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Dear Shareholders,

The Board of Directors of the Company is committed to the
principles of business ethics and good corporate
governance by concerning about the benefits of all
stakeholders. In 2015, the Company received the “very
good” from the survey of Corporate Governance for the
year 2015 which the survey was conducted by the Institute
of Directors of Thailand (IOD). Moreover, the Company has
also been certified as a member of the Collective Action
Coalition (CAC) which the Company aims to enhance its
organizational development to be on par with the

international standards.

On the past year, the Company has developed and
continued to grow because of the hard-working management
and staff of the Company which is resulting in expanding
petrol stations across the country, tank farms, convenient
stores (PT Max Mart), and Punthai Coffee. Furthermore, the
Company invests in many projects in order to add long-term
value to the Company such as an investment in renewable

energy and investment in logistics.

In addition, the Company continues to focus on
organizational management by increasing efficiency and
effectiveness such as managing inventory more efficiently.
As a result, the Company can operate through many
circumstances of the fluctuation of oil prices over the past.
Moreover, the Company also focuses on cost management
regularly which makes the performance of the past year to
be more satisfied. The sale volumes increased by 21% YoY
from 1,187 million liters to 2,237 million liters, and the profit
also increased by 34% YoY from THB 487 million to THB

651 million.

Besides developing management regularly in order to
achieve the Company’s goal, the Company also pays
attention seriously to safety, social responsibility to society,
community and the environment such as Providing fund
continuously to the “Pradabos foundation” by donating
THB 47 million for 3 years to help the less fortunate to have
education, training, self-development, family, society, and
nation. Moreover, the Company is also a member of Qil
Industry Environmental Safety Group Association (IESG)
which is the non — profit organization and the Petroleum
Industry Cooperative Organization for Excellence in Safety

and Environment.

In 2016, the Company plans to continue expanding its
service stations across the country according to its goal
which is 1-District-1-Station along with increasing the
variety of products and services in the petrol stations and
expanding the business to renewable energy business in
order to achieve a leading provider of integrated energy

business in the country.

Finally, on behalf of the Board of Directors of PTG Energy
Public Company Limited, we would like to sincerely thank
our shareholders, customers, partners, suppliers, financial
institutions, government agencies and stakeholders for
always support and trust in our Company which makes our
Company to become successful during all these years.
Moreover, | would also like to sincerely thank the
management team and all staff for their unwavering

determination and dedication at all times.

S8 B

( Soontorn Saikwan )

Pol. Gen.

Chairman of the Board of Directors
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Report of the Audit Committee

Dear Shareholder,

The Audit Committee is appointed by the Board of Directors
which consists of 3 independent and qualified directors with
experience in legal, economy, management, financial and
accounting fields. The members of the Audit Committee are:
Mr. Supote Pitayapongpat, a Chairman of the Audit
Committee, Mr. Thien Mekanontchai and Associate Professor
Dr. Wanchai Rattanawong, a members of Audit Committee.
Allindependent directors are qualified in accordance with the
Charter of the Audit Committee.

In 2015, the Audit Committee held 9 meetings, with the

meeting attendance summary as follows:

Audit Committee No. of times present/total
Members no. of meetings
1. Mr.Supote Pitayapongpat 9/9
2. Mr.Thien Mekanontchai 9/9
3. Associate Prof. 9/9

Dr.Wanchai Rattanawong

During these times, the Audit Committee had discussed
with the Chief Executive Officer and President, the
management, external auditors, and internal auditors, and
duly given independent opinions and recommendations.
The Audit Committee performed its duties as assigned by
the Board of Directors and in accordance with the Audit
Committee Charter, which also complied with the
regulations set out by the Securities and Exchange
Commission (SEC) and the Stock Exchange of Thailand
(SET), by placing emphasis on good corporate governance
principles and good internal audit system. The Audit
Committee discharged its duties with competence,
prudence and sufficient independence for equal benefits
to all stakeholders. In 2015, The Audit Committee reported
on business performance and provided its decision on

various matters, which could be summarized as follows:
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1. Financial reports audit

The Audit Committee reviewed with the management and
external auditors the quarterly and annual financial
statements for the year 2015, significant accounting
policies, as well as related transactions including potential
conflict-of-interest transactions. In addition, the external
auditors attended every meeting to ensure the accuracy
and completeness of financial statements; the adjustment
of significant accounts that affected the financial statements;
the adequacy and appropriateness of account recording
method and scope of auditing; the accurate, complete, and
adequate disclosure of information, along with the
independence of the auditors in order to ensure that the
financial statements were prepared in accordance with
applicable laws and generally-accepted accounting
standards, and that the financial statements were disclosed
sufficiently and timely for the benefit of investors or financial
statement users. In addition, the Audit Committee also held
1 meeting with the external auditors, without the

management’s involvement.

2. The Adequacy of Internal Control System and
Internal Audit

To ensure that the Company’s operation is conducted
efficiently and effectively and achieve the targeted goal,
the Audit Committee reviewed the audit result prepared by
the internal audit unit and the auditor regarding the
assessment of internal control system, improvement of
management’s performance according to the suggestions
provided therein, and have had opinion that the Company’s
internal control is adequate and appropriate. Furthermore,
the Audit Committee also assessed work performance of
the Internal Audit Unit as well as consulted with the Internal

Audit Executive on regular basis.

As for the internal audit, the Audit Committee reviewed the
charter of the Audit Committee and the Charter of the

Internal Audit Unit annually to ensure the consistence to



risks and current situation. The Audit Committee reviewed
work performance of internal audit unit as set out in the
approved annual schedule and found that the expected
result and KPI were achieved. Also, the Audit Unit placed
an importance to the development both on human and tools
for audit to be consistent to universal standard of internal

audit profession.

3. Review of the Related Transaction or the
Transaction that may cause conflict of interest

The Audit Committee reviewed the related transactions
pursuant to law and regulations and regulations of the Stock
Exchange of Thailand to ensure that the said transaction was
not considered as related transaction or the transaction that
may cause conflict of interest, and found that the transactions
were conducted with reasonable ground, fairness, in
accordance with general trading conditions, generating
highest benefit and did’t caused the transfer of benefits, and

the information of the transaction is completed and adequate.

4. Risk Management

The Audit Committee reviewed the effectiveness and
appropriateness of the risk management procedure on
regular basis including gave advice for improvement to
ensure that the Company’s risk management is effective
and appropriate. The consideration was made on internal
and external factors basis and the impacts possibilities and
the risk management is maintained properly. Nevertheless,
the management had already carried out risk assessment
and managed risks by setting responsive measures to deal

with any possible incidents efficiently.

5. Good Corporate Governance

The Audit Committee reviewed operations for compliance
with the corporate-set systems, ethics, code of conduct,
securities and exchange laws, requirements of the Stock
Exchange of Thailand, including other relevant laws,
especially those concerning connected transactions and
potential conflict-of-interest transactions. According to
related reports, the Company’s directors and employees
had strictly complied with the set principles, and the Board
of Directors had regularly and continually promoted the
sense of ethical conduct among employees. Moreover, the
Audit Committee pursued good practices in corporate

governance by performing a self-assessment, both for the

whole body and each member, the results of which were

highly satisfactory

6. Compliance with securities and exchange laws,
requirements of the Stock Exchange of Thailand,
and other relevant laws

The Audit Committee reviewed the Company’s compliance
with securities and exchange laws, requirements of the Stock
Exchange of Thailand, and other relevant laws, and also
regularly monitored the management’s corrective actions. In
this regard, the Audit Committee viewed that the Company
had complied with securities and exchange laws, requirements
of the Stock Exchange of Thailand, and relevant laws

governing the Company’s business.

7. Appointment of the Auditor for year 2016 and
recommendation to the Board of Directors.

In 2015, The Audit Committee attended a meeting with
the auditor without attendance of Management as to ask
for opinion from the auditor regarding work performance
and coordination with the relating parties from the
Management. The Audit Committee is of the opinion that
the Auditor is independent and his work performance is
satisfactory. Inregard to the selection and appointment
of the auditor for year 2016, the Audit Committee has
considered the work performance, scope of work and
audit fee of the previous year by PricewaterhouseCoopers
ABAS Co., Ltd. (PWC) and was satisfied with good
performance and hence decided to use the same auditing

company.

On this occasion, the Audit Committee has approved an
audit fee of 3,018,125 baht for year 2016. The Audit
Committee considered proposed past performance, scope,
and the 2015 auditing fees from PricewaterhouseCoopers
ABAS Co., Ltd. and found that the Company did not have

any additional payment in audit fee.

On behalf of the Audit Committee

Syl g’

Mr. Supote Pitayapongpat

Chairman of the Audit Committee
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Report of the Corporate

Governance Committee

Dear Shareholders,

PTG Energy Public Company Limited prioritizes and
adheres to the “Good Corporate Governance” by taking it
as a Company’s policy and mission in which executives
and all employees shall comply to. Under the clear practice
guideline, effectiveness and consistency to the standards,
these will enable the business operation to run on foundation
of corporate governance and transparency, and support in

achievement of the sustainability as an ultimate goal.

To ensure the operation will conform to the guideline
set forth, the Board of Director has appointed the
Corporate Governance Committee consisting of 3
members namely as follows:.
1. Mr. Supoj Pittayaphongpat
Chairman of the Corporate Governance Committee
2. Mr. Tian Mekanonchai
Corporate Governance Committee member
3. Assoc. Prof. Dr. Wanchai Rattanawong
Corporate Governance Committee member
4. Mr. Rangsan Phuangprang

Secretary of the Corporate Governance Committee

Chief Executive Officer and President

—

Executive Vice President

Executive of Corporate Secretary

Executive of the President Office

Executive of Sales Department

Executive of marketing and customer relations
Executive of Operations

Executive of quality and safety

Executive of Transportation Department

©C © ©® N o o &~ 0 DN

—

Executive of Finance and Accounting

—
—

Executive of Human Resources
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Corporate Governance Committee is assigned to formulate
policies and practice guideline on corporate governance,
supervise the implementation of related criteria to achieve
the target effectively in line with standards and internal base

foundation.

For year 2015 the Corporate Governance Committee held
3 meetings to analyze state of monitoring the operations
relevant to good corporate governance, issue useful advices
onrelated improvement, to meet the standards and conform

to the various conditions alternation.

In this regard, the Committee has appointed the Corporate
Governance Team to support and encourage all Company
employees, to comply to the criteria relevant to the Good
Corporate Governance and other policies linking to control
of the relevance of the systems and measures to warrant
the consistency. Members of the team recommended to

the Corporate Governance Committee namely as follows:

Chairman of the Working Group
Working group
Working group
Working group
Working group
Working group
Working group
Working group
Working group
Working group
Working group



12. Executive of Information Technology
13. Executive of Purchasing

14. Executive of Station Management
15. Executive of Minimart management

16.  Assistant Executive of the Company Secretary
Office or the executive responsible for the

Company Secretary Office

For year 2015 the Corporate Governance Team held total
3 meetings to consider and issue opinions on different

matters listed as follows:

1. To analyze work plan related to good corporate

governance

2. To deliberate on policies, ethics and code of

conduct related to good corporate governance.

The result of the Corporate Governance Committee’s

performance of year 2015 are as follows:

1. Certified as “A member of Private Sector
Collective Action Coalition against Corruption : CAC”
on 10 July 2015.

Working group
Working group
Working group
Working group

Secretary

2. Ranketolevel 4 onthe sustainability development
on the topic of ‘Anti-Corruption Progress Indicator’

from Thaipat Institute (public organization).

3. The Company has been ranked as a ‘Very Good’
on Corporate Governance Report of Thai Listed
Companies (CGR) of year 2015 by Thai Institute of

Directors.

4. Received 99.25% from Quality Assessment of
the General Meeting of shareholders year 2015 by Thai

Investors Association (TIA)

5. 6 timeshosted “Anti-Corruption Training Course”
to employees and regularly joined different programs
relevant to good corporate governance launched by

external agencies as stated in the schedule.

Sy Bl

(Mr. Supoj Pittayaphongpat)

Chairman of the Corporate Governance Committee
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Mr. Pitak Ratchakitprakarn

Director

Executive Director
Chairman of the Risk Managemement Committee
President & Chief Executive Officer
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Pol.Gen.Soontorn Saikwan
Chairman of the board of Directors
Independent Director

Mr.Thien Mekanontachai
Director

Audit Committee

Corporate Governance Committee
Independent Director

Mr.Supote Pitayapongpat
Director

Chairman of the Audit Committee
Chairman of the Corporate
Governance Committee
Independent Director

Mrs.Chatkaew Gajaseni
Director
Executive Director

Mrs.Lertlak Nadtasomboon
Director

Mr.Pongsak Vachirasakpanich
Director
Executive Director

Assoc.Prof.Dr.Wanchai
Rattanawong

Director

Member of the Audit Committee
Corporate Governance Committee
Independent Director

Mr. Marit Nithiprateep
Director

Mr.Rangsun Puangprang
Director

Executive Director
Member of the Risk
Management Committee
Executive Vice President
Company Secretary



Financial Highlights

Statement of Financial Position of the Company and its subsidiaries as of 31 December 2013 to 2015 and Statement of
Income, Statement of Cash Flows, and the significant financial ratios of the Company and its subsidiaries for the year
ended 31 December 2013 to 2015

The summary of Statement of Financial Position of the Company and its subsidiaries

Statement of Financial Position 2013 2014 2015
THB (mn) % THB (mn) % THB (mn) %

Current Assets
Cash and cash equivalents 515.63 8.69 313.40 4.75 293.38 3.76
Short-term investments 83.07 1.40 162.93 2.47 3.07 0.04
Trade and other receivables 388.21 6.54 506.28 7.68 556.30 7.13
Short-term loans to third party - - - - 1.00 0.01
Current portion of long-term loans to third party 0.18 0.00 0.78 0.01 0.78 0.01
Inventories 1,298.88 21.89 1,247.96 18.92 982.94 12.59
Total current assets 2,285.97 38.52 2,231.35 33.83 1,837.47 23.54
Non-current assets
Deposits at a financial institution used as collateral 31.28 0.53 - - - -
Long-term loans to third parties 3.10 0.05 4.12 0.06 3.34 0.04
Investment in a joint venture - - - - 354.48 4.54
Investment property 92.51 1.56 92.39 1.40 92.27 1.18
Property, plant and equipment 3,271.49 55.12 3,809.30 57.75 4,608.13 59.04
Prepaid leasehold right and land rental 202.62 3.41 390.52 5.92 821.17 10.52
Intangible assets 19.85 0.33 32.21 0.49 47.27 0.61
Other non-current assets 28.18 0.47 36.41 0:55 41.15 0.53
Total non-current assets 3,649.03 61.48 4,364.95 66.17 5,967.81 74.46
Total assets 5,935.00 100.00 6,596.30 100.00 7,805.28 100.00
Current liabilities
Bank overdrafts from a financial institution 119.95 2.02 300.00 4.55 187.07 2.40
Trade and other payables 1,523.94 25.68 1,786.55 27.08 2,151.62 27.57
Current portion of long-term loans from a financial institution and 257.66 4.34 252.47 3.83 377.82 4.84
finance lease
Income tax payable 7.16 0.12 63.54 0.96 89.26 1.14
Total current liabilities 1,908.71 32.16 2,402.56 36.42 2,805.77 35.95
Non-current liabilities
Long-term loans from a financial institution and financial lease 743.57 12.53 487.61 7.39 879.24 11.26
Retirement benefit obligations 38.31 0.65 35.89 0.54 40.49 0.52
Deferred tax liabilities 33.79 0.57 41.07 0.62 48.03 0.61
Other non-current liabilities 22.18 0.37 30.28 0.46 30.84 0.40
Total non-current liabilities 837.85 14.12 594.85 9.02 998.60 12.79
Total liabilities 2,746.56 46.28 2,997.41 45.44 3,804.37 48.74
Shareholders’ equity
Issued and paid-up share capital 1,670.00 28.14 1,670.00 25.32 1,670.00 21.40
Premium on share capital 1,185.43 19.97 1,185.43 17.97 1,185.43 15.19
Retained earnings 332.92 5.61 743.38 11.27 1,145.38 14.67
Non-controlling interests 0.09 0.00 0.08 0.00 0.10 0.00
Total shareholders’ equity 3,188.44 53.72 3,598.89 54.56 4,000.91 51.26
Total liabilities and shareholders’ equity 5,935.00 100.00 6,596.30 100.00 7,805.28 100.00

010



The summary of Statement of Income of the Company and its subsidiaries

Statement of Income 2018 2014 2015
THB (mn) % THB (mn) % THB (mn) %

Revenue from sales and services 47,716.26 100.00 55,123.59"" 100.00 53,677.75 100.00
Costs of sales and services (45,434.34) (95.22) (52,036.65) (94.40) (49,723.85) (92.63)
Gross profit 2,281.92 4.78 3,086.94 5.60 3,953.90 7.37
Revenue from assets for lease and other services 39.35 0.08 49.52 0.09 64.30 0.12
Other income 97.90 0.21 96.38 0.17 92.67 017
Selling expenses (1,699.91) (3.56) (2,057.30) (3.73) (2,616.89)  (4.88)
Administrative expenses (272.41) (0.57) (511.57) (0.93) (631.61)  (1.18)
Profit before finance costs and income tax 446.85 0.94 663.97 1.20 862.37 1.61
Finance costs (54.03) 0.11) (46.12) (0.08) (45.33) (0.08)
Share of profit from investments in a joint venture - - - - 4.99 0.01
Profit before income tax 392.82 0.82 617.85 1.12 822.03 1.53
Income tax (80.49) 0.17) (131.08) (0.24) (171.29)  (0.32)
Profit for the year 312.33 0.65 486.77 0.88 650.74 1.21
- Owners of the parent 312.30 486.76 650.72

- Non-controlling interests 0.03 0.01 0.02

n

Remark Included petroleum product subsidies of Baht 22.84 million for the national retail oil price reduction announcement by the Energy

Policy & Planning Office on August 28th, 2014.
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The summary of Statement of Cash Flows of the Company and its subsidiaries

Statement of Cash Flows 2013 2014 2015
Cash receipts from operating activities 605.21 1,438.26 2,079.68
Cash payments in investing activities (1,187.38) (1,472.63) (2,071.45)
cash payments in financing activities 698.96 (167.86) (28.25)
Net increase (decrease) in cash and cash equivalents 116.79 (202.23) (20.02)
Beginning balance 398.84 515.63 313.40
Ending balance 515.63 313.40 293.38

The summary of significant fianncial ratios of the Company and its subsidiaries

Financial Ratios 2013 2014 2015

Liquidity Ratio

Current ratio Times 1.20 0.93 0.65
Quick ratio Times 0.52 0.41 0.30
Cash flows ratio Times 0.33 0.67 0.80
Account receivable turnover Times 364.80 481.50 590.64
Average collection period Days 0.99 0.75 0.61
Inventory turnover Times 42.05 40.85 44.55
Inventory days Days 8.56 8.81 8.08
Account payable turnover Times 38.21 35.17 29.57
Account payable days Days 9.42 10.24 12.17
Cash Cycle Days 0.13 (0.68) (3.48)

Profitability Ratio

Gross profit margin % 4.78% 5.60% 7.37%
Operating profit margin % 0.94% 1.20% 1.61%
Other profit margin % 0.29% 0.26% 0.29%
Net profit margin % 0.65% 0.88% 1.21%
Return on equity % 13.70% 14.34% 17.13%
Efficiency Ratio

Return on assets % 6.36% 7.77% 9.04%
Return on fixed assets” % 25.45% 29.02% 31.19%
Assets turnover Times 9.74 8.82 7.48

Financial Policy Ratio

Debt to equity ratio Times 0.86 0.83 0.95
Interest coverage ratio Times 13.93 33.64 49.98
Debt service coverage ratio Times 0.33 0.78 0.83
Dividend payout ratio % 94.57 80.12 98.24"
Notes : . Return on fixed assets was calculated from property, plant and equipment, and prepaid leasehold right and land rental.

" To be proposed during AGM 2016 on 22 April 2016 to consider the dividend payment of fiscal year 2015 at 0.20 Baht per share
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General Information and

Other Significant Information

Company Information

Name : PTG Energy Public Company Limited
Head office address : 90 CyberWorld Tower A 33"Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310
Type of business : 1. Fuelretailing at petrol stations managed by the Company (COCO

petrol stations).
2. Fuel wholesaling to
1) dealersforsales at petrol stations managed by such dealers (DODO
petrol stations)
2) Other petrol traders, and
3) Industrial operators that need fuel in business operations.
3. Fuel logistics services

Registration no. : 0107538000703

Telephone : 02168 3377,02168 3388

Facsimile : 02168 3379, 02168 3389

Homepage :  www.ptgenergy.co.th

Amount and type of total shares : 1,670,000,000 ordinary shares (as of December 31, 2015)
issued and paid

Par value : 1 Baht per share

Investment Information (as of December 31, 2015)

Name :  Petroleum Thai Corporation Co., Ltd.
Head office address : 90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310
Type of business : 1. Fuel trader under Section 11
2. Minimart business at petrol stations
Registration no. ;0105535099511
Telephone : 02168 3377,02168 3388
Facsimile : 021683379, 02168 3389
Amount and type of total shares : 6,000,000 ordinary shares (as of December 31, 2015)
issued and paid
Par value :  73.33 Baht per share
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Name
Head office address

Type of business

Registration no.

Telephone

Facsimile

Amount and type of total shares
issued and paid

Par value

Pyramid Oil Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel trader under Section 10

0105552004590

02168 3377, 0 2168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share

Name
Head office address

Type of business

Registration no.

Telephone

Facsimile

Amount and type of total shares
issued and paid

Par value

Alpine Oil Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel trader under Section 10

0105552004522

02168 3377, 0 2168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share

Name
Head office address

Type of business

Registration no.

Telephone

Facsimile

Amount and type of total shares
issued and paid

Par value

Empire Oil Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel trader under Section 10

0105554077471

02168 3377, 02168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share

Name
Head office address

Type of business

Registration no.

Telephone

Facsimile

Amount and type of total shares
issued and paid

Par value

Everest Oil Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel trader under Section 10

0105554093280

02168 3377, 02168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share
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Name
Head office address

Type of business

Registration no.

Telephone

Facsimile

Amount and type of total shares
issued and paid

Par value

Andes Qil Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel trader under Section 10

0105554147673

02168 3377, 0 2168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share

Name
Head office address

Type of business

Registration no.

Telephone

Facsimile

Amount and type of total shares
issued and paid

Par value

Atlas Oil Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel trader under Section 10

0105554147681

02168 3377, 0 2168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share

Name
Head office address

Type of business

Registration no.

Telephone

Facsimile

Amount and type of total shares
issued and paid

Par value

Olympus Oil Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel trader under Section 10

0105555130588

02168 3377, 0 2168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share

Name
Head office address

Type of business

Registration no.

Telephone

Facsimile

Amount and type of total shares
issued and paid

Par value

PTG Green Energy Co., Ltd. (Former name — Pyrenees Oil Co., Ltd.)

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel trader under Section 10, Generate and distribute renewable energy

0105555130570

02168 3377, 0 2168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share




Name
Head office address

Type of business
Registration no.
Telephone
Facsimile

Amount and type of total shares

issued and paid
Par value

Punthai Coffee Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Coffee shop operation under the name “Punthai Coffee”
0105555139534

02168 3377, 0 2168 3388

02168 3379, 0 2168 3389

50,000 ordinary shares (as of December 31, 2015)

100 Baht per share

Name
Head office address

Type of business

Registration no.
Telephone
Facsimile

Amount and type of total shares

issued and paid
Par value

PTG Logistics Co., Ltd.

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road,
Huaykwang, Bangkok 10310

Fuel, gas, and goods logistics services, including passenger transportation

by land, sea, air both domestically and internationally
0105558135688

02168 3377, 02168 3388

02168 3379, 0 2168 3389

10,000 ordinary shares (as of December 31, 2015)

100 Baht per share

References

Company secretary
Contact address

Mr. Rangsun Puangprang
90 CyberWorld Tower A 33rd Floor, Ratchadaphisek Road,
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Registrar Thailand Securities Depository Co., Ltd.

Contact address 62 Ratchadaphisek Road, Klongtoey, Bangkok 10110
Telephone 02229 2800
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Contact address

Telephone
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Toongmahamek, Sathorn, Bangkok 10120
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02286 5050

Legal Consultant
Contact address
Telephone
Facsimile

LS Horizon Co., Ltd.

93/1 Wireless Road, Lumpini, Pathumwan, Bangkok 10120
02627 3443

02627 3250
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Awards of the Year

e  The Company was ranked as a “Very Good”
in the Corporate Governance Report of Thai Listed Companies 2015 by the Thai Institute of

L —

Directors.

«  The Company received a certificate of participation

in the private company group of anti-corruption to support the collaboration in anti-corruption
under good corporate governance which is prepared by the Prevention and Suppression of
Corruption Regiment Centre (NCC).

e The Company received Investor Relations Awards 2015

the award given to the listed company that have outstanding investor relations with the market
price of securities between 3,000-10,000 million baht. The award was organized by the Stock
Exchange of Thailand.

e TIS certificate 9001-2552 (ISO 9001: 2008)
awarded to companies that have quality management system for the storage and distribution

of oil products in the fuel tank under the certificate of ISO certification standards (MASCI).

e TIS certificate 17025-2548 (ISO/IEC 17025:2005)

is a certificate given to a testing laboratory which can test and/or calibrate. The certificate
contained quality management and academic requirement which is the standard that can be
applied to all corporate conducting testing or calibrating activity under the certification from
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Ministry of Industry, Industrial Standard Office.
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¢ The Company received Honorable Fame for attending
Oil spillage Cleaning Demonstration Activity Level 2

The activity demonstrated knowledge and understanding
of basic cleaning of oil stain and usage of different
equipment to clean the oil spillages. Oil Spillage Cleaning
Demonstration Activity was hosted by Shell (Thailand) Co.,
Ltd. in collaboration with Environment Conservation Group
of Oil Industry.

e  The Company received a certificate of Safety Workplace
on occasion of the “Celebration of the 60th Birthday of HRH
Princess Sirindhon in April 2015”

The certificate was acclaimed for the oil depots and gas
station which were operated under scope of requirement
to prevent accident and disease from work, as well as to
create sustainability for safety workplace, by the Ministry
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of Labor. There were total 4 oil depots and 7 gas stations
acclaimed for the certificates, as followings

Pakthongchai Oil Depots, Nakhon Ratchasima
Phitsanulok Oil Depot, Phitsanulok

Lampang Oil Depot, Lampang

Nakhon Sawan Oil Depot, Nakhon Sawan

Non Soong 2 Oil Depot Branch

Sikhio 1 Petrol Station

Wang Nam Khio Petrol Station

Pak Chong Petrol Station

Soon Nern 2 Petrol Station

Singburi Branch

SO 0@ N ok DN

—_

Bang Rachan 2 Branch

e The Company received Honorable Fame for the Clean
Toilet for Tourism.

The certificate was given to company that have outstanding
toilet, in total 117 petr

ol stations, by the Tourism and Sports Ministry and the
Department of Public Health.
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¢  The Company received a certificate for White Factory.

The certificate was given to the company that conducted activity
to enhance knowledge, understanding to prevent and remedy
the drug and extended the result to communities surrounding.
Campaign were hosted by Welfare and Labor Protection
Department where 15 petrol stations were acclaimed namely

as follows.

Mook Dahan 1,2,3 petrol station
Dong Luang Petrol Station
Huaybong 1, 2 petrol station
Pra Puttabath 1, 2 petrol station
Nong Khae petrol station
Wiharndaeng petrol station
Baan Mor petrol station

© N o ok Db =

Saraburi 1,2,3 petrol station
018

e The Company received honorable fame for Khao Yoi
Petrol Station

after passing the assessment of Public Toilet Standard
which the criteria were (Healthy : H) , (Accessibility : A),
( Safety : S). The assessment was conducted by Phetburi

Public Health Department, Ministry of Labor.




Company Overview

1. Vision, Objectives, Goals, and Company
Business Strategy

PTG Energy Public Company Limited (“the Company” or
“PTG”) was established on 21 March 1988 under the name
of Paktai Chueplerng Company Limited which later
registered a change of name to PTG Energy Public
Company Limited on 20 December 2011 to be a leader of
integrated energy business provider of the country with the
sustainable growth in order to satisfy trading partners,
employees and service users. The Company also
continuously adheres to the principles of good corporate
governance as well as social and environmental
responsibilities. According to the survey result of corporate
governance of listed companies for the year 2015 by the
Thai Institute of Directors (I0OD), the Company was scored
“very good” on the corporate governance level. In addition,
the Company was certified as an alliance of Collective
Action Coalition of the Private Sector Against Corruption.
The Company is aware of the importance of good corporate

governance and aims to further increase its standard.

Vision

“PT, the nation’s leading full-service energy company.”

Mission

1. To create the utmost satisfaction for all partners,
employees, and consumers;

2. Tomanage with professionalism and continuous
improvement to generate revenue for and add value
to the organization and all partners;

3. To beresponsible and accountable to the welfare of

society and the environment.

The company’s objective is to expand its business operation
to other related energy businesses to improve its capability
in order to meet the future demand for energy. The Company
focuses on creating sustainable energy stability along with

the economic, social and environmental developments by

focusing on the roles to promote the efficient use of energy
and enhancing the quality of life of population. By the end
of 2014, the Company invested in Palm Complex project
engaging in biodiesel business (B100) produced from palm
oil, the main ingredient of diesel fuel. Moreover, the
Company is interested in ethanol business produced from
molasses and cassava, which is also the renewable energy
that supports sustainable self-efficiency in accordance with

the government’s energy policy.

The Company values its service as the number one priority
and maintains its strategy to continuously expand its PT
petrol stations both under COCO (Company-Owned
Company-Operated) and under DODO (Dealer-Owned
Dealer-Operated) models in order to cover all areas in each
province throughout the country, in line with the Company’s
policy, 1-District-1-Station, and to ubiquitously ensure PT
consumers of its high standard service and Euro 4 high
quality fuel. Inthis regard, the Company places more weight
on stations expansion through the COCO model due to the
Company’s right to own and operate, thus ensuring quality
control and efficient service along with rapid expansion. In
addition, the Company expanded more than 204 COCO

stations in 2015.

Moreover, the Company also employs a strategy to
efficiently manage its operating cost through Company-
owned logistics system, which utilizes its fleet of 353 tanker
trucks, and its network of 9 tank farms, located throughout
the country, and also strengthens its logistics system by
forming new alliances, in order to accommodate and
support business expansion, as well as establish a strong
customer base through its membership card “PT Max Card”
that rewards members with special privileges and various
discounts for products and services offered by its network

of affiliates and partners.
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The Company intends to maximize its organizational
efficiency and trusts that good corporate governance and
management excellence are keys to transparent, fair, and
accountable operation. Thus, the Company has laid out
clear policies for the Company Directors, Executives, and
employees to adhere to as operational guidelines. Further,
the Company has agreed to sign the Collective Action
Coalition Against Corruption in Private Sector as well as
set up Anti-Corruption Policy and assigned internal roles
and responsibilities, guidelines, and regulations to ensure
sustainable growth. The Company has set its core values
as operating principles for its employees to follow in order

to achieve the corporate goals. These core values include:

Customer Service
We listen and we understand, because we care. Your wants

and your expectations are central to what we do, every day.

Team Work
The role and responsibility as a member of a team, to
participate in the work and problem solving, to exchange

thoughts and experiences at PTG, we work as a team.

Integrity & Ethic
We operate on principles. We trust in honesty. We respect
rules and regulations. Our employees and our managers,

our team all perform with the highest integrity.

Continuous Improvement
New ideas, new processes and new systems, we
continuously find ways to improve our operations to stay

ahead of the competitions and to service our customers.

2. Significant changes and major development

2015
e The Company was ranked as a “Very Good” in
the Corporate Governance Report of Thai Listed

Companies 2015 by the Thai Institute of Directors.

¢ TheCompany received a certificate of participation
in the private company group of anti-corruption to
support the collaboration in anti-corruption under
good corporate governance which is prepared by the
Prevention and Suppression of Corruption Regiment
Centre (NCC).
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¢  The Company received Investor Relations Awards
2015 - the award given to the listed company that have
outstanding investor relations with the market price of
securities between 3,000-10,000 million baht. The
award was organized by the Stock Exchange of
Thailand.

e The Company paid for the investment of joint
venture with Tha Chang (Bang Saphan) Palm Qil
Company Limited (which later changed the name to
PPP Green Complex Company Limited (“PPP”) at the
amount of 349.80 million THB in accordance with the
joint venture agreement in Palm Complex project,
which was signed in November 2014 and amended in
December 2014.

¢  The Company and the joint venture partner, PPP
Green Complex Company Limited, signed a contract
to purchase machinery and equipment used in the

production of Palm Company project.

¢ The Company began to provide LPG service
stations for LPG consumers to receive quality and

standardized products and services.

e Thesubsidiary registered a change of name from
Pyrenees Oil Company Limited (“PRN”) to PTG Green
Energy Company Limited (“PTGGE”).

e The subsidiary, PTG Logistics Company Limited
(“PTGLG”), was established with the paid-up capital
of 1 million THB, divided into 10,000 shares with 100
THB per share. The objective is to transport, load and
unload fuel, gas and petroleum product as well as
other products including passengers by land, sea and

air for both domestic and international transportations.

¢  The Company signed a 7-year contract for 250
billion THB to trade oil with Thai Oil Public Company
Limited from 2015 to 2021 in order to build confidence
and stability in efficient product supply in accordance

with the policy to expand service stations in the future.

¢  The Company has the resolution proposed to the
Extraordinary General Meeting regarding 32.01%
shareholding in AMA Marine Company Limited after



the approval of the Company’s Board of Directors.
AMA Marine Company Limited engages in liquid
transportation service by both sea and land in which
the Company foresees the efficiency and opportunity

in the future growth of logistics business.

e The Company has the resolution proposed to the
Extraordinary General Meeting regarding debenture
issuance at the amount not exceeding 4,000 million
THB to support the Company and its subsidiaries’

business operations and expansions.

e  The Company acquired 9.55% shares of FPT
engaging in the pipeline business as the Company
focused on the potential of fast and safe oil unloading

as well as the future improvement.

e The Company expanded its 222 PT service
stations comprising of 204 COCO stations and 18
DODO stations. As a result, at the end of the year, the
Company had 1,150 PT service stations in total with
the increasing Max Card members up to 3.8 million
members as of 31 December 2015. Furthermore, there

are totally 56 E20 gasohol stations.

2014
. In December, the Company has entered into
ajoint venture agreement in the Palm Complex, an
all-in-one project for manufacturing and distributing
palm oil, starting from growing palms for production
process all the way to producing Biodiesel (B100)
and cooking oil. The three co-investors involved in
the transaction are:
1) Tha Chang (Bang Saphan) Palm Oil Co., Ltd.
holding 30% equity stake.
2) PTG Energy Public Company Limited holding
40% equity stake.
3) R&D Kasetpattana Co., Ltd. holding 10% equity

stake.

In this regard, the project construction willcommence
in Q1/2015 and the entire project is expected to be
completed within 2017.

¢  The Company has opened 212 new petrol stations
with 192 stations as COCO and 20 stations as DODO

stations, resulting in a total of 951 petrol stations
across the country at the end of the year. In addition,
the Company has also increased Gasohol E20
distribution, as another viable alternative for consumers,

through 22 of its petrol stations.

e  The Company has invested in renovating and
improving two large-scaled petrol stations with
modernity and variety of services at Khao Pho, in
Prachuab Khiri Khan province, and at Chainat Rest
Area, in Chainat province. The Company expects the
supplementary businesses at these stations to be
opened in Q2/2015.

e  The Phitsanulok Tank Farm was opened for
operation, in January, as the 8th tank farm, located in
Bueng-Pra Sub-District, Muang District, Phitsanulok
province. Having the storage capacity of 7.7 ML for
services rendered to 63 petrol stations in the vicinity
with aturnover of 10 ML per month. The tank farm will
accommodate future expansion of fuel supply area
coverage in the Northern part of the country. 8
provinces are currently served by the Phitsanulok Tank
Farm, namely Chiang Rai, Phayao, Nan, Lumpang,
Phrae, Uttaradit, Sukhothai, and Phitsanulok.

«  The Company officially opened another tank farm
in Nakhon Sawan Province, in September, as its 9th
tank farm, located in Muong Hak Sub-District,
Payuhakiri District, Nakhon Sawan Province. Having
the storage capacity of 6.6 ML for services rendered
to 44 petrol stations in the vicinity with a turnover of 7
ML per month or 84 ML per year on average. The tank
farm willaccommodate future expansion of fuel supply
area coverage in the Northern and Central parts of the
country. 6 provinces are currently served by the
Nakhon Sawan Tank Farm, namely Chainat, Uthaithani,

Nakhon Sawan, Pichit, Kampangpetch, and Tak.

e The Company set its Anti-Corruption Policy and
announced its inception to be used with Company
personnelincluding the Board of Directors, Executives,
and all its employees in order to ensure integrity,
transparency, and morality in its business operations;
social responsibility; and, consideration for all related

parties through good corporate governance.
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e The Company places importance on human
resources development as an integral part of business
expansion by promoting job specialization and skills
enhancement. Great emphasis is placed on training
for employees both on operative and administrative
level in order to enhance their potential both through
hard skills and soft skills. This year, the human

resources development comprised:

1.  Establishing atraining centerin Panus Nikhom
District, Chonburi province, as the central training
center for managers at PT COCO stations to ensure
the same standard everywhere. This also includes
atraining center for logistics personnel or Company
truck drivers at Nong Khae Tank Farm, in Nong
Khae District, Saraburi province. In this regard,
emphasis is placed on operational safety which is

of utmost importance.

2. Conductingaquarterlyinternal communication
activity via “CEO Talk” to ensure unidirectional
understanding of corporate objectives and

strategies for all employees.

3. Implementing Kaizen techniques as operational
systemimprovement measures both on the operating
and administrative levels to enhance operating
efficiency and reinforce core values in continuous
improvement. The activity received great cooperation
from the employees, thus enabling and encouraging
constructive feedbacks and suggestions for
improvement, from all levels of employees, which is
gearedtowardamoresystematic operation, continuous
improvement, excess time reduction, resulting in better

cost management and long-term sustainability.

. Setting up new IT policy to improve information
system and communication network in order to
efficiently support business operations. This pertains to
information source quality control, critical data access
security, and emergency protocols. The company has
introduced ERP system for internal process support by
storing information within a centralized database for
ease of information linkage, while utilizing maintenance
management system with equipment storage,

maintenance management, and parts changing in order

to effectively create and store maintenance historical
information. Furthermore, the Company has created
infrastructure and servers to securely and effectively

improve the network.

o Being certified with The International Ship and
Port Facility Security (ISPS) Code, in accordance with
the Department of Marine and Maritime, for the seaport
at Mae Klong Tank Farm in Samut Songkhram province
to prevent threats of terrorism or other unsafe acts
against sea transport, ensuring the Company-valued

security measures.

o Implementing the CRM system for marketing and
sales promotion, as well as accommodating the Max
Card membership rewards program. By December 31,
2014, the number of Max Card holders is expected to
have reached 2.4 million. The Company has gathered
consumer data from the CRM system and analyzed
consumer behavior for each person in order to better
serve their needs and to accurately record points and
prize redemption. Currently, points can now be

accumulated from purchases made at Punthai Coffee.

e Joining the “Full-liter petrol station campaign”
and became certified by the Department of Internal
Trade in accordance with the Measurement Act of
1999. Each petrol station is equipped with a standard
5-liter measuring device for calibrating and ensuring

accurate volume of PT quality petroleum.

¢ Valuing safety and control of maintenance
standard for petrol stations on a continuous basis.
Normally, Preventive Maintenance standard is verified
every 4 months. In addition, the Company also set
service standards and service quality follow-up
process to ensure that services provided at the petrol
stations meet the standards set by the Mystery
Shopper, which serves as an excellent tool in
evaluating the true quality of petrol station services.
In this regard, the Company is able to improve the
petrol station area management system in order to
enhance transparency in managing the retail spaces
more efficiently, in accordance with the Company’s

commitment to continuous improvement.



. Being entrusted and selected as the major
sponsor in Pra Dabos Foundation’s Project for the
second consecutive year. More importantly, the
Company recognizes the importance of human capital
development, thus it provided support in the forms of
vocational scholarship and educational tools for
students of Pra Dabos. In this regard, PTG customers
nationwide had an opportunity to take part in the
donation campaign, between August and September
2014, in which the donation amount contributed by
the gross petrol sales volume and additional fund

raising totaled Baht 15 Million.

2013
e  The Office of the Securities and Exchange
Commission approved the Company to offer 420
million ordinary shares at a price of Baht 3.90 each,
by offering not more than 33.40 million shares to the
Company’sandits Subsidiaries’ directors, executives
and employees, and offering 386.60 million shares
to general public (including the amount remained
from offering to directors, executives and employees

of the Company and subsidiaries). Consequently,

PTG

PTG Energy Public Company Limited

the Company’s registered capital increased from
Baht 1,250.00 million to Baht 1,670.00 million. On
May 30, 2013, the Company’s shares were a listed
stock in the Stock Exchange of Thailand and were
first traded on the day.

e The Company invested in Phitsanulok Tank
Farm, being the 8th tank farm of the Company.
The tank farm has a total capacity of 7.7 million
liters for service rendered to petrol stations in 7
Northern provinces, namely Chiang Rai, Phayao,
Uttaradit, Nan, Phitsanulok, Sukhothai and Phrae.

It would be commercially opened in January 2014.

3. Shareholding Structure of the Company Group
The Company and subsidiaries conduct retailing and
wholesaling of fuel as the core business. In addition, the
Company also operates convenience stores, under PT Max
Mart brand, and coffee shops, under Punthai Coffee brand,
at PT petrol stations to provide convenience and meet the
demand of the consumers. Moreover, the Company has
renewable energy business, manufacturing and distribution

of Biodiesel (B100) and cooking oil.

99.99. 99.98.

99.99.

Petroleum Thai Corporation Co., Ltd. —® Everest Oil Co., Ltd. —® Punthai Coffee Co., Ltd. (PUN)

(PTC) (EVO)

99.98 99.97«

(PUN)

40.00+

Pyramid Oil Co., Ltd. —® Andes Oil Co., Ltd. (AND) —® PPP Green Complex Co., Ltd. (PPP)

(PMO) (AND)

99.97« 99.97«

Alpine Qil Co., Ltd. —® Atlas Oil Co., Ltd.

(APO) (ATL)

99.984 99.97+«

(PPP)

99.97

—® PTG Green Energy Co., Ltd.
(PTGGE)

99.97+

Empire QOil Co., Ltd. —® Olympus Oil Co., Ltd. —® PTG Logistics Co., Ltd.

(EPO) (OLP)

(PTGLG)
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Nature of Business Operations of the Company and Subsidiaries

AT R LU pnp’

Company Type of Business Shareholding

PTG Energy Public Company Limited Retail oil service stations under the PT brand with the
(PTG) management of the Company

Wholesale oil to:

- Other oil traders -

- Distributors of oil companies to distribute to gas stations

under their own management.
- Industry operators requiring the oil fuel to run their
businesses.

Petroleum Thai Corporation Co., Ltd. Oil trader under Section 11 99.99
(PTC) Convenience stores in gas stations
Pyramid Oil Co., Ltd. (PMO) Qil trader under Section 10 99.98
Alpine Qil Co., Ltd. (APO) Oil trader under Section 10 99.97
Empire Oil Co., Ltd. (EPO) QOil trader under Section 10 99.98
Everest QOil Co., Ltd. (EVO) Oil trader under Section 10 99.98
Andes Qil Co., Ltd. (AND) Qil trader under Section 10 99.97
Atlas Oil Co., Lid. (ATL) Qil trader under Section 10 99.97
Olympus Oil Co., Ltd. (OLP) Oil trader under Section 10 99.97
PTG Green Energy Co., Ltd. (PTGGE) Qil trader under Section 10/ 99.97

Generate and distribute renewable energy
Punthai Coffee Co., Ltd. (PUN) Coffee shop under the name of “Punthai Coffee” 99.99
PTG Logistics Co., Ltd. (PTGLG) Logistics business to transport, load and unload fuel, 99.97

gas and petroleum product as well as other products in-

cluding passengers by land, sea and air for both domestic

and international transportations.
PPP Green Complex Co., Lid. (PPP) Integrated palm oil manufacturer and seller since planting 40.00

palms used in the production process until taking palm oil

to produce biodiesel (B100) as well as cooking oil
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Nature of Business

Business Overview

The core businesses of the Company and subsidiaries are
retailing and wholesaling of fuel. The Company purchases
most of the fuel directly from Thai Oil Public Company
Limited (“Thai Qil” or “TOP”) and transport them from TOP
refineries to customers by its own tanker truck fleet. In
general, the Company sold the fuel both directly and
indirectly to automobile users and users of other types (e.g.
farmers using fuel for agricultural machines, etc.) via PT

petrol stations.

In addition, the Company owned 9 tank farms with the total
capacity of 200.52 million liters located throughout the
country for stocking at each of the fuel transported from
Thai Oil prior to further distribution to the Company’s petrol
stations or its customers in fuel wholesaling business and
the industrial sector in order to increase transportation
efficiency, shorten delivery time, and reduce transportation
cost. Moreover, the Company frequently inspects its

product to ensure product quality.

The Company’s products can be categorized into 2 main

groups, details of which are as follows:

1) Fuel Products
Fuel products of the Company and subsidiaries can be

divided into 2 main types as follows:-

1.1) Diesel, whichis high-speed diesel fuel (here in after
called “diesel fuel”);

1.2) Benzene, which comprises octane-95 benzene,
gasohol 95 (E20), gasohol 95 (E10) and gasohol

91 (E10) (hereinafter called “benzene fuel”).

Mostly, the Company sells diesel fuel because user of cars
for commercial purpose are, both directly and indirectly,
its main customers. For this reason, volume of fuel sold is
in line with the type of cars registered in Thailand, which

are largely diesel engine powered.

Sales proportions of diesel fuel and benzene fuel from 2011 - 2015
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2) Non-fuel Products

Apart from fuel sales, the Company sells daily-use consumer
goods via convenience stores, PT Mart and PT Max Mart, in
PT petrol stations, as well as provides premium coffee via
Punthai Coffee shops, and also sells a variety of lubricating

oils, provides spaces for rent at PT petrol stations.

The Company also provides its customers and other fuel
traders with more services related to fuel trade. Major
services include logistics services for fuel wholesalers that
have no tankers truck fleet of their own, and fuel storage

services for other fuel traders.

Nature of Core Business Groups of the Company

The Company’s significant operations can be divided
according to characteristics of products and services, target
groups, and distribution channels into 5 core business

groups, namely:

1) Fuel Sales at PT Petrol Stations
The Company operates fuel sales business at PT petrol

stations in 2 manners as follows:

1.1) Fuelretailing via the Company’s petrol stations
where fuel is sold directly to automobile users via the
petrol stations owned and operated by the Company,
or the so-called COCO petrol stations.The Company
operates fuel retailing business via COCO petrol
stations under the management of Petroleum Thai
Corporation Co., Ltd. (PTC), the Company’s subsidiary.
Fuel sold at COCO petrol stations include both diesel
fuel and benzene fuel. Sales proportion of the two fuel
varies from station to station, relying mainly on target
customer demand for each fuel type at a specific
COCO petrol station.

e Characteristics of Customers and Target Group
Target customers for fuel retailing viathe Company’s
petrol stations are fuel users in the vicinity of COCO

petrol stations, namely

1) Transport service providers and
manufacturers using vehicles for goods
transport, which are located in communities
surrounding COCO petrol stations or often go
by COCO petrol stations;
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2) Farmers using fuel for agricultural
machines, or living or working near COCO

petrol stations;

3) People using automobilesand motorcycles
in their daily life, who reside in communities

surrounding COCO petrol stations.

The Company focuses on selling fuel to target
customers, since they regularly need fuel in their
daily life or work. To reach these target customers,
the Company primarily invests in COCO petrol
stations near communities or its main target

customers.

¢  Distribution Channels

The Company sells fuel directly to target
customers via COCO petrol stations. Over the
past years, the Company has been increasing the
number of COCO petrol stations for a wider
distribution channel to reach more target
customers throughout Thailand. The Company
pursues COCO petrol station expansion through
various natures of investments, in which it may
buy or rent petrol stations from proprietors who
are discontinuing the business. The Company
determines suitable patterns of investment by
considering the proprietors’ conditions, e.g.
terms of contract, rental fee and increase. This is
accompanied by risk analysis and investment
worthiness assessment, covering such aspect as
location of property, locations of PT petrol station
and other petrol stations nearby, characteristics
and number of existing or prospective customers,
sales projections, amount of investment and
expenditure required for station renovation, rates

of return, and etc.

e  Competitive Strategies

The Company puts emphasis on sales of quality
and high-standard fuel to customers to establish
confidence in and satisfaction of PT petrol
stations’ products and services. Over 85% of fuel
sold at PT petrol stations are purchased directly
from Thai QOil, which is one of the largest refinery

companies of very high standard and one of the



nation’s major fuel suppliers, thus ensuring
standardization of fuel quality. As the tanker fleet
owned and operated by the Company is used in
transporting and distributing fuel from Thai Oil
refineries to its COCO petrol stations nationwide,
the Company can control fuel quality and prevent
fuel contamination, and adulteration that may
occur if the transportation is handled by

unqualified and unethical operators.

Moreover, the Company has built a fuel oil testing
laboratory at Mae Klong Tank Farm to examine
the quality of petrol randomly retrieved in the
course of transport, from Thai Oil refineries to the
Company’s tank farms and COCO petrol stations
across the country. The Company also sets up a
mobile lab unit to carry out random on-site
inspection for fuel quality at both PT COCO and
DODO petrol stations, in order to give the
customers confidence that fuel sold at each PT
petrol station are of equal quality and standard

to those produced by refineries.

In relation to marketing and public relations, the
Company engages in sales promotion activities
continually to encourage higher-volume and
constant purchases among target customers. One
example is giveaway of drinking water or other
sales promotion items for an indicated purchase
value, where sales promotion items may vary from
areato area, depending on characteristics of target
customers in the area. Another is PT petrol station
membership program, where customers applying
formembership are entitled to special benefits such
asreward point collection or redemption newsletter,
service privileges at PT petrol stations, privileges
to participate in other exclusive sales promotion
activities in the future, etc. Besides, the Company
uses internet tools and social media like its website
(www.ptgenergy.co.th) and Facebook (www.
facebook.com/ptstation) for disclosing corporate
information and publicizing its marketing activities

to customers and the general public.

The Company also places great importance on
good relations between PT petrol stations and
surrounding communities. In recruiting full-time
employees, it therefore has a policy to give special
consideration to applicants living near its petrol
stations, so PT petrol station staff understand the
nature of local customers and render proper
services. This policy not only enables the staff to
stay close to their families, but also promotes a

good image of PT petrol stations.

1.2) Fuel wholesaling to the Company’s dealers

The Company sells fuel to its dealers who manage the
petrol stations owned and operated by them, or the
so-called DODO petrol stations. The Company and
subsidiaries as fuel traders under Section 10 sell fuel
to DODO petrol stations operators, which are fuel
dealers who are permitted by the Company to use PT

trademark (“the Company’s dealers”).

Petrol station operators wishing to become the
Company’s dealers have to sign a petroleum dealer
appoint agreement with the Company first. According
to the petroleum dealer appointment agreement, the
Company’s dealers shall buy fuel from the Company,
with an aggregate volume of purchase not less than
the amount specified therein. Likewise, the Company
shall sell fuel to its dealers at a price that allows the
dealers to receive a profit share (“marketing margin
for dealers) not less than the rate specified under the
agreement. However, the Company may increase the
already-agreed marketing margin for dealers in some
periods of time, so that the dealers receive a proper
and fair profit share. In determining the marketing
margin for dealers, the Company will take its gain on
marketing margin into close consideration. Fuel sold
at DODO petrol stations are both diesel fuel and
benzene fuel, similar to those at COCO petrol stations.
However, the proportion and volume for trade of each
fuel type are decided at the discretion of each dealer.
The Company merely serves as the supplier and seller
of fuel for them. Each dealer is responsible for the
internal administration of DODO petrol stations,

including personnel management and control.
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e Characteristics of Customers and Target Group
Target customers for the business of fuel
wholesaling to PT petrol station operators are
persons and juristic persons wishing to undertake
petrol station business, namely 1) petrol station
operators who are dealers of other fuel traders,
2) petrol station operators who are not fuel
dealers, and 3) persons and juristic persons are
land owners and wish to undertake petrol station
business. These persons and juristic persons find
the Company’s dealership conditions interesting,
and share the same business goals with the

Company.

e  Distribution Channels

Aside from taking care of and giving advice to the
Company’s dealers and customers, sales staff at
tank farms are responsible for seeking petrol
station operators who desire to be the Company’s
dealer. In addition, business development staff
have made incessant effort to locate operations
with the potential of becoming COCO petrol
stations. Some petrol station operators, with
whom business development staff met, want to
continue the current petrol station business, yet
want to buy fuel from the Company and also be

the Company’s dealer. Information review

Number of Petrol Stations by Types

Station
1,400
1,200
1,000

800
600
400
200

0

028

2011 2012

2013

concerning petrol station operators by the sales
and business development staff, the Company is

able to gain better access to target customers.

e  Competitive Strategies

Since day one of operation as fuel dealers, the
Company’s dealers receive continual supportsin
various forms. The Company provides its dealers
with materials and accessories for station
revamping, such as paints for decoration, tall
poles for PT logo and price displays, TOP
trademark flags as fuel quality assurance, and
other displays, together with uniforms for pump
attendants. Moreover, the Company assigns an
engineering and maintenance team to give advice
and assistance necessary for renovation of petrol
stations, in order that the dealers’ petrol stations
are of the same pattern and quality as COCO
petrol stations. In terms of marketing support, it
offers the dealers some discounts on sales
promotion items such as drinking water and other
sales promotion products, so the sales promotion
campaigns at DODO petrol station can be run in
asimilar way as they are at COCO petrol stations.
The Company provides guidance on force count

service and inventory management as well.

& pobo
B COCO
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Number Petrol Stations by Region at the end of 2013 — 2015

COCO stations
2013 2014 2015
Region
Stations % Stations % Stations %
1. Greater Bangkok area 52 9.4 73 9.8 91 9.7
2. Northern region 113 20.5 114 15.3 128 13.7
3. Central region 55 10.0 116 15.6 172 18.4
4. Northeastern region 214 38.8 258 34.7 297 31.7
5. Easternregion 51 9.3 58 7.8 63 6.7
6. Western region 38 6.9 53 71 72 7.7
7. Southern region 28 5.1 71 9.6 113 12.1
Total 551 100.0 743 100.0 936 100.0
DODO stations
2013 2014 2015
Region
Stations % Stations % Stations %
1. Greater Bangkok area 13 6.9 13 6.3 13 6.1
2. Northern region 32 17.0 28 13.5 29 i18t5
3. Central region 21 11.2 36 17.3 35 16.4
4. Northeastern region 74 39.4 78 BIES 82 38.3
5. Eastern region 10 588 12 5.8 18 6.1
6. Western region 14 7.4 14 6.7 13 6.1
7. Southern region 24 12.8 27 13.0 29 13.5
Total 188 100.0 208 100.0 214 100.0

2) Fuel Wholesaling to Other Fuel Traders and
Industrial Operators

The Company and subsidiaries as fuel traders under Section
10 operate business of fuel wholesaling to other fuel traders
and industrial operators. They are another customer group
with huge volume of fuel purchase and for numerous
purposes, e.g. reselling fuel to other fuel traders, selling fuel
to individual users, or using such fuel in the production

process in factories, etc.
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e  Characteristics of Customers and Target Group
Target customers for the business of wholesaling fuel

to other fuel traders and industrial operators include:

1)  Other fuel wholesalers, which are fuel

wholesalers who buy fuel for the purpose of
reselling fuel to other traders, independent petrol
station operators, or industrial operators that
need fuel in business operations, thus acting as
the middlemen. In the fuel trade industry, a

wholesaler of this nature is called a “jobber.”

2) Independent petrol station operators, which
are operators of small-scale petrol stations who
are not dealers of major fuel traders. Consequently,
they may not display any trademarks at the petrol

stations or use their own logos.

3) Industrial operators that need fuel in business
operations, for example construction business that
needs fuel for machines, logistics business that
needs fuel for vehicles, agricultural business that
needs fuel for farm machineries, industrial plants

that use fuel in production, etc.

3 Distribution Channels
Apart from seeking petrol station operators who wish

to be the Company’s dealers, sales staff are assigned

Sales Volume of Fuel Trading Businesses
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to regularly gather information on fuel retailers and
wholesalers as well as industrial operators in their
respective responsible areas, in order to look for
retailers, wholesalers and industrial operators who
make regular purchases or have high volume of

consumption.

e  Competitive Strategies

The Company places a top priority on product quality
and punctual delivery of fuel to customers, so it keeps
investing in tanker trucks to support the increasing
daily delivery workload due to growing sales volume.
Owning a large tanker truck fleet with high combined
cargo capacity, the Company is capable of supplying
a huge quantity of fuel per load. Appropriate and
efficient tanker truck management contributes to the
delivery continuity of tanker truck fleet, while efficient
fuel reserve management at each tank farm enables
the Company to make fuel deliveries according to
customer demand.

In addition, the Company lends its customers some
tools for fuel storage and dispensing equipment, e.g.
fuel tanks, fuel dispensers, etc., and helps install the
equipment at the customers’ business site, as a
facilitation given to customers who are fuel retailers
or industrial operators that need fuel for vehicles or

machineries.

Fuel wholesaling to other fuel traders
and industrial operators

B DODO petrol stations

B COCO petrol stations
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3) Fuel Logistics Business

Fuel logistics business is related to fuel sales. The
Company has registered as a fuel transporter under
Section 12 of the Fuel Trade Act of 2000, and invests
in a large tanker truck fleet of its own. Tankers of the
Company can be divided into 2 groups: 1) Tanker trucks
with a maximum cargo capacity of 20,000 liters
(“10-wheeler trucks”), and 2) Tanker semi-trailers with
a cargo capacity exceeding 20,000 liters (“tanker trailers”).
These truck fleets are responsible for distributing fuel
products to COCO stations, wholesalers, and for

managing the inventories internally. The size of the fleet

has been growing correspondingly with the growth in
fuel sales revenues and the increasing number of PT

petrol stations over the past period.

Number of Tanker Trucks and Aggregate Cargo Capacity at the end of 2010 - 2015

Trucks

400 B Number of tanker trucks (Trucks)

Aggregate cargo capacity (ML) 11.75 12.28 ML
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e  Characteristics of Customers and Target Group e  Distribution Channels
PTC and subsidiaries as fuel traders under Section 10. In the process of fuel logistics to PTC and subsidiaries

as fuel traders under Section 10, the logistics staff are
1) PTC and subsidiaries as fuel traders under notified of requests for daily logistics services by tank
Section 10. farm staff who receive purchase orders from COCO

petrol stations in their respective areas, and also

2)  Fuelwholesalers buying fuel from the Company notified of fuel supply information by supply staff.
and subsidiaries, i.e. the Company’s dealers, Logistics staff then arrange for tanker trucks and plan
jobbers, operators of petrol stations not using PT the work schedule in order to sufficiently and
trademark, and industrial operators that need fuel appropriately deliver fuel to COCO petrol stations as
in business operations. Most of the Company’s well as transport fuel from refineries to each tank farm.

fuel logistics services are rendered to PTC and

subsidiaries as fuel traders under Section 10. As for fuel logistics to fuel wholesalers, sales
coordinators, upon receiving purchase orders from
customers, shall inquire the customers about the
means of transportation in order to organize the time

and queue for suitable loading of fuel by the Company’s
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4)

and customers’ tanker trucks. In case the customers
do not own a tanker truck and have not hired any
transportation services, the sales coordinators shall
offer them the Company’s fuel logistics services. Then,
the sales coordinator will propose fuel prices inclusive
of logistics fees to an interested customer for
consideration. When the customer sends back the
approved purchase order, the sales coordinator will
coordinate with logistics staff on arrangement of tanker

truck for fuel delivery to the customer.

e  Competitive Strategies

The Company focuses on building customer confidence
in its fuel logistics services. To this end, the Company
directs truck drivers to double-check documents
relating to loading/unloading and delivery of fuel in
order to prevent delivery of the wrong fuel type or
quantity. Furthermore, uses of oil seals for securing
both unloading and loading valves together with GPS
system for monitoring drivers’ behaviors help boost
customer confidence in the Company’s logistics
services. It also emphasizes fast and punctual delivery
of fuel, in an effort to keep customers satisfied with its

fuel logistics services.

Gas Sales at PT Petrol Stations

The Company operates gas LPG sales business at PT petrol

stations in which were owned and operated by the

Company, or the so-called COCO petrol stations which

was

operated under the management of Petroleum Thai

Corporation Co., Ltd. (PTC), the Company’s subsidiary. The

Company expects to provide the quality service to the LPG

automobile users in standard service stations on par with

petrol stations. The Company launched its LPG retailing in
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2015 and as of 2015, the Company had 21 LPG stations,
13 out of 21 are the standalone stations, while the rest are

located in petrol stations.

e  Characteristics of Customers and Target Group
Target customers for LPG retailing via the Company’s
service stations are LPG automobile users in the

vicinity of LPG stations, namely:-

1) Transport service providers and manufacturers
using vehicles for goods transport, which are
located in communities surrounding service

stations or often go by LPG stations;

2) People using automobiles in their daily life,
who reside in communities surrounding LPG

stations.

The Company focuses on selling fuel to target
customers, since they regularly need LPG combine

with Benzene in their daily life or work.

¢  Distribution Channels

The Company has been increasing the number of LPG
stations for a wider distribution channel to reach more
target customers throughout Thailand.The Company
pursues LPG station expansion through various
natures of investments, in which it may buy or rent
LPG stations from proprietors who are discontinuing
the business. The Company determines suitable
patterns of investment by considering the proprietors’
conditions, e.g. terms of contract, rental fee and
increase. This is accompanied by risk analysis and
investment worthiness assessment, covering such
aspect as location of property, location of PT stations
and other petrol and LPG stations nearby,
characteristics and number of existing or prospective
customers, sales projections, amount of investment
and expenditure required for station renovation, rates

of return, and etc.

e  Competitive Strategies

The Company puts emphasis on sales of quality and
high-standard LPG to customers to establish
confidence in and satisfaction of PT petrol stations’

products and services. LPG product soldin PT service



stations was acquired directly from reliable Section 7
standard service traders registered by the Department
of Energy Business. In this case, the service
providers will deliver LPQ directly to all service stations
nationwide.In relation to marketing and public relations,
the Company engages in sales promotion activities for
the customer to receive services and privileges as in
petrol stations, including giving away of drinking water
or other sales promotion items for an indicated purchase
value. Another is PT membership program, where
customers applying for PT Max Card membership are
entitled to special benefits such as reward point
collection or redemption newsletter, service privileges
at PT petrol stations, privileges to participate in other
exclusive sales promotion activities in the future, etc.
Besides, the Company uses internet tools and social
media like its website (www.ptgenergy.co.th) and
Facebook (www.facebook.com/ptstation) for disclosing
corporate information and publicizing its marketing

activities to customers and the general public.

5) Minimart Business at PT Petrol Stations

The Company sells daily-use consumer goods at PT petrol
stations to users of station services and residents of nearby
areas. PTC invests in and manages the original convenience
stores under the name PT Mart (“PT Mart Stores”) and
modern convenience stores under the name Max Mart
(“Max Mart stores”) both in COCO and DODO stations.

The Company’s investment is made mainly in convenience

stores at PT COCO petrol stations, in order to promote

Number of PT Mart and PT Max Mart Stores
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favorable image of services and to facilitate users of PT
petrol stations. The Company selects appropriate stations
to invest in by considering 1) number of users of station
services and sales volume at the stations, 2) location of
petrol stations at which the stores will be situated, taking
into account the nearby residential communities, business
areas and significant government offices, as well as
roadways that link to the petrol stations, and 3) size of PT
petrol stations, either with a free space large enough for
constructing a convenience store, or with an already-built

convenience store.

In 2014, the Company changed its minimart’s management
direction to effectively develop the operations and to better
respond to the customers’ needs. In this regard, the Company
has refurbished all PT Marts into PT Max Mart to enhance
sales potential by restructuring the stores and modernizing
them with more attractive appeals and cleanliness. The
Company expects to complete this process by the end of
2016. In addition, the Company has a strategy in increasing

its minimart to cover 10% of its total petrol stations.

e  Characteristics of Customers and Target Group
Target customers for minimart business at PT petrol
stations consist of 1) fuel buyers at PT petrol stations,
and 2) residents of communities near PT petrol

stations.
o Distribution Channels

Number of PT Mart and Max Mart Stores displays in
the graph below:

No. of PT Max Mart
B No. of PT Mart

28

2014 2015
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e  Competitive Strategies
The Company places importance on providing quality

products from manufacturers renowned for high

by offering users of petrol station services a discount
or a purchase privilege on goods in the store under

the conditions specified by the Company.

production and safety standard, and endeavors to

select products that fulfill the demand of target 6) Sales of Other Products and Services
customersin each area, based on sales record of each Other revenues of the Company are partly from providing
item at each store. If a product is not popular among oil storage services for other fuel traders. Also, the Company
target customers, the Company will reduce the earns other revenues from sales of Castrol engine
quantity ordered or cancel purchase order for itin order lubricating products at COCO petrol stations and also to
to correspond to target customer demand at each the Company’s dealers for further distribution at DODO
store. In addition, it arranges joint marketing campaigns petrol stations, and from renting out spaces at COCO petrol
between convenience stores and the petrol stations, stations to retail operators, such as coffee shops, auto

garages and etc., for their business operations.

Revenue Structure of the Company and Subsidiaries from 2013-2015

Revenue Structure 2013 2014 2015
Business Operated by MB % MB % MB %
1. Revenue from fuel sales PTG and
through PT petrol stations subsidiaries
1.1) Revenue from fuel retailing PTC 29,283.82 61.2 38,506.66 69.7 40,475.73 75.2
through the Company’s
petrol stations (COCO
petrol stations)
1.2) Revenue from fuel PTG and 7,463.17 156 7,513.06 13.6 6,828.44 12.7
wholesaling through the subsidiaries
Company’s dealers (accept PTC)
(DODO petrol stations)
2. Revenue from fuel wholesaling PTG and 10,697.48 22.4 8,694.91 15.7 5,864.88 10.9
to other fuel traders and subsidiaries
industrial operators (accept PTC)
3. Revenue from LPG retailing PTC - - - - 43.35 0.1
through the Company’s LPG
stations (COCO LPG stations)
4. Revenue from fuel logistics PTG 11.25 0.0 35.87 0.1 46.35 0.1
business
5. Revenue from minimart PTC and PUN 194.97 0.4 242.47 0.4 271.61 0.5
business at PT petrol stations
6. Other revenues* PTG and 202.81 0.4 276.53 0.5 304.36 0.5
subsidiaries
Total revenues 47,853.51 100.0 55,269.49 100.0 53,834.72 100.0

Notes * Other revenues consist of 1) revenue from fuel storage for other fuel traders 2) revenue from automobile lubricating oils 3) property

rental and 4) revenue from special items such as subsidy for decline in oil prices.
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Industry Review

Domestic Petrol Refinery

At the end of 2015, there were a total of 7 large-scale commercial oil refinery operators in Thailand shown in the table below:

Crude refining capacities, daily oil refining volumes and refinery utilization rates at the end of 2015

Crude Refining

Unit: 1,000 barrels/day

Daily Oil Refining Refinery Utilization

Capacity Volume Rate (%)

Thai Oil 275.00 312.77 113.73
Star 165.00 182.10 110.36
Bangchak 120.00 112.81 94.01
IRPC 215.00 188.57 87.71
ESSO 177.00 142.14 80.31
PTTGC 280.00 193.29 69.03
Fang 2.50 0.68 27.12
Total 1,234.50 1,132.36 90.48

Source Energy Policy and Planning Office, Ministry of Energy

Domestic oil refining volume is on a continually increasing 1) Diesel fuel

trend in response to rising domestic oil demand due to
population growth and domestic economic expansion,
illustrated by a hike in daily oil refining volume from 0.94
million barrels in 2011 to 1.1 million barrels in 2015. The
perpetual higher demand for oil spurs more investment
efforts for greater refining capacity among oil refinery

operators. At present, the refinery utilization is at 90.48%.

Petroleum derived from crude oil can be refined into various

types of fuel, divided into 5 major categories:

2) Benzene fuel
3) Fuel oil
4) Aviation fuel

5) Kerosene.

Fuel obtained from crude refinery are largely diesel fuel and
benzene fuel. Most of fuel produced by large-scale oil
refinery operators in the country are distributed domestically,
especially diesel fuel and benzene fuel sold by the
Company. Fuel production volumes, domestic sales
volumes, and ratios of sales volume to production volume

in 2011 to 2015 are as follows:
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2011 2012 2013 2014 2015
Diesel fuel
Production volume (million liters) 23,098.60 25,124.62 25,024.52 23,404.09 26,322.59
Domestic sales volume (million liters) 19,192.15 20,564.63 20,891.93 21,065.36 21,366.38
Ratio of sales volume to production volume (%) 83.10 81.90 83.50 90.00 81.20
Benzene fuel
Production volume (million liters) 8,325.89 9,150.10 9,831.92 9,886.47 11,151.17
Domestic sales volume (million liters) 7,331.14 7,704.96 8,233.03 8,567.19 9,714.01
Ratio of sales volume to production volume (%) 88.10 84.20 83.70 86.70 87.10
Fuel oil
Production volume (million liters) 5,815.80 6,138.11 5,911.17 5,644.33 5,694.09
Domestic sales volume (million liters) 2,455.93 2,363.34 2,154.90 2,073.59 1,898.23
Ratio of sales volume to production volume (%) 42.20 38.50 36.50 36.70 33.30
Aviation fuel
Production volume (million liters) 6,292.73 5,857.77 6,227.33 6,602.34 6,778.77
Domestic sales volume (million liters) 5,076.52 5,091.40 5,562.40 5,513.08 6,033.44
Ratio of sales volume to production volume (%) 80.70 86.90 89.30 83.50 89.00
Kerosene
Production volume (million liters) 151.80 75.86 687.11 1,091.64 1,348.04
Domestic sales volume (million liters) 12.97 13.44 10.99 10.77 10.60
Ratio of sales volume to production volume (%) 8.50 17.70 1.60 1.00 0.80
Total products
Production volume (million liters) 43,684.82 46,346.46 47,682.05 46,628.87 51,294.66
Domestic sales volume (million liters) 34,068.71 35,737.77 36,853.25 37,229.99 39,022.66
Ratio of sales volume to production volume (%) 78.00 77.10 77.30 79.80 76.10

Source
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Domestic Distribution Channels for Diesel and Benzene

According to domestic sales volume of diesel and benzene by types of business, fuel sales in petrol station business
account for the largest portion of diesel and benzene distribution. Sales volume of diesel and benzene in Thailand from
2011 to 2015 are shown below.

2011 2012 2013 2014 2015
Volume  Share Volume Share Volume Share Volume Share Volume Share
(ML) (%) (ML) (%) (ML) (%) (ML) (%) (ML) (%)

Diesel fuel
Petrol stations 11,448.10 59.60 11,992.83 58.30 12,331.58 59.00 12,689.46 60.20 13,634.62 63.70
Transportation 663.11 3.50 750.76 3.70 779.99 3.70 783.29 3.70 572.78 2.70
Industries 921.41 4.80 1,083.18 5.30 1,112.13 5.30 1,153.56 5.50 1,293.64 6.10
Electricity generation 32.15 0.20 50.33 0.20 135.16 0.70 53.47 0.30 10.73 0.10
Government and state 521.58 2.70 577.14 2.80 525.49 2.50 512.27 2.40 536.77 2.50
enterprises
Others 2,136.90 11.10 2,319.11 11.30 2,280.33 10.90 2,133.65 10.10 1,662.20 7.80

Fuel traders under  3,468.90 18.10 3,791.28 18.40 3,727.25 17.80 3,739.66 17.80 3,655.64 17.10
Section 10

Total volume 19,192.15 100.00 20,564.63 100.00 20,891.93 100.00 21,065.36 100.00 21,366.38 100.00

Benzene fuel
Petrol stations 5,897.01 80.40 6,273.10 81.40 6,769.42 82.20 7,167.13 83.70 8,177.92 84.80

Transportation - - - - = - = - . _

Industries 30.97 0.40 33.47 0.40 31.33 0.40 26.35 0.30 31.38 0.30
Electricity generation 25.07 0.30 56.95 0.70 48.96 0.60 41.38 0.50 43.57 0.50
Government and state 44.86 0.60 44.78 0.60 44.08 0.50 43.77 0.50 43.80 0.50
enterprises

Others 470.12 6.40 437.86 5.70 473.97 5.80 456.27 5.30 411.76 4.30

Fuel traders under

Section 10

Total volume 863.12  11.80 6,846.15 11.10 865.27  10.50 832.28 9.70 922.54 9.60

USuarusounuzEu 7,331.14 100.0 7,704.96 100.0 8,233.03 100.00 8,567.19 100.00 9,630.98 100.00
Source Department of Energy Business, Ministry of Energy
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Domestic Demand for Diesel and Benzene

Domestic consumption of diesel and benzene has a
tendency to increase steadily. In particular, fuel sale in petrol
station business is escalating due mainly to domestic
vehicle used that tends to grow every year. According to
the Department of Land Transport, total registered vehicles
can divide into 2 groups, Diesel-engine vehicles and

Benzene-engine vehicles. Number of Diesel-engine

vehicles increased from 7.38 million cars in 2011 to 9.51
million cars in 2015, or up by CAGR 6.54%. On the other
hand, Benzene-engine vehicles increased from 21.51
million cars in 2011 to 25.25 million cars in 2015, or up by
CAGR 4.09%. Inthis regard, petrol service station business
can increase its sales volume from consistently increasing

in number of new cars.

Number of vehicles registered with the Department of Land Transport at the end of 2011 - 2015

mil. cars
Diesel engine vehicles
e B Benzene engine vehicles
B Other
40
35
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7.38 8.00 8.64 9.11 9.51
0
2011 2012 2013 2014 2015
Notes . *Other fuel consumption, such as LPG, CNG, Electrical, Hybrid, Others
Source : Department of Land Transport

In addition, most Benzene and Diesel products are sold through petrol service stations. According to the Department of

Energy Business, the Diesel and Benzene consumption in 2015 increased by 7.46% and 14.07% YoY, respectively.
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Benzene and Diesel Volumes through Fuel Service Stations in Thailand
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The number of fuel service stations in the country tends to expand constantly, caused chiefly by the rising trend of fuel

demand. Fuel service stations can be categorized into 2 types; Petrol station and Natural gas stations.

The Proportion of Petrol Stations and Natural Gas Stations
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Source : Department of Energy Business, Ministry of Energy

Furthermore, petrol and natural gas station can be divided

by characteristics of operators as follows:-

1. Petrol or natural gas stations operated by large and
medium fuel traders. Trademarks of these fuel traders shall

be displayed at the petrol or natural gas stations.

2. Petrol or natural gas stations operated by dealers
appointed by large and medium fuel traders. These dealers
are therefore permitted to display trademarks of these fuel

traders at their petrol or natural gas stations.
3. Petrol or natural gas stations operated by independent

operators who undertake small stations and may not be

dealers of large fuel traders. Therefore, these service

039



stations may not display any trademarks, or display the

operators’ own logos.

Different groups of operators have different target
customers. Thus, their courses of business operations
differ, for example one may aim to provide services on main
roads that carry heavy traffic, while another in communities

in order to sell fuel to users in such communities, etc.

Market Competition

A continuing expansion in domestic oil demand attracts a
lot of operators into fuel sale business, both as retailers and
wholesalers. Fuel sale operators are then diverse in nature,
ranging from retailers who own and operate only one petrol
station, small and medium traders who own no petrol station

but act as fuel wholesale middlemen, to large fuel traders

operating fuel retailing and wholesaling businesses who
own oil refineries and tank farms in various parts of Thailand
along with petrol stations undertaken under their own
trademarks. The current list of medium and large fuel traders

is as follows:

1)  PTT Public Company Limited (“PTT”)

2) Thai Oil Public Company Limited (“Thai Oil”)

3) Esso(Thailand) Public Company Limited (“Esso”)

4)  Shell (Thailand) Co., Ltd. (“Shell”)

5) Bangchak Petroleum Public Company Limited
(“Bangchak”)

6) Chevron (Thailand) Co., Ltd. (“Chevron”)

7) IRPC Public Company Limited (“IRPC”)

8) PTG Energy Public Company Limited (“the Company”)

9) Susco Public Company Limited (“Susco”)

Market share of domestic fuel sales by medium and large fuel traders from 2011 to 2015 is shown below.

2011 2012 2013 2014 2015
Volume Share Volume Share Volume Share Volume Share Volume Share
(ML) (%) (ML) (%) (ML) (%) (ML) (%) (ML) (%)
1) PTT 9,686.19 36.50 10,072.54 35.60 10,683.97 36.60 10,986.04 37.00 11,813.71 37.30
2) ESSO 3,801.58 14.30 4,373.59 15.50 4,540.82 15.60 4,239.04 14.30 4,518.58 14.30
3) Bangchak 3,032.05 11.40 3,481.56 12.30 3,861.94 13.30 3,893.57 13.10 4,305.65 13.60
4) Shell 3,114.09 11.70 3,246.54 11.50 3,099.34 10.60 3,453.29 11.70 3,586.73 11.30
5) Chevron 2,366.86 8.90 2,511.58 8.90 2,228.86 7.70 2,406.28 8.10 2,417.88 7.60
6) IRPC 2,004.93 7.60 2,032.27 7.20 2,072.99 7.10 1,764.18 6.00 1,894.24 6.00
7) Thaioil® 996.05 3.80 1,396.17 4.90 1,470.48 5.00 1,656.03 5.60 1,970.10 6.20
8) Susco” 244.25 0.90 522.82 1.80 428.28 1.50 436.47 1.50 465.44 1.50
9) Petronas” 35523  1.30 - = = - = = - -
10) Company” 129.23 0.60 177.51 0.70 254.22 0.90 333.62 1.10 358.76 1.10
11) Others 792.83 3.00 455.02 1.60 484.06 1.70 467.77 1.60 303.84 1.10
Notes v Volume shown in the table above refers to the quantity of fuel sold by fuel traders under Section 7 to customers (including fuel
traders under Sections 10 and 11 buying fuel from fuel traders under Section 7). Therefore, the Company’s fuel sales
volume shown above refers to the quantity of fuel sold solely by the Company as a fuel trader under Section 7 to its
customers. This does not include the quantity of fuel sold by the Company’s subsidiaries being fuel traders under Sections
10 and 11, because the Company’s subsidiaries are regarded as other Section 7-fuel traders’ customer, and have already
been included in the volume reported by that Section 7-fuel traders. Fuel sold by the Company and subsidiaries altogether
amounted to 948.05 million liters in 2011, to 1,372.54 million liters in 2012, to 1,577.50 million liters in 2013, and to
1,850.95 million liters in 2014, and to 2,237.23 million liters in 2015.
Z Susco Public Company Limited acquired shares of Petronas Retail (Thailand) Co., Ltd. on October 9, 2012.
¥ Fuel volume shown in the table above refers to the quantity of fuel sold by fuel traders under Section 7 to customers who are not fuel
traders under Section 7. Therefore, Thai Oil’s fuel sales volume shown above is lower than its actual annual production volume, because
Thai Oil sells a vast quantity of oil output to fuel traders under Section 7.
Source Department of Energy Business, Ministry of Energy
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Most of the large and medium fuel traders sells diesel and
benzene fuel via petrol stations operated under their
respective trademarks. These petrol stations are either
stations operated by the large and medium fuel traders or
station operated under franchise by dealers of said large
and medium fuel traders. Meanwhile, independent petrol
station operators sell fuel via their own petrol stations,
without bearing trademarks of the large and medium fuel
traders. Over the past period, number of petrol and natural
gas stations has been expanding in line with continual
increase in domestic oil and gas consumption. Number of
petrol and natural gas stations of each trader at the end of
2013 to 2015 is shown below.

The number of service stations in Thailand

Unit: Stations 2013 2014 2015
Number % Number % Number %
PTT" 1,610 7.0 1,652 6.9 1,725 6.8
PTG? 743 3.2 951 3.9 1,150 4.5
Bangchak 1,074 4.7 1,070 4.4 1,072 4.2
ESSO 516 2.2 511 2.0 534 21
Shell 515 2.2 489 2.1 491 1.9
Chevron 366 1.6 359 1.5 362 1.4
Susco ¥ 220 0.7 218 0.7 217 0.9
Others 17,960 78.4 18,963 78.5 19,792 78.2
Total ¢/ 23,004 100.0 24,213 100.0 25,343 100.0
Notes " Including PTT petrol stations under the management of PTT Retail Management Co., Ltd.

" Number of the Company’s petrol stations in the table above refers to the number of petrol stations registered with the Department

of Energy Business at period end. However, the number reported slightly differs from the actual number in service in each period
because some newly-opened or terminated petrol stations are still in the process of filing registration with the Department.
Included Susco Dealers (former Petronas) which is operated under Susco Group

The number of of petrol stations of some fuel traders in the table above consists of both petrol and natural gas stations.

3/

4/

Source : Department of Energy Business, Ministry of Energy

Supply and Storage of Products 1)  Purchase of fuel for distribution to fuel retailers
1. Supply of Fuel Products and wholesalers in the lower South (from Nakhon Si
The Company’s fuel are supplied mainly by Thai Oil's Thammarat to Narathiwat) as there are no Thai Oil tank
refinery. The petrol the Company purchased from Thai Oil farms or distribution facilities in said area. The
in 2014 and 2015 accounted for 94.3% and 84.4% of total Company is therefore unable to purchase fuel from
purchased quantity, respectively, enabling the Company Thai Oil, and transport of fuel from other Thai Oil tank
to get better terms and prices from Thai Oil than it does farms or distribution facilities is not worthwhile as well.

from other fuel traders and jobbers. Nevertheless, the
Company also buys fuel partially from jobbers in the 2) Purchase of fuel for the portion exceeding the
following cases: monthly offtake quantity agreed upon with Thai Oil. In

this regard, the Company may buy fuel from jobbers
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if the terms and prices offered by jobbers are

significantly better than those by Thai Oil.

2. Supply of LPG Products

The Company orders LPG product from a reliable Section
7 standard service trader registered by the Department of
Energy Business. In this case, the service provide will deliver

LPQ directly to all service stations nationwide.

3. Storage of Fuel Products

The Company has invested in scores of tank farms for
stocking at each the fuel transported from Thai Qil prior to
further distribution to the Company’s petrol stations (COCO
petrol stations) and its customers in fuel wholesaling
business and the industrial sector. At present, the Company

has 9 tank farms, as follows:

Tank Farm Capacity (ML)
1. Chum Phon Tank Farm, Chum Phon province 26.54
2. Mae Klong Tank Farm, Samut Songkhram province 113.69
3. Pak Phanang Tank Farm, Nakhon Si Thammarat province v 19.80
4. Nam Phong Tank Farm, Khon Kaen province 4.46
58 Lampang Tank Farm, Lampang province 3.87
6. Nong Khae Tank Farm, Saraburi province 5.30
7. Pak Thong Chai Tank Farm, Nakhon Ratchasima province 12.52
8. Phitsanulok Tank Farm, Phitsanulok province 7.69
9. Nakhon Sawan Tank Farm, Nakhon Sawan province 6.65
Total 200.52

Notes " In the past, Pak Phanang Tank Farm was the distribution facility for supplying fuel to petrol stations and customers in

the lower South (from Nakhon Si Thammarat to Narathiwat). As small sales volume in the said area made the business
not worth the management expenses, the Company therefore suspended the operation of Pak Phanang Tank Farm.
However, if fuel sales volume in the lower South is high enough, the Company may consider using it as the distribution

facility again.

The Company’s tank farms in all regions of Thailand contribute
to its ability to transport and delivery fuel to target customers
in each business segment effectively and efficiently.
Advantages of tank farms in fuel transport and delivery as

well as fuel wholesaling business operations as follows:

1) Fuel delivery takes a relatively short time. The
Company can promptly fulfill urgent demand for fuel
since the fuel is transported to and stored at its tank

farms, readily available for delivery.

2) Cost of fuel transport per liter is low, attributing
to the combined operations of tanker trailers for long-
haul delivery and 10-wheeler trucks for short-distant

distribution.

3) The Company is able to use each tank farm as a
sales office, so as to reach the target customers in

each area more efficiently.
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4. Supply and Storage of Non-fuel Products

Consumer Goods for Sales at PT Mart and Max Mart

The Company set up a distribution center (DC) in Pathum
Thani province to serve as warehouse for keeping the stock
of consumer goods for PT Mart and PT Max Mart, as well
as distribution hubs in Nakhon Ratchasima Province to
serve as the centers for distributing goods to PT Mart and
Max Mart stores in responsible areas. These distribution
facilities have their own trucks for delivering merchandise
to PT Mart and PT Max Mart stores under their responsibility.
Each truck is assigned with regular delivery route and
destination stores, therefore the time period between one
delivery and the next (“goods delivery cycle time”) for each
convenience store will differ dependent on number of stores
and the delivery route for which each truck is responsible.
For this reason, the time period between one set of orders
and the next (“order cycle time”) of these convenience

stores shall be equal to the goods delivery cycle time.



The Company assigns the distribution center to serve as
the center for receiving purchase orders from all convenience
stores for the benefit of efficient inventory management

and merchandise distribution.

In any case, the distribution center is not required to handle
purchase orders for some types of goods, which include
short-life products, such as milk and bread, and locally-
produced or locally-based goods, such as ice and
souvenirs. The Company assigns the convenience store
managers to make purchase requests for short-life fresh
products to the Minimart Management Division at the Head
Office. Minimart management staff will subsequently place
purchase orders with the producers, with instruction for the
delivery of goods to certain PT Mart and Max Mart stores.
As for the locally-produced or locally-based goods, the
Company permits the store managers to place purchase
orders, for the goods as approved by the Company only,
with the local producers permitted by the Company to be
suppliers for the stores. Nonetheless, the quantity and value
of purchases not made via the distribution center are
relatively small when compared to purchases via the

distribution center.

Apart from receiving purchase orders from PT Mart and PT
Max Mart stores in the responsible areas, staff at the
distribution center and distribution hubs are also responsible
for managing stock to ensure availability of consumer goods
for supplying to each convenience store. The distribution staff
submit purchase orders for consumer goods to the minimart
management staff at the Head Office via software similar to
the one used in convenience stores. The order cycle time for
each product item depends on the delivery cycle time of each
producer, and the suitable quantity of each purchase is
calculated by multiplying the average quantity of goods to
be distributed to convenience stores in a day by the number
days of an order cycle time, and then subtracting the number
of current inventory in the facility. Upon receipt of purchase
orders from the distribution center and distribution hubs, the
minimart management staff place orders with the producers,
with instruction for the delivery of goods to the center and
the hubs.

Engine Lubricants for Sale at PT Petrol Stations

The Company buys engine lubricants for sale at PT petrol
stations directly from BP-Castrol (Thailand) Co., Ltd., the
distributor of Castrol lubricant in Thailand. The Company sells
engine lubricants at PT COCO petrol stations and also to its
dealers for further sale at their DODO petrol stations. Sales
staff are assigned to manage a suitable level of lubricant stock
at each tank farm to match the volume sold at COCO petrol

stations and the demand of the Company’s dealers.

Environmental Impacts and Safety

Recognizing the importance of environmental impacts and
safety, the Company has established Safety Division to
analyze and examine each of the Company’s business
activity that may affect safety of the operating staff and
other related parties, including the environmental impacts
arising from the Company’s operations. Operation Manual
and Incident Prevention and Control Manual have been
issued to staff in related units. Staff of each unit are required
to thoroughly study and strictly follow these manuals.
Emergency drills are carried out regularly, especially the
fire extinguisher trainings at petrol stations and tank farms,

the rescue trainings for tanker truck accident, etc.

Moreover, the Company is a member of the Oil Industry
Environmental Safety Group Association (IESG), established
with the aim of enhancing safety standards, developing
personnel related to safety and environment, promoting
collaboration among large petroleum business operators
for the prevention and handling of oil spill into water supplies
oronland, along with emergency responses. The Company
delegates its safety and environment staff to participate in
IESG activities. Over the past period, the Company, IESG
and governing sector have been regularly organizing
training programs on incident preventions. It also provides

staff and equipment in many emergency rescues.
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Direction of Business Development

With its strong growth, PTG Energy Public Company Limited
has become one of Thailand’s leading energy companies.
We carry out business operations with stability, good
corporate governance and social responsibility, emphasizing
the importance of boosting staff’s potential, knowledge and
ability in order that the Company continuously improves. We
are determined to become a leader in the comprehensive

energy business and win the hearts of Thai people.

The Company aims at raising the value of operations, along
with social and environmental development on a sustainable
basis. We have continuously and rapidly increased quality
service stations so that consumers around the country get
access to products and services of the same standards. We
started with the increase of service stations on secondary
roads before reaching main roads in provincial areas. The
higher number of stations have clearly contributed to therise
in sales and revenues. Besides, the income of each of the old
stations is soaring every year, reflecting the Company’s ability
toreach out to new groups of customers. In order to increase
the number of customers even further, this year, the Company
is opening new branches in the Bangkok Metropolitan Region

so as to create familiarity with the brand among city residents.

The Company is determined to improve further the quality of
PT service stations in order to provide consumers with

solutions and choices.

The Company is interested to invest in energy-related
businesses with alternative energy in particular. Early this
year, we invested in the ‘palm complex’ operation, which
offers the complete processing of palm oil. It is also Thailand’s
first operation that includes all manufacturing processes at
one stop, from the extraction of fresh palm fruits to the
production of biodiesel. Extraction product will be refined to
diesel or cooking oil. The alternative oil production supports
the government’s measures to help farmers and alleviates
the country’s reliance on crude oil imports. The technology
applied to the production means that biodiesel and cooking
oil that we produce will possess quality equivalent to
European standards. Not only will the investment in the palm
complex operation boost incomes, but it will also diversify
risks of sole business operation and reinforce the Company’s
stability. The Company plans to invest in the production of

ethanol, which will be used as an ingredient in petrol.

e
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The Company aims to enhance profits through operations at
an acceptable level of risks. Therefore, we are also interested
in operations of biomass and biofuel power plants, which are
expected to generate stable revenues, have low level of
external risks, and supports the expected demand rise in
electricity use in the future. The Company’s plans to invest
in a variety of businesses are aimed at preventing risks of
uncertain incomes, which used to rely solely on oil operation
and could cause operating results to get fluctuate. Our
operations are aimed to create stability of energy and provide

solutions to all forms of demands in the energy industry.

In addition, the Company realizes and emphasizes the roles
that staff members of each and every department, level plays
in our operations and organizational development. Aspiring
to be a leader in the country’s comprehensive energy
business, we help our staff members to continuously enhance
their knowledge, skills and ability to work effectively through
activities, which are designed in line with the Company’s
systematic development and work process. These activities
are conducted also in order to instill complete knowledge
and ability in our staff regarding their responsibilities. We
support their advancement in their individual career fields.

The development plans are detailed as follows:

1)  Allnew staff members are provided with basic training
sessions related to operations, so that they understand the
work process and abide by it accordingly with safety and
in accordance with the Company’s standards and

regulations.

2) Staffistrained about safety and security issues in order
to create a sense of safety. Safety at work and risk

prevention is reviewed on a regular basis.

3) Wearrange training sessions on specific areas in order
to elevate staff’s skills. They include provision training, the
training program for service station management trainees,
communication and persuasive skill training in order to
boost success in sales, and training of five service skills so
as to win the hearts of customers. These training sessions
are aimed at boosting work efficiencies and effectiveness

in each and every department.

4) We arrange practical activities with focuses on
management and work process in order to raise work
efficiencies and promote continued development. These

activities include Kaizen and the opinion session.

- Kaizen

is “self-improvement” on a regular basis. It improves
our staff’'s work process in order to develop the efficiencies
of themselves and of their departments. This aims to

maximize effectiveness and reduce work load and costs.

- The opinion session

allows all staff members to present their ideas aiming
to improve current work even further and reduce wastes
that occur during the work process, nhamely the reduction
of wastes and non-productive time, which will promote
work efficiencies and effectiveness. The session allows
every staff member to express their opinions, even though

those opinions may not involve their own duties.

The Company is well aware of the importance of
‘Creating PTG Way’ in order to strengthen the organizational
culture in the same direction. This will help drive the
organization to success. The Company aims at business
operations that will achieve sustainable growth, at
organizational improvement, and at the continuous boost
of staff’s potentials. We welcome endless business
opportunities, because they will drive us to achieve the
goal, which is to become a leader in the country’s

comprehensive energy business.
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The following statements entail significant risk factors that
can have adverse effects on the Company. Apart from risk
factors disclosed herein, there may be other risks currently
unknown to the Company or considered as insignificant for
the time being, yet they may become important risk factors
in the future. These risks may have significant effects on
the Company’s business, financial status, operating results,

liquidity or sources of fund.

In addition, forward-looking statements which are the
opinions of the Company at the time of this report, e.g. such
terms and phrases as “believe that”, “expect that”,
“anticipate that”, “plan to”, “intend to”, “approximately,”
or financial projections, future projects, operating
performance anticipation, business expansion plans,
change of applicable laws, government policies and
anticipation of future circumstances, do not guarantee
future operating results or circumstances. The actual results
could differ materially from those anticipated or estimated
in said statements. In this section, information referring or
related to the government or economy on the whole has
been derived from disclosed information or abridged from
the government publication or other sources. The Company
has not examined or verified the accuracy of such

information at all.

1. Risks from uncertainties in fuel sale profits due
to oil price volatility and state mechanism

Prices of fuel sold by the Company and/or purchased from
refineries or other fuel traders may fluctuate according to
such factors as 1) global economic situation, especially inthe
region with relatively high fuel consumption, 2) world fuel
demand and supply, 3) relevant state regulations domestically
and overseas, etc., which are beyond the Company’s control.
Volatility of fuel prices can directly affect both retail and
wholesale sale prices of fuel, leading to possible increase or
decrease in demand for and sales volume of fuel along with

a change in the value of inventory, mostly the reserved fuel.
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Therefore, fuel price volatility can impact the Company’s

financial status and operating results.

However, the Company focuses on selling fuel to target
customers with regular demand, i.e. individual consumers
using fuel in their daily lives and businesses, and industrial
operators using fuel in their operations. In addition, the
Company has 88% of total sales volume from service
stations. Demand for sales volume of fuel in these groups
do not easily change in response to fluctuating oil prices.
The Company has no policy to reserve fuel for speculation;
the amount currently reserved is only for legal requirement

and sales to customers in each area.

Despite oil price volatility, the Company’s ratio of profit to
sales per liter will remain unaffected if the marketing margin
does not change. This is because retail fuel price is the sum
total of ex-refinery price plus marketing margin. Therefore,
if marketing margin, tax rate, and fund contributions do not
change, the retail fuel price shall be adjusted according to
the change in the ex-refinery price alone. For this reason,
the Company believes that oil price volatility will not

materially affect is financial status and operating results.

2. Risksfromrecruiting capable employeesto match
with corporate growth

According to PTG Energy Group’s vision, the Company
commits to develop the Company to operate the business to
achieve sustainable growth in order to be a leading provider of
integrated energy business in the country. The Company has
expanded its business rapidly by investing in new businesses.
The Company also operates business through the investment
in other relating energy businesses as well as expanding existing
businesses, so the Company is able to adapt and expand its
business appropriately. As aresult, the Company has to prepare
adequate employees, and the Company needs to promote
personnel development in order to support the existing and

new businesses, as well as to replace retiring executives.



Therefore, if the Company does not prepare employees who
are professional and have special experience to meet the
Company’s need, it will affect the businesses including

achievement of the Company’s long-term goals.

However, the Company recognizes the importance of all
employees inthe Company and the business operations. The
Company promotes the policy to treat all employees equally
and fairly. The appointment, transfer as well as punishment
of employees must act in a fair, transparent, and proper
manner in order to ensure the work flow and job security of
the employees. The Company also focuses on developing
human resources by providing special training courses which
arerelated to the growth strategy of the Company. Moreover,
the Company encourages employees to develop their
knowledge and skills so that they will have special skills and
become experts. The Company also encourages employees
to exchange knowledge and experience from those who are
experts from generation to generation in order to preserve
those knowledge because they are the key factors for
operating the business. In addition, the Company conducts
surveys about employee engagement and satisfaction to the
Company every year, and the Company gathers all results to
summarize the factors that influence engagement and
satisfaction. The Company then tries to find a way to improve
human resource management system, environment, and
safety at work place, etc. in order to enhance employees’

engagement and satisfaction to the Company.

3. Risks from the substandard service quality and
inefficient petrol station management

The Company reduces the risk from the substandard service
quality and inefficient petrol station management through
various mechanisms especially from the recruitment of petrol
station staff. The Company focuses on personnel residing in
the vicinity of the petrol stations by publishing job
advertisements posted at petrol stations nearby the new PT
petrol stations as well as encourages the existing staff to
recommend the vacancy to interested candidates. In this
regard, the Company would rather employ applicants residing
in the vicinity of the petrol stations so that the petrol station
staff can understand the nature of local customers and
provide proper services which can help reduce the turnover
rate of the Company. Moreover, the Company has prepared
a plan for recruiting petrol station staffs in advance in

accordance with the expansion of the petrol stations in the

future. The Company has provided training sessions within
the petrol station which will be trained by experienced staffs
who have good work experiences in order to maximize the
customers’ satisfaction. The Company shall select station
managers and zone managers who play an important role in
managing and supervising petrol stations under responsibility,
primarily from qualified staff existing employed. Experienced
and capable station managers will be transferred to the new
petrol stations or appointed as zone managers, while
competent staff in their subordinate positions will be
promoted to station managers instead so that the management
of the new petrol stations is as efficient as that of the existing
ones. Therefore, the commitment to develop, improve the
quality of the management of petrol stations, and the process
of recruitment in order to support the expansion of numerous
COCO stations each year are important mechanisms to
improve the Company to achieve its goals in the management

professionally and meet the customers’ satisfaction.

4. Risks from the inability to acquire locations for
expansion of petrol stations

From the past year, the Company has been investing to
expand the number of PT petrol stations to cover all areas
in each province across the country in order to meet the
customers’ needs. The Company has also developed a new
operation by operating PT petrol stations with convenience
stores and coffee shops for potential stations in order to
make the customers to feel more comfortable. However,
due to the reduction of crude oil prices, the demand of ail,
and the marketing costs of selling petrol will be increased.
Moreover, according to government policies, the government
reduces oil reserves by 6 percent to 1 percent for helping
the Company to reduce the raw materials storage costs
which can make the investment in a petrol station to be
more interesting, and it will affect other operators to
continue expanding the petrol station as well. As a result,
there are numerous petrol stations locating in the same
area while the customers are limited. This can be the cause
of the increasing competition in terms of price and service.
From these factors, the Company can have risks from
inability to acquire locations for expansion of petrol stations.
The Company has reduced the risks from inability to acquire
locations for expansion of PT petrol stations by appointing
the business development to search for stations that have
the potential to operate gas and petrol in order to rent space

by dividing staffs according to the space. In order to reach
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its potential area as a target is “One District One Station”, the
business development needs to visit all potential stations.
The Company has implemented GIS system in order to
increase the effectiveness of the search. The GIS system has
been developed for use within the Company in gathering all
data of petrol and gas stations across the country in order to

analyze the potential area and its location.

The Company also has set the standard of opening petrol
stations in order to serve as a framework for business
development to gather important information such as the
amount of fuel products sold each month, revenue from
rental space for petrol station, revenue from services within
petrol station area, customers who buy petrol and gas in
those petrol stations. After that, the business development
will summarize and send to the Committee to consider. The
Committee will consider the feasibility of the project based
on previous sale, the budget forimprovement in order to make
the petrol station that will be leased to compete with others.
The Committee will also consider renting costs and the
potential sales that will occur in the future. After the Committee
agrees to expand the new petrol station, the Company will

proceed to the next step which is renting those areas.

5. Risks from reliance on a single major supplier

Most of the fuel sold by the Company and subsidies are procured
directly from Thai Oil Public Company Limited (“Thai Oil”), which
is the largest single-site complex refinery in Thailand having a
crude refining capacity of 275,000 barrels per day (source:
Department of Energy Business). Volume of fuel purchased from

Thai Qil is shown below.

Accordingly, the Company is at risk of reliance on a single
major supplier. If there is a necessity for Thai Qil to cease
fuel supply to the Company or to supply only a part of the
total demand of the Company and subsidiaries in the future,

the Company’s operating performance can be affected.

Nonetheless, the Company and Thai Oil have been good
trade partners for over 20 years, and had signed long-term
sales and purchase agreement with 7 years of contract on
29 June 2015. Additionally, the Company shall notify Thai
Oil in advance of the required quantity of each fuel type in
order to facilitate the supplier’s production plan. At the
beginning of each month, Thai Oil shall confirm to the
Company the volume of fuel deliverable in the month.
Throughout these years, Thai Oil has been promptly
supplying fuel to the Company and able to produce more
than sufficient fuel to serve domestic demand. The

remainder of fuel is exported to overseas markets.

Description 2013 2014 2015
Volume of fuel purchased from Thai Oil (million liters) 1,350.28 1,540.97 1,761.88 1,944.62
Percentage of total purchase volume (%) 98.40 97.68 94.27 84.39
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Volume of Fuel Exports

Unit : Million Liters

Description 2012 2013 2014 2015
Thai Oil
Diesel 753.42 528.77 217.30 809.35
Benzene 132.38 478.29 343.62 569.15
All Refinery Operator in Thailand
Diesel 5,371.34 4,874.31 4,316.87 6,143.53
Benzene 1,569.27 1,659.96 1,257.70 1,442.60
Note : " Include Benzene and Benzene Octane 91, which is the majority of Benzene exports
Source Department of Energy Business

In 2015, the volumes of diesel and benzene sold by the
Company and its subsidiaries increased from those in 2014
by 239.21 million liters and 147.08 million liters, respectively.
From the table above, the volume of diesel and benzene
exports by Thai Oil can apparently support the Company’s
growth. In addition, the Company has made a purchase
agreement with ESSO (Thailand) Public Company Limited
to reduce of the future risk associated with insufficient

production capacity from Thai Oil.

The Company is also able to purchase fuel from other refinery
operators or jobbers, or import finished products with a
slightly higher distribution costs. Therefore, the Company
believes that the risks from reliance on a single major supplier

will not materially affect its business operations.

6. Risksfrom Accidents and Incidents at Tank Farms
The Company has currently invested in 9 tank farms in all
parts of the country to keep fuel in reserve for fuel sales
of the Company and subsidiaries. Fuel is highly
inflammable. Negligence of operating staff in their day-
to-day operations can pose risks of such accidents as
fire, leakage of pipeline and explosion at tank farms, thus
inflicting damages and impacts on the Company, the lives
and properties of the employees and residents in nearby
communities, along with the environment, as well as
having a material effect on the Company’s reputation,
financial status and operating performance. Well aware
of the potential risks, the Company has invested in
pipeline and storage systems of high safety standards,
and also arranged for a well-schedule maintenance of

related tools and equipment on a regular basis in order

that its tank farms attain international standards. The
Company has also established the Safety and Environment
Section to analyze and monitor the Company’s operations
in the areas that may impact the safety of operating staff
and other related parties, including the environment. In
this regard, the Operation Manual and the Incident
Prevention and Control Manual have been issued to staff
in relevant units. Safety standards include prohibition of
entry of unrelated persons into tank farm’s working areas
without permission, and prohibiting of materials that can
cause sparks into the working areas. Additionally,
measures on the prevention and handling of oil spill into
the waterway have been implemented at tank farms with
petrol loading docks, namely Mae Klong Tank Farm and
Chum Phon Tank Farm.

In addition, the Company focuses on continuing to practice
emergency plans annually in order to make employees as
well as internal and external support agencies involved to
be ready for emergency situations that may occur in any
forms. Moreover, there are 6 tank farms including
Chumphon tank farm, Mae Klong tank farm, Khon Kaen
tank farm, Lampang tank farm, Saraburi tank farm, and Pak
Thong Chai tank farm. The Company received 1ISO9001:
2008 certification for quality management system for a
scope, receiving, storage, and distribution of oil products
in the fuel depot. The Company is currently preparing

another 3 tank farms in order to achieve more certifications.
Moreover, the Company is a member of the Oil Industry

Environmental Safety Group Association (IESG), established

with the aim of enhancing safety standards, developing
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personnel related to safety and environment, promoting
collaboration among large petroleum business operators for
the prevention and handling of oil spill into water supplies or
on land, along with emergency responses. The Company
delegates its safety and environment staff to participate in
IESG activities. Over the past period, the Company, IESG
and governmental sector have been regularly organizing
training programs on incident preventions. It also provides

staff and equipment in many emergency rescues.

Throughout its years of operations, the Company has
passed all inspections by government agencies related to
industry and environment, without any record of getting
below regulatory standards. Its tank farms are also not
located in densely populated areas and at a safe distance
as specified by laws away from communities. In the event
of an accident, it is unlikely to pose serious impact on the
nearby communities. Furthermore, the Company has
arranged for insurance against damages to the lives and
properties of the Company and employees, including
people residing in areas surrounding tank farms. The
Company therefore believes that it has reduced the
possibility of accidents at tank farms to a low level, and
taken preventive measures to curb potential impacts on
and damages to the Company and the environment at an
acceptable level, thereby unlikely to materially affect the

Company’s financial status and operating performance.

7. Risks of deviation from specified investment
plan in terms of value and timing of strategic
expansion investment to new businesses

The Company aims to expand its operations into other
relating energy businesses in order to add values and

sustainable growth of the Company. The Company has a
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policy to invest in new businesses in both an own project
and joint venture projects such as palm oil business, Ethanol
business, and electricity business, but the returns on the
investment in new businesses may not meet the target
because of several factors including the changes in laws
related to the government and other agencies’ projects, or
the changes in raw material prices, construction costs which
may affect the new business in many forms such as the
construction or project management costs may be
increased more than the estimating budget. This may not
worth to invest, or the new projects may be completed late
which are the negative impact on revenue because such
projects cannot generate cash flow back into the Company

as planned.

The Company conducts risk analysis in order to reduce the
risks of those factors by conducting researches about a
possibility to invest in new projects, and analyzing the laws,
government policy, and risks that might affect the projects
such as tax risk, marketing risk, supplying raw materials,
machinery, equipment, and contractors risk, risk affecting
the occupational health of workers, and the impact on the
environment as well as other factors in order to ensure that
the investment in the new projects can operate effectively

and achieve their goals.

In addition, the Company sets a working group including
senior executives and experts in various fields in order to
consider the investment of new businesses of the Company
as well as to track the performance of the investment and
monitor the changes of various factors which will affect the
returns on investment. Moreover, they have to solve all
problems quickly and efficiently to make the Company to
be ensured that the limited investments can maximize

benefit effectively.



Enterprise Internal Control

and Risk Management

PTG Energy Public Company Limited realizes the importance
of regular assessment of its internal control system, which
covers all activities and is sufficient and suitable for business
operation in order to maximize efficiencies and effectiveness
of the operation, the use of resources and the maintenance
of assets. Our accounting system and financial reports are
accurate and reliable. We strictly abide by business operation-
related laws, principles and regulations. The Audit Committee
evaluates and examines the internal control and its efficiencies
annually, based onthe Committee of Sponsoring Organizations
of the Tread Way Commission (COSO)’s international criteria
of the internal control adequacy. It was agreed at the Board
of Directors’ second meeting this year, which took place on
25 February 2016, that the Company’s internal control is
sufficient and suitable for the size of operation and its current

condition. The evaluation results are as the following.

1. Control Environment

The Company has good internal control environment. The
directors, executives and all level of staff members hold on
to honesty and morality. The Audit Committee work
absolutely independently from the management division.
The Company’s organizational structure is drawn in
accordance with the chain of commands, and responsibilities
are assigned according to the job description. The key
performance indicators are specified in order to assess
employees’ performance. To enhance knowledge and skills
among staff members at all levels, the Company arranges
training sessions on a regular basis. The activities we run

to support the control environment are as the following.

e The Company, which holds on to integrity and
morality, has published its own Code of Conduct,
based on the Stock Exchange of Thailand’s standards,
to be applied among executives and employees. We

believe in work ethics and carry out the operation with

honesty. We have a set of prohibitions in order to avoid
conflicts of interest within the enterprise. We prohibit
all corruption acts, which cause damages to the
Company. The regulations and penalties are clearly
conveyed for everyone’s acknowledgement. Work
performance is followed up and evaluated so that
immediate actions can be taken in case of corruption-
related problems that may affect the Company and
problems originated from the disobedience of integrity

and morality principles.

¢ The Audit Committee work absolutely
independently from the management division and is
in charge of overseeing the Company’s internal control
on aregular basis. We set clear, measurable operating
goals, which are reviewed in order to make sure that
they are realistic and legal. Every year, the Audit
Committee review and amend the Charter of the Audit
Committee, which is used as the operating guideline
and conveyed to the Company’s divisions so that they
correctly understand the committee’s roles and
responsibilities. The Audit Committee selects
knowledgeable individuals who have skills beneficial
for the Company’s operation to join the committee.
They mustalso be ableto work absolutelyindependently
while effectively overseeing the improvement and

internal control.

e Appropriate structures of the line of reporting and
line of command are established to enforce corporate
objectives under the oversight of the Board of Directors.
The Company has formulated the organizational
structure that contributes to such achievements,
together with segregation of duties in order to enable
acheck and balance. In this regard, the internal control

unit reports directly to the Audit Committee under a
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2.

well-defined line of reporting. In setting the line of
reporting within the Company, appropriateness of
duties, responsibilities, and communications are taken

into account.

. The Company is determined to motivate, develop,
and retain competent personnel. A policy to develop
and retain capable personnel has been pursued and
reviewed regularly. Furthermore, the performance
assessment and reward system has been arranged
and communicated throughout the organization. The
Company also has processes for recruiting, developing,
and retaining all executives and employees,
accompanied by the measure to promptly address a
lack of skilled personnel in accordance with the

succession plan for significant positions.

. Empowerment of personnel with duty and
responsibility to carry out internal control tasks toward
achievement of corporate objectives. The Board of
Directors and executives have therefore communicated
the imperative for all personnel to be responsible for
the internal control mission. The internal control
processes may be amended as necessary. Additionally,
the Company has laid out particular key performance
indicators, proper incentives, motivation assessment,
and constant rewarding that are in connection with
successful conformity with internal control criteria, yet
with care not to put each personnel under excessive
pressure. In addition, the Company facilitates the
employee to understand and the benefits from Internal

Control system.

Risk Assessment

The Company focuses on pursuing its risk management

policies and processes as follows:
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. Set adequately clear objectives, so that risks
relating to corporate goal achievement can be
identified and assessed. The Company has complied

with the generally accepted accounting standards by

ensuring that its financial reports contain all transactions,
reveal the Company’s rights or obligations accurately,
and disclose proper values of entries as well as
complete and correct information. Material content of
the financial reports has been determined by taking
into consideration such important factors as the report
users, size of transactions and business outlook, thus
enabling them to reflect the actual business activities
of the Company. The Board of Directors or the Risk
Management Committee shallapprove and disseminate
the policy to all employees for acknowledgement and
practice, making such policy a part of the corporate

culture.

o Comprehensively identify and analyze all risks
that can affect the achievement of the enterprise goals.
The Company has identified all risks that can affect the
Company business and analyzed both internal and
external factors, covering strategic risks, operations,
financial, reporting, regulatory compliance, and
information technology. Executives of all levels have
taken part in the risk management and assessment, by
considering risk possibility and potential consequences.
Due actions shall be taken according to the established
risk management measures, including acceptance,

reduction, avoidance or risk sharing.

. Explore the possibility of corruption. In assessing
the risk toward achievement of corporate goals, the
Company has evaluated the possibility of corruption of all
forms. Operational targets have been carefully reviewed
in order to ensure that incentives and remunerations for
employees are appropriate and do not, by any means,

instigate misconducts among the staff.

e  Beabletoidentify and assess changes that can affect
theinternal control system. The Company has assessed the
changes of external factors, business pattern, and corporate
leaders that may impact its operations, internal control, and
financial reports. In addition, it has formulated sufficient

responsive measures to cope with such changes.



3. Control Activities
The Company arranges sufficient, suitable control activities,
which are coherent with our risk management. The activities
are aimed at preventing and minimizing any possible
damages, and helping to apply the implemented control
measures to operation on aregular basis. We also evaluate
the efficiencies and the risk prevention degree of the control
measures when applied to real practice. If the existing
control policies have been proven not enough, the Company
issues new measures to replace them, in order that the
operation remains systematic and effective. Our control
activities include the following.
e Control measures that minimize risks of missing
the Company’s objectives to an acceptable level of
risks. The measures tackle existing risks and eventually
eliminate them. The measures, which are imposed in
writing, covers appropriately various aspects of work
and clearly specify work scopes, duties and
responsibilities, and a hierarchy of executives in order
to prevent corruption. Underthe measures, responsibilities
are divided into three areas: the approval process,
accounting and information technology, and asset
monitoring and maintenance, which are all separated
to allow examination among one another. Information
about major shareholders, directors, executives and
other related individuals is collected and updated to
facilitate the examination of activities among one
another and activities that may spur a conflict of
interest. Transactions are also tracked for a longer
period of time so as to make sure that they abide by
the agreed conditions throughout the commitment
period with the Company. Internal control is varied at

all levels in the organization.

. Develop and deploy selected information
technology (IT) - based control activities to pave the
way for the IT system to fulfill the Company’s
objectives. We specify the connection between the
use of information technology during the work and
the supervision of IT operation. We also specify the
safety control and the control process over
infrastructure and over the acquisition, development
and maintenance of IT in order to maintain its proper

condition.

o Carry out control activities via policies
defining expectations and procedures in order to
successfully put the adopted policies into practice.
The Company has a stringent policy to monitor
compliance with procedures in the approval of
transactions of major shareholders, directors,
executives or their related persons, in an effort to
prevent unfair advantage or exploitation of
corporate benefits for personal gain. Additionally,
approvals shall be considered by persons having
no conflicts of interest in said transactions, by
taking into account the best interests of the
Company. Operations of subsidiaries or associated
companies are also monitored. Internal control
policies and procedures shall be implemented at
an appropriate time, encompassing correction
process for operational errors. These policies and
procedures shall be reviewed on a regular basis

to ensure consistent applicability.

4. Information & Communication

The Company realizes the importance of information and
communication, both at internal and external levels, and
thus encourages and provides support for the continuous
development of the systems so that information is collected
with accuracy and used at its best efficiencies. We
emphasize the protection and storage of the Company’s
vital information. Information technology is an important
tool for the Company’s operation, as it helps directors and
executives make decisions based on sufficient accurate,

reliable information.

o Promote actualization of the internal control
mission via relevant quality information. The Company
has identified quality information, to be sought
internally and externally based on costs and benefits,
pertinent to and necessary for its operations. This aims
to provide the Board of Directors with important
information sufficient for decision making. Minutes of
the Board of Directors meeting contain enough details
that can be used as documentation for subsequent

assessment of directors’ reasonable performance. All
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book-keeping documents are kept and well-organized

according to categories.

. Information on internal control objectives,
responsibilities, and other matters essential to the
internal control success is communicated within the
organization. The Company has built an efficient intra-
organizational communication that supports the
internal control activities. Important information has
been regularly reported to the Board of Directors, who
can also request to review any transactions. Besides,
awhistleblower mechanism is set up for internal parties
to safely and anonymously report information or
complaint against fraud or corruption in the

organization.

e The Company has communicated with external
parties regarding issues that may affect the internal
control system. To support internal control activities,
the Company has established a process to
communicate corporate information with external
stakeholders efficiently through appropriate
communication channels and means, such as Investor
Relations office, Call Center, and special communication
channel or a secret channel, for external parties
(whistleblower) to safely and anonymously report
information or complaint against fraud or corruption

in the organization.

5. Monitoring Activities

Our follow-up and assessment of internal control cover all
areas of operation, including finance and accounting, work,
and obedience of laws and regulations, because these may
have substantial effects on the Company’s operation. The
evaluation allows related divisions to solve mistakes in order
to minimize their impacts on operation or get rid of the

mistakes completely.

¢ The Company focuses on monitoring and
assessing its internal control in order to ensure that
the internal control activities are carried out thoroughly

and appropriately. Thus, it has established a process
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to monitor compliance with the business ethics as well
as to monitor executives and employees’ conducts
that may lead to conflicts of interest. Audits of
compliance with the internal control system are also
arranged, either by self-assessment or assessment
by external auditors, the frequency of which suits the
organizational changes. The internal audit results shall
be reported directly to the Audit Committee. Meanwhile,
the internal auditors are encouraged to perform
according to the International Standards for the

Professional Practice of Internal Auditing (lIA).

¢  The Company assesses and communicates, in a
timely manner, the flaws in internal control system with
responsible persons including senior executives and
the Board of Directors, as it deems appropriate. The
Company has assessed the internal control system
and communicated any flaws therein. Corrective
actions shall be taken promptly in the event that the
actual result differs significantly from the target. In
case serious corruption is committed or suspected,
or there is a legal violation, such incident must be
reported to the Board of Director immediately. The
Company must also report any material errors,
together with plausible solutions and progress of
correction to the Board of Directors and the Audit

Committee for further consideration in due time.

The Audit Committee has appointed Ms. Sumaree
Panniyom as the Head of Internal Audit who has more than
15 years of experience in Internal Audit field, and has
graduated from the Internal Audit Certificate Program
(IACP), as well as has attended many certified courses
related to Internal Audit. In addition, she has a thorough
understanding in the company business operation.
Therefore, the Audit Committee has deemed that she is
suitable to act in internal audit duties. The Audit Committee
retains the authority for the appointment, transfer, removal
or lay off, as well as compensation determination and
adjustment in order to ensure that the internal audit is acting

independently.



Risk Management

PTG Energy Group is committed to adding values for its
organization and stakeholders as well as managing the
enterprise to achieve sustainable growth. However, the
Company is constantly faced with various risks all the time, thus
the Company has recognized the importance of risk
management in order to achieve its objectives which is
consistent with good corporate governance. The Company,
therefore, has set its guidelines for risk management as practical

guidelines for managers and all employees as follows:

. Executives and all employees are responsible for
risk management by following the roles, duties,
responsibilities, and risk management processes
defining in risk management manual.

. Executives and all employees must report the risk
assessment and prioritize in accordance with the
Company’s risk management manual, and they also
provide a way to manage risks. The authority will be
the one who manage the risks. This report must be
presented to the superiors.

e To define risk management process in a
systematic way and manage the risks affecting the
achievement of the Company’s objectives with regard
to performance along with good internal control,
transparency, integrity, accountability and suitability
so that the risks will be at the level that the Company
can accept which will help the Company to operate
the risk management to be the same direction.

¢  Tosetguidelinesto preventand reducerisksin order
to avoid damage or unexpected loss affecting business
and to make stakeholders to be more confident.

. Executives and all employees must apply the
principles of risk management which is consistent with
good corporate governance to perform as a part of their
daily work for the enterprise, department, and process
in order to maximize the opportunity and reduce
uncertainty in the overall operation of the Company.

¢ When executives and employees see or know
about any risks that may affect the Company, they
have to report that risks to involved people immediately

in order to further handling.

e  Topromote and encourage the risk management
to be a culture of the Company by informing all to be
aware of the importance of the risk management

The Board of Directors, Management, and Risk
Management Committee insist to promote the

continuous risk management process to be effective.

The Risk Management Committee will consistently audit
and review the appropriateness of the risk management
policies at least 1 time a year in order to ensure that the
content of risk management policy is consistent with its

objectives and strategies.

Head of Internal Audit
The Audit Committee has appointed Ms. Sumaree
Panniyom as the Head of Internal Audit who has more than
15 years of experience in Internal Audit field, and has
graduated from the Internal Audit Certificate Program
(IACP), as well as has attended many certified courses
related to Internal Audit. In addition, she has a thorough
understanding in the company business operation and has
received utmost satisfactory remarks, from the Head of
Internal Audit, for her performance of the internal audit
duties. Therefore, the Audit Committee has deemed that
she is suitable to act in internal audit duties. The Audit
Committee retains the authority for the appointment,
transfer, removal or lay off, as well as compensation
determination and adjustment in order to ensure that the
internal audit is acting independently.
Name : Miss Sumaree Panniyom
Position : Assistant to Executive — Internal Audit
Education
. Bachelor of Business Administration Program
(BBA) in Accounting - Rajamangala University of
Technology
o Master of Business Administration (MBA) in
Management - Phranakhon Si Ayutthaya
Rajabhat University
. Internal Audit Certificate Program (IACP) Class

10 certified by Federation of Accounting Professions
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Internal Audit Program: Prepared Course for

Certified Internal Auditor (Pre — CIA) Class 19 on
January 23,2010-July 18, 2010 certified by Faculty
of Commerce and Accountancy, Chulalongkorn

University

Work Experiences

Assistant Director — Internal Audit Department:
PTG Energy Public Company Limited

Assistant Manager - Internal Audit Department:
Central Pattana Public Company Limited

IT Security Audit: BankThai Public Company Limited
Finance and Accounting Officer — Financial

Department: M Water Company Limited

Training Courses : organized by

Thailand Institute of Directors (IOD)

1.
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“Anti-Corruption : The Practical Guide (ACPG)”
Class 4/2013

“How to Develop a Risk Management Plan”
Class 8/2015

“Successful Formulation & Execution Strategy
(SFE)” Class 24/2015

“Ethical LeadershipProgram (ELP)” Class 1/2015
“Risk Management Committee Program (RMP)”
Class 3/2014

The Institute of Internal Auditors of Thailand (IIAT)

“Certified Internal Auditor”

“Tools and Techniques for the Audit Manager”
“Operational Auditing”

“Compliance and Compliance Audit”

“Fraud Audit”

“Ethical Audit”

Federation of Accounting Professions

“COSO0 2013~

“COSO-ERM”

“Risk Identification”

“Integrated Audit”

“Special Considerations in Auditing Financial
Instruments”

“Internal Auditing Certificate Program (IACP)
Class 10”

“Business Management for Internal Audit Class 2”
“Fraud Audit”

“IT Audit”

Other Institutions

“7 Habits” by PacRim Group”
“Introduction to ISO 9001 : 2000”
“Safety Committee”

“Microsoft Project 2003”



Securities Information

and Shareholders

1. Securities Information 2. Shareholders
As of December 31,2015, the Company has paid-up registered Major shareholders of the Company as of December 31,
capital of Baht 1,670.00 million, divided into 1,670.00 million 2015 can be summarized as follows:

ordinary shares with a par value of Baht 1.00 each.

Top 10 Major Shareholders " No. of shares %

1. Ratchakitprakarn Family ¥ 562,083,134 33.66
- Mr. Pitak Ratchakitprakarn 129,865,734 7.78

- Mr. Pipat Ratchakitprakarn 77,763,400 4.66

- Ms. Pakjira Ratchakitprakarn 71,402,500 4.28

- Mrs. Kotchakorn Piboondhamasak 4,031,600 0.24

- Mrs. Chatkaew Gajaseni 34,069,000 2.04

- Ms. Lapat-on Gajaseni 60,330,400 3.61

- Mr. Khemmapope  Gajaseni 396,100 0.02

- Mr. Sahadchai Gajaseni 307,300 0.02

- Ms. Chantawarat Chandrasardula 183,917,100 11.01

2. Mr. Sakanan Wijitthanarak 267,854,300 16.04
3. Vachirasakpanich Family o 149,140,000 8.93
- Mr. Veerasak Vachirasakpanich 48,830,000 2.92

- Mr. Pongsak Vachirasakpanich 100,300,000 6.01

- Mrs. Sakuna Pitaksit 10,000 0.00

4. Nadtasomboon Family ¥ 81,498,540 4.88
- Mrs. Lertlak Nadtasomboon 77,849,140 4.66

- Mr. Kamolake Thosakul 3,085,000 0.18

- Mr. Thanavit Thosakul 564,400 0.03

5. Mr. Pracha Dumrongsutthipong 58,647,700 3.51
6. The Hong Kong and Shanghai Banking Corporation Limited, 51,931,100 3.1

Fund Services Department

7. Mr. Paniang Pongsatha 50,000,000 2.99
8. Mrs. Pennapa Pongsuraphan 25,500,400 1.53
9. Pooshutvanitshakul Family o 26,742,874 1.60
- Mr. Choosak Pooshutvanitshakul 12,121,900 0.73

- Mr. Sunthorn Rachakijprakan 3,240,000 0.19

- Mr. Techat Pooshutvanitshakul 5,000,000 0.30

- Ms. Poonya Pooshutvanitshakul 5,000,000 0.30

- Mr. Pisan Ratchakitprakarn 895,700 0.05

- Mrs. Sukwasa Pooshutvanitshakul 485,274 0.03

10. Mr. Pichai Vichakaphan 19,821,600 1.19
Total shares held by Top 10 Major Shareholders 1,293,219,558 77.44
Total shares 1,670,000,000 100.00
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Notes :
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2/

Does not include shareholders from Thai NVDR Ltd., which
is a subsidiary of the Stock Exchange of Thailand, established
with the purpose of promoting investment activities for in-
vestors, especially foreigners, so as to be able to invest in
common stocks without the constraint of the Foreign Limit
that withholds the right to vote during company meeting.

Ratchakitprakarn Family comprises:
1) Mr. Pitak Ratchakitprakarn,
the Company’s Director, Executive Director,
Risk Management Committee, and President &
Chief Executive Officer;
2) Mr. Pipat Ratchakitprakarn,
elder brother of Mr. Pitak Ratchakitprakarn;
3) Ms. Pakjira Ratchakitprakarn,
younger sister of Mr. Pitak Ratchakitprakarn;
4) Mrs. Kotchakorn Piboondhamasak,
elder sister of Mr. Pitak Ratchakitprakarn;
5) Mrs. Chatkaew Gajaseni,
the Company’s director, Executive Director,
Risk Management Committee,
and elder sister of Mr. Pitak Ratchakitprakarn;
6) Ms. Lapat-orn Gajaseni,
daughter of Mrs. Chatkaew Gajaseni;
7) Mr. Khemmapope Gajaseni,
son of Mrs. Chatkaew Gajaseni;
8) Mr. Sahadchai Gajaseni,
son of Mrs. Chatkaew Gajaseni; and,
9) Ms. Chantawarat Chandrasardula,
spouse of Mr. Pitak Ratchakitprakarn.

3/

1)

4/

1)

1)

-y

Vachirasakpanich Family comprises:

Mr. Pongsak Vachirasakpanich,

the Company’s Director and Executive Director;
Mr. Veerasak Vachirasakpanich,

father of Mr. Pongsak Vachirasakpanich; and,
Mrs. Sakuna Pitaksit,

younger sister of Mr. Pongsak Vachirasakpanich.

Nadtasomboon Family comprises:

Mrs. Lertlak Nadtasomboon,

the Company’s Director;

Mr. Kamolake Thosakul,

younger brother of Mrs. Lertlak Nadtasomboon; and
Mr. Thanavit Thosakul,

younger brother of Mrs. Lertlak Nadtasomboon.

Pooshutvanitshakul Family comprises:

Mrs. Sukwasa Pooshutvanitshakul,

Executive of Procurement;

Mr. Choosak Pooshutvanitshakul,

spouse of Mrs. Sukwasa Pooshutvanitshakul;

Mr. Sunthorn Rachakijprakan,

father of Mrs. Sukwasa Pooshutvanitshakul;

Mr. Techat Pooshutvanitshakul,

son of Mrs. Sukwasa Pooshutvanitshakul;

Ms. Poonya Pooshutvanitshakul,

daughter of Mrs. Sukwasa Pooshutvanitshakul; and
Mr. Pisan Ratchakitprakarn,

younger brother of Mrs. Sukwasa Pooshutvanitshakul.
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Dividend Policy

1. Dividend Policy of the Company

The Company has a policy to pay dividends to shareholders
at the rate of no less than 30% of net profit according to
the separate financial statements after taxes, legal reserve,
and other reserves (if any). However, the dividend payment
is subject to change depending on operating performance,
financial position, liquidity, the need for working capital,
investment and business expansion plans, market
conditions, suitability, and other factors relating to the
Company’s operations and management. This is contingent
upon the condition that the Company has sufficient cash
for business operations and that it will result in the maximum
benefit of the shareholders as the Board of Directors and/
or the shareholders deems appropriate. The Board of
Directors’ resolution for dividend payment shall be
proposed to the meeting of shareholders for approval,
except for interim dividend payment, which can be
approved by the Board of Directors, and subsequently
reported to the general meeting of shareholders for

acknowledgement at the next meeting.

2. Dividend Policy of Subsidiaries

PTC, a subsidiary operating fuel retailing business via the
petrol stations, and Punthai Coffee, a subsidiary operating
coffee shop business at the Company’s petrol stations,
have a policy to pay dividends to shareholders at the rate
of no less than 30% of net profit according to the separate
financial statements after taxes, legal reserve, and other
reserves (if any). However, the dividend payment is subject
to change depending on operating performance, financial
position, liquidity, the need for working capital, investment
and business expansion plans, market conditions,
suitability, and other factors relating to their operations and
management. This is contingent upon the condition that
they have sufficient cash for business operations and that
it will result in the maximum benefit of the shareholders as
their respective board of directors and/or the shareholders

deem appropriate. Resolution by the board of directors for

dividend payment shall be proposed to the meeting of
shareholders for approval, except for interim dividend
payment, which can be approved by the board of directors,
and subsequently reported to the general meeting of

shareholders for acknowledgement at the next meeting.

Subsidiaries which are fuel traders under Section 10 have
a policy to pay dividends to shareholders at the rate of no
less than 90% of net profit according to the separate finan-
cial statements after taxes, legal reserve, and other reserves
(ifany). However, the dividend payment is subject to change
depending on operating performance, financial position,
liquidity, the need for working capital, investment and
business expansion plans, market conditions, suitability,
and other factors relating to their operations and manage-
ment. This is contingent upon the condition that they have
sufficient cash for business operations and that it will result
in the maximum benefit of the shareholders as their respec-
tive board of directors and/or the shareholders deem ap-
propriate. Resolution by the board of directors for dividend
payment shall be proposed to the meeting of shareholders
for approval, except for interim dividend payment, which
can be approved by the board of directors, and subse-
quently reported to the general meeting of shareholders for

acknowledgement at the next meeting.
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Management Structure

Board of Directors

Ll Company Secretary Office

| I I I

Corporate Governance

Risk Management Committee Executive Committee Committes Audit Committee
( J
President & Chief Executive Officer
Executive Vice President o e  Executive Vice President ®
Internal Audit Department
Office of the President o 1
1
1
1
1
__________________________________ =)
Marketing and Customer
) R .
Sales Department o ® Relations Department Operations Department
) Transportation Business Accounting and
—_e )
Quality and Safety Department @ ® Department Finance Department
Resources Management A ~ Information Technology Purchasing Department
Department Department ——®
---------------------------- D Management Department v
____________________________ [> Minimart Management
Department
____________________________ [> General Management
Department?

Notes Station Management Department and Minimart Management Department are business units of PTC,
a subsidiary in which the Company holds a 99.99% stake.
General Management Department are business units of PUN, a subsidiary in which the Company holds a 99.99% stake.

The Company supervises management and day-to-day operations of these units like they are its own business units.
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Board of Directors

The Company’s Board of Directors comprises 10 directors:

- Non-Executive Directors Number of Directors / 8 Total Number of Directors /10 80 %
- Executive Directors Number of Directors / 2 Total Number of Directors / 10 20 %
- Independent Directors Number of Directors /4 Total Number of Directors / 10 40 %

Members of the Board of Directors as of 31 December 2015

Name Position(s)
1. Police General Soontorn  Saikwan Chairman of the Board of Directors and Independent Director
2. Mr. Thien Mekanontchai Director, Member of the Audit Committee,

Corporate Governance Director, and Independent Director

3. Mr. Supote Pitayapongpat Director, Chairman of the Audit Committee,
Chairman of the Corporate Governance Committee,

and Independent Director

4, Mr. Pitak Ratchakitprakarn” Director, Executive Director, Chairman of Risk Management,

and President and Chief Executive Director

5.  Mrs. Chatkaew Gajaseni” Director and Member of the Executive Committee
6. Mrs. Lertlak Nadtasomboon Director
7.  Mr. Pongsak Vachirasakpanich” Director and Member of the Executive Committee
8. Assoc. Prof. Dr. Wanchai Rattanawong Director, Member of the Audit Committee,
Corporate Governance Director, and Independent Director
9. Mr. Manit Nitiprateep® Member of the Audit Committee
10. Mr. Rangsun Puangprang” Director and Member of the Executive Committee
Notes " Authorized director of the Company
" Non-Executive Director who has experience related to the Company’s business
¥ Appointed from the Board of Directors meeting no. 8/2015 on 4 November 2015, which effective from 5 November 2015 onwards
“ Authorized director of the Company, serve as the secretary to the Board of Directors, and the Secretary to the Corporate Governance
Committee

Director Resignation during fiscal year 2015

Name Position The Resignation Date
1. 1. Mr. Sakanan Wijitthanarak Director Effective from
The Chairman of the 13 October 2015 onwards

Executive Commitee

2. 2. Mr. Rangsun Puangprang The Company Secretary Effective from 30 November
2015 onwards
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Board of Directors Structure

1. The Board of Directors consist of the number of
directors, which is specified by the shareholders meeting,
shall not be less than 5 directors. Moreover, the Board of
Directors at least 3 directors or one-third of the total
directors, whichever is higher, shall be independent
directors who possess qualification as specified by the
requirement of the office of Securities and Exchange

Commission and Stock Exchange of Thailand (“SET”)

2. The Board of Directors elects a director as the
Chairman of the Board, provided that the elected director

shall be an independent director.

3. The Company Secretary is appointed by the Board of
Directors, which can be the Executive Vice President or
other person, that the Board of Directors deems appropriate,
to assist in the arrangements for the Board meetings, e.g.
confirming schedules, preparing agenda items, sending
meeting notices together with supporting documents, etc.
Under the first paragraph of Section 89/15 and 89/16 of the

Securities and Exchange Act of 1992 (as amended)

The duties and authorities of the Board of Directors and top
executives are clearly segregated. The Board of Directors is
responsible for policy making and supervision of the
management at a policy level, while the executives for
management of operations according to the prescribed
policies. The Company has specified that the Chairman of
the Board is an independent director and shall not be either
the Chairman of the Executive Committee or the Chief
Executive Officer and President, thereby distinctly
segregating the policy making and supervision duties from
the day-to-day management. This also enables the
Company to retain a sound balance of power and to prevent

centralization of authority by any person. Moreover, the
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Company has laid down and put in writing the scope of
duties and authorities of the Board of Directors, sub-
committees and the Chief Executive Officer and President
so that the scope of their operational responsibilities can

be clearly defined.

Authorized Directors as specified in the Company
Affidavit

According to the Company affidavit, Mr. Pitak
Ratchakitprakarn and Mr. Rangsun Puangprang are
authorized directors to jointly sign together with the

Company seal affixed.

Voting rights

A majority votes by Members of the Board determines that
each member of the Board having one vote. In the event
where the votes on both sides are equal, the Chairperson
will have a second vote to judge the resolution. A director
that may have conflict of interest on a particular matter must

not participate in consideration of the particular issue.

To hold director position in other companies
Upon approval from the Board, directors may hold
directorship in maximum 5 listed companies under the

policies and practice of directorship of other companies.

Approval Authority of the Board of Directors
The Board prepares criteria of approval with the following
objectives.

1. To decentralize management including the power
to make decisions, performing duties precisely,
quickly and with clear manner.

2. To acknowledge staff of their scope of duties and
responsibilities related to professional assignments.

3  To allow staff to apply approval criteria as a

guideline for assignments for the particular matters.

'ﬁ @ Yy



The approval criteria include:
1. Policy and plan
Finance, accounting
Human Resource
Procurement, purchase, outsourcing

Marketing

o 0~ e

Administration and general tasks

Board of Directors Meetings

1. The Board of Directors should organize formal meetings at
least 6 times ayear and special meetings as appropriate. Toallow
thedirectorsampletime and sufficientinformationfor consideration,
the Company shall notify them of the agenda items and submit
to them the meeting notice and agenda supporting documents
no less than 5 business days prior to the meeting date. Except
whereitis amatter of necessity and urgency to preserve therights
or interests of the Company, the meeting may be called by other

means no less than 5 business days prior to the meeting date.

2. Atthe Board of Directors meetings, at least half of the

members must be present in order to constitute a quorum.

3. If the Chairman is unable to attend the meeting or is
unable to execute his duties, the remaining members of the

Board shall elect one director to chair the meeting.

4. The Board of Directors may invite Committees (such
as the Executive Committee, Audit Committee, Risk
Management Committee, and Corporate Governance
Committee) or the Management or other related person or
individuals who agreed to participate in the particular
agenda and inquire as needed and appropriate.

5. The Board of Director shall take into account as a
policy, that non-executive committee hosts a meeting to
discuss managerial issues without attendance of the
Management where the result of the meeting shall be

reported to the Chairman of Executive Officer and President.

6. The Company Secretary is responsible to record and
prepare the minutes of the meeting as well as supplementary
documents, submit documents to the Board prior to the
meeting, supervise legal matters and regulations what the
Board shall acknowledge, oversee the Board’s performance
and coordinate to ensure the compliance to the resolution
of the Board.
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Report of changes in shareholding by the Directors

Ordinary Shares: PTG Energy Public Company Limited

(Number of shares)"”

Name Increase/
As of As of (Decrease)
1 January 2015 31 December 2015% During the
fiscal year
1. Police General Soontorn  Saikwan - - -
2. Mr. Thien Mekanontchai - - =
3. Mr. Supote Pitayapongpat 100,000 100,000 -
4. Mr. Pitak Ratchakitprakarn 129,260,634 129,865,734 605,100
5. Mrs. Chatkaew Gajaseni ¥ 33,969,000 34,069,000 100,000
6. Mrs. Lertlak Nadtasomboon 77,849,140 77,849,140 -
7. Mr. Pongsak Vachirasakpanich‘” 10,300,000 100,300,000 90,000,000
8. Assoc. Prof. Dr. Wanchai Rattanawong - 6,000 6,000
9. Mr. Manit Nitiprateep (Had not taken the 100,000 -
position)
10. Mr. Rangsun Puangprang 510,200 510,200 -
Note " Number of shares held by spouse and children under the age of 20
% Book closing date as of 30 December 2014
¥ Book closing date as of 30 December 2015
“ Non-Executive Director with experience in a related business with the Company
¥ Appointed from the Board of Directors meeting no. 8/2015 on 4 November 2015, which effective from 5 November 2015 onwards
Executives

Executives as of 31 December 2015

Names Positions
1. Ms. Natthisa Pongtaranont Executive Vice President
2. Mrs. Sukwasa Pooshutvanitshakul Executive of Procurement Department
3. Mr. Thatree Kerdboonsong Executive of the Office of the President
4. Mr. Surasak Songvorakulpan Executive of the Office of the President

Acting Executive of Human Resources Department

5. Mr. Chaitas Wanchai Executive of Station Management Department
6. FIt. Lt. Satta Suparp Executive of Information Technology Department
7. Mr. Suwatchai Pitakwongsaporn Executive of Sales Department

8. Ms. Nalinthip Keawampai Executive of Marketing and Customer Relations Department
9. Mrs. Wipa Boonpalit Executive of the Office of the President
Note Excluding 2 Executive Directors: Mr. Pitak Ratchakitprakarn and Mr. Rangsun Puangprang
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Report of changes in shareholding by the Executives

Ordinary Shares: PTG Energy Public Company Limited

Name (Number of shares)"
Increase/
As of As of (Decrease)
1 January 2015”7 31 December 2015% During the
fiscal year
1. Ms. Natthisa Pongtaranont 320,600 463,000 142,400
2. Mrs. Sukwasa Pooshutvanitshakul 31,865,174 22,607,174 (9,258,000)
3. Mr. Thatree Kerdboonsong 344,113 344,113 -
4. Mr. Surasak Songvorakulpan 346,964 346,964 -
5. Mr. Chaitas Wanchai 48,031 190,031 142,000
6. FIt. Lt. Satta Suparp 312,100 312,100 -
7. Mr. Suwatchai Pitakwongsaporn 1,085,000 1,315,000 230,000
8. Ms. Nalinthip Keawampai ¥ (Had not resumed - -
the appointment)
9. Mrs. Wipa Boonpalit ¥ (Had not resumed - -
the appointment)
Note : " Number of shares held by spouse and children under the age of 20 “ Took the position on 16 July 2015

% Book closing date as of 30 December 2014

¥ Book closing date as of 30 December 2015

Scope of Authorities and Responsibilities of the Chief
Executive Officer and President

The Board of Directors’ meeting no. 11/2015 on 22
December 2015 resolved to specify the scope of authorities
and responsibilities of Chief Executive Officer and President

as follows:

1)  Formulate the Company’s policies, goals, business
plans, and strategic plans and propose them to the

Executive Committee for consideration.

2) Manage the business according to the policies,
goals, business plans, and strategic plans approved

by the Board of Directors.

3)  Authorize and/or assign other persons to perform
specific duties on his behalf, within the scope of authorities
according tothe authorization rules or regulations or orders

specified by the Board of Directors.

4)  Prepare reports on the Company’s operations
together with significant matters regularly for
presenting to the Executive Committee and represent

the Company in dealing with external firms.
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¥ Took the position on 1 October 2015

5) Formulate practice guideline, anti-corruption

measures and procedures; communicate to and
support employees at all levels including relating
parties; acknowledge and understand policies and
practice guideline, anti-corruption measures and
procedures; support and encourage the company
group to deploy policy, practice guideline, anti-
corruption measures and procedures as appropriate;
bring opinion or advice of the Board of Directors and
committee into practice; review the relevance of the
measures and procedures to ensure consistency to
changes of business, regulations, rules and law
provisions; report the audit result as per anti-corruption
measures to the Corporate Governance at least one
time per quarter or as considered appropriate; have
the power to undertake any action related to anti-

corruption in all aspects.

6) Perform other duties as assigned by the Executive

Committee and/or the Board of Directors.



Authorities of the Chief Executive Officer and President as
well as authorization to other persons by the Chief Executive
Officer and President shall not include the authorities or
authorization to approve any transactions whereby he/she
or his/her related persons may have conflicts, interests or
other benefits of any nature against the interests of the
Company or its subsidiaries, or to approve any transactions
outside the normal course of business of the Company or
subsidiaries. Approval of such transactions must be proposed
to the Board of Directors’ meeting and/or the shareholders’
meeting for consideration and approval as specified by the

Company’s Articles of Association or by relevant laws.

Chief Executive Officer and President are responsible for review
of succession plan, improvement, changes of succession plan
and creating development procedures for leaders of different
levels in response to the future growth and preparation in case

the executive is unable to perform his duties.

Orientation for new directors
The Board of Directors has approved the new orientation
by using the guidelines of the Stock Exchange of

Thailand as followings:

1. The matters in which the Company shall comply
to the law
Memorandum and Articles of Association
Scope of duties and responsibilities of the Board
and Committee

4. Minutes of the Board’s meeting and meeting

schedule

Policy on Corporate Governance

Control of internal information

Risk policy

Internal control

9. Connected transaction (Conflict of Interest)
10. Code of Conduct

11.  Whistle Blowing

12. Legal conflicts

13. Report of improvement and compliance to

corporate governance

The Board of Directors Secretary and the Company
Secretary

The Board of Directors has appointed Mr. Rangsun
Puangprang to be the secretary to the Board of Directors
and to the Company to assist the Board of Directors in the
arrangements for the Board meetings, e.g. confirming
schedules, preparing agenda items, sending meeting
notices together with supporting documents, etc. Under
the first paragraph of Section 89/15 and 89/16 of the
Securities and Exchange Act of 1992 (as amended), the
Company Secretary is also responsible for 1) preparing and
safekeeping a register of directors, meeting notices,
minutes of the Board of Directors meetings and of
shareholders meetings, annual reports, giving advice in
relation to laws and regulations the directors need to know,
supporting activities of the Board of Directors, and
coordinating to ensure compliance with the Board’s
resolutions, 2) safekeeping reports on interests filed by
directors or executives, and 3) performing any other actions

as specified by the Capital Market Supervisory Board.
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Remuneration for Directors and Executives

Monetary Remuneration

Remuneration for the Board of Directors

The Annual General Meeting of Shareholders for the year 2015, which was held on 24 April 2015, approved the remuneration

for the Directors as follows:

The Board of Directors

Remuneration

2015

1. Monthly Remuneration

1.1 Chairman

1.2 Director

THB 60,000 per month

THB 40,000 per person per month

2. Meeting Allowance

2.1 Chairman

2.2 Director

THB 10,000 per time
THB 10,000 per person per time

* only the attendees

3. Traveling Expenses

Reimburse only actual traveling expenses

* accept commuting in Bangkok and vicinity

4. AMMBUIINUWIAY KSaluud

4.1 Chairman

4.2 Director

Will receive an additional 25% of the special remuneration or bonus entitles to the

directors.

Will receive the special compensation or bonus at the same rate similar to other

companies in the same industry

In this regard, the total amount of special compensation and bonus of Chairman and

Directors would not be over THB 15,000,000 per year

The Executive Directors

Remuneration

2015

1. Monthly Remuneration

1.1 Chairman

1.2 Director

THB 40,000 per month

THB 20,000 per person per month

2. Meeting Allowance

2.1 Chairman

2.2 Director

THB 10,000 per meeting
THB 10,000 per person per meeting

*only the attendees

3. Traveling Expenses

Reimburse only actual traveling expenses

* except commuting in Bangkok and vicinity
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The Audit Committee

Remuneration

2015

1. Monthly Remuneration

1.1 Chairman

1.2 Director

THB 40,000 per month

THB 30,000 per person per month

2. Meeting Allowance

2.1 Chairman

2.2 Director

THB 10,000 per meeting
THB 10,000 per person per meeting

* only the attendees

3. Traveling Expenses

Reimburse only actual traveling expenses

* except commuting in Bangkok and vicinity

The Corporate Governance Committee

Remuneration

2015

1. Monthly Remuneration

1.1 Chairman

1.2 Director

THB 12,500 per meeting

THB 10,000 per person per meeting

*only the attendees
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Remuneration for Executives

In 2014 and 2015, the Company paid remuneration to executives as follows:

2015 2014

Description Number Amount Number Amount
(persons) (Mil. Baht) (persons) (Mil. Baht)

1) Salary, bonus and overtime pay 11 43.81 8 30.60

2) Meeting allowance and annual remuneration for - - 2 0.71
Executive Director position”

3) Otherremunerations, i.e. provident fund contribution,” 11 5.32 8 2.75
social security fund contribution, and other welfare

benefits

Total 11 49.13 8 34.06

Notes : " Two Directors who also serve in the Executive Committee are Mr. Pitak Ratchakitprakarn and Mr. Rangsun Puangprang.
The details in 2015 were lited in the Director Remuneration.
? The Company has established a provident fund, into which it pays contributions at the rate of 3-6% of salaries.

Other Remuneration
In 2015, the Company paid for traveling expenses to the directors totaled THB 73,434.61.

Personnel

Number of Personnel

As of 31 December 2015 the Company and its subsidiaries (excluding directors and executives of the Company and its
subsidiaries) had a total of 7,732 employees, 1,279 of which are the Company’s employees and another 6,453 were the

subsidiaries’. They could be categorized according to the following line functions:

Line Function PTG Subsidiaries
1. Internal Audit Department 52 -
2. Office of the President 31 7
3. Company Secretary Office 2 -
4. Sales Department 89 =
5. Marketing and Customer Relations Department 37 -
6. Operations Department 208 =
7. Quality and Safety Department 40 -
8. Transportation Business Department 612 -
9. Accounting and Finance Department 93 -
10. Human Resources Management Department 59 -
11. Information Technology Department 42 -
12. Purchasing Department 20 -
13. Station Management Department - 6,154
14. Minimart Management Department - 213
15. General Management Department - 79
Total 1,279 6,453
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Remuneration for Employees

In 2014 and 2015, the Company paid remuneration to its employees (excluding directors and executives of the Company

and its subsidiaries) as follows:

2015 2014
Description Number Amount Number Amount
(persons) (Mil. Baht) (persons) (Mil. Baht)
1) Salary, bonus and overtime pay 7,732 1,031.15 6,184 770.62
2) Otherremunerations, i.e. provident fund contribution, 7,732 81.97 6,184 66.43
social security fund contribution, and other welfare
benefits
Total 7,732 1,113.12 6,184 837.05

Labor-related Disputes over the Past 3 Years

- None -

Personnel Development Policy

Well aware that personnel at all levels and in all units are
essential to the business undertaking, the Company
encourage the personnel to constantly enhance their
knowledge, expertise, and competency so as to be well-

grounded in their works.

1) Basic knowledge training for new employees, in order
to enable all new employees to gain a clear understanding
of their jobs and operate correctly and safely according to

the Company’s regulations.

2) Annual training, in order to enable the employees to
regularly refresh their knowledge about risk prevention and

safety in work.

3) Specialized training such as management development
course for new station managers, minimart management
courses, professional selling skills course, persuasion
techniques in sales course, and etc., in order to boost

operating effectiveness and efficiency of each units.
4) Training for continuous improvement and increasing
work operating efficiency, such as Kaizen activities and

employee feedback sessions.

Total personnel development expenses of the Company

and subsidiaries amounted to Baht 21.75 million in 2015.
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Directors and Executives

of the Company

Pol. Gen. Soontorn Saikwan
Chairman of the Board of Directors (25/05/12)
Independent Director (27/04/12)

71 Years

Education Shareholding

- Master of Arts in Political Science Included spouse & children below 20 years old (%)
Ramkhamhaeng University -none-

Training Relationship with Company’s Executive(s)

- DCP Program Association, class 201/2015 -none-
Thai Institute of Directors

- MFM Program Association, class 9/2013 Working Experience in the Past 5 Years
Thai Institute of Directors 2013 - Present Chairman of the Board of Directors

- MIA Program Association, class 15/2013
Thai Institute of Directors 2013 - Present
- MFR Program Association, class 18/2013
Thai Institute of Directors
- MIR Program Association, class 14/2013 2012 - Present
Thai Institute of Directors
- ACP Program Association, class 42/2013

Thai Institute of Directors 2012 -2014
- DAP Program Association, class 41/2005

Thai Institute of Directors 2008 - 2011
- National Defence Course,

(NDC Certificate) , class 1993 2007 - 2013

Thailand National Defence College

2005 - Present
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Millcon Burapa Co., Ltd.

Vice Chairman of the Board of
Directors / Independent Director
Millcon Steel PLC.

Chairman of the Board of

and Independent Director

PTG Energy PLC.

Chairman of the Audit Committee
PTG Energy PLC.

Selected Senator

The Senate of Thailand

Chairman of the Board of Directors /
Independent Director

Millcon Steel PLC.

Independent Director

Vanachai Group PLC.



Mr. Thien Mekanontachai

Director (25/05/12)

Audit Committee (25/05/12)

Corporate Governance Committee (13/11/14)
Independent Director (29/03/12)

75 Years

Mr. Supote Pitayapongpat

Director (25/05/12)

Chaiman of the Audit Committee (13/05/14)

Chairman of the Corporate Governance Committee, (13/11/14)
Independent Director (25/05/12)

74 Years

Education
- M.S. in Mechanical Engineer
North Dakota State University, USA

Training

- DCP Program Association, class 202/2015
Thai Institute of Directors

- MFM Program Association, class 9/2013
Thai Institute of Directors

- MIA Program Association, class 14/2013
Thai Institute of Directors

- MFR Program Association, class 17/2013
Thai Institute of Directors

- MIR Program Association, class 14/2013
Thai Institute of Directors

- ACP Program Association, class 42/2013
Thai Institute of Directors

- DAP Program Association, class BJC/2004
Thai Institute of Directors

Shareholding
Included spouse & children below 20 years old (%)

-none-

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years

2014 - Present Corporate Governance Committee

PTG Energy PLC.

2012 - Present Director / Independent Director /
Audit Committee PTG Energy PLC.

2010 — Present Chairman of the Board of Directors
Quality Pineapple Products Co., Ltd.

2007 - Present Chaiman of the Board of Directiors

Chief Executive Committee
Siam Food Products PLC.

2007 — Present Chaiman of the Board of Directiors

Eastern Seaboard PLC.
Industrial Estate (Rayong)

Education

- Bachelor in Accounting,
Thammasat University

- Bachelor in Commerce,
Thammasat University

Training

- DCP Program Association, class 197/2014
Thai Institute of Directors

- MFM Program Association, class 9/2013
Thai Institute of Directors

- MIA Program Association, class 14/2013
Thai Institute of Directors

- MFR Program Association, class 17/2013
Thai Institute of Directors

- MIR Program Association, class 14/2013
Thai Institute of Directors

- ACP Program Association, class 42/2013
Thai Institute of Directors

- DAP Program Association, class 96/2012
Thai Institute of Directors

Shareholding
Included spouse & children below 20 years old (%)
Self : 0.0006

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years

2014 - Present Chairman of the Corporate Governance
Committee PTG Energy PLC.

2014 - Present Chairman of the Audit Committee
PTG Energy PLC.

2012-2014 Audit Committee PTG Energy PLC.

2012 - Present Director / Independent Director
PTG Energy PLC.

2003 - Presen Director / Executive Director
Siam-Best Trading Co., Ltd
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Mr. Pitak Ratchakitprakarn
Director (Authorized Director) (18/12/02)
Executive Director (25/05/12)

Chief Executive Officer (01/03/06)

Chairman of the Risk Management Committee, (25/05/12)

51 Years

Education

- Master of Business Administration

Prince of Songkla University

- Master of Science (Fishery) Kasetsart University

Training

- Chief Executive Program Association, class 20

Capital Market Academy
- DCP Program Association, class 198/2014
Thai Institute of Directors

- DAP Program Association, class 92/2011

Thai Institute of Directors

- SFE Program Association, class 8/2010

Thai Institute of Directors

Shareholding

Included spouse & children below 20 years old (%)

Self:7.7764

Relationship with Company’s Executive(s)

Brother of Mrs. Chutkaew Kotchasenee

Working Experience in the Past 5 Years

2015 - Present

2015 - Present

2015 - Present

2015 - Present

2014 - Present

2014 — Present

2013 — Present

2013 -2014
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Chairman of the Board of

PTG Logistics Co., Ltd.

Acting Director — Minimart Management
Department Petroleum Thai Corporation
Co., Ltd.

Acting Director — Quality and Safety
Department Executive of Operations

PTG Energy PLC.

Acting Director - Operation Department
Director

PPP Green Complex Co., Ltd.

Acting Director - Logistics

PTG Energy PLC.

Acting Director - Office of the President
PTG Energy PLC.

Acting Director - Market Customer Relation
PTG Energy PLC.

2012 - Present

2012 - Present

2012 - Present

2012 - Present

2011 - Present

2011 - Present

2011 — Present

2011 - Present

2011 - Present

2009 - 2013

2009 - Present

2007 - Present

2007 - Present

2007 -2012

2006 - Present

2005 -2013

2002 - Present
1999 - Present
1999 - Present
1999 - Present

Acting Director - Human Resources
PTG Energy PLC.

Chairman of Risk Management
Committee / Executive Committee
PTG Energy PLC.

Chairman of the Board

Pun Thai Coffee Co., Ltd.

Chairman of the Board of Directors
PTG Green Energy Co., Ltd.
(Pyrenees Qil Co., Ltd.)

Chairman of the Board of Directors
Olympus QOil Co., Ltd.

Chairman of the Board of Directors
Atlas Oil Co., Ltd.

Chairman of the Board of Directors
Andise Qil Co., Ltd.

Chairman of the Board of Directors
Everest QOil Co., Ltd.

Chairman of the Board of Directors
Empire Qil Co., Ltd.

Acting for Vice President of Marketing
PTG Energy PLC.

Chairman of the Board of Directors
Alpine Qil PLC.

Chairman of the Board of Directors
Pyramid Oil PLC.

Chaiman of the Board of Directors /
Managing Director

Petroleum Thai Corporation PLC.
Chaiman of the Board of Directors /
Chief Executive Committee

PTG Energy PLC.

Chief Executive Officer / President
PTG Energy PLC.

Director RD Kasetpattana Co., Ltd.
(R & D Kasetpattana Co., Ltd.)
Director PTG Energy PLC.

Director P & C Group Co., Ltd.
Director Satun Aqua Marine Culture Co., Ltd.
Director S.C.S. Capital Corporation Co., Ltd.



Mrs. Chatkaew Gajaseni
Director (28/04/11)
Executive Director (25/05/12)

58 Years

Education

- Master of Public Administration

National Institute of Development Administration

- Master of Science (Environmental Science)

Kasetsart University

Training

- DCP Program Association, class 198/2014
Thai Institute of Directors

- DAP Program Association, class 92/2011

Thai Institute of Directors

Shareholding

Included spouse & children below 20 years old (%)

Self : 2.0401

Relationship with Company’s Executive(s)
Sister of Mr. Pitak Ratchakitprakarn

Working Experience in the Past 5 Years

2014 - Present

2013 — Present

2013 - Present

2012 - Present

2012-2014

2011 — Present

2010 — Present

2010 — Present

Director

Paramount Oil Co., Ltd.

Director

P & C Satun Pattana Co., Ltd.
Director of Quality and Safety

BK Trading Co., Ltd.

Executive Director

PTG Energy PLC.

Director

Geer Auto Car Co., Ltd.

Director

PTG Energy PLC.

Director / Agency /

Customer Relationship Marketing
Jit Kaew Co., Ltd.

Owner / Partner

Customer Relationship Marketing
Chut Thong Roongrueng Partnership

2007 — Present

2005 - Present

2004 - Present

2003 -2015

2000 - Present

1999 - Present

1996 - Present

1996 - Present

1993 - Present

1993 - Present

1991 - Present

1989 - Present

Director

Siam Bird’s Nest Products Co., Ltd.
Director / Manager

RD Kasetpattana Co., Ltd.

(R & D Kasetpattana Co., Ltd.)
Director

Siam South Sea Bird’s Nest Co., Ltd.
Director

P & C Aqus Marine Co., Ltd.
Director / Managing Director

CK Five Trading Co., Ltd.

Director

Satun Aqua Marine Feed Co., Ltd.
Director / Managing Director

N & C Minimart Co., Ltd.

Director / Managing Director

KTP Petroleum Co., Ltd.

Director

Odean Southern Center Co., Ltd.
Director / Managing Director

P & C Petroleum Co., Ltd.

Director / Managing Director

P & C Group Co., Ltd.

Director

Satun Aqua Marine Culture Co., Ltd.
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Mrs. Lertlak Nadtasomboon

Mr. Pongsak Vachirasakpanich

Director (18/01/07) Director (27/04/12)

71 Years Executive Director (27/05/12)
48 Years

Education Education

- Secondary Education Indrapichai School Surat Thani

Training

- DCP Program Association, class 198/2014
Thai Institute of Directors

- DAP Program Association, class 96/2012
Thai Institute of Directors

Shareholding
Included spouse & children below 20 years old (%)

Self : 4.6616

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years

2007 - Present Director
PTG Energy PLC.
2003 - Present Director

Pubadin Co., Ltd.
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- Master of Business Administration (XMBA)
Strategic Management Thammasat University

Training
- DCP Program Association, class 197/2014
Thai Institute of Directors
- DAP Program Association, class 96/2012
Thai Institute of Directors
- MINI MBA Chulalongkorn University
Bangkok Metropolitan Bank Public Company Limited
- Advance Certificate in Public Administration

and Public Law, Class 6 King Prajadhipok’s Institute

Shareholding
Included spouse & children below 20 years old (%)
Self : 6.0060

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2014 - Present Director

PPP Green Complex Co., Ltd.
Director / Executive Director

PTG Energy PLC.

2012 - Present

2010 - Present Director
Hi-Light Mansion Co., Ltd.
2006 - Present Director
Legal Brains Co.,Ltd.
2005 - Present Director
New Bang Pho Apartment Co., Ltd.
2003 - Present Director Puriphat

Property Co., Ltd.
Managing Director
P.S.V. Property Co., Ltd.

2002 - Present



Assoc. Prof. Dr. Wanchai Rattanawong
Director (24/04/14)

Member of the Audit Committee (24/04/14)
Corporate Governance Committee (13/11/14)
Independent Director (24/04/14)

52 Years

Education

- Ph.D. (Manufacturing Engineering)
Swinburne University of Technology,
Melbourne, Australia

- M.Eng. (Computer Integrated Manufacturing)
Swinburne University of Technology,
Melbourne, Australia

- Master of Education (Physics) M.Ed. (Physics)
Srinakharinwirot University (Prasarnmitr)

Training

- DCP Program Association, class 201/2015
Thai Institute of Directors

- DAP Program Association, class 110/2014
Thai Institute of Directors

- AACP, class Association, class 16/2014

- Diploma, National Defence College,
The National Defence Course class 2012
National Defence College

Shareholding
Included spouse & children below 20 years old (%)
Self : 0.0004

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2014 - Present Corporate Director/ Director/
Independent Director

and Member of the Audit Committee

PTG Energy PLC.

2012-2015 Dean, Faculty of Engineering
University of the Thai Chamber of
Commerce

2011 - Present Director

New Frontier Consultant Co.,Ltd.
2008 - 2011 Vice Rector—Planning and Development
Department/ Acting Director — Logistics
Research Center University of the Thai

Chamber of Commerce

Mr. Manit Nithiprateep
Director (05/11/15)
60 Years

Education

- Master of Economic
(Industrial Economics and Economic Development)
National Institute of Development Administration

- Bachelor of Economics (Economic Theory)

Ramkhamhaeng University

Training

- DAP Program Association, class 127/2016
Thai Institute of Directors (During Training)

- Business Commissioning for Directors
and Chief Executive of State Enterprise and Public,
Class 12

- Top Executive Program in Commerce and Trade
(TEPCOQOT) class 6

- Chief Executive program Capital Market Academy,
Class 14

Shareholding
Included spouse & children below 20 years old (%)
Self : 0.0060

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2015 - Present Director PTG Energy PLC.

2013 -2015 Principal Advisor on strategic

Tax Administration

The Excise Department
2011 -2013 Vice-Dean The Excise Department
2007 - 2011 Director

Bureau of Large Business
Tax Administration

2002 - Present Director
Airport of Thailand PLC.
2002 - Present Director

Bangpakong Terminal PLC.
Director/Member of the Audit Committee
NEP Reality & Industry PLC.

1994 - Present
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Mr. Rangsun Puangprang
Director (Authorized Director) (14/12/05)
Executive Director (25/05/12)

Risk Management Committee (03/12/13)
Executive Vice President (01/01/53)
Company Secretary (25/05/12)

50 Years

Education
- Master of Business Administration
National Institute of Development Administration
- Bachelor of Business Administration (Accounting)
Second Class Honor, Ramkhamhaeng University

Training

- Strategic CFO in Capital Markets Program Association,
class 1/2015

- CDC Program Association, class 9/2015
Thai Institute of Directors

-  DCP Program Association, class 197/2014
Thai Institute of Directors

- SFE Program Association, class 21/2014
Thai Institute of Directors

- Technical Management and Risk Management

- RCC Program Association, class 16/2013
Thai Institute of Directors

- CRP Program Association, class 5/2013
Thai Institute of Directors

- BRP Program Association, class 10/2013
Thai Institute of Directors

- CSP Program Association, class 50/2013
Thai Institute of Directors

- DAP Program Association, class 79/2009
Thai Institute of Directors

- Professional CFO, class 3/2009

Shareholding
Included spouse & children below 20 years old (%)
Self : 0.0306

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2015 - Present Director

PTG Logistics Co., Ltd.
2014 - Present Director

PPP Green Co., Ltd.
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2013 - Present

2013 -2014

2013 - Present

2012-2013

2012 — Present

2012 - Present

2012 - Present

2011 - Present

2011 — Present

2011 -2015

2011 -2013

2011 — Present

2011 - Present

2010 - Present

2009 - Present

2009 - Present

2006 - Present

2006 - 2014

2005 - Present

Acting Director

— Accounting and Finance Department
PTG Energy PLC.

Acting Director

— Minimart Management Department
Petroleum Thai Corporation Co., Ltd.
Risk Management Committee

PTG Energy PLC.

Vice Chairman —Risk Management Committee
PTG Energy PLC.

Director

Punthai Coffee Co., Ltd.

Director PTG Green Energy Co., Ltd.
(Pyrenees Oil Co., Ltd.)

Director

Olypus Oil Co., Ltd.
Director

Atlas Oil Co., Ltd.
Director

Andise Oil Co., Ltd.

Acting Director — Information Technology
Department PTG Energy PLC.

Acting Director — General Administration
Department PTG Energy PLC.

Director

Everest QOil Co., Ltd.

Director

Empire Oil Co., Ltd.

Assistant Managing Director

PTG Energy PLC.

Director

Alpine Qil Co., Ltd.
Director

Pyramid Oil Co., Ltd.
Director

Petroleum Thai Corporation Co., Ltd.
Director

Century Qil Co., Ltd.

Director / Executive Director

PTG Energy PLC.



Miss Natthisa Pongtaranont
Executive Vice President (01/11/13)

Risk Management Committee (03/12/13)
56 Years

Mrs. Sukwasa Pooshutvanitshakul
Risk Management Committee (25/05/13)
Executive of Procurement (01/10/13)

49 Years

Education
- Master of Business Management
La Vern University, USA

Training
- SFE Program Association, class 21/2014
Thai Institute of Directors

Shareholding
Included spouse & children below 20 years old (%)
Self : 0.0277

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2013 - Present Risk Management Committee
PTG Energy PLC.
2013 — Present Executive Vice President
PTG Energy PLC.
2011 -2013 Chief Digital Officer
Creative Juice \ G1 Limited

Education
- Master of Business Administration (Money)
National Institute of Development Administration

Training
- SFE Program Association, class 16/2012
Thai Institute of Directors

Shareholding

Included spouse & children below 20 years old (%)
Self: 0.0291

spouse and children : 1.3247

Relationship with Company’s Executive(s)
Younger Cousin Mr. Pitak Ratchakitprakarn

Working Experience in the Past 5 Years

2013 - Present Executive of Procurement
PTG Energy PLC.

2013 -2013 Director of the Office of the President
PTG Energy PLC.

2012 - Present Risk Management Committee
PTG Energy PLC.

2011 - 2011 Director
Andise Oil Co., Ltd.
2011 - 2011 Director
Atlas Oil Co., Ltd.
2007-2013 Manager — Accounting and Finance

Department PTG Energy PLC.
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Mr. Thatree Kerdboonsong

Risk Management Committee (25/05/12)
Executive of the Office of the President (01/09/13)
60 Years

Mr. Surasak Songvorakulpan
Risk Management Committee (25/05/12)
Executive of the Office of the President (01/01/15)

Acting Executive —Executive of Human Department (01/04/15)

50 Years

Education

- Associate Degree in Mechanics
Rajamangala University of Technology Isan
(Nakorn Ratchasima)

Training
- SFE Program Association, class 16/2012
Thai Institute of Directors

Shareholding
Included spouse & children below 20 years old (%)
Self : 0.0206

Relationship with Company’s Executive(s)
Spouse of Mrs. Chatkaew Gajaseni’s Sister-in-law

Working Experience in the Past 5 Years
2013 - Present Executive of the Office of the President
PTG Energy PLC.

Risk Management Committee

PTG Energy PLC.

Executive of Logistics

PTG Energy PLC.

2012 - Present

2010-2014
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Education
- Master of Science in Mathematics
Prince of Songkla University, Hat Yai Campus

Training
- SFE Program Association, class 21/2014
Thai Institute of Directors

Shareholding
Included spouse & children below 20 years old (%)
Self : 0.0208

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2015 - Present Acting Executive —

Executive of Human Department

PTG Energy PLC.

Executive of the Office of the President
PTG Energy PLC.

Acting Executive — Quality and Safety
Department PTG Energy PLC.

Risk Management Committee

PTG Energy PLC.

2015 — Present

2013 -2014

2012 - Present

2012 -2014 Executive — Operation Department
PTG Energy PLC.
2010 - 2011 Executive Officer

Petroleum Thai Corporation Co., Ltd.



Mr. Chaitas Wanchai

Risk Management Committee (25/05/12)
Executive of Station Management (01/09/13)
47 Years

Education
- Master of Science (Economics)
Kasetsart University

Training
- SFE Program Association, class 16/2012
Thai Institute of Directors

Shareholding

Included spouse & children below 20 years old (%)
Self : 0.00209

spouse and children : 0.0085%

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2009 - 2010 Acting Executive—Minimart Management
Department Petroleum Thai Corporation
Co., Ltd.

2013 -2013 Acting Executive —
Purchasing Department
PTG Energy PLC.

2013 - Present Executive — Station Management
Department Petroleum Thai Corporation
Co., Ltd.

Risk Management Committee

PTG Energy PLC.

Acting Executive — Retail Division

2012 - Present

2010-2012
Petroleum Thai Corporation Co., Ltd..

Flt. Lt. Satta Suparp
Risk Management Committee (25/05/12)

Executive of Information Technology Department (01/06/15)

51 Years

Education
- Master of Science (Computer Science)
Chulalongkorn University

Training
- SFE Program Association, class 16/2012
Thai Institute of Directors

Shareholding
Included spouse & children below 20 years old (%)
Self: 0.0187

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2015 - Present Executive of Information
Technology PTG Energy PLC.
Executive of Marketing and
Customer Related PTG Energy PLC.

Executive of Marketing

2014 -2015

2013 -2014
Customer Relation

PTG Energy PLC.

Executive Officer of the Office of the
President PTG Energy PLC.
Administrative Officer 10

In Office of the President

PTG Energy PLC.

Administrative of Central Officer 10
In Office of the President

PTG Energy PLC.

Administrative Officer 10

Central Administrative PTC
Petroleum Thai Corporation Co., Ltd

2013 -2013

2012-2013

2011 -2012

2011 - 2011

2007 - 2011 Senior Manager - Policy & Planning

PTG Energy PLC.
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Mr. Suwatchai Pithakwongsaporn
Risk Management Committee (25/05/12)
Executive of Sales (01/01/15)

43 Years

Miss Nalinthip Kaewampai
Executive of Marketing and Customer Relation (16/07/15)
36 Years

Education
- Master of Economic Kasetsart University

Training
- SFE Program Association, class 16/2012

Thai Institute of Directors

Shareholding
Included spouse & children below 20 years old (%)
Self: 0.7870

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2015 - Present Executive of Sales
PTG Energy PLC.
2013 -2015 Senior Manager of Sales/

Manager of Sales /

Senior Manager of Sales and Marketing /
Senior Manager of Marketing

PTG Energy PLC.

Administrative Officer 10

In Office of the President

PTG Energy PLC.

Administrative Officer 10

In Office of the President

PTG Energy PLC.

Acting for President of Marketing

2012 -2012

2011 -2012

2011 - 2011
Senior Manager of Marketing
PTG Energy PLC.
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Education
- Master Degree (Marketing) Malardalen University, Sweden

Training

-none-

Shareholding
Included spouse & children below 20 years old (%)

-none-

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2015 - Present Executive of Marketing
and Customer Relation
PTG Energy PLC.
2005 -2015 Senior Vice Chairman

Generali Life Assurance (Thailand)

Co,, Ltd



Mrs. Wipa Boonpalit
Executive of Office of the President (01/10/15)
52 Years

Education

- Master Degree in EX-MBA
(Money and Marketing)
Sripatum University

Training

-none-

Shareholding
Included spouse & children below 20 years old (%)

-none-

Relationship with Company’s Executive(s)

-none-

Working Experience in the Past 5 Years
2015 - Present Executive of
Office of the President

PTG Energy PLC.

2015 General Manager
Dream House (Thailand) Co., Ltd.
2013-2014 Chief Operating Officer
Evolution Capital PLC.
2007 - 2013 Chief Operating Officer

Mudman Co., Ltd

Duty and Responsibility of the Company Secretary
At the Board of Directors meeting No. 5/2012 on 25 May
2012, a resolution was reached to appoint Mr. Rangsun
Puangprang as the Company Secretary assigned with the
duty and responsibility of the Company Secretary according
to Section 89/15 and 89/16 of the Securities and Exchange
Act of 1992 (as amended), thus having the following duty

and responsibilities:

1. preparing and safekeeping the following documentation:

1.1 aregister of directors;

1.2 anotice calling a director meeting, minute of the
meeting of the Board of Directors, and an annual
report of the company;

1.3 anotice calling a shareholding meeting and

minutes of the shareholders meeting;

2. keeping a report on interest filed by a director or an

executive;

3. performing any other acts as specified in the notification

of the Capital Market Supervisory Board.
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Main Company
PTG Energy PLC X |/ |/ |\ | #] JHH# | # | H# | #O(#|H#(#H | #H#
Subsidiaries
Petroleum Thai Corporation Co., Ltd. X /
Pyramid Oil Co., Ltd. X /
Alpine Qil Co., Ltd. X /
Empire Oil Co., Ltd. X /
Everest Oil Co., Ltd. X /
Andes Qil Co., Ltd. X /
Atlas Oil Co., Ltd. X /
Olympus Oil Co., Ltd. X /
PTG Green Energy Co., Ltd. X /
Punthai Coffee Co., Ltd. X /
PTG Logistics Co., Ltd. X /
Joint Venture
PPP Green Complex Co., Ltd. / / /
(formerly “Tha Chang (Bang Saphan)
Palm Oil Co., Ltd.)
Related Companies
Millcon Burapha Co., Ltd. X
Millcon Steel PLC o)
Vanachai Group PLC /
Quality Pineapple Products Co., Ltd. X
Siam Food Products PLC X
Eastern Seaboard Industrial Estate (Rayong) Co., Ltd. X
Siam-Best Trading Co., Ltd. /
Siam Bird’s Nest Products Co., Ltd. /
S.C.S. Land Dvelopment Co.,Ltd /
Siam South Sea Bird’s Nest Co., Ltd. / |/
Satun Aquamarine Culture Co., Ltd / |/
RD Kasetpattana Co., Ltd. /|7
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B.K. Trading Co., Ltd. /
Gear Auto Car Co., Ltd. /
Jitkaew Co., Ltd. /
Chatthong Rungrueng Ordinary Partnership /
CK Five Trading Co., Ltd. /
Satun Aquamarine Feed Supply Co., Lid. / |/
N & C Minimart Co., Ltd. /
KTP Petroleum Co., Ltd. /
Odean Southern Center Co., Ltd. /
P & C Petroleum Co., Ltd. /
Paramount Oil Co., Ltd. /
P & C Group Co., Ltd. / |/
P & C Satun Pattana Co., Ltd. /
Pubadin Co., Ltd. /
Highlight Mansion Co., Ltd. /
Legal Brains Co., Ltd. /
New Bangpho Apartment Co., Ltd. /
Puripat Property Co., Ltd. /
P.S.V. Property Co., Ltd. #
New Frontier Consultant Co., Ltd. /
Airports of Thailand PCL /
Bangpakong Terminal PCL /
NEP Realty and Industry PCL /

Note

x = Chairman of the Board of Directors

o = Vice Chairman of the Board of Directors

/ = Director
* = Chief Executive Officer and President
# = Executive
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Corporate Governance

Corporate Governance Policy

The Company trusts that good corporate governance is the
cornerstone of transparent and efficient operations,
sustainable growth and constructive relationships with all
stakeholders, i.e. shareholders, investors, employees,
customers, trade partners and the society. Therefore, a
good corporate governance policy has been established in
accordance with the SET’s good corporate governance
principles for listed companies covering 5 sections namely
1)  Rights of Shareholders,

2) Equitable Treatment of Shareholders,

3) Role of Stakeholders,

4) Information Disclosure and Transparency,

5) Responsibilities of the Board of Directors.

Details are as follows:

Section 1 Right of Shareholders

The Company recognizes the importance of the right of
shareholders, especially the basic rights to buy, sell and
transfer securities held by them, to share profit of the
Company, to sufficiently obtain news and information of
the Company, to attend and exercise their votes at the
meeting of shareholders, etc. The Company has thus laid
down pertinent policies and procedures in order to protect
shareholder rights as well as to support and facilitate the

exercise of their rights, as follows:

Treatment of Shareholders prior to the Day of Shareholders
General Meeting of Shareholders
1) The Company provides an opportunity for
shareholders to propose agendas for shareholders
meeting, give their opinions, and made enquiries in

advance.

2) The Company undertakes to sufficiently and
timely submit or disclose to the shareholders important
information in relation to shareholders meetings, by

submitting the meeting notice and agenda supporting
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documents to them not less than 7 days before meeting
date or for a period specified by the Office of Securities
and Exchange Commission (“SEC”) and the Stock
Exchange of Thailand (SET). Such notice shall be
published in a newspaper, for 3 consecutive days, not
less than 3 days before the meeting date, and each
agenda shall be supplemented by the Board of
Directors’ opinion. The meeting notice shall also be
published via the Company’s website so that the
shareholders have sufficient time to study the
information in advance of the meeting. Moreover, the
Company avoids adding any immediate agendas that
were not included in the meeting notice, in order to
ensure fair treatment to shareholders who cannot

attend the meeting.

3) In case of shareholders unable to attend the
meeting, the Company enables them to appoint its
independent directors or any other persons as a proxy
to attend the meeting on their behalf, using one of proxy

forms attached with the meeting notice.

4) The Company organizes the meeting at a location,
which is convenient to attend with has adequate
capacity to accommodate shareholders’ attendance

for their convenience.

5) The Company encourages all directors to attend
the shareholders meeting, so that shareholders can

ask relevant questions.

6) Allshareholders attending the meeting are given
equal opportunity to freely make comments,
recommendations or enquiries before the vote casting.
The directors and executives related to the agendas
so considered shall be present to answer questions
made at the meeting. Questions and answers along
with significant opinions shall be recorded in the
minutes of the meeting for further inspection by
shareholders.



7)  Voting results and resolutions of the meeting are
recorded in the meeting minutes, specifying clearly on
each agenda that requires vote casting as to the
number of votes for approval, disapproval and

abstention.

8) Afterthe meeting, the Company shall prepare the
minutes of the meeting in which material information
is disclosed completely and accurately for further

inspection by shareholders.

Section 2 Equitable Treatment of Shareholders

Recognizing the importance of all shareholder groups, i.e.
executive shareholders, non-executive shareholders,
minority shareholders and foreign shareholders, the
Company has adopted a policy to facilitate fair treatment

of shareholders as follows:

1) Disclose information related to shareholders
meeting to all shareholders on an equal basis. All
sharezholders are provided an opportunity to express
their opinions and make enquiries both before and
during the meeting. Meanwhile, those unable to attend
the meeting can appoint a proxy to attend the meeting

on their behalf.

2) Shareholders with directorship or executive
positions are required to disclose information about
the interests they or their related persons have in any
agendas, and shall not be entitled to vote on the

agendas in which they have interests.

3) Atameeting where directorelectionis considered,
the Company shall give the shareholders an opportunity
to cast their votes on an individual basis. Accordingly,
the shareholders exercise the right to elect any
nominees qualified as directors to safeguard their
interests, thereby promoting diversity among directors

who would truly represent the shareholders.

4) Directors, executives and staff being aware of
inside information are prohibited from revealing said
information to third or uninvolved parties. In addition,
the Company has a policy preventing directors,

executives and employees from using non-public

inside information acquired as a result of their positions
to trade the Company’s securities. Directors and
executives are also prohibited from trading the
Company’s securities during the period of 1 month

before the financial statements are publicly disclosed.

5) Directors and executives are informed of the duty
to report changes in their securities holding to the
Office of the SEC in pursuant to Section 59 of the
Securities and Exchange Act of 1992 (as amended).
In this regards, the Directors and the top Executives
is required to report to the Board of Directors or an
appointed person on selling or buying the Company’s

shares 1 day earlier.

Section 3 Roles of Stakeholders Consideration

The Company recognizes and respects the rights of
stakeholders related to its business operations, e.g.
shareholders, employees, customers, trade partners,
creditors, debtors, competitors, communities, the society,
the environment, etc. In this regard, the Company shall
comply with the provisions of laws and relevant regulations

in order that the rights of all stakeholders are well sustained.

Treatment of Shareholders

The Company has a policy to treat all shareholders equitably
and not to perform any action in violation or infringement
of shareholders’ rights. It endeavors to safeguard
shareholder rights and maximize their satisfaction, taking
into account the sustainable growth of the Company,
addition of corporate value, consistent and proper returns,
along with adherence to the good corporate governance

principles.

Treatment of Employees

Fully aware that all employees are crucial to corporate
operations, the Company has a policy to treat employees
equitably and fairly. Employee appointment, transfer,
remunerations and fringe benefits, as well as disciplinary
actions shall be fair, transparent and appropriate for
individual employee dependent on his/her knowledge,
competence and past performance. The Company
encourages continual development of employee capabilities
and skills, and also offers employees of all levels
opportunities to make comments and recommendations

on operational enhancement for each unit.
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Treatment of Customers

The Company focuses on strengthen customer satisfaction
by delivering quality products that meet their demand,
disclosing complete and up-to-date information of
products and services without misleading them, and
honoring contracts, agreements or conditions made with
the customers on a transparent and equitable basis.
Confidentiality of customers shall be preserved at all times,
and not be exploited for personal gain or for the interests

of other related parties.

Treatment of Trade Partners, Creditors, and Debtors

The Company operates on the basis of equal opportunities,
fairness and ethical conducts. When engaging in business
with trade partners, creditors and debtors, the Company
and its employees shall never solicit or accept from or pay
to them any corrupt benefits. To protect mutual benefits of
its trade partners, creditors and debtors, the Company shall
strictly comply with laws, contracts and agreements. In
case of failure to honor the terms and conditions of
contracts, the Company shall notify the contractual parties

immediately to discuss solutions to the problems.

Treatment of Competitors

The Company treats business competitors on the basis of
free trade, equal opportunities and fair competition. It
discourages the defamation of competitors through
accusation, slander, false lambasting, or any unfair action

in competition.

Treatment of Communities, Society, and Environment

The Company puts emphasis on sustainable collaboration
with communities, the society and the environment, and also
realizes its role, duties and responsibilities to them. The
Company has therefore set and regularly reviewed policy and
plans concerning occupational safety, health, security and
environment, in order to control and assess employees’ and
relevant parties’ performance in relation to the aforementioned
matters effectively and efficiently as appropriate to changing
circumstances. Moreover, the Company promotes efficient
use of energy along with employees’ awareness of and
responsibility tocommunities, the society and the environment.
Any activities posing a threat to society or morality and/or

abetting vices are not permitted.
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Section 4 Information Disclosure and Transparency

Recognizing the significance of accurate, complete, sufficient
and timely disclosure of information to shareholders, investors
and the general public, the Company has a policy to publish
via the SET’s system and its website (www.ptgenergy.co.th)
corporate information, namely financial reports and
information, general information as required by the Securities
and Exchange Commission and the Stock Exchange of
Thailand, along with other information that may affect the
price of the Company’s securities or the decisions of
shareholders, investors, and stakeholders. In addition, the
Board of Directors has assigned Mr. Rangsun Puangprang
to take responsibility for investor relations duties in order to
communicate with shareholders, investors, analysts, and

related Government Agency.

Investor Relations

The Company understands the importance of information
communication, which is crucial to the decision-making of
its investors, as well as strong relations between the
Company and the investors. Thus, the Company has set
up the Investor Relations (IR) Department in order to carry
out various activities pertaining to Investor Relations affairs
and to become a centralized information management hub
for the Company. In this regard, the IR Department shall
disclose all relevant information, in compliance with the
regulations set out by the Security Exchange Commission
(SEC) and the Stock Exchange of Thailand (SET), with
completeness, accuracy, credibility, punctuality, and
consistency. Such information includes general information
and financial reports, namely financial statements, quarterly
and annual Management Discussion and Analysis (MD&A),
as well as news and updates through IR’s website for the
benefits of shareholders, analysts, investors, and any
interested individual both domestically and internationally.
Furthermore, Investor Relations activities also promote the
Company’s business conduct in accordance with the
principles of good corporate governance by aligning IR’s
core values closely with those of the Company under the
slogan, “swift communications, transparent information,
service-minded, standing by investors.” The IR Department

contact information is as follows:



- PTG Energy Public Company Limited

Investor Relations Department

90 CyberWorld Tower A 33" Floor, Ratchadaphisek Road, Huaykwang, Bangkok 10310

- ir@pt.co.th
- Telephone: 02-168-3377, 02-168-3388
- Facimile: 02-168-3379, 02-168-3389

In 2015, the Company and the IR Department have facilitated various activities pertaining to the dissemination of business

operations and relevant information for investors, shareholders, and related parties as summarized in the table below.

Summary of Investor Relations Department’s activities in 2015

Activities

Frequency (times)

The Annual General Meeting to the Shareholders
Analyst Meeting

Meeting with the Executives (Company Visit)
Opportunity Day (hosted by SET)

Thailand Focus (hosted by SET)

Road Show

Conference Call

Information inquiry via e-mail and telephone

Press conference

1
4
48
4
2
2
10
5-6 times per week
1

In addition, all employees are required to discharge their
duties solely for the maximum benefits of the Company. All
actions and decisions shall be made in accordance with
the Company’s regulations and procedures, and not be
influenced by personal intents of the makers or their family

members, close relatives or other acquaintances.

All employees are also prohibited from exploiting or using
inside information corruptly for personal gain or for the
interests of their families or associates, and must safeguard
the Company’s inside information and documents without
disclosing them to third and/or uninvolved parties. Use of
shared inside information by employees must be in the scope

of duties and responsibilities assigned specifically to each.

Section 5 Responsibilities of the Board of Directors

Board of Directors Structure

The number of directors is specified by the shareholders
meeting, but shall not be less than 5 directors. The Board of
Directors is made up of members with knowledge, capabilities
and experiences pertinent to the business who have been
approved by the shareholders meeting to serve as the

Company’sdirectors, and shall consist of at least 3 independent

directors or one-third of the total directors, whichever is higher.
At each annual general meeting of shareholders, one-third of
the directors, having served longest in the office, shall retire. If
the number of directors is not a multiple of three, the number

closest to one-third shall apply.

The duties and authorities of the Board of Directors and
top executives are clearly segregated. The Board of
Directors is responsible for policy making and supervision
of the management at a policy level, while the executives
for management of operations according to the prescribed
policies. The Company has specified that the Chairman of
the Board is an independent director and shall not be either
the Chairman of the Executive Committee or the Chief
Executive Officer and President, thereby distinctly
segregating the policy making and supervision duties from
the day-to-day management. This also enables the
Company to retain a sound balance of power and to prevent
centralization of authority by any person. Moreover, the
Company has laid down and put in writing the scope of
duties and authorities of the Board of Directors, sub-
committees and the Chief Executive Officer and President
so that the scope of their operational responsibilities can

be clearly defined.
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The Company Secretary is appointed to assist the Board
of Directors in the arrangements for the Board meetings,
e.g. confirming schedules, preparing agenda items, sending
meeting notices together with supporting documents, etc.
Under the first paragraph of Section 89/15 and 89/16 of the
Securities and Exchange Act of 1992 (as amended), the
Company Secretary is also responsible for 1) preparing and
safekeeping a register of directors, meeting notices,
minutes of the Board of Directors meetings and of
shareholders meetings, annual reports, giving advice in
relation to laws and regulations the directors need to know,
supporting activities of the Board of Directors, and
coordinating to ensure compliance with the Board’s
resolutions, 2) safekeeping reports on interests filed by
directors or executives, and 3) performing any other actions

as specified by the Capital Market Supervisory Board.

Sub-Committees

The Board of Directors has set up subcommittees, i.e. Audit
Committee, Executive Director Committee and Risk
Management Committee to assist the Board of Directors
in governance. Scope of duties and authorities of each
committee shall be clearly defined in writing. These
committees consist of directors with expertise, competency
and extensive background in business, as well as fully
qualified under Section 68 of the Public Limited Companies
Act of 1992 (including amendments thereto) and other

applicable notifications.

Role, Duties, and Responsibilities of the Board of
Directors

The Company’s directors are obligated to comply with the
SET’s Code of Best Practices for directors of listed
companies, and to understand and acquaint themselves
with the entrusted roles, duties and responsibilities. Apart
from that, they shall discharge their duties with integrity in
accordance with the laws, the Company’s objectives and
articles of association including resolutions of shareholders
meetings, taking into account the best interests of the
Company and its shareholders. The Board of Directors
plays a crucial role in considering and approving significant
matters pertaining to the Company’s operations such as
vision, mission, financial strategies and targets, risks, action
plans and budgets, as well as supervising and monitoring
the management to ensure effective and efficient

performance of the established policies and plans.
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The Directors are required to hold Director position in no more
than 5 listed companies. In order to comply with the policy,
the Director shall receive the Board of Directors’ approval

before holding the Director position in other companies.

The Company’s consideration to enter into transactions that
may involve conflicts of interest shall rest on the best interests
of the Company and its shareholders. To prevent conflicts of
interest that may arise from entering into related transactions,
persons related to or having interests in related transactions
are required to report their relationship or connection therein,
and are prohibited from considering, giving opinions on and
approving such transactions. Price and conditions of the
related transactions so considered shall be determined on
an arms’ length basis, and in compliance with the laws on
securities and exchange as well as the relevant regulations,
notifications, orders or requirements of the Capital Market
Supervisory Board and the Stock Exchange of Thailand.
Additionally, the Audit Committee is responsible for
considering and giving opinions on the related transactions,
and proposing them to the Board of Directors. Details of
related transactions shall be disclosed in the Company’s
annual report and the annual registration statement (Form

56-1) and annual report (Form 56-2) as well.

The Board of Directors places importance on the internal
control. Accordingly, the Internal Control Division has been
established to audit the internal control system for
effectiveness and efficiency, thereby ensuring the Company
that each unit has appropriate policies and procedures in
tandem with a good internal control. The Internal Control
Division shall prepare and submit pertinent reports directly
to the Audit Committee.

In addition, the Board of Directors also attaches much
significance to risk management. The Risk Management
Committee has therefore been set up to assist the Board
in formulating organization-wide risk management policy
and framework for implementation by the management.
The Risk Management Committee is responsible for
reporting on any risks that may hamper the Company’s
business either at present or in the future, together with
making recommendations or suggesting measures for
managing said risks to an acceptable level. The Committee
shall regularly report to the Board of Directors on the results
of risk management policy and framework implementation

by the executive management.



Board of Directors Meetings

The Board of Directors should organize formal meetings at
least 6 times a year and special meetings as appropriate. To
allow the directors ample time and sufficient information for
consideration, the Company shall notify them of the agenda
items and submit to them the meeting notice and agenda
supporting documents no less than 5 business days prior to
the meeting date. Except where it is a matter of necessity and
urgency to preserve the rights or interests of the Company,
the meeting may be called by other means and at an earlier
date. At the Board meetings, each director is able to give
opinions or make recommendations and remarks
independently. On some agendas, top executives or
concerned persons may attend the meeting to provide
explanations, opinions and answers to the Board of Directors’
questions. Resolutions of the Board of Directors meetings
shall be made by a majority of votes, where each director
shall have one vote and any directors having interests therein
shall exclude themselves from the meeting and not be entitled
to vote on such agenda. In case of a time, chairman of the

meeting shall have an additional casting vote.

The Company Secretary shall attend every meeting and
take notes of the meeting. The minutes shall be submitted
to the Chairman of the Board for consideration and
signature confirming its accuracy, and subsequently
proposed to the Meeting on the second agenda of the next
meeting for approval. The Company is also responsible for
safekeeping all information and documents of the Board

meetings for future inquiry and reference.

Remuneration

The Company has established guidelines in setting
remuneration for directors at a level appropriate and
attractive enough, yet not overpaid, to retain competence
and valuable directors with the Company in the long term.
In determining directors’ remuneration, the Company takes
into account their duties and responsibilities, the Company’s
performance and operating results, along with remuneration
rates of peer companies in similar industries. Furthermore,
directors’ remuneration each year shall be considered and

approved by the annual general meeting of shareholders.
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Director and Executive Development

To enable continual improvement of performance, the Company has a policy to promote and facilitate trainings and seminars
for persons related to corporate governance system, e.g. directors, Audit Committee members, executives, etc. Directors
are encouraged to attend relevant training courses such as those organized by the Thai Institute of Directors Association

(“10D”), so that they thoroughly recognize and understand their fiduciary duties and responsibilities as directors of listed

companies.
Name Course Details
1. Police General Soontorn Saikwan DAP DCP ACP MIR MFR MIA MFM
2. Mr. Thien Mekanontchai DAP DCP ACP MIR MFR MIA MFM
3. Mr. Supote Pitayapongpat DAP DCP ACP MIR MFR MIA MFM
4. Mr. Pitak Ratchakitprakarn DAP DCP SFE
5. Mrs. Chatkaew Gajaseni DAP DCP
6. Mrs. Lertlak Nadtasomboon DAP DCP
7. Mr. Pongsak Vachirasakpanich DAP DCP
8. Assoc. Prof. Dr. Wanchai Rattanawong DAP DCP AACP
9. Mr. Manit Nitiprateep DAP
10. Mr. Rangsun Puangprang DAP DCP RCC CSP BRP CRP SFE CDC
11. Ms. Natthisa Pongtaranont SFE
12. Mrs. Sukwasa Pooshutvanitshakul SFE
13. Mr. Thatree Kerdboonsong SFE
14. Mr. Surasak Songvorakulpan SFE
15. Mr. Chaitas Wanchai SFE
16. FIt. Lt. Satta Suparp SFE
17. Mr. Suwatchai Pitakwongsaporn SFE
18. Ms. Nalinthip Keawampai -
19. Mrs. Wipa Boonpalit -

Review of Corporate Governance Guidelines

The Company will review in details and comply with the rules on corporate governance at least once a year to ensure suitability

for the business operations of the company and to comply with the legal regulations defined during each period.

The Company’s Director Structure of PTG Energy Public Company Limited consists of committees as follows:

1. Board of Directors
The Board of Directors as of 31 December 2015

Name Position

1)  Police General Soontorn Saikwan Chairman of the Board of Directors
2)  Mr. Thien Mekanontchai Director
3) Mr. Supote Pitayapongpat Director
4)  Mr. Pitak Ratchakitprakarn Director
5) Mrs. Chatkaew Gajaseni Director
6) Mrs. Lertlak Nadtasomboon Director
7)  Mr. Pongsak Nadtasomboon Director
8) Assoc. Prof. Wanchai Rattanawong Director
9)  Mr. Manit Nitiprateep Director
10) Mr. Rangsun Puangprang” Director

Note : " The secretary to the Board of Directors
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Term of Office

1. At each Annual Ordinary General Meeting of
Shareholders, one-third members of the Board shall resign.
The director who holds longest term of office shall resign.
The number of directors to retire, if there is a fraction of this

number shall be the nearest figure to this one-third

2. The director who retire by rotation may be re-elected

without considering as a default renewal.

3. Inadditionto dueterm of office, the directors may vacate
the position upon following situations:
3.1 Death
3.2 Resignation
3.3 Unqualified or having prohibited character as
stipulated by Public Company Limited Act. B.E.
2535 and Securities and Exchange Act. B.E. 2535
(including amendment).
3.4 Resigned by resolution of the shareholders’
meeting

3.5 Resigned by virtue of the court order

4. Inthe event when the director position becomes vacant
as a result of resignation other than term completion, the
board of directors may appoint a qualified person who not
possess prohibited characters as set out in the Public
Company Limited Act B.E. 2535 (including amendment) as a
replacement to fill that position only for the remaining term,

unless the remaining period is shorter than two months.

5.  Upon approval from the Board, directors may hold
directorship in maximum 5 listed companies under the

policies and practice of directorship of other companies.

Scope of Authority and Duties of the Board of Directors
1. Supervise and manage the Company, discharge their
duties with integrity in compliance with the laws, the
Company’s objectives and articles of association including
resolutions of shareholders meetings, as well as safeguard
the Company’s interests and exercise accountability to

shareholders.

2. Formula