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(PC-Wire)
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(PC-Strand)
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(Wire Mesh)

AVALUANNANANTLAUAN

(Ordinary Low Carbon Steel Wire YEG “OLC")

usen s:eevlos sunansd 91in (Unou) _ KT



MWHARATUT

= = P & v Y -
@"JﬂL‘ﬂﬂllLﬂ@‘ﬂiﬂfﬁm’ﬂ&lLM@ﬂﬂ@’]@ZH‘L&W}ﬁIﬂ’W?ﬂ

Tmﬂﬁﬁﬁmﬂﬂﬂqm (Gas Metal Arc Welding Wire)
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(Hard Drawn Wire)
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AUSNITINNIG
Board of Directors

1. AT AuzU3I99
Mr. Wutichai Leenabanchong

a ¢ an v {Q
. HIMIIINYG AIINUINA
Mr. Worawit Siriwatwimol

. wediFes Tanssaniisna
Mr. Wichian Sopanpanichkul

< <
. If.ATNTUN 9ANITIAU

Associate Professor

Dr. Pison Udomworarat

YILONUNTINNITUTEN
Chairman of the Board
UIe51UNITUNITUINT
Chairman of Executive Director

N9TNNTUTEN

Director

ATIUN9BATL

Independent Director
UTLFIUNTTNNTATIAF DU

Chairman of Audit Committee
UIENUNTTUNITHAITAIAG DU N5
Chairman of Remuneration Committee

N9INNTUTEN

Director

N3INNNIDETY

Independent Director
NITNNITOTINEDU

Audit Committee
NTTNANTNAITUIAH DU LI
Remuneration Committee

NITNNTUTEN

Director

N3TNN1ID&TY

Independent Director
NITNNTANTIAADU

Audit Committee
ATTUANTNATTUIAA DU N
Remuneration Committee
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5. wegu IwAsY
Mr. Suthin Phadetpai

6. WBNNA 1A Iaanna
Mr. Monthon Chatuwallopkul

7. W58 AUTUIIN
Mr. Teerachai Leenabanchong

8. W1aNNaEs dusea
Mrs. Pimsiri  Pinrod

d
9. MEYNNE 111IAG
Mr. Pipit Jaovisidha

ATTUANIUIEN
Director
NITNNIIVTANT
Executive Director
NITUNIIHAANIT
Managing Director

N9ITNNIVTEN
Director
NIINNTVUINNT
Executive Director

N9ITNNIVTEN
Director
NIINNTVUINNT
Executive Director

ATTNNTUTEN
Director
NIINNTVUINNG
Executive Director

ATTUANTUIEN
Director
NITNNIIVIANT
Executive Director
LaYYNITUTEN
Corporate Secretary
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1. dayausEm

ForFEmanslne C 1M gzeeelng BusasId andn (Nunw)
%’ﬂﬁﬁwm‘lﬁ’]ﬁmqw . Rayong Wire Industries Public Company Limited
el Fdm : 0107552000111

anmnienisdsznaugina ¢ HARLATIIMYNY

(1) RIAMANNANGMTUABUNTASALIY (Steel Wires for Pre-stressed
Concrete Wire %138 “PC-Wire” “PCW”)

(2) AIAMANNANALNALNFAMILABUATAAALIA(Steel Wires Strand for
Pre-stressed Concrete %78 “PC-Strand” “PCS”)

(3) annitenilden ddenminndrazyadaneninlnafifminagu
(Gas Metal Arc Welding Wire #3aGMAW)

(4) aMmPAL5s (Hard Drawn Wire 99 “HDW”)

(5) AYAWENNENANSLIBUAN (Ordinary Low Carbon Steel wire %78
“OLC")

(6) MTWNIUANNANTANRAALETHADLNTA (Wire Mesh)

ee

NAednTnau : dtinanuluni tazlsnIunEn
Wi 5 fANgAaIMNIsNNIUAINA oulle-fn AuaNILRIA B8
ez Awmdnszees

nadwst : 038-684-522-7

9ang : 038-684-490
A11NIIUATN
1nI7 900/14 4u 18 Asleailalennnes ouuNITIY 3
WL IS AZNUWIT NINIEUNUAT

nadAwst : 02-682-6328

Maang : 02-682-6361-2

LINET : www.rwi.co.th

us6n s:oeubs dunansd 91nn (Unou) I
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wihaflufuansiny 600,202,100 i yarnnsl3iuas 0.50 1w

2. msamulutFEnaunusEnianuaswaiasas 10 Aull

s

3. UARAENNAIAY

UeneLhaunannsne L 15w gueiushnuannine (dszmalng) anrn
1097 93 DULSTANALEN WINIAULAY IARULAS
NINIMNNTIUAT 10400

MeANYE: 0-2009-9000 5413 0-2009-9001

L a

LGB TRILTel L - WA NNTUNA

@
d9
Haeuity@iuaun naain 4095 LAz/HIa

HaautnTiuaun maa9 4298 uaz/iise

v

- UWNANMANU LENANS

o

Haeutity@iuaun maai 4906 LAz/HTa

o

- UNAMUNYT aRTIALADYT
U o Ao dl
HaouTyTiuayIARIN 5266
U3t InFaamefiandgilesa wilawea ain
179/74-80 ANANTLNNANTANIINAS T 15
DUUAIMTLIE LIRAINT NFUNNHUIUAT 10120

MIANY: 0-2344-1000 In9419: 0-2286-8200

swanulszand 2559



ﬂ’]?ﬁ’]ﬁ‘l.l@l,l,ﬂﬁ@ﬂ’ﬁ

AIENITNNITLEEN LAl NAAtyslanisafieszuuninniuguananisia Aliugsnasae

A

pnlUla Tednd futateusenantsUfimauniumtn davuaiunsalunisudeduuazifusssusie

1
= 1 4

Ndawneadewnndie  iead1eaNEiy  WnyaAInInATEgRaLazaNdeAuninedy Tnatn

q

232

23
%

UANNIILENNPURINUANNNIANA LR UATIAN TR TeIRaAuanNIne 183 1o 1o (mai) uazuuNugIuLeY
a = A = a ay o dld o 2%
IAIEgRANaLied An ANNNeLsENIl ANNEIMANALAZNNIN)RANTUNR Tnea1AAIINT ATNTELADL
o o [J a = [ Y A % VY a 3
azANITnITds Nl lunmnaunuLarnsa vl auzRaaiulAiasnai e iU sLa s niing
= dl o Cy a o = 1 Y Aa o a % '
NNAY HAMEIIN Tadntqgasn 2 annu Insudsiuuwasldam oo lunisaiiueny niausanis
o = a = o o = - . o =
sefuNslasuLlaImIuATEgRa N19illes TmUaIN uardean ielsclamiquetvanna uaveatu
TnamnuznssunisLBEn ldnuuanannisiniuguananis uazlaRnsmumauaumsnzanilulseamnil
TAFENAUINMAN NI AU LANAN IR TaT NNz aNAUan unsniiTaqiiu

o o

Tuil 2559 AnsznssunisLEEMAszwinteANdAny lun1sldousanimuinisiiuguananisli

1% o L o o v a oA o A
m@mm@ﬂ\‘mmmamimﬁwuu muumlummﬂgummu

nmsudiluuuadand jisurasmaentulnelunisaasiunisyasea
AOIIUTINAYHAN AT BBINTABFANUN 99436 meﬁfam’éwmmgmmafﬂitﬂ@ﬂﬁ;ﬁ@mammm
1319 IF N dqusrnndndanunsuailanedifanianssus s aAnUATALATad N ta9n1A@NTw N e lunng
1 £ a 1 1 ndl = (3 [ vl a oA 1 % 2% oI/
AaA1uNNasnetssailesnlinanaen ausiualsivuaulaung il jiRntssesuae iU
Imﬂ@:ﬁ%’]Lﬁ%ﬂﬂ?ﬂ%ﬂﬂﬁ:ﬂ@:ﬁ@ui&uqﬂﬂ’ﬁﬁ’]ﬁu%LL@ﬁ‘-m’]? AILIFTTNNNGING LATATIUIUITUNIININULD
a o dl | U a o uI/ v A v a dll ' a ., “ £
131 Tuizad “n19sias1un19asn Aesildu taznislivrasuduuu inetsslominaegana” waz “n1sli
A % %3 A o‘d‘ ” al o rd} %3 [ % Y a 1 U a v
wrasuaasrdnyvirenalsrloniaule” InaddngilsvasAinenansuliiinnissesiunismasnlusandneias
WaszAunmsgulunistsznaugaiastelyselaneansum lutl 2558 AnuznssunistsEmidisEndndon
dsznianuisuallunisdiuuadondfifvesniaenaulnelunissedunimase aelfuiunnseyds
AINNULGNAMENITNNNTLFTEN ATIN 1/2558 LHaduN 24 NuN1UE 2558
AatiL UFEMASAuua 1 N99un1s JU31MN9 uasWINIIUNNAY 998H WilnITuaesLTEnay

%

= % A o o o o A o‘d‘ % Vo A v dl 7 o a
LIENTRN UTRTUUBNUACY NINEAU wradselaaiaulea AMNQANAT AAT HILLINN w?@gumummmmﬂug@m

a o ' = =2 o o o g v = o A o &
?J@QU?HVI1NQ’1H?NIW] ?"Jllﬂ\?ﬂf]Luuﬂq?@ﬁlﬁﬂﬂjﬂ\?ﬂq\jﬁluﬂq??qﬂ\?quﬁqﬂmﬂq?ﬂq?ﬂizwq‘ﬂL°].|"]°].|'7El i%FRa|

uS6n s:oeubs dunansd 91nn (Unoy) I



1
Ny

! dl o o ' o ¥ = A VY d' o
QNL@HQIM@ﬂHMt@Qﬂ@’]Q Lmeuummmﬂ’wﬂuﬂ’ﬁ@um@mmmim ‘Vlﬁ‘ﬂ\‘]L?ﬂuﬂﬁ"ﬂlﬂﬂ’ﬂﬁ;{@mﬂ'sﬂ‘]_mﬁﬁ‘

¥ v o

13Jﬂg’ju”“mmgumﬂ npszidley de119AL wazassaussINTINaIY
Ny o 4 as o vel A
uanannil UsEmdsldanl Tiddeani1elunisdeansie linidnauuazindauinasdesaiunsn

ndl 2 [ [ % G ¥ Y = dll dll A:ll [ a A
NazuduuzuaduAsasdavsedeseatau iWenuiresnenaiunisnssiilianguung n1syasnuse
dsengiigeureisuasntineuluizem aasssunganssunetaulyuiuazneliiinaaudanis
peLiEn nauinasiuiauasatiunisiuyndefeszauetivanania Tlsela wazilusssn Tnad
n1msNsANATasFavFauiiusruuLaze fsssn deyaresdiesiFauazgniiuinelfifluaiiudunes
Usem Tneelnugemis Asi

® LAYYNITUTEN

3. (02) (02) 682-6328 Fia 450 E-mail : pipit@rwi.co.th
® LATYNIIAUTNIINNIINIIREDL

3. (02) 682-6328 sia 441 E-mail : komwuthi@cenplc.com

o

dl L4 % o o o a dld o a o = =) o o g
e liaenAdes “uann1sinAuguanan1sadmiuLsEmannzilian U 2555” 389naNAnannine
wisdszimalng pnznssunisdEmassuinfanudrAny lunisddousanimuinisiniuguananisli

asppdesivanianisalilaqiiy uazinuualituwd Jumlaelddnutiaily 5 vuon fall

wNIAY 1 @nsuesfnetu (Rights of Shareholders)

a

nsUfjimsedDatuatnawinianiu (Equitable Treatment of Shareholders)

=)
N

NNIA
WNIAT 3 N19ANTRNLNUINaeNERadu i@ (Roles of Stakeholders)

dl a v ! .
unah 4 matlamedeayauazadnnilsela (Disclosure and Transparency)

A 5 ANNFURATELIR9ATUZNIINNNT (Board Responsibilities)

nwAN 1 ENFURINDARY

ANIENIINNNTLBEN 1A NAATY LazLANIWEVERIEDaTUNINY A9ETHLATAIUILAINAZ AN

v % ya a dl ] %// a D dy a ad Vo 1 53 dl ¥ ad
GLuanuslmmﬁ‘luw@mm MNAND I NUIY LAZANBNAUIRIANAT LATURENANT AaedBn1Tuas

q

1 '
V% a

A g = [ 1 o A a a a o % ] a
N’WM?ﬁ’]WV] Wunaauiu VLNﬂﬁ‘ZVI’]ﬂWﬁ‘GLﬂ"I @mﬂummzmmmmmﬂummmm@mwu I@EILLG]@ZH‘HM@VW

= < o Py Ao A v o dl o ¥ 2o o om al o a a
ADNLARNUUILALIN LL@ngNNHusL@N@WﬁWLﬂHLﬂu‘ﬂE\!ﬂ@Hu?qﬂﬂu ANUU VL@ﬂ’TViu@LLuQﬂ{]UMLﬂHQﬂU’&‘V]ﬁ?}ﬂQ

[ %

v % dll ] d' o o 21
foevuluiEessine Nd Ay Al

BT, 5 eauilsedii 2559



1. ANDUUNY

&9

2N

U

a

® wﬂummﬂummmuu ﬂ’]ieﬁ'ﬂ?ﬂﬂ Miﬂi@uﬂu% ﬁluﬂ'ﬂﬂﬂﬂﬂ’]\‘i dudasy

1 1
[ %

o ZAnglunigdngantley wmnwu LL@yﬂ‘ﬂﬂL@ﬂ\‘i@ﬂﬂ“’LLuuLW‘ﬂ‘ﬂuN g“ﬂ\‘iﬁ%ﬁ’] £l

q

)

)

o AnslunisneudunlvinssunisaasziiteyAra e nsansrguunum

)]

® Anglunigusis ﬁ\‘]ﬂ?“ﬂﬂ‘ﬂﬂﬂ‘ﬂuﬂﬁ‘ﬁ‘wﬂ’]? WAZNNVUAAAALUNUNTINNNS

a

o  Andlunsusiesadaauiinyd LarnvuuaAIAUUNUEADUTTYT

o AnglunisuansanuAniu dnonulnislsy mmawu

)

o Ansnislasudnuuniialunanils / Rutliua asnavinmeuiu
° ﬁw%hmﬁummﬁﬂgammﬂmﬁ@miﬁLﬁﬂ\i‘w'ﬂ NULIAT Lmzﬁuﬁimmmmﬁmﬂmﬂﬁm
b2 1 v 1 o‘d‘ o v v a 1 a o < 1 a o [<]
wfidmungunnaay il ided lunawiiwua lidetlame wininiddnimiudiiaonand
ninevuAtrlATuNTL viEnAasilamadeyatiuinimineg uazntmdengueinunig
Bulafuasnaraudanninedusialssmnalng www.setorth  wazenun1uiulafaaqtizem

WWW.rwi.co.th

[ %

2. ﬂﬂﬁiuﬂ’]‘iiu%i’]u‘ﬂﬂuﬂ‘ﬂ’]')ﬂ’]‘i AR

ﬁm‘ﬁlumﬁumm%gmmmﬂmﬁ@miﬁLﬁmwa a1 waziusamnninl IneuneEaeudidn

My 1 rdl o Y Y a ] a o < A o @ A v ¥ 1%
m34ﬂgumm:himgiummmwmuumlummLﬂmsm LmeﬂummmmmmmmLﬂuwmnwumﬂm

a Q

v
%

Funsiu dismiazdlawmedeyatiuianim insuwazn1mdange  dhuniadulafaeasnaianannine
www.set.or.th waze iU lEfueL3dn www.rwico.th

NeuNAnsiunsudayaetinawinnaNiy 1

232

o 13EnlidnwmelasaiianiDeiurediitm santeseTednatiu 10 SuALwIN2eLTEM 0 Julle
= vy 9 A o o o o ° N 9 P
ayanzidaugneaiu elsegnandydszantdaqiuneuwdulssgu aauqun1neuaedne

UdUTAs)

2So®

G-

o day @ﬂ’wm@’mmimﬂm‘imﬂu AsTeINLRUNINERF gal

o spemnslszgaddertuniely 14 Suluandudssandiedu uazdeyafisidudenisindula
vasfffedu welidietuilauasdeduinlrssainnssniiunuiaonllsds uazasagau |y
wianA Ll uaenellss@nanan L‘ﬁ@m’éwmwL@?@Lﬁuimﬂwfﬁa B A5 AR UUNULNE DS

% o -dl ] -dl
uu‘l‘u@ ATINURNICEANURSHADLUA

us6n s:oeubs dunansd 91nn (Unuu) ST



a o Y o 1 & L% [ | v L% oA L% ! L o % A v
o ismlddandasneligiatiu ldanauiuineiuselun) fhedudeudas dnawuaniiiu vsadne

WANENR arNnsnfasedeunNdayanafuLTENInuAaINIAIIYNNTLTEN H1u E-mail

2SoP

pipit@rwi.co.th visalnsAnia1amse (02) 682-6328 ra 450

3. @nglunisiinsandszandtanu

1
7 R R a a 1

AUENITNNITUTEN dudsnliinnsdnnisdssguineunatialsd@niuazanuminaiuaed

q

o & ¥ 1o o a va A o o a dld
cqgnwuslumﬂmmuﬂ?zﬁmmLmewmﬂguuw ﬁ’l‘i_l@ﬂ‘i_lﬁﬂﬂﬂgllmLW@ﬂ’]?ﬂ’WﬂU@LL@ﬂ@ﬂ’]?VIW}J@Q

o % o

ANTNIUAUZNIFNANTANALNANN TN LAZAANANANNTNE (N.8.5.) mmﬁ\m'}mgﬁum?ﬁﬁﬁuqmﬁ@m?ﬁﬁ

e

1
1 a

o 1 1 o v o = o
affevuatewinieniu  Iaaldnivualiinislsyguansiny

%

= a a v 4
eluizesdnaresyneviv  warn1l]

B
A o o =

1]
naviutlar 1 A% nralunanldifiv 4 weu (120 Ju) duwddudugesautind warlunsainiaony

©32e

[

anfhudasausasauasviilunsdiiay  GaduGesiinsenuvsainaoiunalssTamiaadiaiurie

o o o

t:ll ¥ o tﬂl A o tﬂl 173 ¢SI ¥ ¥ a v L% 14 a o =
Neadesiuteula mfaﬂgmmmmgumﬂﬂfﬂmﬂuwmmim LNMTRUNANNHDDULWUAT LITBNISLTUN

a o

Uszmsnansinydnefuiunsailyl

q

L% 2 1

nmsuUiimsagaiunaudullssaugnanu

ar q

s lddndssguinaiunlssusunninasineslas 1aah 372 auwnses i 3 wawsunsiag

v 1
o | o

WALNABUUAN NTINNY 10120 etias usaNazaanliungieunnaelidndnlssguuazanli

1
1 oA v A

= dw o dl ' ¥ ¥ o ] a vy % ya a
Nﬂ’?ﬁ‘L@EI\??Uﬁ‘@\?V]LMN"IZ@NLLﬂNﬂ@MuVIN’Wﬁ"JNﬂﬁ‘ZGQE\IﬂQEI Wi@muuwmmxmme&lmmwﬂmmlumi

U Q

o &Y

a [~3 al v a o % [ [
LaRIANAALILLAZNTaaNAENAIAz LUK lUNNsUszguan sy Datu TnaudnlaliuleuasWmun

q

= = v L% 1 ' IS
izuummumﬂiummwzm&mm::mnLmﬂwm;ﬂa@uu@mqm bBN

v v 1 1
el Tl 2559 13EnAntlsvguansityDetiu dszandl 2559 WaduAni™ 29 wwew 2559 1947

a o

9.00 . Tunstlszgunnt UidnarAlensdnsresdietuninnguniy naenaudusiunisldaniuasl

o [ %

AZINAWTEANIAUANDIASH A A

a

Zhe

e uiNAAENIINNITLTEMAMUANIUsegNEDau Uszant] 2559 linsnuanntionew 2 nau
naudutlsean Aa lwiuin 24 nuanius 2559 LdUlEAIa9L3EN www.rwi.coth UAZHNUIZLLTIEIAATA
wanningduailszwealne e ligDatuaiuisndnassanluniadnganlsygs

' o A o % ?/ Bo// [ 14
o sundmiAelndszgunianienanstszneunistsrguiiannaianim meuaznimdangeliuu

Bl aaeisEn (www.rwico.th) Tudui 1 wwnau 2559 lunisasantinuinnd 30 Junauduilssgu

swanulszand 2559



' ]
a o

waziiludayaneaiunisdinue iy gudiudinudnning (Uszmalng) aia daduunenzidauiu

1eaL3Enlugdndelidneiulugduuuenans (dunisdingunsaignevuiuancsiiegim) deemiinly

a

£

vy

T 21 wnew 2550 deuulssguddedu s fu weldddedulifnandnmdeyadssneunisusegs

a

a

sauvisliastsenalannmiiideiuaouiunafinsdeiu 3 41 uazneudulszgn 22 Fu Aaluwiun
7-9 I8 2559

v [ % c :// Y % % o A o v o A
L LL@Q‘M@T’]Lﬂm"mLL@Z"IIHIF]@HT’]’]?L‘LI’1TQN’]J?ZZ‘IJ‘NSLMEﬂﬂ@uuﬂﬁ‘quj’uﬁu\?@ﬂuﬁﬂ??&‘ﬂm WIBNLULRUIAD

o dl | a o L% o a ¥ G| dl
HAURAUNSHUL 1. WAZ UL 1. "INLﬂuLLlILIVIQﬂﬂwuﬂﬂﬁuﬂﬂﬂVﬂ\?ﬂ’]ﬁ‘@\‘]ﬂZLLuuiﬂLL@ﬁLﬂMLLUUWﬂTEﬁW‘J"N
a L dll 9 9=y & dl ' 1 ¥ ¥ o L4 a !
WATUTENINUA LwalugﬂmuﬂummmLm‘]_limumﬂmwmim ANNINNAURUN IANTINN19IBATLYTE
Adl 14 Vo [ A A ¥ o A [ A
uﬂﬂ@lﬂ“‘] Ifl’]NV]‘J‘ZMi’ﬂVILﬂ%Q?UN@U’QHVIZﬁ Wraaziaen linilNaanaudunzuuy n vse wuu A wuule
dl < v dl o A [ zl/ QJdI [~ & a o . g// dqj
LL']_I‘]JW/TN\‘]T']VLG] TIATNINANNUINAAMINANALAUNZING 3 LU VL@V]LQU1""HG]‘?J@QU§‘EVI WWW.rwi.co.th 4%

1399 A LA ULUIN NN T LN S AIN AN NNUIE L LINUBIAAIANA NN SNETLaL sz A Inaa nd aani19uile

1
vy v A

o ismitlalanaliddeiunuauduns lyaasdudnsnssguunuanisndslunaudunziiunig

a q

aguti g ldsiasngn 1 Suninnsg Lﬁ@mmmmﬂmmL?qslum@mfmmuuﬁﬂgmu@zﬂf]ilfﬁfl‘ifmﬂ?:ﬁu
N 19A29UTIN

a aa Yy

nsuUiimsagtaiuluiulserudtiaiu

q

a v a v L% = ¥ 1 L ' 1Y ! aI/
L4 ‘l_Iﬁ“kW]L‘]Jﬂbl‘ﬁQﬂﬂuu@ﬂmzLUﬂuﬂQH'Ej‘ﬁUU Barcode @QQMu’mﬂuﬂWﬁ‘ﬂ?‘éﬁﬁﬂi&luﬂﬁlﬂqq 1 T

' dl 4 3 dl va A I % -dl ' o dl Q.IQI
LL@ZM@Lu’ﬂﬂ@uﬂ’)’]ﬂ’]?ﬂ?‘&i’gﬂqguﬂ’]L@?Q LW@EL‘VIZWlﬁLLﬂQﬂ'ﬂ‘Vj‘u'VIN’]?’JNﬂ?ﬁﬁNﬂ’]ﬂﬁ@\W’m‘ﬂiﬁL?Nﬂ’ﬁ‘

a

Uszauudn Tnad@nseanideasazuunluaisziatszudanisiansanuazdslildaws wianiiuduesd

[ t%

dszguaausanseidndantlszgnuazeanidaaduwiull Buusdneduazimnuminiuedndulaglunig
vl ] = ° o = ¥ 1% v o =
amzilew Ui lAdnlilyaansedraiaanedmiunisamsidawdnlsegn nieandudassaneins
wannilduiumsuivdanaudunsinalifnaldaneldusnisungneunueuduns Wgdunnszguunu
N Yoo = o N T Y = =
I BnviednsieNnsaIAzLWAsed miuDeiunae e ldlunisasnzuuuides

Nod o \ ¥ Y o o <A
ﬂ?maﬂﬂi/juh\mqﬂq?ﬂLmq?QNﬂﬁ\zﬁNﬁ')ﬂﬁluLﬂﬂ @WNq?ﬂN@U@umzﬁLﬁuﬂﬂﬂiﬂuﬂﬂ@ﬂuﬁﬁﬁ"ﬂ

3|

nasunsdasyaaiunssunisasagaurestTEnaulaautad sy guunuieflufounuine dnsaesny

%4

a o v 4 o o 1 v v % A | 0% dldl 4 |
° mmzm‘@um@mwﬂﬁmwmﬂﬂ;mmiﬂazqmQa@vgu Iﬂﬂﬂ‘ﬂLﬂuﬂu’mﬂ@ﬁﬁ‘l‘ﬂﬂL‘ll’]ﬁ‘ﬂ‘lllﬂﬁ‘ﬁ,’ﬂ]lmﬂ

] o 4

pfseniuiuthesteRnnsiaddny lunelszguantoydetullieantl 2559 Haduanifi 29 wmney

9

uS6n s:oeubs dunansd 91nn (Unoy) G KEI



v ]
a o =2 ¥

2559 NITNATUTENNTNAU 9 AU Tadnfandszguasuynying UsznaumiaslszsnunssunisLsEm
U3ra1unssunIILIvIg  UsTEIUNITNNNIAIIAAeL UEa1UNITNNNINAITUIAIABLLNY NITNNNS
AANTT WATHLIMIGIAAAUITTYTLANIRUIIUTEY WndanszguineTuasuaznadednainluEes

¥ o ¥ o a

NendeaiuansznisssguiisenaadesiuiEEm

=) el

% %

wanaInyl  RNGaeUIYTIUARIATNLEEN AU 2 AL AR WIEWAT  NNBUNA UAY

9 d9

WwaTann  aslimyn  wiledniineu 1 nFanawmefiand Aulasa wilaea a1in waziifEnm

@

nOUNIE Ae WEnigdml YN1d AIntEENAnaunguNnanssad wend dnen andn dhdandlsrgy

[~ o o al %
wazifludnanenulunisiumAziuulassas

'
! a o/ 4 1

v o a ) Y] d‘ ¥ o 1 v % dl
® ﬂ‘ﬂuL?Nﬂ’W?ﬂﬁ‘z‘gNﬂ’]N’N?Zﬁ Qﬁ’\LMMﬂW?ﬂ?Z’QN‘Vl’]ﬂu’WILL@\W’]‘LA’J‘LALL@Z ARIURNDDNUNLLINTIN

=y

dszn nEanTuaslimauiaisnisasnzuuLuArATNINUAZ LUWALNTB9E Do uN favaenF luusazansy

a

v o o a o ¢£I o v dl dl 1
ANNNYUNILUASTRTNALTBILTEN uazdsearunssun1szenmiindszanundszgunanatanisisega

' '
A 1 a ' o =<

o a a =l dl 3| [ v a oA v dl v Aaa
nuundnsaandsslunlseguiullninsiuruiuidteduions Inanieafulansmindunily

!
aAa aa a o o

a IR % a ayd v dl
@euaz EulaNEnNsNAsNarainAnnefuaa

4 o [ % =

o a oy ANy v 1 o A o | A ~
® ﬂf]Luuﬂf]iﬂixﬂjﬂNﬂ'ﬂuuﬁmﬂ@’]ﬁuizLUﬂqu?:ﬁVliﬁLL@QiQIuMuQ@@LTfyﬂ?ZﬁN LLNLWNQ’]T::M?@

Q a Q

dl ¥ o o My v 9 92 & ! 9/ o 4 = o
wlasuwlasdayadranylngldldudalidDedunsuassin  wazdnassaan limunzanneanaiunis

tauatlsziiusing aadusiazase wianlalanialigDedudnoinuazuansaanfniiuet 19687 s

Nod o - a ' A a A A ! o
@Z’]qﬁ‘zﬁf]ﬂﬁ\lﬁjﬂ’ﬂuuﬂ?ﬁi@\?ﬂ@zLWN@Wﬁ:ﬁﬁ‘zﬂqqﬂﬂ"]?ﬂ?zﬁﬁNLW@WQW?qu?@Q@uu@ﬂLﬁu@@’]ﬂ'ﬂﬂqﬁuﬂigﬁu

'
a =

o A a o Y vl 9y = Ly ' vl 9y
Muﬂ@@lﬁﬁﬁyﬂ?ﬁﬁﬂ ng@\iim?UQUNﬁ@qﬂV]ﬂ?zﬁﬁN%lﬂ‘ﬂvq]um'JﬂﬁzLLuuL@ﬂﬂiNu@ﬂﬂqq 1 1‘14! 3 mﬂﬂﬂgﬂﬂuuwm’]

q

Uszauuaridnsoanidss

v o %

Tt 2559 ARgDevu 2 s1ednan vdlszarunssunisusdnuaznssunisiinandesfudneude
o [ 1 1 o [<3 a o 14 o K Bn// o o
dnaanfinanteddniauuarastszian  taatsEnldantunnldlusesunisdssguieainin-Anay
duaneaneaidns
o a ya a = ' v @ % A g
® nsasAzuuuaznznlaedame lwnslddnseanidasusazansyldisiunstuduataziunuae

v o o A o P N = A o o yala a =
B‘ﬂﬂ'ﬂ‘VJULQquUm?ﬂuﬂu@\?ﬂzLLuuL@ﬂQWiNL‘V]um')ﬂLL@:N@@@HL@EQ LW@ﬂqu’ﬂmwﬂ@@ﬂ@qﬂaNmmﬁﬂﬂﬂL@ﬁl\i

AIAZULUTIINA uardmFUABNNITuAzIUY 1N IFisv1u Barcode LiulATasiadaaiuaz i Anng
wanuanIsasNALuaanwlfgnaiuiununFaniu waliiianaaugnsies gaEe awnmdsznidng

AU AT UANAIAINALNITNANTULAALITY

BT, 5 eauilsedii 2559



Tunistszguansitydietiu Uszantl 2559 1aduAnsn 29 e 2559

al v v 1 o d”
?Nﬁq‘ﬂ mmimmmmmwm@n@uﬂmmmwz AN

LAuRa Taitviusing Inaaniies
M9EA | 98 W % | 98 Y % | 318 W %

1-4 39 | 449,687,620 | 74.95 - - - - - -

5-7 40 | 449,692,420 | 74.95 - - - - - -

dusunsznmsuszrugtanundran lailawedeayadsznauldly ‘wili@aundssan laun

1. NTWAIAINGTNNNTUTEN : 1T lATalanalidDeduaandenssunisdunaynns tned
% tg £ QII v A :// o o 1 a dll Y o [~ a o tdl
dayailovduresynnaniaualiiaands nisanseaunidsluianisaulaaseylddaian wniduusdny
dsenaufanisdudaninetrunasiuuaziiunisudsdiuiufianisaesuidn waznisidnsontlezgun

AUTNIINN19U3EN At THRIUNNIRAIINNAUNIBIAINATUENITNNITUTEN TIgDNANNUNIZANANY

Aa o o c

A szaunisnl uazaonuimagnunainanedgnan dideial uddanisssu warddszdfinng

q Q a

Mnauiliatenies waziinanainisnlunisuansaanAninetnuiugasy sandananisdiAeuly

1 v v
A o a v o o

gmzﬂ?ium@u?ﬁﬂwﬁqwmum WQﬁU?HVIHQﬁiﬁLLﬁNﬁlﬂﬂm&ﬂﬁ‘i‘mﬂ’]ﬁ‘@??ﬁ’]

2. AMALUNUNTINNIG | ALLCNITUNIIRATUIANAALILNULTUENA1 U R KA A na s ing

au

al =

Wansauniueaneiuseafanunisididandsean lnandunsassuaziasaneA Ui anisznig

5197 WAz LN UE1989aINgAAIMNITHL SN A AULAZAN LA ETIA FINDIAINIUNIZANT D

Y v
v A

ANUABANILNITNNITLIEM 9l USEn IAauecsRuatnauunulinlseguinaduaydfiiuilszanynd
wazidlawmaAtnauuwnunssnniaiiusayaralusasulseant vade “lassairanisteiuuarnisdnnis
4 o v 1 d‘ ! ¥ Aa » v v “ !

da 2 Tnsan194AnIs dotiae FasAINBLLNUNITNNITUALELFINS” wazuuy 56-11uriade “8.4 Amay

NITUNITUATHLTUNS”

& v

3. MIUAIASEAR LT LaziMTUUASIUIBRUAEaUTNT : LS A lRaazRannaqiy

u

Tefaaulinyd Aineuaeutinyd Avnidudase ARaLUNE WARANIIARAENHALITTTYT AIUNINTDY

v o a o [

a oA 1 = ¢SI 1 % dtdl o & Q; v v A6 Yo a o
ﬂﬂ?ﬂgummu‘lummwmum LASAIMNANNUINULTEN @WH’JHUVW]WMM’W]LﬂuQ@ﬂU Q_,Iﬁﬁlﬁﬂ‘i_lllﬁ‘ﬂﬂ/]

us6n s:oeubs dunansd 91nn (Unou) KT



'
' a I

o p ' o o = = o o = a A Ao o a
mﬂﬂ;lj@l,ﬁﬁuLV]HUﬂ’][ﬂ'ﬂULLVIu%@QE@@U m‘ﬁ?xﬁquﬂﬂQﬂuuﬂUﬂWNquer LASATUTNITRUNHNNITTULTNIT

andtinauseunyIndas urinyTdinegisuessEm InaldiiunisiaisunainaAniznssin1Insaae

o

v v ! ¥

2091380 B9lATuacldlureutlszant luiade “Aineuunuaesdasuiinyd” uazuuy 56-1 Tuiade 0.6
AP LLNUIBNE ABLITEYT”
4. manaduiues : Enldinssviesaiaaiunisdnasils nsaneRuiiung daiull
' a a o = = a t:ll 1 J =) v o A:lt:ll 1
panulaunenisane duiunaenssm uariniasauinauRuiiunaiangsendntiaqiuintitiiun
1% ?/ o O = v & v a = P o a a v A
WiaNITTyIuiMuAseTainetu (Record Date) wazdutlaayanzidauiear uun@ns lunnsiuduiiy

HA

a e ﬂ' Qs %3 v L4 Qs
LLm'LIg‘umnmnummmmLmemNaﬂez‘imuﬁﬁmumeﬂszqu

Tunsdszgugdatiu uininssunisvinulaidauladowdeireddownaadasluanselanssunis
2 v 4 A = o = = b
vinutiuazudssianiszguinene lisontlszanuarrrasneanidaslunn sl

a1 2V v

nsifiiRfAaynaRunadiulssrEnaiy

a ad‘ v £ v al 1 o vy £% gl/
o pnanAndsegugnenu niannan1sasaziudse luusarasrlunfslseguandoyneiuia
mm%mm:mmﬁmqw FNUIEULANNUNARIAUANN TN Lazuuiulasaatsem luduninisdaly

% 1 ¥ 14

® pIYNNILTEM  Tuindeyauazdannsiaeiunisssguandydneiuetiegndes Asudou

q a

[ % o =

Nneganssun suiEn g/ lddndandsegn sandivawanigan  AnauasiidluansydiAny Annnive
Amauvsetanniiu  InaagUsaazidanluusazonsziilulinndaiaaslundszgn Sn1saguanis
= ' < v (-S4 = o !
asnzunudeluwsiazonss Tnauandly  windee Tiwiudoy wazaneani@ed s1e91unIslszguaangnn
asulngilszaunssunisusEnaiuilszarunlszguuazdndesasusenaiaudnninduilszma
nauazdniinauamznssunisinduudnninduazaaiananning nelu 14 Jwiluwsdduilszguineriu

% :J/ (74 o K v v . a o :j/
Wﬁ“ﬂﬂJ‘Vl\‘]LNEILL‘Wﬁ"lI@Nu@LL@ZﬂWﬁ‘UHWﬂﬂWWﬂ’]?ﬂ?SZﬁNEJJE]@V‘]‘MI‘LL Website °]Jﬂ\‘]‘1Jﬁ‘H‘1/]V]\‘iﬂ’]‘]&f’11‘l’]ElLL@$

[ % dl | 1 v Y o ¥ % (-4 /2]
nedange Wedludemisigheiuiunauuazainisanmaseudeyalilneluifesselinanisdesguy

1
% 1 a

Tupsadnll wiansiaanfiunisindeseeunisdseguineiusansensanimigdnialuscazinai

o o o A L% dl 1 ¥ Y a o P20 '
NOHUNENTIUUA NWM?UQGEH‘HVIVLN'&’]NW?QLTW?QN‘U‘?Z?@‘NLL@ ‘LI?‘H‘V]LLE'WE‘IWEIﬂWW‘]_I?‘ZI‘EI’]ﬂ’]ﬁﬂ”I?ﬂ?Z‘Ij‘NLNEILL‘W?

(=3 3 a o ﬁl 9 o v VYo a ¥
vwivlodreanFinne lWneduldiunsuraazigandeyanistsygu

BT, ooz 2559



o dl v 1% 4 a 1 a a o 2 ada =2 a
L4 M@\imﬂwﬂﬁ*:ﬁmgnmjuimwumm?mmmﬁum ‘LI?'H‘VIVLL'WLL@QNmmﬂﬁ‘tﬁﬂﬁ")mﬂﬂ?’m@&@ﬂﬂﬂ’ﬁ
1 a v v L% 1 1 o o s o = a o
@'mL\mﬂumimawum’mmmxuwmmmmmmmﬂmwm warUsra U UA LU N LA ULTEN
Lgd o o Ly o o dl vy % ul/ 1 P a a 1 %
AudFuenuanning (szmalng) ardn e lignaduiuladiazlifunanauununin@nsoatinegnees

WATATLNAL

4. NISNTEANLRUMSTIDRUARIEDANY

i
4 % 1

a o 1 A % % 1 a o a o o dl v Aaa a
o Fmlidulauisnisteiuladlunguaesuidm warisEninuuassTedneuniansidnson
UszaudDatiu s Junmungietiu (Record Date) Wadui 21 HuiAn 2559 uarlisausnsedioniy
o o Cy adla = o Y [ dl =
NIR3T 225 B89 W.9.0. uannIne TneddtlnayamzidawinnisTauiuluiun 22 Junan 2559
®  ANNIINNITLBENIINAANTALATYRINEN L iUIqRAN19Y DadusuiuwiniuFesas 0.0002 a9ly
Nundnfaeay 25 1a9unaanan e LI 1asLsEm
o ] A g ¥ R L% dl [ ] ¥ i// dJ a J
® {ndrunishaiuaesiiu Free Float Winiuasay 25.70 2897UN08NAMUN S UAIIIMNATIALAGN
Foriay 25 199UNANAUUNUUARBILITHY
Aa o Ao ! A % o % o (A 4 % dl o 1 ¥
o 15midndaunisneriuresinamuaniiumniu wiriuiesas 0.78 1899 uNeaNaMUNLUAY
UNA

. 4 L%

AN 2 s iRAagnaRuaNisNiY

1%

AznIsNNIsUTEM IAnAuguaLas IipudAny lunisfnenuazanssAupun W sanl s

k1l

'
o A & A o ¥

ardydnatulszani (AGM) Ndalaud1iineiu n.a.m. uazanANduasuyasulng niaunailug

q a

Usziliunanisdndszguandydteuaetistmilszan 2559 taaudumliididanlasenisnisdsviiin
AGM uazldiunanisdsziiinlusedy “fiian”

a o %

Ao 1 o v Pl o § o 2 ) ' @ A o "
U?E’WHQNU@?']\?@Q'TNWnLWHNﬂuIﬂLﬂﬂﬂU%ﬂ@uunﬂ?qﬂnﬂﬂ@qm llﬁJ'J"I@ﬁLﬂu%lﬂ@Hu?qﬂlufy Qﬂ'ﬂ
2y

4 1 o % A 2 1 a dl | dl dl a o b4 o o v o dl I dl
NUINLLBE UNAINUADTILY NTRHODYUAINTIE GNLﬂuLﬁ‘@\WI‘]Jﬁ‘HVﬂﬂﬂQ’WN@WﬂQ_JLL@leﬂﬂ’WﬁuﬂLﬁ?ﬂ\‘lﬁ\l'ﬂV]

a

o

aduayuliiaanuwindaniy Tnanisiiuanszuaunisnasanazaan g nefudnlsygulalae

Tdefapnawnuly fsil

usen s:oeubs dunansd 91nn (Unou) KR



N5 1EaNE lun1sUsenNEnaRu

(1) fneusnend Liunlddnrinmiidetintsegu sanviaenanstsznaunisdssguuassneanunig
dsggauiflunedanguuazdnaslinFoniuganimng wianisasnsngldanidulafaenFem deing

@ﬁumm”lmmmzé’mqw

a 1o

(2) natvuadnsesn@adluiidszguduldmusawiuiidfeduieey Tnaviafuilaniwiniu

d‘ a % a o | % o :J/
PUNLALN (uummmtmLﬂwumumm‘wm)

L%

3) il 2559 13ENARNT9UsvgnansTyReu Henn 1 A% luiuansi 29 wenau 2559 Taauay

b o

1%

EL‘M‘]_I‘;T‘]‘:WI AuelFue N nuannINe (Usznalne) anin smﬂumﬂmﬁﬂuﬁjmmu?ﬁw ANRUNNTTAZIITIR

4 1 ¥

doydszanliungnaiuacsnin 8 Ju neudulseyyn wavinaunsuudulafaoenddn www.rwi.co.th

9

¥

naldviade “wihasmuduiug =2 deyagiedu 2 nsdssquitedu Wunisaaamiiannndd 30 funaw

u a

Futlszan e WgneiuldiaAnundayatlssnaunisdszaguy

U

1 oA %

(4) u?ﬁwié’émqammmmﬂLmmawuwiu’mmmLﬁqéquﬂizqué’qamum TIRINTOND LT UNE

a q

TinssunismaaaseLuaznIsunIsadssiteyanalac Wndssguinedusunuinmdnivesnu Insanis

'
A %4

o o =2 o = ° a y = Y o
wiidenaudunzuuy 2. Fuduwuungheiuiinuafianianisasazuuuld wieaunsnmenlnisdeney
o A ¥  yA & ¥ 1 ] 901/ Y o =

FUNZULU N. W38 wuu A. (U A, Maniznsignevudugamuidssmauazusiasalidatnmne wly
dszmalng Wudiuednuazguaiv) delduwulinfaniundsdedioylsegn niautumaunsasludulas

WIUTEN www.rwico.th 1ivali§Daua 190 Download 14
UsmanlidensuannillfiEnisiasuamnuazaanungtaiud miufanildanauduny

Tunisuseguansinyfnatiu Uszant 2559 Imuﬂmm 29 W 2559 NFuneudunzliingsunis
B47% UATNTINNITATIADL LL@WN'?J‘]_I'QUWVIWLI?Wﬂ@‘ﬂuLﬂuN‘ﬂﬂﬂL’MNLLVIH Tnaifausuuidnsanlsegy

Fravsin 449,692,420 W Al 74.95 m@qmmumuﬁwm 600,000,000 U F9%d

HSUNAURUNE | {79 (578) AUIURUY L PIELEDE
NITUNNIDATLUAY 17 448,694,411 74.7824
NIIUNNIAIIAGAL
qﬂmﬁlu 6 14,400 0.0024

. 5 eauilsedii 2559



(5) UsmaHunsUssgumnansusuiatnnsznisdseau ldiinnsaduanse uazlddnisiiunnse

o o

nstsegu vsaasuulasteyadrAnylasldlsudslidDaiunauasamdn
(6) nasazuudssluwsazanszaznszinlae oy Ainsasazuun@aanaissuan ey

Walinszuaunisiuaziuuaiunisatnadlilss@nininuazsmeda iiEmaziuazuuanizgi ladviu

[y & = o )y ° o ° = > a s , oA A a
AL LLAZ/MTRNARRNLALININILU LL@QQZquqMﬂ@@ﬂ@qﬂ@rluqulﬂﬂﬂmqwﬂmV]mrlﬁ")llﬂﬁ‘zsﬂll] AUNNARATOD

' '
[ %4 o 1

| @ Az v v o < Nyl y A [y o = 2y
quﬂu@ﬁLLuuWLuu@rJﬂ ﬂ\iuuﬁqﬂqqixlmqq?zﬁu\jﬂﬂtﬂﬂ‘ﬂuuwblllL‘Vium’]ﬁlﬂ?‘ﬂ\‘im@@ﬂL@El\‘i Hﬂﬂﬁu@ﬂﬂ@’m@:ﬁﬂ@

q

1
A =

wnluinsasaziuy udaginsasaziuun AUl suramziionay FaiRsaInzLuuAINaIIiua sl
10914 Fnsvgn AuauiunnevTe lATuNe UdUNzuATILOL Barcode ANMTINNAvunNATIUWANE sz LL
Barcode niauviaiivinsasnzuumdealfidunangiu iieadnidsclauaznmagenls wieuiulinanis
4 dl ] L4 o a oA 0% ' | oA

avAzuuUAzgnuansuutinaafiagluieslseguiiun fhafuynituainnsonsumzuuuluusazaszdnd
Y & Y [ al @ o ' ! 1% o
guingag liiudon uazenean@eadususuazuuuminuslinFoniu

(7) w3EnAn e nsuanuilingliAnAl9ane e uaauazanuigdaiunuey/ldiudey
1% d' M yva o A o
unenlilamnensuanulluniidenauduns

a o Y o o o v v o = o v 1
(8) Ustmlddnnaeeunistssguansioydneiurlszand 2559 uazdn lANN1TNEUNGIR9I1N19

Uszay warnmnislszguineuniaiuladuesisem aelu 14 5 nnaudanisszgu

NSALALERINIS LT Tayan ey

s

a o V8% o a dl % a o a o v %
L4 m‘lzmmmmﬂw@LL@mﬂwmﬂ@mﬂuimmuumiﬂmiﬂﬁﬁm‘wmmﬂgumm@ummm: Haal

' 1
v = A o

waznvualiluassanussniniingiu nssuni9su3um fusuns wazniineu dfdeuinndamanudedne
= o aa o Aa o & Aa, | 19 o P e A -
HpnnuFuiegey Hivsuariandiniasedoumnuazsanuey lldaiumibainuassnyssTagidine
A S,Jdl a 9 o [ o a o 10 v o Ly
pued waz/ire gaulaeiaey funalsclemivaenindduresdsm tneliindeyauaznindduaes
vsem W linetlsrTaminesmnuias uaviise dou uazdiunssyinnisduiunisativayuypraduliiigsna
I o o a o ?/aall a o o N yvo o o da;al oA o v a o ¥
wieduiusEm el WEndeldnivuaneduiunsaindnislHulunistindeyanieluaeszddn 14
dl 6 o = a o = %l/ ] o A ¥ =2 :l/ a v
Walselomidausialilussiavresizmm nadneiusinisinimeusaaanafeduwandng

v 1 1
o yananiluszidaudaiiaduneaaiuniIIMINIuaaILzEnATn1MuAlLEaIsanan Taan1uue

unasneniatield aanssunisuium guiuns uazninaui iR st

o 1ul 2559 n9snnIs {LIwng wazntinewesFsm Wl uRnungssievediunsenin lddeng

o

dinslddeyanialurenFimlllunlsey

uS6n s:oeubs dunansd 91nn (Unoy) _IKC I



NSANNUALTAINISTDTNLRANNSWEURILITHN

Y a o o k4

o 13N lANUUATINIANIINNNILTEN JUFUNT uazwilne1u Teag lunuieeuniunsudeys

u

ngluninismansartauanningduaausnludag 1 1haunaun12 Tl ANg9UNITISULARN 19 04T

1
v A

waNANUEINMUAlANIINNITUFEN LA ELEUNT (Ianviedansauazynandaliussqliiniay) ARuENg
21897UN190BATINANNINE UINHNI9ITeIHUTBNLTEN Faudeseditineruanznssunisnaiy

wanninduaraarandnningnielu 3 duinnng duainduninisnlasunlas uazdsdunldiaaiynis

%

a o dl [~1 £ dlall a oA o a dl o Z’/ dg’ Y o =& Y a
U3 gaduniiinazfeslfifuazaniiunisainnnivue feillvdusanunanssunisiazguinig
WausnidnFusumialu Fesseunistendnninduetsumnsedniineu n.a.e.

® 139 1YNIILTENAAANINIMUANITLITINANIENITNNNTLEEN 9241 T uazARdelingsunisL3Em
! | 4 2 ~ =2 A 1% &J o o &
NNYIUTUNNaNU INeNINLDNTTEZIIANTIAIIALIUNNI TR LUANNINE]
o 1uTl 2559 nesunisuazduiunsresuiEn lfjiRnuulaunsetnunsiainlitsngdniinasie
% 1 dl £% = dgj % a o o a v a oA % Y a
1eulugananvnninise iy 1sEmiulouneazaniiunisiuwdJuR Winssunisuazguang

SLALIGY NITUALYINNNITRINTUIBILTEN THudssiAuznssunIsasmTinasnatias 1 41 newiinisdeang

% Qs s v L4
N15UaINUANNTALENNINAL T erml

i
4

o 15unilarairanisnadundaiau 1ldela aslidnaldnapudausantanassTagmdund e lale

q

A L%

nila I lotl e lagagF1enisnatiuaadtzdm 13 lusaenuilszanilasneaziaan saudeanatlatuenisne

Ll

UANNINEURIADIENITNNNTLTEMUALHLFU 7REI9ATLITIY
® N199I1918N199ENINTL LFEN IHREuNNAaaANsaUARL AaNWBANNE ANEDSHALlge Tem
AAATRILTEN uazlfnsyinadegFsssn Inanvunaduldaniusminaiauaiiuldniuilnsigena

nsfuartaulanisAnidusssnialiaunisinaenisiuyaraniauen faan1sdneessuunisdfimly

FaasanannsngAiulldela Lmzﬂﬁﬁﬁmwzﬁ“ﬂmmeﬁmmmmmuﬁﬂwﬁ*wﬁumﬂ?mﬂvlmﬂ AN MR

1 a v %

dl o o a dlal o a dl ¥ a va o
uiﬂu"mﬂuﬂiuﬂﬁﬁ‘ﬂ’mll@LL@ﬂ@ﬂ’ﬁ‘Vlﬂ Lmeuumiﬂmmﬁﬁwmmﬂgummm‘]:mLngawu

q
1

a o Y A ¥ dl ¥ a ' = o o b 1 = dl o
® ‘LI?‘L‘WIi@L‘]J@LNEI?.I@SJ“@L‘W@lﬂmﬂﬂ'ﬂ’]&lmﬁLVIﬂNﬂuiuﬂqﬁ‘ﬁ‘U‘Vl?’]Uﬁl‘ﬂNﬂ@ 11 senfsninealaeiu

v lFdiRnndseniAnmuznssunismaiananninduisdseinalne Fae nadanedeyawaznis

1
a v 1 ¥

dfiRnnsressEnannziioulusanisminenlaeiuuazlunsiindnisinsanisines tesiuidnanases
Danedeyavderesudfiaingneniu  UiEmlaantuniseuduneudaninuntesnaaudnnineuma
UszmAnazdaniunresdinau n.a.a. lngneuinmanisssnlflameoazBanuazivnnaneIng

Mgeng g DeunIUnauyNAR

swanulszand 2559



a o o Y a o a g v al % v A al ij/

o iFEnnuunlinssunstiEddanlidasaseanainvaslsygn uazve wneani@asluansyiu

Aﬁl £% a o A:ll IS v al a (=1 % 1 [~1 tdl aa a

Waldnssunisusinnldidoulfdgainnsananspinudnfiuldastuduinariaasslun1209um

TagarynisusEmazudslinilszgunsudn luonszaanaionssunisuisnndaauldidadvinulating
4 e X v o e . . 4 . .

Waaiagunistlsygulfitlamede Aruduiussasyanaiinenlas N1enInuAIIA YAAIT89IIENIT LAY

N29NNTLFHN NN AN UAINAIN ANV LBIAZNTINATLEN (MINR) AaRa1ANANN TNl

Uszwmdlng pnunatinuusnaletsunsuiulafaagtidsmanniais waliinaanuilsela s

al o =K v
fnafunnldluseunisdssanaunsnnsagenls
N9AUA L5RINITTRUNURUNSNE

a o d” a o VG o o dl v
U?E’V]@LL@ﬂ’]ﬁ‘eﬁ’ﬂ‘ll’]ﬂ@uV]ﬁ‘WFﬂM Lﬂ‘ﬂﬂrmmh:mmmqmm:mium?ﬂ’mummm;m@mmﬂmm

A o . < = o ° o ] v 9 = A ' o =
M?@@qﬂuqﬂ‘lﬂsﬁq@u'ﬂﬁ‘WEﬁ:ﬂﬁiuﬂq?V]q?qﬂﬂ"]?ﬂﬂﬂ@qQﬂ??Nﬂq?QN@quLL@L@ﬂiﬂm@qu?qmiuﬂq?[ﬂﬁﬁujﬂ

Waliinaan s lauaziduassu

U 3 ununuadsNdulads

v niuluanivingeuuazinansednsresldoulfidangusine vianialuwazniauen

13 NAFY uasmidseuiineades naenauaniLRinTeusiedIny gual uavAawInden AMTeReNIs

[
a a o A

a a ] [ dgl rdl o o [ o ' o = ¥ o o
wstyiuTanaegsnadniu wetlsylamEaiuiayiu duazthlignisingsnandstiu uazldnuuaiduuug

¥ ¥

U ldluasesssugsnazestssm e liifinanuiuladn@nsnunguuneiinegdesesidaulfidaay

IHFunnadunsesguastrailugssunnedie uazdfiRfumnuananIALAZNIMINAANIREUELTEY
val v a 1 1 1 o Yl o ‘ﬂl 3 6 o
wazfidaulid@engueinge azdaniunnuimisuile uaziuuaninsnisimnnzandulsylondiunn

ARt

a

TRIN M HAIUSINTBIW N URAsE Ul ARY

|
=

a o A L% o v v a a 1 d} A ¥ dl dl
vsEnitlatenialviniinauuazdidoulfide Ansedesis lauauus Weauduunzud Wanuiseh
a1aflunisnssinliangunie n1snasavzelsengANTeUrasntineuluLEEM AaenaunnAnsINNanay
Hutlyuuaznalfifiaanu@anesatddn  sanvianisiudeiesFaulunstinntdnauuazfidulfids

o

a a a A M Yo | 1 1 d,/
ANAZNAAND viseldlasuaanudluessy diun1edeanng Aeil

us6n s:oeubs dunansd 91nn (Unou) T



® LAYYNIILTEN
3. (02) 682-6328 fia 450  E-mail : pipit@rwi.co.th
® LATYNITAUTNITNNIIAIIAADL

9. (02) 682-6328 sla 441 E-mail : komwuthi@cenplc.com
viseegnigllswaid laun 13En sraealad Budasad Aarin (W11mw) 18a¥ 900/14 81AN9LEER LD
1@N19198F T 18 DUUNIZINN 3 UANLNTIIN IALIUWILT NFNNY 10120 eans (02) 682-6361
UFEnA1mua e 2 udoasnusiasmenudeiesBouuasdetauauusrasdidoulfidadonne
NITUNNIUTUNG  UAZ/MTE  AUTNITNNITAIIAAOL  UAY/YID ATUTNITNNIILINIANIALS UATINIg

ADLAIU LAZTNENNUADATUZNTTNNNTLTEINATNAAL

NIAINIANATBILFDIFEIL

1. fFeaFauarnnsaiaeniazlililamaauesld vanwiudiniadlameduazinliiinaauls

al

aande vTaANN@eung

] 1
a A 1

2. uidmaziiudeyaiifaadesldidunaiudy wazatedsmnnilasndoaasdiosan

TnsfuanmsnIsAuAsestFasFaumiuniiney saudeldarusonilaluntsnsaaay

¥ < a Yo 1% a vada | o -dl ] Y v
ABLNAAIN @ZVL@‘J‘U@Q’]N@Nﬂﬁ"ﬂ\?@’mﬂqﬁ‘ﬂ{]‘i_l[511/]134Lﬂuﬁﬁ‘ﬁ‘ﬂ\l’ﬂuLuﬂQNqﬂqﬂ@’]LﬁlﬁLm\‘iﬂ’]ﬁ‘LL@\ﬂI@

% = 1 a oA dl o 1 a v %
TANLTEU L‘Huﬁ“l_lﬂ')uﬂ’]ﬁ‘ﬂ{]ll[?]\‘]"lu WRRIATLYIY IANANY LTWAL
dy a o ¥ a v val v a a -3 Y v = 1
uaNINU ma:mimLﬂmiﬂﬂmﬁlmumuvlmmﬂLmem’mmmummmumLuz AARAAULRIBILTE N
] a dl A v o -jl{ a o v L4 o = a o dJ < d“l 1 dl
TANNWUASNANTTNNUTBINANAY BN ﬂ’ﬁ“ﬂ??J‘QN@’]Nﬁyﬁ;}ﬂ’ﬂﬁuﬂi:ﬁ@qﬂﬂlﬂﬂﬂiﬂm FUTUDNPUITRINN

%

a o Y a o v % d“l =K oA v % 1 o %
ADUENITNNILIEN H1FT13 wilnew fnedfuiaendedietiumalng fnedusatesuazinasyuaniiu
= dl o 1% L o a a o = dl ' 2’/ a
Hlannuly Aeasuaziuiesanu auiauiiuarnanisaniuauesuTEn udndunn valuids

a % ¢=I ¥ zﬁl Y o Y Aa v Y v = ] ! ] % 1 Qll
\Asgia dapnuarduanden dedednoin desan demuauus wasdefaaausne azdeieindaasun
a4 v o a o = v v v = '
netasaiiunisudladivlgenessuauasaausiainisesiidiulAidaynniagou

Z’/ é’ a o o o a o Y v = 1 ' | o a
el U3EmaziuilsuazafiunisiunndefasBaustiraanenia ldsslauaziiusssn aniiunis
Tneldnalnnlinaliiianansenudafudannzua InaduinsnisduasasdiaBaunilussuunasyfossn

¥ 2% = o P o a o
VRHANUDIHTAN L@ﬂu%‘gmﬂmifs WuANALUBILITEY

swanulszand 2559



[ %

AnszNgsNNILEEM ISR TR Ndr Aty lurnnFulinTeusadidiulfideesesAnsatinssiaiiia

mlnamaen Mliluilndunnldtsngnsainidimdalungunnefiuusesanu n1aiandne §uslna nas

| o Y = ¥ | ¥ v ol vyl Y ol
waduneanisAuazfawinden uazldlsngdefesGauangidinldfe
A5EETTNETNA LUNTANHUGTNAUATATIAILTTUNTTNNTLTEN JUFTUNT WaEWINUY

a v a [ % o | S a a
mmuimmﬂ TaadaniiiuAie “agas9sugonalay

u El

©2°¢

w3Enlaninuaulauianisdjicse

a

A9TLNLITUNTINIW uazimangliiunssunis §usnng uaznsineunnezdu ieilunsauminntlszngs

a =K %

AuasasIINLATasEUsslunTsAIiugInanAtedansai A mannaLazlusssnun R doulaids

dl ¥ 1Y 1 (3 & a v Y v o a ] val v =
sﬁ\‘leﬂLBJﬂLLW?%@H@NWHLQUVLGHWLI@QU?HWﬂ']ﬂ ?QNV]\?WI?N“LMLLM"JV]'W\?T]’]?N@’]H?QN?I@QI’dll@')uv[,@L@ﬂluﬂqﬁ‘

[ %

LAFNAF AN AU L9 EN B iasTativ Tnanivun 1 fail

gnedu : wEnaawludnsresietuiinalunjuazmateniuininualflaangunng uay

v L% 1 ' = o 1 qI/ 1% =
ABRNORUUVINTIEBEN L‘VI’]LVIﬂNﬂuHQNueLuﬂW?@?’W\TV’W’J’]NW\?W@I@Q\?’&@

q

ngevidausine  Taauddnd[on

inugneu lneAteneniasyiduTnuazaieuaseuununmuzanuazilugssuad196011ioq sauval

1
A

srunLIvNIaansatineld s lanaslszuunimanals

il 2559 139n9mans Rutluuaannuatlssnaunistl 2558 Lﬁmmnu?ﬁwﬁmzﬁq@mmmguma
wazdseeRuanduiunuuyuReu wazamuialulasanissiie) luewian
dy v o a a [ o a o
wananid lFmeeunanisaniiuavaesianiaiuilszanlasing  uazdlamanisinganis
o dl d‘ o dl Adl = -] o 1 1 o s & 1
AuyarafnealasiuluReulanalouiniuyaraniauen inuszuLTesnaIananningulssma
Inel wazidulasaaatizum

v
o

z o L4 a o Yo a v ! o v v o = aa a
YN ﬂ@iﬂunﬂﬁ"]ﬁlﬂ]ﬂﬂU?HVﬂﬂﬁ‘UL‘HELIL?I’]?QN‘]J??IJ‘NZQ’] m@mmuﬂimﬂﬂ 2559 WaZNANGA8N

232

AenasnziunluanszdAysine Ineldiudeyadinasnddnywainuanegtuuy a1y wilkdeenansuay

dayaaianinstin

Winau : winsuaesdEnnnawiluninainsidruaziiludoudAnngalunisdunaaugsia
gronudniFasailinuuneniegafanesasdng uazyedunas Wininouwnauiauniagilaussidesiuly
24Ang TneguaniinauatituananiIaii UsAannisiaendoif aduayuLaziaINaiiausIn1Anig

MeufanfiuieaieassAd s iaudnnssnuazinalulag dunativayunisinanuussmiulaung

us6n s:oeubs dunansd 91nn (Unou) g IENE



a [ 1

i ] a ¥ [ Yo v a a dl uI/ [ a 1
Augnluntsdauasulingneu $inadan dronndeduwariilany UhtRdeduatieqgain uazianw
o £ a

ANBIAT lWANTuN Az ANTAIuY AR

v
o o o

vadlamsyminiea @Aty lunisdadsuimu Ananiwniineunauliiaciug Aruaiuns

Tinfandifeuuaziuieduaniaviassgiandunau sutenisaFwanuiuacluendn uazlilenia

% 4

UNFRI AL AN AN SN INTBILAAL AW FAINDINTFIHRAUIN TUNITNINUATRANIINITANTHUINYN

o

mﬂﬁmmmmuﬁqurmLﬂuﬁﬁmmmmmﬁummi ANNNAINITD  ANNFUNATAL  WATHANIST

UiRuTesndnaOuLAazaAy

AIWANTNUNNU 15N IHARAINawudseaaeTniNaguanatl sy Tamiunntineuluseas

tﬂl ! a2 a2 21/ 4 o a A o a o [
gnuaziedaasnniseeniuliluanuan sanviaiuusagelalininaudfimaduisdnduszazoauim
Tnandneuniiuaundinnesudnsevassdinas liiuRuannunasmunnineuludninfesas 5 1998797
ASauazaNEnsaazanRudnawuludnsneiufon  Wentneuiuan @naIn niinauazlay
= i// ] dl c a | dl 4 ! N dl v a
Ruannusanisdauednatlsrlonignsaainawy  uazdudananslimnudonivasluzesadannig

F1197) WANENY wazguaNTNWITIANNINTIANT9M9IUAR drNsnUfiFnulAesnadilss@ngnan

[ %

waziiANNge tnadnadanniasineliunniinaueeaium Al

v
- 4plPENN94UETNN9AN T IULA S UAN AN INU

[ %

- AplRNsaUINANEINLNTUNIIMN9Y e Tulazuanan1uil agnvsieiied

N

- ApliNGueela Tutla Adinng Andszauniend «as

N

- AR RATALULNINIUINETU LATWINIUILLAaL

N

[ ] L%

- dpliNsndu-da wilnanu

o v

- AplEAnldanelun1gmun1e Awanue Angu
- AplidadaAn s Rudtamaensiidsraudy neil@edinneasdag N1900 LAZAANIATD

WU

[ %

vl a - o = !
- "W’ﬂfwllNu@\‘lLﬂ?qzﬂLN'ﬂwuﬂ\iquﬂﬂLLﬂﬂ??N

'
[ % [ %

v = o
- AN INENMINONATANEUY LazsAUsedn

u q

- Rl RudRsAaANRIMNTNA19T

swanulszand 2559



- AnlddnewuAnsaAtNTWNaN190aN KU U AR TINNANITNATFasa Rud N YU

ludnsn Feuar 5 299A14719 wazarlAfuRuannunasnuanuFEmynnewludne

al o

LAEINU

1%

- dApliERnnInsagunmdseant uarnsaguninauadidesainnimianu

- dAplERdeniTneullsanausy zﬁ”wmmﬁumﬂu@ﬂ%ﬁmimwmmmﬁhﬂ WWadunng

|
o a

WAUUATANANNG A Nsnuasineelunsinauliuintnauetesiaiiia

[ %

val a ) (=1 £% 1 o A a d‘ o [ 3 =
- AR EHRUU TR AN WIaRNTALTe LW@‘L]?ZZIEI‘H‘H‘M@\W’]T]Lﬂ‘i&i’ﬁlm@’]ﬂq\‘]’]u

- dplddannIniaauniwe

[ % v a a 1

v A 1 | v
- AplEHATARNNIRNTILMAR AT

- AplilFeanenuae9LEn Taadnenunalandn st eiuazen
- AplEnsuged Ui algsnaF1sganInin a5 19auadan uara T udNRUsAUA TuMy
Winau

ANNLaaanauazgrauIdelunisiney  WEnlipndAyiunisguaiesriinlaensde

= o

wazgraundelunieiney Tneiin1sdnsianznIsunisanlanadsaiteudtuas@nndas e

afiuungaiuanlaeniuwazqgueudanauininey tnednliinisnsmaaaunnilasaieaes

v
o o

ADNUNN1UFLANE WLdutiniFneaulaesianann 24 dalue Aafandadneasila (CCTV) Ansa

o o a

o A o = [ v =X 73 o a g %
72Ul ﬂgﬂgqmm@uﬂﬂﬂqﬁlluﬂqﬂﬂﬁ‘ JALLNWAN ﬂ@zmuiﬂm@mmmivumaﬂn%mumemmmu

=X £ = d” % 1 o 1 d‘ =)
Hndananawiil waznslgunenunalassuunnineuaaiiewne 1

wanand - 1FEnsiniseansineunitaya 1aansaanisine naaiunisilesiulen uaznis
AUARININLANENNWNNUINIANT Thatssandusiug

¥

wlavnalunisWaInwnau : UsEniulaunawmunnidnaulmduddaaudacuguinsnniy

L1l U

ANNABINITUAILAAZUUIENY INDAF19ANNATNTD T UNN T T1IR999AN S T TUAUNITAATA WaNLN

ATITN NFAANT UATATUNIWTL

a o

FAININITRAFITRINTUNTNU - UTEnTlaTan1aldniina I uldean19an1949417 LU LY

o o

Foaieu wazudetloyuisine serdraniineuAudisAutne e uaAnznITNNIIasLa9INNINgINa 1ie

a

B39 LS U A a9L5 1 LAZHNAUAARATULNIINANTLTUNT

usen s:oeubs dunansd 91nn (Unou) g IRETN



Tutlndusndeauanuesinge Hiunisfiansanuazaniiunisudly ineidunisineaouduiug

[ % [ %

URAANL u?ié?m“uﬁﬁ@ﬁmﬁuum%’@Lmu@LLummwﬁmmwm:ﬁmﬂNwhLﬁﬂmmuammﬂﬁmmz

W]Luuﬂ’]ﬂmﬂ%}ﬂ@iﬂ‘ﬂiﬂﬂ’rﬂsL‘VILﬂmN@ﬂﬁ‘ VIUM@WHﬂ\‘I’]MNLL@QLU’] L& sﬁ\ﬂ,mm?ﬂmi@Lﬂumﬂmwmmww

a a

AnsuysaTu : UIEMANUgIRAlatANIWFARN)UNNLLATNANANTNY e TURLNATATA LAY

nadnineunnauldiuinasivazinanlugnidouyanaetinaindeniu ldiinisaendus fnis

[%
a vad

WLNUENARA L‘ﬁ'ﬂﬂj’][ﬂ ANEUN WA A9AN ANEN1ennaiiies ﬁl’mLLuQﬂQ‘]_l WUy mmw@“ﬂam“ﬁméwmu

o liiAnniesdnsuymeauliiuninauuas llativayuianisaslandnansuysemu

a

o van@asnaluiusinsiuasinsazinlignisasilananansuymemu

a 'S =

o liansnwinaulunisliudanengailnuieenstgningaAouin Wiayasnfaniing

a

1= a v 1 [
NINU 1NNﬂW?L@ﬂ@WQ@HWQ1NLﬂuﬁﬁ‘?ﬂd

o 1

v = = 4 6 v o o4 o A
® qalPNdRINIINITARANT LW@IMWMﬂQ’]MM?@QWL‘H@

1 a

NANBIDIAUYNALLAYTD LATY

a oA 1 1 G| v = ] a o o v = = Yar !
ﬂ’]i‘ﬂ{]‘]_l[ﬂ‘ﬂﬁl’]\ﬂllL‘]Juﬁﬁ‘i‘ll’&ﬂll’]?ﬂ?ﬂ\‘iL?F;Iub‘l‘ﬂ‘i_lﬁ?‘]ﬂ'ﬂ/l LL@W’]’]?‘NL?ﬂuWQlﬂiﬂﬂqiLﬂqi‘ﬂlﬁLLﬂﬁ
Atiunnratinalusssy

anA . UREnAulsunglunisneuauesananalazesgnAn et lldacind1idaaesgana

! %4

Ursmaaan1sdianutenlesine nldnnasldfugnAn feljimsregnietiaanenia uaziiluasss

a

Tngiaguuiuguaensiffunaneuunuiilusssnaesivaeses uardaauduAuaziidnislusaig

Wluassu

o dnliinislAuuzin sulsiayangniesuaziNesnaungnAl AUAUSIAIINAEINIS

20IgNANAILANINIIAITY UATFNHIAINALLRIgNAT sanDe i NALTeIgnAn T 1E
dl Ly ! 2/::1‘ QII ¥ a
Wesylerdresnuragninaadesinadaay

o AnAuuianssulusl el lfuiduiuaziinsetisseifiasnuulausannim
VORI “YeuTunAnAuATiianNN demauntna Waweteseies
[ % & = 1 ~ Y A 14 A Y A 1% a 17

o dplitnuaaawieliuInnsgnAvTegL3lnA e4iTeU daUDNTRYA LATIAUBLLE
A [ a ¥ a ¥ 1 9 ¥ K ¥ ¥
NenfuAnmassduAuaziisnisldetsazaan nedunisdnlivanudiesnisueagnén

1 Y Aa % o a 1 ] 2 A ¥ a
ALWLNAIN W?@N’Qzﬂ'ﬁLuuﬂﬂﬁ"ﬂﬂ']\‘]Lﬂ‘l&ﬁﬁ‘ﬁ‘ﬂ[ﬂﬂ@ﬂﬂﬂﬂ?@@ﬂﬂﬂﬂ

swanulszand 2559



1%

il 2559 litlsngdefesizauangniniluieddny doudefeseuau Wi liinundneed

o

dl o a % o a :// o/ Y o ?:/ 3 d‘ a ¥ Y ! ://
NIATLUR) Waaniun1suile deeiu waziinniuiaszuuuaslsuldiuisesdns el lddeunnsaedu
a d? a dl Y o 0% o o 1 dl [ U o £% 1 dl dl ¥ =
INATUAN meﬂﬂmmmmmm@mmﬂummmmymaLammnmaimmuumiuummmmmmmmu

t4 dlil | | a ?\// dl o a % 1 L4 1 % a % a %
‘VI‘LA’W]ﬁlﬂﬂ?’]ﬂ\ﬂ%ﬁl@ﬂhﬂﬂ?ﬂ’]?nﬂﬂ?\i LW@@WLMMﬂ’]?LLﬂi‘lIﬁﬂJVWM’N”] 1%@@%@1ﬁ@0ﬁ@ WIBNLATHATIN

'
%

o o s oy = Y a [y L vl o X & o 4, A
ANNUTNTNNAR DN @?WQWQWNW\‘]‘WQIQLLﬂQﬂﬂ’]LﬂﬂJLLZQg@ﬂﬁ']RL‘VTN @\‘]N@slullﬂqﬁ\‘]sﬁ@ﬁuﬁq@ﬂ’]ﬂm@Lu@\‘]

ARINNNNITAT : LFENAHugsRalael iR Nnsaunsutedun1enisinngasauaziiusssy

¥

UfiRnndennasndsegudanianisAiasnanania nelfinsauaednguuneLazasesIINN1NgINATe
LN gonisiinasndeyaniilunauduaeguaanianisdnsoedsnisn ldgasavise ldinnzas wazly

o dll a 1 v% % ' 1 ¥
Nnanedaldasinanisnanam ELM?WH@LL?NVIWQTN?@W

Ay a

Tuil 2559 muarLFim ldidainanler TuFesiine,

o

UALINNINNI9AN

¥ a J

ar1 ;e ldaaud Ay lunisdfiRsedAedvaneniauaziilusssn Inessaguuiugiu

u

[ %

gaenslEFunane LU usssuiaaedng nrssniugsiafugdfeslitnaninaudendese

T AeNTeILEENTadRsanguNIe

1 o A a dl o [ o A rdl d@l ] A 9 ¥
® 1NL?Eﬂ TU UTREUAN NATTUNTNEAU mﬂﬂi:‘ﬁmu@uﬁlmm@gu@ﬂmum@mnmmqm@m

® j9aF1aANANAUS ANNNIINNANA LAZNITRNUINARS U FINAUAAT INALETNAF

a

Aneninuazlss@nsninlunisanitiugsnasinniuluszeazend anwody Win Win Situation

£
L) o

® nszuaunIsARTadAn WunszuaunedAtyunistinsanldanauas AN T WELAT Wiie

a o o

UseTamigeqasionstm asdudninnusiuazszuunisssilunazAniaang A

a oA !

= a v 1y A ! dl dl o QI 4
L 3~JLL‘M’Jﬂ{]‘LI[FI’&\‘IL’&?NI‘M@ﬂqﬂﬂ’lu?%ﬂluﬂ’]ﬂ?ﬁ’]u@’mﬂﬂLﬂil’l ANUAILIANDN

1 '
Aa a o

il 2559 Ttlsngdndinsainusem il JrRnudoyyisdes

2 a’ a o o a oA dl dld ' 14 dg/ ' o % % o/ [
LRATUU U?HVI?ﬂH’]LL@Zﬁﬂ{]UWMWNLﬂﬂu1°HVIN[§l®LQWVuI®ELﬂ?\‘iﬁ’a‘ﬂ NIANATINAMMNANNUINL
v X 4 g a 4 o ¥ o P e v o X °
bR L‘W‘ﬂl‘lﬂmﬂﬂqqllLﬁﬂNuLL@?.ZﬂrJWNiQQWQI@ﬂMI@H@’]H%’]?ZiML"ﬂ’]ﬂuﬁl‘j‘\‘]ﬁﬂﬂﬂ’]ﬁuﬁL']ZWLL@‘ZW}N
¥ 1 1 o . ndl ¥ Yo v a o vaal a 1
dannasetnuAfNATALATAIAN Credit Term N ldAnaslidatamiiny3smldisnislenRBudusunaisly
. . dl | o 1Y z o a v a A ¥ nglJ a dJ ||
7eUU Media Clearing FUT1UN19DIUILANNAZ AN LA N ‘]j’ﬂ’ﬂ‘]_lu‘i_lﬁ“];‘mﬂLWENL“’Q'N/TM‘V]']\?TJ;?H’Q 79 ludl

]
a

PN ldsnganudminisiatiadnszuiiles)

usen s:oeubs dunansd 91nn (Unou) g IEIN



wseu : WEngualinsatinaundfimiou Wldussnuntangmuie

a

anevamsilias © UiEmdaainlidusvnsuasniineuldansresnulugiusnailesnnin

o dl a A 1 v Y oAa o 16) & © 4 dldy 4 dl
ﬂ{]ﬂﬂ’]ﬁl?ﬁﬁﬁ‘?ﬂ%ﬂ&l LASNOUNILAUNINE VBN mu‘mQmmﬂmzwunmﬂﬂsﬁmmwmmmu Tinau
1 =K Y o o o o a A 1 A v
TITU ?QNNQP@WH\W}U ﬂgﬁ’]@uﬂ@uuﬂ@ﬂﬁ‘ﬁ‘ﬂi@j V]W\THW?LN@QVLNQ’W]'N[ﬂﬁ‘ﬁﬁﬁ"ﬂﬂ/ﬂ\‘i'ﬂﬂﬁ\l

%

mAdg : usEmaliugsianeldtennunresnguuneuarssiieusige aeamaeanuniany
1 1 o 4 ] A v Y 1 dl % -dl 1 o Y %
guagdaiasenin Tnaliadusaniialunislideyatinnansignsies aunnisaauniaiziesenian

v
o 1 % o a o

nafUMaeIuNAly MeliEEmldananiignses asudou fiunan audeninunzes

calal

AFNATNANAUS
o = A o a Na Yyao PRy = = = =
NYUHITINFHYAANAN NBgIRalanty MBERULAIN o fane n#the nnilssBeu naiaaning

ansuanil paspaunHEulENRYAAS

¥ o

AN uazgNTy ¢ LT ldAaRanssn vivedn T Ndausonatuayuianssn Mineadesiunig
WaundsanLarguay waraieanuidnla wardeaisiudsannazguay D9nN19A1HWNWIBNU3EY

'
=3 a a

puFuRntausedinnuazgNTu Inglitnladeiaasanonaid e la

[ %

Awwandan : U3EvRszuiiniandnAtyTunsidsuianguaiuiateusedauinden Lazng
AHugInataeAtsiRansznusaninensuaz@ondan nvua Widuwlauneuisluiusnasessugm
] S &Y o aa o K dl v a ] al ¥ aI/ ZJ/ & 1 ] dl
o daginlindnauiand inluFespniuiateusefaianaeninfivesAnsesnameLiie
Tnaduinaauisainneugnisuanuaznisuangnielu
o o a dl o = 1 1 dl = a o
¢ FULlpUATWRIUINITLAUNITHEAR WhiTesansuavinAlulatiacinsiaiiiad An19L3unsdnns

agafluszuy 9lUNTZUIUNNTHARRUAILAZLITNNT INBAANANTLNLAAAILIAAAN

dll v % [ v [ QI v a o v a A 2 o %
° L‘W‘ﬂl‘ﬁ’&‘ﬂﬂﬂ@‘ﬂﬂﬂ‘]_lutﬁl‘]_lqﬂﬂquﬂ’]?‘ﬂmﬂqﬁ?’&\umﬂ@ﬂﬂ U?EVI1@H{]UI§][§]’]N‘1I@?W’]VN@@’]%

u?mﬁmmiaqLLf;mé’ﬂmmummgm ISO 14001:2004

=Q|

nslianuiuagilnausantnanuluiFasdwinsan  UiEvaszwinieaugnAtysians

1
=< |

I a o aa Y a o a g 1 3 QI v = a % Q/dl
?M?\iﬂﬂ@ﬂ@m@’]uﬂﬂmLLﬂEU?MW?LL@ﬁWHﬂQ’]uluﬂ’]?N@QH?QN@LL@?T‘IH”]@\?LLQ@@@N AUATNATINAITNILIDY

AI ¥ 1 a o o o % 4 % dl o QI %
AunnaaNE1INInTsAnng thadsea dunus ‘Wﬁ‘@NL’ﬂﬂ@qﬂﬁﬂﬂ’mgmﬂ')ﬂ‘i_lﬂﬂLL')@@@N

1 a L] L 1 I a a A o O L% o ¥
ﬂ']iﬂ\iL'N%‘&IGL‘VINﬂ"lii“ﬁ‘i/liWEl']ﬂ%"ﬂEI']\‘]&I‘lJ%‘%ﬂ‘VIﬁﬂ’]W - UsEnnnuaulaune liniinewld

ninennsaeinellsy@nsninuazAnAn HszuuatuANns I ENAIUY waraivandininiinauisesdng

swanulszand 2559



HdauganTulsendandssulunnfuislnin g uazinlsvihadiesiaiion eanunnieunasly
o A L4 Q./dl o o [ o =® v

pFGEeu Mponnfinaaiunisdszudnndsnuuariunauduansenureasniazlaniean uazansunn

nsldnszanmfoanissusedlildnseany 2wt wienimuiszuumalulatiansanmanaununis g

N7ANT LiIUAY

wlaunanazliinasdasnunisazidanswiduneilygn : iimdataulauianisanfiugsia
UUNUFIUTBIR3E 9T LATAMETIN AetuLFEmazldingadesdunisaziflianind@uniailoynyius

af19assANTANITNNI9gINATaIAUIeY TnantraduayulintineIuaieassAudnnssus1e] ey

-3 %

TLIUNITURA HAATIWIT UaTLFNNT 9NDINIFINARTINANALGNAT AAT WAaTRIANINIATTRENIsBLTBY

14

tﬂl Y o a Adld ¥ ¥
LW@SLmﬁu’Jﬁ]ﬂi‘TN@uﬂWV]NQMﬂWW ARLAUBNAINNABINITUBIARIALAZYNAN

Tuil 2559 N Wi ldfinsiinisazifiansndaunnatlonn uaznnsazilndae@nanianisin
wlatnauasuual Jlsneaiun1sAasmun1snass Aas5ldu uazn1sliusasuduuy e

dssleruniegsna : wisvadiugsnasmaanidddla Batuluanugnsias Tnadnlituuanislunig

] ¥ a oo ul/ =2 o a A 2 VY A o a va
ABNIUNIIVATH ARTIdU FAININNNTAULAUUNANTTNNANLATH LL@Zﬂ@jﬂE]\?SLWEU?V’]?LL@ZWUﬂQ’]H ﬂgﬂﬁ

1
= Y o o A 1

pannguNeuazsziiaudeiiAunneades atuayuliinisaiiepanndiiaresudaedsnismasn

] ]
a

Tnansdneaugnaniciuniseusudguilmaninaulndazdesldfunisinausuuaznaudinaaiy
ulanawazuualjimneaiunissesun1mmasn Aesildu sesfivnanznssunistEminlued s
FANNOUNNEARF N9 AsR NgrefidulaaiuauaN LR TRASH
® FNNITNNITLIEM fLFusuazniineunsziinigle dwdunisanfesiveseniuag
nindau ranalsylamibule dAviuauewieddunde llunisela il jimvieazidu
a ua & dl a A o Y Aa o A 6 o
nsUfiAvTih i lunelizevviseanam itssmdsdsslaniduteusssu
% a o Y a o 2 A dl Y o A A o‘d‘
® JNUNIINNIIUTEN HUTung waznidnaulivzasuenaslimindau vzaualsslamiauln
| i 3y 2 o A Y o sa =
wiyaranTuen ieqslaliyanatdiunszinvreaziiunimnszinlantasenguuie 117e
Tnagausauantinnvesy

o AnlidnalnnisseuaniugniansRunldsslanazgnsiag

usen s:oeubs dunansd 91nn (Unoy) I



o val dl ¢£I v o Dtﬂld ] dl ¥ dl v o
L4 ’Qﬂlﬁmﬁﬂﬂm’miuﬂﬁﬁ‘@ﬂ@q?LW@I‘MWMﬂ\ﬁuLL@3@11/1N@Qumﬂ')‘ﬂ'ﬂﬂ@’m’]iﬂvwmmﬂL‘].I’]ZLL@@M

4

Arsasde Ineduladnazldfunisduases LasusNALS M ININTNIRTIAae LY NLLTIA
e Yy
TG REIE NG

a o ¥ a ¥ dll Y a ' a o % ¥ 1 dl :s'

o Hldawmedeyaialiinauwinnaniulunisiunsudeys i sranisinanles
A wEmlddfdRnntsznianuznssunisaaiananninduviadszinalng Feq nns
Wawadayauaznisdfimnisvesizsnaanzidewlusanismneslosriu uazlunsaing

o dl dl o dl ¥ ] ¥ a ¥ A o v 4 a o ¥
n19vingantsnenlasiundrdradeatlanadeyavzereeyiiaingneu usEmls
puNIANTuReudanuATeInaIAnANNINdwisLsTInA Lazdei uunleedtiney
n.8.6. Ineneunnaan1sLsEn A ane s azDuALAZIMANA TN 18NS W DaTiu

NILAeUNNAT

4 VY N
HIATNITANATANHTDILTEU

' ' |
o v % 1 [ o A

Ao o o val Y a Aal A Y ~ [y
® Uﬁ“]ﬂl’mﬂqﬁuﬂiﬁam?umﬂu‘j@ @qﬂﬂq?ﬂ{]UF‘IMu’]VWlLﬂﬂ'}‘ﬂ‘ﬂ\iﬂﬂﬂ’]??‘uL?@Qﬁ“ﬂ\iwﬁlu NTALLAN

1
= 1 = v o

\wnzuanisnssinaeifldusieasdns AulimiAuinm Te Neg viedeyaln Nanisaseysgiesdeu

a a a

]
v a o o g

= V% o’ al/ ¥ v = o 4% = V4 P
wmﬂum@mmmﬂmummm@ﬂﬁﬁu URTAILTEU LL@ZL@ﬂ@’]?M@ﬂﬂ’WHﬂ@\‘]Bﬂﬁ“NLﬁ‘ﬂu LL@ﬁmﬂﬁl‘ﬂN@ VLQL‘]JLL

o Y = Y | D P Vs S v | ~ y o
AITNAL ‘1)1’]3~IL‘1J@LNE%@H@LLﬂHﬂﬁ@@uV}iNNMuWWLﬂﬁl’m“ﬂ\‘] L‘J‘LALLWLﬂuﬂqﬁ‘LﬂﬂLNEIW'WNM‘LA’WWIF]{]VN’]EI

NP

a o [~3 [ dl dl [ 1% o o KX K o 3% =
L4 H?EVI@ZLT]U‘H@N@VILT]EQ‘H@\TI’JLﬂuﬂ')']ll@i_l Lmzmu\mqmmﬂ@@mﬂmm;3';‘@\‘1L‘;‘Elu

U

TnainuuanmsnisAnAsesfFoFaunduniney soutsdlinruduialunisamageudaiiaaseas

Vo ¥ a a/Q-QII [T [ dl ] Y ¥ v = |
llﬁﬁ‘i_lﬂfmllﬂﬁ\lﬁﬁ"ﬂ\?’ﬂqﬂﬂ’]ﬁ‘ﬂgumﬂh\lLﬂ‘l&ﬁi‘ﬂ‘ll BUUBINIATNANNFALVINNITUANTDIBILTYU LT TUNIUNIT

q

a v

UuReu wasua sy @ndng s

w3 laitdalantalididaulddoudauansnauaniiudaiavauurnaanaudaiosFauniu
1 a dl a o o d? a o v % o = a o d‘ ¥ o Y a
TAININUATTANIINNUTENARTR 0791 nsdszguansdoyineiulseantaeidtm  Gedednoudeman

¥ Y v = ' ! ' % 1 dl QII [ o a o dl
m@L@u‘ﬂLL‘LA&LL@%%I@?‘NL?EIHWN"I %mmﬂwummmwmmmmmLuummﬁimﬂmﬂgq N AR LAUBIAINN

a 2] a ]

Feansresgidiulidawdaynnindon

q

Tuflnsinunnisauiingsiazestsdm Tisngdignandiunisiaantaasiuniiugua tesain

M v ¥ &0 o dl o =K 1 aAa a o G
PLNPL@ﬂﬁ‘Q,’ﬂ’]ﬂ?I‘ﬂH@@WﬂLﬁﬁ]ﬂ'ﬁﬁ‘m@'\ﬂiy.ﬂ'?EIIuﬁ‘ZEmL'J@'WW]’Nm’WﬂWMuﬁ ?QNOQllNﬂ?WﬂQﬂ?MWU?HV]BJ’WJu

. 5 eauilsedii 2559



NPUNIEAIURINIU 119819970 §UFTnA nsudeduntenisdn uarBeuanden wazldlsngdesecizen
AngNdulAIAs

X Ao oA o 9 v § vl PP

wananil v3Eminiaeeunsiaaaunialu inninlunnsdnlidszuunisasuannnglung

Use@ninnuazilsr@nsna Innsnsaaaay Anad wazlssiiuaanuideaniamase edlasiuillinineu

NNa3R ABSFUGUsN MdeianiznIsnNTIgRIRaeL Vi AR suae UNIUIEILINITAYLANN e T

LAZRAATNNANITATIAADLNE T MINWLINTTUNATH MUILINUATIAALNE THAZIIENUFRATUENITNNNG

ATIRADL LAYATUZNITNNNIATIAADLAZTIENTUARATIZNITNNITLTENANNANAL

wazineenszAuNamsgulunissznaugsiaetelysdlanesusem ul 2558  Wumldlsznae

wausnadlunsduue sl fiiRresniaentulnalunissesiunimasas  avlddiunseydmiaind

v
o

UseanAnIZNINNITLTEM AT 1/2558 WaTui 24nunnius 2558

Tt 2559 Mnuun U laidnsdins¥esizen Feennsly videiuAuuuellselominigsnazed

wlaunawazwulluRnislivzasurasadigyvisanalszlaguaula : Usdndulaunanisli

A o o A o‘dll del d‘ ¥ a [ a o ¥ a o o A 4
mmmmmmm@mﬂa‘t‘ﬁmu@ﬂm AMNHNENYIVBINIWNGININLUTBN HUIUITURSWUNNTY a1a5uvTa L

o

w923ty lannlssimiifion Tnadeslidinasianissindulaidgsia dasnszinsaaaiulilsela uay

v
o

awnsnilaels vi9l aesadny i Fuanilugeaniyasn ldunnin ldrosflutuanvise mauwinfuas

a o o

wlaunanisannanssN NN TaInUMSWRIMNTNYN © WEnatuayulidnfanssuvzadily

1 o o vaa

Rdausanatiuayuianssunaadesiunsimuguaninaazsesdnliifanssuynauaszuaziania

#9111] 2559 15ENIAdNFINNINANIIA9T

v
1%

o doulasansiEanalaiin AT 45 1 NITANYRANYNIINNILATNA
[Haduin 29 JunAx 2559
®  FNAUAMUTEINUAINIIUE D4 NITHANYRANANTINN AN
A o od
RN 8 WEeY 2559
' a 6 1 I
e  jqunanssu “Usznevginsniviuanisavaviin”

4 A1NUNIRANEAAIUNITNHLAINA

uS6n s:oeubs dunansd 91nn (Unoy) G ST



e  Aanssu “TAsenIaAinTes AANANIITRIUIAREN T UTUUIALNTY
P
Wadun 10 Vpuiei 2559
o dulazansusanaladis AT 46 04 NIBANYARIMNITNNILAINA
A4 oo =
Wedun 1 daman 2559
®  09EeNIneus o AnNINRT A anTang Wedui 1 waeRnIe 2559
o  auuaywlIAMAATNTU NIl ATNAuLIRslAFuen
o  AtIUARUAAUNATNTUIAGN TUNUIIWIAGN WHaTUN 15 WEAANIEUW W.A.2559
o  avuayuiavnaguauNiuan laln
| a v a v £ 1
o  duufanssu-Feanasla Hangparunssuingilgnsuld auseana”
Ao d
Wadun 1 FuanAN W.A.2559
o doulasanisuianaladin AN 47 o) N1IUANGRAAIMNITNNILAINA
d o d
Wadui 20 fuinAN 2559
®  nNENINUUA o TAWMWERAT 2,291 TN WaTUN 26 FuaNAN 2559
®  foualLAYURANIINAW
- uaenInAa e uannuluntsatuayuianssnsne) Tugnau uazdFud

L%

21PNTA0 T mmﬁﬁ’m@qﬁﬁmﬂiﬂqLﬁfaﬂ@ximﬁmﬂimwu
- dodlwdnimmeanguandinAdanLeuy
- doudlwdnimmeanguandnAdaniuTgn
- oesnesnaudieiugnansnslselaniadamnaie @ aviEans s1uau 74 1

- AuuayuAlesIunITIg

AN 4 nisilawmstayauazanalilsdla

AENITNNNTLBEMATE N De A NA Ay lununndeyauaznisdamedeyaatinavinnauiu

Q U
1
o o A

Tdslauaziilusssn gualiinisdlamearsaumandrdniinedesiuustm vedeyan1anistuuaylald

o

¥ a A v dl = ] t:ll o o Cy a o dl vy &
TRHANINNTTINUY m@mmﬂ@mmwm@ﬂi:vmmmnﬂ@ﬂuuﬂmmmmﬂmwmmumm LWﬂﬁlﬁQﬂ'ﬂwuLLﬂz

1
[ % a o 1

¥ ¥ | a o ¥ ¥ < o ! ' = [
Eﬂ@ul@imm?"]um'}')@'}?m@’]ﬂfy’ll@ﬂlli‘ﬂ‘l’]'ﬂﬂrmgﬂ[ﬂ@\? ATUNYU 790159 e Tdsela winneunu way

ADANINLAEIATY

swanulszand 2559



©

v v

smitlawmsdeyaciuiamsidnislfidewasnainuans Gensunsdeyansdeyanuinauas

a

a o

N8Ny dutesnaaInataudanninduiadszinalng uazdnwivlafaesuidn www.nwico.th

iR dwlfdanndraininaudula Al

q

[ >4

1. nsmnuguananis Uimlddniiuazldiniatameulauianisiiuguaianis a3esssu

99114 UATAITEIUITUNINIUL FINNINNIINALAUARINUANNTANALARANANIINATDIRRNANANNTNET

] 4 1

wivtlszinelng u 5 vuan he dnsaesineiiu neUfuRsdedDeduatiaminnaniy unumeegidouls

U Q

Ao nadlawmedayauazaanlldla wazanuiuiareuaesanznssunig g linaunsmiaiulafaeg

TN www.rwi.co.th

[
[ v a a o

2. 1l ﬂLNﬂ‘iIJ’ﬂﬂalﬂ’ﬁ']ﬂC].WN‘II’QN@‘VI’Nﬂ’]‘i‘NuLLﬂvaS:laLﬁ%’ﬂNﬂ‘i/l']siﬂ’]‘i‘l.?u ummﬁﬁmﬁum@

v u u

v
¥ a

DawedeyadiAyaeatsgn vedeyanianisduuazdeyanilddeyaniinisRuaisdaniinunnain

a a a

wanninduaszmalng uaz 4219n9u n.a.m. atnegnsies Asudau el Tddela deinunisiansan

Hutaan1enatananning waztiulafuaausey

apn_

A90ARAUATNTUNAUNAINUATS TAeILE el L

[ %

www.rwi.co.th N1 euazn =8Ny 59

=De

° %’agaﬁtﬂmLwﬂ"l,ul,mumemmﬁu%a&aﬂszfiﬂ (wuy 56-1) wazsraulszanil
2a9LsEN U3 lddnvinuaziTlamednian asudau anuannasiresnatanannineduial sz lne
wazdnineu n.a.a. iedsslemiiviudiedulunisiansandadula Tagldinnsguariudseteyals
utlaqiiuatianalnamsundenudulafaasiEddm www.nwvico.th

uiifizinan 1 ldldsuntsanfiunisann 41 n.a.a. ienatandnnindualseme

e duileannanmiatamedeyaliidulinudeniuun

® AmuIuNsRUlszantlnazsun1sRulszalasNNg  AENIINNNTLETENATTUIINDY

'
= ¥ v Aao

ANNANATYTBINTTAATN T EUNNTRENgNAaswazllsla muvannistiydnsusessiald Tuiindnydsas

a
¥ aa

ANNTENATEdY Usznaudunisldaasinaluni1sdssuiunisdani19uni1s@8u 1Ne lEA L auNanIg

q

ANBUINUNLTIAFITBILIEN 9 1HTRN19UNNTRULAZHIUNIZ1IUNNINAN TN ATIAABLANNERALITTEY T

LAY NTIUTALAINAMENITHN1IATINABLILALAYIAAINAUENITNNNTLTEN o UK N IR gDt uay

indenananannindutsemalng uazd1inau n.a.n. MadlAilawmesedneiurieiinasyu neuasy

'
1% a

srezaNnue WianilamadeayadiAtyinniFneenaieana lunsnamealsynaeunistu AA1esune

o

a e d‘ L v % ¥ oI/ d‘ ¥ 1 a
waznisatssiinelselardaasdtafuwas fasuinliisarunsnldiiudayailsenaunisiansun

o

AnAulalun1Iamny

uS6n s:oeubs dunansd 91nn (Unoy) R



v 1
o

AN

v A a o =

aeuTtyTUe9L3En WWuENHANE Audwigy Hannuiiudaszuaslfiumanuisiunen

o

She
L3200

o/ o -8

anAnyNITNNIIMALNANINduazaa1auannineuanani gaauinyd ddnnuduius viadoulsids

o
val A ¥ [ [ % 1

o a o Y a v L% oA KX A @ A
NUUTBN QU?MW?/QQ@HH?WEIV@ NTDHNINEITRINLLAARIAINAN asuAuLiluaasylunIRTAsaL LAY

a

[
o A

LARIANINLIAUARILINIRULRILFEN et NuTiase eliEEm i TlameAaeuilnyd uazAnLEn9aws) Nany

v A

Winudaauiinyliluwide“Aneuunudas iy aasseulszand

o

%

Tt 2559 sunsRuaessdEn lAunisiusesuu i Neuly warliidadunnanngaeuiind

PR9LEEYN L3N 1ATNdwun1sRuAanatanannine gl ma e nazd11Inanw n.a.60. A99FAAAN

3. ﬂ’]‘iﬁ'\ﬁl‘i.lﬂLL@ﬂ']‘i";ﬂﬁ’l'a"]EN’Iuﬂ’JqN%{Uaﬂ‘ﬁﬂu‘ﬂ’ﬂﬂﬂm&ﬂ‘iiﬁﬂ’]iﬂ?ﬁﬂ ABSILIUNY

¥

a a o o & o o =N vy A ¥ &
NI1TNU mﬂ:mmwuﬂmmi@mm3’1mmmqn’mmlummﬂ@mﬂmm ATUNIU LL@%LﬂuiﬂﬁWNNWM?ﬂqu

k1l

v A dl a £ o | 2N ¥ o dd‘ @ A ] (1
nagugyU<d sﬁ\?ﬂW?Lﬂ@LNE?J@H@@NT]@W'JVLQNquﬂf]ﬁ‘mﬁ"]@@'ﬂlﬁqﬂE\Jl’aﬂ‘]_l r:y‘ﬂmﬂu@mz BAZHIUANIUWTRL

AMNAMIEZNITNNITATIAADUUALADIZNITNNILTEN Ao U WS AaDal Y wazialiiinAudula

ADLZNTINNITLIEN LA AN WA N T LR ATALUDIAMLNTINNITADTIENTBNIINIFIY 1T eLees 1Ay

v

o % v A 1% 1 ¥ =X a va
71891u19ea0Y Ay WY 56-1 AIUANUIIENIUARNNARLILIET Iﬁﬂﬁ"]ﬁﬂ’]uﬁ\m@’]’ﬂﬁLL@@Qﬂﬂﬂ’li‘ﬂQ‘U[ﬂ

T

' 1
v Adao

pxuanNIstityaniusesineivll uarldulaunein@nvunzas DedfiRasdinane Tarinawyuanisnld

o

dudayailsznaunisiansansingula

4. n15LlALaEN1s1s1an1sINERlE9N Y (S18N155EUINGNU) WAS/USD NISEANIUS
AU L UFIRUNTNE 119197980 19FINA1TBNLFINAZF B LAFUNTRANTUNTUTALATNANIZNTINANT
ATIRADLLATAUNAAINATULNIINANTLTHEN Wardnilyvnanudaudmianalszlatdatneraunay
al dll '8 a o P % a o o val a [ I Qll Yo
fdwnna waziiailsclamigagaansiidnuazgnaiu usdnanlidniallameasanissenaanléiunis
fansnuazansl® InadfiAnunginmsinaiaudnninduilssmalng uazdinauna.m. e
m@ﬁfmﬁmiﬁqmwﬂmLmzmmﬁmqwi@mmwﬁﬂm”wﬁumﬂimﬂim WALLNEILNT NN UN9LT U e o]
2991350 Wiandnrinsenisagtiflumeanulsedn luiade “s1ennssendnein’ uazuuy 56-1 Tuade

“12. 918N199ENINNU”

5. MSAIUUALUNTTNNITUTENUALE LTS ABIAAYIN LULTIEIUNITTAUIE UK NNSWE

o o o o a a a v o = [ Y]
N1TAAATANUANNTNEABIUTEHN LL@Sﬂ']%‘Nﬂ’JuvLﬂLﬂﬂ"llﬂ\‘iﬁ]‘ul,l,ﬂz‘].qlﬂﬂﬂﬂNﬂ’J']NLﬂil’J‘ll’f]\‘i 1@LLﬂ

= 1 [ a o

1 dl o’ 1 aa dj [ % dl dl a a o v
@@Nﬁ‘@LL@ZQW?WH\‘]iNUﬁ‘?QHWﬂ’]Q& gFafludaulfidaninesdesiunisuinnsdannisianisresussm 19

! a o Qlld QII = V1A A [ rm} ¥
?WEN'WHW@‘LI?HVIVI?WUVJT]ﬂﬁ\‘Wmﬂ’]iLﬂ@ﬁuLLﬂﬂﬂ IQHNN’]M?H’]‘E@LL@LL@il&IﬂU’]ﬂiﬁﬂgUﬁ]ﬁ]’mM@ﬂLﬂmsi/Wlllﬁ

Auua 1y satl

. o eaouilsedii 2559



® e uHadNANPIFUMINIINNIS YRR ELEUMIATIUIN

o sauynATuainalaTulasdayanisildanlsids

¥
a A

e senuiullsvamnay

dd‘ ¥ o 1 4 o v o o 1 1 ] dl
o lunsmlAnssunisiuanA W wazldndudnanseAuurianssunisludlnasaiio

nasunsvinuildfastiuuuuseaulud vnlddnisnlasuilastiayanisdidoulfide

v Y a = v a 1 a o A o
o linssunisuazfismsdenuuaenunisidsuliidauniasynisizgm analu 1 heu sy
AnFunlgsuntsaansd/usasa waznialy 15 54 Walnisasuudas waznely 30 Fu

¥ ° A o o QD = a o ¥ ;o ISPV v dal
NN N E R T S N Ta SR ANEN Lﬂ‘ﬂ’ﬁéﬂ’]?ﬂ?‘iﬂﬁ/]@ﬁﬁlﬂ\?@ﬁ@qLu’]ﬁ?’]ﬂﬂquﬂqiﬂﬂ')ublﬂmﬂu

[

WuAUs2a11n290N19L5EN Lazls2a1unssun1ngagaunelL 7 AuNInIsTLLAIue
1#5U3181971
T 2559 N9INNTTLFENUATELINT IHA1HUNNIARNIMLLIIIEIUNNTTRI BUANNINE N190I

o o Ly a o = v a dd‘d dl = ) dld v Y
ATAINANNINE AL TN LLﬂzﬂ’\ﬁ‘NdQuyLﬂLﬁﬂﬂ?mmﬂﬂqﬂﬂ@ﬁluuﬂ@flluﬁ“ﬂ‘i_lﬂL‘]JuV]Lﬁ‘?;I‘LIﬁ‘ﬂF;ILL@Q

6. NITMUUAUTELIEANMNSURATALARAIAN TNTULALRILIARAN LT AR vunlily

o a

a o dll V| o a oA o a Y a [ dl A [ a dl &
NWUINAUABIL TN LW@I‘MLﬂuﬂ@ﬂﬂ{]‘uﬁ]LL@%@’\Luuﬂ’]ﬁ‘lﬂLﬂﬂLﬂugﬂﬁﬁ‘ﬁ‘N Sﬁmmﬂummwnﬂmu‘lu@mm
¥ ISV '

ANNAIUTIN

7. MsNUUEUAERAAISTRNATEUINNAMENTTHNITUTUITALLUTUITTEAUGINAS

Y e o W 1

ALUALITY TN FUFATBINNUUIEUNILTEN LUTENAR N9 s gudaniussndnanniznIsunsLanig

u

o o %

AugusnnsseaugeuasINALTy T geqaaas o uiulszdndlaiuasyninanine funsuns

[

a '8 'S o a a = dl v o qI/ ?/ '8 1 a oA
Whusnagsnazesesdnsuaznagninisaiiugsia taadinisdeanslininauianessnsdnlauazUfjim
T uaAn1emaaiu wFenraduunonislunisdfiandinauaeuiuingeuaesnuin ldFunaunng

dl % a
ialviussqilnnanegana

[ %

Tt 2559 dszarunssunisusEmidlinonddyiunisdnsandssgniuanienssunistiung

Y a o Y o o o 1

FUFUN99rAUAgN wasilsAutiyageanaeanieeu ulszamnl Tasauauugndnan nagnsiaagn
wazUfroyIn1sien niesuandasunuAndiuiuethaludass Lﬁ'@aﬁumuﬂwu?mﬁmmﬂﬁmm
usneniegsnaTesesdns

8. TUSNUNAINUANNUS Ui lEiuunyansiiinuihfiduguinanslunadlamedeys

o o ] o Dd‘ a & dl o vy g v = ¥ KX v [
anAty ABRUNAINULASHNINEIUDN LW@@’]%')EIﬂqqﬂﬂzﬁ'ﬂﬂiﬁﬁu\lﬂ\m'}uiﬂL@ﬂ@qll']?ﬂLﬁlqﬂﬂﬂﬂﬂmﬂiﬂ\ﬂﬂ LR

VANNALTAINI Iﬂﬁl’&’]&l’]?ﬂa@ﬁi@imﬂﬂﬁlﬂ

uS6n s:oeubs dunansd 91nn (Unoy) IR T



® AuiNia 1 NTIALg
LAYIYNITLIEN

MIANY : (02) 682-6328519 450  M9817 :(02) 682-6362

E-mail : pipit@rwi.co.th

o/ e

® pandinud wadely
TN U
NTANY : (02) 682-6328 7 454 N34T : (02) 682-6362

E-mail : walirat@rwi.co.th

ugnanii dnasuiallddnnsissedeasiuduiifiaeiin Wesedeyalunisiaisan
nsaanu uiageudenannlaliaudidnguas Wanusudaluetinsaiuyarasdinaiounlnanaen

u@ﬂmﬁ@mnmmﬂmLmﬂ‘;‘mqmmqmiﬁuﬁ@mmumm'éiuj senaianannineduisilszinalng
Lazd11NU n.48.6. H1uTedNnI9EIe] Andaninunetiegnes Asudou uaznsuaauda LFENENlA
Twedeyaselyi

1. ilanalasagsen1saany Tmf;lLﬂmmmw%éﬁﬂﬁumlﬁm 10 AUALLINTRILTEN d Ju
Hnayemzaugefuiadssguandoylsziniiaqiudeuiuiutlszgu uasmaunsinuivlsfenSim
WWW.rwi.co.th

2. Alawansulasunlamisiansasiuaninssunsuazfismsszaugs Inauanidiuou

%

¥ A a2~ e X ) [y o A o v o & g
'tiu‘V]ﬂ@ (4% muﬁ Zﬁuﬂ LL@leNﬂq?Gﬁ'ﬂ"ﬂqﬂ?tﬁqqqiq IU?WEQWHﬂ?zqqﬂ N9UR Tﬁﬁ‘m?’mﬂ’]mm{]mmxﬂﬁi

o v

dan17 12 2. IANa519N194AN17 FdatiasFaseanuniid asunlasnisnananninguaanssuniTLay

©

a

NLUTVNTULAZLLL 56-1 Y48 “8.1 ALENTINANTLITHN”

u

3. ilanaansuen19lsenaugsNARILTEN UaTIATIZEN1zeRaIUNIINLATANEN N

I o a o =&

NTHUNTLURILITEN mumﬁmﬁmmtﬁmmiéﬁLﬁummmzgmxmqm@ﬁmmﬁﬁw Tuseautlszand)

[ %

Tuiade “Anwasznisdsznaugaia” uazuuy 56-1 lwiade “2. Anwouznistsenaugsnauazinudvlas

v
o

2RILFENTIN I INBUa N8N uazaINnsnnlnanls
4. Wanailaqae AR E9UR9UTEN ANHUTANALN A1116) LAZHANTENL FINTIIUUININNIT
flasiunzaananides Tuseulsran luide “fadaacini@es uazuuy 56-1  Tuade “3. flade
P
AINHLAEN"
5. 1Al s18TANTTNNIT NTTNNITAATLUASAUSNTTUNNTYALDEAIN)  $INTNL9AR

UNUIN LATNTIN Auouaiaeenisdndnlssguaainssunisudazyinu dadoun1stedu n13nnss

. ooz 2559



1
=

o 1 a o = o N = Vo ' 9tzj/ | & =
prwndlutFEmannidau u ke T nldfunisuseiaiunssunis uazdeyanisinausnaesnssunig
wiazvnulugeeulszand siade “Iaseairenisnariuuaznisdnnis 4a 2. Tasea¥ranisdnnig wode

] a o v

dagFavaglanuauaianisdndnlsygy waziade “doyadiuianatesnniznIsunIILRENLAZ L3NNG

U

waruuy 56-11udade 8.1 AnsznssuN19LTEn Basagddnuouaienisidndandszgu waviinda 9.2
ATUZNITNNITAELIDE

6. tALNaUlaLIENITINLAINBALUNUNSTTUNITUASHUT U URILFTEN 290793 UUL AnEnuy
wazanuIuAIRa LW ULsazinulAFua nndunssunsLsEuaznasinstatien wazulauenigen
! ! ¥ a o o & o v “« 1% A ¥ o 1%
ANELAINBLLNUTBIELTU37TALES Tuaneaulszant vinde “TAseaFianisneiuuazni1sdnnis 4e 2
Tsan19d9mns datiasFaeA1ARLUNUNIINNITUAZELENNT wazuuL 56-1 lutinde “8.4 A1mouNsINNIs

Y a ”

WATHLTYNS

7. dlawmaulaunanisarsRuiluaarasuden lumanulszant vode Tassa¥renisneiuuay
n19danng 48 1. Tasea¥rannsnaiu deteamesulounanisanaduiiune” uazuuy 56-1 Tuiadae 7.4

ulaUegnN1TaN s Nt un g

i
< v

8. tilmneanisuasnsgaauiindniaonnidugaszuaslauanifmnldfuaanufiugauain
o o ?/ a J v A 1 a dl dl 1 Yo Y v A A a o v A
411ineu n.a.m. souratameAgaunyTwarALFNNsEW N L aeunyTvreLsdnasuinT Tu
gnenutlszan Tuiade “Apauunuaesdaeuiind” wazuuy 56-11uiade “9.6 ARaLIUNUIRIAOL
|
j_lﬁ]&lbn”

9. ilatmelageadrensAnsuasudun  luseauilszand luiade “Iaseaireismsdnnis” uay
wuy 56-1Turiadn “8.2 fUiung Bas IAs9aF19an1913MN93AN 19189155 uazi 1w ladaa93Emeis
M eauazn AN e uazaisnsnaiivan

10. tllamanisasuanmeluuas nanisdsziiuszuuatuanmaly audeiinunves
411N n.a.8. WiaNIENIUNIIANUALATANITAINANENIINNIIATIAdaL TusaeulszanTlvinde
“PIEIUNITNTLAUANANIITBIATUENITNNNIAIIAADL” UATULLS6-1 Tuiade “lanansuuy 57

11. AlawasunisRuaasusEnnnaglasunaiinim inawaznimdainge inwdulofaes
U3 wazamnsnaailvanls

v
o

12. dlamasiauldszantaaiuiev wazuisdadnlssaugianu vaniuilnauas

9 a o

nEEang iU lase9UsEm wazdannanlivanle
13. L?Jmwa%’aﬂ'«ﬁ’uu‘%ﬁwﬁammimaLL@zmmﬁmqw Ay lmAe9LFEn Laza N1TDANT

Wanle

uS6n s:oeubs dunansd 91nn (Unoy) G IE



UNIAN 5 ANNSUNATALARIAMLNSINNG

AUENIINNIIUTENHUNUIMNTN A1 ATY TN 19T UUEAANINITANTRINUTILTEN FAn1ugua

nsinnuaesdiednnig AnliRulaunanismiiuguananig A3869INgINA WATATIIILTININGIY ML
a ~ LS a o v & 14 Y a o A o a a ! 1

guanansiienalslonigagaaeatsEm uazgneu niengua sy An1saliunanssusine) et

QNABY ANNYUNE

Tutlinunn lidsngdnisem

= o \ ~ Ay ~ o o e
- Nﬂq?ﬂﬁz‘wfﬁﬂsﬂmm@ﬂ{]ﬁ\zLUﬂU‘V]?qﬁlLL?\‘]quﬂgﬁgLUﬂUﬂl@\‘]m@qﬂM@ﬂV]?WﬂLLﬂﬂﬂﬁzL‘V]ﬂiV]ﬂLL@g

o o

ANUNNU N.A.B.

- ANNINILVINHARIUNNIYATANTAN LN HAATEI DTN

= =

- Ansainssunisi ldidudidunsaneen Wesaindszifunisiniuguanansaequsem
o o od g oo y e o d
- Hnsdlinenaiudedasluneanees§im Wasanaudumas lunisiaiinaendesguanes

ATUSNTTNNIT

1. TASIRENAIENTTUNITUFEN
U3TneumIe AMENITNNITLIEN AMUTNITNATUTNIT ANLLNITNNITATIAALL ADIZNITNNNT
AT AIMBLUNI FINDNUTEAULEINNT UAZIATIUNNILTEN TellAnumnnzan Assasauld waziunig

99AATEUINANU

wasannisdscguandydnedunnaie anznssun1suTEmazdnliinnsdscguiinausasy

a a

AnsznIsuNsgatias Wl 2559 NUsgNATNITNNIILTEN ATIN 2/2559 1HaduN 12 WoHN1AN 2559

q

TnaidufussfianuenssunIsgation AU 4 4a LazNaUUNIEaIUauing AnnfulinTauldatnadniau

14 o o

119 AUAD9LFTEN A1uualFLsEnHALNINN1T I RN 5 AU WA ldNINNGT 15 AL LAY

1
= 1

| v .= =< ° 4 Y v aAa o =
ﬂ??Nﬂqi13~|u@ﬂﬂq’]ﬂﬂﬂu\iﬂ]@\?@’]urluﬂﬁ‘?mﬂqicﬂ\?ﬂmﬂuum@@mﬂum@ﬂiu?’]m@qquﬂ? slul] 2559

u

ADLENIINNITLREN HANUIL 9 AU svnausns

AU (AL) Andai

718l 13IN 994 fasiny

nasunsfidludiive 5 1 6 66.67
nasuneflalidugsung - - - 0.00
N99:NNIDATE 3 - 3 33.33

ERBY 8 1 9 100.00

swanulszand 2559



ADUENTINNITLIHNUTZNALALY NTINN1TRATE A1UIU 3 AU ARLTILERaaY 33.33 2189N971N1T
ﬁmmﬁuﬂuﬁmdmﬁmmdﬂmmgm 114 3 yiTaFauay 33.33 ANTANINUATAIALZNITHNNTAIAL

AA1AYL

1.1 AUl ﬂéﬁﬂﬁ@ﬂﬁ’]ﬁ‘ﬂ’ﬂﬂﬂmgﬂ‘iiﬂﬂ’]i

panderiduresidEm  nesunisiewauifndulauazguanIsA i LA TR

v o

HorfaunssnnnaLdEm el mnsnanifiuasansiuRnerSestnedniay
1.2 NSHTTUINTINNG
meazientsnget uinde “ﬂ’]ﬁ"&??'ﬁ’]LLZ\]Z:LL[?l'\i%ﬂﬂ??ﬂﬂﬁ?LL@iéﬂ?Wl?@ﬂ@m”
1.3 MSMUUAANANITAUTBINTTNNNTANTE
eazidaalngagluiade “ma‘ma‘mLmzLuﬁiqé?qna@uﬂ'm,l,@:ﬁjﬁwwzgmm”

NITATTUIUASUAIAINSTNNISUALELTUTFIFR

muﬂ@tmﬁﬁmzmmmiﬁ’]ﬁummmnuﬁl V. 4/2552 (304 NN9UDDURYIALAZNITAUEY A I LA
mﬂﬁuﬁ@@ﬂ‘l,mi (faﬁuﬁ' 2) Usznne g FuR 20 NNNNAUE 2552 Tneina g lafuiaussud 1 Sunau 2552
Hudul Tadnsuilavdninausinssunsaass FofunnauiRzenssunsaszeefimdeadulnn
sznafanann  WnnetAmEn TN BEniLTa L IS uATaNuNITINNTBATL 1093 SaTAany
dnaandndeimundusnaespnznssunisiaiuaaiany  etivualdieduldfiulesas 0.50

(#1911 n.a.6. Anvuanistetuldinuiesas 1) Taanssunisaasviluyananiaonuiiudascuasd

o o

AnsaNR e 1T

a a

Ay L a v ° Y oo > Ao  vA u A e
1. ﬂ@ﬁuilllﬂu?@ﬂ@: 0.50 ﬂ'ﬂ\‘]@ququwummﬁmﬁ@@ﬂL@ﬂ\‘]m\iumﬂ"ﬂ@QU?E’m Hﬂ@wu?qﬂlﬁfy M?@%N

o a o ?/ dgl Y o A % ezdl dl 1 a 3.’/ 1%
DIUINATLANUDILTEN NINU SLM‘LAU?’]Nﬂ’]?ﬂ‘ﬂM;u?J@Q I;ﬂ‘VlLﬂEI’HI‘ﬂ\‘i“lI@\?ﬂﬁ‘ﬁ\m%“ﬂ@?i’,ﬁ"]ﬂuuj n3el

g ]

2. Tiduwieradunssunisnidoudontinisan gndne wiinau AsnenldSumeulszan

=

v o a o v £% 1 . v o a o v 1
NTBHNDIUINAIUANUBNIL TR Qmwmmim&l NTAUVENHNDIUIVATUANTENL TN LIULFAAS LA

S

1
¥ = ! o A

WUAINNITHAN B AINEII MR Iltaandn 2 Tnaudunlgfunsesaunssunisaasy el

Qe
De

o v v o ' . = A a o A A = y
@m:rmzmmw]ﬁ\lmﬂ@ﬂQ1N?QNﬂGﬂ?MWﬂi?Nﬂ’]'iﬂ@’;‘:l,ﬂf;lL‘ﬂu‘ﬂ’]i’]sﬂﬂ’]? m‘ﬂwﬂ‘;‘mﬂ’]ﬂjmzﬁ')u

val o a

dJ | v +% 1 A o
mmmmuﬂugmmmmﬁlum NTIAHNDNUNIAIUANUBIUL TN

U Q

uS6n s:oeubs dunansd 91nn (Unoy) IR



o

3. lifluyarandponuduiusniaisladin wie Tnanisaanziounungunngludneosid

IS { = 9 9;/ 1 ¥ a v & 1 v
U1 N1T7AN @'&N?Z‘i WHBN LUAZL AT ?QNVN@’&N?’&‘H@QMM? UYBANHUTNNT Qm@vgmmi‘mg LN

val o

o A dl Yo Y G| Y a A a o
AIUIAILAN M?ﬂﬂﬂﬂ@i’l@ﬁiﬁﬁ‘ﬂﬂ’]ﬁ‘muﬂﬁlﬂLﬂuﬁjﬂ_l'i‘ﬁqﬁ‘ NIDHNRIUNAAILANT BN TN

1 A

1= A = o/ [ a o a o o L% v o a o
4. VLN?J ‘Vi?‘ﬂLﬂEIlIV’]']’]N@NW%ﬁVI’]\‘]ﬁ?ﬂ@ﬂUU?HVI Nﬂ@ﬁuﬁ"]ﬂiﬁ NIRRNDTUIRATLANUDILTEN

%

Tu ”m:rmvwmfaLﬂumﬂmmmamﬂfmmammﬂm@m\mmvmmmu guvialaiin m@mmﬂum@

V%

'
4 o a [ a o 4

unHe WsadHeuIanILAN BaNENNANANRLENINgINAiuLEEY  haunelun) visedH

3 QU ]

Y
o a o ¥ ' Y v A o o 1 ¥ [ J = 1 o tﬂl
871UNAALANTANLTEN uudarliiuannslidneusdenananiudalidesndt 2 U dewiun
TFunsusiAaungsnniBase ANANRUENIIGINARINITIANT 99NDINNINTIBNIINNIS
% ndl o [~ a -dl a 1 A 2N [ 3 a o Ce -dl v a o &
Anssutnfinetsznaunanis nasdn viselidiedansuning snansineafu&unine
A a o b4 ol o/ 1 A a 4 o A v A 90/ o P4
WTALTNNT 19eN13 W 1TeFUANTAEAENINNITRY Aaen9FL wraligEN A1Useiu nnsli
Aunindidundndseiunii@y muﬁqwqﬁﬂfmﬁﬁuﬁmmlﬁm i adunaliusum vse Adny

Tt

o
]
=l

m@mﬁﬁ @ﬂmqivﬁlﬂ‘ﬂﬂﬁhﬂﬂu\‘i ﬁNLLﬁlﬁ“ﬂﬂ@w 3 RSAUNTNE ‘I/Id V'Jﬁlu@‘lflﬁ‘ll@\‘l‘]_lﬁ“]:fﬂ ‘I)I‘é“ﬂ

o

Q
AN

)]

% ¥
[ %

¥ =< 14 10 ° ! o a o ' ad
Frunmanld wdaudsiuanlaazaingn wennnsumnszilauienannlfiullnnaainig
ATUITUYARANTB931ENN9NNYA LW AN TENIAAIZNITNNIINTLARIAYUINARINANLN U L1
o dl dl [ % 1 a dal [ 1 Y o -éla dl
nsinenisiinealaeiu Inaeaylan wlunisiansainniseuiisanans ilusaunisenildun

a d’f ! ISP [ aid [ a [ = o
W lusznag 1 ﬂﬂfamumummzﬁ'wwuﬁmwﬁjﬂ@ﬂuqﬂmmeﬂu

A

[ A | £ | a o v & 1 val o a o 1
5. VLNLTJH ﬁ?ﬂLﬂﬂLﬂuﬂq\!@@UUﬂ&I‘ﬂﬁl’ﬂ\iU?HVI Qm@uumﬂum&l NIRHNDIUINATLANTBAIL TN LLZ‘]ZiN

q

'
Y aa o == v =

Wudfetuiifty disnunaniunn sitetudauresdnineuseutind GeilfaeuiyTueasEm

q QU o

©

1 v o

fneatusnelun) WregiauiantuanaestiEmdsines Wuwsazlfduainnisidnwuzdangnn
mudnlaitorndn 2 U newduiléuusissiadunssunnsgase

| & @ ve ¥ a a = = = ¥ a @ AR =
6. INLﬂu ‘Mﬁ‘@LmjLﬂuQIMU?ﬂW?WWQQm’]mWImj sﬁﬂ?r)llﬂ\‘iﬂqislﬂ‘]_l?ﬂ’]?LﬂuV]ﬂ?ﬂH’]ﬂQuN’]ﬁl N7

b

L%

=R a dl Yo ' a a | 2 1A a o v I A A
AUInEImen17Ru B9 lAFUATLTNNTIAUNTT 2 AruunseTannuFEn mwmwium NN

a Q

= % o o

auanILANTeILTEY uazliiduineiunidy gie

©32e

= ¢4 1 Y a
TUNRAATLAN YTBTUAIUBNE LTLFN1INY
a = ZJ/ % v 1 v v a o o 1 % 1Y 1 o o dl Yo 1 ZJ/
Amdwus0e 1uLFar IINUAINN1TRAN UL AINA19NILAY Tutiaandn 2 Tnausunlasunsass
WunIsun19a 49

7. Tldlunssunisldrunisussssiuiaiiudaunuaasnssunisaesissm fedusmalugjviedne

4 d} 3| QJdI dl ¥ o v 4 1
vuzaugninedesiugteruse gy

B,  eauilsedii 2559



2%

8. ldisznaunanisiianinasnamaatunaziidunisudsiunidafunanisueatizem vralaluy

' ' '
A o 1 a o

Hudounive luineaiudau viseilunssunisnidouionznnsenu gnang winau nufsneniu
a A ° A Ay Ay ° y Aas o = Y PR T
Rutheutlsean viradauinuiesas 1 2093 UIUYUNNANTRONLALNTNUNALILTENDY T3

o o

tsznauAansifan et fusitun s it URan1sI0 93
9. lifidnmnraulaivinlfliarunmnliauivednaiudassfeafunn sy e fem
memdsldsunsussalifunssunisdassiinaneafullnig 48 1 89 9 wda nssunsdasy
analfFuNauNIgaInAnznIsunsUTEn Wandulalunisaniiufanisuesissm ghadusalng vise

AReuIaALANTeLsEn Tnadnsndulalugtuuuvesesdnne (Collective decision) 14

UANLNUN LUNISARLADNNSTHNNNITAATELASNTELIUNITATTUN

AsznIsuNIUTEMIugRA s ARAaNNIINNNIBATY iasanTlaq gl s e

AnsznasnNIsassetaiuniants nsassnanduldanudninnusiuazauantifaesaarnnannine

LAZATMENITNNINNALAAIAYY INDLAUEADAIIENIINNTLTEN uasiitlsvguiDariu

1.4 9192N19ANSIALUWNARINGTNNS
® AENITNNTILEEN IFFUNNTRenAAINTILszgNiNeil 0198N19A PR LR N dR1TIAY
2R3N N97UN1TN72N1TAN A LU UL ALY AT 3 1] 4aAARAIRU W.9.U. UTENUUTU

o o dl ¥ Vo A Z’/ o ¥ o o 1 ] v a o |
e wazilleasuaszudaenalisuiaensanaudinanseatuiasialdldan Tneamenssunisuden u

©3°p

©

assvnuaznaunIesyanaiinizan e liduladnyananavidinndunssunisusdniugfiaonng

a

[

a '8 ZJ/ é’ a o v a o A =) t:ll a o a v v

ANNAINITD LazHlszaunisnd vatlusem ST amadu hautl ANTeNn19L39N warnIsun1aasy e
ANT9ALIL IlULLL 56-1 98 8.1 ANUZNIINANT

® AnuznsIuNITLREM I AR uAsENNIA SR uMengINNig neziugnaan g
= % a = 2// o Aa 1 [~ d‘ a oA ¥ Qll a o
HAINE ANAINITINNgINA AAdNAslalarANFLRATe Let AN N sU TR AN ssuN1ILEE

dl Yar v a o v U

Nl FuANlEelaananznssinsLEENuAs Ao

® AnENIINNNTLFEN IH A A NUARNITEN1IAN TN ANLNLI19N 290NN B AL AT UAY 1Hagann
dl P % [~ Y L) a A %l/ a o a 1 9;/
MlszaudneuiludeniPuAaanAINITNN1ILFENLAZNITNNNIBATEWINIL

o o vy - o > a :s'
® ANUZNITNNIILTEN TANTaNAlsNaUNITNANTUNNIRIABNAINTINNITRATENADN AN

k1l

al o a o o 1 = i// . | a o
1132 1ALNAUIUTN1TANTIA LML FENaLNINA TN msl,uuumﬂmtyﬂ?mu wazaeulszan

uS6n s:oeubs dunansd 91in (Unoy) T



[

111l 2559 139NHNTINNTDATE AU 3 AL F9T

SETaNsTNN1TANGE Tlasunisusens | s1u0ulsnsaumiie
1. Wrensangd AN 24 L8 2552 71
2. WeRies Tanssountiana | 26 NUNIWUE 2556 31
3. 3A.A7.0A0U9  gANIIIMY 13 &IMNAN 2558 17

dszsrunssuntsuidniufunuaziiudaauaunisdscguanznssunisliiaoududasy
TnanssunisnAnaIunsILanIANAnBIuTedeIaua L IARE AT LazatiuauuNI9LTUI9dANIs
NAREMETRE

A o »Laz

:// éj a o A 1 a ! 1 a oA 4 -dl % [ a %
M UreaunssunsUsEna N sunN198as WeltaNuan mﬁgumummmﬁmmLﬂu@mtm@u

a

Malinssunisnnauiauidudass lun9sauEunnsdan1sesdng TEEmdesuinlsrsunssunisLEEm
TiaoudrAnyuazidnlalundnnisinduguananisiaunlaanaen TelunisiarsunsindulaBesnd Any
AR IBANINITINTLLRIAMENITNNTUAa AL N EadaglRiAnAY N WA aLasINNTaa LN atiuaYw
WilfiRnnineAsaAsn

Tt 2559 1FEMANIINNNsUEMNT Hatwan 6 au Tasdszsnunssunisuinng udinlunng
a a A Y dl a o o ¢£I a
tamsauaununsdfifeuliduliauulauienanznssunisifemniiuun 9AnenasunIsLEug

Iidausannvuaulaunauaz it NN INAT8999AN 9N AU ANILNITNNNILFTEY
1.5 LRUIYNITLTHN

BN W.9. U NANNTNETUATAAIAUANNINE (R1TUN 4) W.A.2551 Auun IHAMENIINNNILTENFaIAn
RN FURATELANTBUNIANNNG AL A UUA IUBINTILTEN VTR AIZNITNNNILTEN T
i ynIsLFEN U undnAty lunistszaiueuednellss@nsnan fenielunwaznisuen AnenssunIg

] |

UTHNAQIAUAAa 1 wiafiis w133 An g a1 EmauNANLscguAeNITNNNILTEN ATIN

&9

1
=

4/2556 1{@3U7 24 HQu1en 2556 T9IARNIUNI9ALINUANGATALIYNNTUTEN Company  Secretary

Program (CSP) 18aNANALasNanN1TuNssunsusEm ng fun 53/2013

2. ADENSTNNSTAEDE

UMAAnENIsNNI9gAtion A uaw 3 A Usznausag

swanulszand 2559



AW | NIINANT | NIINANTN | NTTuNIN
ADLTNITUNNIYAEIDE (318) RIS Tdu | dududuns
Y a
AHIEP D
1. ADKZNTTHNNTLTUNT 6 - 6
2. ARUZNITHNITAIVREDL 3 3 - -
3. ALUZNITHNITNANTUNIATRALILLNLS 4 3 - 1
MN']EIL'MQ . - ﬂmzmium@ﬁﬁw ATUTNTTINNITATIADL fl"l’]ﬁ“éﬁﬂ']ﬁﬁ']ﬁ\'iﬁ’]LLWLi\'iﬂﬁ"VJ'Z‘]Z 3 ﬂ

- ADUZNTINAITLIVNG ATUZNTINNTRANTUIANARLILNY HaN9en19A1 A uIeAsNnas 1 T

'
a v o o

AnIsNNIegAtaenyiINuAulugianigi Wi laluunuanutiinnisaiseniunsanssunig

v

Uidmuaznssnnisgatdes Ujianinndoaacnuiulingey Aaoudednt qasn Aaniassn seinds

= 3] a dl Yo 1 ¥ a va 1 ! o %
UMY WariANiuaasy Lﬁ@iﬂﬂ?ﬂﬁ‘ﬁ‘mﬂ’]ﬁ‘nﬂi’]’]uﬁlﬁi’ﬂLL@Zﬂ{]‘LIﬁ]ﬁﬁllﬂ?;l’]\‘iLﬂﬁ\‘iﬂﬁ‘ﬂ T EAGENGE QRN

] [~ a o v v
AENITNNNTIARNS WuNaanTuIe N

wsEnlFdpvinnginsanunantinngai fulgeaiangauesnnienIsunNIsLEEN AMENITUNITLEMNS
ADIENITUNITATIAABL ATUEZNITNNNINANTUIAIABLIUNY Lazdunautinfaadnssnnisgdnnis taels
HIBANITILTaLIBAMENIINNNITAtatusar Aty warlATUNTeuIRAINNIUssgNAENITNNNILETEY

AN 3/2558 HaTuR 14 wienAN 2558 (eazidandaingluuuy 56-1 48 9.2 Aniznssuniagation)

N 1FAnNn szl e uNAeUTRLATANTEUNITBNATULNITNNNIUTEN ADIZNITNNIILTNG UAY
Y o o :// 1 dl L% % o o a a o Yo ra dl
nasunsRanNsgaliutlpenisangaiie aanndeaiunisntiuiuaesddm Teglduniseyifanny

UseuAnTNITNNNTUTENATIN 1/2558 Waduil 24 nuaius 2558

® AZNITNNITUTMNG

ATUENITNNTTLINT Usenaudaanssun1suiem 6 Au NANFANaINIsauazLlszauniInl
v = Y £ allallsz o a = % o o a a a o 3|

waeanu Aadndnlaunuamuihnndesiuingeuiarianidladneuznisaiivgsnazesidndly
1 a
GHEND

a a 4 n:lla/ a o a a a o a

AMYNITNNNIUINNT Antinfuiiagevulunisanilugsnazetsdnlugluuuamenssunis tnad

NITUNITUTEHN uar/vise Husuistelasunisuseriauazenyiflanaamznssunisuduimliansesiumis

ngsun1sLIuis M lfssidouianenssunisuinldninunliiansenisnisediuniinsoay 1 1

=< Y ve e = = o o w9 o =
FelFFunisusiassa sz guanznssinamntl neudanisdseguansiydnetulseant]

uS6n s:oeubs dunansd 91nn (Unuy) K



® ANLNITNNITATIAFDL

ﬂmzﬂﬁmﬂf]imwmuﬂi:ﬂ@ué’fmmimmiu?t?wﬁﬁ@mmmﬁLﬂu%mzmmﬂizmmmmmm
nanninduielszmanauariannae3mm squau 3 au dedsududfifinonn annudnla uasd
dszaunnanfnedutnd nedu ussiiunaduetiel anznssunsnmaseuiiiuandnd unuam

wazneUfiRnumunginsanznssnianmagey uesdnsdasenlinisaiuayuuazdfimnisluwn

'
i

289AMTNITNNNTLTEMA LN JiANdaauluntsguasdntlyuinandaudonisnad sy temdle
duldatedugnina aeuniudeyanianisduiianeuigieiuuazgiinacdasdn aauniussuunis
pauANNe A1 8dAN LA AMIENIINN1TLTEMA MR IHRTY nezuaunInaadaunieluuaznis

dl o Y v A a o A o o 1 =
AATNUHADULTYTUBIUTHNHINTENITATTIATLUUS 31

® ANZNITNNITNANTUIANABLLNU
ADLENTTNNITAANTUIAIAALUNY UTENALAENTINANTLTEN 4 AL TLTTUNIINNITBRATZANUIY 3
AU LATNTINNINEIUNTINNNTLTNITINUU 1 AL WA AR LU UL ATUENITUNNTY DY ALAE

v a o

dusmneszauge Taeifrauiaudnedeaingnanunssnilssinmngany dszaunisnl anseuinf uay

ANNFLIRATAL $ONDNNAITUNAINNITEFININgINA Hansen1aansesnumniaTay 11 @9ldiunis
| ?/ dl =) [ % o v % o

wiaAsaINNUseNAnLnIsNNINT AevaInisdsegnandiyEneulszant

v
o 4 !

velinssunnsuazfuinnsseiugeaesudEmldinaiiundney vreiudouaesusinas uiinyd

q

'
a o =

~ ¥ a ' ] =
mﬂu@ﬂwummhmmi@gimm 2 1 NiHuun

3. UNLIN WY LATAMNSURATALURIAIENTTNNNS

ATUENITNNNILEEY MHFUNTs@Renssaninefuialusounuaesineiu Jaaud1dnlunis
Auuauleunanisuinng Iaaldsaniudususiiuuaideiag n1sia nagnsnanislunisaniiugsna
et RN wazsutszanulszant e ldduiunsuasnineuiqasanuns ldluiianianeafu sl
=X o o a o a v a dl % 1 =
sandanasnaiuguauarfnaunanIsaniueulfndullanunugsia wazsudszununngliagned

Use@nsnnuazLlss@nsua
13N AN AN UIANTENN WA AN LR ATRLIBIATULNTIHANTLFEY (mm:@mﬂifmghl,l,uu

56-1 98 8. ALUZNTINNT)

95

. 5 eauilsedii 2559



Tt 2559 AznssuLFEM AR lun1sAiugualinissdiueureszEnduld ine
> = ' = | A e o ° A @ | =
gnsieamNnguNng wazsrileusie aslddangdiuiEninisnsesinle Adlunasddungszideuves

N9N9
3.1 MazgunuasIRaviA

® Mzgin

%

AzNIsNNIUTENTUER A NG Ao Nannn insrruaviszaunisailugsiaudnaes

a k1l

w3 Liniuunddeiial n1sfia nagng wavilvune ededaiau nasnauunudjifiauuas

sulszanaulszantl Wemnlsr@ninmlunisineuliinadsclamigegasananis wazussqiivung
a a o o 4 ndla a va [ a b4 ' = [

gefaaeqLdEm Tnavinutihnaanunanisdfimcnuesatsmsiduldauwnmausie daonudly

gz lun 17uanIANAAILLALAAZUlA FANRI AN MUALALLINUNUAN NN LATAINNTURATL

]
o

FENINALNITNNNT H1FTNNT WiTN9 uazdinendes

U

v
o Ao

ADLZNITHNITALNIUUARITIALAZAIANTINMNE (KPI) NNNNTRUUACUHUINUANG 1G5 FT]
TPENNITAAMINEANITANHLIN WA LA KLAZI8 IRTNNE WiNaa s IANTILADIUZN1IANTUNNT NEA
naaiiunisand i manefagdinszinanve) Wwenmuauunianisuilasavliuulasunagninag

Ui sTuan1unisainlaswlal

¥

wananifaninualinuznssunisnmaseiiugguadtansaasunielulunisdjoimau
pannauscULNITALANNe Wl A MRswasanants waraualiiNIsLENNTANNBENTAINNZ AN

dl 9 Ly 1 < dl o o v a | dll A a [ % dll QI 1
wasneualselagiagnasun Iﬂﬂu’]ﬁﬂﬂ‘i_l'iﬁ‘ﬂﬂ/mll’]@lﬂLﬁuLﬂi@ﬂN@ﬁluﬂ’]?Uﬁ‘ﬂ’]iﬂ@ﬂ’]ﬁ‘LW@LWNH@F]’]

v 1
= v o

Tiunfantsuazinaiu anvedeniuua linssunissdnuas fuinnsduinngaauliBdmnauienied

]
aa = ¥ o a o

dnllf\Feveanu vinresypaaiifianaiendes Sududalfidefifasdesiunsimesansianises
L3t pravdninoue’ Seula Lmzﬁ%mi‘ﬁ'ﬂm:miumiﬁ’]ﬁummmnuﬂi:mﬂﬁmum
® AdaviAl
AIZNITNNNTLTEN RSz miinDeAoNd Ay lun1sanliugsianesusdm Ineldnnuue

o

Auiirdiariusianesussm Walinssunis gusuis wazwiinaudaaganuiglunisaniiveullly

o e

fAnameniy waziBEndulaunenaziasamunauiutlszantiyntl il 2559 s lanuunidaviag

] |
a

TiaanrdasiuulouianisnliugsnanianniuiareusedinsuasAsuandos

uS6n s:oeubs dunansd 91nn (Unuu) KT



3.2 AMUMSINUALANANISIANSNA
ATUZNITNNIILFEN ATz TN DINA AN ATy BeInIsnAuguananisia Iannuuaulaunenig
niuguananislszneusdaedeys 3 dou Ae wlaunan19ANALALATANIT A3U9TNGINA UATATIUNLIIOL

o dl 4 ¥ a =< o a o Y a a oA
WU livaldAniengsNnIg HUTNNT ?"JNQ\?‘W‘HﬂQ’]uVJﬂﬂuiu‘i.lﬁﬂ’lslﬁLﬂuLLu"JVI’NsLUf‘I’]ﬁ“]Jﬁ‘EﬁWQE‘lﬂ{]‘i.l[)’l

! |
a o aa A a %

9039)nALluasAng Tunisiuinnaunisfasedtismeaaandunnnine @snai1eliesdnslszuunng

'
a o 1 v L%

a [ dld ' o a a 1 t4 dll o nI/ 1%
UTUITAANITNA Iﬂ?\ﬂ@l%ﬂ’]?ﬂ%uuﬁ?ﬂ@ ﬂ'ﬂl‘ViLﬂfﬂﬁ‘J’]NLT@N‘HLLﬂNOﬂVULL@Zﬁuﬂ@\WJ.LW]’JVL‘]J ATINAINH

a q

' %

o = v o o e v vl Y o o .
fupsuinanisuazairamasauwnuiilutlslamisadnetu fRdoulddy uazdsanlnadoumun naanau
[~ a2 % % 4 1 o = o L4 o c 1
dunisdsuaieanuiauiuinidneu Inednimunaudiud i saniuaniunisalagiane
wiaw T sl Website 2091319
3.3 AuANNTaLgannaLlszlagi
(meaziaadsngluuuy 56-1 48 12 91ensszudanin)
a o A a vad‘ o Aﬂl o % v
AndzNIsNNTLIENA kU1l JTRARTaLaulun1sgua Werdndayniadiudaugdanig
LS 1 ¥ = = ~ L a o v v o A
natsslamiadaraumausiaaiuiivninanaziietselamigegareqtFimuasgnaiuniinesenish
= o 2 s a o v 2 a ad‘ o o |
anadpndaudanienatlsclond nlduduazitamasandszgulunismiisanisdanaioniu
waninasiraseaananninduislszinalne Tnanssunisfldauldidaeanaindeslszguuaslildoan
@elunnsztin epnuiugasslunisindula uasiamedayaiunieninuilddls
3.4 AMUNSAUFTHANNFURATALARAIAN BILIAADN UASANENYHTY
AENITNNIILTEN AT uin DA NA Ay luaduiuinTeusedian wazdeuindannaug b
AuNMsALHugINa1eslsEm Insddousanlunisafiaasnannnadnresguausoulsulinay 1nm
Tundn@nduyweau uaznisldussanuetrailugsmn a¥wliguauuaslssnuegsouniuldoeinedativ
3.5 sEUUAILANUATASTIARALNTE LY
® msAuANMelY
ADUENITNNILTEN I AN ATYuar AR TRITLIUNI9AILANAIUNNTANTELIY AW
a % a oA = o Y} 1 = L] dl
NNNTRU wazAunsUf TR Nngsuileuuazulaune neiiuialindaeaunsaasgaunie luiviim
fuiegeulunimsaseunsUfiRnmsruuALANAe el eseIuAMENITNNIIRIAAR LAY
ARIENIINNNTLEEY Tnemiseanunsagaufsnanaiimnudugasslunisdjuifui i AnznssunisLdem
RANTUNLNIUAIHNNIZANUAT AN NBTBITZULAILANAT WY 5 F1U AINUWIAATEY COSO

(The Committee of Sponsoring Organizations of the Treadway Commission) A B9ANTLAY

B, ooz 2559



ANTNUWIAGRN NITLFUITAMNALY N19ATLANNITUTANULRIHNEUTNIT FEULANTAUNALAZNNT
anansdays uazsyuuniaiamy ilszantas 1 A%

Tun19U9eguAIENITNNNIUTEN AT 1/2559 [ Hadui 24 NuATRUS 2559 TaEAUENIINNIg
maaaaeLdsanszgudag TiRansuuuLLsTiiua NN ne89ssULNITALANANE IUTBLTEN AN
WAAATAY COSO (The Committee of Sponsoring Organizations of the Tread way Commission) Y
poiuagllidn WEEnmisruunisatuaNn e UM NaLATHLIEANEHA AINIIENIUIBIADIENITNNIG

AJ v o = v Y c a
pevagaLuazn1gntuANnely 39lduanaliluseaulszent vade “nrsaaurunielularLEMITAN
Ae” wazuuu56-1 “da 11. nsmauAunig

® msmsIadaunIely

a o ¥ 4 o 2 dl Y a o A

AENITNNIILETEN TinauuNnglianznssunImstaaey Mutihiaaunuliussnilszuy
nneauANNeluNeIne uaziiizaniun1saiugananasllssananalunnsn1itiuey uazaneey
IiAuznssun TR ELasinaiuny uazdnliduiigeunmaaaunislu wenidundosuniiees

a

UindananiadeAuiyainsesanuznssuninsaaday 19lduaunuialduianuqm wiuana

9

o o

AYIYNITAMLNITNNNIATIRde LT uninaIuaes UsEm ualtines WUALET WIRATA ANAR (WD)

1
=3

fouisEnlug) Tnelafuneuunneimssiumibsganuanisdiensaasunialu neunuanuativayu
dld o % d‘ a = = a a

RAMNIN Nt lun1saauniu kazlssilupNiieaneuarANHUsE AN BN N 129 LLNTATAN
ey Anmsgauntsnmaastuaziaiifugarsdioame  Inelidaaueuurlunisdfutlanialiifie

] & o o

ARLANFDBIANT UATATLIAYUNTZTLAUNNINNALALANANITTRILTEN

d°

%

Tt 2559 AnuznssuniInaaaay U IRNE RN A FUNOLUNIHAINAMENTTNNTLTE
' y o N T P o o 3 g a Ny
aeinapTuEauNeene Iniasanunsaseunieluduesesiiedaaaiuayuiiuiiniussgnisia Tnaid
| Qlld va a va £ nzll ¥ 1 dJ a
n3aageunieluiuynraniguantdlunisdjiauiinidetraunizan Teananisdssifiuszuunis
pauAnn e lulainIsseulssiiundesinisuilalfudeunfFunisnsanazniseuininaades
souDetelauauuzinizanmund gz aiudanfudiniunislseneugsiaresdsm waziiaue
FAAMENITNNILTEM Naiasun TunsdseauAnznssunsLsEnnnlnsung
winguRsaaauntaluarseauNaniIslsTiiy uazaauNIuIEULNIIAYLANN N Tusa
ARsENITNNNIAIRaaLynnsng wazrlull 2559 Atuznssunianaaaauliinistlszguauc 8 AT uay

]
s A

PIERNURARBALENIINNILSEN U TRINng Tl AnuznssunIIngaaaeulAIN1998UDIANARLTILN
v v

a = a dl a o 1% o =
ll[Fl‘ﬂﬂ’}’]llL‘WEN‘W@‘I]@Q?&‘LI‘]_Iﬂ'J‘]_I@Nﬂ’\ﬁliﬂLL@ﬁ?&UUU?ﬂ’]?ﬂ')’]NLZQEI\‘PII@\‘I‘]_I?HVIVL'JIH?’WEIQWM‘IJ??J"Q’W‘]J n31U8

“mmmﬂ'}?ﬁ'ﬁuqLmﬁfammmﬂmzmmmimm@mu”

us6n s:oeubs dunansd 91nn (Unou) KRN



4. msudszguAnEnIsuNe
o AnunIsuNIsUTENlannualiinsdszgulidesndnlasunaar 1 A% taalddnmin

o

Auuanislsegunssunisassniinfusmationssidnian FaanynissEnazdaanmuanisdenanly
= o a| v ZJ/ al o 1 1 1 v % 1 %

AslszguReuiuIANTe9n Nl WieNTRNsundeenasnaunislszguasauinlidesndn 7 du
= o PPN = o \ ~ ! v o | @ 0 =
wielianznssunislafansuuarAnEndeyastinaissnanawdidontszgu uusifunstiisasonine
Snunatsslamiaeqtdem anadnisudsaseuintanndn 7 5w nisdsrguusazaisazldnaniszunm 2
F T

N19NANIUNEeNENe7 Uszarunssunig deinuindsssnuwlundseguldidalantalinesunis
LAAIANNNIIULARLN9EATY N1rasNA INaNAReNT 19NN TaslsinsnntsALuila N niladeanasngsunig
tﬂld 1 v al ] £ al . % =3 . Y 1 ?;/
idaulAids luudazasenisdezgn fevineanides veesnlinamiu vise lldnsantsegnluanssiiue

, - = > ::4' = A < o @ o X

pANuAnIIINAzuLAsIWiY Uszanulunsyguazeanidaainanuiiadasfudesdann

ADIENIINNTLBEN I A NAN ATy Fesnisdnnanea A Ndaudsiunalsylomisesdinaodes
agseumatazilussn Tdnadanedeyaatsasudou lunsdiinssunisudsnaunileaulaidon
v a [ e‘tﬂl o -dl QIIQI a -dltzl ] v a % g 1 v a
IAaTunalsslaminaiuEeasniniIsiansn nesuntiigiulfidaarfaqluildoudanlunssndula

a o a ¥ [ | % v QI a % dl 1%

nM9iseguAENITNNIILTENMINNdaasduvzaseaanisdayainiANaInFineades N9sunng
U o a Y a o/ dl dl U U dsj
HannIsazidnyfusnnssrAugenineadeadnauas

-dl : a o [~ Y o o 9/‘2!‘

Hadugani1atlsean w1yt Enilugansinseeunislsegaane lindseguaniznssunig
u?ﬁw%ua?@ﬂmﬁ?m?nmmmiﬂim;um*qﬁmiﬂ WALl a11NIINNTLBENAIUIN 19DNTINNTLTE
ANNNTOUAAIAINAALIL Bau lINNENI BBz lfnaunisiuses

[%

Pe9uNIslszguniusaudtargnanivetuiuszuy  driineuaestiEn uazdaiiuly

stlunuenasuindeyanilufuativldnfenduianaisszneuansenistseau enauazaanlunig
aA % % a
AUAE9EY
da’ a o o A 4 dl 1 | Y a 1 o
uanandanznasunisLsEndallatanialinssunisi ldidududusanunsatsesgussndinaiiies
pxAnalu Ingldidadnnisld uaziaueseflsesguanznssunisTEmNens L
all a o v a o = o ?/ dl o :J/
annsnLsEm i sdszguanznssunisLdEvnlull 2559 Auau 4 AR T9AUIUATIIRINIS
Uz uHANNIMNIZAN LA NEABN1TN NN 189AUENITNNITUAL AN HIUTEINA WASNIINNITUTHEY

nnvinudnaunisdszgulidanndifesas 80 199n1sLlsrgu winnIngsNNILIEMABIN1IMILdaya

1N9L38N1941N1TDAARDEN WA TIYNNTLTEN

BT, 5 eauilsedii 2559



® ANTNITNNIIATIAADL LazuUraauaIadauniely lannualiinisdsegusoniu

o

anutinydreesum ulszanlasuna Wl 2559 ldantunisdsegundan | FiioysouwnudiasEusidn

e3>

FanUsgasae

Tt 2559 1ARN9UsvguAENITNNIIRIIRGaL A1U 8 A

5. nsudsiduNansUHURNUIRIANENTTNMS
AMENITNNNTLTEN T LA N9 sl uNaN 19U JUAIUIDIAMUZNITNNT WHADIENITNNNT
a o v a 1 dl v = o % d‘ ! P4 o
U lAin1siansnunaukauiastasepie il sl fud saudle iedaeldinasinaiuaes
ARUENITNNNIHL I AN NATIUY
6. ANABLLNUTBINTTHNITURSHLUZUNS
AnszNaINNIIiNvuARIAaLITuENa1sueRuA e LwunIIINTlusTALIMINz ax Tne
#ansnsaniszaunisal N19zuting TeUALAZLNUYN AINTFIUIIN LATAINTURATALLDINTTNNNS
wsiazyinu InefFauiaud1e8eaIngmaunssNLlssinmipen i WAZANINLATHENA FINDIAINIMNIZAN
PBIRTUIUATUZNITNNT UNAUDFRAUTNITUNIUTENNENAT0UN uaziauaTeeylfsenlsvguiliatu
gkl

¥
o o

iatl ‘ﬁﬂ?zﬁgmm tyrfj GUAN Uszant 2559 1iladult 29 s 2559 1m@uum\u\mmmmmu
A77UN17 LAY 1.95 AU ‘Emﬂﬁmum@'mLﬂumﬂﬂé‘\immﬁmmLasfﬂmﬂﬂmzmwm@ﬁﬁﬂé’muuma
Iﬁﬂmzﬂ?ﬁ‘uﬂﬁ?ﬁ@%‘MWﬁ’]ﬁlﬂuLquﬁﬁMﬁﬁﬁﬁ@’]ﬁ‘M’]ﬁﬁwumﬂ"WWrﬂ‘LILL'V]WIJ@\‘m??Nﬂ’]?LL@:ﬁﬂ?ﬁ‘ﬁJﬂ’]ﬁ‘ﬁmﬂﬂﬂ

o

waliinaueAuznIsNNIILRENINENAIWN uaziaueleayiRse sz i DatiunnT

AIENIINNIINAITUIATABLUNUNINUATATIATI/BIALTENBUIBIAIRBLUNY IMHIZANAL
nazwihfinuiufateuuasle ‘Emuﬂmumﬂm@umiu,mvﬁjm
ANRALLNUELTUNIITALgaelEn uldauudninusiuazulauiafauenssunisfialsn

ANAALILNY TINIPUARINNANITANTINU

7. NMSWAIUINGTNNITUASHLUTUNS
a o Y a v o R v dl v a 1 a o dl
ANITNNITUTENLA L3I LA RseutinDaununy winf uazpniuRnTauseL3Em a9
U3 ba iAo udn Ay funisimunyaannesinisesdnsg e liaanndesiuningriiuazideimine

nesunIsLarguIns lidANiA N NN ineeuarddnenan Tnaaiuayuliauznssunisuay

uS6n s:oeubs dunansd 91nn (Unoy) I



Y a ¥ o o tdl | 6 1 a oA 4 ndl Z// dl 1
NU?V’]?L%’]@NNM’]LL@%@U?NI‘HVI@ﬂQM?‘V}Lﬂuﬂﬁ‘iiﬂ‘ﬁulﬂﬂﬂ’]iﬂ{]uﬁlﬁquIVIQﬂWEIELHLL@ﬁiﬂ’]ﬁlu‘ﬂﬂ@ﬂ’]uﬂ‘ﬂﬂ’]\?

a

FlaLia 2oNDaNTAUN el gudvsglssma Fretanangmsndnlnaaniandaasnaniiungsunis

15 ng (10D) 879
- Director Accreditation Program (DAP)

- Director Certification Program (DCP)
- Finance for Non-Finance Director

- Roles of Compensation Committee Program (RCC)

® N55NNTLIN LA

a o Y o U a o o 1 dll % a a o v dl
‘]_I?'L‘I’VILLWQﬂi‘ﬁ&lﬂ’]ﬁ“ﬂﬁNuLWﬁ@WW?Uﬂ??NﬂW?IVN LW@IMW?’]UHTHU’WEﬁ?ﬂ@U?HV} URHAN

u

LﬂEI"J‘lI@Q L1 ﬁﬁ‘ﬂ@ﬁ@ﬂ‘ll’ﬂ\ﬁ_li‘t’m HaN1TALERYE TATeaF19a9Ang | anu mumngi”mﬂumm 7

o J

Lﬂﬁlfﬂl'ﬂ\‘i LW@Lﬂuﬂ?y‘lﬁmummiﬂ{]umwmmmm‘wmﬂw ‘]_I‘JT‘]:f‘Vl@\‘ivaﬂ@ﬂVl’]@ AAIUTLNITNNT A mu

ANanssNNIg

6

1. wazaaiynlivanninduaznaiauannine(aiiud 4) w.A.2551

[

NOUMIAULNTINNNTLTEN
ludnAtyuansnisaansideuLiFEnum
WA UTB9LEEN UasdnnlscasAnasiissm
a1 ALLITHEN

AN ‘ﬂu%il‘i.l’mﬂ’]ﬁ‘ﬂ’m‘i.lﬂLL@ﬂ@ﬂ’]?ﬁﬁﬂﬂ\?U?‘ﬁVl

a

N o o s e N

ANANIINNTUTENAANZITEUBRIAN 1IN N.4.5.

o =

ayYAaY 9
u
- Adaiml uwaridnuuNegINATeqLTEY

- 31897Utl9zAnT wiaNAudRYIN Presentation WieuuztnAN U INATeILFE LiuA

AEErUAREARZEY

¢ nssuNIsiARTULAHLZWNS

13 ipanNdAnysiantsdadsnaniuingsunisilagiu aduayulinssunisdnausu
[ % QII Aﬂl v [ 4 ndl Qll o Aﬁl a o ;’J/ 1 = o ' Y1
wangasnneadeatuunuImMUTinngsun1anTag 10D TNTINNITUTENNG 9 vinu Hatuaw 8vinuldnu

N13aUINL 10D uda AnfluFenas 88.89 santsuangasninaadasiuunuInuiningsunig uazinadas

100 s1ieui)szanil 2559



TUgenaelFTEn uazduasuliguiunslafuasnfinaadungunie nginadsisng o Mnaadesdans

|
a

JUAn LI sandeniseusi/dnnun MidludsrTamiseasdnsuavausy

l

® iNalTaInudIUNMSIIALALANANS

AMFLATIYNITLTEN 1a2NYN1TAUZNITNNIAIIRAL LazENaNIALgUANANITHAZ LN

[ ¥
¥ o a

asuANius sanvidiinendes WEvatuayuwazdudiuliiausu/dunun wangnesine) Nnaades 9
dnlpadniinau n.a.a/marauannineauiatlszmalneg/annanidinasnsidaulng 401171 10D way

ANNLIUFNT AI9AATAILAZANLAND
8. WHNUNITAUNDAINY

AUTNIINNIILEEN Iinszniiniannudn Ay luniswsisauanuniandniuyaainsiaziiy

o o o 1

AFUNOUUNIENIUW LN ALNUAIUNUIE TN 992 A QLA INALTTYT1499AT899) N U9 UTAL

[ %

= X
WNHEIUBTE AU

1
o o ¥ o c v

1. ApTHRNINM U LIMN932A LA AN N N9 A TTAY AdnFuazAINAINITD LiNe

dudsnlindudismnsyiugeesraiuasuduneusialiia
AABLINARUIIFWRNWUAIINTITINTT ez FaudlunisUfimassluaniunisnlsing
AR AELEMIIzAUsas THfninulazsNLlsyguiufiLTnnsss g
nuuRgUTuNsszfusesniAnanwilugaunenuazondiumisliianyas
= o o= a X
WTENYAAININHAINAINITORNIEN N IHAINAINITNLTNNTUATLNATHINTY
plRELBMssTALNaNE e NaLE s N INTR W EALIA e
An AN lnausnluusazdnwuzaved syl

% &

AnBUINFUIM 9 ALgauazszAuna el iRt ndaeauiutingey wazaudadng

© N o ok~ w0 D

FlOaIANTUATNENN NIINTBIRNANT INagniailudismnsuanAusialy
Ui lannissegatulszdinninen Inaddszsnunssunisuinnstaiunislseguuanis
o - a o = . o ay A ° a - N o
ANHNIUeeNLIEN  sandantsdsegnluniszatinadannivundmunnagsiavesessnsvesiinll
dl v a ] a o =R o [% a c dy | 1 dl
Waai1an1sidausanuazlgnandiinlunisinauluszdunisuinnsesdnsninau iludiuniianes
LHUNITALNS AU
g// d” a v a a a oA dl Yo
viall AUENITNNITLIUIS LARNsRnRNwarsziiunan sl iR uaesyaraiaz ldFunns

dudsnlinilugisnsluandusiellednsseliasnenansouniauiiugseuauesie Nl sz guaniznssnng

UsEmWasunaysfseld

uS6n s:oeubs dunansd 91nn (Unoy) G IR I



ANMNSUNATAUADRIAN

LUININANNTUHNATDLADFIANTDILIFEN

n13dsenaufanisdaaAluLilugssu

—_

N19FAAIUNINAIH P
NTLANTWAN TN Il T
nsUiiRmeussueenailuas
ANFURATRUFRELTINA
nequaindsuandes

NITINHMUTNTUITDRIAN

© N o o B w0 D

AN RUIANIINUALLNELNIUSANTINT THANNN1 AU UN T AN URATR LD RIAN
QI v val v a

Aguandan uazyidauliids

WleULNINTIN

u’%ﬁmﬁmumﬁ‘zLﬁﬂuﬂﬁﬁﬁiunﬂmzmumwammemiﬂﬁm:‘(CSR in Process) Ladqsan
teynndanansenusaaninuwandan L3ENAszntind gsnanan WHIa N WA UNALNULAT LTINS

[ % o a nﬂl [ Aj a A ¥ o AQI ¥ Q/alx A
'ﬂﬂﬂ’]ﬁ")lﬂqm_lL‘W@LﬂuLﬁ@L‘W@\ﬂ]QN’J@mﬂﬂuﬂﬁ‘mqﬂqi‘ﬂﬂﬂﬁ\lu@&&\iLLQ@@@NE]MENEH

¥ ! i
=X =X

flaqiiunisaniiugsiatiuduasiimnududauninteay dadunaniainniadasuulasaesszuy

1 %
[ a a

wAsegnia nalnuazRenlanianisnainuazn1sdn uaziveshaziaondAnyninausdenisaiiiiugana

3
]

' A o v v A d‘ ¥ < a o =X v A dld ]
ﬁl’rﬂiﬂ AR ﬂ’)’]ﬁJﬁ"lﬂ‘WNﬂJﬂ\i%N@’JuimL’&EI‘VHE]@QTY]?LMHU?‘H‘V]LL@@Q@@HGQV’W’]N?UNﬂﬁﬂ‘i.lﬂ/m[ﬂ‘ﬂﬁ‘t‘]_l‘]_l

a

iAsgia depnuardawanden Inglilddninreumanizdiunilunansenulngnseainnisaniiugsia

©

[ %

wsimas N satiuayuineaeauduasiiudianuas AsuandonatinedaEiu (CSR after Process) Adil

1. Uimysiuiinsdnnisldndenunauwnunnissinnildnadansgegalaansldigamninaes

AWIPRANUATAIAN
a o 1 qI/ Qll o = Qll a d? o (=3 [ 3 dll

2. UsEnsadunardaaiuainugideneainauaingimmes n1aiulae n1sUnaLEaLesaIn

919U IaonudrAnylunisnilesdia nindauaasnineunazesdng naanaudaLasy
= o o v P

AUNINUALTIRUNTELDINTINU TR UazEHAL T AR

3. Ussmgaiunazdnlessruuilineml lnanisaqunn deeiu uaranAauidesnaanauliulys

Usz@nBnanluyne anssunzanssuiun1svTadunaun 1IN A UAIYTELTN19109LFEN

1y s1ieui)szanil 2559



dl b4 dl 4 o = o 1 A QI ¥ VR4 dl
WaliANdesinuanlaansiy a1T90u1de neznusegNTUUTeRILI AN lasNgn
A s
viva ldduaNsENLLAE
a o 1 uI/ dl a oA v A dl dl ¥ dll Y a
4. Uidnyjasiunardjinaunalsinguungvizeninsgaugnaivnssuininandes ineliinaadiu
Uaaasit a1Tinaunde uardsiandanninaades
5. UTHNYUTUNITUTUITAUNIN F8LATASHALENITANININ AABAAUNNTZUIUNIINARAWAT

= a dld a a dl ] a ¥ A a o o dl 2 v =K
PIALTNINHUILANTN N L‘W@ZNll@‘].l'&uﬂ']ﬂﬁ‘ﬂ‘].lﬁ‘ﬂ']ﬁ‘i/]uﬁnllﬂr]ﬂuﬂLW@IM@“ﬂﬂWWQWﬂﬁl’QQ\?@ﬂ

1 1
1 o a o a

6. Uinysdunazaniiufianisdoanrudednd uazilgnand inliiundnaiuynyiou e
fasuni1saTnaefiUdu naenauyainlunislinausauiieduniafy naenau ne
dszanau uaznipdian nad1euusanlunisuansnnuiuiaTeusedInndIusIN

7. EnaFenulinuieduliisalfuazlgnand iinintuinia

N1TALRUINULALANNIFILU

LUININNITALRUIIUAIY CSR URILSHN

a [ <
1. n1sdsznaunanisadalusssy

al

q35 NATUFTIN

U3Em Jaiuluntsaniugsiaadnallddla djuRninndaaaondednd g
¥y dl
fiayanialuiine

a

assenussnuuaziiiusssuiveunjuasatenlneanania sandanisniiuguanisl

¥ ' = o [
m’mmmmmmmunﬂmﬂ

1
o

FuNiInanu U3Em IARnsWmwANiANaIN1 009N TnuNITALaENin RN sa LN
THINNIMNNUAINIZTLUANININ HNN9guainEanInuwndannisieulilaulaeadesedinuay
nindau wiinewlgfuaauiulalununmisanisineuuas lEfunaneuuwnuiiusssy daddald
wiinamrifnusasacnllilawazldiunisd JuRlaewinnasiu uasidemieliminauiasGauls

@Eiﬁﬂﬁuiﬂiﬂﬂflﬂﬁ‘tU"J‘Hﬂ’TE‘LL@zﬂ‘i@‘]_lﬁ@'ﬁﬁ‘m’mﬂﬁ‘?f@\‘] Gﬂu'ﬂﬂ’]ﬂ‘ﬁ/ﬂ AU

v

[ % a o v o :’/ o A v v di Y o 2 % ]
ATRAAN '1_|mwvl,mmmmuiﬂmmumum?@meﬁ@ AR LW@I‘MN‘Hi@i@‘]’] AATYINTIERE LU

q

A ¥

fugurasaanenianaziiusssn uaridEnUimRnuRewladeriwunvesdtyyvisedennadiag

7

LATIATA

Audenn guanwAzAIuInden UTEnn vuasslaud JumlunnnszuaunisnanuaTn1sLEnNIg

(CSR in Process) iNadaaaniloymdeanansenusaan inuwindan

uS6n s:oeubs dunansd 91nn (Unou) G IRTCR



2. NMSARANUNISYAsAARSILITY

ada o 4

Ui lipandAtyAunisliaonudaniialunisilesiunasdasiunismase Ineddsaniuaiig
=K

]
= o =

NIMTFIUANUATEEITNNINTY LFENASIFdniuTausesinunimasnaesiUduiduanednunidnesd

a

1
A

1iFun1saudfaINAMENITNNITLTEN LA RaA1T IANITNNT FUTMTUATWINUNNIEAUFUNITLLAY

ntoiduunad iR sandenisdndaniinadaiunisausundngmsnissiasiiunimasnaasildu uay

] ¥

Tassniseusndua st usadiay alunistlsznialanuisunidn 1EnEANsusasung

a o

nasmmafildunngduuuludean

NUNNANSUR AT

1
= v A

AzNIINNITLT AU LAz FuRata v lun s muauTaunsuazinAugua Il sz unatiu sy

1 1
o aaA o

1 ¥ a o a a dll % eI/ P2 I a ¥ o e o o
m@mmu‘mimm@ﬁﬂmumuﬂimmﬁmw LW@IVNMI@VLWQWﬂJ’WEI‘LIﬁ“VI’W?iﬁM?%VUHLL@ZiVﬁ\IﬂQ’WN@’]ﬁQ_’IﬂU

] % a oo/ | o 3| o/ o
nssesuyasnAesiLfulazgnilaaududimusssnesAns

v v

IR URB ANy ATRAR T

1. n23uN19 {UIuNe wilnaunszaufesdjiminnulaunafesiiugasnaeflduuasulauny

a a ¥ [ dl v o dl a 6o’ uI/ [ A ¥
AILTTTNNINGTNA Iﬂﬁlﬁl@ﬂiﬂlﬂlqiﬂ Lﬂﬂ')‘ﬂ‘ﬂ\iﬂﬂL?@QVﬁ?ﬁ]ﬂﬂ??ﬂ“ﬁu LLN'J’WI’]\T[?]?\‘IM?@VI’N@@N

Adl o < o dl ¥ 1 a oo oI/ A Ay o A Y o dl
2. Wantinaunuiiunisnszinndninayasnaesildu vireddessdeviradednoininaanizizes
1 a wva a = I's ¥V dl dl Y = v ei Y t%
naslidfiRaNasasssn suillay nginasiuazdenguuiaiifeades Antnsessaenule
A ALY ENYTe AIEANIUATEETTNN TN ANTIY HIUT0IN95097 ALTEMAuR T uaz i
prngandalunInsraaeudeiaasesingg

1

3. gnnseiinisvasneesilduneduninseiniinasesssuniegsiazeazfieslAFun1siansnnig
a o = dl o v 5 Yo o ?zj/ 1 1 a
Agpnssdauniivuald wanainilenaldfuinsmiunguuisuinnisnseiniudadnain
nOUNE

¥ (-1 a A o o 1 a ' o dl ¥ | ¥ [ &

4. nITUaUNIMTaiaas EnAMUatemunsRnseuasiuisasFeizauliuwdulafonaey

Uszanil Wadaseeuussiniung uazlugieasasssuniegsna Iaun1MuANIZUIUNITU

¥ < a dl (=3 | %
FaiaanNnInTlaziuszuulsenateag

o = a A % = ¥ a 2 =
4.1 ANMNTALRLNEINE SnaaziatnradiLNsLaTadasassausaaiuA ATy uaz/vTe N

= dl o A 4
AHLAEanaNazTndL 1A

104 s1ieui)szanil 2559



|
o A a

ragarNansnde i AnEN 9L

32

o o A v vy oA A o
4.2 @qﬁ\gﬁ’]ﬂfy UNSLAVTRUDTAITHUNNRANTEAN AL

[

A3UBITNNIIGINATIANTNUFENAUAIENTNITUAINNAIENUILITY LNAT LA
4 (=3 a
LIVEEER

4.3  HudannzuavseiesFon arlaiunnndnases@ndetinamnieniulidnazifuniinau
WID1AAANIZIUAN

A A

44 fudsnzusvisediesduu arunmniaaniasliidlawmema Nag Wravungiaainsdnwein

U

a

BIAGIA

Y v 'Y Y A Yy = < ' a ¥ o Y a o
1@ LQNLLWQLLQ\TLU']XLL@V?@N?@\‘]L?EIHLVUQW ﬂ'ﬁ‘LﬂﬂLNEI?J@?;I]@@$WWIMU?HV}@WN’]?G?WEI\?']'LL

U

A £% A % dl [~ g QI a A dy % (=3 a £% G
AIMNALUN Mi@@ﬂﬂﬂﬁmﬂﬂﬁﬂ@%Lﬂuﬂﬁ‘tiﬂﬂ]uLWﬁJLﬁm WIaTUAIdaLnaasa NIy w3e

U NRe N A dzANLaTIImLE9 ety

5. nezuaunsiANilugssn AnEinuATEaITNNNgInaaziat s Iiaaniduassnuazilniles
v % A L% = Yo dl % = ¥ v = v dl v
dudaunzianTadfeqite iuresietau fonfeelau wavgidownaatdeclunszuounis

v =3 a % [~3 v a a % | o a | dl o |
AT9AAALNNITDINARTILATNITTENU AAINLTANANINEUaUTUANNAY azitlaLuevinnan iy

U

Tnaatledennntaanduuazanui@amanesudsusuansadioaseau goniasBaumsai
Cooa Y @ a o > = a9
saudialunisnsagedaiiaass wasinnvesdeys vzayananineadeg

6. n1gAiiunigle muuleutasasiiuniasaae LT Wduuamialgianuntivunlily
1 A a a 3’/ = 1 a A a o dl dl dl 1%
ANDATEETINNNNGINA 2N szifenuazANeU) TR uTeLTEn luTesningd1es naanay

a Wd‘ dl a o o d%/ 1

el jriRaulanisEneaniuaausely

7. wlaunesesuaefildull 1areunqulidinszuaunisiusauyrna AausnIsa95u11saN1g
o A dl o 1 = a a v o 4
ARALAENYAAAINT N1TRBUATLULG N5Enausn n1ssviliunanisU iR unidneu uaznisli

NARALILLNUY

1
% = 14

dg/ a o Y o v dl tﬂl L4 o del ! dl
uanant UsEmdsladnliddesnislunisdeasine liniineuwasindounaadasanunson
¥ o o = % = dl dl a} | o a a A

ATUAUUZUATUATAIAUYTRTD TR T LaNLTRINe1AldUNITNITNIRANGUNE N199)ATATE

dszngAigeuaeaTuisuarnineululiEgm aasnaunginssuietaduilymiwazialiiiannou
= | a o a o % o a [ % ¥ v = 1 1 [~

AenneseLTEy tnauFEmariufauazaniiunisiundesesFauatnanania Tlsla uaziduasss

TnafinnsnsduasesiFassauniiluszuuiazafsssn doyaresfFesizauargniiuinm Biluacuauy

209135 Tpelpinudaenig satl

uS6n s:oeubs dunansd 91nn (Unoy) G IRTCI



® LAYYNITLTEN

3. (02) 682-6328 Fla 450 E-mail : pipit@rwi.co.th

® LRUNUYNITATUSNITHNITATINADL

9. (02) 682-6328 i 441 E-mail : komwuthi@cenplc.com

3. MSLANSNANTUYBeTY

LFEMAHUgINA LA TN ARNJUNIEUA AN AN N He TUREN1ATIATA wazhad niinauyn

aa

auldfuinesAuazinsnlu@nsdiuyanaetamindeniuy auua UG TRNUguAINuan AN Ny e

a 1

?.\j/ A a A Yo a oA v a | = [ s 1 =
?QNWQﬂW?VLNL@ﬂﬂﬂ{]‘Um ‘V]ﬂﬂuvl,ﬁﬁ‘llﬂ’ﬁﬂ{]‘]_lmmﬂMﬂ@ﬂﬂWﬁﬁJEHﬁlﬁjuﬂﬁl'}ﬂL‘VﬁLV]EI@Jﬂ%I@EIiMJJﬂ’]ﬁ‘LLU\‘]LLEIﬂ@

9

o o A o

R 1@aT0F WA ANEURT WIWWE d9ANYTedyans n1ales ANAALIY NENTAY AmNanaw

3

v o

AYININIE TANEA Yaealdtu safiaaniame Huaevivalulos usy Tnefiuwid s

- WiAnuiTes@ndsuywaauliiuntdnau ynaussLsidi s Tngritunnsdguilng
N UATI81 LT UURILFEN
= dl [~1 [ a o I8 d‘ o 1 a o a a
- wanidsnadluiusiasiuesAnsNaztinlignsasilananansuysemy
- WanwinaulunsTiufanengainuesnstigniamanuin wsenasnseauinin1sw
1 a v 1 1
lainaandngasingladifluassy

IS ° o

wilnaupesuiEnynautduninenindduasiiludoud A nanlunisduinasugsnag
° (1 ' a c 1 al/ dl L% o = a dl aI/

ANAIFasaLuNneNIegInaTedetAng uarssiunarlintnaunautaunagilasasimeduly
29Ang IneguaniineuatnaanenIaii UsAannamendif - aluayuuaziddnaieusseniAnig
o 1 o dl ¥ o‘QI 1 g’/ o = 1 o o ! S 4
NuINAuNeai19assAaslud Maudnnssuuazinalulag ludunatuayunisnienu daasuli
o Yo v a A dll aI/ o a va o 1 o L = | e
wineu §nandaa Aponsdeiuuazlilams Uifdeduetnegnin uazimnandnaaz luaoulusee

v
o o

MedsnszuindeanudnAny lunisdaasuimuAnanwninauynauliianug anuaiunsn inke

o

UfiRenusaziuiieiuanisimsegnaniunay sandantsaiamanuduasuendn uazlilenialunis

sty autihmuAnaninaasusazal aniensliidousanlunnsninuafAn1en1saflivew In1sle

HA mmmummﬁmam?ﬁ winnzanuaziuass

106 s1ieui)szanil 2559



a oA 1 [
4. msUpUmfauseuatiaitlusssy

L3ENA NI ks unaeardesiunngg i wualfimandulnudenivunaesngmuuns
o ndl dl v ¥ o K =K % o dl 1 (% V a o o
LazNURIANANNELIAIULINGTY KATATINANANNNARINITIBINTINGIY iR andaliiinduiusnn

NATLUINNTNIULAZLFIN LAzdSuafalszANSNInNIT9uaaIntineulagu sunatalanali

@ o

NINUHTBININNITAEATT LauanUs Faeiran uazudatloymisne ssndnandnewiudidutiye Tne

HIUANIZNITNNNIATEBITNNNGINA viTeruszULiL lasiIe9LE3Edn uaztinauesenniznasuNI9LEMNs

dd‘ ' ¥ ] Yo a o a k% dl | [%
- EL'H‘]JV]N’WHN'T%@LZQH@LLH‘SWWQ”] VL@?Uﬂf]?W@’]?mf]LL@:ﬁﬁf]Luuﬂf]ﬁ‘LLﬂll‘ﬂ Watiunieine

[ o

ANANTUSAuRseiy UTHniuilideAniulazdaiaueiuzanniineunssfuasnemin
= o o a ¥ dl [ Y a ' o Y Y
WenuaziananiaiuiazaniunistaaldnalnilddealfiAnanansenudeniinauiuds

AJ % o/ P [ a o
bLINELLA "Niﬂ@jﬂﬁ‘mﬂr’ﬂﬂ]Lﬂuﬂ’]’]ﬂ@um'ﬂﬂﬁ‘iﬂ’%

%

139Ul g W wina 1wl ud i A NEA NA NI T AN AN NABINITURILARL UL LNIU

a a
v

1HeAF19ANAN30 TUNN TN H0989AN S R LUAIUNNIAANA WENUNATNTN N19AANTT LAZATININ
aa v o o o di o o o = o Z’,
FanuarlinaNdrAnyiunisguaesandasnitnargureuideluniioeu lnadlinnsdnas
ANULNITNNTANNL AR AT U TaLAZAILIARaN aa1HuNwRgfuAfNNlaeadt LAY

o A 4 o o 6 v o Ao o o v o o
graudanauindnay Inadnliinisnsaaseuniulaanisrasdniunyineuadane Jlautg

v
o a o o

nemANlaanianann 24 dalus Anfandasasasila (CCTV) Rassszuudyannuiausanialuanang

74
o = v ¥ =

TaAunas dszguitln maenaudnlilinisindesdumaaiasiuy Indenenenuilln uaznisdgy

j L% 1 o | dll =)
NETLNATLANFULNNUNITRABLUANYIN 1

o

AFURTAANIWTNINUALFTEN I nwane ul fail

o

- dpldEinrdudTNnIsAn e UL AZ LA NN AN

N

- ApliinnseusnANTnaiunIsneu i lunaruananun atnssiaiiieg

N

- ApliNRwasla Tuds Avdiang Andszaunisnd e

(%

- ARl HIATALUUNINN U TU AT W UTNELARU

N

o ]

v o
- AR ENTDTU-A9 NN
- dplHAN A TUNNTAUNIG ANTNATUY AN
[ % v o a a 1 A = o a a aa a ]
- AphiRadann1sRuTfenaenstidsrauiy neilldeTinaelinn 1130 LATAANIALR

NN

uS6n s:oeubs dunansd 91nn (Unou) g IRCZAN



[ %

- el RUALATI LN NTINNUDNLAN T

o o

o= A o
- @miﬂNT?QQWMW?WDﬂ@ﬂJ@ﬂHmz wazsATLszisin

U Q

o

- AplHH SRR WARA19IUNTNANNTY
o va o d” = dl a dl a v A ¥
- Aplineud1sesRssTninen19ee N IUlUEUIAR TIMNANITNATFRIAIRUEINaINY

ludnen Fewar 5 189A1919 wazarlATURuaNNUNaIUAINLFENY NAauluERe

= o

LAEIANU

o

- Apliinmsagunndseant warasragunIwaNIadtIANAINN1INeY
o o val o : o o =2 o . | A o

- dplRdawiinaulddaneusn dunuidunisuendednineioausne eidunig
WENWLAZIANANT A MANNI0LazTin luneuliunintineueingsie e

o a o (=1

- ApliRRuwiudaliuniniineu vieRuaawe inatse Tamiuasanninianengany

)}

o a a !

- dplPRaTaAn T RudRsAa AN TN

v 5o

- ApTRN I UA NaLasNaF 19N IR a5 19ANaIlAR Laza udNTusauRTY

ey ninanu
5. ANNSURATRUABLEINA

a o A ¥ dl IS dl 1 % o &
UFENAUlguNan19 1 dATaINaN 1R A1TNINNTAAA LW N9 THEn N9UszadunUs N

1
vy A

wansdudn saadulilaumnuiuase neudgienisldduinmunzaniuaninuandanuaziilugsss

v

val dl 1] =) ¥ dl o | o =3 a a o Y
‘LIE;JNZQQHLﬂEIQ?I@\‘WlﬂBJ’]EI LL@?J[?]@‘]_I’&u‘ﬂ\‘lﬂ’NNW\‘]W‘ﬂi‘ﬂﬁlﬂ\‘]QﬂV’ﬂ L‘Wﬂu’ﬂﬂ@ﬂ'ﬂm@’]L?@ﬂﬂﬂ@?ﬂ@U?EVIﬂQﬂ

| 1
| % |

a A A ] aAy v Y o ¥ = a va [ 1// 1
nsUiiAnuReulsie) NldnnasliiugnAn fedjofsegnAtatraanenia uaziusssn Tnasses

a

uuﬁuﬁmmmmﬂé’%m@mmmuﬁ Wusssnreaisaesdng wazdenaudnAuaziisnislumandusssu

o v v o o =K v = £ = | 2 %
- Ap RN I ALKETn TANNLRHANYNADILATINENNRLNQANAN ARUAUBIAITNABNINIT

U

Y v < o o v = 1 o [ % ¥
YANGNATAILAITNTIALTY LASTNBIAITNALTBAIZNAN ﬁ‘fJﬁ\Iﬂ\ﬂNu’]ﬂ’]’?ll@‘i_l?l@\i@ﬂﬂﬁiﬂi‘ﬁ

[
val a [

dl Ly = a
watselaarinasnuvranninaadaslnaiigay

L1l

o

- AnAundnnssn v iWeiinauA liunAuduaruTnisednsieiies nuuleuie

ADANINUBILITEN

Y a

- AplRwdaanuina liuznisgnAnvreduiina Fesisau asunudeys uaziauauns

dl o a ¥ a ¥ ] v ¥ K ¥
mmnuammwmmmumLmemﬂmmmzmn TALLEUNITENDNAINARINTTA

v 1 Y a ¥ o a 1 ] v A Y a
ANATBENLNAIN ‘Wﬁ"m\lﬁwﬂ’]Luuﬂﬂiﬂﬂ%‘uﬂuﬁﬁ‘?mﬁ]ﬂ@uﬂﬂ’]ﬂﬁ‘ﬂ@ﬂ'ﬂﬂﬂ

108 s1ieui)szanil 2559



6. MIAUATNHIFILINADN

o [ %

UsEnaszntinieand Ay lunislidousonguaiuingeusedauindan Laznisailiugsnalae

o

o K K ' o a ¥ o Y =X o a a o o dg’
ANNDNRANTENLARNINEINTLAZALIAaaN N1viua LT uulauanie s Nate LT EN A9l

- dagsuliniinauianginluEedn NS LR ATa LA RILIARANRIYIIAIAN LN LAY
Tnadupaeuisainaelugniouen uaznieuangnielu

- dFudgeuarimuinszuaunianan 1nsesansuazmalulatiednseiias An19UFung
dannradnaiuszuy FalunssUaUNITHARRUATLALLTNIT INAARNANTIENLIASD
2 Y
Anaa

dl % v o v o al v a o v a A U o v
- e aesardesiuulauiadiunisdnnisdeuanden LiEvlfjiRnudeninunsiu

u?*mﬁmm@@ulfmé’@mmmmmgm ISO 14001:2004

[ 1%

wanaInt U3 nezniindenanudiAnylunisguainunannindsundanlneanani 3959

o

1
%

W@Jmizuum?ﬁmﬁmmamwé’ﬁu@mmwﬁqLLQ@&“@M@E’NLﬂmzuuﬁmﬂs’ﬁm*wmmﬂﬂwg@mmLLaz
[~ a o QI v 3 o va [ o QI v 1 ul/ A ?.\j/ dy a o v o a

Hulineiudeuandan :uiedn liiN1simuIguain e Rauinaananagaey 9l 139 1aaiunNg
faulasanis “LaTuaF19ANEN NI UIAAINNTTNHIGN 1IN UIATURIUIARaNLALTUN ATR LMD
Fapuatinagiativ FANALNIENTNGAAIUNTIN NITNTUNTNLINTUATAIUIARDN WAZNTTNTIIUINY

1
a 0o K aa

FONINARETNN1ITUIIAUgNARA TN ALAF LT suazWiTnulun sl dausanguaFn e Asuandan

a

a [ %

=K % bd‘ al ¥ 1 a o/ % g ¥ b4 9/dl
AATHATINATINILTIAIAILIANDNNIUUNTIANIT thedszadunusg W?@NL@ﬂ@WﬂMﬂQ’mgmﬂq u

Auwindau
7. NIFSINWRAIUNTNTUNTRFIAN

Ussmatiuayulidanianssuvizedn lidousonatuayuianssuninaadasiunisimunguauiag

AzFaan ananssuynilninansziazlania Selull 2559 s lddnaurinianisssil

o  fulasenisudannaladin Afsh 45 03 NNIUANYAANUNITHNILIANNA
[HaduN 29 AuAN 2559
e  dnAuAMLITINIIAINI UL NITANGAAIUNIIHNILAINA

HaduN 8 Lumnel 2559

e  squfianssw “Usznevginsniwuenisaneuiin”

0 A11N9UNINANGAAIUNITHNILAINA

uS6n s:oeubs dunansd 91nn (Unoy) IR I



° Aan378 “IATANITNLALY AANANINZAILIAADN DS LITHIEUNIATINTU
[Hadun 10 Auiew 2559

o dulnranisiBanalalin AN 46 04 N1IRANGAAIMNITNNILATNA
4 o d =
WeduN 1 &annAN 2559
®  N9HENTNHUA o FRNNINRAT . a2 Wadun 1 woARNIEU 2559
o  atuayuIaNATNTY guEW L AENAuen e
o  AUAYWIAMNATNTUIAGN TUNMIUIRGH WadUN 15 WoAANIEU W.A.2559
o  avuayIamnagNTuNiun 19l
! a v a v 4 [
o dunanssn Fesnala Hangaatunssuinadgneuld mnsesne
WHadui 1 fuanAn w.A.2559
o dulpanisidanalalin AR 47 04 N1IRANGARIINIINNILAINA
\Hadui 20 fuaAN 2559
®  nuYNInHUE 1 FRmNieg . e Wadun 26 fuinAN 2559
o  duatuAUAANITNEW
- uiAsNIAs e uannulunisaiuayuianssusinge Tuguau waztlFudlys

Y

all = o 1) di o‘ 1
21A13401UN aniiAnganasvine Tilaness Tamunlseanau
1 [~ % a v Ao
- sl mesnguandapdauuesuny
- dandludnnnennguandnAdannLTge
- panagetnaumnNetdug s szl laddnadannilin 4. 9218919197
AU 74 LAY

- aduayuAlesung

N19ANUUETNANANANTENLABANTLHATAUARFIAN

a o Ay a -dl o QI 4 1= o o a = d‘
v liidennnle naafvfndenuaslifitlszdfinnanseinanutamungseillauizes
Rauwandeniundaaauniaiy uananduidnldlifniungseifouveansulsiugnaiunssy

granIINdndn uazdaninungeaiiauniaigiinedesau] TusEmldiiunimmaae sy

Yo ] ) A A Y | o o ° P \ o
1@?Uﬂ’]ﬁ‘l§l’ﬂ1ﬂ'ﬂl§mw’llﬂl§l’1\1“’| V]Lﬂﬁ')‘ﬂ’mﬂj’mﬂu’mmuﬂ’]ﬂ?gLﬂHﬂi:ﬂ’Wgﬂ”’] ﬂ ALNANAND

110 s1ieui)szanil 2559



AanssuinailsslanilAadIANLASRILIARAN

auitasanilaqiiuniaentulinandiAnyuazsoniuilesiuuazsasnunismase Iaasouiu
AF9NIRIFIUAUATE 8N INANEIT Wa lfussqitlving Aty annANdudTHanNTUNIINNI9LEEY
Ine (10D) $auAL&1TINU N.6.5. 2aANTINTa LAz ysiwliUsImasnsdaudsulasenisuuagan

nadfjiiRvesnaenaulnelunissiesiunismasa Taad 10D Wwaaiynisaesiaenig

TunstiusEmaszmiinianndn Ay lunsldausonimuinismiiuguananisliaanndeaniy
antanisaitlaqiiu fatiu Aadiuaasdidaniasanisfananlnaasesdsenimnauisnaiuuadon s
gasnatenauinglunissediunimasn wazazfiesnsenuuulssiiunuinaoiuninsnissiasiung

pafFldu Tnauuadanilenasativayuuaridaulugnamansindaanistlesiuuazlauilsunismase

uS6n s:oeubs dunansd 91in (Unou) g RSt



112

NANTSNAMNTUNATAUADFIAN

Tmlnsamsuinalaiin adai 45
& MIHANATIHNITHILATYA

A o o d_a
1HBIUN 29 HUIAN 2559

Toa = ¢
Jaudvansdszmdlaanaud
o NMIHANGATIHATINILATYA
13l 8 1By 2559

[ “ 2 1 A
TIUNINITH ﬂsznauqﬂmmwunﬁmwauna

W NHNNUMINANGAMHATIHINVAINA

9/06/2553|

fanssy “Tnsamafivve aauanizdunadow”
’
IRTHETR SN TR T

WioTui 10 Hguiew 2559

' s s oa Jd
swlasamsuinnlatia a5 46
wn liﬁﬂ‘uﬂ_ﬂﬁ'\ﬂﬂi?hﬂ1ﬂﬁ'\ﬂﬂ

A oS s
WIUN 1 A4KIAY 2559

s1ieui)szanil 2559

aNeNITEUA o Jamniifias 2.aziann
iioduil 1 ngadmean 2559




NANTSNAMNTUNATAUADFIAN

aviumpAmunogury yuvun i A InHi oY HIngY
. v 1
aaufuganzlndnen yuunNHIAgy
da¥uil 15 wyAdmey .A.2559

Tl TunanIIN

“Sousndlo fimgaamnssulng
Ugndulsl mwseuvie ”
i ¥udl 1 Fuau w.A.2559

Fulasamsuiomlafin adafi 47w nsliagammasnnnuama aeEsaava o Samniinns a.azsans
rin Tudi 20 Fuanu 2559

10711 26 Fu1AM 2559

usen s:eevlos suansd 91in (UNol) _IEEKIIN



114

ﬁ'\'a%mzlLLazmﬁmmzﬁg'\uzmﬁﬁuLmzwamsﬁ‘hLﬁumu

a [
ﬂ?ﬂﬂ’l’)%lﬂi‘ﬂgﬂﬂLL@&J\’]W‘E’JN’Q@I’&’]MI’]%“ENL‘M'Z‘Iﬂ “ﬂ 2559

ﬁm%mﬂLmzmﬁmiwzﬁgmzmsﬁuLm:wam'sﬁ‘hLﬁumu

1 NISIATIZTARNANITAN LU

MNFINHANITANUUITU

[ % = Y a o

13 sze09l9f Budassd ania (e dsznavugsfananiluduanuazanuinanansined

U

[% a

< dl F7] a ¥ 1 1 v dl a o 6 a o v
FINNIALUAN L‘W@I‘HL‘]J‘LL'JG]Qﬁllsluﬂ’]ﬁ‘mﬂ[ﬂ?.l'ﬂ\‘]@ﬂﬂ’]sluﬂ@}m@@ﬁ"]\‘i FINABIDUNUDILTEN Usenaumag
AVAANNANAINFUARUNTAAALI (Steel Wires for Prestressed Concrete Wire) (“PC-Wire”) 296
WANNAPNALIEINTLADUNTAR LI (Steel Wires Strand for Prestressed Concrete) (“PC-Strand”)

TnangugnAressem laun wdaseusanisuaziengunieluilszima

PINNANTUNDININTINTBANANTTANIRINRT9T] 2559 nudn UFEnHsnaldannnisane
NARATIAYINGL 598.70 UL ARAY 29.59 UL e BauiiausuTl 2558 Faiserld 628.29
Syt viseanasiaeas 4.71 wasiuan A MRS T 14.61 §1ULAT [ 33.34 AL
Wsariailiuferaz 178.01 dewSaudlouiull 2558 Telnaznanugns 18.73 druum

o e

FIULN1TRU 0 AuTl 2559 LFEMHAUNINETIN 990.23 A1ULNN UHAUTIN 50.70 F1ULN

dur895NaL 939.53 AU

Tudouaasannaaas oy &utl 2559 1BENNARINAIUANTNARDILATANINARBINHWETIUVINAL
13.51 W1 uaT 8.83 W ANAAL N19FuTaseaiaRunuiu UsEnRdndiuntidusedouaeadie

FuANTWaN 0.03 winlutl 2558 1l 0.05 win lull 2559
sala

173194 191216991 608.80 A1ULN AAAY 30.44 A11UN ATl 2558 BeiaeleIan 639.24
v A v dJ (3 b7 v ZJ/ | ZJ/ v A o dl s
ANULM NTAAAITALAT 4.76 Faaziiulfdnylavisaasthiulndmseiu asannganianisnizesans
WANEIAINIIAL TINDNLTNI LA NARINTAUAN AN AAN T 22 Asa ATz aafa T uAY LALTEN

fFapeanunTnsnEFuN Nl ndAeseiuTinay

s1ieui)szanil 2559



saldau dsznausne s1aldainniseivineiArataNinaINNILULNINER 318 l8ann
d” o v ¥ a o o 1 a nI/ o yd‘
paniiady seldainnislildaedu uazinlsannnisanmina Ruasyuiansa anuausansalaau

1l 2559 991 10.10 A1uum IndtAseiul 2558 TR e lAaua1IuN 10.95 A1ULmN

¥

puvune Tl 2559 13504 Afunuane 535.78 §1uUm anad 51.23 Auunnidemauriull

] o

2558 #41YiNfL 587.02 YTRaAAI5ataY 8.73 AxANNUSALLTNIUINENaAAT ANTTINI1TAAAIURITIAN

[ % ] %

Trgaufivuiulsziauudniinasdesiuyuanatlsenauiunisuinisdannssuuati Nz anLas i

a a ]

UszAnsnin denalisunuansanasatiaiiulidnlaseaFrsfuuansneszdnalsznaudae fumu

'
a K Ao

TgAudednsdoutszinianas 70-85 aassiununisuansonnaztullsllanniliununisuas
a ¥ °

Paununisang wanduilusuyulunisinseialddnsadududdniagd deznaudon A Ao

T Awsen AndenumntingeineATasdns AdensIAl uazA lanelunisnanaw)
ATlER1e Aot 2 Uszinvae

- A lganelun19an8: T 2559 WiNfTL 24.66 A1ULNN MR 3.09 AL LNNTUERtIAY 14.30
WanFauauiull 2558 @ewindu 21.58 411 deiilulyluiAniadaqaiuiulEun s ninuay
a «9:/ a o v a 1 o ] j Aﬂl 1 A{ o v a 1 73N 1 Ail
anvisuzEny IAidladesnianisarudne Inagniunsnedssmannna vinliAnAn 1dana ludouilg

dll 1 Yo 1 1 v 1 1 % 1 % v 1
Wathunnglusuian Aldaralunisaradoulug)ldun Arseuununiineu A3usesgnan A

AUATNNITRATA ANUUAS IN1TAAR/NIUNE

- A ldang1un1913117 T 2559 WinU 35.6981ULNN AAAY 4.19 11U ViTRARAYGRtIAY
10.50 taFaunauiULl 2558 FAUNiU 39.87 A1ULN L1Ia9ANNTl 2558 AN1IFNAHARWANANLIAS
1 1Y 1 Yo a v a = 1
$1ANUgINdNTIAIRaInsanatfne Aldanalunisusunsilsenanlldon RuihauuazAtnauwny
WINIU ANETAANITNINUE ANAUNN ANLAANTIAN IUdIULa9E1TNeNW ueu

:
=

mls/ananuay T 2559 AAlawindy 0.97 Auum NI 8.32 Auum vizaisauiasas
113.29 WauFauiauiull 2558 Tenaa1aYuauiNAL 7.35 A9 finls/ananudauiiniainmans
% o n:ll dll dl ¥ a o = za dl [~ a [ % d”
Hunaueednuanilaeu e nilesull 2558 UFEvmy Nunduniduluneaansaniy aanniste
o a o dl 1 a dl a [ [~ % d%/ [ %4 dy
Fanauauaunilssanianisilasuulamiaasegialan Tddnazidunisdfuaudnsnenids
ultungesuIAIINANansg saunsanuzn1sainieglslau M liA RuuniiaAuEuNIU e

a

° o dl r:all Y Aa = (=3 v o o dl . d{' o :ilj o
nN9AANIRN LN EU?M’W?@\‘]muﬂ‘lﬁ‘iﬁmﬂﬁﬁ‘ﬁ@ﬂﬂuﬂ’l’mL’MN (Hedging) tHan1N19aa9m AL

q

Anselszmansanuau dsna it 2559 liifianaananuaindnsuanilasy

ﬁuvgumamiﬁu T 2559 WU 0.09 A1ULN ARAY 2.87 AL anad5aay 96.67 Lfl‘ﬂ

WreuauAvl 2558 @awinfiu 2.97 & uuan Aunun1anisliundnae aeniaans d1miunistiudn

o a

Fogauainssdszing Taell 2559 1FEMANNIUTNIIAAN1IN19N1TRULNET T AN TR ATIATN

q

uS6n s:oeubs dunansd 91nn (Unou) g RS CI



| 1 = 1 v = a Aa ] L4
AU AR NUNNZANLAT NI UL Iﬂﬁlﬁm.l@ll@LLZQ@E]’]\ﬂ,ﬂ@‘HﬂLL@ZNﬂizﬂ‘ﬂﬁﬂ’]W @QN@TV@HVJM

NINNITNUAAA

a

ANgD

q

i ls(aanu) T 2559 WinfU 13.74 811U WAINTU 31.84 UL WNIUERAY
175.96 Wawlraumeuiull 2558 Teunanuwint (18.10) A1uuv 1egainil 2558 INAAMNEUNGL
10931ANAULTIANTAN ﬂizﬂ@uﬁuuiﬂmmmmmvgiuﬂi:mﬁﬁqiﬂﬁ?mL@uwiﬁma TA99NI3

1 % :// d” ] =K 1 % 1 =\
anasglinAnaznisnea i aduNugIusnee) Astzae danailTuIMINEwATII AN INLARAS Wi TuL]
2559 1 13EN innsuaunisnaalaeniivi Bunansuazinunsnidngeulaseanisaualanuinau

VBN eANgandnt] 2558 uddnanunisniaamanazadlusedunsesiafiniu

2 mﬁmmzﬁg’mzmiﬁu

NINWFTINNL LLamg'mzmsﬁu

AMUIULIY (é’ﬁumw) Lﬁu(am)
518N19 - - > =
1l 2558 1l 2558 ANULN O
TINFUNINE 990.23 955.02 35.20 3.69
SNNNRY 50.70 29.57 21.14 71.49
sandaueafDaiuy 939.53 925.46 14.07 1.52

(1) RUNsne

U AUN 31 FUINAN 2559 LFTHNHAUNTNTIINAUIU 990.23 A1ULN LWNAWAINT] 2558

a o s

WinAL 35.20 AMULY VisalNNAUTatAY 3.69 TINAUNINGTIN 955.02 ANULNN AUMBUANNIAIN

= 1 o

1l 2559 WALl

= =

1] 2558 FINANUIULYINAL 18.89 A1UUNLHAIRINHNIT5U

® SuAALATINLNITNLUWINRUAR 65.58 A1UUIN AN 46.69811LN

dl = o 1 = o
LB MNEUNUTAINAEINUADS

ﬂdv a o v A

o éj ¥ 1 QD dy o 1 ' v =
mqitﬂu@'ﬁﬂ@ﬂﬂqiu‘ﬂﬁ]\‘mu @\wmﬁ??Lqummuﬂﬂm%mqmqmum\iﬂ?:mﬂmuﬂ

2560

[ %

® Suawusrazdu 1 2559 Winil 164.89 AuUManad 151.94 F1uUW el Uiy

4 a

HoaLn 8o uIesl 2558 TIHAIUIULYINAL 316.83 A1ULIM RuaduIzarduildin

IoiluRuamuluneuasssuiAsuieniienian wesedgs I 2559 [uadmu

s rAUAARILUEIANNLTENY Thanune Ruanuszazdu e lidn9213uen

o

wseganslusazANImn AL

116 s1ieui)szanil 2559



v 1

e anuHnITALAzgNUlEY T 2559 WinfL 148.44 A1ULNN LANTU 4.25 F1UUN W8
WeURUTaAL a9l 2558 TINAIWAUYINAL 144.19 FIULIN 1Ha9A1NUFHI0

QI dg( [ dld 1 o o dy 9:/ d9/| a dgla %
eningaIulusagnAnldaeszaznaifudnseutiang ieldnafnauuiduls

Aamnatinelnddauazsaliies e lisudnseuiagnamsudag

® RAUANANAD 1) 2559 INAU 199.33 A1ULN LANAY 18.90 AU IaRauiug0g

v
o

AT 14T] 2558 TINANUIUYMINAL 180.43 A1ULN ALTFULAINRUAIAINADT

o

= Z’/ v a o dl a o o a a v I a
aasliulnalALeiu WWesaINNITLINNT AANTT TRNAL ZQQI?\NWM AUAITENINNAR

q

<

Aur1d113a91 1¥8aAARRINLNTHARNLAZANTUNUNL AN UANIZAN

a

o RAuninduyuinaudu 1 2559 WAL 1.72 AU KT 0.45 §1ULW Wamauiy

[

| = = d! a o 1 o % dl tal é’ =
FUALNFUAANT 2558 TIHANUAUWINAL 1.27 A1UUIN 11AIRINNTTINNTULRIN T

o

da’ dl 1R o QI g a a yvaa o dl 1
Gﬁ@%ﬂﬂiﬂﬂ\‘iﬂ’]‘ﬁuﬂ LLZQzﬂ’]?LWN‘LIH‘LI@\‘]ITWHL\‘IHLLWHMLJﬂﬂ@gﬂ‘ﬁﬂ tW N

o Auniwelduyuau 1 2559 Ny 410.25 UL WANAW 116.84 A1ULW LH8

= o

WU UgAgaTuaadl] 2558 FIHATUIUYINAL 293.41 RA1UUIN 11AIRINNT

v
e o

QI 49{ ti! @A dl [ |ndIQ % 173
LWN‘H‘L&‘U@Q@’]M?LL@UQ‘HMM TINABLATAIANT IMHNAAGAILATNEaN HI1
(2) wuURUY

2l AUl 2559 1FENAWRAUIIN 50.70 A1ULIN ANAU 21.13 AU LHaNguTUL9

WAeIafaas] 2558 TeHANWILWINGL 29.57 §1ULN HAmeHIaIn

WHAUMUREUNLRANTY 20.27 §1uunn dulsznaudaenisivsauaeadniinisdn 20.25

% 4i| [ % d’/ % QI 3 za = d‘l %
auu athus niinisAn lelssma LasnITINRTUIRINRARTNLNLUEY 0.02 A11LN

q

v 1 P%
o o a o

AnFuniAulinyunautTuANIY 0.86 A1ULIN HAAINNNANTUIBINITATUITY

natlsrlpmininanuiniuuengaunanamiaAan sl sz fudeiNmy 0.89 Auunn uasuilduniele

Aoy dINITRUAARY 0.03 ANULN

(3) drurnEnanu

g v

o Aull 2559 13Ny HdouaesgDevu 1indu 939.53 Auum WHNaW 14.07 §1uUm
AMNERLALI TS 2558 FINANUIWIINAL 925.46 A1uum LHasanuEmaNni legnslszant

2559 a9l 13.74 &uunn denainnlsazanivnau Gann leazanidudounilaesdouaasiinaiu

uS6n s:oeubs dunansd 91nn (Unou) g RS C



3 AMMWUIBIRUNINE

®  ANUUMTAUAZANUNAUANE

q

LeEmignuiuazgnutldugnslul 2559 a1uau 148.45 druum tneiugnuiiaesuzume viy

= 1

o dl di/ ¥ ! a o v % dl dal % ://
[ATUIU Lum@ﬁﬂ@uﬂuummﬂumummumm ”Lmum?uumnmmeummm:@mmmuiﬂqu

©

Yo A

° % 1 d’l % %4 d”
RMUIUWAY AMNTaLLisuengnuiinisAn i NenygnuillaAeE

o 1l 2559 1l 2558
anguilAnetse — —
ATUUIN % ANULIN %
@Jﬂuﬁmiﬁﬁ — YAAANNEINAN
faliasunivuadnge 113.82 75.33 112.41 77.62
ATLINNUATITZUAD
laifiu 3 ey 27.32 18.08 20.47 14.13
1A 3 1aaw e ldiiv 6 1hau 0.17 0.11 2.00 1.38
1 6 LAaw walaiiu 12 1hau 0.27 0.18 - -
\AuN9n 12 1hau 9.51 6.30 9.95 6.87
394 151.09 100.00 144.83 | 100.00
;nmﬁwﬁmﬁmm;m (9.75) (6.45) (9.95) (6.87)
gnwﬁvmsﬁ'\ - UARRNNEIUAN - NS 141.34 134.88

1 4
¥ 1 o J S =

 AUN 31 furAN 2559 LFEMHgnuiinisfneuinA e ulasdeazgoylszuin 151.09

De

AULN uazIdsesuliasdeazgyaingnuiinannaninesedldiflusdiuan 9.75 auum  Inendly

gNUNNIIANANENTITY 12 1haw AU 9.51 Ay aeAniluanay 97.54 TaaifiFunse9iaem

= o 9/2’/ 1 Aﬁl d’l % o o d” y A v o o o a o o
uuiﬂmﬂmuumiﬁmmmeummm:zga&lmmugﬂuum?mwm\imizuummuwmumﬁumm?:

FalE 181 - 270 U AaAiauniasduazan I usmnsnsasay 65 A9 U TURATUAIUUATITY

Faws 271 - 365 FaAHaniasdzazgy ludnsfesas 90 uazAdisziiunda 365 duaull AsAniie
wilasdrazgnyludnsfeass 100 TELTUNIRAITUILAILTWIY gNUinIIATMaNTUINAANTNARDY

dgll a o 4 QI Y dl I é’ ¥ é’ 1 A
u’ﬂﬂ@’muﬂhﬁ‘i_l‘j‘ﬁ’]‘iﬂ\ﬂﬂLWNN’WM?’WT’]’WIHT]”I?ELM@HL‘H@LLﬂ@uﬂ‘MuL‘}J‘N\VJﬂ?J’m‘lIuLL@ZﬁLN‘?ﬂﬁlﬂﬁ]’]ﬁ\l'ﬂﬁ]\i

1 4
U ) 1 A = o/

nuniinAstnsret 19 nddauavsioiiias AsazwinlidiAieantiasduargoll 2559 1danasaint

1 ¥ v
= =

2558 A1ql 0.20 A UL et lsfnuduiugnuiasden ifsaAianiasdeasgriudaiii 15

b

4 1

Yo a z a X - Yo o N &
IFanfiunemuduneuianiuniinenguunaie lflasudnszuilaulneingn
AunsunulauneanisliAsaANI9N17A1LW UnAuFEnas lAsAnn19n1sANLsedn s 30-120 91
wenmlneaanlsznin 90 Ju daqiiutFeme ldUiudgadssdnsnnlunisGeniuni Tnsfnniw
d”dl o % v v a v Z// A a o % v I
NNDINULNATUAMUARUGNAT kAL IHATARNINNITANT e T AUNTIALATARA I NTLgN AN e Tus

PNINATIAABLINLAZIOLA ANTNARBININNITRUIBIgN AN et FanuuazidNen TneTl 2559 &

118 s1ieui)szanil 2559



1
al

. X L4l v - J v o
srelzlnaNAUNHIaAUIzNN 0l 88 TU T9AININTzazna Nt lEAIARlaLIaae LAAS T TUDANYAIN
Tunne5uTNTenilng

® RUAIAILUAD

A

W 31 fu9NAN 2559 AUATAILUABANBNYAAT 199.34 AU LANTY 18.91 AU LHe

= 1

1 2558 G9ilyaAn 180.43 A1ULMN WzaLNTIUFTaEAY 10.48 TINALMG)

a

N PN LRI P S N

a

o QI 49{ o dl o v ] dl v A a ] < Y a
PANNIAINNINHAULBITADALTIUINANRNANLIzInA LasanAull 2558 ?Wﬂ’muLLi‘L‘M@ﬂiﬂLﬂﬂ

q

o 1 ' lﬁl ! Y o a % = dl dl a o =X
ATMNHNUNIURATIATAIDE WA BB @QN@iMQWQﬂUﬂQﬂW\ﬂu Stock N?WﬁWLQ@HV}@I\‘] UTBNUAINTEAR

b

a

dgl = | P2 dg/ | dl o | % a dl [ dl ¥ ¥ o
m@eﬁ@m@m@ﬂmﬂmwﬂwnwmmumﬂ%ﬂumimm LW@'ﬂ‘ﬂ\?ﬂuﬂ”J’]NLﬁﬂﬁﬂﬁuﬁlunu’)mm@‘LI‘V]Q\?

q

= =

waznfamndanganiuznisiaouiaaeulnaessaatnglngdda inlidngaulul 2558 &

13u10um1 wazluil 2559 1FEnvldansulaunanisarvina lag il unainisanatlunan N1 lses

o a v

NUALTATADALINNININITNAR TIAINTDUAANINLALIDEATBIAUAIALUAD LA AT

q

. - . . 1l 2559 1l 2558
ANBUSURIFUATAIARY > >
AULUIN % AULUIN %
TrgAL 122.66 61.53 45.39 25.15
Tanlsa9nu 3.79 1.90 4.14 2.29
. - . . 1l 2559 1l 2558
ANBUSURIFUATAIARY > >
ANULUIN % AULUIN %
AUANTENINHAR 7.21 3.62 35.79 19.84
Aupnd3agy 69.53 34.88 104.06 57.67
993 203.19 100.00 189.37 | 100.00
N Aian9UFuyaAn (3.85) - (8.94) -
794 199.34 100.00 180.43 | 100.00

o Aa o aAa ¥

W Uil 31 fuanAN 2559 LEENHAUAAIMARENSLsTNN 199.34 Auum Tnaddndauand
gAY, 180199974, AUAITTUINNER, AUA41TAgY ARLTNAIUILEY 122.66 A1ULIN3.79 AU
U 7.21 A1ULW WAY 69.53 A1ULN AINANGL wazAnTluietay 61.53 Fasas 1.90 Fa8ay 3.62

wazFasaz 34.88 muanaulaaANan19UiuYaAIR WU 8.94 F1unm

4 ANNARAY

® NITUALUAR

HANIANHUEIMFUT] 2559 LRENHNTLUARUAAGNBANTIUATWIN 46.69 AU dana
I RUAATDILFENANTUAN 18.89 FAULN 1111 65.58 A11UUN NILLARUAANILALLLLAINIRN

Nanggusinee] fall

uS6n s:oeubs dunansd 91nn (Unou) g RSCI



MUY
§18N"9 .
(R1ULN)
NILUARUAAGNTAINAANTITNANTUIY 15.86
NITUANURAGNIANNNANTTHAINY 30.51
NITLARUAAFNTAINNANTINIANT Y 0.32
NUAAFNELNNAY (AARY) 46.69

111 2559 139N ANTLLARUAARINAANTTH AT UINUR AT ULINA1WIU 15.86 A1ULN

a

\HeIRNUFENHEANTIANHWIBEMTLT Augadun 31 fuanan 2559 nastlFuilgasanisildle [y

¥ ¥ 4
=X

AANKANT 193U 22,04 RNULIN gNULNIIALATYNULBWIANTY 4.34 ANUL AUAASLARALANTIY

AU 18.90 AIULN ANTIANEAWNUENARAAY 0.35 ANULNN AUNFWEUHUIRLUBULANTW 0.08 A1
a o 1 = dl % % z v v d”dl nal 49( %

U Aundned linyunauduanas 0.11 81401 1N AuazIAN UL BIANTY 14.61 A1ULW

WHAUMY VA UBWANTY 0.02 UL AFusaniils 2.52 d1uum anaaaniile 0.09 A1ULIN LAz

AN FRUlE 0.04 UL

nazuaRuanaINNangsnaty Ul ATIuLINE11IU 30.51 d1uun WunaniainFuanansiive
RuamuszayduRuINUIza1aIUWIN 2.70 A1uuIm Ruanansile Ruasuscasdufonan 3uauIL
60.00 AMULN RUAAILLNE RUAINUILALAUNANNINELHO T 18A U 134.50 Auun [ueln
tdln: %’ o QI 3 v a ! nﬁl da/ L v a !
SUNATNAANTTANY TN 0.62 ANULY Ruandneivedaginsal 125.17 a1uu1n Ruandnsg
a o G a

WaTaAuNInd ldNAIAUAIUIN 0.26 A1ULN UARNRUAATUAINNITAINUN S RUAI UIEE A1

PANNINENHAUNL[AIUIY 352.10 ANULN LAZHRUAATLAINNNTANNUIEITDEUFANU 0.41 AIULN

o a A

NITUARUAAAINNANIINIAMRU AT UWLINAIUIU 0.32 AU n {uraNIaINRUanFLAN
N5 AN AN IUAIATYLAAIANTANUIU 0.32 AVULINLIN ANUARARINANTeAUI ITRUAALAY

= 1A Ql d’( a ¥ o % o dl [ a a dl | a
PNUNNINLUYINRUAAANTUANT 46.69 A1ULN NI o Juh 31 FuanAN 2559 HRuanaluRuan

WA NUHINEUIANFNARALANUIY 65.58 A1ULN

®  ARIRIUANTNARDINEATY

wananualsznaunislull 2559 azinanilsannnisanilivanuuda dnsdiuaninasetiaag)

TuszAunann InsdnaasuaninaseLazdnIdauan InAseIyIE aglusyd 13.51 uas 8.83

o a

1 [ o dl a o dy [~ a 1 v a [ a Zj/ .i’ o %
N ATHANAL Lu’ﬂ\‘]@’mUﬁ‘HVﬂ"ﬁﬂquﬁULﬂul,\ﬁu@ﬁ TmﬂiquLqumnamuummulmm@u N1 191

wiAunyuRauet lusyAuawIn srazaniuntiiaag 88.97 4u fansine e lussaulndipasiu

srazinaIns WiAsRalaeadtAe 90 Ju Ang1daunyuwnauduinIsAINNIY 44.69 Ju LHesAIn

120 s1ieui)szanil 2559



WuinnsANanas 411150 Cash Cycle Wnauan 130.15 Juludl 2558 flu 139.23 Juludl 2559

o ° =
Wasannseazina lun1sinseriitagad

5 WHRIINNTBIRUNY

4 ¥ 3
= o A N a

o Aull 255013 ENANUAUIINAIUIU 50.70 A1ULIN UHAUNANABUNAUNYWAELY Fu

¥ v v
o

dsznaudag 1¥mtnsAuazidniay 42.48 dauum duniunidulinyunautiuae n1szyniy

b

naLlee TaminiinauNAzAa9aN e N AN HYRNUIU 7.75 FIULN

1 vy ¥
L4 ﬂqum@qgnanu

1 2559 13N Anan1saiiueuinlegns 13.75 duumn danalidouzesdeiuinauain

925.46 a11u 111l 2558 1114 939.53 d1uu 1l 2559

6 ﬂqﬁ'ﬂﬁmqﬁNmnizvn_lﬁ'mNamsﬁ'\LﬁumuLLazg'mzwmmsﬁu’luamﬂm

- lisaganaazidanlurindaiiadenauides-

uS6n s:oeubs dunansd 91nn (Unou) g IRTI



FIENTUAUSNTTNNITATIAADU
Beiv inugDatu

ADLENIINNNTIATIRADLUAILFWN 728199105 BUAZATA AR (N1TW) UsenausienssNnIsaasy

o a0 \ prp - p oa )y . p o
NNINATUIBNANUIU 3 NIU WNﬂ?ﬁmUﬂq?muﬂzﬂﬂmmmumﬂﬁ“]_mqu 1U?$uquﬂ 2559 Nﬂﬂﬁ“mﬂ?‘;’ﬁj‘m

al a Q
v v v

ADIZNITUNITATIAADLIINTINAU 8 ATY  INEUINTBINITNNITATIAEDLLAZANUINATINNTINNNTUARZTINU

Y o X
L‘LI’]‘J"JEJ?J‘E:??Q‘N HANU

Suaunss
wignsing el U3ra1UNTINNNIMIIREDL 8/8
WIS Tanssounilana NIIUNITATIRAAL 8/8
pr.NAUsT  BANITIMY NITNNIIMIIRALL 8/8

AMENIINNIIATIRaeL UGTRNNseRaetBasznelfaanian wind uazpNFURATaLAINT
IHFUNaUUNIEANNAMENIINNNILEEY Wedat lunisaaunulitsEminisiiuguananisatitaeswe
Teaannfesiudaniunuazuun el IRNAd uiuAnznasNNI IR IR de LIBeAN TN ALIRAN NN
wazpataudnninduwislszimalng Tnaaznssunisnsaageuldlssguinafansnuuas lidemniiuly
d‘ dl ° o ' o [ a ¥ v A v dl d‘ v 1%
GFasndrAnydaniudieniuig gnmaseutinyd graasuniely lunssifaades uazlfimesunanis

UfjiRnumnddaiauauussine seanznssunisisimdulszannlnsunaialiinisafiunisluizesdn

¥
Yo A

ATUENITUNNILBENWIUANALS AglansednAnyliaan
FILUNNNITRY

AnsznasnNIgRsIadaLlfaaun udeyanienisiuamelnsunauazaunisfulszant 2559 G
nsaeUMIULAzATIaaeLAINgaeuyTudn Inalddydususuazdasutinddidanniselunisaauniu

v v J dl 4 3 1 a o o dd‘d ]
ANYNARY ATUAIU NeuNazliANNINTE LML IENTUNNN19RY Ten1sUiud atnyaninansenuse
sunsRuetelaszdAnyuazanuiesne lunadanedesys

ADIZNITUNTAIIAADL HAINLAUTAUALNNIINLUABELEM AU TUAL NI RUDRNLTEN

41 21891UNNNTRUAINA19 IFARTNTunegnAeluan sE AT AT NNINTFIUNITINBNIUN NN

1 v
AAa oo o o o

o AnailatnadeyandisdAnyriclusaauresdas Uiy Tuasnunsinnlszne aun19Rue N

@

A A

p Y A Y o o Ada
BNERWR ATUNIY LL@&‘T]@O@I@ ﬂq?L@@ﬂiﬁutﬂUqﬂUﬂ&lTWNﬂqu@NLMEﬂ@NN@

122 s1ieui)szanil 2559



sTULAILANNE lULAzNITASIARaLMe Y
NFUTUTANUREIUAENTAINLARANANNTNR
- pnznIsuniIRsadauliaaun LTIV uunfsAcuaun el Nl scAnEnanuas
UsrAnana IneWansninainaenuaslnanisnsageunieluiaznsinnnnaangnssagaunie iy
dszamnlasung AuuuunlAaylR T9ATaUAqNIzULNUNA A 1eeEEn uasld idauustinidu
Uselagilsasruunisaruaunieluia il dss@nsuatisinuanannil deldnansumunauszuunig
AruANAe TuLTEMANLLLLssEW COSO 112013 flfuilgsluaesdriinanuaniznssunisiaiy
o o G o [ e ?/ ‘g 1 ! A ¥ 1 4:4‘ | o o o v QI/ !
wanninduaznarauanning vl linuaasauvzedaunnsasmiluarszdAninlidacudulase
UsAMBHA19932ULNTAILANANY TUNINTY AMUZNITNNIIAIAAUAANITININIT ATz ULNIAILAN
dl = = a a IS a a
neluiiieane dsyAnaninuariidssd@nang
- AnznssnnInageu i Auguasiunmageunialu Tnaldaeuniureuamnisdjiima
4 dl v a 3| a Aﬂl 9.14;'/ ! o a  Aa
waznseutinnaniuiagey ponuilugase elidiuladinisaniiufanssunisnsaaaeunialuduly

1 = a a dgj ¥ a o o = ¥
AN ANLAZ NI ANTNA uﬂﬂ@ﬁﬂuiﬁW@ﬁimqﬂiéNl?lLLNuﬂ’]ﬁ‘ﬁl?fJ@’&‘ﬂUﬂﬁ‘Z@Wﬂﬂlﬂ\‘IHW?Q“’Q@@UJ’T’]HSL%

D

o °

ASarTumuszAuLaziuIAELILAZ N s FuLRun1snsa e liaenpdes A LE LT
Lﬂ?ﬂlﬂuuﬂmiﬂmmmuﬁmmum*mﬁuuﬁwmmiﬂﬁﬁﬁmumu LNUN1IMIIRdeUNe TuAMLNITNNNT
pIvadaUlANMiuINszuLNInmadeune lusestFEniiulledeldassieene  Haoumnsanuasy
UsrAniua nsLlfiReuresgmeaaennialudullmudiwanafiangy

- AngntINnIRTadeL idaeun1w SN NsTLUNITLIEMIANNLAEN (Risk Management) 9

al a a % o ndl dl o o a o dl % o =

wnzanuazllszanina InaldnuniuiladsaanudasidAyaesdsdndslduaneilumasaudszant
a e Cd
msUguRmNngLnun

- AznIsNNNIATIRAeL i de uNINLFENeaiun U TR NN uNednAeudnnineuas
pataudnning nhszidavaesditineuanznssinisiAunanninduaznaiananning danmunaed
AANANANNINEGY ADIENITNNNINIALARIAYU Lazngunisdulaninaadesiunisaniingsiazequdsm

=®K v [ A a o Al Yo
sandedeyniunusmiliiuyaraniauen

- AuznsaNnIRsaaey lanudstiiuiiduaisyAnylugesnisdjuRndadengunisuas

FANINUAAINATY

uS6n s:oeubs dunansd 91in (Unou) g IR R



a a 1Y
gran1snnaalaeany

s1en1slanazannung U R unswe

- AENIINNTIAIAaeL lANANIINIIN T ENNTIERd LTI ALY ARaviTeiAyAAa AR TEN
fu videsanisienadaanudaufonualszlondfusidm mundninueiuazuuanisesdiiinau
ANLENITNNITANALNANNINAUATAAIANANNING AUTNITUAIINITUAANAY U uazva By d 7
Aendasiouun Welfiladimeniefinanaumnanusuasiulslsnliggasestm

- ADZNITNNIIAIIAAEL HANWINTRUALIIEN UL LTI TANE U TUAN1TRWINTIENT
mannsifiReeloeiuiy WEmandunisaiudevlanegsnadninddenlanisdialdedinan
asnaung usssnuaviiuilsclamigegasanssm sauvs semsTiansridy AL ndameuas
waA931eN17laLNIIRUkA L lunHN e WA LIENe LN UNTRULAY Bt egnAas ATUERY

ARULTYTNEUAN

e

- AznssunIAsIAaaL LA s tsziiuaon v assuarnansU iR w e ae Uiy
Amiull 2559 wazwiudinanisdfiieulsasnedlussdunimela dponuiiudasvinaananas s
=l | v No o a = £ o X A4 ° g
WreuauAae Uy &L 2560 MAUANITUNNTLILEIAINAIUIULAZIIATDIYARNITFBS E 1
NNTATIRAABUINNIY TINDUANTUAINAN19zATEgAA Tudaqify iielanTNAINIUNI T AN T8
ANABLLNUANNAT ANUENITUNIIATIAAEL HANITINTaUIALaABAMENITNN1TUTEN I aylRaINT
UszaugDatiu uieradaauiiy@an 15 nFsawmafiand qulesa wiees arin Wudasuiydues

Uasmdwiull 2560 TasflAaeurinydiiuaiuauRiugu 1,815,000.- UM

m’mﬁuum%’@ﬁqm AlAesIN

Tunnsdfifen anznssunisnmaaaulildnaing Annainnsn deznauiuaausedinezds
= a 1 = 1y o o Yo ¥ [ 1 A ?;/
saunaunazianuiugasratrauiame uazliideddnlunisléfudeya niweans wazpauiauiiens
Y a o 9/dl dl ¥ L4 < v | 1 dl
ANELINNT wineukaziiingsdes naenauldliniudiuasdeianauussing agnansdlnsann e
sz Tamisadidaulidayndiaatinawinmaniu

TUUNNATLENTINNNTATIRE DL

= S

UNENTINE ATINLIINA

192 81UANENIINNIATIAAAL

124 s1ieui)szanil 2559



1891 UAMNTUN ATAUADIATUSNTTNNITUS HNADTIEIIUNINNIT U

JUNTRUUBILTEN 7venalng BuAdmTd a1ie (NUNTL) ”memmumﬂslmuiﬂmmm
o =
i

a o dl o Y a wva [ % t:ll % o K o = v
ATRSNTTNNITUTEN mmwumluﬂgummumﬂmi tUmiNng ?‘ﬂ\Wl’Jiﬂ BASUUNNUUTAVEAITH

sedngzds dsznaudunisldgaaitialunisdszunmunisdnineunisdu tivaldazsiaunanis

AN UL UAT989LF

v

ADUZNITNNNTLTEMATzUINDIANA Ay lwA AN naessunisRu Taelinsaauniu

I 1
a a 1

fo3an19n198u uardnliinatanedeyand Ay iaianad 19 sena lunun e lsznasay

a a o a a g dl Ly v L% v aI/ ¥ a
NITRNU NATRILUNLLASNITIATIZSU L‘W’ﬂﬂﬁ‘ﬁiiﬁ]uﬂﬂflQﬂ@HuLL@5%{@QVJMV]’JVLﬂGLuﬂ’]?SLm\TUﬂ’]?Nu

ADIENITNNNTLFEN LA LFNFIAIZNITNNITATA%aL T9senausqanssunisiiludasy

HauaneaiuAMNINTe9189 1N 19N19¥uTaem e szidussuunisaauauniely waznis

= ¥

penadeuneluliilsz@ndna alidulalddninisiunndayaneiiy@gnsies asudounting

Ell
!

= dlu/ 9/&‘ o ) ?/ o 1 Y a a A o a aa a
Weenwe A5 13ganinddu souisllasiuldlfifianiamase vranisaniiunisnialng Tng
AHLIUIBIATUZNTINNNIAIAER LTINS TN ULBIALNITNNTATIAR DL Falananalilu
9129 UL TERNTITILAR

AN TATATINNNTUTNITUALIZLUNITANUANAE TUAINENT AADAAUNANITATIRABLTDY

U o o ] % a o -dl Yo a a o A o =
HaautyTiueinim M AZATTNNTUTEN T A9 LN TR UIAILFTEN Teaadlng BusamTd
A (NWTU) D AUN 31 FUANAN 2559 ié’Lmemvmiﬁu NANITANMIUIIY LAZNTZ LA N WA A

Tneigniasaudipasluasydndymundnnisdoydnsusesinl

N fr~
(WHdy AurU99ad )

1192 81UNFTNNTUTEN

uSBn s:oeubs dunansd 91nn (Unou) g RPN



o or dea w Ad s W
13t szeealad Budansd 41 Grnvy)

=
JUNTINH

v
ar =

TuN 31 FUNAN W6, 2559

126 s1ieui)szanil 2559



pwc

= o

enuveIdeuTys Sueyann

d o w

L a oo da o A
Lﬁua@ﬂﬂuuuazﬂmzﬂisumwm‘umm i?u’EJf‘Nul’Ji DUATRIT 9109 (V1)

o
AIHIHH

8t Y o 1 o = oo mooa o @ o ol = o e o A
TPHIUAU N QUNIEUL0IUTEY 52v89 10T Sudaasd S1in Wwisy) @S BEAITINEMTHUIOIUTEN 2 TUH
ar -] = = ar = g s = o ﬁ'
3T TUNAU WA/, 2559 !.Lazwamsmmuﬂmuazﬂizumauﬁﬂﬁwwﬂﬁuqmum geu 1a ﬂ@ﬂﬁﬂﬂﬁTNWﬂ’li

JuenseddymunnsumsseunenEy

JUMIRYHNT 98U

- o 24 o e d_ o
fwudrldnsrvaoviunsBuveswidndreduil Fadszneudssunaagiuenisfu o Suil 31 funeu we. 2559

& oo o

o = < 1 | = a o A
wilsnanuiiawde swuaasnsudsumlasdmvsuiveiazsunssuduaad miulFuga hudoadu

q

wazvumglsznousunIRusamdnamgaydu levremsiiydadn

mmcﬁﬁlumﬁuammmaﬁu

Tndvidf iR uasrnasuamuasgunsgeutind anuiufnveuvesmid 1 idnd 11 luduaes

anuiuRareuvedreuyddenisasssdertuasfulurwamvesdmd Swdiianududassrnuinaw

foimunssenussuvesdisznenimdwindludwiturtostiunsasereusunsduiidmus lnsanariandn

o o ey @ o 4 4 3 &
figyFluwszurnsgliud nasdmd ) Id§iRammuiuRaseud messssutu  Fufuldawdedmuamdnil
3

- E4

o A a Yy A A oo o o LY o
“!HWH]’IL‘D’?J’JWaﬂjn;f'Iuﬂ'l'iET'EI‘U‘U‘EU‘]f“n“IJ'IWHI’II'iﬂﬁJLWENW’e]lemﬂJ'I$ﬁ3JLWEJ¢l‘mﬂmﬂmm1uﬂ'IiLLf{ﬂﬂﬂ’a'lilmu‘llm"lrlwm'l

&

SesdhAglumsnsoaey

9

Fosdriglunsasinaeufies e q fllleddafigamugauiiinordilszneviniwvesimidilumsas e

] ¥
] J

sumsRudwmiuvategtu Pmdr idihEeanalufissanluuSunvesmsasseaevirnisidulassiuuas

Tumsusnsanudiuestrad vail drudr il lduaasnuiunendamndmiuEeuvail

PricewaterhouseCoopers ABAS Lid.
15th Floor Bangkok City Tower, 179/74-80 South Sathorn Road, Bangkok 10120, Thailand
T: +66 (0) 2344 1000, +66 (0) 2824 5000 F: +66 (0) 2286 5050, www.pwe.com/th

1.

uS6n s:oeubs dunansd 91nn (Unou) IRV



128

pwc

msfszanayamgnifios 1 uvesumnunao

=1

A =
anmnan lumnemalszneusnsi@u 4o 2.6
: ) a o
Fo9 ulovn1sdy® uaznuromedod 11 Goy
= ¥ - a 1 g = v &
fudinunfie fmuadl WSdugasiununie
fesmmunseyasigniinindiez 1éuudaud

s iagdn

0 Jufl 31 Suay w.e. 2559 VSTmlserumadum
& = o o r e
aumAedtszneuday Fuddniogt eszniieh
o - o o e =
uazingAndaulsznovysandn udmouly
199,336,667 1 Iaelinsdiuanyamdudinumie
Tshadsmmudiud il 3,854,186 U
£ =L

13dniuTvuiwdszuinyasignines 1dTuves

b & o =t = ar
uamunie lagiinislSeafeuraigudy

a2 M

1

. o el r o =
riyaiIgninmedteg Idsudssfiueinsian

o—t

T 1 ¥
afignifies 1asud simlevzend e Sududl
q

< & =1 a ¢
dnlunma landezdaaudunuagassiuay

= o
gilvmveseaamin lanuazammssugaveslan

Fi e nuaulslussRnsananumu e
uaziieaneveanislssuiansyamgnifee

185uveefudnunieifiesinyanignifia

ar = Y ' o 2
IFfvvesduddundsfuanvanland iy

Sl o a 1 -4
mamsadfduinis ewsoazuguld nans

a4

a

-] = oo j 1 7
ANUUITUVDIUTHNIEUVHIINUANUHUNIUUDY

o ' o o_ &
smwanlansdauiiuais iy

s1ieui)szanil 2559

i dvhanudhladSinsdsafuuasnsduiates
msdsznayangnitie IdTuresiutnaniovewion
Wienrmiu iz suas ey uawe

ﬁi’"lwu’ﬁﬂi1nﬂau:im?ﬁm‘]ﬁaémmmiaﬂawawafﬁqw%
yasfufinuvisudazsionisuiiininddewiiiey
snuiembefyaigBfiee 183y dradannluudmil
FmEunsve o Suduil Tassmaetulundwdesdhess
furnundnluaaialan dmdwinisdsanisde
Uszanaiyasgniies I8Tudminaufdidagitnm

PgNTRInTIA Uy UAaNIY

¥
SIRTESTE ahtoL MNITVYHUBULUANITATIITDUUNL NG

wamnsaayanldfidudszuitandauazingiy

fl
o
£l

e v LY a_ o W 4 ¥ A ]
LAIEIVDINUVTU ']ﬁ"lL'z"UE‘]Jﬂ\iﬂﬁ']’.lﬂ?fll‘ﬂﬂﬁ'\ﬂ?uqu

e

Aunemsdiuyamdudinuniohnantsel 13

fmudiiinsmaaeumsfaaesnsifuiing szanmnis
yargninee I8 Uil snuns TneduSmsunzyssii
ArwAsuda e Tuasuna lunsdalssains
fanareedusns

wenenfi fmdrldnssmenfufu e Tduvessn
ugnindaniudull Lﬁl‘a@"j'lﬁfﬁ’aﬂaémaamsaﬂﬂﬂww
qw‘ﬁ‘wﬁ”amﬂ§uq¢1s:vmmmqﬂ’iy,%ﬁawwﬁwaﬂiwuﬁ@
dszinmumasyamgnifes 8% lusunsdunie i uas
Foudmuimnminiuaaia lanfuws Wigetudnda
vaRanIaTaevueddimd Barsfoisanisd sy
mayasguifiag IdTuuazmstuindyFianumanzau

uazfufiseniumuuimel§ialugaamassu@oadu



pwc

-y ¥ = 2 d =3 e 2/
malszifuyarmvesBunindmiFuldsans

Antginanavaumemdazanenn

Y & = ¥ = a o
@'NOﬁ‘l‘]‘l.l'lﬂl,ﬂﬁ}ﬂiﬁﬂﬂﬂﬂ‘i_lﬂ']imu 18 2.15 ﬂ']‘hl!.\‘]‘l—lllﬂ

waddagiunazadduidsenisdniiad 4o 4

¥
o o

Uszamsmatiydhd wyuazdoauudgm uag

]

L=}

{o 15 mEuldsemsdntin®

2 Aufl 31 fumien wa. 2559 VI Fun Sndng
fuldsemadaiyFimau 6.1 §wum Fuinen
wauAnA1sTARITE ey uaznguuiemE wae
vanunanEice 11814 Taofudnisvesstdn
FohFunindndidu idsensdatyifdmnann
WANUN1AIE T 2 By ez awrsnld
Usz Tewdluniraan 199w 1 88u 18anelszana

n15A1 sl lu 1 Tl9hemad

i ieruddylunsasasunimdiulalld
Tuns 19152 Tomlvesdunindniituldsenisda
g% ifleaninswnsdmaniianududounes
ﬂszmumiﬂszsﬁuﬁﬁu@éﬁuaaﬂﬁﬁwmé’u‘%ms
lumsidenlfauuignisasfouannzamauas
aamasugae uennnlunsdaiumugiiaie
gl uidmezlinnmidhu 1y iddendraunidesd
i1 lsmenmBifsenefiozidunindniiduidse

mdatfyFunldlas Tomild

uS6n s:oeubs dunansd 91nn (Unou) g RPN

o ¥y Yo o = [ @ 9
T 1dsudoyaifendostudszuiamanisdiuan

=y & ar o =
mIdu 8% sdnvih lnedsns

Fwdnlsudiuaumuzouuszanuaumg aunaves
i gk ) a 1 7]
Toyafildlunisdszaimnisvesduinig iy dasn
= a a [y 7= a é‘
msdvInvesieldudasndndudinazfaiuluauinn
| a = a X o 3
pazanutuld ldvesd lshozBadunniuiuseavieh
s X ] P |
Wudunazuua uswimatamanigeiu Iaodrmdn
dszidiuTasmanuniusanmsduiluauye s dtnnglueda
o a g = -='5! Y oo
uazfayiuiudeauuRgunduinisvesussnidlums

Uszanmnism lsmemd Tuenina

Frmdrvinisnareunisdiuausiuiianisszysonis
ArmuuANANFIns 1 tozeauneaiifsr mwisa’l)
wanauduiilsniwnid lusantidegiuuazeuine uag
nageuite i laisensdinanidiullawingrine

A1ruA

PINNTATIVADD T T MUY oA NUAT U VDIALT IS
oA W = ) o =
ffvasudasinmaduTavesstefuazuna Tlusmuuwan

Tnerewedutimzauassouiy ldamndngmilled



130

pwc

) &
Hoyadu

) Yo o ] 2 Y - A & ] a &t ot o
nssumsnilugSuiareusdedoyadu deyatuilsznoudae doyaferameglumesmiszdd ua sty

o o dlﬂ' Ll ﬁyl ] g o &% W ar 13'
uazswaivssdaeutyanoy us ey Swdmaidmiseg 1dfunsaudsestiaendriufilusweuaes

Y ar qc’(’
Hareutigan

o L T = ' 4 1 § & 4
anuAuIeshwiswsmsiu linseuaguieteyatuuastd I 18 nnuireiusedeyatu

]

ﬂ’J'I‘JJillﬂﬂ‘]J'E!‘ll"UEN‘UTI‘\IH]'I‘VILﬂU']L'LlBﬂﬂ‘]Jﬂ'Ii‘FlE'JilﬁmN?Jﬂ'l'iNuﬂﬂ ﬂ'l‘iE]'mLLﬁ”Wi]"limT]'WJ syaduiinmudauds

ar

fiflmsed sy fuawntsiu wefuamdit g urnnsaseteuvesdmi ma'ﬂﬂnngaua5uun1‘mﬁmmam
- a
afndedafiind sduiumard danie

ded s ide s wanudsedd windmdragl Idhdmuansfeyafdadedoriaisduiiumsedriy dwmd

Y

fasiteesisoadana N LANEATINNSASNTOY

AN UAAYIUVRINTSHATSADIVAIGIN

]
oo a

£ 1
ﬂﬁﬁllﬂ'liﬁﬂﬁ'l‘ﬂ'i‘UNWHEJ‘Uluﬂ'I'i%ﬂﬁ'luﬁg‘l:l'llﬂu'ﬂﬁ‘ﬂﬂ']i'!.\‘iumﬁ'lu iﬂl’JQﬂ‘ﬂy’ilQ‘ﬁl']llﬁﬂ?‘iﬂ"lﬂﬂ]'lﬁig"luﬂ"ﬁi'iﬂQ’]u

o

Mansin Lmzzwﬁﬂwmﬁ gafuasmuRuaeufinsaumaiaasiiiu e I runredarheumsduiitswen

3 g a = a_ o

msuaastoynidadedeiesisduiiuasydiy lilnzfananmmyidavie doRawma

a

Tunsdasisunislu assunsTuresoulumsdszdiuaiuaivisovesuiinlunmisduiiuaudeiilag Waws
Fadimnedumsauiinadaiiios mwarumizay) sazas Inasinsdyddmiomsdutiunudedios und

¥ d' - = o o = ] a - t 4 1
Assumsdanudslofasd@nusen viengaduiiuam vse imwsaduinsusetiowe 11 14

anznIsumIasaeLlnihiiTientsumslunigeadesguanizuaums umsimhmeoununsfuvesnitn

s1ieui)szanil 2559



pwec

mmiuAayeuvesdeuliydaemsnmomauaunisiduy

A=Y

3 ] § & 1 . 3 ‘ = )
nisasasuvosd il faguszasdifie T IdrnuFednednaumgaunadiounsitu Tnoswalswammsuang

g

a S g d A owoood = 1 vt a o A A .
‘U'ﬂl]"ﬁ‘ﬂTﬂﬂﬂ“ll@!fﬂ"ﬂﬁlﬁﬂ’ﬂulﬂﬂﬁﬂiﬁﬂ"]ﬂﬁg‘ﬂiﬂulﬂ uLiJ?Tﬁ]gLﬂﬂﬂTﬂﬂWﬁV}ﬂ?ﬂ?‘iiBﬂlﬂWﬂWﬁTﬂ Uaglerua i Iuues

£y o e 4 1 q & ' i & a L]
dreudydFeswanuiuvestmdiogie anudeiuetwaumgmunafonsudestulusedugud T 18ty

msivdssiunnsififauasreuauargmmnsrentdyiesaunsensonudeyaiidanededions i

]
o o

Y T ‘N < = = = = | a  ar
auzdighifieg 1Mty doyaidadedoriioiisornfaannnystaniedefianatn uazdoidassdify
4 g ] ooy = 3 o a 1 o &
diemantalediverumgaura s wmsidadedooniurinzaents wiennsontsrmsusslinadensandule

2
MUFAIHgRIVeR IFeumsSumdnil

Tumsasnaevvesdmimmasgunsreudyd S 1d1dgaoRileBesduszneurSnuaznisdunauns

& o

avdfudesdllsznendndnnasanisaseaey mydfiReruuestwidisud

o szyuazirziiunrwd@ssnansuaaioyaidadetaiinsdwduassdia tusunisiu lidnadesin
= - = ey R 4 ) lﬂ‘ L) é’l
mavataviededanata eonuunsazl§iRsuawiinmessaeuitenoumissennu@surdniu uos

LY & A = A4 2 o < ¥ 3 2 Ay
Vlﬂ“}"rﬁﬂi!’mﬂ’]iEf?J‘U‘Uag‘vwmﬂ&ﬂﬂuazmu‘lzfmmaL‘Ll‘ulﬂiucﬂ1uﬂ'|‘ilr.’ﬂ’ﬂ&ﬂ’J"I:Jmu‘UEJW‘IWW’I ﬂ’;’lﬂJLﬁEN‘I’IULNW‘U

3 Ao ¥ d a w o d o o A d i = ' = = ¥ o
vayan ﬂﬂ'@‘U'@L‘ﬂ?l]ﬂiﬂﬂulﬂuﬁ13$ﬁ’]ﬂiﬂu“ﬁQLﬂuHﬁN']ﬁ]']ﬂﬁ'ﬁ?}ﬂ?ﬁﬂﬁqﬁﬂ??ﬂ?'}ﬂlﬁUQWlﬂﬂﬂ‘lﬂ‘uaNﬂWﬁﬂlﬂ

4 3 1 =3 o g}
Wesnnnsyeireafsatunsandinda nsdasuilasenaisudngiu meddleazfumsuaasdoya

i1

nsuaasteyail linsinuderiasl sionsunsnusamsnaunuately
a & o 4 o o A & ot = a
o shanudilslussyunsesuquawluiiividestumsasieaen MesenuunTEnaswaevufimanzaudiy
o Y org e o ) o =] 3 =4 aoa o)
anmssl ud hilsdefaglszasr lumsuansmnuiudendilszdndnavesntsnsuguatsluvearfin

o lszfiuanuminzanvesu Tswemstydfnssuns MuazanusumgaunavesdssnamsndaFuazag

&

Lt { 3 é ar o é‘
Wanedoyafifivdosdainiiulasnssunts

o aylifertuammnzaueIns [dnawinstyddmiumsdfiussodisavenssunisuaznandng u

] !

w o o boat T e o oA o o ol <
ﬂ-lﬁﬁﬂﬂﬂﬂa]c]fﬂulﬁﬁﬂ ﬁg“ﬂ’2111ﬂ’a‘lﬂ.l"h.lLmuﬂumjﬁﬁzﬁ‘mﬂg‘VILﬂﬂ’nﬂﬂ&ﬂﬂﬂ’liﬂmﬁ‘ﬂﬁmuﬂﬁm‘ﬂmmﬂﬂlﬁﬂ

Tfadensdvediivddydomwamnaveniitnlunsdfiveudadswie i ddmuilddeaga

e liniveuiifmszdiiy SdweandnBlumsruvesdeutyfresdmid B Samefiderdos
Tusuasiiu viedmsdlamodendn ifesme smdtursstminzddnunladly feaglvestméituegiu
wingmnsaeutiaEi I8 usudeiui s wmmesdaeutiafuesdmd st s mamseivd sanmnsel
luewnnemidhunglfusdndemeanuduivimsedio

e dezfiumstuaus Tassrtamsionvessunsiulaos i suinsdamehwmsiuuansienisuas

mgmsailuginuuiih IfSmsidueuedeyalavgndasmuiinig

uS6n s:oeubs dunansd 91nn (Unuy) G IR I



132

pwc

4

] el w =i @ ' 0 s ] o
‘I.I'lWLi]']uLﬂﬁ'Elﬁ’liﬂilﬂm3ﬂ3ﬁJﬂ?‘iﬁ'ﬁ?%ﬁ@ﬂlﬂﬁl?ﬂﬂﬂ'ﬂﬂlﬂlmlﬂgfﬂ?ﬁnﬁﬁ]@)\‘lﬂ'ﬁﬂi’mﬁﬁl'ﬂﬁ']‘lmllﬂ?']ﬂlmuvh ‘1]535‘5114

s w o o ' {2t o o 2 '
hlled iy ivuninnsassrsusauddeunnsesitileddgy ussvumsarmquaeludedmdridnu lusendn

Y
MTATITDUUDIVIN

o o W a

T idlidfurewdnnznsrumsersaesud S IBUG SR esmuassmussaiifoadesfunimidiu

¥ ]

L7 L

' 4 © a o & 4 i A
daszuny AsasiunaensTunsaseaeuReAuAuduRuE R Ie Aaentuidosdudetmin e Ha

5 = ] T g = y 4 o ]
fyanamsusnenfinsainssnudennuiludaszvestmiuazmasnsfdmud idiRedo et lailddmss
yanudiudeass

1
L

nnFssfiTensiuAnENTTNNTATIIEEY 1wt IdR a0 q ihisdwaigelun sty
’ ) ¥
Tunadogiunnedmuadiuesdifylunsaserey Fd Idedios euvdrfiluses s sfasuiyiiiuud
A Y @ o Y g e ' d o o4 o o o4 4 a X g oy
aguinevsedetieAn i dansrsamisnzfoaiuFesdnan vieluaauniraiienizfatu Smifaren
MlimsfemsGesdndnlunsruresimiwmsznsassiidmanmusananse IWethsaumguaiiozg

' . @1 1 =t A as '
nansenu lunanmnnimadss Temisedu ldfeassae nnasdemsdand 1

oo £ o o o = o_
13t Infeemefindguledd wiiowa Siia

WAg Maruna
AreutaBiveysmmui 4095
AFUNNUNTUAT

21 uAUT WAt 2560

s1ieui)szanil 2559



v3im szuedlh BuFaadd 41860 (mve)
UUARGIHS NI

o TuA 31 UYWL 2559

.f1. 2559 AL 2558
WAEHHR UM STl
Funiwe
a ar o =
ﬁﬂ“iﬂﬂﬁﬂgunﬂ“
RuaanassensienyEuns 2 65,579,540 18,889,853
Ruamuszezdy 9 164,892,366 316,829,837
¥ ¥
=l dté
anuiinsfazgnuiidy 10 148,447,094 144,193,938
fusnunio , 1 199,336,667 180,433,249
FunindmpuiFoudu 1,719,449 1,268,387
RS winyude 579,975,116 661,615,764
= w 1] =f
dundndlainaguio
Rurhaswimsiaaniszailseiu 28 168,900,000 169,523,309
pmsuazgUnse 12 232,036,425 116,265,742
Fumdwiiddanu 13 279,098 300,788
ANFINWE NI 14 1,227,897 1,579,312
Funfwdmiduldsensdadnd 15 6,109,959 - 4,829,421
Funwd linyudoudu 799,512 909,459
sauFunS i lamauiSou 410,252,891 293,408,031
FFuNINS 990,228,007 955,023,795
ek <
ATUNT ATUANG -
P " & o
(WP UTVTTIY (g INRINY)

= o v & = é’
numgUsznovaumsdulund 14 e 57 Hudaunilwessunsdudl

uSBn s:oeubs dunansd 91nn (Unoy) g IREAI



134

13t szeedhs Sudanid 1fn (uvw)
AN IHEM Y (AD)

¢ uh 31 Funy w.a. 2559

.91, 2559 W9, 2558
HINEINY UM m
nuRuazE MU A0S
;n P=] '
nHFUnY T
v & 3 y 34
dmiimsduazidmiion 16 42,479,952 22,226,247
wigumelddy gty
dauitatmuasiseametunild 17 33,708 33,708
¥
LG ATV PTG INTENT 421,165 399,739
FRInHEUnIMIEY 42,934,825 22,659,694
d“n 1 ot
nHaw vty
nilgumeladannenmstu 17 14,216 51,562
mrzgniunatss Tomiwinau _ 18 7,752,183 6,854,567
saundu oy 7,766,399 6,906,129
TINnHEY 50,701,224 29,565,823
Wl Ty T iy

= £ = [~ ! & A A
nugmgsznovaumsdulumii 14 84 57 dudrunilavesaumsduil

s1ieui)szanil 2559




oy da o d o ar
V3t szeedas Budaasd 418n (uwi
ammmgmzmsﬁu (m’a)

o Juf 31 Funau w.a, 2559

.7 2559 .01, 2558
Wneve 1N um
niiguezdauuead e (i)
fanreadives
NUFouu
yusanzioy
ﬁumﬂig $11IU 900,000,000 11
yamfnnuas 0.50 L
(31 Ay WA, 2558 : Yuadly
$I9U 600,000,000 U yamﬁmﬂ%ﬁuaz 0.50 1) 450,000,000 300,000,000
yufieonuazdhsuifuyanuida
Huauinyduau 600,202,100 Hu
FsfuyaR A UL 0.50 TN
(31 Funa e, 2558 : uainy
$1U9U 600,000,000 ¥ dszifuyaswudtuas 0,50 1) 20 300,101,050 300,000,000
dupuyadiua iy 20 155,599,480 155,377,170
i lsazeau
Inassuda - drresamagnany 21 45,000,000 30,000,000
dahilddanss 437,805,423 438,192,923
paffisznevduvesdIuautive
wa lsge hifatusanmsiuyad
ndnvinditeni - gnivnnd 1,020,830 1,887,879
mEnveuves 939,526,783 925,457,972
sammiuneiusad1uea 990,228,007 955,023,795

%6 G SN ‘
- s S

Wi ds Furuvrey wWwgTin s

.

3 »
winemeszneuwmsdulumt 14 fs 57 Audmilsvessuasuil

uS6n s:oeubs dunansd 91nn (Unoy) G IRECI



136

s d o o_ ot
U3t szeedlhs Budansd $180 Genyy)
aumlsnanuiaeie

dmFuaugaui 31 Fuaan wa. 2559

s1el1f

9 a 3
518 ld0 1M veA Ut
wdl
51043
suswela
ml¥aie
9
AUy
aldelunse
aldaelumsuins

(ﬁ'l"li)sumnué'u

Funumaniaiy
! a1
FTawmalsae

flsermninnounBitula

mBRu A
fls@agdmiul

flsenaudamaiodm :
o " 1 o o 2 @
5115 19 lidatlszansenis i ludam s evayuluaonds
msdayan Tndusantszgniunass Tomindseensine
o & shd' ﬂ‘ Lol lﬁ‘ 1o Li o
miduldndndusremsiez lddadszimmonslmdlumeonds
swmanzdalszanseny nidh ld 3 lumhlswievanulumends
’ ¥ N a a )
i lsfdi lidatusnnsfayadwiss ruvesduamuions
fin msdfugenmstadssansemsind éah lsvienanu
da 4 VoA
mnatuluszragl
A a 9 2 @ P2 I 4 ar
miisulAnneR U ezdadsznnsioms md lumends

ar ey

3 2 2 A a
ragm IsdnaSedudmivil - gnioinnd

* o

dlsnapuiamSeranimidl

fls(nanusetu

2, v w34 oy /BT - o,
i ls@ayu)Refuruiugiu W N T

1 ! o g s‘, B e

dlsmponedusian | oy :

—_—

wapdiay Buryees

.5, 2559 W.fi. 2558
‘HN'IEJLTTFJ 1M U
29 598,609,674 628,294,327
22 10,008,994 10,949,757
608,798,668 639,244,084
535,783,113 587,017,509

24,664,112 21,577,972
35,685,334 39,874,059
23 (976,388) 7,346,394
23 98,866 2,973,169
595,255,037 658,789,103
13,543,631 (19,545,019)
19 1,064,798 818,383
14,608,429 (18,726,636)
5,089 -
(1,018) .
9 1,276,059 2,359,870
7 (2,359,870) (1,571,782)
216,762 (157,618)
(862,978) 630,470
13,745,451 (18,096,166)
0.024 (0.031)
0.022 (0.031)

= ; o T Y P 4
wnemadszneusunisiduluvdh 14 fe 57 Audrunilasasumstudl

s1ieui)szanil 2559

wiEhn wfniy



13 1zoadlad Budanid S150 ormrw)
aunrasmradteuulasduveaudives

dwiuiaugaTui 31 Sunnu w.a. 2559

aafsznenin
YOIA MDA 1B
ilsezan e lsEnan )
Samasuda - firbiRatue
pufioon dnufuaam  yudises nmsiuyam
uaztiszada Humily owaguane  §bilESaass  wiamSwdiiowe 59
HINBHA um m m uin m vm
paARADALil
i’uf'; 1 ANTIAN W.4. 2558 300,000,000 155,377,170 30,000,000 456,919,559 1,257,409 943,554,138
manfauunladhudvues .
Bhuasdmid
nayuiiactesadmivd - - - (18,726,636) 630,470 (18,096,166)
goanuuan el ‘
".IJ‘I.J;"I 31 $UIAN W.A. 2558 300,000,000 155,377,170 - 30,000,000 438,192 923 1,887,879 925,451,972
gpandmandil
'!-Ilﬂﬁluﬂi"lﬂll W.H. 2559 300,000,000 155,377,170 30,000,000 438,192,923 1,887,879 925,457,972
stdsunlasiudauves
" ihuesd il
mseemfuaigniansly
Tuddyanedng 20 101,050 222,310 - - - 323,360
tassiudrresnungnuty 21 - - 15,000,000 (15,000,000) - -
flsdamdasmdmivd - - - 14,612,500 (867,040) 13,745,451
geaAnunAomEAl
Suf 31 Huminn w.a. 2550 300,101,050 155,509,480 45,000,000 437,805,423 1,020,830 939,526,783

gy R
“stages pugus

2 -

Fwghy wdiady

PSR

Ky fu

[ 3 & - 3
vuwmglszneusumsislumi 14 Ta 57 dhudauniisvesumstui

uS6n s:oeubs dunansd 91in (Unoy) G IRERAN



o o da w ad o o
u¥tm szeeelrs Budaasa $1fin i)
ANTHUEEHER

fniuildugaiufi 31 Sunnu e, 2559

.7, 2559 WL, 2558
HaeIne TpL 1NN
nisnaRuaRNRaNIINA NI
ilseannoumiituld 13,543,631 (19,545,019)
Tmsdsutlys
aonidi vy (2,220,919) (2,875,295)
aoniizing ' 23 98,866 2,973,169
ﬁﬂﬁ1nﬂ1sﬁ1ﬁﬁ1ﬂﬁuaanuizazﬁ§"u 9 (4,048,055) (4,553,344)
wﬁmﬁ’msqm (204,384) -
Anfesin 12 14,059,506 18,187,005
AmaT MY 13 281,690 397244
aszaniunalss Temiwinam 18 902,705 826,445
ilsvnnsdasmihoginsel (370,675) (135,926)
manfAsutarlufumdwdiasn i ausidiven
QawimsAuasgviiey (4,343,474) 31,573,236
fumnunde (18,903,418) 183,066,023
Angawateniti 14 351,415 350,455
Funutmyudousy (81,968) (256,803)
FunndlinyuFudu 109,047 (36,500)
Swimssuasdmi e 14,612,153 (68,862,294)
mszgniunatlsy Tenbminaisiy 18 - (572,870)
wﬁﬁuﬂyuﬁﬂuﬁ"u 21,426 30,721
ATTUARUTANIAMIA LRI 13,808,446 141,466,337
10 Furenide 2,515,622 3,183,012
#n Auaeiwaende (98,866) (3,151,191)
#n Quaedwndiuld (368,594) (11,820,248)
Fuaagni Idnnnfnssuduiina 15,856,608 129,677,910

W %“S:‘mss pUaLs o

Wi furvrres

D

=Y o 1 5 = 4‘
nnemUsznesumsitulumd 14 81 57 Hudumilsvessunisivil

138 s1ieui)szanil 2559




o_ &

o oo - -]
Y3t szeeals Budanid S1Am w1
Junszuaidvuaa (7o)

dmTvifauga i 31 Sunnm wa, 2550

AIZUERUEANINNINTINRINH

T y . .
AunanuRoRUa Uz - Rurhnissd

s *
er ar ]

Ruaatofioluainuszezdu - dAuandu
1 4 =3 g ar e Y

Rueatieoiluasuszezdu - vannindilous
o da ¥ v & X
Jushnsuasdaamsealse R Iu@nng)
= ] 4 J
duaatuiedegingal
. . l dl. A‘ = @ 14 ot
RAuaatuiessunindhilidmu

1 5 = a
Ruaafunnmsdminguaiuszesduy - Sushalszh
= or o L} =y hvl o @ 5
Ruaasunnmssmiivamussesdu - ndnnsniidey

Buaedunnmssmierasud

Suangns IAumnfenssuasyy

AN HTADINDANTSUDANUIH
9
Suaadvnniudivszezaunaroniumsiy
T o = :’) ar =
FuaadehirzAududivszozaqunneaniunmsidy

RAuaafurnmsgansemluddyuaasing

uaagns Il lufenssudaniidu

= = LY a‘ 4” £y
N'Hﬂﬂ!lﬁz‘i”lElﬂ'l‘ilﬂﬂ‘ﬂm'll\‘luﬁﬂlwu‘llu(aﬂﬁ‘ﬂ)@;'ﬂﬁ

= = = ' A
voanuvioauilvealnaatazsemsioumiduea

1) = = = 1 =
gapnunanlmetuesduaamazemainmnmiduan

w

BWBEY Fruriom,

uS6n s:oeubs dunansd 91nn (Unoy) G IREC I

.6l 2559 W.A. 2558

HIENTE) TN N
{2,698,281) -

(60,000,000) -

9 £134,500,000) {430,400,000)
623,300 {3,590,339)

(125,166,524) (58,289,066)

13 {260,000) -
- ' 1,136,864

9 352,100,000 499,000,000
411,215 405,455

30,509,719 8,262,914

- 336,854,805

- (502,100,716)

20 323,360 -
323,360 (165,245,911)

'46,689,687 (27,305,087

18,889,853 46,194,940

65,579,540 18,889,853

5,900,659 259,107

S

Wiogiy rdans

¥
=4

vinameszaevsunms@ulunth 14 81 57 fudrumiiseswmsiduil



140

L3

uiin szeedld Budanin Siia imv)
vsnavgszneuaumsitu

fmiulaugadui 31 Suamm wa. 2559

Joyanahl

- A & o o o ¥ A
q)

o o 4 o oo o w o_ @ aa 1
VIR 5330\11'35 DUANATY 1A (UBIFU) (UTEN™) lﬂulli‘klﬂllﬂ'l‘]iu‘ﬂ'lﬂﬂ sﬂuuwuﬂﬂaﬁwm U

=1 1 H § or dy
Tuilszmeing uaslifegawi tReanz dioudail

) a ar ] T !
s aun'le-5 shuaunumya suneiied Savdaszoes uaslidninnuanidssgavh 900/14 ensieailon

2 ¥
TAIBT T 1R DUUWTLTIN 3 LUV IRIHIL waeUuIN ATUNHUHIUAT

= a o Qr = & ] -] = ¥ a Y ] A
TUHEITAVHANAEINURAALGST IR UWR I RNUTIAIGE YRFUALTIRAYLESAINaY) uazmmman"lﬂm

=
=
o

1 L or d L ¥ - o L= el ql
afulvgjvesudyn o Sufl 31 futny e, 2559 uaz w.a. 2558 1Aun uSm uadlines Wudiiles

4

d = a
IUALTA TINA (UNITL)

¥
=1 o

= o Gy L] ﬁi ] A o 1 a
swmsRui ldfumseyiatieenmoumsninangnssumsuSinitisn dodud 21 quaniut wa. 2560

wWleaamsini
ar dc:i L é & a i I ﬂy
wlsmensiadidiigaflumsdaiaomstulidade Ui

o o o <
2.1 IASEMNMTIANINUNIFIY

= ar

o o Q 5 o o y Q" o G =
qaumsiduldsaituaunsrnsdaFafuseair llneldwss ety ganisdy® wa. 2543

-} o

+
was oo @ =Y

Fanunedauasgumsrenunemsiuiisenmalawsesimigg@dnduda® w.e. 2547 uas
FofruavsnuznssuMIRRURSInInduazaaandnnimendmtmiuasinaue ey

o o wa ol [ o 4
wansAumeldwsesiygananmindunzamananning

= Yo o 2 ¥ 4 a k) v o =
\‘l‘lJﬂ'l‘iNuulﬂﬂﬂ‘l‘]'ﬁmTﬂﬂi‘ﬁlﬂﬂ!“ﬂ‘5'lﬂ'l'?]ulﬂﬂiuﬂﬁ')ﬂ{‘lﬁﬂﬂmiﬂﬂﬂ‘ﬂizﬂﬂﬂﬁlﬂ\ﬂ\ﬂ]ﬂ'lﬁ‘lqu Elﬂ!.’S“LI

¥ 1
Auamuszazau fosnetuuTononeig#luddude T ey 2.7)

P
DURTASH .o
o T g5

%%’J"lﬂ“luﬂixmﬂ‘lm fvua Il ss s

SR B mnssyumslunihu lewnemsiyd
S0y

o

ﬂﬁﬁmﬁwuﬂﬁﬁu‘lﬁﬁaﬂﬂﬁ’aa%
o e w P i‘:.q

nmaTaEhdiguesmaidgasi
1]

vasRums lufeUfiR uasdoad) ufﬂwj'u"sms w30 anududou wie Mgy

= : i : X 0 &3 {
doaundgnuazlszinums vl ngiss ﬂg&‘uﬁmamaﬂsznamummwﬁ'aﬁ 4
Ingig P
VJ,,J s pugo _}44
v

W B o &;!:E'l vgfn yudasiy

s1ieui)szanil 2559



= ar d s )
VIt sseedlad Budue T e i)
nnetmgilsznauaunsiiy

dm3utlauga i 31 Sunaw wa. 2559

o 1

2 wlsnemstuF (@)

22 s UMINenmEmIRuinl teznasprumsnsaemanstuidnmiulze uezmsiinn

aa  w
HATFTIHMNYIVDY

221 WAIFIUMITIBNURRMIAU I nasgiumsTsaumums@uidnsdfudys vasms

= a & ar o 3 @ e 2w 1 qy
ARITUUIATTIUNTTTEITUNINNITEY Fafimatiann 19 o Tuf 1 uamiau w.e. 2559 Jdsda Tl

) pgATINmTTEMmnIs@u lnd asgumsrsrunnsduiinml il
=) = A 3 1 1 ot
HAZATTANIILIATYIMATTBIUNUIMIRY Abedeaz damanssnustaiiarreddny

3
aofams Uaeaa 11l

wasgumsiad atuh 24 @WSlge2sss)  Ges mallamodeyafeaiuyana

o - dd @ o«
HIDNINTNYIVDIRY

at w o A = 1 W =
ATy Tydeivi 24 (5nkge 2558) Seamatlamedeyafoatuyraanienons

a o

fneaeany lasufemsi s medudiTwsdaguaimsiissam viounudinlng

o

- ! 2 - - R : , - \
voenans AT FeRensdoadlamesmmiduifans ldeeldusfanisnIfuim

L)
- 4 = o w 1 v [ = = ¥ A
ﬂ']uﬂ'lliﬂ'ﬁﬁ'lﬂiu ll"Iﬂiﬂ"l'HWQﬂﬁ']'?!‘lllﬁ\‘lWﬁﬂi%"ﬂ‘Uﬂ‘U\iﬂﬂ'ﬁNu‘UﬂQﬂ‘ﬂﬂ'li YOLIULTDIMT

Aeunadoya

1) ARURSIUMIPenUnNmIRuRinsdful uazmsinuuasune/aeuuilas
1 =t ' ar L) L =] o g
see hillmszddnuaz hillwansznudefoms sl
- d’ d' H 1=t o =g g’ g ot
ATgIUAEIsUn eI Ruiasunl asedw liflarszdngTsmauniaiiu 40 ey

9 = -, ¥ 12t ] o =
gq,mﬂ15'1Jsummﬂnnwaﬂs{gmggg%gnwa:m%ms
) s " ?@;

&

™ -
Wiyahn 1pfant
it W LG

uS6n s:oeubs dunansd 91nn (Unuu) g IRESE



o

viin sseeslad Budanid Sifia vy
wineglszaeuaun sy

mivilavgadui 31 Suaian w.a. 2559

2 wewvemsdid (o)

22 wespumsnenumemsdulbel tesnesgruesnenumansfuiinedFulsa sazmsiianm

ﬁ'l -=Il 3 N
AATFIUNUNLIVO (25))]

) o o o 14 o o a al
2.22) nasypumsnenunsmstuaiuiinmifinlzalvddesinmiwu g mivsenszenania®
fGudulunFondeiud 1 unsian wa. 2560 Remiy Tl idiwasgruidFudlsalnidingn
yidedfianeutudeiuld
A pguIAIgINITsOUMRmItuidinljalnindnsdaeunlacsedeiasediy

[ »
uazifgrtpefRamsiidane 1a/f

]
= of A

ot ot é‘. a
ATgUMITad aluf 1 Wiuile2s59) e mnduauesunisiu

.

LV | o

ar A Py P
wasgrumstad adud 16 (Whinlga2559)  (Yea hau ermsuazgUnaal

Ba

o =t A L
asgumst® atfud 19 @fnlge2559)  Sed warlssTemiveaninau

A

wasgwumstd ariud 34 (inlga 2559) T wwmsRusznaena

-

WATPUMI YT atfud 38 Wil 2559)  Goe Buniwdlulidiay

k.

o @ o

= = s o d
WaTgmtyd aui 1 @y 2559) Mdldanudaeulunawlsziau hddy

fans Ui

- armiissdidy - fensldarsTuseanTeusauaastoyaluzdunu i IR§ 14

awmduilesenis Idaans mindluswmsattassdiy ssdeulamedoya
=1 A = 3 i ~ a =

W iReanaisnSinoransenuiiidegusnafunsonantsauinay

- AISLENUAAITIBNITIAZNTITIBEA ~emsus siafissy Ty TaS 1 enduiludpauaaa
wanv Nt unInnedoaren il grusnsRuuazaan A NTUYoIAoNS

é‘w A = gady ] 9t

wennfidafiuunlfuiaTvivesmsldmsswesa

- ﬁummﬂﬂsvnamnmmu ﬂuumwmummﬂsunomunﬁsm"lmumwammmﬂu

, 3 4
uﬂmmmnﬂummims ﬂlwﬁ SRALE aﬁwmnmﬁma‘%nau

%“Smras pupLe © S) #

r' = = or
‘5%’3{!1:"3“647“% : gy waang

142 s1ieui)szanil 2559



U3t szeedla$ Budandd rfia (urau)
vsnemglsznevaumstiu

L4 ¥
dwilaugaium 31 Fuaew wa. 2559

2 wlinemstigd (@e)

22 WmsgUMInBRUmamsning taznasgumsnsamensiuninmliuls sazmsiinnm

nesgiufiiieades (ae)

= o i ot |é =1 o oo o
22.2) vwspumsTenunmsRuntrlmnlFnlga e inafuiddmivseusseenanin®
5 & 9 w y a T a H ot o 1
fisndulunFondaiui 1 unsaw wa. 2560 Hams L ldhuasgufidiuiljalnddindn
iiealfiianeuiuisauls (e)

]
For}

M ngunesgunTenunemsiuitiullniidonddeundasehedimrsdiiy
. 4
uazihoavasnunnsiinde lui (o)

LY |

wnsgrunsty® arfud 16 1Fuilg1 2559) msnlfenudashdyde ladwualdil
at -5 1 o 1 é c;q o B aow 5t 5

arudanuiuinriasudousnifidueimsuazglasel Tasdredatuswldiu

Tdwunzay nazud lvveuwaldfisA I naanainerdeafunons TuN M TINEATIIY

¥
ag luvouevaanasgiums Ty sadul

21859 ifuh 19 @Fuise 2559 malfeumlasiididyde 1A vualdl
o $ ar or =) b o
anuFanuvudmivmadenl¥sanAnond miumsdsnammlss Tanivdresnaina
- L ]
P 1S wanevunuvsnidu lasAnrainnagaiuveaniidundanady
= 1 or >3 n’(‘e g ) o m o
fironndosfuanaiuvsniidunallsz Tomindwonnnauihidhy LilyRossinn

1 ,A ¥ A 5
drzmannidunaty

]
= o

wargn13Tyd aud 34 @inlga 2559 msnlaeundsfidnnde I8 vualdl

aruFauinmuringveinsdidalumasg lud Joyailadlawe 1 luruemeg
= I H’A = ) T A H

YsznsuaumaRuszrdnma viefioulursiummsiduszninma” hifamsld

ﬂs,.Taqm-umwwauﬂsuuZzig{iﬁté“m@ggmmmmuswmwma“lﬂmﬂaiwmuau

ﬁﬁﬁauamﬂmaaﬂwmm"” :ﬁéummu Fosamnsninianoaudy 7
A ) )
ﬁﬁa’l’auauu”luanumwu.@m BTz enia

WWPTY Furivrag wrygiin 1

uS6n s:oeubs dunansd 91nn (Unou) g IRTER



144

13 szeaslas Budandd S1ia (v

ninemgsznauunsidy

dwmTuRugaiubl 31 fwamu wa. 2550

2 wlmnamsiy (@9)

22 naspunneaunesRuln resnnsgrmsnesaumamsiuiiing Yol uszasfiane

t:i d‘ -2 ]
WINTIUNNEIUNDY (D)

2.2.2) wasgumsTenumunsRuniuninsliulyadniraddinninulddmivrouszosnamind

fisudulunToudaiuf 1 unsiau w.e. 2560 Avms hildinnasgmalfudgeInidandn

dhedfianeu s (@)

)

V)

AGUINATEINATTIBUN M RNAYT g IndRlinsnfoundasedialiasedidy

[ A
nazifgveanuimsiidade Tl @e)

wasgums ¥ Riiuh 38 Wiudg 2559 TaTnsulaeundas Tneldtimsduiivgmh

1 al 1 o =) g] 1 LT
prsdadmievosduning hififiau Taomsdresaninmoldi limnza feduilugu

[T

¥ 1 >
Hoan lWmahdeniladelade il Asfuniwdlifidmuldgnuaaaniowiludaia

yoaswld (ufesieldiludeseiidudesitrvosyaiifier IdTunndunind uie

1 a - o o o
aunsauaadla e lduesmsldls: TenlFuasugoi I vndunswitanmduiuiu

e

Y oo

AuSmsvesion MlszdvuesRnsandmasgmil vl g lvidnaridhadues il

nansznuilidedngdonons

AGULIAT TN TIBNURNNIsRunazmsanmaspuinlfoundacedia Tl

¥
anzdrauaz hilwansznuasfiions Jeail

<

Wiwghin waasy

s1ieui)szanil 2559



o_as

e d ar
u3n szgedlad Budamdd e i
nanemeaszna NSy

fwFullFdugaudi 31 Suaan we, 2559

2 wlmnanwiiad #e)

23 mamlesiiBuanmalzmeg

1
=4

) anaduiildlumsduiuimmesanaiuilfiluauswnsiu

]
=1

A = o T = = o -
5']21ﬂ137|5’33]1“\1‘”ﬂ'lilqu'}ﬂ‘l;l’ﬁﬂﬂﬂﬂnl%,ﬁqm\lu‘UENETS’I'IWL!’J?]%?JN‘I’I'IQEHSHﬂﬂﬂﬁ'ﬁﬂ'ﬂ‘ﬂiy‘ﬂ

k)

s o ] = i gk ) = = & g s oA
auiuamed @naRui ldlumsduiivan) ewmstuuaaduanaiduuim Fafuagaduils

Tumsduihmuazanaduilhiuaussumadu
W) FWASUAZEIARUNTD

sen1siiuanaduasidedszmandasanduanaduildlunwduiven Taold
Saswaniou w SufifasensriefuRasmminswmeiugniayanilmi menisls
ezswMsVANURRaAmsiuri et i lhuadelsvme uasfifannmsutag
frdunnduazni auitilumBuiuiutuasdelssmadiosasuandew o Sudud
Tahufin 13 lumlsvienanu

4 = s dn g a A s o o A
dalimsfuirwmamisniovaguveesensii Wil udidu B lud lsvenudaeibu

o = % o ? o o o o
safilsznevvesdarannnumavuavesi lsvd onanuiuesiud Blud lsnayuilaaiedudu

o o 1 1 o @ oy ]
TumeasefwnsfuidlmSovaguvearemsh hidludidu i lumlvievianu esdiszney

mmamnLamﬂaﬂumwmmm"ismamﬂnuuumm%’"lﬂuﬂﬂsmﬂwuma
0\«;5 Fusdi f’ﬁs;—, 5

24 BuaauazemsiiuumiSuea

»

25 ganiimsfiwasgnuiion

S?ez

Wi wdariy

P

:’I’ - U ] 8t j’ ar L L] o e =) 1o
gnuiimsmiiudGuusadasyanian lundmil uasvs fayadveudiss nutuiinundosginday
1 A 4 - h lay 1 & ﬂ’ o
ﬂ'lENEJHﬁﬁ\‘lﬁ‘ﬂﬁ]&’ﬁﬂlﬂﬁ\iﬂizu'lﬂm'lﬂﬂ’l‘iﬁﬂﬂﬂ'mﬂﬂﬂFN!.‘Hﬁﬂ W AUAUIA ANHEHY ﬁﬂﬁﬂﬁ]%q’i}j‘ﬂﬂﬂﬂﬁﬂ

¥ v ¥ ¥
e eTEnINTIMa iy dvesganiinsdulioudeusuyanianing W Tunngviingd vilgey

]
o at

s [ 1 & 1 1 )
wnadueziu 1 lum s enayuiastothidmniwesmldswlunsnoezying

uS6n s:oeubs dunansd 91nn (Unou) _ IREC I



146

s d wr oot
135 szueel g Sudaadd S1im ey

winamaszneuaumsiu

dmduilFuan i 31 Suana ne. 2559

2 Wi (@a)

2.6

2.7

a_ @ &
THRRNYHAD

=y 9 ¥ 1 ad st 1 a 1
Audmundsudnidlennurseyangnifes 1dTuudmdnnilaesdindt amuvesdud
J o i r g é’ J ) 1 P

dna Tadtduntediaiimin duyuvemsdnliznoudas nmibeuasa 19 efifsidosnens
@ & F?I’ L 9 . v w W Ad g ¥ 1 Y .
AUMIFBRUAY 19U A1eInTuud ez wudanaeduarfifierdoanivue diuvenivie

o dYy e I of a 1 Y = v
Junlaiviy AunuueddudidrGegduasdudiseninndalizneudas Aringfn Amsannase

v 1 A 1 4" 1 o & = 1
A lFvwduniaswasa TajonsnaatTudauamnusinsdudiusrumuilng ud hiswduyy

asfeu yarganines 1dsuysznmnnranlndinmadesve ldaunlndusagsinindredildeas

A

o o d A = ¥ d ' 1 o ow o o d
fsufuie WA ufniuduSegdsaufiedldelunisvin vSiniuindydauienisanyad

ypaiudui Srealy wiaiHeuqunmuirisuii

w
ar

AuamuIzerdy

= A L o - =, Ad o ¥ oo 5 4 1 =
Ruasuitiie vuasuimua fie Suaupuiiddmuanawesduimsaslanianduesiinnuaune
fio Baunsuimua Iduaassm T3 ludunindlivyuiou Buudrzasuimuanislu 12 Mouioua

o & d - o & =
TuFusaUsTznaTeUnIzuEa i ludundnduyuiion

=3 4 L=y § { 1 ' A o )
Auasnuiieie s Ruasnuhiszie Blasliszysrmamazenvuiadiuvanmadenie

4 o <1 B = o & A 4 = ©
Wetasmendetlfeuuias Taugass M luduniwdvnyuion dssnindevimsnanusniim
i

= 1 kY ] 2t @ 1 g é’ My = =1 o o
ﬂi]’dﬂﬂb}.‘ﬂu‘lﬂﬁl?ﬁ?uﬂﬂﬂ‘ﬂ 12 IR UUBUATUTUTOUITESLIITTIRNY ﬁi’ﬂilm‘l]'i‘ﬁ'l‘iinﬁm’ﬂ’nmﬂ!‘ﬂu

oy A Y o_ A
NANVIAUWDIWUNUAUARH UITUH

- 3 v Y 14 Y 2 = oA 2 Aq e
NLl'i‘l\"!VIQ'HVI\]ﬁBQ']JT$lﬂ1’l'§l|Eﬂ;llﬂﬂ?liﬁ!liﬂﬂ?ﬂ?@ﬁﬂ%ﬁ@gﬂﬁﬂTﬂﬂﬂHﬂﬂ']i!ﬁ'ﬁiiil‘“ﬂ\'lﬁﬂﬂﬂﬂuﬂuﬂiﬁL]JJ
L4 1\"\ e g i?];)m

: & [ !
el ldunFaluasuius i 199w

3
51m‘v1wm%’muwmuam’manmﬂ

5

Auawmuiszie lwssuimuaiay
EY

]
o

s ¥ a A ¥ '
NULNVTY MNRIAARBAINTABEAN

W - Sy

AWwgfu wian

N

B N

wdidy Sussrras

s1ieui)szanil 2559



U3t szee9la§ Budanda $1ia umnvy)
vnemgdszneusumsity

dmFuilaugaiud 31 Fuan wa. 2550

or

2 ulmnamsiin® (@e)
27 RUBINUITEEEY (70)

a o -] 1 o A v 2 o 3 A 1 a
viimenadsudifiensdestvesiuamusileidadhiiunmiiueniifuiensdessufadu
winsmmMETyFvesiuaugnyasiiaateg 185Uy uSimezduiinremsnayuninauie

msdoemsn 3 Iuaumlsnanu

=y A o ] r T - ] -y Y s 3
Auamuideneinyam lunadeudisyargisssy yamgasssuvesduaamuiamusmiauede
i -, o ar ar o a :&y
figBanmamandnninduradszmelne s fumisganisvesiudusouszeznaienu

J 1 w a 1 g 3
TngdndenneueieodigannamandnminduidszmansuazgudFovwasiasuil ne swans

o 4 at 1A 3
mlsunzranuings lifatustweiuaopuiewieiu uselseneutuveadauvesdioru

.
“

Tlumsdimiieduainu radnseninyan WAy suvenansuunugni i ldiunnaissamie

a

+3

& & ade '

A = ar LY = o 1 L
WonwFaumsuduse m‘munﬁ‘uamu TNUHUT 3ﬂuﬁﬂ53ﬁﬂ§ﬂuﬂ‘l‘liﬁiﬂﬁ”ﬂﬂu OTUNNTUHIY

]
L | =

RAuaaurila@riusen lilinseu eauwiyFvssiuamuisiniwefvualasldiddunte

3
[

T w e a 4 Sa yw
sahmindesmemuiydans waumiaeiite 13
28 emnazgdnael

w ] w 3 2 A
a1ﬂ1511’ﬂ::'Qﬂﬂﬁﬂi’lﬂy’ﬁﬂ']ﬁ'lﬂi']ﬂ']'i]uﬂﬂﬁ?ﬂﬂ]ﬂéﬁni']ﬂ'lﬁgﬁu ﬁuuuﬁulﬁﬂﬂzﬁ?”ﬂyuT]u'ﬂ'l\iﬂi\iﬂu"]
Ad v o A a o2 )

FUALIVDINUMTBDAUNINEUU
E1
ﬂu"ﬂu'ﬂlﬂﬂ‘ﬂuﬂ"lﬂﬁﬁﬂ"i]”i?ﬂﬂUlullﬁﬂ'lﬁ'lll'ﬂm‘ﬁ‘lljl\‘lﬂuﬂﬁWﬂﬂﬁﬂﬁﬂglwﬂlﬂuﬂﬂﬁu'ﬂi“ﬂ'ﬂu‘lﬂ'm

i 'ﬁ‘\.\ﬂ?ﬂ?ﬁ o
: ; ’E@}‘]Nl.ﬂiyﬁﬂil1uﬂu1ﬂﬂllﬂﬁiHWLlayﬂu‘lg‘l.l

) &
ﬁ’mwawumuwgmﬂaummuﬂaﬂ

o

2
dieifiadu
; 7
%’?mm'ﬁa Fum =-r~;;:' Lﬁs’wa;ﬁu‘ ?”ﬁ%ﬁﬁ ‘

uS6n s:oeubs dunansd 91nn (Unoy) IRV



148

ool da @ =Adao o
U3t szeedhii Sudaadd e i)

niamalszneuaumaiiv

fmiutaugaiufi 31 funau w.a. 2559

2 wennensiyd (re)

2.8

2.9

awmsuazgrinsal (de)

L=

X @ oo A ' = )
ﬂ'lléﬂlii'lﬂ"ﬁlBQR“W‘JWU‘FI'I‘M'EWT?Iﬂi‘lﬁ')ﬁlﬂuﬂﬁ\lmﬂi‘lf"li'lﬂ 'W}NLLﬂﬂ&‘Huﬂﬂﬂﬂﬂﬂﬁgﬂ'ﬁ‘lﬁﬂiﬂTﬂ‘lﬂj

¥

Mlszanams Hvesdunswdnade Jus

21015 207
dnilsulgeems 10-209)
wieesnsuazqUnsal 107l
(apInnUAs Aaa LazindselFAnTna 5-10%
SUNTUY 53l

2 o o oa et o t a a 'd - a o

dudvisvesniinda Inimenunauuest fudyayamaunisnageigms 1ilss Tomivesduning
Ed

Tiiminzau nnfusouTstzraeny

o

TunsdlfiyammuiyFgeniyaniiniaie 18Fufy yammudyFezgnd faalividuyani

<

fnmaneg IasuauiuR

aathlsnionanuifaninmssmiwemsuesgyUnsel s TeonFsufisunndmonunugn

AN Y L3 t @ dar 1 o o o g o =]
fi l§sunnmssihedunindiuyamaunigGuesduning uazaziuilumlsuSovanu

S da = & Y o [ 2
aondvfiRannndiutunldlums iduth ermsuasqunsel Iddufindludnmidavosdunuues

g L] 1 = o g U i
Funiniiuaneadnnmmsteadnuazatoudunindiultedluasmnioufies 198y svasd
Funindhifidny

]
= =2

witndluunind lasfuineindunu

]

ansms 1 llsunsunouiiuaes

Tuns @ meauiuas1d nnsafllFou ldnwilssaed Tee

e a

g

i]zﬁﬁﬁhwﬂwmaaﬂa1qﬂizu1mn15%;n ;
@ %

- s

whugfin wdedy

s1ieui)szanil 2559



U3t szueths Suduaid $1im v
Hinevglsznausunsiiu

tmuiliugaTud 31 Fuam wa. 2559

=, 0

2 wlsuemniud (@e)

210  msdeamussdunind

v  od o 1 CO) 1 ] 3

Funiwdndegms iz Tewi linsunide Fhifimsdasmiheszgrmaneumsdesmiiinlse i
s wo sl e o o v = st oA o o M n’!q’l

N1l Aunindouhlinsdasmiwezlimsnuniumsasea ielimamssivTeaniumsaiedmm

a) 1 C: \J o4 1 o é .U =
auniyFonganinadmnaing iR nemsvienunnemsdessnzfufidenammugives

w o ' ad 1 s & ] = 1 1 ] o
funindganinamamiinaingldsuiu Fasinouigenisenhayamgass suindumu
Tumsvrfisnioyasinnns 9 funimduzgasailumendafigafiawsausnosnud
A o k' = 3 1A P LR ¢ N
wedngdszaenvesmadsaiiumsdeosdt Funindd lilsdunindmensduivisemsagu

] = o] { al 1 o &

vinmsdeen uds szgasziiuaaanth i 1dReendusensviaguanmsdoss a Audusoy
TEULIIAITILII

211 Hygyuszezen - padiiudTmiugeh

ar A . w Pt IR T o o EY o
wyyrzezn o unindda IfdiudfunnuGewenaseuuuvesn nuiludweaiiu

' 1 A ) s Aa 1 Yo o = 4

doulng Fyemiviodludygnsduiivem Suiides wmelddymushdnan @yinnfwmouumu
P Yo L | L] 9 < oy ar ¥

gl lasunng i) extufinludlswievanu Inaldiidunsinaeanguesdayurmiu

a [l

sb o o wa = & & A z a8
tgfgu‘u'mﬂﬂiiu%’1m‘h"uﬂur;ﬁuﬂ’.nmﬁumaznaaB1umummﬂ1111!.'1Jumwadmﬂum‘ﬁmﬂmﬂu

ar

oy urinatu mm‘nu‘nmﬂuiwmﬂﬂwuumanamqmﬁismm?{ummmm v3oyadanlagiy

a

f;f'mi‘llil\ﬁl'I‘u’mlduﬂﬂﬂﬂﬁl'lﬂﬂ'NﬂﬁllﬂJ'll‘lﬂ lLﬂ’Jliﬂllﬂﬂ'lclﬁﬂuﬂ'lﬂ'ﬂ

a =y H 1 a 1 1 1 yﬂ 1 1 = A &l ¥y 4

SnuiRudesssdanameziudissyhaniidunass [9enemstuire I 1dgaaendivai
»

aeuiidunsdneg lnefinsaenudas dyan sszyaiumudyguiniaaldsemensfussiiuiin

4 r e{ 1
15‘]1&11 uauim g1l ﬁ’)ﬂﬂﬂﬂlllﬂﬁ]'\ﬁl’i] ‘]Ju'i(lﬂ%u.ﬂ?,;}i,;ﬁ 'i:‘E]‘1]1ﬂﬂuﬁﬁaﬂﬂ'ltl‘ﬂ‘a\'iﬁfum’lﬁﬂmﬂ'ﬂﬂﬂﬂﬂﬂ

il ‘ﬁasamqmmﬂmmu‘m umuﬂsvazm'l’lﬂ

*%ﬁ ;

ﬂuuﬂﬂﬂ']'l 'ﬂ £

, "0 puan
ik Sk

R . " 5 e 2w
FEWNTE Bussrang Wy aang

uS6n s:oeubs dunansd 91in (Unou) IR



150

da o d o w
138 szeeelad Budania Srin i)

nnemalszneusunativ

dmiuilaugadudi 31 Sunm wa, 2559

v

2 wlswenmsiys @o)

212

2.13

o pa
Rufiisy

a3k @ g

et ) s 4 Huy v @ @y ) a3
UQYY Hgﬁulﬁﬂﬂ?ﬂ%ﬁﬂ’lf{ﬂﬁ‘ii“ﬁlENaQﬁB‘UHVI‘H'ﬂ‘lﬂiﬂ'ﬂﬂﬂﬂﬂﬁuﬂuﬂ?i%ﬂﬂ'ﬁ?ﬂﬂ]‘iﬂ!ﬂﬂ‘“u

P

A a o ¥

< = 4 o ar 124 a e 4 4 ) ¥ =
Rujdudadszandiuviifumudsudou’in hildntsudsendou v ldReusseniieonlilEn

o " 1 A w o £
Wunarlddeend 12 e unniuuseusyesnaiseey
walsleviivinam

g n") o
nalseloriiszazduvaaniinnu

a e oo e

UIENTYUIN IR ﬂ'ﬁ]'N Tl Llﬁul\mﬂll'm.lﬂﬂ\‘1“/‘]'1.!1}iuﬂuﬁﬂﬂmﬂuﬂﬂ‘]ﬁlwmalﬂﬂ‘a"lElﬂ'IS

Tasamsaunuiu

oo & = @ ' y 0 ]
i insalvdineenudoatoain Sulludnuuzvewmumstwannui Iddmusmstwauny 1ids

fm11swwmﬂmwufhsmtauww"lﬁ’uanaaﬂ"lﬂm1ﬂﬁum@p%‘3‘ﬁ%‘ﬁmpmsmﬂﬂumﬂmsﬂamu

%@

e S

ﬂﬂﬁ‘ﬂ‘l—lﬁ?ﬁ'ﬂﬂlﬂ El\‘l‘BWﬂ\‘iﬂﬁ'nblﬁiﬂlxluﬁvﬁﬂﬁnﬂﬂﬂﬂ'Llil'lﬂ

S

;g’ﬁ ; %'&mnmquumaﬁwu
,5? ﬁ-
mnmnuﬁﬁmmﬂwwuuﬂmﬂum"hmu“lumﬂ"a"lgm o

2
FTWMTHU %_

' ‘VD
Tnsamanadszlovhindoney “Wms e

W 1

o 3t ¢ o Y 1w 4 = ¥
vigadaldinadseTesniminaumeeldudwinauidomnsanignsldngninouswanine
>

niidudmiulasamanalss Tewdozfuilusunanaguzasfudloyamideqiuvesnisygniy
oy = =) ‘d. a T o) ﬂy o
o SufTusouszeza1sea uasliudyadsdunuuinis lueRafide hifud sssyniuiidon

Taminndinmaaissiusssaseyng el Taoliiifaaauaasmitsidszanans1d Projected

Unit Credit Method) ATundnndinsiaaslssiuse Fmdnmsszummsdinannoalddoaunigm
4 =y H L3 £y L Q‘ g (= o
fvainnawsuddsauuigufeiiusaiiean sasmamuiuvesiuRou dasmmyuidou

St

whogin wiafy

WY SATINTUS HAZOATIARANM

{ 1 o ar a '3 ¥ o e - @
Tuns@lnmafasunlasfenuudgiunndnadamanilssduds filsviovieguaiundn

= o ooda X o ar =1 s o
adiashansisyAussiinatussfudiuilumlsnaguibiaetedu

s1ieui)szanil 2559



d e
134 szoa4l8 Sudamsa aifim (nimvw)
wanevnlsznovaumstu

dmififaugaiufi 31 Sunns va. 2559

= ]

2 ulennanisiigd (o)

»

214 dszanamisviEau

¥ v gd 1 4 o ™ o5 ) do ayw

Uszinamsniidusziuinaoiie viiniimseymiuludepiumungrunevienmdeanasfidaiild
o] & o H T 1

sufhumadudennnnmgnisiluefa Fanmdszaseyniuiudinouiivlalidroudiuniing

] o al o d’ r L 1 A
danalduSinde gy doniwansoenly nazamdssramssnuiidestie ldedniniohe

»
sznamsriduss hifuidmivnaguonansduivamluewsa

“

=)

Tuns@fiflassgniufindrenasunatsnens famsdmuasrninzduiifensozgayde
& A r a al 1 a‘l o - 1 o
wivensiediediseniszgaiumanie TasRossnenanumhesduTassavsamnssyniu

z 1 o 3 rale = o A o [
natlszian udhmnudiu il iddeudaninfenseegydeniwnnanedisemssgniuuesens

]
al

fisnagluilssinn@giiuaslszauh

3 ¥
Vi dnezdayadwesswalsninunviidu Tasldyandeyuvesedefimainsdoniune
[ ar Y o ] ] a2 = a o o 1
drszasermin Taal¥sasneunmiFeasieudnmlsziivanumssiaaalulvginvesyasive

¥ ]
& doa_ o

= A:‘ = - 1 Py 'g yﬁ t‘-'i
NUMAHOUALAITUTOURWISYDIHUTUAMAIWDTUDY NT1T mnwmmﬂ‘izmmmiwﬁ TUIUDININ

1 = as o )
uaﬂwamumunam:iug’,’muﬂanm g8

L7

215  mpRuldoadeglumezmiduidsemadatyd

S GO -

alFiwnBiu18dmivnalsznendrs st Idvesvailegiuuezmdduldsensdndnd

L
*

i I8 lsvdenanu endudnvesmBiuldiifedoeiusemsiiuiludlsnayu
2 A { o ar ad = [ °
Wiae¥edu wiememsiifui Tneass llfdmveudrves lunsditl s lddesiuiTudlsnamu

o o A A @ v @ w
Haeddu vialasnse s idmveadwewudwy

o

mmau"lmmqmﬁwuuﬂ'lmmmnammmmnn@mﬁwﬂpmmwa wuldeg vie imaldnoudn

=l

HUIgiiHaan; °1‘rmﬂ’l,uﬁusamwmnamm?;l eéw

= g9 A

4 -
(eidend rdmmii)vﬂiwmuﬂmumami;?

4 2
'ﬂfﬂminmﬂgwmamﬂﬂﬂgmmwuaﬂﬁ :

mﬂmmuwmm‘mmmmu&mumuuﬂﬂmﬂhﬁﬁ
<~‘ P NG .,,9?‘
“STRJESPUBL\"'
W Qaz-
R Busere mﬂﬂ«,m “

uSBn s:oeubs dunansd 91nn (Unuy) G IRET I



152

oo da er Ad o ar
vt szesdlas Budaeaia d18n @r)

winamnlsznouaumatu

s ar 2 4 ot ﬂ' &
dmuiiaugaIui 31 unms wa. 2559

2

wenansted (7o)

218

2.16

miduldanTagiumasmiituldremsdniiad (de)

ol

= EY w g o o Sa A A 1 & 1 [
mﬁNu"lﬂ';'amsmﬂnmﬁimmnmmummwﬁﬂu mamﬂwamammnwmugmmﬁﬂjmﬁumwﬁ

w

U ' .
uagvildu uaysmantyFiuaaseglueunstu stelsimuuFiines lifuinddu 1drems

'
A A { 3

Ant mmnm‘mﬂﬁ%"u;sfwmﬁﬂmmswmsﬁ‘umwamaiwmﬁ'ﬁuﬁuﬁlﬁﬂmnswmsﬁ"lﬂ'h}msmu

- 7] HI = 5 1 1) a8 z a
sfis waz o TuBasens swnniu bilinensenudenilsnfenaguianniayivionams

o

o 5 oo 3 & = = oo 1 |
midu1dremsdniydduannndanmd ezngminemiions) illnatiduldod vie inald

t ter ar '] ¥ | 1 ar o 1 [
faudhunidngiinatesnldnieludusouszesnaifiseau uasaiansanadainanssi ¥

.y
g

A o w o 3 o Y = o w
dlofunindmituIdredaiydfedesldiulss Ton! vionlidumbduldredndyd ldfing

Mgt

o« ar ' £

o @ aa ) L | ¥ = of| EJ [ o =
FunindmBtuidsomsdatinFuziuinndamiiu bl ddoudraniwTdneidlsmeand

» » @ o

=t - a a ] & ar qr ¢ A w o & o 3} ar -
Wganefozihsuunaasdng i idlss Ter! v3ivn lanandiduldsemadartydlaofensan

<

ar

vioraaeTInsvesiuau i TimbesideufenmBduunuisnmuisonanauiinizina1ves
%) ] & o ] & =1 o v ')
MInFUTIMTRARIsTaRs LAz AT g wmInaangaaTaianudu lt 1dnoudhamidie:

1 a 3 4
Tidatu idmeluszeznamiaameal 1 luewaa

o =1 o o Yo = o & o A ar o dr & a
RunindnBiduldsensdadyFuasnilfumiduldsemsdaafeuaasinnaudundeiisfioms

= L= Bi o & o = o Qr ot ar gﬂ ==Y
fanmwagranefesidunindmfu ldvesnadeyiusinnauduniifuniiiulduecna

H =y o or liy = ey ar as oo or
Hoglu uasfiedunindmiduldsemsdaryFuasniGumiduldsensdadyFRardeedy

o g7t o 1 o o Py ] =1 o = d o ] - o A
miEGuidndszdiuTasniisnusaiuntvisnu@esu InensSuanulumizsnifonunse

' A o & B ' S = & @ st 3 o B =
‘H‘u‘:lﬂm‘}:lﬂ'Nﬂuﬁh’dﬂﬂ‘iﬁlm'Ifl?mﬁuuﬁzﬁuwi‘v\lﬂmumu"lﬂﬂj‘adxi'aﬂﬂﬂi‘l‘ljuﬂwﬂﬂﬂqwﬁ

.}& .g/
%,
: ﬂﬁﬁmauuﬂuwa"lﬁ’ammmv

ﬁuﬁwmumnuu?nﬁm‘yuﬁ'lﬂaau‘lnllﬂuﬁ‘ 6‘. :

o o ol g ) 8
ﬂxﬂﬂﬂizmw%mumwamwe«awuﬂsvmwmﬁi 2 L ﬂmﬂu'lnnamsﬁmﬂizmw
ulyﬂ ﬂv %%&3&
Alyriau 1@ Ni
: e

3 oy ESWBUGO
FuyniiiutuReiunseenduimiviedni lunsgeveduiisiwesn i Tnsuansrensdang

fsumifugniainmd Hslunemsinludmveaudves Tauilinaindmeunfiidsy

<

[

’L’uﬁ’?}% wfiad

9OMIBONNU

_;

s1ieui)szanil 2559



n_at

o o da o aAd
U3t szpadlad Budanaa $1ia vy
vanemgUszneaunsiEy

amiullaugaiui 31 Sunan we, 2559

2 ulgem sty (Ae)

217 msowiduiuna

[ 3

= ) o 8 oot ga = LY |
Auiuwafiswlldsdteduvesuiine: ngi;’“lumuﬂuﬁuiummmu‘lusamsammmﬁ%«ﬁﬂswu
k4

o_=&1

UM 9 e 1 o o ey r =Y
Faoduldoyiansswtudunailszdil wionuznssunmsvewsin ldeydansdwiduluna

FZNINA
218 msduiTeld
seldomnmsmnaium

= ar

] - ﬂ' ar ‘é = j - ~
swlddsznoudoyanidsssufise IWunnmsneduiduiavunnfnssuaulndvesuiin

4

o
échg dafg

s fazandsinntuguinamive mefufu fuiu sezdmar e ldnnmeneiud
Lﬂa&’;’éﬁuIaum‘umﬁmuazmmunmuﬁﬁ‘]umszﬁﬁmﬂvmmmL?Jun%’wm?fuf’ﬁ Uiines sy
Twld f’1’1r5hﬂu?miz'fuﬁm5muﬂuﬁ%mﬁn13%11?711'?"1‘11121"11]Lzﬁ’qﬁuﬂ‘?aﬁmm'lﬁsLﬁuauﬁﬁﬁaﬁﬂﬁ’m
Tums 18 utlse TomiFuasygRvnamsveiudniu Liswfayasweas s lduasdunu

H = 5 1 A 1 1 4 ot =
fiaatuideeaiudenentelarniiu il Ao udaniuouiiszdesufiuiui

:‘l’ ar ild‘.
aaniusunasieldeu

v EO oo & v
swldneniisFufnunuaidaswansuimuiuniaia

o a d v & A A =

s ldnnmanoesdagiu (wan) tTufindlelimsissyauneeia

k4

219  deyadmuamugIuau

o - oo l.&. g 9,
wswmﬂsua:ﬂmnuwanwﬁgumqumg@g&m
o
[
e/

frhmsanduludanagnd o
‘ UsTares pUBLS

........... I S

WS Buyan ey wwghy sy

uS6n s:oeubs dunansd 91nn (Unou) g IRCRR



154

-7 da o < 1Y)
13t Tvueelas Budanid aifin Gamvw)

wmumﬂﬂszﬂamummu

-

#mSuldugaiui 31 S wa. 2559

3 MIVANSAIMTLINMIINITAY

tadsnnauieamanisty

L L A ﬁ' -] - 5 3 W ¥ o ﬂ'
uidnianuGessnmsauiugstealndgddun nnaldaunlasdanasndauazsasuandou

1 § :‘ a4 = d' - A 1
Auamanyszma anudsannmadisunilasmiingdy anudsmams i duse anuiesd

anwazesrazms Wlidawdodmuaaudyavesgdggn 15m hildfeviesenmnTesiomensiiu

{ o o & g o
fitlussranseyius emmfailiemsd

- madamzanudes dudwiidwguegsfvenidin vidnlszuulummuguiiianusugavesssdu

anuieivenst I8 Tnefivisamyrnindupuiibasnauio: uszduyuvssmssamsanuides donsms

Idtinsnauguassumimssanisnuisavosnguuivneduaeiioa e Thiulehlinnwaugasznin

AT HUAZATAIUGUAIINT BT

31

32,

33

ANMEIINOATIAG NI

= o [ 1 1] '5 L i o E
swlduaznszuaduaanmaduiivaudiulvg bitusunsnlfsumladaneeniisluaaa

LS. Y 1

L4 ) ¥ L4
IER RIS QE!?J‘]J'N?['JHI?JH'EMT]W]NU Ejﬂ‘iﬂiﬁﬂﬁlﬂﬂﬂﬂﬁﬂﬂﬂﬂmﬂiuﬂﬁ MALATUINAIUHOATIADNIIY

H v oo oA v 4 A o g [V ar o A o
Fl'lﬂ'nﬁluﬂﬂ'lﬂ Uiﬂﬂﬂqm%lﬂﬁainB'leﬂ'ﬁNuﬂlﬂuﬂiTﬁ'ﬁﬂl&l‘NNﬁnluﬂ'l'ﬁ]ﬂﬂ'liﬂ'ﬂll!ﬁﬂ\'l“lﬂﬂﬂ"iﬂ

¥ *
msdurIUveIsaTmendefhanituddy
anuGusnndnTnanauy
o oo H o = = ¥ 4 a A o " dj_ =& 1
vihinlianu@mninsaswann/fauduaailsend FafanmsgeFumnduluandinlssma

e 1 4 o g = t i r A o 1 ,n
ad tsinm v Wildihdyandeneluarilszmadimituiedesfuanudsivemitiu

o yd o ]
numsRuNduRuaTanlszme

A '\

anusninmstfanlasnmeamaveding

oingRumanguludud

Y

T = =4
']J'J"Ll“ﬂiiﬂ’]’lll!ﬁf]%'lﬂﬂ'lilﬂﬁElul!.ﬁﬁ\ﬁ'lﬂ'lﬂﬂ'lﬂ

o
'Vli']ﬂ THURTUA E’Iﬂ'lﬂﬁ'lﬂlﬂﬂ E{‘Ui‘ﬂ'lﬁﬂﬂﬂ']mt 3 i fg‘lli)\'ﬁ'lﬂ'lmﬂﬂcluﬂﬁ'lﬂ Tan

‘é
‘ "]
'ﬂEJ'lﬂﬂﬁ‘iiﬂlLﬂui]ﬂ'ﬂ"l!.LNuﬂ'l'ﬂ"lf‘)ﬂi}ﬂﬂﬂ’)dﬁu'lmﬂlﬁgj Eg LT T Nll'ﬂﬁuﬁ'ﬂ"ﬁﬂ’lw Elﬂ'l\i‘l'i'ﬂﬁ'm

ey
myw"l,n"lﬁmﬂmmwamafmaﬂnmwmmaﬂmﬂum‘maﬁ?ﬁﬁman

o W o

Trd s fuerrey g wfade

s1ieui)szanil 2559



o ot da e o_ o
u3tin szeedlad Budandd sina umyw)
gl sznauaun iy

muduilaugadud 31 Fuans wa. 2559

3 A1IANTIAIATBININTIEU (AD)
1998 IEBIMIM TS (70)
34 amudmeninmslviauie

yiin lifinsnszgndsduihfodifgueennud@seninns 19aude vl i Tonefimuzeay
e ltidelidh ldnsdudilfungediiise iR udefioglussdumunzay Taomsdnssy
FIUENNMITUYBIGARIMATIY st ldaanumilesnlndsa mevedudilasdanlngfinsiu
aaudiudaaciufidrmiusstonduivdnihdeudusuivem dmiunemsiuraidn

P o o A A oA
IdhsemsturoniumsSundinmniniete
& @ 1
35 mBIdasAIUEMAAEDY
vigniinaiuguanuiennnsnaaninages laenis SNy 1ssALv0AIAALRE TIENSELINN
= = o _ = o =2 L) 1 - -3 A or
Fuaalfifissmedomdufinauvsaivuasinmiduradaiu ldamuTusaaGuiedans
AMIEEIA AR NAGBIDENTELADY
4 lszanumsmaindidiy demefgn uasmsligoaiiie
L o o = o U = 1 oA 1 ri,l'
msilszanunismarie® feuuAgnnemsldnaeiis Talimsssdiunyniedwaaiinwazeguuiug
yealszaunial luedanasTodudu o qm’mmn15ﬂ1ﬂmmmmv]ﬂ1im"luaumwﬂumﬂﬁuwn

°1uﬁmumim11m.,uu

)
8 B
Y¥aa mavedlssumns
&

A:; 1 o) -
auiTssad1adly

=
-
Lo
=t}
2
=2h
=]
o |
=
—
=2
=
A
“a
De
I‘;“
=
foa)]
o =i
=D
=
<
=
ﬁ
ar bl
Lo
=
oA
ee
=
=
2
=
puc’
Lo
=
=
P
Ee
2°
orsi &
S
é@ﬁ
o=
=h.
p=d.)

msvf‘hﬂmﬂa1mﬂumm1mnﬂn1iﬂsuﬂ;wmmmamm’ﬁt’mm’mv A euTzazia i
A :
fidail W
myzpnunailse Tnnfwinau == e aw a
W ded Buruerss HIBIAR NN

1 ar o ar 5 T ar w A o a = 4
yoragiuveaniszgniunailss Tembninanduegfunaslaivildlumsdnwuammdnadiamans
1Jszﬁ’u:‘i’ﬂiﬂﬂﬁﬁaﬁwﬁjmﬂmaﬁ'q s eteauuigmifoaiusaninan nsnlfsuaswseruudgiu

l.‘]"lfi'l‘lali] '&’NWI‘Iﬂ’iu‘l‘]ﬂﬁiﬂijﬁﬂ'l‘llﬂiﬂ'ﬁufjﬂwur’lﬁl’iuTﬂﬂfﬂ‘W‘Nﬂﬁu

uS6n s:oeubs dunansd 91nn (Unoy) G IRCE R



156

‘I'IN'IEIIHGJ'].Iigﬂﬂ'lNilﬂ'ﬁNM

3

oo da a2 [
Ut szpealas Budfanid Saia Goiww)

Y

dvsuifaugaiun 31 Sunaw we. 2559

s

szanamamadindiid b deaunfign uasmsligaeiiia (o)

nasniunmlss Tumiming (de)

uiin IfRnsansarananfinzayluudasd) éq"lf’fufié'mmamﬁﬂﬁmi%ﬁﬁumsﬁmmﬂy,mﬂ"lﬂwﬁu
1|fmJismmmsnmmﬁuﬁﬂﬁmﬂ'.iw:m"m*iiwmixﬂﬂﬁuwaﬂiﬂwﬁwﬂ'nuu Tumsfinrsansasfiaan
ﬁmuwauu?ﬁwﬁmsm'ﬂ%%”msmammmﬂu@mﬂwaﬁuﬁﬁﬂiﬁma Safhuanadufefurnatuiides
Twdsemanss Temiiflemioaieny wezforgnsusmualndifssfuszesnafidesiisdsznissrniy

¢ ool at
wadss Tepivinauiiheides

3 - @A " w P Y A v o w o A A
Yoauuagunanous dmiumszgmiuwadse Teniminausndariusommssidegiuluama doyaiudy
Wauwsluvuiomg 18 '

P el ot 5 =8

mituldsensdniing

¥ & 1) ) = o yn
FunindmBdulduasniliumiduidezfuinenausndafinr sz ningundvssfuninduasviidy

r L") i Y =3 = Sy oy T oo =
fluyanmarionuiy® o JuBuseuszeznaisvan fuimsdesldaaeitis lunsinsanindined
At hlldfselim limaailusunaite 1dndumems funindmitu 14 femisldteanmgnlums

[] ) ¥ " ’~
dszmnmmssilsnnmi lwewna tasdrnafies Mwauandadmmniu manldounslasdoauudgn

danan luarazaaeidiinanrznusdnimrzdiyaesauznsfuuasianmssuiiuvam

asdaamsaMEENlua Yo

ylosyennznssumMsusya fia nﬁ%'nmszﬁ'm?mwu“lﬁ untinaInu it wos

[

=
=) . =]
aawauazAalfiiansdeuiveagsislusuing nuenssngsl WBULNUNDMIaIMU

g ar

.,-' %
WQUSH'HWil'liill'lil'Iﬂf!ﬂﬁ":l'l-ﬂlﬂQNﬂﬂﬂﬂlmu‘iﬂﬂﬂﬁ)ﬂ‘ﬁ'Nﬂ“ﬂ% ﬂ"flﬂ N 'Iﬂ'iJﬂLLa'ime

mynwduturaldunddedfuaiy

_JM’) g ‘ég-mw m\?‘t‘
k4 a0 . I m% _d[‘
VOHANVINHY M HANTHAIUINH | e s . e

Windivy Fugusyed wwgfin wdeis

o ) [ = a 1 g) 1 1 = )
Uiﬂﬂulﬁ‘l'ﬁl'liiu'lﬂ'ﬁu"lkﬁuﬂﬁﬂ11'51m'a'N‘LI*ﬂ'llmﬂﬂ'm’d'lu\ﬂu'ﬂﬂuﬂﬁuﬂﬁ\?ﬂ’liuﬁﬂﬂ’s‘f‘iuwﬂuﬁiﬂ% HASTIUNU

=

piinaasludnyaz@sdunsnunetufiieue disnedadulagegadmnsduiiven gidnns

a

ﬂﬂ'duhqqQﬂmumsmxuuqmwmamuﬂﬂz-muﬂum"l,umsfn’ﬂﬁﬁmi"wenﬂmazﬂmﬁuwﬁmsﬂﬁﬁaﬂwm

1 o = A =, T = e § o s -~
daunuduiiven Ssnsanifieaszassumauivn Ahmsdadulufenagns

s1ieui)szanil 2559



2, ) da aw Ad o w
u3din szeealh Budaaia S10n Grinvwy

wnevnlszneuum ity

fmFuifaugaiuf 31 Sunamw wa. 2559

oyam AU NUNAMNTIHOY (AD)

1 =
TIUUEIND

oA ) (=) = U o o = - Q ] a’»’ = { =)
wiEndiufsmsludmaugsiadien fe grdwdaessmivmamanusdgeiailadudouasing

] 9 4 w o = = J oo T = 1
T ugaenmnssunoaiesmaien i fnfudoud msdefinsand W nildmaugsiafisdnauiion

]
o A g

VYA o ) o, & ) a_ & o o
gisnmdadulagegadumsduiveniinsapansduinounndoyaludrvuz@aduiuiieus

= d’
Tuaunsiduil

1 oy g
TIHNUHUAITAT

= & = = r :’J o 5 1| ) £3 ) \J LA ] o
hi ‘ﬂmmmjiﬂmuww"luﬂsxmﬁ‘iﬂmmuu audeimteRns UiHﬂNﬂ’JH\ﬂHWN{]Hﬂ1ﬁﬁ§

wssdauenudes flisnnsdaduligagadumsdfivoniivsamensduivinendeyaludnvazfioiu

o

o -4
fiumiaue leumsRuil

YaMYAS I

71 ;sdszananamgisss

' A -] s oA w g 1= Py a1 '
ﬂ’li’i\?ﬁall'l]u“ﬁﬂdﬂ\“ﬂiﬂ'ﬂ'ﬂﬂ‘n'l@ﬂ-ﬁlquﬂ ﬂi'“ﬁﬂ']ﬂ'luﬁa‘laﬂ']ﬂeﬂﬁisuﬁ]‘]uuﬂﬂ’]n']ﬁﬂ']ﬁﬂﬁ:ﬁﬂ']miﬂlﬁﬂ']

o

¥
AnuuANANIBITzAUTaYar NI aLdad ARl

1]

@ o ' rg H o e ’ o @ o
»  Joyaszavi 1 ldun Panevedene (ludealfuily) luamefifianmadssdmiuduning
»

& =1 1

Fonildueduduany

=

2 w o ¢ 1oy A 7] & P ’ PR
* Ayaszaun 2 ulﬂllﬂ may‘aﬂuuaﬂmuamﬂﬂmtﬁuﬂmammﬁsmaEﬂu‘izﬂ‘uw I A0

duna ldTaonsa (ldun foyasaiaaa) H'di"aTﬂ:\{ﬁwﬁmﬁ@ﬁggaﬁﬁmmmmm1ﬂ'mam)
&g .5

= = ga

w oo A
dmiuaunIngiunsaniiduly

Dy

W e o

»  doyaseduii 3 14ud dayadmiuFunin

o

anannsoFuna

Idvnaana (Yoyad liannsaduna1d)

' e 2 A w - a A
ﬂ'ﬁ"I\WIE)ul‘l.]ullﬁﬂ‘lﬂﬂﬁuﬂiﬂﬂﬂ'ﬁiﬂ'ﬁl\lu“ ZEE]

doyesziui1l deyaszAufiz  Jeyaszaviiz 33
ny um mn I
fum¥nd W,J’) Q#
o e 2d I e - - o
HAANTWURDVIIRTIOTYU WIS Bueysnsg WUIRY EAINY
(HuELvie 9) : - 90,461,351 - 90,461,351

uS6n s:oeubs dunansd 91nn (Unoy) g IRCRRN



158

o oar Ja o § o or
131 szzesla3 Budania 1fia Grnsw)

nuwgszpeuaunaEv

ndulfaugadufi 31 Sunau w.a. 2559

7 yeAwATITH (A0)

71 msdszansanigfisssu (@o)
3 l,l 5 =2 o a o a Ao - A ) @ o
myees lHianabafunindmamstuiiayanioyanefsssy o Juh 31 Surny A, 2558
doynszaun 1 deyaszdviiz  deymszauii 3 EEEY
11 um U ¥m
(=3 ar o
Funine
oF o A
wammindidonoasiansny
(WINEIwE) 9) - 305,097,103 - 305,097,103
ey T P @ o as H 1 a o
Llui]i'lﬂﬂ’liiﬂuig‘ﬂ']'lﬂﬁgﬂﬂ‘ﬂ 1 Laxszailin 2 ‘Uf]Qﬁ'lﬂ'lﬂfu%ﬁﬂ']ﬂﬂﬁsﬁucluﬁ'gﬂ‘:l"l#'lll
vim ldiastadszmmwnts nyvesi lsvinluasyuidevied 1 2,359,870 Un (WA, 2558 :
L:] A 9 B E& - = A\l =l
1,571,782 1) nam lsnaudaed sy lldim lsvienanu Sufannmsneiuamulussndud
72 madlamsdsediaminiunsinyanigfsssuazaun 2
a w oA P e 1 o o 1A 8y ey 1a w ¢
vannindioeas e uiyangAsTueg lussdun 2 Jayaniedsisy TaeldTiAnyomauning
= o g’ lé d‘ ) = @ é a at
Ans (NAV”) a1 Suuan Fududeyafiwenns lumannidindanisasu Sadwow lavddams
v 2 '\"&':a VUG
NOINUUBIHBBAATIEITHY S T s
%U dé:%@ %«'\?%
STates pusuC &
WA Bmrrrny wafn Wiy
o
swauilszandl 2559



o, W

u3iin szeedtad Budandt 41in rnyw)
wanenigilszneusunisitu

dm3uildugaiui 31 Funnu w.a. 2559

Y = Y=
8 N‘I—!ﬁﬂ!m#i'IHn'ﬁW!EﬂJWI'INHﬂﬂ

.1, 2559 Y151, 2558

um 1NN

Juaaluiie 68,417 70,950
Jurhnsumsdszannszueseiulazosuning 59,361,668 14,592,158
Gushnmmsszesdu 6,149,455 4,226,745
65,579,540 18,889,853

. L4
Tt w.e. 2559 Fudinsuiaisdssinnesuniwdtaemislusasfosas 0.125 - 0.75 403 (W.¢. 2558 :

$ounz 0.125 - 0.75 Avth)

2y L) ﬂ’l = ﬂllr ar 1= 1~
Tt w.at. 2559 Qurhnsuimsseesaulinendelusaidosas 0.90 detl (w.a. 2558 : Yovaz 0.90 - 1.60 Avi))

uazidurhndenailszeznansuivue v 3 fou

9 (uaInuITUZAY

.91, 2559 WL 2558
in um

asreInEAfeIATUfMUA
- Auendszdn 14,431,015 11,732,734
- dwaniu 60,000,000 -
wanmindisue (minemeg 7) 90,461,351 305,097,103

164,892,366 316,829,837

\%;\:ﬁ ﬂuﬂffﬂg}}i;g; .
= o o 5 Gy e v 4 ' 1
Nuﬁhﬂﬂs:n1nu§mmﬁﬁmwum:ﬂz"ltj§§ M % @ag;; idarmonduszningdouns 075 - 1.50 wioil
L 1 d; . > AT fv_
(WAL, 2558 : syndedenns 1.00- 175 Aot A5 e B
3 s ; S
% g i 8
g : B,
ar w d A 1 a %‘ ' ‘ ; § 1 &5 14 o I/l T &2 A
ﬁaﬂmwammnmﬂmwamu‘lunamuﬁ}élw 11%- i asudanita Taglufidmualanou Fadlsim
p" A

Wi . TEN Wi ey

uS6n s:oeubs dunansd 91nn (Unoy) G IRE



o dn ¢ o_ar
v3iin szeedla’ BudaaSa 1@ (v
e U s2no U U TIY

Al ]
FwmTuildugaTui 31 Sunau wa. 2559

9 RuamuIzaza (¢1e)

ar A w

4 - ¥ 3
s1emsinaen lnavesuausvozau fidail

anmviisesunsuimua ninn¥wditeia
JAurhnilszh Fauaniiu naauitla
1M m um
poaRNman Sufl 1 unTIAL WAL 2559 11,732,734 - 305,097,103
ey 2,698,281 60,000,000 134,500,000
Sm1eRuaInu - - (352,009,996)
flsramssimieituasu (nanema 22) - - 4,048,055
mssunlasyasgisisy - - (1,083,811)
e gAzITa Tuil 31 funaw w2559 14,431,015 60,000,000 90,461,351

gaﬁw%sm-umﬁumuuﬁﬁqﬁ
A sHifdeauATIR MR n¥nminditens
dushmlazd Fauaniiu noaniiln
uym Um um
sy o Suf 31 Suney 14,431,015 60,000,000 £9,185,202
win MlsAgahidady - - 1,276,059
yaRATssY Suf 31 Funay 14,431,015 60,000,000 90,461,351

10 gnﬂi‘iﬁﬁﬁnmsgﬂwﬁ%‘u
.91, 2559 W.fl, 2558
UM um
A E\’ﬁ %uﬁ'm;?f 2

AMiimMIf - ynnanenen et D 151,093,360 144,832,582

»
#n Audeniinsdorzyy (0,751,636  (9,956,020)

¥
gAnilnTsM - YARaneues 141,341,724 134,876,562

gavil - famsfidieadaeiu 27,761 6,361
¥
gnwiioy 7,077,609 9,311,015

148,447,094 144,193,938

&

Wl By s hugfin andady

160 s1ieui)szanil 2559



e, us dm 2 Ad o o
U3tin seaedlad Budania S1na oy
wnzvalsznewwmsdu

twitlaugaium 31 Suanu wa. 2559

X J4
10 gavkmaAwasgpHiieH (de)

o u w oo

g 3 44 3 P
ANUUMETA - UARan1guon ’fl"]iJ']ﬁﬂ!LUﬂﬂ'm‘ﬂ'lqgﬂ'HH‘ﬂf?’lﬂ?ﬂi%uﬁﬁﬂﬂ?uﬂﬂﬁﬂﬂ'lﬁ‘Hﬂ"i.‘;l’ U

.fL. 2559 Y.§1. 2558
1N m

gnwﬁmaﬁﬁ - YAABNTBUDA
diliarudmuathse 113,824,018 112,406,150

ATUMAUATITELED

Taiciv 3 Rou 27,323,541 20,468,055
(iU 3 Houud 1ithv 6 thou 167,534 2,002,357
(Y 6 UL iRy 12 hou 266,310 -
Aund 12 Rou 9,511,957 9,956,020
151,093,360 144,332,582
#in fiuﬁwﬁmﬁ'ﬁwqm (9,751,636) (9,956,020)
gﬂﬁ‘ﬁﬂ’liﬁ'l - YANBAIIHDN - gNT 141,341,724 134,876,562

a3 -
11 aumMAae

W71, 2559 WA 2558

| 1 1N

g (quEenaiie) 120,550,819 45,385,863
Teg T390 3,790,583 4,138,680
Fudissuanan (gninnaie) 707,136 35,139,129
FudrdiSeql (qinaaiie) s By 67,788,129 95,769,577

199,336,667 180,433,249

N " 1,
e

L 1 4 J 3 o= .‘, %‘
Aemsufindileyar fiannwwesdudnanieviimed

8.94 §7u1m) W‘)/J gjﬁ-
iy Bavenpras wheafin pdany

a o roA s o a ° & a = Y 3
Aenradusemss e Audmandefimeiudinmy 894 Smum lesnnfems Idwedudumamiullud

ST 4 uwe .
hagafTignafies 145y Smau 3.85 dnemm (. 2558

) ! 1 [ [ =
Tumamudy Swausdunems s wegd udununs i livagudanss

uS6n s:oeubs dunansd 91nn (Unoy) G IR



ThL'SOTOTT 68L°68T°CS 2LY06ST 060°T€T°1 910°TL6'SE SLI'TBI0T
(€€0%950° T D) - - - (£L9°615°T) (09£°0¥5°6) 2
(695'L8E°T08) - (56" 19€°2T) (esL'E6¥'€T) (STL556°TPE) (0ST°9LS €LT) v
YrE'60L'8T9 68L°682°¢S €056 P8 VTLYT POV EVYTRE $89'867°€91 &3 -
. 9 =
N.M“\w
<
ey
THL'S9TOIT 68L°68T°ES 7L9°065'C 060'1€T'T S10'TLE'BE SLITBTOT
(560°L81°81) - (996%99) (118°30%) O17°£E°07) (206'€L8"9) ) © Ay
)_4..% Yy
- (L26°092) - - LSP'99 0Ly'p61 :
(625°692) (zes'697) (3] - - -
PLEGEY'LS PO9SPLIES - £98'8TY LTFLLST 080°LYL
T66'TTTLL V9L spo'o9z'e 8E0'LIET 8YT'ZOP9Y LTSYITT
T66°TTTLL PE9VL §v9°092°€ 8E0'TIET SYL'Tov'oy LTSYII'T
(eeo9s0T) - - - (€L9'S15D) (09E°0pS°6) ¥
s
(66Z°L1¥°S8F) - (018°806°CT) (2v6'r86°T1) (66T°128°1€€) (8v2°20L"921) N\ B
FTE969°ELS PE9'pL SST6OL'LL 086°56T°71 0T166L°6LE SEI'LSEZ9T IW o
e 4
b
.AW‘W
m.u.l
WL uin ULt ue uLf "L 4
®
ree pLEBRY AHILMILLE RLULPgIseCE  rucufte tE[LAgRALR
vagnwm—h\msﬁm sanesyY nud._w_..mﬂmwc._ agngLsLe
LT e A T
/ ¥

gl - glarreLweiute
LUBAWELURHILY UM

] [ 7o el
MBZELULETERILE UL
nittuLe

8SST "BM HULENG TE€ WAL

LU - [LALBEEisERLBLLLE

=

LeLene Ly
e ELy

SUE - [IMEKACALIKLE
[irLenzced

T
guk - ErussibrinLisLuLe

L)

8SST M RBLERT 1€ WHLUBHOAMLULD

] L A

g - pharresLuce

o

LURGUVELLUBHILY TIL

+ [id -.ﬂ [ o
ResRLULEnepILY [
nitLuLe

BSST WM IULEUIL T UHE

b
w_uwc_.__@a@xwrcrm (4

6SST WM ULLHE 1€ UREBBRBANEULY
npieLuneneuseBisLn

(FLELII) BULE DELAIBAG SL|DURZE WAL

s1ieui)szanil 2559

162



STY9E6°TET £31°TLT LST'OSH'S 0STPIE'T 00Z'61#°20T SEQTLERT
(££0'950°1T) - - - (EL9'STS'D) (09€£°0¥5°6)
{006°€99°L15) - (£80°CTLST) (26T°C00°F1) (00T PEL 6FE) (SIS TSORET)
§SE9S9°19L £31°1LT OFZT'CoT 1T BFPLREST £L6°891°8CE FIS€9L/901
STHIE6TET £RT°1LT LSTOSH'S 0STFTEL 00T6IFLOT $E91LC'3]
(905°6509T) - (LOE9ELT) {Str695) (S8ERLTL) (69€°5L0°S)
- {LEOTSHELT) - 00T°EL1 LEG'BEC ELT -
(o¥sor) - @ - {8es'0p) -
6TLOLLDET TEPEEE0ZT PELICEE'E S0S°67S OLI'LTHT [i74:875 5143
ThL'S9TINL 68L'68TES TLY065°T 060°TET°T OT0‘ZL6'SE CLIT8T0T
LT WLIE wLn AL UL uLn
1144 Z.M.ﬁ_wm_ SHULMTLLR ﬂpncﬁrmwwvmwcd w@mc—sw ww_ﬁﬁm—nﬁnﬁ
vrmﬁnwmz\mszm n@:v\w.msm n@:wc\@vmwc_ aEneLuLe
2&: ask mw.E

o - LirmrLsLeLe
" o

=2

LYRRBLLUGHILY
] [ o

& o

rUzBLBLETEUILY
niuLe

6SST "M JEBLEMT TE UIE

gub - paLenghimeisiLe

=3

rcrmnowdrﬁ
egeLy

TUD - [IMLEURLALIULE

(=2

_._mv_.m._\_.nmm.aﬁu

SUR- [LRMLIBILITLULLLE
ﬂ

6557 'W'M RULEHE € UNCBBROANLULD

s wlp & e
a

(o) rusufibsunsLuLe 71

GSST “I'M FULERLS 1€ UWHELBHB(LIENLY
HpeLUNeNAUELbIIRLILA

(RALIIE) BULE BEIBRBHE Le|BeRZE WAL

govhs dunansd o1nn (o) _ TR

usuen s



164

a ot da o ad o w
VIun 533?5113‘5 DUATATN DDA (WHITY)

winemalsznavaunsiiy

fnTuilaugaiud 31 Sunm w.a. 2559

12

e T3azeUnIal (o)
ar o 1 = ﬂl o o 1 é ) A o
Funindawdyyuhmsduivindudedaunanclunsmstudulsenoudinniealdduinam
3
Nseaziduanail
W.fl. 2559 N.A1. 2558
1M N
= LTI 1 a
ImmUTBEUnS IR Sy mIdu 102,124 102,124
#n Audousrnazeu (28,762) (8,338)
FINNTYT - gnd 73,362 93,786
Andeunimdnem 11.67 81w (W, 2558 - 16.77 druum) gaufinegludunuans uazsmau 184 dhuum
(W.A. 2558 : 1.42 Annnm) gmivfinedlusmlssalunisuinag
& 2 a w ar ¥ o A ] = o 1 s
swasie luasdrdu 185 wms i dFunindandygusimsfuiinguuisndufunsuau
0.10 Amdum Tl w2558
i S
q‘iﬁi“ii}‘?"%g‘a ﬁuﬂ%'m% “1&151351‘&1,1, YTt
! g
o
swnulszail 2559



o_ o

o s da o ad
13t szueela’ Budamia $ritm Grninw)
rnamglizneusumsiiu

dmfuifaugatin 31 Funew wa. 2559

13 Fundndlliisau

FundndLitidau Asaninr1Fllsunsuasufiunnd

Um
Tufl 1 305103 WA, 2558
A 1,986,223
A dasmmihgazay (1,288,191)
A% - gns 698,032
[ [ | .: ) =i o
dmfuilaugaiun 31 funnu wa, 2558
Aty SRl - gnd 698,032
ARATINUY (397,244)
SNty - gns 300,788
Fuh 31 SuIAY N, 2558
FINMU 1,986,223
#An Mdnsmunerzay (1,685,435)
FIRRWNTYE - gN3 300,788
dmiuiidugaiuh 31 Sunnu v, 2559 |
ety dauil - g 300,788
4 4
oY 260,000
AAATTHUY (281,690)
saudiBilaned - g 279,098
Fuil 31 Funnm WA, 2559
T 2,246,223
#n Adas ey {1,967,125)
sIInaey% - qns 279,098

YA Ewerrrsy winghn wieiy

uS6n s:oeubs dunansd 91nn (Unuy) IR



o_ W

= da o ed
YIBN iSEJEN"l'J%' FUATATY 210A (NHITU)
wnamgszneuaumsiiv

gwmiuifdugaTufi 31 Sunau W 2559

14 AumIe@anin
1 1 1 1 L= 1 1 ot 1 [] = o 1 l:‘n ] i gl
Awgnieaamii AeduduhawFygunduiivauiearenmhdmfunnaifuszezeuinuiide

Tsauwdn susinisannhdasnislasiidussinseasigdayeush defiorgdszann 26 1 dauvesduan
1 1 - LK) 1 o 1 N - =
nearmhiiszgndasmbhedumldetuidazdl T9moan 351,415 0m
2 o Y b o sl
15 Funiwdmdiinisemadaria®

» ¥
funinduazniidunidituldsemsdaiydannsedinszd ldn

WA, 2559 ... 2558
um N
= w o e ¥ - |
Sumimdmiituldsonsdmind
FunsndmiduIdsomsdminnes s Tonlaelu 12 @ou 1,950,327 1,991,204
FunindmB A Ifromsdasdfez1duss Tenlifundt 12 dou 4,421,112 3,312,610
6,371,439 5,303,814
¥ =
wildumiidu lisomsdmind (261,480) (474,393)
mianlsemsania - qn3 6,109,959 4,829,421
e Aa yy o e v A
swastaneu lnaveaniiditu lasemsdanyBidail
.9 2559 .9, 2558
Um T
it 1 un1an 3 , 4,829,421 4,168,654
dluitlsnSonagu (mneme 19) m iy 1,064,798 818,383
it (am) Tuflsnanuiinedody ' 215,740 (157,616)
Fufi 31 Sumnan 6,109,959 4,829,421

, )
ﬁ%‘mﬁes puBLis o

W Sl

5w
er

Wil fuey gy IReeNy

166 s1ieui)szanil 2559



o o da o =Ad o o
UIEN 533?]\1“['35 DUATARTE 0INGE (WHITW)
wnammlszaeuaumsidu

fviulaugadui 31 Sunu wa. 2559

fd

15 sun¥wimituldsemadaie® (de)

o

ry a H o W 4
swmsndou lvwssduninduaznifumdtu Idsemsdatiadiiden

) ﬂ' 1 ﬂ. T4
flilHeMIanal AUHDDT  ATTSHONU

suilenii wowyam  deumwes walseluwdl  wavianu
aadmergy  Bwdmamds  fum¥wd  wilhaw mamil 5
mn i U um 1% um
Funndaiiuldsonsdaiad
Fuf 1 unsInu WA, 2558 2,900,788 - 22022 1,320,197 - 4,483,007
din aa) Tudlavienayu {909,584) 1,788,246  (108,571) 50,716 - 820,807
Fuft 31 Fumnu wa, 2558 1,991,204 1,788,246 153,451 1,370,913 - 5303814
i (an) Tudrlswioviemu @087  (1,017,409)  (109,908) 180,541 2,056,296 . 1,068,643
alurilsnanudaededu - - - (1,018) - (1,019
S8 31 ST e, 2550 1,950,327 770,837 43,503 1,550436  2,056296 6,371,439
wafilsis
iAo Bhniim
mmsdl¥uyam fyyun

winnindiona FTHET 57U
um 1M 1N

witeumBiudsemsdald
Fufh 1 unsInu Wer 2558 (314,353) - (314,353)
aaluilsuanu - (2,424 (2,424)
anlumlsnanudaaiedu (157,616) - (157,616)
Fuit 31 Funau W, 2558 (471,969) (2,429) (474,393)
anlumlsnanu - (3,845) (3,845)
anluslsnanudantesu 216,758 - 216,758
Fuii 31 Sumn we. 2559 (255,211) (6,269) (261,480)

A n

P - = n
whnndiay ngﬁ g PIOENYR TN
1 - a

uS6n s:oeubs dunansd 91nn (Unou) IR



168

°o_ w

o o da  ar
13t szeeshd Sudanid 1im (i)
mnemglszneuaunsty

] W ﬁav o n{ o
ﬁ'l‘l’iiﬂ'].lﬁ"ﬂ@’ﬂ’-!‘im 31 sUAN WA, 2559

@

ar ar
15 funindmiiduldsemsdiati

i L]

B (fa)

a

. ¥
\1Ul!ﬁﬂ-&ﬂ'IN:;’ﬂﬁNH!.!.?fﬂQtlﬂﬂﬂ»‘ilﬁﬁEl il

3
LY ar

THN 31 DUNAN

w o ol

gunindmiduldsemsaniind

¥
o o

aa =4 o =
‘ﬂuﬁuﬂT}JNNulﬂ'iﬂﬂTiﬁﬂ']JﬂJ‘H

&

mRylasomsaniy® - gn3

L4 w1
16 dwiHmsfwezdmiiou

»
i
i ldeAew
] 8t ¥ 1 ) 1
AT1E9IEA1990 - V3N Ine (naneme) 26)
Qs 9!
510 lATua 9

td
A
Wmilou

o

wwydal Seeryreg

e

s1ieui)szanil 2559

.61, 2559 .41, 2558
Um um
6,371,439 5,303,814
(261,430} (474,393)
6,109,959 4,829,471
.9, 2559 .7, 2558
1m 1IN
21,902,256 2,074,348
8,194,451 7,213,990
192,600 160,500
272,930 -
11,917,715 12,777,409
42,479,952 22,226,247

Qs

£ o L
UNEAN LAY



k7] é ar o
¥33m szued]a$ Budeawia Sifa i)
ninevglszneusumsty

dmiuilaugaiud 31 Sunau na, 2559

e‘l‘a 3 e ¥ =,
17 wilguaelddyamanistu

=}
WM
o ar 1 o + H o o =
wiidumeldadyguhnsBudadtimruasiszmeluniial
¥
sTTEL AW
1 L=}
Taivaudon
¥ L} =
niigumeladyauimsity
JINTTESE

39U

¥ =

& a b oa A V& v o =’l’ o [} o oA w r Ed
STTHRUTRmIABEF uimthumiiduaiy YUUTINTHNY figedn Ty

asummuamelu 13

asufimuaiun 1Y udlibu 5 1

#n mldemamsituluownnavesdayuamemsiy

a

g 1 =
yanlspiuvoeniiFumudaanmumsiu

o TWiESy
=

A ;rgceﬁ'ﬁ'zém:";’%

uS6n s:oeubs dunansd 91nn (Unoy) IR

LA 2559 W.f1, 2558
TN uUmn
33,708 33,708
33,708 33,708
14,216 51,562
14216 51,562
47,924 85,270
A, 2559 e, 2558
M m
43,656 43,656
21,328 66,434
65,484 110,140
(17,560) (24,870)
47,924 85,270




170

U3 szeeelad dudandd $1ia )

wanevlsznauwnsity

dawmiutfawgaiuhi 31 Sunmm w.a. 2559

17

18

L3
o

=L 9 o) 1 = T
niguMelnFyausmanty (de)

o

ar s 4 ) = @ o a A &
PATIRDAUVYNLUND T U mﬂ“lu\muﬁmgmzmmu A

.0, 2559 .6, 2558
3 ¥
plaliEe gAY
= B ) ar = )
HUQUUTSISTUNTDIUUANITNY - 3.06

Y
RIS THTTEY

cv

ol 1 o i ) A - o g o H o T
i Juf 31 Sunau w.a. 2559 viinindududeeanedeodingda dmivdeduduazingaunids il

17U 1,340.00 UM uaz 3.00 Funenmsansy (31 FUNAN WA 2558 : 1,340.00 EruuTN)

~ avsvgniumadszloviimina:

.7, 2559 W.91. 2558
¥m m
‘::‘JA d w2 =y
nhguntuitnluuaaeg ety
watlsz Temiminamunioneny 7,752,183 6,854,567
alnwhnumlsnayuiaads
watlsz Tenlidosonana 502,705 826,445
A8 T 902,705 826,445
&
&
a4 %
% %
Q,
%

o8

4, NN
u g
Stigs pusLic ¢

NS
0

witreiidn Funaresst
3

s1ieui)szanil 2559



o 4

= o da w
¥3 szuedlas Budaada difa omww)
naetrnlszneusumsidiu

muilauga il 31 Suonu wa. 2559

18 sszgniumayssTaviimine (de)

o

A o ¢ P 4
f]'lilﬂﬁﬂuliﬂ?ﬁ]ﬂ\?ﬂ'ﬁﬂjﬂwuNﬁﬂigiﬂ‘ﬂuwuﬂﬂUH U

.. 2559 .91, 2558

Um m

fufl 1 unsN ' 6,854,567 6,600,992
funuuimsigiy 605,781 539,559
dununenide . 296,924 286,836
TewayeToan] - (572,870)
e lsRidaTumnmsiounlaadaaua (5,089) -
Fuii 31 Fumew 7,752,183 6,854,567

]
o

E ¥ 1 g
Arldenamuaifulum lsvfonayudmsuTiaugatui 31 fumay Tawnsdail

<

.71, 2559 Wl 2558

um 1M

AunuY : 195,576 188,092
arldmelumsne 45,728 943
mlFoelunsuing 661,401 637,410
B e s 902,705 .826,445

<

Wioghn 1nfi=dy

uS6n s:oeubs dunansd 91nn (Unoy) _ IREI N



o, W

o o da W aod
U3 szeeslas Budaaid i ()
wanamailszneusumstu

fmAilaugaiud 31 Sunn na, 2559

Wyt

13

mszyniunayszlomininan (de)

F) = or o § o J
Joruuaglumsdsanamsawndnndamaniyse duson 1iluss

ansIAnen
o a 2 a oA o 9
asIMIMyTUvsIR R UHMA 13

gasnaHyudouninaL

.9, 2559

W.f. 2558

Founz 3.48
founz 6.16
¥ounz 5 edoraz 31

founz 3.98
¥ounz 5.10

Fouaz 4 fedovaz 37

IRTWTU $ogns 100 Y09 TMOO8  $@ems 100 489 TMOOS
BATINAWDAN fovay 10989 TMO08  ooaz 10 Y84 TMOOS
Hanssnudemzzgminsamsnadselorifitmuald
msffeunladtudeaunfindn maRsAnvodomf mIanadvestenmf
.91, 2559 WA, 2558 WA, 2559 W5 2558 .91, 2550 .55, 2558
o a o o 4 4 4
ShsmAADR Jouaz 050  Jedaz 0.50 anad anas iy i
$oyny 5.53 $ouny 5.49 Fouaz 5.95 fogny 5.91
B"Fi‘)"]fl'ﬁlﬁldﬁu Lﬁuﬁu lﬁu%‘u 131315 R BAT
vpaiuRou Founz 0.50 Founz 050  Yowaz 5.41 founx 5.40 Yovnz 5.09 fouaz 5.07
szeznmdandsgIniminvesnssyn awlasamseadss Temd fie 22T (w2558 : 227)
-y o 3 1 3 LJ d'! = o é 14 =
ﬂ"lﬁ"Jlﬂi'Ia‘i"ﬂﬂ'liﬂTl]ﬂ']ﬁuﬂ‘llaiﬂ']’iﬂ']fl‘]ﬂ‘i%ﬂﬁ'ﬂ5$IUﬂfummﬂHﬂmﬂ1f§ ﬁﬂ\‘lﬂﬂﬂi}']ﬂﬂuﬂllﬂﬂﬂ'ﬁﬂﬁﬁﬂ ;
teeni 17 serine2-sy  szndee10Y anennh 109 3
o Um U um UM UM
13\%;’ puaiasg oo
a&;&‘ é‘ :
rg : 487,071 1,289,739 4,064,274 18,804,102 24,735,186
S Ei
?L o~ -
% : v
7 g 3 L = 1 =4 ] F-.f
. N ¢ weenn 1Y sewhe2si  szwihee10d wan10Y 53U
6‘.’ ot GO.\
i -
SThiEs #UBS" N um VN Uh UM
o U 31 TUAN WAL 2558
4
anlszTonidinnioaiony - 2,033,950 3,324,630 16,662,132 22,020,712

et

B reray

s1ieui)szanil 2559



o

135 szeeats Budanid 1 Gy
namgilsznevwmsitu

dmIubaugaudi 31 Fuaiau wa. 2559

19 masuld

YLH1. 2559 .. 2558

um Y

miiduldnatagiv - .
miiduldremsdatyd (mname 15) (1,064,798) (818,383)
(1,064,798) (818,383)

saamilidn Iddunduihudenas 20.00 (n.a. 2558 : Tovaz 20.00)

w =

mﬁﬁu"iﬁ’ﬁm%’n(mm;m)f‘h"tidﬂu‘nnmmeaaﬁﬁwﬁaEJﬂﬁi’mTuLﬁuﬁlmnﬁwmnmsﬁmqmm'l‘a'(anmgu)

=1 { g GyJ T ar ¥
negguiunivestiunainiinaiey Tnoliswaz@oadail

WAL 2559 .7, 2558

um um

i lsemaouni 13,543,631 (19,545,019)

midmannnsanmi fevaz 20 2,708,726 -
HanyzNL

ldsefivinad 1A (506,328) (818,383)

a1 ldei lenansavnmiel 4,088 -

ey & Wl e
msldvianunnnifdunged o (3,271,284) -
mEduld (1,064,798) (818,383)

Tl . 2558 1590 LildSugRunsndmBidn 18w 3.27 dwum fidannssmsviagulud we 2558
$1uau 1636 Aruum TSl w.a. 2559 nnsRersenanudh Y IReud i v snes i s nans

ieamefzihmananddinsniuiannswmsnagudnaianidlss Tondld 1 we. 2550 3

” v ooy ve 4 TWATRES y (A w . w
S ldFuiRunindnddu 1T 206 Suupidigend; gillifiednnauduiilsnundlueuina
£ 5 3, 7

(Mingme 15) 26 A %,
= A%
2 > ©
2
% e

g i F
. V’LJ YStrgs pugu ° Q o
Wil ey Wi 1ndadiy

uS6n s:oeubs dunansd 91nn (Unoy) g IREAR



-

a o da o ead
131 sveedhi Sudanid 1fh v
vnumglizneusumsiiv

L ¥
dwfuilawaatufi 31 Suneu wa. 2559

20 nuiSeuny

1IN T
Huanisy Hwaaley yan gy EETY
W 1M m Um
Fufi 1 unTIRY WA, 2558 600,000,000 300,000,000 155,377,170  455377,170
s 31 Funau W 2558 600,000,000 300,000,000 155,377,170 455,377,170
enifuaTyit 202,100 101,050 222310 323,360
S 31 SuAY WAL 2559 600,202,100 300,101,050 155509480 455,700,530

) A w2 e A a
Tumsilsgyuauigddedu edud 30 mneu we. 2558 faodu Idsudonifmuyuanzuuvosioms
vndueEiyiIuIU 600,000,000 Fu Tnefiyadiiiag 13uag 0.5 wm Waufumiteysau 900,000,000 i

=1 J 1 = o) =4 ‘:‘ LA - A at d' ot
Tnatiyarrfioi 1 3fuay 0.5 v vhin dsansdowmimusunsensaended doSuii 22 Sunay wa. 2559

21 NUEITBINMUNNHINY

.7, 2559 LI, 2558

UM nn

o uh I unsay 30,000,000 30,000,000
ATTIENINT 15,000,000 -
o udi 31 fumay 45,000,000 30,000,000

o & ar a

awmssTIsIyaAuTInumruiine we, 2535 vl ndesdsesaungrueedateeiosas 5 veaflsgmi

¥
Usziiillndninmnayuazauonm @) swnhidsegilaziiyas hitesnhiiesas 10 veayueanzibou

L4 1 o =, nm g '\'35 a‘uﬂaﬁ?ﬁ 9“‘ 2.
Fudiesilazi WieduSutupalulg ‘;,;a'%‘ PN,
I -‘})
£ Y
e L B
2 = g

U ST
Imv’b) oy g puBUCGOP\ @
2 fad

Wi AE Bumres wngin wias

174 s1ieui)szanil 2559



ar a_ er

or d <
Y3t szeedh’ Sudanid S 1fa v
ninsmnbszneraumaitu

dmiuaugaiuil 31 funaw w.a. 2559

22 5wldiou

.6, 2559 .71, 2558
um um
T1eldenmsveisyingay 1,937,607 2,128,380
swldrahing onnome 26) - 82,320
seldinmsldldaiinduide (ManEIvg 26) 70,192 87,452
flsmamstnieduasmuszerdu (mnome 9) 4,048,055 4,553,344
i lsnnnneiunsnd (nnome 26) 411,215 -
Aoy 2,220,919 2,875,295
Bun 1,411,006 1,222,966
10,098,994 10,949,757
23 andtwmndnyee

WA, 2559 .7, 2558
1nm m
i’ﬂqﬁuuaz’?ﬁ@é‘;mﬂﬁaﬂﬂﬂ (Ietme 11) 449,826,665 482,388,817
19 9aefuasuminamy 60,914,080 54,570,964
mmmsgl na _ 33,730,049 43,668,239
AU 15,976,064 15,605,838
AuANIIN (Manemme 12) 14,059,056 18,187,005
AARTIVUIY (HU8me 13) 281,690 397,244
lnnaqunnsasmanlfey (976,388) 7,346,394
Al BTy 6,352,640 5,351,434
fi*m?msﬁ'mﬂmLazqmn‘ﬁ‘msmﬁmﬁg%ﬂ%ggyﬁ.(ﬂmumq 26) 720,000 600,000
AuUNUNIMTRY X ‘ Wéa 98,366 2,973,169
uq '% 14,272,315 27,699,909
= ,E 595,255,037 658,789,103

§

AL S
R IND IES PUSOGQ ¥
W &

o o — - o e
wierydth Suseera wwgin dnnn

uS6n s:oeubs dunansd 91nn (Unoy) G IREE I



5_ar

o < ar
13n szuedla’ SudanTd difn (v
vnamgusznonaunsiu

dwmdvifiugaiuh 31 Funam wa 2550

o_ af = 3 A
24 luidguanadnihosveduesiy

ludhdgguaasdnBadef 1 @WI- w1

¥ 4

e dui 30 e . 2558 Rl szquaniyddoduynanitn afeit 12558 1Tudeowlaldusm
o a ad A w o A EO @ e @ e ow MY w
venluthrguandninedorfuaniy domeveluddioduaniyduvetim vt ldeenlud iy

1 Ed 1
usraadmBaInaraud2 ludufi 30 Aumeu v.a. 2558 weuduil lduAeyiRdiunueanzdouueignen

1171 300.00 Srunn B 450,00 Arwum Taemsesnduaniaiunu s 300,000,000 ATRIEY

1
=}

3 5} 4 ar o =, o A e =
a1 13 uaz 0.50 vm tesesfumsl¥ansvosluddmueasdnd Rwrwi vin Idennzifiouiiugu

s laTueyialutun 7 asngana w.a. 2558

dsonludwouenddnd ailaseyFedfe unsTeounGouiield

owunludiquanidng :  3ThTudeudSufieen Guileenasatutud 30 NQUI WAL 2558)

DpTeh T 299,982,250 YivY

dadauerievie  RueiogRu 2 ju deluddauendn® 1 i

FIUAUONE ¢ miwaz 0um

Sanmy$EmIder oty uduansdnt 1 mineliantaerumdald 1 Ju ernldouningd
ENAY)

imidans : 160umeATuU

FufmuamsFans it 15 veadeudivan § queu Aumeu seesunnuveurazilaneney

voeludrinuaesdntasenegvodludauanidng

Tugaheveesmsling ;i 29 iquou w2561

Ey o o o o =

o o = = { g al ot o o A ar {
Tudduand@nihzzoduaiy Idfvewiddhmdnnndvansidiou luamandanind Bu 1o le detui

q

L

Buasndy

13 NTNHINY N.A. 2558 4
20:;

Py =

- S
= &

3§
% 3

M& " Y

warpdidy o

¥wehu fady

176 s1ieui)szanil 2559



o_as

o oo da ar od
u3th szeeslas BUATATE 100 (HHITH)
nnemmlszneusunisidu

S Tulfdugatuh 31 Sunau wa, 2559

25 Mmils@amgdeyu

] 1.9 z 3 & 3 1 i o 3
AtseapdefuduiugmdnnaTasmensdls@wypdnditiuvesdfeduauiydies oy

a
¥

ar o A 1 3 or ﬂi o a 1 1
Hunuiyduntediniminiishszuds uageonsmmiwoglusenind

twmduiliugatiuf 31 Fuany , .61, 2559 .41, 2558
o o o Y Y o :
m"l‘i(ﬂnmgu)ﬂLﬂuwaﬁgﬂwuﬁmmu () 14,608,429 (18,726,636)

o o ﬂl 1 ’D’ or
Suduerniydanednimnin ()

gl ana) deduduiugm 600,109,835 600,000,000
Moy
Swmumiiydamiedaniminfiuiindesenly

MUANT - RWI-W1 i Iwasrils (ranw) dedhalvan of) 68,278,528 -
Srnutudmivmsdnnumls (nanw) dedudiuan (hy) 668,388,363 600,000,000
Alsapretutuiug @) 0.024 (0.031)

flsenamnaeiuiliuaa (wm) 0.022 (0.031)

Tl a1, 2558 ludguansdninezdoqu

L

]
=

arvensanatahldiiah lsdoduliumu

k14 ar

ot A= o ot
26 FENMINUUAAAHIDNINITVUNEIYOIN

= :{d ar ar ar L 1 ] = 4 T A& 1
femsuazyananfinrudiuiiuidn ldhmuasaiennden TaskufemsSunianiianSosnnd

3 oo

wiluia Tagfiyanantedsmniuiisnoniuguuidn wiegrasuguTaotiin vieagnaldnmsatusu
Aoadufuns s rudadfeiiduiugsiemsaamu thindes uazsuimdesTuntedoisiu dodlufems
AfedeatuLTem Vi nmazyanaiiiludivesdn R Tudntoonduwes Tndiio ninasthaihy
assdngmilenams é’u’%msﬁﬁmusamf?eﬂssuﬂﬁuﬂ:wﬁﬂqmmﬂw"sﬁwwaaﬂwﬂm%ﬂ”luﬂmuﬂﬁ'a

=] Yo w v Y oa 2 A o & o o o s L o o
‘ﬂclﬂ'ﬂ‘h’ﬂﬂﬂuﬂﬂmﬂﬁ'mu ﬂﬂﬂ'lﬁll'ﬁgl]ﬂﬂa'ﬂ\iﬁllﬂﬂﬂlﬂuuﬂﬂﬁﬁﬁ'ﬂﬂﬂﬂ']i"l‘ll.ﬂﬁl'.]‘llﬂ\imj']_lill‘n

e a g

= y ' a | 3 2 .
TunsfinsesnanudiiudszninyananiefmsiferdasfutenidulddesdieiareazBeaves

armduiusnanyuruaruduiusaung e

) a o e = 2 Y = ok By
v dngnanuguIag w5 unyilves BuTdiea viadda §18n G cusinIng Feieglnlszmalng

a

uiimingdnaniofulusidndaiiudidesas 7423 vemuhesnuazBendrizuds G1 funay

W.H. 2558 : Tovay 74.26) si’maui%‘l;:?nyﬁﬂ%'aaaz 25.77 Mo Taeyanania L@ fuanu wat. 2558 : Youns 25.74)

S

=y

wwddh Fuperws

uS6n s:oeubs dunansd 91nn (Unoy) IR



178

o or dea o € o w
UIHN 53£|T’J\ilhi dupanse 1A YY)

Hneivnlsznovaunstiu

dmFuilaugaiud 31 Sunny na. 2559

26

emfuyanavseiomsfiieadesiu (o)

ANuFuRUTNUS T

Sl e o L ar

>
S‘lﬂﬂ'liﬂﬁl‘]iﬂ'lf'lli 9 Tl

o o 1 é ot =) 1
fuyanavsefansfifeesiuddinsmunuiniunisfuyaraniefensii

sz
é = A:iu :J ar [T
Hodoms AvmRa fnunEANNFNN LS
aw = d saa A d af o w a [ = T [
1. u5iv uatlilnes Wusiflese dladindiia e uidnlvauazingsumssauiu
(N¥Ir)
oo &’ = o ol = i 4 - 1 o
2. UITM@DINeN §1AR (Urw) e dufemsfiferdosiu Taolidforuimiy
o o o o o g a P o ar
3. USHw IPuaea $1na Ine  dfsmshifioadeaiu Taelidfedudauduy
4. 13 Wil Tead 910l i Tng  dufsnsfiferdoaiu Tnetidfoduiaudu
= oW =1 a ar - A = y Ad' ar L)
5. s enednty luTowser $aria (1@ude Tne  dudemsfifondeaniu Taeldfeduiuiu
= et ¢ o o 4 o ar
15 AR uoud 15y asdloistu Sia”)
6. Tt Bioud $1da i) e dufensifeatodiu Tnetidtotusuiu
7. uiin ddnned Gumes nsd $1a Tne  dlufemsfifordesty Tasiidieduiwdy
o P | o W of| YL = g J = &
8. U Builen uaud siin ne  dhudindesves 13 oTne $1dn
4 o
(wwean bl dieSuh 31 gane WA, 2559) (umwy) foduiovas 99.99
o oab 4 a o e @ g a E) 9 o aw 3 = o0 w
9. USnesam? il mez Gad $aia v Aufemsiudidy S Beinm siia
A o ﬁl £y
(renan il diedui 26 Favay e, 2559) (i) Devu fosay 55.00
= oa) =3 ﬂ‘ o = o " =) &’ - a W
10. U3 Wi ladniuduimesd s e duuSindesves USSn @oine 1o
) dovudeuaz 60.00
a a o s o o o) oo oo J Iy o W
11, 159 gavuda® Tnmy luTeuna $1dn Tns  Wuviindosves U5En adne i
= A =, ar =l = 3 o a
(1Ane U3 Hend® adu Buwesd $iria) (uw) deulosas 99.99
& g L - - 1 1 & a8 o [~ &g 1 o o JA o @
12. USHW gAvuEd Tward Sada Tny  dhuuSiiudesves U5 Bednen siie
(umw) Hevudesas 99.99
o Gk = a_ o o) a a1 o oor &' = 2 o
13. 1S o@n TuTeuwe $ia e duuSivdesues uSn 1BoTnen $1n
(uvw) Bevudouas 99.99
o ] o ar 1 = 9 at
14. Tne  AuuSindosves v5v 18N diia
() Bodufounz 99.99
15. e yamafilidnnuesiinnuiuRaveulums

mmﬁ@i\ ?ms:a

s1ieui)szanil 2559

wighy 1adas;

A

THURY FIRTTURSATUANTINTAT

» 8
vaafams Idmsasansemadey nail
souBanFINMIVeaUTIT (lidzmh

wihflussaunSnisvse )



d L7 o, e
Y3n 1zuelai Budands Sifa oy
wnamglsznauaumsity

amFuilauga i 31 Sunay . 2559

T
= ¥

(Y] = o [ '
26 TENMINVYAANHIDNIMININGIVIDU (1)

¥
ulsvemsimuanmdmiuremsudazdsannoiue dssie Tl

Tgns WlanemsAuaTIM
¥ a 1 4 a
716 1d91nm50 Ut sy ludasalszinadosas 10
o B ’ v 3 A = @
sgldnuiuiionns Tmaudyar Gmmuuand lsduinludasyszan

fouas 10)

1 = [ wooda g o o o ¥ L= L)
mssTisamaimindauiiuvaniseiu PATToNas 2.00 ﬁﬂﬂ‘llﬂﬂil”ﬁﬂ‘li}'mﬂ\‘i

o o 4
idudurie
Masavaouniely @R IdFueydRanfidszyunssunisveauiam
Aulluraiie auuAi InFueyianniilss yudfeuvoiyn
' ¥ o [ ady yo ey A a
fmeuumunssuMsLazdusws taud aunAn idsveyifnnflssgunssunsuasmieiilseg
» ¥ L4
Audou Welszyn dedo uas Tinda HReRuveaidin
¥ ]

aoniflasiy 80 MLR w9 3 umsauiovas 175 aot]

' & o o o a Ad g o
7'IE|ﬂ'liﬂﬂhl‘ljulﬂ‘Hi’lﬂﬂ'ﬁﬂﬂl}ﬂﬂaﬂiﬂﬂﬂﬂ"ﬁﬂlﬂﬂ'ﬁlENﬂ'Ll

261 swld
LA 2559 .0 2558
M UM
dmulfauga¥id 31 funau
& 1
seldanmslfisiui (rneng 22)
B e s - 82,320
swidanmslaliadudude muamg 22)
viiniedoadu 70,192 87,452
ﬁﬂwmmwmﬁw%’yﬁ
SRELE i 411,215 -

T g
mﬂ@g@’;ﬁ wngfin wheny

uSBn s:oeubs dunansd 91nn (Unoy) IR



180

o or < o o ar
uTEm szeadlad Budaaia i iy
vanevgifizneuanmady

amfuilaugaiui 31 Sunnw wa. 2559

26 . emsiuyaeaviahomshifoatesfiu ¢e)
] yd ar - { A o 3
swmsas lWidhusemstoyananiefensiiferdeatu (da)

262 My

fmsviaugaiud 31 Sunew

mudmsdanssazauuimsasiereunealy (nutame 23)

L 1
itmlng

263  MABLINHALIHYS

fnFuiaugaTui 31 Sunau
»
wavlss Teanissaydu

o o
wenl sz Teanivdananeinaiu

264 waAfgts

g (mneme 10)
= ooodA L o
ySinafierdearii

AlidRedie (manema 16)

uaEning

ok

WA Fusrres

s1ieui)szanil 2559

.9, 2559 W.l. 2558
U um
720,000 600,000
.f. 2559 .. 2558
U um
5,121,636 - 4,941,495
902,705 894,122
6,024,341 5,835,617
W.A. 2559 .. 2558
mn um
27,761 6,361
192,600 160,500

Qu-

Wiughin wda s



ar d (Y] 9
U3 sz09]a5 Budansd S1ia @i

wnsmgizasusunsiy

dmduifangaiud 31 Funnu wa, 2559

27

28

& _ =

masgafumaFyhduiua

[
a_ = o

oy g) ] al 1 -] = d' 1 = :
eaTIvBIIIURTNA TRt wlvewman Ay uanduivoud ausaondn 14 el

.5 2559 .0, 2558
m UM
molu 1) 3,489,236 3,639,331
1un91 1 e laidu 59 4,499,044 6,409,109
nusy - .
7,988,280 10,048,440

@ A dw &

#RATIVNNTEHNWUDY Tinade 11T
WA, 2559 W.f. 2558
um j1N} ]

o

mlfeanlszfunnsums 21,123,083 15,052,223

FunInoflTlunanssiu

o Fufl 31 SuNAU WA 2559 AudnTHAE TN 168.90 10 (31 SHNAL WA, 2558 : 169.52 daun)

LY ar =

L) w . S oA w 2 v R |
"lw’l’mmtﬂuﬁﬁnﬂssnunnﬁmuummuiuﬂizmmmqu 3 uns lWﬂﬂﬂﬂﬁu\‘lﬁﬂﬂ"l‘lJ‘iZﬂullﬁ%’?ﬂ!ﬂ‘l‘l's’fﬂl"]fﬂ

=

dmfududinfudyisunis mlleeamefsedinsfanayniiduniaaiind odeotagavan

i

andszine
Su
Wiy Busrereas winghu wdein

uS6n s:oeubs dunansd 91nn (Unoy) G IR



182

o o fda w Ad o w
UTHN 53390‘1‘3‘&' BUANAT 9INA (WHTHH)

vanavalsznouiumaily

dmAliugaiun 31 Funau we, 2559

29

ARl SunnmadanBumsany

v ISuimsdaatunisamuninnusnssumsduaduntraeu dedii 29 fiquiey . 2555 dwy
flamsnBaaiamdn uazazunsamiaman meldmsdustudanauisnee 185udniuas sy Temfonms
WR3vendunmifuidiayanadmivi lsgnidiusrezn s 1 vuudSuiduing 1denmslsznen
RemshufedleTudt 13 quaniig wet. 2556 uee lTuaamdoumiuldiidyanadmini lsgnideasidy
veadasning ssu‘ﬁ'ammmﬁmammu?uiwiw‘i‘]ﬁ"lﬁ’%’nﬂnﬁumﬁﬁu'iﬁmﬁnaanmnﬁﬂsqw%lﬂmam

=4 L ar i - ook =g é a : LY 1 =
53 tvnniuiiudwun Taoud el fiamuiten lueeformunaniissy 1 udasdanSumsaoyu

L o or 1 Fa 1 = é L34 dl =y or
Vi IS uimsdasfunsaaueinausassumsdudiunsaamu edui 20 Samay . 2558 dmdy
N9N15HEn P.C WIRE and P.C STRAND WIRE s ldmsdaaTudand1nuddnee [§5uansuasysz Tamivn

@ o o w o = d o ] { &
mslafvundunidividityanadmiuilsgnidlussosne 8 1 TuuduiiGuineidnnmslszney
=Y g A ol y s s » oA o oy o a — -
AamsiunedioTui o funau w.e. 2559 uaz ldTvanmdoumituldiaynnadwiuilsqnidesasdrdy

LY a ] ° ' erdy v ¥ = e ¥ ar o a o)
¥o48a51nA sawmnsarheaveyu Tusendiin lafuendunitu ldunipesanad lsgniithuam

2 o LY d' -3 o oar - A o d' ar ) =
5T funnduiiuimun TavrSinesdenfifmuitou luwesfermuanumsny Wludasdudiumsamu

[

[ T 3
ngladwmiviimsildfumsduadumsamuuaziomsi WdSumsdaatumsaeu I

fnduilugaud 31 furnnu ne. 2558

famsilasums  Roemanlalld¥uns

duaiumsasny dEdumTasy et
1 1m 1m

4,539,719 623,754,608 628,294,327

- 8,074,462 8,074,462

4,539,719 631,829,070 636,368,789

ST Euga i 31 Suaw wa. 2559

famsildsums  HomanldldSums

WTJVJ/ 97’1 Auadumaasny FaE3umMsamy 57

Wy Aumeme wghu ey um um um
5140 mmsne 10,203,798 588,495,876 508,699,674
510188 - 7,878,075 7,878,075
_— 10,203,798 596,373,951 606,577,749

sreauszail 2559



o o da wr ad o ar
13 szuevhs Budunia $1ia Grnyw)
minamgssaeusumsiiu

o o = A:’ ar R; ar
dwmfuilaugatufi 31 Sunnu wa. 2559

30 1As9ieManIThY

{3

H o o o A = ‘& Q- -] o =
uH 31 Funay W.A, 2559 um‘nﬁmsaqﬁa‘mqmmumﬁmﬂsnﬂmummqﬂﬁwiumﬂﬂimuﬂum

o 3 a i =y 1 \ H 74 1 o o
yanaevwdanuanittsuRuandlsemadisdhidasauzioiuf s asngiay wa. 2560 Sy

azdeathsy a1 Tui 31 FUMAY WAL 2559 UD WA, 2558 AD

=n.

.8, 2559 .F. 2558

ApamIS ANy 438,867 -

a

) = &, ar ={ =y ] ! ar 3 =
yasmyaTsugusvesdynnevivdaruann/fouiuanaedszmeaamt o Ui luaunasgusmsdu

o

N

=i}
Zhe

.91, 2559 .71, 2558
vm Uit

foandenesnsuanalfoufuaswhalsemadamh
- s ilRiyadRss Ty (19,230) -

at g o 1 = 1 1 ar 1 - L ar {
aa¥evesawendsuduanialsemraimth JayadgRsssuegiuszAui 2

- . - } = = w
J— (15 aang
T AR —— wiegfn whang

uS6n s:oeubs dunansd 91nn (Unoy) IR R



ANAALULNUARIEARLILI YT

1. ﬁ'm'ammumnmm'auﬂ'ty%’ (Audit fee)

U3EmanaA e uununsaauTeyd 1un

1
o aa

- HaeuiinyTuesuFEm TuseuThi I NN uNIRAWIWRLIN 1,650,000.- LW

1
o o o o

aauud ZN A ﬂﬂ@‘lﬂﬁ‘@ @ﬂTﬂ“V]LﬂEI')‘IJT’JQﬂ‘LIN@@U E]_I%LLZ\]Z

7

o o

o a a
- AMUNNUARUUTYTN

4

e

1
v A

Antineuae Uity Ingant

o o

a o o = aa = o a
3d8917A Tusa UTHTUTNHIRNINANUIUREIIN 0 LN

[

2. A1U5N198u (Non-audit fee)

139 lUN1997 8 AR AL LN ULBI9N UL TN TDU

o

% o = a o = dd‘ = o a £ 1
- HARUURYBUBIUTEY Tusevdl UTINN NUNIHANUIUEUTIN 0 U wazasfasanslu

o

slsnnsldudaiaialuse vty dnuiunnianuawtu

o

@mmmﬁwﬁmmﬂmmnmﬁ

0 UM

o o % A a dldl ¥ [ o

- Aninauaeutiyangaeurinyddein yanavisananismifaadesiugasuiiyduas

2 2

o [ o

o = 1 = dd‘ 1 = o a ¥
A11n9ugau UTANNANA Tusaudl UTNHNIUNININUIUNUTIN O LN LATAEA DY

{ o a Adl o Y a ] % < | o dndl =
@WEISLLL@LL’WﬂM@umﬂ‘ﬂ’]ﬂﬂqﬁ‘ﬁlﬂ@\‘mﬁl\ﬂﬁlﬁ‘ﬂ’]ﬂ?\lLL@QL@?@I%?@‘U?J UTNHIUNIN

RVUIWNWIIN 0 LN

184 s1ieui)szanil 2559



Important information in term of financial

Operating Results (Million Baht) 2016 2015 2014
REVENUES
Revenues from Sales 598 628 844
Other Income 10 11 10
Total Revenues 608 639 854

Profit (Loss)
Earnings before Interest, tax, Depreciation and 28 2 128

Amortization (EBITDA)

Earnings (Loss) before Income Tax 13 (19) 103
Net Earnings (Loss) 13 (18) 82
Financial Status (Million Baht) 2016 2015 2014
Total Assets 990 955 1,219
Total Liabilities 51 29 276
Total Shareholders' Equity 939 926 943
Per Share Data (Baht) 2016 2015 2014
Par Value 0.50 0.50 0.50
Net Earnings (Loss) 0.02 0.03 0.17
Book Value 1.57 1.54 1.57
Market Price 2.42 1.96 6.55
Financial Ratios (%) 2016 2015 2014

Profitability’s Ratios

Return on Equity 1.47 (1.94) 10.20
Return on Sales 2.26 (2.83) 9.67
Net Profit Margin 1.41 (1.66) 7.58

Investment Structure
Debt to Equity to Shareholders (Time) 0.05 0.03 0.29

Growth Opportunities

Total Assets 3.69 (21.66) 26.96
Total Liabilities 71.49 (89.27) (3.19)
Equity to Shareholders 1.52 (1.92 39.66
Total Revenues (4.76) (25.16) (12.48)
Profit (Loss) 178.01 (122.61) 32.93
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Report from the Board of Directors

Dear Shareholders

During the first half year of 2016, the industrial sector of Thailand still confronted with the
declination of export uncertain situation according to the world economic, the deceleration of
private sector's consumption. Nevertheless, during the half year later, the problems were
recovered by the increment of investment of both private and government sectors. The
government has constantly approved the variety of investment promotion and support in order
to motivate the Thai economy in the clear picture of industry and others. Consequently, it can
result to the ability of the company to grow in this business further.

In 2016, the company installed new machines to increase the production quantity and
improve the production quality in order to serve the expansion of the economy and the
investment in government infrastructure, as a result to enhance the competitiveness of the
company. The company has adhered to its business guidelines for sustainable and long-term
growth. In addition, the company focused on the commitment of teamwork cooperation that
might help the company rise up from last year.

However, the Board of Directors and Executives emphasize on the appropriate
management of Internal Control and Risk Management. Moreover, the company has committed
to comply with good corporate governance with transparency, morality, auditable, including the
importance of social responsibility and environmental reservation.

Finally, on behalf of the Board of Directors, Executives and Employees, we would like to
Thank you to Shareholders, Trading Partners and Alliances, Customers, both in public and
private sectors as well as the financial institutions who always have trust and confident to RWI.
We appreciate your kind support company’s operations throughout the year and look forward to
continuing to be supported in the future. The Board of Directors, Executives and Employees will
dedicate and commit together to fulfill our mission in order to drive the company achieve the

sustainable success.

n ﬁ” o~
(Mr. Wutichai Leenabanchong)

Chairman & Executive Chairman
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Production of Company

Product Picture of Product

Steel Wires for Prestressed Concrete Wire

(PC-Wire)

Steel Wires Strand for Prestressed Concrete

(PC-Strand)

Wire Mesh
(WM)

Ordinary Low Carbon Steel Wire
(OLC)
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Product

Picture of Product

Gas Metal Arc Welding Wire
(GMAW)

Hard Drawn Wire

(HDW)
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Business Operations

Overall and development of Business Operations

Rayong Wire Industries Public Company Limited as nature of business is manufacturer and
selling quality of production of steel wire. It can be divided company products into 2 groups as

follows:

1. Construction Products group
1.1) Steel Wires for Pre-stressed Concrete Wire or “PC-Wire”
1.2) Steel Wires Strand for Pre-Stressed Concrete or “PC-Strand”
1.3) Wire Mesh “WM”
1.4) Ordinary Low Carbon Steel Wires or “OLC”

2. Industrials Products group
2.1) Gas Metal Arc Welding Wire or “GMAW”

2.2) Hard Drawn Wire or “HDW”

Income Structure

Most income of company came from manufacturer and selling steel wire for Pre-Stressed
concrete wire and Pre-Stressed concrete strand. Most of our customers are manufacturer in

concrete piles, electricity poles, hollow-core slaps, concrete slaps, railway sleepers.etc.

Rayong Wire Industries Public Company Limited a



1. Income Structure of company during 2014 - 2016 classify by type of products

2016 2015 2014
USRS @ Meeme Million Million Million
baht % baht % baht %
Income
- Pre-stressed concrete wire 408.33 67.07 442.36 69.20 610.32 71.46
- Pre-stressed concrete 179.88 29.55 181.17 28.34 229.33 26.85
strand wire
- Wire mesh 3.41 0.56 0.33 0.05 - -
- Low carbon steel wire 6.79 1.11 4.21 0.66 3.56 0.42
- Welding wire 0.29 0.05 0.22 0.03 0.43 0.05
- Spring wire - - - - 0.81 0.09
Total 598.70 98.34 628.29 98.28 844.45 98.87
Other income 10.10 1.66 10.95 1.71 9.64 1.13
Grand Total 608.80 100.00 639.24 100.00 854.09 100.00

Other income :

190

payment, etc.
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2. Types of Product

Company's business is to produce and distribute PC wire, PC strand, welding wire, other
wires. With production capacities in year 2016 of 56,000 tons per year which consists into 6

categories as follows:

1. Pre-stressed concrete wire or PC-wire with diameters of 4, 5, 7 and 9 millimeters. The
product has been awarded industrial product standard symbol No.IPS.95-2540. It is used in
construction that emphasizes strength and durability to support loads and has been used in

production of piles, electricity poles, finished floor slabs and concrete railroad tiles.

2. Steel Wires Strand for Pre-stressed concrete strand or PC-strand with diameters of 9.3,
9.5, 124, 12.7 and 15.2 millimeters. The product has been awarded industrial product standard
symbol No.IPS. 420-2540. It is made of PC-Wires stranded together to enable it to with stand more
tension, and is mostly used in large construction work e.g. bridge beams, elevated roads, large-

sized piles and silos.

3. Welding wire with diameters of 0.8, 0.9, 1.2 and 1.6 millimeters awarded with Industrial
product standard symbol No.IPS. 597-2528 and BV (Bureau Veritas) standard, also known as MIG
wire, the product is used in metal welding industries, such as motorcar assembling and motorcar
parts, shipbuilding dock, containers, water pump ducts, gas tanks, wheel ploughs, power

transformers and furnitures.

4. Hard drawn wire or HDW with diameter 2.0- 7.0 millimeters. The product is used in

mattress industry, auto parts industry, wire mesh industry and spring industry.

5. Ordinary Low Carbon Steel Wire with diameters 2.8 - 7.0 millimeters. The product has
been awarded industrial product standard symbol No.IPS.194-2535 and IPS.747-2531. It is used in

piling industry, electricity post and drain.

6. Wire Mesh with diameters 2.8-7.0 millimeters. The product has been awarded industrial
product standard symbol No. IPS 737-2549. It is used in construction of road, building and finished

walls.

Rayong Wire Industries Public Company Limited a
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3. Marketing and competition status
® Marketing Strategy

1. Due to produce and distribute various products by each product objective is difference.
The strategy of company is willing to access the target volume which can be classified into many
categories. First consideration for contractor are price while automotive customers are interested in
quality.

2. Retain existing customers with annual sales from existing customers is not less than 70%.

3. Focus in after sales service such as technical service and other service to improved and
serve customers satisfaction.

4. The company is granted a certification of standard entitled ISO 9001:2008 certified by the
SGS (Thailand) Co., Ltd and ISO 14001: 2004 for environmental. Moreover, the products of the
company is certified by Ministry Industry’s as TIS standard

5. The total sales of company customers, 70 % are in Thailand, relationship with customers
all over the country is important.

6. New products are launch for more proportion to reduce risk from operation, the company
also expand the market by no additional cost or resources.

7. The company is focusing on human resource development to strengthen knowledge and
understanding of the management and operation and the company has started to adopt production
management policies that focus on quality and reduce losses in the production process through a
management system by this the objective or goal (Management by Objective (MBO)) to the

production system to achieve the ultimate goal.

® Types of customers and target customers

The company has distributed all products to local market and export markets clarify as

follows:

Pre-stressed concrete wire (PC-Wire) and Pre-stressed concrete strand wire (PC-Strand) as

group of customers consists of

1. Domestic Customers

1.1 Private Sector which equivalent to 96% of Pre-stressed concrete sold as consists of
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® Concrete products factory such as Pipe casting factory, electricity post, slabs,

girder and finished walls.

® Contractor and bidding with government sectors such as building contractor,
freeway construction and electric cables.

1.2 Government sector and State Enterprise such as Provincial Electricity Authority,
Metropolitan Electricity Authority, rebuilding a bridge as equivalent to 4 percent of
total sale of Pre-stressed Concrete

2. Export Customers

2.1 Distributed directly to the user of the steel wire country. It is a user who uses steel
wire for the production of concrete products such as pile manufacturing, concrete
piles, and concrete poles.

2.2 Selling trough distributors of that country

Gas Metal Arc Welding Wire of GMAW as group of customers consists of

1. Distributor of welding wire industrial which equivalent to 91 percent

2. Direct sale to welding wire industrial which equivalent to 9 percent

Spring wire as group of customers consists of
1. Mattress Industry

2. Automotive Industry
® Shock absorbers
® Chain
® Spokes
® Car Seat

® Hard Drawn in General Motive
3. Wire Meshes Industry
4. Hard Drawn Industry

Cold Drawn Steel Wire as group of customers consists of

1. Concrete Distributor such as finished pipe group, manufacturer of electric pole or pile

Rayong Wire Industries Public Company Limited a
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2. Construction Group
3. Finished wall Group
4. Route Construction Group
5. Government Sector

6. Dealer or construction material store

Wire Mesh as group of customers consists of

1. Concrete Distributor such as finished pipe, plank

2. Construction Group and auction of government sector

3. Finished wall Group

4. Route Construction Group

5. Government Sector such as Department of Highways, building and restoration a Bridge,
Public Works Department, Royal Irrigation Department, National Housing Authority.

6. Dealer or construction material store

By this, the company has focusing on long time contact customers and good relationship
customers thus new customers will focus on prospects to customers with financial stability and

viability of business.
® Pricing Policy
Rayong Wire Industries Public Company Limited (RWI) has policy on pricing strategy by
cost plus margin however, in order to set final pricing will rely on need of consumer and competitive
condition within the industry in each period wherewith steel industry is fluctuates follows major
business cycle.
® Distribution and distribution channels
Distribution
Domestic

- The company has direct distribution channels to target customers and some products are

sold through distributors.
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Export
- Distributed through distributors and/or direct sales to target customers.
® |ndustry and Competition Status

Industrial Structure of Rayong Wire Industries Public Company Limited (RWI)

PC-Wire and PC-Strand Industries

Overview of trend for future construction is in good direction, basic construction of public
sector turns out for construction industry in a good way meanwhile world economy situation and the
domestic economy is not very good as a result, the overall market slightly up in 2016. Present, there
are 12 manufacturers of production steel wire and the company has a market share of 10 percent,

ranked fifth in the market.

Factors impacting the business operation

® New operator entering into market

Due to this business need a lot of money to invest, complicated in production process most
important this product concerned with safety. Products have to certify by MOI (Ministry of Industry)

as TIS standard or new comers are difficulty to entry.

® Bargaining power of suppliers

Because sources of raw materials in manufacturing on PCW&PCS are several suppliers
both domestic and international. The negotiations on the purchase of raw materials are not difficult
the company can be source good quality raw materials in time because the quality of raw materials

affects the finished goods; it also affects the cost of production.

® Bargaining power of buyers

With the slowdown in private construction in 2016, investment in the construction industry
has declined; less demand for steel wire by tones have high bargaining power. As the second half
of the year, The Mega Projects of government had more investment therefore use of products in the
public sector more. Anyhow the projects work focusing on quality of product and delivery is the

main.
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® Replacement Product

From PCW&PCS are special product to produce concrete piles, electricity poles, finished
floor and large construction project. The example of large construction projects are electric mass
transit railway, express way, building, these are specific ingredients such as PCW&PCS constituent,

therefore no other products can be substitute.

® Current Competitors in Business

Due to the slowdown in construction in 2016 and the large government investment projects
being delayed by the previous plan. This makes the productive of many factories have capacity
more than demand. As a result, the competition of domestic producers is intensified. Including
overseas imports from China such as PCW & PCS, the competition has intensified. But PCW & PCS
is a security related product then the quality must meet the standards. Also, the imported products
require testing and permission to import into the country. While products manufactured in Thailand
are already TIS standards can be produced and sold immediately. Also, in case of problems with
PCW & PCS produced in the country can be solved more quickly and has replacement products

available immediately. Therefore, there is more competition in the domestic manufacturers.

Gas Metal Arc Welding Wire Industries (GMAW)

There are many categories of welding wire such as solid wire to wild mild steel (low carbon
steel). In the past, they use stick welding wire, however there are very slow in application more
required continuous welding and large quantities by using Gas Metal Arc Welding Wire. From the
use of more welding wire therefore brought the welding wire from abroad which has low quality but
inexpensive to selling. There are high price competition problem.

In 2016, there were 5 manufacturers in the Gas Metal Arc Welding Wire industry in the
country, with a combined market share of 40%, while the rest was imported from abroad 60%,

mainly imported from China and Korea.

Factors impacting the business operation

® New operators entering into market
Due to this business need a lot of money to invest; complicated in production process and

the cost of production must be competitive with steel wire imported from abroad. Familiarity of the
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customer, the new operator cannot enter to this market quickly if there is no point of interest such as
the price is very low. And if used steel wire of any entrepreneur it's will rarely change because it is

accustomed to use.

® Bargaining power of suppliers

As source of raw material for producing welding wire which used to weld mild Steel by Gas
Metal Arc Welding Wire, these distributors from local and foreign thus it makes easier on negotiation
of buying good quality of raw material and have reasonable price because the quality of raw

materials affects to the finished goods and cost of production.

® Bargaining power of buyers

The result of imported welded wire from abroad is cheap and don't have certainty quality
then users to use a medium quality welding wire replace. The interest in these products has led
local manufacturers to lower prices to maintain the market, resulting this customers have a huge

bargaining power in product price.
® Replacement Product

There are many types of welding wire. Welding of each type of steel requires welding wires
suitable for the steel. The Gas Metal Arc Welding Wire suitable for tensile steel and must be
connected. The welders do not have the expertise, welding works is beautiful. Product that will
replace Gas Metal Arc Welding Wire such as Welding Electrode which the same type of steel can
be welded but slowly because each wire is 30 - 40 cm long, it is not suitable for welding continuous

then can use replace Gas Metal Arc Welding Wire just a little.
® Current Competitors in Business

The current competitor of the business is Welding wire imported from overseas, especially
China because to sell inexpensive must to adjust production and marketing by adjust the
production process, they certainly quality and lower cost for competing with the imported welded
wire and taking solve solution quickly and each import takes 1-2 months. The lower cost, the price
can be adjusted to compete imported wire and keep narrowing the gap between prices. Importers

are less interested to bring of welded wire for distribution.

Rayong Wire Industries Public Company Limited a



198

Spring Wire Industrials

Spring wires are commonly used in automotive and mattress industrial production of motor
vehicle has growth rapidly. This wire in automotive industrial concerned on quality, on time deliver
thus there are lots of imported products from oversea if springs wire are manufactured in local can

be comparable in quality users are welcome to use raw materials in the country.

Factors impacting the business operation

® New operators entering into market

Due to this business need a lot of money to invest in machinery, modern technology in
production process and most important this product concerned with safety and accuracy desired
such as automotive, electronic parts, educating its users, familiarity of use. Therefore, if the
products of new entrepreneurs who do not have the expertise or production experience the user
group is not paying attention because user groups have lower price factors than quality. But the
reduce prices for new entrepreneurs it will not succeed if the old operator offer price bid similar.
Entering a new entrepreneur is difficult, but the key to doing business is building relationships.
Keep up close with customers, have good advice and after sales service. Provide useful knowledge

about the product and other related services together it's more important.
® Bargaining power of suppliers

Source of raw material for producing HDW have suppliers from local and foreign, therefore
the standard of raw material for producing is obvious which makes easier in negotiation and can

supply good quality with the reasonable price.
® Bargaining power of buyers

Users of HDW products mostly are concerned on quality of products and on time deliver
though there are imported products from overseas. Users are inconvenience to store more raw
materials, late deliver or problem on products waiting to be compensated, included fluctuation of

currency, they prefer to use local suppliers more than imported.
® Replacement Product

The standard on buying HDW product has been set in production process of customers

such as in automotive industrial, HDW for producing spring wire will set specification on wire, grade
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of materials, source of materials so it is specifically made, then no other wire cannot be used in

replacement.
® Current Competitors in Business

Due to the rapidly expanding automotive industry and Thailand is a very automotive country,
the auto parts industry grew in line and continued. The major barrier to this business is that this
group of customers considers constant quality, modern production and develop all the time On-
time delivery is a key factor in purchase which each competitor must compete with technology
developed by other competitors especially competitors from abroad. Some countries have
advanced technology faster than and make competitors in this industry if has slow development will
affect the business. But if can develop products continuously, the competitors in this industry has

very little and can make determine the market price

Cold Drawn Steel Wire and Wire Mesh Industrial

Factors impacting the business operation
® New operators entering into market

By entering into these types of product industry is not difficult because this business
produce, uncomplicated technology or production process, machines can be investment to
manufactured domestically or abroad but most important thing is relationship among customers
and volume of existing customer across country, usage consumption not much but there are so
many customers. The problems on new operators are they need to distribute throughout the country

and have good and long relationship with customers which in high expenses for new operators.
® Bargaining power of suppliers

As source of raw materials have both local and oversea suppliers, therefore negotiation
on purchasing raw materials would be easier with good quality and reasonable price. Also, the
price of raw material of suppliers in the manufacture of cold drawn steel wire and wire mesh

whether small or large, prices are different less because the quality of raw materials is no different.
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® Bargaining power of buyers

The construction has been slowed. In year 2016 investment in construction industry has
decline, less demand for steel wire customer have high bargaining power especially in Bangkok

and suburb due to inconvenience for distribution and less relationship with customers.
® Replacement Product

Cold Drawn Steel Wire and Steel Wire Mesh are the products which meet the industrial
standard, by using this product in concrete measures are defined such as concrete piles, electrical
poles, road construction and building. The mentioned construction is configured to use cold drawn
steel wire and Steel wire mesh for constituent therefore other substitution of product can be used
such as steel rod but with inconvenience of usage, in construction requirement need to be fast,

easy so no commonly used for substitution.
® Current Competitors in Business

Due to the slowdown in the construction of 2016 and the large investment projects of
government are delaying their plans; capacity of production is more than demand. As a result, the
competition of domestic producers is intensified. Market expansion is difficult because individual

manufacturers try to maintain their own customers.
4. Product Procurement
® Capacity and production volume

The factory of the company is at No. 5, I-5 Road, Tambon Mabtapud, Amphur Muang,
Rayong. In 2016, the production capacity is 56,000 tons per year. In 2016, the company utilized 50

percent of total capacity and it will continue to produce about 20 hours a day.

In 2017, the company has expanded its production capacity to 72,000 tons per year which

it will use about 60% of total production capacity.
® Raw materials and types of raw materials

Main raw material used in the production is wire rods which can be classified into 4 types

(1) High Carbon Wire Rods 8, 9, 11 and 13 millimeters in diameter, are raw material used for

production of PC-wires and PC-strands.
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(2) Medium Carbon Wire Rods 5.5 millimeters or over in diameter are raw material used for
production of spring wire.
(3) Low carbon wire rods 5.5 millimeters in diameter, are used for production of welding wires
and galvanized wires.
(4) Low carbon wire rods 5.5, 7, 9 millimeters in diameter wire for producing casing pile and
Welded wire mesh weaving.
There are no alternative materials for the above raw materials because wire rod production
technology is not changing rapidly.
In year 2016, raw materials used in the production are procured locally and internationally
by 5 distributors; the company has some policies to spread under the risk in order to be confidential
that there is no lack of producing raw materials. In year 2017, company plan to increase proportion

of local manufacturers for securing sources.
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Risk Factors

The major risk factors which might affect operating results of the company and its

subsidiaries, and risk of prevention guideline can be summarized as followings:

1. Risks of Business Operation
1.1 Risk from the volatility of raw material prices

Rayong Wire Industries PLC.is the manufacturer of Pre-stressed Concrete Wire, Welding

Wire and other Wires which the main material for producing is wire rod obtained both in domestics
and overseas. The company has procured raw material from 5 vendors both in domestic and
imported from aboard such as China, Japan, India and Europe. In addition, the company is aware
of such risk factors by following the rapid change of price of raw material closely to assess the
situation, trend of price and also the requirement quantity. The information is necessary to be taken
into consideration for purchase ordering and management of raw material and inventory control
appropriately. By this, in accordance with timing on selling price determination, better cost

management and sufficient estimation of raw materials for production plans in each quarter.

1.2 Risk from foreign exchange fluctuations

The company purchases raw material (wire rod) from aboard in US dollars accounted for
about 90 percent of total purchase amount, therefore, the fluctuation of foreign exchange directly

impact on the production cost and business operation.

Thus, to prevent such risk, the Company entered into a hedging agreement with a
financial institution immediately upon submission of L/C. The contract totally covers all of the
purchase raw material from aboard and avoids the risk of foreign exchange fluctuation whether
Baht currency is weaken after the raw material purchase date. Also, the company can realize the

exact cost of importing raw materials.
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2. Risks that affect the investment of the Shareholders.
Risk from investing in financial funds

The company invested money in a fund of the high liquidity bank. This is an investment in
short-term domestic and foreign debt securities. The company considered that it is a quality bond
and there is a low risk of investment, also gain the certain return and acquire the interest more than
fixed deposit. Moreover, the company can sell the fund before the due date which is able to make

the profit from sale.
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Remuneration Committee

Company Secretary

Management Structure

Board of Directors

L ]

Executive Directors

Audit Committee

Managing Director (1) | — — — — Internal Audit Department 1/

Managing Director of

Sales and Marketing (2)

Senior Manager Factory

Senior Manager Sales (3)

— ]

HRMC

Warehouse and Delivery

Department

Engineering

Department

Production

Department

Maintenance

Department

Project

Department

Note: - !/ The Company has been monitoring by internal audit of Capital Engineering Network PLC.

Senior Information

Technology Manager (4

International Department

Procurement Department
(Raw Materials

Information Technology

Department

Senior Finance and

Accounting-] Manager (5

1 Accounting

1 Finance

Purchasing

Department

- No. (1) - (5) is the company's management according to the Notification of the Securities and Exchange Commission
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Shareholding and Management Structure

1. SHAREHOLDERS STRUCTURE

® The following is the top ten major shareholders of the Company as of December 30, 2016 as follows:

Proportion of Share Holding
Name of Major Shareholders
No. of shares %
1. Capital Engineering Network Public Company Limited 445,593,250 | 74.241
2. Miss.Umporn Seepotong 8,230,000 1.371
3. Mr. Jirawuth Kuwanan by Siam Knight Fund Management 5,562,350 0.927
Securities Co., Ltd.
4., Miss. Patcharin Toungsitsombat 3,985,000 0.664
5. Mr. Charnsak Fuangfoo 3,606,700 0.601
6. Mr. Nam Chonsaiphan 3,465,055 0.577
7. Thai NVDR Company Limited 3,316,806 0.553
8. Mr. Udomsilp Lertworapreecha 3,000,000 0.500
9. Mrs. Wanna Akaraneewanich 2,591,200 0.432
10 | Mr. Buncha Kiatsuksathit 2,480,000 0.413

Capital Engineering Network Public Company Limited, a major shareholder of the Company. The first five
major shareholders as of the closing date of shareholder registration book on December 30, 2016 are as

follows:
Proportion of Share Holding
Name of Major Shareholders
No. of shares %
1. Leenabanchong Family 229,928,843 30.46

Mr.Chinchai  Leenabanchong No. of shares 101,283,600 = 13.59 percentage
Mr.Chanchai Leenabanchong No. of shares 30,754,500 = 4.13 percentage
Mr.Wutichai  Leenabanchong No. of shares 29,000,000 = 3.89 percentage
Miss Chinsiree Leenabanchong No. of shares 27,252,000 = 3.66 percentage
Miss Chinree Leenabanchong No. of shares 22,067,300 = 2.96 percentage
Mr.Worawit ~ Leenabanchong No. of shares 13,182,700 = 1.77 percentage

Miss Panicha Leenabanchong No. of shares 1,976,743 = 0.27 percentage

Mr.Theerachai Leenabanchong No. of shares 1,412,000 = 0.19 percentage
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Proportion of Share Holding
Name of Major Shareholders
No. of shares %
2. Mr. Jirawuth Kuwanan 62,241,600 8.35
3. BANK JULIUS BAER & CO., LTD. SINGAPORE 36,151,300 4.85
4. Dr. Kanokkaew Viravan 16,670,100 2.24
5. Mr. Suraphol Theva-Aksorn 16,190,000 217

Remark: Investor could see information as at current closing registration book from website or www.rwi.co.th before

date of 2016 Annual General Meeting of Shareholders

® | ist of shareholders of the Company.

- None -

® Agreement between major shareholders as affected to issuance and offering securities of
management of company and importance of business operation

- None -

® Cross shareholding

As at December 31, 2016 the company has no cross shareholding in between

® Other issuance of securities
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Warrant for buying Ordinary Shares

Name of Securities

Details

RWI-W1 -

Issuance of warrants amounting of 229,982,259 units

Issuance shares for reserve amounting of 300,000,000

shares (par value equal Baht 0.50)

Type of warrant; specify name and Transferable

Lifetime of warrant equal 3 year (counting from date of
issuance

Date of issuance; June 30, 2015

Offering to existing shareholders as the ratio of 2 ordinary
shares to 1 warrant (no charge)

1 unit of warrant has right to buy 1 ordinary Share as Baht

1.60 per share

Last exercise date: every date of 15" of March, June, September
and December every year. In case, last exercise date is relevant
to holiday then extended to last working day

First exercise date; March 15, 2016

Final exercise date; June 29, 2018

® Policies on Dividend Payment

Company has policies

on dividend payment at the ratio of not less than 50 percent of net

Profit (consolidated financial statement after tax) or as necessary

2. Management Structure

Management structure of Directors consists of

1.
2.

Board of Directors

Executive Committee
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Consist of Board of Directors, Executive Committee, Audit Committee and Remuneration

Committee and include Managing Director and Corporate Secretary which appropriated and can

be examining as balance between after every time of shareholders meeting, Board of Directors will

schedule to appoint sub-committee. Year 2016, resolution from Board of Directors No0.2/2016 held

on May 12, 2016 has appointed 3 sub-committee and authorized abilities and responsibilities

clearly follows Memorandum of Association as specified not less than 5 people and not less than

half of the total number of directors must reside in the Kingdom. In the year 2016, The Board of

Directors consists of 9 people as follows:

Amount of people o
Male Female Total
Directors as Executives 5 1 6 67
Diresctors (non Executives) - - - -
Independent Director 3 - 3 33
TOTAL 8 1 9 100

The Board of Directors consists of Independent Directors 3 people or equal to 33.00% of whole

Committee which is more than 1 in 3 or 33.33% follows regulation from Capital Market Commission

® Board of Directors

In 2016, the Board of Directors had listed on the certificate of the Ministry of Commerce was

composed of 9 members as follows:

Number of
Name of Directors Position Appointed Year Holds position

1. Mr. Wutichai Leenabanchong Chairman September 22, 2008 7 Years

2. Mr.Worawit Siriwattanawimon Director April 24, 2009 7 Years
Independent Director

3. Mr.Vichian Sophanpanitchakul Diretor February 26, 2013 3 Years
Independent Director

4. Assoc. Prof. Dr. Pison Udomworarath Director August 13, 2013 3 Years
Independent Director
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Number of
Name of Directors Position Appointed Year i
Holds position
5. Mr. Monthon Chatuwallopkul Director April 1, 2010 6 Years
6. Mr. Pipit Jaovishida Director April 20, 2012 4 Years
7. Mr. Suthin Phadetpai Director February 24, 2016 10 Months
8. Mr. Theerachai Leenabanchong Director February 24, 2016 10 Months
9. Mrs.Pimsiri Pinrod Director February 24, 2016 10 Months

® Report of changes in securities holding of directors and

December 31, 2016

executives of the company as of

2015 Increase 2016
Name of Directors and Directors (Decrease) | 2016 o Directors
Executives /Executive | Spouse During the | (Total) ’ /Executive | Spouse
year
1 Mr. Wutichai Leenabanchong 450 -None- -None- -450 0.00 450 -None-
2. Mr. Worawit Siriwattanawimon -None- -None- -None- -None- - -None- -None-
3. Mr. Vichian Sophanpanitchakul -None- -None- -None- -None- - -None- -None-
4. Mr. Monthon Chatuwallopkul 450 -None- -None- 450 0.00 -None- -None-
5 Mr. Pipit Jaovishida 450 -None- -None- 450 0.00 -None- -None-
6. Assoc. Prof. Dr. Pison Udomworarath -None- -None- -None- -None- - -None- -None-
7. Mr. Suthin Phadetpai - - - -None- - -None- -None-
8. Mr. Theerachai  Leenabanchong - - - -None- - -None- -None-
9. Mrs. Pimsiri Pinrid - - - -None- - -None- -None-
10. Mr.Sanae Charoensook - - - -None- - -None- -None-
11. Mr. Udom Tungdechteerachai -None- -None- -None- -None- - -None- -None-
12. Miss Nongnuch Kumchaithep -None- -None- -None- -None- - -None- -None-

® Remark: - Counted spouse but excluded child due to child not holding shares

- No.10-12 is Executives as defines of Securities and Exchange Commission
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® Authorized Directors to bind the company as at December 31, 2016

Authorized Directors to bind the company consists of Mr. Wutichai Leenabanchong to
signed with Mr. Suthin Phadetpai or Mr. Pipit Jaovishida or Mr. Monthon Chatuwallopkul or

Mr. Theerachi Leenabanchong with the company’s seal

Elements of Board of Directors

As Article of Association section 4 of Directors No.16 The Boards consists of not less 5
people but not less half of whom must be domiciled in Thailand and their qualifications within
specified scope requires by Law

Appointment and removal of Directors

® Appointment

Passed the resolution from Annual General Meeting of Shareholders

As Avrticle of Association section 4 of Directors No.17 The appointment of Board of Directors
have approval from Annual General Meeting of Shareholders as following rules and procedures.

(1) One shareholder has one vote

(2) Each shareholder may use all votes under (1) to elect one or more than one director.
In case of voting for more than one director, he may distribute his votes as he pleases.

(3) Persons who receive highest votes arranged in order from higher to lower in a number
equal to that of directors to be appointed are elected directors of the company. In the
event of a tie at a lower place, which make the number of directors greater than that
required, then the chairman will make a decision.

Passed the resolution from Board of Directors Meeting

As Article of Association Section 4 of Directors No.21 in case Director position vacant due to
reasons other than retirement by rotation then Directors chooses any person who have qualification
required by Law unless the remaining time for Director is less than 2 months then those person will
be Directors by the remaining time. Moreover, the resolution from Board of Directors votes has to be

not less than 3 quarter of remaining balance of Directors
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® The removal

- Removal by expiration

As Article of Association Section 4 of Directors No.18 As every meeting of Shareholders
given to remove any Directors one in three if the number of Directors to be removed not match to
three then removal should be to nearest to one in three.

Retire Directors in the first or second year following the registration of company if committee
did not agree any other method then drawing will be issued. The subsequent year, the directors
who serve the longest of holding the position will need to retired and may re-elect.

- Removal by others

As Article of Association Section 4 of Directors No.19 requires removal of Directors as
follows:

1. Died

2. Withdraw

3. Incompetent or Law Prohibition

4. Remove from Resolution from meeting of shareholders

5. Court Order

As Article of Association Section 4 of Directors No.22 to set meeting of Shareholders to vote
to any remove Directors before expiration their vote must not less than three-fourth of total votes of

shareholders present and qualified to votes.

® Board of Directors

The roles and responsibilities of Board of Directors

1. Corporate Governance: revises and approves the policies, important strategies and
annual budget.

2. To consider, define, and resolve the Board of Directors’ regulations.

3. To consider appointing, dismiss, authorize and assign Executive Committee, Chief
Executive Officer, Remuneration Committee, Audit Committee and sub Board of

Directors committee duties.
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10.

11.

12.

13.

14.

15.

16.

17.

To consider appointing and replacing of chairman, Executive Committee, Chairman of
Executive Committee, Managing Director, Remuneration Committee, Audit Committee,
Independent Committee

To regulate and resolve the conflict of interests including illegal used of company’s
assets of the Board of Directors and Executives.

To acknowledge the report of business management from Executive Committees.

To re-examine the compliances with the regulations and adequate information
disclosure to public.

To re-examine and approve of the audited financial statements from the auditor and/or
Audit Committee.

To determine the scope of Executive Committee and Managing Director’s purchasing,
hire purchasing on property and payment authorization.

To consider and allocate the Directors’ remuneration according to the approval from the
Shareholders’ Meeting.

To consider and approve of the adjustment of Chairman of Executive Committee and
Managing Director Officer’s salary.

To consider and approve of business transaction on loans, financial and business in
term of management e.g. source of long term investment and/or short term (capital) and
other which exceed authorization of Executive Committee

To consider and approve of purchasing assets with the amount beyond the authority of
Executive Committees and Managing Director.

To consider and approve of purchasing raw materails in term of production with the
amount beyond the authority of Executive Committees and Managing Director.

To consider and approve of hiring for producing when it is beyond the Executive
Committee and Managing Director

To consider and approve repairment, sell, destroy, elimination as deteriorate when it is
beyond the Executive Committee and Managing Director

To consider and approve on price adjustment and/or amount and/or destroy of inventory
as deteriorate and/or out of date when it is beyond the Executive Committee and

Managing Director

Annual Report 2559



18. To consider and approve of investing and/or selling of investment in common shares
and/or other equities which are listed in The Stock Exchange of Thailand and/or financial
institution and/or trusted equities which made by Executive Committee.

19. To consider and approve of establishing new subsidiaries or investing in subsidiaries.

20. To consider and approve of establishing new affiliate companies or investing in affiliate
companies.

21. To set the date, time and place of the Ordinary Shareholders’ Meeting and to determine
the agenda, closing date for shares transfer, profit allocation, legal reserve, general
reserve and/or dividend payment as well as to propose the recommendations to the
shareholders.

22. To consider appointing of consultants to the Board of Directors and/or subcommittee in
order to provide opinions on a specific subject

23. To consider and approve of credit and credit of customers when it is beyond the

Executive Committee and Managing Director
24. To consider other subjects those are beyond the authorities of the Executive Committee,

Chief Executive Officer or as seen appropriate by Executive Committee.

By this, any other issues as Director and/or related person concerned as stakeholders or
conflict of interest with Parent Company and/or company itself by mentioned person may not have
the right to vote.

Apart from this, Directors are responsibilities for company to be in accordance with
regulation from The Stock Exchange of Thailand or announcement from Securities andn Exchange
Commission and Capital Market Supervisory Boards or related business law e.g. acquisition of
assets etc.

® Executives Board

Executives Board means Directors and/or Executive as appointed from Board of Director or
Directors and/or executives of company in the Capital Engineering Network Public Company
Limited by acting in the business and management of operating business in accordance with the
authority and duties assigned by the Board of Directors in accordance with the target, objectives

and regulations of the Company.
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In year 2016, resolution from Board of Directors No.2/2016 held on May 12, 2016 and the

Board of Directors has approved appointment of 6 Executive Directors to serve of one year term as

follows

214

Name of Executives Position

1 Mr. Wutichai Leenabanchong Executive Chairman
(appointed as February 24, 2016)

2. Mr. Suthin Phadetpai Executive Director
(appointed as February 24, 2016)

3. Mr. Monthon Chatuwallopkul Executive Director

4. Mr. Pipit Jaovishida Executive Director

5. Mr. Theerachai Leenabanchong Executive Director
(appointed as February 24, 2016)

6. Mrs. Pimsiri Pinrod Executive Director
(appointed as February 24, 2016)

Roles and responsibilities of Executive Boards

1.

To operate and manage the business in line with the company’s objectives, articles of
Association, policies, regulations, rules, directives and resolutions of the Board of
Directors and/or resolutions of shareholders’ meetings in all respects.

To consider and determine policy, direction and strategy for the Company’s business
Operations, financial plans, budget, and manpower resources management,
investment in information technology, expansion of business operations, public
relations, control and supervision for all appointed working committees to achieve the
targets.

To consider annual budgetary appropriations as proposed by the management before
presenting them for consideration and approval by the Board of Directors. This also
includes consideration and approval for changes and additional annual budgetary
appropriations at the time when there is no Board of Directors’ meeting, and thereafter

presentation to the next meeting of the Board.
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10.

11.

12.

13.

To approve major investment transactions as defined in the annual expenditure budget
as assigned by the Board of Directors, or as earlier approved in principle by the Board.
To have authority in approving capital expenditure although buying the fixed assets,
office stationery, renovation and maintenance, dispense/ to sell fixed assets, to rent/hire
purchase of assets which exceed budget estimation within the limit of each transaction
not exceeds the budget which has been approved by Board of Directors.

To provide advice in business expansion in principle, and in joint ventures with any
other parties subject to approval from the Board of Directors at the next meeting.

To consider and approve of borrowing of funds, seeking credit lines or any other credit
Facility related to normal business operations within the budget estimation which has
been approved by Board of Directors.

To have authority to consider and approve investing in other company within the budget
estimation which has been approved by Board of Directors.

To have authority to consider and approve hiring service which related to the normal
company Business within the budget estimation which has been approved by Board of
Directors.

To serve as advisers to the management relating to financial policy, marketing,
personnel management, and other operational aspects.

To consider the profit and loss of the company, proposal for interim or annual dividend
payment for approval by the Board of Directors.

To have authority in delegating any several directors or any individuals to carry out any
particular assignment under the control and supervision of the Executive Committee, or
delegate the authority to such individuals to have authority as deemed appropriate by
the Executive Committee and within a period deemed appropriate. The Executive
Committee may rescind, revoke, amend or rectify the individuals or delegation of power
as and when deemed appropriate.

To have power on any finance transaction of company as for example opening and/or
closing an account/ Financial Institution by specified the authorization signature for bank
accounts including specified the conditions authorization for other bank accounts as

well.
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14. To consider opportunities or new company in order to increase the value on investment.

15. To select the policy and limitation of investment or exercise of warrants to purchase
Ordinary Shares and/or other investing institute which listed in The Stock Exchange of
Thailand and investing in bond and/or other bond institute. By this, the value of investing
would not exceed the budget which has been approved by Board of Directors.

16. To consider of increase or decrease on proportion of investment in affiliated company
and subsidiaries in order to purpose to Board of Directors to be approved.

17. To consider and approve the credit line and loan customers, the maximum authorized
by the Board of Directors.

18. To engage in any other activities as assigned from time to time by the Board of

Directors.

By this, the authority of the Executive Committee will not cover approvals of any
transactions, which may have conflict of interests. These includes any transactions which the
Executive Committee or any parties who may have conflict of interest with the Executive Committee,
has vested interests or any other benefits, which may also be considered as conflict of interests
with the Company or the subsidiaries. This has to be in line with the regulations of the Stock
Exchange of Thailand and/or The Securities and Exchange Act B.E.2535 and/or the
announcements of the Securities and Exchange Commission. Approvals of such transactions must
be proposed for prior approval by the Board of Directors or the shareholders’ meeting. Except is

condition of normal business or transection support normal business in general condition

® Audit Committee
Audit Committee means Company Directors which authorized from Board of Directors
and/or The Shareholders' Meeting to check the performance of assignment to be in accordance
with rules, any regulation of good corporate governance.
Resolution from Board of Directors meeting No.2/2016 held on May 12, 2016 has resolution
to define structure director and appointments of the Audit Committee from three independent

directors are as follows:
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Name of Audit Committee Position

1. Mr. Worawit Siriwattanawimon Chairman of Audit Independent Director
Committee Specialize in accounting and
Finance
2. Mr. Vichian Sophanpanitchakul Audit Committee Independent Director

Specialize in accounting and

Finance
3. Associate Professor Dr. Pison Udomworarath Audit Committee Independent Director
(Appointed as Specialize in Engineering

August 11, 2015)

Mr. Khomwuti Pornnaradol Secretary of Audit

Committee

Roles and responsibilities of Audit committee

1. To ensure that the company’s financial statement is accurate, adequate and
dependable.

2. To review that the company’s internal control systems is appropriate and efficient in
order to consider the audit committee independently throughout appointment, move,
layoff Head of Internal controller or any institute which responsible form internal control
division.

3. To review the Company’s compliance with the law on securities and exchange the
Exchange’s regulations and the laws relating to the Company’s business.

4. To consider, select and nominate an independent person to be the Company’s auditor,
and to propose such person’s remuneration, as well as to attend a non- management
meeting with an auditor at least once a year.

5. To review the connected Transactions, or the transactions that may lead to conflicts of
interests, to ensure that they are in compliance with the laws and the Exchange’s

regulations, and are reasonable and for highest benefit of Company
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6. To prepare, and to disclose in the Company’s annual report, Audit Committee’s reports
which must be signed by the Audit Committee’s chairman and consist of at least the
following information:

(a) an opinion on the accuracy, completeness and creditability of the Company’s
financial report,

(b) an opinion on the adequacy of the Company’s internal control system,

(c) an opinion on the compliance with the law on securities and exchange, the
Exchange’s regulations, or the laws relating to the Company’s business,

(d) an opinion on the suitability of an auditor,

(e) an opinion on the transactions that may lead to conflicts of interests,

(f) the number of the Audit Committee meetings, and the attendance of such
meetings by each committee member,

(g) an opinion or overview comment received by the Audit Committee from its
performance of duties in accordance with the charter, and

(h) (h) other transactions which, according to the Audit Committee’s opinion, should
be known to the shareholders and general investors, subject to the scope of
duties and responsibilities assigned by the Board of Directors;

7. To perform any other matters as assigned by the company’s Board of Directors with the

Audit Committee’s agreement.

® Remuneration Committee

Remuneartion Committee means Assigned Company Directors from Board of Directors
consider formats and rules of compensation of Board of Directors, Directors and Senior Executives.
In year 2016, resolution from Board of Directors No.2/2016 held on May 12, 2016 has
resolved to appoint 4 members for remuneration committee to hold the position for a term of one

year as follows:
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Name of Remuneration Committees Position

1. Mr. Worawit Siriwattanawimon Chairman of Remuneration Committee | Independent
Director

2. Mr. Vichian Sophanpanitchakul Remuneration Committee Independent
Director

3. Assoc. Prof. Dr. Pison Udomworarath Remuneration Committee Independent
Director

4. Mr. Wutichai Leenabanchong Remuneration Committee Director

Mr. Thanaphan Sapsakorn Secretary of Remuneration Committee

Roles and responsibilities of Remuneration Committee

1. To review current criteria

2. To consider remuneration packages of other company in the same industry.

3. To establish, in the fare manner, criteria which will create the expected results and reward
those who contributed to the firm’s success.

4. To review all form of remuneration, including the amount and proportion of each form.

5. To determine whether the criteria for and for the form of remuneration is in accordance with
relevant regulations and related recommendations.

6. To consider of evaluating Chief Executive Officer and remuneration in order to propose the
criteria to the Board for approval.

7. To determine the annual remuneration packages for directors and propose the
remuneration to the Boards. In this case, of the Board remunerations’ packages, the Board
needs to consider and propose them to the shareholders’ meeting for approval.

8. To consider in any other remuneration as assigned from Board of Directors
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® Managing Director

Managing Director means Company Directors/Executives which holds the position of head

of Executive of company.

Authority responsible for the management of the company to achieve the company's

objectives. Or by resolution of the Board of Directors. As well as supervising the management and

employees. The internal regulations of the Board of Directors.

In year 2016, has resolved approve to appoint Mr. Suthin Phadetpai to holds position act

for Managing Director held on February 24, 2016.

220

Roles and responsibilities of Managing Director

1.
2.

To manage and control the business which related to company’s affairs.

Authorization in orders, regulations, notification, and memorandum in order to follows to
the company’s plans.

To propose policies, Strategic, business plans and annual budgets to The Board of
Directors/Executive Committee and responsible of performing the business tasks and
plans as assigned from Board of Directors.

To control of expenditure on budgets as assigned from Board of Directors.

To take responsible for the preparation of Financial Statement for inspection and/or
review by the auditors and subsequent presentation to the Audit Committee and Board
of Directors respectively.

Organize the company’s structure and management including employing, shifting,
moving, set up the salaries, remuneration, considering on goodness, bonus, welfare
and lay off the employees in Executive position within the company whom is not
Executive Directors and excluding Chairman.

To consider and approve of purchasing, renovating and maintaining of hire and hire
purchasing office stationary, or anything related to company’s products within the
limitation of budget as assigned from Board of Directors.

To consider and approve of hiring in term of hire purchasing which related to company’s
Business within the limitation of budget as assigned from Board of Directors.

To consider and approve of repairing, destroying and writing off the company’s

exhausted asset within the limitation of budget as assigned from Board of Directors.
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10. To consider and approve of sending employees to study, seminar, observe or to locally
exhibit the company’s products.

11. To consider and approve of sending employees to study, seminar, observe or to foreign
exhibit the company’s products.

12. To consider other subjects as necessaries of company business or as assigned by
Board of Executive Committee and Board of Directors.

13. To responsible of determine targets, policies of managing company’s business in term
of human resources within the company and subsidiaries.

14. To support and assists to subsidiaries in order to increase competition in company’s
business.

15. To responsible of company business operation by not against the laws, rules,
regulation, religion and company’s regulation.

16. To have authority to consider and approve borrowing of fund, seeking credit lines or any
other credit facilities related to Norman business operations of the company within the
limitation of budget as assigned from Board of Directors.

17. To consider of investing and/or selling of investment in common shares and/or other
equities which are listed in The Stock Exchange of Thailand which assigned from Board
of Directors

18. To consider of foreign currency risks and interest rates.

19. To consider and approve the credit line and loan customers, the maximum authorized
by the Board of Directors.

By this, the authority of the Managing Director will not cover approvals of any transactions,
which may have conflict of interests. These includes any transactions which the Managing Director
or any parties who may have conflict of interest with the Executive Committee, has vested interests
or any other benefits, which may also be considered as conflict of interests with the Company or the
subsidiaries. This has to be in line with the regulations of the Stock Exchange of Thailand and/or
The Securities and Exchange Act B.E.2535 and/or the announcements of the Securities and
Exchange Commission. Approvals of such transactions must be proposed for prior approval by the
Board of Directors or the shareholders’ meeting. Except is condition of normal business or

transection support normal business in general condition
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Frequently by number of attendees in year 2016

Board of Directors, Audit Committee, Executive Committee, and Remuneration Committee
has schedule time table of each meeting one year in advance and appointment of the meeting will
be additional special meeting as necessary. Each committee is meeting by conference participants

are summarized below

Name of Committee 2016

Total Number of attendees

Annual General Meeting of 1

Shareholders

Extraordinary meeting of shareholders -

Board of Director 4
Audit Committee 8
Executive Director 13
Remuneration Committee 1
Attendance of the meeting / total attends (Time)
[ > 0 oo
= 5 s 5 o o = 0
. _ = 0 9 @ O O Y— uL) o () o =
Name of Directors T S 52 | £ 32 °© 52 = £ 2 zZ£2 S =D
S o ¢ O T & © T " S 5 = 5 = L E =
cC c = £ 5 = < 5 5 @ 5 E® 2 E o S E0
S oo Q g @2 o £ 2 < EQ 2 EQ 252
<02 5% mAa= Q= 5 Q8= =
s c X = c o (@) e
n w 177} X c
1. Mr. Wutichai Leenabanchong 17 - 4/4 - 12/12" 17
2. Mr. Worawit Siriwattanawimon 11 - 4/4 8/8 - 11
3. Mr. Vichian Sophanpanitchakul 17 - 4/4 8/8 - 17
4. Assoc.Prof.Dr.Pison Udomworarath 11 - 4/4 8/8 - 1M
5. Mr. Suthin Phadetpai 111 - 3/3" - 11/11" -
5. Mr. Monthon Chatuwallopkul (Al - 4/4 - 13/13 -
7. Mr.Theerachai Leenabanchong 11 - 3/3" - 9/11"? -
8. Mr. Pipit Jaovishida 111 - 3/4” - 111137 -
9. Mrs. Pimsiri Pinrod 111 - 3/3" - 9111"% -
10. Dr. Darmp Sukontasap - - - - 117 -

Remark : 1/ Appointed on February 24, 2016
2/ Due to business engagement

3/ Resigned on February 8, 2016
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Remuneration of Directors and Executives
The amount of financial remuneration in fiscal year 2016
a) The Remuneration for Directors

The remuneration of directors consists of monthly compensation and meeting allowance
passed on the resolutions from the board of directors No. 1/2016 held on February 24, 2016 by
passed the consideration from Board of Directors No0.1/2016 dated February 24, 2016 and
approved by 2016 Annual General Meeting of Shareholders held on April 29, 2016 as totaling
amount of Baht 1,950,000.- by sifting through the details and refers to appropriate aspects of the
industry and economic conditions. The suitability number of the Board of Directors as following
details:

(1) Chairman

® [ee for attended the meeting as Baht 30,000.-. For the Chairman of the Board who
normally receive a salary or the Chairman of a subsidiary receive meeting allowance
is 20,000 baht per meeting.

(2) Board of Directors (every time attends)

® fee for attended the meeting as Baht 15,000.-. For the Directors who normally
receive a salary or employees of a subsidiary receive meeting allowance is 5,000.-
baht per meeting.

(3) Audit Committee (every time attends)

® Fee for Chairman of Audit Committee as Baht 25,000.-
® Fee for Audit Committee as Baht 15,000.-
(4) Remuneration Committee (every time attends)
® Fee for Audit of Remuneration Committee as Baht 25,000.-

® Fee for Remuneration Committee as Baht 15,000.-

By this, in year 2016 the company had paid total of remuneration fees in the totaling amount

of Baht 840,000.- as detail follows
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Name/Position

Compensation (Baht)

Board of

Director

Audit
Committee

Remuneration

Committee

TOTAL

1 Mr. Wutichai Leenabanchong
- Chairman
- Executive Chairman

- Remuneration committee

80,000

o
o
o
o

85,000

2. Mr.Worawit Siriwatwimon

- Director

- Independent Director

- Chairman of Audit Committee
- Chairman of Renumeration

Committee

60,000

200,000

25,000

285,000

3. Mr.Wichain Suphanpanitkul
- Director

- Independent Director

- Audit Committee

- Renumeration Committee

60,000

120,000

15,000

195,000

4. Asso.Prof.Dr.Pison Udomworarat
- Director

- Independent Director

- Audit Committee

- Renumeration Committee

60,000

120,000

15,000

195,000

5. Mr.Monthon Chatuwallopkul
- Director

- Executive Director

20,000

20,000

6. Mr.Pipit Jaovisidha
- Director

- Executive Director

15,000

15,000
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Compensation (Baht)

C
5 5 3 | 2 8
Name/Position _8 £ = E g £ =
T © 5 € c £ =
S5 |°5 £ 0
m O g O
14
7. Mr. Suthin Phadetpai 15,000 - - 15,000
- Director ?
- Executive Director Z
8. Mr. Theerachai Leenabanchong 15,000 - - 15,000
- Director ”
- Executive Director ”
9. Mrs. Pimsiri Pinrod 15,000 - - 15,000
- Director ”
- Executive Director ”
Grand Total 340,000 440,000 60,000 840,000

Remark :

1/ Appointed as an Executive Chairman on February 24, 2016

2/ Appointed as a Director.and an Executive Director on February 24, 2016

b) The Remuneration for Executives

Compensation of Chief Executive Office and top 4 Executives and equivalent of 4

ranking as follows:

expenses

meeting allowance, social security,

provident fund and employee benefit

2016 2015
Amount Amount Amount Amount
Total Amount
(people) (Million (people) (Million
Baht) Baht)
In term of salary, bonus, allowance, 5 7.15 5 6.22
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c) Other Remuneration

The company has no policies on paying other remuneration apart from remuneration for
Directors or employees, no given securities, debenture or other securities to Executives

(1) Other Remuneration of Director

-None-

(2) Other Remuneration of Executive

Directors and Top four Executives (level below Manager) and Executives in the level
equivalent top four executives in totaling of 5 people received compensation in form of contributions
to the fund.

The company was set up by fund managers who are members of the Fund will be paid
monthly at a rate of 5 percent of wages by need to accumulate funds in the same ratio If any
member of the month is not accumulation fund. Employers are not required to pay contributions to
the members in that month when a member ceases to be a member contributions as well as the

average net benefit under the terms of the Fund.

Total Number of Employees

Details 2016 2015 2014 2013

Amount of employees

- Ministration 46 50 b5 58
- Production 93 80 8 8
TOTAL 139 130 133 136

The number of employees changed significantly in the past 3 years
- None-
Shepherded significant labor dispute in the past 3 years

- None-

Total Compensation of all employees

In year 2016, company and its subsidiaries has paid compensation in term of salary,

incentives, bonus and other compensations in totaling of 49.67 Million Baht
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Wages and Salaries
Monthly paid compensation to employees due to practice of employees for company which

may consider from position holds, duties and responsibilities to organization

Bonus
Special compensation to employees by considering from turnover each year by not

requiring fixed rate.

Funds contribution

The company has funds contribution for benefit to employees and support on saving
includes motivate employees to perform with company for long term. Employee who is a member of
Provident Fund, contribution will be pay monthly in the rate of 5% or salary also member must
accumulate money into Provident Funds with the same rate. When ends of member then will receive

whole amount of money including benefit of Provident Funds

Rayong Wire Industries Public Company Limited a



Related Transaction

1. Disclosure of information on related transaction

Amount
Type of Necessity and
Related company Relationship (Million
transaction reasonableness
Baht)
WJC Enterprise Subsidiary under | - Income from the 0.070 The company gives
CO., L td. (WJC) Capltal use of the credit limit. subsidiaries use of the
Engineering - Accrued income credit limit and charge
Network Public 0.027
a rate similar to loans
Company Limited
from financial
(CEN)
institutions is 2% per
year.
Capital Engineering | Mother company | - Internal Audit Fees 0.720 Efficient and Effective
Network Public holds 74.26 in business operation
Company Limited percent and has for good corporate
(CEN) same Directors. governance in the
company.
- Accrued expense 0.192

2. Necessity and reasonability on related transaction

Related transaction during the past year for business operation of company by policies of
entered into those transaction in order for highest benefit of company in term of policies and set up
the price as considering from market price or in accordance with agreement. In addition, mentioned

transaction has been considered by Audit Committee on fairness and reasonable.
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3. Procedure of approval on related transaction

Normal business transactions and trade agreements with commercial terms shall act in the
same situation by bargaining power without influence of their position on Director, Executive or
related person. By this, management division needs to report every business transaction to Board
of Directors for acknowledgement on quarterly basic.

Abnormal business transaction, unless size of transaction doesn’t need to be approved from
Shareholders meeting (as provision from The Stock Exchange of Thailand) then need consideration
from Executive Board as prior first entity and size of happened transaction will be under authority to
approve then approval of this transaction will ended as this stage (stakeholders not attend and vote
in the meeting). Moreover, if the size of transaction more than authority can be approve then
executives will concluded the resolution and propose to Board of Directors for approval
(stakeholders not attend and vote in the meeting)

Board of Directors will consider on transaction which may have conflict of interest or related
transaction or transactions appropriately through moderation from Audit Committees for entries
criteria defined by Stock Exchange of Thailand, The Securities and Exchange Commission and
Capital Market Supervisory as well as disclosure of transaction that may have conflict of interest to

public with ensure accuracy and completeness.

4. Transaction trends in the future

The transaction is still in progress. There will be more or less depending on economic
condition. For transaction occur in the future, Board of Directors shall comply as according to
regulation that have been set up and directors must not approve any entries that they, or someone
who may have conflict of interest with company and its subsidiaries. Moreover, mentioned
transaction need to be disclose to Board of Directors for consideration with according to law of
securities and securities market and regulation, announcement, order or requirement of The Stock
Exchange of Thailand includes all requirement regarding the disclosure of related transaction and

acquisition of company assets.
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Internal Control and Risk Management

The company has emphasized on Internal Control System which every employees has
roles and responsibilities together with responsibilities on their duties. Operating system in
Executives and Operational Level has clearly written which includes Financial Control, Operation,
and Management oversight work. Moreover, according to the law and related rules to ensure a
reasonably confident that successful work will be able to achieve the company objectives as
follows:

1. Strategies and Goals have clearly defined in accordance with company Mission.

2. Achieve operation in accordance with objective on resources management by

efficient and cost-effective.
3. Report on importance information which is consists of Financial Statement,
Administration and Operation which are reliable and accurate.

4. Operation will follows to strategies, rules, regulations and method in accordance with
Law and Other regulation in term of business operation.

5. Security of Property, Personnel includes Information systems

6. Appropriate and Effective Corporate Governance and Management

7. Improving in quality of operation continually

As The Board of Directors meeting No.1/2016 which was held on February 24, 2016 all
members of Audit Committee attended. Board of Directors has estimated on internal control
system based on a review of internal control system evaluation and comments from Executives
thus Audit Committees has follows regulations of The Stock Exchange of Thailand in order to be
consistent with business operation in term of management and good corporate governance,
value creation, ensuring to government sectors and build highest benefit to shareholders.

Board of Directors has reviewed and evaluate of internal control and risk management of
company in order to be consistence with international standard of COSO (The Committee of
Sponsoring Organizations of the Tread way Commission) with development of risk management
framework throughout organization (Enterprise Risk Management: ERM) or called “COSO ERM

Framework” as used in management tools for develop any processes for effective internal control,
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comprehensive policies of operation management, risk management of company thus the

conclusion of this are as follows:

1. Control Environment

The company has organization chart and environmental which will support business
operation effectively and enough internal control system, the responsibilities of each field is
separated for beneficial to examine of operation, updating sub-system and reduce duplication in
order to be under the same standards. Apart from this, clearly targeted business every year by
regard on Economic, Market Situation and Competition.

2. Risk Assessment

The company has track on risk factors such as changes in taxes, exchange rates,
increased of raw materials and other cost to assess impact and prepare to maintain business
operation thus communicate with executives and employees to acknowledge the situation by held
the meeting and summarize situation, environment and operation of company. Moreover, it
includes risk factors to business operation, sales, cost and profitability of company in each unit,
chief executive of each unit will be responsible for risk factors occurs in their unit thus
prophylactic to prevent any risks to level which are safe for employees, corporate governance
and acceptable and do not affect operation of company.

3. Control Activities

The line of authorities and responsibilities of The Board of Directors and executives have
been clearly set together with specific power on approval on each level for transparency and
benefit of all shareholders as well as eliminate any conflict of interest. By this, if any transaction
occurs with major shareholders, related person, Director and Executives — The Company has a
measurement which has to approve by Board of Directors and authorized person must not have a
conflict of interest in those transaction and result in benefits for the company. In addition,
corporate secretary and compliance and investor relation has serves to monitor and oversee
compliance with laws and regulations also ensure compliance with terms and conditions properly.

4. Information and Communication

The company has manage by using Technology to connected around with modern and
fast communication within/outside organization as efficiently in order to use the information in

decision making right in time. There is some security of data and information that is powerful
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enough which could determine the data in the history and develops this information and
technology continuously to support our organization flexibility and enhance system performance
as response expansion of business.

The Company has employed state of the art technology and continuously improves
information system to enhance the efficiency and to support the potential growth thus there are
more channels for employee to report directly to Executive as well.

5. Monitoring Activities

The company has evaluation system and performance tracking in order to assure on
measure and internal control system is effective all the time, response to any changes
appropriately and timely. The company has organized head of employees to follows work of
subordinate and evaluated. By this, Executives pay attention to speed and effectiveness

management on target and report to Board of Directors clearly and consistently.

Audit Committee has practices on their duties efficiently and any tasks assigned by Board
of Directors independently and consistently thus there is internal audit as a tool for achieve the
mission. Internal Audits are qualified to perform their duties properly with sufficient independence,
able to perform work as assigned from Audit Committees and Board of Directors. Internal Audit
has assess on internal control system and risk management and report any tasks to be resolve
any relevant units includes appropriate feedback as management deems necessary for business

operation of company.

Board of Directors has estimate internal control system from assessment report from Audit

Committees then concludes that from assessment of 5 various elements such as internal control,
risk assessment, operational control, information technology and communication. In addition,
Board of Directors seems that company has enough transaction with major shareholders,
Directors, Executives or related person thus other topics related to internal control systems are

enough as well.

Internal Audit the Company has appointed Mr. Khomwuti Pornnaradol as employee of
Capital Engineering Network Public Company Limited (mother company) and holds position of

Director of Internal Audit and Secretary of Audit Committee to be supervisor of internal audit. He
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has duties of practical of internal audit tasks in order to meet the mission of internal c
system by executives and audit committees jointly consider on report from internal au
essence adequately for system or process has managed systematic and effectively. By
every executives in each unit are involved in consider ways of improvement/resolv
performance to be consistence with company’s policies and adequate internal control sy
Supervisor of internal audit is directly to Audit Committee as agreed that head of internal at

qualified to perform such duties effectively
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Report from the Remuneration Committee

The Remuneration Committee of Rayong Wire Industries Public Company Limited has been
appointed from Board of Directors which are currently consists of 3 Independent Directors,
Mr. Worawit Siriwatwimon as Chairman of Remuneration Committee, Mr. Wichain Sophanpanitkul,
Associate Professor Dr. Pison Udomworarat and 1 Executive Director, Mr. Wutichai Leenabanchong
and as Remuneration Committee. By this, in 2016 there is 1 time of Remuneration Committee

Meeting.

The roles and responsibilities for Remuneration Committee are follows to Article of
Association as review remuneration of Director and Managing Director by specify of regulations or

remuneration to Directors fairly and reasonably.

Furthermore, The Remuneration Committee deems it appropriate to be consistent with
duties and responsibilities of Board of Directors by carefully screening appropriate criteria as size

of business, number of Directors which based on the same industry and economy as a whole.

In the name of Remuneration Committee

Rayong Wire Industries Public Company Limited

W

(Mr. Worawit Siriwatwimon)

Chairman of Remuneration Committee
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2. Mr. Worawit Siriwatwimol
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General Information and other importance information

1. Company Information

Name of Company ; Rayong Wire Industries Pubic Company Limited
Nature of Business : Production and Distribution

1) Steel Wires for Pre-stressed Concrete Wire (PC-Wire)

2) Steel Wires Strand for Pre-stressed Concrete (PC-Strand)
3) Gas Metal Arc Welding Wire (GMAW)

4) Hard Drawn Wire (HDW)

5) Ordinary Low Carbon Steel Wires (OLC)

6) Wire Mesh (WM)

Factory Address : Mabtapud Industrial Estate No.5 |-5 Road, Tambol

Matapud Amphur Muang, Rayong 21150

Telephone : 038-684-522-7
Fax ; 038-684-490
Office Address ; 900/14 SVOA Tower 18th Floor, Rama 3 Road Kwang

Bangpongpang Khet Yannawa, Bangkok 10120

Telephone : 0-2682-6328

Fax ; 0-2682-6361-2

Website : WWW.rwi.co.th

Amount of Share Sold : Registered capital of Baht 450,000,000 and paid-up capital of

Baht 300,101,050 divided into 600,202,100 ordinary shares

with par value of Baht 0.50 per share.

2. Investment in other companies which holds more than 10 percent

-None-

3. Other references

Securities Registrar : Thailand Securities Depository Co., Ltd.
No. 93 Ratchadaphisek Road, Dindaeng,
Bangkok 10400,
Tel: (662) 009-9000 Fax: (662) 009-9991
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Authorized Auditor

4. Other importance information
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Mr. Pisit Thangtanagul

Certified Public Accountant Registration No0.4095
Mr. Paiboon Tunkoon

Certified Public Accountant No.4298 and/or

Miss Sakulna Yamsakul

Certified Public Accountant No.4906 and/or

Miss Nopanuch Apichartsathean

Certified Public Accountant No.5266

Price Water House Copper ABS Company Limited
179/74-80 Bangkok City Tower, 15th Floor,

South Sathorn Road, Khet Sathorn, Bangkok 10120
Tel: 0-2344-1000 Fax: 0-2286-8200



Corporate Governance

Policies on Corporate Governance

The Board of Director of Rayong Wire Industries Public Company Limited realizes the
importance of developing good corporate governance systems, operate business with integrity,
morality, responsible for the performances, ability to complete and fair to all stakeholders in
order to build prosperity, increase shareholders’ value adhere to the Principle of Good
Corporate Governance for Listed Companies define by MAI and base on Sufficiency Economy
is entails moderation, reasonableness and self-immunity system as underlying on knowledge,
cautious and awareness to be used in planning and operating. As well as build Executives and
every employees to have morals, honest, industrious, endure for people to shares and used
their intelligences for operations and changes in Economy, Political, Culture and Social in order

to meet the benefit well-balanced by Board of Directors had adheres Principles of Good Corporate
Governances and reconsidered of suitability every year which The Company see that Principles of Good

Corporate Governance is appropriate to current situations.
In 2016, Board of Director has realized on importance of developing corporate

governance to be relevant to current situation as define to include following practices

Alignment performed by Private Sector in Thailand of fight against corruption

With the importance of the fight against corruption and build clear standard business-
The company intends to entering campaign on networks of private sector to against corruption
continuously by adjusting policies of corporate governance, business ethics and employee
ethics RE: “Anti-Corruption and giving or receiving bribes for benefit to business and giving or
receiving gifts or other benefits” with the objective to push for broader anti-corruption.

And for standard business operation of company in year 2014 Board of Directors has
joined to participate of private sector on anti - corruption which passed resolution from Board
Directors Meeting No.1/2015 held on February 24, 2015. The subsidiaries has set policies on
anti-corruption together with guidelines to Directors, Executives and employees to practice in
order for confident in responsibility to third parties and society as substantial and operate in
transaction to major shareholders, Directors, Executives or related person not concerned as

stakeholders thus report on financial with reliabilities and disclosed information correctly.
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Thus, company has designated Directors, Executives and every employee including
subsidiaries employees would not claim or received any gift, assets or other benefits from
customers, partners, contractors or person involved in any circumstances of business including
proving channel to report or set protection measures any person compliant or giving information
about non-compliance with laws, regulations and employee ethics

Apart from this, the company has set channels to communicate with employees and
related person to report suspicious or complaints when a subject may be illegal, fraud or
wrongful behavior of managers and employees as well as behavior that may become a problem
and cause damage to company. The company will listen and take action on all complaints
equally and with fairness by protection of complaints with fairness, information been given by
complainants will be kept confidential through following channels:

® Corporate Secretary
TEL: (02) 682-6328 ext. 450 E-mail: pipit@rwi.co.th
® Secretary of Audit Committee
TEL: (02) 682-6328 ext. 441 E-mail: komwuthi@cenplc.com
In accordance with “Principles of Good Corporate Governances for Listed Companies in

2013” by The Stock Exchange of Thailand, the company classify into five practices as follows:

1. Rights of Shareholders

2. Equitable Treatment of Shareholders
3. Role of Stakeholders

4. Disclosure and Transparency

5. Responsibilities of the Board

Practice1 Right of Shareholders

The Board of Directors realizes the importance of Rights of every shareholder, promote
and facilitate exercise of shareholders on various matters as fundamental rights, fully deserve
their rights, methods and standards which are acceptable, not make any violation or deprivation
on right of shareholders by each share is entitled to one vote and no privileged over other
shareholders. By this, therefore the company has set the guidelines on right of shareholders in

following matters.
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1. Fundamental Rights

® Right of ownership of shares on buying, selling or transfer shares independently

® Rights to attend shareholders meeting and voting to approved important matters

® Right to give proxies to Independent Director or any person to attend the meeting

® Right to appoint or remove Directors and set remuneration fees

® Right to appoint auditor and set audit fees

® Right to comments, questioning in shareholders meeting

® Right to receive share of profits/dividends equally

® Right to receive adequate and up to date information of the company although in
somehow is not in criteria to be disclosed but if the company determines that it is

necessary for shareholders to be aware then company will be disclosed information in

both Thai and English Version through www.set.or.th and www.rwi.co.th

2. Right to acknowledge the important information

Shareholders have a right to acknowledge information equally by the company has
disclosed information both Thai and English version through channel of The Stock Exchange of
Thailand www.set.or.th and company’s website www.rwi.co.th.

Shareholders have rights to receive information equally for example

® The company has disclosed information on Shareholding Structure which includes top
10 shareholders as at closing registration book in order to attend Annual General
Meeting of Shareholder before meeting date also amount of minor shareholders.

® |nformation relates to connected transaction and importance asset acquisition

® Report minute of Annual General Meeting of Shareholders within 14 days counting from
date of shareholders meeting and necessary information for shareholders decision
making for confidential that structure is transparent and accountability thus create
sustainable growth and returns to shareholders in reasonable rate continuously.

® The company has realized on disclosure of accurate and equality information by add
more channel to shareholders, major shareholders, minor shareholders, any investor or
foreign shareholders could contact related to company through corporate secretary E-

mail: pipit@rwi.co.th or TEL (02) 682-6328 Ext. 450
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3. Rights to attend the Annual General Meeting of Shareholders

The Board of Directors has schedule Annual General Meeting of Shareholders by taking
rights and equality of shareholders into account follows guideline of law together with principle
of good corporate governance of Securities and Exchange Commission (SEC). Moreover, it
includes standard of corporate governance in term of right of shareholders and practices with
shareholders equally as schedule Annual General Meeting of Shareholders every year within 4
months (120 days) counting from end of company’s financial year and if there is any urgent
needs be proposed as special case which is affecting or relating to the interests of
shareholders. We will call a special meeting of shareholders to be the case.

Treat of Shareholders prior Shareholder Meeting date

The company has held Shareholders Meeting at Montien Riverside Hotel, No.372, Rama
3 Road, Kwaeng Bangklo, Khet Bangkoleam, and Bangkok 10120. By this, in order to be
convenience to all shareholders, there are appropriated reception and coffee brake available to
all shareholders who attended the meeting thus support and encourage shareholders to
exercise their right and express their opinions and voting in shareholders meeting. The
company will improve and develop in register and voting system continuously.
By year 2016, the company has held 2016 Annual General Meeting of Shareholders on
Friday, April 29, 2016 at 9.00 AM. In every Shareholders meeting, the Company will consider
rights of shareholders in accordance with law. The promotion of rights and does not violate or
infringe right of shareholders as follows
® The Company has announced the agendas of Annual General Meeting of
Shareholders more than 2 month in advance as at February 24, 2016 on
company’s website / www.rwi.co.th and through SET website for shareholders
could arrange their time
® Disclose of invitation letter to annual general meeting of shareholders in both
Thai and English on company’s website www.rwi.co.th on April 1, 2016 for 30
days advance before meeting date. It is the same information which hand in to
Thailand Securities Depository (Company’s registrar) in document format as at
April 21, 2016 which is 8 days before shareholders meeting started for

shareholders to learn and understand related information of the meeting and its
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convenient for foreigner. Moreover, includes advertise in Khao Hoon newspaper

for 3 consecutive days as at April 7, 2016 — April 9, 2016

® (Clarify rules and procedures for attendance of shareholders meeting in invitation
letter together with the attachment of proxy form A and B which shareholders
who could not attend may appoint proxy to Independent Director or any person
or choose proxy form A or B (either one) which can be download 3 proxies form
in company’s website www.rwi.co.th. By this, company has notified guidelines
of published through SET for another channel to received information.

® The Company opened up the chance for shareholders to give their proxy to
other to attend the meeting 1 day in advance for convenience of checking the
evidences to attend the meeting.

Practice to shareholders on date of shareholders meeting

® The company has opened to shareholders to register by Barcode system 1 hour in
advance before meeting started and continue until the meeting adjourned. Hence, for giving
right to shareholders came in after meeting started thus having right to vote on pending agenda
and any agendas which have not yet voted as counting quorum in agenda and entitled onwards
unless shareholders have agreed otherwise. We have provides sufficient personnel for meeting
registration together with stamp duty for proxies by no charge and preparation of ballot for all

shareholders in order for votes.
In case, shareholders may not attend the meeting then could give proxy to other or to

one of Independent Director to attend the meeting in order to maintain their rights.

® Boards have focused on shareholders meeting as duty to attend all meeting except for
illness or any importance engagement. In 2016 Annual General Meeting of Shareholders held
on Friday, April 29, 2016 there are 9 directors attended the meeting all. Accordingly, Chairman,
Executive Chairman, Chairman of Audit committee, Chairman of Remuneration Committee, Chief
Executive Officer and highest executive in term of Accounting and Finance entered to clarify
any enquiry related to agendas in the meeting and company itself.
There is also Certified Public Account of company as amount of 2 are Mr. Pisit
Thangtanagul and Miss Chalida Kongprajya from Price Waterhouse Cooper ABAS Company
Limited and Legal Counsel Mr. Nattawat Tumawong from Banchong and Wittaya Law Office to

attend the meeting and witness for counting the votes.

Rayong Wire Industries Public Company Limited a



® Before the meeting started, the Legal Consultant as representative of the meeting
announced the amount and percentage of shareholders attended the meeting together with
voting procedures, counting vote of shareholders to vote each agenda under law and regulation
of the company and Chairman as the chairperson of this meeting started the meeting.
The right to vote according to number of shares held by shareholders by one share
equal to one vote and no shares have privileges to limit right of other shareholders.
® Started the meeting by agenda respectively shown in invitation letter, did not add or

change any importance of information in agendas without prior notice to shareholders and

allocated time appropriately of each agenda thus give opportunity for shareholders to ask
question and comment fully in each agenda. Moreover, if any shareholders would like to add the
agenda during the meeting to be consider other than specified must be approved from
shareholders meeting not less than third-quarter of total votes from shareholders attended the
meeting and right to votes.

In year 2016, 2 shareholders asked questions which Chairman and related Directors
answered the questions clearly to the point thus company noted in the minute of Annual

General Meeting of Shareholders included questions-answers

® \/oting is done openly by collecting ballot (only disagree and abstained) to be calculate

and deduct with total votes of shareholders. Barcode system was used in counting votes and
showed in monitors to acknowledge shareholders in the meeting; also results will be announced

immediately after the end of each agenda.

In shareholders meeting of year 2016 held on Friday, April 29, 2016

Conclusion of voting in each agenda

Agreed Disagreed Abstained
Amount of Amount of Amount of
Agenda Shares % Shares % Shares %
shareholders shareholders shareholders
1-4 39 449,687,620 | 74.95 - - - - - -
5-7 40 449,692,420 | 74.95 } } ) . . .
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For Importance agendas for shareholders has been disclosed the details information in the

invitation letter as follows:

1. Appointment of Director: companies allow shareholders to elect directors to the right
person. The basic information of the person who is nominated for the election of directors
together with specify the position in other companies. If a company is defined by the operator
which has the same nature and in competition with the business of the company. Number of
participant the Board of Directors meetings by consideration from Boards which are suitable for
a wide range of professional qualifications, experience and expertise with a moral vision, an
unblemished track record, independently including performance as directors in the past. The
Company shall appoint a Nominating Committee.

2. Remuneration for Directors: Remuneration Committee has considered on amount of
compensation and allocated by consideration of time attended the meeting as refine details of
appropriate reasons and compare with same kind of reference from industry and economic
conditions including suitability of the company’s Board of Directors. By this, amount of
compensation offered to the shareholders' meeting approved annually and individual directors'
remuneration disclosed in the annual report in the title of “Shareholding and Management
Structure” No.2 Management Structure Sub Title of Remuneration of Directors and Executives
and Form 56-1 in the No. “8.4 Remuneration for Directors and Executives”

3. To appoint company’s auditor and Auditor fees: Details on the name of Auditor
Company, independence Relationship with the company, number of years served, compares
the remuneration of the auditor during the current year by passed and other fee of services from
accounting office as auditor belong to both company and subsidiaries. By this, it passed
consideration from company’s Audit Committee which has disclosed in the annual report in the
title of “Remuneration fee of Auditor” and Form 56-1 No. “9.6 Remuneration fee of Auditor”

4. Dividend Payment: The detail of this has shown in allocation of profit, Dividend
Payment under The Company’s dividend policy and comparison of dividend payment during the
year together with schedule of record date and close registration book for shareholders to be

allocated for dividend payment
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Practice after the Annual General Meeting of Shareholders

® Disclosure resolution of shareholders’ meeting together with voting results in both Thai
and English version thorough news system from The Stock Exchange of Thailand and
company’s website in the next working day.

® Company Secretary has recorded the report of Annual General Meeting of Shareholders
correctly and completely includes number of votes of each agenda (Agreed, Disagreed and
Abstained) which mentioned report has submitted to The Stock Exchange of Thailand and
related agencies within 14 days counting from date of Annual General Meeting of Shareholders
and also disclosed in the company website both Thai and English version for chance of
shareholders to have more channel to get the information without having to wait until the next
time together with delivery to Ministry of Commerce within time specified by Law. Thus, in case
shareholders could not attend the meeting then The Company has processed the pictures
published on the website of the company to the shareholders' meeting to get detailed
information.

® After approval of dividend payment from shareholders meeting, the company has clarify
resolution including details of dividend payment to shareholders through SETSMART and
coordinate with company’s registrar (Thailand Securities Depository) to ensure that

shareholders are given right of return by accurately and completely

4. Distribution of shares of shareholders’ equity

® The company has no cross of shareholding within group of company and as at record
date on March 21, 2016 and under section 225 of Securities Act by closing registration
book on March 22, 2016

® Board of Directors, their mate and child under 20 years old holding shares together
equals to 0.0002% which is not more than 25% of shares sold

® Proportion of holding shares on free float equals to 25.70% of shares sold which is more
than 25% of shares sold to public

® The company has proportion on holding total shares on institutional investor equals to

0.78% of total outstanding shares.
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Practice 2: To treat shareholders equally

Board of Directors has pay attention to enhancing quality of Annual General Meeting of
Shareholders (AGM) which organized by Securities and Exchange Commission and Thai
Investor Association as evaluation of the 2016 Annual General Meeting of Shareholders. The
company has participate in assessment of AGM and resulted in “Superb”

The company has treat shareholders equally and fairly without benefit one group of
stakeholders and shareholders to ensure that their rights will be protected and treated well
consistently. Voting rights, and can be used as part of an employer fully below.

Application of right in the shareholders meeting

(1) Foreign Shareholders: Any information related to The Annual General Meeting of
Shareholders and Invitation Letter were send to them in English Version to facilitate foreign
shareholders including the minute of meeting were translated into English in company website.

(2) Scheduled to vote according to numbers of shares hold by shareholders by one
share equal to one vote (company’s shares are ordinary share)

(3) In year 2016, the company has 1 time of shareholders meetings held on Friday,
April 29, 2016, assigned to Thailand Securities Depository (company’s registrar) to deliver
invitation letter to shareholders 8 days before meeting started and disclose in company’s
website www.rwi.co.th under the title of Investor Relation -> Shareholder information ->
Shareholders’ meeting for 30 days in advance for shareholders to acknowledge information
before meeting started.

(4) For shareholders to be more convenience, shareholder whom may not attend the
meeting shall give proxy to Audit Committee, Independent Director or any person to attend the
meeting especially Proxy Form B (Specific Details Form) or using Proxy Form A or C (Proxy
Form C is only for foreign shareholders or appointed custodian as depositary and take care of
shares) and download those mentioned 3 form of proxies at www.cenplc.com
The company has provides stamp duty for a proxy.

The 2016 Annual General Meeting of Shareholders held on Friday, April 29, 2016 there
were 449,682,420 shares or equivalent to 74.95 percent of total shares of 600,000,000 as

follows:
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Proxies Amount of Proxy Amount of shares Percentage

Independent Director 17 448,694,411 74.7824

And Audit Committee

Other Person §) 14,400 0.0024

(5) The Company has preceded agendas respectively and no addition agenda in the
meeting or changes importance information without notice to shareholders.

(6) Voting is done openly; ballots for voting of each agenda are distributed to
shareholders in order for effective and fast voting method. The company is only count disagreed
and/or sustained and deducted with total votes attended meeting, the remaining vote seems as
agreed. Therefore, if any agenda there are some shareholders vote as disagreed or sustained
then this shareholder signed in ballot and lift up the ballot in order for staffs to collect it together
with keeping ballot for voting for evidence.

(7) Duty Stamps are available for any shareholders who donated / granted

(8) Company has prepared report of 2016 Annual General Meeting of Shareholders
and disclosed report of this and images through company’s website within 14 days after
meeting held.

Maintenance of internal information and determination of company’s securities

® The company has disclosed information in order for equal right of receives information
such as Related Transaction, the company has follows announcement from Securities and
Exchange Commission RE: Disclosure of information and other acts of listed companies
concerning the connected transaction. In case connected transaction which required to be
disclose or approve from shareholders, the company has follows provision of Stock Exchange of
Thailand and Securities and Exchange Commission. Moreover, before the transaction company
has disclosed details and reason of doing this transaction to shareholders all times.

® Directors who seem as connected person will not attend the meeting and have no right
to vote in the meeting to Board of Directors whom is not entering connected transaction may
have fully comments and vote independently. The company secretary will announce the person
who entering connected transaction need to leave the room. After the meeting adjourned

disclose name, relationship of who entering connected transaction, price set, transaction value
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and any opinion differ (if any) to The Stock Exchange of Thailand by schedule of time and
disclose in company website which can be check.

® |n year 2016, transaction related financial assistant to subsidiary company thus the
company has policies on controlling this related transaction and limited financial assistance to
other companies which is not oppose rules from Stock Exchange of Thailand and Securities and
Exchange Commission also follows normal trading of year 2015 moreover, as mentioned

conditions are disclosed in annual report and 56-1 Form in the title of “Related Transaction”

Defining of securities trading
® The Company prohibits Directors, Executives, and employees that is aware of the inside
information to buy or sell securities during the period of one month prior to disclosure of the
financial statements to the public. It also requires Directors and Executives. (Including spouses
and underage child) who are required to report securities holdings. If the company has trading
of shares must be notified to the Securities and Exchange Commission within 3 business days
of the date of the change and send a copy to the company secretary. It is the duty to act and
take action as prescribed. This includes Directors and Executives when first entering the new
position must report the holding of securities of the company to the SEC.
® The Company Secretary prepares the annual meeting of the Board of Directors
schedule and sent to all directors before meeting to know the time to stop trading.
® |n year 2016, the Directors and Executives of the Company strictly adhere to the policy.
It does not appear that the stock was traded at a time when trading was prohibited.
The company has a policy to implement if Directors and Senior Management want to

trade of the company's shares should notify the board at least 1 day prior to trading.

Prevention of Conflict of Interest
® Shareholding of Shareholders are defined clearly and transparently so it does not cause
conflicts of interest in either side thus disclosing shareholding structure with details including
completed shareholding of Directors and Executives
® Related transaction are done carefully and reasonably by concerned on highest return
of Company thus pricing are set which based on market price and fair trading conditions as

virtual items with external parties by deployed operation system in such matter with fairness and
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follows rules of The Stock Exchange of Thailand by defines as one of policy on good corporate

governance and disclosure to ensure equality in the information.

® The Company discloses information to ensure equality to know information, such as
connected transactions. The Company has complied with the Notification of the Board of
Governors of the Stock Exchange of Thailand regarding Disclosure of Information and Other
Acts of Listed Companies Concerning Connected Transactions, and in the case of connected
transactions which require disclosure of information or approval from shareholders. The
Company has complied with the regulations of the Stock Exchange of Thailand and the
regulations of the Office of the Securities and Exchange Commission. By this, prior to entering
into the transaction, the Company disclosed details and reasons for the transaction to the

shareholders all time.

® The Company required the company directors have a conflict of interest must leave the
meeting and / or no vote on that agenda. In order for non-interested directors to express their
opinions freely and free to vote. The company secretary will inform the meeting that the directors
of the company with the conflict of interest are informed in the meeting when the meeting was
over, the name was revealed, relationship of the connected person, valuation of the transaction
and the directors who have the opinion differ from the Board of Directors' opinion (if any) to the
Stock Exchange of Thailand at the time set and published on the company's website another

way. To achieve transparency and also recorded in the minutes can be verified.

Practice 3: Role of Stakeholders

The company has pay attention to all stakeholders by operation the business with
responsibility and fairness to all parties, develop the business to growth and make reasonable
returns to shareholders, protect the interest and take care of properties as like their own
properties. Moreover, set practice guideline in business ethics of company in order to ensure
that stakeholders are protected and equally treated in case any damage happed to company
and stakeholders then they will jointly find solutions and determine appropriate measure which

will be useful to all parties
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Channels of participation of stakeholders

Stakeholders may communicate and complaint thus in case shareholders and
stakeholders has concerned with issues related to accuracy of financial report, internal control
system or any lllegal and unethical actions then shareholders and stakeholders may contact

through following person

L4 Corporate Secretary
TEL: (02) 682-6328 Ext: 450 Email: pipit@rwi.co.th
® Secretary of Audit Committee
TEL: (02) 682-6328 Ext: 441 Email: komwuthi@cenplc.com
Or Post Office at Rayong Wire Industries Public Company Limited No0.900/15 SVOA
Tower, 18" Floor, Rama 3 Road, Kwaeng Bangpongpang, Khet Yannawa Bangkok 10120 FAX:
(02) 682-6361
The company has assigned 2 departments to report any complaints and suggestions of
stakeholders to Executive Boards and/or Audit Committee together with investigate and report
to Board of Directors respectively.

Legal protection of complainant

1. Complainant may not reveal themselves if that disclosure would cause unsafe or
damaged conditions
2. The company will save information confidentially and taking into account on safety
of complainant by defining protection of complainant as employee involving in
cooperate on the investigation and be protected from unfair treatment such as
being interfere, being change the position, being Lay off
Apart from this, the company opens an opportunity for stakeholders to comments,
suggestions as well as through complaints channels and activities that company held such as
Annual General Meeting of Shareholders, this is another channel for Directors, Executives,
employees, shareholders which includes major shareholders, minor shareholders and investors
from any institution for opportunity to meet, listen to progress of business operation in the past
year in term of economy, society and environment. By this, any complains will pass through

related department to continue to improve to meet needs of stakeholders in all sectors
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By this, the company will listen and progress any complains with equitable and with
fairness by using a mechanism that is causing impacts on individuals as protect any
complainant and make its information as confidential.

Board of Directors has play attentions on responsible of stakeholders continuously so in
the past there was no illegal in term of labor, lay off, consumers, competitions of commerce,
environment and no complaint from any stakeholders.

Business and Board of Directors, Executives and Employee ethics

The company has conducts business and employee ethic in written and handled to
Directors, Executives and every level of employee for a framework for ethical conduct
professional ethics in the business, build equilibrium and fairness and public through
company’s website. By this, includes develop guideline for stakeholders for business growth as
follows:

Shareholder: The Company respects all rights of shareholders as defined by applicable
laws and regulations equally by committed to creating maximum satisfaction to its shareholders
with regard to growth and generate appropriate return and fairs including fair and transparent
management.

In 2016 the dividend, the business profit of year 2015, had reserved to be a other funds
in the future project investment.

Apart from this, the company has informed business operation every semester and
disclosed connected transaction through SETSMART of The Stock Exchange of Thailand also
company’s website.

By this, every company shareholders has invited to 2016 Annual General Meeting of
Shareholders and had rights to votes in every agenda by received information in various ways
such as the invitation letter and the social media.

Employees: The Company is focusing on human resource development and recognized
that employees are valuable resources and is essential to bring the organization’s success
therefore the company will support, promote training course and developing knowledge of
employees in order for foundation to support critical business strategy continually together with
build stable career and provide opportunities for growth potential of each person as well as
employees are involved in setting strategic direction and development company. Paying

respect to employees and basic human rights by returns with fairness, appropriate knowledge
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and each employee performance in accordance with providing welfare in order to encourage
employees’ quality of life and well-being:

It also recognizes importance of promoting development potential of all employees for
knowledge, abilities to reserve for fluctuation of economy situation includes stability in the
profession and provides an opportunity for progression, according to each person’s potential.
Moreover, participating in define direction of operation as returns by fairness, reasonable with
knowledge, abilities, responsibilities and performance of each employees.

Welfare for employees: The company has provident fund in order to care on benefits of
employees and encourage long term saving in the future which includes as incentive to
employees to work in company for long time by employees as a member of provident fund will
received subsidy at the rate of 5 percent of wage every month also member need to accumulate
same rate as well. In case employee has resigned from company, he/she will received subsidy
including average fund of net benefits and intermediaries to assist in employee welfare, better
quality of working life, able to work effectively and be happy by benefits to employees of
company and its subsidiaries as follows:

- Provide to support in term of internal and external education

- Provide seminar of knowledge related to work within and outside the company
continually

- Provide incentives of bonus, shift, experiences etc.

- Provide form to employees (daily) and employees (monthly)

- Provide transportation to employees

- Provide expenses on travel costs, vehicle and fuel expense

- Provide welfare on victim cases, in cases of death of parent and married couple
of employee

- Provide allowance when employee died

- Provide hygienic canteen with reasonable price

- Provide lunch allowance

- Provide provident fund to save money in the future which members need to
Accumulate as 5 percent of wages and subsidy at the same rate from company

- Provide health check annually and health risk from working check.
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- Provide to send employees for workshop and seminar outside the company in
order to add more value on knowledge, ability, skills to employees

- Provide retirement pay or compensation for benefit after retirement

- Provide credit union

- Provide rent subsidy

- Provide medical room by having registered nurse including medical supplies
and medicine

- Provide athletic to strengthen health, build harmony and build good relationship
within employees

Safety, hygiene in workplace: The company and subsidiaries had pay the importance

roles on safety, hygiene in workplace by setting up committee of safety, health and environment

in order for employees to have a good health by checking on safety of workplace regularly and
security officer all 24 hours, CCTV installation, set alarm in the building, Fire Extinguisher, Fire
Exit Door as well as provide training on basic firefighting, fire evacuation drill and first aid to
employees annually.

Apart from this, company has disclosed information, knowledge related to prophylaxis
and health care to employees through exhibition and signage

Policies on development of employees: The Company has policies for develop
employees to have knowledge as required in each department and to strengthen
competitiveness of organization in term of development in area of marketing, management and
quality of life.

Communication Channel of employees: The company and subsidiaries has channel for
employees to communicate, suggest, complaint and report any problems through supervisor by
passing to business ethics committees or website of company and proposed to Executives
Board.

In the previous year, any suggestion has been considered and modified in order to keep
good relationship; company will listen to comments and suggestions from all employees
equally. By this, we will protect any person who gives the clues and complaint confidentially

Human Rights: The Company runs the business with respect for law and principles of

human rights strictly and treat all employees with honor and respect equally by personal rights.
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® (Give knowledge on human rights to employees and not supporting violating on human
right
® Avoid as a partner with organization which may lead to violating on human right

® Give right to employees to argue and prove themselves in case of mistake or fraud

indicated and there are no unfair termination

® Arrange channel on communication in order for employees violated or unfair treatment
then could complaint to company and those complaints will be attentive and conducted

fairly
Customer: The operation of company is based on honest, justice on giving correct
information any complaints from customers will be recognized in order to satisfy and respond
customers’ need and developing products and services to satisfy customer needs and creating

value-added for products and services includes commercial confidentiality of clients.

® Provide advice including accurate and sufficient information to customer also meets
customers need with speed, maintain client confidentiality thus not take client

confidentially to be used for advantage or wrongful related

® Create new innovation in order to have value added to products and Services
continuously follows policies of company “committed to produce quality products, on

time deliver, continuous development”

® Provide division for customer services or consumer in term of complaint and suggest on
product quality, convenience services by emphasize on customer needs together with
fairly conducted to customers.

In year 2016, there wasn’t any complaint from customers significantly thus company had
analyzed the causes in order to prevent and monitor all system also deploy this to whole
organization. Moreover, managing director has play importance roles on mentioned subjects by
set division to be responsible and report to Executive Board to be resolved, build relationship,
satisfy existing and new customers which as result in continue order.

Competitors: The Company has progress on competitive of commerce with fairness,
comply with term equally under framework of law and ethics of company business. Moreover,
the company never seek confidential information from competitors by dishonest or appropriate

and not destroy his reputation by accusing them competitors.
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In year 2016 the company has no dispute with regard to competitors

Partner: The Company had played an important role on focusing of practice equally and
fairness which based on fair return on both sides. Its business partners must not bring discredit
to the reputation of the company, or the law.

® No receive or consent to accept properties or other benefit apart from trade agreement

® Build relationship, good corporation and product development in order to strengthen

capacity and business performance together with long run of joint business

® Products procurement is important process of administrative expenses and product

quality to reach highest benefit of company therefore criteria and evaluation system
needed

® Encourage partners to participate in international standards related to Environmental

In year 2016, no appear that company is not obey in suppliers agreement

Creditor: The Company had practiced under the conditions strictly together with build
relationship with creditor in order to create trust and confidence by on time payment to creditor
under the agreements.

The company had bank transfer through media clearing system which is convenient for
creditor.

Currently, company had business creditors which are in the pass we have never been
defaulted of payment.

Labor: The Company has not used illegal labor.

Political Rights: Encouraging Executives and employees as citizen to exercise their rights on
constitutional legal and other related laws is our objective thus Executives and employees
should not use their power to emphasize others to support any political activities either directly
or indirectly.

Government: Doing business operation under provision of law and regulations of strictly
regulated by the agency to cooperate in providing information, was required, and requested by
the state agency. By this, the company has pay Tax correctly and on time in accordance with
the laws of VAT, Business tax, Income tax, withholding tax label stamp duties and a personal

income tax.
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Social and Community: The company has held and participated the activities which related
to social and community concern. Public relation also was our key to make the society realize
what we have been doing the business based on.

Environment: The company operates by focusing on natural resources and environment
which pay attention to energy conservation activities which support better quality of life includes
awareness of preservation and conservation of the environment to remain sustainable beneficial
to the community.

® FEncourage employee of consciousness about responsibility on Environmental

throughout organization continuously by driven by both inside to outside and outside to

inside

® |mprovement and development process in term of machinery and technology

continuously also have manage systematically both in production of goods and services

in order to reduce environmental impact

® |n order to be consistent with policy on managing environmental, company and

subsidiaries has practice as follow mentioned policy and ISO 14001:2004

Educating and training employees in environmental issues: The company has recognize
the importance of campaign also raise awareness of executives and employees to care of
environmental by enhance knowledge on environmental issue through exhibition, sign together
with related document.

To promote efficient use of resources: The company has set policies to employee to
user resource effectively by energy control system, energy saving such as electricity, fuel, water
supply within organization and at home. The company has educated on save energy and
knowledge impact of global warming, reduce on amount of usage of paper by using two-page
paper together with use technology system to replace use of paper.

Policies that are suppression of violation of intellectual property: The company policies
are based on ethics and morality therefore the company does not involved in suppression of
violations of intellectual property but innovate their business by supporting their employee in
term of production process, products and services as well as we can do with our customers,
partners and government continuously in order for innovative quality products to serve

customers’ requirements.
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In year 2016, the company did not have any violation of intellectual property for benefit
of its business.
Policies and practices on anti-corruption and illegal payments/bribes to get business:
The Company has business operation with transparently by committed accuracy, Management
and staffs are encouraged to build on the success of the procedure or the corruption for
company. All employees are must receive training and knowledge about policies and practices
relating to the anti-corruption, corruption of the Company. Board of Director has policies as
follows to the law on anti-corruption as following guidelines.
® [Executives and employees will not call or agree on received money, Object or benefits

on any person related to company’s business

® [xecutives and employees gives bribes or any benefits to government Official,

customers, competitor or other third party to practice in way this is against laws.
® Provides safe mechanism for reporting on financial status accuracy.

® Provides communication channel for employees and involved person to submit clues
and be sure its protected thus appoint officials to inspect all clues that complaints
Measures to protect the complainant
For good corporate governance and rights to every employees and any stakeholders could
communicate or inform any corruptions both directly and indirectly, law breaking or ethics or
company’s policies or any complaint of abuse or any behavior can be problematic and cause
any damages to company.
Every complaints will be consider and process as appropriate with considering in each
circumstances.
Protection on complainant
® The company has set person to received information regarding to any corruption to
keep information (name, address or any evidences) secretly unless it's necessary to disclose
according to laws.
® The company will keep those information secretly and taking any complaints into
accounts with safety by protect any complainant as employees which includes exploration to be
protected from any unfair practices. For example, interrupt work, changes position, and layoff.
The company provides opportunities for stakeholder comments, suggestions and

complaints channels and events held at the company for example, Annual General Meeting of
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Shareholders, opportunity day. In addition, any questions, criticism, suggestion, complaints will
send to related department in order to process in order to meet needs of any stakeholders.

In the past, no any complaint from any stakeholders, not appear to violate the laws on
labor, employment, consumer competition in term of our business operation.

Apart from this, the company has internal department to provides effective and network
Performance of internal control thus there are check, follows and estimate on risk of corruption
for prevent employees on corruption. Moreover, there is Audit Committee will reviews on internal
control system if there is corruption then will report to Audit Committee and Audit Committee will
report to Board of Directors respectively.

To raise the standards of transparency in business operations in year 2015 the company

has announce intention on joint the practice of private sector in fight against corruption which

resolved from Board of Directors meeting No.1-2015 held on February 24, 2015
In year 2016, the company and subsidiaries does not have any complaint on gives or
bribes for benefit of its business.

Policies and practices to make or receive gifts or other benefits: The company and
subsidiaries have policies on make or receive gifts or other benefits from related business with
company, executives and employees or may receive by conventional by not effecting on
business decision making. By this, needed to do with transparency and reveal therefore receive
gift as should not be something that worth much, no any cash or equivalent to cash

Policies on activities related to community development: The company has reinforced
on activities related to community development which may be held every year by rotation and
opportunities thus year 2016 company has enter into the activities as follow

® Joint Blood Donation No.45" at Map Ta Phut Industrial Estate on March 29, 2016

® Joint Songkran Festival at Map Ta Phut Industrial Estate on April 8, 2016

® Joint the activities “To compose asthma inhaler device” at Map Ta Phut Industrial

Estate Office

® Joint the activities “The keeping garbage project for reduce environmental pollution”

at Namrin Beach on June 10, 2016
® Joint Blood Donation No.46" at Map Ta Phut Industrial Estate on August 1, 2016

® Give a tire at Thepnimitr Temple Chachoengsao Province on November 1, 2016
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® Support Community Khao Phai enterprise “Mosquito repellent citronella cream”
® Support Community Loom Temple enterprise “Dessert” on November 15, 2016
® Support Community Mapkha enterprise “Egg”
® Joint the activities “Hundred hearts Thai Industrial Estate Plant a tree follow father”
on December 1, 2016
® Joint Blood Donation No.47" at Map Ta Phut Industrial Estate on December 20, 2016
® Give a tire at Thepnimitr Temple Chachoengsao Province on December 26, 2016
® Support other activities.
- Charity party to find money to support community activities and renovate Huay
Pong Police Station for the benefit of the people.
- Co-hosted the Kathin Ceremony, Wat Nong Fab
- Co-hosted Kathin Ceremony, Wat Mab Cholood
- Give a tire for a public benefit at Thepnimitr Temple Chachoengsao Province
amount 74 lines

- Red Cross coupon support

Practice 4: Disclosure and Transparency

Board of Directors has realized on quality and disclosing information equitably,
transparency and fairness and discloses information related to company both financial status
and non-financial status or any information which may affect trading price for shareholders and
those who are interested to acknowledge information correctly, completed, on time, equally and
same quality.

The company has disclosed information with easily to access and more channels in
both Thai and English version and through SETSMART of The Stock Exchange of Thailand and
company’s website www.cenplc.com to stakeholders to ensure all parties are as follows:

1. Corporate Governance: The Company has corporate governance in accordance with
good corporate governance for listed companies of The Stock Exchange of Thailand in 5
conditions are Equitable Treatment of Shareholders, Role of stakeholders, Disclosure and

Transparency and Responsibilities of the Board through company website www.rwi.co.th
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2. Importance information as for financial and non-financial: The Company has disclose
importance information including financial and non-financial information under the condition of
The Stock Exchange of Thailand and The Securities and Exchange Commission correctly,
completely transparency and on time which passed through examination procedure in both Thai
and English to The Stock Exchange of Thailand and company website (www.rwi.co.th)

® |nformation which disclosed in Form 56-1 and annual report of company. By
this, the company has prepared and disclosed in accordance with rules from The Stock
Exchange of Thailand and Securities and Exchange Commission for beneficial of shareholders
to be considered thus with up to date information.

In past year, The Company has not been implemented from Securities and Exchange
Commission or The Stock Exchange of Thailand due to non-disclosure requirements.

® |n term of Annual Financial and Quarterly Financial as Board of Director has
play importance role on preparation of financial report correctly follows accounting standards,
record accounting with caution, use discretion to estimate on making financial report to reflex on

actual business operation, prepare of Financial Statement and pass examine by auditor with

approval from Audit Committee also has passed examination procedure and informed to The

Stock Exchange of Thailand and The Securities and Exchange Commission. Moreover,
disclosed to shareholders or investors before the end of the specified period which information
can be used in order to make decision making for investment.

By this, company’s auditor has knowledge and expertise independently and has been

approval from Securities _and Exchange Commission. Apart from this, auditors has no

relationship or equity with company/ subsidiaries/ affiliate company/Executives/ major
shareholder or those involved with such person therefore It is free to monitor and comment on
the Company's financial statements truly. Moreover, company has disclose auditor fees and
other services as paid to auditor in title of “Remuneration of Auditor” of Annual Report

In year 2016, Financial of company has certified with unconditional and no notice from
company’s auditor, company has disclose financial statement to The Stock Exchange of
Thailand and Securities and Exchange Commission

3. Report on responsibilities of Board of Directors on Financial Report Board of
Directors has realized on importance of financial report preparation correctly, in accordance

with accounting standard which disclose such information that has been audited by
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independent auditors and approved by Audit Committees and Board of Directors prior to
dissemination to shareholder. In order the ensure, Boards has prepared a report on

responsibilities of Board on Financial Report as disclosed in Annual Report and Form 56-1

together with report from auditors. By this, such report is meet accounting standard report and

investors could find this information for their decision
4. Related Transaction and/or Asset Acquisition: Board of Directors has clear practice
guidelines in order to discarded on beneficial and for highest returns to company and
shareholders. Transactions which conflicts of interest then company will clarify and disclosed in
meeting resolution in accordance with rules from Capital Market by stakeholders may leave the
room and no right to vote in that agenda for independently in consideration. This has been
disclosed to Stock Exchange of Thailand in Thai and English version and also company’s
website, annual report in the title of “Related Transaction” and Form 56-1 subtitle “12. Related
Transaction”
5. Designated to Board of Directors and Executives requires to report trading securities,
holding company’s securities and stakeholders involve in company management such as mate
and underage children which stakeholders involved in company management to report to

company every time changes by practice as following manner.

o Report when appointed as Director or Executives at first time

L4 Report every time there is changes in stakeholders

° Report every ended year

L4 In case, Director has resigned from position and reappointed as Director then

he/she doesn’t have to report if no changes involved

L4 Directors and Executives need to hand in Stakeholders report to Corporate
Secretary within 1 month as starting from election/appointment within 15 days
and when any changes within 30 days as need to report annually which counted
from end of year. Corporate Secretary need to send the report of this
stakeholders to Chairman and Chairman of Audit Committee within 7 days
(counting from the date have been reported)

In year 2016, Directors and Executives has prepared report of securities trading, holding

Company’s shares and stakeholder with any changes already
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6. Designated policies of responsibility of community and environment: The Company
has set in company’s mission in order to practices to achieve tangible which everyone in

organization must be involved.

7. Meeting and Communicate between Executives and Chief Executives, highest
commanders of every department of company: Company has held the meeting between
Executives Board and Chief Executives and highest commanders of every department of
company every month in accordance of the target of business operation and business strategy.
By this, communication is a way to cooperate with every employee for understanding and act in
the same direction together with responsible for their duties in order to achieve their goals.

In year 2015, Chairman has play importance roles on attending to Executive, Chief
Executive and High Level of position in every division meeting every year by main idea
suggestion, aggressive tactics and philosophy together with exchange opinion independently to
support executive management and achieve business goals

8. Investor Relation: The Company has set the center for disclosure importance
information and news to investors and related person to access the information easily and more

channels to access with the following person

® Khun Pipit Chaovisit
Corporate Secretary
Phone: (02) 682-6328 ext. 450 Fax:  (02) 682-6362
Email: pipit@rwi.co.th
® Khun Walirat Meksaiyo
Investor Relations
Phone: (02) 682-6328 ext. 454 Fax:  (02) 682-6362
Email; walirat@rwi.co.th
In addition, investors had communicate with company officials for investment
information, mentioned division has play importance roles and good corporate always
Apart from this, disclosure of financial report or other information to The Stock Exchange
of Thailand and Securities and Exchange Commission through many channels follows rules by

accurate, complete and timely. The company is also disclosed following information
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1. Shareholding Structure by disclosed top 10 major shareholders as at closing
registered date to attend Annual Shareholders meeting before meeting started and disclosed in
website of company www.rwi.co.th

2. Disclosed changes in holding shares of Directors and Chief Executive by showing
amount of shares at the end and beginning of year or trading between in annual report in the
title of “Shareholding and Management Structure” in No.2 Management Structure in sub title of
Changes of holding securities of Directors and Executives and Form 56-1 in the title “8.1 Board
of Director”

3. Disclosed business operation of company and analysis industry and competitive
includes financial status, annual report, in title of “Policies and overall Business Operation” and
form 56-1 in title of“Policies and overall Business Operation”, company’s website both Thai and
English version which can be download

4. Disclosed Risk Factors of company in term of characteristics, cause and effects
includes ways to prevent and reduce these risks in annual report in the title of “Risk Factor” and
Form 56-1 in title of “3. Risk Factor”

5. Disclosed name of Directors, Independent Directors and sub-committee includes
historical, roles and responsibilities, number of attended the meeting of each Director,
proportion of holding shares, date of appointed as Director, training courses in annual report in
the title of “Shareholding Structure and Management” No.2 Management Structure in sub title of
Summary of attendance and in the title of “Personal Information of Directors and Executives”
and Form 56-1 in the title of 8.1 Board of Director subject of summary of attendance and title of
9.2 Sub Committee.

6. Disclosed policies on remuneration fees of Directors and Executives of company
includes form and nature of compensation committee granted in annual report in the title of
“Shareholding Structure and Management” No.2 Management Structure in sub title of
remuneration of Directors and Executives and Form 56-1 in the title of “8.4 Remuneration of
Directors and Executives”

7. Disclosed policies on dividend payment of company in annual report in the title of
“Shareholding Structure and Management” No.1 Management Structure in sub title of Dividend

Payment Policies and Form 56-1 title of 7.4 Dividend Payment Policies
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8. Disclosed the appointment of Auditors (independently) and qualification as agreed
by Securities and Exchange Commission (SEC) includes their fees and services in annual report
in the title of “Auditor Fees” and Form 56-1 in title of 9.6 “Auditor Fees”

9. Disclosed organization structure in annual report in the title of “Management
Structure” and Form 56-1 in the title of “8.2 Executives subject of through company’s website
both Thai-English versions as can be downloaded

10. Disclosed Internal audit control system as assessment by follows regulation from
SEC together with reported to Audit Committee in annual reportin the title of “Report on
Corporate Governance of Audit Committee” and Form 56-1 in title “Enclosure No.5”

11. Disclosed financial statement each quarter in both Thai and English version through
company’s website thus can be downloaded

12. Disclosed annual report, invitation letter to Annual General Meeting of Shareholders
in both Thai and English version through company’s website thus can be downloaded.

13. Disclosed Article of Association in both Thai and English version through company’s

website thus can be downloaded

Practice 5: Responsibilities of Boards

Board of Directors has critical roles on guide direction of company and monitor
performance of management, have policies on corporate governance, business ethic and
employee ethic to reach the highest benefit of company together as ensure on such activities
are legitimate.

In the previous year, company has turn out that

- There is a serious violation of the rules, regulations of The Stock Exchange of
Thailand and Securities and Exchange Commission

- There is guilty of fraud or misconduct ethically.

- There is resignation of Director due to Company’s corporate governance

- A case on the notoriety of the company. Because of the failure to act of the

monitoring committee.
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1. Structure on Board of Director

Board of Director consists of Board of Director, Independent Directors, Sub-Committee,
Chief Executive Officer and Corporate Secretary implicating to the power balance in the
company.

After every Annual General Meeting of Shareholders, Board of Director will schedule to
appoint subcommittee. In year 2016, resolution from Board of Direct or Meeting No0.2/2016 held
on May 12, 2016 has appointed 4 subcommittees and assigned duties and responsibilities
clearly

Memorandum of Association has specified Board of Director should not less than 5
people and not more than 15 people also most of these Directors must reside in the Kingdom of

Thailand. Year 2016 there are 9 Directors which consists of

Amount (people) .
Male Female Total °
Directors as Executives 5 1 6 066.67
Directors as Non-Executives - - - 0.00
Independent Directors 3 - 3 33.33
TOTAL 8 1 9 100.00

Board of Directors consists of 3 Independent Directors equivalent to 33.33% of total
Directors as higher than standard of 1 in 3 or 33.33% follows regulation of Capital Market

Commission.
1.1 Responsibilities of Board of Directors

Follows Memorandum of Association, Directors has determine, maintain operation and

follows rules and regulations which has been specified clearly
1.2 The Nomination
Details shown in N0.9.3 Nomination and appointment of Directors and Chief Executive
1.3 Qualifications of Independent Directors

Details shown in N0.9.3 Nomination and appointment of Directors and Chief Executive
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14 Term of position of Director

® Board members are appointed from Annual General Meeting of Shareholders by
term follow to company regulations (Period Term of 3 years follows Public Company Acts). After
the term is due, Board members may be reelected. In addition, Board of Directors will recruit
and screen appropriate person to be Directors with knowledge, abilities and experiences. The
company has disclosed date of holding position of Directors and Independent Directors in Form
56-1 in title of 8.1 Board of Directors

® Board of Directors did not set the term of Director because all of them have abilities
of business and expertise in each field of Director as emphasized by Board of Directors and
shareholders

® Board of Directors did not set the term of Independent Director as well due to
shareholders meeting will approved elections of Board of Directors and Independent Directors
only

® PBoard of Directors has information to compose consideration on recruitment of
Independent Director who retired by rotation. The Company discloses the information regarding
other companies’ positions held by each board member in the invitation to shareholders
meeting and annual report

In year 2016 there are 3 Independent Directors as follows

Amount of Year
Name of Independent Directors Appointed Year
holds position
1. Mr. Worawit Siriwatwimon April 24, 2009 7 Years
2. Mr. Wichian Sopanpanichkul February 26, 2013 3 Years
3. Asso. Prof. Dr. Pison Udomworarat August 13, 2015 1 Years

President is the leader and the head of board of director only for the independent
condition of the board of which; Board of directors’ opinion and recommendation are given the
full ability about to support business management.

Although the chairman of the Board of Directors is not an independent director but
performs his duties independently and allows all directors to independently express their

opinions. Hence, the Company believes that the chairman of the Board of Directors always
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places importance on and understands good corporate governance principles as well as
encourages the implementation.

Year of 2016, the company has 6 people of Executive Directors; President is the leader
on the implementation of business policy following with the board of directors. In addition,
executive committee has the important role on imposing the policy and the business plan along
with the board of directors as well.

1.5 Corporate Secretary

Follows Securities and Exchange ACT (No.4) BE.2551 has assigned to Board of
Directors to appointed Corporate Secretary whom will be responsible for coordinate legal issues
on behalf of company or Board of Directors. Corporate Secretary also has an important role in
coordinate effectively in both internal and external. Board of Directors has appointed

Mr. Pipit Chaovisit as corporate secretary as follows resolution from Board of Directors
meeting No0.4-2014 held on June 24, 2014 as passed Company Secretary Program (CSP)
#7/2004 which is the course related to duties of corporate secretary from Thai Institute of

Director (I0OD) 53/2013

2. Sub-Committee

There are 3 sub-committees as consists of:

Independent Directors as Directors as
Sub-Committees Amount
Directors Non-Executive Executives
1. Executive Committee 6 - - 6
2. Audit Committee 3 3 - -
3. Remuneration Committee 4 3 - 1

Remark: - Term of position for Audit committee equals to 3 years

- Term of position for Executive Board, Remuneration committee and Executive Directors equals to 1 year

All members in sub-committee are qualified, understanding on their roles in Directors
and Sub-Committee thus perform their duties with responsibilities, honestly, carefully and
independently. In addition, believe that every directors will understand, practice strictly in order
to make confidently on shareholders.

The company has Charter authority has prepared a series of last update of the Board of

Directors, Audit Committee, Remuneration Committee and authority of Chief Executive Officer
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by passed approval of Board Committees and approved from Board of Directors meeting No.3-
2015 held on May 14, 2015 (details shown in Form 56-1 N0.9.2 Subcommittee)

Including the authority to organize and conduct of the Board of Directors, Executive
Committee and Chief Executive Officer (amended) to be consistence with business operation as
approved by Board of Directors meeting No.1-2014 held on February 25, 2014.

® Executive Committee

The executive committee consists of 6 directors who are knowledgeable and have
various experiences and understanding of responsibilities and the Company’s business.

The executive management committee is responsible for the Company’s business
operation in committee format. The investing management committee members are appointed
and approved by the Board of Directors in accordance with the Company’s regulations. The
duration of this position equals to one year which will be assigned by each Annual Meeting of
Board of Directors after Annual General Shareholders’ Meeting held.

® Audit Committee

The Audit Committee consists of three board members who are qualified as
independent in accordance with The Stock Exchange of Thailand announcement and the
Company’s definition.  All members are knowledgeable and have understanding and
experience in accounting, finance and management. The Audit Committee authorities, duties
and works are in accordance with the Audit Committee charter. The Audit Committee is an
independent entity to support the board of directors in successfully eliminating conflicts of
interest, verifying financial information presented to shareholders and related parties, auditing
the specified internal control system, and communicating with the Company’s auditor the
duration of this position equals to three years.

® Remuneration committee

Presently, the remuneration committee consists of 3 independent directors and 1
executive director. This remuneration committee is to consider of every board of directors
committee and executive management. The remuneration is compared with that in the similar
industries and business growth is taken into consideration. . The duration of this position equals
to one year which will be assigned by each Annual Meeting of Board of Directors after Annual

General Shareholders’ Meeting held.
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3. Roles and Responsibilities of the Board

The Board of Directors has appointed from shareholders to represent of shareholders
which has importance roles on setting management policies by join with executives to set
policies, operating goals, operating plans and annual budget by executives and employees
should go on to the same directions. By this, including supervision and monitoring of operation
in accordance with business plans and budget set by effectively and efficiently.

The company has disclosed duties and responsibilities of Directors (details shown in
Form 56-1 No.8 Directors)

In year 2016, Boards has officiate on supervision of business operation in accordance to
law and regulations therefore there are not any irregularities.

3.1 Leadership and Vision

® | eadership

Board of Directors consists of person who possess the knowledge, ability, several
experiences and understanding on roles, responsibilities which make practical tasks more
efficiently. Moreover, schedule roles, target and business strategy as well as follows and
corporate performance of management by used corporate governance as a tool for value
added and reach company objective for highest returns to company and shareholders. In
addition, roles and responsibilities of Board of Directors, Executives and Employees and related
person

Boards has target indicators (KPI) on financial and any plans starting from beginning of
year by follows business operation as monthly and quarterly to get status of the operation if the
target is under Analysis to set the guidelines.

Moreover, Internal Audit Committees are responsible for Internal Audit directly which
includes make sure that internal control system are enough and appropriate risk management to
keep company beneficial by used corporate governance as a tool for value added and reach
company objective for highest returns to company and shareholders. Moreover, require
Directors and Executives report to company on their stakeholders or any person who related to
equity as related to management of company or subsidiaries follows regulations, conditions and

methods which announced from Capital Market Commission.
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® Vision

Board of Directors has aware of importance on business operation by set vision and
mission of company in order for Directors, Executives and employees intend to operate in the
same direction also has policies to reviews annually. In year 2015, the company has set vision in
accordance with business operation and responsibilities to social and environment

3.2 Good Corporate Governance

The Board of Directors realizes on good corporate governance by setting policies which
are consists of 3 parts such as Corporate Governance, Business Ethics and Employee Ethics in
order for practical of Boards, Executives and every employees within organization in good
response on business operation as transparently and confidently to shareholders and investor
relations. Although create stability to organization and good benefits to shareholders,
stakeholders and environmental thus reinforces to employees by reviews and revise to be
suitable with current situations together with public through company website.

3.3 Eliminating conflicts of interest

(Details shown in Form 56-1 No. 12 “Related Transaction”)

Board of Directors has clearly practice guidelines to eliminating conflicts of Interest to
build beneficial to company and shareholders, any transaction cause conflict of interest the
company will clarify and disclosed in the resolution of the meeting as in accordance with
regulations from Capital Market by stakeholders (Directors) will leave the room and no vote for
that agenda for independently decision and disclosed information quickly for transparently

3.4 Supporting on responsibility to social, environmental and human right

Board of Directors realizes on importance of responsible to social and environmental
along with business operation by participate in enhance quality of life to be better around the
factory, respect human right and fairly in labor thus make communities and factory to live
together sustainably

3.5 Internal Control System and Internal Audit

® |nternal Control System

The Board of Directors realizes the importance and provides internal control system for
operation in term of Financial follows the policies and rules by appointed Internal Audit to be
responsible for checking the operation system of internal control as planned to report Audit

Committee and Board of Directors. Moreover, they are independently to perform their duties.
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There are 5 sections of Internal Control System Organization and Environmental, Risk
Management, control practice of management, Information and Communication and monitoring
system every year at least 1.

In Board of Directors meeting No.1/2016 held on February 24, 2016 by Audit Committee
has attended this meeting as considered adequacy of company internal control system follows
COSO (The Committee of Sponsoring Organization of the Tread way Commission) with the
conclusion of The Company has adequate and effectiveness in term of internal control system
which shown in Annual Report in the title of “Internal Control and Risk Management” and Form
56-1 “No.11 Internal Control”

® |nternal Audit

The Board of Directors has assigned Audit Committee to reviews on company to have
adequate internal control system for business operation with the effectiveness and report to
Board of Directors and Shareholders. By this, the company has provide a separate internal audit
unit as part of company’s organization chart and this department is directly under Audit
Committee as assigned Mr. Khomwuthi Pornnaradol (Secretary of Audit Committee) whom
holds the position of Director (Internal Audit). In addition Mr. Khomwuthi Pornnaradol and his
quality team work will review, assess adequacy, effectiveness of internal control system which
has standard check and sufficient independence thus give suggestion for improvement to
achieve value added to organization and support corporate governance process.

In year 2016, Audit Committees have performed their tasks as assigned by Board of
Directors completely and adequately. There is internal audit unit for helping organization to
access in business goals by internal audit is qualified person to perform their duty properly.
There are some issues need to be resolved from assessment of internal audit control system by
related unit which includes appropriate feedback as management considered as necessary for
business operation then propose to Board of Directors to be consider in the meeting (Board of
Directors) quarterly.

Internal Audit will report the estimation and review on Internal Control System to Audit
Committee gquarterly and year 2016 there are 8 times of Audit Committee meeting and report to
Board of Directors quarterly. By this, Audit Committee has reports comments on adequacy of
internal control system and risk management system in Annual Report in the title of “Corporate

Governance report of Audit Committee”
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4. Boards Meeting

® Board of Director has set the meeting not less than 1 time per quarter which has been
schedule in advance for whole year by not less than one time per quarter as specify each
committee meeting in advance with clear agendas. The corporate secretary has send the
documents related to the meeting 7 days in advance in order to provide board members
adequate time to study documents before meeting, each meeting will take approximately 2
hours and in meetings there are openly and freely for feedback.

Other consideration, Chairman (as represented as) Chairman of the meeting shall have
an opportunity to express their opinions freely, Voting shall be by majority vote by each director
has one vote and any stakeholders as Director has to abstain or no comment or no attend on
those agenda if there are equal vote then chairman entitled to one vote as casting vote.

Board of Directors has pay attention on management issues relating to conflicts of
interest of all parties to carefully and fairly by fully disclose of information in case there is
stakeholder as Directors then he/she has no right to comments of those agendas.

If there are any suspect or need more information from related person then Chief
Executive Officer will request executives to clarified

End of the meeting, corporate secretary is responsible for recording and storing minutes
of meetings and approved by chairman and corporate secretary. By this, Directors may
comments; amend in the minute of meeting for the corrections.

Minute of Board meeting and sub-committee will storage in folder at the head office as
convenience for Directors and related person to be referred.

In addition, the Board of Directors also allows non-executive directors to meet among
themselves as necessary without management and proposed to the Board of Directors for
acknowledgment.

The company has The Board of Directors Meeting 4 times in 2016, the number of
meetings is appropriate and sufficient to serve The Board and business and all Directors of the
Company attending the meeting not less than 80% of the meeting. If The Directors want to know

some information, they can contact the Company Secretary.
® Audit Committee and Internal Audit has schedule meeting thus auditor will attend this
meeting quarterly. In addition, year 2016 has process the meeting together by invited

representative of Executives to attend this meeting.
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In 2016, there are 8 times of Audit Committee meeting

5. Evaluation on Performance of Board

Board has not evaluated on performance of Board yet but Board has considered on
performance and makes improvement in order to be more productive in term of performance.

6. Remuneration of Directors and Executives

The Board of Directors had appointed remuneration committee to consider certain
amount of financial proposes to Board of Directors and shareholders every year. However, the
Board of Directors cautiously determines the remunerations by comparing with that of similar
industries and taking business growth into consideration and proposed to shareholders meeting
for approval every year.

By this, 2016 Annual General Meeting of Shareholders which held on April 29, 2016 has
approved remuneration fees not exceeding 1.95 Million Baht by paying each time at the same
rate. Board of Directors has assigned to remuneration committee to determine remuneration of
Directors and subcommittee thus proposed to Board of Directors for consideration and
proposed to shareholding meeting every year.

Remuneration Committee has set the structure/ element of proper compensation to
responsibilities and benefits of each committee

Remuneration of Senior Executives of company follows regulations and policies of
Remuneration Committee which specified in business operation

7. Development of Directors and Executives

The Board of Directors and management realize their fiduciary duty and responsibilities
to the Company. The Company places importance on human resource development to enhance
knowledge, ability and capability in order to conform to leadership and vision of directors and
management. The directors and management are encouraged to attend seminar and training
that are beneficial to performing duties in and out of the Company continuously including
abroad trips. The following are example of courses held by Thai Institute of Director (I0OD) as
follows:

- Director Accreditation Program (DAP)

- Director Certification Program (DCP)

- Finance for Non-Finance Director

- Roles of Compensation Committee Program (RCC)
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® New Director

The company had orientation for new incoming Directors in order to acknowledge

business policy including related information such as company’s article of association, rules,

and any regulations concerned with business operation. Moreover, this will be beneficial to new

directors therefore the company has prepared guideline for directors as follows:

Guideline for Director

1.

H W DN

6.
7.

Securities and Exchange Commission ACT (No.4) 2008
Charter on Board of Directors

Certificate of registrations on public company limited
Certificate of Company Registration and Objective of company
Article of Association

Policy manual on good corporate governance

Policy manual on listed company directors of SEC

Other information

- Company goals and vision

- Annual report together with presentation to guide nature of business to new directors

® FExisting Directors and Executives

The company has play importance roles on supporting knowledge to existing

Directors which has training course related to task of Directors which this training held by 10D

thus 8 of 9 members of directors has passed this training or equivalent to 88.89 percent

including any related course on roles of director, related to business and encourage executives

to have any knowledge in term of laws or any rules relating to Executives including training/

seminar which benefit to company and trainees.

® Related person on Corporate Governance

Corporate Secretary, Secretary of Audit Committee and Compliance and Investor

Relation unit including any related person, the company has support and encourage to

train/seminar any related courses by SEC/Stock Exchange of Thailand/Thai Listed Companies

Association/ 10D and other institution regularly.
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8. Succession Plan

The Board of Directors recognizes of importance on preparing the readiness for

personnel as assigned to work in order to compensate senior management and head of each

department who willing to retired as follows:

1.

Provide development on secondary executives in term of vision, knowledge and
ability to support chief executive and commandant respectively.

Provide training in term of enhance academic knowledge and learn in real work
Situation

Provide secondary executives to be corporate and work with Chief Executive

Set secondary executives which can descendant and set properly on positions
Prepare personnel with unique capabilies and gain more comprehensive
management

Middle executives to have chance in management in lines.

Provide training of each line systematically

Provide training to Chief Executive, Middle executives to be responsible on their
Task with honest to organization and overview of organization in order to

become next level of executives.

The company has schedule meeting every month by Executive Chairman which is

operating results thus includes shareholders meeting to set organization objective. In addition,

create a sense of participation and build awareness in working process and as part of

succession plans.

By this, Executive Committee has followed and evaluated the operation results of the

person who will be promoting to be Executive Director. For the consideration, will be raised in

the Board of Directors for approval.
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Corporate Social Responsibility

Policy of Responsibility to Public

1. Run to business with fairness
Against corruptibly

Respect in Human right

Man handle with fairness
Responsibility to consumer
Attendance to the Environmental

Community Development

© N o o~ w Db

Broadcast Enovation from business to community , Environmental and Interested

person
Overall Policy:
Company’s Policy of responsibility to Community

The company has impose regulations on all processes and services (CSR in process) in
order to reduce impact on environment thus company has realize that production from
electricity from renewable energy and manage raw materials for biomass fuel need integration

on social and environmental sustainability.

At the present, business operation is more complicated which affect from changes in
economic mechanism, market condition and conditions in term of marketing and trading. The
importance of business operation is expectation of stakeholders would like to see company
demonstrate responsibility toward economic system, social and environment thus no limitation
of scope to impact directly from business operation but should support the stability of society
and the environment stand out (CSR after Process) as follows:

1. The company manages to use alternatives energy for highest return by maintaining

qualities of the environment and society.

2. The company will prevent to protect any losing from accident, illnesses, injuries due

to work, importance on protecting life, properties of employees and organization

although care on employees, communities and any stakeholders health.
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3. The company of protecting ecosystems by control, protect and reduce risk through
improve efficiency in every activities or process or procedure to produce goods or
services. In addition, there should be minimal or no impact on safety, occupational
health, community or environment.

4. The company strive to practice under laws or related industrial standards in order
for related safety, occupational health and environment

5. The company strive on quality management tools as well as production process
with efficiently goods or services to deliver product or service on time and meet
customer classification

6. The company strive fair on business operation and make awareness to employees
in anti-corruption through cooperate with private sectors, public sectors and social
sectors to build alliance for social responsible

7. The company creates jobs for local people and has revenue thus build awareness

on homeland

Implementation and Reporting

Guidelines on CSR of Company

1. Fair on business operation

The company has operate their business transparently, duties with honesty, morality,
ethics and fairness both major and minor by equality including overseeing use of inside
information to establish the equality of all parties.

In term of employee, company- there are development through knowledge for all
employees by training with quality system with safety environmental to life and properties,
employee gain confidence in quality of working life and be rewarded fairly, encourage
employees to work with transparency and be treated equally, has channel for staff to claim and
process to complaint clearly.

In term of partner, company has set policies on procurement for confident that every
partners are based on equality and fairness and company has comply with term of contract or

agreement strictly.
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In term of society, community and environment — company has set regulation in the
process of production and services (CSR in Process) in order to reduce any problem effect to
environment.

2. Anti-Corruption

The company plays attention on importance of anti-corruption and to Build standard on
fair business operation, set up policies on anti-corruption in written as approval from Board of
Directors and communicate Directors, Executives and every level of employees to acknowledge
and adhere for guideline thus includes send employees for training on anti-corruption and social
responsibility as to declare that company anti-corruption in all forms in society.

Social Responsibility

The Board of Directors of company has duties and responsibilities to set policies and
oversight to have system which supports effective of anti-corruption to aware that management
has play importance role on anti-corruption and to instill a corporate culture.

Practice against Anti-Corruption

1. Directors, Executives, every level of employees need to practice in accordance to
Anti- Corruption and business ethics and must not involve in corruption whether
directly or indirectly.

2. When employees see action refer to corruption or any inquiry especially failure to
comply with ethical rules and legal requirements, obliged to report their superiors or
acknowledge committee on business ethics through various channels (as prepared
by company) and to cooperate in investigation.

3. Those who commit fraud corrupt then considered an ethical business which need
to be consider in accordance with stated regulations thus may also be punished by
law if the act applicable to law.

4. The process on facts, company has channel to communicate and receive any
Complaint in company’s website, annual report in title of Corporate Governance
Report and Manual on Business Ethics by quick and composed process consists
as follows:

4.1 Clear and Enough details on clue or complaints must be truth and/or

enough information for investigate
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4.2 Importance summaries, clues or any complaints, recipient need to Consider
and send to committee on business ethics which consists of employees from
various departments in order to find out the truth.
4.3 Any whistleblower or appellant will get equal coverage whether as
employees or third parties
4.4 Any whistleblower or appellant could choose not to disclose information on
name, address or telephone number or any other contact information unless
whistleblower or appellant seems that disclose on that information helpful on
further process inquiries or acknowledge any facts or mitigate damages easily
and more quickly.
Fairness process - committee on business ethics will consider with fairness and
Protect whistleblower or appellant, complaints and any stakeholders involved in
Investigation process and report- keep the information secretary and disclose as
needed with regard to safety and damage of whistleblower or appellant or those
who cooperate in the investigation, source of information or related person.
Any process in accordance with anti-corruption in according to guidelines set out in
manual business of ethics which includes company’s regulation and guideline in
related issues as well as any other practice as company may arise.
This guideline for anti-corruption covers personnel management which included
recruitment or personnel selection, promotion, training, evaluating performance of

employee and reward.

Apart from this, the company has provides more channels to communicate with

employees and related person which can be able to inform or complaint whereas found illegal

actions, fraud or misbehave of Executives and employees. As well as behavior that may

become a problem or cause damage to the company. Company will listen and take action on

all complaints equally by measure to protect complainants’ fairly; information of complaints will

keep it secretly through following person:
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Corporate Secretary
TEL (02) 682-6328 # 450 E-mail: pipit@rwi.co.th
Secretary of Audit Committee

TEL (02) 682-6328 # 441 E-mail: komwuthi@cenplc.com
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3. Respect of Human Rights
The company has operate business by respect to laws and human Rights strictly and
seem all employees receive honor and respect equally along with baseline operating according
to principles of human rights. No discrimination on any person, treated equally to principles of
human rights without discrimination for skin color, race, sex, religion, nationality, religion, social
or political opinion, property, disability, birth, national poverty devoid of human origins, sexual
orientation, patient or disease etc. The practices are as follow
- Give out knowledge on Human Rights to employees through orientation about
ethics of company
- Avoid becoming partner with organization that may lead major violations of human
rights
- Employees right in argument to prove ourselves in case of mistake or fraud on
indicated, there are no unfair terminations
Employees of company all valuable resources and most importance part is driving
business successfully to meet golds of organization and strive to provide all employees with
sense of pride and confidence in organization. By taking care of employees equally without
discrimination, support and strengthen environment on working together to create innovation
and new technology to support work/employees for harmony with confidence and trust on
human rights respects. It also recognized importance of promoting development potential of all
employees to have knowledge, abilities to work with economic fluctuations. To create stabilities
in profession and provide opportunity to move ahead based on potential of each person, as well
as to participate in given operation direction. Compensation is granted for appropriate and fair
benefits
4. Fair Labor Treatment
The company carry labor standard consistent with laws and practice in accordance with
requirement of international law and charter of worker as concerned and taking into account of
needs for employees of company also affect performance of employees as a whole. As well as
opportunity for employees to have communication channel, feedback and complaint issues
between employees and bosses through business ethics committees or via company’s website

and presented to The Executive Committee
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In the past year, any complaints has been considered and edited in order for keep

relationship. The company will listens and propose suggestion from every level of
employees equally and keep it secretly.

The company has policies to develop employees for knowledge as exemplified by need

of each department in order to create completed ability in our organization in both professional

development, marketing, management, quality of life and give priority to taking care of safety

and hygiene at work. Setting establishment of Security Council occupational health and

environment of work on safety and hygiene for employees by provides safety inspection of

workplace regularly, security guard for 24 hours a day, install CCTV and alarm system inside the

building, fire evacuation, first aids as well as ongoing employees every year.

288

For employees benefits of company yearly as follows:

Support educational inside and outside working hours
Provide training and knowledge about working both inside and outside places
consistently

Provides incentive monetary bonus, shift value experiences
Provides uniforms for daily employees and monthly employees
Provides transportation

Provides expenses on transportation, traveling expenses and fuel.
Provides welfare grants victims in case of death of parents and spouse of
employees

Provides money for retirement
Hygiene canteen with the cheap price
Provides financial support for lunch
Providential Funds for saving in the future which members send 5% of salary
and get return from Providential Fund monthly with the same rate.
Health Checkup every year and accordance with risk from work
Send employee to seminar outside the company which held by agencies in
order to increase knowledge and develop capabilities and skills to work to

employees continuously
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- Provide a lump sum payment to an employee or compensation funds to benefit

after retirement

- Provides a saving cooperative

- Provide welfare grants rent

- Providing the company with professional nurse as well as medical supplies and

drugs

- Provide competitive sport to enhance good health, create harmony with good

relations among employees

5. Responsibility to consumer

The company has policies on use of tools on communication, marketing, advertising,

public relation, show product must follows realistic together with products usage guideline with
environment and fairness to all parties involved and responds to customers’ satisfaction to
contribute success of company’s business. In accordance with a condition which has been
agreed with customers, their satisfaction, equally treatment and fairness as located on basic of
receiving fair compensation of both parties and delivery goods and services with the fair price.

- To provide guidance which includes information and accurate enough to customers,
meet their needs with fast and confidentiality of customers.

- Create new innovation in order for value added in term of products and services
continuously according to company’s policies “Committed to producing quality
products, on time delivery and continuous improvement”

- To provide authority to serve customer or consumers. Complaints enquiries and
feedback on quality of products and services easily with an emphasis on access to
customers’ requirement are truly; ready to act fairly towards the customer or
consumer.

6. Environmental Conservation

The company recognizes the importance to engage in responsible Care, environment

and business practices with regard to impact on resources and environment as designated
one of company’s mission policies as follows

- Promote staffs with awareness regarding responsibility for environment throughout

organization continuously by powered from both inside out and outside to inside out
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- Update and develop ongoing technology management of the system in both
production of goods and services in order to reduce environmental impact.
- Inaccordance with production policies of company consistent with ISO 14001:2004
In addition, company recognize importance of maintaining environmental quality and
aims to develop quality management system, environmental management system as
comprehensive resources to acknowledge value and environmentally friendly as well as
develop of sustainable environmental care. The company has participated in project “enhancing
industrial development to environmental and social responsibility, sustainable” in cooperation
with Ministry of Industry. As well as promoting planting and awareness campaign, executives
and employees to contribute to environmental care also promotes awareness of environmental
issues through exhibition, public relations as signs with knowledge about environment.
7. Community and Social Development
The company held activities or enter into supports related activities on social

development as provides yearly, year 2016 the company has entered the activities as follows:
® Joint Blood Donation No.45" at Map Ta Phut Industrial Estate on March 29, 2016
® Joint Songkran Festival at Map Ta Phut Industrial Estate on April 8, 2016

® Joint the activities “To compose asthma inhaler device” at Map Ta Phut Industrial

Estate Office

® Joint the activities “The keeping garbage project for reduce environmental pollution”

at Namrin Beach on June 10, 2016
® Joint Blood Donation No.46" at Map Ta Phut Industrial Estate on August 1, 2016
® Give a tire at Thepnimitr Temple Chachoengsao Province on November 1, 2016
® Support Community Khao Phai enterprise “Mosquito repellent citronella cream”
® Support Community Loom Temple enterprise “Dessert” on November 15, 2016
® Support Community Mapkha enterprise “Egg”

® Joint the activities “Hundred hearts Thai Industrial Estate Plant a tree follow father”

on December 1, 2016
® Joint Blood Donation No.47" at Map Ta Phut Industrial Estate on December 20, 2016
® Give a tire at Thepnimitr Temple Chachoengsao Province on December 26, 2016

® Support other activities.
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- Charity party to find money to support community activities and renovate Huay
Pong Police Station for the benefit of the people.

- Co-hosted the Kathin Ceremony, Wat Nong Fab

- Co-hosted Kathin Ceremony, Wat Mab Cholood

- Give a tire for a public benefit at Thepnimitr Temple Chachoengsao Province
amount 74 lines

- Red Cross coupon support

Business practices that affect social responsibility

The company does not have any disputes about environmental issues and there is not
history of an environmental compliance issues with government agencies. In addition,
company’s compliance department industrial and other regulations specified by government
agencies as company has passed inspection and license related to various government
agencies on a regular basis every year
Activities to benefit society and environmental

At the present, private sector has play importance roles and mutual protection by anti-
corruption as create higher ethical standard in order to achieve goals. Thai Institute of Director
(I0OD) cooperate with Securities and Exchange Commission on encourage listed companies
participated in anti-corruption by 10D is secretary of the project.

The company recognizes importance on contributing to development on corporate
governance in line with current circumstances therefore designed to enter into mentioned
project by joined to participate of private sector on anti-corruption and completed this
assessment about anti-corruption. The alliance is committed to support and take part in strategy

of prevent and suppress of corruption.
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Social Responsibilities to society
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Description and Analysis of Financial Status and Performance

Summary of the economic outlook and overview of steel industry in 2016
Analysis of Financial Status and Performance

1. Analysis of operating results

Performance overview

Rayong Wire Industries Public Company Limited is principally engaged in the
manufacturer and distributor of steel wire products. To serve as a raw material for the
production of customers in the concrete construction, the company's products include Steel
Wires for Pre-stressed Concrete Wire (“PC-Wire”), Steel Wires Strand for Pre-stressed
Cconcrete (“PC-Strand”). The customer targets of the company are both government and
private sector.

Taking into consideration of overall performance in 2016, the company's sales
revenue was Baht 598.70 million, decrease of Baht 29.59 million, compared to Baht 628.29
million in 2015 or decreased 4.71%. The profit for the period was Baht 14.61 million, increase
of Baht 33.34 million or increase of 178.01%, compared to the year 2015 with the net loss of
Baht 18.73 million.

The financial position at the end of 2016, the company had total assets of Baht 990.23
million, total liabilities of Baht 50.70 million and shareholders' equity of Baht 939.53 million.

In terms of liquidity, at the end of 2016, the Company's liquidity and liquidity ratios
were 13.51 times and 8.83 times, respectively. The Company's debt to equity ratio increased

from 0.03 times in 2015 to 0.05 times in 2016.

Income

The company's total revenue was Baht 608.80 million, decrease of Baht 30.44 million
comparing to the total revenue of year 2015 which had 639.24 million baht or decrease
4.76%. It could be seen that the two years’ income was similar due to the situation of steel
wire remained stable. Although, the domestic demand for steel wire products was slowing
down, but the company still could manage to maintain sales volume close to the previous

year.
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Other Incomes

Consist of wire-scrap selling resulting from the production process. Interest income
was the revenue from the use of credit line. The other profit was from the sale of temporary
investment. Therefore, the total amount of other income in 2016 was Baht 10.10 million which

is close to the total amount of other income in 2015 as of Baht 10.95 million.

Cost of Goods Sold

In 2016, the company had cost of goods sold as of Baht 535.78 million, decrease of
Baht 51.23 million, compared to that of the year 2015 which was 587.02 or decreased by
8.73%. Also, the reduction of raw material price is a major factor affecting to the cost of sales
as well as reasonable and effective cost allocation and control. As a result, the cost of sales
decreased significantly. The major cost structure consists of the raw material cost about 70-
85% of the total production cost and varies according to the volume of production and sale. In
addition, they are the cost of the semi-production to complete the finished goods such as
water, electricity, labor, repairing and maintenance cost including depreciation and other

production costs.

Expense can be divided into 2 types:

- Selling expenses: In 2016, it was Baht 24.66 million, increased by Baht 3.09 million,
comparing to the same period of last year, which was Baht 21.58 million or 14.30% drop. It
was on the right track that got along with the increment of sales volume because the company
expanded to the overseas market. The selling expenses was higher, mostly from the
employee allowance, the customer reception, sales promotion and transportation cost.

- Administrative expenses: In 2016, it was Baht 35.69 million, decrease of Baht 4.19
million or 10.50% drop, comparing to the same period of last year which was Baht 39.87
million baht. In 2015, the company set the allowance for inventories price higher than the
market price. Most of Administrative expenses consist of salary and remuneration, vehicle

allowance, traveling expenses, office depreciation, etc.

Other profit / loss In 2016, it was Baht 0.97 million, decrease of Baht 2.87 million or

decrease 96.67% compared from the previous year which was 7.35 million baht. This other
profit / loss came from the fluctuation of foreign exchange. In the beginning of 2015, the

company has liabilities in US dollars from the purchase of a number of raw materials to the
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subsequent global economic changes. Whether it is a rate hike in the US Federal Reserve's
policy rate, including the situation in the Euro Zone, it caused to the volatility of Baht currency.
To eliminate this type of risk, Executives are advised to place Forex hedging of the purchase

of raw materials abroad. Consequently, there was no loss of foreign exchange in 2016.

Financial cost In 2016, there was Baht 0.09 million, decrease of Baht 2.87 million or

reduce by 96.67% compared from the previous year which was 2.97 million baht. The main
financial cost was interest expenses for importing raw materials from overseas. In 2016, the
company properly managed to pay for raw materials systematically, resulting to the reduction

of financial cost.

The net profit (loss) In 2016, it was Baht 13.74 million, increase of Baht 31.84 million

baht or 175.96% compared from the previous year which was (18.10) million baht loss.
According to the fluctuations of world iron ore prices, combined with the uncertain
government, the infrastructure construction projects have been postponed. It was the reason
that affect to lower sales volume and lower sales price. However, in 2016, the company
planned to expand its sales volume and move into larger projects. Consequently, sales

volume was higher than in 2015, although steel wire industry was not growing well.

2 Analysis of financial position

Overview of financial statements

Amount (million baht) Increase(Decrease)
Description
Year 2016 | Year 2015 Million Baht Percentage
Total Assets 990.23 955.02 35.20 3.69
Total Liabilities 50.70 29.57 21.14 71.49
Shareholder’s Equity 939.53 925.46 14.07 1.52
(1) Asset

As of December 31, 2016, the Company had total assets of Baht 990.23 million, an
increase of Baht 35.20 million or 3.69% from the previous year which was 955.02 million baht.
The major reasons are as follow:

» Cash and cash equivalents of 2016 amounted to Baht 65.58 million, an increase of

Baht 46.69 million compared to Baht 18.89 million of the same period of last year due to
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repayment of loans from customers at the end of the year. Therefore, this money was
distributed to pay for raw materials.

 Short-term investment in 2016 was Baht 164.89 million, a decrease of Baht 151.94
million from Baht 316.83 million in comparison with the same period of the year 2015. These
short-term investments were mainly invested in a Fund of high liquidity Bank in 2016. Short-
term investment was decreased due to the company sold them for repayment of new
machines and raw materials costs.

» Trade and other receivables of the year 2016 was Baht 148.44 million, an increase
of Baht 4.25 million from Baht 144.19 million in the same period of the previous year due to
higher sales volume among customers with long period credit term. However, the debt
collector department focused closely and continuously in order to receive fully outstanding
payment from customers.

* Inventories in 2016 were 199.33 million baht, an increase of 18.90 million baht
compared to the same period of the year 2015 which was 180.43 million baht. It was
obviously seen that the inventories between two fiscal years are similar because the
management of raw materials, factory equipment, semi-products and finished-goods were
planned to produce and sale in efficiency.

 Other current assets in 2016 were Baht 1.72 million, an increase of Baht 0.45 million
compared to the same period of the previous year, amounting to Baht 1.27 million due to an
increase in unspent tax. And the increase in corporate income tax was withheld.

* Non-current assets in 2016 were Baht 410.25 million, an increase of Baht 116.84
million from Baht 293.41 million in the same period of last year because of the increment in

buildings and equipment that was completely installation of new machines.

(2) Liabilities

As of the end of 2016, the Company had total liabilities of Baht 50.70 million, an
increase of Baht 21.13 million compared to the same period of the previous year which was
Baht 29.57 million. The reasons are as follows:

Current liabilities increased by Baht 20.27 million, was consisted of an increment in
trade accounts payable of Baht 20.25 million, which is a domestic trade payables, also an

increment in other current liabilities of Baht 0.02 million.
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Non-current liabilities increased by Baht 0.86 million, resulting from an increment in
the calculation of employee benefit retirement on an actuarial basis, increased by Baht 0.89

million and the liabilities under finance lease decreased by Baht 0.03 million.

(3) Shareholders' Equity

At the end of 2016, the company's shareholders' equity was Baht 939.53 million, an
increase of Baht 14.07 million. From the same period of last year, it was 925.46 million baht
because the company's net profit for the year 2016 was 13.74 million baht, resulting to the

increment of retained earnings. Retained earnings are a component of shareholders’ equity.

3. Asset quality

 Trade and Other receivables in net

The company has other receivables and other receivables net in the amount of Baht
148.45 million in the year 2016. The receivables of the company are in the total amount due to
account receivable of the Company. Allowance for doubtful accounts has been recorded in

full amount. Trade accounts receivable can be classified by the debtor as follows:

Year 2016 Year 2015
Aging of outstanding debt
Million Baht % Million Baht %
Trade Receivables — Publics
Undue payment 113.82 75.33 112.41 77.62
Due payment
Not over 3 months 27.32 18.08 20.47 14.13
Not over 3 months, less than 6 months 0.17 0.11 2.00 1.38
Over 6 months, less than 12 months 0.27 0.18 - -
Over 12 months 9.51 6.30 9.95 6.87
Total 151.09 100.00 144.83 100.00
Deducted Allowance of doubtful debt (9.75) (6.45) (9.95) (6.87)
Trade Receivables - Public - Net 141.34 134.88

As at December 31, 2016, the Company had trade accounts receivable before
allowance for doubtful accounts of Baht 151.09 million and set the provision for doubtful
accounts from lack of liquidity of Baht 9.75 million. The outstanding debt over 12 months was
amounting to Baht 9.51 million, representing 97.54%. The Company has a policy to make
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allowance for doubtful accounts for outstanding balances from 181 - 270 days over due date
at the rate of 65%, for outstanding balances from 181 - 270 days over due date at the rate of
90% and for over 365 days over due date at the rate of 100%. The Executives considered
these trade debtors were lack of liquidity. In addition, the management has also increased the
scope of lending to more stringent debtors and accelerated the pursuit of outstanding debt.
Thus, we can see that the allowance for doubtful accounts in 2016 has decreased from the
year 2015 by 0.20 million baht. However, for the outstanding receivables who have set aside
the allowance for doubtful accounts. The company has followed the legal debt collection
process to get the repayment as soon as possible.

As for the commercial credit policy, normally, the company will allow commercial
credit approximately 30-120 days with an average credit of approximately 90 days. Currently,
the company tries to improve efficiency in debt collection by pursuing debt collection to
customers. The company will approve the credit term to short-term trade only and will not
allow credit for new customers. The company checks and monitors the financial status of new
customers strictly and carefully, therefore, the aging of debt collection is about 88 days
average, shown to the potential of debt collection which is shorter than the credit term
allowance.

* Inventories

As of December 31, 2016, the net inventories were Baht 199.34 million, an increase of
Baht 18.91 million from the same period of last year, which was Baht 180.43 million or an
increase of 10.48%. The main reason is because of the raw material imported from abroad.
By the beginning of 2015, iron ore prices have fluctuated continuously down. As a result, the
raw materials in stock have a high average price. The company needed to slowly buy the raw
material, only for the sufficient quantity to produce in order to protect the high cost of raw
materials and keep monitoring on price movement. After that, raw material in 2015 was
remained in low quantity. Then, in 2016, the company had set new sales policy, focusing on
sales volume and gradually bought raw materials to produce. The details of the inventories

can be displayed as follows:
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Year 2016 Year 2015
Inventory characteristics
Million Baht % Million Baht %
Raw Material 122.66 61.53 45.39 2515
Factory material 3.79 1.90 414 2.29
Year 2016 Year 2015
Inventory characteristics
Million Baht % Million Baht %
Semi-product 7.21 3.62 35.79 19.84
Finished Goods 69.53 34.88 104.06 57.67
Total 203.19 100.00 189.37 100.00
Deduct revaluation allowance (3.85) - (8.94) -
Total 199.34 100.00 180.43 100.00

As of December 31, 2016, the Company's net inventories are approximately Baht
199.34 million, with the proportion of raw materials, plant materials, semi-products, finished-
goods. The amount were Baht 122.66 million, Baht 3.79 million, Baht 7.21 million and Baht

69.53 million respectively and accounted for 61.53 percent, 1.90 percent, 3.62 percent and

34.88 percent respectively. The revaluation allowance was Baht 8.94 million.

4  Liquidity

» Cash flow

For the year of 2016, the company's net cash flow increased by Baht 46.69 million

baht, resulting in an increase in the Company's cash from Baht 18.89 million to Baht 65.58

million. The cash flow had changes because of

Amount
Description
(Million Baht)
Cash flow from operating activities 15.86
Cash flow from investing activities 30.51
Cash flow from financing activities 0.32
Cash equivalents increase (decrease) 46.69

In 2016, the company's cash flow from operating activities was positive of 15.86
million due to the company's operating results of the year. As of December 31, 2016, after the

adjustment of non-cash items, there was a gain of 22.04 million baht. Trade receivables and
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other receivables was increased by 4.34 million baht. Inventories was increased by 18.90
million baht. Prepaid rental was decreased by 0.35 million baht. Other non-current assets was
decreased by 0.11 million baht. Trade and other account payable were increased by 14.61
million baht. Other current liabilities were increased by 0.02 million baht. Interest income was
2.52 million baht, interest payment was 0.09 million baht. Payment of corporate income tax
was 0.04 million baht.

Cash flow from investing activities was positive of Baht 30.51 million, mainly from cash
paid for short-term investments, fixed deposits of Baht 2.70 million baht, cash payments for
short-term investments, bills of exchange of Baht 60.00 million, cash payments for short-term
investments available-for-sale as of Baht 134.50 million , securities Deposits at banks pledged
as collateral increased by 0.62 million baht, cash paid to purchase equipment 125.17 million
baht, cash paid to purchase intangible assets amounted to 0.26 million baht. But there were
cash received from disposal of short-term investments available-for-sale securities amounted
to Baht 352.10 million and cash received from car sales was Baht 0.41 million.

Cash flow from financing activities was Baht 0.32 million resulting from cash received
from the exercise of warrants in the amount of Baht 0.32 million. Based on the above reasons,
cash and cash equivalents were increased by Baht 46.69 million. As of December 31, 2016,

cash and cash equivalents were Baht 65.58 million in total.

» Important Liquidity Ratios.

In addition to the performance earnings in 2016, operating profit were profitable. The
liquidity ratio was remained in very good level. Liquidity ratios and quick ratio were at 13.51
and 8.83 times, respectively. The company purchased raw materials in cash without loans
from any financial institution. The current liabilities are very low. The average collection period
was 88.97 days remained close to the average 90-day credit term allowance. The account
payable turnover ratio increased 44.69 days because the decrement of trade accounts
payable. Therefore, cash cycle was increased from 130.15 days in 2015 to 139.23 days in

2016 due to the reduced repayment period.
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5. Sources of funding

* Debt

At the end of 2016, the Company had total liabilities of Baht 50.70 million. The main
liability was current liabilities, consisting of Accounts Payable and other Payables of Baht
42.48 million. As for non-current liabilities, there were employee benefit obligations to be paid

on retirement of Baht 7.75 million.

» Shareholders' Equity

In the year 2016, the company's net profit was Baht 13.75 million, resulting in an
increase in shareholders' equity from Baht 925.46 million in the year 2015 to Baht 939.53
million in 2016.

6. Factors that may affect to the future performance and financial position

- See Risk Factors section for details.
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Corporate Governance Report from Audit Committee

Dear Shareholders,

Audit Committee of Rayong Wire Industries Public Company Limited has appointed from
Board of Directors which consists of 3 people is fully qualified and experienced. Year 2016,
there are 8 times of Audit Committee meetings as name of audit committees attends the

meetings as follows.

Names Position No. attend the
meeting
Mr. Worawit Siriwatwimon Chairman of Audit 8/8
Committee
Mr. Wichain Sophanpanitkul Audit Committee 8/8
Asso.Prof.Dr. Pison Udomworarat 2/ Audit Committee 8/8

Audit Committee has practices independently as assigned by Board of Directors in
order to reviews for company to have good corporate governance and in accordance with
manual of audit committee and best practices for audit committee of The Stock Exchange of
Thailand to good corporate governance of company as passed consideration from top
executives, auditors and head of internal audit in related matter together with reported to Board

of Directors every quarter as following conclusion.

To review Financial Report

Audit Committee has reviewed information of financial statement each quarter and 2016 annual
report as passed reviewed from auditors. By this, executives and auditors has consulted this
reviewed on rectitude, completely before comment on report of financial statement, adjustable
of accounts as affected financial statement and enough information to be disclosed. Audit
Committee had conformed to auditors mentioned report of financial statement had made with
correction follows standard of financial reporting. Moreover, disclosures of important information
in Noted to Financial Statement are sufficient, completely and trusted with selected reasonable

of accounting policies.
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The adequacy of Internal control system and Internal Audit

Risk Management and Corporate Governance

Audit Committee has reviewed company to have effective internal control system by considering
from conclusion on results of internal audit and monitoring quarterly as cover any important
system of company together with suggestion for beneficial. Apart from this, considering on
internal control system of company follows COSO of year 2013 of Securities and Exchange
Commission. By this, there is not any error which make less effective in internal control system
therefore Audit Committee seems that company has adequate of internal control system. Audit
Committee has verified the internal control systems by reviewed practices and responsibilities in
order to make sure that has processes are conducting appropriate internal investigation with
effectively. Apart from this, approved of work plans annually, internal audit has make of risk
plans respectively and adjust audit plans in order to be consistent with changes in risk
throughout further practices follows internal audit plans. Audit Committee has opinions on
internal audit control system is independent, adequate and practices of internal audit are
relevant as required. Audit Committee has reviewed on risk management as appropriate and
effective thus proposed to establish risk management committee to be responsible for
evaluation and supervision. Moreover, reviews of company risk factors has disclosed in annual

report.

Compliance

The Audit Committee has reviewed the Company to comply with the Securities and Exchange
Commission. The rules of the Securities and Exchange Commission. Terms of SET Capital
Market Commission and other laws related to the business operations of the company. The

Company's obligations to external parties.

The Audit Committee there are no significant issues with regard to illegal practices and such

requirements.

Transactions
Acquisition and disposition of assets.

The Audit Committee has considered the transaction between the Company and any person or
entity related. or transactions that may have conflicts of interest with the company. According to
the rules and quidelines of the Securities and Exchange Commission. Capital Market

Commission Agencies and other relevant requirements. To ensure that such transactions are
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reasonable and in the best interests of the Company. The Audit Committee has reviewed the
report of the executives Financial transactions or transactions that provide financial assistance
related to such consideration. The company operates under normal business conditions with the
general commercial terms which are reasonable. Fair and in the best interests of the Company.
Including significant. Have been revealed and shown in the financial statements and notes to

the financial statements accurately.

The external auditor

The Audit Committee has considered and evaluated the independence of the work of the
auditors for the year 2016 and see that. The overall performance is satisfactory. Are
independent enough Compare and audit fees for the year 2017. The proposed increase is due
to the time required to inspect increased. From the change of auditor reporting standards.
The new auditor And the adoption of new accounting standards promulgated and revised
accounting standards which need to be taken. The practice used in 2017 to determine the
suitability of such compensation. The Audit Committee has approved the Board of Directors for
approval by the shareholders' meeting. Appointment of auditors by Prime Grace Waterhouse
Coopers ABS Limited as auditors of the Company for the year 2017 with the audit fee totaling
Baht 1,815,000.-.

Comments and observations as a whole.

Operational The Audit Committee has the knowledge and ability with due care and well-being.
Independent adequate and there are no restrictions in obtaining information, resources and
cooperation from administrators. Employees and stakeholders As well as comments and

suggestions are very straightforward. For the benefit of all stakeholders equally.

W

(Mr. Worawit Siriwatwimon)

Chairman of Audit Committee
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Report on Responsibilities of the Board of Directors on Financial Reporting

Financial Statement of Rayong Wire Industrial Public Company Limited was made under
policies of Board of Directors which in accordance with basic accounting principles and
recorded adequately together with using judgment for estimating Financial Statement to reflect
the reality in company operation.

The Board of Directors has realized an importance of quality of Financial Statement by
review on Financial Statement and disclosed importance information in Notes To Financial
Statement together with explanation and analysis to beneficial of shareholders and investors.

In this regard, the Audit Committee which consists of Independent Director of
responsible for the quality of financial statements. The Audit Committee has examined financial
data, internal control and audit systems to ensure suitability and efficiency to ensure recording
of accounts to be accurate, complete and adequate includes to prevent corruption or unusual
by comments of this investigation appeared in report of Audit Committee which disclosed in this
year annual report.

From Management Structure and Internal Control System and reviews from Certified
Public Accountant, it is reasonable confident to believe that the Financial Statement of the
company as of December 31, 2016 shows operating results, cash flow with reasonable

accuracy accounting to basic accounting principles.

A ﬁ” v
( Mr.Wutichai Leenabanchong)

Chairman & Executive Chairman
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Independent Auditor’'s Report
To the shareholders and the Board of Directors of Rayong Wire Industries Public Cormnpany Limited

My opinion

In my opinion, the financial statements of Rayong Wire Industries Public Company Limited (the Company)
present fairly, in all material respects, the financial position of the Company as at 31 December 2016,
and its financial performance and its cash flows for the year then ended in accordance with Thai Financial
Reporting Standards {TFRSs).

Whati | have audited

| have audited the accompanying financial statements of the Company, which comprise the staternent
of financial position as at 31 December 2016, and the statement of comprehensive income, statement
of changes In equity and statement of cash flows for the year then ended, and notes io the financial
statements, including a summary of significant accounting policies.

Basis for opinion

I conducted my audit in accordance with Thai Standards on Auditing (TSAs). My responsibilities under
those standards are further described in the Auditor's responsibilities for the audit of the financial
statements section of my report. | am independent of the Company in accordance with the Federation of
Accounting Professions under the Royal Patronage of his Majesty the King's Code of Ethics for
Professional Accountants together with the ethical requirements that are relevant to my audit of the
financial statements, and | have fulfiled my other ethical responsibilities in accordance with these
requirements. | believe that the audit evidence | have obtained is sufficient and appropriate to provide a
basis for my opinion.

Key audit matters

Key audit matters are those matters that, in my professional judgment, were of most significance in my
audit of the financial statements of the current period. These matters were addressed in the contexi of
my audit of the financial statements as a whole, and in forming my opinion theraon, and | do not provide
& separaie opinion on these matters.

PricewaterhouseCoopers ABAS Lid.
15th Bloor Bangkok City Tower, 179/74-80 South Sethorn Road, Bangkok 10120, Thailand
T +66 (0} 2344 1000, +66 (0) 2824 5000 F: +66 (0) 2286 5050, www.pwe.com/th
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Allowance for net realisable value of
inventories

Refer to Note 2.6 Accounting policies and Note
11 Inventories, the Company cairies inventory
at the lower of cost or net realizable value
(NRV).

As at 31 December 2016, the Company held
inventories, consisting of finished goods
product, work in process (WIP) and raw material
which were made from steel, amounting to Baht
199,336,667 with allowance for NRV amounting
io Baht 3,854,186.

The Company considered the allowance for
NRV based on lower of cost compare to net
realizable value of inventory on hand balance
at year end. The NRV was measured by the
current world steel commeodity price which
was fluctuated bases on demand and supply
of world steel market and global economic.

[ focused on the consideration of appropriateness
and sufficiency of the allowance for NRV due to
the NRV was direcily reflected from the world
steel price and it was uncontrollable
circumstance. The operational performance of
the Company is significantly dependent to the
fluctuation of the world steel price.

Valuation of deferred tax assets on net
loss carried forward

Refer to Note 2.15 Current and deferred
income taxes, Note 4 Accounting policies for

critical accounting estimates and judgements
and Note 15 Deferred income tax.

As at 31 December 2018, the Company
carried deferred tax assets amounting to Baht
6.1 million, mainly resulting from temporary
differences and losses carried forward.

Management of the Company believes that
the deferred tax assets from loss carried
forward amounting to Baht 2 million was
probably recovered from the computation
forecast of taxable income in next year.

Rayong Wire Industries Public Company Limited a

| obtained the understanding on the Company's
methodology for consideration and calculation of
allowance for NRV to ascertain on the appropriateness
and consistency.

| reviewed the indicator of allowance for NRV, for
each finished goods item, by comparing cost per
unit to net realizable valus evidenced by samples of
sale invoices issued at year end date. The selling
price on invoices were alighted to the world steel
price. | calculated allowance for NRV for the finished
goods which net sales price lower than cost per unit.

Therefore, | extended the same calcuiation to WIP
and raw material items that relate io the finished
goods, to come up with total amount of expected
allowance for NRV.

[ performed recalculation of allowance for NRV estimated
by management and assess the compieteness,
appropriateness and timeliness of recording.

In addition, | further reviewed {rend of net sales
price afier year end to foresee if there was an
indicator for declining in net sales price after year
end, which should be reflected into the allowance
for NRV onto the financial statements. And | found
that the trend of selling price of the world steel price
is slightly growth.

Asg the result of these procedures, the methodology
of considering and recording allowance for NRV was

proper and acceptable based on industry practice.

| obtained the detailed of tax computation forecast
prepared by the management.

| assessed the appropriateness and reasonableness
of inputted data used in management's estimation
such as possibility of revenue growth by fypes of
products in the future and the probable profit as a
result of the sale volume increase and rising of steel
price trend. 1 assessed by reviewing the past and
present performance against the assumptions used by
the Management of the Company to determine the
future taxable profit. ‘
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| focused on the probability to utilize the | performed the recalculation and identified the

deferred tax assets because of the related temporary differences and tax losses available to

complexity on the evaluation process. It was offset against current and fuiure taxable profits, and

involved significant management judgement ensured that the fransactions were complied with

and assumptions that were affected by expected  the tax regulation.

future market or economic conditions o support

management’s forecast. As the result of those procedures, | found that
management's assumption coencerning to revenue
growth and steel price trend was proper and
acceptable range based on available evidences.

Other information

The directors are responsible for the other information. The other information comprises the information
included in the annual report, but does not include the financial statements and my auditor's report
thereon. The annual report is expected to be made available tc me after the date of this auditor's report.

My opinion on the financial statements does not cover the other information and | will not express any
form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information
identified above when it becomes available and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit, or otherwise
appears 1o be materially misstated.

When [ read the annual report, if | conclude that there is a material misstatement therein, | am required
to communicate the matter to the audit committee.

Responsibilities of the directors for the financial statements

The directors are responsible for the preparation and fair presentation of the financial statements In
accordance with TFRSs, and for such internal control as the directors determine is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, the directors are responsibie for assessing the Company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the directars either intends to liquidate the Company or to
cease operations, or has no realistic alternative but to do so.

The audit committee assists the directors in discharging their responsibilities for overseeing the Company's
financial reporting process. ’
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Auditor’s responsibilities for the audit of the financial statements

My objeclives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with TSAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

As part of an audit in accordance with TSAs, | exercise professional judgment and maintain professional
scepticism throughout the audit. | also:

> [deniify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
gvidence that is sufficient and appropriate to provide a basis for my opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.

+ Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpese of expressing an
opinion on the effectiveness of the Company's internal control.

«  FEvaluate the appropriateness of accounting palicies used and the reasonableness of accounting
astimates and related disclosures made by the directors.

= Conclude on the appropriateness of the directors’ use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a materia! uncertainty exists related to events
or conditions that may cast significant doubt on the Company's ability to continue as a going
concern. If | conclude that a material uncertainty exists, | am required to draw attention in my
auditor's report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence cbtained up to
the date of my auditor’s report. However, future events or conditions may cause the Company to
cease to coniinue as a going concern. '

+  Evaluate the overall presentation, structure and content of the financial statements, including the

disclosures, and whether the.dinancial statements represent the underlying transactions and
gvents in a manner that achieves fair presentation.

| communicate with the audit committee regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that |
identify during my audit.

| also provide the audit committee with a statement that | have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence, and where applicable, related
safeguards.
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From the matters communicated with the audit committee, | determine those matters that were of most
significance in the audit of the financial statements of the current period and are therefore the key audit
matters. | describe these matters in my auditor's report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare circumstances, | determine that a matter should
not be communicated in my report because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such communication.

PricewaterhouseCoopers ABAS Lid.

Pisit Thangtanagul

Certified Public Accountant (Thailand) No. 4095
Bangkok

21 February 2017

%
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Statement of Financial Position

As at 31 December 2016

Assets
Current assets

Cash and cash equivalenis
Short-term investments
Trade and other receivables
Inventories

Other curreni assets

Total current assets
Non-current assets
Restricted cash

Plant and equipment
Intangible assets
Prepaid rents

Deferred tax assets
Other non-current assets

Total non-current assets

Total assets

Director

2016 2015

Notes Baht Baht
8 65,579,540 18,889,853
9 164,892,366 316,829,837
10 148,447,094 144,193,838
11 199,336,667 180,433,249
1,719,449 1,268,887

579,975,116 661,615,764

28 168,200,000 168,523,309
12 232,036,425 116,265,742
13 279,098 300,788
14 1,227,897 1,579,312
15 6,109,958 4,829,421
799,512 909,459

410,252,891 293,408,031
890,228,007 855,023,795

Director

(Mr. Wutichai Leenabanchong)

(Mr. Suthin Phadetpai)

The notes on page 12 to 41 are an integrai part of the financial statements.
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Rayong Wire Industries Public Company Limited

Statement of Financial Position (Cont'd)
As at 31 December 2016

Liabilities and equity

Current liabilities

Trade and other payables

Current porticn of liability under finance
lease agreament

Other current liabilities

Total current liabilities

Non-current liabilities

Liabilities under finance lease agreement
Employee benefit obligations

Total non-current liabilities

Toftal liabilities

Equity

Share capital
Authorised share capital
900,000,000 ordinary shares,
at par value of Baht 0.50 each

(31 December 2015: 600,000,000 ordinary shares,

at par value of Baht 0.50 each)

Issued and fully paid-up share capital
600,202,100 ordinary shares,
fully paid-up of Baht 0.50 each

(31 December 2015: 600,000,000 ordinary shares,

fully paid-up of Baht 0.50 each)
Premium on paid-up capital
Retained sarnings
Appropriated - legal reserve
Unappropriated
Other components of shareholders’ equity
Unrealised gain on revaluation

of available-for-sale securities, net of income tax

Total eauity

Total liabilities and equity

2016 2015
Notes Baht Baht
16 42 479,952 22,226,247
17 33,708 33,708
421,165 399,739
42,934,825 22 559,604
17 14,216 51,562
18 7,752,183 6,854,567
7,766,399 6,906,129
50,701,224 29 565,823
450,000,000 300,000,000
20 300,101,050 300,000,000
20 155,599,480 155,377,170
21 45,000,000 30,000,000
437,805,423 438,192,923
1,020,830 1,887,879
930,526,783 925,457,972
990,228,007 955,023,795

The notes on page 12 o 41 are an integral part of the financial statements.
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Statement of Comprehensive Income
For the vear ended 31 December 2016

The notes on page 12 to 41 are an integral part of the financial statements.

Rayong Wire Industries Public Company Limited a

2016 2015
Notes Baht Baht
Revenues
Sales of goods 29 598,699,674 628,204,327
Other income 22 10,098,594 10,949,757
Total revenues 608,798,668 639,244,084
Expenses
Cost of goods sold 535,783,113 587,017,608
Selling expenses 24,664,112 21,677,972
Administrative expenses 35,685,334 39,874,059
Other (profit) loss 23 (976,388) 7,348,394
Finance costs 23 98,866 2,973,169
Total expenses 585,255,037 658,769,103
Profit {loss) before income tax 13,543,631  (19,545,019)
Income tax 19 1,064,798 818,383
Profit (loss) for the year 14,608,429  (18,726,636)
Other comprehensive income (expense) :
items that will not be reclassified to profit or loss
Remeasurements of post-employment benefit obligations 5,089 -
Income {ax relating o items that will not be reclassified {1,018) -
[tems that will be reclassified subsequently fo profit or loss
Unrealised gain from revalue of available-for-sale securities 9 1,276,058 2,359,870
Less Reclassify of realised gain to profit or loss during the year 7 (2,359,870) (1,571,782)
Income tax relating tc items that will be reclassified 216,762 (157,618)
Other comprehensive (expense) income for the year, nat of tax (862,978) 630,470
Total comprehensive income {expense) for the year- 13,745,451 {18,096,166)
Earnings (loss) per share 25
Basic earnings (loss) per share 0.024 {0.031)
Diluted earnings (loss) per share 0.022 {0.031)
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Statements of Changes in Equity
For the year ended 31 December 2048

Other components
of equity
Unrealised gain
{loss) on
Issued and Retained earnings revaluation of
fully paid-up Premium on  Appropriated available-for-sale
share capital paid-up capital - legal reserve Unappropriated securities Total equity
Notes Baht Baht Baht Baht Baht Baht
Opening balance
at1 January 2015 300,000,000 165,377,170 30,000,‘000 456,919,559 1,257,409 943,554,138
Changes in equity
for the year
Total comprehensive
expense for the year - - - (18,726,636) 630,470 (18,0886,166)
Closing balance
at 31 December 2015 300,000,000 155,377,170 30,000,000 438,192,923 1,887,879 925457972
Opening baiance
at 1 January 2016 300,000,000 155,377,170 30,000,000 438,192,923 1,887,879 925,457,872
Changes in equity
for the year
Issuance of ordinary
shares 20 101,050 222,310 - - - 323,360
Legal reserve 21 - - 15,000,000 {15,000,000) - -
Total comprehensive
income for the year - - - 14,612,500 (867,049) 13,745,451
Closing balance
at 31 December 2016 300,101,050 155,589,480 45,000,000 437,805,423 1,020,830 939,528,783

The notes on page 12 io 41 are an integral part of the financial statements.
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Rayong Wire Industries Public Company Limited
Statement of Cash Flows
For the year ended 31 December 2018

2016 2015
Notes Baht Baht
Cash flows from operating activities
Profit (loss) before income tax 13,543,631 (19,545,019)
Adjustments:
Interest income (2,220,919) (2,875,295)
Interest expense 23 98,866 2,973,169
Gain from disposal of short-term investment 9 (4,048,055) (4,553,344)
Doubiful accounts . (204,384) -
Depreciation 12 14,059,506 18,187,095
Amortisation 13 281,690 397,244
Employee benefit obligations 18 902,705 826,445
Gain on write off of equipment , {370,675) (135,926)
Changes in operating asseis and liabilities .
Trade and other recelvables (4,343,474) 31,573,236
Inventories ' . (18,903,418} 183,966,023
Prepaid rents 14 351,415 - 350,455
Other current assets (81,968) (2586,803)
Other non-current assets 109,947 (38,500)
Trade and other payables 14,612,153 (68,862,294)
Employee benefit obligations paid 18 - (572,870)
Other current liabilities 21,426 30,721
Cash generated from operations 13,808,446 141,466,337
Add Interest received 2,515,622 3,183,012
Less Interest paid (38,866) (3,151,191)
Less Income tax paid (368,594) (11,820,248)
Net cash generated from operating activities 15,856,608 129,677,910
Cash flows from investing activities
Acquisition of shorf-term investment - fixed deposits (2,698,281) -
Acquisition of shorf-term invesiment - promissory note {60,000,000) . -
Acqguisition of shott-term investment
- avaiiable-for-sale securities 9 (134,500,000}  (430,400,000)
Increase (Decrease) in restricted cash 623,309 (3,590,339)
Acquisition of equipment {125,166,524) {58,289,066)
Acquisition of intangible assets 13 {260,000) -
Proceeds from sales of short-term investment
- fixed deposits - 1,136,864
Proceeds from sales of short-term investment
- available-for-sale securifies 9 352,100,000 499,000,000
Proceeds from sales of equipment 411,215 405,455
Net cash generated from investing activities 30,509,719 8,262,914

The notes on page 12 to 41 are an integral part of the financial staiements,
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Rayong Wire Industries Public Company Limited
Statement of Cash Flows (Cont'd)
For the year ended 31 December 2016

2016 2015
Note Baht Baht
Cash flows from financing activities
Proceeds from short-term borrowings from
financial institutions - 336,854,805
Repayment of short-term borrowings from
financial institutions - (502,100,718)
Proceeds from exercise of warrants 20 323,360 -
Net cash provided by (used in) financing acfivities 323,360  (165,245,911)
Net increase (decrease) in cash and cash equivalents 46,689,887 (27,305,087)
Opening balance of cash and cash equivalents 18,889,853 46,194,940
Closing balance of cash and cash equivalents 65,579,540 18,889,853
Significant non-cash transaction
Acquisition of equipment which has not been paid 5,900,659 259,107

The notes on page 12 to 41 are an integral part of the financial statements.
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

1 General information

Rayong Wire Industries Public Company Limited {"the Company”) is a public company limited,
incorporated in Thailand. The address of the Company's registered office is as follows:

5 1-5 Road, Tombol Mabtapud, Amphur Muang, Rayong and its branch is located at 900/14
SVOA Tower, 18" Floor, Rama 3 Road, Bangpongpang, Yannawa, Bangkok.

The principal business operations of the Company is manufacturing and distributing prestressed
concrete wire, prestressed concrete strand wire and welding wire.

The Company's major shareholder as at 31 December 2016 and 2015 is Capital Engineering
Network Public Company Limited, incorporated in Thailand.

These financial statements were authorised for issue by the Board of Directors on 21 February 2017.
2  Accounting policies

The principal accounting policies applied in the preparation of these financial statements are set
out below:

21 Basis of preparation

The financial statements have been prepared in accordance with Thai generally accepted
accounting principles under the Accounting Act B.E. 2543, being those Thai Financial -
Reporting Standards issued under the Accounting Profession Act B.E. 2547, and the
financial reporting requirements of the Securities and Exchange Commission under the
Securities and Exchange Act.

The financial statements have been prepared under the historical cost convention, except
short-term investment as disclosed in the accounting policies below (Note 2.7).

The preparation of financial statements in conformity with Thal generally accepted
accounting principles requires the use of certain critical accounting estimates. It also
requires management to exercise its judgement in the process of applying the Company's
accounting policies. The areas involving a higher degree of judgement or complexity, or
areas where assumptions and estimates are significant to the financial statements are

disclosed in Note 4.
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

2 Accounting policies (Cont'd)

22 New/revised financiai repotting standards, and related interpretations

2.2.1 Newjfrevised financial reporting standards and inferpretations are effective on 1 January
2016.

a)

b)

New/revised financial reporting standards and interpretation which are relevant
and have a significant impact to the Cempany:

TAS 24 {revised 2015) Related party disclosures

TAS 24 (revised 2015),'Related party disclosures’ includes as a related party an
entity that provides key management personnel services to the reporting entity or
to the parent of the reporting entity {the ‘management entity’). Disclosure of the
amounts.charged to the reporting entity is required. This standard has no impact
to the Company, except for disclosurss.

Revised financial reporting standards and interpretations with minor changes
and do not have impact io the Company are as follows:

There are 40 financial reporting standards with minor changes. The management
assesses that they do not have an impact to the Company’s financial statements.

2.2.2 Revised financial reporting standards are effective for annual periods beginning on
or after 1 January 2017. The Company has not yet early adopted these revised
standards.

a)

Financial reporting standards, which have significant changes and are relevant
to the Company:

TAS 1 {revised 2016) - Presentation of financial statements
TAS 16 (revised 2016) Property, plant and equipment

TAS 19 (revised 2016) Employee bensfils

TAS 34 (revised 2016) Interim financial reporting

TAS 38 (revised 2016) Intangible assets

TAS 1 (revised 20186), the amendments provide clarifications on a number of
issues, including:

- Materiality - an entity should not aggregate or disaggregate information in a
manner that obscures useful information. Where items are material,
sufficient information must be provided to explain the impact on the
financial position or performance.

- Disaggregation and subtctals - line items specified in TAS 1 may need fo

be disaggregated where this is relevant to an understanding of the entity's
financial position or performance. There is also new guidance on the use of
subtotals.

- Notes - confirmation that the notes do not need to be presented in a particular
order. ‘

- OCI arising from investments accounted for under the equity method - the
share of OCI arising from equity-accounted investmenis is grouped based
on whether the items will or will not subsequently be reclassified to profit or
loss. Each group should then be presented as a single line item in the
statement of other comprehensive income.
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Rayong Wire industries Public Company Limited

Notes to the Financial Statements

For the year ended 31 December 2016

2 Accounting policies (Cont'd)

2.2 New/revised financial reporiing standards, and related interpretations (Cont'd)

.2.2.2 Revised financial reporting standards are effective for annual periods beginning on
or after 1 January 2017, The Company has not yet early adopted these revised

standards. (Cont'd)

a) Financial reporting standards, which have significant changes and are relevant
to the Company: (Cont'd)

TAS 16 (revised 2016), key amendments are 1) The amendments clarify that
depreciation of an item of property, plant and equipment based on revenue
generated by using the asset is not appropriate and 2) The amendments
include bearer plants in scope of TAS 16.

TAS 19 (revised 2016), the amendments clarify that when determining the
discount rate for post-employment benefit obligations, it is the currency that the
liabllities are denominated in that is important and not the couniry where they

arise.

TAS 34 (revised 20186), the amendments clarify that what is meant by the
reference in the standard io 'information disclosed elsewhere in the interim
financial report'; entities taking advantage of the relief must provide a cross-
reference from .the interim financial statements to the location of that
information and make the information available to users on the same terms and
at the same time as the interim financial statements.

TAS 38 (revised 2016), the amendments include a rebuttable presumption that
the amortisation of intangible assets based on revenue is inappropriate. This
presumption can be overcome if either the intangible asset is expressed as a
measure of revenue (i.e. where a measure of revenue is the limiting factor on
the value that can be derived from the asset), or it can be shown that revenue
and the consumption of economic benefits generated by the asset are highly

correlated.

The management has assessed and considered that the above revised
standards will not have a material impact on the Company.

b) Revised financial reporting standards and interpretations with minor changes
and do not have impact to the Company are as follows:

There are 47 financial reporting standards with minor changes.
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

2

Accounting policies (Cont'd)

2.3

2.4

2.5

Foreign currency translation
(8} Functional and presentation currency

ltems included in the financial statements are measured using the currency of the
primary economic environment in which the entity operates (‘the functional currency’).
The financial statements are presented in Baht, which is the Company's functional and
presentation currency.

{b} Transactions and balances

Foreign currency transactions are translated into the functional currency using the
exchange rates prevailing at the dates of the transactions or valuation where items are
re-measured. Foreign exchange gains and losses resufting from the settlement of such
transactions and from the translation at year-end exchange rates of monstary assets
and liabilities denominated in foreign currencies are recognised in the profit or loss.

When a gain or loss on & non-monetary kem is recognised in other comprehensive income,
any exchange component cf that gain or [oss is recognised in other comprehensive income.
Conversely, when a gain or loss on a non-rmonetary itern is recognised in profit and loss,
any exchange component of that gain or loss is recognised in profit and loss.

Cash and cash equivalenis

In the statement of cash flows, cash and cash equivalents comprise cash on hand, call
deposits, other short-term highly liquid investments with original maturities of three months
or less and bank overdrafts. In the statement of financial position, bank overdrafis are
shown within borrowings in current liabilities.

Trade and other receivables

Trade accounts receivable are carried at the original invoice amount and subsequently
measured at the remaining amount less any allowance for doubtful receivables based on
a review of all outstanding amounts at the year-end. The amount of the allowance is the
difference between the carrying amount of the receivable and the amount expected to be
collectible. Bad debts are written-off during the year in which they are identified and
recognised in profit or loss within selling and marketing costs,
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

2 Accounting policies (Cont'd)

2.6 inventories

Inventories are stated at the lower of cost and net realisable value. Cost is determined by
the weighted average method. The cost of purchase comprises both the purchase price
and costs directly attributable to the acquisition of the inventory, such as import duties
and transportation charges. The cost of finished goods and work in progress comprises
raw materials, direct labour, other direct costs and related production overheads (based
on normal operating capacity). i excludes borrowing costs. Net realisable value is the
estimate of the selling price in the ordinary course of business, less applicable variable
selling expenses. Allowance is made, where necessary, for obsolete, slow-moving and
defective inventories.

2.7 Short-term investment

Investments with fixed maturity that the management has the intent and ability to hold to
maturity are classified as held-to-maturity and are included in non-current assets, except for
maturities within 12 manths from the statement of financial position date which are classified
as current assets.

Investments intended to be held for an Indefinite period of time, which may be sold in
response 1o lguidity needs or changes in interest rates, are classlfied as available-for-sale
and are included in current assets as management has expressed the intention of holding the
investment for less than 12 months from the statement of financial position date or the
investment may need to be sold to raise operating capital.

All types of investments are initially recognised at cost, which is equal to the fair value of
consideration paid plus transaction cost.

Held-to-maturity investments are carried at amortised cost using the effective yield method
less impairment loss.

A test for impairment is carried out when there is a factor indicating that an investment
might be impaired. If the carrying value of the investment is higher than its recoverabie
amount, impairment [oss is charged fo the income statement.

Available-for-sale investment is subsequently measured at fair value. The fair value of
investment is based on quoted bid price at the close of business on the statement of
financial position date by reference to the Stock Exchange of Thailand and the Thai Bond
Dealing Cenire. The unrealised gains and losses of available-for-sale investment are
recognised in equity.

On disposal of an investment, the difference between the net disposal proceeds and the
carrying amount is charged or credited to the profit or loss. When disposing of part of the
Company's holding of a particular investment in debt or equity securities, the carrying
amount of the disposed part is dstermined by the weighted average carrying amount of
the total holding of the investment.
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

2

Accounting policies (Cont'd)

2.8

2.9

210

Plant and equipment

Plant and equipment are stated at historical cost less accumulated depreciation. Historical
cost includes expenditure that is directly atiributable o the acquisition of the items.

Subsequent costs are included in the asset's carrying amount or recognised as a separate
asset, as appropriate, only when it is probable that future economic benefits associated
with the item will flow 1o the Group and the cost of the item can be measured reliably, The
carrying amount of the replaced part is derecognised. All other repairs and maintenance
are charged to profit or loss during the financial period in which they are incurred.

Depreciation on assets is calculated using the straight fine methad to allocate their cost to
their residual values over their estimated useful lives, as follows:

Buiiding 20 years
Building improvement 10 - 20 years
Machinery and equipment 10 years
Furniture, fixtures and office equipment 5-10years
Vehicle 5 years

The assets’ residual values and useful lives are reviewed every period end, and adjusted
if appropriate.

The asset’s carrying amount is written-down immediately to its recoverable amount if the
asset’s carrying amount is greater than its estimaied recoverable amount.

Gains or losses on disposals are determined by comparing the proceeds with the carrying
armount and are recognised within profit or loss.

Interest costs on horrowings to finance the construction of plant and equipment are
capitalised as part of cost of the asset during the period of fime required to complete and
prepare tha property for its intended use.

Intangible assets

Acquired computer software licences are capitafised on the basis of the costs incurred to
acquire and bring to use the specific software. These costs are amortised over their estimated
useful lives of not more than 5 years.

Impairment of assets

Assets that have an indefinite useful life, for example goodwill, are not subject to
amortisation and are tested annually for impairment. Assets that are subject to amortisation
are reviewed for impairment whenever events or changes in circumstances indicate that the
carrying amount rmay not be recoverable. An impairment loss is recognised for the amount
by which the carrying amount of the assets exceeds its recoverable amount. The
recoverable amount is the higher of an asset's fair value less costs to sell and value in use.
For the purposes of assessing impairment, assets are grouped at the lowest level for which
there are separately identifiable cash flows. Non-financial assets other than goodwill that
suffered an impairment are reviewed for possible reversal of the impairment at each
reporting date. )
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

2 Accounting policies (Cont'd)

2.11 Leases - Where a Company is the lessee

Leases in which a significant portion of the risks and rewards of ownership are retained by
the lessor are classified as operating leases. Payments made under operating leases (net
of any incentives received from the lessor) are charged to profit or loss on a straight-line
basis over the period of the lease.

- Leases of equipment where the Company has substantially all the risks and rewards of
ownership are classified as finance leases. Finance leases are capitalised at the inception
of the lease at the lower of the fair value of the leased property and the present value of the
minimum lease payments.

Each lease payment is allocated between the liability and finance charges so as to achieve
& constant rate on the finance balance outstanding. The corresponding rental abligations,
net of finance charges, are included in other long-term payables. The interest element of
the finance cost is charged to profit or loss over the lease period s0 as to achieve a
constant periodic rate of interest on the remaining balance of the liability for each periad.
The property, plant or equipment acquired under finance leases is depreciated over the
shorter period of the useful life of the asset and the lease term.

2.12 Borrowing
Borrowings are recognised initially at the fair value, net of transaction costs incurred.

Borrowings are classified as current liabilities unless the Company has an unconditional
right to defer settfement of the liability for at least 12 manths after the end of reporting date.

2.13 Employee henefits
Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as
expenses when incurred.

Defined contribution plans

The Company participates in a provident fund, which is a defined confribution plan, the
assets for which are held in a separate trustee-administered fund and are managed by a
licensed Fund Manager. The provident fund is funded by payments from employees and by
the Company. The Company's contributions fo the provident fund are charged to the
staternent of revenues and expenses in the year to which they are related.

Retirement obligations

The Company provides for retirement benefits, payable to employees under the labour laws
applicable in Thailand. The liability recognised in the statement of financial position in
respect of severance payments, the present value aof the defined benefit obligation at the
end of the reporting period together with adjustments for unrecognised past-service costs.
The defined benefit obligation is calculated, using the projected unit credit method which is
calculated by an independent actuary in accordance with the actuarial technique. Tha
present value of the defined benefit obligation is determined by discounting estimated future
cash flows, salary increase rate, wirnover rate, mortality rate, and disability rate.

Remeasurement gains and losses arising from experience adjustments and changes in

actuarial assumptions are charged or credited to other comprehensive income (expense) in
the periad in which they arise.
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

2

Accounting policies (Cont'd)

2.i4 Provisions

215

Frovisions are recognised when: the Company has a present legal or constructive
obligation as a result of past events; it is probable that an outflow of resources will be
required to settle the obligation; and the amount has been reliably estimated. Restructuring
provisions comprise lease termination penalties and employee termination payments.
Provisions are not recognised for future operating losses.

Where there are a number of similar obligations, the likelihood that an outilow will be
required in settlement is determined by considering the class of cbligations as a whole.
A provision is recognised even if the likelihood of an outflow with respect to any one item
included in the same class of obligations may be small.

Provisions are measured at the present value of the expenditures expected 10 be required
o settle the obligation using a pre-tax rate that reflects current market assessments of the
fime value of money and the risks specific to the obligation. The increase in the provision
due to passage of time is recognised as interest expense.

Current and deferfed income taxes

The tax expense for the period comprises current and deferred tax. Tax is recognised in
profit or loss, except to the extent that it relates to items recognised in other comprehensive
income or directly in equity. In this case the {ax is also recognised in other comprehensive
income or directly in equity, respectively,

The current income tax charge is calculated on the basis of the tax laws enacted or
substantively enacted at the end of reporting period in the countries where the Company
operates and generate taxabie income. Management periodically evaluates positions taken
in tax returns with respect to situations in which applicable tax regulation is subject to
interpretation. It establishes provisions where appropriate on the basis of amounts expected
1o be paid to the tax authorities.

Deferred income tax is recognised, using the liability method, on temporary differences
arising from diffsrences between the tax base of asssis and liabilities and their carrying
amounts In the financial statements. However, the deferred income tax is not accounted for
if it arises from initial recognition of an asset or liability in a transaction other than a business
combination that at the time of the transaction affects neither accounting nor taxable profit
or loss. Deferred income tax is determined using tax rates and laws that have been enacted
or subsiantizlly enacted by the end of the reporting period and are expected to apply when
the related deferred income tax asset is realised or the deferred income tax liability is
setled.

Deferred income tax assets are recognised only to the extent that it is probable that future
taxable profit will be available against which the temporary differences can be utilised.
Deferred income tax is provided on temporary differences arising from investments in
subsidiaries and associates, except where the timing of the reversal of the temporary
difference is conirolled by the Company and it is probable that the temporary difference will
not be reversed in the foreseeable future.

Deferred income tax assets and liabilities are offset when there is a legally enforceable right
to offset current tax assets against current tax liabilities and when the deferred income tax
assets and liahilities relate to income taxes levied by the same tax authority on either the
same taxable entity or different taxable entities where there is an intention to settle the
balances on a net basis.
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

2 Accounting policies (Cont'd)

2.16 Share capital

Ordinary shares and non-redeemable preference shares with discretionary dividends are
classified as equity. Other shares including mandatory redeemable preference shares
are classified as ligbilities.

incremental costs directly attributable to the issue of new shares or options are shown in
equity as a deduction, net of tax, from the proceeds.

2.17 Dividend distribution

Dividend distribution to the Company's shareholders is recognised as a liability in the
financial statements in the period in which the dividends are approved by the Company's
shareholders for annual paid or board of directors for interim paid.

2.18 Revenue recognition
Sale of goods

Revenue comprises the fair value of the consideration received or raceivable for the sale
of goods and service in the ordinary course of the Company's activities. Revenue is
shown net of value-added tax, returns, rebates and discounts, and after eliminating sales
within the Company. Revenue from sales of goods is recognised when significant risks
and rewards of ownership of the goods are transferred to the buyer. No revenue Is
recognised if there is continuing management involvement with the goods or there are
significant uncertainties regarding recovery of the consideration due, associated costs or
the probable return of goods.

Interest income and other income

interest income are recognised using the effective interest method.

Income from the sale of raw materials scrap (steel} is recognized when the process

of bidding occurs. .
2.19 Segment reporting

Operating segments are reported in a manner consistent with the internal reporting

provided to the chief operating decision-maker. The chief cperating decision-maker, who

is responsible for aflocating resources and assessing performance of the operating
segments, has been identified as “the board of directors” that makes strategic decisions.
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

3

Financial risk management

Financial risk management policies

The Company is exposed to normal business risks from changes in markst interest rates risk,
foreign exchange risk, credit risk, liquidity risk, and from non-performance of contractual
obligations by counterparties. The Company does not hold or issue derivative financial
instruments for speculative or trading purposes. '

Risk management is integral to the whole business of the Company. The Company has a
system of controls in place to create an acceptable balance between the cost of risks occurring
and the cost of managing the risks. The management continually monitors the Company's risk
management process to ensure that an appropriate balance between risk and control is
achieved.

3.1 Interest rate risk

Major income and operating cash flows of the Company are not dependent on fluctuation
of interest rate in the market. Certain borrowings have interest rates closed to the markst
rate and some are lower. The Company has not hold derivative financial instrument to
rmanage risk that may incur from interest rate fluctuation,

3.2 Foreign exchange risk

The Company is exposed to foreign currency risk relating to purchases which are
denominated in foreign currencies. The Company does not enter into forward exchange
contracts to hedge liabilities denominated in forsign currencies.

3.3 Market price risk of raw material

The Company is exposed to market price risk of raw material relating to purchases of
steel, which is commodity that subjects to fluctuation in world market price. Management
closely monitors price trend of steel and plan material usage ahead, in order to manage
material purchase effectively. Nonetheless, the Company does not enter into forward
contract to hedge against material price.

3.4 Creditrisk

The company has no significant concentration of credit risk. The Company has a credit
policy in place to make sure that sales of products and services are made to customer
with an appropriate credit history based on credit evaiuation. The Company also closely
follows up its receivables. Most sales made require credit over a certain amount. At the
reporting date the Company has no significant concentrations of credit risk. Cash
fransactions are limited to high credit quality financial institutions,

3.5 Liquidity risk
The Company monitors its liquidity risk and maintains a level of cash and cash

equivalents deemed adequate by management to finance the Company’s operation. The
Company invests excess liquidity in capital markst to manage liquidity risk prudentially.
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

4 Critical accounting estimates and judgements

' Estimates, assumptions and judgements are continually evaluated and are based on historical
experience and other factors, including expectations of future events that are believed to be
reasonable under the circumstances.

The Company makes estimates and assumptions cencerning the future. The resulting
accounting estimates will, by definition, seldom equal the related actual results. The estimates
and assumptions that have a significant risk of causing a material adjustment to the carrying
amounts of assets and liabilities within the next financiat year are outlined below.

Employee benefit abligations

The present vaiue of the employee benefit obligations depends on a number of factors that are
determined on an actuarial basis using a number of assumptions. The assumptions include the
discount rate. Any changes in these assumptions will have an impact on the carrying amount of
employee benefit obligations.

The Company determines the appropriate discount rate at the end of each year. This is the
interest rate that should be used to determine the present vailue of estimated fuiure cash
outflows expected to be required to settle the employee benefit obligations. In determining the
appropriate discount rate, the Company considers the market yield of government bonds that
are denominated in the currency in which the benefits will be paid, and that have terms to
maturity approximating the terms of the related pension liability.

Other key assumptions for pension obligations are based in part on current market conditions.
Additional information is disclosed in Note 18.

Deferred taxes

Deferred tax assets and liabilities are recognised for temporary difference arising between tax
bases of assets and liabilities and their carrying amount for accounting purposes as at the end
of reporting date. Management judgment is used in considering whether it is probable that the
Company will generate sufficient taxable profits from its future operations to minimise these
deferred tax assets. The Company's assumptions regarding the future taxable profits and the
anticipated timing of minimise of deductible temporary differences and significant changes in
these assumptions from period to period may have a material impact on financial position and
results of operations.

5 Capital risk management

The Board's policy is to maintain a strong capital base so as to build investor, creditor and
market confidence and to sustain future development of the business. The Board monitors the
return on capital, which the Company defines as a result from operating activities divided by
total shareholders’ equity and also monitors the level of dividends to ordinary shareholders.

6 Segment information

Operating segments are reported in a manner consistent with the internal reporting provided to
the chief operating decision-maker. The chief operating decision-maker, who is responsible for
allocating resources and assessing performance of the operating segments, has been identified
as the board of directors who makes strategic decision.
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6 Segment information (Cont'd)
Business segments
The Company operates in a single business represents the business of manufacturing and
distributing prestressed concrete wire, prestressed concrete strand wire and welding wire.
Management considers that the Company has only one major geographic segment. The chief
operating decision-maker review operating results in the same dimension as presented on the
financial statements.
Geographical segments
The Company operates in a single geographic area, mainly in Thailand. Management considers
that the Company has only one major geographic segment. The chief operating decision-maker
review operating results in the same dimension as presented on the financial statements.

7 Fair value
7.1 Fair value estimation

The table below analyses financial instruments carried at fair value, by valuation method.
The different levsls have been defined as follows:

» Level 1: Quoted prices (unadjusted) in active markets for identical assets or liabilities.

* Level 2 : Inputs other than quoted prices included within level 1 that are observable for
the asset or liability, either directly (that is, as prices) or indirectly (that is, derived from
prices).

* Level 3 : Inputs for the asset or liabiiity that are not based on observable market data
(that is, unobservable inputs).

The following table presents the group's financial assets and liabilities that are measured
at fair value at 31 December 2016.

Level 1 Level 2 Level 3 Total
Baht Baht Bahi Baht
Asset
Avzilable-for-sale securities
equity securities (Note 9) - 90,461,351 - 90,461,351

The following table presents the group’s financial assets and liabilities that are measured
at fair value at 31 December 2015.

Level 1 Level 2 Level 3 Total
Baht Baht Baht Baht
Asset
Available-for-sale securities
equity securities (Note 9) - 305,097,103 - 305,097,103

There were no transfers between Levals 1 and 2 during the year.

The Company reclassified available-for-sale investments gains 2,359,870 of Baht (2015:
Baht 1,571,782) from other comprehensive income into profit or ioss, following disposal of
investment during the year.
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7 Fair value (Cont'd)

7.2 Valuation techniques used to derive Level 2 fair vaiues

Level 2 available-for-sale equity securities are fair valued using a Net Asset Valuation
("NAV") approach as at period end date. The data is publicly available on the Association
of Investment Management Companies, which is calculated by fund manager of the
mutual fund.

8 Cash and cash equivalents

2016 2015
Baht Baht
Cash on hand 68,417 70,950
Deposits with banks - current and saving accounts 59,361,668 14,592,158
Short-term bank deposits 6,149,455 4,226,745

85,579,540 18,889,853

During 2016, the interest rate of saving deposits at banks is 0.125% - 0.75% per annum (2015:
0.125% - 0.76% per annum). ’

During 20186, the interest rate on short-term bank deposits was 0.90% per annum (2015: 0.90%
- 1.60% per annum) and these deposits have maturity within 3 months.

9 Short-term investment

2016 2015
Baht Baht

Held-to-maturity debt securities
- Fixed deposit accounts ’ 14,431,015 11,732,734
- Promissory note . 60,000,000 -
Available-for-sale securities (Note 7) 90,461,351 _ 305,097,103

164,892,366 316,829,837

Fixed deposit accounts represented fixed deposits at banks that have maturity dates within 6 to
12 months and carry interest at rate between 0.75% - 1.50% per annum (2015: 1.00% - 1.75%
per annum).

Available-for-sale securities are investment in an open-ended fund at a bank, which had no

maturity date. The aggregate market value as at 31 December 2016 was Baht 90.46 million.
(31 December 2015: Baht 305.10 million.)
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9 Short-term investment (Cont'd)

Movement of Short-term investments are as follows:

Available-for-
Held-to-maturity debt securities sale
Fixed deposit Promissory Open-ended
accounts note fund
Baht Baht Baht
Balance at 1 January 2016 11,732,734 - 305,097,103
Addition 2,698,281 60,000,000 134,500,000
Disposal - - (352,099,996)
Gain on disposal {Note 22) - - " 4,048,055
Change in fair value of available
for sale security - - (1,083,811)
Fair value at 31 December 2016 14,431,015 60,000,000 90,461,351
The fair values of the investments are as follows:
Available-for-
Held-to-maturity debt securities sale
Fixed deposit Promissory Open-ended
accounts note fund
Baht Baht Baht
Cost as at 31 December 14,431,015 60,000,000 89,185,292
Add Unrealised gain - - 1,276,059
Fair value at 31 December 14,431,015 60,000,000 80,461,351
10 Trade and other receivables ,
2016 2015
Baht Baht
Trade accounts receivable - third parties 151,093,360 144,832,582
Less Allowance for doubtful accounts (9,751,636) (9,956,020)
Trade accounts receivable - third parties, net 141,341,724 134,876,562
Amount due from related party (Note 26) 27,761 6,361
Other receivables 7,077,609 9,311,015
148,447,084 144,193,938
The aging analysis of the trade accounts receivable - third parties is as follows:
2016 2015
Baht Baht
Trade accounts recelvable - third parties
Within credit terms 113,824,018 112,408,150
Over credit terms:
Nat later than 3 months 27,323,541 20,468,055
Later than 3 months but not later than 6 months 167,534 2,002,357
Later than 6 months but not later than 12 months 266,310 -
Later than 12 months 9,511,957 9,956,020
151,083,360 144,832,582
Less Allowance for doubtful accounts (9,751,636) (8,956,020)
141,341,724 134,876,562

Trade accounts receivable - third parties, net
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11 Inventories

2016 2015
Baht Baht
Raw materials {net with allowance) 120,550,818 45,385,863
Factory supplies 3,790,583 4,138,680
Work in process (net with allowance) 7,207,136 35,139,129
Finished goods (net with allowance) 67,788,120 95,769,577

199,336,667 180,433,249

The cost of inventories included in cost of goods sold amounting to Baht 449.83 million {2015:
Baht 482.39 million) (Note 23).

The Company record allowance write-down of inventories to net real:sable value amouniing to
Baht 3.85 million (2015: Baht 8.94 million).

The Company reverse Baht 8.94 million of previous invento{'y write-down. The Company has sold

all the goods that were written-down at original cost. The amount reversed has been include in
cost of sales in the statement of comprehensive income.
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12 Plant and equipment (Cont'd)

Leased assets included above, where the Company is a lessee under a finance lease, comprise
office appliance:

2016 2015
Baht Baht
Cost of assets under finance iease agresment 102,124 102,124
Less Accumulated depreciation (28,762) (8,338)
Net book amount 73,362 93,788

Depreciation of Baht 11.67 million (2015: Baht 156.77 million) was recorded in cost of goads sold
and Baht 1.84 million (2015: Baht 1.42 million) was recorded in administrative expense.

The additions presented in the table include addition of assets under finance lease agreement
- where the Company is the lessee amount Baht 0.10 million in year 2015.

13

Intangible assets

Intangible assets comprise computer softwars licences.

Baht
At 1 January 2015
Cost 1,986,223
Less Accumulated amortisation (1,288,191)
Net book amount 698,032
For the year ended 31 December 2015
Opening net book amount 698,032
Amortisation (397,244)
Net book amount 300,788
At 31 December 2015
Cost 1,986,223
Less Accumulated amortisation {1,685,435)
Net book amount 300,788
For the year ended 31 December 2016
Opening net book amount 300,788
Addition 260,000
Amortisation (281,680)
Net book amount 279,098
At 31 December 2016
Cost 2,248,223

Less Accumuiated amortisation

Net book amount
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14

15

Prepaid rentals

Prepaid rentals represents long-term operating lease of land at factory location. Prepaid rentals
are amortised on a straight-line basis over the rental period of around 26 years. Annual prepaid
rentals to be amortised within 1 year amounted to Baht 351,415.

Deferred tax assets

The analysis of deferred tax assets and deferred tax liability is as follows:

2016 2015
Baht Baht
Deferred tax assets:
Deferred tax asset to be recovered within 12 months 1,950,327 1,991,204
Deferred tax asset to be recovered after more than 12 months 4,421,112 3,312,610

6,371,439 5,303,814

Deferred tax liabilities (261,480) (474,393)

Deferred tax asset, net 6,109,959 4,829,421

The gross movement and the deferred income tax account is as follows:

2016 2015
Baht Baht
At 1 January 4,829,421 4,168,654
Credited to profit or loss (Note 19) 1,064,798 818,383
Credited (charged) to other comprehensive expense 215,740 (157,816)
At 31 December 6,109,959 4,829,421
The movement in deferred tax assets during the year is as follows:
Alicwance Allowance Aliowance
for fordeclining for declining Employee .
doubtful value of value benefit Tax
accounts inventory of agsets obligations Losses Total
Baht Baht Baht Baht Baht Baht
Deferred tax assets
At 1 January 2015 2,800,788 - 262,022 1,320,197 - 4,483,007
Charged {credited) i
to proﬁt or loss (909,534) 1,788,248 (1 08,571) 50,716 - 820,807
At 31 December 2015 1,891,204 1,788,246 153,451 1,370,913 - 5,303,814
Charged (credited) to
profit or loss (40,877) 1,017,409} {109,808} 180,541 2,056,296 1,068,643
Credited to components
of other comprehensive
income - - - (1,018) - (1,018)
At 31 December 2016 1,950,327 770,837 43,543 1,560,436 2,056,296 6,371,439
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15  Deferred tax assets (Cont'd)

The movement in deferred tax assets during the year is as follows: {Cont'd)

Deferred tax liabilities

At 1 January 2015

Credited to profit or loss
Credited to componenis of cther

comprehensive income

At 31 December 2015
Credited to profit or loss
Credited to components of other

comprehensive income

At 31 December 2016

Statement of Financial Position shows the balance as follows:

As at 31 December
Deferred tax assets
Deferred tax liabilities

Deferred tax, net

16  Trade and other payables

Trade accounts payable

Accrued expenses

Accrued expenses - the parent (Note 26)
Unearned Revenue

Other payables

Unrealised

gain on Liahilities
revaluation of under finance
available-for- lease

sale securities agreement Total

Baht Baht Baht

(314,353) - (314,353)

- (2,424) (2,424)

(157,616) - {157,616}

(471,969) (2,424) (474,393}

- (3,845) (3,845)

216,758 - 216,758

(255,211) (6,269) (261,480)

2016 2015

Baht. Baht

6,371,439 5,303,814

(261,480) (474,393)

6,109,959 4,829 421

2016 2015

Baht Baht

21,902,256 2,074,348

8,194,451 7,213,980

192,600 160,500

272,980 -

11,917,715 12,777,409

42,479,952 22,226,247

RX1] Annual Report 2559




Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

17 Liabilities under finance lease agreement

2016 2015

Baht Baht
Current;
Current portion of fiabilities under finance lease agreement 33,708 33,708
Total current 33,708 33,708
Non-current:
Liabilities under finance lease agreement ' 14,216 51,562
Total non-current ‘ 14,216 51,562
Total 47,924 85,270
Liabilities under finance lease agreement - minimum lease payments:

2016 2015

Baht Baht
Not later than 1 year ) 43,656 43,656
Later than. 1 year but not later than 5 years 21,828 66,484

65,484 110,140

Less Future finance charges on finance lease agreement (17,560) (24,870)
Present value of liabilities under finance lease agreement 47,924 85,270

The effective interest rates at the statement of financial position date were as follows:

2016 2015
% %
Short-term borrowings from financial institutions - 3.08

Borrowing facilities
As at 31 December 2016, the Company has available unused letters of credit for purchase of goods

and raw materials amounting to Baht 1,340.00 milion and US Dollar 8.00 million (31 December
2015: Baht 1,340.00 million).
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18  Employee benefit obligations

Liabilities in the statements of financial position
Retirement benefits

Expenses in the statements of comprehensive income
Retirement benefits

The movement in the employee benefit obligation is as follows:

At 1 January

Current service cost

Interest cost

Benefit payments

Gain from change in assumptions

At 31 December

The amounts recognised in profit or loss for the years ended 31 December are as follows:

Cost of sale
Selling expenses

Administrative expenses

The actuarial assumptions used are as follows:;

Discount rate

Expected safary increase rate
Turnover rates

Mortality rates

Disable rates

2016 2015
Baht Baht
7,752,183 6,854,567
902,705 826,445
902,705 826,445
2016 2015
Baht Baht
6,854,567 6,600,992
605,781 539,559
286,924 286,886

- (572,870)

{5,089) -
7,762,183 6,854,567
2016 2015
Baht Baht
195,576 188,002
45,728 943
661,401 637,410
802,705 826,445
2016 2015
3.48% 3.98%
6.16% 5.10%
5% -31% 4% - 37%

10G% of TMOO8
10% of TMOGS

100% of TMOOS
10% of TMOO0S

Impact on defined benefit obligation

Change in Increase in Decrease in
assumption assumption assumption
2016 2015 2016 2015 2016 2015
Discount rate 0.50% 0.50% Decreased Decreased Increased Increased
5.63% 5.49% 5.95% 5.91%
Salary growth rate 0.50% 0.50% Increased Increased Decreased Decreased
5.41% 5.40% 5.09% 5.07%
The weighted average duration of the defined obligation is 22 years (2015: 22 years).
Expected maturity analysis of undiscounted retirement benefits:
' Lessthana Between Between More than
year 2-5years B6-10 years 10 years Total
Baht Baht Baht Baht Baht
At 31 December 2018
Retirement benefits 487,071 1,289,739 4,064,274 18,894,102 24,735,186

Annual Report 2559



Ra\}ong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

18 Employee benefit obligations (Cont'd)

Lessthana Between Between More than

year 2.5years 6-10 years 10 vears Total
Baht Baht Baht Baht Baht

At 31 December 2015
Retirement benefits - 2,033,850 3,324,630 16,662,132 22,020,712

19  Income taxes

2016 2015
Baht Baht
Current tax - N
Deferred tax {Note 15) (1,064,798) (818,383)
(1,064,798) (818,383)

The weighted average applicable tax rate was 20.00% {2015: 20.00%).

The tax on the Company’s {loss) profit before tax differs from the theoretical amount that would
arise using the basic tax rate of the home country of the Company as follows:

Profit (Loss) before tax
Tax calculated at a tax rate of 20%
Tax effect of:

Income not subject to tax
Expenses not deductible for tax purpose

Utilisation of previously unrecognised tax losses

Tax charge

2016 2015
Baht Baht
13,543,631  (19,545,019)
2,708,726 -

(506,328) (818,383) .
4,088 -
(3,271,284) -
(1,064,798) (818,383)

In 2015, the Company did not recognise deferred income tax assets of Baht 3.27 million in
respect of losses in 2015 amounting to Baht 16.36 million. In 20186, considering to probable of
taxable profit will be available against which the deductible temporary difference can be utilised.
Therefore, the Company recognise deferred income tax assets of Baht 2.06 million that can be
carried forward against future taxable income (note 15).

20  Share capital

Number of
ordinary Ordinary Share

shares shares Premium Total

Shares Baht Baht Baht

At 1 January 2015 600,000,000 300,000,000 155,377,170 455,377,170
At 31 December 2015 600,000,000 300,000,000 155,377,170 455,377,170
Issue of shares 202,100 101,050 222,310 323,360
At 31 December 2016 600,202,100 300,100,050 185,598,480 455,700,530

On 30 April 2016, the sharsholders at the Annual General Meeting passed a resolution o approve
increase the authorised share capital from 600,000,000 ordinary shares with a par value of Baht 0.5
per share to 800,000,000 ordinary shares with a par value of Baht 0.5 per share. Company registered the
increased share capital with the Ministry of Commerce on 22 Decernber 2016.
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21 Legal reserve

At 1 January
Appropriation during the year

At 31 December

2016 2015
Baht Baht
30,000,000 30,000,000
15,000,000 -
45,000,000 30,000,000

The Public Companies Act B.E. 2535 requires that a company shall allocate not less than 5%
of its annual net profit, less any accumulated losses brought forward, to a reserve account
("legal reserve”), until this account reaches an amount not less than 10% of the registered
authorised capital. The legal reserve is not available for dividend distribution,

22  Other income

Sales of raw material scrap

Office space rental income (Note 26)

Income from the use of the credit limit (Note 26)

Realised gain from disposal of short-term investment (Note 9)
Profit on disposal of assets (Note 26)

Interest income

Others

23 Expense by nature

Raw material and consumables used (Note 11)

Staff costs

Utilities expense

Transportation expense

Depreciation (Notes 12)

Amortisation (Note 13)

(Gain) loss on exchange

Repalr and maintenance expense

Management fee and internal audit service fee (Note 26)
Finance cost

Others
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2016 2015

Baht Baht
1,837,607 2,128,380

- 82,320

70,192 87,452
4,048,055 4,553,344
411,215 -
2,220,918 2,875,295
1,411,006 1,222,066
10,098,994 10,849,757
2016 2015

Baht Baht
449,826,665 482,388,817
©60,914,080 54,570,964
33,730,049 43,668,239
15,976,064 15,605,838
14,059,058 18,187,095
281,690 397,244
(976,388) 7,346,394
6,352,640 5,351,434
720,000 600,000
98,866 2,973,169
14,272,315 27,699,908
595,255,037 658,789,103
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24

25

Warrants

Warrants No.1 (RWI-W1)

On 30 April 2015, the Annual General Meeting of Shareholders No. 1/2558 has approved issuance.
of warrants to existing shareholders. The Issuance process was completed on 30 September 2015.

In addition, the meeting approved capital increase from Baht 300.00 million to Baht 450.00 million by
issuing new ordinary shares of 300,000,000 shares, at par value of Baht 0.50, to support exercise of
warrants RWI-W1. The Company registered the increase in capital as approved with the ministry of

commerce on 7 July 2015,

Type of warrants ¢ Issued in the names of respective holder and negotiable.
Term of warrants 8 Yyears from the issuing and offering date (offering date 30 June 2015)

Number of warrants : 299,982,259 units

Ratio . 2 ordinary shares per 1 warrant

Offering price : Baht 0 per unit

Exercise ratio : 1 warrant per 1 ordinary share (which will be changeable)

Exercise price : Baht 1.60 per share

Exercise date : Every 15th of March, June, September and December of each year,

throughout the term of the warrants.
Last exercise date : 29 June 2018

Warrants is approved as securities in MAl on 13 July 2015.
Earnings (loss) per share

Basic eamings (loss) per share is calculated by dividing the profit (loss) for the period attributable to
the owners of the Company by the weighted average number of paid-up and issued ordinary
shares during the period.

For the years ended 31 December 2016 2015
Profit (Loss) attributable to shareholders (Baht) 14,608,429  (18,726,636)
Weighted average number of ordinary shares

for basic earnings per share calculation (Shares) 600,109,835 600,000,000

Adjustment for:
Weighted average number of ordinary shares 1o be issued
for warrants RWI-W1 for dituted earning

(loss)per share (Shares) 68,278,528 -
Weighted average of ordinary shares for diluted earnings

(loss) per share calculation (Shares) 668,388,363 600,000,000
Basic earnings (loss) per share {(Baht) 0.024 {0.031)
Diluted earnings (loss) per share (Baht) 0.c22 {0.031)

In year ended 2015, warrants were- not include in the calculation of diluted earnings per share
because they are antidilutive for the year presented,
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Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
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26  Related party transactions

Enterprises and individuals that directly, or indirectly through one or more intermediaries, control,
or are controlled by, or are under common control with, the company, including holding
companies, subsidiaries and fellow subsidiaries are related parties of the company. Associates
and individuals owning, directly or indirectly, an interest in the voting power of the company that
gives them significant influence over the enterprise, key management personnel, including
directors and officers of the company and close members of the family of these individuals and
companies associated with these individuals also constitute related parties.

In considering each possible related-party relationship, attention is directed to the substance of
the relationship, and not merely the legal form.

The Company is controlled by Capital Enginesring Network Public Company Limited
(“the Parent”) incorporated in Thailand, which holds 74.23% of the Company's issued and paid-
up share capital (31 December 2015; 74.26%). The remaining 25.77% of the shares are widely
held (31 December 2015: 25.74%).

Relationship with related parties that control or jointly control the Company or are being controlied of
jointly controlled by the Company or have transactions with the Company were as follows:

Country of
Name of entities incorporation Natures of relationship

1. Capital Engineering Network Public Thailand Parent company, some common directors
Company Limited

2. UaWithya Public Company Limited Thailand Related company through same major

shareholder

3. Enesol Company Limited Thailand Related company through same major

shareholder

4. Pipe Line Engineering Company Thailand Related company through same major
Limited : shareholder

5. Evergreen Biomass Company Limited Thailand Related company through same major
(Formerly: HTP&GCEN shareholder
Corporation Company Limited)

6. EMC Public Company Limited Thailand Related company through same major

shareholder

7. WJC Enterprise Company Limited Thailand Related company through same major

shareholder

8. Imperial Land Company Limited Thailand A subsidiary of Ua Withya Public
(Dispose on 31 October 2016) Company Limited at 95.99%

9. Oscar Save The World Co., Uid. Thailand A Joint Venture of Ua Withaya Public
(Dispose on 26 August 2016) Company Limited at 55.00%

10. Paradise Green Energy Co., Lid. Thailand A subsidiary of Ua Withya Public

Company Limited at 60.00%

11. UWGC Komen Biomass Co., Lid. Thailand A subsidiary of Ua Withya Public
{(Formerly: TRC Clean Energy Company Limited at 99.99%
Cornpany Limited)

12. UWC Solar Company Limited Thailand A subsidiary of Ua Withya Public

Company Limtied at 95.99%
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26

Related party transactions (Cont'd)

Belationship with related parties that control or jointly control the Company or are being controlled or
jointly controlled by the Company or have transactions with the Company were as follows: (Cont'd)

Natures of relationship

A subsidiary of Ua Withya Public
Company Limited at 99.99%

A subsidiary of Ua Withya Public

Company Limited at 99.99%

Persons having authority and

Country of
Name of entities incorporation
13. Satuk Biomass Co., Lid. Thailand
14, UWC Amphan Biomass Thailand
Company

Limited (Formerly: Advanced

Bio Power Co., Ltd.)
15. Key management personne| Thailand

responsibility for planning, directing
and controliing the activities of

the entity, directly or indirectly,
including any director of the Company
(whether executive or otherwise)

The pricing policies for particular types of fransactions are explained below:

Transactions

Pricing policies

Revenue from sale of goods
Office space rental income

Fee from use of assets as coliateral for
credit facilities
Internal audit fee

Dividend paid

Director and management benefit expenses
represent salary, meeting allowance, per diem
and honus

Interest expenses

Rayong Wire Industries Public Company Limited a

Cost plus profit margin of around 10%

Contract price (Cost plus profit margin of
around 10%)

2.00% per annum of pledged value

The amount has been approved by the
Company's directors

The amount has been approved by the
ordinary general meeting of
shareholders

The amount has been approved by the
Company's directors and/or
shareholders meeting

Average MLR of 3 banks minus 1.75%
per annum



Rayong Wire Industries Public Company Limited
Notes to the Financial Statements
For the year ended 31 December 2016

26  Related party transactions (Cont’d)

The following transactions are carried out with related parties:

26.1 Revenues

For the years ended 31 December
Office space rental income (Note 22)
Related company

Income from the use of the credit limit (Note 22)
Related company

Profit on disposal of assets (Note 22)
Related company

26.2 Expenses

For the years ended 31 December
Management fee and

internal audit service fee (Note 23)
The parent

26.3 Key management remunerations

For the years ended 31 December
Shart-term benefits
Pravision for employment benefits

26.4 QOutstanding balances

Amount due from related party (Note 10)
Related parties

Accrued expenses (Note 16)
The parent '
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2016 2015
Baht Baht

- 82,320

70,192 87,452
411,215 -
2016 2015
Baht Baht
720,000 600,0000
2016 2015
Baht Baht
5,121,636 4,941,495
802,705 894,122
6,024,341 5,835,617
2016 2015
Baht Baht
27,761 6,361
192,600 160,500
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27

28

29

Operating lease commitments

The future aggregate minimum lease payments under non-cancellable operating leases are as
follows:

2016 2015
Baht Baht
Not later than 1 year 3,489,236 3,639,331
Later than 1 year but not later than & years 4,499,044 6,409,109

Later than 5 years - -
7,988,280 10,048,440

The other commitments are as follows:

2016 2015
Baht Baht
Bank guarantess 21,123,083 15,052,223

Pledged assets

As at 31 December 2016, deposit of Baht 168.90 million (31 December 2015: Baht 169.52 million)
are pledged as collateral for letter of guarantee and credit facilities to use letters of guarantee,
bank overdraft and liability under trust receipt for purchasing raw material from oversea issued
by three domestic financial institutions.

Promotional privileges

The Company received promotional privileges from the Board of investment on 29 June 2012 for
manufacturing of steel wire and steel wire mesh. Under the promotional privileges, the Company
received the exemption from corporate income tax from the promoted activities for the period of
8 years from the date income is first derived, which is 18 February 2013 and the reduction of 50%
from regular corporate income tax including the deduction of annual net losses arising during the .
privilege period from net profit for a period of 5 years from the end of the privilege period. The
Company must comply with the conditions and restrictions provided in the promotional certificates.

The Company received promotional privileges from the Board of investment on 20 August 2015 for
manufacturing of P.C WIRE and P.C STRAND WIRE. Under the promotional privileges, the
Company received the exemption from corporate income tax from the promoted activities for the
period of 8 years from the date income is first derived, which is 9 December 2016 and the reduction
of 50% from regular corporate income tax including the deduction of annual net losses arising during
the privilege period from net profit for a period of 5 years from the end of the privilege period. The
Company must comply with the conditions and restrictions provided in the promotional certificates.
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29  Promotional privileges (Cont'd)

Income from promoted and non-promoted activities for the Company comprises the following:

For the year ended 31 December 2015

Non-

Promoted promoted
activity aclivity Total
Baht Baht Baht
Sales 4,588,719 623,754,608 628,204,327
-Other income - 8,074,462 8,074,462
Total 4,539,719 631,829,070 636,368,789

For the year ended 31 December 2016

Non-

Promoted promoted
activity activity Total
Baht Baht Baht
Sales _ 10,203,798 588,495,876 598,699,674
Giher income - 7,878,075 7,878,075
Total 10,203,798 596,373,951 606,577,749

30  Financial instruments

At 31 December 2016, the Company has financial instruments, which their latest setilement date
of forward foreign exchange contracts will be on 5 July 2017. The amount of the outstanding
‘contracts as at 31 December 2016 and 2015 io be paid are:

2016 2015
uspo 438,867 -

The net fair values of forward foreign exchange contracts at the balance sheets date were:

2016 2015
Baht Baht

Forward foreign exchange contracts: X
- with negative fair values {19.230) -

The fair value of forward foreign exchange contracts, which is in Level 2.
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Remuneration fee of Auditor

1. Audit Fee
The company and subsidiaries as paid to auditor as following details.
- Company auditors, in the past fiscal year have paid amounting of 1,650,000 Baht.
- Audit Account, person or any related business to auditor in the past fiscal year as
paid amounting of 0 Baht
2. Non-audit fee
The company and subsidiaries has not paid remuneration of other services
- The company has paid amounting of 0O Baht to auditor of company and 0 Baht in any
arising from agreement as not complete services in the past fiscal year
- Office of Auditor affiliation of person or undertaking concerned with external auditor
and audit office in the past account period of 0 Baht and need to pay for future due

to agreement for unfinished work in past account period of 0 Baht
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