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Message from Chairman of the Board of Directors and Chief Executive Officer 

 

Dear Shareholders 

 

The 2020 year was the year in which the worldwide economy and Thai economy were severely 

affected from the COVID-19 pandemic situation, causing the government sector’s requirement to announce 

a lockdown measure bringing about the deflation of economic activities, and considerably affecting the 

business sector. From the government sector’s commencement on a continuous lockdown alleviation 

measure, the gradual movement of economic activities have been started. Even though the government 

sector has issued remedy measures to assist and relieve the economic impact, the economic condition has 

not yet been able to be recovered into the normal situation in accompany with the existing limited 

international travel due to the severe and continuous encounter of the worldwide countries with the COVID-

19 pandemic situation and Thailand’s new wave of the COVID-19 pandemic occurrence in the year-end 

period.  

From the said situations, the Company, therefore, has adjusted the business operation strategies by 

expanding more distribution channels of products via online channel, and adjusted the business competition 

strategies under the changing situations to be consistent with the situations, as well as organized sales 

volume promotion with department stores, sales promotion with credit cards, and privileges, publicized 

products via social media, and planned to reduce the Company’s expenses and also continuously sought for 

new investment opportunities for the business security and sustainability accordingly.   

 For the business direction in 2021, the Company has still set its goal to step upward as the leader 

of international fashion product distribution by adding new product brands, and looked for the opportunity 

causing the Company’s ability to expand and extend the business for the secure and sustainable growth. In 

addition, the Company has also planned to expand and improve branches to be modern, add product 

distribution channels to efficiently access the customer group, as well as restructure the organization to 

enhance the efficiency and prepare to encounter with the future contingent changes. Meanwhile, the 

Company has still realized on the significance of the business operation based on transparency, Corporate 

Governance Code, and stakeholder, social, and environment responsibilities, reviewed and improved the 

corporate governance policy, and disseminated the anti-corruption-related policy and practical guideline for 

acknowledgement of the Group’s personnel and business partners. 
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 Finally, on behalf of Rich Sport Public Company Limited, we would like to deliver our gratitude 

to all shareholders, supporting customers, business alliances, and the Board, executives, and employees for 

your good consistent support on our business operations. We are committed to conduct our business with 

prudence, circumspection, transparency, and good governance, and to support economic and social 

development of the country for on and on developing the secure and sustainable growth and generating good 

return to the stakeholders in all sectors. 

 

 

 

                                     

     

       Gen. Phairat Phoubon    Miss Papitch Wongpaitoonpiya            

Chairman of the Board of Directors                                           Chief Executive Officer  
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Audit Committee Report 

 

Dear Shareholders 

 

 The Audit Committee of Rich Sport Public Company Limited (“Company”) consists of three 

independent directors who are the experts with complete qualifications as prescribed in the Charter of the 

Audit Committee and consistent with the requirements and best practices of the Stock Exchange of Thailand, 

and the Office of the Securities and Exchange Commission. The Audit Committee consists of: 

 

Mr. Manit Nitiprateep   Chairman of the Audit Committee 

Mr. Chaisak Angkasuwan  Audit Committee Member 

Mr. Udom Tangmanaskul  Audit Committee Member 

 

 In 2020, the Audit Committee held four meetings in total. The substantial summary of the Audit 

Committee’s duty performance is as follows: 

 

1. Review the correctness of financial report and adequacy of the information disclosure 

The Audit Committee reviewed quarterly financial statements and yearly financial statements of 

the Company in collaboration with the management and auditor to consider the correctness and 

completeness of financial statements, disclosure of information, significant accounting policies, 

accounting estimation affecting financial statements, and consideration on the auditor’s reviewing and 

auditing observations on financial statements.  

 

The Audit Committee considered and had the opinion which is consistent with the auditor that the 

quarterly financial statements and yearly financial statements of the Company are properly, completely, 

and reliably prepared according to Thai Financial Reporting Standards and adequately and appropriately 

disclose the information. 

 

2. Review the internal control system 

The Audit Committee considered and approved the annual internal audit plan, as well as internal 

audit result, and suggestions in collaboration with the management and the internal auditor hired by the 
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Company to audit and monitor its internal control system. Moreover, the Audit Committee reviewed the 

adequacy of the internal control system under the framework of internal control practical guideline 

according to COSO ( The Committee of Sponsoring Organizations of the Treadway Commission) 

standard using “Internal Control System Adequacy Assessment Form” as prescribed by the Office of the 

Securities and Exchange Commission (SEC). 

 

In the opinion of the Audit Committee, the Company’s internal control system is adequate and 

appropriate for business operations, and the internal audit is independent according to the professional 

practice standards.   

 

3. Review the related party transactions or transactions that may have conflict of interests 

The Audit Committee emphasized the review on the related party transactions or transactions that 

may have conflict of interests with the Company. The Audit Committee quarterly reviewed the 

information relating to the related party transactions or transactions that may have conflict of interests 

by taking into account the correctness and transparency of the entry into transactions, reasonableness, 

and adequacy of the information disclosure, and maximum benefit of the Company.   

 

In the opinion of the Audit Committee, the considered related party transactions or transactions that 

may have conflict of interests have been reasonably carried out with the adequacy of information 

disclosure and maximum benefit of the Company.   

  

4. Review the law compliance 

The Audit Committee reviewed and supervised the Company that it must comply with the securities 

and exchange law, and other requirements and laws relating to the Company’s business operations.  

 

In the opinion of the Audit Committee, the Company has properly and completely complied with 

the securities and exchange law, and other requirements and laws relating to the Company’s business 

operations.  
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5. Consider the selection and nomination of the auditor 

The Audit Committee considered selecting the auditor by taking into account the independence, 

quality of the past audit achievements, skills, knowledge, competence and experiences of the auditor, as 

well as the appropriateness of audit fee.  

The Audit Committee considered selecting the auditor and remarked the opinion to the Board of 

Directors to request for approval to the Shareholders’ Meeting to resolve the appointment of Mr. 

Chayaphol Supasetthanon, Certified Public Accountant No. 3972 and/or Mrs. Kingkarn Atsawarangsalit, 

Certified Public Accountant No. 4496, and/or Miss Rasaporn Decharkom, Certified Public Accountant 

No. 5659, and/or Miss Sumana Punpongsanon, Certified Public Accountant No. 5872, form EY Office 

Limited, as the Company’s auditor, as well as considered the remuneration of the auditor.   

 

 In overview, the Audit Committee has completely and independently performed their duties 

according to the Charter of the Audit Committee entrusted by the Company’s Board of Directors to ensure 

that the Company establishes the information preparation and disclosure process according to Thai Financial 

Reporting Standards, and the appropriate and efficient internal control system, and complies with the related 

laws, as well as transparently and reasonably enters into the related party transactions or transactions that 

may have conflict of interests. 

 

 

 
 

Mr. Manit Nitiprateep 

Chairman of the Audit Committee 

24 February 2021 
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1. Business Policy and Overview 

1.1 Vision, Mission, and Core Values 

 

Vision 

 Rich Sport Public Company Limited strives for success in becoming a leading international 

distributor for world-renowned lifestyle fashion brands in various product categories by using our strengths 

in retail operations and networks.  Our priority is to serve our customers’ needs by offering variety of 

products. We operate with the highest level of professionalism to ensure sustainable growth in the industry. 

 

Mission 

• Professionally serve our customers’ needs with high-quality and trendy fashion products  

• Operate business with transparency and good governance as well as implant ethics and morality 

in every employee 

• Promote sustainable relationship with every client in order to maintain good relationship with 

clients 

• Develop our human resources to become more well-rounded, skillful and professional for happy 

environment and ultimately lead to sustainable growing path in the workplace 

 

Business Objectives 

 Rich Sport Public Company Limited and subsidiaries strives to meet international standard to 

become a leading company in distributing lifestyle products from world- renowned brands.  We wish to 

satisfy every related party to the company and customers by providing high- quality and trendy products 

with reasonable price as well as expanding retail network and point of sales for convenience and easy access 

to our products nationwide. 

 

Business Goals 

 The company’s business goal is to prioritise sustainable growth of the company with conscientious 

and dynamic management to be able to keep up with the fast-changing trends including: 

 

Products 
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 Provide variety of high-quality products to serve wide range of customer groups and strengthen 

brand recognition in the territory. 

 

Sales Channels 

 Expand retail network and point of sales by strategically opening Mono brand stores and shop-in-

shops to cover the whole country as well as expanding online sales channels to meet the customers’ need 

instantly by anywhere at anytime. Online sales channels include Lazada, Shopee, Line Official.  

 

Business Expansion 

 Actively looking for business expansion opportunities in terms of brands to expand and diversify 

our portfolio and also internationally to increase our business. 

 

Management Efficiency Enhancement 

 The company focuses on management in all business aspects including procurement, inventory 

management, product delivery, store management, and human resources.  The company puts a great 

emphasis on developing its personnel to prepare for the company’ s growth by seeking people with 

knowledge and talent, creating career advancement opportunities, and ensuring fair compensation based on 

performance to boost employee morale.  

 

Core Values 

 Our core values are based upon “RSPT”  

  

R = Responsibility for society and environment    

        Be responsible for the society and environment 

S = Service Mind      

       Good attitude towards customer service 

P = Partnership         

       Good relationship with all parties including suppliers, customers, community, and employees 

T = Teamwork          

       Teamwork with shared goals for higher achievement 
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1.2 Background and Key Developments 

2001  Established and registered under the name “Rich Sport Co. , Ltd”  with registered capital of 

5,000,000 baht on 25 September 2001 

2003 The company was granted exclusive rights from Converse Inc. , USA to solely make and 

distribute Converse products in Thailand.  The company began selling Converse products 

through leading department stores including The Mall, Tokyu, and Super Sports.  The 

company has opened its own retail stores in Bangkok and other areas in the South, Northeast, 

and Northwest. 

2006 The company expanded its retail stores to northern Thailand with its first store in Chiang Mai. 

2007 Established and registered Benefit Shoes Co. , Ltd.  with registered capital of 2,000,000 baht 

on 27 September 2007 to conduct footwear manufacturing business. 

2008 Began selling products through Central Group department stores including Central Bangna 

for the first time. 

2009 The company increased its registered capital by 5,000,000 baht, from 95,000,000 baht to 

100,000,000 baht, by issuing 950,000 new common shares at par value of 100 baht/ share to 

existing shareholders to be used as the company’s working capital. 

2012 The company expanded its retail stores to eastern Thailand with the first store in Chonburi. 

2014 The company increased its registered capital by 100,000,000 baht, from 100,000,000 baht to 

200,000,000 baht, by issuing 1,000,000 new common shares at par value of 100 baht/share to 

existing shareholders to be used as the company’ s working capital.  On 19 December 2014, 

the Extraordinary Shareholders’  Meeting No. 1/ 2014 had a resolution to approve its 

investment in BNS through a purchase of 500,000 BNS’s common shares at par value of 100 

baht. After the transaction, the company held 96.15 percent of BNS’s total issued shares. 

2015 The company purchased BNS’s common shares from four existing shareholders in the amount 

of 19,998 shares at par value of 100 baht/ share and thereby increasing the company’ s 

shareholding of BNS to 99.99 percent of BNS’s total issued shares. 

2016 The company increased its registered capital by 150,000,000 baht, from 200,000,000 baht to 

350,000,000 baht, by offering 1,500,000 new common shares with value of 100 baht/share to 

existing shareholders to be used as the company’s working capital. Besides, the company was 

granted exclusive rights from Pony International Limited, Hong Kong to solely make and 
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distribute footwear, apparels, and accessories under the brand “ PONY”  in Thailand, 

Cambodia, and Laos. 

2017 • The company increased its registered capital by 220,000,000 baht, from 350,000,000 

baht to 570,000,000 baht, by issuing 2,200,000 new common shares at par value of 100 

baht/share to existing shareholders to be used as the company’s working capital. On 31 May 

2017, the Extraordinary Shareholders’  Meeting No. 1/ 2017 had a resolution to approve the 

following decisions: 

1. Going public under the name “Rich Sport Public Company Limited” 

2. Changing the par value from 100 baht per share to 1 baht per share 

3 .  Increasing its registered capital by 200,000,000 baht, from 570,000,000 baht to 

770,000,000 baht, by issuing 200,000,000 new common shares at par value of one baht per 

share:  95,000,000 shares offered to the public and 5,000,000 shares offered to directors, 

executives, and employees of the company and its subsidiaries. 

• The company began selling PONY products through sales counters at leading 

department stores with its first branch at Central Westgate on 1 September 2017. 

• On 4 October 2017, the company was granted additional exclusive rights to solely 

distribute Converse products in Cambodia. 

• The company was listed on the Stock Exchange of Thailand (SET) and began selling 

its shares on SET on 10 November 2017. 

2018 • The company joined Melrose Avenue Company Limited in establishing Rich Avenue 

Company Limited ( “RAV”)  in Cambodia on 2 February 2018 with registered capital of 

200,000 USD or 800 million Cambodian riel, and the company holds 51 percent of the shares. 

• RAV opened two sales counters at AEON Mall 1 in Phnom Penh, Cambodia on 10 

February 2018 for Converse and PONY and on 29 May 2018 opened another two sales 

counters at AEON Mall 2.  

• RAV opened two Converse retail stores:  one in Siem Riep on 30 November 2018 

and one in Phnom Penh on 25 December 2018. 
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RSP
RAV
51%

2019 • Benefit Shoes Co. , Ltd. , the subsidiary and the manufacturer of the Company’ s 

products, was wound up due to the Company’s adjustment of the product procurement plan by 

ordering from the contractual party instead. 

• RAV increased its registered capital for the first time previously from USD 200,000 

to USD 400,000, and for the second time from USD 400,000 to USD 2,000,000. Total share 

value of USD 1,000,000 has been called up for payment.  The Company’ s shareholding 

proportion has still been unchanged at 51%. 

• The Company has renewed an exclusive manufacturing and distribution agent 

agreement for footwear and other apparel products under ”Converse” brand in Thailand, the 

Kingdom of Cambodia, and the Lao People's Democratic Republic. 

• In addition, the Company has entered into an exclusive distributorship agreement for 

sport wear products under “BARREL” brand from South Korea in Thailand and the Kingdom 

of Cambodia.  

• Moreover, the Company has entered into an exclusive distributorship agreement for 

footwear and leather products under “COLE HAAN” brand from USA in Thailand.  

RAV has entered into an exclusive distributorship agreement for footwear and leather 

products under “ECCO” brand from Denmark in the Kingdom of Cambodia. 

2020 • RAV has entered into an exclusive distributorship agreement for footwear and leather 

products under “GEOX” brand from Italy in the Kingdom of Cambodia, began selling products 

in April. 

• The Company has entered into exclusive distributorship agreement for footwear and 

fashion products under “HAVAIANAS” brand from Brazil in Thailand, opened mono brand 

stores and  sales counter in department stores in May. 

 

1.3 Shareholding Structure 

Shareholding structure as of 31 December 2020 
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2. Nature of Business 

Type of Business and Operation Characteristics 

 Rich Sport Public Company Limited (RSP) is a leading distributor of fashion and lifestyle products 

from world-renowned brand. RSP currently covers fashion categories; including footwear, apparel and 

accessories such as bags, caps, socks and laces, to add varies of products and to serve larger customer base. 

 

Nature of Business 

 

1. Characteristics of Products Distributed by the Company 

 In 2020, the products sold by the Company are divided into 5 brands, including CONVERSE, PONY, 

BARREL, COLEHAAN and HAVAIANAS. 

 The subsidiary in the Kingdom of Cambodia distributor products under CONVERSE, PONY, 

BARREL as well as products under ECCO and GEOX in additional. 

 

 Brands under the Company’s distribution as follow:  

 

(I) Products under ‘CONVERSE’ Brand 

 

 

CONVERSE is a brand of sneakers from the United States of America with a history of more than 100 years, 

making CONVERSE shoes with a 5-pointed star symbol is well-known and widely and continuously popular 

throughout the world for a long time, it started from general sneakers used for playing sports such as basketball, 

badminton and skateboarding and has then developed to be lifestyle shoes for all ages and all genders that can 

be worn on all occasions, with classic shape and unique design. 

Products of CONVERSE are divided into 2 groups as follows: 

 1.1 Footwear:  It is a product group generating main revenues for the Company and can be divided 

into 2 types consisting of: 

 1)  Basic Shoes include 3 main models including Chuck Taylor All Star, CONS Star Player, 

and Jack Purcell, which are available throughout the year. 

 2) Fashion Shoes are designed to be modern and the designs shall be changed according to the 

trends in each period, the Company will launch new models in each season and also launch the modified basic 
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shoes which materials on the upper part of shoes will be changed to be different from the model of Basic shoes 

under the concept of modern style with basic shape of original CONVERSE, in addition, the new shoes will 

be designed and the modern technology will be applied in the production of shoes in response to the fast-

changing fashion trends and popularity of customer groups.  The shoes will be designed by CONVERSE’ s 

designers, by the cooperation of CONVERSE’s designers and famous designers of world-class brands, by the 

CONVERSE 's designers. 

 1.2 Non-Footwear:  In addition to footwear products which are the Company’s main products, the 

Company also sells non-footwear products so that the Company's products are various, covering all types of 

products from head to toe.  The Non-Footwear products will be updated with new designs in every season in 

response to the continuously changing fashion trends with original unique style of CONVERSE, the Non-

Footwear products consist of Apparel products, Bag products and Accessories such as hats, socks, etc. 

 

(II) Products under ‘PONY’ Brand 

 

 

PONY is a brand of sneakers from the United States of America with a long history since 1972.  Initially, 

the shoes of this brand have designed and manufactured with special technology to be suitable for playing 

sports, later, it has expanded the product groups to lifestyle shoes that cover both male and female customers 

with striking symbol of " PONY Chevron"  and with simple design that can be worn in all occasions and 

places. 

Products of PONY can be divided into 2 groups as follows: 

 1.1 Footwear: can be divided into 2 types consisting of 

 1)  Basic Shoes:  are designed in simple style, wearable by both men and women, consisting 

of 4 main models:  Top Star, Shooter, Hawaii, and Light which specifically responses the needs of women. 

Basic Shoes are available throughout the year. 

 2) Fashion Shoes are designed to match the trend of each season. The shoes will be designed 

by PONY’s designers and by the cooperation of PONY’s designers and famous designers of world-class 

brands. 

 1 . 2  Non- Footwear:  consists of clothing, bags and hats, which are unique with the symbol of 

" PONY Chevron"  and are various with both unique design and simple style, fashion style with exotic 

patterns and colors based on popularity. 
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(III) Products under ‘BARREL’ Brand 

 

BARREL is a leading brand of fashion clothing in sportswear and active styles with the No. 1 sales volume 

of Watersport Product in South Korea, and has BARREL GIRL, a Korean presenter selected from A-list 

idols who will enhance the brand's fashion, along with BARREL TEAM, a group of athletes who will add 

the confidence that the products are not only beautiful but also have good quality, and selected to convey in 

many activities such as diving, surfboarding, surfing, which is the origin of slogan "Life is Swell". 

Products of BARREL can be divided into 3 groups as follows: 

 1.1 BARREL Watersports/Swim: the main product group using fabrics as a premium grade 

fabrics, with neat sewing, UPF50+ protection, fast-drying, breathable property, and flexible in 4 direction 

movement. 

 1.2 BARREL Fit: this activewear product is highly demanded in the fitness market at present, it 

will focus on the quality and outstanding colors of Korean style which is becoming trendy among customers. 

 1.3 BARREL Accessories this product group will fulfill the look including hats, bags, glasses that 

are not only fashionable but also made of good quality materials. 

 

(IV) Products under ‘COLE HAAN’ Brand 

 

COLE HAAN is a brand from New York, United States of America, which has a long history since 1928, 

starting from selling leather shoes for men and women as well as clothing and other costumes covering from 

head to toe, with meticulousness, caring in sewing for elegant, modern and unique look.  Also, the special 

features and technology that has been researched from the United States have been combined with the 

elaborate hand-sewing, leading to comfort in wearing and appropriate in every occasion. This product group 

is classified as high-end product with target customers with urban lifestyle and living. 

Products of COLE HAAN can be divided into 2 groups as follows: 

1.1 Footwear: can be divided into 2 types consisting of 

1) Dress shoes: products for men and women to be used in official applications in which each 

product model will have the technology that helps customers to wear with soft and comfortable feeling and 

unique elegance. 

2) Sneaker shoes: the shoes that emphasize the look to suit the trend of consumers who want 

a sporty product that is wearable in every occasion. 
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1.2 Non- Footwear:  includes clothing, bags and accessories that are redesigned every season to 

respond to the changing fashion trends. 

 

(IV) Products under ‘HAVAIANAS’ Brand 

 

 

HAVAIANAS means “Hawaiians” in Portuguese; were created in Brazil in 1962 by Alpargatas S.A. Brazil.  

HAVAIANAS were inspired by the Japanese Zori sandal; a sandal with cloth straps and woven rice straw 

soles which used to wear with Kimono. HAVAIANAS replaced the straw with premium Brazilian rubber. At 

first, HAVAIANAS were popular among workers in Brazil and spread its popularity across teenagers who 

used HAVAIANAS as a political symbol. Afterwards, HAVAIANAS continued to offer various colorful 

products focusing on its unique selling points;100% made of rubber, not smell, durable sole, and strap doesn’t 

become loose. Until 1998 World Cup it was a changing point to the brand. HAVAIANAS launched 

“HAVAIANAS BRAZIL” – a style with a small Brazilian flag on the strap to show support of the Brazilian 

team. With this popularity, HAVAIANAS quickly seized the opportunity for expansion across U.S., Spain, 

Europe and Asia. In Thailand, HAVAIANAS has been selling for more than 10 years.    

Products of HAVAIANAS can be divided into 2 groups as follows: 

1.1 Footwear: It is a product group generating main revenues for the Company and can be divided 

into 2 types consisting of: 

 1) Basic styles include 2 main models including Slim and Closed Sandals, which are available 

throughout the year. 

 2)   Fashion styles are designed to be modern and the designs shall be changed according to 

the trends in each period, the Company will launch new models in each season and also launch the modified 

basic style which materials will be changed to be different. In addition, the new shoes will be designed and the 

modern technology will be applied in the production of shoes in response to the fast-changing fashion trends 

and popularity of customer groups. The shoes will be designed by HAVAIANAS’s designers, by the 

cooperation of HAVAIANAS’s designers and famous designers of world-class brands, by the Company's 

designers. 

1.2 Non-Footwear: In addition to footwear products which are the Company’s main products, 

the Company also sells non-footwear products so that the Company's products are various, covering all types 

of products from head to toe.  The Non-Footwear products will be updated with new designs in every season 
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in response to the continuously changing fashion trends with original unique style of HAVAIANAS and to 

serve customer need 

 

2. Target Group 

 The Company’s main customer groups include school students, university students, teenagers, 

working adults with medium to high incomes, and middle-aged customers as well as foreign tourists. 

 

3. Distribution Channels 

 3.1 Retail Distribution: a sale to general retail customers, which can be divided into 3 channels as 

follows: 

 1) The Company’s Mono Brand Store:  it is a store selling only products under Converse 

Brand, with space from 80 to 100 square meters.  The Company will manage all stores by itself from 

designing, decorating to product sales management and stock management.  All of the company's retail 

stores are rented from lessors who are leading shopping centers and commercial buildings in the community 

areas. 

 2 )  Shop- in- Shop Channel:  the products have been sold through counters in leading 

department stores in the form of consignment such as Central Department Store, Robinson Department 

Store, The Mall Department Store and Super Sports, including local department stores in each province. 

 3 )  Online Channel:  based on today's rapidly changing business model as well as various 

technological advances causing consumers to change their purchasing behaviors, the Company has therefore 

increased its trade channels to accommodate and conveniently, rapidly and consistently respond to customer 

needs, the online channel is another channel that will be popular in the future. 

 3 . 2  Wholesale Distribution:  the products have been wholesaled to chain stores selling clothes, 

shoes and sports equipment such as Active Nation Sports Dome and Outlet Mall etc. , and general stores, 

based on sales zones divided throughout Bangkok and regions such as Northern region, Northeast region, 

and Southern region. 
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Table showing the number of branches in offline retail channels during 2018-2020  

 

Distribution Channels 2018 2019 2020 

  branches % branches % branches % 

Mono Brand Store Channel             

Thailand             

CONVERSE 45 100 44 100 42 87 

HAVAIANAS - - - - - - 

Cambodia             

CONVERSE 2 100 2 100 2 100 

ECCO - - - - - - 

GEOX - - - - - - 

Shop-in-Shop Channel             

Thailand             

CONVERSE 156 95.77 150 94.75 179 88.97 

PONY 51 4.23 80 4.23 65 3.07 

BARREL - - 15 0.84 20 2.54 

COLE HAAN - - 9 0.18 20 1.13 

HAVAIANAS - - - - 33 4.29 

TOTAL 207 100 254 100 317 100 

Cambodia             

CONVERSE 1 100 2 86.54 2 80.88 

PONY - - 2 11.74 2 19.12 

BARREL - - 2 1.72 - - 

ECCO - - - - - - 

GEOX - - - - - - 

TOTAL 1 100 6 100 4 100 

  Note: Excluding Pop up stores with lease terms less than 6 months. 
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The Company Group’s Income Structure 

 

Income Structure classified by Product Type 

Type of Income 2018* 2019* 2020 

Million 

Baht 

% Million 

Baht 

% Million 

Baht 

% 

Sales Income from 

Footwear 

887.86 68.14 879.97 67.59 705.70 72.94 

Sales Income from  

Non-Footwear 

385.34 29.57 388.36 29.83 243.27 25.15 

Total Sales Income  1,273.20 97.71 1,268.33 97.42 948.97 98.09 

Other Incomes 29.79 2.29 33.59 2.58 18.50 1.91 

Grand Total 1,302.99 100.00 1,301.92 100.00 967.47 100.00 

 

Income Structure classified by Distribution Channels 

Type of Income 2018* 2019* 2020* 

Million 

Baht 

% Million 

Baht 

% Million 

Baht 

% 

Mono Brand Store Channel 266.16 20.43 321.92 24.73 477.53 49.36 

Shop-in-Shop Channel 669.65 51.39 680.48 52.27 232.34 24.02 

Online Retail Channel - - 12.65 0.97 31.85 3.29 

Wholesale 315.38 24.20 253.28 19.45 207.25 21.42 

OEM 22.01 1.69 - - - - 

Total Sales Income 1,273.20 97.71 1,268.33 97.42 948.97 98.09 

Other Incomes ** 29.79 2.29 33.59 2.58 18.50 1.91 

Grand Total 1,302.99 100.00 1,301.92 100.00 967.47 100.00 

Note *: The amount of sales revenue during 2018 - 2019 has been revised to comply with the Financial 

Reporting Standards No. 15 ‘Revenue from Contracts with Customers’, which is effective in 2019. 

 

 

 



RICH SPORT PUBLIC COMPANY LIMITED 
______________________________________ 

ANNUAL REPORT 2020 
 

19 

 

Product Supply 

 

The Company’s product supply can be divided into 2 ways as follows: 

1 .  Directly order with the brand owners or order with the manufacturers specified by the brand 

owners 

The order will be directly placed to the brand owners or to the manufacturers selected and certified by the 

brand owners, usually for 4-6 months in advance before the season begins. 

 

2. Original Equipment Manufacturer or OEM 

Some products, such as bags, hats and socks are designed by the Company’s designers and supplied by 

using both domestic and foreign OEMs who have been certified of standards only. However, the design of 

products must be approved by the brand owners before production. The Company will select the OEM by 

considering the costs such as product price, import tax, transportation cost, etc., and the lead time from 

production to transportation. At present, the Company will mainly place the orders to manufacturers in 

China and will plan the production plan with OEMs at least 6 months before delivery. 
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3. Risk Factors 

Risk Management 

 The risk management is a critical process contributing to an achievement of objectives and goals. 

The Company’ s ability to recognize and identify risks in advance will help reduce the potential impacts. 

Besides, an efficient risk management is an important aided element of the decision-making which will lead 

to value addition for the organization, shareholders, and stakeholders. 

The Board of Directors and the Audit Committee are responsible for formulating and supervising 

the risk management policies as well as assessing the risk management efficiency to ensure that the 

Company’ s risk management is efficiently and effectively carried out in line with the established guidelines. 

 

Risk Management Procedures 

To implement a risk management framework, the Company sets out the following main risk 

management procedures: 

1. Risk identification 

To help all organizational employees identify and cover all risks that may affect business 

operations, the following factors have been identified: 

1. Risk of sole reliance on Converse brand 

2. Risk of starting selling products of a new brand 

3. Risk of inventory management 

4.  Risk of investment in expanding the Company’ s retail stores and sales counters in department 

 stores 

5. Risk of information technology system failure 

6. Risk of leasing ERP system for using 

 7. Risk of renewing the rent contract for space 

8. Risk of foreign exchange rate 

9. Risk of trendy change in consumer behavior  

10. Risk of business competition 

11. Risk of the employee’s fraud  

12. Risk of having major shareholders holding more than 50 percent of total shares 

   

 2. Risk Assessment 
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 The Company assesses the likelihood and impact of all related risks as well as the ability to manage 

the risks to ensure that the risk management is efficiently and effectively conducted. 

 

The risks can be summarized as follows: 

 

1. Risk of sole reliance on Converse brand 

As most of the Company’ s revenue is solely generated from sales of Converse products, if the 

company is unable to renew its agreement with Converse or fails to comply with the guaranteed annual 

minimum royalty or guaranteed minimum sales volume as specified in the license agreement, causing a 

termination of the agreement before expiration, the Company’ s revenue and operating results may be 

significantly affected. However, the Company has continuously been able to renew the agreement for over 

the past 16 years whereas the Company is able to generate sales growth every year and to comply with 

Converse’s policies and rules as specified in the agreement. The executives are confident that the Company 

will continue to constantly gain support and trust from Converse.  Nonetheless, to reduce the said risk, the 

Company has procured new brands for distribution, for instance, the Company has entered into an exclusive 

distributorship agreement for products under “PONY” brand in Thailand, Cambodia and Laos in 2016. The 

Company has entered into an exclusive distributorship agreement for products under “BARREL”  brand in 

Thailand, and the Kingdom of Cambodia; and has entered into an exclusive distributorship agreement for 

products under “COLE HAAN”  brand in Thailand in 2019.  In addition, RAV, the subsidiary, has entered 

into an exclusive distributorship agreement for shoe and leather products under “ECCO”  brand in the 

Kingdom of Cambodia.  This will result in the Company’ s more wide expansion and diversification of its 

target customers. 

 

2. Risk of starting selling products of a new brand 

The Company has been granted for the exclusive rights from the business partners for distribution 

of products under new brands, such as PONY, BARREL, and COLE HAAN. The requirement of each brand 

has been different, for instance, a condition on the guaranteed minimum sales volume or minimum product 

purchasing requirement has been prescribed in some license agreement.  If the Company fails to 

continuously fulfill the said condition, the licensor has the right to terminate the agreement. As a result, the 

Company may be exposed to the risk from the termination before expiration of the agreement if it fails to 

meet the prescribed condition.  Moreover, the Company may be exposed to the risk that its sales volume 
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may not reach the expected number or estimate, and may not be worthwhile for its investment fund, affecting 

the Company’s operating results. Nevertheless, since these brands have rather been new for the Thai market, 

a collaboration of both the Company and the brand owner has been required for brand awareness. Therefore, 

the number of the guaranteed minimum sales volume or purchasing volume specified in the license 

agreement is reasonable and the period required by the Company for advertising and publicizing the brands 

is taken into account. The Company’s executives are confident that the Company will be able to fulfill the 

said condition.  Even though such products are new brands which have just been commenced by the 

Company for distribution, but as the Group of the Company’ s management team members have extensive 

experiences and expertise in footwear and apparel industries for long time, resulting in its ability to 

formulate the efficient marketing strategies and the management guideline.  During the initial period, the 

new products of the Company will be mainly distributed at sales counters in department stores to reduce 

investment risk due to the spending of low investment fund. 

 

3. Risk of inventory management 

The Company’ s products including some fashion products can become obsolete over time. 

Therefore, if the Company manages inventory improperly, the Company’ s inventory quantity may be 

excessive and these products may be outdated or deteriorated, resulting in the Company’ s requirement for 

establishing an allowance for obsolete inventory account.  On the other hand, if the Company has too low 

inventory, it may not have enough products to serve its customer demand.  As a result, the Company may 

lose an opportunity to sell the products, and the Company’ s operating results may be finally affected. 

Moreover, the Company also establishes an online inventory system that links inventory data at the main 

warehouses to the retail stores or sales counters to allow an effective inventory management. 

 

 4.  Risk of investment in expanding the Company’ s retail stores and sales counters in 

department stores  

The Company plans to continuously expand its retail distribution channels in the potential areas. 

As a result, the Company may be exposed to the risk of new store’s underperformance below its forecast or 

estimate.  However, since most of the mono brand stores are located in the leading shopping malls in 

accompany with the strength and popularity of Converse brand, the Company’s mono brand stores can help 

attract the customers to use services of the shopping malls.  Therefore, the Company has received the 

opportunities to acquire the potential areas in department stores or from shopping mall developers. 
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Moreover, the Company’ s executive team has been able to select locations and to efficiently manage the 

branch stores, therefore, the Company is confident that its branch store expansion will increase the number 

of accessible distribution channels to ensure a worthwhile return on investment.  The investment value in 

each branch store is low.  

 

5. Risk of information technology system failure 

The Company applies an information technology system (IT system) to the managerial extent from 

procurement system, sales system, warehouse management system, accounting and finance system, and 

daily sales reporting from all branch stores. Thus, if the Company’s IT system fails, it may disrupt the work 

process and affect to the Company's business operation.  However, the Company has applied cloud server 

system of the service providers that have been internationally accredited for their standards in information 

safety control.  The Company's IT system can be applied at 99.90 percent level, contributing to a reduction 

of the risk of failure of the Company’ s entire IT system.  Moreover, the Company has never encountered 

with any IT system failures which may affect its business operations. 

 

 6. Risk of leasing ERP system for using 

The Company has leased an Enterprise Resource Planning (ERP) System from an external service 

provider. If the service provider stops providing the ERP service to the Company, the Company’s business 

operations may be significantly affected.  However, as the Company is able to control and administer such 

program and database by itself, if the service provider stops providing the ERP services to the Company, 

the ERP system under the Company’ s application can further remain applicable.  However, the additional 

features of the system is unable to be developed.  During that time, the Company can acquire and develop 

another system to replace the ERP system currently applicable by the Company.  

 

 7. Risk of renewing the rent contract for space 

The Company sells products to retail customers through its retail stores ( Mono Brand Stores)  by 

renting space from the shopping mall operators or the commercial building owners in the contractual term 

of 1- 3 years.  As a result, the Company may expose to the risk of its failure to renew the rent contract.  

However, over the past 16 years, the Company has never experienced any difficulties in its failure to renew 

the contract since it always completely complies with all the terms of the contract. Additionally, due to the 

Company’ s good relationships with shopping mall developers and the continual popularity of Converse 
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brand among the consumers for a long time, the Company’ s mono brand stores also help attract the 

customers to use services of the shopping malls.  Therefore, the Company has continuously been given the 

opportunities to acquire potential areas from the shopping mall developers who plan to expand their 

branches or commercial areas on continual basis. 

 

 8. Risk of foreign exchange rate 

The Company procures the finished products from overseas and pays royalty and procurement fees 

in US dollars, while revenue from sales of all products is in Thai Baht currency.  Therefore, the fluctuation 

of the exchange rate in case of the appreciation in US dollars may result in an increase in the Company’ s 

product cost and the Group’ s operations.  However, due to the Group’ s awareness on such risk, the Group 

has established a policy for pricing products by taking into account an exchange rate risk. Additionally, the 

finished goods ordered from abroad are mostly paid before delivery; as a result, the Company can 

appropriately set prices which reflect cost of goods sold.  Furthermore, the Company closely monitors the 

news and movement of foreign exchange rate, and considers hedging the said risk by purchasing forward 

contracts depending on the situation and necessity. 

 

 9. Risk of trendy change in consumer behavior 

The rapid change of both domestic and foreign fashion trends is a major factor affecting the 

Company's business operations.  If the Company cannot adapt to the changes in consumer behavior, the 

Company’ s revenue and performance may be affected.  Nonetheless, the Company is confident that it will 

only be slightly affected since the main products sold by the Company are the basic models with classic 

contours and colors which are available for sales throughout the year. Other remaining products are fashion 

products with modern design that keep up with each season’ s trend.  Moreover, the Company’ s product 

department team always monitors the fashion trends, allowing the Company to predict the changing trend 

and efficiently design and procure products that efficiently meet customer demand.  Furthermore, the 

Company continuously procures new brands.  The Company also establishes a policy to consistently set an 

allowance for obsolete inventory account for inventory life that is less than one year.  The Company will 

compare the inventory cost and net realizable value ( NRV) .  If NRV of the inventory falls below the 

inventory cost, the Company will record the difference between the cost and NRV in an allowance for 

obsolete inventory account.  For inventory life over one year and more, the Company will consider setting 

an allowance for obsolete inventory to be increased based on the product life.  
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 10. Risk of business competition 

Sportswear and apparel industry in Thailand has been highly competitive since there have been 

many operators, both local and global brands. Each operators have focused on differentiating their products 

and continuously launching new products. They have also used new production technologies to develop the 

lightweight and comfortable footwear and implemented the marketing strategies to attract the interest of 

consumers and the purchasing demand of their products. Nevertheless, as Converse is considered as a strong 

and widely well- known brand around the world, its variety of products completely meets the customer 

demand as well as footwear with the classic contour and design, and uniqueness.  Therefore, Converse 

remains popular among the consumer group.  The fashion footwear products also come with the changing 

trendy modern designs. Moreover, the new brands are procured to fulfil the consumer needs. In accompany 

with the extensive experiences of the Company’s executive team in the industry for more than 19 years, this 

allows them to have a good understanding of the industry.  Furthermore, the Company also closely and 

constantly emphasizes on the assessment, monitoring and analysis of the operational risk, market and 

competitive situation, and customer needs, resulting in the Company’ s ability to properly set out business 

operating strategies or plans and to quickly and timely respond to market changes and competitors’ 

movement. Therefore, the Company is confident that it will only be slightly affected by such competition.  

 

 11. Risk of the employee’s fraud 

Since the Company’s product consultant (PC) are on duty in its mono brand stores or sales counters 

to provide services and manage store operations, the Company may be exposed to risk of the PC’ s fraud 

which may adversely affect its operation.  However, the Company has established the operating measure 

and practices to prevent that risk.  For example, the heads of regional sales are responsible for monitoring 

and approving the appropriateness of the product requisition into the stores, as well as visiting the stores 

and sales counters to monitor the PC’  s operations on a regular basis.  The Company conducts inventory 

check at every retail store and sales counters on a monthly basis.  Moreover, the Company requires each 

branch store to transfer money from sales of products to the Company’s account every day, and the accounts 

receivable staff must check the accuracy of all related documents.  If an irregularity is detected, it will be 

reported to the responsible heads of the regional sales for further investigation and punishment in case of 

fraud. Apart from this, the Company requires that all PCs have an employee fidelity guarantee insurance to 

provide protection against losses resulting from the employee’s fraud, embezzlement or theft. The Company 
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also requires compensation mutually liable and reimbursed by all staffs in any branch stores if there is a loss 

of products in the stores or sales counters.  The Company believes that such measure and practices can 

effectively reduce risk of the employee’s fraud. 

 

 12. Risk of having major shareholders holding more than 50 percent of total shares 

As of 30 December 2020, the Wongpaitoonpiya Group has a shareholding of 67.62 percent of total 

registered and paid-up capital. As a result, the Company’s minority shareholders are exposed to the risk of 

inability to collect votes for check and balance on the matters raised by the major shareholder at the 

shareholders’  meeting.  Nonetheless, the Company has appointed an audit committee to review, consider, 

and scrutinize the issues to prevent the possible conflict of interests in the future, and to ensure a 

transparency of the Company's operations.  Furthermore, the structure of the Board of Directors consists of 

four independent directors (including the Chairman of the Board) from the total number of seven directors 

and three executive directors. The said structure of the Board will create a balance for voting in considering 

any matters and help ensure that the Company’s management is appropriate and efficient. 
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4. General information and other important information 

Name of the Company  Rich Sport Public Company Limited 

Business type   Exclusive manufacturer, importer and distributor of   

    international footwear, apparel and accessory brands in Thailand,  

    Cambodia and Laos 
    Remark:  

    • CONVERSE: Importer and distributor of Thailand, Cambodia and Laos  

    • PONY: Importer and distributor of Thailand, Cambodia and Laos 

    • BARREL: Importer and distributor of Thailand and Cambodia  

    • COLE HAAN: Importer and distributor of Thailand and Cambodia 

    • HAVAIANAS: Importer and distributor of Thailand 

Registration No.   0107560000257 

Office location   116/20 Na Ranong Road, Klong Toey, Bangkok 10110 

    Phone 0-2249-8709 

    Fax 0-2249-8711 

    Home Page www.richsport.co.th 

Registered capital  770,000,000 ordinary shares with a value of 1 baht per share 

Registered Capital (Paid)  770,000,000 baht 

Securities Registrar  Thailand Securities Depository Company Limited 

    93 The Stock Exchange of Thailand Building,  

    Ratchadaphisek Road, Din Daeng, Bangkok 10400 

    Phone 0-2009-9999, 0-2009-9378 

    Fax 0-2009-9476 

Auditor    EY Office Company Limited 

    193/136-137, Floor 33th, Lake Rajada Office Complex  

    Ratchadaphisek Rd, Khlong Tan Nuea, Khlong Toei, Bangkok 10110

    Phone 02-264-0909 

Subsidiary   RICH AVENUE CO., LTD 

    No. 03, Street 80, Sangkat Sra Chok, Khan DaunPenh,  

    Phnom Penh, Cambodia 

  

"Investors can study the company information for issuing securities from annual registration statement (Form 56-1) 

shown in www.sec.or.th or the company website: www.richsport.co.th." 

http://www.richsport.co.th/
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5. Major shareholders and securities of the company 

Securities and shareholders’ information 

5.1 Number of registered and paid-up capital 

As at 31 December 2020, the Company has a registered capital of 770 million Baht and has issued and 

paid-up capital of 770 million Baht, divided into 770 million ordinary shares with a value of 1 Baht per 

share. 

5.2 Shareholder structure 

List of the top 10 shareholders holding the shares on 30 December 2020 

List of shareholders  

30 December 2020 

Number of 

shares 

Proportion of 

shareholding 

1. Rich Sport Holding Company Limited 1 191,000,000 24.81 

2. Miss Papitch Wongpaitoonpiya 133,500,100 17.34 

3. Mr. Pasawich Wongpaitoonpiya 2 133,100,100 17.29 

4. Mr. Panuwich Wongpaitoonpiya  2 62,999,800 8.18 

5. Rich Sport Public Company Limited 27,000,000 3.51 

6. Mr. Thira Kitijarurat 25,263,900 3.28 

7. CREDIT SUISSE (SWITZERLAND) LTD. 16,884,900 2.19 

8. Mr.Sompong Chonkadeedumrongkul 14,414,200 1.87 

9. Mr. Taweesil Chinapattanawong 7,212,700 0.94 

10. Ms. Kittichai Chuarattanapong 7,100,000 0.92 

Top 10 shareholders 618,475,700 80.32 

Total number of shares (shares) 770,000,000 100.00 

Paid up capital of the company (Baht) 770,000,000 100.00 

Remark: 

 1) List of shareholders of Rich Sports Holding Company Limited on 31 December 2020 

 List of shareholders Number of shares Percentage 

1.Miss Papitch Wongpaitoonpiya 33,334 33.334 

2. Mr. Pasawich Wongpaitoonpiya 33,333 33.333 

3. Mr. Panuwich Wongpaitoonpiya  33,333 33.333 

Total  100,000 100.000 
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Rich Sport Public Company Limited

(Paid up capital of 770 million Baht)

Rich Avenue  Company Limited 

Paid up capital of US $1,000,000

 

2)  Mr. Pasawich Wongpaitoonpiya and Mr. Panuwich Wongpaitoonpiya are younger brothers of 

Miss Papitch Wongpaitoonpiya  

 

Proportion and distribution of shares of individual shareholders (not included shares in the 

Thailand Securities Depository Center Co., Ltd. and Thailand Securities Depository Company Limited for 

Depositors) 

 

Shareholders who held shares more than 0.5 % of total shares were 16 shareholders with number 

of shares at 648,549,000 shares or 84.32 %, divided into 

 

Legal entity Natural person 

Number of 

shareholder 

Number of 

shares 

Percentage Number of 

shareholder 

Number of 

shares 

Percentage 

5 246,836,400 32.06 11 401,712,600 52.17 

 

5.3 Issuance of other securities 

         -none- 

 

Shareholding structure of the Group 

Shareholding structure of the Group on 31 December 2020 is as follows: 
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Details of subsidiaries 

 

Rich Avenue Company Limited 

 The company has a joint venture with Melrose Avenue Company Limited that established Rich 

Avenue Company Limited on 2 February 2018 in the Kingdom of Cambodia with registered capital at 

valued of USD 2,000,000 or 8,000 million Riel Cambodia, divided into 10,000 ordinary shares, the 

Company holding with 5100 shares or 51 % of total shares.  
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6. Dividend Payment Policy 

The Company and its subsidiaries has a policy on dividend payment at the rate not less than 40% of net 

profit of the Separate Financial Statement after legal reserve allocation. However, the Company and its 

subsidiaries may consider to pay dividend differ from the mentioned policy rate depending on its 

performance, financial liquidity and necessary of working capital for business operations and future 

expansion, also depending on economic situation. 
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Chief Financial Officer 

Marketing 

Department 
Warehouse Department 

Board of Directors 

Executive Committee 

Chief Executive Officer 

Chief Operating Officer 

Sales 

Department 
Accounting 

Department 
Finance 

Department 

IT Department 

Product 

Department 
Business 

development 

Department 

HR, Admin. & 

Procurement Department 

Audit Committee 

Internal Auditor 

Company Secretary 

Product designer and   

Visual merchandising 

Department 

Sports Fashion 

Department 

7. Management Structure and Board of Directors 
Organization Structure  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note:  The Company hired Dharmniti Company Limited to inspect the internal audit control system of the 

Company and its subsidiaries. 

 

Board of Directors 

 Qualifications and numbers of directors 

           The Board of Directors consists of persons with knowledge and skills.  They have an important role 

in determining the Company policies by collaborating with top management to plan the operational plan of 

the Company both short and long term, set up the monetary policy, risk management and organization. They 

have main duties in supervising, monitoring and evaluating the performance of the Company and top 

management in accordance with plan independently.  The seven members of Board of Directors shall not 

have the following prohibited qualifications. 

 

 1) There is no record of criminal offenses related to properties gained from fraud. 
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 2)  There is no record of transactions that may cause conflicts of interest with the Company in the 

 past year. 

As at December 31, 2020, Board of Directors comprised with 7 members as shown on table  

 Name –Surname Position  

1. Gen. Phairat Phoubon Chairman of the Board of Directors and Independent Director 

2. Miss Papitch Wongpaitoonpiya Director 

3. Mr. Somroj Sirisophana Director 

4. Mr. Nimit Supornprasert Director 

5. Mr. Manit Nitiprateep Chairman of the Audit Committee and Independent Director 

6. Mr. Chaisak Angkasuwan Member of Audit Committee and Independent Director 

7. Mr. Udom Tangmanaskul Member of Audit Committee and Independent Director 

Note: • Directors No. 1-3 were re-appointed for more term in according to the resolution of the Annual 

General Meeting of Shareholders for the year 2020, on 30 June 2020. 

• Directors No. 4 was appointed as the director (in replacement of Mr. Chertchai    

Prasongphonchai who resigned from the Company director) by the Board of Directors No.1/2020, held on 

21 February 2020. 

  

 Ms. Napaphas Sarutithipharom was the Company secretary in replacement of Mr. Pasawich 

Wongpaitoonpiaya, who has been appointed by the Board of Directors Meeting No. 6/2020 on 10 November 

2020. 

 

Authorized director 

 Miss Papitch Wongpaitoonpiya jointly sign name together with Mr.  Somroj Sirisophana or Mr. 

Nimit Supornprasert and affix with the Company seal. 
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Board of Directors Meeting 

  

 

Name –Surname 

 

Position 

Number of meetings attended / 

Total number of meetings (Year) 

2018 2019 2020 

1. Gen. Phairat Phoubon Chairman of the Board of Directors and Independent Director 5/5 5/5 6/6 

2. Miss Papitch Wongpaitoonpiya Director 5/5 5/5 6/6 

3. Mr. Somroj Sirisophana Director 5/5 5/5 6/6 

4. Mr. Nimit Supornprasert Director - - 6/6 

5. Mr. Manit Nitiprateep Chairman of the Audit Committee and Independent Director 5/5 5/5 6/6 

6. Mr. Chaisak Angkasuwan Member Audit Committee and Independent Director 5/5 4/5 6/6 

7. Mr. Udom Tangmanaskul Member Audit Committee and Independent Director 5/5 5/5 6/6 

 Note: Mr. Nimit Supornprasert was appointed as the director (in replacement of Mr. 

ChertchaiPrasongphonchai who resigned from the Company director) by the Board of Directors No.1/2020, 

held on 21 February 2020. 

 

Audit Committee 

There are 3 members of Audit Committee with list as followed:  

Name –Surname Position 

1. Mr. Manit Nitiprateep Chairman of the Audit Committee 

2. Mr. Chaisak Angkasuwan Member of Audit Committee 

3. Mr. Udom Tangmanaskul Member of Audit Committee 

 Mr. Udom Tangmanaskul is an audit committee. He has sufficient knowledge and experience to 

be able to perform the duty of reviewing the reliability of financial statements.  Mr.  Udom Tangmanaskul 

held a bachelor's degree in accounting from the Rangsit University.  He is also worked as the managing 



RICH SPORT PUBLIC COMPANY LIMITED 
______________________________________ 

ANNUAL REPORT 2020 
 

35 

 

director of Pro- Act Services Company Limited which is an auditing company ( See more details in 

Attachment 1, details about committee, executives, authorized director and company secretary). 

 Mrs.  Siriporn Niyomvetch worked as secretary of the Audit Committee who has been appointed 

by the Audit Committee Meeting No. 1/2018 on 22 February 2018. 

 

Audit Committee Meeting 

  

Name –Surname 

 

Position 

Number of meetings attended / 

Total number of meetings 

Year 2018 Year 2019 Year 2020 

1. Mr. Manit Nitiprateep Chairman of the Audit Committee 5/5 4/4 4/4 

2. Mr. Chaisak Angkasuwan Member of Audit Committee 5/5 3/4 3/4 

3. Mr. Udom Tangmanaskul Member of Audit Committee 5/5 4/4 4/4 

 

 

Executive Committee 

The Company has four executive directors with list as followed:   

Name –Surname Position 

1. Miss Papitch Wongpaitoonpiya Chief Executive Officer 

2. Mr. Somroj Sirisophana Vice Chairman of Executive Committee 

3. Mr. Nimit Supornprasert Executive Committee 

4. Mr. Pasawich Wongpaitoonpiya Executive Committee 

Note: Mr. Pasawich Wongpaitoonpiyawas was appointed as the executive Committee (in replacement of 

Mr. ChertchaiPrasongphonchai who resigned from the executive Committee) by the Board of Directors 

No.1/2020, held on 21 February 2020. 
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Executive Committee  

The Company has a total of 6 Executive Committees with list as followed:   

Name –Surname Position 

1. Ms Papitch Wongpaitoonpiya Chief Executive Officer 

2. Mr. Somroj Sirisophana Chief Operating Officer 

3. Ms. Kanjana Prommasakul Chief Operating Officer 

4. Mr. Nimit Supornprasert Chief Financial Officer 

5. Mr. Pasawich Wongpaitoonpiya Business Development Director  

6. Mrs. Siriporn Niyomvetch Accounting Manager  

Note: Ms. Kanjana Prommasakul served as Chief Operating Officer (in replacement of Mr. Chertchai 

Prasongphonchai retirement) on 17 April 2020. 

 

Company Secretary 

 In the Board of Directors' Meeting No. 6/2020 on 10 November2020, the Board had resolution to 

appoint Ms. Natpapahs Sarutithipharom to be the Company secretary (in replacement of Mr. Pasawich 

Wongpaitoonpiya), in compliance with Section 89/ 15 of the Securities and Exchange Act BE 2535, 

amended by the Securities and Exchange Act ( Fifth edition)  BE 2559, which has defined the duties and 

responsibilities of the Company secretary are as follows: 

 1.  Supervise and give advises to directors and executives in term of the compliance with laws, 

regulations, rules and regulations of the Company as well as follow up the actions to ensure the correct and 

consistent practices.  

 2.  Responsible for organizing the Board of Directors meeting and shareholders meeting as well as 

supervising and coordinating for the implementation from the resolutions of such meetings. 

 3.  Ensure the disclosure of information and reports under own responsibilities in according to the 

rules and regulations of the Stock Exchange of Thailand and the Securities and Exchange Commission 

including relevant laws. 

 4. Prepare and maintain the following documents 

 4.1 Registration of Directors 
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 4.2 Notice of the Board of Directors Meeting and Minutes of meeting  

 4.3 Notice of the shareholders 'meeting and the minutes of the shareholders' meeting  

  4.4 Annual Report of the Company 

 4.5 Report on interest of the Executive Committees 

  5.  Perform other tasks in according to the law or notification of the Capital Market 

Supervisory Board announced. 

 

Remuneration for directors and executives 

 

Monetary compensation 

 

Remuneration for the Board of Directors 

 In year 2018, 2019 and 2020, the Company paid meeting allowance and bonus to the Board of 

Directors and the Audit Committee as detailed below 

 (Unit : Baht) 

Name –Surname Year 2018 Year 2019 Year 2020 

1. Gen. Phairat Phoubon 550,000 550,000 550,000 

2. Miss Papitch Wongpaitoonpiya 100,000 100,000 100,000 

3. Mr. Somroj Sirisophana 100,000 100,000 100,000 

4. Mr. Nimit Supornprasert - - 100,000 

5. Mr. Manit Nitiprateep 600,000 600,000 600,000 

6. Mr. Chaisak Angkasuwan 530,000 490,000 490,000 

7. Mr. Udom Tangmanaskul 530,000 530,000 530,000 

Total 2,410,000 2,370,000 2,510,000 
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The Annual General Meeting of Shareholders for the year 2020, held on 30 June 2020, has resolved to 

determine the directors' remuneration for the year 2020 as follows 

 

 1. Meeting allowance 

 

Remuneration component 

Year 2018 

Meeting allowance /  

person / time 

Year 2019 

Meeting allowance / 

person / time 

Year 2020 

Meeting allowance / 

person / time 

Chief Executive Officer 30,000 30,000 30,000 

Executive Board 20,000 20,000 20,000 

Chairman of the Audit  Committee 25,000 25,000 25,000 

Audit Committee 20,000 20,000 20,000 

 

 2. Director's bonus 

The Company will pay bonus (Annual bonus) to the Board of Directors in the amount for not more 

than 5,000,000 baht. The Board of Directors will allocate as appropriateness. 

 

Note: In determining remuneration for directors, the Board of Directors and the sub-committee of 

the Company did not receive any benefits other than meeting allowances or bonus as detailed above 

but not included other remuneration as the employee. 

 

Executive remuneration 

In year 2018, 2019 and 2020, the Company paid remuneration to executives in the amount of 29.61, 25.57 

and 20.24 million Baht respectively. Such remuneration includes salary, bonus, contribution to provident 

fund. 

Year  Number of executives (person) remuneration (Baht) 

2018 6 29,612,326.79 

2019 6 25,572,973.36 

2020 6 20410710.86 
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Other compensation 

- none – 

 

Personnel 

Number of personnel 

As at December 31, 2020, the Company had total number of 469 employees ( excluding 6 executives) 

divided by the unit as followed: 

 

Line  Number of 

employee (person) 

 1. Administrative Office 3 

2. Marketing Department 2 

3. Product Department (CONVERSE) 7 

4. Product Department (HAVAIANAS) 4 

5. Sports Fashion Department 4 

6. Sales Department 347 

7. Business development Department 1 

8. Online Department 1 

 9. Product designer and   Visual merchandising Department 4 

10. Accounting Department 24 

 11. Finance Department  2 

 12. HR, Admin. & Procurement  Department 14 

13. IT Department  3 

14. Warehouse Department  53 

Total  469 
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As at December 31, 2020, the subsidiary; Rich Avenue Company Limited has totally 40 employees  

 

Major labor disputes within past 3 years 

-none- 

 

Employee remuneration 

 

Monetary remuneration  

 In year 2018, 2019 and 2020, the Company and its subsidiaries paid remuneration to employees 

(excluded the executives) with total amount was 215.965, 184.62 and 153.39 million Baht respectively. The 

remuneration was in form of salary, commission, overtime, bonus, contribution to social security fund and 

the provident fund. 

 

Personnel development policy 

 The Company recognizes the importance of personnel in the organization. Therefore, the Company 

has established policies to promote and develop employees to gain knowledge, skills and attitudes in 

accordance with their ability which job position requires. There are various personnel development 

guidelines such as the encouraging employees to increase their knowledge through electronic media, 

seminars and training by expert who has knowledge from outside the organization, training from 

experienced personnel in the organization, teaching by supervisors (coaching), learning from actual work 

(on the Job training), study by visiting both domestic and abroad as well as transferring knowledge between 

colleagues and mutual learning between executives and employees in according to the Learning 

Organization guidelines.  
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8. Corporate Governance 

Good Corporate Governance Policy 

The Company pays attention to good corporate governance because it is considered an essential 

mechanism in leading to effective, transparent, and auditable management systems, which will help build 

confidence in shareholders, investors, stakeholders, and all parties involved. Good corporate governance is 

a tool to add value, create competitiveness, and promote the Company's long-term sustainable growth. 

Therefore, the Board of Directors agreed that the good corporate governance policy should be reviewed to 

cover the principles and practices of good corporate governance for listed companies in 2017 to serve as a 

guideline for organizational management for operational efficiency and long-term sustainability in addition 

to building confidence for all stakeholders as follows: 

 

Principle 1: Recognize the roles and responsibilities of the Board of Directors as the corporate leader 

that creates sustainable value for the business. 

Principle 1.1 

The Board must understand its role and recognize the responsibilities as a leader who must oversee 

the organization's good management, which covers: 

1) Define strategies, objectives, and goals. 

2) Establish operational policy and the allocation of important resources to achieve objectives 

and goals. 

3) Monitor, evaluate, and supervise the performance report. 

Practices 

To enable the Board of Directors to understand their roles and responsibilities as the organization's 

leaders, the Company has set the roles, powers, duties, and responsibilities of the Board clearly defined in 

addition to legal duties and responsibilities. The Board of Directors has the power and duty to manage the 

Company following the law, objectives, the Company's article of association, and the resolution of the 

shareholders' meeting with responsibility, caution, and honesty. The Board of Directors has to oversee the 

organization's good management, set objectives and goals, establish the strategy and operating policies of 

the Company and allocate key resources to achieve intents and purposes and monitors, evaluates, and 

oversees the reporting of the Company's various performances. 

Principle 1.2 
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In creating sustainable business value, the Board is responsible for corporate governance to lead to 

governance outcome at least as follows: 

1) Competitiveness and performance with long-term perspective 

2) Ethical and responsible business 

3) Good corporate citizenship 

4) Corporate resilience 

Practices 

The Company realizes the importance of creating sustainable value for the business by establishing 

a Code of Conduct and other policies. The principles and operating guidelines are written to be guidelines 

for directors, executives, and employees to ensure that communication is made for everyone to understand. 

There are sufficient mechanisms to facilitate the implementation of the policy, follow up the performance, 

review the procedure, and practice regularly. The Company has disseminated the policy of good corporate 

governance, Code of Conduct, and various policies on corporate governance, both Thai and English, on the 

Company's website, including communication and dissemination for the orientation of new directors, 

executives, and employees. 

Principle 1.3 

The Board of Directors is responsible for ensuring that all directors and executives perform their 

duties with the duty of care and duty of loyalty towards the organization and ensure that their operations 

follow the laws, regulations, and resolutions of the shareholders' meeting. 

Practices 

The Company has appointed the Audit Committee to supervise the compliance with laws, 

regulations, and resolutions of relevant meetings. There is a mechanism for receiving complaints and taking 

action in the event of corruption, etc. There is also a process for approving essential operations, such as 

investment, transactions having a material impact on the business, related transactions, acquisition, or 

disposition of assets. It is for the Company's best interest, including building credibility in business 

operations to enable the Company to grow sustainably. 

Principle 1.4 

The Board must understand the scope of duties and responsibilities of the committee clearly and 

define the scope of assignment of duties and responsibilities to the Chief Executive Officer and the 

Management, including monitoring and supervising the Chief Executive Officer and the Management to 

perform the assigned duties. Practices 
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 For the committee to have an understanding of the scope of duties and responsibilities, the Board 

of Directors' Meeting No.3/2017, held on June 23, 2017, passed a resolution approving the determination 

of the Charter for the Board of Directors, Sub-Committees, which defines the scope of powers, duties, and 

responsibilities of the Board of Directors, Sub-committees, and clearly defines the scope of powers and 

duties of the Chief Executive Officer.  Manage for the Board of Directors and Sub-Committees to know 

about the Charter mentioned above, including monitoring and supervising the performance of duties as 

assigned. The Charter is also required to review annually at least once a year which will be revised in order 

to be compatible with the Company's direction. 

 The Board of Directors Meeting no. 1/2021 held on 24 February 2021 reviewed the Charter 

of the Board of Directors and Sub-Committees, Code of Conduct, and corporate governance policies. It is 

of the view that the specified scope of duties and responsibilities is sufficient to supervise and manage the 

operations under good corporate governance principles.  

 

Principle 2: Define the business objectives and main goals for sustainability. 

Principle 2.1 

The Board is required to define or supervise the main objectives of the enterprise for sustainability. 

It is an objective and goal that is consistent with creating value for businesses, customers, stakeholders, and 

society as a whole. 

Practices 

The Board defines a clear vision, mission, and policies that are appropriate for the organization to 

communicate to all stakeholders, understand the organization's objectives and main goals to enable 

personnel at all levels to adhere to the principles of performing their duties to achieve the objectives and 

goals set. Besides, the Board of Directors shall consider the competence, expertise, and competitiveness of 

the business, environment, and various factors changing, including implementing innovation and 

technology for sustainability. In this regard, the Board of Directors has appointed the executive committee 

consisting of 4 members to assist the Board of directors in managing it according to the strategies, policies, 

work plans, objectives, and primary goals set under the framework assigned by the Board of Directors.  

Principle 2.2 

The Board must monitor and supervise to ensure that objectives, goals, and a medium-term strategy 

and/or the annual strategy are consistent with the achievement of the business's objectives and main goals 

with innovation and technology being used appropriately and safely. 
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Practices 

The Board reviews and sets strategies and annual work plans that are consistent with the business's 

main objectives and goals. The analysis of the environment, various factors, and risks may affect the 

stakeholder involved based on social and environmental responsibility. It is also aware of the risks of setting 

goals that could lead to illegal behavior or lack of ethics. Besides, the Board of Directors has continuously 

monitored the implementation of the strategy and annual work plan to supervise the allocation of appropriate 

resources and control operations according to the plan. 

 In 2020, the Board of Directors Meeting no. 1/2020 held on 21 February 2020 had 

reviewed the strategic plan and annual work plan to align with the current economic and business conditions 

and determine the budget for the year 2020 following the Company's business plan. The Board of Directors 

also believes that the vision, mission, and policy set are suitable for the Company's business practice, and 

personnel understands the Company's goals, leading to good operating results. 

 

Principle 3: Build the effective Board 

Principle 3.1 

The Board is responsible for defining and reviewing the board structure in terms of size, 

composition, the proportion of independent directors appropriate and necessary to lead the organization to 

its objectives and the main goal set. 

Practices 

 The Board of Directors sets and reviews the Board structure in terms of composition, size, and 

proportion of independent directors appropriately and considers a wide range of qualifications in terms of 

gender, skill, experience, and competence that are useful and sufficient to perform their duties effectively. 

The Board of Directors' current structure consists of 7 people, divided into 3 executive directors and 4 

independent directors. Besides, the Board of Directors comprises independent directors of at least one-third 

of the total number of directors.  

Principle 3.2 

The Board must select an appropriate person to be the chairman of the Board and ensure that the 

Board's composition and operations are conducive to independent judgment exercise. 

Practices 

 The Company assigns the Chairman of the Board to be an independent director. The Chairman and 

the Chief Executive Officer have different duties and responsibilities. The Board of Directors has clearly 
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defined the powers and responsibilities of the Chairman of the Board and the Chief Executive Officer so 

that no one has unlimited power. The Company, therefore, has a policy that the Chairman of the Board and 

the Chief Executive Officer are not the same person, and the scope of authority is clearly defined in the 

authority table. The Company also has a policy for independent directors to continuously hold their positions 

for not more than nine years from their first appointment as an independent director. If an independent 

director is to be appointed to continue the office, the Board of Directors shall reasonably consider such 

necessity. 

 The Company requires a subcommittee's appointment to consider specific issues, scrutinize 

information, and suggest guidelines for consideration before proposing to the Board for further approval.  

The Company has disclosed the roles and duties of the Board of Directors and sub-committees, the number 

of meetings and attendance of each director in the past year, and report on all sub-committees performance. 

Principle 3.3 

The Board supervises the recruitment and selection of directors to have a transparent and clear 

process to obtain a qualified Board with the specified components. 

Practices 

Since the Company has not yet appointed the Nomination and Remuneration Committee, the Board 

of Directors is responsible for selecting and nominating the Company's directors and determining their 

remuneration to seek approval from the shareholders' meeting. 

The Company discloses information of directors and executives such as age, educational 

background, experience, shareholding proportion, and years in the position, including details of advisors in 

the event of an advisor's appointment in the annual report and Form 56-1. 

Principle 3.4 

In proposing the remuneration to the shareholders for approval, the Board must consider that the 

structure and remuneration are suitable for their responsibilities and motivate them to lead the organization 

to achieve both short-term and long-term goals. 

Practices 

The Board of Directors is responsible for determining the remuneration of the Board of Directors 

to propose for approval from the shareholders' meeting by taking into account the following criteria: 

 

3.4.1 Appropriateness and be consistent with the scope of duties and responsibilities of each 

director. 
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3.4.2 Remuneration is at an incentive level, able to retain knowledgeable, capable, and 

qualified directors to perform their organization's duties. 

3.4.3 Remuneration components are clear, transparent, and easy to understand both 

monetary and non-monetary forms. 

3.4.4 The rate is comparable to the remuneration of directors in the same or similar 

industries. 

 

Besides, the executive compensation is under the principles and policies set by the Board of 

Directors in connection with the Company's performance and each executive's performance for 

consideration. Since the Company does not have the Nomination and Remuneration Committee, the Board 

of Directors shall assess the performance of top management, Chief Executive Officer, Deputy Chief 

Operating Officer, and Deputy Chief Executive Officer, Accounting and Finance annually by using 

assessment criteria linked to strategic plans and annual work plans according to the goals set to determine 

appropriate compensation and incentives. The Chief Executive Officer shall assess the performance and 

determine executives' remuneration lower than the Deputy Chief Executive Officer, respectively. 

Principle 3.5 

The Board shall ensure that all directors are responsible for the performance of their duties and 

allocate sufficient time.  

Practices 

The Company has a policy that all directors must follow the Code of Best Practices for listed 

company directors under the Stock Exchange of Thailand guidelines. Encourage every director to 

understand and know their roles, duties, and responsibilities and perform duties following the law, 

objectives, and the Company's Articles of Association and the resolutions of the shareholders' meeting with 

integrity and consider the benefits of the Company and shareholders are essential. Besides, all Company 

directors are required to devote enough time to perform their duties per their responsibilities. The Company 

has set a policy for each director to attend not less than 75%  of the total number of Board meetings held 

each year. Each director can hold a position in other listed companies for a total of not exceeding 5 

companies. 

Principle 3.6 

The Board of Directors shall ensure a framework and mechanism for governing the policies and 

operations of subsidiaries and other entities in which the Company has significantly invested at the 
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appropriate level for each business. The companies and other businesses that the Company invested in have 

the same understanding as well. 

Practices 

The Company has established a policy to invest in subsidiaries and associates. The Company will 

consider investing in businesses with the same business objectives as the Company's core business or 

businesses with similar characteristics or invest in businesses that benefit the Company. It can support the 

Company's core business operation to be more complete to increase competitiveness. 

The Company has the policy to supervise subsidiaries and associated companies by sending 

directors or executives who have qualifications and experience suitable for business operations to represent 

the management of the subsidiary and associated companies to formulate important policies and control the 

business operations of subsidiaries and/or such associated companies. In addition, the directors representing 

the Company are required to supervise the subsidiaries and/or associated companies to manage or perform 

various tasks according to the policy set by the Company. Use discretion following the resolution of the 

Board of Directors meeting and/or the shareholders' meeting of the Company that approves essential matters 

of the subsidiary and/or associated companies to maximize the Company's benefits and the Company's 

sustainable growth.  

Principle 3.7 

The Board must organize an annual performance assessment of the committee, sub-committees, 

and individual directors. The assessment results must also be used for further development of their duties. 

Practices 

The Company assesses the Board of Directors' performance and sub-committees both as a group 

and individually at least once a year to jointly consider the work and problem for further improvement. Set 

a norm to be used to compare with the performance of the criteria. The evaluation results of the committee 

will be used to determine the suitability of the committee composition. The Company has disclosed the 

requirements, procedures, and overall assessment results in the annual report. 

Principle 3.8 

The Board shall ensure that the Board and each member have a thorough knowledge of their roles 

and responsibilities, nature of the business, and laws relating to business operation and support all directors 

are given skills and knowledge enhancement for the regular performance of director duties. 

 

Practices 
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The Board has the policy to encourage directors to attend seminars and training organized by 

various departments concerning their duties and business operation. The Company will disclose different 

training information in the annual report. 

Principle 3.9 

The Board shall ensure that its operations are carried out in an orderly manner, access the necessary 

information, and has the Company Secretary who has the knowledge and experience required and 

appropriate to support the Board's operations. 

Practices 

The Board of Directors schedules meetings at least four times in advance per year and special 

meetings may be held as necessary. Each meeting has a clear agenda for the meeting, and the invitation 

letter with details will be sent seven days in advance of the Board of Directors' meeting. It allows the Board 

of Directors to have sufficient time to study information prior to the meeting. There is a written record of 

the meeting's minutes, keeping the minutes of the meeting certified by the Board of Directors and keeping 

the minutes for the Board of Directors and relevant persons to be examined. 

Besides, the Company has appointed the Company Secretary to supervise and advise directors and 

executives on their compliance with laws, regulations, rules, and the Company's article of association. 

Monitor and take care that there is a correct and consistent action and is responsible for organizing the Board 

of Directors 'meetings and shareholders' meetings, including supervising and coordinating the 

implementation of the said meeting's resolutions and any other duties as required by law. 

 In 2020, the Board of Directors' meeting reviewed the Board of Directors' current structure 

and viewed that the size, composition, and proportion of independent directors are suitable for the 

Company's business size. In selecting a person to take a position as a director of the Company, the Board of 

Directors has proposed appropriate persons for the shareholders' meeting to consider and approve. The 

Board of Directors has considered the Board of Directors' structure and the qualifications of directors in 

various areas individually and believes that it is beneficial to the Company during the past period. The 

person proposed for an appointment does not have any prohibited qualifications and does not operate any 

business or hold shares in any industry that competes with the Company's operations. In determining the 

remuneration of directors, the Board of Directors has considered the responsibilities and performance of the 

Board of Directors and comparative data with other companies in the same industry with a similar size and 

nature of the business, including the survey results of the remuneration of directors of the Thai Institute of 

Directors Association (IOD). Then it has been proposed to the shareholders' meeting for approval. 
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 In 2020, each director attended 100 percent of the total number of the Meetings on average. 

At present, all Company directors hold directorships in other companies not more than 4 companies. 

 

Principle 4: Recruitment and development of top executives and personnel management 

Principle 4.1 

The Board shall ensure that the Chief Executive Officer and senior management are recruited and 

developed with the knowledge, skills, experience, and characteristics necessary to drive the organization 

towards its goals. 

Practices 

 The Company has clearly defined the qualifications, powers, and duties of senior management. The 

Board shall consider the criteria and methods for recruiting and appointing people or agreeing to a person 

being proposed to be senior management. The Company has also established a succession policy for 

preparing for succession to the position of Chief Executive Officer and senior management to ensure the 

continuity of the Company's business.  

Principle 4.2 

The Board shall supervise that a compensation structure and appropriate evaluation structure are 

established. 

Practices 

The Board of Directors shall conduct the compensation structure and appropriate evaluation 

structure concerning the principle of fairness, which can refer to companies in the same industry of similar 

size. It is compensation that can retain the executives who have the qualifications required by the Company 

and create incentives for the performance of good quality and standard suitable for the duties and 

responsibilities assigned. It is considered from the operating results of the Company and the performance 

and competence of each executive. 

Principle 4.3 

The Board must understand the structure and relationship of shareholders that may affect the 

business's management and operation. 

Practices 

The Board of Directors considers and understands the structure and relationship of shareholders 

that may affect the Company's management and operation. Supervise the structure and relationship so that 
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it does not interfere with the Board's performance of duties. Besides, the Company has the policy to disclose 

information according to various agreements affecting the business's control. 

Principle 4.4 

The Board must monitor personnel management and development to have an appropriate amount 

of knowledge, skills, experience, and motivation. 

Practices 

 The Board of Directors constantly monitors the administration to ensure personnel development in 

terms of knowledge, skills, experience, and appropriate motivation. The compensation structure is 

established that is consistent with the knowledge, capability, and job responsibilities. There is an appropriate 

system for wages, compensation, and employee benefits. Provide good rights and welfare Suitable for the 

Company's status and following the labor law to its executives and employees. Maintain a working 

environment that is safe for life, hygiene, and property. Provide a communication channel between 

employees and supervisors. Support the development process and increase the skills and knowledge by 

providing training according to job positions both inside and outside the Company as necessary and 

appropriate to develop and strengthen the employees' knowledge and capability continuously and regularly. 

 The Board of Directors has evaluated the Chief Executive Officer's performance for 2020 

to be used as information for determining the remuneration in line with the performance and responsibilities 

of the Chief Executive Officer. 

 

Principle 5: Promote innovation and responsible business conduct 

Principle 5.1 

The Board must focus on and support innovation that creates business value while creating benefits 

for customers or stakeholders, including having social and environmental responsibility. 

Practices 

 The Board of Directors realizes and values creating an organizational culture that promotes 

innovation creation to add value to the business according to the constantly changing environment, covering 

business model determination, ways of thinking, design and development perspectives, research operations, 

and process improvement. The Company has taken into account the development of quality, human resource 

development, environmental considerations, and social responsibility. It is to create a balance between 

business profits and social return. 

Principle 5.2 
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The Board must monitor and supervise the management to conduct business with social and 

environmental responsibility and reflected in the operational plan to ensure all the organization's parties 

have acted following the business's objectives, primary goals, and strategies. 

Practices 

The Board of Directors is aware of all groups of stakeholders' rights, whether they are internal or 

external stakeholders. It is to create a better understanding and cooperation between the Company and 

stakeholders, which will benefit business operations and build confidence and increase the Company's long-

term competitiveness. The Company has set a policy and practices as follows 

• Shareholders 

The Company is committed to conduct its business transparently, focus on developing the 

organization for sustainable and continuous growth to create appropriate returns to shareholders 

and add value to the Company and result in the shareholders receiving the highest return. The 

directors, executives, and employees are required to perform their duties with responsibility, 

prudence, and honesty and avoid any action that will lead to a conflict of interest. 

• Employees 

The Company realizes the importance of all employees who will drive the Company to develop its 

business operations in the future. The Company focuses on developing the employees' potential, 

knowledge, and abilities continuously, including cultivating a good attitude and consciousness and 

considering the appropriate remuneration according to each employee's expertise and capability, 

which can be comparable with companies operating the same business. The Company treats all 

employees fairly and equitably and gives fair compensation according to each employee's 

knowledge and abilities and appropriate welfare. 

• Business Partners and/or Creditors 

The Company has treated business partners and creditors fairly, equitably, and honestly in 

conducting business. Do not take advantage and maintain benefits with business partners and 

creditors, including having a code of business conduct. Comply with the commercial conditions 

and/or strictly a contractual agreement to develop a win-win business relationship for both parties. 

• Customers 

The Company cares and is responsible for its customers by emphasizing product sourcing and/or 

producing standard quality products and can fully meet customers' needs. Besides, the Company 
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attaches importance to determining the selling price and the appropriate conditions for its customers 

equally. The Company also has an agency or person to take care of the relationship with customers. 

• Competitors 

The Company obeys the rules of fair competition and established laws. Maintain norms of code of 

conduct in the competition. Do not seek the confidential information of its competitors through 

dishonest means or not suitable. Do not destroy the reputation of its commercial competitors by 

making malicious accusations. 

• Community and Society 

The Company continually emphasizes community and social responsibility in the Company, 

including supporting activities that benefit the public and society and not doing anything contrary 

to or illegal.  

• Environment 

The Company has strictly complied with various environmental laws and regulations and 

continued to control environmental impacts. The Company has the policy to support activities 

that enhance the quality, occupational health, and environment and maintain a safe working 

environment for the life and assets of the employees at all times. 

Principle 5.3 

The Board must monitor and supervise the management to allocate and manage resources 

efficiently and effectively by considering the impact and development of resources throughout the value 

chain to achieve sustainable objectives and primary goals. 

Practices 

The Board of Directors shall determine the policy, business goals, business plans, and the 

Company's budgets. Monitor and supervise the management to act following the policy plans and budgets 

set for the Company and shareholders' best interest as a whole. There will be a review of the business plan 

and such budget regularly to monitor and supervise the allocation and management of the Company's 

resources to be efficient and effective. It is sustainable according to the objectives and main goals set. 

Principle 5.4 

The Board shall establish an organizational framework for governance and management of 

information technology corresponding to the business's needs. Ensuring that information technology is used 

to increase business opportunities, improve operations, and manage risks to achieve its objectives and the 

business's primary goal. 
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Practices 

 The Board of Directors supervises the organization's risk management, covering information 

technology risk management. Provide security management of information systems with adequate security 

standards for the Company's benefit and business effectiveness. 

 The Company uses Smart Xcellence ERP in the counting of inventories and checking sales.  
 

Principle 6: Supervising to ensure of the appropriate risk management and internal control system. 

Principle 6.1 

The Board must ensure that the Company has a system of risk management and internal control to 

achieve its objectives effectively and practice following the relevant laws and standards. 

Practices 

The Board of Directors is responsible for determining the risk management policy to cover the 

entire organization. Ensuring that there is a risk management system or process with appropriate measures 

to support and control methods to reduce the Company's business impact. 

The Company pays attention to the internal control system for both management and operational 

levels. Therefore, the scopes of duties and operating powers have been clearly defined in writing. There are 

control and supervision of the property's use to be most beneficial. There is a separation of duties and 

responsibilities for approval, accounting records, information recording, and keeping the property apart to 

create an appropriate balance and check. There is also internal control over the financial system. The 

Company provides a financial reporting system to present to the responsible line executives. Although the 

Company will not have its internal audit department, the Company hired independent internal auditors from 

outside to audit the Company's internal control system and report the audit results directly to the Audit 

Committee. 

The Company has a clear business goal, and the performance can be measured. The management 

and administration will compare the actual performance with the target set monthly. There will be an 

assessment of both external and internal risk factors found in the operations. Analyze the causative factors 

and establish measures to monitor the events that cause the risk factors and measures to reduce risks, 

including assigning relevant departments to monitor such risks continually and report progress to the Board 

of Directors. 

The Company's Executive Committee has appointed the Risk Management Subcommittee 

consisting of 6 members to perform their duties in considering problems or risk factors that may arise with 

the Company's business operations and find ways to mitigate the risks manage the risk as low as possible. 
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It will be reported to the Executive Committee, Audit Committee, the Board of Directors, regularly 

acknowledges. 

Principle 6.2 

The Board must establish the Audit Committee capable of performing duties efficiently and 

independently.  

Practices 

 The Board of Directors has appointed the Audit Committee, consisting of at least three independent 

directors who have qualifications according to the rules and regulations of the Securities and Exchange 

Commission and the Stock Exchange of Thailand. The Audit Committee has primary duties and 

responsibilities in reviewing the Company's financial reporting process with accuracy and adequate 

disclosure and appropriate and effective internal control and internal audit system. Give independent 

opinions on transactions that may have conflicts of interest and have duties specified in the Audit Committee 

Charter. The Company has one audit committee member who has sufficient knowledge and experience in 

accounting to review the reliability of the Company's financial statements. 

Principle 6.3 

The Board must monitor and manage any conflicts of interest that may arise between the Company 

and the management, the Board of Directors, or the shareholders. Prevent improper use of the Company's 

assets, information and opportunities, and improper transactions with those connected to the Company. 

Practices 

 The Company requires the stakeholders to do not have the right to make decisions on such 

transactions. The Company has established measures for making connected transactions and the policies in 

connection with preventing conflicts of interest, which defines the rules on related transactions and conflicts 

of interest as prescribed by the Capital Market Supervisory Board and the Stock Exchange of Thailand. It 

is used as a guideline to action when there are related party transactions and conflicts of interest. Besides, 

the Company has provided a review of the related transactions. The internal audit department must report 

to the Audit Committee and establish measures to control, inspect, and supervise that the transactions are 

randomly reviewed to ensure they follow the agreement or policy or conditions specified. 

The Company has the policy to disclose information on transactions that may have conflicts of 

interest or connected transactions, or related party transactions according to the accounting standard criteria 

and rules set by the Capital Market Supervisory Board and Stock Exchange of Thailand. It is disclosed in 

the annual registration statement and the annual report. 
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Principle 6.4 

The Board must ensure a clear anti-corruption policy and practice guideline and communicate at 

all levels of the organization and to outsiders to achieve practical implementation.  

Practices 

 The Company has prepared a handbook of fraud risk management, which sets clear anti-corruption 

measures and practices to communicate at all levels of the organization and to external parties can practice. 

Principle 6.5 

The Board must supervise the business to have a mechanism for receiving complaints and take 

action in case clues are identified. 

Practices 

 The Company has established a whistleblowing and fraud policy, which has found a mechanism 

for receiving complaints, actions in the case where there are clues, and protection for whistleblowers or 

complainants. The Company doesn't do anything unfair to the whistleblowers or complainants and does not 

disclose name, surname, address, and any other information to identify the whistleblowers or the 

complainants. 

In 2020, the Company provided training and knowledge on anti-corruption practices of the 

Company to all employees on 19 October 2020. 

 The Company has set the channels for whistleblowing and complaints as follows: 

 Email: whistleblower@richsport.co.th 

 Post : Chief Executive Officer 

Rich Sport Public Company Limited 

116/20 Na Ranong Road, Klongtoey Subdistrict,  

Klongtoey District Bangkok 10110 

In 2020, no complaints were made within the organization.  

 

Principle 7: Maintaining financial credibility and disclosure of information. 

Principle 7.1 

The Board is responsible for ensuring that the financial reporting system and the disclosure of 

important information are correct, adequate, and timely, following relevant rules, standards, and guidelines. 

 Practices 

mailto:whistleblower@richsport.co.th
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The Company pays attention to the correct, complete, and transparent disclosure of information, 

including financial reports and general information under the rules and regulations of the SEC and the SET, 

as well as important information affecting the Company's securities prices, which affects the decision-

making process of the investors and stakeholders of the Company. The Board of Directors shall supervise 

the personnel involved in the preparation and disclose information with knowledge, skills, and experience 

appropriate to their duties and responsibilities and with adequate personnel. The said personnel are the 

accounting and finance chief executives, accountant, internal auditor, and company secretary. The Board of 

Directors shall approve the disclosure of information by considering the results of the assessment of the 

adequacy of the Company's internal control system, opinion of the auditor on the financial report, and 

observations on the internal control system, view of the Audit Committee, consistency with objectives, the 

primary goals, strategies, and policies of the Company. 

The Board of Directors shall ensure that the disclosure of information includes financial statements, 

annual registration statement (Form 56-1), and the annual report to reflect the financial status and operating 

results adequately. It also encourages the Company to prepare Management Discussion and Analysis 

(MD&A) supporting for disclosing financial statements. It is to allow investors to be informed and better 

understand the changes that have occurred to the Company's financial position and performance in addition 

to the financial numbers alone. 

The Company has disseminated its information to the shareholders and the public through the 

channels and media of the Stock Exchange of Thailand and the Company's website. 

The Board of Directors has established measures to prevent the misuse of inside information (Insider 

Trading) by persons involved, including directors, executives, employees, and employees, as well as their 

spouses and underage children in connection with the information. The penalties regarding the disclosure 

of the Company's information or the use of the Company's information for personal gain have been set 

following the policy to prevent inside information. Besides, the Company's directors and executives and 

their spouses and underage children are prohibited from trading in the Company's securities during one 

month before the disclosure of the financial statements to the public. The Company has informed the 

directors and executives of the Company to understand and acknowledge their securities holdings' reporting 

obligations in their own companies, spouse or cohabitant as husband and wife, and underage children, as 

well as reporting changes in securities holding to the Securities and Exchange Commission under Section 

59 and the penalties under the Securities and Exchange Act (No. 5) B.E. 2559. 

Principle 7.2 
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The Board oversees the sufficiency of financial liquidity and debt servicing ability.  

Practices 

 The Board of Directors shall arrange a report of the Board of Directors' responsibility to the 

financial report presented together with the auditor's report, MD&A, general information, key information 

in the annual report, and the annual registration statement completely, following the requirements of the 

Securities and Exchange Commission and the Stock Exchange of Thailand. 

 Besides, when approving any transaction or proposing an opinion to the shareholders' meeting for 

approval, the Board shall assess both external and internal risk factors to ensure that such transactions will 

not affect the continuity of business operations, financial liquidity, or the ability to pay debts. 

Principle 7.3 

In the event that the business faces financial problems or is likely to encounter problems, the Board 

must ensure that the Company has a plan to resolve the issue or has other mechanisms to resolve financial 

problems by considering stakeholders' rights. 

Practices 

The Board of Directors places great emphasis on the management of financial solutions, taking into 

account all stakeholders' rights. If the business tends to be unable to pay debts or has financial problems, 

the Board of Directors will closely supervise to operate the business with special care. Follow up on 

problem-solving, which the management has to report on its status regularly to ensure that any decision 

making in resolving the Company's financial problems by any means is reasonable. Establish a plan for 

solving financial issues that consider fairness to all stakeholders, including following up to ensure the 

Company complies with the requirements regarding the disclosure of information to the shareholders 

entirely. 

Principle 7.4 

The Board must consider preparing a sustainability report as appropriate. 

Practices 

 The Company has disclosed information on compliance with the law, code of business conduct, 

work practices, anti-corruption policy, and treatment of employees and stakeholders, including fair 

treatment and respect for human rights, social and environmental responsibility in the annual report. It 

considers a nationally or internationally recognized reporting framework, and the disclosed information is 

essential and reflects the practice that will lead to sustainable value creation.  

Principle 7.5 
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The Board of directors must supervise the management to establish a unit or person in charge of 

the investor relations work to communicate with shareholders and other stakeholders such as investors and 

analysts to be appropriate, equal, and timely. 

Practices  

The Company has assigned the Deputy Chief Executive Officer of Accounting and Finance to 

communicate and provide information to shareholders, analysts, and related departments. Such information 

must be accurate, complete, truthful, and thorough. 

Principle 7.6 

The Board must promote the use of information technology to disseminate information. 

Practices 

In addition to disseminating information according to the specified criteria and through the channels 

of the Stock Exchange of Thailand, the Company has disclosed information in both Thai and English 

through the Company's website with constant information presentations. 

 In 2020, the Company conducted investor relations activities by holding 3 analyst meetings 

to present the success of the operating results and forecast the company's growth direction. 

 

Principle 8: Encourage participation and communication with shareholders. 

Principle 8.1 

The Board must ensure that shareholders are involved in making decisions on important matters of 

the Company. 

Practices 

The Company realizes and values the primary rights of its shareholders, i.e., the right to purchase 

or transfer shares, the right to receive a share of the entity's profits, the right to receive adequate information 

on the Company's business, the right to attend the shareholders 'meeting to exercise the right to vote at the 

shareholders' meeting to appoint or remove directors, appoint an auditor, and matters that have an impact 

on the Company, such as the allocation of dividends, establishment or amendment of the article of 

association, the memorandum of association, and the capital reduction or capital increase, etc. The Board 

of Directors shall ensure that important matters, both issues stipulated in the law and issues that may affect 

the business operations' direction, have been approved by the shareholders and include the shareholders' 

meeting agenda. The meeting invitation letter, together with related documents, will be submitted and 

published on the Company's website in advance of the meeting date for the period specified by relevant 
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laws or regulations, allows the shareholders to consider the details and each agenda. The Company has set 

rules for minority shareholders to propose additional agendas and nominate persons to hold directors' 

positions. 

Principle 8.2 

The Board of directors must ensure that the conducting of the shareholders' meeting is neat, 

transparent, and efficient in order to provide convenience for shareholders to exercise their rights. 

 Practices 

The Company gives importance to shareholders' rights by not doing anything that violates or 

infringes the rights of shareholders. The Board of Directors shall ensure that the operations of the 

shareholders' meeting comply with all relevant rules and regulations entirely and appropriately by executing 

various matters to promote and facilitate the exercise of shareholders' rights as follows: 

8.2.1 The Company shall send the meeting invitation letter to the shareholders in advance 

according to the time specified by the relevant laws or regulations, identifying the date, 

time, venue, and agenda of the meeting, as well as supporting information relating to 

matters that have to be decided at the meeting. 

8.2.2 The Company shall ensure the invitation to the shareholders' meeting is published on 

the Company's website at least 28 days before the meeting date to wholly and 

conveniently download the meeting agenda's information. 

8.2.3 The Company allows shareholders to submit questions in advance of the meeting date. 

The criteria for submitting questions will be set up and disseminated on the Company's 

website, and the Company will compile to bring essential questions to propose at the 

meeting. 

8.2.4 In case that the shareholders are unable to attend the meeting in person, the Company 

will provide convenience by allowing shareholders to appoint a proxy to any person 

or arrange at least one independent director as a proxy to attend the meeting and vote 

on behalf of such shareholders. 

8.2.5 The Company has prepared an invitation letter for the meeting and supporting 

information, including the English version for sending to foreign shareholders. 

8.2.6 The Company facilitates all shareholders equally in meeting attendance, both in the 

right place and time. 
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8.2.7 The shareholders' meeting will be conducted following the laws and regulations of the 

Company by considering and voting in order of the specified agenda. Do not change 

any material information or add an unnecessary agenda. Give shareholders equal 

opportunities to make inquiries, comments, and suggestions. 

8.2.8 The Company uses ballot papers in the important agenda and provides independent 

individuals, such as external auditors and legal counsel, who examine the meeting's 

votes. 

8.2.9 The Company encourages all directors and executives to attend the meeting in order 

to answer questions from shareholders simultaneously. 

8.2.10 The Board of Directors supervises and scrutinizes the disclosure of the meeting 

resolutions and preparation of the minutes of the shareholders' meeting to be correct 

and complete following the relevant rules and regulations entirely and appropriately 

to be examined by shareholders. 

8.2.11 The Company provides an opportunity for minority shareholders to nominate persons 

to be elected as directors or propose additional agenda items prior to the shareholders' 

meeting. The Company shall set clear criteria and disclose the above rules to the 

shareholders in advance and inform the reasons for not bringing the shareholder's 

meeting agenda proposals to be included in the Company's agenda at that time. 

Principle 8.3 

The Board must ensure that the meeting resolution is disclosed and that the minutes of the 

shareholders' meeting are correct and complete. 

Practices 

The Company shall prescribe operational guidelines under the principles of good corporate 

governance. The disclosure of the information is carried out correctly and transparently. Disclosure of 

meeting resolutions and voting results will be published within the next business day through the system of 

the Stock Exchange of Thailand and on the Company's website, along with sending a copy of the 

shareholders 'meeting minutes to the Stock Exchange of Thailand within 14 days from the date of the 

shareholders' meeting. 

 In the 2020 Annual General Meeting of Shareholders, the Company sent a meeting 

invitation letter in advance according to the law timeframe and allowed the minority shareholders to 

nominate persons to be considered as directors or propose additional agenda items before the shareholders' 
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meeting from November 14, 2019, to December 31, 2019, via the Company's website. During the meeting, 

the Company conducted voting in order of the specified agendas and did not change any material 

information or added meeting agendas, also provided opportunities for shareholders to have equal rights in 

making inquiries. 
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9. Corporate Social Responsibilities: CSR 

 The company recognizes the importance of corporate social responsibility with a belief that social 

responsibility will pave a path to sustainability. The management has, therefore, adopted a policy to conduct 

business based on corporate responsibility for the society, environment, and stakeholders, adhering to the 

following eight principles: 

 

 1. Conducting business with fairness 

 The company’s ethical conduct comprises regulatory compliance, avoidance of conflict of interests, 

confidentiality of information, fair treatment of customers and consumers, fair treatment of competitors, 

proper procurement and treatment of suppliers, responsibility to community and society, employee 

treatment, internal control and audit, acceptance of assets or other benefits, hygienic safety and environment, 

intellectual property, and use of computer system. The company requires that all new employees complete 

trainings during orientation and improves training programs for current employees to ensure that every 

employee understands their duties and to cover system efficiency assessment.  On top of this, the company 

has continuously created awareness across the organization through media and activities to ensure that 

employees efficiently apply ethical conduct in their work. 

 

 2. Fighting against corruption  

 The company has a policy to conduct business following the laws and for the benefits of the society. 

The company supports employees in working ethically and becoming good citizens of the country.  The 

company also encourages suppliers to uphold legal and transparent business conduct.  As a result, the 

company has adopted an important policy to fight against corruption and bribery.  The company has 

established a policy and guidelines on how gifts or assets can be accepted or given to ensure that our 

employees strictly follow the company’ s guidance on corruption or bribery prevention.  On 23 June 2017, 

the Board meeting No.3/2017 endorsed the following “Anti-Fraud and Corruption Policy”: 

 

 1. Directors, executives, or employees shall not commit or accept corruption in any form, whether 

directly or indirectly, such as cash or any benefits with a hope of receiving business benefits which violates 

the ethical, moral, or good corporate governance principle from anyone doing business with the company 

including directors, executives, employees, suppliers, customers, and stakeholders from all groups. 
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 2. The acceptance of gifts or hospitality following the tradition or culture or to maintain and develop 

relationship between organizations and which does not violate the ethical, moral, or good corporate governance 

principle shall not be considered as corruption. 

 3. The offer or acceptance of donations or funds must be transparent and legal, and such donations 

or funds must not be used as an excuse for bribery. 

 4 .  The offer or acceptance of bribes in any business transactions with suppliers, contract parties, 

government agencies, or other organizations doing business with the company is not permitted.  The 

company must conduct its business with transparency, integrity, and compliance with relevant laws. 

 

 3. Respect for Human Rights 

 The company has a policy to follow the laws and regulations concerning employees and 

international principles of basic human rights.  The company does not discriminate against race, ethnicity, 

gender, age, skin color, religion, disabilities, social status, family background, education, or other traits 

which are not directly related to work performance.  The company also respects individual rights and the 

dignity of every human being. 

 

 4. Fair treatment of employees 

 The company always recognizes that all employees are the company’ s most valuable asset and 

success factor; therefore, it has treated them with fairness as follows: 

 Remuneration 

The company offers remunerations and benefits to motivate employees in working their best and 

ethically, ensuring legal compliance and fair treatment of employees.  The company evaluates performance 

indicators which are up to date and reflect the responsibilities of employees and ensures that the company’ s 

compensation and benefits are industry-competitive. 

 Employee Development 

The company focuses on improving employees’  knowledge, competency, and management skills by 

providing trainings, seminars, and site visits.  The company is determined to create employee development 

framework to continue enhancing employees’ capabilities. 
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 Employment, work performance, and career advancement 

 The company has created clear guidelines which meet the standards based on non- discriminatory 

and relevant laws. The company offers equal opportunity to all employees, irrespective of their gender, race, 

religion, background, age, disabilities, social status, or education. 

 Safety and hygiene in the workplace 

The company cares about the life and health of all employees; as a result, it places a great emphasis 

on managing the safety and working environment to meet the standards.  Additionally, the company 

continuously encourages and supports safety activities. 

 

 5. Consumer responsibility 

The company focuses on customer service and conducts customer survey every year so that the 

results can be used to enhance the efficiency of the company’s performance. 

 

 6. Environmental conservation 

 The company has promoted and created awareness of energy and environmental conservation 

among employees including: 

• Encourage employees to use the transportation provided by the company to help save employees’ 

travel expenses, conserve the environment, and reduce air pollution. 

• Encourage turning off the lights and computer screens during the lunch break from 12PM to 1PM 

to conserve energy and promote energy conservation in everyday life. The company also publishes 

ways to help save energy for our society. 

 

 7. Community and social development 

 The company always realizes that sustainable community and social development is crucial to the 

company’s business. As a result, it has supported activities as follows: 

 Health:  The Company donated money to various hospitals and foundations to support their 

operations including Rajavithi Hospital Foundation, Cardiac Children Foundation of Thailand, and Bueng 

Kan Hospital. 

 Education: The Company offered scholarships to students with good academic records and donated 

money to schools to support education. 
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 8. Innovation with responsibility for society, environment, and stakeholders 

 The company promotes innovation in the organization’ s work processes and through cooperation 

with other organizations.  This innovation means doing things using new methods or changing ideas or 

production for value creation.  The goal of innovation is to create positive change by making things better 

and increasing productivity which will lead to maximum social benefit. 

 

 

  

 

 

 

 

 

 



RICH SPORT PUBLIC COMPANY LIMITED 
______________________________________ 

ANNUAL REPORT 2020 
 

66 

 

10. Internal Control and Risk Management 

 

Opinion of the Board of Directors on the Company’s Internal Control System  

The Board of Directors assessed the adequacy of the Company’s internal control system by 

questioning the information from the management and made conclusions on the five aspects from the said 

assessment including: 

 

1. Control Environment 

2. Risk Assessment 

3. Control Activities 

4. Information & Communication 

5. Monitoring Activities 

 

In the opinion of the Board of Directors, the Company’s internal control system has been adequate 

and appropriate. The Company has provided the sufficient personnel to efficiently operate the said system, 

allowing a transparent business conduct according to Corporate Governance Code. In addition, the 

Company has also established a monitoring system for its operations to ensure that its properties can be 

protected from the possible misconduct or non-authorization of the directors or executives. The Company 

has also had a controlling and supervising system for the transactions entered with the person who may have 

conflict of interests or the connected party. 

 

Implementation of internal control system 

The Audit Committee of the Company is responsible for reviewing the appropriateness and 

effectiveness of the internal control system of the Company and its subsidiaries, and the compliance of the 

Group’s operations with the securities and exchange law, the regulations of the Stock Exchange of Thailand, 

and other laws related to the Group’s business operations. The Audit Committee convened the meetings at 

least every quarter to consider and execute to have a correct financial reports, and complete and adequate 

information disclosure, as well as consider the related party transactions or the transactions which may have 

conflict of interests according to laws and regulations of the Capital Market Supervisory Board and the 

Stock Exchange of Thailand. In the Meeting, the auditor attended the Meeting to remark the observations 

from the Company’s audit.  
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Head of Internal Audit of the Company 

The Company has hired Dharmniti Internal Audit Co., Ltd., which is a company with the generally 

accepted experience, knowledge and competence, to perform its duty in auditing the Company’s internal 

control system for 2020. Dharmniti Internal Audit Co., Ltd. has assigned Miss Somjaree Kaewkhmdee, in 

the position of Executive Director and Internal Audit Department Manager, to perform the duty as the Head 

of Internal Audit. The qualifications of the person who holds the Head of Internal Audit office are in the 

following details: 

 

Internal auditor   Dharmniti Internal Audit Co., Ltd. 

Miss Somjaree Kaewkhmdee  

Executive Director and Internal Audit Department Manager Position  

 

Educational background Bachelor’s degree, Faculty of Humanities and Social Sciences  

   Accounting Major, Burapha University (Bachelor of Accountancy)  

 

Work experience 

 

June 2016 – Present  Dharmniti Internal Audit Co., Ltd. for internal audit services  

   Executive Director and Internal Audit Department Manager  

2011 – 3 June 2016 Dharmniti Internal Audit Co., Ltd. for internal audit services  

Internal Audit Division Assistant Manager  

2009 – 2010  Dharmniti Internal Audit Co., Ltd. for internal audit services  

Senior Internal Auditor of Internal Audit Division   

2006 – 2008  Dharmniti Internal Audit Co., Ltd. for internal audit services  

Internal Auditor of Internal Audit Division   

 

Training  - Internal Auditor Course, Batch 1-2 

   - Risk Assessment Course 

   - COSO 2013 Course in Theory and Practice 

   - Internal Audit Quality Maintenance and Improvement of the Work Unit Project 

   - Self-Assessment Form for Anti-Corruption Measure 
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   - Investigation, Inquiry, and Corruption Guideline 

   - International Standards for the Professional Practice of Internal Auditing 

-Training for preparing the test of CIA Part II, Federation of Accounting    

  Professions 

   - Internal Audit Training Project for Preparing as the International Certified  

  Internal Auditor (Pre CIA), Chulalongkorn University 

   - Asian Confederation of Institutes of Internal Auditors Conference 2018  

     (Malaysia) 

 

However, the appointment of Head of Internal Audit was considered and approved by the Audit 

Committee from the Audit Committee’s Meeting No. 1/2020 on 21 February 2020. 

The said internal auditor has prepared the assessment and audit result reports of the Company’s and 

its subsidiaries’ internal control system, and directly presented the said reports to the Audit Committee on 

a quarterly basis. The Company and its subsidiaries have improved their operational system in all 

departments as recommended by the internal auditor all the time. 

After the Company’ s initial public offering of shares for capital increase and listing on the Stock 

Exchange of Thailand, the Group has established a policy to continuously outsource its internal auditor to 

ensure its efficient internal control system. 
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Opinion of Internal Auditor on Internal Audit 

 In the period from January to December, 2020, the internal auditor audited and monitored the 

Company’s management system in the main aspects consisting of the following. 

 1. Asset management process  

    2. Human resources management process 

 3. Inventory management and delivery process 

 4. Information technology management process 

 

 The internal auditor provided recommendations to the Company to correct and improve for 

developing the operational quality and internal control system for working effectiveness, and to ensure 

good corporate governance system.  However, the Company shall take a corrective action of the issues 

recommended by the internal auditor. 

 

Remarks of the Auditor on Internal Control 

In addition, EY Office Limited has reviewed the general control of the information system relating 

to the financial processing during 29-31 July 2020. Its review covers EXCELLENCE and TURNPRO 

System. It remarked about the development, procurement, and maintenance of the system, control on the 

system and data access, data backup, data retrieval, and work priority, and problem management of the 

information system.  

However, the Company has been under improvement and correction as per the said 

recommendations. 
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11. Related Party Transactions 

11.1 Details of the related party transactions 

 In 2020, the Company and its subsidiaries entered in to the transactions with the persons who may have 
conflict of interests as per the details of the following transactions. 
 

 
 
 
 

Transaction Value 

(Unit: Baht)

1. Executive Ms. Papitch Wongpaitoonpiya Sale of products 79,436.45

-Guarantee limit under the contract 3,561,109.80

-Outstanding debt at the end of the 521,911.18

Ms. Kanjana Prommasakul Serving as Chief Operating Officer Sale of products 18,864.02

Mr. Nimit Supornprasert Serving as Chief Finance and 

Accounting  Officer

Sale of products 4,953.70

Mr.Pasawich Wongpaitoonpiya Serving as Director of Business  

Development and holding shares in 

the Company for 133,100,100 

shares or 17.29 percent of total sold 

shares on December 31, 2020.

Sale of products 70,465.42

Mrs. Siriporn Niyomvetch Serving as  Accounting Manager Sale of products 2,887.85

 It is a welfare provided by the 

Company to all employees under 

different conditions that the 

executives received with the same 

condition that all employees 

received. In addition, the Company 

has established a clear written 

regulations regarding to the 

employee welfare.

The sale of products to the said 

executives is appropriate since 

such sale of products is a welfare 

provided by the Company to all 

Employees under different 

conditions that the executives 

received with the same condition 

that all employees received.  

Mr. Suthep Wongpaitoonpiya Wage 291,458.00 The Company hired Mr. Suthep 

Wongpaitoonpiya as a consultant of 

the business operation under a clear 

hire contract entered by the 

Company. 

Such hire is appropriate since Mr. 

Suthep Wongpaitoonpiya is 

experienced and expert in this 

business for long time, and has 

good relationship with the 

Principal.

2. Family 

members and 

relatives

Father of Miss Papitch 

Wongpaitoonpiya, Chief Executive 

Officer of Rich Sport PLC.

Necessity and reasonableness of 

the transaction Opinion of the Audit CommitteeGroup
Persons who may have 

conflict of interests
Nature of relationship Nature of transaction

Serving as Chief of Executive 

Officer (CEO) office and holding 

shares in the Company for 

133,500,100 shares or 17.34 percent 

of total sold shares on December 31, 

2020.

The sale of products to Miss 

Papitch Wongpaitoonpiya is 

appropriate since such sale of 

products is a welfare provided by 

the Company to all employees 

under different conditions that the 

executive received with the same 

condition that all employees 

received.  

It is a welfare provided by the 

Company to all employees under 

different conditions that Miss 

Papitch Wongpaitoonpiya received 

with the same condition that all 

employees received. In addition, the 

Company has established a clear 

written regulations regarding to the 

employee welfare.

The Company has entered into a hire-

purchase contract for purchasing 

cars to be used in the Company’s 

business. The said hire-purchase 

contract is guaranteed by Miss 

Papitch Wongpaitoonpiya in 

accordance with the conditions 

specified by the leasing company at 

free of charge on guarantee fee for 

the hire-purchase contract from the 

Company.

The guarantee of Miss Papitch 

Wongpaitoonpiya has been 

occurred due to a necessity for the 

Company’s benefit in entering into 

the hire-purchase contract for cars 

to be used in the Company’s 

business.  

Guarantee on the  hire-purchase contract 

of the Company
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11.2 Measures and procedures for approving connected transactions 

  The company has set measures to enter into the connected transaction of the company and subsidiaries 

with third parties who may have conflicts.  The company has appointed the Audit Committee to audit the 

necessity of the transaction and the appropriateness in term of its value.  The consideration made from various 

factors in according to nature of normal trade operation under market price. In case the Audit Committee does 

not have expertise in consideration, the company shall invite person with specific expertise such as auditors, 

property appraisers, law firms, etc. who is independent from the company and persons who may have conflicts 

to give opinions on transactions.  This will be benefit in the decision of the Audit Committee, later the Audit 

Committee proposed to the Board of Directors or shareholders meeting.  

  In addition, the Company and its subsidiaries have set measures to prevent executives or stakeholders to 

participate in the approval of items that they have direct and indirect interests. Board of Directors must provide 

the provision of the company to comply with the Securities and Exchange Act, regulations, notifications, 

orders or requirements stated by Capital Market Supervisory Board and the Stock Exchange of Thailand. 

Moreover, Board of Directors shall provide the provision of the company to comply with the requirements 

regarding to the disclosure of related transactions, an acquisition or disposal of major assets of the company 

and its subsidiaries and to complying with the accounting standards set by the Federation of Accounting 

Professions under the Royal Patronage.  Therefore, the connected transactions shall be disclosed in the notes 

attached with financial statements that had been audited or reviewed by auditor of the company. 
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Report of the Board of Directors’ Responsibilities for Financial Reporting 

 

The Board of Directors of Rich Sport Public Company Limited is responsible for the separated and 

consolidated financial statements of the company and its subsidiaries and all information in the Annual 

Report. The financial statements have been prepared in accordance with Thai Financial Reporting Standards 

as issued by the Federation of Accounting Professions, using appropriate accounting policies, careful 

judgments, and reasonable estimates.  The Board of Directors also ensures sufficient disclosure of 

information in Notes to the Financial Statements to assure that the financial statements give a true and fair 

view of the financial position and cash flows of the company and its subsidiaries for the benefits of 

shareholders and general investors. 

 

 The Board of Directors has established and maintained appropriate and effective internal control 

system to ensure that financial information is accurate, complete, and adequate in order to safeguard the 

assets and prevent fraud or other irregularities. 

The Board of Directors has appointed the Audit Committee comprising independent directors who 

are responsible for reviewing the quality of financial reports, accounting policies, internal control system, 

and disclosure of intra transactions which are complete, adequate, and fair.  The opinion of the Audit 

Committee is included in the Audit Committee’s Report which is already presented in the Annual Report. 

The Board of Directors has an opinion that the company’ s internal control system is adequate and 

appropriate and is reasonably confident that the separated and consolidated financial statements of the 

company and its subsidiaries as of 31 December 2020 are reliable and are in accordance with the Accounting 

Standard prescribed by Law. 

 

                                                  

      

                Ms. Papitch Wongpaitoonpiya                     Mr. Somroj Sirisophana 

                     Director                                                                           Director  
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12. Financial Statement Report 

Rich Sport Public Company Limited and its subsidiaries 

Report and consolidated financial statements 

31 December 2020 
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 13. Management Discussion and Analysis 

 

Overview of the Company’s performance 

The 2020 year was the year in which the worldwide economy and Thai economy were severely 

affected from the COVID-19 pandemic situation. The government sector must announce a lockdown 

measure bringing about the deflation of economic activities, and considerably affecting the business sector. 

From the government sector’s commencement on a continuous lockdown alleviation measure, the gradual 

movement of economic activities have been started. Even though the government sector has issued remedy 

measures to assist and relieve the economic impact, but the economic condition has not yet been able to be 

recovered into the normal situation in accompany with the existing continuous pandemic in the worldwide 

countries  and new wave of the COVID-19 pandemic incidence inside the country in the year-end period. 

The foregoing situations have caused the gradual commencement of the economic recovery to return to be 

stagnant again   

From the aforesaid situations, the Company had to temporarily close the selling in offline channels 

( the Company’s shops and counters in department stores) in almost of branches due to the lockdown 

measure of the government sector in the period from 23  March to 16  May 2020. During that period, the 

Company sold more products via online channel to alleviate the said impact. However, after passing by the 

lockdown measure, the Company could return to re-open for operations in offline channel as usual. The 

Company commenced to place on sale of new products under “Havaianas”  brand which is sandal brand 

from Brazil. In the beginning period after the lockdown measure alleviation, the consumer spending has 

still been taken place with carefulness, and started to be improved in the next 2-3 months period. After that, 

it has been gradually gone on and decelerated in some moment. Usually in the year-end period, it has been 

the spending period, but spending has been recovered to be depressed again upon incidence of new wave of 

the COVID-19 pandemic in the country. This caused in 2020, the Company’s total sales revenue amounted 

to 949.0 million Baht, decreasing from 2019 by 25.2%. Its gross profit amounted to 499.4 million Baht, or 

gross profit margin at 52 . 6%, decreasing from gross profit margin of 2019 due to higher competitive 

condition in fashion business and attempt of all brands to release product stocks by the considerable 

discount, redemption, giveaway, and premium. Therefore, it has been required by the Company to  organize 

more sales promotion activities both in form of discount offer, product premium, participation in promotion 

with the shopping malls or department stores and credit card service providers, contributing to the 

Company’s ability to well release product stocks, and reduce the burden of such stock storage. 
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Total other incomes in 2020 amounted to 18.5 million Baht, decreasing from 2019 by 44.9% due 

to a quite high fluctuation of Thai stock market. The affecting factors were unavoidable from the COVID-

19 pandemic issue, resulting in a significant decrease in return on investment in other current assets, and a 

continuous decrease in interest rate of bank deposit as well.  

Total selling and distribution expenses amounted to 382.4  million Baht or a rate of 40 .3% from 

sales volume, decreasing from 2019 by 13.5% mainly due to the Company’s expense control and expenses 

varying based on total decreasing revenues, mostly as the result of a significant decrease from the spending 

relating to the product distribution place and a decrease in the personnel-related expenses. The expense with 

a significant increase is deprecation due to the Company’s requirement to recognize expense under lease 

agreement according to TFRS 16 – Leases, which is effective in 2020. The lease fee-related bookkeeping 

has been changed by recognizing as depreciation and interest paid instead. 

Total administrative expenses amounted to 132 . 6  million Baht or a rate of 14 . 0% from sales 

volume, increasing from 2019 by 23 . 8% mainly due to a high fluctuation of Thai stock market, and huge 

fall of index, resulting in a significant decrease in fair value of investments in other current financial assets. 

The Company had to recognize unrealized loss from adjustment of fair value of investments in other current 

financial assets for 28.2 million Baht which was highly increased from 2019.  

 Total financial cost amounted to 6.4 million Baht or a rate of 0.7% from sales volume, increasing 

from 2019 by 6 . 1  million Baht mainly due to the change in bookkeeping according to TFRS 16 – Leases, 

which is effective in 2020. 

 Total net profit balance of the Company amounted to 1.4 million Baht and net profit margin was at 

0 . 1%, significantly decreasing from 2019 due to the aforesaid cause. However, the Company has still 

targeted in the international leadership of fashion product distribution, and looked for new opportunities to 

ensure that the Company can further expand or extend its business for the secure and sustainable growth. 

 

Financial Ratio Analysis  

 

Assets 

 As at 31 December 2020, the Company’s total assets amounted to 2,058.0 million Baht, increasing 

by 7.6% when compared with total amount as at the end of 2019 mainly due to recognition of loyalty assets  

according to TFRS 16 – Lease, and the change in main transactions from the increase of cash and cash 
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equivalents, other current assets, and other non-current assets, as well as the decrease of other current 

financial assets and prepaid deposit for cost of products.  

 

Liabilities 

Total liabilities of the Company amounted to 301.2 million Baht, increasing by 160.3% from the 

end of 2019 mainly due to recognition of liabilities under lease agreements according to TFRS 16 – Leases, 

and the change in main transactions from the increase of trade and other payables, and other non-current 

liabilities, and the decrease of income tax payable.  

 

Shareholders’ Equity 

Total shareholders’ equity amounted to 1,756.8 million Baht, decreasing by 2.2% from the end of 

2019 due to the decrease from performance and dividend payment, and adjustment of impact from the 

change of accounting policy due to observance of new Thai Financial Reporting Standard.  

 

Liquidity and Financial Ratio 

 

Cash Flows 

As at 31 December 2020, the Company’s cash and cash equivalents increased by 553.0 million 

Baht as the result of the change of net cash flows in each activity as follows. 

- Net cash flows provided by operating activities amounted to 194.1 million Baht due to the 

normal business operation and recognition of settlement of liabilities under lease agreements 

derived from TFRS 16, causing the change in part of payment of lease fee as settlement of 

liabilities under lease agreements, resulting in transfer of cash flows used in operating activities 

to be cash flows used in financing activities instead.  

- Net cash flows provided from investing activities amounted to 423.2 million Baht due to 

net proceeds from sales of investments in other current financial assets and return on investment 

in other current financial assets in form of dividend, and investment in payment for purchasing 

equipment and intangible assets.  

- Net cash flows used in financing activities amounted to 64.3 million Baht due to settlement 

of liabilities under lease agreements and interest paid, payment of dividend to the shareholders, 

and collection of share payment from the non-controlling stakeholders. 
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Financial Ratio 

Financial Ratio 2020 2019 

Liquidity ratio     

Liquidity ratio (times) 11.75 21.37 

Quick liquidity ratio (times) 8.15 16.53 

Cash flow ratio (times) 1.37 4.38 

Accounts receivable turnover (times) 6.56 7.13 

Average collection period (days) 55.6 51.17 

Inventory turnover ratio (times)  1.54 1.52 

Average sales period (days)  237.62 240.55 

Creditors turnover ratio (times) 6.45 8.74 

Payment period (days) 56.55 41.77 

Cash cycle (days)  236.67 249.95 

Profitability Ratio     

Gross profit margin (%) 52.62 55.17 

Operating profit margin (%) -1.65 12 

EBITDA (%) 3.01 16.68 

Net profit margin (%) 0.15 11.89 

Return on equity ratio (%) 0.08 8.43 

Efficiency Ratio 

Return on total assets (%) 0.07 7.88 

Return on fixed assets (%) 17.96 116.92 

Financial Policy Ratio 

Debt to equity ratio (times) 0.17 0.06 

Interest coverage ratio (times) 22.38 1,533.29 

Obligation coverage ratio (times) 0.21 0.25 

Dividend payout ratio (%) - 26 
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Impact from Observance of New Thai Financial Reporting Standards 

 On 1 January 2020, the Company has observed Thai Financial Reporting Standards of the Financial 

Instrument Group and TFRS 16 – Leases. The financial statements of the Company as at 1 January 2020 

were affected from such standards as follows. 

- Thai Financial Reporting Standards of the Financial Instrument Group. The impact 

from these standards has caused a decrease in unappropriated retained earnings and an 

increase in financial derivative liabilities, and the said impact has been an insignificant 

impact.   

- TFRS 16 – Leases. The Company’s financial statements have been significantly affected 

whereas the Company must record the past operating lease agreements (particularly the lease 

agreements within the conditions of  TFRS 16) as assets called “Royalty Assets” together 

with liabilities called  “Liabilities under Lease Agreements” and change the recognition of 

expense primarily from recognizing expense in form of “lease fee” to recognize expense in 

form of “Depreciation” of royalty assets and “Financial Cost” derived from liabilities under 

lease agreements. However, the Company selected to use practices in the changing period by 

recognizing the impact from TFRS 16 as at the first effective date without adjustment of 

financial statements using Modified Retrospective Approach, but adjustment of accumulated 

amount from the said change with unappropriated retained earnings.   

 

Impact from Application of New Thai Financial Reporting Standards as at 1 January 2020 can be 

summarized as follows. 

Unit : Million Baht 

 TFRS Financial 
Instruments 

Increase (Decrease) 

TFRS 16  
Lease  

Increase (Decrease) 

Total  
Adjustment  

Increase (Decrease) 

Assets 

    Royalty assets  
Liabilities  

   Trade and other payables  
   Financial derivative liabilities  
   Liabilities under lease agreements 
Shareholders’ equity  

   Unappropriated retained earnings  

 
 
 
 

0.3 
 
 

(0.3) 

 
196.6 

 
(1.9) 

 
208.0 

 
(9.5) 

 
196.6 

 
(1.9) 

0.3 
208.0 

 
(9.8) 
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However, during 2020, the Company has applied the accounting practice of temporary alleviation 

measure for additional accounting alternative to support the impact from the COVID-19 pandemic situation. 

The selected practices can be classified into 2 groups as follows. 

1. The practice applied by the Company throughout the whole year of 2020 is the selection not to 

reduce lease fee under agreements from the lessor to be regarded as the change of lease 

agreement.   

2. The practice particularly applied by the Company in Q1-3/2020 is the measurement of credit 

loss expected to be incurred according to the simple approach, impairment of assets, and 

reversal of income tax asset transaction. The Company has considered cancelling the 

observance of all of three issues according to the said temporary alleviation measure in 

Q4/2020, without significant impact on the Company’s financial statements.  

From the said change of accounting policies in 2020, earnings before interest, tax, depreciation and 

amortization (EBITDA) have been affected as follows.  

 Consolidated Financial Statements 

  

  2020    Post-2020 Pre-2020 

(Unit : Million Baht) Post-

TFRS 16 

Pre- 

TFRS 16 

% Chg.  2019 v s 2019 v s 2019 

Total revenues  

Expenses (excluding depreciation and amortization)  

EBITDA 

EBITDA Margin 

Depreciation and amortization 

967.5 

919.4 

48.1 

5.0% 

45.2 

967.5 

956.4 

11.1 

1.1% 

26.0 

0.0% 

-3.9% 

333.3% 

 

73.8% 

 1,301.9 

1,090.4 

211.5 

16.2% 

25.7 

-25.7% 

-15.7% 

-77.3% 

 

75.9% 

-25.7% 

-12.3% 

-94.8% 

 

1.2% 

 

 Separate Financial Statements 

  

  2020    Post-2020 Pre-2020 

(Unit : Million Baht) Post-

TFRS 16 

Pre- 

TFRS 16 

% Chg.  2019 v s 2019 v s 2019 

Total revenues  

Expenses (excluding depreciation and amortization)  

EBITDA 

EBITDA Margin 

Depreciation and amortization 

945.3 

899.3 

46.0 

4.9% 

42.8 

945.3 

936.3 

9.0 

1.0% 

24.4 

0.0% 

-4.0% 

411.1% 

 

75.4% 

 1,288.8 

1,078.1 

210.7 

16.3% 

24.9 

-26.7% 

-16.6% 

-78.2% 

 

71.9% 

-26.7% 

-13.2% 

-95.7% 

 

-2.0% 

 

Overall of the Company’s performance 
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Attachment 1 

1. Details of Directors, Executives and Regulators 

 
 

 

(30/12/20)

%

Gen. Phairat Phoubon 64 Bachelor of Engineering, 0.09 - 2016-Present Rich Sport PCL.

Survey School,

Royal Thai Survey Department

Course of Directors Accreditation 2020-Present Independent Director

(DAP) batch 123/2016

2020-Present Chief Executive Officer Orthomed Asia Co., Ltd.

2018-Present President of Working Group Government agency

2018-Present Public Organization

2017-Present Advisor to the Chairman CAT Telecom PCL. Telecommunication business

Wholesale of pharmaceutical 

and medical products

The National Broadcasting 

and Telecommunications 

Commission

Strategic Screening 

Subcommittee

Defence Technology Institute

Type of Business

Chairman of the Board of 

Directors and Independent 

Director

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Chairman of the Board of 

Directors and Independent 

Sermsang Power Corporation 

PLC

Renewable energy power 

producers and suppliers

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name
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(30/12/20)

%

2017-Present Director Government agency

2016-Present Indepent Director 2S Metal PCL.

2017-2019 Honorary Advisor Government agency

2016-2018 Honorary Advisor Government agency

2015-2016 Special Advisory Government agency

(Police General Level)

2013-2015 Government agency

2009-2013 Special Advisory Government agency

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration

Savings and Credit 

Cooperative, Royal Thai 

Survey Department

Savings and Credit 

Cooperative, Royal Thai 

Armed Forces Headquarters

Royal Thai Armed Forces 

Headquarters

Director of Joint 

Communications

Royal Thai Armed Forces 

Headquarters

Royal Thai Armed Forces 

Headquarters(Police Lieutenant General 

Level)

The War Veterans 

Organization of Thailand 

Under Royal Patronage of 

His Majesty The King

Manufacturing and 

distribution service to 

integrated steel products

Position Company's Name Type of Business
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(30/12/20)

%

Ms. Papitch Wongpaitoonpiya 34 42.15 Sister of 2016-Present Rich Sport PCL.

Director Mr. Pasawich Wongpaitoonpiya 

Chairman of Executive Committee

and Chief Executive Officer

2016-2018 Director Benefit Shoes Co., Ltd. Footwear Manufacturing

2015-Present Director Rich Sport Holding Co., Ltd. Holding

Course of Directors Accreditation 

(DAP) batch 123/2016 2014-2016 Rich Sport PCL.

2012-2014 Rich Sport PCL.Director and Assistant 

Managing Director

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Master of Business Administration, 

Babson College, USA

Director, Chairman of 

Executive Committee and 

Chief Executive Officer

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Bachelor of Commerce and 

Accountancy, Finance, Thammasart 

(Authorized signatory of the 

company)

Director and Managing 

Director

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name
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(30/12/20)

%

Mr. Somroj Sirisophana 62 Bachelor of Accountancy, 0.06 - 2016-Present Rich Sport PCL.

Dhurakij Pundit University

Course of Directors Accreditation 

(DAP) batch 123/2016 2016-2018 Director Benefit Shoes Co., Ltd. Footwear Manufacturing

2011-2020 Team Stevedore Co., Ltd Marine Transportation

2009-2019 Transportation

2001-2018 MacroPhar Co., Ltd. Medicine Manufacturing

Accounting and financial 

advisor

Accounting and financial 

advisor

Cobra Freight Trade Wind 

International Co., Ltd.

Accounting and financial 

advisor

Director and Vice Chairman 

of Executive Committee

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Director and Vice Chairman of 

Executive Committee

(Authorized signatory of the 

company)

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name
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(30/12/20)

%

Mr. Nimit Supornprasert 48 - - 2020-Present Rich Sport PCL.

Director and 

Chief Financial Officer

2015-2019 Rich Sport PCL.

2014-2015 Accounting Director SF Corporation PCL. Cinema

2013-2014 Accounting Director PAE (Thailand)

2001-2013 Accounting Manage Peppo Fashions Group Apparel retail

Solution provider in in the 

oil & gas industry

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Bachelor of Business, Accountancy, 

Rajamangala University of (Authorized signatory of the 

company)

Executive Committee and 

Financial Officer

Distributors of fashion and 

lifestyle products from 

world-renowned brands
Course of Directors Accreditation 

Program (DAP) Batch 123/2016

Master of Commerce and 

Accountancy Strategic Management, 

   

Director, Executive 

Committee and Financial 

Officer

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name
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(30/12/20)

%

Mr. Manit Nitiprateep 65 0.06 - 2016-Present Rich Sport PCL.

Chairman of Audit Committee

and Independent Director

JUN2017-Present AMA Marine PCL. Maritime transport service

2020-Present Property Management

2014-2020 Audit Committee Airports of Thailand PCL. Airport

2015-2017 Audit Committee Bangpakong Terminal PCL. Harbor

Course of Directors Certification 

Program (DCP) Batch 225/2016 Chairman of the Board of 

Director

Knight Club Capital Asset 

Management Co., Ltd.

Course of Directors Accreditation 

Program (DAP0 Batch 126/2016

Master of Industrial; Economics/ 

Economic Development, NIDA

Chairman of Audit 

Committee and Independent 

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Bachelor of Economics, Economic 

Theory, Ramkhamhaeng University Chairman of Audit 

Committee

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name
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(30/12/20)

%

2015-2016 Director PTG Energy PCL. Fuel distributor

2013-2016 Director

2014-2015 The Revenue Department Government Agency

2012-2015 Director State enterprise

2011-2013 The Revenue Department Government Agency

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration

Manufacturer and distributor 

of plastic product

Principal Advisor on 

Strategic Tax Administration

Marketing Organization for 

farmers

Deputy Permanent Secretary

NEP Realty and Industry 

PCL.

Position Company's Name Type of Business
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(30/12/20)

%

Mr. Chaisak Angkasuwan 71 0.06 - 2016-Present Rich Sport PCL.

Bachelor of Laws, Thammasart 2014-Present Audit Committee SNC FORMER PCL.

2013-Present One To One Contacts PCL.

Mr. Udom Tangmanaskul 49 Bachelor of Accountancy, - - 2016-Present Rich Sport PCL.

Rangsit University

2001-Present Managing Director Pro-Act Services Co., Ltd. Auditing activities

Course of The Role of Chairman 

(RCP) Batch 13/2006

Audit Committee

and Independent Director

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Audit Committee

and Independent Director

Course of Directors Accreditation 

Program (DAP) Batch 128/2016

Audit Committee

and Independent Director

Services in automobile 

industry, air conditioner, 

electric appliances and 

electronic device
Course of Directors Certification 

Program (DAP) Batch 129/2010

Course of Directors Accreditation 

Program (DAP) Batch 51/2006

Vice Chariman and Audit 

Committee

Outsourced Contact Center 

Services

Master of Public Administration, 

Management Public and Private 

Sectors, NIDA

Audit Committee

and Independent Director

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name
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(30/12/20)

%

Ms. Kanjana Prommasakul 46 - - 2020-Present Chief Operating Officer Rich Sport PCL.

Chief Operating Officer

2018-2020 Retailing

2016-2018 Vice President Merchandise Robinson PLC Department Store

2013-2016 Head of Sales &Marketing

Omnichannel Merchandise 

Director

Central Retail Corporation 

PLC

H & F Shoes (Thailand) Co., 

Ltd.

Manufacture,whoesale, 

retail, import,export of 

footwears

Bachelor of Science and Technology,  

Applied Statistics, 

Bansomdejchaopraya Rajabhat 

University

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name
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(30/12/20)

%

Mr. Pasawich Wongpaitoonpiya 31 Master of Business Administration 42.10 Brother of 2015-Present Rich Sport PCL.

Business Development Director ImperialColleage London, UK Miss Papitch Wongpaitoonpiya

2018-2020 Company Secretary Rich Sport PCL.

2015-Present Director Rich Sport Holding Co., Ltd. Holding

2012-2015 Project Manager Kara Tama Co., LTd.

Mrs. Siriporn Niyomvetch 54 - - 2018-Present Accounting Manage Rich Sport PCL.

Accounting Manage

2014-2017 Accounting Manage Royal Ceramic Industry PCL. Manufacturer and distributor 

of floor and wall tiles

Bachelor of Chemical Engineering, 

University College London, UK Distributors of fashion and 

lifestyle products from 

world-renowned brands
Course of Directors Accreditation 

Program (DAP) Batch  154/2018

Import of raw foods and 

restaurant

Bachelor of Business, Accounting, 

Ramkhamhaeng University

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Business Development 

Director

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding in 

the Company Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year)
Duration Position Company's Name
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2. Details of Company Secretary 

 
 

Responsibilities of the Company 

1. Supervise and give advises to directors and executives in term of the compliance with laws, regulations, rules and regulations of the Company as well as follow up 

the actions to ensure the correct and consistent practices.  

2.  Responsible for organizing the Board of Directors meeting and shareholders meeting as well as supervising and coordinating for the implementation from the 

resolutions of such meetings. 

3.  Ensure the disclosure of information and reports under own responsibilities in according to the rules and regulations of the Stock Exchange of Thailand and the 

Securities and Exchange Commission including relevant laws. 

4. Prepare and maintain the following documents 

(30/12/19)

%

Ms. Natpaphas Sarutithipharom 38 Bachelor of Arts & Humanities - - 2020-Present Company Secretary Rich Sport PCL.

Company Secretary Bangkok University

2018-2020  Executive Secretary Rich Sport PCL.

2013-2018 Operation Executive Go Holiday Tour Co Ltd. Travel Company

2007-2013 Sales Administrator DKSH (Thailand) Ltd. Market Expansion Services 

provider 

Distributors of fashion and 

lifestyle products from 

world-renowned brands

Course of Directors Accreditation 

Program (DAP) Batch  91/2018

Type of Business

Name-Surname/ Position

Age

Education Qualifications

Shareholding 

in the 

Company
Family Relationship with 

Executive

Working Experience in the Past 5 Years

(Year) Duration Position Company's Name

Distributors of fashion and 

lifestyle products from 

world-renowned brands
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 4.1 Registration of Directors 

 4.2 Notice of the Board of Directors Meeting and Minutes of meeting  

 4.3 Notice of the shareholders 'meeting and the minutes of the shareholders' meeting     

4.4 Annual Report of the Company 

 4.5 Report on interest of the Executive Committees 

5. Perform other tasks in according to the law or notification of the Capital Market Supervisory Board announced. 
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3. Details of the Positions of Executives and regulators of the Company in Related Companies as of 31 December 2020 

 

Position in Related Company

Position

in

Company

Gen. Phairat Phoubon A, G G D G

Ms. Papitch Wongpaitoonpiya C, H, I, J H H

Mr. Somroj Sirisophana H, I

Mr. Manit Nitiprateep B, G B A F F H H

Mr. Chaisak Angkasuwan F,G F E, F

Mr. Udom Tangmanaskul F,G H, K

Mr. Nimit Supornprasert H, I, J

Ms. Kanjana Prommasakul J

Mr. Pasawich Wongpaitoonpiya I, J H H

Mrs. Siriporn Niyomvetch J

Remarks:

A = Chairman of The Board of Directors G = Independent Director

B = Chairman of the Audit Committee H = Director

C = Chief Eecusive Officer I = Executive Committee

D = Chairman of the Executive Committee J = Executive

E = Vice Chairman of The Board of Directors K = Managing Director

F = Audit Committee
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