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Premier Group of Companies firmly believes in the balance between the sustainability of the society, organization,
and employees, the three elements that are undeniably dependent on one another. All of which are necessary for
the prosperity of us as a whole. We always put great emphasis on mutual benefits between our companies, clients,
stakeholders, business partners, and employees. The most important part that cannot be omitted is the society.
All the elements help contribute to our philosophy “Harmonious Alignment of Success”.
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SUMMARY OF FINANCIAL DATA
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(W2l / Unit : 8141w / Million Baht)

2559 / 2016 2558 / 2015 2557 / 2014

v

agamqmifs‘m / FINANCIAL DATA

Aunswesau / Total Assets 2,145.65 2,208.10 2,280.78
wiiAusan / Total Liabilities 968.76 1,141.83 1,321.96
A9urR9H D8R / Shareholders’ Equity 1,176.89 1,066.27 958.82
salaannnsuneuazLsnig / Sale and Service Income 1,541.57 1,494.99 1,714.14
s18lA59u / Total Revenues 1,563.15 1,514.22 1,733.61
finlsHusu / Gross Profit 580.67 577.99 623.69
fnlsdusuil / Profit for the year 179.26 163.63 192.62

dNIIEIUNIINIEEY / FINANCIAL RATIO

amainladusu (%) / Gross Profit Margin (%)
ansmlsgnasasalasan (%) / Net Profit Margin (%)
ARTINARRLULNULTRY (%) / Return on Equity (%)
ARTINAADUUNUAINRUNSNE (%) / Return on Assets (%)
nlsgnasiau (UW) / Earnings per Share (Baht) *

Wutlunasiany (U ) / Dividend per Share (Baht)

* mlsgnisefuthuii ledniiihaecddefurecsem
*  Earnings per share is profit attributable to equity holders of the Company.

*¥ Wﬂ?:‘ﬁyﬂmzni?mnvim‘ﬂmwmuw 17 ﬂll.ﬂ’lwuﬁ 2560 mlm@ullﬁlZmﬂu@m?@’)Elwuﬂw:mﬂ?m’lﬂ 2559 m@wﬂimmmﬂwﬂu
Fui 21 WwiEei 2560 °lu®m?’n/mﬂw 0.26 UM ﬁmmmmmwﬂumm&mwmzv Wadu 2 Fuenend 2559 @m’)uuﬂw 0.10 um %L?Ju
WUTRNARITNYINL 0.36 LN

** On February 17, 2017, the Board of Directors’ resolution to propose the distribution of dividend for the year 2016 to the Annual Meeting of
Shareholders to be held on April 21, 2017 at the rate 0.26 Baht per share ,after adding the interim dividend payment of Baht 0.10 per share on
September 2, 2016 the total dividend payment was Baht 0.36
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“To be a leader in the environmental products, construction materials and clean energy businesses
through adherence to the good governance for the sustainability of the business, employees and
society.”

MISSION
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To deliver quality products and services.

To search for and develop innovative water conservation products, environmental products, modern building
materials and clean energy into the market in order to enhance the quality of life, society and environment.
To expand into the AEC markets and other potential countries.

To foster mutual prosperity of staff, the organization and society.

To promote collaboration between specialized teams to maximize efficiency.

To operate in accordance with good governance and to act in a moral and ethical manner and upholds Thai
tradition.

To operate under the anti-corruption policy.

il 2559 AnuznsannsLFEN IATNE iAsIdevimuazyiusna l3iguay
In year 2016, the Board of Director has a resolution to maintain the vision and mission are the same as prior year.
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OUR PRIDE
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“Rising Star Sustainability Awards 2016”
wazldFunsLlssmAsedetusiefiu “Thailand Sustainability Investment” seidieailuilii 2
annparanannineuslszinalne

Our corporate governance aimed to achieve a balance between business growth and social
and environmental development under the principle of “Harmonious Alignment of Success”
commonly shared by us, the society and our employees led us to win
the “Rising Star Sustainability Award 2016” and the Company was announced the List of Stocks
so called “Thailand Sustainability Investment” for the second consecutive year.

From The Stock Exchange of Thailand.

159 wWailes ednd |adm (Wunow) 5



61391NAUTNIIUNIT

poeAdesiend 2e9L3En wWHles wednd andn (1) IumamLuuﬁiﬂ@Lwammmm@mamﬂummu
9gana winulazdIAN s lEdaunnann 40 mqﬂmimmmuﬁmwm uaziia AT UAILAZ T IUsINN
U HARNUNIZLIUNNTLASUANNNTANTRUEU wumwirﬁﬂummmmmmmummﬂmm mummm@u (Environ-
ment) ANUAIAN (Social) ATULITIENALNG (Governance) Lmvmmmwumm IMNﬁEuﬂWWﬁJQMWm (Well Being) GR
AAAAARINLILLININNITLIINNT azNNTdaLEsH mimLuumummmwmmmmmmmmﬂmwmLmqﬂa:mﬂ"l,m danali
13 walles wednd anrdn (e ldfunisdniaenanaaiaudnninduislszmang iduissmndnaglu
“nguudaihu” (Thailand Sustainability Investment) FuTl7 2 wasdl 2016 W lAFUTeTa Rising Star Sustainability
Awards 2016 Lﬂuﬂmﬂ u@ﬂ@muummimumm@@ﬂlﬁlmqua ‘Emmummmumimmmmﬂwuﬁ@mquﬂ?”mwﬁmw
mﬂmmuuuwm@mmmﬂu mm@mmummLmaﬂiwmﬂimﬂ memumwmmmmm@ NIZNTNNTNENNTEITNLNR
Lmvmmmmu mmmawmwﬂmumnmq‘mamuu \Tusaannnns 13EmEnsiusanig uazlFmeyInnsanitiugsia
'1/1'3’1 “mmmmmmu@mqmau” (Harmomous Alignment of Success)

yanwileannis umwmmﬂmuulumi‘wwmmmmmammmmmm (Innovation Company) N1elAKWIAR
“m%qmmﬂmmwmmLmemmmauwmau” BnEuLINaNIA B AlfRLdn AryFianszuunIsviasldgUnu
ﬁiﬂ@“ﬂ@x‘l‘i.li“i:m (Premier Products : Value Chain) waznaiiluasAns@idien (Green Organization) ludn 5 ‘ﬂm\mmmu
wimwﬂwﬁmmmﬁq Imf—‘_lLWNﬂﬁ‘y'&V]ﬁﬂ’]Wsluﬂi‘uU’Juﬂ’]i‘l/l’]ﬂ’]uLW’ﬂ@ﬂﬂ’)’mﬁmL‘JJ’N’] WAVNNARA WA mmmnwumm
Tundndingt mumﬂumimwmﬂﬂmm waznIRE RN AnanInaeannarlilaounfen sean1sfuiiendy
nalaeuutlasreanaiulad \AsHgia mmmm@u 1aslangsialuaunnm

NAN1IALHNIY mmuﬂ@um fu AUf 31 Fu9nAn 2569 TRt BEMUAz Bidan Tisefldaan 1, 563.15 A1ULN
Anduannt 2558 S1uau 48.93 d1unn Aniflufetay 323 uazinnlegnd 179.26 aruum Anauanniney
15.63 a1uum AslduFeuaz 9.55 i

anuanitaiiuaulugl 2559 18911319 WL e s Tnssingd andim W) ﬁﬁmm?mlﬁuimﬁﬁu finann
41951 mvmuiumumwmmmﬁiﬂ@mmmqm@@mﬂummmmm sadinn siadsznATA AendaNyHeTf
IPETIN LNINY mwmﬂ@muuﬂm‘lmﬂmumm‘lﬁ@ﬂmmmummu Tneany Liamnmﬂumummqm@u muumm
rmmwmmmmu’l,uﬁmulmﬂmu m\muﬁimmummmm ﬁwLﬂumiwmmmmmmamnﬂmuuﬂaﬂumwm
vmﬂmm uazfinnsaziily IummummmuimmqmmmuLmyummmﬂu wmmuwmLmuLﬂu'anﬁmwuqmm
a¥spnutlaende Ausiuag selssinAmAld smﬂumﬂ“luﬂmmmmmﬂu ”mem“lmﬂuwmmamlumm‘umw]
1BINIINYNTANART AULATHTTA uazdenn mﬂqﬂivmmmmmmu Faths ganasuduanden fapaduialadgndny
Elum?mmuﬁiﬂ@ﬂumwmu Lmq,mmLﬂuﬁiﬂ@‘mmmiﬂﬂmmm«iquﬂﬂummm ATy El‘wmﬁmu‘l@ Tunnsfug assm
LW@ﬂ’]i‘LL@ﬂLﬂ@ﬂuLi‘ﬂui‘ uazlinnuaulalunisaanu LﬂummmwﬂjLﬁjumu@mqmmm

AMIZNITUNN I BN aA T as NN 915 WN 39U LL@‘Vma‘mLuuﬁimlwmm‘l‘,ﬂi\ﬂamﬂmmﬂﬁﬁmnm@
ﬂmmnmmﬁﬁu L'Wfamwmmm@uu‘luﬂumwu UNau uae mmmmmmﬂmmmu LAZATLEZNITNNNTLTE
UBVBLADS mmﬂmm@wnmﬂ anAn AAN WusHRAININgINA Hnedu uazwinau)nving FFFpusniteuayls
NFATLARLNNIAELUIN B EN At ALANaN

Rﬁ? gge

|

ANENSTHNNG
135N WILHeS TNSANK ANA (NWTW)

72Ul 7eAnTl 2559



MESSAGE FROM BOARD OF DIRECTORS

Thanks to our vision throughout four decades of existence to conduct business with our employees and the society in a
sustainable manner and through our principles and practices that underlined environment, social responsibility, corporate governance
and staff’s wellbeing that aligned with the Stock Exchange of Thailand (SET)’s management direction to promote best business
practices, Premier Products Public Company Limited was lauded by the SET as Thailand Sustainability Investment for the second
consecutive year. In 2016, we were also bestowed the Rising Star Sustainability Award 2016 for the first time. Besides, to recognize
our efficient water management, the Water Institute for Sustainability, Federation of Thai Industries, and Department of Groundwater
Resources, Ministry of Natural Resources and Environment made our factory a prototype for this endeavor. The prestigious awards
are a testament of our adherence to the philosophy of “Harmonious Alignment of Success.”

In addition, we actively commit ourselves to becoming the innovation company on the basis of “Create Solution for Sustainable
Living and Environment” through our activity that underlines the value chain and the Green Organization vision set to accomplish within
the next five years. As clearly stated in our strategy, we strive to enhance efficiency in our work process by reducing waste, adding
values to our products while simultaneously nurturing knowledge and enhancing staff capacity to enable them to flexibly respond to
technological, economic and environmental changes in tomorrow’s business world.

As of end of 31 December 2016, Premier Products and subsidiaries’ total revenues stood at Baht 1,563.15 million, which
represented a 3.23% increase or Baht 48.93 million from a year ago. Net profit also rose 9.55% from the previous year totaling Baht
15.63 million to Baht 179.26 million.

In brief, our operation results kept increasing. This reflects the importance of the environmental business to the society, the
country and everyone. Changes in different aspects faced by the world on a daily basis especially environmental impacts do affect
everyone’s life. The environmental business thus is critical for sustainable and better changes in a society. The renewable energy
is one of the businesses that can help making the country safe and stable. Countries in Asean have placed the renewable energy
business among the top when formulating economic and social strategies for the Asean Economic Community (AEC). As such, the
environmental business remains a fundamental business activity and one of the top concerns in which consumers express interest
and wish to invest.

The Board of Directors is truly committed to manage the business on a transparency basis under the principle of corporate
governance where we adhere to integrity and ethics to continue sustaining confidence from our shareholders, investors and all
parties. The Board of Directors wishes to thank everyone starting from customers to suppliers, business partners, shareholders and

our co-workers for heartfelt collaboration and support we have enjoyed.

Board of Directors

Premier Products Public Company Limited
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BOARD OF DIRECTORS
ABEATIUNIS

. WNEFTLAT Y IRIY
Mr. Suradej Boonyawatana

. WNAANE Bangdlsall
Mrs. Duangthip Eamrungroj

. UNENUNA Miiﬂﬂmﬂ‘i&mj
Mr. Montol Hunsakunarom

L WEANTNY UNSAR
Mr. Somchai Choonharas

14

. WIALANTIT NAANUE
Mr. Ekkarat Kladpan

. WNAMTUAN FITTUANE
Miss Chnida Suwanjutha

. wagadmd dnsnns
Mr. Chaiyavat Nitayaporn

. walfinssed Wugusseen
Mr. Paritud Bhandhubanyong

s L4 ] a o
. maﬂasmu NRIAR B
Mrs. Walairat Pongjitt

13287UN931N1T NIINNNIHAANNTINGY Uaz1lsrauNITNNITAIARLIUNY
Chairman, Chief Executive Officer and Chairman of the Remuneration Committee

NIFUNNTHAZNTINNNTANAALI NS
Director and Member of the Remuneration Committee

ﬂi‘i‘ﬂJﬂ"li‘LLﬂzﬂii‘Nﬂﬁiéﬁmﬂ’]i‘
Director and Managing Director

NTITNNIT
Director

NITNNIT
Director

ﬂi‘ﬁ‘ilﬂ’]i‘%@i‘z ﬂ?ﬁﬁﬁuﬂii‘ﬂﬂ’]?ﬁli‘ﬁ“]@'ﬂu LL@&ﬂTi‘NﬂWTﬁ"m@ULLV]u
Independent Director, Chairman of the Audit Committee and Member of the Remuneration Committee

N9IUNITBATEUATNITUNIAIVAAAL
Independent Director and Member of the Audit Committee

N33UNNIRATLUAZNIINNTAIIAADL
Independent Director and Member of the Audit Committee

NITNNIT
Director
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MANAGEMENT TEAM
ABIZEUINNS

. WEFTLAT YaIn
Mr. Suradej Boonyawatana

. UNENUNA Mi‘iﬂﬁlmﬁ‘iutﬁ
Mr. Montol Hunsakunarom

. UNFINFYT WIANAU
Miss Nattaya Nuanplub

. UNELATN WAAINUATE
Mr. Decha Kaewparuehaschai

L WANTRUR TN
Mr. Pornsun Chutep
. WAgSANR NAAS
Mr. Surasak Passorn

. Weinsty wislsshng
Mr. Natthachai Puangpradith

. UWIENTINA VI@Q’N%‘?L&%&IU
Mr. Songpol Thongsarnsern

1l3ra7UN99uNg Nesunegannislug) wazilszarunssunisAImaLILNY
Chairman, Chief Executive Officer and Chairman of the Remuneration Committee

ﬂ??ﬁJﬂﬁ?LLﬂzﬂ??Nﬂ’]?é’ﬁ’ﬁﬂ’]?
Director and Managing Director

foanssunIsgannis 9uiyinisku

Assistant Managing Director - Accounting & Finance
HT9ENITUNNTLAANT UIAINTIINAIUINABNUATTARTDATS

Assistant Managing Director - Environmental and Building Materials Engineering
HT9ENITUNNILIANT UNTNEINTYARS
Assistant Managing Director - Human Resources

L3220

HENgINNIIHAANIT $udANITN LAz NANUATeIA
Assistant Managing Director - Electrical and Clean Energy Engineering

HT08NIINNNILAANT INUNAAUAZITUN LN

U

Assistant Managing Director - Production and Research & Development

HT98NITNNNIHAANT UINLNAAS TR A DN
Assistant Managing Director - Sales for Environmental Products
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Our commitment to develop a water management system through the 3R principle of Reduce,
Reuse and Recycle enabled us to recycle and reuse 100% of water. This significant milestone led
the Water Institute for Sustainability, Federation of Thai Industries and Department of Groundwater Resources
to bestow us a model factory status in recognition of our efficient water management.

©0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 00
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Our commitment to develop a water management system through the 3R principle of Reduce,
Reuse and Recycle enabled us to recycle and reuse 100% of water. This significant milestone led
the Water Institute for Sustainability, Federation of Thai Industries and Department of Groundwater Resources
to bestow us a model factory status in recognition of our efficient water management.
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Business Overview

1. Significant Changes and Major Developments

Premier Products Public Co., Ltd. was established on December 2, 1975 to operate as a manufacturer and distributor of
environmental products. The Company began with the manufacture and distribution of wastewater treatment products under the
“SATS” brand with technology from Matsushita Electric Works Ltd. of Japan, which made it the first and only company in Thailand
to manufacture and sell to general consumers. The Company was continuously successful in marketing these products. This
made them widely known and is the origin of why wastewater treatment tanks are called “SATS tanks™ until the present day.
Subsequently, the Company expanded the scope of its business to cover the environmental products that comprise wastewater
treatment and water storage systems, as well as building materials and industrial support products. Presently, the Company is
considered one of the leading companies in the environmental products business for its wastewater treatment and water storage
systems and is also a leader in the manufacture and distribution of building materials and industrial support products. The Company
has a head office located at Premier Place Building, No. 2 Soi Premier 2, Srinakarin Road, Nong Bon Sub-district, Prawet District,
Bangkok and a factory with an area of approximately 46 rai located in the Kabinburi Industrial Zone, Tambol Nong Ki, Amphur
Kabinburi, Prachinburi Province.

The Company has 3 subsidiaries, namely:

1. Premier Home Appliance Co., Ltd. (PHA)

2. Infinite Green Co., Ltd. (IGC)

3. PP Green Energy Co., Ltd. (PPG) formerly PP Wind Energy Co., Ltd. (PPW)

Significant Changes and Major Developments within the Last 3 Years

Year 2016

e The Company introduced the new P.P. Grease Trap made from polyethylene. Designed on the basis of engineering
principles, the new tap is durable and strong but easy to use and clean. In addition, we launched the new Intelligence
Water Storage Tank cleverly designed to allow water pump to be installed on top of the tank, making it ideal for limited
space while reducing noise and risk from potential flood. With a friendly look and ease of maintenance, the new
Intelligence Water Storage Tank can be installed more easily with a water reserve system to help save water bill. The
company also designed a new pattern inspired by the traditional Thai pattern drawing on our noise barrier product to
make the soundproof wall unique while effectively reducing undesirable noise.

@ The Company was awarded a model factory for our efficient water management by the Water Institute for Sustainability
and Department of Underground Water for our 3R water management principle of Reduce, Reuse and Recycle.

e The Company received the Sustainability Award 2016 under the Rising Star category by the Stock Exchange of Thailand
(SET) which recognized our three perspective, corporate governance and social and environmental initiatives.

® Our Company was named by the Stock Exchange of Thailand (SET) in the Thailand Sustainability Investment list of
equity, making us one of the companies with market capitalization of no more than Baht 3 billion to be in the list, for
two consecutive years since 2015 - 2016. The SET selected the so-called “sustainable equity” from companies willing
to answer a sustainability questionnaire and passing the sustainability criteria based on the Environmental, Social and
Corporate Governance (ESG) indicators.

o The Company was given a full score of 100 for the quality of its Annual General Meeting (AGM) for the three-consecutive
year since 2014 - 2016. The evaluation of the AGM quality was organized by Thai Investors Association in collaboration
with the SET and the Securities and Exchange Commission (SEC). Criteria for this evaluation covered processes before
the meeting, on the meeting day and after the meeting.
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The Company managed to convince 13 suppliers and customers to sign a Memorandum of Understanding (MOU) with
us as part of the anti-corruption coalition to nurture transparency and the fraudster-free culture and society.

The Company was also recognized as an outstanding business for industrial logistics development, specifically for
commitment to develop the warehouse system, and as an outstanding business for firm commitment to logistics
enhancement. The two awards were given to us by Office of Logistics, Department of Primary Industries and Mines,
Ministry of Industry.

The Company has been recognized as a model factory for health, safety, sanitation and environment (HSSE) by Ministry
of Labor for three consecutive years since 2014 thanks to our HSSE management and practices based on international
standards.

Since 2014, Ministry of Labor has bestowed an outstanding workplace award at the national level for our practices on
labor relations and welfare. This year marked the third consecutive year that we received the prestigious award.

The Company participated in an initiative collaborated between the Happy Workplace Learning Center, Thailand Electronics
and Telecommunication Industries Association (TETA) and the Health Promotion Foundation Office as a center to learn
skills in three areas, namely, multi skills through the on-the-job skill matrix; life skills and work skills through the Coach
the Coach mechanism.

The Company had been bestowed the CSR-DIW award from Department of Industrial Work as an industrial plant with
social responsibility since 2010 up to 2016.

Year 2015

The Company introduced a new innovation, which was the Auto Grease Remover system that can automatically control
the trapping and releasing of grease. We also developed new products that responded to market needs such as the
SATS PE wastewater treatment tank, the first in its series being made of polyethylene (PE) plastic much sought by the
market. We underline the importance of new product development and have a future plan to invest in our production
line to accommodate new product development of water storage and wastewater treatment systems.

Our anti-corruption practice in the sustainability development evaluation was rated Level 5 “Extended”, which was
the highest rank, by Thaipat Institute, in 2015. The rating reflected our comprehensive policy on this subject that
covered business partners, consultants, mediators and agents who were against all forms of corruption. We also urged
suppliers within the chain to pursue the anti-corruption policy and practices by not asking, receiving or paying a bribe
and by revealing information if the company or its subsidiary was under an investigation of corruption law violation by
the anti-corruption authorities.

The Company was accredited 1SO14001: 2004 on January 9, 2015.

The Company was also accredited with Green Culture Level 4, which means everyone in the organization contributed to every
area of the business and made it environmentally friendly. This green culture has become part of our corporate culture.
The Company announces that year 2015 is the year of Innovation Company for building up sustainable of business,
employee, society and environment. This is under the concept of “Create Human-Centric Solution for Sustainable Living
and Environment” for all of company’s supply chain in order to become green organization by using operation
improvement to reduce wasteland and increase products’ values together with capacity improvement of employee.
IGC, our subsidiary, was certified by Department of Labor Welfare and Protection for its anti-narcotics management
system at the workplace under the White Factory Project, Level 3.

Year 2014

152 @

The Company has developed new products to meet the market demand. Such as the BIOFil, is a compact aerobic
wastewater treatment system which saving installation space and high efficiency to treated wastewater to be brought
back for reuse. Likewise, the water storage systems, they have been innovated according to market trend such as P.P.
Safe water storage tank.

The Company was certified a member of the Private Sector Collective Action Coalition against Corruption (CAC) by the
CAC Council on April 4, 2014. This certifies that the Company has an anti-corruption policy and system.
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@ The Company received the 2014 Investors’ Choice Award, which was organized by the Thailand Investors Association
together with the Stock Exchange of Thailand and the Office of the Securities and Exchange Commission, under the
assessment of its annual general meeting of shareholders project. The Company received the full 100 points for the
quality assessment of the organization of its AGM in the first year after was listed on the Stock Exchange of Thailand.

e The Company has been selected by Thaipat Institute in the rating business of sustainable development with prominent
Environmental, Society and Good Governance (ESG100). The company is one of the 100 companies that have been
selected from 567 listed companies in Stock Exchange of Thailand.

o The Company has received the ASO Thailand gold level certification for Quality Standard on HIV/AIDS Management in the
Workplace from the Department of Labour Protection and Welfare, Ministry of Labour and the Department of Disease
Control, Ministry of Public Health.

The 3 Solar power plants operated by the subsidiary “IGC”, have been certified for quality standard ISO9001:2008.

® PPG (formerly PPW) increased its registered capital to 5 million Baht in January. The Company bought the additional

shares and holds 80.00% of PPG.

2. Shareholding Structure of the Group of Companies

Shareholding structure of Premier Products Public Co., Ltd. and its subsidiaries as at December 31, 2016.

Premier Products Public Co., Ltd.

99.97 % | 75.60 % 80.00 %

Premier Home Appliance Co., Ltd. Infinite Green Co., Ltd. PP Green Energy Co., Ltd.
(PHA) (IGC) (PPG)

The shareholding structure and business operation of the subsidiary companies are as follows:

1) PHA originally operates as a distributor of electrical appliances with energy-saving features under the brand “MIRAGE”,
which is its own brand. PHA’s distribution is made through over various customers that are electrical appliance stores nationwide
and in countries in the ASEAN Economic Community (AEC). The Company holds 9,997 shares of PHA, which is equivalent to
99.97% of its registered capitals. However to make our management more efficient and to reduce management costs, PHA cease
the operation and transferred this business unit to PPP since January 1, 2016.

2) IGC is a producer of electricity from solar power that is classified as a Very Small Power Producer (VSPP) with a power
purchase agreement with the Provincial Electricity Authority (PEA) and is supported by the renewable energy support program of
the Energy Policy and Planning Office, Ministry of Energy. 1GC’s main income is derived from electricity sale and the additional
tariff (adder) granted by the PEA. The Company’s holding in IGC is equivalent to 75.60% of its registered capital.

3) PPG, formerly named PP Wind Energy Co Ltd, was incorporated to produce and sell electricity from alternative energy.
The Company currently holds 80% of PPG’s registered capital.

3. Relationships with major shareholder’s group of business
The Company and its subsidiaries have engaged Premier Fission Capital Co., Ltd. (PFC), a major shareholder of the Company,
to provide management and administrative support services to the Company and its subsidiaries under a management and

consultancy agreement. The scope of services provided by PFC covers various work areas, including management and policy
planning, accounting and finance support, business development and investment, system and data, human resources development
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-

and public relations. The purpose of such engagement is to outsource the management and administrative support functions and
to use the central business unit of the Premier Group of companies, which is a form of centralization and cost sharing according
to the size and the amount of services required by each company to help reduce the total expenses of the Company in having
to recruit additional personnel for the provision of fully comprehensive support services.

However, the agreement with PFC is considered a related transaction that may have conflict of interest. The Company must
strictly adhere to its policy, measure and procedure for related transactions. In addition, if PFC proposes to amend the terms of
the agreement or the basis for calculating the fees payable by the Company and its subsidiaries, the Company shall always present
the proposed amendments to the Audit Committee meeting for consideration and recommendation on the appropriateness of the

proposed changes prior to entering into a new agreement.
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Product Groups .

Environmental Products

Building Materials and Industrial Support Products

Clean Energy Business
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Nature of Business

Income Structure

The business of the Company and its subsidiaries is divided into 4 product groups as follows:
1. Environmental Products Group
2. Building Materials and Industrial Support Products Group
3. Energy-saving Electrical Appliances Group

4. Clean Energy Business

Consolidated Income Operated§ Share 2016 2015 2014

...............................................................................................................

| holding % iMilion Baht: % iMilon Bant: % :Miion Bant! %

L TR PR PRPPRTE: T TTT U P PP O PO PPRE SUTPPPPITCOPPPRNY [ PR P PP PRI DYPTITPOPPREN

| 58.00 | 84640 | 55.90 :

1. Environmental products

2. Building materials and 32069 | 2052 | 271.60 | 17.94 | 439.16 i 25.33

industrial support products : : H : : : :
........................................................................................... i...........................g....................g.................?...................g................g....................?.............
3. Energy-saving electrical PPP/PHA 99.97 50.61 324 : 9512 i 628 i 122564 i 7.07
appliances : : : { :
............................................................... ;.;;,;.
4. Clean energy business* 75.60 i 16.86 i 28186 | 1861 i 28337 i 16.64
Sales and Service Income 98.62 149498 i 9873 i 1,714.14 | 98.88
..................................................................................................................................... S N OO PP PRPE ST
Other income” {138 i 19.24 127 § 1947 i 1.12
Total Income £ 1,563.15 | 100.00 | 1,514.22 § 100.00 | 1,733.61 | 100.00

Remarks: * Sales and service income for the clean energy business includes the additional tariff (adder).
# Other income consists of rental income, interest income, etc.

Nature of Business by Product Group
1. Environmental Products Group and Building Materials and Industrial Support Products Group

1.1 Characteristics of the Products or Services

Environmental Products Group

The Company designs, manufactures, imports and distributes environmental products and services. Main types of products are:

e Wastewater treatment system

At present, the raw material generally used in the manufacture of wastewater treatment tanks consists of two types,
namely, fiberglass and polyethylene. The Company is a leader in the manufacture and distribution of wastewater treatment systems
made from fiberglass. The Company produces wastewater treatment products under many of its own brands, such as SATS,
AEROWHEEL, AEROMAX, ECO TANK, and BIOFil etc. that are popular and widely accepted in terms of quality, durability and number
of varieties of products that can fully meet the different needs of the various customer groups. The Company manufactures both
the aerobic and anaerobic wastewater treatment tanks and its wastewater treatment system can be divided by usage into 2 types

as follow:
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- Wastewater treatment system for houses, such as SATS and ECO tanks, SATS PE, and P.P. grease trap.

- Wastewater treatment system for medium to large buildings and factories, namely, AEROWHEEL, AEROMAX,
SUPERSATS tanks, P.P. grease trap and Auto Grease Remover system.

In 2016, the Company developed new products favored by the market;

- P.P. Grease Trap made from polyethylene. Designed on the basis of engineering principles, the new trap is durable and
strong but easy to use and clean.

e Water and wastewater system equipment

The Company is a distributor of water and wastewater system equipment, for example, Tsurumi sewage pump; Tsurumi,
Air Pure and Fuchs aerators; and other equipment for improving water quality.

e Water storage system

The Company is a manufacturer and distributor of water storage tanks made from fiberglass and polyethylene under the
brand “PP”, which can be divided into two types by size as follows:

- Water storage tanks for general use with capacities ranging from 500-4,000 liters suitable for houses and buildings, and

- Large water storage tanks with capacities ranging from 5,000-100,000 liters suitable for buildings or factories.

In 2016, the Company developed new water storage products favored by the market;

- Intelligence Water Storage Tank which was cleverly designed to allow water pump to be installed on top of the tank,
making it ideal for limited space while reducing noise and risk from potential flood. With a friendly look and ease of maintenance,
the new Intelligence Water Storage Tank can be installed more easily with a water reserve system to help save water bill.

® Water Recycle System

The Company designs, manufactures and distributes water recycle system, to serve medium-to-large sized buildings and
water-intensive industries, namely MaxFil.

e Air Pollution Treatment System

The Company designs, manufactures and distributes Air Pollution Treatment Systems namely, Scrubber and Bio Scrubber.

e Water and Wastewater treatment system monitoring and maintenance services

The Company effectively provides fully comprehensive design, advisory and maintenance services for small to large
wastewater treatment systems for various types of buildings by the specialist. The types of services provided are as
follows:

- Services for small wastewater treatment systems.

- Services for large wastewater treatment systems.

- Repair services for water and wastewater system equipment.

- Services for water quality analysis.

Building Materials and Industrial Support Product Group

The Company operates as a manufacturer and distributor, including design and installation of building materials and industrial
support products made from glass reinforced cement, fiberglass reinforced plastic, fiberglass reinforced acrylic, forged steel and
solar power system installed on roofs (solar rooftop), as well as products made to customer requirements and products for project
work. The types of products can be divided as follows:

® Precast lightweight wall panels and building decoration

The Company produces and distributes building materials made from fiber glass-reinforced cement, which can respond to
architectural designs too complicated to be manufactured and installed by materials normally found in the market. The fiber glass-
reinforced cement is light in weight but durable to all kinds of weather and could be used in almost all building designs, which
makes the product ideal for old and contemporary buildings. For old building renovation, the precast wall panels can help reducing
the building’s structural load. The product is also quick to manufacture and install.
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e Noise barrier systems

The Company produces and distributes noise barrier systems with support and transfer of noise control technology and
barrier design from Japan’s Asahi Building-Wall Co., Ltd. The noise barrier systems are made of various materials ranging from
fiber glass-reinforced cement to fiber glass-reinforced plastic, steel and acrylic. The system is designed on the principle of noise
control where noise is reduced either by echoing, distributing or absorbing it in order to reduce a noise level at the point of origin
or at the end point. The systems are designed for use in traffic projects, at factories and in residential projects.

In 2016 The company also designed a new pattern inspired by the traditional Thai pattern drawing on our noise barrier
product to make the soundproof wall unique while effectively reducing undesirable noise.

e Metal roofing and sidings for buildings and factories

The Company produces and installs metal roofing and sidings designed for use in factories that need to be built in such a
short time. The product also reduces leakages resulted from joints and connectors, is lightweight and therefore lowers the cost
of roofing structure. Our metal roofing and sidings have been certified by TISI (Thai Industrial Standards Institute) compulsory
standard, is made of high-quality steel and laminated with materials and paints resistant to all weather. Several product styles are
available to respond to a variety of building designs.

e Bathtubs and bathroom accessories

The Company designs, produces, imports and distributes bathroom products; namely, bathtub, wash basin, readymade toilet
cabin, shelf, massage wall, bathing tray, bathroom wall and flooring and sink, all of which are made from high-quality materials
of fiber- glass and acrylic.

e Chemical corrosion resistant pipes, tanks and fittings

The Company underline the importance of quality of life and environment by taking into consideration the quality of pipes,
tanks and fittings made by fiber glass-reinforced plastic. High-quality, chemical corrosion resistant materials are chosen to make
the products safe for industrial use.

Chemical corrosion resistant pipes, tanks and fittings have been designed and tested on the engineering principles and made
by the auto spray and filament winding systems under the sophisticated machinery. We offer design and consulting services and
we produce and sell the products locally and overseas.

e Solar power system products for installation on roofs (solar rooftop)

The Company offers survey, design and installation services of the solar rooftop system. We are a distributor of the solar
PV system of the world’s leading solar PV manufacturers; namely, Norway’s REC solar cells, China’s JINKO solar cells, Germany’s
SMA inverter; Australia’s mounting structures and solar battery for both project clients and individual customers.

1.2 Marketing and Competition

1.2.1 Competitive Strategy and Business Direction

The Company emphasized on improvement and development of internal management to ensure efficiency together with
human resources management, as well as continuous knowledge management, as a guideline for development and to foster
add-ons and new innovations that mainly take into account the customers’ needs and provide value to all stakeholders in every
business segment. The Company focused on quick responses and handling of the changing needs of the customers and market,
future planning that emphasizes on collaboration with trade partners and business alliances and on development of work processes
that are more efficient for sustainable growth.

The strategies and business direction employed by the Company can be separated into 5 aspects, namely:

e Business

The Company placed importance on changes in customer behavior, which are used in planning and adjustment of work plans
to be more appropriate for the situation. The Company emphasized sales growth, increase in market share of existing products
and continuous launch of new products onto the market. This includes the distribution of the sources of income to the provinces
according to the growth trend that shows expansion to the regions and border trade, as well as increase overseas sales channels,
in order to spread the sources of income. In addition, the Company has developed products that have more competitive prices,
created a difference from other products on the market, initiated various sales promotion campaigns through existing and new

channels, including the study of business models that may change with the trends of society and customers.
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Moreover, the Company has developed businesses, products and services in collaboration with the manufacturers and
distribution agent, both domestic and overseas, in order to attain quality products with prices appropriate for the current economic
situation and purchasing power of the target customers that can compete with the competitors, as well as study new types of
business with trade partners.

e Customer Relationship Management

The Company has studied consumer behavior through customer relationship management projects, which it has continuously
organized every year in order to closely monitor the changes in target customer groups and the competitors. Information is analyzed in
order to determine the weaknesses, strengths and opportunities for development and improvement of customer relationship management
through various processes that conforms to the needs of the target customers.

e Internal Management

The Company has continuously improved its internal administration in order to increase its ability to compete, enhance performance,
reduce duplication, lower costs and lead to the creation of new opportunities in operation. The Company has established cross-functional
committees, such as the credit committee that meets and monitors troubled debts regularly and maintains debtors at a reasonable level
and the product working group in order to keep abreast of external situations.

e Human Resources Management

The Company focused on increasing the capacity of the organization through the creation and development of human resources
to support the growth of the business. The products and services of the Company rely on knowledge and expertise in technology,
science and engineering. The Company focused on providing regular training to develop competency and to promote regular practice to
increase proficiency (best practice) through knowledge management in order to create a learning organization. The Company has
continuously operated in such a manner so that its products and services are preferred by the customers and have a capacity to
compete.

e Innovation

The creation of knowledge management and innovation are the key to develop businesses, products and services in the long run.
In order to gain a competitive advantage and sustainable business growth, the employees and the organization propelled the project
to promote the development of innovation within the organization. Carried out in cooperation with the National Innovation Agency, the
project promotes development of the innovation management process and stimulation of research and creativity that will result in new
products that cater to the market’s need. The aim was to create value from the original products and research for new innovations that
are beneficial to the development of new products.

1.2.2 Industry Trend

As we are in a business where our products are directly affected by the property sector whether it’s residential,
commercial, industrial or basic infrastructure projects, our industry therefore suffered the same fate as the country’s property and
construction sectors.

The real estate sector and the construction industry suffered a downturn for the entire 2016. According to the Bank of
Thailand, the number of lands receiving construction permits to build residences, commercial buildings, industrial plants and others
continued to slide by 5.4%. This marked the fall for the third consecutive year and also signaled a continuous downturn of both
the property and construction sectors. The same trend applied to the construction material market where amounts of cement,
concrete and steel, the three main construction materials, went down by 0.5%, 2.1% and 7.2%, which inevitably curbed the
market size of environmental products and construction materials. This led to tougher competition as the entire industry relentlessly
cut prices to maintain their sales and market shares.

Regarding the public sector’s measures to shore up the local property market and to stimulate domestic spending, the
cabinet approved stimulating measures to specifically reduce spending burden of low-income earners. To help ease a deadlock
in the property sector, the government issued a measure to relax housing loan approvals, reduce property transaction fees and
allow personal income tax deduction for properties not exceeding Baht 3 million. The measures however last for six months
from October 29, 2015 to April 28, 2016 only. While they indeed helped expediting the transfer of property from developers to
consumers and propelled sales during the first four months of 2016, after the measures expired, fees from registration of title

deeds and legal acts however plummeted by 3.1%. Major real estate developments listed in the stock exchange minimized
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their risk by deferring the launch of their new projects to from Q4/2016 to 2017 instead due largely to huge backlogs. Besides,
reservations made for new projects launched during the first three quarters of 2016 drastically fell.

For infrastructure investment by the public sector under its urgent operation plan, things seemed to become clearer especially
with regard to investment value of the projects and their starting dates. Yet, several others remained in the bidding process to
seek contractors as in the case of the Yellow and Pink elevated mass transit rapid railway lines of which the bidding outcomes
should be announced within Q1/2017. As a result, all constructions of the mass transit railway lines in 2016 were those previously
approved before 2016 including the mass transit system (MRT) Red line and the southern extension of the MRT light green line.
Most infrastructure projects were delayed from their plans. Even for those already bid and of which the construction started, most
suffered from the delay. Projects waiting for bidding to open also suffered the same fate. This affected the real estate sector as
they preferred to defer their investment in new projects to be built along major transport infrastructure, which, in return, forced
the construction material industry to remain in doldrums all year long. It is expected when the public sector completes its bidding
according to the plan, the construction material market will healthily bounce in the future.

1.2.3 Competition

The Company is a leading manufacturer and distributor of environmental products, construction materials and clean energy
products. The products and services rely on knowledge and expertise in engineering. The Company has the ability to compete
in several aspects, including expertise of personnel, production, quality of products, timely delivery, variety of products and
comprehensive services. The Company focuses on marketing to the mid to upper level developers of various types of real estate,
such as houses, condominiums, hotels, department stores, industrial factories and public infrastructure projects. The Company has
started penetrating the polyethylene wastewater tank designed for low-rise buildings, which we perceive a very big market. This
is also in line with the market trend of low-rise property, which tends to rely on a pricing strategy.

As a result of the decline of areas nationwide approved for construction of which the figure fell for the third consecutive
year, competitions during the past year were stronger than the year before. As demands were down due to the contraction of the
property business and the entire industry, markets for construction materials became smaller. This led to a pricing war to maintain
one’s market shares and sales. We tried to make our entire work process more efficient. Proactive and reactive measures were
introduced to suit each market condition to maintain our competitiveness.

For solar rooftop products, the market became more intense as competitions were higher than the previous year due
largely to newcomers stepping into the market. They were both local producers and overseas businesses entering into the Thai
market by setting up solar cell manufacturing plants in Thailand, distributing devices for solar energy generation and positioning
themselves as contractor for both public and private sector projects. That’s why the year witnessed more intense pricing and
service competition. This however was corresponding to the government’s policy, which kept announcing support for solar projects.
This included, among a few, the Stage 1 600-megawatt solar farm project for government agencies and agricultural cooperatives
in 2015. In late 2015, the government launched a pilot project featuring the 100-megawatt solar rooftop project for residences
and buildings . However, participants generating only 38.38 megawatts pledged to participate in the project, which was far lower
than the target, due to unattractive incentives.

Overall speaking, the industry witnessed a lot of newcomers locally and from overseas, leading to higher competition
in pricing and service quality both in the public sector market and that geared towards private entities. As for public sector
projects, because they were burdened with complicated procedures, rules and regulations with which participants were required
to comply while investment returns were down due to lower state subsidies, some of the interested public either delayed their
decisions or simply withdrew. Yet, government support through projects was still a must as it allowed the solar business to
continue expanding.

Since The Company’s business direction does not focus at public-sector project clients but rather at selling equipment to
and working with private sector projects, solar rooftop contractors, commercial buildings ranging from hotel to resort, apartment,
industrial plant, warehouse and residential units whose purpose of using rooftop solar cells is to reduce their electricity bills
now and in the future in response to rising costs of electricity as the costs of generating it keeps increasing together with the
environmentally-friendly image associated with the solar energy, we still enjoy great responses from customers. Besides, the
company distributes high-quality products at appropriate price ranges supported by strong after-sale service and focuses our sales
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to customers whose priority is quality. Competition within this market segment remains relatively low compared to medium to
low-end customers who are price-conscious.

1.2.4 Target Customer Group

The Company’s target customers can be divided into 4 main groups, namely 1) residential buildings and housing estates
2) industrial factories 3) large buildings, Hotel, Department Store and Community mall and 4) infrastructure projects. The large buildings,
Hotel, Department Store and Community mall target group has the largest share followed by the industrial factories group, residential
buildings and industrial estate group and infrastructure projects group, respectively.

In addition, the Company has a policy to expand exports overseas, for example to Cambodia, Laos, Myanmar, Vietnam, Singapore,
China, Japan and Australia. This will be carried out through participation at overseas trade fairs, appointment of distribution agents, and
identification of overseas investment opportunities as the Company see the opportunity from these countries that have become aware
of environmental problems, especially the problem of increasing water pollution. The expansion of the real estate and industrial sectors
also presents many marketing opportunities.

1.2.5 Sales and Distribution Channels

The Company’s distribution channel in the country can be divided into two channels, which are:

1) Sales to project owners, contractors and general customers

The Company emphasizes on sales to project owners of both the public sector, including MRT projects and of the private
sector such as housing estate development projects and various factory building construction projects, or direct sales through
contractors or architects who determine the types of products to be used in the projects. The direct sales strategy consists of
the use of salespersons, the setting up of sales offices and organization of exhibitions/printed media/website of the Company.

2) Sales through dealers

For domestic sales, the Company’s dealers are building materials retail stores in the country both in Bangkok and upcountry.
The dealers have a long-term good relationship with the Company. In addition, the Company also sells to overseas dealers. The
Company selects its dealers based on the operation of their building materials and plumbing equipment sales businesses, whether
they have a storefront, whether they are located in a good location, and do they have a healthy financial position.

For its overseas distribution, the Company appoints sales agents and sales through overseas manufacturers. Products
distributed are both under the Company’s own brands and brands of its employers under contract manufacturing.

1.3 Procurement of Products and Services

1.3.1 Procurement of Raw Materials and Products

Since our policy is to underline the quality of our products, we established a team to manage the supply chain has been
appointed to supervise and oversee the entire process starting from looking at client’s demands, procurement, production and
delivery. Our raw material procurement focuses at quality, pricing and delivery time. Normally, our procurement takes place locally
but there are certain raw materials and products that need to be imported from overseas such as fittings for water and wastewater
treatment systems. To procure raw materials, Departments of Procurement, Sale and Production meet to acknowledge demands
and discuss a procurement plan. By doing so, we haven’t yet run into any raw material shortage.

To select distributors of raw materials and products, we set up criteria that distributors have to be registered, that they have
to pass a test and that their quality has to be in compliance with our desired standards. We usually consider distributors with
quality accreditation such as ISO 9001:2008 or ISO 14001:2004 or green industry as an initial guarantee that we have distributors
who produce quality and environmentally-friendly products. We also pay a visit to distributors to evaluate their workplace to ensure
that we have got quality products and raw materials that meet a standard we are looking for. In addition, we manage the risk
of having too few suppliers by increasing a pool of suppliers who meet our quality standards as mentioned above to ensure that
we will be provided quality raw materials within a specific timeframe.

The main raw materials and products used in the Company’s manufacturing and distribution processes are resin, fiberglass,
polyethylene plastic pellets, wastewater treatment equipment, cement, acrylic.

1.3.2 Environmental impact

The Company has taken actions regarding the environment. It has a policy that is committed to making all employees at all
levels, suppliers and subcontractors become aware and responsible for society and the environment and for them to use energy
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and resources conservatively and for maximum benefit. This includes the prevention of environmental impact at every step of the
work process through the adoption of environmental management systems for use in operation by strictly adhering to the laws
and regulations of the Department of Industrial Works, Ministry of Industry.

The Company is aware of the environmental impact caused by the manufacturing process, and has taken action and
implemented environmental control measures as stipulated systematically and continuously from the beginning of the process
through to the disposal of waste materials from the process, for example the reduction and reuse of waste material from production
to help reduce the amount of residual waste from the production process. The Company has hired Better World Green Public
Co., Ltd., which is licensed by the Department of Industrial Works, to handle the production waste and unused materials. \WWastewater
from the production plant is brought back through a treatment process and reused without any release of the wastewater from
the plant into public water sources in order to reduce water consumption and also to conserve water resources. As for energy
saving, the Company has implemented energy management in accordance with Ministerial Regulations 2551 in cooperation with the
Department of Alternative Energy Development and Efficiency, Ministry of Energy. The Company has installed a 10-Kilowatt solar
rooftop and replaced conventional fluorescent light bulbs and accessories with the more energy-efficient LED bulb that lasts longer.

With environment in our mind, we will become a green organization. And because of our strict environmental impact
practices, in 2015, we were accredited with ISO 14001:2004, and the Green Industry Standard, Level 4, from Ministry of Industry
as a business that strived for a green operation. In addition, we have been given the CSR-DIW Award as recognition to our social
responsibility from Department of Industrial Works from 2010 up to now.

1.4 Work Not Yet Delivered

- None -
2. Energy-Saving Electrical Appliances Group

2.1 Characteristics of the Products or Services

The Company is a distributor of electrical appliances with energy-saving features under. Products distributed include:

e Beverage coolers, chest freezers and wine coolers

e Minibar refrigerators

e Hot & cold water dispensers

e Floor standing gas cooker with oven

e Cake refrigerator

e LED light bulb
2.2 Marketing and Competition

2.2.1 Competitive Strategy and Operation Direction

The electrical appliances business emphasizes on its policy to compete by using proactive marketing in order to support
sustainable business growth by focusing on both the quality of the products and satisfaction with the services. Thus it has increased
the number of dealer stores and service centers in order to cover a wider target area and at the same time provided training for
service technicians of the dealer stores so that the customers receive services that are good and of standard. In addition, it has
employed the Customer Relationship Management (CRM) system to store information on the consumption behavior of consumers
and then analyzed. This helps to increase the capacity to better serve the customers, as well as provide benefits in the development
of new products according to the needs of the customers.

2.2.2 Industry Trend

The weakening export sector and the world’s economic slowdown had a direct blow to household spending especially those in the
farming sector, who were also affected by draught and falling agricultural prices. Although several situations were better, the household
sector remained cautious when spending. The electrical appliance market did expand by 10% from the previous year but most of the
growth was concentrated in air conditioners and refrigerators due to scorching weather. The government’s megaproject investments to
stimulate income distribution and revive the Thai economy positively affected the basic electrical appliance segment especially refrigerator,

electric fan and air conditioners as they were needed in every day’s living.
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Due to the competition in the energy-saving electrical appliances where major brands from Japan, South Korea and China dominate
almost the entire market share. The Company then consider to sale of energy-saving products and PHA decided to dispose its “MIRAGE”
trademark to another entity on October 5, 2016.

2.2.3 Competition

From the economic slowdown and lower household spending results to the higher competition in the electrical appliances
market, in order to maintain market shares and sales as targeted. The main competitors are Sanden Intercool (Thailand) Public
Co., Ltd. (SANDEN), Singer Thailand Public Co., Ltd. (SINGER) Lucky Star Sales Co., Ltd. (POWER COOL) and The Cool Co., Ltd.
(THE COOL). However, the Company has focused on quality products and good services, as well as regularly building of good
relationships with dealer stores.

2.2.4 Target Customer Group and Sales and Distribution Channels

The Electrical Appliances products is a commercial products hence its target customers are commercial enterprises, such
as retail stores, wholesale stores, convenience stores, restaurants, hotels and resorts. Distribution channels, both domestic and
overseas, are as follows:

1) Domestic sales are made through traditional trade outlets comprising electrical appliances stores and stores selling cooling
equipment of which there are more than 300 stores nationwide and modern trade outlets, such as Power Buy.

2) Overseas sales are made through international distributors and important markets are countries within the ASEAN
Economic Community (AEC), such as Laos PDR and Cambodia.

3) Online channel via website LAZADA which began in year 2015.

2.3 Procurement of Raw Materials and Products

The products are purchased from domestic manufacturers with expertise and 1ISO 9001:2008 quality standard that are
respectable over the long-term in the production of energy-saving electrical appliances in the form of Original Equipment
Manufacturers (OEM). These manufacturers produce products under the “MIRAGE” brand. The major manufacturers is Pana-
sonic Appliances Cold Chain (Thailand) Co., Ltd. manufactures beverage coolers, chest freezers and wine coolers.Normally, the
production order is sent to the manufacturers every 3 months and reconfirmed the orders every 2 months in order to provide the
manufacturers time to secure the raw materials, plan production and manufacture the products timeously. With contract
manufacturing can confirm the purchase price for one year ahead thus allowing it to effectively prevent any risk from fluctuating
production costs.

As for product warranty, the manufacturers have agreed to be responsible. The warranty terms and period depend on the
type of product purchased by the customers and there is a product history system for use in referencing the warranty period.
2.4 Work Not Yet Delivered

- None -
3. Clean Energy Power Business

3.1 Characteristics of the Products or Services

This business is operated by the subsidiary IGC. IGC operates a solar power business producing electricity from solar
power and is classified as a Very Small Power Producer (VSPP). It has a power purchase agreement with the Provincial Electricity
Authority (PEA) and its main source of income is from electricity sale and an additional tariff (adder) of 8 Baht per unit for a
period of 10 years for the 3 power plants as from the commercial operation date (COD). All three solar power plants in Saraburi
Province have now commenced commercial operation.

- Power Plant 1 located in Tambol Tha Maprang commenced commercial operation on 27 December 2010.

- Power Plant 2 located in Tambol Cham Phak Phaeo  commenced commercial operation on 26 April 2013.

- Power Plant 3 located in Tambol Huai Haeng commenced commercial operation on 26 April 2013.

All three power plants have a power purchase agreement to sell electricity to the Provincial Electricity Authority, totaling 15
megawatts.

The operating results of such three solar power plants was meet the target efficiency.
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3.2 Marketing and Competition

The solar energy business is a business where a power purchase agreement (PPA) is signed to sell electricity to the government.
In other words, the public sector will buy all generated electricity as long as it does not exceed what’s stated in the contract, making
this business competitor-free. As for the current industrial trend, based on Thailand’s Power Development Plan 2015, the idea is to
strengthen the country’s electricity system and adding electricity generated from alternative energy. According to the Alternative Energy
Development Plan, in 2036, generating capacity from renewable and alternative energy is expected to reach 19,634 kilowatts, of which
6,000 megawatts will come from solar energy. Currently, solar power plants commercial operations totaling 2,282 megawatts.

As a result, the overall market for alternative energy whether it’s solar or other types of clean energy is really promising as it has
been actively supported by the government. For the government, it’s an alternative to increase the ratio of renewable energy and to
diversity the public sector’s risk from having to overly rely on a particular energy. Major projects launched in 2016 included the following:

1) The 2015 Feed-In Tariff power generation project from renewable energy (excluding solar projects) (Phase 1 for three
southern provinces of Pattani, Yala and Narathiwat and four districts in Songkhla Province (of Chana, Tepha, Sabayoy and Natawee)

2) The Feed-In Tariff power purchase project from industrial waste based on announcements made between 2015-2019 to
purchase power from renewable energy.

3) The 2016 pilot project to generate solar energy from solar rooftop with amounts of electricity generated based on the

following target groups and areas:

Operation areas Target Group (Megawatts, MWp)
Homes Buildings Total
MetropohtanElectr|c|tyAuthor|‘[y ........... ........................ 10 ...................... ....................... 40 ....................... ..................... 50 .........................
Prov|nc|a|Electr|c|tyAuthor|ty ................ ........................ 10 ...................... ....................... 40 ....................... ..................... 50 .........................

3.3 Procurement of Product or Service

3.3.1 For area and location, IGC will select a location for the project around Saraburi Province, which is one area with the
highest radiation intensity in the country, adjacent to a main road near to the connecting point to PEA’s grid. The location must
be on high ground with no history of flooding and a natural disaster protection system that is of standard as this will affect the
investment return and payback period of the project.

3.3.2 In procuring equipment used in the construction of a solar power plant, the main components are the solar cell panels
and the inverters for which the suppliers have provided lifetime warranties of 25 and 10 years, respectively. The suppliers have
also guaranteed the performance of the solar cell panels, with efficiency guaranteed at 90 per cent for the first 10 years and 80
per cent for the years thereafter until the 25th year.

3.4 Work Not Yet Delivered

- None -

3.5 Other

IGC has been granted the promotional privileges under the Investment Promotion Act B.E. 2520 approved by the Board of
Investment for all 3 of its power plants. The important privileges include:

(1) Exemption from corporate income tax on net income from the promoted activity for a period of 8 years, commencing
from the date of the first earning of operating income.

(2) A 50 per cent reduction of corporate income tax on net income from the promoted activity for a period of 5 years after

the corporate income tax exemption period as mentioned in (1) ends.
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Risk Factors

Risk management is a process that helps the Company to achieve its business objectives and goals that leads to the creation
of maximum value for all stakeholders of the Company and assists it to achieve a steady and sustainable growth. The Company
has developed a risk management system by adapting the framework of system requirements of 1ISO 31000 and COSO ERM.
1. Risk management framework

To enable us to respond to rapid changes in a timely fashion, to take matters in hand before it’s too late, to exploit risk
from new business opportunities and to ensure that risk of the Company and its subsidiaries are managed in the same direction,
we have set up a risk management framework starting from identifying risks to evaluation them, formulating indicators, setting up
a monitoring system and reporting. The idea is to allow a risk management process to help us achieving our strategies and plans.
2. Risk management structure

The Board of Directors supervises risk management via the Audit Committee chaired by our managing director to maximize

the efficiency of risk management monitoring and support and report to Chief Executive Officer. We have come up with a risk

management chart at the corporate and department levels as seen.

Risk Management Structure Diagram

Board of Directors
Remuneration Committee Audit Committee —

Company Secretary

Chief Executive Officer [ilalaiale Internal Auditor

Risk Management Committee

Risk Mangement Working
Group at Business Unit Level
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Roles, Duties and Responsibilities of Person(s) Responsible for Risk Management

The Board of Directors and the Audit Committee have the duty to promote the creation of a risk management
culture within the Company, set policies, approve acceptable risk levels and the acceptable degree of variability (risk appetite and
risk tolerance), determine direction and guidelines for the management of risks, provide advice, take action to ensure that the
management has the appropriate tools and processes to manage the risks and review the implementation of the risk management
process to ensure that the process can be implemented appropriately.

The Risk Management Committee has the duty to determine, review and propose risk management policies for the
Company’s transactions, such as strategy risk, financial risk, marketing risk, sales risk, operational risk, regulatory risk, legal risk,
corruption risk, etc., put in place risk assessment and risk management plan, as well as prepare a risk management handbook,
and determine, supervise and monitor implementation, review the guidelines and tools for risk management to ensure efficiency
and suitability to the nature and size of the risk for each of the Company’s transactions, review the process for determing
acceptable risk levels and corrective measures in case the degree of risk exceeds the acceptable levels, and monitor and assess
the results of the risk management of various risks under normal conditions and during a crisis situation and make adjustments.

The Risk Mangement Working Group at Business Unit Level has the duty to identify and assess risks and to establish
risk levels for the processes or activities of the unit, prepare the risk management plan and internal control plan that adhere to the
guidelines and policies assigned by the management, implement the risk management plan, adjust or revise the risk management
plan if the risk factors change, assess, monitor and report on the results of the implementation of the risk management plan and
the internal control plan as scheduled, and support and promote the effective implementation of the risk management plan and

the internal control plan by the officers within the unit.
3. Risk Management Process

The company has applied the 1ISO 31000 and COSO ERM risk management systems to manage the risks of the Company
and subsidiaries.

4. Classifying risks

The company has identified six risks based on its types and sources; namely, strategic risk, financial risk, operational risk,

compliance risk, hazard risk and fraud and corruption risk.
5. Major risks and preventive measures for sustainability

Risks are assessed based on the risk management framework and trends from internal and external points of views.
We applied the 4 Ts strategy of Take, Treat, Terminate and Transfer to manage these risks for sustainability.

6. Operational Risk

Environmental Products Group and Building Materials and Industrial Support Products Group

e Risk of dependence on the condition of the real estate sector and construction industry

As the Company’s core product groups, which are the environmental products group and the building materials and industrial
support products group, grow in line with the growth of the real estate sector and construction industry, demand and pricing of
such products thus depend on the condition of the real estate and construction industry as a whole.

To resolve and prevent this risk, we have added product variety into our marketing and product management strategy.
In addition, we diversify risk in this area by expanding our customer base and distribution channel to become more diverse. We
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also focus at expanding our market among industries and realtors who are environmental-conscious especially with regard to clean
water, odor, dust and noise. We expand our markets to overseas, online market and we improved current products and launch
new products and service such as the water recycle system, small wastewater treatment tank, grease-trapping tank made from
PE, grease trap and auto grease remover system and new water storage products favored by the market.

e Risk from alternative products and change in consumer preferences

A market survey showed that demands for water storage tank for consumption purpose and wastewater tank for residential
use were changing. Consumers wanted PE products more than before. This affected our operation.

To prevent and resolve this problem, we installed machinery to produce this group of products as well as set up a team on
innovation to conduct a study to find a proper technology that will answer to consumer’s needs. We have collaborated with the
National Innovation Agency and tertiary education institutes who have expertise in production technology and material science to advise
us. In addition, new products with diverse quality have been produced to meet customer’s desire. We also improve our marketing
process and offer comprehensive sales and service to provide customers solutions especially in the green building segment.

e Risk from foreign exchange

As the Company has revenue from exports and at the same time it procures raw materials from overseas, this may affect
the cost of the products.

The Company has measures to prevent and manage this. From the Company having both revenues and expenses in the
same foreign currencies, this can be used to offset each other (natural hedge) and help to reduce the risk of exchange rate
fluctuations. The company is also considering repayment debt prior to maturity when the exchange rate is beneficial to the company.
Additionally, the Company has determined the policy for the management of risk from foreign exchange by entering into foreign
exchange forward contracts. The Company has adequate credit facilities from financial institutions for exchange forward transactions.

Energy-saving Electrical Appliances Group

e Risk of reliance on a few manufacturers

The Company operates by hiring manufacturers to produce electrical appliances with energy-saving features, which it
distributes under the “MIRAGE” brand. Therefore, the company may be exposed to the risk of reliance on a few manufacturers
of such products. However, the company is aware of the risk in operating this business and has already contacted many other
manufacturers in case that its existing manufacturers are unable to manufacture the products for us.

e Risk of competition

The Company operates as a distributor of electrical appliances with energy-saving features with distribution made through
customers who are retailers of electrical appliances and refrigeration products. At present, there are more local brands and
operators importing cheap products from overseas and this has affected the market share and operating results of the company.

Due to the competition in the energy-saving electrical appliances where major brands from Japan, South Korea and China
dominate almost the entire market share. Therefore, the company terminate the sales of Energy-saving Electrical appliances group
and under considering the sale of energy-saving products group instead.

Clean Energy Business Group

e Risk from ability to generate electricity

Currently, the overall operating efficiency of the whole system is at approximately 80%. Should any error occur or should
any equipment in any stage of the electricity production process malfunction, the overall operating efficiency will drop. This will
affect the amount of electricity produced and cause revenue to decline.

However, the subsidiary “IGC” has a management system and has personnel with knowledge and expertise. It also
has experts from the equipment suppliers stationed at the power plants to provide technical advice in the maintenance and
improvement of the efficiency of the power plants. Software systems have also been installed that can help to analyze the
performance efficiency of the electricity production system and immediately report any problem with the solar panels or other devices

in the production system. In addition, the various equipments have efficiency and useful life guarantees from their manufacturers.
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e Risk from the counterparty of the power purchase agreement

At present, a subsidiary has started to provide capacity on demand (COD) from all 3 of its solar power plants as follows:

Power Plant 1 located in Tambol Tha Maprang commenced commercial operation on 27 December 2010.

Power Plant 2 located in Tambol Cham Phak Phaew commenced commercial operation on 26 April 2013.

Power Plant 3 located in Tambol Huai Haeng commenced commercial operation on 26 April 2013.

The susidiary has the Provincial Electricity Authority (PEA) as its counterparty in the power purchase agreement and it may
be at risk in the sales of electricity to the PEA in case the power purchase agreement was cancelled. However, IGC pay attention
and follow the requirements of the Provincial Electricity Authority in strict terms. To prevent the risk of such termination.

o Risk of natural disasters that may affect the returns from the business

The operation of the solar power business depends mainly on the quality and intensity of the radiation. Therefore, the
subsidiary may be exposed to risk from natural disasters that could affect the returns from the business as natural disasters cannot
be predicted. However, the subsidary has planned for the prevention of this problem by selecting non-flood locations areas, which
it has analyzed geographically and selected locations with the least risk. In addition, each of the power plants produces electricity
separately and each has a different distribution point. Hence, in the case that any of the power plants was damaged due to
an unexpected event it will not affect the other power plants. The management team also provided flood protection equipment
and improved the defense system continuously, such as the installation of additional water pumps floodgates and raising of the
earthern dykes at all 3 plants. In addition, the subsidiary has set plans for handling natural disasters and has taken out business
interruption insurance coverage to ensure business continuity in case of any damage that may occur.
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General Information and other important information

General Information

® Company Name
Type of Business

Head Office

Factory

Registration Number
Home Page
Telephone
Facsimile

Registered Capital
Issued Ordinary Shares
Company Secretary
Telephone
Facsimile

E-mail

Investor Relation
Telephone
Facsimile

E-mail

Premier Products Public Company Limited (The Company)

Manufacturer and distributor of environmental products related to waste water treatment

and water storage systems, construction materials and industrial products.

No. 2, Premier Place, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250

No. 454, Moo 9, Kabinburi-Nakhonratchasima km.12 Road,
Tambol Nong Ki, Amphur Kabinburi, Prachinburi 25110

0107555000309
www.premier-products.co.th
0-2301-2100-1

0-2398-1301

300,000,000 Baht
300,000,000 Shares

0-2301-1569
0-2748-2063

Teerapol@pfc.premier.co.th

0-2301-1550
0-2398-1188

ircontact@pp.premier.co.th

Over 10% of shares held by the Company

® Company Name
Type of Business
Head Office

Registration Number

Home Page

Telephone

Facsimile

Registered Capital

Issued Ordinary Shares
Shares held by the Company

Premier Home Appliance Company Limited (PHA)

Trading of energy-saving electrical appliances

No. 1, Premier Corporate Park, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250

0105547029580
0-2301-1000
0-2301-1722
1,000,000 Baht
10,000 Shares
9,997 Shares
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® Company Name

Type of Business

Head Office
Branch 1

Solar Power Plant 1

Solar Power Plant 2

Solar Power Plant 3
Registration Number

Home Page

Telephone

Facsimile

Registered Capital

Issued Ordinary Shares
Shares held by the Company

Company Name
Type of Business
Head Office

Registration Number

Home Page

Telephone

Facsimile

Registered Capital

Issued Ordinary Shares
Shares held by the Company

Annual Report 2016

Infinite Green Company Limited (IGC)

Producer and distributor of electricity from solar power which is classified

as a Very Small Power Producer (VSPP)

No. 133/1, Moo 4 Tambol Tha Maprang, Amphur Kaeng Khoi, Saraburi 18110
No. 2, 2" floor, Zone A, Premier Place, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250

No. 133/1, Moo 4 Tambol Tha Maprang, Amphur Kaeng Khoi, Saraburi 18110
No. 114, Moo 1 Tambol Cham Phak Phaew, Amphur Kaeng Khoi, Saraburi 18110
No. 63, Moo 3 Tambol Huai Haeng, Amphur Kaeng Khoi, Saraburi 18110
0105551131521

www.infinitegreen.co.th

036-247-200, 02-301-1586

036-247-203

600,000,000 Baht

60,000,000 Shares

45,358,983 Shares

PP Green Energy Company Limited (PPG)

Producer and distributor of electricity from renewable energy
No. 2, Premier Place, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250

0105556141117

0-2301-1586
0-2301-2491
5,000,000 Baht
500,000 Shares
399,998 Shares



Other important information

1) Securities Registrar

2) Debenture Holders’
Representations

3) Auditors 2016

4) Financial Advisors

5) Legal Advisors

6) Consultant or Manager
under Management Contract

Thailand Securities Depository Co., Ltd.

The Stock Exchange of Thailand Building

No.93, Ratchadaphisek Road, Dindaeng, Bangkok 10400
Tel: 0-2009-9000

Fax: 0-2009-9991

SET Contact Center 0-2009-9999

Website : http://www.set.or.th/tsd

E-mail : SETContactCenter@set.or.th

- None -

Miss Siraporn  Quaanunkun CPA Registration No. 3844 or
Mr. Narong Puntawong CPA Registration No. 3315 or
Miss Supannee Triyanantakul CPA Registration No. 4498

EY Office Limited.

33" Floor, Lake Ratchada Office Complex,

193/136-137, New Ratchadaphisek Road, Klongtoey, Bangkok 10110
Tel : 0-2264-0777

Fax : 0-2264-0789-90

- None -
- None -

Management and Business Consulting Contract

Premier Fission Capital Co., Ltd.

No. 1, Premier Corporate Park, Soi Premier 2, Srinakarin Road,
Nong Bon, Prawet, Bangkok 10250

Tel : 0-2301-1000

Fax : 0-2398-1188
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Securities information and Shareholders

1. Registered capital and Paid-up capital

The Company has registered capital and paid-up capital in the amount of Baht 300,000,000 divided into 300 million ordinary

shares with a par value of Baht 1 per share.
2. Shareholders

1) Top Ten Major Shareholders
Details of the top 10 shareholders whose names are shown in the shareholder register as at December 30", 2016 are as follows:

Name Number of Shares Percentage of Shareholding

R PRSPPSO IRNNSSPHD: SR PO PPN TSP PPO P NNIY SO NSST F PPN TP PP PPN

1 ¢ Premier Fission Capital Co., Ltd. 170,702,905 56.90

Z,Msuralwansaelee ...................... 9700600" ........................... 323 .....................
3UmtedoVerseasgank(Thal)pubthoLtd ....................................................... 7876520263 .....................
4|MBTha|Bankpub||CCO|_td ............................................................................ 6757200~225 .....................
5 MrTeerapo|S|nCha|w ..................... 6000000“200 .....................
GBangkOkBankPUb“CCOLtd ............................................................................... 5671975 ........................................... 1 89 .....................
7 ..... MrPhanurangsnSrlwarattha ......................................................... oo 4 350000 ............................. 1 45 .....................
8|ndusma|andcommem|a|BankofChma(Thal)pub“ccoLtd ........................ 3967350 ............................................ 1 32 .....................
g‘MrTeerapunsangpaboona ..................... 2298500 ............... ,077 .....................
10 - Vich;{"\};}}gsakva}{{gg ................................. 2202700 0 e
Tota| .................................................................................................................. 219527750 ........................................ 7 317 ....................
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2) Proportion of Minor Shareholders (Free Float) equal 40.66%
3) Major shareholders who are related persons participating in the Company’s management are as follows:

Name Type of Business Related Persons

LT T S P PP

1. Premier Fission Capital Co., Ltd. Business management service and investment Mr. Suradej Boonyawatana
: : Mrs. Duangthip Eamrungroj
Mrs. Walairat Pongjitt
Mr. Somchai Choonharas
are co-directors

4) Agreement with major shareholders

The Company does not have an agreement with any shareholders.
3. The issuance of other securities

- None -
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Dividend Payment Policy

The Company and its subsidiaries have policies to pay dividends to shareholders at a rate of not less than 50% of net profit

after income tax and deduction of legal reserves. However, such dividend payment may be changed depending on the companies’
investment plans, necessities and appropriateness in the future. The resolution of the Board of Directors to pay dividend must be
approved by the shareholders’ meeting, except for interim dividend payment which the Board has the authority to authorize such

payments prior to reporting to the shareholders at the next meeting.

The Company pay dividends from The Company’s separate operating results to its shareholders. Summarized as follows:

Year 2016* 2015 2014
Earnings per share (Baht : share) 0.42 0.24 0.27
ISiVidend e SH;;) .............. i 016 .............. T
Bividend e o 67 ............... o

*On 17 February 2017, the Board of Directors’ meeting No.1/2560 has resolution to propose the distribution of dividend for the year 2016 to
the Annual Meeting of Shareholders to be held on 21 April 2017 at the rate of Baht 0.26 per share, after adding the interim dividend payment

of Baht 0.10 per share on September 2, 2016, the total dividend payment was Baht 0.36 per share.

** The dividend payout ratio on net profit after tax, and legal reserve for the year 2016, 2015 and 2014 are 91%, 69% and 61% respectively.
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Structure of Management

Board of Directors

Remuneration Committee

Company Secretary

Chief Executive Officer Jalaletalal Internal Auditor

Audit Committee —

Business Developemnt

Risk Management Committee | e

Premier Products Public Infinite Green Co., Ltd. PP Green Energy Premier Home Appliance
Co., Ltd. (GO Co., Ltd. (PPG) Co., Ltd. (PHA)
I I
Managing Director Managing Director

Assistant Managing Director
Sales

Assistant Managing Director
Environmental and Building
Materials Engineering

Assistant Managing Director
Electrical and Clean Energy
Engineering

Assistant Managing Director
Production and
Research & Development Human Resources

Assistant Managing Director
Accounting & Finance

Assistant Managing Director
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1. Board of Directors

As at December 31, 2016, the Board of Directors consisted of 9 directors as follows:

Meetings Attended/Total Meetings (Times)

Name Position Board of Audit | Remuneration: General
H i Directors’ : Committee i Committee i Meeting of
: i Meeting i Meeting i Meeting :Shareholders

1. Mr. Suradej Boonyawatana Chairman 66 ) 0 y
¢ Chief Executive Officer H ; H H

Chairman of Remuneration Committee

2. Mrs. Duangthip Eamrungroj Director

Member of Remuneration Committee

3. Mr. Somchai Choonharas Director

ZL ..... l\/l rEkkaratKIadpan(1) ................. D |rector .................................................
é ..... l\/l rsWa|a|ratPong]|tt ..... D |rector .................................................
.é ..... l\/| rMonto|Hunsakunarom ...... e D |rector .................................................

7. Miss Chnida Suwanjutha i Independent Director
i Chairman of Audit Committee
Member of Remuneration Committee

....................................................................................................................................................................................................................................

8. Mr. Chaiyavat Nitayaporn i Independent Director H 6/6 99 H - 7

Member of Audit Committee

ceeereenetnetettetentenettetestestetensonesteresserersenefeetttertesetstestectettrttretrstrstrstesttstrstresneststessrsenefiestetesterertenettetesihitesctsstectestterstetrstbetectesttstnstresrsststesstierssrcsestessesensenosas

9. Mr. Paritud Bhandhubanyong Independent Director 6/6 9/9 H - i
{ Member of Audit Committee : : :

(1) Mr. Ekkarat Kladpan was absent from the Board of Director’s Meeting No. 6/2016 because of he had an important matter.
Mr. Teerapol Juthapornpong, the Company Secretary served as the Secretary of the Board of Directors and the Secretary
to the Audit Committee. Detail of Mr.Teerapol Juthapornpong as shown in Details of Directors and Executives.

The Authorized Directors

The authorized directors are Mr. Suradej Boonyawatana, Mrs. Duangthip Eamrungroj, Mrs. Walairat Pongjitt, Mr. Somchai Choonharas
and Mr. Montol Hunsakunarom, with any two directors of the five directors signing jointly with the Company’s seal affixed.
Term of the Board of Directors

At every annual general meeting of shareholders, one-third of the directors must resign. If one-third is not a round number,
the number closest thereto shall be the applicable number. The directors to vacate office within the first and second year following
company registration shall draw lots. In subsequent years, the directors serving the longest shall resign. The directors who vacate
office are eligible for re-election.
Scope of Duties and Responsibilities of the Board of Directors

1) Administer the corporate affairs in compliance with all relevant laws and regulations, the Company’s objectives and Articles
of Association, including the resolutions of the shareholders’ meetings, except for issues where the approval of the shareholders’
meeting is required prior to implementation, such as issues that by law requires the resolution of the shareholders’ meeting,
related transactions, acquisition or sale of substantial assets according to the criteria of the Stock Exchange of Thailand or as
determined by other government agencies, etc.

2) Review and approve major issues, such as policies, strategies, plans and budgets, structure of administration, authority
of the management, corporate governance policies, vision, mission and other issues as prescribed by the Stock Exchange of
Thailand or by law on a regular annual basis.
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3) Supervise the management to act in accordance with the approved policies, strategies, plans and budgets.

4) Consider and appoint a qualified person who does not possess the prohibited characteristics as specified in the Public
Company Limited Act B.E. 2535 (1992), including any amendments thereof, and the securities and exchange laws, as well as relevant
notifications, regulations and/or rules, to replace a director who has vacated office by any reason other than retirement by rotation.

5) Consider and appoint an Audit Committee, other sub-committees and Chief Executive Officer.

6) Install reliable accounting, financial reporting and financial audit systems, as well as oversee the establishment of efficient
and effective internal control and internal audit systems.

7) Ensure that the Company has a comprehensive risk management system and process, with effective reporting and monitoring.

8) Report on the execution of the Board of Directors’ responsibilities in the preparation of the financial statements, which
is to be presented together with the report from the independent auditor in the annual report.

9) Protect fairly the benefits of the major shareholders and minority shareholders according to their rights, provide equitable
treatment of shareholders and other stakeholders with consideration for the avoidance of conflict of interest, and ensure operational
transparency and the disclosure of sufficient and accurate information.

10) The following transactions can be undertaken only after approval from the shareholders’ meeting has been granted. It is
prescribed that in a transaction where a director or any other person who may have a conflict, vested interest or other conflicts
of interests with the Company or its subsidiaries (if any) the director is not eligible to vote on the transaction.

a) Transactions that by law require the resolution of the shareholders’ meeting.
b) Transactions in which directors have an interest and are required by law or SET’s requirements to be approved by
the shareholders’ meeting.

11) The Board of Directors may delegate one or more director(s) or any other person to carry out particular activities on
behalf of the Board. However, this delegation excludes the authorization or sub-authorization of director(s) or appointee(s) in the
approval of transactions in which they or any other persons may have conflict, vested interest or an interest in any other manner
that conflicts with the interests of the Company or its subsidiaries. Approval from the shareholders’ meeting is required for related
transactions and the acquisition or sales of substantial assets of the Company as stipulated by the requirement of the Capital

Market Supervisory Board.
2. Executives

As of December 31, 2016, the management team consisted members as follows:

Name Position
The Company :

1. Mr. Suradej Boonyawatana i Chief Executive Officer

7. Mr. Surasak Passorn Assistant Managing Director, Electrical and Clean Energy Engineering

8. Mr. Songpol Thongsarnsern i Assistant Managing Director, Sales for Environmental Products

* No. 8 Mr. Songpol Thongsarnsern has resigned from the Company’s management, effect from December 1, 2016
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Name Position
IGC (subsidiary) :

......................................................................................... T P P PP

1. Mr. Johnny Ko Managing Director

Authorities and Responsibilities of the Chairman and Chief Executive Officer

The Chairman and Chief Executive Officer have the authority and duty to manage the affairs of the Company as assigned
by the Board of Directors, which includes the following matters and businesses:

1) Consider the policies, strategies, plans, and budgets, structure of administration and scope of authorities of the Company
for proposal to the Board of Directors for endorsement.

2) Supervise and monitor the Company’s operations to be in accordance with the approved policies, strategies, plans and budgets.

3) Have the power to execute and approve all expenditures within the scope prescribed by the Company’s authority manual.

4) Perform any other duties assigned by the Board of Directors and/or the Audit Committee.

Authorities and Responsibilities of the Managing Director

The Managing Director has the authority and duty to manage the affairs of the Company as assigned by the Board of
Directors, which includes the following matters and businesses:

1) Administer and/or manage the Company’s daily activities.

2) Prepare policies, strategies, plans and budgets, structure of administration and various management authorities of the
Company for approval by the Chief Executive Officer before proposal to the Board of Directors for endorsement.

3) Operate and manage the Company’s businesses in accordance with the approved policies, strategies, plans and budgets.

4) Supervise and monitor that the Company’s business operation is in compliance with relevant laws and regulations.

5) Have the power to execute and approve all expenditures within the scope prescribed by the Company’s authority manual.

6) Develop the quality and effectiveness of the organization and personnel continuously.

7) Act as the Company’s authorized person in effectively administering its businesses and affairs to achieve the intentions
of its objectives, rules, policies, regulations, requirements, orders, resolution of the shareholders’ meeting and/or resolution of the
Board of Directors’ meeting.

8) Monitor and maintain the good image of the organization.

9) Perform any other duties assigned by the Chief Executive Officer, Board of Directors and/or Audit Committee.

However, the Managing Director’s administrative power, including the delegation of such authority to other persons as
deemed appropriate, excludes the administrative power or authorization that empowers the Managing Director or the appointee
to approve any transaction in which he/she or related persons may have conflict, vested interested or an interest in any other
manner that conflicts with the interests of the Company or its subsidiaries, or any other transaction not carried out under normal
business practice of the Company. The approval of such transactions must be proposed for consideration and approval from the

Board of Directors’ meeting and/or the shareholders’ meeting as stipulated in the Articles of Association or by any relevant law.
3. Company Secretary

The Board of Directors had a resolution to appoint Mr. Teerapol Juthapornpong as the Company Secretary since August 10,
2012 to be responsible for undertaking the arrangements of the meetings of the shareholders, the Board of Directors and the
subcommittees, including provision of support in corporate governance to be in line with the good corporate governance standards.
The Company Secretary shall have the following qualifications and responsibilities:

Qualifications

1) Must possess basic knowledge of laws and regulations of regulatory authorities related to the Public Company Limited
Act and Securities and Exchange Act.

2) Must possess knowledge and understanding of the principles of good corporate governance and best practices in
corporate governance.
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3) Must possess knowledge of the Company’s businesses and good communication skills, which are assitional qualities that
assist the Company Secretary in performing his duties efficiently.

Roles and Responsibilities

The Company Secretary’s principal function is to support the Board of Directors on statutory matters. Specific functions of
the Company Secretary include:

1) Undertake arrangements for meetings of the shareholders, the Board of Directors and related subcommittees appointed by the Board
to conform to relevant laws and regulations, the Company’s Articles of Association, individual Board and Committee charters, and best practices.

2) Communicate the Board’s and shareholders’ resolutions and policies to the relevant management and follow up on their
implementation of the resolutions and policies via the Chief Executive Officer.

3) Provide preliminary advice and recommendations to the Board and committees appointed by the Board pertaining to legal,
regulatory, and governance issues and practices.

4) Manage the secretariat office to serve as the center for corporate records, such as the juristic person register, the
memorandum and articles of associations, the shareholder register, and various business licenses.

5) Ensure that corporate information disclosure and related regulatory filings are in accordance with laws and regulations
and the Company’s Disclosure Policy.

6) Communicate to general shareholders about their rights.

7) Provide information and data concerning the Company’s businesses to the directors to support them in carrying out their duties.

8) Arrange director’s briefings for newly elected directors.

4. Remuneration of Directors and Executives

The Company has a policy to remunerate the directors and executives at a level that is appropriate for the duties and
responsibilities of each director and executive by comparison with the listed companies in the same industry with the same
revenue level and market capitalization over the same period. The Company’s operating results and the duties and responsibilities
of each director. The remuneration for directors are in form of annual remuneration and meeting allowances. The remuneration
for executives are in form of salary, bonus and provident fund contribution.

1) Monetary Remuneration

a. Remuneration of Directors

The Annual General Meeting of Shareholders No. 1/2016 held on April 21, 2016 approved the remuneration of directors as follows:

Composition of Remuneration Year 2016
Remuneration of Directors
Meeting Allowance - Chairman (Baht/time) 21,000
- Directors (Baht/person/time) 16,000
Remuneration of Audit Committee
Meeting Allowance - Chairman (Baht/time) 21,000
- Directors (Baht/person/time) 16,000
Remuneration of Remuneration Committee
Meeting Allowance - Chairman (Baht/time) 12,000
- Directors (Baht/person/time) 10,000
Annual Remuneration
- Chairman (Baht/year) 260,000
- Chairman of Audit Committee (Baht/year) 325,000
- Audit Committee (Baht/person/year) 290,000
- Directors (Baht/person/year) 230,000
Other Remunerations i - None -

Remark : Meeting allowances are paid only to directors who attend each respective meeting.
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In 2016, the Company paid remuneration to the Board of Directors, the Audit Committee and the Remuneration Committee as follows:

Remuneration of Dlrectors (Baht)

..................................................................................

Name Position Meetlng Allowance i Director’s

i Board of :  Audit Remuneratlon Annual Total
Directors : Commlttee Committee : Remunera’uon**

T ST PP PP PP

1. Mr. Suradej Boonyawatana* Chairman
i Chairman of Remuneration

¢ Committee H : : : :
B P P P PP PP Gesnneeensnnnenininees .. ........................ . .......................... , .................

2. Mrs. Duangthip Eamrungroj* i Director

Member of Remuneration

4 MrEdartKagan o f Direcor L BO000 i 83807 14931507
5Mr5"\’a'a”atP°”9““D”ec“’r ............................................
6. Mr. Montol Hunsakunarom* Director

7M|Sscm|daguwan]utha .......... lndependelereCtor .................. ...... 96000 ..... ...... 168000 ........ 1 0000 ...... ....... 325000599000

Chairman of Audit Committee
Member of Remuneration H

i Committee : : : H :
S esecccscsscccasscnans fesecccccsscccccsssccnns [T T TITTTTTTTTIT eS S LT TP P P

8. Mr. Chaiyavat Nitayaporn Independent Director i 96000 i 128000 ‘i - {290,000 i 514,000
Member of Audit Committee H : : i

PP TP

9. Mr. Paritud Bhandhubanyong : Independent Director 128,000
Member of Audit Committee

290,000 514,000

Remark : * Directors who did not wish to receive remuneration as directors of the Company.
** Director’s Annual Remuneration : Requiring the payment by the general meeting of shareholders each year.

b. Remuneration of Executives

In 2016, the Company paid remuneration to the executives as follows:

Year 2016

Type of Remuneration Number of Executives Remuneration/ (Baht)

Salary, bonus 8 persons 19,915,271.81

Executive’s remuneration does not include incentives and sales commissions which are Selling expenses.

2) Other Remunerations
a. Other Remuneration of Directors
- None -
b. Other Remuneration of Executives
Provident Fund
The Company has established a provident fund for its executives and employees, with the Company contributing in the
percentage of salary based as specified by the Company. In 2016, the Company made total contributions of 1,536,099.84 Baht
to the provident fund for the 8 executives.
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3) Employment of Management and Business Consultant

The Company and its subsidiaries have engaged Premier Fission Capital Co., Ltd. (PFC), a major shareholder of the Company,
to provide management and administrative support services to the Company and its subsidiary under a management and consultancy
agreement. The scope of services provided by PFC covers various work areas, including management and policy planning, accounting
and finance support, business development and investment, system and data, human resources development and public relations.

The purpose of such engagement is to outsource the management and administrative support functions and to use the
central business unit of the Premier Group of companies, which is a form of centralization and cost sharing according to the size
and the amount of services required by each company to help reduce the total expenses of the Company in having to recruit
additional personnel for the provision of fully comprehensive support services.

The Company and its subsidiaries paid management fees to PFC on a monthly basis, with the Company paying a monthly
fee of 471,500 Baht while IGC paid a monthly fee of 314,300 Baht. PFC calculated the fees based on the distribution of its costs
and expenses to the hiring group companies by taking various factors into consideration, namely, the total revenue, total asset
and number of employees of each company.

Under the terms of the agreement, the Company shall be entitled to terminate the agreement before expiration if PFC fails
to perform according to the objectives of the agreement. In such case, PFC shall have no right to demand service fee payable
under the remaining term of the agreement or claim for any damage. On expiration of the initial term, the agreement shall be
automatically renewed for additional periods of 1 year with the same terms until it is terminated. The agreement may be terminated
by a written notice from either party not less than 90 days prior to the expiration of the current term of the agreement.

However, the agreement with PFC is considered a related transaction that may have conflict of interest. The Company must
strictly adhere to its policy, measure and procedure for related transactions. In addition, if PFC proposes to amend the terms of
the agreement or the basis for calculating the fees payable by the Company and its subsidiary, the Company shall always present
the proposed amendments to the Audit Committee meeting for consideration and recommendation on the appropriateness of the

proposed changes prior to entering into a new agreement.
5. Personnel

5.1 Number of Employees and Remuneration

The Company’s remuneration policies that are consistent with the company’s operation result. As at December 31, 2016,
the Company had a total of 629 employees and had paid total remuneration of 226,480,638 Baht to its employees, which included
salary, overtime pay, bonus, financial support, social security contribution, provident fund contribution and other welfare, etc. In
addition, the Company’s subsidiary also paid remuneration in the same way totaling 12,726,070 Baht to its employees.(does not

include incentives and sales commissions which are selling expenses.)

Number of Employees The PHA IGC PPG Total
and Remuneration in 2016 Company | (Subsidiary) | (Subsidiary) | (Subsidiary)
Executives - Male (persons) 6 - 1 - 7

- Female (persons) 1 - - - 1
Operation and support staff - Male (persons) 238 - 6 - 244

- Female (persons) 108 - 2 - 110
Office staff - Male (persons) 160 - 10 - 170

- Female (persons) 116 - 4 - 120
Total (persons) 629 - 23 - 652
Employee Remuneration (Baht) ¢ 226,480,638 - Y 12,726,070 ¢ - ¢ 239,206,708

In 2016, the Company’s employees increased by 47 persons from 2015 mainly from employees who transferred from
Premier Home Appliance Company Limited (PHA). The Company has always had a good relationship with its employees and had

not any labour dispute within the past 3 years.
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5.2 Human Resource Development Policy

The Company has a human resource development policy with the objective of developing 3 characteristics in its employees,
comprising:

1. To be a good, disciplined and responsible person.

2. To be a proficient, knowledgeable, skillful and professionally capable person.

3. To work with contentment, be reasonable, recognize the value of oneself and others, and be acceptable to changes.

In 2016, the company formulated a policy focusing at five major areas to develop our. Personnel details are as follows.

1) Innovation - where we took part in the PF+KM project (Productivity Facilitator Knowledge Management) conducted
by Thailand Productivity Institute. The purpose was to enhance internal knowledge through productivity tools such as staff
recommendations and the 7 QC Tools as well as to introduce the information technology system to reduce 7 waste towards our
journey to become a green business.

2) Anti Corruption - we managed to convince 13 suppliers and customers to sign a Memorandum of Understanding (MOU)
with us as part of the anti-corruption coalition to nurture transparency and the fraudster-free culture and society.

3) Social responsibility - We expanded our “happy living village” to cover another community at Moo Baan Klong Ta Muen,
Tambon Thungpo, Nadee District, Prachinburi Province. The chemical-free rice farming initiative was also extended from the Khao
Chakan District Police Station to cover the community at Tambon Khao Chakan to which 10 households pledged their collaboration.

4) Supply chain management - We collaborated with Office of Logistics, Department of Primary Industries and Mine, Ministry
of Industry, to act as the agency’s consultant on supply chain development. We were awarded for our commitment in logistic
development and warehousing development.

5) Business development - To achieve our vision to build and develop an environmental-friendly business.

We updated our master plan training program to reflect the goal annually. Programs were still divided into three main areas
covering 261 training courses as follows.

1) Basic knowledge, which was translated into 112 training courses including, among a few, training on ISO 9001/ISO 14001/
OHSAS 18001, Thai Labor Standard: 8001, Anti-corruption, social responsibility and energy management. Others included on-the-job
training where knowledge were transferred from supervisors to staff such as training on product knowledge, work procedures,
work manuals, HSSE, labor protection laws and business ethics.

2) Supplementary knowledge, Total training 136 course to increase skills and capacity of employees. This refers, for example,
to knowledge of the sufficiency economy to strengthen employees’ way of living; knowledge on how to manage one’s future; a
study visit to Japan; a full-scaled E-business; managing productivity efficiency to improve workplace standards; the laws on labor
relations and labor protection; skills and ethics of supervisors and how to teach, present and make a strategic planning based on
the participatory management practice. This operation resulted to the company was certified by the Health Promotion Foundation
Office as an operating center for the learning of three groups of skills, namely, multi skills through the on-the-job skill matrix, life
skills and work skills through the Coach the Coach mechanism.

3) Vocational knowledge, which was translated into 13 training courses to deepen the vocational knowledge of technical
staff for improvement of productivity and innovation as reflected through the KM & Innovation course work and the Innovation
and Technology for Product Design training program.

Other training programs included Creativity and Innovation, the Ethical Leadership Program. the Verifying the CAC Checklist:
Experience Sharing from Auditor and the HR as a Coach program.

In addition, the Copany came up with three more plans to additionally train three groups of employees; namely, the successor,
the potential and the key position. The development was offered on an individual basis to suit each position’s competency.
This was to strengthen our workforce and to make us ready for business sustainability. The training plan consisted of specific
coursework with contents aimed to develop a new generation of executives whose ideas can lead to the development of work
process and business network.
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Human Resources Development and Training by Position for the Year 2016

In 2016, the Company provided a total of 261 employee training/development programs. Each employee received on
average 21.37 hours of training per person. The human resource development expenditure of 2,048.02 Baht/person and the number
of employees who received training equaled 97.89% of the total employees of the Company.

Human Resources Development and Training for the Year 2016

BT T P PP

1. Working Knowledge Knowledge of work according to operations manual/according to the nature of work for which

i the employees are responsible

i/ First Aid and Basic Life Support

P P P P PP P

Awareness of quality/safety/environment Specification of 1S09001/14001/OHSAS18001
H Thai Labor-Standard : 8001/Green Factory

2. Supplementary Safety officer supervisor / Committee i Safety officer management/ / Committee of
knowledge in work of Safety, Occupational Health and Safety, Occupational Health and Working
: Working Environment Environment
Organizational
Communication
3:..\'76&;1tiona( ......... %mi./.c').éénonal careers Engmeer Accountant, Scientist. For example protect the solar power system from
Knowledge lightning/ New Auditor’s Report/Measuring instrument for wastewater treatment systems, industrial robot

technology ,the significant finance for accountant

The HR development plan in year 2017

To ensure the continuity and sustainability of development that features a very well-disciplined and responsible people with
the a proficient, knowledgeable, skillful and professionally capable person. To work with contentment, be reasonable, recognize
the value of oneself and others, and be acceptable to changes. We will continue to adhere to the staff-training plan implemented
in 2016. What will be added is that we will have consultant who will provide advices and we will increasingly join hands with
specialized education institutions to train our staff.
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Details of Directors and Executives

Mr. Suradej Boonyawatana Age 66 Years
Chairman, Chief Executive Officer and

Authorized Director

Date of Appointment : 22 August 2012
Chairman of the Remuneration Committee
Date of Appointment : 22 February 2013

Education

@ Bachelor’s degree of Industrial Technology, Eastern Washington State
University, U.S.A.

Training from Thai Institute of Directors (IOD)
Training on Director Accreditation Program (DAP) Course, Class 19/2004
Training on Finance for Non-Finance Director (FND) Course, Class 12/2004
Training on Director Certification Program (DCP) Course, Class 97/2007
Training on Successful Formulation & Execution of Strategy (SFE) Course,
Class 3/2009
Training on Role of the Nomination and Governance Committee (RNG)
Course, Class 1/2011
Training on Role of the Compensation Committee (RCC) Course, Class 15/2012
Training on Anti - Corruption for Executive Program (ACEP) Course, Class 9/2014
Training on Role of the Chairman Program (RCP) Course, Class 34/2014
Training on Ethical Leadership Program (ELP) Course, Class 2/2015
Training on Independent Observer Program (IOP) Course, Class 3/2016
Training on Board Matters and Trends (BMT) Course, Class 1/2016

Extra Training
Training on Capital Market Academy Leadership Program, Class 19/2014

Percentage of Shareholding : 0.97%

Relationship with Company’s Executive (s) : None
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Experiences over the Past 5 Years
Position on the other Listed Company

2005 - Present
2014 - Present

Director
Director

Premier Technology Public Company Limited
Premier Marketing Public Company Limited

Position on the other Firm (Non - Listed Company)

1999 - Present

2004 - Present
2004 - Present
2011 - Present
2013 - Present
Present

2011 - Present
2015 - Present

Chief Executive Officer of The Environmental Business,

Director
Director
Director
Director
Director

Premier Group of Companies

Premier Fission Capital Company Limited
Premier Home Appliance Company Limited
Infinite Green Company Limited

PP Green Energy Company Limited
Companies in the Premier Group of Companies

Vice President and Director ~ Enlive Foundation

Director

Yuvabadhana Foundation



Mrs. Duangthip Eamrungroj Age 61 Years
Director and Authorized Director

Date of Appointment : 22 August 2012
Member of the Remuneration Committee
Date of Appointment : 22 February 2013

Education
® Executive Master Degree in Consulting and Coaching for Change (CCC),
INSEAD, France
® Master’s degree of Business Administration, Thammasat University
@ Bachelor’s degree of Mechanical Engineering, Chulalongkorn University
@ Diploma in Clinical Organizational Psychology, INSEAD, France
Training from Thai Institute of Directors (I0D)
Training on Director Accreditation Program (DAP) Course, Class 22/2004
Family Business Governance for Sustainability Program, Batch 5/2016
Percentage of Shareholding : 0.33%
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company
1992 - Present  Director Premier Technology Public Company Limited
2001 - Present  Director Premier Enterprise Public Company Limited
2007 - Present  Director Premier Marketing Public Company Limited
Position on the other Firm (Non - Listed Company)
2004 - Present  Director Premier Fission Capital Company Limited
2004 - Present  Director Premier Home Appliance Company Limited
2012 - Present  Director Infinite Green Company Limited
2013 - Present  Director PP Green Energy Company Limited
Present Director Companies in the Premier Group of Companies
Present Group Corporate Director Corporate Affairs,
Premier Group of Companies
1993 - Present  Director and Treasurer Yuvabadhana Foundation
2011 - Present  Vice President and Treasurer ~ Khonthai Foundation
2011 - Present  Director and Treasurer ~ Enlive Foundation
2010 - Present  Director K-Kon Company Limited

Mr. Somchai Choonharas Age 66 Years
Director and Authorized Director
Date of Appointment : 24 April 2014

Education
@ Doctoral degree of Organization Psychology, California School of Professional
Psychology, Los Angelis, U.S.A.
® Master’s degree of Business Administration, Faculty of Commerce and
Accountancy, Thammasat University
@ Higher Diploma in English Marketing Course (MIM), Thammasat University
® Bachelor’s degree of General Business Management, Ramkhamhaeng
University
Training from Thai Institute of Directors (IOD)
Training on Director Accreditation Program (DAP) Course, Class 68/2008
Training on Anti — Corruption for Executive Program (ACEP) Course, Class
9/2014
Training on Ethical Leadership Program (ELP) Course, Class 1/2015
Training on Ethical Leadership : Combating Corruption Together Course, 2016
Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company
2007 - Oct. 2015 Director and Managing Director
Premier Marketing Public Company Limited
Oct. 2015 - Present Director and Chief Executive Officer
Premier Marketing Public Company Limited
Position on the other Firm (Non - Listed Company)
2003 - Present  Director Premier Canning Industry Company Limited
2003 - Present  Director Premier Frozen Products Company Limited
2003 - Present  Director and Managing Director
P.M. Food Company Limited
2004 - Present  Director Premier Fission Capital Company Limited
2015 - Present  Director PM SE Company Limited
2015 - Present  Chairman  Green Net SE Company Limited
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Mr. Ekkarat Kladpan Age 58 Years
Director
Date of Appointment : 22 August 2012

Mrs. Walairat Pongjitt Age 54 Years
Director and Authorized Director
Date of Appointment : 22 August 2012

Education
@ Bachelor’s Degree of Civil Engineering, Kasetsart University
Training from Thai Institute of Directors (IOD)
Training on Director Certification Program (DCP) Course, Class 151/2011
Training on Independent Observer Program (IOP) Course, Class 5/2016
Percentage of Shareholding : None
Relationship with Company’s Executive (s) : None

Education

® Master of Public Administrative, National Institute of Development
Administration (NIDA)

® Bachelor’s degree of Laws, Chulalongkorn University

® Bachelor’s degree of Business Administrative (Banking & Finance),
Ramkhamhaeng University

Training from Thai Institute of Directors (IOD)

Experiences over the Past 5 Years
2012 - 2013 Director and Managing Director,
Premier Products Public Company Limited
Position on the other Listed Company
None

Position on the other Firm (Non - Listed Company)

Training on Director Accreditation Program (DAP) Course, Class 106/2013
Training on Successful Formulation & Execution of Strategy (SFE) Course,
Class 21/2014

Training on Director Certification Program (DCP) Course, Class 198/2014
Training on Anti = Corruption: The Practical Guide (ACPG) Course, Class 15/2014
Training on Anti — Corruption for Executive Program (ACEP) Course,

2013 - Present  Director Class 13/2014
Extra Training

Training on Strategic CFO in Capital Market Program, Class 2/2016
Percentage of Shareholding : 0.17%
Relationship with Company’s Executive (s) : None
Experiences over the Past 5 Years
Position on the other Listed Company

2014 - Present  Director Premier Enterprise Public Company Limited

Position on the other Firm (Non - Listed Company)

PP Green Energy Company Limited

2009 - Present  Director Premier Fission Capital Company Limited
2009 - Present  Director Premier Home Appliance Company Limited
2012 - Present  Director Infinite Green Company Limited

2013 - Present  Director PP Green Energy Company Limited

Present Director Companies in the Premier Group of Companies
Present Senior Corporate Director Corporate Affairs 3,

Premier Group of Companies
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Miss Chnida Suwanjutha Age 75 Years Mr. Chaiyavat Nitayaporn Age 66 Years

Independent Director and Chairman of the Audit Committee Independent Director and Member of the Audit Committee
Date of Appointment : 22 August 2012 Date of Appointment : 22 August 2012

Member of the Remuneration Committee

Date of Appointment : 22 February 2013

Education Education
® Master of Business Administration (Finance), National Institute of @ Bachelor’s degree of Law, Chulalongkorn University
Development Administrative (NIDA) Training from Thai Institute of Directors (IOD)

@ Post Graduate for Advance Studies in Economic & Social Studies, The Victoria

Training on Director Accreditation Program (DAP) Course, Class 97/2012
University of Manchester England

Training on Anti = Corruption for Executive Program (ACEP) Course, Class
9/2014
Training on Ethical Leadership Program (ELP) Course, Class 1/2015

@ Bachelor’s degree of Accounting, Thammasat University
® Bachelor’s degree of Commerce, Thammasat University

® Fellowship of The National Defence College, National Defence Course .
for The Joint State-Private, class 37, National Defence College Thailand Training on Independent Observer Program (IOF) Course, Class /2016

@ Certified Public Accountant No. 1495 Perce,ntage, of .SharehOLdlng - None .

Training from Thai Institute of Directors (IOD) Relationship with Company’s Executive (s) : None
Training on Director Accreditation Program (DAP) Course, Class 97/2012 Experiences over the Past 5 Years
Training on Anti = Corruption for Executive Program (ACEP) Course, Class 9/2014 Position on the other Listed Company

Percentage of Shareholding : None None
Relationship with Company’s Executive (s) : None Position on the other Firm (Non - Listed Company)
Experiences over the Past 5 Years 2009 - 2012 Advisor to the Headmaster
Position on the other Listed Company Vajiravudh College
2013 - 2015 Independent Director and Chairman of the Audit Committee

) i i o 2011 - Present  Member of Boarding Houses Advisory Board
Premier Enterprise Public Company Limited

Position on the other Firm (Non - Listed Company)
2001 - Present Conciliator, The Central Intellectual Property and International
Trade Court, Ministry of Justice

Vajiravudh College
2012 - Present  Member of Academic Advisory Board
Vajiravudh College

2004 - 2015 Committee of Monitoring and Evaluation, Suan Dusit Rajabhat 2016 - Present  lindependent observer from the CAC together with
University Department of Comptroller-General, Ministry of Finance,

2007 - Present Qualified Person Committee of Financial and Accountant, in the procurement project for government agencies/
Office of the Civil Service Commission state-owned enterprises.

2014 - Present ~ Committee Bureau of Tax Auditing Standards, The Revenue - The Prachuab Khiri Khan-Chumporn Highway Construction
Department Project of Department of Highways.

Present Dean, Faculty of Accountancy, Siam Technology College - The Major Aircraft Overhaul Project, Department of

Civil Aviation.
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Mr. Paritud Bhandhubanyong Age 62 Years Mr. Montol Hunsakunarom Age 45 Years
Independent Director and Member of the Audit Committee Managing Director
Date of Appointment : 22 August 2012 Date of Appointment : 1 January 2014
Director and Authorized Director
Date of Appointment : 24 April 2014

Education Education

® Doctorate of Metallurgical Engineering, University of Tokyo, Japan @ Master of Business Administration, Texas A&M University Commerce, U.S.A.
@ Master’s degree of Business Administration, Thammasat University ® Bachelor’s degree of Business Administration, Chulalongkorn University
@ Master’s degree of Industrial Engineering, Chulalongkorn University Training from Thai Institute of Directors (IOD)

® Bachelor’s degree of Industrial Engineering, Chulalongkorn University Training on Director Certification Program (DCP) Course, Class 182/2013
Training from Thai Institute of Directors (IOD) Training on Anti = Corruption for Executive Program (ACEP) Course, Class 9/2014

Training on Director Accreditation Program (DAP) Course, Class 71/2008 Training on Ethical Leadership Program (ELP) Course, Class 1/2015
Training on Director Certification Program (DCP) Course, Class 105/2008 ~ Percentage of Shareholding : None

Training on Audit Committee Program (ACP) Course, Class 36/2011 Relationship with Company’s Executive (s) : None

Training on Role of the Compensation Committee (RCC) Course, Class 13/2011  Experiences over the Past 5 Years

Training on Successful Formulation & Execution of Strategy (SFE) Course, Mar. 2013 - Dec. 2013 Assistant Managing Director - Marketing/Sales
Class 17/2013 for Building Material Products Unit,
Training on How to Measure the Success of Corporate Strategy (HMS) Course, Premier Products Public Company Limited
Class 2/2013 2014 - Present Managing Director

Training on Anti = Corruption for Executive Program (ACEP) Course, Class 9/2014 Premier Products Public Company Limited

Training on Advanced Audit Committee Program (AACP) Course, Class 20/2015  Position on the other Listed Company
Training on Director Certification Program Update (DCPU) Course, Class 3/2015 None

Training on Independent Observer Program (IOP) Course, Class 3/2016 Position on the other Firm (Non - Listed Company)
Percentage of Shareholding : None 2004 - 2012 Executive Vice President
Relationship with Company’s Executive (s) : None S.B. Realty Company Limited
Experiences over the Past 5 Years 2012 - 2013 General Manager
Position on the other Listed Company Result Plus International Trading Company Limited

1997 - 2015 Independent Director
Premier Technology Public Company Limited
Position on the other Firm (Non - Listed Company)
2008 - Present  Advisor to the President
National Science and Technology Development Agency.
2010 - 2012 Executive Director
Technology Promotion Association (Thailand-Japan)
2013 - Present  Executive Director,
Education and Special Project Development,
Panyapiwat Institute of Management (PIM)
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Miss Nattaya Nuanplub Age 54 Years Mr. Natthachai Puangpradith Age 50 Years
Assistant Managing Director - Accounting & Finance Assistant Managing Director - Production and
Date of Appointment : 1 May 2007 Research & Development

Date of Appointment : 1 June 2012

Education Education
® Bachelor’s degree of Accounting, Kasetsart University ® Master of Business Administration, National Institute of Development
® Certified Public Accountant No. 3828 Administration (NIDA)
Percentage of Shareholding : None @ Bachelor’s Degree of Mechanical Engineering, Khon Kaen University
Relationship with Company’s Executive (s) : None Percentage of Shareholding : None
Experiences over the Past 5 Years Relationship with Company’s Executive (s) : None
2007 - 2012 Assistant Managing Director - Support Unit Experiences over the Past 5 Years
Premier Products Company Limited 2011 - 2012 Department Manager - Marketing and Sales for Building
2012 - Present  Assistant Managing Director - Accounting & Finance Material Products
Premier Products Public Company Limited Premier Products Company Limited

2012 - 2015 Assistant Managing Director — Factory Unit
Premier Products Public Company Limited

2015 - Present  Assistant Managing Director — Production and Research
& Development
Premier Products Public Company Limited
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Mr. Decha Kaewparuehaschai Age 49 Years Mr. Pornsun Chutep Age 58 Years

Assistant Managing Director - Environmental and Building Assistant Managing Director - Human Resources
Materials Engineering Date of Appointment : 1 June 2013

Date of Appointment : 1 June 2012

Education Education
® Master of Business Administration, National Institute of Development @ Master of Political Science, Ramkhamhaeng University
Administration (NIDA) ® Bachelor’s degree of Political Science, Ramkhamhaeng University
@ Bachelor’s degree of Industrial Engineering, Khon Kaen University Percentage of Shareholding : None
Percentage of Shareholding : None Relationship with Company’s Executive (s) : None
Relationship with Company’s Executive (s) : None Experiences over the Past 5 Years
Experiences over the Past 5 Years 2008 - 2012 Department Manager - Human Resources
2005 - 2012 Department Manager - Marketing and Sales and Administration
Premier Products Company Limited Premier Products Company Limited
2012 - 2015 Assistant Managing Director - 2012 - June 2013 Department Manager - Human Resources
Sales for Environmental Products Unit and Administration
Premier Products Public Company Limited Premier Products Public Company Limited
2016 - Present  Assistant Managing Director - June 2013 — Present  Assistant Managing Director - Human Resources
Environmental and Building Materials Engineering Premier Products Public Company Limited

Premier Products Public Company Limited
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Mr. Surasak Passorn Age 46 Years Mr. Songpol  Thongsarnsern Age 49 Years

Assistant Managing Director - Electrical and Assistant Managing Director - Sales for Environmental Products
Clean Energy Engineering Date of Appointment : 1 January 2016
Date of Appointment : 1 June 2013 Date of Resignation of position : 30 November 2016

Education Education
® Master of Business Administration (Finance), Assumption University of @ Master of Business Administration (Marketing), Bangkok University

Thailand (ABAC) ® Bachelor’s degree of Business Administration (Marketing), Assumption
@ Bachelor’s degree of Industrial Engineering, Khon Kaen University University of Thailand (ABAC)
Certificate Percentage of Shareholding : None

C.PK. (Certified Purchasing Knowledge) Relationship with Company’s Executive (s) : None

C.P.S. (Certified Purchasing Specialist) Experiences over the Past 5 Years

Financial Management for Executive by Chulalongkorn University Mar. 2010 - Feb. 2015  Sales Director

Professional Property Valuation by Agency for Real Estate Affair Phinsawan Hi-Tech Company Limited
Percentage of Shareholding : None Mar. 2015 - Dec. 2015 Deputy Managing Director
Relationship with Company’s Executive (s) : None Premier Home Appliance Company Limited
Experiences over the Past 5 Years Jan. 2016 - 30 Nov. 2016 Assistant Managing Director -

2012 - Mar. 2013 Project Engineering Manager Sales for Environmental Products

Premier Fission Capital Company Limited Premier Products Public Company Limited

Apr. 2013 = May 2013 Department Manager - Marketing and Sales
Renewable Energy Products
Premier Products Public Company Limited

Jun. 2013 - Dec. 2014 Assistant Managing Director - Sales for Clean Energy
Products Unit
Premier Products Public Company Limited

Jan. 2015 = Dec. 2015 Assistant Managing Director - Sales for Building Material
and Clean Energy Products Unit
Premier Products Public Company Limited

2016 - Present Assistant Managing Director - Electrical and
Clean Energy Engineering
Premier Products Public Company Limited

Premier Products Public Company Limited 1 9]



Detail of Company Secretary Detail of Internal Audit

Mr. Teerapol Juthapornpong Age 52 Years Mr. Akapun Nuanmuang Age 53 Years
Company Secretary Corporate Director, Internal Audit
Date of Appointment : 10 August 2012 Date of Appointment : 16 May 2012

Education Education

® Master’s of Business Administration, Thammasat University @ Master’s Degree of Business Administration, Burapa University
® Graduate Diploma in Business Law, Thammasat University ® Mini MBA Chulalongkorn University

@ Barrister at Law, Institute of Legal Education of Thai Bar Association @ Higher Graduate Diploma in Auditing, Chulalongkorn University
® Bachelor’s degree of Laws, Ramkhamhaeng University @ Bachelor’s Degree of Business Administration, (Accounting)
Training from Thai Institute of Directors (IOD) Ramkhamhaeng University

Training on Company Secretary Program (CSP) Course, class 6/2004 Training
Training on Driving Company Success with IT Governance (ITG) Course, Business Continuity Managing Disruption Related Risk in Compliance with

class 2/2016 ISO 31000
Percentage of Shareholding : None Application of Risk Management International Standard ISO 31000:2009
Relationship with Company’s Executive (s) : None and Risk Assessment Techniques IEC 31010:2009
Experiences over the Past 5 Years Integrated Risk Management 1SO31000-2009 / COSO-ERM

1985 - 1992 Legal Advisor, DKSH (Thailand) Limited Training on Anti = Corruption : The Practical (ACPG) Course, Class 2/2013

1992 - 2001 Lawyer, PBS Law Limited Percentage of Shareholding : None

2001 - 2002 Partner, Natee International Law Office Limited Relationship with Company’s Executive (s) : None

2002 - Present  Corporate Director, Legal and Company Secretary, Experiences over the Past 5 Years

Premier Group of Companies 1995 - 2012 Department Manager, Internal Audit Office

Premier Global Capital Company Limited

Premier Enterprise Public Company Limited

Premier LMS Company Limited

Premier Capital (2000) Company Limited
2012 - Present  Corporate Director, Internal Audit Office

Premier Fission Capital Company Limited

] 92 . Annual Report 2016



Shareholding of the Board of Director and Management
Premier Products Public Company Limited

Name

As at 31 December 2016

31 December 2015

31 December 2016 Increase

Number of
share owned

%

Number of % (Decrease)

share owned

Mr. Suradej Boonyawatana
Mrs. Supannee Boonyawatana (Spouse)

1,403,900
1,500,000

0.47
0.50

1,403,900 0.47 -
1,500,000 0.50 -

Mrs. Duangthip Eamrungroj
Mr. Prasert Eamrungroj (Spouse)

1,000,000

0.33

1,000,000 0.33 -

Mr. Somchai Choonharas
Mrs. Marisri Choonharas (Spouse)

Mr. Ekkarat Kladpan
Mrs. Suwanna Kladpan (Spouse)

Mrs. Walairat Pongjitt

Mr. Suwat Pongjitt (Spouse)

Miss Monpatsorn Pongjitt (Minor Child)
Mr. Waritthorn Pongjitt (Minor Child)

500,000

500,000

Miss Chnida Suwanjutha
Mr. Prathueng Srirodbang (Spouse)

Mr. Chaiyavat Nitayaporn

Mr. Paritud Bhandhubanyong
Mrs. Oracha Bhandhubanyong (Spouse)

Mr. Montol Hunsakunarom
Miss Tirada Yingprasert (Spouse)
Mr. Thanat Hunsakunarom (Minor Child)

Total

Name

4,403,900

1.47

31 December 2015

4,403,900 1.47 -

31 December 2016 Increase

Number of
share owned

%

Number of % (Decrease)

share owned

Miss Nattaya Nuanplub
Mr. Montri Khundhamas (Spouse)

Mr. Natthachai Puangpradith

Miss Wipa Thongsema (Spouse)

Miss Natthipha Puangpradith (Minor Child)
Mr. Paboon Puangpradith (Minor Child)

Mr. Decha Kaewparuehaschai

Mr. Pornsun Chutep
Mrs. Karnnakorn Chutep (Spouse)

Mr. Surasak Passorn

Miss Woranee Chuacharoensiri (Spouse)
Mr. Jirapat Passorn (Minor Child)

Miss Jidapa Passorn (Minor Child)

Mr. Songpol Thongsarnsern

Total
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Corporate Governance

1. Corporate Governance Policy

The Company’s Board of Directors emphasizes good corporate governance. It believes that good corporate governance and management
under the framework of good ethics, transparency, accountability and fairness to all relevant parties will help to promote the Company’s
stable and sustained growth and help to increase the confidence of the shareholders, investors and all related parties. Therefore, the Board of
Directors has established in writing the principles of good corporate governance as guidance for the management and employees as follows:

1. Conduct business with integrity, fairness, transparency and accountability, and disclose adequate information to all relevant parties.

2. Provide appropriate and effective internal control, risk management and internal audit systems.

3. Emphasize on the rights of shareholders and treat shareholders equally with fairness to all parties.

4. Comply with the requirements of all relevant laws and regulations and business ethics in order to protect the rights of all groups
of stakeholders.

5. Organize the structure, duties and responsibilities of each group of directors clearly.

The Company’s good corporate governance policy adheres to the Principles of Good Corporate Governance for Listed Companies
B.E. 2555 (2012) promulgated by the Stock Exchange of Thailand, which covers 5 categories of principles as follows:

Chapter 1 The Rights of Shareholders

The Company recognizes and places importance on the various basic rights of the shareholders, both as investors in securities
and as owners of the Company, by defining the guidelines to encourage the exercise of shareholders’ rights as follows:

1. Shareholders’ Meeting

1.1 The Board of Directors has a policy to support or encourage all groups of shareholders, including institutional investors,
to attend the shareholders’ meetings and exercise their rights, which covers the basic legal rights, i.e. obtain a share in the profit of the
Company; buy, sell or transfer shares; obtain adequate news and information on the Company; and participate and vote in the shareholders’
meetings to elect or remove directors, approve the remuneration of directors, appoint the external auditor and determine the audit fee,
and make decisions on any matter that affects the Company, such as dividend payment, determination or amendment of the Articles of
Association and Memorandum of Association, capital decreases or increases, and the approval of extraordinary transactions.

1.2 The Company has provided information on the date, time, venue and agenda, with rationale and explanation for each agenda
item or resolution requested, in the notice of the annual general meeting or extraordinary general meeting of shareholders or attachments
to the agenda. The Company has refrained from any action that limits the opportunity of the shareholders to study the information on the
Company. The details of which are as follows:

1.2.1 The Company does not undermine the rights of the shareholders to study the Company’s information that must be
disclosed according to various requirements and to attend the shareholders’ meeting. For instance, the Company does not abruptly distribute
documents containing additional important information in the meetings, add new agenda items or alter sensitive information without prior
notice to the shareholders, not provide shareholders with the right to pose questions to the Board of Directors in the meeting, restrict the
right to attend of shareholders who come late for the meeting, etc.

1.2.2 The Company has provided information as to the date, time, venue and agenda of the meetings. Each agenda item
of the shareholders’ meeting is set as individual subjects and the objective and rationale of each agenda item is clearly defined. Adequate
information is provided for decision-making as follows:

a. Agenda for appointment of directors
1) Preliminary information of the nominated person, such as title, name, age, type of director, educational
background, experience, etc.
2) Positions held in other companies with clear details of any company that may potentially have a conflict
of interest with the Company.
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3) Nomination criteria and procedures (in the case of appointment of a new director).
4) Number of years in position and performance during the period as director (in the case of reappointment
of directors).
5) Approved by the Board of Directors serving as the Nominating Committee.
6) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
b. Agenda to consider the remuneration of directors
1) Amount and form of remuneration by position or responsibilities of the directors.
2) Directors’ remuneration policy.
3) Criteria and procedures for determining remuneration.
4) Other benefits received as director (presently the directors do not receive any other benefit apart from
meeting allowance and annual bonus).
5) Approved by the Remuneration Committee.
6) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
c. Agenda to appoint the auditor and determine the audit fee
1) Name of the auditor and the audit firm.
2) Experience and competence of the auditor.
3) Independence of the auditor.
4) Years of service to the Company (in case of appointment of the current auditor) or reason for the
change of auditor (in case of appointment of a new auditor).
5) How the suitability of the audit fee together with other fees of the auditor is determined.
6) Approved by the Audit Committee.
7) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
d. Agenda on dividend payment
1) Dividend policy.
2) Actual amount to be allocated compared with the policy.
3) Reason why dividend payment does not conform to the policy.
4) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
e. Agenda to consider material matters of the Company, such as capital increase/decrease,
amendment of regulations, business sale/dissolution/transfer/merger, etc.
1) Details of the matter proposed.
2) Objective, reason or necessity.
3) Impact on the Company and its shareholders.
4) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.

1.3 The Board of Directors fully facilitates shareholder participation and voting in meetings and refrains from any action that
may limit the opportunities of the shareholders to attend the meeting. The procedures for attending and voting should not be complicated
or too costly for shareholders. The meeting venue should be of a sufficient size and easily accessible.

1.4 The Company provides the shareholders with an opportunity to send their questions prior to the meeting date, by clearly
determining the criteria for submission of questions in advance and duly informing the shareholders along with the delivery of the notice to
the shareholders’ meeting. In addition, the Company also disseminates the criteria for submission of questions in advance on its website.
The Board of Directors has prescribed the procedure for screening the questions submitted in advance and requires that the Company to
provide answers to the shareholders in advance, as well as inform the shareholders’ meeting. The details of the procedure are as follows:

1.4.1 The Company provides shareholders with the opportunity to submit questions related to the meeting agenda to
the Board of Directors in advance throughout the submission period. As for the general meeting of shareholders, the Board will gather the
questions until about 7 days prior to the meeting date. The Company adheres to the following guidelines:

1) Clearly determine the criteria for submission of questions in advance.
2) Inform the shareholders along with the delivery of the notice to the shareholders’ meeting.
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3) Prescribe procedures for advance submission of the questions, such as allowing the shareholders to
send the questions through the Company’s website, by email or by post to the Board of Directors.

4) Set the submission period for advance submission of the questions prior to the date of the shareholders’ meeting.

5) Prescribe the procedure for screening the questions submitted in advance by the shareholders for
consideration of the Board of Directors in answering those questions.

6) The Company answers the questions for the shareholders in advance of the meeting date.

7) The Company answers the questions for the shareholders on the day of the meeting.

8) The Company informs the shareholders’ meeting of the questions submitted in advance by the
shareholders and the answers to such questions.

1.5 The Board of Directors encourages shareholders to use proxy forms on which they can specify their votes and proposes
as an option at least 1 independent director for shareholders to appoint as their proxy.

The shareholders can download the proxy forms from the Company’s website. The Board determined that the Company must also
provide revenue stamps for the shareholders to attach to the proxy forms. In addition, the shareholders who attend the meeting after the
Chairman has declared it duly convened are provided with the right to vote on the agenda item under consideration where the vote has
not been casted and the shareholders shall be counted as part of the quorum as from the agenda where he first attended, except in the
case where the shareholders’ meeting considers otherwise.

2. Procedures on the Shareholders’ Meeting Date

2.1 The Board of Directors encourages the use of technology with the shareholders’ meetings, including registration of the
attending shareholders and vote counting and reporting, so that the meeting can be conducted quickly, accurately and precisely.

2.2 Directors’ Attendance at Shareholders’ Meetings.

2.2.1 All directors should attend the shareholders’ meetings.
2.2.2 In the case where not all the directors can attend, at least the following persons must attend the shareholders’ meetings:
1) Chairman
2) Managing Director
3) Chairman of the Audit Committee
4) Chairman of the Remuneration Committee.
2.2.3 The shareholders are presented with the opportunity to pose questions to the chairpersons of the various
committees on matters in which they are involved.

2.3 In the shareholders’ meeting, voting is made separately for each item in the case of several items in an agenda, such as
the election of directors.

2.4 The Company has in place a process for vote counting, storage of voting papers for every agenda item and full video
recording of the meetings, which is disclosed on the Company’s website. The meeting and vote counting for every agenda item are
conducted with transparency and accountability.

2.5 The Chairman has allocated adequate time for discussion and encourages the shareholders to express opinions and pose
questions related to the Company to the meeting.

3. Preparation and Disclosure of the Minutes of the Shareholders’ Meetings

3.1 The minutes of shareholders meetings records the explanation of the voting and vote counting procedures used to the
meeting prior to commencement of the meeting, as well as the opportunity provided for the shareholders to raise issues and questions.
It also records the questions and answers, the voting results for each agenda item of the number of shareholders approving, dissenting
and abstaining, and the list of directors who attended or missed the meetings.

3.2 The Company discloses to the public the voting results and the minutes of the meeting on its website. The details of the
practice are as follows:

3.2.1 Disclose the resolutions of the meeting separated into approving, dissenting or abstaining votes on the next working day.
3.2.2 Disseminate the minutes of the meeting within 14 days from the shareholders’ meetings to serve as a channel
for shareholders to express an opinion without having to wait for the next meeting.

3.2.3 Post the videos of the shareholders’ meeting on the Company’s website.

] 96 . Annual Report 2016



4. The Company provides more care to the shareholders than their legal rights by providing current
important information on its website.

For the annual general meeting of shareholders for the year 2016, the Company held the meeting on April 21, 2016 at 10.00 hours
at Meeting Room No. 501, 5" Floor, Premier Corporate Park, No.1, Soi Premier 2, Srinakarin Road, Nongbon Sub-district, Prawet District,
Bangkok. A total of 91 shareholders attended the meeting in person and by proxy or 68.0004% of the total number of subscribed shares.
The meeting was attended by all 9 directors comprising the Chairman and Chairman of the Remuneration Committee, Chairman of the
Audit Committee, Managing Director, and 6 other directors. In addition, the Senior executives of the Company and its subsidiaries, the
Company’s senior management for Accounting Division, Financial Division and Legal Division of the Company; Corporate Secretary and
external auditor also joined the meeting.

For all the general meetings of shareholders including in 2016, the Company assigned the Thailand Securities Depository Co., Ltd,
which is the share registrar of the Company, to send the notice of the meeting together with the rules and procedures for attending the
meeting and all relevant supporting information of the various agendas, which included adequate and clear opinions from the directors
for each agenda item, to inform the shareholders prior to the meeting date. Such information in both Thai and English were also posted
on the Company’s website www.premier-products.co.th not less than 30 days prior to the meeting date so as to allow the shareholders
time to review the information in advance of the date of the meeting. The minutes of the meeting was prepared and filed with the Stock
Exchange of Thailand and disseminated on the Company’s website within 14 days from the date of the meeting for the shareholders to review.

In 2016, the Company was assessed for the management quality of its annual general shareholders’ meeting under the Annual
General Shareholders” Meeting (AGM) Assessment project organized by the Thai Investors Association together with The Stock Exchange of
Thailand, Office of the Securities and Exchange Commission. The criteria used in the assessment covers the various steps in arranging the
shareholders’ meeting before the meeting day, on the meeting day and after the meeting day. The Company received a full score of 100 points.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed
Companies (CGR) in Chapter 1: The Rights of Shareholders are as follows:

The Company did not disclose the preparation of appointment of the auditor for voting points counting in the shareholders’ meetings
in the minutes of the shareholders’ meetings as the appointment of independent persons as auditor for voting points counting or review
on the voting result is not an anti-voting corruption measure. Accordingly, the Company set up the procedure on counting, and voting
documentation collection and complete video recording of the meetings in addition to disclosure on the Company’s website. Therefore, the
meeting process and voting point counting was conducted in a transparent and accountable manner.

Chapter 2 The Equitable Treatment of Shareholders
The Board of Directors supervises and protects the fundamental rights of all individual and groups of shareholders, such as major
shareholders, minority shareholders, institutional investors and foreign investors, equally including in the process of calling the meeting of
shareholders, the protective measures to prevent the use of inside information by the directors, management and employees for abusive
self-dealing, and for the directors and management to disclose information regarding their interests and those of their related parties.
The Company has established guidelines for the equitable treatment of shareholders as follows:
1. Release of Information Prior to the Shareholders’ Meeting
1.1 The Company informs the Stock Exchange of Thailand of the meeting schedule together with the agenda and opinions of
the Board of Directors and disseminated this information on the Company’s website. The details of the procedures are as follows:
1) The Company provides an opportunity for the shareholders to review the supporting information of the meeting
on its website at least 30 days prior to the date of the shareholders’ meeting.
2) The supporting information of the meeting posted on the Company’s website contains the same information that the
Company will send to the shareholders in the form of hard copy documents.
3) The Company sends the notice of the meeting and the supporting documents to the shareholders for more days in
advance than that stipulated by law (at least 30 days prior to the meeting date).
1.2 The Company informs the shareholders of the various meeting rules and procedures for voting, including the voting rights
attached to each class of shares, both in the notice of the meeting and at the shareholders’ meeting.

1.3 The above notice of the shareholders’ meeting is fully translated into English and disseminated at the same time as the Thai version.
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2. Protection of the Rights of Minority Shareholders
2.1 The Board of Directors has clearly pre-determined the criteria for minority shareholders to propose additional agenda items
in advance of the shareholders’ meeting date. In order to demonstrate fairness and transparency in considering whether the agenda items
proposed by the minority shareholders should be included, the Company has the following criteria:
1
2

All shareholders have the right to propose agenda items.
Details of the supporting information for consideration.

w

Criteria to determine inclusion/non-inclusion of the matter proposed as an agenda item.

)
)
)
4) Channels through which to propose agenda items, such send a letter to the Board of Directors that may be
sent in advance through the Company’s website, by email, etc.
5) Period for proposing matters for inclusion is from January 1 to December 31 of every year.
6) The Board of Director informs the shareholders via the Company’s website of the criteria for proposing agenda items.
7) There is a screening process of the matters proposed by the shareholders for consideration by the Board of
Directors in the Board meeting.
8) Inform the shareholders of the Board of Directors’ decision together with the reasoning by informing the
shareholder who proposed the agenda item and informing the shareholders’ meeting.

2.2 The Board of Directors established procedures for minority shareholders to nominate candidates to serve as directors and
to provide supporting information regarding the candidates’ qualifications and their consent in advance of the shareholders’ meeting date.
The rules for nomination are as per the following topics:

1) Nomination channel is by submitting a letter to the Board of Directors.

2) Nomination period is from January 1 to December 31 of every year.

3) Supporting information for consideration, such as detailed information on the qualifications of the proposed
candidates, the candidates’ letters of consent, etc.

4) The Board of Directors informs the shareholders of the rules for nomination candidates through the
dissemination channels of the Stock Exchange of Thailand and through the Company’s website.

5) The Board of Directors considers the qualifications of the candidates proposed by the minority shareholders
according to the criteria set by the Company.

6) The Company Secretary informs the shareholders who proposed candidates of the Board of Directors® decision
and its reasoning and the Chairman informs the shareholders’ meeting.

2.3 Shareholders in a management position may not add an agenda item without prior notice unless necessary,
especially important agenda items that the shareholders require time to review before making a decision.

2.4 The Board of Directors provides the opportunity for the shareholders to exercise their rights to elect directors individually.

3. Protection against Abuse of Inside Information

3.1 The Board of Directors has established in writing the policy for safe-guarding and prevention of use of inside information
and has communicated them to everyone in the Company for compliance, together with the rules for trading the Company’s shares for
the directors, executives and employees with knowledge of inside information to use as a guideline.

3.2 All directors and executives who have a duty by law to report on their securities holding of the Company are required to
regularly send such report to the Board of Directors and this information must be disclosed in the Company’s annual report.

4. Conflicts of Interest of Directors

4.1 The Board of Directors require the directors and executives to report any conflict of interest regarding each agenda item
prior to consideration and that such conflict must be minuted in the minutes of the Board of Directors’ meeting as follows:

1) The Board of Directors has set the guideline for the directors and executives to disclose their interests and those of their
related persons to the Board so that it can make a decision for the benefit of the Company as a whole.

2) This guideline is consistent with the nature of the business and the regulations of the relevant authorities, such as
the Bank of Thailand, the Securities and Exchange Commission, the Stock Exchange of Thailand, etc.

3) The Company Secretary has been assigned as the recipient for information on any interest of the directors,

executives and their related persons.
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4) The Company Secretary has the duty to report any interest of the directors and executives, together with
related persons to the Board of Directors, especially when the Board has to consider any transaction between
the Company and the director or executive who have an interest or is connected.

4.2 The Board of Directors supervises that directors with material interest in a manner that may impede the said directors
from providing an independent opinion shall not participate in the meeting to consider the agenda item in which he has an interest.

At the general meeting of shareholders for the year 2016, there were no changes in the order of the agenda items or the addition of
an agenda item and the meeting was not requested to consider any other matters other than those detailed in the notice of the meeting.

In addition, the directors and executives have reported their own holding and those of their spouse and minor children of
the securirties of the Company to the Board of Directors or person assigned by the Board regularly every quarter. Such information
has been disclosed to the Board and in the annual report.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed
Companies (CGR) in Chapter 2: The Equitable Treatment of Shareholders are as follows :

1. The Company did not specify the election of directors by Cumulative Voting because the Company has completed the process
of recruiting qualified management and recognizes the rights of the minority anyway.

2. The Company does not set policy for its directors and senior executives to report the Board of their share transactions at
least one day before the trading. This is because we have a regulation concerning the use of internal information where the Board and
executives must not sell, buy, transfer or take transfer of the securities within a month before the disclosure of its financial statements
and within two days after such disclosure. The securities trading in certain cases is a decision made by information available at the time
and therefore cannot be notified in advance.

Chapter 3 The Role of Stakeholders
The Company believes that the private sector is a sector that is important to the economy and society of the country and considers
it a duty to care for the survival and sustainability of social cohesion. Thus, the Company and its subsidiaries adheres to its intent to operate
its businesses with sustained success with consideration of all groups of stakeholders under the Premier Group’s business philosophy of
“The Premier Business, The Premier People, The Premier Society”. The Company believes that in maintaining balance between business,
employees and society will support the business, society and the environment to grow strongly and sustainably together.
The Company has established guidelines on the role of stakeholders as follows:
1. Setting Policies Affecting Stakeholders
1.1 The Board of Directors has set the policy on the treatment of each stakeholder group together with implementation
measures that are in effect. The policy has been announced and there are measures related to fair treatment that ensures that the Company
and its value chain are responsible for the stakeholders as follows:
1) Shareholders
Perform duties with integrity, transparency and for the benefit of the Company and its shareholders; manage the
Company’s operations cautiously and carefully in order to prevent any damages to the shareholders; refrain from seeking personal gains for
oneself or related persons by exploiting any non-public information of the Company; and refrain from any action that might cause conflicts of
interest with the Company, including the divulgence of any confidential information of the Company to outsiders, especially its competitors.
2) Employees
The Company recognizes the importance of its employees as valuable assets and has treated all employees equally and
fairly based on human rights principles without discrimination of skin color, race, sex or religion and without the use of child or illegal labor.
The Company has compensation and remuneration policies that are based on the principles of faimess, which are appropriate for the job
description, responsibilities and competency of each employee and are comparable with other companies within the same industry. The
Company also has a policy for the continuous development and promotion of knowledge and competency for the employees to develop
their skills and abilities for career advancement.
As for its welfare policy, the Company provides employee with more benefits than those prescribed by law,
such as provident fund for employees as a tool to motivate the employees to work and to help retain employees with the

Company over the long-term that is in the form of regular savings that will be insurance for the employees’ life after their
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retirement, savings cooperative as a means of saving and as a source of fund in case of an emergency, group health insurance, group life
insurance, group accident insurance, annual health check-up, in-house medical clinic with registered doctors and nurses, library for employees,
various sports clubs, shuttle bus service, and financial support for employees on various occasions.

The Company has set a safety policy and set up a committee to oversee that safety, bio-sanitation, and the work
environment are in accordance with the laws and international standards and to closely monitor performance. Knowledge and training on
safety, bio-sanitation, and the work environment are provided to the employees and related persons along with promotion of all employees’
awareness towards the importance of safety and to seriously comply. There is regular testing of the office building’s safety system and
annual fire drills, as well as illumination and noise intensity measurements.

3) Customers

The Company has set a policy to meet customer satisfaction by offering quality products of standard that are safe to
fulfill the needs of the customers. Complete and accurate information about the products and services are disclosed without distortion of
facts, as well as provision of information that is accurate, adequate, and beneficial to the customers. It also has a product recall process
in case any quality defect is found.

4) Trade Partners and Creditors

The Company selects its trade partners impartially and conducts mutual business fairly without exploitation, respects and
abides by the terms of the agreement, and does not solicit, accept or give any undue benefit in dealing with trade partners or creditors. In
the case that there should be any information regarding the bestowment of any undue benefits, the Company will consult with the trade
partners or creditors to mutually resolve the matter quickly and with faimess to all parties.

5) Competitors

The Company conducts its business ethically and transparently with fair competition with its competitors, competes
under the rules of fair business competition, refrains from seeking confidential information of the business competitors through dishonest
or improper means, and refrains from discrediting competitors through slandering or take any action without the truth and unjustifiably.

6) Communities/Society

The Company has set the rules for the treatment of communities and society in its Code of Conduct for use as a
guideline for practice by all employees as follows:

1) Support activities that are beneficial to the communities and society as a whole and build a good
relationship with the communities in which the Company’s place of business is located.

2) Comply or ensure compliance with relevant laws and regulations.

3) Refrain from supporting or participating in transactions with any persons that are detrimental to the
communities and society.

4) Pay attention to and be responsible for rectifying any danger that society is apprehensive of that may
have been caused by the Company’s products/services or business operation.

5) Participate in the improvement of quality of life, build a harmonious society, develop virtue and morality, preserve
good traditions, and instill a strong sense of social responsibility and volunteerism among the employees.

7) Environment

1) Refrain from any action that may damage the natural resources and the environment.

2) Comply or ensure compliance with laws and regulations related to the environment.

3) Refrain from supporting or participating in transactions with outside persons that threaten the environment
as a whole.

4) Encourage the efficient use of resources and set policies on conservation of energy and other resources
through the adoption of energy-efficient technologies for use in the Company.

5) Promote employees’ knowledge on the environment, as well as organize in collaboraton with the employees
activities related to the environment. This is set as a policy with disclosure of the practices for the awareness
of all concerned.

1.2 The Board of Directors has assigned the Company Secretary as the recipient of complaints and to handle the complaints
filed by the stakeholders. The reporting procedures and channels have been disclosed on the website and in the annual report of the Company.
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1.3 Have in place mechanisms for whistle-blower protection and compensation measures in the case that stakeholders receive
any damage from the Company’s violation of their legal rights.

2. Disclosure of compliance to the policies and preparation of the Sustainability Development Report on
Corporate Social Responsibility (CSR) for Sustainable Development

2.1 The Company discloses various activities that demonstrate the implementation of the policies mentioned above and also
discloses the mechanisms to encourage the participation of employees in compliance with the afore-mentioned policies.

2.2 The Board of Directors ensures that the Company prepares a Sustainability Development Report on corporate social
responsibility as a separate report from the annual report and is disclosed on the Company’s website.

3. The Company has policies and practices in anti-corruption, as well as supports activities that promotes and instills
all employees to comply with the relevant laws and regulations.

4. The Company has set policies on intellectual property for which employees are prohibited from infringement of
the intellectual property rights of others, disregarding whether domestic or foreign, and are prohibited from bringing pirated software for
use in the Company. The Company has anti-corruption policies and prohibits bribery for business gain by the Company. The Company has
informed all employees of these policies to which they have complied with all along.

In 2016, the Company did not have any material dispute with the stakeholders. In addition, the Company has complied with relevant
laws and regulations to ensure the protection of the rights of the stakeholders, such as:

For the General Meeting of Shareholders for the year 2016, the Company had provided the opportunity for all shareholders,
as owners of the Company, to propose their various recommendations and opinions related to the Company’s business
operation through the independent directors in advance. Every opinion will be compiled for submission to the Board for
consideration. For the said meeting, none of the shareholders proposed their recommendations or opinions in advance.
The Company annually reviews its pay structure through participation in the salary survey project with the Federation
of Thai Industries and other external organizations. The survey results are used in determining the wages for the year
to ensure that the wage and compensation management is fair, appropriate for the job description, responsibilities and
competency of each employee, and are comparable with other companies within the same industry. In addition, for
ready move to industry 4.0, the Company also reviewed the job description, job evaluation which involved by staffs.
The company had no pending case of violation against the laws on labor and employment, consumers, trade competition and
environment. Neither did we have any litigation regarding intellectual property infringement, corruption or ethical misconduct.
There were a total of 9 cases accidents, 2 cases of absences and no illness or disease from work. In 2016, the Company
has established additional measures namely “Lucky to find the accident” to reward and remind safety awareness.
The Company was awarded the model factory for health, safety, sanitation and environment (HSSE) practices at the
national level and the outstanding workplace for labor relations and welfare. We have also been certified Thai Labor
Standard 8001 at the highest stage of the beginning level.

In 2016, The Company launched a campaign to raise savings awareness among staff through provident fund and
savings cooperatives schemes. The number of Premier’s provident fund’s membership rose 1.44% from the previous
year to stand at 420, which accounted for 70.95% of all employees. The savings cooperatives meanwhile recorded
271 members or 45.78% of all employers, representing a 15.31% increase from the year before.

The Company was certified the ISO 14001:2004 environmental management system by TUV Nord on January 9, 2015.
As we managed to develop our wastewater system that resulted in potable-quality water, we were selected by the
Wiater Institute for Sustainability, FTI, and Department of Groundwater Resources as a prototype factory for water
management. The knowledge was also shared with other five factories in the network. We also acted as a facilitator
through collaboration with the Prachinburi Province Industry Office, Department of Industrial Works, to implement
the green factory model in more than 60 plants. We have also patented our biological odor treatment system for
commercial purpose. In the energy area, we introduced energy-saving technology in our production process and are
on the journey to make our factory and office green in 2017.

Regarding our community work, we managed to help Klong Ta Muen Village produce drinking water on its own using
our water knowledge, enabling each household to save Baht 330 from its water expenses a month. At Kok Ki Lek
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Village, with government subsidy, its existing drinking water system was further enhanced as a coin-operated water
vending machine replacing the manual carriage. In the organic farming area, our bacteria knowledge was developed
into effective microorganism (EM) natural fertilizer that helped communities spending less on chemical fertilizer and
consumers having a better quality of life.
The Company was certified a member of the Private Sector Collective Action Coalition against Corruption. We has
prepared an anti-corruption manual starting from the determination of policies, determination of procedures, training to
create awareness of being a person with integrity, possession of ethics and virtue, assessment of risk from corruption,
monitoring, review of the policies and procedures, as well as report on the performance and pass on the policies and
procedures to the subsidiaries to be commonly practiced. Being a certified member of the Collective Action Coalition
against Corruption (CAC), we produced an anti-corruption booklet, formulated an anti-corruption policy and set up
implementation procedures. Training was organized to raise awareness on integrity and ethics. We also did a corruption
risk assessment, monitored and reviewed the policy and processes as well as reported the practices while transferring
knowledge to subsidiaries to ensure across-the-board action. The corporate governance working committee was
established to oversee anti-corruption activities where awareness activities were held to encourage staff to complete online
questionnaire to learn more about anti-corruption practices. Premier also participated in the anti-corruption day and actively
invited customers and suppliers to take part in the anti-corruption endeavor. \We managed to convince 13 customers
to sign the Memorandum of Understanding (MOU) with us to express strong commitment to business transparency.
We also informed more than 60 customers and suppliers to not giving us gifts. In 2016, we renewed our membership
of the CAC and are currently waiting for approval.
The Company has prepared a Sustainability Development Report on corporate social responsibility for sustainable
development as a separate report from its annual report based on the guidelines for corporate social
responsibility of the Stock Exchange of Thailand under the vision, mission and philosophy of the Premier Group of
“The Premier Business, The Premier People, The Premier Society” and the framework of the Global Reporting
Initiatives (GRI 4). The report is disclosed on the Company’s website.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed

Companies (CGR) in Chapter 3: The Role of Stakeholders are as follows :
The Company did not prepare an integrated report as we believes that the disclosure of information in both its annual statements
(form 56-1) and annual report in terms of content and essence was completed and unnecessary to prepare an integrated report.

Chapter 4 Disclosure and Transparency
The Board of Directors recognizes the importance of disclosure of information, both financial and non-financial, that is
accurate, complete and transparent as stipulated by the regulations of the Securities and Exchange Commission (SEC) and the Stock
Exchange of Thailand (SET), as well as other material information that may affect the price of the Company’s securities that
influences the decision-making process of its investors and stakeholders. Information on the Company is disseminated to the shareholders,
investors and general public through the channels of the SET and the Company’s website in Thai and English, which is constantly updated.
The Company has set guidelines on the disclosure and transparency of information as follows:
1. Disclosure of Information
1.1 The Board of Directors has mechanisms to ensure that the information disclosed to the investors is accurate, not
misleading and adequate for their decision-making as follows:
1) The disclosure of material information, both financial and non-financial, of the Company is accurate, complete,
timely, transparent and in accordance with the criteria stipulated by the SEC and the SET.
2) The effectiveness of the disclosure process is evaluated regularly.
1.2 The Board of Directors provides a summary of the corporate governance policy, code of conduct, risk management
policy and corporate social responsibility policy as approved by the Board and the steps in implementing such policies, including cases of
non-compliance along with the reasons, through various channels, such as the Company’s annual report and website.

1.3 The Board of Directors has arranged for the Report of the Board of Directors’ Responsibilities for Financial Statements to
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be presented together with the report of the independent auditor in the annual report. The report covers the following subjects:

1) Compliance with generally accepted accounting principles that is suitable for the business and use of appropriate

accounting policies that are consistently adopted.

2) The financial reports contain information that is accurate, complete and factual in accordance with accounting standards.

3) The Report of the Board of Directors’ Responsibilities for Financial Statements is signed by the Chairman

and the Managing Director.

1.4 The Board of Directors encourages the Company to prepare a Management Discussion and Analysis (MD&A) to supplement

the disclosure of each quarterly financial statement. This is done in order for investors to be informed of the information and to understand

the changes that occurred to the financial position and results of operations, the significant changes in the Company, including factors and

events that affect the financial position or results of operations, and not just be presented with only the figures in the financial statements.

1.5 The Board of Directors stipulates that the audit and other fees of the auditor be disclosed in the Company’s annual report.

1.6 The Board of Directors stipulates that the following information be disclosed in the annual report:

1) Roles, duties and opinions from their work performance in the previous year of the Board of Directors.

2) Roles, duties and opinions from their work performance in the previous year of the committees.

3) Number of meetings held and attendance record of each director in the previous year.

4) Record of training and ongoing professional education of the directors.

1.7 The Board of Directors discloses the procedures for nomination of directors, procedures for assessment of the Board of

Directors as a whole and individually, procedures for assessment of the Chief Executive Officer, and the policy for remuneration of directors

and executives that corresponds with the duties and responsibilities of each person, including the forms and manner of remuneration, the

remuneration amount and the amount of payment received by each director as a director of the Company’s subsidiary.
2. Minimum Information Disclosed on the Company’s Website

2.1 In addition to disclosing information as specified by the regulations through the SET, annual statements (Form 56-1), and

annual report, the Board of Directors deems it appropriate to regularly disclose information that is up-to-date both in Thai and English

through other channels, such as the Company’s website. The minimum information on the Company’s website should at least comprise

the following and must be regularly updated:

1)
2)
3)
4)
5)
6)
7)
8)
9)

10)
11)
12)
13)
14)
15)
16)

17)
18)
19)

Vision and mission of the Company;

Nature of business of the Company;

Organization chart and list of members of the Board of Directors and management team;

Qualification and experience of the Company Secretary;

Financial statements and reports on the financial position and results of operations for both the current and prior year.
Downloadable annual statements (Form 56-1), and annual report;

Information or other materials provided in briefings to analysts, fund managers and the media;

Direct and indirect shareholding structure;

Group corporate structure, detailing the subsidiaries, affiliates, joint ventures and special purpose enterprises/
vehicles (SPEs/SPVs);

Direct and indirect shareholding of beneficial owners holding 5% or more of the total paid-up shares with voting rights;
Direct and indirect shareholdings of major and/or substantial shareholders, directors, and senior management;
Notice of the annual general meeting and extraordinary general meetings;

Articles of Association, Memorandum of Association and shareholders’ agreement (if any);

Policy and practices according to the principles of good corporate governance of the Company;

Risk management policy and its implementation;

Charter or responsibilities, qualifications and term of office of the Board of Directors, including the types of
decisions requiring Board approval;

Charter or responsibilities, qualifications and term of office of the committees;

Code of conduct of the Company’s employees and directors;

Code of conduct of the investor relations officer;
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20) News of the Company and its subsidiaries;

21) Contact details of the unit or officer responsible for investor relations (e.g. name of contact person who
can provide information and telephone number);

22) Annual investor relations plan.

In 2016, Premier managed to distributed both Thai and English annual reports within 120 days from end of our fiscal
period where the reports were sent to shareholders together with an invitation to attend the shareholders’ meeting on March 18, 2016. The
interested public can also download the same reports from our website on the same day. In addition, we successfully posted the latest
minutes of meeting on our website within 14 days after the annual general meeting of shareholders (AGM).

The Company presented its operational results, both financial and non-financial information, to the shareholders, analysts, retail investors,
institutional investors and all stakeholders through various channels and participated at the Stock Exchange of Thailand’s Opportunity Day
on September 13, 2016. We also provide the opportunities to shareholders visited our production at Kabinburi Industrial Zone, Tambol Nong
Ki, Amphur Kabinburi, Prachinburi Province on September 27, 2016 and provided information to analysts, institutional investors and retail
investors by regularly and equitably replying to email and telephone queries.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed
Companies (CGR) in Chapter 4: Disclosure and Transparency are as follows :

1. The Company does not represent the indicator of non-financial performance such as market share, the level of customer
satisfaction etc. Since such internal information should not be disclosed.

2. There are no press conference/preparation newsletter presents the financial position of the Company because the Company has
to disclose important information and financial information in its Annual Statement (Form 56-1), Annual Report, Sustainability Development
Report, the report of Annual General Meeting of the Shareholders and on the Company’s website correctly. And the Company is ready to
provide the information to the press.

3. The company did not disclose details of remuneration of Chief Executive Officer as the Company has a policy of not disclosing

the individual remuneration including Chief Executive Officer to third parties.

Chapter 5 Responsibilities of the Board of Directors
The Board of Directors is responsible for overseeing the work of the management to ensure compliance with policies, strategies,
plans and budgets, as well as its responsibilities toward the Company and its shareholders.
The Company has set the guidelines regarding the responsibilities of the Board of Directs as follows:
1. Structure of the Board
1.1 The Board of Directors has prescribed that the structure of Board should consist of directors with various
qualifications in terms of skills, experience, expertise that is beneficial to the Company and gender. There should be at least one
non-executive director having prior working experience in the business or major industry in which the Company is operating.
1.2 The Board of Directors ensures that the Board’s diversity policy and the number of years each director has served as a
director of the Company are disclosed in the annual report and on the Company’s website. This includes:

1.2.1 Disclose the procedures for selection of directors that is formal and transparent and the number of years each
director has served as a director of the Company are disclosed in the annual report and on the Company’s website.

1.2.2 Disclose the name, history, qualifications, experience and shareholding in the Company of the directors in order
to show that the Board has the knowledge, skills, characteristics and experience that are useful to the Company in the annual report and
on the Company’s website.

1.2.3 Disclose clearly in the annual report the directors representing the shareholders / non-executive directors /
independent directors / executive directors.

1.3 The Board is appropriately sized and is composed of persons with sufficient knowledge, experience and skills to perform
their duties efficiently. The Board is composed of at least 5 but not more than 12 directors.

1.4 The Board consists of independent directors who can independently comment on the performance of the
management in the number prescribed in the notification of the Securities and Exchange Commission (SEC).

1.5 The proportion of directors is in accordance with the director nomination process, which is mainly based on
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the criteria of knowledge, competency and suitability of the person to be appointed as a director rather than on the criteria on
proportion of investments.

1.6 The Company takes into account the benefits to corporate management according to the director nomination process set
by the Company rather than the number or proportion of independent directors.

1.7 The Board of Directors has determined the tenure of each term of office but has not set the limit on the number of
consecutive terms in office.

1.8 The Board considers the qualifications of the person to be appointed as an “independent director” to ensure that the
independent directors of the Company are truly independent and are appropriate for the specific nature of the Company. Their independence
must at least be in accordance with the criteria set by the Securities and Exchange Commission (SEC) and the Stock Exchange of Thailand (SET).

1.9 The continuous tenure of the independent director will be beneficial to the corporate management and business
operations of the Company. In addition, the search for a competent person to serve as independent directors cannot be
implemented immediately.

1.10 The Chairman of the Board and the Managing Director have different roles and responsibilities. The Board has clearly
defined the roles and responsibilities of the Chairman and the Managing Director and has recruited different persons to hold the positions
of Chairman and Managing Director so that neither person has unlimited power.

1.11 The Company respects the judgment of the Managing Director and senior executives of the Company not to serve as
a director of other companies with the same business as or are in competition with the business of the Company or are contrary to the
interests of the Company.

1.12 The Company has appointed a Company Secretary to be responsible for advising on laws and regulations of relevance to
the Board of Directors and for overseeing the activities of the Board, including coordinating the compliance with the Board’s resolutions.

The Board of Directors has determined the qualifications and experience of the appropriate Company Secretary who will perform
the duty as the secretary of the Company. The qualifications and experience of the Company Secretary are disclosed in the annual report
and on the website of the Company.

1.13 The Company Secretary has received training and continuous development in legal, accountancy, or company secretarial
practices. The Company determines the qualifications and appoints a person as the Company Secretary by taking into consideration of
mainly his knowledge, capability and work experience, disregarding whether such person is a permanent employee of the Company or not.

2. Committees

2.1 The Board of Director has appointed an Audit Committee in accordance with the requirement of the Stock Exchange of
Thailand with a term of office of 3 year to perform specific duties and to propose matters for consideration or acknowledgement by the
Board. The Audit Committee has rights and duties as set out in the Scope of Responsibilities of the Audit Committee and has qualifications
according to the criteria prescribed by the Office of the Securities and Exchange Commission (SEC).

2.2 The Board of Directors appointed a Remuneration Committee comprising 3 members to consider the criteria for and form of
remuneration to the directors and present its opinion to the Board, which the Board must propose to the shareholders’ meeting for approval.

2.3 The Board of Directors appointed a Nomination Committee where the entire Board, except for directors with conflicts of
interest, will consider the criteria and process for nomination of persons with appropriate qualifications to serve as directors, as well as
select persons according to the determined nomination process and present its recommendation to the Board, which will propose these
nominees to the shareholders’ meeting for appointment as directors.

3. Roles and Responsibilities of the Board
3.1 The Board’s duties and responsibilities should include the following matters:

1) The Board of Directors has the authority to approve various matters of the Company according to the scope of duties
prescribed by the laws, the Articles of Association, the Board of Directors’ charter, and by resolution of the shareholders meetings, as
well as consider and approve key matters on the Company’s operations, such as the vision and mission, strategy, financial targets, risks,
plans, budgets, the corporate governance policy and the anti-corruption policy, including regular review and approval to be in line with the
Company’s situation.

2) Monitor and ensure efficient and effective implementation by the management of approved policies, strategies and plans.
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3) Internal control and risk management, including the process for receiving and handling complaints.
4) Ensure long-term business continuity, including employee development plan and succession plan.

3.2 The Board of Directors has determined in writing a corporate governance policy for the Company as follows:
1) The Board has determined and approved a written corporate governance policy.
2) Communicate to everyone in the organization for their understanding.
3) Have method to encourage everyone in the organization to comply with the corporate governance policy.
4) Assess compliance to the corporate governance policy and review the policy at least annually.

3.3 The Board of Director promotes the preparation of a written code of conduct so all directors, executives and employees
will understand the ethical standards the Company uses in its business operations and seriously monitors compliance with the code.

3.4 The Board of Directors considers any conflict of interests thoroughly. There should be clear guidelines on the approval of
transactions with possible conflicts of interest, which is chiefly for the best interests of the Company and all its shareholders. Persons with
vested interests should not participate in the decision-making process. The Board should also monitor compliance with regulations regarding
the procedures for and disclosure of information on transactions that may have conflicts of interest to ensure accuracy and completeness.

3.5 The Board of Directors ensures that internal control systems for financial reporting and compliance with
regulations and policies are in place. The Board has assigned a person or a department that is independent to audit such systems and to
review the main systems at least annually, as well as disclose the review results in the annual report.

3.6 The Board has established a risk management policy covering the whole Company and has assigned the
management to implement the policy and regularly report to the Board. The risk management system is review or the effectiveness
of risk management is assessed at least once a year with the results disclosed in the annual report, and whenever, there is a change in
risk level, which includes focusing on early warning signs and unusual transactions.

3.7 The Board of Directors or Audit Committee should provide its opinion on the adequacy of the Company’s internal controls
and risk management systems in the annual report.

3.8 The Board of Directors has set clear procedures for whistle-blowers or stakeholders through its website or directly to the
Company or report directly to the Company. The Board has assigned the Company Secretary as the recipient and handler of complaints
from the stakeholders. The procedures and channels for filing complaints are disclosed on the Company’s website and annual report. The
Company has mechanisms for whistle-blower protection and compensation measures in the case stakeholders receive damages from the
Company’s violation of their legal rights.

3.9 The Board of Directors has mechanisms for governing its subsidiaries in order to protect the benefits from its investment.
The Board is responsible for determining the suitability of persons to be appointed as directors of the subsidiary companies in order to
ensure that its management complies with the policies of the Company and that various transactions are executed correctly according to
securities and exchange laws and notifications of the SET.

4. Board of Directors’ Meetings

4.1 The Company sets the schedules and agendas of the Board of Directors’ meeting in advance and notifies each director
of the schedule so that all directors can manage time to attend the meetings.

4.2 The number of Board meetings should correspond with the duties and responsibilities of the Board and the nature of business
of the Company. In the case the meetings are not held monthly, the Company will send a performance report to the directors for the months
in which there was no meeting so that they can continuously and timeously supervise and oversee the performance of the management.

4.3 The Chairman of the Board and the Managing Director jointly selects matters for inclusion in the agenda of the Board
meeting and ensures that all important matters are included. Opportunity is provided for each director to independently propose any matter
that is beneficial to the Company as an agenda item.

4.4 The meeting documents are sent to the directors at least 5 working days in advance of the meeting date.

4.5 All directors attended at least 75% of all Board meetings held during the year.

4.6 The minimum quorum at the time that the Board of Directors casts its vote at a meeting must comprise at least two
thirds of the total number of directors. However, in cases of emergency/urgent agenda/ force majeure that may cause damages to the
business or operation of the Company and it is not possible to manage for two thirds of the directors to attend the meeting then not less
than one-half of the directors according to the rules shall have to power to consider and pass a resolution for that agenda.
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4.7 The Chairman allocated adequate time for the management to propose matters and enough time for all directors to discuss
important problems carefully. The Chairman promotes the prudent use of discretion. All directors paid attention to all matters raised at the
meeting, including those concerning corporate governance.

4.8 The Board of Directors encourages the Managing Director to invite the senior executives to attend the Board meetings to
provide additional information on the problems to which they are directly related and to provide an opportunity for the Board to learn more
about the senior executives for use in supporting the consideration of the succession plan.

4.9 The Board of Directors has access to additional necessary information from the Managing Director, Company Secretary
or other executives assigned under the scope of the policy set. If necessary, the Board may obtain independent opinions from external
consultants or practitioners at the Company’s expense.

4.10 The Board of Directors considers it a policy to provide opportunities for non-executive directors to meet among themselves
as necessary to discuss various management issues of interest without participation of the management and to inform the Managing
Director of the outcome of such meetings.

4.11 The minutes of the meeting should consist of at least the following information and there should be a good storage
system with easy data search but cannot be amended without approval of a Board meeting.

Date, start time and end time;
Names of the directors present and absent;
Summary of important information on the matters proposed to the Board;
Summary of the matters discussed and observations of the directors;
Resolutions of the Board and opinions of the dissenting directors (if any);
Recorder of the minutes — Secretary of the Board of Directors;
Certifier of the minutes — Chairman.

5. Board Self-Assessment

5.1 The Board of Director and the committees conduct self-assessment of its performance at least once a year so that the directors can
collectively consider its performance and problems for further improvement by setting a benchmark for systematic comparison with its performance.

5.2 The Board of Director and the committees self-assessment is an assessment of the Board as a whole and as an individual
and the assessment criteria and process is disclosed in the Company’s annual report.

5.3 The Board of Directors assesses the performance of the Chief Executive Officer or the highest ranking executive of the
Company regularly every year for use in determining the remuneration. The criteria for the assessment is in accordance with the rules for
the assessment specified by the Stock Exchange of Thailand.

In 2016, the Company evaluated the performance of the Board as a whole and as individuals by using a 5-level rating system as follows:
0 = Strongly disagree or there has been no implementation of the matter
1 = Disagree or there has been little implementation of the matter
2 = Agree to a limited extent or there has been initial implementation of the matter
3 = Mostly agree or there has been progressive implementation of the matter
4 = Strongly agree or there has been complete implementation of the matter
The assessment consisted of 6 main topics, namely:
1. Structure and characteristics of the board
2. Roles and responsibilities of the board
3. Board meetings
4. The board’s performance of duties
5. Relationship with management
6. Self-development of directors and executive development
In addition, the Company evaluates the performance of the Chief Executive Officer by consideration of the Company’s operating
results and the implementation of the policies received from the Board of Directors for use in improvement. The method employed is the
same as in the evaluation of the performance of the Board of Directors as a whole and as individuals. The evaluation consists of 3 main
sections, which are:

Premier Products Public Company Limited 207



Section 1 :Status of Ahievements
Section 2 :Performance Measures
2.1 Leadership
2.2 Strategy formulation
2.3 Strategy execution
2.4 Financial planning/performance
2.5 Relationships with the Board
2.6 External relations
2.7 Human resources management/relations
2.8 Succession
2.9 Product/service knowledge
2.10 Personal qualities
Section 3 : Development Needs
6. Remuneration
The remuneration of directors is comparable with the industry level and reflects the experience, duties, accountability and
responsibilities, as well as expected contributions of each director. Directors who are assigned to more tasks and has more duties and
responsibilities, such as being a member of a committee, should receive additional remuneration as appropriate.
7. Board and Management Training

7.1 The Board encourages and facilitates training and educating for those involved in corporate governance of the Company,
such as directors, members of the audit committee, executives, Company Secretary, etc., to assist them to continuously improve their
performance. Training and educating can be done internally or through the use of the services of external institutions.

7.2 The Board of Directors requires that all new directors must be provided with an orientation to create knowledge and
understanding of the Company’s business and the various processes, to prepare for the performance of their duties as directors. The
Company Secretary shall act as coordinator on various matters, such as business and management structures, scope of authority, general
business knowledge, operating procedures, etc.

7.3 The Board of Directors has establised a policy on human resources development for the directors and executives, which
is disclosed in the annual report.

7.4 The Board requires the Managing Director to present them with the Company’s succession plan at least once a year. The
Managing Director and senior executives have prepared continuous succession plans in case they cannot perform their duties.

In 2016, the Directors have attended seminars and training courses of the Thai Institute of Director (IOD) as follows:

-, - . Training
Name Position Training Course in 2016 Period (Days)
1. Mr. Suradej Boonyawatana Chairman - Independent Observer Program 2
Chief Executive Officer and (IOP) Course, Class 3 Year 2016
Chairman of Remuneration Committee ; - Board Matters and Trends (BMT) 2
Course,..Class. 1. Year.2016
2. Dr. Somchai Choonharas Director - Ethical Leadership Combating 1
Corruption Together Course, Year 2016
3. Mrs. Duangthip Eamrungroj Director - Family Business Governance 2
for Sustainability Program (FBG)
Class 5 Year. 2016
4. Mr. Ekkarat Kladpan Director - Independent Observer Program 2
(IOP) Class 5 Year 2016
5. Mr. Chaiyavat Nitayaporn Independent Director and - Independent Observer Program 2
Member of Audit Committee (IOP) Class 5 Year 2016
6. Mr. Paritud Bhandhubanyong { Independent Director and - Independent Observer Program 2
Member of Audit Committee (IOP) Class 3 Year 2016
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2. Committees

The Board of Directors has appointed the following committees:
Audit Committee

As at December 31, 2016, the Audit Committee comprised 3 members:

Name of Audit Committee Member Position Meetings Attended/
S S | Total Meetings (Times)
1. Miss Chnida Suwanjutha* Independent Director, Chairman of Audit Committee 99
2|\/]rCha|yavatN|tayapom ......................................... |ndependemD|reCtorMemberofAud|tComm|ttee9/9 .......................
SMrPantUchanthbanyong ................................... |ndependemD|reCtorMemberofAud|tComm|ttee9/9 .......................

* Possesses knowledge and experience in reviewing nancial statements.

In 2016, the Audit Committee met 9 times, which included 4 quarterly meetings of the Audit Committee, 2 meetings with the Risk
Management Committee of the Company and its subsidiaries, 2 meetings with the management of Company’s factory and subsidiary, and
a specific meeting with the external auditor without the management present.

Mr. Teerapol Juthapornpong, the Company Secretary served as the Secretary of the Audit Committee since August 10, 2012. Mr.
Akapun Nuanmuang, the Internal Auditor is in charge of the internal control, internal audit and risk management systems and reports directly
to the Audit Committee.Details of Mr.Akapun Nuanmuang as shown in Details of Directors and Executives.

Term of Office of the Audit Committee

The term of office of the Chairman of Audit Committee and Audit Committee member is 3 years. A retiring committee member
is eligible for re-appointment. In the event of the resignation of any Audit Committee member prior to the expiration of their term, the
appointed replacement shall hold office only for the remainder of the term of the replaced member.

Duties and Responsibilities of the Audit Committee

The Audit Committee has duties and responsibilities as delegated by the Board of Directors as follows:

1) Review the Company’s financial reporting process to ensure accuracy and adequacy by coordinating with the external auditor and
the executives responsible for financial reporting, both quarterly and annual.

2) Review that the Company has appropriate and efficient internal control and internal audit systems.

3) Review the Company’s compliance with the securities and exchange laws, regulations of the Stock Exchange and other laws
relevant to the Company’s businesses.

4) Consider, nominate and dismiss the Company’s external auditor, as well as recommend the remuneration of the external auditor
to the Board of Directors for proposal for appointment by the general meeting of shareholders.

5) Approve the disclose of the information on any connected transaction or transaction with possible conflict of interest that is
accurate and complete for presentation to the Board of Directors and/or the Company’s shareholders’ meeting.

6) Prepare and disclose in the Company’s annual report, a report on the Audit Committee’s activities that must be signed by the
Chairmanof the Audit Committee and must contain at least the following information:

An opinion on the accuracy, completeness and creditability of the Company’s financial report.

An opinion on the adequacy of the Company’s internal control system.

An opinion on the compliance with the securities and exchange laws, regulations of the Stock Exchange or
laws relevant to the Company’s businesses.

Other transactions, within the scope of its duties and responsibilities assigned by the Company’s Board of
Directors, which the Audit Committee considers should be disclosed to the shareholders and general investors.
An opinion on the suitability of the auditor.

An opinion on transactions with potential conflicts of interests.

The number of audit committee meetings and attendance of such meetings by each committee member.
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Opinions or observations in general received by the audit committee through the performance of its duties
as defined in Audit Committee Charter.
7) Perform any other duties assigned by the Board of Directors as it deems appropriate.
8) Verify the appropriateness and adequacy of the Company’s risk management system.
9) Review the Company’s corporate governance policy and evaluate the implementation of such policy at least once a year.
Remuneration Committee
As at December 31, 2016, the Remuneration Committee comprised 3 members:

Name of Remuneration Position Meetings Attended/
R COMIMILEE MEMDET | b O MEEtNES (TiMes)
1. Mr. Suradej Boonyawatana Chairman of Remuneration Committee il
ZMrsDuangth|pEamrungroJ .......................................... O MemberofRemunerat|oncomm|ttee ........ S 1 /1 .......................
3[\/||ss(;hn|d35uwan]utha ............................................... ......... MemberofRemunerat|oncomm|ttee ............................ 1 /1 .......................

Mr.Titipat Jiemrugeekul served as the secretary of the Remuneration Committee and was appointed since February 3, 2016.

Term of Office of the Remuneration Committee

Consists of 3 directors of the Company who were appointed by the Company’s Board of Directors. The term of office of the
Remuneration Committee member is 3 years. A retiring committee member is eligible for re-appointment.

In the case that the position of member of the Remuneration Committee becomes vacant, the Board of Directors shall appoint
another director as a member of the Remuneration Committee. The appointed replacement shall hold office only for the remainder of the
term of the replaced member.

Duties and Responsibilities of the Remuneration Committee

The Remuneration Committee has duties and responsibilities as delegated by the Board of Directors, including reporting to the
Board, as follows:

1) Propose the policies and criteria related to remuneration and benefit for the Company’s Board of Directors, Audit
Committee and other committees, Chief Executive Officer, Managing Director, sub-committees or other persons appointed or assigned by
the Board to perform specific tasks in accordance with the regulations of the Company and other relevant rules for approval by the Board
and/or the shareholders’ meeting.

2) Invite any individual and/or request documents and information from any individual or agency concerned both internal and external,
for the benefit of performing its duties as necessary.

3) Appoint a secretary and assistant secretary to assist in the operations of the Remuneration Committee with regards to arranging
meetings, preparing the meeting agenda, delivering meeting documents, overseeing the meeting and recording meeting minutes, as well
as other duties as assigned.

4) Appoint sub-committees or work groups as appropriate to assist and support the Remuneration Committee in performing its
duties as necessary.

Nomination Committee

Presently the Company have not appoint the Nomination Committee. However the Board of Directors excluding those who have the
conflict of interest, acting as the Nomination Committee to consider the criteria and process for nomination of persons with appropriate
qualifications and consistent to the the strategies of business, as well as select persons according to the determined nomination process
and proposed to the Boards which will be proposed the Shareholders’ meeting to approve appoint the directors.

For the procedure to nominate the said persons, the Company selected from 10D Chartered Director and persons from various field
which considered the qualification, seniority and experienced.

Risk Management Committee
As at December 31, 2016, the Risk Management Committee comprised 7 members of which 1 member is a director and 6 members

are senior executives:
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Name of Risk Management Position ! Meetings Attended/

o COMIHSE MEMBET L e O MEEHNGS (TiMES)
1. Mr. Montol Hunsakunarom Chairman of Risk Management Committee 33

2M|SSNattayaNuanp|Ub MemberofRlSkManagememcommlttee3/3 .......................
3MrNatthacha|Puangprad|th MemberofR|3kManagementcomm|ttee3/3 .......................
4MrPomsunChUtepMemberofRlSkManagememcommltteeu3/3 .......................
5MrsurasakpassomMemberofRlSkManagememcommlttee3/3 .......................
GMrsongpo|Thongsamsem*MemberofRlSkManagememcommlttee3/3 .......................
7MrDeChaKaeWparuehaSCha| .................... ........ M emberandSecretaryofRlSkManagememcommmee“3/3 .......................

*No.6 Mr. Songpol Thongsarnsern has resigned from the Company’s management, effect from December 1, 2016.

Duties and Responsibilities of the Risk Management Committee

1) Define, review and propose risk management policies for the Company’s transactions, such as strategy risk, financial risk,
marketing risk, sales risk, operational risk, regulatory risk, legal risk, etc.

2) Put in place risk assessment and risk management plan, as well as prepare a risk management handbook, and supervise and
monitor implementation.

3) Review the guidelines and tools for risk management to ensure efficiency and suitability to the nature and size of the risk for
the Company’s transactions.

4) Review risk limits or acceptable risk levels and corrective measure in case the risk does not correspond with the
determined risk limit or acceptable risk level.

5) Monitor, evaluate, correct and improve the results of the risk management of various risks under normal conditions and during
a crisis situation.

3. Selection and Appointment of Directors and Executives

The Board of Directors appointed a Nomination Committee where the entire Board, except for directors with conflicts of interest,
will make the consideration. The criteria for the selection and appointment of directors and executives are as follows:

1) Independent Directors

The Board of Directors or the shareholders’ meeting (depending on the case) shall appoint independent directors to join the
Company’s Board. The Company has a policy that not less than one-third of the Board must be independent directors and that it must
have at least 3 audit committee members. Currently, the Company has 3 independent directors, namely Miss Chnida Suwanjutha,
Mr. Chaiyavat Nitayaporn and Mr. Paritud Bhandhubanyong.

The Company has defined an independent director as specified in the regulations of the Securities and Exchange Commission
and the Stock Exchange of Thailand according to notification Tor Jor. 4/2552 of the Capital Market Supervisory Board dated February 20,
2009 regarding the qualifications of the independent director. Independent director means a director who has the following qualifications:

1. Must not hold more than 1 per cent of all shares with voting rights of the Company, its parent company, a subsidiary company,
an affiliated company, major shareholder or a controlling person of the Company. This shall also include shareholding by related persons
of the independent director.

2. Must not be or have been either a director with management authority, an employee, staff, consultant on retainer or
a controlling person of the Company, unless relieved of such characteristics for not less than two years prior to appointment.
Such prohibited characteristic shall not include independent directors who are former government officials or consultants to a government
agency that is a major shareholder or a controlling person of the Company.

3. Not being a person related by blood or by legal registration as a father, mother, spouse, sibling and child, including spouse of

children of the executive, major shareholder, controlling person of the Company or any persons that has been nominated as an executive
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or controlling person of the Company or its subsidiary companies.

4. Neither having nor used to having a business relationship with the Company, its parent company, subsidiary company, affiliated
company, major shareholder or controlling person of the Company in a manner which may impede his independent judgment. Neither
being nor used to being a principal shareholder or a controlling person of any person having a business relationship with the Company, its
parent company, subsidiary company, affiliated company, major shareholder or controlling person of the Company unless relieved of such
characteristics for not less than two years prior to the date of appointment as an independent director.

The business relationship under the first paragraph includes normal business transactions for rental or lease of immovable property,
transactions related to assets or service or the granting or receipt of financial assistance through the receipt or extension of loans,
guarantees, provision of asset as collateral, and other similar actions that result in the Company or its counterparty being subject to indebtedness
payable to the other party of 3 per cent or more of the Company’s net tangible assets, or of 20 million Baht or more, whichever is the
lower. The amount of such indebtedness shall be calculated according to the calculation method for the value of connected transactions
specified in the notification of the Capital Market Supervisory Board concerning rules on connected transactions mutatis mutandis. However,
in the consideration of such indebtedness, any indebtedness that occurred during the course of one year prior to the commencement date
of the business relationship with the same person shall also be included.

5. Neither being nor used to being an auditor of the Company, its parent company, subsidiary company, affiliated company, major
shareholder or controlling person of the Company, and not being a principal shareholder, controlling person or partner of an audit firm that
employs the auditors of the Company, its parent company, subsidiary company, affiliated company, major shareholder or controlling person
of the Company unless relieved of such characteristics for not less than two years prior to the date of appointment as an independent
director.

6. Neither being nor used to being a provider of any professional service, including legal counselor or financial advisor, who receives
a service fee exceeding 2 million Baht per year from the Company, its parent company, subsidiary company, affiliated company, major
shareholder or controlling person of the Company, and not being a principal shareholder, controlling person or partner of the provider of
professional service unless relieved of such characteristics for not less than two years prior to the date of appointment as an independent
director.

7. Not being a director appointed as a representative of the Company’s director, major shareholder or shareholder who is related
to the major shareholder.

8. Not operate any business of the same nature as and is in significant competition with the business of the Company or its
subsidiary company or not being a principal partner in a partnership or being an executive director, employee, staff, consultant on retainer
or holding more than 1 per cent of all shares with voting rights of any other company operating a business of the same nature as and is
in significant competition with the business of the Company or its subsidiary company.

9. Not having any other characteristic that impedes the ability to render independent opinions with regard to the Company’s
operations.

2) Directors and Executives

A. Board of Directors

In the selection of directors, the Company’s Board of Directors, excluding any director with conflicts of interest, will identify and
select qualified candidates for nomination to the Board of Directors for its approval. The Board would then nominate the selected candidates
to the shareholders’ meeting for election and appointment. The appointment of the Company’s directors will be in line with the criteria
prescribed in the Company’s Articles of Association as follows:

1. The Board of Directors of the Company will comprise not less than 5 members whose appointment has been approved by
the shareholders’ meeting and not less than half of the directors must reside in Thailand.
2. The shareholders’ meeting elects the directors according to the following criteria and procedures:
1) Each shareholder shall be entitled to one share to one vote.
2) Each shareholder must exercise all his votes under (1) above to elect one or more nominees to be directors but may
not divide the votes among several nominees.
3) Nominees who receive the largest number of votes in descending order shall be elected as directors equal to the
number of directors to be elected at that time. In the event of that the nominees elected in subsequent order receives equal votes and
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the number of directors to be elected at that time is exceeded, the chairman of the meeting shall cast the deciding vote.

3. At every annual general meeting of shareholders, one-third of the directors shall retire. If one-third is not a round number,
the number closest thereto shall be the applicable number.

The directors to vacate office within the first and second year following company registration shall draw lots. In subsequent
years, the directors serving the longest shall retire. The directors who retire by rotation are eligible for re-election by the shareholders.

4. Any director who wishes to resign from office shall submit a letter of resignation to the Company. The resignation shall be
effective on the date that the Company receives the letter. The director may notify the Registrar of his resignation.

5. In the event that a position of director becomes vacant for any reason other than the end of the office term, the Board
of Directors shall appoint any individual with the characteristics prescribed by law to be a new director at the next Board meeting, except
if the remaining office term is less than 2 months. The replacement director shall hold office only for the remainder of the office term of
the director whom he replaces.

The resolution of the Board of Directors pursuant to the first paragraph must consist of votes of not less than three-fourths
of the number of remaining directors.

6. The shareholders’ meeting may remove any director from office before the end of term with a resolution of not less than
three-fourths of the total votes of shareholders present and eligible to vote and altogether holding not less than one-half of the total number
of all shares held by the shareholders present and eligible to vote at that meeting.

B. Audit Committee

The Board of Directors appoints at least 3 persons to serve as the Audit Committee of the Company. Each member of the Audit
Committee must be an independent director and must possess the qualifications stipulated by the securities and exchange laws, as well
as relevant notifications, regulation and/or rules of the Stock Exchange of Thailand that prescribes the qualifications and scope of duties
and responsibilities of the Audit Committee.

C. Executives

The Company has a policy to recruit executives through the selection of persons who possess knowledge, capability, skill and
experience beneficial for the Company’s operations, fully understands the Company’s business and is capable of managing the business
to achieve the objectives and goals set by the Board of Directors. Selections are made in accordance with the human resource regulations

and must be approved by the Board of Directors and/or any person assigned by the Board of Directors.
4. Governance of the Subsidiary’s Operations

The Company has a policy for its subsidiaries to adhere to and comply with the corporate governance principles of the Company
according to the guidelines set by the Company. It is set in the authorization manual of the subsidiaries that important operations or material
transactions must first be approved by the Company’s Board of Directors. In addition, a large number of directors of the subsidiaries are
also directors of the Company and, therefore, the various operations of the subsidiaries will largely take into consideration and adhere to

the guidelines for operation of the Company.
5. Supervision of Inside Information Usage

The Company supervises and protects against the use of inside information according to the good corporate governance principles,
as well as requires the directors and executives to disclose information on their interests and those their related parties. The Company
has the following guidelines:

1) Set policies regarding the safe-guarding of the information system in order to maintain the standard of the work system,
computer system, and information and communication system, which are important in the creation of a control system of quality.

2) Set policies regarding trade secrets and intellectual properties. The Company has entered into confidentially agreements
with its employees, contractors, suppliers/service providers and visitors of the Company to prevent disclosure of information or news of the
Company and its subsidiaries that are confidential. In addition, the employees are prohibited from infringement of the intellectual property
rights of others.
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3) The Board of Directors has set in writing the procedures for use of inside information to promote transparency, equality
and fairness equally to all shareholders and to prevent the use of such non-public information for personal gains, as well as avoid criticism
regarding the appropriateness of the trading of the Company’s securities. The directors, executives and employees of the Company must
protect the secret and/or inside information of the Company and may not disclose or use such information, directly or indirectly, for personal
gains for oneself or others. They must not trade, transfer or receive securities of the Company by using the Company’s secret and/or inside
information except where the information has been made public and must not enter into any transaction by using the Company’s secret
and/or inside information, which may directly or indirectly cause losses to the Company. They are also prohibited from trading, transferring
or receiving the Company’s securities for a period of 1 month prior to the disclosure of the Company’s financial statements and 2 work-
ing days after the such disclosure. This requirement includes spouses and minor children of the directors, executives and employees of
the Company. Violators of the requirements will be punishable according to the Company’s disciplinary rules and/or the law depending on
the case.

4) All directors and executives have a duty to report on their shareholding in the Company. In the case where the director or
executive trades in the Company’s securities, they must also report their securities holding and the holdings of their spouses and minor
children of the securities of the Company as prescribed by Section 59 of the Securities and Exchange Act B.E. 25635 within 3 working days
to the Securities and Exchange Commission for further dissemination to the public. Every director and executive must regularly submit a
report on their ownership of the Company’s shares to the Board or person assigned by the Board every quarter and this information must
be disclosed at the Board of Directors’ meetings and in the Company’s annual report.

b) The Board of Directors has set guidelines and procedures for reporting the interest of directors and executives as
prescribed by Section 89/14 of the Securities and Exchange Act (No. 4) B.E. 2551 (2008) and notification Tor Jor. 2/2552 of the Capital Market
Supervisory Board.

6. Remuneration of the Auditor

ltem Company Paying Auditor i Audit Fee (Baht)
1 Premier Products Public Co., Ltd Miss Siraporn Ouaanunkun 1,430,000
........... 2 prem'erHomeApp“ancecoLtd M,553|rapomouaanunkun 70000
3 |nfm.teereenco|_td |\/||553|rapomouaanunkun ........................... 610000 .............
4 PPGreenEnergyCOLtd M|SSS|rapomouaanunkun ............................. 40000 ..............
Tota|Remunerat'onPaldfortheAudlt ...................................................................................................... 2150000 ..........
1) Audit Fee

The Company and its subsidiaries paid remuneration for the audit to EY Office Ltd., the audit firm and related persons/parties of the
auditors. Person or entity related to the auditor within the past financial year are as follows:

EY Office Ltd. are auditors approved by the Office of the Securities and Exchange Commission and has no relationship or interest
with the Company/ subsidiaries/ executives/ major shareholders or any person related to such person in any way. Therefore, they can
independently conduct the audit and provide their opinion on the Company’s financial statements.

2) Non-Audit Fee

IGC, the subsidiary paid other service fees to EY Office Ltd., the audit firm and related persons/parties of the auditors during the
financial year 2016 totaling 180,000 Baht, which was for certification of the Request to use the Rights and Benefits for Exemption of
Income Tax Form for submission to the Board of Investment.

7. Compliance with Good Corporate Governance Principles in Other Matters
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The Company has assigned the Legal Department of Premier Fission Capital Co Ltd to oversee the compliance issue for us within
the following scopes of duties and responsibilities:

1) To support policies and objectives of the company and executives to ensure adequate compliance.

2) To supervise and monitor all divisions’ compliance with the laws, rules and regulations and policies, practices and criteria regularly
made by the Board.

3) To be a center for compiling and disseminating knowledge and advice on corporate practices to ensure full compliance by all
divisions and to organize trainings on related matters from time to time.

4) To communicate and promote compliance knowledge and to keep the Board, executives and staff fully updated and to comply
therewith.

Whistle-Blowing Measures and Whistle-Blower Protection Mechanisms

The Company requires that executives at all levels assume responsibility for ensuring that employees under their supervision
acknowledge, understand and comply rigorously with the code of conduct and policy/regulations/requirements of the Company, the
principles of good corporate governance and various laws. The Company has determined the procedures for consideration and investigation
of grievances or complaints that are systematic, transparent and accountable so that the complainants will have trust and confidence in a
fair investigation process.

In order to treat all stakeholders equally and with fairness, the Company has set up channels for whistle-blowing, complaints,
suggestions or recommendations that indicate that the stakeholders are affected or are at risk of being affected by any action that may
cause damages for all groups of stakeholders arising from its business operations or violation of laws, rules, regulations and the code of
conduct by its employees, as well as behaviors that may indicate fraud, unfair treatment, or careless or reckless actions. Whistle-blowing
or filing of complaints together with details and evidences can be made through the following channels:

Audit Committee
Company Secretary
Premier Products Public Co., Ltd.
No.2 Premier Place, Soi Premier 2, Srinakarin Road
Nong-bon, Prawet, Bangkok 10250
Telephone : 0-2301-1569
Facsimile : 0-2748-2063
Email : Teerapol.act@pp.premier.co.th

The whistle-blowers or filers of complaints that are employees, customers, individuals hired for work by the Company or other
groups of stakeholders who are whistle-blowers will have their rights protected and defended according to the law or the guidelines set
by the Company.

In 2016, the Company did not have any material dispute with the stakeholders.

The criteria that the Company was not able to put into practices according to the Corporate Governance Report of Thai Listed
Companies (CGR) in Chapter b: Responsibilities of the Board of Directors are as follows :

Criteria that has not practiced

1. The Board of Directors did not establish the policy of limitation of the number of registered companies where each director would
be titled director in the Company’s corporate governance as the Company’s Board of Directors has a capability to perform its tasks. The
non-limitation of the company number for directorship entitlement does not hence affect the directors’ performance. Also, the number of
qualified, knowledgeable, capable and experienced persons for the company directorship entitlement is limited. Therefore, the determination
of such conditions will impose difficulty on recruitment of directorship.

2. The Board of Directors did not establish the policy on directorship entitlement of the Managing Director in other companies as
the Company has determined the prohibition/limitation of the Managing Director regarding execution of transaction or entitlement in other
companies or organizations having conflict of interest or affecting the performance in the position of the Managing Director. Further to such
prohibition/limitation, the Company is confident and respects the Managing Director’s judgment for his or her entitlement of the Managing
Director position or other positions in other companies or organizations.

3. The Board of Directors did not determine the policy on limitation of the mandate of a yearly basis of independent director, as
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continues entitlement of independent directorship would be beneficial to the management and business operations of the Company. In
addition, the recruitment of qualified, knowledgeable and capable of directors cannot be conducted in a simple manner.

4. The Board of Directors had its directors who had directorship positions in more than 2 other listed companies. Regardless, thanks
to the effectiveness of the directors’ performance, the unlimit of companies for directorship position did not affect their performance.
In addition, the number of qualified, knowledgeable and capable persons for directorship positions of the Company is limited. Therefore,
determination of such condition would impose difficulty of recruitment of person for the directorship entitlement.

5. The Board of Director did not disclose the policy of the remuneration of the Chief Executive Officer, both in short-term and long-
term, nor that in accordance with the Chief Executive Officer’s performance as it was an internal information which deserves non-disclosure.
Otherwise, the overall remuneration of the management has been disclosed.

6. The shareholders/the Board of Directors did not approve of the remunerations of the Executive Directors/Senior Management
as the Board of Directors expressed its intention to waive the right to remuneration in accordance with the operation authority manual.
The remuneration of the Senior Management, which is the authority of the Managing Director, is appropriate, and the Board of Directors
reviewed it through the annual budget.

7. The Chairman was not an independent director as the appointment of the Chairman was considered by the qualified directors
in terms of knowledge, capabilities and understanding and good corporate governance regardless of considering whether he or she is an
independent director or not.

8. The Chairman and the Chief Executive Officer is the same person, as the appointment of the Chairman, the Company’s directors
will considered by the qualified

directors in terms of knowledge, capabilities and understanding and good corporate governance regardless of considering whether
he or she is the same person or not.

9. The Remuneration Committee comprised the Independent directors less than 50%, as the element of Independent directors is
not of the essence of the performance of the Remuneration Committee.

10. The Chairman of Remuneration Committee is not Independent Director, as the appointment of the Chairman of Remuneration
Committee was considered by the qualified directors in terms of knowledge, capabilities regardless of considering whether he or she is
the Independent directors or not.

11. The Remuneration Committee has not held the meeting at least 2 times per year, as the meeting will be considered as
necessary without requiring the minimum.

12. The Company did not appoint the Nomination Committee, as the Company has required the Board of Directors excluding those
who have the conflict of interest, acting as the Nomination Committee by itself.

13. The Board of Directors did not appoint the CG Committee as it has already acted as the CG Committee by itself.

14. The Board of Directors consists of fewer than 66% of non-executive directors,as the element of executive director is not the
essence of the performance of the Company’s Board of Directors.

15. The Board of Directors had less than 50% of independent directors, as the element of the independent directorship is not the
essence of the performance of the Company’s Board of Directors.

16. The Company did not provide project grants to managements to purchase the Company’ shares for a period of more than
3 years and pricing higher than the price at the time of allocation, including the concentration not more than 5%, since The Company
provides oversight and incentive to managements and other employees to work happily and organizations already bound without the need
for project grants to management or other employees in purchasing the Company’ shares. However, if the Company has such a project,
the Company also will give both managements and other employees on the principles of equality.

In 2016, the CGR Steering Committee of the Institute of Directors of Thailand (IOD) has decided to develop the survey policy used
to evaluate for the year 2016 according to the guidelines of ASEAN CG Scorecard to reduce duplication of policy and easy to follow.

The Company realizes and aims to comply with the good corporate governance principles in accordance with the requirements of
the Stock Exchange of Thailand. Other than the good corporate governance policy, whistleblowing and whistleblower protection policy and
measures disclosed on the website by the Company and in the annual reports, the Company also has the policies of business operations,
employees, society and environment disclosed in the reports for sustainable development.
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Corporate Social Responsibilities: CSR

The Company believes that the private sector is a significant factor of the economic and social of the country and the
Company is deemed responsible for taking care of the survival and the sustainability of the social. Therefore, the Company and
its subsidiaries adhere to their intention to operate business by recognizing the significant of all stakeholders under the Premier
Group’s business philosophy of “The Premier Business, The Premier People, The Premier Society” The Company believes
that in maintaining balance between business, employees and society will help support the business, society and environment to
strongly and sustainably grow along side.

As the result, sustainable is the main strategy in driving the Company and its subsidiaries to develop its capacity in
manufacturing goods and services that are beneficial to the society. To continuously and regularly develop the operating procedure
will promote, push forward as well as interpose the concept of corporate social responsibility and sustainable development, which
are one of the operating process and are the organization’s culture along with strengthening the value on economic, society and
environment, whether if its shareholders, employees, customers, trade partner, business alliances, community or society as a
whole to get mutual benefits both in short and long term.

The Company and the subsidiary has supported and cooperated with the Social Sustainability Development Unit of Premier
Group of Companies, i.e. Yuvabadhana Foundation, Khonthai Foundation and Enlive Foundation in activities concerning development
of education for adverted youth, the creation of the sharing society, the subsidy to adverted handicapped and the creation of
the participation in the sustainable development of social and environment, under the principle of creation of direct benefit and
creation of tool or organization for participation and repeatable action of public which result in sustainable and multiple result. For
more information, please find at the website www.premier.co.th on “Premier for Society”.

In order to support the development of such mechanisms, the Company and its subsidiaries donate the money equal to
5 percent of net profit after income tax burden of the fiscal year to benefit the educational through Yuvabadhana Foundation or

other public charitable organization according to Premier Group of Companies’ policy.

Large Sustainable
Social Impacts

Eco - System that leads to Critical H Platforms for Engagement
Mass and Active Citizens and Participation

The detail of the part concerning such business activities, the activities of staffs and the activities of the said Foundations is as

follows:
1. Operate Business Fairly
The Company and its subsidiaries emphasizes on operating business with accuracy, equity, fairness and honesty respecting

rights on intellectual property, promoting political rights as well as operates in accordance with the commitment made to the

Company and its subsidiaries’ stakeholders. The details are as follows:
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To Compete Fairly :

Conduct mutual business fairly without exploitation, and honor and comply with the conditions stipulated in the contracts.
Do not solicit, accept or give any undue benefits in dealing with business partners or creditors. If there is any information
regarding the bestowment of any undue benefits, consultations must be made with the business partners or creditors
to mutually resolve the matter on a fair and timely basis.
Provide complete and accurate information about the products and services without distorting facts, including provide
accurate, adequate and beneficial information to customers and have product’s recall process when quality problem are
found.
Compete under the rules of fair competition. Do not seek confidential information of the business competitors through
dishonest or illegal means. Do not discredit competitors through slandering or any other actions without the truth and
unjustifiably.

Promote Corporate social responsibility with Trade Partner :
Give opportunities to trade partner, customers and business alliances to directly or indirectly be part of the Company
and its subsidiaries’ activities for society by participating in the activities for society or support by contributing fund
or things as pleased.

Respect to Property Rights :
Promote and operates strictly in accordance with the rights in property, intellectual property, copy right, patent and
moral rights by specifying policies in the Premier group policies manual under the business confidential and
intellectual property policies.
To support Executive officers and employees to utilize Company’s resources and properties efficiently. Uses goods
and services that have copy right and should not support goods or action that violate intellectual property.

Involved in politics with responsibility :
The Company and its subsidiaries operates business with politcal neutrally and does not concentrate on any political
group or parties, does not support any particular political parties, does not help any specific politcal candidates.
Gives opportunities to employees to use their democracy rights and responsibilities, to participate or support
independently and personally in any political activities without effecting the Company.

2. Against Fraud and Corruption

The Company emphasizes in Good Corporate Governance and ensure to manage under the corporate governance framework
that are transparent and accountability for the best interest of all stakeholders. The Company has also set the “anti-fraud and
corruption” policy and informed the Executives and employees of all level to adhere and practice in accordance with the policy. There
are scope of anti-fraud and corruption management system that covered every steps and every working process of the Company
and its subsidiaries that involved with the business, procurement, employ, distribute, supply and other operating procedure where
there is risk of fraud and corruption. All of these are cleary specified as the management responsibility, which are as follows:

2.1 Management Commitment

The Company is committed to push forward the anti-fraud and corruption measure system into the operating process and
adjust management system to be transparent in accordance with the corporate governance principles. By doing so, the managing
directors have established policies and are committed to operate the business without fraud and corruption, which is in accordance
with the regulations of anti-corruption measure, as well as a complete promote of the resources. The Company has clarified and
made understanding with all employees in the company and subsidiaries and related external parties to realized the importance
in operating each procedures transparently to be in line with the regulations, policy and requirements of laws and other related
regulations.

2.2 Anti-Corruption Policy

The directors, management and employees of the Company and its business lines are prohibited from performing,

accepting or supporting corruption in any form, whether directly and/or indirectly. This shall be applicable to all
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subsidiary companies, including all related contractors and sub-contractors. Regular reviews on compliance with
the anti-corruption policy shall be made, as well as reviews on implementation to ensure compliance with the
policy, practices, regulations, rules, notifications, laws and business changes.

The anti-corruption standard is part of business operation and it is the duty and responsibility of the Company’s
board of directors, management, supervisors, employees at all levels and suppliers or sub-contractors to express
their opinion regarding the practice on the implementation of the anti-corruption actions to ensure achievement of
compliance with the policy set.

The Company formulated its anti-corruption measures in accordance with related laws, including the principles of
moral. Risk assessment was conducted on activities that are related or at risk for corruption and the results were
used in preparing the operating guidelines for all related parties.

The Company does not offer or support bribery in any form in all activities under its supervision, including
supervision of charitable contributions, political contributions, and the offer of gifts in business transactions, and
supports various activities with transparency and without the intention of convincing officials of the government or
private sector to undertake inappropriate actions.

The Company has appropriate internal control with regular reviews in order to prevent improper practices by
employees, especially in sales, marketing and procurement.

The Company provides knowledge on anti-corruption to its directors, management and employees to promote
integrity, honesty and sense of responsibility in fulfilling their duties, and to show the Company’s commitment.
The Company has in place mechanisms for transparent and accurate financial reporting.

The Company has provided a variety of communication channels for employees and stakeholders to raise concerns
and report suspicious circumstances with confidence of being protected from punishment, unfair transfer or
harassment in any way, as well as appoint person(s) to investigate and monitor the complaints.

The Company has set up channels for whistle-blowing, complaints, suggestions or recommendations that indicate that the
stakeholders are affected or are at risk of being affected by any action that may cause damages for all groups of stakeholders
arising from its business operations or violation of laws, rules, regulations and the code of conduct by its employees, as well as
behaviors that may indicate fraud, unfair treatment, or careless or reckless actions. Whistle-blowing or filing of complaints together
with details and evidences can be made through the following channels:

Audit Committee
Company Secretary
Premier Products Public Co., Ltd.
No.2 Premier Place, Soi Premier 2, Srinakarin Road
Nong-bon, Prawet, Bangkok 10250
Telephone : 0-2301-1569
Facsimile : 0-2748-2063
Email : Teerapol.act@pp.premier.co.th

The whistle-blowers or filers of complaints that are employees, customers, individuals hired for work by the Company or
other groups of stakeholders who are whistle-blowers will have their rights protected and defended according to the law or the
guidelines set by the Company.

3. Respect Human Rights
The Company recognizes the significance of the value of human dignity and has established policies for executive officers
and every employee to respect human rights and respect human dignity of each other as well as stakeholders, which is the

universal principle and is considered as the significant route in operating business. The Company has a clear policy to jointly
perform social responsibility under the core value “The Premier Business, The Premier People, The Premier Society”.
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Support and respect in human rights by supervising business and employees not to be involved with any violation
of human rights activities, such as not to utilized any kind of forced labour and child labour. This also includes
supervising to ensure that the Company and employees strictly practice in accordance with the standard of labour
protection law.

Respect and abided by the universal principles in hiring and treating all stakeholders with fairness on the basis
of human dignity, by equally giving opportunities to every individuals without any discrimination and violation of
basic rights on gender, age, religious, nationality, region, position, physical condition and political opinions.
Monitored and follow up on subsidiaries, trade partner and stakeholders to strictly practice in accordance with
universal principles on human rights, including protect rights of stakeholders that was damaged by the violation of
right from the operating business in accordance with the specified laws.

Provide working location that have good working environment and emphasized on the safety and occupational health
in the workplace.

Give employees opportunities to participate in management and comments on operating business or Company’s
working procedure through “Suggestion Activities” and through different set of committees such as welfare
committee, anti-fraud and corruption committee etc.

Stipulate measures in protecting employees that whistle blowing about violation of human rights or treating
employees unequally. The whistle blower will not be punish, bullied or be treated in anyway that will lead that
individual to be unable to no longer works at the Company.

4. Treating Labour Fairly

Employees are considered as valuable resources. The Company recognized the significant in treating labour fairly and respect
human dignity on the basis of equality. Hoping for sustainable peace in the Company and society, that is to say,

The Company emphasized on treating employees on the basis of fairness and equality, both in opportunities to be
promoted, transfer, welfare and compensation, as well as gives opportunities to develop without discrimination resulting
from differences in gender, age, religious, nationality, region, political opinions, position and physical condition.
The Company assigns the leader of all level to supervise and ensure that there is fairness in every sector by avoiding
any unfair actions that will have an effect on the employees insecure feeling in the workplace or conduct any unfair
harassment that creates pressure to the employees mental conditions.
The Company emphasized on the employee development to continuously train their skills and enhanced their
potential.
The Company equally provides welfare, medical fees, annual health check-up, health insurance and life insurance
to all level of employees.
The Company give opportunities to employee that was treated unfairly or encounter on any unfair action to send
in their comments or complains directly to the supervisor that is in charge or to the managing director through
these channels: To meet in person/ complaint through mail/ documents/ E-mail etc.
The Company clearly stipulates guidelines that employees’ complaint/ suggestions must be clarify/ fix or put into
practice.
The company stipulates measures in protecting employee that make complaint/ whistle-blowing on treating employee
unfairly/inequality. The employee will be protected against punishment, bullied or any action that will cause the
complainer / the whistle-blower to be unable to continue working at the company.

5. Consumer Responsibility

The Company has obligation to “provide quality services and up to the international standard”, focuses on providing
efficiency and quality services, which includes being professional to consumers. Service with standard helps create spiritual value
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for a better quality of life. The Company and its subsidiaries believed the true value should derive from providing quality services,
therefore policies and guidelines were stipulated to be able to response to the consumer satisfaction.
Present quality product, up to the standard and is safe to match with consumer demand;
Has operating process which is in accordance with the international standard, effective in every step, from selecting
products, strictly inspect qualities and has fast and agility goods delivery system.
Stipulate regulations on quality of the product that the company will select to be distribute and should practice
accordingly;
Disclose products and services information completely, accurately and does not distort the truth;
Provide accurate and sufficient information and should be beneficial to consumers;

Return policy if any flaw was found on the product quality.
6. Environmental Conservation

The Company and its subsidiaries always recognized the significant in operating its business along with conservation of
the environment and biological varieties, as well as to utilize the resources efficiently. The Company and its subsidiaries have set
guidelines for environment aspects as a code of conduct for employees, under the business ethics which are as follows:

Refrain from any action that may damage the natural resources and the environment.

Practices or control to practice in accordance to environmental laws and regulations.

Refrain activities or transaction with person who harmful to environmental as a whole.

Promote efficient use of resources and establish policies in saving energy and other resources by bringing in

technology that helps save energy to be use in the Company.
7. Collaboration in Community and Society Development

The Company and its subsidiaries recognized the significant of environment and varieties in biological conservation, as
well as operate business that are friendly to the society and environment with responsibility and take care of the community
around them, which reflects the organization standing point that desired to operate sustainable successful business together with
employees and society.

Moreover, the company and subsidiaries participated in the community and society development activities thought business
operation of different foundations i.e. Yuvabadhana Foundation, Khonthai Foundation and EnLive Foundation by donating 5 percent of
net profit of each year to the foundations. This is Premier Group’s main mechanism in driving participation in society development.

8. Has innovation and publicize innovations that gain from operating with corporate
social responsibility, environment and stakeholders

To continuously operate business efficiently and effectively, the Company support employees of all sectors to improve the
performance efficiency and reduce redundancy procedures in performing task by organizing learning exchanged, accumulate and
convey knowledge sharing in coalition under the “Knowledge Sharing Management” project.

The Company has prepared a report for the sustainability development of the Company’s social responsibility to disclose
the Sustainability Development Report on social responsibility (CSR Report) separately from the annual report and disclosed in the

Company’s website www.premier- products.co.th
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Internal control and risk management

The Board of Directors’ opinion on internal control

Premier Products Public Co., Ltd. recognizes the importance of internal control. Accordingly, the Board of Directors has
delegated the Audit Committee to review the Company’s internal control system. The focus is to check if the company has
adequate and appropriate internal control systems including an accurate and reliable accounting and financial reporting system,
maintenance and protection systems of property and assets, a mitigation system that reduces the damage caused by error or
fraud, as well as ensuring that the operation is incompliance with the law and other relevant requirements.

The Board of Directors Meeting No. 5/2016 consisting of the Board of Directors and 3 Audit Committee held on 7th November,
2016 had evaluated the internal control of the Company in 2016 by internal auditing and interviewing with the management,
found no significant deficiencies in regards to internal control. Therefore, the Meeting agreed that the Company’s internal control
system is adequate for the current operating conditions. There are enough staff to implement the system effectively as well as a
monitoring system that monitors the operation of the subsidiaries to prevent the event directors or executives used the company’s
assets wrongfully or without a permission. Details are as follows:

Internal Control and Risk Management

e Internal Control

The Board of Directors of the Company and subsidiary companies have been paying attention to the issue of internal control
continuously, covering the area of finance as well as operation to ensure compliance with relevant laws and regulations. The
Board of Directors recognizes that this is a key mechanism to strengthen the confidence of the management in order to reduce
business risks, as well as providing adequate, effective and efficient risk management programs and policy that allocate resources
appropriately to protect and maintain the company’s property and assets. The Board of Directors has appointed the Audit Committee
consisting of independent directors to be responsible for overseeing the internal control system by applying the framework of
internal control standards of COSO (The Committee of Sponsoring Organizations of the Tread Way Commission) and the framework
of Enterprise Risk Management. The Audit Committee also applies corporate governance and other regulations that belong to the
Company or in compliance with the laws, as well as producing reports and ensuring that a case of conflict of interest, fraud or
abuse of assets do not take place in accordance with the guidelines of the Stock Exchange of Thailand (SET), the Thai Institute of
Directors (IOD) and Organization for Economic Co-operation and Development (OECD). The Internal Audit Department which are
independent from the Management, whose responsibilities involves monitoring and evaluating the adequacy and appropriateness
of the internal system of the Company and its subsidiary companies is to report directly to the Audit Committee as stated in the
annual audit plan approved by the Audit Committee.

In addition, the Board of Directors has set up the Control Self-Assessment, CSA by making the staff responsible for
the assessment and development of internal control systems by themselves to make the internal control resilient to changing
circumstances. The Board of Directors also provides an evaluation of internal control at least once a year, every year.

e Internal Auditing

The Audit Committee has oversight of internal audit work to conduct the assurance and consulting freely upright to audit
and evaluate the sufficient of internal control system, as well as monitoring the appropriateness of improving working process
of the company and subsidiaries. The Internal Audit Department will report directly to the Audit Committee to ensure that the
internal control is sufficient and effective and the risk management is in the acceptable level and have a good governance. The
Audit Committee has so far entrusted Mr. Akapun Nuanmuang, Director of the Internal Audit Department, as a main responsible
person as the Company’s internal auditor. Mr. Akapun is found to be qualified to perform this duty based on his qualifications
since he remains independent and is experienced in conducting internal auditing of businesses. He also attended internal auditing

training in the past.
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Any decision to review, approve, appoint, remove or transfer head of the Company’s Internal Audit Department will have
to be approved by the Audit Committee.

The Internal Audit has developed an internal auditing work in accordance with the International Standards for the Professional
Practice of Internal Auditing by the self-evaluation according to the Professional Standards and the satisfaction of stakeholders. In
addition, the Audit Competency is defined to evaluate quality audit of internal auditors to develop and improve the performance
of internal audit efficiency and effectiveness as well as to aware of the status and performance that is truly, in order to analyze
the problems and limitations of performing their work properly. This is also consistent with the development of internal auditors
with the skills knowledge and the ability to meet international standards. Moreover, to be able to perform their duties more
effectively by promoting and supporting the training and knowledge of the internal audit profession and businesses as well as
other professional training to get a diploma, etc.

The Company and its subsidiary companies evaluate their internal control system under the international standards framework,
as well as rules and guidelines of the Stock Exchange of Thailand in its entirety, as follows.

1) Control Environment

The Company and subsidiary companies have clear operational and business targets which can be measured. The targets
and the actual performances are periodically reviewed. The Company and its subsidiary companies provides a structure for
supervision (who reports to who), divides the organizational structure according to lines of work, appoints, authorizes and assigns
responsibilities appropriately in order to achieve the objectives under the supervision of the Board of Directors, business ethics,
the good governance policy, the anti-corruption and conflicts of interest and the adherence to the values of integrity and good
faith, as well as providing all operation guidelines of the main and important systems in writing which can be frequently revised
and reviewed to align with new standard. The written operation guideline also use for guide the practice which considering the
responsibilities and internal control. There is recruitment and the HR development process as well as the performance evaluation
for employees utilizing the competency systems and Key Performance Indicators: KPI, in organizational, department and individual
level in order to develop, promote and keep quality employees with the company. There is also an annual campaign that encourages
all employees to operate in a transparent and fair manner to all stakeholders which also monitors and give clear penalties for
the abusers as well as encouraging executive-level employee to operate in accordance with good corporate governance of the
Company and its subsidiary companies.

The Board of Directors is independent from the management. It supervises and enhances the internal control responsibility
while committing to attract, develop and retain qualified personnel. The Board also designates personnel to have internal control
roles and responsibilities to allow the Company to achieve its goals.

Regarding the anti-corruption practice, the Company has conducted a risk assessment in relation to internal corruption and
reviewed its compliance with the anti-corruption policy. The Company has been certified as one of the companies under the
Private Sector Collective Action Coalition against Corruption (CAC). We are confident that we have enough measures to effectively
monitor corruption risk.

2) Risk Assessment

The Company and its subsidiary companies have set clear objectives to be able to identify and evaluate risks that might
prevent if from reaching its objectives. The Audit Committee has engaged with the management of the Company and subsidiary
companies to implement their risk management policies to meet the organizational target and acceptable as well as providing
the risk management policies for everyone to abide by to assess the risks both internal and external factors that can have an
impact on the business or operations of the Company by identifying and analyzing risk in all aspects of operations i.e. strategic
risk, operational risk, financial risk, compliance risk and circumstantial risks. These risks will also be identified and divided as
either organizational and department risks, as well as, the risk of fraud and corruption that may affect the achievement of the
objectives set for the entire organization. Moreover, the classification of the seriousness of various risks and envisaging the impact
they would have in order to come up with the adequate and appropriate risk management plan were conducted. The Company
and its subsidiary companies have established in risk management policies and strategies by connecting risk management with a
business plan, as well as taking into account the possibility of fraud, identifying and assessing changes that may have an impact
on internal control. Moreover, the Company and its subsidiaries also monitor events or risks from self-assessment (CSA) regularly,
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which includes reviewing changing risk factors externally and internally that may affect the organization annually. The review report
of shall be submitted the Risk Management Committee on a quarterly basis and to the Audit Committee annually. Furthermore,
the Board of Directors and the management must oversee the preparation of the financial report of the company to ensure its
compliance accounting standards generally accepted as well as ensuring its accuracy and punctual disclosure.

3) Control activities

The Company and its subsidiary companies have established important business-operation policies as operational guidelines
in order to ensure that operations are systematic and effective and the Company’s target can be reached. These policies also act
as a mitigating measure that reduces the risk of not achieving the objectives of the organization to an acceptable level. They also
provide selections and develop general control activities through technological system to help the Company to meet its objectives.
There is a clearly written authorized manual that determines the scope of work of each functions as well as providing the details
of the monetary limit that each level of management is authorized to sign off. There are revised versions of manual / procedures
provided for organizational structure and current operation. There is an anti-corruption handbook in accordance with the applicable
policies. There are organizational structure by duties and responsibilities to perform accounting separate from assets. All these will
be closely monitored to ensure the compliance. Internal Audit Unit will carry out a review to ensure that the internal control has
sufficiency and the performances are in line with the rules, regulations, guideline, manuals and operational procedures. Including
the IT systems used in the operation to assist the operation is quick and more efficient.

In addition, the Company and its subsidiary companies have established the same transactional procedures to be applied
to every stakeholder that are reasonable, fair and compliant with the rules of the Stock Exchange of Thailand (SET) and the
Securities and Exchange Commission (SEC)

4) Information and Communications

The Company and subsidiary companies pay attention to the information technology and communications by providing IT
systems adequately, promoting and encouraging the further development which includes providing information from both internal
and external sources completely, accurately, timely, and quality. This is to support

the internal control to be carried out as planned and to be submitted to the management to make a decision on introduce of
modern information technology and effective including data security since data collection, data processing, storage and monitoring.
All is to support the management decision making or to support other stakeholders with the complete and correct data timely.
Reports are prepared by the analytical rationale based on documents, facts, accounting and financial reporting. All the documents
are recorded systematically with transparency and are ready to be called for. The Audit Committee works together with auditors,
the Internal Audit and those involved in preparation of its financial statements on a quarterly basis, in order to ensure that the
Company has adopted accounting principles acceptable for the nature of its business as well as the appropriateness of disclosure
and additional meeting in appropriate agenda.

As for Communications, a channel of communication is appropriately provided for duty communications as well as any
announcements to staffs. There is also a safe channel for staff to report suspicious, corrupt or fraudulent behaviors. There are
communications from the Company to any third party about the issues that might affect internal control. The policy of safe IT
and communications is also provided. The company also provides a channel for internal communication as well as to external
recipients via Intranet and Internet system with the aim that the information reaches quickly and easily.

The Company and subsidiaries has assigned Corporate Secretary to be responsible for preparing information and meeting
documents prior to the meeting as well as keeping records of minutes of the meetings, and comments in precise manners.

5) Monitoring

The Company and subsidiaries have monitored operation results vs. targets. The monitoring mechanism is based on a
hierarchical system starting from the Board of Directors to the Executive Board and the management. The intention is to monitor
the targets and supervise corporate operation based on a strategic plan, an operation plan and a project stated in the annual
business plan approved on a monthly basis by the Board of Directors as well as to resolve possible problems and adjust the
operation plan based on any changing circumstance. Actual performance is compared to an estimate. In case of difference
between the two, each department is required to come up with a reason for such difference in order to improve the efficiency of

the operation. A responsible person will submit a report reviewing the operation and analyzing the cause and will also participate
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in a review session to approve the remedy plan while constantly reporting the operation. A monitoring timeframe must be clearly
stated. In addition, enough information has been accurately and comprehensively disclosed. So are connected transactions or
transactions with possible conflict of interest which are disclosed in a transparent and accountable manner.

® Risk management

The Board of Directors applies risk management to the entire organization as it is an important tool in managing the
Company to achieve its objectives. The Board of Directors has therefore set up risk management policy based on the Good
Corporate Governance principle, which manages risks of the whole enterprise in an integrated system, and based on the widely
used and accepted I1SO 31000: 2009 and COSO ERM (Enterprise Risk Management) to mitigate the risks to an acceptable level
as well as monitoring the performance of risk management. The Company has provided a Control self-assessment system (CSA)
to both executive and operational levels of the company in order to jointly evaluated the risks / obstacles or uncertainties that may
affect the target achievement of the company, events that may cause the organization to lose business opportunities or the risks
that may arise from internal and external causes. The Company has a principle that if there is any likely risk that may prevent the
Company from reaching its targets, the Company must take measures to manage the risk.

The Company has a risk management policy that all executives and employees are to comply with. The risk management
has been nurtured as corporate culture. A risk management committee consisting of senior executives has been established to
manage risks of all aspects. In addition, the risk management working team at the departmental level consisting of middle managers
from all business units has been set up to monitor, oversee and analyze risk management at the operational level where a
plan to support/promote and enhance the operation based on the risk management and internal control plan is formulated; and
operation results based on this risk management plan is assessed and monitored. Updates of the risk management and its results
are reported to the Board of Directors.

The Company also assesses risks and obstacles that could affect its operation as well as evaluates its existing internal
control mechanism to find ways and means to improve its operation efficiency. The scope of this assessment covers management,
marketing, sales, production, warehouse and logistics, human resources, admin and procurement, accounting, finance and credit.
Manager at each unit is entrusted and monitored to comply with a proposed operation improvement direction; so are relevant
parties, as this is to enhance the operation efficiency.

The Risk Management Committee which is under the Audit Committee’s supervision has a duty to formulate, review and
approve framework and direction relating to risk management, anti-corruption and corporate social responsibility (CSR) in order to
prepare a report for sustainable development. The Committee is to coordinate with the Internal Audit Department and will report
its activities to the Audit Committee and the Board of Directors on a quarterly basis. In addition at least, 2 times a year, the
Committee is to organize a meeting to review its operation results under the risk management system and to report major risks
in collaboration with the Audit Committee. An interdepartmental meeting has been held as a monthly meeting and a smaller group
meeting to reach a joint conclusion based on circumstances at a time in order to speedily and effectively resolve a problem.
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Necessity and Suitabili
of the Related Transaction

Value of the
Transaction
(Million Baht)
Year 2016

Characteristics of Transaction

The lease fee is under normal commercial
terms and is the same as with other

customers.

68
0.06

Lease fees of cars for use in business, which
are operating leases with term of 5 years.

The Company and its subsidiaries
Other payables - related parties
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0.03
10.83

0.52
0.11

Telephone charges and maintenance
The Company and its subsidiaries
Office rental fee, common area service fee,

The Company and its subsidiaries
Other payables - related parties

and electricity charges.

expenses.
Other payables - related parties

Transaction
Type

Relationship

Related Juristic Person

Common directors

Premier Inter Leasing Co., Ltd.
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Common directors
Common directors

Seri Properties Holding Co., Ltd.
Premier Technology Public Co., Ltd.
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2. Policies and Trends of Connected Transactions in the Future

Policies of the company and its subsidiaries related to the connected transaction divided by type of transaction as follows:

The Company and its subsidiaries expect that connected transactions will continue to occur in the future and that they will
be normal business practices or supporting normal business, namely the purchase/sales of products, the lease of office building,
computer equipment and automobiles for use in business operation, the receipt of services under the service agreement that
are agreements for the lease of office space, the cost of personnel working in the Company’s joint venture project, the receipt
of services under the information technology service agreements, etc. All the connected transaction will occur as necessary and
for operational efficiency within the group of companies. The pricing policies for connected transactions are clearly set based on
market prices and market conditions that are appropriate and fair by taking into account mainly the benefit of the Company. The
Audit Committee of the Company will review and provide comments for the connected transactions that are normal business
practices or are in support of normal business on a quarterly basis.

For connected transactions that may occur in the future that may cause a conflict of interest, the Board of Directors will
perform its duties as prescribed by the securities and exchange laws and the rules, notifications, orders or regulations of the Stock
Exchange of Thailand, the Securities and Exchange Commission, including other relevant regulatory agencies. It will also comply
with the regulation on the disclosure of information on connected transactions and the acquisition and disposal of significant
assets of the Company and its subsidiaries, as well as comply with the accounting standards prescribed by Federation of
Accounting Professions.
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Management Discussion and Analysis (MD&A)

1. Business Overview of the Company and Its Subsidiaries

The property market and the construction industry were very much in doldrums throughout 2016. This effectively minimized
the market size of environmental products and construction materials, resulting in tougher competition. The industry turned towards
a pricing strategy to maintain market shares. However, thanks to our ranges of products, comprehensive services, timely delivery,
competent personnel in engineering and proactive management that responded to different market conditions and circumstances,

our sales and profits continued to grow from last year.
2. Summary of Operating Performance

The results of operations of the Company and its subsidiaries for year then ended 31 December 2016, profit for the
year was Baht 179.26 million, increase Baht 15.63 million. The subsidiaries had profit increased Baht 6.33 million. The result of
operation after deducting the dividend income had profit increase Baht 9.30 million. The details are as follows

1. The Company’s revenue from sale and service was Baht 1,277.97 million, increasing from the previous year by Baht
159.85 million, being the increase of revenue from environmental products segment by Baht 60.23 million, the increase of revenue
from construction materials and industrial products segment by Baht 48.98 million and the increase of revenue from energy saving
electric appliances segment by Baht 50.64 million. The gross profit margin was at 31.94%, lower than the gross profit margin
for the previous year which was at 33.02%. The gross profit margin was decreased due to the energy saving electric appliances
segment transferred from Premier Home Appliance Co., Ltd. on 1 January 2016 which has low gross profit margin rate.

2. The other revenue of the Company was Baht 71.11 million, increasing from the previous year by Baht 32.11 million
principally due to the increase of dividend income by Baht 42.48 million. The management services income decreased by Baht
1.03 million. The rental income decreased by Baht 2.66 million. Other revenue decreased by Baht 5.48 million.

3. The selling expense of the Company was Baht 194.72 million, increasing from the previous year by Baht 20.33 million,
due to the increase in revenue from sale and service. The ratio of selling expense to sales revenue for the year 2016 was at
15.24%, which is closed to the previous year’s rate at 15.60%.

4. The administrative expense of the Company was Baht 136.13 million, which is closed to the previous year.

5. The financial expense of the Company was Baht 7.98 million, which is closed to the previous year.

6. The income tax of the Company was Baht 15.99 million, decreasing from the previous year by Baht 1.20 million, being
the increase of the corporate income tax by Baht 0.82 million and the decrease of the deferred tax by Baht 2.02 million.

7. According to the business operational results of Premier Home Appliance Co., Ltd. for the year, the other revenue from
sale of trademark was Baht 15.00 million, resulting in the company’s net profit for the year of Baht 12.76 million.

8. According to the business operational results of Infinite Green Co., Ltd. for the year 2016, the total revenue from sale of
electricity was Baht 263.63 million, decreasing from the previous year by Baht 18.25 million. The gross profit margin was at 65.27%,
the earnings from operations before financial expense equaled to Baht 134.13 million and the net profit was Baht 99.93 million.

9. PP Green Energy Co., Ltd. had no revenue from the operation and carried net loss at Baht 0.04 million.
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3. Financial Position

Statement of financial position
As at 31 December
Unit: Million Baht

: 2016 2015 Increase (Decrease)
Assets 2,145.65 {0 2,208.10 (62.45)
Liabilities 968.76 114183 (173.07)
Shareholders equity P 1,176.89 f1,006.27 11062

The Significant changes in the financial position are as follows:

1. Trade and Other Receivables as at 31 December 2016 amounted to Baht 301.38 million. The increasing of Baht 3.09
million from Trade receivable Baht 3.90 million resulted from increase in sale volume. Other receivable decreased by Baht
0.81 million.

2. Inventories as at 31 December 2016 amounted to Baht 153.85 million increased by Baht 2.49 million from the previous
year: raw material decreased by Baht 4.44 million, working in process decreased by Baht 2.97 million, but finished goods
increased by Baht 3.28 million and goods in transit increased by Baht 6.62 million.

3. Property plant and equipment as at 31 December 2016 amounted to Baht 1,424.44 million, decreasing from 2015
by Baht 72.22 million mainly from depreciation expense during the year Baht 93.30 million, acquisition during the year Baht
21.37 million.

4. Trade and other payables as at 31 December 2016 amounted to Baht 219.76 million increasing from the previous year
22.49 million Baht. The main reason is decreasing of trade payables of the Company by Baht 35.69 million and decreasing
of trade payables of PHA by Baht 16.13 million.

5. Loan decrease by Baht 197.75 million, consisting of :

Short-term loans from financial institutions decreased by Baht 25.03 million.
Long-term loans from financial institutions decrease by Baht 136.93 million.
Short-term loans from unrelated parties decreased by Baht 35.79 million.

6. The Shareholders’ equity as at 31 December 2016 amounted to Baht 1,176.89 million, which Baht 958.10 million was
for the Company only. Comparing to the company’s equity at end of year 2015 which is Baht 857.22 million, the company’s
equity increased Baht 100.89 million from Profit for the year 2016 of Baht 154.89 million, Dividend Paid for year 2015 and interim
dividend totaling Baht 54 million.
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FINANCIAL RATIO

The table the Important Financial Ratio of Financial Position and Operating Performance of The Company and its Subsidiaries
In 3 Years ago.

Liquidity Ratio
Current Ratio (Times)
Quick Ratio (Times)
Cash flow from Operations to current liabilities ratio (Times)
Account Receivable Turnover (Times)
Collection Period (Days)
Inventory Turnover Ratio (Times)
Average Inventory Turnover Period (Days)
Payable Turnover Ratio (Times)
Average Payment Period (Days)
Cash Cycle (Days)

Gross Profit Margin (%)
Operating Profit Margin(%)
Other Profit Margin (%)
Cash Flow Margin (%)

Net Profit Margin (%)
Return on Equity : ROE (%)

Efficiency Ratio

Return on Total Assets : ROA (%)
Return on Fixed Assets (%)
Assets Turnover Ratio (Times)

Financial Policy Ratio

T LT T L T T T L LT T LT TR TP RY

Debt to Equity Ratio (Times) 082 1.07 138
Interest Coverage Ratio (Times) 8.14 6.55 4.79
Cashflow Coverage Ratio - Cash Basis (Times) 1.47 0.47 0.65
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List of Companies in Premier Group of Companies

. Premier Fission Capital Co., Ltd.

. Premier Enterprise Public Co., Ltd.
. Premier Capital (2000) Co., Ltd.

. Premier Inter Leasing Co., Ltd.

. Premier Brokerage Co., Ltd.

. Premier Technology Public Co., Ltd.
. Datapro Computer Systems Co., Ltd.
. Datapro Computer Systems (Myanmar) Co., Ltd.
. Premier Marketing Public Co., Ltd.
. P.M. Food Co., Ltd.

. Premier Canning Industry Co., Ltd.
. Premier Frozen Products Co., Ltd.
. PM SE Co., Ltd.

. Green Net SE Co., Ltd.

. Premier Products Public Co., Ltd.
. Infinite Green Co., Ltd.

. PP Green Energy Co., Ltd.

. Premier Home Appliance Co., Ltd.
. Premier Motors Co., Ltd.

. Premier Resorts and Hotels Co., Ltd.
. Raya Heritage Co., Ltd.

. Moo Ban Seri Co., Ltd.

. Seri Premier Co., Ltd.

. Premier Assets Co., Ltd.

. Premier Metrobus Co., Ltd.

. Premier Manufacturing Co., Ltd.

. Premier Pet Products Co., Ltd.

. Sea Harrier Co., Ltd.

. Premier CE Co., Ltd.

. Imperial Eagle Co., Ltd.

. Seri Properties Holding Co., Ltd.

. Premier Planner Co., Ltd.

. LPCE Co., Ltd.

. Senanee Co., Ltd.

. Liquidation 5 Co., Ltd.

. Khon Thai Shop Ltd.
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Report of Board of Directors’ Responsibilities for Financial Statements

Board of Directors are responsible for the financial report as prepared by Premier Products Public Co., Ltd. and its subsidiaries
in order to ensure the accurate and reasonable presentation of financial position, revenues and expenses and statement of cash
flows. The presentation reflects accurate, complete and sufficient data entry of assets; prevents frauds and abnormal business
operations. In preparing the financial report, appropriate accounting policies have been practiced consistently and incompliance
with the generally accepted accounting standards. Significant information has also been sufficiently disclosed in notes to financial
statements and the auditors provided their opinion in Report of the Independent Auditors.

Board of Directors appointed Audit Committee consisting of the independent directors monitoring the financial report
and assessing the internal control system, which have been approved by Audit Committee as appeared in Report of the Audit

Committee, which has been exhibited in the annual report.

(Mr. Suradej Boonyawatana) ~ (Mr. Montol Hunsakunarom)

Chairman Managing Director
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Report of the Audit Committee

The Audit Committee of Premier Products Public Co., Ltd. comprised 3 independent directors, consisting of:

Miss Chnida Suwanjutha Chairman of the Audit Committee Meeting Attended 9/9 times
Mr. Chaiyavat Nitayaporn Member of the Audit Committee Meeting Attended 9/9 times
Mr. Paritud Bhandhubanyong Member of the Audit Committee Meeting Attended 9/9 times

The Audit Committee has met all the requirements of the Securities and Exchange Commission (SEC) and the Stock
Exchange of Thailand (SET). They possess knowledge and experiences in financial statement review, accounting, audit, internal
audit, legal and financial management and engineering, respectively.

3 Audit Committee are not part of any board of directors either of the parent company, subsidiary companies, affiliated
or associated companies They are qualified legally are not shareholders of any aforementioned company, does not participate in
the management or auditors, consultants, suppliers or other companies and companies. This is in accordance with the laws and
regulations set forth in particular the Committee were not appointed, to protect the interests of the Directors or major shareholders
in particular.

In 2016, the audit committee performed its duties under the duties and responsibilities as assigned by the board of directors.
This is consistent with the requirements of the Stock Exchange of Thailand. The Audit Committee met 9 times, which included
4 quarterly meetings of the Audit Committee, 2 meetings with the Risk Management Committee of the Company and its subsidiaries,
2 meetings with the management of Company’s factory and subsidiary, and a specific meeting with the external auditor without
the management present. The senior executive, Internal auditors and auditors attend as appropriate to provide information to help
the meeting of the audit committee performed its duties and responsibilities as set out in the charter of the audit committee
and the board of directors, Important that, the committee has considered the past year, which has including issues as follows:
1. Completeness, Accuracy, Reliability of financial reporting of the Company

The audit committee has reviewed the quarterly financial statements and annual financial statements both the separate and
the consolidated financial statements, which has been reviewed and audited by the auditors of the company and its management.
In both terms of accuracy, reliability and suitability, they asked questions and listened to the explanation of the management and
the auditor regarding the accuracy and completeness of the financial statements and the adequacy of disclosures made prior
to the presentation of financial statements for approval by the board of directors. The review will focus on key accounts, items
have changed significantly, the adjustments, the accounting estimates as well as the disclosure of information that is important to
ensure that the financial statements are presented clearly, appropriately enough, timely and useful to investors and other parties
who use of financial statements.

The result of the review, the Audit Committee has agreed with the auditors that the financial report of the year 2016 to
the Stock Exchange of Thailand is accurate, complete and reliable in all material respects, in conformity with generally accepted
accounting principles and are prepared in accordance with Thai Financial Reporting Standards.

In addition, the audit committee has reviewed and recommendations to improve the accounting practices of the company
and its subsidiaries to comply with accounting standard.

2. Internal control and audit systems

The audit committee has reviewed the adequacy of internal control systems of the company. That has based on the results
of the review of the internal audit and the auditor, in assessing the adequacy of the internal control system based on the guidelines
of the SEC and, if found defective important issues. The audit committee will report at the solutions to the board of directors.
Results of the internal audit, the audit committee has agreed with the audit said. The company maintains a system of internal
control and appropriate. The effective management was achieved with operational efficiency as well as the risk management
system. Property Maintenance and administrative staff of the effective fields, we found no significant weaknesses or flaws.
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3. Oversight of internal audit

The internal auditor of the company operates and report directly to the audit committee. In 2016, the Audit Committee
has reviewed and approved the annual internal audit plan of the Internal Audit Department. Which covers both the company and
its subsidiaries and review the results of the audit by the recommendations and follow-up corrective action, according to the
inspection results in a significant issue, contributes to good governance. And have adequate internal control and provide feedback
to the operation more efficient and effective.

4. Legal Practice and regulations of the SEC, SET and laws relating to the Company’s business.

The company has delegated to the agency’s law firm, track, analyze and report on changes in the law and regulations related
to the company, to comply with the law and regulations correctly. The Audit Committee has monitored and reviewed for compliance
with the Securities and Exchange Commission Law whether we has met requirements of the Stock Exchange of Thailand and the
laws relating to the company’s business to ensure that it has fully complied. The audit committee is of the opinion that there is
no issue that is the essence of the non-compliance with laws and requirements.

5. The risk management

The audit committee has reviewed the decision of the board on risk management by reviewing the appropriateness and
adequacy of the risk management of the company by meeting with the management of the company and its subsidiaries on a
quarterly basis. That has to acknowledge the implementation of risk management in various fields with a focus on identifying risk
factors and the company’s risk management plan and provide useful feedback to management. The risk management system is
effective and suitable for even more business. The committee is of the opinion that the company has managed risks that have
been identified in the year 2016 and then carefully reasonable.

6. The Compliance measures against corrupt practices by the alignment of the private sector in Thailand
anti-corruption.

The Company has reviewed the conduct, including internal controls the preparation of financial reports and other processes
related to measures against the corrupt. The company has prepared a guide to measures against corrupt and provide an
assessment of the risks associated with fraud within the company. The Company was certified a member of the Private Sector
Collective Action Coalition against Corruption (CAC) on April 4, 2014. The Company renewed our certified membership status
with the Collective Action Coalition against Corruption (CAC) on December 15, 2016. The application is currently reviewed by the
CAC’s committee, the result of which should be released by early February 2017. The Audit Committee was of the opinion that
the company had strictly and adequately implemented required measures.

7. Connected transactions or potential conflicts of interests

The company has a policy on conflicts of interest and related party transactions that comply with laws, regulations, and
communication is known throughout the organization and to the extent permitted by law. The audit committee reviews the
transaction or transactions that may have a conflict of interest as to the laws and regulations of the Exchange. And is of the
opinion that the transaction such as the reasonable and beneficial to the company. In addition, the audit committee has agreed
with the auditors have commented that the significant transactions with related parties are disclosed in the financial statements
and notes to the financial statements.

8. The corporate governance

The audit committee has reviewed and monitored the practice of good corporate governance. As assigned by the board of
directors to reflect the effective management of transparency, accountability and trust and confidence of shareholders. Stakeholders
and all concerned parties and to make recommendations for improving corporate governance of the company.

9. The suitability of the auditor

In 2016, the audit committee is to monitor the appropriateness of the audit, based on the quality of the audit. The
suitability of the external auditor has based on a review of the financial report. The conference is dedicated to the auditor without
management meeting which will be informed of the results of the audit and internal control environment independently. The
result of the above considerations, the qualifications of auditors have quality of the audit team expertise and independence in
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practice. The committee found that the auditors have conducted the audit appropriately for the year 2016, the audit committee’s
recommendation to the board for approval at the annual general meeting of shareholders the appointment of the auditor’s office
EY Company Limited as auditors of the Company in 2017 as auditors has conducted the audit as well as they are.

10. The self-assessment of the Audit Committee.

The Audit Committee has reviewed the scope of their actual performance in 2016, both by reference to the Charter of
the Audit Committee and best practices. The evaluation found that in practice. The Scope of the audit was conducted in 2016
is consistent with the Charter of the Audit Committee and reported performance, including recommendations to the Board of
Directors every time a meeting of the Board of Directors.

In summary, in 2016, the Audit Committee is of the opinion that. The Audit Committee has reviewed the performance
of duties under the Charter issues with management, auditors and internal auditors carefully, has independent expressing their
opinions openly, which has transparency, accountability and good governance principles. The Audit Committee believes that the
financial statements of the disclosure of complete trust and comply with accounting standards and generally accepted accounting
principles, risk management and internal control are adequate and effectiveness. The internal audits are independent that has
cover operational processes at risk and a review process that complies with the audit. As well as overseeing the operations in
accordance with the laws and regulations that appropriately reflect the ongoing business operations.

On behalf of the Audit Committee

(Miss Chnida Suwanjutha)
Chairman of the Audit Committee
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Report of the Remuneration Committee

The Board of Directors appointed the Remuneration Committee comprising 3 members to propose the policies and criteria
related to remuneration and benefit for the Company’s Board of Directors, Audit Committee and other committees, Chief Executive
Officer, Managing Director, sub-committees or other persons appointed or assigned by the Board to perform specific tasks in
accordance with the regulations of the Company and other relevant rules for report to the Board of Directors.

In year 2016, the Remuneration Committee has met 1 time to perform duties under the duties and responsibilities as
assigned by the Board of Director. All members of the Remuneration Committee attended the meeting to consider the remuneration
for directors by comparison with the listed companies in the same industry with the same revenue level and market capitalization
over the same period as well as the Company’s operating results and the duties and responsibilities of each director. They also
consider the remuneration for Managing Director by considering to the responsibilities and performances for the year, and report

to the Board of Director.

On behalf of the Remuneration Committee

(Mr. Suradej Boonyawatana)
Chairman of the Remuneration Committee
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Independent Auditor’s Report
To the Shareholders of Premier Products Public Company Limited

Opinion

| have audited the accompanying consolidated financial statements of Premier Products Public Company Limited and its subsidiaries
(the Group), which comprise the consolidated statement of financial position as at 31 December 2016, and the related consolidated
statements of comprehensive income, changes in shareholders’ equity and cash flows for the year then ended, and notes to
the consolidated financial statements, including a summary of significant accounting policies, and have also audited the separate
financial statements of Premier Products Public Company Limited for the same period.

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial position of Premier
Products Public Company Limited and its subsidiaries and of Premier Products Public Company Limited as at 31 December 2016,

their financial performance and cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those standards are further
described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of my report. | am independent of the
Group in accordance with the Code of Ethics for Professional Accountants as issued by the Federation of Accounting Professions
under the Royal Patronage of His Majesty the King as relevant to my audit of the financial statements, and | have fulfilled my
other ethical responsibilities in accordance with the Code. | believe that the audit evidence | have obtained is sufficient and

appropriate to provide a basis for my opinion.

Key Audit Matters
Key audit matters are those matters that, in my professional judgement, were of most significance in my audit of the financial
statements of the current period. These matters were addressed in the context of my audit of the financial statements as a

whole, and in forming my opinion thereon, and | do not provide a separate opinion on these matters.

| have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of the Financial Statements section
of my report, including in relation to these matters. Accordingly, my audit included the performance of procedures designed to
respond to my assessment of the risks of material misstatement of the financial statements. The results of my audit procedures,
including the procedures performed to address the matters below, provide the basis for my audit opinion on the accompanying

financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.

Revenue recognition

Revenue from sales of goods represents 90 percent of revenue from sales and services and therefore is one of the Company’s
key accounts because the amounts recorded directly affect the Company’s profit or loss. Moreover, the Company has a large
number of customers to which different commercial terms are applied. There are therefore risks with respect to the amount and

timing of revenue recognition.

| have examined the revenue recognition of the Company by assessing and testing the internal controls with respect to the
revenue cycle. On a sampling basis, | examined supporting documents for sales transactions occurring during the year and near
the end of the accounting period. In addition, | reviewed credit notes that the Company issued after the period-end and performed
analytical review procedures on disaggregated data to detect possible irregularities in sales transactions throughout the period,

particularly for accounting entries made through journal vouchers.
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Provision for diminution in value of inventory

Estimating the net realisable value of inventory, as disclosed in Note 10 to the financial statements is an area of significant
management judgment, particularly with regard to the estimation of provision for diminution in the value of slow-moving and
obsolete inventory. This requires detailed analysis of the product life cycle, the competitive environment, economic circumstances
and the situation within the industry. There is a risk with respect to the amount of provision set aside for diminution in the value

of inventory.

| assessed and tested the Company’s internal controls relevant to the determination of provision for diminution in the value of
inventory by making enquiry of responsible executives, gaining an understanding of the designed controls. | also assessed the
method and the assumptions applied by management in determining such provision, by gaining an understanding of the basis
applied in determining the provision for diminution in value of inventory and reviewing the consistency of the application of
that basis. | compared the inventory holding periods and inventory movements to identify product lines with indicators of lower
than normal inventory turnover. | also compared net selling price of sales transactions occurring after the date of the financial

statements with the cost of inventory for each product line.

Impairment of power plant of a subsidiary company

In determining the impairment loss of the subsidiary’s power plant, as disclosed in Note 14 to the financial statements,
management had to exercise judgment with respect to the projection of future operating performance and determination of an
appropriate discount rate and key assumptions. There is thus a risk with respect to the amount of the impairment loss on the

power plant of a subsidiary.

| assessed the management’s identification of cash generating units and the selection of a financial model, by gaining an understanding
and assessing the assumptions applied in preparing cash flow projections, comparing of the assumptions with external and
internal sources of information. | compare past cash flow projections with actual operating results in order to assess the exercise
of management judgment in estimating cash flow projections. | also assessed the discount rate, based on comparison of the

average cost of capital and other data with those used by comparable organisations.

| considered the scope and probability of potential changes in the assumptions, and | performed a sensitivity analysis on the

returns expected to be realised on the assets.

Other Information
Management is responsible for the other information. The other information comprise the information included in annual report
of the Group, but does not include the financial statements and my auditor’s report thereon. The annual report of the Group is

expected to be made available to me after the date of this auditor’s report.

My opinion on the financial statements does not cover the other information and | do not express any form of assurance conclusion

thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements or my knowledge obtained in the audit or

otherwise appears to be materially misstated.

When | read the annual report of the Group, if | conclude that there is a material misstatement therein, | am required to communicate

the matter to those charged with governance for correction of the misstatement.
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Responsibilities of Management and Those Charged with Governance for the Financial Statements
Management is responsible for the preparation and fair presentation of the financial statements in accordance with Thai Financial
Reporting Standards, and for such internal control as management determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Group’s ability to continue as a going concern,
disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless management

either intends to liquidate the Group or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Thai Standards on Auditing will
always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of these financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement and maintain professional
skepticism throughout the audit. | also:

® |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to
provide a basis for my opinion. The risk of not detecting a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Group’s internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by management.

® Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt on
the Group’s ability to continue as a going concern. If | conclude that a material uncertainty exists, | am required to draw
attention in my auditor’s report to the related disclosures in the financial statements or, if such disclosures are inadequate,
to modify my opinion. My conclusions are based on the audit evidence obtained up to the date of my auditor’s report.
However, future events or conditions may cause the Group to cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether
the financial statements represent the underlying transactions and events in a manner that achieves fair presentation

e Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business activities within the
Group to express an opinion on the consolidated financial statements. | am responsible for the direction, supervision and
performance of the group audit. | remain solely responsible for my audit opinion.
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| communicate with those charged with governance regarding, among other matters, the planned scope and timing of the audit

and significant audit findings, including any significant deficiencies in internal control that | identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear on my

independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, | determine those matters that were of most significance
in the audit of the financial statements of the current period and are therefore the key audit matters. | describe these
matters in my auditor’s report unless law or regulation precludes public disclosure about the matter or when, in extremely rare
circumstances, | determine that a matter should not be communicated in my report because the adverse consequences of doing
so would reasonably be expected to outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Miss Siraporn Quaanunkun.

Siraporn Quaanunkun
Certified Public Accountant (Thailand) No. 3844

EY Office Limited
Bangkok: 17 February 2017
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As at 31 December 2016

Premier Products Public Company Limited 243



Premier Products Public Company Limited and its subsidiaries
Statement of financial position (continued)
As at 31 December 2016
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Premier Products Public Company Limited and its subsidiaries
Statement of financial position (continued)
As at 31 December 2016
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Premier Products Public Company Limited and its subsidiaries
Statement of comprehensive income
For the year ended 31 December 2016
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Premier Products Public Company Limited and its subsidiaries
Statement of comprehensive income (continued)
For the year ended 31 December 2016
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Premier Products Public Company Limited and its subsidiaries
Cash flow statement
For the year ended 31 December 2016
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Premier Products Public Company Limited and its subsidiaries
Cash flow statement (continued)
For the year ended 31 December 2016
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Premier Products Public Company Limited and its subsidiaries
Notes to consolidated financial statement
For the year ended 31 December 2016
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