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Message from the Chairman

Year 2016 Year 2017 % growth

Total revenues Baht 6,229 million Baht 6,611 million 6.1

Net profits Baht 511 million Baht 554 million 8.4

The year 2017 has been a remarkable year for 
Thonburi Healthcare Group Public Company Limited 
(“the Company”) as it celebrates the 40th anniversary 
and the opening of new outpatient building (OPD3) 
to accommodate expansion in the number of 
customers, which reflects confidence in quality 
and standard of service of the Company.

On 7 December 2017, the Company successfully 
listed its 849,080,000 ordinary shares on the Stock 
Exchange of Thailand (ticker symbol: “THG”). I wish 
to express my gratitude to the Company’s 
directors, management and IPO team for their 
devotion during the past two years of preparation 
for the listing. It had been hard work for the team 
in ensuring that the Company’s operational 
system is in compliance with applicable laws and 
regulations. The proceeds raised from the initial 
public offering was used as repayment of loan 
from financial institution and the Company’s 
working capital. The number of shareholders of 
the Company had increased from 3,475 shareholders 
to 8,218 shareholders (as of 29 December 2017).

In respect of the operating performance for the 
year 2017, revenues and profit of the Company 
has increased from medical services, healthcare 
solutions provider and other businesses:

Dr. Boon Vanasin  
Chairman and Founder of the Company

	 Thonburi Hospital (growth in net profit of 16%) and Thonburi 2 Hospital (growth in net profit of 4.8%) 
for being the important force in generating additional revenues to the Company, while the Company is still in the 
process of investment and development of projects locally and overseas and revenues from such projects will 
be recognized in the year 2018.
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During the past year, investment and revenues from 
overseas projects consist of joint venture for construction 
of hospital and provision of advisory service for hospital 
project. At the beginning of November 2017, the 
Company opened a new hospital called ‘Welly 
Hospital’ in Weihai, Shandong Province, the Republic 
of China. It is the first Thai hospital in the Republic of 
China, which receives much interest from the public. 
Ar Yu International Hospital in Myanmar is currently 
under construction and is expected to commence its 
operation in the middle of the year 2018. In addition, 
the Company generates revenues from provision of 
advisory service for hospital projects in the Republic of 
China and Saudi Arabia.

Another important step of the Company is the 
development of business to accommodate aging 
society to which the Company gives priority and 
considered the project as its main mission. ‘Jin Wellbeing 
County’, the first project of the Company to be 
awarded ‘Honorable Mention’ for Environment for 
Aging Design Showcase at 2018 Environment for Aging 
Design Showcase, the United States. It was the only 
project from Asia to be awarded at the global event. 
The key principle of the project is to provide healthcare 
and medical services to elders with understandings in 
the society and environment suitable to physique of 
elders. One of the services offered by the project 
includes facilitation of daily life of the resident by the 
working team and the resident can choose among 
the services offered such as assistance to a sitting 
position, preparation of food and drugs, exercising, and 
other types of assistance, for instance in the event of 
falls or emergency treatments. The project also offers 
recreational activities and consulting on emotions of, 
and physical therapy for, elders to make sure that they 
are mentally and physically healthy. All family 
members of the elders are welcome to reside in the 
same community as if the residence is their home. 
There is understanding neighbors and green area and 
rich natural environment, and the elders will not feel 
alone while their children are away for work or school 

during daytime. In addition, the project has 24-hour care 
for patients who are unable to look after themselves. 
Therefore, all family members can rest assured that 
health of their beloved elder is in good hands of 
specialists.

J in Wellbeing County is a project which truly 
demonstrates love and care of children towards their 
elders. The Company is proud to be a part of the driving 
force behind Thailand’s quality aging society, including 
giving motivation to family members to take care of 
their elders with understandings. The environmental 
impact assessment (EIA) of the project has been approved 
and the first phase of the project has commenced 
construction, with the investment value of over Baht 
3,700 million.

In addition, the Company was granted leasehold right 
in the building of the Thai Red Cross Society for 
development of Thonburi Rehabilitation Hospital 
(Bumrungmuang Road). The project will use high 
technology to treat elderly patients, including patients 
of different age range and is expected to commence 
operations during the year 2018.

I thank you all shareholders for your continued support 
and confidence in the vision and mission of the 
Company to protect your happiness in all stages of life. 
I thank our executives and employees for their helps in 
driving the Company forward professionally to become 
a sustainable business under applicable regulations 
and ethics. This is consistent with the Company’s 
vision, which states that “We are the medical business 
group, who is more than just a hospital. We understand 
and wish to provide access to medical services to most 
of the population in order to develop high quality of 
life.”

Dr. Boon Vanasin 
Chairman and Founder of the Company
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Board of Directors

Dr. Boon Vanasin 
Chairman

Assoc. Prof. Dr. Visit Vamvanij
Independent Director
Chairman of Risk Management (RMC)

Mrs. Kannika  Ngamsophee
Independent Director
Chairman of Audit Committee (AC)
Member of Risk Management 
Committee (RMC)

Dr. Vikrom Koompairochana
Independent Director

Mr. Virachai Srikajon
Independent Director, 
Member of Audit Committee (AC)
and Chairman of Nomination and
Remuneration Committee (NRC)

Dr. Linda Kraivit
Independent Director 
Member of Risk Management 
Committee (RMC)
Member of Nomination and 
Remuneration Committee (NRC)
Member of Audit Committee (AC)

Dr. Tanatip Suppradit
Vice Chairman
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Mr. Timothy Emen Lertsmithivanta 
Independent Director
Member of Nomination and 
Remuneration Committee (NRC)

Mr. Chalermkul Apibunyopas
Director, Member of Executive 
Committee (Excom),  
Member of Risk Management 
Committee (RMC)

Dr. Eugene Dyonisius 
Maria Bernadette Kroon
Independent Director

Assoc. Prof. Dr. Aasis Unnanuntana
Director

Mr. Sita Meksawan
Director

Dr. Kajorn Thanapase
Director Ms. Nalin Vanasin

Director
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Dr. Tanatip Suppradit
Chairman of Executive Committee (Excom),
Chief Operation Officer (COO) Group 4

Mr.Wong Chow Ket
Chief Executive Officer (CEO)
Chief of Operation Officer 
(COO) Group 3

Ms. Nalin Vanasin
Member of Executive 
Committee (Excom)

Assoc. Prof. Dr. Aasis 
Unnanuntana
Member of Executive 
Committee (Excom)

Ms. Thipawon Ruchiroatpipatana
Member of Executive Committee 
(Excom)

Mr. Chalermkul Apibunyopas 	
Member of Risk Management 
Committee (RMC)
Chief Operation Officer (COO) Group 1

Ms. Anchalee 
Chalvalitjareetham
Director of Accounting
Acting for Director of 
Financial (CFO)

Prof. Dr. Somkiat 
Wattanasirichaikoon
Deputy Managing Director
Member of Executive 
Committee (Excom)

Ms. Suwadee Puntpanich
Company Secretary 
Acting for Chief Operation 
Officer (COO) Group 2

Dr. Sudhichai Chokitchai
Chief Executive Officer
Member of Executive Committee 
(Excom)

Executives and
Corporate Secretary
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Dr. Boon Vanasin (Age 79)
Chairman

Education
- Board Certified, Internal Medicine Branch and 
  Gastrointestinal, John Hopkins University, USA
- Doctor of Medicine, Mahidol University

Training
1. Director Accreditation Program (DAP EN) Course 135/2017, IOD

Experience in the past 5 years
2015 	- present	 Chairman Thonburi Healthcare Group PCL.
2014 - present	 Director Thonburi Heart Center Co., Ltd
2013 - Present  	Director  Dental Siam Co., Ltd.
2011 	- present	 Advisor Faculty Medicine, Siam University 
1992 	- present	 Advisor Mahidol University Alumni Association
1991 	- present	 President Mahidol Witthayanusorn School 
		  Parents Association
1976 - present	 Founder and director 
		  Thonburi Healthcare Group PCL.

Date appointment of Director 
May 1977
becoming the Chairman of 
the Board on 31 August, 2015

Dr. Tanatip Suppradit (Age 51)
Vice Chairman, Chairman of Executive Committee (Excom),
Chief Operation Officer (COO) Group 4

Date of appointment
15 June, 2015
Effective on 7 September, 2015

Education
- MBA, Thammasat University
- Surgery, The medical council of Thailand
- Doctor of medicine, Chulalongkorn University

Training
1.  Director Accreditation Program (DAP) Course 125/2016, IOD
2. How to Develop a Risk Management Plan (HRP) 
   Course 11/2016, IOD

Experience in the past 5 years
2017 - present	 Director Bumrungmuang plaza Co., Ltd.
2017 - present	 Director Sirivej Chantaburi PCL.
2017 - present	 Director Rajyindee Hospital PCL.
2015 - present	 Vice Chairman, Chairman of Excom
		  and COO Group 4
		  Thonburi Healthcare Group PCL.
2016 - present	 Director Utaradit Thonburi Hospital Co.,Ltd.
		  Director Thonburi Realty Development Co., Ltd.
2014 - present	 Director Thonburi Heart Center Co., Ltd
		  Director Premiere Home Health Care Co., Ltd.

Proflie exclutive
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Mrs. Kannika Ngamsophee (Age 61 )
Independent Director Chairman of Audit Committee (AC)
Member of Risk Management Committee (RMC)
Date of appointment 
29 April, 2016

Education
- Master degree of Accounting, 
  Thammasart University
- Master degree of Management, 
  Sasin Graduate Institute Of 
  Business Administration,
  Chulalongkorn University
- Bachelor degree of Accounting 
  (2nd Honors), Thammasart University
- Bachelor degree of Laws, 
  Thammasart University

Training
1.  Director Certification Program 
   (DCP) Course 21/2002, IOD
2. CMA Batch 3, Capital Market    
   Academy
3. Class of 2009, Thailand National   
   Defense College
4. Certified Public Accountant 
   No.3156
5. MPPM, (Police Education Bureau 
   Class of 1/2007
6. Advanced Strategic Management, 
   IMD. Switzerland (2012)
7. International Trade Laws 
   Certificate (Batch 1), The Thai
   Bar under the Royal Patronage

Experience in the past 5 years
2018	- present	 Chairman of AC Thonburi Healthcare Group PCL.
		  Member of RMC Thonburi Healthcare Group PCL.
2017	- present	 Director Bumrungmuang plaza Co., Ltd
2017	- present	 Advisory of Monetary Policy Committee
		  Bank Of Thailand
2017	- present	 Public Sector Audit Evaluation Committee (PAEC)
		  Ministry of Administration (government sector)
2017	- present	 Director Premiere Home Health Care Co., Ltd.
2017 - present	 Asset Management Committee Vajiravudh College
2016 - present	 Independent Director Thonburi Healthcare Group PCL.
2016 - present	 Member of AC Social Securities Officer
2016 - present	 Independent Director and Chairman of AC
		  Scan Inter PCL.
2015 - present	 Independent Director and Member of AC
		  Global Green Chemical PCL.
2016 - 2018	 Member of AC Thonburi Healthcare Group PCL.
2017		 Independent Director, Member of 
		  Audit Committee and CG&CSR
		  Thai Credit Guarantee Corporation (TCG)
2016 - 2017	 Advisor -Internal Control Improvement
		  Siam Commercial Bank PCL.
2013 - 2017	 Independent Director and Member of AC
		  Sukhumvit Asset Management Co., Ltd. (SAM)
2015 - 2016	 First Executive Vice President 
		  - Head of Audit Group
		  Siam Commercial Bank PCL.	
2013 - 2015  	 Director and Chairman of Risk Management Committee
		  National Credit Bureau Co., Ltd. (NCB)
2011 - 2015	 First Executive Vice President - Chief First Audit 		
		  and Compliance Office
		  Siam Commercial Bank PCL.
2009	 - 2015	 Director Vina Siam Bank, Vietnam
2011 	 - 2014 	 Director and Treasurer 
		  Federation of Accounting Professions

Training
1. Director Accreditation Program (DAP) Course 9/2014, IOD
2. Director Certification Program (DCP) Course 102/2008, IOD
3. Senior Executive Program, Class 4 Capital Market Academy

Experience in the past 5 years
2015 - present	 Independent Director, Chairman of NRC
		  and Member of AC
		  Thonburi Healthcare Group PCL.
1991 - present	 Independent Director and Member of AC
		  Patkol PCL.
2012 - 2017 	 Director Thailand Professional Qualification
		  Institute (Public Organization)
2011 - 2017 	 Independent Director and Member of AC
		  Thai Storage PCL.

Mr. Virachai Srikajon (Age 65)
Independent Director, Member of Audit Committee (AC) 
and Chairman of Nomination and Remuneration Committee (NRC)
Date of appointment
December 2015

Education
- Master of Business Administration,   
  South Eastern University 
  Washington D.C.
- Bachelor of Engineering 
  Mechanical Engineer, 
  Kasetsart University  
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Training
1.  Director Certification Program (DCP)  Course 221/2016, IOD
2. Risk Management Program for Corporate 
   Leaders (RCL) Course 8/2017, IOD
3. Strategy and Innovation for Business in Asia (SIBA),
   Collage of Management, Mahidol University (CMMU) 
   MIT-SLOAN School of Management
4. Hospital Management Executive Program, 
   Singapore Management University (SMU)

Experience in the past 5 years
2017	- present 	Director Bumrungmuang Plaza Co., Ltd.
2016 - present	 Independent Director and Chairman of RMC
		  Thonburi Healthcare Group PCL.
2013 - present	 Hospital Director Siriraj Hospital
		  Executive Director Siriraj Piyamaharajkarun Hospital
2011 - 2013	 Deputy Dean - Physical  
		  Mahidol University Faculty of Medicine, 
		  Resource and Environment Siriraj Hospital
2008 - 2011	 Deputy Dean - Asset and Mahidol University 		
		  Faculty of Medicine, Supporting System
		  Siriraj Hospital

Training
1. Director Accreditation Program (DAP) Course 63/2007, IOD
2. Anti-Corruption for Executive Program (ACEP) Course 7/2013, IOD
3. Successful Formulation & Execution of Strategy (SFE) 
   Course 22/2014, IOD
4. Role of the Chairman Program (RCP) Course 39/2016, IOD
5. Advanced Audit Committee Program (AACP) Course 23/2016, IOD
6. Senior Executive Program, Class 14 Capital Market Academy

Experience in the past 5 years
2016 - present	 Independent Director Thonburi Healthcare Group PCL.
2015 - present	 Chairman of Risk Management Committee
		  MFC Asset Management PCL.
2014 - present	 Independent Director, Member of Audit Committee 
		  and Member of Nomination and
		  MFC Asset Management PCL.
2014 - present	 Member of Corporate Governance committee
		  Oishi Group PCL.
2010 - present	 Chairman Country Group Development PCL.
2010 - present	 Chairman Sport and Recreation Management Co., Ltd.
2010 - present	 Honorary Advisor British Chamber of Commerce
2007 - present	 Independent Director, Chairman of Audit Committee, 	
		  Chairman of Nomination and Remuneration Committee
		  Oishi Group PCL.
2013 - 2016	 Director, Chairman of Corporate Governance Committee 	
		  and Member of Executive Committee
		  Bangchak Petroleum PCL.
2012 - 2016	 Independent Director, Member of Audit Committee 		
		  and Member of Nomination and Remuneration Committee
		  Securities and Exchange Commission (SEC)

Assoc. Prof. Dr. Visit Vamvanij (Age 55)

Dr. Vikrom Koompairochana (Age 62)

Independent Director Chairman of Risk Management (RMC)

Independent Director

Date of appointment 
29 April, 2016

Education
  Chularongkorn University
- Clinical Fellow in Spine Surgery,   
  Department of Orthopedics
- Special Spine Fellow in 
  Orthopedic Surgery 
  State University of New York, 
  USA
- Board Certified, Orthopedic   
  Surgery, Mahidol University

Date of appointment 
29 April, 2016

Education
- Honorary Doctorate in Humanities, 
  Schiller International University
- Ph.D. of History of
  International Relations, 
  Michigan State University
- Master of History of 
  International Relations, 
  Michigan State University
- Bachelor of Arts, 
  Chulalongkorn University
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Training
1.  Director Accreditation Program (DAP) Course 125/2016, IOD
2. How to Develop a Risk Management Plan (HRP) Course 11/2016, IOD
3. Risk Management Program for Corporate Leaders (RCL) 
   Course 7/2017, IOD
4. Director Certification Program (DCP) Course 248/2017, IOD

Experience in the past 5 years
2018	- present	 Member of AC Thonburi Healthcare Group PCL.
2015 - present	 Independent Director, Member of RMC 
		  and Member of NRC
		  Thonburi Healthcare Group PCL.
2017 - present	 Director Premiere Home Health Care Co., Ltd.
2017		 Assistant  Director Chulalongkorn Hospital
2014 - 2016	 Executive Director Chulabhorn Hospital
2012 - 2014	 Advisor Thonburi Healthcare Group PCL.
2011		  Executive Director 
		  Bangkok Dusit Medical Services PCL.

Dr. Linda Kraivit (Age 45)
Independent Director, Member of the Risk Management Committee (RMC),
Member of the Nomination and Remuneration Committee (NRC),
and Member of the Audit Committee (AC)
Date of appointment
30 April, 2015

Education
- MBA, Marshall School of Business,   
  University of Southern California, 
  USA
- Doctor of Medicine, 
  Chulalongkorn University
- Bachelor of Laws, 
  Ramkhamhaeng Univerisity

Training
1. Director Accreditation Program (DAP EN) Course 135/2017, IOD

Experience in the past 5 years
2016 - present	 Independent Director 
		  Thonburi Healthcare Group PCL.
2012 - present 	Clinical Research Physician	
		  Thai Red Cross AIDS Research 
2012 - 2015	 Clinical Research Physician, Department of 
		  Retrovirology
		  Armed Forces Research Institute of Medical Sciences
2011 - 2012	 Chief Executive Officer Ecron Acunova Co., Ltd.

Dr. Eugene Dyonisius Maria Bernadette Kroon (Age 52)
Independent Director
Date of appointment
29 April, 2016

Education
- Freshman journalism/Spanish, 
  University of Kansas, USA
- Pre-clinical Medicine, University   
  of Amsterdam, Netherlands
- Clinical Medicine (Internships),   
  University of Amsterdam, 
  Netherlands
- Board certification, American 
  Board of Family Medicine
- Family Medicine Specialty 
  training, University of Hawaii

Training
1.  Director Accreditation Program (DAP EN) Course 135/2017, IOD

Experience in the past 5 years
2016 - present	 Independent Director and Member of NRC
		  Thonburi Healthcare Group PCL.
2008 - present	Executive Director Oil R Us Co., Ltd.
2001 - present	 Founder and Shareholder WTHK Holdings Company
2001 - 2010	 Executive Director Goldimex Intertrade Co., Ltd.

Mr. Timothy Emen Lertsmithivanta (Age 50)
Independent Director,and Member of the Nomination 
and Remuneration Committee (NRC)
Date of appointment
29 April, 2016

Education
- Bachelor of Business Administration, 
  Washington State University, USA
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Date of appointment 
15 June, 2015
Effective on 7 September, 2015

Education
- Master of Applied Psychology 
  Organization Psychology, 
  Golden Gate University
- Bachelor of Social Science,
  Clinical Psychology, 
  Kasetsart University

Training
1. Director Accreditation Program (DAP) Course 128/2016, IOD

Experience in the past 5 years
2016 - present	 Senior Human Resource Professional 
		  Office of Civil Service Commission
2015 - present	 Director Thonburi Healthcare Group PCL.
2010 - 2016	 Human Resource Professional 
		  Office of Civil Service Commission
2004 – 2010 	 Human Resource Officer
		  Office of Civil Service Commission

Mr. Sita Meksawan (Age 43)
Director

Training
1.  Director Accreditation Program (DAP) Course 125/2016, IOD
2. Risk Management Program for Corporate Leaders (RCL) 
   Course 7/2017, IOD

Experience in the past 5 years
2017 - present	 Director Rajyindee Hospital PCL.
2015 - present 	Director, Member of Excom,
		  Member of RMC and COO Group 1
		  Thonburi Healthcare Group PCL.
1993 - present	 Hospital Director Thonburi 2 Hospital
		  Director Modula Software Expertise Co., Ltd.
2001 - 2017	 Director Thonburi Hospital

Mr. Chalermkul Apibunyopas (Age 62)
Director, Member of the Risk Management Committee (RMC),
Member of the Executive Committee (Excom),  
Chief Operation Officer (COO) Group 1,and Hospital Director (Thonburi 2 Hospital)
Date of appointment
May 1993

Education
- Master of Business Administration,   
  Kasetsart University
- Bachelor of Business Administration, 
  Dhurakij Pundit University
- Bachelor of Science, Computer, 
  University of Baltimore
- Mini MBA in Health, 
  Chulalongkorn University 

Training
1. Director Accreditation Program (DAP) Course 128/2016, IOD

Experience in the past 5 years
2017 - present	 Director Bumrungmuang plaza Co., Ltd.
2015 - present	 Director, Member of Excom	
		  Thonburi Healthcare Group PCL.
2012 - present	 Alternate member of Siriraj Institutional 
		  Review Board Committee
		  Siriraj Hospital
2011 - 2015	 Assistant Director of Siriraj 
		  Faculty of Medicine,
		  Orthopaedic training program,
		  Department of Orthopaedic Surgery
		  Mahidol University

Assoc. Prof. Dr. Aasis Unnanuntana (Age 42)
Director, and Member of the Executive Committee (Excom)
Date of appointment
30 April, 2015

Education
- Master of Science, Clinical Epidemiology    
  and Health Service Researches, 
  Weill Cornell University
- Certificate, Metabolic Bone Diseases,  
  Hospital for Special Surgery
- Certificate, Adult Reconstructive Surgery, 
  University Hospital Case Medical Center,    
  Cleveland
- Certificate, Adult Reconstructive Surgery 
  and Total Joint Replacement, 
  Stanford Hospital and Clinics
- Thai Board of Orthopedic Surgery, 
  Mahidol University
- Doctor of Medicine (First Degree Honor),
- Mahidol University
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Date of appointment 
15 June, 2015
Effective on 7 September, 2015

Education
- Ph.D. in Finance and Management,
  University of London, UK
- Master of Public Administration,   
  International Relationship London 
  School of Economics UK
- Master of Economics for development,  
  Oxford University, UK
- Bachelor of Political Science, 
  Chulalongkorn University 
  (1st Class Honor, Gold Medal,
  King Bhumibol Awards)
- Certificate of Central Banking Seminar, 
  Federal Reserve Bank of New York

Training
1.  Director Accreditation Program (DAP EN) Course 125/2016, IOD
2. Director Certification Program Course (DCP) Course 230/2016, IOD

Experience in the past 5 years
2016 - present	 Department of Director Bank of Thailand
2015 - present 	Director Thonburi Healthcare Group PCL.
2010 - 2016	 Division Executive Bank of Thailand

Dr. Kajorn Thanapase (Age 43)
Director

Date of appointment
June 2012

Education
- Master of Engineering-Economic  
  Systems and Operations Research, 
  Stanford University
- MBA Program, INSEAD 
  Fontainebleau, France Bachelor of 
  Science in Mathematical Economics, 
  Columbia University

Training
1.  Director Accreditation Program (DAP) Course 133/2017, IOD

Experience in the past 5 years
2018 - present 	Member of Excom  Thonburi Healthcare Group PCL.
2012 - present	 Director Thonburi Healthcare Group PCL.
2012 - present	 Director Food Coop Co., Ltd.
2012 - present	 Invertor and Manager Quince Eatery and Bar
2008 - 2011	 Independent Corporate Trainer
		  Quince Eatery and Bar
2005 - 2008	 President and Business Development Director
		  TRIA Integrative Wellness
2000 - 2003	 Brand Manager Unilever (Thailand) Co., Ltd.

Ms. Nalin Vanasin (Age 44)
Director and Member of the Executive Committee (Excom)

Date of appointment
August 2015

Education
- MBA, Loma Linda University 
  Graduate School
- Hong Kong Adventist College, 
  Bachelor of Science, 
  Business Management
- Post-graduate Certificate, 
  Ohio State University

Training
None

Experience in the past 5 years
2016 - present	 Chief Executive Officer and COO Group 3
		  Thonburi Healthcare Group PCL.
2015- present	 President/CEO 
		  Thonburi International Holding Co., Ltd.
2014- 2015	 Vice President, Director of Healthcare, Greater China
		  AECOM (Asia) Limited
2012 - 2013	 Chief Operating Officer 
		  Hong Kong Adventist Hospital
2004	 - 2012	 Director Health-pro Management

Mr.Wong Chow Ket (Age 58)
Chief Executive Officer (CEO),and Chief of Operation Officer (COO) Group 3
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Date of appointment
February 2017

Education
- Bachelor degree of Science, 
  Mahidol University
- Doctor of Medicine, Siriraj Hospital, 
  Mahidol University
- Fellow of Thai Royal FR Internal 
  medicine College of Physician

Date of appointment
February 2017

Education
- Master of Science (Human Resources) 
  COPPIN STATE COLLEGE, 
  MARYLAND, USA
- Bachelor of Accounting, University 
  of the Thai Chamber of Commerce

Date of appointment
15 May, 2017

Education
- Doctor of Medicine,
  Mahidol University
- Clinical Medical, Faculty of Medicine, 
  Siriraj Hospital
- Surgical Critical Care, 
  Harvard University

Training
None

Experience in the past 5 years
2018 - present	 Member of Executive Committee
		  Thonburi Healthcare Group PCL.
2017 - present	 Hospital Director Thonburi Hospital
2016 - 2017	 Deputy Hospital Director Ladproa Hospital
2015 - 2015	 Senior Director of Medical Service Development
		  Bumrungrad International Hospital 
2014 - 2015	 Associate Medical Director
		  Bumrungrad International Hospital
2008 - 2013	 Chief Scientific Officer Novartis (Thailand) Co., Ltd.

Training
1.  How to Develop a Risk Management Plan (HRP), 
   Course 11/2016, IOD
2. Mini MBA 2013, Chulalongkorn University

Experience in the past 5 years
2018 - present	 Member of Excom Thonburi Healthcare Group PCL.
2017 - present	 Director Rajyindee Hospital PCL.
2013 - Present  	Director Dental Siam Co., Ltd.
2010 - present	 Chief Financial Officer Thonburi Hospital
1978 - 1991	 Accountancy	Thonburi Hospital

Training
None

Experience in the past 5 years
2018 - present	 Secretary of Numeration and Remuneration
		  Thonburi Healthcare Group PCL.
2017- present	 Deputy Managing Director and Member of Excom
		  Thonburi Healthcare Group PCL.
2013 - present	 Special Instructor, Department of Surgery
		  Faculty of Medicine, Srinakharinwirot University (SWU)
2008 - 2017	 Qualified member
		  Phranakhon Si Ayutthaya Rajabhat Council
2007 - 2011	 Dean, Faculty of Medicine
		  Faculty of Medicine, Srinakharinwirot University (SWU)

Dr. Sudhichai Chokitchai (Age 58)

Ms. Thipawon Ruchiroatpipatana (Age 62)

Prof. Dr. Somkiat Wattanasirichaikoon (Age 58)

Member of the Executive Committee) (Excom) 
and Hospital Director (Thonburi Hospital)

Member of the Executive Committee (Excom)
and Chief Financial Officer (Thonburi Hospital)

Member of the Executive Committee (Excom) and Deputy Managing Director
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Date of appointment
1 November, 2015

Education
- Master of Business Administration, 
  Chulalongkorn University  
- Bachelor of Accounting, 
  Rajamangala University 
  of Technology

Training
1.  Director Accreditation Program (DAP) Course 126/2016, IOD

Experience in the past 5 years
2018 - present 	Director Utharadit Thonburi Hospital Co., Ltd.
2017 - present 	Acting for Director of Financial (CFO)	
		  Thonbuti Healthcre Group PCL.
2016- present	 Director Rajthanee Realty Co.,Ltd.
		  Director Heart Center Thonburi Hospital
		  Director Thonburi Realty Development Co., Ltd.
2015 - present	 Director of Accounting 
		  Thonburi Healthcare Group PCL. 
2002 - 2015	 Director of Audit
		  Pricewaterhouse Coopers ABAS Co.,Ltd.

Ms. Anchalee Chalvalitjareetham (Age 42)
Director of Accounting, and Acting for Director of Financial (CFO)

Date of appointment
9 December, 2015

Education
- (Studying) Faculty Public Health,  
  Chulalongkorn University
- Master of communication arts 
  (Speech), Chulalongkorn University 
- Bachelor of Arts, 
  mass communications, 
  Chiangmai University

Training
1.  Director Accreditation Program (DAP EN)  Course 125/2016, IOD
2. How to Develop a Risk Management Plan (HRP) 
   Course 11/2016, IOD
3. Company Secretary Program (CSP) Course71/2016, IOD
4. Company Reporting Program (CRP) Course 17/2017, IOD
5. Risk Management Program for Corporate Leaders (RCL) 
  Course 7/2017, IOD

Experience in the past 5 years
2018 - present	 Acting for Chief Executive Officer 
		  Hospital Phuket Province 
		  Administration Organization
2017- present	 Director Bumrungmuang Plaza Co., Ltd.
		  Acting for COO Group 2 
		  Thonburi Healthcare Group PCL.
2016 - present	 Secretary of Executive Committee	
		  Thonburi Healthcare Group PCL.
2015 - present	 Company Secretary, 
		  Secretary of Risk Management Committee
		  Thonburi Healthcare Group PCL.
2015 - 2018	 Secretary of Numeration and Remuneration
		  Thonburi Healthcare Group PCL.
2015 - 2017	 Director Premiere Home Health Care Co., Ltd.
2011 	- 2015	 Personal Secretary of Formal Deputy Prime Minister
2010 - 2015	 Personal Assistant to Dr. Boon Vanasin
		  Thonburi Healthcare Group PCL.
2010 - 2011	 Secretary of Advisor to the Deputy Prime Minister

Ms. Suwadee Puntpanich (Age 37)
Company Secretary, Acting for Chief Operation Officer (COO) Group 2,
and Acting for Chief Executive Officer 
(Hospital Phuket Province Administration Organization)
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THG Organizational Structure
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Shareholder structure of the Company

Note : /1 Weihai Thonburi Healthcare Investment Co., Ltd. is a joint venture of the Company.
            (Holds 58%of the share capital with WEGO Holding Co., Ltd. (holding 42%) by WEGO Holding Co., Ltd. 
            established in China.
        /2 The Company is increasing its investment in ARYU International Health Care Company Limited from 10% to 40%.	
        /3 Other investments are investments in ordinary shares of the Company. Holds more than 10% as follows:

Other businesses involved

บจก. พรีเมียร์ 
โฮม เฮลท์ แคร์ 

99.99%

บจก. ธนบุรีพัฒนาที่ดิน

99.78%

บจก. โมดูลล่า ซอฟแวร์ 
เอ็กซ์เปอร์ตีส

70%

บจก. ราชธานี 
เรียลตี้

100%

บจก. ทันตสยาม

99.43%

Other 
Investment/3

Rajyindee 
Hospital PCL.

Uttaradit-thonburi 
Hospital Co.,Ltd.

Sirivej 
Chanthaburi PCL.

31.87%

ARYU International/2
Health Care Co.,Ltd.

56.91%

Ubonrak Co., Ltd.

34.04%

99.99%

Thonburi Hospital 
Heart Centers Co.,Ltd.

99.98%

Bamrungmaung 
Plaza Co., Ltd.

99.99%

Weihai Thonburi Healthcare
Investment Co.,Ltd./1

58.00%

Healthcare business

Subsidiary 

Subsidiary Associates Joint Venture

10.00%

data as of 22 February, 2017
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Company Business 
Type

Paid-up 
Capital (Baht) Holding Stakeholder Holding

Pattara Hospital Co., Ltd Hospital  150,000,000 16.67% None

Thanakan Hospital Co., Ltd Hospital  75,000,000 11.33% None

Roi Et - Thonburi Hospital Co., Ltd Hospital  125,000,000 19.88% None

Kalasin - Thonburi Hospital Co., Ltd Hospital  300,000,000 10.00% Mr. Kajorn Thanapase 6.7%

Thanarad Thung Song 
Hospital Co., Ltd

Hospital  400,000,000 14.00% Mr. Kim Christian Wachtveitl

Mr. Tanatip Suppradit

Mr. Chalermkul Apibunyopas

16.0%

0.3%

0.1%

Rajnara Hospital Co., Ltd Hospital 200,000,000 14.00% Mr. Kim Christian  Wachtveitl

Mrs. Charuvarn Vanasin

31.5%

2.5%

Siroros Hospital Co., Ltd
(Yalanapolian Co., Ltd) 

Hospital  375,000,000 11.83% Mr. Kim Christian  Wachtveitl 5.92%

Other Investment
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Financial Highlights

Statements of financial positions

7,347
10,460

14,0105,304
5,330

2,017 5,156

8,665

5,345

Million baht

Total assets Total equity Total liabilities

2015 2016 2017

Total revenue

Million baht

Others Healthcare solution provider Medical service

2015 2016 2017

6,1713-year CAGR 4.5%

5,815
5,416

358 395 414

12 19 26
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Gross profit

Net profit - parent

Gearing ratios
Interest-bearing debt/EBITDA covenant: 5 times

Million baht
2015 2016 2017

26.4% 27.5% 27.7%

Gross profit margin

Net profit - parent margin

Gross progit

1,528 1,710 1,830

Million baht
2015

2015

2016

2016

2017

2017

9.5% 8.2% 8.4%

Net profit - parent

552 511 554

Times

D/E Interest-bearing debt / EBITDA

1.0 0.6

3.2
3.6

2.9

2.6
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    Consolidated financial statements
Statement of financial position 
(million baht)

End of 
2015

End of 
2016

End of 
2017 % change

Current assets 2,127 1,419 2,615 84.3%

Total assets 7,347 10,460 14,010 33.9%

Current liabilities 2,563 2,570 1,279 -50.2%

Total liabilities 5,330 5,304 5,345 0.8%

Total equity 2,017 5,156 8,665 68.1%

Current assets 2015 2016 2017 เปลี่ยนแปลง

Total assets 5,416 5,815 6,171 6.1%

Current liabilities 358 395 414 4.8%

Total liabilities 12 19 26 36.8%

Total equity 5,787 6,229 6,611 6.1%

Gross profit 1,528 1,710 1,830 7.0%

EBITDA 1,153 1,121 1,147 2.3%

Net profit for the period 582 544 565 3.9%

Net profit - parent 552 511 554 8.4%

Key financial ratios 2015 2016 2017

Gross profit margin 26.4% 27.5% 27.7%

EBITDA margin 19.9% 18.0% 17.4%

Net profit – parent margin 9.5% 8.2% 8.4%

Current ratio (times) 0.8 0.6 2.0

Return on assets 8.5% 6.1% 4.6%

Asset turnover (times) 0.9 0.7 0.6

Return on equity 34.0% 15.1% 8.3%

Debt / equity (times) 2.6 1.0 0.6

Interest-bearing debt/EBITDA (times) 2.9 3.6 3.2

Interest coverage ratio (times) 5.7 5.0 5.3

Financial highlight
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Corporate Social Responsibility

With a strong commitment to be a good role model for the community, society, the company intends to operate 
its business by adhering to the good corporate governance principles and with corporate social responsibility. The 
company grows its business in parallel with promotion of sustainable development in order to created added-val-
ue to the society and all stakeholders, namely shareholders, investors, employees, customers, business partners 
and related organizations, competitor, debtor, creditor, and community all of public and private. The company 
gives high importance to socially, economic and environmentally responsible as well as ethical business operations 
to supporting social activities that will bring long-term benefits to the local communities and the general public. 
With such practices, the company hopes to see harmonious living between the business sector and the communities 
and the society. This will enable the entire society to move forward together and finally achieve sustainable 
growth. The company’s Corporate Social Responsibility Policy covers both in-process and after-process business 
operations.

The Board of Directors of the Company oversees that the business is being operated in accordance with code of 
ethics and good corporate governance, including being responsible to community, society, and environment. The 
Company applies its expertise in business and its corporate social responsibility roles in determining the business 
strategy, which creates synergy between the business and the society. This approach is in line with the Company’s 
vision and mission to grow its business sustainably. The Company’s business strategy includes:

Economy
1. Building brand through relationship with customers, creating impression, satisfaction and bond between the 

Company and the customers;
2. In cooperation with local and overseas partners, creating opportunities to grow the business, building corporate 

image, and demonstrating potential of, and standard level of medical services provided by, Thai medical 
service provider to global citizen;

3. Creating innovation and development in the business to build common values between the business and the 
society. Not only providing medical treatments, the Company also supports and promotes good health among 
the citizen of all levels and ages;  

4. Developing the Company’s personnel on their academic knowledge and specializations in order to increase 
efficiency of medical treatments provided to customers and ensure that the services provided are in 
accordance with the code of ethics;

5. Seeking opportunities in investments in order to increase the Company’s strengths and continuously generate 
growth;

Society
1. Developing quality of life in the community and the society with attention, care and generosity;
2. Integrating corporate social responsibility as part of the Company’s business by promoting activities relating to 

healthcare and good sanitation; and
3. Operating the Company’s business in accordance with good corporate governance, code of ethics, and 

corporate transparency, including acting strictly in compliance with the applicable laws and regulations.  

The board of director are realizing the importance of social and environmental responsibilities. To set policies 
regarding Corporate Social Responsibility, Anti-Corruption include to Whistle Blower as follows: 
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1.	 Fair Business Practice
	 1.1. The Company is determined to operate its business with honesty, ethics, respect for social rules, attention to 

compliance with the laws, code of conducts and determination to make contributions to individual, 
community, society, and environment. The Company will operate its business with standardized operating 
system and control through the exercise of knowledge, judgement, and capabilities with due care with 
sufficient information and reliable evidence. The Company will strictly comply with the relevant laws and 
regulations.

	 1.2. Treatment to Business Partners. The Company will treat its business partners fairly and will not claim for any 
unjustified benefits from its business partners. If the Company is unable to comply with any business 
terms, it will give prior notification to business partners in order to jointly find agreeable solutions.

	 1.3. Treatment to Competitors. The Company will treat its competitors under the appropriate framework and 
will not dishonestly seek trade secrets of competitors.

2.	Anti-Corruption
The Company’s directors, management, and employees shall strictly comply with the Company’s following 
Anti-Corruption Policy and Code of Conduct: 

	 2.1	do not ask or offer bribery to any person including government authority in order to gain unfair advantage;
	 2.2	omit from accepting gifts, receptions or payments from customers or business partners with excessive val

ues. If it is a necessity to accept a customary gift with value exceeding the specified value under the Company’s 
Code of Conduct, the employee shall report the Company and deliver such gift to the Company.

	 2.3	 establish internal control system to prevent corruption. The Company’s regulations shall specify work 
procedures. Approver(s) for payments and payment limits shall be in accordance with the Company’s 
regulations and should be clearly documented. 

	 2.4	 if there is any act of corruption or any act susceptibility of corruption, employee shall neither be complacent 
nor ignore the act and shall immediately report his/her supervisor.

	 2.5	 the hospital has appointed “Ethics Committee” who is responsible for conducting investigation and making 
decisions regarding employees who are accused of breaching ethics or discipline (corruption).

The Company also provides trainings to its employees so that the employees will possess knowledge regarding 
policies and guidelines in preventing corruption. The Company’s employees are encouraged to act with honesty 
and be responsible for their duties and responsibilities, while upholding the code of ethics.

3.	Respect for Human Rights
The Company gives importance to respect for life and human rights which are fundamental for management and 
development of human resources, including establishing social relations.

Therefore, the Company has a policy to promote respect for basic human rights and equality without discrimination 
and division with respect of nationality, race, gender, religion, political beliefs or any other types of belief, 
background, assets, origin or status. The Company promotes and gives opportunities to its employees to express 
opinion or file complaints relating to violation of human rights.

4.	Fair Treatment of Employees
The Company believes that human resources is the most important factor for business operations which generate 
values and return to organization. Each of the Company’s operations require knowledge, capabilities and devotions, 
both physically and mentally, in order to achieve goals and objectives.

The Company has established a guideline for employee treatment. The management shall treat the employee 
fairly and without bias. The employees shall be encouraged and supported in developing their potentials and 
improving work efficiency. Compliance of ethics shall be promoted among employees and appropriate level of 
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employee welfare shall be provided. The employees shall be treated with sincerity - their opinion should be 
heard and suggestions should be given to them as feedback.  

5.	Consumer Responsibilities
	 5.1. The Company shall treat customers with fairness in respect of products and services, without 

discrimination. It shall not disclose customers’ information acquired through business operations of 
which by nature should be kept confidential, except for disclosures in accordance with requirements under 
the laws.

	 5.2. The Company shall give opportunities for customers to submit complaints regarding flawed products or 
services. The Company should give complete and correct information in respect products and services to 
the consumers.

	 5.3. The Company shall fairly comply with the terms and conditions agreed with its customers. In the event 
that the Company cannot comply with any term or condition, it shall notify customers in order to seek 
joint solutions.

6.	Environmental Protection
The Company realizes the importance of environment to human living. At the same time, our society has been 

giving more importance to environmental conservation.

The Company has established an environmental policy as guidelines for conducting its business operations with 
exercise of due care and diligence in order to prevent or minimize environmental impact to nearby communities. 
The Company determines to control both water and air pollution by controlling quantity of wastewater released 
from building and exhaust from exhaust pipe. In addition, the Company promotes waste segregation and recycle 
in order to reduce quantity of garbage.

7.	Community Participation and Development
The Company has established a policy to comply with the relevant laws and regulations and be responsible for 
its community by giving supports, cooperation, and volunteer for activities beneficial to community and society. 
Such policy shall help promote economic strength, while restoring society and cultures.

8.	Innovation and Transfer of Innovation Developed Through Operations 
   Responsible for Society, Environment and Stakeholders
The Company supports innovations developed both through internal process and through cooperation between 
organizations. Not only development of new things through new methods, innovations also include changes to 
idea or production in order to create value-added products or services. The objective of innovations is to create 
changes in a positive way, so that better things shall be created and productivity shall be increased, which shall 
ultimately result in maximum benefits to the society.

Transfer of innovation is considered a socially responsible activity. The communication and notification to 
stakeholders for acknowledgement, both directly and indirectly, through various channels of communication, 
is necessary to ensure that the Company’s information shall be distributed to, and shall reach, all stakeholders.

Activities for the benefits of society and environment 
The Company places importance on corporate social responsibility activities for all stakeholders of the society 
and integrates such activities as part of the Company’s business. In 2017, the Company and its subsidiaries 
organized social responsibility activities by promoting its business partners, business operators, and customers in 
taking part of the following social responsibility activities :
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Project “Development and Behavioral Adjustment in Early Childhood”
The Thai society are now open to new concepts of living and perceptions from around the world. This factor may have impact 
on the learning of Thai children, both positively and negatively. As a result, the development of Thai children is driven in an 
inappropriate direction. This is the reason why Thonburi 2 Hospital has, in cooperation with Ploypoom Kindergarten, taken part 
in a seminar to parents of the new students of the year 2017 on a topic called “Development and Behavioral Adjustment in Early 
Childhood”, in which Dr. Supatra Hongyangyuen, a specialist in child and adolescent psychiatry, acted as a speaker. The seminar 
focuses on prevention of, and reduction in, inappropriate behavior in early childhood. The seminar received much interests and 
many parents attended the seminar.  

Project “Primary Healthcare 
Examination at Public Park
in Commemoration of the King”
The Company wishes to promote good health to 
all citizen. To emphasize on this vision, Thonburi 2 
Hospital had organized the activity “Primary 
Healthcare Examination at Public Park in 
Commemoration of the King” by having its medical 
team providing primary healthcare examination 
such as blood pressure test, measure of body fat 
percentage of those people exercising at public 
park in commemoration of the King and promoting 
Thai citizen to realize the importance of primary 
healthcare as preventive measure of illness. In 
addition, the hospital offered drinking water to the 
participants during the event and the event 
received much interest from the public.
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Project “Development of Elderly Quality of Life”
The world’s population is aging: every country, including Thailand, 
is experiencing growth in the number and proportion of older 
persons in their population. The question arises on how family can 
live together happily without being a burden to one another, 
particularly a burden to children who must take care of their elders 
in time of sickness. Thonburi 2 Hospital realizes the importance of 
aging society and organizes an activity called “Development of 
Elderly Quality of Life.” The activity consists of a team of physical 
therapists and nurses who provides healthcare examination services 
to Bang Rak Noi Sub-District Elders Club. The objectives of the 
activity are to educate and promote preventive healthcare among 
elders in the society. There was a large number of participants in 
the activity which was held in Bang Rak Noi Sub-District, Mueang 
Nonthaburi District, Nonthaburi Province.

Project “First Aid and CPR Training to Kids 
Village International School”
Self-care is necessary, particularly when sickness occurs in places 
far away from hospitals and medical service team. First-aid knowledge 
is important and helps reducing treatment steps and risks of 
patients falling into critical conditions. Thonburi 2 Hospital 
organized a medical team to provide knowledge, understanding 
and training of the cardiopulmonary resuscitation (CPR) to teachers 
and officers of Kidz Village International School. The objective of 
the activity is to support all persons to be able to assist other 
persons in the basis immediately and accurately in accordance with 
the first aid principle in emergency situation and to continually 
expand this activity to other divisions as it deems appropriate.
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Project “Royal Medical Unit of Chulabhorn Hospital at Sanam Luang Ceremonial 
Ground” and “Producing of Patchouli Oil for the Royal Cremation”
The Company acknowledges the power of loyalty of people who were waiting very long period for mourning the passing of 
the King.  Thonburi Hospital organized a team consisting of doctors, nurses and officer to support the Royal Medical Unit of 
Chulabhorn Hospital located the north entrance of Sanam Luang Ceremonial Ground for providing medical treatment, medical 
checkup and first aid to the people who came for mourning the passing of the King including organizing the activity “Producing 
of Patchouli Oil for the Royal Cremation” by distributing the patchouli oil productions to the people who came for mourning 
the passing of the King and for attending the Royal Cremation at Sanam Luang Ceremonial Ground in remembrance of the 
passing King who wished to promote the health protection and always cared the good health of Thai people.      

Project “Development of Knowledge on Sports 
Medicine to Support Thai Boxing for Stepping 
Up to World Stage”
Due to the awareness of exercise in Thai society by having Thai boxing 
as one of sports which is popular among Thai and foreign people,  The 
Company is aware of importance of health of Thai people under the 
concept “ To protect and take care happiness and  health of Thai people 
for all time of life” therefore, the Company entered into the memorandum 
of understating with College of Sports Science and Technology, Mahidol 
University, World Muaythai Council,  Muaythai iGLA Company Limited to 
provide knowledge on the research in relation to the sport medicine 
which is the one of importance matters for developing of body and mind 
including the reducing of injury during exercise or rehabilitating of the 
body suffered from injury faster where the objectives were to promote, 
treat and create innovation of exercise of the general persons who wish 
to play Muaythai sport for exercise accurately according to principle of 
exercise.  In addition, this knowledge can be used for empowering 
Muaythai boxers to have the quality at the international standard and to 
support Muaythai boxing to step up to the world stage.
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Project “Do Good Things Donate Bloods in remembrance of His Majesty the King” 
The most importance of “Giving” is to assist other people to have a good health during his or her life.  The Company 
wishes to protect a good health of Thai people for all time of life resulting in Thonburi Hospital leaded by Dr. Vachiraboon 
Sastararuji, the Director of doctor department together with National Blood Donation Center of Thai Red Cross Society 
organized the project “Do Good Things Donate Bloods in remembrance of His Majesty the King” in the remembrance of His 
Majesty King Bhumibol Adulyadej by providing bloods to Thai Red Cross Society for saving patients’ life under emergency 
situation or patients who need blood for medical treatment.  There were many doctors, nurses, officers and people 
donated their bloods at Thonburi Hospital.
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Jin Wellbeing County
Thailand is in the period of transformation to the 
aged society.  From the research of United Nations 
World Population Ageing, it found that after year 
2009, the dependent population includes child and 
aged people of which the number of this dependent 
population will be greater than the labor force. In 
year 2017, it will be the first time in history that the 
population of child is lower than aged people. This 
circumstance caused by the rapid decreasing fertility 
and the development of medical that can reduce the 
mortality rate of the population continuously of 
which it causes the rapid increasing of number and 
ratio of the aged people in Thailand.  The Company 
therefore has its creation to support the aged people 
to have a long life with happiness and not causing 
burden to their children by developing new business 
under the project “Jin Wellbeing County”, the city 
under new concept for the retried people. Which, 
the key principle of the project is to provide healthcare 
and medical services to elders with understandings 
in the society and environment suitable to physique 
of elders. One of the services offered by the project 
includes facilitation of daily life of the resident by the 
working team and the resident can choose among 
the services offered such as assistance to a sitting 
position, preparation of food and drugs, exercising, 
and other types of assistance, for instance in the 
event of falls or emergency treatments. The project 
also offers recreational activities and consulting on 
emotions of, and physical therapy for, elders to make 
sure that they are mentally and physically healthy. All 
family members of the elders are welcome to reside 
in the same community as if the residence is their 
home. There is understanding neighbors and green 
area and rich natural environment, and the elders will 
not feel alone while their children are away for work 
or school during daytime. In addition, the project has 
24-hour care for patients who are unable to look after 
themselves. Therefore, all family members can rest 
assured that health of their beloved elder is in good 
hands of specialists.

Jin Wellbeing County is another one of the Company’s 
proud which created improved by the integration of 
expertise of conducting the Company’s business for 
creating new business to support and solve the aged 
society perfectly.  This project received the Honorable 
Mentioned Award in Environment for Aging Design 
Showcase from the EFA Design Showcase 2018, USA 
of which this project is the only one from Asia on the 
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world stage.  The design focuses on supporting of living 
for all time of life and also focuses on every detail under 
the concept of Universal Design for all ages and every one 
in family can live together with comfortable, safety and 
easy to adjust or install facilities for the aged people in the 
future.  The building was designed under the concept of 
Passive Ecology for energy saving, opening of natural air 
and light of every building without direct facing sunlight.  
The common area was designed under green environment 
having trees and cannel around the project’s area for 
creating fresh air flowing in all areas of every building 
together with the water management system under nature 
concept and lake as water storage including small dam to 
prevent outside water.  This project provided the tracking 
system and twenty-four emergency cares to ensure that 
you can live without concern from any unforeseeable 
situations such as accidents and congenital diseases and 
also provided alarming system for both in room and in the 
project’s area and key card system for monitoring in and 
out of the project area and lift of every building together 
with the security guards and CCTV for twenty-four hours.  
The smoke detector system is installed and beyond that, 
the fire prevention hall is installed in every floor (it can 
prevent fire within three hours for reporting of fire and 
waiting for assistant without using staircase). 

(For further information www.jinwellbeing.com/th/news_
and_activities/35/)
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Innovation “Phuket Care” for the Aged Society in Future 
King’s Prajadhipok Award of 2017 for the local administrative 
organization that have transparent and promote the partici-
pation of people which received by the Phuket Administra-
tive Organization was the announcement of success of the 
project “Phuket Care” under the project “Sufficiency Health 
of Ten Thousand Beds Hospital” for supporting and caring of 
chronic patients in Phuket Province. Phuket Administrative 
Organization together with Village Health Volunteer of 
Phuket by having doctors and Public Health Team of 
Thonburi Healthcare Group Public Company Limited as the 
service provider of Hospital of Phuket Administrative 
Organization for more than five years, has been providing 
the services with well received by the public under the 
professional standard. This project will be present for 
obtaining the United Nation Public Service Award (UNPSA) 
for the year 2017.     

The concept of new management gives the first opportunity 
for private sector to jointly provide the public health services 
of Phuket Administrative Organization.  The public health 
services by private hospital at the public place of public 
sector is the cooperation creatively and energetically for the 
benefit of the disadvantaged people which creates the 
aggressive position for health promoting.  It has a preliminary 
health screening and follow up of risk patients and patients 
in complications including reporting of results to the hospital 
if sickness occurs of which it will facilitate patients to meet 
doctor efficiency. This strategy helps to reduce the burden 
of congestion of public health services of the hospitals in 
Phuket Province resulting in the doctors and nurses have 
more time to promote healthcare to the public.

From the lesson learn of the Phuket Care for the Aged Society 
by using the community-based long term care system 
whereby the aged people in the service area can submit his 
or her intention to receive this services from the public 
health service center of public sector and local administrative 

organization that have the integration of information technology 
system and the system that supports persons in family and 
community to participate in taking care of such aged people.  
The local administrative organization will support allowance 
of aged people, disabled people, compensation of Village 
Health Volunteer, Healthcare Fund and Rehabilitation Fund 
according to the laws.  For the Ministry of Social Development 
and Human Security, it will support the budget for the 
establishment of the aged people fund and welfare of 
disabled people and disadvantaged people and the national 
saving fund and for National Health Security Office, it will 
support the health promotion together with the local 
administrative organization for the establishment of healthcare 
fund for community according to Section 39 (2) of the 
National Health Security Act, B.E. 2545 (2002). 

The main mechanism of the capital of community is Village 
Health Volunteer and temple.  School is the spirit center of 
community and training center for people in family and 
community to have skills for taking care of the aged people 
efficiency.  The role of the medical team will follow the 
Phuket care model which is the providing of preliminary 
health screening, follow up of risk patients and patients in 
non-communicable disease : NCD.  In addition, the community 
will organize the rehabilitation center and day care center in 
the community. For the bedridden patient during people in 
family goes for work outside (Picture 1)

Picture of Ten Thousand Beds Hospital of Phuket Model that 
Thonburi Healthcare Group Public Company Limited (THG) 
creates innovation with Phuket Administrative Organization 
where the community can take care chronic patients and 
disabled people of which it is the light at the end of the 
tunnel that solve the problem of Thai Society which has to 
support a lot of budget to take care the aged people in the 
future. 

  

กรอบแนวคิดการให้บริการระยะยาวแก่ผู้สูงอายุ
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Awards and Certificate of company and subsidiaries.
1.  The hospital received Hospital Accreditation (HA) from the Healthcare Accreditation Institute (Public Organization).
2.  The hospital has registered a patent for CSF machine for patients with severe brain disease.
3.  The hospital has CSSD (Central Sterile Service Department) which offers “Just in time delivery” service of medical devices 

and equipment. It reduces the burden of sterilization work at patient wards.
4.  The hospital has measures to prevent Ventilator-Associated Pneumonia (VAP) and is the only private hospital joining 

“Clean Care is Safer Care”, a project that prevents VAP initiated by the Faculty of Medicine, Siriraj Hospital and 
Bamradnaradura Infectious Diseases Institute.

5.  The hospital buildings have been certified by Bangkok Metropolitan Administration for safety for three consecutive years.
6.  The hospital received quality certification for medical and nursing service by Thailand Nursing and Midwifery Council in 

August 2011.
7.  The hospital is certified for quality of its hemodialysis machines by the Royal College of Medical of Thailand.
8.  The hospital’s hemodialysis machines are certified by the Nephrology Society of Thailand.
9.  The hospital received “Quality Improvement Award” from AACP in 2010.
10. The hospital received a certification from Kimberly-Clark Thailand for using products with recycle tissues.
11.  The hospital has been entrusted by leading companies and institutes, such as the Rubber Fund, Daily News, Boon Rawd, 

EXIM Bank, Bangkok Commercial Asset Management Plc. and the Food and Drug Administration of Thailand, in offering 
annual check-up service for its employees.

12. The hospital won Gold “Hospital Quality Award” from AIA.
13. Jin Wellbeing County has been praised from EFA (Environment for Aging) Magazine Residential design for the elderly 

over 20years in Environment for Aging Design Showcase from the EFA Design Showcase 2018, USA of which this project 
is the only one from Asia on the world stage.
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Policy and Business Overview

Policy and Business Overview
VISION
Being a trusted hospital and medical service network delivering high quality service through the latest 
innovations that provides the general public an easy access to its service.

MISSIONS
1. To maintain standard of management and medical service, as well as to develop human resource to meet 

higher standard both in domestic and international level.
2. To seek and develop the medical service system and advanced technology to achieve fast, precise service that 

meet requirement and necessity of the treatment.
3. To develop ethical concept, academic excellence, and special expertise as to enhance the treatment 

efficiency, to improve service mine which will lead to trust, reliability and happiness of customers
4. To offer new dimension of treatment in the price that most people can afford.

BRAND VALUES
TREASURE LIVES	 Let everyone treasures their everyday living with efficient and 		
					     high-standard healthcare services without discrimination on any 
					     particular group

HONEST	 	 Keep our promise, be committed to transparency and stay true to 
					     our belief

OPTIMISTIC		 Search for new ways to improve people’s quality of life and opportunity 	
					     for the business to constantly grow

NECESSITY	 	 Focus on the services necessary to maintain good health to meet with
					     people’s diverse demand

Direction
To achieve the above visions, the Company has set forth the followings:

1. To maintain standard of management and medical service, as well as to develop
   human resource to meet higher standard both in domestic and international level.
	 • With our services being accepted under international standard, we receive Hospital Accreditation (HA) from 

the Healthcare Accreditation Institute (Public Organization) to certify well management system which supports 
quality and safety service. Furthermore, the Company has maintained its standards as to become a model 
of hospital development among the Company Group to achieve the same standard

	 • The Company has strategy to become a medical excellence, by developing treatment capacity in 5 strategic 
fields (1) Neuroscience and Brain Center (2) Orthopedic Center (3) Digestive and Liver Center (4) Heart Center 
and (5) Obstetrics-Gynecology Center - for maximum efficiency in treatment.

	 • The Company arranges consulting team from internal and external source to pass on knowledge and 
experience, as well as to support the achievement to highest standards of performance to the hospitals in 
Company Group, which will standardize and qualify all hospital to achieve the same level.
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	 • The Company provides training courses and fund to develop its personnel in terms of academic and service 
field on regular basis.

2.	Seek and develop innovation of medical service and modern technology to enhance 
    fast, precise service that will meet customers’ requirement and necessity.
	 • The Company creates medical contract service to state hospitals which offer comprehensive service solution 

and the Excellent Center, where people can have a service of private hospital quality under the price of a 
state hospital.

	 • The Company has policy to expand into an excellent center to facilitate patient with comprehensive services. 
	 • The Company has policy to seek and develop advance technology, emphasizing on an innovation which is

accepted and certified by international standard, for example, scanning, laboratory, medical equipment, 
patient recovery etc. to enhance a fast and precise service that will meet the necessity of each treatment, 
as well as requirement of patients.

	 • The Company plans to launch Senior Living Complex and to develop management system to ensure the 
service will meet customers’ need.

	 • The Company deploys supporting system for medical service to provide care among patients and those who 
require home service, for example physical therapy, replace of oxygen and saline hose, disinfection to prevent 
spread of disease and mites removal for patients with allergy in household and educational institution.

	 • The Company develops remote-care system for patient, consulting mechanism, follow-up and assessment 
of patient condition after or during the treatment to create confidence and to minimize the traveling time 
of patients and family. 

3.	To develop ethical concept, academic excellence, and special expertise as 
   to enhance the treatment efficiency, to improve service mine which will lead 
   to trust, reliability and happiness 
	 • In 1995, the Company, under collaboration with Siam University, has established the Faculty of Nursing and 

the Faculty of Medicine with aim to create qualified medical personnel to support operation of the Company 
and hospitals in the Company Group.

	 • The Company provides ethical training courses and knowledge development courses to all personnel on 
regular basis, as well as provides supporting fund to improve knowledge body and to create special skill.

	 • Thonburi Hospital is a tertiary care hospital that provides a wide-range of high-quality medical and surgical 
services, with specialist doctors, Excellence Center to assure our customers’ confidence and trust. Our goal 
is to expand the Excellent Center to hospitals in the Company Group and the area that are in need of 
hospital care.

	 • The Company provides personality development course to improve service mind of our personnel, whereby, 
the result of training of each department is evaluated regularly in order to build incentive complementary 
to the personnel or department.
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4.	To offer new dimension of treatment in the price that most people can afford.
	 • The Company has set the medical service in medium rate, what patient can receive treatment of complicated 

disease at affordable price comparing to other private hospitals. As for a non-complicated disease, a patient 
can choose to be treated in the nursing home or stay in hospitals under the Company Group or hospitals 
within network of the Company which are located countrywide, in order to minimize medical cost. 

	 • The Company has initiated the Step Down Care to accommodate patients during convalescence after surgery 
or during therapy section which requires the stay in the hospital longer than 2 days. The Step-Down Care is 
suitable for family members or relative to take care of patient or those patient that can take care of themselves, 
another choice of service with cheaper cost.

	 • The Company is a contractor of medical service for many state hospitals, for example, Mueang Pattaya
Hospital, Phuket Provincial Administration Organization Hospital, Bangphli Heart Center Hospital 
in Samutprakarn, allowing people to have medical service of good standard at the same price of state hospitals. 
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On 13 August 1976, Dr. Boon Vanasin, a group of doctors founded and investors founded 
Thonburi Hospital Co., Ltd. with a paid-up registered capital of Baht 20 million. He chose 
Thonburi for the hospital location as there was no private hospital in the area while the only 
public hospital, Siriraj hospital, was very crowded and lots of patients had to wait for a long 
time due to insufficient beds. The birth of Thonburi Hospital, which was aimed to provide 
excellent healthcare services, met demands of the growing number of patients. 

On 10 May 1977, Located at 34/1 Itsaraphap Road, Ban Chang Lo, Bangkok Noi, Bangkok 10700, 
the hospital started its operations as a 60 bed-hospital. Medical service were provided by 
respected and senior physicians from Siriraj Hospital who have shared commitment to providing 
quality and convenient services to upper-to-high income earners in Thonburi, or west side of 
the capital.

Thonburi Hospital had been well received and continued to grow to the point that the OPD 
clinics and beds could not cope with the rising demand in the area. The building extension 
took place in 1980 – both vertically and horizontally. The hospital’s capacity was increased to 
113 beds and its register capital rose to Baht 60 million 

• The company was well established and determined to deliver service quality with professional 
excellence, and trusted by people in Thonburi area. This rapid increase in the service demand 
resulted in shortage of beds. The company therefore expanded its capacity by building new a 
12-story building and opened Thonburi 2 Hospital with Baht 300 million registered capital.

• The company started expanding its services through affiliated firms in the provinces.

On 8 March 1993, Thonburi 2 Hospital was officially opened. The new 68-bed hospital is located 
at 43/4 on Borom Ratchonnani Road in Taweewattana District, Bangkok 10170. 

On 21 December 1994, Thonburi Hospital Co., Ltd. became a public company and was renamed 
“Thonburi Hospital Public Company Limited.”

Considering the shortage of medical professionals, Thonburi Healthcare Group Pcl. joined 
forced with Siam University in offering undergraduate course in medicine to produce qualified 
medical professionals who can provide high quality service and have the ability to develop 
themselves and the society.

On 11 December 1997, the company acquired Dental Siam Co., Ltd. which distributes dental 
products and operates pharmaceutical shop business.

1976

1977

1980

1991

1993

1994

1995

1997

2011

2012

2013

Thonburi Healthcare Group Pcl. entered into an agreement to directly operate Provincial 
Administration Organization (PAO)’s hospital in Phuket, the first PAO hospital in Thailand with 
129 beds. (Bed’s Register) 

• Thonburi 2 Hospital opened its second building on 1 June 2012 to cope with the increasing 
  demand. The two buildings have a combined capacity of 95 beds. 

• The company also signed an agreement to operate and manage the 110-bed Pattaya City 
  Hospital. (Bed’s Register) 

• The company raised its registered capital to Baht 600 million on 10 May 2013.

• The company, in collaboration with Siam University, offered medical science course for 
the Faculty of Medicine to train and produce qualified and ethical physicians, which addressed 
the shortage of doctors in the country.

Major Changes and Developments
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• On 6 January 2014, the company bought a 31.87% stake in Sirivej Chantaburi Pcl. whose 
registered capital is Baht 585 million.  (Baht 585 million paid-up capital)

• On 16 July 2014, the company set up a subsidiary called the Thonburi Hospital Heart Centers 
Co., Ltd. to provide specialized medical and management services to other hospitals by 
establishing a new or being an integral part of such hospital’s heart center. Thonburi Healthcare 
Group Pcl. holds 70% shares in the subsidiary with a registered capital of Baht 100 million The 
subsidiary currently operates the heart centers for Phatara-Thonburi Hospital in Bangkok and 
Bang Phli Hospital in Samutprakarn province.

• On 22 September 2014, the company acquired additional shares in Modular Software Expertise 
Co., Ltd., raising its stakes in the company to 70% of  Baht 18 million in registered capital.  
(Fully paid-up shares)

• On 20 October 2014, the company set up Premiere Home Health Care Co., Ltd. to provide 
healthcare service at patients’ home and to build a stand-alone elderly care facility. Thonburi 
Healthcare Group Pcl. holds 99.99% of paid-up capital of Baht 100 million.

• On 15 December 2014 , the Company acquired 100% of Rajthanee Realty Co., Ltd. for the 
development of projects related to medical and health services. Its registered capital is Baht 
700 million (fully paid up).

• On 24 December 2014, the Company acquired shares Thonburi Real Estate Development Co., Ltd. 
is engaged in the development of projects related to medical and health services. The 
Company holds 99.78% of the registered capital of Baht 800 million (fully paid up).

• On 30 December 2014, the Company increased its stake in Ubonrak Co., Ltd. (Ubonrak Hospital)
to 34.04% of registered capital of Baht 37.5 million. (fully paid up)

• On 25 February 2015, the Company purchased additional shares of Premier Home Health Care 
Co., Ltd. of Baht 200 million, resulting in a registered capital increase of Baht 300 million (paid 
up capital of Baht 150 million) to Premier Home Health Care Company Limited. Shareholder of 
the Company remain at 99.99%.

• On 2 April 2015 the Company acquired its shares Rajyindee Hospital Public Company Limited 
increased the shareholding proportion to 54.23% of the registered capital of Baht 400 million 
(paid up capital of Baht 388.27 million).

• On 16 November 2015, the Company purchased additional shares of Thonburi Hospital Heart 
Centers Co., Ltd., holding 99.98% of registered capital of Baht 100 million (fully paid up).

• On 1 January 2016, the Company has contract with Wego Holding Company Limited to set up 
a “Joint venture” in the name of “Weihai Thonburi Medical Equipment Company Limited” which 
has an objective to provide hospital operations in People’s Republic of China (“Welly Hospital”) 
with registered share capital amounting to Renminbi 230.00 million (equivalent to Baht 
1,249.00 million). The Company held 58% of registered share capital. 

• On 17 February 2016, Rajyindee Hospital Public Company Limited decreased in registered 
shares from Baht 400,000,000 to Baht 388,271,118 by deducting the unsold registered shares 
in order to maintain the remaining registered share capital at the paid-up share balance. The 
registration to decrease of share capital resulted in the change in the Company’s shareholding 
from 54.23% to 55.87%.

• On 26 February 2016, the joint venture has registered to change its name from “Weihai 
Thonburi Medical Equipment Company Limited” to “Weihai Thonburi Healthcare Investment 
Company Limited”.

• On 29 June 2016, the Company has increased its registered capital to Baht 849.08 million 
(paid-up capital of Baht 764.08 million) to support the initial public offering (“IPO”).

• On 30 August 2016, the Company purchased additional shares of Premier Home Health Care 
Co., Ltd. of Baht 850 million, resulting in the increase of registered and paid up share capital 
of Premier Home Health Care Co., Ltd. to Baht 1,150 million. The Company’s shareholding 
remain at 99.99%

2014

2015

2016
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• on 4 April, 2017 the Company, GA Mone Pwint Co., Ltd.,  Ar Yu Ananta Medical Services Co., Ltd. 
and WJ International Hospital Management Co., Ltd. to set up and register a “Joint venture” 
named “ARYU International Healthcare Company Limited” which has an objective to provide 
hospital operations in Republic of the Union of Myanmar (Ar Yu International Hospital), with 
registered share capital amounting to USD 100.00 million (10,000,000 ordinary shares at par 
value USD 10.00 each).  The Company held 10% of registered share capital.  The joint venture 
called-up 50% of registered shared.

• On 1 June 2017, the Company entered into a consultancy contract and conducted a comprehensive 
study (Consultancy and Comprehensive study) for private hospitals of King Saud University, 
Riyadh ,Saudi Arabia. This project is a collaboration between InterHealth Saudi Arabia Limited 
(a subsidiary of InterHealth Canada Limited) with the Company. The Company is contracted to 
provide consultancy and implementation of general hospital management. This is a preliminary 
cooperation. The total value of the project is about USD 2.8 million.

• On 31 May 2017, Rajyindee Hospital Public Company Limited increased in registered share 
capital from Baht 388,271,118 to Baht 430,000,000. The Company added investment in the 
ordinary shares of Rajyindee Hospital Public Company in Baht 83,421,429. Limited, so resulted 
in the change in the Company’s shareholding from 55.87% to 56.91%.

• On 1 November 2017, the Company purchased 99.99% of Bumrungmaung Plaza Limited (BMP) 
from Power Line Engineering Public Company Limited (PLE) and its existing shareholders. To 
acquire the right to lease land and buildings on the leasehold right of ownership of the Thai 
Red Cross Society. The purchase is considered as an acquisition of assets to develop Thonburi 
Rehabilitation Hospital Project (Bumrungmaung Road). The idea is to build a medical center. 
There is an outpatient department, such as a physiotherapy department, health care and 
rehabilitation department, etc., and there are rooms for rehabilitation patients.

• On 2 November 2017, the Company attended the official hospital opening ceremony of Welly 
Hospital in Weihai, People’s Republic of China. The Company owns 58% of the shares and is 
the first Thai hospital to receive medical license in the People’s Republic of China.

• On 9 November 2017, the joint venture has registered to change its name from “Weihai 
Thonburi Healthcare Investment Company Limited” to “Weihai Welly Hospital Company 
Limited” and the Board of Directors’ Meeting of Joint Venture - Weihai Welly Hospital Company 
Limited, approved the increase in registered share capital in amounting to Renminbi 20.00 
million, totalling Renminbi 250.00 million. The Company paid share following its proportion in 
amounting to Renminbi 11.60 million (equivalent to Baht 58.02 million).

• On 15 November 2017, Thonburi Hospital celebrates its 40th anniversary. Founding and being 
one of the nation’s leading private hospitals with 19 network hospitals nationwide. The opening 
ceremony of a new 4-story outpatient building.

• On  5 November 2017, the Company has approved an increase in the share capital of ARYU 
International Health Care Company Limited from 10% to 40% by purchasing shares from WJ 
International Hospital Management Company Limited at par value. Expected to pay for shares 
in Q1 /2018 and it is expected that ARYU International Hospital will be available in mid-2018.

• On 7 December  2017, the Company traded its first trading day on the Stock Exchange of 
Thailand. The initial public offering (IPO) of 85 million shares, using the “THG” symbol, raised 
Baht 3,230 million to repay the bank loans. This is the working capital of the Company.

2017
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Operated by
% of share holding Revenue (Unit : Million Baht)

2017 2016
2016 2017

Income % Income %
Thonburi Healthcare Group PCL.  4,730.62 71.55%  4,469.02 71.75%

Rajyindee Hospital PCL. 56.91% 55.87%  627.47 9.49%  713.18 11.45%

Thonburi Healthcare Group PCL 
- Pattaya City Hospital

 412.69 6.24%  294.76 4.73%

Thonburi Healthcare Group PCL
- Phuket Provincial Hospital

 184.81 2.79%  208.03 3.34%

Thonburi Hospital Heart Centers Co.,Ltd. 99.98% 99.98%  215.95 3.27%  130.16 2.09%

Bamrungmaung Plaza Co., Ltd. 99.99% 0.00%  -    -    -    -   

Uttaradit Thonburi Hospital Co.,Ltd. 99.99% 99.99%  -    -    -    -   

Total revenue from medical services business  6,171.54 93.34%  5,815.15 93.36%

Dental Siam Co., Ltd. 99.43% 99.43%  400.04 6.05%  380.89 6.11%

Premiere Home Health Care Co., Ltd. 99.99% 99.99%  13.92 0.21%  13.57 0.22%

Total revenue from Healthcare solutions
provider business

 413.96 6.26%  394.46 6.33%

Modular Software Expertise Co., Ltd. 70.00% 70.00%  26.15 0.40%  19.06 0.31%

Rajthanee Realty Co., Ltd. 100.00% 100.00% -          -   -         -         

Thonburi Realty Development Co., Ltd. 99.78% 99.78% -          -   -         -         

Total revenue from other business  26.15 0.40%  19.06 0.31%

Total revenue  6,611.65 100.00%  6,228.67 100.00%

Revenue Structure of the 
Company and subsidiaries
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Business Description

The company’s business can be divided into three major segments.
• Medical Services Business
• Healthcare Solution Provider
• Other Business

Medical Services Business
Is a key to generating revenue for the company. Can be classified into 5 types as follows

1) Medical Services in Thailand
The company carried out domestic medical services operations through its own staff, subsidiaries and joint 
ventures. They include 2 Bangkok-based hospitals, namely Thonburi hospital and Thonburi 2 hospital, and 3 
major provincial hospitals including Rajyindee hospital at Songkha, Ubonrak Thonburi hospital at Ubonratchathanee 
and Sirivej Chanthaburi hospital at Chanthaburi. Altogether, there are 916 beds and a combined capacity to 
service 5,580  outpatients daily, making the group one of the leading healthcare providers in Thailand, with a 
focus on quality, efficiency and best equipment plus health promotion, disease prevention and rehabilitation 
programs, all with easy accessibility and affordable prices. The company is offering high-quality services in 
various medical fields including general medicine, pediatrics, obstetrics and gynecology, ophthalmology, 
otolaryngology, general surgery, bone and joint surgery, cardiology, neurology, dermatology, dentistry and 
hemodialysis treatment. The hospital under the group, the service has been recognized in international standards. 
The accredited hospitals (HA) Certificate from the Institute of Nursing (ITD), the hospital is certified under the 

group has organized a great job and contributing to service quality and safety.

Hospital Address
The number 
of registered 

beds
Description

Thonburi Hospital No. 34/1 Soi Issaraparp 44, Issaraparp 
Road, Baan Chang Lor Sub-district, 
Bangkok Noi District, Bangkok 

435 Operating directly under the 
company. 

Thonburi 2 Hospital 43/4 Borommaratchachonnee Road, 
Khwaeng Sarathammasop,Khet 
Taweewatana Bangkok 10170

95 Operating directly under the 
company.

Rajyindee Hospital 119 Rajyindee Road, Tambol Hat Yai 
Amphur Hat Yai, Songkhla 90110

196 The company operates under 
Rajyindee Hospital Pcl. a 
subsidiary of the Company, the 
Company holds 56.91% of the 
paid up capital.

Ubonrak Thonburi 
Hospital

46/4 Soi  Bhurapa Nai Rd., Tambol 
Naimuang,Amphur Muangubon 
ratchathani  ,Ubonratchathani 34000   

100 The company operates under 
Ubon Rak Company Limited, an 
associate of the Company, 
holds 34.04% of the paid-up 
capital.

Sirivej Chanthaburi 
Hospital

151 M.7 Trirat Road, Tambol Chan-
thanimit,Amphur Muangchanthaburi, 
Chanthaburi, 22000  

90 The company operates under 
Sirivej  Chanthaburi Pcl. , an 
associate of the Company, 
holds 31.87% of the paid-up 
capital.
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The company plans to enhance the service of Thonburi Hospital and Thonburi 2 Hospital to meet patients has 
increased steadily in the future with the goal of becoming a leader in the hospital industry cycle follows.

1) Thonburi Hospital Service Expansion Project
To expand the business in the future quickly and sustainably, the company needs to have adequate service 
capacity for the number of patients admitted.  The following projects are being expanded.

	 • Project of 10- story car park building for 150 cars.  It will commence construction in 2018 and it is expected 
that parking will be available around 2020. 

	 • Project of 8- story outpatient building. There are 50 check-ups available. It will begin construction in 2018 

and is expected to be launched in 2020.

2)	 Thonburi 2 Hospital Service Expansion Project
Thonburi 2 Hospital is located in the west of Bangkok as a result the amount of medical services has increased. 
Therefore, the Company’s policy is to expand the area to accommodate the increasing number of patients and 
cover the service from the current secondary care to tertiary care. The 3-story building for outpatient 15 rooms 
and 52 beds. It is expected to commence construction in 2018 and serve the year 2020.

2) Overseas Medical Services
	 • The People’s Republic of China is operated by Weihai Welly Hospital Company Limited, a joint venture be

tween the Company and WEGO Holding Company Limited, which is a leading medical device manufacturer 
in the People’s Republic of China. They own 58% and 42% of the registered capital, respectively. Welly 
Hospital was officially opened on 2 November 2017. It currently has 150 beds and is open for 130 beds.
Welly Hospital is located Hui Shui District, Shandong Province, Weihai Town, People’s Republic of China. The 
north coast town is a community and trade zone with the retirement of working people, the hospital has 
continued patient care. From Shandong Province and neighboring counties such as Hebei, Heilongjiang, 
Pinyin, Liaoning, Beijing and Sanxi. Welly Hospital offers a full range of treatment services. There is a service 
model that is important to the patient with the care of medical personnel. This service is different from 

other hospitals in the People’s Republic of China.

	 •  The Republic of the Union of Myanmar. ( “Myanmar”), the company has partnered with a local partner Ga 
Mone Pwint Company Limited ( “GMP”), an operator of retail real estate and famous in Myanmar, continue 
building the 200 bed hospital worth USD 75 million to the hospital in Myanmar with the international standard, 
called Ar Yu International Hospital is located on the Kyaikkasan road, Yangon. On an area of about 3 acres, 
the joint venture ARYU International Health Care Company Limited was established on 4 April 2017 and 
approved the offer of investment from the Myanmar Investment Commission ( “MIC”) on 14 July, 2017. This 
joint venture is 50% held by GMP, GMP will give leasehold with ARYU International Health Care Company 
Limited for 50 years with a fair value of USD 25 million. The Aryu Ananta Medical Services Company Limited 
(Myanmar) holds 10 %t and at the end of 2017, the Company holds a 10 % (USD 5 million) of the share 
capital of USD 50 million. (from the registered capital of USD 100 million). In the quarter 1/2018, the Company 
will increase its investment proportion to 40 %  as it believes that the investment in Myanmar is a good 
opportunity for the business and the operation is in accordance with the specified procedures. Ar Yu 

International Hospital was completed and started operation in middle 2018
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3) Step-Down Care Center
The Company has a new project development concept. The hospital will be able to accommodate the number 
of patients admitted and rehabilitated more. Due to the evolution of modern medicine is progressing, the 
patient has a higher rate of recovery. However, many patients still have to spend time in rehabilitation and 
physical therapy. If patients stay in hospital for a long time, it does not require complex care. Patients and 
families may have to bear the cost of treatment is high.But getting back to home remedies may not be as easy 
for caregivers as well. Thonburi Hospital has initiated Thonburi Rehabilitation Hospital. This is a new concept 
in Thai medicine, the company is a leader in the creation of rehabilitation centers with international standards 
for physical rehabilitation and physiotherapy, to help reduce costs and facilities to patients and their families. 
With the potential that can accommodate patients forwarded from Thonburi Hospital and affiliated hospitals 
or from another hospital cause the Thonburi Hospital to receive intensive care treatment to get even more. 

The Company has developed the Thonburi Health Rehabilitation Hospital Project (Bumrungmuang Road) to 
become a health service center by using the area of Bumrungmuang Plaza (SoHo Building) which the Company 
will acquire the right to lease the building from the acquisition of Bumrungmuang Plaza Limited ‘s shares from 
Power Line Engineering Public Company Limited on 1 November 2017.

The project is located at Bumrungmuang Road which is not far from Thonburi Hospital and the doctor can 
travel to follow the treatment easily. It is also close to the main customers who trust the medical treatment 
of the Thonburi Hospital.  Thonburi Rehabilitation Hospital (Bumrungmuang Road) has 16-story building 
(including 6-story car park) and area of approximately 50,000 square meters and a parking area of 
approximately 30,000 square meters. The concept is a medical service center, there is an outpatient department 
such as physical therapy department, health check-up department, infertility department (IVF), gastroenterology 
and liver department, dental department, preventive medicine department , cosmetic surgery department, 
narcolepsy surgery and x-ray department. There are also rooms for rehabilitation patients. It is expected that 
the inpatient room will have 59 beds available initially. There are also shops for health products, drugs and 
medical supplies for convenience for relatives, patients or health lovers.  It is expected that Thonburi 
Rehabilitation Hospital (Bumrungmuang Road) will be available by 2018 for some departments.

However, future investment plans as mentioned above is preliminary estimate and may change in detail as 
appropriate. The future project of company, it is in line with the business strategy and the purpose of 
company will grow with the Thai economy. The Company intends to create maximum return for shareholders. 
The opportunity to consider investing in medical care, hospital business or other business related to the core 
business. If in the future the company able to invest in a profitable business that benefits the shareholders.

4) Management Services for Provincial State Hospitals
The Company became the first private hospital entrusted by local administration organizations to provide 
management services for state hospitals that were keen to improve their management efficiency. Contracts 
were signed to provide management for two hospitals under local administration organizations and one 
Community Medical Center, namely Pattaya City Hospital and the 129 bed Phuket Provincial Administrative 
Organization Hospital, and one medical center, namely the Koh Lan International Medical Center. 
The partnership with the state reflects trust in the company’s capacity, human resources, as well as management 
ability covering all important sectors of hospital. It also an acknowledgement of the company’s efficient 
services, which are provided with the standards of private hospitals but prices of state-owned hospitals. 
At the two hospitals, doctors and nurses are on hand around the clock for high-standard services.

Moreover, the company also hired management and training to hospitals abroad including Tonghe Hospital at 
People’s Republic of China and hired a consultant to Welly Hospital hired as a consultant and implement 
holistic education system (Consultancy and Comprehensive study) to King Saud University Endowment 
Hospital, located in Riyadh, Saudi Arabia and advising Ar Yu International Health Care Co., Ltd in the hospital 
business to prepare to open a hospital in Myanmar.
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5) Specialized Medical Services Centers 
The company was established in Thonburi Hospital Heart Center Co.,Ltd. The company’s business focuses on 
providing management services for heart centers in both the public and private sectors. Provide medical 
professionals with a reputation for heart disease. The current operating contractor hospital services 3 projects 

as follows: 

	 • Clinic Heart Center at Phatara Thonburi Hospital 

Operated under contract to the treatment of cardiovascular disease with Phattara Hospital Co., Ltd. to 
provide specialized medical team and manage work schedules of physicians. The heart center is open from 
December 2014 include a take an enema artery with modern tools, comprehensive care internal medicine 
specialist heart cardiac catheterization. Doctors surgery with a team that has been specially trained to care 
for patients with heart disease. Have a dormitory for heart patients and dormitories for heart patients an 
extra 18 beds with critical heart disease (CCU) 6 beds with care for heart patients since the treatment of 

early stage to maintain a sophisticated advanced 24 hours.

	 • Clinic Heart Center, Bang Phli Hospital
Is a collaboration of the project by director of Bang Phli hospital heart center and Thonburi Hospital Co., Ltd. 
by the company contracts services and quality control to work with specialty physicians. Clinic Heart Center, 
Bang Phli Hospital opened in August 2015. Treatment Procedures for patients with heart disease and ischemic 
heart disease. Composed of cardiovascular and coronary laboratories. Cardiac crisis patients (CCU), dormitories 

and dormitories for cardiac patients.

	 • Clinic Heart Center Thonburi 2 Hospital 

Launched on 26 June, 2017 by Thonburi Hospital Heart Center Co.,Ltd. There is a duty to provide specialized 
medical teams and manage the schedules of physicians to meet the needs of cardiovascular patients 
effectively in accordance with professional standards.

Healthcare Solution Provider
It is a health care business. In addition to medical treatment with a variety of services to meet the needs of health 

care users in different age and physical condition. The service is as follows.

1) Home Healthcare
We realize that some patients and elderly people may face difficulty traveling to our hospital due to traffic 
congestion and their physical conditions. Therefore, Thonburi Hospital has introduced Premiere Home Health 
Care Co., Ltd. which delivers full-service medical cares at patients’ homes. The company was set up to provide 
solutions to relieve the burdens on patients. Our team consists of professionals in various fields of including 
highly experienced physicians, dedicated nurses, highly-skilled physiotherapists, qualified nutritionists and 

experienced psychologists. 

2) Distribution of medical supplies, devices and equipment
We have a policy to enter into businesses that support our subsidiaries and businesses. The company acquired 
99.43% of the paid-up registered capital of Dental Siam Co., Ltd. in 1997. Established for over three decades, 
Dental Siam provides so-called “One Stop Service” including distribution and effective after-sale services. 
With its expertise and highly-experienced staff, Dental Siam has the third largest market shares. It is the exclusive 
distributor of leading brands including Adec, W&H, AO, Heraeus, Megagen, SAM, Melag and Alpro. It also 
operates eight branches of pharmacy located in department stores under “Apex Health Care”.
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3) The business of providing care and shelter for the elderly. (Senior Care and Living)
 JIN Wellbeing County Project

As development projects relating to medical complete (Healthcare Mixed Used Development) under the 
concept of bringing health care, integrated (Integrated Healthcare) and health care plans only (Tailor-Made 
Medicine) combined with accommodation residential (Active Living) designed for the elderly can be modified 
or additional facilities to meet the needs of residents in each age group and housing for the elderly who need 
special care (Aged Care) as well as activities that meet the lifestyle of residents. Both those in the retirement 

age and working in a health care plan and the long-term viability under the “new concept of retirement.”

The project area is approximately 140 acres located on Phaholyothin Road (Rangsit), the largest community 
in the north of the city. It is connected to major cities. EIA projects have been approved at the beginning of 

January 2018 and start construction and expected to be completed in 2018-2019

	 In the first phase of the project consists of

	 3.1) Residential building height of 7 floor of approximately 1,380 units, which are designed to meet the elderly, 
literally with regard to safety, convenience including the mental condition of the elderly. Inside the building 
are the medical staff to take care of. and emergency medical personnel 24 hours a day, including a 
medical examination as such Health Tracking System and Centralized Health Monitor System and CCTV in 

order to trust that person. elderly will be cared for properly and timely.

	 3.2) Aged Care Center for the care of the elderly who needs close medical care from medical personnel, such 
as self-help. Managed by a team of doctors and nurses of Thonburi Hospital. The target group is the elderly 
within the project or the patient who is referred from the nearby hospital. There are also rehabilitation 
services available at the patient’s room, accommodation in residential buildings, general medical clinics, 

rehabilitation centers. Rehabilitation includes counseling services from nutritionists and psychologists.

	 3.3) Wellness Center for the elderly which offers health promotion the rehabilitation program. The environment 

and atmosphere that promotes physical and mental health of the elderly with modern facilities such as a 

spa, fitness center, swimming pool, hydrotherapy pool, Thai massage rooms, emergency first aid room and 

health facilities a class activities and health services, suitable for older people in various ages and family. 

There are packages for users to choose from a variety of different needs.

Other Business
1) Development of software for the management of the hospital.

Modular Software Expertise Co., Ltd. to develops software systems for hospital management. Both for 
affiliated hospitals and clients in many public and private hospitals in the country with a team of specialists 
and experienced in computer systems and hospital systems for more than 20 years, the hospital’s 
software system has been constantly updated with new technology. The system can support all 

departments in the hospital. It supports data linking with other systems.

2) Development of projects related to health and medical services.
Operated by Thonburi Realty Development Co., Ltd. and Rajthanee Realty Co., Ltd. is currently in the study 

and the possibility of doing business in the future.
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THONBURI HEALTHCARE GROUP
34/1 Issaraphap Rd., Soi 44 Bangkok-Noi, Bangkok 10700
Tel. HOT LINE 1645 press 1, 02 487 2000
Fax 02 412 7343

www.thonburihospital.com

BRAND VALUES

LIFETIME HEALTH GUARDIAN FOR ALL

T H NO
TREASURE LIVES HOTNEST

OPTIMISTIC
NECESSITY

Seeing the value of every life
not a selective group of people
and provide the best service
for everyone.

Keep promises, believe in
transparency, and stay true
to what the brand stands
for.

Always see the possibilities
to improve people’s life
and foster growth
of the group.

Provide service that people
truly need fot a healthy
living not forcing excessive
costs.
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