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1. Exporting
Global exporter covering more than 100 
countries across the globe

2. Licensing
Distribute license to Sales Agents world-
wide creating more Business Alliances

3. Franchising
Distribution Franchises or grant rights for 
manufacturing Company’s products to 
Sales Agents which help create more 
sales channels and manufacturing 
bases worldwide with effective use of 
investment budget.

4. Strategic Alliance
Collaborate with Business Alliance 
to generate competitive advantages 
worldwide

5. Joint Venture
Becoming Joint Partners with some 
world leading companies with the aim 
to strengthen technologies and cash 
flow of the company group 

6. Wholly Owned Subsidiary
Investment such as building manufac-
turing facilities in countries like USA, 
China and Australia so as to use such 
facilities as important distribution bases 
for such regions 

7. M&A
Acquire other business entities and 
make improvements using technologies 
and innovation of the Company to 
add value to products, enabling the 
company to reach target companies 
fasters

	 The Company’s success begun from being a family run SMEs  
business in Thailand before growing to be a Public Company that is 
of world class organization. The Company has implemented business 
expansion strategy on the world stage (EPG Global Strategy Execution) 
which can be summarized as follows:

EPG Sustainable 
Growth strategy 



Mission
	 “World Class Innovative Polymer and Plastic 
products Manufacturer” EPG group is Technology and 
innovation leader of polymer and plastic products 
for construction industry, automotive industry and 
plastic and packaging for food and beverage industry. 
With constant investment in R&D, the company is 
determined to emphasize technology development 
with perpetual continuation.

Vision
	 “Creative Innovation Organization”
EPG is thriving on innovation by capitalizing various 
technologies to further infuse creative thinking leading 
to the development of new qualified product that 
benefit society for better livelihood.
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Dear Shareholders,

In 2018, Eastern Polymer Group Public Company Limited has been operated for 
four decades with the dedication of both physical and mental strength of all 
executives and employees who want to create the products with good quality 
and high standard in order to deliver to consumers. When I met employees 
during the company seminar activities or the company visit at EPG group, I asked 
them a simple question “The products of Aeroflex are very good, except one 
thing. Do you know what is it?” In case their answer is correct, I gave them a 
small reward as encouragement. The employees almost have the same answer 
that “The products of Aeroflex are very good, except the only one thing that is 
they can be used for decades.” From this answer, I realize that our employees 
understand that EPG committed to produce the good quality products. All EPG 
products: Aeroflex, Aeroklas and EPP, must be in good quality and pass the 
standard criteria. We do not sell the bad quality products. Our customers who 
use the products feel that they are worth the money they pay. This is the result 
from our continual development of innovative products from the working of 
Research and Development Department in each company. Moreover, the EPG 
Innovation Center has conducted the research and development in order to 
support our main business very well. Therefore, EPG has received trust from both 
domestic and international customers, suppliers and partners throughout 40 years.

I always cultivate all executives and employees that we must operate business 
honestly; we must not be greedy or selfish, but we should learn to be a giver. 
I do believe that the important thing to grow the business sustainably is to take 
care of all stakeholders group to grow together with EPG.

As the founder of Eastern Polymer Group Public Company Limited, I would 
like to thank all of you for always trusting us and being the co-owners of the 
Company. I am confident that our executives and employees are committed 
to creating the organization with virtue and to managing it with quality for the 
sustainable business growth.  

Mr. Chen Xiu Shi
Honorary President

Message from 
the Honorary President
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I do believe that the important thing to grow 
the business sustainably is to take care of all 
stakeholders group to grow together with EPG.
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Message from 
the Company’s Board

Dear Shareholders,

	 In the fiscal year 2018/2019 (1st April 
2018 – 31st March 2019), the global economy 
has been fluctuated. The growth of many 
regions was unsynchronized, which is the 
result of trade war between the United 
States and China, Brexit and the increase 
of US Federal Reserve interest rate. All 
of these had an effect on the expansion 
of global economy. Regarding domestic 
economy, Thailand GDP grew by 4.1% last 
year. Although the macro economy has 
recovered well due to the expansion from 
consumption, the investment from private 
sector in the country and the government 
spending, there were the negative effect 
from the slowdown in exports and the 
increase of interest rate. EPG has operated 
business in many countries around the world; 
therefore, we were affected both positively 
and negatively. 
	 As the Board of Directors, we believe that 
the operation under the strategies focusing 
on developing the innovative products 
and production process, the effective 
cost management and the appropriate 
price setting, including both domestic 
and international marketing help the 
Company handle the fluctuation of economy 
appropriately. Consequently, the turnover 
of the fiscal year 2018/2019, the total 
revenue from sales was 10,579.2 million 
baht, increased by 10.1, and the total net 
profit was 903.2 million baht, decreased by 
9.1, compared to the previous year. The 
revenue from sales of our 3 main businesses, 
especially the revenue of automotive parts 
and accessories business increased from the 
new products and the business expansion 
in Australia. Regarding the plastic packaging 
business, its revenue has increased since the 
third quarter of the fiscal year 2018/2019 

from marketing activities in food packaging and industrial product. EPG aim 
to increase efficiency in the operating cost, while this year, the company 
has booked the increase in provision in employee obligation due to New 
Labor Protection Act in Cost of goods sold while the rest is booked in sales 
and administrative expenses.
	 Regarding the increase in sales and administrative expenses, the relatively 
higher value in the expense were due to the investment in Corporate 
Branch, the cost in international marketing activities of the manufacturing 
and distribution of automotive parts and accessories in order to support 
the future growth, including the expense from provisioning for employee 
benefit obligations.
	 In this regard, the Board of Directors has resolved to pay an interim 
dividend for the first six-month period of 2018/2019 at the rate of 0.08baht 
per share, totaling 224 million baht. The dividend was paid to shareholders 
on 7thDecember 2018, and the resolution was passed at the Annual General 
Meeting of Shareholders for the year 2018/2019 to approve the annual 
dividend payment of 0.14 baht per share, totaling 392 million baht, total 
dividend for the whole year is equal to 616 million baht or 68.75% of the 
net profit (payout ratio).

The Company’s success is to be a leader in innovation, 
and to be a world-class manufacturer and distributor 
for sustainable growth.

Creative Innovation Organization
	 The Company is well aware that the innovation is an important key to 
maintain the sustainable growth and to adapt to all changes. In addition 
to in-house research and development, last year, Aeroklas organized the 

The Company’s success 
is to be a leader in innovation, 

and to be a world-class 
manufacturer and distributor 

for sustainable growth.



Mr. Vachara Tuntariyanond
Chairman of the Board

Mr. Pawat Vitoorapakorn
Vice Chairman of the Board and 

Chief Executive Officer
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“Idea can do” contest encourage employees to send the 
innovative ideas which could be further develop into product 
to satisfy the consumers, where 32 teams of employees 
participated in this contest. This project is a part of EPG 
innovative employee creation.
	 In addition, EPG is aware growing concern of plastic waste 
management, thus Eastern Polypack has been contributing in 
plastic waste reduction by designing the products to suit with 
the usage, and preparing production technology to support 
the bio-plastics material which can be used in producing the 
product without the investment in new machine.

Doing business in the Global market 
	 During the previous year, EPG invested in expanding 
our various groups of business in foreign countries to 
support future growth. For example, Aeroflex USA Inc. in 
USA invested in expanding the production line with the 
high-speed automation to support long term growth in US 
market. Moreover, establish joint venture Aeroklas Duys (Pty) 

Ltd., South Africa, to operate the business of manufacture 
and distribution of auto parts and accessories for OEM and 
retail customers in South Africa. The reasons are that the 
market of auto parts and accessories in South Africa has 
a promising growth from the support of government; and 
South Africa is also the exporting base to Europe.

Creating Sustainable Growth
	 The growth of Eastern Polymer Group Public Company 
Limited (EPG) relies on the Company’s vision to grow with 
creative innovation in developing the product quality for 
the benefit of society and better living.
	 On behalf of the Board of Directors, we would like to 
thank all of our employees, business partners, customers, 
shareholders and supporters in all areas for their support 
and trust in the Company. Please be confident that the 
Company will operate the business to grow and prosper 
based on the corporate governance and sustainable growth, 
and taking account into the interests of all stakeholders. 



 Board of Directors

Mr. Vachara Tuntariyanond
Chairman of the Board

and Independent Director

Mr. Thanachai Santichaikul
Audit Committee

and Independent Director

Mr. Ekawat Vitoorapakorn 
Director

Mr. Pawat Vitoorapakorn
Vice Chairman of the Board

Mr. Panchai Wattanachai
Audit Committee

and Independent Director

Mr. Teerawat Vitoorapakorn
Director

Mr. Chaiwat Atsawintarangkun
Chairman of the Audit Committee 

and Independent Director

Mr. Chumnan Vitoorapakorn
Director

Mr. Chalieo Vitoorapakorn
Director
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Mr. Pawat Vitoorapakorn
Chief Executive Officer / Deputy 

Chief Executive Officer of Research 
and Development Businesss

Mr. Ekawat Vitoorapakorn
Deputy Chief Executive Officer of
Automotive Parts andAccessories

Business

Ms. Maliwan Kittiwiriyakarn
Deputy Chief Executive Officer of

information Technology

Executive Committee

Mr. Chalieo Vitoorapakorn
Deputy Chief Executive Officer of

Business Development and Investment

Mr. Teerawat Vitoorapakorn
Deputy Chief Executive Officer of
Plastic and Packaging Business

Ms. Rungravee Vitoorapakorn 
Deputy Chief Executive Officer of
Financial and Accounting (Acting)

Mr. Chumnan Vitoorapakorn
Deputy Chief Executive Officer of 

Insulation Business

Mr. Tanawat Vitoorapakorn
Deputy Chief Executive Officer of 

Other Supporting Business

Mr. Jarintr Warintaraporn
Deputy Chief Executive Officer of

Human Resources (Acting)
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Revenue from sales of goods

Cost of goods sold

Gross Profit from sale

SG&A

Finance Cost

Share of profit from investments in associates

Income Tax

Net Profit

Total Asset

Total Liabilities

Paid Up Capital

Total Equity

Net Profit Margin  (%)

ROE  (%)

ROA (%)

D/E (time)

Number of share (Million)

Par value (Baht)

Book value per share (Baht)

Earnings per share (Baht)

10,579.2 

	 7,687.8 

	 2,891.5 

	 2,104.9 

	 40.0 

	 174.8 

	 51.6 

	 903.2 

13,393.2 

 3,077.9 

 2,800.0 

10,315.3 

8.5%

8.8%

7.5%

 0.30 

	 2,800.0 

 	 1.0 

 3.68 

 0.32 

	 9,607.1 

 6,892.5 

 2,714.6 

 1,876.7 

 (12.0)

 245.1 

 70.3 

 993.2 

13,148.3 

 3,025.7 

 2,800.0 

10,122.6

10.3%

9.9%

8.1%

 0.30 

	 2,800.0 

 	 1.0 

 3.61 

 0.35 

	 9,279.8 

 6,307.9 

 2,971.9 

 1,736.8 

 55.2 

 246.3 

 61.3 

 1,382.7 

12,785.3 

2,861.0 

2,800.0 

9,924.3 

14.9%

14.5%

11.8%

 0.29 

2,800.0 

1.0 

3.54 

0.49 

Consolidated Financial Highlight (As of 31st March)

Financial Highlight

Statements of Comprehensive Income (Unit: Million Baht)

Statement of Financial Position (Unit: Million Baht)

Ratios

Stock Data

2018/19 2017/18 2016/17
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	  In 1978, the Vitoorapakorn Family founded Eastern Polymer Industry Co., Ltd.with a registered capital 
of 1 million baht in order to operate the business of the thermal insulation by applying the formula and 
manufacturing technology which is created and retained by the Vitoorapakorn Family. Then the business was 
expanded to the joint venture, manufacture and distribution of auto parts and accessories, plastic packaging 
business and research and development business.  In 2012, the Company group was restructured to be listed 
on the Stock Exchange of Thailand, by renaming and transforming into a public. The name was changed from 
Eastern Polymer Industry Co., Ltd. to Eastern Polymer Group Public Company Limited (EPG), as the holding 
company. In addition, the Company increased the registered capital from 2,100 million baht to 2,800 million 
baht with a par value of 1 baht per share; and offered 700 million ordinary shares for the first time on 24th 
December 2014.

14 Eastern Polymer Group Public Company Limited

1978

History of EPG

1996 20011995



The year 2016/2017
(April 2016 – March 2017)
	 On November 2016, the Board 
of Directors passed a resolution to 
approve Aeroklas Company Limited, as 
a subsidiary of the Company, to enter 
into a joint venture with Alver Pty Ltd, 
an Australian company by establishing 
a new company in Thailand in order 
to manufacture and distribute the 
products for Aeroklas Company Limited 
and other automotive companies.

Significant changes and revolutions
in these past three fiscal years
(April 2016 – March 2019)

The year 2017/2018
(April 2017 – March 2018)
	 On December 2017, Aeroklas 
Australia Pty. Ltd., as a subsidiary of 
Aeroklas Company Limited signed a 
share purchase agreement of Flexiglass 
Challenge Pty. Ltd. (Flexiglass), in the 
proportion of 100 percent. Flexiglass 
has operated the shops sell ing 
decoration product of two-wheel-drive 
and four-wheel-drive pick-up car 
in Australia, with more than 100 
distributors and dealers, and its own 
5 branches

The year 2018/2019
(April 2018 – March 2019)
	 On November 2018, Aeroklas 
Company Limited, as a subsidiary of 
the Company, signed a joint venture 
agreement with Duys Engineering Group 
(Pty) Ltd. (“DEG”) in South Africa, and 
Mr. Brian William Rogers, the executive 
of the subsidiary of the company, to 
jointly establish a new company named 
“Aeroklas Duys (Pty). Ltd.” in South 
Africa.
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	 2. Certificate of appreciation in issuing the 
greenhouse gas emissions of the productof the year 
2019 from Greenhouse Gas Management Organization 
(Public Organization) in order to demonstrate the 
greenhouse gas emission for insulation products 
of Aeroflex. This is to inform consumers about the 
quantity of greenhouse gas emission of products 
and services as the information to be used for 
making decision to buy our products and increasing 
the alternatives for consumers to participate in 
greenhouse gas management.

	 3. Certificate of appreciation in issuing the corporate greenhouse 
gas emissions of the year 2018 from Greenhouse Gas Management 
Organization (Public Organization) in order to demonstrate the 
information of quantity of greenhouse gas emission from the 
Company’s operation leading to the effective management 
guidelines for reducing greenhouse gas emissions.

Aeroflex
Aeroflex Company Limited received the awards 
as follows:

	 1. ‘Best Exporter Award’ from Prime Minister’s 
Export Award 2018 hosted by the Ministry of 
Commerce

Awards The fiscal year 2018/2019
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4. Trophy certificate of Eco Factory from The Federation of Thai 
Industries showing that our factory has a good and safe management 
system. We use the resources and energies efficiently, and create 
the least waste. In addition, we support the surrounding society 
and the stakeholders.

EPP
Eastern Polypack Company Limited received 
Trophy of CSR-DIW Award2018 from Ministry of 
Industry, showing that the company prioritizes 
the corporate social responsibility.

Aeroklas
Aeroklas Company Limited received the Auto 
Alliance Thailand Top Supplier Award 2018 
from Auto Alliance (Thailand) Co., Ltd.; as the 
manufacturer with high potential in the aspect 
of cost management, supplying and service 
providing.
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EPG Business Structure and Overview

100%

100%

70%

45%

40%

40%

(AU)

Aeroklas USA Inc. (Aeroklas-USA)

Aeroklas Australia Pty. Ltd. 
(Aeroklas-AU)

Flexiglass Challenge Pty. Ltd.

Aeroklas Shanghai Co., Ltd. 
(Aeroklas-SH)

Aeroklas Malaysia
Sdn. Bhd. (Aeroklas-Malaysia)

Aeroklas Duys Pty.Ltd. 
(Aeroklas-D)

Aeroflex USA Inc. (AUS)

APS Co., Ltd. (APS)

ALP Aeroflex 
India Private Ltd. (AAI)

Aerocel Construction
Materials (Jiansu) Co., Ltd. 
(ACM)

100% 100%

100%60%

Eastern Polypack Co., Ltd. (EPP)AEroflex Co., Ltd. (AFC) Aeroklas Co., Ltd. (Aeroklas)

TJM Off-road 
Products Inc. (TJM-USA)

TJM Products 
MEA DMCC
(TJM-UAE)

100%

100%

100%100%100%

Manufacturing & Distribution 
of Rubber insulation

Manufacturing & Distribution 
of Auto parts & Decorations

Manufacturing & Distribution 
of Plastic Packaging

TJM Products Pty.Ltd. 
(TJM-AU)

100%
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ZEON Advanced 
Polymix Co., Ltd. (ZAP)

Sumiriko Eastern Rubber* 
(Thailand) Co., Ltd. (SRK-ER)

AEroflex Polymer Technologies 
(Shanghai) Co., Ltd. (APT)

EPG Innovation 
Center Co., Ltd. (EIC)

100%100%

Other Support Business Research & Development Joint-Venture Companies

30%

27%

EPG Business Overview

	 The Eastern Polymer Group Plc (EPG) is a holding company 
that invests in its affiliates. EPG emphasize on the investment in 
world class innovative polymer and plastic product
manufacturer business which are
 

1.	 Thermal Insulation Business
2.	 Automotive and Accessories Business
3.	 Plastic and Packaging Business
4.	 Other supporting Business
5.	 Research and Development Business
6.	 Joint Venture

Remark:

EPG holds common shares of Sumiriko Eastern Rubber (Thailand) Company Limited (SRK-ER) for 30% (not including preferred stock), but 

entitled to voting rights and received 20% of profit sharing. However, The company is entitled to co-management in SRK-ER, by which the 

company has veto right against important agenda of SRK-ER as stipulated under SRK-ER’s articles which require every important agenda 

receive approval votes from shareholder’s meeting at least 81.0%
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Insulation Redefined

World’s 
Number

manufacturer 
in EPDM 

insulation1



Products
Thermal insulation for chilled water piping
	 Aeroflex’s insulation can be used to maintain constant 
temperature, to prevent the external heat and the high 
temperature beneath the insulation, for example, using the 
insulation to sheathe the chilled water piping in order to 
keep the internal temperature stable. Without this insula-
tion, cold water or air releasing from pipe edge may cause 
coolness loss, which leads to energy loss and condensation, 
and may damage other surrounding equipment

Business Overview
	 Aeroflex Co., Ltd. is the world major manufacturer of 
thermal insulation using Ethylene Propylene Diene Monomer 
(EPDM) which the company invents and continually conducts 
research and development; this invention is guaranteed with 
many patents, and expanded its sales to more than 100 
countries across the world.

	 Aeroflex’s thermal insulation outclasses its competitors 
with capability to operate in wider range of temperature 
between -200°C to 125°C. It is resistant to weather with high 
humidity and is also friendly with environment. Aeroflex’s 
products are broadly used in order to save energy by 
maintaining temperature constant in air conditioning system 
as insulation in the air ducting system and indoor chilled 
water / hot water piping, and piping insulation to prevent 
condensation.

	 With qualification and good quality, Aeroflex’s insulation 
has been certified by the international standard, such 
as ASTM / JIS / CE / UL / FM / BS / GB / Lloyd’s Register 
and RoHS. Therefore, many important places around the 
world consider using Aeroflex’s insulation, for example, 
AEC Market / IconSiam/ Suvarnabhumi Airport/ OceanPark 
Vietnam / Google Office Philippines/ Swiss International 
Airport / Fukushima Nuclear Power Plant (Japan) / Disneyland 
Shanghai / Dubai International Airport /PfizerPharmaceutical 
Puerto Rico/ Toyosu Fish Market (Japan) / Uniliver (USA) / 
Walmart (USA) / AtlantisPalmJumeirah(UAE) /BurjKhalifa 
(UAE)  / Marina Bay Sands Resort (Singapore) / Guangzhou 
International Exhibition Center (China) / Intel Coporation 
Hillsboro Oregon (USA) / Ferrari Dubai World(UAE)  / National 
Nuclear Securitie Agency Kansas City(USA)  / MM Mars Topeka 
Kansas (USA)/ Pfizer Pharmaceutical Guayama (Puerto Rico)/ 
Royal City Hanoi (Vietnam)/ Watch Tower USA and World 
Financial Center New York(USA)

	 Aeroflex’s insulations are distributed worldwide under 
3 brand names (Trademarks): “AEROFLEX” “AEROCEL” and 
“CELFLEX”

 General usability in building

  Air-condition equipment

Chilled water piping

Duct outside the buildingAir-condition 
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Manufacture and distribution of thermal insulation
By Aeroflex Co., Ltd., Subsidiaries and Joint ventures



worldwide manufacturers for distributing to 
general market or to the consumer who is 
highly concerned about price. In order to 
satisfy the need of one-stop service of insu-
lation installation, Aeroflex has distributed 
other types of products, such as tape, rubber 
compression molding, rigid foam, flexible 
duct, insulating paints, and rubber glue.
 
Industry Trend and Competition
	 Nowadays, in the industry of Elastomeric 
Thermal Insulation, there are three important 
entrepreneurs: 1) Armacell, 2) K-Flex, and 
3) Aeroflex. Aeroflex is the sole major 
manufacturer of EPDM, who is able to 
manufacture and distribute these products 
with the capability to compete in the 
world market. However, the market share 
of Aeroflex is relatively small at 11.0% 
in comparison to major competitors that 
mainly produce NBR such as Armacell and 
K-Flex as they are previously wellknown and 
pervasive throughout Europe and America. 
Furthermore, the expansion of the light 
wieghted insulation product often incur 
high logistic cost, hence, the expansion of 
manufacturing base is necessary for market 
expansion. Aeroflex introducted the prefoam 
tube and sheet technology to help mitigate 
such obstacle, still the market expansion 
require intensive marketing and expanding 
production base to enhance the market 
share.Thus Aeroflex is determined to invest 
in Reasearch and Development on both 
Product and Process in order to achieve its 
target.

	 In addition to the EPDM insulation, for the reason to increase the 
competitiveness and choice for consumers in some highly competitive 
market, Aeroflex has co-invented with Aerocel Construction Material 
(Jiangsu) Co., Ltd. (Jiangsu, China), and ALP Aeroflex India Pvt. Ltd. (India) 
to manufacture the thermal insulation by using Nitrile Butadiene Rubber 
(NBR) which is the basic material in the insulation manufacture used by 

Thermal insulation for hot water piping
	 Aeroflex’s insulation can be used to maintain temperature constancy in 
order to prevent the external coolness and to keep the internal temperature 
not to be decreased, for example, using the insulation to sheathe the hot 
water piping and oil pipeline for maintaining the heat of water or oil in the 
pipe, not to transform to be solid.

General usability in building

Hot water piping inside the building  Insulation for solar hot 
water piping

Thermal insulation for roof (AERO-ROOF) 
	 AERO-ROOF is an additional product from AEROFLEX that is 
manufactured base on closed cell EPDM insulation. The product is designed 
to use as roof insulation that effectively reflect heat from the building. 
AERO-ROOF is light / reinforced with aluminum foil and easy to install. 
In addition to that, the product is manufactured base on thermosetting 
material prevent the insulation from melting and catching fire when heated 
or exposed to flames. Also AERO-ROOF is odorless, high endurance and will 
not harm the health of the residences in relative to other products.
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*Remark: Two production bases in china are consisting 1) Aeroflex Polymer Technologies (Shanghai) Co., Ltd. (APT) which is the subsidiaries 
of EPG and 2) Aerocel Construction Material (Jiangsu) Co., Ltd. (ACM)  which is the joint venture of Aeroflex. 

Sale Channels
	 Aeroflex’s domestic sale channels are through 
refrigeration machines dealers, large construction contractors 
or system installation contractors. With regard to international 
market, Aeroflex has designated sale agents or local retailers 
whereas in some particular countries such as Russia, sale 
agents are required to purchase license from Aeroflex.

Manufacturing Base
	 At present, Aeroflex’s total manufacturing capacity of
EPDM insulation is 24,000 tons/year and NBR insulation is 
20,000 tons/per year from 5 manufacturing bases, locating 
in different countries across the globe which are Thailand, 
USA, India and China (2 bases). Additionally, Aeroflex 
conducts license business in 1 manufacturing base in Russia 
Accordingly, Aeroflex is assured of its performance to meet 
wide scope of requirements to ensure customers satisfaction.

Procurement of Products and Services
	 The manufacturing process of our rubber insulation 
consists of various chemicals; the main substance is EPDM 
artificial rubber or Ethylene Propylene Diene Monomer. 
Aeroflex’s products are processed from a mixture of 
artificial rubber, additives, and flame retardants including 
other chemical supplies. Aeroflex orders these components 
from different suppliers. In regards to procurement of other 
products which are used for insulation installation, Aeroflex 
orders the purchase from reputable manufacturers to ensure 
the good quality of all products for customers. 

Impacts on Environment
	 Aeroflex places great consideration to impact on 
environment and health of local community and its 
personnel at all levels. Therefore, Aeroflex undertakes 
analysis on all chemical substances involved to prove that 
the chemicals used in the manufacturing process must be 
safe to human as well as surrounding ecosystem. Moreover, 
Aeroflex’s main manufacturing bases are established and 
managed in accordance with international standard: IS0 
9001, ISO 14001, ISO 50001, 0HSAS 18001, and TIS 18001.

	 Aeroflex’s rubber insulation is extensively used in 
conditioning systems engineering to reduce the coolness 
loss, to prevent condensation, and to effectively save 
energy, for reasons that K-Value (Thermal Conductivity) is 
low and stable for all usage life, the material of Aeroflex’s 
products is also proved to be non-toxic. Moreover, in case 
of fire, Aeroflex’s Insulation generates low smoke density 
and does not catch on fire. 
	 In addition, Aeroflex’s products are in high quality, 
compared to other competitors in the market. Aeroflex’s 
insulation has been certified by leading standard from all 
over the world, such as ASTM / JIS / CE / UL / FM / BS / GB 
/ Lloyd’s Register and RoHS 
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Automeric Innovation

We are 
Aeroklas Canopy

The 1st brand in the world who 
reinforces with ABS double 
shells for double strength1



Business Overview
	 Aeroklas Co., Ltd. is the world leading manufacturer of 
automotive parts and accessories with product designs and 
development under Aeroklas’ patents. Aeroklas’s automotive 
parts and accessories are used for decoration and supplement 
to enhance efficient use of pick-up trucks. Aeroklas distribute 

Aeroklas’ main products are:

the product both domestically and internationally under the 
Brand “Aeroklas” “TJM” “Flexiglass” and “Bocar”

Bed Liner
	 Bed liner is installed on the trunk 
for increasing durability and loading 
performance. Aeroklas is the sole and 
first manufacturer in the world who 
develops technology and owns patent 
of installation system with no drilling 
required but using plate instead. 
Aeroklas’ bed liner is made of HDPE 
(High Density Polyethylene).

Canopy
	 Canopy is installed on the trunk for 
enlarging passenger space as well as 
increasing safety to the carried loading. 
Aeroklas is the first manufacturer 
who manufactures and distributes 
special ABS Alloy canopy under 
Aeroklas’ specific formula. Comparing 
to other brands, Aeroklas’ canopy is 
lighter, with 2 layers being seamlessly 
integrated into a single piece. ABS 
Alloy canopy can prevent destructive 
impact of external high temperature 
while keeping internal temperature 
at a steady level. In addition, the ABS 
Alloy canopy also enhances safety in 
case of accident, as ABS Alloy does not 
crumble or breaks into sharp pieces 
upon impact and the product is also 
recyclable.

Deck Cover
	  Deck cover is a part installed 
at the back of the trunk with no 
drilling required while being lockable. 
Deck cover is designated to protect 
storage of materials in the trunk, 
protect against dust and rain as well 
as to upgrade the look of pickup 
truck. Aeroklas’ deck cover is made 
of Polycarbonate ABS (PC-ABS); the 
material is hard, resilient while the 
weight is much lighter compared to 
other competitive products. 

Side Step
	  Aeroklas’ side step is designed 
for SUV car and off-road pickup truck. 
The side step is used for providing 
easy step when accessing the car. 
The product is made of Polymer 
Alloy which has light weight and is 
environmentally friendly.

Other Products 
	 Aeroklas has wide ranges of parts 
and accessories for pickup truck and 
passenger car including automotive 
parts for agricultural vehicle and 
multipurpose plastic sheets used in 
agricultural business.
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Manufacture and distribution of automotive parts and accessories 
by Aeroklas Co., Ltd. Subsidiaries and Joint Ventures



Products under TJM Brand 
	 TJM products Pty Ltd started its operation in Australia in 1973. 
The Company has established a long history of being a distributor of TJM 
brand in Australia. TJM has established and expanded more than 63 TJM 
shops as its product distribution channel, and also 30 other automotive 
shops around Australia. The company is ranked in the top 2 based on sale 
revenue from 4WD and SUV automotive parts market in Australia.
	 TJM is both expert and pioneer of the 4WD car accessories. The products 
by TJM are well trusted in regarding of design innovation and quality control 
of manufacture. The example of TJM product include: front and rear bumper, 
chokap back, winch, and other outdoor accessories

Industry Trend and Competition
	 Automotive industry is one of the world 
major industries. Nowadays, the value of 
automotive industry is approximately 2.75 
trillion USD, which is 3-4% of the world GDP, 
based on the fact that cars are the most 
popular vehicle used for transportation. 
In addition, there are both directly and 
indirectly relevant industries in the chain of 
the automotive industry, such as parts and 
accessories business, and car dealer.

Products under Flexiglass Brand
	 Flexiglass Pty. Ltd. commences its operation in 1949. The company 
operates the distribution of the automotive and accessories product for 
both 2 wheel drive and 4 wheel drive pick up truck in Australia. The notable 
products are the Canopy and Trays. Flexiglass currently have more than 100 
distributors and dealers in their network. The company also own 5 owned 
branches.

26 Eastern Polymer Group Public Company Limited



In 2018, the company has collected the 
number of Vehicle sale in the important 
market as per detail below
	 •	 Thailand, The total vehicle sold in 
Thailand increase 19.2% and the number 
of commercial vehicle increase 22.2% in 
comparison to the previous year (Source: 
The Federation of Thai Industries)
	 •	 Eurozone Area, The sale of passenger 
vehicle in Eurozone Area increase 0.1% while 
the number of commercial vehicle increase 
3.2% in comparison to the previous year 
(Source: European Automobile Manufacturer 
Association)
	 •	 Australia, The total vehicle sold in 
Australia fall 3.0% despite the increase in 
SUV at 6.4% and commercial vehicle at 0.6% 
in comparison to the previous year (Source: 
Federal Chamber of Automotive Industries 
(FCAI) From the number mentioned above, 
the growth in vehicle sale in the catagories of 
SUV and Commercial vehicle is still healthy 
in the past year.

Sale Channels 
	 Aeroklas is one of the few Thai automotive parts manufacturing companies that are not categorized as an Original 
Equipment Manufacturer (OEM) only. Aeroklas’ main income comes from manufacturing products and parts for various 
brands which the company has collaborated with customers for Original Design Manufacturer (ODM) and Replacement 
Equipment Manufacturers (REM). Aeroklas’ sale channels are through the following:

	 1) Domestic Customers 
	 Sale of products in ODM and OEM channel

Plastic in Automotive industry
	 Nowadays, the demand of plastic in automotive industry is continually 
increasing as a result of ideas and a change of consumer’s trends, which 
comprises of 4 important factors: (1) focusing on energy saving, (2) focusing 
on environment, (3) focusing on automotive safety standards, and (4) plastic 
parts can be produced fast with high standard.

	 2) Oversea Customers
	 The sale is conducted through export to our oversea subsidiaries or dealers worldwide.

ODM (Original Design Manufacturer)
	 ODM is a direct distribution to 
automotive assemblers. Aeroklas 
designs and manufactures products for 
leading automotive companies under 
their own brands. Each automotive 
model lasts for 5-8 years, therefore, 
the income is stable and the risk of 
order being cancelled is low because 
most products are codesigned by 
Aeroklas under the patent of Aeroklas. 
At the same time, Aeroklas also 

manufactures such products to other 
automotive companies.

OEM (Original Equipment Manufacturer)
	 Aeroklas operates business in the 
form of OEM for various automotive 
companies by producing automotive 
parts under the circumstance that the 
profit derived from such contract is 
within expected range

 

REM (Replacement Equipment 
Manufacturer)
	 products in REM channel to 
dealers and automotive sale centers 
under “Aeroklas” brand. At present, 
Aeroklas’ products are distributed 
to more than 400 showrooms and 
automotive accessories shops, which 
are located in Thailand and other 100 
countries worldwide.
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“Technology & Environment in Harmony”. Accordingly, Aeroklas 
continually develops manufacturing process and technology with 
aim to reduce on-process impacts on the environment, while 
excessive amount of plastic from manufacturing process is reused 
in the process at the designated proportion, which will not cause 
an impact on product quality. According to such effort, Aeroklas has 
been certified by IS0 9001, IS0 14001, IS0/TS 16949, 0HSAS 18001, 
TIS 18001, and Q-1 Quality from Ford. Such criteria is the major 
regulations adhered by world leading automotive manufacturers 
nowadays. 
	 Aeroklas’ products: bed liner, canopy, deck cover, and side step 
are made of light plastic with the particular manufacturing methods; 
this enhances the special durability, thus it can be completely 
used instead of metal. The total weight of pickup trucks will be 
much less, which also help saving energy, subsequently reducing 
emission of Carbon Dioxide (CO2) into the air. In addition, automotive 
entrepreneurs in some European countries can use this advantage 
for tax break by deducting carbon credit with their government 
authorities. 

Procurement of Products and Services
	 Plastic beads are the main raw material in 
Aeroklas’ manufacturing processes, which are HDPE 
ABS PC/ABS and DCPD. Aeroklas orders plastic beads 
from both domestic and oversea manufacturers by 
considering from the quality, price, and delivery 
conditions. Nevertheless, the plastic beads are a 
product of oil refining process which the cost of 
manufacture depends on the price of crude oil 
in the world market. Thus, the volatility of the 
crude oil price has an impact on Aeroklas’s cost of 
production. Furthermore, Aeroklas purchases other 
parts and components, such as hook, polymer alloy, 
mirror, choke and other fitting set as accessories or 
components for Aeroklas’ products.

Impacts on Environment
	 Aeroklas has created various innovations 
for consumers by taking into consideration the 
importance of environment, under the idea of 

Manufacturing Base
	 Aeroklas has 3 manufacturing bases located in 
Thailand China and Malaysia. However, the main 
manufacturing base remains in Thailand at IPP 
Industrial Estate, NikomPattana district, Rayong, and the 
manufacturing base in China is established in Shanghai, 
while the oversea subsidiaries in USA and

Australia are delegated as distribution centers for its own territory 
and neighboring countries.

	 Currently, Aeroklas has a total manufacturing capacity of bed liner 
at 800,000 pieces/ year; canopy at 34,000 pieces/ year; deck cover 
at 24,000 pieces/ year; and side step at 400,000 pairs/ year.
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Containers made perfect

Asian number
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plastic & packaging
 manufacturers1
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Business overview
	 Eastern Polypack’s main business is manufacture and 
distribution of disposable plastic packaging for food and 
beverage, for example, drinking cups, food containers, 
plates, and bowls. All products are manufactured under the 
trademark of “EPP”. EPP brand is well recognized as premium 
products among food and beverage industries at every level. 
Last year, the Company launched new trademark, which is 
“eici”, in order to expand the business to the non-premium 
product market.

Products
	 EPP products are categorized into 2 main types:

1. Plastic Packaging
	 The products manufactured and distributed by EPP are:
•	 	Beverage packaging, for example, cold cup, hot cup, 

lid, and straw, are manufactured from many types of 

sheet to be their product, such as automotive parts, bottle and 
can pads, billboards, and various forms of roofing. Plastic sheets 
are made of various types of plastic, which are Polypropylene (PP), 
Polyethylene Terephtalate (PET), Polystyrene (PS), Polycarbonate 
(PC), and Acrylonitrile Butadiene Styrene (ABS). 

Industry Trend and Competition
	 Nowadays, the demand of various types of plastic 
packaging is increasing along with growth rate and economic 
development of the country. Due to the changes in 
population structure, income, lifestyle, and consuming 
behavior, plastic packaging can satisfy people with rush 
daily routine. Eastern Polypack has sufficient capacity to 
accommodate the growth of consumers who likely have the 
demand in good quality product due to the reason that it 
owns large and high quality manufacturing process with the 
advanced technology and machinery.
     

plastic, such as (1) Polypropylene (PP), (2) Polystyrene 
(PS) - General Purpose Polystyrene (GPPS), High Impact 
Polystyrene (HIPS), K-Resin, and (3) Polyethylene 
Terephthalate (PET).

•	 	Food packaging, for example, frozen food box which is 
high heat-resistant in microwave level, bakery box, fruit 
box, egg tray, and sauce cup, are made of the same 
plastic types for beverage packaging, depending on its 
qualification.

2. Plastic sheet
	 Eastern Polypack Co., Ltd. manufactures and distributes plastic 
sheet to customers in many industries who will transform plastic 

Distribution Channels
	 Eastern Polypack’s distribution channel can be classified 
into 3 groups:

1) Domestic wholesale business 
•	 For the wholesaler, Eastern Polypack distributes products 

to the wholesale stores which have defined their 
distribution areas not to overlap with other customers 
of Eastern Polypack; these wholesale stores will sell EPP 
products to small coffee shops, bakeries, restaurants 
and other stores. 

•	 For retailer, Eastern Polypack distributes products of EPP 
and eici to Modern Trade.
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2) Domestic food and beverage industry
	 Eastern Polypack distributes packaging products to 
food and beverage entrepreneurs, and plastic sheet to 
manufacturers of construction industry, automotive parts 
manufacturers.
   

3) International export business 
	 Eastern Polypack distributes products to other countries 
via the distributor agents and direct contact with industrial 
customer, depending on the appropriateness of marketing 
in that country.

Manufacturing Base
	 Eastern Polypack has 2 manufacturing bases in Thailand; 
the first one is situated in Pluak Daeng district, Rayong 
province, while the second one is located in IPP Industrial 
Park, Nikhom Phatthana district, Rayong province, with total 
manufacturing capacity of 32,000 tons/year.

Procurement of Products and Services
	 Eastern Polypack uses various plastic beads for 
manufacturing different products, both plastic packaging and 
plastic sheet. The procurement is based on price, quality, and 
suitability of each type of plastic beads of manufacturers in 
Thailand and overseas. In the fiscal year of 2015/2016 and 
2016/2017, Eastern Polypack has purchased plastic beads 
mainly from domestic suppliers. In each order, the Company 
considers the amount of plastic beads of customer orders 
and estimates the number of products to be sold in the 
future for the reason of bargaining power.

Impacts on Environment
	 Eastern Polypack’s packaging products are friendly with 
environment by concerning the principle of 3R;
1.	 Reduce: To reduce the usage of plastic per production 

unit / to reduce plastic-decompoing time of some types 
of plastic packaging products and to reduce the energy 
consumption during the manufacturing process.

2.	 Reuse: Eastern Polypack’s products should not be 
re-used because they are disposable; however, they are 
available for other uses, such as storing office utensils 
and seeding the new plants.

3.	 Recycle: Products that are broken or do not meet quality 
standards can be mashed and used for re-manufacturing, 
thus there will be no loss in manufacturing process. In 
addition, Eatern Polypack’s products can be brought 
into transformation process to manufacture other types 
of products. Moreover, the unused plastic packaging 
products can be brought into de-polymerization process 

to become crude oil or fuel for generating energy in 
cement industry. 

	 Eastern Polypack pays attention and complies to the 
international standards, and receives many rewards, for 
example, quality management system ISO 9001 / GMP 
(Good Manufacturing Practice) / British Retail Consortium 
(BRC)/ HACCP (Hazard Analysis  And Critical Control Point) 
/ Environment: ISO 14001 / Green Industry Level 4: Green 
Culture / Carbon Footprint of Products (CFP) from Thai-
land Greenhouse Gas Management Organization (Public 
Organization): TGO / Health care, safety, and environment 
in workplace (OHSAS 18001, TIS 18001) / Corporate Social 
Responsibility (CSR) and Thai Labor-Standard (TLS 8001).

	 Eastern Polypack is in the process of studying the 
potentiality of using new technology together with biological 
substance from plants in manufacturing plastic packaging 
products in order to reduce plastic-decompoing time in 
the proper atmosphere for reducing the impact on world 
environment, which is in compliance with National Strategic 
Plan for Environmentally Sustainable Growth Strategy. 
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Business Overview
	 Eastern Polymer Group Public Company Limited incorporated Aeroflex Polymer Technologies 
(Shanghai) Limited (APT) in order to support production and distribution of 3 businesses 
aforementioned to ensure efficiency in business operation.  

•	 For example, supporting Eastern Polypack 
Company Limited (EPP) in sourcing 
products for trading i.e. papercap, plastic 
forks and spoons.

•	 APT also support Aeroflex Company 
Limited (AFC) in producing importing 
and distribution of EPDM insulation and 
Support TJM in product sourcing / storing 
and distributing.

•	 In addition APT also acts as international 
trading to help sourcing for Machinery 
/ chemical use in production for the 
subsidiaries of Eastern Polymer Group. 

Aeroflex Polymer Technology (Shanghai)
Company limited (China)
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EPG Innovation Center Company Limited
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number of
R&D and

laboratories8



34 Eastern Polymer Group Public Company Limited

Creative innovation Organizaiton
	 The success of Eastern Polymer Group Public 
Company Limited (EPG) is the result of outstanding 
innovation which is continually developed; it is the 
combination of many fields: science, engineering, 
marketing, and finance. This leads to the successful 
components of the organization, which are high-quality 
innovative product, strong and acceptable brand, and 
differentiation for being the market leader.

	 In addition, the Company and its subsidiaries have registered various patents both in Thailand and many countries 
across the world in order to prevent copying and to sustained high level of profit. 

The stable and sustainable success of the Company 
comes from these 3 outstanding innovations;

1. Innovation of 
material 

2. Innovation of 
design 

3. Innovation of 
manufacturing process
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	 The outstanding technology is as follow:
•	 Vibration resistance test;  the test aim to assess Product 

quality under the condition of different type of vibration 
such as frequency / duration and length of time. The Test 
can be conduct either in horizontal or vertical in three 
different directions while control for the humidity and 
temperature in the chamber Testing room at the same 
time. The customer from automotive industries and 
Electronics products that rely on logistic transportation 
via Trucks / Train / Airplane and Ship are some of the 
major customer that interest in this test.

•	 Fire Testing 	is used for testing the ignition and 
flammability of materials; the testing tools are up to 
many important standards of the world, for example, 
Cone Calorimeter, UL, and LOI, which are used to test 

the insulation and all types of plastic according to the 
standards of UL, EN, FM, DIN, GB/T, BS, ASTM, and ISO.

•	 Walk-in Chamber is the technology used to simulate 
conditions to check for real product changes under 
temperature and relative humidity; by that it can han-
dle temperatures between -40 and 100°C and humidity 
of 15 to 95% RH. This technology is mostly used in 
testing the automotive parts and construction materials 
according to the standards of each automotive company 
(Customer Method).

•	 Salt Spray Test  is metal corrosion monitoring technolo-
gy under various atmospheres according to the standards 
of ASTM, JIS and ISO.O  

Business overview
	 EPG Innovation Center Co., Ltd. (EIC) conducts the research and 
development and testing for the materials and products, including 
calibration. EIC is an important organization supporting the research 
and development of EPG. In addition, EIC is one of the modern private 
polymer research lab centers in Thailand. With technology performance, 
testing tools and equipments, operation method, and experience of 
testing, EIC can provide services of product analysis and testing according 
to the test standards in the acceptable international level about rubber, 
plastic, metal, packaging, and automotive parts; moreover, dimensional 
and temperature calibration services can also be provided. Currently, 
testing services are also offered to other external companies.

	 EPG Innovation Center Co., Ltd. (EIC) received standard certification of ISO 9001:2015 / ISO/IEC 17025:2005 / private 
analytical laboratory Registration number W-230. In January 2017, EIC received ‘Ford Laboratory Accreditation’ which is 
the certified 54 listed of testing on colored products, and soft trim materials from Ford Motor Research and Engineering 
(Nanjing) Co.,Ltd. This enables EIC to be able to support the test in the Ford’s standards, and provide test to Ford’s cus-
tomer. This is a significant advance accepted and recognized by many world-class companies.



Embracing Tomorrow’s 
Technologies

Zeon Advanced Polymix 
Company Limited

Sumiriko Eastern Rubber 
(Thailand) Company Limited
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Business Overview
	 Investment in Sumiriko Eastern Rubber 
(Thailand) Co., Ltd. for manufacturing of shock 
absorbing rubber and fuel hoses for motorcycles. 

	 The Company has associated with Japanese firm, 
Sumitomo Riiko Company Group - one of the world 
biggest manufacturers of anti-vibration rubber. The 
product ranges include rubber covers for engine 
and fuel hoses for cars and motorcycles which are 
distributed to large manufacturers with production 
based in Thailand and worldwide.

Business Overview
	 Investment in Zeon Advanced Polymix Co., Ltd. This business 
is production and distribution of rubber compound for natural and 
artificial rubber used in various industries. Customers are from within 
the country and oversea whereby more than 70% of them are 
automotive industry which produces anti-vibration rubber, seals, car 
doors including rubber parts used in construction site. At present 
production capacity of Zeon Advanced Polymix is approximately 
47,000 tonnes/year, - considered as one of the biggest manufacturers 
of compound rubber and artificial rubber in Thailand. The Company 
holds 27% of shares in Zeon Advanced Polymix Co., Ltd.

Joint Venture
Eastern Polymer Group invest in Joint Venture with Sumiriko 
Eastern Rubber and Zeon Advanced Polymix Company Limited

The company has changed the name of Tokai Eastern rubber 
(Thailand) Co., Ltd. to Sumiriko Eastern Rubber (Thailand) Co., Ltd 
or SRK-ER on 1st of June 2018. The Company holds 30% of ordinary 
shares (not included preferred shares) in Sumiriko Eastern Rubber 
but is entitled to receive dividend and has voting rights at 20% in 
Sumiriko Eastern Rubber (Thailand) Co., Ltd. The reason is based 
on the fact that Sumitomo Riiko Co., Ltd. holds 25,000 preferred 
shares which allows voting right and receive dividend 30 times of 
ordinary shares. However, according to the joint venture agreement, 
any significant amendment must be approved by at least 81% of 
represented shares.

	 The products of Sumiriko Eastern Rubber are mainly distributed 
to domestic automotive manufacturers and assemblers. The 
remaining products are sold to companies under Sumitomo Riiko 
Company Group as well as other automotive firms worldwide.

	 Production Capacity and Factories: Sumiriko Eastern Rubber 
produces all products in its 2 factories located in IPP Industrial 
Estate, Nikom Pattana District, Rayong and Eastern Seaboard In-
dustrial Estate, Pluakdaeng District, Rayong. 

	 Majority of products from Zeon Advanced Polymix 
are distributed to more than 100 automotive part 
manufacturers (Original Equipment Manufacturer 
“OEM”) both domestically and overseas. 



Direction of creating sustainable growth
	 The sustainable and stable growth for over 37 years of the Company is the result of the success of family manage-
ment which has a leader as a good role model, by prioritizing the cultivation of family culture, and transmitting moral and 
ethical concept. The life philosophy of the Company’s Board is concerned with harmony and unity among each member 
in the family. The good role model of family leader helps to transmit the concept and ideal of harmoniousness, diligence, 
patience, and gratitude which focus on paying to the benefactors and land, based on the life philosophy that “Don’t forget 
the well digger when you get water to drink from the well”. The family management is consisted of these 7 factors:

	 1. To cultivate the concept of 
family love; to create understanding, 
harmony, readiness, and unity.

	 2.  To teach about family regulation; 
to have the strong and explicit internal 
family management that prioritizes 
seniority.

	 3. To provide the educational 
support so that all family members 
can have the highest education; and 
be always eager to study for increasing 
knowledge and for knowing the reality.

	 4 .  To have the exemplary 
leadership; to be the family leader 
must continually behave well in order 
to create credibility and faith from 
family member.

	 5. To treat each family member 
with fairness; the success that 
occurred belongs every member; the 
benefit and income are systematically 
and fairly allocated, therefore, each 
family member can live together peace-
fully without any conflict.

	 6. To rely on humility and not 
luxury; to treat yourself and others with 
appropriate demeanor and to know the 
value of money.

	 7.  To hold on honesty and 
transparency; every member has 
honesty and trust. The accountancy 
should be transparent without any 
avarice or corruption.
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Policy and overall
	 Eastern Polymer Group PLC and its subsidiaries have operated business by creating 
the innovation and having the strong intention to create the sustainable development 
to the Company along with the happiness of society and community based on good 
governance and CSR policy.

Corporate Social Responsibility for sustainable development

CSR Policy
	1) To operate business with honesty, 

transparency, integrity and verifiability 
by focusing on the growth of the Com-
pany together with life quality develop-
ment of personnel, community, society, 
and environment; including sustaining 
the interest of stakeholders based on 
Company’s’ vision and mission. 

	2)  To place importance on 
corporate governance under moral and 
ethical management, with transparency 
and verifiability, especially focus on 
the process involving or containing 
exposure to the risk of internal direct 
and indirect corruption. 

	3) To operate business with 
respect to human rights; abstention 
from taking advantages of trading 
partners, personnel, customers, and 
society; and stakeholders with equality 

and fairness.
	4) To assign personnel of the 

Company and subsidiaries to perform 
their duties in line with CSR policy. 
In addition, to provide training and 
personnel development programs by 
fairly support employees to progress 
in their line of work.

	5) To place importance on product 
quality by continually offering products 
that is beneficial for health and safe for 
consumers, society and environment 
with reasonable prices, for the good life 
quality of all consumers and society.

	6) To effectively support the 
development activities in saving natural 
resources and conserving water, energy, 
plastic and paper.

	7)  To place importance on 
community development. Therefore, 

to engage in and be responsible to the 
communities is an important factor that 
needs to be conducted in parallel with 
the sustainable Company’s business 
operation. The Company and its 
subsidiaries support various activities 
and projects concerning communities 
and educational program for rural 
schools, and also help the victims of 
natural and public disasters.

	8)	 To place importance on 
innovation related to sustainable social 
and environmental development; 
including policies on marketing, 
investment, products and services 
with social responsibility as well as 
appropriately providing special services 
required by customers.



When applying this model in the research 
process, the results show that the business 
management of EPG with the NINMOSM 
model has the relationship with the success
of the Company, by that the components 
which has the highest relationship with 
success is innovation, organization 
management, and company image which 
creates impression, confidence, and 
faith to personnel, customers, suppliers, 
communities, societies, and environments. 
The Company also relies on applying 
morality in operating business based on 
the principle “To Create Organization with 
Morality, To Manage with Quality.” Therefore, 
the Company has readiness and strong 
intention to create continual growth with 
stability and sustainability.

	 These directions cause an effect on business management to 
place importance on creating organizational culture which contains 
the morality in management. In addition, the growth throughout the 
past has come from the business model which integrates business 
operation philosophy together with modern management, which 
is consisted of 7 factors;

	 1. Niche marketing; the Company manufactures products for 
niche market and Blue Ocean market, but does not participate in 
the highly competitive market (Red Ocean).

	 2. Innovation; it is an important factor of production in niche 
market, the outstanding point of the Company is know - how and 
skills, which result in various number of Patents held by EPG and 
Subsidiaries

	 3. Network; the Company focuses on expanding network 
around the world, for example, human network, financial network, 
customer network, supplier network, along with good online logistics 
system.

	 4. Mass marketing; the Company creates network from Niche 
Marketing of every city in every country all over the world. This 
network can become mass market which will lead to mass pro-
duction.

	 5. Organization management; the Company sets the universal 
organization structure, and the centralized management. The exec-
utive of each subsidiary is professional, focuses on supporting good 
and skillful personnel, treats all personnel equally, and behaves 
with the principles of managing human resources, brain, and skills 
in order to create the advance of the organization.

	 6. Speed of business; the Company applies modern technology 
in the production, and can create higher advantage to become cost 
leadership and to increase the competitiveness with know - how 
plus with speed and technology

	 7. Moral business operation; the Company applies life philos-
ophy in operating business, which is honesty, sufficiency, and treats 
all stakeholders well, and also relies on manufacturing high-quality 
products which is beneficial for environment. This can create hap-
piness to personnel, others, and society, which becomes the cycle 
of happiness.

	  According to 7’s Factors of Family Management and 7’s Factors 
of Business Management, they are applied to create the EPG success 
model and this academic article is published in European Journal 
of Scientific Research. 

EPG Success Model
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Direction of the social responsibility for sustain-
able development
	 With the Company’s vision that is to become “Creative Innovation 
Organization”, EPG is the real creative innovation organization; it is the 
organization of thinker, researcher, and innovator who has courage to 
invest in research and development to create the best product for 
human, society, and environment. Eastern Polymer Group PLC and its 
subsidiaries have operated business along with the social responsibility 
for sustainable development, covering the responsibility of corporate 
governance, society, and environment. 

Process and report
	 In order to establish the policy of corporate governance and corporate social responsibility (CSR) in the company, the 
company, thus, appoints the CSR department which is responsible to organize CSR activities, to present CSR plan in the 
meeting of the Company’s Board every year, and to make report to conclude the results of CSR activities operation in the 
last year and publicizes to the Company’s Board of each subsidiary.

In-Process CSR
	 EPG has the continual intention to invent new innovation for developing product quality, creating good life quality for 
consumers, and being environmentally friendly. The Company determines the policy for sustainable business operation 
by not only focusing on the profit or financial advantage for the reason that the sustainable growth must be together 
with good society and environment. Therefore, EPG invents the products that develop life quality, production process, 
and management process that are concerned about the impact on society and environment with these principles; The 
operation of In-process CSR of the Group helps reduce manufacturing costs, to increase work safety, and to reduce energy 
consumption, which leads to the sustainability in the manufacturing process.

Products that are concerned about safety of consumer, community, and environment. 
	 Aeroflex places importance on the impact on environment, health of community and personnel in every level by 
analyzing that every type of chemicals must be safe for human and ecosystem in surrounding area. The main manufacturing 
base of Aeroflex is guaranteed by the international standard, for example, ISO 9001 / ISO14001 / ISO50001 / OHSAS 18001/ 
และ TIS 18001. Thermal insulation of Aeroflex is guaranteed in the international standard, such as ASTM/ JIS/ EC/ EMPA/ 
BS/ GB/ Lloyd’s Register and RoHS.

Business operations that affect the social responsibility of Aeroflex Company Limited

Product qualifications
	 The thermal insulation of Aeroflex is used in the airconditioning 
industry for maintaining coolness and preventing condensation, 
and especially efficiently saving electric energy because insulation 
product contains low and stable k-value. The material of Aeroflex’s 
insulation is non-toxicity, for example, non-CFC which causes 
damage on ozone layer which leads to greenhouse effect.
	 In case of Aeroflex’s insulation is on fire, there will be less 
smoke, the fire will not be spread, and Hydrogen Cyanide (HCN) is 
not released. These are the important qualifications that encourage 
many important projects and places select Aeroflex’s insulation. 
Nowadays, Aeroflex products are famous in more than 100 countries

Corporate
Sustainability

Governance

Social

Environmental

The principle of 3R includes:
Reduce: Aeroflex’s products take part in reducing 
energy consumption and Carbon Dioxide emission by 
reducing the cold loss, preventing the condensation, 
and economizing the electricity effectively because 
the thermal conductivity (K-Value) was constant and 
low throughout the lifetime.
Reuse: Aeroflex has reused the packaging used to 
deliver the rubber insulation products in the next 
shipment.
Recycle: Excess production occurred during the pro-
duction process is recycled into the new production 
process in proportion that does not affect the quality 
of product. Morover, the surplus from production will 
be recycled to produce new products.
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Resources management
Energy management in the factory
	 Aeroflex Company Limited has 
appointed the Energy Management 
Working Group for controlling and 
governing the energy consumption in 
the organization level. In each month, 
the Working Group receives the energy 
management report in order to assess 
the trend of energy consumption and 
varify errors in order to find immediate 
solution.

	 In 2018, the energy management 
project in the factory of Aeroflex 
Company Limited helped economize 
the energy at 704,187 kWh/year, which 
was 2,4866,365 baht/year. Considering 
the energy consumption per production 
capacity (kWh./Ton) which is the energy 
performance indicator (EnPI), in 2018, it 
reduced from the year 2017 at 0.86% 
while the production capacity is still 
increased. 

	 The examples of energy conservation 
project are as follows:

 •  Project to reduce heat loss in the 
production process of insulation rubber.

	 In order to reduce energy loss, 
Aeroflex has improved its production 
process; thereby it could economize 
the electricity at 193,965 kWh/year, 
which was 674,999 baht/year from 
the electricity figure before the 
improvement.  

 • Project to improve insulation rubber 
production machine	

	 In order to increase the production 
efficiency and reduce the energy 
consumption in the production process, 
Aeroflex has improved the machine to 
be able double the production output 
using the same amount of energy. This 
helped economize the electricity at 
491,914 kWh/year, which was 1,736,868 
baht/year.

 • Training project and activities to 
support the energy conservation

	 In order to support employees to 
have knowledge and understanding in 
energy conservation, Aeroflex Company 
Limited encouraged employees to 
participate in the energy conservation 
activities. The details are as follows:

	 1. 514 employees participated in 
Energy Talk Project.

	 2. 54 employees participated in 
Project to encourage employees to 
learn the energy value of each type of 
machine by themselves.

	 3. 376 employees participated 
in Training to create motivation and 
awareness of energy saving in the 
organization.

	 4. 236 employees participated in 
Energy Management System ISO50001: 
2011Training Course.

	 5. 170 employees participated in 
Internal Audit for Energy Management 
System ISO50001: 2011 Training Course.

	 6. 197 employees participated in 
Energy Management System ISO50001: 
2011 Review Course.

	 7. 14 employees participated in 
ASEAN Sustainable Energy Week.

	 8. 3 employees participated in Key 
Change of Transition ISO 50001: 2018 
Training Course.

	 9. 6 employees participated in 
Energy Management Auditors within 
the Organization Training Course.

Environment management
	 Aeroflex Company Limited has followed the 
International Environmental Standards ISO14001: 
2015 by focusing on pollution prevention, conducting 
the environmental management in accordance with 
the global environmental situation, and taking into 
account the needs of stakeholders in all sectors. The 
details are as follows:

Graph showing results of wastewater quality 
inspection before being released into public water 
sources in accordance with legal requirements  
	 The red line demonstrates the standard values as 
required by law. The results of Aeroflex’s wastewater 
quality inspection were in the criteria that were better 
than the standards required by law.

Remark: There is no water quality check during February 2017

due to upgrade and maintenance
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Remark: There is no water quality check during February 2017

due to upgrade and maintenance

Remark: There is no water quality check during February 2017

due to upgrade and maintenance

Graph showing results of air quality measurements from the vent chimney in accordance with legal requirements  
	 The red line demonstrates the standard values as required by law. The results of Aeroflex’s air quality measurements 
from the vent chimney were in the criteria that were better than the standards required by law.
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Remark: There is no water quality check during February 2017

due to upgrade and maintenance

Remark: There is no water quality check during February 2017
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Carbon footprint management
Carbon Footprint for Organization: CFO
	 For the second year that Aeroflex Company Limited continually received the certificate of appreciation in the corporate 
greenhouse gas emissions of the year 2018 from Ministry of Natural Resources and Environment. Carbon Footprint for 
Organization (CFO) is a method to demonstrate the information of emission and absorption of greenhouse gases arising from 
the activities, both production and service of the organization. CFO can also distinguish the cause of significant emission 
of greenhouse gasses; this leads to define the management guidelines to reduce emissions effectively. In addition, CFO 
can be used as a tool to measure emissions and to help promote the performance of Thai entrepreneur and business 
to have competitive capability in the world platform which include as preparation the public sector has to conduct the 
greenhouse gas reporting to be used as the guidelines of greenhouse gas emissions in Thailand. 

Graph showing the goal and amount of carbon footprint emission 
of the organization
	 The amount of carbon footprint emission of the organization 
of the year 2018 reduced from the year 2017 at 0.33%, which met 
the goal.

Carbon Footprint for Product (CFP)
	 In January 2019, Aeroflex Company Limited 
received the certificate of appreciation of the Carbon 
Footprint for Product (CFP): thermal / cold insulation 
products of Aeroflex, both sheet and pipe type, from 
Greenhouse Gas Management Organization (Public 
Organization). INTENSITY (TON.CO2EQ./TON.PRODUCT)

2015 2016 2017 2018
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0.345
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0.3 0.299

GHG Intensity (Result)
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	 Project of safety management in the factory area Aeroflex 
Company Limited organized the activities about safety and 
occupational health in order to create the acknowledgement and 
awareness of operational discipline for employees. The objectives 
are to develop the culture of work safety and safety in daily life. 
The examples of activities are as follows:

	 Campaign to wear personal protective equipment (PPE): this 
activity aims at encouraging all employees to realize the importance 
of wearing each type of PPE equipment while working.
	 Public relations and safety media activity: cultivating safety 
consciousness is something that must be operated continuously 
through public relations by using various printing media, such as 
brochures and journals.
 	 Campaign to reduce accidents from work within the factory: 
this aims at creating the awareness in work safety towards oneself 
and colleagues.
	 Near Miss Report: it aims that employees can participate in 
pointing at the unsafe point and the solution, and that they are 
aware of danger that might happen to themselves in the unsafe 
work conditions and actions. 

Statistics of accident at work
	 The statistics of accident at work will be analyzed 
to find the cause of that accident in order to find the 
method to improve and prevent the risky factors of 
accident to prevent recurrence.
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Businesses operation affecting the social responsibility of Aeroklas Co., Ltd.
Products that are concerned about worthiness to customer, consumer, society, and environment

	 Aeroklas has continually developed 
production process and technology 
in order to reduce the effect on 
environment during production. 
The company is guaranteed in the 
international standard; ISO9001/ ISO 
14001/ ISO/ TS 16949/ OHSAS 18001/ 
Green label and Q1 from Ford. The 
automotive and accessories product of 
Aeroklas is designed under the concept 
of 3R to be environmental friendly as 
follow
 
	 Reduce: Aeroklas product such as 
Bed Liner / Canopy / Deck Cover and 
Sidesteps are made of light plastic with 
the specific production process, which 
is specially strengthen and can be used 
completely instead of metal material. 
Thus the pickup trucks are lighter. This 

also helps saving energy and reducing 
Carbon dioxide (CO2) emission. In 
addition, the automotive entrepreneur 
in some European countries can use this 
advantage for tax break by deducting 
carbon credit.
 
	 Reuse: The reuse of excess plastics 
during the production process will be 
applied into the new production pro-
cess in proportion that does not affect 
the quality of the product. This is the 
useful recycle; and the packaging used 
in transporting the Company’s products 
can be reused.

	 Recycle: Aeroklas’ products are 
recyclable according to the requirements 
of the world’s leading automobile 
companies and the packaging used in 

transporting the Company’s products 
can be reused.
 
	 Aeroklas’ products are certified by 
the world’s leading manufacturers of 
automotive. Aeroklas has the concept 
to help the world save energy and 
to enhance the environment. Every 
Aeroklas’ products are produced 
from light weight plastic with unique 
production methods that make it 
extremely durable and can be used as 
a substitute for metal materials. This 
makes pickups lightweight, reduces 
energy consumption, and carbon 
dioxide (CO2) emissions. In addition, in 
some European countries, automotive 
operators can take advantage of this to 
reduce their tax by deducting carbon 
credits.

	 • Project to change the chiller system to cooling tower system
	 In order to reduce the energy consumption in the cooling 
system, Aeroklas changed the system from 4 chillers to 1 cooling 
tower. In 2018, 3 months into the project, the total energy saving 
is at 291,769 baht.

Products’ qualifications
	 • Bed liner is made of HDPE plastic, installing on the 
pickup trucks for increasing endurance and capacity in cargo.
	 • Deck cover and Canopy are made of ABS Alloy which 
is lighter than other type of canopy. This helps saving energy 
and maintaining the internal temperature. In case of accident, 
ABS Alloy will not break into nib, and also can be recycling.
	 • Side step is used and the footrest stair to get in a car, 
which is the cooperative design with the world’s leading 
automotive company. The side step is made of Polymer 

Alloy to use instead of metal, for that the pickup truck is 
lighter and can save energy.
	 Design and production of geo membrane. Geo 
membrane, 7 meters wide, is used for flooring the pond for 
keeping water, and flooring the landfill for preventing the 
chemicals or poison to soak into soil and groundwater. This 
can reduce soil and water pollution

Resources management
Energy management in the factory 

	 Aeroklas Company Limited has appointed the 
working group and those responsible for energy 
to manage the energy consumption within the 
organization to reach the highest efficiency. In 2018, 
the projects about energy management of Aeroklas 
Company Limited helped economize the energy 
at 355,585 kWh/year, which was 1,212,546 baht. 
Considering the energy consumption per production 
capacity (kWh./Ton), it reduced from the year 2017 
at 1.22%. 
	 The examples of energy conservation project are 
as follows:
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Business operations that affect the social responsibility of Eastern Polypack Company 
Limited
	 Eastern Polypack’s packaging 
products is environmentally friendly by 
concerning the 3R principle;

	 1. Reduce:
	 - To reduce time for decomposing 
plastic; the ingredients in some types 
of plastic packaging products and 
to reduce the energy use during the 
production process 
	 - To reduce the use of energy 
consumption during the manufacturing 
process such as  High-performance air 
compressor replacement project and 
Project of training and activities for 
promotion of energy conservation which 
overall reduce the total consumption 
of energy of EPP and also help reduce 
the amount of carbondioxide release 
to the environment
	 - EPP phase II also equipped with 
high speed automation technology that 
mitigate the labor intensive process and 
increase the production capacities while 
reduce the use of energy by half. 
	

	  2. Reuse:
	 - PP product should not be re-using 
as a food packaging; however other 
use such as storing office utensils and 
seeding the new plants is appropriated.
	
	 3. Recycle:
	 - The under-standard products can 
be mashed and used in reproduction, 
thus there will not be the loss in 
production. In Addit ion, Eatern 
Polypack’s products can be reentered 
in transformation process by using 
in manufacturing other types of 
products. In addition, the unused plastic 
packaging product can be reentered in 
De-polymerization process to become 
crude oil or fuel for producing energy. 
Thus, the resources are used worthily 
and environmentally friendly.

	 Eastern Polypack is concerned 
about the environment quality inside 
the plant and surrounding area, thus 
determines the environment control 
with the world standard production 

process guaranteed in the international 
standard from GMP/HACCP/ ISO9001/ 
ISO14001/ ISO 50001 and TIS/OHSAS 
18001, including many awards from 
public organizations, such as Green 
Industry Award in the forth level, Green 
Culture from the Ministry of Industry, 
Carbon Footprint in the organization 
level from Thailand Greenhouse Gas 
Management Organization (Public 
Organization) and National Science 
and Technology Development Agency 
(NSTDA).

	 Eastern Polypack is studying the 
potential to use new technology 
in manufacturing plastic packaging 
products from plants material for 
replacing plastic packaging products 
from petroleum products. Even though 
this technology has limit in the aspect 
of less various application, its advantage 
is about decomposition which does not 
cause pollution to environment, and 
it increases value-added of agriculture 
product.

	 • Project to reduce wind leakage 
in the production line
	 Aeroklas fixed the air leakage in the 
machine to reduce the use of electricity 
in the air compressor. In 2018, 6 months 
into the project, the total energy saving 
is at 41,421 baht.
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Statistics of accident at work
	 The statistics of accident at work will 
be analyzed to find the cause of that 
accident in order to find the method to 
improve and prevent the risky factors of 
accident to prevent recurrence. 
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Products’ qualifications
	 Eastern Polypack’s plastic packaging products are environmentally friendly, by that the decomposition of some types 
of packaging products will not cause the emission of the substance that effects the environment. The usability of Eastern 
Polypack’s plastic packaging products focuses on the highest benefit of consumer with Food Grade standard; the consumer 
can trust that the packaging products are safe for packing up food. Some packaging products are used for frozen food, 
which can conserve food in -40 – 120 °c without any damage or transform when heated. In addition, the plastic cup is 
durable, not easily broken, effectively stored, and saved

Resources management
Energy management in the factory 
	 In 2018, the projects about energy management of Eastern Polypack Company Limited could economize the energy 
at 966,541 kWh/year, which was 3,034,938 baht/year.

The examples of energy conservation project
are as follows:

	 • Training project and activities of energy 
conservation    
	 This project aims at supporting knowledge and 
understanding in being part of social responsibility and 
cultivating the energy conservation awareness and the 
understanding in energy management. This project 
received the participation from 800 employees and 
contractors involved in the production process. The 
details of activities are as follows: 

Internal training
	 - Training to create awareness and consciousness 
in energy conservation: employees in all divisions of 
production department/ new employee orientation
	 - Training to create awareness and energy 
management: contractors

	 • Project to install the Solar Rooftop 994 KW
	 In order to reduce the energy consumption and 
the Carbon Dioxide emission, Eastern Polypack uses 
the solar energy by installing the solar rooftop with a 
capacity of 994 kw; this helps economize energy.

	 - Training about energy conservation in workplace: operational 
employees in the office 
	 - Revision of requirements of ISO 50001 system and 
relevant laws/ revision of internal audit of ISO 50001 system: Energy 
Management Committee, Internal Audit Committee, supervisor and 
staff at operational level 
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INNOVATION

CREATIVE
Imagination: being creative

Vision: developing the vision 
 to see solution without bias

Flexibility: based on
flexibility

External training
	 • Eastern Polypack sent representatives to attend the 
training and seminars with the Department of Alternative Energy 
Development and Efficiency, in the topic as follows:
	 - Detection in solar power system
	 - Solar energy (Control factory / control building)
	 - Auditors of the energy management within the organization
	 - Assessment of energy conservation potential (practical)
	 • Eastern Polypack sent 7 representative of the Energy 
Management Committee to study visit the Sunny Bangchak.

Energy conservation promotion activities
	 • Energy conservation slogan contest
	 • Contest to reduce the wind leakage in the 
machine
	 • Activities to submit suggestions and opinions 
on energy conservation
	 • Energy Conservation Day

Statistics of accident at work
	 The statistics of accident at work of Eastern Polypack 
increased. However, Eastern Polypack Company Limited 
has supported employees to have knowledge and 
understanding about work safety and has created the 
awareness about safety measure. Eastern Polypack also 
collected the data for analysis and long-term planning 
in order to continually reduce the accident at work.

5

10

15

20

25

30

35

2016 2017 2018

1313

6

20
18

15

33
31

21

Total Accident Property damange accident Injury Accident (No days-off)

Support the potential growth of the organization and the image of the organization in the long term
	 The Company continually prioritizes the potential development of human resources working for our affiliates: Aeroflex 
Company Limited, Aeroklas Company Limited, Eastern Polypack Company Limited and EPG Innovation Center Company 
Limited. EPG has supported the research conduct in the topic of ‘HUMAN CAPITAL DEVELOPMENT TOWARDS INNOVATIVE 
ORGANIZATION OF EASTERN POLYMER GROUP PUBLIC COMPANY LIMITED’ in order to study the relationship of human 
resources development towards the innovation organization. The research findings show the factors influencing innovative 
human resources development were personal mastery, team learning, and individualized consideration. EPG has applied 
the research results in developing the human resources in the organization.
	 EPG has developed the innovative human resources with “imagination, vision and flexibility” in creating innovation 
to the organization in various aspects.

Business operations that affect the social responsibility of Eastern Polymer Group Public 
Company Limited

	 • Annual academic seminar
	 Eastern Polymer Group Public Company Limited (EPG) organizes 
2 annual academic seminars in order that employees in management 
level realize the goal and working plan of the Company, including creating 
good relationship among them through recreational activities.
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Activities for social and environmental benefits (After-process CSR) 
Activities for social and environmental benefits of Aeroflex Company Limited

	 • Awards for employees who work consistently and continually
	 This project aims at encouraging employees to work, and building a good 
relationship between the organization and employees as the Company’s 
stakeholders.

	 • Project of healthy life without excess belly for the 2nd consecutive year
     In order to support the Company’s employees	 to recognize the importance 
of their health, Aeroflex organized the activity “Healthy life without excess belly”, 
which was participated by a large amount of employees.

	 • Scholarship project for students 
in Nikom Community School of the 
year 2018
	 In the fiscal year 2018/2019, 
Aeroflex provided the scholarship 
in order to increase the educational 
support and opportunity to students 
in 11 Nikom Community Schools 
situated in the community nearby the 
Aeroflex’s factory. The project has been 
continually organized for more than 
10 years. 

 	 • Project for children in distant 
area for the 7th consecutive year
	 This is a voluntary project of 
employees of Aeroflex to help children 
in distant area, by giving the scholarship 
and studying equipment. This project 
has been continually organized for 
7 years. In the fiscal year 2018/2019, this 
project targeted at Border Patrol Police 
School in Na-Yong district, Udonthani 
province.
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Activities for social and environmental benefits of Aeroklas Company Limited

	 • Smart by Aeroflex Activities with Stakeholders
	 This activity aimed at supporting the knowledge 
and understanding in selecting Aeroflex rubber 
insulation, and creating good relationship among 
Aeroflex’s stakeholders: dealer, designer, supervisor, 
contractor, architect and consultant. In the fiscal year 
2018/2019, there were Aeroflex rubber insulation 
education activity, company visit and voluntary 
activity to give the scholarship, computer, muscle 
and balance training equipment, and other necessary 
things to Special Education Center in Rayong province 
in order to promote the development and learning 
of youth. 

	 • Project to conserve and restore the community forest, 
Khao Jom Hae, Makham Khoo sub district ,Rayong province for 
the 9th consecutive year
	 The area of Khao Jom Hae is located in the administrative 
district of Makham Khoo Municipality, covering the space of about 
4,600 rai. The area is plentiful with forest, and limestone mountain. 
In the past, it was a fertile and important area of ecology and 
environment of Rayong province. At present, the expansion of 
Rayong’s community and industry has led to forest encroachment 
along the foothills.	
	 In 2010, Aeroflex has initially supported the project to conserve 
and restore the community forest at Khao Jom Hae, such as planting 
and caring for the trees and overflow dam project and forest fire 
volunteer training project. This project is collaboration between 
the government and the community. Nowadays, there are 170 rai 
of forest which receives constant care.

	 • Project of Happy Family unior 
2018
	 This activity was organized for 
children of Aeroklas’ employees 
every year on Children’s Day in order 
to support and cultivate unity and 
harmony in family.

	 • Project of Aeroklas Soccer 2018
	 In order to support employees’ 
good health and create unity among 
them, Aeroklas organized the soccer 
match of the year 2018 in which more 
than 200 employees participated.
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	 • Project of roaming learning source for the 2nd consecutive 
year	 In order to support the knowledge for the youth in the 
communities around the Aeroklas’ factory, Aeroklas organized 
project of roaming learning source for the 2nd consecutive year for 
50 students in Mattayom 2 and 4 teachers of Nikom Community 
School 4 and Nikom Community School 7 in Rayong province. They 
went to Mini Siam at Pattaya and Ripley World of Entertainment 
Pattaya, including cleaning the Pattaya beach, Chonburi province.

Activities for social and environmental benefits of Eastern Polypack Company Limited

	 • Project of scholarship for students in vocational college in 
the east of Thailand
	 In order to promote and increase educational opportunity 
to students in vocational college, Eastern Polypack realized that 
the future of students is an important power of industrial sector; 
therefore the Company gave 30 scholarships to students from 6 
institutions: Bankhai Technical College, Rayong Technical College, 
Maptaphut Technical College, Rayong Polytechnic College, 
Thai-Austrian Technical College at Sattahip district, and Trat 
Technical College. This project has been organized since 2013.

	 • Project of hydroponics vegetable planting 
course at Center for Occupational Rehabilitation 
Region 2
	 In order to support the rehabilitated people 
about their occupation after the recovery, and to 
cultivate the public mind to employees to be part 
of social assistance and sharing, Eastern Polypack 
organized this project for the rehabilitated people 
at Center for Occupational Rehabilitation Region 2, 
Rayong province. 

	 • Project of Eco Brick production from used plastic bag
	 In order to create the awareness of plastic waste management, 
Eastern Polypack donated 220 kg of used plastic bags from the 
project to exchange plastic bags containing EPP drinking water for 
recycling to the Stock Exchange of Thailand in order to be packed 
in plastic bottles, so that it becomes “ECO Brick”. Then these ECO 
Bricks were sent to Bamboo School at Bong Ti Lang community, 
Kanchanaburi province to be used to construct the wall of library 
and classroom. 

	 • Charity project of walking, running and biking
	 In order to support the public health work and 
provide assistance to bedridden patients in the 
Rayong province area, Aeroklas, cooperated with 
Pananikhom Subdistrict Administrative Organization, 
organized the charity project of walking, running and 
biking by giving the financial support and allowing the 
employees to participate in this project.
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	 • Project of waste separation activities in 
“Thailand Coffee Fest 2019”
	 In order to inform and cultivate participants of 
“Thailand Coffee Fest 2019” about the appropriate 
waste separation leading to recycle process, Eastern 
Polypack has exhibited various types of plastic 
packaging for food and beverage, also the method 
to reuse the plastic bottle to be the planting pot for 
decorating the exhibition booth. Eastern Polypack 
also donated 70 boxes of plastic straw to the 
voluntary group ‘I See You’ to produce the straw 
pillow under the project ‘Straw pillow for patient’.

Activities for social benefits of Eastern Polymer Group Public Company Limited

	 • Scholarship for employees’ children 
	 EPG provides scholarship for employees’ children in order to 
encourage employees and to lighten the cost in family because 
employees are the Company’s stakeholders; this also promoted 
organization’s image. In 2018, the Company provided 1,308 
scholarships, which were approximately 5 million baht.
	 In addition to the scholarship mentioned above, EPG also 
gave 22 scholarships (unconditional scholar- ships) and the training 
opportunity to employees’ children with good grades, who studied 
in higher educational level in the branches of science, engineering, 
and education (in field of mathematics and science). The Company 
has also recognized the importance of creating personnel to support 
the country’s growth.

	 • Dharma activities in the Company
EPG would like employees to work with happiness 
and good mental health. In order to cultivate morality 
and ethics to employees, Dharma activities and 
meditation course were organized in the Company 
for more than 10 years. The activities in 2018 were 
as follows:
1.	 The activity of giving alms to a Buddhist monk 

and to listen to sermons every month.
2.	 The activity of attending the outing meditation 

project for 3-5 days (6 times) for employees, their 
family and other people.
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	 • The collaboration with Ramkhamhaeng University to  give a lecture about the concept of innovation for the field 
of innovation management, Master degree, Ramkhamhaeng University 
	 The Company’s Executive recognized the importance in publicizing the concept of innovation to students who will 
become the entrepreneur and enter the working system in the future. 
	 Dr. Pawat Vitoorapakorn, Chief Executive Officer, has continually transmitted knowledge of innovation for more than 
10 years, as the special lecturer of Ramkhamhaeng University. This project is still continuing in 2018/2019.

	 • Project of training about professional management	
	 The Company’s Executive was aware of an importance 
of sharing experience in working, conducting research, 
and managing professionally to both public and private 
organizations by dividing training topics into 4 categories:
1. The Contemporary Leadership
2. Dimension of Change Management
3. Experience and point of view of professional executive: 
experience in establishing family business
4. Talent Development 

Assoc.Prof. Dr. Chalieo Vitoorapakorn, Deputy Chief 
Executive Officer, has continually transmitted knowledge 
and experience for more than 14 years. In the fiscal year 
2018/2019, Assoc.Prof. Dr. Chalieo Vitoorapakorn has lec-
tured for 3 organizations: Doctor of Philosophy Program, 
Business Administration Program, at Kasetsart University; 
“Advanced Police Management Course”, at Police College; 
and “Development of employees at the level of 5, major 
professional groups, supportive professional groups of the 
fiscal year 2019” at Kasetsart University.

	 •  Reforestation project on the occasion of Her Majesty 
the Queen Sirikit’s 86th birthday, on 12th August, 2018
	 On the occasion of 86th birthday of Her Majesty the 
Queen Sirikit of King Rama IX, the Company, cooperated 
with Office of Natural Resources and Environment in Rayong 
province, organized the reforestation project for planting 
2,000 sprouts in the area of 10 rai in order to conserve and 
restore the forest together with nearby communities at Khao 
Jom Hae, Rayong province.
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Prevention of Corruption Involvement
	 EPG is committed to adher 
to ethics and good governance, 
including responsibility to society 
and stakeholders. EPG also prioritizes 
anti-bribery and anti-corruption in 
all types, by raising awareness and 
consciousness to personnel at all 
levels, and indicating the direction 
in compliance with Anti-bribery and 
Anti-corruption Policies and business 
ethics.

	 The participation in Collective Action 
Coalition of the Private Sector against 
Corruption (CAC) is to demonstrate 
the explicit commitment towards 

anti-bribery and anti-corruption. The 
Eastern Polypack Co., Ltd., EPG’s 
subsidiary, is the first company of EPG 
to be certified as a member of the 
Private Sector against Corruption on 
22nd July 2016. Aeroflex Co., Ltd.  and 
Aeroklas Co., Ltd., EPG’s subsidiaries, 
are also now certified as a member of 
the Private Sector against Corruption 
on the 10th November 2018 and 12th 
February 2018 respectively.  

	 The company and subsidiaries 
provide the knowledge of policy and 
guidance of the Collective Action 
Coalition of the Private Sector against 

Corruption through various sources 
such as Company-wide Seminar / New 
Employee Orientation / Morning Talk 
/ Knowledge sharing with the public 
sector / intra-Company communiation 
/ Desktop Screen saver / Company’s 
intranet and website and brochures.

	 Company-wide seminar to provide 
the knowledge of policy and guidance 
of the Collective Action Coalition of the 
Private Sector against Corruption

EPG*

Aeroflex

Aeroklas

Company Seminar Frequency

Annual employees training

* Employees of EPG participate in Company-wide seminar at the same time with Employees of Aeroflex

Annual seminar on June 2018
and during monthly new employee orientation

Annual seminar on May- June 2018
and during monthly new employee orientation

Monthly during new employee orientation
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Eastern Polymer Group PLC and its subsidiaries have 
ideal and intention to be the organization of morality, and 
hold on the responsibility to society, stakeholders according 
to the good governance, including placing importance on 
anti-corruption, and support to all personnel in every level 
to have conscious mind of anti-corruption. In the last year, 
the Company’s Board set the Anti-Corruption Policy and 
Anti-Corruption Guidance to be compatible to Private Sector 
Collective Action Coalition against Corruption, in order that 
personnel in every level hold as norm for behaving approved 
from the Company’s Board meeting.

The Company supports attending “Private Sector 
Collective Action Coalition against Corruption”, by appointing 
subsidiary: Eastern Polypack Co., Ltd. as the representative to 
attend this pilot project. Eastern Polypack Co., Ltd. declared 
the intention against corruption on 16th October 2015; 
nowadays is during the consideration of the committee of 
Private Sector

Anti - Corruption Policy
1) Directors, executive and employees are prohibited 

to operate or accept or support all types of corruption 
both directly and indirectly; covering all subsidiaries, 
sub-contractors, and other relevant people. The Company 
determines to always operate the review of behaving in line 
with anti-corruption policy, including reviewing guidelines to 
be in compliance to the policy, regulations, requirements, 
rules, announcement, law, and business change.

2) Anti-corruption measure is a part of business operation 
and the responsibility of Board of Directors, executive, 
employee in every level, and sub-contractor to take part in 

sharing opinion to drive on the operation of anti-corruption 
to achieve its appointed policy.

3) The Company will not operate or support all types 
of bribery under their duty or responsibility; control all 
donation, charity, donation for political parties, business gifts 
and supports of all activities to ensure transparency, without 
intention to persuade government employees or private 
officer to conduct any inappropriate actions.

4) The Company will set the appropriate and regular 
internal control in order to prevent personnel to behave 
inappropriately, especially sales, marketing, and procurement 
department.

5) The Company will provide knowledge on anti-corruption 
to the Board of Directors, executive, and employees in order 
to cultivate honesty and responsibility to their duty for 
demonstrating the determination of company.

6) The Company will set the mechanism that reports the 
financial status which is transparent and correct.

7) The Company will promote various channels of 
communication in order that personnel and relevant people 
can be whistle-blower who will be protected not to be 
unfairly punished and transferred; including appointing 
personnel to monitor and follow-up all matters being 
reported.

Anti-corruption Policy
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Process of assessing risk from corruption
	 Subsidiaries of Eastern Polymer Group, Eastern Polypack 
Co., Ltd sets internal control system for preventing and 
suppress corruption by assessing the risk level by indicating 
the incident which risk to be corrupted, which may cause 
an impact on business. Then, the Company will determine 
appropriate anti-corruption measure, follow-up process, and 
report to the Risk Management Committee.

Anti-corruption guidance
	 1) The Company’s Board, executive, and personnel 
must comply with anti-corruption policy by refraining from 
corruption both directly and indirectly.
	 2) Personnel should not ignore or neglect any corruption 
that involve the Company and subsidiaries, inform supervisor 
or person in charge of such matter including collaborate in 
investigation process.
	 3) The Company will provide appropriate protection 
and fairness to personnel who inform corruption matter, 
including who refuse the corruption.
	 4) The Company will keep information of whistle-blow-
ers and protect them against any threat during and after 
investigation process.
	 5) The person who commits corruption is deemed 
as breaching the company’s ethics and is subjected to 
disciplinary action as prescribed in the regulation as well as 
subjected to the legal penalty if such action is considered 
as a legal offense.
	 6) The Company’s Board, executive, and personnel must 
undertake following actions with caution;

		 6.1) Gifts, banquets, expenses, giving or accepting 
of gifts should be in accordance with regulation of the 
Company.
		 6.2) The donated money for charities or supporting 
fund for donation or support must be proceeded with 
transparency and in compliance with law.

Follow-up direction of anti-corruption operation
	 The Company and its subsidiaries defines the follow-up 
direction of anti-corruption operation by appointing the 

internal audit department whose duty is to examine the 
internal control system, risk management, and corporate 
governance, including giving appropriate suggestion. The 
internal audit department’s investigation will be compatible 
to annual investigation plan approved by the investigation 
committee; then report the important and significant results 
with suggestion to the investigation committee.

Whistle-Blowing or Corruption Complaints Channel
	 The Board of directors assigned audit committee to 
review whistle-blowing notice, and complaints for potential 
actions that may be corruption in the Company whether 
directly or indirectly, via official channel set forth in this 
policy. The complainant shall specify details of the whis-
tle-blowing or complaining matter including name, address, 
and telephone number to call back, and submit to following 
channels:
	 1) Via by Mailing to Chairman of Audit Committee / Audit 
Committee

Eastern Polymer Group Public Company Limited.
770 Moo 6 Theparak Sub-District, Muang District, 
Samutprakarn 10270 or

	 2) Via by E-Mail to Chairman of Audit Committee : 
Chaiwat@prospectconsult.co.th or
	 3) Via whistle-blowing box installed by human resource 
department.
	 In case that the whistle-blowing or complaint against 
the directors or chief executive officer, the whistle blower 
or complainant can directly submit your notice to internal 
audit committee. The eligible person, who can be whis-
tle blower or complainant, is every group of corporate 
stakeholders including shareholders, customers, competitors, 
creditor, government agencies, communities, executives, and 
corporate personnel. The Company shall keep your secret 
by any means necessary.
 
	 Further detail regarding and other details will be 
prescribed in “Anti Corruption Policy”, published on the 
company’s website www.epg.co.th , www.aeroflex.co.th, 
www.aeroklas.com and www.eppcup.com 
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

     
         
        

      



 


     
      


     


     
     
     
      


      


       


 
       
       
       
     
        
     
        
      



 

       
      
       






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


       
         
        
           
 
         


         
       
     
        
        
      

        
   
        








        
       
       
          
          
        
       

        
      
        
         


        
       

      
        
      





 
    
        
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
     
          
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
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      

        
     
       
        


        



     
         
        
 
           
        

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          
       
        

        
        
        
      
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   
         
        
        
        
        
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          
        

       
          

        

         
           
        
   
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
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        
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

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       
       
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        
        
        
       
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
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
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
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       

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      

       
        


        
        
        
 
       

        
        

      



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Structure of Shareholders and Management 

Information of Shareholders 

1. Issued and fully paid-up share capital
The Company’ Securities as of 12 June 2019 consists of  2,800 
million baht paid-up capital, divided into 2,800 million ordinary 

shares at the par value of 1 baht pershare, all of which are 
ordinary shares listed in the Stock Exchange of Thailand.

2. Shareholders 
Major shareholders 
Shareholders List of shareholders and sharing portion of 10 major shareholders as of 12 June 2019 are as follow: 

No. Name Amount of Share % 
1 Vitoorapakorn Holding Co., Ltd. 1,679,999,800 60.00 
2 Mr. Pawat              Vitoorapakorn 70,400,100 2.51 
3 Thai NVDR Co., Ltd. 62,075,370 2.22 
4 Mr. Chumnan         Vitoorapakorn 48,800,000 1.74 
5 Mr. Chalieo                     Vitoorapakorn    44,213,600 1.58 
6 Mr. Ekawat   Vitoorapakorn 40,400,000 1.44 
7 Mr. Teerawat    Vitoorapakorn 40,000,100 1.43 
8 Mr. Tanawat  Vitoorapakorn 29,400,000 1.05 
9 Mrs. Somrual Vitoorapakorn 20,000,000 0.71 
10 Ms. Rungravee Vitoorapakorn 14,700,000 0.52 

 
List of shareholders of Vitoorapakorn Holding Co., Ltd. 
As of 31 March 2019, Vitoorapakorn Holding Co., Ltd.’s 
registered and paiud-up capital is equal to 100.00 million 

baht. Lists of shareholders as recorded in the sharehodlers’ 
register book, can be summarized as follows: 

No. Name Amount of Share % 
1 Mr. Patwat   Vitoorapakorn 190,000 19.00 
2 Mr. Teerawat   Vitoorapakorn 114,000 11.40 
3 Mr. Chumnan    Vitoorapakorn 128,000 12.80 
4 Mr. Chalieo  Vitoorapakorn 110,000 11.00 
5 Mr. Ekawat  Vitoorapakorn 104,000 10.40 
6 Mr. Tanawat   Vitoorapakorn 60,000 6.00 
7 Ms. Naowarat   Vitoorapakorn 39,000 3.90 
8 Ms. Rungravee  Vitoorapakorn 39,000 3.90 
9 Ms. Waraphin   Vitoorapakorn 20,000 2.00 
10 Ms. Wariya  Theerajaruwat 6,000 0.60 
11 Ms. Nisana   Theerajaruwat 6,000 0.60 
12 Mr. Pawit  Theerajaruwat 6,000 0.60 
13 Mr. Tawin  Theerajaruwat 6,000 0.60 
14 Ms. Ratipin   Vitoorapakorn 12,000 1.20 
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Structure of Shareholders and Management 

Information of Shareholders 

1. Issued and fully paid-up share capital
The Company’ Securities as of 12 June 2019 consists of  2,800 
million baht paid-up capital, divided into 2,800 million ordinary 

shares at the par value of 1 baht pershare, all of which are 
ordinary shares listed in the Stock Exchange of Thailand.

2. Shareholders 
Major shareholders 
Shareholders List of shareholders and sharing portion of 10 major shareholders as of 12 June 2019 are as follow: 

No. Name Amount of Share % 
1 Vitoorapakorn Holding Co., Ltd. 1,679,999,800 60.00 
2 Mr. Pawat              Vitoorapakorn 70,400,100 2.51 
3 Thai NVDR Co., Ltd. 62,075,370 2.22 
4 Mr. Chumnan         Vitoorapakorn 48,800,000 1.74 
5 Mr. Chalieo                     Vitoorapakorn    44,213,600 1.58 
6 Mr. Ekawat   Vitoorapakorn 40,400,000 1.44 
7 Mr. Teerawat    Vitoorapakorn 40,000,100 1.43 
8 Mr. Tanawat  Vitoorapakorn 29,400,000 1.05 
9 Mrs. Somrual Vitoorapakorn 20,000,000 0.71 
10 Ms. Rungravee Vitoorapakorn 14,700,000 0.52 

 
List of shareholders of Vitoorapakorn Holding Co., Ltd. 
As of 31 March 2019, Vitoorapakorn Holding Co., Ltd.’s 
registered and paiud-up capital is equal to 100.00 million 

baht. Lists of shareholders as recorded in the sharehodlers’ 
register book, can be summarized as follows: 

No. Name Amount of Share % 
1 Mr. Patwat   Vitoorapakorn 190,000 19.00 
2 Mr. Teerawat   Vitoorapakorn 114,000 11.40 
3 Mr. Chumnan    Vitoorapakorn 128,000 12.80 
4 Mr. Chalieo  Vitoorapakorn 110,000 11.00 
5 Mr. Ekawat  Vitoorapakorn 104,000 10.40 
6 Mr. Tanawat   Vitoorapakorn 60,000 6.00 
7 Ms. Naowarat   Vitoorapakorn 39,000 3.90 
8 Ms. Rungravee  Vitoorapakorn 39,000 3.90 
9 Ms. Waraphin   Vitoorapakorn 20,000 2.00 
10 Ms. Wariya  Theerajaruwat 6,000 0.60 
11 Ms. Nisana   Theerajaruwat 6,000 0.60 
12 Mr. Pawit  Theerajaruwat 6,000 0.60 
13 Mr. Tawin  Theerajaruwat 6,000 0.60 
14 Ms. Ratipin   Vitoorapakorn 12,000 1.20 

No. Name Amount of Share % 
15 Mrs. Ratiporn   Chaiyangyuen 12,000 1.20 
16 Ms. Ravina    Vitoorapakorn 15,000 1.50 
17 Ms. Piyawadee    Vitoorapakorn 15,000 1.50 
18 Ms. Sasiluck    Vitoorapakorn 12,000 1.20 
19 Mr. Sasin  Vitoorapakorn 12,000 1.20 
20 Mr. Sarit    Vitoorapakorn 12,000 1.20 
21 Mr. Punnawat   Vitoorapakorn 6,000 0.60 
22 Ms. Poonyapa   Vitoorapakorn 6,000 0.60 
23 Mr. Peeraphat  Vitoorapakorn 10,000 1.00 
24 Ms. Samatcha  Vitoorapakorn 10,000 1.00 
25 Mr. Supawat  Vitoorapakorn 8,000 0.80 
26 Mr. Kunawat  Vitoorapakorn 8,000 0.80 
27 Mr. Natawin  Vitoorapakorn 5,000 0.50 
28 Mr. Chawanat  Vitoorapakorn 5,000 0.50 
29 Mr. Phisanu Wongkijrungruang 4,000 0.40 
30 Ms. Matthanee   Wongkijrungruang 4,000 0.40 
31 Mr. Parinya  Wongkijrungruang 4,000 0.40 
32 Miss kanokkarn    Chaiyangyuen 4,000 0.40 
33 Mr. Tawat Chaiyangyuen 4,000 0.40 
34 Miss Chettikarn Chaiyangyuen 4,000 0.40 

 Total 1,000,000 100.00 
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Shareholding of the Board of Directors and Management* 

Name Holding 
shares in the 
company as 
of 31 March 

2018 

Increase / Decrease 
during financial 

years 

Holding 
shares in the 
company as 
of 31 March 

2019 

Nature of 
Interest 

Increase Decrease 

Mr.Vachara   Tuntariyanond Chairman of the 
Board 

500,000 - - 500,000 Direct 

Mr.Pawat Vitoorapakorn Vice Chairman, 
Management 

70,400,100 - - 70,400,100 Direct 

10,000,000 - - 10,000,000 Indirect 
(Spouse) 

Mr.Chaiwat Atsawintarangkun Chairman of the 
Audit Committee 

- - - - - 

Mr.Tanachai Santichaikul Directors - - - - - 
Mr.Panchai Wattanachai Directors 160,000 - - 160,000 Indirect 

(Spouse) 

Mr.Teerawat Vitoorapakorn Directors, 
Management 

40,000,100 - - 40,000,100 Direct 
20,000,000 - - 20,000,000 Indirect 

(Spouse) 
Mr.Chumnan Vitoorapakorn Directors, 

Management 
48,800,000 - - 48,800,000 Direct 
10,000,000 - - 10,000,000 Indirect 

(Spouse) 

Mr.Chalieo Vitoorapakorn Directors, 
Management 

42,600,000 - - 42,600,000 Direct 
10,000,000  - 10,000,000 Indirect 

(Spouse) 
Mr.Ekawat Vitoorapakorn Directors, 

Management 
40,400,000 - - 40,400,000 Direct 
4,000,000 - - 4,000,000 Indirect 

(Spouse) 
Mr.Tawawat Vitoorapakorn Management 29,400,000 - - 29,400,000 Direct 
   - 1,630,000 - 1,630,000 Indirect 

(Spouse) 
Ms.Rungravee Vitoorapakorn Management 14,700,000 - - 14,700,000 Direct 

Ms.Maliwan Kittiwiriyakarn Management - - - - - 
Mr.Jarintr Warintarapon Management - - - - - 
*Management, as defined by The Securities and Exchange Commission, Thailand 
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Shareholding of the Board of Directors and Management* 

Name Holding 
shares in the 
company as 
of 31 March 

2018 

Increase / Decrease 
during financial 

years 

Holding 
shares in the 
company as 
of 31 March 

2019 

Nature of 
Interest 

Increase Decrease 

Mr.Vachara   Tuntariyanond Chairman of the 
Board 

500,000 - - 500,000 Direct 

Mr.Pawat Vitoorapakorn Vice Chairman, 
Management 

70,400,100 - - 70,400,100 Direct 

10,000,000 - - 10,000,000 Indirect 
(Spouse) 

Mr.Chaiwat Atsawintarangkun Chairman of the 
Audit Committee 

- - - - - 

Mr.Tanachai Santichaikul Directors - - - - - 
Mr.Panchai Wattanachai Directors 160,000 - - 160,000 Indirect 

(Spouse) 

Mr.Teerawat Vitoorapakorn Directors, 
Management 

40,000,100 - - 40,000,100 Direct 
20,000,000 - - 20,000,000 Indirect 

(Spouse) 
Mr.Chumnan Vitoorapakorn Directors, 

Management 
48,800,000 - - 48,800,000 Direct 
10,000,000 - - 10,000,000 Indirect 

(Spouse) 

Mr.Chalieo Vitoorapakorn Directors, 
Management 

42,600,000 - - 42,600,000 Direct 
10,000,000  - 10,000,000 Indirect 

(Spouse) 
Mr.Ekawat Vitoorapakorn Directors, 

Management 
40,400,000 - - 40,400,000 Direct 
4,000,000 - - 4,000,000 Indirect 

(Spouse) 
Mr.Tawawat Vitoorapakorn Management 29,400,000 - - 29,400,000 Direct 
   - 1,630,000 - 1,630,000 Indirect 

(Spouse) 
Ms.Rungravee Vitoorapakorn Management 14,700,000 - - 14,700,000 Direct 

Ms.Maliwan Kittiwiriyakarn Management - - - - - 
Mr.Jarintr Warintarapon Management - - - - - 
*Management, as defined by The Securities and Exchange Commission, Thailand 
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Management Structure 
The management structure of the Company consists of Board of 
Directors 4 subcommittees including Audit Committee, Executive 
Committee, Risk Management Committee and Nomination and 
Remuneration Commmittee.  
As for the management in subsidiaries, the company assigns its 
representative to hold positions as directors and chief of the 
executive officers where the chief thereof is one of the 
executive officers of the Company. In this way, the Company 
will be able to manage its subsidiaries throughly and effectively. 
For joint ventures, the Company assigns representatives to hold 
director positions with proportion to the amount of shares held 
by the Company, to ensure that the interest of the Company 
will be managed and controlled comprehensively.  
 

Board of Directors 
The Board of Directors consists of 9 directors who are 
professionals from various industries including business, 
accounting and finance; all are involved in supporting the 
Company’s business. The directors have 3 years term in the 
office, and separated into 5 administrative directors and 4 non-
administrative (independent) directors which are in line with the 
rules of the Securities and Exchange Commission that specify 
listed company must have number of independent directors 
more than or equal to one-third of the total number of all 
directors in order to ensure proper balance of management 
structure.

The Board of Directors consists of 9 Directors as follows; 
Name Position 

1. Mr. Vachara          Tuntariyanond Chairman of the Board / Independent Directtor 
2. Mr. Pawat              Vitoorapakorn Vice-Chairman of the Board / Chief Executive Officer 
3. Mr. Teerawat         Vitoorapakorn Director 
4. Mr. Chumnan         Vitoorapakorn Director 
5. Mr. Chalieo          Vitoorapakorn Director 
6. Mr. Ekawat          Vitoorapakorn Director 
7. Mr. Chaiwat          Atsawintarangkun  Chairman of Audit Committee/ Independent Director 
8. Mr. Tanachai         Santichaikul Audit Committee / Independent Director 
9. Mr. Panchai          Wattanachai Audit Committee / Independent Director 

Remark : Ms. Prapawadee Na Ranong is the Corporate Secretary 
 
Authorized Directors to sign on behalf of the Company a stated in the Company’s certificate 
Quantity of directors authorized to bind the Company are 2 out of 5 directros who co-sign their names together and affix the 
company’s seal. List of authorized directors are as follow: 
1. Mr. Pawat  Vitoorapakorn 
2. Mr. Teerawat   Vitoorapakorn 

3. Mr. Chumnan  Vitoorapakorn 
4. Mr. Chalieo  Vitoorapakorn 

5. Mr. Ekawat  Vitoorapakorn 
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 Meeting of the Board of Directors 
Regarding the setting up the Board of Directors meeting, The 
company secretary will provide all Committee members with 
pre-specified date and time in order to reserve the time slot 
for the meeting since the beginning of the year. In addition, the 
secretary shall provide Board members with Agendas of 

meeting 7 days in advance to provide adequate information for 
the board (urgent agendas will be less than 7days). For the 
fiscal year 2018/19, the company held 5 Board of director 
meeting with the following details 

Name 
       No. of  attendance / No. of meeting 

Apr.2017 – Mar.2018  Apr.2018 – Mar.2019 
1. Mr. Vachara    Tuntariyanond 6/6 5/5 
2. Mr. Pawat Vitoorapakorn 6/6 5/5 
3. Mr. Teerawat Vitoorapakorn 4/6 4/5 
4. Mr. Chumnan Vitoorapakorn 5/6 5/5 
5. Mr. Chalieo Vitoorapakorn 6/6 5/5 
6. Mr. Ekawat Vitoorapakorn 6/6 5/5 
7. Mr. Chaiwat Atsawintarangkun 6/6 5/5 
8. Mr. Tanachai Santichaikul 6/6 5/5 
9. Mr. Panchai Wattanachai 5/6 5/5 

Independent Director Meeting 
The company shall hold independent director meeting once 
a year to consult subject in various area. The company has 4 
independent directors and in 2018/19, the company held 
independent director meeting on 30th January 2019 where all 

independent directors attended the meeting. The company 
secretary then reported the meeting resolution to Company 
management.  

Executive Committee 
The Executive Committee consists of 9 Directors as follows: 

Name Position 
1.  Mr. Pawat       Vitoorapakorn Chief Executive Officers / Deputy Chief of Executive Officer Research and Development 

Business 
2. Mr. Teerawat        Vitoorapakorn Deputy Chief of Executive Officer of Plastic and Packaging Business  
3. Mr. Chumnan       Vitoorapakorn Deputy Chief of Executive Officer of Insulation Business  

4. Mr. Chalieo       Vitoorapakorn Deputy Chief of Executive Officer  of Business Development and Investment 

5. Mr. Ekawat           Vitoorapakorn Deputy Chief of Executive Officer of Automotive Parts and Accessories Business  

6. Mr. Tanawat         Vitoorapakorn Deputy Chief of Executive Officer of Other Supporting Business  

7. Ms. Maliwan         Kittiwirayakarn Deputy Chief of Executive Officer of Information Technology 

8. Mr. Jarintr       Warintapaporn Deputy Chief of Executive Officer (Acting) of Human Resource and Administration 

9. Ms. Rungravee       Vitoorapakorn Deputy Chief of Executive Officer (Acting) of Accounting and Finance 
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Audit Committee 
Audit Committee consists of 3 independent directors with 3 
years term in the office. After said term is completed, Chairman 
of the audit committees and audit committee who retired by 
rotation may be re-elected to the position for another term in 

the board of directors’ meeting. Audit Committee consists of 3 
directors as follows:   
 

Name Position 
1. Mr. Chaiwat Atsawintarangkun  Chairman of the Audit Committee 
2. Mr. Tanachai  Santichaikul Audit Committee 
3. Mr. Panchai Wattanachai Audit Committee 

       Remark : Ms. Yaowapaporn  Ranom is the Secretary of the Audit Committee 
 

Mr. Chaiwat Atsawintarangkun and Mr. Tanachai Santichaikul 
are the person with knowledge and experience in relation to 

accounting and finance sufficient to perform the audit 
review of the integrigy of the Company’s financial statement.

For the year of 2018/19 the company held the Audit Committee meeting 4 times with the following details: 

Name 
       No. of  attendance / No. of meeting 

Apr.2017 – Mar.2018 Apr.2018 – Mar.2019 
1. Mr. Chaiwat Atsawintarangkun 7/7 4/4 
2. Mr. Tanachai Santichaikul 7/7 4/4 
3. Mr. Panchai Wattanachai 6/7 4/4 

 
Risk Management Committee 
Risk Management Committee consists of 4 directors with 3 years 
term in the office. After said term is completed, the chairman of 
the Risk Management Committee and Management Committee 

retired by rotation may be re-elected to the position for another 
term in the board of directors’ meeting. 

Risk Management Committee consists of 4 directors as follows: 
Name Position 

1. Mr. Vachara        Tuntariyanond Chirman of the Risk Management Committee 
2. Mr. Chaiwat        Atsawintarangkun Risk Management Committee 
3. Mr. Chumnan        Vitoorapakorn Risk Management Committee 
4. Mr. Ekawat        Vitoorapakorn Risk Management Committee 

        Remark : Ms. Yaowapaporn  Ranom is the Secretary of the Risk Management Committee

For the year of 2018/19 the company held the Risk Management Committee meeting 12 times with the following details: 

Name 
       No. of  attendance / No. of meeting 

Apr.2017 – Mar.2018 Apr.2018 – Mar.2019 
1. Mr. Vachara Tuntariyanond 12/12 12/12 
2. Mr. Chaiwat Atsawintarangkun 11/12 12/12 
3. Mr. Chumnan Vitoorapakorn 9/12 11/12 
4. Mr. Ekawat Vitoorapakorn 11/12 11/12 
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Nomination and Remuneration Committee 
Nomination and Remuneration Committee consist of 5 directors; 
3 of which are independent committees, with 3 years term in 
the office. After said term is completed, the Chairman of 
Nomination and Remuneration Committees, and Nomination 
and Remuneration Committee who retired by rotation may be 

re-elected to the position for another term in the board of 
directors’ meeting Nomination and Remuneration Committee 
consists of 5 directors as follows. 
 

Name Position 
1. Mr. Chaiwat          Atsawintarangkun Chairman 
2. Mr. Tanachai        Santichaikul Member 
3.  Mr. Panchai        Wattanachai Member 
4.  Mr. Teerawat        Vitoorapakorn Member 
5.  Mr. Chalieo         Vitoorapakorn Member 

              Remark : Mr. Jarintr  Warintaraporn  is the Secretary of the Nomination and Remuneration Committee 

For the year of 2017/18 the company held the Nomination and Remuneration Committee meeting 2 times with the following details

Name 
       No. of attendance / No. of meeting 

Apr.2017 – Mar.2018 Apr.2018 – Mar.2019 
1. Mr. Chaiwat   Atsawintarangkun 4/4 2/2 
2. Mr. Tanachai Santichaikul 4/4 2/2 
3. Mr. Panchai Wattanachai 4/4 2/2 
4. Mr. Teerawat Vitoorapakorn 3/4 2/2 
5. Mr. Chalieo Vitoorapakorn 4/4 1/2 

 
The Executives     
The Company’s first 4 Level, as fined by the Capital Market Advisory Board, consists of 9 persons as follows: 

Name Position 
1. Mr. Pawat     Vitoorapakorn Chief Executive Officers / Deputy Chief of Executive Officer Research and Development 

Business 
2. Mr. Teerawat     Vitoorapakorn Deputy Chief of Executive Officer of Plastic and Packaging Business  
3. Mr. Chumnan     Vitoorapakorn Deputy Chief of Executive Officer of Insulation Business  

4. Mr. Chalieo     Vitoorapakorn Deputy Chief of Executive Officer  of Business Development and Investment 

5. Mr. Ekawat     Vitoorapakorn Deputy Chief of Executive Officer of Automotive Parts and Accessories Business  

6. Mr. Tanawat     Vitoorapakorn Deputy Chief of Executive Officer of Other Supporting Business  

7. Ms. Maliwan         Kittiwiriyakarn Deputy Chief of Executive Officer of Information Technology 

8. Mr. Jarintr     Warintaraporn Deputy Chief of Executive Officer (Acting) of Human Resource and Administration 

9. Ms. Rungravee       Vitoorapakorn Deputy Chief of Executive Officer (Acting) of Accounting and Finance 
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Scope of duties and responsibilities of the Chief Executive Officer
1. Supervise the business operations, management and/ or 

normal conduct of business to ensure the highest interest 
of the Company, and to control consistency to objectives 
and regulations of the Company, including rules, policies, 
plans and budget set forth by the metting of the Board 
and/or meeting of shareholder. 

2. Conduct or manage business operation to be in 
accordance with policies, plans and budget approved by 
the Executive Committee and/or the Boards. 

3. Create and propose policies, business palns, business 
strategies, budget, investment, including managerial 
structure of the Company, in order to submit to the 
meeting of the Executive Committee.  

4. Control and supervise work or performance of the 
Company to be in compliance with policies, plans and 
budget approved by the Board, including review and 
assess operation results of the Company to be in line 
with policies set forth; report operation and management 
result as well as work progress to the Executive 
Committee and/or the Board. 

5. Has the power to approve normal transactions of the 
Company such as investment in securities or acquisition 
of assets to be in line with investment budget or the 
budget approved by the Board. The credit limit for each 
transaction are set in the approval schedule from the 
Board and shall not exceed the amount of annual budget 
which is also approved by the Board; to execute the 
relevant contracts for the Company on the matter 
thereof.  

6. Determine organization structure, appointments, 
employment, relocations, remunerations, salaries, 
bonuses and dismissal of employees from Deputy Chief 
of Executive Officer and lower. 

7. Issue an order, rules notifications and memorandum to 
enable the operation of the Company to be in line with 
policies for corporate benefit; ensure the compliance to 
the discipline within the organization. 

8. Has the power to appoint team works for the good and 
transparent management; has the power to authorize one 
or more persons to perform a particular task which shall 
be under control of the Executive Committee; or to 
authorize such person to have a power as considered 
appropriate by the Board under the proper time. The 
Executive Committee may cancel, revoke, change or 
amend the person to be authorized or such authorization 
as considered appropriate.  

9. Perform other tasks as may be assigned by the Board. 

However, the authoraization of power, duties or 
responsibilities of the Chief Executive Officer shall not be in a 
manner that enables the authorized person to approve the 
transaction that he/she or any person that may have conflict 
(according to notification from the Capital Market Advisory 
Board and/or Stock Exchange of Thailand and/or relating 
authorities), interest or conflict of interest with the Company 
or subsidiaries and/or relating companies. In this case, the 
Executive Committee is not entitled to execute such matter. 
The matter shall be proposed to the Board’s meeting and/or 
the shareholders’ meeting (as the case may be) for approval. 
Except the approval for transaction categorized under normal 
conduct of business operation and normal trading terms as 
per notification from the capital Market Advisory Board 
and/or Stock Exchange of Thailand and/or Relating 
authorities.  

In regard to scope of authorization of financial credits, the 
Board specified that the Executive Committee can approve 
the financial credits for business operation to certain levels in 
order to streamline business operation. 
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

   
     

   


    


   


   
   

  



    
    




    
   
   

   





    
    
    
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Company Secretary 

Scope of duties and responsibilities of the Company Secretary
1. Oversee and supervise directors and executives on the 

matters related to compliance with law, regulations, rules 
and company articles, including to monitor / ensure the 
continuous compliance. 

2. Arrange the meeting of the board of directors and 
shareholders coordinate and facilitate to ensure 
consistency to the resolution of the meeting. 

 

3. Oversee the disclosure of the information and information 
technology report to be in accordance with related rules 
and regulations from the Stock Exchange of Thailand and 
The Securities and Exchange Commission as well as 
applicable laws. 

 4. Keep and maintain the ducuments as following: 
(a) Directors’ register 
(b) Notice to the meeting of directors and minutes of the 

board of directors’ meeting 
(c) Invitation letter to the shareholders’ meeting and 
minutes of the shareholders’ meeting 
(d) Annual Report 
(e) Report on conflict of interest of the committee 

 
 
 

Managerial structure of subsidiaries that conduct main business 
As for the management in subsidiaries, the Company assigns its 
representatives to hold positions of director and Chairman of 
the executive officers, in order to efficiently control the 
business operations. For executive position below Chief of 
Executive officer, the chairman of executive committee the 
reof is entitled to appoint candidate for the said positions to 
streamline managing task. 

To resure that management in subsidiaries are effectively 
operated. The Company has established additional Company 
Articles which specified that directors and executives of the 
subsidiaries shall comply with, to assure the full compliance 
with the guidance from the Securities, Exchange Commission 
and the Stock Exchange of Thailand.

Remuneration of Directors, Subcommittee and Executives 
  The detail of the runumeration of directors and Sub-Committee are as following: 

  Remuneration of the Directors 
          Remuneration of the Bord of Directors 

Position 
Annual 

remuneration 
Meeting Allowance 

(Baht/time) 
1. Chairman of the Board of Directors 384,000 27,000 

2. Directors and Chairman of Audit Committee 324,000 22,000 

3. Director and Chairman of Excutive Committee 324,000 22,000 

4. Director 264,000 22,000 
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subsidiaries shall comply with, to assure the full compliance 
with the guidance from the Securities, Exchange Commission 
and the Stock Exchange of Thailand.
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  The detail of the runumeration of directors and Sub-Committee are as following: 

  Remuneration of the Directors 
          Remuneration of the Bord of Directors 

Position 
Annual 

remuneration 
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1. Chairman of the Board of Directors 384,000 27,000 
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3. Director and Chairman of Excutive Committee 324,000 22,000 

4. Director 264,000 22,000 

 

 

 

 

 
Remuneration of Subcommittee  
     Remuneration of the Audit Committee 

Position Meeting Allowance (Baht/Time) 
1. Chairman of the Audit Committee 17,000 

2. Audit Committee Member 12,000 

     Remuneration of the Risk Management Committee 
Position Meeting Allowance (Baht/Time) 

1. Chairman of the Risk Management Committee 17,000 

2. Risk Management Committee Member 12,000 

     Remuneration of Nomination and Remuneration Committee 
Position Meeting Allowance(Baht/Time) 

1. Chairman of the Nomination and Remuneration Committee 17,000 

2. Nomination and Remuneration Member 12,000 

 
Remuneration of Directors and Subcommittee 
For 1 April 2018 – 31 March 2019 the company paid total compensation for the committee member in total of 6,963,000 Baht which 
in accordance to the previous Annual General meeting shareholder’s resolution with the following details: 
                                 Unit : Baht 

No. Name Position Annual 
remuneration 
(Baht/year) 

Meeting 
Allowance 
(Baht/Year) 

Bonus 
(Baht/year) 

Total 
(Baht/year) 

1 Mr. Vachara    Tuntariyanond Chairman of the Board / 
Independent Director 

384,000 339,000 360,000 1,083,000 

2 Mr. Chaiwat Atsawintarangkun  Chairman of Audit Committee 
/ Independent Director 

324,000 356,000 300,000 980,000 

3 Mr. Thanachai   Santichaikul Audit Committee / 
Independent Director 

264,000 182,000 240,000 686,000 

4 Mr. Panchai    Wattanachai Audit Committee / 
Independent Director 

264,000 182,000 240,000 686,000 

5 Mr. Pawat   Vitoorapakorn Vice-Chairman / CEO 324,000 110,000 360,000 794,000 
6 Mr. Teerawat  Vitoorapakorn Director 264,000 112,000 240,000 616,000 
7 Mr. Chumnan  Vitoorapakorn Director 264,000 242,000 240,000 746,000 
8 Mr. Chalieo      Vitoorapakorn Director 264,000 122,000 240,000 626,000 
9 Mr. Ekawat       Vitoorapakorn Director 264,000 242,000 240,000 746,000 

Total 2,616,000 1,887,000 2,460,000 6,963,000 
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Remuneration of the Executives 
Executives of the Company and subsidiaries are paid in form of monthly salary, bonus and other compensation such as social 
welfare, provident fund, position allowance, vehicle milage reimbursement etc. However, the bonus payment for executives is based 
on profit derived from operation result and performance of each person. During April 2018 – March 2019 the Company and 
subsidiaries paid compensation to the executives at the amount of 127.33 Million baht. 
 
Personnel in the organization 
Number of personnel in various business groups across the globe

Business Group No. of Employee (Person) 

Eastern Polymer Group Plc. 72 

Manufacturing and Distribution of Rubber insulation 900 

Manufacturing and Distribution of Auto parts and Decorations 1,201 

Manufacturing and Distribution of Plastic packaging 924 

Other Support Business 19 

Total 3,116 

 

Compensation and Welfare  

Compensation 
In the most recent three fiscal year (2017 – 2019) The company 
and affiliates has the total compensation of all amployee 
including the management in form of Salaries, Commission, 
Other compensation and Provident fund in the total of 1,555.0 
MB., 1,662.6 MB and 1,895.3 MB. respectively.  

Welfare  
The Company set a clear policy for employee welfare and the 
practice, and disclosed rule and guideline of welfare for human 
resource department and administration by job position such as 
fuel, transportation, telephone, and other work related benefits 
include allowance, accommodation, uniform, health benefits 
include medical expense, annual health-check, sport club, and 

other employee related benefits include accident insurance, 
staff loans, long-term employee care program, and the 
establishment of provident fund.  

Provident fund  
The Company establishes provident fund since 2004 with the 
Asset Management Provident Fund – Sinsathaporn, with 
objective to support long term saving among employees, 
stabilize the security to employees and their families in case of 
unemployment, retire of or death. The Provident fund is an 
incentive to keep employees for long term commitment to the 
Company, build good relationship between employer and 
employees, resulting in better work performance.
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Human resource development  
Direction and strategy that require in taking care and develop EPG employee during 2018/19 
In the 2018-2019, EPG Group establish development program for employee in order to nurture our employee to grow with 
the organization as follow

Subject Objective Direction Expected result 
1) Develop leadership 
in supervisor level 

To develop the future leader 
of the organization and 
create positive mindset 
among the supervisor level 
 

Revise and Re-propose the 
seminar that has detail of the 
course in accordance to the 
employee role to further 
develop their leadership. 
 

- Career Progress 
- Enhance supervisor skill and 

Vision  
- Positive mindset which 

important for EPG as a whole  
 

2) Leadership 
Development 
Program Group 3 

To create and develop 
leadership and leader 
behavior within the 
organization. The 
development is conducted 
via analysis of organization 
which result in the necessity 
in development of Maturity, 
Mentality and ability to lead 
the organization to success. 

Management selected 
representative from Business 
Unit to be in the program in 
accordance to nomination 
policy 
 

-Develop leadership potential 
that could lead organization to 
achieve the goal of Global 
Player Leader in Innovation 
and Sustainable Profit and 
Growth  

3) Individual 
Development Plan 
(IDP) and 
Leadership 
Development 
Group 1-2 

To develop IDP that is 
connected to Organization 
leadership development 
 

- Interview with related parties 
- Evaluation 360 degree 
 

- Able to identified the specific 
development for each person 
in order to plan the 
development in career path 
appropriately which benefit 
organization as a whole 

 
4) Extend and follow 

up with the IDP in 
specific to Critical 
positions 

 

To enhance potential and 
continue to develop those in 
critical positions for 
succession plan 2018 
 

- Conduct seminar to enhance 
knowledge in develop IDP 

- Follow up closely in the 
operation and result in 
Planner, IDP employee and 
Human resource 

 

- Knowledge and understanding 
in operation in addition to 
progressing in development 
plan for Key Position in order 
to create confidence in 
management and management 
of Key position plan 
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Subject Objective Direction Expected result 

5) Continue to develop 
current human 
resource pool 

Develop employee in 
corporate wide in 
accordance to each target 
goal 
 

Analyze and selected the area 
that need to be develop 
 

- Develop the abilities of 
workforce that enhance their 
work’s role and objective that 
stimulate organization growth  

 
6) Support the growth 

of corporate culture 
base on 5 core 
competency in 
each business unit 

 

To acknowledge and create 
an understanding in 
corporate culture. 
 

Open opportunities for each 
Business Unit to create 
activities in accordance to their 
Business unit sub-culture. 

- To have knowledge and 
understanding which should 
lead to acceptance and action 
for future corporate culture 

 

7) Develop career path 
for EPG employee   

 

To establish career path for 
current employee and 
enhance retention rate of 
employee  
 

Management and Corporate 
Human resource team co-
develop Career Path and 
Career Development  

- Create career path for 
employee 

8) Revise employee 
benefit policy 

 

Ensure that the policy reflect 
current economic situation 
and standard of industries. 
 

Urgent revision of the policy 
and announce the 
implementation of policy 
 

- Some of the revised policy has 
been adapted and 
implemented 

 
9) Organized meeting 

between 
management and 
employee  

 

To communicate goal and 
expectation of each 
Business Unit 
 

Conducted twice a year - Menegerial level acknowledge 
and understand the business 
direction and expectation in 
order to communicate to the 
sub-ordinate. 

 
As a result, during financial year 2561/62, EPG group able to develop leader and create a path of opportunity for employee to 
progress in their career path which indicated by promotion of the managerial position total of 17 positions and supervisor level 
total of 99 position. 
 
The Eastern Polymer Group and subsidiaries Aeroflex  
The measurement of seminar hour of Eastern Polymer Group and Aeroflex is measured in quantitative manner using 
number of employee attending seminar in comparison to the total number of employee in each Rank. 
 
 
 
 
 
 



77Annual Report 2019

 
Number of Seminar hour of each company in 2018 (1 January – 31 December 2018) summary as follow 

No. Position Number of 
employee 
(Person) 

Target (Hour / 
Person / Year) 

Number of 
Employee that 
reached target 

(person) 

Proportion of 
employee achieve 

Target Hour(%) 

1 Operation level 1 26 6 20 76.9% 
2 Operation level 2-3 142 12 83 58.5% 
3 Supervisor and above 122 20 113 92.6% 

Aeroklas  
The measurement of Seminar hour of Aeroklas is measure from Training effective rate as per below 

No. Position Number of employee 
(Person) 

Number of seminar hour 

1 Operation level 1 64 2,916 
2 Operation level 2-3 614 18,315 
3 Supervisor and above 157 16,396 

Training Effectiveness Rate 
The measurement can be categorized into 1) Satisfaction of employee attend the seminar weight 30% 2) After seminar 
question set weight 70%. Aeroklas set KPI to achieve higher than 87% of Trainng effective rate where the result is higher 
than KPI in every month. 
 

Training Effectiveness Rate table 
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Eastern Polypack  

The measurement of seminar hour of Eastern Polypack is measured quarterly in quantitative manner using number of 
employee attending seminar in comparison to the total number of employee which look into number of seminar attend 
per person per quarter with the expectation of no less than100%. 

Table of Seminar Hour in each quarter 
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The Profile of Director 
 

Mr. Vachara Tuntariyanond 
Chairman of the Board of Directors and Independent 
Director 
Age 61 Years 

Education      
 Master’s degree of Science in Management Administration, 

Northrop University, California, USA 

Training Background  
 Audit Committee and Continuing Development Program 

(ACP), Class 41/2012, Thai Institute of Directors Association 
(IOD) 

 Monitoring Fraud Risk Management (MFM), 8/2012, Thai 
Institue of Directors Association (IOD) 

 Monitoring the Quality of Financial Reporting (MFR), Class 
16/2012, Thai Institute of Directors Association (IOD) 

 Monitoring the Internal Audit Function (MIA), Class 13/2012, 
Thai Institue of Directors Association (IOD) 

 Monitoring the System of Internal Control and Risk 
Management (MIR), Class 13/2012, Thai Institute of Directors 
Association (IOD) 

 Director Certification Program (DCP), Class 94/2007, Thai 
Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company 
2013 – Present Chairman of the Board of Directors and 

Independent Director  
Eastern Polymer Group Public Company 
Limited 

2017 – Present    Independent Director and Executive Board 
 Thai Airways International Public Company 

Limited 
2016 – Present Advisor of the Audit Committee and 

Independent Director  
 International Research Corporation Public 

Company Limited 
 
 
 

 
 
2016 – Present Audit Committee Member and Independent          
                         Director  
 M Pictures Entertainment Public Company 

Limited 
2013 – 2017 Audit Committee Member and Independent         
                         Director  
 Big C Supercenter Public Company Limited 
2016 - 2016 Chairman of the Board of Directors and 

Independent Directors  
 Nation Multimedia Group Public Company 

Limited 
2010 – 2013 Chairman of the Executive Board of Directors 

and Directors MFC Asset Management Public 
Company Limited 

Holding a position Director of Listed company 4 Companies 
Non-listed company  
2017 - Present Commission Member in Finance Office of 

Insurance Commission 
2014 – Present Chairman of the Board of Directors and 

Independent Director Krung Thai Asset 
Management Public Company Limited 

2010 – Present Advisor  
 Fiscal Policy Office, Ministry of Finance 
2008 – Present Advisor  
 National Power Supply Public Company 

Limited 
2007 – Present Advisor  
 ACE Capital Company Limited 
2006 – Present Advisor  
 Double A (1991) Public Company Limited 
2016 - 2016  Advisor to the Minister Ministry of Information 

and Communication Technology 
2009 – 2015  Chairman of the Executive Board of Directors 

and Director  
 Government Saving Bank 
Holding a position Director of Non-listed company 2 Companies 

Appointed Date: 
Term 1: 8 August 2013, Term 2:  25 July 2016 

Holding shares in the company as of 12 June 2019 
Ordinary Share 500,000 Shares, 0.018% 
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Mr. Pawat Vitoorapakorn 

Vice Chairman, Chief Executive Officer and Deputy Chief 
Executive Officer of Research and Development Business 
Age 68 Years 

Education     
 Honorary Doctorate of Chemical Engineering, Kasetsart 

University 
 Bachelor’s Degree of Economicsi, Krirk University 

Training Backgroud 
 CEO insight-A proven process for getting real team and 

organization result, PacRim Group 
 TDRI EIS exclusive briefing, TDRI  
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Economic Intelligence service exclusive, Thailand 

Development Research Institute 
 Capital Market Academy (CMA), Class 16/2013, Capital Market 

Academy, 2013 
 Senior Executive Program, Graduate Institute of Business  

Administration of Chulalongkorn University 
 Director Accreditation Program (DAP), Class 98/2012, Thai 

Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company 
1978 – Present Vice Chairman and Chief Executive Officer 

Eastern Polymer Group Public Company 
Limited 

Holding a position Director of Listed company 1 Company 
Non-listed company 
2014 – Present Director  
 Aeroklas USA Inc. 
2014 – Present Director  
 ALP Aeroflex India Private Ltd. 
2014 – Present National Researcher Acedemy  
                         (Economic No. SA033) 
2012 – Present Director  
 Vitoorapakorn Holding Company Limited 
2012 – Present Director  
 Aeroflex Company Limited 

2012 – Present Chairman of the Board of Directors 
 Aeroflex USA Company Limited 
2011 – Present Chairman of the Board of Directors 
 Aeroklas (Shanghai) Company Lmited 
2011 – Present Director  
 Sanki Eastern (Thailand) Company Limited 
2011 – Present Director  
 Aerocel Construction Material (Jiangsu) 

 Company Limited 
2006 – Present Director and Managing Director 
 EPG Innovation Center Company Limited 
2005 – Present  Director  
 Esco Service Company Limited 
2001 – Present Chairman of the Board of Directors 
 Eastern Polypack Company Limited 
1999 – Present Director  
 Aeroflex Polymer Technologies (Shanghai) 

Company Limited 
1995 – Present Director  
 Zeon Advanced Polymix Company Limited 
1995 – Present Director   
 Sumiriko Eastern Rubber (Thailand) Company 

Limited 
1994 – Present Chairman of the Board of Directors 
 I.P.P (Thailand) Company Limited 
1992 – Present Director  
 Eastern Syntech Company Limited  
1992 – Present Chairman of the Board of Directors 
 Aeroklas Company Limited  
2007 – 2015 Director  
 Patton Aero Company Limited 
2009 – 2015 Director  
 Eastern Polytech Company Limited 
1994 – 2014 Director  
 Abric Eastern International Company Limited 
Holding a position Director of Non-listed company 17 companies 

Appointed  Date : 
Term 1 : 8 Auguest 2013, Term 2 : 31 July 2014 
Term 3 : 27 July 2017 

Holding shares in the company as of 12 June 2019 
Ordinary Share 70,400,100 Shares, 2.514% 
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Mr. Pawat Vitoorapakorn 

Vice Chairman, Chief Executive Officer and Deputy Chief 
Executive Officer of Research and Development Business 
Age 68 Years 

Education     
 Honorary Doctorate of Chemical Engineering, Kasetsart 

University 
 Bachelor’s Degree of Economicsi, Krirk University 

Training Backgroud 
 CEO insight-A proven process for getting real team and 

organization result, PacRim Group 
 TDRI EIS exclusive briefing, TDRI  
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Economic Intelligence service exclusive, Thailand 

Development Research Institute 
 Capital Market Academy (CMA), Class 16/2013, Capital Market 

Academy, 2013 
 Senior Executive Program, Graduate Institute of Business  

Administration of Chulalongkorn University 
 Director Accreditation Program (DAP), Class 98/2012, Thai 

Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company 
1978 – Present Vice Chairman and Chief Executive Officer 

Eastern Polymer Group Public Company 
Limited 

Holding a position Director of Listed company 1 Company 
Non-listed company 
2014 – Present Director  
 Aeroklas USA Inc. 
2014 – Present Director  
 ALP Aeroflex India Private Ltd. 
2014 – Present National Researcher Acedemy  
                         (Economic No. SA033) 
2012 – Present Director  
 Vitoorapakorn Holding Company Limited 
2012 – Present Director  
 Aeroflex Company Limited 

2012 – Present Chairman of the Board of Directors 
 Aeroflex USA Company Limited 
2011 – Present Chairman of the Board of Directors 
 Aeroklas (Shanghai) Company Lmited 
2011 – Present Director  
 Sanki Eastern (Thailand) Company Limited 
2011 – Present Director  
 Aerocel Construction Material (Jiangsu) 

 Company Limited 
2006 – Present Director and Managing Director 
 EPG Innovation Center Company Limited 
2005 – Present  Director  
 Esco Service Company Limited 
2001 – Present Chairman of the Board of Directors 
 Eastern Polypack Company Limited 
1999 – Present Director  
 Aeroflex Polymer Technologies (Shanghai) 

Company Limited 
1995 – Present Director  
 Zeon Advanced Polymix Company Limited 
1995 – Present Director   
 Sumiriko Eastern Rubber (Thailand) Company 

Limited 
1994 – Present Chairman of the Board of Directors 
 I.P.P (Thailand) Company Limited 
1992 – Present Director  
 Eastern Syntech Company Limited  
1992 – Present Chairman of the Board of Directors 
 Aeroklas Company Limited  
2007 – 2015 Director  
 Patton Aero Company Limited 
2009 – 2015 Director  
 Eastern Polytech Company Limited 
1994 – 2014 Director  
 Abric Eastern International Company Limited 
Holding a position Director of Non-listed company 17 companies 

Appointed  Date : 
Term 1 : 8 Auguest 2013, Term 2 : 31 July 2014 
Term 3 : 27 July 2017 

Holding shares in the company as of 12 June 2019 
Ordinary Share 70,400,100 Shares, 2.514% 
 

 

Mr. Chaiwat Atsawintarangkun 

Chairman of the Audit Committee and Independent 
Director 
Age 67 Years 

Education      
 Master’s degree in Business Administration, Thammasat 

University 
 Master’s degree in Education Curriculum and Teaching 

Methodology (Teaching Chinese as a foreign language), Beijing 
Language and Cultural University) 

 Bachelor’s degree in Laws, Ramkhamhaeng University 
 Bachelor’s degree in Business Administration, Ramkhamhaeng 

University 
 Bachelor of Arts in Chinese Languages (Trade & Economics), 

Beijing Language and Cultural University 

Training Backgroud 
 Board Nomination and Compensation Program (BNCP), Class 

3/2017, Thai Institue of Directors Association (IOD) 
 AC HOT UPDATE Get Ready for the new era of Corporate 

Governance (CG) to sustainability, Federation of Accounting 
Professions Under the Royal Patronage of his Majesty the 
King 

 Audit Committee Seminar – Get Ready for the Year End, 
Federation of Accounting profession under the Royal 
Patronage of His Majesty the King 

 Director Certification Program (DCP), Class 81/2006, Thai 
Institue of Directors Association (IOD) 

 Audit Committee and Continuing Development  (ACP), Class 
12/2006, Thai Institue of Directors Association (IOD) 

 Director Accreditation Program (DAP), Class 24/2004, Thai 
Institue of Directors Association (IOD) 

 Thailand Bar Association, Institue of Legal Education of the 
Thai Bar under Royal Patronage 

Working Experience in the past 5 years 
Listed company 
2013 – Present Chairman of the Audit Committee and  

 Independent Director   
Eastern Polymer Group Public Company 
Limited 

 
2005 – Present Chairman of the Audit Committee and  

 Independent Director  
Eastern Printing Public Company Limited 

2005 – Present Audit Committee Member and Independent 
Director  
U City Public Company Limited 

2004 – Present Chairman of the Audit Committee and  
 Independent Director 

Krungthai Car Rent & Lease Public Company 
Limited 

2003 – Present Chairman of the Audit Committee and  
 Independent Director 

 Syntech Construction Public Company Limited 
2013 – 2017 Audit Committee Member and Independent 

Director   
 AQ Estate Public Company Limited  
Holding a position Director of Listed company 5 companies 
Non-listed company 
2013 – Present Chairman of the Audit Committee and  

 Independent Director  
Merchant Partners Asset Management 

2012 – Present Director  
 Amatara A Destination Spa Company Limited 
2010 – Present Director  
 Ma Trad Company Limited 
2007 – Present Chairman of the Audit Committee and  

 Independent Director  
Merchant Partners Securities Public  
Company Limited 

2006 – Present Director  
 Resort Holding Company Limited 
2005 – Present Director  
 Boat House Hua Hin Company Limited 
2004 – Present Director  
 Andaman Long Beach Resort Company Limited 
1997 – Present    Executive Partner and Director  
                         Prospect Consulting Company Limited 
Holding a position Director of Non-listed company 8 Companies 
Appointed Date : 
Term 1 : 8 August 2013, Term 2 : 31 July 2014, Term 3 27 July 2017 
Holding shares in the company as of 12 June 2019 
-None- 
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Mr. Tanachai  Santichaikul 
Audit Committee and Independent Director 
Age 65 Years  

Education      
 Mater’s degree in Business Administration, Thammasat 

University 
 Bachelor’s degree in Accountancy (Cost Accounting), 

Chulalongkorn University 
 Advanced Certificate Course in Financial Audit, Chulalongkorn 

University 

Training Background 
 AC HOT UPDATE Get Ready for the new era of Corporate 

Governance (CG) to sustainability, Federation of Accounting 
Professions Under the Royal Patronage of his Majesty the 
King 

 Graduate Diploma in Politics and Governance in Democratic 
Systems for Executives Course, Class 11/King, Prajadhipok’s 
Institues 

 Capital Market Academy Leadership Program (CMA), Class 
1/2005, Capital Market Academy 

 Director Certification Program (DCP), Class 18/2002, Thai 
Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company 
2013 – Present Audit Committee Member and Independent   
                         Director  
 Eastern Polymer Group Public Company 

Limited 
2018 – Present Audit Committee Member and Independent  
 Dir 
 Nation Multimedia Group Public Company 

Limited 
2017 – Present Assistant Managing Director  
 Salee Printing Public Company Limited 
2013 – Present   Chairman of the Audit Committee and 

Independent Director  
 M Pictures Entertainment Public Company 

Limited  
2013 – 2015   Audit Committee Member and Independent 

Director  
 LDC Public Company Limited 
1979 – 2012   Chief Executive Officer Nation Multimedia 

Group Public Company Limited 
Holding a position Director of Listed company 4 companies 

Non-listed company 
2016 – Present Chairman of Board of Directors and 

Independent Director  
 Siam Syndicate Technology Company Limited 
2016 – Present Director  
 Aim Reit Management Company Limited 
2012 – Present   Audit Committee Member  
 Chulalongkorn University 
2012 – Present   Executive Director  
 TPN Media Company Limited 
2012 – Present   Advisor  
 VIV Interchem Company Limited 
2012 – Present   Director  
 Chulabook of Chulalongkorn University 
2012 – Present   Advisor  
 Printing and Paper Packing Industry Group of 

The Federation of Thai Industry 
2012 – Present   Director  
 Federation of Accounting Professions of 

Thailand 
2012 – Present     Advisor  
 The Faculty of Commerce and Accountancy of 

Chulalongkorn University Alumni Association 
2010 – Present   Advisor  
 Thai Printing Association 
2007 – Present  Advisor  
 The Publishers and Booksellers Association of 

Thailand 
2016 – July 2018 Director  
 Spring News Corporation Company Limited 
2016 – April 2018 Director  
 News Network Multimedia Company Limited 
2012 – 2016      Advisor  
 The Majestic Creek Country Club Company 

Limited 
2012 – 2014   Advisor  
 Thai Edible Oil Company Limited 
Holding a position Director of Non-listed company 6 Companies 

Appointed Date : 
Term 1 : 8 August 2013, Term 2 : 25 July 2016 

Holding shares in the company as of 12 June 2019 
-None- 
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Mr. Tanachai  Santichaikul 
Audit Committee and Independent Director 
Age 65 Years  

Education      
 Mater’s degree in Business Administration, Thammasat 

University 
 Bachelor’s degree in Accountancy (Cost Accounting), 

Chulalongkorn University 
 Advanced Certificate Course in Financial Audit, Chulalongkorn 

University 

Training Background 
 AC HOT UPDATE Get Ready for the new era of Corporate 

Governance (CG) to sustainability, Federation of Accounting 
Professions Under the Royal Patronage of his Majesty the 
King 

 Graduate Diploma in Politics and Governance in Democratic 
Systems for Executives Course, Class 11/King, Prajadhipok’s 
Institues 

 Capital Market Academy Leadership Program (CMA), Class 
1/2005, Capital Market Academy 

 Director Certification Program (DCP), Class 18/2002, Thai 
Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company 
2013 – Present Audit Committee Member and Independent   
                         Director  
 Eastern Polymer Group Public Company 

Limited 
2018 – Present Audit Committee Member and Independent  
 Dir 
 Nation Multimedia Group Public Company 

Limited 
2017 – Present Assistant Managing Director  
 Salee Printing Public Company Limited 
2013 – Present   Chairman of the Audit Committee and 

Independent Director  
 M Pictures Entertainment Public Company 

Limited  
2013 – 2015   Audit Committee Member and Independent 

Director  
 LDC Public Company Limited 
1979 – 2012   Chief Executive Officer Nation Multimedia 

Group Public Company Limited 
Holding a position Director of Listed company 4 companies 

Non-listed company 
2016 – Present Chairman of Board of Directors and 

Independent Director  
 Siam Syndicate Technology Company Limited 
2016 – Present Director  
 Aim Reit Management Company Limited 
2012 – Present   Audit Committee Member  
 Chulalongkorn University 
2012 – Present   Executive Director  
 TPN Media Company Limited 
2012 – Present   Advisor  
 VIV Interchem Company Limited 
2012 – Present   Director  
 Chulabook of Chulalongkorn University 
2012 – Present   Advisor  
 Printing and Paper Packing Industry Group of 

The Federation of Thai Industry 
2012 – Present   Director  
 Federation of Accounting Professions of 

Thailand 
2012 – Present     Advisor  
 The Faculty of Commerce and Accountancy of 

Chulalongkorn University Alumni Association 
2010 – Present   Advisor  
 Thai Printing Association 
2007 – Present  Advisor  
 The Publishers and Booksellers Association of 

Thailand 
2016 – July 2018 Director  
 Spring News Corporation Company Limited 
2016 – April 2018 Director  
 News Network Multimedia Company Limited 
2012 – 2016      Advisor  
 The Majestic Creek Country Club Company 

Limited 
2012 – 2014   Advisor  
 Thai Edible Oil Company Limited 
Holding a position Director of Non-listed company 6 Companies 

Appointed Date : 
Term 1 : 8 August 2013, Term 2 : 25 July 2016 

Holding shares in the company as of 12 June 2019 
-None- 
 
 
 

Mr. Panchai  Wattanachai 
Audit Committee and Independent Director 
Age 67 Years  

Education 
 Master’s degree in Public Administration, Chulalongkorn 

University 
 Bachelor’s degree in Laws, Chulalongkorn University 
Training Background 
 Financial Statement for Directors (FSD), Class 34/2017, Thai 

Institute of Directors Association (IOD) 
 CG Forum “Ethics : Conscious Corporate Governance”, Stock 

Exchange of Thailand 
 Audit Committee Seminar – Get Ready for the Year End, 

Federation of Accounting Profession under the Royal 
Patronage of His Majesty the King 

 Director Accreditation Program (DAP), SEC/2013, Thai Institute 
of Directors Association (IOD) 

 National Defense course, Private Sector and Politics 2006 
from Thailand National Defense College 

 High Level Administration course, class 34, Institute of 
Administration Management, Department of Provincial 
Administration, Ministry of Interior  

 Sheriff School of 32, Institue of Administration Management, 
Department of Provincial Administration, Ministry of Interior 

Working Experience in the past 5 years 
Listed company 
2013 – Present  Audit Committee Member and Independent 

Director  
  Eastern Polymer Group Public Company Limited 
Holding a position Director of Listed company 1 company 

Non-listed company 
2015 – Present  Professional of Political Committee  
 The National legislative Assembly 
2012 – Present Advisor 
 Institute of promotion and development of Pid 

Thong Lang Pra, activities under the guidance 
of her majesty the King 

2015 – 2017 Sub-committee of Development Strategy in 
accordant with sufficiency economy philosophy 
in sections of agriculture and upcountry. Office 
of the Royal Development projects Board 

2011 – 2016 Sub-committee  
 Government service for provincial and regional 

development committee Office of the Public 
Sector Development Commission Office of 
prime Minister 

2012 – 2014 Sub-committee, population and development 
public health committee Senate 

Holding a position Director of Non-listed company 0 companies 

Appointed Date :  
Term 1 : 8 August 2013, Term 2 : 29 July 2015, Term 3: 25 July 2018 

Holding shares in the company as of 12 June 2019 
-None- 
 
Mr. Teerawat  Vitoorapakorn 
Director and Deputy Chief Executive Officer of Plastic and 
Packaging Business 
Age 60 Years 

Educational   
 Master of Business Administration, Chulalongkorn University 
 Bachelor of Economics Program in Economics, Kasetsart 

University 

Training Background 
 TDRI EIS exclusive briefing, TDRI 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Role of the Compensation Committee (RCC), Class 21/2016, 

Thai Institute of Directors Association (IOD) 
 Director Accreditation Program (DAP), 94/2012, 

Thai Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company 
1991 – Present      Director and Deputy Chief Executive Officer  
                           Eastern Polymer Group Public Company  
                           Limited 
Holding a position Director of Listed company 1 Company 

Non-listed company 
2012 – Present  Director 
 Vitoorapakorn Holding Company Limited  
2012 – Present Director  
 Aeroflex Company Limited  
2010 – Present Director  
 Eastern Polytech Company Limited 
2006 – Present Director 
 EPG Innovation Center Company Limited 
2005 – Present Director  
 Esco Service Company Limited 
2001 – Present Director and Managing Director 
 Eastern Polypack Company Limited 
1994 – Present Director  
 I.P.P. (Thailand) Company Limited  
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1993 – Present Director  
 Eastern Syntech Company Limited  
1992 – Present Director  
 Aeroklas Company Limited 
2007 – 2016 Director 
 FOUR-S (2007) Company Limited 
2007 – 2016 Managing Partner 
 V.R.S. Service Ltd. 
 1994 – 2014 Director 

Abric Eastern International Company Limited  
Holding a position Director of Non-listed company 9 companies 

Appointed Date :  
Term 1 : 8 August 2013, Term 2 : 29 July 2015, Term 3: 25 July 2018 

Holding shares in the company as of 12 June 2019 
Ordinary Share 40,000,100 Shares, 1.429% 
 
Mr. Chumnan Vitoorapakorn 
Director and Deputy Chief Executive Officer of Insulation 
Business  
Age 58 Years 

Educational  
 Bachelor’s degree Faculty of Science, Chulalongkorn 

University 
 Master’s degree of Business Administration, Chulalongkorn 

University 

Training Background 
 CEO insight-A proven process for getting real team and 

organization result, PacRim Group 
 TDRI EIS exclusive briefing, TDRI 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Risk Management Program for Corporate Leaders (RCL), Class 

6/2017, Thai Institute of Directors Association (IOD) 
 Leading in a Distruptive World 2 (LDW2), Stanford University 

USA. 
 Director Accreditation Program (DAP), Class 94/2012, Thai 

Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company 
1992 – Present Director and Deputy Chief Executive Officer 

Eastern Polymer Group Public Company 
Limited 

Holding a position Director of Listed company 1 Company 
 

 
Non-listed company 
2013 – Present Director 
 Talistech Company Limited 
2013 – Present Director 
 APS Company Limited  
2012 – Present  Director and Managing Director  
 Aeroflex Company Limited 
2012 – Present Director 
 Vitoorapakorn Holding Company  
 Limited 
2011 – Present Director 
 Sanki Company Limited 
2011 – Present Director 
 Aeroklas Shanghai Company Limited 
2009 – Present Director and Managing Director  
 Eastern Polytech Company Limited 
2006 – Present Director and Deputy Managing Director  
 EPG Innovation Center Company Limited 
2005 – Present Director 
 Esco Service Company Limited  
2001 – Present Director 
 Eastern Polypack Company Limited 
1999 – Present Director 

Aeroflex Polymer Technologies (Shanghai) 
Company Limited 

1996 – Present Director 
Hayakawa Eastern Rubber Company Limited 

1995 – Present  Director 
 Zeon Advanced Polymix Company Limited 
1995 – Present Director 
 Sumiriko Eastern Rubber Company Limited 
1994 – Present Director 
 I.P.P. (Thailand) Company Limited 
1993 – Present Director 
 Eastern Syntech Company Limited 
1992 – Present Director  
 Aeroklas Company Limited 
1994 – 2014 Director 

Abric Eastern International Company Limited 
Holding a position Director of Non-listed company 17 companies 

Appointed Date:  
Term 1: 8 August 2013, Term 2 : 25 July 2016 

Holding shares in the company as of 12 June 2019 
Ordinary Share 48,800,000 Shares, 1.743% 
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1993 – Present Director  
 Eastern Syntech Company Limited  
1992 – Present Director  
 Aeroklas Company Limited 
2007 – 2016 Director 
 FOUR-S (2007) Company Limited 
2007 – 2016 Managing Partner 
 V.R.S. Service Ltd. 
 1994 – 2014 Director 

Abric Eastern International Company Limited  
Holding a position Director of Non-listed company 9 companies 

Appointed Date :  
Term 1 : 8 August 2013, Term 2 : 29 July 2015, Term 3: 25 July 2018 

Holding shares in the company as of 12 June 2019 
Ordinary Share 40,000,100 Shares, 1.429% 
 
Mr. Chumnan Vitoorapakorn 
Director and Deputy Chief Executive Officer of Insulation 
Business  
Age 58 Years 

Educational  
 Bachelor’s degree Faculty of Science, Chulalongkorn 

University 
 Master’s degree of Business Administration, Chulalongkorn 

University 

Training Background 
 CEO insight-A proven process for getting real team and 

organization result, PacRim Group 
 TDRI EIS exclusive briefing, TDRI 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Risk Management Program for Corporate Leaders (RCL), Class 

6/2017, Thai Institute of Directors Association (IOD) 
 Leading in a Distruptive World 2 (LDW2), Stanford University 

USA. 
 Director Accreditation Program (DAP), Class 94/2012, Thai 

Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company 
1992 – Present Director and Deputy Chief Executive Officer 

Eastern Polymer Group Public Company 
Limited 

Holding a position Director of Listed company 1 Company 
 

 
Non-listed company 
2013 – Present Director 
 Talistech Company Limited 
2013 – Present Director 
 APS Company Limited  
2012 – Present  Director and Managing Director  
 Aeroflex Company Limited 
2012 – Present Director 
 Vitoorapakorn Holding Company  
 Limited 
2011 – Present Director 
 Sanki Company Limited 
2011 – Present Director 
 Aeroklas Shanghai Company Limited 
2009 – Present Director and Managing Director  
 Eastern Polytech Company Limited 
2006 – Present Director and Deputy Managing Director  
 EPG Innovation Center Company Limited 
2005 – Present Director 
 Esco Service Company Limited  
2001 – Present Director 
 Eastern Polypack Company Limited 
1999 – Present Director 

Aeroflex Polymer Technologies (Shanghai) 
Company Limited 

1996 – Present Director 
Hayakawa Eastern Rubber Company Limited 

1995 – Present  Director 
 Zeon Advanced Polymix Company Limited 
1995 – Present Director 
 Sumiriko Eastern Rubber Company Limited 
1994 – Present Director 
 I.P.P. (Thailand) Company Limited 
1993 – Present Director 
 Eastern Syntech Company Limited 
1992 – Present Director  
 Aeroklas Company Limited 
1994 – 2014 Director 

Abric Eastern International Company Limited 
Holding a position Director of Non-listed company 17 companies 

Appointed Date:  
Term 1: 8 August 2013, Term 2 : 25 July 2016 

Holding shares in the company as of 12 June 2019 
Ordinary Share 48,800,000 Shares, 1.743% 
 
 
 

 
Assoc. Prof. Dr. Chalieo Vitoorapakorn 

Director and Deputy Chief Executive Officer of Business 
Development and Investment 
Age 57 Years 

Educational  
 Doctor of Business Administration, International  

American University, USA 
 Doctor of Philosophy in Public Administration, New York  

University and California University, USA 
 M.D.A., Kasetsart University  
 B.B.A., Bangkok University 

Training Background 
 TDRI EIS exclusive briefing, TDRI 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Capital Market Academy (CMA), Class 20, Capital  

Market Academy 
 IR Professional Certification Program (IR2/2013),  

Federation of Accounting Profession 
 Security Connection Development of Executive  

Version 2, Internal Security Operations 
 Corporate Governance for Committee and Chief  

Executive of State Enterprise and Public Organization  
(PDI Course), King Prajadhipok’s Institute 

 Director Certification Program – DCP 117/2009, Thai  
Institute of Directors Association (IOD) 

 Financial Statement for Director –FSD 5/2009, Thai  
Institute of Directors Association (IOD) 

 Role of the compensation Committee – RCC 8/2009,  
Thai Institute of Directors Association (IOD) 

 Successful Formulation & Executive of Strategy – SFE  
5/2009, Thai Institute of Directors Association (IOD) 

 Project Finance 2012 Conference: Focusing on Energy  
& Infrastructure Sectors, ASIA BUSINESS CONNECT 

 Modern Marketing Management Class 15, Chulalongkorn 
University 

Working Experience in the past 5 years 
Listed company 
1992 – Present      Director and Deputy Chief Executive  
                           Officer of Business Development and Investment  
                           Eastern Polymer Group Public Company         
                           Limited 

Holding a position Director of Listed company 1 Company 

Non-listed company 
2013 – Present   National Researchers Economics  
   (Code researchers: NU 327) 
2013 – Present Director  
 Academic Committee of  California 

University, USA (Thailand)   
1992 – Present Director  
 Aeroklas Company Limited 
1992 – Present Director 
 Vitoorapakorn Holding Company Limited 
1992 – Present Director 
 Aeroflex Company Limited 
1992 – Present Director 
 Eastern Polytech Company Limited 
1992 – Present Director 
 EPG Innovation Center Company Limited 
1992 – Present Director  
 Esco Service Company Limited 
1992 – Present Director 
 Eastern Polypack Company Limited 
1992 – Present Director 
 Aeroflex Polymer Technologies  
 (Shanghai) Company Limited 
1992 – Present Director 
 I.P.P. (Thailand) Company Limited 
1992 – Present Director and Managing Director 
 Eastern Syntech Company Limited 
2007 – 2016 Director  
 Patton Aero Company Limited 
1994 – 2016 Director and Managing Director 
 Dinamic Eastern Garment Company  
 Limited 
2001 – 2014 Director  

Abric Eastern International Company Limited 
Holding a position Director of Non-listed company 10 companies 

Appointed Date:  
Term 1: 8 August 2013, Term 2: 29 July 2015, Term 3: 25 July 2018 

Holding shares in the company as of 12 June 2019 
Ordinary Share 44,213,600 Shares, 1.579% 
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Mr. Ekawat Vitoorapakorn 
Director and Deputy Chief Executive Officer of 
Automotive Parts and Accessories Business  
Age 54 Years 

Education  
 Master’s degree in Administration International, University  

of Dallas 
 Bachelor’s degree in Marketing, Bangkok University 

Training Background 
 Corporate Innovative Summit-CIS 2018, RISE 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Director Accreditation Program (DAP) 106/2013, Thai  

Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company  
1992 – Present     Director and Deputy Chief Executive Officer  
                          Eastern Polymer Group Public Company  
                          Limited 
Holding a position Director of Listed company 1 Company 

Non-listed company  
2017 – Present Director 
 Ekwadee Company Limited 
2012 – Present Director  
 Vitoorapakorn Holding Company Limited  
2012 – Present Director 
 Aeroflex Company Limited 
2011 – Present Director 
 Aeroklas Shanghai Company Limited 
2011 – Present Director 
 Faraero Otomotive Sanayi ve Ticaret A.S. 
2009 – Present Director  
 Eastern Polytech Company Limited  
2006 – Present Director and Deputy Managing Director  
 EPG Innovation Center Company Limited  
2005 – Present Director 
 Esco Service Company Limited 
2001 – Present Director 
 Eastern Polypack Company Limited 
1994 – Present Director 
 I.P.P. (Thailand) Company Limited 
 

1992 – Present Director 
 Eastern Syntech Company Limited 
1992 – Present Director and Managing Director 
 Aeroklas Company Limited  
1994 – 2014 Director  

Abric Eastern International Company Limited 
Holding a position Director of Non-listed company 12 companies 

Appointed Date:  
Term 1: 8 August 2013, Term 2: 31 July 2014, Term 3: 27 July 2017 

Holding shares in the company as of 12 June 2019 
Ordinary Share 40,400,000 Shares, 1.443% 
 
Mr. Tanawat Vitoorapakorn 
Deputy Chief Executive Officer of Other Supporting 
Business  
Age 46 Years 

Education  
 Master’s degree in Business Administration, Kasetsart  

University 
 Bachelor’s degree in Business Administration, Bangkok  

University 

Training backgrounds 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Director Certification Program – DCP 121/2009, Thai  

Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company  
1992 - Present Deputy Chief Executive Officer  

Eastern Polymer Group Public Company 
Limited 

Non-listed company  
2013 - Present Director 
 APS Company Limited 
2012 - Present  Director 
 Vitoorapakorn Holding Company Limited 
2012 - Present Director and Deputy Managing Director  
 Aeroflex Company Limited  
2011 - Present Director 

 Aerocel Construction Material (Jiangsu) 
Company Limited 
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Mr. Ekawat Vitoorapakorn 
Director and Deputy Chief Executive Officer of 
Automotive Parts and Accessories Business  
Age 54 Years 

Education  
 Master’s degree in Administration International, University  

of Dallas 
 Bachelor’s degree in Marketing, Bangkok University 

Training Background 
 Corporate Innovative Summit-CIS 2018, RISE 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Director Accreditation Program (DAP) 106/2013, Thai  

Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company  
1992 – Present     Director and Deputy Chief Executive Officer  
                          Eastern Polymer Group Public Company  
                          Limited 
Holding a position Director of Listed company 1 Company 

Non-listed company  
2017 – Present Director 
 Ekwadee Company Limited 
2012 – Present Director  
 Vitoorapakorn Holding Company Limited  
2012 – Present Director 
 Aeroflex Company Limited 
2011 – Present Director 
 Aeroklas Shanghai Company Limited 
2011 – Present Director 
 Faraero Otomotive Sanayi ve Ticaret A.S. 
2009 – Present Director  
 Eastern Polytech Company Limited  
2006 – Present Director and Deputy Managing Director  
 EPG Innovation Center Company Limited  
2005 – Present Director 
 Esco Service Company Limited 
2001 – Present Director 
 Eastern Polypack Company Limited 
1994 – Present Director 
 I.P.P. (Thailand) Company Limited 
 

1992 – Present Director 
 Eastern Syntech Company Limited 
1992 – Present Director and Managing Director 
 Aeroklas Company Limited  
1994 – 2014 Director  

Abric Eastern International Company Limited 
Holding a position Director of Non-listed company 12 companies 

Appointed Date:  
Term 1: 8 August 2013, Term 2: 31 July 2014, Term 3: 27 July 2017 

Holding shares in the company as of 12 June 2019 
Ordinary Share 40,400,000 Shares, 1.443% 
 
Mr. Tanawat Vitoorapakorn 
Deputy Chief Executive Officer of Other Supporting 
Business  
Age 46 Years 

Education  
 Master’s degree in Business Administration, Kasetsart  

University 
 Bachelor’s degree in Business Administration, Bangkok  

University 

Training backgrounds 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Director Certification Program – DCP 121/2009, Thai  

Institute of Directors Association (IOD) 

Working Experience in the past 5 years 
Listed company  
1992 - Present Deputy Chief Executive Officer  

Eastern Polymer Group Public Company 
Limited 

Non-listed company  
2013 - Present Director 
 APS Company Limited 
2012 - Present  Director 
 Vitoorapakorn Holding Company Limited 
2012 - Present Director and Deputy Managing Director  
 Aeroflex Company Limited  
2011 - Present Director 

 Aerocel Construction Material (Jiangsu) 
Company Limited 
 

2011 - Present  Director 
 Aeroklas Shanghai Company Limited 
2009 - Present  Director 
 Eastern Polytech Company Limited 
1999 – Present Director and Managing Director  
 Aeroflex Polymer Technologies (Shanghai) 

Company Limited 

Holding shares in the company as of 12 June 2019 
Ordinary Share 29,400,000 Shares, 1.050% 
 
Ms. Maliwan Kittiwiriyakarn 
Deputy Chief Executive Officer of Information  
Technology  
Age 53 Years 

Education 
 Master’s degree in Business Administration – Finance and  

Banking, Sripatum University 
 Bachelor’s degree in Management of Information  

System, Chulalongkorn University 
 Bachelor’s degree in Science, Statistics, and Computer,  

Ramkhamhang Univeristy  
Training backgrounds 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Director Accreditation Program (DAP) Class SEC/2013, Thai 

Institute of Directors Association (IOD) 
 Development of Energy Management System in  

compliance with ministerial regulation and ISO  
50001:2011 by Dr. Somchai Dechapanitkul 

 Energy Management System Internal Auditor, Mahidol  
University 2011 

 Internal Assessment TS16949/ISO9001/ISO14001/OHSAS 
18001 

Working Experience in the past 5 years 
Listed company  
1993- Present Deputy Chief Executive Officer of  
 Information and Technology  
 Eastern Polymer Group Public Company  
 Limited 

Non-listed company  
2013- Present Deputy Managing Director 
 Aeroklas Company Limited 

Holding shares in the company as of 12 June 2019 
-None- 
 

Mr. Jarintr Warintaraporn 
Deputy Chief Executive Officer of Human Resources 
(Acting) 
Age 61 Years 

Educational 
 Master’s degree in business Administration, Chulalongkorn 

University 
 Bachelor’s degree in Economics of Money and Banking,  

Thammasat University     

Training 
 Coaching for Performance, In-house Training  
 Talent Management & Succession Planning, In-house Training 
 Labour Law for Human Resource Management, Sriprathum 

University 
 Salary Structure Management by Easy Excel, HR Center 
 Career Path & Succession Planning, HR Center 
 Operational Seminar of Analysis and Evaluation of 

Compensation and Benefit Management. 
 “How Directors Create Value to the Company”, Thai Institute 

of Directors Association (IOD) 
 Technical writing for important documents as required by 

Labor law for effective human resource management, The 
committee for improvement of legal knowledge of Labor law 
and Labor welfare, 2013 

 Guidelines after the Approval of Investment Promotion, 
Investor Club Association, 2013 

 Draft for the amendment of new Labor Protection Act, 
Employers’ Confederation Thailand, 2015 

 Learning and Operational workshop on critical issues 
regarding human capital management in the organization, 
Sripatum University 2015 

 Situation and Trend of Labour Problem in year 2016, The 
Rayong Welfare and Labour Protection Office 

 Manpower Management under the Royal Initiative of His 
Majesty the King Rama 9, The Eastern Seaboard Labour 
Relation Club 

Working Experience in the past 5 years  
Listed company 
2015 - Present Deputy Chief Executive Officer of Human 

Resources (Acting)  
Eastern Polymer Group Public Company 
Limited 

2015 - Present Secretary of the Nomination and 
Remuneration Committee  
Eastern Polymer Group Public Company 
Limited 
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2015 – 2016  Company Secretary  
Eastern Polymer Group Public Company 
Limited 

Non-listed company  
2000 - Present   Deputy Managing Director  

I.P.P. (Thailand) Company Limited  
1996 – Present   Director  

 Hayakawa Eastern Rubber Company Limited                

Holding shares in the company as of 12 June 2019 
-None- 
 
Ms. Rungravee Vitoorapakorn 
Deputy Chief Executive Officer of Financial  
and Accounting (Acting) 
Age 49 Years 
Education  
 Master’s degree in Business Administration with  

Concentration on Finance, Kasetsart University, 
 Master’s degree in Business Administration with  

Concentration on International Business, Saginaw Valley  
State University, MI, USA, 

 Bachelor’s degree in Business Administration with  
Concentration on Finance, Bangkok University,   

Training backgrounds 
 CEO insight-A proven process for getting real team and 

organization result, PacRim Group 
 Executive Leadership & Group Strategy Revisit, In-house 

Training 
 Talent Management & Succession Planning, In-house Training 
 Update COSO Enterprise Risk Management : Integrating with 

Strategy and performance, Stock Exchange of Thailand 
 Strategy Financial Management, National Institute of 

Development Administration 
 Strategic CFO in Capital Market, Class 5, Stock Exchange of 

thailand 
 The Key point of the Accounting standard for the year 2017 
 Chief Financial Officer Certification Program, Federation of 

Accounting Professions Under the Royal Patronage of his 
Majesty the King  

 Director Certification Program - DCP 98/2013, Thai Institute of 
Directors Association (I0D) 

Working Experience in the past 5 years 
Listed company  
1997- Present   Deputy Chief Executive Officer (Acting) of  
                      Financial and Accounting  
                      Eastern Polymer Group Public Company Limited 
 
 

Non-listed company  
2005 – Present     Director Best Architectural Lighting  
                          Company Limited 
Holding shares in the company as of 12 June 2019 
Ordinary Share 14,700,000 Shares, 0.525% 
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Corporate Governance  

Good Corporate Governance Policy 
The Company realizes the importance of business operation 
with responsibility and fairness. Therefore, the Company 
prioritizes the corporate governance and good governance which 
can increase competitive capability and effectiveness in 
management by focusing on the sustainable development; this 
can lead to long-term added value creation to the Company, 
shareholders, and all stakeholders. In addition, the corporate 
governance sets the operation to be transparent and can be 
verified. The Company has set the policy of corporate 
governance by applying the principles of good corporate 
governance of The Stock Exchange of Thailand in 2549, so that 
committee, executives and all employees can rely on these 
principles in working. 

Section 1: Rights of Shareholders 
The Company gives priority to the rights of shareholders, and 
refrains from any actions that may violate or disenfranchise the 
rights of shareholders. As such, the board of directors sets policy 
to ensure that shareholders receive  accurate, complete, 
sufficient, punctual and fair information  as reference for the 
their decision making to all matters as follows: 

1) The Company sends invitation letter along with the 
meeting agenda accompanied with sufficient information 
with clear indication of, objectives and reasons of the 
meeting, including the point of view of committees on 
every agenda. This information will be submitted in 
advance to the shareholders within period set forth by law, 
announcement or related rules or regulations in order to 
give shareholders  an opportunity to study the information 
thoroughly in advance  before attending the shareholders’ 
meeting.  

2) In case the shareholders cannot attend the meeting, the 
Company gives shareholders an opportunity to appoint  
independent director or any person as proxy by using the  

 

 
Proxy form which will be sent together with the invitation 
letter.  

3) The Company will facilitate every shareholder equally 
during the meeting in terms of place and time. 

4) During shareholders meeting, the Company will conduct 
the meeting in accordance with the rules and regulations 
of the Company by orderly considering and voting on the 
agenda without any change of the important information 
or addition of the agenda which is not informed to the 
shareholders in advance or which is not necessary. The 
shareholders have the equal right to verify, inquire and 
share attitudes and recommendations about the 
operation of the Company.  

5) The Company will add informative channel for 
shareholders via company’s website; especially the 
invitation letter to shareholders will be made available 
before the meeting day for the shareholders to 
conveniently download the complete meeting agenda.  

6) The Company has the policy that the involved 
committee and executives of the Company must attend 
the meeting simultaneously to answer the questions 
from the shareholders. 

7) The Company will thoroughly and quickly record the 
minutes of the meeting with accuracy as well as 
transparency.  All questions and comments are recorded 
for shareholders to review. Then, the minutes of the 
meeting will be disclosed in the Company’s website and 
sent to the Stock Exchange of Thailand or the involved 
organizations within the limited time. Moreover, the 
Company will record the meeting session on video as the 
reference. 

8) The Company will add  convenience to the shareholders 
in receiving dividend by way of money transfer to bank 
account (if there is dividend payment) to ensure a 
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according to the period set forth by law, announcement, 
or related rules and regulations  in order that the 
shareholders can thoroughly study the information 
before attending the meeting. 

2)  The Company permits the minority shareholders to 
nominate the candidate to be elected as the committee 
or to propose additional meeting agenda before the 
shareholders meeting. 

3)  The Company will add convenience to the shareholders 
who cannot attend the meeting in person by allowing 
the shareholders to appoint any person as proxy or the 
arrangement of at least 1 independent director as proxy 
to attend the meeting and vote. The name of the 
independent directors who are available will be noticed 
in the invitation letter to the meeting.  

4) The Company will treat every l shareholder with equality 
regardless of minor or major, Thai or foreign shareholders. 

In the fiscal year of 2017/2018, the Company has treated the 
shareholders equally, as follows: 

1) Allowing the minority shareholders to propose the 
meeting agenda in advance in order to promote 
compliance with good corporate governance principles. 
The Company granted the rights to individual shareholder 
or in group, who held the shares of not less than 5 
percent of the total issued shares of the Company and 
has held the shares continuously for at least 1 year, to 
be able to propose the agenda for the annual general 
meeting of shareholders of the year 2018, from 15th 
February 2018 to 31st March 2018. The Company 
publicized the criteria of agenda on the Company’s 
website (www.epg.co.th) in the section of investor 
relations, and informed the public throughthe Stock 
Exchange of Thailand. 

2) Publicizing the meeting invitation letter and agenda 
information on the Company's website (www.epg.co.th) in 
advance for 33 days before the meeting date so that the 

shareholders can download the meeting agenda 
information conveniently and completely. 

3) Sending the meeting invitation letter along with the 
information for the meeting to the shareholders 22 days 
before the meeting, which is in accordance with the time 
period required by related law, announcement or 
regulations to allow shareholders to completelystudy the 
information before the meeting date. 

4) Shareholders who are unable to attend the meeting by 
themselves can appoint any person or at least one 
independent director as a proxy to attend the meeting 
and vote on behalf of the shareholders and inform the 
name of such independent director in the meeting 
invitation letter. 

5) Sending the proxy form A, form B and form C along with 
the meeting invitation letter to facilitate the shareholders 
who are unable to attend the meeting by themselves to 
be able to authorize an independent directors or other 
persons to attend the meeting and vote. These forms are 
publicized on the Company's website (www.epg.co.th) so 
that shareholders can download by themselves.  

Internal Information Governance Policy 

In the year 2017/2018, the Company sent the e-mail to 
notify the directors, executives and employees of the 
Company and subsidiaries to acknowledge the significant 
internal information at the end of every quarter, which 
affects the changes of stock price. It required the 
carefulness in trading the Company's stocks during the 1 
month period before the money or internal information 
is disclosed to the public and during 24 hours after the 
Company's internal information has been disclosed to 
the public. Those who get involved with the internal 
information must not disclose that information to others 
until it has been notified to the Stock Exchange of 
Thailand. 

prompt payment, and to prevent any problems including 
damage check, lost check, or delays. 

At the annual general meeting of shareholders of the year 
2018, the Company had the action on the rights of 
shareholders as follows: 

Before the meeting 
1) Allowing the minority shareholders to propose the meeting 

agenda in advance in order to promote compliance with 
good corporate governance principles. The Company 
granted the rights to individual shareholder or in group, 
who held the shares of not less than 5 percent of the total 
issued shares of the Company and has held the shares 
continuously for at least 1 year, to be able to propose the 
agenda for the annual general meeting of shareholders of 
the year 2018, from 15th February 2018 to 31st March 2018. 
The Company publicized the criteria of agenda on the 
Company’s website and informed it to the public through 
the Stock Exchange of Thailand. 

2) The Company has published the invitation letter and the 
meeting agendas on the Company’s website  
(www.epg.co.th) in advance in order that the shareholders 
can download the complete documents conveniently 

3) The Company sends invitation letter along with the 
meeting agenda accompanied with sufficient information 
with clear indication of, objectives and reasons of the 
meeting, including the point of view of committees on 
every agenda. This information will be submitted in 
advance to the shareholders within period set forth by law, 
announcement or related rules or regulations in order to 
give shareholders  an opportunity to study the information 
thoroughly in advance  before attending the shareholders’ 
meeting. 

4) In case the shareholders cannot attend the meeting, the 
Company gives shareholders an opportunity to appoint 
independent director or any person as proxy by using the 
Proxy form which will be sent together with the invitation 
letter. 

During the meeting. 
1) The Company has held the annual general meeting of 

shareholders of the year 2018 on July 25, 2018, at 9:00 am, 
at Convention Hall, The Ambassador Hotel Bangkok, 171 

Sukhumvit soi11, Khlong Toei Nuea, Watthana, Bangkok, 
which is located in the community and convenient to visit 
because it is close to Sukhumvit road and Nana BTS station 

2) Total 9 Board of Directors attends the annual general 
meeting of shareholders 

3) Presenting the meeting agendas to be acknowledged and 
approved by the shareholders, the Company has informed 
about the number of attendees, how to conduct the 
meeting, and the voting process of each agenda, including 
appointing an independent vote-counter who does not 
have a vested interest in the Company, and two 
shareholder representatives to be witness in the vote-
counting process in the meeting 

4) Never add the meeting agenda or change any important 
information without notifying the shareholders in advance 
at the annual general meeting of shareholders of the year 
2018, and allow the shareholders to express their opinions 
and ask questions at the meeting 

5) Use the technology to organize the meeting, such as 
shareholder registration, vote counting and score display, in 
order to conduct the meeting quickly and accurately. 

After the meeting 
1) The Company completely records the minutes of the 

meeting and makes the report of the annual general 
meeting of shareholders of the year 2018 within 14 days 
from the date of the meeting. The report will be submitted 
to The Stock Exchange of Thailand; The Ministry of 
Commerce within the time period prescribed by law, and 
will be publicized on the Company’s website. 

The Company emphasizes the important of the right of 
shareholders and act in accordance to good corporate 
governance procedure in all levels which earn the 100% score 
in AGM Checklist 

Section 2 : Equitable treatment of Shareholders  
To ensure the fair treatment among all shareholders, the 
board of directors has determined policies as the following: 
The policy of facilitation and support for shareholders 
meeting 

1)  To send invitation letter to the meeting which includes 
information of the meeting to shareholders in advance 
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according to the period set forth by law, announcement, 
or related rules and regulations  in order that the 
shareholders can thoroughly study the information 
before attending the meeting. 

2)  The Company permits the minority shareholders to 
nominate the candidate to be elected as the committee 
or to propose additional meeting agenda before the 
shareholders meeting. 

3)  The Company will add convenience to the shareholders 
who cannot attend the meeting in person by allowing 
the shareholders to appoint any person as proxy or the 
arrangement of at least 1 independent director as proxy 
to attend the meeting and vote. The name of the 
independent directors who are available will be noticed 
in the invitation letter to the meeting.  

4) The Company will treat every l shareholder with equality 
regardless of minor or major, Thai or foreign shareholders. 

In the fiscal year of 2017/2018, the Company has treated the 
shareholders equally, as follows: 

1) Allowing the minority shareholders to propose the 
meeting agenda in advance in order to promote 
compliance with good corporate governance principles. 
The Company granted the rights to individual shareholder 
or in group, who held the shares of not less than 5 
percent of the total issued shares of the Company and 
has held the shares continuously for at least 1 year, to 
be able to propose the agenda for the annual general 
meeting of shareholders of the year 2018, from 15th 
February 2018 to 31st March 2018. The Company 
publicized the criteria of agenda on the Company’s 
website (www.epg.co.th) in the section of investor 
relations, and informed the public throughthe Stock 
Exchange of Thailand. 

2) Publicizing the meeting invitation letter and agenda 
information on the Company's website (www.epg.co.th) in 
advance for 33 days before the meeting date so that the 

shareholders can download the meeting agenda 
information conveniently and completely. 

3) Sending the meeting invitation letter along with the 
information for the meeting to the shareholders 22 days 
before the meeting, which is in accordance with the time 
period required by related law, announcement or 
regulations to allow shareholders to completelystudy the 
information before the meeting date. 

4) Shareholders who are unable to attend the meeting by 
themselves can appoint any person or at least one 
independent director as a proxy to attend the meeting 
and vote on behalf of the shareholders and inform the 
name of such independent director in the meeting 
invitation letter. 

5) Sending the proxy form A, form B and form C along with 
the meeting invitation letter to facilitate the shareholders 
who are unable to attend the meeting by themselves to 
be able to authorize an independent directors or other 
persons to attend the meeting and vote. These forms are 
publicized on the Company's website (www.epg.co.th) so 
that shareholders can download by themselves.  

Internal Information Governance Policy 

In the year 2017/2018, the Company sent the e-mail to 
notify the directors, executives and employees of the 
Company and subsidiaries to acknowledge the significant 
internal information at the end of every quarter, which 
affects the changes of stock price. It required the 
carefulness in trading the Company's stocks during the 1 
month period before the money or internal information 
is disclosed to the public and during 24 hours after the 
Company's internal information has been disclosed to 
the public. Those who get involved with the internal 
information must not disclose that information to others 
until it has been notified to the Stock Exchange of 
Thailand. 

prompt payment, and to prevent any problems including 
damage check, lost check, or delays. 

At the annual general meeting of shareholders of the year 
2018, the Company had the action on the rights of 
shareholders as follows: 

Before the meeting 
1) Allowing the minority shareholders to propose the meeting 

agenda in advance in order to promote compliance with 
good corporate governance principles. The Company 
granted the rights to individual shareholder or in group, 
who held the shares of not less than 5 percent of the total 
issued shares of the Company and has held the shares 
continuously for at least 1 year, to be able to propose the 
agenda for the annual general meeting of shareholders of 
the year 2018, from 15th February 2018 to 31st March 2018. 
The Company publicized the criteria of agenda on the 
Company’s website and informed it to the public through 
the Stock Exchange of Thailand. 

2) The Company has published the invitation letter and the 
meeting agendas on the Company’s website  
(www.epg.co.th) in advance in order that the shareholders 
can download the complete documents conveniently 

3) The Company sends invitation letter along with the 
meeting agenda accompanied with sufficient information 
with clear indication of, objectives and reasons of the 
meeting, including the point of view of committees on 
every agenda. This information will be submitted in 
advance to the shareholders within period set forth by law, 
announcement or related rules or regulations in order to 
give shareholders  an opportunity to study the information 
thoroughly in advance  before attending the shareholders’ 
meeting. 

4) In case the shareholders cannot attend the meeting, the 
Company gives shareholders an opportunity to appoint 
independent director or any person as proxy by using the 
Proxy form which will be sent together with the invitation 
letter. 

During the meeting. 
1) The Company has held the annual general meeting of 

shareholders of the year 2018 on July 25, 2018, at 9:00 am, 
at Convention Hall, The Ambassador Hotel Bangkok, 171 

Sukhumvit soi11, Khlong Toei Nuea, Watthana, Bangkok, 
which is located in the community and convenient to visit 
because it is close to Sukhumvit road and Nana BTS station 

2) Total 9 Board of Directors attends the annual general 
meeting of shareholders 

3) Presenting the meeting agendas to be acknowledged and 
approved by the shareholders, the Company has informed 
about the number of attendees, how to conduct the 
meeting, and the voting process of each agenda, including 
appointing an independent vote-counter who does not 
have a vested interest in the Company, and two 
shareholder representatives to be witness in the vote-
counting process in the meeting 

4) Never add the meeting agenda or change any important 
information without notifying the shareholders in advance 
at the annual general meeting of shareholders of the year 
2018, and allow the shareholders to express their opinions 
and ask questions at the meeting 

5) Use the technology to organize the meeting, such as 
shareholder registration, vote counting and score display, in 
order to conduct the meeting quickly and accurately. 

After the meeting 
1) The Company completely records the minutes of the 

meeting and makes the report of the annual general 
meeting of shareholders of the year 2018 within 14 days 
from the date of the meeting. The report will be submitted 
to The Stock Exchange of Thailand; The Ministry of 
Commerce within the time period prescribed by law, and 
will be publicized on the Company’s website. 

The Company emphasizes the important of the right of 
shareholders and act in accordance to good corporate 
governance procedure in all levels which earn the 100% score 
in AGM Checklist 

Section 2 : Equitable treatment of Shareholders  
To ensure the fair treatment among all shareholders, the 
board of directors has determined policies as the following: 
The policy of facilitation and support for shareholders 
meeting 

1)  To send invitation letter to the meeting which includes 
information of the meeting to shareholders in advance 
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employees, customers, and people in the society. The 
Company should treat these people equally, appropriately 
and fairly. The information was disclosed in the section of 
business ethics in the third topic of CSR policy. 

3. Customers 
The Company realizes the importance of customers, by 
defining the policy to treat customers, as follows: 
- The Company commits to produce the quality products 

and services to satisfy the customers, including the 
continual improvement and development. 

- The Company holds customer confidentiality 

- The Company provides accurate, adequate, up-to-date, 
and non-factual information. 

- The Company provides advice on how to use the 
Company's products efficiently and profitably. 

Accordingly, to comply with the policy, the Company has 
adopted strategies to build good relationships with its 
customers classified by business and customer segments. The 
customer needs would be analyzed to develop the product to 
meet their needs. The Company's products are certified 
internationally. In addition, the Company sets a customer 
satisfaction evaluation form to be used in order to improve 
the work and service of the Company. 

4. Partners/ Creditors 
The Company has the policy to treat partners and/or creditors 
with fairness, loyalty, and to not exploit partners, by 
concerning the Company’s benefits, basis of mutual fair return, 
and avoiding the situation that causes the conflict of interest. 
Moreover, the Company’s negotiation for problem solving is 
based on business relationship, and complied with guideline as 
follows:  
- The Company will never call, receive, or pay any 

dishonest benefits in trade with thepartner and/or 
creditor. 

- The Company strictly complies with the conditions 
agreed upon. If any of the conditions cannot be met, the 
creditor should be informed in advance to find solutions. 

- The Company offers business opportunities to all 
partners; and the partner selection is based on equality 

and fairness to ensure that all deliverers are fully 
qualified. 

- The Company uses goods and services with rights, 
patents, and trademarks, and also does not support 
goods or acts that violate intellectual property. 

5. Competitors 
The Company has the policy to treat the competitors, as 
follows;  
- The Company should act under the rules of good 

competition. 
- The Company should not seek the confidential 

information of a competitor in a dishonest or 
inappropriate manner. 

- The Company should not damage the reputation of a 
competitor in a dishonest manner. 

- The Company should support transparent cooperation 
with competitors, without concealing unlawful 
agreements, for the benefit of consumers. 

- The Company should not violate but strictly follow the 
intellectual property law. 

6. Society/ Community and Environment 
The Company has a policy to conduct business to benefit the 
economy, society and environment. The Company also 
adherences to good citizenship, compliances with relevant 
laws and regulations, and participates in promotion and 
improvement of the quality of life of people in society and the 
community. In addition, the Company sets the policy to 
support the activities of society as defined in the "Social and 
Environmental Responsibility Policy" for the directors, 
executives, and employees of the Company to adopt the 
same practice. 

Section 4 : Disclosure of information and 
Transparency 
The board of directors has policy to disclose related financial 
information and others of the Company’s business and 
turnover, which are true, complete, sufficient, consistent, and 
timely, and can demonstrate actual condition of the 

Section 3 : Roles of Stakeholders 
The Company recognizes and acknowledges the right of each 
group of stakeholders, both internal stakeholders who are 
shareholders, employees, and external stakeholders who are 
customers, partners, creditors, competitors, the public sector, 
other organizations, and surrounding communities due to the 
reason that the Company received the supports from these 
stakeholders who help create competitive capability and 
profits to the Company. This creates a long-term value for the 
Company. 
The Company, therefore, defines the codes of conduct for 
each group of stakeholders based on the basic principle of 
fairness and equality as prescribed in business code of conduct 
in order that everyone in the company can follow. 
In the year 2018/2019, the Company has the action on the 
roles of stakeholders, as follows: 

1. Shareholders 
The Company always realizes that the shareholders are the 
business owner; thereby the Company has the duty to create 
the long-term added value for the shareholders, and directors, 
executives and employees are required to comply with the 
code of conduct on business ethics. 

Activities for ordinary shareholders 
The Company has provided an opportunity to the minor 
shareholders to visit the Company in order to get to know the 
business and meet the executives, which the shareholders 
would sign the visit card at the annual general meeting of 
shareholders of the year 2018. Then, the shareholders were 
randomly selected to participate in the event, which was 
witnessed by Mr. Chalieo Vitoorapakorn, Deputy Chief 
Executive officer and other executives. The list of eligible 
people was announced on the Company's website, including 
the phone call to confirm the attendance. The company visit 
was held on September 27, 2018 at IPP Industrial Estate, 
Nikhom Pattana, Rayong province. 

          

          

2. Employees 

In the year 2018/2019, the Company has implemented this 
section, as follows:  
1) The Company has set the policies and guidelines on safety 

by promoting employees to have knowledge and 
understanding of work safety and raising awareness of 
security measures. The accident statistics were disclosed in 
the 56-1 form and annual report in the section of 
corporate social responsibility for sustainable 
development. 

2) The company has set the policies and guidelines by 
providing fair returns to employees and paying attention to 
the welfare of employees by providing remuneration in the 
form of salary, bonus, commission and other compensation 
according to the performance of individual, Company and 
subsidiaries. Moreover, the Company also provides them 
the provident funds. 

3) The company has set the policies and guidelines on the 
development of knowledge and capability of employees in 
each position. The information about training hours was 
disclosed in the 56-1 form and annual report in the section 
of employees. 

4) The Company set the business policy by respecting the 
human rights, by not taking advantages from suppliers, 
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employees, customers, and people in the society. The 
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 The publication channel of the company’s 
information 

The company has developed the publication channel of 
information and news for the advantage of stakeholders which 
are consisted of shareholders/individual investors/both 
domestic and international institutional investors/analysts/the 
Stock Exchange of Thailand and the Securities and Exchange 
Commission, and mass media. The contact channels are 
consisted of: 
1. Providing the investor relations department in order that 

the company can directly contact with both domestic and 
international investors. 

2. Organizing the press conference to report the quarterly 
performance and the important operational plan. 

3. Announcing the quarterly performance to investors and 
analysts.  

4. Operating the meeting with both domestic and 
international investors. 

5. Operating the site visit project for shareholders, investors, 
analysts, mass media, students, and other relevant people. 

6. Organizing the seminar for personnel in the managing level 
in order to explain the policy and direction of business 
operation, and to publicize the article Newsletter through 
the company’s website (www.epg.co.th). 

7. Publishing news through many types of mass media, for 
example, news of public relation,news photos, 
advertisement media, and other social media. 

8. Preparing the publications and other media for publishing 
the company’s information, for example, the company’s 
annual report (Form 56-2) and annual registration 
statement (Form 56-1). 

9. Publishing news to personnel through the electronic 
media, for example; e- mail, and social media. 

10. Disclosing the information through www.epg.co.th. And 
social media 

 
 The investor relations 
The company has organized many activities for Chief Executive 
Officer and Deputy Chief Executive to meet the individual 

investors, in stitutional in vestors, analysts, and news reporters 
in order to present the performance, financial budget, the 
explanation and analysis of management department,and the 
future business trend as follows: 
1. Organizing the activities for that Chief Executive Officer and 

Deputy Chief Executive to meeting both domestic and 
international institutional investors (Road show and 
Conference) for 5 times. 

2. Scheduling the quarterly meeting with the analysts for 4 
times. 

3. Organizing the press conference to report the performance 
to news reporters for 1 time. 

4. Attending the Opportunity Day for 4 times. 
5. Operating the site visit project in order to create 

understanding about production technology, production 
process, and products from all subsidiaries of EPG, 
including the advance of technology and innovation of 
EPG. 

6. Scheduling the company visit: one-on-one meeting/group 
meeting and meetings call in order that the investors and 
pose questions about direction and strategies of operation 
of the company. 

7. Informing and answering questions through e-mail and 
phone. For more information, please directly contact; 

Address: 770 Theparak Road, Theparak sub-district, Mueang 
district, Samut Prakan 10270 
Telephone: 02-249-3976 E-mail ir@epg.co.th 
 

 
 

 
 
 
 
 

  
 
 
 
 

Company’s finance and performance including future of the 
Company’s business. 

The board of directors is determined to strictly abide any 
actions by the law, rules, and regulations related to the 
disclosure of information and transparency. Thereby, the 
Company publicizes the information on the Company’s 
website, as well as in the media released by the Stock 
Exchange of Thailand in order that shareholders and other 
related persons can thoroughly reach the Company’s 
information. Such information will be improved in accordance 
with the guidelines of the Stock Exchange of Thailand and the 
Securities and Exchange Commission that are in effect. 

The Company has arranged for the department of investor 
relations to communicate with investors or shareholders 
including institutional investors and minority shareholders. The 
Company also schedules regular meeting to analyze the result 
of business operation, and publicizes the information of the 
organization, both financial and general information, to 
shareholders, securities analysts, credit rating agencies and 
related government agencies through various channels such as 
the report to The Stock Exchange of Thailand, The Securities 
and Exchange Commission, and the Company’s website. In 
addition, the Company emphasizes on regular disclosure of 
information in order that the shareholders can receive the 
news on regular basis through the Company’s website. The 
information publicized on website will be updated constantly 
including vision, mission, financial information, public relations 
news, annual report, corporate structure and executives, and 
shareholders’ structure and major shareholders. 

Moreover, the Company emphasizes on the financial reporting 
to reflect true financial condition and turnover of the 
Company based on accurate and complete accounting 
information, and in accor dance with generally accepted 
accounting principles. The Company will disclose the 
information of each committee including roles and duties of 
the board of directors and the subcommittee in the 

Company’s annual report (Form 56-2) and annual registration 
statement (Form 56-1), and the compensation of the  
committee and executives in the Company’s annual report 
(Form 56-2) and annual registration statement (Form 56-1). 

The report on conflict of interest of the 
committee  

To pursue the interests of committee and executives, the 
Company sets the report on conflict of interest in accordance 
with ssection 89/14 of Securities and Exchange Act B.E. 2535, 
and the report on conflict of interest of committee and 
executives or other related parties will be revised once a year. 
The report must be submitted to the corporate secretary 
within 30 days after the end of company’s fiscal year; after 
that the corporate secretary copies the report and submits to 
chairman of the board and chairman of the audit committee 
according to section 89/16 of Securities and Exchange Act B.E. 
2535. 

In the year 2018 /19 The Company progress in disclosure and 
transparency as follow 

1) Disclose each director’s compensation in the annual 
report under the topic of Director compensation in 
the Sub-committee and management section 

2) Disclose the holding in Companys stock of Director 
and management 

3) Disclose Director and Management Biography in the 
website of Company 

4) Control usage of insider information. 
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The business relationships mentioned in the first paragraph 
include ordinary course of business transactions, leasing out 
or taking lease of immovable assets, transactions related to 
assets and services, providing or receiving of financial 
assistance including lending, borrowing, guarantees, or 
pledging assets to secure debts or any other similar action, 
which result in the company or contractual parties incur 
debt burden that must be repaid to other party with values 
from 3% of net tangible assets or Baht 20 million, whichever 
is lower. The debt burden calculation shall account for the 
debt burden took place during 1 year period prior to the 
date of starting business relationship with the same person 
and shall adhere to the Notification of the Capital Market 
Supervision Board under the Rules on Connected 
Transaction, mutatis mutandis. 

5. Neither being nor used to be an auditor of the company, its 
parent company, subsidiary company, affiliate company, 
major shareholder or controlling person, and not being a 
significant shareholder, controlling person, or partner of an 
audit firm which employs auditors of the company, its 
parent company, subsidiary company, affiliate company, 
major shareholder or controlling person, unless the 
foregoing relationship has ended not less than two years 
prior to appointment into the director position of the 
company. 

6. Neither being nor used to be a provider of any professional 
services including those as legal advisor or financial advisor 
who receives service fees exceeding two million baht per 
year from the company, its parent company, subsidiary 
company, affiliate company, major shareholder or 
controlling person, and not being a significant shareholder, 
controlling person or partner of the provider of professional 
services, unless the foregoing relationship has ended not 
less than two year prior to appointment into the director 
position of the company. 

7. Not being a director appointed as representative of directors 
of the company, major shareholder or shareholder who is 
related to major shareholder. 

8. Not undertaking any business in the same nature and in 
significant competition to the business of the company or its 
subsidiary company or not being a significant partner in a 
partnership or being an executive director, employee, staff, 
advisor who receives salary or holding shares exceeding one 
per cent of the total number of shares with voting rights of 
other company which undertakes business in the same 
nature and in significant competition to the business of the 
company or its subsidiary company. 

9. Not having any other characteristics which cause the inability 
to express independent opinions with regard to the 
company’s business operations. 

10. Has never been assigned by the Board of Directors to make 
decision in business operation of the company, parent 
company, subsidiaries, affiliates, subsidiaries in the same 
level, major shareholders or controlling person of the 
Company. 

11. Not holding directorship in parent company, subsidiaries or 
listed subsidiaries in the same level. 

The Independent Committee may be assigned by the board of 
directors in making collective decision on business operation of 
holding company, subsidiaries, and affiliated companies, 
subsidiaries in the same level, major shareholder or controlling 
person. 

In case the Independent Director is a person who has or used to 
have business relationship or provide profession service which 
exceed the value as stated in 4 or 6, the board of director may 
consider leniency if such appointment will not affect 
performance and independent opinions. The following 
information shall be disclosed in the notice of the shareholders’ 
meeting in agenda for appointment of independent directors. 

(a)  Type of business relationship or profession that 
disqualifies such person from specific criteria 

 Section 5 : Responsibilities of the Committee 

The management structure of the Company consists of the 
Board of Directors and 4 subcommittees including Audit 
Committee, Executive Committees, Risk Management 
Committees, and Nomination and Remuneration Committees. 
The Company operates the business as the holding company; 
therefore the Company must set the corporate governance 
guideline for subsidiaries or joint-venture companies. For 
subsidiaries, the Company will assign the representatives to 
take positions as committee and executives as chief executive 
officer and/or deputy chief executive. For joint-venture 
companies, the Company assigns the representatives to be the 
committee according to sharing portion to protect the benefits 
of the Company; unless there is a limitation according to other 
laws or joint investment term with the government or other 
conditions set forth by the Securities and Exchange Law, 
notification of the Capital Market Supervisory Board, or rules of 
the Stock Exchange of Thailand. 
   

Board of Directors 

The board of directors has responsibilities to shareholders in 
respect of business operation, and corporate governance to 
meet the targets and guidelines which will create maximum 
return to shareholders and all stakeholders. 

Structure and composition of Board of Directors 

The Board of Directors consists of 9 directors who are 
professionals from various industries including business, 
accounting and finance; all are involved in supporting the 
Company’s business. The directors have 3 years term in the 
office, and separated into 5 administrative directors and 4 non-
administrative (independent) directors which are in line with the 
rules of the Securities and Exchange Commission that specify 
listed company must have number of independent directors 
more than or equal to one-third of the total number of all 
directors in order to ensure proper balance of management 
structure. 

The qualifications of the independent directors in 
accordance with the rules of the Securities and 
Exchange Commission are as follows: 

1. Holding shares not exceeding 1% of the total number of 
shares with voting rights of the company, its parent 
company, subsidiary company, affiliate company, major 
shareholder or controlling person, including shares held by 
related persons of such independent director. 

2. Neither being nor used to be an executive director, 
employee, staff, advisor who receives salary, or controlling 
person of the company, its parent company, subsidiary 
company, affiliate company, same-level subsidiary company, 
major shareholder or controlling person, unless the 
foregoing status has ended not less than two years prior to 
appointment into the director position of the company. 
Such prohibited characteristics shall not include the case 
where the independent director used to be a government 
official or advisor of a government authority which is a major 
shareholder or controlling person of the company. 

3. Not being a person related by blood or legal registration as 
father, mother, spouse, sibling, and child, including spouse 
of child, other director, executive, major shareholder, 
controlling person, or person to be nominated as director, 
executive or controlling person of the company or its 
subsidiary company. 

4. Neither having nor used to have a business relationship with 
the Company, its parent company, subsidiary company, 
affiliate company, major shareholder or controlling person, 
in the manner which may interfere with his independent 
judgment, and neither being nor used to be a significant 
shareholder or controlling person of any person having a 
business relationship with the company, its parent company, 
subsidiary company, affiliate company, major shareholder or 
controlling person, unless the foregoing relationship has 
ended not less than two years prior to appointment into the 
director position of the company.  
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Exchange Commission are as follows: 

1. Holding shares not exceeding 1% of the total number of 
shares with voting rights of the company, its parent 
company, subsidiary company, affiliate company, major 
shareholder or controlling person, including shares held by 
related persons of such independent director. 

2. Neither being nor used to be an executive director, 
employee, staff, advisor who receives salary, or controlling 
person of the company, its parent company, subsidiary 
company, affiliate company, same-level subsidiary company, 
major shareholder or controlling person, unless the 
foregoing status has ended not less than two years prior to 
appointment into the director position of the company. 
Such prohibited characteristics shall not include the case 
where the independent director used to be a government 
official or advisor of a government authority which is a major 
shareholder or controlling person of the company. 

3. Not being a person related by blood or legal registration as 
father, mother, spouse, sibling, and child, including spouse 
of child, other director, executive, major shareholder, 
controlling person, or person to be nominated as director, 
executive or controlling person of the company or its 
subsidiary company. 

4. Neither having nor used to have a business relationship with 
the Company, its parent company, subsidiary company, 
affiliate company, major shareholder or controlling person, 
in the manner which may interfere with his independent 
judgment, and neither being nor used to be a significant 
shareholder or controlling person of any person having a 
business relationship with the company, its parent company, 
subsidiary company, affiliate company, major shareholder or 
controlling person, unless the foregoing relationship has 
ended not less than two years prior to appointment into the 
director position of the company.  
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However, the power assigned in accordance with the 
authority and responsibility shall not be in a manner that 
enables the Executive Committee, Managing Director and 
other subcommittees to consider and approve any 
transactions that may have conflict of interest with the 
Company or subsidiaries (if any) except the transaction that 
are in accordance with policy and criteria as previously 
considered and approved by the committees. 

8. To arrange annual report of the committees and to take 
on responsibility in preparing and disclosing of financial 
statements that demonstrate the financial status and 
operating result of the previous year, as well as to propose 
to the shareholders’ meeting for consideration and 
approval. 

9. The committees may authorize one or more directors or 
other person to execute a particular task on behalf of the 
committees, under supervision of the committees, or 
appoint such person as proxy with the scope of power as 
appropriate by the committees within the proper time 
frame. The Board may terminate, revoke, amend or edit 
such proxy as appropriate. 

However, the power assigned shall not be in a manner that 
enables such persons to consider and approve any transactions 
that may have conflict of interest with the Company or 
subsidiaries (if any) (as stated in the Notification of Capital 
Market Advisory Board and/or the Stock Exchange of Thailand 
and/or any other notification related) except the transaction 
that is in accordance with policy and criteria previously 
considered and approved by the Board. 
However, any matters where the director or proxy of the 
director that may have conflict of interest with the Company or 
its subsidiaries, the said director or proxy is not entitled to vote 
on such matters. 

 

 

Sub-committees 
The Board of Directors appoints 4 subcommittees including 
Audit Committee, Executive Committees, Risk Management 
Committees, and Nomination and Remuneration to assist in 
administrative work for the Company as follows: 

Executive Committees 
Executive Committees consist of 9 directors. The scope of 
authority, duty and responsibility of Executive Committees are 
as follows: 

Scope of authority of the Executive Committees 

1. To operate and manage the business of the Company in 
accordance with objectives, articles, policies, regulations, 
rules, provisions, orders and resolutions of the committees 
and/or the shareholders’ meetings. 

2. To screen  and review proposals from the Management; 
propose policies, targets, strategies and business operations 
of the Company, investment plans, business expansion and 
budget to the board of directors’ meeting for consideration 
and approval. 

3. To review and approve normal transactions of the Company 
such as investment in securities or acquisition of assets in 
line with investment budget or the budget approved by the 
board of directors. The credit limit for each transaction shall 
be in line with approved authorization from the board of 
directors and shall not exceed annual budget approved by 
the board of directors; including contracts for the Company 
on the related matter thereof. 

4. To monitor business operation of the Company, in line with 
the committees’ policies and targets, and to supervise 
business operation is conducted with quality and efficiency. 

5. To have authority to consider and approve on the expenses 
in ordinary course of operating the business within the 
budget approved by the board of directors in accordance 
with approved authority as approved by the board of 
directors. 

(b)  Reason and necessity for such person to remain in an 
independent director position 

(c)  Opinion of the board of directors in appointment such 
person as an independent director 

In addition, the Company sets policy that the Chairman of the 
board of directors shall not be the same person as the Chief 
Executive Officer. Their authority is divided clearly to balance 
the management power and to refrain one particular party from 
holding absolute authority. The Chairman of the board of 
directors has no relationship with the executives and the sole 
duty is to set policy and give advice. 

Qualifications of Board of Directors 

The qualifications of Board of Directors are as follows: 

1. That person must have no prohibited characteristics 
according to Public Limited Companies Act B.E. 2535 and 
Securities and Exchange Act B.E. 2535. 

2. That person should have knowledge, ability, expertise and 
experiences which are useful to the business operation. In 
addition, such person should have loyalty, sincerity and 
morality in operating the business, and should have time 
to dedicate knowledge and ability to work for the 
Company. 

Scope of duties and responsibilities of Chairman of the 
Board of Directors 

1. Chairman of the board has the duty to supervise the policy 
and strategic code of conduct of the management division, 
including giving advices and support the business operation, 
but does not participate in managing the routine work of the 
Company. 

2. Chairman of the board is also the chairman of the meeting 
of the Board of Directors and the shareholders, and has the 
role to control the meeting in accordance with the 
Company’s articles section 3 regarding committee and its 
authority and section 4 regarding the shareholders’ meeting, 
and encourage every committee to participate in the 

meeting, and supervise the meeting of the board of directors 
and shareholders to progress with success and successfully 
effectiveness. 

3. Chairman of the board has the duty to convene a meeting 
of committees and to cast final vote in case tie vote. 

Scope of duties and responsibilities of the Board of 
Directors 

1. To perform their duties and responsibilities pursuant to 
applicable laws, objectives, regulations, and resolutions of 
shareholders’ meeting with honesty and focus on the 
interest of the Company. 

2. To hold meeting of the board of directors, at least once 
every three months. 

3. To arrange balance sheets together with profit and loss 
statement on the date of accounting closure period – of 
which is duly certified by the auditor – to be proposed to 
the shareholders’ meeting for approval. 

4. To review and approve policies, directions, strategies, 
business operation plans proposed by the Management. 

5. To consider and determine comprehensive Risk 
Management policy and to implement system and/or 
procedures of risk management, including supporting 
strategy and control method to appropriately reduce the 
impact on the business of the Company. 

6. To determine targets, directions, policies, business 
operation plans and budget including monitoring and 
supervision of administration of the Management to ensure 
their consistency to policies, plans and budget set forth 
effectively and efficiently. 

7. To determine and set the  management structure, to 
appoint Executive Committees, Managing Director and 
other subcommittees where appropriate; to determine 
scope of authority of Executive Committees, Managing 
Director and other subcommittees being appointed 
thereof. 
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However, the power assigned in accordance with the 
authority and responsibility shall not be in a manner that 
enables the Executive Committee, Managing Director and 
other subcommittees to consider and approve any 
transactions that may have conflict of interest with the 
Company or subsidiaries (if any) except the transaction that 
are in accordance with policy and criteria as previously 
considered and approved by the committees. 

8. To arrange annual report of the committees and to take 
on responsibility in preparing and disclosing of financial 
statements that demonstrate the financial status and 
operating result of the previous year, as well as to propose 
to the shareholders’ meeting for consideration and 
approval. 

9. The committees may authorize one or more directors or 
other person to execute a particular task on behalf of the 
committees, under supervision of the committees, or 
appoint such person as proxy with the scope of power as 
appropriate by the committees within the proper time 
frame. The Board may terminate, revoke, amend or edit 
such proxy as appropriate. 

However, the power assigned shall not be in a manner that 
enables such persons to consider and approve any transactions 
that may have conflict of interest with the Company or 
subsidiaries (if any) (as stated in the Notification of Capital 
Market Advisory Board and/or the Stock Exchange of Thailand 
and/or any other notification related) except the transaction 
that is in accordance with policy and criteria previously 
considered and approved by the Board. 
However, any matters where the director or proxy of the 
director that may have conflict of interest with the Company or 
its subsidiaries, the said director or proxy is not entitled to vote 
on such matters. 

 

 

Sub-committees 
The Board of Directors appoints 4 subcommittees including 
Audit Committee, Executive Committees, Risk Management 
Committees, and Nomination and Remuneration to assist in 
administrative work for the Company as follows: 

Executive Committees 
Executive Committees consist of 9 directors. The scope of 
authority, duty and responsibility of Executive Committees are 
as follows: 

Scope of authority of the Executive Committees 

1. To operate and manage the business of the Company in 
accordance with objectives, articles, policies, regulations, 
rules, provisions, orders and resolutions of the committees 
and/or the shareholders’ meetings. 

2. To screen  and review proposals from the Management; 
propose policies, targets, strategies and business operations 
of the Company, investment plans, business expansion and 
budget to the board of directors’ meeting for consideration 
and approval. 

3. To review and approve normal transactions of the Company 
such as investment in securities or acquisition of assets in 
line with investment budget or the budget approved by the 
board of directors. The credit limit for each transaction shall 
be in line with approved authorization from the board of 
directors and shall not exceed annual budget approved by 
the board of directors; including contracts for the Company 
on the related matter thereof. 

4. To monitor business operation of the Company, in line with 
the committees’ policies and targets, and to supervise 
business operation is conducted with quality and efficiency. 

5. To have authority to consider and approve on the expenses 
in ordinary course of operating the business within the 
budget approved by the board of directors in accordance 
with approved authority as approved by the board of 
directors. 

(b)  Reason and necessity for such person to remain in an 
independent director position 

(c)  Opinion of the board of directors in appointment such 
person as an independent director 

In addition, the Company sets policy that the Chairman of the 
board of directors shall not be the same person as the Chief 
Executive Officer. Their authority is divided clearly to balance 
the management power and to refrain one particular party from 
holding absolute authority. The Chairman of the board of 
directors has no relationship with the executives and the sole 
duty is to set policy and give advice. 

Qualifications of Board of Directors 

The qualifications of Board of Directors are as follows: 

1. That person must have no prohibited characteristics 
according to Public Limited Companies Act B.E. 2535 and 
Securities and Exchange Act B.E. 2535. 

2. That person should have knowledge, ability, expertise and 
experiences which are useful to the business operation. In 
addition, such person should have loyalty, sincerity and 
morality in operating the business, and should have time 
to dedicate knowledge and ability to work for the 
Company. 

Scope of duties and responsibilities of Chairman of the 
Board of Directors 

1. Chairman of the board has the duty to supervise the policy 
and strategic code of conduct of the management division, 
including giving advices and support the business operation, 
but does not participate in managing the routine work of the 
Company. 

2. Chairman of the board is also the chairman of the meeting 
of the Board of Directors and the shareholders, and has the 
role to control the meeting in accordance with the 
Company’s articles section 3 regarding committee and its 
authority and section 4 regarding the shareholders’ meeting, 
and encourage every committee to participate in the 

meeting, and supervise the meeting of the board of directors 
and shareholders to progress with success and successfully 
effectiveness. 

3. Chairman of the board has the duty to convene a meeting 
of committees and to cast final vote in case tie vote. 

Scope of duties and responsibilities of the Board of 
Directors 

1. To perform their duties and responsibilities pursuant to 
applicable laws, objectives, regulations, and resolutions of 
shareholders’ meeting with honesty and focus on the 
interest of the Company. 

2. To hold meeting of the board of directors, at least once 
every three months. 

3. To arrange balance sheets together with profit and loss 
statement on the date of accounting closure period – of 
which is duly certified by the auditor – to be proposed to 
the shareholders’ meeting for approval. 

4. To review and approve policies, directions, strategies, 
business operation plans proposed by the Management. 

5. To consider and determine comprehensive Risk 
Management policy and to implement system and/or 
procedures of risk management, including supporting 
strategy and control method to appropriately reduce the 
impact on the business of the Company. 

6. To determine targets, directions, policies, business 
operation plans and budget including monitoring and 
supervision of administration of the Management to ensure 
their consistency to policies, plans and budget set forth 
effectively and efficiently. 

7. To determine and set the  management structure, to 
appoint Executive Committees, Managing Director and 
other subcommittees where appropriate; to determine 
scope of authority of Executive Committees, Managing 
Director and other subcommittees being appointed 
thereof. 
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6. To prepare report of the Audit Committee and disclose in 
the Company’s annual report. The said report shall be 
signed by the Chairman of the Audit Committee and consists 
of at least, the following information:  

(a) Opinions on accuracy, completeness and reliability of 
the financial report of the Company. 

(b) Opinions on sufficiency of the internal control system. 
(c) Opinions on compliancy of the Securities and Stock 

Exchange, regulations of the Stock Exchange or 
applicable law related to the business of the Company. 

(d) Opinions on the suitability of the auditor. 
(e) Opinions on the transaction that may have conflict of 

interest. 
(f) The number of the meeting of the Audit Committee 

and attendance of each audit committee. 
(g) Opinions or observation received from performing their 

duties under the charter rules. 
(h) Any other matters that shareholders and general public 

investors should be informed under the scope of 
duties and responsibilities assigned by the board of 
directors. 

7. To execute other tasks as assigned by the board of directors 
and consent by the Audit Committee. 

Risk Management Committees 

Risk Management Committee consists of 4 directors with 3 years 
term in the office. After said term is completed, the chairman of 
the Risk Management Committees and Management Committee 
retired by rotation may be re-elected to the position for another 
term in the board of directors’ meeting. 

Scope of authority of the Risk Management Committees 

1. To assess the potential risks of the Company and 
subsidiaries, including trends that may affect the 
organization; both external and internal risks. 

2. To determine risk management policy, improve and reassess 
risk management system for continuous efficacy by giving 

assignment to the Management to comply with the said 
policy, and report the result to the Risk Management 
Committees. 

3. To develop and reassess risk management system for 
continuous efficacy via performance review and monitor the 
risk management system to ensure the consistency to the 
policies on regular basis. 

4. To report the risks and suggestions thereof to the board of 
directors and perform other tasks assigned by the board of 
directors. 

Nomination and Remuneration Committees 
The Company’s Nomination and Remuneration Committee 
consists of 5 members; 3 of them are independent directors 
who have 3 year term of office. At the end of the term of office, 
the chairman and directors of the Nomination and 
Remuneration Committee who are retired by rotation may be 
re-appointed for another term at the Board of Directors meeting. 

Scope of authority and responsibilities of the 
Nomination and Remuneration Committee 
1.    To suggest the structure, size, and composition of the Board 

of Directors and subcommittees, including determining 
qualifications, processes, and criteria for nominating 
nominees according to the structure, size, and composition 
of the Board as determined. 

2. To consider nominating the person to be nominated as a 
director to be presented to the shareholders meeting in case 
of vacancy due to expiration of term, and the Board of 
Directors would consider the vacancy due to other cases, 
including the Chief Executive Officer position. 

3. To recruit persons to be selected as subcommittees and 
Chief Executive Officer to be presented to the meeting of 
Board of Directors. 

4. To prepare a succession plan for key positions in the 
Company, such as Chief Executive Officer and Senior 
Executives of the subsidiaries as Managing Director. In 
addition, the Company has also reviewed the development 
of such positions to prepare for the succession plan in order 
to have the successors in the case when such manager is 

6. To determine organization structure and administrative 
power; consider the adjustments of salary, and bonuses for 
position of chief executive officer and lower, and approve 
manpower which is not included in the annual budget. 

7. To have an authority to authorize one or more persons to 
implement a particular task which shall be under control of 
the Executive committees; or to authorize such person to 
have a power as appropriated by the Executive committees 
within period as appropriated by the Executive committees. 
The Executive committees may cancel, revoke, change or 
amend such authorized person or authorization as 
appropriate. 

8. To perform any other tasks as assigned by the board of 
directors from time to time. 

However, the authorization of power, duties or responsibilities of 
the board of directors shall not be in a manner that enables the 
authorized person to approve the transaction that oneself or 
any person may have conflict of interest (according to definition 
from the notification of the Capital Market Advisory Board 
and/or Stock Exchange of Thailand and/or relating authorities) 
with the Company or subsidiaries and/or relating companies. 
The Executive committees have no authority in such matter. 
Such Matter shall be proposed to the committees’ meeting 
and/or the shareholders’ meeting (as the case may be) for 
approval. Except that the approval for such transaction is 
conducted under ordinary course of business, with normal 
trading terms according to notification from the Capital Market 
Advisory Board and/or Stock Exchange of Thailand and/or 
relating authorities. 

For the scope of credit facility authorization, the board of 
directors specifies that the Executive committees can approve 
the credit for business operation to certain level for flexibility of 
operating the business. 

 

 

Audit Committee 

Audit Committee consists of 3 independent directors with 3 
years term in the office. After said term is completed, Chairman 
of the audit committee and audit committee who retired by 
rotation may be re-elected to the position for another term in 
the board of directors’ meeting.  

Scope of authority of the Audit Committee 

Audit Committee have the duty to balance the power and audit 
work performance of the board of directors including audit of 
other important matters as assigned by the committees to assist 
in supervision of the Company’s affair with effectiveness. The 
important matters assigned by the board of directors are as 
follows:  

1. To review that the Company has accurately and sufficiently 
reported its financial statements. 

2. To review that the Company has proper and effective 
internal control and audit system; review the independency 
of the Internal Audit Department; give consent to the 
appointment, relocation, and dismissal of Internal Audit 
Department Supervisor or any other departments with 
related responsibility in the internal audit. 

3. To review that the Company has complied with the 
Securities and Stock Exchange law, regulations of the Stock 
Exchange, including applicable law related to business of the 
Company. 

4. To consider, select and propose for the appointment of 
independent person as an auditor of the Company; propose 
for remuneration of such auditor, attend the meeting with 
and auditor without attendance of the Management at least 
once a year. 

5. To consider connected transactions or the transactions that 
may have conflict of interest are in line with law and 
regulations of the Stock Exchange, to ensure that such 
transaction is reasonable and provided maximum benefit to 
the Company. 
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6. To prepare report of the Audit Committee and disclose in 
the Company’s annual report. The said report shall be 
signed by the Chairman of the Audit Committee and consists 
of at least, the following information:  

(a) Opinions on accuracy, completeness and reliability of 
the financial report of the Company. 

(b) Opinions on sufficiency of the internal control system. 
(c) Opinions on compliancy of the Securities and Stock 

Exchange, regulations of the Stock Exchange or 
applicable law related to the business of the Company. 

(d) Opinions on the suitability of the auditor. 
(e) Opinions on the transaction that may have conflict of 

interest. 
(f) The number of the meeting of the Audit Committee 

and attendance of each audit committee. 
(g) Opinions or observation received from performing their 

duties under the charter rules. 
(h) Any other matters that shareholders and general public 

investors should be informed under the scope of 
duties and responsibilities assigned by the board of 
directors. 

7. To execute other tasks as assigned by the board of directors 
and consent by the Audit Committee. 

Risk Management Committees 

Risk Management Committee consists of 4 directors with 3 years 
term in the office. After said term is completed, the chairman of 
the Risk Management Committees and Management Committee 
retired by rotation may be re-elected to the position for another 
term in the board of directors’ meeting. 

Scope of authority of the Risk Management Committees 

1. To assess the potential risks of the Company and 
subsidiaries, including trends that may affect the 
organization; both external and internal risks. 

2. To determine risk management policy, improve and reassess 
risk management system for continuous efficacy by giving 

assignment to the Management to comply with the said 
policy, and report the result to the Risk Management 
Committees. 

3. To develop and reassess risk management system for 
continuous efficacy via performance review and monitor the 
risk management system to ensure the consistency to the 
policies on regular basis. 

4. To report the risks and suggestions thereof to the board of 
directors and perform other tasks assigned by the board of 
directors. 

Nomination and Remuneration Committees 
The Company’s Nomination and Remuneration Committee 
consists of 5 members; 3 of them are independent directors 
who have 3 year term of office. At the end of the term of office, 
the chairman and directors of the Nomination and 
Remuneration Committee who are retired by rotation may be 
re-appointed for another term at the Board of Directors meeting. 

Scope of authority and responsibilities of the 
Nomination and Remuneration Committee 
1.    To suggest the structure, size, and composition of the Board 

of Directors and subcommittees, including determining 
qualifications, processes, and criteria for nominating 
nominees according to the structure, size, and composition 
of the Board as determined. 

2. To consider nominating the person to be nominated as a 
director to be presented to the shareholders meeting in case 
of vacancy due to expiration of term, and the Board of 
Directors would consider the vacancy due to other cases, 
including the Chief Executive Officer position. 

3. To recruit persons to be selected as subcommittees and 
Chief Executive Officer to be presented to the meeting of 
Board of Directors. 

4. To prepare a succession plan for key positions in the 
Company, such as Chief Executive Officer and Senior 
Executives of the subsidiaries as Managing Director. In 
addition, the Company has also reviewed the development 
of such positions to prepare for the succession plan in order 
to have the successors in the case when such manager is 

6. To determine organization structure and administrative 
power; consider the adjustments of salary, and bonuses for 
position of chief executive officer and lower, and approve 
manpower which is not included in the annual budget. 

7. To have an authority to authorize one or more persons to 
implement a particular task which shall be under control of 
the Executive committees; or to authorize such person to 
have a power as appropriated by the Executive committees 
within period as appropriated by the Executive committees. 
The Executive committees may cancel, revoke, change or 
amend such authorized person or authorization as 
appropriate. 

8. To perform any other tasks as assigned by the board of 
directors from time to time. 

However, the authorization of power, duties or responsibilities of 
the board of directors shall not be in a manner that enables the 
authorized person to approve the transaction that oneself or 
any person may have conflict of interest (according to definition 
from the notification of the Capital Market Advisory Board 
and/or Stock Exchange of Thailand and/or relating authorities) 
with the Company or subsidiaries and/or relating companies. 
The Executive committees have no authority in such matter. 
Such Matter shall be proposed to the committees’ meeting 
and/or the shareholders’ meeting (as the case may be) for 
approval. Except that the approval for such transaction is 
conducted under ordinary course of business, with normal 
trading terms according to notification from the Capital Market 
Advisory Board and/or Stock Exchange of Thailand and/or 
relating authorities. 

For the scope of credit facility authorization, the board of 
directors specifies that the Executive committees can approve 
the credit for business operation to certain level for flexibility of 
operating the business. 

 

 

Audit Committee 

Audit Committee consists of 3 independent directors with 3 
years term in the office. After said term is completed, Chairman 
of the audit committee and audit committee who retired by 
rotation may be re-elected to the position for another term in 
the board of directors’ meeting.  

Scope of authority of the Audit Committee 

Audit Committee have the duty to balance the power and audit 
work performance of the board of directors including audit of 
other important matters as assigned by the committees to assist 
in supervision of the Company’s affair with effectiveness. The 
important matters assigned by the board of directors are as 
follows:  

1. To review that the Company has accurately and sufficiently 
reported its financial statements. 

2. To review that the Company has proper and effective 
internal control and audit system; review the independency 
of the Internal Audit Department; give consent to the 
appointment, relocation, and dismissal of Internal Audit 
Department Supervisor or any other departments with 
related responsibility in the internal audit. 

3. To review that the Company has complied with the 
Securities and Stock Exchange law, regulations of the Stock 
Exchange, including applicable law related to business of the 
Company. 

4. To consider, select and propose for the appointment of 
independent person as an auditor of the Company; propose 
for remuneration of such auditor, attend the meeting with 
and auditor without attendance of the Management at least 
once a year. 

5. To consider connected transactions or the transactions that 
may have conflict of interest are in line with law and 
regulations of the Stock Exchange, to ensure that such 
transaction is reasonable and provided maximum benefit to 
the Company. 
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Name Course 
Audit Committee/Independent Director 
Mr. Panchai Wattanachai 
Audit Committee / Independent 
Director 

-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Teerawat  Vitoorapakorn 
Director 

-  TDIR EIS Exclusive Briefing Training 
-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Chalieo  Vitoorapakorn 
Director 

-  TDIR EIS Exclusive Briefing Training 
-  “EPG Journey Together” (In-house Training)  

Mr. Chumnan  Vitoorapakorn 
Director 

-  CEO Insights – A Proven Process for Getting Real Team and Organization Results” on 
March 29, 2019 - PacRim Group 
-  TDIR EIS Exclusive Briefing Training 
-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Ekawat  Vitoorapakorn 
Director 

-  “EPG Journey Together” (In-house Training) 
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training)  

Mr. Tanawat  Vitoorapakorn 
Director 

-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Ms. Maliwan  Kittiwiriyakarn 
Deputy Chief Executive Officer – 
Information Technology 

-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Jarintr  Warintaraporn 
Deputy Chief Executive Officer (Acting) 
– Human Resources and Administration 

-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Ms. Rungravee  Vitoorapakorn 
Deputy Chief Executive Officer (Acting) 
– Accounting and Finance 

-  CEO Insights – A Proven Process for Getting Real Team and Organization Results” on 
March 29, 2019 (PacRim Group) 
-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

In addition, The chairman of the board also appointed the related party to report any change in law and regulation that is related to 
Board of director including any change in Board of director Guidelines  

Nomination and appointment of 
directors, sub-committees and chief 
executive officer 
The Company assigns Nomination and Remuneration 
Committees to nominate directors, subcommittees and chief 
executive officer based on qualifications, education, 
experiences and skills that are appropriate to the vacant 
position. 

 

The Nomination and Remuneration Committees would 
propose a list of selected candidates to the board of directors’ 
meeting and/or shareholders’ meeting for consideration and 
approval. 

The appointment of director, including independent director 
requires approval from the votes of the shareholders’ meeting 
(individual vote). Each shareholder has voting right equal to 
the number of shares held where each shareholder may vote 
for one or more candidates. In the event of electing several 

retired or unable to work, in order that the Company's 
management can continue to operate. 

5. To improve and recommend the remuneration structure of 
the Board of Directors and the subcommittees, both 
monetary and non-monetary to be in line with the 
Company's performance and comparable to other 
companies in the same industry to be presented to the 
Board of Directors for consideration before presenting at the 
shareholders' meeting to be approved.  

6. To improve and propose the self-assessment criteria of the 
directors, and the performance evaluation of the Chief 
Executive Officer to the Board of Directors in order to 
evaluate the overall performance of the Board of Directors 
and the Chief Executive Officer. 

7. To prepare a plan for the development and training for 
directors, subcommittees, Chief Executive Officers and Senior 
Executives of the subsidiaries in the position of Managing 
Director in each year, and evaluate the achievement of such 
development and training to be presented to the Board of 
Directors. 

8. To perform other duties as assigned by the Board of Directors. 
 
 
 
 
 

 

Performance Appraisal and Knowledge Enhancement 

Performance Appraisal of the Board  

The company hold performance appraisal of the Board of 
directors and the Executive director during 2018/2019 (4th 
Consecutive time) which categorized into three parts (1) 
performance appraisal of the Board of Directors (as a 
committee and as an individual assessment) (2) performance 
appraisal of the subcommittee (as a committee and as an 
individual assessment) and (3) performance appraisal of CEO. 
The process of the appraisal is below.  

 

Evaluation Process 

1) The Board reviews and approves the evaluation form, 
and update information from the Stock Exchange 
Market’s evaluation form for consistency and 
appropriateness of the Company’s environment. 

2) Nomination and remuneration committee concludes 
and analyses the evaluat ion’s result and the 
effectiveness of the Board, and presents the evaluation 
result to the Board of Directors for further improvement. 

Knowledge Enhancement of the Board and Executive  

During 2018/2019, the company has endorsed the knowledge enhancement of the board and management by encouraging the 
executives in attending seminars and courses that benefit their role at the company with the following detail 

Name Course 
Mr. Pawat  Vitoorapakorn 
Vice-Chairman of the Board 

-  CEO Insights – A Proven Process for Getting Real Team and Organization Results” on 
March 29, 2019 (PacRim Group) 
-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 
-  TDIR EIS Exclusive Briefing Training 

Mr. Chaiwat  Atsawintarangkun 
Chairman of the Audit Committee / 
Independent Director 

-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Tanachai  Santichaikul -  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 
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Name Course 
Audit Committee/Independent Director 
Mr. Panchai Wattanachai 
Audit Committee / Independent 
Director 

-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Teerawat  Vitoorapakorn 
Director 

-  TDIR EIS Exclusive Briefing Training 
-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Chalieo  Vitoorapakorn 
Director 

-  TDIR EIS Exclusive Briefing Training 
-  “EPG Journey Together” (In-house Training)  

Mr. Chumnan  Vitoorapakorn 
Director 

-  CEO Insights – A Proven Process for Getting Real Team and Organization Results” on 
March 29, 2019 - PacRim Group 
-  TDIR EIS Exclusive Briefing Training 
-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Ekawat  Vitoorapakorn 
Director 

-  “EPG Journey Together” (In-house Training) 
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training)  

Mr. Tanawat  Vitoorapakorn 
Director 

-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Ms. Maliwan  Kittiwiriyakarn 
Deputy Chief Executive Officer – 
Information Technology 

-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Jarintr  Warintaraporn 
Deputy Chief Executive Officer (Acting) 
– Human Resources and Administration 

-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Ms. Rungravee  Vitoorapakorn 
Deputy Chief Executive Officer (Acting) 
– Accounting and Finance 

-  CEO Insights – A Proven Process for Getting Real Team and Organization Results” on 
March 29, 2019 (PacRim Group) 
-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

In addition, The chairman of the board also appointed the related party to report any change in law and regulation that is related to 
Board of director including any change in Board of director Guidelines  

Nomination and appointment of 
directors, sub-committees and chief 
executive officer 
The Company assigns Nomination and Remuneration 
Committees to nominate directors, subcommittees and chief 
executive officer based on qualifications, education, 
experiences and skills that are appropriate to the vacant 
position. 

 

The Nomination and Remuneration Committees would 
propose a list of selected candidates to the board of directors’ 
meeting and/or shareholders’ meeting for consideration and 
approval. 

The appointment of director, including independent director 
requires approval from the votes of the shareholders’ meeting 
(individual vote). Each shareholder has voting right equal to 
the number of shares held where each shareholder may vote 
for one or more candidates. In the event of electing several 

retired or unable to work, in order that the Company's 
management can continue to operate. 

5. To improve and recommend the remuneration structure of 
the Board of Directors and the subcommittees, both 
monetary and non-monetary to be in line with the 
Company's performance and comparable to other 
companies in the same industry to be presented to the 
Board of Directors for consideration before presenting at the 
shareholders' meeting to be approved.  

6. To improve and propose the self-assessment criteria of the 
directors, and the performance evaluation of the Chief 
Executive Officer to the Board of Directors in order to 
evaluate the overall performance of the Board of Directors 
and the Chief Executive Officer. 

7. To prepare a plan for the development and training for 
directors, subcommittees, Chief Executive Officers and Senior 
Executives of the subsidiaries in the position of Managing 
Director in each year, and evaluate the achievement of such 
development and training to be presented to the Board of 
Directors. 

8. To perform other duties as assigned by the Board of Directors. 
 
 
 
 
 

 

Performance Appraisal and Knowledge Enhancement 

Performance Appraisal of the Board  

The company hold performance appraisal of the Board of 
directors and the Executive director during 2018/2019 (4th 
Consecutive time) which categorized into three parts (1) 
performance appraisal of the Board of Directors (as a 
committee and as an individual assessment) (2) performance 
appraisal of the subcommittee (as a committee and as an 
individual assessment) and (3) performance appraisal of CEO. 
The process of the appraisal is below.  

 

Evaluation Process 

1) The Board reviews and approves the evaluation form, 
and update information from the Stock Exchange 
Market’s evaluation form for consistency and 
appropriateness of the Company’s environment. 

2) Nomination and remuneration committee concludes 
and analyses the evaluat ion’s result and the 
effectiveness of the Board, and presents the evaluation 
result to the Board of Directors for further improvement. 

Knowledge Enhancement of the Board and Executive  

During 2018/2019, the company has endorsed the knowledge enhancement of the board and management by encouraging the 
executives in attending seminars and courses that benefit their role at the company with the following detail 

Name Course 
Mr. Pawat  Vitoorapakorn 
Vice-Chairman of the Board 

-  CEO Insights – A Proven Process for Getting Real Team and Organization Results” on 
March 29, 2019 (PacRim Group) 
-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 
-  TDIR EIS Exclusive Briefing Training 

Mr. Chaiwat  Atsawintarangkun 
Chairman of the Audit Committee / 
Independent Director 

-  “EPG Journey Together” (In-house Training)  
-  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 

Mr. Tanachai  Santichaikul -  “Looking Forward : Target and Challenge in the year 2019” (In-house Training) 
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directors, each shareholder must cast all the votes he or she 
has and those votes are not divisible. Candidates who receive 
the greatest number of votes for the vacant positions shall be 
elected to be directors. In case of tie votes, the Chairman of 
the meeting shall exercise a casting vote. 

The recruitment of executive and succession plan 

The Board of Directors of the Company recognizes the 
importance of the effective and efficient management, as well 
as the continual operation. Consequently, this would bring 
about the sustainable growth and prosperity of the Company. 
Therefore, during the year 2017/2018, the Company defines 
the policy of succession plan to determine the succession of 
key positions in the Company, such as directors, executives, 
and key positions in the subsidiaries, in order to ensure that 
there will be people with the knowledge to inherit key 
positionsin achieving sustainable growth for the organization. 

Corporate Governance of the 
subsidiaries and joint ventures 
Incorporated as a holding company, the Company has set 
supervisory guideline of investment for subsidiaries, joint 
ventures in the addendum of the Company’s Articles of 
Association. 

The purpose of mentioned Articles is to determine criteria and 
mechanism both in direct and indirect way to enable the 
Company to supervise and manage business operation of 
subsidiaries and joint venture companies to ensure their full 
compliance with the Company’s policy, public company law, 
civil and commercial code, securities law and other applicable 
laws, including related notifications, regulations and rules of 
Capital Market Advisory Board, the Securities and Exchange 
Commission and the Stock Exchange of Thailand  to the extent 
not in contradictory with other law, in order to protect 
investment benefit of the Company in its subsidiaries and joint 
venture companies 

In case, where prescribed herein, of any transactions or 
procedures having material effect on financial status and 

business operation of subsidiaries and affiliated companies, 
such transactions must receive approval from the board of 
directors or shareholders’ meeting (as the case may be). It is 
duty of the board of directors to hold the board’s meeting 
and/or shareholders’ meeting for the consideration and 
approve of such transaction prior to; the board’s meeting 
and/or shareholders’ meeting of the subsidiaries and/or joint 
venture companies, and/or  prior to the execution of such 
transaction. In this regard, the Company shall disclose the 
information and comply with criteria, conditions, procedures 
and method relevant thereof ,mutatis mutandis, as stipulated 
in public company law, civil and commercial code, securities 
law and any applicable law, including notifications, regulations 
and rules of Capital Market Advisory Board, the Securities and 
Exchange Commission and the Stock Exchange of Thailand (to 
the extent not in contradictory), by which must be complete 
and accurate in all material respects. 

The Corporation Governance of the 
subsidiaries on financial approval. 
To supervise subsidiaries to be flexible in the operation, the 
Board of Directors has approved regulation, authority, and 
operation of each company in the authorization and operation 
manual 

Control of internal information Policy 
The Board of directors realizes the necessity of good corporate 
governance. Thus, to ensure the transparency and to prevent 
leakage of internal information which has not been disclosed 
yet to the public, the board of directors has determined the 
usage of internal information policy and declared to 
committees, executives and employees of the Company to 
acknowledge and abide by the policy as follows: 

1. To provide knowledge to committee and executives in 
regard to disclosure of securities under ownership of their 
own, spouse and minor child to the Securities and 
Exchange Commission pursuant to Section 59 and Penalty 
code as per Section 275 of the Securities and Stock 
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Exchange Act B.E. 2535 (including amendment thereafter), 
report of acquisition or disposal of their securities as well 
as of their spouse and minor child to Securities and 
Exchange Commission pursuant to Section 246 and Penalty 
code as per Section 298 of the Securities and Stock 
Exchange Act B.E. 2535 (including amendment thereafter). 

2. Committee and executives including their spouse and 
minor child shall provide and disclose list of securities 
under their ownership and changes of the ownership 
thereof to the Securities and Exchange Commission 
pursuant to Section 59 and Penalty as per Section 275 of 
the Securities and Stock Exchange Act B.E.2535 (including 
amendment thereafter), as well as to send this report to 
the Company in the same day as sending to the Securities 
and Exchange Commission. 
In regard to committee and executives of the Subsidiaries, 
despite of having no responsibility as stated in Section 59 
and Penalty code as per Section 275 of the Securities and 
Stock Exchange Act B.E. 2535, it is determined by the 
Company that such persons have duty to report changes 
of Company’s securities holding to the Audit Committee as 
if executed under obligation as stated in Section 59 and 
Penalty code as per Section 275 of the Securities and Stock 
Exchange Act B.E. 2535 which requires the persons to 
report to Securities and Exchange Commission.  

3. Committee, executives, staff and employees of the 
Company and Subsidiaries who acknowledge internal 
information material to the change of the securities price 
should exercise caution when trading securities during the 
one month period prior to the financial statement or such 
internal information will be disclosed to the public, and 24 
hour after such internal information has been disclosed to 
the public. Person in connection with internal information 
shall not disclose such information to any other persons 
until such information is disclosed to the Stock Exchange. 
There will be punitive measure on any act of violation to 
such code of conduct. The Company considers any 
violation as disciplinary offense which is subjected to 
penalty such as verbal warning, warning letter, probation or 
termination of the employment by dismissal lay-off or 
offering option to resign as the case may be. 

4. Committee, executives, staff and employees are prohibited 
from using internal information material to the change of 
the securities’ price, and undisclosed to the pubic which 
they may obtain by their position or status , to buy or sell 

or offer to buy or sell; or solicit other person to buy or sell 
or offer to buy or sell shares or other securities (if any) of 
the Company either directly or indirectly in a manner that 
could damage the Company either directly or indirectly; 
whether such action is taken for own interest or for others, 
or disclosing factual information for other person to 
implement regardless of who receives the benefits. 

5. Committee, executives, staff and employees of the 
Company have the duty to keep the secret and/or the 
internal information of the Company, including those of 
the Company’s partners. They must use the internal 
information of the Company only for the benefit of the 
Company’s operation. Thereby, both present and former 
committee, executives, staff and employees of the 
Company are prohibited from disclosing the secret and/or 
the internal information of the Company, including those 
of the Company’s partners, which they have obtained 
while performing their duty to outsider (for 1 year after 
termination of employment) or to other companies that 
they are shareholder, committee, executives and 
employees, even though such information could not 
damage the Company and its partners. 

6. Committee, executives, staff, and employees, have duty to 
comply with guidelines of using internal information 
pursuant to Securities and Stock Exchange Act and Public 
Company Act as well as other applicable regulations. 

The application of good corporate 
governance policies in the listed 
company of the year 2017 (CG Code) 
The Company has revised the good corporate governance 
policies by referring from ‘The principles of good corporate 
governance of listed company 2012’ of the Stock Exchange of 
Thailand, and ‘The principles of good corporate governance of 
listed company 2017 (CG Code)’ of Securities and Exchange 
Commission (SEC). The Board of Directors of the Company 
have considered and revised the application of CG Code in 
accordance with the business context of the Company in the 
Board of Directors’ meeting 1/2019 on 11th February 2019. 
The Company has applied most of these guidelines, while 
some of it, which are not yet able to be or have not been 
adapted, have been recorded as part of the Board of 
Directors’ resolutions. 
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The Board of Directors of the Company recognizes the 
importance of the effective and efficient management, as well 
as the continual operation. Consequently, this would bring 
about the sustainable growth and prosperity of the Company. 
Therefore, during the year 2017/2018, the Company defines 
the policy of succession plan to determine the succession of 
key positions in the Company, such as directors, executives, 
and key positions in the subsidiaries, in order to ensure that 
there will be people with the knowledge to inherit key 
positionsin achieving sustainable growth for the organization. 

Corporate Governance of the 
subsidiaries and joint ventures 
Incorporated as a holding company, the Company has set 
supervisory guideline of investment for subsidiaries, joint 
ventures in the addendum of the Company’s Articles of 
Association. 

The purpose of mentioned Articles is to determine criteria and 
mechanism both in direct and indirect way to enable the 
Company to supervise and manage business operation of 
subsidiaries and joint venture companies to ensure their full 
compliance with the Company’s policy, public company law, 
civil and commercial code, securities law and other applicable 
laws, including related notifications, regulations and rules of 
Capital Market Advisory Board, the Securities and Exchange 
Commission and the Stock Exchange of Thailand  to the extent 
not in contradictory with other law, in order to protect 
investment benefit of the Company in its subsidiaries and joint 
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In case, where prescribed herein, of any transactions or 
procedures having material effect on financial status and 

business operation of subsidiaries and affiliated companies, 
such transactions must receive approval from the board of 
directors or shareholders’ meeting (as the case may be). It is 
duty of the board of directors to hold the board’s meeting 
and/or shareholders’ meeting for the consideration and 
approve of such transaction prior to; the board’s meeting 
and/or shareholders’ meeting of the subsidiaries and/or joint 
venture companies, and/or  prior to the execution of such 
transaction. In this regard, the Company shall disclose the 
information and comply with criteria, conditions, procedures 
and method relevant thereof ,mutatis mutandis, as stipulated 
in public company law, civil and commercial code, securities 
law and any applicable law, including notifications, regulations 
and rules of Capital Market Advisory Board, the Securities and 
Exchange Commission and the Stock Exchange of Thailand (to 
the extent not in contradictory), by which must be complete 
and accurate in all material respects. 

The Corporation Governance of the 
subsidiaries on financial approval. 
To supervise subsidiaries to be flexible in the operation, the 
Board of Directors has approved regulation, authority, and 
operation of each company in the authorization and operation 
manual 

Control of internal information Policy 
The Board of directors realizes the necessity of good corporate 
governance. Thus, to ensure the transparency and to prevent 
leakage of internal information which has not been disclosed 
yet to the public, the board of directors has determined the 
usage of internal information policy and declared to 
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code as per Section 275 of the Securities and Stock 



106 Eastern Polymer Group Public Company Limited

Dividend Payment Policy 

The Company 
The Company’s policy on dividend payment to shareholders 
takes into consideration the ability to pay dividend from 
accumulated profit on separate financial statements of the 
Company as well as the amount of dividend payment from 
business result as shown on consolidated financial statement. 
The Company pays dividends not less than 30% of the 
Company’s total net profits after the deduction of corporate 
income tax. However, the Company may consider the 
payment of dividends at a different rate from that specified in 
the policy, depending on the Company’s results, financial 
position, liquidity, investment plan, business expansion and 
economic conditions. Dividend payments shall be no more 
than the accumulated profit reported in the separate financial 
statement of the Company and shall be in compliance with 
relevant laws. 
Since the Company operates as a holding company with its 
investment in subsidiaries as core assets, the ability to pay 
dividends is subjected to the operating results and dividend 
payments of the subsidiaries. 

Subsidiaries 
The Company’s subsidiaries, Aeroflex Co., Ltd. Aeroklas 
Co.,Ltd. Eastern Polypack Co.,Ltd. EPG Innovation Center 
Co.,Ltd. and Aeroflex Polymer Technologies (shanghai) Co.,Ltd. 
have a policy of paying dividends at a rate of not less than 
50% of net profit after the deduction of corporate income tax 
and the allocation of reserve capital in compliance with the 
law. The subsidiaries will take into consideration a number of 
factors for the greatest benefit of the shareholders such as 
operating results, financial position, liquidity, investment plans, 
business expansion and economic conditions. Dividend 
payments shall be no more than the accumulated profit 
reported in the separate financial statement of subsidiaries and 
shall be in compliance with relevant laws. 

 
 
Associated Companies 
Sumiriko Eastern Rubber (Thailand) Co., Ltd. a joint venture 
company, has a policy of dividend payment according to 
operating results, with dividends paid to shareholders as 
considers appropriate. Sumiriko Eastern Rubber (Thailand) will 
allocate dividends to preferred shareholders at a dividends per 
share amount that is equal to 30 times of dividends per share 
paid to common shareholders. In the event of non-payment of 
dividends in any year, the dividends shall not be carried 
forward to the following year. 

Zeon Advanced Polymix Co.,Ltd. another joint venture 
company, has a policy of paying a dividend of not less than 
20% of the net profit after the deduction of corporate income 
tax and the allocation of reserve capital in accordance with 
the law. Zeon Advanced polymix Co., Ltd. will take into 
consideration a number of factors for the greatest benefit of 
the shareholders such as operating results, financial position, 
liquidity, investment plans, business expansion and economic 
conditions. Dividend payments shall be no more than the 
accumulated profit reported in the separate financial 
statement of the company and shall be in compliance with 
relevant laws. 
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

                                                

               


   







 

   
 














 
 















 


 













 


 




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


 









 

 

 












 


 











 


 








 


 












 


 










 









 












 


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


 












 


 












 


 












 


 













 












 










 


 














 


 


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


 








 


 


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



      

       
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       
       


 
 
 

     
   
        
     





        
       
        
        


       
       

       
        
 

      
       
       
        


         
 




        

        
       



       




        


         


        

        


         

      



          
     



       
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
       
 
        
       

      
      

       
       

       
      



          



         

      

         
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 
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 
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        
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        
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        
     

       


          
        
        

     


          
          
         


  







 

  

  
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
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Management’s Discussion and Analysis 

Long Term Goal 
The Eastern Polymer Group operates under the vison of 
“Creative Innovation Organization” by constructs the 
organization base on innovation and technology. The Company 
aims to manufacture high quality product that benefit society 
and uplift the quality of living while take in to consideration the 
impact on the environment. The company and subsidiaries long 
term goal is  

1) To Success through innovation 
Regarding the Innovation, EPG foster the innovation base 
corporate culture to all level of employee to promote them to 
have innovative thinking /  to be observant and to solve the 
problem via establishing the organization to be the center of 
learning / having the innovative role model and promoting 
employee’s product of innovation 
The principle of innovation development can be categorized as 
follows 

1) Using innovation to solve the issue 
2) Continuously develop the existing product 

In addition, the creative innovation has to take in consideration of 
both the economic benefit and the overall benefit to society and 
environment. 

Furthermore, the EPG Innovation center (EIC) also centralizes 
the Research and Development for all core businesses. In Each 
year, EPG subsidiaries contribute directly and indirectly 
approximately 1% of the revenue from sale to EIC for Reasearch 
and Development Purpose. Moreover, the company also set KPI 
on the innovation to encourage each subsidiary to come up 
with new innovation in order to generate sustainable future 
growth. 

EPG Strongly believes that the power of innovation will drive 
the corporate toward susatainable growth. 

2) To be Global Player 
From the ideology of “World is our market”, the past 40 years, 
EPG emphasize the oversea market expansion by establishing 
our manufacturing base in global strategic location. The 
company currently distributes the products to more than 100 
countries around the world through 

 1) Strethen the “Brand” of all businesses.  
 2) Good relationship management with consumers though 
the excellence product characteristic / product quality and 
services  
 3) Expansion of distribution channel in all business by 
appropriately manage cutomer proportion such as Industrial 
Customers / Dealers / Wholesalers / Retailers and also online 
 4) Develop inventory management software and utilize 
appropriate logistic software in order to satisfied customer’s 
requirement 

The Company target to manage the proportion of the 
international revenue from sale both directly and indirectly 
toward 70% in the future. 

3) Toward the Sustainable Growth 
In addition to success through innovation and to be global, EPG 
also emphasize the development of working process / database 
system and employee.   The company fosters the corporate 
culture of the good viture and ethical company management to 
all level of organization in accordance to EPG’s good corporate 
governance practice that consider all parties of stakeholders 
with expectation that the industry and society can co-exist and 
moving toward the bright future under our motto of 
“Contribution toward better societies” 
 
Factors affecting the performance of the 
Company 

Factors affecting the Company’s performance can be classified 
into  1) Successful overseas business operation 2) Successful 
research and development of new products   3) Successful of 
expansion and improvement of production capacity, including 
expansion of sales channel 4) Price fluctuation of raw materials  
5) Fluctuation of the currency exchange and 6) Domestic and 
global economic situation 

1) The success of overseas business operation 
Most products manufactured and distributed by the Company 
are very specific to limited market (Niche Market). Hence, the 
Company needs to develop technology, and innovate quality 

products that stand out against competitors, and are in line with 
corporate strategy   “Differentiated Focus Strategy” 
Differentiated Focus Strategy is suitable for sizable market. For 
this reason, the Company must expand its overseas business to 
achieve Economic of Scale in production capacity, and 
competitiveness in global market. 

2) The success of research and development of new 
products 
One of the key success factors of the Company is the ability to 
commercialize innovative and quality products to the market. 
The company has hitherto succeeded in the invention, 
development, and introduction of products from different 
business units to the market, resulted in increase in sales and 
steady profit margin. 
Researches and development of new products have associated 
risks from the level of consumer acceptance and 
responsiveness. In addition, the Company takes investment risk 
in research and development before realization of financial 
returns. 

3) The success of expansion and improvement of 
production capacity of the Company and subsidiaries, 
including expansion of sales channel 
The Company expands its production capacity continuously to 
support the growth in all business units with the focus on the 
improvement of production process using Techcnology / 
Machinery and modern production innovation to increase the 
output, reduce energy cost and labor cost. At the same time,  
the company has increased its product distribution capabilities 
for car accessories in Australia by acquiring the Automotive and 
Accessories Retailer under the brand “TJM” in 2015 and follow 
by acquiring of “Flexiglass” in 2018, expanding distribution of 
insulation products in the continent of America, and Europe. 
The expansion of production variety includes new product in 
demand by the market, for instance, the improvement and 
distribution of Canony, and Deck Cover to America, Australia, 
and Europe; the improvement and distribution of water cup 
“PET” in Asian countries where they demand high quality plastic 
packaging. Such countries are, for instance; Philipines Indonesia 
and CLMV countries.    

4) Fluctuation of material price 
The Company manufactures and distributes Polymer and Plastic 
Converter for different industries where one of the main costs is 
raw material cost. As a downstream manufacturer, the Company 
may have modest effect from the price fluctuation. The 
Company mitigates the fluctuation of raw materials price via 
purchasing future contracts in appropriate proportion for 3 – 6 
month in advance while be able to pass on some portion of 
costs to customers.   

5) Fluctuation of Currency Exchange  
The company has financial exposure to foreign currency such as 
revenue from export, cost of raw material (Plastic Polymer), 
Machineries, loans and transaction between foreign subsidiaries. 

The fluctuation of currency exchange depends on the domestic 
and global economic situation in which the company cannot 
control and accurately forecast.  If exchange rate changes 
regressively, it could result in the decline of sales and profit of 
the company and its subsidiaries.  

Despite the statement above, the advantage of being holding 
company is the ability to holistically manage foreign currencies 
so-called “Natural Hedging” from the foreign transaction pool of 
subsidiaries. The Company can partially mitigate risk from 
fluctuation of the currency exchange, where necessary, in 
accordance with risk policy of the Company that allows for the 
purchase of certain type of instuments with financial institutions.  

6) Domestic and Global Economic Situation 
Main products of the Company are classified into 3 groups 
which are 1) Thermal insulation 2) Automotive parts and 
accessories 3) Plastic packaging. These business groups relate to 
Constuction, automotive, and food and beverage packaging 
industry where the sale channels are both at the domestic and 
international. Hence, both domestic and global economic 
situation are potential factors that may have negative impacts to 
the business operation of the Company. However, the variety of 
the Company’s products and customer base creates 
diversification and reduces volatility from the economic 
situation to certain degree.  
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Management’s Discussion and Analysis 

Long Term Goal 
The Eastern Polymer Group operates under the vison of 
“Creative Innovation Organization” by constructs the 
organization base on innovation and technology. The Company 
aims to manufacture high quality product that benefit society 
and uplift the quality of living while take in to consideration the 
impact on the environment. The company and subsidiaries long 
term goal is  

1) To Success through innovation 
Regarding the Innovation, EPG foster the innovation base 
corporate culture to all level of employee to promote them to 
have innovative thinking /  to be observant and to solve the 
problem via establishing the organization to be the center of 
learning / having the innovative role model and promoting 
employee’s product of innovation 
The principle of innovation development can be categorized as 
follows 

1) Using innovation to solve the issue 
2) Continuously develop the existing product 

In addition, the creative innovation has to take in consideration of 
both the economic benefit and the overall benefit to society and 
environment. 

Furthermore, the EPG Innovation center (EIC) also centralizes 
the Research and Development for all core businesses. In Each 
year, EPG subsidiaries contribute directly and indirectly 
approximately 1% of the revenue from sale to EIC for Reasearch 
and Development Purpose. Moreover, the company also set KPI 
on the innovation to encourage each subsidiary to come up 
with new innovation in order to generate sustainable future 
growth. 

EPG Strongly believes that the power of innovation will drive 
the corporate toward susatainable growth. 

2) To be Global Player 
From the ideology of “World is our market”, the past 40 years, 
EPG emphasize the oversea market expansion by establishing 
our manufacturing base in global strategic location. The 
company currently distributes the products to more than 100 
countries around the world through 

 1) Strethen the “Brand” of all businesses.  
 2) Good relationship management with consumers though 
the excellence product characteristic / product quality and 
services  
 3) Expansion of distribution channel in all business by 
appropriately manage cutomer proportion such as Industrial 
Customers / Dealers / Wholesalers / Retailers and also online 
 4) Develop inventory management software and utilize 
appropriate logistic software in order to satisfied customer’s 
requirement 

The Company target to manage the proportion of the 
international revenue from sale both directly and indirectly 
toward 70% in the future. 

3) Toward the Sustainable Growth 
In addition to success through innovation and to be global, EPG 
also emphasize the development of working process / database 
system and employee.   The company fosters the corporate 
culture of the good viture and ethical company management to 
all level of organization in accordance to EPG’s good corporate 
governance practice that consider all parties of stakeholders 
with expectation that the industry and society can co-exist and 
moving toward the bright future under our motto of 
“Contribution toward better societies” 
 
Factors affecting the performance of the 
Company 

Factors affecting the Company’s performance can be classified 
into  1) Successful overseas business operation 2) Successful 
research and development of new products   3) Successful of 
expansion and improvement of production capacity, including 
expansion of sales channel 4) Price fluctuation of raw materials  
5) Fluctuation of the currency exchange and 6) Domestic and 
global economic situation 

1) The success of overseas business operation 
Most products manufactured and distributed by the Company 
are very specific to limited market (Niche Market). Hence, the 
Company needs to develop technology, and innovate quality 

products that stand out against competitors, and are in line with 
corporate strategy   “Differentiated Focus Strategy” 
Differentiated Focus Strategy is suitable for sizable market. For 
this reason, the Company must expand its overseas business to 
achieve Economic of Scale in production capacity, and 
competitiveness in global market. 

2) The success of research and development of new 
products 
One of the key success factors of the Company is the ability to 
commercialize innovative and quality products to the market. 
The company has hitherto succeeded in the invention, 
development, and introduction of products from different 
business units to the market, resulted in increase in sales and 
steady profit margin. 
Researches and development of new products have associated 
risks from the level of consumer acceptance and 
responsiveness. In addition, the Company takes investment risk 
in research and development before realization of financial 
returns. 

3) The success of expansion and improvement of 
production capacity of the Company and subsidiaries, 
including expansion of sales channel 
The Company expands its production capacity continuously to 
support the growth in all business units with the focus on the 
improvement of production process using Techcnology / 
Machinery and modern production innovation to increase the 
output, reduce energy cost and labor cost. At the same time,  
the company has increased its product distribution capabilities 
for car accessories in Australia by acquiring the Automotive and 
Accessories Retailer under the brand “TJM” in 2015 and follow 
by acquiring of “Flexiglass” in 2018, expanding distribution of 
insulation products in the continent of America, and Europe. 
The expansion of production variety includes new product in 
demand by the market, for instance, the improvement and 
distribution of Canony, and Deck Cover to America, Australia, 
and Europe; the improvement and distribution of water cup 
“PET” in Asian countries where they demand high quality plastic 
packaging. Such countries are, for instance; Philipines Indonesia 
and CLMV countries.    

4) Fluctuation of material price 
The Company manufactures and distributes Polymer and Plastic 
Converter for different industries where one of the main costs is 
raw material cost. As a downstream manufacturer, the Company 
may have modest effect from the price fluctuation. The 
Company mitigates the fluctuation of raw materials price via 
purchasing future contracts in appropriate proportion for 3 – 6 
month in advance while be able to pass on some portion of 
costs to customers.   

5) Fluctuation of Currency Exchange  
The company has financial exposure to foreign currency such as 
revenue from export, cost of raw material (Plastic Polymer), 
Machineries, loans and transaction between foreign subsidiaries. 

The fluctuation of currency exchange depends on the domestic 
and global economic situation in which the company cannot 
control and accurately forecast.  If exchange rate changes 
regressively, it could result in the decline of sales and profit of 
the company and its subsidiaries.  

Despite the statement above, the advantage of being holding 
company is the ability to holistically manage foreign currencies 
so-called “Natural Hedging” from the foreign transaction pool of 
subsidiaries. The Company can partially mitigate risk from 
fluctuation of the currency exchange, where necessary, in 
accordance with risk policy of the Company that allows for the 
purchase of certain type of instuments with financial institutions.  

6) Domestic and Global Economic Situation 
Main products of the Company are classified into 3 groups 
which are 1) Thermal insulation 2) Automotive parts and 
accessories 3) Plastic packaging. These business groups relate to 
Constuction, automotive, and food and beverage packaging 
industry where the sale channels are both at the domestic and 
international. Hence, both domestic and global economic 
situation are potential factors that may have negative impacts to 
the business operation of the Company. However, the variety of 
the Company’s products and customer base creates 
diversification and reduces volatility from the economic 
situation to certain degree.  
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Incomes from products’ sales (main revenue)  
The following management discussion and analysis is conducted based on consolidated financial result of 1) Insulation Business 
under the brand Aeroflex 2) The automotive and accessories Business under the brand Aeroklas and 3) Plastic and Packaging Business 
under the brand EPP 

                                                         (Unit : Million baht) 

  
  

Accouting Year 
2016/2017 

Accouting Year 
2017/2018 

Accouting Year 
2018/2019 

Apr.2016 – Mar.2017 Apr.2017 – Mar.2018 Apr.2018 – Mar.2019 
Value % Value % Value % 

Manufacturing and Distributing of thermal insulation  
(Conducted by Aeroflex)1/ 

2,641.7 28.5 2,834.9 29.5 2,867.9 27.1 

Manufacturing and Distributing of automotive parts and 
accessories  
(Conducted by Aeroklas) 2/ 

4,176.3 45.0 4,462.0 46.5  5,275.8 49.9 

Manufacturing and Distributing of Plastic packaging 
(Conducted by Eastern Polypack) 

2,461.8 26.5 2,310.2 24.0 2,435.6 23.0 

Total incomes 9,279.78 100.0 9,607.1 100.0 10,579.2 100.0 
Remark:   1/ total operating result of Aeroflex Co., Ltd. / Aeroflex USA, Inc. / Aeroflex Polymer Technology (Shanghai) Co., Ltd and APS Co., Ltd. 
  2/ total operating result of Aeroklas Co., Ltd. / Aeroklas USA, Inc. / Aeroklas Australia Pty, Ltd / Aeroklas Europe, GmbH. /  
                  TJM Products Pty, Ltd., and Aeroklas Malaysia Co., Ltd. and Flexiglass Challenge Pty. Ltd. 

 

In accounting year 2019 (Apr.2018 – Mar.2019) the Company’s 
main incomes from products’ sales totaled 10,579.2 million 
baht. Income from each business segment to total incomes was 
as follows; (1) Thermal insulation business accounted for 27.1% 
(2) Automotive parts and accessories accounted for 49.9% and 
(3) Plastic packaging business accounted for 23.0% of total 
income. The 10.1% increase from accounting year 2018 
(Apr.2017- Mar.2018) where total income was 9,607.1 million 
baht is due to following reasons:  

1) Income from thermal insulation business increases 
1.2% from the previous year, from both domestic and 
international market especially from USA and Japan that require 
premium products. The oversea 68.9% of total sale. 

2) Income from automotive parts and accessories 
increases 18.2%, expands from domestic and international 
market due to marketing of core products and new product 
launch in addition to expansion of Australia distribution 
channel, The total of oversea revenue is 72.2% of total sales. 

3) Income from plastic packaging business increase     
5.4% from marketing in both Food and beverage plastic 
packaging with the support from growth Industrial made to 
order market segment. Currently the plastic and packaging 

business has domestic revenue from sale accounted for 
91.4%. 

 

Cost of sales 
In 2019 (Apr.2018 – Mar.2019) and 2018 (Apr.2017 - Mar.2018) 
the cost of sales of the Company was 7,687.7 million baht and 
6,892.5 million bath, respectively. The increase of 795.3 million 
baht or 11.5% was due to the fluctuation of raw material price 
that remain high during our financial year. The direction of raw 
material price started to decline at the end of financial year and 
expects to benefit the company starting in the next financial 
year. In addition, The company also partially books the increase 
in provision of Employee benefit in accordance the new Labor 
Protection Act within the cost of goods sold where the rest is 
booked under the Selling and administrative expenses. As a 
result, gross profit margin from sales incomes slightly adjusts 
upward at 6.5%. The gross profit proportion from thermal 
insulation business, automotive parts and accessories and 
plastic packaging was 41.2%, 45.8%, 13.0% respectively.    
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Incomes from products’ sales (main revenue)  
The following management discussion and analysis is conducted based on consolidated financial result of 1) Insulation Business 
under the brand Aeroflex 2) The automotive and accessories Business under the brand Aeroklas and 3) Plastic and Packaging Business 
under the brand EPP 

                                                         (Unit : Million baht) 

  
  

Accouting Year 
2016/2017 

Accouting Year 
2017/2018 

Accouting Year 
2018/2019 

Apr.2016 – Mar.2017 Apr.2017 – Mar.2018 Apr.2018 – Mar.2019 
Value % Value % Value % 

Manufacturing and Distributing of thermal insulation  
(Conducted by Aeroflex)1/ 

2,641.7 28.5 2,834.9 29.5 2,867.9 27.1 

Manufacturing and Distributing of automotive parts and 
accessories  
(Conducted by Aeroklas) 2/ 

4,176.3 45.0 4,462.0 46.5  5,275.8 49.9 

Manufacturing and Distributing of Plastic packaging 
(Conducted by Eastern Polypack) 

2,461.8 26.5 2,310.2 24.0 2,435.6 23.0 

Total incomes 9,279.78 100.0 9,607.1 100.0 10,579.2 100.0 
Remark:   1/ total operating result of Aeroflex Co., Ltd. / Aeroflex USA, Inc. / Aeroflex Polymer Technology (Shanghai) Co., Ltd and APS Co., Ltd. 
  2/ total operating result of Aeroklas Co., Ltd. / Aeroklas USA, Inc. / Aeroklas Australia Pty, Ltd / Aeroklas Europe, GmbH. /  
                  TJM Products Pty, Ltd., and Aeroklas Malaysia Co., Ltd. and Flexiglass Challenge Pty. Ltd. 

 

In accounting year 2019 (Apr.2018 – Mar.2019) the Company’s 
main incomes from products’ sales totaled 10,579.2 million 
baht. Income from each business segment to total incomes was 
as follows; (1) Thermal insulation business accounted for 27.1% 
(2) Automotive parts and accessories accounted for 49.9% and 
(3) Plastic packaging business accounted for 23.0% of total 
income. The 10.1% increase from accounting year 2018 
(Apr.2017- Mar.2018) where total income was 9,607.1 million 
baht is due to following reasons:  

1) Income from thermal insulation business increases 
1.2% from the previous year, from both domestic and 
international market especially from USA and Japan that require 
premium products. The oversea 68.9% of total sale. 

2) Income from automotive parts and accessories 
increases 18.2%, expands from domestic and international 
market due to marketing of core products and new product 
launch in addition to expansion of Australia distribution 
channel, The total of oversea revenue is 72.2% of total sales. 

3) Income from plastic packaging business increase     
5.4% from marketing in both Food and beverage plastic 
packaging with the support from growth Industrial made to 
order market segment. Currently the plastic and packaging 

business has domestic revenue from sale accounted for 
91.4%. 

 

Cost of sales 
In 2019 (Apr.2018 – Mar.2019) and 2018 (Apr.2017 - Mar.2018) 
the cost of sales of the Company was 7,687.7 million baht and 
6,892.5 million bath, respectively. The increase of 795.3 million 
baht or 11.5% was due to the fluctuation of raw material price 
that remain high during our financial year. The direction of raw 
material price started to decline at the end of financial year and 
expects to benefit the company starting in the next financial 
year. In addition, The company also partially books the increase 
in provision of Employee benefit in accordance the new Labor 
Protection Act within the cost of goods sold where the rest is 
booked under the Selling and administrative expenses. As a 
result, gross profit margin from sales incomes slightly adjusts 
upward at 6.5%. The gross profit proportion from thermal 
insulation business, automotive parts and accessories and 
plastic packaging was 41.2%, 45.8%, 13.0% respectively.    

 

 

Sale and administrative expenses 

In 2019 (Apr.2018 – Mar.2019) and 2018(Apr.2017 - Mar.2018) the 

Company’s expenses on sale and other administrative expenses 

were 2,104.9million baht and 1,876.7 million baht respectively. 

The increase of 228.2 million baht or 12.2 % was more than the 

increase of revenue mainly cause by additional expenses of 

shop expansion, marketing and development of the new 

international business of automotive part and accessories and 

increasing of all business sales promotion and sale marketing. 

Furthermore the company also books the increase in provision 

of Employee benefit in accordance to the new Labor protection 

Act. 

Profit before Interest, Tax , Depreciation and 

Amortization  (EBITDA)* 
*excluding others income / others expense / gain (loss) from exchange rate 

/ share of profit from investments in associates 

In 2019 (Apr.2018 – Mar.2019) the Company’s EBITDA was 1,458.4   

million baht. The decrease of 1.5% from the previous year. 

Despite, higher revenue from sales, the cost of sales increased 

from higher cost of raw materials, the increase in selling and 

administrative expenses increased also increase in proportion in 

comparison with the increase in sales. The depreciation and 

amortization cost increased to 671.8 million baht from previous 

year to 643.4million baht in 2018.  

Profit (loss) from exchange rate  

In 2019 (Apr.2018 – Mar.2019) the Company’s gain from exchange 

rate of 7.56 million baht in comparison to loss of 21.0 million 

baht from previous year (post-adjustment for profit/loss from 

exchange rate derived from the use of financial instuments 

whereby accounting standard required to record as interest 

expense) was the result of appreciation of US dollars and 

Australian Dollar during Q1 2018/19; however both currency 

depreciate throughout the rest of Financial Year.    

Share of profits from investments in associates 

In 2019 (Apr.2018 – Mar.2019) and 2018 (Apr.2017 – Mar.2018) the 

Company’s share of profits from investments in associates was 

174.8 million baht, and 245.1 million baht respectively, a 

decrease of 70.3million baht or 28.6% due to The JV experience 

higher cost of raw material while, at the same time, the 

domestic JV have to book the increase in provision of Employee 

benefit in accordance to the new Labor protection Act and 

Inclusion of the new Joint Venture in South Africa which just 

started the operation during Company’s Q4 2018/19 

Financial Cost 

In 2019 (Apr.2018 – Mar.2019) and 2018 (Apr.2017 – Mar.2018) , the 

financial cost (post-adjustment for profit/loss from exchange rate) is 

at 51.6 million baht and 49.3 million baht increase by 2.3 million 

baht  .  

Tax expense 

In 2019 (Apr.2018 – Mar.2019) and 2018 (Apr.2017 - Mar.2018) the 

Company’s tax expense was 51.6 million baht and 70.3 million 

baht respectively; reduction of 18.7 million baht. 

Net Profit 

In 2019 (Apr.2018 – Mar.2019) the Company’s net profit was 903.2  

million baht, a decrease from the previous year 90.0 million baht or 

9.1% 

Financial Analysis 
Overall financial status of the Company and subsidiaries as of 31 

March 2019 in comparsion with the statement of financial 

position as of 31 March 2018 was 13,393.2 million baht and 

13,148.3 million baht respectively, an increase of 244.8 million 

baht or 1.9%. The important information is as follows; 

Assets 

     -  Investments in Joint Venture increased 93.1 million baht 

from the Joint venture in South Africa  

Liabilities 

Total liabilities were 3,077.9million baht, an increase of 52.2 

million baht from previous year, from increase short term loan 

and increase in provision of Employee benefit in accordance to 

the new Labor protection Act 

Shareholder’s equity 

As of 31 March 2019, the Company’s shareholder’s equity was 

10,315.3million baht, an increase of 192.6 million baht from 

10,122.6 million baht as of 31 March 2018, derived from 

accumulated operating profits.  

AS of 31 March 2019, the capital structure of the Company and 

subsidiaries consisted of total liabilities 3,077.9 million baht and 

shareholder’s equity 10,315.3 million baht, with debt to equity 

ratio of 0.30 times, similar to the previous year  
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According to consolidated financial statements as of 31 March 

2019 and 31 March 2018, the Company and subsidiaries’s 

operating cash flow was 1,322.2 million baht and 1,497.9 million 

baht respectively. Cash flow from investment was 662.6 million 

baht, and 649.3 million baht respectively. In addition, the cash 

flow from financing activity was 656.6 million baht, and 681.2 

million baht respectively. 

Auditor’s remuneration 
In 2019 (Apr.2018 – Mar.2019) The Company appointed 

PricewaterhouseCoopers ABAS Ltd. to be the auditor of the 

Company and subsidiaries in Thailand. The Company paid 5.03 

million baht for audit fee and other service fee including 

traveling and accommodation allowance for 0.97 million baht. 



Responsibilities of the Board of Directors for Financial Report 

 The administrative section is responsible for the 
preparation of the Company’s financial statements as of 
March 31, 2019 in accordance with Accounting and 
Financial Reporting Standard imposed by Federation of 
Accounting Professions, and General Accepted 
Accounting Principles of Thailand. Preparation of Such 
financial statements was under vigilant attention with 
selection of proper accounting policy and consistent 
performance, including the disclosure of material 
information under the notes to the financial statements. 

 The Board of Directors has realized the 
responsibility and effectiveness of administering the 

financial report. The proper internal audit is put in place 
and the integrity of the system is kept intact to ensure 
comprehensive and accurate accounting information for 
the benefit of shareholders and general investors. Audit 
committee is assigned to ensure correct financial report 
from the Company, and provide audit result to the Board 
on quarterly basis. 

 The Board has assessed the internal control 
system and commented that it is suffice, and reasonably 
firmed to believe that consolidated and separate 
financial statements of the Company as of March 31, 
2019 is reliable. 

 
 
 
 
 
 
 

                                                                                For and on behalf of The Company 
                                                  
                                           
                                                       

                                      Mr. Pawat Vitoorapakorn 
                                     Vice-Chairman and Chief Executive Officer 
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General Information 
Company General Information 
Company Name : Eastern Polymer Group Public Company Limited 
Stock symbol : EPG 
Registered No. : 0107556000540 
Typed of business : Holding Company Investing in Polymer and Plastic Product and Manufacture 

business 
Website : www.epg.co.th 
Registered capital : 2,800,000,000 Baht 
Paid in Capital : 2,800,000,000 Baht Consists of 2,800,000,000 ordinary shares (as of 12 June 2019) 
Group of Industry : Real Estate and Construction 
Business sector : Construction materials 
Market Value : 16,520 Million Baht (as of 12 June 2019) 
Number of shareholders : 9,939 (as of 12 June 2019 the record date for determining the shareholders who 

are entitled to attend the 2019 Annual General Meeting of Shareholders) 
% of shares held by minorities : 26.29% 
Head Office Location : 770 Moo 6  Theparak Rd., Theparak Sub-District, Mueang District Samutprakan 

10270 Thailand 
Phone : +662 383 6599 
Fax : +662 383 6533 
Investor Relation 
Phone : +662 249 3976 
E-mail : ir@epg.co.th 
Company Secretary 
Phone : +662 383 6599 
E-mail : cs@epg.co.th 

Reference 
Registrar : The Thailand Securities Depository Co., Ltd. (TSD) 

93 Ratchadaphisek Road, Dindaeng, Bangkok 10400, Thailand 
Telephone : +662 009 9000 
Fax : +662 009 9911 
Website : www.tsd.co.th 
Auditor : Mr. Sudwin Panyawongkhanti  

Certified Public Accountant (Thailand) 3534 
PricewaterhouseCoopers ABAS Ltd. 
179/74-80 Bangkok City Tower 15th Floor, South Sathorn Rd., Sathorn Bangkok 10120 

Telephone : +662 334 1000 
Fax : +662 344 1130 
Website : www.pwc.com 
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