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JoyadAcyn1iMmsiiu
Financial Highlights

WmMsRuduansiuamuanisdiulaide
Financial Statements in which the equity

method is applied

j’mzmiﬁu (814uN) Financial Status (Million Baht) vz 2554/2011  2553/2010
Ruasulutizsmia Investment in associated company 1,340.96 1,190.49 1,021.99
Aunineisan Total Assets 2,697.35  2,477.27 2,199.96
WAUIIN Total Liabilities 256.83 246.45 155.46
dovaeagiintiy Total Shareholders’ Equity 244053  2,230.82 2,044.50
nalssnaums (81uunm) Operation (Million Baht) _
alian Total Revenues 1,505.55  1,306.95 1,189.15
melfannnisene Total Sales 1,492.70 1,293.45 1,179.41
VI Cost of Goods Sold 121867  1,059.77 960.56
fledmsut Net income for the year 446.69 406.00 313.78
ANTIHIUNNMIREY Financial Ratio _
snsnlsdusuilraseliannnisane (%) Net profit Margin (%) 29.92 31.39 26.61
dnsnnraneRdutlunananilsdmiutl (%)  Dividends Pay out Ratio (%) 50 50 50
fnamanaLLnusadIuadiiavu (%) Return on Shareholders’ Equity (%) 18.30 18.20 15.35
BRIHARALWNUABRUNTNE TN (%) Return on Assets (%) 16.56 16.39 14.26
FRTFAIURNINARBIABURAY (1911) Liquidity Ratio (times) 1.87 1.96 2.00
Sndaunildusiediuresgniaiu (win) Debit Ratio to Shareholders’ Equity (times) 0.11 0.11 0.08
dayauaty (un)* Stock Data (Baht) _
iﬁﬂﬁWW{ﬁﬂﬁu Par Value per Share 1.00 1.00 10.00
YARATURNLTTYT Book Value per Share 20.34 18.59 170.37
mlsdmiutlsiediu Basic Earnings per Share 3.72 3.38 26.15

VidNBLe / Noted

* 12554 waguulassiawisuandoyain 10 um i 1 uwm feiuauuiuandiyainia 12 §uwiu disde 120 dudu
* In year 2011 the change the par value from 10 baht per share to 1 baht per share, result the number of Company shares from
12 million shares increase to 120 million shares.
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Message from the Board of Directors
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Mr. Pipat Paniangvait
Chairman of the Board
Chairman of the Nomination and Remuneration Committee
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Vision: To be the leader in rice product innovations anArussulun s szuunsuanlted Ly
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Mission: 1. turning out consistently good quality and

safe products

2. Keeping costs at competitive levels

3. Being innovative in both products and production
technology

4.Keeping customers satisfied as professionals

B. Selecting, generating, and managing resources and
talents for sustainable competitiveness
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Since early 2012, the Thai economy has been affected by
the economic situations of the two major trading partners,
the US and EU countries, which suffered from their domestic
public debt problems, as reflected by the shrinkage of export
values. The situation, however, developed favorably in the
fourth quarter.

Domestic factors affecting the Thai manufacturing sector
were the government’s high price paddy mortgage scheme
policy and the hiking of the minimum wage to 300 Baht per
day throughout the country (the policy was first implemented
in 2012 and 2013). These policies have led to higher
expenses for manufacturers, including our Company which
has to shoulder higher costs.

As for the Company’s operating results for 2012, based
on the equity method, revenues from sales totaled 1,493
million Baht, growing by 15% and net profits totaled
447 million Baht, increasing by 10%, from 2011. Of the total
net profits, 126 million Baht came from the Company’s
operation (31% growth) and 320 million Baht from
the shared profit from the investment in the associate

company (a 4% increase).

Thanks to our determination to raise our production
standards to international levels to gain acceptance from the
majority of foreign markets, we have been very successful in
expanding into foreign markets. The 2012 export value
increased by 23%, while domestic sales grew by 11%.
However, in order to cope with the impact of external factors
on our costs, particularly labor and raw materials, it is
necessary to keep costs at competitive levels. The Company
has laid down a policy to increase production efficiency
through investing in modern, high technology machinery in
order to reduce the costs of labor and fuel. This will in turn
support the efforts to reduce global warming and to minimize
the effects on the environment, which the Company has
pursued consistently since 2010. Because of the measures we
had taken, we were awarded a certificate for meeting the
requirements of the Carbon Footprint Label Scheme
for “Clear Soup MAMA Instant White Noodles”. In 2012,
we were awarded certificates for three other products;
namely, “MAMA Instant Rice Vermicelli Tomyamkung”,
“MAMAInstant Rice Vermicelli Spicy Yentafo” and,
“MAMAInstant Rice Vermicelli Spicy Yentafo hot pot”.
These were on top of the Level 1 Green Commitment
Certificate awarded by the Ministry of Industry.

Recognizing the importance of human resources to
sustainable growth and profitability, in 2012, the Company
took steps to standardize its pay structure, starting from job
evaluation, benchmarking with the same industry and
identification of key competencies for each salary range.
Competency gaps were identified in order to provide proper
training or for giving additional assignments to fill the gaps.
Such undertakings resulted in the Company’s personnel
having knowledge and skills which enable them to perform
their jobs to their full potential. The consistent HRD efforts
made were recognized by the Department of Skill
Development which awarded a plaque and a certificate to the
Company as a distinguished business operator for skill
development.

Finally, the Board of Directors thanks the shareholders,
customers, suppliers, trading partners, financial institutions,
government agencies and all other parties concerned for the
continued support consistently rendered to the Company.
Our thanks also go to all the Company employees who have
been dedicated to the Company’s operation to ensure
attainment of the objectives and sustainable growth.

wa AW weilizaane / Mr. Pipat Paniangvait
1/9¢87UN99UN17 / Chairman of the Board
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N1SAQNISOJANS
Management Structure
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The management structure of the Company consists of
the Board of Directors and two committees; namely, the
Audit Committee and Nomination/Remuneration
Committee.

insiasiioiAns

Organizational Structure .
ATUSNTTHNMIUTEN

Board of Directors

AMENTINMIATINLAL
AMLNITNMSAFIAFAL _ uuAmABULIY .
Audit Committee Nomination and Remuneration Committee
wiranunsragauely LATINYMALTHN
Internal Audit Department Company Secretary
Ve
: nITNMIHINMT
e Managing Director
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Assistant Managing Director

Assistant Managing Director Assistant Managing Director

AAINTIN-

msnanA dhedqEuaz N u3ms 159911 TN
Marketing Research and Administrative Factory Engineering-
Development Maintenance

Management
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1.1 AIENTTNMSUSHN (Board of Directors)

tlaqifuAnizNITuNT9LTEM Anssunisatuau 12 Ay tsznaudos

s1e1a / Name

1.1 Board of Directors
At present, the Board of Directors comprises 12 members
as follows:

AWUU / Title

1. Wi waleiane 1/9281UNTINNNTLTEN
Mr. Pipat Paniangvait Chairman of the Board of Directors
2. welnses FULNAYA 791/9281UNIINNNILTEN
Mr. Kraiyong Tanayongpibul Vice Chairman of the Board of Directors
3wy engalsand NITUNNTHAANTT
Mr. Boonpiam Eamroongroj Managing Director
4. unanla WY N99:N"9
Mrs. Sodsai Hanchana Director
5. WA ia nAnsansianael n9IuNIT
Miss Hatairat Kwangchit-aree Director
6. WHaATR ECPEUNEN] N9IUNIT
Mr. Apichart Thammanomai Director
7. A9.WEIUNT fuansfail N9IUNNT
Dr. Pennapha Dhanasarnsilp Director
8. mr.nail weiileaianel nITNNT
Dr. Pojjanee Paniangvait Director
9. walniida INWANE NITNNNIBATLUAYLILEIUNTINNNTATIRGAL
Lieutenant General Phisal Thepsithar Independent Director and Chairman of the Audit Committee
10. WeunnegInail 42970uN1lT NITUNNIDATLUALNITNNTATINADY
Dr. Surapoch Suwonpanich Independent Director/ Audit Committee Member
11. 96, AIEIRUN sehngaag NIINNNIBATZUAZNIINNITATIAADL
Associate Professor Saisanom  Praditdoung Independent Director/ Audit Committee Member
12. wellesmi walnsdna NITUNNIDATE
Mr. Chairat Dejkraisak Independent Director

aneiadasiununazlssyiund1AyeeLism andu walniida

WNENEY WauNnegInal gessaunalls sA.aneauN UsTingaag
& ¥ '

wielgasml walnsdnd Aedunssunisaaslunilanuiiuae

WAIIYNTLIEN ¢ WNENnlgngan  wannAu

NFTUMSHHAIUINRIUIHUNULFTHN

dsznavsing

‘a"lﬁl%ﬂ / Name

T NTTUNITARIAUAY

Company Secretary: Miss Nattakitta Yodvasin

Authorized directors: Two directors, except Lieutenant
General Phisal Thepsithar, Dr. Surapoch Suwonpanich,
Associate Professor Saisanom Praditdoung and Mr. Chairat
Dejkraisak, co-signing with the Company’s seal affixed.
Therefore, two authorized directors are from the remaining
eight as follows:

AWIAUY / Title

1. WNA weileaianel 192871UNI9UNNTUTEN
Mr. Pipat Paniangvait Chairman of the Board of Directors
2. wielnses FULNNLA 99913TENUNIINNTLTEN
Mr. Kraiyong Tanayongpibul Vice Chairman of the Board of Directors
3. mﬂqtylﬂ'ﬂu L?ﬂ;ﬂui:\ﬂi‘ﬂi N3IUNNIHAANIT
Mr. Boonpiam Eamroongroj Managing Director
4, u”]\‘i'&ﬁﬂ,ﬂ 131k 12t N39UNILTNNG
Mrs. Sodsai Hanchana Executive Director
5. wnauiaimd nd9ameangel NIINNITLINT
Miss Hatairat Kwangchit-aree Executive Director
6. UHBATF seaunTudy N3TNNIT
Mr. Apichart Thammanomai Director
7. A9WYUNT fuasAail n73UNT
Dr. Pennapha Dhanasarnsilp Director
8. m3.NAall weleaiane nITUNNT
Dr. Pojjanee Paniangvait Director
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Roles, duties and responsibilities of the Board of
Directors

1. Directors shall have knowledge, competency and
experience useful for the business, interest in the business of
the Company to which they belong, willingness and
business ethics.

2. Directors shall perform their duties in accordance with
laws, the Company’s objectives and Articles of Association
as well as the resolutions of the Shareholders’ Meetings with
integrity, protection of the Company’s interests, and
consistent accountability to the shareholders.

3. The Board of Directors has a duty to set policies and
directions for the Company and to supervise management in
implementing the policies efficiently and effectively in order
to maximize the business’s economic value and
shareholders’ wealth.

4. The Board of Directors should always monitor the
operations of the Company and be aware of the compliance
with laws and contractual provisions related to the Company
and should instruct management to report important issues
so that the Company can be operated effectively.

5. The Board of Directors should ensure that the
Company has effective internal control and internal audit
systems.

6. Independent directors and non-executive directors
should be ready to exercise their judgment independently in
determining strategies on administration, resources
utilization, appointment of directors, and determination of
operating standards and be ready to object to the acts of
other directors or management in case they disagree in
matters affecting the equitable treatment of shareholders.

7. In case of necessity, the Board of Directors may seek
outside professional advice about the Company’s operations
at the Company’s expense.

8. The Board of Directors should have a Company
Secretary assist in handling the business of the Board of
Directors and ensuring that the Board of Directors and the
Company comply with laws and relevant regulations.

9. The Board of Directors should see to it that there are
provisions on business codes of conduct; namely, business
ethics, directors’ code of conduct, management and
employee’s codes of conduct, as operational guidelines in
the organization.

Board of Directors’ Meetings: The Company holds a
meeting of the Board of Directors at least once a month,
normally on the 3rd Tuesday of the month every third
Tuesday of the month, and additional meetings may be
convened as necessary. The meetings are scheduled for the
whole year so that the Directors can plan in advance. The
Board of Directors’ meeting is convened with pre-
determined agenda to consider the Company’s performance
and operations as well as monthly Financial Statements and
to lay down important and necessary policies, with the
Company Secretary notifying the Board of the agenda by
sending a notice together with meeting documents to the
Directors at least seven days in advance. The meeting
normally takes about 2-3 hours.

Company Secretary: The Board of Directors’ meeting,
Session 8/2551, on August 21, 2008, resolved to appoint
Miss Nattakitta Yodvasin, Accounting and Finance Manager,
who has suitable qualifications and experience, to serve as
Company Secretary in order for the Company to operate
efficiently in accordance with the principle of good
corporate governance.

Duties of the Company Secretary (Section 89/15)
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The three Audit Committee Members hold no shares of the Company.

i’lﬂ%’a / Name

(1) Prepare and keep the following documents:
(a) A register of directors
(b) Notices of the Board of Directors meetings,
minutes of the Board of Directors’ meetings, and the
Company’s annual reports
(c) Notices and minutes of the Shareholders’
Meetings

(2) Keep a report on vested interest filed by directors or
executives

(3) Perform any other acts as specified by the Capital
Market Supervisory Board

Responsibilities

The Company Secretary shall perform duties with
responsibilities, care and integrity, in compliance with
laws, the Company’s objectives, the Articles of Association
of the Company, resolutions of the Board of Directors and
the Shareholders’ Meetings. For this purpose, the
provisions about the Company’s directors (Section 8§89/23)
shall apply. In case the Company Secretary fails to perform
the duties as specified or breaches the provisions of the
law, he/she shall be subject to a fine or imprisonment or
both, depending on the offense as specified in the relevant
sections of the law.

In case the Company Secretary vacates his/her position
or is capable of performing duties, the Board of Directors
shall appoint a new Company Secretary within 90 days
from the date on which the Company Secretary has vacated
his/her position or has been incapable of performing duties.
In this regard, the Board of Directors is empowered to
assign a director to perform the duties as a substitute during
such period.

The Company Secretary shall take the minutes of the
meetings in writing and keep the minutes adopted by the
Board of Directors, with each director receiving the
minutes at least seven days in advance of the minute
adoption.

1.2 Audit Committee The Audit Committee was first
appointed by the Board of Directors on October 19, 1999,
to assist in the supervision of the Company’s business
activities, with a term of one year or equal to the remaining
term in the Board of Directors. Retired members may be
reelected and the term in office of the Audit Committee is
the same as that of the Board of Directors.

The Board of Directors’ Meeting, Session 4/2012, on
April 25, 2012, appointed three of the four Independent
Directors as Members of the Audit Committee with a term
of one year from April 2012 to March 2013.

AU / Title

1. walniida IMWENEN 19281UNTIUNNIATIRAAL
HAN ATy TuarN1IRUUNTA UNIWILNITRUIBILTEN
Lieutenant General Phisal Thepsithar Chairman of the Audit Committee, with knowledge in accounting
and finance for use in reviewing the Company’s Financial Statements
2. WeunnegInal A29I0UNNELT NITNNNIATIAADL

a Yy a o
HAMNIATRUTUITAIANT

Dr. Surapoch Suwonpanich

Audit Committee member, with knowledge in management

3. JA.ANBAUN Uszhngaa

NTTUNTATINADL

= v v
HAMNIATURIUNT

Associate Professor Saisanom  Praditdoung

Audit Committee member, with knowledge in food

MINYNITANENITNNITATIAADL Aa unadamviaiml ndnsansanael
Miss Hatairat Kwangchit-aree is the Secretary to the Audit Committee.
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Scope, Duties and Responsibilities of the Audit
Committee

1. To conduct reviews to ensure that the Company
has accurate and adequate financial reporting.

2. To conduct reviews to ensure that the Company
has an internal control system and an internal audit
system which are appropriate and effective and to
review the independence of the internal audit function,
as well as approve the appointment, transfer and
termination of the head of the internal audit function or
any other units responsible for internal auditing.

3. To conduct reviews to ensure that the Company
complies with the laws governing securities and
exchange, the regulations of the Stock Exchange of
Thailand, and other relevant laws.

4. To select and nominate an independent person to
be appointed the external auditor, and to propose
remuneration for the person, as well as to attend at least
one meeting in a year with the external editor without
management attendance.

5. To review connected transactions or transactions
with potential conflict of interest, to ensure that they are
in accordance with the laws and the regulations of the
Stock Exchange of Thailand and to assure their
reasonability and maximum benefit to the Company.

6. To prepare the Audit Committee’s report for
disclosure in the Company’s Annual Report. The report
is to be signed by the Chairman of the Audit Committee
and must contain at least the following information:

(a) Comment on the accurateness, completeness
and credibility of the Company’s financial report,

(b) Comment on the adequacy of the Company’s
internal control system.

(c) Comment on the compliance with the
securities and exchange law, regulations of the Stock
Exchange of Thailand or laws relating to business of the
Company.

(d) Comment on the suitability of the Auditor

(e) Comment on transactions which potential
conflict of interest

(f) The number of meetings of the Audit
Committee and the attendance of each of the Committee
members

(g) Overall opinion or observation derived by the
Audit Committee from the performance of duties in
accordance with the Charter.

(h) Any other report which should be made to the
shareholders and general investors within the scope of
duties and responsibilities assigned by the Board of
Directors.

7. In the course of performance of duty, if the Audit
Committee comes across or suspects any of the
transactions or actions listed below which may have
material effects on the Company’s financial position or
operation, the Audit Committee shall report to the Board
of Directors for corrective action to be taken within the
time deemed appropriate by the Audit Committee.

(a) Transactions with conflict of interest

(b) Fraud or irregularity or material defect in the
internal control system

(c) Infringement of law or any regulations of the
Stock Exchange of Thailand

If the Board of Directors or Management does not
take corrective action within the specified time, any
member of the Audit Committee may report the matter
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‘a"]il%’a / Name

AU / Title

to the Office of the Securities and Exchange
Commission or the Stock Exchange of Thailand.

(8) To provide support and take follow-up action to
ensure that the Company has an effective risk
management system.

(9) To review and revise the Audit Committee Charter
and submit it to the Board of Directors for approval.

(10) To perform any other act as delegated by the
Board of Directors and approved by the Audit Committee
empowered by the Company regulation and laws.

In performing the duties above, The Audit
Committee is directly responsible to the Board of
Directors while the responsibilities for all activities of
the company towards third persons are still vested in
the entire Board of Directors

Note: The Audit Committee’s Charter cited above
was amended to be in compliance with the Notification
of the Stock Exchange of Thailand in 2008. The
amendment was approved by the Board of Directors at
Meeting Session 2/2552 convened on February 24,
2009 and disclosed to the Stock Exchange on February
25,2009. The charter was further revised and approved
by the Board of Directors at Meeting Session 2/2011 on
February 23, 2011.

The Audit Committee holds meetings regularly and
reports to the Board of Directors every three months.
Special meetings are held as required. In 2012, the
Committee held four meetings, each attended by
individuals concerned as follows:

- Four meetings with the CPA and the Manager of
the Accounting and Finance Department, to review the
Quarterly and the Annual Financial Statements

1. UILNAR weilagianegd 1192 87UNTTNNNTATINLAZINUUAAIAALILU

Mr. Pipat Paniangvait Chairman of the Board of Directors
2. walnfidna INWANEN NIINNITATINIUALANVUAAIAALILNYL

Lieutenant General Phisal Thepsithar Member of the Nomination and Remuneration Committee
3. walaeimnd walnsdng NITUNNIATIUILASINUUAAIADLILN

Mr. Chairat Dejkraisak Member of the Nomination and Remuneration Committee
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- Four meetings with Management and Internal
Audit.

- One meeting with the CPA without the presence
of Management

1.3 Nomination/Remuneration Committee To
comply with the Company’s policy on good corporate
governance regarding nomination/remuneration to
help make the operations of the Board of Directors
transparent and equitable to all stakeholders, and to
ensure appropriate determination of remunerations
and forms of remunerations to the Directors, the
Board of Directors at its Meeting, Session 4/2012 on
April 25, 2012, resolved to appoint the Nomination
and Remuneration Committee to perform such duties.

Scope, duties and responsibilities with regard
to nomination:

1. To consider nominating qualified persons to be
appointed as directors of the Company

2. To specify methods and criteria for nominating
persons to be appointed as directors of the Company,
covering:
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There are four Independent Directors as follows:

iw%"a / Name

2.1 Specification of the qualifications of candidates to
be nominated, with the elements and qualifications in
compliance with relevant laws and regulations, and
determine the method of nomination of qualified persons.

2.2 Reporting of the results of the selection and
nominating persons qualified for directorship with
supporting reasons to the Board of Directors.

2.3 Selection by the Board of Directors of qualified
persons from the nomination list provided by the
Nomination Committee at the number required by the
Company’s Articles of Association.

3. To revise the Nomination Committee’s Charter and
propose revisions to the Board of Directors for approval.

4. To perform any other act as assigned by the Board
of Directors.

Scope, duties and responsibilities with regard to
remuneration:

1. To evaluate the performance of the Board of
Directors for each year

2. To determine the limits of the remuneration for the
Directors based on Company performance, the limits
approved by the shareholders’ meeting and the amounts
of compensation paid in the previous year for submission
to the Board of Directors and subsequently to the
shareholders’ meeting for approval.

AWUUS / Title

1. walniwea WENEN NITUNTDATY
Lieutenant General Phisal Thepsithar Independent Director
2. WweunnedgIna 4930UNHT NITNNIRATY
Dr. Surapoch Suwonpanich Independent Director
3. 9A. ANEAUN Uszhngaag NITUNTDATY
Associate Professor Saisanom Praditdoung Independent Director
4. waltaiml wrlnsdni N9IUNNIRATY
Mr. Chairat Dejkraisak Independent Director

NITUNNTATIULATNITHNIAAUAAIBRLUNY LTLNITUNITALREAMT Usznaudanssunis 3 v Aall
The Nomination Committee, whose members are the same as those of the Remuneration Committee, comprises three persons as follows:

’iﬂﬁl%’l'a / Name

AL / Title

1. WA WZLﬁ?_I\‘iL’W]?;T 1/9281UNTTNNNTATIVILAZINUUAATRALILNI

Mr. Pipat Paniangvait Chairman of the Board of Directors
2. walnidna MWENEN NITUNNTATIVILAZINVUAAIABLLNY

Lieutenant General Phisal Thepsithar Member of the Nomination and Remuneration Committee
3. mﬂlﬁnﬁmﬁ Lﬂ‘ﬂiﬂﬁ‘ﬁﬂﬁr NTTNNNTATIVILAZINVUAAIAALLNI

Mr. Chairat Dejkraisak Member of the Nomination and Remuneration Committee

NTINANTLINNT Uszneusienssunis 3 vinu fail
There are three members of the Executive Committee as follows:

‘ﬂil:i’ﬂ / Name

ANWLAU / Title

4 4 e o v
1. waynden wangalsad NITUN9EAANTT
Mr. Boonpiam Eamroongroj Managing Director
2. WNANTIETAY n3sAnseae NITUNNTLINIG WAZETIENIINNNTHAANIT

Miss Hatairat Kwangchit-aree

Executive Director and Assistant Managing Director

3. Uankd
Mrs. Sodsai

MIYTUL

Hanchana

NITUNNTLINIG WAZETIENIINNNTHAANIS

Executive Director and Assistant Managing Director
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Management consists of nine executives as follows:

‘a"]il"i’e) / Name

AWIAUS / Title

= = . - oo
1. weaydlaw \engalsay NITNNITHAANIT
Mr. Boonpiam Eamroongroj Managing Director
WgmEsmg ni1eamstanze NITUNIIUTMNIUALHTIENITNNNIEIANTULAZINEINNIHIANI 599U

Miss Hatairat

Kwangchit-aree

Executive Director, and Assistant Managing Director and Acting Factory Manager

3. uwanla MYIUY NITUNIIUTMNIUALHTIENITNNNILIANIAIUNNIAR A
Mrs. Sodsai Hanchana Executive Director and Assistant Managing Director Martketing
4. wenlsziady LATWIANIE gnenssunI9ganniafnuidaangss (dvinenwkeuNnaAN 2555)
Mr. Prasert Tachapahapong Assistant Managing Director (joining in January, 2012)
5. WuauIu ATND ganniseheninensuyme (a19eninauNnsAN 2555)
Mr. Sanan Srithong Human Resources Manager (redigned in January, 2012)
6. wenasdnm HANGNEN HARNIeNAn
Mr. Kongsak Pholpluksa Production Manager
7. Wik DIALATTAR gaaniseedeanssu

Mr. Kiettichai

Thawanyawitchajit

Engineering Management

8. wnNaigngmn HAAAL gannisehedinduaznisiu
Miss Nattakitta Yodvasin Accounting & Finance Manager

9. weauing Usehng ganNT9nanIsRaIAsnaLlszin
Mr. Thanabat Pradit International Marketing Manager

N8 GLTNNI8NLTEN LTTUEUT2A A e N T8 AN IANIENIINNIINALMANNINE R AZAAIA UANNIWET (n.5.51.)

Note: The Company’s “executives” are as defined by the Office of the Securities and Exchange Commission (SEC).
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3. To allocate the compensation to the Directors based on
the performance, authorities, duties and responsibilities within
the limit approved by the shareholders’ meeting and propose the
allocation to the Board of Directors for approval.

4. To allocate the compensation to the members of the
Remuneration Committee) who are not Directors) and
determine their compensation based on the performance,
authorities, duties and responsibilities and propose the
allocation to the Board of Directors for approval.

5. To revise the Remuneration Committee’s Charter and
propose revisions to the Board of Directors for approval.

6. To perform any other act as assigned by the Board of
Directors.

In 2012 (April 2012-March 2013), the Nomination and
Remuneration Committee held four meetings and reported the
retirement by rotation of four Directors, as well as proposed
compensation for the Directors to the Board of Directors for
2012.

(2) Methods for the recruitment of persons to be appointed
as department heads and executives

The Company recruits persons for appointment as
executives by selecting candidates with knowledge, ability,
morality, and ethics and prepares employees for future
managerial positions. Employees whose performance appraisal
indicates good potential will be assigned with greater
responsibilities and encouraged to further their studies at
bachelor and master’s degree levels.

The numbers of the Board of Directors and the
Committees’ meeting

In 2011, there were 12 Board of Directors meetings.
Attendance of the meetings by the directors is as follows:
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51¢1%a / Name

m‘a‘ﬂ‘a‘:‘q&l / Meeting

U8 A9 / Unit: Sessi

on

AMENTTNMTUTHN
598 12 A5/l
Board of Directors

(12 session)

ANLNITNMS AMENTTUMSATTUN
ELEY-GH] LATMUUARIADLILNY
594 4 A5/t 591 4 A3/l

Audit Commitee  Nomination and
(4 session) Remuneration

Committee (4 session)

Uszguansiydiauilsza

590 1 A59/1
Annual General Meeting of

Shareholders (1 session)

il

1. WA weillesand 12/12 4/4 111
Mr. Pipat Paniangvait

2. wielnses sueniiys 1112 1/1
Mr. Kraiyong Tanayongpibul

3. weayen Bauglaand 12/12 17
Mr. Boonpiam Eamroongroj

4. wwaala woysuy 11/12 1/1
Mrs. Sodsai Hanchana

5. ud. wiesml nisansansd 12/12 4/4 4/4 111
Ms. Hatairat Kwangchit-Aree

6. wieanam oesunlude 12/12 1/1
Mr. Apichart Thammanomai

7. A%, Wyunn suansAail 12/12 1/1
Dr. Pennapha Dhanasarnsilp

8. Waln WeAa WaNaN 11/12 4/4 4/4 1/1
LT. GEN. Phisal Thepsithar

9. Wi wnegIna ga3souna il 12/12 4/4 111
Dr. Surapoch Suwonpanich

10. 9A. @N8AUN UszAMTA 12/12 4/4 11
Associate Professor. Saisanom Praditdoung

11. a3 wall weiaaianed 11/12 111
Dr. Pojjanee Paniangvait

12, wellae¥md walnsdng 12/12 4/4 111

Mr. Chairat Dejkraisak

>
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¥ a
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Information on the educational qualifications and core
business experience of the directors and executives
Please refer to page 117 for the detail information of

directors and management.

Holdings of the Company’s shares by directors and

management

The holdings of the Company’s shares by directors and
management of the Company, as at December 31, 2012, were

as follows:



SIETANTTNMIUNZELTUS/
Name of director and executive

AMUIUNY U 31 SUMAN (YAAIURE 1 L) /
Number of shares As at December 31 (par value = 1 Baht)

2555/2012 2554/2011 Wa(an)anilnay
Increase (Decrease) from the
previous year

ﬁﬁﬂuﬁ’nﬂ%’wﬁ-nﬁumiu?"l;l'WSecurities holder-Director

1. WA weidesiand 15,498,970 14,717,770 781,200
Mr. Pipat Paniangvait

2. welnges ﬁumﬁuﬁ@ 1,810,650 1,810,650 -
Mr. Kraiyong Tanayongpibul

3. weyy ey Beagilsnd 752,600 726,100 26,500
Mr. Boonpiam Eamroongroj

4. wednla NTYTUE 106,000 94,000 12,000
Mrs. Sodsai Hanchana

5. ud. wiasmi ndreandanzd 96,000 96,000 -
Ms. Hatairat Kwangchit-Aree

6. wieandm ossunluge 2,000 2,000 -
Mr. Apichart Thammanomai

7. A9.WMIUNN sua9Aall 19,980 19,980 -
Dr. Pennapha Dhanasarnsilp

8. Waln WAa Wnansn - - -
LT. GEN. Phisal Thepsithar

9. Wweunngdgsnal ga3sounnil - - -
Dr. Surapoch Suwonpanich

10. 9A. ANBAUN UszAMTA - - -
Associate Professor. Saisanom Praditdoung

11. p9. watl weiileaned 29,500 25,000 4,500
Dr. Pojjanee Paniangvait

12. welaaimd welnadng - - -
Mr. Chairat Dejkraisak

:"il‘a‘vlﬁ’nw%’wﬁ-é’u?wli/Securities holder-Executive

1. Wwetlsngdyg T vines 800 - 800
Mr. Prasert Tachapahapong

2. UWNHAUNU ATNEY 4,000 4,000 -
Mr. Sanan Srithong

3. uqﬂﬂﬂdﬁﬂﬁ N@WE]T]‘L"H 17,600 17,000 600
Mr. Kongsak Pholpluksa

4. wienieshde ndaeRaman 600 - 600
Mr. Kiettichai Thawanyawitchajit

5. wNaMNIgnoAN aanaAu 28,280 27,980 300
Ms.Nattakitta Yodvasin

6. weauling Ushng 300 - 300
Mr. Thanabat Pradit
994 / Total 18,367,280 17,540,480 826,800

Ve © 1. saunstievuresdausanarynsidaliussgiiinieg
2. JUNsanALT 1 FRasleuNnsIAN 2555
3. gudmsandiud 2 areanluifennnsau 2555

v
< A

4. mawlazuuilgeyadisiu (Par Value) anidinvuas 10 uw illufuas 1 um kunnseydRaniiUssgugfafuaian 1/2554 {Wadui 28 e 2554 uaz

apnziflsuAsuudasyafuiile 12 nqeniau 2554
Note:

-

. Including the shareholding of spouse and minor children
2.Number 1 joined the Company in January 2012
3. Number 2 resigned in January 2012

4. The par value of 10 Baht per share was changed to 1 Baht per share as approved by the Annual General Meeting of Shareholders,
Session 1/2011 on April 28, 2011. The change was registered on May 12, 2011.
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ST LRI TR RESTITEN

(3) ARALLNUAMENFINNN913EM LTl 2555

filszquansinydiietu IfeyRmreuununssunisssneRiumaladdiu 8 Suuwm
siodl wazAninssun e lEnaaslHuAns TN 9T Fatl

1. ArmeuuNUATIuARY ANABLUNLIBIANENITUNNILEEN NITUNNTLTINIUAY

N

gusvnshutl 2555 WeuAuTien Wl

1.1 lunsvimeiiinssunisuiem Lﬂuﬂ'm@uLmuiugﬂLﬁﬂﬂi:qmm:ﬁﬁmﬁ@
N99NN13 'a'wﬂ'wLﬁﬁﬂizqmLﬂwwzﬂimmiﬁﬁmﬁLiﬁiqmﬂizﬁuﬁiﬂﬂ;ﬁ/lﬁ@u tlsranu
N334A19 10,000 LM WATNTINNILTEN 8,000 LNFiavINL

1umiw°fmfiﬁﬁ'ﬂimmimm%famzvlﬁ’ﬁuﬁm'auLmuLﬂucﬁhLiﬁﬂﬂizquimﬁ@u
1328114 10,000 LN NIINNTIAIIREBL 8,000 LWMFDYINL LAZIATIYNITAUENIINNNG
m3aaau 3,000 U Tnaruuaaneiluselnsung

lums¥imiiinssumsassmuazinnuaAneuwnuaz A meuwmailuande
szga Uszau 10,000 LW NITHNNFAITVILATNIVUAAIRALILNY 8,000 LINFEYINU
Imﬂf#ﬂmﬁﬂm%«,ﬁﬂﬁﬂwﬂixqm

s1e1da / Name ALY / Title

Records of criminal offences by directors
and management

There are no records of serious criminal
offenses committed by the Company’s directors
and management.

(3) Remunerations of the Company’s
directors in 2012

The Annual General Meeting of Shareholders
resolved to approve remuneration of the
Company’s directors in a total amount not
exceeding six million Baht per year and the Board
of Directors allocated the remunerations to the
Company’s directors as follows:

1. Monetary remuneration: The remunerations
of the Board of Directors, executive directors and
management in 2012, compared with the previous
year, were as follows:

ANMALILNLY / Remuneration

1l 2555/ 1l 2554/
year 2012 year 2011
1. weiim weillaaamd 13¥81UNIINNTT / U9LEIUNTINNTATIN AL AINUUAAIRIA UL 625,000 557,500
Mr. Pipat Paniangait Chairman of the Board Of Directors/ Chairman of the Nomination
and Remuneration Committee
2. welnses FUELNALA 98919 AUNIINNNT 460,000 446,000
Mr.Kraiyong Tanayongpibul Vice Chairman of the Board of Directors
weyydey Bungalaad NIINNIHIANIT 468,000 452,000
Mr. Boonpiam Eamroongroj Managing Director
wwanla winmue N9IUNNTUTUNT 460,000 440,000
Mrs. Sodsai  Hanchana Executive Director
waminimd nieansesd NITUNIILEINIIUAZIATIUNNG AC 519,000 545,000
Miss Hatairat Kwangchit-aree Executive Director and Secretary to the Audit Committee
wganaFi f9suulude N93UN13 468,000 446,000
Mr.Apichart Thammanomai Director
A9, TYUNT suansAsil N93UN19 468,000 446,000
Dr. Pennapha Dhanasarnsilp Director
WAIMWANR WANDD 19e81UNIINNINIIAADL 619,500 597,500
NITUNTATIMILASINUUAAIABLILNULAZNITUNNIDATE
Lt.Gen.Phisal Thepsithar Chairman of the Audit Committee,
Member of the Nomination and Remuneration Committee
and Independent Director
e nnelganall gassnunnile NITUNIIATINALL UWAZNITNNNIBATE 570,000 572,000
Dr.Surapoch Suwonpanich Member of the Audit Committee and Independent Director
10. 7A.AN8EUN UszAngad N9TUNNTATIRADL LATNITUNNIRATE 570,000 566,000
Assoc.Prof.Saisanom Praditdoung  Member of the Audit Committee and Independent Director
11. pa.wadl wadleaang n7IUNNT 460,000 446,000
Dr.Pojjanee Paniangvait Director
12 wiellaasmi walnsdng NIIUNNTBATY 500,000 440,000
Mr. Chairat Dejkraisakr Independent Director/ Member of the Nomination/Remuneration Committee
594 / Total 6,187,500 5,954,000

1) WRUAABLUNUANLNIINNSUTENTHUN ey RanUssaudtatull 2554 Tdiiu 6 Auunmn T 2555 lalifiu 8 frunm

The Shareholders’ Meetings approved the remunerations of the Board of Directors in the total amount not exceeding six million Baht for 2011 and eight million Baht for 2012.
2) ANABLLNUNTINNNITLAINAUNENLY 2555 — HuNAN 2556

Directors’ Remuneration is counted from April 2012 - March 2013.
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1.2 AMMEUUNUNITNNITUTINTUATELTING
wagde nasunsUEIMsuAZfLTINeAT LN
$B9RINNITNNITLAANITAINT WATHUTUNTIU
sERUTiauwinseRaynae feuau 9 Auuaz
areen 1 au iy 8 au lAFuAmaLLNulugue
Uannsuazninau

1.1 For directorship, the remuneration was paid as meeting allowances and
bonuses; director’s honorariums were paid only to Directors who attended
meetings per meeting/month, at the rate of 10,000 Baht per month for the
Chairman and 8,000 Baht per person per month for the Directors.

For the Audit Committee, the remuneration was paid quarterly as meeting
allowances per month at a rate of 10,000 Baht per month for the Chairman,
and 8,000 Baht for the Audit Committee members and 3,000 Baht for the
Secretary to the Audit Committee.

For the Nomination and Remuneration Committee, a meeting allowance is
paid for each meeting at a rate of 10,000 Baht per month for the Chairman,
and 8,000 Baht for the Committee members.

1.2 Remuneration of executive directors and executives: The executive
directors and the first four top executives after the Managing Director and four
other executives at the same level, totaling nine persons (one reigned so the
total number is eight), received remuneration in their capacities as executives
and employees as shown below.

ANMALILNY / Remuneration U518 / Number ANMALLNUSIN / Total Remuneration
1l 2555/ 1l 2554/
year 2012 year 2011
Ruhausu / Total Salary 9918 (U 54' 11 979) /9 (11 in 2011) 17,838,850 16,300,284
Tuti@su / Total Bonus 8 318 (11 54° 11 $91) / 8 (11 in 2011) 6,622,010 5,016,480
593 / Total 24,460,860 21,316,764

NG : 2554 FLFWIT 1 VIWAIDENAIMAIEUNNTIAN
UAZAITNIMAUNUUTBIAD NI EIL 2554

2554 Wadn 1 MNUAReNAIUMADUTUIAN 2554

2555  (UEu13 1 YuAIeaNsNUeABUNNGIAN 2555 WasugLFIEn 1 vwluaeuun AN 2555

Notes: In 2011, an executive resigned in January 2011

and another in April 2011.

In 2012, an executive resigned in January 2012; one was added in January 2012.

1.3 ANFBLILNLEY 7|

1.3 Remunerations in other forms

ArmauunulugLBuannunemudsaa@esdn uazAngiu Remunerations in the forms of contributions to the

provident fund and rent

szinvAImauwnU / The of Remuneration AMUU518 / Number ANMALILNUSIN / Total Remuneration
1l 2555/ 1l 2554/
year 2012 year 2011
Ruasmunesudnsesdesin 9978 (U 54'9918) /9 (9in 2011) 865,075.25 747,128.75
Contributions to the provident fund
ANt / Rent 3 ¢ (ﬂ 54" 3 9181) / 3 (3in 2011) 129,810.00 79,020.00
39U / Total 994,885.25 826,148.75

Py o o aa o 2 o o 9 a Sy o ) o = N
UNTELVE AT thuniusEnan 1 ﬂ’77/]5‘];]5/1_/?7/1’73“1’]ZI/?’WJ7%4ﬂul/?5@7wf?ﬂd7uﬁlﬂﬁ

Note: Rent: Residence provided by the Company for execut

ives stationed at the factories.

\ A e e o o . v o . .
AmauLnuaun 1t - mﬂi:mmmuwm@mmi 3 U Non-monetary remuneration: Company car for three

LATNTINNNT 4 YINU

directors and four executives
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Good Corporate Governance
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GAIReadoIdu didurdnmsiiduqiafianisiduaiusen
dulsznaudasulgunegmsinugianans A5sssussia lia:
AssgUssaUWUNIU 1A uMsayliEaINAcNSSUNISUSEN
ASIA 3/2546 1503UR 18 DUAL 2546 lIa0MSNUNIU AL
IKauiduds=AnnU Biussnifudufsnemsimiugiaiams
A58SSSUSSNA 18:ASSENUSSCUWUNNUYOIUSEN  SIIRUN:EUAU
anumsaiUaquu fasussnldiwenwsuuidulsduoiussn
www.pr.coth idalFsunswiazfunuanuideanulumsugud

aulumséudussia naiduxangadiolumsritnu

The Board of Directors is well aware of the benefits and importance of good corporate governance. To enhance
transparency which would build confidence among the shareholders, investors and related persons, the Board
of Directors’ Meeting, Session 3/2546 on March 18, 2003 passed a resolution on the Company’s principles of
good corporate governance comprising policies on good corporate governance, business ethics and
employee Code of Conduct and reviewed its appropriateness on an annual basis. The Company is of the opinion
that its policies towards good corporate governance, business ethics, and employee Code of Conduct are still
appropriate and suitable for the current situation. The policies are disclosed on its website: www.pr.co.th for
public acknowledgement and for use as the common guidelines in the conduct of business and working

principles.
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Policies on good corporate governance: The Company has
been actively promoting the bettering of management,
internal control, and operations systems on a continual basis:

* Management system: to focus on the creation of value
for the Company with prudence and care, management of the
business with ability and efficiency in order to maximize
benefits for the shareholders; to set up appropriate
management guidelines and ensure that the accounting,
reporting and audit systems are reliable.

¢ Internal control: to maintain the internal control and
internal audit systems without focusing on any specific
internal control issues, but rather, by covering all aspects to
ensure correctness, integrity, fairness, and safeguarding of
business confidential information for the maximum benefit of
the Company; and to monitor and handle the settlement of
conflicts of interest and connected transactions.

* Execution: To operate the business with transparency,
and clarity, and without discrimination, by establishing proper
codes of conduct which management and employees at all
levels should follow in order to build good, ethical attitudes
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towards the shareholders, customers, business partners, and
society.

Report on compliance with good corporate governance
principles: To comply with the 2006 Good Corporate
Governance Principles for Companies Listed on the Stock
Exchange of Thailand, the Company classified the principles
into five chapters which were reviewed at the Board of
Directors’ meeting, Session 3/2013 on March 19, 2013 as
follows:

Chapter 1: Right of shareholders

Shareholders have propriety rights. The Company’s policy
towards good corporate governance covers shareholders’
protection, recognizing and respecting the propriety rights of
shareholders. It encourages the shareholders to exercise their
rights and treats all shareholders equitably. The basic rights of
shareholders involve share trading and transfer, profit sharing,
adequate access to information about the operation, attending
Shareholders’ Meetings to offer opinions and participating in
decision making by voting at a Shareholders’ Meeting, such as
in the election of directors, the determination of directors’
remunerations, approval of matters affecting the Company, and
the appointment of the external auditors Besides basic rights,
the Company executes other matters by taking into
consideration the rights of shareholders, not curtailing but
promoting and facilitating the exercise of shareholders’ rights
as follows:

1.1 The right to have access to information: Shareholders
have equitable access to information. The Company
disseminates information in both Thai and English on the Stock
Exchange of Thailand website and the Company’s website
www.pr.co.th so that the shareholders can be better informed
about the Company, in such areas as quarterly and annual
operating results, connected transactions, major asset buying/
selling transactions, the list of the top ten shareholders of the
Company on the closing date of the register book for the
Annual General Meeting of Shareholders, the number of
minority shareholders, minutes of the Shareholders’ Meeting
(within 14 days of the meeting date), and information necessary
for shareholders’ decision making.

1.2 The right to attend Shareholders’ Meetings: The
Company organizes the annual Shareholders’ Meeting within
four months of the end of the Company’s accounting period.
The meetings were convened at the Amari Atrium Hotel , 1880
New Phetchaburi Road, Khwaeng Bangkapi, Khet Huai
Khwang, Bangkok 10310 for three consecutive years, from
2005 to 2007.

During 2008-2009, the venue of the meeting was moved to
the Radisson Hotel, 92 Rama 9 Road, Khet Huai Khwang,
Bangkok 10320, for greater travel convenience as it is close to
the expressway.

In 2010, the Annual Shareholders’ Meeting was held at the
Montien Riverside Hotel, 372 Rama 3 Road, Kwaeng Bangklo,
Khet Bangkolaem, Bangkok 10120 in order to use the same
venue as other companies in the Sahaphat Group in order to
make use of the IT system in the registration and open voting
for each agenda item.

And in 2011-2012, the Annual General Meetings of
Shareholders were conducted at the Grand Four Wings
Convention Hotel, 333 Srinakarin Road, Huamark, Bangkapi,
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Bangkok 10240 as it is located near the company and an airport
rail link station as well as the expressway. The same IT system
was still used in the registration and open voting for each agenda
item as in 2010. And in 2012, the program was also modified to
allow the shareholders to view the result of the voting on a
previous agenda item while the meeting was proceeding on
another item.

Treatment of shareholders prior to the Shareholders’
Meeting day: The Company sent a notice to inform the
shareholders of a resolution to hold a Shareholders’ Meeting no
less than five weeks in advance, i.e., on March 20, 2012 for the
shareholders to be prepared for the Meeting. On March 23, 2012,
the Company publicized on the Company’s websites the Meeting
Notice together with all supporting documents containing the
same contents as those sent in hard copy for the shareholders to
study 30 days in advance. The Company assigned the Thailand
Securities Depository Co., Ltd., its share registrar, to send the
documents to the shareholders 15 days in advance, and placed
advertisement for three consecutive days on a newspaper seven
days prior to the Meeting date, during April 17-19, 2012. For
each agenda item, facts and reasons were provided, including the
opinion of the Board of Directors, with supporting documents,
such as the Annual Report, Proxy Form B, backgrounds of the
candidates for directorship, the map of the meeting’s venue,
explanations of the documents and evidence required to be
produced by the shareholders in attending the Meeting, the
Company’s Articles of Association pertaining to the
Shareholders’ Meeting, and steps in attending the Meeting. In
addition, the shareholders can download the proxy form prepared
in accordance with the Announcement of the Ministry of
Commerce. There were three forms (Forms A, B and C) to
choose from the website www.pr.co.th

For 2013, the Company has granted additional right to the
shareholders, who can propose an agenda item and/or nominate
candidates for the Director election at the Annual General
Meeting of Shareholders, Session 1/2013 on April 24, 2013, in
advance of the Meeting. The proposal was to be made in writing
using the prescribed form and sent to the Company Secretary
during December 1-30 December, 2012. The information was
disseminated in both Thai and English through the Stock
Exchange of Thailand and the Company website www.pr.co.th
for further processing. In 2012, no shareholders made any
proposal or nominations. The Company has publicized the
information in the Notice of the Annual General Meeting,
Session 1/2012 and the Company website on March 23, 2012.

Treatment of shareholders on the Shareholders’ Meeting
day: The Company fixes the date, time, and venue to facilitate
the shareholders’ exercise of their rights by attending the
Shareholders’ Meeting and voting, without imposing an obstacle
to the attendance. Registration of attendance can be done not less
than two hours before the meeting and the shareholders who
attend the meeting after the opening of the meeting still have the
right to vote on the agenda item not having been considered, and
their shares are counted toward the quorum from the agenda item
on which they exercise their right to vote onwards. The Company
assigns adequate staff members to administer the registration and
prepares duty stamps for affixing on the Proxy Form in case the
shareholders assign a proxy to attend the meeting on their behalf.
In addition, in 2008-2012, voting boards and polling cards were
provided to the shareholders for use in casting votes. In 2008, the
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Company also used a barcode system and polling cards in the
registration and vote counting on each agenda item for
convenience, speed, and transparency. In case of doubt or
objection, the voting result can be verified by shareholders after
the meeting.

In case a shareholder cannot attend the meeting in person,
he/she can assign a person or an Audit Committee Member who
is an Independent Director, or the Independent Director
additionally appointed in 2010, as his/her proxy in order to
protect his/her right.

The Board of Directors, fully recognizing the importance of
the Shareholders’ Meeting, deems it a duty to attend it, except
in cases of an illness or engagement in a significant function. At
the Shareholders’ Meeting, Session 1/2012, on April 25, 2012,
all the 12 Directors were present. Besides, the Company’s
Accounting and Finance Manager and two authorized
representatives of the Company’s external auditors also
attended the meeting to answer the shareholders’ questions; and
Mr.Songchai Chaolaem, an external legal consultant from
Chompoo and Associates Company Limited served as an
inspector to ensure that the Shareholders’ Meeting proceeded
with transparency, and was in compliance with laws and the
Company’s Articles of Association.

The Shareholders’ Meeting is organized for the shareholders
to exercise their rights as shareholders to learn of the
Company’s performance, the dividend payment rate, the results
of the deliberation of various matters and the votes thereof, as
required by laws and the Company’s Articles of Association. At
the time of the meeting, the Chairman of the Board of Directors
who chairs the meeting informs the meeting of the number/
proportion of the shareholders present and opens the meeting,
briefs the meeting on the meeting’s rules and the steps in
casting votes, and conducts the meeting according to the
sequence of the agenda, without adding any new agenda item or
changing material information of which the shareholders have
not been notified in advance. Sufficient time is allocated for the
deliberation of the issues of each agenda item. Shareholders are
allowed to freely ask questions and make comments. The Board
of Directors answers the questions clearly and to the satisfaction
of the shareholders. In the previous year, there were questions
and comments raised by shareholders and the Board of
Directors responded clearly, and directly addressed the points,
to the shareholders satisfaction. The resolution of each agenda
item is reported through the use of a barcode system in vote
counting, the result of which is also displayed through a
projector for shareholders’ acknowledgement.

Significant agenda items of the Shareholders’ Meeting are:

(1) Election of directors: The Company allowed the
shareholders to exercise their right to elect individual directors,
based on the backgrounds of the candidates; their positions in
other businesses were clearly specified (in case they were in the
same business competing against the Company), and their
presence in the Board of Directors’ meetings. The Directors
were screened by the Nomination Committee who considered
their qualifications, experience and expertise in various fields,
as well as their past performance as Directors in case they had
been Directors who had retired by rotation, before nominating
them to the Board of Directors. The list of nominees was
considered by the Board of Directors who selected qualified
persons in the required number to propose to the shareholders’
meeting, Session 1/2012 on April 24,2012.
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s1aazLdan/ Details

For 2013, the Company granted additional right to the
shareholders, who can proposed an agenda item and/or nominate
candidates for the Director election at the Annual General
Meeting of Shareholders, Session 1/2013 on April 25, 2013. The
proposal is to be made in writing using the prescribed form and
sent to the Company Secretary during December 1-30
December, 2012 so that it can be forwarded to the Nomination
Committee. The information was disseminated in both Thai and
English through the Stock Exchange of Thailand and the
Company website www.pr.co.th for further processing.

(2) Compensation for Directors: The Company proposes
remunerations for approval by the Shareholders’ Meeting on a
yearly basis through the Remuneration Committee. The policy and
criteria for determination of compensation for Directors are
described on page 11. The Company also informs the meeting of
the approved amount of directors’ compensations and the amount
actually paid (and in which forms), including the summary of the
amounts paid to the members of the Board of Directors and the
Committees, as shown on page 18.

(3) Appointment of the auditors and determination of the
auditors’ fees: The Company provides information which has
been reviewed by the Audit Committee on the external auditors
as follows: the name of the auditors’ firm, independence, the
number of years of service as auditor for the Company, a
comparison of the auditor’s fees between the current year and
the previous year, and the fees for other services rendered by the
auditing firm.

1l 2555/2012 1l 2554/2011

1. AngeautiydiannzaesLid®im/ Audit fees specifically for the Company

- ANgeUNILNTRulnTINg 1,2,3 / Financial Statements review, Quarters 1, 2, 3
- Aaeutinydilszant] @ugm 31 SuanAN / Annual audit for the year ended December 31

- ANm99R48L BOI (813) / BOI review cost (if any)
PINANUIURY / Sub Total
2. AdeutiyTeesudmdan (PB) / Associated company's audit fees (PB)
- Anaautinydiszantluazeulasuna / Annual and quarterly audit fees
- ANm99R48L BOI (§13) / BOI review cost (if any)
FANANUIURULTEN TN / Total amount for the associated company
- {119u3N8 / Number of company

3. 7auAAe U FU0ILTIMULALTENIN / Total audit fees for the Company and the associated company
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375,000.- 1% 360,000.- 1N
555,000.- U 540,000.- UM
110,000.- UM 110,000.- UM

1,040,000- 1 1,010,000.- 1

864,000.- U 832,000.- UM
185,000.- UM 264,000.- UM
1,049,000.- 1 1,096,000.- LU
1 M8 1 718

2,089,000.- 1 2,106,000.- 1N

(4) Dividend payment: The Company provides information
relating to the policy on dividend payment, with a comparison
of the dividend payments in the current year and the previous
year.

Treatment of shareholders after the meeting day: The
Company prepares the minutes of the Shareholders’ Meeting in
detail with a list of directors present/absent including the reason
of absence, explanations of material information, questions and
answers or comments in brief. In the past year, there were
shareholders’ questions and comments to which the Board of
Directors responded to the shareholders’ satisfaction. The
details of each agenda item were based on what actually
happened at the meeting. The voting results were grouped into:
Approval, Disapproval and Abstentions. The minutes, signed by
the Chairman of the Board of Directors, are sent to the Stock
Exchange of Thailand and the Office of the Securities and
Exchange Commission. The minutes in both Thai and English
and video clips of the meeting are also posted on the
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Company’s websites within 14 days of the meeting. The
shareholders can have access to the information without having
to wait for the next meeting. A copy of the minutes is also sent
to the Ministry of Commerce within the time required by law.

1.3 Distribution of shares as of the Record The Company
set the Record Date for April 3, 2012 to determine the persons
eligible for attendance of the Annual General Meeting of
Shareholders. The names were collected in accordance with
Section 225 of the Securities and Exchange Act by closing the
share register book on April 4, 2012. The Members of the
Board of Directors and their spouses as well as children who
are underage hold a combined amount of 20.92 % of issued
shares, which does not exceed 25%, of issued shares and the
free float proportion was 46.53%, which was greater than 40%
of issued shares, as required.

Chapter 2: Equitable Treatment of Shareholders

The Company respects the propriety rights of shareholders
by giving them equitable treatment. All shareholders have
rights and equalities as follows:

2.1 Shareholders’ Meetings

(1) For foreign shareholders, the meeting notice as well
as supporting documents and the minutes of the meeting are
translated into English and sent through the Thailand Securities
Depository Co., Ltd. (TSD), with a copy sent to the Stock
Exchange of Thailand and the SEC while the Company’s
websites also contain both the Thai and English versions of the
documents.

(2) All shareholders can participate in the consideration
of, and vote in, Company matters according to the sequence of
the Meeting agenda, and in case a shareholder is not able to
attend the meeting, he/she may assign as proxy an Independent
Director or one of the Audit Committee members who are
Independent Directors to attend the meeting on his/her behalf to
protect his/her right. The Company provides the names,
addresses, and vested interests of the four Independent
Directors in the meeting notice so that the shareholders can
choose an audit committee member or an Independent Director
as their proxy. However, in the year that an Independent
Director is retired, his/her name will not be given, to prevent
vested interests issues. The shareholders can also find other
information about Audit Committee members or the four
Independent Directors in the Annual Report which is sent
together with the meeting notice. Proxy Form B is attached to
the notice to encourage the shareholders to use a proxy form by
which they can control the voting direction. They can also
download the proxy forms prepared according to the
notification of the Ministry of Commerce from the Company’s
websites, which are in three forms; namely, Form A, Form B,
and Form C. (Form C is used only in case the shareholder is a
foreign investor who has appointed a custodian in Thailand as
the depository.) Any of the forms can be chosen, and duty
stamps are also made available for convenience of the
shareholders appointing a proxy.

At the Annual General Meeting of Shareholders, Session 1/
2012, on April 25, 2012, two shareholders holding 1,024,980
shares assigned two Independent Directors as their proxy to
vote on their behalf. Therefore, 74 individuals and proxies,
representing 96 shareholders, holding 80,183,005 shares in
total, or 66.82% of the total shares attended the Meeting.
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(3) The voting right depends on the number of shares
held by the shareholder, with one share having one vote.

(4) The meeting is conducted according to the order of
the agenda items; there is no reshuffling of agenda items, nor is
any change made to material information without notifying the
shareholders in advance.

(5) Voting on each agenda item is made openly by using
a barcode system, while voting boards and polling cards are
prepared for the shareholders for each agenda item. In vote
counting, only votes for disapproval and/or abstentions are
counted and they are deducted from the total number of shares
represented at the meeting. The balance is counted as votes for
approval. Therefore, on each agenda item, the shareholders who
wish to vote for disapproval or to abstain will raise the vote
board received at the registration. The voting board contains the
name of the shareholder and the number of shares held or
represented as well as a barcode. The Company’s staff will scan
the barcode on the voting board. The voting results will be
displayed immediately on the screen for transparency and
accountability. Therefore, the shareholders will all know
immediately the numbers of votes for approval, votes for
disapproval, and the shareholders are requested to sign the card
as evidence for each agenda item. In 2012, the program was
modified to enable shareholders to view the result of the voting
on a previous agenda item if they wanted to.

2.2 Use of insider information The Company has measures
to prevent the use of insider information. The regulation has
been made part of the Code of Ethics which has to be observed
for the interest of the Company and shareholders. The Code of
Conducts calls for the Directors, executives and staff members
to perform their duties honestly, with responsibilities, discipline,
and positive consciousness toward a common good and their
own self. Directors, executives and employees are prohibited
from using of their position and authority to seek benefits for
themselves and/or others and to protect the Company’s interests
and properties. It also prohibits the executives and departments
with access to insider information from disclosing such
information to outsiders or unauthorized persons. Measures
have therefore been taken to prevent directors, executives, and
parties concerned from exploiting insider information, as
follows: The Code of Conduct is posted on boards for the
executives and employees of the Company to use as guidelines
in their work for the Company, customers and society, and to
lead them in terms of business ethics and working principles.
The Work Regulation lays down rules and penalties, the most
serious being termination. It has been well followed by the
Directors, executives and staff members. It is also publicized on
the Company website and Intranet.

In addition, confidential business information is classified as
controlled documents, accessible only by authorized personnel
and duplication thereof is prohibited. Persons responsible for the
storage of such information are specifically designated. The
Company has required that all its executives and salaried
employees confirm every year that they have not acted against
the interests of the Company or used confidential business
information of the Company to seek personal benefits or to
cause damage to the Company. The confirmation letters are
kept for the record.

2.3 Provisions on securities trading in the Code of Ethics:
The Company prohibits directors, executives and salaried
employees in departments with access to insider information
from selling or buying the Company’s securities during the one-



da v d o “ ¢ uoo
nanineuninlasullainistenseananning (wuy 59-2)
3

WINHAN19T0URUIBILTEN Fasudesadniineuamenssunisnifiu
wanninduaznarnuanning (n.a..) ety 3 Juvinig wazdaduul
LATIYNITLITEN Lw'ammmmﬂmmﬁumamwﬂumiﬂuwﬂmv
nsumsLBEASasel) sm‘l,umiﬂivmummvmsumimwwﬂmwu
9198918UN TN AN ANNIN LT ENTINIINNILTEN LA T LTS
= a o ¥ a P o A [ a oa o a
9NTINNTUTEN fLivns Findunthinazdesljimuazaiiunisg
ANANUA

Tuszndnadiiiaunn nssunsLddmuasduinsiae/ anandnnineg

IBILIEN 211K 9 9 wazliudalddinauaniznssnnisANiL
PANNFNE SUNINUNNTTR/ U NANNINETAINAIIAINTZE LA ANIUA
wazlimeanunsteasaanan NIl EAnENINNNTLTENSLUNIIL

2.4 N1IANEIUNMIALIEN1I R leaAUMIa s8NNI NaNAR AN
daudmenatlszlond W ldafiunsfsaauseuney Svnina
o &K K o a o o [~ dl
Aikaivdsrlamigegaaetism waznisnmuamaniulnuteula
naffiusssuaiieunisvingenisfiuyaraNaLen HaEn13an919
szuunsdiRdosadnlyddlawazivuadunlounsglunisaniu

a PRy a Py Awva | a o vy A a)
guanan1snaliluasusssuisesdiRsesEmuazgieiu Innade
wedayaialiiinnanvinieniulunisiunsudeys wazdfism
AuUsznIARniznsINNNIRaauannI N lsznalng Bae nnadle
wedayauaznisUfifnisresidnaanideulusanisinaslaiu

° v o P 9 '
wazimualinssunsnddaulidudeseanaintieslseguuaylaoan
=l :l/ dl U a o dl 1l g v a
W@ealunnsyidu Waldnssunisuenildddoulfdeanisanans
puAniulFad1afinnLariBasyluntsasnd Tasaaynisudem

v Dd‘ 1 o 1 a o dld 1 v a
azwdslimszgamanudn TuanszAsnananssunistssmnidoulide

. . .
HAlastinefiazsfiasaananiiesiszgu aiadadunistszgulidame
Tn ANANRLSTIYAAATNRATEN N9ANMUA $1AT YAANT8ITIENNS
KAZNTINNTLIENNH AT UAIAIN A NLTFLLRIADIZNTINAS
13890 (11niH) Lﬂ@waﬁmﬂ@ﬂﬁuituu‘ﬂmmmmmwﬁnm”wél,l,m
v

dszmalng Hanminsuaznimdaingy wazludvlafaeussm
www.pr.co.th

11l 2555 131wy lufsenissudnaiuludneosidunng i

1 o a A 1l v v a gé o 1
ANNTRRARDNINNTIRY Ae TuEnsTEdENGEY waznisassiuun
151man
z a o o a g v a

uanaIni 13EnY falunnanisguanisidaulidideveanssunis

MMUuAlINgINNIILTEYM LazLFssiessneulinnienssunisLseEm
:I/ =< a g v a & dl d‘ v
neuynATtanIsidauldiduaesa wieresyarainades auwu
318914075 AWL LAY WATUANINDITAAENTINANTLFEN NI NUA
. e e e e o

(AMNNIATT 89/14 189 NIL.UANNTNETWAZAAIANANNINET (21T 4)
W.A.2551)

HU20A 3 180) unuINYoIjDEUIAIFY

AMzNgsNNIILTEN ldmszutinuazliaaudAtyAudnsuesdi
daulAdareengusinge vamelusazanguent 3 nAfg wazuae
wiiieades ARBAAUANNTLRATALADTNTY AN uazAsuanie
ANNIRsgIUANTLRaTausedaan TnaLFEn TAdadan “Tasenng
dusnliudiazneugramnssuiidsnusenfuatnadaiiy (CSR-
DIW 2554) 189nsulsasugaaunssuinadianitiuiusesninigiu
lawaladuifuliateuniiiulasenig Fausdaumeney fe Awnau
2554 uaZldFulmimseniasitams 2 Trauignetiuith ;o

month period prior to the disclosure of its Financial
Statements to the public. Besides, the Company’s directors
and executives (including their spouses and minor children)
who are required to report their securities holdings to report
the change in their company securities holding using Form
59-2 are instructed to submit the report to the Office of the
SEC within three working days in case they traded the
Company’s securities, with a copy of the report sent to the
Company Secretary for reporting to the Board of Directors at
the next meeting. At each meeting of the Board of Directors,
there is an agenda item on securities holdings of the
Company’s directors and executives. The Directors and
executives are well aware of the requirement.

During the year, nine Directors and executives reported
their securities holding to the Office of the Securities and
Exchange Commission within the specified time and also
reported it to the Board of Directors.

2.4 Connected transactions or transactions with potential
conflict of interest: The Company handles these transactions
with reasons, carefulness and the maximum benefits of the
Company in mind. Prices are determined in accordance with
the fair business practice as if the transactions were made
with outsiders. A transparent procedure has been put in place
and made part of the Code of Ethics that must be observed
for the interest of the Company and shareholders. Information
is disclosed in an equitable manner, in compliance with the
notification of the Board of Governors of the Stock Exchange
of Thailand (SET) on information disclosure and practices of
listed companies pertaining to connected transactions. The
Directors with vested interest have to leave the meeting room
and must not vote on that agenda item so as to allow the
Directors without vested interest to express their views with
no limitations and to vote freely. The Company Secretary
informs the meeting as to which Directors have vested
interest and who have to leave the meeting room. After the
meeting, the names, the nature of the relationships,
determination of the prices and values of the items and the
Directors who expressed views different from the opinion of
the Board (if any) are disclosed. The information is
publicized through the SET news channel in both Thai and
English as well as the Company website www.pr.co.th.

In 2012, the Company had no connected transactions with
the nature of financial assistance; that is, no borrowing or
guarantee transactions undertaken with another company.

As an added measure, the Company requires the Directors
and executives to report their vested interest to the Board of
Directors, as well as vested interest of related people, using
the Vested Interest Report Form and the criteria prescribed by
the Board of Directors (in accordance with Section 89/14 of
the Securities and Exchange Act (Number 4) B.E. 2551.)

Chapter 3: Roles of Stakeholders

The Company places importance on the rights of all groups
of stakeholders, both inside and outside, the public sector and
agencies concerned, as well as the community, society and the
environment. It participated in the CSR-DIW 2011 Project
launched by the Department of Industrial Works, and executed
by the ISO, with duration from April to August 2011. A plaque
and an honorary certificate were awarded to the Company’s
both factories in Amphur Banpong, Ratchaburi Province in
September 2011.

A written Code of Business Ethics has been developed and
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distributed to the Directors, executives, and employees at all
levels through its Intranet and website. The purpose is for it to
be used as guidelines by the Directors, executives and
employees in their dealing with the Company, shareholders,
customers, employees, trading partners, society and the
environment, business competition, creditors, and the public
sector. In addition, an Employee Code of Conduct has also
been put in place for executives and employees to use in
performing their duties with the right consciousness. The Code
of Conduct was also distributed to the Directors, executives and
employees at all levels.

For the Company and shareholders:

The Company respects the basic rights of shareholders as
prescribed by laws, the Articles of Association and the
Employee Code of Conduct, based on the following guidelines:

1. Perform duties without violating laws and regulations,
and with integrity, honesty and transparency.

2. Operate with determination to grow the Company’s
business for its progress, prosperity and security so that it can
generate appropriate returns for shareholders.

3. Protect and safeguard the Company’s assets in the same
way a normal person would protect and safeguard his own
property, refraining from seeking direct and indirect undue
benefits.

4. Report operating results accurately, completely and truly.

5. Never make use of the Company’s confidential
information or information about Company employees for
personal gains or for other people’s benefits.

6. Remove conflicts of interest, using due care and reasons
and disclosing information fully.

7. Respect the owners’ right and treat all shareholders
equitably.

In 2012, the Company paid out dividends from the 2011
operation at the rate of 1.68 Baht per share (par value = 1 Baht),
which represented 50% of net profit, which was in line with the
dividend policy announced to shareholders.

For customers:

With care and responsibility for customers in mind, the
Company produces goods with quality of international
standards, keeps the customers’ confidential information,
assigns the Marketing Department and the Quality Assurance
Department to handle customers’ complaints for earliest
correction possible, and enhances customer relations by
answering questions or giving advice on products through the
Customer Service Department, Tel. 0-2374-7955 and Toll Free
Number (1-800) 237-410 for calls from the provinces.

The following guidelines are to be used:

1. Conduct business with integrity, and fairness and provide
correct information to customers.

2. Provide services to and reat customers with good heart.

3. Customers’ complaints must be taken care of and fairly
processed to react quickly to customers’ requirements.

4. Keep customers’ confidential information

5. Develop products to satisfy customers’ demand; come up
with innovations to add value to the Company’s goods and
services on a continuous basis.

For employees:

The Company treats employees equitably and abides by the
Labor Protection Act and provisions of the standards of
occupational health and safely as well as the working
environment, adhering to the following guidelines:

1. Treat employees with full respect for their dignity and
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basic human rights.

2. Maintain the working environment, taking into
consideration the employee’s life, health and property safety.

3. Encourage and promote training and development of all
employees; build their career stability and allow them to
advance in career according to their potential.

4. Encourage employees’ participation in setting the
direction of the Company and in Company development.

5. Remunerate employees fairly, in a manner commensurate
to their knowledge, competence, responsibility and performance.

The Company pays appropriate compensation, complying
with laws on minimum wages and relevant welfare; namely, the
salary, bonuses, annual monetary rewards, welfare payment
based on the number of service years, provident fund
contributions, first aid facilities, medical expenses, special
purchase discounts, employee uniforms, transportation for
factory employees to ease their traveling to and from work, and
housing loans from banks through the Company. A Welfare
Committee has been set up to provide an opportunity for
employees to participate in welfare administration and to
promote various activities such as Children’s Day activities,
annual sports events, “white factory” activities, mother-and-
child activities on HM the Queen’s Birthday, and New Year
celebrations.

The Company emphasizes the safety of the employees’ life,
health, and property, by setting up a work safety policy and a
work safety committee. Life insurance is provided for both
monthly and daily employees every year. Annual basic fire drills
were held at the Bangkok Office and the two plants.

As regards the human resources development policy, the
Company fully recognizes the importance of human resources to
its sustainable growth. In early 2011, it contracted the Thailand
Productivity Institute to launch a “Human Resources
Management System Development” project which was divided
into two parts. The first part dealt with development of a salary
structure through job evaluation, job grading, and salary
benchmarking with similar industries. The salary structure has
been finalized since November, 2012. The second part of the
project involved competency development, starting from
competency model specification using STD Competency during
which the competency levels of individual employees were
assessed. Competency gaps were then identified in order to
prepare competency development roadmaps for use in HRD
which would enable employees to make use of knowledge
gained to achieve their job objectives.

In addition, other activities were conducted for the purpose
of human resources development. An annual seminar was
organized to promote good relationships among the employees
and to strengthen unity within the organizations, as well as to
foster common understanding of the organization’s direction so
that together they can go in the same direction toward the goal.
The theme of the 2012 seminar was “PR Leaders are good at
doing their jobs, managing their people and thinking”. The
event was organized during October 22-23, 2012, in
Kanchanaburi Province. Besides, supplementary training
sessions were organized during the year to enhance employees’
knowledge, understanding and ability for their performance
improvement. Examples of such training were sessions for
quality and work safety systems for supervisors, Training the
Trainers, and the E-SMART ISO program. Employees were
also assigned to attend training courses related to their
respective careers. Such consistent efforts in HRD resulted in
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the Company being awarded a plaque and a certificate as a
distinguished business operator in skill development in 2012 by
the Department of Skill Development, Ministry of Labor, the
only awarded company in Ratchaburi Province.

Trading partners:

1. Adhere to trading agreements and conditions, and the rules
of honest and fair competition,

2. Strictly and equally honor pledges given to trading
partners,

3. Foster good relationship with each other,

4. Join hands in the development of products and equipment
for attainment of the Company’s objectives. Never demand,
receive or agree to receive any assets or benefits which are not
part of the business deals.

In 2012, there were no cases of non-conforming to
agreements with trading partners.

For society and the environment:

Recognizing the responsibility to the community and
society, the Company strictly complies with relevant laws.
Emphasis is placed on the maintenance of environmental
conditions in all steps of operating procedures, and activities are
carried out for public benefits on various occasions. The
following are the guidelines in this area:

1. Conduct business with the impact on natural resources and
the environment in mind.

2. Instill awareness of responsibility to the community and
society at large among the personnel of the Company.

3. Support activities beneficial to the community and society
at large.

In 2011, the Company participated in the CSR-DIW 2011
Project. In September, the “Chemical-free Netted Vegetable
Farming Project” was carried out with children of Bankailuksua
School in Amphur Banpong, Ratchaburi province, to promote
consumption of chemical-free vegetables among the children.
Knowledge gained can also be used in their future occupation.
The “Teaching by Brothers and Sisters and by Friends Project”
involved training schoolchildren to use basic computer
applications. The project was carried out at Wat Kok Mor
School, Tambon Pakrad, Amphur Banpong, Ratchaburi
Province. Also, in 2012, activities were organized on the
Children’s Day jointly with the Tambon Pakrad SRO the help
develop children so they will become good people of society.
The “Lunch for Children” project was aimed at giving an
opportunity for children to consume healthy food for their
proper development. The Flood Relief Project launched to assist
people in Mu 14 and Mu 15 of Tambon Pakrad, which are near
the Company’s factories, who were affected by the flooding and
needed assistance. The Company provided materials and
equipment for their relief. Company employees were assigned
to help affected villagers. In addition, a “mee-krob” (crispy rice
vermicelli) project was organized to help handicapped and
elderly flood victims. Under the project, cooking of mee-krob
was taught and fresh rice vermicelli from the factories was used
as a raw material. The flood victims were expected to use the
knowledge gained to make a living and earn income for
themselves and family. The mee-krob activities have been
continued and Company employees also took part in improving
the taste and the crispiness of the vermicelli. A mee-krob
contest was staged in a factory to promote this cooking skill.

For competition:

1. Compete with fair competition rules,

2. Observe the norm of competition codes,
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3. Carry out business fairly, strictly under the law.

So far, the Company has never had any dispute with
competitors.

Creditors:

1. The Company strictly honors the obligation to creditors.

2. Make payments according to the agreed conditions.

The Company repaid the creditors in accordance with
payment conditions without any default and used media clearing
in transferring money through banks. Invoices are accepted
every Friday and payments are made every Friday.

In 2012, short-term loans were taken out from financial
institutions and the principal and interest were paid back
according to the agreed conditions.

The public sector:

The Company pays all taxes (value added tax, specific
business tax, withholding tax, signboard tax, property tax,
custom duty, duty stamps and corporate income tax) completely,
within the specified time, as required by laws.

Channels of participation by stakeholders:

The Company opens channels for shareholders and
stakeholders to whistle blow and file complaints relating to
financial reports, internal control, or offenses. The Contact is
Miss Nattakitta Yodvasin, Tel 0-2377-5145 ext 1907 and email
nattakitta.y @pr.co.th Complaints can also be filed directly to the
Audit Committee. The results of the investigation will be
reported directly to the Board of Directors and kept confidential
by the Company.

The Company’s policy of not involving with intellectual
property infringement

The Company adheres to conducting business on the basis
of ethics and righteousness, and thus will not involve with
infringement of intellectual property. On the contrary, the
Company has been coming up with its own innovations.
Machinery has been developed for the production of rice
vermicelli and noodles. Employees are encouraged to take
initiatives and innovate in the production of goods to satisfy
market and customer demands.

As for IT systems, a policy has been set, requiring all
programs installed on IT resources to have a proper software
license agreement in accordance with the copyright and laws
(except freeware). Policy and operations regarding human right
protection

The Company has made it a policy that every employee
has the right to explain or argue when he/she is accused of
wrongdoing. He/she is allowed to present his/her side of the
story to a probing committee comprising the HR head, the head
of the department of the employee accused of breaching work
regulations and a mid-level manager. Foreign workers are to be
treated in the same way as Thai workers under the Company
regulation and the labor law.

Anti-corruption policy and guidelines

The Company does not support frauds conducted by
executives and employees in performing their assigned duties. It
supports the establishment of an internal control system which is
adequate for implementation of the good governance policy, and
monitoring of issues related to business ethics and the Employee
Code of Conduct.

During 2012, there were no cases relating to intellectual
infringement and frauds.

The Company promotes efficient use of resources by
employees through controlling the use of electricity, fuel, and
water. Engineers were also sent to training courses in energy
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conservation organized by the public sector to let them gain
more knowledge.

The Company has issued an Employee Code of Conduct
to be used as guidelines by employees concerned in their
performing of duties with integrity, honesty and fairness, as
follows:

1. Perform duties with integrity, responsibility, discipline
and positive attitude toward the common good and himself.
Never use the position and authority for undue personal gains or
for other people’s undue benefits.

2. Stay committed to delivering excellent services and react
other people with fairness.

3. Safeguard the Company’s interest and assets. Never make
use of the Company’s information or assets for personal gains or
for other people’s benefits and never take actions to assist other
people in conducting business in competition with the
Company.

4. Never run personal businesses with business implications
against the Company, except with permission from the Board of
Directors, as outlined by the SEC.

5. Be committed to team working, rendering cooperation and
assistance to all colleagues for the benefit of the Company and
with respect for each other’s right.

6. Executives and employees having access to insider
information are prohibited from trading Company’s securities
within a period of one month before financial statements are
disclosed to the public.

7. Never receive money and /or other benefits from
customers or outsiders as personal gains as a result of the work
done for the Company.

8. Never borrow money from customers or people doing
business with the Company, except for borrowing from a bank
or a financial institution.

9. In receiving gifts given as a tradition, if the value of the
gift is higher than the normal level to be given by people doing
business with the Company, a report has to be made to the
supervisor.

10. Employees have to observe the Company’s regulations
and relevant laws.

11. The Code of Conduct may not cover all necessary
requirements. In case of doubt, executives and employees are
advised to consult their supervisors in the line of command. In
case of conflict of opinions, the rulings of the Managing
Directors/the Executive Committee and the Board of Directors
are final.

The Code of Conduct for executives and employees:

Relationship with customers

* Create satisfaction and value for customers

e Treat customers with courtesy, hospitality, morality, and
equality

*Respond to customer’s needs with accuracy, Promptness,
efficiency, and timeliness

* Keep customers’ confidential information

Relationship between employees of the Company and
those of other companies in the Group

» Share love, assistance, care and compassion among one
another including family members

* Demonstrate friendship to one another

* Help quality people to grow and progress

* Use teamwork to solve problems and in working

* Operate efficiently to the best of the ability for success.
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Relationship of executives with employees

* Specify the objectives and targets of work and put
competent persons in important positions

* Set appropriate and fair rules and regulations

* Open up equal opportunities for employees to grow and
progress

* Promote education

Relationship of employees with the Company and other
companies in the Group

* Support activities of the companies in the Group

* Build good relationship with one another

* Have good attitudes to one another

* Work for the interests of the Group as a primary goal

* Create good image for the Group

* Co-exist and treat one another like brothers and Sisters

Relationship with society

* Support socially useful projects which are: Environment
friendly, not breaching collective interests

* Socially constructive in morality

* Job generating

* For social benefits in other areas

Chapter 4: Information Disclosure and Transparency

The Company places importance on good corporate
governance, and on disclosure of material information that may
affect the prices of the Company’s securities, investors’ decision
making or the benefits of shareholders so that the shareholders
and interested investors can have material information equally
quickly and with the same quality.

4.1 Periodic reports: Financial Statements, the Annual
Information Disclosure Form (Form 56-1) and the Annual
Report

4.2 Non-periodic reports; e.g., asset acquisition/disposal,
connected transactions, joint investments, dividend payment/
non-payment, and financial assistance

Such information is sent online through the SET Community
Portal as well as in hard-copy form to the Stock Exchange of
Thailand within the prescribed time for further dissemination.
The information is also posted on the Company website
www.pr.co.th, in both Thai and English, and updated regularly.

In 2012, the Financial Statements were prepared with
accuracy and transparency in all material respects, in accordance
with generally accepted accounting principles, consistently
applied and supported by reasonable and prudent judgments and
estimations to reflect the Company’s accurate performance, with
emphasis placed on the quality of the Financial Statements,
which were reviewed by the Auditor who is knowledgeable,
experienced, independent and approved by the SEC. Additional
material information was adequately provided in the Notes to
the Financial Statements, accompanied by explanations and
analyses for the benefit of shareholders and general investors.
Therefore, in 2011, an unqualified opinion was given by the
Auditor toward the Company’s Financial Statements. In
addition, the Office of the Securities at Exchange Commission
and the Stock Exchange of Thailand did not take punitive action
against the Company for failure to comply with the disclosure
requirements. The Company submitted the Financial Statements
as scheduled and was not instructed to revise them.

With regard to information disclosed in the Annual
Information Disclosure Form and the Annual Report, in addition
to the Financial Statements, there are matters that show the
transparency of the business operations as follows:
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1. Nature of business: The Company’s business operations,
including the competition situation, were disclosed on page 45.
The structure of the business group based on the investment in
related companies was disclosed on page 46.

2. Corporate governance: Policies towards corporate
governance, business ethics and the Code of Conduct are put
in writing and disclosed on the Company www.pr.co.th on
page 18.

3. Society and environment: On environment and social
responsibilities, the Company treats this matter as a policy in
operating the business. Therefore, it is specified in the policy
governing corporate governance that the Company operates with
social responsibility and environmental awareness, and in the
business ethics, that society and the environment must be
safeguarded by implanting awareness of responsibility to
community and society, considering impacts on natural resources
and the environment, and recognizing the importance of
cooperation and support in these matters. Examples of
activities conducted in 2012 were the “Chemical-free Netted
Vegetable Farm Project”, the “Teaching by Brothers and Sisters
and by Friends”, and activities conducted for the benefit
of people living in communities near the factories, as stated on
page 54.

4. Shareholding structure: The list of the top ten shareholders
of the Company and the numbers and proportions of shares held,
as well as the proportion of shares held by the minority
shareholders, on the closing date of the share register book on
October 11, 2012 are disclosed. The numbers of shares held by
the Directors and executives are also disclosed, as shown on
page 15.

5. Internal control and internal audit: The information
disclosed includes the report of the Audit Committee, and the
results of assessment by the Board of Directors of the
Company’s internal control system in five areas. (See details
in10. Internal control (page 42).

6. The Board of Directors has set a policy requiring the
Directors and executives to disclose holding of the Company
securities and report purchases and sales to the Office of the SEC
using Form 59-2, within three working days, and to send a copy
to the Company Secretary, who will in turn report to every
monthly meeting of the Board in a separate agenda item for
acknowledgement of Directors and executive Company
securities holdings.

7. The Board of Directors has set a policy requiring the
Directors and executives to report their vested interest or vested
interest of their related persons as required by the Securities and
Exchange Act, for the part related to management of the
Company business. A Vested Interest Report for themselves and
related persons is required to be submitted to the Company
Secretary when they first take up the position and when there are
changes. The Company Secretary is then required to send a copy
to the Chairman of the Board of Directors and the Chairman of
the Audit Committee within seven business days after the report
is received.

8. The Company’s business risks were disclosed. (For details,
see the topic “Risk Factors” on page 58) The Board of Directors
at Meeting Session 1/2011, on January 19, 2010, also resolved to
appoint an Operation Level Risk Management Committee
comprising executives of the departments to be a working group
reporting to the Audit Committee.

9. Disclosure of the structure of the organization of the
Company on page 6 : The information disclosed includes the
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roles and duties of the Board of Directors and the Committees,
the numbers of meetings held and attended by each director in
the previous year (page 14), and securities holdings of each
director, including their biographies and training records
(page 117).

10. The Company disclosed connected transactions in
accordance with the regulations of the Stock Exchange of
Thailand. It has a clearly defined, reasonable and watertight
procedure to prevent the problems of conflict of interest, for
maximum benefit of the shareholders (page 113).

11. Remunerations of individual Directors and executives are
to be disclosed in both form and amount paid in their capacities
as members of the Board of Directors and the Board
Committees. (For details, please refer to page 16)

12. Disclosure of the names of the Directors, the
Independent Directors, and Members of the Committees,
including their bio-data, their roles and duties, and their
individual meeting attendance records. (For details, please refer
to page 7).

13. Shareholders are allowed to ask questions about
Company operation to the fullest extent as shareholders’
meetings.

14. Relationship with investors: With awareness that the
Company’s information — financial and non-financial — is
important for the decision making of investors and stakeholders,
the Board of Directors has firmly instructed the management to
ensure completeness, accuracy, reliability, consistency and
timeliness of information disclosure, to which the Company’s
management has always adhered. The investor relations function
has been assigned to the Company Secretary. The Contact for
Bangkok is:

Miss Nattakitta Yodvasin,

Company Secretary/Accounting and Finance Manager,

Tel 0-2377-5145 ext.1907

E-mail address: nattakitta.y @pr.co.th

For more information, investors and interested parties may
visit the Company website: www.pr.co.th

Chapter 5: Responsibilities of the Board of Directors

The board of directors plays a significant role in determining
business directions and policies, as well as supervising and
monitoring the operation of Management. It ensures there are
policies toward corporate governance, business ethics, and an
employee code of conduct. It supervises the operation of the
company for maximum benefit of the company and the
shareholders.

5.1 Structure of the Board of Directors: Checks and balances
by non-executive directors

The Company has a regulation prescribing a minimum of
five directors (in accordance with the Public Company Act)
whose qualifications are as follows:

1. Being a natural person

2. Being sui juris

3. Not being bankrupt, incompetent or quasi-incompetent

4. Not having been imprisoned by a final judgment to a term
of imprisonment for an offense against property with dishonest
intent

5. Not having been expelled or removed from the official
service, a state organization or a state agency on the ground of
dishonest performance of duties

6. Not required to be a shareholder of the Company.
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The Board of Directors comprises 12 members as follows:

* A Chairman of the Board of Directors who is a major
shareholder and non-executive

¢ Four non-executive directors (one Vice Chairman and two
directors from companies within the Group and one child of the
Chairman of the Board of Directors)

* Three Audit Committee members who are independent (one
Chairman of the Audit Committee and two Audit Committee
members)

* One Independent Director

» Three executive directors (the Managing Director and two
executive directors)

The Board of Directors is responsible for the conduct of
business with integrity, in compliance with the laws, the
objectives and the Articles of Association of the Company, as
well as the resolutions of the Shareholders’ Meetings, and for
safeguarding the interests of the Company. The Board of
Directors has clearly defined the responsibility of each
Committee, with the Managing Director supervising the business
administration and operations of the Company for attainment of
the objectives, under the policies set by the Board of Directors.

The Board of Directors consists of four Independent
Directors, representing 33.33% of the Board, three of whom also
serve as Audit Committee members in accordance with the
requirement of the Stock Exchange of Thailand.

In 2010, the Company took action to fulfill the requirement
of the SEC that the number of independent directors must not be
less than one-third of the total number of directors.

Major points about the qualifications of an Independent
Director

An “Independent Director” is defined as a person with full
qualifications and independence as specified by the Securities
and Exchange Commission, details of which are attached to the
Notice of the Annual General Meeting of Shareholders, Session
1/2011 and publicized through the Company website
(www.pr.co.th)., which are as follows:

1. Holding no more than 1% of the total shares with the
voting right of the Company, an affiliated company, an
associated company or a related company, including shares held
by related persons.

2. Not being involved in the management of the Company,
and not being an employee or a consultant receiving a monthly
salary from the Company, an affiliated company, an associated
company, a related company, or a major shareholder of the
Company.

3. Not having benefits or vested interests, directly or
indirectly, financially or administratively, from the Company, an
affiliated company, an associated company, a related company,
or the major shareholders, including such benefits or vested
interests obtained in a period of one year before the
appointment, except where the Board of Directors, after careful
consideration, is of the opinion that such benefits or vested
interests do not have effects on the performance of the duties and
the independence in giving opinions.

4. Not being a related person or a close relative of the
executives or a major shareholder of the Company.

5. Not being appointed as a proxy to protect the interests of a
director, a major shareholder, or a shareholder who is related to a
major shareholder.

6. Being able to protect the interests of all shareholders
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equitably, to perform duties in expressing opinions or reporting
the results of the performance of the duties assigned by the
Board of Directors independently, without being under control of
the executives or a major shareholder of the Company, including
a related person or a close relative of such person.

7. Not being or having been an auditor of the Company, an
affiliated company, an associated company, or a related
company.

8. Not being or having been a provider of any professional
service, including a provider of such service as legal or financial
consultancy receiving service fees totaling more than two
million Baht per year from the Company, an affiliated company,
an associated company, or a related company.

9. Not having operated a business of the same nature and
significantly in competition with the Company.

After having been appointed an Independent Director with
qualifications as stipulated in 1 — 9, an Independent Director
may be assigned by the Board of Directors to make collective
decisions regarding the operation of the company and the
associated company.

Criteria for selection of Independent Directors and the
Director nomination process

In selecting a person to be appointed as an Independent
Director, the Nomination Committee has set nomination
guidelines by selecting persons with appropriate qualifications,
not having prohibited characteristics under the public limited
company law, taking into consideration the qualifications and
expertise diversity, leadership, visions, morality and ethics, as
well as a clean work record. The person is then nominated to the
Board of Directors and the Shareholders’ Meeting. In case a
director resigns during the year, the Nomination Committee will
select a person for the Board of Directors to consider appointing
as a replacement. The term of the replacement shall be equal to
the remaining term of the director replaced.

For Independent Directors, the Nomination Committee
selects qualified persons who are not employees or staff
members receiving a monthly salary from the Company or an
affiliated company, independent of major shareholders, holding
not exceeding 1% of the total Company shares with the voting
right, and able to protect the interests of small shareholders, all
of which are in accordance with the qualifications required by
the Office of the Securities and Exchange Commission. The
person is then nominated to the Board of Directors and the
Shareholders’ Meeting.

Term of Directors

A Director appointed by the Shareholders’ Meeting has a
term of office in accordance with the Company’s Articles of
Association and may be re-appointed after the expiry of the
term. The Nomination Committee identifies and screens
qualified persons to ensure that the person appointed as a
director has the competencies and appropriate experience, before
nominating the person for consideration of the Board of
Directors for election at the Annual General Meeting of
Shareholders. One third of the directors shall be retired in
rotation and the Shareholders’ Meeting shall elect new directors
according to the criteria and methods as follows:

1) A shareholder has one vote for each share held.

2) Each shareholder shall use all the votes he/she has in 1. to
elect either one person or more as director, or directors, but may
not allot a smaller or greater number of his/her votes for any
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particular person.

3) The persons receiving the highest votes in order are
elected as directors at the number required or elected at that
meeting. In case the number of elected persons with equal votes
in the lower ranking would make the number of elected persons
exceed that required or elected at the meeting, the Chairman shall
have the casting vote.

The number of listed companies allowed for directorship,
the age of directors, and the maximum term of office

The Board of Directors does not fix the number of companies
allowed for directorship of the directors, the age of the directors,
and the maximum consecutive terms in office, as it believes that
the business acumen and expertise of each director do not depend
on the age or the number of companies for which he/she serves
as a director. Each Director recognizes the importance of his/her
role and responsibility for the Company’s operation. Adequate
time is allocated for their assuming Directorship in other listed
companies. In 2012, the Directors listed below were concurrently
holding Director positions in other listed companies.

The Company disclosed the details of the directorship in
other companies of each director on page 117 of the annual
report. In 2012, all the 12 Directors of the Company were
concurrently directors of five or less than five listed companies,
and the Managing Director served as director of three listed
companies. The Board of Directors is confident that such
directorship has no effect on their performance of duties, as each
director has dedicated his/her time in performing duties for the
Company, attending meetings regularly and consistently makes
contributions to the Company.

Directors and executives assuming directorship in other
companies

The Board of Directors considers the business of the other
companies or listed companies to determine whether there is a
need for the Company to be represented. If that is the case, the
Board of Directors will consider appointing a director who has
knowledge, ability, and expertise in that field as a director.

Separation or combination of positions

The Chairman of the Board of Directors is a Director who is
independent, and is neither an executive nor the same person as
the Managing Director. The separation of the management
functions is for independence and provides for checks and
balances. He ensures that the Board of Directors’ meetings are
conducted efficiently and effectively. He encourages the
Directors and executives to participate in the meetings and to
assist Management’s operation but will not interfere with
Management’s routine operation.

The Managing Director is the person who manages and plans
operations in accordance with the policies laid down by the
Board of Directors, with regulations clearly defining and
separating the duties and the authorities of the Board of Directors
and management in writing for transparency and accountability

Company Secretary

Khun Nattakitta Yodvasin, Manager of the Accounting and
finance Section, who is qualified and experienced, has been
appointed Company Secretary to ensure efficient operation of the
Company in line with corporate governance principles. (Details
of the Duties and Responsibilities can be found on page 8)

5.2 The Committees To assure the shareholders of transparent
operations of the Company, with careful reviews of matters and
recommendations,
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The Board of Directors has appointed
Committees: the Executive
Committee, the Audit Committee, and the

currently

Nomination/Remuneration Committee, all
reporting to the Board of Directors. The

Board of Directors at Meeting Session 1/

2011 on January19, 2011 resolved to appoint
an Operation Level Risk Management

Committee comprising executives of the
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Number of Directors Number of companies for which Directorship was assumed
1 1 5
2 1 4
3 2 3
4 4 2
5 4 1

departments to be a working group reporting
to the Audit Committee. The committees are
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independent of each other in their operation

assisting in the supervision of the Company’s operations.

* The Executive Committee has eight members, three
of whom are executive directors assigned by the Board of
Directors and five were selected from those in executive
positions and managing the Company’s business. The
members are permanent employees of the Company and
hold monthly meetings. In 2012, three were 44 weekly
meetings of the Executive Committee to follow up on
productivity.

* The Audit Committee comprises three Independent
Directors, with a term of one year and the authorities and
responsibilities as specified on Page 10. They hold at least
one meeting every three months, and may hold special
meetings in case of consideration of connected
transactions and additional assignments.

No maximum consecutive terms have been fixed for
the Audit Committee members. The term is subject to
consideration of the Nomination Committee and the Board
of Directors, based on the performance and achievement in
the previous year. In 2012, (based on the term of the
Committee members which is from April 2012 to March
2013), four meetings were held. Attendance of each
member is shown in Table on page 14.

* The Nomination and Remuneration Committee
comprises three Directors, with a term of one year and the
authorities and responsibilities as specified on page 11.
They hold at least one meeting a year, and may hold
special meetings as necessary. In 2012, (based on the term
of the Committee members which is from April 2012 to
March 2013), four meetings were held. Attendance of each
Member is shown in the Table on page 14.

* The Operation Level Risk Management Committee
consists of 13 members; namely, the Managing Director,
two Executive Directors, and ten other executives at
manager or assistant manager level. They are tasked with
ensuring that the Company has sound and efficient risk
management, attaching importance to early warning and
abnormalities. An effective Company-wide risk
management system has been continuously developed.
The Audit committee is charged with supervising the risk
management procedures.

* 5.3 Roles, duties, and responsibilities of the Board of
Directors

The Board of Directors comprises persons who have
knowledge, abilities, experience in diverse areas, and
expertise in areas useful to the Company. They understand
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their roles, duties, and responsibilities, and have leadership,
clear visions and independence in expressing opinions and
in decision making. They are tasked with supervision of the
Company’s business to meet the established objectives and
targets for the maximum benefits of the Company and the
shareholders. The Board of Directors monitors the
operating results of management, requiring, at the Board of
Directors’ meeting, monthly reports of the Company’s
performance and the securities holdings of the directors and
executives.

5.3.1 Leadership and vision: The Board of Directors has
a duty to establish policies, targets, and business strategies
of the Company, and to monitor the performance of the
Company by assigning the Executive Committee, the Audit
Committee, the Nomination/Remuneration Committee and
the Operation Level Risk Management Committee to
supervise business operations, ensuring that they are in
accordance with the established policies, targets and
objectives.

The Company’s vision and missions are determined for
the executives and employees to move toward the same
goal, in the same direction.

Vision: “To be the leader in rice product innovations
yielding maximum consumer satisfaction and efficiency”

Missions: 1. Turning out consistently good quality

and safe products

2. Keeping costs at competitive levels

3. Being innovative in both products and
production technology

4. Keeping customers satisfied as
professionals

5. Selecting, generating, and managing
resources and talents for sustainable
competitiveness

5.3.2 Good corporate governance The Board of
Directors prescribed policies towards corporate
governance, business ethics and employee code of conduct
in writing. The booklets were distributed to the Directors,
executives and employees common understanding, to be
used as guidance in operation and as working principles.
The policies are to be reviewed on a yearly basis. via the
Company website and Intranet.

5.3.3 Conflict of interest: The Board of Directors pays
special attention to conflict of interest. In handling
transactions with potential conflict of interest, the Company
follows the procedures for entering into connected
transactions, announcing and disclosing the meeting’s
resolutions by stating the values, items, contract parties, the
reasons for and necessity of such items, the Audit
Committee’s opinions, and the Board of Directors’
opinions, including conflicting opinions, if any, in
accordance with the criteria set forth by the Stock
Exchange of Thailand. At a meeting of the Board of
Directors, a director with vested interest on an agenda item
has to leave the meeting room and cannot vote on that
agenda item. The connected transactions are disclosed in
both Thai and English through the Stock Exchange of
Thailand, the Company website www.pr.co.th, the Annual
Report and the Annual Registration Statement Form (56-1).

5.3.4 Internal control, internal audit and risk
management: The Board of Directors places importance on
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the internal control system in the areas of operations, finance,
and supervision. An independent internal audit unit has been
setup with adequate checks and balances, to report internal
control findings directly to the Audit Committee.

In 2012, the internal audit unit conducted internal audit,
directly reporting to the Audit Committee and to discuss the
findings with the relevant executives for improvement and
exchange of views on a regular basis. They presented an
opinion that the Company has a sufficient internal control
system. (For details about internal control, please refer to
page 42.)

The Operation Level Risk Management Committee
presented reports on 2011 risk assessment directly to the Audit
Committee. A workshop on “organization Risk Management”
was organized, with Mr. Surapong Churangsarit as the
resource person. The objective was to enhance knowledge and
understanding to the principles and methods of internal control
systems among the Audit Committee Members, executives and
employees.

5.4 Meetings of the Board of Directors

The Board of Directors places importance on attending the
meetings and considers it a common duty to acknowledge and
make decisions on the Company’s operations. The Board of
Directors has scheduled the monthly meetings in advance on a
yearly basis. The Company Secretary issues a meeting notice,
with the agenda, the minutes of the previous meeting, and
supporting documents, to the directors for information and
consideration in advance as prescribed by law. The Board of
Directors can add matters to the meeting agenda and offer
opinions openly. The Company Secretary takes the minutes
and keeps the minutes adopted by the Board of Directors,
ready for review by the Board of Directors and the relevant
parties.

In deliberating the matters, the Chairman of the Board of
Directors, who chairs the meeting, allows directors and
executives to freely express their opinions.

Upon conclusion of a meeting, the Company Secretary
prepares the minutes and submits them to the Managing
Director and the Chairman of the Board of Directors for
signing in certification of the accuracy. The minutes are then
proposed as agenda item 1 for adoption at the following
meeting. Directors can offer opinions, propose revisions and
additions to the minutes for correctness and completeness.

Meeting minutes which have been adopted are kept in a
good system at the Company office in the original form
together with the attachments for the agenda items for
convenience in searching and using as a reference.

In addition, the Board of Directors offers an opportunity
for Non-Executive Directors to have meetings among
themselves as necessary. The outcomes are always reported to
the Managing Director and the Board of Directors. There was
no necessity to convene meetings without the presence of
executives in 2012.

In 2012 (based on the term of the directors from April
2012-March 2013), the Board of Directors held 12 meetings.
Eight Directors attended all the meetings (100%) and the other
four attended 11 meetings (92%). Details of the attendance of
each director are on page 11.

5.5 The Board of Directors’ self-assessment in 2012

Each director carefully and adequately assesses his/her
own performance regularly every year, using the self
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assessment form taken from the Stock Exchange
of Thailand.

During 2012, the Executive Committee
presented operation result reports on a monthly
basis. Profit and loss, the financial statements
and the market situation were analyzed regularly.
The Board of Directors made recommendations
to the Executive Committee for execution and
improvement.

At Meeting Session 2/2013, on February 19,
2013, the Directors made a self-assessment for
2012. Most of the assessment results indicated
“quite agree” or “well carried out”.

The Chairman of the Board of Directors is
responsible for appraising the performance of the
Managing Director, based on monthly
performance and Company’s profitability in each
year.

5.6 Remunerations of the directors and
executives

The Remuneration Committee considers the
procedure for determining compensations for the
Directors for transparency and commensurate
with the components of compensation for
directors of organizations with similar or same-
level characteristics. Also considered are the
duties and responsibilities of each director,
including the contributions expected from him/
her. Compensations are then determined in a
clear and transparent manner. Approval is sought
from the Board of Directors and then from the
shareholders to pay meeting allowances, bonuses
and other allowances to members of each
committee.

The Shareholders’ Annual General Meeting,
Session 1/2012, on April 25, 2012, approved
directors’ remunerations in the total amount not
exceeding eight million Baht per year. The
Remuneration Committee was assigned by the
Board of Directors to allocate the remunerations.

Remuneration of the executives are as
determined by the Managing Director, based on
individual performance. The criteria and
remunerations of the Directors and Executives in
2012 are explained in detail in, page 16

5.7 Promotion and development of
directors’ knowledge and competencies

The Board of Directors encourages all the
directors and executives to develop their
knowledge, with emphasis on participation in
seminars which are useful for the performance of
their duties. The directors attended the Director
Accreditation Program (DAP), the Director
Certification Program (DCP). the Audit
Committee Program (ACP), the Understanding
the Fundamental of Financial Statements
Program (UFS) and the Finance for Non-Finance
Directors Program (FND), organized by the Thai
Institute of Directors (IOD), and short seminars
which were useful for directors. Courses which
the IOD will organize in the future will also be
attended. The Audit Committee Members are
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also encouraged to enhance knowledge necessary for the
performance of their jobs so that they are more
knowledgeable and have better understanding of key
issues which will lead to maximum benefits for the
Company as a result of their under takings. All the 12
Directors attended relevant training courses as follows:

Three directors of the Company attended the Director
Certification Program (DCP), eight others attended the
Director Accreditation Program (DAP), and one attended
both the DCP and the DAP. In addition, the Audit
Committee Members attended seminars organized by the
public and private sectors, as well as professional
councils and institutions.

Director orientation: When a new director is
appointed, the Nomination Committee will organize a
meeting to provide details about the Company and the
roles, duties and responsibilities of directors and Board
Committee members (if any). Relevant documents; e.g.,
charters of the Board or committees, Annual Reports and
Questions and Answers summaries are provided. A visit
to the factory in Ban Pong district, Ratchaburi Province,
is organized for him/her to observe the Company’s
products and the manufacturing process and to hear his/
her advice. In 2012, no new directors were appointed.

5.8 Promotion and development of executives’
knowledge and competencies

The main objective of the development of knowledge
and competencies of the Company’s executives and
employees is to ensure that the Company’s personnel at
all levels have the knowledge and competencies
necessary for self —development so that they can
efficiently lead the organization to sustainable success.
Therefore, the training and development policy focuses
on the linkages with the position and job requirements, in
order to promote employees’ growth along their career
path as determined by the Company.

5.9 Succession planning

Succession plans are required in preparation for a
situation when an executive left the Company or retired.
Essential knowledge for each executive position is
transferred, under HRD project contracted to the
National Productivity Institute in early 2012. The
Institute helped formulate competency development
programs through specifying competency models (STD
competency) of mid-level and top executives.
Understanding of each competency is to be carried out
through training conducted by outside experts and
Company top executives. Other programs included:

- Decentralization of decision making authority and
Management Authorities in approving expenses in
various functions up to the prescribed limit as approved
by the Board of Directors.

- Provision of opportunities for the less senior
executives to work closely with senior executives.

- Name the less senior executives with good potential
as successors and place them in appropriate positions.

- Assignments and projects are given to enable the
persons to make use of the knowledge gained to enhance
their mid-level or top executive skills.

- Job grading is done for each position in each line for
clarity.
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The Board of Directors has assessed the sufficiency and

appropriateness of the Company’s internal control system, a - - =ty

summary of which is as follows:
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1. The Financial Statements of the Company are prepared in
accordance with the Company’s policy which requires compliance
and conformity with the generally accepted accounting standards,
including policy changes and additions to the accounting
standards, as well as the use of sound judgment in making
estimates and decisions in various matters as required, to reflect
true, correct, and complete operating results.

2. The Company has clearly defined in writing the authority
and responsibilities at each management level, with segregation of
duties and responsibilities in approving payments, recording
accounting entries and information, and protecting assets under
good corporate governance principles to allow verification of
transactions.

3. The Company has established methods to prevent the use of
confidential information, either for personal gains or with an
intention to cause damage to the Company; including disclosure of
such information to customers, distributors, service providers,
competitors, or other outsiders, apart from normal business
practices or treatment of publicly available information. The
executives and employees dealing with such confidential
information are required to sign a confidentiality agreement with
the Company.

4. The Company has established operating procedures for
employees to prevent actions which may lead to a conflict of
interest, with the management and salaried employees being
required to sign a confirmation memorandum on an annual basis.

5. The Company assesses and monitors the current situation
which may lead to risk factors and to find measures to mitigate
resultant risks.

At the meeting of the Board of Directors, Session 3/2013 on
March 19, 2013, an assessment of internal control adequacy was
considered, with the Independent Directors and the Audit
Committee Members attending. The aim was to conduct
assessment according to the Internal Control Adequacy Assessment
Form of the Office of Securities and Exchange Commission (SEC)
and the Stock Exchange of Thailand.

The Board of Directors shares an opinion with the
Independent Directors and the Audit Committee that the
Company has an internal control system which is sufficient for the
current operations and fully realizes that no internal control
systems can provide an absolutely guarantee against damage
resulting from material errors. However, it can be prevented or
guaranteed against at a reasonable level.

In the past, the Company had outsourced internal auditing to an
external firm. However, in 2011, an internal audit function was
established in-house, under direct supervision of the Audit
Committee. Internal auditing has since then been conducted
internally, using the international standards of the Committee of
Sponsoring Organization of the Tread Way Commission (COSO).
The work covers various areas as follows:
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On organization and environment: The Company seriously
promotes and supports, and has clearly defined, the supervision
policy, business ethics, employees’ code of conduct and
disciplines as well as disciplinary actions. These are meant to be
used by executives and employees as their guiding principles in
carrying out their work and conducting business. An organization
chart has been drawn up with clear separation of the lines of
command. Duties and responsibilities are clearly specified in the
job descriptions to prevent overlapping and duplications. The
Safety Policy was translated and announced in four languages
(Thai, Laotian, Burmese and Cambodian) for foreign workers to
ensure effective communication. Corporate social responsibility
(CSR) activities were conducted together with nearby
communities. An example was the “mee-krob” (crispy rice
vermicelli) project, whereby the cooking method was taught and
the Company’s raw material was used, to encourage people in
nearby communities to earn extra income. The “Lunch for
Children” Project was organized for children in schools around
the factories. Occupational training was organized for the
handicapped. Flood relief activities were also organized. The
employees are encouraged to undergo training on an on-going
basis to develop their knowledge and competency which will in
turn contribute to the strengthening of the organization.

On risk management: The Company attaches considerable
importance to risk management. During 2011, a director of the
Institute of Internal Auditors of Thailand was invited as a resource
person to conduct a workshop on “Organization Risk
Management” with participants being directors, executives and
staff members to enhance their knowledge and understanding of
the subject matter. The Board of Directors also supported this area
of work and appointed an operation-level risk management
committee, comprising the Managing Director, high level
executives and representatives of all departments. The scope of
responsibility in organization risk management has been defined.
Risks associated with respective departments were identified; risk
factors were assessed and rated according to the possibility of
occurrence and impact on the departments. A risk control plan has
been mapped out in order to appropriately keep the risk within the
acceptable level, and to conform with the current situation. Risk
management is subject to review by the Audit Committee.

During 2012, Internal Audit conducted assessment of risk
management of the various units of the Company. It was found
that the audited units executed their plans; meetings were
convened to discuss plan revisions; assets were reallocated to
mitigate risks; and employees were kept informed of their unit’s
risk profile.

On management control : The Company has established
approval authority levels and segregated units in a manner that
supports coordination and balances the use of authority, defined
management authorities and an approval limit at each level of
management in writing. (At its meeting Session 11/2008 on
November 18, 2008, the Board of Directors reviewed and
approved the maximum amounts in approving purchase and
payment orders and new procurement procedures). A work
procedure manual was prepared, along with the respective units,
internal work regulations for use as operation guidelines. The
Company’s assets are under control of the respective units
utilizing the assets to prevent them from damage and loss and to
ensure their normal functionality. The procedures for entering
into connected transactions were established in accordance with
the Notification of the Board of Governors of the Stock Exchange
of Thailand. The Company’s Board of Directors receives reports
and reviews the operations of management on a regular basis.

On information and communication systems: The Company
has put in place effective internal and external communications.
An intranet has been provided to facilitate communication within
the organization. An email system which allows management to
communicate with staff member, and allows communication with
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customers and people wanting to contact the Company, has
been in place. A Company website is used as a vehicle for
disclosing information about the Company so that investors
and the general public can have easy access to Company
information. In late 2012, the Quality Control Unit started to
store ISO documents in the form of e-documents using the
e-smart system to allow users to retrieve the documents via
the system. The initiative resulted in significant reduction of
the use of paper and storage space and allowed distribution
of documents to over 50 points. Documents are stored with
complete records and classification, and the use of generally
accepted accounting principles with applications of
accounting software for accuracy.

In convening meetings of the Board of Directors and
shareholders, notices are issued with adequate information
for decision within the periods of time prescribed by law.

On the monitoring system: The Company sets
operational targets and checks the operating results against
the targets. At weekly management meetings, the
departments represented at the meetings are required to
report their operating results over the past period to keep
management posted of the risks and the trend of the
operation of the departments. In case of discrepancies, or if
other factors causing significant impact are detected, the
Company would adjust the operation plans to ensure that the
deadlines are met and the situation suited. Moreover, the
operation is audited under the internal control system by
outsiders who provide services in assessing the internal
control and who are required to report directly to the Audit
Committee. In case there is a material audit issue, the Audit
Committee has to report it to the Board of Directors to
consider giving instructions to make improvement or
correction within an appropriate period of time. During
2012, 44 weekly productivity meetings were convened.

In addition, the Board of Directors reviewed and revised
the Charter of the Audit Committee to ensure compliance
with the regulations concerning independent directors and
the audit committee of the Office of the Securities and
Exchange Commission (SEC) and the Stock Exchange of
Thailand. The Charter was approved by the Board of
Directors at its meeting, Session 2/ 2009, on Tuesday,
February 24, 2009. Subsequently, an addition was made to
Item 6 of the Charter; Duties and Responsibilities, on support
and follow-up roles to ensure that the Company has an
efficient risk management system in place. The addition was
approved by the Board of Directors’ Meeting, Session 2/
2011, on Wednesday, February 23,2011.

The Audit Committee has independence in conducting
activities to ensure effectiveness of the Company’s internal
control. During 2012, tri-partite meetings were held with
participation of the Audit Committee, the Internal Control
Assessor and Management. Meetings were also held for
attendance by the Audit Committee and the Certified Public
Accountants, without Management.

As for auditing results for 2012, Internal Audit assessed
internal control of units producing dried rice and retort rice,
Procurement and R&D. The overall findings suggested that
the units had in place sufficiently effective internal control
measures and appropriate management tools which should
enable them to pursue their operations for achievement of
their objectives. Although some improvements needed to be
made, the auditees were quick to examine the problems and
take remedial action in order to prevent or reduce the risks
resulting from the operation or work systems. Therefore, the
audited units were able to provide sufficient assurance that
they could operate to achieve their set objectives and goals.
However, the efficiency of internal control could be affected
by changing external factors, such as changes in the current
laws and regulations, application of new technologies and the
necessity to operate with limited resources
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Nature of Business
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The Board of Directors has assessed the sufficiency and
appropriateness of the Company’s internal control system.
A summary of which is as follows The Board of Directors has

assessed the sufficiency and appropriateness of the Company’s

internal control system. A summary of which is as follows:
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The President Rice Products Public Company Limited
was incorporated in 1981, with the President Holding
Co., Ltd. as the major shareholder, to be engaged in the
business of production of instant rice noodles, such as rice
vermicelli, rice noodles, rice broad noodles, instant kuai
chap, and porridge, all of which are made mainly from rice,
as well as instant bean vermicelli. The products are marketed
under such brands as MAMA, MAMY, PAPA, and PAMA.
The Company is determined to be a leader in innovations and
quality development to maximize customer satisfaction. It
has two factories, both located in Banpong District,
Ratchaburi Province. The second factory received
promotional privileges granted by the Board of Investment.
The Company invested in an associate company, the
President Bakery Public Company Limited, the manufacturer
of bread and other bakery products under the trade name of
“Farmhouse”.

Changes and Developments over the past three years

In 2009, a new product- clear soup bean vermicelli - was
launched for sale in the domestic market. New products
launched for the export markets were bowl clear soup rice
noodles, bowl chicken pho, bowl beef pho and bowl clear
soup bean vermicelli.

In 2010, the Company was awarded the BRC Global
Standard for Food Safety from the British Retail Consortium.
This certificate is important for exporters as it brings about
consumers’ confidence in product quality and safety. Also,
during the year, a new product, Instant Rice Vermicelli Spicy
Yentafo, was launched to the domestic market.

In 2011, the Company received the CSR-DIW Award
given by the Department of Industrial Works in recognition of
its contribution to society and the community. In addition,
two new products made from red rice were launched in the
domestic market; namely, instant red rice vegetarian porridge
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The Company’s Sales Structure

with shiitake flavor and instant red rice porridge with pork
flavor and vegetable soup.

In 2012, the Company participated in the global warming
reduction and environmental impact reduction project, and
certificates for meeting the requirements of the Carbon
Footprint Label Scheme were awarded for three more
products; namely, “MAMA Instant Rice Vermicelli
Tomyamkung”, “MAMA Instant Rice Vermicelli Spicy
Yentafo” and ,“MAMA Instant Rice Vermicelli Spicy Yentafo
hot pot”, in addition to the Level 1 Green Commitment
Certificate awarded by the Ministry of Industry. As a result
of the strong determination to develop products for customer
satisfaction, a new product, slow-boiled pork Mama rice
vermicelli, was introduced and was well received by
consumers.

In addition, the production process has been upgraded to
international standards through investments in modem
technology machinery in order to reduce labor and fuel
requirements which will in turn ensure that the Company’s
production costs remain at competitive levels in the future.

The following depicts the overall picture of the
business of the Company and the associate Company:

1. Core business Production of instant white noodles,
porridge, rice soup, bean vermicelli, and rice dishes for
microwave heating, focusing on research and development in
order to turn out good quality products at competitive costs.

2. The Company has invested in another business to
diversify risks, the President Bakery Public Company
Limited — an associated company, which produces bread and
other bakery products under the trade name “Farmhouse”,
holding 37.51% of the registered capital.

The Company operates only one business line, production
and sales of instant foods, with a domestic location of
operation. Therefore, all the revenues, and profits from the
operation and the assets shown in the Financial Statements
are derived from the said business line and geographical
location. However, the Company’s products are sold in both
domestic and foreign markets.

WU : A1ULIN/Unit: Million Baht

s1¢rlm (Revenue) 2555 / 2012

serler (Revenue)

maiﬁmnmmmiuﬂi:mﬁ 940.92
Revenue from domestic sales

sel@annnseneselssma

551.78
Revenue from Export sales
i"lﬁJi"']f_leﬁ’ﬂ"]ﬂﬂ'ﬁ“’]J’]f_l

1,492.70

Total sales revenue
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63.03

36.97

100.00

1/ Year
2554 / 2011 2553 / 2010
sale (Revenue) % iﬁﬂ1ﬁ(Revenue) %
846.40 65.44 794.10 67.33
447.05 34.56 385.31 32.67
1,293.45 100.00 1,179.41 100.00
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Marketing of the Year 2012

nanqUHOIaEURDYY Adgideanaiuduiiddas U 2555 Oyad
14,000 dwuuin 1aulamnl 2554 Soga: 4 TuiBiyam &HSuui
idurbunanaziseidesdmsiduinsesa: 12 Aaiuyad 719 &wuin
MsAUILIEURD Adeidea Dmsiduingilul 2555 1Tuwaain
idouwnumAy TMsIBUNS:NgAUA LIAWIEURDGTE 1a-uatiAw
iduHbdugindu Bhouirigludiu 7- eleven Mifgoangaud
UssinnAwiduritudundidesa: 80 1aiRsunugane Aufmndud
TuU 2554

The size of the markets of instant noodles, rice vermicelli and
bean vermicelli in 2012 reached 14,000 million Baht, growing
from 2011 by 4 percent in value terms. Instant Mama rice
vermicelli and rice noodles enjoyed a growth rate of 12
percent, with a value of 719 million Baht. The high growth
rates of instant Mama rice vermicelli and rice noodles were
attributed to the distribution of Mama Cup Instant Rice
Vermicelli Clear Soup Mama Cup Instant Rice Vermicelli Shrimp
Creamy Tom Yum through 7-eleven, increasing sales of rice

vermicelli cup products from 2011 by over 80 percent.
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“Advertorial” LdWMEMYF

Advertorial for slow-boiled pork
rice vermicelli

“Magazine Ads” &uninsiu

Magazine Ad for slow-boiled
pork rice vermicelli

And in July 2012, a new product, stew-boiled pork rice
vermicelli, was launched for customers seeking delicious
meal with a moderate portion and low fat. The product was
well received by consumers, rapidly well-known and
absorbed in various market segments, due partly to
advertising through a complete range of media, such as free
TV and Cable TV, magazines and off-premises sales
promotion activities. The theme of the advertising campaign
was “Don’t worry.”, suggesting that consumers need not to
worry about gaining weight even when they eat up the whole
bowl. This was supplemented by the slogan of the rice
noodles product: Mama - deliciousness that goes together
with beauty.

2012 year-end nation-wide major campaign

During October-November, 2012, Mama rice noodles
products joined the major campaigned organized by Mama
noodles products to give back profits to consumers. Under
the campaign, six cars of six styles were to be given away:
each style was associated with a flavor of the product. The
theme took advantage of the homonyms “car” and “flavor”
in the Thai language to ask consumers “Which (car, flavor)
is your favorite (flavor, car)?” This campaign proved
very successful as witnessed by the significant increase in

sales.
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Adnssu d31a5uN1sY1guonaniuf TusiuARanaw This campaign was launched to reinforce the message
HaIdaicnn conveyed to consumers that consuming Mama rice noodles is
good for their health due to relatively low calories, and
compared to other instant products in the same market and
that it is safe because there are no preservatives or bleaching
agents. Eight girls with good figures were selected to
conduct social contribution activities under the name of
ROAD SHOW Mama rice noodles to promote the positive image of the
brand and the products. An example of the activities

conducted was the staging of a booth to introduce the

products and to let consumers taste them for free.

IAuIJoyTHoyaus:inAdImel 2555

oa = = ¥ . o Participants were then encouraged to donate money to
"Luiwmumuamﬂu - WOAANIEU 2555 AuAtuNEuniiang

P S Lo A4 da oy avy a “ charity. Such activities have been planned for subsequent
uazmeAealAumeanislugfuuzniunsii LW'ﬂﬂuﬂ’]bLﬂﬂg‘LliIﬂﬁ Af
. ) . - years as well.
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coneep Mama white vermicelli and contribution to global

warming reduction efforts
5 President Rice Products PCL. fully recognizes its social
wieenialng v recog

Tisnaasnns anuanuloyil Mldeenanassisduet it dny

ponen & muu 8 alad responsibilities and truly wishes to take active part in
conserving the environment in order to reduce global
warming. It has consistently cooperated with the Thailand
Greenhouse Gas Management Organization (Public
Organization) (TGD) since 2010 to find average emission of

greenhouse gas in the production process, starting from the

main products, clear soup Mama rice vermicelli. In the first
year of the project, the amount of carbon footprint was

UIDNGUYAUEDHUG = measured at 375 grams/pack. Following improvement of

P v % 9 41"
e Ldunnsiue 19 w&

guslnansaudanisiu-

machinery used in the production process and reduction of

energy consumption, the amount of carbon footprint in 2012
ATt el %ﬁ[ﬂ‘@@‘ﬂﬂ’lw uﬂ" was found to be 38% lower, or measured at 232 grams/pack.
LWiﬂzauﬁﬂﬁLLﬂM@?‘m‘;ﬁﬂdﬁ Measurement was also carried out for three other flavors,
AudAad s gﬂﬁlusluﬁlmm bringing the total number of participating products to four, as
Feaiu vetalaeadt manZldfansiuye vietagiude waclign  OlOWS:
anavlana1n wnaAseanuANiLlny “Pretty Good Girls by Mama White
noodles” TuazAniAanantuR 8 AuaRAnTINAA e ReAN L
winzes “wnadurng sudunisaienmdnsniialdiunmaudi
waTNARsUaTfaatng AansInm7| i “Pretty Good Girls by Mama
White noodles” y#Aa n19itlaysuustin@uin adung wazidioaouli
giannanssnluautFanaRulituyalisse TR AT AORITRI,

vinfanssusteiiiaslulse ludae

fauntsmenainraadunil maheauarjuidunegnsaguil 2555
Market shares of instant vermicelli, rice noodles and bean vermicelli in 2012

ATIRUAIEATY 1l 2555 (%)
Major brand Year 2012 (%)
411 / Mama 74

Tt/ Waiwai 14

WNHAT / Kaset 8

ﬁlu‘] / Others 4
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| y
WuninedFastnla / Instant clear soup rice vermicelli

il

232 nfu / gms
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98139919@ANENN / Instant thick soup tomyamkung rice vermicelli

225 nFu / gms

@

@unined3agusaifiunnn / Instant rice vermicelli yentafo

217 nfu / gms

@

Wunined3agusaifiunnnsugudialu / Instant rice vermicelli tomyam yentafo in hot pot

219 nfu / gms

naneg) : Anadeveslsznalnafinisddesfingdeunsyanag 5.3-5.5 fuafuewnawl
Note: Thailand’s average greenhouse gas emission is 5-3-5.5 tons of carbon dioxide/person/year

aaafin 1a:30cuRIdEasy Porridge Market

1l 2555 narnzaciinuazdnafuisddagludssmaiiyadis
2,006 &1uun fnaduladayasegi 16% eifeuifieuty
T 2554 (flun : Nielsen) Wiiafansnnludaugaslinuazdnduans
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waedan 817t N19EeTeanINnNIdnanulig Mnliasaungy
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Volume sales contribution by Porridge type

Porridge market

In 2012, the total value of the porridge market was 2006
million Baht, growing from 2011 by 16% percent (source:
Nielsen). Mama porridge and boil rice accounted for 159.7
million Baht, growing by 12 percent. However, the growth
rate of the pack-type porridge cup was over 100 percent. The
high growth rate of Mama porridge was attributed to efforts
made in many areas: e.g., expansion of distribution channels
to include more department stores, convenient stores and
others, consistently organized sale promotion activities, and
positive responses from consumers looking for quality food
at low prices plus convenience. (Just add hot water and wait

for one minute and the porridge is ready.)

aRANARAUN 2555 / 2012 2554 / 2011 maulaauuilas (%)
Product type (%) (%) Change (%)
180 instant alAgael / Instant porridge (cup) 39 39 0
18N instant HATAY / Instant porridge (pack) 53 49 +4
Tan@uazdasa / Boiled porridge and boiled rice 8 12 -4

7w/ Source : Nielsen
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msadauuLiaanlandastedniagy Tl 2555
Table showing instant porridge market shares in 2012

ATIRUAIEATY 1l 2555 / 2012 1l 2554 / 2011
Major brand (%) (%)
H141 / Mama 9.9 10.4
AR / Knorr 78.8 78.5
%uq / Other 11.3 111

fn/Source : Nielsen

Export markets

During 2012, the Company was considerably affected in
terms of costs, largely because of two major policies of the
government: the paddy price guarantee scheme and the
adjustment of the national minimum wage, which were
pledged during the general election campaign before the
current government was formed. The Company’s factories
are located in Ratchaburi Province and were thus required to
adjust the minimum wage twice, the first time in April 2012,
from 180 Baht to 251 Baht per day, and the second time in
January 2013, by another 20 percent, to 300 Baht per day.
Such impact necessitated an increase in export prices by 5-8
percent, while the competitors did not adjust their prices.
However, the Company made extra efforts in improving its
production capacity through importation of modern
technologies from abroad in order to consistently produce
good quality goods at international standards with good
consumer acceptance, and to be able to expand into retail
markets in Europe and the US.

The Baht-US$ exchange rate fluctuated in a narrow,
manageable range, between 30.50 and 31.50 Baht to 1 USS$.
Thanks to all the efforts made during 2012, the Company’s
exports hit a record high level, growing from 3,970 tons in
2011 to 4,600 tons in 2012, representing a growth rate of 16
percent. In value terms, the export sales growth was from
447 million Baht in 2011 to 552 million Baht in 2012, or 23

percent.

The export market growth is attributed to the
following factors:

1. More active participation in sales promotion
campaigns launched by foreign trading partners in various
forms; e.g., demo cooking, outdoor ads, price discount
campaigns and rebate schemes.

2. Expansion into major retail channels in the UK,
Germany, and Austria. More efforts need to be consistently
made in this regard in order to create awareness of the
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products and how they are consumed.

3. Development of new products to satisfy market
demands, the focusing on quality and convenience.

4. New major and large customers acquired in Austria,
Bahrain, and Yemen.

Generally speaking, the Company enjoyed satisfactory
growth in exports in 2012 both in value and quantity terms,
which accentuated the potential for much more growth.
Efforts will therefore be continued along the same line in
2013 to accelerate the growth.

Another important factor leading to smoother exportation
of Company products to the United States was the efforts
made during 2009-2010, over which the Company prepared
documents on product testing and shipment history for
submission to the U.S. FDA to request exemption from the
detention without physical examination (“DWPE”).

The efforts resulted in the Company having been placed
on a “green list” since November 2010, which means that
products of the President Rice Products Public Company
Limited are reliable and do not present contamination risks.
Being on a green list also facilitates our trading partners’
importation procedures, and reduces processing time as well

as importation costs.

Annual Rgggrzt 51



Return on
Investment

31.14%
37.93%
40.20%

Profit Margin

26.61%
31.39%

Total Sales

1,179,408

29.92%

(Times)
Investment
Turnover

1.17
1.21

1,293,447
1,492,699

Net Income

}

PR

82,390
96,845

126,406

Association

231,395
309,156
320,281

Total Sales

1,179,408

1.34

1,293,447
1,492,699

Invested Capital

1,007,786
1,070,293

1,110,981




JIAS1: Dupont
Cost of Goods Sold . FOF JAN - DEC 201 O
sz B ForJAN-DEC2011
Total Sales Selling Expenses B ForJAN-DEC2012

Admin Expenses

8.67%
8.35%
7.64%

Unit: Thousand Baht

Cost of Sales

Interest

93.84%
93.56%
92.39%

(1) .éggjo Finish Goods Day’s
R (]

0.60%

e/

Cash Day’s Cash

14,906
16,793
19,996

Stock Day'’s

Inventor g A
y Day’s Inv. Material Day’s

Working Capital

139,100
196,855
196,564

A/R Day’s Rec.

Other CL.+S.Loan Day's

168,864
198,599
229,143

Other CA. Day’s Other CA.

Non CA.

868,686
873,438
914,417

Current LIA. Day’s Current LIA.

A/P Day'’s

144,553
165,749
215,278

94,003
115,253
132,534

Note: Calculations are based on average figures obtained at beginning of year and end of year
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Corporate Social Responsibility (CSR)
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Corporate social responsibility - CSR - is high on the priority list of many
organizations. The Company has also consistently attached a great deal of
importance to this necessary corporate citizen role. In addition to participation in
the CSR-DIW 2011 Project launched by the Department of Industrial Works, and
aimed at promoting industrial operator’s sustainable acceptance by society, which
led to the Company being awarded a plaque and a certificate in September 2011,
several other CSR activities were conducted in 2012, as follows:

5 4 ég?gal Report
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* The Chemical-free Netted Vegetable Farm Project was
introduced to students of Khai Luksua Banpong, Amphur
Banpong, Ratchaburi Province. Under the project, school
children were trained to grow chemical free vegetables in a
netted farm to have more yields which can become their meals.

* The “Teaching by Brothers and Sisters and by
Friends” activities were also continued. In 2012, participating
school children were trained to use basic computer applications
and could transfer their knowledge and skills to their friends,
from group to group.

Apart from projects and activities carried forward from 2011
to 2012, several new CSR initiatives were introduced in 2012,
such as:

* The Flood Relief Project: The Company rendered
assistance to people living in communities near the factories in
Mu 14 and Mu 15, Tambon Pakrad, Amphur Banpong,
Ratchaburi Province, by providing materials for use in
prevention of damage expected to be caused by Tropical Storm
Gaemi which brought with it torrential rain on several
consecutive days, resulting in flooding in many locations.
Apart from sandbags and other equipment and materials sent to
the villages, Company employees were dispatched to assist the
needy villagers. In addition, elderly and handicapped flood
victims were trained, in cooperation with the Tambon Banpong
Subdistrict Administrative Organization (SAO), to fry fresh rice
vermicelli from the factories to make “mee-krob” (crispy rice
vermicelli) so that they would become financially self-reliant.
The “mee-krob” project has been continued and Company
employees provided assistance in taste improvement. A “mee-
krob” contest was also staged inside a factory to promote this
occupational skill.

* The Children’s Day activities. Activities were organized
for children, in cooperation with the Tambon Pakrad SAO,
Ratchaburi Province, on the Children’s Day. Children were
treated to good lunch and gifts were given. Fun activities
were organized to promote creativity among them; e.g. drawing,
painting, picture matching and games, tremendously impressing
the participating children and bringing about so much
laughter.

* The “Lunch for Children Project”. In recognition of the
importance of hygienic and good nutrition to children’s
development, the Company organized this project to provide
children with good lunch and to let them play recreational
games in order to instill the sense of unity, sharing, and helping
one another for their good physical and mental health.

The above-mentioned activities were just some examples of
the Company’s initiatives for sustainable business growth
and social contribution. The activities were aimed at promoting
good quality of life for communities near our factories so that
people in the communities have knowledge and skills for
self-development and the communities can also enjoy
sustainable growth together with the Company.

It is the Company’s firm determination to conduct business
with social responsibility in mind. We will continue to pursue
CSR activities consistently, with participation of all units, in
order to cater to the rapidly changing social environment.
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Management discussion and analysis for 2012
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Sales revenues in 2012 amounted to 1,493 million Baht, an increase
of 15 percent from the previous year. Domestic and export sales
revenues increased by 11 percent and 23 percent, respectively. The

increases were due to the following major reasons:
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e The growth of revenues from domestic sales resulted from
sales promotion activities which were conducted continuously, in
cooperation with domestic distributers. Such activities included
the six-style automobile lucky draw campaign, up-country road
shows, advertising media productions, and sales promotion
campaigns jointly carried out with department stores and
convenient stores. Moreover, clear soup rice noodle Mama Cups
and thick soup tomyamkung Mama Cups were distributed
through convenient stores as an additional channel. A new
product, slow-boiled pork rice noodles, was also well received
by customers.

e The growth of revenues from exports was attributed to
continuous marketing activities, including events organized
overseas to promote the Company’s rice products, in order to
introduce instant rice noodle and instant rice products to non-
Asian foreigners, viewed as a potential major contributor to
expansion of the customer base into the US, Europe and Africa.
Promotional activities were also conducted with foreign
distributors by giving discounts and rebates in proportion to their
achievement of set targets in order to stimulate sales on a
continuous basis.

The cost of sales in proportion to sales revenue in 2012 was
at 82 percent, which was close to that of the previous year and
was still high. Major factors affecting the cost of sales were the
increase of the minimum wage as required by the government
policy, starting in 2012. In addition to the approximately 40
percent increase in the minimum wage, the Company’s cost was
also increased by the prices of rice and coal which rose from
2011 by 19 percent and an average of 9 percent, respectively. In
order to reduce the effect of the higher cost, a measure taken was
increasing the export prices while keeping domestic prices
unchanged. Measures were also taken to reduce costs by
increasing production efficiency and a project has been planned
to decrease energy expenses in order to be able to keep costs at
competitive level.

Sales and administrative expenses in 2012 rose from 2011 by
8 percent due to increases in marketing expenses by 5 million
Baht, or 17 percent, and overall administrative expenses by 6
million Baht, or 6 percent.

Profits in 2012 totaled 447 million Baht, an increase of 10
percent from 2011. The profits were from two parts: 127 million
Baht directly from the Company’s own operation, rising from
2011 by 31 percent, due mainly to the over 15 percent growth of
sales, and the shared profit of 320 million Baht from the
Company’s investment in the associate company, President
Bakery Pcl. (PB). The shared profit rose from 2011 by 4
percent, also due to the increase in PB’s profit.

Financial position Total assets as at the end of 2012 stood at
2,697 million Baht. Amounts of major assets were as follows;
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fixed assets: 913 million Baht; investment in the associate
company, President Bakery Pcl. (PB): 1,341 million Baht; and
current assets: 409 million Baht. Compared with 2011, total
assets increased by 220 million Baht or 9 percent. Increases were
from investment in the associate company (PB) (increasing by
150 million Baht) due to recognition of the increases of operating
profit of the associate company in proportion with the
Company’s investment (37.51 percent), investments in fixed
assets at the factory which were property, plants, machinery and
equipment, advances for construction and equipment, which rose
by 78 million Baht and trade account receivable which rose by
12.9 million Baht, due partly to the increase in sales.

Liabilities Total liabilities at the end of 2012 amounted to
257 million Baht, comprising 217 million Baht of current
liabilities, an increase of 6 million Baht. The major liabilities
items were trade and other payables; the long term liability item
was a provision for long-term employee benefits (38 million
Baht, increasing from 2011 by 4 million Baht).

Shareholders’ Equity In 2012, shareholders’ equity
amounted to 2,441 million Baht, an increase of 210 million Baht,
or 9 percent, from the previous year. The increase resulted from
the 2012 net profit which totaled 447 million Baht, dividend
payments totaling 228 million Baht were made and etc.

As of December 31, 2012, the Company’s book value per
share was 20.34 Baht and the earning per share was 3.72 Baht. In
2011, the book value per share was 18.59 Baht and the earning
per share was 3.38 Baht. The increases in the book value and the
earning per share were by 9 percent and 10 percent, respectively.

The Company’s liquidity As of December 31, 2012, the
Company had a balance of cash and cash equivalents amounting
to 0.7 million Baht, a decrease of 14.5 million Baht from the
previous year. Major items in the cash flow statement were as
follows:

e Cash flows provided by profit from operating activities
totaled 214 million Baht. Net working capital dropped by 5
million Baht. 14 million Baht was used in paying for interest and
income tax. Net cash flows therefore totaled 195 million Baht.

e Cash flows provided by investment activities: the Company
received dividends totaling 164 million Baht from investment in
the associate company. Income from interest and equipment
sales totaled 1 million Baht. Net cash used in investment in fixed
assets totaled 148 million Baht. Net cash provided by investment
activities therefore totaled 17 million Baht.

e Cash flows used in financing activities: the Company had
overdraft and short-term loans from financial institutions totaling
1.4 million Baht, and paid dividends during the year amounting
to 228 million Baht. Net cash used in financing activities
therefore totaled 227 million Baht.

*The liquidity ratio stood at 1.9 times, close to the previous
year’s 2.0 times.

The Company is confident that its management of working
capital and liquidity is still sound and appropriate.

Compensation for the auditor

1. Audit fee: The Company paid an audit fee of 930,000
Baht to Ernst & Young Office Ltd., where the auditor belongs,
including the persons or business related to the auditor and the
auditing firm where the auditor belongs in the 2012 accounting
year. The amount does not include compensation paid by the
associate company.

2. Non-audit fee: The Company paid compensation of
110,000 Baht for review of compliance with the conditions of the
BOI certificate to Ernst & Young Office Ltd., where the auditor
belongs, the persons or business related to the auditor and the
auditing firm in the 2012 accounting year.

The Company had no payment due in the future arising from
an agreement for which service was not completed in 2012
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Risks associated with distribution channels: The

distribution of goods in the country is carried out through
only one major distributor, Saha Pathanapibul PLC., whose
purchase orders account for over 50% of the total revenues
generated from this business partnering. The Company has
maintained good business relationship with this customer for
not less than 23 years although no sale agreement has been
made due to the strong business relationship. If the Company
loses this customer and no replacement is found, the revenue
of the Company will be affected and it may have long-term
impact on the business of the Company.

Risks associated with purchases of raw materials in the

category of seasonings: The purchases of raw materials
account for over 30 % of the total purchases. The purchases of
seasonings are from an affiliated company due to the policy to
control the quality of tastes and to prevent the leakage of the
formulae to outsiders by jointly developing formulae. The
Company has enjoyed good business relationship with the
seller company, with Mr. Pipat Paniangvait, the Chairman of
the Board of Directors of the Company and Dr. Pojjanee
Paniangvait, a director of the Company, being top executives
of the seller company, and two other directors of the Company,
Mr. Boonpiam Eamroongroj and Mr. Apichart Thammanomai,
being common directors. The seller company has established
clear criteria in determining the selling prices. The Company
has made no raw material purchase agreement with this seller
company. If the Company loses this supplier or if the prices are
increased, the products and business of the Company will be
affected.

Risks associated with raw material prices: There has

been wild fluctuation of the prices of agricultural
commodities over the past five to six years, affecting several
of the company’s raw material cost items, particularly the price
of broken rice which is the major raw material. Its price has
been highly volatile, due mainly to economic factors and the
government’s policy to raise the prices of farm products. From
late 2011 to 2012, a paddy mortgage scheme was executed.
The price of paddy has been set at 15,000 Baht/ton, thus
affecting the Company’ purchase price for broken rice. The
Company, however, has taken steps to build up a stockpile of
broken rice to have a supply for six to eight month production
to order to stabilize the rice price.

Risks associated with exchange rates: The Company has

set a policy to minimize foreign exchange risks associated
with exports of its products, which account for 30-40% of the
sales value, and importation of machinery, through entering
into forward contracts, most of which have duration of one to
three months, and hedging. The measures are taken strictly as a
risk management tool, with no policy to conduct exchange rate
speculation.

Risks associated with the trademark: The trademark

“Mama” enjoys the largest market share in Thailand. The
Company has hired this trademark from the Thai President
Foods PCL., an affiliated company. This trademark is used for
products made from rice, such as rice vermicelli, noodle, kuai
chap, rice soup and porridge, as well as bean vermicelli. The
trademark hire agreement has a term of three years and can be
terminated on expiry. So far, there is no problem with the
hiring of this trademark. If the agreement is terminated, all
domestic sales and part of overseas sales will be affected.
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he Financial Statements of President Rice Products PCL were

prepared in accordance with the policy of the Board of
Directors which requires compliance and conformity with the
generally accepted accounting standards and the use of sound
judgment in making estimates and decisions in various matters as
required. The aim is to correctly reflect the operating results and
maintain the designed good information disclosure, accounting and
internal control systems, in order to bring about confidence that the
disclosure of material information is correct and complete.
Moreover, assets must be protected against damage; while business
operations must be executed and recorded correctly to ensure
reliability of financial information used in preparing Financial
Statements.

Major considerations in the internal control system are:

e The balance of the policy and operating plans between
accounting and management

* Assessment of the control system to achieve reasonably
reliable assurance that the Company has been managed under good
governance and that there is sufficient risk management, to the
extent that the Management is confident of efficiently attaining the
business objectives and targets.

» Assessment of the control system to ensure that the Company
has correctly, appropriately and completely complied with the
relevant laws and regulations of the regulatory government
agencies and outside organizations.

* The audit plan and the results thereof, to ensure that a certain
degree of control has been achieved.

It is the responsibility of the Board of Directors and the
Management of President Rice Products PCL to ensure that the
financial and operation-related information is correctly reflected in
the Annual Report and that important information in the Financial
Statements is also sufficiently disclosed in the Notes to the
Financial Statements included in the CPA’s Report.

To this effect, the Board of Directors has appointed the Audit
Committee, comprising all Independent Directors from outside the
organization to review the Quarterly Financial Statements, the
Annual Financial Statements and Internal Audit. The Audit
Committee holds meetings directly with the assessors of internal
control or the external auditor and/or the Management from time to
time. During 2012, the Federation of Accounting Professions
issued several revised and new accounting standards. The
Management is of the opinion that the issued standards do not have
material impact on the Financial Statements for the first year of
enforcement of the standards related to financial reporting, except
for Accounting Standards No. 12, Income Taxes, which requires
that the temporary discrepancies arising due to the discrepancy
between the accounting criteria and the taxation criteria be stated.
Management expects that the execution of the accounting standard
would result in an increase of the Company’s retained earnings
carried forward to 2013 by 8.1 million Baht.

With the above-mentioned management structure and internal
control system, coupled with the auditing of the Auditor, the Board
of Directors believes that the Financial Statements of President
Rice Products PCL as of December 31, 2012 correctly show, in all
material aspects, the financial positions, operating results, and cash
flows, in accordance with the generally accepted accounting

principles.

—
u'\il‘l.!mutﬂilu L’E‘ﬂu‘édtiQﬁ/ Mr. Boonpiam Eamroongroj
N3TUNSHAANIT / Managing Director
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Attention: The shareholders of the President Rice Products
Public Company Limited

The Audit Committee of the President Rice Products
Public Company Limited consists of three Independent
Directors; namely, Special Professor Lieutenant General
Phisal Thepsithar, Chairman of the Audit Committee,
Mr.Surapoch Suwonpanich, Member of the Audit Committee
and Assoc.Prof.Saisanom Praditdoung, Member of the Audit
Committee, with Ms.Hatairat Kwangchit-aree as Secretary.
The Audit Committee was appointed by the Board of
Directors of the Company on April 25,2012 for a term of one
year. The duties and responsibilities under the Charter of the
Audit Committee are as follows:

1. To conduct reviews to ensure that the Company has
accurate and adequate financial reporting.

2. To conduct reviews to ensure that the Company has an
internal control system and an internal audit system which are
appropriate and effective, and to review the independence of
the internal audit function, as well as approve the
appointment, transfer and termination of the head of the
internal audit function or any other units responsible for
internal auditing.

3. To conduct reviews to ensure that the Company
complies with the laws governing securities and exchange,
the requirements of the Stock Exchange of Thailand, and
other laws relevant to the Company business.

4. To select and nominate an independent person to be
appointed the External Auditor, and to propose remuneration
for the person, as well as to attend at least one meeting a year
with the External Auditor without Management attendance.

5. To review connected transactions or transactions with
potential conflict of interest, to ensure that they are in
accordance with the laws and the regulations of the Stock
Exchange of Thailand and to assure their reasonability and
maximum benefit for the Company.

6. To prepare the Audit Committee’s Report for disclosure
in the Company’s Annual Report. The report is to be signed
by the Chairman of the Audit Committee and must contain
required information.

7. To provide support and take follow-up actions to ensure
that the Company has an effective risk management system.

8. To perform any other acts assigned by the Board of
Directors, concurred upon by the Audit Committee and
empowered by virtue of the Company regulation and laws.

In 2012, the Audit Committee performed duties as
follows:

1. Four meetings of the Audit Committee were held, each
of which was attended by all the three Members. The
meetings were held to perform duties assigned by the Board
of Directors of the Company and under the regulations,
announcements, requirements and guidelines of the Office of
the Securities and Exchange Commission and the Stock
Exchange of Thailand.
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2. The Quarterly Financial Statements and the Annual
Financial Statements of the Company were reviewed for
accuracy, adequacy as well as disclosure adequacy. Meetings
were also held with the Auditor and the Assistant Auditors.
No indicators suggesting that the financial reports were
materially inaccurate according to generally accepted
accounting principles were found.

3. Reviews were conducted to ensure that the Company
has adequate internal control systems and appropriate internal
auditing which can contribute to efficient and effective
achievement of its objectives. Management and staff
members were invited to present their opinions, attend
meetings and present documents deemed relevant and
necessary.

4. The operations of the Company were reviewed to
ensure compliance with the laws related to securities,
regulations and requirements of the Stock Exchange of
Thailand and other laws relevant to the Company business,
and to ensure that good corporate governance principles were
observed in its operation.

5. An independent person was nominated as the
Company’s Auditor to the Board of Directors. The nominated
person was Miss Kamontip Lertwitworatep, Certified Public
Accountant, Registration Number 4377, from the Ernst &
Young Office Limited, for an auditing fee of 1,040,000 Baht.
The nomination was approved by the Board of Directors and
the Annual General Meeting of Shareholders. The Audit
Committee had a meeting with the Auditor without the
presence of Management, and is of the opinion that the
Company’s Auditor has independence in her performance of
duties and is qualified to be in the position.

6. Connected transactions were considered and reviewed.
The transactions were viewed by the Auditor as having
material information which had been disclosed in the
Financial Statements and the Notes to the Financial
Statements. The Audit Committee reviewed the transactions
and concurred with the Auditor’s opinion in the matter as the
transactions related to individuals or businesses were in
accordance with normal business terms and conditions. The
transactions were therefore viewed as being reasonable and in
the Company’s interest.

7. This Report of the Audit Committee has been prepared
for disclosure in the 2012 Annual Report and has been signed
by the Chairman of the Audit Committee.

8. The Audit Committee supported and followed up on
actions to ensure that the Company has in place efficient risk
management systems. The supervisory and follow-up actions
taken on risk management procedures of the Company were
as follows:

8.1 Monitoring and supervising risk management of the
Company’s operation-level units to ensure that
they take efficient and proper measures in risk
management according to their role and responsibilities.

8.2 Studying the Company’s critical risks and conducting
reviews to ensure that efficient procedures for
managing the risks were in place.
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8.3 Conducting a review of the risk management
frameworks and making recommendations to
ensure that they were appropriate for efficient and
effective execution.

8.4 Internal auditing

8.5 Consultation with the Auditor and other individuals
concerned

9. In 2012, the Audit Committee Members attended
seminars and meetings on topics and other issues related to
the roles and duties of an audit committee organized by
government and private agencies, as well as professional
organizations and institutions in order to enhance knowledge,
competence and experience cope with the changing
environment which will enable the Committee to operate
more efficiently for the benefit of the Company.

10. The Audit Committee is of a general opinion that the
performance of duties under the Audit Committee Charter
was independent and supportive of the Company’s good
corporate governance. The Committee received cooperation
and support from all Company departments, which enabled it
to perform the duties and carry out the responsibilities
assigned under the Company’s Charter very well and
satisfactorily.

.. '7:., _v’

ANANR LNWANET / Phisal Thepsithar

1arauAULNIINNNIATIAADL / Chairman of the Audit Committee
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7 709,388 15,236,758 709,388 15,236,758
12 3,350,000 - 3,350,000 -
89 235578,220 222,707,157 235,578,220 222,707,157
10 162,000,958 171,410,576 162,000,958 171,410,576
7,410,138 5,280,557 7,410,138 5,280,557
409,048,704 414,635,048 409,048,704 414,635,048
11 1,340,960,716  1,190,488,000 425,170,000 425,170,000
12 - 3,350,000 - 3,350,000
13 9,200,483 9,200,483 9,200,483 9,200,483
14 913,120,665 839,228,155 913,120,665 839,228,155
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2,288,304,851

2,062,636,867

1,372,514,135

1,297,318,867

2,697,353,555

2,477,271,915

1,781,562,839

1,711,953,915
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2,230,821,359

1,5624,736,492

1,465,503,359

2,697,353,555

2,477,271,915

1,781,562,839

1,711,953,915
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1,492,699,443

12,848,544

1,293,446,592

13,504,517

1,492,699,443
163,752,975
12,848,544

1,293,446,592
128,807,753
13,504,517

1,605,547,987

1,306,951,109

1,669,300,962

1,435,758,862

1,218,670,260
34,689,685
114,055,544

1,059,769,707
29,693,330
107,849,187

1,218,670,260
34,689,685
114,055,544

1,059,769,707
29,698,330
107,849,187

1,367,415,489

1,197,312,224

1,367,415,489

1,197,312,224

138,132,498 109,638,885 301,885,473 238,446,638
320,281,335 309,156,185 - -
458,413,833 418,795,070 301,885,473 238,446,638
(2,768,651) (1,321,200) (2,768,651) (1,321,200)
455,645,182 417,473,870 299,116,822 237,125,438
(8,958,238) (11,472,592) (8,958,238) (11,472,592)
446,686,944 406,001,278 290,158,584 225,652,846
(8,981,095) - (2,925,451) -
(8,981,095) - (2,925,451) -
437,705,849 406,001,278 287,233,133 225,652,846
3.72 3.38 2.42 1.88
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2555 2554 2555 2554
455,645,182 417,473,870 299,116,822 237,125,438
73,605,837 68,126,475 73,605,837 68,126,475
(250,000) (600,000) (250,000) (600,000)
86,895 131,617 86,895 131,617
(443,265) 757,962 (443,265) 757,962

(320,281,335)

(309,156,185)

(163,752,975)

(128,807,753)

3,114,903 10,344,122 3,114,903 10,344,122
147,554 (1,640,660) 147,554 (1,640,660)
(440,082) (407,356) (440,082) (407,356)
2,326,405 1,204,109 2,326,405 1,204,109
213,512,094 186,233,954 213,512,094 186,233,954

(12,787,646)

(45,999,657)

(12,787,646)

(45,999,657)

9,322,723 (58,186,721) 9,322,723 (58,186,721)
(2,132,275) 135,358 (2,132,275) 135,358
(330,312) 64,678 (330,312) 64,678
2,145,465 (6,195,698) 2,145,465 (6,195,698)
745,906 416,908 745,906 416,908
(2,230,425) (12,597,440) (2,230,425) (12,597,440)
208,245,530 63,871,382 208,245,530 63,871,382
(2,319,844) (1,183,459) (2,319,844) (1,183,459)
(11,266,179) (13,985,573) (11,266,179) (13,985,573)
194,659,507 48,702,350 194,659,507 48,702,350
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(Mdagl : 1)
umsRudauana
Ruaanueudsaulage IWMIRURNIEIAMS
2555 2554 2555 2554
- 3,350,000 - 3,350,000
163,752,975 128,807,753 163,752,975 128,807,753
- (3,350,000) - (3,350,000)
472,000 40,000 472,000 40,000
(142,985,925) (73,517,169) (142,985,925) (73,517,169)
(4,313,914) 1,275,220 (4,313,914) 1,275,220
442,776 394,823 442,776 394,823
17,367,912 57,000,627 17,367,912 57,000,627
1,395,771 67,204,229 1,395,771 67,204,229
(227,950,560) (171,644,200) (227,950,560) (171,644,200)
(226,554,789) (104,439,971) (226,554,789) (104,439,971)
(14,527,370) 1,263,006 (14,527,370) 1,263,006
15,236,758 13,973,752 15,236,758 13,973,752
709,388 15,236,758 709,388 15,236,758
4,549,689 (1,847,429) 4,549,689 (1,847,429)
49,440 (524,200) 49,440 (524,200)
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AuArdiagy 26,293 14,049 (218) (131) 26,075 13,918
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Independent Auditor’s Report

To the Shareholders of President Rice Products Public Company Limited

I have audited the accompanying financial statements of President Rice Products Public Company Limited, which comprise the
statement of financial position, in which the equity method is applied, as at 31 December 2012, and the related statements of
comprehensive income, changes in shareholders’ equity and cash flows for the year then ended, and a summary of significant
accounting policies and other explanatory information, and have also audited the separate financial statements of President Rice
Products Public Company Limited for the same period.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with Thai Financial
Reporting Standards, and for such internal control as management determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. I conducted my audit in accordance
with Thai Standards on Auditing. Those standards require that I comply with ethical requirements and plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor's judgment, including the assessment of the risks of material misstatement of the
financial statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant
to the entity's preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in
the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity's internal control. An audit
also includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made by
management, as well as evaluating the overall presentation of the financial statements.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion.

Opinion

In my opinion, the financial statements, in which the equity method is applied, and the separate financial statements referred to
above present fairly, in all material respects, the financial position of President Rice Products Public Company Limited as at 31
December 2012, and its financial performance and cash flows for the year then ended, in accordance with Thai Financial Reporting
Standards.

L i,
Adma e dan Xp
f —

Kamontip Lertwitworatep
Certified Public Accountant (Thailand) No. 4377

Ernst & Young Office Limited
Bangkok: 19 February 2013
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President Rice Products Public Company Limited
Statements of financial position

As at 31 December 2012

Assets

Current assets

Cash and cash equivalents
Short-term investments

Trade accounts receivable
Inventories

Other current assets

Total current assets
Non-current assets

Investment in associated company
Other long-term investments
Investment properties

Property, plant and equipment
Advances for construction and equipment
Intangible assets

Other non-current assets

Total non-current assets

Total assets

Financial statements in which
the equity method is applied

(Unit: Baht)

Separate financial statements

Note 2012 2011 2012 2011
7 709,388 15,236,758 709,388 15,236,758
12 3,350,000 - 3,350,000 -
89 235,578,220 222,707,157 235,578,220 222,707,157
10 162,000,958 171,410,576 162,000,958 171,410,576
7,410,138 5,280,557 7,410,138 5,280,557
409,048,704 414,635,048 409,048,704 414,635,048
11 1,340,960,716  1,190,488,000 425,170,000 425,170,000
12 - 3,350,000 - 3,350,000
13 9,200,483 9,200,483 9,200,483 9,200,483
14 913,120,665 839,228,155 913,120,665 839,228,155
17,280,421 12,966,507 17,280,421 12,966,507
15 7,206,110 7,159,731 7,206,110 7,159,731
536,456 243,991 536,456 243,991

2,288,304,851

2,062,636,867

1,372,514,135

1,297,318,867

2,697,353,555

2,477,271,915

1,781,562,839

1,711,953,915

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited
Statements of financial position (continued)

As at 31 December 2012

Liabilities and shareholders’ equity
Current liabilities
Bank overdraft and short-term loans from
financial institutions
Trade and other payables
Income tax payable
Other current liabilities
Total current liabilities
Non-current liabilities
Provision for long-term employee benefits
Total non-current liabilities
Total liabilities
Shareholders’ equity
Share capital
Registered, issued and fully paid-up
120,000,000 ordinary shares of Baht 1 each
Share premium
Retained earnings
Appropriated - statutory reserve
Unappropriated
Other components of sharehoders’ equity
Total shareholders’ equity

Total liabilities and shareholders’ equity

Financial statements in which
the equity method is applied

(Unit: Baht)

Separate financial statements

Note 2012 2011 2012 2011

16 68,600,000 67,204,229 68,600,000 67,204,229
9,17 135,872,291 129,196,166 135,872,291 129,196,166
4,681,355 6,989,296 4,681,355 6,989,296
9,406,867 8,604,960 9,406,867 8,604,960
218,560,513 211,994,651 218,560,513 211,994,651
18 38,265,834 34,455,905 38,265,834 34,455,905
38,265,834 34,455,905 38,265,834 34,455,905
256,826,347 246,450,556 256,826,347 246,450,556

19
120,000,000 120,000,000 120,000,000 120,000,000
100,970,839 100,970,839 100,970,839 100,970,839
20 12,000,000 12,000,000 12,000,000 12,000,000
2,214,521,932  2,004,816,083 1,291,765,653  1,232,532,520
(6,965,563) (6,965,563) - -

2,440,527,208

2,230,821,359

1,624,736,492

1,465,503,359

2,697,353,555

2,477,271,915

1,781,562,839

1,711,953,915

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited
Statements of comprehensive income

For the year ended 31 December 2012

Profit or loss:

Revenues

Sales

Dividend income from associated company

Other income

Total revenues

Expenses

Cost of sales

Selling expenses

Administrative expenses

Total expenses

Profit before share of profit from
investment in associated company,

finance cost and income tax expenses

Financial statements in which
the equity method is applied

(Unit: Baht)

Separate financial statements

Note 2012 2011 2012 2011
9  1,492,699,443  1,293,446,592 1,492,699,443  1,293,446,592
9,112 - - 163,752,975 128,807,753
12,848,544 13,504,517 12,848,544 13,504,517
1,505,547,987  1,306,951,109 1,669,300,962  1,435,758,862
9 1,218,670,260 1,059,769,707 1,218,670,260  1,059,769,707

Share of profit from investment in associated company 77.2

Profit before finance cost andincome tax expenses

Finance cost
Profit before income tax expenses
Income tax expenses

Profit for the year

Other comprehensive income:

Actuarial losses

Other comprehensive income for the year

Total comprehensive income for the year

Basic earnings per share

Profit for the year

22

24

34,689,685
114,055,544

29,693,330
107,849,187

34,689,685
114,055,544

29,693,330
107,849,187

1,367,415,489

1,197,312,224

1,367,415,489

1,197,312,224

138,132,498 109,638,885 301,885,473 238,446,638
320,281,335 309,156,185 - -
458,413,833 418,795,070 301,885,473 238,446,638
(2,768,651) (1,321,200) (2,768,651) (1,321,200)
455,645,182 417,473,870 299,116,822 237,125,438
(8,958,238) (11,472,592) (8,958,238) (11,472,592)
446,686,944 406,001,278 290,158,584 225,652,846
(8,981,095) - (2,925,451) -
(8,981,095) - (2,925,451) -
437,705,849 406,001,278 287,233,133 225,652,846
3.72 3.38 242 1.88

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited

Statements of cash flows
For the year ended 31 December 2012

Cash flows from operating activities

Profit before tax

Adjustments to reconcile profit before tax to net cash
provided by (paid from) operating activities:
Depreciation and amortisation
Reversal of allowance for doubtful accounts
Allowance for diminution in inventory value
(Gain) loss from disposal/write-off of equipment
Share of profit from investment in associated company
Dividend income from associated company
Provision for long-term employee benefits
Unrealised (gain) loss on exchange
Interest income
Interest expenses

Profit from operating activities before changes in
operating assets and liabilities

Operating assets (increase) decrease
Trade accounts receivable
Inventories
Other current assets
Other non-current assets

Operating liabilities increase (decrese)
Trade and other payables
Other current liabilities
Provision for long-term employee benefits

Cash from operating activities
Cash paid for interest expenses
Cash paid for corporate income tax

Net cash from operating activities

Financial statements in which
the equity method is applied

(Unit: Baht)

Separate financial statements

2012 2011 2012 2011
455,645,182 417,473,870 299,116,822 237,125,438
73,605,837 68,126,475 73,605,837 68,126,475
(250,000) (600,000) (250,000) (600,000)
86,895 131,617 86,895 131,617
(443,265) 757,962 (443,265) 757,962

(320,281,335)

(309,156,185)

(163,752,975)

(128,807,753)

3,114,903 10,344,122 3,114,903 10,344,122
147,554 (1,640,660) 147,554 (1,640,660)
(440,082) (407,356) (440,082) (407,356)
2,326,405 1,204,109 2,326,405 1,204,109
213,512,094 186,233,954 213,512,094 186,233,954

(12,787,646)

(45,999,657)

(12,787,646)

(45,999,657)

9,322,723 (58,186,721) 9,322,723 (58,186,721)
(2,132,275) 135,358 (2,132,275) 135,358
(330,312) 64,678 (330,312) 64,678
2,145,465 (6,195,698) 2,145,465 (6,195,698)
745,906 416,908 745,906 416,908
(2,230,425) (12,597,440) (2,230,425) (12,597,440)
208,245,530 63,871,382 208,245,530 63,871,382
(2,319,844) (1,183,459) (2,319,844) (1,183,459)
(11,266,179) (13,985,573) (11,266,179) (13,985,573)
194,659,507 48,702,350 194,659,507 48,702,350

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited

Statement of cash flows (continued)

For the year ended 31 December 2012

Cash flows from investing activities
Decrease in restricted short-term investments
Dividend received from associated company
Increase in long-term investments

Proceeds from disposal of equipment

Cash paid for acquisition of plant,

equipment and intangible assets

(Increase) decrease in advances for construction and equipment

Interest income

Net cash from investing activities

Cash flows from financing activities

Increase in short-term loans from financial institutions
Dividend paid

Net cash used in financing activities

Net increase (decrease) in cash and cash equivalents
Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year (Note 7)

Supplementary disclosures of cash flows information
Non-cash transaction from investing activities
Increase (decrease) in payables for construction and
purchase of equipment
Non-cash transaction from financing activities

Increase (decrease) in dividend payable

Financial statements in which
the equity method is applied

(Unit: Baht)

Separate financial statements

2012 2011 2012 2011
- 3,350,000 - 3,350,000
163,752,975 128,807,753 163,752,975 128,807,753
- (3,350,000) - (3,350,000)
472,000 40,000 472,000 40,000

(142,985,925)

(73,517,169)

(142,985,925)

(73,517,169)

(4,313,914) 1,275,220 (4,313,914) 1,275,220
442,776 394,823 442,776 394,823
17,367,912 57,000,627 17,367,912 57,000,627
1,395,771 67,204,229 1,395,771 67,204,229
(227,950,560) (171,644,200) (227,950,560) (171,644,200)
(226,554,789) (104,439,971) (226,554,789) (104,439,971)
(14,527,370) 1,263,006 (14,527,370) 1,263,006
15,236,758 13,973,752 15,236,758 13,973,752
709,388 15,236,758 709,388 15,236,758
4,549,689 (1,847,429) 4,549,689 (1,847,429)
49,440 (524,200) 49,440 (524,200)

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited
Notes to financial statements
For the year ended 31 December 2012

1. General information

President Rice Products Public Company Limited (“the Company”) is a public company incorporated and domiciled in
Thailand. The Company’s major shareholder is President Holding Co., Ltd., which was incorporated in Thailand. The Company
is principally engaged in the manufacture and sales of semi-instant foods both in local and overseas markets and its registered
address is 304 Srinakarin Road, Huamark, Bangkapi, Bangkok. The Company has 2 factories, one of which is located at 115,
Moo 15, Soi Rai Khun Pen, Song Pol Road, Pakrad, Banpong, Ratchaburi, and the other is located at 158 Moo 15, Pakrad,
Banpong, Ratchaburi.

2. Basis of preparation
2.1 The financial statements have been prepared in accordance with accounting standards enunciated under the Accounting
Professions Act B.E. 2547 and their presentation has been made in compliance with the stipulations of the Notification
of the Department of Business Development dated 28 September 2011, issued under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the Company. The financial
statements in English language have been translated from the Thai language financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed in the accounting
policies.

2.2 The separate financial statements, which present investment in associated company under the cost method, have been
prepared solely for the benefit of the public.

3. New accounting standards not yet effective
The Federation of Accounting Professions issued the following new/revised accounting standards that are effective for
fiscal years beginning on or after 1 January 2013.

Accounting standards:

TAS 12 Income Taxes

TAS 20 (revised 2009) Accounting for Government Grants and Disclosure of
Government Assistance

TAS 21 (revised 2009) The Effects of Changes in Foreign Exchange Rates

Financial Reporting Standard:
TFRS 8 Operating Segments

Accounting Standard Interpretations:

SIC 10 Government Assistance - No Specific Relation to
Operating Activities

SIC 21 Income Taxes - Recovery of Revalued
Non-Depreciable Assets

SIC 25 Income Taxes - Changes in the Tax Status of an Entity

or its Shareholders
The Company’s management believes that these accounting standards will not have any significant impact on the financial
tatements for the year when they are initially applied, except for the following accounting standard.

TAS 12 Income Taxes

This accounting standard requires an entity to identify temporary differences, which are differences between the carrying
amount of an asset or liability in the accounting records and its tax base, and to recognise deferred tax assets and liabilities
under the stipulated guidelines. The management of the Company expects the adoption of this accounting standard to have
the effect of increasing brought-forward retained earnings of the year 2013 by Baht 8.1 million.

In addition, the Federation of Accounting Professions has issued Notification No. 30/2555 - 34/2555, published in the Royal
Gazette on 17 January 2013, mandating the use of accounting treatment guidance and accounting standard interpretations as
follows:
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Effective date
Accounting Treatment Guidance for Transfers of Financial Assets 1 January 2013

Accounting Standard Interpretation:
SIC 29 Service Concession Arrangements: Disclosures 1 January 2014

Financial Reporting Standard Interpretations:

TFRIC 4 Determining whether an Arrangement contains a Lease 1 January 2014
TFRIC 12 Service Concession Arrangements 1 January 2014
TFRIC 13 Customer Loyalty Programmes 1 January 2014

The management of the Company has assessed the effect of the above accounting treatment guidance and accounting standard
interrelations and believes that they are not relevant to the business of the Company.

4. Change in accounting policy

During the current year, the Company changed its accounting policy for employee benefits with respect to actuarial gains
and losses arising from post-employment benefits, so that the financial statements more appropriately reflect the Company’s
financial performance and to conform with accounting policy of the Group. As a result, such actuarial gains and losses are now
recognised immediately in other comprehensive income, whereas they would previously have been recognised immediately in
profit or loss. The change has no effect to the prior period financial statements because the Company has such actuarial gains
and losses for the first time in this year.

5. Significant accounting policies
5.1 Revenue recognition
a) Sales of goods
Sales of goods are recognised when the significant risks and rewards of ownership of the goods have passed to the
buyer. Sales are the invoiced value, excluding value added tax, of goods supplied after deducting discounts and
allowances.
b) Interest income
Interest income is recognised on an accrual basis based on the effective interest rate.
¢) Dividends
Dividends are recognised when the right to receive the dividends is established.
5.2 Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments with an original
maturity of three months or less and not subject to withdrawal restrictions.
5.3 Trade accounts receivable
Trade accounts receivable are stated at the net realisable value. Allowance for doubtful accounts is provided for the
estimated losses that may be incurred in collection of receivables. The allowance is generally based on collection
experience and analysis of debt aging.
5.4 Inventories
Inventories are valued at the lower of cost (first-in, first-out basis) and net realisable value. Cost of finished goods
includes direct materials, direct labour and production overhead.

Raw material, packaging and factory supplies are charged to production costs whenever consumed.

Allowance for diminution in inventory value is set up for expired or deteriorated inventories.
5.5 Investments

a) Investment in associated company is accounted for in the financial statements in which the equity method is applied
using the equity method.

b) Investment in associated company is accounted for in the separate financial statements using the cost method.

¢) Investments in non-marketable equity securities, which the Company classifies as other investments, are stated at
cost net of allowance for loss on diminution in value (if any).

d) Investments in debt securities, both due within one year and expected to be held to maturity, are recorded at amortised
cost. The premium/discount on debt securities is amortised/accreted by the effective rate method with the amortised/
accreted amount presented as an adjustment to the interest income.

On disposal of an investment, the difference between net disposal proceeds and the carrying amount of the investment

is recognised in profit or loss.

5.6 Investment properties

Investment properties, which are plots of land awaiting for sale, are measured initially at cost, including transaction

costs. Subsequent to initial recognition, investment properties are stated at cost less allowance for loss on impairment

(if any).

On disposal of investment properties, the difference between the net disposal proceeds and the carrying amount of the
asset is recognised in profit or loss in the period when the asset is derecognised.
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5.7 Property, plant and equipment and depreciation
Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation and allowance for loss
on impairment of assets (if any).

Depreciation of plant and equipment is calculated by reference to their costs on the straight-line basis over the
following estimated useful lives:

Building and structures - 20 years
Machinery, equipment and utilities systems - 5,10, 15 years
Furniture, fixtures, and office equipment - 5 years
Vehicles - 5 years

Depreciation is included in determining income and no depreciation is provided on land and assets under construction
and installation.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are expected
from its use or disposal. Any gain or loss arising on disposal of an asset is included in profit or loss when the asset is
derecognised.

5.8 Intangible assets and amortisation
Intangible assets, which are computer software, are initially recognised at cost. Following initial recognition, the
intangible assets are carried at cost less accumulated amortisation and accumulated impairment losses (if any).

Intangible assets with finite lives are amortised on a systematic basis over the economic useful life and tested for
impairment whenever there is an indication that the intangible asset may be impaired. The amortisation period and the
amortisation method of such intangible assets are reviewed at least at each financial year end. The amortisation expense
is charged to profit or loss.

Amortisation of computer software is calculated by reference to its costs on the straight-line basis over the estimated
useful lives of 5 years.

5.9 Goodwill
Goodwill is initially recorded at cost, which equals to the excess of cost of purchase of investment in ordinary share
over the fair value of the net assets acquired. If the fair value of the net assets acquired exceeds the cost of purchase of
investment in ordinary share, the excess is immediately recognised as gain in profit or loss.

Goodwill is carried at cost less accumulated impairment losses (if any) and is tested for impairment annually and when
circumstances indicate that the carrying value may be impaired. Where the recoverable amount of the purchase of
investment in ordinary shares is less than the carrying amount, an impairment loss is recognised in profit or loss.
Impairment losses relating to goodwill cannot be reversed in future periods.

5.10 Related party transactions
Related parties comprise enterprises and individuals that control, or are controlled by, the Company, whether directly or
indirectly, or which are under common control with the Company.

They also include associated companies and individuals which directly or indirectly own a voting interest in the
Company that gives them significant influence over the Company, key management personnel, directors and officers
with authority in the planning and direction of the Company’s operations.

5.11 Foreign currencies
Transactions in foreign currencies are translated into Baht at the exchange rate ruling at the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies are translated into Baht at the exchange rate ruling at
the end of reporting period.

Gains and losses on exchange are included in determining income.

5.12 Impairment of assets
At the end of each reporting period, the Company performs impairment reviews in respect of assets whenever events or
changes in circumstances indicate that an asset may be impaired. The Company also carries out annual impairment
reviews in respect of goodwill. An impairment loss is recognised when the recoverable amount of an asset, which is the
higher of the asset’s fair value less costs to sell and its value in use, is less than the carrying amount.

An impairment loss is recognised in profit or loss.

In the assessment of asset impairment if there is any indication that previously recognised impairment losses may no
longer exist or may have decreased, the Company estimates the asset’s recoverable amount. A previously recognised
impairment loss is reversed only if there has been a change in the assumptions used to determine the asset’s recoverable
amount since the last impairment loss was recognised. The increased carrying amount of the asset attributable to a
reversal of an impairment loss shall not exceed the carrying amount that would have been determined had no impairment
loss been recognised for the asset in prior years. Such reversal is recognised in profit or loss.

5.13 Employee benefits
Short-term employee benefits
Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses when incurred.
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Post-employment benefits and other long-term employee benefits

Defined contribution plans
The Company and its employees have jointly established a provident fund. The fund is monthly contributed by employees
and by the Company. The fund’s assets are held in a separate trust fund and the Company’s contributions are recognised
as expenses when incurred.

Defined benefit plans and other long-term employee benefits

The Company has obligations in respect of the severance payments it must make to employees upon retirement under
labor law and other benefit plans for employees with the service years of more than 10 years. The Company treats these
severance payment obligations as a defined benefit plan. In addition, the Company provides other long-term employee
benefit plan, namely long service awards.

The obligation under the defined benefit plan and other long-term employee benefit plans is determined by a
professionally qualified independent actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately in other comprehensive
income.

Actuarial gains and losses arising from other long-term benefits are recognised immediately in profit or loss.

For the first-time adoption of TAS 19 Employee Benefits in 2011, the Company elected to recognise the transitional
liability, which exceeds the liability that would have been recognised at the same date under the previous accounting
policy, through an adjustment to the beginning balance of retained earnings in 2011.

5.14 Operating leases
Leases of assets where a significant portion of the risks and rewards of ownership are retained by the lessor are classified
as operating leases. Payments made under operation leases are recognised as an expense in profit or loss over the
lease period.

5.15 Provisions
Provisions are recognised when the Company has a present obligation as a result of a past event, it is probable that an
outflow of resources embodying economic benefits will be required to settle the obligation, and a reliable estimate can
be made of the amount of the obligation.

5.16 Income tax
Income tax is provided in the accounts at the amount expected to be paid to the taxation authorities, based on taxable
profits determined in accordance with tax legislation.

5.17 Derivatives

Forward exchange contracts

Receivables and payables arising from forward exchange contracts are translated into Baht at the rates of exchange
ruling at the end of reporting period. Unrecognised gains and losses from the translation are included in determining
income. Premiums or discounts on forward exchange contracts are amortised on a straight-line basis over the contract
periods.

6. Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at times requires management to
make subjective judgments and estimates regarding matters that are inherently uncertain. These judgments and estimates affect
reported amounts and disclosures and actual results could differ from these estimates. Significant judgments and estimates are as
follows:

Leases

In determining whether a lease is to be classified as an operating lease or finance lease, the management is required to use

judgment regarding whether significant risk and rewards of ownership of the leased asset has been transferred, taking into

consideration terms and conditions of the arrangement.

Allowance for doubtful accounts
In determining an allowance for doubtful accounts, the management needs to make judgment and estimates based upon,
among other things, past collection history, aging profile of outstanding debts and the prevailing economic condition.

Allowance for diminution in inventory value
In determining an allowance for diminution in inventory value, the management needs to make judgment in estimating loss
from expired or deteriorated inventories including the effect from the reduction of the net realisable value of inventories.

Property plant and equipment and depreciation

In determining depreciation of plant and equipment, the management is required to make estimates of the useful lives and
residual values of the Company’s plant and equipment and to review estimated useful lives and residual values when there
are any changes.

In addition, the management is required to review property, plant and equipment for impairment on a periodical basis and
record impairment losses when it is determined that their recoverable amount is lower than the carrying amount. This
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requires judgments regarding forecast of future revenues and expenses relating to the assets subject to the review.
Post-employment benefits under defined benefit plans and other long-term employee benefits

The obligation under the defined benefit plan and other long-term employee benefit plans is determined based on actuarial
techniques. Such determination is made based on various assumptions, including discount rate, future salary increase rate,
mortality rate and staff turnover rate.

7. Cash and cash equivalents
(Unit: Thousand Baht)

2012 2011
Cash 141 170
Bank deposits 568 186
Bills of exchange - 14,881

Total 709 15,237

As at 31 December 2012, bank deposits in savings accounts carried interests between 0.25 and 0.75 percent per annum
(2011: savings accounts and bills of exchange between 0.75 and 2.90 percent per annum).

8. Trade accounts receivable
The balances of trade accounts receivable as at 31 December 2012 and 2011, aged on the basis of due date, are summarised

below.
(Unit: Thousand Baht)

2012 2011
Age of receivables
Related party
Not yet due 6,155 6,706
Past due - Less than 3 months 1,390 811
Trade accounts receivable - related party 7,545 7,517
Unrelated parties
Not yet due 178,538 171,001
Past due
- Less than 3 months 42,202 44,189
- 6 - 12 months 7,011 -
- Over 12 months 5,419 5,387
Total 233,170 220,577
Less: Allowance for doubtful accounts (5,137) (5,387)
Trade accounts receivable - unrelated parties - net 228,033 215,190

Total trade accounts receivable - net 235,578 222,707

9. Related party transactions
During the years, the Company had significant business transactions with related parties. Such transactions, which are
summarised below, arose in the ordinary course of business and were concluded on commercial terms and bases agreed upon
between the Company and those related parties.
(Unit: Million Baht)

2012 2011 Transfer pricing policy

Transaction with associated company
Dividend income 164 129 At the declared rate

Transactions with related parties

Sales of goods 47 211 Mostly agreed price with average
margin being agreed rate

Purchases of goods and raw materials 370 332 Price is agreed periodically,
with reference to purchase volume or
market price

Other expenses 7 8 Price as stipulated in the agreement

and agreed price
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10.

As at 31 December 2012 and 2011, the balances of the accounts between the Company and those related parties are as

follows:

Trade accounts receivable - related party (Note 8)

Related company (holds 1 percent interest in the Company

and has common shareholders and directors)

Total trade accounts receivable - related party

Trade and other payables - related parties (Note 17)

Related company (holds 1 percent interest in the Company

and has common shareholders and directors)

Related company (have common shareholders or have common

shareholders and directors)

Total trade and other payables - related parties

Directors and management’s benefits

(Unit: Thousand Baht)

2012 2011
7,545 7,517
7,545 7,517

38,125 35,662
14,673 16,858
52,798 52,520

During the years ended 31 December 2012 and 2011, the Company had employee benefit expenses payable to its directors

and management as below.

Short-term employee benefits

Post-employment benefits and other long-term benefits

Total

Inventories

(Unit: Million Baht)

2012 2011
32.0 27.5
3.2 1.8
35.2 29.3

Reduce cost to

(Unit: Thousand Baht)

Cost net realisable value Inventories - net
2012 2011 2012 2011 2012 2011

Finished goods 26,293 14,049 (218) (131) 26,075 13,918

Raw materials 102,336 125,073 - - 102,336 125,073

Packaging 29,855 29,557 - - 29,855 29,5657

Factory supplies 2,354 2,862 - - 2,354 2,862

Goods in transit 1,381 - - - 1,381 -

Total 162,219 171,541 (218) (131) 162,001 171,410
11. Investment in associated company

11.1 Details of associated company

(Unit: Thousand Baht)
Investment
Type of Country of  Paid-up Shareholding Financial statements in which
Company’s name  business incorporation capital percentage the equity method is applied Separate financial statements
2012 2011 2012 2011 2012 2011
(%) (%)
President Manufacturing ~ Thailand 450,000 37.51 37.51 1,340,961 1,190,488 425,170 425,170
Bakery Public and sales of
Co., Ltd. bakery
Products

Total 1,340,961 1,190,488 425,170 425,170
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11.2 Share of profit and dividend received
(Unit: Thousand Baht)

Financial statements in which
the equity method is applied Separate financial statements

Share of profit from investment

in associated company during Dividend received during
Company’s name the year the year
2012 2011 2012 2011
President Bakery Public Co., Ltd. 320,281 309,156 163,753 128,807
Total 320,281 309,156 163,753 128,807

11.3 Fair value investments
As at 31 December 2012, the fair value of investment in the above associated company, calculated based on the closing
price of the shares as quoted on the Stock Exchange of Thailand and in proportion to the Company’s shareholding, was
approximately Baht 9,369 million (2011: Baht 6,373 million).

11.4 Summarised financial information of associated company
Financial information of the associated company is summarised below.

(Unit: Million Baht)

Financial statements in which the equity method is applied

Paid-up capital as at Total assets as at Total liabilities as at
Company’s name 31 December 31 December 31 December
2012 2011 2012 2011 2012 2011
President Bakery Public Co., Ltd. 450 450 4,768 4,320 1,206 1,159

(Unit: Million Baht)

Company’s name Total revenues for the years ended 31 December Profit for the years ended 31 December
Financial statements in which Separate financial Financial statements in which Separate financial
the equity method is applied statements the equity method is applied statements
2012 2011 2012 2011 2012 2011 2012 2011
President Bakery 5,940 5,656 5,942 5,657 854 824 850 819

Public Co., Ltd.

12. Other long-term investments

(Unit: Thousand Baht)

Investments - cost

2012 2011

Investment in other company

Mochumchon Hospital Company Limited - 3,970
Less: Allowance for diminution in value of investment - (3,970)
Total investment in other company - net - -
Investment in debt security held to maturity

Government bond No. 4 due A.D. 2013 - 3,350
Total investment in debt securities held to maturity - 3,350
Total other long-term investments - net - 3,350

In December 2012, the Company had written-off the investment in ordinary shares of Mohchumchon Hospital Company
Limited of Baht 3.97 million. Such company had registered its dissolution with the Ministry of Commerce on 18 December
2002 and the registrar marked it as a defunct company on 7 August 2009. At present, it is in the process of liquidation.

The Company had investment in government bond which will be due in November 2013. The Company has classified this
investment as short-term investment under current assets in the statement of financial position as at 31 December 2012. The
Company has pledged this investment to guarantee the electricity use as required in the normal course of the Company’s
business.
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13. Investment properties

2012 2011
Land awaiting for sale - cost 11,496 11,496
Less: Allowance for impairment (2,296) (2,296)
Net book value - net 9,200 9,200

(Unit: Thousand Baht)

14.

The fair value of the investment properties as at 31 December 2012 and 2011 amounted to Baht 9 million, which had been
determined based on the valuation performed by an independent valuer based on market approach.

Property, plant and equipment

(Unit: Thousand Baht)

Machinery, Furniture, Assets under
equipment fixtures and construction
Building and  and utilities office and
Land structures systems equipment Vehicles installation Total

Cost
31 December 2010 48,079 410,154 504,046 13,697 20,311 223,040 1,219,327
Additions - 1,397 5,903 451 - 64,792 72,543
Disposals/write-off - - (9,160) (134) - - (9,294)
Transfer in (transfer out) - 40,287 145,344 - - (185,631) -
31 December 2011 48,079 451,838 646,133 14,014 20,311 102,201 1,282,576
Additions 14,227 501 8,952 1,000 1,276 120,839 146,795
Disposals/write-off - - (1,384) (138) (802) - (2,324)

Transfer in (transfer out) - 23,321 25,523 197 - (49,041) -
31 December 2012 62,306 475,660 679,224 15,073 20,785 173,999 1,427,047
Accumulated depreciation
31 December 2010 - 93,241 267,521 6,725 15,476 - 382,963
Depreciation for the year - 20,308 43,849 2,063 1,230 - 67,450
Depreciation on

disposals/write-off - - (6,937) (128) - - (7,065)
31 December 2011 - 113,549 304,433 8,660 16,706 - 443,348
Depreciation for the year - 22,275 47,086 2,094 1,418 - 72,873
Depreciation on

disposals/write-off - - (1,374) (119) (802) - (2,295)
31 December 2012 - 135,824 350,145 10,635 17,322 - 513,926
Net book value
31 December 2011 48,079 338,289 341,700 5,354 3,605 102,201 839,228
31 December 2012 62,306 339,836 329,079 4,438 3,463 173,999 913,121
Depreciation for the year
2011 (Baht 62 million included in manufacturing cost, and the balance in administrative expenses) 67,450
2012 (Baht 66 million included in manufacturing cost, and the balance in administrative expenses) W

As at 31 December 2012, the Company had an outstanding balance of work under construction of its second factory and
machinery installation totaling Baht 128 million (2011: Baht 101 million). This factory has partially operated since the year
2008.

As at 31 December 2012, certain equipment and vehicle items have been fully depreciated but are still in use. The gross
carrying amount before deducting accumulated depreciation of those assets amounted to approximately Baht 225 million
(2011: Baht 178 million).
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15. Intangible assets

Computer software

Cost - 1 January

Additions

Cost - 31 December

Less: Accumulated amortisation
Net book value

Amortisation expenses included in the profit or loss for the year

(Unit: Thousand Baht)

2012 2011
10,250 9,692
740 558
10,990 10,250
(3,784) (3,090)
7,206 7,160
694 669

As at 31 December 2012, the Company had an outstanding balance of computer software under installation totalling Baht

5.9 million (2011: Baht 5.5 million).

16. Bank overdrafts and shori-term loans from financial institutions

Bank overdrafts
Short-term loans from financial institutions
Total

17. Trade and other payables

Trade payables - related parties
Trade payables - unrelated parties
Payables for purchases of assets
Other payables - related parties
Other payables - unrelated parties
Accrued expenses

Total trade and other payables

18. Provision for long-term employee benefits

Defined benefit obligation as at
1 January 2011

Current service cost

Interest cost

Benefits paid during the year

Defined benefit obligation as at
31 December 2011

Current service cost

Interest cost

Benefits paid during the year

Actuarial losses

Past service costs

Defined benefit obligation as at
31 December 2012

Interest rate
(percent per annum)

(Unit: Thousand Baht)

2012 2011 2012 2011
- MOR 204
3.00-3.05 3.75 68,600 67,000
68,600 67,204

Provision for employee

(Unit: Thousand Baht)

2012 2011
51,996 51,316
43,632 44,791
13,288 8,738

802 1,204
11,412 10,009
14,742 13,138

135,872 129,196

(Unit: Thousand Baht)

Other long-term

retirement benefits employee benefits Total
26,428 10,281 36,709
3,672 5,387 9,059
925 360 1,285
(7,184) (5,413) (12,597)
23,841 10,615 34,456
3,600 2,496 6,096
917 242 1,159
(130) (2,100) (2,230)
2,925 (2,258) 667
- (1,882) (1,882)
31,153 7,113 38,266
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During the current year, the Company amended its other long-term employee benefit plan, resulting in a decrease of Baht
1.9 million in its liabilities related to past service costs. The Company recognised past service costs immediately as
expenses in profit or loss.

Long-term employee benefit expenses included in the profit or loss were as follows:

(Unit: Thousand Baht)

2012 2011
Current service cost 6,096 9,059
Interest cost 1,159 1,285
Actuarial gains recognised during the year (2,258) -
Past service costs recognised during the year (1,882) -
Total expense recognized in profit or loss 3,115 10,344

Line items under which such expenses are included in selling and administrative expenses in profit or loss.

Total actuarial losses recognised in the other comprehensive income of the Company as at 31 December 2012 amounted to
Baht 2.9 million.

Principal actuarial assumptions at the valuation date were as follows:

2012 2011
(% per annum) (% per annum)

Discount rate 3.47 3.50
Future salary increase rate (depending on categories of employees) 1.50-5 2-5
Staff turnover rate (depending on age and categories of employees) 7-47 7-47

Amounts of defined benefit obligations for the current and previous period are as follows:

(Unit: Thousand Baht)

Experience adjustments arising on

Defined benefit obligations the plan liabilities
Provision for Other Provision for
employee long-term employee Other long-
retirement employee retirement term employee
benefits benefits Total benefits benefits Total
Year 2012 31,153 7,113 38,266 342 (1,682) (1,340)
Year 2011 23,841 10,615 34,456 - - -

19. Share capital
The Company
On 28 April 2011, the Annual General Meeting of the Company's shareholders No. 1/2011 passed a resolution approving the
change of par value of the Company’s shares, from Baht 10 per share to Baht 1 per share, resulting in the increase of ordinary
shares from 12 million shares to 120 million shares. The Company registered the change in the par value of its ordinary shares
with the Ministry of Commerce on 12 May 2011.

Associated company

On 28 April 2011, the Annual General Meeting of the associated company's shareholders passed a resolution approving the
change of par value of the associated company’s shares from Baht 10 per share to Baht 1 per share, resulting in the increase
of ordinary shares from 45 million shares to 450 million shares. The associated company registered the change in the par
value of its ordinary shares with the Ministry of Commerce on 12 May 2011.

20. Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to set aside to a statutory
reserve at least 5 percent of its net profit after deducting accumulated deficit brought forward (if any), until the reserve reaches
10 percent of the registered capital. The statutory reserve is not available for dividend distribution. At present, the statutory
reserve has fully been set aside.
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21. Expenses by nature
Significant expenses by nature are as follows:

Raw materials, packaging and finished goods purchased for sale used
Changes in inventories of finished goods (increase) decrease

Salaries and wages and other employee benefits

Fuel and utilities expenses

Depreciation and amortisation expenses

Export expenses

22, Corporate income tax

(Unit: Thousand Baht)

2012 2011
854,632 733,276
(12,244) 5,620

221723 180,950
110,389 95,879
73,606 68,126
18,116 14,635

Corporate income tax has been calculated on profit before tax of the non-promoted operations, after adding back allowances

and expenses which are disallowable for tax computation purposes.

23. Promotional privileges

The Company has received promotional privileges from the Board of Investment for the manufacture of semi-instant rice
noodle, pursuant to the promotion certificate No. 1604/Sor Aor/2531 issued on 24 October 1988, with total capacity of
1,144,000 cartons per annum with the condition that all manufactured products are exported.

Subsequently on 23 November 1994, the Company was approved to change the terms of exporting all manufactured
products to overseas to exporting not less than 80% of the total sales, which had been effective as from 5 September 1994.

The remaining significant privileges under this certificate during the year 2011

a) Exemption from import duty on raw and essential materials imported for use specifically in producing for export.

b) Exemption from import duty on items imported for re-export.

The Company commenced generating revenues from the promotion certificate no 1604/Sor Aor/2531 in July 1990.
However, on 26 July 2011, the Company was approved by the Board of Investment to cancel the project pursuant to the

promotion certificate No. 1604/Sor Aor/2531.

In addition, the Company has received promotional privileges from the Board of Investment for manufacture of instant foods
and semi-instant foods, pursuant to the promotion certificate No. 1042(3)/2548 issued on 18 January 2005. Subject to certain
imposed conditions, the privileges are effective as from 10 March 2004 with the capacity of 33,300 tons per annum.

Significant privileges under this certificate

a) Exemption from import duty on machinery, manufactured as from 1993, as approved by the Board.
b) Exemption from corporate income tax on net income from the promoted operations for a period of eight years,

commencing as from the date of first earning operating income.

¢) Exemption from income tax on dividends received from the promoted operations during the corporate income tax

exemption period.

e) Exemption from import duty on raw and essential materials imported for use specifically in producing for export for a

period of one year as from the date of first import.

f) Exemption from import duty on items imported for re-export for a period of one year as from the date of first import.

The Company commenced generating revenues from the promotion certificate No. 1042(3)/2548 in January 2008.

The Company’s operating revenues for the years are below shown divided according to promoted and non-promoted

operations.
(Unit: Thousand Baht)
Promoted operations Non-promoted operations Total
2012 2011 2012 2011 2012 2011
Sales
Domestic sales 614,890 478,805 326,027 367,591 940,917 846,396
Export sales 288,275 221,349 263,507 225,702 551,782 447,051
Total sales 903,165 700,154 589,534 593,293 1,492,699 1,293,447
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24, Earnings per share
Basic earnings per share is calculated by dividing profit for the years (excluding other comprehensive income) by the
weighted average number of ordinary shares in issue during the year.

For the years ended 31 December

Financial statements in which the Separate financial
equity method is applied statements
2012 2011 2012 2011
Profit for the year (Thousand Baht) 446,687 406,001 290,159 225,653
Weighted average number of ordinary shares (Thousand shares) 120,000 120,000 120,000 120,000
Basic earnings per share (Baht) 3.72 3.38 242 1.88

25. Segment information

The Company’s business operations involve a single industry segment, manufacture and sales of semi-instant foods and are
carried on in the single geographical area of Thailand. As a result, all of the revenues, operating income and assets reflected in
these financial statements pertain to the aforementioned industry segment and geographic area. However, the Company sells its
products in both domestic and overseas markets, which could be summarised as follows:

(Unit: Million Baht)

For the years ended

31 December
2012 2011
Revenue from domestic sales 941 846
Revenue from export sales 552 447
Total revenue from sales 1,493 1,293

26. Provident fund

The Company and its employees have jointly established a provident fund in accordance with the Provident Fund Act B.E.
2530. Both employees and the Company contribute to the fund monthly at the rate of 3-5 percent of basic salary. The fund,
which is managed by TISCO Asset Management Co., Ltd., will be paid to employees upon termination in accordance with the
fund rules. During the year 2012, the Company contributed Baht 3.6 million (2011: Baht 3.2 million) to the fund.

27. Dividend payment
During the years ended 31 December 2012 and 2011, the Company had dividend payments as follows:

Total dividend Dividend per Dividend
Approved by payment share payment date
(Thousand Baht) (Baht)
Year 2012
Final dividend on 2011 Annual General Meeting of the 122,400 1.02 24 May 2012
profit shareholders No. 1/2012 on
25 April 2012
(Par value of Baht 1 per share)
Interim dividend Board of Directors’ meeting 105,600 0.88 24 October 2012
for 2012 No. 9/2012 on
25 September 2012
(Par value of Baht 1 per share)
Total 228,000
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Total dividend Dividend per Dividend
Approved by payment share payment date
(Thousand Baht) (Baht)
Year 2011
Final dividend on 2010 Annual General Meeting of the 91,920 7.66 27 May 2011
profit shareholders No. 1/2011 on
28 April 2011
(Par value of Baht 10 per share)
Interim dividend Board of Directors’ meeting 79,200 0.66 19 October 2011
for 2011 No. 9/2011 on
20 September 2011
(Par value of Baht 1 per share)
Total 171,120

28. Commitments and contingent liabilities
As at 31 December 2012, the Company and its associated company had outstanding commitments and contingent liabilities

as follows:

28.1 Capital commitments

The Company

a) The Company had total commitments of approximately Baht 39.8 million (2011: Baht 29.6 million) in respect of
outstanding construction contracts of factory office at Ratchaburi and agreement to purchase and assembly of new
machinery.

b) The Company had commitments of approximately Baht 5.2 million (2011: Baht 5.2 million) in respect of consulting
contract for information systems development.

Associated company
As at 31 December 2012, the associated company had capital commitments in respect of procurement agreements for

production machinery and equipment of approximately Baht 1.6 million and JPY 153.8 million, respectively (2011:
Baht 7.0 million and JPY 624.1 million, respectively), in which the delivery is scheduled between January and March
2013. Moreover, its joint venture had capital commitments of approximately Baht 0.1 million (2011: Baht 2.7 million),
relating to the restaurant interior decoration and software development.

28.2 Operating lease commitments

The Company

The Company has entered into several lease agreements in respect of the office rental and related services agreements
and trademark rental agreement the Company made with a related company, which the terms of the agreements are
generally 3 years, and the residence rental and security service with lessors, which the terms of the agreements are
generally between 1 and 12 months.

Future minimum lease and related service payments required under these non-cancellable operating lease and service
contracts were as follows:

(Unit: Million Baht)

As at 31 December

2012 2011
Payable within:
Less than 1 year 3.0 2.2
1 to 3 years 0.1 0.7

Associated company
The associated company has entered into several lease agreements in respect of the lease of land, office building space
and related services. The terms of the agreements are generally between 1 and 15 years.

Future minimum lease and related service payments under these non-cancellable operating lease contracts were as
follows:

Annual Rgg(irzt 109



(Unit: Million Baht)

Associated company’s

Associated company joint venture
As at 31 December As at 31 December
2555 2554 2555 2554
Payable within:
Less than 1 year 16.6 12.0 12.7 7.8
1 to 3 years 10.8 10.4 9.5 11.9
More than 5 years 0.3 0.7 - -

28.3 Long-term service commitments

Associated company

The associated company entered into a licensing agreement with an overseas company for a period of 1 year,
commencing from 19 July 2001 to 18 July 2002. The agreement is automatically renewed for every 1 year. The
associated company is committed to pay license fee on the basis and at the rate as stipulated under the agreement. The
fees for the year 2012 amounted to approximately Baht 0.3 million (2011: Baht 0.2 million). Moreover, its joint venture
has entered into license and technical assistance agreements with an overseas related company for the use of a trademark
and the receipt of information related to operation and management of restaurants. Under the conditions of the license
agreement, its joint venture is to pay an annual license fee as stipulated in the agreement. The license fees for the year
2012 amounted to approximately Baht 3.2 million (2011: Baht 2.0 million).

28.4 Long-term purchase commitments
Associated company
The associated company has commitments under natural gas purchase agreement for a period of 5 - 7 years. Under the
agreement, the associated company is committed to purchase natural gas at the following minimum quantity at the price
stipulated in the agreement.

Average minimum purchase

No. Period Expiry date quantity
(Years) (Million BTU)
7 30 November 2013 9,200 per annum
2 5 31 May 2014 175 per day
7 30 November 2017 39,273 per annum

28.5 Other long-term investment commitments
Associated company
As at 31 December 2012, the associated company had commitments in respect of uncalled portion of investment in
ordinary shares of President Flour Mills Company Limited of Baht 30 million (2011: Baht 45 million).

28.6 Guarantees
The Company
As at 31 December 2012, the Company had commitment to pay a guarantee fee to the local branch of a foreign bank
for bank guarantee issued by bank to guarantee a gold class importer and exporter in the amount of Baht 2 million
(2011: Baht 2 million).

Associated company

As at 31 December 2012, the associated company had outstanding bank guarantees of approximately Baht 20.6 million
(2011: Baht 20.6 million) issued by the banks on behalf of the associated company in respect of certain performance
bonds as required in the normal course of the associated company's business. These included letters of guarantee
amounting to Baht 4.4 million (2011: Baht 4.4 million) to guarantee contractual performance under the natural gas
purchase agreement, Baht 16.1 million (2011: Baht 16.1 million) to guarantee electricity use and Baht 0.1 million
(2011: Baht 0.1 million) among others.

28.7 Litigation
Associated company
As at 31 December 2012, the associated company was being sued for compensation totaling approximately Baht 35.5
million in connection with traffic accidents.

At present, most of the cases, with claims totaling approximately Baht 30 million, are in the process of taking evidence
from the plaintiffs and defendants, while for a case with a claim of approximately Baht 5.5 million, the Civil Court has
ordered the associated company and other defendants to pay compensation of approximately Baht 2.1 million.
However, the associated company appealed to the Appeal Court on such case and the case is now still being considered
by the Appeal Court.
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The associated company has insurance that partially covers such claims and the management of the associated company
believes that it will not suffer any material losses as a result of this litigation. Therefore, the associated company has
not set aside provision for the contingent liability in the accounts.

29. Financial instruments
29.1 Financial risk management
The Company’s financial instruments, as defined under Thai Accounting Standard No. 107 “Financial Instruments:
Disclosure and Presentations”, principally comprise cash and cash equivalents, trade accounts receivable, investments,
short-term loans and trade and other payables. The financial risks associated with these financial instruments and how
they are managed is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable since it has a small number
of customers. The Company manages this risk by adopting appropriate credit control policies and procedures.
Furthermore, the Company has entered into a guarantee agreement with a bank for a part of export sales. The Company
therefore does not expect to incur material financial losses. The maximum exposure to credit risk is limited to the
carrying amounts of trade accounts receivable as stated in the statements of financial position.

Interest rate risk

The Company’s exposure to interest rate risk relates primarily to its cash at banks, short-term investments and short-
term loans. The Company does not use derivatives to manage its interest rate risk. However, since most of the
Company’s financial assets and liabilities bear floating interest rates or fixed interest rates which are close to the
market rate, the interest rate risk is expected to be minimal.

Significant financial assets and liabilities classified by type of interest rates are summarised in the table below, with
those financial assets and liabilities that carry fixed interest rates further classified based on the maturity date, or the
repricing date if this occurs before the maturity date.

As at 31 December 2012

Fixed interest rates

Non-
Within 1-5 Floating interest
1 year years interest rate bearing Total Interest rate (% p.a.)
Floating Fixed
(Million Baht) rate rate
Financial assets
Cash and cash equivalents - - 0.51 0.20 0.71 0.25-0.75 -
Short-term investments 3.35 - - - 3.35 - 2.53
Trade accounts receivable - - - 235.58 235.58 - -
3.35 - 0.51 235.78 239.64
Financial liabilities
Bank overdrafts and short-term
loans from financial institutions 68.60 - - - 68.60 - 3.00-3.05
Trade and other payables - - - 135.87 135.87 - -
68.60 - - 135.87 204.47
As at 31 December 2011
Fixed interest rates Non-
Within 1-5 Floating interest
1 year years interest rate bearing Total Interest rate (% p.a.)
Floating Fixed
(Million Baht) rate rate
Financial assets
Cash and cash equivalents 14.88 - 0.17 0.18 15.23 0.25-0.75 2.90
Trade accounts receivable - - - 222.70 222.70 - -
Other long-term investments - 3.35 - - 3.35 - 2.53
14.88 3.35 0.17 222.88 241.28 - -
Financial liabilities
Bank overdrafts and short-term
loans from financial institutions - - 67.20 - 67.20 3.75-MOR -
Trade and other payables - - - 129.20 129.20 - -
- - 67.20 129.20 196.40
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Foreign currency risk

The Company’s exposure to foreign currency risk arises mainly from sales, collections and purchases of machinery that
are denominated in foreign currencies. The Company seeks to reduce this risk by entering into forward exchange
contracts when it considers appropriate. Generally, the forward contracts mature within one year.

The balances of financial assets and liabilities denominated in foreign currencies are summarised below.

Average exchange rate as at 31 December

Foreign currency Financial assets Financial liabilities Buying Selling
2555 2554 2555 2554 2555 2554 2555 2554
(Thousand) (Thousand) (Baht per 1 foreign currency unit)
US dollar 2,524 2,313 193 - 30.3873 31.4525 30.7775 -
Singapore dollar 209 223 - - 246996  24.0790 - -
Euro - - 40 80 - - 40.8603 41.3397
Japanese yen - - 920 - - - 0.35796 -

The outstanding forward exchange contracts are summarised below.

As at 31 December 2012

Foreign currency

Sold amount

Contractual exchange
rate for amount sold

Contractual maturity date

US dollar

(Thousand) (Baht per 1 foreign currency unit)
1,010 30.67 - 30.83 20 February - 3 April 2013
As at 31 December 2011

Foreign currency

Sold amount

Contractual exchange
rate for amount sold

Contractual maturity date

US dollar

29.2 Fair value of financial instruments

(Thousand) (Baht

869

per 1 foreign currency unit)

30.82 - 31.66

31 January - 30 March 2012

Since the majority of the Company’s financial instruments are short-term in nature and loans bear floating interest
rates, their fair value is not expected to be materially different from the amounts presented in statements of financial

position.

A fair value is the amount for which an asset could be exchanged or a liability settled between knowledgeable, willing
parties in an arm’s length transaction. The fair value is determined by reference to the market price of the financial
instrument or by using an appropriate valuation technique, depending on the nature of the instrument.

30. Capital management

The primary objective of the Company’s capital management is to ensure that it has an appropriate financial structure and
preserves the ability to continue its business as a going concern.
The Company manages its capital position with reference to its debt-to-equity ratio. According to the statement of financial
position, in which the equity method is applied, and the separate statement of financial position as at 31 December 2012, the
Company’s debt-to-equity ratio was 0.11:1 (2011: 0.11:1) and 0.17:1 (2011: 0.17:1), respectively.

31. Approval of financial statements

These financial statements were authorised for issue by the Company’s Board of Directors on 19 February 2013.
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Connected transactions
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Abans:aAciul 2555 Dswazidealdad

The Company has disclosed connected fransactions in the Notes
to Financial Statements, point 9: Businesses and Connected

Transactions. In 2012, significant connected transactions were as

follows:

YARRNBIRHNANMNT ALY /
Conflict of interest person

ANBULANNANNUS /
Nature of relationship

ANBHETIAMINEIATY/
Major Transactions

YAAT (AULW) / Value
of connected transac-
tions (million Baht)

una. InemsBinwinad (TF) fhetunaznasunssaNiuLegIy * geduAgdagy 47.3
Thai President Foods Public ﬁ\‘ﬁi Selling finished goods
Co., Ltd. (TF) * TF Deviuludndouiesay 1.20
* N9INNNITINY . %ﬂﬁué’ﬁzﬁ%gﬂl,m:%@ffmqﬁu 266.5
WA welagianed Buying finished goods and
mﬂ‘i_qm&llﬂlim Lfélf;lmj\ﬁ?'ﬂﬂ seasoning raw materials
wneaimF sesuulule * igreneng ieuiinedne- 0.9
Tviny $1 9 o7l 260 paw. Fezerw
Common shareholders and directors, nadnyoyn 3 1 Faussudi 28
as follows: Fusneu 2553 fadui 27
* TF holds 1.20 % of the shares fueNe 2556
* Common directors Rent for the Headquarters
Mr. Pipat Paniangvait building, with a contract term of
Mr. Boonpiam Eamroongroj three years, from September
Mr. Apichart Thammanomai 28, 2010 to September 27, 2013
van. 1pE3 unAnaa AhevunaznssunssaniuLegIu Ae %@'E@@meﬂ%f«hmmﬂuﬁ 715
Dai-ichi Packaging Co., Ltd. WA weiaaianed Buying packaging materials and
Common shareholders and director cylinder charges.
Mr. Pipat Paniangvait
UAN. INTTLAUYIRUARTYA fhetunaznasundaiuLeda gl | Awnewiin wazAnuil 6.1

President Interfood Co., Ltd.

WA wedleannsd
wielnses suesiiya
44 e
wiayyawn weugalsad
WNAALA T

Common shareholders and directors
Mr. Pipat Paniangvait

Mr. Kraiyong Tanayongpibul

Mr. Boonpiam Eamroongroj

Mrs. Sodsai Hanchana

Commission and shipping costs.
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Conflict of interest person

ANHETIAMSNEIATY/
Major Transactions

YAA1 (AULN) / Value
of connected transac-
tions (million Baht)

van.Ina gl wdnsiouel
nIzAE A3, Wadl weileamng
Thai Anbao Paper Products
Co., Ltd.

Dr. Pojjanee Paniangvait

v £ % ' o ] A
HOBNULAZNITNNITIINNULNANY A

Common shareholders and director

Fafaniiuve 32.2

Buying packaging materials

van. Avdfila Wwnaslned

Kingfood Enterprise Co., Ltd. WA neiaaaned

Mr. Pipat Paniangvait

v £ % ' o ] A
HOBNULAZNITNNITIINNULNAIY A

Common shareholders and director

v
Fadnnau 0.4

Buying raw materials
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Necessity and reasonability of connected transactions:
The significant connected transactions between the Company,
the associated company and related companies as well as
related persons were mostly related to purchases of goods and
services which have been reviewed by the Auditor and
submitted to the Audit Committee for approval. The purpose
of the procedure is to ensure that connected transactions were
fairly conducted, with prices appropriate and comparable to
transactions conducted with outside parties and that there is
no siphoning of interest between the Company and the
associated company, related companies or related person.

The Board of Directors passed a resolution granting
approval in principle for management to enter into such
transactions in accordance with the Securities and Exchange
Act (No.4) B.E. 2551, Section 89/12 (1), provided that the
transactions have business terms and conditions similar to
what a reasonable person would have with the general parties
to an agreement under the same circumstances, using trading
bargaining power without the influence of the status of
Director, executive or related person.

The procedure for approval of connected transactions:
In entering into connected transactions between companies,
in case of buying/selling, prices charged to outsiders shall be
used. In cases where there are no such prices, the Company
will compare the prices of goods or services with outside
prices under the same or similar condition, to ensure that the
prices are reasonable and are for the Company’s maximum
benefits.

The policy for entering into connected transactions in
the future: The Audit Committee and the Company will see
to it that connected transactions that may arise in the future
are reasonable and yield fair returns. However, most
connected transactions are part of the normal business and the
Company has a policy to enter into transactions in businesses
that compliment each other. Therefore, connected
transactions between related companies are likely to continue
in the future, and the Company will continue to adhere to
reasonableness, using appropriateness of the conditions and
fair prices as the basis for consideration.



nauuioHuglga 10 swesn
Top 10 of Stockholders

o o Ui Souaz
NANKN2KU / Group of Shareholders No. of Share (%)
13 sTLwilanns S1fa / President Holding Company Limited 39,069,600 32.56
mg'uwuﬁmmwﬂ'/ Paniangvait Group 19,787,700 16.49
ngumuAnAgANAL / Punsakudomsin Group 8,660,400 7.22
ﬂ@'umﬁﬂrﬁ / Tatiyakavee Group 8,164,200 6.80
ﬂ@'uﬁumﬁuﬂ@ / Tanayongpibul Group 3,610,650 3.01
13 avimundumeilaans S (41171) / Saha Pathana Inter Holding Public Company Limited 3,600,000 3.00
ngulagnIAIIIl / Osathanugrah Grou 2,954,000 2.46
Hawmes iawLils gﬁ‘ﬁ” LN / Mr.Kenneth Rudy Kamon 1,630,500 1.36
nawlnsnnif / Krailiak Group 1,505,000 1.26
Hawmeslnas 83a walla / Mr.Peter Eric Dennis 1,492,100 1.24
m%'uq / Other 29,525,850 24.60
saugTausianun / Total Shareholders 120,000,000 100.00

Andounstaiu u Suaanadoudheiuaieanga Wedun 11 gaau 2555
Sharesholding structure on the closing date of the share registration book as of October 11, 2012
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msfiofuyoInssuMsiiazijusHIsiuusln cu Ui 31 SuNAU 2555
SHAREHOLDERS'S EQUITY OF DIRECTORS IN THE ASSOCIATED COMPANIES AS OF 31 DECEMBER 2012

FIETANTTNMIUNSH LTINS/
Name of director and executive

AMUIURU W 31 FUNAN (YAAIUURS 1 UMW) /
Number of shares As at December 31 (par value 1 Baht)

2555/2012 2554/2011 viiN(am)amiltaw
dndaumstianu (%) AUIURY AUIURY Increase (Decrease)
Shareholding (%) No. of Share No. of Share from the previous year

Hoananning-nssumsu3E/Securities holder-Director

1. weWa welleannd 12.92 15,498,970 14,717,770 781,200
Mr. Pipat Paniangvait

2. welnges ﬁumﬁuﬁ@ 1.51 1,810,650 1,810,650 -
Mr. Kraiyong Tanayongpibul

3. weyyen @augelsnd 0.63 752,600 726,100 26,500
Mr. Boonpiam Eamroongroj

4. wanla moyaue 0.09 106,000 94,000 12,000
Mrs. Sodsai Hanchana

5. ua. winiml ndeansansd 0.08 96,000 96,000 -
Ms. Hatairat Kwangchit-Aree

6. wanTm sreunludy 0.00 2,000 2,000 -
Mr. Apichart Thammanomai

7. A9IWIYUNT suA9AAl] 0.02 19,980 19,980 -
Dr. Pennapha Dhanasarnsilp

8. Waln WAa WNansn - - - -
LT. GEN. Phisal Thepsithar

9. waunndgsnal gassninnila - - - -
Dr. Surapoch Suwonpanich

10. 97, dNEAUN UszhEgAaa - - - -
Associate Professor. Saisanom Praditdoung

11. p9. watl weileaane 0.02 29,500 25,000 4,500
Dr. Pojjanee Paniangvait

12. welaasmi wglnsdng - - - -
Mr. Chairat Dejkraisak

é" ’aﬂﬁ’nﬂ%’ﬂﬁ-é’u’?ﬂﬂi/Securities holder-Executive

1. Wzl i 0.0007 800 - 800
Mr. Prasert Tachapahapong

2. WHAUU ATNDY 0.0003 4,000 4,000 -
Mr. Sanan Srithong

3. wenesdnm NAWE N 0.01 17,600 17,000 600
Mr. Kongsak Pholpluksa

4. wenlushde ndaeRTran 0.0005 600 - 600
Mr. Kiettichai Thawanyawitchajit

5. WNaignNn A1 sandAuy 0.02 28,280 27,980 300
Ms.Nattakitta Yodvasin

6. WEaULAT Usshng 0.0003 300 - 300
Mr. Thanabat Pradit
saNmMsfauRINTsNMSLTENUASHLTMS / 18,367,280 17,540,480 826,800
Total Shareholder’s Equity of Directors and management

wHEwmg : 1. sannntieduresdansanazymsiideliusngfiinne:g 2. JUSuneaAuR 1 BuauReunnsaN 2555

3. fuswnsandui 2 aneenluieunnsnau 2555

4. mailazunilasya At (Par Value) anidasfuaz 10 uw fludfuar 1 um duniseyiRanivszguifiefuaiad 1/2554 Haduf 28 e 2554

uazannzieuAsuulasarfuiils 12 wquniau 2554

Note: 1. Including the shareholding of spouse and minor children

3. Executive Number 2 resigned in January 2012

4. The par value of 10 Baht per share was changed to 1 Baht per share as approved by the Annual General Meeting of Shareholders,

2. Executive Number 1 joined the Company in January 2012

Session 1/2011 on April 28, 2011. The change was registered on May 12, 2011.
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U JUf 31 SUNAU 2555

Board of Directors and Management Profile as of December 31, 2012
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AMAMsANNgean / Uszidmeausuifenfuunumuwiniuaginuzaasmsifiunssums

« YTeyaynn annuiunsgsfaumanenduassuAans

- 13ay5y1si3 @121 Education Science Quanzhou Physical Culture institute a519043g1lszanm1aAw
. uﬁﬂ@‘m Stanford Executive Program at Standford University California, USA.

« AUNIANEIUANGAS Tearusmenunans q’uﬁ' 2 aonthianendetlesiusgeinindns

. AUTNAINANIANALATNANNTUNITNN9L3M INne Director Certification Program
dndrumstaiuluuFem (Auaunu)
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FOLNUUNENTN
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NAR LazAaNMNeLIIainuet

+ 2551-f1aq1iy 1szaunssunng 13 Fulnuuaduiues Wszwalne) andn
genaszneueTesysse Tt Ussinmeedntuif

+ 2551-flaq1iy N99UMNT L3 g Bwmeslaand 4n1in (NUNT1)
9INANIAIN Y
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Mr.Pipat Paniangvait

Chairman

Chairman of the Nomination and Remuneration Committee
Age 73 Year

Education background /Director skills and duties trainings

e Master’s Degree in Business Administration, Thammasat University

e Bachalor’s Degree in Education Science

¢ Quanzhou Physical Culture institute People’s Republic of China

e Stanford Executive Program at Standard University California, USA.

e Graduated from National Defence Collage, class 2

¢ National Defence Collage of Thailand

e Director Certification Program

Shareholding (No.of shares)

e 12.92% /(15,498,970)

Relationship with Director

e As the father of director No.11 (Dr.Pojjanee Paniangvait)

The past 5 years of work experience

e 2008 - Present Chairman, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2012 Chairman of the Nomination and Remuneration Committee, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2008 - Present Vice President and Chief Executive Officer, Thai President Foods Plc.
Manufacturer and distributor of instant noodles, and biscuits

e 2008 - Present Chairman, President Bakery Plc.
Manufacturer and distributor of bread and bakery products

e 2008 - Present Deputy Chairman, President Inter Foods Co., Ltd.
Export Agency

e 2008 - Present Director, President Holding Co., Ltd.
Leasing and purchasing of assets

e 2008 - Present Director, Thai-Myanmar Success Venture Co., Ltd.
Invesment

e 2008 - Present Director, Dai-Ichi Packaging Co., Ltd.
Manufacture and distributor of packaging

e 2008 - Present Chairman, Sungo Machinery (Thailand) Co., Ltd.
Packing Automatic Machine

e 2008 - Present Director, Saha Pathana Inter-Holding Plc.
Investment

e 2008 - Present ~ Deputy Chairman, Northern Technology Co., Ltd.
Manufacturer of packing machinery

e 2008 - Present Chairman, Thai O.P.P Plc.
Manufacturer and distributor of packaging

welnsg sugiiya
soJUs:s1unssuMs
og 72U

=)

AMYAIMsANIgegn / Uszidmsausuifenfuunummiiiuaginuzaasmsifiunssums
- Pynsr Nand ananendaasau
« AUINAINFNIANGETNAnNTUNTINNNTLTEM Ine Director Accreditation Program
dndorumstianuluuiem (Auauiu)
+ 1.51% /(1,810,650 1)
ANNANWUENIATALATITININRLFING
- lald
szaumsalinauluszes 5 1 daunas
« 2551-f1aq1iu 9041l5287UN971N"9 VM aTiauniledllssnd anim (i)
WA uazdeeaneITedagURndsgLianndn
« 2551-laqiiu N3TUNIT UTEN INsTLausiauine sy arin
Fawnuuneutin
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Mr. Kraiyong Tanayongpibul
Vice Chairman
Age 72 Year

Education background /Director skills and duties trainings

e BSC, (Chysics) Chung San University, China

¢ Director Accreditation Program

Shareholding (No.of shares)

e 1.51%/(1,810,650)

Relationship with Director

* None

The past 5 years of work experience

e 2008 - Present Vice Chairman, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2008 - Present Director, President Inter Foods Co., Ltd.
Export Agency

weyayiUau 13eusiisau

nssuMsaoms

019 61U

AQAIMSANENGIFA / dsziRmsausifeafuuninmuinfiuasinszaasmaiiunssams
+ PFeyaynln a12113un9990a NMaNeNaeeasINAanT

. PSryoysa ANUTAAINIINATRANA AINIINIINEAY

. AUTNANANIANALETNANNITUNIINN19L3 INne Director Certification Program
dndoumstaniuluuFem (Auaunu)

« 0.63% /(752,600 Vju)

ANANWUENIIATALATITINING LTINS

- lad
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+ 2551-f1aqtiy NITNNNIHAANIT UM aTauriledlulssnd andm ()
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o 2552-2554 N77UNNTAIIVILALTINMUAAIRALILNY 1319 aTiausiledflissngd anda (Wvnaw)
KA LL@:Z&Q@@ﬂmm@ﬁqzﬁﬁL’%@gﬂﬁuﬂigﬂmﬂim

« 2551-1laqiiy NITNNNT L3N InaTionyt wined a1ria (umnaw)
WBR wazainemunTaLazLngs

+ 2551-flaqiiy N3IUNTT UTEN insTinuiuwmadiym aarin
FAUNUUN NN

. 2555 N391N13 1359 IngmsTiauyiyad aann (W)

a ° 1 dIdJ o @
HAR LLamwmﬂu:wmmmgﬂ wazauuilangay

Mr. Boonpiam Eamroongroj
Managing Director
Age 61 Year

Education background /Director skills and duties trainings
e Master’s Degree in Business Administration, Thammasat University
e Bachalor Degree in Machanical Engineering, Chulalongkorn University
e Director Certification Program
Shareholding (No.of shares)
e 0.63%/(752,600)
Relationship with Director
* None
The past 5 years of work experience
e 2008 - Present ~ Managing Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products
2009 - 2011 Nomination and Remuneration Committee, President Rice Products Plc.
Manufacturer and exporter of instant rice products
e 2008 - Present Director, President Bakery Plc.
Manufacturer and distributor of bread and bakery products
e 2008 - Present Director, President Inter Foods Co., Ltd.
Export Agency
e 2012 Director, Thai President Foods Plc.
Manufacturer and distributor of instant noodles, and biscuits
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Mrs.Sodsai Hanchana
Executive Director/RAssistant Managing Director/Marketing Manager/Acting R&D Manager
Age 53 Year

Education background /Director skills and duties trainings

e Master in Marketing, Thammasart University

e Bachalor of Science (Food Science and Biotechnology), Chulalongkorn University

¢ Director Accreditation Program

Shareholding (No.of shares)

* 0.09% / (106,000)

Relationship with Director

* None

The past 5 years of work experience

e 2008 - Present  Executive Director, Marketing Manager, Acting R&D Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products

* 2012 - Present  Assistant Managing Director, President Rice Products Plc.

e 2008 - Present Director, President Inter Foods Co., Ltd.
Export Agency

uaarnesad N33000159
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Ms.Hatairat Kwangchit - Aree
Executive Director / Assistant Managing Director

Acting Factory Manager
Age 54 Year

Education background /Director skills and duties trainings
* EX-MBA The National Institute of Development

e Director Accreditation Program

Shareholding (No.of shares)

* 0.08% / (96,000)

Relationship with Director

e None

The past 5 years of work experience

e 2008 - Present  Executive Director/Executive Manager/Acting Factory Manager, President Rice Products Plc.

Manufacturer and exporter of instant rice products
° 2012 - Present  Assistant Managing Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products

wgafud sssuuiule
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Mr.Apichart Thammanomai
Director
Age 63 Year

Education background /Director skills and duties trainings

e Bachelor’s Degree in Political Science, Ramkhamhaeng University

* Mini MBA in Management, Thammasat University

¢ Director Certification Program 2005

* Director Accreditation Program 2003

Shareholding (No.of shares)

* 0.0017% / (2,000)

Relationship with Director

e None

The past 5 years of work experience

e 2008 - Present Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2008 - Present ~ Managing Director, President Bakery Plc.
Manufacturer and distributor of bread and bakery products
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e 2008 - Present Director, Thai President Foods Plc.

Manufacturer and distributor of instant noodles and biscuits
e 2008 - Present Director, Cake and Bakery Co., Ltd.

Manufacturer and distributor of homemadebread and bakery products
e 2011 - Present Director, President Flour Mills Co., Ltd.

Manufacture of wheat flour
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Dr. Pennapha Dhanasarnsilp

Director
Age 58 Year

Education background /Director skills and duties trainings
¢ Doctoral of Business Administration, Nova Southeastern University, U.S.A.
e MBA, Thammasart University
¢ Director Accreditation Program
Shareholding (No.of shares)
e 0.017% / (19,980)
Relationship with Director
* None
The past 5 years of work experience
e 2008 - Present Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products
e 2008 - Present Executive Director, I.C.C. International Plc.
Distributor of consumer products
e 2008 - Present Director, Tai Sun Foods Co., Ltd.
Manufacture and sale of fruit juice
e 2008 - Present Director, Thai Boonka fashion Co., Ltd.
School of fashion design
e 2008 - Present ~ Managing Director, 4 People Foods Co., Ltd.
Manufacturer and distributor of instant noodles, and biscuits
e 2010 - Present Chairman, Pens Marketing and Distribution Co., Ltd.
Distributor of consumer products
e 2012 - Present Director, Healthy Mania Co., Ltd.
Import and distributors
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LT.GEN. Phisal Thepsithar

Chairman of Audit Committee / Independent Director / Nomination and Remuneration Committee
Age 80 Year

Education background /Director skills and duties trainings

¢ MBA Thammasat University

e Higher Diploma in Accounting Thammasat University

e Bachelor’s Degree in Commerce, Thammasat University

e Bachelor’s Degree in Accounting, Thammasat University

e Bachelor’s Degree in Laws, Thammasat University

e Bachelor’s Degree in Dentistry, Mahidol University Second Class Honor

e Training: Thai Institute of Directors, Director Certification Program 2002, Audit Committee Program 2009

Shareholding (No.of shares)

¢ None

Relationship with Director

e None

The past 5 years of work experience

e 2008 - Present Chairman of Audit Committee / Independent Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2009 - 2011 Chairman of the Nomination and Remuneration Committee, President Rice Products Plc.
Manufacturer and exporter of instant rice products
e 2012 Nomination and Remuneration Committee, President Rice Products Plc.

Manufacturer and exporter of instant rice products
e 2008 - Present Chairman of Audit Committee / Independent Director, Rockworth Plc.
Manufacturer and distributor of furniture
e 2008 - Present  Independent Director, President Bakery Plc.
Manufacturer and distributor of bread and bakery products
2008 - Present Chairman of Technical Committee 645, Dentistry, Thai Industrial Standards Institute Ministry
of Industry Thailand
MdEUIRITTLNAN AL LANIRTFIUNARA DUIgRA NI TN
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¢ Present Chairman of Audit Committee / Independent Director, BTS Group Holding Plc.
Transit

e Present Chairman of the Nomination and Remuneration Committee, BTS Group Holding Plc.
Transit
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Dr.Surapoch Suwonpanich
Audit Committee/Independent Director
Age 70 Year

Education background /Director skills and duties trainings

e MBA Thammasat University

¢ Director Accreditation Program

Shareholding (No.of shares)

* None

Relationship with Director

* None

The past 5 years of work experience

e 2008 - Present Audit Committee / Independent Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2009 - 2011 Nomination and Remuneration Committee, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2008 - Present Audit Committee / Independent Director, Rockworth Plc.
Manufacturer and distributor of furniture

* 1999 - 2008 Managing Director, The Bangkok Christian Hospital
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Associate Professor. Saisanom Praditdoung
Audit Committee/Independent Director
Age 76 Year

Education background /Director skills and duties trainings
¢ M.S. (Food Science) Kasetsart University

¢ Director Accreditation Program

Shareholding (No.of shares)

¢ None

Relationship with Director

e None

The past S years of work experience

e 2008-Present Audit Committee / Independent Director, President Rice Products Plc.

Manufacturer and exporter of instant rice products
e Present FOSTAT Consult, FOSTAT
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Dr.Pojjanee Paniangvait
Director
Age 49 Year

Education background /Director skills and duties trainings

e Ph.D. University of California , Davis

¢ Director Accreditation Program

Shareholding (No.of shares)

* 0.025% /(29,500)

Relationship with Director

¢ As the daughter of director No.1 (Mr. Pipat Paniangvait)

The past S years of work experience

e 2008 -Present Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2008 - Present Vice President, Thai President Foods Plc.
Manufacturer and distributor of instant noodles, and biscuits

e 2009-Present Director, Thai Anpao Paper Products Co., Ltd.
Manufacturer and distributor of packaging materials
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Mr.Chairat De jkraisak
Independent Director / Nomination and Remuneration Committee
Age 62 Year

Education background /Director skills and duties trainings
* MBA Thammasat University

e Master in Marketing , Thammasart University

¢ Director Accreditation Program

Shareholding (No.of shares)

e None
Relationship with Director
e None
The past 5 years of work experience
e Present Independent Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products
e 2012 Nomination and Remuneration Committee, President Rice Products Plc.

Manufacturer and exporter of instant rice products
e 2008-Present Audit Committee, Rockworth Plc.

Manufacturer and distributor of furniture
e 2008-Present Director, Natural Life Asia Co., Ltd.

Distributor of pharmaceutical products
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Mr. Prasert Taechapahapong
Assistant Managing Director
Age 60 Year

Education background /Director skills and duties trainings

* Bachelor’s Degree in Mechanical Engineering, Chulalongkorn University

Shareholding (No.of shares)

e 0.0007% / (800)

Relationship with Director

e None

The past 5 years of work experience

* 2012 - Present  Assistant Managing Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2005 -2010 Engineering Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products
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* 1992-1998 Technical Manager, Aculine Engineering Co., Ltd.
Distributors of powder coatings, design and construction
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Mr. Kiettichai Thawanyawitchaijit
Senior Engineer Management
Age 55 Year

Education background /Director skills and duties trainings

e Bachelor of Science Chemical Technology, Chulalongkorn University

Shareholding (No.of shares)

* 0.0005% / (600)

Relationship with Director

¢ None

The past 5 years of work experience

e 2011- Present Engineering Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2009-2011 Senior Engineer Management, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2007-2008 Area Sale Manager, ABS Scannpump Co., Ltd.
Pump and waste water treament equipment

e 2003-2007 Mill Manager, Siam Inter Paper CO., Ltd.

Manufacturer of card paper
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Mr. Kongsak Pholpluksa
Production Manager
Age 51 Year

Education background /Director skills and duties trainings

e Bachelor Degree Food Science, King Mongkut’s Institute of Technology Ladkrabang
Shareholding (No.of shares)

* 0.015% / (17,600)
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Relationship with Director

e None

The past 5 years of work experience

e 2008 - Present Production Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products
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Ms.Nattakitta Yodvasin
Accounting & Finance Manager / Company Secretary
Age 48 Year

Education background /Director skills and duties trainings

e MBA Ramkhamhaeng University

Shareholding (No.of shares)

* 0.024% / (28,280)

Relationship with Director

e None

The past 5 years of work experience

e 2008 - Present  Accounting & Finance Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products

e 2008-Present Company secretary, President Rice Products Plc.
Manufacturer and exporter of instant rice products
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Mr.Thanabat Pradit
International Marketing Manager
Age 42 Year

Education background /Director skills and duties trainings
* Business Administration in General Management, Assumtion University
Shareholding (No.of shares)

* 0.0003% / (300)

Relationship with Director

e None

The past 5 years of work experience

e 2008 -Present International Marketing Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products
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Company’s General information

usdn Iwsdlaunlsaiusand 41na (UKou)
President Rice Products Public Company Limited

LaUNZ L ULSEN
REGISTRATION NO.

0107537000092

0107537000092

NuanAnzLiau
REGISTERED CAPITAL

120 auum wiailuuanday 120,000,000 v
yar1unmaly fuaz 1 1

120 Million Baht, Comprising 120,000,000
Ordinary Shares, Par Value 1 Baht Per Share

g5TAUAN
MAIN BUSINESS

- . Ao g i y
HAR LardeaanamnInegiagiulsgdainde

Manufacturer and exporter of instant rice
products.

Paadninnu 304 91A"7 e DUUATUATUNS a2 auNIn 304 TF Building, Srinakarin Road, Huamark,
HEAD OFFICE RLNel NN 10240 Bangkapi, Bangkok 10240

InIANY 0-2377-5145 n3@19 0-2374-7956 Tel. 0-2377-5145 Fax. 0-2374-7956

Website: http://www.pr.co.th Website: http://www.pr.co.th
ﬁﬁylﬂiw’m 115 mﬂ' 15 %@?ﬂéﬂmﬁm DUUNTINA ALALNLTE 115 Moo 15 Soi Rai Khun Pen, Songpol Rd.,
FACTORY anetiulth dmdnsas 70110 Tumbol Pakrad, Amphoe Banpong,

Tnsdnei 032-201 503 -4 In9ans 032-201 248 Ratchaburi Province 70110

Tel. 032-201 503 - 4 Fax. 032-201 248

finalseany 158 93] 15 DUUNIING ALALINLTA 158 Moo 15, Songpol Rd., Tumbol Pakrad
FACTORY awnatiul dwmdnsgs 70110 Amphoe Banpong , Ratchaburi Province 70110

gAY 032-719 599 n3a1s 032- 719 555

Tel. 032-719 599 Fax. 032-719 555

UAAAaD1I8IdUN
Reference Person

wranziliau U3t Audiudhnudnnineg (Uszmelna) a1iin Thailand Securities Depository Co., Ltd.
REGISTRAR 62 anAsAaIAuannIngdualszmnalne 62 The Stock Exchange of Thailand Building,
DUUFTANALEN LIAAABILAL NFUNNY 10110 Rachadapisek Road, Klongtoey,Bangkok 10110,
In9AnIt : 0-2229-2800 Thailand
9419 : 0-2359-1259 Tel:  0-2229-2800
TSD Call center: 0-2229-2888 Fax: 0-2359-1259
E-mail: TSDCallCenter@set.or.th TSD Call center: 0-2229-2888
Website: http://www.tsd.co.th E-mail: TSDCallCenter@set.or.th
Website: http://www.tsd.co.th
Haaulind AUNNATING AFATNERTINN Ms.Kamontip Lertwitworatep
AUDITOR UTEM 411In9nu 1BUdN weud €9 A Ernst & Young Office Limited
414 33 BIANAATTAN 33 ™ Floor, Lake Rajada Office Complex
193/136-137 0.59AALEN AAASLAL NN 10110 193/136-137 Rajadapisek Road ,Klongtoey, Bangkok
10110
fUIANS FUIANTNTUNN A (NW1T) Bangkok Bank Public Company Limited
BANK FUNANTTALLST Citibank, N.A
ﬁuﬂmiﬂi;dﬂ?’af;qlﬁm 1A (NW1T) Bank of Ayudhya Public Company Limited
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m UsUn 1wsSiaunlsslusand 91da (UKrGU)
PRESIDENT RICE PRODUCTS PUBLIC COMPANY LIMITED

daninnuluel: 304 avAsiiianingyl auuASuasuns
WARNWINNIN LALNaNET] NGy 10240

nsANN: 0-2377-5145

nsans: 0-2374-7956

Te9undn: 115, 158 auuUNTInwa snualinuss
anatnulils Aamdnsagus 70110

TnsAWN: 0-3220-1503

Tnsans: 0-3220-1248

Head Office: 304 T.F. Groupes Building Srinakarin Rd.,
Huamark, Bangkapi, Bangkok 10240

Tel. : (662) 02 377 5145

Fax. : (662) 02 374 7956

Plant: 115, 158 Songpol Road, Tumbol Pakrad,
Amphoe Banpong, Ratchaburi 70110

Tel. : (662) 032 201 503

Fax. : (662) 032 201 248






