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Message from the Chairman of the Board of Directors and Chief Executive Officer 

 

Dear Shareholders 

 

 2019 was the year in which the Thai economy still faced a slowdown due to the trade war between 

the United States and China and the baht appreciation, which had a major impact on the tourism and retail 

industries.  In 2019, the company had sales revenue of 1,268 million baht, which was close to the previous 

year.  Its net profit was 151 million baht which equals a net profit margin of 11.9 percent, a decrease from 

12.4 percent in 2018.  These were the results of sales promotion activities aimed to stimulate consumer 

spending and maintain sales volume and customer base. 

 

 In 2019, the company put a greater emphasis on online distribution channels by collaborating with 

Lazada and Shopee on various campaigns and improving its internal management, leading to continuous 

increases in sales and number of website visitors.  The company continued to focus on marketing, 

advertisement, and public relations through these channel to strengthen its brand.  Aside from that, the 

company has been entrusted as the sole distributor of Barrel, a South Korean brand, and Cole Haan, a US 

brand, products in Thailand and Cambodia. The company began selling Barrel products since May 2019 in 

six store branches, and there were five Cole Haan store branches.  As of December 31, 2019, the company 

had a total of 188 owned shops and sales counters in department stores. 

 

As for 2020 operational plan, the company is planning to expand its branches, renovate existing 

branches, increase online distribution channels, and organize marketing and public relations activities to 

promote its brands through various channels and social media, which is an effective way to reach customers. 

Moreover, the company is planning to introduce products of new brands to strengthen its business.  
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 On behalf of Rich Sports Public Company Limited, I would like to thank our shareholders, business 

partners, suppliers, customers, executives, and employees for your good support for our business operations. 

I would like to express our gratitude to all our shareholders for your continued trust in the company. We are 

committed to conducting our business with honesty, transparency, and carefulness based on the good 

governance principle and social, community, and environmental engagement to ensure that all of us can 

steadily and sustainably grow together.  

 

 

 

 

                                     

     

       Gen. Phairat Phoubon    Miss Papitch Wongpaitoonpiya            

Chairman of the Board of Directors                                           Chief Executive Officer  
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Audit Committee Report 

 

To:  Shareholders 

 

The Audit Committee of Rich Sport Public Company Limited is consisted with three independent auditors 

who have sufficient knowledge and experience that suitable for performing assigned duties by the Board of 

Directors. The Audit Committee has list as followed:  

 

  Mr. Manit Nitiprateep   Chairman of the Audit Committee 

 Mr. Chaisak Angkasuwan  Audit Committee Member 

 Mr. Udom Tangmanaskul  Audit Committee Member 

 

 Audit Committee has performed duties in accordance with scope of responsibilities specified in the 

Charter of the Audit Committee assigned by the Board of Directors in accordance with the requirements of 

the Stock Exchange of Thailand.  In year 2019, the Audit Committee held four meetings.  The summary of 

their operations and opinions in various matters are as follows:  

 

1. Review financial reports: The Audit Committee reviewed quarterly and annual financial reports of year 

2019 together with the accounting auditor and the management.  They shall consider financial reports, 

disclosure of information in the notes to the financial statements, accounting policy, important estimation, 

observations from the review, verification of the auditor's financial statements which resulted from above 

mentioned duties. 

 

The Audit Committee agreed with the accounting auditor that Quarterly financial statements and annual 

financial statements have been prepared in accordance with standard of financial report and also required 

its accuracy included sufficient and appropriate information are being disclosure.  

 

2.  Review compliance with laws:  The Audit Committee has reviewed and supervised the Company has 

been complied with the law on Securities and Stock Exchange included other requirements and laws relating 

to the Company business operation.  
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The Audit Committee agreed that the Company has complied with the law correctly in accordance with the 

law on Securities and Stock Exchange included other requirements and laws relating to the Company 

business operation. 

 

3.  Reviewing the connected transaction:   The Audit Committee reviewed the connected transaction 

information or items may have conflicts of interest on quarterly basis which based on reasonableness, 

transparency of transactions and sufficiency of information disclosure for the highest benefit of the company 

 

The Audit Committee agreed that the connected transaction is based on reasonableness, transparency of 

transactions and sufficiency of information disclosure for the highest benefit of the company. 

 

4.  Review the internal control system:  The Audit Committee approved the audit plan from an internal 

auditor who the company has been employed for conducting an internal audit control system.  In addition, 

the audit committee also attend meeting to make the summary of the internal audit control system with the 

internal auditor and the management. 

 

The Audit Committee agreed that the Company has adequate and appropriate internal audit control systems 

which is independent and in accordance with professional standards. 

 

5. To recruit and propose the appointment of accounting auditors:  The Audit Committee has selected 

the accounting auditors by considering the past performance, independence, knowledge, expertise included 

remuneration for accounting audit services. 

 

The Audit Committee agreed to appoint an auditor from EY Office Company Limited to be the company 

auditor. The auditor remuneration of year 2020 with an auditor name are Mr. Chayaphol Supasetthanon, 

Registration No. 3972 or Mrs. Kingkarn Atsawarangsalit, Registration No. 4496, Ms. Sumana 

Punpongsanon, Registration No. 5872 or Miss Rasaporn Detakkhom, Registration No. 5659, are the 

company auditors. 

 In summary, the Audit Committee has performed their duties with prudence independently as well 

as expressing honest opinions for the greatest benefit of Rich Sport Public Company Limited without 

limitation in obtaining information, resources and cooperation from the company.  The Audit Committee 
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has evaluated their performance to ensure that Performance of the Audit Committee in year 2019 with 

efficient and effective to achieve the objectives assigned by the Board of Directors. 

 

 

 
 

Mr. Manit Nitiprateep 

Chairman of the Audit Committee 

21 February 2020 
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1. Business Policy and Overview 

 

1.1 Vision, Mission, and Core Values 

 

Vision 

 Rich Sport Public Company Limited and its subsidiaries strive to become a leading company in 

fashion and lifestyle at a global level by distributing products under a well- known brand and effectively 

responding to customer demand with a wide variety of products which are designed to meet customers’ 

diverse needs depending on when and where they are.  We conduct our business with professionalism for 

sustainability and growth amidst the rapidly changing fashion trends. 

 

Mission 

 Deliver highest customer satisfaction by offering quality and trendy products which effectively 

meet the needs of customers across all target groups 

 Operate business with transparency based on good corporate governance principle, ethics, and 

social responsibility. 

 Build business partnership with an aim of sustainable cooperation as business partners 

 Improve personnel’ s knowledge, potential, skills, and expertise to ensure that all employees can 

work together happily and advance in their career at the organization 

 

Business Objectives 

 Rich Sport Public Company Limited and its subsidiaries strive to become a leading company in 

footwear and fashion products at a global level under foreign brand names  which the company has received 

exclusive rights.  The company is committed to deliver satisfaction to its stakeholders and customers by 

offering quality and trendy products which are designed for comfort at a reasonable price through accessible 

and convenient distribution channels. 

 

 

 

 



RICH SPORT PUBLIC COMPANY LIMITED 
______________________________________ 

ANNUAL REPORT 2019 
 

8 

 

Business Goals 

 The company’ s business goal is to manage the organization for sustainability and to operate 

business with care and adaptability to ensure its competitiveness. The strategies which will become its main 

driving force in achieving that goal include: 

 

Products 

 Introduce a wide range of quality products to meet customer demand and create brand recognition 

and acceptance. 

 

Distribution Channels 

 The company seeks to increase its distribution channels by opening its own retail stores and sales 

counters at department stores to ensure countrywide distribution of its products. 

 

Business Expansion 

 The company constantly seeks business expansion opportunities both by increasing the number of 

licensed products to include products at every price range and by expanding distribution channels overseas. 

 

Management Efficiency Enhancement 

 The company focuses on management in all business aspects including procurement, inventory 

management, product delivery, store management, and human resources.  The company puts a great 

emphasis on developing its personnel to prepare for the company’ s growth by seeking people with 

knowledge and talent, creating career advancement opportunities, and ensuring fair compensation based on 

performance to boost employee morale.  
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Core Values 

 Our core values are based upon “RSPT”  

  

R = Responsibility for society and environment    

        Be responsible for the society and environment 

S = Service Mind      

       Good attitude towards customer service 

P = Partnership         

       Good relationship with all parties including suppliers, customers, community, and employees 

T = Teamwork          

       Teamwork with shared goals for higher achievement 

 

1.2 Background and key developments 

 Rich Sport PCL (“The Company”)  was established on 25 September 2001 with registered capital 

of 5,000,000.00 baht to conduct business of selling footwear, apparels, and accessories under leading foreign 

brand names of which the company has been the distributor including Converse and PONY. 

 

Key Changes and Developments 

2001  Established and registered under the name “Rich Sport Co. , Ltd”  with registered capital of 

5,000,000 baht on 25 September 2001 

2003 The company was granted exclusive rights from Converse Inc. , USA to solely make and 

distribute Converse products in Thailand.  The company began selling Converse products 

through leading department stores including The Mall, Tokyu, and Super Sports.  The 

company has opened its own retail stores in Bangkok and other areas in the South, Northeast, 

and Northwest. 

2006 The company expanded its retail stores to northern Thailand with its first store in Chiang Mai. 

2007 Established and registered Benefit Shoes Co. , Ltd.  with registered capital of 2,000,000 baht 

on 27 September 2007 to conduct footwear manufacturing business. 

2008 Began selling products through Central Group department stores including Central Bangna 

for the first time. 
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2009 The company increased its registered capital by 5,000,000 baht, from 95,000,000 baht to 

100,000,000 baht, by issuing 950,000 new common shares at par value of 100 baht/ share to 

existing shareholders to be used as the company’s working capital. 

2012 The company expanded its retail stores to eastern Thailand with the first store in Chonburi. 

2014 The company increased its registered capital by 100,000,000 baht, from 100,000,000 baht to 

200,000,000 baht, by issuing 1,000,000 new common shares at par value of 100 baht/share to 

existing shareholders to be used as the company’ s working capital.  On 19 December 2014, 

the Extraordinary Shareholders’  Meeting No. 1/ 2014 had a resolution to approve its 

investment in BNS through a purchase of 500,000 BNS’s common shares at par value of 100 

baht. After the transaction, the company held 96.15 percent of BNS’s total issued shares. 

2015 The company purchased BNS’s common shares from four existing shareholders in the amount 

of 19,998 shares at par value of 100 baht/ share and thereby increasing the company’ s 

shareholding of BNS to 99.99 percent of BNS’s total issued shares. 

2016 The company increased its registered capital by 150,000,000 baht, from 200,000,000 baht to 

350,000,000 baht, by offering 1,500,000 new common shares with value of 100 baht/share to 

existing shareholders to be used as the company’s working capital. Besides, the company was 

granted exclusive rights from Pony International Limited, Hong Kong to solely make and 

distribute footwear, apparels, and accessories under the brand “ PONY”  in Thailand, 

Cambodia, and Laos. 

2017  The company increased its registered capital by 220,000,000 baht, from 350,000,000 

baht to 570,000,000 baht, by issuing 2,200,000 new common shares at par value of 100 

baht/share to existing shareholders to be used as the company’s working capital. On 31 May 

2017, the Extraordinary Shareholders’  Meeting No.1/2017 had a resolution to approve the 

following decisions: 

1. Going public under the name “Rich Sport Public Company Limited” 

2. Changing the par value from 100 baht per share to 1 baht per share 

3 .  Increasing its registered capital by 200 ,000 ,000  baht, from 570 ,000 ,000  baht to 

770,000,000 baht, by issuing 200,000,000 new common shares at par value of one baht per 

share:  95,000,000 shares offered to the public and 5,000,000 shares offered to directors, 

executives, and employees of the company and its subsidiaries. 
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 The company began selling PONY products through sales counters at leading 

department stores with its first branch at Central Westgate on 1 September 2017. 

 On 4 October 2017, the company was granted additional exclusive rights to solely 

distribute Converse products in Cambodia. 

 The company was listed on the Stock Exchange of Thailand (SET) and began selling 

its shares on SET on 10 November 2017. 

2018  The company joined Melrose Avenue Company Limited in establishing Rich Avenue 

Company Limited ( “ RAV” )  in Cambodia on 2 February 2018 with registered capital of 

200,000 USD or 800 million Cambodian riel, and the company holds 51 percent of the shares. 

 RAV opened two sales counters at AEON Mall 1 in Phnom Penh, Cambodia on 10 

February 2018 for Converse and PONY and on 29 May 2018 opened another two sales 

counters at AEON Mall 2.  

 RAV opened two Converse retail stores:  one in Siem Riep on 30 November 2018 

and one in Phnom Penh on 25 December 2018. 

2019  Benefit Shoes Co. , Ltd. , the subsidiary and the manufacturer of the Company’ s 

products, was wound up due to the Company’s adjustment of the product procurement plan by 

ordering from the contractual party instead. 

 RAV increased its registered capital for the first time previously from USD 200,000 

to USD 400,000, and for the second time from USD 400,000 to USD 2,000,000. Total share 

value of USD 1,000,000 has been called up for payment.  The Company’ s shareholding 

proportion has still been unchanged at 51%. 

 The Company has renewed an exclusive manufacturing and distribution agent 

agreement for footwear and other apparel products under ”Converse” brand in Thailand, the 

Kingdom of Cambodia, and the Lao People's Democratic Republic. 

 In addition, the Company has entered into an exclusive distributorship agreement for 

sport wear products under “BARREL” brand from South Korea in Thailand and the Kingdom 

of Cambodia.  

 Moreover, the Company has entered into an exclusive distributorship agreement for 

footwear and leather products under “COLE HAAN” brand from USA in Thailand.  

RAV has entered into an exclusive distributorship agreement for footwear and leather 

products under “ECCO” brand from Denmark in the Kingdom of Cambodia. 
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1.3 Shareholding Structure 

Shareholding structure as of 31 December 2019 
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2. Nature of Business 

 

Type of Business and Operation Characteristics 

 Rich Sport Public Company Limited (the "Company") operates the retail business of footwear 

products and non-footwear products under many leading brands from foreign countries. 

 

Nature of Business 

 

1. Characteristics of Products Distributed by the Company 

 In 2019, the products sold by the Company Group are divided into 4 brands, including CONVERSE, 

PONY, BARREL and COLE HAAN, with following details: 

 

(I) Product under ‘Converse’ Brand 

Converse is a brand of sneakers from the United States of America with a history of more than 100 years, 

making Converse shoes with a 5-pointed star symbol is well-known and widely and continuously popular 

throughout the world for a long time, it started from general sneakers used for playing sports such as basketball, 

badminton and skateboarding and has then developed to be lifestyle shoes for all ages and all genders that can 

be worn on all occasions, with classic shape and unique design. 

Converse products are divided into 2 groups as follows: 

 1.1 Footwear:  It is a product group generating main revenues for the Company and can be divided 

into 2 types consisting of: 

 1)  Basic Shoes include 3 main models including Chuck Taylor All Star, CONS Star Player, 

and Jack Purcell, which are available throughout the year. 

 2) Fashion Shoes are designed to be modern and the designs shall be changed according to the 

trends in each period, the Company will launch new models in each season and also launch the modified basic 

shoes which materials on the upper part of shoes will be changed to be different from the model of Basic shoes 

under the concept of modern style with basic shape of original Converse, in addition, the new shoes will be 

designed and the modern technology will be applied in the production of shoes in response to the fast-changing 

fashion trends and popularity of customer groups. The shoes will be designed by Converse’s designers, by the 

cooperation of Converse’s designers and famous designers of world-class brands, by the Company's designers. 
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 1.2 Non-Footwear:  In addition to footwear products which are the Company’s main products, the 

Company also sells non-footwear products so that the Company's products are various, covering all types of 

products from head to toe.  The Non-Footwear products will be updated with new designs in every season in 

response to the continuously changing fashion trends with original unique style of Converse, the Non-

Footwear products consist of Apparel products, Bag products and Accessories such as hats, socks, etc. 

 

(II) Products under ‘PONY’ Brand 

PONY is a brand of sneakers from the United States of America with a long history since 1972.  Initially, 

the shoes of this brand have designed and manufactured with special technology to be suitable for playing 

sports, later, it has expanded the product groups to lifestyle shoes that cover both male and female customers 

with striking symbol of " PONY Chevron"  and with simple design that can be worn in all occasions and 

places. 

PONY’s products can be divided into 2 groups as follows: 

 1.1 Footwear: can be divided into 2 types consisting of 

 1)  Basic Shoes:  are designed in simple style, wearable by both men and women, consisting 

of 4 main models:  Top Star, Shooter, Hawaii, and Light which specifically responses the needs of women. 

Basic Shoes are available throughout the year. 

 2) Fashion Shoes are designed to match the trend of each season. The shoes will be designed 

by PONY’s designers and by the cooperation of PONY’s designers and famous designers of world-class 

brands. 

 1 .2  Non- Footwear:  consists of clothing, bags and hats, which are unique with the symbol of 

" PONY Chevron"  and are various with both unique design and simple style, fashion style with exotic 

patterns and colors based on popularity. 

 

(III) Products under ‘BARREL’ Brand 

BARREL is a leading brand of fashion clothing in sportswear and active styles with the No. 1 sales volume 

of Watersport Product in South Korea, and has BARREL GIRL, a Korean presenter selected from A-list 

idols who will enhance the brand's fashion, along with BARREL TEAM, a group of athletes who will add 

the confidence that the products are not only beautiful but also have good quality, and selected to convey in 

many activities such as diving, surfboarding, surfing, which is the origin of slogan "Life is Swell". 
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BARREL’s products can be divided into 3 groups as follows: 

 1.1 BARREL Watersports/Swim: the main product group using fabrics as a premium grade 

fabrics, with neat sewing, UPF50+ protection, fast-drying, breathable property, and flexible in 4 direction 

movement. 

 1.2 BARREL Fit: this activewear product is highly demanded in the fitness market at present, it 

will focus on the quality and outstanding colors of Korean style which is becoming trendy among customers. 

 1.3 BARREL Accessories this product group will fulfill the look including hats, bags, glasses that 

are not only fashionable but also made of good quality materials. 

 

(IV) Products under ‘COLE HAAN’ Brand 

COLE HAAN is a brand from New York, United States of America, which has a long history since 1928, 

starting from selling leather shoes for men and women as well as clothing and other costumes covering from 

head to toe, with meticulousness, caring in sewing for elegant, modern and unique look.  Also, the special 

features and technology that has been researched from the United States have been combined with the 

elaborate hand-sewing, leading to comfort in wearing and appropriate in every occasion. This product group 

is classified as high-end product with target customers with urban lifestyle and living. 

COLE HAAN’s products can be divided into 2 groups as follows: 

1.1 Footwear: can be divided into 2 types consisting of 

1) Dress shoes: products for men and women to be used in official applications in which each 

product model will have the technology that helps customers to wear with soft and comfortable feeling and 

unique elegance. 

2) Sneaker shoes: the shoes that emphasize the look to suit the trend of consumers who want 

a sporty product that is wearable in every occasion. 

1.2 Non- Footwear:  includes clothing, bags and accessories that are redesigned every season to 

respond to the changing fashion trends. 

 

2. Target Group 

 The Company’s main customer groups include school students, university students, teenagers, 

working adults with medium to high incomes, and middle-aged customers as well as foreign tourists. 
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3. Distribution Channels 

 3.1 Retail Distribution: a sale to general retail customers, which can be divided into 3 channels as 

follows: 

 1) The Company’s Mono Brand Store:  it is a store selling only products under Converse 

Brand, with space from 80 to 100 square meters.  The Company will manage all stores by itself from 

designing, decorating to product sales management and stock management.  All of the company's retail 

stores are rented from lessors who are leading shopping centers and commercial buildings in the community 

areas. 

 2 )  Shop- in- Shop Channel:  the products have been sold through counters in leading 

department stores in the form of consignment such as Central Department Store, Robinson Department 

Store, The Mall Department Store and Super Sports, including local department stores in each province. 

 3 )  Online Channel:  based on today's rapidly changing business model as well as various 

technological advances causing consumers to change their purchasing behaviors, the Company has therefore 

increased its trade channels to accommodate and conveniently, rapidly and consistently respond to customer 

needs, the online channel is another channel that will be popular in the future. 

 3 .2  Wholesale Distribution:  the products have been wholesaled to chain stores selling clothes, 

shoes and sports equipment such as Active Nation Sports Dome and Outlet Mall etc. , and general stores, 

based on sales zones divided throughout Bangkok and regions such as Northern region, Northeast region, 

and Southern region. 

Table showing the number of branches in retail channels during 2017-2019 

Distribution Channels 
2017 2018 2019 

branches % branches % branches % 

Mono Brand Store Channel             

CONVERSE 41 20.60 43 21.50 37 19.68 

Shop-in-Shop Channel             

CONVERSE 118 59.30 121 60.50 116 61.70 

PONY 40 20.10 36 18.00 25 13.30 

BARREL - - - - 5 2.66 

COLE HAAN - - - - 5 2.66 

Total 199 100.00 200 100.00 188 100.00 

 Note: Excluding Pop up stores with lease terms less than 6 months. 
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The Company Group’s Income Structure 

 

Income Structure classified by Product Type 

Type of Income 2017* 2018* 2019 

Million 

Baht 

% Million 

Baht 

% Million 

Baht 

% 

Sales Income from 

Footwear 

1,018.67 75.10 887.86 68.14 879.97 67.59 

Sales Income from  

Non-Footwear 

329.43 24.28 385.34 29.57 388.36 29.83 

Total Sales Income  1,348.10 99.38 1,273.20 97.71 1,268.33 97.42 

Other Incomes 8.36 0.62 29.79 2.29 33.59 2.58 

Grand Total 1,356.46 100.00 1,302.99 100.00 1,301.92 100.00 

 

Income Structure classified by Distribution Channels 

Type of Income 2017* 2018* 2019 

Million 

Baht 

% Million 

Baht 

% Million 

Baht 

% 

Mono Brand Store Channel 260.28 19.19 266.16 20.43 321.92 24.73 

Shop-in-Shop Channel 728.26 53.69 669.65 51.39 680.48 52.27 

Online Retail Channel - - - - 12.65 0.97 

Wholesale 359.56 26.51 315.38 24.20 253.28 19.45 

OEM - - 22.01 1.69 - - 

Total Sales Income 1,348.10 99.38 1,273.20 97.71 1,268.33 97.42 

Other Incomes ** 8.36 0.62 29.79 2.29 33.59 2.58 

Grand Total 1,356.46 100.00 1,302.99 100.00 1,301.92 100.00 

Note *: The amount of sales revenue during 2017 - 2018 has been revised to comply with the Financial 

Reporting Standards No. 15 ‘Revenue from Contracts with Customers’, which is effective in 2019. 
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Product Supply 

 

The Company’s product supply can be divided into 2 ways as follows: 

 

1 .  Directly order with the brand owners or order with the manufacturers specified by the brand 

owners 

The order will be directly placed to the brand owners or to the manufacturers selected and certified by the 

brand owners, usually for 4-6 months in advance before the season begins. 

 

2. Original Equipment Manufacturer or OEM 

Some products, such as bags, hats and socks are designed by the Company’s designers and supplied by 

using both domestic and foreign OEMs who have been certified of standards only. However, the design of 

products must be approved by the brand owners before production. The Company will select the OEM by 

considering the costs such as product price, import tax, transportation cost, etc., and the lead time from 

production to transportation. At present, the Company will mainly place the orders to manufacturers in 

China and will plan the production plan with OEMs at least 6 months before delivery. 
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3. Risk Factors 

 

Risk Management 

 The risk management is a critical process contributing to an achievement of objectives and goals. 

The Company’ s ability to recognize and identify risks in advance will help reduce the potential impacts. 

Besides, an efficient risk management is an important aided element of the decision-making which will lead 

to value addition for the organization, shareholders, and stakeholders. 

The Board of Directors and the Audit Committee are responsible for formulating and supervising 

the risk management policies as well as assessing the risk management efficiency to ensure that the 

Company’ s risk management is efficiently and effectively carried out in line with the established guidelines. 

 

Risk Management Procedures 

To implement a risk management framework, the Company sets out the following main risk 

management procedures: 

1. Risk identification 

To help all organizational employees identify and cover all risks that may affect business 

operations, the following factors have been identified: 

1. Risk of sole reliance on Converse brand 

2. Risk of starting selling products of a new brand 

3. Risk of inventory management 

4.  Risk of investment in expanding the Company’ s retail stores and sales counters in department 

 stores 

5. Risk of information technology system failure 

6. Risk of leasing ERP system for using 

 7. Risk of renewing the rent contract for space 

8. Risk of foreign exchange rate 

9. Risk of trendy change in consumer behavior  

10. Risk of business competition 

11. Risk of the employee’s fraud  

12. Risk of having major shareholders holding more than 50 percent of total shares 
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 2. Risk Assessment 

 The Company assesses the likelihood and impact of all related risks as well as the ability to manage 

the risks to ensure that the risk management is efficiently and effectively conducted. 

 

 The risks can be summarized as follows: 

1. Risk of sole reliance on Converse brand 

As most of the Company’ s revenue is solely generated from sales of Converse products, if the 

company is unable to renew its agreement with Converse or fails to comply with the guaranteed annual 

minimum royalty or guaranteed minimum sales volume as specified in the license agreement, causing a 

termination of the agreement before expiration, the Company’ s revenue and operating results may be 

significantly affected. However, the Company has continuously been able to renew the agreement for over 

the past 16 years whereas the Company is able to generate sales growth every year and to comply with 

Converse’s policies and rules as specified in the agreement. The executives are confident that the Company 

will continue to constantly gain support and trust from Converse.  Nonetheless, to reduce the said risk, the 

Company has procured new brands for distribution, for instance, the Company has entered into an exclusive 

distributorship agreement for products under “PONY” brand in Thailand, Cambodia and Laos in 2016. The 

Company has entered into an exclusive distributorship agreement for products under “BARREL”  brand in 

Thailand, and the Kingdom of Cambodia; and has entered into an exclusive distributorship agreement for 

products under “COLE HAAN”  brand in Thailand in 2019.  In addition, RAV, the subsidiary, has entered 

into an exclusive distributorship agreement for shoe and leather products under “ ECCO”  brand in the 

Kingdom of Cambodia.  This will result in the Company’ s more wide expansion and diversification of its 

target customers. 

 

2. Risk of starting selling products of a new brand 

The Company has been granted for the exclusive rights from the business partners for distribution 

of products under new brands, such as PONY, BARREL, and COLE HAAN. The requirement of each brand 

has been different, for instance, a condition on the guaranteed minimum sales volume or minimum product 

purchasing requirement has been prescribed in some license agreement.  If the Company fails to 

continuously fulfill the said condition, the licensor has the right to terminate the agreement. As a result, the 

Company may be exposed to the risk from the termination before expiration of the agreement if it fails to 

meet the prescribed condition.  Moreover, the Company may be exposed to the risk that its sales volume 
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may not reach the expected number or estimate, and may not be worthwhile for its investment fund, affecting 

the Company’s operating results. Nevertheless, since these brands have rather been new for the Thai market, 

a collaboration of both the Company and the brand owner has been required for brand awareness. Therefore, 

the number of the guaranteed minimum sales volume or purchasing volume specified in the license 

agreement is reasonable and the period required by the Company for advertising and publicizing the brands 

is taken into account. The Company’s executives are confident that the Company will be able to fulfill the 

said condition.  Even though such products are new brands which have just been commenced by the 

Company for distribution, but as the Group of the Company’ s management team members have extensive 

experiences and expertise in footwear and apparel industries for long time, resulting in its ability to 

formulate the efficient marketing strategies and the management guideline.  During the initial period, the 

new products of the Company will be mainly distributed at sales counters in department stores to reduce 

investment risk due to the spending of low investment fund. 

 

3. Risk of inventory management 

The Company’ s products including some fashion products can become obsolete over time. 

Therefore, if the Company manages inventory improperly, the Company’ s inventory quantity may be 

excessive and these products may be outdated or deteriorated, resulting in the Company’s requirement for 

establishing an allowance for obsolete inventory account.  On the other hand, if the Company has too low 

inventory, it may not have enough products to serve its customer demand.  As a result, the Company may 

lose an opportunity to sell the products, and the Company’ s operating results may be finally affected. 

Moreover, the Company also establishes an online inventory system that links inventory data at the main 

warehouses to the retail stores or sales counters to allow an effective inventory management. 

 

 4.  Risk of investment in expanding the Company’ s retail stores and sales counters in 

department stores  

The Company plans to continuously expand its retail distribution channels in the potential areas. 

As a result, the Company may be exposed to the risk of new store’s underperformance below its forecast or 

estimate.  However, since most of the mono brand stores are located in the leading shopping malls in 

accompany with the strength and popularity of Converse brand, the Company’s mono brand stores can help 

attract the customers to use services of the shopping malls.  Therefore, the Company has received the 

opportunities to acquire the potential areas in department stores or from shopping mall developers. 
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Moreover, the Company’ s executive team has been able to select locations and to efficiently manage the 

branch stores, therefore, the Company is confident that its branch store expansion will increase the number 

of accessible distribution channels to ensure a worthwhile return on investment.  The investment value in 

each branch store is low.  

 

5. Risk of information technology system failure 

The Company applies an information technology system (IT system) to the managerial extent from 

procurement system, sales system, warehouse management system, accounting and finance system, and 

daily sales reporting from all branch stores. Thus, if the Company’s IT system fails, it may disrupt the work 

process and affect to the Company's business operation.  However, the Company has applied cloud server 

system of the service providers that have been internationally accredited for their standards in information 

safety control.  The Company's IT system can be applied at 99.90 percent level, contributing to a reduction 

of the risk of failure of the Company’ s entire IT system.  Moreover, the Company has never encountered 

with any IT system failures which may affect its business operations. 

 

 6. Risk of leasing ERP system for using 

The Company has leased an Enterprise Resource Planning (ERP) System from an external service 

provider. If the service provider stops providing the ERP service to the Company, the Company’s business 

operations may be significantly affected.  However, as the Company is able to control and administer such 

program and database by itself, if the service provider stops providing the ERP services to the Company, 

the ERP system under the Company’ s application can further remain applicable.  However, the additional 

features of the system is unable to be developed.  During that time, the Company can acquire and develop 

another system to replace the ERP system currently applicable by the Company.  

 

 7. Risk of renewing the rent contract for space 

The Company sells products to retail customers through its retail stores ( Mono Brand Stores)  by 

renting space from the shopping mall operators or the commercial building owners in the contractual term 

of 1- 3 years.  As a result, the Company may expose to the risk of its failure to renew the rent contract.  

However, over the past 16 years, the Company has never experienced any difficulties in its failure to renew 

the contract since it always completely complies with all the terms of the contract. Additionally, due to the 

Company’ s good relationships with shopping mall developers and the continual popularity of Converse 
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brand among the consumers for a long time, the Company’ s mono brand stores also help attract the 

customers to use services of the shopping malls.  Therefore, the Company has continuously been given the 

opportunities to acquire potential areas from the shopping mall developers who plan to expand their 

branches or commercial areas on continual basis. 

 

 8. Risk of foreign exchange rate 

The Company procures the finished products from overseas and pays royalty and procurement fees 

in US dollars, while revenue from sales of all products is in Thai Baht currency.  Therefore, the fluctuation 

of the exchange rate in case of the appreciation in US dollars may result in an increase in the Company’s 

product cost and the Group’ s operations.  However, due to the Group’ s awareness on such risk, the Group 

has established a policy for pricing products by taking into account an exchange rate risk. Additionally, the 

finished goods ordered from abroad are mostly paid before delivery; as a result, the Company can 

appropriately set prices which reflect cost of goods sold.  Furthermore, the Company closely monitors the 

news and movement of foreign exchange rate, and considers hedging the said risk by purchasing forward 

contracts depending on the situation and necessity. 

 

 9. Risk of trendy change in consumer behavior 

The rapid change of both domestic and foreign fashion trends is a major factor affecting the 

Company's business operations.  If the Company cannot adapt to the changes in consumer behavior, the 

Company’ s revenue and performance may be affected.  Nonetheless, the Company is confident that it will 

only be slightly affected since the main products sold by the Company are the basic models with classic 

contours and colors which are available for sales throughout the year. Other remaining products are fashion 

products with modern design that keep up with each season’ s trend.  Moreover, the Company’ s product 

department team always monitors the fashion trends, allowing the Company to predict the changing trend 

and efficiently design and procure products that efficiently meet customer demand.  Furthermore, the 

Company continuously procures new brands.  The Company also establishes a policy to consistently set an 

allowance for obsolete inventory account for inventory life that is less than one year.  The Company will 

compare the inventory cost and net realizable value ( NRV) .  If NRV of the inventory falls below the 

inventory cost, the Company will record the difference between the cost and NRV in an allowance for 

obsolete inventory account.  For inventory life over one year and more, the Company will consider setting 

an allowance for obsolete inventory to be increased based on the product life.  
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 10. Risk of business competition 

Sportswear and apparel industry in Thailand has been highly competitive since there have been 

many operators, both local and global brands. Each operators have focused on differentiating their products 

and continuously launching new products. They have also used new production technologies to develop the 

lightweight and comfortable footwear and implemented the marketing strategies to attract the interest of 

consumers and the purchasing demand of their products. Nevertheless, as Converse is considered as a strong 

and widely well- known brand around the world, its variety of products completely meets the customer 

demand as well as footwear with the classic contour and design, and uniqueness.  Therefore, Converse 

remains popular among the consumer group.  The fashion footwear products also come with the changing 

trendy modern designs. Moreover, the new brands are procured to fulfil the consumer needs. In accompany 

with the extensive experiences of the Company’s executive team in the industry for more than 19 years, this 

allows them to have a good understanding of the industry.  Furthermore, the Company also closely and 

constantly emphasizes on the assessment, monitoring and analysis of the operational risk, market and 

competitive situation, and customer needs, resulting in the Company’ s ability to properly set out business 

operating strategies or plans and to quickly and timely respond to market changes and competitors’ 

movement. Therefore, the Company is confident that it will only be slightly affected by such competition.  

 

 11. Risk of the employee’s fraud 

Since the Company’s product consultant (PC) are on duty in its mono brand stores or sales counters 

to provide services and manage store operations, the Company may be exposed to risk of the PC’ s fraud 

which may adversely affect its operation.  However, the Company has established the operating measure 

and practices to prevent that risk.  For example, the heads of regional sales are responsible for monitoring 

and approving the appropriateness of the product requisition into the stores, as well as visiting the stores 

and sales counters to monitor the PC’  s operations on a regular basis.  The Company conducts inventory 

check at every retail store and sales counters on a monthly basis.  Moreover, the Company requires each 

branch store to transfer money from sales of products to the Company’s account every day, and the accounts 

receivable staff must check the accuracy of all related documents.  If an irregularity is detected, it will be 

reported to the responsible heads of the regional sales for further investigation and punishment in case of 

fraud. Apart from this, the Company requires that all PCs have an employee fidelity guarantee insurance to 

provide protection against losses resulting from the employee’s fraud, embezzlement or theft. The Company 
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also requires compensation mutually liable and reimbursed by all staffs in any branch stores if there is a loss 

of products in the stores or sales counters.  The Company believes that such measure and practices can 

effectively reduce risk of the employee’s fraud. 

 

 12. Risk of having major shareholders holding more than 50 percent of total shares 

After the initial public offering (IPO) of ordinary shares for capital increase, the Wongpaitoonpiya 

Group will have a shareholding of 67.61 percent of total registered and paid-up capital.  As a result, the 

Company’s minority shareholders are exposed to the risk of inability to collect votes for check and balance 

on the matters raised by the major shareholder at the shareholders’ meeting. Nonetheless, the Company has 

appointed an audit committee to review, consider, and scrutinize the issues to prevent the possible conflict 

of interests in the future, and to ensure a transparency of the Company's operations.  Furthermore, the 

structure of the Board of Directors consists of four independent directors ( including the Chairman of the 

Board)  from the total number of seven directors and three executive directors.  The said structure of the 

Board will create a balance for voting in considering any matters and help ensure that the Company’ s 

management is appropriate and efficient. 
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4. General information and other important information 

 

Name of the Company  Rich Sport Public Company Limited 

Business type   Exclusive manufacturer, importer and distributor of   

    international footwear, apparel and accessory brands in Thailand,  

    Cambodia and Laos 
4039383736353433323129282726252423222120191817161514131211109876543210    Remark:  

    *CONVERSE: Importer and distributor of Thailand, Cambodia and Laos  

    **PONY: Importer and distributor of Thailand, Cambodia and Laos 

    *** BARREL: Importer and distributor of Thailand and Cambodia  

    ****COLE HAAN: Importer and distributor of Thailand and Cambodia 

Registration No.   0107560000257 

Office location   116/20 Na Ranong Road, Klong Toey, Bangkok 10110 

    Phone 0-2249-8709 

    Fax 0-2249-8711 

    Home Page www.richsport.co.th 

Registered capital  770,000,000 ordinary shares with a value of 1 baht per share 

Registered Capital (Paid)  770,000,000 baht 

Securities Registrar  Thailand Securities Depository Company Limited 

    93 The Stock Exchange of Thailand Building,  

    Ratchadaphisek Road, Din Daeng, Bangkok 10400 

    Phone 0-2009-9999, 0-2009-9378 

    Fax 0-2009-9476 

Auditor    EY Office Company Limited 

    193/136-137, Floor 33th, Lake Rajada Office Complex  

    Ratchadaphisek Rd, Khlong Tan Nuea, Khlong Toei, Bangkok 10110

    Phone 02-264-0909 

Subsidiary   RICH AVENUE CO., LTD 

    No. 03, Street 80, Sangkat Sra Chok, Khan DaunPenh,  

    Phnom Penh, Cambodia 

  

4039383736353433323129282726252423222120191817161514131211109876543210"Investors can study the company information for issuing securities from annual registration 

statement (Form 56-1) shown in www.sec.or.th or the company website: www.richsport.co.th." 

http://www.richsport.co.th/


RICH SPORT PUBLIC COMPANY LIMITED 
______________________________________ 

ANNUAL REPORT 2019 
 

27 

 

5. Major shareholders and securities of the company 

 

Securities and shareholders’ information 

 

5.1 Number of registered and paid-up capital 

As at 31 December 2019, the Company has a registered capital of 770 million Baht and has issued and paid-

up capital of 770 million Baht, divided into 770 million ordinary shares with a value of 1 Baht per share. 

 

5.2 Shareholder structure 

List of the top 10 shareholders holding the shares on 30 December 2019 

 

List of shareholders  

30 December 2019 

Number of 

shares 

Proportion of 

shareholding 

1. Rich Sport Holding Company Limited 1 191,000,000 24.81 

2. Miss Papitch Wongpaitoonpiya 133,500,100 17.34 

3. Mr. Pasawich Wongpaitoonpiya 2 133,100,100 17.29 

4. Mr. Panuwich Wongpaitoonpiya  2 62,999,800 8.18 

5. Rich Sport Public Company Limited 27,000,000 3.51 

6. BBHISL NOMINEES LIMITED 22,687,700 2.95 

7. CREDIT SUISSE (SWITZERLAND) LTD. 16,884,900 2.19 

8. Mr. Ampon Kitijarurat 9,034,800 1.17 

9. Mr. Thira Kitijarurat 8,871,400 1.15 

10. Miss Yuwadee Wachirapapha 8,119,500 1.05 

Top 10 shareholders 613,198,300 79.64 

Total number of shares (shares) 770,000,000 100.00 

Paid up capital of the company (Baht) 770,000,000 100.00 

 

 

 

 



RICH SPORT PUBLIC COMPANY LIMITED 
______________________________________ 

ANNUAL REPORT 2019 
 

28 

 

Remark: 

 1) List of shareholders of Rich Sports Holding Company Limited on 31 December 2019 

 

 List of shareholders Number of shares Percentage 

1.Miss Papitch Wongpaitoonpiya 33,334 33.334 

2. Mr. Pasawich Wongpaitoonpiya 33,333 33.333 

3. Mr. Panuwich Wongpaitoonpiya  33,333 33.333 

Total  100,000 100.000 

 

2)  Mr. Pasawich Wongpaitoonpiya and Mr. Panuwich Wongpaitoonpiya are younger brothers of 

Miss Papitch Wongpaitoonpiya  

 

Proportion and distribution of shares of individual shareholders (not included shares in the 

Thailand Securities Depository Center Co., Ltd. and Thailand Securities Depository Company Limited for 

Depositors) 

 

Shareholders who held shares more than 0.5 % of total shares were 19 shareholders with number 

of shares at 668,341,900 shares or 86.80 %, divided into 

 

Legal entity Natural person 

Number of 

shareholder 

Number of 

shares 

Percentage Number of 

shareholder 

Number of 

shares 

Percentage 

9 288,001,800 37.40 10 380,340,100 49.39 

 

5.3 Issuance of other securities 

         -none- 
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Shareholding structure of the Group 

Shareholding structure of the Group on 31 December 2019 is as follows: 

 

            

Details of subsidiaries 

 

Rich Avenue Company Limited 

 The company has a joint venture with Melrose Avenue Company Limited that established Rich 

Avenue Company Limited on 2 February 2018 in the Kingdom of Cambodia with registered capital at 

valued of USD 2,000,000 or 8,000 million Riel Cambodia, divided into 10,000 ordinary shares, the 

Company holding with 5100 shares or 51 % of total shares.  

 

 

Rich Sport Public Company Limited

(Paid up capital of 770 million Baht)

Rich Avenue  Company Limited 

Paid up capital of US $1,000,000
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6. Dividend Payment Policy 

 

The Company and its subsidiaries has a policy on dividend payment at the rate not less than 40%  of net 

profit of the Separate Financial Statement after legal reserve allocation.  However, the Company and its 

subsidiaries may consider to pay dividend differ from the mentioned policy rate depending on its 

performance, financial liquidity and necessary of working capital for business operations and future 

expansion, also depending on economic situation. 
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Chief Financial Officer 

Marketing 

Department 
Warehouse Department 

Board of Directors 

Executive Committee 

Chief Executive Officer 

Chief Operating Officer 

Sales 

Department 
Accounting 

Department 
Finance 

Department 

IT Department 

Product 

Department 
Business 

development 

Department 

HR, Admin. & 

Procurement Department 

Audit Committee 

Internal Auditor 

Company Secretary 

Product designer and   

Visual merchandising 

Department 

Sports Fashion 

Department 

7. Management Structure and Board of Directors 

 

Organization Structure  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note: The Group hired P&L Internal Audit Company Limited to inspect the internal audit control system of 

the Company and its subsidiaries 

 

Board of Directors 

 Qualifications and numbers of directors 

           The Board of Directors consists of persons with knowledge and skills.  They have an important role 

in determining the Company policies by collaborating with top management to plan the operational plan of 

the Company both short and long term, set up the monetary policy, risk management and organization. They 

have main duties in supervising, monitoring and evaluating the performance of the Company and top 

management in accordance with plan independently.  The seven members of Board of Directors shall not 

have the following prohibited qualifications. 
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 1) There is no record of criminal offenses related to properties gained from fraud. 

 2)  There is no record of transactions that may cause conflicts of interest with the Company in the 

 past year. 

 

As at December 31, 2019, Board of Directors comprised with 7 members as shown on table  

 

 Name –Surname Position  

1. Gen. Phairat Phoubon Chairman of the Board of Directors and Independent Director 

2. Miss Papitch Wongpaitoonpiya Director 

3. Mr. Somroj Sirisophana Director 

4. Mr. Chertchai Prasongphonchai Director 

5. Mr. Manit Nitiprateep Chairman of the Audit Committee and Independent Director 

6. Mr. Chaisak Angkasuwan Member of Audit Committee and Independent Director 

7. Mr. Udom Tangmanaskul Member of Audit Committee and Independent Director 

Note:  Directors No.  5- 7 were re- appointed for more term in according to the resolution of the Annual 

General Meeting of Shareholders for the year 2019, on 22 April 2019 

  

 Mr.  Pasawich Wongpaitoonpiya was the Company secretary, who has been appointed by the 

Board of Directors Meeting No. 1/2018 on 22 February 2018. 

 

Authorized director 

 Miss Papitch Wongpaitoonpiya jointly sign name together with Mr.  Somroj Sirisophana or Mr. 

Chertchai Prasongphonchai and affix with the Company seal. 
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Board of Directors Meeting 

 In year 2017, 2018 and 2019, the Company held four Board of Directors meetings for 6, 5  and 5 

times, respectively with attendance details of each director as follows. 

 

 

Name –Surname 

 

Position 

Number of meetings attended / 

Total number of meetings (Year) 

2017 2018 2019 

1. Gen. Phairat Phoubon Chairman of the Board of Directors and Independent Director 6/6 5/5 5/5 

2. Miss Papitch Wongpaitoonpiya Director 6/6 5/5 5/5 

3. Mr. Somroj Sirisophana Director 6/6 5/5 5/5 

4. Mr. Chertchai Prasongphonchai Director 6/6 4/5 5/5 

5. Mr. Manit Nitiprateep Chairman of the Audit Committee and Independent Director 6/6 5/5 5/5 

6. Mr. Chaisak Angkasuwan Member Audit Committee and Independent Director 6/6 5/5 4/5 

7. Mr. Udom Tangmanaskul Member Audit Committee and Independent Director 6/6 5/5 5/5 

 

Audit Committee 

There are 3 members of Audit Committee with list as followed:  

 

Name –Surname Position 

1. Mr. Manit Nitiprateep Chairman of the Audit Committee 

2. Mr. Chaisak Angkasuwan Member of Audit Committee 

3. Mr. Udom Tangmanaskul Member of Audit Committee 

 Mr. Udom Tangmanaskul is an audit committee. He has sufficient knowledge and experience to 

be able to perform the duty of reviewing the reliability of financial statements.  Mr.  Udom Tangmanaskul 

held a bachelor's degree in accounting from the Rangsit University.  He is also worked as the managing 

director of Pro- Act Services Company Limited which is an auditing company ( See more details in 

Attachment 1, details about committee, executives, authorized director and company secretary). 
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 Mrs.  Siriporn Niyomvetch worked as secretary of the Audit Committee who has been appointed 

by the Audit Committee Meeting No. 1/2018 on 22 February 2018. 

 

Audit Committee Meeting 

 In 2017, 2018 and 2019, the Company held Audit Committee meetings for 5, 5 and 4 times with 

attendance details of each director as follows. 

 

 

Name –Surname 

 

Position 

Number of meetings attended / 

Total number of meetings 

Year 2017 Year 2018 Year 2019 

1. Mr. Manit Nitiprateep Chairman of the Audit Committee 5/5 5/5 4/4 

2. Mr. Chaisak Angkasuwan Member of Audit Committee 5/5 5/5 3/4 

3. Mr. Udom Tangmanaskul Member of Audit Committee 5/5 5/5 4/4 

 

 

Executive Committee 

The Company has four executive directors with list as followed:   

Name –Surname Position 

1. Miss Papitch Wongpaitoonpiya Chief Executive Officer 

2. Mr. Somroj Sirisophana Vice Chairman of Executive Committee 

3. Mr. Chertchai Prasongphonchai Executive Committee 

4. Mr. Nimit Supornprasert Executive Committee 
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Executive Committee  

The Company has a total of 6 Executive Committees with list as followed:   

 

Name –Surname Position 

1. Miss Papitch Wongpaitoonpiya Chief Executive Officer 

2. Mr. Somroj Sirisophana Chief Operating Officer 

3. Mr. Chertchai Prasongphonchai Chief Operating Officer 

4. Mr. Nimit Supornprasert Chief Financial Officer 

5. Mr. Pasawich Wongpaitoonpiya Business Development Director  

6. Mrs. Siriporn Niyomvetch Accounting Manager  

 

Company Secretary 

 In the Board of Directors' Meeting No.  1/2018 on 22 February 2018, the Board had resolution to 

appoint Mr. Pasawich Wongpaitoonpiya to be the Company secretary, in compliance with Section 89/15 of 

the Securities and Exchange Act BE 2535, amended by the Securities and Exchange Act (Fifth edition) BE 

2559, which has defined the duties and responsibilities of the Company secretary are as follows: 

 1.  Supervise and give advises to directors and executives in term of the compliance with laws, 

regulations, rules and regulations of the Company as well as follow up the actions to ensure the correct and 

consistent practices.  

 2.  Responsible for organizing the Board of Directors meeting and shareholders meeting as well as 

supervising and coordinating for the implementation from the resolutions of such meetings. 

 3.  Ensure the disclosure of information and reports under own responsibilities in according to the 

rules and regulations of the Stock Exchange of Thailand and the Securities and Exchange Commission 

including relevant laws. 

 4. Prepare and maintain the following documents 

 4.1 Registration of Directors 

 4.2 Notice of the Board of Directors Meeting and Minutes of meeting  
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 4.3 Notice of the shareholders 'meeting and the minutes of the shareholders' meeting  

  4.4 Annual Report of the Company 

 4.5 Report on interest of the Executive Committees 

  5.  Perform other tasks in according to the law or notification of the Capital Market Supervisory 

Board announced. 

 

Remuneration for directors and executives 

 

Monetary compensation 

 

Remuneration for the Board of Directors 

 In year 2017, 2018 and 2019, the Company paid meeting allowance and bonus to the Board of 

Directors and the Audit Committee as detailed below 

 (Unit : Baht) 

Name –Surname Year 2017 Year 2018 Year 2019 

1. Gen. Phairat Phoubon 180,000 550,000 550,000 

2. Miss Papitch Wongpaitoonpiya - 100,000 100,000 

3. Mr. Somroj Sirisophana - 100,000 100,000 

4. Mr. Chertchai Prasongphonchai - 80,000 100,000 

5. Mr. Manit Nitiprateep 245,000 600,000 600,000 

6. Mr. Chaisak Angkasuwan 220,000 530,000 490,000 

7. Mr. Udom Tangmanaskul 220,000 530,000 530,000 

Total 865,000 2,490,000 2,470,000 

 

 

The Annual General Meeting of Shareholders for the year 2019, held on 22 April 2019, has resolved to 

determine the directors' remuneration for 2019 as follows 
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 1. Meeting allowance 

 

Remuneration component 

Year 2017 

Meeting allowance /  

person / time 

Year 2018 

Meeting allowance / 

person / time 

Year 2019 

Meeting allowance / 

person / time 

Chief Executive Officer 30,000 30,000 30,000 

Executive Board 20,000 20,000 20,000 

Chairman of the Audit  Committee 25,000 25,000 25,000 

Audit Committee 20,000 20,000 20,000 

 

 2. Director's bonus 

The Company will pay bonus (Annual bonus) to the Board of Directors in the amount for not more 

than 5,000,000 baht. The Board of Directors will allocate as appropriateness. 

 

In determining remuneration for directors, the Board of Directors and the sub- committee of the 

Company did not receive any benefits other than meeting allowances or bonus as detailed above 

but not included other remuneration as the employee. 

 

Executive remuneration 

In year 2017, 2018 and 2019, the Company paid remuneration to executives in the amount of 35.22, 29.61 

and 25.57 million Baht respectively. Such remuneration includes salary, bonus, contribution to provident 

fund. 

Year  Number of executives (person) remuneration (Baht) 

2017 7 35,222,427.00  

2018 6 29,612,326.79 

2019 6 25,572,973.36 

 

Other compensation 

- none - 
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Personnel 

 

Number of personnel 

As at December 31, 2019, the Company had total number of 487 employees ( excluding 6 executives) 

divided by the unit as followed: 

 

Line  Number of 

employee (person) 

 1. Administrative Office 3 

2. Marketing Department 2 

3. Product Division 6 

4. Sales Department 363 

5. Business development Department 1 

 6. Product designer and   Visual merchandising Department 4 

 7. Sports Fashion Department 5 

 8.  Accounting Department 24 

 9. Finance Department 3 

10. HR, Admin. & Procurement  Department 12 

11. IT Department 4 

12. Warehouse Department 60 

Total  487 

 

As at December 31, 2019, the subsidiary; Rich Avenue Company Limited has totally 31 employees  

 

Major labor disputes within past 3 years 

-none- 
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Employee remuneration 

 

Monetary remuneration  

 In year 2017, 2018 and 2019, the Company and its subsidiaries paid remuneration to employees 

(excluded the executives) with total amount was 208.76, 215.965 and 184.62 million Baht respectively. The 

remuneration was in form of salary, commission, overtime, bonus, contribution to social security fund and 

the provident fund. 

 

Personnel development policy 

 The Company recognizes the importance of personnel in the organization. Therefore, the Company 

has established policies to promote and develop employees to gain knowledge, skills and attitudes in 

accordance with their ability which job position requires. There are various personnel development 

guidelines such as the encouraging employees to increase their knowledge through electronic media, 

seminars and training by expert who has knowledge from outside the organization, training from 

experienced personnel in the organization, teaching by supervisors (coaching), learning from actual work 

(on the Job training), study by visiting both domestic and abroad as well as transferring knowledge between 

colleagues and mutual learning between executives and employees in according to the Learning 

Organization guidelines.  
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8. Corporate Governance 

 

Good Corporate Governance Policy 

The Company places great importance on good corporate governance, which contributes to 

efficient, transparent and accountable management. Good governance strengthens the trust and confidence 

of shareholders, investors, stakeholders and other related parties. It is also useful for adding business value, 

enhancing competitiveness, as well as promoting sustainable growth in the long term. The Board of 

Directors meeting No.3/2017 held on 23 June 2017, resolved to determine the Good Corporate Governance 

Policy as prescribed by the Stock Exchange of Thailand. 

Due to the Securities and Exchange Commission ( SEC)  has amended the principles of good 

corporate governance divided into 8 principles, the Board of Directors therefore deemed it appropriate to 

consider and review on its policy to ensure that shall cover the principles and practices in accordance with 

the corporate governance principles for listed company 2017, and in order to be explicitly guideline to run 

businesses effectively and sustainably in a long term, apart from  gaining stakeholders' trust and confidence. 

Details are as following: 

Principle 1 Establish Clear Leadership Role and Responsibilities of the Board 

The Company has explicitly determined the roles, duties and responsibilities of the Board of 

Directors aside from the duties required by law. Whereas, the Board shall perform any action as determined 

with full responsibility, duty of care and duty of loyalty under the laws, objectives, Company's Articles of 

Association, and shareholders' resolution. The Company also defines the scope of duties and authorities of 

the Board of Directors to take the role of determining vision, mission, goals, policies, directions, business 

strategies, plans and annual budgets of the Company, as well as monitoring and supervising the management 

to take actions according to the laws, policies, plans, and annual budgets as defined including the 

performance assessment.  In this regards, the Company communicates to the Board of Directors and all 

parties to acknowledge the roles, duties and responsibilities as prescribed, in order to recognize the 

importance of their duties and responsibilities as corporate leaders as well as understanding of its leadership 

role. 
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The Company has established sub- committees, including sub risk- management committee and 

CEO to support the performance of the audit committee to ensure its operations in compliance with the 

laws, policies, plans, and annual budgets, which their scope of duties and responsibilities are clearly defined. 

In addition, the sub risk- management committee consists of 6 directors who are appointed by the 

Board of Directors to perform their tasks in consideration of problems or risk factors may be occurred, as 

well as find the direction to minimize the risk or lowest.  The sub risk-management committee shall regularly 

report to the Executive Committee, the Audit Committee, and the Board of Directors. 

The Board of Directors Meeting No 3/2018, held on 23 June 2018 resolved to determine the charter 

for the Board of Directors and sub- committees, and should notify them regarding such charter, including 

monitoring to ensure they carry out its duties as assigned.   Besides, the charter shall be regularly reviewed 

at least once a year to comply with the Company's direction. 

The Board of Directors has prepared Code of Conduct and a variety of policies regarding corporate 

governance as a guideline to engage in business with ethics, as well as respecting the rights and 

accountability to shareholders and stakeholders, including conducting business for social and environmental 

benefits along with being able to adapt under changing factors for stable performance in the long term. 

In 2019, the Company has disseminated the Good Corporate Governance Policy, Code of Conduct, 

and other related policies, both in Thai and English version on the Company's website. 

Principle 2 Define Objective that Promote Sustainable Value Creation 

The Board of Directors has established the Company's vision, mission and goals to determine the 

business direction for sustainability growth. In order to drive the organization in the same direction as well 

as to achieve the objectives and goals, the Company therefore has communicated its policy to employees at 

all levels as principles in performing their duties, and engaging with stakeholders for good understanding 

of objectives and major goals. 

In addition, the Company aims to review and consider to determine the strategic plans and annual 

budgets to ensure such plans to be in line with economic conditions and organization’s potential, including 

the analysis of environment, factors, and risks that may affect stakeholders based on the corporate social 

responsibility policy, as well as promoting to apply the innovation and technology in business and 

supervising the allocation of key resources, control the operations to comply with the plans as determined. 



RICH SPORT PUBLIC COMPANY LIMITED 
______________________________________ 

ANNUAL REPORT 2019 
 

42 

 

Furthermore, the Executive Committee has been assigned to oversight and monitor the performance 

to ensure that it is in compliance with strategies and budget specified.  

Principle 3  Strengthen Board Effectiveness  

The Company has a policy to establish the Board structure to be consistent with the Company's 

business and its size, including as required by laws. The composition of the Board of Directors shall have a 

proportion between the directors who are executives and non- executive reflecting the power which is 

properly balanced.  In consequence, the structure of the Board of Directors shall consists of Independent 

directors more than one third out of total directors.  Whereas, there are total 7 directors of the Company at 

present divided into 3 executive directors and 4 non-executive directors.  Besides, the Board of Directors 

also appoints the committees to assist in supervision of Company's operations as follows. 

(1) The Executive Committee comprises of 4 members, which shall determine guidelines and 

strategies for business operations to ensure it is in compliance with the target as prescribed 

by the Board and smooth operation of the Company. 

(2) The Audit Committee comprises of 3 independent directors and at least 1 audit committee, 

who is sufficiently knowledgeable and experienced to review the reliability of financial 

statements.  Duties and responsibilities of an audit committee member are to review the 

company’s financial reporting process to ensure that it is accurate and adequate, as well as 

to ensure that the company has appropriate and efficient internal control and internal audit 

systems, including having independent views towards consideration of the transactions that 

may cause conflicts of interests. 

In addition, the Board of Director also appoints sub risk- management committee consisted of 6 

members to consider the problems or risk factors that may occur towards the Company's business operations 

and reduce the risks or manage its level as low as possible. Then, the reports are presented to the Executive 

Committee, the Audit Committee, and the Board of Directors on a regular basis. 

The Board of Directors has segregated the positions, powers and duties of Chairman of the Board 

and the Chief Executive Officer for the purpose of explicit responsibility among the determination of 

corporate governance policy and administrative routines. Nevertheless, the Company has clearly divided 

roles and responsibilities between the Board of Directors and management, which the Board is held 
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accountable for prescription of policies and oversight Executives' performances, whereas the management 

is responsible for the Company’s administration. In order to prevent absolute power, the Company therefore 

has obviously defined the scope of authority as described in the Authority Table of the Company. 

All meetings, the agendas have been clearly determined and the meeting notice shall be sent at least 

seven days prior to the meeting together with supporting documents containing all necessary information to 

ensure the Board of directors have sufficient time to consider before attending the meeting, as well as the 

minutes shall be noted in writing and keep the minutes of the meeting approved by the Board of Directors 

for verification. 

The Company has a policy that all directors must comply with the Code of Best Practices in 

accordance with the guidelines of the Stock Exchange of Thailand and encourages the committee to 

understand and acknowledge their roles, duties, and responsibilities as well as to perform their duties 

according to the laws, objectives, and article of association of the Company along with the resolutions of 

the shareholders' meeting with honesty and considering the benefits of the Company and shareholders 

importantly.  Furthermore, all directors must devote the time to perform their duties completely and 

sufficiently. The Company shall establish a policy that the directors have to attend the meeting not less than 

75% of the total number of meetings held by the Company each year. 

The Company ensures that the policy and procedures for the selection and nomination of directors 

are clear and transparent, even though the Board of Directors shall not appoint a Nomination and 

Remuneration Committee to perform such duties. Whereas, the Company shall select and nominate persons 

with various qualifications, which are skills, experience, and expertise to propose to the meeting of 

shareholders for further consideration. 

The Company has defined the policy and criteria for remuneration to directors with clarity and 

transparency and in line with the obligations of the directors’ duties, as well as the level and composition of 

remuneration should be appropriate and high enough to keep qualified directors.  However, the directors' 

remuneration must be approved by the shareholders' meeting of the Company. 

Remuneration for directors is in compliance with the principles and policies determined by the 

Board of Directors, connected manners to the Company's overall turnover and individual performance. Due 

to there is no the Nomination and Remuneration Committee of the Company, the Board of Directors 

therefore shall evaluate the performance of top executives, including chief executive officer, deputy chief 
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operating officer, and deputy chief financial officer annually, by using assessment criteria linked to the 

strategic and annual plan according to the goals set to determine appropriate compensation and persuadable 

measures. CEO shall assess the performance and defines the remuneration for the executives who are below 

the deputy chief of executive officer respectively.  Furthermore, their remuneration shall fall in the same 

ranges as those in related markets or industries and to ensure said remuneration is appropriate and high 

enough to retain qualified directors, as well as incentivises to act in support of the company’ s objectives 

and values. 

The Company has set the investment policy in its subsidiaries or associates by considering investing 

in businesses that have the same purpose as the main business of the Company or similar businesses or 

invest in the business that benefits for the Company from being able to support the main business to increase 

the Company's competitiveness. 

In addition, the Company has the policy to supervise its subsidiaries and associates by sending the 

directors or executives with qualifications and experience suitable for business operations to represent the 

management in order to set the important policies and control the business operations of the subsidiaries 

and/ or associates.  The directors representing the Company must be responsible for overseeing the 

subsidiaries and/or associated companies to carry out various tasks in accordance with the policy set by the 

Company, including the use of discretion according to the resolution of the board of directors' meeting 

and/ or the shareholders' meeting of the Company approved in the important matters of the subsidiaries 

and/or associated companies in order to maximize the benefits and sustainable growth for the Company. 

The Company has explicitly disclosed in the company’ s annual report and annual registration 

statement ( Form 56- 1)  which details relating to directors and executives, including age, education, 

experience, shareholding percentage, years of service as director, the number of meeting attendance, director 

position in other listed companies, accountability and responsibility, the report on sub- committee 

performance, and the remuneration for directors both monetary and non-monetary. 

The Board of Directors has the policy to encourage each director to understand their roles and 

responsibilities, nature of business operations, and the related laws as well as supporting all directors to 

regularly receive the skills and knowledge to perform their duties by encouraging them to participate in 

seminars and trainings organized by various departments related to their duties and the business operations. 

Also, the Company has the policy to disclose training information in the annual report. 
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The Company has the policy to evaluate the annual performance of the board of directors, sub-

committee, and individual directors. In which the results should be used for further development. 

The Company secretary has been appointed to serve the board and executives by providing advice 

related legal, rules and regulations, the Company’ s Articles of Association, and taking care of the board’ s 

activities, as well as responsible for organizing Board of Directors Meetings and Shareholders Meetings and 

monitoring compliance with the resolutions, including additional duties as required by law. 

In 2019, there was the evaluation of the Board of Directors and sub-committees by evaluating their 

performance both in the entire group and individually, then the results were reported to the Board of 

Directors. 

Principle 4 Ensure Effective CEO and People Management 

In the high- level executive selection, the Board of Directors shall consider the qualifications, 

characteristics, skills, knowledge, competencies, and experiences that are necessary for bringing and driving 

the organization to the target.  The Company shall clearly specify the qualifications, powers, and duties of 

the Chief Executive Officer.  The criteria and methods in recruiting and appointing people or approve the 

person nominated to be the top executive, the Chief Executive Officer shall consider the determination 

together with the Nomination and Remuneration Committee.  Besides, there is a policy on succession 

planning for the chief executive officer and senior management to ensure the Company's business operations 

continuity. 

The Company has a policy to provide the appropriate compensation to incentivize them to act in 

support for the best interest of the Company and its shareholders, as well as the performance evaluation 

shall be conducted annually as a criteria for consideration of compensation and to increase work efficiency. 

Besides, maintain a working environment to be safe for life, sanitation, and property. 

Principle 5 Nurture Innovation and Responsible Business 

The Company recognizes the importance of development and applies innovations and information 

technology in the work process in order to meet customers’ needs. 

The Board of Directors is aware of the rights of all stakeholders, whether they are internal 

stakeholders or external stakeholders. In order to create good understanding and engaging with stakeholders 
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to ensure benefits and reliability to both the operation and business development in a long term, the 

Company has established policies and guidelines as follows. 

 

 Shareholders  

The Company endeavors to operate business with transparency in order to deliver satisfactory 

returns to shareholders and sustainable growth to the organization for the best interest of the 

Company and shareholders.  The Company shall perform duties with integrity and make decisions 

in good faith and in fairness to major and minor shareholders alike, as well as for the good of 

business operations. 

 Employees 

The Company regards employees as its very precious resources. So, it focuses on supporting human 

resources development which consequently leads to its maximum benefit, as well as continual 

training and skill development for improved productivity, and implanting in them the awareness of 

working with loyalty, including providing fair and appropriate remuneration consistent with their 

performance and being comparable to other companies conducting same business. The Company 

therefore treats employees equitably and fairly, while providing them suitable compensation. 
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 Customers  

The Company endeavors to be attentive and responsible to customers by such means as equitable 

services, high-quality products and services, and the protection of customer confidentiality. Various 

business units and staff are assigned to respond quickly to clients with customer care, as well as 

satisfy customers or ensure standard goods and services in reasonable price, as well as maintain 

good and sustainable relationship under the good practices. 

 Business Partners and/or Creditors  

The Company has a policy to treat both business partners and creditors fairly in compliance with 

trading conditions and/ or terms in mutual contracts to enhance good business relationship, 

beneficial to all parties.  This shall be achieved through strict compliance with legal requirements 

and other applicable rules, and adhering to business ethics. 

 Business Competitors 

The Company complies with the rules of fair competition and treat business competitors fairly for 

mutually fair returns. Also, refrain from dishonestly or improperly seeking confidential information 

of business competitors and refrain from defaming business competitors through slander. 

 Community and Society  

The Company cultivates awareness of social responsibility and the community to occur among 

employees at all levels continuously and seriously and to support the activities of the community 

and society by focusing on the development of society, as well as refrain from any illegal practices. 

 Environment 

The Company complies and strictly abide by the law and regulations, also recognizes the 

importance of environment and simultaneously is concerned about the impact of pollutions on 

communities.  In addition, the Company operates its business to support safety, quality of life, and 

natural resources conservation, as well as always maintains a safe work environment for its 

employees. 
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 The Board of Directors shall determine the policy, business goals, business plans, and the 

Company budgets, along with monitor the management to proceed in accordance with the specified 

policies, plans, and budgets for the most benefit of the Company and shareholders. There is a review 

of the business plan and budget on a regular basis in order to monitor the allocation and 

management of the Company resources to ensure that it's effective and sustainable conducting in 

accordance with the defined objectives. 

 According to the Board of Directors Meeting No.  1/ 2019, the Company considered 

reviewing the policy, business goals, business plans, and the annual budget to be in line with 

economic conditions. 

 The Company has the policy to set the framework for supervision and management of 

information technology at the organizational level in accordance with the business needs, including 

overseeing the use of information technology to increase business opportunities, improve 

operations, and risk management in order to enable the business achieving its objectives and the 

main goals. 

In addition, the Company shall provide the information security management that has sufficient 

security standards for the benefit and business effectiveness of the Company. 

Principle 6 Strengthen Effective Risk Management and Internal Control  

The Company recognizes the importance of an internal control system at both management and 

operational levels, the Company has explicitly stated in writing the scope of duties and responsibilities of 

various roles.  To maintain proper checks and balances, the Company has developed a control mechanism 

for the best utilization of assets and segregated duties and responsibilities for transaction approval, 

accounting and information records, and asset security. Additionally, it has ensured internal financial control 

systemizing financial reporting up the chain of responsibilities.  Although the Company currently does not 

have its own internal audit department, hires an independent internal audit from outside to be responsible 

for examining the Company’s internal control system and reports directly to the Audit Committee.   

The Company has set clear and measurable goals.  Management reviews the actual performance 

against projected targets on a monthly basis, through the assessment of external and internal risk factors to 

business operations, along with an analysis of contributory factors. The Company has also adopted measures 
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to monitor the causes of risk factors and develop countermeasures to mitigate them. Related units have been 

assigned to report any progress or changes to the Board of Directors. 

  

 The Company has appointed a Risk Management Sub-Committee to be responsible for considering 

and analysing risks that may occur, and proposes its measures to prevent the impacts on business, as well 

as to ensure risk management is appropriately and effectively implemented 

 The Board of Directors places a great importance to and is aware of its commitment to combating 

corruption in all its forms.  To ensure that it is in compliance with the corporate governance, the company 

has explicitly set policies and practices for Whistle Blowing as a guideline for relevant employees for 

adhering. 

 The Company has the policy to disclose information regarding transactions that may have conflicts 

of interest or connected transactions or inter- company transactions in accordance with the accounting 

standards and pursuant to the rules and regulation of the Capital Market Supervisory Board and the Stock 

Exchange of Thailand. The Company has disclosed the said information in the annual registration statement 

for the year 2019 under the heading of "Intercompany Report" and in the 2019 Annual Report. 

Principle 7 Ensure Disclosure and Financial Integrity 

The Board of Directors gives importance to the equitable access and disclosure of accurate, 

complete and transparent information to ensure it is in compliance with the laws, rules and regulations 

regarding disclosure and transparency, both financial and non-financial, as well as material information that 

affects the value of the Company’ s securities, which in turn influences decision- making by investors and 

stakeholders.  To ensure that all important information relevant to the company disclosed correctly, 

accurately to all related persons, the Company shall disclose its information to the shareholders and the 

general public through SET channels and the Company’s website. 

The Board of Directors also recognizes its responsibility to provide accurate and complete the 

company’ s annual reports, the annual registration statement ( Form 56-1) , the financial reports, including 

financial information shown in the Annual Report. The Company’s financial statements are prepared under 

generally accepted accounting principles and by choosing an appropriate accounting policy with consistent 

with practice including adequately disclosure of financial information in the notes. 
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 The Board of Directors is responsible to prepare the financial reports according to generally 

accepted accounting principles and by choosing an appropriate accounting policy and by choosing an 

appropriate accounting policy.  Whereas, the Audit Committee is appointed to review and supervise the 

quality of financial statements, as well as report to the Board of Directors. 

The Board of Directors shall monitor the adequacy of financial liquidity and debt serviceability by 

having the report of the board of directors' responsibility in the financial reports presented together with the 

auditor's report, analysis of management, general and important information in the annual report as well as 

the annual registration statement accurately and timely in accordance with the requirements of the Securities 

and Exchange Commission and the Stock Exchange of Thailand. 

Furthermore, in approving any transaction or proposing an opinion to the shareholders' meeting for 

approval, the Board of Directors shall assess both external and internal risk factors to ensure that the said 

transaction will not affect the continuity of the business, financial liquidity or the debt serviceability. 

The Board of Directors attaches importance to the financial management solutions by taking into 

account the rights of all stakeholders. In the event that the business tends to be unable to pay debts or have 

financial problems, the Board of Directors shall closely supervise to conduct the business with special care 

and follow up on the solutions. The management shall report the status regularly to ensure that any decision-

making in solving the Company's financial problems must be reasonable, in which the financial solution 

plan must take into account the fairness to all stakeholders, including tracking the Company to comply with 

the regulations regarding the information disclosure. 

The Board of Directors has established a measure against insider trading by related persons, which 

include directors, executives, employees, staff and relatives of aforementioned persons ( including their 

spouses and minors) .  According to the measure, such relevant persons are not allowed to trade the 

Company’ s securities a month before the disclosure of the quarterly and annual financial statements. 

Penalties are imposed for disclosure or use of information for personal gain.  Regardless, the Company has 

acquainted directors and executives with their duty to report Company’s securities held by themselves, their 

spouses and minor children, as well as any changes thereof to the SEC as stipulated by Section 59 and 

penalty clauses of the Securities and Exchange Act B.E.2535. 

 The Company has not established yet to attach a unit responsible for investor relations, due to a 

small number of activities.  However, the deputy chief finance officer has been assigned to act as investor 
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contacts to provide company information in an accurate and complete manner to shareholders, and analysts 

and relevant agencies.  

Principle 8 Ensure Engagement and Communication with Shareholders 

The Company is aware and gives importance the basic shareholder rights include  the right to 1) 

buy, sell, or transfer shares 2) share in the profit of the company 3) obtain relevant and adequate information 

on the company in a timely manner and on a regular basis 4)  participate and vote in shareholder meetings 

to elect or remove members of the board, appoint the external auditor, and make decisions on any 

transactions that affects the company, such as dividend  payment, amendments to the company’s articles of 

association or bylaws, capital increases or decreases. 

The Company avoids any action that violates the rights of shareholders, also pays attention to the 

rights to obtain relevant and material information on the company for consideration.  Therefore, the Board 

of Directors has made arrangements to encourage and facilitate shareholder rights as follows. 

1) Arrange the meeting and allow that shareholders have the opportunity to participate 

effectively in decision-making involving significant corporate matters. 

2) Delivery the notice calling for the meeting with information, documentation supplement 

to each agenda to shareholders prior to the meeting date as stipulated by law or relevant 

regulations to ensure that the shareholders have adequate time to study detailed 

information, as well as allow shareholders to send their questions to the company prior to 

the meeting date. The determined criteria for accepting advance questions and the process 

for submitting them shall be posted on the Company's official website. 

3) Provide the opportunity to minor shareholders in respect of proposal for adding agenda in 

advance of the meeting date and set forth clear criteria to do so, and declare reasons in the 

event of the Board refuses to include the agenda item proposed by shareholders. 

4) The Company provides convenience to shareholders who cannot attend the meeting in 

person by sending them Proxy Form to appoint a Company’s independent director or any 

person to attend on his/ her behalf, list of independent directors shall be disclosed in 

meeting invitation notice. 
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5) The Company's notice of shareholders meeting shall be fully translated into English and 

published, then send to foreign shareholders. 

6) Ensure that the Company releases its annual general meeting notice at least 23 ( twenty 

three) days before the date of the meeting so that shareholders will have sufficient time to 

thoroughly study the meeting information. 

7) Treat all shareholders equitably and fairly for attendance the meeting in term of date, time, 

and venue. 

8) The Shareholders’ meeting is conducted according to the laws and the Company’s Articles 

of Association, and in the order of a predetermined agenda.  No items can be added to the 

meeting agenda without prior notice to the shareholders unless absolutely necessary, and 

the giving of the rights to shareholders to raise questions and express opinion equally. 

9) Use of ballots for voting on resolutions proposed at the shareholders’  meeting and 

designate an independent party such as external audit or legal consultant to count the voting 

results for each resolution in the meeting. 

10) The Company shall encourage all director and executives to attend the meeting in order to 

give explanations to or answer questions from the shareholders. 

11) The minutes of the meeting of shareholders shall be recorded completely and accurately 

which consist of the name of the board of directors and executives as attended, the scoring 

method, resolution of the meeting with votes, as well as questions and important comments 

for further review by shareholders within 14 days, counting from date of shareholders 

meeting.  Moreover, the resolution and voting results shall be disclosed within the next 

working day through the system of the Stock Exchange of Thailand and on the Company’s 

website for further consideration by the shareholders as well as submitting the said minutes 

to SET or related departments within the specified time. 

 At the 2020 Annual General Meeting of Shareholders, the Company has sent a notice of meeting 

in advance and provided the opportunity for minority shareholders to nominate a person to be elected as a 

director or propose an additional agenda before the shareholder meeting since 14th November 2019. During 

the meeting, the Company shall conduct the voting in order of the specified agenda, which shall not change 
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the significant information or adding the meeting agenda unnecessarily as well as allowing shareholders to 

have equal rights in inquiries. 
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9. Corporate Social Responsibilities: CSR 

 

 The company recognizes the importance of corporate social responsibility with a belief that social 

responsibility will pave a path to sustainability. The management has, therefore, adopted a policy to conduct 

business based on corporate responsibility for the society, environment, and stakeholders, adhering to the 

following eight principles: 

 

 1. Conducting business with fairness 

 The company’s ethical conduct comprises regulatory compliance, avoidance of conflict of interests, 

confidentiality of information, fair treatment of customers and consumers, fair treatment of competitors, 

proper procurement and treatment of suppliers, responsibility to community and society, employee 

treatment, internal control and audit, acceptance of assets or other benefits, hygienic safety and environment, 

intellectual property, and use of computer system. The company requires that all new employees complete 

trainings during orientation and improves training programs for current employees to ensure that every 

employee understands their duties and to cover system efficiency assessment.  On top of this, the company 

has continuously created awareness across the organization through media and activities to ensure that 

employees efficiently apply ethical conduct in their work. 

 

 2. Fighting against corruption  

 The company has a policy to conduct business following the laws and for the benefits of the society. 

The company supports employees in working ethically and becoming good citizens of the country.  The 

company also encourages suppliers to uphold legal and transparent business conduct.  As a result, the 

company has adopted an important policy to fight against corruption and bribery.  The company has 

established a policy and guidelines on how gifts or assets can be accepted or given to ensure that our 

employees strictly follow the company’ s guidance on corruption or bribery prevention.  On 23 June 2017, 

the Board meeting No.3/2017 endorsed the following “Anti-Fraud and Corruption Policy”: 

 

 1. Directors, executives, or employees shall not commit or accept corruption in any form, whether 

directly or indirectly, such as cash or any benefits with a hope of receiving business benefits which violates 

the ethical, moral, or good corporate governance principle from anyone doing business with the company 

including directors, executives, employees, suppliers, customers, and stakeholders from all groups. 
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 2. The acceptance of gifts or hospitality following the tradition or culture or to maintain and develop 

relationship between organizations and which does not violate the ethical, moral, or good corporate governance 

principle shall not be considered as corruption. 

 3. The offer or acceptance of donations or funds must be transparent and legal, and such donations 

or funds must not be used as an excuse for bribery. 

 4 .  The offer or acceptance of bribes in any business transactions with suppliers, contract parties, 

government agencies, or other organizations doing business with the company is not permitted.  The 

company must conduct its business with transparency, integrity, and compliance with relevant laws. 

 

 3. Respect for Human Rights 

 The company has a policy to follow the laws and regulations concerning employees and 

international principles of basic human rights.  The company does not discriminate against race, ethnicity, 

gender, age, skin color, religion, disabilities, social status, family background, education, or other traits 

which are not directly related to work performance.  The company also respects individual rights and the 

dignity of every human being. 

 

 4. Fair treatment of employees 

 The company always recognizes that all employees are the company’ s most valuable asset and 

success factor; therefore, it has treated them with fairness as follows: 

 Remuneration 

The company offers remunerations and benefits to motivate employees in working their best and 

ethically, ensuring legal compliance and fair treatment of employees.  The company evaluates performance 

indicators which are up to date and reflect the responsibilities of employees and ensures that the company’s 

compensation and benefits are industry-competitive. 

 Employee Development 

The company focuses on improving employees’  knowledge, competency, and management skills by 

providing trainings, seminars, and site visits.  The company is determined to create employee development 

framework to continue enhancing employees’ capabilities. 
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 Employment, work performance, and career advancement 

 The company has created clear guidelines which meet the standards based on non-discriminatory 

and relevant laws. The company offers equal opportunity to all employees, irrespective of their gender, race, 

religion, background, age, disabilities, social status, or education. 

 Safety and hygiene in the workplace 

The company cares about the life and health of all employees; as a result, it places a great emphasis 

on managing the safety and working environment to meet the standards.  Additionally, the company 

continuously encourages and supports safety activities. 

 

 5. Consumer responsibility 

The company focuses on customer service and conducts customer survey every year so that the 

results can be used to enhance the efficiency of the company’s performance. 

 

 6. Environmental conservation 

 The company has promoted and created awareness of energy and environmental conservation 

among employees including: 

 Encourage employees to use the transportation provided by the company to help save employees’ 

travel expenses, conserve the environment, and reduce air pollution. 

 Encourage turning off the lights and computer screens during the lunch break from 12PM to 1PM 

to conserve energy and promote energy conservation in everyday life. The company also publishes 

ways to help save energy for our society. 

 

 7. Community and social development 

 The company always realizes that sustainable community and social development is crucial to the 

company’s business. As a result, it has supported activities as follows: 

 Health:  The Company donated money to various hospitals and foundations to support their 

operations including Rajavithi Hospital Foundation, Cardiac Children Foundation of Thailand, and Bueng 

Kan Hospital. 

 Education: The Company offered scholarships to students with good academic records and donated 

money to schools to support education. 
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 8. Innovation with responsibility for society, environment, and stakeholders 

 The company promotes innovation in the organization’ s work processes and through cooperation 

with other organizations.  This innovation means doing things using new methods or changing ideas or 

production for value creation.  The goal of innovation is to create positive change by making things better 

and increasing productivity which will lead to maximum social benefit. 
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10. Internal Control and Risk Management 

 

Opinion of the Board of Directors on the Company’s Internal Control 

The Board of Directors has assessed the adequacy of the Company’s internal control 

system by questioning the  information from the management and made conclusions on the five 

aspects from the said assessment including: 

1. Control Environment 

2. Risk Assessment 

3. Control Activities 

4. Information & Communication 

5. Monitoring Activities 

In the opinion of the Board of Directors, the Company’s internal control system has been adequate 

and appropriate.  The Company has provided a sufficient personnel to operate the said system efficiently, 

allowing for a business conduct which is transparent in accordance with the good corporate governance 

principle. Apart from this, the Company has established a system to monitor its operations to ensure that its 

properties are protected from the possible misconduct or encroach of the directors or executives.  The 

Company has also had a monitoring system for the transactions entered with the person who may have 

conflict of interests or the connected party. 

 

 Implementation of internal control system 

 The Audit Committee of the Company is responsible for reviewing the appropriateness 

and effectiveness of the internal control system of the Company and its subsidiaries, and the compliance of 

the Group’ s operations with the securities and exchange law, the regulations of the Stock Exchange of 

Thailand, and other laws related to its business operations. The Audit Committee convened the meetings at 

least every quarter to consider and execute to have a correct financial reports, and disclose the complete and 

adequate information, as well as consider the related party transactions or the transactions which might have 

conflict of interests in accordance with laws and the regulations of the Capital Market Supervisory Board 

and the Stock Exchange of Thailand. The auditor also attended the Audit Committee’s Meetings to remark 

the audit of the Company.  
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Head of Internal Audit of the Company  

The Company has hired Dharmniti Internal Audit Co., Ltd., which is a company with the generally 

accepted experience, knowledge and competence, to perform its duty in auditing the Company’s internal 

control system for 2019. Dharmniti Internal Audit Co., Ltd. has assigned Mr. Nutchapol Yainaknaen, in the 

position of the Director of Internal Audit Department, to be the Head of Internal Audit.  The qualifications 

of the person who holds the Head of Internal Audit office are in the following details: 

 

Internal auditor  Dharmniti Internal Audit Co., Ltd. 

   Miss Lapassarada Lerdpanuroj  

   Vice Chairman of the Executive Committee Position  

 

Educational background - Bachelor’s degree, Business Administration Faculty in Accounting 

 Rajamangala Institute of Technology Center, Rajamangala University of 

Technology Thanyaburi 

                                          -Master’ s degree, Faculty of Commerce and Accountancy, Master of Science 

Program in Corporate Governance, Chulalongkorn University 

 

Work experience  

 

2018 – Present  Dharmniti Internal Audit Co., Ltd. 

                                 Vice Chairman of the Executive Committee  

2017   Dharmniti Internal Audit Co., Ltd. 

                                   Executive Director and Manager of Internal Audit Department 3 

2012 – 2016    President Bakery Pcl. 

                                   Procurement Department Manager  

                                   Secretary of the Risk Management Committee 

                                   Secretary of the Anti-Corruption Committee  

2009 - 2011   President Bakery Pcl. 

                              Internal Audit Section Manager 

                                   Secretary of the Audit Committee  

                                   Secretary of the Risk Management Committee 
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2005 - 2009   The Government Savings Bank, Internal Audit, Audit Group at Head Office, and 

Internal Audit Strategy and Development 

                                   Internal Audit Officer, Level 4 

2012 - 2017      Advisor of the Internal Control and Internal Audit 

                                    Energy Earth Public Company Limited, Energy Perfect Company Limited         

                                    Exotic Food Public Company Limited, Takerng Pineapple Industrial  

                                   Company Limited, Daiwa Industry Company Limited, Jmart Group, 

                                    De Lamai Company Limited, Blue Stacks Company Limited, Mukdahan  

                                   International Hospital, Dr.Hann Hospital Group, Glow Group, Bangkok Chain 

Hospital Pcl. , Jorakay Corporation Co. , Ltd. , Dhanarak Asset Development Co. , 

Ltd. , HRI Entech Co. , Ltd. , Earth Tech Environment Co. , Ltd. , A.P.K.  Green 

Energy Co. , Ltd. , Alucon Pcl. , Dacon Inspection Technologies Co. , Ltd. , Union 

Insurance Pcl. 

2017 - Present  Special Lecturer of Dharmniti Seminar and Training Co. , Ltd.  /  CG Training 

Specialist Team / Bangkokthonburi University, Dhurakij Pundit University, 

Pathumthani University, Siam University, Mahidol University, Rajamangala 

University of Technology Thanyaburi, Mahasarakham University 

 

Trainings  - Internal Audit Operation Course 1 (The Institute of Internal Auditors of  

   Thailand) 

   - Internal Audit Operation Course 2 (The Institute of Internal Auditors of  

   Thailand) 

   - Company Secretary Program (100/2019) 

   - Internal Auditor under ISO 9001:2015 Course 

   - Internal Audit Certification Training, CPIAT  

   - Self-Assessment on Anti-Corruption Measure Form  

   - Leadership Skills for Auditors Course 

   - Value-Added Business Control The Right Course 

   - Internal Audit Quality System Course 

   - GMP/HACCP Course 

   - KPIs Determination Course 
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   - Leadership Course 

   - Corporate Governance Code Course, the Stock Exchange of Thailand 

   Asian Confederation of Institutes of Internal Auditors (ACIIA) Conference 2016 

 

The appointment of Head of Internal Audit must be considered and approved by the Audit 

Committee from the Audit Committee’s Meeting No. 1/2019 on 21 February 2019.  

The said internal auditor has prepared the assessment and audit reports of the Company’ s and its 

subsidiaries’  internal control system, and directly presented the said reports to the Audit Committee on a 

quarterly basis. The Company and its subsidiaries have improved their operational system in all departments 

as recommended by the internal auditor all the time. 

After the Company’  s initial public offering of shares for capital increase and listing on the Stock 

Exchange of Thailand, the Group has established a policy to continuously outsource its internal auditor to 

ensure an efficient internal audit system of the Company. 
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Opinion of Internal Auditor on Internal Audit 

In the period from January to December, 2019, the internal auditor audited and monitored the 

Company’s management system in the main aspects consisting of the following.  

1. Sales process and collection process (off-line sales, online sales, and general sales) 

2. Sales and collection (sales on consignment) 

3. Purchasing/procurement and payment process  

4. Account closing process  

The internal auditor provided recommendations for the Company to correct and improve for 

developing the operational quality and internal control system to ensure good corporate governance system.  

The Company shall correct the issues recommended by the internal auditor. 

 

Remarks of the Auditor on Internal Control 

EY Office Co., Ltd. has reviewed the general control of the information system relating to the 

accounting information processing during 22-26 July 2019. Its review covers ERP system and POS and it 

remarked about the development, procurement, and maintenance of the system, control on the system and 

data access, data backup, data retrieval, and priority, and problem management of the information system.  

The Company has been under improvement and correction as per the said recommendations.  
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Transaction Value 

(Unit: Baht)

1. Executive Miss Papitch Wongpaitoonpiya Sale of products 45,495.33

-Guarantee limit under the 

contract 

               7,103,068.40

-Outstanding debt at the end                1,735,723.29

Mrs. Sukanda Kutitikoon

-Guarantee limit under the 

contract 

-

-Outstanding debt at the end 

of the period

-

Mr. Somroj Sirisophana Serving as the director Sale of products 11,780.37

Mr. Chertchai Prasongphonchai Serving as Chief Operating Officer Sale of products 9,336.45

Mr. Nimit Supornprasert Sale of products -

Mr.Pasawich Wongpaitoonpiya Sale of products 21,584.11

Mrs. Siriporn Niyomvetch Serving as  Accounting Manager Sale of products 322.43

Sale of products 2,709,743.95

Trade accounts receivable

Necessity and reasonableness of the 

transaction 

Opinion of the Audit Committee
Group

Persons who may have conflict of 

interests
Nature of relationship Nature of transaction

Serving as Chief of Executive 

Officer (CEO) office and holding 

shares in the Company for 

133,500,100 shares or 17.34 

percent of total sold shares on 

March 29, 2019

The sale of products to Miss Papitch 

Wongpaitoonpiya is appropriate since 

such sale of products is a welfare provided 

by the Company to all employees under 

different conditions that the executive 

received with the same condition that all 

employees received.  

It is a welfare provided by the Company to 

all employees under different conditions 

that Miss Papitch Wongpaitoonpiya 

received with the same condition that all 

employees received. In addition, the 

Company has established a clear written 

regulations regarding to the employee 

welfare.

The Company has entered into a hire-

purchase contract for purchasing cars to 

be used in the Company’s business. The 

said hire-purchase contract is guaranteed 

by Miss Papitch Wongpaitoonpiya in 

accordance with the conditions specified 

by the leasing company at free of charge 

on guarantee fee for the hire-purchase 

contract from the Company.

The guarantee of Miss Papitch 

Wongpaitoonpiya has been occurred due 

to a necessity for the Company’s benefit 

in entering into the hire-purchase contract 

for cars to be used in the Company’s 

business.  

Guarantee on the  hire-

purchase contract of the 

Company

Benefit Shoes Co., Ltd. (the subsidiary of 

the Company) has entered into the hire-

purchase contract for purchasing cars to 

be used in the subsidiary’s business. The 

said hire-purchase contract is guaranteed 

by Mrs. Sukanda Kutitikoon in 

accordance with the conditions specified 

by the leasing company at free of charge 

on guarantee fee for the hire-purchase 

contract from the subsidiary.

The guarantee of Mrs. Sukanda Kutitikoon 

has been occurred due to a necessity for 

the Company’s benefit in entering into the 

hire-purchase contract for cars to be used 

in the subsidiary’s business.  

Serving as Managing Director of 

Benefit Shoes  Co., Ltd. which is 

subsidiary of the Company

Guarantee on the hire-

purchase contract of the 

subisidiary

Serving as Director of Business  

Development and holding shares in 

the Company for 133,100,100 shares 

or 17.29 percent of total sold shares 

on March 29, 2019

Serving as Chief Finance and 

Accounting  Officer

Mr. Anupong Kutatikoon, the son of 

Mrs. Sukanda Kutatikoon, Managing 

Director of Benefit Shoes Co., Ltd. 

(the subsidiary of the Company) 

serves as director and shareholder in 

Carnaval Supply Co., Ltd. for 5,999 

shares or 59.99 percent of total sold 

shares.

 It is a welfare provided by the Company 

to all employees under different 

conditions that the executives received 

with the same condition that all 

employees received. In addition, the 

Company has established a clear written 

regulations regarding to the employee 

welfare.

The sale of products to the said executives 

is appropriate since such sale of products 

is a welfare provided by the Company to 

all Employees under different conditions 

that the executives received with the 

same condition that all employees 

received.  

2. Family 

members and 

relatives

The Company hired Mr. Suthep 

Wongpaitoonpiya as a consultant of the 

business operation under a clear hire 

contract entered by the Company. 

Such hire is appropriate since Mr. Suthep 

Wongpaitoonpiya is experienced and 

expert in this business for long time, and 

has good relationship with the Principal.

Carnival Supply Co., Ltd. The Company sold footware products to 

Carnival Supply Co., Ltd. at  selling price 

which is a discount price equaling to the 

discount given to  other credit customers, 

including commercial terms same as 

other credit customers of the Company. 

The transaction of such sale of products is 

in the nature of ordinary trade of the 

Company and is reasonable. 

Mr. Suthep Wongpaitoonpiya Father of Miss Papitch 

Wongpaitoonpiya, Chief Executive 

Officer of Rich Sport PLC.

Wage 300,000.00

11. Related Party Transactions 

 

11.1 Details of the related party transactions 
 In 2019, the Company and its subsidiaries entered in to the transactions with the persons who may have 
conflict of interests as per the details of the following transactions. 
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11.2 Measures and procedures for approving connected transactions 

 

  The company has set measures to enter into the connected transaction of the company and subsidiaries 

with third parties who may have conflicts.  The company has appointed the Audit Committee to audit the 

necessity of the transaction and the appropriateness in term of its value.  The consideration made from various 

factors in according to nature of normal trade operation under market price. In case the Audit Committee does 

not have expertise in consideration, the company shall invite person with specific expertise such as auditors, 

property appraisers, law firms, etc. who is independent from the company and persons who may have conflicts 

to give opinions on transactions.  This will be benefit in the decision of the Audit Committee, later the Audit 

Committee proposed to the Board of Directors or shareholders meeting.  

  In addition, the Company and its subsidiaries have set measures to prevent executives or stakeholders to 

participate in the approval of items that they have direct and indirect interests. Board of Directors must provide 

the provision of the company to comply with the Securities and Exchange Act, regulations, notifications, 

orders or requirements stated by Capital Market Supervisory Board and the Stock Exchange of Thailand. 

Moreover, Board of Directors shall provide the provision of the company to comply with the requirements 

regarding to the disclosure of related transactions, an acquisition or disposal of major assets of the company 

and its subsidiaries and to complying with the accounting standards set by the Federation of Accounting 

Professions under the Royal Patronage.  Therefore, the connected transactions shall be disclosed in the notes 

attached with financial statements that had been audited or reviewed by auditor of the company. 
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Report of the Board of Directors’ Responsibilities for Financial Reporting 

 

The Board of Directors of Rich Sport Public Company Limited is responsible for the separated and 

consolidated financial statements of the company and its subsidiaries and all information in the Annual 

Report. The financial statements have been prepared in accordance with Thai Financial Reporting Standards 

as issued by the Federation of Accounting Professions, using appropriate accounting policies, careful 

judgments, and reasonable estimates.  The Board of Directors also ensures sufficient disclosure of 

information in Notes to the Financial Statements to assure that the financial statements give a true and fair 

view of the financial position and cash flows of the company and its subsidiaries for the benefits of 

shareholders and general investors. 

 

 The Board of Directors has established and maintained appropriate and effective internal control 

system to ensure that financial information are accurate, complete, and adequate in order to safeguard the 

assets and prevent fraud or other irregularities. 

The Board of Directors has appointed the Audit Committee comprising independent directors who 

are responsible for reviewing the quality of financial reports, accounting policies, internal control system, 

and disclosure of intra transactions which are complete, adequate, and fair.  The opinion of the Audit 

Committee is included in the Audit Committee’s Report which is already presented in the Annual Report. 

 

The Board of Directors has an opinion that the company’ s internal control system is adequate and 

appropriate and is reasonably confident that the separated and consolidated financial statements of the 

company and its subsidiaries as of 31 December 2019 are reliable and are in accordance with the Accounting 

Standard prescribed by Law. 

 

                               
                   

     Miss Papitch Wongpaitoonpiya                     Mr. Somroj Sirisophana 

                     Director                                                                           Director  
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12. Financial Statement Report 

     

Rich Sport Public Company Limited and its subsidiaries 

Report and consolidated financial statements 

31 December 2019 
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Rich Sport Public Company Limited and its subsidiaries 

Report and consolidated financial statements 

31 December 2019 
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13. Management Discussion and Analysis 

 

Overall of the Company’s performance 

 The 2019 year has been the year of which Thai economic condition has still been in continuous 

deflation condition due to the impact from trade war, decelerating world economic condition, as well as 

COVID-19 outbreak, increasingly affecting Thai economic condition despite of the Government’s measures 

for coping with the said conditions. The said measures have included a cost of living reduction measure for 

the low income earners, “State Welfare Card” , a domestic tourism promotion measure on “Taste, Shop, 

Spend” Scheme, an assistance measure for small agriculturalist and agriculturalist who encounters drought, 

a domestic investment promotion tax measure, as well as access to SMEs’  source of investment funds but 

the economic situation has still been severely affected, resulting in the substantial decrease in purchasing 

power of the consumers who are the middle-to-low income earners. The significant decrease in number of 

tourists have also severely affected the tourism industry, other industries, as well as retail industry. 

 

 In 2019, the Company’s sales revenue at 1,268 million baht was similar to sales volume of the 

previous year whereas the distribution channel which is online sales was added. As at December 31, 2019, 

the Company’s total number of stores and sales counters inside department stores was 188 places.  

 

 The Company’s gross profit amounted to 701 million baht or total gross profit margin at 55.3 %, 

decreasing from 57 % in 2018 from organizing the continuous sales promotion activities to stimulate the 

consumer spending to maintain sales volume and customers, as well as ensure the substantial reduction of 

inventory levels. 

 

 Selling and administrative expenses at 549 million baht was similar to the previous year and 

different on the increase in marketing expense. However, the expense in part of compensation upon 

termination of employment and loss from impairment of asset decreased.   

 

Total net profit for 2019 was at 151 million baht or total net profit margin at 11.9 %, decreasing 

from 12.4 % in 2018 as the result of organizing the aforesaid sales promotion activities. 
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Financial position analysis 

 

Assets 

As at December 31, 2019, the Company’s total assets amounted to 1,913 million baht, decreasing 

from the end of 2018 by 67 million baht. The main cause of the said decrease was due to the decrease in 

investment transactions at 238 million baht, the decrease in cash and cash equivalents at 95 million baht, 

the decrease in trade and other accounts receivables at 60 million baht, the decrease in inventories at 130 

million baht, and the decrease in other current assets at 22 million baht.  

 

Liabilities 

As at December 31, 2019, the Company’s total liabilities amounted to 116 million baht, decreasing 

from the end of 2018 by 25 million baht. The main cause of the said decrease was due to the decrease in 

trade and other accounts payables at 8 million baht, the increase of accrued income tax at 9 million baht, the 

increase in the reserve for compensation upon termination of employment at 14 million baht, and the 

increase in employee benefit reserve at 6 million baht.  

 

Shareholders' equity 

As at December 31, 2019, the Company’s total shareholders' equity amounted to 1,797 million 

baht, decreasing from the end of 2018 by 42 million baht. The main factor was the increase in total 

comprehensive profit at 150 million baht, the receipt of the share value payment from the non-dominant 

shareholder at 6 million baht, the decrease as the result of dividend at 77 million baht, and the payment for 

buying ordinary shares back at 121 million baht. 

 

Liquidity and financial ratio 

Cash flow 

In 2019, the Company’s cash and cash equivalents decreased by 95 million baht as a result of: 

-  Net cash flows provided from operational activities at 347 million baht, resulting from the normal 

business operation.  
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-  Cash flow used in the investment at 248 million baht mainly due to the investment in net temporary 

investment and long-term investment at 229 million baht, the purchase of assets used in the business 

operation at 22 million baht, and the receipt of money from sales of equipment of 3 million baht.  

-  Cash flow used in financing at 194 million baht due to the dividend payment at 77 million baht, the 

payment for buying ordinary shares back of 121 million baht, and the receipt of share value payment 

from non-dominant shareholder of 6 million baht. 
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Financial Ratio 

Financial Ratio 2019 2018 

Liquidity Ratio 

Liquidity ratio (times) 21.37 16.00 

Quick liquidity ratio (times) 16.53 11.18 

Cash flow ratio (times) 2.34 1.86 

Accounts receivable turnover (times) 7.13 6.59 

Average collection period (days) 51.17 55.35 

Inventory turnover ratio (times) 1.52 1.71 

Average sales period (days) 240.55 213.15 

Creditors turnover ratio (times) 8.74 15.87 

Payment period (days) 41.77 23.01 

Cash cycle (days)  249.95 245.49 

Profitability Ratio 

Gross profit margin (%) 55.17 57.05 

Operating profit margin (%) 12.00 13.84 

Profitability Ratio 

EBITDA (%) 16.68 18.31 

Cash to profit ratio (%) 121.90 116.76 

Net profit margin (%) 11.89 12.38 

Return on equity ratio (%) 8.43 8.58 

Efficiency Ratio 

Return on total assets (%) 7.88 7.96 

Return on fixed assets (%) 116.92 122.67 

Financial Policy Ratio 

Debt to equity ratio (times) 0.06 0.08 

Interest coverage ratio (times) 590.96 615.25 

Commitment coverage ratio (times) 0.25 0.45 

Dividend payout ratio (%) 26 49 
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Attachment 1 

1. Details of Directors, Executives and Regulators 

 
 

(30/12/19)

%

Gen. Phairat Phoubon 63 Bachelor of Engineering, 0.09 - 2016-Present Rich Sport PCL.

Survey School,

Royal Thai Survey Department

Course of Directors Accreditation 2016-Present Indepent Director 2S Metal PCL.

(DAP) batch 123/2016

2018-Present President of Working Group Government agency

2018-Present Defence Technology Public Organization

2017-Present Advisor to the Chairman CAT Telecom PCL. Telecommunication 

2017-Present Director Government agency

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive
Type of Business

Chairman of the Board and 

Indeoendent Director

Production, supply and 

distribution of footwear, 

clothing and other apparels

Manufacturing and 

distribution service to 

integrated steel products

The National Broadcasting 

and Telecommunications 

Commission

Strategic Screening 

Subcommittee

The War Veterans 

Organization of Thailand 

Under Royal Patronage of 

His Majesty The King

Chairman of the Board of Directors 

and Independent Director
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(30/12/19)

%

2017-2019 Honorary Advisor Savings and Credit Government agency

Royal Thai Survey 

2016-2018 Honorary Advisor Savings and Credit Government agency

2015-2016 Special Advisory Government agency

(Police General Level)

2013-2015 Government agency

2009-2013 Special Advisory Government agency

(Year)
Duration Position Company's Name Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Royal Thai Armed Forces 

Headquarters(Police Lieutenant General 

Level)

Royal Thai Armed Forces 

Headquarters

Royal Thai Armed Forces 

Headquarters

Director of Joint 

Communications

Royal Thai Armed Forces 

Headquarters

Working Experience in the Past 5 Years
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(30/12/19)

%

Miss Papitch Wongpaitoonpiya 33 42.15 Sister of 2016-Present Rich Sport PCL.

Director Mr. Pasawich Wongpaitoonpiya 

Chairman of Executive Committee

and Chief Executive Officer

2016-2018 Director Benefit Shoes Co., Ltd. Footwear Manufacturing

2015-Present Director Rich Sport Holding Co., Ltd. Holding

Course of Directors Accreditation 

(DAP) batch 123/2016 2014-2016 Rich Sport PCL.

2012-2014 Rich Sport PCL.

(Year)
Duration Position Company's Name Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

(Authorized signatory of the 

company)

Director and Managing 

Director

Production, supply and 

distribution of footwear, 

clothing and other apparels

Director and Assistant 

Managing Director

Production, supply and 

distribution of footwear, 

clothing and other apparels

Master of Business Administration, 

Babson College, USA

Director, Chairman of 

Executive Committee and 

Chief Executive Officer

Production, supply and 

distribution of footwear, 

clothing and other apparels

Bachelor of Commerce and 

Accountancy, Finance, Thammasart 

Working Experience in the Past 5 Years
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(30/12/19)

%

Mr. Somroj Sirisophana 61 Bachelor of Accountancy, 0.06 - 2016-Present Rich Sport PCL.

Dhurakij Pundit University

Course of Directors Accreditation 

(DAP) batch 123/2016 2016-2018 Director Benefit Shoes Co., Ltd. Footwear Manufacturing

2011-Present Team Stevedore Co., Ltd Marine Transportation

2009-Present Transportation

2001-Present MacroPhar Co., Ltd. Medicine Manufacturing

Mr. Chertchai Prasongphonchai 61 - - 2016-2019 Rich Sport PCL.

Director and Chief Operation 

Course of Directors Accreditation 

(DAP) batch 130/2016 2015-2016 Chief Operation Officer Rich Sport PCL.

2011-2015 
Marketing Director Rich Sport PCL.

Duration Position Company's Name Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Production, supply and 

distribution of footwear, 

clothing and other apparels

(Authorized signatory of the 

company)

Production, supply and 

distribution of footwear, 

clothing and other apparels

Production, supply and 

distribution of footwear, 

clothing and other apparels

(Authorized signatory of the 

company)

Accounting and financial 

advisor

Accounting and financial 

advisor

Cobra Freight Trade Wind 

International Co., Ltd.

Accounting and financial 

advisor

Bachelor of Commerce and 

Accountancy, Marketing, Thammasart 

Director and Chief 

Operation Officer

Director and Vice Chairman 

of Executive Committee

Production, supply and 

distribution of footwear, 

clothing and other apparels

Director and Vice Chairman of 

Executive Committee

Working Experience in the Past 5 Years

(Year)
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(30/12/19)

%

Mr. Manit Nitiprateep 64 0.06 - 2016-Present Rich Sport PCL.

Chairman of Audit Committee

and Independent Director

JUN2017-Present Chairman of Audit AMA Marine PCL. Maritime transport service

2014-Present Audit Committee Airports of Thailand PCL. Airport

2015-2017 Audit Committee Bangpakong Terminal PCL. Harbor

2015-2016 Director PTG Energy PCL. Fuel distributor

2013-2016 Director NEP Realty and Industry PCL.

2014-2015 The Revenue Department Government Agency

2012-2015 Director State enterprise

2011-2013 Deputy Permanent Secretary The Revenue Department Government Agency

Company's Name Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

Bachelor of Economics, Economic 

Theory, Ramkhamhaeng University

Course of Directors Certification 

Program (DCP) Batch 225/2016

Course of Directors Accreditation 

Program (DAP0 Batch 126/2016

Manufacturer and distributor 

of plastic product

Principal Advisor on 

Strategic Tax Administration

Marketing Organization for 

farmers

Master of Industrial; Economics/ 

Economic Development, NIDA

Chairman of Audit 

Committee and Independent 

Production, supply and 

distribution of footwear, 

clothing and other apparels

(Year)
Duration Position
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(30/12/19)

%

Mr. Chaisak Angkasuwan 70 0.06 - 2016-Present Rich Sport PCL.

Bachelor of Laws, Thammasart 2014-Present Audit Committee SNC FORMER PCL.

2013-Present One To One Contacts PCL.

Mr. Udom Tangmanaskul 48 Bachelor of Accountancy, - - 2016-Present Rich Sport PCL.

Rangsit University

2001-Present Managing Director Pro-Act Services Co., Ltd. Auditing activities

Position Company's Name Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration

Audit Committee

and Independent Director

Course of Directors Accreditation 

Program (DAP) Batch 128/2016

Course of Directors Accreditation 

Program (DAP) Batch 51/2006

Vice Chariman and Audit 

Committee

Outsourced Contact Center 

Services

Course of The Role of Chairman 

(RCP) Batch 13/2006

Audit Committee

and Independent Director

Production, supply and 

distribution of footwear, 

clothing and other apparels

Master of Public Administration, 

Management Public and Private 

Sectors, NIDA

Audit Committee

and Independent Director

Production, supply and 

distribution of footwear, 

clothing and other apparels

Audit Committee

and Independent Director

Services in automobile 

industry, air conditioner, 

electric appliances and 

electronic device

Course of Directors Certification 

Program (DAP) Batch 129/2010
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(30/12/19)

%

Mr. Nimit Supornprasert 47 - - 2015-Present Rich Sport PCL.

Chief Operating Officer

2014-2015 Accounting Director SF Corporation PCL. Cinema

2013-2014 Accounting Director PAE (Thailand)

2001-2013 Accounting Manage Peppo Fashions Group Apparel retail

Mr. Pasawich Wongpaitoonpiya 30 42.1 Brother of 2015-Present Business Development Rich Sport PCL.

Business Development Director Miss Papitch Wongpaitoonpiya

2018-Present Company Secretary Rich Sport PCL.

2015-Present Director Rich Sport Holding Co., Ltd. Holding

2012-2015 Project Manager Kara Tama Co., LTd.

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)

Import of raw foods and 

restaurant

Course of Directors Accreditation 

Program (DAP) Batch 123/2016

Solution provider in in the 

oil & gas industry

Bachelor of Chemical Engineering, 

University College London, UK

Production, supply and 

distribution of footwear, 

clothing and other apparels

Course of Directors Accreditation 

Program (DAP) Batch  154/2018 Production, supply and 

distribution of footwear, 

clothing and other apparels

Master of Commerce and 

Accountancy Strategic Management, 

   

Executive Committee and 

Chief Operating Officer

Production, supply and 

distribution of footwear, 

clothing and other apparels

Bachelor of Business, Accountancy, 

Rajamangala University of 

Duration Position Company's Name Type of Business
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%

Mrs. Siriporn Niyomvetch 53 - - 2018-Present Accounting Manage Rich Sport PCL.

Accounting Manage

2014-2017 Accounting Manage

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name

Bachelor of Business, Accounting, 

Ramkhamhaeng University

Production, supply and 

distribution of footwear, 

clothing and other apparels

Royal Ceramic Industry 

PCL.

Manufacturer and distributor 

of floor and wall tiles
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2. Details of Company Secretary 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

(30/12/19)

%

Mr. Pasawich 

 

30 42.1 Brother of 2018-Present Company Secretary Rich Sport PCL.

Business Development Director Miss Papitch Wongpaitoonpiya

Bachelor of Chemical Engineering, 

University College London, UK

Production, supply and 

distribution of footwear, 

clothing and other apparels

Course of Directors Accreditation 

Program (DAP) Batch  154/2018

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding 

in the 

Company
Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year) Duration Position Company's Name
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3. Details of the Positions of Executives and regulators of the Company in Related Companies as of 31 December 2019 

Name 
Position in 

Company 

Position in Related Company 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gen. Phairat Phoubon C, /   3938373635343332313029282726252423222120191817161514131211109/       

Miss Papitch Wongpaitoonpiya 3938373635343332313029282726252423222120191817161514131211109/, //, M 3938373635343332313029282726252423222120191817161514131211109/ 3938373635343332313029282726252423222120191817161514131211109/        

Mr. Somroj Sirisophana 3938373635343332313029282726252423222120191817161514131211109/, //          

Mr. Chertchai Prasongphonchai 3938373635343332313029282726252423222120191817161514131211109/, //, M          

Mr. Manit Nitiprateep 3938373635343332313029282726252423222120191817161514131211109/, AC    3938373635343332313029282726252423222120191817161514131211109/, AC 3938373635343332313029282726252423222120191817161514131211109/, AC 3938373635343332313029282726252423222120191817161514131211109/, AC    

Mr. Chaisak Angkasuwan 3938373635343332313029282726252423222120191817161514131211109/, AC       3938373635343332313029282726252423222120191817161514131211109/, AC 3938373635343332313029282726252423222120191817161514131211109/, AC  

Mr. Udom Tangmanaskul 3938373635343332313029282726252423222120191817161514131211109/, AC         3938373635343332313029282726252423222120191817161514131211109/ 

Mr. Nimit Supornprasert 3938373635343332313029282726252423222120191817161514131211109//, M          

Mr. Pasawich Wongpaitoonpiya M 3938373635343332313029282726252423222120191817161514131211109/ 3938373635343332313029282726252423222120191817161514131211109/        

Mrs. Siriporn Niyomvetch M         
 

Remark: C = Chairman of the Board   / = Committee AC = Audit Committee 

 // = Executive Director M = Executive 
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116/20  Na Ranong Road,  Klong Toey,  Bangkok  10110  Thailand  

Tel. 0-2249-8709  Fax. 0-2249-8711

www.richsport.co.th

RICH SPORT PUBLIC COMPANY LIMITED
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