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* Sulszneunazidenie g NFLFAARIUENARIBALTNI 1,200 Fu
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191 300 TAsenng

Tasamsluilaqiiy

o Bgszndnaiansnndeiaualunisiantsryadniunisneais .
Tassaframengnamnssnnazlaseaivginsniiniinaanie

TATIMSENATYNEIUNT

* TAs9ms H2 REFORMER AND ASSOCIATED EQUIPMENT
(tazinARanlelf, 2552-2553)
Tasaaieginsniindinacnieutsunn 2,400 fiu

¢ TAsams PTT GAS SEPARATOR PLANT 6
Wazmelne, 2552)

ydagduFuTinAnFaunauNn M lud TN 1,500 Fw
* Tasams PROCON
(UszinAansnu, 2552)
gunsndiniAvnien 16 FiafFun 800 A
* Tnsams ABADAN
(UszwmAansnu, 2552)
TAsea1amLgAaIMNeITNAIUIU 3 UINLFNIRL 350 6

TAsams LAVERA H2 PLAN
(UsewmAnFama, 2548)

o 6o a $% o
gﬂﬂimmmmmqmﬂu 600 Al

F1e7U1l9zanTl 2558
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TATIMSRIATINEIUNT
» TAsams CHEVRON WHEATSTONE LNG PLANT

Uszmreagdingias, 2557)
TAseaF1audenn yuiazn1musussatFning, 2,200 Ay
¢ TA59m3s SRIRACHA THAI LINEAR ALKYBENZENE
(Wszwnalne, 2557)
AIUEUeIq 10 WLl 700 Fiu
* Tnsams UTE PUNTA DEL TIGRE CCPP
(Uszinrgande, 2557)
AIUELTI] 8 UlaLlTunnd 600
* Tasams COBALT MINING
(a1snsuigdsrandllnanesin, 2550- 2551)
MauzusrquazgLnsnfau I 480 F
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* Tasams TUPI REPLICANT FPSO
(UszinAusTa, 2558-2560) )
nauzANAUd LI kA ssnauTue
A I dFunn 5,000 Fiu

« Tasams PETROBRAS FPSO P75/P77
(Uszmpuanda, 2557-2559) 3
MauzANAWEMTLNULU g ua sz neuTua
A LURLTNU 700 6l

TATIMSEIATUNETUNT

* {agams APLNG WELLHEAD SEPARATORS
(UszimAnasimsiAL, 2555-2558) )
B G AT T W TN TS s TR ER N g U TN
alny 1,200 uilael

* Tagams HCE INCINERATOR PIDEC 1
(Usenrangi, 2552)
AL 170 AL

* Tnsams BLOWN DOWN DRUM
(UszmAganlls, 2551)
Blown down drum

e Tasams FCFC
(Uszmalsiudu, 2548)
ATEAAA 29 TunasielunawAtuulas 18 i
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Tasamsluilaqiiv TATIMSEIATYNHIUNT

* Tasams TUPI REPLICANT FPSO * Tng9ms APLNG WELLHEAD SEPARATORS

(UszimAusd@a, 2568-2560)
gnsniizasdnANAUg ML FPSO modules
/33704 15,000 Fiv

o Tas9m3s PETROBRAS FPSO P75/P77
(UszmeLsnTa, 2557-2559)

FPSO modules for flare, pig launcher and utility systems,

130708 17,000 Fd

F1e7U1l9zanTl 2558

(UszinAaadinniat, 2555-2558)
Complete Wellhead Separator (WHS) AU 1,200 skids

NulAseaF e svLLeTaINa usTuLYe ginsnliATesiiadn
wazgiinsnllnii

TAsams APLNG PRE-ASSEMBLY UNIT
(UszinAeaningife, 2555-2557)
nuutsgduaztsznaunguduauauialug
AMUIU15 trains YTuIa4 5,000 Fiu

1A59m5 GERALDTON PORT BERTH 7
(Uszimnraagdingiac, 2554- 2556)

QWHLL'ﬂﬁ‘Tﬂ meﬂixﬂ@m@mmﬁmm m“l‘wm LW@@T’I\W]’]W]EIULT@

(mlanadaminuazuAeunia) U3H10s 2,300
TAs9ms WHEATSTONE TANK
(Uszinpeasingiae, 2556-2557)

Tassa¥1anaen uarfsussqdvsuinmuealdua
wazda CDS UsNneu 2,200 Fiu

TAsam3s ALCAN GOVE ALUMINA REFINERY 3RD STAGE

(UszinAeaainaife, 2549)
nuutsgduaztszneunguduauauialugdviuginenl
WLENLTHN947,000 51
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(ﬂ’1ﬁ’]‘;‘mﬁ‘ﬂLﬁ’]ﬁﬂilﬁlﬂﬂiv‘ﬂ’mu@’m 2553)
am‘imqmwLL@mqimmmaﬂmmuﬂﬂ@muwﬂ?mm 3,000 Fi

¢ TA59m43 AIR LIQUIDE HERMES H2 PLANT
(UszimAganlls, 2552)
Iasaaieginaniiniinannuieu gUnsalanavns giunsnl
dnianniey gunsalazanANEulasyiaTiim 2,400 fu
« TAsams FREEPORT-MCMORAN TENKE FUNGURUME

MINING
(mmima‘f"ﬂﬂimﬁﬂimr&]min, 2551)

NTUrLq 199ULENNIA Uve LazauteNtingalaenu
171104 5,000 Fu
o TAsams BRIDGESTONE CARBON BLACK

szmalne, 2545-2547)
NUIATIEFILUANLAZINUADLTNDL 4,000 Fid
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1Mzl (Breakwater Wil CORE- Loc' ) @ﬂﬂimmmum?ﬂ@
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o TAs9mMs RIO TINTO CAPE LAMBERT PORT B
(Uszmrnagdingias, 2555)

deufiiilinmzauasvindieudediann 1,500 gnunafims
¢ TA59ms GERALDTON PORT BERTH7
(UszimmanaLnnias, 2554-2555)
Fudaunaunandiagldmivlasaineiniauie
133104 2,000 QALNATLNRAST
o Tasams CPM SINO IRON CAPE PRESTON
(Uszimmeeqinside, 2552-2563)
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- TAsams TUPI Replicant FPSO Compression Modules I
(UszmAnsnTa, 2558-2560) Lsu1m 15,000 Fid

- TA9mMs Petrobras FPSO P75/P77 Module
(UszwmAnan@a, 2557-2559) 151101 20,000 Fid

- TAgam3 APLNG Upstream Wellhead Separators
(UszimAnadingide, 2555-2558) 15110 1,200 skids.

- TAsams Chevrqﬂn Wheatstone LNG Plant
(Uszinraagimsiag, 2557) Usunnd 2,200 s

- TAg9mM4 APLNG Gas Train Pre-Assembly Units
(ﬂi‘tg/lﬂﬂﬂmm‘ﬁﬂ, 2555-2557) 1unlestluazilszney
NANTUILIUIA MY 15 Modules

« TASIMSLELENMTEEITNTNR 6 UFEHN Unn anm (M)
Wszwalne, 2552) 151104 1,500 5
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« TA9ms Petrobras UFN Fertilizer Plant
(UszmAusnda, 2558) 1su104 3,000 At

« {A39mM3 PTT Thai Linear Alkybenzene
(Uszmelneg, 2557) UFnnew 700 Fiv

- TAs9m3 UTE Punta del Tigre CCPP
(Usemagandt, 2557) 13u10d 600 Fiu

« Tasams Air Liquide Hermes H2 Plant
(UsenAgdanlnls, 2552) Ysunnd 2,400 Fi

+ TAs9ms Abadan & PROCON
(UszmAansgni, 2552) Usuns 1,200 A

- TAgams Alcan Gove Alumina Refinery
(Uszimreeainaiasl, 2548-2549) 13119411,000 5

31e7ULl9zanTl 2558
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- TA39mM4 Roy Hill Iron Ore
(UszwmAeadwmaiag, 2557-2558) 151104 7,000 f

- TAs94ms Rio Tinto Cape Lambert Port B
(UsziwmAeadmniag, 2555-2557) U514 12,000 Fid

- TAg9mM4 Karara Mining Geraldton Port Berth 7
(UszinAaagdinsiag, 2554-2555) 1514 2,300 5

« Tasams FMG Solomon Mining
(UszwmAeaawmaiag, 2554) 151104 1,400 Fu

- TA39mM4 BHP Rapid Growth 5
(UszwmAeaawmsiag, 2552-2553) 151104 4,400 F

- Tasams Freeport-McMoran Tenke Fungurume Mining
(@as1snuigLlszansulmemedin, 2551) 3nnns 1,200 6w
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- Tnsamslsalwifln QAFCO Rapo
(UszinAnimng, 2552) 15u10u 460 sl

« Tasamsuan W naznasausan
(UszinAansiau@iun, 2550) U310l 460 Fi

+TAgams Su Tu Wang Offshore
(UszimAldanuIN, 2550) UFuned 400 5

- TAgam4s Zawia CCPP
(Uszimaaie, 2549) 13un0d 350 5

« Tasamslsaluiv BLCP
(Uszmelneg, 2548) Unneu 400 Fiv

- Tasamsuan W naznasausInuuanaia
(Uszmelng, 2544) UTunad 1,100 Fuuaziaiis 3 wil
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gnuﬁmsﬁq 4 1,008,020,390.23 934,976,904.04 1,008,020,390.23 934,976,904.04
Haﬁmumummﬁ TaladFaniiuaingni 5 1,911,554,800.13 1,258,165,717.89 1,911,554,800.13 1,258,165,717.89
gnuﬁﬁ'u 6 20,427,381.49 24,047,235.72 20,427,381.49 24,047,235.72
Audaavde 7 1,766,358,175.53 488,461,669.03 1,766,358,175.53 488,461,669.03
AunsndvauReuau
- mﬁgaﬁmﬁm@ﬁu 48,130,284.28 13,300,520.42 48,130,284.28 13,300,520.42
- RuangautiAduAILATLENg 46,631,868.75 20,468,749.45 46,631,868.75 20,468,749.45
- Rudsziunaanu 135,726,415.94 211,136,006.87 135,726,415.94 211,136,006.87
- E‘{uq 7,504,390.17 3,188,798.26 7,504,390.17 3,188,798.26
sanRunsnduyuiau 5,642,403,003.05  4,036,638,442.43 5,642,403,003.05  4,036,638,442.43
Aunsndlaivyuiiau
RuaauluizeEnsa 8 12,715,262.96 17,397,947.47 21,510,337.30 21,510,337.30
Ruaduszezen
- RurdnsnansiinnszAlssi 15,978,054.00 15,715,960.82 15,978,054.00 15,715,960.82
fiu 21A13LazalnInl - gva 9,11,12 1,138,641,821.95 1,140,006,006.98 1,138,641,821.95 1,140,006,006.98
Auninelaidsom - gnd 10 12,627,614.90 13,674,711.14 12,627,614.90 13,674,711.14
Aunindn#RulArannsfniioyd 21 3,163,619.20 2,539,276.00 3,163,619.20 2,539,276.00
Aunindllvyuiaudu
é -Rutlseiunaeu - 80,250,656.91 ) 80,250,656.91
g - %'uq 31,788,876.54 21,912,674.91 31,788,876.54 21,912,674.91
Ag sanAuninelainguiten 1,214,915,249.55 1,291,497,234.23 1,223,710,323.89 1,295,609,624.06
=
% FANRUNINE 6,857,318,252.6  5,328,135,676.66 6,866,113,326.94 5,332,248,066.49
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7 P2
wilduuazdiurasgnanu

RGN GG
Wnin1sAuazsunIWANATY I A9Ee 1,128,749,085.18 498,040,335.95 1,128,749,085.18 498,040,335.95
Rmilau
- melA5uanantih 5 - 109,318,148.80 - 109,318,148.80
- AnldaneAngane) 37,968,166.09 32,172,194.11 37,968,166.09 32,172,194.11
- B 2,381,801.03 2,903,990.45 2,381,801.03 2,903,990.45
dourasmllAunudoyodini s -
Anarvuagnsznnelumiladl 6,250,075.33 7,716,211.98 6,250,075.33 7,716,211.98
MERUlAAAE 3,758,697.57 8,746,031.47 3,758,697.57 8,746,031.47
WiAuMUAAY
- Rutlsriunaay 22,758,724.79 10,469,776.23 22,758,724.79 10,469,776.23
- B 6,848,176.27 6,918,808.61 6,848,176.27 6,918,808.61
swuﬁawquﬁﬂu 1,208,714,726.60 676,285,497.60 1,208,714,726.26 676,285,497.60
7 ' a
wildulaivauidau
GVt (S VTV Tb el P! 12 7,765,647.89 14,044,415.92 7,765,647.89 14,044,415.92
nszyniuratselamindnaim 13 15,818,097.00 12,026,872.00 15,818,097.00 12,026,872.00
soaniiaulivguidau 23,583,744.89 26,071,287.92 23,583,744.89 26,071,287.92
saumiiau 1,232,298,471.15 702,356,785.52 1,232,298,471.15 702,356,785.52
uﬁﬁuuazd’mmméﬁ’aﬁu
danveiiou 14
NUIRNTLLIEU
sfuansity 1,600,000,000 %u yaA1uaz 0.25 UM
0 ST 31 Funnan 2558 uay
sfuanslty 320,000,000 U yaAUAZ 1.00 LN
03Ul 31 Suanan 2557 400,000,000.00 320,000,000.00 400,000,000.00 320,000,000.00 -
NUNDBNUAZTITTUEN D
fuanslty 1,599,999,999 %u yaA1uaz 0.25 UM eg
0 ST 31 Funnan 2558 uay §
Fuanslty 320,000,000 fu yaAUAZ 1.00 LN g
€
o1t 31 Funan 2567 399,999,999.75 320,000,000.00 399,999,999.75 320,000,000.00 =
AuiiuyaAusNTy 2,239,641,074.97 2,239,641,074.97 2,239,641,074.97 2,239,641,074.97 3
finlsazau <
ARATTUAD - ANIBIMINNGUNE 16 40,000,000.00 32,000,000.00 40,000,000.00 32,000,000.00 é”
falaildanass 2,947,983,717.4 2,035,806,459.89 2,954,173,781.07 2,038,250,206.00
p9ALsznaLBUIdINTRNE T AT (2,605,010.67) (1,668,643.72) - -
saudIUBRINTBNY 5,625,019,781.45 4,625,778,891.14 5,633,814,855.79 4,629,891,280.97
=7 '
FANUURUUASHIUTDILTDNY 6,857,318,252.60 5,328,135,676.66 6,866,113,326.94 5,332,248,066.49
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Aa o = =l dl a o = o o

UTEN LA L@ uAanT a1ne (NUT)
qum"lsm'mwummm@
AuN 31 fu9nAN 2558

ela
aldmudnynn 18 5611,579,338.36  4,562,084,176.80  5,611,579,338.36  4,562,084,176.80
e/liau
- lsandmsuanitasy 19 110,170,924.37 = 110,170,924.37 =
- AU 32,162,180.31 53,483,753.11 32,162,180.31 53,483,753.11

Anldans
FUNIUAINATYEYN 4,052,853,610.71  3,222,092,461.94  4,052,853,610.71  3,222,092,461.94
Anldanglunsane 44,116,349.54 46,856,601.02 44,116,349.54 46,856,601.02
Anldanelunigsmng 322,499,992.06 302,257,942.98 322,499,992.06 302,257,942.98
Anldaneia
- mﬁﬂnumnﬁmmmmﬂ?ﬁlﬂu 19 - 23,730,796.42 - 23,730,796.42
FUNUNINNITEY 2,259,357.01 1,172,649.85 2,259,357.01 1,172,649.85

daunimls (1AW AnRuamuluBEms (3,746,317.56)

AnldanenERuls 8,259,558.90

(2,443,746.11)

13,346,285.59

8,259,558.90

13,346,285.59

s @1anw) Wnadaaudniud ; Sf
P o ex
sangensiazdnsznmaanislusidily D
1lurnlavizgananuluniands | uasAsaes 3
gnsuaniasuainnisuilasAannistu (936,366.95) (1,668,643.72) - - Se
i)

mladiaaasudmivd 1,319,240,89031  1,001,998,802.28  1,323923575.07  1,006,111,192.11 =
US| >
m”Lj‘m@ummwugm 22 0.83 0.63 0.83 0.63 :ED
1 v L
Auanuandeydaeandtaimin () 22 1,599,999,999 1,599,999,999 1,599,999,999 1,599,999,999 =

a A < P-4
Nl Luqﬂixn’auqu neRudaliudounilernssunisiuil
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UTEN Uad N3 8UAANT ana (NUITL)
L mns:gl‘,mmuaﬂ
mwuﬂau@mum 31 fUIAN 2558

1,320,177,257.26

1,323,923,574.82

NTEUARUAAANNANTTNANTUNY

1,003,667,446.00 1,006,111,192.11

flag sl
diunsgnunlegniidutuansu(@ns)
AINNANTINANHWITU

5

panidesy (12,508,262.03) (15,961,632.67) (12,508,262.03) (15,961,632.67)

AidaNIALaTANERsIMNY 98,231,565.97 83,851,852.49 98,231,565.97 83,851,852.49

panidiean 2,259,357.01 1,172,649.85 2,259,357.01 1,172,649.85

AnldanenFduls 8,259,558.90 13,346,285.59 8,259,558.90 13,346,285.59

douniiaananu (Nls) anRuasmuluizEmsou 3,746,317.56 2,443,746.11 - -

mmwu ﬂ’lii‘ 'annNum‘mu’LumanﬂLw'amvmﬂmnmu (7,541.17) (6,940,590.79) (7,541.17) (6,940,590.79)

W10V ( () mnﬂmmmmﬂﬂﬂuwmiummw (11,433,785.16) 55,632,510.36 (11,433,785.16) 55,632,510.36

1091 (Mls) mnmwwwmu 27A13 hazgUnsnl (673,779.26) (1,098,510.34) (673,779.26) (1,098,510.34)

m’LonmamaﬂaJiﬂonuwunmu 3,791,225.00 1,488,759.00 3,791,225.00 1,488,759.00

uuawwmﬂm anay (uwu%u) 817,137,017.41 (810,708,284.63) 817,137,017.41 (810,708,284.63)

anuumsm AR (meu) (68,664,640.39)  (618,523,492.660) (68,664,640.39) (618,523,492.66)

mmmumuﬁmmwmiuLiﬂnmumnanm ARAY (Lﬁ'uﬁu) (624,665,684.92) (591,045,198.56) (624,665,684.92) (591,045,198.56)

anwuau ANRY (mmu) 3,619,854.23 (6,673,582.30) 3,619,854.23 (6,673,582.30)

AUAIAIVAD AAAY (meu) (1,277,896,506.50) (103,303,806.31)  (1,277,896,506.50) (103,303,806.31)
AumswelvauBeuau .

- MByaAinIeAu anas (W) (34,829,763.86) 9,678,354.65 (34,829,763.86) 9,678,354.65

AunniauBenay

- ﬁuﬁhﬂmwﬁﬂﬁﬁuﬁ’ﬂLLavu?mi ANRY (meu) (26,163,119.3) (8,477,690.57) (26,163,119.3) (8,477,690.57)

aumwwuumu@u - uuﬂmuumqu ANRY (wau) 139,202,624.95 (73,186,713.13) 139,202,624.95 (73,186,713.13)

mum‘wwuumﬂuau = 'er] RI2IN meu) (4,315,591.91) 1,007,509.53 (4,315,591.91) 1,007,509.53

= umwﬁlwuumuau B amas ( uwu%u) P (10,413,042.75) (13,423,484.19) (10,413,042.75) (13,423,484.19)

It muumimLmvmuwumuﬁmmmww NI (aARY) 625,232,006.53 124,161,979.76 625,232,006.53 124,161,979.76

g muuﬂu selFFuanemth indu (anaq) (109,318,148.80) 105,678,539.12 (109,318,148.80) 105,678,539.12

= muu@u ﬂﬁl‘ﬁ@ﬂﬂﬂ’m@'}ﬂ iy (anav) 5,795,971.98 9,507,545.59 5,795,971.98 9,507,545.59

&é muu@u 'aw] meu (ana) (522,199.42) 2,333,342.39 (522,198.42) 2,333,342.39

g wuﬁuuuunﬁuﬂu - L\mﬂi"ﬂummm meu (ama) 12,288,948.56 5,984,668.46 12,288,948.56 5,984,668.46

ga uu@uuuumau@u i (anA) (70,632.34) - (70,632.34) -

;g i“i_lﬂﬂﬂEJf_l 12,508,262.03 15,784,720.60 12,508,262.03 15,784,720.60

ananEFRule (13,871,236.00) (12,900,287.37) (13,871,236.00) (12,900,287.37)

Ruangnalan (I4l) antanssuanifiuau 856,896,043.58  (826,503,364.02) 856,896,043.58 (826,503,364.02)
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UTEN Uad N3 8UAANT ana (NUITL)
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NTEURRUARANNANTTNAINY

ﬁuamdw’tuﬂw%ﬂﬁumnu’luu‘?ﬂ’m’qu
Ruamuszavenn 5 .

[uenauAiRan1ITAlsTiis anag (Lﬁuﬁu)
Aunsndluyuiaviy

oy
=

(262,093.18)

(21,510,337.30)

(262,093.18)

(21,510,337.30)

RuanasnmrhAmaLATasans anas (Rnav) (9,528,363.25) (135,608,897.34) (9,528,363.25) (135,608,897.34)
Ruandnelunistefiau a1AsuaaLnInl (85,217,678.25) (282,086,513.60) (85,217,678.25) (282,086,513.60)
Ruananelunistedunsnelaififam (659,916.00) (10,899,656.14) (659,916.00) (10,899,656.14)
Suansuannmssineiiau a1ang wazgunanl 796,293.18 1,610,739.92 796,293.18 1,610,739.92

NTEULANUFAANNNANTINAAMISU

AU NAry o IEINNTRU NI (3A8Y) (7,744,904.68) (8,108,326.50) (7,744,904.68) (8,108,326.50)
Ruthunaans (320,000,000.00)  (768,000,000.00)  (320,000,000.00)  (768,000,000.00)
Aneaanide (2,259,357.01) (1,172,649.85) (2,259,357.01) (1,172,649.85)

uansznuangnuanilasuluRuaauazsenisieuinRudn

265,907.63

(18,961,390.00)

265,907.63

(18,961,390.00)

RuanuazsansieuwinRuansull 265,243,965.33 2,336,484,330.16 265,243,965.33 2,336,484,330.16

Ruanuazaenisieaurinduantlanell 697,529,897.35 265,243,935.33 697,529,897.35 265,243,935.33
Aanssuilainsznuduan

Teuluantsnmihigewiasinsliiuiiau a1ans wazginsnl 10,065,204.37 147,947,818.82 10,065,204.37 147,947,818.82

qﬂnmhﬁﬁ”u‘ﬁmamiﬁﬁmmﬁLﬁﬂnﬁiﬁu - 11,421,743.46 - 11,421,743.46

Ghﬂﬂum‘[mﬂmimnﬁumﬁmLﬁ'uvgu 79,999,999.75 - 79,999,999.75 -
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“The signing of the TUPI
contract is a testament
to BJCHI's ability to com-
pete on the global stage.”

Annual Report 2015

MESSAGE FROM
CHAIRMAN

Dear Shareholders,

2015 was a record year for BJC Heavy Industries PCL (BJCHI) with the highest
annual revenue and net profits in our history. Despite the many obstacles in
2015, the Company'’s total revenue grew by 24.7% to 5,754 million baht and
the total net profits increased by 31.5% to 1,320 million baht.

In the midst of continued global economic slowdown and the drop in oil
prices, the Company secured the TUPI FPSO Compression Modules Project
directly from Petrobras and its partners with a contract value exceeding
5,400 million baht. This is a testament to BJCHI's ability to compete with the
ever-intensifying competition on the global stage. Furthermore, the signing
of the TUPI contract clearly evidences the increasing opportunities for the
steel fabricators who can indeed provide excellent quality on-time and at
competitive prices.

To underpin the plan for growth in the next several years, the Company
finalized a service agreement with Bangkok Dock to secure access to the land
area for modularization at the Sattahip Port, effectively increasing the Com-
pany’s modularization capacity by 70%. Moreover, the Company is continu-
ing to push for portfolio diversification, as evidenced in the 20% increase in
terms of the value of project bids in progress when compared to the previ-
ous year.

Alongside the endeavors to expand and diversify the portfolio, the Company
executives and employees have continued to focus on improving production
efficiency through investments into people, machinery and upgrades to the
manufacturing facilities.

Finally, on behalf of the directors of the Company, | would like to express my
appreciation to our shareholders, customers, partners, business alliances,
management, employees, financial institutions, government agencies and all
related parties for the continuous support to our Company. | assure every-
one that our business operation is and will be transparent in line with the
best practices in corporate governance, and we will continue to strive to
achieve long-term sustainable growth.

Yours faithfully,

Ms. Pakavalee Jearsawatvattana
Chairman of the Board of Directors



MESSAGE FROM
PRESIDENT

Dear Shareholders,

2015 was another challenging year for BJC Heavy Industries PCL (BJCHI) with
continued global economic slowdown, further plunge in oil and commodity prices
and the resulting project investment reductions, intensifying competitions from
Chinese fabricators, and foreign exchange rate fluctuations. Despite the difficult
business context, the Company has continued its growth trends. In 2015, BJCHI
achieved exceptional business results with the revenue growing by 24.7%
year-on-year to 5,754 million baht and net profits improving 31.5% to 1,320 million
baht.

Despite the lower oil and gas prices, we have continued to deepen in servicing our
customers in the oil & gas industry, securing the TUPI FPSO Compression Modules
Project, which is the biggest project in our company history. Our competitive
advantage from being able to provide products and services of exceptional quality
on schedule at competitive prices, along with our continued track record of
outstanding customer satisfaction, will ensure we will be able to not only further
deepen in our core markets and industries, but also to diversify into the other
markets and industries. We strongly believe that while there are difficult obsta-
cles ahead, there remain significant project opportunities for BJCHI to build on the
performance in 2015 and to extend the growth trajectory in 2016. We will again
target 15% top line growth in 2016.

| would like to express my sincere gratitude to our management team and the
employees who helped make 2015 the best year in BJCHI's history. | would also
like to thank all of our shareholders for your trust and confidence in our vision,
mission and business goals to become a leading global steel fabrication company.
On behalf of the Company, directors and employees, | reaffirm BJCHI's commit-
ment to operate under good Corporate Governance (CG) and bring about
long-term sustainable growth to maximize the value for our shareholders.

Yours faithfully,

Mr. Kyu Young Lee
President
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“ In 2015, BJCHI achieved
exceptional business results
with the revenue growing
by 24.7% year-on-year to
5,754 million baht and net
profits improving 31.5% to
1,320 million baht. ”
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VISION

To be a world-class integrated engineering, procure-
ment, fabrication and modularization service provider.

MISSION

To create sustained value for our shareholders.

To meet customers’ needs through exceptional quality
and on-time delivery.

To continuously improve to ensure operational
excellence and competitive edge.

To develop our people.
To contribute to society and protect the environment.

BUSINESS GOALS

BJCHI aims to achieve long-term sustainable growth, while
balancing the interests of all the stakeholders. To this end, we
are striving to:

Deepen and diversify our Portfolio, building on our track
record of successful project deliveries;

Preserve our Profitability by improving productivity,
enhancing safety and reducing costs;

Enhance performance through simplification,
standardization and integration of Processes;

Develop People to underpin our growth.



C BJCHI

BJC HEAVY INDUSTRIES PCL.

Company Registration Number Registered Capital

0107556000302 399,999,999.75 B

Number of Common Shares Par Value
1,599,999,999 0.25 B
per share
Address of Headquarters 594 Moo 4, Makhamkoo, Nikompattana,
Rayong 21180

Telephone 038-893709
Facsimile 038-893711
Homepage www.bjc1994.com
E-mail Info@bjc1994.com
Investor Relations Mr. Vittaya Changeutai,

Investor Relations Manager
Tel : 09-2252-8012, 038-893709
E-mail : ir@bjc1994.com

Registrar Thailand Securities Depository Co., Ltd.
93 Ratchadapisek Road,Dindaeng,
Bangkok 10400
Telephone: 02-009-9999
Facsimile: 02-009-9991
SET Contact Center: 02-009-9999
E-mail: SETContactCenter@set.or.th
Website: http://www.set.or.th/tsd

Auditors AM.T. & Associates
491/27 Silom Plaza 1st floor, Silom Road,
Bangruk Bangkok 10500
Telephone: 02-234-1676, 02-234-1678, 02-237-2132
Facsimile: 02-237-2133
Mrs. Kedsaree Narongdech, Certified Public
Accountant Registration No. 76
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HISTORY

Track Record of Continuous Growth

1994

2001

2002

2003

2004

2006

2008

Founded at Maptaphut, Rayong

Relocated to Nikompattana, Rayong and
expanded capacity

Began working with major oversea
customers, including ITT in Europe

Certified 1ISO 9001:2000
(Quality Management System)

Registered with BOI (Import / Export License)
Certified ASME Stamp Holder - S, U,
U2 (PP), Rand NB

Certified as per Safety Quality License
(SQL) (China ML Authority)

Commenced Fabrication and Modularization
projects in Australia

Completed the Alcan Gove Calcinator
Project in Australia

Commenced Site Erection services.
Delivered the Tenke Fungurume
Mining Project in Congo



2009

2010

2011

2012

2013

2014

2015

Expanded to include Pre-cast
Concrete services

Delivered the Air Liquide H2 Plant
Project at site in Singapore

Received Taxpayer Recognition
Award

Certified ISO 14001 (Environment
Mgmt System)

OHSAS 18001 (Occupational Health
and Safety Mgmt System)

Commenced the APLNG Pre-
Assembly Unit & Wellhead Separator
Projects in Australia

Listed on the Stock Exchange of
Thailand

Established the Galvanization and
Grating Shops to enhance production
efficiency

Included in SET100 and MSCI Global Small

Cap Indexes
Commenced the Petrobras FPSO P75/P77

Modules Project in Brazil

Certified ISO 14001 for Galvanization Shop
Received the CSR Award for Excellence in
Supporting the Disabled

Established the Built-up Beam Shop

Commenced the FPSO Compression
Modules Project with TUPI (Petrobras &
partners)

Expanded modularization capacity via
a service agreement with Bangkok Dock
in Sattathip






FINANCIAL HIGHLIGHTS

+24.7 % +31.5%

2015 REVENUE 2015 NET PROFITS
® Revenues Unit : million baht
@ Net Profit

1,320

2013 2014 2015

1,003

3,929 1,206

Items (mil.THB) 2013 2014 2015

Revenues 3,928.9 4,615.6 5,753.9



FINANCIAL POSITION

® Total Assets Unit: million baht
® Total Liabilities
Total Shareholders' Equity

4,836 ! 5,338 ! 6,857 1,232

2013 2014 2015

Debt to Equity Ratio (times)

:
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Financial Position (mil. THB) 2013 2014 2015
Total Assets 4,836.4 5,328.1 6,857.3
Total Liabilities 4446 702.4 12323
Total Shareholders’ Equity 4,391.8 4,625.8 5,625.0
Financial Ratios 2013 2014 2015
Gross Profit Margin (%) 40.3 29.4 27.8
Net Profit Margin (%) 30.7 21.8 229
Debt to Equity Ratio (times) 0.10 0.15 0.22
Earnings per Share* (baht) 0.75 0.63 0.83
ROA (%) 359 19.8 21.7
ROE (%) 42.4 223 25.8

* Remark: Adjusted the number of shares by changing par value to 0.25 Baht per share for the purpose of comparison and using the number of shares by
1,599,999,999 for EPS calculation in 2013 - 2015
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COMPANY OF

COMPANY
SECRETARY

BOARD
OF DIRECTORS

AUDIT
COMMITTEE

INTERNAL
AUDIT*

TECHNICAL
ADVISORY GROUP

EXECUTIVE
COMMITTEE

PRESI

DENT

MR. KYU YOUNG LEE

CEO

MR. YOUN

G JUN LEE

*Remark : The Internal Audit team of the Company works in cooperation with Dharmniti Auditing Co., Ltd., the Internal Auditor.

Annual Report 2015

coo
MR. SEUNG WOO LEE

HR & LEGAL



\GANIZATION

RISK
MANAGEMENT

COMMITTEE

CFO
MR. YUL YOON

FINANCIAL DIRECTOR
MRS. CHANCHIRA SMAKTHAI

FINANCE&
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BOARD OF DIRECTORS

Ms. Pakavalee
Jearsawatvattana

Chairman of the board

Mr. Seung Woo Lee
coo

Mr. Boonchuay
Korkitritjana

Independent Director
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Mr. Kyu Young Lee

President

Mr. Yul Yoon
CFO

Mr. Noppadol
Dheerabutrvongkul

Independent Director

Mr. Young Jun Lee
CEO

Mrs. Chanchira
Smakthai

Financial Director

Assoc.Prof.Dr.Ekachidd
Chungcharoen

Independent Director



EXECUTIVE COMMITTEE
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Mr. Kyu Young Lee Mr. Young Jun Lee Mr. Seung Woo Lee
President CEO oo
Mr. Yul Yoon Mrs. Chanchira Mr. Seong Jin Lee
CFO Smakthai Project Manager

Financial Director

COMMITTEE

Mr. Boonchuay Mr. Noppadol Assoc. Prof. Dr. Ekachidd
Korkitritjana Dheerabutrvongkul Chungcharoen
Chairman of the Audit Committee Member Audit Committee Member

Audit Committee
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Ms. Pakavalee Jearsawatvattana

Chairman of the Board of Director /
Independent Director / Age 52

Educational Background

e M.B.A. Finance, National Institute of Development Administration
® B.A. Economics, Thammasat University
® (ertificate of Director Accreditation Program (DAP),
Thai Institute of Directors (I0D) Class 104/2013
e Certificate of Role of Chairman Program (RCP),

Thai Institute of Directors (I0D) Class 32/2013
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Work Experience

® )015-Present : Independent Director / Audit Committee Member
Chillmatch Co., Ltd.
® 2013 -Present : |ndependent Director / Chairman

of the Board of Directors
® 7013-2014 X Ad\/isor

Finansa Securities Limited

® 2012-2013  : Managing Director,

CHAIRMAN OF ® 2011-2012  : Deputy Managing Director,
THE BOARD OF Finansa Securities Limited

® 2006-2011 : i i i
DIRECTOR Assistant Managing Director,

. KGI Securities (Thailand) PCL.
Independent Director

Finansa Securities Limited

Meeting Attendance

® 4 /4 Board of Directors’ meetings
® 4 /4 Audit Committees's meetings

Shareholding in the Company

e None

Relationship with other Executives

e None
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Mr. Kyu Young Lee

President / Director / Age 72

Educational Background

® B.A Aeronautical Mechanical Engineering,

Korea National Aviation College

e Certificate of Director Accreditation Program (DAP),

Thai Institute of Directors (I0D) Class 88/2011

Work Experience

® 2013 -Present : President/ Director, BJC Heavy Industries PCL.

® 1994-2012 . President/ Director, BJC Heavy Industries Co., Ltd.
® 1992 -1993 . Executive Director, Bum Jin Construction Co., Ltd.
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e 1987-1992  : Vice President, Samjin Industrial Co., Ltd.
® 1968-1987 . Chief of Plant Project, Daelim Industries Co., Ltd.

Meeting Attendance

® 4 /4 Board of Directors’ meetings
e 10/ 10 Executive Committees's meetings
® 10/ 10 Risk Committees's meetings

Shareholding in the Company PRESIDENT

® 269,686,000 Shares (16.86%) Director

Relationship with other Executives

® Father of Mr. Young Jun Lee (CEO)
® Father of Mr. Seung Woo Lee (COO)
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Mr. Young Jun Lee

CEO / Managing Director / Age 44

Educational Background

® BA International Business Management, Assumption University
e Certificate of Director Accreditation Program (DAP),
Thai Institute of Directors (I0D) Class 88/2011

Work Experience

® 2013 -Present : CEO/Managing Director, BJC Heavy Industries PCL.
e 2010-2012 . Vice President / Director, BJC Heavy Industries Co., Ltd.
® 2003-2010 . General Manager, BJC Heavy Industries Co., Ltd.
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Meeting Attendance

® 3/4 Board of Directors' meetings
® 9 /10 Executive Committees's meetings
® 9/ 10 Risk Committees's meetings

Shareholding in the Company
® 450,200,000 Shares (28.14%)

Relationship with other Executives

CEO ® Son of Mr. Kyu Young Lee (President)
Managing Director e Elder Brother of Mr. Seung Woo Lee (COO)
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Mr. Seung Woo Lee

COOQ / Deputy Managing Director / Age 40

Educational Background

® B.A General Management, Asian University
e Certificate of Director Accreditation Program (DAP),
Thai Institute of Directors (I0D) Class 88/2011

Work Experience

® 2013 -Present : COO/Deputy Managing Director,
BJC Heavy Industries PCL.

e 2010-2012 . General Manager, BJC Heavy Industries Co., Ltd.
® 2009-2010 . HR Manager, BJC Construction Industries Co., Ltd.
e 2004 -2009 . Trading Manager, BJC Construction Industries Co., Ltd.

Meeting Attendance

® 3/4 Board of Directors’ meetings

® 10/ 10 Executive Committees's meetings
® 10/ 10 Risk Committees’'s meetings
Shareholding in the Company

® 450,000,000 Shares (28.13%)

Relationship with other Executives

e Son of Mr. Kyu Young Lee (President)
e Younger Brother of Mr. Young Jun Lee (CEO)
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Ccoo

Deputy Managing
Director
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Mr. Yul Yoon

CFO / Director / Age 42

Educational Background

M.B.A. Cambridge University

M.A. Intercultural Studies, Nyack College
B.Sc. General Management, Nyack College

Exchange Program, Oxford University

Director Accreditation Program (DAP),
Thai Institute of Director (I0OD) Class 115/2015
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Work Experience
® 2014 -Present : CFO/ Director, BJC Heavy Industries PCL

e 2013-2014 . Operating Partner, Woodlawn Partners

® 7004-2013 . Director (Planning) and various roles,
British Petroleum (BP)

® 7002 -2003 . Strategic & Financial Planning Manager

Poongsan Corporation
® 2000 - 2002 . Assistant Marketing & Sales Manager,
LG Electronics Co., Ltd.

Meeting Attendance

® 4/ 4 Board of Directors’ meetings
CFO ® 10/ 10 Executive Committees's meetings
Director ® 10/ 10 Risk Committees's meetings

Shareholding in the Company

e None

Relationship with other Executives

e None
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Mrs. Chanchira Smakthai

Financial Director / Director / Age 45

Educational Background

e M.B.A Burapha University
e B.A Marketing, North Eastern Technological College
e Certificate of Director Accreditation Program (DAP),
Thai Institute of Directors (I0D) Class 89/2011
e Chief Financial Officer Certication Program (CFO),
Federation of Accounting Professions (FAP) Class 16/2012
® Anti-Corruption for Executive Program,
Thai Institute of Director (I0D) Class 13/2014

Work Experience

® 2013 -Present : Finance Director / Director,
BJC Heavy Industries PCL.

e 2009-2012 . Accounting and Finance Manager,
BJC Heavy Industries Co., Ltd.
® 1995-2009 : Administrative and Finance Manager,

BJC Construction Industries Co., Ltd.

Meeting Attendance

® 4 /4 Board of Directors’ meetings
e 10/ 10 Executive Committees's meetings
e 10/ 10 Risk Committees's meetings

Shareholding in the Company
® 5,002,500 Shares (0.31%)

Relationship with other Executives

® None
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FINANCE
DIRECTOR

Director
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Mr. Boonchuay Korkitrotjana

Chairman of Audit Committee / Independent Director / Age 50

Educational Background

M.B.A. University of the Thai Chamber of Commerce

B.Eng. Electrical Engineering, Chiang Mai University

B.PH. Occupational Health & Safety, Sukhothai Thammathirat Open University
B.SC. Business Information Technology, Sukhothai Thammathirat Open University
B.A. Economic, Sukhothai Thammathirat Open University

B.PA. Human Resource Management, Sukhothai Thammathirat Open University
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Certificate of Director Accreditation Program (DAP),

Thai Institute of Directors (I0D) Class 92/2011

e Certificate of Advanced Audit Committee Program (AACP),
Thai Institute of Directors (I0D) Class 13/2013

® Anti-Corruption: The Practical Guide,

Thai Institute of Director (I0OD) Class 13/2014

Work Experience

e 2014 -Present : Independent Director / Chairman of Audit Committee,
BJC Heavy Industries PCL.

e 2013-2014 : Independent Director / Chairman of the Board of
Directors / Chairman of Audit Committee,

CHAIRMAN BJC Heavy Industries Co., Ltd.
OF AUDIT ® 2002 - Present : Advisor and Trainer,

Global Products and Services Co., Ltd.
COM M ITTEE e 1996-2002 : Senior Manager, Business Consulting
|ndependent Director Arthur Andersen Business Advisory Ltd.
(and SGV Na Talang Co.,Ltd.)

e 1988-1996 . Senior Engineer, Minibea Thailand Co., Ltd.

Meeting Attendance

® 4 /4 Board of Directors’ meetings
® 4/4 Audit Committees's meetings

Shareholding in the Company

e None

Relationship with other Executives

e None
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Assoc.Prof.Dr.Ekachidd Chungcharoen

Audit Committee Member / Independent Director / Age 53

Educational Background

Ph.D. Management Science, Faculty of Engineering, University of Waterloo
M.M.C. Faculty of Engineering, University of Waterloo

M.Eng. Electrical Engineering, Youngstown State University, USA

B.A. Electrical Engineering,

King Mongkut's Institute of Technology Ladkrabang

e Certificate of Director Accreditation Program (DAP),
Thai Institute of Directors (I0D) Class 68/2008
e (Certificate of Audit Committee Program (ACP),
Thai Institute of Directors (I0OD)Class 22/2008
e Certificate of Role of the Compensation Committee (RCC), 2014

Work Experience

e 2014-

® 2013-

e 2011

® 2011

e 2010-

® 2008 -

® 2007 -

® 2006 -

Present

Present

- Present

-2012

Present

2010

Present

Present

Chairman of Nominating and Compensating Committee,

Phol Dhanya PLC.

Independent Director / Audit Committee Member,

BJC Heavy Industries PCL.

Nominating and Compensating Committee,

Phol Dhanya PLC.

Independent Director / Audit Committee Member,

BJC Heavy Industries Co., Ltd.

Director of MBA Program,

Faculty of Commerce and Accountancy, Thammasat University
Head of Operations Management, Department,

Faculty of Commerce and Accountancy, Thammasat University
Independent Director / Audit Committee Member,

Phol Dhanya PLC.

Associate Professor, Department of Operations Management

Faculty of Commerce and Accountancy, Thammasat University

Meeting Attendance

® /4 /4 Board of Directors’ meetings

® 4 /4 Audit Committees's meetings

Shareholding in the Company

® None

Relationship with other Executives

e None
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AUDIT
COMMITTEE
MEMBER

Independent Director
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AUDIT
COMMITTEE
MEMBER

Independent Director
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Mr. Noppadol Dheerabutrvongkul

Audit Committee Member/ Independent Director / Age 49

Educational Background

® M.Sc. Finance, University of Colorado at Denver
e B.A. Accounting, Thammasat University
e Certificate of Director Accredition Program (DAP),
Thai Institute of Directors (I0D) Class 68/2008
® C(Certificate of Audit Committee Program (ACP),
Thai Institute of Directors (I0D) Class 23/2008
® (ertificate of Role of the Nominating
and Governance Committee (RNG),
Thai Institute of Directors (I0D) Class 3/2012

Work Experience

e 2013-Present : Independent Director /Audit Committee Member,
BJC Heavy Industries PCL.

e 2013-2014 - Independent Director / Audit Committee Member,
ZEMASCH Corporation Co., Ltd.

e 2011-Present : Nominating and Compensation Committee Member,

Phol Dhanya PCL.

e 2007-Present - Executive Director, IFAC Co., Ltd.

e 2011-2013 - Independent Director / Audit Committee Member,
BJC Heavy Industries Co., Ltd.

Meeting Attendance

e 4 /4 Board of Directors' meetings

e 4 /4 Audit Committees's meetings

Shareholding in the Company

e None

Relationship with other Executives

® None
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BUSINESS

Overview




BUSINESS OVERVIEW

* BJCHI around the world

* Business Operation

* Products & Service

* Industries

+ Competitive Advantages

+ Capabilities

* International Certifications
* Market & Industry Trends

* Strategic Focus

* Risk Factors

To be a world-class integrated engineering, procurement
fabrication and modularization service provider.
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BJCHI AROUND THE WORLD

EUROPE & MIDDLE EAST

SAUDI POLYOLEFIN PROJECT (Saudi Arabia)
SOUTH PARS FIELD DEVELOPMENT (Iran)
SOHAR FERTILIZER PROJECT (Oman)

CCR UNIT FOR AROMATIC COMPLEX PROJECT (Iran)
NAPTHA HYDROTREATER REFORMER PROJECT (UAE)
NIOEC PROJECT (Iran)
2 REFORMERS WITH PRIMINARY REFORMER (Qatar).
REFORMER EHSAN (Iran) ;
PRIOLO H2 PLANT (Italy)

LAVERA H2 PLANT (France)

2 FIRED HEATERS SOUTH PARS 17 & 18 (Iran)

3 FIRED HEATERS ABADAN (Iran)

INCINERATOR PIDEC 1 (Iran)

AMMONIA UREA PROJECT REFORMER (Pakistan)
IZMIR PLANT (Turkey)

REFORMER EHSAN (Iran)

AFRICA

TFM MINING PROJECT. D.R.CONGO (Congo)
DIH & DIM REBOILER (South Africa)

2 START UP HEATERS AOFP (Algeria)

2 REFORMERS-MHI(Algeria)

SYNFUEL - ITT / SASOL (South Africa)

FIRED HEATER (South Africa) ASIA
ANGLO PLATINUM (South Africa)
START UP HEATER (Algeria)

FIELD ERECTED TANKS (Morocco)

CAOQJING HYCO-1 (China)

CCR UNIT FOR AROMATICS COMPLEX PROJECT (Thailand)
MELAKA REFINERY MG3 PROJECT (Malaysia)

TW REFORMER BANGCHACK REFINERY (Thailand)

TARIM AMMNIA 6 CONVECTION MODULES (China)
JURONG PROJECT REFORMER (Singapore)

WASTE HEAT RECOVERY UNIT (WHRU) (Thailand)

H2 REFORMER AND ASSOCIATED EQUIPMENT (Singapore)
SUVANABHUMI INTERNATIONAL AIRPORT (Thailand)
BLOW-DOWN DRUM (Singapore)
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Our track record of more than 20 years in executing large-scale interna-
tional projects is a testament to our unwavering commitment to provid-
ing exceptional quality, delivering on-time and exceeding customer
expectations. We have successfully completed projects in countries
across 6 continents.

AMERICAS

TUPI BV REPLICANT FPSOs (Brazil)
PETROBRAS FPSO P75 & P77 (Brazil)
PETROBRAS UFN FERTILIZER PLANT (Brazil)
DIESEL UTC TREATMENT (Brazil)

FIRED HEATERS (USA)

UTE 500MW CCPP PROJECT (Uruguay)
HRSG 4 STACKS (Argentina)

® Current Projects

AU STRALIA ® Previous Project Highlights

ROY HILL IRON ORE PROJECT (Australia)
APLNG WELLHEAD SEPARATORS (Australia)
ALCAN CALCINATION UNIT (Australia)

ALCAN LIQUOR PURIFICATION UNIT (Australia)
ALCAN GAS FILTER HOUSE UNIT (Australia)
ORIGIN ENERGY (Australia)

WHEATSTONE LNG PROJECT(Australia)

UNITED GROUP RGP-5 (Australia)

RIO TINTO CAPE LAMBERT PORT B (Australia)

Annual Report 2015



REVENUE BY PRODUCTS

The Company manufactures tailor-made fabricated equipment, and provides modularization and site
installation services. The revenue structure varies depending on the product and project mix in a particu-
lar period. Over the last several years, the revenue structure has steadily shifted towards the large-scale
international modularization projects. In 2014, modularization projects accounted for 65.3%, increasing
t069.3% in 2015 due largely to additional Offshore FPSO modules projects. Steel Fabrication contributed

to0 23.1% in 2015 as compared to 33.8% in 2014.

° 84.9

° 15.1

° 0.00
2013

° 65.3

° 33.8

° 0.9
2014

° 69.3

° 23.1

° 7.6
2015

2013 2014 2015
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REVENUE BY GEOGRAPHICAL LOCATION

BJCHI's customer base comprises mainly of international customers. While revenue from Australia and Brazil accounted
for 59.8% and 36.7% respectively in 2014, revenue in 2015 has shifted to Brazil, accounting for 93.5%. This shift has been
driven by the increase in Petrobras offshore FPSO modules projects. While the Company will aim to diversify the market
portfolio, it expects to continue deepening in the oil and gas offshore industry.

® Australia Unit : millon baht,%
® Brazil
@  Others
® 99.9 %
) 0.0 %
] 0.1 %
2013
° 59.8 %
o 367 % ©
° 35 % =
2014 5
(7))
7))
° 54 % 2
) 935 % m
o 11 % 2
m
2015 E

2013 2014 2015

REVENUE BY WORK STREAM CHANNELS

In the past, the Company's projects were mainly secured through the EPC (Engineering, Procurement, and Construction)
contractors. Recently, because of its excellent quality of work and the ability to fabricate a wide range of products, BJCHI
has been securing international projects not only through the EPC contractors but also through project owners. The
proportion of revenue from direct project owners increased to 60.4% in 2015 from 28.6% in 2014. At the same time,
projects with EPC contractors accounted for 39.6% in 2015, decreasing from 71.4% in 2014.

® EPC Unit : millon baht,%

® Project Owner

° 15.1 %
° 849 %

2013
° 714 %
3,391.6 ° 286 %

2014

3,318.5

° 396 %
° 60.4 %

2015

2013 2014 2015
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PRODUCTS & SERVICES

BJCHI has successfully delivered large-scale steel fabrication
and construction projects for both local and international
customers for over 20 years. The Company provides a wide
range of integrated fabricated products and services, which
can be divided into 5 main categories :

Steel Fabrication
* Modularization

* Site erection

* Precast Concrete
Other Services



STEEL
FABRICATION

Considered as one of the leading steel fabricators in
the region, BJCHI fabricates steel into various steel
structures by cutting, bending, welding and assembling
structural steel, pipes and components based on client
design and specifications. We focus on 1) structures,
2) piping spool, 3) reformers and heaters, 4) tanks, and 5)
pressure vessels.

STEEL STRUCTURE WORK

Fabrication of steel into large structures used in industri-
al plants and buildings. Most of the current fabricated
steel structure work is part of the modularization
projects.

CURRENT PROJECTS

* TUPI REPLICANT FPSO PROJECT
(Brazil, 2015 - 2017)
Steel structure fabricated for modularization, 5,300 tons

®* PETROBRAS FPSO P75/P77 PROJECT
(Brazil, 2014 - 2016)
Steel structure fabricated for modularization, 12,000 tons

PREVIOUS PROJECT HIGHLIGHTS

® ROY HILL IRON ORE PROJECT
(Australia, 2014 - 2015)
Fabricated steel for modularization, 7,000 tons

* RIO TINTO CAPE LAMBERT PORT B PHASE A/B/C
(Australia, 2012-2014)
Fabricated steel for pre-assembly & modularization,
12,000 tons

®* FMG SOLOMON MINING PROJECT
(Australia, 2011)
Fabricated steel for pre-assembly & modularization,
1,400 tons

* RAPID GROWTH 5 IRON ORE PROJECT
(Australia, 2009-2010)
Fabricated steel for pre-assembly & modularization,
4,400 tons
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PIPING SPOOL

Fabrication of steel into large structures used in
industrial plants and buildings. Most of the current
fabricated steel structure work is part of the modular-
ization projects.

CURRENT PROJECTS

® TUPI REPLICANT FPSO PROJECT
(Brazil, 2015 - 2017)
Pipe spooling for modularization, 3,300 tons

®* PETROBRAS FPSO P75/P77 PROJECT
(Brazil, 2014-2016)
Pipe spooling for modularization, 3,000 tons

PREVIOUS PROJECT HIGHLIGHTS

* PETROBRAS FERTILIZER PLANT PROJECT
(Brazil, 2015)
Pipe spooling scopes, 3,000 tons

* UTC PIPE SPOOL PROJECT
(Brazil, 2011 - 2012)
Pipe spooling scopes, 1,200 tons

* TENKE FUNGURUME MINING PROJECT
(Congo, 2008)
Pipe spooling for site erection, 1,200 tons
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HEATER AND REFORMER

Fabrication of steel components for heaters and
reformers used in such industries as petrochemical,
refining and mining. BJCHI has completed more than
300 heater/reformer projects.

CURRENT PROJECTS

* CURRENTLY NO PROJECT IN PROGRESS
Tender bids for heater/reformer projects in progress

PREVIOUS PROJECT HIGHLIGHTS

* H2 REFORMER AND ASSOCIATED EQUIPMENT
(Singapore, 2009 - 2010)
Reformer & equipment, 2,400 tons

* PTT GAS SEPARATOR PLANT 6 PROJECT

(Thailand, 2009)
Waste Heat Recovery Unit (WHRU), 1,500 tons

* PROCON PROJECT
(Iran, 2009)
16 Convection Coils, 800 tons

* ABADAN PROJECT
(Iran, 2009)
3 Fired Heaters, 350 tons

®* LAVERA H2 PLANT PROJECT
(France, 2005)
Tube reformer, 600 tons
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STORAGE TANK

Fabrication of steel tanks storing liquid, gas or chemi-
cal substances. BJCHI's first line of products started
with storage tanks in 1994.

CURRENT PROJECTS

®* CURRENTLY NO PROJECT IN PROGRESS
Tender bids for tank projects in progress

PREVIOUS PROJECT HIGHLIGHTS

®* CHEVRON WHEATSTONE LNG PLANT PROJECT
(Australia, 2014)
Roofs and pontoons for LNG and CDS Tanks, 2,200 tons

® SRIRACHA THAI LINEAR ALKYBENZENE PROJECT
(Thailand, 2014)
10 storage tanks, 700 tons

®* UTE PUNTA DEL TIGRE CCPP PROJECT
(Uruguay, 2014)
8 storage tanks, 600 tons

®* COBALT MINING PROJECT

(Congo DRC, 2007 - 2008)
Tanks and accessories, 480 tons
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PRESSURE VESSELS

Pressure vessels and components are equipment that

safely contains or transports high-pressured liquid or gas
substances in the industrial production processes. Quality
in accordance to specified safety standards is paramount.

CURRENT PROJECTS

®* TUPI REPLICANT FPSO PROJECT
(Brazil, 2015-2017)
Pressure Vessels for inclusion in modularization,
5,000 tons
®* PETROBRAS FPSO P75/P77 PROJECT
(Brazil, 2014-2016)

Pressure Vessels for inclusion in modularization,
700 tons

PREVIOUS PROJECT HIGHLIGHTS

®* APLNG WELLHEAD SEPARATORS
(Australia, 2012-2015)
Fabricated pressured vessels for inclusion in
modularization, 1,200 units
® HCE INCINERATOR PIDEC 1
(Iran, 2009)
Incinerator, 170 tons
* BLOWN DOWN DRUM
(Singapore, 2008)
Blown down drum
®* FCFC PROJECT
(Taiwan, 2005)
29 pressure vessels & 18 exchanger units
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MODULARIZATION

BJCHI has both the expertise and experience in executing large-scale international modularization projects. Modulariza-
tion work entails putting together steel structures, piping spools, equipment such as compressors, pressure vessels and
heat exchangers, and electrical and instrumentation systems into a module as per design specifications. While modular-
ization significantly cuts construction costs, helps optimize site manpower resources and overcome extreme site limita-
tions for clients, it requires more advanced engineering, large shops and land with modularization yards strategically
located near the port. BJCHI fabricates steel components in the 30-plus manufacturing shops at its main factory in
Nikompattana. Then, the modularization processes are completed at one of four (4) pre-assembly and modularization
yards, which are located next to Sattahip and Maptaphut ports.
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CURRENT PROJECTS PREVIOUS PROJECT HIGHLIGHTS
* TUPI REPLICANT FPSO PROJECT * APLNG WELLHEAD SEPARATORS
(Brazil, 2015-2017) (Australia, 2012-2015)
FPSO modules for compression units, 15,000 tons Complete wellhead separators (1,200 skids),
¢ PETROBRAS FPSO P75/P77 PROJECT including structural, mechanical, piping and E&I
(Brazil, 2014-2016) scopes.
FPSO modules for flare, pig launcher and utility systems, ® APLNG PRE-ASSEMBLY UNIT PROJECT
17,000 tons (Australia, 2012-2014)

Modularization of 15 modules, 5,000 tons.

e GERALDTON PORT BERTH 7 PROJECT
(Australia, 2011-2012)
Modularization of Wharf Module, including steel and
concrete work, 2,300 tons,

¢ WHEATSTONE TANK PROJECT
(Australia, 2013-2014)
Roofs and pontoons for LNG and CDS Tanks,
2,200 tons

®* ALCAN GOVE ALUMINA REFINERY 3RD STAGE
(Australia, 2006)
Modularization of Calcinator, 7,000 tons
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SITE ERECTION CURRENT PROJECTS

BJCHI has been building huge steel structures for mines, e CURRENTLY NO PROJECT IN PROGRESS

power plants, and industrial plants for both Thai and Currently no site erection projects. Tender bids and
international clients, impressing them with exceptional conversations in progress.

project execution. A dedicated team of engineers and

skilled workers are assigned to the client’s site for each  PREVIOUS PROJECT HIGHLIGHTS
project. Site erection and construction scopes are exten-

sions of the fabrication scopes after completion at our e BAN HUAYXAI GOLD & SILVER MINING PROJECT

manufacturing plant. BJCHI works closely with clients at all (Laos, 2010)

stages from planning to procurement, material control Structure fabrication and on-site equipment installation,
and inspection, fabrication, modularization, transporta- 3,000 tons.

tion, installation and construction to ensure meeting the AIR LIQUIDE HERMES H2 PLANT PROJECT

quality standards and the required schedule. (Singapore, 2009)

Reformers, silencers, convection coils, cold collector
and piping, 2,400 tons.

FREEPORT-MCMORAN TENKE FUNGURUME MINING
(Congo, 2008)

Storage tanks, acid plant, pipe work

and plant maintenance,5,000 tons.

BRIDGESTONE CARBON BLACK PROJECT

(Thailand, 2002-2004)

Steel structures and piping, 4,000 tons
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PRECAST
CONCRETE

BJCHI is capable of manufacturing a range of precast
concrete products including Core Loc breakwater, port
construction material, railway sleepers, pre-stressed
concrete panels and large files which are needed in
construction of harbors, bridges and railway. These
products are fabricated according to clients’ designs and
specifications.

CURRENT PROJECTS

e CURRENTLY NO PROJECT IN PROGRESS
Currently no site erection projects. Tender bids and
conversations in progress.

PREVIOUS PROJECT HIGHLIGHTS

e SOLOMON OVERLAND CONVEYOR PROJECT (TNT)
(Australia, 2012)
Ground module concrete sleepers, 2,500 CBM

e RIO TINTO CAPE LAMBERT PORT B
(Australia, 2012)
Access jetty and wharf marine work, 1,500 CBM

¢ GERALDTON PORT BERTH7
(Australia, 2011-2012)
Marine Structure wharf precast concrete deck panel,
2,000 CBM

e CPM SINO IRON CAPE PRESTON PROJECT
(Australia, 2009-2010)
Coreloc concrete breakwaters, 69,700 CBM
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OTHER SERVICES

The galvanizing and grating shops, post-weld treatment
facilities and the built-up beam production line make it
possible not only to improve, manage and ensure
outstanding quality but also to enable faster delivery and
accommodate the changing needs of our customers in an
expedient manner. These services are provided for both
BJCHI's projects as well as for external clients with specific
service needs.

GALVANIZING

BJCHI has built one of Thailand's largest zinc galvanizing
factories with the intent to accommodate the increasing
galvanization demands of not only BJCHI's projects, but
also other manufacturers in and out of Thailand. This
factory possesses advanced air ventilation system to
ensure safe operations, efficient production facilities to
enhance the galvanizing quality while reducing hazard-
ous waste, and strict procedures for waste disposal to
minimize impact to the environment.

BUILT-UP BEAMS

The built-up beam production line has a capacity of
25,000 tons per annum and possesses highly automated
machines and equipment for plate cutting, T-Shape and
H-Shape assembly, welding and the post-welding refor-
mation of bending distortions. The current technical
capabilities enable fabrication of nearly all beam specifi-
cations.

GRATING

Our grating factory possesses a full line of pressure weld-
ing and accessory equipment. Continued investments
have increased automation and capabilities to fabricate a
wider range of specifications such as bolt-type handrails.
Its annual capacity of 5,000 tons will accommodate the
grating demands of both BJCHI's own projects and exter-
nal customers.

Annual Report 2015

POST-WELD HEAT TREATMENT

The furnace for Post-Weld Heat Treatment (PWHT) was
built in 2015. Having the PWHT facilities on-site has
significantly reduced the associated risks entailing quality
and delivery schedule when outsourcing the PWHT.
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INDUSTRIES

* TUPI Replicant FPSO Compression Modules Project
(Brazil, 2015-2017), 15,000 tons

* Petrobras FPSO P75/P77 Modules Project
(Brazil, 2014-2016), 20,000 tons

* APLNG Upstream Wellhead Separators Project
(Australia, 2012-2015), 1,200 skids

* Chevron Wheatstone LNG Plant Project
(Australia, 2014), 2,200 tons

* APLNG Gas Train Pre-Assembly Units Project
(Australia, 2012-2014), 15 modules

* PTT GAS SEPARATOR PLANT 6 Project
(Thailand, 2009), 1,500 tons
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REFINING & PETROCHEMICAL

* Petrobras UFN Fertilizer Plant Project
(Brazil, 2015), 3,000 tons

* PTT Thai Linear Alkybenzene Project
(Thailand, 2014), 700 tons

* UTE Punta del Tigre CCPP Project
(Uruguay, 2014), 600 tons

¢ Air Liquide Hermes H2 Plant Project
(Singapore, 2009), 2,400 tons.

* Abadan & Procon Projects
(Iran, 2009), 1,200 tons

¢ Alcan Gove Alumina Refinery Project
(Australia, 2005-2006), 11,000 tons
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* Roy Hill Iron Ore Project
(Australia, 2014-2015), 7,000 tons

* Rio Tinto Cape Lambert Port B Project
(Australia, 2012-2014), 12,000 tons

* Karara Mining Geraldton Port Berth 7 Project
(Australia, 2011-2012), 2,300 tons

* FMG Solomon Mining Project
(Australia, 2011), 1,400 tons

* BHP Rapid Growth 5 Project
(Australia, 2009-2010), 4,400 tons

* Freeport-McMoran Tenke Fungurume Project
(Congo, 2008), 1,200 tons

POWER & OTHERS

* QAFCO Rapo Power Plant Project
(Qatar, 2009), 460 tons

+ Argentina Cogeneration Plant Project
(Argentina, 2007), 460 tons

* Su Tu Wang Offshore Project
(Vietnam, 2007), 400 tons

+ Zawia CCPP Project
(Libya, 2006), 350 tons

* BLCP Power Plant Project
(Thailand, 2005), 400 tons

+ Laemchabang Cogeneration Plant Project
(Thailand, 2001), 1,100 tons & 3 turbines
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COMPETITIVE ADVANTAGES

ON-TIME DELIVERY

Decisive management team enables swift
actions to deal with changes in customer, project
and business needs, and thus minimize impacts
on the delivery schedule.

“One-Stop” operations, which include in-house
shops for galvanizing, grating, built-up beam,
post-weld heat treatment, blasting and painting,
significantly reduces delivery lead-times as well
as production costs.

Extensive experience with large-scale inter-
national projects permits early identification,
prevention and mitigation of the delivery risks.

Excellent supplier relationships enhance the
ability to accommodate fast changing require-
ments and minimize material availability risks.

Strong financial strength allows BJCHI to
purchase material in advance where there are
substantial material availability and suppliers’
delivery schedule risks.

“Other fabricators cannot meet
or accelerate the delivery
schedule like BJCHI can.”

- a customer in a mining project.

UNCOMPROMISING QUALITY

While many competitors achieve delivery sched-
ules at the expense of quality, BJCHI is commit-
ted to quality of the highest level, consistently
meeting customer needs and requirements.

There exists stringent quality control through-
out the manufacturing process from material
reception to fabrication, testing, packing and
loading.

BJCHI holds international certifications to
ensure its product’s quality, reliability and safety
such as for Quality Management ISO 9001 (by
TUV Nord), standard for ‘S"U"U2" (by ASME),
standard for ‘R"B"NB’ (by NBIC)

“We like BJCHI for the quality
products. But more importantly,
we have confidence in BJCHI
because of the way they do QC. "

- a customer in processing plant project



INTEGRATED PRODUCTS

* BJCHI provides an integrated set of fabrication

products and services from steel fabrication “It is a plus to have a quality
and modularization to site construction and fabricator who does many things.
commissioning. If possible, we want not just a

3-5 year relationship. We want
to think 40 years together.”

We also possess the capability to provide
services for engineering drawing and galvaniz-
ing, and such products as pre-cast concrete, - a customer in oil & gas.
grating, built-up H-and S-shape beams.

CUTTING- EDGE CAPABILITIES

Technical Advisory Committee: We have expert
technical advisors with extensive experience.

Integrated production facilities: At our main
factory in Nikompattana, we have more than 30
manufacturing shops with advanced and highly
automated machines and equipment. This
includes computer-assisted cutting machines,
bending-distortion correcting machines, blast-
ing and painting and others.

* Land strategically located near major ports: “BJCHI is a top-tier fabricator in Asia.”
In addition to our main manufacturing site, we ) )
have four pre-assembly and modularization - a customer in Australia

yards next to/near Sattahip and Maptaphut
ports, facilitating large-scale international modu-
larization projects.

Talented and motivated people: Our staff and
workforce have grown significantly. They have
gained an extensive technical competence,
knowledge, skills and industry experience from
BJCHI work.

» Strong financial strength enables investment
into capabilities needed to accommodate new



CAPABILITIES

MANUFACTURING FACILITIES & LAND

Strategically situated large land areas and their facilities enable BJCHI to efficiently fab-
ricate, modularize and transport the products in support of the clients’ major projects.

* Nikompattana Factory
with more than 30 shops on
550,000 sgm of land

* Pre-Assembly & Modularization Yard
at Maptaphut Port on
52,000 sgm of land

* Modularization & Ship Yard
at Sattahip Port on
72,000 sgm of land

* Pre-Assembly & Modularization Yard
at Sattahip Port on
25,500 sgm of land

* Pre-Assembly & Modularization Yard
at Samesarn on
20,800 sgm of land

The land and the rights to use the land in
Nikompattana have been purchased,
while the areas used for pre-assembly and
modularization yards are being rented or
utilized via a service agreement.
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PEOPLE

Our executive and project management teams are multinational with Thais, Koreans and Australians.

A key factor driving the Company's growth is directly
related to the continuous development of the Company’s
human resources. For ensuring top quality and on-time
delivery, the capabilities of the supervising engineers and
skilled workers in the fabrication processes are critical.

BJCHI has experienced engineers for designing, project
management, production and quality control, as well as
teams of highly experienced supervisors, foremen and
certified welders.

® Permanent Staff

® Daily Wage Workers

We have internationally recognized certifications for
standards in pressure vessel production, standards in pipes
construction for gas in industrial plants and refineries, and
standards in weight-bearing construction structure.

In addition, we have a Quality Assurance and Quality
Control (QA/QC) Department to manage and ensure the
competency levels of welders. The QA/QC Department
tests the welders before issuing the WQT certificate
and authorizing them to perform their tasks in projects.

Unit : No. of Persons

2013 2014 2015
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INTERNATIONAL CERTIFICATIONS

The Company has certificates from well-known international institutions which are a testament to the Compa-
ny's commitment and capabilities to deliver products and services of the highest quality.

ISO AND OHSAS CERTIFICATES ACCREDITED
BY TUV NORD

® |SO 9001:2008

(Quality Management System)
® |SO 14001:2004

(Environmental Management System)
® OHSAS 18001:2007

(Occupational Health and Safety Management System)

CERTIFICATES FROM AMERICAN SOCIETY
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OF MECHANICAL ENGINEERS (ASME)

® Standards for “S”, “U” and “U2”

(boiler and pressure vessel)

CERTIFICATES FROM NATIONAL BOARD OF BOILER
AND PRESSURE VESSEL INSPECTORS (NBIC)

® Standards for “R”, “NB”
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MARKET & INDUSTRY TREND

The global economic slowdown and reduced oil and commodity prices are expected to continue in the near term. How-
ever, despite the resulting challenges, contrary to initial intuition, the market and industry trends are expected to
increase the opportunities for BJCHI and to underpin its current growth trends.

BRAZIL

Brazil is one of the world’s richest countries in terms of its
energy resources, and is ranked 8th for energy consump-
tion and 10th for energy production according to a recent
report issued by US Energy Information Administration
(EIA). Total primary energy consumption in Brazil has
increased by more than one-third in the past decade
thanks to its economic expansion. The largest share of
Brazil's total energy consumption is oil and other liquid
fuels, followed by hydroelectricity and natural gas. At the
same time, the recent data shows 36% increase in its total
energy production over the past decade of which 41% was
from oil production. For the Brazilian Government,
increasing its domestic oil production is a top long-term
goal. Furthermore, its recent discoveries of the large
offshore, pre-salt oil areas may transform Brazil into one
of the world’s leading oil-producing countries.

To achieve this goal, capital investments are indispens-
able, and this is evidenced in the increase in FPSO
projects for BJCHI. In 2014, the Company commenced
work with the QGI Consortium (EPC Contractor) to deliver
the FPSO P75/P77 modular projects for Petrobras in
Brazil. In 2015, owing partially to the Company's quality of
work on the P75/P77 project, TUPI BV (Petrobras and its
partners, BG Group and Petrogal) awarded directly to
BJCHI the compression modules project for FPSOs to be
deployed in the pre-salt area, which possesses some of
the world's largest oil fields.

According to Petrobras’ long term business plan for
2015-2019, Petrobras revised down its investment plans
to $95 billion due to lower oil prices and the impacts of the
corruption scandal. Its investment budget focuses largely
on the Exploration and Production (E&P), and its top prior-
ity has been placed on developing the pre-salt area. It
should be emphasized that despite the budget decrease,
the investments are still at a high level, averaging nearly
US$20 billion per annum.

Moreover, major investments will continue beyond 2019,
as Petrobras has set out to increase their average produc-
tion levels to 2.9 million barrels per day domestically
between 2013 and 2020 and then further increase to 3.7
million barrels per day between 2020 and 2030. Brazil
also announced recently that the country expects to
produce 4.0 million barrels per day by 2020-22 and to
export 1.5-2.0 million barrels per day by 2022. Invest-
ments required to achieve these targets for Petrobras
and Brazil present huge opportunities for BJCHI to

deepen and expand in Brazil and the oil and gas industry.

Annual Report 2015
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AUSTRALIA

The lower commodity prices have applied massive pressures on many of the companies and have driven them to reduce
costs and cut capital investments. In 2014-15, Australia's total exploration expenditures for both minerals and petro-
leum exploration decreased 22 percent to $5.4 billion, which may partially delay the pace of some projects. Further-
more, due to the Australian economy’s close link to China with more than one-fourth of its exports sent to China, the
economic challenges in China are expected to weigh heavily on Australia’s economic outlook. This is especially true for
the Australian mining industry.

Despite the deteriorating trends in the near-term, it would be a mistake to assume that the project opportunities are also
disappearing. For instance, according the Australian government, as of October 2015, there were 127 projects at the
Feasibility Stage and their collective project value is estimated to be AUD 182 billion (See chart below). The total value of
these projects had actually increased 27 percent from AUD143 billion in April 2015. In addition, the total value of projects
in progress was approximately AUD 220 billion in October 2015. While the business context is lowering the appetite for
risk among project owners and financiers, Australia still has many world class resource deposits that need to be devel-
oped; they are now being selectively developed. The pace of development, however, will accelerate once the market
conditions improve. BJCHI strongly believes there are sufficient project opportunities in Australia to support it's growth
even in the short to mid-term. Moreover, the lower commodity and oil prices will force project owners in Australia to also
search for alternative suppliers with more competitive prices while not compromising on the quality and delivery schedule.
This will place BJCHI in an extremely advantageous position.

E Summary of Australian Projects

E in the Feasibility Stage (as of Oct 2015)

L

>

o Industries No. of Projects Value %

& Oct 2015 (AUD million) of Total Value

L

Z Alumina 1 1,500 0.8%

7))

g Coal 39 57,447 31.5%
LNG, Oil and Gas 13 74,600 40.9%
Iron ore 11 16,826 9.2%
Infrastructure 12 13,630 7.5%
Other Commodities 26 9,071 5.0%
Copper 6 1,899 1.0%
Nickel 4 3,629 2.0%
Gold 10 2,138 1.2%
Uranium 2 915 0.5%
Lead, Zinc, Silver 3 560 0.3%
Total 127 182,215 100.0%

(Source: www.industry.gov.au)
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OIL

Drastic decline in oil and gas prices was driven primarily
by lower demand from global economic slowdown and by
increases in supply from shale oil and gas production, the
switch in OPEC's production strategy reflecting its priority
on market share rather price control and additional
barrels coming into the market from Russia, Libya and
other new projects around the world. In the near term,
the global economic growth is not expected to improve
significantly. After the lifting of sanctions, Iran is expected
to start adding 500,000 barrels per day to the supply,

potentially ramping up to around 4 million barrels per day.

Oil prices in the long run will recover, but lower oil prices
will stay for the near to mid-term. While many investors
may view this situation as a huge risk, the lower prices will
actually increase the opportunities for BJCHI to secure
more projects and expand in the oil and gas industry. The
context of lower revenues and lower profits is forcing the
project owners to cut project development costs, pushing
them to explore alternative supplier options. This is open-
ing the doors of opportunity for steel fabricators who are
in the low-cost countries and who possess the capability
to deliver exceptional quality according to customer speci-
fications.

As China, the key driver of the global energy demand
growth for the last two decades, makes its transition to a
consumption-led economy, it will enter a much less
energy-intensive phase in its economic development;
China’s energy demand growth will be fundamentally
different. According to the EIA, “[China’s] structural shifts
in the economy, favoring expansion of the services sector
rather than heavy industry, mean that 85% less energy is
required to generate each unit of future economic growth
than was the case in the past 25 years.” Although there
will be energy demand growth driven by other emerging
markets, especially India, the short term outlook shows
sluggish economic recovery unable to drive the oil price
back up to previous levels.

At the same time, it must be noted that the production
levels in the oil and gas industry cannot be maintained
without investments. On average, there will be a 4-5%
decline in the production rates, which means that in the
absence of any capital investments, the global production
will decrease by more than 4 million barrels per day in a
year. To replace depleting supply sources and to keep in
line with demand, the cumulative global investments into
the oil and gas industry in the next two decades will be in
the trillions of dollars. It follows that even with the invest-
ment cuts in the industry, there will still be mega projects,
and huge opportunities for BJCHI to compete in the oil and
gas industry.
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MINING

The story for the mining industry mirrors that of the oil industry, where there has been a precipitous drop in the
commodities prices, driven by weakening Chinese and global demand for the mined resources. As a result, companies
have slowed the pace of capital projects and are focusing on only the highest quality projects. Nevertheless, there still
are projects that the companies are continuing to execute, and in this context, the project owners are being forced to
evaluate alternative suppliers who can provide the quality products and services but at more competitive prices. Like in
the oil and gas industry, this situation with the seeming risks of not being able to secure projects in the future will actual-
ly present significantly increased number of opportunities for BJCHI.
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STRATEGIC FOCUS

In the context of global economic slowdown and ever intensifying compe-
tition, it is imperative to implement a program of continuous resource
optimization and cost reduction. BJCHI will build on the initial endeavors
in centralizing the support functions for maintenance, warehousing and
equipment teams, and improving the business and operational processes
to eliminate inefficiencies. The Company will also continuously enhance
the rigor of planning and performance management and of formulating
commodity supply chain strategies to capture significant savings.

To underpin its unwavering commitment to quality, on-time delivery and
safety, BJCHI has invested into modernizing the production facilities.
Since 2012, the Company has invested more than 1.1 billion baht into
state-of-the-art machinery and equipment, and upgrades to the factory
facilities. In addition to the galvanizing, grating and built-up beam shops,
BJCHI has invested into the post-weld heat treatment facilities, self-pro-
pelled modular transporter (SPMT) and other lifting equipment in 2015 to
lower costs and reduce delivery lead-times. Furthermore, efforts are in
place to continuously train and manage the work force to more fully
benefit from the recent plant modernization.

People are the key to our success. BJCHI will continue to recruit high-cali-
ber people to support the Company's growth plans. Moreover, the
Company will augment the capabilities of the current people through
focused training, and implement human resource management policies
which will help retain our best people.



The current trends of drastic drop in oil and commodity prices are shaking
up the status quo, and in turn are presenting major opportunities for
BJCHI to deepen in the oil and mining industries, and in the existing core
markets. At the same time, leveraging its core competencies in steel
fabrication and modularization, BJCHI will continue to diversify into other
markets and related industries to drive long-term sustainable growth.

Collaborative Alliances will enable BJCHI to undertake larger and more
complex projects, to secure critical capabilities, to enter into new markets
and industries, and to continue growing. These partnerships could entail
collaborating with engineering houses, EPC firms, other fabricators and
ship-builders.

BJCHI will focus on large-scale modularization projects around the world.
BJCHI's competitive edge is strengthened by the combination of capabili-
ties to produce wide ranging fabricated products, modularization capabili-
ties, strategically located modularization yards next to major ports and
deep experience in construction. In 2015, the Company increased the
land area for modularization by 70% through a multi-year service agree-
ment signed with Bangkok Dock. In line with our growing reputation in
the industry, BJCHI will strive to be a true global leader in modularization.
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RISK FACTORS

Key risk factors are categorized into : 1) Business & Strategic Risks and 2) Operational & Compliance Risks.

BUSINESS & STRATEGIC RISKS

* Risk from Dependence on Large Projects

BJCHI delivers large-scale projects. In 2015, BJCHI
completed the APLNG Well Head Separator (WHS)
Project and the Roy Hill mining modules project in
Australia. Furthermore, despite the decline in the oil
prices and consequent slowdown in capital investments
in the oil and gas industry, BJCHI successfully signed a
new contract in 2Q 2015 directly with the Project Owner,
Petrobras and its partners, for the compression
modules for 2 FPSO vessels in Brazil. At the same time,
after a partial suspension period, BJCHI resumed work
with the QGI Consortium to deliver the FPSO P75/P77
modules project for Petrobras. There still remained a
heavy dependence on just a few large projects with the
top four projects accounting for over 90% of revenues in
2015. While over-dependence on a few projects may
embody risks of payment failures or business disconti-
nuity of our customers, payments largely have been
made in a timely manner.

The Company has established both project manage-
ment and the Risk Committee processes to monitor and
manage the project risks on a regular basis. Further-
more, all of our customers are large well-known and
reliable companies with strong financial positions. In
most cases, the contract payments are based on both
progress and milestones, which facilitate a steady
stream of monthly payments. This enables the Compa-
ny to mitigate the impacts by discontinuing the project
work if the customers repeatedly fail to make the
contract payments. Thus far, with the exception of the
extraordinary situation when the Project Owner and the
EPC Client temporarily suspended the project due to
their contract dispute, BJCHI has not faced issues arising
from payment failures, contract infringements or
customer business discontinuity.

Risk of Revenue Continuity from Project Bids

BJCHI's revenue stream depends largely on our capability
to secure project bids, and it is recognized that there are
inherent volatility risks for revenue due to the nature of
bid tenders. While the competition for the projects has
intensified and there exist external factors that influence
availability and pace of projects, at the present, there
remains a significant number of projects still in progress
and other projects in feasibility study phases for which
the Company can compete. To secure additional
projects, the Company at the foremost focuses on
delivering products and services of the highest quality at
competitive prices within the timeframe required by the
customers. This has enabled BJCHI to secure many of
our projects from previous / existing customers or from
customers who were introduced by one of our satisfied
customers.
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The Company also continuously receives inquiries and
participates in new project tender bids. While the current
customer portfolio has its concentration in the mining,
oil and gas industries, the marketing team is reviewing
potential projects in other industries. Further, we are
strengthening our networks in Brazil, Australia and
across Asia.

Risk of Margin Erosion from Competition

Competition in the global steel fabrication industry has
intensified, applying a downward pressure on our
bidding and contract prices. While our existing and
potential customers recognize that BJCHI possesses the
competitive edge over Chinese fabricators in terms of
quality and on-time delivery, there are risks of further
profit margin erosion and of losing project bids due to
low Chinese prices. BJCHI will continue to compete on
quality and on-time delivery rather than on price. To stay
ahead of the competition, the strategy is to continue
modernizing and automating our manufacturing plant,
recruiting high-caliber people, developing the capabili-
ties of our people, improving our productivity and quali-
ty. Furthermore, cost-cutting efforts are under way to
enable us to absorb the downward pressures on our
contract prices. Moreover, we will build on our growing
global reputation to strengthen our marketing network
and diversify our customer base.

Risk relating to Change in Total Contract Value

Generally, contracts signed between the Company and its
customers have specified schedules and conditions for
delivery and payments. Prior to the final payment, the
Company and the customer discuss the settlement
(referred to as “Final Account”), incorporating cost escala-
tion issues for the project, additional and/or eliminated
scopes, claims on defective products and costs incurred
after product delivery. The conclusion of the Final
Account could reduce not only the total revenues but also
the profitability of the project. However, our track record
shows that the variability of the final project value has
remained far below 10% of the initial project value. In
most cases, the changes were increases rather than
decreases to the total contract value. We are therefore
confident we can continue to manage this risk and
minimize any material impact on revenues and profitabil-
ity once the contract has been signed and the project
commenced.



Risk relating to Revenue and Profit Volatility

There could be volatility in Company's quarterly
revenues and profits if we cannot secure and ramp up
the new projects in time to offset the decline in activities
during the concluding phases of the existing projects. In
such cases, the Company may not have adequate
revenues to shoulder fixed costs, which in turn could
lead to losses for the quarter. Furthermore, changes in
project mix from period to period could also have a
substantial impact on both the gross and net margins.

To manage this risk, the Company is striving to 1) build
up the backlog volumes and high potential projects
through participating in project bids across industries
and markets, 2) work with the customers and suppliers
to improve front-end loading processes and better
prepare for the start and ramp-up of the new projects,
and 3) undertake endeavors to reduce and control fixed
overhead costs.

Risk relating to early Termination of Contracts

Premature contract termination by a customer or
project owner could occur, which could potentially
damage the Company’s performance, financial position,
and corporate image. Owing largely to our track record
in delivering high quality products and services on time,
we have never had an early termination of contract in
our 20-year history. As mitigation measures, however,
contracts are prepared to include terms and conditions
that protect and help minimize the losses related to
early cessation of a project in progress. Furthermore,
there are plans and mechanisms, which enable quick
demobilizations, which are reviewed regularly as part of
the project and risk management processes.

Risk of Over-Reliance on a Limited Number of
Markets and Industries

In the past few years, the Company’s main contract
revenues were from projects in Australia and Brazil
across the mining and oil & gas industries. To mitigate
this risk of over-dependence on a limited number of
markets and industries, the Company's strategy is to
diversify and deliver projects in other regions and
industries. Currently, we are studying business oppor-
tunities in North and South America, Asia and Africa.
We will continue the diversification endeavors we
started in 2014 by securing the Petrobras FPSO
modules project in Brazil after a period focused on the
Australian market.

With the global economic slowdown and the ensuing
reductions in demand for oil and commodities, the
prices for oil and commodities have declined drastically
over the last 1.5 years. As a consequence, capital
investment plans in both the mining and energy indus-
tries have been revised downwards. Despite these
reductions in capital investment plans and the accom-
panying intensified competition, the lower oil and
commodity prices are in actuality increasing the oppor-
tunities for the Company as the project owners are
forced to assess alternative suppliers in low-cost coun-
tries to cut their development costs. Our increased
stream of bid inquiries for projects in the oil and gas
industry is a testament to this unique current context.

Risk of Foreign Exchange Rate Fluctuations

As most of the Company's revenues are from oversea
customers, any substantial appreciation of the Thai
Baht could lead to a significant deterioration of the
Company's operating performance. The Company
mitigates the FX risks through: 1) a natural hedge by
paying the oversea supplier with the oversea currency,
and 2) a combination of forward contracts, options and
swaps to hedge the remaining exposure. The foreign
exchange rates are closely monitored, and the Compa-
ny is working with both local and foreign banks to
increase the options for hedging. With the increase of
project contracts being signed in US dollars and with
the current context in which the Thai Baht may further
depreciate in the short term timeframe, the foreign
exchange rate volatilities will present not only risks but
also opportunities.
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* Risk of the Renewal of Land Lease Agreement

The nature of the Company's modularization work
requires land with a large area near major ports. The land
areas at the Sattahip Commercial Port-Navy and at the
Maptaphut Port, which are being used for pre-assembly
and modularization (PAM), are being leased for a yearly
basis and the contract can be renewable after it expires.
Failure to renew the land lease agreements may cause
issues to deliver major modularization projects and
significantly increase the transportation expenses. How-
ever, our track record demonstrates our ability to
smoothly renew the land lease agreements without any
serious difficulties; BJCHI has maintained excellent
relationships with the lessors. In 2015, the Company has
also signed a new multi-year service agreement with
Bangkok Dock, which includes access to land next to the
deep water seaport at Sattahip, increasing the total
modularization yard area by more than 70%. This new
addition greatly enhances the Company’ competitiveness

At the same time, BJCHI has formulated a contingency
plan in case the lease agreements cannot be renewed
upon expiry and the land space is not available at the
other PAM yards:

* There are already identified alternative areas at the
ports which the Company can lease,

« The Company may relocate the assembly work scopes
to the Company's main factory and then transport the
assembled structures to port for export;

« The Company may consider purchasing other land
plots and/or leasing other areas near the ports;

« The Company may consider using other ports such as
Laem Chabang to export its products.

Risk relating Cancellation of BOI Privileges

Under the BOI privileges applicable for the land owner-
ship of a foreign Company, there is a risk that the BOI
might abolish such privileges and consequently affect
the Company's land ownership rights and thus the
business operations. However, the BOI privileges have
no expiry date with the exception of tax incentives.
BJCHI will continue to enjoy BOI privileges unless we
request them to be cancelled, or the Company ceases to
exist as an entity in its current form through either a
merger or a closure. BOI may also revoke the privileges
if the Company cannot fully comply with BOI's condi-
tions. The Company is fully aware of the requirements
and is doing everything to ensure strict compliance with
all of BOI's conditions.
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OPERATIONAL & COMPLIANCE RISKS

* Risks of Skilled Labor Shortage

Because the Company needs specialized personnel and
skilled workers to deliver its products and services, the
shortage of such manpower would affect the Company’s
performance and its competitiveness in the future. To
address this risk, the Company regards human resourc-
es management as a top priority, providing competitive
remuneration packages, cultivating a healthy work
environment and giving training and professional devel-
opment opportunities to retain and develop its very best
people.

» Risk of Fluctuations in Raw Material Prices

As many of the Company's contracts for major projects
are based on fixed lump-sum amounts, significant
changes in raw material prices during project execution
would directly impact the Company's profit margins.
Steel components account for a substantial portion of
the raw materials. While electrical and instrumentation
components are increasing in proportion, they are in
general highly engineered products aligned with
customer specifications, and their prices are negotiated
and confirmed in the early phases of the project, which
notably reduces the price volatility risks.

As a risk mitigation measure, BJCHI monitors price
movements and maintains a rolling procurement plan
for raw materials. In case of imported raw material for
projects with less than a 12-month implementation
period, the entire quantity is usually ordered at the
beginning of the project. For projects with durations
exceeding 12 months, the raw material is purchased
gradually in phases, but approximately 70%-80% of the
required quantities are ordered at an early stage. In
case of domestically procured raw material for both
short and long-term projects, the Company orders
70-80% of total raw material required from the begin-
ning of the project to mitigate the risk of price volatility.

Risk of Cost Overrun

In any project, there is a risk of cost overrun, eroding the
profit margins assumed in the agreed contract. This risk
is controlled and mitigated through strong project
management, rigorous planning and performance
management processes, and continuous improvements
that lead to higher productivity and reduced costs.
Included in the project management processes is a
continuous monitoring of project risks. Furthermore, for
projects extending beyond an 18-month period, the
Company negotiates with customers to include clauses
in the contracts to trigger price adjustments when cost
escalation tops a certain threshold level.



* Risk of the Steel Material Shortage

Material shortage could debilitate our ability to deliver
projects on time. In managing this risk, we continually
monitor steel prices and availability, and seek to
confirm the delivery schedules before signing the
contract with our customers. To address potential
availability issues, we order approximately 70-80% of
the total steel requirements as soon as we are confi-
dent of being awarded the project. Importantly, we
have added confidence in our ability to secure
adequate steel material supply, as we have built up
strong relationships with our local and oversea suppli-
ers.

* Risk relating to Project Slippage and Late Delivery

The Company may face penalties and incremental
charges when it is not able to deliver the products and
services on time as agreed in the contract. To ensure
on-time delivery, the project management team main-
tains detailed execution plans and work schedules,
engages in rigorous performance management, and
takes appropriate actions to address the project risks. If
there are events or  circumstances, such as engineer-
ing changes or delays in receiving designs and material
specification list from customers that could delay
product delivery, the Company negotiates with the
customer to extend the schedule and/or coordinate
with relevant parties, including the customer, to seek
solutions that benefit all parties. In more than 20 years,
BJCHI has not paid customer claims resulting directly
from a late delivery. One of the key drivers for the
growing reputation of the Company has been the track
record of timely delivery.
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CORPORATE GOVERNANCE

* Overview

* Committees & Meetings

» Executives & Company Secretary

* Executive Renumeration

* Employee Renumeration & Benefit
» Corporate Social Responsibilities

* Internal Control & Risk Management
* Report of Audit Committee

To be a world-class integrated engineering, procurement
fabrication and modularization service provider.
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Corporate Governance Update

The Board places top priority on compliance with the law
and regulations, the Company's objectives, Articles of
Association, resolutions of the shareholders’ meeting and
the Principles of Good Corporate Governance of Listed
Companies prescribed by the Stock Exchange of Thailand.
Further, the Board promotes and drives practice guide-
lines that provide efficiency in operations and that
enhances transparency and in turn increases confidence
for the investors. The Board recognizes building trust and
striving for the best interest of all relevant stakeholders
are key to the Company's long-term sustainable growth.

The Company has clearly communicated its Corporate Gover-
nance Policy on the Company’s website www.bjc1994.com.
The policy on Corporate Governance has been written to
provide guidance for how the business operates and for how
the Board, the Management and the employees would work
together to achieve the goals of the Company. This policy isin
line with the Good Governance Principles and Good Practices
as prescribed by the Stock Exchange of Thailand (SET). As a
testament of the continued efforts of the Company regarding
Corporate Governance, the Company received a full score of
100 points for the assessment conducted by the Thai Inves-
tors Association for the quality of the 2015 Annual General
Meeting.

The corporate governance policy set out by the Company
contains 5 major principles as follows:

Principle 1: Rights of Shareholders

Principle 2: Equitable Treatment of Shareholders
Principle 3: Role of Stakeholders

Principle 4: Disclosure and Transparency

Principle 5: Responsibilities of the Board of Directors

Principle 1: Rights of Shareholders

BJCHI recognizes the critical importance of the fundamen-
tal rights of its shareholders, as investors in the Company’s
securities and owners of the Company, e.g. rights to
purchase, sell or transfer the securities held, rights to
receive profit sharing from the Company, rights to obtain
sufficient information, rights relating to the shareholders’
meeting, rights to express opinion and participate in
decision making on material matters such as distribution
of dividends, appointment or removal of directors,
appointment of auditor, material transactions that may
impact the Company's business operations or on amend-
ments to the Company's Memorandum and Articles of
Association.

While encouraging shareholders to exercise their funda-
mental rights, the Company tirelessly strives to ensure fair
treatment of all shareholders by providing sufficient,
transparent and up-to-date information on the Company’s
business situation and performance.
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In addition to the regular and diverse investor relations
activities ranging from analyst meetings and SET Opportu-
nity Day events to media interviews and other events, the
information on the Company is disseminated to the share-
holders through a wide range of channels, which includes
the Company website and Facebook page, quarterly
e-Newsletter, special Company visit programs, direct
sessions with members of the Management, conversa-
tions with the IR Manager and an open hotline to the IR
Manager via the website, email and/or telephone. Two
events undertaken by the Company to promote and
facilitate the exercise of the shareholders' rights - namely,
Annual General Meeting (AGM) and Shareholder Visit - are
highlighted below.

Shareholder Meeting

The Company, recognizing that participation at the share-
holders’ meeting is an important shareholder right,
organized the Annual General Meeting (AGM) at the Grand
Mercure Fortune Hotel in Bangkok on 27 April 2015 within
4 months from the end of the Company’'s accounting term
in order to involve the shareholders in acknowledging the
Company's full year business performance in 2015. This
meeting of shareholders was organized and held in accor-
dance with the Good Corporate Governance, the Thai
Investors Association’s AGM Checklist and the Good
Practices encouraged by the Thai Listed Companies
Association and SEC.

Pre-Meeting Preparation

After providing the relevant meeting documents with
accurate and complete information, the Company sent a
letter to the shareholders in advance of the meeting date
to invite them to propose agenda items for the meeting.
The Company also encouraged the shareholders to join
the meeting and provided ways for them to exercise their
voting rights in case that they were not able to attend the
AGM themselves. The additional details are provided as
below:

+ Disseminated the meeting program and information on
each agenda to shareholders well in advance through
the SET's official communication system and the
Company's website on 26 March 2015, more than
30days before the meeting date in order for sharehold-
ers to allow sufficient time to consider each agenda
carefully.

* The invitation letter clearly specified the details of each
agenda, stating the facts, rationales and the Board of
Directors’ opinion for each of the agendas. Further-
more, the letter contained the details on the voting
principles as well as the Registration Form and 3 Proxy
Forms (Form A, B & C) prescribed by the Department of
Business Development, Ministry of Commerce. More-
over, for the agenda pertaining to the consideration
and determination of the auditors and their auditing
fees, the letter clearly presented information on the
auditors, including their names, companies, profiles
and their experience and expertise along with the
proposed audit fees.



* The Company's 2014 Annual Report was made available
in both electronic format (CD-ROM) and hard copy
format. While the CD-ROM accompanied the letter,
shareholders could request a hard copy by sending their
request directly to ir@bjc1994.com or sending the
filled-in Request Form for the 2014 Annual Report
and/or the Financial Statements.

* The information on the shareholders’ AGM was
published in the daily newspaper for 3 consecutive days
well in advance to officially inform all the shareholders
of the meeting via another widely accessible channel
and to remind them to participate in the meeting.

The Company also opened the opportunity for the
shareholders to submit their inquiries and proposals for
the agenda in advance through electronic mail
ir@bjc1994.com to maximize shareholders’ benefits.

* The Company facilitated maximum attendance of the
shareholders by carefully choosing the optimal date and
time as well as a venue which was readily accessible by
the shareholders. A map of the meeting venue was
enclosed in the invitation letter to the meeting.

Meeting

The Company’s Annual General Meeting in April 2015 was
well-organized, and there was a good attendance at the
meeting. There were 251 shareholders in attendance,
representing 265,387,426 shares, or 82.93% of the total
issued shares of the Company, which was at the time
320,000,000 shares. This exceeded the attendance
requirement for the meeting quorum as pursuant to the
law and the Company’s Articles of Association. All Board
members including the Chairman, Chief Executive Officer
and Chairman of the Audit Committee as well as the
Management Team joined the meeting to meet the share-
holders, present the information and answer the share-
holders’ questions. Additional details of the meeting are
as follows:

* The Chairman opened the meeting and asked the
Company Secretary to introduce the Directors, the
Management Team, the Legal Advisor and the Auditor,
who were attending the Meeting, and to explain the
voting procedures.

The Directors, the Management, the Legal Advisor and
the Auditor all participated in the shareholders’ meet-
ing to answer questions and listen to the shareholders’
views and opinions. In 2015, 9 board members attend-
ed the meeting, equaling 100 percent attendance. The
Chairman of Board and the Chairman of Audit Commit-
tee were both in attendance and actively participated
in the meeting.

* The shareholders were permitted to freely express
their views and opinions, make recommendations and
ask questions before casting their votes on each meet-
ing agenda. Where required, the Directors and the
relevant Executives clearly answered the questions
raised by the shareholders.

+ For transparency, a Representative from the Capital Law
Office Limited served as a witness to the vote counting,
and the shareholders were also invited to witness the
vote counting if they wished.

« The Company Secretary clearly explained the voting
process for each agenda. The shareholders received one
vote for each share, and the shareholders wishing to vote
to “disapprove” or “abstain” had to present their votes in
ballots and raise their hands. If there were no explicit votes
to disapprove or abstain, the votes were treated as
affirmative votes in favor of the proposal. Shareholders
having the conflict of interestin an issue are not allowed to
vote for such an issue. The votes to “approve” were calcu-
lated by deducting the votes to “disapprove” or “abstain”
from the total number of votes of shareholders, presentin
person or by proxy, and cast their votes.

+ With respect to the agenda for considering and approv-
ing re-appointments of Directors, the voting was done
on an individual basis to abide by the principles of good
corporate governance.

* Regarding the agenda for considering and approving
Directors’' remuneration, the payments for the Directors'
remuneration including attendance fees, monthly fees,
transportation and accommodation fees were in line
with the resolution of the shareholder meeting. More-
over, it was clearly stipulated that the attendance fees
were paid to only the attending directors, while the
Executive Directors had declined to receive the remuner-
ation payments cited out above. In line with good corpo-
rate governance practices, the Company carefully
considered the Directors’ remuneration by comparing
with listed companies in similar industries, companies
with similar size of revenue and market capitalization
and companies with similar performance.

* The entire shareholder meeting was run based on the
agenda contained in the invitation letter to the share-
holders, supported by presentation slides, and consider-
ation clearly in order for shareholder to obtain the
sufficient information.
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Post-Meeting Follow-up

Having finished the Company’s Annual General Meeting in
2015, the company also prepared the shareholder meet-
ing report as follows:

Notification of the Resolutions of the 2015 Annual
General Meeting of Shareholders was disclosed through
the SET's official communication system on the day after
the meeting.

+ The shareholder meeting report included attending list
of Board members, the Management and the Company
Secretary along with other related persons such as the
Legal Advisor, the representative Auditor and a repre-
sentative from the law offices to participate as Witness-
es for the Vote Counting. This report also detailed the
approach to vote counting, voting results (including
records for “Approve”, “Disapprove” and “Abstain”),
questions and recommendations raised by sharehold-
ers, clarifications offered by the Management, and the
meeting'’s resolution for each agenda. This information
was also published on the Company's website
(www.bjc1994.com) within 14 days of the meeting in
accordance to the guidelines prescribed by the SET.

Company Visit for Shareholders

In collaboration with the Thailand Investor Association
(TIA), The Company hosted an event titled “My Company”
for the shareholders to visit the company offices and the
manufacturing sites on 6 November 2015. The main objec-
tive was to give the shareholders an opportunity to experi-
ence first-hand and therefore better understand the
Company's business operations. In addition to the tour of
the Company's facilities, the shareholders had the oppor-
tunity to meet and directly ask members of the Manage-
ment for updates on Company information and insights
into the business. The Company intends to continue
hosting activities and events which will help the sharehold-
ers to better understand the Company's business and in
turn to make improved investment decisions.
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Principle 2: Equitable Treatment of
Shareholders

The Company has a policy to treat all shareholders in a
fair and equitable manner, regardless of whether they
are major, minority, executive, Thai or foreign sharehold-
ers. All shareholders are entitled to attend the sharehold-
ers’ meeting to input into the decision-making process in
accordance to the law and/or the Company’s regulations:

The Company opens an equal opportunity for share-
holders including minor shareholders to nominate
candidates for directorship, propose meeting agenda
and ask questions. There is a process in place to receive
the shareholders' inputs well in advance of the share-
holder meeting date. The procedure for minority share-
holders to propose candidates for directorship and
additional agenda items has been published on the
Company's website.

The Company emphasizes the importance of upholding
all shareholders’ rights. The Company would not include
any meeting agendas without informing the sharehold-
ers in advance in order to permit sufficient time for the
shareholders to carefully consider the information and
the core issues concerned before submitting their votes.

At the shareholder meetings, the Company makes best
efforts to provide adequate time for the shareholders to
raise questions.

Shareholders, who are not able to attend the meeting,
can appoint a proxy to attend the meeting and vote on
their behalf by using a proxy form as attached with the
invitation letter to the shareholders’ meeting.

A Director, who has conflicts of interest on any meeting
agenda, must report such conflicts of interest before the
meeting considers the relevant meeting agenda. Such
conflicts of interest will be recorded in the minutes of the
Board meeting. Additionally, the director who has signif-
icant conflicts of interest in the manner that prevents
him or her to express independent opinion must leave
the meeting when the agenda item is being deliberated.

The Company has a policy to prevent illegal use of
internal information by the Board of Directors and
employees for their own benefits while taking advantage
of the shareholders and causing damage to the share-
holders. Disclosing/using such information for their
own benefits/for others’ benefits or dealing in transac-
tions where conflicts of interest exists is considered a
serious offence, and anyone who has engaged in such
activities is subject to disciplinary sanctions. To protect
the illegal use of internal information, the following is a
guidance regarding the use of internal information:



* The Company has informed its directors and executives
of their obligation to prepare and submit reports
disclosing possession, acquisition and disposition of
securities in relation to themselves, their spouse and
their minors to the Office of the Securities and
Exchange Commission pursuant to Sections 59 and 275
of the Securities and Exchange Act B.E. 2535 (A.D. 1992)
(as amended). They have also been informed of the
corresponding penalties set out in Sections 246 and 298
of the Securities and Exchange Act B.E. 2535 (A.D. 1992)
(as amended).

The Company requires its directors and executives to
prepare and submit reports disclosing any change in
the possession of securities in respect to themselves,
their spouse and their minors to the Office of the Securi-
ties and Exchange Commission, pursuant to Section 59
of the Securities and Exchange Act B.E. 2535 (A.D. 1992)
(as amended). The report shall be prepared and submit-
ted to the Company on the same date as submitted to
the Office of the Securities and Exchange Commission.

The Company requires its directors, executives, staff
and employees who have access to internal information
which may materially impact the share price of the
Company, to avoid trading the Company’s securities for
a period of 1 month prior to the disclosure of such infor-
mation to the public, and not to trade in the Company’s
securities until at least 24 hours after such disclosure.

The Company also requires such material information
not to be disclosed by related persons to any third party
until the disclosure of such information to the Stock
Exchange of Thailand. Should it be determined that the
above rules were breached, the disciplinary sanctions
imposed by the Company may vary from a verbal repri-
mand, a written reprimand, suspension of work without
pay or termination of employment, as the case may be.

The Company requires its directors, executives, staff
and employees who have access to internal information
which may materially affect the share price of the
Company and is not yet disclosed to the public, to avoid
directly or indirectly purchasing, selling or offering to
sell or purchase or inducing other persons to purchase
or sell or to offer to purchase or sell shares or securities
of the Company (if any) that may create direct or
indirect damage to the Company and whether such
insider dealing is for the benefit of themselves or others
or whether such disclosure is to allow other person
dealing with the Company’s securities by using inside
information with or without benefits in return.

To strictly comply with Good Corporate Governance,
the Company sets out its policy to avoid conflicts
between individual interests and the Company’'s
interest for Board of Directors and its employees. By
assuming the principle that the decisions should be
made with the interest of the Company taking prece-
dence, the Company shall avoid any transactions
leading to conflicts of interest by requiring all relevant
persons engaging in such conflicts of interest to report
disclosure of transactions and to not participate in the
decision-making process when the pertinent item is
being deliberated.

Principle 3: Role of Stakeholders

In addition to focusing on the shareholders' rights and the
equitable treatment of the shareholders, the Company
tirelessly strives to operate in a fair, transparent and
equitable manner in relation to all relevant stakeholders,
regardless of their race, gender, religion, age, sexual
orientation, physical features and disabilities. The stake-
holders include the shareholders, employees of the
Company, business partners, customers, creditors,
communities as well as the competitors. The Company
recognizes that feedback and support from all the stake-
holders can contribute to the enhancement and develop-
ment of the Company’s business operations. It follows
that the Company takes into account the rights of all the
relevant stakeholders:

* Shareholders: The Company operates business with
transparency and efficiency. The Company intends to
operate the business in order to achieve good operating
results and long-term sustainable growth so as to maxi-
mize long-term value to the shareholders. In addition,
the Company discloses reliable information to the
shareholders with transparency.

* Employees: The Company treats all employees fairly
and provides suitable remuneration. The Company
places high priority on continuous development of the
employees in terms of skills, knowledge and capabilities.
Furthermore, the Company provides clear and strict
guidance so as to prevent frauds and corruption and to
comply with all the relevant laws and regulations.

* Business Partners: The Company has fair and equita-
ble procedures for selecting business partners by
providing the same information to all the prospective
companies and selecting business partners based on
clear assessment criteria. The Company also works with
the business partners to agree on fair and appropriate
terms and conditions, and the Company has the policy
to comply with the contract terms that the Company has
entered into with the business partners.

+ Customers: The Company has the responsibility to the
customers to delivering products and services of quality
that is in line with industry standards and customers’
specifications. Additionally, the Company provides
post-delivery service, detailed information relating to
the products and services delivered to the customer,
and a channel for customers to report defects or inade-
quate services so that the Company can immediately
address the issues and take necessary corrective
actions to prevent recurrences.

+ Creditors: The Company will comply with the contract
terms that the Company has agreed with the creditors,
including repayments of principal and interests and
retention of security assets.

« Competitors: The Company competes with competitors
within the framework of healthy competition in compli-
ance with all relevant laws and regulations.
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Environment and Communities: The Company cares
and gives priority to safety of society, environment and
quality of life in the community in the areas where the
Company's business operations are located. The
Company educates its employees to partake in the
responsibility to preserve the environment in line with
the law and regulations, and to contribute to the better-
ment of the communities.

Any stakeholder may make inquiries, raise complaints or
provide information on any violation of law, inaccuracy in
the financial reports, defective internal control system or
violation of business ethics of the Company to any
Independent Director or member of the Audit Commitee.
The complaints and information received will be kept
confidential. The Independent Director or member of the
Audit Committee will then direct an investigation into the
matter, seek a solution thereto, if possible, and deliver a
report to the Board.

In relation to the stakeholders, the Company recognizes
the importance of key principles and policies pertaining to
human rights, intellectual property and copyright,
conflicts of interest and anti-corruption:

Principle of Human Rights: The Human Right Principle
has been established in the workplace to maintain a
culture of respect which is free from any discrimination
and harassment. Employees are encouraged to immedi-
ately report any violations to this principle to their super-
visors. All suggestions and/or complaints will be consid-
ered seriously, and upon investigation, a resolution will be
sought for the benefits of all parties and for building up
collaborative relationships in the workplace.

Principle of Intellectual Property and Copyright:
Under the framework of good corporate governance,
the Company has adopted the principle of preserving
intellectual property and copyrights. It is acknowledged
that this is a shared responsibility of all employees to
respect the rights of the owners of intellectual property
and copyright. Where applicable in using information
belonging to any third party, the Company will seek
advice so as to not violate others' intellectual property
and copyri hts.

Conflicts of Interest Policy: The Company has a policy
to mitigate and manage conflicts of interest with care
and integrity in adherence to the business ethics frame-
work of the Company. Any Director who has or may
have conflicts of interest in respect to any matters
related to the Company shall disclose them. This
includes conflicts of interest dealing with related parties.
In such case where conflicts of interest exist for agenda
items at the Board and/or shareholder meetings, he or
she shall abstain from voting and must leave the meet-
ing when the item is being deliberated. The Company
has policies on related party transactions and conflicts
of interest which are in line with the applicable laws and
the rules of the Securities and Exchange Commission
and the Stock Exchange of Thailand. Such transactions
will be disclosed in the Company's annual report and
annual registration statement (Form 56-1).
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+ Anti-Corruption Policy: To prevent the Company's

Directors, Management and employees from illegally
gaining benefits from the Company’s business dealings,
the following practical guidelines for anti-corruption
have been formulated:

+ Anti-corruption measures have been formulated in
accordance with the relevant laws and ethical codes.
The Company has conducted risk assessments on
activities that are related to, or at risk of, corruption
and used the results to prepare practical operating
guidelines.

+ The anti-corruption standard is an intricate part of our
business operation, and itis the duty and responsibili-
ty of the Company's Board of Directors, Management,
supervisors, and employees at all levels to ensure
effective enforcement of the policy.

* The Company does not offer or support bribery in any
form in activities under its supervision, including chari-
table contributions, political contributions and offer of
gifts in business transactions. The Company is also
committed to promoting transparency in all activities
with no intention of convincing government officials or
parties in the private sectors to undertake inappropri-
ate actions.

* Directors, Management and employees of the Company
are prohibited from directly and / or indirectly giving,
accepting, or supporting bribery / corruption in any form.
This policy also applies to contractors and sub-contrac-
tors. Regular reviews on compliance with the anti-cor-
ruption policy shall be made, as well as implementation
reviews to ensure it is in line with the policy, relevant
rules, notifications, law and regulations.

The Company provides anti-corruption training to its
Directors, management and employees as neces-
sary to promote integrity, honesty and sense of
responsibility in performing their duties and demon-
strating their commitment.

Mechanisms are in place to ensure transparent and
accurate financial reporting.

A wide range of communication methods are provided
for employees and stakeholders to discuss any
concerns and report suspicious situations with the
confidence that they will be protected from any retrib-
utive actions. The complaints can be sent directly to
the e-mail of Independent Directors, bjc-id@b-
jc1994.com or Telephone: (038)-890 709 ext.106. More-
over, stakeholders can also raise their complaints on
the Company website (www.bjc1994.com) in the Inves-
tor Relations section. The complaints/issue will be
investigated, and the findings and recommendations
will be presented to the Management and/or the Board
of Directors.



Principle 4: Disclosure and Transparency * S€T< Oppriuniy by on quarterybass, Crol

The Company recognizes that all important financial and joined this event 4 times in 2015.
non-financial information related to the Company needs to

be disclosed to the shareholders and stakeholders in a trans-

parent, accurate, complete, consistent and timely manner

in compliance to the regulations of SEC and SET. The princi-

ples of Disclosure and Transparency are as follows :

* The Company discloses the information on the Company’s
website (www.bjc1994.com) in order for analysts, inves-
tors, shareholders or interested persons to get access
to allimportant information. All parties mentioned here
can search for the Companys' public information on a
timely basis where the following information has been
regularly updated on the website in both Thai and English:

« Background, vision, mission, and goals.
- Organization chart, Board of Directors and the * Domestic and Oversea Roadshows in 2015:

Management Team. * Oversea Roadshows hosted by the Stock

« The Company’s Corporate Governance policy. Exchange of Thailand (SET) and Capital Nomura
« Investor Relation Section includes financial information, Securities in Hong Kong and Japan during 29
shareholder structure, investor calendar, Management June -3 July
Discussion & Analysis (MD&A), Financial Statement, * Oversea Roadshow hosted by the SET and DBS
Annual Registration System ( 56-1), Annual Report Vickers in Singapore on 8-9 July

(56-2), Articles of Association (AoA), Meeting Document
for Shareholders, Presentation Material and Web Cast,
Analyst Contact and Research, News Clipping as well as
E-newsletter. Moreover, this section through the request
system allows external persons to request information,
input feedback, submit complaints and ask questions
to the Company.

The Company clearly discloses information on
connected transactions, indicating persons involved,
nature of the relationship and transaction, condi-
tions, transaction value and the rationale for the
connected transaction. In the event that approval
from the Board is required, the Audit Committee will
present at the Board meeting to consider and
express opinions on the necessity and the rationale
of such connected transactions.

+ Domestic Roadshow hosted by DBS Vickers in
Thailand on 13 July.

* In support of the Principle of Disclosure and
Transparency, the Company organizes and participates
in various activities as follows:
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+ Corporate Days with local brokerage houses in
2015:
+ Quarterly Analyst Meetings: started in 2015 and

will be continued going forward. * Maybank Kimeng Corporate Days held

on 22 January and 21 May

« DBS Vickers Thailand Corporate Day held
on 11 June

¢ Tisco Corporate Day held on 21 August

+ Capital Nomura Securities Corporate Access Day
held on 27 October
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* The Company also regularly provides its information Principle 5: Responsibilities of the

through the' mass media, |nclud'|r?g newspapers, maga- Board of Directors

zines and journals, and televisions for the general

public. The Board of Directors plays a critical role in ensuring that
the Company complies with the good corporate gover-
nance principles and policies. The Board is also account-
able to the shareholders and is independent from the
Management to be able to monitor, advise and decide on
various matters in the best interest of the Company and its
shareholders, and in a manner which is in compliance with
good corporate governance, the law and ethical
standards.

Corporate Insight TV Program on 10 April 2015

BOARD OF DIRECTORS
STRUCTURE

Hard Topic TV Program on 19 May 2015

The Board currently consists of 9 Directors; 5 are execu-
tive directors and 4 are non-executive directors. The 4
non-executive directors make up more than one-third of
the total number of the Directors. The Directors collective-
ly possess the appropriate knowledge, expertise, capabili-
ties and experience to fully carry out the roles and respon-
sibilities of the Board. The Chairman of the Board is an
Independent Director, who can assist the Board to be
objective and transparent in the decision-making process
without any controlling influence from the Management.
In compliance with Good Corporate Governance Practices,
all of the Board members have Board seats in less than 5
other listed companies in order to ensure that the Direc-

The Debate TV Program on 13 August 2015 tors have sufficient time for undertaking their roles and
responsibilities on the Board.
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The Independent Directors play a key role in balancing the
perspectives when considering and approving critical
matters at the Board meetings. The term of directorship is
no more than 3 years as prescribed by the applicable law.
The Independent Director does not hold the office longer
than 9 consecutive years. In addition, a director or execu-
tive of the Company may also be a director or executive of
an associated company of the Company or other legal
entities, subject to the provisions of the Securities and
Exchange Commission, the Stock Exchange of Thailand
and other competent authorities, provided that the
holding of the position in other companies are reported to
the Board for acknowledgement.

Khao Hoon Spring News on 11 December 2015
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Further, the Board appoints the following committees to
assist the Board in governing the Company:

* Executive Committee consists of 5 members, who are
the Executive Directors on the Board. The Executive
Committee has duties to assist the Board in directly
managing the business operations of the Company in
accordance with the policies, plans, Articles of Associa-
tion and other orders assigned by the Board.

+ Audit Committee consists of 3 Independent Directors. The
Audit Committee has duties to assist the Board in oversee-
ing and auditing business operations, internal controls, risk
management and corporate governance, including prepar-
ing the financial reports to ensure transparency and
accuracy of the Company’s disclosed information.

+ Risk Management Committee consists of 7 members.
The Risk Management Committee has duties to assist
the Board in determining the policies to manage all
significant risks and ensuring appropriate risk manage-
ment mechanisms are in place to prevent, mitigate
and/or control the impacts of those risks on the
Company.

BOARD OF DIRECTORS

NOMINATION OF DIRECTORS AND EXECUTIVES IS TO BE
AS FOLLOWS:

The Company does not currently have the Nomination
and Remuneration Committee. However, the persons
who will be nominated to be Directors or Executives of the
Company must have all qualifications as prescribed
under Section 68 of the Public Limited Companies Act B.E.
2535 (A.D. 1992) (as amended) and must not have charac-
ters prohibited under the Notification of the Capital
Market Supervisory Board No. TorChor. 28/2551 Re: Appli-
cation for and Approval of Offer for Sale of Newly Issued
Shares dated December 15, 2008 (as amended). In the
event there are newly appointed Directors (even a change
of Directors), the Management will provide the new Direc-
tors with documents and information which will benefit
them in performing roles and duties as the Company’s
Directors and introduce them to the nature of the Compa-
ny's business. The Company clearly defines the criteria for
appointing new Directors and Executives.

The composition of the Board is to be as follows:

e a Director may or may not be a shareholder of the
Company

» the number of Directors shall be determined by a
shareholders’ meeting, but in any case the Board shall
consist of at least 5 Directors and not less than half of
the total number of Directors shall be domiciled in
Thailand

o at least one-third of the total number of Directors, but
in any case not less than 3 Directors, shall be qualified
as Independent Directors.

* The Board shall be responsible for selecting and nomi-
nating persons who possess the following qualifications
to be Directors of the Company and propose the same
to the shareholders’ meeting for further approval:

+ hasrequisite knowledge, ability and moral integri-
ty in operating the Company’s business as well as
sufficient time to devote his/her knowledge and
ability to perform their duties for the Company;

« does not possess any prohibitions as prescribed
in the laws governing public limited companies
and other relevant laws and do not possess
character flaws which are considered inappropri-
ate to be entrusted with managing the business
that offers shares to the public, as prescribed in
the notifications of the Securities and Exchange
Commission;

« does not undertake any business or is not a partner
or a Director of any entity operating a business of
similar nature and which competes with the
Company's business, whether for his/ her own
benefit or for the benefit of others;

+ Independent Directors shall be qualified as
IOndependent Directors according to the Compa-
ny's criteria and the Notification of the Capital
Market Supervisory Board regarding qualifica-
tions of Independent Directors. In addition, the
Independent Directors shall have the ability to
protect the interests of all shareholders equitably,
not to create any conflicts of interest, and shall be
able to express an independent opinion at the
Board meeting.

* The Company has a policy that Non-Executive Directors
shall be independent from the Management and from
any of the controlling shareholders, and must not be in
a business relationship with the Company in the
manner that may prevent him or her from expressing
an independent opinion. The Independent Directors
shall also possess the following qualifications.

+ qualified as Independent Directors according to the
Company's criteria and the Notification of the
Capital Market Supervisory Board regarding qualifi-
cations of Independent Directors. In addition, the
Independent Directors shall have the ability to
protect the interests of all shareholders equitably,
not to create any conflicts of interest, and shall be
able to express an independent opinion at the
Board meeting.

holding shares not exceeding one percent of the
total number of shares with voting rights of the
Company, its parent company, subsidiaries, associ-
ated companies, major shareholders or controlling
persons, including shares held by related persons
of such Independent Director.
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+ neither being nor used to be a Director participat-

ing in management, and / or working as an
employee, staff, or advisor, receiving a regular
salary from the Company, or being a controlling
person of the Company, its parent company,
subsidiaries, associated companies, subsidiary
company in the same level, major shareholders
or controlling persons of the Company, unless the
foregoing status has ended not less than two
years prior to the date of filing an application with
the Office of the Securities and Exchange
Commission. However, such prohibited charac-
ters shall not include the case where an Indepen-
dent Director used to be a government official or
an advisor of a government authority which is a
major shareholder or controlling person of the
Company.

not being a person related by blood or legal
registration as father, mother, spouse, sibling, and
child, including spouse of child, of executives, major
shareholders, controlling persons, or persons to be
nominated as executive or controlling person of
the Company or its subsidiaries.

neither having nor used to have a business
relationship with the Company, its parent compa-
ny, subsidiaries, associated companies, major
shareholders or controlling persons of the Compa-
ny, in the manner which may interfere with his or
her independent judgment, and neither being nor
used to be a significant shareholder or controlling
person of any person having a business relation-
ship with the Company, its parent company,
subsidiaries, associated companies, major share-
holders or controlling persons of the Company,
unless the foregoing relationship has ended not
less than two years prior to the date of filing an
application with the Office of the Securities and
Exchange Commission. Such business relation-
ships include commercial transactions made in
the ordinary course of business, renting or leasing
immovable property, transactions relating to
assets or services, granting or receipt of financial
assistance by receiving or giving loans, guaran-
tees, providing assets as collateral, and any other
similar actions, which result in the Company or its
counterparty being subject to indebtedness
payable to the other party in the equivalent to
three percent or more of the Company's net tangi-
ble assets or twenty million baht or more, which-
ever is lower. The amount of such indebtedness
shall be calculated according to, mutatis mutandis,
the method for calculation of value of related
party transactions under the notification of the
Capital Market Supervisory Board governing rules
on related party transactions. Moreover, in
considering such indebtedness, it shall include the
indebtedness incurred during the period of one
year prior to the date on which the business
relationship with the same person commenced.

ﬂ Annual Report 2015

. neither being nor used to be an auditor of the
Company, its parent company, subsidiaries,
associated companies, major shareholders or
controlling persons of the Company, and not
being a significant shareholder, controlling
person, or partner of an audit firm carrying out
the audit of the Company, its parent company,
subsidiaries, associated companies, major share-
holders or controlling persons of the Company,
unless the foregoing relationship has ended not
less than two years prior to the date of filing an
application with the Office of the Securities and
Exchange Commission.

. neither being nor used to be a professional
service provider including legal advisor or finan-
cial advisor receiving fees exceeding two million
baht per annum from the Company, its parent
company, subsidiaries, associated companies,
major shareholders or controlling persons of the
Company, and not being a significant shareholder,
controlling person or partner of such professional
service provider, unless the foregoing relationship
has ended not less than two years prior to the
date of filing an application with the Office of the
Securities and Exchange Commission

+ not being an appointed a representative of Direc-
tors of the Company, major shareholder or share-
holders who is a concert party of the major share-
holder.

+ not undertaking any business of similar nature to
and competes with the Company or its subsidiaries,
or not being a significant partner in a partnership or
being a director participating in management,
employee, staff, advisor receiving a regular salary
from or holding shares in a proportion exceeding
one percent of the total number of shares with
voting rights of other company which undertakes
business in the same nature to and which competes
with the Company or its subsidiaries.

« not having any other characters which may
prevent him or her from expressing an indepen-
dent opinion on the Company’s operations.

Term of Directorship

At each Annual General Meeting of shareholders, one-third
of all the present Directors or, if their number is not a multi-
ple of three, the number of directors nearest to one-third of
the total board composition shall be retired from office. A
retiring Director is eligible for re-election. The directors
retiring from office in the first and second years after the
Company's registration shall be selected by means of draw-
ing lots. In subsequent years, the Director who has served
the longest in office shall be retired.

Power, Duties and Responsibilities

The Board of Directors has duties to represent sharehold-
ers and has powers, duties and responsibilities in accor-
dance with the law, the Company’s Articles of Association
and objectives and the resolutions of the shareholders’
meetings. The more detailed roles and responsibilities of
the Board include the following:



to perform their duties and to oversee the Company’s
operations in accordance with the laws, the Compa-
ny's objectives and Articles of Association, and resolu-
tions of Board meetings and shareholders’ meetings
with care, honesty and diligence in order to protect the
interests of the Company;

to determine the vision, business strategies, business
direction, business policies, targets, business plan,
budget, management structure and authority limits of
the Company and its subsidiaries, and to oversee
management and the operating performance of the
Management or other designated persons in order to
maximize value for the Company and its shareholders;

to continuously and regularly monitor and assess the
Management's performance to be in line with the
corporate strategy, operational plan and budget, and
to ensure that the remuneration mechanisms for the
executives are appropriate;

to determine the framework and policy for determin-
ing salaries, salary adjustments, bonuses, remunera-
tions and benefits of the high-level executives;

to ensure that the Company and its subsidiaries adopt
an appropriate and efficient accounting system, and to
ensure that it has reliable financial reporting and
accounting systems, including sufficient and appropri-
ate internal control and internal audit systems;

to consider and approve the acquisition or disposal of
assets (in cases the value of the transaction does not
require an approval from the shareholders’ meeting),
investment in new businesses and any operational
matters as required by relevant laws, notifications and
regulations;

to consider and/or to give opinions on the related-party
transactions (in cases the value of the transaction does
not require an approval from the shareholders’ meet-
ing) of the Company and its subsidiaries to comply with
the relevant laws, notifications and regulations;

to consider and approve the interim dividend payment
to shareholders of the Company;

to review the risk management procedures and policies
and to monitor the operating results with respect to the
risk management;

to prevent conflicts of interests among stakeholders of
the Company and its subsidiaries. In this regards, a
director shall report to the Company, without delay, if
he/she has any conflict of interests in a transaction to be
entered into by the Company, or acquires or disposes of
the shares of the Company or its subsidiaries;

to make available and efficiently implement the corpo-
rate governance policy;

to appoint committees—e.g. the Audit Committee, the
Executive Committee, the Risk Management Commit-
tee and/or any other subcommittees—to support and
enhance the performance of the Board;

to appoint the Company Secretary to assist the Board
in various matters to ensure that the businesses of the
Company operate in compliance with the applicable
laws and regulations;

+ to seek professional advice from third-party organiza-
tions if it is necessary to make a proper decision;

+ to prepare an annual report and to be responsible for
the preparation and disclosure of the financial state-
ments presenting the financial standing and operating
results of the Company in the preceding year to be
proposed to the shareholders’ meeting for further
approval;

« to hold an Annual General Meeting of shareholders within 4
months from the end of the Company’s accounting period;

+ to consider and approve various matters by fairly
taking into account interests of the shareholders and
all groups of stakeholders; and

+ to designate any one or more Directors or any other
persons to perform any task on behalf of the Board.

EXECUTIVE COMMITTEE

The Executive Committee shall be selected and appointed
by the Board. The Executive Committee shall consist of at
least 5 members. The members of the Executive Commit-
tee may or may not be a Director of the Company and
shall have the following qualifications.

e having requisite knowledge, ability, honesty and moral
to operate the Company’'s business and sufficient time
to devote his or her knowledge and ability to perform
their duties for the Company.

* having all required qualifications and do not possess
prohibited characters prescribed by the laws governing
public limited companies and other applicable laws.

* not undertaking any business of similar nature to and
which competes with the Company or not being a
partner in a partnership or being a Director of another
company operating a business of similar nature to and
which competes with the Company, unless it is notified
to the Board meeting before the meeting passes a
resolution to appoint such person to be a member of the
Executive Committee.
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Term of Membership

The term of membership for the Executive Committee is
3years and shall be in line with the term of his/her direc-
torship of the Company (in case such member of the
Executive Committee is also a member of the Board). A
retiring member of the Executive Committee is eligible
for re-election. In the case that any member of the
Executive Committee vacates the office at or prior to the
end of the term which renders the number of the Execu-
tive Committee members to be less than 5 persons, the
Board shall immediately appoint a new member or at
least within 3 months to ensure the continuity of the
Executive Committee's performance.
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Power, Duties and Responsibilities

Power, Duties and Responsibilities of the Executive
Committee include:

+ to prepare and determine the policies, business direc-
tion, strategies, business plan, budget, management
structure and authority limits to present to the Board
for approval, to perform other acts as assigned by the
Board, including overseeing and monitoring of such
affairs to ensure the effectiveness and efficiency;

« to manage and oversee the general administrative
affairs of the Company;

+ to consider and approve the execution of contracts
and/or transactions relating to the ordinary course of
business of the Company (e.g. sale and purchase,
investment, joint venture with a third party for the
ordinary course of business operation and for the
interest of the Company in accordance with the
Company's objectives), provided that the value of the
transaction shall not exceed the amount specified in
the Authority Limits;

+ to consider and approve the borrowing and taking
credit facilities from financial institutions, granting of
loans, as well as pledging, mortgaging or providing
guarantees by the Company and its subsidiaries,
provided that the liabilities incurred shall not exceed
the amount specified in the Authority Limits;

+ to appoint professional advisors in various areas if it is
necessary to the Company’s operations subject to the
annual budget approved by the Board;

* to determine the framework and policy for setting
salaries, salary adjustments, bonuses, remunerations
and benefits of employees;

+ to perform any other act as assigned by the Board or
in accordance with the policies prescribed by the
Board; and

+ to delegate power to any one or more persons to
conduct any affair on behalf of the Executive Committee.

In this regard, the delegation of power, duties and respon-
sibilities of the Executive Committee shall not result in the
authorization or sub-authorization that would allow the
Executive Committee or its grantee to approve transac-
tions in which the Executive Committee or its grantee, or
any person who may have any conflict of interest (as
defined in the notifications of the Securities and Exchange
Commission or the Capital Market Supervisory Board) or
may benefit in any manner which may give rise to a
conflict with the Company or its subsidiaries, except
where the approval of such transaction is consistent with
the policy and criteria approved at a Board meeting.

The Chairman of the Executive Committee shall report
resolutions of Executive Committee’'s meetings to the
Board in the next Board meeting for acknowledgement.
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AUDIT COMMITTEE

The Audit Committee shall be appointed by the Board or
the shareholders’ meeting. The Audit Committee shall
consist of at least 3 Independent Directors, and at least
one of which shall have sufficient knowledge and experi-
ence in accounting and finance to review the financial
statements. The Audit Committee shall have the following
qualifications:

« having qualifications to be Independent Directors as
prescribed in the notifications of the Securities and
Exchange Commission, the Capital Market Supervisory
Board and/or the Stock Exchange of Thailand.

e not being a Director assigned by the Board to make
decisions on business operations of the Company,
subsidiaries, associated companies, a subsidiary in the
same level, major shareholders or controlling persons
of the Company.

« not being a Director of the Company’s parent company,
subsidiaries or a subsidiary in the same level which are
listed companies on the stock exchange of the Company.

« having sufficient knowledge and experience in perform-
ing duties of the Audit Committee and at least one of
the members of the Audit Committee shall have
sufficient knowledge and experience in auditing reliabil-
ity of the financial statements.

Term of Membership

The term of the Audit Committee membership shall be in
line with the term of his/her directorship of the Company.
A retiring member of the Audit Committee is eligible for
re-election. In the case that any member of the Audit
Committee vacates the office at or prior to the end of the
term which renders the number of the Audit Committee
members to be less than 3 persons, the Board meeting or
the shareholders’ meeting should immediately appoint a
new member or at least within 3 months to ensure the
continuity of the Audit Committee’s performance.

Power, Duties and Responsibilities

Power, Duties and Responsibilities of the Audit Committee
include:

to review and ensure that the Company provides
sufficient and accurate reporting of its financial perfor-
mance;

to review and ensure that the Company has appropriate
and efficient internal controls and internal audit systems;

to consider the independence of the Internal Audit Unit,
and to approve the appointments, transfers and termina-
tions of employment of the Chief of Internal Audit Unit or
any other units responsible for internal audit;

to give opinion to the Management on the appointment,
termination of employment, budget and the manpower
of the Internal Audit Unit;

to review and ensure that the Company complies with
securities and exchange laws, regulations of the Stock
Exchange of Thailand and the laws relating to the
Company's business;



+ to consider, recruit and nominate an independent
third-party to be the Company's auditor and to deter-
mine the auditor’s fee, as well as to hold at least one
meeting per annum with the auditor without the
participation of the Management;

to consider and ensure that the Company's related
party transactions or transactions that may result in
conflicts of interest are in compliance with the securi-
ties and exchange laws and the regulations of the
Stock Exchange of Thailand, or any other relevant
laws and to ensure that such transactions are
reasonable and in the best interest of the Company;

to prepare the Audit Committee’s report which will be
disclosed in the Company's annual report. The report
must be signed by the Chairman of the Audit
Committee and shall contain at least the following
details:

(a) opinion on the accuracy, completeness and
reliability of the Company’s financial report;

(b) opinion on the sufficiency of the Company's
internal control system;

(c) opinion on compliance with securities and
exchange laws, regulations of the Stock
Exchange of Thailand and the laws relating to the
Company's business;

(d) opinion on suitability of the auditor;

(e) opinion on transactions which may result in
conflicts of interest;

() number of meetings held by the Audit Commit-
tee and the attendance records of each member
of the Audit Committee;

(g) comments or overall remarks obtained by the
Audit Committee from the performance under
the Charter; and

(h) other matters of which the shareholders and
general investors should be informed, according
to their duties and responsibilities as assigned by
the Board.

to review the efficiency and suitability of the risk
management of the Company;

to review and propose any amendments to the scope
of power, duties and responsibilities of the Board to
reflect the current situation;

+ to audit and investigate related persons under the
authority of the Audit Committee and to engage
professional specialists to assist in the audit and
investigation;

to prepare the report on its operations and submit it
to the Board at least once a year; and

+ to perform any other act as assigned by the Board
with the Audit Committee’s approval.

[If the Audit Committee, in the course of their duties, finds
or is suspicious that one of the following transaction(s) or
action(s) had significantly affected the Company’s financial
standing and operating results, the Audit Committee shall
report that transaction or action to the Board such that
rectification can be made within the time that the Audit
Committee deems appropriate. These suspicious transac-
tions or actions may include:

(a) atransaction resulting in a conflict of interest;

(b) fraud or any major irregularity or defect in the
Company’s internal control system; or

(c) a violation of securities and exchange laws,
regulations of the Stock Exchange of Thailand

and the laws relating to the Company’s business:

If the Board or Management fails to rectify the problem
within a reasonable time specified by the committee, any
member of the Audit Committee may report to the Office
of the Securities and Exchange Commission or the Stock
Exchange of Thailand that a transaction or action as speci-
fied above has occurred.

The Chairman of the Audit Committee shall report the
resolutions of the Audit Committee’s meetings to the
Board in the next Board meeting for acknowledgement.

RISK MANAGEMENT COMMITTEE

The Risk Management Committee shall be selected and
appointed by the Board. The Risk Management Commit-
tee shall consist of at least 3 members. The members of
the Risk Management Committee may or may not be a
director of the Company. The members of the Risk
Management Committee shall have the following qualifi-
cations:

o having requisite knowledge, ability, honesty and
moral integrity to operate the Company’s business
and sufficient time to devote his/ her knowledge and
ability to perform their duties for the Company;

» having all relevant qualifications and do not possess
prohibited characters prescribed by the laws govern-
ing public limited companies and other applicable
laws; and

o not undertaking any business of similar nature to
and which competes with the Company or not being
a partner in a partnership or being a Director of
another company operating a business of similar
nature to and which competes with the Company,
unless it is notified to the Board meeting before the
meeting passes a resolution to appoint such person
to be a member of the Risk Committee.

Term of Membership

The term of the Risk Management Committee member-
ship is 3 years and shall be in line with the term of his/her
directorship of the Company (in case such member of the
Risk Management Committee is also a member of the
Board). A retiring member of the Risk Management
Committee is eligible for re-election.
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In the case that any member of the Risk Management
Committee vacates the office at or prior to the end of the
term which renders the number of the Risk Management
Committee members to be less than 3 persons, the Board
shall immediately appoint a new member or at least
within 3 months to ensure the continuity of the Risk
Management Committee’s performance.

Power, Duties and Responsibilities

Power, duties and responsibilities of the Risk Manage-
ment Committee include:

+ to review the risks that the Company currently
encounters or anticipates to encounter which may
have an impact on the Company. At least 4 types of
risks are reviewed and monitored:

Financial & business risks;
Operational risks;
Strategic risks; and
Compliance risks;

i —

(a
(b
(c
d

—
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* to determine strategies, structure and resources to
be used in managing risks of the organization to be in
line with the risk management policies, strategies and
business direction of the Company;

+ to determine financial limits or type of activities
based on the risks involved, as criteria to be used in
the business operations and to present to the Board
for approval;

+ to oversee and review the risk management policies,
strategies and practices to ensure that the available
mechanisms are properly used;

+ to appoint working teams to assess and monitor the
risks throughout the organization; and

+ to perform any other act as assigned by the Board.

The Chairman of the Risk Management Committee or
designated persons shall report resolutions of the Risk
Management Committee’s meetings to the Audit Commit-
tee for consideration before proposing to the Board every
quarter for acknowledgement.



NAME BOARD OF AUDIT EXECUTIVE RISK
DIRECTORS COMMITTEE COMMITTEE COMMITTEE
Ms. Pakavalee Jearsawatvattana )
(Chairman/Independent Director)
Mr. Kyu Young Lee [ ] » »
(Chairman) (Chairman)

Mr. Young Jun Lee [ ] L] o
Mr. Seung Woo Lee [ ) [ ] o
Mr. Yul Yoon o L] o
Mrs. Chanchira Smakthai [ ] o
Mr. Boonchuay Korkitrotjana [ o

(Independent Director) (Chairman)
Assoc. Prof. Dr. Ekachidd Chngcharoen L] L]

(Independent Director)

n

Mr. Noppadol Dheerabutrvongkul ® ®

(Independent Director)
Mr. Seong Jin Lee [ ]
Mr. David John Dargan )
Mr. Suthi Thangsri o
Mr. Aoonsak Saengarsapaviriya L]

n
Remark:  Mr. Noppadol Dheerabutrvongkulis a member of Audit Committee who has sufficient knowledge and experience in auditing the reliability of the Company’s financial statements. He holds a Master Degree
in Finance from the University of Colorado, USA, a Bachelor Degree of Accounting from Thammasat University, and has auditing experiences as a Certified Public Accountant (CPA)

SELF-ASSESSMENT OF THE BOARD

The Board shall conduct a regular Self-Assessment on an
annual basis to consider the Board's performance, to solve
any problems they may have and to improve their work
efficiency. Criteria to be discussed at the meeting shall be
clearly defined in advance before the assessment. The
overall assessment criteria, process and results will be
disclosed. The area for Self-Assessment of The Board and
committee members which are conducted as a whole and
on an individual basis include:

* Board structure and qualifications

* Roles, duties and responsibilities of the board

+ The Board meeting

+ Duties of Directors

+ Relationship with M anagement

+ Director's self-improvement and management training

THE MEETING OF THE BOARD OF DIRECTORS

The Board shall organize a meeting on a quarterly basis
and may have additional resolutions as necessary by
determining clear agenda in advance, including agenda
for consideration on a regular basis.

The meeting documents must be sent out at least 7 days
ahead of the meeting date to provide sufficient time to the
Directors to review and understand the information in
advance, unless it is an urgent matter. Any record of the
meeting must be made in writing and kept. The minutes
shall be certified by the Board and be made available for
reference and examination. The relevant executives and
related persons should attend the Board meeting to
provide the relevant detailed information to allow the
meeting to make an informed decision. At a Board meet-
ing, a resolution shall be passed by a majority of votes.
Each Director shall have one vote. Directors who have
conflicts of interest in respect to any item on the agenda
shall abstain from voting and must leave the meeting
when the item is being deliberated. In the event of a tie
vote, the person presiding over the meeting shall have a
casting vote.

In 2015, there were Board of Directors meetings and Audit
Committee meetings, where all 3 audit committee mem-
bers and internal and external auditors were in atten-
dance but without the attendance of the Management.
The details of meetings are as follows:
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2015 ATTENDANCE (TIMES)

ORDINARY BOARD OF AUDIT EXECUTIVE RISK
SHAREHOLDERS DIRECTORS COMMITTEE COMMITTEE COMMITTEE
Ms. Pakavalee Jearsawatvattana 1/1 4/4 - - =
Mr. Kyu Young Lee 1/1 4/4 - 10/10 10/10
Mr. Young Jun Lee 1/1 3/4 - 9/10 9/10
Mr. Seung Woo Lee 1/1 3/4 - 10/10 10/10
Mr. Yul Yoon 1/1 4/4 - 10710 10710
Mrs. Chanchira Smakthai 171 4/4 - 10/10 -
Mr. Boonchuay Korkitrotjana 1/1 4/4 4/4 - =
Assoc. Prof. Dr. Ekachidd Chngcharoen 1/1 4/4 4/4 - -
Mr. Noppadol Dheerabutrvongkul 1/1 4/4 4/4 - -
Mr. Seong Jin Lee - - - 10/10 -
Mr. David John Dargan - - - - 6/10
Mr. Suthi Thangsri - - - - 10/10
Mr. Aoonsak Saengarsapaviriya - - - - 9/10

EXECUTIVES & COMPANY SECRETARY

As of December 31, 2015, the Company’s executives consisted of five members whose names appear below:

NAME POSITION

wl
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Mr. Kyu Young Lee President

Mr. Young Jun Lee Chief Executive Officer
Mr. Seung Woo Lee Chief Operating Officer
Mr. Yul Yoon Chief Financial Officer
Mrs. Chanchira Smakthai Financial Director
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Company Secretary

The Board of Directors has appointed Ms. Noppasorn
Thampitak as the Corporate Secretary since May 16, 2013
to comply with the amended provisions of the Securities
and Exchange Act B.E.2535 (A.D.1992). The main responsi-
bilities of the Corporate Secretary are to:

« prepare and maintain the registration of Directors,
notices of the Board meeting, minutes of the Board
meeting, annual reports of the Company, notices to the
shareholders’ meeting and minutes of the shareholders’
meeting;

+ keep reports on conflicts of interest prepared by the
Directors or Executives;

- take any other actions required by the notifications of
the Capital Market Supervisory Board and deliver
copies of reports on conflicts of interest under Section
89/14 prepared by the Directors to the Chairman of the
Board and the Chairman of the Audit Committee within
seven business days from the date on which the
Company receives such reports.

EXECUTIVE REMUNERATION

1) Monetary Remuneration

A. Remuneration of the Board

.

In addition, the Corporate Secretary also has the following
duties:

provide preliminary advice on relevant laws and regula-
tions of the Company that Directors should be aware of ;

monitors to ensure full compliance to all relevant laws
and regulations at all times;

update the Board on any significant changes in relevant
laws and regulations;

hold meetings of the shareholders and the Board in
compliance with the relevant laws, Articles of Associa-
tion and good practices;

record minutes of the shareholders’ and the Board's
meetings, as well as ensuring full compliance with
resolutions of the meetings;

oversee disclosures and reports of information under
responsibility of the Corporate Secretary to relevant
authorities in compliance with the rules and regulations;

oversee activities of the Board and conduct other
affairs in compliance with the laws and/or the notifica-
tions of the Capital Market Supervisory Board and/or as
being assigned by the Board.

The Annual General Meeting of Shareholders No. 1/2558 on April 27, 2015, approved the 2015 remuneration for the

Board and the Audit Committee as follows:

CHAIRMAN OF THE BOARD

REMUNERATION OF DIRECTORS

DIRECTORS

CHAIRMAN OF THE AUDIT

COMMITTEE AUDIT COMMITTEE

Meeting allowance

(baht / person / time) L 15,000 15000 15,000
Salary

(baht / person / month) 40,000 15,000 15000 15,000
Travelling expenses 7,000 7,500 7,500 7,500

(baht / person / time)

Accommodation expenses

. Actual Costs
(if necessary)

Actual Costs

Actual Costs Actual Costs

Remark: 1) The meeting allowance is payable only to directors attending the meeting. Directors who also have management roles agreed not to accept the meeting allowance and this remunerations.

2) The remunerations of new director shall be payable from the date on which the director is appointed.
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Details of remunerations paid to the Board in 2014 - 2015 are as follow;

REMUNERATION (baht)

2014 2015

1. Ms. Pakavalee Jearsawatvattana 1,695,008 1,342,174

2. Mr. Kyu Young Lee - -
3. Mr. Young Jun Lee - -

4. Mr. Seung Woo Lee - -

5. Mr. Yul Yoon " - -

6. Mrs. Chanchira Smakthai - -

7. Mr. Boonchuay Korkitrotjana 1,568,967 1,068,478
8. Assoc. Prof. Dr. Ekachidd Chungcharoen 1,568,967 1,068,478
9. Mr. Noppadol Dheerabutrvongkul 1,568,967 1,068,478

Remark : Directors No. 2-6 also have management roles and fixed salaries. Thus, they declined to accept remunerations as Directors of the Company.

Mr. Yul Yoon was appointed by the Board of Director’s Meeting No.5/2014 On 13 November 2014 to replace Mr. Seong Jin Lee who retired from the office.

L . .

(] B. Remuneration of Executives

2

‘Zt Details of remunerations paid to the Board in 2014 - 2015 are as follow;

o

L

>

(@)

S 2015

= REMUNERATION

é NUMBER OF EXECUTIVES REMUNERATION (baht) NUMBER OF EXECUTIVES REMUNERATION (baht)

(@)

& Salary, bonus and other

o benefits e.g. allowance, P P

e} contribution to provident 12 persons 21,909,625 6 persons 19,390,100
fund, and social security
fund, etc.

n
Remark : The figures include salaries of Mr. Kyu Young Lee, Mr. Young Jun Lee, Mr. Seung Woo Lee, Mr. Yul Yoon, Mr. Seong Jin Lee,, and Mrs. Chanchira Smakthai. These five executives declined
/zto accept allowances as Directors of the Company.

There were executive's resignation an appointment in 2014

2) Other Remuneration

- None -

AUDITOR’S REMUNNERATION

+ Audit Fee: The company paid the Auditor (A.M.T. Associate) 1,200,000 baht in 2015 for reviewing quarterly financial
statement fee and stock observation fee.

+ Non-Audit Fee: The company paid for other services, including monitoring compliance with the terms of BOI to the
auditor (A.M.T. Associate) in 2015 amounting to 213,043 baht.
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EMPLOYEE REMUNERATION & BENEFIT

PERSONEL

1. Number of Personnel

As of December 31, 2015, the Company had a total of 2,954 employees (excluding the Board and the executives),
consisting of 326 permanent staff employees and 2,628 daily wage workers and contractors. Details are as follows:

As of December 31, 2014

As of December 31, 2015

DEPARTMENT s Direct Manpower Direct Manpower
L St & Contractors 2Ll Szl & Contractors

Marketing 5 5
Procurement 10 10
Production 149 1,691 82 2,428
Production Support 29 66 121 182
Quality Assurance and Quality Control 123 29 68 13
Accounting - Finance 15 13
Human Resources and Administration 16 87 10 1
Information Technology 6 6
i e i : " :
Total 366 1,876 326 2,628

2. Total Remuneration of Staff Employees & Wage Workers (excluding Executives)

REMUNNERATION (BATH)

Salary, wages, bonus, other benefits and
contractor costs

3. Provident Fund

The Company has formed a provident fund by joining
“One A.M. Master Fund Provident Fund”, managed by
One Asset Management Limited, effective from January
1,2013 onwards. The provident fund is meant to provide
incentive and boost the morale of employees, encourag-
ing them to stay with the Company for a long time.

4. Labor Dispute

The Company has not been involved in any material
labor disputes over the past three years.

2014 2015

638,716,607 809,716,137

5. Personnel Development Policy

The Company has a policy to continuously develop
personnel’'s knowledge and operational capabilities, to
retain knowledgeable and skilled staff in the Company
and to provide a rewarding career path for the employ-
ees. The Company also formulates a company-wide
training plan after surveying the needs at all levels of the
Company on an annual basis and provides appropriate
internal and external training courses.

Annual Report 2015

(@)
o}
~
U
%
-
]
(1]
o
<
m
~
2
p
2
(@]
m




CORPORATE SOCIAL RESPONSIBILITY

Overview of Policy

The Company recognizes that business growth and successes cannot be sustained on a long term basis unless high
priority is placed on safety, environment and quality of life for its stakeholders. BJCHI is committed to raising the
employee awareness of the responsibilities to society and environment, and of the relevant laws and regulations.
Furthermore, Corporate Social Responsibility (CSR) activities have been undertaken to preserve the environment and
contribute to the local communities. To ensure effective and efficient CSR programs, the CSR Committee has been estab-
lished and the CSR policy implemented since 2014.

At the Board of Directors’ meeting No. 1/2014 on February 24, 2014, the Board determined CSR policy including its stake-

holders according to CSR guidelines of the Stock Exchange of Thailand. Below is the summary:

PRINCIPLES

1. Fair Business Operation

2. Anti-Corruption

VISION

The Company emphasizes fair competition
in accordance with the relevant laws and the
Company’s business ethics code.

The Company operates with transparency
and good governance, supporting
anti-corruption activities and encouraging
management and employees to comply
with all the relevant laws and regulations.

MISSION/STRATEGY

Do not engage in bribery or provide any
other benefits beyond the trade
agreement.

Protect and not misuse confidential
information of customers and suppliers.

Promote awareness, values and attitudes
to honestly comply with all the relevant
rules and regulation.

Provide effective internal control systems
and appropriate checks and balance
mechanisms to prevent malpractices by
employees.

3. Respect for Human Rights

4. Fair Treatment to Workers

The Company operates its business in a
manner which respects human rights both
within and outside the organization.

The Company focuses on fair treatment to
workers, as they are vital to the success of
the Company’s business operations.

Train staff on relevant rules and
measures to ensure that business
operations do not violate human rights.

Treat employees fairly without discrimi-
nation.

Prepare the Code of Conduct that clearly
promotes and states the equality of all
employees.

@

Responsibility to
Customers & End-Users
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6. Environment Preservation

7. Community and
Social Development

8. Innovation and disclosure
of CSRinnovation

Annual Report 2015

The quality of products and services must
meet the specified quality standards to
prevent damages or any harmful impacts
from using them in the customers’
manufacturing processes.

The Company is aware of the potential
impacts from business operations on the
environment of the surrounding communi-
ties

The Company values the significance of
promoting community and social
development. The Company's normal
course of operations does not cause any
serious adverse effect on the surrounding
communities.

None

Conduct quality inspections at every step
of the manufacturing and installation
processes.

Quality of the Company's products and
services has been certified by internation-
ally respected institutions.

Conduct annual environmental report to
ensure there has been no serious impact
on the environment.

Promote employment of local residents
when possible.

Focus on eco-friendly business practices.

None



Implementation and Report Preparation

The Company has established its policies pertaining to
quality management system, occupational health, safety
and environment to which rigorous compliance is
required. Further, the Company makes all possible efforts
to fully comply with the relevant laws and regulations. The
Company has looked after its surrounding environment
according to international standards and has directed
continuous efforts into encouraging all employees to work
safely. The Company is profoundly aware of the principle
that the preservation of the environment is the responsi-
bility of the Company and all of its employees.

The Company has received international certifications for
Quality, Environmental and Occupational Health and Safety
Management Systems as listed below:

BJCHI was accredited, and the certification for 1SO
9001:2008 (Quality Management System) was extended

in August 2014.

BJCHI was accredited, and the certification for ISO
14001:2004 (Environmental Management System) was

extended in August 2014.

BJCHI was accredited, and the certification for BS OHSAS
18001:2007 (Occupational Health and Safety Manage-
ment System) was extended in August 2014.

In 2014, the Company implemented its CSP policy to emphasize occupational health and safety to protect against and
reduce pollution. The projects since 2013 have been executed in line with the following initiatives:

PROJECTS OPERATION PERIOD OBJECTIVES MAIN PROCEDURES
1. Hearing Preservation  September 2014-July « To prevent hearing loss « Conduct surveys,
Project 2015 from effects during their measure and analyze the

work in accordance with
laws and regulations.

« To control noise levels at

workplace.

+ To educate employees on
dangers caused by usage
of heavy machinery &
equipment creating loud

noise.

noise inspection data on
an annual basis.

Undertake the Hearing
Preservation Project.

Study and specify an area
for managing sound
intensity and consider
noise reduction
measures.

Conclude Hearing Loss
Report in controlled
areas.

Educate employees on
the harmful effects of
noise.

.

.

KEY PERFORMANCE
INDICATOR

Noise level is below or
does not exceed the
standard levels specified
by law.

The number of employees
exposed to high noise
levels and those
developing hearing
problems reduces.

2. Project to reduce
hazard wastes

January -December
2015

+ To separate paint sludge
and sellable thinner.

« To reduce the amount of
paint sludge and
expenses for paint sludge

.

management.

Conclude cost analysis of
Paint Sludge management.

Educate employees to
increase the efficiency of
paint usage.

Educate employees on the
procedures to separate
paint sludge and thinner.

Acquire relevantequipment.

Search for authorized
companies to buy the
thinner.

Conclude the project and
implement the refined
processes.

+ Reduction in Paint Sludge
compared to 2014.
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PROJECTS

3. Project to reduce
accidents from steel
grinding dust blowing
into eyes

OPERATION PERIOD

September 2014 -
December 2015

OBJECTIVES

+ To prevent, control and
reduce accidents from
steel grinding dust
blowing into eyes.

To educate employees
on appropriate ways to
avoid these accidents
and prevent recurrences.

MAIN PROCEDURES

Study root causes of the
accidents.

Formulate the project
plan to reduce these types
of accidents.

Supervisor and Safety

Officer to monitor the

usage of the appropriate
PE.

Re-train employees who
have had the accident(s)
from grinding dust
blowing into eyes.

Record, analyze, report
and conclude the project.

KEY PERFORMANCE
INDICATOR

+ The number of accidents
from steel grinding dust
blowing into eyes reduces
by 500%.

4. Water-pouring
ceremony and Thai
New Year event

April 2015

After-Process CSR Activities

To carry on Thai's
gorgeous customs during
the Songkran Festival
(Thai New Year).

To build up relationships
between the employees
and executives.

+ To improve public
relations.

To improve internal
communication for
effectively responding to
employee needs.

Water-pouring ceremony
for the monks at temples
near the Company.

Water-pouring ceremony
for the Management at
the Company.

« The number of employees
and management
attending the activities.

TT]

(S} . .

2 In 2015, the Company conducted after-process CSR activities as summarized below:

<

2

o

g PERIOD TYPE OF ACTIVITIES OBJECTIVES VENUE

(@]

O

w January Goods Donation To donate goods and articles to Nikhom Sang Ton-eng Schools 3,4
|<_t support the National Children’s

o Money Donation To support money for gifts on Department of Empowerment

o Children’s Day for disable children of Persons with Disabilities.

o (30,000 Baht).

g Goods Donation To support the activities on Makhamkoo Municipality, Rayong.
e National Children’s Day.

Goods Donation To donate chairs and tables Moo 4 village headman office
used for meeting activities at Moo 4, Samaesan Sub-District,
the village headman'’s office in Sattahip District, Chonburi.
the Sattahip District.

February Public Activities Big Cleaning Day at Maptaphut Maptaphut Port Authority,
Port. Maptaphut Industrial Estate,
Rayong.
March Money Donation To support the Korean Interna- Korean International School.
tional School in Bangkok (100,000
Baht).

Goods Donation To donate computers to the Nikompattana Provincial Police
Police. Station, 3191 Road, Rayong.

May Money Donation To support funds for forest Makhamkoo Municipality, Rayong.
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Money Donation

conservation at Jomhae
Mountain (50,000 Baht).

To support the golf charity
competition with Sattahip Port

Authority, Sattahip Naval Base

(30,000 Baht).

Sattahip Port Authority, Sattahip
Naval Base.



PERIOD TYPE OF ACTIVITIES OBJECTIVES

June Goods Donation To provide steel structures along
with material for the permanent
foundation for the Department of
Employment, Rayong.

VENUE

Department of Employment, Rayong
Government Administrative Center 7.

Goods Donation To donate computers to disabled Agriculture Products Trading
Association of Persons with
Disabilities, Rayong.
Public Activities To clean up the Phla Beach area. Phla Beach, Ban Chang District,
Rayong.
July Money Donation To support the %olf charitel Mahidoladulyadej Naval Dockyard,
competition with Mahidoladulyadej Naval Dockyard, Sattahip District,

Naval Dock Yard (30,000 Baht).

Public Activities To support the Makhamkoo
Municipality Office in their efforts to
preserve the forest for Maha
Vajiralongkorn, Crown Prince of
Thailand.

Chonburi.

Makhamkoo Municipality Office,
Nikompattana District, Rayong.

August Money Donation To support Makhamkoo Municipality
Office on National Mother's Day
(5,000 Baht).

Money Donation To support the publication of
cartoon animation titled “24-hour
happiness” under the project of the
Great Therdthai Creating Healthy
Thailand (100,000 Baht).

Public Activities To clean up Noppakao Market in the
Nikompattana District, Rayong with
the Makhamkoo Municipality Office.

Makhamkoo Municipality Office,
Nikompattana District, Rayong.

The Thai Red Cross Society.

Noppakao Market, Makhamkoo
Sub-District, Nikompattana District,
Rayong.

November Public Activitie To provide factory tours for graduate
students from National Institute of
Development Administration (NIDA).

BJCHI Nikompattana Factory,
Rayong.

December Money Donation To participate in National Father's
Day (5,000 Baht).
Goods & Money Donation To donate water dispenser, noodles

and money to the people with
disabilities (1,610,617 Baht).

Goods & Money Donation To provide food and drink to the
people with disabilities.

Selected CSR Activities

On Children’s Day (10 January 2015), BJCHI donated
30,000 baht and various goods and articles to Makham-
koo Municipality Office for Nikhom Sang Ton-eng
School 7, Nikhom Sang Ton-eng School 3, Nikhom Sang
Ton-eng School 4 and Nikhom Sang Ton-eng School 8.

Makhamkoo Municipality Office,
Nikompattana District, Rayong.

Agriculture Products Trading
Association of Persons with
Disabilities , Rayong.

Agriculture Products Trading
Association of Persons with
Disabilities , Rayong.
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BJCHI recognizes the importance of developing the
surrounding communities in parallel with its business
operations to support its long-term sustainable growth.
BJCHI organized the event “Big Cleaning Day” to clean up
areas at Maptaphut Industrial Estate in Maptaphut Port on
28 February 2015.

BJCHI supported the forest preservation efforts by donat-
ing 50,000 baht to the Jomhae Mountain in the Nikompat-
tana District, Rayong on 29 May 2015.

As part of the plan to support community development,
Company donated computers to the Police to be used in
investigative work at Nikompattana Provincial Police
Station on 12 March 2015.
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In support of the conservation of the Phla beach area,
BJCHI management and employees participated in a
public event to clean the surrounding areas around the
Phla beach in the Ban Chan District, Rayong on 6 June
2015.



Social Responsibility and Human Rights are integral to
BJCHI's corporate practices. On 18 June 2015, the
Company donated computers to the Agriculture Products
Trading Association of Persons with Disabilities, Rayong.

To support and strengthen the relationship with institu-
tions of higher education in Thailand and to educate
students on the steel fabrication industry, BJCHI hosted an
event for students from the National Institute of Develop-
ment Administration (NIDA) at its main manufacturing
facilities in Nikompattana District, Rayong on 28 Novem-
ber 2015.

BJCHI worked with the Makhamkoo Municipality Office to
organize a public event to clean and recover the
surrounding areas of the Noppakao Market in the Nikom-
pattana District, Rayong on 6 August 2015.

BJCHI donated water dispensers, noodles and 1,610,617
baht for the people with disabilities on 9 December 2015.

BJCHI helped local communities repair the road damaged
from the flood in the Ban Chan District, Rayong on 17
December 2015.
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INTERNAL CONTROL AND RISK MANAGEMENT

According to the Board of Directors’ meeting No.1/2015
held on 25 February 2015, with the full attendance of the
three Audit Committee members, the Board of Directors
assessed the adequacy of the Company's internal control
in 2014 using the evaluation form from the Securities and
Exchange Commission (SEC) which covers 5 key aspects:

1. Control Environment: determining job descriptions for
every level of employees, and driving compliance to the
standard operating procedures as well as the code of
conduct for the management and staff.

2. Risk Management: establishing the risk management
framework and ensuring processes are in place to
continuously assess the risks and to adequately formu-
late action plans to mitigate and control the risks.

3. Control Activities: determining clear authority scopes,
separating responsibilities that could facilitate corrup-
tion, as well as comparing actual performance with
estimated budget/projection at each of the monthly
management’'s meeting. Control measures need to be
systemically and rigorously applied.

4. Information & Communication: implementing a
system to connect all functions and conducting weekly
management meetings to exchange and share infor-
mation, which in turn underpins the overall internal
control system.

5. Monitoring: conducting independent internal audits on
a quarterly basis and monitoring to ensure that the
internal control activities undertaken sufficiently and
effectively achieves the goals of the internal control
system.

Based on the inquiries with Management and the studies
undertaken by the Internal Auditors, the Board of Direc-
tors has the opinion that the Company has adequate
internal control and risk management systems. The
Company has assigned and allocated sufficient personnel
to operate its internal control system effectively, prevent-
ing any Director or Management to abuse the Company’s
assets. In addition to putting in place clear lines for
delegation of authority and preparing written standard
operating procedures (SOP), the Company has set up
auditing mechanisms to independently monitor and
evaluate the internal controls. In addition, the Company
has a system to store important documents that Direc-
tors, Auditors and authorized person can access and
verify within an appropriate time period. Furthermore,
the internal control system possesses appropriate
measures to sufficiently control all relevant transactions
with related parties or persons with potential conflicts of
interest.
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The Company has appointed an Internal Auditor (Dharm-
niti Auditing Co., Ltd.) to assume the roles and responsibil-
ities approved by the Audit Committee to evaluate key
aspects of the Company’s operations and control systems
in line with the guidance from the Securities and Exchange
Commission (SEC).

The audits include assessment, recommendations and
agreement on how and when the corrective actions will be
implemented to address the issues revealed through the
audit assessments. At the present, the Company has
taken actions to address all the issues raised by the
Company's internal auditor.

Dharmniti Auditing Co., Ltd. assigned Mr. Saksri
Amphawon, Chief of Risk Management and Internal Audit
Services, to be the team leader responsible for conducting
internal audits for the Company in 2015. Mr. Saksri has
more than nine years of experience in being an indepen-
dent auditor for similar businesses. In addition, he has
received a wide range of internal control training, which
included but not limited to Internal Auditors of Thailand
Program, Internal Auditor Training, and Risk Manage-
ment/Internal Control based on the COSO framework.
Moreover, the Company has in place an internal audit
department to support and coordinate with Mr. Saksri and
his Dharmniti team. Any appointment, transfer and
dismissal of the Company's Internal Audit must be
approved by the Audit Committee.

In addition, the Company appointed A.M.T. & Associates
as its external auditor for 2015. The auditor has audited
and assessed the internal control of the accounting
system according to all relevant accounting standards.
A.M.T. & Associates reported to the Audit Committee that
no issues were found involving internal controls and
operations while auditing the Company’s 2015 financial
statements.



REPORT OF AUDIT COMMITTEE

Dear Shareholders

The Audit Committee of BJC Heavy Industries Public Company Limited, by the appointment
of the Board of Directors, comprises of three qualified independent directors, namely Mr.
Boonchuay Korkitrotjana, the Chairman of Audit Committee, Assoc. Prof. Dr. Ekachidd
Chungcharoen, and Mr. Noppadol Dheerabutrvongkul as the Audit Committee’s members.
All three members are knowledgeable and experienced in fields of accounting and finance.
The secretary of the Audit Committee is Ms. Noppasorn Thampitak.

The scopes, duties and responsibilities of the Audit Committee are in accordance with the
regulations of the Stock Exchange of Thailand and the charter of Audit Committee. These
regulations are used as guideline for corporate governance and provision of independent
opinions to ensure efficient, effective, transparent and fair business operations.

The Audit Committee met four times in 2015, with full attendance by all the three committee
members. These meetings were held with the internal auditors, the external auditors
without the attendance of managements. In addition, The Audit Committee had occasionally
the meeting with managements from the Finance and Accounting department, and from
operating departments as appropriate. Key matters from the meetings have been regularly

reported to the Company’s Board of Directors as summarized below;

1. Review of 2015 quarterly and annual financial statements

The Audit Committee reviews and 2015 quarterly and annual financial statements along
with the external auditors. The Audit Committee has opinion that the financial statements
were essentially accurate and disclosed in a complete and reliable basis according to the
generally accepted accounting standards, compliance with the Auditor’s opinions as well as
the clear disclosure of notes to financial statement.

2. Review of Internal Control System

The Audit Committee and internal auditors have regular review of Internal Control System as
approved by the internal audit plan covering the company’s significantly operational system.
The Audit Committee has opinion that the Company's internal control system is adequate and
appropriate. The company has determined the operating procedure, discipline, rules and
regulations to conform to good internal control system of all business units where help the
company to accomplish the company's objectives. In addition, the company has monitored
and submitted the report regularly as well as conducted internal control assessment covering
control environment, risk management, control activities, information & communication and
monitoring.

(@)
o
~
1
%
-
m
(1]
o
<
m
~
2
p ]
2
(@]
m

3. Revision of Internal Audit

The Audit Committee together with the Management has reviewed and considered the
mission, objectives, scope of work, responsibilities, independency, and audit plan of internal
audit department. In 2015, the Company assigned Dharmniti Auditing Co., Ltd. to conduct
internal auditing together with the Company’s internal audit team in accordance with the
International Standards for the Professional Practice of Internal Auditing. Based on the
internal audit report, the Audit Committee has an opinion that the internal auditing has been
conducted in line with the audit plan with proper monitoring to ensure that their recommen-
dation are carried out in line with the policy, operating procedure, laws, relevant rules by
regularly monitoring and submitting the report to enhance effectiveness of the internal
control system along with taking other issues and opportunities leading to improper opera-
tion. Moreover, the Audit Committee together with the management has evaluated internal
auditor's performance and proposed to the Board of Directors to consider reappointing
Dharmniti Auditing Co., Ltd. as the Company’s Internal Auditor in 2015 and proposed the
appropriate remuneration.
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4. Enforcement of with Rules & Regulations and Polices

The Audit Committee has revision of internal audit by considering, monitoring and ensuring
that related disciplines are complied with rules & regulations and the company’s policy
including Securities and Exchange Act, the requirement of the stock exchange of Thailand,
laws related to the company’s business operation. The Audit Committee has opinion that
there were no significant matters about breaching rules & regulations, policies and relevant
laws. In addition, the company has the company's lawyer.

5. Revision of Risk Management

The company appoints Risk Management Committees to assess, and review present and
potential future risks. The performance of the risk management committee has been
regularly reported to the Board of Directors to figure out preventive measures for reducing
risk and potential impact on business operations. In addition, the internal auditor has also
monitored and evaluated the implementation of risk reduction measures and ensured that
risks are kept at manageable and acceptable level. As a result of that, The Audit Committee
has agreed with the internal auditor that the Company has adequate and appropriate proce-
dure related to its risk management.

6. Review and comments on Connected Transactions

The Audit Committee has similar opinion with the Company's auditor that the Company has
entered into connected transactions with transparency, fair, no conflict of interest, and
adequate information disclosure to the public in compliance with regulations of the Securities
and Exchange Commission and the information is disclosed in notes to financial statement.

7. Consideration of selecting, appointing the auditor and proposing audit fee

The Audit Committee together with the Management reviewed the selection of the Compa-
ny's auditor by considering the reliability, capability to provide services and advice on
accounting standards, track record, ability to complete auditing tasks on time and provision
of useful opinions to the Company as well as the suitable remuneration of audit fee. In 2015,
A.M.T. & Associates performed satisfactory auditing tasks for the Company. Hence, the Audit
Committee has proposed that the Board of Directors recommend the shareholders’ meet-
ing to approve the appointment of Mrs. Kesari Narongdej, Certified Public Accountant (Thai-
land) No. 0076; or Ms. Nutsaluk Sarochanunjean, Certified Public Accountant (Thailand) No.
4563; or Mr. Chaiyuth Angsuwithaya, Certified Public Accountant (Thailand) No. 3885 of
A.M.T. & Associates to be the Company’s auditor in 2016 and offer the audit fee.
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On behalf of the Audit Committee

Mr. Boonchuay Kokitrotjana
Chairman of Audit Committee
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REPORT OF THE BOARD’S RESPONSIBILITIES FOR THE FINANCIAL STATEMENTS

Dear Shareholders,

The Board of Directors of BJC Heavy Industries Public Company Limited is responsible for
ensuring the Company's financial statements are consistently prepared in accordance with
the generally accepted accounting standards. In preparing the financial statements, appro-
priate accounting policies have been adopted and adhered to, using careful judgment and
reasonable estimates. The Company has ensured that the information in the notes to finan-
cial statements were appropriately disclosed in a transparent manner to shareholders and
investors. Importantly, a certified auditor from A.M.T. & Associates has audited the Compa-
ny's financial statements and has issued an qualified opinion on them.

The Board of Directors has implemented good corporate governance practice and main-
tained effective risk management and internal control systems in order to ensure that all
accounting items are accurately and sufficiently booked in a timely manner so as to protect
the Company’s assets and to prevent fraudulent practice or material irregular transactions.

The Board of Directors has appointed the Audit Committee comprising of three (3) Indepen-
dent Directors to review the accuracy of the financial statements, internal control and risk
management systems, and the internal audit procedures. The Audit Committee’s comments
appear in the Audit Committee’s Report as presented in this Annual Report.

Based on the effectiveness of the Company’s internal control and internal audit systems, the
Board of Directors ascertains that the financial statements of BJC Heavy Industries Public
Company Limited for the year ended December 31, 2015 were prepared in accordance with
all the relevant financial reporting standards and fully represent the Company's financial
position, performance and cash flow. The Company's auditors have expressed their opinion
in the Auditor’'s Report as presented in this Annual Report.
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INDEPENDENT CERTIFIED PUBLIC ACCOUNTANTS' REPORT

To The Shareholders and Board of Directors of BJC Heavy Industries Public Company Limited

| have audited the accompanying financial statements in which the equity method is applied of BJC Heavy Industries
Public Company Limited, which comprise the statement of financial position as of December 31, 2015, the related state-
ments of changes in shareholders’ equity, comprehensive income and cash flows for the year then ended, and a
summary of significant accounting policies and other explanatory information, and | have also audited the separate
financial statement of BJC Heavy Industries Public Company Limited.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with
financial reporting standards, and for such internal control as management determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. | conducted my audit in
accordance with Standards on Auditing. Those standards require that | comply with ethical requirements and plan and
perform the audit to obtain reasonable assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of materi-
al misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the
auditor considers internal control relevant to the entity's preparation and fair presentation of the financial statements
in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity’'s internal control. An audit also includes evaluation the appropriateness
accounting policies used and the reasonableness of accounting estimates made by management, as well as evaluating
the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit opinion.

Basis for qualified opinion

As mentioned in note 8 to the financial statements that | have not audited the financial statements for the year ended
December 31, 2015 of Aus-Com Training Services Pty Ltd, an associate (a company in the Australia). In the financial state-
ments in which the equity method is applied, the Company recorded investment in associate as of December 31, 2015
amounted to Baht 12.72 million (equivalent to 0.19% of total assets) and share of loss of associate for the year ended
December 31,2015 amounted to Baht 3.75 million (equivalent to 0.28% of profit for the year) based on the financial state-
ments for the said year that was prepared by the management of the associate and has not been audited by auditor.

Qualified opinion

Except for the effects on the financial statements in which the equity method is applied for the year ended December
31, 2015 of such adjustments, if any, should | be able to obtain the audited financial statements of the associate as
discussed in the forth paragraph. In my opinion, the financial statements in which the equity method is applied present
fairly, in all material respects, the financial position of BJC Heavy Industries Public Company Limited as of December 31,
2015, and the result of its operation and its cash flows for the year then ended and the separate financial statements
present fairly, in all material respects, the financial position of BJC Heavy Industries Public Company Limited as of
December 31, 2015, and the result of its operation and its cash flows for the year then ended in accordance with finan-
cial reporting standards.
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(KESREE NARONGDE]))
Certified Public Accountant
Registration No. 76
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BJC HEAVY INDUSTRIES PUBLIC COMPANY LIMITED
STATEMENTS OF FINANCIAL POSITION
AS OF DECEMBER 31, 2015

ASSETS
Current Assets

w

Cash and cash equivalents
Temporay investment - unit trusts
Trade receivables

Unbilled contract work in progress
Other receivables

N oo b

Inventory
Other current assets
- Refund claimed value added tax
- Advance payment for material and services
- Retention
- Others

Total Current Assets

Non - Current Assets

Investment in associate 8

Long - term investment

- Bank deposit pleaged as collateral

Property, plant and equipment - net 911,12
Intangible assets - net 10
Deferred tax assets 21
Other non-current assets

- Retention

- Others

Total Non - Current Assets

TOTAL ASSETS

The accompanying notes to financial statement are an integral part of these statements.
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697,529,897.35
519,399.18
1,008,020,390.23
1,911,554,800.13
20,427,381.49
1,766,358,175.53

48,130,284.28
46,631,868.75
135,726,415.94
7,504,390.17

5,642,403,003.05

12,715,262.96

15,978,054.00
1,138,641,821.95
12,627,614.90
3,163,619.20

31,788,876.54

1,214,915,249.55

6,857,318,252.6

265,243,965.33
817,648,875.42
934,976,904.04
1,258,165,717.89
24,047,235.72
488,461,669.03

13,300,520.42
20,468,749.45
211,136,006.87
3,188,798.26

4,036,638,442.43

17,397,947.47

15,715,960.82
1,140,006,006.98
13,674,711.14
2,539,276.00

80,250,656.91
21,912,674.91

1,291,497,234.23

5,328,135,676.66

697,529,897.35
519,399.18
1,008,020,390.23
1,911,554,800.13
20,427,381.49
1,766,358,175.53

48,130,284.28
46,631,868.75
135,726,415.94
7,504,390.17

5,642,403,003.05

21,510,337.30

15,978,054.00
1,138,641,821.95
12,627,614.90
3,163,619.20

31,788,876.54

1,223,710,323.89

6,866,113,326.94

265,243,965.33
817,648,875.42
934,976,904.04
1,258,165,717.89
24,047,235.72
488,461,669.03

13,300,520.42
20,468,749.45
211,136,006.87
3,188,798.26

4,036,638,442.43

21,510,337.30

15,715,960.82
1,140,006,006.98
13,674,711.14
2,539,276.00

80,250,656.91
21,912,674.91

1,295,609,624.06

5,332,248,066.49



BJC HEAVY INDUSTRIES PUBLIC COMPANY LIMITED
STATEMENTS OF FINANCIAL POSITION
AS OF DECEMBER 31, 2015

LIABILITIES

Current Liabilities

Trade payables and accrued contract cost 1,128,749,085.18 498,040,335.95 1,128,749,085.18 498,040,335.95
Other payables
- Income received in advance 5 - 109,318,148.80 - 109,318,148.80
- Accrued expenses 37,968,166.09 32,172,194.11 37,968,166.09 32,172,194.11
- Others 2,381,801.03 2,903,990.45 2,381,801.03 2,903,990.45
Current portion of finance lease obligations 12 6,250,075.33 7,716,211.98 6,250,075.33 7,716,211.98
Income tax payable 3,758,697.57 8,746,031.47 3,758,697.57 8,746,031.47
Other current liabilities
- Retention 22,758,724.79 10,469,776.23 22,758,724.79 10,469,776.23
- Others 6,848,176.27 6,918,808.61 6,848,176.27 6,918,808.61
Total Current Liabilities 1,208,714,726.60 676,285,497.60 1,208,714,726.26 676,285,497.60
Non - Current Liabilities
Finance lease obligations 12 7,765,647.89 14,044,415.92 7,765,647.89 14,044,415.92
Employee benefit obligations 13 15,818,097.00 12,026,872.00 15,818,097.00 12,026,872.00
Total Non - Current Liabilities 23,583,744.89 26,071,287.92 23,583,744.89 26,071,287.92

SHAREHOLDERS' EQUITY
Share Capital

Authorized share capital 14
1,600,000,000 ordinary shares of Baht 0.25 each
as of December 31, 2015
320,000,000 ordinary shares of Baht 1.00 each
as of December 31,2014 400,000,000.00 320,000,000.00 400,000,000.00 320,000,000.00 -
Issued and paid - up share capital E
1,599,999,999 ordinary shares of Baht 100.00 each 5
as of December 31, 2015 Q
320,000,000 ordinary shares of Baht 1.00 each IE
as of December 31, 2014 399,999,999.75 320,000,000.00 399,999,999.75 320,000,000.00 —
Premium on share capital 2,239,641,074.97 2,239,641,074.97 2,239,641,074.97 2,239,641,074.97 -|Z-|
Retained earnings (@)
Appropriated - legal reserve 16 40,000,000.00 32,000,000.00 40,000,000.00 32,000,000.00 A
Unappropriated 2,947,983,717.40 2,035,806,459.89 2,954,173,781.07 2,038,250,206.00 =
Other components of equity (2,605,010.67) (1,668,643.72) 5
(@]
P4

The accompanying notes to financial statement are an integral part of these statements.
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BJC HEAVY INDUSTRIES PUBLIC COMPANY LIMITED
STATEMENTS OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED DECEMBER 31, 2015

REVENUES
Contract revenues 18 5,611,579,338.36  4,562,084,176.80 5,611,579,338.36 4,562,084,176.80
Other income
- Loss (Gain) on exchange rate 19 110,170,924.37 - 110,170,924.37 -
- Others 32,162,180.31 53,483,753.11 32,162,180.31 53,483,753.11
EXPENSES
Contract cost 4,052,853,610.71  3,222,092,461.94 4,052,853,610.71 3,222,092,461.94
Selling expenses 44,116,349.54 46,856,601.02 44,116,349.54 46,856,601.02
Administrative expenses 322,499,992.06 302,257,942.98 322,499,992.06 302,257,942.98
Other expenses
- Loss on exchange rate 18 - 23,730,796.42 - 23,730,796.42
Finance costs 2,259,357.01 1,172,649.85 2,259,357.01 1,172,649.85
SHARE OF PROFIT (LOSS) OF ASSOCIATE (3,746,317.56) (2,443,746.11)
TAX EXPENSES 8,259,558.90 13,346,285.59 8,259,558.90 13,346,285.59
R ot ey e a ot N -
2
OTHER COMPREHENSIVE INCOME (LOSS) >
FOR THE PERIOD : 2
fay
Exchange differences on translating >
financial statement (936,366.95) (1,668,643.72) - o :
TOTAL COMPREHENSIVE INCOME E
FOR THE PERIOD 1,319,240,890.31 1,001,998,802.28 1,323,923,575.07 1,006,111,192.11 (o)
BASIC EARNINGS PER SHARE 22 0.83 0.63 0.83 0.63 2
THE WEIGHTED AVRAGE NUMBER J_>|
OF ORDINARY SHARES (SHARE) 22 1,599,999,999 1,599,999,999 1,599,999,999 1,599,999,999 6
2

The accompanying notes to financial statement are an integral part of these statements.
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BJC HEAVY INDUSTRIES PUBLIC COMPANY LIMITED
STATEMENTS OF CASH FLOWS
FOR THE YEAR ENDED DECEMBER 31, 2015

1,320,177,257.26

1,323,923,574.82

CASH FLOWS FROM OPERATING ACTIVITIES
Net Profits

Adjustments to reconcile net profit to net cash provided by (used in)

1,003,667,446.00 1,006,111,192.11

from operating activities
Interest income

Depreciation and amortization

(12,508,262.03)
98,231,565.97

(15,961,632.67)
83,851,852.49

(12,508,262.03)
98,231,565.97

(15,961,632.67)
83,851,852.49

Interest expenses 2,259,357.01 1,172,649.85 2,259,357.01 1,172,649.85
Income tax expenses 8,259,558.90 13,346,285.59 8,259,558.90 13,346,285.59
Share of loss (profit) of associate 3,746,317.56 2,443,746.11 - -
Unrealized loss (gain) from securities for trading (7,541.17) (6,940,590.79) (7,541.17) (6,940,590.79)
Unrealized loss (gain) on exchange rate (11,433,785.16) 55,632,510.36 (11,433,785.16) 55,632,510.36
Loss (gain) on sale of property, plant and equipment (673,779.26) (1,098,510.34) (673,779.26) (1,098,510.34)
Employee benefit obligations 3,791,225.00 1,488,759.00 3,791,225.00 1,488,759.00
Decrease (increase) in temporary investment 817,137,017.41 (810,708,284.63) 817,137,017.41 (810,708,284.63)
Decrease (increase) in trade receivables (68,664,640.39) (618,523,492.660) (68,664,640.39) (618,523,492.66)
Decrease (increase) in unbilled contract work in progress (624,665,684.92) (591,045,198.56) (624,665,684.92) (591,045,198.56)
Decrease (increase) in other receivables 3,619,854.23 (6,673,582.30) 3,619,854.23 (6,673,582.30)
Decrease (increase) in inventory (1,277,896,506.50) (103,303,806.31) (1,277,896,506.50) (103,303,806.31)
Decrease (increase) in other current assets
- refund claim value added tax (34,829,763.86) 9,678,354.65 (34,829,763.86) 9,678,354.65
Decrease (increase) in other current assets - advance payment
for material and services (26,163,119.3) (8,477,690.57) (26,163,119.3) (8,477,690.57)
Decrease (increase) in other current assets - retention 139,202,624.95 (73,186,713.13) 139,202,624.95 (73,186,713.13)
2 Decrease (increase) in current assets - others (4,315,591.91) 1,007,509.53 (4,315,591.91) 1,007,509.53
9 Decrease (increase) in other non - current assets -others (10,413,042.75) (13,423,484.19) (10,413,042.75) (13,423,484.19)
':: Increase (decrease) in trade payables and
E accrued contract cost 625,232,006.53 124,161,979.76 625,232,006.53 124,161,979.76
(@] Increase (decrease) in other payables -Income received in advance (109,318,148.80) 105,678,539.12 (109,318,148.80) 105,678,539.12
I'ZL Increase (decrease) in other payables -Accrued expenses 5,795,971.98 9,507,545.59 5,795,971.98 9,507,545.59
: Increase (decrease) in other payables -others (522,199.42) 2,333,342.39 (522,198.42) 2,333,342.39
<_f Increase (decrease) in other current liabilities - retention 12,288,948.56 5,984,668.46 12,288,948.56 5,984,668.46
5 Increase (decrease) in other current liabilities - others (70,632.34) - (70,632.34) -
‘Zt Interest income 12,508,262.03 15,784,720.60 12,508,262.03 15,784,720.60
e Income tax expenses (13,871,236.00) (12,900,287.37) (13,871,236.00) (12,900,287.37)
Net Cash Inflow (Outflow) from Operating Activities 856,896,043.58 (826,503,364.02) 856,896,043.58 (826,503,364.02)
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BJC HEAVY INDUSTRIES PUBLIC COMPANY LIMITED
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED DECEMBER 31, 2015

CASH FLOWS FROM INVESTING ACTIVITIES
Payment for purchase of investment in associate

Decrease (increase) in long - term investment -

(21,510,337.30)

(21,510,337.30)

Bank deposit pledged as collateral (262,093.18) - (262,093.18) -
Decrease (increase) in other non - current assets

advance payment for purchase of machinery (9,528,363.25) (135,608,897.34) (9,528,363.25) (135,608,897.34)
Payment for purchase of property, plant and equipment (85,217,678.25) (282,086,513.60) (85,217,678.25) (282,086,513.60)
Payment for purchase of intangible assets (659,916.00) (10,899,656.14) (659,916.00) (10,899,656.14)
Proceeds from sale of property, plant and equipment 796,293.18 1,610,739.92 796,293.18 1,610,739.92

CASH FLOWS FROM FINANCING ACTIVITIES

Increase (decrease) in finance lease obligations (7,744,904.68) (8,108,326.50) (7,744,904.68) (8,108,326.50)
Dividend payment (320,000,000.00) (768,000,000.00) (320,000,000.00) (768,000,000.00)
Interest paid (2,259,357.01) (1,172,649.85) (2,259,357.01) (1,172,649.85)

EFFECT FROM EXCHANGE RATE IN CASH AND CASH EQUIVALENTS

265,907.63

(18,961,390.00)

265,907.63

(18,961,390.00)

CASH AND CASH EQUIVALENTS, BEGINNING OF PERIOD 265,243,965.33 2,336,484,330.16 265,243,965.33 2,336,484,330.16
CASH AND CASH EQUIVALENTS, END OF PERIOD 697,529,897.35 265,243,935.33 697,529,897.35 265,243,935.33
ACTIVITIES NOT AFFECTING CASH:
Transfer advance payment for purchase machinery to property, 10,065,204.37 147,947,818.82 10,065,204.37 147,947,818.82
plant and equipment
Increase in equipment by finance lease - 11,421,743.46 - 11,421,743.46
Dividend payment by issuing ordinary shares 79,999,999.75 - 79,999,999.75 -

The accompanying notes to financial statement are an integral part of these statements.
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BJC HEAVY INDUSTRIES PUBLIC COMPANY LIMITED
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2015

1. GENERAL INFORMATION

1.1 General Matter

The company was incorporated as a limited company under the Thai Civil and Commercial Code on April 19, 1994, and
changed its status to a public limited company under the Public Limited Company Act on May 9, 2013 and the Company’s
shares had been approved to be listed in the Stock Exchange of Thailand on November 28, 2013. The address of its
registered office is 594 Moo 4 Tumbol Makhamkoo, Amphur Nikompattana, Rayong. The company operates in Thailand,
and its principal activities are the Manufacture of plant equipment and steel and concrete structure.

1.2 Basis For Preparation of The Financial Statements

The financial statements of the company have been prepared in accordance with financial reporting standards and
guidelines promulgated by the Federation of Accounting Professions.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed in the account-
ing policies.

An English language version of the financial statements has been prepared from the statutory financial statements that
were issued in Thailanguage. In case of conflict or difference in understanding, the financial statements in Thai language
shall prevail.

1.3 Related Parties

Enterprises that directly, or indirectly through one or more intermediaries, control, or are under common control with,
the Company by through shareholding and / or directors, are as follows :

Name Type of Business Relationship Shareholding (%)

Associated Company

Aus-Com Training Training Service Shareholding 30.10%
Services Pty Ltd.
(Australia)
2
(®)
E Related persons through shareholding and /or directors are as follows :
=
E Relationship
2 Mr. Kyu Young Lee Shareholder and director
- Mr. YoungJoean Le Shareholder and director
5 Mr. Seung Woo Leee Shareholder and director
2 Mrs. Chanchira Smakthai Shareholder and director
< Mr. Yul Yoon Director
é Mr. Ekachidd Chungcharoen Director
Mr. Boonchuay Korkitrojana Director
Mr. Noppadol Dheerabutrvongkul Director
Ms. Pakavalee Jearsawatvattana Director
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1.4 Adoption of New financial reporting standards
1.4.1 Financial reporting standards which are effective for the current year

During the period, the Company adopted a number of revised and new accounting standards, issued by the Federation
of Accounting Professions, which are effective for financial statements year beginning on or after January 1, 2015 and
relevant to the company’s business as follows:

Accounting Standard

TAS 1 Presentation of Financial Statements (revised 2014)

TAS 2 Inventories (revised 2014)

TAS 7 Statement of Cash Flows (revised 2014)

TAS 8 Accounting Policies, Changes in Accounting Estimates and Errors (revised 2014)
TAS 10 Events After the Reporting Period (revised 2014)

TAS 11 Construction Contracts (revised 2014)

TAS 12 Income Taxes (revised 2014)

TAS 16 Property, Plant and Equipment (revised 2014)

TAS 17 Leases (revised 2014)

TAS 18 Revenue (revised 2014)

TAS 19 Employee Benefits (revised 2014)

TAS 21 The Effects of Changes in Foreign Exchange Rates (revised 2014)
TAS 24 Related Party Disclosures (revised 2014)

TAS 27 Separate Financial Statements (revised 2014)

TAS 28 Investments in Associates and Joint Ventures (revised 2014)

TAS 33 Earnings per Share (revised 2014)

TAS 34 Interim Financial Reporting (revised 2014)

TAS 36 Impairment of Assets (revised 2014)

TAS 37 Provisions, Contingent Liabilities and Contingent Assets (revised 2014)
TAS 38 Intangible assets (revised 2014)

Financial Reporting Standard

TFRS 8 Operating Segments (revised 2014)
TFRS 12 Disclosure of Interests in Other Entities
TFRS 13 Fair Value Measurement

Adoption of the above financial reporting standards in the current period do not have material effect on the interim
financial statements

1.4.2 Financial reporting standards which are not effective for the current year

During the year to present, the Federation of Accounting Professions has issued the revised and new accounting
standard, financial reporting standards, accounting standard interpretation and financial reporting standard interpreta-
tions, which are effective for financial statements period beginning on or after January 1, 2016 in the year indicated as
follows:

Accounting Standards

TAS 1 Presentation of Financial Statements (revised 2015)

TAS 2 Inventories (revised 2015)

TAS 7 Statement of Cash Flows (revised 2015)

TAS 8 Accounting Policies, Changes in Accounting Estimates and Errors (revised 2015)
TAS 10 Events After the Reporting Period (revised 2015)

TAS 11 Construction Contracts (revised 2015)

TAS 12 Income Taxes (revised 2015)

TAS 16 Property, Plant and Equipment (revised 2015)

TAS 17 Leases (revised 2015)

TAS 18 Revenue (revised 2015)

TAS 19 Employee Benefits (revised 2015)

TAS 20 Accounting for Government Grants and Disclosure of Government Assistance (revised 2015)
TAS 21 The Effects of Changes in Foreign Exchange Rate (revised 2015)

TAS 23 Borrowing Costs (revised 2015)

TAS 24 Related Party Disclosures (revised 2015)

TAS 26 Accounting and Reporting by Retirement Benefit Plans (revised 2015)
TAS 27 Separate Financial Statements (revised 2015)

TAS 28 Investments in Associates and Joint Venture (revised 2015)

TAS 29 Financial Reporting in Hyperinflationary Economics (revised 2015)
TAS 33 Earnings per Share (revised 2015)

TAS 34 Interim Financial Reporting (revised 2015)
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TAS 36 Impairment of Assets (revised 2015)

TAS 37 Provisions, Contingent Liabilities and Contingent Assets (revised 2015)
TAS 38 Intangible assets (revised 2015)

TAS 40 Investment Property (revised 2015)

TAS 41 Agriculture

Financial Reporting Standards

TFRS 2 Share - Based Payments (revised 2015)

TFRS 3 Business Combinations (revised 2015)

TFRS 4 Insurance Contracts (revised 2015)

TFRS 5 Non - current Assets Held for Sale and Discontinued Operations (revised 2015)
TFRS 6 Exploration for and Evaluation of Mineral Resources (revised 2015)
TFRS 8 Operating Segments (revised 2015)

TFRS 10 Consolidated Financial Statements (revised 2015)

TFRS 11 Joint Arrangements (revised 2015)

TFRS 12 Disclosure of Interests in Other Entities (revised 2015)

TFRS 13 Fair Value Measurement (revised 2015)

Accounting Standard Interpretations

TSIC 10 Government Assistance - No Specific Relation to Operating Activities (revised 2015)

TSIC 15 Operating Leases - Incentives (revised 2015)

TSIC 25 Income Taxes - Changes in the Tax Status of an Entity or its Shareholders (revised 2015)
TSIC 27 Evaluating the Substance of Transactions Involving the Legal Form of a Lease (revised 2015)
TSIC 29 Service Concession Arrangements : Disclosures (revised 2015)

TSIC 31 Revenue - Barter Transactions Involving Advertising Services (revised 2015)

TSIC 32 Intangible Assets - Web Site Costs (revised 2015)

Financial Reporting Standard Interpretations

TFRIC 1 Changes in Existing Decommissioning, Restoration and Similar Liabilities (revised 2015)

TFRIC 4 Determining whether an Arrangement contains a Lease (revised 2015)

TFRIC 5 Rights to Interests arising from Decommissioning, Restorationand Environmental Rehabilitation Funds (revised 2015)

TFRIC 7 Applying the Restatement Approach under TAS29 (revised 2015)
Financial Reporting in Hyperinflationary Economies (revised 2015)

TFRIC 10 Interim Financial Reporting and Impairment (revised 2015)

TFRIC 12 Service Concession Arrangements (revised 2015)

TFRIC 13 Customer Loyalty Programmes (revised 2015)

TFRIC 14 TAS 19 (revised 2015) - The Limit on a Defined Benefit Asset,Minimum Funding Requirements and their
Interaction (revised 2015)

TFRIC 15 Agreements for the Construction of Real Estate (revised 2015)

TFRIC 17 Distributions of Non - cash Assets to Owners (revised 2015)

TFRIC 18 Transfers of Assets from Customers (revised 2015)

TFRIC 20 Stripping Costs in the Production Phase of a Surface Mine(revised 2015)

TFRIC 21 Levies

The management of the Company has assessed that TAS 1, TAS 2, TAS 7, TAS 8, TAS 10, TAS 11, TAS 12, TAS 16, TAS 17,
TAS 18, TAS 19, TAS 21, TAS 24, TAS 27, TAS 28, TAS 33, TAS 34, TAS 37, TAS 38 and TFRS 8, TFRS 12, TFRS 13 will not have
material impact on the financial statements when it is applied. For the other TAS, TFRS, TSIC and TFRIC are not relevant
to the Company's business, therefore they do not have impact on the financial statement when they are applied.

2. SIGNIFICANT ACCOUNTING POLICIES

2.1 Revenues Recognition

Contract Revenues are recognized as revenue on the percentage of completion method calculated based on the
proportion that contract costs incurred for work performed to date bear to the estimated total contract costs and
results of assessment performed by engineer of the Company.

2.2 Cash and Cash Equivalents

Cash and cash equivalents shown on the statements of cash flows are cash on hand, deposits at banks on saving
accounts and current accounts and all highly liquid investments with and original maturity of three months or less
and not subject to withdrawal restrictions.

2.3 Temporary investment

Investments in unit trusts, which the Company holds as investments in securities held for trading are stated at fair
value. Gains or losses arising from changes in the value of securities are included in statement of comprehensive
income. The fair value of unit trusts is determined from their net asset value. The weighted average method is used
for computation of the cost of investments.
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2.4 Investment in Associate

Investment in associated company Recorded by the equity method in the financial statements in which the equity
method and the cost method in Separate financial statements.

2.5 Unbilled Contract work

Unbilled contract work comprises the costs of materials and labor, subcontractor charges, services and overheads
plus the attributable net gains or losses less the amounts already billed to customers.

The excess of the value of a construction contract over the amount billed to the customer is presented as current
assets. The excess of the amount billed to a customer over the value of the construction contract is presented as
“Income received in advance” under current liabilities.

2.6 Inventories
Raw material and supplies are stated at the lower of cost (first - in, first - out method) or net realizable value.
2.7 Property, Plant and Equipment

Property, plant and equipment are stated at cost.
Depreciation is calculated on the straight-line method based on the estimated useful lives the assets are as follows :

YEARS
Building 10-20
Machinery and equipment 5-20
Furniture, fixture and office equipment 3-5
Vehicles 3-10

2.8 Intangible Assets

Computer software is stated at cost net of accumulated amortization. Amortization is calculated on the straight - line
method based on the estimated useful lives of 5 - 10 years.Land tenure right is stated at cost net of accumulated
amortization. Amortization is calculated on the straight - line method based on the estimated useful lives of 30 years.

2.9 Finance Leases Agreements

The Company records vehicle under finance leases, as assets and liabilities in the balance sheets at amounts equal
to the fair value of the leased property at the inception of the lease or, if lower, at the present value of the minimum
lease payments. In calculating the present value of the minimum lease payments, the discount factor used is the
interest rate implicit in the lease. The interest charge is recorded to periods during.

2.10 Financial instruments

Financial instruments on the balance sheets included cash and cash equivalents, trade receivables and payables,
accrued expenses, and finance lease obligations. The particular recognition methods adopted are disclosed in the
individual policy statements associated with each items.

2.11 Foreign currency transactions

Transactions in foreign currencies are converted at the exchange rate of the transaction date. Assets and liabilities in
foreign currencies at the end of year are converted at average bank buying and selling rate at that date respectively.
Gain or loss from translations are included in determining earnings.

2.12 Basic earnings per share

Basic earnings per share is determined by dividing net profit by weighted average number of issued and fully paid
up shares capital.

2.13 Accounting judgments and estimates

The preparation of financial statements in conformity with generally accepted accounting principles at times
requires management to make subjective judgments and estimates regarding matters that are inherently uncertain.
These judgments and estimates affect reported amounts and disclosures and actual results could differ.
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2.14 Employee benefits

Salaries, wages, bonuses, contributions to the social security fund and other benefits are recognized as expenses
when incurred.

Retirement benefit

Severance Payment as specified in Thai Law are recognized as expenses in the comprehensive income statement
along the service period of employees. The Company's post - employment benefit obligations are estimated by a
qualified actuary under the actuarial assumption using the Projected Unit Credit Method.

However, the actual benefit obligation may be different from the estimate.

The company recognized the actuarial gains of losses arising from defined benefit plan in the period incurred in
other comprehensive income.

2.15 Income tax

Income tax for the year comprises current and deferred tax. Current and deferred tax are recognized in the state-
ment of income except to the extent that they relate to business combination or items recognized directly in equity
or other comprehensive income.

Current tax is the expected tax payable on the taxable income for the year, using tax rates enacted or substantively
enacted at the reporting date.

Deferred tax is recognized in respect of temporary differences between the carrying amounts of assets and liabili-
ties for financial reporting purposes and the amounts used for taxation purposes.

Deferred tax is measured at the tax rates that are expected to be applied to the temporary differences when they
reverse, using tax rates enacted or substantively enacted at the reporting date.

A deferred tax asset is recognized to the extent that it is probable that future taxable profits will be available
against which the temporary differences can be utilized. Deferred tax assets are reviewed at each reporting date
and reduced to the extent that it is no longer probable that the related tax benefit will be realized.

3. CASH AND CASH EQUIVALENTS

Financial Statements in Which Baht
the Equity Method is Applied
and Separate Financial Statements 2015 YE 2014 YE

Cash 244,735.54 111,590.40
Current and Saving Deposits at bank 235,498,838.25 265,132,374.93
Short-term highly liquid investment
with an maturity of three months 461,786,323.56 -
Total cash and cash equivalents 697,529,897.35 265,243,965.33

4. TRADE RECEIVABLES

g As of December 31, 2015 and 2014, the trade receivables are classified by aging as follows :
=
<
= Baht
nO: Financial Statements in Which
the Equity Method is Applied
"Z" and Separate Financial Statements 2015 YE 2014 YE
:(' Current 554,472,914.83 363,704,442.24
(@] Overdue
<2( Less than 3 months 447,405,199.43 553,120,399.32
2 Over 3 months to 6 months 1,258,432.06 16,723,234.35
TS Over 6 months to 12 months 4,736,783.11 1,428,828.13
Over 12 months 147,060.8 -
Total 1,008,020,390.23 934,976,904.04
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5. UNBILLED CONTRACT WORK AND INCOME RECEIVED IN ADVANCE

As of December 31, 2015 and 2014, the trade receivables are classified by aging as follows :

Unbilled contract work

Project value as per contract 11,434,138,265.04 8,025,245,235.51

Accumulated amount recognized as revenue

on percentage of completion basis 6,892,977,803.07 6,362,529,118.40

Less Value of total billed (5,066,010,848.21) (5,104,363,400.51)

Add Differences arising from currency translation 84,587,845.27 -
- 1.258,165717.89

Income received in advance

Project value as per contract - 1,395,853,987.63

Value of total billed - 361,814,976.73

Less Accumulated amount recognized as

revenue on percentage of completion basis - (252,496,827.93)

Contracts in Progress

As of December 31, 2015 and 2014, the Company has the aggregate amount of costs incurred and
recognized profit to date approximately amounted to Baht 5,199.11 million and Baht 3,376.64 million

6. OTHER RECEIVABLES

Prepaid expenses 13,103,911.45 17,689,849.28
Advance 825,826.49 4,938,554.44
Others 6,497,643.55 1,418,832.00

7. INVENTORY

Raw méterial a.nd supplies 1,401,565,942.43 437,566,480.00
Goods in transit 364,792,233.10 50,895,189.03
Total 1,766,358,175.53 488,461,669.03

NOILVYINYO4NI TVIDONVNIA
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8. INVESTMENT IN ASSOCIATE

Associate
Aus-Com Training Holding 2.24 30.10 % 21,510,337.30  12,715,262.96 -
Training. Services

Service Pty Ltd.

Associate
Aus-Com Training Holding 2.24 30.10 % 21,510,337.30 17,397,947.47 -
Training. Services

Service Pty Ltd.

On August 25, 2014, the Company has paid for investment in Aus-Com Training Services Pty Ltd., a company incorporat-
ed in Australia. The investment was approved by the Board of Directors Meeting on August 11, 2014

In the financial statements in which the equity method is applied, the Company recorded investment in associate as of
December 31,2015 and 2014 amounted to Baht 12.72 million and 17.40 million (equivalent to 0.19% and 0.33% of total
assets) and share of loss in associate for December 31,2015 and 2014 amounted to Baht 3.75 million and Baht 2.44
million (equivalent to 0.28% and 0.24% of profit for the period) based on the financial statements for the said year that
was prepared by the management of the associate and has not been audited by auditor.
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Cost

As of December 31, 2014

Additions
Reversal
Disposals
Transfer

As of 31 December, 2015

Accumul D

As of December 3
Depreciation for the year

Reversal
Disposals

As of 31 December, 2015

Net Book Value

As of December 31, 2014
As of 31 December, 2015

reciati
1,2014

74,028,687.88

74,028,687.88

74,028,687.88
74,028,687.88

9. PROPERTY, PLANT AND EQUIPMENT - NET

378,068,181.88

7,449,905.41
385,518,087.29

(51,697,532.52)
(19,030,141.48)

(70,727,674.00)

326,370,649.36
314,790,413.29

798,059,144.79
43,989,705.34
704,944.88
(1,259,135.76)
13,630,947.69
855,125,606.94

(200,651,784.90)
(58,590,847.78)
(704,944.88)
1,236,664.13
(258,710,913.44)

597,407,359.89
596,414,693.50

63,798,696.78
6,817,263,29

(255,900.00)

70,360,060.70

(20,456,112.05)
(11,534,348.57)

178,865.64
(31,811,594.98)

43,342,584.73
38,548,465.09

109,698,914.64

(3,326,201.31)
28,657,975.76
135,030,689.08

(36,236,894.43)
(7,369,215,89)

3,303,193.38
(40,302,916.94)

73,462,020.20
94,727,772,14

25,394,704.92
44,475,913.99

(49,738,828.86)
20,131,790.05

25,394,704.92
20,131,790.05

1,449,048,330.88
95,282,882.62
704,944.88
(4,841,237.07)

1,540,194,921.31

(309,042,323.90)
(96,524,553.72)
(704,944.88)
4,781,723.15
(401,553,099.36)

1,140,006,006.98
1,138,641,821.95

Depreciation charges for December 31, 2015 amounted to Baht 96,524,553.73 and Baht 82,385,262.53 in year 2014 are included in determining earnings.
As of December 31, 2015 and 2014, the Company has Fully Depreciates fixed assets but are still in use in the original cost of Baht 113.12 million and Baht 67.58
million respectively

As of December 31, 2015 and 2014, a part of land are mortgaged to a local bank as collateral for credit line of bank overdraft and letter of guarantee amount of
Baht 202.91 million.



As of December 31, 2015 and 2014, the company has the assets under finance lease agreements in the

original cost and accumulated depreciation as follows :

Cost of finance lease assets
Less Accumulated depreciation

Net book value

10. INTANGIBLE ASSETS - NET

COST

As of December 31, 2014 9,860,000.00
Additional -
Decrease -
As of December 31, 2015 9,860,000.00
ACCUMULATED AMORTIZATION :

As of December 31, 2014 (257,530.62)
Amortization for the year (328,666.69)
Decrease -
As of December 31, 2015 (586,197.31)
NET BOOK VALUE :

As of December 31, 2014 9,602,469.38
As of December 31, 2015 9,273,802.69

37,576,981.31
(6,290,551.93)

31,286,429.38

7,973,731.69
659,916.00

8,633,647.69

(3,901,489.93)
(1,378,345.55)

(5,279,835.48)

4,072,241.76
3,353,812.21

53,340,721.34
(5,895,244.33)

47,445,477.01

17,833,731.69
659,916.00

18,493,647.69

(4,159,020.55)
(1,707,012.24)

(5,866,032.79)

13,674,711.14
12,627,614.90

Amortization expenses for the years amounted to Baht 1,707,012.24 in year 2015 and Baht 1,466,589.96 in year

2014 are included in determining earnings.

11. CREDIT FACILITIES

2

o As of December 31, 2015 and 2014, the Company has credit facilities with two banks for overdraft and loan

IE facilities which are guaranteed by bank deposit, mortgaged part of land and building and a director of the

s Company as follows :

[~

o

L

: T

—

i

(@]

2

<Zr' Overdraft and loan facilities 110.00 50.00

o Letter of Guarantee - Existing facilities 380.00 390.00
Letter of Guarantee, Letter of credits 5,919.20 1,499.68

and trust receipts - New facilities
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12. FINANCE LEASE OBLIGATIONS

Finance lease obligations - Vehicle 15,183,260.00 24,115,432.01
Less Deferred interest (1,167,536.78) (2,354,804.11)

14,015,723.22 21,760,627.90
Less Current portion (6,250,075.33) (7,716,211.98)
Finance lease obligations - net 7,765,647.89 14,044,415.92

As at December 31, 2015 and 2014, the Company has finance lease obligations with the period of
payment as follows :

Payment due within 1 year 6,250,075.33 741,187.67 6,991,263.00
Payment due over 1 year to 5 years 7,765,647.89 426,349.11 8,191,997.00
Total 14,015,723.22 1,167,536.78 15,183,260.00

Payment due within 1 year 7,716,211.98 1,182,642.02 8,898,854.00
Payment due over 1 year to 5 years 14,044,415.92 1,172,162.09 15,216,578.01
Total 21,760,627.90 2,354,804.11 24,115,432.01

Under the term of lease contracts referred to above, the Company have the right to purchase the
assets at the quoted price at the expiry date of the leases contracts and the Company have to comply
with certain conditions and restriction as specified in the lease contracts.

M
13. EMPLOYEE BENEFIT OBLIGATION ;%
2
Movement in the present value of the employee benefit obligation (@)
>
2
M
o
Pl
Coms :
>
=
- Employee benefit obligation as of January 1 12,026,872.00 10,538,113.00 (®)
- Benefits paid (477,295.00) - 4
- Current service cost and interest 4,268,520.00 1,488,759.00
- Employee benefit obligation as of December 31 15,818,097.00 12,026,872.00
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- Expenses recognised in profit for the year ended December 31, 2015 and 2014

Baht
2015 YE 2014 YE
Current service costs 3,925,772.00 1,784,435.00
Interest cost 342,748.00 373,832.00
Actuarial gain (loss) - (669,508.00)
Total 4,268,520.00 1,488,759.00
- Principal actuarial assumptions as of December 31, 2015 and 2014
Percent
2015 2014
Discount rate 2.85 2.85
Salary increase rate 5 5
Employee turnover rate 0-0.18* 0-0.18*
Mortality rate TMO2008** TMO2008**

*  Based on the weighted average by age group of employees
** Reference from TM0O2008 : Thai Mortality Ordinary Table 2008

- Sensitivity analysis of significant actuarial assumptions

Significant actuarial assumptions for sensitivity analysis are discount rate, salary increase rate and mortality, while
holding all other assumptions constant. The sensitivity analysis of change in the relevant actuarial assumption that were
reasonably possible as of September 30, 2015 as follows:

- If the discount rate increases (decreases) by 1%, the employee benefit obligation would decrease Baht 0.27 million
(increase Baht 0.23 million).

- If the salary increase rate increases (decreases) by 1%, the employee benefit obligation would increase Baht 0.29
million (decrease Baht 0.26 million).

- If the life expectancy increases (decreases) by one year for all employees, the employee benefit obligation would
increase (decrease) Baht 0.01 million.

In presenting the above sensitivity analysis, the present value of the employee benefit obligation has been calculated by
using the same method that applied in calculating the employee benefit obligation recognized in the statement of finan-
cial position.

14. SHARE CAPITAL

At the Annual General Meeting of the shareholders on April 27, 2015, the shareholders approved a resolution as following:

-The decrease in par value of the Company's share from Baht 1.00 per share to Baht 0.25 per share resulting number of
shares increase from 320 million shares at Baht 1.00 per share to 1,280 million shares at Baht 0.25 per share. Therefore
authorized and issued and paid-up share capital are remaining the same. This was registered with the Ministry of
Commerce on April 29, 2015.

-The increase of registered share capital of the Company from Baht 320 million (1,280 ordinary shares of Baht 0.25 each)
to Baht 400 million (1,600 ordinary shares of Baht 0.25 each). The issuance of new 320 million ordinary shares, to be
reserved for the stock dividend payment. This was registered with the Ministry of Commerce on May 26, 2015.

The Company registered the allocation of 319,999,999 ordinary shares (Issued and paid up share capital) and amended
Memorandum of Association of company with the Ministry of Commerce on May 26, 2015.
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15. DIVIDEND PAYMENT

At the Annual General Meeting of the Shareholders on April 27, 2015, the shareholders approved to pay the dividend
from the result of it's operation in year 2014 to profit from BOI business in the form of cash Baht 0.25 per 1 existing
share, with the total not exceeding Baht 320 million (calculated from the par value of Baht 0.25 per shares), and stock
dividend payment, dividend not exceeding 320 million shares at the par value of Baht 0.25 per share (Stock Dividend) in
the ratio of 4 existing shares per 1 stock dividend share, or not to exceeding Baht 80 million or in total not to exceeding
Baht 400 million, and paid dividend on May 26, 2015.

At the Annual General Meeting of the shareholders on April 25, 2014 the shareholders approved to pay dividend from
the result of it's operation in year 2013 to Profit from BOI business Directors approved to pay interim dividend from
retained earnings at Baht 2.40 per share total amount of Baht 768.00 Million and paid on May 23, 2014.

16. LEGAL RESERVE

Under the Public Limited Companies Act., the Company is required to set aside as legal reserve of at least 5% of its net
profit of each year after deduction of deficit (if any) until the reserve reaches 10% of authorized share capital. This
reserve is not available for dividend distribution.

17. PROVIDENT FUNDS

The Company has established the provident fund for its employee in year 2013. Each employee to contribute 5% of the
gross salary and the Company contributes the same amount. The fund is managed by a local finance institution under
Provident Fund Act. (B.E.2530) and Provident Fund Act. (No.2 B.E.2542).

The Company has contributed to the fund for the year ended December 31, 2015 and 2014 amounted to Baht 2.51
million and Baht 2.23 million respectively.

18. REVENUES

Revenues from the BOI - promoted and non - promoted industries for the years ended December 31, 2015 and 2014 are as
follows :

2015 (Baht)

Contract revenues - Export
Contract revenues - Local
Other income

Total Revenues

Boi - Promoted
Industries

5,092,593,042.01

89,168,566.16
5,181,761,608.17

Boi - Promoted

Non - Promoted
Industries

458,944,736.93
60,041,559.42
53,164,538.52
572,159,834,87

2014 (Bath)

Non - Promoted

Total Revenues

5,551,537,778.94
60,041,559.42
142,333,104.68
5,753,912,443.04

Total Revenues

Industries Industries
Contract revenues - Export 4,086,420,919.37 435,155,799.28 4,521,5767,718.65
Contract revenues - Local - 40,507,458.15 40,507,458.15
Other income 70,000.00 53,413,753.11 53,483,753.11
Total Revenues 4,086,490,919.37 529,077,010.54 4,615,567,929.91
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19. GAIN ON EXCHANGE RATE

Realized gain (loss)
Unrealized gain (loss)
Total

20. EXPENSES BY NATURE

The expenditure items of expenses classified by nature for the years ended December 31, 2015 and 2014 are as follows :

Raw material and supplies use
Employee expenses

Services cost

Labour cost

Depreciation and amortization

21. TAX EXPENSES

The Company received promotional privileges from the Board of Investment including exemption from corporate
income tax in BOI - promoted industries (as stated in the note to financial statement 25). The income tax rate being used

is 20%.

2015 YE

98,737,139.21
11,433,785.16
110,170,924.37

2015 YE

1,952,836,477.78
475,002,480.67
1,159,846,490.94
369,530,854.48
98,231,565.97

- Tax expenses for the year ended December 31, 2015 and 2014 consisted of:

Financial Statements in Which the Equity Method
is Applied and Separate Financial Statements

Current tax expense

Deferred tax expense (income) of Temporary difference

Tax expense reported in statement
of comprehensive income

for the year ended December 31, 2015 and 2014 as follow:

Financial Statements in Which
the Equity Method is Applied

Accounting profit before tax

Applicable tax rate

Accounting profit before tax multiplied

by applicable tax rate

Effect of

- Revenues granted income tax exemption

- Non - deductible expenses

Deferred tax asset item

Tax expense reported in statements of income
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2015 YE

8,883,902.10
(624,343.20)

8,259,558.90

2015 YE

1,328,436,816.16
20%

265,687,363,123

(256,982,423.53)
178,962.40
(624,343.20)
8,259,558.90

Baht

2014 YE

31,901,713.94
(55,632,510.36)
(23,730,796.42)

Baht

Baht

Baht

2014 YE

1,709,033,939.59
702,832,145.37
476,932,963.53
313,754,375.46
83,851,852.49

2014 YE

13,777,938.99
(431,653.40)

13,346 ,285.59

- Reconciliation between income tax expense and the product of accounting profit multiplied by the applicable tax rates

2014 YE

1,017,013,731.59
20%

203,402,746.32

(189,783,525.33)
158,718.00
(431,653.40)
13,346,285.59



Accounting profit before tax 1,332,183,133.72 1,019,457,477.70
Applicable tax rate 20% 20%
Accounting profit before tax multiplied by applicable tax rate 266,436,626.74 203,891,495.54
Effect of :

- Revenues granted income tax exemption (257,731,687.04) (190,272,274.55)
- Non - deductible expenses 178,962.40 158,718.00
Deferred tax asset item (624,343.20) (431,653.40)
Tax expense reported in statements of income 8,259,558.90 13,346,285.59

- The components of deferred tax asset is as follows :

Employee benefit obligation 3,163,619.20 2,539,276.00

Deferred tax assets

22. WEIGHTED AVERAGE OF ORDINARY SHARES

According to the change in par value of the share capital as mentioned in notes to interim financial statements No.15
and stock dividend payment as mentioned in notes to interim financial statements No.16, the company has adjusted the
weighted average number of ordinary shares used in recalculation of the earnings per share for the year ended Decem-
ber 31, 2015 and 2014 to reflect the effect of the change of number of share to earnings per share as follows:

Beginning balance of ordinary shares - previously 320,000,000 320,000,000
Add Change in par value of the ordinary share
from Baht 1 per share to Bath 0.25 per share 960,000,000 960,000,000

Weighted average number of ordinary shares

after change in par value 1,280,000,000 1,280,000,000

Add Increased share capital from stock

dividend payment on May 26,2015 319,999,999 319,999,999

Weighted average number of ordinary shares

- revised 1,599,999,999 1,599,999,999
e
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Profit for the year 1,003,667,446.00 1,003,667,446.00 1,006,111,192.11 1,006,111,192.11 g

Weighted average number

of ordinary shares (Baht) 320,000,000 1,599,999,999 320,000,000  1,599,999,999

Basic earnings per share (Baht) 3.14 0.63 0.63
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23. TRANSACTIONS WITH RELATED PARTIES

23.1 The outstanding balance of significant business transactions with related person as of December 31, 2015

and 2014 are as follows :

The outstanding balances

Guarantee

Mrs. Chanchira Smakthai 0.21 0.21

The transactions with related person for the years ended December 31, 2015 and 2014 are as follows :

The transactions during the year 0.84 0.84 At the price agreed
Mrs Chanch|ra Smaktha| up by both parties
Rental expenses and under Fair value

23.2 MANAGEMENT BENEFIT EXPENSES

Management benefit expenses consist of salary, bonus and other benefits of directors and management of
Company.

Management benefit expenses for the years ended December 31, 2015 and 2014 as follows :

Short-term employee benefits 25.75 38.23
Post employee benefits 0.44 215
Total 26.19 40.38

24. THE FINANCIAL INFORMATION BY SEGMENT

The Company proposed Financial Statements that classified by business segment and geography segment
as Follows ;

1. Business Segment
1.1 Contract revenues
1.2 Service Income

2. Geography Segment
2.1 Local
2.2 Oversea
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Contract revenues 5,551.54
Service revenues -
Total Revenues 5,551.54
Gross profit(loss) 1,556.73

Other income and expenses
Other income

Selling expenses

Administrative expenses
Gain(loss) on exchange rate
Finance costs

Share of profit (loss) in associate
Income tax

Profit for the period

Assets operations

Trade receivables 998.36
Unbilled contract work 1,911.55
Inventory 1,717.25

General assets
Total assets

Major customer information

- 5,551.54
60.04 60.04
60.04 5,61.58

2.00 1,558.73

32.16
44.11)
(322.50)
11017
(2.26)
(3.75)
(8.26)
1,320.18

4,521.57

4,521.57
1,333.72

40.51
40.51
6.27

4,521.57

40.51
4,561.08
1,339.99

53.48
(46.85)
(302.26)
(23.73)
(1.17)
(2.44)
(13.35)
1,003.67

9.66 1,008.02

- 1,911.55
49.11 1,766.36
2,171.39

6,857.32

919.29
1,258.17
446.84

15.69

41.62

934.98
1,258.17
488.46
2,646.53
5,328.14

Inyear 2015 and 2014 the Company has earned from 2 major customers and 3 major customers respectively
from Overseas operating amounting to Baht 4,811.73 million and Baht 4,152.57 million respectively.
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25 INDUSTRIAL PROMOTIONAL PRIVILEGES

The Company received promotional privileges from the Board of Investment and existing as of December 31, 2015 and
December 2014 as follows:

No. 1 Promotional certificate dated December 15, 2009 is for steel structure. The main privileges include exemption from
corporate income tax for the promoted activities for a period of 5 years from the date revenue is first derived (December
31, 2009).

No.2 Promotional certificate dated February 25, 2011 is for steel structure. The main privileges include exemption from
corporate income tax for the promoted activities for a period of 5 years from the date revenue is first derived (Septem-
ber 8,2011).

No. 3 Promotional certificate dated September 4, 2012 is for steel structure. The main privileges include exemption from
corporate income tax for the promoted activities for a period of 5 years from the date revenue is first derived. (Septem-
ber 30 2012) and the Company has permission to amend the project by modify the capacity base on the investment
which corporate income tax exemption will be received

No. 4 Promotional certificate dated November 29, 2013 is for steel structure. The main privileges include exemption
from corporate income tax for the promoted activities for a period of 5 years from the date revenue is first derived. (June
30 2014).

The company has additional tax incentive under the Skill , Technology and Innovation (STI) Scheme. Corporate income
tax exemption in addition to those received on the basis of the Board of Investment Announcement No.1/2543 and
2/2543. On additional year of corporate income tax exemption will be received if there are investments of expenditures
in research and development or design, in advance technology training , in supporting an education or research institu-
tion or the donation to Technology and Hunan Resources Development Fund, on the condition that such investments or
expenditures are not less than 1 percent of the revenue from the investment project in the first 3 year, or not less than
150 million Baht, whichever is less of the BOI No.1 and No.2

To be entitled to the privileges, the Company must comply with the terms and conditions as specified in the promotional
certificates.

26. CONTINGENT LIABILITIES

As of December 31, 2015 and 2014, the Company has contingent liabilities to banks for letters of guarantee as follow

Millon Baht
2015 YE 2014 YE
BAHT 32.49 33.87
US DOLLAR 28.48 14.53
AUSTRALIA DOLLAR 16.41 16.41
EURO 0.06 0.02

27. FINANCIAL INSTRUMENTS

Foreign currency risk

The company is exposed to foreign currency risk primarily to foreign currency denominated assets and liabilities. The
company has entered into the foreign currency forward contracts with alocal bank to be a risk management instrument.
The company will recognize in its financial statements at the end of contracts. The arising difference will be recorded in
the statement of comprehensive income.

Annual Report 2015



As of December 31, 2015 and 2014 the balance of foreign currency assets and liabilities are as follows :

Millon Baht
2015 YE 2014 YE
Foreign currency denominated assets
Bank deposits
- USDOLLAR 4.89 0.84
- AUSTRALIA DOLLAR 19.15 8.70
Trade receivables
- USDOLLAR 27.40 16.52
- AUSTRALIA DOLLAR 0.53 14.22
Advance payment for purchase of material
- USDOLLAR 0.80 0.06
- AUSTRALIA DOLLAR 0.04 -
Deposit
- USDOLLAR - 0.56
Retention
- AUSTRALIA DOLLAR 5.24 10.98
Investment in Associates
- AUSTRALIA DOLLAR 0.72 0.72
Foreign currency denominated liabilities
Trade payables
- USDOLLAR 12.87 417
- AUSTRALIA DOLLAR - 0.07
- EURO 0.62 -
- UNITED KINGDOM 0.01 -

As of December 31,2015 The company has forward contracts for risk management instrument as follow :

Foreign currency Sold amount Contractual exchange rate Contractual maturity date

US DOLLAR 1,000,000.00 36.1405 29 January 2016
US DOLLAR 1,000,000.00 36.1670 29 February 2016
US DOLLAR 1,000,000.00 36.1438 29 February 2016
US DOLLAR 2,000,000.00 36.1240 29 January 2016

Interest rate risk

The Company exposure to interest rate risk relates primarily to its cash at banks. However, since most of the
Company financial assets and liabilities bear floating interest rates or fixed interest rates which are close to the
market rate, the interest rate risk is expected to be minimal.

Credit risk

The Company is exposed to credit risk deal with the construction receivables. However, due to the majority
construction contracts of Company are made with creditworthy customers, it does not anticipate material
losses from its collection from trade receivables.
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Fair value

The managements believe that the fair value of the Company’s financial assets and liabilities does not materi-
ally differ from their carrying value.
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28. EVENTS AFTER THE REPORTING PERIOD

OnJanuary 12, 2016, the Board of Directors Meeting approved a resolution to repurchase the Company shares in the

maximum amount not exceeding Baht 250 million within six months (to July 26, 2016).

29. RECLASSIFICATION OF ACCOUNT

Certain accounts in the financial statements as presented herein for comparative purpose have been reclassified to
conform with the current year’s classifications, with no effect on the profit (loss) for the year or shareholders’ equity
as previously reported. The significant reclassifications are as follows:

Statement of financial

- Other non -current assets
- Advance payment for purchase

fixed assets 536,841.12
- Others 21,375,833.79
- Other current liabilities 17,388,584.84
- Other current liabilities

- Retention -
- Others -

(536,841.12)
536,841.12
(17,388,584.84)

10,469,776.23
6,918,808.61

21,912,674.91

10,469,776.23
6,918,808.61

Statement of comprehensive income

- Contract revenues 4,521,576,718.65
- Contract cost 3,187,850,516.58
- Other income 59,74 9,265.90

30. APPROVAL OF FINANCIAL STATEMENTS
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40,507,458.15
34,241,945.36
(6,265,512.79)

4,562,084,176.80
3,222,092,461.94
53,483,753.11

These financial statements have been approved by the Board of directors of the Company on February 24,



Management Discussion and Analysis

Performance Overview

BJCHI provides engineered products and services in Steel Fabrication, Modularization, Site Erection and Precast
Concrete in accordance to customer specifications and needs. The Company works with both EPC (Engineering,
Procurement and Construction) Contractors and Direct Project Owners across a wide range of industries which includes,
but not limited to, oil & gas upstream, refining, power, gas, petrochemical and mining. While the recent focus has been
on customers in the mining and the oil and gas industries located in Australia and South America, the Company has
successfully delivered large-scale projects across six continents over the last 20 years. Since 1994, BJCHI has continuous-
ly grown in terms of its capacity and capabilities, customer base, range of products and services, and its financial results.

2015 was another challenging year with global economic slowdown. The ensuing drastic drop in oil and commodity
prices led many companies to implement cost-cutting measures, including significant reductions in project investments.
As a result, the competition in heavy industries and steel fabrication greatly intensified in 2015. Despite these challeng-
es, BJCHI has been able to achieve exceptional growth in 2015, increasing revenue by 25% and net profits by more than
30%. The year ending on 31 December 2015 was a record year for the Company. Building upon the track record of 2015
and the growth achieved in the past 5 years, the Company is confident in continuing to grow the business in 2016 and
beyond.

Revenue

Contracted Revenue

In 2015, the Company recorded contracted revenues of 5,611.58 million baht, increasing 1,049.50 million baht or 23.00%
from 4,562.08 million baht in 2014. This revenue growth was mainly driven by the FPSO modules projects for TUPI and
QGl in the oil and gas industry, which accounted for more than 85% of the 2015 contracted revenues. This clearly
demonstrates the company's views that the lower oil prices will create additional opportunities in the oil & gas industry
for those steel fabricators who can provide exceptional quality on-time at more competitive prices, as the Project
Owners are forced to deliver their capital projects within significantly reduced budgets.

In addition to the FPSO modules projects, the Company successfully completed the Roy Hill Mining Modules and the
APLNG Wellhead Separator projects in Australia during 1Q 2015. Subsequently in May 2015, the Company secured a
new contract exceeding 5,400 million baht for the FPSO Compression Modules project in oil & gas industry directly with
the Project Owner, TUPI B.V. (Petrobras and its partners). This is a testament to the fact that BJCHI has the capabilities
to compete on the global stage and that the lower oil prices in the near term will bring increased project opportunities
for the Company.

The Company’s contracted revenue in 2014 and 2015 were 98.84% and 97.53% of the total revenue respectively. The
revenue structure varies each year depending on the industry that the project is in (mining, oil & gas, other), customer
(EPC contractors vs. direct project owners) and the product (fabrication, modularization, other) mixes. Almost all work
scopes were completed at the Company's facilities, and the finished products were delivered to the customers at the
agreed port. 2014-2015 continued the Company's focus on the fabrication and modularization businesses, while the
proportion for Modularization increased to 67.56% of total revenue. The breakdown of the Company’s revenue struc-
ture is shown in the table below:
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(Unit : million baht)

2014 YE 2015 YE
Revenue Structure
Amount % Amount %
1. Steel Fabrication 1,541.81 33.40 1,295.58 22.52
- Steel Structure 966.25 20.93 185.90 3.23
- Piping Fabrication 207.83 4.50 1,034.69 17.98
-Heater & Reformer - - R -
- Storage Tank 367.73 7.97 74.99 1.30
2. Modularization 2,979.77 64.56 3,887.14 67.56
3. Others " 40.50 0.88 428.86 7.45
Total Contracted Revenue 4,562.08 98.84 5,611.58 97.53
Other Income/ 53.48 1.16 142.33 2.47
Total Revenuel 4,615.56 100.00 5,753.91 100.00

n . . N . v . . N
Remark: Other income consists of foreign exchange gain, profit/loss from sale of assets, revenue from sale of steel scrap (See details in the section for Other Revenues).

As shown in the table above, Steel Fabrication contributed 1,295.58 million baht to revenue in 2015, representing 22.52%
of total revenues. Pipe spooling and structural scopes for the QGI project accounted for approximately 80% of the
revenues from Steel Fabrication in 2015. Meanwhile, the Company’s revenues from Modularization were 3,887.14
million baht or 67.56% of total revenue in 2015. With a majority of the structural and pipe spooling scopes for QGI
already fabricated in 2015, the portion for Modularization is expected to rise in 2016, as the Company plans to complete
both the current QGI and TUPI FPSO modules projects in 2016.

Revenue recognition is largely based on the percentage of project progress, jointly assessed by the BJCHI's project
management team and the customers. Below is the remaining unrealized project value as of 31 December 2015 -
nearly 3,700 million baht of backlog remain, 100% of which will be recognized as revenue in 2016.

(Unit : million baht)

DESCRIPTION 2014 YE 2015 YE
Unrealized project value (at the beginning of period) 1,517.40 3,409.16
Additional contract value during the period 6,453.84 5,891.39
New project value 5,559.24 5,729.72
Addition work value 894.60 161.67
Realized project value during the period 4,562.08 5,611.58
Unrealized project value (at the end of period) 3,409.16 3,688.97

In 2015, the Company secured the FPSO Compression Modules Project directly from TUPI B.V. (Petrobras and its
partners) with the contract value exceeding 5,400 million baht. In addition, the Company secured and completed a small
mining project for Rio Tinto, which is a Top 3 mining company in the world. It is believed that the successful delivery of
this project will open up more opportunities to work directly with Rio Tinto in the future.

Other Income

The Company’s other income includes gain on exchange rates and income from selling assets and steel scrap. In 2015,
its other income rose by 53.48 million baht to 142.33 million baht, accounting for 2.47% of total revenue. This increase
was mainly driven by the aggregate gain on exchange rates of 110.17 million baht (see details in the section for foreign
exchange gain).
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Costs and Expenses
Cost of Contracted Works

In 2015, the cost of contracted works increased 25.78% to 4,052.85 million baht from 3,222.09 million bahtin 2014 in line
with the rise in increased project activities and a partial suspension of QGI FPSO Modules Project.

Selling, General, and Administrative Expenses

Selling, General, and Administrative Expenses (SG&A) was 366.62 million baht, responsible for 6.37% of total revenue in
2015. Underlying SG&A excluding foreign exchange losses rose 5.01% from 349.11 million baht in 2014. The details are
as follows:

1) Selling Expenses

In 2015, selling expenses were recorded at 44.12 million baht, decreasing 5.85% from 46.86 million baht in 2014. Selling
expenses accounted for only by 0.79% of the contracted revenue. The decline in selling expenses in 2015 was driven by
more effective control over costs and the fall in transportation costs.

2) General and Administrative expenses

General and Administrative expenses in 2015 was 322.50 million baht rising from 302.26 million in 2014. The main causal
factors for the rise include the compensation costs involved in right-sizing the organization during the extended partial

suspension period, partially offset by cost control measures and subsequent cost savings from right-sizing the organization.

Foreign Exchange Gains/Losses

The Company booked foreign exchange (FX) gain of 110.17 million baht in 2015 compared to the loss of 23.73 million
bahtin 2014. The FX gain in 2015 mostly stemmed from the depreciation of the Thai baht by 9.44% (exchange rate data
from Bank of Thailand) versus the US dollar. The Company has managed the FX risks through: 1) natural hedging via
paying the oversea supplier with the oversea currency, and 2) a combination of forward contracts, options and swaps to
partially hedge the remaining exposure. The foreign exchange rates have been closely monitored, and the Company has
worked with both local and foreign banks in Thailand to increase the options for hedging. With the increase of project
contracts being signed in US dollars and with the current context in which the Thai Baht appears to likely further depreci-
ate in the near term, the foreign exchange rate volatilities presents not only risks but also opportunities.

Profit

(Unit : million baht)

2014 YE 2015 YE
Profitability
Amount % Amount %
Gross Profits 1,339.99 29.37 1,558.73 27.78
Net Profits 1,003.67 21.75 1,320.18 22.94

Gross Profit Margin

Gross Profits increased 218.74 million baht to 1,558.73 million baht in 2015 from 1,339.99 million baht in 2014. This
improvement in gross profits is a direct function of revenue growth, fueled by the progress of the FPSO modules
projects. The Gross Profit Margin, however, has decreased from 29.37% in 2014 to 27.78% in 2015 largely due to the
partial suspension of the QGI project and the longer than expected transition period between completion of the Roy Hill
and APLNG Wellhead Separator projects in 1Q 2015 and the start of the new TUPI project in 2Q 2015.

Net Profit Margin

The Company recorded Net Profits of 1,320.18 million baht in 2015, improving 31.53% from 1,003.67 million baht in
2014. Meanwhile, the Net Profit Margin also increased to 22.94% in 2015 from 21.75% in 2014. These profitability
improvements were mainly due to delivering major large-scale projects and the FX gain from the relative depreciation of
the Thai Baht versus the US Dollar in 2015.
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Financial Position

Asset

As of 31 December 2015, the Company's total assets were 6,857.32 million baht increasing from 5,328.14 million baht at
the end of 2014. The increase in assets were primarily triggered by build-up of trade receivables and inventory to accom-
modate the larger projects and the accompanying business expansion.

Cash and Cash Equivalents

At the end of 2015, the Company had cash and cash equivalents of 697.53 million baht, increasing from 265.24 million
baht at the end of 2014. The increase in cash levels resulted principally from business growth. The Company have
continued to make investments to enhance operational efficiency, but as there exists sufficient capacity, the investment
levels have been lower than in the past 3 years when more than 1 billion baht were invested. In 2015, 95.44 million baht
was invested into machinery, equipment, trailers and other assets.

Trade & Unbilled Receivables

The Company trade receivables as of the end of 2015 and 2014 were 1,008.02 million baht and 934.98 million baht
respectively. The rise in trade receivables was directly related to the higher project activities and the capability to deliver
the project scopes in a timely manner. While the Company has prescribed an allowance for doubtful trade receivables
unpaid for more than 12 months, there existed no trade receivables with risks of not being paid as of the end of 2015.

Unbilled Work in Progress at the end of 2015 and 2014 were 1,911.55 million baht (27.88% of total assets) and 1,258.17
million baht (23.61% of total assets) respectively. There usually exist unbilled receivables because of the lag time
between the agreement of progress and the invoice timing due to requirements for document submission, inputs into
the client systems and verifications. Meanwhile, the increase in the unbilled work in progress was due primarily to higher
project activities and the partial suspension of the QGI project. With both of the FPSO modules projects expected to be
completed in 2016, the unbilled work in progress is expected to decline substantially in 2016.

Inventory

Because the Company fabricates and provides custom-order products, there is no inventory in the form of finished
goods, and the inventory comprises raw and work-in-progress material. The 2015 inventory of 1,766.36 million baht and
2014 inventory of 488.46 million baht were 25.76% and 9.17% of total assets respectively. The build-up of inventory has
been due to the increase in project activities, especially involving the expedited project schedule for the TUPI Compres-
sion Modules Project, and due to the fact that most of the material for the QGI Modules Project has been received during
the extended partial suspension period. Inventory is expected to continue to go down as the FPSO modules project
progress in 2016.

Property, Plant and Equipment

Property, Plant and Equipment remained relatively flat at 1,138.64 million baht (16.60% of total assets) at the end of 2015
after incorporating 2015 investments less depreciation. After significant investments exceeding 1 billion baht during
2012-2014 to expand both capacity and capabilities, the Company has invested into enhancing operational efficiency
and reducing lead-times in 2015. BJCHI expects to continue gaining from the positive impacts of plant modernization
cited above without any significant investment in the short-term period.

Source of Fund

Property, Plant and Equipment remained relatively flat at 1,138.64 million baht (16.60% of total assets) at the end of 2015
after incorporating 2015 investments less depreciation. After significant investments exceeding 1 billion baht during
2012-2014 to expand both capacity and capabilities, the Company has invested into enhancing operational efficiency
and reducing lead-times in 2015. BJCHI expects to continue gaining from the positive impacts of plant modernization
cited above without any significant investment in the short-term period.

Liabilities

The Company’s total liabilities was 1,232.30 million baht in 2015, up 529.94 million baht from 702.36 million baht in 2014.
Current liabilities were 1,208.71 million baht in 2015 (98.09% of total liabilities) and 676.29 million baht in 2014 (96.29%
of total liabilities). The increase in liabilities have been directly driven by the higher levels of project activities. At the
same time, it is noted that owing to its strong financial position, the Company has not needed any long-term loans from
financial institutions despite the growth in business.
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Shareholders’ Equity

The total shareholders’ equity increased 999.24 million baht to 5,625.02 million baht in 2015 from 4,625.78 million baht
in 2014. This increase of 21.60% in shareholder's equity clearly evidences the strength of the business and BJCHI's
capabilities to compete and succeed in this challenging business context.

Net Cash Flows

Statements of Cash Flows 2014 YE 2015 YE
Net Cash Inflow (Outflow) from Operating Activities (826.50) 856.90
Net Cash Inflow (Outflow) from Investing Activities (448.49) (94.87)
Net Cash Inflow (Outflow) from Financing Activities (777.28) (330.00)
Effect from Exchange Rate on Cash and Cash Equivalents 18.96 (0.27)
Increase (Decrease) in Cash and Cash Equivalents - Net (2,071.24) 432.29

Cash Flows from Operating Activities

Net cash flow from operating activities in 2015 was positive 856.90 million baht, up from negative 826.50 million baht in
2014. The significant changes resulted mainly from the Company’s exceptional operating results in 2015 and the timely
payments from Petrobras and its partners, and QGI.

Cash Flows from Investing Activities

Net cash flow from investing activities in 2015 was negative 94.87 million baht compared to negative 448.49 million baht
in 2014. Reduction in negative cash outflows was primarily due to lower investments after the Company invested more
than 1 billion baht into modernizing the manufacturing facilities during 2012-2014.

Cash Flows from Financing Activities

Net cash flows from financing activities mainly entails the 2014 dividend payment of 320 million baht.

Financial Ratios

Ratios Unit 2014 YE 2015 YE
Efficiency Ratio
Return on Total Assets* % 19.75 21.67
Return on Fixed Assets* % 92.30 113.18
Total Assets Turnover times 0.91 0.94

* Note: Average for 2015 used for total assets and fixed assets.

In 2015, Return on Total Assets and Return on Fixed Assets were 21.67% and 113.18% respectively, both up when
compared to 2014. The increases in returns were due to the net profits increasing more than 30% in 2015.

Liquidity & Financial Ratios

Ratios Unit 2014 YE 2015 YE
Liquidity Ratio
Current Ratio times 5.97 4.67
Quick Ratio times 4.88 3.01
Cash Flows Liquidity Ratio times (1.50) 0.91
Debt to Equity Ratio times 0.15 0.22
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In 2015, current ratio decreased slightly to 4.67 times from 5.97 times in 2014. The quick ratio dropped to 3.01 times in
2015 from 4.88 times in 2014. These declines in the ratios resulted from the increase of 78.73% for current liabilities, up
from 676.29 million baht in 2014 to 1,208.71 million in 2015.

The company liquidity has been relatively high due to the availability of cash and consistent payments/cash inflows from
Petrobras and other customers. In certain projects, advanced payments of approximately 5-10% of total contract value
for procurement of raw materials were made by customers. Consequently, the Company has not needed to employ
long-term loans, even when paying attractive dividends to the shareholders.

The Company'’s strong financial position is evident in debt-to-equity ratio, which has been substantially below 1.00. The
debt-to-equity ratios for 2014 and 2015 were 0.15 times and 0.22 times respectively due to no long-term loans.

Contingent Liabilities

As of 31 December 2015, the Company has liabilities which may take place from issuing letters of guarantee (L/G) by the
banks both in Thai baht and in foreign currencies worth 1,505.01 million baht (based on Bank of Thailand's FX rate data
on 30 December 2015). Such obligation may have impacts on the company'’s cash flow position in the future.

Factors or situations possibly affecting significantly the company financial position or business operation.

-None -

2
=)
-
<
=
-4
o
e
=
-l
<
(9]
2
<
2
(s

Annual Report 2015



Connected Transactions

Details of connected transactions with persons that may have conflicts of interest

In 2014 and 2015, the Company received financial assistance from the three directors, considered as persons with
potential conflict of interest. Details are as follow:

1) Persons with potential conflicts of interest
Nature of relationship

: Mr. Kyu Young Lee
: Authorized director, holding 16.86% of the Company’s
paid-up capital (as of December 31, 2015).

Connected transaction value (MB)

Nature of Transaction

Provision of guarantee in
favor of two financial
institutions to secure
credit facilities of the
Company* without any
compensation

Provision of guarantee in
favor of three financial
institutions to secure car
leasingagreements
without any compensa-
tion

Connected transaction
value for Fiscal year,
ending December
31,2014

Guarantee amount
of 2,064.67 MB

Guarantee amount
of 0.62 MB

Connected transaction
value for Fiscal year,
ending December

31, 2015

Guarantee amount
of 0.00 MB

Guarantee amount
of 0.00 MB

Changes During the
period (1 January -
31 December 2015)

Guarantee amount of
(2,064.67) MB

Guarantee amount of
(0.62) MB

Necessity and rationality
of the transaction

The Audit Committee viewed
that the connected transactions
are reasonable as the Company
received financial assistance
from the director without any
compensation. At the present,
there is no guarantee amount
for this person.

Remark : * consists of 1) overdraft facilities; 2) bank guarantees; and 3) letters of credit and trust receipts (L/C and T/R) and 4) working capital facilities.

2) Persons with potential conflicts of interest
Nature of relationship

: Mr. Seung Woo Lee
: Authorized director, holding 28.13% of the Company’s
paid-up capital (as of December 31, 2015).

Connected transaction value (MB)

Nature of Transaction

Provision of guarantee
in favor of three
financial institutions to
secure car leasing
agreements without any
compensation

Connected transaction
value for Fiscal year,
ending December
31,2014

Guarantee
amount of 3.63 MB

Connected transaction

value for Fiscal year,
ending December
31,2015

Guarantee
amount of 1.72 MB

Changes During the
period (1 January -
31 December 2015)

Guarantee
amount of 1.72 MB

Necessity and rationality
of the transaction

The Audit Committee viewed
that the connected transactions
are reasonable as the Company
received financial assistance
from the director without any
compensation.
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3) Persons with potential conflicts of interest
Nature of relationship

Nature of Transaction

Provision of guarantee
in favor of eight financial
institutions to secure car
leasing agreements
without any compensa-
tion

Land rental to the
Company of 12-0-1 rai.
Land title deed no.
68293 Survey 5234 [V
2420 Land no.172 Book
633 Page 93 Surveyor
4278 at Makhamkoo
Sub-district, Nikompatta-
na District, Rayong
Province

Transaction Date: One
year agreement from
July 1, 2014 - June 30,
2015, renewable twice
for one year each at the
same rental rate and
Guarantee amount

« Rental fee is Baht 70,000
/month, (or equal to
Baht 69,985 /rai/year).

- Rental deposit equals
to three months rental
fee (the company
would receive it once
the contract becomes
expired)

(In case of the further
renewable, the company
will negotiate with
landlord to settle new
reasonable rental rate)

: Mrs. Chanchira Smakthai

: Authorized director, holding 0.31% of the Company'’s
paid-up capital (as of December 31, 2015).

Connected transaction value (MB)

Connected transaction
value for Fiscal year,
ending December
31,2015

Connected transaction
value for Fiscal year,
ending December
31,2014

Changes During the
period (1 January -
31 December 2015)

Guarantee
amount of (7.37) MB

Guarantee
amount of 13.01 MB

Guarantee
amount of 20.38 MB

Rental fee
0.84 MB

Rental fee
0.84 MB

Rental fee
0.84 MB

Rental deposit
0.00 MB

Rental deposit
0.21 MB

Rental deposit
0.21 MB

Necessity and rationality
of the transaction

The Audit Committee viewed
that the connected transac-
tions are reasonable as the
Company received financial
assistance from the director
without any compensation.

The Audit Committee viewed
that this connected
transaction is reasonable
since it benefits the
Company’s operations due
to its adjacent location to the
company while The rental
fee is lower than the fair
rental rate, appraised by
independent appraiser at
Baht 72,000 /rai/year.

st

Remark 1 renwable since 1 July 2014 - 30 June 2015
nd

2 renwable since 1 July 2015 - 30 June 2016
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Measures or procedures in connected transactions approval

The Company shall comply with the Securities and Exchange laws and regulations, notifications, orders or rules of the
Capital Market Supervisory Board and the Stock Exchange of Thailand. In this regards, executives or persons with
conflicts of interest shall not get involved in the approval of the connected transactions.ples in entering connected trans-
actions with common trade conditions and connected transactions.

In the event that an approval from the Board is required, the Audit Committee will present at the Board meeting to
consider and express opinions on the necessity and rationality of such connected transactions. The Company has princi-
ples in entering connected transactions with common trade conditions and connected transactions with uncommon
trade conditions as follows:

(a) Transactions with common trade conditions

Regarding connected transaction between the Company/its subsidiaries (if any) and directors, executives, or related
persons that has won the Board's in-principle approval, the Management can approve the transaction provided that
such transaction has common trade conditions that a decent person would agree with any unrelated counterparty
under similar circumstances without interference from relevant directors, executives or related persons.

The Company shall prepare a summary of connected transactions and report to the Audit Committee’s meeting and
the Board meeting every quarter.

(b) Transactions with uncommon trade conditions

Connected transactions with uncommon trade conditions shall be considered and opined by the Audit Committee
before proposing to the Board and/or shareholders for further approval. In this regards, the Company shall comply
with the Securities and Exchange laws and the regulations, notifications, orders or rules of the Capital Market Supervi-
sory Board and the Stock Exchange of Thailand, including rules on disclosure of connected transactions.

In the event that the Audit Committee lacks expertise in reviewing the connected transaction, the Company may
appoint independent professionals or the Company's auditor to provide opinion of such connected transactions to
support the decision of the Audit Committee and/or the Board and/or the shareholders. This is to ensure that the
engagement in such connected transaction is necessary, reasonable, and taking into account the interests of the
Company. The Company shall disclose the connected transactions in the Company’s annual report and notes to the
financial statements, audited by the Company’s auditor.

Connected Transaction Policy and Trend

To engage in any connected transaction in the future, the transaction must be necessary, reasonable, and benefit the
Company. The transactions must be reviewed by the Audit Committee and/or the Board, with the participation of the
Audit Committee to consider and provide opinions on the rationality, pricing, and condition of the connected transac-
tions. The terms and conditions of the transactions must be comparable with those engaged with non-related persons
while the price must be fair and accountable. The Audit Committee shall have authority to review the criteria and guide-
lines for entering into such transaction. In the event that the Audit Committee lacks expertise in reviewing the connect-
ed transaction, the Company may appoint independent professionals or the Company’s auditor to provide opinion of
such connected transactions to support the decision of the Audit Committee and/or the Board and/or the shareholders.
The Board must ensure that the Company complies with the Securities and Exchange laws and rules, notifications,
orders or regulations of the Capital Market Supervisory Board and the Stock Exchange of Thailand, including rules on
disclosure of connected transactions by the Company or subsidiaries (if any) in accordance with the accounting
standards prescribed by the Institute of Certified Accountants and Auditors.

Annual Report 2015

p
z
>
z
4]
>
-
4
m
o
A
E
=
o
z

126



Information of Securities and Shareholders

Registered and Paid-Up capital

As of December 31, 2015, the Company had a registered and paid-up capital of 399,999,999.75 Baht consisting of
1,599,999,999 ordinary shares with a par value of 0.25 Baht per share.

In 2015, the Company changed its par value from 1.00 Baht per share to 0.25 Baht per share and increased its paid-up
capital by 79,999,999.75 Baht by issuing 319,999,999 new ordinary shares with a par value of 0.25 Baht per share.

Shareholders Information

As of December 31, 2015, the Company had 4,382 shareholders. Top 10 shareholders are listed below:

2015 YE 2014 YE
Name Ch?/:lge
No. of shares % No. of shares % e

The Lee Family

- Mr. Young Jun Lee 450,200,000 28.14 90,000,000 28.13 0.01
- Mr. Seung Woo Lee 450,000,000 28.13 90,000,000 28.13 -
- Mr. Kyu Young Le 269,686,000 16.86 53,831,600 16.82 -
- Mrs. Jum Ja Yang 15,750,000 0.98 3,150,000 0.98 -
- Mrs. Hey Lin Sun 2,500,000 0.16 500,000 0.16 -
- Mrs. Ah Young Moon 2,500,000 0.16 500,000 0.15 0.01
- Mr. Seong Jin Lee 1,999,900 0.12 500,000 0.16 -0.04
Total Lee Family 1,192,121,400 74.54 238,481,600 74.53 -0.02
Thai NVDR Company Limited 15,594,221 0.97 2,254,900 0.70 0.31
The Registered Provident Fund of PEA 15,781,500 0.99 2,690,300 0.84 0.15
SCB Dividend Stock Open End Fund 15,656,500 0.98 3,205,300 1.00 -0.02
Krung Thai Selective Equity Fund 12,947,100 0.81 - - 0.81
Mr. Supachai Suthipongchai 10,000,000 0.63 2,000,000 0.63 -
Krung Thai Long-Term Equity Fund 70/30 9,789,800 0.61 - - 0.61
Kasikorn Value Fund (K-VALUE) 9,152,300 0.57 2,478,100 0.77 -0.20
SCB Open-end Long Term Fund MAI 8,460,800 0.53 1,947,900 0.61 -0.08
Alliance Ayutthaya Life Insurance PCL 8,096,600 0.51 - - 0.51
Others 301,885,278 18.87 66,941,900 20.92 -2.05
Total Non - Lee Family 407,878,599 25.46 81,518,400 25.47 0.02
Total 1,599,999,999 100.00 320,000,000 100.00 -

Remark: Changing Par Value from 1.00 Baht to 0.25 Baht and Stock Dividend with the Ratio of 4 Existing Shares to 1 New Share

Dividend Payment Policy

The Company dividend policy is pay the shareholders not less than 50% of the net profit based on the financial state-
ments after corporate income taxes and after the appropriation of the relevant reserves as required by the applicable
laws and as prescribed in the Company’s Articles of Association. At the same time, dividend payout may change depend-
ing on business and other reasonable factors as deemed by the Board required to maximize shareholder value and to
achieve long-term sustainable growth for the Company.
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The resolution of the Board approving the annual dividend payment shall be proposed to the meeting of shareholders
for further approval. As for interim dividend payments, Board possesses the power to approve, and the Board shall
report the decision to the shareholders at the next shareholders’ meeting.
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