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Production of Company

nann el (Product) AMNRAAN I (Picture of Product)

AANANNANENNTUADUNIATALS

(PC-Wire)

AAANNAIANAEIENSUABUNIAS AL

(PC-Strand)

AINASEENTIMANNAWTBURALESUABUNTH (Wire Mesh)

AAMANNAIAITUIUAN

(Ordinary Low Carbon Steel Wire %58 “OLC”)




nanAi(Product)

AWNARANA (Picture of Product)
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Importance information in term of financial

Operating Results (Million Baht) 2020 2019 2018
REVENUES
Revenues from Sales 559.63 676.09 1,010.61
Gain on exchange rate 2.64 - 2.09
Gain from measurement of financial assets 47.56 - 66.19
Other Income 20.74 7.88 27.75
Total Revenues 630.57 683.97 1,106.64
Profit (Loss)
Earnings before Interest, tax, Depreciation and 48.29 (289.08) 71.34
Amortization (EBITDA) (29.22) (22.98) (21.73)
Earnings (Loss) before Income Tax 41.73 (295.32) 63.72
Net Earnings (Loss) 30.88 (282.08) 52.87
Financial Status (Million Baht) 2020 2019 2018
Total Assets 1,128.20 1,011.58 1,485.09
Total Liabilities 355.01 229.52 419.49
Total Shareholders' Equity 773.19 782.06 1,065.60
Per Share Data (Baht) 2020 2019 2018
Par Value 0.50 0.50 0.50
Net Earnings (Loss) 0.05 (0.44) 0.08
Book Value 1.24 1.23 1.67
Market Price 1.26 1.50 1.72
Financial Ratios (%) 2020 2019 2018
Profitability’s Ratios
Return on Equity 0.04 (0.36) 5.05
Return on Sales 0.03 (0.28) 3.72
Net Profit Margin 4.90 (41.24) 4.78
Investment Structure
Debt to Equity to Shareholders (Time) 0.46 0.29 0.39
Growth Opportunities
Total Assets 11.53 (31.88) 9.57
Total Liabilities 54.68 (45.29) 28.57
Equity to Shareholders (1.13) (26.61) 3.55
Total Revenues (7.81) (38.19) 16.78
Profit (Loss) 110.95 (633.51) (34.61)
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Report from the Board of Directors

Dear Shareholders,

In 2020, the global COVID-19 outbreak has severely affected the overall economy of the
country. Both to the tourism sector, exports, investment and public and private spending. Including
human behavior Making the people's lifestyles completely change It has become a key factor that
accelerates the transformation of digital technology into everyday life more rapidly. And bring about
the so-called New Normal that makes life styles of people around the world different from the
original. As a result, the economy slows down and stops making more leverages. Incomes of many
industries have to shrink. This outbreak does not stop.

In 2020, the Board of Directors and management are aware of the business operation to be
prosperous, stable and sustainable. Including the development of corporate management systems
to increase efficiency and competitiveness. Including continued support for anti-corruption and
corruption.

Lastly, the Board of Directors would like to thank shareholders, suppliers, business
partners, customers and all related parties. Financial institution That has always supported the
operations well Including thanks to all staff Who strive to devote their physical and mental strength
to work in times of crisis So that the organization is ready to face the uncertain situation And went
through with strength Even the situation of the new epidemic spread throughout the country. The
company is still committed to cope with every change. In order for the organization to continue to
grow steadily and sustainably As a result, the company To be strong in line with the mission and

vision of the company Has defined as well.

(Mr. WutichaiLeenabanchong)

Chairmané& Executive Chairman
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Business Operations
Overview and business development

Rayong Wire Industries Public Company Limited (RWI) has registered capital
477,273,889.50 baht and paid-up capital 318,182,593 baht, engaged in the business of
manufacturing and distribution of Steel Wires for Prestressed Concrete Wire ("PC-Wire"), Steel
Wires Strand for Prestressed Concrete ("PC-Strand"), Wire Mesh ("WM"), Ordinary Low Carbon
Steel Wires, Sheathed Wire and Hard Drawn Wire ("HDW").

1.1 The company's vision, objective and objective

Vision : Rayong Wire Industries Public Company Limited aims to be 1 in 3 of the country
in the distribution and production of high tensile steel wire products by 2021.

The company operates as a manufacturer and distributor of quality steel wire products,
as well as providing services that consistently meet the needs of customers. By considering the
importance of continuously improving operations To make customers satisfied.

Objective : The company focuses on the ability to respond to customer needs efficiently.
There is a continuous development of production processes and a focus on after-sales service.
As well as develop the knowledge and ability of the personnel. The management system
throughout the company must be reliable. And can be trusted by customers and society as a
whole According to industry standards and standard requirements ISO9001: 2015 Ready to look
after the environment under industry standards. 1SO14001: 2015.

Goal : The company has set a goal to increase sales and develop production processes
to have continuous growth by planning operations to expand production capacity and increase
product variety to meet the needs. The company's management therefore has an idea to
improve the efficiency of the machinery by having future projects as follows.

1. Improve the machinery in the original production line.

1.1 Steel wire for prestressed concrete, single strand and stranded steel wire for
prestressed concrete, by improving existing machinery older than 20 years to be
more efficient

1.2 Spring wire continues to improve the machinery to increase productivity.

2. Increase distribution channels By focusing on the business opportunities in the
international market so that the machinery can be produced at full production capacity

3. Marketing: Have a market share of high tensile steel wire no less than 15% by 2021.

197



4. Financial
4.1 Net profit 5 - 10%
4.2 Have sufficient cash flow. And managed to get the highest return
4.3 EPS not less than 10%

5. Management
5.1 Is a good governance, transparent, able to be inspected

5.2 Systematic management and having clear indicators

6. Human resource development

There are continuous and systematic personnel development.
7. Social Responsibility

6.1 The company operates with due regard for its impact on resources and the
environment.

6.2 The company encourages activities or participates in supporting activities related
to community development, which requires activities every year according to
agenda and opportunities.

1.2 Major changes and developments

Rayong Wire Industries Public Company Limited ("Company" or "RWI"), the English
name Rayong Wire Industries Public Company Limited, is registered as "Limited company" on
March 18, 1994 with a registered capital of 100,000,000 baht, with Capital Engineering Network
Public Company Limited ("CEN") being a major shareholder holding 99.99 percent of the
registered capital. Currently, CEN holds 72.93% of the shares, with the primary objective to
produce and distribute quality steel wire products. To be used as raw materials for construction
and industrial customers.

Important changes and developments in the last 3 years

Year 2018 The company moved the branch office Formerly located at 900/14 AVOA
Tower, 18th Floor, Rama 3 Road, Bang Pongphang Subdistrict, Yannawa
District, Bangkok 10120 to No. 1011 Supalai Grand Tower Building, 17th
Floor, Rama 3 Road, Chong Nonsi Subdistrict Yan Nawa, Bangkok 10120

Year 2019 The company has been certified by the Thai Private Sector Collective
Action Coalition Against Corruption (CAC).
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The company increased the registered capital from 318,182,593 baht to a
new registered capital of 477,273,889.50 baht by issuing 318,182,593
new ordinary shares with a par value of 0.50 baht per share to support
the exercise of the warrants RWI-W2.

Year 2020 The company has a share repurchase program (Treasury Stock) for
financial management in the amount not exceeding 70 million baht,
the number of shares to be repurchased, not more than 63,636,518
shares with a par value of 0.50 baht per share, or not more than 10
percent of Issued and paid shares

1.3 Group shareholding structure
-without-

1.4 Relationship with the business group of major shareholders
-without-

Overall and development of Business Operations

Rayong Wire Industries Public Company Limited as nature of business is manufacturer and

selling quality of production of steel wire. It can be divided company products into 2 groups as follows:
1. Construction Products group

1.1) Steel Wires for Pre-stressed Concrete Wire or “PC-Wire”
1.2) Steel Wires Strand for Pre-Stressed Concrete or “PC-Strand”
1.3) Wire Mesh “WM”

1.4) Ordinary Low Carbon Steel Wires or “OLC”

2. Industrials Products group

2.1) Gas Metal Arc Welding Wire or “GMAW”
2.2) Hard Drawn Wire or “HDW”

Income Structure

Its revenues mainly come from the production and distribution of steel wire for prestressed
concrete. The majority of customers are foundries and manufacturers of piles, electric poles, precast
slabs and bridge beams nationwide, accounting for approximately 90% of the contractors who bid for
government works or jobs. Of electricity accounted for about 5 percent and other types of wire About 5

percent of the revenue from sales.
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1. Income Structure of company during 2016 - 2018 classify by type of products

2021 2020 2019
Type ofincome Million Million Million
baht % baht % 2017baht %

Income

- Pre-stressed concrete wire 275.41 43.68 335.55 48.99 502.05 45.45
- Pre-stressed concrete strand wire 271.99 43.13 322.28 47.05 484.95 43.90
- Wire Mesh 1.26 0.20 3.21 0.47 10.00 0.91
- Low carbon steel wire 6.09 0.97 3.69 0.54 12.79 1.16
- Welding wire - - - - - -
- Spring wire 4.88 0.77 11.37 1.66 0.82 0.07
Total 559.63 88.75 676.09 98.85 | 1,010.61 91.32
Other income 70.94 11.25 7.88 1.15 96.03 8.68
Grand Total 630.57 100.00 683.97 100.00 | 1,106.63 100.00

Other income : Include interest income, revenue from sales of wire scrap resulting from the

production process and the fine in case of late payment, etc.
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2. Nature of Product

Company‘s business is to produce and distribute PC wire, PC strand, welding wire, other wires.
With production capacities in year 2020 of 72,000 tons per year which consists into 5 categories as

follows:

1. Pre-stressed concrete wire or PC-wire with diameters of 4, 5, 7 and 9 millimeters. The
product has been awarded industrial product standard symbol No.IPS.95-2540. It is used in construction
that emphasizes strength and durability to support loads and has been used in production of piles,

electricity poles, finished floor slabs and concrete railroad tiles.

2. Steel Wires Strand for Pre-stressed concrete strand or PC-strand with diameters of 9.3, 9.5,
12.4, 12.7 and 15.2 millimeters. The product has been awarded industrial product standard symbol
No.IPS. 420-2540. It is made of PC-Wires stranded together to enable it to with stand more tension, and

is mostly used in large construction work e.g. bridge beams, elevated roads, large-sized piles and silos.

3. Hard drawn wire or HDW with diameter 2.0- 7.0 millimeters. The product is used in mattress

industry, auto parts industry, wire mesh industry and spring industry.

5. Ordinary Low Carbon Steel Wire with diameters 2.8 - 7.0 millimeters. The product has been
awarded industrial product standard symbol No.IPS.194-2535 and IPS.747-2531. It is used in piling

industry, electricity post and drain.

6. Wire Mesh with diameters 2.8-7.0 millimeters. The product has been awarded industrial
product standard symbol No. IPS 737-2549. It is used in construction of road, building and finished walls.
3. Marketing and competition status

3.1 Marketing Strategy

1. Due to produce and distribute various products by each product objective is difference. The
strategy of company is willing to access the target volume which can be classified into many categories.

First consideration for contractor is price while automotive customers are interested in quality.
2. Retain existing customers with annual sales from existing customers is not less than 90%.

3. Most companies focus on customers used a lot of product and attention all customers which
has contact, such as calibration services and also inquire about problem and service to improve the

customer satisfaction in the quality of products and services of the company even more.

4. The company is granted a certification of standard entitled ISO 9001:2015 certified by the
SGS (Thailand) Co., Ltd and 1ISO 14001: 2015 for environmental. Moreover, the products of the company
is certified by Ministry Industry’s as TIS standard
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5. The total sales of company customers, 90 % are in Thailand, relationship with customers all

over the country is important.

6. The company has a policy to expand the product line to be more and more to reduce the risk
of operation and it can also serve customers. Customers can order many kinds of products from the
company and the company can expand the market through existing marketing channels by no additional

cost or resources.

7. The company is focusing on human resource development to strengthen knowledge and
understanding of the management and operation and the company has developed The ERP System
(Enterprise Resource Planning) to manage the production process and to reduce the loss. Also use the
guality management system to produce quality products according to customer need, there to focuses on

the management of Inventory to make the most profit with the company.

3.2 Types of customers and target customers
The company has distributed all products to local market and export markets clarify as follows:

Pre-stressed concrete wire (PC-Wire) and Pre-stressed concrete strand wire (PC-Strand)

as group of customers consists of

1. Domestic Customers

1.1 Private Sector which equivalent to 95% of Pre-stressed concrete sold as consists of
e Concrete products factory such as Pipe casting factory, electricity post, slabs, girder
and finished walls.
¢ Contractor and bidding with government sectors such as building contractor, freeway
construction and electric cables.
1.2 Government sector and State Enterprise such as Provincial Electricity Authority,
Metropolitan Electricity Authority, rebuilding a bridge as equivalent to 5 percent of total sale of

Pre-stressed Concrete
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Export Customers

2.1 Distributed directly to the user of the steel wire country. It is a user who uses steel wire
for the production of concrete products such as pile manufacturing, concrete piles, and

concrete poles.

2.2 Selling trough distributors of that country

Spring wire (HDW) as group of customers consists of

1.

Mattress Industry

2. Automotive Industry

e Shock absorbers
e Chain

e Spokes

e Car Seat

e Hard Drawn in General Motive

3. Wire Meshes Industry

4,

Hard Drawn Industry

Cold Drawn Steel Wire as group of customers consists of

1.

2.

Concrete Distributor such as finished pipe group, manufacturer of electric pole or pile
Construction Group

Finished wall Group

. Route Construction Group

Government Sector

Dealer or construction material store

Wire Mesh as group of customers consists of

1.

2.

Concrete Distributor such as finished pipe, plank
Construction Group and auction of government sector
Finished wall Group

Route Construction Group
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5.Government Sector such as Department of Highways, building and restoration a Bridge, Public

Works Department, Royal Irrigation Department, National Housing Authority.
6. Dealer or construction material store

By this, the company has focusing on long time contact customers and good relationship
customers thus new customers will focus on prospects to customers with financial stability and viability of
business.

3.3 Pricing Policy

The Company has policy on pricing strategy by cost plus margin however, in order to set final
pricing will rely on need of consumer and competitive condition within the industry in each period
wherewith steel industry is fluctuates follows major business cycle.

3.4 Distribution and distribution channels

1. Maintain distribution channels of the company by maintaining a customer base that
purchases steel wire from the company in 2020, in 2021 the use of steel wire must not be

less the original.

2. Increase selling of Project clients who will have in the future.

3. Selling products directly to customers who are target groups and / or sold through agents.

4. Increase sales channels to foreign by sold through agents and / or selling direct to target
customers.

3.5 Industry and Competition Status

Industrial Structure of Rayong Wire Industries Public Company Limited (RWI)

PC-Wire and PC-Strand Industries

The overview of the trend for construction business is in the good direction. The
infrastructure projects of public sector results to the positive construction industry. Meanwhile,
since the world economy situation and the domestic economy is still not very good, as a result,
the overall market slightly drop in 2020. Presently, there are 15 manufacturers of production PC
Wire and PC Strand whereas RWI has a market share of 10 percent, ranking as the fifth in the

market.
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Factors impacting the business operation

o New operator entering into market

Due to this business need a lot of money to invest and used technology or complicated in
production process. Although the present the machine have cheap and the technology of
production is easier, investment in the purchase of machinery is not difficult but this product

concerned with safety and familiarity in use, therefore new comers are difficulty to entry.
e Bargaining power of suppliers

Because sources of raw materials in manufacturing on PCW & PCS are several suppliers
both domestic and international. The negotiations on the purchase of raw materials are not
difficult the company can be source good quality raw materials in time because the quality of raw

materials affects the finished goods; it also affects the cost of production.

e Bargaining power of buyers

From the slowdown in private construction business in 2019, investment in the construction
industry has declined as well as less demand for steel wire products, therefore, the buyers have

more bargaining powers.
e Replacement Product

From PCW & PCS are special product to produce concrete piles, electricity poles, finished
floor and large construction project. The example of large construction projects are electric mass
transit railway, express way, building, these are specific ingredients such as PCW & PCS

constituent, therefore no other products can be substitute.

e Current Competitors in Business

According to the slowdown in construction in 2019 and the large government investment
projects being delayed by the previous plan, this makes the productive of many factories have
capacity more than demand. As a result, the competition of domestic producers is intensified,
moreover, the overseas import products from China also caused to more keen competition.
However, PC Wire & PC Strand is a safety monitoring product related to the TIS standard of
quality. The imported products must be tested and had the permission from TIS to import into the
country. While domestic manufacturers in Thailand already had TIS standard that can be produce
sell to the market regularly. In case of problems with PCW & PCS, domestic products can be
replaced and solved the problem promptly. Consequently, there are more aggressive completion

among domestic manufacturers more than import products traders.
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Spring Wire Industrials

Spring wire is the wire used in the automotive industry, mattress spring, various from the
past automotive production quantity. There is a slight decline in production rates and there is still
a direction to improve in the future. But the situation in 2020, the automotive industry has
decreased production. By reducing production from 2019 at a rate of 8% for the mattress group
Due to the global COVID-19 epidemic, the import and export of raw materials is becoming more
difficult. As a result, the consumption of this type of product in the country is higher. In the rare

raw material situation

Factors impacting the business operation

¢ New operators entering into market

Due to this business need a lot of money to invest in machinery, modern technology in
production process and most important this product concerned with safety and accuracy desired
such as automotive, electronic parts, educating its users, familiarity of use. Therefore, if the
products of new entrepreneurs who do not have the expertise or production experience the user
group is not paying attention because user groups have lower price factors than quality. But the
reduce prices for new entrepreneurs it will not succeed if the old operator offer price bid similar.
Entering a new entrepreneur is difficult, but the key to doing business is building relationships.
Keep up close with customers, have good advice and after sales service. Provide useful

knowledge about the product and other related services together it's more important.
e Bargaining power of suppliers

Source of raw material for producing HDW have suppliers from local and foreign, therefore
the standard of raw material for producing is obvious which makes easier in negotiation and can

supply good quality with the reasonable price.
e Bargaining power of buyers

Users of HDW products mostly are concerned on quality of products and on time deliver
though there are imported products from overseas. Users are inconvenience to store more raw
materials, late deliver or problem on products waiting to be compensated, included fluctuation of

currency, they prefer to use local suppliers more than imported.
¢ Replacement Product

The standard on buying HDW product has been set in production process of customers such

as in automotive industrial, HDW for producing spring wire will set specification on wire, grade of
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materials, source of materials so it is specifically made, then no other wire cannot be used in

replacement.
e Current Competitors in Business

Due to the fact that the automotive industry has expanded dramatically and Thailand is one of
the ten countries that produce more vehicles, the auto parts industry has expanded accordingly
and continuously. The major obstacles to this business That is, this group of customers will
consider the consistent quality. Production that is modern and constantly evolving On-time
delivery is a key purchase factor. This causes each competitor to compete with the technology
developed by other competitors, especially foreign competitors. Some countries have modern
technology faster than companies. As a result, any competitor in this industry will slow down
production will affect business operations. But if the product can be developed continuously, there

are few competitors in this industry and the market can be determined.

Cold Drawn Steel Wire and Wire Mesh Industrial

Factors impacting the business operation
¢ New operators entering into market

By entering into these types of product industry is not difficult because this business produce,
uncomplicated technology or production process, machines can be investment to manufactured
domestically or abroad but most important thing is relationship among customers and volume of
existing customer across country, usage consumption not much but there are so many
customers. The problems on new operators are they need to distribute throughout the country

and have good and long relationship with customers which in high expenses for new operators.
e Bargaining power of suppliers

As source of raw materials have both local and oversea suppliers, therefore negotiation on
purchasing raw materials would be easier with good quality and reasonable price. Also, the price
of raw material of suppliers in the manufacture of cold drawn steel wire and wire mesh whether

small or large, prices are different less because the quality of raw materials is no different.
e Bargaining power of buyers

The construction has been slowed. In year 2020 investment in construction industry has
decline, less demand for steel wire customer have high bargaining power especially in Bangkok

and suburb due to inconvenience for distribution and less relationship with customers.
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e Replacement Product

Cold Drawn Steel Wire and Steel Wire Mesh are the products which meet the industrial
standard, by using this product in concrete measures are defined such as concrete piles,
electrical poles, road construction and building. The mentioned construction is configured to use
cold drawn steel wire and Steel wire mesh for constituent therefore other substitution of product
can be used such as steel rod but with inconvenience of usage, in construction requirement need

to be fast, easy so ho commonly used for substitution.
e Current Competitors in Business

Due to the slowdown in the construction of 2020 and the large investment projects of
government are delaying their plans; capacity of production is more than demand. As a result, the
competition of domestic producers is intensified. Market expansion is difficult because individual

manufacturers try to maintain their own customers.

4. Product Procurement

4.1 Capacity and production volume
The factory of the company is at No. 5, I-5 Road, Tambon Mabtapud, Amphur Muang, Rayong.
In 2020, the production capacity is 72,000 tons per year.
In the year 2020 the company utilized 50 percent of total capacity and it will continue to
produce about 20 hours a day.
In the year 2021, the production capacity is expected to be approximately 55 percent of the

total production capacity.
4.2 Raw materials and types of raw materials
The main raw materials used in the production is wire rods which can be classified into 4 types

(1) High Carbon Wire Rods 8, 9, 11 and 13 millimeters in diameter, are raw material used for

production of PC-wires and PC-strands.

(2) Medium Carbon Wire Rods 5.5 millimeters or over in diameter are raw material used for

production of other wire.

(3) Low carbon wire rods 5.5 millimeters in diameter, are used for production of Gas Metal Arc
Welding Wires.

(4) Low carbon wire rods 5.5, 7, 9 millimeters in diameter, are used for production of Cold

Drawn Steel Wire and Wire Mesh.
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There are no alternative materials for the above raw materials because wire rod production

technology is not changing rapidly.

In year 2020, raw materials used in the production are procured locally and internationally by 5
distributors; the company has some policies to spread under the risk in order to be confidential that there
is no lack of producing raw materials. In year 2020, The Company has a policy to increase the proportion

of domestic manufacturers to avoid the impact of exchange rates.
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Risk Factors

The major risk factors which might affect operating results of the company and its subsidiaries,

and risk of prevention guideline can be summarized as followings:

1. Risks of Business Operation
1.1 Risk from the volatility of raw material prices

Rayong Wire Industries PLC. Is the manufacturer of Pre-stressed Concrete Wire, Welding

Wire and other Wires which the main material for producing is wire rod obtained both in domestics and
overseas. The company has procured raw material from 5 vendors both in domestic and imported from
aboard such as China, Japan, India and Europe. In addition, the company is aware of such risk factors by
following the rapid change of price of raw material closely to assess the situation, trend of price and also
the requirement quantity. The information is necessary to be taken into consideration for purchase
ordering and management of raw material and inventory control appropriately. By this, in accordance with
timing on selling price determination, better cost management and sufficient estimation of raw materials

for production plans in each quarter.
1.2 Risk from foreign exchange fluctuations

The company purchases raw material (wire rod) from aboard in US dollars accounted for about
30 percent of total purchase amount, therefore, the fluctuation of foreign exchange directly impact on the

production cost and business operation.

Thus, to prevent such risk, the Company entered into a hedging agreement with a financial
institution immediately upon submission of L/C. The contract totally covers all of the purchase raw
material from aboard and avoids the risk of foreign exchange fluctuation whether Baht currency is weaken
after the raw material purchase date. Also, the company can realize the exact cost of importing raw

materials.
2. Risks that affect the investment of the Shareholders.
Risk from investing in financial funds

The company invested money in a fund of the high liquidity bank. This is an investment in
short-term domestic and foreign debt securities. The company considered that it is a quality bond and
there is a low risk of investment, also gain the certain return and acquire the interest more than fixed
deposit. Moreover, the company can sell the fund before the due date which is able to make the profit

from sale.
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Management Structure
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Shareholding and Management Structure

1. SHAREHOLDERS STRUCTURE

e The following is the top ten major shareholders of the Company as of December 31, 2020 as

follows:
Proportion of Share
Name of Major Shareholders Holding

No. of shares %
1. | Capital Engineering Network Public Company Limited 445,425,950 | 72.93
2. | LGT Bank (Singapore) LTD. 31,100,500 4.89
3. | Rayong wire Industries Public Company Limited 25,636,400 4.03
4. | BNP PARIBAS SINGAPORE BRANCH 6,828,100 1.07
5. | Mr. Praphat Piyajaturawat 4,600,000 0.72
6. | Miss AumpornSripotong 3,944,000 0.62
7. | Mr. Charnsak Fuangfoo 3,900,000 0.61
8. | Mrs. Wanna  Akaraneewanich 3,830,000 0.60
9. | Mr. Nam Chonsaiphan 3,465,055 0.55
10. | Miss. Jaithip Pungaksorn 2,869,100 0.45

Capital Engineering Network Public Company Limited which is the major shareholder of the

company there are 5 major shareholders as follows:

Proportion of Share
) Holding
Name of Major Shareholders

No. of shares %
1. | Mr. Chinchai  Leenabanchong 111,294,200 14.94
2. | Ms.ChinnaratLeenabanchong 46,362,500 6.22
3. | BNP PARIBAS SINGAPORE BRANCH 38,310,400 5.14
4. | Miss Chinree  Leenabanchong 37,174,700 4.99
5. | Miss Chinsiri  Leenabanchong 37,173,000 4.99

Remark:Investors could see information as at current closing registration book from the website of the company
www.rwi.co.th under the Investor Relations section and topic major shareholder before the Annual General
Meeting of Shareholders Year 2021.
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e List of shareholders of the Company.

- None —

e Agreement between major shareholders as affected to issuance and offering securities
ofmanagement of company and importance of business operation

- None —

e Cross shareholding

As at December 31, 2020 the company has no cross shareholding in between

e Other issuance of securities

Warrant for buying Ordinary Shares

Name of Securities Details

RWI-W2 - Issuance of warrants amounting of 318,182,593units

- Issuance shares for reserve amounting of 318,182,593
shares (par value equal Baht 0.50)

- Type of warrant; specify name and Transferable

- Lifetime of warrant equal 2 year (counting from date of
issuance

- Date of issuance; January7, 2020

- Offering to existing shareholders as the ratio of 2 ordinary
shares to 1 warrant (no charge)

- 1 unit of warrant has right to buy 1 ordinary Share as Baht
1.50 per share

- Last exercise date: every date of 15" of March, June, September
and December every year. In case, last exercise date is relevant
to holiday then extended to last working day

- First exercise date; June 15, 2020

- Final exercise date; September15, 2021
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e Policies on Dividend Payment

Companyhas policies on dividend payment at the ratio of not less than 50 percent of net Profit

(consolidated financial statement after tax) or as necessary

2. Management Structure
Management structure of Directors consists of
1. Board of Directors
2. Executive Committee
3. Audit Committee
4

Remuneration Committee

Including Managing Director and Corporate Secretary which appropriated and can be examining

as balance between after every time of shareholders meeting, Board of Directors will schedule to appoint

sub-committee.

In Year 2020, resolution from Board of Directors N0.2/2020 held on May 14, 2020 has appointed

3 sub-committee and authorized abilities and responsibilities clearly follows Memorandum
as specified not less than 5 people and not less than half of the total number of directors

the Kingdom. In the year 2020, The Board of Directors consists of 8 people as follows:

of Association

must reside in

Amount of people
%
Male Female Total
Directors as Executives 1 1 2 25
Diresctors (non Executives) 2 1 3 37.50
Independent Director 3 - 3 37.50
TOTAL 6 2 8 100

The Board of Directors consists of Independent Directors 3 people or equal to 37.50% of whole

Committee which is more than 1 in 3 or 37.50% follows regulation from Capital Market Commission

e Board of Directors

In 2020, the Board of Directors had listed on the certificate of the Ministry of Commerce was

composed of 8 members as follows:
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Name of Directors Position Appointed Year Number of
Holds position

1. Mr. Wutichai Leenabanchong Chairman September 22, 2008 12 Years

2. Mr.Worawit Siriwattanawimon Director April 24, 2009 11 Years
Independent Director

3. Mr.Vichian  Sophanpanitchakul Diretor February 26, 2013 7 Years
Independent Director

4. Mr. Aniwut Pongpaijit Director August 6, 2019 1 Years
Independent Director

5. Mr. Theerachai Leenabanchong Director February 24, 2016 4 Years

6. Mr. Jessada Sornsuk Director February 21, 2018 2 Year

7. Miss Nongnuch Kumchaithep Director February 25, 2019 1 Year

8. Miss Laphassarin Kraiwongwanitrung | Director February 25, 2019 1 Year

Report of changes in securities holding of directorsand executives of the company as of

December 31, 2020.

rease ecresss)
Name of Directors and Executives _ _ _

Exscutve | P2 | Eueoutive | SP°U%° | sexecutve | SPOUSe | ol |
1. Mr. Wutichai Leenabanchong 450 -None- -None- -None- 450 -None- 450 0.00
2. Mr. Worawit Siriwattanawimon -None- -None- -None- -None- -None- -None- -None- -
3. Mr. Vichian Sophanpanitchakul -None- -None- -None- -None- -None- -None- -None- -
4. Mr. Jessada Sornsuk -None- -None- -None- -None- -None- -None- -None- -
5. Mr. Theerachai Leenabanchong -None- -None- -None- -None- -None- -None- -None- -
6. Miss Laphassarin  Kraiwongwanitrung -None- -None- -None- -None- -None- -None- | -None- -
7. Miss Nongnuch Kumchaithep -None- -None- -None- -None- -None- -None- -None- -
8. Mr. Udom Tungdechteerachai -None- -None- -None- -None- -None- -None- -None- -
9. Mr.Sanae Charoensook -None- -None- -None- -None- -None- -None- -None- -
10. Mr. Sippawit Baodee -None- -None- -None- -None- -None- -None- -None- -

Remark:

- Counted spouse but excluded child due to child not holding shares

- No.7-10 is Executives as defines of Securities and Exchange Commission
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e Authorized Directors to bind the company as at December 31, 2020

Authorized Directors to bind the company consists of Mr. WutichaiLeenabanchong to sign
withMiss LaphassarinKraiwongwanitrungwith the company’s seal or Mr. WutichaiLeenabanchong or Miss
LaphassarinKraiwongwanitrungto sign withMiss NongnuchKumchaithep or Mr.

TheerachailLeenabanchongwith the company’s seal.

Elements of Board of Directors

As Article of Association section 4 of Directors N0.16 the Boards consists of not less 5 people but
not less half of whom must be domiciled in Thailand and their qualifications within specified scope

requires by Law.

Appointment and removal of Directors

e Appointment

Passed the resolution from Annual General Meeting of Shareholders

As Article of Association section 4 of Directors No.17 The appointment of Board of Directors

have approval from Annual General Meeting of Shareholders as following rules and procedures.
(1) One shareholder has one vote

(2) Each shareholder may use all votes under (1) to elect one or more than one director. In

case of voting for more than one director, he may distribute his votes as he pleases.

(3) Persons who receive highest votes arranged in order from higher to lower in a number
equal to that of directors to be appointed are elected directors of the company. In the
event of a tie at a lower place, which make the number of directors greater than that

required, then the chairman will make a decision.

Passed the resolution from Board of Directors Meeting

As Article of Association Section 4 of Directors No.21 in case Directorpositionvacant due
toreasons other thanretirementbyrotation then Directors chooses any person who have
gualification required by Law unless the remaining time for Director is less than 2 months then
those person will be Directors by the remaining time. Moreover, the resolution from Board of

Directors votes has to be not less than 3 quarter of remaining balance of Directors
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The removal

Removal by expiration

As Article of Association Section 4 of Directors No0.18 As every meeting of Shareholders

given to remove any Directors one in three if the number of Directors to be removed not match to

three then removal should be to nearest to one in three.

Retire Directors in the first or second year following the registration of company if committee

did not agree any other method then drawing will be issued. The subsequent year, the directors

who serve the longest of holding the position will need to retired and may re-elect.

Removal by others

As Article of Association Section 4 of Directors No.19requires removal of Directorsas follows:

1.

2
3
4,
5

Died

Withdraw

Incompetent or Law Prohibition

Remove from Resolution from meeting of shareholders
Court Order

As Article of Association Section 4 of Directors No.22 to set meeting of Shareholders to vote

to any remove Directors before expiration their vote must not less than three-fourth of total votes

of shareholders present and qualified to votes.

The roles and responsibilities of Board of Directors

1.

Corporate Governance: revises and approves the policies, important strategies and annual
budget.

To consider, define, and resolve the Board of Directors’ regulations.

To consider appointing, dismiss, authorize and assign Executive Committee, Chief Executive
Officer, Remuneration Committee, Audit Committee and sub Board of Directors committee
duties.

To consider appointing and replacing of chairman, Executive Committee, Chairman of
Executive Committee, Managing Director, Remuneration Committee, Audit Committee,

Independent Committee

To regulate and resolve the conflict of interests including illegal used of company’s assets of
the Board of Directors and Executives.

To acknowledge the report of business management from Executive Committees.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

22.

To re-examine the compliances with the regulations and adequate information disclosure to
public.

To re-examine and approve of the audited financial statements from the auditor and/or Audit

Committee.

To determine the scope for the approval of the payment order, purchase, lease and property
leaseing to the Executive Committee and Managing Director.

To consider and allocate the Directors’ remuneration according to the approval from the

Shareholders’ Meeting.

To consider and approve of business transaction on loans, financial and business in term of
management e.g. source of long term investment and/or capital short term which exceed

authorization of Executive Committee.

To consider and approve of purchasing assets with the amount beyond the authority of
Executive Committees and Managing Director.

To consider and approve of purchasing raw materails in term of production with the amount
beyond the authority of Executive Committees and Managing Director.

To consider and approve of hiring for producing when it is beyond the Executive Committee
and Managing Director

To consider and approve repairment, sell, destroy, elimination as deteriorate when it is
beyond the Executive Committee and Managing Director

To consider and approve on price adjustment and/or amount and/or destroy of inventory as
deteriorate and/or out of date when it is beyond the Executive Committee and Managing
Director

To consider and approve of investing and/or selling of investment in common shares and/or
other equities which are listed in The Stock Exchange of Thailand and/or financial institution
and/or trusted equities which made by Executive Committee.

To consider and approve of establishing new subsidiaries or investing in subsidiaries.

To consider and approve of establishing new affiliate companies or investing in affiliate

companies.

To set the date, time and place of the Ordinary Shareholders’ Meeting and to determinethe
agenda, closing date for shares transfer, profit allocation, legal reserve, general reserve

and/or dividend payment as well as to propose the recommendations to the shareholders.

To consider appointing of consultants to the Board of Directors and/or subcommittee in order

to provide opinions on a specific subject
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23.To consider other subjects those are beyond the authorities of the Executive Committee, Chief

Executive Officer or as seen appropriate by Executive Committee.

By this, any other issues as Director and/or related person concerned as stakeholders orconflict
of interest with Parent Company and/or company itself by mentioned person may not have the right to

vote.

Apart from this, Directors are responsibilities for company to be in accordance with regulation
from The Stock Exchange of Thailand or announcement from Securities andn Exchange Commission and
Capital Market Supervisory Boards or related business law e.g. acquisition of assets etc.

Executives Board

Executives Board means Directors and/or Executive as appointed from Board of Director or
Directors and/or executives of company in the Capital Engineering Network Public Company Limited by
acting in the businessand management of operating business in accordance with the authority and duties
assigned by the Board of Directors in accordance with the target, objectives and regulations of the

Company.

In year 2020, resolution from Board of Directors No0.2/2020 held on November 14, 2020 and the

Board of Directors has approved appointment of 7 Executive Directors to serve of one year term as

follows:
Name of Executives Position
1Mr. Wutichai Leenabanchong Executive Chairman
2. Mr. Jessada Sornsuk Executive Director
3. Miss Nongnuch Kumchaithep Executive Director
4. Miss Laphassarin  Kraiwongwanitrung Executive Director
5. Mr. Udom Tungdechteerachai Executive Director
6. Mr. Sippawit Baodee Executive Director
7. Mr. Kittiwut Kraiprasit Executive Director

In 2020, the Executive Committee held a meeting at least one time per month, total of 6 times,

each time has a senior management attended the meeting to listen operating report of the company.
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Roles and responsibilities of Executive Boards

1.

10.

11.

To operate and manage the business in line with the company’s objectives, articles of
Association, policies, regulations, rules, directives and resolutions of the Board of Directors

and/or resolutions of shareholders’ meetings in all respects.

To consider and determine policy, direction and strategy for the Company’s business
Operations, financial plans, budget, and manpower resources management, investment in
information technology, expansion of business operations, public relations, control and
supervision for all appointed working committees to achieve the targets.

To consider annual budgetary appropriations as proposed by the management before
presenting them for consideration and approval by the Board of Directors. This also includes
consideration and approval for changes and additional annual budgetary appropriations at
the time when there is no Board of Directors’ meeting, and thereafter presentation to the next
meeting of the Board.

To approve major investment transactions as defined in the annual expenditure budget as
assigned by the Board of Directors, or as earlier approved in principle by the Board.

To have authority in approving capital expenditure although buying the fixed assets, office
stationery, renovation and maintenance, dispense/ to sell fixed assets, to rent/hire purchase
of assets which exceed budget estimation within the limit of each transaction not exceeds the
budget which has been approved by Board of Directors.

To provide advice in business expansion in principle, and in joint ventures with any other
parties subject to approval from the Board of Directors at the next meeting.

To consider and approve of borrowing of funds, seeking credit lines or any other credit
Facility related to normal business operations within the budget estimation which has been
approved by Board of Directors.

To have authority to consider and approve investing in other company within the budget
estimation which has been approved by Board of Directors.

To have authority to consider and approve hiring service which related to the normal
company Business within the budget estimation which has been approved by Board of
Directors.

To serve as advisers to the management relating to financial policy, marketing, personnel
management, and other operational aspects.

To consider the profit and loss of the company, proposal for interim or annual dividend
payment for approval by the Board of Directors.
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12. To have authority in delegating any several directors or any individuals to carry out any
particular assignment under the control and supervision of the Executive Committee, or
delegate the authority to such individuals to have authority as deemed appropriate by the
Executive Committee and within a period deemed appropriate. The Executive Committee
may rescind, revoke, amend or rectify the individuals or delegation of power as and when
deemed appropriate.

13. To have power on any finance transaction of company as for example opening and/or closing
an account/ Financial Institution by specified the authorization signature for bank accounts
including specified the conditions authorization for other bank accounts as well.

14. To consider opportunities or new company in order to increase the value on investment.

15. To select the policy and limitation of investment or exercise of warrants to purchase Ordinary
Shares and/or other investing institute which listed in The Stock Exchange of Thailand and
investing in bond and/or other bond institute. By this, the value of investing would not exceed
the budget which has been approved by Board of Directors.

16. To consider of increase or decrease on proportion of investment in affiliated company and
subsidiaries in order to purpose to Board of Directors to be approved.

17. To consider and approve the credit line and loan customers, the maximum authorized by the
Board of Directors.

18. To engage in any other activities as assigned from time to time by the Board of Directors.

By this, the authority of the Executive Committee will not cover approvals of any transactions,
which may have conflict of interests. These includes any transactions which the Executive Committee or
any parties who may have conflict of interest with the Executive Committee, has vested interests or any
other benefits, which may also be considered as conflict of interests with the Company or the
subsidiaries. This has to be in line with the regulations of the Stock Exchange of Thailand and/or The
Securities and Exchange Act B.E.2535 and/or the announcements of the Securities and Exchange
Commission. Approvals of such transactions must be proposed for prior approval by the Board of
Directors or the shareholders’ meeting. Except is condition of normal business or transection support

normal business in general condition

e Audit Committee
The Audit Committee consists of the Board of Directors with complete qualifications according to
the announcement of the Stock Exchange of Thailand which everyone is independent and have qualify as
required by the Securities and Exchange Commission (SEC) and the Stock Exchange of Thailand (SET)
and having a role as an independent organization that supports the Board of Directors in overseeing the

business in accordance with the principles of good corporate governance, eliminate conflicts of interest,
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review financial information presented to the public and shareholders, review internal control system,

including review the internal audit process and communication with the auditor of the company.

Resolution from Board of Directors meeting No. 2/2020 held on May 14, 2020 has resolution to

define structure director and appointments of the Audit Committee from 3 independent directors are as

follows:
Name of Audit Committee Position
1. Mr. Worawit Siriwattanawimon Chairman of Audit Independent Director
Committee Specialize in
accounting and Finance
2. Mr. Vichian Sophanpanitchakul Audit Committee Independent
DirectorSpecialize in
accounting and Finance
3. Mr. Aniwut Pongpaijit Audit Committee Independent Director
Specialize in
Marketing
Mr. Khomwulti Pornnaradol Secretary of Audit
Committee

The Audit Committee has a term of 3 years from 23 April 2018 - 22 April 2021 by Mr.
WorawitSiriwatWimon and Mr. WichianSapanpanichkun being knowledge and experienced in reviewing

the reliability of the company's financial statements

These, The Audit Committee are not a shareholder of the company, don’t have business

relationship or professional service with the company or a juristic person that may have conflicts and not

being a member of the Audit Committee of affiliated companies

Audit Committee has held meeting regularly and report to Board of Directors thus year 2019 total

Audit Committee meeting equal to 6 times by following details:

Meeting No. Date/Month/Year

Importance issue in the meeting

1 January 28, 2020

Review the adequacy assessment form of the internal control
system
Review the charter of the audit committee

Review the duties of the Audit Committee
Approve the internal audit plan for the year 2021
Review the performance of the internal auditor

Assess the independence of the auditor

222




Meeting No.

Date/Month/Year

Importance issue in the meeting

February 25, 2020

Reviewed and provided comments on the draft audit report of the
auditor and the company's financial statements for the year 2020.
Prepare a report on corporate governance of the Audit Committee.
Review and comment on the draft audit report ofAuditor and the
Company's financial statements for the year 2019

Discussions with the Company's auditors

Summary of the audit of the Company's internal control system
quarter 4/2019

Complaints regarding corruption and corruption and business ethics

March 13, 2020

Site visit at the company's factory

May 14, 2020

Reviewed and provided comments on the draft audit report of the
auditorand the company's financial statementsquarter 1/2020
Summary of the company's internal control system inspection
reportfor the 1st quarter of 2020

Complaints regarding corruption and corruption and business

ethics

August 13, 2019

Reviewed and provided comments on the draft audit report of the
auditor and the financial statements of the company in the 2nd
quarter of 2020.

Summary of the company's internal control system inspection report
for the 2nd quarter of 2020

Complaints regarding corruption and corruption and business

ethics

November 11, 2020

- Reviewed and provided comments on the draft audit report of the

auditor and the financial statements of the company in the 3rd

quarter of 2020.

- Summary of the company's internal control system inspection report

3rd quarter of 2020
Complaints regarding corruption and corruption and business ethics
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Roles and responsibilities of Audit committee

1.

2.

10.

11.

12.

13.

To ensure that the company’s financial statement is accurate, adequate and dependable.

To review that the company’s internal control systems is appropriate and efficient in order to
consider the audit committee independently throughout appointment, move, layoff Head of

Internal controller or any institute which responsible form internal control division.

To review the Company's compliance with the law on securities and exchange the

Exchange’s regulations and the laws relating to the Company’s business.

To Review the principles of anti-corruption policies and the company’s business ethics which
precede the management to prepare the process for receiving complaints, which covers the
process of receiving clues from employees regarding improper financial statements or the
other issues.

To consider, select and nominate an independent person to be the Company’s auditor, and to
propose such person’s remuneration, as well as to attend a non- management meeting with

an auditor at least once a year.

To review the connected Transactions, or the transactions that may lead to conflicts of
interests, to ensure that they are in compliance with the laws and the Exchange’s regulations,
and are reasonable and for highest benefit of Company

To consider the disclosure of company information. In the case of connected transactions or
transactions that may lead to conflicts of interest and the acquisition and disposition of assets
in case of significant matters.

To review the Company has appropriate and effective Risk Management System.

Assign roles about anti-corruption policy and business ethics by the management preparing
to receiving and oversee the process of complaint, which covers the process of receiving
clues from employees regarding improper financial statements or other issues.

To review the accuracy and effectiveness of information technology related to financial
reporting and internal control.

Encourage to develop of financial reporting equal to international accounting standards.

To review and commented on the internal audit plan include the operation of the internal audit
department or any other department responsible for internal audit.

To prepare, and to disclose in the Company’s annual report, Audit Committee’s reports which
must be signed by the Audit Committee’s chairman and consist of at least the following

information:
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14.

15.

16.

17.

18.

(@)

(b)
()

(d)
()
(f)

(9)

(h)

an opinion on the accuracy, completeness and creditability of the Company's

financial report,
an opinion on the adequacy of the Company’s internal control system,

an opinion on the compliance with the law on securities and exchange, the
Exchange’s regulations, or the laws relating to the Company’s business,

an opinion on the suitability of an auditor,
an opinion on the transactions that may lead to conflicts of interests,

the number of the Audit Committee meetings, and the attendance of such meetings

by each committee member,

an opinion or overview comment received by the Audit Committee from its

performance of duties in accordance with the charter, and

(h) other transactions which, according to the Audit Committee’s opinion, should be
known to the shareholders and general investors, subject to the scope of duties and
responsibilities assigned by the Board of Directors;

To have the authority to employ consultants or outsiders in accordance with the Company's

regulations to give opinions or advice if necessary.

To review the charter of the Audit Committee at least once a year.

To perform other duties as assigned by the Board of Directors with the approval of the Audit

Committee.

The Audit Committee must evaluate the performance by self-assessment and report the

results together with problem and obstacles that caused the operation failed to achieve in the

purpose of establishing the Audit Committee to the Board of Director be informed every year.

The Audit Committee should be have training and enhance their knowledge continuously in

the matters related to the operation of the Audit Committee.

In performing the duties as assigned The Audit Committee is directly responsible to the Board of

Directors and the Board of Directors still has responsibility for the operations of the company to third

parties.

Remuneration Committee

Remuneartion Committee means Assigned Company Directors from Board of Directors consider

formats and rules of compensation of Board of Directors, Directors and Senior Executives.

In 2020, resolution from Board of Directors No. 2/2020 held on May 14, 2020 has resolved to

appoint 3 members forremuneration committee to hold the position for a term of one year as follows:
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Name of Remuneration Committees Position
1. Mr. Worawit Siriwattanawimon Chairman of Remuneration Committee Independent
Director
2. Mr. Vichian Sophanpanitchakul Remuneration Committee Independent
Director
5. Miss Laphassarin Kraiwongwanitrung Secretary of Remuneration Committee Director and
(Appointed on August 2, 2019) Secretary

Roles and responsibilities of Remuneration Committee

1.

2.

3.

To review current criteria
To consider remuneration packages of other company in the same industry.

To establish, in the fare manner, criteria which will create the expected results and reward those

who contributed to the firm’s success.
To review all form of remuneration, including the amount and proportion of each form.

To determine whether the criteria for and for the form of remuneration is in accordance with

relevant regulations and related recommendations.

To consider of evaluating Chief Executive Officer and remuneration in order to propose the

criteria to the Board for approval.

To determine the annual remuneration packages for directors and propose the remuneration to
the Boards. In this case, of the Board remunerations’ packages, the Board needs to consider and

propose them to the shareholders’ meeting for approval.

To consider in any other remuneration as assigned from Board of Directors

Managing Director

Managing Director means Company Directors/Executives which holds the position of head of

Executive of company which have the authority responsible for the management of the company to

achieve the company's objectives or by resolution of the Board of Directors. As well as supervising the

management and employees within the regulations of the Board of Directors.

Roles and responsibilities of Managing Director

1. To manage and control the business which related to company’s affairs.

2. Authorization in orders, regulations, notification, and memorandum in order to follows to the
company’s plans.
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10.

11.

12.

13.

14.

15.

16.

17.

To propose policies, Strategic, business plans and annual budgets to The Board of
Directors/Executive Committee and responsible of performing the business tasks and plans
as assigned from Board of Directors.

To control of expenditure on budgets as assigned from Board of Directors.

To take responsible for the preparation of Financial Statement for inspection and/or review by
the auditors and subsequent presentation to the Audit Committee and Board of Directors
respectively.

Organize the company’s structure and management including employing, shifting, moving,
set up the salaries, remuneration, considering on goodness, bonus, welfare and lay off the
employees in Executive position within the company whom is not Executive Directors and
excluding Chairman.

To consider and approve of purchasing, renovating and maintaining of hire and hire
purchasing office stationary, or anything related to company’s products within the limitation of
budget as assigned from Board of Directors.

To consider and approve of hiring in term of hire purchasing which related to company’s
Business within the limitation of budget as assigned from Board of Directors.

To consider and approve of repairing, destroying and writing off the company’'s exhausted
asset within the limitation of budget as assigned from Board of Directors.

To consider and approve of sending employees to study, seminar, observe or to locally
exhibit the company’s products.

To consider and approve of sending employees to study, seminar, observe or to foreign
exhibit the company’s products.

To consider other subjects as necessaries of company business or as assigned by Board of
Executive Committee and Board of Directors.

To responsible of determine targets, policies of managing company’'s business in term of
human resources within the company and subsidiaries.

To support and assists to subsidiaries in order to increase competition in company’s
business.

To responsible of company business operation by not against the laws, rules, regulation,
religion and company’s regulation.

To have authority to consider and approve borrowing of fund, seeking credit lines or any
other credit facilities related to Norman business operations of the company within the
limitation of budget as assigned from Board of Directors.

To consider of investing and/or selling of investment in common shares and/or other equities
which are listed in The Stock Exchange of Thailand which assigned from Board of Directors
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18. To consider of foreign currency risks and interest rates.

19. To consider and approve the credit line and loan customers, the maximum authorized by the
Board of Directors.

By this, the authority of the Managing Director will not cover approvals of any transactions, which
may have conflict of interests. These includes any transactions which the Managing Director or any
parties who may have conflict of interest with the Executive Committee, has vested interests or any other
benefits, which may also be considered as conflict of interests with the Company or the subsidiaries. This
has to be in line with the regulations of the Stock Exchange of Thailand and/or The Securities and
Exchange Act B.E.2535 and/or the announcements of the Securities and Exchange Commission.
Approvals of such transactions must be proposed for prior approval by the Board of Directors or the
shareholders’ meeting. Except is condition of normal business or transection support normal business in

general condition.

Frequently by number of attendees in year 2020

Board of Directors, Audit Committee, Executive Committee, and Remuneration Committee has
schedule time table of each meeting one year in advance and appointment of the meeting will be
additional special meeting as necessary. Each committee is meeting by conference participants are

summarized below

2020
Total Number of attendees

Name of Committee

Annual General Meeting of Shareholders 1

Extraordinary meeting of shareholders -

Board of Director

Audit Committee

Executive Director

RO O b

Remuneration Committee
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Attendance of the meeting / total attends (Time)

] c
Name of Directors ER 23| 552 ~£2 2£2 B£2
o c 2 ToE| T ER > g B Qe =
S cs £l 88 @ 3 o O o c ]
885 852 <52 252 25¢
s & @0 o w o o O
n @
1. Mr. Wutichai Leenabanchong 1/1 4/4 - 6/6 -
2. Mr. Worawit Siriwattanawimon 1/1 4/4 6/6 - 1/1
3. Mr. Vichian Sophanpanichkul 1/1 4/4 6/6 - 1/1
4. Mr. Jessada Sornsuk - 4/4 - 6/6 -
5. Mr. Aniwut Pongpaijit 1/1 4/4 6/6 - -
6. Mr.Theerachai Leenabanchong 1/1 11 - - -
7. Miss Usara Pattatang 1/1 4/4 - 2/2 -
8. Miss Nongnuch Kumchaithep 1/1 4/4 - 6/6 -
9. Miss Laphassarin Kraiwongwanitrung 1/1 4/4 - 6/6 1/1
10. Mr. Udom Tungdechteerachai - - - 6/6 -
11. Mr. Sippawit Baodee - - - 6/6 -
12. Mr. Kittiwut Kraiprasit - - - 6/6 -

Remark: 1/ Resigned on May 11, 2020

Remuneration of Directors and Executives

The amount of financial remuneration in fiscal year 2020

a) The Remuneration for Directors

The remuneration of directors consists of monthly compensation and meeting allowance passed

on the resolutions from the Remuneration Committee Meeting No.1/2020 held on February 27, 2020 by

passed the consideration from Board of Directors No0.1/2020 dated February 28, 2020 and approved by
2020 Annual General Meeting of Shareholders held on April 30, 2020 as totaling amount of Baht

1,800,000.- by sifting through the details and refers to appropriate aspects of the industry and economic

conditions. The suitability number of the Board of Directors as following details:

(1) Board of Directors (every time attends)
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e The meeting allowance for the Chairman of the Board of Director is 25,000 baht per
meeting, for the Chairman of the Board or the Chairman of a subsidiary who receiving a

salary will receive a meeting allowance is 20,000 baht per meeting.

e The meeting allowance for the Directors of the company is 15,000 baht per meeting, for
the Directors of the company or the Directors of subsidiary who receiving a salary will
receive a meeting allowance is 5,000 baht per meeting.

(2) Audit Committee (every time attends)
e The meeting allowance for the Chairman of Audit Committee is 25,000 baht per meeting.
e The meeting allowance for the Audit Committee is 15,000 baht per meeting

(3) Remuneration Committee (every time attends)

e The meeting allowance for the Chairman of Remuneration Committee is 25,000 baht per
meeting, for the Chairman of Remuneration Committee of the company or the Chairman
of Remuneration Committee of subsidiary who receiving a salary will receive a meeting

allowance is 20,000 baht per meeting.

e The meeting allowance for the Remuneration Committee is 15,000 baht per meeting, for
the Remuneration Committee of company or the Remuneration Committee of a
subsidiary who receiving a salary will receive a meeting allowance is 5,000 baht per
meeting.

(4) Executive Committee (every time attends)

e The meeting allowance for the Chairman of the Executive Committee is 15,000 baht per
meeting, for the Chairman of the Executive Committee of the company or the Chairman
of the Executive Committeeof a subsidiary who receiving a salary will not receive

allowance.

e The meeting allowance for the Executive Committee is 10,000 baht per meeting, for the
Executive Committee of the company or the Executive Committee of a subsidiary who
receiving a salary will not receive allowance.

By this, in 2020, the company had paid total of remuneration fees in the total amount of Baht
870,000.- as detail follows:

230



Compensation (Baht)

Name/Position E S - g g _ é g é 2
O x O wo

1 Mr. WutichaiLeenabanchong 80,000.- - - - 80,000.-
- Chaiman of the Board
- Chairman of Executive Director
- Manager Director
2. Mr.WorawitSiriwatwimol 60,000.- 150,000.- 25,000.- - 235,000.-
- Director
- Independent Director
- Chaiman of Audit Committee
- Chaiman of Renumeration Committee
3. Mr.WichianSuphanpanichkul 60,000.- 90,000.- 15,000.- - 165,000.-
- Director
- Independent Director
- Audit Committee
- Renumeration Committee
4. Mr. AniwutPongpaijit 60,000.- 90,000.- - - 150,000.-
- Director
-Independent Director
-Audit Committe
5. Mr. JessadaSornsuk 60,000.- - - 60,000.- 120,000.-
- Director
- Executive Director
6. Mr. TheerachaiLeenabanchong 20,000.- - - - 20,000.-
- Director
- Executive Director
7. Miss UsaraPattatang 5,000.- - - - 5,000.-
- Director
- Executive Director
(Resigned on May 11, 2020)
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Compensation (Baht)
Name/Position E S - g ?; é E é 2
=2 | ZE | 2% | g 5
e S | & 8| a8 -
9. Miss LaphassarinKraiwongwanitrung 40,000.- 5,000.- 30,000.- 75,000.-.-
- Director
- Executive Director
- Renumeration Committee
12. Miss NongnuchKumchaithep 20,000.-.- 20,000.-
- Director
- Executive Director
Grand Total 405,000.- 330,000.- 90,000.- 45,000.- 870,000.-

b) The Remuneration for Executives

Compensation of Chief Executive Office and top 4 Executives and equivalent of 4 ranking as

follows:

2020 2019

Total Amount Amount Amount Amount Amount

(people) | (Million Baht) (people) (Million Baht)

In term of salary, bonus, allowance, 6 10.25 6 8.10
meeting allowance, social security,
provident fund and employee benefit

expenses

¢) Other Remuneration

The company has no policies on paying other remuneration apart from remuneration for

Directors or employees, no given securities, debenture or other securities to Executives
(1) Other Remuneration of Director
-None-
(2) Other Remuneration of Executive

Executives Directors and Top four Executives (level below Managing Director) and
Executives in the equivalent level of top four executives has total of 4 people who receive the

remuneration in term of provident fund.
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The company set up the provident fund for the Executives who are the members of the
provident fund will be paid up monthly at a rate of 5 percent of wages. Themember can accumulateinto
the fund at the rate of 5-15 percent of the wages as voluntary of the members.If any member does not
accumulate into the fund in that month, then the mployers are not required to pay contributions to the
members in that month as well. When the member ceases from membership of provident fund,the
member will gain the accumulated contributions and the net benefit under the terms of the Fund.

Total Number of Employees

Details 2020 2019 2018 2017
Amount of employees
- Ministration 41 45 50 52
- Production 86 103 131 112
TOTAL 127 148 181 164

The number of employees changed significantly in the past 3 years

- None-

Shepherded significant labor dispute in the past 3 years

- None-
Total Compensation of all employees

In 2020, the company paid the remuneration in term of salary, incentives, bonus and other
compensations in total amount of 57.06 Million Baht

Wages and Salaries

Monthly paid compensation to employees due to practice of employees for company which may
consider from position holds, duties and responsibilities to organization

Bonus

Special compensation to employees by considering from turnover each year by not requiring fixed
rate.

Contribution of provident fund

The company has set up a provident fund to provide welfare for employees and supported on
savings includes motivated employees to work with the company for a long time. Employees who are
member of the provident fund, willreceivethe contribution in the rate of 5 percent of the wage every month
and members can accumulate funds into the fund at the rate of 5-15 percent of the wages as voluntary of
the members. When the member ends up the membership, the member will receive the whole amount of

money including benefit of provident fund.
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Related Transaction

1. Disclosure of information on related transaction

Related company

Relationship

Type of

transaction

Amount
(MillionBaht)

Necessity and

reasonableness

Capital Engineering
Network Public
Company Limited
(CEN)

Mother company
holds72.93
percent and has
same Directors.

-Internal Audit Fees
- Service fee
- Accrued expense

- Lease liabilities

0,72
241
0.19
0.36

Efficient and
Effective
inbusiness
operation for good
corporategoverna
nce in the

company.

UA Witthaya Public
Company Limited
(UWCQC)

Subsidiary under
Capital
Engineering
Network Public
Company Limited
(CEN) and have
the directors and
shareholders
together

-Income from interest
of short-term loans
- Short-term loans
- Accrued income

2.89

44,50
0.18

The Company
allows related
companies to use
credit lines. Due
to the flexibility of
operations. By
collecting income
from short-term
loans. The rate is
similar to that of
loans from
financial

institutions.

2. Necessity and reasonability on related transaction

Related transaction during the past year for business operation of company by policies of entered

into those transaction in order for highest benefit of company in term of policies and set up the price as

considering from market price or in accordance with agreement. In addition, mentioned transaction has

been considered by Audit Committee on fairness and reasonable.

3. Procedure of approval on related transaction

Normal business transactions and trade agreements with commercial terms shall act in the same

situation by bargaining power without influence of their position on Director, Executive or related
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person.Bythis, management division needs to report every business transaction to Board of Directors for
acknowledgement on quarterly basic.

Abnormal business transaction, unless size of transaction doesn’t need to be approved from
Shareholders meeting (as provision from The Stock Exchange of Thailand) then need consideration
fromExecutive Board as prior first entity and size of happened transaction will be under authority to
approve thenapproval of this transaction will ended as this stage (stakeholders not attend and vote in the
meeting).Moreover, if the size of transaction more than authority can be approve then executives will
concluded theresolution and propose to Board of Directors for approval (stakeholders not attend and vote
in the meeting)

Board of Directors will consider on transaction which may have conflict of interest or related
transaction or transactions appropriately through moderation from Audit Committees for entries criteria
defined by Stock Exchange of Thailand, The Securities and Exchange Commission and Capital Market
Supervisory as well as disclosure of transaction that may have conflict of interest to public with ensure
accuracy and completeness.

4. Transaction trends in the future

The transaction is still in progress. There will be more or less depending on economic condition. For
transaction occur in the future, Board of Directors shall comply as according to regulation that have been
set up and directors must not approve any entries that they, or someone who may have conflict of interest
with company and its subsidiaries. Moreover, mentioned transaction need to be disclose to Board of
Directors for consideration with according to law of securities and securities market and regulation,
announcement, order or requirement of The Stock Exchange of Thailand includes all requirement

regarding the disclosure of related transaction and acquisition of company assets.
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Internal Control and Risk Management

The company has emphasized on Internal Control System which every employees has roles
and responsibilities together with responsibilities on their duties. Operating system in Executives and
Operational Level has clearly written which includes Financial Control, Operation, and Management
oversight work. Moreover, according to the law and related rules to ensure a reasonably confident

that successful work will be able to achieve the company objectives as follows:
1. Strategies and Goals have clearly defined in accordance with company Mission.

2. Achieve operation in accordance with objective on resources management by efficient
and cost-effective.

3. Report on importance information which is consists of Financial Statement, Administration
and Operation which are reliable and accurate.

4. Operation will follows to strategies, rules, regulations and method in accordance with Law

and Other regulation in term of business operation.
5. Security of Property, Personnel includes Information systems
6. Appropriate and Effective Corporate Governance and Management
7. Improving in quality of operation continually

As The Board of Directors meeting No0.2/2019 which was held on February 25, 2019 all
members of Audit Committee attended. Board of Directors has estimated on internal control system
based on a review of internal control system evaluation and comments from Executives thus Audit
Committees has follows regulations of The Stock Exchange of Thailand in order to be consistent with
business operation in term of management and good corporate governance, value creation, ensuring

to government sectors and build highest benefit to shareholders.

Board of Directors has reviewed and evaluate of internal control and risk management of
company in order to be consistence with international standard of COSO (The Committee of
Sponsoring Organizations of the Tread way Commission) with development of risk management
framework throughout organization (Enterprise Risk Management: ERM) or called “COSO ERM
Framework” as used in management tools for develop any processes for effective internal control,
comprehensive policies of operation management, risk management of company thus the conclusion

of this are as follows:
1. Control Environment

The company has organization chart and environmental which will support business operation
effectively and enough internal control system, the responsibilities of each field is separated for
beneficial to examine of operation, updating sub-system and reduce duplication in order to be under
the same standards. Apart from this, clearly target business every year by regard on Economic,

Market Situation and Competition.
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2. Risk Assessment

The company has track on risk factors such as changes in taxes, exchange rates, increased
of raw materials and other cost to assess impact and prepare to maintain business operation thus
communicate with executives and employees to acknowledge the situation by held the meeting and
summarize situation, environment and operation of company. Moreover, it includes risk factors to
business operation, sales, cost and profitability of company in each unit, chief executive of each unit
will be responsible for risk factors occurs in their unit thus prophylactic to prevent any risks to level
which are safe for employees, corporate governance and acceptable and do not affect operation of

company.
3. Control Activities

The line of authorities and responsibilities of The Board of Directors and executives have
been clearly set together with specific power on approval on each level for transparency and benefit
of all shareholders as well as eliminate any conflict of interest. By this, if any transaction occurs with
major shareholders, related person, Director and Executives — The Company has a measurement
which has to approve by Board of Directors and authorized person must not have a conflict of interest
in those transaction and result in benefits for the company. In addition, corporate secretary and
compliance and investor relation has serves to monitor and oversee compliance with laws and

regulations also ensure compliance with terms and conditions properly.
4. Information and Communication

The company has manage by using Technology to connected around with modern and fast
communication within/outside organization as efficiently in order to use the information in decision
making right in time. There is some security of data and information that is powerful enough which
could determine the data in the history and develops this information and technology continuously to
support our organization flexibility and enhance system performance as response expansion of
business.

The Company has employed state of the art technology and continuously improves
information system to enhance the efficiency and to support the potential growth thus there are more
channels for employee to report directly to Executive as well.

5. Monitoring Activities

The company has evaluation system and performance tracking in order to assure on measure
and internal control system is effective all the time, response to any changes appropriately and timely.
The company has organized head of employees to follows work of subordinate and evaluated. By
this, Executives pay attention to speed and effectiveness management on target and report to Board
of Directors clearly and consistently.
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Audit Committee has practices on their duties efficiently and any tasks assigned by Board of

Directors independently and consistently thus there is internal audit as a tool for achieve the mission.
Internal Audits are qualified to perform their duties properly with sufficient independence, able to
perform work as assigned from Audit Committees and Board of Directors. Internal Audit has assess
on internal control system and risk management and report any tasks to be resolve any relevant units

includes appropriate feedback as management deems necessary for business operation of company.

Board of Directors has estimate internal control system from assessment report from Audit

Committees then concludes that from assessment of 5 various elements such as internal control, risk
assessment, operational control, information technology and communication. In addition, Board of
Directors seems that company has enough transaction with major shareholders, Directors, Executives
or related person thus other topics related to internal control systems are enough as well.

Internal Audit the Company has appointed Mr. KhomwutiPornnaradol as employee of Capital
Engineering Network Public Company Limited (mother company) and holds position of Director of
Internal Audit and Secretary of Audit Committee to be supervisor of internal audit. He has duties of
practical of internal audit tasks in order to meet the mission of internal control system by executives
and audit committees jointly consider on report from internal audit in essence adequately for system
or process has managed systematic and effectively. By this, every executives in each unit are
involved in consider ways of improvement/resolve on performance to be consistence with company’s
policies and adequate internal control system. Supervisor of internal audit is directly to Audit
Committee as agreed that head of internal audit is qualified to perform such duties effectively (The
qualifications of the head of internal audit show in attachment 3)
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Report of the Executive Committee

The Executive Committee of Rayong Wire Industries Public Company Limited has been
appointed by the Board of Directors. To oversee, manage and supervise The operations of the company
in accordance with the policy, goal, and business strategy as specified by the Board of Directors.
Including to comply with business ethics And various related laws

In the year 2020, the Executive Committee held 6 meetings to perform their assigned tasks. The
Executive Committee has considered important matters for submission to the Board of Directors for

acknowledgment or approval, as the case may be, with the following significant details summarized:

1. Report the company's performance on a monthly basis. Including progress reports on various
matters

2. Consider the purchase of raw materials. To be in line with current conditions And the most
useful

3. Consider various matters that are beneficial to the company's operations. In order to be
flexible, sustainable and stable

4. Supervising, promoting, and encouraging directors, executives, and staff to have knowledge

and understanding of the anti-corruption policy and corruption. And company regulations

Board of directors Committed to perform the duty to the best of their ability For the most benefit
And equality for shareholders and all groups of stakeholders. There is also management under the
principles of good corporate governance. Transparent, verifiable, and continuously supporting against
corruption and corruption To lead the organization to grow steadily and sustainably

Mr.WuttichaiLeenabanchong

Executive Chairman
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Report from the Remuneration Committee

The Remuneration Committee of Rayong Wire Industries Public Company Limited has been
appointed from Board of Directors which are currently consists of 3 Independent Directors as follow:

1. Mr. WorawitSiriwatwimon TheChairman of Remuneration Committee
2. Mr. WichianSophanpanichkul The Remuneration Committee
3. Miss LaphassarinKraiwongwanitrung The Remuneration Committee and Secretary

By this, in 2020 there are 1 times of Remuneration Committee Meeting.The roles and
responsibilities for Remuneration Committee are follows to Article of Association as review remuneration
of Director and Managing Director by specify of regulations or remuneration to Directors fairly and

reasonably.

Furthermore, The Remuneration Committee deems it appropriate to be consistent with duties and
responsibilities of Board of Directors by carefully screening appropriate criteria as size of business,

number of Directors which based on the same industry and economy as a whole.

In the name of Remuneration Committee

Rayong Wire Industries Public Company Limited

(Mr. Worawit Siriwatwimon)

The Chairman of Remuneration Committee
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Personal Information of Directors and Executives

Proportion Family Experiences
Age of holding relationship
Name-Surname / Position Educational Qualification ,
(Year) company’s among Period Position Company
shares Executives
1. Mr. Wutichai Leenabanchong 56 * Master of Business Law (Faculty of Law) | 450 shares Cousin with Holds position in listed companies which are subsidiaries in totaling of 2 places
Chulalongkorn University
Position: or Mr. Theerachai Year 2008 — Present Chairman of the Board Capital Engineering Network PCL.
. e Master of Business (Faculty of Commerce
e Chairman of the Board 0.0001% Leenabanchong Year 2008 — Present Chairman of Executive Director

e Chairman of Executive Director
e Authorized Director
e Remuneration Committee

e Acting Managing Director

Appointed Date:

September 22, 2008

and Accountancy)

e Bachelor of Engineering Program in

Mechanical Engineering Chiangmai

University

Training roles of Directors from Thai
Institute of Director (IOD) :

e Directors Accreditation Program (DAP)
No. 78/2009

e Financial Statements for Directors

(FSD) No. 4/2009

Year 2008 — Present

Vice Chairman

Chairman of Executive Director

Ua Withya PCL.

Holds position in related companies in totaling of 11 places

Year 2008 — Present

Chairman of the Board

Enesol Co., Ltd

Year 2010 — Present

Chairman of the Board

Managing Director

Pipe Line Engineering Co., Ltd

Year 2012 — Present

Chairman of the Board

Evergreen Biomass Co., Ltd

Year 2013 — Present

Chairman of the Board

WJC Enterprise Co., Ltd

Year 2015 — Present

Chairman of the Board

Paradise Green Energy Co., Ltd

Year 2015 — Present

Chairman of the Board

UWC Komen Biomass Co., Ltd.

Year 2015 — Present

Chairman of the Board

UWC SOLAR Co., Ltd

Year 2015 — Present

Chairman of the Board

UWC Amphan Biomass Co., Ltd.

Year 2016 — Present

Chairman of the Board

Satuek Biomass Co., Ltd.

Year 2017- Present

Director

UWC (Combodia) Co., Ltd.

Year 2017- Present

Director

Interglob Investment Co., Ltd.
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Proportion Family Experiences
N Age ) o of holding relationship
Name-Surname / Position Educational Qualification )
(Year) company's among Period Position Company
shares Executives

2. Mr. Worawit Siriwatwimon 61 o Master Degree of Business Administration -None- -None- Holds position in registered company —None-

. (Marketing, Finance) Sriphathum University
Position : Holds position in related company —None-

. e Bachelor (Faculty of Journalism and
* Director L . ) Holds position in non-registered company in totaling of 1 place

communication) Thammasat University
o Independent Director Year 2007 - Present Chairman VSSN Co., Ltd.
e Chairman of Audit Committee - . .
Training roles of Directors from Thai
e Chairman of Remuneration Institute of Director (IOD) :
Committee . o
o Directors Accreditation Program (DAP)

Appointed Date : No. 21/2004
April 24, 2009
3. Mr. Wichian Suphanpanichkul 60 e Master of Business Administration -None- -None- Holds position in registered company —None-

Position :

e Director

* Independent Director
e Audit Committee

e Remuneration Committee

Appointed Date:

February 26, 2013

Ramkhamhaeng University

Bachelor Degree of Law

Ramkhamhaeng University

Bachelor of Accounting

Thammasat University

Training roles of Directors from Thai
Institute of Director (IOD) :

o Directors Accreditation Program (DAP)

No. 104/2004

Holds position in related company —None-

Holds position in non-registered company in totaling of 5 places

Year 2011- Present Director Housing Estate of The Paris
Ratchavipa

Year 2007 - Present Consultant Lachule Cosmestics Co., Ltd.

Year 1997- Present Consultant SPA Internation Food Group Co.,

Ltd.

Year 1992 - Present Owner and Head officer Charoen sook Account and Law

Company Officer

Year 1992 - Present Consultant Arsabangkok Co., Ltd.
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Proportion Family Experiences
N Age ) o of holding relationship
Name-Surname / Position Educational Qualification )
(Year) company's among Period Position Company
shares Executives
4. Mr. Theerachai Leenabanchong 49 e Master Degree (Business Administration) -None- Cousin with Holds position in listed companies which are subsidiaries in totaling of 3 places
Position: Assumption University Mr. Wutichai Year 2013 — Present Director Capital Engineering Network PCL.
e Director o Bachelor Degree Business Administration Leenabanchong Executive Director

* Executive Director
e Authorized Director

(Major Marketing) Assumption University

Year 2013 — Present
Year 2015- Present

Director

Managing Director

Ua Withya PCL.

Year 2016 — Present

Director

Dimet (SIAM) PCL.

Holds position in related company in totaling of 8 places

Appointed Date: Year 2015 — Present Director Ultraflux Asia Co.,Ltd
February 24, 2016 Training roles of Directors from Thai Year 2015 — Present Director Evergreen Biomass Co., Ltd
Institute of Director (I0D) Year 2015 — Present Director Paradise Green Energy Co., Ltd
Directors Al itation P DAP
* Directors Accreditation Program ( ) Year 2016 — Present Director WJC Enterprise Co., Ltd
N0.104/2013
Year 2017 — Present Director Interglobinvestment Co.,Ltd.
Year 2017 — Present Director UWC (Cambodia) Co., Ltd.
Year 2019 — Present Director Ultra Asia Singapore Pte.Ltd.
Year 2020 — Present Director SkyTowers Infar Inc.
Year 2020 — Present Director Ultra Asia Investment Pte. Ltd.
Year 2020 — Present Director Ultra Network Pte. Ltd.
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Proportion Family Experiences
N Age ) o of holding relationship
Name-Surname / Position Educational Qualification )
(Year) company's among Period Position Company
shares Executives
5. Mr. Jessada Sornsuk 63 e Bachelor Degree of Engineering -None- -None- Holds position in company’s group —None-
Position : Chulalongkorn University in Sanitary Holds position in related company — None-
* Director Engineering Branch Holds position in non-registered company — None-
* Executive Director e Master Degree of Engineering
Chulalongkorn University in Sanitary
Engineering Branch
Training roles of Directors from Thai
Appointed Date: Institute of Director (I0D)
February 21, 2018 ¢ Directors Accreditation Program (DAP)
No0.107/2014
6. Mr. Aniwut Pongpaijit 59 e Chula Mini MBA, Business -None- -None- Holds position in company’s group —None-

Position :

e Director

* Independent Director
e Audit Committee

Appointed Date:
August 6, 2019

Administration, Chulalongkorn University
e Bachelor of Business Administration
(Marketing), Dhurakij Pundit University

Training roles of Directors from Thai

Institute of Director (IOD)

e Director Accreditation Program (DAP)
No.165/2019

Holds position in related company — None-

Holds position in non-registered company in totaling of 2 places

Year 2522- Present

Executive Director

Hotel and Resort Belmont
Village Company Limited
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Proportion Family Experiences
» Age ) o of holding relationship
Name-Surname / Position Educational Qualification ,
(Year) company’s among Period Position Company
shares Executives
7. Miss Nongnuch Khamchaithep 44 e Bachelor Degree of Accounting -None -None- Holds position in registered company in totaling of 1 place
. . i i i B Year 2013 — Present
e Chief of Accounting and Finance Sriphathum University Senior Manager (Accounting and Rayong Wire Industries PCL.
* Executive Director Finance)
* Director Year 2018 — Present . X i i R
Chief of Accounting and Finance Rayong Wire Industries PCL.
Holds position in related company — None-
Appointed Date :
Holds position in non-registered company — None-
April 1, 2018
March 20, 2019
8. Miss Laphassarin Kraiwongwanitrung 36 Master's Degree, Business -None -None Holds position in registered company in totaling of 2 place

e Chief of Operation Rama 3
e Director
« Executive Director

Appointed Date :
February 25, 2019

Administration Ramkhamhaeng
University

Bachelor Degree of Business
Administration Rajamangala University
of Technology Krungthep

Training roles of Directors from Thai
Institute of Director (IOD) : Directors
Accreditation Program (DAP) No.
150/2018

Yerr 2562 — Present Executive Director

Ua Withya PCL.

Year 2561- Present Executive Director
Director

Capital Engineering Network PCL.

Holds position in related company 2 place

Year 2558 — Present Director

Pipe Line Engineering Co., Ltd

Year 2561 — Present Director

Enesol Co., Ltd

Holds position in non-registered company 1 place

Year 2561 — Present Director

Laphassarin Business and Law
Co.,Ltd.
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Proportion Family Experiences
N Age ) o of holding relationship
Name-Surname / Position Educational Qualification ,
(Year) company’s among Period Position Company
shares Executives
9. Mr. Udom Tungdechteerachai e Bachelor Degree (Faculty of Economic and o . . .
. 54 . N . -None -None- Holds position in registered company in totaling of 1 place
Position : Business Administration) Kasetsart
e Chief of Sales and Marketing University Year 2013 — Present Senior Manager (Development of Rayong Wire Industries PCL.
* Executive Director production and marketing)
. Year 2018 — Present Director of Sales and Marketing Rayong Wire Industries PCL.
Appointed Date :
April 1, 2018 Holds position in related company — None-
November 13, 2019
Holds position in non-registered company — None-
10. Mr. Sanae Charoensook 55 o Bachelor Degree of Faculty of Computer L . . .
o . -None -None- Holds position in registered company in totaling of 1 place
Position : Science
e Senior Manager of Information and Ramkhamhaeng University Year 2016 - Present Senior Manager (Information and Rayong Wire Industries PCL.
Technology Technology)
) Holds position in related company — None-
Appointed Date : B pany
March 1, 2016 Holds position in non-registered company — None-
11. Mr. Sippawit Baodee 51 e Bachelor Degree of Manufacturing industry o . . .
. -None -None- Holds position in registered company in totaling of 1 place
Position : technology
e Senior Manager of Production and Rajanagarindra Rajabhat University Year 2018 - Present « Senior Manager of Production Rayong Wire Industries PCL.
Manufacturing Engineering Chachoengsao and Manufacturing Engineering
. Holds position in related company — None-
Appointed Date : d pany
March 1, 2016 Holds position in non-registered company — None-

Remark:

1. Board of Directors No .1-8, Executives No.9-11 and Corporate Secretary No.7
2. Authorized Director No. 1 and No.8 or No. 1 or No.8 and No.7 or No.4

3. Proportion of holding shares not includes Spouse and children because spouse and children not holding shares

4. Board of Directors and Executives in totaling of 11 people - No legal dispute -

5. Board of Directors and Executives in totaling of 11 people - No history of criminal offense against property by fraud -

6. Board of Directors and Executives in totaling of 11 people - No references materials that cause conflict of interest with company in the past of year 2018 -
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Subsidiary Board of Directors
Rayong Wire Industries Public Company Limited

Mr. Wutichai Leenabanchong 2.

Chairman of the Board
Chairman of Executive Board
Managing Director

Mr. Wichian Sopanpanichkul 5.
Director

Independent Director

Audit Committee

Remuneration Committee

Ms. Laphassarin Kraiwongwanitrung 8.
Director
Executive Director

Remuneration Committee

Mr. Worawit Siriwatwimol
Vice Chairman No.1
Independent Director
Chairman of Audit Committee
Chairman of

Remuneration Committee

Mr. Aniwut Pongpaijit
Director

Independent Director
Audit Committee

Ms. Nongnuch Kumchaithep
Director

Executive Director

Corporate Secretary
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Mr. Theerachai Leenabanchong
Vice Chairman No.2

Mr. Jessada Sornsurk
Director
Executive Director



General Information and other importance information

1. Company Information
Name of Company

Nature of Business

Factory Address

Telephone
Fax

Office Address

Telephone
Fax
Website

Amount of Share Sold

Rayong Wire Industries Pubic Company Limited

Production and Distribution

1) Steel Wires for Pre-stressed Concrete Wire (PC-Wire or PCW)
2) Steel Wires Strand for Pre-stressedConcrete (PC-Strand or PCS)
3) Hard Drawn Wire (HDW)

4) Ordinary Low Carbon Steel Wires (OLC)

5) Wire Mesh (WM)

Mabtapud Industrial Estate No.5, I-5 Road, TambolMatapud
AmphurMuang, Rayong 21150

038-684-522-7

038-684-490

1011 Supalai Grand Tower 17"Floor, Rama 3 Road
KwangChongnonsiKhetYannawa, Bangkok 10120
0-2049-1001-4

0-2049-1005-6

WWW.rwi.co.th

Registered capital of Baht 477,273,889.50 and paid-up capital of
Baht 318,182,593.- divided into 636,365,186 ordinary shares with par
value of Baht 0.50 per share.

2. Investment in other companies which holds more than 10 percent

-None-

3. Other references

Securities Registrar

Thailand Securities Depository Co., Ltd.
No. 93 Ratchadaphisek Road, Dindaeng,
Bangkok 10400,
Tel:(662)009-9000Fax:(662)009-9991
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tel:(662)009-9000Fax

Authorized Auditor - Miss Susan Eiamvanicha

Certified Public Accountant CPA No. 4036 and/or

Mr. Suchart Panitcharoen

Certified Public Accountant CPA No. 4475 and/or
- Miss Chuenta Chommern

Certified Public Accountant CPA No. 7570 and/or
- Miss Wandee Eiamvanicha

Certified Public Accountant CPA No. 8210 and/or
- Mr. Kiatisak Vanithanont

Certified Public Accountant CPA No. 9922

S P Audit Co Ltd

KSL Tower 18A

503/31 Si-Ayutthaya Rd. Khwang Thanon Phyathai,

Khet Ratcha Thewi, Bangkok 10400

Tel : 02-642-6174

4. Other importance information

-None-
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Corporate Governance

Objectives and Goals of the company
* Short-term
-Perform business plans
* Middle term
-Focus on investment and contribute to the high return on investment
* Long term
-Stable and sustainable performance in all situations
-Creating value and sustainable growth for the group

Therefore, the Board of Directors attaches importance to good corporate governance
as they realize that good corporate governance can increase business competitiveness,
including management based on responsibility, honesty, integrity, morality and ethic. It is the
important factors that enhance the company's business operations to be transparent, efficient,
stable and fulfill sustainable growth to increase the economic value.

Policies on Corporate Governance

The Board of Director of Rayong Wire Industries Public Company Limited realizes the
importance of developing good corporate governance systems, operate business with integrity,
morality, responsible for the performances, ability to complete and fair to all stakeholders in order to
build prosperity, increase shareholders’ value adhere to the Principle of Good Corporate Governance
for Listed Companies define by MAI and base on Sufficiency Economy is entails moderation,
reasonableness and self-immunity system as underlying on knowledge, cautious and awareness to
be used in planning and operating. As well as build Executives and every employees to have morals,
honest, industrious, endure for people to shares and used their intelligences for operations and
changes in Economy, Political, Culture and Social in order to meet the benefit well-balanced by Board
of Directors had adheres Principles of Good Corporate Governances and reconsidered of suitability
every year which The Company see that Principles of Good Corporate Governance is appropriate to

current situations.

In 2020, Board of Director has realized on importance of developing corporate governance to

be relevant to current situation as define to include following practices

Collective Action Coalition with Thailand's Private Sector Collective Action against Corruption
(CAC)

With the importance of the Anti-corruption and build clear standard business The Company
has been participating in campaign activities with the network of Thai private sector in the anti-

corruption continuously also should set a policy against corruption by adjusting policies of corporate
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governance, business ethics and employee ethics RE: “Anti-Corruption and giving or receiving bribes
for benefit to business and giving or receiving gifts or other benefits” with the objective to push for

broader anti-corruption.

To maintain the business operation standard of the company, in 2018, Board of Directors had
joined to participate of private sector on anti - corruption which passed resolution from Board
Directors Meeting N0.2/2017 held on May 8, 2017.The company has submitted a revised key
assessment form regarding the anti-corruption measures in accordance with the recommendations of
the sub-committee. From the resolution of the Board of Directors Meeting No. 2/2019 on 25 February
2019 to request certification from CAC .The meeting of the Private Sector Collective Action Coalition
Against Corruption and Corruption And on August 5, 2019 CAC resolved to certify the company as a
member of the coalition The certification will be valid for 3years from the date of certification and the
certificate was given on the ceremony on Friday 18 October 2019..

Thus, company has designated Directors, Executives and every employee including
subsidiaries employees would not claim or received any gift, assets or other benefits from customers,
partners, contractors or person involved in any circumstances of business including proving channel
to report or set protection measures any person compliant or giving information about non-compliance

with laws, regulations and employee ethics

Apart from this, the company has set channels to communicate with employees and related
person to report suspicious or complaints when a subject may be illegal, fraud or wrongful behavior of
managers and employees as well as behavior that may become a problem and cause damage to
company. The company will listen and take action on all complaints equally and with fairness by
protection of complaints with fairness, information been given by complainants will be kept
confidential through following channels:

1. Viathe email to

1.1 Manager Director : wutichai@rwi.co.th
1.2 Corporate Secretary : nongnuch@rwi.co.th
2. Send the sealed mail to
2.1 Miss Nongnuch Khamchaithep “Corporate Secretary”
Rayong Wire Industries Public Company Limited
1011 Supalai Grand Tower 17" Floor, Rama Il Road, Chongnonsi, Yannawa,
Bangkok 10120

The Board of Directors attaches importance to good corporate governance by conducting
business ethically, respecting rights and being responsible to shareholders and stakeholders including
society. The company develop or reduce negative impacts on the environment that can contribute
tothesustainable value for the company, enhancing the company to be able to compete and have
good operating results. The company always concern to the long-term effects and be able to adapt

under change factors.
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In this regard, the Board of Directors is aware of the importance of participating in the
development of good corporate governance in accordance with the Principles of Good Corporate
Governance 2017 (CG Code) which consists of 8 principles, namely

Principle 1: (Establish Clear Leadership Role and Responsibilities of Board)
Principle 2 : (Define Objectives that Promote Sustainable Value Creation)
Principle3 : (Strengthen Board Effectiveness)

Principled : (Ensure Effective CEO and People Management)

Principle5 : (Nurture innovation and Responsibility Business)

Principle6 : (Strengthen Effective Risk Management and Internal Control)
Principle7 : (Ensure Disclosure and Financial Integrity)

Principle8 : (Ensure Engagement and Communication with Shareholders)

The Board of Directors has announced the business ethics, employee ethics and anti-
corruption policy by adhering to business practices together with the sufficiency philosophy. The
company holds the sufficient policy as a practice pattern for the company's directors, executives and
employees. To ensure that the performance is correct, the company implement as follows:

Principle 1:  (Establish Clear Leadership Role and Responsibilities of Board)

The Board of Directors is aware of the roles, duties and responsibilities of overseeing the
company to be well-organized. As a leader of the organization, we aim to the business operations of
the company and subsidiaries must not only focus on conducting economic growth but also stress on
the intention of creating a sustainable business and driving society at the same time. It would consist
of social and environmental responsibility by established regulations with the objective of providing
management. The operations of the Board of Directors are in accordance with the objectives and
regulations of the company. Our responsibility must be clear under the management policy with
transparency and can be verified with the following best practicesas follows:

1. Perform duties honestly in accordance with the laws, objectives and regulations of the
company as well as resolutions of the shareholders' meeting, all for the benefit of the company.

2. Monitor the business operations of the company, devote time to attend the Board’s meeting
in order to give opinions and consider various activities regularly.

3. Reportof securities acquisition and report of changes in securities holding of companies,
their spouses and children who have not yet become legal age submitted to the Office of the

Securities and Exchange Commission.

4. When a director has a direct or indirect interest in the contract or in any business that the
company has made during the fiscal year, they must inform the company

5. In case that the Director wishes to purchase the company's assets, sell the property to the

company or do business with the company, no matter acting on their own behalf or on behalf of others
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it must be approved by the Board of Directors that must not violate the regulations of the Securities
and Exchange Commission, the Stock Exchange of Thailand or other related laws.

6. To offer the company securities, Directors should monitor and ensure that the financial
status information and performance of the company are disclosed in actual and accurate without
concealing any statement to the public.

7. When submitting documents to the registrar Department of Business Development,
Ministry of Commerce, the directors must follow up to ensure the given data correctly according to the
information contained in the book Registration or other documents of the company.

In each year, the Board of Directors meeting, in addition to assigning a mission, we formulate
strategies of the operation policy in accordance with the mission in each year for the management to
proceed further. Board of Directors jointly creating regulations for the company's Directors who can
determines the authority and responsibility of the Board of Directors and sub-committees. The
regulations of the Board of Directors stipulate that the directors must manage the operations of the
company in accordance with the laws, regulations, resolution of the shareholders' meeting as well as
the guidelines. Also, to set forth the approval process for important operations in accordance with the
law including establishing regulations for approval and operations, authorized Director has the power
to approve various matters of the company as specified.

Board of directors recognizes the importance of strengthening ethical values to be a corporate
culture. Therefore, the company has prepared a Code of Conduct in writing to allow directors,
executives, and employees to understand and be aware of the ethical standards that the company
uses for business operations, and for everyone in the organization to use as a framework for strict
conduct in order to promote behaviors that demonstrate responsibility for their duties. It can enhance
to shareholders, colleagues Stakeholders and society including avoiding any behavior that leaded to
the risk of ethics and violation of the law. In the year 2019, all directors, executives and employees of
the company have strictly complied with the business ethics

In the year 2020, all directors, executives and employees of the company strictly abide by the

business ethics that no action is taken on matters set out in the Code of Business Conduct.

Principle 2 : (Define Objectives that Promote Sustainable Value Creation)

The Board of Directors has set objectives and company goals in order to perform the work
efficiency and focused on the ability to respond to customer needs effectively. There is a continuous
development of production processes and a focus on after-sales service as well as develop the
knowledge and ability of the personnel. The management system throughout the company must be
reliable and can be trusted by customers and society as a whole. According to Industrial standard
requirements of ISO9001: 2015 and environmental standard requirements of 1ISO14001: 2015, the
company has set targets for increasing sales and developing production processes including product
quality. The company aim to continuously grow by planning operations to expand production capacity
and increase product variety to meet the needs of customers, the company's management has the

idea to improve efficiency of machinery.
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The Board of Directors has jointly determined the company's strategy and annual work plan
which must be consistent with the vision and mission. In formulating strategies and plans for each
year, the Board of Directors will consider all aspects by analyzing various risk factors such as finance,
strategy, and operations, etc., taking into account the society, environment and all groups of
stakeholders.

The Board of Directors is aware of the importance of social responsibility and environment
concern in parallel with the company's business operations. The company is participating in the
improvement of the quality of life of communities around the factory with respect for human rights and
fair treatment of labor, contribute to the sustainable communities and factories living together.

In this regard, the Board of Directors has stipulated guidelines for the business operations of
the company, leading to the sustainable growth goals by considering the balance of return in terms of
quantity and quality. The company is encouraging all employees in the company, realizing that the
business can grow strongly bythe cooperation of employees. The company and all employees
concern to the stakeholders, social and environmental responsibility in order to enable operations in

all sectors to achieve common goals.

The company has good corporate governance and gives the rights to all employees and all
groups of stakeholders both internally and externally. Both individuals and groups Organizations such
as employees, investors, customers, business partners, communities, society, environment,
government agencies or regulators can communicate or report clues to the company. Whenever they
are encountering matters that may constitute corruption both directly and indirectly Offense or
business ethics or company policies or complaints about violation of rights as well as behavior that
may be a problem and cause damage to the company or not being treated fairly, including
suggestions regarding the company's business operations The company provides channels for
reporting clues and complaints as follows:

1. Notify via the company website: www.rwi.co.th

2. Notify via email of
2.1. Managing Director at wutichai@rwi.co.th
2.2. Company Secretary at nongnuch@rwi.co.th

3. Send the sealed post to
3.1. KhunNongnuch Khumchaithep, "Company Secretary"
Rayong Wire Industries Public Company Limited
1011 Supalai Grand Tower Building, 17th Floor, Rama 3 Road
Chong NonsiSubdistrict, Yannawa District, Bangkok 10120

The clues, complaints and suggestions will be considered and implemented as
appropriate on a case-by-case basis.

The Board of Directors has assigned the managing director and / or the company
secretary to be the person to consider the notification of clues and complaints and suggestions of

interested parties to the Executive Committee and / or the Audit Committee and / or Risk
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Management Committee, conduct an investigation and report to the Board of Directors respectively.

The whistleblower’s data and various complaints will be kept as a company secret.

In 2020, the company had no case of giving or receiving a bribe for the business

benefit of the company at all.
Principle 3 : (Strengthen Board Effectiveness)

Board of Directors realizes that they have importance roles on good governance for highest
return to company; understanding and responsibilities are key words. Roles of Board of Director,
Audit Committee, Remuneration Committee, Risk Management Committee and Management should
be clearly separated as ensure on such activities are legitimate.

In order to practice their duties effectively; Board need to revise their structure by selecting
any person with appropriate ability to hold the position of director, consideration on remuneration of
director and propose to shareholder meeting for approval. Guidelines for the implementation of

operations in subsidiaries as follows
1. Structure of the Board of Directors

The Board of Directors consists of knowledgeable persons Capabilities and experience in
many fields such as engineering, business administration, accounting, finance, etc. All directors have
passed the director training program from the Thai Institute of Directors Association (IOD). Company
policy with senior management Plan short-term and long-term operations Including setting financial
policies Risk management And organization overview Has an important role to oversee, inspect and
evaluate the company's operations Including the performance of senior management to be in

accordance with the plan independently.

The structure of the company's board of directors in 2020 consists of 4 committees as follows:
1. Board of Directors
2. Audit Committee
3. The Compensation Committee
4. Executive Committee

The company has clearly specified and separated the power of each committee. By
considering important decisions Must pass the approval of each committee Which has specific duties
And propose matters to the Board of Directors for consideration or acknowledgment. In order to
balance and review for transparency and fairness to all parties involved.

After every general meeting of shareholders, the Board of Directors will hold a meeting to
appoint sub-committees in 2020. The Board of Directors Meeting No. 2/2020 held on May 14, 2020,
has resolved to appoint 3 sub-committees and assign their duties and responsibilities clearly.

Memorandum of Association has specified Board of Director should not less than 5 people
and not more than 15 people also most of these Directors must reside in the Kingdom of Thailand.

Year 2018 there are 9 Directors which consists of

255



Amount (person) Percentage
Male Female Toatl
Director and Executives Management 1 1 2 25
Director 2 1 3 37.50
Independent Director 3 - 3 37.50
Total 6 2 8 100

The Board of Directors consists of 3 independent directors, representing 37.50% of the entire
board, which is a standard proportion of 1/3 or 33.33% according to the regulations of the Capital
Market Supervisory Board. Independent directors will be responsible for reviewing the management's
work, making recommendations and expressing opinions, supporting policies that are beneficial to the
shareholders, or opposing approaches that may cause injustice or non-transparency, which may
affect the shareholders' benefits. To the interests of shareholders and stakeholders. Supervise the
company to set and disclose the policy on supervision of connected transactions. To ensure that it is
in the best interests of the company and the shareholders.

Year 2020 does not appear that company:

- Any acts that are serious contrary as against regulation from The Stock Exchange of
Thailand and Securities and Exchange Commission

- Any acts against corruption or code of conduct

- In case there is resignation of director whom not hold executive position due to issue on
corporate governance

- Negative reputation of company due to failure to oversee of Board
Responsibilities of Board of Directors

In accordance to company’'s Article of Association; Director has responsibilities to decide,
supervise business operation of company and comply with regulation which has specify authority and
responsibilities as details on No.8.1 Board of Director and N0.9.2 Sub Committee

The Nomination

Details shown in N0.9.3 Nomination and appointment of Directors and Chief Executive

Qualifications of Independent Directors

Details shown in N0.9.3 Nomination and appointment of Directors and Chief Executive
2. Appointment and position term of the directors
Rules of the Appointment of the Board of Directors

The director must have qualifications and experience as required by the company but not
being under any of the prohibitions under the Public Limited Companies Act 1992, the Securities and
Exchange Act 1992 and other related laws. The director must have sufficient time to dedicate their

knowledge and ability to perform duties for the company. The company has criteria in selecting
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persons to be appointed as directors according to the articles of association of the company which is
summarized as follows:

1. Directors are appointed, elected and dismissed by the shareholders' meeting, havinga
tenure in accordance with the Articles of Association. When the term has ended, they can be re-
elected to take the position again except in the case that the position of a director is vacant without
being an expiration of the term. The Board of Directors may considerto appoint the suitable persons to
fill vacancies in accordance with the Articles of Association of the Company.

2. The nomination of persons for the shareholders' meeting to be elected as directors in place
of those who are due to retire by rotation can be done since the company has not yet officially
established the selection committee. In the selection process, the Board of Directors jointly
considered the qualifications in various fields by considering the suitability of qualifications,
experience, expertise in a variety of professions with a vision, have a clean working background and
be able to freely express opinions including past performance as directors, the company proposed the
nomination to the meeting of the board of directors to consider mutually agreeing before submitting to
the shareholders' meeting for consideration.

3. In the annual general meeting of shareholders, the directors must retire by one-third. If the
number of directors cannot be divided into three parts, then to issue by the number nearest to one-
third.

4. In the election of directors, the voting method shall be selected individually and
shareholders have the right to elect the persons nominated to be elected at that time that cannot
divide the votes.

5. The persons who receive the most votes in descending order was elected as a director
equal to the number of directors to be elected at that time. The directors who is due to retire by
rotation may be re-elected.

6. Shareholders have votes equal to one share per one vote.

In 2020, in the election of directors in place of those who are due to retire by rotation at the
2020 Annual General Meeting of Shareholders on April 30, 2020, there were 3 directors who are due

to retire by rotation as followings:

1. Mr.Wutichai Leenabanchong
2. Mr. Worawit Siriwatwimol
3. Mr. Wichian Sopanpanichkul

In this regard, the Annual General Meeting of Shareholders of 2020 has passed a unanimous

resolution approving all 3 of them to return to their positions as directors for another term.
Term of position of Directors

1. Board members are appointed from Annual General Meeting of Shareholders by term
follow to company regulations (Period Term of 3 years follows Public Company Acts). After
the term is due, Board members may be reelected. In addition, Board of Directors will

recruit and screen appropriate person to be Directors with knowledge, abilities and
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experiences. The company has disclosed date of holding position of Directors and
Independent Directors in Form 56-1 in title of 8.1 Board of Directors

2. The company does not specify the age of directors and / or the maximum number of terms
that will continue to hold the position. By believing that the age or duration of the position is
not an obstacle, compared with their knowledge, ability and valuable experience that each
person is ready to bring to benefit the company as trusted by the board of directors and
shareholder and independent directors (mentioned in the form 56-1 item 8.1, Board of
Directors).

3. The company does not specify the terms of the position of independent directors as well,
since the meeting of shareholders approved the resolution to elect the directors and
independent directors only.

4. The Board of Directors has information in considering the case of the election of
independent directors whose term has expired, with the number of years in consideration
for both the invitation letter and the annual report.

In the year 2020, There are 3Independent Directors as follows :

Name of Independent Directors Appointed Year 'Tg%usn;:;:i(gﬁr
1. Mr. Worawit Siriwatwimon April 24, 2009 11 Years
2. Mr. Wichian Sopanpanichkul February 26, 2013 7 Years
3. Mr. Aniwut Pongpaijit August 6 2019 1 Years

The Nomination

Details shown in N0.9.3 Nomination and appointment of Directors and Chief Executive
Qualifications of Independent Directors

Details shown in N0.9.3 Nomination and appointment of Directors and Chief Executive
Term of position of Director

Board members are appointed from Annual General Meeting of Shareholders by term follow
to company regulations (Period Term of 3 years follows Public Company Acts). After the term is due,
Board members may be reelected. In addition, Board of Directors will recruit and screen appropriate
person to be Directors with knowledge, abilities and experiences. The company has disclosed date of
holding position of Directors and Independent Directors in Form 56-1 in title of 8.1 Board of Directors

3. Determination of the number of listed companies that directors will serve as directors

e The company requires that each director to be a director of a listed company must not exceed 5

companies so that all directors have the intention and commitment to perform their duties as
trusted from Board of Directors and shareholders
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e Board of Directors has policies on formulate guideline for director or executive chairman in a

group that has knowledge, ability and expertise in that business Also serve as a director

subsidiary company

The company has disclosed names and details on holding position of each director in Form 56-1

and Annual Report

- For holding position of director in registered company more than 5 companies

Year 2020, no director _holding position of director in registered company more than 5

companies

- For Independent Director who holds the position of director in registered company not

more than 3 companies

Year 2020, no _independent director _holding position of director in _reqgistered company

more than 3 companies

- For executive who holds the position of director in registered company not more than 2

companies Year 2020, there were Executives holding Director in listed company which is a

subsidiary company, details as follows

Name-Surname Position Company
Mr. Wutichai  Leenabanchong Chairman - Capital Engineering Network PLC.
- UA Withaya PLC.
Mr. Teerachai Leenabanchong Director - Capital Engineering Network PLC.

UA Withaya PLC.

By this, the company has policies and practices of holding position of Directors and

Executives. The company will consider of sending Directors or Executives or Management with

knowledge, abilities and skills and specialize in such fields to holds Directors position in subsidiaries

by proportion of investment thus to supervise its subsidiaries for comply with company’s policies for

highest benefit of company. For example, keep up the bookkeeping to preparation of consolidated

financial statements of company which based on accounting period. By this, same accounting periods

and critical accounting policies with company, disclosed importance information follows regulation of

The Securities and Exchange ACT as announces from Capital Market Commission and The Stock

Exchange of Thailand in the same manner as rules of company practices. For example, Related

Transaction and acquisition of assets to ensure that appropriate internal control and effectiveness

which cover policies of corporate governance.

The Chairman of the Board is the leader and controls the Board meetings to be

independent. In which all directors are able to express their opinions or suggestions fully and support

the management.

The chairman of the board is not an independent director but he is firmly believed that he

has performed their duties independently with all directors and being independent in managing the

organization. The company believes that the chairman of the board always gives importance and
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understands the principles of good corporate governance. In consideration of important issues, it must
be approved by each committee involved in order to create a balance and review, encouraging to
strictly implement.

In 2020, the company has executive directors, with the executive chairman as a leader in the
operation planning management in accordance with the policy set by the Board of Directors. The
executive committee participates in establishing corporate policies and business goals with the Board
of Directors

4. Sub-Committee

There are 3 sub-committees as consists of :

Directors Directors as
Sub-Committees Amount | IndependentDirectors asNon- .
. Executives
Executive
1. Audit Committee 3 3 - -
2. Remuneration Committee 3 2 1 -
3. Executive Committee 7 - 2 5

Remark : - Term of position for Audit committee equals to 3 years

- Term of position for Executive Board, Remuneration committee and Executive Directors equals to 1 year

All members in sub-committee are qualified, understanding on their roles in Directors and
Sub-Committee thus perform their duties with responsibilities, honestly, carefully and independently.
In addition, believe that every directors will understand, practice strictly in order to make confidently
on shareholders

All members in sub-committee are qualified, understanding on their roles in Directors and
Sub-Committee thus perform their duties with responsibilities, honestly, carefully and independently.
In addition, believe that every directors will understand, practice strictly in order to make confidently
on shareholders

Apart from this, company has reviews process of Board of Directors and Sub-Committee

yearly

By this, Directors and Top Management of company has not hold position as employee or

shareholders of External Audit Company during the past 2 year

Apart from this, year 2020 Board of Directors allows director or non-executives can be

discuss among themselves as appropriate by no management attendees and propose to Board of

Directors for acknowledgement,

e Audit Committee

The Audit Committee consists of three board members who are qualified as independent in
accordance with The Stock Exchange of Thailand announcement and the Company’s definition. All

members are knowledgeable and have understanding and experience in accounting, finance and
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management. The Audit Committee authorities, duties and works are in accordance with the Audit
Committee charter. The Audit Committee is an independent entity to support the board of directors in
successfully eliminating conflicts of interest, verifying financial information presented to shareholders
and related parties, auditing the specified internal control system, and communicating with the
Company’s auditor the duration of this position equals to three years.

e Remuneration committee

Presently, the remuneration committee consists of 3 directors who 2 independent directors
and 1 executive director is the remuneration committee is to consider of every board of directors
committee and executive management. The remuneration is compared with that in the similar
industries and business growth is taken into consideration. The duration of this position equals to one
year which will be assigned by each Annual Meeting of Board of Directors after Annual General

Shareholders’ Meeting held.
e Executive Committee

The Executive Committee consists of 5 directors who are knowledgeable and have various
experiences and understanding of responsibilities and the company’s business.

The Executive Committee is responsible for the company’s business operation in committee
format. The investing management committee members are appointed and approved by the Board of
Directors in accordance with the company’s regulations. The duration of this position equals to one
year which will be assigned by each Annual Meeting of Board of Directors after Annual General

Shareholders’ Meeting held.
¢ Risk Management Committee

Currently, the company has not formally appointed a risk committee. But in the process of
work Board of Directors Overseeing and monitoring the implementation of the risk management policy
under the guidelines and policies approved by the Board of Directors. Set risk measurement criteria
and risk ceiling that the company will accept, and determine the measures to be used in managing the

risks as appropriate for the circumstances.

But in the aforementioned selection process The Board of Directors has jointly considered
various qualifications. By looking to be a competent person Honest Have business ethics And enough
time to Dedicate knowledge, ability and perform duties for the company. Have all the qualifications
and do not have any prohibited characteristics under the relevant laws. And experienced Have a wide
range of expertise, vision, and virtue And able to express their opinions independently Including their
performance as a director of the company during the past. It was proposed to the Board of Directors
meeting. To consider and give mutual consent before presenting to the shareholders' meeting Except
in the event that the position of the director of the company is vacant By not leaving by the term The
Board of Directors may consider appointing a director to the vacant position according to the

Company's Articles of Association.
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e Nominating Committee

Currently, the company has not yet officially established the nomination committee. However,
in the said selection process, the Board of Directors has considered various aspects of qualifications.
By looking at the suitability, qualifications, experience, expertise in a variety of professions with a
vision, clean working background, be able to freely express opinions including past performance as
directors. The nomination can be proposed to the meeting of the board of directors to consider
mutually agreeing before submitting to the shareholders' meeting. Except in the case that the position
of a director is vacant which is not an expiration of the term, the board of directors may consider the
appointment of a committee member to fill the vacant position in accordance with the regulations of

the company.
5. Boards Meeting

1. Board of Director has set the meeting not less than 1 time per quarter which has been
schedule in advance for whole year by not less than one time per quarter as specify each committee

meeting in advance with clear agendas.

2. The corporate secretary has send the documents related to the meeting 7 days in
advance in order to provide board members adequate time to study documents before meeting, each
meeting will take approximately 2 hours and in meetings there are openly and freely for feedback.

3. Other consideration, Chairman (as represented as) Chairman of the meeting shall have
an opportunity to express their opinions freely, Voting shall be by majority vote by each director has
one vote and any stakeholders as Director has to abstain or no comment or no attend on those
agenda if there are equal vote then chairman entitled to one vote as casting vote.

Year 2020, voting for each agenda need to have 2 in 3 directors of total director

4. Board of Directors has pay attention on management issues relating to conflicts of
interest of all parties to carefully and fairly by fully disclose of information in case there is stakeholder

as Directors then he/she has no right to comments of those agendas.

5. If there are any suspect or need more information from related person then Chief
Executive Officer will request executives to clarified and in case directors need some information then

could contact corporate secretary

6. Board of Directors have given chance to director (not executive) can have a meeting as
among themselves as appropriate and acknowledge Board of Directors

7. Board of Directors has set 4 times for Board of Directors meeting which pursuant to
Directors, the Company will advance. In case there is urgent cases then could call the meeting as

appropriate

End of the meeting, corporate secretary is responsible for recording and storing minutes of
meetings and approved by chairman and corporate secretary. By this, Directors may comments;

amend in the minute of meeting for the corrections.
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Minute of Board meeting and sub-committee will storage in folder at the head office as
convenience for Directors and related person to be referred

Year 2020, the meetings are as follows:

- Total number of meeting for Board of Directors equal to 4 times as number of time held

meeting are reasonable and sufficient for the duties of the Board of Directors asthe nature

of the business and every directors who attend the meeting shall attend more than 80%
of meeting

- Audit Committee and Internal Audit has schedule meeting with company’s auditor
quarterly together with inviting representatives from executives to attend the meeting.
Year 2019, total number of meeting for Audit Committee equals to 6 times

- Audit Committee has a meeting with executive independently; decision and Suggestion
arise from the meeting will acknowledge Board of Directors

- The company has policies for non-executive to called meeting and there is no meeting in
year 2020.

6. Remuneration of Directors and Executives

The Board of Directors had appointed remuneration committee to consider certain amount of
financial proposes to Board of Directors and shareholders every year. However, the Board of
Directors cautiously determines the remunerations by comparing with that of similar industries and
taking business growth into consideration and proposed to shareholders meeting for approval every

year.

By this, 2020 Annual General Meeting of Shareholders which held on April 30, 2020 has
approved remuneration fees not exceeding 1.80 Million Baht which is equal to 2019. The
remuneration shall be paid on a regular basis and the Board of Directors has assigned the
Remuneration Committee to consider the remuneration of directors and sub-committee to propose to
the Board of Directors for consideration and request for approval at the shareholders' meeting every

year.

Remuneration Committee has set the structure/ element of proper compensation to
responsibilities and benefits of each committee

Remuneration of senior executive of company, we have no policies to receive other fees

except remuneration in term of director or employee, no share given, debenture or other securities to

executives. The company has disclose details on remuneration fees individually in Form 56-1 No.8.4

Remuneration for Directors and Executives

Remuneration of executives is in accordance to rules and policies which will considers

performance based on the roles, duties and responsibilities of each person

In year 2020, there is 1 times of remuneration committee meeting by set remuneration for
Directors in year 2020 and proposed compensation to get approval from Board of Directors and
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Shareholders meeting respectively. The company has disclosed compensation of each person in
Form 56-1 No.8.4 Remuneration for Directors and Executives

7. Leadership and Vision
e Leadership

Board of Directors consists of person who possesses the knowledge, ability, several
experiences and understanding on roles, responsibilities which make practical tasks more efficiently.
Moreover, schedule roles, target and business strategy as well as follows and corporate performance
of management by used corporate governance as a tool for value added and reach company
objective for highest returns to company and shareholders. In addition, roles and responsibilities of
Board of Directors, Executives and Employees and related person

Boards has target indicators (KPI) on financial and any plans starting from beginning of year
by follows business operation as monthly and quarterly to get status of the operation if the target is
under Analysis to set the guidelines.

Moreover, Internal Audit Committees are responsible for Internal Audit directly which includes
make sure that internal control system are enough and appropriate risk management to keep
company beneficial by used corporate governance as a tool for value added and reach company
objective for highest returns to company and shareholders. Moreover, require Directors and
Executives report to company on their stakeholders or any person who related to equity as related to
management of company or subsidiaries follows regulations, conditions and methods which
announced from Capital Market Commission.

e Vision

Board of Directors has aware of importance on business operation by set vision and mission
of company in order for Directors, Executives and employees intend to operate in the same direction
also has policies to reviews annually.

In year 2020, the company has set vision in accordance with business operation and
responsibilities to social and environment.

8. Roles and Responsibilities of the Board

The Board of Directors has appointed from shareholders to represent of shareholders which
has importance roles on setting management policies by join with executives to set policies, operating
goals, operating plans and annual budget by executives and employees should go on to the same
directions. By this, including supervision and monitoring of operation in accordance with business

plans and budget set by effectively and efficiently.

The company has disclosed duties and responsibilities of Directors (details shown in Form
56-1 No.8 Directors)

In year 2019, The Board of Directors has officiate on supervision of business operation in

accordance to law and regulations therefore there are not any irregularities.
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Corporate Secretary

Follows Securities and Exchange ACT (No.4) BE.2551 has assigned to Board of Directors to
appointed Corporate Secretary whom will be responsible for coordinate legal issues on behalf of
company or Board of Directors. Corporate Secretary also has an important role in coordinate
effectively in both internal and external. Board of Directors has appointed Miss
NongnuchKumchaithep as corporate secretary as follows resolution from Board of Directors meeting
No 2/2020 held on May 14, 2020 as passed Company Secretary.

9. Development of Directors and Executives

Board of Directors has giving importance to development of directors by encourage directors
to attend the seminar or any course that useful in performing duties by focusing on the benefits of
education, training that will develop directors in order to gain knowledge that is up to date in the
competitive business situation all times also have policies to develop potential of personnel who are
executives by providing training both inside and outside organization. In the past, company’s directors
have attend training program from Thai Institute of Director (IOD) as Securities and Exchange
Commission (SEC) requires directors of listed companies must past at least 1 training course such as
Director Accreditation Program (DAP) and Director Certification Program (DCP) apart from mentioned
courses directors are also give importance to enter into other courses provided by 10D such as Roles
of Compensation Committee Program (RCC), Company Secretary; by objective of to enhance
professional leadership, have knowledge and understanding truly, prototype on driving organization
for good corporate governance. However, every directors have past basic training course of directors;
Director Accreditation Program

e Existing Directors and Executives

The Company has play importance roles on supporting knowledge to existing Directors
which has training course related to task of Directors which this training held by IOD thus 9 members
of directors has passed this training or equivalent to 100 percent including any related course on roles
of director, related to business and encourage executives to have any knowledge in term of laws or
any rules relating to Executives including training/ seminar which benefit to company and trainees.

e Related person on Corporate Governance

Corporate Secretary, Secretary of Audit Committee and Compliance and Investor
Relation unit including any related person, the company has support and encourage to train/seminar
any related courses by SEC/Stock Exchange of Thailand/Thai Listed Companies Association/ 10D
and other institution regularly.

10. Evaluation on Performance of Board

Board has not evaluated on performance of Board yet but Board has considered on performance

and makes improvement in order to be more productive in term of performance.

Annual evaluation of the audit committee
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Audit Committee has evaluated the performance by evaluating the group to use as a
framework for checking the performance of the audit committee and the implementation of the
corporate governance policies. They have been approved and / or in accordance with good practice
in order to improve the operations of the audit committee. To review problems and obstacles that
occurred during the past year by dividing the assessment into 3 areas which are

1. Structure and qualifications of the audit committee
2. Meeting of the Audit Committee
3. Roles, duties and responsibilities of the audit committee

For evaluation criteria With the following grade ratings

Rating range Assessment criteria
More than 80 percent very good
More than 70-80 percent good
More than 60-70 percent fair
Less than or equal to 60 percent substandard

The self-assessment of the audit committee is as follows

No. Appropriate topics Assessment Level
result
(percent)
1. Structure and properties 100.00 Very good

Of the audit committee

2. Audit Committee Meeting 100.00 Very good

3. Roles, duties, and responsibilities of 100.00 Very good

Audit Committee

Average overview 100.00 Very good

11. Bring good corporate governance of listed companies to be use

According to Securities and Exchange Commission (SEC) has issue Corporate Governance
Code: CG Code) which will be used instead of regulatory principles for listed companies year 2012 of
Stock Exchange of Thailand to apply or explain with appropriate practices as beneficial to company

and in accordance to announcement from Securities and Exchange Commission
Principle4 : (Ensure Effective CEO and People Management)

Board of Director realize that personnel who will enter into position of top management such
as Chief Executive Officer, Managing Director of subsidiaries and Deputy To Managing Director - Is

an important management position and driving the company towards the goal therefore one role of

266



directors is supervision for nomination of such persons must be appropriate and clear. By considering
on knowledge, ability, experiences, determine the compensation structure and have an appropriate
assessment and develop people to be in line with directions and strategies.

e Succession Plan Top Management
Board of Directors realize a succession at executive level especially leadership of
organization such as Chief Executive Officer, Managing Director of subsidiaries with objective on
making confidence for investor, organization through employees somehow Board of Directors has
prepared personnel to assign task in order for replacement position of top management and highest
supervisor or all department
1. Define the explanation of word “Top Management” which relevant to organization’s
goals and strategy including specific qualification, knowledge and required skills
2. Selection of second level from top management with vision, knowledge and ability
3. Analyze qualification individually in order to find strength and other thing need to be
improved
Board of Directors has meeting with executives, top management, secondary top
management (succession plan) together with executive chairman by monthly - Meeting of the
performance of the company and subsidiaries as part of supporting the succession plan
By this, executives has continuous monitor and evaluate on performance of individual who will
be promoted to hold the position of executives thus to be consider and propose to Board of Director
meeting for approval

* Succession plan for the department's supervisor position

1. Provide development on secondary executives in term of vision, knowledge and
ability to support chief executive and commandant respectively.

2. Provide training in term of enhance academic knowledge and learn in real work
Situation

3. Provide secondary executives to be corporate and work with Chief Executive

4. Set secondary executives which can descendant and set properly on positions

5. Prepare personnel with unique capabilities and gain more comprehensive
management

6. Middle executives to have chance in management in lines.

7. Provide training of each line systematically

8. Provide training to Chief Executive, Middle executives to be responsible on their task
with honest to organization and overview of organization in order to become next

level of executives.

The company has schedule meeting every month by Executives, Top Management and
Secondary Top Management (succession plan) together with Executive Chairman which is operating
results of subsidiaries thus includes shareholders meeting to set organization objective. In addition,
create a sense of participation and build awareness in working process and as part of succession

plans.
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e New Director

The company had orientation for new incoming Directors in order to acknowledge business
policy including related information such as company’s article of association, rules, and any
regulations concerned with business operation. Moreover, this will be beneficial to new directors
therefore the company has prepared guideline for directors as follows:

1. Guideline for Director
— Securities and Exchange Commission ACT (No.4) 2008
— Charter on Board of Directors
— Certificate of registrations on public company limited
— Certificate of Company Registration and Objective of company
— Article of Association
— Policy manual on good corporate governance
— Policy manual on listed company directors of SEC

2. Other information
— Company goals and vision
— Annual report together with presentation to guide nature of business to new directors

Principle 5: (Nurture innovation and Responsibility Business)

The company has pay attention to all stakeholders by having policies and practices as specify

in “Code of Conduct and Employee Morality” and disseminated to director, executive and all level of

employee adherence as guideline for dealing with stakeholders. To ensure that stakeholders are
treated fairly. The company has disclose mentioned information under title of Good Governance ->
Code of Conduct (www.rwi.co.th)

1. Shareholder

The Company respects all rights of shareholders as defined by applicable laws, regulations,
Code of Conduct and other related regulations as fair treated to all shareholders, commit to be good
representative of shareholders to conduct the business and maximize satisfaction of shareholders,
taking into account to growth of company’s value in long run with reasonable return and fairness.
There should be transparency in term of management, accurate accounting system, assist in
maintaining asset of company, controlling in related transaction process, measure to prevent conflict
of interest and secure on using information for self-benefit thus there are mechanism by make
shareholders to be confident on receive right information (details on right of shareholders shown in

Practice 1 Right of Shareholders and Practice 2 To treat shareholders equally)

In Year 2020, the company will not pay dividends from the 2019 operating results with net
loss of 282.08 million baht. Because the company has to reserve cash as working capital and invest

more in various projects.
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The company has informed business operation accurately every semester and disclosed
when entering into related transaction under same conditions with external partiesthrough
SETSMART of The Stock Exchange of Thailand also company’s website.

By this, every company shareholders has invited to 2020 Annual General Meeting of
Shareholders and has rights to votes in every agendas by received information in many ways such as
Invitation letter and social media.

2. Employees

Employee of company is importance and valuable resources and is essential to bring the
organization’s success therefore the company will support, promote training course and developing
knowledge of employees in order for foundation to support critical business strategy continually
together with build stable career and provide opportunities for growth potential of each person as well
as employees are involved in setting strategic direction and development company. Paying respect to
employees and basic human rights by returns with fairness, appropriate knowledge and each
employee performance in accordance with providing welfare in order to encourage employees’ quality

of life and well-being:

It also recognizes importance of promoting development potential of all employees for
knowledge, abilities to reserve for fluctuation of economy situation includes stability in the profession
and provides an opportunity for progression, according to each person’s potential. Moreover,
participating in define direction of operation as returns by fairness, reasonable with knowledge,
abilities, responsibilities and performance of each employees

Compensation and welfare of employees

The company provides fair compensation which based on knowledge, ability and responsibility,
performance and provides welfare to promote quality of life and well-being thus subsidiaries has
establish welfare committee to provide opportunities for employees to participate in welfare
administration also support any activities and open up any channel for employees to communicate,
suggest or claim any complaint on various matter in workplace through designate channels.

Compensation of employees : The Company provides fair compensation to every level of
employees in accordance to business operation each year and compared with same size of business

as in long term there is clearly measurement in performance and potential of employee, arrange to

grow by in line which will be reasonable welfare.

Employee benefits : The company has provident fund in order to care on benefits of
employees and encourage long term saving in the future which includes as incentive to employees to
work in company for long time by employees as a member of provident fund will received subsidy at
the rate of 5 percent of wage every month also member need to accumulate 5-15 rate as well. In case
employee has resigned from company, he/she will received contribution of fund including average net

assets value of fund.
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The company has provide benefits and safety to employee as standard benefits (accordance

to law) such as working date, holidays, annual leave, other holidays, Social Security, Compensation

Fund, Provident Fund. Mentioned benefits are continuously promote to employee

1. Welfare to develop employee

Provide to support in term of internal and external education
Provide seminar of knowledge related to work within and outside the company

Continuously

2. Welfare to help for cost of living and the family

Provide hygienic canteen with reasonable price

Provide form to employees (daily) and employees (monthly)

Provide transportation to employees

Provide expenses on travel costs, vehicle and fuel expense

Provide help in term of rent (house)

Provide lunch allowance

Provide incentives of bonus, shift, experiences etc.

Provide welfare on victim cases, in cases of death of parent and married couple of
employee includes allowance for death

3. Welfare to encourage employee savings and stability in the future

Provide provident fund to save money in the future which members need to
accumulate as 5-15 percent of wages and will receive the fund contribution from the
company every month at the rate of 5% of the wage as well.

Provide saving and credit cooperatives

Provide gratuities to employees or commutation for maintain benefits from retirement

4. Provide health care

Provide medical room by having registered nurse including medical supplies and
medicine

Provide annual health checkup and health check by risk factor

5. Welfare for sport and recreation

Provide athletic to strengthen health, build harmony and build good relationship within

employees

Employee Development Policy: The company has policy for employee development in

order to competitive advantage of organization in term of market, professional development,

management and quality of life thus provide training for development for employee at least 6

hours/person/year which is not less than 50% of total employees as end of year
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Training Amount of Employee Rational of Training
Training for 6 hours 68 53.97%
Training less than 6 hour 59 40.03%
Total employee as end of 2018 127 100.00%

Name of Training Program Number of
Hours

6304 Wire washers P-PD-002 20
6303 Heat Exchanger 6
6301 Safety Committee Occupational health and work environment in 2020 12
6302 Safety, occupational health and working environment For new employees 6
6307 Driving a forklift safely and properly. 6
6305 Water pollution treatment system operator 21
6306 Accounting Standards And accounting recording methods for preparing accurate 6
financial statements

6309 First aid 3
6308 Primary Fire Fighting 6
6310 Wire Coiling P-PD-010 20
6315 High Tensile Concrete Wire Production, Low Fatigue Type P-PD-012 20
6313 Purchasing / New Vendor Selection / Supplier Evaluation P-PU-004 to 006 20
6314 Roller arrangement P-PD-001 20
6312 Wire Drawing, Step 1 Wire Size P-PD-003 20
6311 Wire Mesh Manufacturing P-PD-014 20

Total 15 Training Program

Safety and hygiene in work and working environment : The company and its subsidiaries

has play attention on safety and hygiene in workplace by set clearly and concrete policies including

set up safety committee in term of health and environment of workplace (Kor.Por.Or) in order to work

on safety and good hygiene for employees — check on safety of workplace regularly, safety securities

for 24 hours, CCTV, indoor alarm system, fire extinguisher, fire door through held fire safety training

and first aid training to employee every year. The company and its subsidiaries has communicate with

their employee and operator to acknowledge and involve in those practices as follow:

- Support and creative for work by safety and preserve the environment

- Support in order to create safety in workplace, provide safety equipment and

workplace as well as encourage knowledge and work with safety

- Make policies for all supervisor to be responsible for safety in workplace in

accordance to regulation of safety as set by company and its subsidiaries strictly

Apart from this, company has public information, any knowledge relate to disease prevention

and care of employee health through exhibition and advertising boards by following process.
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Committee in term of safety, health and environment in workplace

Legislation Amount
Subsidiary Board
Employee Director | Staff Member
Male Female | Total
RWI 100 but not more than 500 7 127 10 1 11
RWI
Safety Officer Amount
Male Female Total
1. Jor.Por. (Executive Level) 13 3 16
2. Jor.Por. (Supervisor Level) 27 6 33
3. Jor.Por. (Professional Level) 1 - 1
TOTAL 41 9 50
Details RWI
Accident statistics 12

Leave statistic due to sickness

e Does not stop work 5
e Lessthan 3 days 7
e More than 3 days 0

Communication Chanel for employees: Apart from complaint channel as above mentioned-
company and subsidiaries has opened up direct channel for communicate, suggest, complaint and
report any problems related to work between employee and commander to welfare committee and
report to Board of Directors next.

The company has set defend employee complaint protection which includes co-operatives in

investigation, fact will be protected from unfair practices due to cause of complaint e.g.; interfering

with performance, change job and lay off

In year 2020, all suggestion has been considered and corrective action in order to maintain
good relationship with equally treatment among employees thus company has implement by a
mechanism that does not affect employees who report the clues and will keep it secretly

3. Customer

Boards of Directors play intention to relationship on building and taking care of customers
therefore company and its subsidiaries holds honesty and fair for doing their business operation, not
violate right of customers/ treat customers equally which base on fair competition for both parties
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Subsidiaries have policies to response customers in order to lead to success of company in

accordance to practices and regulations agreed with customers.

Provide advice including accurate and sufficient information to customer also meets
customers need with speed, maintain client confidentiality thus not take client confidentially to
be used for advantage or wrongful related

Development on products and services in order to meet customers need by innovative ways
to add value to your products continuously

Play attention on keep information of product secretly and not use as self-benefit

Play attention to information which benefit to customer by having clear labels other than law
required

Provide division for customer services or consumer in term of complaint and suggest on
product quality, convenience services by emphasize on customer needs together with fairly
conducted to customers.

In year 2020, there aren’t any complaint from customers significantly thus company has

analyzed the causes in order to prevent and monitor all system also deploy this to whole organization.

Moreover, managing director has play importance roles on mentioned subjects by set division to be

responsible and report to Executive Board to be resolved, build relationship, satisfy existing and new

customers which as result in continue order

4. Competitors

The company has a policy to treat competitors without violating the secrets or knowing the

trade secrets of competitors by fraud, therefore set the policy principles as follows

The company operates business in accordance with the competition framework that is honest
and fair. Comply with the agreements with competitors under the framework of the law and
business ethics of the company.

Not seeking confidential information of competitors through dishonest or inappropriate
methods

Do not destroy the reputation by accusing and defame competitors

Support and promote free trade be fair, not monopolize or require customers of the company
and subsidiaries to trade with the company

In year 2020, the company has no dispute with regard to competitors

5. Partners

The Company has played an importance role on focusing of practice equally and fairness

which based on fair return on both sides. Its business partners must not bring discredit to the

reputation of the company, or the law.

No receive or consent to accept properties or other benefit apart from trade agreement

273



e Build relationship, good corporation and product development in order to strengthen capacity
and business performance together with long run of joint business (win win solution)

e Products procurement is importance process of administrative expenses and product quality
to reach highest benefit of company therefore criteria and evaluation system needed

e Encourage partners to participate in international standards related to Environmental

In year 2020, no appear that company has obey in suppliers agreement

6. Creditor
The Company has practices under the conditions strictly together with build relationship with
creditor in order to create trusted and confident by on time payment to creditor under the agreements.

The company has bank transfer through media clearing which is more convenience for

creditor.

In year 2020, company has business creditors which are in the pass we have never default of

payment.
7. Labor

The company has to ensure that company and their subsidiary has not used illegal labor.
8. Human Rights

Encourage Executives and employees as citizen to exercise their rights on constitutional legal
and other related laws thus including Executives and employees should not use their power to
emphasize others to support any political activities either directly or indirectly.

¢ Provide knowledge of human right to employees and not support activities that violate human
rights

¢ Avoid partnering with organization lead to violate human right

o Give the employee right to argue for self-identification if the fault is indicated or any corruption
on job thus any complaints will attentive and act fairly

e Provide any channel to employee or whom believe their rights are violated or unfair treated
then could complaint to company as complaints should be taken care of treated fairly

Throughout the business operation, company and its subsidiaries never have a history of

unfair practices and no law suit in this matter.
9. Political Rights

Encourage Executives and employees as citizen to exercise their rights on constitutional legal
and other related laws thus including Executives and employees should not use their power to

emphasize others to support any political activities either directly or indirectly.

10. Government
Doing business operation under provision of law and regulations of strictly regulated by the
agency to cooperate in providing information, was required, and requested by the state agency. By
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this, the company has pay Tax paid correctly and on time in accordance with the laws of VAT,
Business tax, Income tax, withholding tax label stamp duties and a personal income tax.

11. Social and Community

The company has realize importance on social and community by set policies to instill a
sense of community as responsible in social and community to executives and every level of
employees continuously for improvement on quality of life and benefit in society to return profits in
social and community regularly

e To create understanding on communicate with community and social in term of business
operation, responsible for communities and social by do not cover facts that may reveal

e Organize activities that benefit community and society such as building the library, funds
donate to charity and charitable organizations, Hospital and Buddhist activities

e Take advantage of resources as needed by minimal impact to social and community

12. Environment

The company operates by focusing on natural resources and environment which pay attention
to energy conservation activities which support better quality of life includes awareness of
preservation and conservation of the environment to remain sustainable beneficial to the community.

e Encourage employee of consciousness about responsibility on Environmental throughout
organization continuously by driven by both inside to outside and outside to inside

e Improvement and development process in term of machinery and technology continuously
also have manage systematically both in production of goods and services in order to reduce
environmental impact

e In order to be consistent with policy on managing environmental, company and subsidiaries
has practice as follow mentioned policy and ISO 14001:2015

Educating and training employees in environmental issues:

The company has recognize the importance of campaign also raise awareness of executives
and employees to care of environmental by enhance knowledge on environmental issue through

exhibition, sign together with related document.
To promote efficient use of resources:

The company has set policies to employee to user resource effectively in all process related
business operation for highest return by taking environmental affect into consideration as define
measurement to prevent and mitigate effect that may occur systematically

The company using resources efficiently and effective in term of cost, control energy
consumption and create awareness for organization and build employees to be involved in energy
efficiency in all aspects such as electricity, oil and water supply continuously both workplace and

home. Be aware on energy saving and to acknowledge effects of global warming
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e Reduce paper consumption by using 2 sides of paper together with development information
technology in term of workflow system to replace the paper in workplace both factory and
office, meeting conference through VDO conference

Principle 6 : (Strengthen Effective Risk Management and Internal Control)

The Board of Directors is aware of the roles and responsibilities of governance and has
guidelines for practice as follows

1. To oversee the company to have an appropriate internal control system, the Audit Committee
and the Office of Audit have important roles in the financial report to be complete and
accurate. Internal control systems and audit systems must be appropriate and effective.

2. Supervising the company to have an appropriate risk management system by establishing a
clear policy for each year and assigning executives to consider Risk ldentification .Assess
the chance of being born In order to prioritize the risk and appropriate risk management
methods

In addition, in 2020, the company has monitored and managed potential conflicts of interest
between the Company and the management of the Board, including the prevention of inappropriate
use and transactions with persons who have a relationship with the company The important summary

can be summarized as follows :
1. History of illegal acts of the company , Directors and Executives

During the past year and in the year 2019, the company had no cases of actions contrary to
rules and regulations, whether laws under the Securities and Exchange Act. Public Company Limited
Act B.E. 2535 or various laws such as the company not submitting financial statements as scheduled
There is no transaction that provides financial assistance to other companies. The company does not
have a negative reputation. Due to the failure of the Board of Directors Subcommittee The company
has no case in which the non-executive director resigned. Due to the issue of corporate governance
of the company. In addition, the company does not have any actions that violate labor laws,
employment, laws on trade competition. Or being executed Due to the company not announcing

important information within the time specified by government agencies

2. Assigning company directors and executives Must prepare a securities trading report
Company securities holdings And their own interests and related persons, including spouses and
children who have not yet become sui juris By making various reports As according to the law relating
to directors and executives, and report to the SEC as follows

With supervision measures and policies to comply with the rules as follows

» Report every change in the company's holding of securities when trading, transferring or
accepting (Form 59-2)

* The display of names of persons in the information system of the names of directors and

executives of securities issuing companies (Form 35-E1)
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In the year 2020, the Company's directors and executives, including their spouses and
children who have not yet become sui juris of such persons Conducted a report on securities trading
Company securities holdings In the event that a change has been made during the year is completed
Complete the summary report in the annual report under the heading "Structure of Shareholding and

Management" and Form 56-1 in the heading "8. Management Structure"

3. Assigning company directors and executives Must report their own interests and those of
related parties Which is an interest related to the management of the company's business To report to
the company every time there is a change With supervision measures and policies to comply with the

rules as follows
« Conflict of interest when first becoming a director or a senior executive
* Report every interest When there is a change of stakeholder information
* Report of interest, regularly at the end of the year

* In the event that the directors vacate the office And continue to be a new director That
committee member does not need to submit a new report form. If there is no change of stakeholder

information

* Have directors and executives submit a report on interests. To the company secretary within
1 month from the date of election / appointment and within 15 days when there is a change and within
30 days. Annual report must be from the end of the year. The company secretary must send a copy of
this interest report to the chairman of the board of directors. And the chairman of the audit committee

within 7 working days from the date of receiving the report

In the year 2020, the company's directors and executives Has conducted the preparation of

the report of interest in the event of changes in the year is complete
4. Monitoring of asset trading

The company supervises the purchase and sale of assets to be in accordance with the
Notification of the Capital Market Supervisory Board regarding Acquisition or Disposition of Assets. In
doing such transactions, the stakeholder committee does not participate in the decision making for

transparency and Fair

In the year 2019, the company has made an acquisition or disposal of assets with other
parties. The company has complied with the rules of the Stock Exchange of Thailand and the Office of
the SEC.

5. Conflict of interest

(Details appear in Form 56-1 Clause 12 Related Transactions)

The Board of Directors has clear guidelines for overseeing To eliminate conflicts of interest
carefully with reasoning and for the best interest of the company and shareholders. Transactions that
may have conflicts of interest. The company has informed and disclosed the resolution of the meeting

regarding the said transaction in accordance with the rules of the Stock Exchange of Thailand. In
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which the interested directors leave the meeting room and do not vote on that agenda. For

independence in decision making and immediate disclosure for transparency
6. Prevention of conflict of interest

1. The company has a clear and transparent shareholding structure, therefore does not
cause any conflict of interest to any party. By revealing the shareholding structure of the company in
the annual report in detail Including disclosure of securities holding of the Board of Directors and

executives in full

2. Inter-company transactions The Board of Directors proceeded with prudence,
reasonableness, and considered the highest benefit of the company. And acted fairly The price is
determined in accordance with the market price and in accordance with normal business practices
and fair trading conditions, as if entering into transactions with third parties. By establishing a
transparent operating system for the said matter And comply with the rules of the Stock Exchange of
Thailand By establishing it as a policy for good corporate governance And stipulated in the ethics that

must treat the company and shareholders

3. The company has disclosed information to create equality in receiving information such
as Connected transaction The company has complied with the announcement of the Board of
Governors of the Stock Exchange of Thailand regarding the disclosure of information and the
operations of listed companies in connected transactions, and in the event that there is a connected
transaction that is subject to disclosure or request for approval from the shareholders. The company
has complied with the procedures of the Stock Exchange of Thailand and the regulations of the Office
of the SEC. Before making the transaction, the company disclosed details and reasons of the

transaction to shareholders first every time.

4. The company requires that the directors having vested interests have to leave the
meeting room and / or abstain from voting on that agenda. So that the directors without any conflict of
interest can express their opinions fully and have freedom to vote. The company secretary will inform
the meeting that, in the agenda, which directors have interests? At the end of the meeting, the names
of the connected persons and the pricing of the transaction were disclosed. And directors with
different opinions from the opinions of the Board of Directors (if any) to the Stock Exchange of
Thailand According to the time limit and published on the company's website in another way for
transparency. As well as being recorded in the minutes of the meeting which can be inspected

In the year 2019, the company had inter-company transactions in the form of providing
financial assistance to only its subsidiaries, and the company has measures to control the connected
transactions. And limit financial assistance to companies that are not subsidiaries and do not engage
in connected transactions in violation. Or fail to comply with the rules of the Stock Exchange of
Thailand and the SEC and disclose the related transactions which are done fairly at the market price

and in the normal course of business of the year 2019 in the annual report and Form 56-1.

As for cross-shareholding between them The company does not have cross shareholding

between them.
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7. Internal control and audit systems
e Internal Control System

The Board of Directors realizes the importance and provides internal control system for
operation in term of Financial follows the policies and rules by appointed Internal Audit to be
responsible for checking the operation system of internal control as planned to report Audit
Committee and Board of Directors. Moreover, they are independently to perform their duties. The
Board of Directors shall review the appropriateness and adequacy of the internal control system in
five aspects according to the COSO (The Committee of Sponsoring Organizations of the Treadway
Commission) is the internal control, risk assessment, operational control, information and

communication technology and tracking systems one time per year.

In Board of Directors meeting No.1/2020 held on February 28, 2020 by Audit Committee has
attended this meeting as considered adequacy of company internal control system follows COSO
(The Committee of Sponsoring Organization of the Tread way Commission) with the conclusion of
The Company has adequate and effectiveness in term of internal control system which shown in
Annual Report in the title of “Internal Control and Risk Management” and Form 56-1 “No.11 Internal
Control”

e Internal Audit

The Board of Directors has assigned Audit Committee to reviews on company to have
adequate internal control system for business operation with the effectiveness and report to Board of
Directors and Shareholders. By this, the company has provide a separate internal audit unit as part of
company’s organization chart and this department is directly under The Audit Committee as assigned
Mr. Khomwuthi Pornnaradol (Secretary of Audit Committee) whom holds the position of Director
(Internal Audit). In addition Mr. Khomwuthi Pornnaradol and his quality team work will review, assess
adequacy, effectiveness of internal control system which has standard check and sufficient
independence thus give suggestion for improvement to achieve value added to organization and

support corporate governance process.

In year 2020, Audit Committees have performed their tasks as assigned by Board of Directors
completely and adequately. There is internal audit unit for helping organization to access in business
goals by internal audit is qualified person to perform their duty properly. There are some issues need
to be resolved from assessment of internal audit control system by related unit which includes
appropriate feedback as management considered as necessary for business operation then propose

to Board of Directors to be consider in the meeting (Board of Directors) guarterly.

Internal Audit will report the estimation and review on Internal Control System to Audit
Committee guarterly and year 2020 there are 6 times of Audit Committee meeting and report to Board
of Directors quarterly. By this, Audit Committee has reports comments on adequacy of internal control
system and risk management system in Annual Report in the title of “Corporate Governance report of

Audit Committee”
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8. Risk management

The company has emphasized on Internal Control System which every employees has roles
and responsibilities together with responsibilities on their duties. Operating system in Executives and
Operational Level has clearly written which includes Financial Control, Operation, and Management
oversight work. Moreover, according to the law and related rules to ensure a reasonably confident
that successful work will be able to achieve the company objectives as follows :

9. Supporting on responsibility to social, environmental and human right

Board of Directors realizes on importance of responsible to social and environmental along
with business operation by participate in enhance quality of life to be better around the factory,
respect human right and fairly in labor thus make communities and factory to live together sustainably

In addition to internal control systems and risk management systems, the important role that
directors must oversee in the area of anti-corruption and corruption is process and supervision on the
issue of stakeholder complaints supervision and management of potential conflicts of interest among

company.
Good Corporate Governance

The Board of Directors realizes on good corporate governance by setting policies which are
consists of 3 parts such as Corporate Governance, Business Ethics and Employee Ethics in order for
practical of Boards, Executives and every employees within organization in good response on
business operation as transparently and confidently to shareholders and investor relations. Although
create stability to organization and good benefits to shareholders, stakeholders and environmental
thus reinforces to employees by reviews and revise to be suitable with current situations together with
public through company website.

The company has support directors, executive including executive to understand and practice
according to business ethic and code of conduct by Board of Director to be used as good example for
employees. Apart from this; in the orientation for directors and new employees is provide guideline
and everyone need to signed in order to demonstrate as commitment to be guideline for practical in
workplace

The company has Audit Committee and internal audit to check, follow the manual which is
designated as an annual plan then report to Audit Committee to acknowledge together with
suggestion and guidelines for correcting and preventing damage on a quarterly basis

Policies and practices on anti-corruption and erotic payments/bribes to get business:

The company has policies on anti-corruption by making “anti-bribery and anti-corruption
policy” and practical on “business ethic” coupled with stakeholder to directors, executive and
employees to get involve and practice honestly

The company has support on anti-corruption in all forms by prohibiting directors, executives
and employees to accept and support all forms of corruption either directly or indirectly along with

practice in accordance to related regulations, announcement of Law and rules

280



As the company has prepared a self-assessment form for anti-corruption measures, proposed
to the Private Sector Collective Action Coalition Against Corruption Council (CAC) to certify that the
company is a member of Private Sector Collective Action Coalition Against Corruption which is in the
process of being considered by the Sub-Committee.

Training and Communication

Year 2020 ; company has training and give knowledge to employees on policies and
guidelines on anti-corruption including related information such as business ethic, gift and
entertaining- every level of employees can access through various policies via internal communication
system — company news board as well as communicating on anti-corruption among partners,
business partners which include business agents through appropriate channels in order to
acknowledge and practice together.

Guidelines for supervision and control to prevent and monitor fraud risks

The company has practical related to supervision and control in order to prevent and monitor
fraud risks can be summarized as follows:

1. Arrange reviews on internal control and risk management which cover every importance
system such as procurement system, sales system and accounting system. By this, in order to
prevent and follow risk from anti-corruption includes proposals regarding appropriate improvement
guidelines

2. Provide communication channel for give any clues, violation of laws, regulations, article of
association or any practice among anti-corruption (policies on protecting person who gives clues and
keep a secret. There are measures to check and determine disciplinary action of relevant law firm the
company will notify operation results to acknowledge in writing

3. Chief of the relevant department is responsible for following up, adjust or improve and
errors and report to supervisor respectively.

Guidelines for monitoring and evaluating performance in accordance to anti-corruption

Board of Directors has assigned to Risk Management Committee to supervise and assess
risk throughout the organization for support anti-corruption — consider each activity about risk,
analyze, evaluate opportunities and impact. The results of assessment will help company to create a

risk management plan and create appropriate risk control systems for changing environments

Board of Directors has determined guidelines for monitoring and evaluating compliance with

anti-corruption policy as follows:

1 Provide communication channel for give any clues or complaint by investigating and
penalties in order to protect clerk which published on company website and announce to all level of
employees

2. Audit Committee required sup reviewing opportunity to commit fraud in business in

accordance to company anti-corruption policy and Code of Conduct as well as review risk
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management to be reasonable and effectively then report to Board of Directors quarterly thus function
of internal audit is independently and not limit scope of work.

3. Directors, Executive and every employees follow strictly and condition of employment if

anyone violate then will punished according to company regulations and law (if any).

Year 2020, the company has practices and strictly complies with policy as results of no any
abnormalities.

Policies and guidelines for giving or receiving gifts or other benefits

1. The company has policies on receiving gifts or other benefits from those involve in
business with company, executives and employees thus they may receive gifts as conventional

without affecting any business decision which can be disclose and transparently
2. Such gift shall not be in cash or cash equivalent (eg; gift card/voucher)

3. In case cannot refuse and have to receive gift then need to report to supervisor and record
all details on gift and send such gifts to Human Resource Department to be use as gift to employees

or donate for charity as appropriate
Year 2020, the company has no gift or other benefits
Whistle Blowing or complaint

The company has good corporate governance and rights to employees to communicate,
complaint when finding matter that may be fraud either direct or indirect- breaking law, business ethic
or infringement as well as behavior that may be a problem or cause damage to the company or not
being fair which includes any suggestion related to company’s business operation. The company

provides channels for reporting clues and complaints as follows
1. Through company’s website www.rwi.co.th
2. Through Email / Telephone

e Managing Director

TEL: (02) 049-1001-4 E-mail: wutichai@rwi.co.th
o Corporate Secretary
TEL: (02) 049-1001-4 E-mail: nongnuch@rwi.co.th

3. Through via post
¢ Managing Director or
e Mr. NongnuchKumchaithep “Corporate Secretary”
Rayong Wire Public Company Limited
1011 Supalai Grand Tower, 17" Floor, Rama 3 Road
Chongnonsi, Yannawa, Bangkok 10120

4. Through via Facsimile: (02) 049-1004-5
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Clues, complaints and suggestions will be considered and implemented as appropriate by
considering on a case-by-case basis.

Board of Director has assigned Executive Chairman and/or Corporate Secretary is
responsible to receive any complaints and recommendation of stakeholders to Executive Committee
and/or Audit Committee and/or Risk Management Committee by investigate and report to Board of
Directors respectively.

Year 2020, in the past company and its subsidiaries has no complaint on giving or receiving
bribes for beneficial to company

Whistle Blowing

1. The company requires those who receive information related to performance of duties or
reporting corruption to organization, keep personal information such as name, address which can
specify complainant secretly, do not disclose any information to anyone who is not involved except as
disclosed under statutory duty

2. The company will keep relevant information confidential and take into account for safety of
complainant by setting measure to protect employees complaints including collaboration in scrutiny
will be protected from unfair practices as due to cause of complaints such as interfering with
performance/change job/lay off

3. The company will listen and handle all complaints in equitable manner; transparency and
fair by set mechanism that does not affect employees who report the clues and that information will be
keep it secretly

4. The company has open up to stakeholder to feedback comments, complaints through
provided channel of company such as Annual General Meeting of Shareholders, opportunity day thus
guestions, comments, suggestions and complaints will be forwarded to relevant agencies to make
modification to meet need all stakeholders.

Year 2020 business operation of company did not appear to have been operating by regulator
as did not announce important events within specified time frame which includes not appear that
company violated labor law, employment, consumer, trade competition, environment and
stakeholders.

Apart from this, company has department of internal audit as duties to responsible for
providing efficient and effective internal control system, monitoring and evaluation of fraud risk
preventing corrupt employees. There is Audit Committee to reviews internal control system and follow
up results of internal audits if any corrupt then internal audit will take action to report to Audit

Committee and Audit Committee will report to Board of Director respectively.
Policies that are suppression of violation of intellectual property :

The company policies are based on ethics and morality therefore the company does not
involved in suppression of violations of intellectual property but innovate their business by supporting
their employee in term of production process, products and services as well as we can do with our
customers, partners and government continuously in order for innovative quality products to serve

customers’ needs.
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In year 2020, company and its subsidiaries has no infringement of intellectual property and
Piracy
Principle? : (Ensure Disclosure and Financial Integrity)

Board of Directors has realized on quality and disclosing information equitably, transparency
and fairness and discloses information related to company both financial status and non-financial
status or any information which may affect trading price for shareholders and those who are
interested to acknowledge information correctly, completed, on time, equally and same quality.

The company has disclosed information with easily to access and more channels in both Thai
and English version through the channels of the Stock Exchange of Thailand and through the
company’s website www.rwi.co.th to stakeholders to ensure all parties are as follows:

1. Corporate Governance: The Company has corporate governance in accordance with
good corporate governance for listed companies of The Stock Exchange of Thailand in 5 conditions
are Equitable Treatment of Shareholders, Role of stakeholders, Disclosure and Transparency and
Responsibilities of the Board includes policy and practices in term of anti-corruption through company

website www.rwi.co.th.

In the year 2020, the company has reported the results of the implementation of the corporate
governance policy. Which is in line with the principles of good corporate governance for companies,
listed companies of the Stock Exchange of Thailand By disseminating on the Annual Report Form
(Form 56-1), Annual Report (Form 56-2) and the Company's website www.rwi.co.th

2. Importance information as for financial and non-financial: The Company has
disclose importance information including financial and non-financial information under the condition
of The Stock Exchange of Thailand and The Securities and Exchange Commission correctly,
completely transparency and on time which passed through examination procedure in both Thai and
English to The Stock Exchange of Thailand and company website (www.rwi.co.th) as follow:

¢ Information which disclosed in Form 56-1 and annual report of company. By this,
the company has prepared and disclosed in accordance with rules from The Stock Exchange of
Thailand and Securities and Exchange Commission for beneficial of shareholders to be considered
thus with up to date informationby publishing through its company’s website www.rwi.co.th

In past year, The Company has not been implemented from Securities and Exchange
Commission or The Stock Exchange of Thailand due to non-disclosure requirements.

e In term of Annual Financial and Quarterly Financial as The Board of Director has
play importance role on preparation of financial report correctly follows accounting standards, record
accounting with caution, use discretion to estimate on making financial report to reflex on actual
business operation, prepare of Financial Statement and pass examine by auditor with approval from

Audit Committee also has passed examination procedure and informed to The Stock Exchange of

Thailand and The Securities and Exchange Commission. Moreover, disclosed to shareholders or
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investors before the end of the specified period which information can be used in order to make
decision making for investment.

e To report business operation quarterly The company normally report business
operation every quarter in case net profit in accordance to latest Financial Statement changes from
Financial statement (same period of previous year) more than 20 percent then company will describe
those changes through SETSMART (The Stock Exchange of Thailand) and company’s website

WwWw.rwi.co.th.

By this, company’s auditor has knowledge and expertise independently and has been

approval from Securities and Exchange Commission. Apart from this, auditors has no relationship or

equity with company/ subsidiaries/ affiliate company/Executives/ major shareholder or those involved
with such person therefore It is free to monitor and comment on the Company's financial statements
truly. Moreover, company has disclose auditor fees and other services as paid to auditor in title of

“Remuneration of Auditor” of Annual Report.

In year 2020, Financial of company has certified with unconditional and no notice from
company’s auditor, company has disclose financial statement to The Stock Exchange of Thailand and
Securities and Exchange Commission.

3. Report on responsibilities of Board of Directors on Financial Report The Board of
Directors has realized on importance of financial report preparation correctly, in accordance with
accounting standard which disclose such information that has been audited by independent auditors
and approved by Audit Committees and Board of Directors prior to dissemination to shareholder. In
order the ensure, Boards has prepared a report on responsibilities of Board on Financial Report as

disclosed in Annual Report and Form 56-1 together with report from auditors. By this, such report is

meet accounting standard report and investors could find this information for their decision

4. Related Transaction and/or Asset Acquisition: Board of Directors has clear practice
guidelines in order to discarded on beneficial and for highest returns to company and shareholders.
Transactions which conflicts of interest then company will clarify and disclosed in meeting resolution
in accordance with rules from Capital Market by stakeholders may leave the room and no right to vote
in that agenda for independently in consideration. This has been disclosed to Stock Exchange of
Thailand in Thai and English version and also company’s website, annual report in the title of “Related

Transaction” and Form 56-1 subtitle “12. Related Transaction”

5. Designated to Board of Directors and Executives requires to report trading
securities, holding company’s securities and stakeholders involve in company management
such as mate and underage children which stakeholders involved in company management to report
to related person who holds position of directors, executives and Securities and Exchange

Commission as following manner:
As measure and policies to comply with guideline set out as follow:

e Report on changes in holding company’s securities when trading (Form 59-2)

¢ Information of Company’s directors and executives (Form 35-E1)
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In year 2020 — Director and Executive including their spouse, underage child as making
report on trading securities, holding of company’s securities in case there any changes together with
conclusion in annual report in title of “Shareholding Structure and Management” and Form 56-1 in title
of “8. Management Structure”.

6. Designated policies of responsibility of community and environment: which
company set the mission in order to practices to achieve tangible should report company every time
changes in accordance to standard of regulation as follows:

e To report vested interest in position of Director or Senior Management for the first
time

¢ Report on any vested interest when there is any changes

¢ Report on any vested interest every year ended

e In case director has resigned then re-elected then those director do not have to
submit report again

o Directors and Executive submitted report on vested interest to corporate secretary
within 1 month (date of appointment) and within 15 days when there is any changes
and within 30 days then report in annual report counting from year end thus corporate
secretary need to send copies of these report to Chairman and Audit Committee
Chairman within 7 days counting from date received information

In year 2020, Directors and Executives has submitted the report of vested interest in case
there are any changes

7. Supervision on the use of inside information The company has measures to control the
use of inside information by specifying in the business ethics regarding conflicts of interest and
keeping confidential information that must be treated to the shareholders' company and Stakeholders.
The company stipulated in the employee ethics Directors, executives and employees must perform
their duties with honesty, responsibility, discipline. They must have a good conscience for the public
and for oneself, not to use the position of duty to improperly seek benefits for oneself and / or others
and protect the interests and assets of the company by not using the information and assets of the
company for the benefit of themselves and / or others. They do not act in a way that encourages
others to do business competing with the company and its subsidiaries. The company also imposes a
penalty for violation of the use of inside information of the company for personal benefit in the
company's regulations. With penalties ranging from verbal warnings to dismissal

In addition, the rules and regulations regarding the work of the company are stipulated in the
said matter. By imposing disciplinary action the directors, executives and employees have complied
with the regulations.

In 2020, the directors, executives and employees of the company have strictly complied with
the policy and regulations as a result, there was no misconduct due to the company's internal

information
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8. Designated policies of responsibility of community and environment: The Company
has set in company’s mission in order to practices to achieve tangible which everyone in organization

must be involved.

Year 2020 the company has disclosed details in Annual Report by separating as part of

Corporate Social Responsibility (CSR) Report

9. Meeting and Communicate between Executives and Chief Executives, highest

commanders of every department of company and subsidiaries:

Company has held the meeting between Executives Board and Chief Executives and highest
commanders of every department of company and subsidiaries every month in accordance of the
target of business operation and business strategy. By this, communication is a way to cooperate with
every employee for understanding and act in the same direction together with responsible for their

duties in order to achieve their goals.

In year 2020, Chairman has play importance roles on attending to Executive, Chief Executive
and High Level of position in every division meeting every year by main idea suggestion, aggressive
tactics and philosophy together with exchange opinion independently to support executive

management and achieve business goals

Apart from this, disclosure of financial statement and other information to The Stock
Exchange of Thailand and Securities and Exchange Commission through various channel by

accurate, complete and on time however the company disclose following information.

1. Shareholding Structure by disclosed top 10 major shareholders as at closing registered

date to attend Annual Shareholders meeting before meeting started and disclosed in website of

company Www.rwi.co.th

2. Disclosed changes in holding shares of Directors and Chief Executive by show
amount of shares at the end and beginning of year or trading between in annual report in the title of
“Shareholding and Management Structure” in No.2 Management Structure in sub title of Changes of

holding securities of Directors and Executives and Form 56-1 in the title “8.1 Board of Director”

3. Disclosed business operation of company and analysis industry and competitive
includes financial status, annual report, in title of “Nature of Business” and form 56-1 in the title of “2.
Nature of Business”, company’s website both Thai and English version which can be download

4. Disclosed Risk Factors of company in term of characteristics, cause and effects
includes ways to prevent and reduce these risks in annual report in the title of “Risk Factor” and Form
56-1 in title of “3. Risk Factor”

5. Disclosed name of Directors, Independent Directors and sub-committee includes
historical, roles and responsibilities, number of attended the meeting of each Director, proportion of
holding shares, date of appointed as Director and information of training development of each

directors in past year in annual report in the title of “Shareholding Structure and Management” No.2

Management Structure in sub title of Summary of attendance and in the title of “Personal Information
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of Directors and Executives” and Form 56-1 in the title of 8.1 Board of Director subject of summary of
attendance and title of 9.2 Sub Committee.

6. Disclosed policies on remuneration fees of Directors and Executives of company
and subsidiaries includes form and nature of compensation committee granted in annual report in
the title of “Shareholding Structure and Management” No.2 Management Structure in sub title of
Remuneration of Directors and Executives and Form 56-1 in the title of “8.4 Remuneration of

Directors and Executives”

7. Disclosed policies on dividend payment of company in annual report in the title of
“Shareholding Structure and Management” No.1 Management Structure in sub title of Dividend
Payment Policies and Form 56-1 title of 7.4 Dividend Payment Policies

8. Disclosed the appointment of Auditors (independently) and qualification as agreed by
Securities and Exchange Commission (SEC) includes their fees and services in annual report in the
title of “Auditor Fees” and Form 56-1 in title of 9.6 “Auditor Fees”

9. Disclosed organization structure in annual report in the title of “Management Structure”
and Form 56-1 in the title of “8.2 Executives subject of through company’s website both Thai-English

versions as can be downloaded

10. Disclosed Internal audit control system as assessment by follows regulation from
SEC together with reported to Audit Committee in annual reportin the title of “Report on Corporate

Governance of Audit Committee” and Form 56-1 in title “Enclosure No.5”

11. Disclose the offense notification policy in section 3 Taking into account in role of
stakeholders RE: “Anti-Corruption Policy” in annual report and form 56-1 as well as company website
in both Thai and English version

12. Disclosed financial statement each quarter in both Thai and English version through

company’s website thus can be downloaded

13. Disclosed annual report, invitation letter to Annual General Meeting of

Shareholders in both Thai and English version through company’s website thus can be downloaded.

14. Disclosed Article of Association in both Thai and English version through company’s
website thus can be downloaded

15. Public information and company’s news through company’'s website

Channel for dissemination of company information
Disclosure of information accurately and transparently through provided channel for benefit to

related person

1. There is Investor Relation Department— channel to communication with investor

The company has specify person who will be a center for disclosing importance information
to investors and related person to facilitate any stakeholder
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e Miss Nongnuch Khamchaithep
Corporate Secretary
Phone: (02) 049-1001-4 Ext. 4012 Fax: (02) 049-1005-6
Email: nongnuch@rwi.co.th

e Mr. ThanaphanSapsakron
Investor Relations
Phone: (02) 049-1001-4 Ext. 4013 Fax: (02) 049-1005-6
Email: tanapan@rwi.co.th

2. The company has acknowledge, create understanding e.g. student affairs access to
entire system and visit factory (subsidiaries) thus executives will be an educator in order to
understand basic aspects of production (from beginning till the end of production process)

3. Importance information as public on company’s website is as follow:
e Shareholding Structure
e Organization Chart
e Article of Association
e Good Governance
¢ Anti-Corruption Policies
e Code of Conduct
o Employees Ethic
e Report Committees
e Social Responsibility Report
e Annual Report (Form 56-2) and Annual Registration Management
(Form 56-1; Thai version only)
¢ Financial Statement every quarter

Principle 8 : (Ensure Engagement and Communication with Shareholders)

The Board of Directors is aware of the basic rights of shareholders. Both as an investor and
as the owner of the company And taking into account the highest benefits for shareholders equally.
By paying attention and respecting the rights to ownership rights of shareholders By not allowing
benefits to any group of stakeholders And looking after information Of the company completely as
according to the truth For the shareholders to be confident that Shareholders are involved in decision-
making on important matters of the company, such as acknowledging the operating results.
Management policy Or entering into connected transactions correctly, completely and in truth Through
various communication channels such as the company website www.rwi.co.th in both Thai and
English And through the website of the Stock Exchange of Thailand www.set.or.th The Board of
Directors has guidelines for the company to perform as follows.

1. Company appointed to the company The Thailand Securities Depository Co., Ltd. acts as the share
registrar of the company to facilitate the shareholders in carrying out the work of the company's

securities registrar.
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2. In determining the date of the shareholders' meeting, the company will not schedule the meeting on
public holidays. Commercial bank holidays The appropriate time will be determined between 08:30
am - 5:00 pm and the meeting place will be in Bangkok.

In the year 2020, the company has set the date for the shareholders meeting 1 times as
follows

- Annual General Meeting of Shareholders for the year 2020 on Tuesday 30 April 2020.The

meeting place is 247 Rom Klao Road, Saensaep Subdistrict, Minburi District, Bangkok,
starting at 9:00 a.m.

The company has a policy to promote and facilitate the shareholders. Including institutional
investors In attending the shareholders' meeting The company selects a meeting place with sufficient
and accessible public transportation systems for shareholders to easily attend the meeting. Due to
being next to Rama Road 3 The company has acted in accordance with the policy and criteria
regarding the treatment of shareholders.

3. The company gives importance to all matters, all issues specified in the law. And may have an
effect on the business direction of the company The company will clearly specify the agenda of the
meeting of shareholders for acknowledgment and approval. In each agenda proposed in the notice
of the meeting There is a background in which the objectives, reasons, and opinions of the Board
of Directors are clearly stated in each agenda. Along with supporting documents For the
shareholders to consider in detail In the annual general meeting of shareholders, important agenda
such as.

- Agenda regarding directors: separate matters for election of directors and remuneration for
each agenda.

- Appointment of Director: companies allow shareholders to elect directors to the right
person. The basic information of the person who is hominated for the election of directors
together with specify the position in other companies. If a company is defined by the
operator which has the same nature and in competition with the business of the company.
Number of participant the Board of Directors meetings by consideration from Boards which
are suitable for a wide range of professional qualifications, experience and expertise with a
moral vision, an unblemished track record, independently including performance as
directors in the past. The Company shall appoint a Nominating Committee.

- Remuneration for Directors: Remuneration Committee has considered on amount of
compensation and allocated by consideration of time attended the meeting as refine
details of appropriate reasons and compare with same kind of reference from industry and

economic conditions in accordance with policies and criteria for determining the

remuneration. By this, company has proposed remuneration to shareholders meeting for

approval annually which can be divided into compensation as money is the meeting

allowances and no pay for other benefits and disclose remuneration individually in annual

report as title of “Shareholding Structure and Management No.2 Management Structure as
sub title of Remuneration of Directors and Executives” and Form 56-1 title of “8.4

Remuneration for Directors and Executives”.
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- To appoint company’s auditor and Auditor fees: Details on the name of Auditor
Company, independence Relationship with the company, number of years served,
compares the remuneration of the auditor during the current year by passed and other fee
of services from accounting office as auditor belong to both company and subsidiaries. By
this, it passed consideration from company’s Audit Committee which has disclosed in the
annual report in the title of “Remuneration fee of Auditor” and Form 56-1 No. “9.6
Remuneration fee of Auditor”.

- Dividend Payment: The detail of this has shown in allocation of profit, Dividend Payment
under The Company’s dividend policy and comparison of dividend payment during the
year together with schedule of record date and close registration book for shareholders to
be allocated for dividend payment.

4. In every shareholder’s meeting, the company has delivered a notice of shareholders' meeting with
supporting documents for the meeting in complete details of each agenda along with explanations
and reasons and opinions of the board. The company has publicized the meeting invitation letter
with relevant documents Both Thai and English in advance of the meeting date so that the

shareholders have more time to consider on the company website, www.rwi.co.th.

5. The company has determined the annual general meeting of shareholders once a year and suitable
locations. Within not more than 4 months (120 days) from the end of the fiscal year, the company
sent a meeting invitation letter with meeting documents that contained sufficient, complete details
showing the background and opinions of the Board of Directors in every agenda by preparing both
Thai and English And have complied with the AGM Checklist meeting guidelines with details in the
following matters :

- Date, time and location of the shareholders' meeting.

- Copy of the minutes of the shareholders' meeting Last time.

- Annual report with financial statements.

- Meeting agenda Each agenda will be presented to the shareholders for consideration such as to
certify Approve To consider the election Appointment etc.

- Agenda for the appointment of directors It consists of information of persons nominated to be
directors in place of those who are due to retire by rotation, such as name, age, educational
background. Training courses Current and past work history Number of listed companies and
general companies that hold the position of directors Job expertise Attendance history of that
year. Year of being a director Company shareholding lllegal record in the past 5 years History of
transactions that may cause conflicts in the past year Information for consideration of the
election in case of being an independent director.

- Agenda for remuneration of directors and sub-committee Comprised of compensation data for the
Board of Directors And sub-committees Credit limit requested The actual amount used in the
previous year, comparing 2 years, policy and criteria for compensation Both in monetary Other
compensation and other benefits And the opinion of the compensation committee.

- Agenda for the appointment of auditor and determination of auditor remuneration Contains the
auditor's information Compensation for 2 years and opinion of the audit committee.
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- Articles of Association, specifically for the shareholders' meeting.

- Documents and evidence that the attendees must present before attending the meeting. Proxy
method for registration And voting at the shareholders' meeting.

- Information about the independent directors nominated by the Company to be proxies from
shareholders.

- Definition of independent committee.

- Map of the place of the meeting.

- Proxy Form A. (General type which is simple, not complicated) and Proxy Form B. (Designs that
specify various items Which are clearly specified in the proxy form) which is the form in which the
shareholders can specify the voting direction And is the type specified by the Ministry of
Commerce so that shareholders who are unable to attend the meeting by themselves can
appoint independent directors or any other persons as specified as proxies, or choose the type
of Proxy Form A or Type C Can be Which can download 3 types of proxies on the company
website The company has announced the guidelines for the said distribution through the news
system of the Stock Exchange of Thailand. For institutional investors or foreign investors and
appointed a custodian in Thailand to be the custodian of shares The company is the coordinator
of the documents and evidence that must be presented before attending the meeting in advance.
In order to facilitate registration on the meeting day Faster

- Form to request annual report, book format.

6. Shareholders' meeting

- The company has informed the board of directors of the resolution of the annual general meeting
of shareholders with the agenda and meeting details in both Thai and English From 31 March
2020. The company must prepared in advance of the meeting date 29 days through the system
of the Stock Exchange of Thailand So that shareholders can allocate time to attend the meeting

7. Advertisement of newspapers

- The company has posted advertisements for newspapers, stock news for 3 consecutive days,
and 10 days before the meeting, due to the epidemic situation, believe the Corona virus 2019
(COVID 19) which is 21-23 April 2020, to inform shareholders of the meeting in advance
sufficient for preparation before attending the meeting.

8. If shareholders are unable to attend the meeting, the company has sent a proxy in accordance with
the form of the Ministry of Commerce along with the invitation letter to the shareholders' meeting.
For the shareholders wishing to appoint a proxy to attend instead by choosing to appoint either a
person as a proxy or one of the company's independent directors to attend the meeting on their
behalf in order to protect the rights of shareholders.

At the 2020 Annual General Meeting of Shareholders on Thursday 30 April 2020, there were
proxies for independent directors and audit committee And appointed a proxy to vote on behalf as

follows:
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Details Amount of Amount of Shares %
people
Shareholders under registrar 2,619 636,365,186 100.00
Shareholders attend the meeting 31 455,282,560 71.54
e Attend by themselves 13 46,050 0.01
e Proxies 18 455,236,510 99.99
Proxies to Independent Director and Audit Committee 14 9,809,900 2.15
Proxies to others 4 445,426,610 97.85

9. The voting rights in the meeting are according to the number of shares held by the
shareholders, with one share equal to one vote (the company's shares are all ordinary shares) and no
shares have special privileges to limit the rights of shareholders. Other persons shall vote openly. By
collecting ballots (which has a barcode). The staff will record the votes by scanning the barcode

10. In every shareholders' meeting Documents and evidence that the shareholders or their
representatives must present before attending the meeting The method of proxy registration, as
determined by the company, is a guideline as required by law and regulatory agencies. Such as the
Stock Exchange of Thailand or the SEC

11. The company has increased the means of publicizing the shareholders’ meeting. Along
with supporting documents that have the same information as the company sent to shareholders
Including meeting attendance rules and meeting regulations In the form of all documents, both Thai
and English, on the company website (www.rwi.co.th) at least 30 days in advance of the meeting date
in order to give the shareholders sufficient time to consider important agendas. The information is
complete and sufficient.

In the year 2020, the company set the date of the Annual General Meeting of Shareholders
On Thursday 30 April 2020 and published the notice of the Annual General Meeting of Shareholders
and meeting documents on the company's website, both Thai and English, on March 29, 2019, which
is 31 days before the date of the meeting and set the meeting date.

12. The company grants the Thailand Securities Depository Company Limited (TSD), the
company's registrar, to deliver the notice of the shareholders' meeting, together with supporting
documents, at least 14 days in advance of the meeting.

In the 2020 Annual General Meeting of Shareholders on Thursday 30 April 2020, the Thailand
Securities Depository Company Limited (TSD) sent a notice of the shareholders' meeting on 12 April
2020, in advance 19 days before the date of the meeting and delivered the invitation letter to the

extraordinary general meeting of shareholders on 12 April 2020, 19 days in advance of the meeting.

In case of foreign shareholders or institutional type the company has sent the invitation letter
together with meeting documents in English together with Thai. To encourage all types of

shareholders, including institutional investors, to attend the meeting.
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13. In the shareholders' meeting The company has set up a legal meeting procedure. And
considering the convenience Rights and equality of shareholders By registering to attend the meeting
The company arranged to register by barcode system at least 1 hour before the meeting and
continued until the meeting was finished. In which company registration is provided.

- prepare sufficient personnel for registration to attend the meeting.

- Prepare stamp duty for affixing the proxy without charge for service to the shareholders who
gave the proxy to others on their behalf.

- Prepare voting cards for every meeting agenda. For every shareholder to use in voting.

14. At each shareholder's meeting Before the commencement of the meeting, the Company
Secretary is responsible for informing the number and proportion of shareholders attending the
meeting and explaining the voting procedures. And the method of vote counting for shareholders who
must vote on each agenda in accordance with the laws and regulations of the company and
recommend to the board of directors Various sub-committees The management team attended the
meeting with shareholders As well as recommending 2 companies' certified auditors for the year
2020, which are Dr.Kiatniyom Kuntisook and Miss Kamonthip Rattananantawatee of the Deloitte
Touche Tohmatsu Jaiyos Auditing Company. In the shareholders' meeting as well for the meeting to
be transparent Legally And company regulations And there were representatives from the Thai
Investors Association to volunteer to protect the rights of shareholders. After that, the chairman of the
board who acted as the chairman of the meeting declared the meeting open.

15. The Board of Directors attaches importance to the shareholders' meeting Which is
considered as a duty to attend every meeting except illness or important mission The shareholders

can ask questions of the various sub-committee chairmen. In related matters.

In the shareholders' meeting If any director has a conflict of interest Or involved in any
agenda That director will notify the meeting to request not to attend the meeting and / or abstain in
that agenda.

In the annual general meeting of shareholders On April 30, 2020, there were 9 members of
the Board of Directors, 9 of them were in attendance, representing 100% of the total. Which the
chairman of the board Executive Chairman of the Audit Committee Chairman of the Compensation
Committee And Chief Financial Officer of the company Attend a meeting To clarify and answer
guestions relating to the meeting agenda or the company

16. The company conducts the shareholders’ meeting in accordance with the agenda as
specified in the invitation letter. Not adding any agenda or changing important information without
notifying shareholders in advance And allocate enough time for each agenda item to be presented. In
each agenda, the Board of Directors gave the shareholders an opportunity to fully express opinions
on each agenda and ask various issues. Regarding the business operations of the company and its

subsidiaries
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If any shareholders wish to add an agenda during the meeting to consider matters other than
those specified in the meeting invitation letter Must be approved by the shareholders' meeting with a
vote of not less than 1 in 3 of the shareholders who attend the meeting and have the right to vote

17. The company arranges the use of voting cards in every agenda that requires a resolution.
For transparency and accountability By voting method for each agenda The company secretary asked
the meeting whether any shareholders or proxies disapproved or abstained. The shareholders or
proxies who disagree or abstain shall raise their hands. And voting on the voting card together with
signing And the staff will record the votes by scanning the barcode on the ballot. Including collecting
voting cards

The shareholders who grant proxies to the independent directors, the company will proceed
with the vote to agree, disagree or abstain. According to the wishes of the shareholders

For the details of the voting results of each agenda The company has counted the Barcode
system as a vote counting tool. The voting results were displayed on the screen for shareholders to
acknowledge at the same time. For accuracy and speed, results can be announced immediately after
consideration of each agenda.

18. Shareholders have the right to know information equally The company disseminates
information in both Thai and English through the company's website. www.rwi.co.th and Via the
website of the Stock Exchange of Thailand www.set.or.th In some cases, although not within the
criteria required by law to be disclosed But if the company deems it necessary for the shareholders to
be informed, the company will disclose that information By disclosing accurate, complete, timely and
transparent information as follows

» The company disclosed the shareholding structure of the company Including the list of the
top 10 shareholders of the company at the list of shareholders (Record Date) for the current annual
general meeting before the date of the meeting Number of shares held by minority shareholders

* Information about connected transactions Trading important assets

* Minutes of the shareholders' meeting within 14 days from the date of the meeting of
shareholders And published on the company website To be a channel for shareholders to be informed
and able to verify information Without having to wait for the next meeting

» Performance information Management policy Related party transactions and Trading of
important assets and other information That is necessary for shareholders' decisions To give
shareholders confidence and confidence that the operational structure is transparent And verifiable
Ready to operate efficiently To create sustainable growth Creating returns for shareholders at an
appropriate and continuous rate

* The company provides a channel for shareholders Whether it is a major shareholder
Minority shareholders Institutional investors Or foreign shareholders You can contact the company
secretary directly through E-mail: nongnuch@rwi.co.th or direct telephone (038) 684-522 - 7 ext 103.

19. Every annual general meeting of shareholders In the election of directors in place of those
retired by rotation The company gives shareholders the opportunity to vote to elect each director

individually, in order to give the shareholders the right to elect the directors they want. The company
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has enclosed details of each nominated director to be elected with sufficient information that

shareholders can consider.

20. In every annual general meeting of shareholders, the company also gives shareholders
the right to consider and approve the remuneration of the board of directors and sub-committees.
With details about the remuneration of the Board of Directors and the Sub-Committees have sufficient
information that shareholders can use to consider

21. In every annual general meeting of shareholders, the company has specified the
appointment of the auditor and the remuneration of the auditor by proposing to the shareholder details
about the remuneration. The auditor has sufficient information that shareholders can use to consider.

22. During the meeting, the Board of Directors gives shareholders the opportunity to
comment, make suggestions or ask questions in various agendas. Independently, before voting, the
chairman of the meeting gives the opportunity to the shareholders to ask questions or express

opinions.

- In the year 2020, there were 2 shareholders questioned by the Chairman and related
directors. Was the person who answered the questions clearly and to the point. Which the company
recorded in the minutes of the meeting, both questions and answers Written

23. The company disclosed the resolutions of the 2020 Annual General Meeting of
Shareholders on April 30, 2020 to the public to know the voting results. Disagreed, abstained and
invalid cards in each agenda, both Thai and English, via the SET Portal system, the Stock Exchange
of Thailand Within the meeting date is April 30, 2020.

24. The company prepares the minutes of the 2020 Annual General Meeting of Shareholders
on April 30, 2020 after the general meeting of shareholders has ended. Meeting notes Pronunciation
of each agenda Complete with questions or comments of the shareholders in accordance with the
facts appearing in the meeting of shareholders. To the directors and managers of the Stock Exchange
of Thailand within 14 days from the date of the meeting, which is May 13, 2020 and distributed via the
company website.www.rwi.co.th in both Thai and English and submitting the minutes of the meeting
to the Ministry of Commerce within the period specified by law. For shareholders who are unable to
attend the meeting The company has taken pictures of the meeting atmosphere. Disclosure on the

company website for shareholders to be aware of the details of the meeting.

25. After every general meeting of shareholders The company will prepare the minutes of the
Annual General Meeting of Shareholders that has correctly and completely recorded by the meeting.
Which the information has been recorded in the minutes of the meeting Which the essence consists
of

- steps and procedures for voting on each agenda

- Name list of the Board of Directors Subcommittee The top executives of the company that
attended the meeting and did not attend the meeting, including the leave reason, the auditor, the legal

advisor Representative of minority shareholders
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- The resolution of each meeting on the agenda of voting results which consists of agree,
disagree, abstain and invalid ballot.
- Questions of shareholders Including first-last name And answers from company directors

and executives

26. Voting in each agenda will be made openly, there are ballots for every agenda distributed
to shareholders For the vote counting process to be carried out efficiently and quickly. The company
will count the votes only for those who disagree and / or abstaining only. It will be deducted from the
total number of votes in attendance and the rest will be considered as agreed votes. Therefore, if any
agenda is disapproved by shareholders or abstaining, such shareholders will sign the ballot and raise
the voting card received at the time of registration. The said voting card will contain the name of the
meeting attendee. The number of shares held or assigned by proxy and the Barcode will be recorded
by the Barcode system and kept the ballot as evidence. For transparency and accountability At the
same time, the voting results will be displayed on the screen in the meeting room immediately. All
shareholders can know the votes in each agenda of how many people agree, disagree, and abstain
from voting except for the election of individual directors will collect ballots from all shareholders
proxies attending the meeting and certify.

In the year 2020, the company used ballots in every agenda Which includes the important
agenda, namely the agenda for the election of directors by allowing shareholders to select individual
directors and collected ballots at the office. For transparency It can be checked after the meeting has
finished.

27. The company has a policy to pay dividends to all shareholders at an equal rate.

In the case that the shareholders approve the payment of dividends, the company has notified
the resolutions of the meeting including details of dividend payment to shareholders through the news
system of the Stock Exchange of Thailand. and coordinate with the company registrar Thailand
Securities Depository Co., Ltd. to ensure that shareholders receive correct and complete returns as
per their rights.

28. The company grants shareholders the right to attend the meeting after the meeting has
started. With the right to vote in the agenda, it was counted as a quorum starting from the agenda
item that was attended and voted onwards.

29. Company looking after shareholders by being aware of information, operational results
and management policies on a regular and timely basis In addition to the disclosure of information
through the news system of the Stock Exchange of Thailand. The company also brought important

information including news Which is current on the company's website, www.rwi.co.th

30. The company is committed to conduct the equality for all shareholders and all groups
whether it is a major shareholder or minority shareholders, Institutional investors or foreign
shareholders. This is a matter that the company values and determines tools to support equality

regardless of gender, age, race, nationality, religion, belief, social status, disability or political views.
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Therefore stipulates a process that facilitates shareholders to attend the meeting without too much
hassle and give the opportunity without restriction

31. The Board of Directors recognizes and respects the rights of ownership of shareholders,
and no action is taken to violate or infringe the rights of shareholders by acting to look after the
interests of shareholders fairly, as well as support and encourage all groups of shareholders. Despite
being a major shareholder, minority shareholders or institutional shareholders have exercised their
rights including basic rights of shareholders, the company provides the right to sufficient and timely
access to information and the right to attend meetings to determine the direction of operations and
make decisions on matters that have a significant impact on the company.

32. The company allows shareholders to submit questions related to the agenda of the
general meeting of shareholders in advance of the date of the shareholders' meeting from 10 - 27
April 2020 and submit the process for the above with the invitation letter to the shareholders' meeting
through the following channels.

- Website www.rwi.co.th
- E-mail: nongnhuch@rwi.co.th
- Registered mail sent to
Nongnuch Kumchaithep (Company Secretary)
Rayong Wire Industries Public Company Limited
No. 1011 Supalai Grand Tower, 17th Floor, Rama 3 Road
Chong Nonsi Subdistrict, Yannawa District, Bangkok 10120
In the year 2020, there was no shareholders sending questions in advance.

33. The company has distributed the shares of the company as follows:

» The company does not have a cross shareholding policy in the group of companies.

* The company has specified the list of shareholders entitled to attend the shareholders
'meeting on the date of shareholders' record date on 20 April 2020.

» The board of directors, including their spouses and children who have not yet become of
legal age, holds a total of 0.00014 percent, which is not more than 25 percent of the
company's issued shares.

» The proportion of shareholding in Free Float shares is equal to 30.00% of the total
issued shares which is more than 25% of the company's total issued shares.

* The company has a combined shareholding of institutional investors equal to 70 percent

of the total issued shares.

The company attaches great importance to good corporate governance by seeing that the
said principles benefit the company in the development of the organization and by evaluating the
performance of each CG Code in order to ensure that the operations are in normal practices, as
appropriate for the company's business. (Most of the information is linked from CG to CG Code).
Some topics are being studied to be adapted to suit the company context. The Board of Directors

Meeting No. 1/2020 has approved the implementation of the Good Corporate Governance Principles
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for Listed Companies 2017 (CG Code) according to the business context of the company by the rules
and regulations of the Office of the SEC in effect.

Year 2020, The Company has practices in accordance to suggestion of IOD by considering
the suitability of the company but there are still some things that company does not fulfill all the

requirements, namely

1. The company should give a chance to shareholders to propose agenda or send
some question related to company in advance (before date of shareholders meeting)

Board of Directors has acknowledge and have comments that company has schedule
agendas for shareholder meeting completely in accordance to company’s Article of Association and
give a chance to shareholders to send some question related to agenda in the meeting (as mentioned
in invitation letter to shareholder meeting)

2. The company should give a chance to shareholders to propose name of director
before date of shareholders meeting

The company has acknowledged and has commented; that company has recruit people into
position of Directors. Presently, is appropriate for the business of the company without any actions
that are in conflict with the equitable treatment of shareholders

3. Companies should prepare social responsibility reports. Which may be reported as
part of the annual report Or create a sustainable development report separately in accordance with
the Global Reporting Initiative (GRI) framework.

The Board of Directors has acknowledged and is of the opinion that The company has
prepared a report on social responsibility. Which has been reported as part of the annual report

4. The company should disclose details of the remuneration of the managing director
The Board of Directors has acknowledged and is of the opinion that Currently, the company
has no policy to provide any remuneration other than the remuneration as directors or employees

received from the company as usual.

5. Director should clearly specify the term of office of independent directors in the
corporate governance policy by not more than 9 years without exception

The company has acknowledged and has commented; presently there are 2 people of
Independent Director who holds the position more than 9 years however, Board of Directors seems
that independent director are fully qualified according to qualification of independent director of
company and requirement of Capital Market Supervisory Board who is capable and independent
expression includes well perform in term of independent director, have counterbalance in term of
management, can examine as adhere under good corporate governance thus shareholders’ meeting

is the only person to approve election of directors and independent directors.

6. The company should set a policy regarding the minimum quorum at the time that the
board of directors will pass a resolution in the meeting of the board that There must be at least

2 in 3 of the total number of directors.
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The Board of Directors has acknowledged and is of the opinion that The company complies
with the regulations of the company. In the meeting of the board of directors, the presence of not less
than half of the total number of directors is required to constitute a quorum.

7. The committee should arrange for the evaluation of the whole committee. And every
sub-committee By revealing the process and criteria for evaluation

The Board of Directors has acknowledged and is of the opinion that The Board of Directors
has been considered by the meeting of the Board of Directors. Which considered various
qualifications including knowledge, ability and experience And in accordance with the regulations of
the company and the regulations of the Stock Exchange of Thailand and the Office of the SEC. Each
director has strictly complied with the regulations of the Board of Directors and the Audit Committee
Charter. Therefore, it is ensured that the performance of each committee in accordance with the
principles of good corporate governance. Although there has not been an evaluation of the entire
committee.

8. Board should arrange for an individual performance evaluation by disclosing the
process and criteria for assessment

The company has acknowledged and has commented; Board has considered various fields
such as knowledge, abilities and experiences in accordance to rules of company and regulation from
The Stock Exchange of Thailand and Securities and Exchange Commission. Each director has
practice according to company’s regulation and charters strictly. Therefore ensuring that the work of
each committee is in accordance with the principles of good corporate governance although there is
no evaluation of the performance of the entire individually.

9. Chairman should be independent director and should not be the same person of top
management

The company has acknowledged and has commented; Board of Directors meeting No.6-2019
at August 6,2019 resolved to approve Mr. WutichaiLeenabanchong to hold the position of Chairman
and Acting of Chief Executive Officer (authorized person as well). By this, company believe that

chairman has practice his role by understanding on corporate governance strictly.

10. The Remuneration Committee should hold a meeting at least 2 times a year.
The Board of Directors has acknowledged and gave the opinion that Compensation Committee
Meeting has been organized appropriately for the company's business

11. The Board of Directors has appointed the Nomination Committee

The Board of Directors has acknowledged and gave the opinion that Director Selection
Process The Board of Directors jointly considered persons with various qualifications in various field
suitable for the company's business operations.

12. The board should consider to appoint the CG Committee

The Board of Directors has acknowledged and gave the opinion that the company has a
company secretary who is able to fully perform the duties and has complied with good corporate
governance principles in accordance with the principles of CG.
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Compliance with other good corporate governance principles
The process on Anti-Corruption

Board of Directors continuously raising awareness and promoting good corporate governance
culture to directors, executives and employees in order to access any risks happened in operation
thus internal audit act as appraiser

In year 2020, Audit Committee has set up risk report on corruption in every quarter, showing

no irregularities

The company has some communicated and public practice in accordance to business ethic
and anti-corruption policies by following channels:
Give orientation to new employees
- www.rwi.co.th
- Publicize through Brochures / Public Relation Board
In the process of expanding partners of company and its subsidiaries to a wider society in

conducting business with transparency.
Survey Results on Corporate Governance of Listed Companies

Year 2020 Thai Institute of Director jointly with Securities and Exchange Commission and
Stock Exchange of Thailand announce survey results regarding corporate governance of listed
companies for year 2020 in totaling of 692 companies by evaluating from 2020 Annual Report and

information which revealed to public thus company The Company received “very good” survey results.

Score Range Meaning
90-100 Excellent
80-89 Very Good
70-79 Good

Criteria and weight use in assessment

Section Criteria (No.) Weight (%)
2020 2019 2020 2019
1. Right of Shareholders 32 32 15 15
2. To treat shareholders equally 19 19 10 10
3. Roles of stakeholders 29 29 20 20
4. Disclosure and Transparently 53 53 20 20
5. Responsibilities of Board 108 108 35 35
TOTAL 241 241 100 100
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Corporate Governance Assessment Results Details are as follows

Section Year 2020 (%) Year 2019 (%)
1. Right of Shareholder 88 92
2. To treat shareholders equally 88 86
3. Roles of stakeholders 93 93
4. Disclosure and Transparently 81 80
5. Responsibilities of Board 73 72
Average Scores 84.6 84.6
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Corporate Social Responsibility

Policy of Corporate Social Responsibility

1.

N o g~ w DN

Operation with fairness
Anti-Corruption

Respect in Human rights
Treatment to labors fairly
Responsibility to consumer
Treatment the environment

Community and Social Development

Overall Policy:

The company has impose regulations on all processes and services (CSR in process) in

order to reduce impact on environment thus company has realize that production from electricity from

renewable energy and manage raw materials for biomass fuel need integration on social and

environmental sustainability.

At the present, business operation is more complicated which affect from changes in

economic mechanism, market condition and conditions in term of marketing and trading. The

importance of business operation is expectation of stakeholders would like to see company

demonstrate responsibility toward economic system, social and environment thus no limitation of

scope to impact directly from business operation but should support the stability of society and the

environment stand out (CSR after Process) as follows:

1.

The company will prevent to protect any losing from accident, illnesses, injuries due to
work, importance on protecting life, properties of employees and organization although

care on employees, communities and any stakeholders health.

The company of protecting ecosystems by control, protect and reduce risk through
improve efficiency in every activities or process or procedure to produce goods or
services. In addition, there should be minimal or no impact on safety, occupational health,

community or environment.

The company strive to practice under laws or related industrial standards in order for

related safety, occupational health and environment

The company strive on quality management tools as well as production process with
efficiently goods or services to deliver product or service on time and meet customer

classification

The company strive fair on business operation and make awareness to employees in
anti-corruption through cooperate with private sectors, public sectors and social sectors to
build alliance for social responsible
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6. The company creates jobs for local people and has revenue thus build awareness on

homeland
Implementation and Reporting

Guidelines on CSR of Company

1. Operation with fairness
The company has operate their business transparently, duties with honesty, morality, ethics
and fairness both major and minor by equality including overseeing use of inside information to

establish the equality of all parties.

In term of employee, company— there are development through knowledge for all employees
by training with quality system with safety environmental to life and properties, employee gain
confidence in quality of working life and be rewarded fairly, encourage employees to work with

transparency and be treated equally, has channel for staff to claim and process to complaint clearly.

In term of partner, company has set policies on procurement for confident that every partners
are based on equality and fairness and company has comply with term of contract or agreement

strictly.

In term of society, community and environment — company has set regulation in the process

of production and services (CSR in Process) in order to reduce any problem effect to environment.
2. Anti-Corruption

The company is against corruption and all forms of corruption, recognizing that bribery and
corruption are a serious threat to free and fair competition as well as causing damage to economic
development. The company has no policy to offer money, incentives, gifts or special benefits in any
form, directly or through third parties, to customers, partners, companies, external agencies or It's
responsible government In order to obtain or maintain business benefits or advantages, as well as not

having a policy to pay rewards or other payments in order to accelerate the process or facilitate

The company conducts business with transparency, adheres to correctness by providing
guidelines for anti-corruption and corruption, including raising awareness, values, and attitudes by
supporting activities that promote and instill executives and employees. Complying with relevant laws

and regulations and not encouraging the success of work by fraud.

The company recognizes the importance of combating corruption and corruption and instills it
into a corporate culture by encouraging orientation for new employees as a preparation before
starting the job. The job has been trained on "Assessing the risk of corruption” in order to
communicate to the level of operators to be informed and put into action to ensure that the company
has put into practice, so set the steps Anti-Corruption and Corruption Measures

The company has been certified by the Private Sector Collective Action Coalition Against
Corruption Council (CAC) in the fight against corruption on 5 August 2019.

Throughout the years, the Board and executives have been committed to managing in strict

accordance with the principles of good corporate governance. And is committed to having employees
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throughout the organization perform their duties with diligence, honesty, fairness, including being
aware of the importance and following the practice guidelines and risk management regarding anti-
corruption.

As a result, in the year 2020, there were no cases of complaints of corruption and bribery or
corruption for the benefit of the company's business in any way.

The company gives importance to cooperation in the prevention and anti-corruption. By
sharing methods to create higher ethical standards The Company therefore has established a written
anti-corruption policy which has been approved by the Board of Directors and communicated to the
directors. Executives and employees at all levels acknowledge and adhere to as a guideline. Including
sending employees to attend anti-corruption training courses And social responsibility training
programs In order to announce the intention that The company is committed to combating all forms of

corruption in society.

Social Responsibility

The Board of Directors of company has duties and responsibilities to set policies and
oversight to have system which supports effective of anti-corruption to aware that management has

play importance role on anti-corruption and to instill a corporate culture.

Practice against Anti-Corruption

1. Directors, Executives, every level of employees need to practice in accordance to Anti-
Corruption and business ethics and must not involve in corruption whether directly or

indirectly.

2. When employees see action refer to corruption or any inquiry especially failure to comply
with ethical rules and legal requirements, obliged to report their superiors or
acknowledge committee on business ethics through various channels (as prepared by

company) and to cooperate in investigation.

3. Those who commit fraud corrupt then considered an ethical business which need to be
consider in accordance with stated regulations thus may also be punished by law if the

act applicable to law.

4. The process on facts, company has channel to communicate and receive any Complaint
in company’s website, annual report in title of Corporate Governance Report and Manual

on Business Ethics by quick and composed process consists as follows:

4.1 Clear and Enough details on clue or complaints must be truth and/or enough

information for investigate

4.2 Importance summaries, clues or any complaints, recipient need to Consider and
send to committee on business ethics which consists of employees from various

departments in order to find out the truth.

4.3 Any whistleblower or appellant will get equal coverage whether as employees or

third parties
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4.4 Any whistleblower or appellant could choose not to disclose information on
name, address or telephone number or any other contact information unless
whistleblower or appellant seems that disclose on that information helpful on further
process inquiries or acknowledge any facts or mitigate damages easily and more

quickly.

Fairness process - committee on business ethics will consider with fairness and Protect
whistleblower or appellant, complaints and any stakeholders involved in Investigation
process and report- keep the information secretary and disclose as needed with regard
to safety and damage of whistleblower or appellant or those who cooperate in the

investigation, source of information or related person.

Any process in accordance with anti-corruption in according to guidelines set out in
manual business of ethics which includes company’s regulation and guideline in related

issues as well as any other practice as company may arise.

This guideline for anti-corruption covers personnel management which included
recruitment or personnel selection, promotion, training, evaluating performance of

employee and reward.

Apart from this, the company has set channels to communicate with employees and related

person to report suspicious or complaints when a subject may be illegal, fraud or wrongful behavior of

managers and employees as well as behavior that may become a problem and cause damage to

company. The company will listen and take action on all complaints equally and with fairness by

protection of complaints with fairness, information been given by complainants will be kept

confidential by the complainants must provide details of the subject matter, which will provide clues or

complaints, along with their names, addresses and telephone numbers send to the channel as

Via the email to
1.1 Manager Director : wutichai@rwi.co.th

1.2 Corporate Secretary : nongnuch@rwi.co.th

Send the sealed mail to

2.1 Mr. NongnuchKumchaithep “Corporate Secretary”
Rayong Wire Industries Public Company Limited
1011 Supalai Grand Tower 17" Floor, Rama IIl Road,
Chongnonsi, Yannawa, Bangkok 10120

3. Respect in Human Rights

The company has operate business by respect to laws and human Rights strictly andseem all

employees receive honor and respect equally along with baseline operating according to principles of

human rights. No discrimination on any person, treated equally to principles of human rights without

discrimination for skin color, race, sex, religion, nationality, religion, social or political opinion,
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property, disability, birth, national poverty devoid of human origins, sexual orientation, patient or

disease etc. The practices are as follow

- Give out knowledge on Human Rights to employees through orientation about ethics of

company
- Avoid becoming partner with organization that may lead major violations of human rights

- Employees right in argument to prove ourselves in case of mistake or fraud on indicated,
there are no unfair terminations

Employees of company all valuable resources and most importance part is driving business
successfully to meet golds of organization and strive to provide all employees with sense of pride and
confidence in organization. By taking care of employees equally without discrimination, support and
strengthen environment on working together to create innovation and new technology to support
work/employees for harmony with confidence and trust on human rights respects. It also recognized
importance of promoting development potential of all employees to have knowledge, abilities to work
with economic fluctuations. To create stabilities in profession and provide opportunity to move ahead
based on potential of each person, as well as to participate in given operation direction.

Compensation is granted for appropriate and fair benefits
4. Treatment to labors fairly

The company carry labor standard consistent with laws and practice in accordance with
requirement of international law and charter of worker as concerned and taking into account of needs
for employees of company also affect performance of employees as a whole. As well as opportunity
for employees to have communication channel, feedback and complaint issues between employees
and bosses through business ethics committees or via company’s website and presented to The
Executive Committee

In the past year, any complaints has been considered and edited in order for keep
relationship. The company will listens and propose suggestion from every level of employees equally
and keep it secretly.

The company has policies to develop employees for knowledge as exemplified by need of
each department in order to create completed ability in our organization in both professional
development, marketing, management, quality of life and give priority to taking care of safety and
hygiene at work. Setting establishment of Security Council occupational health and environment of
work on safety and hygiene for employees by provides safety inspection of workplace regularly,
security guard for 24 hours a day, install CCTV and alarm system inside the building, fire evacuation,

first aids as well as ongoing employees every year.
For employees benefits of company yearly as follows:
- Support educational inside and outside working hours

- Provide training and knowledge about working both inside and outside places consistently
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5.

Provides incentive monetary bonus, shift value experiences

Provides uniforms for daily employees and monthly employees

Provides transportation

Provides expenses on transportation, traveling expenses and fuel.

Provides welfare grants victims in case of death of parents and spouse of employees
Provides money for retirement

Hygiene canteen with the cheap price

Provides financial support for lunch

Providential Funds for saving in the future which members send 5% of salary and get

return from Providential Fund monthly with the same rate.
Health Checkup every year and accordance with risk from work

Send employee to seminar outside the company which held by agencies in order to
increase knowledge and develop capabilities and skills to work to employees

continuously

Provide a lump sum payment to an employee or compensation funds to benefit after

retirement

Provides a saving cooperative

Provide welfare grants rent

Providing the company with professional nurse as well as medical supplies and drugs

Provide competitive sport to enhance good health, create harmony with good relations

among employees

Responsibility to consumer

The company has policies on use of tools on communication, marketing, advertising, public

relation, show product must follows realistic together with products usage guideline with environment

and fairness to all parties involved and responds to customers’ satisfaction to contribute success of

company’s business. In accordance with a condition which has been agreed with customers, their

satisfaction, equally treatment and fairness as located on basic of receiving fair compensation of both

parties and delivery goods and services with the fair price.

To provide guidance which includes information and accurate enough to customers, meet
their needs with fast and confidentiality of customers.

Create new innovation in order for value added in term of products and services
continuously according to company’s policies “Committed to producing quality products,

on time delivery and continuous improvement”
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- To provide authority to serve customer or consumers. Complaints enquiries and feedback
on quality of products and services easily with an emphasis on access to customers’

requirement are truly; ready to act fairly towards the customer or consumer.

6. Treatment the environment

The company recognizes the importance to engage in responsible Care, environment and
business practices with regard to impact on resources and environment as designated one of
company’s mission policies as follows

- Promote staffs with awareness regarding responsibility for environment throughout

organization continuously by powered from both inside out and outside to inside out

- Update and develop ongoing technology management of the system in both production of

goods and services in order to reduce environmental impact.

- In accordance with production policies of company consistent with ISO 14001:2015

In addition, company recognize importance of maintaining environmental quality and aims to
develop quality management system, environmental management system as comprehensive
resources to acknowledge value and environmentally friendly as well as develop of sustainable
environmental care. The company haspatrticipated in project “enhancing industrial development to
environmental and social responsibility, sustainable” in cooperation with Ministry of Industry. As well
as promoting planting and awareness campaign, executives and employees to contribute to
environmental care also promotes awareness of environmental issues through exhibition, public

relations as signs with knowledge about environment.
7. Community and Social Development

The company encourages activities or participates in supporting activities related to
community development which must be organized every year according to the agenda and

opportunities. In 2020, the company patrticipated in the following activities:

The company obeys the laws related to labor and welfare. And aim to promote employees to
have good quality of life by providing appropriate welfare for employees of all levels. Consistent with
the nature of work and social status, support, promote, and play a role in organizing various activities

as follows:

e Support for Children's Day activities at the Map Ta Phut Industrial Estate January 8,
2020

e Participated in blood donation activities in the project "A little blood ... save the lives
of fellow human beings" at the Map Ta Phut Industrial Estate Office April 30, 2020

e Support community products "Rice Milk Mask Cloth Mask" from Klong Nam Hu
Community Enterprise May 12, 2020

e Donate drinking water project "Friends of the community join together to prevent flood
disaster" at Thapma Subdistrict Municipality and the Noen Phra Subdistrict
Municipality at July 15, 2020
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e Joining the blood donation activity under the project "Little Blood ... Save Human Life"
at the Map Ta Phut Industrial Estate Office on September 8, 2020

o Donate four pieces of cloth and clothes at Nong Fab Temple. Together with the Map
Ta Phut Industrial Estate Office on September 24, 2020

e  Support community products "Lemongrass spay mosquito repellent" from Community
Enterprise of Herbs, Ban San Chao November 22, 2020

[ )
Business practices that affect Corporate Social Responsibility

The company does not have any disputes about environmental issues and there is not history
of an environmental compliance issues with government agencies. In addition, company’s compliance
department industrial and other regulations specified by government agencies as company has
passed inspection and license related to various government agencies on a regular basis every year
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Explanation and Analyzing on the Financial Status and Business Performance

Explanation and Analyzation on the Financial Status and Business Performance

Analyzing on business performance

Overall business performance

Rayong Wire Industries Public Company Limited (RWI)Company‘s business is to produce and
distribute PC wire.lt is used in construction consists into categories as follows:(Steel Wires for
PrestressedConcreteWire) (“PC-Wire”) (Steel Wires Strand for PrestressedConcrete) (“PC-Strand. The

Company's customers are government agencies Domestic and foreign private agencies.

Considering at the overall performance of the year 2020, it was found that the company had

revenue from sales products.559.63million baht.Decrease 116.46million baht.

. When compared with the year 2019, which earned 676.09 million baht. Decreased 17.23%, but there
was profit for the period of 30.88 million baht increased. 312.96million baht. Or increase 110.95%
Compared with the year 2020, which had a net result of 282.08 million baht.

Financial status as of the end of 2020, the company has total assets of 1,128.20million baht.Total
liabilities 355.01 million baht. Shareholders' equity 773.19 million baht.

In terms of liquidity at the end of 2020 .The company has a fast liquidity and turnover ratio as 3.79
times and 2.84 times, respectively.On the capital structure The Company's debt to equity ratio increased
from 0.29as in 2019, 0.46 times in 2020.

Income

The company has income from product sales in the year2020 total559.63million baht. Decrease
116.46million baht. Compare from the same period of the year 2019 Which has gross income
676.09million baht. Or decrease in percentage 17.23. Because in the year 2020the sales volume and the
selling price both at home and abroad have slowed down. Raw material prices continued to decline. In
addition, the condition of the baht appreciation rapidly.Causing many competitors to export to dump in the

country.Therefore, there is a high competition in price and quantity of competitors
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Other income in 2020 total 70.94 million baht, an increase of 63.06 million baht from 2019. Which
has other incomes total 7.88 million bahtThe reason for the increase is because the price of scrap wire
has increasedThe management therefore deems it appropriate to sell all existing scrap wire in the amount
of 12 million baht. Including the capital to expect to be higher. Resulting in profit from measurement of fair
value amounting to 47.56 million baht.In addition, there is an exchange rate of 2.64 million baht. Resulting

in other income in 2020higher than other income in 2019
Income by product

Income from steel wire sales for prestressed concrete in 2020is 275.41 million baht.Or 49.20
percent of the product sales income, a decrease of 60.14 million baht. Or 17.91% decrease when
compared to the year 2019 Whose income is equal to 335.55 million baht or 49.63 percent of the revenue
from sales of product. Because the price has dropped continuously. As a result, the selling price of the
product decreased and the appreciation of the baht appreciation inevitably affected foreign countries .
Manufacturers and distributors of this type of export.Therefore turned to dump the domestic market

Causing price competition.

Income from sales of stranded steel wire for prestressed concrete in 2020 total 271.99
million baht. Or 48.60 percent of the product sales income, a decrease of 50.30 million baht.Decreased
15.60% compared to the year 2019, which had income equal 322.28 million baht or 47.66 percent of
sales revenue . Because the price has dropped continuously.As a result, the selling price of the product
was reduced and the baht appreciation occurred. Inevitably affect the international market Manufacturers

and distributors of of export. Therefore turned to dump the domestic market causing price competition.
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Income from sales of steel wire mesh, welded to reinforced concreteyear2020totall.26
million baht Or 0.22 percent of sale income of product decrease 1.95million baht Decrease 60.74 percent
compared to the year 2019 The income was 3.21 million baht or 0.47 percent of the income from the sale
of productsThe reason for the decline of this type of product This is because large customers have
reduced sales volumes. As a result, the company has decreased income.Therefore, the strategy was
changed in 2021 by adding several more retail customers. To diversify the risk of accepting orders from
customers And not a monopoly with any customer. In addition, this type of product is not expensive. Thus
causing more manufacturers to increase Causing price competition.Therefore, the company should adjust
the sales as a cause to increase the production volume. Even if the margin is lower, it increases the value

of profitability.

Income from low carbon steel wire salesyear 2020total6.09million baht or 1.09 percent of
income from product sales, decreased 5.28 million baht. Decreased 46.44% compared to the year 2019
which income 11.37 million baht or 0.02% of the product sales income.The reason for the decrease is
because this type of product is used in conjunction with the main products of the company.Therefore,
when the volume of the main product is reduced. As a result, the purchase of this type is reduced.

Other income consists of income from the sale of scrap wire arising from the manufacturing
process. Income from interest income and others Total other income in 2020 totaled 70.94 million baht,
an increase of 63.06 million baht, an increase of 800.25 percent compared to the year 2019, which had
other income equal to 7.88 million baht due to the cost of wire scrap. The production process has a higher
price. Management sees it as an opportunity to generate income. Therefore selling the aforementioned
wire scrap in the amount of 12 million baht In addition, investment in equity instruments has increased.
This resulted in a fair value measurement profit of 47.56 million baht and an increase in exchange gain of

2.64 million baht, resulting in other income in 2020higher than that of 2019.

Cost of Sales In 2020, the company had cost of sales of 523.24 million baht, a decrease of
160.20 million baht when compared to the year 2019.This equals 683.44 or 23.44%, which the lower
value is related to the lower sales volume of 2020. Causing a lower impact on finished product prices
together with the competition in selling prices. The sales volume and the production volume decreased
accordingly. As production volumes decrease, the cost of sales per unit inevitably increases. As for raw
materials, the company has a strict and strict stock policy. To prevent the fluctuation of Raw material
prices, production costs.Which is part of the cost of goods sold Raw material costs which are
approximately 70-85% of the total production cost and vary according to the volume of production, the
sales volume outside of that is the cost of making the finished product, consisting of water, electricity,

labore, repair and maintenance costs. Machine Depreciation and other production costs.
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Expenses can be categorized into 2 types:

-Selling expenses: Year 2020 equal to 21.66 million baht, a decrease of 7.56 million baht, a 25.87
percent decrease in the previous year, which is 29.22 million baht, which is the same with lower sales
volume. Sales are mostly made up of sales staff and shipping, guaranteed fees, marketing value,

distribution freight.

-Administrative expenses in 2020 equal to 37.37 million baht, a decrease of 16.50 million baht or
30.63 percent. When compared with the year 2019, which is 53.87 million baht.Due to the year 2019, the
new Labor Protection Act has been applied by increasing the compensation of employees. Who have
worked consecutively for 20 years is entitled to compensation From the original rate of not less than the
final rate of 300 daysChanged to 400 days, the company has recorded additional employee benefits
expenses. In addition, there is a reversal of doubtful debts in 2020, resulting in lower administrative
expenses in 2020. Salary and compensation for employees vehicle benefits, travel expenses, office

depreciation, etc.

Financial costs in 2020 equal to 6.56 million baht, an increase of 0.32 million baht, an increase
of 5.13% compared to the year 2019, which is 6.24 million baht. The main finance is interest expenses.
In 2020, Financial reporting standards No.16 has been applied for lease, which has been used for the first
year, resulting in interest expenses from lease creditors amounting to 3.25 million baht. Financial year
2020is higher than finance costs of 2019.

Net profit (loss) in 2020 Net profit is 30.88 million baht, an increase of 312.96 million baht, an
increase of 110.95% compared to the year 2019, which has a loss of 282.08 million baht due to scrap
wire prices. The price has risen from the production process, the management sees it as an opportunity
to generate income, therefore selling the said scrap wire amounting to 12 million baht. Measurement fair

value of 47.56 million bahtnnsAnalysis of financial position

Overview Statement of financial

Amount (million baht) Increase (decrease)
ltems
2020 2019 million baht Percent
Total assets 1,128.20 1,011.58 116.62 11.53
Total liabilities 355.01 229.52 125.49 54.67
Total shareholders' equity 773.19 782.06 (8.87) (1.13)
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(1) Assets

As of December 31, 2020, the company amounted to 1,128.20 million baht, an increase from the

year 2019 at 116.62 million baht or an increase of 11.53 percent, total1,011.58 million baht.Because Of:

Cash and cash equivalents in 2020 equal to 126.38 million baht, an increase of 109.33
million baht compared to the same period of year 2019 which is 17.06 million baht
because 2020 due to the withdrawal of collateral from bank deposits with guarantees for
the purchase of raw materials. Amounted to 75 million baht and had withdrawn from an
open-ended fund with high liquidity. Because the fund has closed down. Used to

circulate in the business for maximum benefit.

Trade and other receivables in 2020 equal to 168.72 million baht, an increase of 4.81
million baht when compared to the same period of year 2019 which is equal to 163.91
million baht due to the adjustment of the sales strategy that is to expand credit terms to

Customer To motivate and motivate customers to buy products

Products slowed down in 2020 level of 112.40 million baht, a decrease of 30.47 million
baht compared to the total of year 2019, which amounted to 142.87 million baht due to

the continuously falling price. Consolidated and freighters

Other current financial assets in 2020 were 181.52 million baht, an increase of 37.11
million baht when compared to the same period of year 2019 which was 144.41 million
baht.Most of these other current financial assets were investments in liquid equity
instruments. high The reason for the increase was due to the change in the fair value of

capital market investments.

Non-current assets in 2020equal to 494.54 million baht, an increase of 6.03 million baht
when compared to the same period of year 2019, which is 488.51 million baht due to a
decrease in investment in equity instruments, open-ended funds. In the year 2020 in the
amount of 64 million baht In addition, 75 million baht was withdrawn of deposits used as
collateral for the purchase of raw materials to be used in circulation. And there was an
increase in assets, rights of use, in accordance with Financial reporting standardsNo.16

on lease agreements for the first year of 167.46 million baht

(2) Liabilities

As of the end of 2020, the company had total liabilities of 355.01 million baht, an increase of

125.49 million baht, or an increase of 54.67 percent when compared to the same period of 2019, which

was 229.52 million baht. Because Of :
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Non-current liabilities increased by 174.05 million baht due to an increase in lease liabilities of
162.74 million baht as a result of lease liabilities, which were in compliance with Financial reporting
standards No. 16 on lease agreements for the first year.

(3) Equity

As of the end of 2020, the Company had shareholders' equity of 773.19 million baht, decrease of
8.88 million baht or a 1.13 percent decrease from the same period of year 2019, which was 782.06 million
baht due to the company's total net comprehensive income for the year. In 2020, in the amount of 27.58
million baht and paid back 34.54 million baht for the purchase of ordinary shares.

Asset quality
e Trade and other receivables, net

The Company had net trade and other receivables in the year 2020in the amount of 168.72
million baht since the trade accounts receivable had already been recorded for the expected credit loss in

accordance with the policy. Able to divide trade receivables according to the age of the debtor as follows:

2020 2019
Overdue date
Millionbaht % Millionbaht %
Trade receivables - third partiesNot yet due 128.98 72.53 108.97 65.16
Due
Up to 3 months 29.56 16.62 37.27 22.29
Over 3 months but not more than 6 months 4.25 2.39 7.72 4.62
Over 6 months but not over 12 months 6.11 3.44 2.00 1.20
More than 12 months 8.94 5.03 11.27 6.74
Total 177.84 100.00 167.23 100.00
Less Credit loss allowance (11.47) (6.45) (12.75) (7.63)
Trade receivables - third parties - net 166.37 154.48

As of December 31, 2020 the company had trade accounts receivable before deducting expected
credit loss allowance of approximately 177.84 million baht and set aside the anticipated credit loss from
debtors who lack liquidity as In the amount of 11.47 million baht, the company's management has a policy

to set up an allowance for anticipated credit losses in accordance with Thai Financial Reporting Standard
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No. 9, which is effective in 2020. It occurs over the lifetime which is calculated using the provisioning
table. Which specifies a fixed reserve rate depending on the number of overdue days of trade
receivables. Based on past experience data In addition, the management has also increased the
regulation of granting credit to debtors more stringent and expediting the collection of outstanding debts
closely and continuously. However, for some debtors The company has followed a legal debt collection
procedure in order to receive repayment as soon as possible. For the trade credit policy. Normally, the
company provides trade credit for 30-120 days, the average credit is approximately 90 days. Has
improved efficiency in debt collection By monitoring the collection of debt that matured quickly and
closely. They also consider appropriate commercial credit. And no credit for new customers Including
checking the details The financial liquidity of new clients is tight and strict, with the year 2020 showing
that the average debt collection period is about 110 days, which is close to that of 2019, which is 104

days.
e |nventory

As of December 31, 2020, the net inventories are worth 112.40 million baht, a decrease of 30.47
million baht when compared to the same period of year 2019, which is 142.87 million baht or 21.32
percent, which is mainly due to a decrease in raw material prices. Continuously As a result, the inventory
must be managed appropriately, resulting in a decrease in the quantity of raw materials and finished
goods. The management has closely monitored the situation of the movement of raw material prices. In
order to adjust the inventory management strategy in a timely manner The details of the inventory can be

shown in the table below.

2020 2019
Inventory characteristics Million
baht % Million baht %
Raw material 67.43 57.60 92.22 56.04
Plant material 3.65 3.12 4.30 2.61
Product in process 17.26 14.75 17.87 10.86
Finished product 28.74 24.54 50.18 30.49
Products on the way - - - -
Total 117.08 100.00 164.57 100.00
Less Devaluationallowance (4.68) (4.16) (21.70) (15.19)
Total 112.40 142.87
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As of December 31, 2020, the company has net inventories of approximately 112.40 million baht,
with the proportion of raw materials. Factory material, goods in process Finished product Products on the
way The amount was 67.43 million baht, 3.65 million baht, 17.26 million baht, finished goods 28.74 million
baht, respectively, and accounted for 57.60 percent, 3.12 percent, 14.75 percent, 24.54 percent,
respectively. The allowance for devaluation of inventories amounted to 4.68 million baht due to the higher

cost than the market price.
Liquidity
e Cash flow

Operating results for the year 2020, the Company's net cash flow increased by 109.32 million
baht, resulting in the Company's cash flow increased from 17.06 million baht to 126.38 million baht.The

cash flow changed from various activities as follows:

Amount
Items -
(Million Baht )
Net cash flows from operating activities 71.31
Net cash flows from investing activities 154.73
Net cash flows from financing activities (116.72)
Net cash increase (decrease) 109.32

In 2020, the company had positive cash flow from operating activities of 71.31 million baht since
the company had operating results for the year ended December 31, 2020 after adjusting non-cash items,
profit of 10.42 million baht. And receivables increased by 6.50 million baht, inventories decreased by
47.49 million baht. Other non-current assets decreased by 0.31 million baht, trade and other payables
increased by 16.81 million baht, other current liabilities decreased by 0.01 million baht, paid employee
benefits of 0.77 million baht, received interest of 3.74 million baht, and income tax paid of 0.18 million
baht.

Positive cash flow from investing activities amounted to 154.73 million baht as a result of cash
received from loans from related parties of 10.00 million baht, cash received from other current financial
assets of 8.67 million baht, cash received from financial assets. Other non-current, amounting to 64.19
million baht. Collateral was withdrawn from bank deposits under the collateral obligation. To be used in

management 75.00 million baht, cash paid for the purchase of assets of 3.26 million baht.
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Cash flow from financing activities was negative of 116.72 million baht, repayment of short-term
loan from financial institution of 67.59 million baht, payable under lease agreement of 10.24 million baht,

payment for common stock repurchase of 34.54 million baht.

As a result of the aforementioned reasons, the net increase in cash and cash equivalents was

109.32 million baht, resulting in the total amount of 126.38 million baht in cash, cash and bank deposits.
e Important liquidity ratios

As for the 2020 liquidity ratio, it is still at a good level. The liquidity ratio and the quick turnover
ratio were 3.79 and 2.84 times, respectively, the average collection period of 110.99 days, which is still
close to the year 2019. 42.91 days, 10 days higher than in 2019, which in 2019 is 32.81 days. Due to the
price competition As a result, the sale of goods is slower. The repayment period is 11.99 days, still in the
ratio close to the year. This equates to 17.92 days, the Cash Cycle increases from 119.11 days in 2019 to
141.91 days in 2020 due to the need for sales periods. And collect debt for longer As a result of the credit

term expansion strategy To motivate customers to buy products
Source of funds
o Liabilities

As of the end of 2020, the company had total liabilities of 355.01 million baht, the main liabilities
were current liabilities. Including Short-term loans from financial institutions to purchase raw materials
124.74 million baht, trade and other payables 38.67 million baht. Employee benefit obligation to be paid
upon retirement in the amount of Baht 17.52 million. And liabilities under the lease Factory land under the
new lease agreement of 166.56 million baht, debt to equity ratio is 0.46 times, an increase from year 2019
due to the impact of the lease liability under Accounting Standard No. 16, which is a contingent liability. In
the future

e Equity

As of the end of 2020, the Company had shareholders' equity of 773.19 million baht, a decrease
of 8.88 million baht or a 1.13 percent decrease from the same period of year 2019, which was 782.06
million baht due to the Company's total net comprehensive income for the year. In 2020, the amount of

27.58 million baht was paid and 34.54 million baht had been paid for the purchase of ordinary shares.
Factors that may affect the results of operations and financial status in the future

- Please see details in the section on Risk Factors -
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Corporate Governance Report from Audit Committee

To: Shareholder

The Audit Committee of Rayong Wire Industries Public Company Limited consists of 3

independent qualified members whom qualified during the year 2020. There are 6 times of arranging

the meeting of Audit Committee in the year. The name list of the Audit Committee and meeting

attendance are as follows:

Number of Time

Mr. Worawit Siriwatwimol Chairman of Audit Committee 6/6
Mr. Wichian Sopanpanichkul Audit Committee 6/6
Mr. Aniwut Pongpaijit Audit Committee 6/6

The Audit Committee implement any missions freely under the boundary, duty and

responsibility in accordance with approved charter from the Board in order to audit the company to have

sufficiency governance and comply with the good rules and regulations of the Audit Committee of the

Securities and Exchange Commission of Thailand. The committee arranged meeting for consideration

and discussion on any crucial matters with the executive, auditors, internal auditors and report any

implementations and suggestions to the Board in every quarter in order to perform any approved

activities by the Board. There could be concluded as follows:

Financial Report

The Audit Committee has reviewed the quarterly financial information and the 2020 financial
statements which have been reviewed and audited by the auditor. The management and the
auditor were invited to discuss the review. Before giving approval to the financial reports.
Accounting adjustments that have significant impact on financial reports. Including the
adequacy of disclosures and observations of the auditor.

Audit Committee | agree with the report of the management of the accounting and finance
department of the company that the said financial report. Has been prepared in all material
respects in accordance with the legal requirements and financial reporting standards. Reliable
and timely Selection of accounting policies that are reasonable. In addition, significant
information is disclosed in the notes to the financial statements adequately and completely. It is
beneficial to users of financial statements.

The audit committee met with the auditors on their independence during meetings, in which the
auditors confirmed they had complied with the ethical requirements and communicated with
those charged with governance about all relationships, including: Any other matter which it
believes is reasonable that third parties may consider affecting the independence of the office
and measures taken to prevent the lack of independence. As for the performance of the audit,

the auditors were satisfied with the cooperation of the company's personnel.
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Internal control system and internal audit
Risk management and good governance

- The committee audited the company to have an effective and potential internal audit system by
considering from the summary internal auditing report and follow up the report from the internal
auditors in every quarters in accordance to an approved plan which covered all significant
works of the company and gave useful advices for an internal audit system to be more
potential, and considered and revised an internal audit system of the company according to the
assessment of COSO in 2013 of the Securities and Exchange Commission of Thailand. Hence,
any defects which could affect crucially to the company were not found. These could illustrate
that the company emphasize on an internal audit system in which able to reasonably ensure

that the company having sufficiency internal audit system with potential and effective.

- The committee had governed an internal audit implementation by checking on the boundary of
works and duty, responsibility, independence and sufficiency personnel in the unit, to ensure
that an internal audit implementation had done reasonably and potentially. Moreover, the
committee considered and approved audit plan of internal auditors which issuing by level of
crucial risk of the company, adjusted the audit plan to comply with the changing risk, and
audited implementation by the internal audit plan and work unit evaluation index, internal audit,
follow up for an update of the works on internal audit plan. The committee agree that an internal
audit system of the company is independence, sufficiency, appropriate and effective. The
implementation of internal audit unit was on the designated target, having a good co-operation

with the executive department and auditors, and support the audit committee works as well.

- The committee audited the company to have an appropriate and effective risk management by

revises on the crucial risk factors of the company which already presented in the annual report.

- Rayong Wire Industries Public Company Limited has promoted employees at all levels to have
ethical consciousness. And virtue regularly Raising awareness on the prevention and
prevention of corruption in order to become the culture and values of the organization. Through
the anti-corruption and corruption policy that provides guidance to executives and employees at

all levels.

- The company is a certified member of the Thai Private Sector Collective Action Coalition Against
Corruption (CAC) Committee.

Implementation by the rules

- The committee audit the company relating to performing in accordance with the law on securities
and exchange, rules of the SEC, regulations of the Stock Exchange of Thailand, rules of the
SEC and other relevant laws on the company business implementation, including any promises
between the company and the third parties. The committee found that no any crucial issue

contrary to such laws and regulations.
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Related report
In-Out asset transaction list

- The committee considered the transaction between the company and person or related juristic
person, or the transaction which it may contrary to benefit of the company in accordance and
regulation of the SEC and SET, Capital Market Supervisory Commission and any other relevant
organizations, in order to ensure that such transaction is reasonable and being utmost benefit
for the company. The committee agreed that the report of the Board of accounting and finance
line such as trading report or related report of money collaboration, the company proceed
according to usual trading condition with reasonable, fair and being utmost benefit for the
company, including the transaction carrying important matter and need to be disclosed which

already present in the balance sheet with remarks correctly and completely.

- The committee considered on the in-out asset transaction list of the company which a large size
and high value and may affect to the financial status and business implementation of the
company, in accordance to rules and regulations of the SEC and SET, the Capital Market
Supervisory Commission. The committee agreed with the report of the Board of account and
finance line that in-out asset transaction, the company had done by designated rules correctly

and completely.
Maintaining the audit committee quality

- The committee considered and reviewed the charter of the audit committee to comply with recent
situation and approval by the Board every year. Such charter still remain completed and
complied with designated duty, and agree that any mission which implemented under the

charter were complete.

- The committee audited and evaluated any implementation by self-evaluate according to the
charter and good governance policy. From the result could be illustrated that the committee
audited effectively and with independent, complying with a good proceeding and the charter,
which could be a part to encourage effectiveness to a good governance system.

- The committee issued the report of audit committee implementation and submit to the Board of

the company in every quarters. In 2020, the reports were submitted for 6 times.
External auditors

- The audit committee reviewed the 2020 auditors' independence and performance and viewed
that the overall performance was satisfactory. They were independent enough and the
proposed audit fees for the year 2021 were compared to determine the suitability of such
remuneration.

- For the year 2020, the company considered and evaluated independency the office which is in
the list of auditors approved by the board of directors. Securities and Exchange Commission
From the quality of the office and the details of the audit fees submitted. Audit Committee Has
agreed to propose to the Board of Directors To request approval from the
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shareholders'meetingto appoint Miss Susan lamvanichaich, certified public accountant no.
4306 and / or Mr. SuchatPhanichcharoen, certified public accountant no. 4475 and / or Ms.
Chuen Ta Chomrin Certified Public Accountant Registration No. 7570 and / or Miss
Wandeelamvanicha, Certified Public Accountant No. 8210 and / or Mr. KiatisakWanitchHanon
Certified Public Accountant No. 9922 of SP Audit Company Limited ("SP AUDIT") for the year
2020, and to approve the fee of balance sheet audit year 2020, fee of audit balance sheet
quarterly and fee for overall balance sheet in amount 1,300,000 Bath.

Opinion and overall comment

Due to the implementation of the audit committee in 2019, entrust that the company having
account system and financial statement correctly and reliable, having sufficiency and appropriate
internal audit system, having effective risk management, having a good governance and having
proceed in accordance to the laws and regulations relating to business implementation of the company.
The committee used their knowledge, skills, awareness and independence without any limitation of
receiving data, resources and co-operation from the executive, staffs and related person; and also

giving advice and suggestions creatively and straightforward for fairly benefit to all of interested person.

On Behalf of Audit Committee

(Mr. WorawitSiriwatwimon)

Chairman of Audit Committee

323



Report on Responsibilities of the Board of Directors on Financial Reporting

Financial statement of Rayong Wire Industries Public Company Limited was issued under the
policy of the Board of the company, which defined any implementation to comply with the certified
general principle of accounting and to record accounting data with caution, including use of discretion
on calculate on issuing financial statement which must be an actual of data presentation of business
implementation of the company.

The Board of the company are aware of the importance of quality of the financial statement
and arranged auditing on financial data and disclosed any additional crucial data to support the
remark on the financial statement, in order to explain and analyze those data for the benefit of
shareholders and investors whom may use such financial statement.

The Board of the company appointed audit committee consisting of independence members
to responsible on quality of financial report directly, to evaluate internal audit system to be effective, in
order to ensure that any recording of account data is correct, completed and enough to save the
company assets, to protect from corruption or misconduct. The report of audit committee already
presented in this annual report.

Base on the company administrative structure and internal audit system throughout the result
of auditor report, the Board of the company believe that the financial statement of Rayong Wire
Industries Public Company Limited on the date of December 31, 2020; has shownthat financial status,
implementation outcomes and cash flow correctly complying with the general certified principle of
account.

(Mr. Wutichai Leenabanchong)

Chairman of the Board
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INDEPENDENT AUDITOR’S REPORT

To the Shareholders of Rayong Wire Industries Public Company Limited
Opinion

| have audited the financial statements of Rayong Wire Industries Public Company Limited (the
Company), which comprise the statement of financial position as at December 31, 2020, and the
statement of comprehensive income, statement of changes in shareholders’ equity and statement of
cash flows for the year then ended, and notes to the financial statements, including a summary of

significant accounting policies.

In my opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Rayong Wire Industries Public Company Limited as at December 31, 2020, and
its financial performance and its cash flows for the year then ended in accordance with Thai Financial

Reporting Standards.
Basis for Opinion

I conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under
those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of my report. | am independent of the Company in accordance with the Federation
of Accounting Professions under the Royal Patronage of his Majesty the King's Code of Ethics for
Professional Accountants together with the ethical requirements that are relevant to our audit of the
financial statements, and | have fulfiled my other ethical responsibilities in accordance with these
requirements. | believe that audit evidence | have obtained is sufficient and appropriate to provide a

basis for my opinion.
Key Audit Matters

Key audit matters are those matters that, in my professional judgment, were of most significance
in my audit of the financial statements of the current period. These matters were addressed in the
context of my audit of the financial statements as a whole, and in forming my opinion thereon, and | do

not provide a separate opinion on these matters.

Valuation of inventories

As at December 31, 2020, the Company had inventories of Baht112.40 million which the
company's inventories are valued in the statement of financial position at cost or net realizable value
whichever were lower (Note no. 3.2 and 8).1 focus on this area because that estimated net realizable
value involve management’s judgments and the amount of inventories are significant to the financial

statements.

Key Audit Procedures

I reviewed the Company's policy to measure the net realizable value of inventorieswas
appropriate and accordance with the requirement of Thai Financial Reporting Standards and reviewed

the appropriateness consistency of the methods for making the estimated net realizable value.
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I understood the method for making, reviewing and authorization of estimated net realizable

value and

I audited evidences sufficiently and appropriately about to reliability of selling price of inventories
that occurred after the reporting period and estimated costs necessary to make sale that they were
used to make the estimated net realizable value. Apart from this, | recalculated the mathematical
accuracy estimated net realizable value.

Other Information

Management is responsible for the other information. The other information comprises the
information included in the annual report, but does not include the financial statements and my auditor’s
report thereon. The annual report is expected to be made available to me after the date of this auditor’s
report.

My opinion on the financial statements does not cover the other information and | will not express

any form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other
information identified above when it becomes available and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or my knowledge obtained in the

audit, or otherwise appears to be materially misstated.

When | read the annual report, if | conclude that there is a material misstatement therein, | am
required to communicate the matter to those charge with governance to correct the materially

misstatement.

Responsibilities of Management and Those Charge with Governance for the Financial
Statements

Managements is responsible for the preparation and fair presentation of the financial statements
in accordance with Thai Financial Reporting Standards, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s
ability to continueas a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless management either intends to liquidate the
Company or to cease operations, or has no realisticalternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting

process.
Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a
whole are freefrom material misstatement, whether due to fraud or error, and to issue an auditor’s

report that includes my opinion. Reasonable assurance is a high level of assurance, but is not a
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guarantee that an audit conducted in accordance with Thai Standards on Auditing will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the

economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Standards on Auditing, | exercise professional judgment

and maintain professional skepticism throughout the audit. | also:

Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,

misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing

an opinion on the effectiveness of the Company’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of

accounting estimates and related disclosures made by management.

Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Company’s
ability to continue as a going concern. If | conclude that a material uncertainty exists, | have
required to draw attention in my auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify my opinion. My conclusions
are based on the audit evidence obtained up to the date of my auditor’s report. However,
future events or conditions may cause the Company to cease to continue as a going

concern.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying

transactions and events in a manner that achieves fair presentation.

I communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in

internal control that | identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence, and where applicable, related

safeguards.
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From the matters communicated with those charged with governance, | determine those matters
that were of most significance in the audit of the financial statements of the current period and are
therefore the key audit matters. | describe these matters in my auditor’s report unless law or regulation
precludes public disclosure about the matter or when, in extremely rare circumstances, | determine that
a matter should not be communicated in my report because the adverse consequences of doing so

would reasonably be expected to outweigh the public interest benefits of such communication.

SP Audit Company Limited

(Miss Susan Eiamvanicha)

Certified Public Accountant (Thailand) No. 4306

Bangkok

February23,2021.
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RAYONG WIRE INDUSTRIES PUBLIC COMPANY LIMITED

STATEMENTS OF FINANCIAL POSITION

AS AT DECEMBER 31, 2020
(Unit : Baht)
Notes 2020 2019
(Reclassified)
ASSETS
Current Assets
Cash and cash equivalents 126,384,116.17 17,058,826.40
Trade and other current receivables - related parties 51,6 527,723.96 331,119.18
Trade and other current receivables - third parties 7 168,717,833.71 163,907,343.61
Short-term loan to related parties 5.1 44,113,557.71 54,500,000.00
Inventories 8 112,403,016.32 142,868,899.77
Other current financial assets 9 181,517,557.19 144,408,177.67
Total Current Assets 633,663,805.06 523,074,366.63
Non-Current Assets

Deposits at banks pledged as collateral 10 119,900,000.00 194,900,000.00
Other non current financial assets 11 - 64,290,927.82
Building and equipment 12 205,166,707.54 223,581,580.97

Right-of-use assets 13 167,456,342.46 -
Intangible assets 33,998.90 107,975.74
Deferred tax assets 18 - 4,818,649.30
Other non-current assets 1,980,522.46 808,432.37
Total Non-Current Assets 494,537,571.36 488,507,566.20

Total Assets

Notes to financial statements are an integral part of these financial statements.
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RAYONG WIRE INDUSTRIES PUBLIC COMPANY LIMITED

STATEMENTS OF FINANCIAL POSITION

AS AT DECEMBER 31, 2020
(Unit : Bhat)
Notes 2020 2019
(Reclassified)

LIABILITIES AND SHAREHOLDERS' EQUITY

Current Liabilities

Short-term loans from financial institutions 14 124,742,955.27 192,327,588.82
Other current payables - related parties 5.1 192,600.00 207,045.00
Trade and other current payables - third parties 15 38,475,532.52 23,169,480.80
Current portion of lease liabilities 16 3,779,133.40 44,940.00
Total Current Liabilities 167,190,221.19 215,749,054.62
Non-Current Liabilities
Lease liabilities 16 162,785,792.72 42,195.00
Employee benefit obligation 17 17,522,974.55 13,726,784.88
Deferred tax liabilities 18 6,030,720.40 -
Provision for decommissioning costs of building 1,482,888.20 -
Total Non-Current Liabilities 187,822,375.87 13,768,979.88
Total Liabilities 355,012,597.06 229,518,034.50
SHAREHOLDERS' EQUITY
Share capital 19
Authorized share capital
954,547,779 ordinary shares, at par value of Baht 0.50 477,273,889.50 477,273,889.50
Paid-up share capital
636,365,186 ordinary shares, at par Value of Baht 0.50 318,182,593.00 318,182,593.00
Premium on share capital 195,378,874.57 195,378,874.57
Ratained earnings
Appropriated
Legal reserve 21 47,727,500.00 45,000,000.00
Treasury stock reserve 20 34,543,922.16 -
Unappropriated 211,899,811.79 223,420,290.59
Treasury stock 20 (34,543,922.16) -
Other components of sharholders' equity - 82,140.17

Total shareholders' equity 773,188,779.36

782,063,898.33

Total Liabilities and Shareholder's Equity 1,128,201,376.42

1,011,581,932.83

Notes to financial statements are an integral part of these financial statements.
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RAYONG WIRE INDUSTRIES PUBLIC COMPANY LIMITED

STATEMENTS OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED DECEMBER 31, 2020

(Unit : Baht)

Notes 2020

2019

Revenues
Revenue from sales
Other income
Gain from measurement of financial assets
Gain on exchange rate
Total Revenues
Expenses
Cost of sales of goods
Cost of distribution
Administrative expenses
Loss from measurement of financial assets
Loss on exchange rate
Finance costs
Total Expenses
Profit (loss) before income tax expenses
Income tax income (expense)
Profit (loss) for the year
Other comprehensive income
Transactions that be classified into profit or loss in the future
Gain from remeasurement of financial assets

Less reclassification of accounting transaction to profit or loss in during the year

Income tax on reclassification of accounting transaction in the future

Transactions that not will be classified into profit or loss in the future
Actuarial losses

Income tax that not will be reclassification of accounting transaction in the future

Other comprehensive loss for the year-net of tax

Total comprehensive income (loss) for the year

Earnings (loss) per share
Basic earnings (loss) per share

Diluted earnings (loss) per share

Weighted average of ordinary shares (unit : share)

Notes to financial statements are an integral part of these financial statements.
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559,631,587.22
20,737,018.07
47,559,307.00

2,640,097.84

(Reclassified)

676,089,650.35

7,881,022.75

630,568,010.13

683,970,673.10

523,244,201.71
21,660,557.17

37,371,067.47

6,560,377.00

683,435,714.97
29,220,886.44
53,869,665.06
204,804,914.92
1,716,443.51

6,241,311.35

588,836,203.35

979,288,936.25

41,731,806.78

22 (10,849,369.70)

(295,318,263.15)

13,241,007.02

30,882,437.08

(282,077,256.13)

823,626.07
(1,465,949.61)

128,464.71

(513,858.83)

(3,301,206.09)

(947,541.00)

(3,301,206.09)

(947,541.00)

(3,301,206.09)

(1,461,399.83)

27,581,230.99

(283,538,655.96)

23 0.05
23 0.05
625,024,247

(0.44)

(0.44)

636,365,186



RAYONG WIRE INDUSTRIES PUBLIC COMPANY LIMITED

STATEMENTS OF CHANGES IN SHAREHOLDERS' EQUITY

FOR THE YEAR ENDED DECEMBER 31, 2020

(Unit : Baht)

Ratained earnings

Other components of shareholders' equity

Balance as at January 1, 2019

Changes in equity for the year
Actuarial Losses

Total comprehensive loss for the year
Balance as at December 31, 2019 (as previously reported)
Impact of changes in accounting policy
Balance as at January 1, 2020 (restated)
Changes in equity for the year
Treasury stock

Treasury stock reserve

Legal reserve

Actuarial Losses

Profit for the year

Balance as at December 31, 2020

Paid-up Premium on Appropriated Gain (loss) from measurement of
Notes share capital share capital legal reserve Treasury stock reserve Unappropriated Treasury stock financial assets Total
318,182,593.00 195,378,874.57 45,000,000.00 - 506,445,087.72 - 595,999.00 1,065,602,554.29
- - - - (947,541.00) - - (947,541.00)
- - - - (282,077,256.13) - (513,858.83) (282,591,114.96)
318,182,593.00 195,378,874.57 45,000,000.00 - 223,420,290.59 - 82,140.17 782,063,898.33
4 - - - - (1,830,287.63) - (82,140.17) (1,912,427.80)
318,182,593.00 195,378,874.57 45,000,000.00 - 221,590,002.96 - - 780,151,470.53
20 - - - - - (34,543,922.16) - (34,543,922.16)
20 - - - 34,543,922.16 (34,543,922.16) - - -
21 - - 2,727,500.00 - (2,727,500.00) - - -
- - - - (3,301,206.09) - - (3,301,206.09)
- - - - 30,882,437.08 - - 30,882,437.08
318,182,593.00 195,378,874.57 47,727,500.00 34,543,922.16 211,899,811.79 (34,543,922.16) - 773,188,779.36

Notes to financial statements are an integral part of these financial statements.
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RAYONG WIRE INDUSTRIES PUBLIC COMPANY LIMITED
STATEMENTS OF CASH FLOW

FOR THE YEAR ENDED DECEMBER 31, 2020

(Unit : Baht)

Notes

2020

2019

Cash Flow From Operating activities

Profit (loss) before income tax expense

Adjustments to reconcile profit(loss) before income tax expenses for cash received (used) from operations
Depreciation
Amortization
Amortization of rental expense
Loss allowance for expected credit loss (Reversal)
Loss from measurement of short-term loan to related parties
Loss from diminution in the value of inventories (Reversal)
(Gain) loss from measurement of other current financial assets
(Gain) loss on disposal of other current financial assets
(Gain) loss on disposal of other non-current financial assets
Gain on disposal of assets
Provisions for employee benefits
Transfer assets to cost
Interest income

Interest expenses

41,731,806.78

29,149,940.62
73,976.84
176,533.00
(2,765,533.20)
641,307.79
(17,025,820.41)
(47,559,307.00)
1,781,825.30
102,701.47
(118,532.41)
1,266,579.58
230,493.85
(3,824,372.61)

6,560,377.00

(295,318,263.15)

22,896,412.07
86,468.80
350,454.75
10,033,735.69
10,216,851.63
204,804,914.92
(783,897.94)
(1,465,949.61)

4,710,363.00

(3,233,134.14)

6,241,311.35

Gain (loss) from operation before changes in operating assets and liabilities
Increase in teade and other current receivables - related parties
(Increase) decrease in trade and other current receivables - third parties
Decrease in Inventories
Decrease in other current assets
Decrease in other non current assets
Increase (decrease) in other current payables - related parties

Increase (decrease) in trade and other current payables - third parties

10,421,976.60
(344,106.80)
(6,153,512.74)

47,491,703.86

311,412.80
(14,445.00)

16,814,469.52

(41,460,732.63)

(535.00)
53,373,886.51
138,254,685.47
3,340,531.39
729,934.00
14,445.00

(60,241,137.50)

Cash generated from operating activities
Cash paid for employee benefits
Cash received from interest

Cash paid for income tax

68,527,498.24
(771,596.00)
3,738,187.16

(180,182.09)

94,011,077.24

3,018,457.98

(301,608.18)

Net cash provided by operating activities

71,313,907.31

96,727,927.04

Notes to financial statements are an integral part of these financial statements.
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RAYONG WIRE INDUSTRIES PUBLIC COMPANY LIMITED
STATEMENTS OF CASH FLOW
FOR THE YEAR ENDED DECEMBER 31, 2020

(Unit : Baht)

Notes 2020 2019
Cash Flow From Investing Activities
(Increase) decrease in short-term loans to related party 10,000,000.00 (26,000,000.00)
(Increase) decrease other current financial assets 8,668,102.18 (71,531,998.19)
Decrease in deposits at bank pledged as collateral 75,000,000.00 -
Cash paid for other non-current financial assets (113,020,000.00) (394,580,000.00)
Cash received from disposal of other non-current financial assets 177,208,226.35 507,730,000.00
Cash received from disposal of assets 131,137.00 -
Cash paid for purchase of assets and assets payable (3,257,146.91) (15,401,326.64)
Net cash provided by investing activities 154,730,318.62 216,675.17
Cash Flow From Financing Activities
Decrease in short-term loans from financial institutions (67,584,633.55) (125,306,353.37)
Cash paid for lease liabilities (6,994,270.15) (68,931.00)
Cash paid for interest expense on lease liabilities (3,245,675.27) -
Cash paid for interest expenses (4,350,435.03) (7,280,122.33)
Cash paid for treasury stock (34,543,922.16) -
Net cash used in financing activities (116,718,936.16) (132,655,406.70)
Net Increase (Decrease) in Cash and Cash Equivalent 109,325,289.77 (35,710,804.49)
Cash and Cash Equivalent at the Beginning of the year 17,058,826.40 52,769,630.89
Cash and Cash Equivalent at the End of the year 24.1 126,384,116.17 17,058,826.40

Notes to financial statements are an integral part of these financial statements.

334




RAYONG WIRE INDUSTRIES PUBLIC COMPANY LIMITED
NOTES TO FINANCIAL STATEMENTS

FOR THE YEAR ENDED DECEMBER 31, 2020

1. General information

Rayong Wire Industries Public Company Limited (“the Company”) is a public limited
company and incorporated in Thailand. The Company is listed on the Market for Alternative
Investment (MAI). The address of the Company’s registered office isMaptapud Industrial Estate,

No.5, I-5 Road, Maptapud, Muang, Rayong.

Theprincipal activities of the Company involve the manufacturing and distributingprestressed

concrete wire, prestressed concrete strand wire and welding wire.

Coronavirus disease 2019 Pandemic

The Coronavirus disease 2019 pandemic is continuing to evolve, resulting in an economic
slowdown and adversely impacting most businesses and industries. This situation may bring
uncertainties and have an impact on the environment in which the Company operates. The Company’s
management has continuously monitored ongoing developments and assessed the financial impact in
respect of the valuation of assets, provisions and contingent liabilities, and has used estimates and

judgement in respect of various issues as the situation has evolved.

2. Basis of preparation offinancial statements

The financial statements are presented in Thai language and Thai Baht, and in conformity
with Thai generally accepted accounting principles under the Accounting Act B.E. 2543 (or 2000),
being those Thai Accounting Standards issued under the Accounting Profession Act B.E. 2547 (or
2004), and the financial reporting requirements of the Capital Market Supervisory Board under the
Securities and ExchangeAct B.E. 2535 (or 1992).

The financial statementshave been prepared under the historical cost convention except

some type of transaction using the basis as per explained in the related accounting policy.

The preparation of financial statements in conformity with Thai Generally Accepted
Accounting Principles requires management to make estimates and assumptions that affect the
reported amounts of assets and liabilities, the disclosure of contingent assets and liabilities at the
date of the financial statements and the amounts of revenues and expenses in the reported

periods. Actual results may differ from those estimates.

For the convenience of readers, an English language translation of the financial statements
has been prepared from the Thai language interim financial statements which are issued for

domestic reporting purposes.
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The Federation of Accounting Profession (TFAC) has notified to apply the new financial
reporting standards and the revised some exiting financial reporting standards to the financial
statements having an accounting period beginning on or after January 1, 2020.

TFRS No. 1 First-time Adoption of International Financial Reporting Standards
TFRS No. 3 Business Combinations

TFRS No. 7 Financial Instruments : Disclosures

TFRS No. 9 Financial Instruments

TFRS No. 11 Joint Arrangements

TFRS No. 16 Leases

TAS No. 12 Income Taxes

TAS No. 19 Employee Benefits

TAS No. 23 Borrowing Costs

TAS No. 28 Investments in Associates and Joint Ventures

TAS No. 32 Financial Instruments : Presentation

TFRIC No. 16 Hedges of a Net Investment in a Foreign Operation

TFRIC No. 19 Extinguishing Financial Liabilities with Equity Instruments

TFRIC No. 23 Uncertainty over Income Tax Treatments

Guide on Accounting : Financial Instruments and Disclosures for Insurance Business
Guide on Accounting : Exemption for Business Combination under Common Control in case of
First-time Adoption of International Financial Reporting Standards

The Company has adopted such financial reporting standards to the financial statements on
the current period. The management believes that they don’t have any significant impact on the

financial statements for the current period except the implementation of TFRS No0.9 Financial

Instruments and TFRS No.16 Leases as described in notes to financial statement no.4.

The Federation of Accounting Professions announced Accounting Guidance for Temporary
Relief Measures for Accounting Alternatives in Response to the Impact of the COVID-19
Pandemic. Its objectives are to alleviate some of the impact of applying certain financial reporting
standards, and to provide clarification about accounting treatments during the period of uncertainty

relating to this situation.

OnApril 22,2020, the Accounting Treatment Guidance was announced in the Royal Gazette
and it is effective for the financial statements prepared for reporting periods ending between
January 1,2020 and December 31,2020.
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The Company has elected to apply the following temporary relief measures on accounting

alternatives:

- Not to take into account forward-looking information when determining expected credit
losses, in cases where the Company uses a simplified approach to determine expected

credit losses.

- Not to consider the COVID-19 situation as an indication that an asset may be impaired in

accordance with TAS 36, Impairment of Assets.

And from January 1, 2021 onwards, the Company will cease to comply with Accounting
Guidance for Temporary Relief Measures for Accounting Alternatives in Response to the Impact of
the COVID-19 mentioned above which ended on December 31, 2020. The management is

currently assessing the impact on the Company's financial statements for the future period.

Moreover, the Federation of Accounting Profession has notified to apply the following

financial reporting standards to the financial statements in the future periods.

Effective date

TFRS No. 2Share-based Payment January 1, 2021
TFRS No. 3 Business Combinations January 1, 2021
TFRS No. 6 Exploration for and Evaluation of Mineral Resources January 1, 2021
TFRS No. 7 Financial Instruments : Disclosures January 1, 2021
TFRS No. 9 Financial Instruments January 1, 2021
TAS No. 1Presentation of Financial January 1, 2021
TAS No. 8 Accounting Policies, Changes in Accounting Estimates and Errors January 1, 2021
TAS No. 10 Events after the Reporting Period January 1, 2021
TAS No. 34 Interim Financial Reporting January 1, 2021
TAS No. 37 Provisions, Contingent Liabilities and Contingent Assets January 1, 2021
SIC Interpretation 32: Intangible Assets — Web Site Costs January 1, 2021

The Company has not early adopted such financial reporting standards having the effective
date to the financial statements on the future periods before the effective dates. The management

is currently assessing the first-year impact on the Company’s financial statements.

Accounting policies

3.1 Cash and cash equivalents

For the purposes of the statement of cash flow, cash and cash equivalents comprise
cash on hand, deposits with banks and other short-term highly liquid investments with original

maturities of three months or less and free from restrictions.
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3.2

3.3

Inventory

Inventories are valued at cost under the weighted average method or net realizable
value whichever is lower. The cost of purchase comprises both the purchase price and costs
directly attributable to the acquisition of the inventory, such as import duties and transportation
charge, less all attributable discounts, allowances or rebates. The cost of finished goods
comprises raw materials, direct labour, other direct costs and related production overheads,

the latter being allocated on the basis of normal operating activities.

The Company estimates the net realisable value by using the selling price in the

ordinary course of business less selling expenses.

The Company makes the allowance for diminutions in the value of obsolete, defective or

slow-moving inventories.
Building and equipment

The assets under construction held for use in the production or supply of goods or
services, or for administrative purposes, are stated in the statement of financial position at

their historical cost less accumulated impairment losses (if any).

Buildings and equipment held for use in the production or supply of goods or services,
or for administrative purposes, are stated in the statement of financial position at their

historical cost less accumulated depreciation and accumulated impairment losses (if any).

The cost of an item of asset comprises its purchase price, including import duties and
non-refundable purchase taxes, after deducting trade discounts and rebates, any costs
directly attributable to bringing the asset to the location and condition necessary for it to be
capable of operating in the manner intended by management, the initial estimate of the costs
of dismantling and removing the item and restoring the site on which it is located, and the
borrowing costs directly attributable to the acquisition, construction or production of a

qualifying asset.

The Company’s depreciation is calculated on the straight-line method to write off the
cost of each asset, except for assets under construction, to their residual values over their

estimated useful life as follows:

Buildings and improvement 10 - 20years
Machinery and equipment 5 -20years
Furniture, fixtures and office equipment 3- 10 years
Vehicles Syears

The residual value, the useful life and the depreciation method of an asset will be

reviewed at least at each financial year-end.

The gain or loss arising on the disposal or retirement of an item of property, plant and
equipment is determined as the difference between the sales proceeds and the carrying

amount of the asset and is recognized in profit or loss.
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3.4 Lease
(Accounting policies adoptedsince January 1, 2020)
Where the Company is the lessee

At inception of a contract, the Company assesses that the contract is or contains a
lease if the contract conveys to the Company the right to control the use of an identified asset
for a period of time in exchange for consideration. The contract that conveys to the Company
the right to obtain substantially all of the economic benefits from use of the identified asset and
the right to direct the use of the identified asset is treated as the contract conveys the right to

control the use of an identified asset.

At the commencement date, The Company recognizes a right-of-use asset and a lease
liability for all lease contracts except for short-term leases with a lease term of 12 months or
less and leases for which the underlying asset is of low value. The right-of-use asset is
measured at cost and the lease liability is measured at the present value of the lease
payments that are not paid at that date discounted by using the interest rate implicit in the
lease. For the lease payments for short-term leases with a lease term of 12 months or less
and leases for which the underlying asset is of low value, the Company recognizes the lease
payments associated with those leases as an expense on a straight-line basis over the lease

term.

The cost of the right-of-use asset comprises of the amount of the initial measurement of
the lease liability, any lease payments made at or before the commencement date less any
lease incentives received, any initial direct costs and an estimate of costs in dismantling and
removing the underlying asset, restoring the site on which it is located or restoring the
underlying asset to the condition required by the terms and conditions of the lease, unless
those costs are incurred to produce inventories (The obligation for those of costs are incurred
either at the commencement date or as a consequence of having used the underlying asset

during a particular period).

The lease payments included in the measurement of the lease liability comprise the
fixed payments less any lease incentives receivable, the variable lease payments that depend
on an index or a rate, initially measured using the index or rate as at the commencement date,
the amounts expected to be payable under residual value guarantees, the exercise price of a
purchase option if the Company is reasonably certain to exercise that option and the
payments of penalties for terminating the lease if the lease term reflects the Company
exercising an option to terminate the lease. For the variable lease payments not included in the
measurement of the lease liability, the Company recognizes as an expense relating to those
payments in profit or loss in the period in which the event or condition that triggers those

payments occurs.

After the commencement date, the Company measures the right-of-use asset at cost
less any accumulated depreciation and any accumulated impairment losses and adjusted for

any re-measurement of the lease liability.
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The Company depreciates the right-of-use assets on a straight-line basis from the
commencement date to the earlier of the end of the useful life of the right-of-use asset or the
end of the lease term. If the lease transfers ownership of the underlying asset to the Company
by the end of the lease term or if the cost of the right-of-use asset reflects that the Company
will exercise a purchase option, the Company depreciates the right-of-use asset from the

commencement date to the end of the useful life of the underlying asset.

After the commencement date, the Company measures the lease liability by increasing
the carrying amount to reflect interest on the lease liability and reducing the carrying amount to

reflect the lease payments made.

The Company re-measures the lease liability by discounting the revised lease payments
using a revised discount rate when there is a change in the lease term, there is a change in

the assessment of an option to purchase the underlying asset.

The Company re-measures the lease liability by discounting the revised lease payments
using an unchanged discount rate when there is a change in the amounts expected to be
payable under a residual value guarantee, and there is a change in future lease payments
resulting from a change in an index or a rate used to determine those payments (Unless the
change in lease payments results from a change in floating interest rates. In that case a

revised discount rate that reflects the change in the interest rate is used).

The Company re-measures the lease liability by discounting the revised lease payments
using a revised discount rate when there is a lease modification that is not accounted for as a

separate lease.
Where the Company is the lessor

The Company classifies a lease as a finance lease if it transfers substantially all the
risks and rewards incidental to ownership of an underlying asset and classifies a lease as an
operating lease if it does not transfer substantially all the risks and rewards incidental to

ownership of an underlying asset.

The Company recognizes assets held under a finance lease in its statement of financial
position and present them as a receivable at an amount equal to the net investment in the
lease and recognizes finance income over the lease term based on a pattern reflecting a

constant periodic rate of return on the net investment in the lease.

The Company recognizes lease payments from operating leases as income on a
straight-line basis and adds initial direct costs incurred in obtaining an operating lease to the
carrying amount of the underlying asset and recognizes those costs as an expense over the

lease term on the straight-line basis.

(Accounting policies adopted before January 1,2020)
Where the Company is the lessee

Operating lease
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3.5

3.6

3.7

Leases not transferring a significant portion of the risks and rewards of ownership to the
lessee are classified as operating leases. Payments made under operating leases (net of any
incentives received from the lessor) are charged as an expense in profit or loss on a straight-

line basis over the period of the lease.

When an operating lease is terminated before the lease period expired, an expense
such as a penalty required to be made to the lessor is recognized as an expense in the period

in which termination takes place.
Finance lease

Leases of building and equipment which transfer substantially all the risks and rewards
of ownership to the lessee are classified as finance leases. Finance leases are capitalized at
the lower of the fair value of the leased assets and the present value of the minimum lease
payments. The outstanding rental obligations, net of finance charges, are included in liabilities
under a finance lease agreement, while the interest element is charged to profit or loss over
the lease period. The assets acquired under finance leases is depreciated over the shorter of

the useful life of the assets or the lease period.
Intangible assets

Intangible assets in type of computer software licenses that are acquired by the
Company, which have finite useful life, are stated at cost less accumulated amortization and
impairment losses (if any). Amortization is calculated using the straight-line method to allocate

the cost over their estimated useful life 5 years.
Impairment of assets

The carrying amounts of the Company’s assets and also intangible assets are reviewed
at the end of each reporting period to determine whether there is any indication of impairment.
If any such indication that the carrying amount may not be recoverable. An impairment loss is
recognised for the amount by which the carrying amount of the assets exceeds its recoverable
amount which is the higher of an asset’s net selling price and value in use. For the purposes
of assessing impairment, assets are grouped at the lowest level for which there is separately

identifiable cash flows.

The Company will recognize impairment losses in profit or loss, or reduce the
revaluation increment in assets in case that those assets are previously revalued. The
reversal of impairment losses will be recognized in profit or loss or as a revaluation increment
in assets when there is an indication that the impairment losses are no longer exist or

decreased.
Provisions

Provisions are recognized when the Company have a present legal or constructive
obligation as a result of past events, it is probable that an outflow of resources will be required

to settle the obligation, and a reliable estimate of the amount can be made. Where the
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3.8

3.9

Company expects a provision to be reimbursed; the reimbursement is recognised as a

separate asset but only when the reimbursement is virtually certain.
Revenue recognition

The Company recognizes the revenue from sale of steel wire products when the
customers has accepted the promised goods delivered by the Company identified as a
performance obligation satisfied at a point in time according to the amount of the transaction

price.

The Company determines the transaction price, which is the fixed amount of
consideration to which the Company expects to be entitled in exchange for transferring

promised goods or services to a customer for that performance obligation.
Employee benefits
Defined contribution plan

TheCompany operates a provident fund which is funded by payments from employees
and by the Company. The assets for which are held in a separate trust fund. Contributions to

the provident fund are recognized in profit or loss in the period in which they are incurred.
Defined benefit plan

The Company has the employee benefit obligation in case of retirement or termination
under the labor law. The Company hires an actuary to calculate on an actuarial technique the
said employee benefit obligation. The said employee benefit obligation is discounted using the
projected unit credit method by reference to an interest rate of a government bond to
determine the present value of the employee benefit obligation, current service cost and
related interest expense. The current service cost and interest expense are recognized in
profit or loss. Actuarial gains and losses arising from re-measurement of the employee benefit
obligation are recognized in other comprehensive income and transferred in retained earnings,

respectively without reclassification of those amounts to profit or loss in a subsequent period.

3.10 Foreign currency transactions

The Company translates foreign currency transactions into Baht using the exchange
rate prevailing at the date of the transaction. Monetary assets and liabilities at the end of the
reporting period denominated in foreign currencies are translated into Baht at the exchange
rate prevailing at that date. Gains and losses resulting from the settlement of foreign currency
transactions and from the translation of monetary assets and liabilities denominated in foreign

currencies are recognised in profit or loss.

3.11 Borrowing costs

Borrowing costs directly attributable to the acquisition, construction or production of a
qualifying assets, which are assets that necessarily takes a substantial period of time to get
ready for their intended use or sale, are added to the cost of those assets, until such time as

the assets are substantially ready for their intended use or sale.
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Investment income earned on the temporary investment of specific borrowings pending
their expenditure on qualifying assets is deducted from the borrowing costs eligible for

capitalization.

All other borrowing costs are recognized in profit or loss in the period in which they are

incurred.
3.12 Income tax

The Company recognizes the unpaid current tax for current period as a liability in the
statement of financial position. In a case where the amount already paid in respect of current
period exceeds the amount due for such period, the excess will be recognized as an asset in

the statement of financial position.

The Company recognizes a deferred tax liability for all taxable temporary difference,
except to the extent that the deferred tax liability arises from the initial recognition of an asset
or liability in a transaction which affects neither accounting profit nor taxable profit at the time
of the transaction. The Company recognizes a deferred tax asset for all deductible temporary
differences to the extent that it is probable that taxable profit will be available against which the
deductible temporary difference can be utilized, unless the deferred tax asset arises from the
initial recognition of an asset or liability in a transaction that affects neither accounting profit

nor taxable profit.

The Company measures the current tax liabilities and assets for the current period using
the tax rate that have been enacted by the end of the reporting period. And the deferred tax
assets and liabilities are measured at the tax rate that is expected to apply to the period when
the asset is realized or the liability is settled, based on tax rate that have been enacted or

substantively enacted by the end of the reporting period.

The Company recognizes the current and deferred tax as an income or an expense and
includes it in profit or loss for the period, except the current and deferred tax for items that are
recognized in the other comprehensive income or directly in the equity will be recognized in

the other comprehensive income or directly in the equity.
3.13 Financial assets
(Accounting policies adoptedsince January 1,2020)

The Company recogniz lease liabilitieses a financial asset in its statement of financial
position when the Company becomes party to the contractual provisions of the
instrument.The Company derecognizes a financial asset when the contractual rights to the
cash flows from the financial asset expire, or the Company transfers the contractual rights to
receive the cash flows of the financial asset and transfers substantially all the risks and

rewards of ownership of the financial asset.
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At initial recognition, the Company measures a financial asset at its fair value plus, in
the case of a financial asset not at fair value through profit or loss, transaction costs that are
directly attributable to the acquisition of the financial asset. The Company measures trade
receivables at the amount of consideration to which the Company expects to be entitled in
exchange for transferring promised goods or services to a customer if the trade receivables

do not contain a significant financing component.

The Company classifies financial assets as subsequently measured at amortized cost,
fair value through other comprehensive income or fair value through profit or loss based on
the business model for managing the financial assets and the contractual cash flow
characteristics of the financial asset.

The Company subsequently measures financial assets when the financial assets are
held within a business model whose objective is to hold financial assets in order to collect
contractual cash flows and the contractual terms of the financial asset give rise on specified
dates to cash flows that are solely payments of principal and interest on the principal amount
outstanding at amortized cost by using the effective interest method in calculation of the

interest revenue.

The Company recognizes a gain or loss on a financial asset that is measured at
amortized cost in profit or loss when the financial asset is amortized, impaired or de-

recognized.

The Company subsequently measures financial assets when the financial asset is held
within a business model whose objective is achieved by both collecting contractual cash
flows and selling financial assets and the contractual terms of the financial asset give rise on
specified dates to cash flows that are solely payments of principal and interest on the

principal amount outstanding at fair value through other comprehensive income.

The Company recognizes interest income calculated using the effective interest method,
impairment gains or losses and foreign exchange gains or losses in profit or loss and
recognizes a gain or loss on subsequent changes in fair value in other comprehensive
income. When the financial asset is de-recognized the cumulative gain or loss previously

recognized in other comprehensive income is reclassified from equity to profit or loss.

The Company subsequently measures all other financial assets other than the financial
assets described above at fair value through profit or loss.

The Company recognizes an interest income, dividend income and gain or loss on

subsequent changes in fair value in profit or loss.
Impairment of financial assets

The Company recognizes a loss allowance for expected credit losses on a financial
asset that is measured at amortized cost or at fair value through other comprehensive

income, a trade receivable, a contract asset and a lease receivable.
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The Company measures the loss allowance by applying the simplified approach for
trade receivables, contract assets and lease receivables at an amount equal to lifetime
expected credit losses. The Company uses a provision matrix based on the historical credit
loss experience adjusted to reflect factors that are specific to the debtors, general economic
conditions and an assessment of both the current as well as the forecast direction in the

calculation of the expected credit losses.

The Company measures the loss allowance by applying the general approach for other
financial instrument that is measured at amortized cost or at fair value through other
comprehensive income at an amount equal to 12-month expected credit losses if the credit
risk on a financial instrument has not increased significantly since initial recognition and at
an amount equal to the lifetime expected credit losses if the credit risk on that financial

instrument has increased significantly since initial recognition.
(Accounting policies adopted before January 1,2020)
Trade receivable

Trade receivables and other receivables are stated at their invoice value less allowance

for doubtful accounts.

The allowance for doubtful accounts is assessed primarily on analysis of payment
histories and future expectations of customer payments. Bad debts are written off when

incurred.
Investment in other equity securities

Marketable equity securities held for trading are classified as current assets and are stated at fair

value, with any resultant gain or loss recognized in profit or loss.

Marketable equity securities, other than those securities held for trading, or intended to
be held to maturity, are classified as available-for-sale investments. Available-for-sale
investments, subsequently to initial recognition and stated at fair valueare recognized directly

in equity and other comprehensive income.
Impairment losses are recognized in the statements of profit or loss, if any.
Disposal of investments

On disposal of an investment, the difference between net disposal proceeds and the
carrying amount including accumulated profit or loss from remeasurement related securities

that recorded in equity is recognized in profit or loss.

If the Company disposes of a partial of its holding investment, the deemed cost of the
sold investment is determined using the weighted-average method applied to the carrying

value of the total holding of the investment.
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3.14 Financial liabilities

The Company recognizes a financial liability in its statement of financial position when
the Company becomes party to the contractual provisions of the instrument and removes a
financial liability or a part of a financial liability from its statement of financial position when the

obligation specified in the contract is discharged or cancelled or expires.

At initial recognition, the Company measures a financial liability at its fair value minus, in
the case of a financial liability not at fair value through profit or loss, transaction costs that are
directly attributable to the issue of the financial liability.

The Company classifies financial liabilities as subsequently measured at amortized cost
by using the effective interest method or at fair value through profit or loss.

The Company recognizes a gain or loss for a financial liability measured at amortized cost
in profit or loss when the financial liability is amortized and recognizes again or loss for a
financial liability measured at fair value through profit or loss on subsequent changes in fair

value in profit or loss.
3.15 Treasury shares

Treasury share are stated at cost and presented as a deduction from equity. Gains or
losses on sale or cancellation of treasury share are recognized directed in equity.

3.16 The important accounting estimation, supposition and judgment application

The estimation, supposition and judgment application have been continuously reviewed
and assessed and they are on the background of the history experience and other factors that
include the expectation of the event in the future which believe that there are reasons in that

situation.
Plant and equipment and intangible assets

Management determines the estimated useful life and residual values for the
Company’'s plant and equipment and intangible assets. Management will revise the
depreciation charge where useful life and residual values are different to previously estimated,
or its will write off or write down technically obsolete or assets that have been sold or

abandoned.
Employment benefits

The obligation under the defined benefit plan is determined based on actuarial
techniques. Such determination is made based on various assumptions, including discount

rate, future salary increase rate, mortality rate and staff turnover rate.

4.Change in accounting policies

4.1 Accounting for financial instruments

From January 1, 2020 onward, the Company applied TFRS No0.9 Financial Instruments
which replaces TAS No. 101 Doubtful Accounts and Bad Debts, TAS No. 104 Accountings for
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Troubled Debt Restructurings (revised 2016), TAS No. 105 Accountings for Investments in Debt and
Equity Securities (revised 2016), TAS No. 106 Accountings for Investments Entities, TSIC Transfers
of Assets from Customers, Guide on Accounting for De-recognition of financial assets and financial
liabilities and Guide on Accounting for Insurance Business in Determining Financial Instruments as
Financial Instruments Presented with Fair Value through Profit or. The financial reporting standard
stipulates the accounting treatments on the classification and measurement of financial assets and

financial liabilities, the loss allowance for expected credit loss and the hedge accounting.

The Company elects to apply this Standard by recognition the cumulative effect of initially
applying this Standard as an adjustment to the opening balance of retained earnings (or other
component of equity, as appropriate) at the date of initial application on the transition for
classification and measurement of financial assets and financial liabilities and the loss allowance
for expected credit loss.

The change of accounting policy has impacted on the statement of financial position as at
January 1, 2020 are as follows :-

(Unit : Baht)
Statement of financial position
As at
January 1, 2020
(Decrease) in trade receivables (1,488,139.84)
(Decrease) in short-term loans to related parties (424,287.96)
Decrease in retained earnings 1,830,287.63
Decrease in other components of shareholders’ equity 82,140.17

The measurement categories and carrying amounts of financial assets and financial
liabilities determined in accordance with the previous accounting standard and the new financial
reporting standard are as follows:-

(Unit : Baht)
Previous (TAS 105) New (TFRS 9)
The carrying amounts
according to previous The measurement The carrying amounts
accounting principles categories January 1, 2020
December 31, 2019

Financial assets

Cash and cash equivalents 17,058,826.40 Amortized cost 17,058,826.40
Trade receivables 154,478,203.27 Amortized cost 152,990,063.43
Other current receivables 2,393,147.60 Amortized cost 2,393,147.60
Short-term loan to related parties 54,500,000.00 Amortized cost 54,075,712.04
Fixed deposit 200,529,013.59 Amortized cost 200,529,013.59
Current investments in equity securities 138,779,164.08 Fair value through PL 138,779,164.08
Non-current investments in equity securities 64,290,927.82 Fair value through PL 64,290,927.82
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Other non-current assets 566,895.37 Amortized cost 566,895.37

Financial liabilities

Short-term loans from financial institutions 192,327,588.82 Amortized cost 192,327,588.82
Trade payables 7,450,669.60 Amortized cost 7,450,669.60
Other current payables 15,589,890.21 Amortized cost 15,589,890.21

The reconciliation of the allowance for doubtful accounts and impairment allowance as at
December 31, 2019, determined in accordance with the previous accounting standard to the loss
allowances as at January 1, 2020, determined in accordance with the new financial reporting

standard, are as follows:-

(Unit : Baht)

Allowance for
doubtful accounts
/ impairment

Loss allowance
for expected

credit loss
allowance
Increase
As at (decrease) As at
December 31, January 1, 2020
2019
Trade receivables 12,751,638.72 1,488,139.84 14,239,778.56

4.2 Accounting for leases

From January 1, 2020 onward, the Company applied TFRS No.16 Leases which replaces
TAS No. 17 Leases (revised 2018), TSIC No. 15 Operating Leases - Incentives (revised 2018),
TSIC No. 27 Evaluating the Substance of Transactions Involving the Legal Form of a Lease
(revised 2018) and TFRIC No.4 Determining whether an Arrangement contains a Lease (revised
2018). The financial reporting standard requires that a lessee recognizes an asset and a liability for
all leases except for short-term leases (leases of 12 months or less) and leases for which the
underlying asset is of low value. The lessee shall recognizes a right-of-use asset and a lease
liability and shall measures the right-of-use asset at cost and the lease liability at the present value
of the lease payments that are not paid at that date. And the lessee shall subsequently measures
the right-of-use asset by applying the cost model, the fair value model or the revaluation model and
the lease liability by increasing the carrying amount to reflect interest on the lease liability and
reducing the carrying amount to reflect the lease payment made. The previous accounting
treatment requires that the lessee classified leases as either finance leases or operating leases
and account for those two types of leases differently. However, the substantial requirement on
leases accounting for a lesser does not changed. Thus, the lessor will continue to classify leases

as either finance leases or operating leases and account for those two types of leases differently.

The Company elects to apply retrospectively with the cumulative effect of initially applying

this financial reporting standard recognized at the date of initial application to all of its leases in
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which the Company is a lessee by recognition the cumulative effect of initially applying this financial
reporting standard as an adjustment to the opening balance of retained earnings (or other
component of equity, as appropriate) at the date of initial application. Moreover, the Company
elects to recognize a lease liability measured at the present value of the remaining lease payments
discounted using the Company’s incremental borrowing rate at the date of initial application and to
recognize a right-of-use asset measured at an amount equal to the lease liability adjusted by the
amount of any prepaid or accrued lease payments relating to that lease recognized in the
statement of financial position immediately before the date of initial application in accordance with

the transition provision of this financial reporting standard.

The change of accounting policy has impacted on the statement of financial position as at

January 1, 2020 are as follows :-

(Unit : Baht)
Statement of financial
position
As at
January 1, 2020

(Decrease) in buildings and equipment (97,439.63)
Increase in right-of-use assets — third parties 6,030,234.81
Increase in right-of-use assets — related parties 1,726,314.27
(Decrease) in prepaid rental (630,096.21)
(Increase) in lease liabilities — third parties (5,302,698.97)
(Increase) in lease liabilities — related parties (1,726,314.27)

The difference between the operating lease commitments as at December 31, 2019 and

the lease liabilities as at January 1, 2020 consists of:-

(Unit : Baht)
Operating lease commitments as at December 31, 2019 1,800,000.00
Discounting the operating lease commitments * (1,120,945.76)
Option to extend/terminate the leases — present value 6,349,959.00
Electing to not apply to short-term lease and lease for which the underlying asset is of low value
Lease liabilities as at January 1, 2020, which were previously recognized as operating lease 7,029,013.24
Financial lease liabilities previously recognized as at December 31, 2019 87,135.00
Lease liabilities as at January 1, 2020 7,116,148.24

* The weighted average incremental borrowing rate applied to lease liabilities as at January 1, 2020 is 6.325%.
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5. Related party transactions

Enterprises and individuals that directly, or indirectly through one or more intermediaries,
control, or are controlled by, or are under common control with, the Company, including holding
companies, subsidiaries and fellow subsidiaries are related parties of the Company. Associates
and individuals owning, directly or indirectly, an interest in the voting power of the Company that
gives them significant influence over the enterprise, key management personnel, including
directors and officers of the Company and close members of the family of these individuals and

companies associated with these individuals also constitute related parties.

In considering each possible related party relationship, attention is directed to the substance of

the relationship, and not merely the legal form.

Capital Engineering Network Public Company Limited is a major shareholder, holding 71.23%
(2019: 70.00%) of the share capital of the Company. The principal shareholder of Capital
Engineering Network Public Company Limited is Leenabanchong family.Transactions related to
companies in which the Leenabanchong family is the principal shareholders or directors are
recognized as related parties to the Company.

The transactions with related parties for the years ended December 31, 2020 and 2019 and

as follows:

5.1 Inter-assets and liabilities

(Unit : Baht)
2020 2019

Trade receivables

EMC Public Co., Ltd. 343,036.80 -
Accrued interest incomes

Ua Withya Public Co., Ltd. 184,687.16 331,119.18

Total 527,723.96 331,119.18
Short-term loans to related parties
Ua Withya Public Co., Ltd.

Opening balance as previously reported 54,500,000.00 28,500,000.00

Impact of changes in accounting policy (Note 4.1) (424,287.96) -

Opening balance as restated 54,075,712.04 28,500,000.00

Additional in during theyear 9,376,811.84 26,000,000.00

Repayment in during the year (19,338,966.17) -

Ending balance 44,113,557.71 54,500,000.00

Dimet (Siam) PLC
Beginning balance - -
Additional in during the year 14,981,880.37 -
Repayment in during the year (14,981,880.37) -
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(Unit : Baht)

2020 2019
Ending balance - -
Total 44,113,557.71 54,500,000.00
Other current financial assets
Investments in instruments
EMC Public Co., Ltd. 180,093,243.97 138,779,164.08
Other non-current assets
Deposit
Capital Engineering Network PLC 4,280.00 3,210.00
Other current payables
Accrued expenses
Capital Engineering Network PLC 192,600.00 207,045.00
Lease liabilities
Capital Engineering Network PLC
Opening net book value as previously reported - -
Impact of changes in accounting policy (Note 4.2) 1,726,314.27 -
Opening net book value as restated 1,726,314.27 -
Additions during the year - -
Repayment during the year (1,370,076.19) -
Ending lease liabilities balance 356,238.08 -

The maturity analysis of lease liabilities is as follows:-

(Unit: Baht)

2020 2019
Lease Deferred finance Lease Deferred finance
Liabilities lease charges Net liabilities lease charges Net
Not later than 1 year 360,000.00 (3,761.92) 356,238.08 - - -
Later than 1 year but not
later than 5 years - - -
Total 360,000.00 (3,761.92) 356,238.08 - - -

As at December 31, 2020, the Company has entered into the parent company so as to
lease buildingarea by number of 1 contracts. The leased contracts determine leased fee
repayment as monthly installment from Baht 120,000.00 per month. The leased the period 1

year and 9 months.

As at December 31, 2020 and 2019, short-term loans to related parties in the form of
promissory notes, 3 monthand 4 month and 1 yearand interest are carried by the rate of 4.90

per annum.

351



5.2 Inter-revenues and expenses

Revenue from sale of goods

EMC Public Co., Ltd.

Interest income
Ua Withya Public Co., Ltd.
Dimet (Siam) PLC

Total

Service fee

Capital Engineering Network PLC

Rental

Capital Engineering Network PLC

Internal audit fee

Capital Engineering Network PLC

5.3 Management compensation

Short-term employee benefits
Post-employment benefits

Total

5.4Pricing policies

Trading transactions

Revenue from sales
Internal audit fee and other expenses

Dividend paid

Director and management compensation represent salary,
meeting allowance, per-diem and bonus

Interest income

(Unit : Baht)

2020 2019
1,223,914.50 -
2,892,408.16 1,494,231.51

162,709.79 -
3,055,117.95 1,494,231.51
2,414,822.42 2,259,420.00

- 1,047,360.00
720,000.00 720,000.00
(Unit: Baht)
2020 2019
8,840,192.00 7,155,255.38
126,166.00 120,146.00
8,966,358.00 7,275,401.38

Policy of pricing

Cost plus profit margin or Market price at that time

The amount has been approved by the Company’s directors

The amount has been approved by the ordinary general meeting of

shareholders

The amount has been approved by the Company’s directors and/or

shareholders meeting

4.90% per annum of loan balance
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5.5 Nature of relationship

Name
Capital Engineering Network PLC
Ua Withya Public Co., Ltd.
Enesol Co., Ltd.
Pipe Line Engineering Co., Ltd.
Evergreen Biomass Co., Ltd.
EMC Public Co., Ltd.
WIC Enterprise Co., Ltd.
Paradise Green Energy Co., Ltd.
UWC Komen Biomass Co., Ltd.*
Ultra Asia Co., Ltd.
Satuk Biomass Co., Ltd.*
UWC Amphan Biomass Co., Ltd.*
UWCC (Combodia) Co., Ltd.
Ultra Asia Singapore Co., Ltd.
Dimet (Siam) PLC

Panova Co., Ltd.

Saraburi Energy System 2 Co., Ltd.

Interglob Investment Co., Ltd.
Sunflowergreen Co., Ltd.

Key Management Personnel

Relationship

Parent company and some common directors

Related company through same major shareholder
Related company through same major shareholder
Related company through same major shareholder
Related company through same major shareholder
Related company through same major shareholder
Related company through same major shareholder
Related company through same ultimate parent company
Related company through same ultimate parent company
Related company through same ultimate parent company
Related company through same ultimate parent company
Related company through same ultimate parent company
Related company through same ultimate parent company
Related company through same ultimate parent company
Related company

Related company

Related company

Related company

Related company

Persons having authority and responsibility for planning, directing and
controlling the activities of the entity, directly or indirectly, including any

director of the Company (whether executive or otherwise)

*The Companies ceased the related parties until August 20, 2020 due to the Group

disposal such companies to the outsider.

5.6 Commitments with related parties

As at December 31, 2020 and 2019, the Company has performed the service agreement

with Capital Engineering Network PLC., while there is the period 1 year and 9 months, can be

renewed. The Company comprises obligation repay service fee in amount of Baht 192,200.00

per month.
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6. Trade and other current receivable — related parties

Consisted of :-

Trade receivables

Less Allowance for expected credit loss
Total trade receivables

Accrued interest incomes

Total trade and other current receivables

(Unit : Baht)

2020 2019
344,264.48 -
(1,227.68) -
343,036.80 -
184,687.16 331,119.18
527,723.96 331,119.18

Outstanding trade receivable — related party can be aged as follows :-

Within credit term
Overdue 1 month to 3 months
Overdue 3 months to 6 months
Overdue 6 months to 12 months
Overdue over 12 months

Total
Less Allowance for expected credit loss

Net

The movement of allowance for expected credit loss — trade receivable — related party for the
year ended December 31, 2020 and 2019 are as follow :-

Beginning balance
Additions during the year
Reversal during the year

Ending balance
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233,925.54

110,338.94

(Unit : Baht)

2019

344,264.48
(1,227.68)

343,036.80
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(1,227.68)

(Unit : Baht)
2019

(1,227.68)




7. Trade and other current receivable — third parties

Consisted of :-

Trade receivables

Less Allowance for expected credit loss

2020

177,845,921.90

(11,473,017.68)

(Unit : Baht)

2019
167,229,841.99

(12,751,638.72)

Total trade receivables
Other receivables
Receivables -Revenue Department
Prepaid expenses

Accrued interest incomes

166,372,904.22
1,105,612.12
843,355.17
40,033.47

355,928.73

154,478,203.27
3,229,067.70
4,654,973.33
742,634.59

802,464.72

Total trade and other current receivables

168,717,833.71

163,907,343.61

Outstanding trade receivable — third parties can be aged as follows :-

Within credit term

Overdue 1 month to 3 months
Overdue 3 months to 6 months
Overdue 6 months to 12 months

Overdue over 12 months

2020
128,983,942.01
29,560,000.25
4,247,933.01
6,112,438.35

8,941,608.28

(Unit : Baht)

2019
108,967,329.22
37,272,539.34
7,718,022.43
2,001,885.30

11,270,065.70

Total

Less Allowance for expected credit loss

177,845,921.90

(11,473,017.68)

167,229,841.99

(12,751,638.72)

Net

166,372,904.22

154,478,203.27

The movement of allowance for expected credit loss — trade receivable — third parties for the

year ended December 31, 2020 and 2019 are as follow :-

Opening balance as previously reported

Impact of changes in accounting policy (Note 4.1)
Opening balance as restated

Additions during the year

Reversal during the year

Ending balance
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(Unit : Baht)

2019

(12,751,638.72)

(1,488,139.84)

(2,717,903.03)

(14,239,778.56)

2,766,760.88

(2,717,903.03)
(13,246,979.69)

3,213,244.00

(11,473,017.68)

(12,751,638.72)




8. Inventories

Consisted of :-

2020

(Unit : Baht)

2019

Cost

Allowance for
Diminutions

of inventories

Net Cost

Allowance for
Diminutions

of inventories Net

Finished goods 28,733,861.42

Work in progress 17,263,733.93
Raw materials

67,433,918.95

Supplies 3,648,176.98

(2,007,406.56)
(4,173.56)

(2,665,094.84)

26,726,454.86 50,183,118.99

17,259,560.37 17,869,128.15
64,768,824.11 92,221,950.38

3,648,176.98 4,297,197.62

(12,158,259.12) 38,024,859.87

(1,175,290.20) 16,693,837.95
(8,368,946.05) 83,853,004.33

- 4,297,197.62

Total 117,079,691.28

(4,676,674.96)

112,403,016.32 164,571,395.14

(21,702,495.37) 142,868,899.77

The movements of allowance for declining in value of inventories for the years ended
December 31, 2020 and 2019 :-

Beginning balance
Increase during the year
Reversal during the year

Ending balance

020

(21,702,495.37)

17,025,820.41

(Unit : Baht)

2019
(11,485,643.74)
(10,255,667.50)

38,815.87

(4,676,674.96)

(21,702,495.37)

For the year ended December 31, 2020, the costs of inventories recognized as expenses are
Baht523.32million. (2019 : Baht 683.43million)

For the year ended December 31, 2020, the Company has reversed allowance for

diminutions in the value of inventories in amount of Baht 17.03 million. (2019 : Baht 0.04million)

As at December 31, 2020, some inventories with the carrying amount of Baht 6.18 million are

expected to be sold more than twelve months after the reporting period (2019: Baht 9.89 million).

9. Other current financial assets

Consisted of :-

Financial assets measured at amortized cost

Fixed deposit

D
(=3
1%}
(e}

1,424,313.22

Financial assets measured at fair value through profit or loss

Investment in listed equity instruments

Total

180,093,243.97

(Unit : Baht)

2019

5,629,013.59

138,779,164.08

181,517,557.19

144,408,177.67
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The movement of investment in listed equity instruments for the year ended December 31,

2020 and 2019 are as follow:-

(Unit : Baht)

2020 2019
Beginning book value 138,779,164.08 272,741,932.99
Purchase during the year 508,411.17 104,929,268.38
Disposal during the year (6,753,638.28) (34,087,122.37)
Changes in fair value of investments 47,559,307.00 (204,804,914.92)
Ending book value 180,093,243.97 138,779,164.08

10.Deposits at financial institutions pledged as collateral

As at December 31, 2020 and 2019,deposits of Baht 119.90 million and Bath 194.90
million were pledged with local financial institutions as collateral for shipping of guarantee
and credit facilities toletter of credit and liability under trust receipts for purchasing raw

materials from oversea (Notes to financial statements No. 14).

11. Other non-current financial assets

Consisted of :-
(Unit : Baht)

2020 2019
Financial assets measured at fair value through profit or loss
Investment in open fund equity security - 64,290,927.82
Total - 64,290,927.82

The movement of investment in open fund equity security for the year ended December
31, 2020and 2019 are as follow:-

(Unit : Baht)

2020 2019
Beginning book value 64,290,927.82 176,617,302.00
Purchase during the year 113,020,000.00 394,578,000.00
Disposal during the year (177,310,927.82) (506,264,050.35)
Changes in fair value of investments - (640,323.83)
Ending book value - 64,290,927.82
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12. Property, plant and equipment

Consisted of :-

Cost
As at January 1, 2020
Impact of changes in accounting policy (Note 4.2)
As at January 1, 2020(as restated)
Purchases
Disposal
Transfer in
Transfer out
Transfer out as expenses
As at December 31, 2020
Accumulated depreciation
As at January 1, 2020
Impact of changes in accounting policy (Note 4.2)
As at January 1, 2020 (as restated)
Depreciation for the year
Disposal
As at December 31, 2020
Allowance for impairment
As at January 1, 2020
(Increase) decrease
As at December 31, 2020
Net book value

As at December 31, 2020

(Unit : Baht)

Building Machine Furniture, fixtures Work in construction Dismantling cost
Vehicles o
improvement and equipment and office equipment and install Factory building Total
176,556,971.94 597,239,681.14 18,195,687.00 15,764,813.72 1,054,049.00 - 808,811,202.80
- R (127,110.00) - - - (127,110.00)
176,556,971.94 597,239,681.14 18,068,577.00 15,764,813.72 1,054,049.00 - 808,684,092.80
159,551.43 2,112,060.95 430,558.30 - 108,832.85 1,456,347.08 4,267,350.61
- (942,495.09) (407,102.50) - - - (1,349,597.59)
496,430.42 310,634.80 - - 65,000.00 - 872,065.22
) B - - (807,065.22) . (807,065.22)
. _ - - (230,493.85) - (230,493.85)
177,212,953.79 598,719,881.80 18,092,032.80 15,764,813.72 190,322.78 1,456,347.08 811,436,351.97
(146,744,570.07) (397,790,009.12) (16,076,794.23) (13,562,214.64) - - (574,173,588.06)
- - 29,670.37 - - - 29,670.37
(146,744,570.07) (397,790,009.12) (16,047,123.86) (13,562,214.64) - - (574,143,917.69)
(2,370,102.38) (17,952,286.92) (792,522.04) (1,218,957.28) - (72,817.35) (22,406,685.97)
- 931,259.86 405,733.14 _ - - 1,336,993.00
(149,114,672.45) (414,811,036.18) (16,433,912.76) (14,781,171.92) - (72,817.35) (595,213,610.66)
(9,540,361.40) (1,515,672.37) - - - - (11,056,033.77)
(9,540,361.40) (1,515,672.37) - - - - (11,056,033.77)
18,557,919.94 182,393,173.25 1,658,120.04 983,641.80 190,322.78 1,383,529.73 205,166,707.54
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Cost
As at January 1, 2019
Purchases
Disposal
Transfer in
Transfer out
As at December 31, 2019
Accumulated depreciation
As at January 1, 2019
Depreciation for the year
Disposal
As at December 31, 2019
Allowance for impairment
As at January 1, 2019
(Increase) decrease
As at December 31, 2019
Net book value

As at December 31, 2019

Depreciation in the statement of comprehensive income for the year ended December 31, 2020

22,406,685.97

(Unit : Baht)

Building

improvement

Machine

and equipment

Furniture, fixtures

and office equipment

Vehicles

Work in construction

and install

Total

169,885,411.42

5,604,295.85

1,067,264.67

589,442,398.86
7,700,312.28

96,970.00

17,813,421.30
382,265.70

15,764,813.72

1,015,291.86
1,202,991.81

(1,164,234.67)

793,921,337.16
14,889,865.64
1,164,234.67

(1,164,234.67)

176,556,971.94

597,239,681.14

18,195,687.00

15,764,813.72

1,054,049.00

808,811,202.80

(144,131,937.99)

(2,612,632.08)

(380,150,879.18)

(17,639,129.94)

(15,232,200.56)

(844,593.67)

(11,762,158.26)

(1,800,056.38)

(551,277,175.99)

(22,896,412.07)

(146,744,570.07)

(397,790,009.12)

(16,076,794.23)

(13,562,214.64)

(574,173,588.06)

(9,540,361.40)

(1,515,672.37)

(11,056,033.77)

(9,540,361.40)

(1,515,672.37)

(11,056,033.77)

20,272,040.47

197,933,999.65

2,118,892.77

2,202,599.08

1,054,049.00

223,581,580.97

Depreciation in the statement of comprehensive income for the year ended December 31, 2019

22,896,412.07



As at December 31, 2020, certain plant and equipment items of the Company has been fully

depreciated but are still in use. The original cost, before deducting accumulated depreciation, of
those assets amounted to Baht 493.60 Million (2019 : Baht 419.81 million).

13. Right-of-use assets

Consisted of:-

As at January 1, 2020

Impact of changes in accounting policy (Note 4.2)
As at January 1, 2020 (as restated)

Increase in right-of-use assets

Depreciation during the year

As at December 31, 2020

(Unit : Baht)

Land Building Equipment Total

5,932,795.18 1,726,314.2' 97,439.63 7,756,549.08

5,932,795.18 1,726,314.2' 97,439.63 7,756,549.08
166,443,048.03 - 166,443,048.03
(5,332,238.53) (1,385,594.35 (25,421.77) (6,743,254.65
167,043,604.68 340,719.9: 72,017.86 167,456,342.4

Expenses relating to leases consisted of:-

Interest expense from lease liabilities

(Unit : Baht)

2020

3,245,675.27

For the year ended December 31, 2020, the Company has recognized right-of-use asset

and lease liability (Notes No.16) for land lease located in Map Ta Phutindustrial Estate amounting

to Bath 166.43 million. The original lease expired in June 2020 and the Company has entered

into a new lease with the lessor for a period of 20 years.

14.Short-term loans from financial institutions

As at December 31, 2020, and 2019 trust receipt payable are loan due to several

commercial banks, carried interest rate of 2.25-3.47 per annum and rate of 2.67-2.85 per annum,

respectively. Ownership of merchandise purchased from trust receipt contract performance is still

belonged to a commercial bank until there is repayment of trust receipt payables to such

commercial banks. Such borrowings were collateralized by deposits at financial institutions (Notes

to financial statement No.10).
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15.Trade and other current payables — third parties

Consisted of :-

Trade payables
Accrued expenses
Other current payables
Payables of assets

Total

16. Lease liabilities

Consisted of :-

Lease liabilities-third parties
Lease liabilities-related parties

Total

2020
27,408,878.03
8,442,968.81
2,576,519.06

47,166.62

(Unit : Baht)
2019
7,450,669.60
13,248,620.16
1,942,349.34

527,841.70

38,475,532.52

23,169,480.80

(Unit : Baht)

2020 2019
166,208,688.04 87,135.00
356,238.08 -
166,564,926.12 87,135.00

The changed of lease liabilities for the year ended December 31, 2020 is as follow :-

Opening lease liabilities balance as previously reported
Impact of changes in accounting policy(Note 4.2)
Openinglease liabilities balanceas restated

Additions during the year

Repayment during the year

Ending lease liabilities balance
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(Unit : Baht)
87,135.00

7,029,013.24

7,116,148.24
166,443,048.03
(6,994,270.15)

166,564,926.12




The maturity analysis of lease liabilities is as follows:-

(Unit: Baht)
2020 2019
Lease Deferred finance Lease Deferred finance
Liabilities lease charges Net liabilities lease charges Net
Not later than 1 year 9,960,419.90 (6,181,286.50) 3,779,133.40 44,940.00 - 44,940.00
Later than 1 year but not

later than 5 years 52,268,291.52  (28,507,758.68) 23,760,532.84 42,195.00 - 42,195.00

Later than 5 year 178,246,160.87  (39,220,900.99)  139,025,259.88 - - -
Total 240,474,872.29  (73,909,946.17)  166,564,926.12 87,135.00 - 87,135.00

As at December 31, 2020, the Company has entered into the contracts of long term leased

with several lessors so as to lease land, building and office equipment by number of 3 contracts

(2019 : 1 contracts). The leased contracts determine leased fee repayment as monthly installment
from Baht 3,500.00 — 120,000.00 per month and Baht 9.00million per year. The leased period is
carried 1-20 years. (2019 :Baht 3,500.00 per month period is carried 3 years).

17. Employee benefit obligation

Changes in the present value of the retirement employee benefit obligation the year ended

December 31, 2020 and 2019 are as follow :-

Opening employee benefit obligation balance

Past service cost

Current service cost

Interest cost

Actuarial (gain) losses arising from change in demographic assumption
Actuarial losses arising from change in financial assumption

Actuarial (gain) losses arising from change in experience adjustment
Benefit paid

Adjusted for plan curtailment

Ending employee benefit obligation balance
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2020

13,726,784.88

(Unit : Baht)

2019

10,011,127.04

3,702,871.00

867,853.08
398,726.50
1,827,424.31
1,657,625.25
(183,843.47)

(771,596.00)

696,336.00
311,156.00
(23,916.00)
417,662.00
553,795.00

(1,942,246.16)

17,522,974.55

13,726,784.88




Principal actuarial assumptions as at December 31, 2020 and 2019 are as follows :

Discount rate at end of year
Future salary growth

Proportion of employees opting for early retirement

2020

1.49%
6.00%

4.30%-11.46%

2019
2.44%
5.74%

0%-27%

Changes in the actuarial assumption will affect to the employee benefit obligation as at

December 31, 2020 and 2019 are as follows :-

If the discount rate increase 0.5%

If the discount rate decrease 0.5%

If the future salary growth increase 1% (2562: 0.5%)

If the future salary growth decrease 1% (2562 : 0.5%)

If the proportion of employees opting for early retirement increase 1% (2562 : 1%)

If the proportion of employees opting for early retirement decrease 1% (2562 : 1%)

Employee benefit obligation Increase

(Unit: Baht)

(decrease)

(944,140.60)

(1,811,151.27)
1,599,719.15

876,153.19

1,587,651.42

(1,802,747.70)

019

The expected maturity analysis of the undiscounted employee benefit obligation is as

follows:-

Not later than 1 year
2 - 5 years
More than5 years

Total

2020
143,852.82
4,723,718.24

39,043,819.39

(Unit : Baht)
2019

1,146,286.00

1,654,816.00

31,987,021.00

43,911,390.45

34,788,123.00

As at December 31, 2020, the weighted average duration of the defined employee benefit

obligation of the Company is 15 years (2019 : 13 years).
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724,786.00
(773,930.00)

(700,397.00)
663,426.00

1,530,274.00
(1,728,791.00)



18. Deferred tax liabilities

The change of deferred tax liabilities for the year ended December 31, 2020 and 2019 is as

follow:-

(Unit : Baht)

January 1, Recognize in Recognize in December 31, Recognize in Recognize in December 31,
2019 profit or loss other 2019 profit or loss other 2020
comprehensive comprehensive
income income

Trade receivables 543,580.60 - - 543,580.60 - - 543,580.60
Inventories 2,297,128.75 - - 2,297,128.75 (1,361,793.75) - 935,335.00
Other current financial assets (13,238,135.58) 13,238,135.58 - - (9,511,861.40) - (9,511,861.40)

Other non-current financial assets (149,004.95) - 128,464.66 (20,540.29) 20,540.29 - -

Lease liabilities (6,616.60) 2,871.44 - (3,745.16) 3,745.16 - -
Employee benefit obligation 2,002,225.40 - - 2,002,225.40 - - 2,002,225.40
Total (8,550,822.38) 13,241,007.02 128,464.66 4,818,649.30  (10,849,369.70) - (6,030,720.40)

The deferred tax assets are not recognized in the statement of financial position consisted

of:-

Unused tax losses

- Expire in next 1 year

- Expire in next 2 — 5 years
Temporary differences

Total
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30,435,539.40

6,217,196.86

(Unit : Baht)

23,875,204.34

7,004,455.55

36,652,736.26

30,879,659.89




19. Share capital

Registered share capital (Baht 0.50 per share)
As at January1,2019

Increment of capital during the year

As at December 31,2019

Increment of capital during the year

As at December31, 2020

Issued and paid-up share capital (Baht 0.50 per share)
As at January1,2019

Increment of capital during the year

As at December 31,2019

Increment of capital during the year

As at December31,2020

Number of

ordinary shares

(Unit : Share)

954,547,779

Amount

(Unit : Baht)

477,273,889.50

954,547,779

477,273,889.50

954,547,779

477,273,889.50

Number of
ordinary shares

(Unit : Share)

636,365,186

Amount

(Unit : Baht)

318,182,593.00

636,365,186

318,182,593.00

636,365,186

318,182,593.00

The Extraordinary General Meeting of Shareholder’s No.1/2019 with held on January 17,

2019 has resolved the following details:-

- To approve the increase of the Company registered capital from the current registered
capital of Baht 318,182,593.00 to be the new registered capital of Baht 477,273,889.50 by issuing
318,182,593 newly ordinary shares at the par value of Baht 0.50 per share to reserve exercise

right of warrant RWI-W2 offering to existing shareholders by proportion of holding shares;

- To approve the allocation of 318,182,593 newly issued shares at the par value of Baht
0.50 per share in order to reserve right to exercise warrant RWI-W2 as offering to existing

shareholders by proportion of holding shares; and

- To approve on the issuance and offering warrants RWI-W2 as amounting of 318,182,593
units to existing shareholders as no charge by proportion of holding shares in ratio of 2 existing
shareholders to 1 unit of warrant RWI-W2 (any fraction discarded) at exercise price of Baht 1.50

per shares.
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The Company had registered the authorized capital from Baht 318,182,593.00 to Baht
477,273,889.50 with the Department of Business Development, Ministry of Commerce, effective on

December 18, 2019.

Warrant (RWI-W2)

On January 6, 2020, the Company disposed warrants of 318,151,407 units (RWI-W?2) to the

former shareholders. The warrants (RWI-W2) the detail by summation as follows:-

It is the kind of specifying the names of holders and the holders can be changed. The
warrants as registered as securities in the Market for Alternative Investment (MAI).

The age of warrant is 2 years.

The date the warrants are issued on January 6, 2020.

The rate of warrants right exercise is one unit over one ordinary share.

The exercised price is Baht 1.50 per share.

The following presents each exercise date

Each exercise date Date

1st June 15, 2020

2nd September 15, 2020
3rd December 15, 2020
4th March 15, 2021

5th June 15, 2021

6th September 15, 2021
Final January 6, 2022

As at December 31, 2020, the remaining warrants (RWI-W2) not yet exercised are

318,151,407 units.

The capital management

The Company constitutes purpose with respect to capital management in order to remain for
ability in the continued operation and ability to appropriately provide remuneration to various group

of participating interest while the Company will maintain capital in the level with the least risk.

In order to maintain or adjust the capital structure, the Company may adjust the amount of
dividends paid to shareholders, return capital to shareholders, issue new shares or sell assets to

reduce debt obligations.

20. Treasury stock

The Board of Directors' Meeting no. 2/2020 with held on May 14, 2020, the Board approved
the Share Repurchase Program (Treasury stock) for financial management purpose. The maximum

amount for the share repurchase Baht 70.00 million. Number of shares repurchase 63,636,518
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21.

22.

shares at the par value of Baht 0.50 per share which is equal to 10% of total paid-up capital. The
repurchase period will be started from May 29, 2020 to November 28, 2020. The share resale

period is determined after 6 months from the completion date of share repurchase but no later than
3 years.

As at December 31, 2020, the Company has repurchased a total of 25,636,400 of its shares
(equal to 4.03% of paid-up share capital of the Company) aggregating to the total repurchased
value of Baht 34.54 millions with an equivalent amount had been appropriated from retained
earnings to treasury stock reserve.

Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is
required to set aside to a statutory reserve at least 5 percent of its net income, after deducting
accumulated deficit brought forward (if any), until the reserve reaches 10 percent of its registered
share capital. The statutory reserve is not available for dividend distribution.

For the year ended December 31, 2020, the Company has appropriated net income
amounting to Baht 2.73 Million as a statutory reserve.

Income tax (income) expense
The income tax (income) expense recognized in loss for the year ended December 31,
2020 and 2019 are as follows :-
(Unit : Baht)
2020 2019
Current income tax income - -
Deferred tax expenses relating to the origination and
reversal of temporary differences 10,849,369.70 (13,241,007.02)
Income tax (income) expense 10,849,369.70 (13,241,007.02)
The relationship between income tax (income) expense and accounting losses for the year
ended December 31, 2020 and 2019 are as follows :-
(Unit
020 019
Accounting profit (loss) 41,731,806.78 (295,318,263.15)
Tax rate used 20% 20%
Tax at the applicable tax rate 8,346,361.36 (59,063,652.63)

Temporary differences not recognized as a deferred tax asset
Previous temporary difference not recognized as a deferred tax asset

Income that are not be taxable
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764,200.49
(707,425.84)

(1,076,650.76)

4,929,958.81

(388,449.23)



Expenses that are not deductible in determining taxation profit 1,218.20 4,039.16

Expenses that are deductible in determining taxation profit (3,038,668.81) (4,872,903.78)
Loss from operations 6,560,335.06 46,150,000.65
Income tax (income) expense 10,849,369.70 (13,241,007.02)

The income tax expense recognized in other comprehensive income for the year ended
December 31, 2020 and 2019 are as follow:-

(Unit : Baht)

2020 2019
Current tax expense (income) - -
Deferred tax expense (income)
loss from measurement of financial assets - (128,464.71)
Total income tax recognized in other comprehensive income - (128,464.71)

23. Earnings (loss) per share

Basic earnings (loss) per share is calculated by dividing the profit (loss) for the period
attributable to shareholders(excluding other comprehensive income) by the weighted average

number of ordinary shares in issue during the period adjusted by the number of treasury stock.

2020 2019

Net profit (loss) attributable to shareholders (000 Baht) 30,882 (282,077)

Weighted average number of paid-up ordinary 625,024 636,365
share issue during the period (000 shares)

Basic earnings (loss) per share (Baht) 0.05 (0.44)

Diluted earnings per share is calculated by the sum of the weighted average number of
ordinary shares in issue during the period and the weighted average number of ordinary shares
which would need to be issued to convert all dilutive potential ordinary shares into ordinary shares.
By supposition that if taking money received from right exercise from such warrants to purchase
ordinary shares back in the market price of diluted equivalent ordinary shares; for example,
warrants to purchase ordinary shares in the case that prices according to the rights of warrants

constitute value lower than market price.

As at December 31, 2020, the Company did not include ordinary shares derived from
warrants to purchase ordinary shares as diluted equivalent ordinary shares in the computation of
diluted earnings per share since exercised price obtains the value higher than market price of

ordinary shares.
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24. Supplemental disclosures of cash flow information

24.1 Cash and cash equivalents

(Unit : Baht)

2020 2019

Cash 156,907.00 74,892.50
Cash deposits-Saving accounts 125,785,940.80 16,540,728.55
Cash deposits-Current accounts 388,741.37 128,033.33
Cash deposits-Fixed accounts 52,527.00 315,172.02

Total 126,384,116.17 17,058,826.40

24.2 Non - cash items
(Unit: Baht)
2020 2019

Purchases of fixed assets but not yet paid 47,166.62 493,310.00
Provisions for decommissioning cost of building 1,456,347.08 -
Increase building and equipment from deposit 65,000.00 -

24.3 Liabilities arising from financing activities

The movements of liabilities arising from financing activities the year ended December 31,

2020 and 2019 are as follows :-

Non-cash items

(Unit : Baht)

Additional
January 1, 2020 Cash flows contract Other Changes December 31, 2020
Short-term loans from financial institutions 192,327,588.82  (67,584,633.55) - 124,742,955.27
Lease liabilities 87,135.00 (6,994,270.15)  166,443,048.03 7,029,013.24 166,564,926.12
Total 192,414,723.82  (74,578,903.70)  166,443,048.03 7,029,013.24 291,307,881.39
(Unit : Baht)
January 1, 2019 Cash flows Other Changes December 31, 2019

Short-term loans from financial institutions 317,633,942.19  (125,306,353.37) - 192,327,588.82

Lease liabilities 156,066.00 (68,931.00) - 87,135.00

Total 317,790,008.19  (125,375,284.37) - 192,414,723.82
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25. Employee benefit

25.1 Provident fund

For the year ended December 31, 2020, the Company recognizes as the employee benefit

expense for the payment of contribution into the provident fund at the amount of Baht 1.92 million.

(2019 : Baht 2.08 million).

25.2 Retirement employee benefit

For the year ended December 31, 2020 and 2019, the Company recognizes the employee

benefit expense in case of retirement or termination under the labor law, as follows :-

(Unit : Baht)

2020 2019
Amounts recognized in profit or loss
Past service cost - 3,702,871.00
Current service cost 867,853.08 696,336.00
Interest cost 398,726.50 311,156.00
Total amounts recognized in profit or loss 1,266,579.58 4,710,363.00
Amounts recognized in other comprehensive income
Actuarial (gain) losses arising from change in demographic (23,916.00)
) 1,827,424.31
assumption
Actuarial losses arising from change in financial assumption 1,657,625.25 417,662.00
Actuarial (gain) losses arising from change in experience adjustment (183,843.47) 553,795.00
Total amounts recognized in other comprehensive income 3,301,206.09 947,542.00
Total 4,567,785.67 5,657,905.00

An item of the employee benefit expense in case of retirement or termination under the labor

law recognized in profit or loss for the year ended December 31, 2020 and 2019 is inclusively

presented in the line items, as follows :-

(Unit : Baht)

2020 2019
Cost of sales 415,486.36 298,096.64
Selling expenses 43,687.24 14,434.56
Administrative expenses 681,239.98 4,277,685.80
Management compensation 126,166.00 120,146.00
Total 1,266,579.58 4,710,363.00
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26.

Expenses by nature

Thefollowing expenditure items of expense have been classified by nature for the year ended

December 31, 2020 and 2019 are as follow :-

Change in finished goods

Raw material and supplied used
Purchases finish goods
Expected credit loss
Management compensation
Employee benefit expenses
Depreciationand amortization

Loss from declining in value of inventories(Reversal)

020

22,054,651.79
415,907,599.62

8,966,358.00
53,015,348.92
29,223,917.46

(17,025,820.41)

(Unit : Baht)

2019
20,511,103.86
533,511,449.00
852,182.53
10,033,735.69
7,275,401.38
71,019,558.97
22,982,880.87
10,216,851.63

Freight cost 13,767,620.20 20,068,925.71
Utility bill 30,897,034.44 39,816,662.44
Loss from measurement of financial assets - 204,804,914.92

27. Operating segments

The Company identified the operating segments on the basis of internal reports that are
regularly reviewed by the Company’s chief operating decision maker in order to allocate resources
to the segment and assess its performance. However, the Company has a single reportable
segment which is the business of manufacturing and distributingprestressed concrete wire,
prestressed concrete strand wire and welding wire and its operation is in one geographical area
that is Thailand. The Company measures the profit or loss for each segment from the gross profit
excluding the items of other income, interest income, gain or loss on exchange rate, other central

expenses and finance cost.
Additional Information of major customers

For the year ended December 31, 2020 and 2019, the Company did not earn the revenues

from sales of goods with each customer over 10% of the Company’s revenues.

28. Revenue

The relationship between the revenue information disclosed for each reportable segment
and the revenue derived from transfer of goods and services over time and a point in time for the

year ended on December 31, 2020 and 2019 are as follows :-
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(Unit : Million Baht)
Segment operation

For the year ended December 31,

2020 2019
Revenues from external customers 559.63 676.09
Revenues about geographic areas
- Thailand 559.63 676.09
Revenues recognized when a performance obligation
- satisfied at a point in time 559.63 676.09

29. Financial instrument

The principal financial risks faced by the Company are market risk, credit risk and liquidity
risk. In this regard, the Company will enter into derivative financial transactions as appropriate
with the objective to mitigate the impact of risks. However,the Company did not speculate in or

engage in trading of any derivative financial instruments.
Market risk

The market risks faced by the Company are currency risk, interest rate risk and other

price risk.
Currency risk

Currency risk is the risk that the fair value or future cash flows of a financial instrument
will fluctuate because of changes in foreign exchange rates.

The Company constitutes material risk from exchange rates in oversea currencies
because there are trading transactions, cash at bank, trade receivable, trade payable and trust
receipt that are foreign currency. The management has managed risk from exchange rates by

performing the forward foreign currencies contract dependent on each case.

As at December 31, 2020,the Company’'snon significant outstanding balances in foreign
currency assets and liabilities.

Interest rate risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument

will fluctuate because of changes in market interest rates.
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Price risk

Price risk is the risk that the fair value or future cash flows of a financial instrument will

fluctuate because of changes in market prices.

The Company operates its business by purchasing steel to manufacture by processing it
into various types of steel products. In order to continually sell according to the nature of the
business of the Company, the Company had a risk of being affected by fluctuations from the

changes in the steel price.

The sensitivity analysis for steel price risk will affect to the profit or loss as follows:

(Unit : Thousand Baht)

Profit before income tax increase (decrease)

2020
If the steel price at the reporting date increases 5.0% (3,372)
If the steel price at the reporting date decreases 5.0% 3,372

Moreover, the Company has the investment in listed equity securities and open fund
equity securities, and therefore the Company is exposed to the risk of being adversely affected by

fluctuations as a result of the future value of such investment.

The sensitivity analysis for equity price risk will affect to the profit or loss as follows:

(Unit : Thousand Baht)

Profit before income tax increase (decrease)

2020
If the price of listed equity securities at the reporting date increases 10% 18,009
If the price of listed equity securities at the reporting date decreases 10% (18,009)

Credit risk

Credit risk is the risk that one party to a financial instrument will cause a financial loss for
the other party by failing to discharge an obligation.

The gross carrying amount of trade receivables and contract assets and the lifetime
expected credit losses calculated by using a provision matrix, which specifies a fixed provision
rates depending on the number of days that a trade receivable is past due based on historical

credit loss experience are as follows:-
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(Unit : Thousand Baht)

As at December 31, 2020

Days past due
Within credit Overdue 1 - 3 Overdue 3 - 6 Overdue 6 - 12 Overdue over
Total
term Months Months Months 12 Months
Expected loss rate 0.19% 0.71%-6.75% 9.78%-14.10% 19.33%-28.96% 100%
Gross carrying amount — trade receivables 129,218 29,670 4,248 6,112 8,942 178,190
Expected credit loss 243 359 423 1,507 8,942 11,474

Liquidity risk

Liquidity risk is the risk that the Company will encounter difficulty in meeting obligations

associated with financial liabilities that are settled by delivering cash or another financial asset.

Maturity for the Company’s financial liabilities as at December 31, 2020 and 2019 based
on the contractual undiscounted cash flow is as follows:-

(Unit : Thousand Baht)

Less than 1 year 1—5 years Over 5 years Total Carrying amount
As atDecember 31, 2020
Short-term loans from financial institution 124,743 - - 124,743 124,743
Trade payable 27,409 - - 27,409 27,409
Other current payables 10,396 - - 10,396 10,396
Lease liabilities 9,558 41,188 189,327 240,073 166,565

30. Financial instruments

TFRS No.13 “Fair Value Measurement” defines fair value as the price that would be received
to sell an asset or paid to transfer a liability in an orderly transaction between market participants
at the measurement date regardless of whether that price is directly observable or estimated
using another valuation technique.

The TFRS requires the Company shall disclose about fair value measurement for financial
asset and liability in which the other related TFRSs requires or permits fair value measurement or
disclosure about fair value.

The TFRS establishes a fair value hierarchy that categorizes into three levels the inputs to

valuation techniques used to measure fair value, as follows :-

Level 1 : The inputs are quoted prices in active markets for identical assets or liabilities that

the Company can access at the measurement date.
Level 2 : The inputs are observable inputs for the asset or liability, either directly or indirectly.

Level 3 : The inputs are unobservable inputs for the asset or liability.
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Financial assets and financial liabilities of the Company measured the fair value in the

statement of financial position are as follows:

Fair value Fair value
Assets and Liabilities

2020 2019 hierarchy

(Unit : Million Baht)

Valuation techniques

(For level 2 and 3)

Foreign currency forward as assets (liabilities) contract (Note 32.2) - 7.71 Level 2

Investment in equity instruments (Note9) 180.09 138.78 Level 1

Investment in equity instruments (Note 11) - 64.29 Level 2

Discounted cash flow

The estimated future cash flows is
from foreign currency exchange
rates (from observable forward
exchange rates at the end of the
reporting period) and contract
forward rates, discounted at a rate
that reflects the credit risk of
various counterparties.

Market bid price as at the end of
the reporting period

Net asset value of investment
unitsat the end of the reporting

period

For the year ended on December 31, 2020, there is no the transfer of any amount

between level 1 and level 2 of the fair value hierarchy.

The financial assets and financial liabilities not measured the fair value in the statement

of financial position are as follows:

(Unit: Thousand Baht)

Assets and liabilities 2020
Carryingamount Fairvalue Fair value hierarchy
Financial assets
Short-term loan to related party 44,114 44,097 Level2
Deposits at bank pledged as collateral 119,900 119,967 Level2
Financial liabilities
Long-term loan from financial institutions 124,743 124,743 Level2

The carrying amount of cash and cash equivalents, trade receivables and trade payables

approximates the fair value.

The fair value of short-term loan to related party and deposits at bank pledged as

collateral are determined by using the discounted cash flow method. The contractual future cash

inflows are discounted at the current market interest rate for similar financial instruments adjusted

by counterparty risk.
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The fair value of short-term loan from financial institution are determined by using the
discounted cash flow method. The contractual future cash outflows are discounted at the current

market interest rate for similar financial instruments enhanced by the Company’s credit risk.

31.Borrowing facilities

(Unit : Million Baht)

2020 2019
Total Amount used Amount unused Total Amountused  Amount unused
Letters of guarantee 35.00 (27.56) 7.44 55.00 (24.11) 30.89
Short-term loans Letter of credit
and Forward exchange contract 244.59 (124.74) 119.85 594.59 (201.20) 393.39
279.59 (152.30) 127.29 649.59 (225.31) 424.28

The Company has bank deposits as mentioned in the notes to financial statements No.10as

collaterals against the said credit facilities.

32. Obligation and contingent liabilities

32.1 Apart from the various liabilities presented in the financial statements, the Company has the

obligations as at December 31, 2020 and 2019 are as follow:-

2020 2019
Letter of Credit
US Dollar - 294,250.00
Letter of Guarantee
Baht 27,556,444.00 24,109,617.00

32.2 As at December 31, 2019, the Company has entered into the forward foreign currency

contracts in amount of USD 0.25 million which holds the contract life not exceeding one year

32.3 As at December 31, 2020, the Company has entered into service agreement by number of 1
contract. The leased contracts determine leased fee repayment as monthly installment from

Baht 117,000.00 per month. The leased the period 1 year.

33.Reclassification of accounting transactions

Some transactions in statement financial position as at December 31, 2019 newly
reclassified so as to comply with reflection in statement financial position as at December 31, 2020

which can be summarized as follows:
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(Unit : Baht)

Transactions which As at

formerly presented Reclassified December 31, 2019
Trade and other current receivables - third parties  Other current receivables - related parties 331,119.18
Other current assets Trade and other current receivables - third parties 1,818,704.00
Trade and other current payables - third parties Other current payables - related parties 207,045.00
Other current assets Trade and other current payables - third parties 335,965.99
Other current assets Current portion of lease liabilities 44,940.00

(Unit : Baht)
Statement of comprehensive income

Transactions whichformerly presented Reclassified For the year ended December 31, 2019

Cost of sales Loss from exchange rate 804,080.03

34. Approval of financial statements

The financial statements were authorized for issue by the Company’s board of directors on
February23, 2021.
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Remuneration fee of Auditor

1. Audit Fee

In 2020, S P Audit Co Ltd. is the auditor of the company. By the company paying the audit fee To
the auditor in the amount of 1,300,000.- baht

In addition, S P Audit Co Ltd. and the auditor are not directors of the company, employees,
employees or hold any positions in the company as specified in Section 112 of the Public Limited
Company Act BE 2535 And has no relationship and has no interest with the company, subsidiaries,
executives, major shareholders Or those related to that person The auditor is independent and is an
auditor approved by the Securities and Exchange Commission. In addition, the company does not use
other professional services from S P Audit Co Ltd.

Incidentally, the Company's directors and executives have never been an employee or partner or

have any relationship with S P Audit Co Ltd. for the past 2 years.

2. Non-audit fee

The company does not pay compensation for other services.
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