs:nauUFnaBUINU U 2558
AODUIINUACUNSSUNISUSBN i
Wendszgn - sz waweiy) 21,000
- N9IINNTT (LN/AW/ATY) ? 16,000
ANODUINUANINSSUMSOSIOEDU
Wedszgn - sz waweiy) 21,000
- NIINNTT (WW/AW/ATY) 16,000
ANCDUIINUANUNSSUNSAN0DUIINU .
Wetlezgu - dszau wwedy 12,000
- NTINNNT (LN/AL/ATY) : 10,000
vklo :
- dsesnunssunig (W 260,000
- dszsunssunismsaagey (Ln/a) 325,000
- NTUNNIATIAGRL (LA 290,000
- nesunsnRldnssunisnsaagey Wv/mwd) 230,000
anéUs:lostidu 948l

& , =
UNIEILTE) LL/E/?J?;??JJ"V’]FJL@W’?f&ﬂ??&lﬂ’]?%ﬂ’?ﬂ?;”%m

158 wWalas wednd dndm (Wunaw) 37



o

il 2558 LiEnanaAma LU IELAALIZNIINNNT ALZNITNNITATIAABLILAZAUZNIINNNIANARLILNUA

=he

ANaBUIINUNSSUNS (U1N)

<ruBonssums — T T R
’ (UNSSUMS{ AQENSSUMS | NSSUMS* | SoU
: asvdoU i AaeuInu
1. WEGIAT YTt {szaunssunig ;
i tlszaunssung
ANRALILNY - - - -
2. WAWTNG L@ﬂm\ﬂmu* EngTNNNg
{N9THNIIAFBLILIL - - P -
3. WBANTE GoUnTAN* i ngINnng S - -
4. WEBNIT NARTUG* N391NN9 S R - -
5. W lamil tasans® N3TNAS - - - -
6. WIENUNA UIIBANNINAL | NIIWNNT - - - -
7. WNAMTHAN §29T0NqNy | NIINNNIRATE 166,000 i 10,000 { 250,000 } 505,000
i lszarunssunig : :
ARG
NIIUNTAIMBLIUNY
heteteeeesettttetatnenetasntnterereasesnanan F - SRR SO erreeeneernneeeneenne, feererrerrienasncnenans ..E ..................
8. Wieedmil Uneng i NIINN9RATY 126,000 i - 220,000 § 425,000
i NITUNNIAIIRFRL
SO T OO OESUUOE: SOUTUPPROROUUURPENE SSURRRRRRRRTRORIt SOREURPUOPEURPEINE SOPEUUPRUURRUURPENE SRR
9. wrenfmasml Wuguasesd | nasunNIBase : 126000 i - 220,000 i 425,000
i onsIunnImIINARl

WNENUE * NFINN9T [0 FUAIMB LN Mg ILEN 9NN TIBILT I
** 1]udaNsINNIg AYUATELNIPANEA NN e gAY gRe I luusazT]

u. ANOBUIINUKRUSKIS
Tutl 2568 UEMANs A RaLLNUlRELTIN A

U 2558

Us:innyavAmaauiinu muauvgusms ANGdUIINU (UNN)

Juwpeu Tuda 7 ¥inu 21,300,077.96

ABBLUNUE LTS [santunana L lauasuaseuunuaINn 19918 Fedeiuanldae lunisee

(2) AMaoouINUdU
n. ANQBUIINUBLUYDYNSSUNS
-l -
u. Fhoauunua‘)'uua\)ﬁu§ms
uuﬂmwummmmw
Uiﬂmiﬂqmiﬂﬂﬂﬂﬂﬂu@qiﬂﬁL@EN“IT‘WGLVLLﬂNUﬁ‘V’]?LL@uWNﬂQ’]u I@ﬂu@'ﬂmi@@ﬂmuslu@mﬁ‘qﬂquiﬂﬂ@w"ﬂﬂqL\ju
[AeunnufiLBEmAvua Tnelull 2558 mwimwLm@wmm‘wum@mL@mmwmwummmi 7 378 ToNRIAY
1,499,199.84 1

eutlsrdant 2558



(3) MSJIIDAUMSUSKASHA: TKﬂ'\USﬂU’"ISSﬂO

Uidnuasiimdes l4finnsdndneidn widles Wadu walilnea Sain (PFO) eﬁqﬂmumﬂummuuiummmmw
IHALHUNIAULTI SUA s UaTL A WUALTE UAZ LT tiae muﬁm&m&mqummm@ﬂumﬂ?‘ﬂmqm@ Taeaviae
neliiLansaes PFC AsaLAquauausine] liun viusunisiimsuazulaung uatusuusuinduasnisdu d1unis
WINLNGINAUAZNNIAMU AuszULNIBIAzdeYA AuninensyArauazaul sz mndniug

msmmqmﬂmqmmmﬂavmﬁmeﬂuﬂmmmm (outsourcing) muum’mmmumuumuu@@ﬂiﬂL‘W@Iﬂjmmm’m
WUIENIUNANTBINGHLTEN WIS sn\‘iLﬁumwmvmmmﬁqmumm LLUQTUﬂﬁ?”ﬁWI‘MWH?QNﬂu (sharing cost) XTI
WAz TN UGINITNLDIUAALLTHEN ieanAnldane lnesaniitsdnay mm@mmmmmmwmu LWfamsm?mmmumuu
immiaum@ulunnq AL

UiEnuaziidndeaanammauunuliun PFC iflusmenay Taauddmdanldanenanas 400,000 U PHA IGC
fAnldanasaUTEnipeuas 125000 U Anldanasenana PFC AuuasnmAiLinisiagAuamuumdninusinisnazane
sunuuazAldanaaes PRC lldanguudimgdndnadaaiansanainiadesine Iiun seldon Funindsn wazauau
LAAINILBAUFAATLTEN

yanmndewlaresdynn WBemilanivendndyyienieimunsrasnamudoynnld &1 Prc siunns i
laudmguseass uaz PFC azFanfasandsdoufivdamuszazinadvieddomela uwitiinldlivedu uande
psufvueangdyauds Wneddyndnaldiduselldnatas 1 U lnsfedennasfinaundiazinisueniandymyn
ImﬂsﬂﬂﬂﬁmmﬁﬂﬁmmwvrﬁmLL%’q@'fswﬁ’]Lﬂuuﬁqﬁaiﬁ%mlqwfiqumri@m“uuummaﬁmmﬂﬂi’i@ﬂﬂdﬂ 90 U

atelsfinm nsindeyauniu PRC sanann m@Lﬂumimawmiimm\iﬂuﬂuummww-mmmmmLme\m@ﬂiv‘Emu
AU 6ﬁqmizmmqﬂgummwuimmm HIRINT LATIURBUNSNINENNSTEMINAUBENLANATA WanaNEMN PFC
fnnwasunlaseazidenuesdyyn visedeulalunsAnAin s T uasitnedes 13¥nasinmeazi@en
uay N@uhmsmaﬂmmmmﬂmqm‘wﬂiaﬁuﬂmmﬁuma‘mm@muLW@WM?mWLmﬂwmmmummmmmmmmm
mmm’mLﬂ@ﬂuu:ﬂ@\ﬂﬂwnmxmfawmmmmmﬂuu

5. UpaNs

DUDUWUNDLUNIA:WAGDUIINU
ma:mmuumuiﬂmﬂmmuLmuwummw@@mmmﬂumam?mLuu\‘mufumum:m ‘1/1\‘11& [} ’J‘LWI 31 ﬁmmu 2558
umwuwummwwm 582 AU mi:m”l,mwmmuLmuimmwummmmumau 213,143, 072 1UN mm@mmwm”l,mm
L\‘i‘LALﬁ@‘LA V’]’W@QQL"J@’W L\‘I‘L&I‘]_Iu’& L\‘I“LA‘]]’J?_ILM@@WME L\‘Iuﬂ?wﬂu@\‘iﬂﬂ LL@vLQu@NWUﬂ@QVIu@’]T@\‘IL@?N‘]]W LL@w@Q@ﬁﬂ’WiL‘ﬂu[ﬂu
UBNAINU U?HV]?J@EIVLWW]?;IV’ﬂ[Flfrj‘]_lLLVluslﬂﬂuwuﬂ\ﬁ‘Lﬂu@ﬂ‘]ﬂmwme;l']ﬂ‘]_l‘]_lﬁ“]ﬂ%ifm 22,820,181 1N (VLNT']NN‘LANZW]@‘LILLWN
ﬂ\ﬂﬂLL@SN@MQULLWH@’]HHW?%’]E mmmﬂumhmﬂummw)

Susuwdinviuna:Anadulinut 2558 i PHA IGC | PPG Sou
(USUHEJOU) (USBngoy) (Usunaau)
gusmng - 98 (AL) 3 2 - 1
- YEY9 (AL) _

winmlIRnIsuarLINIgT - - 118 (AL

niinewlug11Inenu 8
294 (ALY . P23 :
ANFALILNUWINGL (LUY) § 213143072 | 10,847,228 i 11,972,953 ! ) | 235,963,253

Uidnintineuanasant 2557 a1uau 53 Au Tnantnauianasdaulngidunineuaenisudn s ldddefinom
suussuler Auwinaulussazinan 3 Yuuun

P o o o
131 walles Tweand arn (HU1d)

39



40

UTEJU']Uﬂ']SWCUU"IUﬂa']ﬂS
mwmmu‘ﬁﬂmﬁmmwmmmm Lwawwmwumwﬂumm@wm” 3 dsznng Usznaudinog
1. Wuaud T3 wassuingey

2. luawris Baong vinwe Anuatansedsilondn |

3. INURENNHANNET Fe) §ua iuAANALEY Hou uazeaniunisulasuulas

il 2558 ma:m”l,mmuumuiﬂmﬂmLuumiwﬁumﬁim NHN9U moaml,weﬂf]aml,uumuviﬁwu 5 3avtlsznaudng

1. WiRNIIN Lmﬂummwa@uLW@mqmmmmmm ImﬂmLuumiwmmmumLL@vmmﬂnm@u@ummmmmmﬂm
muﬂmmﬂlmmﬂuLWfammm‘wmmLmq,mn,mmmmmﬂu mi‘wwmmvmumammu‘lmﬂmmﬂT.uI@ﬂL‘Wfa@ﬂaymums
Paperless LL@”miwrﬁum'ﬁimwLﬂuumnummLL@”MLLQ@@@N

2. m?mamumﬁmmmﬁﬂfﬂu Lﬂumﬂmﬂumﬂ@@mmimmm@ﬁﬂfﬂu ?QNWQ‘HH‘HQH@: ArgnANLuluesanlunng
NﬁnmulummuﬁﬁuLL@”Lﬂumﬂuﬂ@fmmimmﬂluﬂ W.A2560 .

3. mqmumm‘aumﬁmu HagdmusssnesaNidunaiiesnians wiuariauiuiagey daaduniainanun
siaifles aaiane nelud w2560 . } i }

4. neWmWNvaldgUniu Jeafuniaiiunan@s (Productivity Improvement)lunnnszuaunissiausisiuinnelaneun
el w.A.2560

5. NIWAUNGINA mLLmqmﬁim’LuwmmummmmwmmLL@”mmemmmwwu

LWﬂ‘leimmnﬂivmm mwmwmmwmmmuLLmumswmmNﬂ@mu TEy 3 7] (Master Plan Training) Unfiuazileune
mmum 5 AU @nﬂmmLuumi‘ﬂmLLmumiwwmwuﬂmﬂwmmﬂ@m Fatnsimnnuasiineusdnauiaili 3 muon
AN Usenausag

1. Mmmmmwumﬂu\ﬂu 1mm mmﬂumimmummu,mvmmemummm:rmvmuwwumwmummmu aaulne
mﬁmmmmmwmummmwmmmm \HUNN9ERULLIL On the job training 8171 AYMNIAINIZLULFUTAMNIN AINNFAY
Fauandeny mfmmmummfamm mmﬂ@wmﬂLLﬂwmmwme@'aulumimmu/ mwmmuﬂgumﬂﬂummummmm
mmﬁmummu%ﬂ/ mwmmmmuhm@mnmm 2 ﬁmimmyﬁmmm mm dainiaundey garuanszuutintnuaiey
mwimu@aﬂﬁﬁﬂumiﬂimfa‘umfm/ LLuawmimamumimmmﬁﬂwmmumﬁmﬁim/ mmmmamwmummfau
AagaA/ Risk-based thmkmg for 1ISO 9001:2015/ CSR Evaluation and Knowledge Management ?QNM"«]@WNH@M?NV]LHHQ‘H@Q
Tuusiaz muﬂi”ﬂ@uLWfamwmﬁmﬂmmﬂ@ i

2. uHanANTIETH T WeluAnanmaesnin e Sasnumainuatglunisinaumani a1 mimw
Arndnudaliuiussulunisld@@nmuuuaiassgianeiiey mmiiumsmmmmﬂm/ NNIANIA9U 1 s ﬂryﬂqu/
nsthgsnadinglan E-Business Wingtluuy/ n1sdanislsz@nsnmnisnaminesnssAtan ulsznaunis/ nYusneANATes
L9993 TN UANA LS/ ﬁﬂiﬂ”ﬂﬁ?LﬂuﬁQﬁﬁ’N’m ATUETIN AFLBITHAMTUNINTINNIY N1IABUIIU NITHILAUE NITININU
nmmﬁmuLLuqmqmmmmimiumuifmmmmmm s

3. NUIAAMNFITITN LW@Wmmwummmﬂmﬁ]wLmkummmimﬂmmmﬂum@ﬂ@uﬂimumﬂwmm@mm
(Productivity Improvement) mummmﬂunqummmmw a7% KM & Innovation/ Innovation and Technology for Product Design/
nIULTAANANATINATIAGN7A519UTANTTH/ Ethical Leadership Program/ Verifying the CAC Checklist: Experience Sharing
from Auditors/ |;|R As a Coach .

UANANTY FRIAANHUNNIAANILHBNIRMUININWANEN 3 Ngu Usenausiae ngu Successor NQX Potential LAY
nga Key Position ImmvmiﬁﬁmséﬂLﬁumiﬁwmuﬂ@’mﬂﬂmwmmm TWaannaneiy Competency YAIUAIAZATUNLGNY
L‘W'ﬂLﬂuﬂ’]i‘LmiﬁNﬂQWNWi@Nm’]uUﬂ@’mMENWJ’]NL‘HNLL‘JNLL@"’?NEILLELMH%‘W]Luuﬁiﬂ‘ﬂ GINLLNuWﬁNu’Wﬂi”ﬂ'ﬂUMﬂM@ﬂ@m‘
Y E n@ﬂ‘wm@m@uLu@mLWfawwuﬂmﬂummmﬁu%ﬂu Atluwda et amN T snewlFiAang
Lm@uimﬁiﬂ@

eutlsrdant 2558



||wumsﬂnauschuu1anmu Us:onU 2558
eLLL'ﬂ 2558 mmuum‘wummmfammwum’mm@u 178 M@ﬂ’&ﬁﬂﬁ‘ W“LAﬂ\‘i’]‘Lﬂﬁ]ﬁ“Llﬂ’ﬁ‘B]ﬂ@‘Llﬁ‘M L‘zl@?_l 28.59 ﬁQIﬁNﬁlﬂﬂu
ﬂ’]FLT’Q’]EIBJﬂ‘ﬂ‘]_I?NL@@EI 2,381 m‘wmmu LL@‘”NWMﬂ\‘i’]uLﬂJ’]?Uﬂ’]?@U?Ni“ﬂﬁlﬂ” 91.41 mﬂqmmuwummmum

IWUNTSNBUSUWAUUWUNYIU Us:91U 2558

L P

......................... ﬂauwun\nu WUNYLIU - IKLNA KoKthvu wWoams
Kododwkan e

1. mwmwumuhmu mqmmimwmummu@ miﬂ{]‘ummu/mu@ﬂwmvmuwwummmmmjfa‘u

mmgmumzmumwmumm:um’m@mmw

ﬂ’?ﬁ“].l?ﬁ’]ﬁ\'i’]ullﬂﬂ@ : ﬂ{]MQJWﬂLL‘J\N']u

eeeeeeeeeeeeeeeete et eseaeaeeeeeeeeeae et et e e eeeeeee et eee e e et et e et et e eeee e eesaaaeeeeeeeeeeeeeeeeteettrarata e e saaeaaaeeeeeetaraeaeans

ﬂﬁiﬁlﬂﬁlﬂuﬂﬁﬁﬂﬂiﬁlﬁﬂ??ﬂﬂiu '%‘?;Iﬁﬁ‘i‘&lLW'ﬂﬂ']’WﬁJg\‘iauﬂlﬂ\m\iﬁﬂ?

...............................................................................................................................................................................

mmmmuﬂmummmw/mmﬂ@@mnﬂ/mmm@u§ mmmmmuﬂmmw/
f poutlaend/Aauanden

feteress ettt e e s st e et n et r e O SOOI .

Innovation Thinking/Kl\/I & Innovation/Supply Chain Management

memﬂ’m‘wmmmm/mimmu@ ﬂ’]i"&@ﬂ’]i

Bereeeenenquenii '...” .........................................................................

mﬁ?@qu@ﬂ'ﬁmu’wmmmmi (Total Quality Management : TQM)

Mind Mapping

BT LTS PR TTIr TN

2. AuFEsHluanu

ATURITN/ATEURITN
guiuviantineu

AansAinANeNANans/InTyd

=)
=)

2= = H = =
3. ﬂﬁ’WNg'ﬂ]’]“ﬁW ATHAENTUITNTN BN

UL ||u3m\)wcuu1una1nsu 2559

L‘W@ImﬂmmmmLumLL@Wmﬂu’Lummwmummnﬂwﬂm@ﬂwmvlﬂuﬂum Rt LL@W?UNWH@‘U Lﬂuﬁum\i Nﬂ')’mﬂ‘
‘Vm‘]:h., mmmmm@mammmw mq’mﬂmqummm i‘L‘VI[ﬁ] ?N@ Luuﬂmmmwﬁa\‘i N’ﬂ‘u LL@wEQNTUﬂ’]?Lﬂ@ﬂuLLﬂ@Q
UTEN mmmLme\‘imiwmmwummmm 2558 NL'WNmeimﬂﬂvuwﬁm%L‘Il’m’ﬂw'ﬁ"lLLuwu’]i‘QNﬂ\‘iﬂ’ﬁL‘mmNLﬁi"ﬂ‘m?_l
‘Lumi‘wwmwummnummuummnmLfawwzmqmﬂmu

P o o o
131 walles Tweand arn (HU1d)

41



42

SUAIdYQINYIAUNSSUNSIIANUSKAS

UNBESIOy yrug3cuu a1g 65 1
Us:saunssums, Us:sUISKUNNUSKAS lla:
NSSUNTSKIdaNUNDALUL
SURIGSUNMSIIADAD : 22 RIWAN 2555
Us:saunssunmisAQaulinu
SuRlASUMSIIADAL : 22 NUATWLE 2556

ACUDCTNYNSANLNY
* ‘lﬁnamal'm? Industrial Technology, Eastern Washington State University, U.S.A.
msausumnamnuai\)|a§uamLTunssumsu§Gn1nu (IoD)
WAN4M3 Director Accreditation Program (DAP) 31 19 7] 2547
WNANGM3 Finance for Non-Finance Director (FND) @'uﬂ 12 11 2547
WAN4M3 Director Certification Program (DCP) §ufl 97 T 2550
WANGR3 Successful Formulation & Execution of Strategy (SFE) §1471 3/2562
‘Wﬁﬂmm Role of the Nomination and Governance Committee (RNG)
sui 1 1 2564
‘M@ﬂﬂm Role of the Compensation Committee (RCC) iu‘w 15 7] 2555
‘Vi@ﬂ@‘m Anti-Corruption for Executive Program (ACEP) Q‘Lm 9 1 2557
NANGM3 Role of the Chairman Program (RCP) Iﬁjuﬁ 34 1] 2557
WAN4M3 Ethical Leadership Program (ELP) $uyl 2 T 2568
NNSOUSUWIFIY
ﬁﬁﬂ@mﬁﬁmﬁzﬁu@;q A0NANEINNIAAIAYUY (MANGAT IEN.)
$ui 19 1 2857
aoa:)umsnaKuTuusun 0.97%
ADWAUWUSNIVASOUASDS: KD’]\)WUSK'\S aif
Us:aunsadrinvnulus:o: 5 U dourav
dhikuviuusunoan:ideudu
2548 - flaqtiy nssunts  UdEN waied walulad 4in aonTw
2557 - ﬂ%uu n3TNNNT UM WIS WnfiaRe AR (v
dikuvluionsdu (AlUTsusSENoan:IeU)

2542 - 1laq1iu

ﬂ@mm?gﬂmmﬂmy

|

uvaVAWE 198UsLIsOU a1 60 T
nssuMsia:NssuNSJ3UNDavU
SuRlaSuMSIIGLAL : 22 FamAn 2555
NssUNMsAQaUINU
SuRlaSuNsELAD : 22 NuNTTUS 2556

ACUDCTNYNSANUN

* Executive Master Degree in Consulting and Coaching for Change (CCC),
INSEAD, France

* Uiegnyln 1insgana svanendaassumnans

* yneie ranssuans qinansalimanende

* Diploma in Clinical Organizational Psychology, INSEAD, France

msausumnamnuai\)la§uamﬁunssumsu§t¥n1nu (IoD)
Wﬂﬂmm Director Accreditation Program (DAP) iu‘ﬂ 22 T 2547
WANgA9 Directors Forum “gsNaAsaLIATY : mnumm@mqiﬂumﬂu”
$uhl 11 2657

dadounstioRuluusyn : 033%

HZ)'IUHUWUSH'1\)F]SE)UHSZ)S‘K3"I\)WUSK’]S (Fy

Us:aumsairivnulus:e: 5 U goukdo

O'IIIKU\)TUUSUI’IOC\n:IUEJUOU
2535 - flaqis  nssumns  UFEM wales waluladl 40in (o)
2544 - flaqiiy nesunng i wadled Eumedlned S1in Wy
2550 - ﬂ@@uu N9TNANT  UFEM WleF WnfifaRe A1da (e

chisuvluAonsau (n1uTuusunoon |uau)

anagInAAUIngeN ngNLAENNIIHeS
13 Wailef Redu weilllnea anrn

2547 - faqtiu  nITIANST

2547 - flaqtis nesun1s T waleS Tan uenwanauewd A1in
2564 - faqtiy nssun1s  U3EN BUAEN nIu An

2566 - 1laqiTy  nIsunns  UFEN AR 13U EwweFA A1rin
Tlaqiiu nesung  UsE lunguis¥waides

2554 - flaqifu
2658 - faqifu

9891/781UNITUNNTUALNIINNNT  yaliBiEulan
n3sunN?  yatiagaand

eutlsrdant 2558

2547 - laqiiy  nssumns LS wWales adu werlilnea S1rin
2547 - laqiis nssunng 1S wides Taw uennanewewd Aarin
2565 - flaqify  nssumns  UTEM BUASn nFu Aannie

2566 - tlaqiiy  nIsumns  UEEM AR 13U EwWeFA Anrin

Taqiiy nesunng s lunguidiwaides

flaq1iy genwamswnjarenuaivagy  nquiBdmnaes
2536 - flaqtiu  nesumsuazmInyn  yalisgaimd

2554 - 1laqifu @m‘ﬂﬁ‘“’ﬁﬁuﬂﬁ‘?&lﬂﬁTLL@“’LW‘ELIO_IT] yaliaile “ulne”
2554 - flaqtiuy  n3suNNIUAZIMTRYIIN ag@uﬁmu”l,ﬂw

2553 - 1laqifu

NTINANT UTEN A.AK Q1A



UNBAUBTY SOUKSAD 21¢) 65 1

P

NSSUNSIIA:NSSUNSRTSUNDALUIL
SURIGSUNISIIGVAL : 24 L3EEIU 2557

ACUDCINYNSANUN

* 30ynynien AmINgINI913M1989ANT California School of Professional

Psychology, Los Angelis, U.S.A.
* Byl a1nudunsgsiia (MBA) ansgmniiaarnaniuaznisioyd
W AINENABETTUANART

* UsznAtlenTnstugenisnaInnAINEgang (MIM) ADEHNITEANART

WazNITT NnaNeNataIsNAanT

* Sy 63 A1973WN959NA AMZLEVNIEINA AWINENFasNAII

MsausUNaUNALELIaSUaMUUNSSUNISuSENning (Io0D)
’Mﬁﬂ@lﬂi‘ Director Accreditation Program (DAP) guﬁ 68 1 2551

’Mﬁﬂ@lﬂi‘ Anti-Corruption for Executive Program ‘(ACEP) quﬁ 91 2557

WANgA3 Ethical Leadership Program (ELP) §u#1 1 T 2558
dadounisfioRuluusdn : 1aifl
ADWEUWUSNVASOUASISIKIOUSKTS : laidl
Us:aumsairiwnulus:e: 5 U Sourdo
dhkuvluusenoan:ideudu
ﬂ??NﬂW?LL@Xﬂ??NﬂWTéﬁ,@ﬂWi
1380 9Tlaf Anffame a1im ([uT)

2550 — F.A. 2658

A.A. 2558 - flaqiiu

2546 - 1laqiiy
2546 - faqtiu
2546 - faqtiu
2547 - flaqtiu

NITNMIUAZNIIUNTHIANNT My

1380 9Hles Anfifnme a1im ([unT)
dhikuviuAnns3u (RlUfsusEnoan:Ideu)

[EFENINE)
[EFENINF)

NITUNITUAZNITNNSHAANTT 15 A1oat3)m 1A

[AEFENINF)

1 v
138 wTles wauils Busans anfn
a o a A I'd ] o o o
151 Wailes Wiy wednd annn

159 wiTiles Aadu walllnea andn

e
— .
.3

ungIdNSIs NAawWUs 1) 57 1
NssUNNS
SURIGSUNNSIIGLAD : 22 F9UNAN 2555

ACAITNMYMSANU
* 3067 AAINIINANGRT WANENARLNEATANGRT
msaUsumnamnuai\)|a§uamﬁunssumsu§‘l}'n1nu (I0D)
WANgms Director Certification Program (DCP) §ufl 151 T 2654
dadoumsiioRuluusen : il
A WEHUWUSNVASOUASIS:KIOUSKAS : laidl
Us:aumsairivnufus:e: 5 U doukdv
2550 - 2555 NITNNITUATNITNNIHAANIT
13N wallas Insdnd andn
2555 - 2556 NITNNITUATNITNNIHIANIT
13N wallas Insdnd /e (wunTw)
dhikuvluusunoan:iGeudu
g
dhikuviunomsdu (Alukiusunoan:duu)
2566 - Taqiiis  N9INNNT  UTHM AR 3w 1BwiwedA Annin

P o o o
131 walles Tweand arn (HU1d)

43



44

unvolasau Wovdad g 53 1

NSSUMSIIa:NSSUNSWISUNRAaVU
SunlASUNNSIIGVAL © 22 A9UNAN 2555

AUDCTNYNSANLNY
* Fyaunin nstiimnegsfianiaenau aptulfinimuLiusaans
* Brynnss anglifenans annasnsnfumananae
* Syn63 13M195304 A19N1IRUUAZNTENATG N TANENAETIHAII
msausumnamnuaima§uamﬂ'unssumsu§&n1nu (10D)
UANGM3 Director Accreditation Program (DAP) ﬁjuﬁ 106 1 2556
Mﬁf}@m Successful Formulation & Execution of Strategy (SFE)
$uil 21 1 2567 .
ﬂﬁﬂ@m‘i Director Certication Program (DCP) ﬁ;uﬁ 198 1 2557
Wﬁvﬂqm Anti-Corruption : The Practical Guide (ACPG) quﬁ 15 1] 2557
m“ﬂzj;m Anti-Corruption for Executive Program (ACEP) a;u‘ﬁ 13 7] 2557
dadounisfioRuluusan : 0.17 %
ADWEUWUSNVASBUASISIKIMWUSKAS : aidl
Us:aumsnirnvonulus:e: 5 U doukav
dhikuvluusenoan:deudu
2567 - flaqiiu nesumns  13u wales Wwmedlned A1rie (vaw)
cdhukuviuiomsdu (Alufsusenoan:ideu)

2552 - flaqifs nssumns  USEM wWiles Nadu waltnea A1in
2562 - laqiis nesunng 15 wales Tawn wewnanaueud a1iin
2555 - 1lAqify  nIsumns  UFEM AU nFu Annie

2566 - Tlaqifs  nIsunng  UFEN AR NEW EwweFA Anrin

Taqiiu nesumg s lunguisimwaides

taqiiy geuaenisanylaanaaivany 3

I a o a a e
NANLITHNNIINET

eutlsrdant 2558

UWEBTUON FISSEURN: 2g) 74 1]
NSSUMSJds:Ia:Us:sIUNSSUNSOSIVEoU
SURIGSUNSIIADAD : 22 FIWAN 2555
NSSUMSANCDUIINU

SuRldSUNTSIIGLAD : 22 NUNNTLE 2556

ACUICTNIONSANUYN
* Ueyaunln Uivnsgsnia @a1e7nnsliu aandudaudisimuismsaians
% Post Graduate for Advance Studies in Economic & Social Studies,

The Victoria University of Manchester England
* Srynyss Uoydiudin swianendusssueans
* S5 WdlgeAanfiiudin amanendasssnAans
* USyyiimsinendeilesiuszetandns vangmenistleaiuszennndns

nafgiaNenTy fu 37 menduiesiusaennndns
* faauinydiuannnn wanzidaw 1495
msausumnamnuai\)|a§uan16unssumsu§t§n1na (I0D)

WAN4M3 Director Accreditation Program (DAP) jufi 97 T 2555

#AN4M3 Anti-Corruption for Executive Program (ACEP) {u# 9 T 2557
dadoumsiioRuluusan : ‘i
ADWEUWUSNVASBUASISIKIMOWUSKAS  laidl
Us:aumsairinulus:e: 5 U Soukdd
dhikuvluusdnoan:ideudu

2566 - 14.81.2668 NITUNNIRATTUALILENUNITUNNTAIIAGAL

13En wales Wuneflned adn @unaw)
dhikuvluinms3du (Rluksusenoan:ideu)

2544 - 2653 HwnmaNny Aaninedunietoynuay
N9ANTENINLITNANAN NITNINERTITH
fuseiidsruen Uszanmanindaunsiloyan
WATNNTANIENINLUITIMANAN NITNINEATITN

2544 - 1laq1iu

2547 - 2558 N3TUNTIUAMZNITUNNTAANTNATINADLUAY
Usziliunaeu anangndesaigdundn
2550 - 2554 13T8IUNIINATT BYNIINNNIRANIUIAUANLA

¥ 4’( = ¥ o o
seafretunsdowiudasuindiusyn e
anATIniToyd

2550 - 1Aqiis  nasuMsEmseRnum anamsRuuasn ety dninaw

2561 - 2564 ApuzngsHMIIMARRLgaeLtyIn1EeIns neNasININg
2557 - laqify  AnuznssimImaasudasulinydnneins nauasswang
Taqiiu ANUA AnTTYT Anendamaluladasia



weedcud Gagws a1 65 1
NSSUMSJas:Ia:NSSUNMSASIDEOU
SURIGSUNSIIGVADL : 22 A9UNAN 2555

AUICINIVNISANUYN
* Boyryss TAans annaansniumidnende
msausumnamnua'\)|a§uamUunssumsU§ 3 1nu (10D)
mmam Director Accreditation Program (DAP) i‘lm 97 1 2555
M@ﬂﬂm Anti-Corruption for Executive Program (ACEP) ?uw 91 2557
vmnzgm Ethical Leadership Program (ELP) a;uw 111 2558
dadoumsiioRuluusen : i
HD'\UHUWUSH'\\)F’ISOUHSI)S-KZ)'\\)NUSK’IS (Fy
Uszaumsairinvnulus:e: 5 U goukav
dhikuviuusunoan:Guudu
Taifd
dukuviufomsdu (Alufusenoan:ideu)
2552 - 2555 W_I?ﬂmmmmumi 149198 AE
26564 - flaqiiy nammimﬁﬂmwmmwm@ﬂ Funiume
’J‘ﬂi’]’)ﬁ’)‘l/]?;l’mf;l
ﬂimmamﬁ‘nmqmmﬁqwmm ANLATINNT
1H3198INENAY

2555 — faqtiu

uneUsNssAU WusUssevr a1g 61 1
NSSUMSJas:NIa:NSSUNSASIDEOU
SURIGSUNNSIIGVAD : 22 F9UNAN 2555

AUICTNIVNISANUYN
* ﬂ?tytyu@n Doctor of Metallurgical Engineering wwanenaalafian
Uszmadiu
* Uryayin wadlaeransd (LUun9g3na) Nvnanendeassumans
* sy n Amnssumand (raivnig ainasnsainwanenst
* Boyrynss dAonssuAans (granunig) ainaensniumingnde
NNSOUSUINANAUEDIES uamuunssumsusu In (10D)
M@ﬂ@]m Director Accreditation Program (DAP) ;‘LA‘V] 71 1 2551
NANgM3 Director Certification Program (DCP) ﬁﬁ'uﬁ 105 1 2551
NANGM3 Audit Committee Program (ACP) ilm 36 1 2554
‘M@ﬂzﬁﬁli‘ Role of the Compensation Committee (RCC) T‘LW] 13 1] 2554
vmr]z_gm Successful Formulation and Execution of Strategy (SFE)
Jui 17 T 2566
W&Vﬂ@m‘ How to Measure the Success of Corporate Strategy (HMS)
Juh 2 T 2586
UANgM3 Anti-Corruption for Executive Program (ACEP) @u‘m 9 1l 2557
‘M@ﬂ’@]m Advanced Audit Committee Program (AACP) a;u‘vu 20 7] 2558
Mﬁﬂ'@]m Director Certification Program Update (DCPU) ﬁiuﬁ 31 2558
dadounisfioRuluusan - 'lifl
A WEHUWUSNVASOUASIS:KIOUSKAS : laidl
Us:aunsainnvnufus:e: 5 U doukdv
dhikuvluusvnoan:Geudu
2540 - 1.8, 2558 N3sNNNsRasy U3EM Willes wmalulad afn (w1
dukuvfuiomsau (Alfsusenoan:ideu)

2561 - flaqtiu  NLfEngEusenis
dinauimuanenmaniuazimalulatuiennd
2563 - 2565 Hewaems  annandaiumalulad (Ine-didu)

2566 - laqii  Fidmsdszandninaudnmuasimunlassnisiiue

aniiunisanniatlyounAdmnd

158 wWalas wednd dndm (Wvnaw) 45



46

UN8UUNA KSSUAUNSUNI ag 44 1
NSSUNISWOYONS
SuRlGSUMSIEDAD : 1 uNIAN 2557
nssuMslia:NssuMsKioUvavuIy
SURIASUMSIIGDAD : 24 e 2557

ACUICTNONSANUYN
x ﬂ?zy:ywiw U?‘miﬁqiﬁﬂ Texas A&M University Commerce, U.S.A.

* Boyeynss Usnsgsna qasnsniumangnae
msausumnamnuz-i\)la§uan'\l'.l'unssumsu§l§n-lnu (IoD)
WAN4M3 Director Certification Program (DCP) §u 182 T 2556

MANgm3 Anti-Corruption for Executive Program (ACEP) UM 9 1) 2557
WAN4M3 Ethical Leadership Program (ELP) $uil 1 T 2568
dadoumsiioRuluusan : i
A WEUWUSNVASBUASISIKIMOWUSKAS  laidl
Us:gunmsadrvnulus:e: 5 U oukdp
A 2556 - 6.A. 2656  GTENIINNNIEAANIS
A1UNNIARA/AE AR T AR AT
13N walas nednd andm (wunw
2667 - {laqiiu NIINNTEAANT
v widles Tnednd d1da amnmu)
dhkuvluusenoan:idsudu
iFthy
dhikuvlunonsdu (Rlukiusenoan:iGeu) )
2547 - 2555  3e4Us¥EuLMAT  13EW lea O Buad anim
2556 - 2556 Hamnsluiey Ui Tdavinda
AU UL WMIARY AR

eutlsrdant 2558

uwEAIYYY udawau ang 53 1l
WBENSSUMSKHDaNS aelnydlia:nNsiou
SuRTASUMSIIAAD : 1 WeEN1AN 2650

AMUICTNIVNISANUYN
* Byoyms 41973 enatnyd smnanendeinemsdans
* Jaautiny@iuauge (CPA) laanziiiay 3828
dadounstioRuluusyn : il
ADWEUWUSNVASOUASISIKIMWUSKAS  aidl
Us:aumsadrivulus:e: 5 U ourdv
2550 - 2555 HNHNITUNNIHAANNT AntATiLAUU
131 Walle s Tnadnd anrin
2565 - ilaqify  fanenssunisdannig aneiiyduasnistiu
13 Wadles Inadnd ania (mnaw)



unelnsdy woous:aus a1e| 49 T
WdsnssuMsWdans anelsvou
SuRlaSuMSIIALAD : 1 Hguieu 2655

ACUICTNIVNISANUYN
* Fynin 1wnegsia aoduindinimusfnmand
* 30ay6F AAaNITUANERT (1ATINA) NANENALTAULAY
dadoumsiioRufuusen : il
ADWEUWUSNVASOUASISIKIOWUSKAS : laidl
Us:aumsadrioulus:e: 5 U dourdvo
2560 - 2653 Haanslsesunduniifs
131 wailas Tnednd anrin
2553 - 2554 HAANN9lATaNNTUATHIMWIGINA
131 Waillas Tnesind anrin
2554 - 2565 HapnasdhaniInans/aneraniuTidagiaaing
131 Wailas Tnefind anrin
2556 - flaqifu  fqanssunisgdnnisanelaenu
139 Wailes Tnednd anrin W)

ungIos IMWORase a1g 48 T
WEENSSUNISIDAMS EN8NINAONTUNADIDOADY
SuRlaSunmisiicioab : 1 Jgunen 2555

ACRCITNMYMSANU
* UFryaynln Uinnsgsnia aontuliuinWmuLimerans
* Yy ss AAoNssuAIARs (@RaN1IN1g) NMNANENatTauLIY
dadoumsdioRufuusen - il
ADWEUWUSNVASOUASIS:KIOWUSKAS : laidl
Uszaumsairinvnulus:e: 5 U Soukdvp
2548 - 2565 Hapn1sHaniInans/ane
15 Wil Inadind aniia .
2555 - flaqifu  faaenssunisfdanisaienenanineidananden
s wades nesdnd 4 ()

P o o o
131 walles Tweand arn (HU1d)

47



48

unewsdud ginw a1¢) 57 1
WE8NSSUMSWOONNS dENSWEINSUAAAIIAS:UULIU
SunldSunsiiciod : 1 Aguieu 2556

ADCTNYNSANLNY
* nyaunin Sganand anidnandeauaiim
x USUEU6E $9ANART NNINENFETINATUNS
dadoumsiioRuluusan : i
ADWEUWUSNVASBUASISIKIMOWUSKAS  laidl
Us:aumsadrioulus:e: 5 U Jourdvo

2551 - W.A. 2556 fannnseninensyAraLaTgINIg
15 Wallef Tnsdnd anrn
HoenssNn1sgAnNITaAIEnIneINIYAAR
WATITLILNY
13 Wafles Tnsdnd andm e

.01, 2566 - f1aqifu

eutlsrdant 2558

uNedsANd nNads a1g 45 1

WBENSSUMSKWOONS agunewaanturidaqnoasiviia:
wabvuE:o1a

SuRlaSumsiicivd : 1 Hguieu 2556

ACUICTNIONSANUYN
* 50y 1n 13119990A (MBA - Finance) snanendedadudoy (ABAC)
* 30y s AANIINANART (QAAIMNE) NINANENARLBULM
Us:nrtouas

C.P.K.(Certified Purchasing Knowledge)

C.P.S. (Certified Purchasing Specialist)

Financial Management for Executive by Chulalongkorn University

Professional Property Valuation by Agency for Real Estate Affair
dadoumsiioRuluusan i
ADWEUWUSNVASBUASISIKIMOWUSKAS  laidl
Us:aumsairinvnufus:e: 5 U doukav

2551 — 2554 famnnslasanng

k1) 1
138 wHiles ety walllnea andm
HamnnslAsannei AN T

k1)
1580 wilef ety walllnea andm
HAnNM9EN8N1TAANA/AN I NARATUTINATU

U

NALNY
a o a A

13En wales Inednd adm (v
.81 2566 - 5.0, 2557  HT0enIINNNIHAANIIANEINENARA DL
WAKUGZRA
a o a a ¢ o o o
UsEn walles Inesind adm ()
gnanssunisgannisan e ARt
TanneafauarnawILazenn

a o a A I'd o o o
15199 NaHes nednd anfe (W)

2555 — 3.A. 2556

LN.8l. 2656 — W.A. 2556

2558 - flaqiiu



Us:aIauiynmsusun

uneSs:wa QNWSWOA a1g) 51 1
1aYUNISUSUYN
3unlaSuMsIERAD : 10 AsnAN 2555

ACUICINIVNISANUYN
* UTsgsnanmddin anninendusssnmans
* Usgmatlatinstiudinneangunnegsia uuninendesssuaans
* whtudialng driineusunisAnsnguansuwiauRiifinean
* dRAaRTTANR AMINENAEIMAN
nsausuNaTAUELIASUEMUUNSSUMSUSENIng (10D)
WANgGA3 Company Secretary Program (CSP) $u#1 6 T 2547
dadoumsiioRufuusen : i
ADWEUWUSNVASOUASISIKIOWUSKAS : 1aidl
Us:aunsedrivulus:e: 5 U Sourdo
2528 - 2535 PLfinmnguang
151 Anuaasl anrin
2535 - 2544 YUIEANIY
151 Wlieases A1iin
2544 - 2545 NUIEAINTUAIY .
1310 drtinnguanauiiduaefuduuus a1in
2545 - flaqif HEUENINUNUNIELATITUATIUNNILEEY
nguLBENGIHES

Us:3aasoodoumeiu

O

ungINWUS udalijov ag 52 T
Kokthvuasoodounefu
SuRTASUNMSIIADAD : 16 WOHNAN 2565

AUICTNVNISANUYN
* UTgInanmdnidin ananendeysnn
* MINI MBA 9inadnsnfuninend
* Usznatiednatudindugs (Msseuliyd) Miansaluinends
* Uimsgafiatniin a191mafnyd amAnendesuAum
NSNDUSURINGITDD
Business Continuity Managing Disruption Related Risk in Compliance
with 1ISO 31000
Application of Risk Management International Standard ISO 31000 : 2009
and Risk Assessment Techniques IEC 31010 : 2009
Integrated Risk Management ISO 31000 - 2009 / CQSO - ERM
WANgM3 Ant-Corruption : The Practical (ACPG) §u#1 2 T/ 2556
dadoumsdioRufuusen - il
ADWEUWUSNVASOUASIS:KIOWUSKAS : laidl
Us:aunsaiinviufus:e: 5 U doukdv
2538 - 2565 Hapnnsdemsiadey
13 wadlas tnada walnea andn
13 walas Wumasined adn (o)
138 wTlef ueaduiea ain
13N wadlas uadTlnea (2000) anin
2565 - flaqifu  feuranisaunageunisly
13N waflas Aedu ualltnea andn

158 wWalas wednd dndm (Wunaw) 49



Jolan1sNioASOVKANNSWIYDOVNSSUMSIIaUSKIS
uSEn waIdes Iwsdnd 1o (UKu)

daya 04 Auh 31 funnAw 2558

. o i 31sunAu 2557 31 §u31nu 2558 ¢ |Wudu
swBonssUMSIa:usKIs

9"udURU nmUusaua.: 9NUdURU nmUusaaa-

WA el { 1403900 | 047 | 1403900 : 047 | -
wwgwesl yosedmu (gausa) i 1500000 i 050 i 1500000 i 050 -

UNAWANET L@EIQJNI?@‘LA { 1,000000 | 033 i 100000 : 033 i -
wnetlsziady L@ﬂmg‘qimu (AANIA) - - - - -

F T PPN sesessrncnacans F T T T T PP

WLANTE TUNTAN - - - : - ;
UNNAT GUNIAN (gansq) ;

=
2D
Lo
2
oD
ap
A
2
2
De
3
=
=
oEq

€D
2
2
op
2

1

'

'

1

Wfﬂmmﬁ paganst 500,000 i 017 500,000 0.17 -
WBgIm Navanst (f4ansa) - - - - -

a

mqmwummm NN (umwmimmmummo ) - - - - -
A9, 13587 HaARS (umwmiummummo ) i - - - - -

7

sesessessescetirtertorssresessrssnastrsertes TTTTTPTRP B T PP ST PP T Sereececetasace ceeterercetetitittttadiettstttttttatattststtetene

UNEITHA §I970UNT - - - - -

welsifieq ATIRALNN (Fansa) - - : - -
............................................................... s S eeeesectesinies Beesseeeinninte
WIEITRIVBNY UALIINT 25,000 0.0 - - (25,000)

weinsedl Wuguaser - ; - - - -
WNB9TY WUFLTIENTT (FAN4) - - - : - -
WIENOIMA MITHASHN] - ’ - - - -
w1A1983A1 Barlsziady (gansa) - - - - -
p.4. 51 wasmAnnsund (ynsnidalaiussgiinnmeg i - - . - -

3

WNAINIFEYT UIANAL - - - - -
WILNUFT NIINHNIA (FANTA) - - 3 - - -

wieninate woalssing - - s - - -

UWAIIINT NBLANT (FANTA) - . ) . .

o
o

A.oy. 1B wotdszhng wmsnidaliussgiianieg) - - - - -
A, WLy Watlsehnd ( mﬁﬁq”[,ums@ummqv) - - - - -

L PPN sesessrncnacans cedfrererstcettitittttttittetaditetsrstsasitaes Seseececenanane dereecetttittttttittetacaidiorstcetttitittecettsacaes

UIELAT LLﬂ'J‘WE]‘mWEI : - . : - - : :

WWNANIAU LLﬂ’JWE]‘M@‘T]EI umwmiummummq ) - - - - -

WIEWSAU P - - - - -
WINNITOUNT TINN (FANTA) - - - - -
wtgeAng fiaas - - - - -
Wa99 e mmmm (AANTA) - - - - -
a1 Aswas Saas (umwmimmmﬁmm’ax) P P : P -

%

q

A.EY. AANNN SAAT (um‘wm"mei RNy

1.48 | 4,403,900

4,428,900

50  sneanulezdnt 2558



seBouSUNlUNEUUSUNWSIDYS

15 while s Aoty wadlnea andn

© N oA W N =

A A A DM DM DWW WWWWWWWWNDNDMNDDNDNDNDNDNDNDNDDNDDDD -2 =22 2 2 2 2 O
G WON = O © 00 NN O G B WN = O O©W 00 N O o D WN = O O 00 N O G B W NN = O

(PFC)

.13 WAl Bumeslned a1im (WynT) (PE)

. UsE wadles waltlnea (20000 41n (PC2000)
131 wWalle Buwmes agde arim (PIL)
1319 wWalles lusamasisa AN (PB)
139 wWalles weaiduied anfin (PLMS)

. U3t walle s walulad a1 (wunaw) (PT)

. U5 aenlls pauames TaeNg anrin (DCS)

. Datapro Computer Systen;s (Myanmar) Co., Ltd. (DCS Myanmar)
L U3 WAl nfARRAe A (WU (PM)

. UT Wienye {1in ) (PMF)
L U3 wRle s waule BuAaRT Anrie (PCI)

. U3 wale s ey Inesnd andn (PFP)

. U3 AIBN 1848 [nim (PMSE)
L U3 NN 104D AnA (GNSE)
.13 WAl Inednd andm (WunTw) (PPP)

L U3 wWales Tan wennwatsuweud a1im (PHA)
. U3E 8N nau |rm (IGC)

L U3 AR NFU BesA ain (PPG)

. U3 WAl wawmas a1im (PMC)
. U3t walle s Taefnd weud lawmad anrin (PRH)
. LTEN 9181 1ga5na annia (RYH)
. U3 wgiiugs A (MS)

. U3 @ INTReF A (SP)

. U3 wallef uweawdind anrn (PAC)

- U5 wades winstda Sarin (PMB)
LU wales unyunAlRess aanin (PMN)
. U3 wWale s uin Tnednd |1nim (P-PET)
U3 & ugTieed anim (SHR)
13 Wailles 38 40rin (PCE)
15 BuiiiFaa Bina A1in (IME)

. U3 187 nFenmesnd Taan a1nim (SPH)

. U3 wRle s uwnanes ain (PPlanner)
.13 wAle s dawmefuiin Nawesa aim (PAM)
. UTHM an9eqa A1rin (SRS)

L U3 guenslafgyaan anin (PSC)

. U3 167 weadind anin (SA)

L U3 wWadled Aale adm (PTDO)
. U3 ueaRTa [1nim (LPCE)
.13 walles Tnada wadllnea arim (PGCAP)
. U39 @unil A (SNE)

. LTEN AAAILATU 5 Anfin (LQ5)

. U3 0ea Wezmelng) A (BVTS)
. UTEW Anmnang wls ania (Seto)
.13 Fuaulne andn (RKT)

P o o o
131 walles Tweand arn (HU1d)

51



52

NISNIAUQIANONNS

1. ulsuenisnugianonis

o o

AULN99:NN913EN A NAN AT TN AU AWANANTINA IAE T UINNILUILNNINNALARANANIINALATANFLTNT

. L e A Ca 3 . o ood A e \ LA
FAn13luNsaUTe9N1INA8E9INNA NAdnlUsela @aunsamsageuls way Lﬂuﬁiimumwmmmmmnﬂwmmwmmu

'
a

IriemiAuinesieTunauazdaiiy memmmuu‘mn,l,ﬂmwu fasuuazdiifaadesyning Anznasunisufimas
muumuiﬁmﬂma‘mnumLmn@miwmﬁummnwmanm LW@‘lwmmiLmkummﬂmn@LﬂuLmeﬂumiﬂgum
il

1. ffugsiagageandednd s uazlsela aransanmaneuly wazdlamedeyaetrafiomeurddiiaates
Nnee

2. dalddezuunmsrnuguniely mnfmseauides uaznianmageungluiivanzanuasilssaning

3. WiavndnAnysiednivesdDaiu LL@WﬂQumm@mm@ﬁu@mqmqmwnu waziugssusiennee

4. UriResdenmuseeangunng ngezidausine MNaades wuazassaussuniegsia LW@IM@V]ﬁ%I‘NNNWJuVLmM_I
NnngulFTuN9guARENIA

5. dnlasea¥in unumwih e ufufintetmesnasinsusiaznguatetaian |

‘EmwaﬂmimﬂumLLm@ma‘wmmumwmmmmﬂwmmimnumLmn@miﬁﬁﬁm%’uﬁﬁmmmﬁﬂuﬂ 2555
LIBT3 TansauAqUUANNTT 5 van Fail

KU:)On 1 ansua\)wnaKu
U3ENAsEUin LL@ﬂ‘mmqmwﬁmiummwuﬁmmm mfaqmawuwﬂuﬁmymmuﬂmmﬂummni‘wsJLL@W”Luﬁmvmwm
13En tnerivuauuiniRnisliansvedhedu Al
1. MisUs:yUWHoRU
1.1 angnssuntsiiulounelunisadusyuideduaiufounnngusandegfoviurlszinnaniiulsidrson
Useguinatiuuasldanduossu Imﬂm@um@mmwuﬁmmmguuw 1mm mimmuu,m‘lumimmﬂ@ﬂﬁ mﬂ@mwa‘@
T@wu mﬂma‘usu’mmm@mmmﬂ@mmmqLWM‘W@ ﬂmffmfmﬂa‘”mLW@TM%ﬁmmm\ﬂumﬂi”wmmwum@Lmem@
DAANBUNITNNNT NUUAAIRBLUNUNITHNAT LummgmumﬂLL@xmuummmumummunmm Lmvgaﬂmm@mmum
U3 1iu nnsdnassRuiiune nsiuuavisenisud ladeiivAuuas e UTAMAUS NN3AATUVTDLNNYUE LATN19UNH
gnenafLAL Lus
1.2 Usdndinaslideya Ju 191 a0 waza1TENIL e neRAnTuacuaz wisalsznaululsazansy
m@ﬂ@m@uumwn'amumvﬂfﬂwmmmeﬂwnmm:umLLmqmummﬂwu wralulanansuuuansenislseay way
aidunInszinles wLﬂumamﬂm‘l}ammmmwu‘l,umimnmmmummmm‘tﬂn Tnadsnaas L@ﬂmiumaﬂgum
o
1.2.1 mwimummm@um‘wmmmwu‘l,ummﬂmmmummmmwwmmLﬂmﬂmmamuummm
wazniadnsygugDeiu 1NLL@ﬂL@ﬂ'&’]ﬁ‘V]ﬂJ'ﬂ‘ﬂN@ﬁ’W’m_lL‘WNLB‘]NTLLV]‘]J?J]SJNﬂ@ﬂu‘ﬂﬂ’]\‘iﬂw‘v]uﬁu ”memqumiﬂwm
‘M?'ﬂLﬂ@ﬂuLLﬂ@Qﬂ'ﬂNﬂ@ﬂﬂﬂfy?mﬂiuiﬂLLWQIMQQ@H%W?WU@NM‘L&’W Mmm‘lumsémmummvmmmﬂumﬂivﬁ;u Widnadna
TunsdindseguaesdDaiununans s
1.2.2 W lFFdeyatu na1 aowi wazansEnIsUssu ‘Emmmumqs”miﬂavmumwu%LﬂuLa‘fm
memﬁ‘”mmﬂi”mmLL@WLWmmml,l,ma”mi”m@u@%mmu mumwu@mmewam'amimmu‘lﬂmmwu
n. 31s.msu9\)o\)nssun'ls }
1) %ﬂsﬂmﬁmﬁummmm'ﬁ' LA i Atiwihie Te 81 dszinnnesunis nsne Uszaunisnd
s
2) meAnsssnumiclufanisau laavnnianslaiufianisiieranelfifaeaadaudionanarlsslom]
AarFEmn lfseylidniauuda

eutlsrdant 2558



u.

3) Mﬁmﬂmeﬁumﬁﬁmimww (ﬂi‘fﬁLLlﬁiQ%\‘iﬂii‘ﬁJﬂ’lﬂm\i)

4) mmuﬂwma\wmLmu\iLLavmmﬁ‘ﬂgumm‘lmvwmLﬂumiumi (nadiusedanssINNI LAY

5) NAUNTRANTNANNANIENTINANTNNNTINAANIENTINNTETIIN

6) m*mmwummm:ﬂimmﬂwmmLL@mmmumﬂmmvgummu’lﬂmuﬁiﬁ

21S:NNSWOSCUNANABUIINUNSSUNNS |

1) AMUIURUULAZFLUULLAIADL UL N AN AT UMUITN 9 UTIN 909N 99HNNS

2) wlaunglunisangAAALLNUNGINNNT

3) MANNAUTLAZAITNIRANTUN AR N )

4) Avidlaglamfiun AF5U g uznssums (aqiunssunslalifavaysslemula venannidenlsgu
uaztinuiallszant)

5) NAUNNTNANTTUNAINATLZNITNNNTATAD LN

6 AnuiTutesAniEnssuN R azTaIaLTiag I Reuspaulansuils

. ms:msl|d05uv§aauﬁm8||a:ﬁ'mu061u:>un‘)umaauﬁty8

A 9 o o o o
1 ﬁﬂgm'ﬂ‘u‘umﬂjLLﬂxmum’mﬂ@UUﬂﬂ

)

2) dszaunisnd ANaINII0UedgARLITITYT

3) AnwiiluBasvaesdaauiinyd

° o 9 Hee oa o N Ty = P A d a9 o = ~ .2
4) anwuliivinudihn sz (nsdiustasaganurinyauau) seweauafiaeusagas iy (nstlusas

o A 1
Haaurinyaaulua)

a v 1
ad  a ' o o 1 a A o o

5) AENITNANTUNANHIUNICANTRIATARL LT T ?Qﬂﬂﬁﬂquﬁ‘ﬂ’]iﬂuﬁl@\iaﬁﬂu 3ikil
6) NN1N1INANTUNANNADLENITHNTATIAEBL

& ~ o A 9ol » o o ay v
7) V’]'J’]NLMuT@QﬁmxﬂiiNﬂqiLWﬂQW@LLZ‘];‘ﬂ]ﬂL@um@:ﬁiﬂ%ﬂ@uumﬁ@ui@@\iwmi@

. D1Ss:N1souvuduna

1) ulgurgnisanaRuiiunag

2) AuEuidnassaieufuulaune

3) wiranInnsanaiuiuna ldidulinuuloune

4) mmmummmmvmmmﬂwmwaLL@Wmmumﬂwnwummu%mumim

9. 21S:IWOWDISCUNIZOVENANYYDLUSEN 15U MSIWL/aanu msunTuuauonu nsve/ian/louonns/
NNSAUSOUNDNMS L1FY

1) SEaziAenUnsFaTiAL

2) Snuszasd winnavFanNaily

3) HANIENUABLTEMUATE AT

4) mmmummﬂmmﬁumn‘wmwaLL@mmLfaumﬂummwummu‘l@mumim

13 ﬁmmﬁmwmmﬂmwmmrﬂmmnwﬂmmmmﬂummﬁmuﬂimmLL@w@@ﬂmm@mqmw WAZAITAZLIY
nInsinleT 1/1LﬂummmmT@nmmimﬂiaﬁmmmwu mmqﬂavmum@fa@ﬂmmmumiumﬁmsmmmnmmmﬂm
el anwiisadssguifeduianeiamenazaznanseniamume

1.4 138 TnTenaldiferudeinnuassmihieusulszgu laadvusmdninasinsdedinniuatai lidaau
uazudsligevunsunientiunisihdanidedioglszquiiediu uenannil iindunaunsudninasinnsdeinniuatamih
s livuduledvea@imdon aurnssunisléfimsimuanisnaunsesdinniudtaiiuazinun liusimnenAn i
dhaumanuaaemii wmmuummmﬂuwﬂivmummwumm ‘Emﬂmw@%faﬂmiumiﬂgummu

1.41 U?H‘VlLﬂﬁi@ﬂ’mlﬁﬂﬂ@ﬁuﬁﬂﬁﬁﬂﬁm%LﬂEJ"J‘lI‘ﬂ\‘lﬂ‘LI'J’]?“’ﬂW?ﬂﬁ‘“’TNﬂ\‘iﬂmvﬂﬁwﬂﬁ?@'}\‘muﬂimmﬂﬂﬁﬁ“"EJ"’

1987 Tmﬂ‘Lumummmaﬂﬁ?ﬂ;mwmgmuuuu ANMENITUNNIATIILPINAININAUINLTzINL 7 Tuneudulszn Tneisem
UfiFRmsuuL R Avsiallil

P o o o
131 walles Tweand arn (HU1d)

53



54

1) AMUUANANNUTNTAIAIDNAWNUEN LT AL L
2) uialigDaunaunfaniunistindeildedoylssgugiotu
3) AanedeAninasiin wu IigheuasAtaueuiulafaenEim visediua visedsanuuiens
AMZNIINNT L
4) ‘m\‘iLQ'Z\]’W]L?J@EWZNW]G’W@NMW] n@umquﬂi”wmnwu
5) umvmumaﬂ@ummmmumwmmnwumu WelanznssunnsfiansanlunisaeuAiony
anT
6) Uit ldmauAauligdeiunsuaswmdineniudssgy
7) s lAmeuAaw g ReunsuTudulsy gy
8) ma:m”l,ml,l,@\ﬂwﬂwﬂummwummmmmummwumummwm LAYANADLITANDNAIMEAL
15 mmfvmiummuumuu‘lmmn@uuhuuaz@@u@ufauwviﬂu:uuwr:Jmwummmmuumwﬁmqmmwuuummim
Lmvmummﬁum@@my@mm@ﬂ 1 o Wunnadenlunisueudunzaediaiy
s dhatuaunsaanidinaauuumidenauguns muwmﬂmmmmw% Lmvmmuumiumwmmi‘uumm
Lmmmﬂ%mmwmwumwuﬂwum@mmuwv@ﬂmﬂ u@ﬂmnumlmmmmmwuwmewnumwmmﬂﬂivmﬂu
Vlﬂi‘“’“ﬁNLﬂﬁﬂ’]iﬂﬁ‘“’ﬁNLL@Q@’WN’]i‘ﬂﬂ’aﬂL@ENZNF] LLu"LﬂuQ’]i‘“’V]’a?;Iﬁ‘“"Vi']’]\‘i‘W@’]ﬁ‘le’]LL@“’?NVLNNT]’W’MWI uaztiuiueadtseu
mu,mw”‘wimLmﬂi”mmﬂumﬂﬁ LquLmeﬂa‘vmmawmmmmmmﬂu@ma@u
2. msmluumsTuouUs.uuwnaKu
2.1 Anznssunsdadsn s alulatunldiunisdseguineiu mmm\mvmwmwu NN9HLAZ L
LAZLARING LWfaMma*mLuumaﬂa‘ﬂgummmmmﬂmmmm gnAad LN
2.2 mMadnsanilszgugfeduresnssunig
2.2.1 nesunnsnnAuAsdndansyugtaiy
2.2.2 Iuﬂamwmaumﬂummmmsfmﬂivmumuwnmuamquaﬂuummmmiﬂumﬂivmummwu
1) Useaunssunng
2) NITUNNTHAANIT
3) UseaNUAUZNIINNNIATIAADL
4) UseSTUAIZNTTNNNTANABLILINL
2.2.3 Lﬂm‘iﬂmmwmwummmeﬁﬂmuﬂi”ﬁmmm‘vmiumﬂmﬁmmﬂ TudasiiRandesld
2.3 ‘Lumsﬂiwﬁmm@uuimm‘lmummqmLﬂuu,mM;Vmmﬂummmqavuuwmmwm? BT T TP PeRY. 2
NIINNNT
2.4 13An NNz LUN1IRTIRL mmmmm@ﬂma‘mmm wunlunne 9192 waznstiuiin AavminIslssgy
atanysalasudon warinadame FuwiuladueizEm yai Tunmsdszguuaznisiuazuudeslugn fmvl,ﬂu”l,ﬂ
@mﬁﬂsﬂzw,mmammuim
25 ﬂiwﬁﬂuiuwﬂiwmmvlmmmmm‘lmummuLmymLmﬂwmfauuu‘ll'amm‘l,umﬂm pamNLITLLAYEA AN
Vlﬂi‘.,/‘ﬁlllul,ﬁ‘@\‘mLﬂElfJ‘Il’E]\‘iﬂ‘LI‘LIi“l‘:WI
3. MsdarmsigvuNIsus: uuua.msMolwuuomsUs BURWNoRU
3.1 mmmm@ﬁiaﬁumawuuumﬂmﬂmeum@umimm LLuuLL@WQﬁﬂ’W‘LL@m\‘iNZ\]ﬂ LLuu”Lwﬁivwmwn@u
mLuumimwmmqummﬂﬂm‘l?amm“lumwumﬂmmummﬂmu staumuuuwnmmummmm nansasAzLLUlY
LLm@vma‘wmmmmwumummmmuu@‘vqm@ﬂmwﬂu@m\ﬂaf mumuummwmmmmimLfmm;uﬂi”wLL@‘vmiumi‘w
andseguAag
32131 Wawe e snsnumunsuienanisasaziu tazsenunistssguuiulofue i Inefisuazidan
‘Lumiﬂgummu
3.2.1 Lﬂmmﬂmwﬂavwimﬂmeﬂummummuma Taiidinging mmm@@mmm Twduyinnsdaly
3.2.2 LmﬁLLWiﬁmmmiﬂivmmﬂu 14 Furfuandulszguinaiu el Wudasmalighefuuansaanu
mu‘llmiummﬁ?fammiﬂivwmmaiﬂ
323 memmm‘mﬁumiﬂi:quéﬁ@ﬁjuuuﬁuhﬁﬁmﬁﬁm

eutlsrdant 2558



o

4. USBNIRNsQIIaRBioRULINN3ENSANUNAKUNY ‘Emﬂmﬂm@mammmLﬂuﬁmuumuumu%mmmw

al

mwmmiﬂi“mumummwuﬂafvmﬂ 2558 mwmmmﬂmqumumw 23 LNBIE 2558 1981 10.00 . 04 viadtlsvs
501 1 5 Wadlesaasilaiminga 10 1 TeenEISs 2 ouuAIUAIUNS LINLesLIeL L‘H[ﬂﬂ?“’mﬁ NPUNWNMIUAT HEDD
TR Bt G B H LT MG TR mummuwvmmmqu 76 918 AnLTluFaeaz 72.6999 m@qmuquuummummm fnssunnsg
Uagnidnsonseaw 8 YNUANNSALILNIIUNN TR SNA 9 YNy ﬂivn@umﬁ ﬂi”muﬂﬁm’mmvm 1UNITNNTANADLLNT
ﬂivmummmsmm@mu NITNNITEAANIS LAZNITUNNTVINUALAN 5 iy u@ﬂmﬂumummmﬁvmummmumwLL@‘vmﬂ_«»m
tingl mmmmmmmmmmumuumm mmmmmguuw WINYNNIUTEN wazdaautinydidndandszgusiag

lunsiseguansdoydneiunnasa souvialul 2558 uswmimmu‘lumwmﬂumumﬂmnm‘wm (Wszinalne) anfin
Faiflunemy mﬂuuummmwmLuumi@mmuuqmumﬂivwwmwmmmm%mmﬁmuﬂ@vw wazdayailsznaunis
UTLPURINITEA) Gﬁﬂuumvfmvummmummﬂmmﬁmmiﬂsm@mmqLW?N‘W@memmu’lwnwmmmumwm
neudulsegy LL@wLmﬂLLWimfammﬂmqmmwﬂmmef]mmﬂqwsl,umuvlfnmmmw www.premier-products.co.th A991TN
ﬂ@muﬂ?vmmiuu@ﬂmﬁ 30 U Lwﬂmmwu”l,mmLqm‘lummﬂmm@mLﬂum?mmmﬂ@muﬂum LL@Jmewmsmu
maﬂi"mum‘l‘wmmmu@mniwaLmqﬂiymﬂimwmumLr;mLLWimumqLquibnmmmwmmﬂu 14 Juduanndutlsegu e
”mewummsammmu”lm

Tuil 2858 13 AFUNsUsziuAIN NN UsTRanstygDatulszant] maldlassnisdssidunmunimnisdnnig
Uszguansitydneiu enmmimmmmmmmemmuim mmummmmﬂm‘vwLm\‘iﬂivmﬁ”lwLmvmummmm”m‘mmi
mnumnmwmm AANANANNINE] Tmﬂmﬂmmmm‘l%ﬁ‘lumiﬂavmuﬂmmwmam@mumumﬂ Tunsdnnisilsygude
uumumﬂ@muﬂi”m TUsTTa UAAEMAIIULETN AoBATWULAN 100 AZWLL

mmmmmwmwwimimﬂgummumﬂmmm Corporate Governance Report of Thai Listed Companies (CGR) 114‘1/134'29171 1
ansaasfliau fisasalli

1. mwiﬂmﬂmLmﬁmmmrfﬂ;wummmmumsuumuuummiumsﬂmum@uuvmummmmsﬂwﬂumwu Lu@wm
mifamlvmummnLﬂu@mvmuumwuwmmsfmm@um@ﬂ LLuummulmLﬂmﬁmsﬂmnum@msmlummqm RINEINR <o
mwimm’lmnumuma‘m%un ﬂ’]?@ﬂLﬂULﬂﬂ@’]ﬁ‘mi‘@\‘iﬂ wu uaznstiunaaiAinislssguatnsanysaiasufon uazinig
Do 3ludulofue s 3snansae muumimLuumiﬂwnmmmwauum LLuuLm;I\'i’NLﬂuVL‘JJ’ﬂ?;I'NIﬂNIZQLL@J]?'J@@@UVLMQEILL@Q

2. uawuﬁmmummwwnmmawumﬂmﬂ (Free Float) ¥ae1az 39.50 snm@mﬂfm@m,, 40 m@ww@@mt,mmwm WANINNNT
faeaz 15 mawuw@@mmmum Lummﬂ‘uaa:m”l,uummuiamummm@ﬂumsﬁmmwmmmam@mummmmwu

KUDOI’\ 2 ﬂ’lSU[]UC]GOWﬂE)KUOEJ’]\)In'\InUUﬂU
mmvmmmimwimmnummLmvﬂm’jm@wﬁwwuﬁﬁmmmn@uuwmwwnnmu 217 feviuseluiny fhetfuinetes thamu
a0y visetinawusneA athawidiesiu Lsmmwmuﬂw@mﬂsvm fiaviu nMeinmsnsileariunasunng giimsuaswiine
Mmmmﬂum@mm@ﬂ@v‘iﬂmﬁuwwmﬂu mwﬂwmimmmvmmumﬂmmmammmnumu”l,mmmmmmwmmmm
mi:m”l.mmuumLLmﬂ{]um‘Lumiﬂgumman@uu@mqmﬁmamu 2!
1. mslkdayanounisus:suRtioRu
1.1 WiEiudainunmslszquniensziliannnsy uazanutiivreseaiznssunssienatsvanningduialszmelng
wnsmeundmusUlafren s Tedinear L@ﬂm‘l,umiﬂgummu
1.1.1 wsmdalenaligdedulddnadnmdeyalsznaunisdssguaseuinduuudulofoesu3Em
ateties 30 4 feawduilseguilariu .
1.1.2 mmﬂ@‘vn@um@ﬂivwmLmﬁLLWimuuumuimmmmﬁwuﬁfagamﬁ@uﬁuﬁmﬂ@ﬁﬁﬁm%dﬂﬁ;}’ﬁ@
lugtuuuienans |
1.1.3 wEvdndamiideidnylscauuazianasdszneuligeuacmtineudulssguinaiuninngnd
nuanEnIMUA (egeies 30 Funeuduilsrgy)
1.2 inudaldigfiovfunsunginauisine wi%“l,umiﬂiwm fupeunseeniBusawi suedninisesnidos
@\‘lﬁ“’LLuuMWNLLI?]@”ﬂﬁ‘“’LﬂVI‘IJ@QMu‘VImUVlﬂuMu\i’AﬂL‘Dmﬂﬁ‘”“ﬁmLLZ\]“’I‘LW]H?“’TNBJG@MLL
1.3 uumamzyﬂwugmmumﬂmqwmu”lmm‘mLﬂummmﬂqwmw uaztHeunsnFaniumlsde Foytlsz s
fevuiiduatunmng

Py o o o
131 walled Tweand anrin (HU1)

55



56

2. MsAUASaVANSYDVLNDRUEIUUDY
2.1 mmvnﬁumimuuwmmmmmﬂmnwumuu@ﬂmemew”miﬂi”mumwu’m@muﬂi”mmmafavm
agnatalaudunisataniin LW@LmmmmmL']Juﬁﬁ:uu,@”mwiﬂi\ﬂ@lumi‘wwwmﬂm mewvmmwumuu@m@u@
Tnafindninousianuvindaselui
1) feduynaelansiauennsy
2) seazidanvasdayatlsznaunisiiatsn
3) mmmmswmarmmwiummLimmmumﬂumumiﬂi
4) mmﬁmsm 11 mmm@mﬂmmsmmﬁ Tmmwmmmmuumuiﬁm vizadluaninew wusy
5) FaianTiTlaFuies Aaud 1 unsAN B4 31 FuanA 299N
6) ﬂmmﬁmmmﬂmmwwmwaﬂmmmmu@Lfrmme?mLﬂumum3ﬂwnm"humu”lﬁﬁmmmw
7) ﬁﬂa‘vmumin@ummLsmmmm@uumu@ LW@‘L‘Mﬂmvmiumawwwmﬂumiﬂi“ﬁuﬁmmimmi
8) Lmmma‘wmamwmﬂmmﬁmmﬁ‘wmummmlmmwummimLm"l.ﬂmmwumL@umﬂm,mv
Lmﬂuwﬂiwwmwu
2.2 ﬁm‘vnﬁunwﬂmumﬁmi’mmnwuzﬁquu@ﬂLz«mm@ummmammNmLmu\mﬁum@ﬂ@muﬂivmumnwu
wmmfau@ﬂa‘wrvaumiwmimwmummmuumLmvmﬂummﬂuﬂ@mmr:’ﬂmummum@ Iﬂﬂwanmmmmwwamiﬂu
1) °ﬁ@\‘11/1’]\1§“1.|L§“ﬂ\‘1 ‘Emmizﬁwmmmﬂmvmmmi
2) dnananiiTlasuies daus 1 unanAL B4 31 FuanAx 299N
3) dagarlszneunisianson i deyapmusaninlaeas L@ﬂmm@qbﬂmmmuﬂm ivAe utanaaey 155y
nsiavede sy
2 paznasunaudeliffasunaundninaeiiuundudemanisuaunidayarasnanudnning
wisdszmalne wazuwdulofuesisn . |
) mmzmiumiﬁmswﬂmauu“r?mmuﬂﬂaﬁé’ﬁﬂﬁudquﬁﬂﬂmuamwﬁnmmﬁﬁﬁmﬁwum”ﬁ
6) 1A1YNITUTENULAINANIIHAI T TBIAtuENITNN TnTanmaNa T Deunsulnaudslldednau
Flaue LL@wﬂivmuﬂﬁuﬂmmiuwﬂaywmmwu
23 mawwnL‘flum‘ua‘ma*l,uumsmmq@vmiﬂumﬂuimLLf-NLﬂumimwm‘tmﬂimmﬂu IPLIRNIZINTEAATY
1’7{;:Jﬁfaﬁ:w}”lmhLqm‘lumimﬂmm@mﬂfaummu%
2.4 mmvmmmnﬂm‘llfamm’l:wmmwu”l,é"lmmﬁlummmmmmmﬂﬂmwﬂu
3. mstovrumsfddoyanelu
3.1 pugnssunisinuaulinelunsifivineuasilasiunislifeyanielurenidmduaednuaitneg uaz
LmLLuqm\amﬂ@’n‘lwnﬁuslumﬂﬂm@ﬂgum mumuuaﬂgumL?fmma‘éﬁ@*’mwmm‘wmmmwL‘W@’l‘v]m‘mm? AHTERE
LL@”wummwumumammﬂﬂmLﬂuLLmﬂ{]‘um
3.2 muum‘lmm‘auﬂ"n‘wiﬂmuu.@mmmwwmmwmumimmmmnmwmmmgwmmmmmmmmﬂma
Wunamenssuniadudszan sauialdiinnadawmeluseaudszant
4. nsidulaidsvovnssunis 3
4.1 ﬂm:miumiﬁmumiﬁmiummmvrﬁu?mi sanunsidaulidueteasneunisiansananszii wazi
natiuin 13 Tusaeunislsyguaniznssunis il
1) ﬂmuﬂﬁ‘ﬁ‘uﬂ’]’iﬂ’muﬁLLuQ‘Vﬁ\ﬂMﬂ??Nﬂ’]ﬁ‘LLﬂ"NUﬁ‘Wlﬁ‘LﬂﬂLN?;I“II@N@@"JLLVL@LZQEI%I@QEI‘LALL@VNLﬂF;I']’]J'ﬂ\Wlﬂﬂmq,
nssung elianuznssunsanansasadulaiels lemilnasanaeqtisim
2) LLuqmqmﬂmqmmﬂ@@\mmmﬂmmmqmLL@m@muum@mmmmmLﬁmﬁm U BUIANTUU
szimalng dardnaunituvanninduaznainnanning mmmuﬁﬂm"wﬁumﬂi”mﬂim Husu
3) Muualitaaynsusdniiuffudeyadoulifiduaanssunis fusmsuay mmmmm
4) mmmimwmumﬂuﬂWiiﬁmmmmmﬂmmﬂmmvnﬁmwmm H0yATINITUNNTUALELFUNT
mmmmmmmm IneLanie LN‘ﬂﬂm”ﬂﬁ“J‘Nﬂ’]iﬁlﬂx‘iW@’]Tﬂﬂﬁi‘ﬂﬁ“m?”MQWQU?HVIﬂUﬂ??Nﬂ’]?M?@BJ‘LI?‘VMT
wumuimmwi'amml,ﬂmmm
4.2 ﬁmmﬁummLmlmmmmiwumuimmﬂ@mquuﬂmﬂmlu@m:rmmm@mlﬁmﬁmmimmnmﬁummm
Wannuwiuldetrsdasy qmLqumnrméumumu‘lumaﬂa‘muwmamﬂumsyuu

eutlsrdant 2558



Tunisulszguandoyfnetiulsyandl 2558 LifimsuAsulasdsusaidaunsznislss Y M‘?@Lﬁmﬁmnizmiﬂimu
LL@”iuuﬂﬂim'aIuwﬂiwwwmsmﬁLimauu@ﬂmu@mnmvﬂf’ﬂwmmumﬂaww

uananil mammm@Q,Nmmﬂmmmmmmm@waﬂmwa”lumwmmmum AGEED LL@“’UE‘I?VIEIQ%J‘].I?T@%B‘IN]Q"’ Toun
ﬂmvmium@m@r:mﬂmvmium@uawmﬂLﬂuﬂivmwnimmm i"]ﬁJVl\‘mﬂﬁi‘LﬂmLNF_IGLuV]ﬂ?“T]Nﬂm"m‘iuﬂ’]ﬁ‘LL@”iﬂH\i’]uﬂi‘”W’]ﬂ

'vmﬂmmmmum‘miuimﬂgummumﬂmmm Corporate Governance Report of Thai Listed Companies (CGR) el,um\lflml 2
nsUfiiRsiedheuatinawinenii forialuil

1. UsEn A vuadanisasns LLuummL@@nm\mﬁumi TnennsasAzuUAELULAzAN (Cumulative Voting) AagLi3Em
ﬂ@’]‘ammmmuq’mswmizmummswmmmwu@mmuummmmu psudan uazLdwnsnantslaaAfilaiad@nsgneiy
doutlpeaguan

2. ‘LI?Hﬂiuiﬁﬂﬁﬁumuiﬂwmiﬂﬂ??Nﬂ’]?LL@vNU?‘VﬁT?va@\‘iLL"N[il@ﬂmvﬂﬁ‘fmﬂ’]?LﬂF_Ifm‘]_lﬂ’]ﬁ‘éﬁ@?ﬂﬂﬂuﬂl’ﬂ\m?iﬂﬂﬂﬁﬂﬁuﬂﬂ
1 qumwmﬂfaummﬁmm Lummnmwwmwmﬂummnumﬂm@mmﬂu Imeuﬂmvm@umnmmmm@@‘vmﬂu
sinmstenne Teu viseulaundnnindueaissiv ludasrazingt 1 weursulinadlaweunisiu uaznnelu 2 fwinis
naaNTANeNUNTRY mammnwmmmﬂuuwmmmummmu%‘llmm‘lmmﬂmm:uu M laiannsnudsnnnniseasd
anautilé

KUDQn 3 UnU'\nUO\)WUZ‘DU-IOIaU
ma:mmumﬁin@mnmumumﬂmuviummmmmmmmﬁn@LLavmmmmﬂivmﬂ wazfaulunihdilunisgualiiie
mm@m@mm”mﬂuﬂummmmqmu o mwLmvumwﬂ@wmuummmiummmmimLuuﬁ@n@’mm”mummmm
'amqmau‘imﬂmmuﬂ uazlimnudndnyriugiidalsiidaynniadou neldfaanaenguissmmdies o e “ganiafinawh
wineusTung depnslotiy” mewmfﬂuummimifmmqmmmvmwﬁim wian uazdenaiiy asdadsulio e
Fapa unzdsnndenifiulnlingeny fuethaduudauazdeiu )
Usamldsifiunnsinsua U fiRiReefuonumesdfdnlfide il
1. msmkuaulsuemsuUGdoRDauldIde
1.1 AznssuntsivuaulinauazuuIns fiAde fildoulsidaudazngy WeNanmsn1eR s TITugd
8993 Nﬂ’]ﬁ‘LLﬂ@\‘luTﬂU’mLLZ\IUNN’]m‘ﬂ"Ii‘mEQﬂUﬂ’]ﬁ‘ﬂ{]UI'ﬂﬁLﬂuﬁi‘ﬁ‘ fivinlsTulaldanusEmuazvinsldgvau (value Chain)
291N HANTURaTeUsaRdulAI e Al
1) gnaiu
URTRwihfidanaraiednggein tuila uasfuleomiuifimuasdietu imanuiaanuszinge S
LL@”ifam@uL‘w'a‘ﬂmnummmwwWammwumamu”LmLMWﬁm@ﬂi”‘imﬂumul,fam@vmmmmmimﬂm@m’lm 299
sl dameseansisnmy uadldduiunislar ludnensfienatelfifaanudaudonneuadsdoniiossem my
fvlidlamedeyadureiinseyananiaueninaanizgudiiaeuEem
2) WinY
ma_«mLmmummmmﬂmmmwummmn@Lﬂumwmmwmmm AslfiRseninaunAuetiainex
funazilusssuuuman@vduymem Tuunﬁal,@@ﬂﬂgummﬂml,mLLﬁm 30 e A Angwn Tadfinsldussanudinisaussanu
fifannmang uu‘tmmﬂmimmammqLL@mqmauLmu‘llmmmmnmmmuﬁﬁu winzanfuan iz wihfirnusuliatey
LL@ymmmmmmmwummuﬁmvﬁummmmﬂumeﬂumwma’lmmmummmeﬂumamuuu‘l‘,ﬂmﬂmiwwmLL@VmLmu
paudanuanusnlsiuminauethesie fles e ey mmmmsmmwumm‘lﬁimnmmmwuﬂummw
dwsuuleneduataini Wsndalifatadnedviuwineuinifinaniingunatiuue gy newmu
drseaidgednmiinany LW@Lﬂumemmwmeiﬂumaﬂgummmmwummm”mmummm”lfmumw‘lmv zenalng
Iifneniznnseanednsainanaiiadundnissiulums diaudanianey ananfeeunindiaduatasiialuns
aanuaziduuasRuulueiugniau nssyiuguninngy nsUseiumiangu nsUseiugliBvnngy n1snseagunIn
gzantl MQQWF;I’]U’]@%Q\‘IU?HWI@EILLWV]ELL@”WEI’]‘LI’]@’W’W]W Haa g FLNINU TNINANIGNe snfudeniinen uay
afaRnafeaiudugiasaenineululaniasiie
wsEnldnmuaulaunaduanndaendy Inadnalidauznssunisguasiiupnindaendaandoeunsiausy
annuandanlun1ginam L‘W@mmumﬂmﬂuiﬂmmgummLmymmmmﬁmmmLmymmmum@ﬁg‘ummu@m\ﬂﬂmm
dnnsldianufuasiineusuifeafuanudaeaiuerdsawdfonazaniniaadenlunisinauuninineuiazdiifaades

P o o o
131 walles Tweand arn (HU1d)

57



58

wrautadaan lunsafreamdaiinsninaunaunssmindennnanlaenfauasdndeUfin waziuualdinimnmaney
svunflesiudsluanrisdineu nmefenuitlvidudszamnt sautiennsnsaadinszfsriuuaadne waznamadnsziu
ANNATLALN
3) gnAn
N TEAIT ISR et A LRaUANEIAININe laTaIgnAn ‘EmﬂmLau@m@mnmmmmmmmw
IFumsguiirnindaends Lwa‘hﬂmqnumwmmmﬂm@nm fnnadlamedeyaifeafududuaziinisetrspsufou
gnFias warlaifinidouderiadi mmmmﬂwfammqmiwmmm WieanauaziflulsclaniagnAn uaziinszuaunis
Fendududmanueaaanfifesfusnnmaud
1) gRuazLd il
uEniinisdnidengdedraiusssu Allugsiaseriudaannugisssu lilenfaeiulsan inisnuay
ﬂgummuwauimmmwmuum% Taicden idelais mmwmaﬂi‘vimu‘im wiumimslummmmnmmm@muu winlu
nediiifeyadangindnieinanatsslendlns 7lbigasn Wdnazueiugdnitadwil mequﬂuLLf’w”L‘uﬂmm‘Lmqmmu,m
AnAugAassusiande
5) Auwal
uEniin1sAtiugaiaediliasusssn ivla dnisudsduncraiusssuiuguasdu dnisudsdunianisén
mefldnsauninnisusduiia 1NLL’&N‘VI’]‘II@N@V]Lﬂuﬂ@’m@u‘ﬂ‘ﬂ\iﬂLL‘I.I\W]Nﬂ’]iW]@QHQﬁﬂW?W1N@W?MM?@1&JL‘MEJ’W‘”’&N Tdvnang
Saidenguisaniadidaanisnanievianszionglan Tetsaanenuaiaasifuss
6) ANTU/AIAN
v muawal fiRseguau day 1iluasseussugsia eulumdnufRuiwineugnau il
1) muumuummwwLﬂuﬂa”‘tmummmmmvmmmumu uaza e fAuTUSSUA TR
anuLszneunnsTest3inaer]
2) ﬂgumm@mmﬂuumiﬂgummmguuwLL@vngaxLﬁﬂu?{Lﬁm%q
3) llaruaywitesaugmesuiuy aealafdustsogum doau
5 Wdlauassuinseuudlalufusunseiidenumiinn Susraifnanuaniasiiing viens
ANTWINULDILEEN
5) ﬁqum'fm‘l,umiﬂmzﬁuammw%ﬁmﬁ'ﬁ a¥edapuiiagsauiuatneflnanugy Waungmases
s3uassu S dmusssuiinau saualgnilandniinuesnnuiuiinTeustedenuuaznisianenan
TiAnaulumwiinew
7) &awandan
1) lsinsginnagle) # ‘mmmmmwwmmwmmﬁﬁmmmLL@vamwmmu
2) ﬂgummfammﬂuumiﬂgummmgumgLL@vngavmﬂuwmmmmﬂummm@u
3) i lnsaiuayitesaugmesuiuy aealafldustreanwundandausms
4) mLmﬂuumﬂmmmWﬂifamwﬂammmw fulennelunisdssvdandsnuuaninginsau
Tnanadnaluladfianunsaszudandenuunldnnglusm
5) daainlgiinasldenuininemludesdeuanden i"]EJV]\iﬂJﬂ’]i":fﬁﬁﬁﬂiﬁ‘N‘ﬁlLﬁ?;l']ﬁllaxiLL']G]'ZVJ@N
ganfiuniineu Tnadvuadunlauewastameianisdjumlidunneu
1.2 anznssunisnuualianynisissmduifudeiestou wazdnnsiudaiesBouredidouliids lns
Idlawmenszuaunisuazdemieuwidvlas viasaenulszantueqndum
1.3 fnalnnisgupsesdudanzus uasilunmsnisgaelunsdifgidnlf@e FFuanuavnaainnisiitim
aziin@nsmunguunereeiidaulAide
2. msitamenmsufuaauulsungia:msdamsigvIuWaNISWaUUNo8wdvdu (Sustainability Development
Report) dhuAdwsSuRauauciddvAu (CSR Report)
20 wiEnidawmeAansansne Muassliviuinisaniunismaulauessnanadnesiu uazsidamenalnlunig
duasunisiidouionaesinenlunisfianantenednandresiuien
22 Aznssin1egualUsEndainn e uilensiaueteddudunuiuiatendedipurasianiady
atfusienuenanaeulszant wazlfitawmelFlwdulosaezeEm

eutlsrdant 2558



3. usuniuloungna: ||uam\)UgumTumsmamun'\snosoua pos$SUBU mummmumuumm?mmLmuu.m
dgnilalindnaumnaudjiRnunguung wazsuidoudeiidunnandes
4. UsBnimsrmkuaulsuwnvaunswagunvdoyeyn muwumm@”mmmmwmumwﬂmmwmm@u laidnaz

LﬂumwmumqﬂmmﬂuﬂmwmafamwﬂiwmﬂLmvmmwmﬁﬁfanmm ReReAYEUA e soaadiuTenne

mim@mumi‘msmmfaﬁﬂmumvmmmmuumw@ﬂi”‘imumwﬁm@ sm”LmLm“luwummmﬂmummLL@Wa@ﬂgummmmm

- Tt 2868 1iFEnlaNdainmlac muﬂmmmﬂumumﬂmmm u@ﬂmnuumﬁlmﬂgummmgummmvm@muum

1’71LﬁmmmLw'aslmwﬁmmmdqu%mﬂm\mmqimummLL@L‘ﬂu@mm BT
Tunnstszquansinyéiariu Uszandl 2568 emliavadietunnnoausuuzdedadiusne eatunis
mLuuﬁinfwmmw“luﬁ'mvmmmmwmummmi@famﬂum?mmm Tnenne deAnviuazlaiunis
a‘qm‘fmL‘W@Lmuﬂummm?mnwmwwma‘mﬁ éﬁﬂum?ﬂivmumnmq hifgnevunalaauaunzdofnuii
lunnsaneutia
1 ladnsmumanlasaaierndannd Imsﬂ,mmeuimqm?mmmmqnmm@mmwmmLmymv-ﬁm
ngen LAZHNINANNTATIANINANTUFINALNANTANL U UL RS LITEN LWfammum@mwmmqﬂa”mﬂ
Faia 1N sAndsuazA e UL us sTLN Y AN AUAN ML Y MmN FLRATeLILAY
ANNNATNIINLRININULAAZ ﬂummmmﬂumeﬂumwmmﬂu@mmum‘smmmnu
ma:mimmmmmcluﬂgumﬂ meummwmu Juslna niuaedun1anisdn Fawndenliiinadl
N1INITNRARUAE Lummwmumwﬂmmwmmu ANUNNINATH YFANIZVINHARIUATTITNNNGINA
UFMAdauataN191AARIRLME HA1U9U 8 978 NITUANIURANUIU 2 918 ”l,uummuﬂqwm‘immrmw
finanu uazlull 2550 1 IdAwusulausuazinmsnaiie [WetRinganasieay 50
13 F5usedaannulsznaunishvusuanutlaeade a1dceunde wazdninwanaenlunimineny
LL@:VLé’i“uma‘ﬂa‘:mﬂLﬁmﬁamlﬁmmmdﬁLﬂuzﬁmuﬂixﬂﬂuma‘ﬁ'ﬁﬂQﬁmgqﬁu ANEUIATINITAN Y
dsznaunislasnsdt IRANNSLNEIRANAANIZIMNTAUIITAANY AUINUTNIITNNTT 3195880 uLlszney
mamLmumum\muﬁuwuﬁmemmmi “Lm'umﬁmmmmmmmmu’Lm N3N, 8001 feAuANYIn]
56 mum”lm‘umﬁmmmmaﬁmmamma@mmimuiamfam@ ILALUNGY ANNINATAANITUAL
ANATDINIINY mmm\mmmmmmmumu‘ﬁm NITNIWANDITTUGY
il 2558 mﬂ:mVLmLﬂm‘llfammiwwummmmmmuummwLqum mu‘LunmwumsmL@ﬂwwimmﬂ@m
m_|ﬁmmﬂ”l,mm”mmmmmmu LW@IMI@H’MWMHQ’MIW;ILﬂWW”@ﬂNﬂ\ﬂui”mUﬂgu[ﬂﬂ’]ﬁ‘ilﬂW@GILLT]’]?
@@mm@muuuwwimﬂm@m']mummﬂuﬂmwumammmmwimwummuwummmmmmm
LW@MLﬂumeNu@@uLL@WLﬁumﬂﬂi”ﬂuhmimmmmmwummmwmmwm tlaqriufnineu
WluaunGnsan 414 au Aolluienns 7113 anvadfatinnssusedlimenaudndaneenGuiuavnsal
ARNNINET (RS UNNIRaNBN TR T flaqiiudniinewiluauninaiuau 235 au Anduiaaay
40.38 ARIRNUIUNTINGU i}
vsEn ISl saniamunguau vajiiulanaiman AUaNUad anendunfys Sawmdalamauys Tag
TINIATEFRANEENTBINTELMANAAN g Tmﬂmm@maumidqmemimmwim #1190
LWN@W"L@L@@W@@@QL@M@W 6,193 unsaiAauile 10,265 mwmmeauu@ﬂmﬂuumwmiﬂmuwwm
mwshﬂunmmummmmu AUNDUIA AnTALsAuT gunsaRnAinlg 14,400 ANUIATLNGS
wumﬂ’]ﬂ,ﬂwmmmhmammLLm AU 156 13
mumLLme@fau‘ummmmi‘vwmimm?mLLQ@@@N 14001 : 2004 IMENNLNN95LIRIRINANNTRTLIIEY
NIM3F1U TUV NORD Sesui 9 unsAy 2658 LL@VTMUﬂ'}ﬁU?@WMWﬂﬁMmm TEAU 4 TAUGTIN
@381 (Green Culture) mnm‘vmwﬂmmum?mumu‘w 24 NTNYIAN 2558 u@nmnumwmqmwwumm
mﬂummmu@uuymummm'au nuszundetaueuuzlaaimmunii kPl Suau 2 Gassinausiatl sui
finstndinvinnsfiunanan (Anuilaande andaeungde LL@”ZNLL'J@@@N) mmwaqwnﬂ
ﬂm”ﬂa‘mma‘mwim@uumiuﬂivmﬁ“lsnu‘ﬁﬂmﬂmimmumsmmmiﬂmu Fuit 25 NUANTUS 2557 waz
”LmumaammLﬂu@mmmmqmuﬂgumfmmﬂmnmuimiumsmamummmﬂﬂmmﬁummmmu
ﬂgummmmL@ﬂmuimﬂiuﬂwm‘amumimm Wadui 4 \NHYU 2567 ummmmﬂmmmamu
n19YaTARasTLEU Gudausnnafinuuaulenng mimuumumumiﬂgum nstineusuiieanedaiin

P o o o
131 walles Tweand arn (HU1d)

59



60

apensiflunudedned HA3EFITNUALATUDITN ma‘ﬂi%ﬁummL%ﬂﬂﬂﬂﬂﬁ?%@?m N19ATIAAAMN
ﬂ’]iVI‘LWl'J‘LAuIEI‘LI’]EILL@“’ﬂi“‘"LI']‘LAﬂ’]ﬁ‘ mummimmmm@miﬂgum Lmvmmu‘ﬁﬂmmmvf;ﬁﬂgum‘Luﬂ‘u
13neiag LW@LﬂuLLmﬂgummmm mwemvmwLmﬂmmwam@mmwimmLﬂummmmmqmu
ﬂgummmmLfaﬂmuvlmﬂ‘l,ummamummiuﬂ 2559

wananniiludl 2558 anniiulneiaallngnisaiuayuaindrineuanznssunisiuudnninduay
mmmmnmwg (n.a.5.) Idn1n1stsziii ivmumiwrmmmmmauwmmaﬂmmamiumumummmm
ﬂ‘i.lﬁ@ﬁ‘i‘ﬂ‘ﬁu (Anti-Corruption progress indicator) mqmwﬂuﬂ 2558 m@m?ﬂiwmu@ﬂmumum 5 Faifly
ummmm iHesannuiuinsminlennauas LLuqﬂgumwm@ummwumumqmn@ W AAY gNAN
SLum@mLuuﬁin@mviuumummmmﬂummmiﬂmﬂuwmﬂLLuu
mwimmmmm’mm@mswwm@mqmaumumwmumm@‘ummﬂmmﬂ@mﬂﬂmuumqmﬂ
weINAINI1eNLLlgEanT] ImﬂhuuqmqWmmummm@ummmmmmmmmnmwmLmqﬂivmﬂim J’]’WEIII?]
el susha wazdfroyraeanguusdnnaiies fude “genan1aniin wiinsusuee denudaiin”
WAZANNWWINNG Global Reporting Initiatives (GRI 4 ) LL@zVLmLﬂmLwﬁiﬂumuhmmmw

Kudan 4 msilamedayatia:aonuiusola
mmvm‘mmimwwmwmmmm‘ﬂmimmLmﬂm@m‘mummmmmmiumuLL@V‘EﬂN’L@mmﬂmwﬂ@mmNmmmmv
IﬂH@mqiﬂmnuu@ﬂmmmmmummmﬂwmmwaLL@vmmmmnmwa LL@J]@’]ﬂﬁ@ﬂ‘l/liWEle\iﬂizmﬂvLVlil AABAALUTDYA
auNdAyNRnanszNUAAANINT TR L BEERURKAsNIT UM AW laTe A uLa AUl AR e ing
mw"[mmﬂLL‘wmﬂuammummmmwmmmwuuﬂmmumummimsﬂummmmmwmmmmmﬂm‘wmmesvmﬂ”lm
LL@”uumu”bﬁmmmwmmmimLL@vm‘mmﬂqmmmnmJsuﬂ@wamsluLﬂuﬁ@fauu@mmmme
ua‘w”l,mmmum@muumLLmﬂ{]ummﬂfmumﬂﬂmme@mummmiﬂ?ﬂm Fraid
1. mMsidaimedoya
1.1 ﬂmwnimmmn@”lﬂmmmLm'luuulfaﬂ nday @ﬁLﬂmmﬂm@uﬂmwunnmm lainlWdAyRa uaziieswe
ansFndulazesinadyu il
1) umuﬂmme@mmﬁmmmmwmﬂu@u@‘m\aﬂqmuu,@vm@mwﬂm@mmqmﬂmmmnmm ATLGIU
Aunan Tisela mel,ﬂu"[ﬂmmmmmwmummmnumnmwmLmummmmnmwm LAZAAIANANNINE
wisdszmalnanimun
2) dnstlszifiulsc@ninnaasnszuounintlamedayaiiluilszan
1.2 AMZNITNNNINENILWlELIENITINTLUANIANS A9981U9T0IGINA u‘Eﬂ‘uwmumimmimmmm Uay
u‘llﬂmﬂmmﬂummmemmmmmvmﬂu mié‘lﬂzm’mmwﬂﬂummﬂmﬂ wazaan U IRmNulELgAIngn saasansdl
wiummmﬂgummuuiﬂmﬂmnmqimwa@umﬂmmm ‘Emmwmumummmqmm W seulsvant wazuwsylast
IRILTEN LAY
13 ﬂmmﬁumﬁm‘Lummmumwmumm@mmmmmsaumimmwmumqmmwmmmwmummmmm
HaauToyd lusmesulseand ‘Emam@umﬂummmmiﬂu

al (7

k7

o

miﬂ{]‘ummumnmi‘umﬂjmmm‘lﬁmmiﬂ wNzaniugsna dulaune zﬁ‘ﬁ'mmmu BRI
TnsaxnaNe
2) sreunensRuiideyagnsies Asudou uasamuninsgIunIIyT
3) 9ENNUANNFUHATALUBIATUENITNNIIADINENIUNNNITRUAIUNNTAEE81UNIINNNT LaZNTINAIT
Hamnig
1.4 anugnssunsatuayulisndninAresunauaznsinszireadnedanis (Management Discussion and
Ana|y3|s 17 MD&A) Lwaﬂa‘mﬂumﬂﬂmmeummuwﬂimmm yiai] LW@IMHH@QV]%VLW?‘]JV]?’]‘IJ‘IJ@N@LL@vL‘ﬂﬁiﬂﬂWTLﬂﬂﬂuLLﬂﬂ\‘i
NARTUALFIUZNITRULATNANITA NI mMaaeuuadiitedAyreiiem mumﬁ@fwLmvmmrmmmm@mﬁmv
NsRUMiTaNan1TAEuL wanwtaandayasaaalusunisRuiasatiamnen
15 mmxmimmiﬁmumlﬁﬁmiﬂmLﬂmmm@uﬁrﬁLL@xmﬁ_ﬁémiﬁluﬁé@@uﬂ@%‘lﬁu’%mﬂﬂummmﬂix’ﬁﬂmmﬁﬁw
1.6 Ansznssunsnuue N slame lusesulsyantl
1) unum wind LL@:W]’]NLﬁu@ﬂﬂﬂﬁiﬂﬁﬂ/ﬁuﬁﬁ‘ﬁlluﬂﬁE\iﬂuuﬂlmﬁm:ﬂﬁ?ﬁ‘uﬂﬁi

eutlsrdant 2558



2) UNUN ‘wmm Lmvmmmumnm?ﬂﬂuwmﬂuﬂwmumm@mmvmmmﬂmmﬂ
3) muqummmmsﬂi”w LL@”mmumN'wmsm’mtmmmmmuﬂi”mﬂuﬂmmum
4) Use amma@mmLL@UWmmmwmmmmﬁnwamqmLu@wmmmmi
1.7 AdznasunailaLie 9 Qﬁmamwmﬁmma LL@”Qﬁmaﬂmuum@maﬂgummwmmmmvmaumwmm%w
IEYARA LL@Waﬁmiﬂ?Wmumzwmm@\mi”ﬁmmummmmi uI‘F;I‘LI’]Eﬂ’]?@’]EIﬂ’]G]?J‘ULLVIuLLﬂﬂ??Nﬂ’Wﬁ‘LL'Z\]"’N‘LIiW]i‘in‘LI
mmvmummavummm ANMNTLRATALIRNUAAZ AL ?QNWQ?ﬂLLHUﬁi@@ﬂHM“’%@Qﬂ’][El’m_ILLV]uW]EI Wil AnauRiAn
AALILNU mummmfauLmuwma‘umﬂmmmimm*mn’mﬂunﬁuma‘ﬁummwwﬂ@ﬂm:a
2. JayaduchilameuuiSulsciuovusun
2.1 u@nmﬂmmmww@mmummmwmuumLL@”mmmmwmmmmmnmww WULKAAITIENTTRYS
szt Wuy 56-1) uazmaenuLlszantugn ﬂmvﬂ??Nﬂﬁﬁ‘W‘ﬂW?quﬂNﬂ’]?LﬂﬁLNFJ‘?J@N@V]\?Q’]H’]VLV]EILL@vﬂWH"I‘Nﬂﬁ]HEﬂu
daanrsaudag 1 Fuldre s ‘Emﬂmwmfammmmm wmummLmum@mmﬂuﬁ@wu atls foyavuiulsfuns
1310 @mqu@ﬂmmﬂim@umm@mmﬂ”l,ﬂuu.@Wﬂiuﬂmﬁnﬂm‘lmﬂuﬂ@wu
(1) AdeviAulasiusiaaLTEm
(2) ANHEUTNITUILNALGINATDILTEY
3) Tmea¥1eaeAng im%ﬂmvﬂﬁumnm”ﬁiﬁmi
(4) mmmmmLL@”ﬂi”mumimmmmemimw
(5) qummuumvmﬂmummnuﬁm”mmmm m@mimLuuqmmfauuﬁ@wwm”mmﬂﬂfau‘wm
6) LLLILILL@M?’]EHW?‘H@N@‘U@"’@W‘U (WUL 56-1) wazareulszant] mmmmlumfau“immim
(7) m@mm@Lfaﬂmimﬂmmmwmmmuﬂmummmm HAANIINEII Miﬂ@’ﬂﬁ]’]ﬂ
(8) Tmamwmmwummqm\umvm\m@u o .
@ lAsaFenguLEEm sondaLEEntes USmdan UTimdmAn uarBdmnanssIuNiedngsraas
AANITanIY (Spemal Purpose Enterprises / Vehlcles - SPEs/SPVs)
(10) ﬂ@mawumﬂwmmmmmmewmwnwum uAsRLaY 5 mmmmwummumaimLme‘mm
memmgfammm
(11) N1sDARUIINIATILAEN BN LeINITNNNT HDatuselun) fuiunsssiugs
(12) wisderdolseguaninyuasdandoygietiu
(13) datfsAuu3sm wisderianfaus LL@Wﬁ@mmwmnMﬁﬁ@ﬁu (&19)
(14) WlaLnaay LLmﬂgummw@ﬂm?n’mummﬂ@mswmmmw
(15) u‘llﬂmﬂmummimmmm mmmﬁmmmmimmmmmum\ﬂ
(16) nniims VidaunimnuuRate ADANLTR 5T MIANTIAN UM TR9ANIEN NN IS S0 eTiFaq
”Lmummmumfaumnﬂmznﬁumi
(17) ngins visauthipanuFuiaTey AMANLR 215TN1TANTIATUMINTBIADIENITUNNIYALiDE]
(18) A7981LIIUAIUILNTNIUUAZNIINNTIBILFEN
(19) A3seNUIRLYReNAUANTUS
(20) ANNUBILTENUAZLITENE AL
(21) fayanAsauiogIy u?‘@uﬂmﬁ' FURATRLNUTINANUANAUT 11U mmmwmmmim@m%
ML INTAN
(22) WNLNUTIN AW UANT U 52ANT]

Tl 2558 mw"tr;mmmwLmu@mmammmm mmmmqmmmmvm@mm”l.uhmammu wrl gRietu dndeszst
Unawunssas dnamuaniiy LL@vmumﬂmmﬁmm TaannsdannanssLEEnannidaunuingasy (Opportunity Day)
mmmmmmﬂmwmmea‘ymﬂimmumuw 4 fugNyu 2558 uazlvidayaiutindnszd dnawuanitu dnawmustes
TaeinsAaLIAMNAMNIBINE WaennsTnsdnyt atnsssinianeuasvinfiaaiv

mﬂmmmwmwwiuimﬂgummwanmmsr/l Corporate Governance Report of Thai Listed Companies (CGR) e1,‘14‘1/134%1‘1/1 4
nadaedayauas mm‘l}ﬂmlm fiasielilil

1. mwiuimmemmmm@mimLuummmumw‘wiu’lfﬂmmu U d9UULNYNNNIRANA FEALANNAane laa e

|

gnA s Lu@wmLﬂummﬂ@wiumammt,ﬂmt.mﬂ

P o o o
131 walles Tweand arn (HU1d)

61



62

2. mw”l,ummmmwmammmum@mmmm@mmmwwmLmuﬂmﬁm”mqmmummmw aaanniizem
1mmmﬂmLwﬂm@u@wmﬂmmenfammmﬂuﬁmwmqmil,qummmwif’ﬂuuuumeawmmfamﬂiwmﬂ (WUL 56-1)
9121971132411 (Annual Report) RN IR BN aE (Sustainability Development Report PenuNIlssgug ey
uazuwdu 0913y adregnsiasasudou LLmvmwwmumv‘lﬂm@mrfmj FaNAIFaRDNIATI

KUDQﬁ 5 ﬂD’lU§UP_‘lQUE)L:IUO\)ﬂfU=ﬂSSUﬂ’lS 3
auznssunsivihiiniuguanisitausesdedanisiidiullauulonng nagnd unwem uazauilszunm sous
ANFLRATRLIAUVTN T8 9AREN TN T e A LA fiaviu
mw%mLuumimuumLLmﬁgummmnmmmumm@m@\mmmﬁumi il
1. Tasvasoaru:nssums
1.1 mmvﬂaaumam‘mumimNmqwmﬂmvmaumﬂuﬂim@ummﬁumﬂnumm@uuwmnumm g
yinme svaunnsnl Asuanunsalend sy Tl sem e LL@vﬂQTNﬂﬁ‘iNﬂ"ITWVLNVLWLﬂuﬂiTNﬂW?U?ﬁ%‘@HN
Hae 1 mumuﬂivmumam“mﬁmwmammumiwmnwmwmmun@mm
1.2 ﬁmvnﬁumi@mwmmﬂmLmﬂu‘iﬂmﬂlumimmummmﬂrﬂ@mmmmvmiummumwwmm}imm 99U
5@@°wuquﬂmimmmmemwmﬂuuswmmnmgﬂmm@mu‘mﬁmmﬂi:mﬂ uavLL e 5 abendanis
1.2.1 @aeRsnirassynssunisifunnanisuazlisala uazanuautnisanseinumdanssunislunssm
mfmm‘iumiLLﬁi@mu‘lumm’]uﬂi:ﬁﬂ wazuiulrfaeai3sm |
122 \Wamasnedanssunis Usedd aniqil Uszaunisnl waznisDeuuiey Auaneliiiudn
ATUZNITNNINAING AINAINIID @mmﬂ?m.@zﬂa‘mummﬁ'Lfluﬂaz‘imﬂﬁiﬂu‘%‘ﬂ%r;i’mﬁfamwmm’mﬂ@:ﬁﬂme
vy laseaLdem
123 LﬂmLmm@m’tummmﬂumﬂ@mmmmmmﬁumﬁwimﬂumLmumwu / nasunnsTiladifly
HL3MT / N9INNN9RAsE / ﬂ?ﬁ‘Nﬂ’]TVlLﬂuN‘LIiW]T . .
13 AMEAITNAN TN AT Z AL ﬂim@umﬂmmmmmm Uszaunisnl uazANANNNTRTLAEaNe Az
ﬂﬁu‘”uﬁmim@mquﬂimmmw Tnadanuanlitiesndn 5 Au Lmuiumimu 12 AU
14 AEnsTNNNITinIsuNNIB AT a0 WAL IR iU 1 e s adansId et s ass lus i ui
AUINUANZNITNNINNALRANNINELazRaNANANNINE (N.a.60.) Uszni1AnIuus |
15 ﬁmmummﬂﬁumﬂﬂﬂﬂrmumé‘vmumimimmwmﬂmﬂﬁuﬁﬂmmeﬁﬁ?mmm%mmmm&ml,lmmm
mmvmmmmﬂamvmm’mmmeﬂﬁmmﬂumn mﬂmmm‘lﬂjmnmmm“lummmmummNummu
16 m‘]:mmu\‘m\iﬂiﬁmumimﬂmmf-mﬁimmaf‘vmumimmwmmmammwmwummnmﬁmmum@ammu
YAINIINNIRATY
1.7 ARENTINNTANIAIMRARNLAUT AR TR UL IR AZN9E WA THRNIAMUAANUININTE A TR
Aasan u”l.mmuwm
1.8 mmmﬁumiwqwmﬂﬂmmuummum@m fu “nssunnsdase” Weldinssunnsaaszanfiilaonaiu
@mv@mqLm@iqmuﬁmmmnwmuwmmmmwmimmwLﬂu@mmmmmmmLﬂuiﬂmwaﬂmmmmmummmmy
NIINNNINNALUANNINLUAZAAIANANNINE (N.8.6.) LAY mmmmnmwgLmqﬂivmﬂiﬂnﬂmuum
19 mumﬁémmmLmuwmma‘ummmu@mqm@Lu@mmuﬂu‘imum@mimmin@mmmymmﬁLuuﬁm@
209U5EN 15 ﬂfaunumimamuﬂmmnumqmmmmmmmmmmLmumﬁumsamvuuiummmmmumﬂm
Tmayiun

1.10 Usea UnITUNITUAY ﬂﬁum?ﬁ'ﬁ\“ﬁmwﬁﬁﬁﬂﬁWmm“uﬁmmwmﬁu ﬂmVﬂa‘a‘um?ﬁmuméwmwﬁqﬁmm
U7287UNITNNTUALNITNNIHAANT T AIAULAE LmnmmmmmLmuaﬂ@vmumiumm@m’mumm@mmmmLmuq
N9IUNIIHAANT Lwaimsluﬂuslmmwuwmuwimﬂmmm

1.11 ma:mLm@w‘l,uwammﬁmmmmwm@mmmiLL@vmmmﬁvmummmmw sLumarm%uiﬂmmmmuq
mmmmmuswauwmﬁm@@mqmeﬂu wisadAnuzuasdiuiuiugsNaesLFim vidaildnuusdatuiunatlsslomd
YRILITEN

1.12 ma:mummﬂwmwmmumﬂumLmvmmuﬂgmmﬂmegmmmmﬂ fiAnIENIINNNIEFRMINL UaS
U fiilunaguanianssvesAmEnasinig mumﬂiymumu‘lﬂmmiﬂgummuummmﬁumi

eutlsrdant 2558



mmvnﬁumiﬁmiﬁwumﬂmmuﬁﬁLL@”ﬂammwtﬁﬂJmmeﬂﬁiﬁﬁwﬁmmmmﬁwﬂﬁﬁﬁuﬁﬁmuﬁmx
l@1YyN19L3EN wazillamapnianiRnazlszaunisniaaiarynisizEnluseaulszantuas v lafuec 3
1.13 memium‘mimiumitlﬂ@muLmvwwmmwm@mqmmummuﬂgww mmmwmmiﬂguwmw
LAUYNITLTEN mwmuum@mwmLL@yLmeuﬂmmmNmmeL@mmmimwimmuqmmmgmmmmsmm:
dszaunisallunisinamidundn lddnyaradenainaziluninauilszanaea@dnvials
2. ACU:NSSUNNSBOEDY
21 AngnssumaEn Ui ennEnssinsasageumadei i TemavEnd s elng Hnse
NITANTANUNUNATINAE 3 ﬂILWﬂﬂgumwmwL@W’]mmmelmﬂLa‘mi‘wﬂmzﬂssummﬁ:mwma‘mmma‘umm mﬁm;
N3INNNIATIRABLNANTUTNNAINA AT MR T TUa AN NIBIANIZNITNNITAIAABL UATHAUANTTAAINUATINIUTN
ANINUAMENITNNNINALNANNINEUATAA AUANNINEN MU
2.2 puznssumedalsilanznssunsAmeL Ussnaudaanssunissua 3 vinu tefiansanudninaily
N9aELAL L ULLATALWNLTBINITHNNT eLEUE AL TUREALIZNTNN"T TNEANALIUNLRINTINNNT ALIENITHNIA
mmmLmu@wﬂi"wNmfauuiuLﬂum@uum
2.3 ADENITNNNIAA WIHAENIINNIA9IIN memmvmmmimmmvmLfaummmiwmuimmevwwwmq
mmmmmLL@‘vmvmumﬂumamwmﬁmwmmmuummmvmuLwamaqmmmmwmi mumﬂm@@ﬂmmmm
nazLuMsassituely uasiduanuiustenni mmmmwmLmu@mﬂiwnummwu‘lmﬂumLme\mmvmmmi
3. UNUNKUNAA:ADIWSUROBOUYOVANU:NSSUNS
3.1 ‘wmmmmiummawmmm”mmmmmm@umu’lw,immm@iﬂu
1) ﬂmum‘mma‘mwumm@@uuma*mmm vesLFmmarenanwi AT mualasnguune 4 SGISITEIGE
L3 ﬂ{]i_llﬂiﬂm"’ﬂﬁ‘imﬂ’lﬁ“]_li‘lﬂﬂ uazinLlszgdiet mummm@ﬁmm@ﬂummmumuslw,im
fiéndyieafunissiiunuaessem Adeiiriuaziuana nagns Whusnenianisiu mmmm
WHWNULASI U sEHN u‘Eﬂmﬂmimﬂummmmim uiﬂmﬂmammumamammm@ﬂmu 9uD
FamsnumusazeulRifulszdn Weliaenndesiuanunisnite i
2) mmmmquLLmymLLaiutJﬁﬂ@mﬂwamﬁLuquumuuiﬂmm naEmE wazuauiivualagailuszavann

wazilse@nanag
3) nMgrauANN8lukaTNITUTII IR N EeIaNena lnlunnsfuisesfesFaunaznisaiiuniensol
HANSTLzUa

4) mi@LmiﬁmsﬁﬁLﬁuqiﬁ@ﬁiﬂlﬁ@ﬂuamxmq el WHLWRLNRLIMD AR VL9
(Succession Plan)
3.2 Anznssunnsiinsinuauluinanisifuguaianiseessiniuaednuntidnes dq
1) ﬂmvm@umimuumi‘wuLL@vsmemmum@uuiﬂmﬂmimﬂummmmimﬂummnwm@ﬂm
2) m@mﬂwﬂﬂuﬁlummmﬂ@
3) mﬁmimLmﬂwmﬂummmﬂgummuu‘iﬂmmmimﬂumLmﬂ@miwmuum
4) dszifunanisuiRauulauienisinduguaianisuasnumauulounafeindnednsosilay 1 A5

3.3 mmmﬁumimmeimmmfaiammsmﬁiﬂwLﬂumﬂ@ﬂwm@ﬂmLWfa‘Lum@ummmmm@ywumm
mmutfml@mmmﬁmmmwﬁﬁmmwwhlumm1Luuﬁin@ wazAna N sU AR NAsTEIUIIIAINATY
BE199399 . .

3.4 AuznssunslaiansanFeseandnudaesnatlsyTomintnseuney nisiiarsannsingenisiienaiiam
Touflrenatlsslominsiiuuameiidaauianduliifionads: tamfnaiumuay mnwuimmquLﬂumﬂm‘ﬁmwmumu%
Aeldeosiidouinlunsdadula LL@”mmvnﬁummwmﬂumLL@MNM?HQWmm@m‘wummmnwumummnmums
LLmﬂmﬂmLmﬂm@mmmmﬂm?wmwmmmmLLﬂwmmaﬂﬁﬂmu“mmmmmumu

35 AnznIsuNAnliilszuunsAILANAUNIATNY AumBnunansiY uasdunisljianiung
sudauuazulaung ﬂmvﬂﬁumi@mlﬁwﬂmmwmmmmmmLﬂu@m?VIunﬁiﬂgummmvnLﬂumummmﬂumimqw
OUSTULNNIAILANAINAIUATIUMILszILRIdATyedneten Tlaz 1 At uadldiidlameldlumaaulszdnd

36 Amznssinei el EFUNNTISMNTATREES (Risk Management Policy) Iumﬂmaummﬁﬂﬁm
Wihadanadufujifsuulsuawazsanuliauenssunmeudulszan Inmuniuszuuizedsaifiulszdniug

¢ e

P o o o
131 walles Tweand arn (HU1d)

63



64

seamsdanisauidesetetienias 1 afuazdawe|$lumenulszdntl uazlunn ?”ﬂymmmwmwmumwme
fnswasuuasdeutensiarsdndyiudymiieuitdsmihuazmanisiadnfnavane

3.7 ANMENITUNIINTDATUENITNN9AIIARL THANHTIUTINAY N NEINET83T IUNN3ALANNE TWUAE N LEMNS
pouided A lusoedszand | ‘

3.8 AENITNNNIAA I UWINALiunsdalRuiug Nl ssasdazudaunzua vsadidouldidesinuniadulas
29913 ENTaNURaLEEY InsamznssunisituualianynisisinidudfudeiesFaunazdnnisiudeiasGeu
w99 Hdaulids Tnelddamanszuounisuazdaanisuwdulafvrasiaauilszantlassuism dnalnnisduasesy
udanzuauarfunmsnissaieelunsdfgfdaulfidelffunnudameannnsfivismazndedninungunigaeadd
douldide

3.9 Anznssumsinalnfinfuguatsindeniteguainuatszlemufuamuren 5 Tnaanznssunsiivih
wiumiwmsmqmwmmvammmmmvmiﬂLﬂumiumﬂuumwmﬂLW@muﬂumimmﬂuLﬂuvl,ﬂmmu‘iﬂmmm
L3EN Uazn139inganiesine Wignsesmungunng uwazudninusizesnguanenanninguaznaiandnning uazisznie
Be9mIAuANNINE s sz A Ine

4. msuUs:yuANU:NSSUMS

4.1 Usman iR muanslsyguuazasenislsesguamznssunsilunisassutiiuazudalinssunsusiaz A
MIUAMUANISAINGTT Lwaiuﬂs@umimmammmLmvmmumvwim

4.2 Ssaunsaraamslszgy pnnssumsiansu Nz AN uazr N SRR TELTBAENSINNNT
uazdnmuznsAiugafate i lunsdlfiusmldldinsszgunnitey UsEmazdesenunaniasnifunulfans
ﬂﬁumﬁniquiuLm@uw”Lu”LmuﬂﬁﬁﬂiufﬁmL‘W@Mﬂmuﬂﬁmm@mmmn’mumuﬁmLL@ zouanisUfiRnuresednansldating
siarfieuaziunienl

43 ‘]_]ﬁ‘uﬁﬁuﬂ??Nﬂ"liLL@vﬂ??NﬂW?N@mﬂﬁﬁ‘iquﬂuW@’]?mqﬂﬁ‘iLﬂﬂﬂLﬁ“ﬂdL%WQW?uﬂﬁiﬂ?v‘DNﬁmvﬂ??Nﬂﬂ? Tneig ok
LLusL@’]’]LiﬂWl’Zi’]ﬁva@u’]L°]J’1ﬁ‘“33~11'3LL@QI@EILﬂﬂiﬂﬂ’miﬂﬂiﬁ‘uﬂﬂﬂlﬁm puiaasziiac Lmu@LafmwLﬂuﬂ@w‘ﬁmummwmmmmu
nsusran

4.4 wnansszneunstlszgudsliuinssunisilunisdamidhetdnailen 5 Suinnsneudulszgu
) 45 mﬁmmﬁqnmuquuﬁuqmuu@ﬂmw@mv 75 2898719UNN9L 5 mummyﬂﬁumimwmumwimcvfh/m
Aulusand

46 avFlszgudum o anefinznssumsasRluiszquazdedinssuniserlaifieand 2 T 3 2esiuou
nesumAsTaan eghdlaiany Tunsdififimgmnssiserawimngeidy suaraneliiinanu@ameudgaRavianissiiiuey
rosuFEnuazlienanfiunislvinssunisdou 2 T 3 dnlszquld nssumsdnualsitesndiAmimndereduiisnna
fazfimnsnnuaziudlumssiu 1

47 ﬂa‘vmummwmmmmmmmm%amamewwahmmmmvmumamLL@vmnwawmwmmvmﬂﬂﬂﬁmm
Adty u@mqs@m@uimmnu Uszaunssumsdasinliinsldgasftiafisaunan nesummnewlieauaulafissdiu
yneaiihgfiszan matalssdunsiiuguananis

4.8 AnznasumsaTLayLnssunssanednfuivsrssugedninnlrsquansnanunisite e saumene
azBuaiuinlugusiiieedesiuiymissnsuaniefloniadinguivnsssugedmiuldleznaunsfiansusunis
Aunananu

49 mmmﬁumammmmumﬂwmLﬂumumuimmﬂﬂﬁumammmi Wy RLT I ney
mnsgluenanulauediimue LL@”Lummm%ﬂuﬂmvmimwmmm’mummmu'amvmnmﬁnmm@mﬂi”ﬂ@u
JannnauaninedaduAnldanauestsEm

410 puznssunisteuulonnalnssunisi idudiiunsilenaiazssgueswinsiuesnuaaud iy
ieafmeilomisne mmn‘ummmmﬁmﬂumwmﬂﬂmimshmmmﬁqmma wazwdslinssunisddnniamauis
HANITUsETNANE

411 Meewnizga Uszneudedeyaselfiluetnatien wasliszuunsdaiun dududine usliananso
LLﬁ”lmeﬂvl,umuwﬂiﬂjmmmﬁumi

u POl RERIELITEES B
Fenssunsiidndszguuaznasunsiianadszgu

eutlsrdant 2558



mﬂmivmﬁmmmmmwLmu@mmvmium?
mﬂﬂiwmuwumianﬂmmemammmmmsums

B T IR TAVARMIE St [N 20 (dH)
An9IENIY - LATIYNITAUZNITNANS

EFUsa998MU - U9ea1ungINnIg

5. MSUS:IDUQUIDVYDVACUNSSUMS
5.1 AMMEZNITNNITUAY mmmﬁummmﬁ@ﬂmﬂivmummmiﬂgummmwmmm@mqu@ﬂﬂm 1 asaieli
ATUYNITUNITTINAUNATUINAS LA Ty Lwamiﬂmﬂiumhmiﬂ ‘L‘mﬂﬂ’mummiwmﬁ’mmﬂmﬂ?‘ﬂmmmu
AU IR UaE NI lvAN N
5.2 ma‘ﬂa‘vmumma‘ﬂgummwnmmmmﬁmmnmmmvﬂﬁmmﬂmﬂ@ﬂLﬂumﬁﬂ?vmumﬁmvmvmﬂmm
suradlamsvaninnetuneuli e lsysntluea e
53 Anuznssunsidlssfiunauae sy s udmen T VIR HLIWNIGIqALDILFEN Lﬂuﬂumwnﬂm@m
T lunnnrumn AR N Imﬁumﬂmmfmmﬁéﬂi%uurﬂ’mwmmmu@ﬂmwxﬂLmqﬂi”mmimmuum
Tl 2558 ma:rwmiﬂ?xLuumamjﬂgummmmﬂmmﬁumimmmwmﬂizmum@miﬂgummumﬂuﬂm IS eh
nsipzuunlulmaziade 5 svAy Aeil

0
1
2
3
4

= liiugneatined M’?fﬂiﬁiﬁmiﬁ%ﬁuﬂgﬂulﬁimﬁu

= Taduiugae M’?‘@ﬁmw‘hLﬁumﬂgﬁ;'@j\iﬁmﬁﬂﬁfaﬂ

Wingne M’?ﬁfﬂﬁmiéﬁLﬁumﬂuﬁmﬁuwmumav

= WinAagAeud1eNnn u?‘@ﬁmiﬁuﬁumﬂuﬁ@qﬁuﬁ

- Wiugngeehaunn sieiinesiunnluie i dey

Feriadanislsziliuilsznausag 6 sadanan Tawn

1.
2. UL YT UATANILNATELLRIATUENTTNNNG
3. MssrguAnzNIINNTg

4.
5
6

Iﬂﬁ‘\?@i"]\?LL@z@m@NUﬁmﬂdﬂmzﬂﬁ‘i‘Nﬂ’]ﬁ‘

NNIVTINR9NITNNNT

ANANAUSAUN AN
. miwwmmumwmmmmnmvﬂw‘wwmmmm@

u’ﬂﬂﬂ’mu mwmum?ﬂmuummmmmﬂivﬁmmuu’mmmi ImﬂW@’Tﬁ‘mq’ﬂ’]ﬂB\I@ﬂ’]iﬁﬂLHHQ’W%V]N’E?T’]W"H@\TLI?HV]
N@mimLuumummu‘iﬂmﬂwimmmmm YNITUNNTLTEY LW@ﬂ’]iﬂi“LI‘]JNLLm"lI 1‘ﬁ')ﬁﬂ’1ﬁ‘1‘1ﬁﬂ°’LLuuLLUULﬁ?;l’m‘]_lﬂ’]i‘ﬂﬁ‘“’l,llu
N@ﬂ'ﬁﬂ{]‘l_lﬁl\i’]u’llﬂ\'iﬂmyﬂﬁ‘ﬁ‘llﬂ’]?ﬂ/]\‘lﬂmvLL@““]J?”LNMN@ﬂW?ﬂ{]UWQ’]uT’]EUﬂF’m Gﬁxiﬁ']‘ﬂﬂﬂ’]?ﬂﬁwmuﬂ?“ﬂﬂu@fm 3 UNIAUAN

16
UNIAN 1 :
UNIAN 2 :

ATHALNTINTDILETNNY
nsdanansUiReu

2.1 anudugiin

22 NIRMUANAENT

23 nsUfiRmunagng

2.4 NNIVNUNULATHALNTRN9NTEY
25 ANNANWUSALAMLNITNNNT

26 AMNANRUSTUNEUEN

27 NIUIMNIULAZANANAUTALYAAINT
28 NNIAUNBARILMUY

29 ANNIFIUNAAS M LAZLENNg
2.10 ANANHUTAIUAY

‘MNQGWI 3: miwwmﬂixmumwu’mmmi

6. ANCDUIINU

U Y o % I o dl = Y o o dl a s L ¥ dl
AN [Flﬂ‘]_lLLﬂuﬂﬂdﬂﬁ‘ﬁ‘ﬁ\lﬂ’ﬁ‘iﬁﬂﬁiﬂﬂgiu@ﬂﬂmzwLLG‘EI‘LILWHUi@ﬂUszUWﬂ{]UW@EIuQﬁl@’]ﬂﬂi‘iﬂﬂﬁ‘x@ur]’]im NITTURUMN

U

P o o o
131 walles Tweand arn (HU1d)

65



66

TDULIATBILNNUATANFURATEL (Accountability and Responsibility) st lemFanadnagldfuannasunisusiazay
nasumwimumwmwmmLL@ AAFLTTOLIA T 1 Lﬂu@mmﬂmmﬂmwmmmﬂmﬂ@mmﬂmummmmumu
fnzaudas

7. MSWEUUNNSSUNISIIA:USKNS .

7.1 AnuENIINNNIRAAT LA AUIIAYINATAIN WTRNTENaUsHuaz s Ao sFun R aadesluscuunisiniy
UATANNITBILFEY 1 NTTNNNT NITNNNIATIAGEL LT LaanynnsLFE usiy Lwaiuuﬂ’wﬂmﬂmmsﬂgumm
atinssinliled nstneusuuaz At niananseidunisne Tz m@hmmﬂ@mmuumﬂu@ﬂ

7.2 AnznssunsLTEnAmualsiinnsgutimanssunislusynay L‘wamwmqmmmmﬂﬂuﬁam WATANT
ANHUNNSAAT m@qmizmLWfamemmwmu”LumiﬂguWmm@\mﬁmmi ImmJL@mumium‘wLﬂumﬂi”mumu
Tum‘mmﬂ 217 Tasea¥egsna uarlasea¥ranssunis seuamsuanti ﬂmquiﬂmmﬁ?ﬂ@ WUINNNTANTRITY
Wudu

7.3 Ansznasunanuua iluleuneWmuypaInsdniunssinisuasguine uas uJmLmﬂ‘lummmﬂ?mﬂmmmw

7.4 ﬂmwmﬁmmimuumi‘wmiumimmmimmmm@wmuamqu@ﬂﬂm 1 ASsRauILn IR LAY RN oA
U sn\'mﬁumimmmnmmmm@umu&mmumwluwa@mLﬂuLLmummmum mmummmmﬂummwmuiummmﬂgum
w4

Tuil 2558 Nﬂi‘ﬁ‘Nﬂ’]ﬁ‘LL@ Jusnnsidndaunisdunuiuasidniueusunangasresan 1 ANAILaTNAD11TUNIINNNS
13Emlng (0D) Fail

go-ana chiikuv Kangasfousul 2558 { swoan
H H i ausu (du)
1. AUEIIAT Yeue © lszeunssunis © - WANgMS Ethical Leadership Program 1
o dszsnud s ©(ELP) $uil 2 1 2558 :
uwartlseaungINNIsAIReLUNY
2. A3.4NTE PeUndAdl i neIumg ! - WANgAT Ethical Leadership Program ! 1
= i (ELP) gl 1 1 2558 :
3. Anudadnnd Uneng i NITNNNIRAIY i - wAngms Ethical Leadership Program 1
WAYNITHNNIAINAADL (ELP) §uh 11/ 2568
4. p.afinssand Wugussed | nIsunnIBaAsE - WANgM3 Advanced Audit Committee 4
WAYNITHNNIAIIAEDL Program (AACP) §u#l 20 1] 2558
- #angm3 Director Certification Program 2
Update (DCPU) §u# 3 1/ 2558
5. ADUNIUNA M?ﬁ“i&t@ﬂmmﬂis nITuNIg { - wangms Ethical Leadership Program H 1
P uazngTuNIARnIg i (ELP) jun 11 2558 i

eutlsrdant 2558



2. ACUNSSUNNSYQEDY

ADIENIINNILTEM IARNsusAIAIzN NIt Atias ATl
ACUNSSUNISOSIVEDU

o JUN 31 FuAN 2558 ADIYNITNNIIAIIAABLNAIUIU 3 Yiu Usznaudiay

S18BoNSSUNNSOSIDEDU dhiikLv E MsINSouUsgu/_
H msUs-uun\)Kuo (FIS\'))

3. wetlmssed Wugusseart NITNNITRATZUAZNITHNITATIAEAL

* iflugimanuguaziseaunisndlun1sanun1eun 713U

Tnelutl 2558 mmvmaummsqam@ummiﬂsvmwwum 9 mq Usznausiag N3lssguAnzNITNIIATINEDL
melasng Suau 4 ps miﬂiwnmuﬂmvﬂﬁumimmsmmmmmmmwmmmmmma drunn 2 a%e mslseg
saufuguimslasaurenisduasisingeasduom 2 nks LmvmiﬂmuLﬂuﬂfmfamvﬂuwmuumm‘ﬂmiuuﬂwmms
sz A | n5a

et wneiBszwa NININIA LAYIYNTLTEN a‘wmmﬂummummm NITUNNTATIAABL RAUFIFLT 10 Aewnmn 2555
Wusiumn uazunaeniug wiaillas gauianis fhemsagaunie Wugguasuszuunisacuaunigly svuunsIagay
Al WAZITULLBMNTATIMIAEY UATINEINUAIARATIZNITHNIATIAREL dszdRrasuneeniug waaies denglu
9LAZIBYANITUNTUATELTINT

215:NSANSLEANIIKUDNSSUNNSASIDEOU

UszaunssunisuaznssunsasIaaeuiianselunsasaitumi 3 1 ﬂiiumimqamu?ﬁqﬁmmﬁﬁLLmiqmgm'wxm@
Isunsussielvdld lunsdlfinssunismsadeuateentauasLaszn1sfnseRuI ﬂﬁumiﬁiﬁﬁ*ummmiqﬁqLmummg'
Tusuwmiavinssivaezenssunsfiateen

FWNOKINAIIA:ADWSUROBOUYDVACU:NSSUNISASIOEDU )

ALIZNITUNNIATIAFUHTDLILIA wifinazaNFURaTe AN AT UNELMINEANAMIENTTUNILTEN 39599
NN39NLNUFBAENITNNILIEN A

(1) a@umu’lﬁu’?‘ﬁwflma‘mﬂmumqm@@u@ﬂwgﬂl?’]’mLmzﬂmmﬂ@ﬂ'ﬁuﬁmm Tnennstlszanusuiudaauind
ﬂ’]?;lu’ﬂﬂLL@&@U?‘W]?‘I?]I%UQmﬂﬂuﬁ/ﬁﬁ’li‘ﬁEI\i’WW]Nﬂ’]?l:‘luﬁ\‘ii’mim‘NﬂﬂLL@Zﬂi‘zﬂoﬁﬂ

(2) aaunulitBEmisruunisacuaNnielu (Internal Control) wazn1sasaaaune’ly (internal Audit) fmnzauuas
Hils=Aniua

(3) aauniunisddAuresuidnliduldnunguanadidoaudnninduaznaraudnning dafvunves
AAIANANNINE M’fsaﬂgumﬂﬁLﬁ'm%’mﬁmiﬁwmﬁﬁw

@) Ansaniaueustsiuaziandgaeuingdren i sufeiansoniauerineuunuesiaey Todileiauasiennss
N9INNIILITEN memummmmmﬂwﬂsvmﬂumwnfm/m

(5) Wansunewiintslainadeyaeeissm 1ummmmmwmiwLﬂm‘tﬂqnum@mﬂmimmwmqmmLm\‘mw
uatlselamilidaougnsiasuazasutdou memmu@mmﬂ?vmmmvmmmi Waz/Ta mﬂivmmnwummmwmiﬂ

(6) AANITILITUAANITNUBIAULNITNNITATINADL ImﬂLﬂmLmﬂ“lfa’lmwmuﬂizmﬂmmm‘]{w Tnelvidsrau
AMIZNITNNNIAIAEBLAIUIN lUgIBaUAINGTY P1ERNUAINaNAfssznauatdayaatinetias fssialiil

mmmummnummmmmmnmu Lﬂumm@mfaimmmﬂmumqmmummmww
mmmummnummwaL‘Wﬂmwuummmmﬂummmw
mmmummnumiﬂgummungummwmwmnmwgLL@,,mmmmﬂmwg AMUUATBINAIANANNINE
wiangunneineadesiuganaveLdm

158 wWalas wednd dndm (Wunaw) 67



68

mﬂmiﬁ'u‘ﬁ'Lﬁudﬁéﬁ@ﬁ:uumémnu%iﬂmsmm aelfreuanuiifivazanusuiateyud li5y
NALVNILANNAUZNITUNTLTEN
mmLﬁulﬁmﬁummmmmmmﬁj@auﬁm%
AUITAEa iU Tianal AL AL s atss Temd
ANUIUNNILTZNANZNITHNIATINARL uaNI9ENLETNUBINIINNNIMIARDLILFALYINY
mmmum@m@mmm‘llmmqmﬂmvmiumsmmmu ”me’mmsﬂguwmwmmgum (charter)
(7) ﬂg‘umma‘@uimrmswlmmmimmimwmwmﬁmmmumma‘
(8) ALNIUANNUNIZANLAZANNNENNE VBT LILNTLENTANNIA LU RILTH i
© nunauulgurenisiiuguananig uazAnaunisUfifnnuleuiadainanadulsrdnedwtiestlay 1 A%
ACU:NSSUNISANODUIINU
QAU 31 FWnnAN 2558 ARIZNIINNSANARLILNLE LAY 3 vinutlszneydas

swlonssuMsAaUINU chiikuv MSISOUUSBU/_
f nsus: UUh\)KUCl (nsw)
1. WNEgneT Yo TR Us1UNIINNNTAIMBLILN 1
PR T T o s
e B s e

Tnafl wwanaa13iml winsaming ieuunisauenssunIsAIRa UL uusame Wi assnumie Sousifudl
19 NNAWUE 2557

21S:NSANSLANIIKULNSSUNISANQUIINU }

ALZNITUNNTAIABLUNULIZNALAIENIINNTTRILTENAIUIN 3 711 Tmﬂ”l,ﬁ%umﬂwiqﬁqmﬂﬂm:miumiﬁﬁw
fln9nnaAnsass 3 T NIsuNTTANARLLNLURRUA I AN TRl E LA AL A sas sl dan

mmiﬁﬁmmmmmmiﬁﬁmuLmudNm}ﬁﬁmzmiumaﬁﬁwLﬁ@ﬂmwmmmﬁlwﬁﬁLﬂumiumimmammmmu
TnenssumsAmeumuiidnssswnismuiuazeg lusumisfifeainssidguvaeageeanssunistamun

SUNPKINAIA:AIUSURQBOUYEANUENSSUNSANOBUIINU }

ﬂMZﬂﬁ‘iﬁJﬂ"l‘iﬂ'Wﬁl@ULLVIuﬁ“II’m;IL‘H[ﬂ W PUAZ AR ATELANT TN UVNEANNAMZNITUNNILEEN 909
NMTINENTURABATIZNTINNTLFEN AT

i) lauauleLng Lmvmﬁﬂmmsm'l,ﬁ'mﬁummmmu LAy mﬂs“‘imﬁmmm‘mmaﬁﬁw NITHNNIMIINABL NITHNIADLE
datin I ﬂ@wmumumwmmi NITNNIIHAANIT ﬂuﬂii‘llﬂ’]i“Mi‘@‘Llﬂﬁ@’ﬂu‘wﬂm‘“ﬂi‘i‘llﬂW?LLMQMQM?@N@UMNWHIMﬂQUﬁm’]i‘
atinalnaginamin TnalidfiRnnderivAueedtm uasudninnusidunineodeas ilaaueteenlFseAuensTNNIg way/
s gl

(2) EyyARA UATUTALDLANANS m@mmnummmwmmmwmmmm Fameluuazanauen eisslemily
mamLuumimummwmmimmmmmmLﬂu

(3) LLm\m\‘imemiLm dioeiaa1ynig RN MADN AL BIANIENTINAN TN UAAT ADLILTLL
mmnummmuu’mmiﬂiﬂu Anwisananszn1slszgu dhdsenansisenan nstsean uaziiuiingasunislszgu
mumqm@ummimumwmﬂ

(4) Lmemmwaummma ATUZTINU L‘Wfammm'aLmvauumuum?ﬂ@ﬁ“w TRl muAL N a
ANUNSSUNISASSKN

ﬁmuuumwmiuummmmﬁmma‘a‘mmﬁm‘?m atinglefimnu AnENTTNNNIReARIzENAUNTIUNN T du L L Fe
1mvmum1nLLmuluﬂﬂ@wqwmwanﬂmsmLL@‘vmvmumﬂumimwmmmwmmauummmvzw wazARAARBITIUNALNS
Mm@mmummm@\mmw LW@mmmmeﬂﬁmma mwmmLzmrmﬂﬂ@mum”mummﬁmwmuumiq Laslaug
mwmumfaﬂmmﬁumimmmmu@wﬂa mmmwu‘l,mﬂumu,mmmaumi

ails mwmumﬂumimamuﬂmm\mmfmu mwimmmL@@ﬂmﬂmmmiﬂﬁwhﬁwLﬁﬂmﬂmmmmm‘%mmﬂu
nesnnsLsEMne (10D) wazypaaluatnsine InaiansnnanAmgm deqm wavtlszaunisalluniginau

eutlsrdant 2558



ACU:NSSUNISUSKISADJISSD
2 JUR 31 FUIAN 2558 ADLENTINANTLINNTANHLAENERNUIL 6 N1 UeNaUAeNIINAIILTENAIUI T Y11 WAZ
L3392 AUGDILTENAUI 6 ¥inu

a

sgBonssuns cnIIKUL MSINSIUUS:BL/

USKNSADWIYL : i msuUs:unorua (ASL)
1. UENUNA NITHAUNIND] . Useaun9suNILINNIANMIEAEN 33
2mqmaaiﬁmanuqawﬁu .................... S— VO Serbe S S— o
é',"ﬁ'f}}j{lﬁ}i'ﬁ%"ﬁ'éﬁﬂégé'ﬁ;{wWW'" e e A s
4u’]F;|Lmﬁ’1LLﬁ'JWf]ﬁm°ffEl ........................ pr— e G S A o
5mmmﬁ“ﬂaﬁam ............................................. e S e o
i m‘mmﬂmmmma‘m‘mma‘mmammL P o

a

TneflsnunaniivfuazanusuliaTeutespnnssunniwaannaides fil

(1) AYUA #OUNIU UATHILALD u‘llﬂmﬂmau?mimwL?ﬁlmqaﬂﬁmmu?ﬁw 217 ﬂmwf{mé’mﬂ@qwﬁ N7EU
NIAaA N1987e N1sUIRNNe szaday ngune s

@ Anfunslfil nstlszifiuanades wunisEmsannuides saufegfanisiimsanuides uaziniy gua
TWineU R

(3) NUNIU UUINUAY Lﬂﬂ‘@\mﬂl}ﬁ\i’] Tunstivisrudeslifldes@ninm wanzaufudnuni anepudss
WARZANUUBIFINITHYBILTEN

@) numau mefuamaes AN AENseNTUlE uazamesnslumsdiiunenediflddulunuiman
vidaazALAMIAETirTTUn }

(6) Anmnn Uszifiuna uazaniiunisudle diuily mmiﬁ%ﬁumwﬁmmmLa'm&mj wlunzdnd wazning
angm

3. MSASSKIIA:NSIALAVNSSUNSIIAZIUSKISS:AUEVEO

ﬁmxﬂifmmﬁmiﬁﬁﬂm:flﬁuma‘msmimﬂﬁﬂmzm‘mma“;@ﬂm:mlﬁuﬂﬁumiﬁﬁdquié’Lﬁﬂﬁﬁﬁﬁﬂﬁﬁ@ﬁﬁmﬁ
Tnaduaninouainsdnaan wWHieAINITUNITUAZELTNNITEALIGIgARIT

(1) nssuNsdas:

mmmﬁumamww m@mﬂivwmwu (WAausngt) LﬂuE\ILLﬁNm\‘iﬂﬁ‘ﬁ‘ﬁJﬂ’]ﬁ"ﬂ@iw indaailunniznasunn a3 siail 13
uu‘l?ﬂmﬂLLmmmwmmmﬂuummﬁ 10y 3 T09NTTNNNITaALE WasiinsTuNNIATAdeLREaTal 3 AL Tnetlaqiiu
UFEMANIIuN98asyAIuIu 3 Au 1A wwanaaiian gessnugmy wiadedand dagns wazuneifinssed Wugusseard

u?ﬁw”lﬁﬁwumﬁmmﬁumiﬁmqflf’il,mﬁu%ﬁwumﬁumﬂmvmiumiﬁﬂﬁwﬁﬂﬁwmm mmmuﬁﬂﬁwﬁ ey
patauanninewial sz alne mmﬁummﬂmmﬁumiﬂmummm‘wu‘w "12.4/2562 AU 20 NNAWUE 25652 o GRYIGHGIT
YRINTINNNTRATE NANIAR NITNNNIBATY MN']‘F;IEN ma‘um@wmmmuum praid

1. fevuliniudasas 1 mmmmuuuwmmﬁ@@ﬂmmmwmmmmw 15 Ivny mwmm UsEmsan ghetiuseluny
WIBHHANUNIAATLANTBILTEY mu’luumfmmimwwmtmmmmmm@\mﬁuma?'amvmﬁuuj gl

2. "LuLﬂum‘@mﬂLﬂum‘mm@mmumum‘ma‘mu gnag wiineu wﬂ?‘nw’mimmmuﬂivm 19 fRauAAILAN
m@qmw LquLLm%wu@'mmimnwmvmnmqml,l,mvl,uuaﬂmﬁ 2 Trieuldsunnsusteda mu@nwmvmmmumnmq”l,mqum
nsdlinssunnsaasvinenfludnganis m@mﬂ?nmmmmmwmﬁmLﬂumwumﬂlwm WIS UNAALANTRILEEN

3. VL;JLﬂummmummauwuﬁmmwiwm vise laannsanny qummgumﬂumnwmvmﬂu daNInn fansa
R wATYMI mummmmmmum 209513909 ghavusalun flauianauny m@‘ummmyimummu@lmﬂu
>
N

a

U mim@@umuwmuqmmmwm ‘ﬂi‘@‘Uﬁ“H‘V]EIﬂEI

Py o o o
131 walled Tweand anrin (HU1)

69



70

.

4. liivizeine il duiugniagsiiadiniem 1idnng) 13mdes 1idmion ffevfuselug) vizediidmnanuny
2RILIFTHEN 1uanwm”wawqLﬂummmnwmﬂmmammwmamwmvmmmu mumimﬂumammﬂum asfuiidily vide
fidnunanauAuesgiANdNTuSIagaRafuiI idlug) Uindes 1dndou ghievjuselug) vide fidune
ATLIANTBLTEN LfsuLLm°'1mwumnmm@ﬂwmwmﬂmqmLLm”Luu'aﬂmw 2 ﬂﬂ@uimiunWiLLmqmq

mmmuwuﬁm\iﬁimmmﬁwm muisnsinsenimensdfinesindulniifedsenanfanisnisigvie
Widedmzuming mmammnumumwwmmma viranslivesupandiamaeninisiu deentsiuvselifis
mﬂimu mﬂmumwaL‘ﬂumnﬂavnwmu mmm‘wqmmimraumummenu smLﬂumlwmwm@Mmmmmiwu
wmmmmaﬂﬂhwuq mummm 3 PR AUNINTIFARUgNI TR viiaRauA 20 dummianludausdiola
agdnn mumimmmmi”‘mumﬂmrﬂuLﬂu”l,ﬂmufmmimmmu@mmmimmi‘wmm‘lﬁmnumuﬂivmﬂmmmiiumi
mm_|[ﬂmmwummwaﬂmmwﬂumsmmﬂm?mmimnu Tneaylay uslunisRansanmezvildnann Wimunszi
'wmmusl,mvmwﬂnfamummqmuwuﬁmmin@ﬂuuﬂmmmnu

5. liifluvratneifudaerniyreniim tiinlng) 1idndes 15dmdon fReduselng) vidediisnnanuguaes
L3 meimﬂummfauumuﬂ fiReunanauny vietudauresdinaensiuid dellfaeusnyesiium mwium
usineles 1Eimion ffieviuselug) viiediidnnaniuauasaisdndeineg Fusiazlduanmasisnensfnsioude
hitfeendn 2 Hriewiuildunsusio

6. liflwisaipeduglitinimidandnla smm:ummﬂummnﬂumﬁnmngumﬂmwiﬁﬂmmqmmu
SeliFuaEniafiundn 2 duumseTanniiey Wil Wieses 1Hdndau fhevuselng) viediidnnananey
vein warliifudfeduiiiie fRsiunaniunu mwummmcﬁ'lummsmwmmwuumfm Fuusialuannis
fenmaszdndrunudalidenndy 2 ﬂﬂﬂmuw”lmummmm

7. laiflunssunsiildsunsusssatudufaunuesnsrunisdin dieuselvey viedterudaduififaades

o %

v 1
ugnause ey

q

d
P
A

%

8. VLNﬂﬁ‘yﬂ‘ﬂ‘JJﬂ'ﬂﬂ’]ﬁ‘VlN’Z\iﬂ’]Wﬂﬂ’]\‘iLﬁilr.)ﬂu A Lﬂuﬂﬂ?LL%Q“]JUV]N‘L!?_IﬂUﬂ’Qﬂ’ﬁ‘“ﬂ@\‘iUﬁ“]ﬂMﬂﬁ‘@Uﬁ‘HV}ﬂﬂﬂ m@imﬂuuumu

Q
A ¥

”ﬂlum\‘mumu 'MT'E]Lﬂuﬂi‘?&lﬂ’ﬁ“ﬂ&l@'Juﬁ"lll‘i_liﬂ’]?ﬂ’]u @ﬂ’W’N ‘wumm wﬁnmmmmm@uﬂum vzl afuiiy

q
'

A o

2EIAY 1 m@qmmuuuwmm@@ﬂmemummmmweu ﬁmﬂam@mmwmnﬂwamqmeﬂu uazilunisualedunislafy
ANM9URILTENVTRLI I B e
0. lifidnunzauladivaliliaunmnlfanuiiuesnafluaasRaafunnadnfiva e a s
(2) NSSUMSIIA:WUSKISS:AUED
n. nssumsu§l§nl } . .
miﬁma@ﬂmm@ﬁ@ zusamatunssunng mm‘”ﬂiammm’?ﬁw%thmummmaﬁﬁzﬂqu%ﬁﬂLﬂuﬁmwmm”ﬂmsmw
ﬂmL@@ﬂm‘wmmmuummmvmmLmu@m@mmvﬂﬁmm@mw ialFanuiuteuuas L@uﬂmmﬂ?vmmmwu oA
Lmqmuﬂumsumamiﬂ ImﬂmmmmmmmimwLﬂuvl,ﬂmwmmmsmmvulum@mﬂmmmw il
1, mmmﬁumﬂ@\miwmmqu”l,uu@mm 5 AL mwﬂwmmawmﬂum@um uaznssunslitiaendnfamii
mfaqmmummmimummmmmumﬂmwmmwm
2 Ml mummwum@ﬂmmmmamw@nmmsr/m,@vfmmi Fasielli
(1) mnfauuﬂuuuqm LLuummmqﬂwuwumwuqme
2) mawuumamummmlﬂjmLLuumewmwwumfmu (1) Lmnmmmﬂumemwmﬂmmﬂummms
AlE urazuany LLuumﬂ\ﬂmmsﬂmmnu@mwmlmiuim
3 ‘umm@enﬂ,mum%mummmmmmummumm LﬂummummmmL‘]Jumiumimemumiumiwm
ﬁqsﬁm@wmaﬂm‘mmquu ‘lummmumﬂ@sm”lmummaﬂm“lumﬂmmmmm LR uRUs WL TINN At
-
i

ode ﬁL

)

=

vieaenluasai Tigdulsy ﬁmLﬂum@@nmmmmm
3. ‘Lumﬁﬂﬁvwmumﬂivmﬂ‘wnmq Winssunnsaananniumimiislugny A1duaunssuntsfiazuiseanls
Aallugudnulalls ﬂ‘mafﬂﬂTmmmu%@mmﬂumwuﬂumu
93U ARdnanaNnen Lmu\ﬂummLmvﬂmmmwmmm%mumwuu ‘lﬁ‘lmﬁwmmﬂﬂummmwmn
doulludy) maiﬂlumaummuwmiumLmuqmummumﬂum@@nmnmLmuq miumiwaaﬂmmquuu@mm@@nm
A saR el Ie

eutlsrdant 2558



4. nssunsaulpazaneenanmumisldiuluatesnsemdtm nisareeniuaiuusfuiluateenlfium
nIsHMIRANBENATNRTIAVIN azudanisaneantesmuliunenzuunsudee s
5. lunsdififumiinssunisdneaanaziugauuenaIniameeanamans: anenssunindenyanale
yARAUL ﬁmmmmuummmgumﬂmuumL°1nLﬂumiumﬂmu‘lumiﬂi“wmmvmmmmmﬂm"l,ﬂ CPT PR TN
nssuNsAzIvAetioENd) 2 Lheu yaradedunssunisunusanaiazed luswmidldiiearinnseiiduvieagzes
nITuMSTARLWNL | | |
NATBIANIZNITNNNIANNITIAUTN AR sz ne UM Az uuWAEN It andnan luRnesa wunssunINEumR et
6. filszquananeuiliinssunisaulnaunile aanarnAiumisteufensaeanmiunnselddanns wsdedl
u@ﬂﬂcwmulummmmummwwﬁ\imﬂi”wLL@”mwﬁ@@ﬂmeLL@”wuuumuﬂﬂmiuuﬂﬁnmnwuwmmmwuwmfa
‘EmﬂmwuwmﬂumLmvmmﬁ@ﬂﬂLaﬂﬂumiﬂwﬁuuu
Y. NSSUNNSASIVEU ) | |
AMENITNNIUTEW UEusNAINssuNIsAIIadaLANNITNNIsBasTatinatias 3 AW Nainuiinlunisdunssunis
RIIRAALLRILEEY TnenNITuNIIRTAdaLFeIRAANTTRRINN MNEd MEuANINdLazaaIAuATING sanDatlsznia
faraAL LL@z/‘w‘?mmﬁﬂwmmmmuﬁﬂmvwﬂlm\mixmﬁiwﬁﬁﬁmumdﬁc%ﬂ@m@uﬂﬁLmzﬁuﬂummm?ﬁ%ﬁumwﬂmmmz
NITUNIIATIAFDL
A. WUSK1S
Uhinultunefiazassnduimslaefndenyaraiideannd anuaianm fnee wasilssaunisalifulszloms
AaNITAEBULTEMUAY mﬂ@ﬁiﬂ@mmmwmﬂu@mm uazarnnsausmsuliussgdanlsrasd e an
nasunsLEEMAmua 1514 ‘EmﬂmLuummmL@fanmmwmﬂummﬂuma‘mmamwmmumm uazazfeslafunisaylfiain
ARIZNITUNNTLSEM /AT 01AAATIATIZNITHNN TS ENA B LIVANE)

4. MsMNUQIIaNSAITULUYDLUSBNEDY

mwuu‘iﬂmﬂiumwmmmm@LL@VﬂgummwmmimﬂumLL@mmmmmwwmuLLuqmwmwimmuum%
uwariinisinvun Fluglediunaniiunisuestitndes mummimLuummi‘wmﬁmm@mmmmmimL‘ﬂumivmﬂm
mmfm"l,mium@agmmmnﬂm:ﬂﬁmmmmmwn@u uenaniiamznssunsdunudnsannenfindes fiflunsrunis
209LFEN 111 1N19R TN 28t NeasarAnTiauarEnnauuIn1aNsa v e Eilud Ay

5. msqiiaisovnisiddoyanelu

umwummLL@LL@vmfr'ﬂmmmwﬂfn%u@mﬂummmnmimﬂummmmaﬁd sounensldnssunisuasung

Lo

Lﬂmmm@mmmﬂumu”l.mmmmmmmygLﬁmsﬁm Tneiduuntlfuin il

1) m‘mumuiﬂmﬂmmnumﬁﬂmmmﬂ@famw@muwam meﬂmmmﬁmmmﬂmvumm TEUY
ARNNILART meyumwmmﬂam eml,ﬂuwuﬁmwmmmlummmquuumimmmmmmmw

2) muumu‘iﬂmﬂmm@umqmmLmumwmumqﬁmmq umi@mmuu‘mﬂm@mnmms@nmmmammmw
AuFuniineu §5udng mmmum/ﬁﬂummi mawmwmmamm@mﬂmmw Lweﬂmﬂumﬂﬂmmeamwmmmi
Suiupnudurenimuaz Femeas mueinuilinnauas mewmumqﬂmmwmmau .

3) mmvmmma‘mwimmwmivmﬂuﬂgumLimmﬂw@mmﬂlumwLﬂumﬂ@nmﬁﬂm walfiinAanu
Tdg9la AauananIALay ﬂm'ﬁﬁm@m@uu@mqmeﬂmu Lmvﬂmnummmamﬂmﬂsﬁmumnma‘m'ammﬂiu
mm”l,ﬂml,ﬂmwammimw MuTVANAaAIAEI LA LN AN BRI Ed NI NEa B Taeldinssunns
mmma‘ LmeunmummumwmqmmmmmuLLm/m‘@m@mmﬂ‘lummmw Tl TlmmevizauanamilssTamiunmnue
mmwaﬂw‘iww,mmau laldmansaisenisden suvsdadlivinisgeanaleuvieslaundnminguesum Tnaldanudy
wazpmrateyanieluaesdim Wudausdndayasinanlditlameseansnsomuudy LL@””LNLm"mmmmimulmimhmﬁmu
LLZ%/‘M?@?J@Hﬂﬂﬂﬂiuﬂ’ﬂ\‘mi‘]ﬂﬂﬂu’ﬂ’]"ﬂﬂ'ﬂﬁLﬂmﬂ’]’]llL’AE‘VHF_IMQUSHV]VLNQ’WHQMi‘\‘iﬁi‘@v}%‘i@@u wazazdodlaivianisgoang
Tauvirasulauvanningdaudtmlugasszaziaan 1 weu neuln ndameaunisdy uwazaely 2 Juninis naenng

Py o o o
131 walled Tweand anrin (HU1)

71



72

Aawedayafiinanaian %@ﬁmumﬁ\mmraﬁiﬁmmﬁqmmaLL@zUmi‘ﬁlﬂv\i”l,siuimﬁﬁmqvmmmmma‘ FLFMNTLAT NN
se93isae wngladludenmunsinainay mmmm‘lﬁmﬂwqummﬁmﬂmmgummmmmmm

4) Anuua lingssunisnAuLa s UT sl ntinNfesseaun1siananninduaqusem wazlunsdifinssunis
m@mmmiﬁmmwanmwwmmwmmiwmmmmfamﬂmwﬂumwmmmumq AANTA Lmvumwmiummummqv
ANNNIAT B9 U W.a U udnnINGuazaaIananning w.A.2635 aelu 3 SumnislidineuatuznssunisnAunanniwe
LAZAANAANNENE NIUIRe e RadN s LAl mum"[mmwumimmﬁ’mmumm@m@qmﬂwawamuﬂgumﬂ
@mzmﬁﬂmumnmqslml,ﬂmmmimmim@r:mﬂmmimmimwmwmuLﬂuﬂiwmwnimm@ sualsinnaiEla e
Mmﬂa‘wgummuﬂﬁumiLL@ya‘f]mmﬂiymﬂ

5) mmvnﬁumiumwimmummﬂermLL@mﬁmimmmmiMWMLzﬁmmmiumm@ mmmsmu
Wz niAuanninediaznaauannine (@UFLT 4) W.A2551 WA 8914 LAY mmhvmﬂﬂmvmﬁummmmm‘w
NR.2/2552

6. ANQBUIINUYDYREADUUNYS

(1) mMaduUINUINNNSADUUNYT (Audit Fee)

UEnuazLfidesangAneuununisaeulydlduiisim dninau 8a1e 4 fadudninauaey ”ty%ﬁt;imu
Toyaidarin mm@m@n@ms‘wmmmmrmmmuumm luseudliioydfrnun il
shwnsi USBNKoNY Soaoulnys : ANdouUrys
1 P U waied Inednd Aain () UNTATE FURtAIIINT 1,410,000

........... e T
s o e s o P
SR R o e R S — P
.............................. mummmmumnmmauﬁ’mﬁ B o

Ao o

Jiail U3 dainen Bane aifn Wugaeuiiy@nd11inaunnienssun1sn A UNANN SN uaz aAuANNINE I
Anaiugey uaglidaudiuditedndlfdesu e immden fiiimadiedunsalun) sitedfinadesiuyprading
wriaeingla A iludass TuNNIRAaeL LATLAAIANAATILAEILNITRUIBILTEN

(2) MusMs3u (Non-Audit Fee)

Usinelen 1GC léangAnEn1sau Wuiisem drinen 891e aain émLflumummmuumwQ’muumsnz%ﬂm

UAAR ‘1/1?@ ﬂ”*m’]i“VlLﬂEI'HJ’ﬂ\‘iﬂUN@@U‘LIEU“ﬁSLui‘@Uﬁ‘NEI LQ@’]‘LIELIT'&TVI?‘LHJ 2558 1IUANUIUNUTIN 180,000 LN "TNL‘ﬂu
ﬂ’]i‘ﬁ“]_liﬂx‘lLL‘LI‘LIﬂ’]‘ll'E]Iﬂ]@V]ﬁLLﬂwﬂ?uIEﬂ]uilﬂL’Juﬂ’]HL\‘iuVLﬁuﬁl‘Llﬁﬂ@LWﬂﬂuﬁlﬂﬁmvﬂi‘i‘Nﬂ’]?@\‘iL@?Nﬂﬁi‘@\w}u

7. msUfUamMUKannsritnuQiianonsidiuSovdu

v ldinnsueumnelimlssanunguineaesddn wadas Aadu warliaes 411 snwummmwmmmmm
mmmLL@M}Javmum?mﬂlumawfmmmmﬂumaﬂgumm (Compliance Unit) Inefisatianniniiuazaaufuiazey
Al .

1. aﬁumuuu‘tﬂmﬂmed"mﬂ?zmﬁmmmﬁﬂm@:ﬁu‘%mﬂuma‘ﬁﬂﬁﬁu%dwxﬁma‘ﬁﬁﬁumiﬂﬁﬁﬁ@ﬂwLW?NW@

2. msaadeu Miugua uaziiamunistfiRnuresdiunusine Wdulinanguaie dsznia nginnust aaesau
wlttng W uagudninousifianiznssunisisnimundulsziiesssiaies

3. ilugudsunuuaziiauwnideya naenaulinnuiuazAinsuimiseasingg ‘Lumwmmmﬂmﬁﬂgumm
LW@‘lmmm@mﬂungwm dsznia ng suiley waninued assenussas visadeieUiiRsa saniansdneusuaang
Mneade

eutlsrdant 2558



4 L‘fluqus]’ﬂmﬂumiﬁ@mﬂm:mL@?mmmi‘ e lAuenssneLEgh gusus waznrinauldiunauuasUfium
pNnginnsilfatinegnsie
vIasNsNISHdvIv:IdNa:N1Sa: IUQE'mSUUUEJUU
Ui vua WgLasynavauluesdng mLLmumm@mm”mmﬂuwmmmmm Aiuns TN une laaneieAy
Uty 11289n1n Iy e uardjiRniuassenussugsia u‘iﬂmﬂ/ﬁvmauﬂgum/mmwmmmw uaNNIIANALGUANANIT
471'% mmmngumamm RIRNEENES LL@”"Lmn’mumLLuqﬂgumiumiwmamwLL@vmaumummms@qmﬂmmﬂiﬂqLiﬂuwLﬂu
sruy ldsela wazmmageuls Lwﬂwmwnwmmfamw”lmwslmm “iFesulunssuaunnsaauEILRITuessN
LW@GLMNH’W?‘]JQUE]W@NN@QLLVL@LZQEI‘V]ﬂEJ’]?;I'ﬂEINLV]’]LV]EINﬂuLLz‘\\VﬂJﬂ’]’mLﬂuﬁﬁ‘m 131 Aan 1N dean 195 uui R LIz Lg
vradefeFau virademairiu mmmmu@LLuvsLm*mmemmumﬂmL@ﬂmum@m”‘wu vdailanuidesiiagldsunansmy
@un@lmﬂmmmmwwmmumu”l,mmwmammmsmLuuﬁiﬂwmumw mﬂmﬂmmgummwummmmmw
mmﬂumammﬂgumﬂ i“”l,‘]_lm_l F0119AY 1sPAITULITUNINGINA ?QNGQWQMH??NW@’]W@@ﬂ\‘m’]i“VWi‘ﬁ] msﬂgumm
TRy m@mimzmmqmmmgvuquumvmmmqm@umu auNToudaiLzudviTedefeadun nieuda
PeazBaAnangIusne Iilugemns Al
AMENITNNITATIAEDL
LRTIYNITUTEN
1319 Walas Insind anim Wy
097 2 Whefnes Teawhdaf 2 nuuATuATuNS
WUNUUBNLIAU WALIZIA NPUNNY 10250
N9AWA : 0-2301-1569
unWnd : 0-2748-2063
A Teerapol act@pp premier.co.th
Tnafudainy Lavisadiadasdauienluntnay gnAn mmmmwmmﬂmmmwm m@mumuimmﬂn@mumﬂu
NLL@\?L‘LI’] ua m’Lmnmiﬂﬂﬁmmema‘mmmmmgmm& m'ammmmwmwimmmm%
waidlnidl 2558 vgEnlaiddainimlas fiiadndryrudddaulsde
mﬂmmmwumwﬂgumiumummmﬂﬂmﬂgummwaﬂmmm Corporate Governance Report of Thai Listed Companies
(CGR) lumaandl 5 AuFURATaLIRIAMIENTIANT Haasielili]
mmﬂmmmﬂgumimmumuﬁmLf-m
1. TuTisinuan ﬂmvm?umﬂmm%mmaﬂavmmmvﬂﬁumau@mm 6 mqmﬂ
Lummﬂmmumqmmmaﬂiwnummvmiumwummimmuum% 4 akasiall LWJ’]"’@NLL@”@@@V’W@@QHUQ’WVT}’]?
wma‘mﬁmmimLuumﬂmmwwLL@Wmvmﬁmmqummwﬁqmmm%Lﬂumﬂmmmm @ﬂmmwwﬂwmmmwm
ﬂizﬁmmzmmﬂﬁﬂwmmuim }umm‘mumm%ﬂum@mwﬂm fisnfudasiarsanduniadesou Tmﬂiuﬂuumiﬂizi;u
AUZNIINNNTILIENANUIN 5 AT
mﬂmmmwiﬂmﬂgum
1. Anuznasunisldiinnssmualeinasndad uw e ansideuiinssunnsuiazAuas A seRn wn s s 1l
WlELNEANTURUANANI9DIUTEY Lummﬂmmmﬁuﬂwamwmuﬂimmmmumiﬂgumumw nn3anAnauuEEnly
mﬂﬂmmmLmuqm’mummmum‘ﬂm?ﬂgummu LmvmmuuﬂﬂmammrmimwmmmLmvﬁ@mummmmwwm
ANTANLMUINTTNNNTURILFEN AN UIUANTA muumamuumwau”lmmﬂmq@mﬂuumwmummmmmmwuuﬂu
nsuns AN
2. ﬂmvﬂa‘sumﬂu’ﬁma‘ﬁwumu‘mmﬂumﬂﬂrﬁ‘i’mlﬁ’]meiqnswﬂqiﬁu?ﬁwﬁlummﬂssuma‘ﬁ%ms lnganni s
umimuumwm/m@mnmm@\miﬁéuﬂwmmmﬂuu@qmﬂﬂmﬁimwm@mﬂﬂmmmLmuﬂumwmm@@\mmmm
nadszlaaidniu m@‘wmm@nimummﬁﬂ{]ummlummemmm@mmmﬁ@ﬂLLm u@ﬂmu@mﬂmmmww/ﬂmmﬂm
AINAaN9 ma_«mmauumﬂumml,m':rwmmmammﬂmmmﬂﬁumimmmﬂumimmmLmuqmaumamamLl,uuq’auim
‘lumwm@@\mm@uj
3. mmvﬂiwmaVLmJmimuumu‘iﬂmﬂmnmmmuﬂiumammmLmuwmﬂﬁummmaummnmamﬂﬁmw
mﬁﬁ\‘i[ﬂ’]Lmu\‘iﬂil’]\‘im@Lu‘ﬂﬂuﬁ“]UL‘]J‘LA‘]JTUIEMJ%B‘I@W]ﬁ‘U?M’]?ﬂ‘ﬂﬂ’)i‘LLZ\]wﬂ%‘mﬁLuuﬁi‘ﬂ@%‘ﬂ\‘l‘i_ﬁ“h“ﬂ ﬂimﬂmumimmmﬂmm
mqmmmmmmmmNmLmuqmmmauuﬂimmmmmmumﬂﬁimm

Py o o o
131 walled Tweand anrin (HU1)

73



74

4 ADENITUNNITRILBEN TnssunnaBvsRllsesnnisnssunnslisimanneifauduninndt 2 ui esaan
ﬂﬁ‘illﬂ’]ﬁ?i.li‘i)i']ill‘ﬂ‘i”@‘l/lﬁﬂ’]WIuﬂ’]ﬁ‘ﬂ{]UM‘WLA’W] mﬂmwnmmuqumwiumﬂﬂmmmLmuqmiwmmvmummi
ﬂgumm Lmvmmuumm‘mumﬁmmmmmmLL@”ﬂivmumimmmww ATANTANMUINTTNNTVRILBENHANUIUINTA
muumamuumwau”Lmmﬂmqavm‘mmwmuﬂmmmmmmuqLﬂumiumﬂmmﬂ

5. ﬁm”ﬂﬁumﬂuimﬂmLmau‘l‘,ﬂmﬂmmumeumﬁivﬁmmmm‘mmmi Faszerdunazazeazenn Tudanuna
maﬂgummmmﬂszmuwmmmmma Lummmﬂum:ﬂ@mﬂ‘lu Tdanaandoy widn1sdawmedusiaaingsn
UBIELFINT

6. t’iﬁ@ﬁummvmmmﬂﬂé’@uﬁﬁﬂ'wrﬂ@umemqnﬁumﬁu?‘mi/t’iu?mﬁvm“umLﬁmmnﬂmvnﬁuma‘ﬁm@
1@mqmmﬂi”mmmz@@‘vmwﬂumﬁummmmu LAZANHNANDBNUNIAATNNIG ANFLUNUIBIHLETMNITsAUgITuE1wA
m@qm‘mmimmmimmmmmaLLm mewﬁmmﬁummma‘mq%@umumwmﬂa‘ymmﬂivmﬂ

7. ﬂavﬁmﬂﬁumamwﬂuLﬂuﬂﬁumafamwummnmiu,mmﬂivmuﬂs@umimwwmsmﬂmnﬂﬁuma‘wu
AsaNRINzaN HannFaninannsn daonudnlauariandnsssuniung Inglisiasantiedtazdeaiunssunisgass
visaly | )

8. srsunssunisuazgLinsgegraastsimiiuauneaiiy Wesann1sussalszs1ungsunIg AMENITNNIILTEY
fnq:ﬁmamﬂmﬂmmmiﬁ'ﬁ@mmﬁﬁmmmumeﬁmmimwmmm Andnla wastiandnassuniuna Tneludies
AlIazFeailuauneaiunseld

9. ﬂmsmiummmauLmuﬂi:ﬂﬂuﬁfmnﬁuma@mzﬁ@mdﬂ 50 % iflesannaedilsznetludiuaeanssunnsdasy
Tadifluanszdnany lunmimtiiaeanssunisAma LN )

10. ﬂivﬁf]um‘mﬂwﬁqmmmumLﬂuma‘umﬁmv Hl09a1NNNTUAIAITEBUAMIZNITUNN S AN ARLILNLRAN TN
mnﬂimmi‘wmmmuummmwmumeﬂfnmmmmmm ‘Emﬂiummmu\ifm@wmmLﬂumiumi@m”m@iu

11. ﬂmvmmm?mm@‘uLmu”l,u”l,mmﬂwnmmmmﬂm 2 mqmmmﬂm@ﬂiymmmma‘mqmummmLﬂui‘mﬂ
1al& A vundumnly ) )

12. mw"l,mmﬁmﬁ\mm ©N33UN"3AIIV (TiesanniizEmldtmualfanuenssunn Az aniuNT s ITIT o
I¥ide mumwmmmﬁummiwmﬂLLm

13. AnuznssunnTlaliinisdas CG Committee LitadannAmENTTIANITIAIIMTTIad ey CG Committee aguan

14. mmvﬂﬁumimwﬂivﬂfaumamiumawiuLﬂummumﬂummuu@ﬂmﬂ 66% Liaaannasdilsznaluganaes
ﬂﬁ‘i‘Nﬂ’]iV]N’]‘ﬂ’]ﬂﬂ’]ﬂUi‘M’]ﬂNLﬂu@%““&’]ﬂmluﬂ’]i‘ﬂﬁﬂu’m‘ﬂ@\iﬂm"’ﬂﬁ‘i‘wﬂ’]?‘Ui‘HV}

15. ﬂmvﬂﬁum?mwmammmLﬂummmmmvu@amw 50% Iiineannasdtlszneslugauaenssunissasy laifh
marzmmylumiwmmmmmmxmmmimw i

16. u?ﬁwiﬂé’ﬁmlﬁﬁimqmﬂﬁaw‘%m’ﬂ’i‘u‘?‘mﬂuma‘%wﬁnw%wﬁmmu?ﬁw Inefisze zalunsld@ndunnndy 3 g
LL@”muumwmmﬂmmﬁmmmwwmmmm Q1 daananfifinnsdnassava soudelalilinisnszqansaiiu 5% aaannizem
1®NﬂﬁiﬁLL@LLNVNI“]ELMNU?MW?LL@kuﬂmuﬂu"] nnAY NeuetalANguuazyniuessnsaguds Iaalidnidugdes
u‘lﬁﬁiqmﬂmwml,nygmmam@wumm@uj Iummfamﬂmwwmmw fam\ﬁ,iﬂmumﬂummzu‘lﬁmqmamnmq
u‘%ﬁwﬁ@ﬂﬁa‘v]%LLﬁVch:Ju?miLL@zwﬁﬂmuﬁuj ynau InstiananAnumianauii

‘Emﬂ‘l,uﬂ 2568 AnUznIsuNTslasannsdnsaanisiniuguaianisiisimanns veulne (CGR Steering Committee) AR
Nﬁlﬂj“i_ll,ﬂ@ilu%@ﬂLﬂm%ﬂﬂﬁ‘ﬁﬁm@‘ﬂi‘ﬂuﬂ"I‘j‘ﬂi‘wmuﬂi‘v@ﬂﬂ 2568 uAY 2559 e lsiTruaenadesTUMEN NN ASEAN
CG Scorecard @mm’mﬁﬁ’wﬂ@ummmnermmemmmiﬂgummmmu

13NATzUtnIAY uwusl,um?ﬂgummumnmm’mummmmmm Iﬂ"]ll‘Vlﬂ@ﬁﬁﬁ@ﬂ%?‘lﬁmLLMQ‘]J?”LV]ﬂiV]EIﬂ’]WHﬂ
u@nmuﬂmnuiﬂmﬂmimnmLmn@mi TAIEI‘LI’]EILL@“’N’][ﬂi‘ﬂ’]ﬁ‘ﬂ’]ﬁ‘LL'NL'LI’]‘”LL@LL@”ﬂW?ﬂNﬂi’ﬂQNLLWQLUW LLZW]“LI?HVIL‘JJ@LBJEI
uumuvl,bmLmﬂummmﬂ?ymﬂum U?EV]ENNHIEIUW?;IW]uﬁ?ﬂ@ wilneu deAn LL@u’sNLLQ@@@N%QL‘L]@LN?JVL'TLH?WEQ’WM
miwwummqmﬂu

eutlsrdant 2558



ADUSUNQUBDUQDFLAL

PR a I | A o o a v 2 o A o a
']_li‘]i‘W]L'Viu')’]ﬁ;ﬁ‘ﬂ@Lﬂﬂ“ﬁuLﬂuﬂqﬂ@qumﬂﬂqqﬂﬁqﬂmmﬂLﬂiﬂﬁﬂ@LL@z@\?ﬂNmﬂﬂﬂixLWﬂ LL@m@Lﬂuﬁu’miumi@uﬂimﬂﬂ

v
v o

mm@ﬂ'i@mLmvﬂaammﬁmw‘quﬁu A9TIL u?aé?mLL@”u?ﬁwﬂ@ﬂﬁmﬂummmimimmmirﬁﬂLﬁuﬁ?ﬁ@“lﬁﬂi”mumwa?%%

o ]

ﬂﬂﬁﬂﬂdﬂutﬁﬂﬁlﬁwﬁuﬂLLZ\]”i‘Mﬂ']WﬁJ@’]ﬂﬂJﬂU mu”[mmmnﬂmﬂmumﬂ‘lmﬂmmwmﬂ@umwwmmm uumﬂ “ﬁ'i‘ﬂq

1 '
o

ﬂ’]'J‘WLl'] wumﬁuuum ﬂ\‘lﬂNENEI‘Ll” LWﬁ"‘IwLﬂ‘ﬂN‘LAfJ’m’]i‘ﬂ\i%sﬁ\‘Iﬂ’)’]ﬂJ@ﬂJﬂ@ﬁ‘wﬂ’J’]\‘iﬁi‘ﬂ@ WY LL'Z\IW’&W’WN‘L&% @o,d\‘il,’&ill
IMV]QU?HV] Z\Nﬁm LL@yZ\NLLQ@@@NLMUIWVLTJW?@N’] nu@mammmummﬂu

WJ?_IL‘MWL& mmmﬂu @QLﬂuﬂ@EW]ﬁﬂ’]ﬁ‘?J‘LlLﬂ@@uﬁ@ﬂ“ﬂ@\‘mﬂ&ﬂLL@‘“‘LIﬁ‘E‘V]EI’ﬂ?_IGLuﬂ’]i‘WﬁNu’]“ﬂ@ﬁ')’]N@’?N’]ﬁ‘ﬂ‘l’Nﬂ’li‘
mmumummmsmLﬂuﬂa‘v‘ﬁmuﬂuﬁmu m?‘wwmmvmumimmu@mwaLu@mmmu@"lwmuq AURTH NANAY
‘Wi“ﬂll‘VN@’ﬂ@LW]iﬂLL‘WJﬂﬂﬂ"ﬂlli‘]_lf}lﬂ“ﬁ’m_lﬁl@@\im\lLL@“‘ﬂ’]ﬁ‘WWuﬂ@ﬂﬂxiﬂ\mumu@quﬂu\m@\mﬁ‘”UQ‘LAﬂ’ﬁ‘V]’N’W‘Lm‘L&L‘]JuQW\luﬁﬁ‘i‘ll
AANT ﬂQUﬁiﬂﬂUﬂ’\?L@?Nﬁm\‘m@ﬁ’][5]?]Lﬂﬁ‘iﬁfﬁﬂ@ APy LL@W@\?LLQQQ’QN ”meuflummwu W9 @ﬂﬂq ﬂﬁ’] WUSNAT
URILTEN TN LL@"ZNﬂN@'Juﬁ‘QNIﬁi@ﬂi‘“’Iﬂ“ﬁui'JNﬂuﬂﬁiu@”ﬂ“’@uu@“’i”ﬂ”ﬂq’]

171 LL@”U?HVIEI@EINW]?@%U'&M%LL@VV]’lxi’Wuﬁ"JNﬂ‘Llﬂu'Jf;I\‘i’]uW mmmmma‘wﬂmﬁqmm@\m@uumwwamm fulgun
muﬁmwmu N@uﬁLW'ﬂ “Aulng” memum@uhw Iuﬂ’ﬂﬂii‘uLW@ﬂWTWWN’]ﬁ’]%ﬂﬂE’]"H@Q LEI’]']“]EL!V]G]@EII@H']ZQ N138579
ﬂ\‘IﬁNLL‘M\m"Ii‘LLU\Tﬁu mmuumuumuwmwm'ﬂi@m@ mmmﬂmﬂmmmzﬁqmqulumimuwmmmmLmvmummu
’ﬂF;I’NENEIu IﬂﬂﬂGm@ﬂiuﬂ’?ﬁ‘ﬂ’ﬂﬂﬁ‘vtﬂﬁ]uﬂ\ﬂﬁﬂﬁlﬁLL@“’ﬂ’]i‘@‘a"NLﬂ‘iﬂ\iw’ﬂﬁﬁ"ﬂﬂﬂﬂﬂﬁ‘ Iﬁm’ﬂu@’m’]‘iﬂL?IWNWN@QH?QNLL@”LL’]VM
1’1’1’]]’116’1 @u@”ﬂ@iﬂLﬂ@N@ﬂWﬁ VI?.I\‘]EIN@?.I’NL‘]J“LW]’J@M sﬁﬂ@’m’]ﬁ‘ﬂﬂi’]ﬂ@ L@ﬂﬂLWNLﬁ]NiﬁV}LQUi‘HﬁI www.premier.co.th luvinda
“WTLN‘EJTLW@@\?@N"

LA LW@Lﬂummuumummumafauﬂ@iﬂwwmmmmnmq UTHV]LL@“U?‘H‘V]EI@EI@QH’]LQULV]WHU@’]H'JH?@H@” 5
ﬂlﬂﬂﬂ’]ll.ﬁ‘@‘ﬂﬁﬁ@\iﬂﬂﬂ’]ivﬂ’mﬁ‘iﬂwuqﬁumuﬂﬂ@‘il@\‘i?‘ﬂ‘i_lﬂ‘i_lﬂ_l‘ﬂ mmﬂLw‘ﬂﬂ?u‘lﬁmumumiﬂﬂmm'ﬂmuﬁmwmu VI0R9ANT
mmimzqﬂmuj MWN‘LAT,F;I‘LIWEI‘II’NT]QN‘LI?HV]W?LNEIT

rioUs:lusticiodoAy
agviduans:érAnya:godiu

asvs:uuiinAdlkiianisningh asoindovido KSo avAnSIKWBU
la:NsiiadusouYavLAUDILIULNN aunsaINUNTadUSOUNIa:EWASORNEIG

o

Tnefineaz@enisludauninesdesiunisaiiiugsiia Aanssumiinan gf1 uazdunesyaiissine Ainanalidnesiu deil
1. msuUs:naussioduAUITUSSSY

ma:mLL@vumwmﬂmuumLuuﬁin@immmfammmmm wnan1Auaziusssn 3 Sﬁ@mmamim isnaANF lunsndau
nutlyoyn nedadiu@niniannadies m@@mqumsﬂgummuwuﬁ@mmmmumu”l,mammmwLmvmwmﬂ il
nsigvdunidusssu :
Atiugsnasieiusanangfass ldwniaenilFay LmiwLm“ﬂgummuN@u"Lmﬁmmmmuum”LqmwLmqmm
VLmsm viza b5y mfamm@ﬂawimu‘im wiumam‘l,umimmmanmmmmmuu mﬂ‘l,ummmfamﬂmngm
fnnsanauatslaailla ‘vﬂm@am ma:mmma‘@nummm@muu mefmnut,mhﬁmmimqmmu,@.,
\inAYNEAossNsannie

ae oA o o o
131 walles Tweand arn (HU1d)

75



76

Lﬂmmﬂi@mﬁmﬁuauﬁﬁLm“u?mimmmuﬁ’qu gnsias uazlidailiaudaiiaass mm%@mﬂﬁi@mmmmiﬁ
gnsies enweuazfulsylamisognin Lmvms”mummmﬂumummnwumwmmﬂﬂmmmﬂmmmwmum
uasduatnausssuiuguaedu finsudedunianisnngldnseunininnsuseiuig ”lmmwmmmmﬂu
mm@mm@memmammﬂfmmiwiu@@mm@iummmu 1wnmm@mm@ummqmsmmﬂmi
nanaFeviranszinnglar InalsAainasnaseuaslaifuss
dvIaSuAWSURNQBDUCIDEVAUSIUNUAAN :
LﬂmI@mmMmm anAn wuﬁummqmmﬁLmﬁmuqumwlumimLuun@ﬂﬁuLW@mmmmmmem
mwmmmmqm\amewafau ‘L‘mﬂmimmmﬂmmLWfammmmmmmwm wsasanIsatiuayUunINe
vieRerennenLLszasd
msimMswdodnslunswdau :
guaTnuarU AR NENS nineRuntadloyan A1An3 @ndtine Andnnefasssuatnunsanin Taarimue
wlaunglFlugfeulaunanguudvnaide § Glmuiﬂmﬂmmﬁumaﬁ?ﬁ@LL@:M%Wﬂaumqﬁmmﬁ
AadanigiTune wilnaw ‘stwmmu@vmwﬂmwnmumwemquﬂivmmmwhmum Lmvmmiﬁﬁamamﬁr
mmmLmvhmuumuummm@mim”‘vmwL‘flumm vilaninweRunneiloyoyn
mS|ﬁ’a:)ua\)numsma\)am\)unmusuwouau
UiEnuariidneesaiugsiasiaanuiilunatmianiades Binldwssavsengunisdiecls 1341‘1)1
mmuumuumsmLuuﬂ@ﬂﬁmjmwssmmimmwsmumwsmim hfl,mf;fmmmm'ammﬁuL@faﬂmmq
mimmmwmmﬂm‘immfawwv
datenalimineldansuazuinfiluszueudsranidlnefiazidnldfidausanvieatusyuianssumig
nailessine) tieensd@asuiduntsdousio Tnelideansenusiensen

2. mMscadhunsnosanassUsU

mwlmmmmwrﬂumimﬂummemiwm IﬁﬂL‘ﬁ‘ﬂNuQ’m’]i‘ﬂ’mU@LL@ﬂ@ﬂ’]i‘Wﬂ WAZNNTLIIVMNTAANTT IUNTALTRY
nafluussEnAunaniiaoulusela mmmmmmuim @vumummnmmﬂu‘immmmumu”lmmwmm 1310A9
AvuanlaLe “mmamummmﬁﬂmu” LmvﬂiwmmLﬂuu‘llﬂmﬂL‘Wfa‘lummmm@kummwmvmummnfaﬂgum Huauiam
iv‘uummmmmimimmummmmiﬂmum@umwnwmw Wﬂmvmumﬁmmummmwm LL@vmwmwumummmm
fans data §adne Sadnming SalHT mmwumfaum@mmu@uj vmmmmmm@mmmmawmﬂmiﬂmu Fainmun
WA NFURATeLANUNNTLENNS (Management Responsibility) ”Lq@mwmw:umu
2.1 nmuuwuua\)mausms (Management Commitment)
ma:mumwmuumamimivuummmimimmumsmmaiﬂmumlﬂumvmumamwm wazdiudgeszuniag
Immm‘imﬂmmwaﬂmawnm@ Tmmmmimmmﬁmfmu‘tﬂmﬂ LL@VNmmgwuwmm‘mmwmLuuﬁiﬂﬂim
ﬂﬁ@imnmamsmﬂmiﬂmumm@mmmmmmmimimmummmaﬂmu wafaumimmuu@uuwswmm@mqmnmu
”Lmjmemmmﬂ@ﬂuwummmmumalumw LLZ\IQ,‘LI?H‘V]‘EI'B?;ILL@WUﬂﬂ@ﬂﬁﬁluﬂﬂVlLﬂﬁlfm@\‘i ’lummuﬂmmqmmmmm
NNIANIUNTELIUNIIH] famq‘l}ﬂsﬂmmamm@mﬂmvmﬁuuiﬂmﬂ IanIuun maqngummmwm@muum@uj fiReadaq
2.2 UTUU'\Uﬂ”ISCIE)CI']Uﬂ'\SI"IOSQHOSSUUU
PINNITNNIT mmmi LLakum’mmmmwLLmumw‘LummsmmLuumamfaﬂ@mumfa‘lummuumuu
maﬁmmmmiﬂwlummﬂLLUUWWNMNLLWW@@@N Tmﬂm@ummmmwmwnmw wsfaulummumuu
mfamtmuiwumuvl,mm anA1 AR m‘umqmﬂmummwLLmﬁQummumenumw waznuuA 1
ummaumum?ﬂgummuuiﬂmﬂm'amuma‘mmmmiﬂmuu@mmmmu@ ma@muumwumuuuqmq
nmsUiRlviaenadesiuulaune mm‘uﬂ{]‘um mm‘wum Tl tsznne nguang LL@‘Vﬂ%‘LﬂﬂﬂuLLﬂm%’]\‘iﬁiﬂ@
NIMTFIUNNIARAIUNIYATAAL FTLTY LﬂumwuwmmamLuuﬁinmm fluniinfiaanusufinteuve
ADUYNITUNITURILTEN {LiFUNT mmﬂuumm WNUNNAWNIZAY gnAn 4An §FudnaFadiudnedag
wmumf;u‘LuﬂmmmmmﬂmmummﬂumaﬂgumLwaiuﬂﬁamwLuumimumammumammmiﬂmummm
YT Tt S T

eutlsrdant 2558



VIENWIUINIATNIINNTARFAUYATALAL mma‘ﬂﬂuiummﬂ@mﬂmgumwmmm@\mummﬂﬂ{]um
AIUATEEITH Immmiuumaﬂi%uumwmm‘l,ummammmmmmmummmmsmsmm ABSTLdu
LL@vmmwmmLﬂummLmeﬂumiﬂgummemmmm
usm linszivreatuayunisliduuuluyngduoy wnn@ﬂﬁumﬂmﬂimmmLLmqummamumu
mmimmmmmm nsudanaliuinssanisiles nsliivesadnmiegsia uazaduayuianssumine
Mmmwiﬂaﬂ@Lm””lmummmLW@qumﬂumum‘wmmﬁm@L@nmumuumm”l,ummvmu
mwmmlmmimumumﬂuwmm au fammeLW@ﬂmﬂuiMuwummumiﬂgummhmm an
TelanTraenE s U UNITINY NNIAATA LAzNN3dnTe
usinanliannuiinunisiedunisyasnuas mmiﬂmmmmmvmmmmmm mmmﬂmkummm@
dadBuAnTedne 4361 Lmvmqm‘ummmu‘lumsﬂgummwmm mmmm‘lmuummmmmummmw
ummmslmun@vlnmsmmm@mu”mmuwiﬂiﬂ@LmvmmmLLmum
1AEmdaasu TN deansfinannuanedesmnaiie iy LL@vNN@QuLﬂEJQ“H'E]\‘i@’m"I?ﬂLL@\‘iL‘LI’W uASUALT
mm‘lﬁmwulﬂmmmum LLmvimummmmq ‘Emﬂu‘memImw Tenénediliflusssuvidenduundados
sznslm LL@“’?QNGQH’]?LLM\?MUV’WML‘WT’Jmi%@@@ummﬁl’m‘ﬂﬂL‘].I’]“’LL@V]Nﬂ’]ﬁ‘LL“]\‘lLT’m’]

i lidalitemieiuudannzua vivedeiefey vivadedniiu vidadaiaueuuslnfingagdn gadaulidelfiuna
nTENU u’?‘#@ﬁmmLamﬁw”lé’?”uN@nivmuﬁuﬁﬂlﬁlﬁmmwL?ﬁ'wwﬁi@ﬁﬁzﬁqu”lé’@wnmimmmiéﬂLﬁuﬁiﬁw@\m??ﬁm
mm’mmiﬂgummwummmmmwmmﬂurmmmmﬂgwma vy 4erleAL 1IeasTNL9IUNNGINA IINTANGFNgTH
Penadanianisman miﬂgumﬂmmmﬂmu m@m?m‘vm‘wmmmwmmmmLmvmmmwm@umau tnefFaynidvie
gFeBauanusnudaunzuartededesFeu nFandineaziBuandng 1w ANteenIesngeg il

ATMENSTNNITATIAEDL

LRUIYNITUTHEN
131 Whles nednd anda (T
0 2 wWadlefinan Teawtiles 2 ouuATuATUNS
WINUUBILAY LUALISTOA NN 10250
AW : 0-2301-1569
unnd : 0-2748-2063
A Teerapol. act@pp prermer co.th

<l:ﬁ]\‘;IBJLL’NL‘LJ’] LLmﬂi‘@ﬂJ@‘i'ﬂ\iL?EIHV]\W]L‘L]‘L&‘W“L&T]\?’]H @ﬂﬂ’] mmmmwmmﬂmmmww visagNdaulsdanguanuinidu

U q

NLL@\?LLI’] LA @”1®?Uﬂ’1§‘ﬂﬂﬁ@\‘1LL@”ﬂNﬂi@ﬂ@%ﬁ[ﬂ’mm{]‘wiﬂﬂ m@mmummmummimmwum%
3. MsIAMsSWANSUUUYBU

Uﬁ“]ﬂﬂﬁlﬁ‘wﬁuﬂLL@yiﬂﬂQﬂﬁJﬁﬁﬂmm@ﬂMﬂ’ﬂlﬂdﬂ’J’]ﬁJLﬂuNu‘Hﬂ @Qimﬂﬁﬁu@LﬂquFJUWEeLVNU‘J‘M’Wﬁ‘ LL@»W‘LAH\?’]“LW]T]WLL
mml‘mmwLﬂwwiummmuuwmmmofmmwmeiuﬂﬂmmﬂmmﬂuuuw V]Q?J'E]QWHﬂ\‘i’]%V]ﬂﬁ%LLZ\] NN’&"JMVLG\L'&EJ
am‘fluu@ﬂmsmummmumﬂ@ ‘ﬁ\‘m@Lﬂuﬁ"]ﬂﬁ’)uﬂ@’iﬂmluﬂ?iﬂ’]Luuﬁﬁ‘ﬂ‘*] umwuu‘ﬂﬂmﬂ@mwmwammmwmau
ﬂ@ﬁﬂﬂNﬂ’]ﬂiﬁlﬁMQqV@ﬂ (Core Value) "ﬁiﬂ""lﬂ’]’J‘Viu’] wumﬁuuum ZNF"INENEI‘H”

USHV]ZQ‘LAU@LMLL@ Lﬂ’]iWﬂ’]i‘ﬂﬂ‘ﬂ’ﬂﬂ@ﬂﬁﬁJuHﬂﬁu Iﬁﬂ@wﬂLLZ\I?\I‘L‘Mﬁ‘m@LL@vWMﬂQ’]‘LA‘}J’NU‘EHWL‘?ﬂbLﬂN@']uLﬂil"J‘ﬂﬂ\i
ﬂUﬂ’]?@”LNﬂ@VlﬁNuHﬂﬂlu 114 VLN!‘LTLLT\N’WUUW’]U vLNI’]]LLN\‘i’]%Lﬁﬂ Wi’ﬂﬁJVNﬂLL@lMNﬂ’]ﬁ‘ﬂQUWW’]NN’]W?ﬁ’]u
’ll'ﬂ\iﬂ{]ﬂﬂqilﬂllﬂi"ﬂ\‘iLL?N’]WHEI’]\?Lﬂﬁ\Tﬂi‘ﬂ

‘J.Iﬁ“i:Wl’ﬂ"}Lﬂﬁ'J’WNLW]ﬁ‘WLL@“"]J{]UWF]’WM@H@’W]@ lun1941991U Elumsﬂgummmmdfmimmwmhﬂ AIEAITH
Lﬂuﬁﬁuuuwuﬁmmmﬂﬂmmmﬁmﬂuuuw Tmaiﬁ‘lﬁ@m@mnmu@mqmwmﬂmu VLNL@@T’]‘]J{]U[?]LL@”VLN@ Ha
@WﬁﬂuW‘uﬁ’]u%ﬂiﬂLi‘@dLWﬂ a1g] ANAUN Lﬁ@“ﬁ’]ﬁ] J’]Nﬂ’]ﬁ U ANINNINTIINE WJ’W&JV’]QLWLW]’NH’]?LN@\‘]
U?HV]LEJWT”"J\TLLZ\] ﬁlﬂﬁ]ﬁﬂlﬁﬂ?‘iﬂ%ﬂ@ﬂ V’W’ﬂ LA BJSJ’NQ‘LLVLE'WLZQEI 1@ﬂﬂﬂ{]ﬂﬁlﬁﬁﬂﬁﬂﬂﬂqi’&ﬁﬂ@’J’]W}ﬂL?ﬂ\‘i
@muuwmuamqmmmm ﬁ"}llﬂ\'i@wsl,ﬂﬂ’ﬁ‘m\lﬂi’ﬂdﬂ‘ﬂﬁﬂl@d&lﬂ@'}iﬂﬁL@ﬂ%i@?UﬂQWNL@ﬂﬂﬂﬂ@umﬁ@’mﬂﬂﬁ‘
‘Z%LSJﬁ’&“/lﬁﬂum_lL%@\TNWWWﬂﬂ’]?ﬂWLuuﬁ;i‘ﬂ@‘ﬂ'ﬁlx‘i‘l_l?H‘VWHNV]ﬂ{]‘VIN’]EIﬂ’WMum

Py o o o
131 walled Tweand anrin (HU1)

77



78

'
=

u‘%ﬁwié’ﬁmmuﬁﬁwm‘ﬁmﬁﬁﬁmmwLLqmz’u’@wm@gmﬁmu wazlrnudnAnylutesnnuaensiauas
anT9aunlelunnaineueaniingy

UsEnlfidlalenalsvinaudnanddousan lunsimssansuazuansaaaaiiuieaiunissnifiuians
virenszaLnsineLesFEn Taaiudemns “fanssudaiaueuuy” aneinaugasiie 919 Auzinay
aFaRns AnizinunssieduyaInnesildu g
UiEnsnsusunasnistunslilauduasesnineuiiudanzuaifeatunisas \n@nFuywaTy vTe
nsdfjiAseninaueealaiwinieniy ‘Emm.ﬂmumwmm@ﬁulumm‘tww visanduundavitanszindag
dsznsln) Fagiinliudany LL@VLN@'WN’W?QVMV]N’]M@?;IE]’ﬂvl,‘]_nm

4. nsufUGconsvvIuaEvIdusssy

aa

wilnewieiduninennsinssnuresim m‘tmmmmunLL@lemmmmmmrpﬁ; NiAseusssmattiiusssy

LmviumwLmiwmaﬂnmmmmmmLﬂuuuw TneaguuugIurasAuIIENiU ATl

Folurasm uazludeay athedeiiu nanade
mw’lumwmmm‘lum@ﬂgummawummuuwumummmmLﬂuﬁiimm AT fislud e
Temaluniaideudu @eusumds nslunding nsquagdafnimuaznslinanauunusiunaeaiansli
TanalunisléFunieimmn Tmﬂ”LuL@faﬂﬂQumummmnmmmmnm‘mnm WAl 81t Angw {TaTR A
ANHAALTIUNIINSIETRY 31Uz AnTMEIene
mﬂ_«mmﬂumimmﬁuumm’mmmmu futigualiifnaruidusssuduluynmisssulasvaniaes
mim”mmvl,uLﬂuﬁﬁmummmvmummﬁmmniuuumluummmimmmmwumm wisanszinnglae
@mﬂuma‘mﬂmumwLmﬂmmummmmm’l@m@mumm@mmu%Lﬂuﬁﬁu
mwiummmmmﬂumawmmwummm@cJmnﬂmLL@”quwuﬂﬂﬂmmmmmme
uiEnanlillatannig nmsinemeiuna maassagunimiszdnd naindsziugunmuaznisisziugan
Tninaueshawinfeiunazsudu
W dalemalininanitlsilgfunonsdussm ienudunmnssinilidussmansnsadufniu
sie¥esFunldlnonssdefildutyaiddausuinen arenaulfnssunisddanis Tnstugasmng
nadnuiflunisdausia / FesGauiuanuung / lanans / dua usu )
LsEnimuauanen U iR etnedniaudn de¥asiau / darauauny seamiinausieasldiunismua / ufflay
VERMOBTIRINE
wssmivuaNmsnistunnsiianuduasesiinauiifesdau / udaunz memnumiﬂgummwumm
adelaiiflussan / Talwinwendy ‘Emﬂmimumqmummiuimnmimw visanauwnNdeuTanseinfag
daznglan fiasiinlsiiesFen / BJLL“NL‘LI"IWLL@VLN'Nﬁwﬁiﬂ%uﬂw’m‘ﬂﬁlﬁl@iﬂiﬂ

@HQMQQiﬂLﬂ@ﬂ’]’]N@QU@%

5. ADWSUROBBUCDRUSINA
umwuwuﬁﬁmmﬂmv “iinasesedgunmldssiuminsgiuaina gadiulunisliiEneifamuainuay
Use@ndnn mummwLﬂuu@fawwimmmuﬁm LW?’]vﬂ'lﬁ“]_lﬁ‘ﬂ’lﬁ“I/leﬁN’]ﬁlﬁ‘ﬁ’m mfmﬂmmmwm%mammmwmmm
Wiudualnaldwien fu USimuazLindesidedngnisfiuiasetemaniunisinnsiannnam LadnAddnsiamn
ultnneuazuumaiazreuauaspauitanelazesdising
mmu@zﬁuﬂm@”mmiwmmmwLL@”’memﬁm flanuilaende LW@lumqnummmmmimmmm‘iﬂm
ANsTUAUNNIANTUATNNIAIFILANG uﬂivmwﬁmwimmum@u FauinsApidendudn nemsadey
AN Bt mummmummmmummummmmm 990157
fnnafmuamaninaaising Aeafunmunmauiniiiiazdnidanundasiing uaziedfiRethaedania
fnsdlawmedayaineaaiududiuaziznisetnsasutou gnsias uazliiniioudaiaas
Wieyatnansfigndes iemenaniudsslamiredusina
finszuouneBanaududnnnuaauiaUnfieaiugmnn

eutlsrdant 2558



6. MsqQuasnudvIDadou

mi:rmmvmi:mmmmvmﬂmmmmﬁmmmmmmﬂwmm@@mm ANUANNUANENITININ N5 ldnSnenns
ﬂmquﬂivmmﬁmwmumnumammuﬁimmimmam mwml,mvmwﬂfamqimmuumLLuqﬂgummqumme@u”ﬁ‘Lu
@ﬁmmituﬁimLW@Lﬂwaﬂﬂgum il
Tdnszvianasle 7 ‘VW“’?HNZQLZQ?;IW]EIW@V]?WEHHTTJ‘TN“TJ’]WLLZ\]“’ZQJ’HWLL’)@@@N
ﬂgumm@mumﬂwmiﬂgummmgwmmmmgumuwmmmmnummmmu
”Lm‘lwmmuumuummquﬁanﬁmuuﬂﬂ@‘lm‘wLﬂummmmwm@@mmumu
@\1L@i‘Nl‘MNﬂ’]ﬂ%’liWﬂ’mi’ﬂﬂ’h‘mﬂi“&%ﬁﬂ’]W uuiﬂuwiumimwwmwmmuu@vmwmm@uj IneIN191n
walulaiianunsadszudndsaumnldnneluism

7. MSSIUWCUUNBUBUKSOEVAL

UBNANUTENUAZLTENE aEAy [ﬂi‘“"ﬂuﬂﬂ\‘iﬂﬁ’m’&’]ﬂﬂ_l‘ﬂﬂ\'iﬂ’ﬁﬁ“ﬂu?m:f@ﬂLLQ@@@NLLﬂvﬂ’J’mﬁ@’mM@’mV]’]\in}ﬂWWLL@'J
‘Lli‘ﬁ:WlLLZ\]“"LIT]:YV]E@F;IENNH’W?W]Luud’)u‘ﬂLﬂumﬁ]i‘ﬁ]@@ﬂﬂﬂu@“’@dLLQ@@@NWJEWQ’]N?UN@%@U LL@“’I’VIH’]?@LL@%N“TJ‘LW]@EIT@'LIWQ
mLﬁuﬂﬁm”mumqmﬁwnmmmm ‘wmmmamLuuﬂ@mﬂmﬂmm@mmfamwwummu i“”'WJ’Nﬁ‘J‘ﬂ“Q NN LazaAu

uananil mi:mLL@vumwﬂﬂmmimmmumﬂumnamma‘wfmmmmuu@”mm mumimLuummﬂmmuﬁmﬂ
279 N@uﬁﬂ’J‘WﬁNu N@uﬁLW@ “Aulng” LL@"’N@‘LAﬁL’ﬂ‘Lﬂ@W FrannTUFaIARUAUINTRAY 5 ﬂ@QﬂWVL?@V]ﬁeLHLLm@”ﬂELVﬂU
Nﬂﬂuﬁ‘ﬂLﬂ%ﬂ@iﬂﬁ@ﬂﬁl@\‘mQNU?EWW?LNHﬂuﬂ’]?‘HULﬂ@ﬂuﬂ’]iﬂﬂ')ui‘qwiuﬂ’]?wﬁuu%ﬁx‘iﬂm

8. msuu:onssuua sIngnwsudanssudvldonnisaliduviuindwsSuRasouGodvAu
Folnadauna: NUHDU-IQIHEJ

deldnsineaesssnduluedefilsz@nanm uas mmﬂsmmm@@mmmum uFEnAsdaasnlsiminen
wiagnu Afiumsiulgalss@nnimniainau sufnsanduneuaaindenlunisine Tnedelsfinmsuaniae
Fend danuazinanenpnnafiauiu neldlasens “knowledge Sharing Management”

VNL! ummim@mma’]mmm@maw EJJ%’]@EI’NEJ\?EI%@WHWD’]N?UNmﬁ@umﬂﬂﬂﬂmﬂ@ﬁﬂ@ﬂ’ﬁmﬂLﬂﬂLNﬂﬂ’]ﬁ‘ﬂ{]Ulﬂﬁ]’m

uiﬂmﬂmmmmmﬂmmwramiwmm@m\m\mu (Sustainability Development Report) AUAMNTURATELFABAIAN (CSR Report)
Wuatusnamnuenainsesudsean waglidnme 15 ludulofae9u3®n www.premier-products.co.th

P o o o
131 walles Tweand arn (HU1d)

79



80

N1SAUAUMEIUIA:NISUSKISIANISADWIAYY
ADWIRUYOVANUNSSUNISUSUNINEAUS:UUN1SAOUALUMETuYaLUSEN

v wadles nednd Srin ammy Idnssmindennudrdyesszuunisauguniely TneanenssunisLfm
IFnauvnng lALNITNNTATIRGeL deUNINNNTUTTiiusy uumimumumﬂummmw LW@mLuuemeuun’nmumm
AU AR NB LA T AN muﬁqmiﬁivuuﬂm%LL@vﬁ*’mmumqmmummmmmmmfaa@im wazinnstleeiu
AUASNENNINEAY vieanAuIRENeTiRaaNALRANANAYEE N99)4361 mmmu%umiﬂgummunguma dannuun
fiRgatesldatineditlsyAnsnn

Iuﬂﬂiﬂi‘”ﬂ]ﬂ\lﬁmWﬂi‘iNﬂ’ﬁ‘Uﬁ‘HwV”]N‘V] 4/2558 1ila i 9 WEAANNEY 2558 AIENITNNTLE N 9390NTUNIATIAGDL
¥ 3 viny Vmemiﬂmummum@mum:umm’lummmw szanl 2558 annismsaaaunielulaynisinoudeys
qnEeLIvNg mu”ﬂiiumamwiuwmamwmwLﬂumawmﬁmmmnmmumimummﬂu mummmummum
ma:mmvuumimmumﬂ’l,umLWMW@mmvamummwmimLummﬁ@@uu ‘Emaummm@m\imewwwmLuumi
prsszuldedindidsyavanm mummmummmummmmeimLuumummuiwm@ﬁ‘l,ummmﬂmﬂuwawmumn
mimm‘wma‘m@mmmmﬂﬂﬂmﬂmm m@Tmﬂmmm@ mumrmammu

msn::unumaﬂw|a-msu§ms§0msn3’1u|§'ia\)

* msnounumaTu

ﬂmvmiummmmwmemwmﬂimummmmumm‘vuumammumﬂu@mqmmum m@um@ummumﬂ\m
miﬂgumm ma‘mLuumﬂmﬂﬂﬂmmﬂgumﬂ °11@'].|\‘1ﬂ']_1 LmyivmmwmmmmmﬂmmumwLﬂuﬂaiﬂmmmwmmw
ﬂ'ﬂuulﬂﬂﬁ]“ﬂBJ’]?_I‘LI?MWisLuﬂWﬂQF;I@W’]'J’mL’Zﬁﬂ\WlNﬁiﬂ’ﬂ 39as AlHTINN B IR e s an Reane TitdsAnEam
uazilsz@ndna Tnadinnsdnasminainsatramnizanlunisnilesdnuuazguanindduuazinismimuauleungisug
AREdSatneFaLan ‘Emﬂu@wmﬂuﬂmmiﬁéumamm@mumﬂam@uiﬂmmiiumiamv mumﬂumamﬂummi‘w
sruuNMsAILANNNE T STLLNNILEMNISANNTANIARES TN zanuasillsy@nanm Tnetinnse UL essTLILNNG
mmmmﬂ‘mmummgmmgnmm COSO (The Committee of Sponsoring Orgamzanorls of the Tread way Commission) WA
NALNIILEMTANNIALNTIATI989ANS (Enterprise Risk Management) WNHURTR sanvieszuunIsiiuguananis1edLdEm
nsqualviuiim SnsdfiAniadeiivun Lmngummﬁ'ﬁmﬁm nsguai iiaAudaugdamenatlsz el nsvinsenis
nnenleaiu neguainwuaznsliningdu iedesiutliinanimasavisetsengantey Widullaandninausinisindu
mLL@M’mLL‘LA’W]’N‘IJ@\?ﬂ@ﬁmﬁ@ﬂﬂiWﬂLmQﬂ?”mMV}ﬂ Lm%ﬁmmmqmemuuﬂﬁumimwm (I0D) waz Organization for
Economic Co-operation and Development (OECD mﬂiwmnm"ﬁﬂmmmmummmnmmu LW@SLMmimmumumumﬂ RGN
131z @nsnn Lmvﬂimmmmnmmimﬂwmmmmmmumﬂ’tu fidAnuTuBasyanndneBus Meuase
FAATULNIINNITATIAADL mumﬂumimm@mu uwazilszidutlsz@ninn wazAuiesneTa9szUUNNsALANAT Y
miﬁgummhmﬂmﬂ m@qmwummwmﬂmmLLmu\mummmuﬂumﬁw"lmmuummﬂﬂmmﬁummm%@u

u@nmnuﬁmmiim’wummimm‘wumhuma‘ﬂivmumimumummuvaa (Control Self-Assessment, CSA el
Wummuﬂmmummm@ulum@ﬂmmwmmwuwmumamuﬁumﬂlmﬂmummmummﬂumﬂmmm ieg¥epan
LmqLmiwamuumimummﬂu‘lwmmmm'aumufamfammmmmmumimwLﬂ@ﬂuuﬂmiﬂ@mwumw el
mmmmuﬂ%mmmmmmmq mmmmmmmmvawmmmimmmﬂivmmmmLﬂmmwm\ﬂfa AaaAAUNNITUIzIRY
nan1sAauAnng uatwilas Tas m\uﬂuﬂavmmﬂ

*x msosooaaumu?u

ﬂmvmmm?mmmﬂmmﬂumLL@“lm'mmmqmumﬂ‘lumumﬂuﬂqmm\ﬂmwlfﬂ@mu (Assurance) LL@JL‘M
ALENEN Consultmg)VLWﬂilN’ﬂm‘”mmﬁﬁ‘i‘u Tunismsagauuazilsziduaruiieanasasszuunisacuaune 39T
mmmmmm@miﬂmﬂmLm"lmm”muﬂwﬂgummu’lummvau ATALIAQNNITLIUNITN UL LTEHN A LT e el
memmmmqmmmvmmmimm@muLW@”LmusL@mmamLuumummmw mwuumammumﬂuwmewra WNNE
AN uariilse@nsnan mmﬂurmmmimm@m ”lmﬂmvmwmwmmu”lm LL@mﬂimﬂummmmimmmmw
Tnanaumunalignueniug wailes suvds garuseniseunsaaaauniely Lﬂugi‘ummmumniumaﬂguwmw

eutlsrdant 2558



quqmumﬂummumw emvl,mwmsmmm@uumm ALANAUE wialles udaiudndaoumnzaieswaiy
miﬂguwmwmﬂmq iflesanniianuiludasy meﬂi”@mﬁiaﬂum?ﬂgum’mmmmimmmumﬂlu’luﬁim
mﬂmsun’namu‘lumnmmmmmm@mm’nmm@mumﬂu NNINANTULATRLUNF UeeFa namnaw TunfnagRansamum
mwu’lmjfammmm@mumﬂmmmwaymfmmumimm@mmmmvmmmimmmu

natlnunsaseuneluldimuinimnaseuniesluliaenpdesiuninsgiunistjiRendsdnasaaas uniely
(International Standards for the Professional Practice of Internal Audltlng) ‘Emﬁmuumslmmiﬂi”mumwm ANHHNINTFIU
Ainy waznsisziiupanuienalaaesgidoulfide wananidinisnanue Audit Competency LW@Iﬂﬂ?VLNuN@ﬂMﬂ’]W
mumq%@mmmmm@mumﬂlu LWfawwmLL@”ﬂfruﬂNmiﬂgumwwn@\Nmmm@m@umﬂ‘lﬂuuﬂi“wﬁmwLL@‘V
1s=AnBrantasieliia wﬂwmummmumwLmvmmiﬂgummwLflu@mmqmewq LW@‘lﬂiﬂummmwmﬁmm aldsIA
wazdaaninmng 1umiﬂ{]ummu°nmmum\1@mqmmvmu mmmmmnumiwrﬁuuwmqqmumﬂiﬂuwnwmﬁm
LL@vmmmmaﬂm”mummﬁmmm Lwelummaaﬂgumum‘m”l,m@ﬂNuﬂivammwmnmw Tmadummmmumuu
qumislﬂfa'ummmqmmmmwwmm@m@umﬂ‘lu WATANUGINAFNNT] TBINGULTEN mummwmmmmww’auj
LL@"’@@‘LILW@?UQWUM?Q‘H"I‘IJWM’N“‘] Wusin

LIENazLTEeae ﬂammxuumsmu@umﬂlummmau‘lﬁmm%qmimuaa;lmﬂu ATNNIATFIUANG UAT
nANINUTIINNLUINNTaIRatananninedul szinanaadaasudon JanszdAty sl

1) NNSADUAUDYANS

u‘?rﬁmLL@”u?ﬁm'@ﬂﬁm@ﬁwumLﬂwmﬂmioﬁ'}Lﬁuﬁ@ﬁmm“miﬂ@ﬂﬁqmﬁﬁmLw ga1u13ndanals Annmunau
u’j’mm*ﬂLL@wnﬁ‘ﬂuwmum@ma‘mLummm‘mmﬂmmwmvm 1N TATaa519818N17971897% NNIIANNERRIAN TSN
Wi Tinuane ﬂwamwummmﬂuﬂwmmnmvmwmumm@umum mmwaiummqmﬂivmm mﬂmman’mu
mmm@\mmmﬁumimw Lmvm‘wummmﬂmmq%immim ATEIFIINNNGINA uTﬂmﬂ’Iummmimﬂummmmi‘wm
mammumammiﬂmu waznsdaudiafeniunalsy lom] Lmmmm']wumuuiummmmmmwm@ma LL@ﬂaﬂﬁﬁu
mummuumlmﬂmmﬂmmm@mLuumm@vﬁmmiﬂgummw@ﬂwmﬁmﬁumwmvummqLﬂummﬂwm@ﬂmmu
nanumwiianiliaenedesiunnsgwludegiaue L‘WfﬂmLﬂuLLuamﬂumaﬂ{]ummimawmimmwu’mmqmummmau
uarsTUUNITALANN Y @m‘lmuiﬂmmwwmmm@ LL@‘”Nﬂﬁ“”‘LI'Juﬂ’W'M‘?W]Uﬂ@’mi souvaiinsztnunsssifiung
miﬂgummmmwumm‘imﬂmimu Competency LL@“ﬂ’mummmmmqmmﬂuﬂfﬁﬂgumm (Key Performance Indicators:
KPI) M lUIzALAANT HN89U LEUN LL@V?V@‘U‘Umm@‘imﬂmmL%N‘Emﬂum@ﬂivmumﬁ‘ﬂgummummwumﬁﬂumﬂm
LW@‘WwmmLmuLmvm‘muﬁ@’mﬁnumwmm’mmmm‘l‘w@muumw mummmema‘m"lmwummmﬁummmuﬂ
LL@”ﬂ{]ummmmqmmm ‘Emﬂfa‘ui;fLumwml,mwumml,ﬂuﬂivmmmJ LW@SLMH’]?‘]J{]‘J_IMQ’]HJJWJ’]MT‘]JNI@ \Wusssusiafd
doulddaynngn wazdnlidinszusunisinmnuarunatinsedwdnan uazdudnligismeljimauliasnedesiv
u‘Eﬂmﬂmimnummemiwmmmmw‘wmemwmﬂmuum%

ﬁmmﬁumimwumwmﬂuﬂmﬂmmﬂmmi mwmwmﬂumLL@LL@V‘W&umm?mLuumimumimmmmﬂlu
memmmmuﬂummﬂ@ ‘wrmmLL@Uiﬂmummmwmmmmwmmm muum‘lmucammwmmm ANNTUNATAL
lunrsmauanniely LW@’Lummmmmmﬂummm@mm

‘lummmimmumimmmﬁﬂmu umﬂmfam‘luumiﬂivmummmewmmmmnumimmmﬂ‘luumm
P miwumumiﬂgummwu‘lﬁﬂmﬂmimmumima‘m mumwimumﬁmmLﬂummmmmqmuﬂgumm
naenaulnglunissasiiuniyase wazfimnusiladntdinilunnsnisifteanauas MIINADUNNTY AT ALATADTILTU
aeaNUsz@nsnn

2) misUs:I0UAUIAL

ma:mLLavmwmaﬂmwmuummmﬂivmmﬂlfmmwmmmwmwmwe’mmmsmmLm”ﬂi%uummmmmm
‘Vlmmm@\‘mumimimmﬂi”mmmmﬂm‘ ﬂmvmmma‘mm@m@uimqmuﬁhﬂmmﬁmmwLmvmwmﬂmﬂumm
mimmamwL@mmm@mﬂﬂmﬂﬂﬂmw:ﬂmmﬂ faﬂsl,uiwmummﬂmﬂ@muim LmeuumuTﬂmﬂmsmmimmmm
Lwﬂwmumﬁgum ’luﬂﬁiwmimﬁﬁiymuﬁ%ﬂmmmemmﬂmﬂ“LuLL@UmEJu@ﬂmmm‘wmumammumm@mmu
§319284L3EN ‘Emm‘yuLqumﬁmmmmmwnmu Toun funagns nisaniiuenu n1elu nsUfimaungumnoet

P o o o
131 walles Tweand arn (HU1d)

81



82

uaznumnn1salfie Tneuaty ?”ﬁ‘i_l‘ﬂ\iﬁﬂi‘ WAZITALIENENY ‘J'JN‘VNWJ’]:LIL@ﬂﬂmﬁuﬂ’ﬁ‘ﬂ@imLL@“’Wﬂﬁ‘iﬂ‘anI@ﬁ‘ﬂﬂ?”VIU
mmimammﬂi”mwﬂfmmqmaumummmﬂm memvmummmmwmmmmm@mwwLL@WI@mmm Faty
“LuLLmvm”mum?mqmmL‘W@ﬂmumLLmumumimmimmme L‘W@mmmmﬂummLL@immuwmwammvzw
mwLL@vmwafaﬂimmuumuiﬂmﬂLL@Wﬂ@mmﬁmmm‘Lumimmimmmm‘tmﬂﬂwm@u‘ﬁmmimmimmmwmnu
WNUFINA mw\ﬂmwmsﬁmmiﬂﬂmm ZNANNIYATH @WNW?G?”‘ULL@“’ﬂi‘”LNuﬂ's’mL‘]J@EIIALL‘]JMV]@’]@NN@m‘“’ﬁm_lmm“‘"l_l‘i_l
m@murﬁmmﬂu u@nmnu u'ﬁ:mLmvmwmﬂmummmmummmsmm@ﬂ%ﬂmmmemnﬂ’nﬂmuumum (CSA)
atndsingNe mumumiwumuﬁ%ﬂLzﬁm‘wumuﬂ@muﬂmm@’mmﬂuﬂnLL@vmﬂumm@mm@mmummmmﬂuﬂ@ym
wnﬂ‘[mmmmimmsmmmm@Mﬂmxm‘mmsmmmmmeLﬂum:mmimmmmemmmmmzﬂsmmimqamu
Wulszamnil yaNANT mmvmiumﬂm”mmmamummLL@’L‘wmmmmmmmmwmmummmw U iRmNNInIgIY
ma‘um‘ﬁmm‘mimmiﬂ wazilaiedayaatiaasuion gnaes Lazyiunan

3) n1sAdUAUMISURQUALIU

wisuazsEmtesldnuaulounendr Ay lunisaiiugsia L‘Wﬂ‘lfnLﬂuLmeq‘lumimmumummma:m”luLﬂu"l.‘ﬂ
atadsruLuardtlsz@ninan amnsaussgdngilszasdiay Lﬂfmmwmvlfmmmmimwmwmmmmmmmm%umm
fammm‘vmmmmmm’lmﬂlmvmum@muim L@@ﬂLL@”wwmmmmmimuﬂum”lﬂmmvuumm‘iu‘iaﬂm@mmuumuu
mamimmﬂavmmmmm AnldAanssunsAaLANRIunIauTLNg m”l,mmuummmmmmaLmvmumaumsﬂgumwﬂu
uTﬂmwmwum%uummmmiﬂ@miﬂgumim HNN3ANNANANUNIARNTUNTNE NN UUATBLILABIUNANTNTIUAZ IR Y
@m’mfauummqthmmms‘lw.l,mvsvmmﬂ’mmmmuLL@ Wuasdnsenldnes Annsdarinuaznunugiaaiuianiiiunig
Lmvmm/mwﬁmumsﬂgumﬂusl,vimmvmmuimmmqmmmumvmiﬂgummﬂuﬁ%uu NN9AANNANaNIAINTHB S
ﬂ’m‘ma‘mmmaﬂsﬂu‘mmmﬂ@mﬂuuiﬂmwmmm LL@uqmimqmwma‘mmuimﬂ‘mmmmqmemmmqmummﬂmm
LLM@“’MWLLMH\N’]H@H’N‘]]@L@u IREGIG ms‘uu‘wmwm@umm u,@vmmLmemumwmumnmnnu suviamna 15
Nﬂ’ﬁ‘ﬂg‘u[BWI’&@ﬁﬂ@‘ﬂ\iﬂ‘].lﬂ{]ﬁll’]ﬁlLL@vﬂgﬁ‘uL‘LIEJ‘]_WlNE\I@‘leiﬂ‘]_lsl‘ﬂ‘ﬂﬁmLm‘\‘iﬂﬂ‘ﬁ mmmwmmmmmmumﬂumLuum?
maumuw@miﬂgummlmﬂuiﬂmmgmuau S GISTT ARag AR HiuNsuaz AN sL AR atinsasdne
Lwelumu%mmiﬂgummmmumimmumﬂlmmew‘ammmw Lmymaﬂ{]ummummmﬁmw 29NDNNNITNTELIL
mmummﬂﬂumaﬂgummmamﬂumiﬂgummuummmmmumuﬂivmmmwmmu

wananil U3smuazuIsmeesldniuuaulaune faﬁmﬂumimﬁmﬁmumwmmm@\mumwiumﬂgum‘flu”lﬂ
Tuuwamamaniy danuanwsanna Wusssy wazniluhlaiuvdninusfaasnaiandnninduisilszinalng via nan
LAZAINUANZNITNNNIINTLNA NN SN LAz RANAUANNINE viTR N.a.5.

4) s:uuansauinAa:nsdoansdoya

‘]_Ii‘]:f‘V]LL@""LI?‘]:WI?J@EIIW@QWN@WMUﬁl’ﬂi”uu@’]ﬁ‘@umﬁLL@"’ﬂ’]M@@’]i“’ﬂﬂN@ Tm@mi‘wm uum'ammmumﬂwmmmamq
NG mmﬁuLmvaumuﬂwmmfmmsvummqmmum ”LmLmmi@m‘ww@mmmﬂmﬂmmvmﬂuﬂﬂ@mqmumu
gnFies  Tiunauaslnn meuumuu”mmamuﬂumﬂummmmLuuiﬂimmwmmmlq finsdfmauliiuseg
qmnﬂummLmvmmmm‘mmmmmmmmummmmﬂ mu@mmmﬂwahﬂim@um@mmzm‘l@ lunsinszuumaTulad
asaunANTuady wariilse@nsnin ifmmumwﬂ@@mnmamm mummammqmam szsnanadaya Aay
uaTAAMINNATDIA Lwﬂwmaﬂ{]ummuummamﬂmmwmmmiﬂlﬁ?‘l‘umimmmmmimmmmma m@mumuimlmm\aj
HAnuasutaugnAasatineiitane waznelunamnzay LW@I%”LuﬂWimmmulfaWWQﬁin@ 1AEN1I9ANIINLWTIATNZI
Lﬂ?ﬂumﬂumnmum sRNa Wianenanslsenaudamiaase senunatinyduaznisiuy Ansdaiiuenansiszney
miuuwﬂumﬂqammmmu fepauTilsslauas meﬂmmmiumiﬁgumm ﬂmmﬁumimm@fau"lmwmamqmmu
daautinyd unmagauniely u,@”mmmmmmmnummmm\mmﬂ,\mmmmwmimmm LW@MNMWWTW 15
mﬁﬂmu‘lﬂmﬂummmmmﬂmmmwammmiﬂ WALINNEANALANH UL §INAUBILITEN mummﬂﬂmmmaummq
L‘MNT”@NLL@"’NH’W‘]J?“]]NLWNLMNIHQ’]?“’VIZQNM? N

mm@mm@m mm@mfﬁmmqmmﬂma‘wummmmvzw \NedeansuTiiuay ANNFLRATRL ?fmmwmmﬂ
‘luwunmmumm m?muummmqwﬂmmﬂmmumumLm”l,mmmmLiﬂummnumimamLmvmm?ﬂmu
finsdasnss mwummmmﬁlumwLmvmmmmmﬂu@nmmﬂuﬂ?vmuwmwNam nusanisAILANNe Y 395
umimuumu‘iﬂmﬂmwﬂ@fammmqmmiuiaﬂmmummmumﬂw@m me@miummmqmimmwmm@m
FaneluuasneLanadfng g1uns dndediayaliatinaaznan $9a159 1w s2UL Intranet WA Internet LwpwY ieLTutemna
nsdedns WEIWNTRYAUNANTIBILTEN

eutlsrdant 2558



i mi:mLmvumwmﬂ"lmmwmﬂumﬁmummmm guasuinzaulunisdnsirandayauazianansilsznaunig
ﬂi”wmmmﬂ@umiﬂivw mumuumﬂmﬂmmmmu u,@mmmmwﬂiwwifmmwm@u‘l,ummmmiﬂawmmm
mmxmwmamwnﬂﬂm

5) s:uunisGiaany

ma:mLmvmwa@ﬂimummmm:um@miﬂgummwﬂﬂﬂmuLﬂwquw% uwaziszuunsRnnINnI gL R
dugndutu ausmousnssunnaLEim mmvnﬁmm@mmi WATADMEHLTUNS feRAmUEINLNELa AN TN IA TN
mmmun@wﬁ LLmumuLLmeqnw mﬂmmuﬁimﬂiﬁm Tmﬂmmuumqﬂmmmimmimw ulszannnisieau
Wi LLﬁ”LﬂJﬂmmmmqmmu LmyﬂsuLmuma‘mLuumu‘l,ummmmﬂmmumsmwLﬂ@ﬂuuﬂm"lfﬂ Tmmtﬁﬂumﬂu
mmm@mnuﬂi”mmmi lunimwm@mimLuu\‘nu%\mmmmem\‘imnﬂavmmminwiwLLma‘vwmmmqmmwum
an mmmmﬂummmemwLW@m‘wumLLuqmmmﬂNﬂwmLuua’wﬂmﬂimmmwmmu e g uRaTaU ANaIEY
waumumiﬂgummu@vmmmev‘wmmm mamumuwmsmqLWfafauumLmum@LLf’ﬂmﬁmm Lmvlummmmaﬂgum
atihsrialites WenrasmunszeaznannsAanuEa 13 nedniay finadamedayaatinauiesnwe Asudou gnsias dnis
Elamesenisiifanlawitemeanisfinanudaudamsaalsslomingnedlsslauazanunsonsiaaas 4

* MSUSKISSaNSAUISEY

mm”ﬂiaummmﬂ‘mmmmﬂmﬂumammimmmm‘lumwmummﬂm mnmﬂuﬂ@"l,ﬂmmmm Lﬂumimmfﬂu
mimmi\‘numvm’l,wmmmmimmaﬂi”mmLL@WLﬁmmwimmuum% TmﬂmmiﬂWumLﬂuu‘iﬁmﬂmimmimmsz\‘i
ﬁmmLuumiwwmsvuummsmmmmmuLLuqmqmsﬂfmumLmnfc\m’ﬁwm (Good Corporate Governance) LL@”MNmimmi
mmmwmmmmmunummwma Tnadnfiunnsednaflussunuazsniiiaed mmqmmummmumﬂ@wmmmmi@ﬂuw
Idagnaunsvansuas Lﬂu%ﬁl'ﬂm“i_l"ﬂ@\‘i ISO 31000:2009 WA COSO ERI\/I (Enterprise Risk Management) memmamwmmsm
faﬂluivmummmmmmﬂm LL@”mmmumamm@mmmmfammmmm mwimummmmmaﬂivmum@muqumﬂ
AULAY m‘lmvmummmﬂmva‘vmumﬂgummﬂmum‘w meamuﬂa‘vmummme/ﬂmm@ﬂmm mm”lmuuﬂumwu
mmmum’amimLuumu‘l,ummmmmﬂivmmmmw mmmimwmfwﬂummnimﬂiammhmmim ANIAETIENa
mmmumnmmmmmﬂmmmﬂu@ﬂmﬂﬂﬁmﬂwaﬂmimmmm ‘mﬂummmﬂ\ﬂ,m‘wmLﬂu@ﬂmmmmamLuuﬁmf«ﬂu
‘Lumimﬂwmﬂmuu,muwmuumm 13HNay mmummmﬂumsmmimmmm

ma:mum@muumuiﬂmﬂm?mma‘mwL@m vmmmnmv‘wummmﬂummﬂgummw mmumaﬂ@nﬁﬂu
m@mmammmmLﬂuqmuﬁﬁmmm WATHALNITUNNTLINNTAINNIAEN E'Nﬂi"’ﬂ'a‘]_lm'mNU?MW??”@UNQ‘U@QU?HWLW@
mummmmimwLm\ﬂumﬂmu’mmmwmmvaumemwmﬂummvmmumwL@mi”mwmmm failsznavdae
HLTMNIITALNANAINYNUULEIGINA faviweihd Anmny AUA f;mmvwmammimmLmﬂﬂui”muﬂgumLum AR}
TmmmmLLmumuzﬁuu@uu/mmmLmvwwmmimLuu\mumuLLmumimmimmmmLLm”mimmumﬂiu N19U9IEU
LAy mmmumm?mLuumumuLLmummimmmmLmvmmfmﬂmw‘l,ummvm LAZHNLEURANALMTLAZINEN LA
mimmimwmmmmmvmiumamw

yananil mw”l,mumiﬂivmumwL@MLL@Wﬂmm@ﬂmmmwmm@m‘mumma‘mLuumuwmmuﬂivmumm
mewmmiyuummum;ﬂuwmm LWfawmamqmLLuQWﬁqiuﬂqaﬂiuﬂiqLmvlmmiﬂgummu Winan1saiuanuil
Vs AVENNLNNE ST Tmﬂm@ummm@‘umuLimmimmﬂ,mvmmmma NNIAAIA N3 NINAR ARSALALAZIARARNE
UNINENTYAAS muﬁimﬂmﬁmfa urTeyd nnaRu Awida muimmwmmm [ﬂ@ﬁl’]&li‘VINUﬁ“ﬂ’]i“Wﬁ‘UNﬁ?]‘ﬂ‘]_lsl,uLLﬁ]@v
mumummumimuLmeqm@ﬂmﬂNLLf?ﬂmmiﬂ{]ummmw”lmmmm% mwﬂwmnmmmﬂmmLﬁuLmemgum
LW@‘LummimLuuq’muﬂ@ymmmwmﬂmmu

AILNTTUNNIL AU AL e mmmumumﬁ‘léfmiﬁﬁmLwnmmm N77UN17FTIAAAL mummmwm/wumw
2R NIRLLAZ LL‘L&'WH\?ﬂ%“LIﬁ‘W]i‘ﬁQ'mL@EN mammumam@smmsﬂw LarANNTLHATa LR dIAN Lw'aﬂfn“ammmmmmﬂ
nsRILNEN g ‘Emﬂﬂi”mu\nunumamfmmumﬂu LL@“’?’]E\‘I’MM@ﬂm‘”ﬂﬁ‘mﬂ’]iﬁi’)@@@uLL@”ﬂm"’ﬂﬁ‘ﬁ‘NﬂﬁiUﬁ‘H‘W e
naunnlasuna Wa‘@um@miﬁuﬂ’m‘ﬂ@vﬂwumumm?mLuuqmmmmummamwme mmmmmmmwmmm FauAL
ATUENITHNITATIFADL ptietiesatlay 2 m\a memaﬂfr”mm”umwmmmmmLﬂumiﬂivmmﬂmmu nsUszgueine
L‘W@mmmwmm@mﬂmmummmumim mmwa“lmmmmmmmL?fﬂumiLLﬁvLmﬂmﬂN"memumw

P o o o
131 walles Tweand arn (HU1d)

83



NBRLELYUBMULRYINGILEWBIRY] | G50 | MENLYYUNLY
LB TILILBIATLBURMDBRILOL L
ELUMRIDLULLUMKULULAUENELIL | MU2ELAUSNELIT
ALBZEN MERLELYUBMULRYIN LS PLLDBANES WUIPLELIBMTTIRELIMIMMLY

[OULYELURHBMAILLULTLY S6°0L 2UTYUITLIELBTITLZEMLYMLNELULIILY YunLuel

RERUFET 2UT WALEM PMUNBEELUNEEUR | YULL PRYISE LRUILMNBULTILYLY WAL

[L G- € LBILBLIZRRE MLMITILY
LEILfaprnieLubung & emiven
' ~ = i _—v B m .
LRUTATUEUIBRBTEBWILMMBYLEILY | BUMTbULE
= __Q\o S = i 1 H = =
RERBAFLLM 2UN WELLMT |

LyeLunub
R
fanynieufireeLureey
WULL Wk 1T M WRLEM
ULl M UELE
(MBLAN) WULY MEWUIELI ERITIEM WLFEM
(MLLKIE) YULL BYUIM{YUIEREIEM WFET
R = S B & LIRS
MRILH MBELALULE BIBLYRYRLLRYY YULL DYBE] PYSBMIMBEM &1 WS
= e v\m 9 o ! \mv\m < A o = = o = oo
MEUMLYIBRIINLEYBUUYLLIILYYN WULL WILEALMT ERIIEM UFLET

YULL LUIZBRILBLE UFLEM
GULL PUIIEIYNETPUEBIE ERIIEM R

: HEA rwﬁv@hr%_‘:‘ﬁhﬁzjmmn_rﬂ.@\@rm:.:‘ﬁh
?ﬁ&%r\@hrc:éﬁ@_ﬂnra_.r,_)ﬂ_wzmr:er@rh m@.m mﬂr\@n@m@GJJW@@EgﬂGGEmz rxﬁmﬁmmr_.r

S ) ~
v

RBRLFLEM BT UFLEM PUNBELLURESUTE YULL SYPUMEB DM ERIEIEM UFLEM
. i (uunnwg) H H .
EMMEDUINENLCY:EINAILENLCY  :8GST ISLURLS SLUBLSIIUAUR  (SLUBLSUURSN :  SNMNERMLCY QACRCRUIUBYUNLN
wgen H o

8SSZ NNJOACRCRUIULASNNURCRUASNEIIUASNACRNUALCHSSLURLS 'L

NUQLCYSSLUBLS

311l 2558

LI Ey

84



h@ﬁrSni_\:vwcv@Fﬁmﬁh_ﬁ
SLURLWYIMUITLBEIREFLULYZET BEL
3%@ Ui _Kq_,nrgrg_(ﬁ_\_r_@ﬁ@ﬁ@mh@v@_w
[FEWYUTLYELURLALLITITELYT] PL LT
PLUUMLYELUEMLYZETLEILYLYLE

EUMLILIEMUIDEUDBIIIZELELURLY
MUIRBEINEIALULY DLHBYUIANLY
> 53 = ' s P __ac
UMPEALYRTILMLA] LYTLLY bULENGE
1], LA UTLYELUDLLLHTIRLWTT] P [L
BLBUMEBELUEMLYZBTLEILYLYLE

MERLELYUBTTIULRYINE
[,0ULYELULBMRLIYTTAILEILY

GZ:mU:_DmnrnGHG__JD_r.n:rnG

8801

(uLnnig)

{855T SLURLS

wef

MUNBLLRUILELULUMBILY]
A S Y A

LA LR S

BLBUMLPELUEILY FLLDUTLBUTMLEILY

RBRUFET ZUT UFLEM

.................................................................................. RO

MUDBLORUIAELULUREHALYT
R 4 A

AMPERILYZBT LMEM] LY

DLBUMLPELULILY FLLDURLBURMLEILY

RERWRET 2UT WFLEM

MUMBLORUILELULUREHALYS
AR e

T

i

jepm|

G LEILBLIZRZEMLMMAILYLE]
1 LULUM| | BMIMTBUELEILY
RBRWFET 2UT UFLEM

sLunLs:ruauve

{SLURLSUUISN SNMMEMLCY

Yubuel
nhpnne | nuroeeLunesUrt

MAPMHY | RURsEeLUNELUN

gureYst
nHBHY | MUNEELUREEUN

(FLBLIN) YULY BYIM{ YT ERBEIEM AELETT
~ o & S E P nos

YuLly vm@mw%m\m@ég@mi ,m.@,_ WELEMT

OCRCRUIVEYUNLN

85

(HU1d)

Leha

158 wWales Twesnd



SHALHY :
BLLYLUZE[TELUYRNLYZBTUALETME Sﬁwﬂv@??ﬁ@mm\mrﬁaf@@z?m?@
3$@mm3_%hrcﬁe_@@\%nrg_mr_@,wrcﬁ_wﬂ

% GE9 RILBYLELE

v:sxoxm@?cgwé (eoueuly opel])
s@j_.,@Foac,_gareﬁr@co;:z?c LgeLy
?gxgxac%@xsrcaaC@@FE@ 600 MU ENRBUNMBLLRAILEY AMELUNL |
: : _ “When  iBUMIRLBNLLY] MUREEELUMSEUNS WULL (0007) YBK[LIYT ERIIEM WHET

FLeYIBWLLIT 000'00E
WHLEMMBRELULMLYLEYD 2LMBIRYY
SLULTALBMILIYY Ddd ghc%@w

DERHIUMYULLIULALUCLULTLYLEWE | 09'e | buchLrgmeLunipLeLibfoprueLugLy
NEYIBKULIT

000'GZ| RBRUFLEMAN MBYIBWULTT :
000'007 WHEMMERELULTLYLEWS P npaLUbneyeLunLenos Rutkbu

FUBILULLUEALN BMLUNY Y]RLE | nLynoe ‘elazennpieLunL gL
PELILBYERLYELULTI] O4d U i | OMMIEPLLZE[IZUT BYUITRLYHLY ULl
WELEMZBUTDBRLULENLEIDEW] ULHE pLumMinLEUERUILLIYN Weinen
ELUBIBIZUNELULL), O3d UNEUY! ! {RLUSLULTLATELUR LT ULTLRUEMLYMLY,
$:$:gc§3§r@?c5r@r§@ Eooo0gL i asmelmgrisupLoLfBfipreiseLueniiy P gunbueh

RBRUFET ZUT WALEM nhwnpy | fanumen WULL YBY[LMIYT TBLM SRIEIEM UFLEIT

(uLnnie) H
EMNRLUINEALCY:RIINQILENLCY  i8G5T :m_.ca_.m SLURLS:NUAUER  iSLUBLSUURSN i  SNMMENMLCY
Luen H i

QCRCRUIULYUNLN

311l 2558

LI Ey

86



2. ulsurgna:nudltunisnsheNmss:konvAulusuAa

UlALN8I9LTEN LLZ\]0,'1_1?‘15?‘1/1Eiﬂﬁlluﬂ’]ﬁ‘ﬁ’]iﬁﬁﬂ’]i‘ﬁ‘”ﬁd’mﬁu@ﬁu’]?ﬂ@oﬁLLuﬂﬁl’m‘]_]T”Lﬂm"]EIﬂﬁﬁ‘ &5l

LTEN mewmmmmﬂu@mmm FapafiananissendnemuAnTuan ﬁmLﬂuiﬂmmnwmvmiﬂawmmm@
Unfvisaaiuayugsnalng laun misn@/mwmum msmmmimuﬂmu guUnsnlpaufames wATIDEE LW@SHT’Lums
Usznaugana mﬁummammmmmimmLflumum’]ﬂivrmumﬂmwuwmumm m‘lﬂmaummmmmmluimqmi
mmwmwu nsfuuIniseudyeunfunInndumnalulagansaume udu @ F s8N ssEnI TR anuAa A AL
AaNA N uLAY LW@ﬂ?vammeum@mLuuﬁm@mﬂuﬂ@mmw Imﬂmma‘mmmuiﬂmﬂmmm‘wmﬁyv]mﬂu
aehataiay musAuazidenlanananvEnzdy uastussy ‘Emmmmm@ﬂi”‘immmmwﬂummu yatiAnznsung
AINAARLYRILTEN mmumuum‘l‘wmwmummﬂmﬁumwﬂu‘wLﬂumﬂma‘ﬁqm@ﬂﬂmm@muuwuq?mﬂﬂmLﬂu
mmimgulm . . ) )

Mallsnanisszudnanuietanalfinamnudaudantanadszlosinenaintulus uraniiu ADIZNITUNITLTHN
vﬂguwmw‘mLﬂuvLﬂmmgummwmwaﬂmwmLL@ AANAENNINE uardarafy dsznnd A& m@mamuumm
mmmmﬂmwmmﬂivmﬁim c&mmmﬂmvmiumimﬂwaﬂmw*ﬂLmvmmmmnmwmqmwmmmmﬂumLL@@w]
mmmmm mummaﬂgummmamuummmnumﬂﬂmme@mmammﬂmiwmm‘lﬁmnu waznglAnvTes e
mwmﬁummﬂmmmmw LASLiTENeiaY mumﬂgummummﬁmmmmwmmm‘ﬂmmmwwwumm

Py o o o
131 walled Tweand anrin (HU1)

87



88

MSJIAS:AIIRANDSUNYTIU:MSIDUIIA:NANISONITULIUYDVNEDONS
1. NMWSIUSSAOYDLUSUNIIA:USUNEDY

el 2558 mf;“mmwu”lummfamm'mmwmmﬂi”mﬂ”l,mmmmqvmﬂvmm Lu’ﬂﬂﬂﬁﬂﬂﬁﬁwmﬁm’]i‘ﬂiuﬂ’]?éﬁ@
V]@ﬁ@’]ﬁﬂ‘ﬂ@ﬂm‘]_liiﬂﬁ@mﬂ\i 'd\‘i&l@ﬂﬁ‘“’i’mm@ﬁl@’]@‘ﬂ@ﬂN@mﬂm%ﬂ@ﬂ@ﬂLL’J@@@NLL@“”J'&mﬂ@@i"]ﬂi‘lﬁ&l‘ﬂu’]ﬁL@ﬂ@\‘W]’]ELMLﬂ@ﬂ’VJ“’
ﬂ’]ﬁ‘LL’lI\i‘]Jui‘uLLNEN‘IIuﬂZ\\@ﬂ‘VN‘]J Tumm”Lmﬂqﬂumimmu‘lu‘fmqm‘wwuﬁ’mmuﬂumﬂmmmm‘ﬁimmmmmqmmwa
°1I@Q<l:ﬂi‘\‘lﬂ’]i‘@’]uL\‘Iu@QV}uLL@‘“i‘“’ﬁ L’J@’]‘V]“‘T"LillﬂﬂLuuﬂ’]ﬁ‘ﬁiﬂ&l@[ﬂ’ﬂﬂ’]i‘ﬂ"’@’ﬂﬂﬁﬁ‘@\ﬁ’l%‘ﬂ@\iﬂqﬂﬁi‘ﬂ@@@\iﬂ’]ﬁ‘ﬂi’l?WﬂW’ﬂ’]ﬂﬂﬂ’]ﬁ‘
Lﬂﬁ[ﬁ]ﬁiﬂ?\‘iﬂ’]ﬂﬁﬂ‘] mmLmum\ﬁmqzmqwuﬁmmuﬁummJ mmmaﬂamum@@mmmimmLmuimmmmmmmumw

ﬂ@llﬁﬁ‘ﬂ’%Lﬂ?@\11%1’1/\]%’1‘1/]3\1ﬂm@mumﬂi‘”ﬂﬂﬂW@NﬁuiﬂTUN@ﬂﬁ“”“l/l‘]_l“ﬁﬂﬂ’]@\‘i"ﬁﬂiuﬂﬁ‘”mﬁ%“ﬁ"’@@[ﬁ]’)ﬁ]’mﬁ"]ﬂ@’]ﬂﬂ’]ﬂﬂﬁ‘fl
LT'E]M‘V]EI\‘]N?J@@WﬂW‘Q’mLL‘L&’JI‘L&Nﬂ"liwu[ﬂ’mEI’W\‘]Z\I’W‘]]"I”]J?J\??"IW]@%V‘WLﬂ'i:ﬂ?]i‘ ﬂ?vﬂﬂUﬂU@ﬂquﬂ’W?MﬂHLL@\W]Lﬂﬁ”]JWBE]’Nﬂ'J’]\‘i‘IJQ’]\‘i
mﬂi:mﬂLL@:mmwxmqummiﬂwmﬂ 2559 mmm’aﬂ@mwmumﬂ@uu

2. d@suwanisaniduviu

uansAud LT AugaduR 31 Sunneu 2558 e REuazRinden T lsd il 163.63 A1uum ana
antnew 28.99 &1uun m@mwﬁﬂLﬁumwmu?ﬁﬁmifaﬂﬁﬁﬂi@m\i 10.26 ATULN LATHANITANTNUIBILTHN AN
e liRuilunadnnlsanas 18.73 a1uun Tnadnaazidansiail

(1) 318lAaNnnN1BUAZLENNTIRILTEN TaNuwu 1,118.12 A1ULN anadaninew 185.24 fmu anudaie
Faunday 17.76 &1uum uaznanfouridanieairauazgaavnssy 167.48 Aunm Lmymmmﬂﬂmumu@ﬂmmﬂm
33.02 mmqﬂﬂfauwuammmimumummmm 30.80 mﬂmmqmmwmmmmm NN9L3MIIAANITF U UL
e )

o selfangenBEmilaiuam 30,00 auum isuannTnien 14.88 duunn lnedaulngifinane l#@uiuna s
T 9.07 uum MeldAniBMssANnfinTY 6.06 dNuam

) rﬁiﬂ%@"]ﬂumﬂﬂm‘mu?ﬁwﬁﬁmqu 174.39 87109 anasaniliau 28.03 a1uum A ldanelun1sreanaImiu
seliannisnauastin1sianas Iaeludl 2558 Arldanalunnsanadsaidusnsdesas 15.60 Aasraldainnisene InduAes
fuTl 2557 fiRaudms¥esay 15,53

@) AnldanenFunsrenden Hd1uiu 13497 duum aduanniiiey 2089 & douluajifiaanndnldane
1AaINT 7.00 A1utm Mummmmm 3.54 AMULIN ANLTNNTAANTT 3.60 A1ULN mmwumn@m%mmﬂ@ﬂu 2.49 A1ULN
mmfamimﬂmNumwu‘l‘umwmm 1.92 funm ARSBLAZRRHARAT 168 d1um

(6) AR NI EUTRILFINTIS 19 892 &1y NAuanTIieL 0.04 E1n

) mﬂmwmm\m”lmmuiwmmqu 17.20 &uum aaasantnew 059 Auum und#Rulitfyarsanas
2.33 87uum LL@mﬁwu"Lmammummwmu 1.74 81U

(7) HAN1TANTILINULRY L3EN wnmﬁau uemnareuaud A1rin wmumﬂm@mnmmme‘l%lw%mmmmuumﬂimm
WANUHIANUGNT 6.47 UL mmmummumnﬂﬂ@u 6.32 A1ULW maﬁﬂmﬁ”lmmﬂmimmummmmnﬁﬂ@u
U 22.66 A1ULW)

(8) NANTAHWUIRILTEN BUNY s anim lull 2558 AseldannnisanutngWHnsan 281.87 A1ULN aRAd
AnTneuauaY 649 A1uLm ﬁmmﬁw"[ﬁuﬁuag’ﬁ%ﬂmx 67.77 Annlsarnnisanifiusuneusnldaianienistu wiadu
153.68 A1uUM wazdinlagng 111.80 A1uum

(@) FMFULEET AR 13U 1Fues AARIFNTes AR Aus Buwesa a1im) deliifineldannnnsilsznasfianisg
H11P9ugVE 3.03 UL

eutlsrdant 2558



3. gu=NSIdU

AUUAANTIUENTRY
4 JUR 31 FunAw
PURE - ANULN

2558 2557 Wi (am)
z’%iim“wﬁ 2,208.10 2,280.78 (72.68)
WA 1,141.83 1,321.96 (180.13)
douresfiiaiu 1,066.27 958.82 107.45

m@ﬁmﬂmams"lmumeﬁ'\uwnﬁiﬁuﬁﬁqﬁ’ Y
(1) @ﬂuumimmv@ﬂuu@u
@ﬂuumimum@ﬂm@mm@mm 35.69 A1ULM Imﬂ@ﬂm@u@mm 7.33 mum‘w LL@W@ﬂ‘Muﬂﬁiﬂﬁ@‘Vlﬁﬂﬂ@Q 28.36
UL Lﬂwuwmimsumwumfmmm mwwﬂmmu 6 Lmu@mm 43.24 ENUNN VTEEN9IRY 6 e Ty 14.88
Fruun Taeludl 2558 erezinanfiuviieds 76.00 fu Mnduanntl 2557 @ 2557 Wiy 65.33 $u)
(2) AUAALLUAD
aummmmmm o Auf 31 F1421AN 2658 412U 151.36 AULW sauanntiien 16.08 §1uunm neiAaainau
a‘vmwmmmu 19.72 @1ULM qmnmmwmu 3.78 A UL uarAud1diagianas 6.99 AU
3) wmummmmv@ﬂmm
mummﬂmv@ﬂmmmm o4 5udl 31 FWaAN 2568 411 1,496.66 &uULM mmmmmnﬂ 2557 A14q1 36.72 ANULN
mmmnmmmmwmummu 3005 &uum Forfuszningt 2373 1w uaziinanAdenmAsdnadl 90.43 dim
(4) mguumimummgw@u
ﬁmﬁmié’m@zﬁw%ﬁ'u AR 31 $uanAn 2558 A1l 197.28 UL AARIANT] 2557 A1 33.80 ATULN
meﬁﬂm@wnmummL%’mﬁmiﬁﬁ@mm 22.85;31’mm1/1 Uz VNTENNTAUAAAY 8.72 A1ULW
(5) wﬁ%mm:mammg3ﬂ§u1m\m’éwﬁzﬁ'quﬁﬁqﬁmumﬁﬂ335114‘1/1‘5@ )
Lt 2558 L ldnseuiFuszazenannsliu iasaaianiianuai 60.35 A1Un m‘uﬁqummLLmuWuv’\lﬁfamﬂmu?ﬁw A"
(6) Lmﬂﬂmvmmmmmmuummmmmuﬂﬂmvﬂvmmnzﬁmuummuwmmuumwﬂwmﬂ
Rujiuszazannainaniiunisdu doulug uludtinaes i duidnniu e iannsraaralsdliiing
3 uvia Taeludl 2558 131w BuRTNNTU a1 “Lmﬂﬂmummmqu 6.93 Aunnuar Ty RuGENaUIY 113.00 Aruum
AUVBILTEN 1mmqmwmqmu 85.00 ALW mavmuﬂﬂu AU 2.84 ANWLW gNBRUGENITEzENNANEnNTUNTRY
LL@muﬂﬂuummqamuumarmumu‘wmmmmwﬂwmﬂ@mm 23.91 &11un
(7) mummmmwu
Q1 Suf 31 fuanAy 2558 ma:mLLmuwwﬂ@wmummmawummu 1,066.27 A1ULN sn\‘u,ﬂumummummmmu
857.22 811U L‘Lﬁﬂumamumummmw Q1 ST 2557 B8 man 77127 E 1N dausesBEIRaELanAUTIWiNGL
85.95 11N eﬁqmmmiqj@”ﬁw,t,ﬂmmmn
Alslul 2558 Lﬁﬁuﬁﬁmy 136.96 AU
ﬁﬂimmmﬁmm%ﬁlmﬁu% 20.99 ﬁmm'wmnm’qwﬁunumnmsﬁmm‘ﬁ' UUATHATIAYUAINNITUEHNUNNG
ANNUANATIAANAATUTeNUTTE
AngRutlupg 72.00 A1UUN

P o o o
131 walles Tweand arn (HU1d)

89



aasnd>un1vnisivu

AN3ERINFININ T EUTAN ”a&n‘ﬁlmzﬁ@uﬁqﬂmzmiﬁum:mmiﬁﬂLﬁmmmm?ﬁwLL@:U‘%‘}&TM@EM@W: 31
firinusn
. 2558 . 2557 . 2556
dasnduanwnaow ‘ i :
SRadaugnInAges () 116 i 0.93 0.74
RPIRIURNINARBINHWTY (1917) 0.80 0.65 0.46
ERIAIUANTNARBINTTUAUAR (1¥17) 0.61 0.49 0.18
dmadrumyuidsugnuiinisdn () 474 5.51 6.11
sraizaiuniliafn (31 76.00 65.33 58.90
Smsdaumyuiauduiieaamae (v 1046 | 12.73 11.68
szaziannefudied () 3443 i 28.28 30.83
SaadaumanBaudmil (i) 661 i 6.92 5.87
srazaiIszviliadn (1) 5443 52.03 61.34
Cash Cycle (1) 56.00 | ns8 28.40
a‘mswebmmoyn:nummsn’fumsﬁwﬁ'ﬂs : :
Fmainladudu (%) 3866 | 3638 | 36.63
fmannlsannnisaniivany (%) 1415 14.48 14.27
snanrinlatu (o) 127 i 112 0.69
fndruRuansianisininle (%) 15120 12641 81.50
dmarinleqnd (%) 081 i (AREI 9.85
AmaHanauWNUEDa (%) 5 1616 22.12 5 29.07
dasnadunaavus:ansmwluniscaituviu
FRTILANDUUNUINRUNINE (%) 7.29 8.38 6.63
AATHANDLUNUANAUNINEDT (%) 16.77 17.86 1413
RIINIIUNULBIAUNINE (151) 0.67 0.75 0.67
5qswsbu5|nsw:KuTuuwn'\\)msmu
dmsdounilfusediuaecifiavu wi) 107 i 1.38 1.96
fnsndauauamnIndIszaanide (i) 6.55 4.79 213
AETAIUANNANNIOTIEN9EHNAL (Cash Basis) (W) 047 i 0.65 0.34

90 saauiszant 2558



S1YVIUAIUSUNQBEDUYDLANUNSSUNNSADSI8VIUNIVANSIDU

pznssunniugfiuiineusienenunnensBurestssin widas nadnd A1 Wun1y) uaztifiden Akominan
Lwa“l‘wmmmwuu%qﬂmmewmvmn\m sele Anldane LL@“’ﬂi“’LL'&L\‘lu’&m‘fm“/lLﬂu@TQLL@”@NLMBﬂ'&NN@ Tne/lAan 1
mmuwnﬁu@mmqumwmmm ATUAY emaTisnen 13T minegau mummsﬂmﬂum@mmLL@vmimmumawmmﬂﬂm
uaL N9 e UNIaNN R 16’1347’1’1?1“1@’1?@4’1L@@ﬂi‘ﬁuiﬂ‘]_l’]il‘]_lﬂ_lﬂmLMN’]J&NLL@vO@ﬂ{]UﬁIWH@N’]L@N@ uazifhlilany
mmﬁmmmmwsm@qmiﬂ mum"tmumarﬂmme@mmﬂm@mqmewﬁlmmﬂmmﬂim@mummu mmmuumm
1@memmmuiﬂmwmummmmwmm

ﬁmmﬁumimwimLmemmynﬁwmsmmmu fatlsenaudaenssunisiiiluass ANALALATIENIUNINNITRY
waztlsziduszuunisrauannielu Tnaacuminaeannssunisasmaaeulsng useauAnNIsuNIIRIIAae L Gald
udnaldlusneaudszant

Q“‘kﬂqu" ﬁnj)z nar] 7

(WIEGIAT YMEARY)  (WIENUTA UITHATUNTN)
1l3£81UN99NNT NITUNIIHAANIT

P o o o
131 walles Tweand arn (HU1d)

21



92

S1YVIUYIVATUNSSUNISASIVADU

ATULNIINNITATIAADLUBNLFEN NINF NN Aim (WunTw) 1UNT9UNT19843EAUIU 3 N1 Usenasfoe

UNANTUAN  §ITTUINE szaIunssuNIsAsIAEaL nsaNsEaN 9/9 A5
wiededmd  Aneansg NFINNITATIAAAL WngaNLsEaN 9/9 AT
wiel5nssAl WUgUSTENA  NSTNNITATIANAL WingaNLszaN 9/9 AT

ATUENITUNNIATIAALNNYINURAMANTAATUTAUANT BN UUATEIAITNIUANIENITNNIANTURANN TN UAE
pa1auannineg (@1neu nam) wazpatananninduistlszwmelne taeduddaonuianuainnsnsdiunisaauniugy
nM2Ru NN91Teyd mamuﬁm? nIngaaaaungly ATUNUNIE NNILTUNINIIRU UAZANWIAINITN AINAIAL

ATUZNITNNITAIAREUNS 3 vinu FlAiTunssunisluidinlug Wiivdes 1SEvion uazidivdesluasuineniu
ﬁ@m@uummnmummguma ngsudien ldldteduresimim hildasalunaiimsawiFedudaeuind fifinm
fAn visedw ML uaziSimlungy sn\u,ﬂu”lﬂmwngumﬁ ngszdley Mnnmualy Tnenanzasnefienniznssunis
psvageL T ldunsusaRe ieinmwalsylamiaeenssnsusem wsedDatusalunjiflunisianiy

Tutl 2558 ﬂmvmmmimmmﬂmﬂgumumwmm@mmwmma ANTUNATEL Mmumwmmﬂnmm”
NITNNITLTEN eﬂm'amﬂ@mnm@mmmmmmmmnmwmmﬂmwm"[m Anuznssun1smstaaenlftinistlszguaon 9 A5
Uszneusig nsdszquanznssinInsaaauulnsng S 4 pks mmawnm‘ummvmmmimmimmL@ﬂwm
Usinuazidngen S 2 A5 nsUszgusaniugimslsauitiuasiiddegauu 2 ﬂNLL@Vﬂ’\?ﬂﬁ‘ﬂ]NLﬂuﬂ’]?
Laqunumm@uumm‘imﬂiuumﬂmmimuﬂi”w AU 1 mq ‘Emﬂumaﬂ@vwLmemqmmmﬁvmum NMiQ@@@UﬂWHIH

a

uazgaauiind VLmmemﬂwnmwmummmmmm LW@Imammeﬂwnm mﬂuﬂﬁumimm@mﬂmﬂgum‘wu’m
mmmuwm@umwmuumif’ﬂungummfammmﬁumimm@mu meimumwmmwnﬂmwmwmimww FaedAny
finnuznssunnansageyldfansantillusen 1 TN ‘]J‘a‘e,ﬂ‘ﬂ‘i_lﬁqmﬁ“ﬂ\‘iﬁl"l\‘i‘] Tmﬂmﬂmu
1. ﬂD’lUﬂﬂQO\) ASUOU IUE)['IE)-IQ Ua\)S'IU\)'IUITI\)IT]SI\)UUO\)USUﬂ

mmmﬁumim%mu”Lm@@umu\mmmumﬂivmimmm LL@“’\?Uﬂ’]i‘L\mﬂi‘v@’]ﬂ Faludauann B imuazeunis
fusn F9UANTALINULAS mq@mmmmm@uummmmwmm Anedanig m‘luﬂi%mummmmm daield uax
ANHLUNNZAN ‘Emﬂ”lmmummmvmﬁqmmmemmmim mﬁ@uum’n Slum@\‘imwmmmmumumwunwmuum
mmLWMW@‘Iuﬂ’mﬁﬂme'amn@ummmim Lmumummmw'am'a@uummn‘wﬂavwﬁm”ﬂﬁummww NNIAAUNIUAL
mmumﬂmmmwmmm mﬂmivmmil,ﬁm_lw,l,ﬂm'ﬂmwuﬂmmu 918135l dszanunnamnaringd nasnauniaide
memwummmﬂm Weliulaldinsunnsdulduanssanisesnamunzay daau Wewme e waziilulselan
GNP LN RXV LL@‘”LIﬂﬂ@%I“LA’I Al ls=TamianneuniaEu

AMNNANTADLNL mmma‘mmimm@mwmmmummmmﬂmmum&l% 41 sunsGuluTl 2568 TilEaesusie
parAnAnninduvatlszmalnadinnugnses asutdau [Feneldmunnsluanszdnd tymummg’mmaﬂtﬁﬁi”mmﬁﬂﬂ
LL@:ﬁmﬁm‘ﬁﬂmummﬁmmimmmmamiﬁu

yananNis mmmiiumamq@meuimmmswmamwLL@JLW@LLuyuﬂumiﬂiuﬂNLLuqmqmaﬂgummq ToyTreeLiEm
LazLsEmeas LW@I‘M@@mﬂ@@\mummﬁmmwmﬂj
2. S-UUﬂ'\SF\DUﬂUﬂ'\UTUUO\)USUﬂ

ﬂmvﬂi:mmimm%@ﬂmmumummmewmmivuummwmumﬂu%\mmmmmmme IPENANTUIANN
m@mimq@mmmﬂﬂﬂmsa%@‘m’]ﬂmm Jaauiinyd Ium?ﬂa”mummmewmmavuum?muﬁumﬂumuLmeq
fitunlagdrinau n.a.m. LL@”M’mW‘LI‘ﬂﬁ“”L@u"]J@‘LIﬂWT@Q@Wm].l mmwmsumimm%@m”mmmwmmmLme\‘iLLmﬂﬁ
f9AZNITUNITLTEN m@ma‘mmmwmummmmﬁumﬁmq@mummmmummﬂ@mﬂumma@zﬁ@umfﬂum 13HNAR
eLumvuurmmwmmﬂ‘luwmewaLL@”mmwzm uﬂa”@‘wﬁm‘wmmimmi@mqmmN@ N?”UUﬂ{]UﬁldﬂuV}Nﬂ?”@V}ﬁﬂWW
m@mum”uummimmmm n1gRUAsNEININERY LL@“’ﬂ’ﬁ‘LIi‘MW?‘Uﬂ@’mi‘ﬂ&lﬂi‘”@‘ﬂﬁﬂ’]w pNAnHurgIna uazliny

@maumm@unwmwLﬂumummm

eutlsrdant 2558



3. msrhfugiiaviuasddaaumeflu

r:hf;lmwmumﬂum@wmwﬂgumuu’mmemmmim&lm\‘immmmﬁmwm%@u 1uﬁ 25568 ﬂm“’ﬂﬁ‘ﬁ‘iﬂﬂ’]ﬁ‘
MSQ@ZQ'HUVLWWW’]?ELL’] ZQ@LIVHLLLL@“’@HNE]LLE\IuﬂWﬁ‘mﬁ"]@’&'ﬂﬂﬂ’]ﬂiﬂﬂﬁ‘“’@’]ﬂ‘ﬂ’mEJ’]F;II?]?Q@ZWUIHEII% mm@mmmﬂummm
UIEUALLTEN R LL@w@’ﬂ‘]_ﬁ'l’]u&l@ﬂﬁiﬁli@@@@utﬂﬂiﬂﬁl@LLuwu’]LL@wmﬁﬁ]’mﬂ’]ﬁ‘m'}Luuﬂ’]?LLf?ﬂ‘ﬂﬁl’mi"]f;lx‘i’]uﬁmﬂ’]ﬁ‘mﬁ"m@’ﬂu
sluﬂiymumuﬂmmm L‘W’ﬂﬂ'ﬂsl‘mﬂﬁﬂﬂ?ﬂﬂﬂUﬂLL@ﬂ@ﬂ’]ﬁ‘V}m LLZ\\yNﬂW?ﬂQUﬁNﬂ’]EGLuVlL‘WEN‘W@ Wi@mﬂm@mummwm@lﬂ
miﬂgummuﬂi”mﬁmwLL@”ﬂi”@%ﬁmﬂwu
4. msufUaawnAKue lla:nns:deugovditinuiu n.a.a. aanakannsweiikous:ndlng na:ngrunefingddon
NUSSNOYDLUSUN

U?HV]ZLI‘B‘UMNWEIIMM%Q?N’]WW{]%N’WE]‘H‘NUﬁ“i:ﬂ/lﬁlm[ﬂ’]N'JLﬂil"‘IW‘VILL@yi"lilmuﬂ’]?Lﬂ@tluLLﬂ@\‘i‘ﬂ‘ﬂ\‘iﬂ{]‘mﬁF_I ﬂ{]ﬁ‘WLUﬂUﬁl’W\‘i’l

Lﬁﬂ’m’ﬂ\m‘l_l‘l_lih“l/ll,l,@ mLuumﬂumwmaﬂgummuﬂg‘wmﬂ ﬂ{]i”LUEI‘LIﬁH\‘i"] uu@mmﬂmm ﬁmvmiummm@mﬂm
B‘lﬂffl’mLLZ\]”@@UVﬁuﬂ’]?ﬂQUﬁlﬁlﬁﬂﬂ{]ﬁ&l’mf}’m%ﬂﬂ@ﬂ%?WEILL@“’B’]@’]m'ﬁ‘aﬂ‘VITWEI m@mmmmmmmmnmwmmaﬂi”mﬁ%ﬂ
LL@“’ﬂQ‘MN’m‘WLﬂﬂﬁﬂl‘ﬂﬁﬂ‘]_lﬁi‘ﬂ@ﬂl’a\‘i‘]_li“]ﬂﬂ LW@IMNHI@Q’]U?HV]VL@DWJ{]UMF]ilm']u ﬁmmm”ﬂﬁumimm@muummmm’ﬂ,u
wuﬂi%mumL‘]Jumaévmﬂmluwmmﬂuﬂgummmg‘wm&lLL@Wm@ﬂmummmmq
5. MSUSKISAWIZEY . .

mm‘vniiumﬁ?rﬂifmmﬂﬁmumummiﬂiwnmmmu‘vniiumi’l,uﬁfmmm??mimwLﬁmimammwmummmmvmu
LL@ ﬂ']’mL‘Wﬂ\‘iW’ﬂﬂJ@\‘iﬁ‘uUUﬂ’ﬁ‘Uﬁ‘M%‘ﬂ’]’mLEQF;N‘]J@Q‘LI?‘]:W] Iﬂﬂﬂ?w‘ﬂmﬁ")mﬂ‘uBJ‘LI‘JM’]?’II@Q‘LI‘JHV]LLNVU?HﬂﬂﬂﬂLﬂu?Wﬂiﬁ]?Nﬁ@
meummmimLuu\‘numumimmimmLmﬂumumﬂ Iﬁﬂlgﬂﬂﬂ%’m@’]ﬂi].lﬂ‘]_lﬂ’]i‘i“]_l‘lj@’%lm?;l\'iLL@‘“LLN‘LAHW‘J“U?M’]?
@mma‘mwmmmmmw W?‘GNVIQIM?I@L@%’PJLL%W ﬂLﬂuﬂivtﬂﬁuﬁlﬂﬂhﬁﬂJ?W‘lﬁ‘ LW@IM?VUUﬂ’]?‘LI?W]?ﬂQ"INL@ﬂﬂmﬂiv@‘ﬂﬁﬂﬁ‘w
LA mmmmmmwmmmﬂmw ﬂmwmiumimm%auummmum umﬂmmmiﬁ@%mwmmmim:ﬂﬂuﬂ 2558
2819920 ATEIUAINNANAIT
6. msUgunmuLnosmsoamumsnassUuumuTnsvm&|uos:>nguoua\)mn|anuuTnuTumsmamunosn

U?NV]Nﬂ’]T@@UVI’]uﬂ"I?ﬂ{]UM?QNEN m?mmumﬂlu NNTAANNTILNNUN NN Lmvmvmum?@uwmmm@\‘m‘u
N’lﬁlﬁ‘ﬂ’]i‘ﬁl’aﬁl’]uﬂ’]ﬁ‘ﬂ’ﬂﬁﬂ‘ﬁu mﬁ:mimrmmmmmmmirﬂfammmmmiﬂmmmwm‘luumiﬂi”mummmemnmmmﬂu
mimammﬂumww i‘%m’h‘m’ﬁi’m‘i’l’luﬂ’]i‘ﬂgu[51G]'WN%I‘EI‘]J’]EIT]’]?M@GHHH’WVW?M ma:m“lmumﬁmmLﬂummmmmqmu
ﬂ{]i_lmj'ﬂ\mﬂﬂL'ﬂﬂﬁ]ubL‘I/]EJsLuﬂ'ﬁ‘lﬂ@lﬁﬂuﬂ’]ﬁ‘i’l%‘[ﬂ Lll’ﬂ".lu‘l/l 4 LN‘J:{']?;ILL 2557 LL’Z\\JLuﬂ 2558 mwm"lmumaﬂ?“Luumumm”mums
mmummmiﬂw (Anti-Corruption Progress Indicator) SL‘LL?‘”@‘LWI 5 mﬂm”mumm Lﬂumimmﬂmwumuiﬂmﬂmm@umu
ﬂ\mu@fm%’]\‘iﬁﬁ‘ﬂ@‘i’llﬁ;mﬂ’] AINAN m@mmma‘mmummimLuuma‘mmmu’lmm‘lumﬂﬁﬁﬁm@mmuuT&mmm LLUINN
ﬂg‘umm‘vvl,mmummmmnumsmm m@qmmuu%ﬂwrmuu,@W&mmmﬂmvnﬁumimﬂumnm'waLmvmmmmnmm
(nN.a./.) Gﬁﬂﬂﬁd‘ﬂ\i@’mm’]Wl?ﬁ’]%@’]ﬂ@@"lﬁﬁ‘ﬂﬂﬂﬂ/]%@ﬁVIo,LUEIuLL@WU?EVWI'JVLﬂ mmym‘ium?mmmuummmufm U?EV]N
ﬂﬂiﬂ’m’]ﬁ]ﬁ‘ﬂ?ﬂﬂﬂ{]uﬁl‘ﬂ?ﬂ\iﬂi‘Uﬂ’JuLWﬂ\‘iWﬂWJ?_IV‘]"J’]NLﬂﬁ‘Qﬂi‘ﬁLL@vﬁ‘wNm‘u’]\‘i
7. msri'"nswn'\sﬁmoﬁmwuﬁm|ﬁ\)m\)waUs ]

‘]JSHV]ZJHIF;I‘]J’]?;ILﬂf;l')m_lﬂﬁl’m"ﬂﬁLLf—‘_I\Wl’]\iN@‘ﬂiutﬂ‘ﬁuLL@”ﬂ’]iWﬁ"WElﬂ’]ﬁ?i‘yﬂ".]’]\‘iﬂuﬂﬂ’ﬂ@ﬁ@‘ﬂﬂﬂ‘].lﬂ{]‘ﬂll’]f—‘_l ﬂ{]iyL‘]_If—‘_l‘]_l 193 b
1@@@‘&’13‘1‘1&L‘]JuVW]ﬁ"mﬂuV]%VN‘Nﬂﬂ? Lmvmmwmewﬂgumﬂm@umﬂm% "Nﬁmvﬂi‘i‘mﬂﬂi‘ﬁlm@ﬁ‘ﬂu‘lmM’JUVI"MH’]TV}’]
i"]?;lﬂ’]fﬁ/lLﬂﬂQIﬂdﬂuﬂ?'ﬂﬁ‘ﬁﬂﬂ’]iV}’ﬂ”}ﬂNﬂ']’]ﬁﬂlﬁLL?NV]’NN@ﬂﬁ‘iﬂ”ﬂu"l’]Lﬂuvl,ﬂﬁl’mﬂ{]ﬁm’]f—‘_lLL@J]J'aﬂ’]Mummﬂﬂm@ﬁﬂ‘w@ﬂ‘ﬂiv\lﬂ
LL@"’NV’W’]NLMI&Q’]?’]HT’]’]?WLﬂﬂﬂtﬂ\?ﬂum\iﬂﬂ’]'}Lﬂuﬁ‘ﬁﬂﬂﬁiﬂ’&mmm@mm@ wazidutlszlanisausen u@ﬂmnu ATUSNTTINNIT
mmmuummmummmmﬂuQmuumwummmum ?ﬁﬂﬂﬂ?i‘zﬁ')'\dﬂ%ﬂﬂﬂi“lﬂ%%LﬂEIQ’II’EIQﬂuVlﬁJ@’Wi‘zﬂ'WﬂQJVLﬁ]L‘]_]mLBJEJ
LL@"’LL@@Q?’]?;Iﬂ’]ﬂuﬂ‘].lﬂﬂiﬁuLL@ZMN’mLME}H?%H@UQUH’]?@HLL&IQ
8. msmnuqQianoNsna

ﬂm‘*m’mmimwmuimmummm”mmmummiﬂgummuuiﬂmﬂmimﬂumLL@n@ma‘wm muwimumuummm
ﬂmvmmmmmwL‘w'aLL@mmm@mmummmmmi‘wmﬂim‘ﬂﬁmw Td59la [ﬂ?')@@’f]']_liﬂ 114mwmeumm mmuu%
ﬁl@&dﬂ@ﬂ)}u QM@’JL&@L@F.ILL@ZQV]LHEI’M@\WJHBJ’]EI LL@ziﬁﬂﬂﬁl‘ﬂL@u@LLuzLW@ﬂ’ﬁW@Ju’m’ﬁﬂﬁﬂU@LL@ﬂ@ﬂﬂﬁ“Wﬁﬂﬂ\‘ﬁ_lﬁ“]:m

) Sh.

P o o o
131 walles Tweand arn (HU1d)

93



94

9. A WIKU:EUYDVREDUUNYS

Iuﬂ 2558 ﬁmwr]iiumimfmmuvlﬁﬁmmwmmmmwzﬁmmrﬁmuﬁm%‘lﬁmﬂﬁw%qmnﬂmmwmmqmmuﬁm%
mwmmvmmmﬂmvmmuumﬂ] AINNITRDLUNIUTIENIUNINNITINY LL@“’@’mﬂ’]ﬁ‘ﬂi“’ﬂ]NLﬂuﬂ’W?L@WWVﬂUNWﬂUUﬂJTTWH
1NNﬂWﬂU?MWi?QNﬂ?”ﬁN@QH ﬁﬂ@”ﬂﬂiﬂi‘u%ﬁ‘ﬂumﬂN@ﬂ’]i‘@@‘].l‘].lﬂ.l‘]jLL@“’@JW’W\ILL".]m@@uﬂ@ﬂﬂ??ﬁQUﬂNﬂﬂﬂiuﬂﬂﬁﬂLﬂu@@ﬁ“’
mmﬁﬂmm@wmwwmm miwmmnﬂmamumm@\mmuumm ﬂE‘LAﬂ’]WﬂJ@\Nﬁuﬂ’]?@@UUEU‘]] Nuanu WJ’]NL‘?J?;I'J‘?]’WEU LA
mqmﬂuamvsl,umiﬂgumm ﬂmvnsaummmf«mauwmq mmfauumﬂmﬂgummummmﬂmmqmm”mm ATUSNTINNIT
mfmmumummu@Wﬂﬂmvmmmimwmmemumwﬂiﬂmmmmmwu LLWQ@QN@@UUEU‘]]‘U@QU?‘HV] &1neu aanel
Anrin udaauiinyivess s lull 2559 Lummﬂ@‘m@uumﬂmﬂgummma‘mq@mﬂmLﬂu@mqmmmm
10. MSUS:IDUAUIDLYDVAIUNSSUNISASIDEDU

ﬂmvnﬁumimfmmuvl,mﬂivmumﬂuL°ummiﬂgummmswmmumﬂuﬂ 2558 Vl\iﬂmv Iﬂ?;ILLG‘F;IULVlEIUﬂUﬂ{]UE]ﬁJﬂQ

m"’ﬂﬁ‘ﬁ‘ﬂﬂﬁi‘ﬁli"ﬁ@ﬂ‘uLL@“’LL“L&'J‘]J{]Uﬁl‘Vl@ Eﬁ\‘mﬂﬂﬁi‘ﬂi“”mu‘WU'ﬂ GLHV]ﬁQﬂ{]‘LIMLL@’] mfm_lL°]Jmmuw»wmvmiummm%@uvlm

Aiun9 Wl 2558 Nﬁflﬁm’&'ﬁlmﬁ@@\‘iﬂ‘l.lﬂ{]ﬂ[ﬂi“ll‘ﬂ\‘iﬁmvﬂﬁuﬂﬁiﬁlm@@ﬂuLL@J@?WEIQ’]HN@?W?‘]J{]Uﬁ]ﬂﬁu ﬁ‘QNVI\‘i“IJ'FJL’&uﬂ b
Iuﬂmwmiumimwwmmmm\mumiﬂi”mmm"miumimww

Iﬁﬁl?ﬂ‘i‘ﬂi‘uﬂ 2558 ADZNITNNITATIAARLTNANTILIN ﬂmvmiumimmmﬂmﬂguwmwmmgum‘imimmumu
‘]Jﬁ‘“’mwﬂ%‘i"] Aueaaanig N@'ﬂ‘]_l’i_lﬂ_lﬂl AT EJ’]F;IG]‘J']@@@‘LII]’]EIIH ALAITNTDLADL Nﬁ"J’]NL‘ﬂu@'&i“’ LAAIANLTIUALIN
naaldmeann Taonuiilsala [ﬂi"m’&‘ﬂ‘iﬂﬁ mw@ﬂmmmnm@wm ﬂmvﬂiwmimm@mummum qummwumma:mu
muﬂmmﬂmmwmumumm@im @ﬂ@ﬂ@@ﬂﬂuuﬂmiﬁ’mumﬂjLLZ\]“’M@ﬂﬂ’]?UﬂﬁWﬁUﬁ"ﬂQV}Qiﬂ ﬂ"l‘iUﬁ‘ﬂ'ﬁ‘iﬂQ'ﬁNLﬂﬂﬂLL@”ﬁ‘“’UU
ﬂ’]iﬂ'&ﬂﬂNﬂﬁﬂl‘LANﬂi”@VIﬁN@ LM‘N’]"’@NLWEI\‘IW@ mimmmumﬂuumml,ﬂu@m” ﬂﬁ"m_lﬂ@Nﬂi“’UQ‘L&ﬂ’]iﬂ{]U[ﬁN’m%N
mmmm Lmummwmuﬂ’]a‘mq%@ummmﬂ@mﬂummﬁ’m\mummmu mrﬂm@uumimnummmsﬂgummﬂmﬂmm
ﬁl’]Mﬂ{]‘mﬂﬂLL@”ﬂ{]Lﬂm%WLﬂﬂQﬂl@ﬂiﬂﬂﬂ’NL‘MQJ’]""&N @ﬂﬁﬂ@@x’]ﬂ‘ﬂﬂ’]ﬁ‘ﬂﬂLuuﬁi‘ﬂ@luﬁ@@uu

TuwuAENITUNITATIAADL

—
'EWQ@JJ/*YM.
(W9@THAN ga7eUNe)
3281UNITUNNTAIIAFDL

eutlsrdant 2558



S1YVIUYOVANUENSSUNISANQDUIINU

mm:nywmﬂﬁuﬁiqﬁ%mmxmmmm'ﬁmuLmu Us2neusinnssNNIIBILTENAUIU 3 Vi u’f‘v'amuau‘llﬂmm@v
vAnInouiNeafuAmeuunu uaznatlsyTamizganssunnsii3e nssunnInsaaey nasuNNIAnLzERER dszpruduiing
UTUN3 NIINNNIFAANT fauﬂﬁumsmauﬂm@ﬂuwmmvﬂﬁummmmm@mwmﬂuﬂgumms@mﬂmﬂmwm Tneili
Ui dededurenddn uasuaninuriduiiiendes uazsienusenmznssunisiimm

Tl 2568 AmuznsINNsANMRLUNUEINTT TN 1 mqm@ﬂ{]uwmmwwmwLL@ Ao wFURRTaLTiAMENITNNNT
fnvua Inanssunisen Iﬂ@uLmuvmvnu”l,mmmuﬂivmuLW@WMimwmmummm@umemmummmi TnenBauineudndas
Feanniagnanms oo lunqugsiaiieniu ummm"[m uazsTAYaAMANnINdRnNsIAIAaa luTA Ry
mumwmamwmﬂmmamLuuqmmmumwLL@‘vmivum‘wmwmummammmmvmwma s lfAnunsfanson
mvmmmmmmummmmmimmmﬂmﬂmmmwmmmmummauLLavmmiﬂgummﬂumﬂ uwazliseunasie
ATUZNITNNNTLITEN

qu’mﬂmtﬂﬁwﬂ’]i‘ﬁlﬂﬁmuuﬂu
CDwed.  fom
’ _—t

WA 1eue T
U9LAIUNITUNITANRDLILN

P o o o
131 walles Tweand arn (HU1d)

95



926

S1YVLIUYDVWEDUUTYBSUDUNYIQ

—r - o

IHUOOOWGOKUUO\)USUH wiiDos wsand o1na (UKBU)

dmidnldmsaaseusunisRusonectisim wilas Insdnd dadn avnm) uaziEdndes FatlsznaudasLuans
FIUENIRUIIN 1 Tud 31 #1497A3 2558 sunlsmnenuiinaiason mmemirﬂ@ﬁmmmmwﬂmmawmw
BAZILNTZUA R UARTIN mmuﬂmummummnu 99NN ummmmmﬂu‘ﬂﬂmﬂmwmwmmutmvumammam@uj
LL@JL@mm@mmunﬁmumwmmmﬂmmw wallad Twaand anrim (g Aaeigunis
ﬂ3’\USUNOUOUUO\)NUSK’ISC\O\)U“’\SI\)U

Nmmﬂ,ﬂumummauiummmmLL@”mammumummumaﬂuimﬂmmmmwwmimwmmﬁmmimmm
mqmmuum@uwmmummﬂumﬁmumumﬂ‘lummmmswqwmqmmLﬂum@lummsmmmmmmuwﬂmmmn
mﬂ,mw@mmmmmmm%mamﬂuma‘vmmmvl,mwvmmmnmamsmmm@mwmm
ﬂD’]USUWQUOUUO\)NaaUUﬂJU

dmidniufFuinsenlunisuansnnaiiusiesunisRusinanainuanismsiageyaesdny eI NER N
ASINABLATNNIAIFIUNTAE LT T mmuumlumwmﬂgummm@mmmmmﬁmmim FaNDN e uNBLA U TR
mqw@mwa‘lﬁimmmLm@mu@mmummummwummuﬂﬁﬂmnmnmmwammmmmram@@aqaumumavzﬁmm
iz

mimq@mmfmmmﬂmﬁmimafmmuLwaiﬁ"l,mmmmnﬁ’]umsmuummmmnummmuu@vmﬂﬂmmmfam
Tusunsdu Qﬁmimm@mwm@nhmu@ﬁnumﬂwu%@wmuumm unmmiﬂmwmmmmmnmmmmmm
mmmm@mqqm@umumiumﬂmmwmfm‘muvlum zifinannismasnvizadaianain ‘Luma‘ﬂmuumwmmmﬂmq
mmuummwmimwmimmumﬂuwmmmfaqnum@fmmmvmimLmumummu‘immmmmwmmmmmi
AR0ANULLARNNIATINELTINNN L ANF LA 1NNI0] LLMNMmemmﬂsmﬂ’iuﬂqa‘l,mqmqwmumﬂa‘mmm
299n17A90ANNe TWBIRANIS ﬂwamm@@umummiﬂumummmmvammu‘iﬂmﬂmiumwmmm'ﬂmLL@”
mqmmmmmmmmmﬂummmawmummmmm‘uu‘imﬂmmmi suTansssifunininauesnns Gulagsy

°m'wLmmmwmnammmaunmwwwm”lmmwmw'aLL@ wanzanie 1 un e sugnsaLiuseadimdn
ﬂD’\UlKU

Frwddindn qummummuuumwmvmmu U AU 31 $197AN 2558 NANNIANTTLLALNTZLARUAARIWEL
ﬂ@ummmmmnwﬂmmw whle s ‘E‘Wﬁ‘mnz{ A (WY1 LAzL3EEeY uaziannzaealden wWilas Tweend e
(WUT) Tmﬂgﬂmmmwmﬂumaxmmymummgfmmimﬂmumqmmu

1874 AURDFITINTS
Jaauiinydiuaynm wanziio 4523

1310 d11Inanu 82 A
NPANN : 19 NUATWUE 2559

eutlsrdant 2558



VYUNSIVU

usun walides Twsand 91ria (UKBu) na:usungoy
LUIIFQVTIUNISIDU

fu 3un 31 sudAU 2558 .
(M0 W

SUN TN JUREEmEER e

wumg 31 BuaiAd 2558 31 Bu0iau 2557 31 Gua0Au 2558 31 RUaiA 2557

funinil

Funinivgu o

uaAuas mEfoEura 7 15,967,450 33,256,012 15,011,952 26,540,104
ﬁumqu 'F-:m ¢} 8 48,252 425 17,772,815 5,024,789 15,067,829
m'li';u vif :qmlﬁviiu g 208,201,581 333978314 231,201,291 258,254,525
fufwmande i 150,361,582 135,281,235 151,361,582 124,760,213
Aumiwdpuiiondu 10,225,656 28,679,784 4,664,524 5,188,694
ERNT TR T TR ) 524,098,694 548,968,220 407,264,138 429,811,365
dunTndhimpaTon

Gurhamnmsitinedulsgi 1 28,500,060 26,082,734 16,099,060 13,381,734
idunauluuSindos 12 - - 552,007,896 554,377,520
afaniSuninditonts aaju 13 108,270,118 109,161,500 - -
fiau owmsnazqlng 14 1496664344 1,533,378,191 169,686,925 130,826,303
funimin b8 W lund i 15 15,543,775 16,395,692 15,543,775 16,395,692
funingliflidnu 1,940,238 1.813,084 485,686 -
dundwdniiiiuWsensdmind 25 . 2,547,584 - 1,892,223
dulssfusaiiu 15,633,526 17,471,623 15,633,526 17,471,623
Auninilinmguiiouiu 16 17,149,292 24,657,490 10,667,787 10,969,712
samdunindlimgmidon 1684,001,353  1,731,807,898 780,127 655 745,314,807
saduming 2208,100047 2280776118 LI87.391.793  1,175,126,172

- ] 4 a o
wu ILIl'I'I'I‘]‘I.J'J SNouam I'I'il«l'l.[l.ﬂ UTTUHUANDAIUNTFAUY

a e =l I'e o o o
131 Wil Tweand anfia Wy

97



USUNn wiides lwsdand 91fa (UKTBU) la:uSUngoy

vuIFEQLYIENTSIDU (CiD)
tu Sun 31 su>1AU 2558

JUMIIEAEIN

[m.i'm: Um)

JUNTIEHIRINETINTT

MU 3D FMIAN 2558 3L RUEN 2557 31 BUTAN 2558 31 TU0IAN 2557

wildmaza s ey

-ty -
WU
17y ﬁEm soEfuRInToIIuNITIIY 17
Wniflnafunedwmil o 18

wilfuszozorinnnnl$uTnsaedani

- daiidaimuadiazninlun il 19
l;'l-l |ru:|.l'i SOOI MmN 11"|'l.lll I'J-ﬁl.l

druinatmuadazne il 20

witAume R dqg ey

- drumidaimundazn o i)
fiudBussvzduenionsi lifiodosi 21
niian lddate
wildunpuidoudu
somitamapo
it hipuioy
i RS R AT AR TS T

- qiswndauiidadmuagiszns il 20
ﬂ'“ﬂ-ﬁﬂﬂuﬁ'ﬂ.fﬂﬁlhﬁ SHTIV0AWINATY 22
wit unifidu 8z edaiiys 25
witdin'hi Hiudouay
s ivapaidon

e
FINHwau

o 4 -
MM |'] SNHUIUn I'ii-il'l.l!lﬂ\.l i WHUIMBIIUNITIUY

98  saauiszant 2558

0,032 065 - 60032 065 =
197,276,553 231,073,263 179,025 504 187,640,514
- 0,351,917 - 60,35 917
135,852,234 10,529,576 1706800, 000 -
- 0018 -
35,790,414 |65 856,133 300, (00, ) 1 220, 0000, 00
6,912,553 9959674 6,912,553 9059 674
16,214,363 11,507,457 12,764,660 8,164,858
452, TTR, 382 589,734,038 305,775,087 386,196,963
631,233,875 HEl,462,270 65,120,000
52473000 50,440,619 4B BRY 56T 47,324,084
3,956,561 - 1,956,561 -
1,389,150 1,323,000 2 =
G6ED052, 586 732215889 117,966 428 47,324,054
1.141.830,968 1,321,959.927 423,741,515 433,521,047




USUNn walides Iwsand 91na (UKIBU) a:uSUngoy

ouIEQLYIWENSIDU (CiD)
tu Sun 31 sud1AU 2558

EENL T T
Uy
NuAnzioy
Wumulny 300,000,000 Yu yoAn{uns | um
nuesninniwinesrzduyniud
ey 300,000,000 U yasniuag 1 um
dannfuyain{ur iy
firlsarzeny
inaasuda - drnsmngiuin
dahildiams
pafilsznoubuvosdnmvesddofu
drueaiouuaaiing
davvosdiidn1ddei Liisnneauny
L GE R TTIT
TIMA IO DOV
yomildusd o e

- L] -*
" IJ'II'.Fl'I'I'i]lJ senovaumaimilud i iiswosumaiu

(VU U

UM AUNTIEMRIENoNS
Mudngg 31 EUTIAN 2558 31 EU0IAN 2557 31 BUIIAN 2558 31 BUIIAM 2557
300,000,000 300,000,000 300,000,000 300,000,000
RICIRELTRN ] R, (OB, (RCH RIVIRCUIRLCLH 00000000
317618090 317618050 JIT.618.000 17618090
23 14,342,600 10,705,908 14,342,600 10,705,908
276,288, 103 218,011,605 LR ) 90,511,091
(51,030,280) (75,067,008) A6 B0, T4 22,770,036
R57.21R.513 T71.268,595 TH3.650,278 741,605,125
200,050,566 187,547,506 - -
1,066,269,079 958,816,191 763,650,278 741,605,125
22000, 100,047 2280, 776,118 1,187.391,793 1175126172

w
-

11

fe A co e e o
131 Wil Tweand anfia (v

99



uSun wsIdus wsdand 9110 (UKTBU) na:uSengoy
vuritlsyanuiGaias
drsuldugadun 31 SudnAu 2558

(a0 1)

UM AN TeN T
LFTRIVATTS) 2558 2557 2558 2357

finlauan ;
'I'I[I1.'ﬁ
R L RES LG ER T ELLRE 1,295,384,142 1.316,625.960 1S, 118891 1.303.355,982
TwlEnnnrvin il - Gudwinniudeiih 1506, 6012, 44H) 197,514,472 -
E] 'IH’].;I‘JJI.I

i lddnh 7,931,700 7,650,000 3,264,000 3,264,000

nomiui 493,654 623,984 250,884 R18919

futlunniy i : 15,875,644 6,803,847

'i'lvU'l'ﬁﬂ'll 1LE1D, 43 11.192,637 19,612,950 13,235,684
SRR L] 1,514,221 939 1,733,607 053 1,157,122.399 1327481 432
Ailvem
ihnlll‘ll wnineuing kST 014 1,050,353 204 T43,916,080 W1 Y92TAT2
g lunse 182,351,691 211,545,014 1 74.389.066 202418332
A lFdwlumsuins 184,148,857 163,979,430 134,965,628 114,078,123
il 1,283,497.562 I 465 977648 | 158,270,774 218,424,427
ilsnnunilEawmamsiumnzald s wmide1d 230,724,427 267,629 405 98,451,625 109,057,105
alEi iy (48.941,141) (57,333,849) (5.921.881) (B.877.276)
flsnoun il awndiivg 141,783 286 10,295,556 R0 744 100,179,729
AT 23 (15,151,261) {17,678,013) (17,195,599) (17.78K,695)
fiThaamiduil 163,632,025 192,617,543 72,733 845 £2.301 034
ﬁﬂwmquu.'lﬂlniﬂi.u:
Twnisfine Tgaiuin lud e Inifaviagu Tunonds
annaquainmmbznunanminassmmaihefui n (3,772 865) - {3,406,775) -
1in: Hansenuvean iiu1d 23 681,355 - 6%1,355 .
tmL1|i1=numimh.|n'1u|ﬁuqu TWNIAT AR ¥ 30,045,910 . 0459140 =
¥Rl HARGNUT04N EA Te 2 (6.00%,182) - 16,0619, 182) -
mwniiiez ligniuin Tudnwoaiy I Sowanu lumonds -

sl 1A 20,94521% - 21,311,308 -
il mqun.'lﬂlniﬂﬂ.ulim-fuﬂ 20,845,218 - 21,311,308
il naquniand s aud mdwil 184,577,243 192,617,543 94,045,153 £2.391.034

4 £
sy senouaunisduiud i avesaumsduil

100  seeulszantl 2558



USUNn walides Iwsand 91na (UKIBU) a:uSUngoy

vurialszaanuiGaiass (cia)
drsuldugadun 31 SudnAu 2558

mniailuils
driinluwesimjuwe i

dniiiluvesdid n e lulld nosnugnosfimdos
nembsihiilwwmpudaades
dmflifhuvesdfofuveauiin

dwifliBuvosdiidn W8 & hiddnnenumgreaiimdes

u . o &
m"h PH‘I-}I‘II'I'II'I‘I'H LR

i'ldiiiuveadefuveaitma

- | - P
HUTHIY iznouaunti La}'l.l}ﬁ“ R LTLRTRRTIE R UL FT R R ERT]

LLETR LG

(30 U

AW wnmduinmsfions
Pkl ! FAMY aa?
136,958, 143 164,218,275 T2.733.845 H2.391.034
26,673,882 28.399,268
163 632025 192,617 543
157,049.9]% 164214275 04 043,153 52,391,034
26,627,325 28,399,268
184 577243 192,617,543
[hdf 55 .24 0.27

ae oA o o o
131 walles Tweand arn (HU1d)

101



AL R | WO R0 LR RIC LN LUERRL TR I L R R i) L O (U I [T LU g WL [LLLE LT
(37 A 1] (19 R = * . - *
) - 2 . {EAr el THPHAE i
A TL - LLLT i) - L LLLL Tl - -
fhreLyrsl ST sinertiyl SILHIR SILe'el 06 TIEEET
EICEMTGE LSS BLLIART RILWE D LERAL L AES6"HAT' L)
FOOTEOTRI PECRTL R EFIFRaLl CrIssegl
(LTRSS U LEE LR SEEEATLLL ARIHY LT 6L ) AHHY LEF L&) WOALL'TT SOEFIFRIT Bl E0L01 Gl R LIT LLLULLIELE
B9 0EH RLPE LR SHEEATILL ARAHF L6 L A LEF L) HOMLLTT S IIRIT RO S0LY0] PRI LIE AWHY XN TN
{5 19n1'3) (K51l
- - (Css'ell'F) ey
A THH R T ] (LU R * & LU iRl ]
Ty LOBED LESRD
Gl ol A il
TPELIw 6l RO 6T FLTRITER FLTRITFOL
HiwreE R piiaTiy ] (300 Fe Lo LRy gL UFH LR LD WOLLC PR TRELL LY DGR WLl Lo LU LL
njsanh ORMLALTI0L lLLTLEGR nfiepfrosnipren  npeedinlingg [ SEUMBML AL b atitulbun e et g jiwolt ey
TURALY nlsie wee gy i unee LT T ook LU LB LLUULS EYnLLEY PUFIFL B umnpnkinugnh
fLL i) g mee nee ALALLULLE rlusipiimie o (e
niiranncp nliweme nuspiepnis Ly
ApLOHEARALU AR 2L
WUsLAL IR ERnL Y
PLLER LA
(LR T

.“.__.n.w_:._...-._-....::ﬂ:-._._.:._.:._ Uthil UL L L n__.r-_.__: mi

LT B Y mih U LRSI L
AUULALILE GR

srlu e e g g e pai EaEHngEnL

42 bevtnn ik auien Bune e o gingu
LB IT] FIR AL IR ID LA E]
i rL..n:_.El,-_._z_._.H_._.w_
(g s ea gl ey
g punpnlvoney
gty
RFET NULLUIE | g 1 OuMi ueun

LEST HULLAR L WL MY UM

E_u.__.-.w. tilrn.

AL UL AL EEL gL N R R

152 b ovie Bun e g
i H.Gl\#*r& rwﬁw—._h.m._._-l e 1 -.F_. r—!._.-P
RLABHAAL)

wlus "l._—._.._-._.-_ F___E_I.ru.m-..—.-#

__..H.am CLUMLPWIERERNADGILUULRMEZLUEH

EE_.H_.._.."_M-.:E-_#E"W_._._._._._I:ﬁ:ﬂ_
__.___E.____.___._E.m_._Eum___._._.____.__...__.um_:__..:..._..
[t ine pote Ea g iiindial Reg Ly

LG T MR LA | |RE A (R R

8GSZ MULCNS LE UNCLENEONSULE
nYeuMacRNCRABNIINRENISLUALEINA
BERUASN:EI (NALYIM) LULE LUDSM| SBAISM UASN

311l 2558

o,

LI Ey

102



frEeLungto _._.-.__..n:_ neen ﬁ._._.wu £ _.:r:.:.._.nn—._.m_._:z_, fmn

vz 103

Sehar

Tweend

re

a e oA
VTBN WILHET

BLTOSEDL FOL Y O FOL B0E" Y FIBTEYFE D0 THE 'Y OBIEI9°LIE (O D0 00E BS5T nMULLNE 1§ ..m_.wm i apieaR
5 * . IT690EY'E) Te9'0E'c - . (€2 bvnwre) punnBumsroc gy
ELLILY) T PRLALRARZD L LUND|
LUV = = WO OO°T L) - = - {67 bwmm) m BUEHA[LAE
£E17SH0th RLLGLOL REL'9E0 L SCEROOTL - & - [AMEHLEMLLY m._.,.._-__..ﬁ::."_.:...r Ly
ML LI RILYLOTT RTL'9ENEL WZESILT) - = - 13133 :wtﬂﬁﬁmtim_:m—ﬁ:n—.rr_
SFREELTL . . SPR'CELTL s . [LREMLEE| LY
S0 I+l QENNLLIT QEO'OLLTT 16071 1£°046 S06S0L 0] 060°Ie°LIE (W0 DR 00 E REST MLLN | ﬂ_._h. m aiiEuson
ST IEL QENOLLIE QEO'OLL T Lol | E€7Th SO ENL 0] Oa0°RI9°LIE (MO (08 Lasl MULLHE [E E_..h " _omz_.-.:.ﬂn_w
= = - iZssall'F) Levnll'y - - (6T BmLinit) _._z.::.#.._:.. wraLLp -__.E
LELARK] FI] BOILAL RIESE] LIG]
(000°000'5 1) - - 000000°5 1) - - - . ALBRHI[LL
FEO IBETE - = FEO"16E°TE = - - [ULLHL LR “..E:.“.s:_—:_ RE| LY
160°FIT LD DEODLL'TT DEODLL'TT GO'GETLT DSEIRSY D608 LIE (W00 DOE LSST MULLUI | WHE M 0Diituion
:w:mm_un nrep  alookronnepeon MELLULEHELULLS LLUMBY| |t e st e g LR uuft ST S .
net ngnouzLuen nitnuiney LOTLLRES QTG TAY e u_..__._w_znm__._r
MLL :.m _._n.._.:cw:_._._._rs_. L] LY MUZLLLY
njiapitanncptanignavaiute
LLUBUSLMBIHEILLUNE

CWLIL -aE[in)

8GSC NuLCNg LE c:ncm:mmnmzrm
(ev) ::oczoop:nmom:__sam:_mrcocm__:9
RCRUASN: el (neLin) ouLe mccmz._ SBAISM uAsN



uSun wsIdus wsand 911ia (UKTBU) na:uSengoy
vuns:idiovuda
drsuldugadun 31 SudnAu 2558

(WU 1)

UM U ENNT
2358 2557 2538 2557
WU ANTA AT
i lsiaun 1%1,783 286 110,195,556 89,929,744 100,179,729
ywmmlivnrznuoeai lsnsuntidluumsa iy G
PINRONTINA TN
fudous s wRi o 100,134,513 94,083,460 12,940,758 11499934
i it madns ql.ul.;;u'#u 4,603,420 1702417 5.069,177 1,299,507
dndnniomil i - 232,378 - 132378
alfuaadudinavBaduyad g e 1850 ( nfuioms ) 3,022,780 (485.240) 3572853 1207.286)
pduTmsiAuszsssnnannliulnsaafnil (4,197,332) - (4,197,332)
ananu (') sinmliinasudmamin (4%, 339) all {4% 310} a1
wianu ('l spmsdanded il fudpsemannsgynaal 1303,425) 66,832 (303,425) 06,532
Algswnalss Tonlscusoiweaming 6,781.39] 7.599.528 6,209,343 6,854,614
w119 wnsaldeunlas luyad wesiuamusng
i liiinaued (125.029) {28,151} 23,194 {23, 166)
dlinnninniwdunmuiangm (520,035) (422,403 (209,325} (81,347)
W (e nndasmannlaouiiashifadets 1010510 i136,598) 508897 406,360
i i s Rotn reoaiivamu lunTimdoeodid - - 2,369,624 595,094
iuilunniu - - (15,875 fd4) ih,%03 247)
annifloiy 1493 653} (615,124) {250,584) (K12579)
Al ¥ wnenidy 46,462,010 35,009,187 6,807,050 7,265,363
ilsnnmsd v mdsunanEnalaudunding
unewilAuduiiuan FAE, 110,097 167,303 (4% 10, 495, 700 119,853,746
fumdnddiuan (i) oang
gy uazgawiien 30,040,514 (44,516,408) 21,841,199 (42,560,043}
Auiimamin (19.054,789) 10,243,266 (30,125 884) 4,308,241
ﬂuni’nﬁuquﬁuuﬁu 174005, 783 19,124,652 {924,172 (9% 450}
Aumiwd livguidody 16722 8,786,607 581,178 725,324
WiANR TR (aRY)
Wi R oz o (25.896,657)  (24,788,190) (0.236280)  (25.951,460)
wild uuquﬁuuﬂu 5 0H17, 594 (396, 207) 4,001,188 (91,273)
dnmmlizTonlrzemaveiminau (8,521,875} (6,111.430) (5.050,315) (3.476,260)
witdu himpuisouin 66,150 63.000
AUTATINRENT TUA U 1Y 339,329,100 329,708,461 £5, 181 604 49,1549, 7549
i 1d (19,554 57%) (16,014,103} (19,752,063 (15,475,194)
CIM ARG TN IuA T 319,774,222 313,6%4,355 65,420,631 33,724,595

P y < -
L IHI'IIIH]‘.IJ'J SNOUIUNTIEY Iﬂl-l RIFRIATER R B TR TR TRT]

104  s1eeulsyant 2558



uSUNn waides Twsdand 91ia (UKIBU) Na:uSEngoy
vuns:idvuga (o)
drsuldugadun 31 sudonAu 2558

(110 1)

JUNTIANTIN AU TR
2358 2557 2358 2557

nIsimuTALInRan TNy
Aud s iiin ez nle fudu i (2,717.326) (5,854, 234) (2,717.326) (5,884 234)
1w el suzdunrinan TS sy . - - {12,700 WK1}
FwbrzAuie i snzduniian i daiu - - - 25,0001 KN
uaamungm (i) anag (29,834,547) (17,322,260 10,319,17) (14,963316)
oiiu aanu luuS oo - - - (3,000010)
[ENE T RTIT I'JlF;mlu'uuq'lﬁ:':'m'ruﬂu CRITATIT]

ﬁ&'m'lﬁl.ﬁuf;'i i T AT - G499 9910 - -
rauilumnin - - 15,675,644 6803847
GumainamnEdmmiedanlnlmammz gl 162,700 20,658 162,704 2 H5E
inon munzqilnaal (23,729,163) (13,553,367 (19,769,127} (10,866912)
Foodanhiminditomanmu (448,353) -
Ab ﬂlﬂﬂfu 493,653 667,107 230,584 BT0.857
duaagniam 1910 fanssnaangu (35.673.027)  (34.886,106) 4,321,955 (14.533.070)
nzHativaRa AN uEanG
ﬂuﬁ‘ﬂmzu:ﬂ"mmrrnrﬂu nsduiudu (anna) 80,032,005 (60, 428,007) 60,032 04 (55,739,260)
i miumm‘nnﬁ'rmzurﬁ'u windems oot 20,000,000 58,000,000 20,000,000 55,000,000
ssAududiussasduainfens e rdoadu (20,000,000) (70,004,000 120,000,000 (70,000,000}
fugBussoedumniemsithidostossuibudu (onan (130,567,332) 43946005 (900000000 120,000,000
Frzmuiifuszoznnnes i lasaand (56,154,585) (23,179,607 (56,154,585) (23,179,607)
UARTUO NGO SUS 0 I 0D TN 13 91,626,254 13,775,914 £5,000,000 -
Fsfuciudius oz e nao i i (1158309910 (119,105.299) (2. E40,000) (13,160,290)
Srsmumnilfunwld oy nEu i26,01%) {152,201} -
Wnriiaofmindaang (B718.427) {35.232.327) - -
Guilumai (72,000,000 {15,000,000) (72,000,000 {15.000,000)
dauthumaidw it 'lﬁﬁ'!n"i'iﬁﬁﬁmmﬁm|quuﬂ.|'i|"::-'mrinn 15,128,355) (2,196, 153] . -
annidinin (44,725,798} 157.336,923) (5.317.247) {9,1086,691 )
CuragnelEThufonssndanitiu (281,189.557)  (266,908.508) (§1.779,738) {8,165,848)
fumanaznumsfouiiduaaiuii oany) ik (17,288,62) 11,599,744 (11,528,152} 11,025,677
fdumanaET s L eeduil 33,256,012 21,356,268 26,540,104 15514427
EITE I B AR T AT N TE PR L i 15,967,250 33,256,012 15011952 26,540,104

- \ - - d’
Hu 1LII'I-'Iﬁ'IJ'.| ENBUIUNTII I'I-Ilﬂ'l-l MIUWUHITBIIUNTTIIN

a e =l I'e o o o
131 Wil Tweand anfia Wy

105



uSun wsIdus wsand 911ia (UKTBU) na:uSengoy
KUNgIKQUS:NaULUNISIDUSOU
drsuldugadun 31 SudnAu 2558

o Hoyastah

uSiin o Tiadind ia o) euiima) dusdimmnvediadnesigiinn iz
Tno VETnaTi viidlod fydu umlnoa §1d Faihaisimieansdovsadaluilszmanoily
Aieulng griemdnvosuiimaienssinuazas mmihosdnsuanited wadeuiinofusz
Yimivdouazszuudiseniy nanduaidaqnadanazand mngsy i'imjm:ﬁ'iﬂﬂﬂmﬁummq
uidnaegi 2 wiidiedimay weonTiled 2 ouuaiuniund nvremuesvou adszn

NFANHUWIUAT

2. INMIEMIEAN Uy

L]

e o4 o B e -
'".|nT'il-luuﬁlﬂﬁ'i'lﬂiﬂ'"-H-I'm‘iﬂ1uﬂ1'ﬁ51ﬁ-l“-l'ﬂ'lﬂﬂ'lilﬁld fdmualu WIETIWUUATE TR Y

]

wa. 2547 Taouaassions luvaumsiuadadmualulsemansuianngsimishaciui

28 Mooy 2554 sonamun e lunsz iy gan iy W, 2543

amiduniiua i Tnodtluaumiaduaiuiudina Milunansaunguune saumsdunin

mdanguulasmaunsEauniun e ol
Ll "I' b L -{ g 13 L} A L
aumstui Idiaiin Taolfinasinnmuauiuaee Tddlanoiluadabu o Tnnensig
22 st lumsiaihamstusu

- ﬂp - L li: ™ - - - L4 - o L
n) d‘l.lﬂ'l"il«!'ld‘i']llu.lﬁﬂﬁﬂ'I‘IJ“IH!J'T‘]HJUH'I'SN“‘IIEHHEH‘H Withes T‘i"l".iﬂﬂ'ff PINA (WHITY)

A - W - T A W e W N L R | -
{'H-i'?lﬂ11 [l.ll.'n‘.lf‘l']'l “UTHNY) LAZUTHNORN (HIA0 l'l]lllil'lf‘l'l'i “UTHNADH™) ﬂdmﬂ.h]“

Gaasiilu onsriouns
Uinn (e ey ey lazine 'umn'liﬁm'fn
2558 2337
(Tonnz) (foung)
L uSim vSifod Tow vermmoneud  dnniondod Wi Tne 100 104
A Auaialssnianasm

2. uEnm Builiin niv dina s i mdanuumao viag Tno Th 76
3. U5 AR f B dia wiia Tl masumanmu Ino &0 80

(RUTE “uTam T U Wi (o TS wdniiufioms)

fma™

106  s1eeutlsyant 2558



B
a3

- -1 L - 4 = - ¥ C = - L - -

v wEnassioiiinaauguimnsind laaumieuiimdes Id winuiimaiiang 1Wiuniel
[ - 4 » o - 5

d Imdelupansunmuvestiomandn Tdasu nazauniolddmmlumsdamsnanisui

W
danansznuadiiivdnydoi nowduraneuimuiu1a

a&e - & & g - & e od saw ag
fl) 1|11’“"‘]“1I].llrﬁ”“‘]ﬂ-lusu“ﬂﬂﬂ”'11']l.ll.l“ﬂ"]Iiﬂ“-Hll“1'“~1“31””411“11]“”3“““1”51“1“1“

]
Ll n

MFATURNUT ENGooIUD MRV T Augamsn Ui indeniv
& & i [P w & ] T - o
0 wmsuveauianoes lavaiivu Taoldu TovematgdndnganeRonuiuve s

- o e i el ™ o
1) seamad Iz IRuTENauazuTENoes Tenmasniaiunimszdiag ldgnaaeenoin

;
AUNEANT I

n)  davpadian I Aiden hifidweaugu fe Saud lsvSenaquuazdunindgnivas
L i i d i - i i - L
viamgoodui hiladluveiima uazuaaatlusonauendionnludruvesin lindo

wanuTmazd e ey luaaagizmaiui
vitmaimhaumaiuamizioms Tasuaaaiuamuluviiimdasauissnmu

MATFIHNMIT BN

]
- L3

g snumemsdu il eiinatafu iy i legiunasfesinadafuluouanil
TwazBuARail

N anmsgHmITeamEn G eisel Tl Toq i

v Tiunasg wnmsssemmemsSusiuinlgs @il 2557 nasaiulliioon Tavann
FnFmiy§ Fannadaiulddmsvsovszoznn iy inGulumondaui 1 unaaw 2558 el fiia
nasg MR amEiudina 1 iiunmlinlmdeialiidude Wideniiuiondy
mmig N iussnd s Tned o lwgpdumadiulgadeoi masiidmt ms
Anuuazn inumlfiamemaigEaud [Hnasgm mainnasgumsneaumumaauang 1
nfeUfiai hifinanssnuativansdiadesumaiuvoasiimg et lsian masg mns

o -l': L] L | l= L L '* s l'!'
nomumIEuana nddnamiuinalAoolamdnmsddgFaansoanl dd
wnaIgumiind adui 19 (5nlya 2557) Ges wadlszlowive sninam

wasgwatulimlgaidmualifemsdesiuinonmsdlsnagunnmalizanamsaunin
- L i LA - 4 d L3 el -
adamans Ussiudoiui lun lsviapudiaed sduluvazinasgwaivdseygmhifemsden

- P v o d A - of

FuiTwmsdmnaniui lui lsnanu wieludm lsnapuniaai ey wianessiud ludr lsnangui 16
L3 s il J ek 3 - -:I' J . C=Th L] - 1'

wwiguatuliudgsaanan iiiranssnuaeaun mRuinieannuiEnanezuT anoesiugiwns

Mlsnaunnmslssnunsammanadinmaaddszdusoiui lum lsnapaidiaed wuegudi
na

a e =l I'e o o o
131 Wil Tweand anfia Wy

107



108

l.l'lﬂ‘l!'l“ﬂ]‘.l'l'lﬂd'l‘l-ﬁl"lﬂﬂ"l‘lﬁu ﬂﬁl.lﬁ 10 I.?HQ JUMIEUTIN

RSN oMMt uR 10 Amuandninastifotuns faiaunisGusm Taoldm
ey nfydmivaumaiurui@uimuanglunasgumniy® afui 27 304
AUNIFIUSINAL UM IR AN 1!lﬂ‘i!‘ll.lﬂﬁﬂﬁ'lﬂﬁ.ﬂunﬂﬁﬂ'riﬁflﬂl‘ilﬁll‘]ﬁ‘l.lﬂliﬂﬂ“ﬁﬂlﬁ]
faaquilénnemanuquniels ndnite moldinasgwniuiidamuezdohaunuguinsihl
a8 winaufiang 18 5unTelidn 1@ do lusanouimuvasfanisiidh T amu tazauaunsold
s lunisdamsiangsuitdaransznudes waniusaneumuiin 1 Sadhausziidaduns
Sovfumoand TumssenidosTaosuntoondiitanilafinm nsnlaounlasfidwaiidwalithouins
doaldqaviitivatannTumamumouihsimanazys dndesiideaiugu luismsiidh laa

win hinazedaninsimlalungquisnisinimbaunisiusanha
mandaounlamdnmsii lulinanisnudsiumituuoiinaas uiindon
NATFIUMITIENUMANSEY 2TuR 121503 maillamedeyamoiuendddoluiamsau

w A 5 .

ll'Ii‘-I‘i!'Iuﬂﬁl.lﬁﬁ'mI-IF’II.'a'Elwlﬂ'I'Il.ﬂ'FIIH[HTEII‘!Iﬂﬁlﬁll'ﬁlmﬁllHTI-I1ﬁlﬂﬂﬁlﬂdﬁﬂﬂﬁ1ﬂﬂ?ﬁﬂﬁﬂu 1550013
] ] = " PP B o

e usimian udnemsiil assaannzds waspuniuiitd ddsanssmmumsitude

JUNTHINYDILTEN DT INTDY
# A4 ¥
MIATFIUMITTIHIUMEINSEY 21707 13 503 myiayamgAns s

L3 "l A L - " - ‘1. ﬂ. L L3 i
nas R lU mERI IR UM iayangassssiasma amedeyaiinenums Yayan
-y ¥ - - 3 -y -y s Hﬂ :1
gAsIIH nAIRE MnRInsABYIRYaR WA sSMveIduniwdvT onil v laadodmuavenaigui
fardeanu  Rimswdosiayadginssniumudnnisveanasguniuiluas 145nlRouiui

- A =
audu Tl lunsiudransznuemmadunasgmn

wasgmiil hitiransznuedatluaszdiigassumsduusniiing uazusinen
U NASE UMMM N ERuR ez inalnulvew e

Tusgwiaililegiiu amimdmind Idlszmalfnasgmsnsmmamsiuninlinlgs alfink

L L - o, L3 o L 4 - W - L ﬂ“.
2558) uazaiu Tl swfamnlfidmaind Swouvawntiu Falisadanulddmivaumstuid

e -: = o --1 L) L ¥ -
5EI'lITEH.i‘..’l'.'Iﬂ"I'lJm%ﬂliuiuﬂ?ﬂﬂﬁl'ﬁl““ 1 UNIIAL 2559 l.l'Iﬂ'r!'!']1-Iﬂ"l!'i'lﬂl'I‘LITI'I-‘iﬂ']ilwl‘llﬂﬂﬂﬂ"l']‘].'ﬁﬂ'llﬂ"l:l
[ -] - JJ ﬂ‘ Wl ﬂi L} o L3 R ¥

PudganFedaliivwme o ufioniunaigunasoaumuamaiuisniadssma
fhnFwsveaSivadainnasgumsnenumansduninifnljaaeain i susaunljia

& ol ae W Nl W & A & A @ - e
matigaaana e udranssnoadal umsgd mgasmmahniainamigie

eutlsrdant 2558



4.1

4.2

4.3

L

Wlnnomaiingiidey
miiuiiwlanazmilyow
sl

Va1

yldnnmsnodudiiviideyiimanazuiimden 14 Tounnudsaazraaumuiiiniodiaves
At wesdum inuddonds swldmmsvionsaagamamsmlalududui Taolis

milyaduiy dAmFuaudi Iddaummamminduaand
s ldnnmzue i

mwldnnmsueithiufileudimdos 14 Taunnudsaazraaeumuilinioddguesn iy
Wwesdum biiudgends s wldvmmaune s mdaiudniiusmivye ilwasnsdiudan
i I Taeda Twi@ 1 ro- swldnnmaneiihueaanmusn luludhdududTaolisy

= ioA [ o 1
AMYAAUANE ILTEA T AT e Ui
swldmuims /5w ldnamssudiimdmuman
. (1) - - ] - o
swldmuimaiuidie IdhiuinaudTaoitenandaiuad G e

- @ - = - o o
swldnmmasuiimdanmanteddue Wamesnamvesnunndaadvnnmaliziivves

AN

ApniieT
aondusudediusel@nunusiasfalaiiilafadasmanoumuiinteis
(Tutlunaiy

Guilusaduiedhs o dileuTimaiiont lumsuiiuihmo
Aurauaz s emaioumiduag

L4

AuaanazToMIfmIm 1T uaa vt duaanaziudinsung azduamuszszauiidanin

i & - - i - L - L3 - J W E R w
Adoagd FanaimuadwiumeTuszezom bibu 3 demivon i hones hiidesd nalumadn g
Hunamuinin

duaau lumieasuiaasmuyaigasiss msnlaeunladuyadigiss e snisanpuiuin
TudamveairlsnTovianu yoadginiinveamiasamui nausnyan iduninggniveamio

amu

a e =l I'e o o o
131 Wil Tweand anfia Wy

109



110

4.4

4.5

4.6

4.7

3
gawilimIn

-' i ] - = g = | A -i'
anuiimsfiuaaayanmudaugaiigniies 145 vSimanasuidndeoiufindudentiaade
a oA o o o - ol o 4 & o
srgyd miusnnanu lanliznamemnaiunnmanuauangomil bila aTaema llwnsanan

szaumsaimsiudunazmsins oyl
aufInaman

dumduiapluazdufazninedanaasyaiimunamu @uitdinou - sondeu) wiayamignd
:1 [ i : i - i [ - J
IR unddimlassdnd nasHamudnanlizneuddouiagau niaomozi e

Tumsuan

- =y [ e, i ] o i -n-: Lol i H ¥
FagAunaaayai A Aidhneu-aandeu) nioyamgnine ldTundwasalangdind

unzvzdoiudmniiwesuumsnanienn 14
Auamuszazam
uaapu luuiEndesindgaieg MaumsTuRmEIINE TAIan M I NI

A e = [ = ' ] = ey [ ] L | )
RN IMUILEUAINY HAANTEHINTANOUIMUENTN A5 URUYamA Ve A Iua Ny wqn
uiinludueadlsuismanu

&t

o anITHNINdNoN 1T dM

vhinanazuiimdeotiuiinyadii uusnvasadaniumindiontsasu s mudswdunu
MM HEa iy viimanazuiimooovziuiineda i uninditeniaamudaos
WnAnfounmazmmazd nitonsdoot @i

AudsuTImend N Tunindiamsaaqudnounnsinmu Tasisiduas amweigns 1
Use Towsi Tandszana 209 dndensmmwosedaniiminditonaamuameglumsdnoumams
Antivay
viinauasuiimtesiuimasasn i nondui I ugminnmsinnhe fugadmmiyies

- " ol - - o atdl "
funindludmveait lsnFovmgu lunaiaanonaedaniuminditemnauoany iy

eutlsrdant 2558



4.8

oty ¢ -
nAau B"Iﬂ'l':ﬂuzq'ljﬂ'lm HAZANToNI A

fauuaamammunmialng omsuazgUnsalieaayamausinmuindndonsimazay uaz

v i =
ANHBMIABER B IT NI NG (H710)

viimniuiingamiGusaveaiau lusimmu o Suit lddunindu wdsmniuuHimadahiiingg
- Aa e [ » = = & o A& a i Aa PR -2 T

1.!'I'ﬁ IHT IR ﬁuﬂﬂtlﬂ'l']‘iﬂ l'.lﬂ'lj'iﬂlll'lﬁ'lﬂ IBTTEUASUHANTNAUAING T 1.'|-l'l'|ﬂ'|'l'lﬁ1.'|f'll.l TAHUTHNA

falilnslszdunmidudandniunfiagy dedildsimmuied o Juduseuszozia

TWNUANAHIINYARATITUBE 32T 1)
viimaiufindumeduianinnisinmiiaudsdo i

& | & P B S i > A

- unimatiuinTmmmiyivesaummuuinmanm lnilui lsvapuiismTeouiay
W ) W m = ] = 1 =
SuginouazanTuly® “dannfwpuonnsisnmae Tuduvesdtoqu etdlsinm mn

el = - = e = 0 - ¥
NAUUUAOUMTATINDAAINDENUTHNA 1%31 I fj MINaAH[ 41“ aruund ﬁ"| 11 Wi ﬂ“1ﬂ‘]“ “.ﬁ'] mau
o - -

el FJ L L] - J A - i ] =

e mmsaa wiissgniuiithis w18 linui eouimoasadsiu i 149wiinen
ué

- uiimaduinma iy Fueaiduiianamnmsisim i ludwvesi lsuTananu adisls

da & ol - ™ W i = i

A winianianelinsdnaniaumeeiiiseanife aiyd “dnaiuuainnsaim
H'q- 1 ¥ 4' - L = B 1&
fidu agludvasdionu dufasasnnnsisnmboiszgnivilun lsvanuiaadeiu

» Ay v ] L [ = = o oy -
1'I.ITI'TI.I'.'II..E'I"I‘I.!Jlﬂuﬂﬂﬁﬂ{lﬂiﬂﬂﬂﬂ-ﬂlﬁuﬂf SHTUINUUIINNTIATINTRAL

Audensimveseimsnazgunsaidnounnimuvesduning Taoisiduns wmmeigms I
se Toni Tamlszanadail

pmauazdlivlyaems 5-27 1l
Tsalvlih 10,20,25 1l
1ATB3dNT s-18 1l
onsni Taaam 5 1
AinsnuARad waziniea lFdninm 3,5 0
oINS 5 1

AudeuTnImeglumsfnausansd i

hifimsAadud@ausimdmiviau dnnlfiinljaidurazaussninnegiin

a e =l I'e o o o
131 Wil Tweand anfia Wy

111



112

4.9

4.10

4.11

uiimanasuiimdooiagomsian o1ms wazgunsal sonnmiy® ieinnhuiunininiennd
vl ld 5l TowmdiFansughn luawnaninmis 1duTamsdmboeduning sumsuadilivie
wiaquenmsd i v ludmvosin ladenauiouiinanosuiindevingoms
funiniiunanvimio®

Funindhifidau
dunindhifldaunanadausnmuinmdadinnihoazauiaziidomsdood ez o (i) woa
Funindiv

virmauazyiindasdad nhedunind hindmusdiszuuaaeaegms ks TomhFam g o
vosdumiwiin nasesilssiiunsdesmvasiumindgandidelivedd nduminiviuians deo
A1 uTimauazuiimdassznuniuszaznamsdad inionariinsdad nnhovaafunind i

daudanamndutiuedinies mwad wieiujdua 9o lud e livievianu

2 i s " B
dumind hitidaauniiognis bilsz Tenisinaiiaai

g bhlsz Toand

anting 10 1l

=

NPT E TN LIRS 5
SwMsgInenuyRnanIonansiineIte i

- :I -:I [ - o = o :Iu:l 3 - e -
1,]ﬂﬂ'lfl'l'l'iEIﬂ‘ﬁlI'I"I'ﬂ'lll"ll'.l'ilit]ﬂ‘l'l-ll"&i]']ﬂllﬂﬂ HUI00 YAADWTONInIanuo e Iwn I uguuTen ningn

uiimanuguhitesiiuTaomansafamaday viaagmoldmsaruguidoaiuining

-l!.‘ ’a "] -l'; g il g L] "t-"lﬂl- o
uanainu 'lJﬂ!"It‘IH?Eﬂ'ﬂf'I'I!"I'IlﬂI.I'.'Iﬁﬂ-]i‘IHLI-!H!J'IIIT']I.FHG'I.]i'Hﬂi'}I.Ill.ﬂﬁuﬂﬂﬂ'ﬂl.lﬂ“‘ﬁﬂﬂﬂiﬁllﬂﬂl‘.l
E=] J & W R 1 - 1 Ea ) ¥, L3
'I"lHP'i"H'r'I"-i‘EFﬂHé'BH‘IHﬂ11.1'1HEI\"I'E"I'Iﬂf.IUHlﬁuﬂ“#ﬁm'ﬁyﬂﬂ“?'ﬂﬂ"l E'I.I'J'H'I'Jﬁ'lﬂm ﬂ'i"illTTI'iH?E‘r

wiinaueausinaiddnm lumsmauruazaiugumidutivanuupauiim-
GO AT R ]

dyanshaunsaiinudvaazransuimuosn i wesdune 18 Tou WiAudisdeiv
dygpshmaiiu dgyuinaGuasiuindunoihoihoudoyesgas suvesfunindinmie
yamiligiugnivesi nouduiidosdwaudgauinddyaslnezimnd mssamiuamdayy
whina s ememsiiueziuiindhunilauszezon dunendiviweziuiinludveailinia
VIMUANDABIGYBIT YT 1Y Tun i hnawdyguahins uesAns udenin MABADIYN 13 19

ITuuBIFUNI NI

eutlsrdant 2558



4.12

4.13

4.14

i e ol = i o
gy uaniau e1m13 uazginaaiianmisezransuumuvesn g wesdauTug lildTou
Thiudundedludygundwiivan funuduiteanudgguanduiuauiuiiniua 4o T

avnam lsnianauanitiduasmasaniguaadyo i
Aunnmalszma

- - - - - = -
yiimanaaumiiuiazaumsdunmzimsiluagadum Sailuenadui 1 luns
AUTINTYeIUTINg Sonsa g vedudasfensismegluaumsiusSayaidvanadui 14

#
Tunisduiuaveamaznns iy

IJ L] r ¥ o - ﬂ. - ﬂl "y -
swnsiiiuasmadszmmalasanuduym Taolddas wann)dou m Sufifas s duning
s ok -l A - i A -~ - -
uazwiimuidludiivaeg luapaduasmalzmaldnlaasuihuiuumiaslfiasmannlnoy o

FUFUIDUTEOLIATT 0N
o - - = i ay
ilsuaznanuinianinmaniaounlaaludasuannlaow Idswedlumsdnusamsdniivan

mIdoamuaIFunI N

NATUAUIOUIZOZIATI09 T UTENMuAzYTEndesIz i imnlsziiumsdeoiean@u emisiay
alnsalvasuimanazuiindoominidotaFhFuninddnanondasdi vimauazuiindan
- L] ., i A L] L | o ] ] .I ¥ L] L3 )
Juivmuuinmisdesiwiioyamiminaiie: Tasuiuvesdunindiyaswnwaimmiyive
- A - - i [ - ) ar - - -

funiniiu naiyad mawdes Wit aedgassanindugulumsvevesduningnie
yamnmi lgauminsudwasn laszgaind

- oa N T = 1 [ o - Y.
'LlTH“"'l||ﬂ5“11|“ﬂﬂﬂ‘|1311]i51ﬂl'l']"]'ﬂ.l'li"]u"ﬂ-|ﬂﬂ-ﬁﬁiﬂﬂﬂ11““1““?]1“'113“531”“1]“ '-'_lﬂl.'gut'llﬂ']'ﬂl“

i o - ' v [ = = ' 1
faudalFitmsdsin hoinas IdTuindnifuguonmsdsam i T ludmvoadaotu wanu
ninmsdeoinziud Tudmvesdtou hivu Tnhdnafugueinmsismfimeduin1

paszTomiwinam

warlssTowiscazduvesminay

= Ll b

viinanazusimdoosudiiudon md Tuda nazGumumunaspalseiudnuilud1$iwie

AN

d owr ]
wilszTovunaieene Ve INIENI N
Tasanisaumniv

- - i L3 - - L] ¥ L L I’-’ ; =] n.’ J
vitna viimden nasminamvesuiunauasuiinden I wiuindineaud noaduiniu ¥
noauszlszneudoduiminaui ez mmaziduiviimanazuiimdeos waumuliiluswReu
Aunindvasnaamudsaaduadnldunoansindunindvaasimanazuiindon Guiiuiimaag

yiindans weumunaaudisasdnsFmivinilua o uilinasons

a e =l a I'e o o o
131 Wil Tweand anfia (v

113



114

4.15

4.16

Trsanasatlsz Towiwasoonvina

= o - - -l i i A

UTﬁ'ﬂ"tllE'IE‘LI*ILImlEI[Iﬁﬂ'I'I:ﬁ'IH':'|'1Jml'Hﬂl'ﬂl'l'lﬁﬂ-ﬁ‘luelﬁunﬂﬁnﬂuluuﬂﬂn'ﬂnﬂlm'luﬂ;]'lrm"lu
- = e oo A v om [ 3 o o

HI44TU ‘H*I'LF'i‘Hﬂ"l||f'l:'Lﬁll'II'IllEIl'.lflﬂ']'ll*luﬂfﬂITUHQﬂﬂ'nlﬂu.Iﬂfqﬂ15Hﬂﬂ5:TU‘f““ﬁQBﬂﬂﬂ1ﬂﬁ1u

GRLEATALMTTRERYT]

vitmauazuTimdsodumiiauaiu Iasamasmlsz lemivdaoenvinauvesmina Ina 1433
Ananudasmiaoiidiznmnis 13 (Projected Unit Credit Method) Taufiioawmiydass 144 n1a

Usziiuniegnmiudanaanmdnatiamaniilszdude

pam ladaviapuanmisdssnumsaumdnadameanitsziuio dmiuTasamsnayss Tond

w -
wiseannnauvoaninauefuiui uim lsnaguiaed iy
Xa
dszinumaniiau

- % - r -' = - 4. W -’i
wiimanasuiimdesesiuindsznamsmildu 1 haiySdemssyniudadunamonmgmsal
il . : g g s o "
Tuoaa lanatund vazinmuilu il ldseudaniveuuTimauazuTimoeoezdoninonny
] a ﬂ" LY ; Ll o) Lo ) L] " L
wsugne ldiadaanaoanasgniuniu nasuiananazyiimsasennindsanuyammssgni

& § oA

v ldedininyeio

mudla

aiwau ladszneumomiaau Iddegiunez b asemiaaiyl

miduldifagiiv

o o d LU | ad aty a P ] W e 8 L | =] ur
'IﬂHT'i“'IHﬂE'IISH“Hﬂll!!“ﬂﬂﬂml&u.l#ﬂ“ﬁiIl.lﬂ'l"lll'ﬁ"l‘l.l'.‘l‘l.l‘l"lﬂ'lﬁ'.'l'i'i]ﬁ'i]"l!'J“_Iﬁﬂ'!JH‘LI.'iﬂd’il.l'll'ﬁlﬂ‘ilﬂ’l'l-mfl-l'.i!

Taosmomo i lamandanwmdnmasiindmualungrnenidons

muduldsemsdnind

e i

vinnauasU EngesiuRnmEEY IR em Aty e ImauanmarIng 173sn e mnuiy e
- w W o' i - - ', ¥ :
guninduazniidu o fudusouszoznanenuiugumivasduninduaznil duiinodoniy

P el - o PR
Taol¥dasmaninatenuly o Sudvsovszoznaisivny

& o i 3k oA a  ar ol i A W -
1.I'i'hﬁ'1"|IIt‘l:'iJ'iH'Il[.lE]E.F‘iLI111'N111-II'I'['HH'I.-I.H‘EHtl'l'iﬂﬁll’:u‘ﬁ‘l'EHF-ItlllﬂI}'H'1ﬂ:‘-'J'H‘i'1']'I'lﬂtl~llﬂﬂﬂ'l}.l'll]I"r

" . I
51003 nasudFunindmiidu1dsonsdainddmiveanandadinanildinnil sauia

"
-

pavianumamiibe i 181 uinumiinnuthhl1ddeudaniiuTimavazyiimdens i

& - - - ¥ ¢ [ A woa -
i lsmanmi luowaaifvaneiiss19ds: Tominnnauandagans i ldinmBuaseavianu

miamanda hi'ld i

eutlsrdant 2558



4.17

uiunanazuiindeovenunouyai i miyivesduningniidu Idsendndyty niusou
szoznmnuauuazehmavaayadauniaFanan minbanuiieh ddeudhaniinEim
ﬂ:'lﬁ'ﬁﬁ'l'li'ﬂ'Mn'lﬁlﬁumuﬁﬂn'1'j1i'tﬁu'n%'ﬂﬁn'Ti'.rL‘-’iu'lﬁ'it'rn'1'5ﬁ'ﬁﬁtﬁ'ﬁqmmﬁ?ﬂmnhu:J 14
Ass Tond

= e R " - -5 - o - &® - L3 H ] a ﬂ.‘ = ;
viinauazuiEndavestiuiinmic ldsemsdatyFTasase Tl dadwvesddofuminmifihavu

d % dw e .
inoatasiuaensi IdiuinTaoasahldd e sdaniu
M3 IAYRIGASTIN
oo - - " et - w oA - . ]
yamigAss sy wneia imimate: 1dfunnanmsnedunindnadlunmizdasimiaToy
- 4 ™ [ ¥ [ | = v A4 .
witduhidou Tnoromsasnaitlunensimaiu luanimlndszuhaddounzdun (55wl
- I:I..l' 3 . -~ ¥ .ﬂ’ d‘d " L4 r
ama) w i Tayad uiimanazuiindesldnnuauedovie luamaiian madealuns dayad
= o e A P w '
gasisuvaaduninduasuiidudanasgumsienunansiduiinodeadmuaidosiayan
] Adn e e ' A - L udaiw
aoyamgasisn  ondulunsdin hiteamnidonmadesd miuduninonTenidunianyug
@ofuniahisunsomsanauedonoluamaiiflenmadas 18 viinauazusindeses)szim
o - = [ | o 1 - =
yofwgassiuTaoldmatdamslisduyedisanzouiuedazaounsal tazwoeulddoyon
- e el -y - e o o ] -3
anindana ldnnedeanuduniniwiewlidunieriayamgasinniu iuniqa

w ] W
aduduvaayaniginssuit ¥ iayadmazdamoyadginssuusaduninduasn iduluaunsiu

mispenilummizdualszamueatayainiun ¥ lunmsSayadgasisy aail
sgdu 1 dayaninnausdensvaadunindvioniidustwdniuluamaiilanmades

& A H " - ’-. [
swiu2  Vdeyaduimunsodunaldusadunindnianiiadu lidnadudayanasanio

naden
s W AN 1 - s Y o &
szau 3 lddeyain himnnsadanald i deyamoadunizuaiuluennaniemalsznuin

nniudusauszeznanoay viimaazuiimdaselsaiuauduiulums Tousomsszndin
i L i e . m ol § PR o i
dAUTuYB YA IgATT TN MIuTuminduasnildunnesg o UTUIDUTTOZOI0ITIIMNLN

] - L] -l‘l
Jayaaganisuaniiadulizd

a e =l a I'e o o o
131 Wil Tweand anfia (v

115



116

L

i P ar ol
miligooitiannzlszmnumIimaliginmag

Tunsdaiiaunisduannnasgums soaumansdu deuinsiuiludadl¥qaoitdazns
A e P = w T o
1]3El.l'I'Ellﬂ"l:‘!11|l‘3EJHHH'II]H.I.HIIHHHHIHHEJ I‘I'I‘ﬂ‘::ﬂE'IH'I‘IH'Dlli'lﬁI"I1‘]1]‘!Eﬂ1mﬂ13ﬂ¢ﬂﬂ11ilﬁiﬂﬁﬂﬁﬂﬂﬂ

¥ o m o oW - = Am o .
'i‘iEl-ﬂ'I‘I-I"J‘I-IN'I-I'ﬂl|ﬂ’FH:t'I-H‘I.Iﬂ'I'iﬂ-'l-lIIﬂ:ﬁﬂ‘\}ﬂ];llﬂ'I'lI.I.'HFI\!1Hllll]ﬂl'llﬂlﬂ'l:ﬂﬂﬂiﬂﬂ'l'iﬂu HATRIAYHRGTI0Y

W
Gr e

uanaa hlnndnuimlszinums 13 msldgaoiiianaznmalszinumsndaniiaai
AudenHTITEsgUveIgIMH

. | - w - ay w a ate
Tummlszinunndowiiaadoezgaueganil thouimsiuiludas1dqaciiiinlunmlsznwns

J 1 -~ ; -:r ¥ - A A Gl = .u"
pavIauimaTesnavunngnriindas e Tasiidabalisaumainaniudulueia ogvemi

§ o »
fnsanazannzmsugnofiuodluvuziu iy
#idu oxmsuazgUnsninazangonsIm

Tunsdmusudensimveseimsuazgnie fhovdmsindudesimalszmueignis i
i .
sz Teninazyamnamdodiodn]fauueeinisuazginia uazdomunauoignis hise Towni

] = i = d1 - J
nazsyamnamae lmimnimsnasunlaanaiu

- e 1 e okt o ol ot i = -
UItNAnazuTHNGBENARINARIVDINAUAI0T IR T Fasmind Tl Tadszdiu Taedilsziv
L2l f | 4 d - L 1 @
imaass lavlasnivumonimaeaa Famsdsziiugamdinandesodonsdsznuninia

1izn13

wenoniithouimssuiludesaeumumisdeoavasiiau emsuazgdnsel luudazyranamaz

ifinnaguaInmdesamnmayasiaadine lAfuAudinwamanningdvesdunindgiu
P & = PR | @ - i i =5

TumsiithoFwsiniludedldqaoiiiinnnedoaiumimanaaiae ldoazi 19 lunnnad

- - w v e

MuNHEBANUAUNTHOTY

fimTnamilGuldsemdaind

viimanazuiindeoezufRunindmtu 1sonsdaiyFdmiunaunndedons i 1inn i
wazvanumantiii lld#dedinuilu b dseudhanidnGimaezid lsmamitlusunaios
'naﬁtw'liﬂi:'iwﬂmnnn:mmi’ué’*mi111mwm-quu Tunmsiithouimssniudeanlsznumst
vitmanasiudiaudunindniiau 1@ sensdadyfiluiwounile Taofinsandadnoudls

o=t -J i Rl i i
NHATENA IR0 ll'ﬁ'hvl o '!ﬂﬂ11-l AR NI

eutlsrdant 2558



fi.

o e LT o
aolszlomind wenninauveswinaumuinsanssadsz oy

. = 3 &
widuamTasamssnalss Toniwdeanvinauvasminaudsnaduaniundnadiamaas

W ook W & W 2 i ™ . a P -
ﬂﬁﬁn“nﬂ ’-'N#EI#'E.'II'I.HH'I.IEIETI.Il.lﬂ]'I'l-ln'H"l111|‘I111J‘I£1.I'I'[I.Iﬂ'|3‘l.l'u ITU BATINADA OATTNTTUUIUIRD Y

Tuawnn daswsue nazdaimsanuaasludnouming Hudu

smsgshofuRomsRAnoaiy

i L= - L ¥ o= Ead -:: Lo L] d. dI -t - I 1
Tuszwiadl uiimanazuisnoeoiiion B nandin WIunanTi Mheadeanu 5 1n TIGInNIAANaIg

i Tlaudau lumanisfuazinusimufanasfussninusimanaznamsiinodesfuaniu

s e nnlnagsie Taoeunsoaql 148 il

AUNTIIVT I

AU

(mu: S

wlmnomaimussm

2558

AlFiwlunisuing 1

) T )

AIHOEGINN UL HNL N
(Faoaninaunsdusmuda)

wldd .
aonidisiy -
&

Fndui .

3 i o
Ald e lunmsuing =

i
s e i [T

ywlfvinnvoiazuinng 3
AunuuEnT |
a1 lgd o lunsun 13
arlFn i lumsEns 20

A
RO -

2357

2558

2557

sy

ERTRCATTE TN
danfouny 8.5 fndl
swnAnRnITIIRa e

ERTRCAITE TN

IMINOUREITIAIARA
FRLIRLR ﬁl'l.uly'l
SR

ERTACRITE TN
dns1ionas 6.5 wall

a e =l a I'e o o o
13 wWale s weand anie (ui)

117



L] B - J .:I = L -:I L o =
goanaf 19 s Ui imanas iimsninordeaiu w Yuil 31 Sunn 2558 o 2557 s wnzeua

(W WU

AnEEeE ARG
338 2337 2338 2357
Sorskuasaoniit - fenusfiduatoat
aoufinf - Ramsilidedoaiu onnes 9
usingon . . . 12
viimiidoadeaiu @nasumsiaiu 819 170 519 170
swgniinisf - fennsfiierdest 819 170 819 282
amuiia - Ransihiiordoaiiv onnoos 9)
virmilidordeaiu dinrsunsiwiu) 553 434 496 389
Tgaviiou - Remsfimeatoai 553 434 496 389
3 iuqnuﬁnﬁﬁum:quﬂﬂ u - femsfinedoadu 1372 604 1,315 671
ol dd a dd i
i - s itidiorfoatiu onnamg 15)
usiingon - - 3,462 .
sundwiinmad - Ranriifetioaiu - - 3462 -
Wil - Asmaiiiodaaiu onnoog 18)
uitim iy 4 - . .
uitindey . : | .
wiimiio ey Gnasumasmig 187 158 158 1640
sl - fenfimotai 191 186 159 160
s miinfuasdmilay - fannfifvrdosiu 191 186 3621 160

Guffuszozdunindsmsiidodnaiy

soansfaveaiudiuszodussniauding uazensiinordeafu o Tuil 31 Funaw 2558 naz
- = i el et [N .J

2557 uagmmaiou lnaveaiiu JuuAana il oD oAR

(e Muuam)

WMTANT I UM IR TE R I

voAnANAE paananfio
= o P e
Az o il i anal w Uil

- ¥ ™~ o . = - i i =
U uui:u:ﬁuﬂﬂnlnmlmﬁﬁ’mnu n’.lll.lﬁl.lmlf 31 Bwamnu 2557 =N '.I‘M‘.IJ 1:"]]4.1] 31 wUAM 2558

it wiidlod umlilaon ooy e nrsumataniu - 20,000 {20,000}

118 sievurlsvant 2558



T

15505 - = =

1 L= 4‘ L ‘I L - - ¥ a 1 ]
Tusgniilaugaiui 31 fuann 2558 naz 2557 uiimanazuiimdeoiia 196 onass Tow
winaowiliudnssumsuasduims dsdelli

(WI0: AL

ANIIEAUT I MIEUMWEATNT

2358 2557 2358 2337
ponlz Tomiszozdu 34.5 3.6 24.1 228
uals= Tomindsoanaini 0.8 0.8 0.6 0.5
3 353 324 247 233

GAuaauazsomsioumiduan

(HUI: WULIN)

ENRELEATE RO C aunnEuenEimg

2358 2357 2358 2357
uan 335 350 210 225
furdhinsung 15,632 32,906 14,802 26,315
EH| 15,967 33,256 15,012 26,540

a Fuil 31 Funaw 2558 Gudhnaouniwduazidudhmlssifidnsmanifiodovas 01 89 08 dAel
(2557: So0az 0.3 D4 1.1 Ael)

1
HUIUETINIm

= ] ;Iw . L. u-' - -
Auaapulumdamulunsmudansinswii Tayamdoyangiss sy Tusedudui 2 Fatluns

A - - - - - a. i -
Todoyaouiiannsndan TdvesdunindnTennidu lidwziludoyanms miomdon

yamgassnmesduamulumizsamudina ldnnyamaunindgnive anieaauinlizma

TavuFanndanmingianiinednu

a e =l a I'e o o o
13 wWale s weand anie (ui)

119



w v
o

3
9. gowHNTIAMNZgNHHOY

O k)

JUMHINTIN WMIRuRWEAING
2558 2357 2358 2531
- o ol b I

mqwﬁ-mﬁlaﬁm'h riufda nwad e
e lafad e 778 170 774 82
fafse

aiifiu 3 ion 41 a 41 -
SR - fensiineWoadu (mnoom 6) 819 170 819 282
uupﬂ'.inal"uﬂ"u'a'm?uﬁﬁaﬁ'muni'l::
a lufad st iae 184,614 212,533 121,781 141,724
Az

it 3 Aou 78,659 98,344 75,927 95,811

3 - 610w 14,417 10,700 14,328 10,700

6- 120U 18,419 2,115 18,419 2,115

W |2 ey 4,887 4,769 4623 4,040
Fu 300,990 328,461 235,078 254,390
fn: Auflowiioados ) (7,370) (5,827) (7,107) (5,087)
munui‘r mffs - Romai iderfest, qni 293,626 322,634 2797 249,243
annilmaff - gauifmingmns
unuffnﬂﬁ't . qnnﬂn‘unuumu 19,4359 17,154 19,439 17,154
jin: fuioniinadoe: iy (19 450) (17.154) (19,450} (17,154)
nnqnm’f nrife - qﬂnﬁ.mqnunmu. o - - z -

i
gnni‘f Aenmifoadestu onnome &) 553 a4 496 0
anmildy 1379 2,449 . -
Tmgmitieu - qni 1932 2883 496 189
itk i 1A uns 1915 5,291 1915 8291

ngniimsfunsgauiion - g 298,202 333,978 231,201 258,255

120  sreeulsyantl 2558



10.

fhufminaviae

duidniagl
iz
JagAu
Aufiseninmu

Etl]

fufduiagl
nusznihah
JagAu
fufreniamm

it}

JUATEIUTIL

(MU WUm)

TwnmliuaaTiamu
BTN Wiluyarumiie: 185y fufmamae - g
2538 2557 2557 2558 2557
85,681 £9.699 (9,025) (6,050) 76,656 83,649
49,518 29,79% . - 49,518 29,798
24,051 20,223 (169) (122) 23,582 20,101
1306 1,733 = s 1,306 1,733
160,556 141,453 (9,194) (6,172) 151,362 135,281
(M0 Wum)
ARG
Twnrliuaaiamu
AU Willuyargniios Wiy fudnanio - qnd
2558 2557 2557 2358 2357
85,619 78,565 (8.963) (5.437) 76,656 73,128
49,518 29,798 . . 49,518 29,798
24,051 20223 (169) (122) 23,882 20101
1,306 1.733 - 1,306 1.733
160,494 130319 (9,132) (5,559) 151,362 124,760

Gl L | e & a0 ar e e s ﬁ o (11#:!} et
‘I..I!ﬁ‘l-"l']'ldﬂ‘“ﬂ’i‘l..lll 1]11-"1"1llﬂEﬂiﬂﬂﬂﬂﬂﬂuﬂﬂﬂ'ﬁ‘lhuaﬂi'Iﬂ1'l]1.l1]ﬂ~li‘l‘|..l 1AAHA D Hudnn

aninoz 1T uitudmon 3.0 w2557 ndusIens 0.5 Amum) tamzuiima: 3.6 dum

wr W -
2557: nAUTI0M3 0.2 A Tasuasaiiudnimiiavesdunuag

[ w Ry .: - = . # 8 b
W IUN 31 TUITAY 2558 ﬂi'ﬂﬂﬂ‘]iﬂa“ﬁ]ﬂﬂlﬂﬂﬂﬂ]ﬂﬂiﬂﬂ Wartuus Iﬂll HEWHDIDUNDUE 910

- e L] : 3 J J T 3 i - A A .'l
(uirmdev) Madmauyadt 3.2 Sum eanuianaiuTeudmandaiuainiod 4 Trlihng

Auauiddszniandanunnuiimdeodainan awinan T lumumomgliznevaumsiude 12

i F. | W & - Ao W & .
c.[ﬂ{ll.l'JH'E]ﬂ'IE'E'N'FII.'Hi:ﬂ‘Hﬂ'I'ILI‘I'I’I'I‘IJ-.II.J'IE‘E'l'l'l‘lITIHHE'IE'i‘iﬁﬁu'r]'lli‘l'l'!u‘iﬂ'l'ﬂﬁfﬂ‘!

a e =l a I'e o o o
13 wWale s weand anie (ui)

121



122

- o - .
1. awhasnmsniimazandszou

3 didurhnsnms I undaninddnssiudmiududniuiudnanuasmiade

x: [T | e e a g ar &= = e
ﬂTI.J 'IEﬂ"H“BEIﬂ‘Iﬂ EJI‘J..I'I'HTI11I HWINUTHNA 'Il'w'.llﬂ'l.ﬂ‘lﬂﬂ“‘!ﬂllﬂ 11] ITNURA "I'.i.F'ljﬂHli!l'l'I"lEH'lJTHTl“"l

se A ow e A 5 A 4 -
dudhnsnmisveaiingeonaniialain il udssuitenmasrszuiinuion lvyoadgygyiy

fiumnanniundu
-y oy L
12, fuaapluuiimdon

Auamuluvyiimdesawfivaaslvaumsduewmzims Tnazdoadada il

i fWuum
fiuftusaitidin
winm MU onETiEnd dan naiunau M Fuszn il
2358 2357 2338 2357 2338 LY 1338 a237
tYame)  (Foone)
i iidiod Tou
wErnmmm 1R 1060 1,000 10 100 12 3,000 - -
uTwm Builiin niu §iia BOOO00 600,000 76 To MHBATI 3N4T 15576 6504
LT T 0BT § G iR
rhn i Wl Sud
e $1iam 000 5000 80 & 4,000 4,000 . -
T 556,673 550,673 15,876 3, 58
T i witon oo o aiuanm {4665 (2,295
Auanplindindog - qrid SSLE SS1A7R

viunnimjuveauTimges (uTEm Buin 0 §108) nuTEmateeguadu llinlisinaiug
" i - o v » ¥ =

uazraiufudavosSindoodanauiiuinau 30 Annju 1 funaw 2557: 30 Annfu)

o o - a i - A o i - Y

Juil L unann 2559 viina 185y Teudmamsdaiuainiod 19 i milguoiadsenoandin

wInuTim wiifed Taw nevmaronoud i1ia (u3imden) wsmdumicsnuvessiing ianms

vt hithlszangnmuazaaduumiuinisianms TasuTrndesld Taumeduimanidonmua

~ - [} w ] - a1 o
@ Ui 31 Funau 2558 uaz Towminananad i indan Tiunusine

- Ea LS Ll 4 - ﬂ.. | s ﬂ.‘. L3
121 swasiduavesudindoodaiidn IdiFei hisisnneawguiitiassd i

o AT
dadauilialnn Al mummuihniahity
i dnlddeiiidnoe kA biBdwewge  GuTlusedn i 8R
m il nemu s s ooz hnfthwis ezl Al s
2338 387 358 2337 L3358 &7 ekl 2557
(frmmz) Yooz
ufsin Guiliin o duin 24 4 20 147 27 9 5 2

eutlsrdant 2558



- R L] ::d ‘: & & Jd L J
12.2 YoyamunisiuTasalvosuiimdosiind u Iddon lifid nneaougunimssdiny Sailudeya
ApUMsARTIIMIIEN MY

agdswmagiuEnanEu

(MMI0: ATHLIN)

-

uitn auiliin nu dia

2558 2557
Aunindvuiion 99 80
Aunind livyuou 1459 1,542
Wil CATITTTG TI)Y 134 174
m{ﬂ'u"llinquﬁuu 569 683

apdawmsilvmpudinegde

i
(1170 A1)

dmsullaugaiui 31 funny

UTHN DU G R

2558 2557
wld 282 288
fils 12 17
irlsnayuniamTesm 112 17

ajdswmanszumiva

{(Han: AT

im?u?]ﬁuqﬂ%'uﬁ IR ATRRL Y

i - = Gl » _ W
UTHN uuﬂu‘n iy Amna

2358 2557
NFSIAAUTAT NG TUA 11U T 220 221
nsznaduaald il lufenssuaamu (46) (2)
pazuaiduera 14 T lutnssueam e (176) (217
Guaauazswmsifouniiiuaadiuii (aang) qnd (2) 2

151 wWihdlles nedngd andn @wunaw 123



124

[ - e
13, aﬁammmﬂmﬁ&mmmu

wr - - - - l* L 1] -* - l. >
:I.I_ﬂ!"lr"li'l"l.'I.I‘IIELIH;HIEHBH-IH"I31]":111'!!'?“1Ef‘I']!'H-EIT]‘I.IHIE-IH!‘III'II‘.EEIIHIIHQH‘I.N fu '.'I'Hﬁ 31 UM 2558 LAE
W
2557 nana lanai

(MU0 Fiuum)

fiauliieh a3 i T
TINNU
| UNTIAY 2557 86,151 26,305 112,456
31 TUNIEL 2557 86,151 26,305 112,456
Horfi - 448 448
31 AN 2558 86,151 26,753 112,904
Audounmaze
| UNIIAY 2557 . 1,979 1,979
Andonsimdmiud : 1,315 1315
31 BUIAY 2557 - 3,294 3,204
Audousimdmind - 1,340 1,340
31 BUIAY 2558 - 4,634 4,634
yamgnsa MYy
31 BUNAY 2557 86,151 23,011 109,162
31 BUNAY 2558 86,151 22,119 108,270

N . o
yamgAsssuvesedasumindiienisaau u Suil 31 $unaw 2558 naz 2557 uana Tadadl
(MU ATHU)
AWMIEUTIY

2558 2557
nau 106 104

81A17 1A 23 23

yamgAsisnvedadan B mindiomaaanudana rdssiinTaodlisdivimaass il 2558

A TanlfinasiituSoufousmeaadmiuiduias 1 finuaiitAadunudmiuarns i
e = R | i o -

yanw@nssuidamailudoyalussdudui 2 Failuns 1¥doyaduiiannsoduna ldvasduning

Tidnziludoyanansaniomadon

eutlsrdant 2558



_H_.—..m__.uﬁ__._:_.l tunjm -#—.._: _.F_?.w "L —_:m__..._ﬂ._._._..,—__ S —__..._.._.r._._%ﬁ_._.__#n nLe :._._._.-..._..W I'LRYRELT

F——hirﬂnnﬂﬁﬂ:.ﬁ
HEST MULLAL |§

L¥ST MULLIG 1T
plagrusgubiuof
fo5E MULLHE €

Al i e
AULTUHL ML STLE I PLULEIGRIL
MLEHLPLULLAGLILY
L55T MULLIG If

ALILILBE
MLTHLPU AL DT HLPLULEMGRILG
(L TATIT AT :Ew_:__
LEST FELLELIR |
:nu.u_i:.___nﬁ______
el muLLng e
L
(1snm) Lpna|
LILHLEMY [ Ly
:u._.._nﬁ.
LEST MuLLHg 1t
(g Lo |
OLFUHL G | LI
:_..s.__w

LE%T ML |
.__:Ew_:_. L/l

(e
ne1ER (EL .—mn.n:_._E REL _.__—wn. .-__._n._ ._.__ _._.__._L.x.n:_. _._..._.w__..__...—:.__. B m.m: __.—:_._.n:_%ﬁ.w.hn ML Ll w 1"FRb LE8T
T LEE°1] Bz FEH'E LT G106 nEs iy HAERLL HIEET
ALETES BEE B L85 1 (Lo BLEEE Thl'5el THHIOT
9Z6'ror : FIFT £5u'rl Lsg'9l e PEEFO1 FIT'sRT .
5321 - 1615) (Ll 1820°1) * 1#6) . -
BIE . REC 211 (o BE'E ELE'T til 'L -
CRIG0r » L Ll FRL'S1 Lo op So0Ciol 1o0alt "
(TreT) . (i {rze) (B8 (4] . : -
oFlss - 9L T Il 3 T OOTRL .
PRETE » AL LETEN 0z0s | £S5 LOE06 1ZE°IE] -
0 o'l LEEL] FY'L GLi'Ll £HI'ET w1968 £Ir'Lrl alEot| GI0EET
i > ¢ * ’ . d . op0'og
- (1L - L I8 ELE'] THiI'L 0| a1
(Srs'1) - sl HETN] (6Ll ) - 56 - -
GEL'ET At - £49 ST Lit o'l 5% i3
| HE'E trl'E arl'Ll iz TLVLE rRCGEI LITse | TEFI0T
- eEeld - 1< 1L Fee°1l ric't - <
tazL'y) 65E'T) THN tETL) (i (4] z - -
880l FRIFS . Lyl PLS'T o 9% irh ey
PER0LE' Trl 98L% SR 0LE6l LE0EL GOTLEN 1LTror’| g
ML u—h.ﬁm._.._ SHELMIELD _.HuE._._.—_#._.n.nwEu_.:._ _._._.Z.H_IE.E__.F ncan.mE_ ._._.:_.nvw_._.:.m“—_.:_.._: —ﬂ_.—w_u __.H _._r:..v_.-.wﬂ_._.m“:._h._:
HLLMAENLE gt L WNLLULD unngy
L P P L LT
u‘b.sﬂw——.ﬂ.—:m

(RELTLrM "bﬁq.:'

_.._.._..-...M_._.._._.-_.rn

“uE:.ann:wEE :mﬂ. g

wwimy 125

Sehar]

Tweend

re

a e oA
UTEN WILHNET



(sLMgraunaLAtLUn| oS L fanc cagigney spieuniingn fnce wiing vs) se

it LHLMIm __._..F—__.C.._.FE._—.@F..T:_..“E_H COUHMLALE WUHLLU _._._._.-_...ﬂ.:.rﬂ_@:.. L uLnnLy el LEET

PeS'01

FAL'E

L5960 205°11 £ a61°T Fls'y 40T T4 W1'T6

GIROE SOF'E % LIVE YLy L1521 38 o LET'EE 051774

ol 1oL - FEtl rl'El | 00999 SEUL01 .

(§3L1) ol ({1893 9K (ozo'1) - {34] -

P80 - ¥ ] b1 N 809°E 155°F .

0T0°Tnl - 0| LIE'Ll o' Lo6'Iy S0t A

L - {1ea {ZZLh (LK} 1) - -

PoL'E 2 §E £LR #i' 1 1 e £16'E :

HOPSH] - SLS'T IL1'EE Les'rl s 09 S1E5h -

BIROLE 205711 L'l SEE'SL T9L0E 91968 BEGBEL 86100

BHOOE - - - * + = Sr0'og

- e - a4 6 £LEM TLFY .

(5F5°1) - s} {sh L0t} E (56} -

B el - rErF LIK1 1LL Lisk -

WRIIE RO0F'E Lin'l tEn'rl SE0E LLr'LR sl 0% "2

E (BAFEL - I5T - rEn'll PIE'L -

(L9E°T) - ] L frdd) lo6t) (£} £

U PP 1 g6kl W L i ilr -

LPE'RIE 9571 fleT SEO'rl LRI LET'EL BERDE] (it Rre

et PLENEUELLIALILE AWML MLEURLYS] FALUITUN niees| meupl Lugragul tLutaeknLney =u#11._._=m==ﬂ_._
#u:smqw..c:h.nwcw aunLiwn u:_.:mﬂ
nlu E.SEE...EE.::RE?:: frh gL Lnie
..T___?sp____.nm:.m::m

(IRLTURLL S FLb D

CLUBLZLMIAEILLUMNE

[AEHLOLULLITORILY
BEET MULLAG 1%

LSST MULLNE I

gl waubi ol

BEET MULLNG BE

ALILALEY AOLAMLBMALRNZHLPLULLDEILY
[LALERLL _.__.._.._.:.__ﬁ..___ b

LSST MULLAY 1§

ALFUHL BB L UL P EHLPLULETON W
_.._p_...m_.r—_..fw:mﬁ__.v.

LSST MULLUI |

HOZDLU LIOQA 1

REST MULLNG I

LuLLy

{unay ipnop

LA  DLLE

HWEW

LEST MULLNG 1§

_.:::T_._v_u._.n_.

OLPHLBIE  BLIHLS

_._u.m_E.ﬂ.

LSST MULLU |

puaue fnfue

(01) rcupbzRILLULE new vl

311l 2558

o,

LI Ey

126



15.

- o s =t - P o. ol - - =t
vinnauazuiunden ldaa ldimalizduyanigasisuvveanau Taodulszivimonas Tuil 2558
= = L - d L i dq L4 * L ; J ‘*
Taol¥ 5 vumvusmnan yargasssi 1 agad maudand ithidoya Tussdudui 2 ¥
A - & - i &
s Mdoyaduneunsadana ldvesduning hitwziludoyanaasmTomadon
- - ' da [ s e et ' -

WInuTINAuaruTENdesnaaIyai veanautaz gl T RANA 0T IR M YR gnEai

R W w o
uuﬁ al Ui 31 BUIAL 2558 uRg 2557 axludail

(W9 HuUm)

IUMTAUI I UM IAWRMIENINT
2358 2557 2358 2557
NCTIGEE S R IEATH EEN Y 174,519 174,019 33,688 33,688

d i inmsasmiau biewsmiminiunapudsaonas biowseswiduiuea 18

viimaunzuiines 1deaimesiiau @rmln Taalidh ez dalgnadayamignia

L5 - L l‘. - [ 3 L

Vg o Tud 31 Sunw 2558 9100 1,427 A0 (2557: 1,469 A1) (IRMIZvaauT i 2558:
i wr . ™ A o &G 1

128 AU 2557: 94 auum) Pinluwdnninddnlizmmaiudui¥evesuTimauazuTimda i

TS mnEnnT

. e o - A A o i i '
o Ui 31 Funnw 2558 i dglnsalinousihddadudeunnmuanduaia Fauegd yad
pmtigEtewindudonsmazauvosiuninddand niimauiutssnn 83 Sum 2557,
83 A1)

duninonllalslumsaniivam

(W90 ¥iuum)

AUATEHAYT I/ QUM TEURWIEANG

2338 2357
i 13.917 13,917
dnnlfunlgaiian 7897 7,897
msiazanlinljaaims 75,380 75,380
1IN 58,243 58,243
7Y 155,437 155,437
Win: dudousmasey (139,893) (139,041)
dunindin hild 1 undudivam - qnd 15.544 16,396
sndousmitsmeglud e lsuiovmud il 852 857

a e =l a I'e o o o
13 wWale s weand anie (ui)

127



w e - -t & " -
gumanon Il lumsd ntiuamuadu Taun 1au uazoms uiena lAsad ueaTuning

- [ | i = o P | e ]
ﬂw‘lﬂﬁ'l']"'l'wluql’lﬂ"lqﬂ'ﬂﬂ'll.lﬂﬂai U 31 TuAL 2558 Srunnliznm 14 ﬁ"l'l.l‘l.l'l‘l'l (2557: 15 ﬁ"ﬁ.l

& e a v ur T | - 1 -
U l“ﬂlﬁu“ﬂﬂ“Eﬂf}.ﬁ'“_l1£ﬂuj-ﬂﬂu“ulﬁﬂ“ﬂ-ﬁﬂ““‘l TINHFUIATTIHIV UL

16, Bumindhinudomy

[ | = -
milTeGonfu
o o -
Aunindsonatiyy
&
aun

. - i -
i ing hinyuGoudu

17, Audiiuszozduoineaniumsiu

- 4 o -
HUNTUs SO TUNEI UMY
miinlaneia

T

(Wi Wuum)

FUNTTIANT N AUMIRMRNIZNIN TG

2558 2357 2558 2357
2,545 3063 2,182 2,182
5,866 6,709 4,500 4,780
£.738 14,885 1086 4,008

17,149 24,657 10,668 10,970

(H: W)
sasim lsnnmsia

(Fauaziodl) wmsdusaumaiuawisiams

2338 2357

MOR - 1.75 60,000 -

7.75 32 .
60,032 -

- i L N & & ki
NaudwdsnInEMEre Iy indesi sz iu Taomaeatweanau Tia i enis

e o T - -y
uazdnlgnadaveasimauazuiimdssnuiinan unnovglszneuamisiuda 14 uaz 15

L] L :J J -~
nazdudinswmavesuiinanmina i hmmomgdizneuaumatude 1

. -
18, ihwmiimsdasdmiiou

(Hiaw: Wuum)

FUMTAUTIN JWMTFAMRNIET IS

2538 2357 2358 2557

Wwilnasth - Aemsit liiderdoafu 127,229 150,076 112,136 122371
Wit - Aenmsimetoaiu (unome 6) - - 3462

Fmdiau - Aansfiliifondnaiu 6,360 8,405 4,447 6,491
Wwilou - Asmsiiiutoaiu onnong e 191 186 159 160
Wil - Sonindau - 878 - :
w1l 40,723 53,047 36,048 48028
swldfuaraniuazGuiaii 22,774 10,641 22,774 10641
saudminstuasdmiau 197,277 231,073 179,026 187691

128

eutlsrdant 2558




19.

A as 1
HHEHIZOZUTI2I00 'I‘.IIJ'I'I.ITH‘I Qﬂ'i"l AHH

pinmsfiuiimaiaiadssduduiazaondofuussandmiaoniumsdu viieseldduims
wrmaionnzas lunaud lwazdu s amanaiueaiima Tusznda 1 2543 viima
'Iﬁ'ﬁu|munﬁﬁudﬁﬂmiﬁamﬁﬂuﬂxn IGRE équﬂuﬁuﬂﬁﬂn’mmu?ﬁm daIngfifieniioaiy
nsaanu sy nsmlamiifuge mvneszesnanissirend mraadanaanidioues
malfunlfouinuiulunsdeuinaiug donludoungeinou 2543 moduazawnnad
ﬁﬁ"qtﬁwnuﬁ:muﬂuﬁmjﬁm1wnw'§ﬁn=l ezl Fuft 11 Suau 2551 maduazarnaraiidid

= ﬁ - o 4 - B A 1 '
UNENIEY “‘j“ﬂ"-ﬁ VBIUTEHNT THDITINUTENA 151.]5”““1”'.4?}“ 1‘““1“ 1“ Eu'.li]!llﬂu"'iﬁ'iu ﬁ’"-l

i

swasiBoavo i fuszuzonnnsliuTasead1and a Fufl 31 fuainu 2558 nay 2557 5
- P
THnEnIAARIN
(MU W)

FUNTHIUTIN /AU IS

2558 2357
¥
Audiuszozouazaondiof e - 13,137
¥
nsinliznu . 47,215
I3 i
samtiAus == rnnmaliuTnsaad i - 60,352
wr . - 4 o
Wn: wavAnaduatsenoluwial . {B0.352)
o - E
wiivazszimgnmliuInaardani - qns
[ - o -
vnaavnaa muatazne lunial .
- "y - = A
oulvusadudivizozonnamaliuTasaafamillag
- ; - L. |
1. onswaniilo MLR Hazons1ie0as 0.01 Aol
2. uAmMITITEAU
ll i ¥
- luAu e Tasumiunang 30 fuoiou 2545 54 30 oo 2558

- aamily s mdau

- 4 = - o ¥ - L il . -,
i Juii 31 fuan 2558 v5m s sentiadwad sdunduas 1T uiinnad nvssmenidoilus o 1dau

Tudmeam lsviaquuesufimadiau 4.2 dnnnm

a e =l a I'e o o o
13 wWale s weand anie (ui)

129



130

20, GujUNIzuzDININENIIUMIEY

MU W)

- J - - -
DRI Ao JUMTTEUT I JUMTTHUDWIENINTS
duf  (Fevasiioll) QREE =T 2558 2557 2558 2557
L
| MLR-1.25  dvisiuilusimiou Aauail 2558 - 2563 82,160 . 82,160 -
L
2 MLR-125  dFusiuilusiodou Aandil 2556- 2564 684926 790,992 . -
5 767,086 790,992 82,160 -
' i -
vin: dwfidadmuatis s luniiadl (135.852)  (110,53D) (17.040) -
- - i o ]
Audurzozen - gasnnd it s eno il 631.234 680,462 65,120 .

Gudiuizozoimamonfumstiviaaiimg dnlsziuTaomsead ey mmisuaszdnlgnati

- e A -
‘HENU‘E‘H'H“m'll.ll'lﬂﬂ"l'ﬂﬂ“ﬂﬂ151H'Q1J'HTIEJ‘IJQU1I'I':'I|~I'I-.I'1’IJEI 14 00z 15

ﬁuiﬁu::uzu11'tnﬂrrn'|1Tun1Eﬁu'uﬂqu?ﬁ’ndﬂuff"lﬂsxﬁu'inummﬁimmﬂﬁu pmsuazdalgn
i anne T T nnadueauiindesawiind n 1 lunomadsznevsunaidude 14 nosity
dinsumsawiing1n 1 lunnosglszaouaumsiivde 11 s TeuangGonfaadie: 1450
1320 MNN ﬁ’mnﬁmﬂpé pvwnszua Tihuasmssninfuveasiindesiiuiinadeagauiindn

Pumnemglsznousumaiude 12

wonanil Fyaniudiusrozm Baydon linalszmsdnfumsdisdanduimamatune

A ol e om0 ) .
Buq NuTHma uazuiimosoAvnlfiaam
21, Gujiuszuzaduonfiomsihifiuivesi

a Fudl 31 funn 2558 u's'ﬁﬂ-ﬂﬂﬁufj‘rlus:usﬁ”uﬂnﬁinuﬁ"lﬂtﬁm'ﬁ’mﬁu Usnaudoidufiy
'5#n:t"rfuﬁnmﬁﬁﬂ'lu;1]111-14P';"Juimﬁ'ui'm'mﬁu 30 Amm (31 Funaw 2557: 120 Sruum) dadin
aonidioludnsidovas 5.1 dotl BdmuasssAumolumuideu un:u?ﬁ'ﬂ&ﬂuﬁﬁuﬁ?us:u:ﬁmn
uitnuazyanaduiau 02 SrumTeyaniyowinmIafourid o ss funm
(31 BUNAYN 2557; 1.4 S oganizans muiafouniidiuam 459 uum) tﬁuﬁﬁm:uxﬁru

gana ) i s issiun: lilinsanaemiio

eutlsrdant 2558



. ¢
21, mMIT99H ﬂ'.l]'.EET[I‘Ii‘I-[‘IE UZUTIVBINHRITY

o e -4 LY A
FUTUEU A IR IHAL i k1 Tﬂ"ﬁ.’ ZUHENTIVBIWUNITU 'I-‘lﬁ“l?u‘“ﬂl“ﬂ““ MATHILERENTINITY llﬂﬂ-ﬂ.‘lﬁ

Al
(HUIn; WULTN)
NTIAUTI AUNTITUR TR
2558 2357 2558 2557
drnammlszlmiszu=nve s il S0.441 48,052 47324 43,546
ri'mil:i'tli'lufn'ln'r?nu'mqu {
Aurpudm luilagiiu 5,006 5944 4,545 318
ﬁummumﬁu 1775 1,656 1,664 1536
dwitulud lvmnudiaed ody -
i1 waquenmalszinansaumanadiameaiilisdudo
dwiidianamaniionnlasemddinlsznnsmmad (4.300) . (4,326) -
drwiiAnnnmanidounlademmimamaiiv 3,120 - 2043 -
drwdidnnnnmliunlpmmissoum 5,043 E 4,790 -
wlae Towditswlussndndl (8.522) 6,111 (5,050 13,476
dremmlizlvwiszuzoveamiinannl el 52,471 50,441 455 47,324

¥ W J L e J . "
mlswnoiusmls: Tomiszozimvsaminnuind luswmsds hililudwvasd lsnTananu

(e Wum

AINFAUITI AMINNNEATNG
2558 2557 2558 2557
Ay 2,053 1,936 2,053 1,936
mlfFiwlumiviouaemsuins 4,723 5,664 4,156 4918
s ¥y Tuilswiavanu 6,781 7,600 6,209 6,554

vignamanziedasealss Tomiszezorveaminamolu 1 Pemd i mowdszsnu 2.6
Auum

¥ ¥ »
Ui 31 FuAN 2558 sEosnaumaoniaiin lumsnedszrayss Tovdszezorveaminay

oy R o £ -y
wpauTHnauazuIndamlszam 171 Gumstummznoms: 1710

151 wWihdles nednd anfm @unaw 131



132

23,

L] i
aupdAgiidnylumsdssanumsanmanadiamaniilseiudo a1

AU AMSTURNIE AN

2358 2557 2558 2557

(Favazamil)  (Govazantl)  (Javazantl)  (Feunsdeil)
fATIAADA ER 4.4 3l 44
gasmsvuiiudou luowna 5.6 5.5 5.6 55
Fasnmsnldounlasludnaunina

= Sy
(VunuYI ) 1-30 1-25 1-23 =25

o

Al - & s " L L L
waniznuvesmananulnsguuag i nyaeyamilgiuveanzamiunalis Teniszeson
waavinatu a Judl 31 Furing 2558 aql1Ada

(a0: Aum)

AWMU AWMFIRMENINT
dwduis  Anal%  miwduis  pAnal%
gATIAAnR (2.8) 3l (2.6) 29
AT 1111':1'{111'3111501{ 33 (2.9) 30 (2.8)
fanimanldounlasluinauminay
tduﬁui:rqmm (2.2) 4.0 (2.0) 38

A 1 uns Ry 2559 uSEnaSuTeuminauonuTEm wWilos Tey uennaivnous 910A (Uitm
doo) vadwawiina B umnomqsznevaumsiiude 12

#1304A THNL WY

molduniygfiveanng 116 nianses 1wl gaaus inumisus ne we. 2535 uiinadedaess
flsgnsszdilaumila IAilugudisaslidaonifosaz s veai lsamiilszirihindronan
VIRNUASTIONI n‘.ﬁ]ﬂ}iuﬂ*i"nquﬁ"ﬁmi‘:ﬁﬁﬁw'm'ltiﬁaun'iﬁauﬂm 10 voauIanziouves
uiima dsasmwnguinodana hisnsat hineGuilueald

eutlsrdant 2558



25,

J L T el
m'l'umumunmmz

swmsi i mnimudnuualszneudosomsdr 195wl diadado TUa

Gudeunazius waznmlas Tondduwnmina
ﬂl 'Ill#ﬂl.‘l FIGa=AR ﬁ“‘T'Ij Ll

A dgguadntiva

o

minunnIunlanadiu

AritlTon

Fodutdrdagl

SanAuinzinginldesl§ 1

manlmlas luiufdndaglime s

Ml

(v W)

WMIEUTN JUNTIEMRER AT
2538 2557 2558 2557
235963 239413 213,143 217.244
100,135 94,083 12,981 11,700

21,359 20,508 18,281 17,535
4,856 4,703 2218 2,167
7917 £.290 3,777 4,135

13,395 15,748 o061 54306

317.582 307,946 2449040 212356
324,105 432,047 124,105 432,047
(37.844) (12.557) {26,773} (6,712}

i i =i A& - | »{ w [ = ;
anlg G Tad iUl FugaTui 31 Sunan 2558 noe 2557 w19l

micladaqi:

nilduAGAyanadm il
miiduldsemsnaind:

mildu & ensdmigfnnnafasauanmaiingn

uaEmINEUIWMIAMARA1E AT
aldhumBdidfuaseguaudlsnapadanie

(W Wuwm)

B L FIEIER ] AN WA
2558 2557 2358 2557
16,675 19,003 16,675 19.003
1476 (1,325 521 (1.214)
18.151 17.674 17.196 17789

a e =l a I'e o o o
13 wWale s weand anie (ui)

133



134

an yvd vy P & o - A
PnoumdivIafiiedesiudmlsznevuraszdmvesi lsvapuidaad wBudmi T dugaiui

31 5unnm 2558 g 2557 aql lanam

i & enAiuimnhefeaiurnu
sinmnlszunsaumdnndiamoaddszfudo

i ldsents ﬂ‘nﬂmﬁuﬁu Meatuils
vinnIATIATIAY

37U

JUMITENI

(Wi um)

JUMTFTURWIERNTS

2358 2357 2258 =331
681 - 681 ¢
(6,009) - (6,009 &
(5.328) 2 (5328) -

¥
Teminiznusaaszniei limaigBiunldseniGu didai

i lsmatigdiounindu ldidayana

ans iy Tdaynna

flsmaigddoumildu'ldimynnagudasimil

umlmnm'lﬂi‘iqn'liﬂ'l = Tomi il
Tinefudiiufundwdniiiduldsonsdaios

naumuamiti Lisuiufumindmildu 1
somaaming®

fumindn i 8 edaia @i L1815 Tond

HANSENUMIIMEE i1

MaunuMIaIu (LI 26)
ArlFiwdentm

ArlgSwinandindiuiv
Twlfi W Fumendun i 18
fuq

I

aldiun a8 dusasnfluauilsmpudand

eutlsrdant 2558

JUMEEEE Y

AR TR TATA RN 1))

JUNSEIMINETNTT

2338 2337 2338 2357

181,783 210,295 §9.930 100,180
% 0% 0% W%
36,357 42,059 17,986 20036
(863) (1,024 - .
1212 125 s
935 . - -
(23.307) (23.194) - -
5403 636 3098 (147)
(741) (767) (741) (767)
- - (3,175) (1.361)
(865) (157) 28 28
{19.510) {23.482) (790) (2.247)
18,151 17678 17,196 17.789




o o e L] :r o 3 L=
dnnlizneuvesdunindniitu ldsenudndySuasniiduniGu Tdemsdndyd Ussnovdoe
smsdan Wi

(WU iuum)

AUNTRIY THEN I

TR CIEATE R JUMTTIAHRWIZNN T

HEumy 3 funay 31 Euney 31 AU

2548 2557 2558 2557

unindmiiudsomsiaiiyd

drrnanmlss Teniszozmvoaninnu 9,778 9,859 9,778 9.465

Audoniiaadoes quy 904 862 904 769
wimpunamBia 1814 - 469 - -
fuq 192 250 192 250

Twtunindmiliu Idremadmin® 10,574 11,440 10,874 10,484

wildum B fsenidatind

HOAIRINNIAARITOUT I nFuAEMmanT (3,129) (2.899) (3,129) {2.599)
AITUINNIATIA VWi {11,702 (5.693) {11.702) (5.693)
TG 18 soms Antind (14.831) (%,502) (14831} (%,592)
somduning (it muildomsdating - qnd (3.957) 2,848 (3.957) 1.892

w Suil 31 funaw 2558 viimdoomuudainanunamfondmauihildSumsduaiu
nmaanquiddlil81d Swou 3 dwum (2557: 16 Ay Huimdes Ly IdiuAingunind
L |

] [ A i = = = i | il g i
I'I'I'.HH'LI‘I'ﬁ!ﬂﬂ'I‘lﬂﬂUﬂd'd l.llEIwl'i]'Iﬂd']ll‘l]!ﬁ'iﬁ'ﬁi"iﬁm'lllﬁ']l“u'TI1.I!LI'I'IHﬂl’.l'ﬂ'l'i:l’!.lll.lﬂ'll].'!'l'ﬁlﬂ'lﬂ

Tuowmafeamafivaiwanaguemanings b Td s 195 Tond 18

ol W o = ok 4
pawanunantEngs hilaldiinmud 13 dmum Faezneovdugaszoznmim hidsz Toni

mulull 2563

151 wWidles nedngd andm wunaw 135



26, MITIATHMTAINY

- i - - oo - ] -
virimdaoudaniia Tdudnifimmamdnoldvsesimiygadaadunisamu war. 2520 Taonis

L4
El'liﬁﬂﬂ.l'ﬂ INVENTTUMTTUTTUNTTIANUATIUATTUTTHA 1'31?]11]‘]]

- w ﬁj‘ﬂll oo ] E-. - - . -
1783(1)/2552 aqmim 2552 wiia hithowmdaammseriag 25 1T IR0 2554
1978(1)2555 26 nsngnu 2555 wan dioandanuiaaniiind 21 WM AL 2556
1979(1¥2555 26 NINGIAL 2555 uia hithnnwdaamumniiag 21 WOHAIAL 2556

& 4 E o o o oo
namelageu lviimuaunalizms anilse Tewimdngliznoudo

(1 vendumiifu1dddyanad miui s 18 unsdaaiumaampuiuszeznannlail

e [ o | -y
u1|ﬂ'Hlﬂ']““l!uu’1“1“‘]1““’111'13“?]”“'““11

@ 1éfvasndeunfidu Idddyanadmium i 18T umsdaaiuamudeduTudasoon:

wimmmsainlnditluzeznaninhivd s fuiiuimiaizeznaaiude (1)
27, ilsdonu

» e X . ar bl o ¢ M
mlsdefuiuiugiudnnu laonsd lsdmfulndveadiofuveading (hisaudlvanu

o ) a - a : o - U 1
Wi v dwivaudamasdiniminvenjua igheoneglusening

AATEANT I WA

2358 2357 2338 2357
firladmdnil (ium) 136,958 164218 72,734 82,391
fumnju mﬁmﬁmi‘uﬁ‘nﬂ"'mﬁn (Hnfu) 300,000 300,000 300,000 300,000
inlsaeiu (umaju) 0.46 0.55 0.24 0.7

28, UBYANEMITHIIHIATHEIHATY

dayadunuduivauiiuausiiasandasduinanumoluveaiimafididnnedadulagaga
o ™ i . A ar o I a -
AmumduiiuanuldTuazasummadamivauame Flunsdaadulslunsdarsininons hinu
-y [ ] -y : J S - - -
druammazlssiumanaaniuauvesd e Naidid nedadulegagadumaaniuanves

VSINABAMEATTUNTUDITHNA

136  s1eeutlsvantl 2558



mednglssaed Tunsuims o viimanesuiimdesialassad weadnathnniougsnvam

Uszinnunardaduaiiazuinms uSimauazuSindeofiauauisonuiaiu 4 g dall

o dmanmdaiusiiedanndon

e @uuEARA I ARRBA AAEpAAHNT T

o dmamdniustiniod il nniilsedanda
o AunufIAINAINUAZDR

L L L] L] a oy J
vinnauasyiindos llimasmdmad miug 'I‘HI‘ﬂ'IJ damaiiiawaud iy

- T w5 i i = YR
giidnneanau ligagaasumuranisdriiviivedazniogsnuonnninme Jag sz lu
maaaduluneiiunmstagsanineninesmalizsimamidiaam uismnalizdiueens

o g 1 m ) w ]
UfianuvasdmauTasfinsannindlsuSaviaguonnisduivauuas Funinds s
s ' o v A 3 & = o
Fayaa laolfinuaidsrdunldlumsiad limTevaquonmsdniivanivazFunindswlu

a, ¥ -1 L) ) oy Y w =y
AUNTHAU EIUNT}“W-IN VIENANASUTENGOUTH T MU “i““fl“ﬁi“ﬁwﬂﬁ?ﬂﬂﬂ ‘#ﬂﬁ'l
Tmaa ldmemamsiau uazswldmamsiu vazmicu dveaiangu dniuselduaza 14w

aana e luin udu naasdwaudmivam

maTuiimigFdmivnoenisszriedwauineawilu bl ludnez@o dumsiuiniyd

HMiUTwmaEgIneiuyAnnn wwen

an W i o g8 a g I |
dayasio’ld drls Funiwdsauvesduanuresuding nazuiindsodmivilaugaiui

31 TUIAY 2558 nag 2557 dadae i

151 wWidles nednd andn @unaw 137



IRTT ROT'T LG (65g) L9l 0951 6 0T 9Lt £5E il FER
£hl ol
(81) (21
1T el
Ay ]
(91} (oLl)
(&Z0 (+z)
6l ol
et sir = = g6l Il 4| ol £ t HE] 90
FIL | : (<) 88T I8 £Ll vl 6t tit o s
3 2 E (=) o * £ . - a -
FILl SoF'| B 2 HHT CHC i h 6Ly (A s ]
it mE I e YA LT o W e mest [T LT
ﬁn.m._.—_..n....__.._...__._.u_ _.r._...nn._.m.._...ﬂmn._...._u_ __.—m.-l: BLIZAL ﬂn.Hur_. _._._.n.n...lu-._._.._._._u__.“w_._.mh_.ﬁ.r._.:._.___. Hﬂw.-r—_.ﬁl?“ﬂ:#—_ﬁ.ﬁﬂm- HE_WIH.-_WWEVE
aunebpnefeiune eULRALEALL (ML Ea Lt butmyERkLELD LeUERHILENLD
LIYEEHNLENLY

.“_,_.—_5._.—.“@F E......:.:._

MULLNG 1€ UNEERTRLAEHLPILENEIELUnE

:...n.-.n__.wuﬂn 8118 n.___m__—._._.m.F.?m.

[AALHLDELY
HHMRLUGLARLLY
FUPRLUGLAE] MHAUELLY

MEILLUBLULALOS| LY

CLEMELUNLALOS| LY

RLAELUR F_._._r ,nﬁ._-..m_

J.WW.FE_..H

LML) I WALAS|LUZUNY| ALL
HLEALDLBHLERILBLLUULRE LY
gaLenee

MLEMLPELLIALY]ALE

ELLELSETIILLE _.u._..:.m_..m.r:— L

_m_r-n_ L

+q1 2558

LI Ey

138



29.

30,

a r o
VoYL INUIVALIA TR
a4 o
1 ldnngahimouandmuaiunuanuidangnd

(M0 Wuum)

AUNFHUS I

L [l
i uildueaTudi 31 funan

2358 2557
swldnngniinmouen
Tulszimm 1,459,766 1,663,356
Attlizma 35,221 50,784
59 1,494,987 1,714,140
i’nqnaﬁu:ﬁuqn&mu‘lﬂnj

- Ll L} A =l Ll & - -
Tl 2558 uismdoouraniiaiia T mgndawngniisne swowduliznu 282 Suum

(2557: 288 A0 Sannind g Rz n

rufusanio
rauilusin 1A 1A duilupadn  Guilusadwdedu
(i) ()

iuilunmli=difl 2357 s yueiindfoy

itaTui 23 o 2558 48,000 016
Guilunassniumalssditlasss  flssyuauznssunisuiin

infudl 7 fawnw 2558 24,000 0.08
sacuilupndmiutl 2558 72,000 0.24

4.
na ﬂ'l]'l-lﬂ"l'.lﬂ-ltﬂ[’.l-ﬂiﬂ

vFEnanzyIEmdesiasminnuuTEnaazuiames T4 miuinaanoud et oaTn Ve
s of - ' i g %
azusiniuamsziggdnaamudisaadoadn wa. 2530 Tasusimauazuiindooazminau

Jounz 5v03

siwmmurimoapnilundeonludanieoes 3 6 8 veaiuideu (2557: a3
Awdow) naamuarzeadeadnduims TavuSimmdnnindianisnoaundns Ine §1a nazesiw

¥ i e i ot i i & B i
Tiudminamuieminanivesnyinnuamsziioyhidaeneaquueauiing luszuinail 2558
viEmazyTindooiuiiuaunudnaitiui i 0.3 dnm 2557: 5.9 A uag

mnzveaus i wawdu 8.4 Anium (2557: 5.3 dwum)

a e =l a I'e o o o
131 Wil Tweand anfia (v

139



i AR g
31 NTIZHNNHIBERHTUNDIINAYH
KT IS ET T G T T T T E EA R TERY

= e o R o o o [ T ae
'I.IT.H'I'J"1IiﬂE‘U‘l'H'I"II'JE!I:I1ﬁﬁ1ﬁ’ﬂdfu1l1f1ﬂ1l““~l'1uﬂlﬂﬂ']fﬂlﬂﬂﬂ]'ﬂ'l'ﬁ'l'l"lﬁ“ HlI‘I‘.Ir].'IlEI']ﬂ'I!ﬁ'I‘I.IﬂTIH

L ] ﬂ' ﬂ‘. - et J -
prmuznazgUnssinuimsinedoaiu vigndurasyananouen egvesdyiszezaa

L
e ]

o o

daud 1 81 sl
- o Ll M e - # : J a ¥ Iﬂ Ly W L e = ﬂ'
vitmaazui Endesiii v audvivdmdes o luowmeisdunolddygued miuauaed

(¥170: T T

AU AUNEALIRNIEAINT
2558 2357 2558 2357
IRl Ak
molu 11l 15 15 14 12
w1 T e hidiv 591 20 17 19 13

3.2 MAEHRMINGINUTYY LI MIIzuz

viimuazuiindes I8 daniuuinmsszezeniifodostuui msdwneuiiuned AnSouun:

& A & & ol o ¥ | a o E i R -
UFNTFOHT U213 N ionu U’Ill“uuuﬂ:uﬂﬂﬂﬂ]ﬂ“i‘]“ ﬂ-lq'iH'ﬂQHEuEu']”'j:Uﬂr]ﬂIWNHW 1043 ﬂ

o R L | ok | o s - o ay
uiimanazuHimdeodinuiduiudidas o lunnamisaumolddyas msszozodai

(HU0: AN

UMM JUMIHURWIZAINT
2558 2337 25338 2337
CRTIL AV
a1l 32 26 27 19
winan 13w lidiu 391 & 2 7 y

140 sreerulsvantl 2558



33 maanksziu

32

321

o fudl 31 Furin 2ss8 uiinauasyimdeoiniadadnlyiudeanTaosuins i Fing
nozuindoomioogihuinom 14 §ruum 2557: 26 Sruum) Fuivniosiunssgriumal i
malszmsanlnAgsirveanTimanazfidan Snlsznoudaonis Aodmlsziuritednlsziunts
Ui mdaaidman 12 dmum (2557; 24 A wazitennlssiuns snnhonazns 19
Trifhiwou 2 A 2557: 2 Ay

s oa -
INTOIHEN NI
WigwmemsuImsnnuass

4 1 - R L ) " i L 3
windiananmsiuiiddguauiimauazuiimdasauitouadhonasgumstiaFaiui 107
G A = =
“MITUEAITIONTTUDE l'I'I‘IIﬂﬂIHlHTEIHﬂﬁ'IHTlIIﬂ'IE Iﬁﬂ'l"l"lw‘ll'l'l?lw'.l'll" ﬂ‘]ﬁﬂ'ﬂ“ﬁ']ﬂ ITUTTALLBZTI0NTS
0 w [ 4 L
Wouniiduan SuaauEIng 1 ganinsnuasganiiow dmidmsinasdmiow Quiinize:
] T & v E'i' o ol T o e
ﬁ'mmsmxﬁuu!zuzun UTHMNAUAZUTHNOBOIUATTLL i‘.ldﬂlﬂﬂ?ﬂﬂdﬂ‘tllﬂiﬂHIEI'H'HI"I"ITNLI.'H{II"lﬂ'I’.I

e iu Tow NG UM A T 09R I
AIMIEsI M M awte

u?ﬁmuﬂEu‘ﬁ'ﬁ'ﬂrit:uﬂﬂ'nmf'fuaﬁ'"mr1nﬁr‘hu#ﬂi11'|ﬂu1rﬂﬂ-1ﬁuqnﬂffnﬁﬁmnaqnwffﬁu NTHIRE
fn'ur]nrnmtﬁ:m'l‘.';"[ﬁun1‘:‘ﬁ111uﬁiﬁﬂu'[ummmz3‘5ﬂ1i1uﬂ1ﬁﬂ1uquﬁut§ﬂﬁmm:ﬂu Fniuviima
uazuiimteota hinadng I funnudnmneiiilumszdidgonms Iddwae venainiin
SuisevesuTimauasuiimdas hifinsnisgndniesnnudimanasuiimdesiigmveagnii
wnmaonasfiagimaunniie swavdugagaivisnanazuiindosorndesgadonnn 1

- 4 . . ¥ ad . =
AuieRayamaninFveagnuiimidwazgnuiisuinaaeg luaunaasguensiu

= s -
AL IROA T 1AL

' ! d L4 =
vidnquazyiundeviinnumdsinindanaemboidinyduwneudsadududinaodunindu
L

= w = ] B 4 A L ot = ] ned o
14uﬁ°ﬁmxuzmumzmuﬁumx:uxunﬂuﬂﬂmuu i'l"l]'l'l'iﬂﬂllﬁ;‘."l‘l'l-li'l'“'l"l'ldﬂ'l'il-!'l.li'l"}'ll‘].ﬁml.lﬂﬁﬁ'l

-nl* " 5 - ; 5 o s
aaniioflSudivasmudasmaia wialidasmeniionaida lndfoadudasmaraluilagiv

a e =l a I'e o o o
131 Wil Tweand anfia (v

141



142

a]lﬂi“Ullﬂ SHUHTUN NG H'Hﬂﬁ'lﬂ'ig WINTTO9AA 1N ﬁﬁmﬂﬂ aATIHENIue llﬁ#ﬁ“‘l'ﬂ]ﬂuﬂ'ﬁ ooz

ey B ek me {{ A & M. e aled 5 -

widumamnIunldanasniisamnsauena i iuiaTuf muan s Tun NI MuAER I
i " W i

aonito T (manduiidnsdimvuaoasmemto it anew) Tadsd

i )

sumsiurn m Suil 31 furinu 2sss

dnsmeniiionadi nsmomiy
T W Yiuwuas it dnviandin
11l 18237 Awswmwam  dasmonds 1 Fifda
iTooasanil)
funinin i
furauazswnfniviues . = 15 I 16 01-08
unapuianan - - - a8 45
g fwazsgnniion - i : 294 298 -
Gurnmmsiinssdnbzdu ) - - - | 0%-15
29 - 15 EC T 391
wiliumaaniiu
NN zu= AU TNy - - il - il MOR-1.75
Wi f ez i i = - 197 197 -
AufBussususinfon i liidedeaiu 30 - . [ 3 5.0
Auiurzezrrmmn iy 2 - THT - 787 MLR-1.25
30 - §27 203 1,060
o S am)
sunsdurn o Fuil 31 funn 2587
s woniionai s aanidio
nwlu i Wiuiung Taidl daTmeniY
i1l 1f239]  awswwew  dasmenidn U firkada
Tounednil
Auninian G
AUAALDET W T TR z = 3l - 13 03-1.1
FuaauEnim - . - 1% 1% -
g fwazanniing - - - M M
Aushnaumitinednbziu 2% : : - b 1L10=1.75
28 : 3 352 a1l
wildumanisiiu
Winiinufuazdmiiou - . . Y 11
fufRuszesduemien s Lidefoaiu 120 . . ah It 53-4%5
witfuszessnnnnmliuinsandand - 1] - 40 i (|
Aufiuszuzr e mon i - - 9 - a1 MLE-1.25
1200 11 Ll 326 1.248

eutlsrdant 2558



(i Buum)

aumiTwewzien w Suil 31 funm 2ssx

G wonRa Emmami.{u
il wnnh Vuduna it Fnrmanie
i1l 17237 awomanm  darmends 17U firfada
(Founzioil)
fAunininuaniin
A mAas TN TBUN N - - 14 I 15 0.1 - 0%
Aunmuianii - - - 5 5 a
ql'l"dl'l'l'i#]lﬂ:nllﬂl{ﬂu - = = 231 231 =
duthnmnmsitinisednlseiv I - - - I [
16 . 4 37 267
wilumanaiiu
GulBurzusduwmmoiun iy - - il - [E1] MOR-1.7%
Wi fwasdmion E - . 179 i79 -
BT :n:riu wnienn i £l . . . n 51
i zesoronmniuniy - - 82 - 82 MLR-1.2%
a0 - 142 i 351
fii: Braum)
UM IERTS & Tui 31 Furinu 2387
Al mnm'ﬂumﬁ ﬂ‘n:malu'ﬂu
nnlu mnnd Wudum aifl Farinanilo
11l 18137 auseme daswendl i fulfada
i{ouasaoil)
Funndnianisiin
umauazonmfiominium 2 = 5 - 77 03- 1.1
ql'l“dl'lﬁ#'llﬂ".’uﬂ!“fﬁu = = - 15 15 -
duligiussosfuinan s iine o . - . 258 238
Aushnsunnfiimsednlss i 13 - : - 13 L10=1.13
15 Z 5 273 ETE
WiHmaNIN
l"l’ll'l‘i‘l'l'ﬂ'ﬁll.l.ﬂ:l.'i"l'lli‘;s“ - - - 188 188
GulBussesfuninienyit hidie e 120 . . . 120 53-55
wilAuszazarennmiyinssnfawil 3 " : 4 &0 i
120 i E 237 368

155 Wil s neend anda vz 143



144

33,

AnmagIamons wanilagu

oy T = - - - - s o e £ -~ '
yimanazuTimtesiin v ngns wannftouiid wydwneniiesinmssenasviwiud iy
Huasnlszme

wiimanasyidndesiiveanandovesduninduasnidumensiuiduagaiuas il
muswazBoadiuais Faia i ddmahdyantesfunnuesdwdasmannldou drouiimail

swldnnmsresalizmmnaamazaanndvadand

. ,r
fumindmumaiu wiimmamaiiu

O GIER a udt 31 Funan i 31 fumar darwenalAmande o ull 31 fumau
2558 2557 2558 2557 2558 2557
(f) (i) (f) () (umABmiIBEuATIA I IEMm)
D LTTATER BISTER . . 0.5 14 36,0886 32,9630
1 6.0 204 98.7 643 0.2996 0.2739

i 4 4
YaMyRETTHYBANTBAIMAIMTIEY

ﬂ. A - - b E -~ k) - Ll . Eal e T
rissnimasediionansdud i ngve s inauasuiimdevineg hudssimssvsdu nazduding
saswmenilolndifoadudaimeniloluaais uiimauazuiimdooinlsnnuyamgasisuues

- = [ " % 1 LY
wieaitomamaiu Indifesiuyamamdyiiuaa luaunanaguemsiiv

mIvTmIdam I

FagUszaad lumsvimstananuiiddguesiinademsialiid Taseaaquiionnsauiio
auuayumIAITugInveuTananaziaiuaayanindeiuidudievju Tao u Jui

- i & ) ' oA [ b & b =
31 BUNAN 2558 nfuuTHNleATId IR UASUNIIAY 111 (2557: L&:1) nagimmizuinmai

BATIATUHHAUABUIINY 0.6:1 (2557: 0.6:1)
mIpyIiRaunsEy

aumsiuil 1@ ueyialieen Tasauznssunsusimadla Yui 19 guaiug 2559

eutlsrdant 2558



PREMIER

ACUAYDYNAUUSUNWSIDYS
THE PREMIER VALUE

“WoRdWaEISD

GdrSuavAns anAn

WAORU NasFf

SounuagNvavEUu”

RE darsuwonisn
Good for Organization, Boed For Diik Paciia
Customers, Shareholders Harmonious Alignment F
and Business Partners
of Success

admsudvau
Good for Society

naNLTIMWIReS Lﬁ@iuﬁuqiﬁ%uuﬂqmﬁ;aﬁ'iw pfefidiay
dstlsvauemudiSa uuenudsiiudiniuasdnn asdnsuay
witnaw Nzl a g uan sttt
Wzt mIdidiugIiewaiRevasfideasnng ?mmmwﬁa
gnen ;:q’ﬁaﬁ’mmzej@'h uazdiasdidiontinnu Fanidsnamann
Faenamfin “ganan1aum wiinausiuas Feandeiiw e
Fuvienizaam mvgﬁuﬂauum'lmﬂLﬁurﬂuﬂuﬂﬁmqmw

svaumINa15a mlumuﬁaﬂu 29ANT LAWY 1B

ﬂ’mﬁnmﬂunuawmﬂu

Premier Group of Companies firmly believes in the balance
between the sustainability of the society, organization, and
employees, the three elements that are undeniably dependent
on one another. All of which are necessary for the prosperity
of us as a whole. We always put great emphasis on mutual
benefits between our companies, clients, stakeholders, business
partners, and employees. The most important part that cannot
be omitted is the society. All the elements help contribute
to our philosophy “Harmonious Alignment of Success”.



Product Groups

* Environmental Products * * Building Materials and Industrial Support Products *

i f e
| o
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Business Overview
1. Significant Changes and Major Developments

Premier Products Public Co., Ltd. was established on December 2, 1975 to operate as a manufacturer and distributor of environmental
products. The Company began with the manufacture and distribution of wastewater treatment products under the “SATS” brand with
technology from Matsushita Electric Works Ltd. of Japan, which made it the first and only company in Thailand to manufacture and sell to
general consumers. The Company was continuously successful in marketing these products. This made them widely known and is the origin
of why wastewater treatment tanks are called “SATS tanks™ until the present day. Subsequently, the Company expanded the scope of its
business to cover the environmental products that comprise wastewater treatment and water storage systems, as well as building materials
and industrial support products. Presently, the Company is considered one of the leading companies in the environmental products business
for its wastewater treatment and water storage systems and is also a leader in the manufacture and distribution of building materials and
industrial support products. The Company has a head office located at Premier Place Building, No. 2 Soi Premier 2, Srinakarin Road, Nong
Bon Sub-district, Prawet District, Bangkok and a factory with an area of approximately 46 rai located in the Kabinburi Industrial Zone, Tambol
Nong Ki, Amphur Kabinburi, Prachinburi Province.

The Company has 3 subsidiaries, namely:

1. Premier Home Appliance Co., Ltd. (PHA)

2. Infinite Green Co., Ltd. (IGC)

3. PP Green Energy Co., Ltd. (PPG) formerly PP Wind Energy Co., Ltd. (PPW)

Significant Changes and Major Developments within the Last 3 Years

Year 2015

* In 2015, The Company introduced a new innovation, which was the Auto Grease Remover system that can automatically control
the trapping and releasing of grease. We also developed new products that responded to market needs such as the SATS PE
wastewater treatment tank, the first in its series being made of polyethylene (PE) plastic much sought by the market. We underline
the importance of new product development and have a future plan to invest in our production line to accommodate new product
development of water storage and wastewater treatment systems.

*  Qur company was named by the Stock Exchange of Thailand (SET) in the Thailand Sustainability Investment list of equity, making
us one of the seven companies with market capitalization of no more than Baht 3 billion to be in the list. The SET selected the
so-called “sustainable equity” from companies willing to answer a sustainability questionnaire and passing the sustainability criteria
based on the Environmental, Social and Corporate Governance (ESG) indicators.

* Qur anti-corruption practice in the sustainability development evaluation was rated Level 5 “Extended”, which was the highest
rank, by Thaipat Institute, in 2015. The rating reflected our comprehensive policy on this subject that covered business partners,
consultants, mediators and agents who were against all forms of corruption. We also urged suppliers within the chain to pursue
the anti-corruption policy and practices by not asking, receiving or paying a bribe and by revealing information if the company or
its subsidiary was under an investigation of corruption law violation by the anti-corruption authorities.

* The Company was given a full score of 100 for the quality of its Annual General Meeting (AGM) for the second consecutive year
since 2014. The evaluation of the AGM quality was organized by Thai Investors Association in collaboration with the SET and the
Securities and Exchange Commission (SEC). Criteria for this evaluation covered processes before the meeting, on the meeting day
and after the meeting.

* The Company was awarded an outstanding workplace for labor relations and welfare, had our work system accredited and awarded
an outstanding workplace for health, safety and environment (HSE) by Ministry of Commerce for the second consecutive year
since 2014.

* The Company had been bestowed the CSR-DIW award from Department of Industrial Work as an industrial plant with social
responsibility since 2010 up to 2015.

Premier Products Public Company Limited
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*

The Company was accredited ISO14001: 2004 on January 9, 2015.

The Company was also accredited with Green Culture Level 4, which means everyone in the organization contributed to every area
of the business and made it environmentally friendly. This green culture has become part of our corporate culture.

The Company announces that year 2015 is the year of Innovation Company for building up sustainable of business, employee,
society and environment. This is under the concept of “Create Human-Centric Solution for Sustainable Living and Environment”
for all of company’s supply chain in order to become green organization by using operation improvement to reduce wasteland and
increase products’ values together with capacity improvement of employee.

IGC, our subsidiary, was certified by Department of Labor Welfare and Protection for its anti-narcotics management system at the
workplace under the White Factory Project, Level 3.

Year 2014

*x

*

The Company has developed new products to meet the market demand. Such as the BIOFil,is a compact aerobic wastewater
treatment system which saving installation space and high efficiency to treated wastewater to be brought back for reuse. Likewise,
the water storage systems, they have been innovated according to market trend such as P.P. Safe water storage tank.

The Company was certified a member of the Private Sector Collective Action Coalition against Corruption (CAC) by the CAC Council
on April 4, 2014. This certifies that the Company has an anti-corruption policy and system.

The Company received the 2014 Investors’ Choice Award, which was organized by the Thailand Investors Association together with
the Stock Exchange of Thailand and the Office of the Securities and Exchange Commission, under the assessment of its annual
general meeting of shareholders project. The Company received the full 100 points for the quality assessment of the organization
of its AGM in the first year after was listed on the Stock Exchange of Thailand.

The Company has been selected by Thaipat Institute in the rating business of sustainable development with prominent Environmental,
Society and Good Governance (ESG100). The company is one of the 100 companies that have been selected from 567 listed
companies in Stock Exchange of Thailand.

The Company has received the ASO Thailand gold level certification for Quality Standard on HIV/AIDS Management in the Workplace
from the Department of Labour Protection and Welfare, Ministry of Labour and the Department of Disease Control, Ministry of
Public Health.

The 3 Solar power plants operated by IGC, have been certified for quality standard 1SO9001:2008.

PPG (formerly PPW) increased its registered capital to 5 million Baht. The Company bought the additional shares and holds 80.00%
of PPW.

Year 2013

*x

The Company has developed “MaXFil”, water reuse system, to serve medium-to-large sized buildings and water-intensive
industries. And also introduced new products namely “Smart Tank™, the water storage tank to serve the market trend. Additional,
the Company also provides solar rooftop solution which produces electricity from solar power. The solution includes system design,
installation, and equipment support.

The Company was listed on the Stock Exchange of Thailand and had start trading securities since February 14, 2013 with
a registered and paid-up capital of 300 million Baht.

The new 2 solar power plants of IGC commenced commercial operation on April 2013 with the production capacity of 5 megawatts
each, totaling 10 megawatts, located in Tambol Huai Haeng and Tambol Cham Phak Phaew Saraburi province. Presently IGC has
operated in all three solar power plants with total capacity 15 megawatts since April 2013.

The Company established its subsidiary, PPG (formerly PPW) to study the feasibility of entering into the wind power plant
business with a registered capital of 1 million Baht.

The Company gradually increased its investment in IGC. As at December 31, 2013, the Company held 75.60% of IGC’s 600
million Baht registered capital.

The Company has been certified Green Industry Level 3 by the Ministry of Industry for systematic environmental management,

with follow-up, assessment and revision aimed for continuous development.
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2. Shareholding Structure of the Group of Companies

Shareholding structure of Premier Products Public Co., Ltd. and its subsidiaries as at December 31, 2015.

Premier Products Public Co., Ltd.

| 99.97 % 75.60 % | 80.00 %
Premier Home Appliance Co., Ltd. Infinite Green Co., Ltd. PP Green Energy Co., Ltd.
(PHA) (IGC) (PPG)

The shareholding structure and business operation of the subsidiary companies are as follows:

1) PHA operates as a distributor of electrical appliances with energy-saving features under the brand “MIRAGE”, which is its own
brand. PHA’s distribution is made through over various customers that are electrical appliance stores nationwide and in countries in the ASEAN
Economic Community (AEC). The Company holds 9,997 shares of PHA, which is equivalent to 99.97% of its registered capitals. To make our
management more efficient and to reduce management costs, the Company transferred PHA’s electronic appliance business unit to be part
of PPP’s organization starting from January 1, 2016.

2) IGC is a producer of electricity from solar power that is classified as a Very Small Power Producer (VSPP) with a power purchase
agreement with the Provincial Electricity Authority (PEA) and is supported by the renewable energy support program of the Energy Policy and
Planning Office, Ministry of Energy. IGC’s main income is derived from electricity sale and the additional tariff (adder) granted by the PEA.
The Company’s holding in IGC is equivalent to 75.60% of its registered capital.

3) PPG, formerly named PP Wind Energy Co., Ltd., was incorporated to conduct a feasibility study on a wind-powered electricity
generating business. However, the study revealed that the area where the wind farm was to be located could not be connected with the
grid of the electricity authorities, which led to the project suspension. Yet, as we still wished to produce and sell electricity from alternative
energy, the firm’s name was later changed to PP Green Energy Co., Ltd. (PPG) based on a special resolution adopted by the Extraordinary
Shareholders’ Meeting No. 1/2558 held on November 2, 2015. We also submitted an application to change the company’s name to Department

of Business Development on November 12, 2015. The Company currently holds 80% of PPG’s registered capital.

3. Relationships with major shareholder’s group of business

The Company and its subsidiaries have engaged Premier Fission Capital Co., Ltd. (PFC), a major shareholder of the Company, to provide
management and administrative support services to the Company and its subsidiaries under a management and consultancy agreement. The
scope of services provided by PFC covers various work areas, including management and policy planning, accounting and finance support,
business development and investment, system and data, human resources development and public relations. The purpose of such engagement
is to outsource the management and administrative support functions and to use the central business unit of the Premier Group of companies,
which is a form of centralization and cost sharing according to the size and the amount of services required by each company to help reduce
the total expenses of the Company in having to recruit additional personnel for the provision of fully comprehensive support services.

However, the agreement with PFC is considered a related transaction that may have conflict of interest. The Company must strictly
adhere to its policy, measure and procedure for related transactions. In addition, if PFC proposes to amend the terms of the agreement or
the basis for calculating the fees payable by the Company and its subsidiaries, the Company shall always present the proposed amendments
to the Audit Committee meeting for consideration and recommendation on the appropriateness of the proposed changes prior to entering

into a new agreement.

Premier Products Public Company Limited
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Nature of Business
Income Structure

The business of the Company and its subsidiaries is divided into 4 product groups as follows:
1. Environmental Products Group
2. Building Materials and Industrial Support Products Group
3. Energy-saving Electrical Appliances Group
4. Clean Energy Business

Consolidated Income Operated Share 201 2014 2013
{ By : holding % M|I||onBaht ....... %M||I|onBaht% .......... M |I||onBaht% .....
1. Environmental products e - 84640 | 55.90 86407 | 49.84 L 71749 4719
ZBu|Id|ngmater|alsand ..................... .......... P PP ............. ..... 27160 1794 439162533405342667
industrial support products : E E E
3Energysav|ngelectr|ca| ................... PHA ......... 9997 ...... 9512 : 628 o ..... 707 .......... 166951098
appliances : :

4. Clean energy business* 75.60 i 281.86 18.61 i 28837

Sales and Service Income §1,494.98 i 98.73 1,714.14

B S T P PP PP TP PP PP ceederercasetitititedetietatatitststtetedirsecececnane

Other income” 1924 § 127 1947 1055

L PP LT T P P P PP PR PP PP TE P PP

Total Income {1,514.22 1 100.00 i 1,733.61 {1,520.33 £100.00

PR T Ty

{ 1,50978 :

Remarks: * Sales and service income for the clean energy business includes the additional tariff (adder).
# ) . . . )
Other income consists of rental income, interest income, etc.

Nature of Business by Product Group
1. Environmental Products Group and Building Materials and Industrial Support Products Group

1.1 Characteristics of the Products or Services

Environmental Products Group

The Company designs, manufactures, imports and distributes environmental products and services. Main types of products are:

* \Wastewater treatment system

At present, the raw material generally used in the manufacture of wastewater treatment tanks consists of two types, namely, fiberglass
and polyethylene. The Company is a leader in the manufacture and distribution of wastewater treatment systems made from fiberglass.
The Company produces wastewater treatment products under many of its own brands, such as SATS, AEROWHEEL, AEROMAX, ECO
TANK, and BIOFil etc. that are popular and widely accepted in terms of quality, durability and number of varieties of products that can
fully meet the different needs of the various customer groups. The Company manufactures both the aerobic and anaerobic wastewater
treatment tanks and its wastewater treatment system can be divided by usage into 2 types as follow:

- Wastewater treatment system for houses, such as SATS and ECO tanks and P.P. grease trap.

- Wastewater treatment system for medium to large buildings and factories, namely, AEROWHEEL, AEROMAX and SUPERSATS

tanks and P.P. grease trap.
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In 2015, the Company developed new products favored by the market;

- The Auto Grease Remover system, which can automatically control the trapping and release of grease.

- The SATS PE wastewater treatment tank, our first series of wastewater tank made from polypropylene (PE) favored by the market.

* Water and wastewater system equipment

The Company is a distributor of water and wastewater system equipment, for example, Tsurumi sewage pump; Tsurumi, Air Pure
and Fuchs aerators; and other equipment for improving water quality.

* Water storage system

The Company is a manufacturer and distributor of water storage tanks made from fiberglass and polyethylene under the brand “PP?,
which can be divided into two types by size as follows:

- Water storage tanks for general use with capacities ranging from 500-4,000 litres suitable for houses and buildings, and

- Large water storage tanks with capacities ranging from 5,000-100,000 litres suitable for buildings or factories.

* Water Recycle System

The Company designs, manufactures and distributes water recycle system, to serve medium-to-large sized buildings and
water-intensive industries, namely MaxFil.

* Air Pollution Treatment System

The Company designs, manufactures and distributes Air Pollution Treatment Systems namely, Scrubber and Bio Scrubber.

* Water and Wastewater treatment system monitoring and maintenance services

The Company effectively provides fully comprehensive design, advisory and maintenance services for small to large wastewater
treatment systems for various types of buildings by the specialist. The types of services provided are as follows:

- Services for small wastewater treatment systems.

- Services for large wastewater treatment systems.

- Repair services for water and wastewater system equipment.

- Services for water quality analysis.

Building Materials and Industrial Support Product Group

The Company operates as a manufacturer and distributor, including design and installation of building materials and industrial
support products made from glass reinforced cement, fiberglass reinforced plastic, fiberglass reinforced acrylic, forged steel and solar power
system installed on roofs (solar rooftop), as well as products made to customer requirements and products for project work. The types
of products can be divided as follows:

X Precast lightweight wall panels and building decoration

The Company produces and distributes building materials made from fiber glass-reinforced cement, which can respond to
architectural designs too complicated to be manufactured and installed by materials normally found in the market. The fiber
glass-reinforced cement is light in weight but durable to all kinds of weather and could be used in almost all building designs, which
makes the product ideal for old and contemporary buildings. For old building renovation, the precast wall panels can help reducing
the building’s structural load. The product is also quick to manufacture and install.

* Noise barrier systems

The Company produces and distributes noise barrier systems with support and transfer of noise control technology and barrier
design from Japan’s Asahi Building-Wall Co., Ltd. The noise barrier systems are made of various materials ranging from fiber
glass-reinforced cement to fiber glass-reinforced plastic, steel and acrylic. The system is designed on the principle of noise control where
noise is reduced either by echoing, distributing or absorbing it in order to reduce a noise level at the point of origin or at the end point.
The systems are designed for use in traffic projects, at factories and in residential projects.

* Metal roofing and sidings for buildings and factories

The Company produces and installs metal roofing and sidings designed for use in factories that need to be built in such a short time.

The product also reduces leakages resulted from joints and connectors, is lightweight and therefore lowers the cost of roofing structure.
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Our metal roofing and sidings have been certified by TISI (Thai Industrial Standards Institute) compulsory standard, is made of high-quality
steel and laminated with materials and paints resistant to all weather. Several product styles are available to respond to a variety of
building designs.

* Bathtubs and bathroom accessories

The Company designs, produces, imports and distributes bathroom products; namely, bathtub, wash basin, readymade toilet cabin,
shelf, massage wall, bathing tray, bathroom wall and flooring and sink, all of which are made from high-quality materials of fiber-glass
and acrylic.

* Chemical corrosion resistant pipes, tanks and fittings

The Company underline the importance of quality of life and environment by taking into consideration the quality of pipes, tanks
and fittings made by fiber glass-reinforced plastic. High-quality, chemical corrosion resistant materials are chosen to make the products
safe for industrial use.

Chemical corrosion resistant pipes, tanks and fittings have been designed and tested on the engineering principles and made by
the auto spray and filament winding systems under the sophisticated machinery. We offer design and consulting services and we produce
and sell the products locally and overseas.

* Solar power system products for installation on roofs (solar rooftop)

The Company offers survey, design and installation services of the solar rooftop system. We are a distributor of the solar PV system
of the world’s leading solar PV manufacturers; namely, Norway’s REC solar cells, China’s JINKO solar cells, Germany’s SMA inverter;
mounting structures and solar battery for both project clients and individual customers.

1.2 Marketing and Competition

1.2.1 Competitive Strategy and Business Direction

The Company emphasized on improvement and development of internal management to ensure efficiency together with
human resources management, as well as continuous knowledge management, as a guideline for development and to foster
add-ons and new innovations that mainly take into account the customers’ needs and provide value to all stakeholders in every
business segment. The Company focused on quick responses and handling of the changing needs of the customers and market,
future planning that emphasizes on collaboration with trade partners and business alliances and on development of work processes
that are more efficient for sustainable growth.

The strategies and business direction employed by the Company can be separated into 5 aspects, namely:

* Business

The Company placed importance on changes in customer behavior, which are used in planning and adjustment of work plans
to be more appropriate for the situation. The Company emphasized sales growth, increase in market share of existing products
and continuous launch of new products onto the market. This includes the distribution of the sources of income to the
provinces according to the growth trend that shows expansion to the regions and border trade, as well as increase
overseas sales channels, in order to spread the sources of income. In addition, the Company has developed products that have
more competitive prices, created a difference from other products on the market, initiated various sales promotion campaigns
through existing and new channels, including the study of business models that may change with the trends of society and
customers.

Moreover, the Company has developed businesses, products and services in collaboration with the manufacturers and
distribution agent, both domestic and overseas, in order to attain quality products with prices appropriate for the current economic
situation and purchasing power of the target customers that can compete with the competitors, as well as study new types of business
with trade partners.

* Customer Relationship Management

The Company has studied consumer behavior through customer relationship management projects, which it has continuously
organized every year in order to closely monitor the changes in target customer groups and the competitors. Information is analyzed
in order to determine the weaknesses, strengths and opportunities for development and improvement of customer relationship

management through various processes that conforms to the needs of the target customers.
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X Internal Management

The Company has continuously improved its internal administration in order to increase its ability to compete, enhance performance,
reduce duplication, lower costs and lead to the creation of new opportunities in operation. The Company has established cross-functional
committees, such as the credit committee that meets and monitors troubled debts regularly and maintains debtors at a reasonable
level and the product working group in order to keep abreast of external situations.

* Human Resources Management

The Company focused on increasing the capacity of the organization through the creation and development of human resources
to support the growth of the business. The products and services of the Company rely on knowledge and expertise in technology,
science and engineering. The Company focused on providing regular training to develop competency and to promote regular practice
to increase proficiency (best practice) through knowledge management in order to create a learning organization. The Company
has continuously operated in such a manner so that its products and services are preferred by the customers and have a capacity
to compete.

¥ |Innovation

The creation of knowledge management and innovation are the key to develop businesses, products and services in the long run.
In order to gain a competitive advantage and sustainable business growth, the employees and the organization propelled the project
to promote the development of innovation within the organization. Carried out in cooperation with the National Innovation Agency,
the project promotes development of the innovation management process and stimulation of research and creativity that will result in
new products that cater to the market’s need. The aim was to create value from the original products and research for new innovations
that are beneficial to the development of new products.

1.2.2 Industry Trend

As we are in a business where our products are directly affected by the property sector whether it’s residential, commercial,
industrial or basic infrastructure projects, our industry therefore suffered the same fate as the country’s property and construction sectors.

The property and construction sectors were weakening throughout 2015. Areas allowed for construction of residential and
commercial buildings and other industrial projects nationwide fell by 11.5%, which was a fall for the third consecutive year. While this
indicated a dramatic decline of the construction industry, the same thing happened to the volumes of cement, concrete and steel,
three major materials used in the construction industry, which fell between 0.8-56.3%. The decline not only reduced the market size of
environmental products and construction materials but also led to stiffer competitions all year long as stocks kept increasing as a result of
the remaining productivity. The industry generally switched to a pricing strategy to maintain its sales and market shares.

In October 2015, the cabinet approved measures to stimulate the sluggish property sector. The measures, designed to reduce
the burden of low-income citizens and lessen negative impacts to Thailand’s real estate sector, included relaxation for housing
mortgage approval, reducing housing transfer fee and offering personal income tax reduction for housing of no more than
Baht 3 million. While the measures last only six months, it did help re-balancing the property business since there were so many
residential units left unsold. The measures however were not expected to create any positive effect to the construction business or to
our products since they were designed to load off housing units sat idly in the hands of realtors. Besides, they were short-lived
and launched towards the end of the year.

Regarding investment in the country’s transportation mega-projects under the government’s urgent plan, one needs to wait and see
where the funding will come from and when the project will start. Most projects tend to be delayed from their original plans. This can
be seen from projects of which the bids are accepted and the construction has already started, which are all delayed from their original
schedules. Besides, projects of which the bid will be placed lag far behind their schedules. As a result, real estate developers, who tend to
launch new projects along new transportation infrastructure, prefer to stall their investments. That’s why the construction materials sector
is expected to remain weakening at least into 2016. Yet, as soon as the government manages to call for bidding of various construction
projects as planned, the construction material sector should strongly rebound.

1.2.3 Competition

The Company is a leading manufacturer and distributor of environmental products, construction materials and industrial
products. The products and services rely on knowledge and expertise in engineering. The Company has the ability to compete in several

aspects, including expertise of personnel, production, quality of products, timely delivery, variety of products and comprehensive services.
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The Company focuses on marketing to the mid to upper level developers of various types of real estate, such as houses,
condominiums, hotels, department stores, industrial factories and public infrastructure projects. The Company has started penetrating
the polyethylene wastewater tank designed for low-rise buildings, which we perceive a very big market. This is also in line with
the market trend of low-rise property, which tends to rely on a pricing strategy.

As a result of the decline of areas nationwide approved for construction of which the figure fell for the third consecutive year,
competitions during the past year were stronger than the year before. As demands were down due to the contraction of the property
business and the entire industry, markets for construction materials became smaller. This led to a pricing war to maintain one’s
market shares and sales. While we did see our sales fall, we tried to make our entire work process more efficient. Proactive and
reactive measures were introduced to suit each market condition to maintain our competitiveness.

Competitions for the solar rooftop in 2015 were much stronger than the previous years. This was due to an increase of new players
who focused on project clients based on the government’s policy especially after residences with solar rooftop were allowed to sell a total
of 200 megawatts of electricity to the Provincial Electricity Authority (PEA). This project alone attracted a lot of businesses into this market,
which inevitably led to higher competitions. However, due to the there are a lot of rules and regulations to comply with, some customers
changed their minds, suspended or even dissolved their projects. The Company’s business however did not focus only at government-sector
clients but also eyed private customers, solar rooftop contractors as well as residences, commercial buildings, factories and warehouses
wishing to reduce their electricity bills varied in accordance with electricity supply costs now and in the future and to have an image of
being a green corporate. That’s why we received warm responses from these groups of customers. Besides, we emphasized the sales
of high-quality products at reasonable prices offered with our post-sales services. As our marketing was focusing at clients whose major
concern was quality, we found out that competition under this group of customer was not as tough as that witnessed among mid- and
low-ended customers.

1.2.4 Target Customer Group

The Company’s target customers can be divided into 4 main groups, namely 1) residential buildings and housing estates
2) industrial factories 3) large buildings, Hotel, Department Store and Community mall and 4) infrastructure projects. The large build-
ings, Hotel, Department Store and Community mall target group has the largest share followed by the industrial factories group,
residential buildings and industrial estate group and infrastructure projects group, respectively.

In addition, the Company has a policy to expand exports overseas, for example to Cambodia, Laos, Myanmar, Vietnam,
Singapore, China, Japan and Australia. This will be carried out through participation at overseas trade fairs, appointment of
distribution agents, and identification of overseas investment opportunities as the Company see the opportunity from these countries
that have become aware of environmental problems, especially the problem of increasing water pollution. The expansion of the real
estate and industrial sectors also presents many marketing opportunities.

1.2.5 Sales and Distribution Channels

The Company’s distribution channel in the country can be divided into two channels, which are:

(1) Sales to project owners, contractors and general customers

The Company emphasizes on sales to project owners of both the public sector, including MRT projects and of the private sector such
as housing estate development projects and various factory building construction projects, or direct sales through contractors or architects
who determine the types of products to be used in the projects. The direct sales strategy consists of the use of salespersons, the setting
up of sales offices and organization of exhibitions/printed media/website of the Company.

(2) Sales through dealers

For domestic sales, the Company’s dealers are building materials retail stores in the country both in Bangkok and upcountry.
The dealers have a long-term good relationship with the Company. In addition, the Company also sells to overseas dealers. The Company
selects its dealers based on the operation of their building materials and plumbing equipment sales businesses, whether they have
a storefront, whether they are located in a good location, and do they have a healthy financial position.

For its overseas distribution, the Company has appointed sales agents. Products distributed are both under the Company’s own brands and brands of

its employers under contract manufacturing.
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1.3 Procurement of Products and Services

1.3.1 Procurement of Raw Materials and Products

Since our policy is to underline the quality of our products, we established a team to manage the supply chain has been appointed
to supervise and oversee the entire process starting from looking at client’s demands, procurement, production and delivery. Our raw
material procurement focuses at quality, pricing and delivery time. Normally, our procurement takes place locally but there are certain raw
materials and products that need to be imported from overseas such as fittings for water and wastewater treatment systems. To procure
raw materials, Departments of Procurement, Sale and Production meet to acknowledge demands and discuss a procurement plan. By doing
so, we haven’t yet run into any raw material shortage.

To select distributors of raw materials and products, we set up criteria that distributors have to be registered, that they have
to pass a test and that their quality has to be in compliance with our desired standards. We usually consider distributors with quality
accreditation such as ISO 9001:2008 or ISO 14001:2004 or green industry as an initial guarantee that we have distributors who produce
quality and environmentally-friendly products. We also pay a visit to distributors to evaluate their workplace to ensure that we have got
quality products and raw materials that meet a standard we are looking for. In addition, we manage the risk of having too few suppliers
by increasing a pool of suppliers who meet our quality standards as mentioned above to ensure that we will be provided quality raw
materials within a specific timeframe.

The main raw materials and products used in the Company’s manufacturing and distribution processes are resin, fiberglass,
polyethylene plastic pellets, wastewater treatment equipment, cement, acrylic.

1.3.2 Environmental impact

The Company has taken actions regarding the environment. It has a policy that is committed to making all employees at all levels,
suppliers and subcontractors become aware and responsible for society and the environment and for them to use energy and resources
conservatively and for maximum benefit. This includes the prevention of environmental impact at every step of the work process through
the adoption of environmental management systems for use in operation by strictly adhering to the laws and regulations of the Department
of Industrial Works, Ministry of Industry.

The Company is aware of the environmental impact caused by the manufacturing process, and has taken action and implemented
environmental control measures as stipulated systematically and continuously from the beginning of the process through to the disposal
of waste materials from the process, for example the reduction and reuse of waste material from production to help reduce the amount
of residual waste from the production process. The Company has hired Better World Green Public Co., Ltd., which is licensed by
the Department of Industrial Works, to handle the production waste and unused materials. Wastewater from the production plant is
brought back through a treatment process and reused without any release of the wastewater from the plant into public water sources
in order to reduce water consumption and also to conserve water resources. As for energy saving, the Company has implemented energy
management in accordance with Ministerial Regulations 25571 in cooperation with the Department of Alternative Energy Development
and Efficiency, Ministry of Energy. The Company has installed a 10-Kilowatt solar rooftop and replaced conventional fluorescent light bulbs
and accessories with the more energy-efficient LED bulb that lasts longer.

With environment in our mind, we will become a green organization. And because of our strict environmental impact practices,
in 2015, we were accredited with ISO 14001:2004, and the Green Industry Standard, Level 4, from Ministry of Industry as a business
that strived for a green operation. In addition, we have been given the CSR-DIW Award as recognition to our social responsibility
from Department of Industrial Works from 2010 up to now.

1.4 Work Not Yet Delivered

- None -

2. Energy-Saving Electrical Appliances Group
2.1 Characteristics of the Products or Services

PHA is a distributor of electrical appliances with energy-saving features under the “MIRAGE” brand. In the year 2016
the Energy-Saving Electrical Appliances products are transferred to operate by PPP. Products distributed include:
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* Beverage coolers, chest freezers and wine coolers

* Minibar refrigerators

* Hot & cold water dispensers

* Floor standing gas cooker with oven

* Cake refrigerator

* LED light bulb
2.2 Marketing and Competition

2.2.1 Competitive Strategy and Operation Direction

The electrical appliances business emphasizes on its policy to compete by using proactive marketing in order to support
sustainable business growth by focusing on both the quality of the products and satisfaction with the services. Thus it has increased
the number of dealer stores and service centers in order to cover a wider target area and at the same time provided training for service
technicians of the dealer stores so that the customers receive services that are good and of standard. In addition, it has employed
the Customer Relationship Management (CRM) system to store information on the consumption behavior of consumers and then
analyzed. This helps to increase the capacity to better serve the customers, as well as provide benefits in the development of new products
according to the needs of the customers.

A new LED light bulb was added into a product list in 2015. Not only energy-efficient, but also campaigned by government as a
replacement. The LED is distributed through existing channels of our current products.

2.2.2 Industry Trend

Referring to effect of household expenditure during year 2015 which have limitation from slow agricultural products price
recovery and continuous of drought situation in all area in Thailand which may continue to year 2016. All of these factors affect to lower
purchasing power in Thailand and result to Consumers spend more carefully. This also affect to lower circulation of household electrical
appliance industry. Trend of Thailand economic growth in 2016 will be 2.8%-3.8% because of many positive factors such as Global
economic recovery and export price, economic stimulate packages which help low income population and farmers who got effect from low
agricultural products price such as measures to promote wellbeing of low income population in Moo-ban and sub-district level, Project for
Building up stronger structure of rubber plantations. All of these will also give good effect to electrical appliance industry. In addition, the
energy-saving electrical appliances industry has a supporting factor being the government’s 20-year Energy Efficiency Development Plan
as follows:

(1) Mandatory measures are the enforcement of the Energy Conservation Promotion Act B.E. 2550 (2007), the establishment of
the Minimum Energy Performance Standards (MEPS), and energy efficiency labeling.

(2) The major supportive and promotional measure is the Standard Offer Program (SOP) or funding for the amount of energy
saving achieved that can be proven or assessed. Emphasis is also placed on measures that will bring about market transformation
and energy consumers’ behavioral change, by enforcing energy efficiency labeling for equipment, appliances and buildings.

Under the 20-year Energy Efficiency Development Plan, the mandatory measures and supportive measures encourage the public
and energy consumers in all sectors to emphasize on the use of electrical appliances with energy-saving features. Such policy will be
a positive factor with positive effects for MIRAGE products.

2.2.3 Competition

From the economic slowdown and lower household spending results to the higher competition in the electrical appliances
market, in order to maintain market shares and sales as targeted. The main competitors are Sanden Intercool (Thailand) Public Co., Ltd.
(SANDEN), Singer Thailand Public Co., Ltd. (SINGER) Lucky Star Sales Co., Ltd. (POWER COOL) and The Cool Co., Ltd. (THE COOL).
However, the Company has focused on quality products and good services, as well as regularly building of good relationships with
dealer stores.

2.2.4 Target Customer Group and Sales and Distribution Channels

The Electrical Appliances products is a commercial products hence its target customers are commercial enterprises, such as retail stores,
wholesale stores, convenience stores, restaurants, hotels and resorts. Distribution channels, both domestic and overseas, are as follows:

(1) Domestic sales are made through traditional trade outlets comprising electrical appliances stores and stores selling cooling

equipment of which there are more than 300 stores nationwide and modern trade outlets, such as Power Buy.
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(2) Overseas sales are made through international distributors and important markets are countries within the ASEAN Economic
Community (AEC), such as Laos PDR and Cambodia.

(3) Online channel via website LAZADA which began in year 2015.
2.3 Procurement of Raw Materials and Products

The products are purchased from domestic manufacturers with expertise and ISO 9001:2008 quality standard that are
respectable over the long-term in the production of energy-saving electrical appliances in the form of Original Equipment
Manufacturers (OEM). These manufacturers produce products under the “MIRAGE” brand. The major manufacturers is Panasonic
Appliances Cold Chain (Thailand) Co., Ltd. manufactures beverage coolers, chest freezers and wine coolers. Normally, the
production order is sent to the manufacturers every 3 months and reconfirmed the orders every 2 months in order to provide
the manufacturers time to secure the raw materials, plan production and manufacture the products timeously. With contract
manufacturing can confirm the purchase price for one year ahead thus allowing it to effectively prevent any risk from fluctuating
production costs.

As for product warranty, the manufacturers have agreed to be responsible. The warranty terms and period depend on the type
of product purchased by the customers and there is a product history system for use in referencing the warranty period.
2.4 Work Not Yet Delivered

- None -

3. Clean Energy Power Business

3.1 Characteristics of the Products or Services

This business is operated by the subsidiary IGC. IGC operates a solar power business producing electricity from solar power
and is classified as a Very Small Power Producer (VSPP). It has a power purchase agreement with the Provincial Electricity Authority
(PEA) and its main source of income is from electricity sale and an additional tariff (adder) of 8 Baht per unit for a period of 10 years
for the 3 power plants as from the commercial operation date (COD). All three solar power plants in Saraburi Province have now
commenced commercial operation.

- Power Plant 1 located in Tambol Tha Maprang commenced commercial operation on 27 December 2010.

- Power Plant 2 located in Tambol Cham Phak Phaeo commenced commercial operation on 26 April 2013.

- Power Plant 3 located in Tambol Huai Haeng commenced commercial operation on 26 April 2013.

All three power plants have a power purchase agreement to sell electricity to the Provincial Electricity Authority, totaling 15 megawatts.
3.2 Marketing and Competition

The solar energy business is a business where a power purchase agreement (PPA) is signed to sell electricity to the government.
In other words, the public sector will buy all generated electricity as long as it does not exceed what’s stated in the contract, making
this business competitor-free. As for the current industrial trend, based on Thailand’s Power Development Plan 2015, the idea is to
strengthen the country’s electricity system and adding electricity generated from alternative energy. According to the Alternative Energy
Development Plan, in 2036, generating capacity from renewable and alternative energy is expected to reach 19,634 kilowatts, of which
6,000 megawatts will come from solar energy, up from the current’s approximately 1,298 megawatts only.

As a result, the overall market for alternative energy whether it’s solar or other types of clean energy is really promising as
it has been actively supported by the government. For the government, it’s an alternative to increase the ratio of renewable energy
and to diversity the public sector’s risk from having to overly rely on a particular energy. The highly promoted solar energy has led to
a sharp increase of new solar-energy generating businesses.

3.3 Procurement of Product or Service

Procurement of raw materials is as follows:

1. For area and location, IGC will select a location for the project around Saraburi Province, which is one area with
the highest radiation intensity in the country, adjacent to a main road near to the connecting point to PEA’s grid. The location
must be on high ground with no history of flooding and a natural disaster protection system that is of standard as this will affect

the investment return and payback period of the project.
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2. In procuring equipment used in the construction of a solar power plant, the main components are the solar cell panels and
the inverters for which the suppliers have provided lifetime warranties of 25 and 10 years, respectively. The suppliers have also
guaranteed the performance of the solar cell panels, with efficiency guaranteed at 90 per cent for the first 10 years and 80 per cent
for the years thereafter until the 25th year.

3.4 Work Not Yet Delivered
- None -
3.5 Other
IGC has been granted the promotional privileges under the Investment Promotion Act B.E. 2520 approved by the Board of
Investment for all 3 of its power plants. The important privileges include:

(1) Exemption from corporate income tax on net income from the promoted activity for a period of 8 years, commencing from
the date of the first earning of operating income.

(2) A 50 per cent reduction of corporate income tax on net income from the promoted activity for a period of 5 years after

the corporate income tax exemption period as mentioned in (1) ends.
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Risk Factors

Risk management is a process that helps the Company to achieve its business objectives and goals that leads to the creation of
maximum value for all stakeholders of the Company and assists it to achieve a steady and sustainable growth. The Company has developed
a risk management system by adapting the framework of system requirements of 1ISO 31000 and COSO ERM.

1. Risk management framework

To enable us to respond to rapid changes in a timely fashion, to take matters in hand before it’s too late, to exploit risk from new
business opportunities and to ensure that risk of the Company and its subsidiaries are managed in the same direction, we have set up a
risk management framework starting from identifying risks to evaluation them, formulating indicators, setting up a monitoring system and
reporting. The idea is to allow a risk management process to help us achieving our strategies and plans.
2. Risk management structure

The Board of Directors supervises risk management via the Audit Committee chaired by our managing director to maximize the

efficiency of risk management monitoring and support. We have come up with a risk management chart at the corporate and department
levels as seen.

Risk Management Structure Diagram

Board of Directors

Remuneration Committee

Audit Committee o

Company Secretary

Chief Executive Officer

Managing Director ~  [EEEEE Internal Auditor

Risk Management Committee

Risk Mangement Working
Group at Business Unit Level
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Roles, Duties and Responsibilities of Person(s) Responsible for Risk Management

The Board of Directors and the Audit Committee have the duty to promote the creation of a risk management culture
within the Company, set policies, approve acceptable risk levels and the acceptable degree of variability (risk appetite and risk tolerance),
determine direction and guidelines for the management of risks, provide advice, take action to ensure that the management has the
appropriate tools and processes to manage the risks and review the implementation of the risk management process to ensure that the
process can be implemented appropriately.

The Risk Management Committee has the duty to determine, review and propose risk management policies for the Company’s
transactions, such as strategy risk, financial risk, marketing risk, sales risk, operational risk, regulatory risk, legal risk, corruption risk, etc.,
put in place risk assessment and risk management plan, as well as prepare a risk management handbook, and determine, supervise and
monitor implementation, review the guidelines and tools for risk management to ensure efficiency and suitability to the nature and size of
the risk for each of the Company’s transactions, review the process for determing acceptable risk levels and corrective measures in case
the degree of risk exceeds the acceptable levels, and monitor and assess the results of the risk management of various risks under normal
conditions and during a crisis situation and make adjustments.

The Risk Mangement Working Group at Business Unit Level has the duty to identify and assess risks and to establish
risk levels for the processes or activities of the unit, prepare the risk management plan and internal control plan that adhere to the guidelines
and policies assigned by the management, implement the risk management plan, adjust or revise the risk management plan if the risk
factors change, assess, monitor and report on the results of the implementation of the risk management plan and the internal control plan
as scheduled, and support and promote the effective implementation of the risk management plan and the internal control plan by the
officers within the unit.

3. Risk Management Process
The Company has applied the ISO 31000 and COSO ERM risk management systems to manage the risks of the Company and subsidiaries.
4. Classifying risks

The Company has identified six risks based on its types and sources; namely, strategic risk, financial risk, operational risk, compliance
risk, hazard risk and fraud and corruption risk.

5. Major risks and preventive measures for sustainability

Risks are assessed based on the risk management framework and trends from internal and external points of views. \We applied

the 4 Ts strategy of Take, Treat, Terminate and Transfer to manage these risks for sustainability.
6. Operational Risks

Environmental Products Group and Building Materials and Industrial Support Products Group

* Risk of dependence on the condition of the real estate sector and construction industry

As the Company’s core product groups, which are the environmental products group and the building materials and industrial support
products group, grow in line with the growth of the real estate sector and construction industry, demand and pricing of such products thus
depend on the condition of the real estate and construction industry as a whole.

To resolve and prevent this risk, we have added product variety into our marketing and product management strategy. In addition,
we diversify risk in this area by expanding our customer base and distribution channel to become more diverse. We also focus at expanding
our market among industries and realtors who are environmental-conscious especially with regard to clean water, odor, dust and noise.
We expand our markets to overseas, online market and we launch new products and service such as the water recycle system, small

wastewater treatment tank, grease-trapping tank made from PE, solar rooftop products, LED light bulb.
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* Risk from alternative products and change in consumer preferences

A market survey showed that demands for water tank for consumption purpose and wastewater tank for residential use were
changing. Consumers wanted PE products more than before. This affected our operation. That’s why we developed our products by replacing
fiber glass with PE. However, our current production capacity cannot yet cope with customer’s appetite for PE products.

To prevent and resolve this problem, we have invested in machinery to produce this group of products as well as set up a team on
innovation to conduct a study to find a proper technology that will answer to consumer’s needs. We have collaborated with the National
Innovation Agency and tertiary education institutes who have expertise in production technology and material science to advise us. In
addition, new products with diverse quality have been produced to meet customer’s desire. We also improve our marketing process and
offer comprehensive sales and service to provide customers solutions especially in the green building segment.

* Risk from foreign exchange

As the Company has revenue from exports and at the same time it procures raw materials from overseas, this may affect the cost
of the products. The Company has measures to prevent and manage this. From the Company having both revenues and expenses in the
same foreign currencies, this can be used to offset each other (natural hedge) and help to reduce the risk of exchange rate fluctuations.
The company is also considering repayment debt prior to maturity when the exchange rate is beneficial to the company. Additionally, the
Company has determined the policy for the management of risk from foreign exchange by entering into foreign exchange forward contracts.

The Company has adequate credit facilities from financial institutions for exchange forward transactions.

Energy-saving Electrical Appliances Group

* Risk of reliance on a few manufacturers

A subsidiary operates by hiring manufacturers to produce electrical appliances with energy-saving features, which it distributes under
the “MIRAGE” brand. Therefore, the subsidiary may be exposed to the risk of reliance on a few manufacturers of such products. However,
the subsidiary is aware of the risk in operating this business and has already contacted many other manufacturers in case that its existing
manufacturers are unable to manufacture the products for the subsidiary.

* Risk of competition

A subsidiary operates as a distributor of electrical appliances with energy-saving features with distribution made through customers
who are retailers of electrical appliances and refrigeration products. At present, there are more local brands and operators importing cheap
products from overseas and this has affected the market share and operating results of the company.

However, the subsidiary has plans to develop more than 300 dealer stores nationwide to increase capability and to build good relationships
with these dealer stores by emphasizing on provision of product quality and good services. In addition, it has plans to expand its markets
into neighbouring countries in the ASEAN Economic Community (AEC), such as Lao PDR., Cambodia and Republic of the Union of Myanmar.

Clean Energy Business Group

* Risk from ability to generate electricity

Currently, the overall operating efficiency of the whole system is at approximately 80%. Should any error occur or should any
equipment in any stage of the electricity production process malfunction, the overall operating efficiency will drop. This will affect the
amount of electricity produced and cause revenue to decline.

However, IGC has a management system and has personnel with knowledge and expertise. It also has experts from the equipment
suppliers stationed at the power plants to provide technical advice in the maintenance and improvement of the efficiency of the power
plants. Software systems have also been installed that can help to analyze the performance efficiency of the electricity production
system and immediately report any problem with the solar panels or other devices in the production system. In addition, the various
equipments have efficiency and useful life guarantees from their manufacturers.

* Risk from the counterparty of the power purchase agreement

At present, a subsidiary has started to provide capacity on demand (COD) from all 3 of its solar power plants as follows:

Power Plant 1 located in Tambol Tha Maprang commenced commercial operation on 27 December 2010.

Power Plant 2 located in Tambol Cham Phak Phaew commenced commercial operation on 26 April 2013.

Power Plant 3  located in Tambol Huai Haeng commenced commercial operation on 26 April 2013.

Premier Products Public Company Limited
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The susidiary has the Provincial Electricity Authority (PEA) as its counterparty in the power purchase agreement and it may be at
risk in the sales of electricity to the PEA in case the power purchase agreement was cancelled. However, IGC pay attention and follow
the requirements of the Provincial Electricity Authority in strict terms. To prevent the risk of such termination.

* Risk of natural disasters that may affect the returns from the business
The operation of the solar power business depends mainly on the quality and intensity of the radiation. Therefore, the subsidiary may be
exposed to risk from natural disasters that could affect the returns from the business as natural disasters cannot be predicted. However,
the subsidary has planned for the prevention of this problem by selecting non-flood locations areas, which it has analyzed geographically
and selected locations with the least risk. In addition, each of the power plants produces electricity separately and each has a different
distribution point. Hence, in the case that any of the power plants was damaged due to an unexpected event it will not affect the other
power plants. The management team also provided flood protection equipment and improved the defense system continuously, such as
the installation of additional water pumps, improvement of the floodgates and raising of the earthern dykes at all 3 plants. In addition,
the subsidiary has set plans for handling natural disasters and has taken out business interruption insurance coverage to ensure business
continuity in case of any damage that may occur.
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General Information and other important information

General Information

¥ Company Name
Type of Business

Head Office

Factory

Registration Number
Home Page
Telephone

Facsimile

Registered Capital
Issued Ordinary Shares
Company Secretary
Telephone

Facsimile

E-mail

Investor Relation
Telephone

Facsimile

E-mail

Premier Products Public Company Limited (The Company)

Manufacturer and distributor of environmental products related to waste water treatment
and water storage systems, construction materials and industrial products.
No. 2, Premier Place, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250

No. 454, Moo 9, Kabinburi-Nakhonratchasima km.12 Road,

Tambol Nong Ki, Amphur Kabinburi, Prachinburi 25110

0107555000309

www.premier-products.co.th

0-2301-2100-1

0-2398-1301

300,000,000 Baht

300,000,000 Shares

0-2301-1569
0-2748-2063

Teerapol@pfc.premier.co.th

0-2301-1550
0-2398-1188

ircontact@pp.premier.co.th

Over 10% of shares held by the Company

* Company Name
Type of Business
Head Office

Registration Number

Home Page

Telephone

Facsimile

Registered Capital

Issued Ordinary Shares
Shares held by the Company

Premier Home Appliance Company Limited (PHA)

Trading of energy-saving electrical appliances

No. 1, Premier Corporate Park, Soi Premier 2, Srinakarin Road,
Nong Bon, Prawet, Bangkok 10250

0105547029580

0-2301-1000
0-2301-1722
1,000,000 Baht
10,000 Shares
9,997 Shares

Premier Products Public Company Limited
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¥ Company Name

Type of Business

Head Office
Branch 1

Solar Power Plant 1

Solar Power Plant 2

Solar Power Plant 3
Registration Number

Home Page

Telephone

Facsimile

Registered Capital

Issued Ordinary Shares
Shares held by the Company

Company Name
Type of Business
Head Office

Registration Number

Home Page

Telephone

Facsimile

Registered Capital

Issued Ordinary Shares
Shares held by the Company
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Infinite Green Company Limited (IGC)

Producer and distributor of electricity from solar power which is classified

as a Very Small Power Producer (VSPP)

No. 133/1, Moo 4 Tambol Tha Maprang, Amphur Kaeng Khoi, Saraburi 18110
No. 2, 2 floor, Zone A, Premier Place, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250

No. 133/1, Moo 4 Tambol Tha Maprang, Amphur Kaeng Khoi, Saraburi 18110
No. 114, Moo 1 Tambol Cham Phak Phaew, Amphur Kaeng Khoi, Saraburi 18110
No. 63, Moo 3 Tambol Huai Haeng, Amphur Kaeng Khoi, Saraburi 18110
0105551131521

www.infinitegreen.co.th

036-247-200, 02-301-1586

036-247-203

600,000,000 Baht

60,000,000 Shares

45,358,983 Shares

PP Green Energy Company Limited (PPG)

Producer and distributor of electricity from renewable energy
No. 2, Premier Place, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250

0105556141117

0-2301-1586
0-2301-2491
5,000,000 Baht
500,000 Shares
399,998 Shares



Other important information

1) Securities Registrar

2) Debenture Holders'
Representations
3) Auditors 2015

4) Financial Advisors
5) Legal Advisors

6) Consultant or Manager
under Management Contract

Thailand Securities Depository Co., Ltd.

The Stock Exchange of Thailand Building

No.93, Ratchadaphisek Road, Dindaeng, Bangkok 10400
Tel: 0-2009-9000

Fax: 0-2009-9991

SET Contact Center 0-2009-9999

Website : http://www.set.or.th/tsd

E-mail : SETContactCenter@set.or.th

- None -

Mrs. Chonlaros Suntiasvaraporn CPA Registration No. 4523 or

Mr. Narong Puntawong CPA Registration No. 3315 or

Miss Supannee Triyanantakul CPA Registration No. 4498

EY Office Limited.
33" Floor, Lake Ratchada Office Complex,

193/136-137, New Ratchadaphisek Road, Klongtoey, Bangkok 10110

Tel : 0-2264-0777
Fax : 0-2264-0789-90

- None -

- None -

Management and Business Consulting Contract
Premier Fission Capital Co., Ltd.

No. 1, Premier Corporate Park, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250
Tel : 0-2301-1000
Fax : 0-2398-1188
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Securities information and Shareholders

1. Registered capital and Paid-up capital

The Company has registered capital and paid-up capital in the amount of Baht 300,000,000 divided into 300 million ordinary shares

with a par value of Baht 1 per share.

2. Shareholders

(1) Top 10 Major Shareholders

Details of the top 10 shareholders whose names are shown in the shareholder register as at December 30th, 2015 are as follows:

2. i United Overseas Bank (Thai) Public Co., Ltd.

3c||\/|BTha|Bankpub||Cco|_td ........................................................
4 ..... BangkokBankpubhccoLtd ............................................................
5 ........ MrphanurangsnSnwarattha ...............................................................

...... eerennrennssensnsaeeeeeteteteetetenasnretesaeasaeeeetetettetttasatstssnssssssaeeeteteterterarararesnnnnnsssseaaane

6. i Mr. Kachen Benjakul

...... reresnnnneseeieaeeeeiettetettetetat e eaaeaeeeeteteetetttaaaaa e aasaaeeeeteteteetetarararerernnsaanenaane

Industrial and Commercial Bank of China (Thai) Public Co., Ltd.

Number of Shares

Percentage of Shareholding

8. Mr. Suradej Boonyawatana

oo ee e eateateateeteneesesnesseossesseoseesseoseessesseosnesseosesneeseosneeneetneneeeeeeneeneetneneoteeeneteoeneqeeetneeneeteetNeteetNttelteeeteltelttltelttlselteettetteittittetttttittttttittttttitttttttttttttts

- Mr. Suradej Boonyawatana

B L L T L T T L L Ty

- Mrs. Supannee Boonyawatana (Spouse)

..........................................................................................................................

9. i Mr. Teerapun Sangpaiboon

174,200,920 58.07
174000905 ........... 5 800 ...................................
: o 007 ...................................
SR 7876520 263
SRS 6757200 225
SRS 5671975 189
— 5369500 179
; ............... 5360700 179
e 3967350 132
2,903,900 0.97
1,403,900 0.47
1,500,000 0.50
OO S 2298500 077
- 1780000 059

* Includes 200,015 shares held by Mrs. Vimolthip Phongsathorn. Mrs.Vimolthip Phongsathorn is a major shareholder in Premier Manufacturing Co., Ltd.,

a company which holds 99.84% in Premier Fission Capital Co., Ltd.
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(2) Proportion of Minor Shareholders (Free Float) equal 39.50%
(3) Major shareholders who are related persons participating in the Company’s management are as follows:

Name Type of Business Related Persons

1. Premier Fission Capital Co., Ltd. Business management service and investment Mr. Suradej Boonyawatana
: : Mrs. Duangthip Eamrungroj
Mrs. Walairat Pongjitt
Mr. Somchai Choonharas
are co-directors

(4) Agreement with major shareholders

The Company does not have an agreement with any shareholders.
3. The issuance of other securities

- None -
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Dividend Payment Policy

The Company and its subsidiaries have policies to pay dividends to shareholders at a rate of not less than 50% of net profit after

income tax and deduction of legal reserves. However, such dividend payment may be changed depending on the companies’ investment

plans, necessities and appropriateness in the future. The resolution of the Board of Directors to pay dividend must be approved by the

shareholders’ meeting, except for interim dividend payment which the Board has the authority to authorize such payments prior to reporting

to the shareholders at the next meeting.

**

The Company pay dividends from The Company’s separate operating results to its shareholders. Summarized as follows:

Year 2015* 2014 2013
Earnings per share (Baht:share) 0.24 0.27 0.32
DMdendperShare(BahtShare) ................... 016 ..................... 0 16005 .....................
D|V|dendpayout(%)***67 ..................... 59 ..................... 16 ......................

On 19 February 2016, the Board of Directors’ meeting No.1/2559 has resolution to propose the distribution of dividend for the year 2015 to the Annual
Meeting of Shareholders to be held on 21 April 2016 at the rate of Baht 0.08 per share, after adding the interim dividend payment of Baht 0.08 per
share on September 4, 2015, the total dividend payment was Baht 0.16 per share.

The Ratio between the dividend and the net profit after tax, legal reserve and accumulated loss for the year 2015, 2014 and 2013 are 69%, 61% and
55% respectively.
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Structure of Management

Board of Directors

Remuneration Committee

Company Secretary

Chief Executive Officer

Managing Managing Managing Managing Director
Director Director Director

PHA PPG IGC

Business

Audit Committee —

------- Internal Auditor

Developemnt
and AEC Market

Risk Management  —
Committee

Assistant Managing Director Assistant Managing Director
Sales for Environmental Sales for Building Material and
Products Unit Clean Energy Products Unit

Assistant Managing Director Assistant

Accounting & Finance Unit

Assistant Managing Director
Factory Unit

Managing Director

Human Resources and
Systems Unit
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1. Board of Directors

As at December 31, 2015, the Board of Directors consisted of 9 directors as follows:

Meetings Attended/Total Meetings (Times)

H Beeeseserrnniiiietniiiiniiiiiiisititiiiittitaiieennns g...................... ..... R
Name Position i Board of : Audit :Remuneration: General

i i Directors’ | Committee | Committee | Meeting of

Meeting | Meeting : Meeting : Shareholders

fevreeenens cereernreranterneennettnsetanecanseadiectncennetansetenssensetdeetracenseransetnseranseradecerscanseransernsssarsesadecerocanseranserans

1. Mr. Suradej Boonyawatana Chairman

Chairman of Remuneration Committee

2. Mrs. Duangthip Eamrungroj (1) Director

i Member of Remuneration Committee 5/5
.?; ..... MrsomCthhoonharas p b'i;.ector ....................................... o
2, ..... MrEkkaratmadpan ...... b'i;.ector ....................................... o ” ........
.E.) ..... |\/|rs\/\/a|a|ratPongJ|tt b'i;.ector ....................................... o T
.é ..... MrModeunsakunarom b.i;.ector ....................................... S
7M|33Chmdaguwamutha l.r;é.ependem Dlrector U S

Chairman of Audit Committee

55 ¢ 99 i i

i Member of Remuneration Committee : i :
SMrChawavathayapom l.r;.a.ependem Dlrector ........................ ‘ .....................
Member of Audit Committee 5/5 99 - n
ngPamUchanthbanyong ,lndependem D|rect0r .....................
| Member of Audit Commitee  © &5 i 99 i - i

(1) Mrs. Duangthip Eamrungroj was absent from the General Meeting of Shareholders as the meetings scheduled by
the Company overlapped with the overseas travel that the director had already planned in advance.

(2) Mr. Somchai Choonharas was absent from the Board of Director’s Meeting No. 2/2015 because of illness and Board of Director’s
Meeting No.5/2015 because of he had an important matter.

Mr. Teerapol Juthapornpong, the Company Secretary served as the Secretary of the Board of Directors and the Secretary to

the Audit Committee. Detail of Mr. Teerapol Juthapornpong as shown in Details of Directors and Executives.

The Authorized Directors

The authorized directors are Mr. Suradej Boonyawatana, Mrs. Duangthip Eamrungroj, Mrs. Walairat Pongjitt, Mr. Somchai Choonharas
and Mr. Montol Hunsakunarom, with any two directors of the five directors signing jointly with the Company’s seal affixed.
Term of the Board of Directors

At every annual general meeting of shareholders, one-third of the directors must resign. If one-third is not a round number, the number
closest thereto shall be the applicable number. The directors to vacate office within the first and second year following company registration
shall draw lots. In subsequent years, the directors serving the longest shall resign. The directors who vacate office are eligible for re-election.
Scope of Duties and Responsibilities of the Board of Directors

(1) Administer the corporate affairs in compliance with all relevant laws and regulations, the Company’s objectives and Articles of
Association, including the resolutions of the shareholders’ meetings, except for issues where the approval of the shareholders’ meeting
is required prior to implementation, such as issues that by law requires the resolution of the shareholders’ meeting, related transactions,
acquisition or sale of substantial assets according to the criteria of the Stock Exchange of Thailand or as determined by other government

agencies, etc.
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(2) Review and approve major issues, such as policies, strategies, plans and budgets, structure of administration, authority of the
management, corporate governance policies, vision, mission and other issues as prescribed by the Stock Exchange of Thailand or by law
on a regular annual basis.

(3) Supervise the management to act in accordance with the approved policies, strategies, plans and budgets.

(4) Consider and appoint a qualified person who does not possess the prohibited characteristics as specified in the Public Company
Limited Act B.E. 2535 (1992), including any amendments thereof, and the securities and exchange laws, as well as relevant notifications,
regulations and/or rules, to replace a director who has vacated office by any reason other than retirement by rotation.

(5) Consider and appoint an Audit Committee, other sub-committees and Chief Executive Officer.

(6) Install reliable accounting, financial reporting and financial audit systems, as well as oversee the establishment of efficient
and effective internal control and internal audit systems.

(7) Ensure that the Company has a comprehensive risk management system and process, with effective reporting and
monitoring.

(8) Report on the execution of the Board of Directors’ responsibilities in the preparation of the financial statements, which is
to be presented together with the report from the independent auditor in the annual report.

(9) Protect fairly the benefits of the major shareholders and minority shareholders according to their rights, provide equitable
treatment of shareholders and other stakeholders with consideration for the avoidance of conflict of interest, and ensure operational
transparency and the disclosure of sufficient and accurate information.

(10) The following transactions can be undertaken only after approval from the shareholders’ meeting has been granted. It is
prescribed that in a transaction where a director or any other person who may have a conflict, vested interest or other conflicts of interests
with the Company or its subsidiaries (if any) the director is not eligible to vote on the transaction.

(a) Transactions that by law require the resolution of the shareholders’ meeting.
(b) Transactions in which directors have an interest and are required by law or SET’s requirements to be approved by
the shareholders’ meeting.

(11) The Board of Directors may delegate one or more director(s) or any other person to carry out particular activities on
behalf of the Board. However, this delegation excludes the authorization or sub-authorization of director(s) or appointee(s) in the approval
of transactions in which they or any other persons may have conflict, vested interest or an interest in any other manner that
conflicts with the interests of the Company or its subsidiaries. Approval from the shareholders’ meeting is required for related
transactions and the acquisition or sales of substantial assets of the Company as stipulated by the requirement of the Capital Market
Supervisory Board.

2. Executives

As of December 31, 2015, the management team consisted members as follows:

Name Position
The Company ‘

1. Mr. Suradej Boonyawatana Chief Executive Officer

é..'M.f,...Monto| Hunsakunarom ................ Mar.q'a.é.i'r;é"b.irector .........................................................................
3|\/||ss i Nuanplub ................ Ass|stant|\/|a naging"b'i'r'é}{&},"ﬁccounti;{;;r}'&"hnance Un.i't ....................................
Z“i\‘/’l’]”;“NatthaChai"F;L.J;.I:].é})}adith ............... Ass|stant|\/|a naging..l.)..i.r.é.(.:.t.c.);’...;actory Umt ...............................................
5. Mr. Decha Keewparuehaschai Assistant Managing Director, Sales for Environmental Products Unit
émi\‘/.l.r',mPomsun Chutep ...................... Ass|stant|\/|a nagingnl.)“i.r'é.(.:.‘['c.;li,m}.-.luman Resources - SystemsUmt .......................
7.Mr. Surasak Passom | Assistant Managing Director, Sales for Buiding Material and Clean Energy Products Unit
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Name : Position
PHA (subsidiary)

Name Position

1. Mr. Johnny Ko Managing Director

Authorities and Responsibilities of the Chairman and Chief Executive Officer

The Chairman and Chief Executive Officer have the authority and duty to manage the affairs of the Company as assigned by the
Board of Directors, which includes the following matters and businesses:

(1) Consider the policies, strategies, plans, and budgets, structure of administration and scope of authorities of the Company for
proposal to the Board of Directors for endorsement.

(2) Supervise and monitor the Company’s operations to be in accordance with the approved policies, strategies, plans and budgets.

(3) Have the power to execute and approve all expenditures within the scope prescribed by the Company’s authority manual.

(4) Perform any other duties assigned by the Board of Directors and/or the Audit Committee.

Authorities and Responsibilities of the Managing Director

The Managing Director has the authority and duty to manage the affairs of the Company as assigned by the Board of Directors,
which includes the following matters and businesses:

(1) Administer and/or manage the Company’s daily activities.

(2) Prepare policies, strategies, plans and budgets, structure of administration and various management authorities of the Company
for approval by the Chief Executive Officer before proposal to the Board of Directors for endorsement.

(3) Operate and manage the Company’s businesses in accordance with the approved policies, strategies, plans and budgets.

(4) Supervise and monitor that the Company’s business operation is in compliance with relevant laws and regulations.

(5) Have the power to execute and approve all expenditures within the scope prescribed by the Company’s authority manual.

(6) Develop the quality and effectiveness of the organization and personnel continuously.

(7) Act as the Company’s authorized person in effectively administering its businesses and affairs to achieve the intentions of its objectives,
rules, policies, regulations, requirements, orders, resolution of the shareholders’ meeting and/or resolution of the Board of Directors’ meeting.

(8) Monitor and maintain the good image of the organization.

(9) Perform any other duties assigned by the Chief Executive Officer, Board of Directors and/or Audit Committee.

However, the Managing Director’s administrative power, including the delegation of such authority to other persons as deemed
appropriate, excludes the administrative power or authorization that empowers the Managing Director or the appointee to approve any
transaction in which he/she or related persons may have conflict, vested interested or an interest in any other manner that conflicts with
the interests of the Company or its subsidiaries, or any other transaction not carried out under normal business practice of the Company.
The approval of such transactions must be proposed for consideration and approval from the Board of Directors’ meeting and/or the

shareholders’ meeting as stipulated in the Articles of Association or by any relevant law.
3. Company Secretary

The Board of Directors had a resolution to appoint Mr. Teerapol Juthapornpong as the Company Secretary since August 10, 2012
to be responsible for undertaking the arrangements of the meetings of the shareholders, the Board of Directors and the subcommittees,
including provision of support in corporate governance to be in line with the good corporate governance standards. The Company Secretary
shall have the following qualifications and responsibilities:

Qualifications

(1) Must possess basic knowledge of laws and regulations of regulatory authorities related to the Public Company Limited Act and

Securities and Exchange Act.
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(2) Must possess knowledge and understanding of the principles of good corporate governance and best practices in corporate governance.

(3) Must possess knowledge of the Company’s businesses and good communication skills, which are assitional qualities that assist
the Company Secretary in performing his duties efficiently.

Roles and Responsibilities

The Company Secretary’s principal function is to support the Board of Directors on statutory matters. Specific functions of the
Company Secretary include:

(1) Undertake arrangements for meetings of the shareholders, the Board of Directors and related subcommittees appointed by the Board
to conform to relevant laws and regulations, the Company’s Articles of Association, individual Board and Committee charters, and best practices.

(2) Communicate the Board’s and shareholders’ resolutions and policies to the relevant management and follow up on their
implementation of the resolutions and policies via the Chief Executive Officer.

(3) Provide preliminary advice and recommendations to the Board and committees appointed by the Board pertaining to legal,
regulatory, and governance issues and practices.

(4) Manage the secretariat office to serve as the center for corporate records, such as the juristic person register, the memorandum
and articles of associations, the shareholder register, and various business licenses.

(5) Ensure that corporate information disclosure and related regulatory filings are in accordance with laws and regulations and
the Company’s Disclosure Policy.

(6) Communicate to general shareholders about their rights.

(7) Provide information and data concerning the Company’s businesses to the directors to support them in carrying out their duties.

(8) Arrange director’s briefings for newly elected directors.

4. Remuneration of Directors and Executives

The Company has a policy to remunerate the directors and executives at a level that is appropriate for the duties and responsibilities
of each director and executive by comparison with the listed companies in the same industry with the same revenue level and market
capitalization over the same period. The Company’s operating results and the duties and responsibilities of each director. The remuneration
for directors are in form of annual remuneration and meeting allowances. The remuneration for executives are in form of salary, bonus
and provident fund contribution.

(1) Monetary Remuneration

a. Remuneration of Directors

The Annual General Megting of Shareholders No. 1/2015 held on April 23, 2015 approved the remuneration of directors as follows:

Composition of Remuneration Year 2015

Remuneration of Directors
Meeting Allowance - Chairman (Baht/time) 21,000

- Directors  (Baht/person/time) 16,000
Remuneration of Audit Committee :
Meeting Allowance - Chairman (Baht/time) 21,000

- Directors (Baht/person/time) 16,000
Remuneration of Remuneration Committee
Meeting Allowance - Chairman (Baht/time) 12,000

- Directors (Baht/person/time) 10,000
Annual Remuneration

- Chairman (Baht/year) 260,000

- Chairman of Audit Committee (Baht/year) 325,000

- Audit Committee (Baht/person/year) 290,000

- Directors (Baht/person/year) 230,000
OtherRemunerat|ons B : None ............................................

Remark : Meeting allowances are paid only to directors who attend each respective meeting.
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In 2015, the Company paid remuneration to the Board of Directors, the Audit Committee and the Remuneration Committee as follows:

Name

P PPN

Mrs. Walairat Pongjitt*

P ST P 1

Mr. Montol Hunsakunarom*

N ST PP 1

Mr. Chaiyavat Nitayaporn

........................................................ RN

9. Mr. Paritud Bhandhubanyong

Remark :

Position

Remuneration of Directors (Baht)

Chairman
Chairman of Remuneration
Committee

Director
Member of Remuneration
Committee

N S
{ Board of | Audit :Remuneration: Annual Total
i Directors : Committee | Committee :Remuneration**:

Independent Director

79,000

Chairman of Audit Committee

Member of Remuneration
Committee

Independent Director
Member of Audit Committee

79,000

10,000

250,000

166,000

126,000

Independent Director

Member of Audit Committee

79,000

126,000

220,000

425,000

* Directors who did not wish to receive remuneration as directors of the Company.

** Director’s Annual Remuneration : Requiring the payment by the general meeting of shareholders each year.

b. Remuneration of Executives

In 2015, the Company paid remuneration to the executives as follows:

Year 2015

Type of Remuneration

Salary, bonus

7 persons 21,300,077.96

Executive’s remuneration does not include incentives and sales commissions which are selling expenses.

(2) Other Remunerations
a. Other Remuneration of Directors

- None -

b. Other Remuneration of Executives

Provident Fund

The Company has established a provident fund for its executives and employees, with the Company contributing in the percentage
of salary based as specified by the Company. In 2015, the Company made total contributions of 1,499,199.84 Baht to the provident fund

for the 7 executives.
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(3) Employment of Management and Business Consultant

The Company and its subsidiaries have engaged Premier Fission Capital Co., Ltd. (PFC), a major shareholder of the Company,
to provide management and administrative support services to the Company and its subsidiaries under a management and consultancy
agreement. The scope of services provided by PFC covers various work areas, including management and policy planning, accounting and
finance support, business development and investment, system and data, human resources development and public relations.

The purpose of such engagement is to outsource the management and administrative support functions and to use the central
business unit of the Premier Group of companies, which is a form of centralization and cost sharing according to the size and the amount
of services required by each company to help reduce the total expenses of the Company in having to recruit additional personnel for
the provision of fully comprehensive support services.

The Company and its subsidiaries paid management fees to PFC on a monthly basis, with the Company paying a monthly fee
of 400,000 Baht while PHA and IGC each paid a monthly fee of 125,000 Baht. PFC calculated the fees based on the distribution of its
costs and expenses to the hiring group companies by taking various factors into consideration, namely, the total revenue, total asset and
number of employees of each company.

Under the terms of the agreement, the Company shall be entitled to terminate the agreement before expiration if PFC fails
to perform according to the objectives of the agreement. In such case, PFC shall have no right to demand service fee payable under
the remaining term of the agreement or claim for any damage. On expiration of the initial term, the agreement shall be automatically
renewed for additional periods of 1 year with the same terms until it is terminated. The agreement may be terminated by a written notice
from either party not less than 90 days prior to the expiration of the current term of the agreement.

However, the agreement with PFC is considered a related transaction that may have conflict of interest. The Company must
strictly adhere to its policy, measure and procedure for related transactions. In addition, if PFC proposes to amend the terms of the
agreement or the basis for calculating the fees payable by the Company and its subsidiaries, the Company shall always present
the proposed amendments to the Audit Committee meeting for consideration and recommendation on the appropriateness of
the proposed changes prior to entering into a new agreement.

5. Personnel

Number of Employees and Remuneration

The Company’s remuneration policies that are consistent with the company’s operation result. As at December 31, 2015,
the Company had a total of 582 employees and had paid total remuneration of 213,143,072 Baht to its employees, which included salary,
overtime pay, bonus, financial support, social security contribution, provident fund contribution, etc. In addition, the Company’s subsidiaries
also paid remuneration in the same way totaling 22,820,181 Baht to its employees. (does not include incentives and sales commissions
which are selling expenses).

Number of Employees i The | PHA IGC | PPG | Total
and Remuneration in 2015 . . Company : (Subsidiary): (Subsidiary) | (Subsidiary): =
Executives - Male (persons) ! 6 3 5 2 5 - i (Al

- Female (persons) 1 2 - - 3
Operation and support staff - Male (persons) 7 - 216

- Female (persons) 1 - 105
Ofﬂcestaffl\/lale(persons) .............. 8 s S 1 60 ...........

- Female (persons) 5 - 131
Total (persons) 23 - : 626
Employee Remuneration (Baht) 11,972,953 i - i 235,963,253

In 2015, the Company’s employees decreased by 53 persons from 2014 mainly in the production. The Company had not any labour
dispute within the past 3 years.
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Human Resource Development Policy

The Company has a human resource development policy with the objective of developing 3 characteristics in its employees,
comprising:

1. To be a good, disciplined and responsible person.

2. To be a proficient, knowledgeable, skillful and professionally capable person.

3. To work with contentment, be reasonable, recognize the value of oneself and others, and be acceptable to changes.

In 2015, the company formulated a policy focusing at five major areas to develop our business, personnel and the society for
a sustainable operation. Details are as follows:

1. Innovation - To prepare ourselves to be a green organization, where we focus at developing goods and services that respond
to consumer’s needs within the framework of quality of life and sustainable environment. The work process is enhanced into a paperless
system and a business that is friendly to both the society and the environment.

2. Anti-corruption - To be a corruption-free organization while persuading suppliers and customers to be part of this movement
by promoting this corporate culture and the idea of a crook-free society by 2017.

3. Social responsibility - To have a culture where citizens know their rights, duties and responsibilities by 2017.

4. Supply chain development focusing at productivity improvement from upstream to downstream by 2017.

5. Business development by looking for a new business that answers to a sustainable quality of life and environment.

To achieve the goals of both the three-year master plan training and the five-area policy mentioned above, we have adjusted our
capacity-building plan to reflect them. Meanwhile, the development and training continued to be classified into three areas as follows.

1. Basic work knowledge: This refers to knowledge in each position based on the nature of the job which is taught by
direct and indirect supervisors focusing mainly at on-the-job training method. The fundamental knowledge refers to knowledge of
quality and environmental systems; HSE (health, safety and environment); labor protection laws under the standards of Thai labor;
fundamental product knowledge such as Surumi pump and water pump, water and wastewater treatment tank; knowledge as
a controller of pollution treatment system; Code of Conduct; anti-corruption practices for business; CSR; risk-based thinking for
ISO 9001:2015 and CSR evaluation and knowledge management. Fundamental knowledge also includes organizing activities in each area
to foster understanding.

2. Supplementary knowledge to increase skills and capacity of employees. This refers, for example, to knowledge of the sufficiency
economy to strengthen employees’ way of living; knowledge on how to manage one’s future; a study visit to Japan; a full-scaled E-business;
managing productivity efficiency to improve workplace standards; the laws on labor relations and labor protection; skills and ethics of
supervisors and how to teach, present and make a strategic planning based on the participatory management practice.

3. Vocational knowledge to enable vocational staff and employees of all levels to be knowledgeable in productivity improvement,
KM & innovation, innovation and technology for product design, creativity to innovation, Ethical Leadership Program, verifying
the CAC checklist: Experience sharing from auditors and HR as a coach.

In addition, the Copany came up with three more plans to additionally train three groups of employees; namely, the successor,
the potential and the key position. The development was offered on an individual basis to suit each position’s competency. This was
to strengthen our workforce and to make us ready for business sustainability. The training plan consisted of specific coursework
with contents aimed to develop a new generation of executives whose ideas can lead to the development of work process and

business network.
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Human Resources Development and Training by Position for the Year 2015
In 2015, the Company provided a total of 178 employee training/development programs. Each employee received on average
28.59 hours of training per person. The human resource development expenditure of 2,381 Baht/person and the number of employees

who received training equaled 91.41% of the total employees of the Company.

Human Resources Development and Training for the Year 2015

1. Basic Work Knowledge Knowledge of work according to operations manual/according to the nature of work for

which the employees are responsible

................................................................................................................................................................................

5S activities / Quality Control Circle (QCC) / Kaizen Suggestion System (KSS)

P PP PP PPN -

Awareness of quality/safety/environment Specifications of quality/safety/
H environment

P PPN -

Innova‘non Thinking / KM & Innovation / Supply Chain Management

Mind Mapping Tools to increase productivity / Presentation/Communication

.........................................................................................................................

BT LT T DT L L LT T TP PP PP P P PPy

2. Supplementary knowledge in work Safety officer supervisor Safety officer management

HR for line Manager Total Quality Management : TQM

Organizational Communication Teaching/Coaching I\/Ieetmg techniques/time management

3. Vocational Knowledge ¢ Depend on vocations; for example - Englneer/Smentlst/Accountant

The HR development plan in year 2016

To ensure the continuity and sustainability of development that features a very well-disciplined and responsible people with the a
proficient, knowledgeable, skillful and professionally capable person. To work with contentment, be reasonable, recognize the value of
oneself and others, and be acceptable to changes. We will continue to adhere to the staff-training plan implemented in 2015. What will be
added is that we will have consultant who will provide advices and we will increasingly join hands with specialized education institutions
to train our staff.
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Details of Directors and Executive

Mr. Suradej Boonyawatana Age 65 Years
Chairman, Chief Executive Officer and
Authorized Director

Date of Appointment : 22 August 2012
Chairman of the Remuneration Committee
Date of Appointment : 22 February 2013

Education
* Bachelor’s degree of Industrial Technology, Eastern Washington State
University, U.S.A.
Training from Thai Institute of Directors (I0OD)
Training on Director Accreditation Program (DAP) Course, Class 19/2004
Training on Finance for Non-Finance Director (FND) Course, Class 12/2004
Training on Director Certification Program (DCP) Course, Class 97/2007
Training on Successful Formulation & Execution of Strategy (SFE) Course,
Class 3/2009
Training on Role of the Nomination and Governance Committee (RNG)
Course, Class 1/2011
Training on Role of the Compensation Committee (RCC) Course, Class 15/2012
Training on Anti - Corruption for Executive Program (ACEP) Course, Class 9/2014
Training on Role of the Chairman Program (RCP) Course, Class 34/2014
Training on Ethical Leadership Program (ELP) Course, Class 2/2015
Extra Training
Training on Capital Market Academy Leadership Program, Class 19/2014
Percentage of Shareholding : 0.97%
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company
2005 - Present  Director Premier Technology Public Company Limited
2014 - Present  Director Premier Marketing Public Company Limited
Position on the other Firm (Non - Listed Company)
1999 - Present  Chief Executive Officer of The Environmental Business,
Premier Group of Companies

2004 - Present  Director Premier Fission Capital Company Limited
2004 - Present  Director Premier Home Appliance Company Limited
2011 - Present  Director Infinite Green Company Limited

2013 - Present  Director PP Green Energy Company Limited
Present Director Companies in the Premier Group of Companies

2011 - Present
2015 - Present

Vice President and Director  Enlive Foundation
Director Yuvabadhana Foundation
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Mrs. Duangthip Eamrungroj Age 60 Years
Director and Authorized Director

Date of Appointment : 22 August 2012
Member of the Remuneration Committee
Date of Appointment : 22 February 2013

Education
* Executive Master Degree in Consulting and Coaching for Change (CCC),
INSEAD, France
* Master’s degree of Business Administration, Thammasat University
* Bachelor’s degree of Mechanical Engineering, Chulalongkorn University
* Diploma in Clinical Organizational Psychology, INSEAD, France
Training from Thai Institute of Directors (IOD)
Training on Director Accreditation Program (DAP) Course, Class 22/2004
Family Business Governance for Sustainability Course, Batch 1/2014
Percentage of Shareholding : 0.33%
Relationship with Company'’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company

1992 - Present  Director Premier Technology Public Company Limited
2001 - Present  Director Premier Enterprise Public Company Limited
2007 - Present  Director Premier Marketing Public Company Limited

Position on the other Firm (Non - Listed Company)

2004 - Present  Director Premier Fission Capital Company Limited
2004 - Present  Director Premier Home Appliance Company Limited
2012 - Present  Director Infinite Green Company Limited

2013 - Present  Director PP Green Energy Company Limited
Present Director Companies in the Premier Group of Companies
Present Group Corporate Director Corporate Affairs,

Premier Group of Companies
1993 - Present
2011 - Present
2011 - Present
2010 - Present

Director and Treasurer ~ Yuvabadhana Foundation

Vice President and Treasurer  Khonthai Foundation
Director and Treasurer ~ Enlive Foundation

Director K-Kon Company Limited



Mr. Somchai Choonharas Age 65 Years
Director and Authorized Director
Date of Appointment : 24 April 2014

Education
* Doctoral degree of Organization Psychology, California School of Professional
Psychology, Los Angelis, U.S.A.
* Master’s degree of Business Administration, Faculty of Commerce and
Accountancy, Thammasart University
* Higher Diploma in English Marketing Course (MIM), Thammasart University
* Bachelor’s degree of General Business Management, Ramkhamhaeng
University
Training from Thai Institute of Directors (IOD)
Training on Director Accreditation Program (DAP) Course, Class 68/2008
Training on Anti — Corruption for Executive Program (ACEP) Course, Class
9/2014
Training on Ethical Leadership Program (ELP) Course, Class 1/2015
Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company
2007 - Oct. 2015 Director and Managing Director
Premier Marketing Public Company Limited
Oct. 2015 - Present Director and Chief Executive Officer
Premier Marketing Public Company Limited
Position on the other Firm (Non - Listed Company)
2003 - Present  Director
Premier Canning Industry Company Limited
2003 - Present  Director
Premier Frozen Products Company Limited
2003 - Present  Director and Managing Director
P.M. Food Company Limited
2004 - Present  Director
Premier Fission Capital Company Limited

e
— .
.3

Mr. Ekkarat Kladpan Age 57 Years
Director
Date of Appointment : 22 August 2012

Education
* Bachelor’s Degree of Civil Engineering, Kasetsart University
Training from Thai Institute of Directors (IOD)

Training on Director Certification Program (DCP) Course, Class 151/2011

Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
2007 - 2012 Director and Managing Director,
Premier Products Company Limited
2012 - 2013 Director and Managing Director,
Premier Products Public Company Limited
Position on the other Listed Company
None
Position on the other Firm (Non - Listed Company)
2013 - Present  Director
PP Green Energy Company Limited
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Mrs. Walairat Pongjitt Age 53 Years
Director and Authorized Director
Date of Appointment : 22 August 2012

Education

* Master of Public Administrative, National Institute of Development
Administration (NIDA)

* Bachelor’s degree of Laws, Chulalongkorn University

% Bachelor’s degree of Business Administrative (Banking & Finance),
Ramkhamhaeng University

Training from Thai Institute of Directors (I0OD)
Training on Director Accreditation Program (DAP) Course, Class 106/2013
Training on Successful Formulation & Execution of Strategy (SFE) Course,
Class 21/2014
Training on Director Certification Program (DCP) Course, Class 198/2014
Training on Anti = Corruption: The Practical Guide (ACPG) Course, Class 15/2014
Training on Anti = Corruption for Executive Program (ACEP) Course,
Class 13/2014

Percentage of Shareholding : 0.17%

Relationship with Company’s Executive (s) : None

Experiences over the Past 5 Years

Position on the other Listed Company
2014 - Present  Director Premier Enterprise Public Company Limited

Position on the other Firm (Non - Listed Company)

2009 - Present  Director Premier Fission Capital Company Limited
2009 - Present  Director Premier Home Appliance Company Limited
2012 - Present  Director Infinite Green Company Limited

2013 - Present  Director PP Green Energy Company Limited
Present Director Companies in the Premier Group of Companies
Present Senior Corporate Director Corporate Affairs 3,

Premier Group of Companies
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Miss Chnida Suwanjutha Age 74 Years

Independent Director and Chairman of the Audit Committee
Date of Appointment : 22 August 2012

Member of the Remuneration Committee

Date of Appointment : 22 February 2013

Education
* Master of Business Administration (Finance), National Institute of
Development Administrative (NIDA)
* Post Graduate for Advance Studies in Economic & Social Studies, The Victoria
University o Manchester England
* Bachelor’s degree of Accounting, Thammasat University
* Bachelor’s degree of Commerce, Thammasat University
* Fellowship of The National Defence College, National Defence Course
for The Joint State-Private, class 37, National Defence College Thailand
% Certified Public Accountant No. 1495
Training from Thai Institute of Directors (IOD)
Training on Director Accreditation Program (DAP) Course, Class 97/2012
Training on Anti = Corruption for Executive Program (ACEP) Course, Class 9/2014
Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company
2013 = Apr. 2015 Independent Director and Chairman of the Audit Committee
Premier Enterprise Public Company Limited
Position on the other Firm (Non - Listed Company)
2001 - 2010 Associate Judge, The Central Intellectual Property and
International Trade Court, Ministry of Justice
Conciliator, The Central Intellectual Property and International
Trade Court, Ministry of Justice

2001 - Present

2004 - 2015 Committee of Monitoring and Evaluation, Suan Dusit Rajabhat
University
2007 - 2011 Chairman, Subcommittee consideration of the applicant for

registration as a CPA, Federation of Accounting Professions
Qualified Person Committee of Financial and Accountant,
Office of the Civil Service Commission

2007 - Present

2008 - 2011 Committee Bureau of Tax Auditing Standards, The Revenue
Department

2014 - Present Committee Bureau of Tax Auditing Standards, The Revenue
Department

Present Dean, Faculty of Accountancy, Siam Technology College



Mr. Chaiyavat Nitayaporn Age 65 Years
Independent Director and Member of the Audit Committee
Date of Appointment : 22 August 2012

Education
* Bachelor’s degree of Law, Chulalongkorn University
Training from Thai Institute of Directors (IOD)
Training on Director Accreditation Program (DAP) Course, Class 97/2012
Training on Anti = Corruption for Executive Program (ACEP) Course, Class
9/2014
Training on Ethical Leadership Program (ELP) Course, Class 1/2015
Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company
None
Position on the other Firm (Non - Listed Company)
2009 - 2012 Advisor to the Headmaster
Vajiravudh College
2011 - Present  Member of Boarding Houses Advisory Board
Vajiravudh College
2012 - Present  Member of Academic Advisory Board
Vajiravudh College

Mr. Paritud Bhandhubanyong Age 61 Years
Independent Director and Member of the Audit Committee
Date of Appointment : 22 August 2012

Education
% Doctorate of Metallurgical Engineering, University of Tokyo, Japan
* Master’s degree of Business Administration, Thammasat University
% Master’s degree of Industrial Engineering, Chulalongkorn University
% Bachelor’s degree of Industrial Engineering, Chulalongkorn University
Training from Thai Institute of Directors (IOD)
Training on Director Accreditation Program (DAP) Course, Class 71/2008
Training on Director Certification Program (DCP) Course, Class 105/2008
Training on Audit Committee Program (ACP) Course, Class 36/2011
Training on Role of the Compensation Committee (RCC) Course, Class 13/2011
Training on Successful Formulation & Execution of Strategy (SFE) Course,
Class 17/2013
Training on How to Measure the Success of Corporate Strategy (HMS) Course,
Class 2/2013
Training on Anti = Corruption for Executive Program (ACEP) Course, Class 9/2014
Training on Advanced Audit Committee Program (AACP) Course, Class 20/2015
Training on Director Certification Program Update (DCPU) Course, Class 3/2015
Percentage of Shareholding : None
Relationship with Company'’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company
1997 - Apr. 2015 Independent Director
Premier Technology Public Company Limited
Position on the other Firm (Non - Listed Company)
2008 - Present  Advisor to the President
National Science and Technology Development Agency.
2010 - 2012 Executive Director
Technology Promotion Association (Thailand-Japan)
Executive Director,
Education and Special Project Development,
Panyapiwat Institute of Management (PIM)

2013 - Present
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Mr. Montol Hunsakunarom Age 44 Years
Managing Director

Date of Appointment : 1 January 2014
Director and Authorized Director

Date of Appointment : 24 April 2014

Education
* Master of Business Administration, Texas A&M University Commerce, U.S.A.
* Bachelor’s degree of Business Administration, Chulalongkorn University
Training from Thai Institute of Directors (I0OD)
Training on Director Certification Program (DCP) Course, Class 182/2013
Training on Anti = Corruption for Executive Program (ACEP) Course, Class 9/2014
Training on Ethical Leadership Program (ELP) Course, Class 1/2015
Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
Mar. 2013 - Dec. 2013 Assistant Managing Director - Marketing/Sales
for Building Material Products Unit,
Premier Products Public Company Limited
2014 - Present Managing Director
Premier Products Public Company Limited
Position on the other Listed Company

None
Position on the other Firm (Non - Listed Company)
2004 - 2012 Executive Vice President
S.B. Realty Company Limited
2012 - 2013 General Manager

Result Plus International Trading Company Limited
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Miss Nattaya Nuanplub Age 53 Years
Assistant Managing Director - Accounting & Finance Unit
Date of Appointment : 1 May 2007

Education
* Bachelor’s degree of Accounting, Kasetsart University
% Certified Public Accountant No. 3828
Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
2007 - 2012 Assistant Managing Director - Support Unit
Premier Products Company Limited
Assistant Managing Director - Accounting & Finance Unit
Premier Products Public Company Limited

2012 - Present



Mr. Natthachai Puangpradith Age 49 Years
Assistant Managing Director — Factory Unit
Date of Appointment : 1 June 2012

Education

% Master of Business Administration, National Institute of Development
Administration (NIDA)

% Bachelor’s Degree of Mechanical Engineering, Khon Kaen University

Percentage of Shareholding : None

Relationship with Company’s Executive (s) : None

Experiences over the Past 5 Years

2007 - 2010 Kabinburi Factory Manager
Premier Products Company Limited
2010 - 2011 Project & Business Development Manager
Premier Products Company Limited
2011 - 2012 Department Manager - Marketing and Sales for Building

Material Products
Premier Products Company Limited
2012 - Present  Assistant Managing Director - Factory Unit

Premier Products Public Company Limited

Mr. Decha Kaewparuehaschai Age 48 Years

Assistant Managing Director - Sales for Environmental
Products Unit

Date of Appointment : 1 June 2012

Education
* Master of Business Administration, National Institute of Development
Administration (NIDA)
* Bachelor’s degree of Industrial Engineering, Khon Kaen University
Percentage of Shareholding : None
Relationship with Company's Executive (s) : None
Experiences over the Past 5 Years
2005 - 2012 Department Manager - Marketing and Sales
Premier Products Company Limited
2012 - Present  Assistant Managing Director -
Sales for Environmental Products Unit

Premier Products Public Company Limited
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Mr. Pornsun Chutep Age 57 Years

Assistant Managing Director - Human Resources and
Systems Unit

Date of Appointment : 1 June 2013

Education

% Master of Political Science, Ramkhamhaeng University

* Bachelor’s degree of Political Science, Ramkhamhaeng University

Percentage of Shareholding : None

Relationship with Company’s Executive (s) : None

Experiences over the Past 5 Years

2008 - May 2013 Department Manager - Human Resources

and Administration
Premier Products Company Limited

June 2013 - Present  Assistant Managing Director - Human Resources

and Systems Unit
Premier Products Public Company Limited
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Mr. Surasak Passorn Age 45 Years

Assistant Managing Director - Sales for Building Material
and Clean Energy Products Unit

Date of Appointment : 1 June 2013

Education
* Master of Business Administration (Finance), Assumption University of
Thailand (ABAC)
% Bachelor’s degree of Industrial Engineering, Khon Kaen University
Certificate
C.P.K. (Certified Purchasing Knowledge)
C.P.S. (Certified Purchasing Specialist)
Financial Management for Executive by Chulalongkorn University
Professional Property Valuation by Agency for Real Estate Affair
Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
2008 - 2011 Project Manager
Premier Fission Capital Company Limited
Project Engineering Manager
Premier Fission Capital Company Limited
Apr. 2013 - May 2013 Department Manager - Marketing and Sales
Renewable Energy Products
Premier Products Public Company Limited
Jun. 2013 = Dec. 2014 Assistant Managing Director - Sales for Clean Energy
Products Unit
Premier Products Public Company Limited

2012 = Mar. 2013

2015 - Present Assistant Managing Director - Sales for Building Material
and Clean Energy Products Unit

Premier Products Public Company Limited



Detail of Company Secretary

Mr. Teerapol Juthapornpong Age 51 Years
Company Secretary
Date of Appointment : 10 August 2012

Education
* Master’s of Business Administration, Thammasat University
% Graduate Diploma in Business Law, Thammasat University
* Barrister at Law, Institute of Legal Education of Thai Bar Association
% Bachelor’s degree of Laws, Ramkhamhaeng University
Training from Thai Institute of Directors (I0D)

Training on Company Secretary Program (CSP) Course, class 6/2004
Percentage of Shareholding : None
Relationship with Company'’s Executive (s) : None
Experiences over the Past 5 Years

1985 - 1992 Legal Advisor, DKSH (Thailand) Limited
1992 - 2001 Lawyer, PBS Law Limited
2001 - 2002 Partner, Natee International Law Office Limited

2002 - Present  Corporate Director, Legal and Company Secretary,

Premier Group of Companies

Detail of Internal Audit

O

Mr. Akapun Nuanmuang Age 52 Years
Corporate Director, Internal Audit
Date of Appointment : 16 May 2012

Education
* Master’s Degree of Business Administration, Burapa University
* Mini MBA Chulalongkorn University
% Higher Graduate Diploma in Auditing, Chulalongkorn University
* Bachelor’s Degree of Business Administration, (Accounting)

Ramkhamhaeng University
Training

Business Continuity Managing Disruption Related Risk in Compliance
with 1SO 31000

Application of Risk Management International Standard ISO 31000:2009
and Risk Assessment Techniques IEC 31010:2009

Integrated Risk Management 1SO31000-2009 / COSO-ERM

Training on Anti = Corruption : The Practical (ACPG) Course, Class 2/2013
Percentage of Shareholding : None
Relationship with Company's Executive (s) : None
Experiences over the Past 5 Years

1995 - 2012 Department Manager, Internal Audit Office
Premier Global Capital Company Limited
Premier Enterprise Public Company Limited
Premier LMS Company Limited
Premier Capital (2000) Company Limited
2012 - Present  Corporate Director, Internal Audit Office
Premier Fission Capital Company Limited
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Shareholding of the Board of Director and Management
Premier Products Public Company Limited

As at 31 December 2015

: 31 December 2015
Number of

31 December 2014
Name i Number of %

Increase
(Decrease)

Mr. Suradej Boonyawatana 1,403,900 0.47
1,500,000

1,403,900

Mrs. Supannee Boonyawatana (Spouse) 1,500,000

Mrs. Duangthip Eamrungroj

Mr. Prasert Eamrungroj (Spouse)

Mr. Somchai Choonharas

Mrs. Marisri Choonharas (Spouse)

Mr. Ekkarat Kladpan

Mrs. Suwanna Kladpan (Spouse)

e P PPN

Mrs. Walairat Pongjitt

Mr. Suwat Ponjit (Spouse)
Miss Monpatsorn Pongjit (Minor Child)
Mr. Waritthorn Pongjit (Minor Child)

N PSS P PRSP PP INRNS PP TN

Miss Chnida Suwanjutha

Mr. Prathueng Srirodbang (Spouse) - - - R R
MrCha'yavatN'tayapom- ........... 25000 .......... 001 * ........ (25000) .....
MrParldehanthbanyong- .............. R * ............
Mrs. Oracha Bhandhubanyong (Spouse) - - - - -
MrModeunsakunaromv .............. * v ............
Miss Tirada Yingprasert (Spouse) - - - : :

Mr. Thanat Hunsakunarom (Minor Child)

Miss Nattaya Nuanplub

Mr. Montri Khundhamas (Spouse)

Mr. Natthachai Puangpradith H : H - :

Miss Wipa Thongsema (Spouse) - - - - -
Miss Natthipha Puangpradith (Minor Child) - - - - : -
Mr. Paboon Puangpradith (Minor Child) - - - - -
Mr. Decha Kaewparuehaschai - - - - -
Miss Jane Kaewparuehaschai (Minor Child) - - - - -
Mr. Pornsun Chutep - - - - -
Mrs. Karnnakorn Chutep (Spouse) - - - - -
Mr. Surasak Passorn - - - - -
Miss Woranee Chuacharoensiri (Spouse) - - - - -
Mr. Jirapat Passorn (Minor Child) - - - - -
Miss Jidapa Passorn (Minor Child) - - - :

Total i 4,428900 |  1.48 i 4,403,900 i  1.47 i (25,000)
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List of Companies in Premier Group of Companies

. Premier Fission Capital Co., Ltd.

. Premier Enterprise Public Co., Ltd.

. Premier Capital (2000) Co., Ltd.

. Premier Inter Leasing Co., Ltd.

. Premier Brokerage Co., Ltd.

. Premier LMS Co., Ltd.

. Premier Technology Public Co., Ltd.
. Datapro Computer Systems Co., Ltd.
. Datapro Computer Systems (Myanmar) Co., Ltd.
. Premier Marketing Public Co., Ltd.
. P.M. Food Co., Ltd.

. Premier Canning Industry Co., Ltd.
. Premier Frozen Products Co., Ltd.

. PM SE Co., Ltd.

. Green Net SE Co., Ltd.

. Premier Products Public Co., Ltd.

. Premier Home Appliance Co., Ltd.

. Infinite Green Co., Ltd.

. PP Green Energy Co., Ltd.

. Premier Motors Co., Ltd.

. Premier Resorts and Hotel Co., Ltd.
. Raya Heritage Co., Ltd.

. Moo Ban Seri Co., Ltd.

. Seri Premier Co., Ltd.

. Premier Assets Co., Ltd.

. Premier Metrobus Co., Ltd.

. Premier Manufacturing Co., Ltd.

. Premier Pet Products Co., Ltd.

. Sea Harrier Co., Ltd.

. Premier CE Co., Ltd.

. Imperial Eagle Co., Ltd.

. Seri Properties Holding Co., Ltd.

. Premier Planner Co., Ltd.

. Premier Alternative Motors Co., Ltd.
. Sarasuk Co., Ltd.

. Premier Sukhumvit Center Co., Ltd.
. Seri Assets Co., Ltd.

. Premier TDO Co., Ltd.

. LPCE Co., Ltd.

. Premier Global Capital Co., Ltd.

. Senanee Co., Ltd.

. Liguidation 5 Co., Ltd.

. BVTS (Thailand) Co., Ltd.

. Seto Restaurant Co., Ltd.

. Khon Thai Shop Ltd.

Premier Products Public Company Limited
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Corporate Governance
1. Corporate Governance Policy

The Company’s Board of Directors emphasizes good corporate governance. It believes that good corporate governance and management
under the framework of good ethics, transparency, accountability and fairness to all relevant parties will help to promote the Company’s
stable and sustained growth and help to increase the confidence of the shareholders, investors and all related parties. Therefore, the Board of
Directors has established in writing the principles of good corporate governance as guidance for the management and employees as follows:

1. Conduct business with integrity, fairness, transparency and accountability, and disclose adequate information to all relevant parties.

2. Provide appropriate and effective internal control, risk management and internal audit systems.

3. Emphasize on the rights of shareholders and treat shareholders equally with fairness to all parties.

4. Comply with the requirements of all relevant laws and regulations and business ethics in order to protect the rights of all groups
of stakeholders.

5. Organize the structure, duties and responsibilities of each group of directors clearly.

The Company’s good corporate governance policy adheres to the Principles of Good Corporate Governance for Listed Companies
B.E. 2655 (2012) promulgated by the Stock Exchange of Thailand, which covers 5 categories of principles as follows:

Chapter 1 The Rights of Shareholders

The Company recognizes and places importance on the various basic rights of the shareholders, both as investors in securities and
as owners of the Company, by defining the guidelines to encourage the exercise of shareholders’ rights as follows:

1. Shareholders’ Meeting

1.1 The Board of Directors has a policy to support or encourage all groups of shareholders, including institutional investors,
to attend the shareholders’ meetings and exercise their rights, which covers the basic legal rights, i.e. obtain a share in the profit
of the Company; buy, sell or transfer shares; obtain adequate news and information on the Company; and participate and vote in
the shareholders’ meetings to elect or remove directors, approve the remuneration of directors, appoint the external auditor and
determine the audit fee, and make decisions on any matter that affects the Company, such as dividend payment, determination or
amendment of the Articles of Association and Memorandum of Association, capital decreases or increases, and the approval of extraordinary
transactions.

1.2 The Company has provided information on the date, time, venue and agenda, with rationale and explanation for each agenda
item or resolution requested, in the notice of the annual general meeting or extraordinary general meeting of shareholders or attachments
to the agenda. The Company has refrained from any action that limits the opportunity of the shareholders to study the information on the
Company. The details of which are as follows:

1.2.1 The Company does not undermine the rights of the shareholders to study the Company’s information that must be
disclosed according to various requirements and to attend the shareholders’ meeting. For instance, the Company does not abruptly distribute
documents containing additional important information in the meetings, add new agenda items or alter sensitive information without prior
notice to the shareholders, not provide shareholders with the right to pose questions to the Board of Directors in the meeting, restrict the
right to attend of shareholders who come late for the meeting, etc.

1.2.2 The Company has provided information as to the date, time, venue and agenda of the meetings. Each agenda item
of the shareholders’ meeting is set as individual subjects and the objective and rationale of each agenda item is clearly defined. Adequate
information is provided for decision-making as follows:

a. Agenda for appointment of directors
1) Preliminary information of the nominated person, such as title, name, age, type of director, educational
background, experience, etc.
2) Positions held in other companies with clear details of any company that may potentially have a conflict of

interest with the Company.

Annual Report 2015



3) Nomination criteria and procedures (in the case of appointment of a new director).
4) Number of years in position and performance during the period as director (in the case of reappointment of directors).
5) Approved by the Board of Directors serving as the Nominating Committee.
6) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
b. Agenda to consider the remuneration of directors
1) Amount and form of remuneration by position or responsibilities of the directors.
2) Directors’ remuneration policy.
3) Criteria and procedures for determining remuneration.
4) Other benefits received as director (presently the directors do not receive any other benefit apart from meeting
allowance and annual bonus).
5) Approved by the Remuneration Committee.
6) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
¢. Agenda to appoint the auditor and determine the audit fee
1) Name of the auditor and the audit firm.
2) Experience and competence of the auditor.
3) Independence of the auditor.
4) Years of service to the Company (in case of appointment of the current auditor) or reason for the change
of auditor (in case of appointment of a new auditor).
5) How the suitability of the audit fee together with other fees of the auditor is determined.
6) Approved by the Audit Committee.
7) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
d. Agenda on dividend payment
1) Dividend policy.
2) Actual amount to be allocated compared with the policy.
3) Reason why dividend payment does not conform to the policy.
4) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
e. Agenda to consider material matters of the Company, such as capital increase/decrease,
amendment of regulations, business sale/dissolution/transfer/merger, etc.
1) Details of the matter proposed.
2) Objective, reason or necessity.
3) Impact on the Company and its shareholders.
4) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.

1.3 The Board of Directors fully facilitates shareholder participation and voting in meetings and refrains from any action that
may limit the opportunities of the shareholders to attend the meeting. The procedures for attending and voting should not be complicated
or too costly for shareholders. The meeting venue should be of a sufficient size and easily accessible.

1.4 The Company provides the shareholders with an opportunity to send their questions prior to the meeting date, by clearly
determining the criteria for submission of questions in advance and duly informing the shareholders along with the delivery of the notice to
the shareholders’ meeting. In addition, the Company also disseminates the criteria for submission of questions in advance on its website.
The Board of Directors has prescribed the procedure for screening the questions submitted in advance and requires that the Company to
provide answers to the shareholders in advance, as well as inform the shareholders’ meeting. The details of the procedure are as follows:

1.4.1 The Company provides shareholders with the opportunity to submit questions related to the meeting agenda to
the Board of Directors in advance throughout the submission period. As for the general meeting of shareholders, the Board will gather

the questions until about 7 days prior to the meeting date. The Company adheres to the following guidelines:
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1) Clearly determine the criteria for submission of questions in advance.

2) Inform the shareholders along with the delivery of the notice to the shareholders’ meeting.

3) Prescribe procedures for advance submission of the questions, such as allowing the shareholders to send the
questions through the Company’s website, by email or by post to the Board of Directors.

4) Set the submission period for advance submission of the questions prior to the date of the shareholders’ meeting.

5) Prescribe the procedure for screening the questions submitted in advance by the shareholders for consideration
of the Board of Directors in answering those questions.

6) The Company answers the questions for the shareholders in advance of the meeting date.

7) The Company answers the questions for the shareholders on the day of the meeting.

8) The Company informs the shareholders’ meeting of the questions submitted in advance by the shareholders
and the answers to such questions.

1.5 The Board of Directors encourages shareholders to use proxy forms on which they can specify their votes and proposes
as an option at least 1 independent director for shareholders to appoint as their proxy.

The shareholers can download the proxy forms from the Company’s website. The Board determined that the Company must also
provide revenue stamps for the shareholders to attach to the proxy forms. In addition, the shareholders who attend the meeting after
the Chairman has declared it duly convened are provided with the right to vote on the agenda item under consideration where the vote
has not been casted and the shareholders shall be counted as part of the quorum as from the agenda where he first attended, except
in the case where the shareholders’ meeting considers otherwise.

2. Procedures on the Shareholders’ Meeting Date

2.1 The Board of Directors encourages the use of technology with the shareholders’ meetings, including registration of the
attending shareholders and vote counting and reporting, so that the meeting can be conducted quickly, accurately and precisely.
2.2 Directors’ Attendance at Shareholders’ Meetings.
2.2.1 All directors should attend the shareholders’ meetings.
2.2.2 In the case where not all the directors can attend, at least the following persons must attend the shareholders’meetings:
1)
2) Managing Director
3)
4) Chairman of the Remuneration Committee.

Chairman
Chairman of the Audit Committee

2.2.3 The shareholders are presented with the opportunity to pose questions to the chairpersons of the various
committees on matters in which they are involved.

2.3 In the shareholders’ meeting, voting is made separately for each item in the case of several items in an agenda, such as
the election of directors.

2.4 The Company has in place a process for vote counting, storage of voting papers for every agenda item and full video
recording of the meetings, which is disclosed on the Company’s website. The meeting and vote counting for every agenda item are
conducted with transparency and accountability.

2.5 The Chairman has allocated adequate time for discussion and encourages the shareholders to express opinions and
pose questions related to the Company to the meeting.

3. Preparation and Disclosure of the Minutes of the Shareholders’ Meetings

3.1 The minutes of shareholders meetings records the explanation of the voting and vote counting procedures used to the
meeting prior to commencement of the meeting, as well as the opportunity provided for the shareholders to raise issues and questions.
It also records the questions and answers, the voting results for each agenda item of the number of shareholders approving, dissenting
and abstaining, and the list of directors who attended or missed the meetings.

3.2 The Company discloses to the public the voting results and the minutes of the meeting on its website. The details of the
practice are as follows:

3.2.1 Disclose the resolutions of the meeting separated into approving, dissenting or abstaining votes on the next
working day.
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3.2.2 Disseminate the minutes of the meeting within 14 days from the shareholders’ meetings to serve as a channel
for shareholders to express an opinion without having to wait for the next meeting.
3.2.3 Post the videos of the shareholders’ meeting on the Company’s website.

4. The Company provides more care to the shareholders than their legal rights by providing current
important information on its website

For the annual general meeting of shareholders for the year 2015, the Company held the meeting on April 23, 2015 at 10.00 hours
at Meeting Room No. 501, 5th Floor, Premier Corporate Park, No.1, Soi Premier 2, Srinakarin Road, Nongbon Sub-district, Prawet District,
Bangkok. A total of 76 shareholders attended the meeting in person and by proxy or 72.6999%of the total number of subscribed shares.
The meeting was attended by 8 from 9 directors comprising the Chairman and Chairman of the Remuneration Committee, Chairman of
the Audit Committee, Managing Director, and 5 other directors. In addition, the Senior executives of the Company and its subsidiaries,
the Company’s senior management for Accounting Division, Financial Division and Legal Division of the Company; Corporate Secretary and
external auditor also joined the meeting.

For all the general meetings of shareholders including in 2015, the Company assigned the Thailand Securities Depository Co., Ltd,
which is the share registrar of the Company, to send the notice of the meeting together with the rules and procedures for attending
the meeting and all relevant supporting information of the various agendas, which included adequate and clear opinions from the directors
for each agenda item, to inform the shareholders prior to the meeting date. Such information in both Thai and English were also posted
on the Company’s website www.premier-products.co.th not less than 30 days prior to the meeting date so as to allow the shareholders
time to review the information in advance of the date of the meeting. The minutes of the meeting was prepared and filed with the Stock
Exchange of Thailand and disseminated on the Company’s website within 14 days from the date of the meeting for the shareholders
to review.

In 2015, the Company was assessed for the management quality of its annual general shareholders’ meeting under the Annual
General Shareholders’ Meeting (AGM) Assessment project organized by the Thai Investors Association together with The Stock Exchange
of Thailand, Office of the Securities and Exchange Commission. The criteria used in the assessment covers the various steps in
arranging the shareholders’ meeting before the meeting day, on the meeting day and after the meeting day. The Company received a full
score of 100 points.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed
Companies (CGR) in Chapter 1: The Rights of Shareholders are as follows:

1. The Company did not disclose the preparation of appointment of the auditor for voting points counting in the shareholders’
meetings in the minutes of the shareholders’ meetings as the appointment of independent persons as auditor for voting points counting
or review on the voting result is not an anti-voting corruption measure. Accordingly, the Company set up the procedure on counting,
and voting documentation collection and complete video recording of the meetings in addition to disclosure on the Company’s website.
Therefore, the meeting process and voting point counting was conducted in a transparent and accountable manner.

2. The Company has 39.50% minor shareholding proportion (Free Float), which is less than 40% of all issued shares, but more
than 15% of all issued shares as the Company has no right or relation in sale or purchase or possession of the shareholders’ shares.

Chapter 2 The Equitable Treatment of Shareholders
The Board of Directors supervises and protects the fundamental rights of all individual and groups of shareholders, such as major
shareholders, minority shareholders, institutional investors and foreign investors, equally including in the process of calling the meeting of
shareholders, the protective measures to prevent the use of inside information by the directors, management and employees for abusive
self-dealing, and for the directors and management to disclose information regarding their interests and those of their related parties.
The Company has established guidelines for the equitable treatment of shareholders as follows:
1. Release of Information Prior to the Shareholders’ Meeting
1.1 The Company informs the Stock Exchange of Thailand of the meeting schedule together with the agenda and opinions of
the Board of Directors and disseminated this information on the Company’s website. The details of the procedures are as follows:
1.1.1 The Company provides an opportunity for the shareholders to review the supporting information of the meeting

on its website at least 30 days prior to the date of the shareholders’ meeting.
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1.1.2 The supporting information of the meeting posted on the Company’s website contains the same information
that the Company will send to the shareholders in the form of hard copy documents.

1.1.3 The Company sends the notice of the meeting and the supporting documents to the shareholders for more days
in advance than that stipulated by law (at least 30 days prior to the meeting date).

1.2 The Company informs the shareholders of the various meeting rules and procedures for voting, including the voting rights
attached to each class of shares, both in the notice of the meeting and at the shareholders’ meeting.

1.3 The above notice of the shareholders’ meeting is fully translated into English and disseminated at the same time as
the Thai version.

2. Protection of the Rights of Minority Shareholders

2.1 The Board of Directors has clearly pre-determined the criteria for minority shareholders to propose additional agenda items
in advance of the shareholders’ meeting date. In order to demonstrate fairness and transparency in considering whether the agenda items
proposed by the minority shareholders should be included, the Company has the following criteria:

1) All shareholders have the right to propose agenda items.

2) Details of the supporting information for consideration.

3) Criteria to determine inclusion/non-inclusion of the matter proposed as an agenda item.

4) Channels through which to propose agenda items, such send a letter to the Board of Directors that may be sent in
advance through the Company’s website, by email, etc.

5) Period for proposing matters for inclusion is from January 1 to December 31 of every year.

6) The Board of Director informs the shareholders via the Company’s website of the criteria for proposing agenda items.

7) There is a screening process of the matters proposed by the shareholders for consideration by the Board of Directors
in the Board meeting.

8) Inform the shareholders of the Board of Directors’ decision together with the reasoning by informing the shareholder
who proposed the agenda item and informing the shareholders’ meeting.

2.2 The Board of Directors established procedures for minority shareholders to nominate candidates to serve as directors and
to provide supporting information regarding the candidates’ qualifications and their consent in advance of the shareholders’ meeting date.
The rules for nomination are as per the following topics:

1) Nomination channel is by submitting a letter to the Board of Directors.

2) Nomination period is from January 1 to December 31 of every year.

3) Supporting information for consideration, such as detailed information on the qualifications of the proposed candidates,
the candidates’ letters of consent, etc.

4) The Board of Directors informs the shareholders of the rules for nomination candidates through the dissemination
channels of the Stock Exchange of Thailand and through the Company’s website.

5) The Board of Directors considers the qualifications of the candidates proposed by the minority shareholders according
to the criteria set by the Company.

6) The Company Secretary informs the shareholders who proposed candidates of the Board of Directors’ decision and
its reasoning and the Chairman informs the shareholders’ meeting.

2.3 Shareholders in a management position may not add an agenda item without prior notice unless necessary, especially
important agenda items that the shareholders require time to review before making a decision.

2.4 The Board of Directors provides the opportunity for the shareholders to exercise their rights to elect directors individually.

3. Protection against Abuse of Inside Information

3.1 The Board of Directors has established in writing the policy for safe-guarding and prevention of use of inside information
and has communicated them to everyone in the Company for compliance, together with the rules for trading the Company’s shares for
the directors, executives and employees with knowledge of inside information to use as a guideline.

3.2 All directors and executives who have a duty by law to report on their securities holding of the Company are required to
regularly send such report to the Board of Directors and this information must be disclosed in the Company’s annual report.
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4. Conflicts of Interest of Directors

4.1 The Board of Directors require the directors and executives to report any conflict of interest regarding each agenda item
prior to consideration and that such conflict must be minuted in the minutes of the Board of Directors’ meeting as follows:

1) The Board of Directors has set the guideline for the directors and executives to disclose their interests and those
of their related persons to the Board so that it can make a decision for the benefit of the Company as a whole.

2) This guideline is consistent with the nature of the business and the regulations of the relevant authorities, such as
the Bank of Thailand, the Securities and Exchange Commission, the Stock Exchange of Thailand, etc.

3) The Company Secretary has been assigned as the recipient for information on any interest of the directors,
executives and their related persons.

4) The Company Secretary has the duty to report any interest of the directors and executives, together with related
persons to the Board of Directors, especially when the Board has to consider any transaction between the Company
and the director or executive who have an interest or is connected.

4.2 The Board of Directors supervises that directors with material interest in a manner that may impede the said
directors from providing an independent opinion shall not participate in the meeting to consider the agenda item in which he has
an interest.

At the general meeting of shareholders for the year 2015, there were no changes in the order of the agenda items or the
addition of an agenda item and the meeting was not requested to consider any other matters other than those detailed in the notice
of the meeting.

In addition, the directors and executives have reported their own holding and those of their spouse and minor children of the
securirties of the Company to the Board of Directors or person assigned by the Board regularly every quarter. Such information has been
disclosed to the Board and in the annual report.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed
Companies (CGR) in Chapter 2: The Equitable Treatment of Shareholders are as follows :

1. The Company did not specify the election of directors by Cumulative Voting because the Company has completed the process
of recruiting qualified management and recognizes the rights of the minority anyway.

2. The Company does not set policy for its directors and senior executives to report the Board of their share transactions at
least one day before the trading. This is because we have a regulation concerning the use of internal information where the Board and
executives must not sell, buy, transfer or take transfer of the securities within a month before the disclosure of its financial
statements and within two days after such disclosure. The securities trading in certain cases is a decision made by information
available at the time and therefore cannot be notified in advance.

Chapter 3 The Role of Stakeholders
The Company believes that the private sector is a sector that is important to the economy and society of the country and considers
it a duty to care for the survival and sustainability of social cohesion. Thus, the Company and its subsidiaries adheres to its intent to operate
its businesses with sustained success with consideration of all groups of stakeholders under the Premier Group’s business philosophy of
“The Premier Business, The Premier People, The Premier Society”. The Company believes that in maintaining balance between business,
employees and society will support the business, society and the environment to grow strongly and sustainably together.
The Company has established guidelines on the role of stakeholders as follows:
1. Setting Policies Affecting Stakeholders
1.1 The Board of Directors has set the policy on the treatment of each stakeholder group together with implementation
measures that are in effect. The policy has been announced and there are measures related to fair treatment that ensures that the Company
and its value chain are responsible for the stakeholders as follows:
1) Shareholders
Perform duties with integrity, transparency and for the benefit of the Company and its shareholders; manage
the Company’s operations cautiously and carefully in order to prevent any damages to the shareholders; refrain from seeking personal gains

for oneself or related persons by exploiting any non-public information of the Company; and refrain from any action that might cause
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conflicts of interest with the Company, including the divulgence of any confidential information of the Company to outsiders, especially
its competitors.

2) Employees

The Company recognizes the importance of its employees as valuable assets and has treated all employees equally and
fairly based on human rights principles without discrimination of skin color, race, sex or religion and without the use of child or illegal labor.
The Company has compensation and remuneration policies that are based on the principles of fairness, which are appropriate for the job
description, responsibilities and competency of each employee and are comparable with other companies within the same industry. The
Company also has a policy for the continuous development and promotion of knowledge and competency for the employees to develop
their skills and abilities for career advancement.

As for its welfare policy, the Company provides employee with more benefits than those prescribed by law,
such as provident fund for employees as a tool to motivate the employees to work and to help retain employees with the Company
over the long-term that is in the form of regular savings that will be insurance for the employees’ life after their retirement, savings
cooperative as a means of saving and as a source of fund in case of an emergency, group health insurance, group life insurance,
group accident insurance, annual health check-up, in-house medical clinic with registered doctors and nurses, library for employees,
various sports clubs, shuttle bus service, and financial support for employees on various occasions.

The Company has set a safety policy and set up a committee to oversee that safety, bio-sanitation, and the work
environment are in accordance with the laws and international standards and to closely monitor performance. Knowledge and training
on safety, bio-sanitation, and the work environment are provided to the employees and related persons along with promotion of
all employees’ awareness towards the importance of safety and to seriously comply. There is regular testing of the office building’s
saffety system and annual fire drills, as well as illumination and noise intensity measurements.

3) Customers

The Company has set a policy to meet customer satisfaction by offering quality products of standard that are safe to
fulfill the needs of the customers. Complete and accurate information about the products and services are disclosed without distortion of
facts, as well as provision of information that is accurate, adequate, and beneficial to the customers. It also has a product recall process
in case any quality defect is found.

4) Trade Partners and Creditors

The Company selects its trade partners impartially and conducts mutual business fairly without exploitation, respects
and abides by the terms of the agreement, and does not solicit, accept or give any undue benefit in dealing with trade partners or
creditors. In the case that there should be any information regarding the bestowment of any undue benefits, the Company will
consult with the trade partners or creditors to mutually resolve the matter quickly and with fairness to all parties.

5) Competitors

The Company conducts its business ethically and transparently with fair competition with its competitors, competes
under the rules of fair business competition, refrains from seeking confidential information of the business competitors through dishonest
or improper means, and refrains from discrediting competitors through slandering or take any action without the truth and unjustifiably.

6) Communities/Society

The Company has set the rules for the treatment of communities and society in its Code of Conduct for use as a
guideline for practice by all employees as follows:

1) Support activities that are beneficial to the communities and society as a whole and build a good relationship with
the communities in which the Company’s place of business is located.

2) Comply or ensure compliance with relevant laws and regulations.

3) Refrain from supporting or participating in transactions with any persons that are detrimental to the communities
and society.

4) Pay attention to and be responsible for rectifying any danger that society is apprehensive of that may have been
caused by the Company’s products/services or business operation.

5) Participate in the improvement of quality of life, build a harmonious society, develop virtue and morality, preserve

good traditions, and instill a strong sense of social responsibility and volunteerism among the employees.
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7) Environment
1) Refrain from any action that may damage the natural resources and the environment.
2) Comply or ensure compliance with laws and regulations related to the environment.
3) Refrain from supporting or participating in transactions with outside persons that threaten the environment as a whole.
4) Encourage the efficient use of resources and set policies on conservation of energy and other resources through
the adoption of energy-efficient technologies for use in the Company.
5) Promote employees’ knowledge on the environment, as well as organize in collaboraton with the employees
activities related to the environment. This is set as a policy with disclosure of the practices for the awareness of all concerned.
1.2 The Board of Directors has assigned the Company Secretary as the recipient of complaints and to handle the complaints
filed by the stakeholders. The reporting procedures and channels have been disclosed on the website and in the annual report of the Company.
1.3 Have in place mechanisms for whistle-blower protection and compensation measures in the case that stakeholders receive
any damage from the Company’s violation of their legal rights.

2. Disclosure of compliance to the policies and preparation of the Sustainability Development Report on

Corporate Social Responsibility (CSR) for Sustainable Development
2.1 The Company discloses various activities that demonstrate the implementation of the policies mentioned above and
also discloses the mechanisms to encourage the participation of employees in compliance with the afore-mentioned policies.
2.2 The Board of Directors ensures that the Company prepares a Sustainability Development Report on corporate
social responsibility as a separate report from the annual report and is disclosed on the Company’s website.
3. The Company has policies and practices in anti-corruption, as well as supports activities that promotes and
instills all employees to comply with the relevant laws and regulations.

4. The Company has set policies on intellectual property for which employees are prohibited from infringement of
the intellectual property rights of others, disregarding whether domestic or foreign, and are prohibited from bringing pirated software
for use in the Company. The Company has anti-corruption policies and prohibits bribery for business gain by the Company. The Company
has informed all employees of these policies to which they have complied with all along.

In 2015, the Company did not have any material dispute with the stakeholders. In addition, the Company has complied with
relevant laws and regulations to ensure the protection of the rights of the stakeholders, such as:

For the General Meeting of Shareholders for the year 2015, the Company had provided the opportunity for all
shareholders, as owners of the Company, to propose their various recommendations and opinions related to
the Company’s business operation through the independent directors in advance. Every opinion will be compiled
for submission to the Board for consideration. For the said meeting, none of the shareholders proposed their
recommendations or opinions in advance.

The Company annually reviews its pay structure through participation in the salary survey project with the Federation
of Thai Industries and other external organizations. The survey results are used in determining the wages for the year
to ensure that the wage and compensation management is fair, appropriate for the job description, responsibilities and
competency of each employee, and are comparable with other companies within the same industry.

The Company had no pending case of violation against the laws on labor and employment, consumers, trade competition and
environment. Neither did we have any litigation regarding intellectual property infringement, corruption or ethical misconduct.
There were a total of 8 cases accidents, 2 cases of absences and no illness or disease from work. In 2016, the Company
has established policies and measures to reduce accidents by 50%.

The Company were awarded an outstanding workplace on HSE (health, safety and environment). \We were also declared
as a workplace with commitment to become a safe workplace in an honor of HRH Princess Maha Chakri Sirindhorn.
In addition, we were awarded an outstanding workplace for labor relations and welfare. We were accredited a full-scale
Thai Labor Standard or Mor Ror Thor 8001. Our management standard for AIDS was also recognized as a gold level
by Department of Labor Welfare and Protection and Department of Disease Control, Ministry of Public Health.

In 2015, the Company allows employees to determine their contribution rate on the provident fund in accordance

with the working period and income in order to provide opportunities for employees for saving, especially at
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the operational level. In addition, the Company has revised the contribution rate on provident fund for employees
who have high working period to provide a source of savings and guarantee the livelihood of employees after
retirement. Presently, the fund has 414 members or equal to 71.13% of the total number of employees.
The Company has campaigned for the employees to save with the savings cooperative to promote savings through
another channel. At present, 235 employees or 40.38% of the total number of employees are members of the
savings cooperative.

The Company introduced the concept of HM King Bhumibol Adulyadej’s sufficiency economy to residents of Kok Ki
Lek Village, Tambon Nong Ki, Kabinburi District, Prachinburi Province, by introducing income-enhancing activities
which managed to increase an average monthly household income of the residents from Baht 6,193 to Baht 10,265.
In addition, we also built check dams for Klong Ta Muen Community at Nadee District, Prachinburi Province,
which could reserve 14,400 cubic meters for156 Rais farmland to have sufficience water along the drought period.
In the environmental area, the Company was accredited ISO 14001: 2004 environmental quality accreditation by TUV
Nord on January 9, 2015 and certified the Green Culture Standard, Level 4, by Ministry of Industry on July 24, 2015.
We also encouraged staff to provide two environmental advices per person per year by including this requirement as
part of everyone’s Key Performance Indicator (KPI). A week of productivity increase (concerning health, safety and
environment (HSE)) was also held on an annual basis.

The Board of Directors approved the implantation of the anti-corruption policy on February 25, 2014 and the Company
was certified a member of the Private Sector Collective Action Coalition against Corruption on April 4, 2014. The Company
has prepared an anti-corruption manual starting from the determination of policies, determination of procedures, training
to create awareness of being a person with integrity, possession of ethics and virtue, assessment of risk from corruption,
monitoring, review of the policies and procedures, as well as report on the performance and pass on the policies and
procedures to the subsidiaries to be commonly practiced. The Company is in the renewal process to become a certified
member of the Private Sector Collective Action Coalition against Corruption in 2016.

In 2015, Thaipat Institute, through the SEC’s support, evaluated our level on sustainability development through an
anti-corruption progress indicator. We were rated Level 5 “Extended” which was the highest level, for the anti-corruption
progress practice thanks to our policy that covered business partners such as suppliers and customers and our practices
that was against all forms of corruption.

The Company has prepared a Sustainability Development Report on corporate social responsibility for sustainable de-
velopment as a separate report from its annual report based on the guidelines for corporate social responsibility of the
Stock Exchange of Thailand under the vision, mission and philosophy of the Premier Group of “The Premier Business,
The Premier People, The Premier Society” and the framework of the Global Reporting Initiatives (GRI 4). The report

is disclosed on the Company’s website.

Chapter 4 Disclosure and Transparency
The Board of Directors recognizes the importance of disclosure of information, both financial and non-financial, that is accurate,
complete and transparent as stipulated by the regulations of the Securities and Exchange Commission (SEC) and the Stock Exchange of
Thailand (SET), as well as other material information that may affect the price of the Company’s securities that influences the decision-making
process of its investors and stakeholders. Information on the Company is disseminated to the shareholders, investors and general public
through the channels of the SET and the Company’s website in Thai and English, which is constantly updated.
The Company has set guidelines on the disclosure and transparency of information as follows:
1. Disclosure of Information
1.1 The Board of Directors has mechanisms to ensure that the information disclosed to the investors is accurate, not misleading
and adequate for their decision-making as follows:
1) The disclosure of material information, both financial and non-financial, of the Company is accurate, complete, timely,
transparent and in accordance with the criteria stipulated by the SEC and the SET.

2) The effectiveness of the disclosure process is evaluated regularly.
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1.2 The Board of Directors provides a summary of the corporate governance policy, code of conduct, risk management
policy and corporate social responsibility policy as approved by the Board and the steps in implementing such policies, including cases of
non-compliance along with the reasons, through various channels, such as the Company’s annual report and website.

1.3 The Board of Directors has arranged for the Report of the Board of Directors’ Responsibilities for Financial Statements to
be presented together with the report of the independent auditor in the annual report. The report covers the following subjects:

1) Compliance with generally accepted accounting principles that is suitable for the business and use of appropriate
accounting policies that are consistently adopted.

2) The financial reports contain information that is accurate, complete and factual in accordance with accounting standards.

3) The Report of the Board of Directors’ Responsibilities for Financial Statements is signed by the Chairman and
the Managing Director.

1.4 The Board of Directors encourages the Company to prepare a Management Discussion and Analysis (MD&A) to supplement
the disclosure of each quarterly financial statement. This is done in order for investors to be informed of the information and to understand
the changes that occurred to the financial position and results of operations, the significant changes in the Company, including factors and
events that affect the financial position or results of operations, and not just be presented with only the figures in the financial statements.

1.5 The Board of Directors stipulates that the audit and other fees of the auditor be disclosed in the Company’s annual report.

1.6 The Board of Directors stipulates that the following information be disclosed in the annual report:

1) Roles, duties and opinions from their work performance in the previous year of the Board of Directors.
2) Roles, duties and opinions from their work performance in the previous year of the committees.

3) Number of meetings held and attendance record of each director in the previous year.

4) Record of training and ongoing professional education of the directors.

1.7 The Board of Directors discloses the procedures for nomination of directors, procedures for assessment of the Board of
Directors as a whole and individually, procedures for assessment of the Chief Executive Officer, and the policy for remuneration of directors
and executives that corresponds with the duties and responsibilities of each person, including the forms and manner of remuneration,
the remuneration amount and the amount of payment received by each director as a director of the Company’s subsidiary.

2. Minimum Information Disclosed on the Company’s Website

2.1 In addition to disclosing information as specified by the regulations through the SET, annual statements (Form 56-1),
and annual report, the Board of Directors deems it appropriate to regularly disclose information that is up-to-date both in Thai and
English through other channels, such as the Company’s website. The minimum information on the Company’s website should at least
comprise the following and must be regularly updated:

1) Vision and mission of the Company;

(1

(2) Nature of business of the Company;

(3) Organization chart and list of members of the Board of Directors and management team;
(4) Qualification and experience of the Company Secretary;,

(5)  Financial statements and reports on the financial position and results of operations for both the current and prior year.

(6) Downloadable annual statements (Form 56-1), and annual report;

(7) Information or other materials provided in briefings to analysts, fund managers and the media;

(8) Direct and indirect shareholding structure;

(99 Group corporate structure, detailing the subsidiaries, affiliates, joint ventures and special purpose enterprises/
vehicles (SPEs/SPVs);

(10) Direct and indirect shareholding of beneficial owners holding 5% or more of the total paid-up shares with
voting rights;

11) Direct and indirect shareholdings of major and/or substantial shareholders, directors, and senior management;

12) Notice of the annual general meeting and extraordinary general meetings;

3

(11)

(12)

(13) Articles of Association, Memorandum of Association and shareholders’ agreement (if any);

(14) Policy and practices according to the principles of good corporate governance of the Company;
(15)

15) Risk management policy and its implementation;
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(16) Charter or responsibilities, qualifications and term of office of the Board of Directors, including the types of
decisions requiring Board approval,

(17) Charter or responsibilities, qualifications and term of office of the committees;

(18) Code of conduct of the Company’s employees and directors;

(19) Code of conduct of the investor relations officer;

(20) News of the Company and its subsidiaries;

(21) Contact details of the unit or officer responsible for investor relations (e.g. name of contact person who can
provide information and telephone number);

(22) Annual investor relations plan.

In 2015, the Company presented its operational results, both financial and non-financial information, to the shareholders, analysts,
retail investors, institutional investors and all stakeholders through various channels and participated at the Stock Exchange of Thailand’s
Opportunity Day on September 4, 2015 and provided information to analysts, institutional investors and retail investors by regularly and
equitably replying to email and telephone queries.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed
Companies (CGR) in Chapter 4: Disclosure and Transparency are as follows :

1. The Company does not represent the indicator of non-financial performance such as market share, the level of customer satisfaction
etc. Since the information should not be disclosed.

2. There are no press conference/preparation newsletter presents the financial position of the Company because the Company has
to disclose important information and financial information in its Annual Statement (Form 56-1), Annual Report, Sustainability Development
Report, the report of Annual General Meeting of the Shareholders and on the Company’s website correctly. And the Company is ready to

provide the information to the press.

Chapter 5 Responsibilities of the Board of Directors
The Board of Directors is responsible for overseeing the work of the management to ensure compliance with policies, strategies,
plans and budgets, as well as its responsibilities toward the Company and its shareholders.
The Company has set the guidelines regarding the responsibilities of the Board of Directs as follows:
1. Structure of the Board
1.1 The Board of Directors has prescribed that the structure of Board should consist of directors with various qualifications
in terms of skills, experience, expertise that is beneficial to the Company and gender. There should be at least one non-executive director
having prior working experience in the business or major industry in which the Company is operating.
1.2 The Board of Directors ensures that the Board’s diversity policy and the number of years each director has served as a
director of the Company are disclosed in the annual report and on the Company’s website. This includes:

1.2.1 Disclose the procedures for selection of directors that is formal and transparent and the number of years each
director has served as a director of the Company are disclosed in the annual report and on the Company’s website.

1.2.2 Disclose the name, history, qualifications, experience and shareholding in the Company of the directors in order
to show that the Board has the knowledge, skills, characteristics and experience that are useful to the Company in the annual report
and on the Company’s website.

1.2.3 Disclose clearly in the annual report the directors representing the shareholders / non-executive directors /
independent directors / executive directors.

1.3 The Board is appropriately sized and is composed of persons with sufficient knowledge, experience and skills to perform
their duties efficiently. The Board is composed of at least 5 but not more than 12 directors.

1.4 The Board consists of independent directors who can independently comment on the performance of the management in
the number prescribed in the notification of the Securities and Exchange Commission (SEC).

1.5 The proportion of directors is in accordance with the director nomination process, which is mainly based on the criteria
of knowledge, competency and suitability of the person to be appointed as a director rather than on the criteria on proportion of

investments.
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1.6 The Company takes into account the benefits to corporate management according to the director nomination process set
by the Company rather than the number or proportion of independent directors.

1.7 The Board of Directors has determined the tenure of each term of office but has not set the limit on the number of
consecutive terms in office.

1.8 The Board considers the qualifications of the person to be appointed as an “independent director” to ensure that
the independent directors of the Company are truly independent and are appropriate for the specific nature of the Company.
Their independence must at least be in accordance with the criteria set by the Securities and Exchange Commission (SEC) and the Stock
Exchange of Thailand (SET).

1.9 The continuous tenure of the independent director will be beneficial to the corporate management and business operations
of the Company. In addition, the search for a competent person to serve as independent directors cannot be implemented immediately.

1.10 The Chairman of the Board and the Managing Director have different roles and responsibilities. The Board has clearly
defined the roles and responsibilities of the Chairman and the Managing Director and has recruited different persons to hold the positions
of Chairman and Managing Director so that neither person has unlimited power.

1.11 The Board of Directors respects the judgment of the Managing Director and senior executives of the Company not to
serve as a director of other companies with the same business as or are in competition with the business of the Company or are contrary
to the interests of the Company.

1.12 The Company has appointed a Company Secretary to be responsible for advising on laws and regulations of relevance
to the Board of Directors and for overseeing the activities of the Board, including coordinating the compliance with the Board’s resolutions.

The Board of Directors has determined the qualifications and experience of the appropriate Company Secretary who will perform
the duty as the secretary of the Company. The qualifications and experience of the Company Secretary are disclosed in the annual report
and on the website of the Company.

1.13 The Company Secretary has received training and continuous development in legal, accountancy, or company secretarial
practices. The Company determines the qualifications and appoints a person as the Company Secretary by taking into consideration of
mainly his knowledge, capability and work experience, disregarding whether such person is a permanent employee of the Company or not.

2. Committees

2.1 The Board of Director has appointed an Audit Committee in accordance with the requirement of the Stock Exchange of
Thailand with a term of office of 3 year to perform specific duties and to propose matters for consideration or acknowledgement by the
Board. The Audit Committee has rights and duties as set out in the Scope of Responsibilities of the Audit Committee and has qualifications
according to the criteria prescribed by the Office of the Securities and Exchange Commission (SEC).

2.2 The Board of Directors appointed a Remuneration Committee comprising 3 members to consider the criteria for and form of
remuneration to the directors and present its opinion to the Board, which the Board must propose to the shareholders’ meeting for approval.

2.3 The Board of Directors appointed a Nomination Committee where the entire Board, except for directors with conflicts of
interest, will consider the criteria and process for nomination of persons with appropriate qualifications to serve as directors, as well as
select persons according to the determined nomination process and present its recommendation to the Board, which will propose these
nominees to the shareholders’ meeting for appointment as directors.

3. Roles and Responsibilities of the Board

3.1 The Board’s duties and responsibilities should include the following matters:

1) The Board of Directors has the authority to approve various matters of the Company according to the scope of
duties prescribed by the laws, the Articles of Association, the Board of Directors’ charter, and by resolution of the shareholders meet-
ings, as well as consider and approve key matters on the Company’s operations, such as the vision and mission, strategy, financial
targets, risks, plans, budgets, the corporate governance policy and the anti-corruption policy, including regular review and approval to be in
line with the Company’s situation.

2) Monitor and ensure efficient and effective implementation by the management of approved policies, strategies and plans.

3) Internal control and risk management, including the process for receiving and handling complaints.

4) Ensure long-term business continuity, including employee development plan and succession plan.

3.2 The Board of Directors has determined in writing a corporate governance policy for the Company as follows:
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1) The Board has determined and approved a written corporate governance policy.

2) Communicate to everyone in the organization for their understanding.

3) Have method to encourage everyone in the organization to comply with the corporate governance policy.
4) Assess compliance to the corporate governance policy and review the policy at least annually.

3.3 The Board of Director promotes the preparation of a written code of conduct so all directors, executives and employees
will understand the ethical standards the Company uses in its business operations and seriously monitors compliance with the code.

3.4 The Board of Directors considers any conflict of interests thoroughly. There should be clear guidelines on the approval of
transactions with possible conflicts of interest, which is chiefly for the best interests of the Company and all its shareholders. Persons with
vested interests should not participate in the decision-making process. The Board should also monitor compliance with regulations regarding
the procedures for and disclosure of information on transactions that may have conflicts of interest to ensure accuracy and completeness.

3.5 The Board of Directors ensures that internal control systems for financial reporting and compliance with regulations and
policies are in place. The Board has assigned a person or a department that is independent to audit such systems and to review the main
systems at least annually, as well as disclose the review results in the annual report.

3.6 The Board has established a risk management policy covering the whole Company and has assigned the management to
implement the policy and regularly report to the Board. The risk management system is review or the effectiveness of risk management is
assessed at least once a year with the results disclosed in the annual report, and whenever, there is a change in risk level, which includes
focusing on early warning signs and unusual transactions.

3.7 The Board of Directors or Audit Committee should provide its opinion on the adequacy of the Company’s internal controls
and risk management systems in the annual report.

3.8 The Board of Directors has set clear procedures for whistle-blowers or stakeholders through its website or directly to the
Company or report directly to the Company. The Board has assigned the Company Secretary as the recipient and handler of complaints
from the stakeholders. The procedures and channels for filing complaints are disclosed on the Company’s website and annual report.
The Company has mechanisms for whistle-blower protection and compensation measures in the case stakeholders receive damages from
the Company’s violation of their legal rights.

3.9 The Board of Directors has mechanisms for governing its subsidiaries in order to protect the benefits from its investment.
The Board is responsible for determining the suitability of persons to be appointed as directors of the subsidiary companies in order to
ensure that its management complies with the policies of the Company and that various transactions are executed correctly according to
securities and exchange laws and notifications of the SET.

4. Board of Directors’ Meetings

4.1 The Company sets the schedules and agendas of the Board of Directors’ meeting in advance and notifies each director
of the schedule so that all directors can manage time to attend the meetings.

4.2 The number of Board meetings should correspond with the duties and responsibilities of the Board and the nature of business
of the Company. In the case the meetings are not held monthly, the Company will send a performance report to the directors for the months
in which there was no meeting so that they can continuously and timeously supervise and oversee the performance of the management.

4.3 The Chairman of the Board and the Managing Director jointly selects matters for inclusion in the agenda of the Board
meeting and ensures that all important matters are included. Opportunity is provided for each director to independently propose any matter
that is beneficial to the Company as an agenda item.

4.4 The meeting documents are sent to the directors at least 5 working days in advance of the meeting date.

4.5 All directors attended at least 75% of all Board meetings held during the year.

4.6 The minimum quorum at the time that the Board of Directors casts its vote at a meeting must comprise at least two
thirds of the total number of directors. However, in cases of emergency/urgent agenda/ force majeure that may cause damages to
the business or operation of the Company and it is not possible to manage for two thirds of the directors to attend the meeting then
not less than one-half of the directors according to the rules shall have to power to consider and pass a resolution for that agenda.

4.7 The Chairman allocated adequate time for the management to propose matters and enough time for all directors to discuss
important problems carefully. The Chairman promotes the prudent use of discretion. All directors paid attention to all matters raised at
the meeting, including those concerning corporate governance.

200 Annual Report 2015



4.8 The Board of Directors encourages the Managing Director to invite the senior executives to attend the Board meetings
to provide additional information on the problems to which they are directly related and to provide an opportunity for the Board to learn
more about the senior executives for use in supporting the consideration of the succession plan.

4.9 The Board of Directors has access to additional necessary information from the Managing Director, Company Secretary
or other executives assigned under the scope of the policy set. If necessary, the Board may obtain independent opinions from external
consultants or practitioners at the Company’s expense.

4.10 The Board of Directors considers it a policy to provide opportunities for non-executive directors to meet among
themselves as necessary to discuss various management issues of interest without participation of the management and to inform
the Managing Director of the outcome of such meetings.

4.11 The minutes of the meeting should consist of at least the following information and there should be a good storage
system with easy data search but cannot be amended without approval of a Board meeting.

Date, start time and end time;
Names of the directors present and absent;
Summary of important information on the matters proposed to the Board;
Summary of the matters discussed and observations of the directors;
Resolutions of the Board and opinions of the dissenting directors (if any);
Recorder of the minutes - Secretary of the Board of Directors;
Certifier of the minutes - Chairman.

5. Board Self-Assessment

5.1 The Board of Director and the committees conduct self-assessment of its performance at least once a year so that
the directors can collectively consider its performance and problems for further improvement by setting a benchmark for systematic
comparison with its performance.

5.2 The Board of Director and the committees self-assessment is an assessment of the Board as a whole and as an individual
and the assessment criteria and process is disclosed in the Company’s annual report.

5.3 The Board of Directors assesses the performance of the Chief Executive Officer or the highest ranking executive of
the Company regularly every year for use in determining the remuneration. The criteria for the assessment is in accordance with the rules
for the assessment specified by the Stock Exchange of Thailand.

In 2015, the Company evaluated the performance of the Board as a whole and as individuals by using a 5-level rating
system as follows:

0 = Strongly disagree or there has been no implementation of the matter

1 = Disagree or there has been little implementation of the matter

2 = Agree to a limited extent or there has been initial implementation of the matter

3 = Mostly agree or there has been progressive implementation of the matter

4 = Strongly agree or there has been complete implementation of the matter

The assessment consisted of 6 main topics, namely:

1. Structure and characteristics of the board

2. Roles and responsibilities of the board

3. Board meetings

4. The board’s performance of duties

5. Relationship with management

6. Self-development of directors and executive development

In addition, the Company evaluates the performance of the Chief Executive Officer by consideration of the Company’s operating

results and the implementation of the policies received from the Board of Directors for use in improvement. The method employed is
the same as in the evaluation of the performance of the Board of Directors as a whole and as individuals. The evaluation consists of 3
main sections, which are:

Section 1 : Status of Ahievements
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Performance Measures
2.1 Leadership
2.2 Strategy formulation

Section 2 :

2.3 Strategy execution
2.4 Financial planning/performance
2.5 Relationships with the Board
2.6 External relations
2.7 Human resources management/relations
2.8 Succession
2.9 Product/service knowledge
2.10 Personal qualities
Section 3 : Development Needs
6. Remuneration
The remuneration of directors is comparable with the industry level and reflects the experience, duties, accountability and
responsibilities, as well as expected contributions of each director. Directors who are assigned to more tasks and has more duties
and responsibilities, such as being a member of a committee, should receive additional remuneration as appropriate.
7. Board and Management Training

7.1 The Board encourages and facilitates training and educating for those involved in corporate governance of the Company,
such as directors, members of the audit committee, executives, Company Secretary, etc., to assist them to continuously improve their
performance. Training and educating can be done internally or through the use of the services of external institutions.

7.2 The Board of Directors requires that all new directors must be provided with an orientation to create knowledge
and understanding of the Company’s business and the various processes, to prepare for the performance of their duties as directors.
The Company Secretary shall act as coordinator on various matters, such as business and management structures, scope of authority,
general business knowledge, operating procedures, etc.

7.3 The Board of Directors has establised a policy on human resources development for the directors and executives,
which is disclosed in the annual report.

7.4 The Board requires the Managing Director to present them with the Company’s succession plan at least once a year.
The Managing Director and senior executives have prepared continuous succession plans in case they cannot perform their duties.

In 2015, the Directors have attended seminars and training courses of the Thai Institute of Director (IOD) as follows:

Position Training Course in 2015 Training

i Period (Days)

...............................................................................................

Chairman
Chief Executive Officer and :
Chairman of Remuneration Committee

BT L R T T Y

- Ethical Leadership Program 1
(ELP) Course, Class 2 Year 2015 H

2. Dr. Somchai Choonharas Director - Ethical Leadership Program 1
(ELP) Course, Class 1 Year 2015
3. Mr. Chaiyavat Nitayaporn Independent Director - Ethical Leadership Program 1
and Member of Audit Committee (ELP) Course, Class 1 Year 2015
4. Mr. Paritud Bhandhubanyong:  Independent Director - Advanced Audit Committee Program 4
and Member of Audit Committee (AACP) Course, Class 20 Year 2015
- Director Certification Program Update 2
(DCPU) Course, Class 3 Year 2015
5. Mr. Montol Hunsakunarom i  Director - Ethical Leadership Program 1
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2. Committees

The Board of Directors has appointed the following committees:
Audit Committee

As at December 31, 2015, the Audit Committee comprised 3 members:

Name of Audit Committee Member Position Meetings Attended/
S . Total Meetings (Times)
1l\/||ss Chnida Suwanjutha* Independent Director, Chairman of Audit Committee 9/9
.é.."i\./.l.r'.mChaiyavat Nltayapor —— I.r.w.c'i.é.p.)'é.r.wdent D|rectorl\/lember - .A;ai.{.ésmmittee ................ R
’3....'i\./.|.r'.mParitud Bhandhuban o §ml‘r.1.c'1.t.3.p.)'é‘r.1dent Dwectorl\/lember - '/'&Lléii"éé;mmmee . R

* Possesses knowledge and experience in reviewing nancial statements.

In 2015, the Audit Committee met 9 times, which included 4 quarterly meetings of the Audit Committee, 2 meetings with the Risk
Management Committee of the Company and its subsidiaries, 2 meetings with the management of Company’s factory and subsidiary,
and a specific meeting with the external auditor without the management present.

Mr. Teerapol Juthapornpong, the Company Secretary served as the Secretary of the Audit Committee since August 10, 2012.
Mr. Akapun Nuanmuang, the Internal Auditor is in charge of the internal control, internal audit and risk management systems and
reports directly to the Audit Committee. Details of Mr. Akapun Nuanmuang as shown in Details of Directors and Executives.

Term of Office of the Audit Committee

The term of office of the Chairman of Audit Committee and Audit Committee member is 3 years. A retiring committee member
is eligible for re-appointment. In the event of the resignation of any Audit Committee member prior to the expiration of their term,
the appointed replacement shall hold office only for the remainder of the term of the replaced member.

Duties and Responsibilities of the Audit Committee

The Audit Committee has duties and responsibilities as delegated by the Board of Directors as follows:

1) Review the Company’s financial reporting process to ensure accuracy and adequacy by coordinating with the external
auditor and the executives responsible for financial reporting, both quarterly and annual.
2) Review that the Company has appropriate and efficient internal control and internal audit systems.
3) Review the Company’s compliance with the securities and exchange laws, regulations of the Stock Exchange and
other laws relevant to the Company’s businesses.
4) Consider, nominate and dismiss the Company’s external auditor, as well as recommend the remuneration of the external
auditor to the Board of Directors for proposal for appointment by the general meeting of shareholders.
5) Approve the disclose of the information on any connected transaction or transaction with possible conflict of interest
that is accurate and complete for presentation to the Board of Directors and/or the Company’s shareholders’ meeting.
6) Prepare and disclose in the Company’s annual report, a report on the Audit Committee’s activities that must be signed
by the Chairmanof the Audit Committee and must contain at least the following information:
An opinion on the accuracy, completeness and creditability of the Company’s financial report.
An opinion on the adequacy of the Company’s internal control system.
An opinion on the compliance with the securities and exchange laws, regulations of the Stock Exchange or laws
relevant to the Company’s businesses.
Other transactions, within the scope of its duties and responsibilities assigned by the Company’s Board of Directors,
which the Audit Committee considers should be disclosed to the shareholders and general investors.
An opinion on the suitability of the auditor.

An opinion on transactions with potential conflicts of interests.
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The number of audit committee meetings and attendance of such meetings by each committee member.
Opinions or observations in general received by the audit committee through the performance of its duties as
defined in Audit Committee Charter.

7) Perform any other duties assigned by the Board of Directors as it deems appropriate.

8) Verify the appropriateness and adequacy of the Company’s risk management system.

9) Review the Company’s corporate governance policy and evaluate the implementation of such policy at least once a year.

Remuneration Committee
As at December 31, 2015, the Remuneration Committee comprised 3 members:

Name of Remuneration Position Meetings Attended/
Committee Member i Total Meetings (Times)
1. Mr. Suradej Boonyawatana Chairman of Remuneration Committee il
ZMrsDuangtmpEamrungrOJ l\/IemberofRemuneranon ST 1 /1 .......................
3I\/I|ssChn|daSuwan]utha ................... l\/IemberofRemuneranon s e 1 /1 .......................

Miss Wareerat Sermthdasap served as the secretary of the Remuneration Committee and was appointed since February
19, 2014.

Term of Office of the Remuneration Committee

Consists of 3 directors of the Company who were appointed by the Company’s Board of Directors. The term of office of
the Remuneration Committee member is 3 years. A retiring committee member is eligible for re-appointment.

In the case that the position of member of the Remuneration Committee becomes vacant, the Board of Directors shall appoint
another director as a member of the Remuneration Committee. The appointed replacement shall hold office only for the remainder of
the term of the replaced member.

Duties and Responsibilities of the Remuneration Committee

The Remuneration Committee has duties and responsibilities as delegated by the Board of Directors, including reporting to the Board,
as follows:

(1) Propose the policies and criteria related to remuneration and benefit for the Company’s Board of Directors,
Audit Committee and other committees, Chief Executive Officer, Managing Director, sub-committees or other persons appointed or
assigned by the Board to perform specific tasks in accordance with the regulations of the Company and other relevant rules for
approval by the Board and/or the shareholders’ meeting.

(2) Invite any individual and/or request documents and information from any individual or agency concerned both internal
and external, for the benefit of performing its duties as necessary.

(3) Appoint a secretary and assistant secretary to assist in the operations of the Remuneration Committee with regards to
arranging meetings, preparing the meeting agenda, delivering meeting documents, overseeing the meeting and recording meeting minutes,
as well as other duties as assigned.

(4) Appoint sub-committees or work groups as appropriate to assist and support the Remuneration Committee in performing
its duties as necessary.

Nomination Committee

Presently the Company have not appoint the Nomination Committee. However the Board of Directors excluding those who have
the conflict of interest, acting as the Nomination Committee to consider the criteria and process for nomination of persons with appropriate
qualifications and consistent to the the strategies of business, as well as select persons according to the determined nomination process
and proposed to the Boards which will be proposed the Shareholders’ meeting to approve appoint the directors.

For the procedure to nominate the said persons, the Company selected from 10D Chartered Director and persons from various

field which considered the qualification, seniority and experienced.
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Risk Management Committee
As at December 31, 2015, the Risk Management Committee comprised 6 members of which 1 member is a director and 5 members

are senior executives:

Name of Risk Management Position i Meetings Attended/

Committee Member .. Total Meetings (Times)
1. Mr. Montol Hunsakunarom Chairman of Risk Management Committee 3/3
2M|SSNattayaNuanp|Ub ............................... Membe o R|5k|\/|anagem - Commmee .......................... 3/3 .......................
3MrNatthachmPuangpradnh ....................... Membe e R|s|<|\/|anagem - Commmee ‘ .......................... 3/3 .......................
4MrDeChaKaeWparuehascha| .................... Membe o R|Sk|\/|anagem - commmee .......................... 3/3 .......................
5Mr5urasakpassom ................................... Membe e R|Sk|\/|anagem - Commmee , .......................... 3/3 .......................
6|\/|rpomsunChutep ................................. Mem.B;F.;r;a..Secretar;,..'C;;c.E{;{;Managen{éa{eg&{mmee .......................... 3/3 .......................

Duties and Responsibilities of the Risk Management Committee

(1) Define, review and propose risk management policies for the Company’s transactions, such as strategy risk, financial risk,
marketing risk, sales risk, operational risk, regulatory risk, legal risk, etc.

(2) Put in place risk assessment and risk management plan, as well as prepare a risk management handbook, and supervise
and monitor implementation.

(3) Review the guidelines and tools for risk management to ensure efficiency and suitability to the nature and size of the risk
for the Company’s transactions.

(4) Review risk limits or acceptable risk levels and corrective measure in case the risk does not correspond with the determined
risk limit or acceptable risk level.

(5) Monitor, evaluate, correct and improve the results of the risk management of various risks under normal conditions
and during a crisis situation.

3. Selection and Appointment of Directors and Executives

The Board of Directors appointed a Nomination Committee where the entire Board, except for directors with conflicts of interest,
will make the consideration. The criteria for the selection and appointment of directors and executives are as follows:

(1) Independent Directors

The Board of Directors or the shareholders’ meeting (depending on the case) shall appoint independent directors to join
the Company’s Board. The Company has a policy that not less than one-third of the Board must be independent directors and that it
must have at least 3 audit committee members. Currently, the Company has 3 independent directors, namely Miss Chnida Suwanjutha,
Mr. Chaiyavat Nitayaporn and Mr. Paritud Bhandhubanyong.

The Company has defined an independent director as specified in the regulations of the Securities and Exchange Commission and
the Stock Exchange of Thailand according to notification Tor Jor. 4/2552 of the Capital Market Supervisory Board dated February 20, 2009
regarding the qualifications of the independent director. Independent director means a director who has the following qualifications:

1. Must not hold more than 1 per cent of all shares with voting rights of the Company, its parent company, a subsidiary company,
an affiliated company, major shareholder or a controlling person of the Company. This shall also include shareholding by related persons
of the independent director.

2. Must not be or have been either a director with management authority, an employee, staff, consultant on retainer or a controlling
person of the Company, unless relieved of such characteristics for not less than two years prior to appointment. Such prohibited
characteristic shall not include independent directors who are former government officials or consultants to a government agency that is
a major shareholder or a controlling person of the Company.
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3. Not being a person related by blood or by legal registration as a father, mother, spouse, sibling and child, including spouse of
children of the executive, major shareholder, controlling person of the Company or any persons that has been nominated as an executive
or controlling person of the Company or its subsidiary companies.

4. Neither having nor used to having a business relationship with the Company, its parent company, subsidiary company, affiliated
company, major shareholder or controlling person of the Company in a manner which may impede his independent judgment. Neither
being nor used to being a principal shareholder or a controlling person of any person having a business relationship with the Company,
its parent company, subsidiary company, affiliated company, major shareholder or controlling person of the Company unless relieved of
such characteristics for not less than two years prior to the date of appointment as an independent director.

The business relationship under the first paragraph includes normal business transactions for rental or lease of immovable property,
transactions related to assets or service or the granting or receipt of financial assistance through the receipt or extension of loans, guarantees,
provision of asset as collateral, and other similar actions that result in the Company or its counterparty being subject to indebtedness payable
to the other party of 3 per cent or more of the Company’s net tangible assets, or of 20 million Baht or more, whichever is the lower.
The amount of such indebtedness shall be calculated according to the calculation method for the value of connected transactions
specified in the notification of the Capital Market Supervisory Board concerning rules on connected transactions mutatis mutandis. However,
in the consideration of such indebtedness, any indebtedness that occurred during the course of one year prior to the commencement
date of the business relationship with the same person shall also be included.

5. Neither being nor used to being an auditor of the Company, its parent company, subsidiary company, affiliated company, major
shareholder or controlling person of the Company, and not being a principal shareholder, controlling person or partner of an audit firm that
employs the auditors of the Company, its parent company, subsidiary company, affiliated company, major shareholder or controlling person of
the Company unless relieved of such characteristics for not less than two years prior to the date of appointment as an independent director.

6. Neither being nor used to being a provider of any professional service, including legal counselor or financial advisor, who receives a service
fee exceeding 2 million Baht per year from the Company, its parent company, subsidiary company, affiliated company, major shareholder or
controlling person of the Company, and not being a principal shareholder, controlling person or partner of the provider of professional service
unless relieved of such characteristics for not less than two years prior to the date of appointment as an independent director.

7. Not being a director appointed as a representative of the Company’s director, major shareholder or shareholder who is related
to the major shareholder.

8. Not operate any business of the same nature as and is in significant competition with the business of the Company or its subsidiary
company or not being a principal partner in a partnership or being an executive director, employee, staff, consultant on retainer or holding
more than 1 per cent of all shares with voting rights of any other company operating a business of the same nature as and is in significant
competition with the business of the Company or its subsidiary company.

9. Not having any other characteristic that impedes the ability to render independent opinions with regard to the Company’s operations.

(2) Directors and Executives

A. Board of Directors
In the selection of directors, the Company’s Board of Directors, excluding any director with conflicts of interest, will identify
and select qualified candidates for nomination to the Board of Directors for its approval. The Board would then nominate the selected
candidates to the shareholders’ meeting for election and appointment. The appointment of the Company’s directors will be in line with the
criteria prescribed in the Company’s Articles of Association as follows:
1. The Board of Directors of the Company will comprise not less than 5 members whose appointment has been
approved by the shareholders’ meeting and not less than half of the directors must reside in Thailand.
2. The shareholders’ meeting elects the directors according to the following criteria and procedures:
(1) Each shareholder shall be entitled to one share to one vote.
(2) Each shareholder must exercise all his votes under (1) above to elect one or more nominees to be directors
but may not divide the votes among several nominees.
(3) Nominees who receive the largest number of votes in descending order shall be elected as directors equal
to the number of directors to be elected at that time. In the event of that the nominees elected in subsequent order receives equal votes

and the number of directors to be elected at that time is exceeded, the chairman of the meeting shall cast the deciding vote.
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3. At every annual general meeting of shareholders, one-third of the directors shall retire. If one-third is not a round
number, the number closest thereto shall be the applicable number.

The directors to vacate office within the first and second year following company registration shall draw lots. In subsequent
years, the directors serving the longest shall retire. The directors who retire by rotation are eligible for re-election by the shareholders.

4. Any director who wishes to resign from office shall submit a letter of resignation to the Company. The resignation
shall be effective on the date that the Company receives the letter. The director may notify the Registrar of his resignation.

5. In the event that a position of director becomes vacant for any reason other than the end of the office term,
the Board of Directors shall appoint any individual with the characteristics prescribed by law to be a new director at the next Board
meeting, except if the remaining office term is less than 2 months. The replacement director shall hold office only for the remainder of
the office term of the director whom he replaces.

The resolution of the Board of Directors pursuant to the first paragraph must consist of votes of not less than
three-fourths of the number of remaining directors.

6. The shareholders’ meeting may remove any director from office before the end of term with a resolution of not less
than three-fourths of the total votes of shareholders present and eligible to vote and altogether holding not less than one-half of the total
number of all shares held by the shareholders present and eligible to vote at that meeting.

B. Audit Committee

The Board of Directors appoints at least 3 persons to serve as the Audit Committee of the Company. Each member of
the Audit Committee must be an independent director and must possess the qualifications stipulated by the securities and exchange laws,
as well as relevant notifications, regulation and/or rules of the Stock Exchange of Thailand that prescribes the qualifications and scope of
duties and responsibilities of the Audit Committee.

C. Executives

The Company has a policy to recruit executives through the selection of persons who possess knowledge, capability, skill and
experience beneficial for the Company’s operations, fully understands the Company’s business and is capable of managing the business
to achieve the objectives and goals set by the Board of Directors. Selections are made in accordance with the human resource regulations

and must be approved by the Board of Directors and/or any person assigned by the Board of Directors.
4. Governance of the Subsidiary’s Operations

The Company has a policy for its subsidiaries to adhere to and comply with the corporate governance principles of the Company
according to the guidelines set by the Company. It is set in the authorization manual of the subsidiaries that important operations or
material transactions must first be approved by the Company’s Board of Directors. In addition, a large number of directors of the subsidi-
aries are also directors of the Company and, therefore, the various operations of the subsidiaries will largely take into consideration and

adhere to the guidelines for operation of the Company.
5. Supervision of Inside Information Usage

The Company supervises and protects against the use of inside information according to the good corporate governance principles,
as well as requires the directors and executives to disclose information on their interests and those their related parties. The Company
has the following guidelines:

1) Set policies regarding the safe-guarding of the information system in order to maintain the standard of the work system,
computer system, and information and communication system, which are important in the creation of a control system of quality.

2) Set policies regarding trade secrets and intellectual properties. The Company has entered into confidentially agreements with its
employees, contractors, suppliers/service providers and visitors of the Company to prevent disclosure of information or news of the Company and
its subsidiaries that are confidential. In addition, the employees are prohibited from infringement of the intellectual property rights of others.

3) The Board of Directors has set in writing the procedures for use of inside information to promote transparency, equality

and fairess equally to all shareholders and to prevent the use of such non-public information for personal gains, as well as avoid criticism
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regarding the appropriateness of the trading of the Company’s securities. The directors, executives and employees of the Company must
protect the secret and/or inside information of the Company and may not disclose or use such information, directly or indirectly, for personal
gains for oneself or others. They must not trade, transfer or receive securities of the Company by using the Company’s secret and/or inside
information except where the information has been made public and must not enter into any transaction by using the Company’s secret
and/or inside information, which may directly or indirectly cause losses to the Company. They are also prohibited from trading, transferring or
receiving the Company’s securities for a period of 1 month prior to the disclosure of the Company’s financial statements and 2 working days
after the such disclosure. This requirement includes spouses and minor children of the directors, executives and employees of the Company.
Violators of the requirements will be punishable according to the Company’s disciplinary rules and/or the law depending on the case.

4) All directors and executives have a duty to report on their shareholding in the Company. In the case where the director or
executive trades in the Company’s securities, they must also report their securities holding and the holdings of their spouses and minor
children of the securities of the Company as prescribed by Section 59 of the Securities and Exchange Act B.E. 2535 within 3 working days
to the Securities and Exchange Commission for further dissemination to the public. Every director and executive must regularly submit a
report on their ownership of the Company’s shares to the Board or person assigned by the Board every quarter and this information must
be disclosed at the Board of Directors’ meetings and in the Company’s annual report.

5) The Board of Directors has set guidelines and procedures for reporting the interest of directors and executives as prescribed by
Section 89/14 of the Securities and Exchange Act (No. 4) B.E. 2551 (2008) and notification Tor Jor. 2/2552 of the Capital Market Supervisory Board.

6. Remuneration of the Auditor
(1) Audit Fee

The Company and its subsidiaries paid remuneration for the audit to EY Office Ltd., the audit firm and related persons/parties of the

auditors. Person or entity related to the auditor within the past financial year are as follows:

ltem Company Paying Auditor i Audit Fee (Baht)
1 . Premier Products Public Co., Ltd. : . Chonlaros Suntiasvaraporn 1,410,000
........... 2 vPremlerHome App“ance S T S.J;t.i'.a.;\'/;rapom 450000
........... 3 ulnﬂmteGreen Col_td T s'(j{{t'{;;Qé}aporn 640000
4 ................. ppGreen Eneré.\./..é.c.).l.’..i;td. T S.Jr‘{t.i;;\',;rapom ........... 40000 ..............

Total Remuneration Paid for the Audit§ 2,540,000

EY Office Ltd. are auditors approved by the Office of the Securities and Exchange Commission and has no relationship or interest
with the Company/ subsidiaries/ executives/ major shareholders or any person related to such person in any way. Therefore, they can
independently conduct the audit and provide their opinion on the Company’s financial statements.

(2) Non-Audit Fee

IGC, the subsidiary paid other service fees to EY Office Ltd., the audit firm and related persons/parties of the auditors during the
financial year 2015 totaling 180,000 Baht, which was for certification of the Request to use the Rights and Benefits for Exemption of
Income Tax Form for submission to the Board of Investment.

7. Compliance with Good Corporate Governance Principles in Other Matters

The Company has assigned the Legal Department of Premier Fission Capital Co Ltd to oversee the compliance issue for us within
the following scopes of duties and responsibilities:

1. To support policies and objectives of the company and executives to ensure adequate compliance.

2. To supervise and monitor all divisions’ compliance with the laws, rules and regulations and policies, practices and criteria regularly
made by the Board.
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3. To be a center for compiling and disseminating knowledge and advice on corporate practices to ensure full compliance by all
divisions and to organize trainings on related matters from time to time.

4. To communicate and promote compliance knowledge and to keep the Board, executives and staff fully updated and to comply therewith.

Whistle-Blowing Measures and Whistle-Blower Protection Mechanisms

The Company requires that executives at all levels assume responsibility for ensuring that employees under their supervision acknowledge,
understand and comply rigorously with the code of conduct and policy/regulations/requirements of the Company, the principles of good corporate
governance and various laws. The Company has determined the procedures for consideration and investigation of grievances or complaints that
are systematic, transparent and accountable so that the complainants will have trust and confidence in a fair investigation process.

In order to treat all stakeholders equally and with fairness, the Company has set up channels for whistle-blowing, complaints,
suggestions or recommendations that indicate that the stakeholders are affected or are at risk of being affected by any action that may
cause damages for all groups of stakeholders arising from its business operations or violation of laws, rules, regulations and the code of
conduct by its employees, as well as behaviors that may indicate fraud, unfair treatment, or careless or reckless actions. Whistle-blowing
or filing of complaints together with details and evidences can be made through the following channels:

Audit Committee
Company Secretary
Premier Products Public Co., Ltd.
No.2 Premier Place, Soi Premier 2, Srinakarin Road
Nong-bon, Prawet, Bangkok 10250
Telephone : 0-2301-1569
Facsimile : 0-2748-2063
Email : Teerapol.act@pp.premier.co.th

The whistle-blowers or filers of complaints that are employees, customers, individuals hired for work by the Company or other
groups of stakeholders who are whistle-blowers will have their rights protected and defended according to the law or the guidelines set
by the Company.

In 2015, the Company did not have any material dispute with the stakeholders.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed Com-
panies (CGR) in Chapter 5: Responsibilities of the Board of Directors are as follows :

Criteria that has not complete / clearly

1. In the past year, the Board of Directors organized less than 6 Board of Directors meetings per year as 4 committee meetings per year
as determined by the Company are appropriate and consistent with agenda for consideration into the Company’s operational result and agenda for
approval of the financial statements determined on quarterly basis. Further to that, the Company is prompt to call for additional committee meetings
in case of necessity or any agenda upon consideration as an urgent matter. In this year, there are b times of Board meeting.

Criteria that has not practiced

1. The Board of Directors did not establish the policy of limitation of the number of registered companies where each director would
be titled director in the Company’s corporate governance as the Company’s Board of Directors has a limited capability to perform its tasks.
The limitation of the company number for directorship entitiement does not hence affect the directors’ performance. Also, the number of
qualified, knowledgeable, capable and experienced persons for the company directorship entitlement is limited. Therefore, the determination
of such conditions will impose difficulty on recruitment of directorship.

2. The Board of Directors did not establish the policy on directorship entitlement of the Managing Director in other companies as
the Company has determined the prohibition/limitation of the Managing Director regarding execution of transaction or entitlement in other
companies or organizations having conflict of interest or affecting the performance in the position of the Managing Director. Further to such
prohibition/limitation, the Company is confident and respects the Managing Director’s judgment for his or her entitlement of the Managing
Director position or other positions in other companies or organizations.

3. The Board of Directors did not determine the policy on limitation of the mandate of a yearly basis of independent director,
as continues entitlement of independent directorship would be beneficial to the management and business operations of the Company. In

addition, the recruitment of qualified, knowledgeable and capable of directors cannot be conducted in a simple manner.
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4. The Board of Directors had its directors who had directorship positions in more than 2 other listed companies. Regardless, thanks
to the effectiveness of the directors’ performance, the unlimit of companies for directorship position did not affect their performance.
In addition, the number of qualified, knowledgeable and capable persons for directorship positions of the Company is limited. Therefore,
determination of such condition would impose difficulty of recruitment of person for the directorship entitiement.

5. The Board of Director did not disclose the policy of the remuneration of the Chief Executive Officer, both in short-term and long-
term, nor that in accordance with the Chief Executive Officer’s performance as it was an internal information which deserves non-disclosure.
Otherwise, the overall remuneration of the management has been disclosed.

6. The shareholders/the Board of Directors did not approve of the remunerations of the Executive Directors/Senior Management
as the Board of Directors expressed its intention to waive the right to remuneration in accordance with the operation authority manual.
The remuneration of the Senior Management, which is the authority of the Managing Director, is appropriate, and the Board of Directors
reviewed it through the annual budget.

7. The President of the Board of Directors was not an independent director as the appointment of the President of the Board of
Directors was considered by the qualified directors in terms of knowledge, capabilities and understanding and good corporate governance
regardless of considering whether he or she is an independent director or not.

8. The President and the Chief Executive Officer is the same person, as the appointment of the President, the Company’s directors
will considered by the qualified directors in terms of knowledge, capabilities and understanding and good corporate governance regardless
of considering whether he or she is the same person or not.

9. The Remuneration Committee comprised the Independent directors less than 50%, as the element of Independent directors is
not of the essence of the performance of the Remuneration Committee.

10. The Chairman of Remuneration Committee is not Independent Director, as the appointment of the Chairman of Remuneration
Committee was considered by the qualified directors in terms of knowledge, capabilities regardless of considering whether he or she is
the Independent directors or not.

11. The Remuneration Committee has not held the meeting at least 2 times per year, as the meeting will be considered as neces-
sary without requiring the minimum.

12. The Company did not appoint the Nomination Committee, as the Company has required the Board of Directors excluding those
who have the conflict of interest, acting as the Nomination Committee by itself.

13. The Board of Directors did not appoint the CG Committee as it has already acted as the CG Committee by itself.

14. The Board of Directors consists of fewer than 66% of non-executive directors, as the element of executive director is not the
essence of the performance of the Company’s Board of Directors.

15. The Board of Directors had less than 50% of independent directors, as the element of the independent directorship is not the
essence of the performance of the Company’s Board of Directors.

16. The Company did not provide project grants to managements to purchase the Company’ shares for a period of more than 3
years and pricing higher than the price at the time of allocation, including the concentration not more than 5%, since The Company pro-
vides oversight and incentive to managements and other employees to work happily and organizations already bound without the need for
project grants to management or other employees in purchasing the Company’ shares. However, if the Company has such a project, the
Company also will give both managements and other employees on the principles of equality.

In 2015, the CGR Steering Committee of the Institute of Directors of Thailand (IOD) has decided to develop the survey policy used to
evaluate for the year 2015 and 2016 according to the guidelines of ASEAN CG Scorecard to reduce duplication of policy and easy to follow.

The Company realizes and aims to comply with the good corporate governance principles in accordance with the requirements of
the Stock Exchange of Thailand. Other than the good corporate governance policy, whistleblowing and whistleblower protection policy and
measures disclosed on the website by the Company and in the annual reports, the Company also has the policies of business operations,
employees, society and environment disclosed in the reports for sustainable development.

2]0 Annual Report 2015



“,
Y
AN AR,

Corporate Social Responsibilities: CSR

The Company believes that the private sector is a significant factor of the economic and social of the country and the Company is
deemed responsible for taking care of the survival and the sustainability of the social. Therefore, the Company and its subsidiaries adhere
to their intention to operate business by recognizing the significant of all stakeholders under the Premier Group’s business philosophy of
“The Premier Business, The Premier People, The Premier Society” The Company believes that in maintaining balance between
business, employees and society will help support the business, society and environment to strongly and sustainably grow along side.

As the result, sustainable is the main strategy in driving the Company and its subsidiaries to develop its capacity in manufacturing goods
and services that are beneficial to the society. To continuously and regularly develop the operating procedure will promote, push forward
as well as interpose the concept of corporate social responsibility and sustainable development, which are one of the operating process
and are the organization’s culture along with strengthening the value on economic, society and environment, whether if its shareholders,
employees, customers, trade partner, business alliances, community or society as a whole to get mutual benefits both in short and long term.

The Company and the subsidiary has supported and cooperated with the Social Sustainability Development Unit of Premier Group
of Companies, i.e. Yuvabadhana Foundation, Khonthai Foundation and Enlive Foundation in activities concerning development of education
for adverted youth, the creation of the sharing society, the subsidy to adverted handicapped and the creation of the participation in the
sustainable development of social and environment, under the principle of creation of direct benefit and creation of tool or organization for
participation and repeatable action of public which result in sustainable and multiple result. For more information, please find at the website
www.premier.co.th on “Premier for Society”.

In order to support the development of such mechanisms, the Company and its subsidiaries donate the money equal to 5 percent
of net profit after income tax burden of the fiscal year to benefit the educational through Yuvabadhana Foundation or other public charitable
organization according to Premier Group of Companies’ policy.

Large Sustainable
Social Impacts

Eco - System that leads to Critical Platforms for Engagement
Mass and Active Citizens and Participation

The detail of the part concerning such business activities, the activities of staffs and the activities of the said Foundations is as follows:
1. Operate Business Fairly

The Company and its subsidiaries emphasizes on operating business with accuracy, equity, fairness and honesty respecting rights
on intellectual property, promoting political rights as well as operates in accordance with the commitment made to the Company and its
subsidiaries’ stakeholders. The details are as follows:

To Compete Fairly:

Conduct mutual business fairly without exploitation, and honor and comply with the conditions stipulated in the contracts.
Do not solicit, accept or give any undue benefits in dealing with business partners or creditors. If there is any information
regarding the bestowment of any undue benefits, consultations must be made with the business partners or creditors to
mutually resolve the matter on a fair and timely basis.
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Provide complete and accurate information about the products and services without distorting facts, including provide accurate,
adequate and beneficial information to customers and have product’s recall process when quality problem are found.
Compete under the rules of fair competition. Do not seek confidential information of the business competitors through
dishonest or illegal means. Do not discredit competitors through slandering or any other actions without the truth and
unjustifiably.

Promote Corporate social responsibility with Trade Partner :
Give opportunities to trade partner, customers and business alliances to directly or indirectly be part of the Company and
its subsidiaries’ activities for society by participating in the activities for society or support by contributing fund or things
as pleased.

Respect to Property Rights :
Promote and operates strictly in accordance with the rights in property, intellectual property, copy right, patent and moral
rights by specifying policies in the Premier group policies manual under the business confidential and intellectual property
policies.
To support Executive officers and employees to utilize Company’s resources and properties efficiently. Uses goods and
servies that have copy right and should not support goods or action that violate intellectual property.

Involved in politics with responsibility :
The Company and its subsidiaries operates business with politcal neutrally and does not concentrate on any political group
or parties, does not support any particular political parties, does not help any specific politcal candidates.
Gives opportunities to employees to use their democracy rights and responsibilities, to participate or support independetly
and personally in any political activities without effecting the Company.

2. Against Fraud and Corruption

The Company emphasizes in Good Corporate Governance and ensure to manage under the corporate governance framework
that are transparent and accountability for the best interest of all stakeholders. The Company has also set the “anti-fraud and
corruption” policy and informed the Executives and employees of all level to adhere and practice in accordance with the policy.
There are scope of anti-fraud and corruption management system that covered every steps and every working process of
the Company and its subsidiaries that involved with the business, procurement, employ, distribute, supply and other operating
procedure where there is risk of fraud and corruption. All of these are cleary specified as the management responsibility, which
are as follows:

2.1 Management Commitment

The Company is committed to push forward the anti-fraud and corruption measure system into the operating process and adjust
management system to be transparent in accordance with the corporate governance principles. By doing so, the managing directors have
established policies and are committed to operate the business without fraud and corruption, which is in accordance with the regulations
of anti-corruption measure, as well as a complete promote of the resources. The Company has clarified and made understanding with
all employees in the company and subsidiaries and related external parties to realized the importance in operating each procedures
transparently to be in line with the regulations, policy and requirements of laws and other related regulations.

2.2 Anti-Corruption Policy

The directors, management and employees of the Company and its business lines are prohibited from performing, accepting
or supporting corruption in any form, whether directly and/or indirectly. This shall be applicable to all subsidiary companies,
including all related contractors and sub-contractors. Regular reviews on compliance with the anti-corruption policy shall be
made, as well as reviews on implementation to ensure compliance with the policy, practices, regulations, rules, notifications,
laws and business changes.

The anti-corruption standard is part of business operation and it is the duty and responsibility of the Company’s board of
directors, management, supervisors, employees at all levels and suppliers or sub-contractors to express their opinion regarding

the practice on the implementation of the anti-corruption actions to ensure achievement of compliance with the policy set.
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The Company formulated its anti-corruption measures in accordance with related laws, including the principles of moral. Risk
assessment was conducted on activities that are related or at risk for corruption and the results were used in preparing
the operating guidelines for all related parties.

The Company does not offer or support bribery in any form in all activities under its supervision, including supervision of
charitable contributions, political contributions, and the offer of gifts in business transactions, and supports various activities
with transparency and without the intention of convincing officials of the government or private sector to undertake
inappropriate actions.

The Company has appropriate internal control with regular reviews in order to prevent improper practices by employees,
especially in sales, marketing and procurement.

The Company provides knowledge on anti-corruption to its directors, management and employees to promote integrity,
honesty and sense of responsibility in fulfilling their duties, and to show the Company’s commitment.

The Company has in place mechanisms for transparent and accurate financial reporting.

The Company has provided a variety of communication channels for employees and stakeholders to raise concerns and
report suspicious circumstances with confidence of being protected from punishment, unfair transfer or harassment in any
way, as well as appoint person(s) to investigate and monitor the complaints.

The Company has set up channels for whistle-blowing, complaints, suggestions or recommendations that indicate that the stakeholders
are affected or are at risk of being affected by any action that may cause damages for all groups of stakeholders arising from its business
operations or violation of laws, rules, regulations and the code of conduct by its employees, as well as behaviors that may indicate fraud,
unfair treatment, or careless or reckless actions. Whistle-blowing or filing of complaints together with details and evidences can be made
through the following channels:

Audit Committee
Company Secretary
Premier Products Public Co., Ltd.
No.2 Premier Place, Soi Premier 2, Srinakarin Road
Nong-bon, Prawet, Bangkok 10250
Telephone : 0-2301-1569
Facsimile : 0-2748-2063
Email : Teerapol.act@pp.premier.co.th

The whistle-blowers or filers of complaints that are employees, customers, individuals hired for work by the Company or other
groups of stakeholders who are whistle-blowers will have their rights protected and defended according to the law or the guidelines set
by the Company.

3. Respect Human Rights

The Company recognizes the significance of the value of human dignity and has established policies for executive officers and every
employee to respect human rights and respect human dignity of each other as well as stakeholders, which is the universal principle and
is considered as the significant route in operating business. The Company has a clear policy to jointly perform social responsibility under
the core value “The Premier Business, The Premier People, The Premier Society”.

Support and respect in human rights by supervising business and employees not to be involved with any violation
of human rights activities, such as not to utilized any kind of forced labour and child labour. This also includes
supervising to ensure that the Company and employees strictly practice in accordance with the standard of labour
protection law.

Respect and abided by the universal principles in hiring and treating all stakeholders with fairness on the basis of human
dignity, by equally giving opportunities to every individuals without any discrimination and violation of basic rights on gender,
age, religious, nationality, region, position, physical condition and political opinions.

Monitored and follow up on subsidiaries, trade partner and stakeholders to strictly practice in accordance with universal
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principles on human rights, including protect rights of stakeholders that was damanged by the violation of right from the
operating business in accordance with the specified laws.

Provide working location that have good working environment and emphasized on the safety and occupational health in the
workplace.

Give employees opportunities to participate in management and comments on operating business or Company’s working
procedure through “Suggestion Activities™ and through different set of committees such as welfare committee, anti-fraud
and corruption committee etc.

Stipulate measures in protecting employees that whistle blowing about violation of human rights or treating employees
unequally. The whistle blower will not be punish, bullied or be treated in anyway that will lead that individual to be unable
to no longer works at the Company.

4. Treating Labour Fairly

Employees are considered as valuable resources. The Company recognized the significant in treating labour fairly and respect human
dignity on the basis of equality. Hoping for sustainable peace in the Company and society, that is to say,

The Company emphasized on treating employees on the basis of faimess and equality, both in opportunities to be promoted,
transfer, welfare and compensation, as well as gives opportunities to develop without discrimination resulting from
differences in gender, age, religious, nationality, region, political opinions, position and physical condition.
The Company assigns the leader of all level to supervise and ensure that there is faimess in every sector by avoiding any
unfair actions that will have an effect on the employees insecure feeling in the workplace or conduct any unfair harassment
that creates pressure to the employees mental conditions.
The Company emphasized on the employee development to continuously train their skills and enhanced their potential.
The Company equally provides welfare, medical fees, annual health check-up, health insurance and life insurance to all level
of employees.
The Company give opportunities to employee that was treated unfairly or encounter on any unfair action to send in their
comments or complains directly to the supervisor that is in charge or to the managing director through these channels:
To meet in person/ complaint through mail/ documents/ E-mail etc.
The Company clearly stipulates guidelines that employees’ complaint/ suggestions must be clarify/ fix or put into practice.
The company stipulates measures in protecting employee that make complaint/ whistle-blowing on treating employee unfairly/
inequality. The employee will be protected against punishment, bullied or any action that will cause the complainer / the
whistle-blower to be unable to continue working at the company.

5. Consumer Responsibility

The Company has obligation to “provide quality services and up to the international standard”, focuses on providing efficiency and
quality services, which includes being professional to consumers. Service with standard helps create spiritual value for a better quality of
life. The Company and its subsidiaries believed the true value should derive from providing quality services, therefore policies and guidelines
were stipulated to be able to response to the consumer satisfaction.

Present quality product, up to the standard and is safe to match with consumer demand;

Has operating process which is in accordance with the international standard, effective in every step, from selecting
products, strictly inspect qualities and has fast and agility goods delivery system.

Stipulate regulations on quality of the product that the company will select to be distribute and should practice accordingly;
Disclose products and services information completely, accurately and does not distort the truth;

Provide accurate and sufficient information and should be beneficial to consumers;

Return policy if any flaw was found on the product quality.
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6. Environmental Conservation

The Company and its subsidiaries always recognized the significant in operating its business along with conservation of the
environment and biological varieties, as well as to utilize the resources efficiently. The Company and its subsidiaries have set guidelines
for environment aspects as a code of conduct for employees, under the business ethics which are as follows:

Refrain from any action that may damage the natural resources and the environment.

Practices or control to practice in accordance to environmental laws and regulations.

Refrain activities or transaction with person who harmful to environmental as a whole.

Promote efficient use of resources and establish policies in saving energy and other resources by bringing in technology

that helps save energy to be use in the Company.
7. Collaboration in Community and Society Development

The Company and its subsidiaries recognized the significant of environment and varieties in biological conservation, as well as operate
business that are friendly to the society and environment with responsibility and take care of the community around them, which reflects
the organization standing point that desired to operate sustainable successful business together with employees and society.

Moreover, the company and subsidiaries participated in the community and society development activities thought business operation
of different foundations i.e. Yuvabadhana Foundation, Khonthai Foundation and EnLive Foundation by donating 5 percent of net profit of

each year to the foundations. This is Premier Group’s main mechanism in driving participation in society development.

8. Has innovation and publicize innovations that gain from operating with corporate
social responsibility, environment and stakeholders

To continuously operate business efficiently and effectively, the Company support employees of all sectors to improve the
performance efficiency and reduce redundancy procedures in performing task by organizing learning exchanged, accumulate and convey

knowledge sharing in coalition under the “Knowledge Sharing Management” project.
The Company has prepared a report for the sustainability development of the Company’s social responsibility to disclose the

Sustainability Development Report on social responsibility (CSR Report) separately from the annual report and disclosed in the Company’s

website www.premier-products.co.th
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Internal control and risk management
The Board of Directors’ opinion on internal control

Premier Products Public Co., Ltd. recognizes the importance of internal control. Accordingly, the Board of Directors has delegated
the Audit Committee to review the Company’s internal control system. The focus is to check if the company has adequate and appropriate
internal control systems including an accurate and reliable accounting and financial reporting system, maintenance and protection systems
of property and assets, a mitigation system that reduces the damage caused by error or fraud, as well as ensuring that the operation is
incompliance with the law and other relevant requirements.

The Board of Directors Meeting No. 4/2015 consisting of the Board of Directors and 3 Audit Committee held on 9" November, 2015
had evaluated the internal control of the Company in 2015 by internal auditing and interviewing with the management, found no significant
deficiencies in regards to internal control. Therefore, the Meeting agreed that the Company’s internal control system is adequate for the
current operating conditions. There are enough staff to implement the system effectively as well as a monitoring system that monitors the
operation of the company and subsidiaries to prevent the event directors or executives used the company’s assets wrongfully or without
a permission. Details are as follows:

Internal Control and Risk Management

* Internal Control

The Board of Directors of the Company and subsidiary companies have been paying attention to the issue of internal control
continuously, covering the area of finance as well as operation to ensure compliance with relevant laws and regulations. The Board of
Directors recognizes that this is a key mechanism to strengthen the confidence of the management in order to reduce business risks, as
well as providing adequate, effective and efficient risk management programs and policy that allocate resources appropriately to protect
and maintain the company’s property and assets. The Board of Directors has appointed the Audit Committee consisting of independent
directors to be responsible for overseeing the internal control system by applying the framework of internal control standards of COSO
(The Committee of Sponsoring Organizations of the Tread Way Commission) and the framework of Enterprise Risk Management.
The Audit Committee also applies corporate governance and other regulations that belong to the Company or in compliance with the laws,
as well as producing reports and ensuring that a case of conflict of interest, fraud or abuse of assets do not take place in accordance with
the guidelines of the Stock Exchange of Thailand (SET), the Thai Institute of Directors (IOD) and Organization for Economic Co-operation
and Development (OECD). The Internal Audit Department which are independent from the Management, whose responsibilities involves
monitoring and evaluating the adequacy and appropriateness of the internal system of the Company and its subsidiary companies is to
report directly to the Audit Committee as stated in the annual audit plan approved by the Audit Committee.

In addition, the Board of Directors has set up the Control Self-Assessment, CSA by making the staff responsible for the assessment
and development of internal control systems by themselves to make the internal control resilient to changing circumstances. The Board of
Directors also provides an evaluation of internal control at least once a year, every year.

* Internal Auditing

The Audit Committee has oversight of internal audit work to conduct the assurance and consulting freely upright to audit and evaluate
the sufficient of internal control system, as well as monitoring the appropriateness of improving working process of the company and
subsidiaries. The Internal Audit Department will report directly to the Audit Committee to ensure that the internal control is sufficient and
effective and the risk management is in the acceptable level and have a good governance. The Audit Committee has so far entrusted Mr.
Akapun Nuanmuang, Director of the Internal Audit Department, as a main responsible person as the Company’s internal auditor. Mr. Akapun
is found to be qualified to perform this duty based on his qualifications since he remains independent and is experienced in conducting
internal auditing of businesses. He also attended internal auditing training in the past. Any decision to review, approve, appoint, remove or
transfer head of the Company’s Internal Audit Department will have to be approved by the Audit Committee.

The Internal Audit has developed an internal auditing work in accordance with the International Standards for the Professional Practice

of Internal Auditing by the self-evaluation according to the Professional Standards and the satisfaction of stakeholders. In addition, the Audit
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Competency is defined to evaluate quality audit of internal auditors to develop and improve the performance of internal audit efficiency
and effectiveness as well as to aware of the status and performance that is truly, in order to analyze the problems and limitations of
performing their work properly. This is also consistent with the development of internal auditors with the skills knowledge and the ability
to meet international standards. Moreover, to be able to perform their duties more effectively by promoting and supporting the training and
knowledge of the internal audit profession and businesses as well as other professional training to get a diploma, etc.

The Company and its subsidiary companies evaluate their internal control system under the international standards framework, as
well as rules and guidelines of the Stock Exchange of Thailand in its entirety, as follows.

1) Control Environment

The Company and subsidiary companies have clear operational and business targets which can be measured. The targets and the
actual performances are periodically reviewed. The Company and its subsidiary companies provides a structure for supervision (who reports
to who), divides the organizational structure according to lines of work, appoints, authorizes and assigns responsibilities appropriately in order
to achieve the objectives under the supervision of the Board of Directors, business ethics, the good governance policy, the anti-corruption
and conflicts of interest and the adherence to the values of integrity and good faith, as well as providing all operation guidelines of the main
and important systems in writing which can be frequently revised and reviewed to align with new standard. The written operation guideline
also use for guide the practice which considering the responsibilities and internal control. There is recruitment and the HR development
process as well as the performance evaluation for employees utilizing the competency systems and Key Performance Indicators: KPI,
in organizational, department and individual level in order to develop, promote and keep quality employees with the company. There is also
an annual campaign that encourages all employees to operate in a transparent and fair manner to all stakeholders which also monitors
and give clear penalties for the abusers as well as encouraging executive-level employee to operate in accordance with good corporate
governance of the Company and its subsidiary companies.

The Board of Directors is independent from the management. It supervises and enhances the internal control responsibility while
committing to attract, develop and retain qualified personnel. The Board also designates personnel to have internal control roles and
responsibilities to allow the Company to achieve its goals.

Regarding the anti-corruption practice, the Company has conducted a risk assessment in relation to internal corruption and reviewed
its compliance with the anti-corruption policy. The Company has been certified as one of the companies under the Private Sector Collective
Action Coalition against Corruption (CAC). We are confident that we have enough measures to effectively monitor corruption risk.

2) Risk Assessment

The Company and its subsidiary companies have set clear objectives to be able to identify and evaluate risks that might prevent
if from reaching its objectives. The Audit Committee has engaged with the management of the Company and subsidiary companies to
implement their risk management policies to meet the organizational target and acceptable as well as providing the risk management
policies for everyone to abide by to assess the risks both internal and external factors that can have an impact on the business or
operations of the Company by identifying and analyzing risk in all aspects of operations i.e. strategic risk, operational risk, financial risk,
compliance risk and circumstantial risks. These risks will also be identified and divided as either organizational and department risks, as well as,
the risk of fraud and corruption that may affect the achievement of the objectives set for the entire organization. Moreover, the classification
of the seriousness of various risks and envisaging the impact they would have in order to come up with the adequate and appropriate
risk management plan were conducted. The Company and its subsidiary companies have established in risk management policies and
strategies by connecting risk management with a business plan, as well as taking into account the possibility of fraud, identifying and
assessing changes that may have an impact on internal control. Moreover, the Company and its subsidiaries also monitor events or
risks from self-assessment (CSA) regularly, which includes reviewing changing risk factors externally and internally that may affect
the organization annually. The review report of shall be submitted the Risk Management Committee on a quarterly basis and to the
Audit Committee annually. Furthermore, the Board of Directors and the management must oversee the preparation of the financial report
of the company to ensure its compliance accounting standards generally accepted as well as ensuring its accuracy and punctual

disclosure.
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3) Control activities

The Company and its subsidiary companies have established important business-operation policies as operational guidelines in order
to ensure that operations are systematic and effective and the Company’s target can be reached. These policies also act as a mitigating
measure that reduces the risk of not achieving the objectives of the organization to an acceptable level. They also provide selections and
develop general control activities through technological system to help the Company to meet its objectives. There is a clearly written
authorized manual that determines the scope of work of each functions as well as providing the details of the monetary limit that each
level of management is authorized to sign off. There are revised versions of manual authorization / procedures provided for organizational
structure and current operation. There is an anti-corruption handbook in accordance with the applicable policies. There are organizational
structure by duties and responsibilities to perform accounting separate from assets keeping. All these will be closely monitored to ensure
the compliance. Internal Audit Unit will carry out a review to ensure that the internal control has sufficience and the performances are in
line with the rules, regulations, guideline, manuals and operational procedures. Including the IT systems used in the operation to assist
the operation is quick and more efficient.

In addition, the Company and its subsidiary companies have established the same transactional procedures to be applied to every
stakeholder that are reasonable, fair and compliant with the rules of the Stock Exchange of Thailand (SET) and the Securities and Exchange
Commission (SEC).

4) Information and Communications

The Company and subsidiary companies pay attention to the information technology and communications by providing IT systems
adequately, promoting and encouraging the further development which includes providing information from both internal and external
sources completely, accurately, timely, and quality. This is to support the internal control to be carried out as planned and to be submitted
to the management to make a decision on introduce of modern information technology and effective including data security since data
collection, data processing, storage and monitoring. All is to support the management decision making or to support other stakeholders
with the complete and correct data timely. Reports are prepared by the analytical rationale based on documents, facts, accounting and
financial reporting. All the documents are recorded systematically with transparency and are ready to be called for. The Audit Committee
works together with auditors, the Internal Audit and those involved in preparation of its financial statements on a quarterly basis, in order
to ensure that the Company has adopted accounting principles acceptable for the nature of its business as well as the appropriateness of
disclosure and additional meeting in appropriate agenda.

As for Communications, a channel of communication is appropriately provided for duty communications as well as any announcements
to staffs. There is also a safe channel for staff to report suspicious, corrupt or fraudulent behaviors. There are communications from the
Company to any third party about the issues that might affect internal control. The policy of safe IT and communications is also provided.
The company also provides a channel for internal communication as well as to external recipients via Intranet and Internet system with the
aim that the information reaches quickly and easily.

The Company and subsidiaries has assigned Corporate Secretary to be responsible for preparing information and meeting documents
prior to the meeting as well as keeping records of minutes of the meetings, and comments in precise manners.

5) Monitoring

The Company and subsidiaries have monitored operation results vs. targets. The monitoring mechanism is based on a hierarchical
system starting from the Board of Directors to the Executive Board and the management. The intention is to monitor the targets and
supervise corporate operation based on a strategic plan, an operation plan and a project stated in the annual business plan approved on
a monthly basis by the Board of Directors as well as to resolve possible problems and adjust the operation plan based on any changing
circumstance. Actual performance is compared to an estimate. In case of difference between the two, each department is required
to come up with a reason for such difference in order to improve the efficiency of the operation. A responsible person will submit a
report reviewing the operation and analyzing the cause and will also participate in a review session to approve the remedy plan while
constantly reporting the operation. A monitoring timeframe must be clearly stated. In addition, enough information has been accurately and
comprehensively disclosed. So are connected transactions or transactions with possible conflict of interest which are disclosed in

a transparent and accountable manner.
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* Risk management

The Board of Directors applies risk management to the entire organization as it is an important tool in managing the Company
to achieve its objectives. The Board of Directors has therefore set up risk management policy based on the Good Corporate Governance
principle, which manages risks of the whole enterprise in an integrated system, and based on the widely used and accepted 1SO
31000: 2009 and COSO ERM (Enterprise Risk Management) to mitigate the risks to an acceptable level as well as monitoring the performance
of risk management. The Company has provided a Control self-assessment system (CSA) to both executive and operational levels of the
company in order to jointly evaluated the risks / obstacles or uncertainties that may affect the target achievement of the company, events
that may cause the organization to lose business opportunities or the risks that may arise from internal and external causes. The Company
has a principle that if there is any likely risk that may prevent the Company from reaching its targets, the Company must take measures
to manage the risk.

The Company has a risk management policy that all executives and employees are to comply with. The risk management has been
nurtured as corporate culture. A risk management committee consisting of senior executives has been established to manage risks of all
aspects. In addition, the risk management working team at the departmental level consisting of middle managers from all business units
has been set up to monitor, oversee and analyze risk management at the operational level where a plan to support/promote and enhance
the operation based on the risk management and internal control plan is formulated; and operation results based on this risk management
plan is assessed and monitored. Updates of the risk management and its results are reported to the Board of Directors.

The Company also assesses risks and obstacles that could affect its operation as well as evaluates its existing internal control
mechanism to find ways and means to improve its operation efficiency. The scope of this assessment covers management, marketing,
sales, production, warehouse and logistics, human resources, admin and procurement, accounting, finance and credit. Manager at each
unit is entrusted and monitored to comply with a proposed operation improvement direction; so are relevant parties, as this is to enhance
the operation efficiency.

The Risk Management Committee which is under the Audit Committee’s supervision has a duty to formulate, review and approve
framework and direction relating to risk management, anti-corruption and corporate social responsibility (CSR) in order to prepare a report
for sustainable development. The Committee is to coordinate with the Internal Audit Department and will report its activities to the
Audit Committee and the Board of Directors on a quarterly basis. In addition, 2 times a year, the Committee is to organize a meeting to
review its operation results under the risk management system and to report major risks in collaboration with the Audit Committee. An
interdepartmental meeting has been held as a monthly meeting and a smaller group meeting to reach a joint conclusion based on
circumstances at a time in order to speedily and effectively resolve a problem.
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2. Policies and Trends of Connected Transactions in the Future

Policies of the company and its subsidiaries related to the connected transaction divided by type of transaction as follows:

The Company and its subsidiaries expect that connected transactions will continue to occur in the future and that they will
be normal business practices or supporting normal business, namely the purchase/sales of products, the lease of office building,
computer equipment and automobiles for use in business operation, the receipt of services under the service agreement that
are agreements for the lease of office space, the cost of personnel working in the Company’s joint venture project, the receipt
of services under the information technology service agreements, etc. All the connected transaction will occur as necessary and
for operational efficiency within the group of companies. The pricing policies for connected transactions are clearly set based
on market prices and market conditions that are appropriate and fair by taking into account mainly the benefit of the Company.
The Audit Committee of the Company will review and provide comments for the connected transactions that are normal business
practices or are in support of normal business on a quarterly basis.

For connected transactions that may occur in the future that may cause a conflict of interest, the Board of Directors
will perform its duties as prescribed by the securities and exchange laws and the rules, notifications, orders or regulations of
the Stock Exchange of Thailand, the Securities and Exchange Commission, including other relevant regulatory agencies. It will
also comply with the regulation on the disclosure of information on connected transactions and the acquisition and disposal of
significant assets of the Company and its subsidiaries, as well as comply with the accounting standards prescribed by Federation

of Accounting Professions.
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Management Discussion and Analysis (MD&A)
1. Business Overview of the Company and Its Subsidiaries

In 2015, Investment condition in real estate sector has decelerated because purchasing power of residential decreased. It affected
environmental products and building material market became smaller and caused an intense competition all the year. At the same time,
Investment on government infrastructure has awaited for clarification of capital project and period of time for embarking, which impacted
the investment in real estate business decelerated depending on new project launches along route infrastructure. They influenced sales
growth rate of the company.

The Energy-Saving Electrical Appliances Group has gotten an impact from domestic purchasing power decelerated owing to household
expenditure that has limitation from slow recovery of agricultural product prices. In addition, drought condition, which has spread out

throughout the country and extensively continued until 2016, has impacted to sales volume of this group of products.
2. Summary of Operating Performance

The results of operations of the Company and its subsidiaries for year then ended 31 December 2015, profit for the year was 163.63
million Baht, decrease 28.99 million Baht. The subsidiaries had profit decreased 10.26 million Baht. The result of operation after deducting
the dividend income had profit decreased 18.73 million Baht. The details are as follows:

(1) Revenues from sales and services of the company was 1,118.12 million Baht, reducing from the previous year 185.24 million
Baht, from environmental products 17.76 million Baht and Building Materials and Industrial Support Products 167.48 million Baht. Gross profit
margin was 33.02%, higher than the previous year which was 30.80%, because of decreased material cost and intensive cost management.

(2) Other revenues amounted to 39.00 million Baht, increasing from the previous year 14.88 million Baht. Most of them come from
dividend income increased by 9.07 million Baht and revenues from management fee increased by 6.06 million Baht.

(3) Selling Expense of the company amounted to 174.39 million Baht, decreasing from the previous year 28.03 million Baht which
reduces according to dropped sales and services income. In 2015, selling expense was 15.60% of sales revenues, close to 2014 which
was 15.53%.

(4) Administrative Expense of the company amounted to 134.97 million Baht, increasing by 20.89 million Baht from the previous year.
Mostly from personnel expenses 7.00 million Baht, allowance for doubtful debt 3.54 million Baht, management fee 3.60 million Baht, loss
from exchange rate 2.49 million Baht, Loss on impairment of investments in subsidiary 1.92 million Baht, and research and development
expenses 1.68 million Baht.

(5) Financial expense of the company amounted to 8.92 million Baht, increasing by 0.04 million Baht from the previous year.

(6) Tax expense of the company amounted to 17.20 million Baht which is less than the previous year 0.59 million Baht. Corporate
income Tax decreased by 2.33 million Baht and deferred tax expense increased by 1.74 million Baht.

(7) For the operation result of Premier Home Appliance Company Limited, a distributor of energy-saving electrical appliances, net
loss 6.47million Baht. Net loss increased by 6.32 million Baht from the previous year because sales revenues reduced by 22.66 million
Baht from the previous year.

(8) For the operation result of Infinite Green Co., Ltd. in 2015, total revenue from Sales of electricity was 281.87 million Baht which
decreased by 6.49 million Baht from the previous year. Gross profit margin was 67.77%. Revenue from operation before deducting financial
expenses amounted to 153.68 million Baht and net profit was 111.80 million Baht.

(9) For PP Green Energy Company Limited (Formerly PP Wind Energy Company Limited), has not gotten any revenue from the

company operation, had net loss 3.03 million Baht.
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3. Financial Position

Statement of financial position
As at 31 December
Unit: (million Baht)

2015 2014 Increase (Decrease)
Assets 2,208.10 2,280.78 (72.68)
Liabilities 1,141.83 1,321.96 (180.13)
Shareholders’ equity 1,066.27 958.82 107.45

The Significant changes in the financial position are as follows:
(1) Trade and Other Receivables
Trade and other receivables decreased by 35.69 million Baht. Other receivables reduced by 7.33 million Baht and trade receivables
decreased by 28.36 million Baht which is current and overdue not over 6 months decreased 43.24 million Baht. And overdue more than 6 months
increases 14.88 million Baht. In year 2015, collection period was 76.00 days which is increased comparing to year 2014 (In 2014 was
65.33 days).
(2) Inventories
Net inventories as at 31 December 2015 amounting to 151.36 million Baht increased by 16.08 million Baht from the previous year: 19.72
million Baht increasing from work in process, raw material increased by 3.78 million Baht but finished goods decreased by 6.99 million Baht.
(3) Property, plant and equipment
Net property plant and equipment as at 31 December 2015 amounted to 1,496.66 million Baht, decreasing from 2014 by 36.72 million
Baht because of land revaluation increase 30.05 million Baht, acquisition during the year 23.73 million Baht and decrease from depreciation
expense during the year 90.43 million Baht.
(4) Trade and other payables
Trade and other payables as at 31 December 2015 amounted to 197.28 million Baht reducing from the previous year 33.80 million Baht.
The main reason is decreasing of trade payables by 22.85 million Baht and decreasing of other payable for acquisition of asset by 8.72 million Baht.
(5) Current portion of long-term liabilities under debt restructuring
In year 2015, the company has already paid long-term liabilities under debt restructuring 60.35 million Baht which completed according
to the recovery plan.
(6) Long-term loan from financial institutions and current portion of long-term loans from financial institution
Long-term loan from financial institutions were mainly belongs to Infinite Green Company Limited for construction of 3 solar power
plants. In year 2015, Infinite Green Company Limited borrowed an additional 6.93 million Baht and repaid loans on schedule of 113.00
million Baht. The Company borrowed 85.00 million baht and repaid loans of 2.84 million Baht. Net Long-term loan from financial institutions
and current portion of long-term loans from financial institution is 23.91 million Baht decreasing.
(7) Shareholders’ equity
As at 31 December 2015, the company and its subsidiaries had shareholders’ equity amount 1,066.27 million Baht, which 857.22
million Baht was for the Company only. Comparing to the company’s equity at end of year 2014 which is 771.27 million Baht, the company’s
equity increased 85.95 million Baht because of followings:
Profit for the year 2015 increased by 136.96 million Baht.
Other comprehensive income increased 20.99 million Baht from capital surplus of land revaluation and actuarial loss.
Dividend Paid of 72 million Baht.
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FINANCIAL RATIO

The table of the Important Financial Ratio of Financial Position and Operating Performance of The Company and its Subsidiaries

In 3 Years ago.

2015
Liquidity Ratio
Current Ratio (Times) 1.16
Quick Ratio (Times) 0.80
Cash flow from Operations to current liabilities ratio (Times) 0.61
Account Receivable Turnover (Times) 4.74
Collection Period (Days) 76.00
Inventory Turnover Ratio (Times) 10.46
Average Inventory Turnover Period (Days) 34.43
Payable Turnover Ratio (Times) 6.61
Average Payment Period (Days) 54.43
Cash Cycle (Days) 56.00
Profitability Ratio ; : :
Gross Profit Margin (%) 3866 36.38 36.63
Operating Profit Margin(%) 14.15 14.48 14.27
Other Profit Margin (%) 127 i 112 0.69
Cash Flow Margin (%) 15120 © 12641 81.50
Net Profit Margin (%) 081 111 9.85
Return on Equity : ROE (%) 16.16 2212 29.07
Eff|c|encyRat|o ...........................................................................................................................................................................................
Return on Total Assets : ROA (%) 7.29 8.38 6.63
Return on Fixed Assets (%) 16.77 17.86 14.13
Assets Turnover Ratio (Times) 0.67 0.75 0.67
Financial Policy Ratio
Debt to Equity Ratio (Times) 107 138 196
Interest Coverage Ratio (Times) 6.55 479 2.13
Cashflow Coverage Ratio - Cash Basis (Times) 0.47 0.65 0.34
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Report of Board of Directors’ Responsibilities for Financial Statements

Board of Directors are responsible for the financial report as prepared by Premier Products Public Co., Ltd. and its subsidiaries
in order to ensure the accurate and reasonable presentation of financial position, revenues and expenses and statement of cash flows.
The presentation reflects accurate, complete and sufficient data entry of assets; prevents frauds and abnormal business operations.
In preparing the financial report, appropriate accounting policies have been practiced consistently and incompliance with the generally
accepted accounting standards. Significant information has also been sufficiently disclosed in notes to financial statements and the auditors
provided their opinion in Report of the Independent Auditors.

Board of Directors appointed Audit Committee consisting of the independent directors monitoring the financial report and assessing
the internal control system, which have been approved by Audit Committee as appeared in Report of the Audit Committee, which has

been exhibited in the annual report.

)
o ﬁ’ﬂﬂ?m,vﬁ

(Mr.Suradej Boonyawatana) (Mr.Montol Hunsakunarom)

Chairman Managing Director
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Report of the Audit Committee

The Audit Committee of Premier Products Public Co., Ltd. comprised 3 independent directors, consisting of:
Miss Chnida Suwanjutha Chairman of the Audit Committee Meeting Attended 9/9 times
Mr. Chaiyavat Nitayaporn Member of the Audit Committee Meeting Attended 9/9 times
Mr. Paritud Bhandhubanyong Member of the Audit Committee Meeting Attended 9/9 times

The Audit Committee has met all the requirements of the Securities and Exchange Commission (SEC) and the Stock Exchange of
Thailand (SET). They possess knowledge and experiences in financial statement review, accounting, audit, internal audit, legal and financial
management and engineering, respectively.

3 Audit Committee are not part of any board of directors either of the parent company, subsidiary companies, affiliated or associated
companies They are qualified legally are not shareholders of any aforementioned company, does not participate in the management or
auditors, consultants, suppliers or other companies and companies. This is in accordance with the laws and regulations set forth in particular
the Committee were not appointed, to protect the interests of the Directors or major shareholders in particular.

In 2015, the audit committee performed its duties under the duties and responsibilities as assigned by the board of directors. This
is consistent with the requirements of the Stock Exchange of Thailand. The Audit Committee met 9 times, which included 4 quarterly
meetings of the Audit Committee, 2 meetings with the Risk Management Committee of the Company and its subsidiaries, 2 meetings
with the management of Company’s factory and subsidiary, and a specific meeting with the external auditor without the management
present. The senior executive, Internal auditors and auditors attend as appropriate to provide information to help the meeting of the audit
committee performed its duties and responsibilities as set out in the charter of the audit committee and the board of directors, Important
that, the committee has considered the first round last year, which has including issues as follows:

1. Completeness, Accuracy, Reliability of financial reporting of the Company

The audit committee has reviewed the quarterly financial statements and annual financial statements both the separate and the
consolidated financial statements, which has been reviewed and audited by the auditors of the company and its management. In both terms
of accuracy, reliability and suitability, they asked questions and listened to the explanation of the management and the auditor regarding
the accuracy and completeness of the financial statements and the adequacy of disclosures made prior to the presentation of financial
statements for approval by the board of directors. The review will focus on key accounts, items have changed significantly, the adjustments,
the accounting estimates as well as the disclosure of information that is important to ensure that the financial statements are presented
clearly, appropriately enough, timely and useful to investors and other parties who use of financial statements.

The result of the review, the Audit Committee has agreed with the auditors that the financial report of the year 2015 to the Stock
Exchange of Thailand is accurate, complete and reliable in all material respects, in conformity with generally accepted accounting principles
and are prepared in accordance with Thai Financial Reporting Standards.

In addition, the audit committee has reviewed and recommendations to improve the accounting practices of the company and its
subsidiaries to comply with accounting standard.

2. Internal control and audit systems

The audit committee has reviewed the adequacy of internal control systems of the company. That has based on the results of the
review of the internal audit and the auditor, in assessing the adequacy of the internal control system based on the guidelines of the SEC
and, if found defective important issues. The audit committee will report at the solutions to the board of directors. Results of the audit, the
audit committee has agreed with the internal audit said. The company maintains a system of internal control and appropriate. The effective
management was achieved with operational efficiency as well as the risk management system. Property Maintenance and administrative
staff of the effective fields, we found no significant weaknesses or flaws.
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3. Oversight of internal audit

The internal auditor of the company operates and report directly to the audit committee. In 2015, the Audit Committee has reviewed
and approved the annual internal audit plan of the Internal Audit Department. Which covers both the company and its subsidiaries and review
the results of the audit by the recommendations and follow-up corrective action, according to the inspection results in a significant issue,
contributes to good governance. And have adequate internal control and provide feedback to the operation more efficient and effective.
4. Legal Practice and regulations of the SEC, SET and laws relating to the Company'’s business

The company has delegated to the agency’s law firm, track, analyze and report on changes in the law and regulations related to
the company, to comply with the law and regulations correctly. The Audit Committee has monitored and reviewed for compliance with
the Securities and Exchange Commission Law whether we has met requirements of the Stock Exchange of Thailand and the laws relating
to the company’s business to ensure that it has fully complied. The audit committee is of the opinion that there is no issue that is the
essence of the non-compliance with laws and requirements.
5. The risk management

The audit committee has reviewed the decision of the board on risk management by reviewing the appropriateness and adequacy
of the risk management of the company by meeting with the management of the company and its subsidiaries on a quarterly basis. That
has to acknowledge the implementation of risk management in various fields with a focus on identifying risk factors and the company’s
risk management plan and provide useful feedback to management. The risk management system is effective and suitable for even more
business. The committee is of the opinion that the company has managed risks that have been identified in the year 2558 and then
carefully reasonable.
6. The Compliance measures against corrupt practices by the alignment of the private sector in
Thailand anti-corruption

The Company has reviewed the conduct, including internal controls the preparation of financial reports and other processes related
to measures against the corrupt. The company has prepared a guide to measures against corrupt and provide an assessment of the risks
associated with fraud within the company. The Company was certified a member of the Private Sector Collective Action Coalition against
Corruption (CAC) on April 4, 2014 and in 2015, the company has been evaluated by the Anti-Corruption Progress Indicator and given the
highest score of 5 Extended which demonstrates a comprehensive policy to business partners, consultants, intermediaries or agencies,
including the effort by the company to encourage the business partners in the chain of business to practice and provide policies that are
non affiliated with corruption which is under the guideline of Thai Pat Institute Thailand and the Securities and Exchange Commission (SEC),
based on international standards for listed and any companies. The Auditing Committee is of the opinion that the Company has appropriately
adopted these measures to full extent, strictly and carefully.
7. Connected transactions or potential conflicts of interests

The company has a policy on conflicts of interest and related party transactions that comply with laws, regulations, and communication
is known throughout the organization and to the extent permitted by law. The audit committee reviews the transaction or transactions
that may have a conflict of interest as to the laws and regulations of the Exchange. And is of the opinion that the transaction such as
the reasonable and beneficial to the company. In addition, the audit committee has agreed with the auditors have commented that the
significant transactions with related parties are disclosed in the financial statements and notes to the financial statements.
8. The corporate governance

The audit committee has reviewed and monitored the practice of good corporate governance. As assigned by the board of directors
to reflect the effective management of transparency, accountability and trust and confidence of shareholders. Stakeholders and all concerned

parties and to make recommendations for improving corporate governance of the company.
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9. The suitability of the auditor

In 2015, the audit committee is to monitor the appropriateness of the audit, based on the quality of the audit. The suitability of the
external auditor has based on a review of the financial report. The conference is dedicated to the auditor without management meeting
which will be informed of the results of the audit and internal control environment independently. The result of the above considerations,
the qualifications of auditors have quality of the audit team expertise and independence in practice. The committee found that the auditors
have conducted the audit appropriately for the year 2015, the audit committee’s recommendation to the board for approval at the annual
general meeting of shareholders the appointment of the auditor’s office EY Company Limited as auditors of the Company in 2016 as
auditors has conducted the audit as well as they are.

10. The Self-assessment of the Audit Committee

The Audit Committee has reviewed the scope of their actual performance in 2015, both by reference to the Charter of the Audit
Committee and best practices. The evaluation found that in practice. The Scope of the audit was conducted in 2015 is consistent with the
Charter of the Audit Committee and reported performance, including recommendations to the Board of Directors every time a meeting of
the Board of Directors.

In summary, in 2015, the Audit Committee is of the opinion that. The Audit Committee has reviewed the performance of duties under
the Charter issues with management, auditors and internal auditors carefully, has independent expressing their opinions openly, which has
transparency, accountability and good governance principles. The Audit Committee believes that the financial statements of the disclosure
of complete trust and comply with accounting standards and generally accepted accounting principles, risk management and internal control
are adequate and effectiveness. The internal audits are independent that has cover operational processes at risk and a review process that
complies with the audit. As well as overseeing the operations in accordance with the laws and regulations that appropriately reflect the
ongoing business operations.

On behalf of the Audit Committee
-—
ﬁmq/araﬂwfﬂ't.

(Miss Chnida Suwanjutha)
Chairman of the Audit Committee
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Report of the Remuneration Committee

The Board of Directors appointed the Remuneration Committee comprising 3 members to propose the policies and criteria related to
remuneration and benefit for the Company’s Board of Directors, Audit Committee and other committees, Chief Executive Officer, Managing
Director, sub-committees or other persons appointed or assigned by the Board to perform specific tasks in accordance with the regulations
of the Company and other relevant rules for report to the Board of Directors.

In year 2015, the Remuneration Committee has met 1 time to perform duties under the duties and responsibilities as assigned by
the Board of Director. All members of the Remuneration Committee attended the meeting to consider the remuneration for directors by
comparison with the listed companies in the same industry with the same revenue level and market capitalization over the same period
as well as the Company’s operating results and the duties and responsibilities of each director. They also consider the remuneration for

Managing Director by considering to the responsibilities and performances for the year, and report to the Board of Director.

On behalf of the Remuneration Committee

WD

(Mr. Suradej Boonyawatana)
Chairman of the Remuneration Committee
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Independent Auditor’s Report

To the Shareholders of Premier Products Public Company Limited

| have audited the accompanying consolidated financial statements of Premier Products Public Company Limited and its subsidiaries,
which comprise the consolidated statement of financial position as at 31 December 2015, and the related consolidated statements of
comprehensive income, changes in shareholders’ equity and cash flows for the year then ended, and a summary of significant accounting
policies and other explanatory information, and have also audited the separate financial statements of Premier Products Public Company
Limited for the same period.
Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with Thai Financial
Reporting Standards, and for such internal control as management determines is necessary to enable the preparation of financial statements
that are free from material misstatement, whether due to fraud or error.
Auditor’s Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. | conducted my audit in accordance
with Thai Standards on Auditing. Those standards require that | comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates made by management, as well as evaluating
the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit opinion.
Opinion

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial position of Premier
Products Public Company Limited and its subsidiaries and of Premier Products Public Company Limited as at 31 December 2015, and their
financial performance and cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

C. &Ll s
Chonlaros Suntiasvaraporn
Certified Public Accountant (Thailand) No. 4523

EY Office Limited
Bangkok: 19 February 2016
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Financial Statements

Premier Products Public Company Limited and its subsidiaries
Statement of financial position

As at 31 December 2015

Assats

Currant asseats

Cash and cash equivalents
Currant investments

Trade and other recalvablas
Inventaries

Oher current assels
Total current assets

HNon-current asseats
Restricted bank deposits
Investments in subsidianies

Investment properties

Property, plant and equipment

Mon-oparating assats
Intanglible asset
Dafarred tax aszats
Retantion

Othar non-current assats

Total non-current assets
Total assats

Hota

10

11
12
13
14
15

25

16

Consolidated financial statements

{Unit Baht)

Separate financial statements

31 December 2015 31 Decembar 2014 31 Decambar 2015 31 Decembar 2014
15,967 450 33,256,012 16,011,852 26,540,104
48,252 425 17,772,815 5,024,788 15,067, 829

288,281,581 333,978,374 231,201,281 258,254,626
151,361,582 135,281,235 151,361,582 124,760,213
10,226,656 28,679,784 4 BB4 524 5,188,694
524 088 654 548,568 220 407,264 138 428,811,365
28,800,060 26,082,734 16,099,060 13,381,734

- 552 007 896 554 377,520

108,270.118 108,161,500 -
1,496,664,344 1.533,378,191 169 686,925 130,826,303
15,543,775 16,385 682 15,543,775 16,385 632
1,840,238 1,813,084 488 GB6 -

- 2,847 584 - 1,892,223

15,633,526 17,471,623 15,633 526 17 471,623
17,143,292 24 657 480 10,667, 787 10,969,712
1.884.001.353 1.731.807.898 780,127 655 745,314 807
2.208,100.047 2.280,776,118 1,187,381.753 1,175,126,172

The accompanying notes are an infegral par of he financial statements,
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Premier Products Public Company Limited and its subsidiaries
Statement of financial position (continued)
As at 31 December 2015

{Unit Baht)
Consclidated financial statemeants Separate financlal statements

Mote 31 December 2015 31 Decamber 2014 31 December 2015 31 December2014

Liabilities and shareholders’ equity
Current liabilities
Short-term loans from financial institutions 17 60,032,085 - 60,032.065 -
Trade and other payables 18 197,276,563 231,073,263 179,025 809 187.69).514
Current porfion of long-term liabilities undar

debt restructuring 18 - 60,351 817 - B0,351,917
Currant portion of lang-term loans from

financial institutions 20 135,852,234 110,529,576 17,040,000
Current poriion of liabilities under

finance lease agraement - 26,018 - -
Short-tarm loans from unrelated parties 21 35,780,414 165,856,133 30,000,000 120,000,000
Incamea tax payable 6812 553 8,989 674 6,812,553 8,880,674
Other current liabilities 16,914,563 11,907 457 12.764 660 8,164,858
Total current liabilities 452,778,382 589, 734,038 306,775,087 386,195,963

MNon-current liabilities

Long-term loans from financial institutions,

net of currant portion 20 631,233,875 GO, 462 270 65,120,000 -
Provision for long-tarm amployes banafits 22 52 473,000 50,440,618 48 888 BET A7 324,084
Deferred tax labilities 25 3,856 561 - 3,956,561
Othar non-current liabilitias 1,389,150 1,323,000 -
Total non-current liabilities 583,052,588 732,225,889 117.9688.428 47,324,084
Total liabilities 1,141,830, 968 1,921,959.927 423,741,515 433,521,047

The accompanying notas are an integral part of the financial statamants.
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Premier Products Public Company Limited and its subsidiaries

Statement of financial position (continued)

As at 31 December 2015

Hote

Sharcholders' equity
Share capital
Registered
300,000,000 ordinary shares of Baht 1 each
Issuad and fully paid up
300,000,000 ordinary shares of Baht 1 each
Share pramium
Retained earnings
Appropriated - stalutory reserve 23
Unappropriated
Other components of shareholders' equity
Equity atiributable to cwners of the Company
MNon-contrelling interests of the subsidiaries
Total shareholders' equity
Total liabilities and shareholders’ equity

Consolidated financial statements

{Unit Baht)

Separate financial statements

31 Decembear 2015 31 December 2014 31 Decamber 2015 31 December 2014
300,000.000 300.000.000 300,000,000 300,000,000
300,000,000 300,000,000 300,000,000 300,000,000
37 .618.080 317,616,080 317,618,080 317 616,080

14,342,600 10,705,908 14,342,600 10,705,908
276,288 103 218,011,605 B4 BB2 824 20,511,091
(51,030,280) (75.067,008) 46,808,754 22,770,035
857,218,513 771,268,595 763,650,278 T41,805125
209,050,566 187.547 596 - -

1.066,269,079 958,816,191 763,650,278 741,605,125
2.208,100.047 2,280,776,118 1.187,391,793 1,175,128,172

The accompanying notes are an integral part of the financial statements.
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Premier Products Public Company Limited and its subsidiaries
Statement of comprehensive income
For the year ended 31 December 2015
{Unit: Baht)

Consolidated financial statements Separate financial statements

Note 2015 2014 2015 2014

Praofit or loss:
Rovenues
Sales and servica iIncome 1,298 384, 142 1,516,625 860 1,118,118,851 1,303,358 982
Sales - electricity tanff adders 196,602, 400 197,514,472 - -
Other income:

Rental Income 7.831,700 7,650,000 3,264,000 3,264,000

Interast incoma 453 654 623,584 250,884 818919

Dividend income 12 - - 15,875,644 6,803,847

Other income 10.810.093 11,192,637 19.612.980 13,235,684
Tatal revenues 1,514,221 8688 1,733 607 053 1,157 122 388 1,327 481 432
Expensos
Cost of sales and senvica 816,957 014 1,080,453 204 748,916,080 201,827 472
Selling expenses 182,351 691 211,545 014 174,389 066 202 418 832
Administrative expenses 184,148 B57 163,979 430 134 965 628 114,078,123
Total expenses 1,283,497 562 1,466,977 648 1,068,270,774 1,218,424 427
Profit before finance cost and income tax expenses 230,724 427 267 829,405 98,851,825 109,057,005
Finance cosl (48.941,141) (67,333,849) (8.921.881) (8.877.276)
Profit before income tax expenses 181,783,286 210,295 556 89,929,744 100,179,729
Income fax expenses 25 {18.151.261) {(17.678.013) {17.195,854) (17.788.695)
Profit for the year 163,632,025 192 617.543 72,733,845 82,391,034
Other comprehensive income:
Other comprehensive income nol fo be reclassified

o profit or loss in subsequent perods
Actuarial loss 22 (3.772.865) - (3,406,775) -
Less: effect of income tax 25 681,366 . 681,365 -
Changes in revaluation of land 14 30045910 - 30045910 -
Less: effect of income tax 25 (8.008,182) - (5.009.182) -
Other comprehensive income nat to be reclassified

to profit or loss in subsequent penods - net of Income lax 20,845,218 - 21.311.308 -

Other comprehensive income for the year 20,945 218 - 21,311,308 -
Total comprehensive income for the year 184 577,243 1592.617.543 94,045,153 82,391,034

The accompanying notes are an integral part of the financial statemeants.
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Premier Products Public Company Limited and its subsidiaries
Statement of comprehensive income (continued)

For the year ended 31 December 2015

Consolidated financial statements

{Unit: Baht)

Separate financial statements

Hote 2015 2014 2015 2014

Profit attributable to:
Equily holders of the Company 135,958,143 1684.218.275 72,733,845 82,301,034
Non-contralling interests of the subsidiaries 26,673 882 28.300.268

163,632,025 182,617,543
Total comprehensive income attributable to:
Equity holders of the Company 157 845 518 164,218 275 84,045 153 82 381,034
Mon-centrolling interests of the subsidiaries 26627325 28,399 268

184,577,243 192,617,543
Basic earnings per share 27

Profit attributable to equity holdars of the Company 0.46 0.55 0.24 0.27

The accompanying nates are an integral part of the financial statements,
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Premier Products Public Company Limited and its subsidiaries
Cash flow statement
For the year ended 31 December 2015

Consolidated financial statements

{Unit: Baht)

Separate financial statements

2013 2014 2015 2014
Cash flows from operating activities
Prafit bafora tax 181,783,286 210,285 556 B2 828 744 100,178,728
Adjustments lo reconcile profit before tax to net cash
provided by (paid from) operating aclivities:
Dapreciation and amortisation 100,134 513 84 083 460 12 880,758 11,688,534
Increase in allowance for doubtful accounts 4,603 420 1,702 417 5.068177 1,299,807
Ead debl wrile-off - 232,378 - 232378
Reduction cost of inventory (o net realisable (reversal) 3,022,780 {485,240) 3,572,853 (207 .288)
Reversal of long-tarm llabilities undar debt restructuring (4,187 332) - (4,187 332) -
Loss (gain) on inventary adjustiment (48.338) @11 (48.338) a11
Loss (gain) from gales of building improvements
and equipmant {303 425) 66,832 (303,425 66,832
Long-term employee benefits expenses 6,781,391 7,500,828 6,209,343 6,854 819
Unrealised logs (gain) an changes in value
of current investments {125,029) {28,151) 23104 (23.166)
Gain on sales of current investments (520,035) (422,403) {299.325) (81.347)
Unrealized loss (gain) on exchange rate 1,010,510 {136,598) S0B.897 (406,580)
Increase in allowance for impairment
of investments in subsidiary 2,368 624 585 098
Dividend ncome = - (15,875 644) (6,803,347)
Interest income {493,653) (615,1249) (250.884) {818.918)
Interest expenses 48,462,010 55.009,187 5.807.059 7,285,563
Profit from operating activifies before changes
in operating assets and liabilities 338,110,097 367,303,048 106,485,700 114,853,748
Operaling assels (increase) decrease
Trade and other receivables 30,840,514 {44,518, 405) 21,841,199 (45,5680,043)
Inventaries (19,054, 788) 10,243 266 (30,125, 684) 4,388 241
Other current assets 17,005,783 16,124 682 (924172 (698 48E)
Other non-current assets 1872283 8,786,897 581,178 725,324
Oparating liabilitiez Increaze (decreasze)
Trade and other payablas {25 806G G&T) (24,788, 180) (8,236,2680) {256,851 460)
Other current Rabilities 5,007 594 {396,207) 4,600,288 (81.273)
Provision for long-term employvee benefits {8,521 ,875) {B.111.430) (8.050,335) (3.476.280)
Cther non-current liabilities 85,150 63,000 - -
Cath flows from aperating activities 339,329,100 326,708,461 85 181 654 48,188,780
Cash paid for corporale income tax (19.554.878) (16.014,103) (19,752.083) (15.475.194)
Met cash flows from operating activities 319,774,222 313,694,358 65,429,631 33,724,505

The accompanying notes are an integral part of the financial statements.
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Premier Products Public Company Limited and its subsidiaries

Cash flow statement (continued)

For the year ended 31 December 2015

Cash flows from investing activities

Increase in restncied bank deposits

Increase in short-term loans to related parties

Cash receipt fram short-term loan to related parties

(Increase) decrease in current investments

Purchase of investment in subsidianes

Met proceads from increasa in share capital of the subsidiaries
attributable to non-contralling interest

Dividend income

Proceeds from sales of building improvemenis and equipment

Acquisition of plant and equipment

Acquisition of investment properties

Intarast income

Met cash flows from (used in) investing activities

Cash flows from financing activities

Increase (decrease) in short-term loans from financial institutions

Cash receipts from short-term loan from related parties

Repayment of short- term loans from related parties

Increaze (decrease) in short-term loans from unrelated parties

Repayment of long-term liabilities under debt restructuring

Cash receipts from lang-term loans from financial institutions

Repayment of long-term lpans from financial institutions

Repayment of iabilities under finance lease agreement

Decrease in accounis payable - acquisition of assels

Dividend paid

Dividend paid to non-contralling inferests of the subsidiany

Interest expansas

Met cash flows used in financing activities

Met increase (decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

The accompanying notes are an integral part of the financial statements.

Consolidated financial statements

(Unit: Baht)

Separate financial statements

2015 2014 2015 2014
{2.717,328) (5.884,234) (2.717.328) (5.584,234)
- - - (12,700,000)
’ . - 25,000,000
(29,834 547) {17,322 260) 10,319,171 (14,963,318)
- - - (3,000,010}
- 899,590 - -
- - 15,875,644 6,803,847
382,700 208 858 382,709 206,658
(23.729,163) (13.653,367) (19,760,127) [10,888,912)
(448,353) - . .
483 653 G67.107 250,884 a70,897
(55,873.027) {34,886,108) 4,321,955 (14,533.070)
80,032,005 (B0,428,007) BO,032,094 (55,738,260)
20,000,000 58,000,000 20.000.000 58,000,000
(20,000,000} (70.000,000) {20.000.000) (70,000,000}
{130,567,332) 43,546,005 {80,000,000) 120,000,000
(56,154,585) (23,179,607) (56,154,585) {23,179,607)
61,626,254 13,775,614 85,000,000 ’
(115,831,991) (119,105,299) (2.840,000) (13,160,260)
(26,018) (152,201} = -
(8.718.427) (35.232,32T) = -
{72,000,000) (15,000,000) (72,000,000) (15,000,000)
(5,124,355) (2,186,153) . -
{44.725.308) (57.336.623) (5.317.247) {8.086651)
(281,188,757 {266.808,508) (81,278,738) (8,165,848)
(17,288,582) 11,800,744 (11.528,152) 11,025,677
33,256,012 21,356 268 26540104 15,514,427
15,567,450 33,258,012 15,011,852 26,540,104
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Premier Products Public Company Limited and its subsidiaries
Notes to consolidated financial statement
For the year ended 31 December 2015

2.2

General information

Premier Products Public Company Limited (“the Company”) is a public company
incorporated and domiciled in Thailand. Its major shareholder is Premier Fission Capital
Company Limited, which was incorporated in Thailand. The Company is principally engaged
in the manufacture and distribution of environmental products related to waste water
treatment and water storage systems, construction materials and industrial products. The
registered office of the Company is al 2 Premier Place, Soi Premier 2, Srinakarin Road,
Kwaeng Nongbon, Khet Prawet, Bangkok.

Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting
Standards enunciated under the Accounting Professions Act B.E. 2547 and their
presentation has been made in compliance with the stipulations of the Notification of the
Department of Business Development dated 28 September 2011, issued under the
Accounting Act B.E, 2543,

The financial statements in Thai language are the official statutory financial statements of
the Company. The financial statemeants in English language have been translated from the
Thai language financial statements.

The financial statements have been prepared on a historical cost basis except where
otherwise disclosad in the accounting policies.

Basis of consolidation
a) The consolidated financial statements include the financial statements of Premier

Products Public Company Limited (“the Company”) and the following subsidiary
companies (“the subsidiaries”™):

Country of Percenlage of
Company’s name MNature of business incorporation shareholding
2015 2014
(Percant) (Percent)
1. Premiar Home Appliance Distribution of anergy-saving Thailand 100 100
Company Limited alectric appliances
2. Infinite Green Company Producing electricity from Thailand [l 76
Lirmited solar power
3. PP Greaen Energy Company Producing electricity from Thailand a0 a0
Limited (Formerly known renawable anargy
as "PP Wind Energy (not yet operated)

Company Limited™)
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2.3

b) The Company is deemed to have control over an investee or subsidiaries if it has rights,
or is exposed, to variable returns from its involvement with the investee, and it has the
ability to direct the activities that affect the amount of its returns.

c) Subsidiaries are fully consolidated, being the date on which the Company obtains
control, and continue to be consolidated until the date when such control ceases.

d) The financial statements of the subsidiaries are prepared using the same significant
accounting policies as the Company.

&) Material balances and transactions between the Company and its subsidiary companies
have beean eliminated from the consolidated financial statemeants,

f) Non-controlling interests represent the portion of profit or loss and net assets of the
subsidiaries that are not held by the Company and are presented separately in the
consolidated profit or loss and within equity in the consolidated statement of financial
position.

The separate financial statements present investments in subsidiaries under the cost
method.

New financial reporting standards

Below is a summary of financial reporting standards that became effective in the cumrent
accounting year and those that will become effective in the future.

(a) Financial reporting standards that became effective in the current year

The Company has adopted the revised (revised 2014) and new financial reporting standards
issued by the Federation of Accounting Professions which become effective for fiscal years
beginning on or after 1 January 2015, These financial reporting standards were aimed at
alignment with the corresponding International Financial Reporting Standards, with most of
the changes directed towards revision of wording and terminology, and provision of
interpretations and accounting guidance to users of standards. The adoption of these
financial reporting standards does not have any significant impact on the Company’s
financial statements. However, some of these standards involve changes to key principles,
which are summarised below:

TAS 19 (revised 2014) Employee Benefits

This revised standard requires that the entity recognise actuarial gains and losses
immediately in other comprehensive income while the former standard allows the entity to
recognise such gains and losses immediately in either profit or loss or other comprehensive
income, or to recognise them gradually in profit or loss.

This revised standard does not have any impact on the financial statements as the
Company and its subsidiaries already recognised actuarial gains and losses immediately in
other comprehensive income.

Premier Products Public Company Limited
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TFRS 10 Consolidated Financial Statements

TFRS 10 prescribes requirements for the preparation of consolidated financial statements
and replaces the part dealing with consolidated financial statements as included in TAS 27
Consolidated and Separate Financial Statements. This standard changes the principles
used in considering whether control exists. Under this standard, an investor is deemed lo
have control over an investee if it has rights, or is exposed, to variable returns from its
involvement with the investee, and it has the ability to direct the activities that affect the
amount of its returns, even if it holds less than half of the shares or voting rights. This
important change requires the management to exercise a lot of judgement when reviewing
whether the Company and its subsidiaries have control over the investees and determine
which entities have to be included in preparation of the consolidated financial statements.

This standards does not have any impact on the Company's and its subsidiaries' financial
statements.

TFRS 12 Disclosure of Interests in Other Entities

This standard stipulates disclosures relating to an entity's interests in subsidiaries, joint
arrangements and associates, including structured entities. This standard therefore has no
financial impact to the financial statements of the Company and its subsidiaries.

TFRS 13 Fair Value Measurement

This standard provides guidance on how to measure fair value and stipulates disclosures
related to fair value measurement. Entities are to apply the guidance under this standard if
they are required by other financial reporting standards to measure their assets or liabilities
at fair value. The effects of the adoption of this standard are to be recognised prospectively.

This standard does nol have any significant impact on the Company's and its subsidiaries’
financial statements.

(b) Financial reporting standards that will become effective in the future

During the current year, the Federation of Accounting Professions issued a number of the
revised (revised 2015) and new financial reporting standards and accounting treatment
guidance which is effective for fiscal years beginning on or after 1 January 2016, These
financial reporting standards were aimed at alignment with the corresponding International
Financial Reporting Standards. The Company's management believes that the revised and
new financial reporting standards and accounting treatment guidance will not have any
significant impact on the financial statements when it is initially applied.
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4.2

4.3
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Significant accounting policies
Revenue recognition
Sales of goods

Sales of goods are recognised when the significant risks and rewards of ownership of the
goods have passed to the buyer. Sales are the invoiced value, excluding value added tax, of
goods supplied after deducting discounts and allowances.

Sales - electricity

Sales - electricity are recognised when the significant risks and rewards of ownership of the
goods have passed to the buyer. Sales include electricity tariff adders and fuel adjustment
charges (Ft). Sales are the invoiced value, excluding value added tax, of goods supplied.

Rendering of services / Metal roofing revenue

Service revenue is recognised when service have been delivered taking into account the
stage of completion.

Revenues from metal roofing are recognised on a percentage of completion basis based on
the assessment of the engineers.

Interest income

Interest income is recognised on an accrual basis based on the effective interest rate.
Dividends

Dividends are recognised when the right to receive the dividends is established.
Cash and cash equivalents

Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid
investments with an original maturity of three months or less and not subject to withdrawal
restrictions.

Current investments

Investments in unit trusts are stated at fair value. Changes in the fair value of unit trusts are
recorded in profit or loss. The fair value of unit trusts is determined from their net asset
value.

Trade accounts receivable
Trade accounts receivable are stated at the net realisable value. Allowance for doubtful

accounts is provided for the estimated losses that may be incurred in collection of
receivables. The allowance is generally based on collection experience and analysis of debt

aging.
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4.5 Inventories

Finished goods and work in process are valued at the lower of cost (first in-first out method)
and net realisable value. Cost includes all production costs, wages and attributable factory
overheads.

Raw materials are valued at the lower of cost (first in-first out method) and net realisable
value and are charged to production costs whenever consumed.

4.6 Long -term investments

Investments in subsidiaries are accounted for in the separate financial statements using the
cost method.

On disposal of an investment, the difference between net disposal proceeds and the
carrying amount of the investment is recognised in profit or loss.

4.7 Investment properties

Investment properties are measured initially at cost, including transaction costs. Subsequent
to initial recognition, investment properties are stated at cost less accumulated depreciation
and allowance for loss on impairment (if any).

Depreciation of investment properties are calculated by reference to their costs on the
straight-line basis over estimated useful lives of 20 years. Depreciation of the investment
praperties are included in determining income.

On disposal of investment properties, the difference between the net disposal proceeds and
the carrying amount of the asset is recognised in profit or loss in the period when the asset
is derecognised.

4.8 Property, plant and equipment/Depreciation

Land is stated at revalued amount. Buildings and equipment are staled at cost less
accumulated depreciation and allowance for loss on impairment of assets (if any).

Land is initially recorded at cost on the acquisition date, and subsequently revalued by an
independent professional appraiser to its fair values. Revaluations are made with sufficient
regularity to ensure that the carrying amount does not differ materially from fair value at the
end of reporting period.

Differences arising from the revaluation are dealt with in the financial statements as follows:

- When land's carrying amount is increased as a result of a revaluation of the
Company's land, the increase is credited directly to the other comprehensive income
and the cumulative increase is recognised in shareholders' equity under the heading of
“Revaluation surplus on land”. However, a revaluation increase is recognised as
income to the extent that it reverses a revaluation decrease in respect of the same
asset previously recognised as an expense.
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4.9

- When land's carrying amount is decreased as a result of a revaluation of the
Company's land, the decrease is recognised in profit or loss. However, the revaluation
decrease is charged to the other comprehensive income to the extent that it does not
exceed an amount already held in "Revaluation surplus on land” in respect of the same
asset.

Depreciation of plant and equipment is calculated by reference to their costs on the straight-
ling basis over the following estimated useful lives:

Buildings and building improvements 5-27 years
Power plant 10,20,25 years
Machinery 5-18 years
Factory equipment 5 years
Furniture, fixtures and office equipment 3,5 years
Motor vehicles 5 years

Depreciation is included in determining income.
Mo depreciation is provided on land, land improvements and construction in progress.

An item of property, plant and equipment is derecognised upon disposal or when no fulure
economic benefits are expected from its use or disposal. Any gain or loss arising on disposal
of an assetis included in profit or loss when the asset is derecognised,

Intangible assets

Intangible assets are stated at cost less any accumulated amortisation and any

accumulated impairment losses (if any),

Intangible assets are amortised on a systematic basis over the economic useful life and
tested for impairment whenever there is an indication that the intangible asset may be
impaired. The amortisation period and the amortisation method of such intangible assets
are reviewed at least at each financial year end. The amortisation expense is charged to
profit or loss.

A summary of the intangible assets with finite useful lives is as follows:
Useful lives
Licenses 10 years

Computer software 5 years

Premier Products Public Company Limited
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4.10

4.1

412

4.13

Related party transactions

Related parties comprise enterprises and individuals that control, or are controlled by, the
Company, whether directly or indirectly, or which are under common control with the
Company.

They also include associated companies and individuals which directly or indirectly own a
voting interest in the Company that gives them significant influence over the Company, key
management personnel, directors and officers with authority in the planning and direction of
the Company's operations.

Long-term leases

Leases of equipment which transfer substantially all the risks and rewards of ownership are
classified as finance leases. Finance leases are capitalised al the lower of the fair value of
the leased assets and the present value of the minimum lease payments. The outstanding
rental obligations, net of finance charges, are included in long-term payables, while the
interest element is charged to profit or loss over the lease period. The assets acquired
under finance leases is depreciated over the useful life of the asset

Leases of property, plant or equipment which do not transfer substantially all the risks and
rewards of ownership are classified as operating leases. Operating lease payments are
recognised as an expense in profit or loss on a straight line basis over the lease term.

Foreign currencies

The consolidated and separate financial statements are presented in Baht, which is also the
Company's functional currency. ltems of each entity included in the consolidated financial

statements are measured using the functional currency of that entity.

Transactions in foreign currencies are translated into Baht at the exchange rate ruling at the
date of the transaction. Monetary assets and liabilities denominated in foreign currencies
are translated into Baht at the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income.
Impairment of assets

At the end of each reporting period, the Company and its subsidiaries perform impairment
reviews in respect of the property, plant and equipment whenever events or changes in
circumstances indicate that an asset may be impaired. An impairment loss is recognised
when the recoverable amount of an asset, which is the higher of the asset’s fair value less
costs to sell and its value in use, is less than the carrying amaunt.
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4.16

An impairment loss is recognised in profit or loss. However in cases where land was
previously revalued and the revaluation was taken to equity, a part of such impairment is
recognised in equity up to the amount of the previous revaluation.

Employee benefits
Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as
expenses when incurred.

Post-employment benefits
Defined contribution plans

The Company, subsidiaries and their employees have jointly established a provident fund.
The fund is monthly contributed by employees and by the Company and subsidiaries, The
fund's assets are held in a separate trust fund and the Company and its subsidiaries’
contributions are recognised as expenses when incurred.

Defined benefit plans

The Company and subsidiaries have obligations in respect of the severance paymenis it
must make to employees upon retiremeant under labor law. The Company and subsidiaries
treat these severance payment obligations as a defined benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified
independent actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised
immediately in other comprehensive income.

Provisions

Provisions are recognised when the Company and its subsidiaries have a present
obligation as a result of a past event, it is probable that an outflow of resources embodying
economic benefits will be required to settle the obligation, and a reliable estimate can be
made of the amount of the obligation.

Income tax

Income tax expense represents the sum of corporate income tax currently payable and
deferred tax.

Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the
taxation authorities, based on taxable profits determined in accordance with tax legislation.
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Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets
and liakilities and their carrying amounts at the end of each reporting period, using the tax
rates enacted at the end of the reporting period.

The Company and its subsidiaries recognise deferred tax liabilities for all taxable temporary
differences while they recognise deferred tax assets for all deductible temporary
differences and tax losses carried forward to the extent that it is probable that future taxable
profit will be available against which such deductible temporary differences and tax losses
carried forward can be utilised.

At each reporting date, the Company and its subsidiaries review and reduce the carrying
amount of deferred tax assets to the extent that it is no longer probable that sufficient
taxable profit will be available to allow all or part of the deferred tax asset to be utilised.

The Company and its subsidiaries record deferred tax directly to shareholders' equity if the
tax relates to items that are recorded directly to shareholders' equity.

417 Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in
an orderly transaction between buyer and seller (market participants) at the measurement
date. The Company and its subsidiaries apply a quoted market price in an active market to
measure their assets and liabilities that are required to be measured at fair value by
relevant financial reporting standards. Except in case of no active market of an identical
asset or liability or when a quoted market price is not available, the Company and its
subsidiaries measure fair value using valuation technique thal are appropriate in the
circumstances and maximises the use of relevant observable inputs related to assets and
liabilities that are required to be measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial
statements are categorised within the fair value hierarchy into three levels based on
categorise of input to be used in fair value measurement as follows:

Level 1- Use of quoted market prices in an observable active market for such assets or
liabilities
Level 2 - Use of other observable inputs for such assets or liabilities, whether directly or

indirectly

Level 3 - Use of unobservable inputs such as estimates of future cash flows
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Al the end of each reporting period, the Company and its subsidiaries determine whether
transfers have occurred between levels within the fair value hierarchy for assets and
liabilities held at the end of the reporting period that are measured at fair value on a
recurring basis.

Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at
times requires management lo make subjective judgments and eslimales regarding matters
that are inherently uncertain. These judgments and eslimates affect reported amounts and
disclosures; and actual results could differ from these estimates. Significant judaments and
estimates are as follows:

Allowance for doubtful accounts

In determining an allowance for doubtful accounts, the management needs to make
judgement and estimates based upon, among other things, past collection history, aging
profile of outstanding debts and the prevailing economic condition.

Property, plant and equipment/Depreciation

In determining depreciation of plant and equipment, the management is required to make
estimates of the useful lives and residual values of plant and equipment and to review
estimate useful lives and residual values when there are any changes.

The Company and ils subsidiary measure land al revalued amount, Such amount is
determined by the independent valuer using the market approach. The valuation involves
certain estimates.

In addition, the management is required to review property, plant and equipment for
impairment on a pericdical basis and record impairment losses when it is determined that
their recoverable amount is lower than the carrying amount. This requires judgments
regarding forecast of future revenues and expenses relating to the assets subject to the

review.
Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax
losses to the extent that it is probable that taxable profit will be available against which the
temporary differences and losses can be utilised. Significant management judgement is
required to determine the amount of deferred tax assets that can be recognised, based upan
the likely timing and level of estimate future taxable profits.
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Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial technigues.
Such determination is made based on various assumptions, including discount rate, future
salary increase rate, mortality rate and staff turnover rate.

6. Related party transactions

During the years, the Company and its subsidiaries had significant business transactions
with related parties. Such transactions, which are summarised below, arose in the ordinary
course of business and were concluded on commercial terms and bases agreed upon
between the Company and those related parties,

{Unit: Millicn Baht)

Consalidated Separate
financial statements  financial statements Transfer Pricing Policy

2015 2014 2015 2014

Transactions with parent company

Administrative expenses 1 15 8 5  Contract price
Tran ions with idi il

(eliminated from the consalidated

financial statemenis)

Dther ingoma - - 10 4  Contract price

Interest income - - - 1 B.5 percent par annum
Purchases of goods - - 5 - With reference to market price
Administrative expenses - - 2 - Contract price

Tr ns with rel mpani

Sales and service income 3 1 3 1 With reference to market price
Service cost 1 - 1 - Contract price

Selling expenses 13 13 13 13 Contract price

Administrative expenzes 20 18 16 14 Contract price

Interest expenses - 1 - 1 6.5 percent per annum
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As at 31 December 2015 and 2014, the balances of the accounts between the Company
and those related parties are as follows:

{Unit: Thousand Baht)

Consaolidated Separate
financial statements financial statemants
2015 2014 2015 2014
Trade and other receivables - related parties
Trade receivables - related parties (Note 9)
Subsidiary - - = 112
Related companies (related by directors) 818 170 818 170
Total trade receivables - related parties 813 170 818 ﬂ
Other receivables - related parties (Note 8)
Related companies (related by directors) 553 434 496 389
Total ather receivables - related parties 553 434 406 389
Total trade and other receivables - related parties 1,372 604 1,315 671
Irade and other payables - related parties
Trade payables - related parties (Maote 18)
Subsidiary - - 3.462 -
Total trade payables - related parties - - 3,462 -
Other payables - related parties (Note 18)
Parent company 4 - - -
Subsidiary - - 1 =
Related companies (related by directors) 187 ) 188 158 160
Total other payables - related parties 191 186 158 160
Total trade and other payables - related parties 181 186 3621 160

Short-term loans from related party

As at 31 December 2015 and 2014, the balance of short-term leans between the Company
and the related party and the movement are as follows:

{Unit Thousand Baht)
Consclidatad / Separate financial statemeants

Short-lerm loans Balance as al Increase Decrease Balence as at
fram related party Related by 31 December 2014 during the year  during the year 31 December 2015
Premier Capilal (2000) Co., Lld.  Directors - 20,000 {20,000} 2
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Directars and management’s benefits

During the year ended 31 December 2015 and 2014, the Company and its subsidiaries had
employee benefit expenses payable to their directors and management as below,

(Unit: Million Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Short-lerm employee benefils 34.5 31.8 241 22.8
Posl-employment benefits 0.8 0.8 0.6 0.5
Total 35.3 324 24.7 23.3

7. Cash and cash equivalents

{Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Cash 335 350 210 225
Bank deposits 15,632 32,906 14 BO2 26,315
Total 15,967 33,256 15,012 26,540

As at 31 December 2015, bank deposits in saving accounts and fixed deposits carried
interests at the rates between 0.1 and 0.8 percent per annum (2014: belween 0.3 and 1.1
percent per annum),

8. Current investments

Investments in unit trust in debt securities open-ended fund are stated at fair valua using
inputs of Level 2 which is use of other cbservable inputs for such assets or liabilities,
whether directly or indirectly.

Such fair value of investments in unit trust has been determined by using the net asset
value of unit trust as published by the Asset Management.
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Trade and other receivables

(Unit: Thousand Baht)

Consclidated Separate
financial statements. financial statements
ams 2014 2013 2014
Trade receivables - related parties
Aged on the basis of due dates
Mot yet due 778 170 778 282
Past due
Up to 3 months 41 - 41 g
Total trade receivables - related parties (Note 6) 819 170 819 282
Trade receivables - unreleled parfies
Aged on the basis of due dates
Mot yet dus 184,614 212,533 121,781 141,724
Fast due
Up to 2 months 78,858 98,244 75,927 95,811
3 - 6 months 14 417 10,700 14,328 10,700
& - 12 months 18,419 2,115 18419 2,115
Owver 12 months 4 BaT 4,769 4,623 4,040
Total 300,996 328 461 235,078 254 380
Less: Allowance for doubtful debts (7.370) (5.827) (7.107) (5,097)
Total trade receivables - unrelated parties, net 293,826 322834 227,971 249,293
Trade receivables - legal receivables
Trade receivables - legal receivables 19,459 17,154 19,459 17,154
Less: Allowance for doubtful debts (19,458) (17,154) (19,458) (17,154)
Total trade receivables - legal receivables, net - - - = .
Other racaivables
Other receivables - related parties (Mote 6) 553 434 486 389
Other receivables 1,379 2,449 - -
Total other receivables, net 1,832 2,883 436 389
Linbillad revanus 18916 8,251 1915 8,281
Total irade and other receivables - et 258,282 333878 231,201 258,255
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10. Inventories

{Unit: Thousand Baht)

Conzolidaled financial statemants

Reduce cosl 1o nel
Cost realisable value Invantories-nat
2015 2014 2015 2014 2015 2014
Finished goods 85,681 89,699 (9.025) (6,050) 76,656 83,649
Work in process 48,518 29,798 e = 49,518 28,798
Raw materials 24,051 20,223 {169) {122) 23,882 20,101
Goods in transit 1,306 1,733 - 3 1,306 1,733
Total 160,556 141,453 (9,194) (6,172) 151,362 135,281

{Unit: Thousand Baht)
Separate financial statements

Reduce cost to
Cost net realisable value Inventories-net
2015 2014 2015 2014 2015 2014
Finished goods 85,619 78,565 (8,963) (5,437) 76,656 73,128
Work in process 49,518 29,798 - - 49518 29,798
Raw materials 24,051 20,223 (169) (122) 23,882 20,101
Goods in transit 1,308 1,733 E - 1,306 1,733
Tatal 160,494 130,319 (9,132) (5,559) 151,362 124,760

During the current year, the Company and its subsidiary reduced cost of inventories by Baht
3.0 million (2014: reversal of Baht 0.5 million) (The Company only: Baht 3.6 million and
2014: reversal of Baht 0.2 million), to reflect the net realisable value. This was included in

cost of sales,

On 31 December 2015, the Company purchased all inventories totaling Baht 3.2 million
from Premier Home Appliance Company Limited (subsidiary) as part of the transfer to the
Company of the subsidiary's energy-saving electrical appliance segment, as mentioned in
MNote 12 to the financial statements, in order to achieve more effective management and
reduce administration costs.
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11. Restricted bank deposits
Deposit of the Company has been pledged as security against bank overdrafts and bank
guarantees issued by the bank on behalf of the Company which is the security required in
the normal course of business of the Company.
Bank deposit of a subsidiary reserved for loan repayment in compliance with condition of
loan agreement with financial institution.
12, Investments in subsidiaries
Details of investments in subsidiaries as presented in separale financial statements are as
follows:
{Unit Thousamsd Baht)
Devidend recehed for
Company's nama Paid-up capital Bharpholding porcentage Cost ey year anded
ans 204 205 2014 s 2014 2ms 2014
(%) (%)
Premier Home Appkance Co., Lid, 1.000 1,000 100 100 3200 3200 -
Infinite Green Co., Lid B00.000 500,000 16 ] SAEATS SAE 473 15876 6,604
PP Grean Energy Co., Lid
{fosmieddy known as “FF Wind
Energy Co., Lid ") 5.000 5,000 0 B0 4000 4000
Total A58 8T E5E BT 12875 B B4
Lass: Alowance for impairment of investmants [4.655) 12,295}
Total investments in subsidiaries - net SN BHAE

The Company has guaranteed bank loans and credit facilities of a subsidiary (Infinite Green
Co., Ltd.) with part of the subsidiary’s shares held by the Company amounting to 39 million
shares (31 December 2014: 39 million shares).

On 1 January 2018, Premier Home Appliance Company Limited (subsidiary) transferred its
energy-saving electrical appliances segment to be a department of the Company in order to
achieve more effective management and reduce administration costs by selling all
inventories as at 31 December 2015 and transferring a part of its employees to the
Company.

12.1 Details of investments in subsidiaries that have material non-controlling interests

{Linit: Million Bat
Propartion of equity Profitioss allocated to Dividend paid to
interest hald by Accumulated balance of nan-contralling interests non-controdlng interest
Campany’s name nan-cantrolling interests nen-controlling Interests during the years during the years
2015 2014 2015 2014 2015 2014 2015 2014
(%) (%)
Infirmte Green 24 24 200 187 27 20 5
Company Limited

Premier Products Public Company Limited

257



12.2 Summarised financial information that based on amounts before inter-company elimination
about subsidiaries that have material non-controlling

Summarised information about financial position

(Unit: Million Baht)
Infinite Green Company Limited

2015 2014
Current assets 8g 8O
Non-current assels 1.459 1,542
Current liabilities 134 174
MNon-current liabilities 569 683

Summarised information about comprehensive income

(Unit: Million Baht)
For the years ended 31 December

Infinite Green Company Limited

2015 2014
Revenue 282 288
Profit 112 117
Other comprehensive income 112 117

Summarised information about cash flow

{Unit: Million Baht)
For the years ended 31 December

Infinite Green Company Limited

2015 2014
Cash flow from operating activities 220 221
Cash flow used in investing activities (46) (2)
Cash flow used in financing activities (176) (217)
Net increase (decrease) in cash and cash
equivalents (2) 2
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13.

Investments properties

The net book value of investment properties of a subsidiary as al 31 December 2015 and

2014 is presented below.

Cost

1 January 2014

31 December 2014
Additions

31 December 2015
Accumulated depreciation
1 January 2014
Depreciation for the year
31 December 2014
Depreciation for the year
31 December 2015

Net book value

31 December 2014

21 December 2015

The fair value of the investment properties as at 31 December 2015 and 2014 stated below:

Land
Building for rent

(Unit: Thousand Baht)

Land for rent  Building for rent Total
86,151 26,305 112,456
86,151 26,305 112,456

; 448 448
86,151 26,753 112,904
. 1,979 1,979
. 1,315 1,315
’ 3,294 3,294
- 1,340 1,340
: 4,634 4,634
86,151 23,011 109,162
86,151 22,119 108,270

(Unit: Million Baht)
Consolidated financial statements

2015 2014
106 104
23 23

The fair values of the above investment properties have been determined based on

valuations performed by an accredited independent valuer in 2015, The fair value of the

land has been determined based on market prices, while that of the building for rent has

been determined using the cost approach. The disclosed fair values are based on the use of

Level 2 inputs, which are other inputs that are observable, either directly or indirectly, for the

asset or liability being measured.
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In 2015, the Company and a subsidiary company arranged for an independent professional
valuer to appraise the fair value of land by using the market approach. The fair value of land
is based on the use of Level 2 inputs, which are other inputs that are observable, either
directly or indirectly, for the asset or liability being measured.

Had the land and land improvements been carried in the financial statements based on
historical cost, its net book value as of 31 December 2015 and 2014 would have been as

follows
(Unit: Thousand Baht)
Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Land and land improvements 174,519 174,019 33,688 33,688

The revaluation surplus on land can neither be offsel against deficit nor used for dividend
payment.

The Company and its subsidiary have mortgaged their land (revalued amount), power plant,
buildings and structures thereon with a total net book value as at 31 December 2015 of Baht
1,427 million (2014: Baht 1,469 million) (the Company only: 2015: Baht 128 million and
2014: Baht 94 million) as collateral to secure the Company and subsidiary’s credit facilties
obtained from financial institulions.

As at 31 December 2015, certain the Company's equipment items have been fully
depracialed bul are slill in use. Tha gross carrying amount before deducling accumulated
deprecialion of those assets amounted to approximately Baht 83 million (2014; Baht 83

million).

15. Non-operating assets

(Unit: Thousand Baht)
Consolidated financial statements/

Separate financial statements

2015 2014
Land 13,917 13,917
Land improvements 7897 7,897
Buildings and building improvements 75,380 75,380
Machinery 58,243 58.243
Total 155,437 165,437
Less: Accumulated depreciation (139,883) (139.041)
Mon-operating assets - net 15,544 16,396
Depreciation included in profit or loss for the year 852 857
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The Company has mortgaged parts of its non-operating assets, which comprise the land,
buildings of sections which have ceased production with a total net book value as at
31 December 2015 of Baht 14 milion (2014: Baht 15 million) as collateral for the
Company's credit facilities from a bank.

16. Other non-current assets

(Unit: Thousand Baht)

Consolidated Separate
financial statemenls financial stalemenls
2015 2014 2015 2014
Refundable tax 2,545 3,063 2,182 2,182
Deferred assets 5,866 6,709 4,500 4,780
Others 8,738 14 885 3,886 4,008
Total other non-current assets 17,148 24,657 10,668 10,970

17. Short-term loans from financial institutions

{Unit: Thousand Baht)

Margin rate Consolidated financial statements/
{parcent per annum) Separate financial statemeants
2015 2014
Short-term loans from financial institutions MOR - 1.75 60,000 -
Accounts payable - factoring companies 7.75 32 -
Total 60,032 -

Credit facilities of the Company and its subsidiary are secured by the mortgage of the
Company and subsidiary’'s land, power plant, buildings and structures, as mentioned in Note
14 and Note 15 to the financial statements, and the Company’s bank deposit as mentioned
in Mote 11 to the financial statements.
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18. Trade and other payables

(Unit: Thousand Baht)

Consolidated Separate

financial statements financial statements

2015 2014 2015 2014
Trade payables - unrelaled parties 127,229 150,076 112,138 122,371
Trade payables -related parties (Mole 8) - - 3,462 -
Other payables - unrelated parties 6,360 8,405 4,447 6,491
Other payables - related parties (Mote &) 191 186 159 1680
Other payables - acquisition of assets - 8,718 - =
Accrued expenses 40,723 53,047 36,048 48,028
Unearned revenue and advances received 22,774 10,641 22,774 10,641
Total trade and other payables 197,277 231,073 179,026 187,691

19. Long-term liabilities under debt restructuring

The Company defaulted on the payment of principal and interest to financial institutions, and
as a result, looked for appropriate means of restructuring its finances. During 2000, the
Company filed a petition for business rehabilitation with the Central Bankruptcy Court. The
business rehabilitation plan of the Company mainly involves a capital decrease, a capital
increase, the conversion of loans to equity, the restructuring of debts by amendment of the
repayment schedules and repayment installment and reduction of interest rates.
Consequently, in November 2000, the Central Bankruptcy Court issued an order approving
the business rehabilitation plan of the Company, and on 11 March 2008, the Central
Bankruptcy Court issued an order approving the Company's exit from business
rehabilitation, since the Company had already implemented most of the conditions in the
plan.
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20.

Details of long-term liabilities under debt restructuring as at 31 December 2015 and 2014
are as follows:
(Unit: Thousand Baht)

Consolidated financial statements/
Separate financial statements

2015 2014
Long-term loans and accrued interest = 13,137
Guarantee obligations - 47,215
Total long-term liabilities under debt restructuring - 60,352
Less: Current portion due within one year - (60,352)

Long-term liabilities under debt restructuring - net
of current portion - i

Conditions of long-term loans according to the debt restructuring are as follows:

1. Interest rates MLR and 0.01% per annum

2. Repayment
- Principal Quarterly, from 30 September 2002 to 30 September 2015
- Interest Monthly

As at 31 December 2015, the Company has completed debt repayment and recognised the
difference of the interest amount of Baht 4.2 million as other income in profit or loss.

Long-term loans from financial institutions

{Unit. Thousand Baht)
Consolidated Separate
Inbzrest rate Repaymenl fimancial statements financial statements
Loans (% per annum) caonditions 2015 2014 2015 2014
1. MLR-1.25 Manthly instalments as
from 2015 to 2020 82,160 - 82,160 -
2. MLR-1.25 Manthly instaliments as
from 2013 to 2021 684526 790882 @ - -
Total 767,088 790,992 £2,160 -
Less: Currant portion (135,852) {110,530} (17,040 -
Long-term loans, net of current portion 631,234 B80.482 85,120 -

The long-term loans from financial institution of the Company have been secured by the
mortgage of the Company's land, bulldings and structures, as mentioned in Note 14 and
MNote 15 to the financial statements.
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The long-term loans from financial institution of a subsidiary have been secured by the
mortgage of the subsidiary's land, building, structures and parts of its power plant, as
mentioned in Note 14 to the financial slatemenls, bank deposits as mentioned in Note 11 to
the financial statements, the transfer of collection rights under the Power Purchase
Agreements and the pledge of the subsidiary's shares held by the Company as mentioned
in Mote 12 to the financial statements.

In addition, under the long-term loan agreements, the Company and a subsidiary have to
comply with certain covenants regarding to maintain certain for financial ratio and others.

21. Short-term loans from unrelated parties

As at 31 December 2015, the Company has short-term loans from unrelated parties which
comprise of the shori-term loans from other companies amounted Baht 30 million
(31 December 2014: Baht 120 million) in the form of bills of exchange that carry interests at
the rate 5.1 percent per annum and are due within three months. In addition, a subsidiary has
short-term loans from other companies and individuals amounted USD 0.2 milion or
equivalent to Baht 5.8 million (31 December 2014: USD 1.4 million or equivalent to Baht 45.9
million) which are interest-free payables and no repayment due.

22, Provision for long-term employee benefits

Provision for long-term employee benefits, which represents compensation payable to
employees after they retire from the company, was as follows:

{Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Provision for long-term employee
benefits at beginning of year 50,441 48,952 47,324 43946
Included in profit or loss:
Current service cost 5,006 5,944 4,545 5318
Interest cost 1,776 1,656 1,664 1,536
Included in olher comprehensive income:
Actuarial (gain) loss arising from
Demographic assumptions changes (4,3890) - (4,326) -
Financial assumptions changes 3120 - 2,943 -
Experience adjusiments 5,043 - 4,780 -
Benefits paid during the year (B,522) {6,111) {B,050) (3476)
Provision for long-term employee
benefits at end of year 52473 50,441 48,880 47.324
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Line items in profit or loss under which long-term employee benefit expenses are recognised

are as follows:

{Unit; Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Cosl of sales 2,053 1,938 2,053 1,936
Selling and administralive expenses 4,728 5,664 4,156 4,818
Total expenses recognised in profit or loss 6,781 7.600 6,208 6,854

The Company expects to pay Baht 2.6 million of long-term employee benefits during the next
year.

As at 31 December 2015, the weighted average duration of the liabilities for long-term
employee benefit is 17 years (Separate financial statements: 17 years)

Significant actuarial assumptions summarised below:

Consolidated financial statements Separate financial statements

2015 2014 2015 2014

(% perannum) (% perannum) (% perannum) (% per annum)

Discount rate 3.1 4.4 31 4.4
Future salary increase rate 56 5.5 5.6 &5
Staff turnover rate (depending on age) 1-30 1-25 1-25 1-25

The result of sensitivity analysis for significant assumptions that affect the present value of the
long-term employee benefit obligation as at 31 December 2015 are summarised below:

(Unit: Million Baht)
Consolidated financial slatements Separale financial statemants

Increase 1% Decrease 1% Increase 1% Decrease 1%
Dizcount rate {2.8) 3.1 (2.6) 29
Salary increase rate 33 (2.9) 3.0 (2.8)
Staff iurnover rate (depending on age) {2.2) 4.0 (2.0) 38

On 1 January 2018, Premier Home Appliance Company Limited (subsidiary) transferred its
employees to the Company, as mentioned in Note 12 to the financial statements.
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24,

25,

Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is
required to set aside to a statutory reserve at least 5 percant of its net profit after deducting
accumulated deficit brought forward (if any), until the reserve reaches 10 percent of the its
registered share capital. The statutory reserve is not available for dividend distribution.

Expenses by nature

Significant expenses classified by nature are as follows:

Salaries and wages and cther employee benefils
Depreciation and amortisation expenses

Rental expenses from operating lease agreements
Insurance expense

Security guard expense

Consuiting fees

Purchase of finished goods

Raw malenals and consumables used

Changes in inventories of finished goods and work

In process

Income tax

Conzolidated

financial statemeants

{Unit; Thousand Baht)
Saparate

financial statements

2015 2014
235,983 238413
100,135 94,083
21,359 20,508
4 856 4,703
roar 8,290
13,395 15.748
317,582 307,946
324,105 432,047
[37.0844) {12,557)

2015 2014
213,143 217,244
12,981 11,700
18,281 17,535
2,218 2,167
3777 4,135
9,061 5436
249,040 212,356
324,105 432,047
(26,773) {6.712)

Income tax expenses for the years ended 31 December 2015 and 2014 are made up as

follows:

Current income tax:

Current income tax charge

Deferred tax:

Ralating to ongination and reversal of
lemporary differences

Income tax expenses reported in the
statement of comprehensive income
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Consolidated

financial statements

(Unit: Thousand Baht)
Separate

financial statemenis

2015 2014

16,675 19,003
1476 (1,325)

18,151 17,678

2015 2014

16,675 19,003
521 (1.214)

17,196 17,7849




The amounts of income tax relating to each component of other comprehensive income for
the years ended 31 December 2015 and 2014 are as follows:

{Unit: Thousand Baht)

Consalidated Separate
financial statements financial statements
2015 2014 2015 2014
Deferred tax relating to actuarial losses 681 - 681 -
Deferred tax on gain from
revaluation of land (6,009) s (6,009) =
Total (5,328) = (5,328) =

The reconciliation between accounting profit and income tax expenses is shown below,

{Unit: Thousand Baht)

Conzolidated Separate
financial statements financial statements
2015 2014 2015 2014
Accounting profit before tax 181,783 210,295 £9.930 100,180
Applicable tax rala 20% 20% 20% 20%
Accounting profit before tax mulliplied by
applicable lax rate 36,357 42 059 17,986 20,036
Litilisation of previous unrecognised tax losses
as deferred tax assetis (BE3) (1,024) - -
Unracognised tax losses as deferred tax assats 1,212 125 - =
Unused deferred tax assets 955 - - -
Effects of:
Promotional tax privileges fram
the Board of Investment (Mole 28) (23,307) (23,194) - =
Mon-deductible expenses 5403 636 3,008 {147)
Additional expense deductions allowed (741) (7ET) (741) (T&7)
Exemption of income - - (3.175) {1,361)
Others (885) {157) 28 28
Total {19,510} (23,482) {790) (2,247)
Income tax expenses reparted in the statement of
comprehensive income 18,151 17.678 17,186 17,783
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The components of deferred tax assets and deferred tax liabilities are as follows:
{Unit: Thausand Baht)

Statement of financial position

Consalidated Separate
financial statements financial statements
31 Decamber 31 December 31 December 31 December
2015 2014 2013 2014
Deferred tax assets
Provision for long-term employee benefits 9778 9,859 9,778 8 465
Allowance for doubtful accounts 904 g2 904 769
Unused tax loss = 468 % ~
Others 192 250 192 250
Total deferred tax assets _ 10,874 11,440 10,874 10,484
Deferred tax liabilities
Difference in depreciation amount between tax base
and accounting base {3,128) {2,899) {3,128) (2.899)
Revaluation surplus on land (11,702) (5.893) (11,702) (5.693)
Tatal deferred tax liabilities (14.831) (B,582) (14.831) (B,592)
Total deferred tax assets (liabilities) - net (3,957} 2,848 {3,957) 1,892

As at 31 December 2015 the three subsidiaries has unused tax losses from non-promoted
operations totaling Baht 13 million (2014: Baht 16 million}), on which deferred tax assets
have not been recognised as the management believe future taxable profits may not be
sufficient to allow utilisation of the unused tax losses,

The unused tax losses amounting to Baht 13 million will expire by 2020,
26. Promotional privileges

A subsidiary has been granted the following promotional privileges under the Investment

Promaotion Act (B.E. 2520) approved by the Board of Investment:
Date of the first earning

Number Date granted Business operating income
1783(1)2552 9 Octlober 2009 Producing electricily from solar power 25 January 2011
1978(1V2555 26 July 2012 Producing electricity from solar power 21 May 2013
1979(1)/2555 26 July 2012 Producing electricity from solar power 21 May 2013

Subject to certain imposed conditions, the privileges include the followings:

(1) Exemption from corporate income tax on net income from the promoted activity for
periods of 8 years, commencing from the date of the first earning operaling income.

{2) A fifty percent reduction of corporate income an net income from the promoted activity
for a period of 5 years after the expiration of the corporate income tax exemption
period as mentioned in Note (1),
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27.

28.

Earnings per share

Basic earnings per share is calculated by dividing profit for the year attributable to equity
holders of the Company (excluding other comprehensive income) by the weighted average
number of ordinary shares in issue during the year.

Consolidated Separate
financial statements financial statements
ams 2014 2018 2014
Profit for the year (Thousand Baht) 138,958 184,218 72,734 82,3,
Weighted average number of ordinary shares
{Thousand shares) 300,000 300,000 300,000 300,000
Earnings per share (Baht/share) 046 0.65 0.24 027

Segment information

Operating segment information is reported in a manner consistent with the internal reports that
are regularly reviewed by the chief operating decision maker in arder to make decisions about
the allocation of resources to the segment and assess its performance. The chief operating
decision maker has been identified as the Company's Board of Directors.

For management purposes, the Company and its subsidiaries are organised into business
units based on its products and services and have four reportable segments as follows:

= Conservation products segment

= Construction materials and industrial products segment
s Energy-saving electric appliances segment

s Clean energy segment

No operating segments have been aggregated to form the above reportable operating
segments.

The chief operating decision maker monitors the operating results of the business units
separately for the purpose of making decisions about resource allocation and assessing
performance. Segment performance is measured based on operating profit or loss and total
assets and on a basis consistent with that used to measure operating profit or loss and total
assets in the financial statements. However, the Company's and its subsidiaries’ central
administrative activities, financing activities, which give rise to finance costs and finance
income, and income taxes are managed on a group basis. Therefore these income and
expenses are not allocated to operating segments.

The basis of accounting for any transactions between reportable segments is consistent
with that for third party transactions.

The following tables present revenue, profit and total assets information regarding the
Company and its subsidiaries’ operating segments for the years ended 31 December 2015
and 2014, respectively.
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29,

30.

Geographic information
Revenue from external customers is based on locations of the customers.,
{Unit: Thousand Baht)

Consolidated financial
statements

For the years ended

31 December
2015 2014
Revenue from external customers
Local sales 1,459,766 1,663,356
Export sales 35221 50,784
Total 1,494 987 1,714,140

Major customers

For the year 2015, a subsidiary has revenue from one major customer in amount of Baht
282 million (2014: Baht 288 million), arising from the clean energy segment.

Dividend paid

Dividend Approved by Tolal dividends  Dividend per share
{Thousand Baht) (Baht)
Final dividend for 2014 Annual General Meeling of the
shareholders on 23 April 2015 48,000 0.16
Interim dividends for 2015 Board of Directors’ meeling on
7 August 2015 24,000 0.08
Total dividend for 2015 72,000 0.24

Provident fund

The Company and the subsidiaries and their employees have jointly established separate
provident funds in accordance with the Provident Fund Act B.E. 2530. The Company, the
subsidiaries and their employees contributed to the fund monthly at the rate of 3 to 8
percent of basic salary (2014: 5 percent of basic salary). The funds, which are managed by
Kasikorn Asset Management Company Limited, will be paid to employees upon termination
in accordance with the fund rules. Duning the year 2015, the Company and its subsidiaries
contributed Baht 9.2 millien (2014 Bant 5.9 million) to the funds, and the Company only
contributed Baht 8.4 million (2014: Baht 5.3 million).
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31. Commitments and contingent liabilities
31.1 Operating lease commitments

The Company and its subsidiaries have enlerad into several lease agreements in respect of
the lease of land, office building space, motor vehicles and equipment with related parties,
other companies and individuals. The terms of the agreements are generally between 1 and
5 years.

Future minimum lease payments required under these operating leases contracts were as

follows:
(Unit: Million Baht)
Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Payable within
Inup to 1 year 15 15 14 12
In over 1 and up to 5 years 20 17 19 13

31.2 Long-term service commitments

The Company and its subsidiaries have entered into several long-term service agreements
in respect of computer services, consultancy services and other services with related
parties, other companies and individual. The terms of the agreements are generally

between 1 and 3 years,

Future minimum service payments required under these long-term service agreements were

as follows:
(Unit: Million Baht)
Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Payable within
In up to 1 year 32 26 27 19
In over 1 and up to 3 years 8 2 7 -
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31.3 Bank guarantees

32.

321

As al 31 December 2015, there were outstanding bank guarantees of approximately Baht
14 million (2014: Baht 26 million) issued by the banks on behalf of the Company and its
subsidiary in respect of certain performance bonds as required in the normal course of
business. These included letters of guarantee amounting to Baht 12 million (2014: Baht 24
million) to guarantee contractual performance and Baht 2 million (2014: Baht 2 million) to
guarantee sales electricity and electricity use.

Financial instruments
Financial risk management

The Company and its subsidiaries’ financial instruments, as defined under Thai Accounting
Standard No.107 "Financial Instruments: Disclosure and Presentations®, principally
comprise cash and cash equivalents, current investments, trade and other receivables,
trade and other payables, short-term loans and long-term loans. The financial risks
associated with these financial instruments and how they are managed is described below.

Credit risk

The Company and its subsidiaries are exposed to credit risk primarily with respect to trade
and other receivables. The Company and its subsidiaries manage the risk by adopting
appropriate credit control policies and procedures and therefore do not expect to incur
material financial losses. In addition, the Company and its subsidiaries do not have high
concentration of credit risk since they have large customer bases. The maximum exposure
to credit risk is limited to the carrying amounts of trade and other receivables as stated in the
statement of financial position.

Interest rate risk

The Company and its subsidiaries’ exposure {o interest rate risk relates primarily to their
cash al banks, short-term and long-term borrowings. Most of the Company and its
subsidiaries' financial assets and liabilities bear floating interest rates or fixed interest rates
which are close to the market rate.

Significant financial assets and liabilities, classified by type of interest rate, are summarised
in the table below, with those financial assets and liabilities that carry fixed interest rates
further classified based on the maturity date, or the repricing date if this occurs before the
maturity date.
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{Unit: Million Baht)
Conzolidated financial statemeniz as at 31 Decembar 2015

Flxed interest rates  Floating

Within 1-3 interest  Mon-interest
1 year years rate bearing Total Interest rate
(% p.a.)
Financial assets
Cash and cash equivalents . - 15 1 16 01-08
Current investmenls - - - 48 48 =
Trade and other receivables - - - 298 238 -
Resfricted bank deposits 29 - - - 29 08-15
23 - 15 347 321
Financial liabilities
Short-term leans from financial institutions - - 60 . 60 MOR-1.75
Trade and other payables - - - 197 197 -
Shori-term loans from unrelated parties 30 - - B 36 51
Long-term loans from financial institutions - - TGT - 76T MLR-1.25
30 - 827 203 1,060
{Unit: Million Baht)

Consolidated financial statements as at 31 December 2014

Fixed interest rates  Floating

Within 1-3 interast Mon-intarest Interast
1 year YEArs rate bearing Tatal rate
(% pa.)
Financial assets
Cash and cash aquivalents 2 - 3 - 33 0.3-11
Current investments - - . 18 18 2
Trade and other receivables - - - 324 334 =
Restricted bank deposits 26 - - - 28 1.10-1.75
28 - A L 411
Financial liabilities
Trade and other payables - - - 23 231 =
Short-term loans from unrelated parties 120 - - 46 166 53-55
Long-term liabilities under deht
restructuring - 1" - 449 &0 0.01
Long-term loans fram financial institutions - - Ta1 - T MLR-1.25
120 1 73 326 1,248
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Financial assets

Cash and cash equivalents
Current investments

Trade and other receivables

Restricted bank deposits

Financial liabilities

Shaort-term loans from financial institutions
Trade and ather payables

Short-term loans from unrelated parties

Long-term loans fram financial institutions

Financial agsats

Cash and cash aquivalants

Trade and other receivables
Short term loans to related parties
Restricted bank deposits

Financial liabilities

Trade and other payables

Short-term loans from unrelated parties
Long-term liabilities under debt restructuring

{Unit: Million Baht)
Separate financial statements as at 31 December 2015

Fixed interast rates Flinating

Within 13 interest  Mon-interest Interest
1 year YEars rate bearing Total rate
(% p.a.)
- - 14 1 15 0.1-08
= & - 5 g =
& - - 231 23 =
16 - - - 18 0.8
16 - 14 237 267
- - &0 - 60 MOR-1.75
= - - 178 179 -
30 ; . - 30 5.1
= - B2 - g2 MLR-1.25
k1] = 142 179 351

(Unit: Million Baht)
Separate financial statements as at 31 December 2014

Fixed interest rates Floating

Within 1-3 interezst  Mon-interest Interest
1 year years rate bearing Total rate
(% p.a.)
2 - 25 - 27 03-1.9
- - - 15 15 -
- - - 258 258 -
13 - - - 13 1.10-1.13
15 - 25 273 313
- - - 188 188 -
120 - - - 120 53-55
- 11 - 43 60 Q.01
120 1 = 237 68
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32.2

33.

34.

Foreign currency risk

The Company and a subsidiary's exposure to foreign currency risk arises mainly from
trading transactions that are denominated in foreign currencies.

The balances of financial assets and liabilities denominated in foreign currencies of
the Company and its subsidiary as summarised below, are unhedged since the Company
has revenues from overseas sales to reduce foreign exchange risk.

Financial assets Financial liabilities Average exchange rale
Foreign cumencies as at 31 December as at 31 December as at 31 December
2012 2014 2013 anld 2012 2014
{Millicn) (Million ) (Million) (Million ) {Baht per 1 foreign currency unit)
US Dollar - - 0.5 1.4 38.0886 32.9630
Japanase yen 6.0 204 98.7 64.3 0.2996 0.2739

Fair values of financial instruments

Since the majority of the Company and ils subsidiaries’ financial instruments are
short-term in nature, and loans bear interest at rates close to market interest rates, their fair
values are not expected to be materially different from the amounts presented in the

statements of financial position.
Capital management

The primary objective of the Company's capital management is to ensure that it has
appropriate capital structure in order to support its business and maximise shareholder value.
As at 31 December 2015, the Group's debt-to-equity ratio was 1.1:1 (2014: 1.4:1) and the
Company's was 0.6:1 (2014: 0.86:1).

Approval of financial statements

These financial statements were authorised for issue by the Company's Board of Direclors
on 19 February 2015.
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