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Message from Chairman of the Board 
To our esteemed shareholders, 
            The Reciprocal Tariff measures implemented by the United States 
against various countries since early 2025 have significantly disrupted the 
global trade system. Thailand was initially subject to an import tariff of 36%, 
which was subsequently negotiated down to 19%. This has posed a 
substantial challenge for Thai businesses, given that 18% of Thailand's 
exports depend on the U.S. market, along with exports to other countries 
where Thailand is an integral part of the supply chain. Consequently, the 
electrical appliance and automotive industries—SNC’s primary markets - faced increased uncertainty. 
Furthermore, the relocation of production bases by certain industrial groups to Thailand has intensified market 
competition. 
 Regarding the 2025 operating results, the Company achieved total sales of 9,614 million Baht, a 10% 
increase compared to 2 0 2 4 .  This growth was driven by higher revenue from the Original Equipment 
Manufacturer (OEM) business, which offset the decline in the electrical appliance parts segment. Additionally, 
the Company recognized a gain from the disposal of assets held for sale (land and buildings) amounting to 529 
million Baht, resulting in a net profit of 4 7 7  million Baht. This marks a significant recovery from the net loss 
of 92 million Baht in the previous year. 
 For the 2 0 2 6  business direction and beyond, the Company remains committed to its core operations, 
including the OEM business and the manufacturing of components for the electrical appliance and automotive 
sectors. Simultaneously, our new business ventures are progressing according to plan: the Industrial Estate 
development has achieved its milestones, and both the Golf Course business and the Municipal Waste-to-Energy 
Power Plant in Yala are expected to deliver strong performance in terms of revenue and profit. We are also 
advancing our Industrial Solution business, providing industrial automation and robotics services. This is 
backed by SNC’s specialized personnel and our extensive experience in successfully developing and 
implementing these systems within our own facilities. 
 On behalf of the Board of Directors and the management, I would like to express my sincere gratitude 
to our shareholders, business partners, and all stakeholders for your continued trust and support. 
       Warm regards, 
   
 

          Satit Chanjavanakul  
        Chairman of the Board 
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Business Operations and Overall Result 
1.  Business Structure and Operation  
1.1 Business Overview and Policy 

SNC Former Public Company Limited was established in 1994 with a paid-up capital fully paid of 1 million 
Baht by Dr. Somchai Thaisanguanvorakul. The group of companies engages primarily in the manufacturing of 
components for air conditioning equipment and electrical appliances used in households, as well as components for air 
conditioning equipment in automobiles. These products are distributed directly to customers who own the brand or are 
sold to customers who are automobile air conditioning manufacturers for assembly into complete air conditioning units 
before being further distributed to automobile manufacturers. The group of companies has two production bases, 
including factories in Samut Prakan Province and Rayong Province, strategically located for convenient transportation 
of raw materials and delivery of goods to target customers, mostly in the electrical appliance and automotive industries. 

In 2007, the SNC Group expanded its business to the OEM business, starting with manufacturing and 
assembly contracts for air conditioning units. This was a product line where the group of companies had expertise and 
knowledge, and it was also an extension of the company's core business. This expansion included manufacturing tasks 
such as copper pipe works, aluminum pipe works, plastic works, steel works, and heat exchange equipment. This 
allowed the group of companies to efficiently utilize production capacity and reduce risks associated with relying solely 
on the air conditioning equipment and electrical appliance manufacturing business. At that time, the group of companies 
had a manufacturing base for OEM works located in the Laem Chabang Industrial Estate, Chonburi Province. 
Subsequently, in 2016, the Group expanded its production base to the factories in Rayong province to combine with its 
upstream production lines to increase production efficiency and reduce transportation costs. Currently, the Group 
manufactures and assembles a wide range of products such as air conditioning, televisions, refrigerators, and toolboxes.  

With efficient production technology, State-of-the-art machines, and Computer-controlled production 
systems as well as the complete production line which covers the area of plastics, steel, copper, and aluminum 
businesses together with the flexibility of the production line and the experience of the management and engineering 
team, the Group has earned trust from its customers, which most are the well-known electrical appliances brand owners 
who wanted to find domestic manufacturers, to produce their products for more than 27 years. 

In 2024, the company formulated a strategy to restructure its future business operations by dividing them into 
two groups: the existing business group and the new business group for future objectives.  

The strategy for the existing business group is to establish it as a core business, consisting of the pipe 
component forming group, the plastic forming group, and the sheet metal forming group. These business groups operate 
in a highly competitive environment, facing challenges from both domestic players and new international 
manufacturers. Cost competition is a significant factor, necessitating the development of production line capabilities. 
The production system will be developed by integrating Industry 4.0 concepts, which is a key strategy under the term 
ARAI: A for Automation, R for Robot, A for AI, and I for IoT. This strategic approach builds upon the foundations 
laid over the past 4-5 years, including establishing a foundation for personnel development through initiatives such as 
scholarship programs for new talent, integrating technology into production processes by establishing the ARAI 
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Academy as a prototype factory, and creating the 99IS technology team. This accumulated knowledge and experience 
will be leveraged to develop machinery and upgrade production lines to Industrial 4 .0  standards, By integrating with 
the ERP system, the company aims to improve operational efficiency and cost control. This strategic direction will 
serve as a strength, creating opportunities to secure new orders, pursue new customers, and explore business 
opportunities in other industries to diversify risk and reduce reliance on a small number of major clients. 

Regarding the strategy for the new business group, the company has initiated new ventures, including the 
Green Industrial Estate business, the Waste-to-Energy business, to create future business opportunities. In terms of 
financial strategy, the company is maintaining financial liquidity in uncertain situations, securing funding sources and 
reserves to support and facilitate future growth. 

 
AUTO = Manufacture and sell air conditioning equipment parts used for 

vehicles and vehicle equipment parts 
PART = Manufacture and sell electrical equipment parts of air 

conditioning, refrigerators, and washing machines. 
OEM = Manufacture and assembly of electrical appliances and toolbox 
IE = Real Estate Development for Industrial Estates. 
OTHER = Other operations include the production and distribution of 

molds, metal tools and equipment, and the agricultural produce 
business. 

 
The SNC Group has a total of 16 companies, consisting of 14 subsidiaries directly held by SNC, 1 subsidiary 

held by SNC through its subsidiaries, and 1 associated company. At the moment, the business operation of the group 
can be classified into five groups as follows: 

 

Group of Companies 

Paid-up 
Registered 

Capital 
(Million   

THB) 

Business Type 
AUTO PART OEM IE OTHER 

SNC Former Public Company Limited (SNC) 362      
Branch 2      

 

Direct Subsidiaries       
SNC Serenity Co., Ltd. (SEREN) 1,220      
SNC Cooling Supply Co., Ltd.  (COOL) 30      
Immortal Parts Co., Ltd.  (IMP) 70      
Paradise Plastic Co., Ltd. (PRD) 30      
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Group of Companies 

Paid-up 
Registered 

Capital 
(Million   

THB) 

Business Type 
AUTO PART OEM IE OTHER 

SNC Creativity Anthology Co., Ltd. 
(SCAN)   

1,935     
 

SNC Atlantic Heat Pump Co., Ltd. (SAHP) 45      
Odin Power Co., Ltd. (ODIN) 250      

Infinity Parts Co., Ltd.  (IPC) 20      
Mercury Transform Co., Ltd. (MERQ) 300      

Pattana Phaendinthong Asset Management 
Co., Ltd. (PAMC) /1 

94      

Hermes Cooperation Co., Ltd. (HERMES) 3,500      
99 Industrial Solutions Co., Ltd. (99IS) 20      

Demeter Cooperation Co., Ltd. (DEM) /1  1      

Traveller Auto Co., Ltd. (Traveller) /1 1      

Hermes Golf Club Co., Ltd. (HGC) 1      

Indirect subsidiaries       
Yala Fah Saard Co., Ltd. (YALA) 190      

/1 The entity /1 Companies that do not operate business has no operation 
 

1.1.1  Vision, Mission, Objectives and Goals, and Strategies 
Vision, Mission, Objectives, Goals, and Strategies of the Company 
Vision 
SNC Superstore: The comprehensive hub of products and services for the refrigeration, electrical appliance, 
electronics, and automotive industries; with expansion into industrial estates and power plants fueled by 
resource recovery, all under the concept of sustainable development and environmental friendliness. 
Mission 
1. Quality First: Consider the quality of the product as a priority. 
2. Differentiation: Create a variety of products and services to meet all kinds of customer needs 
3. Cost Effectiveness: Produce quality products at a competitive price for customers. 
4. Quick Response: Quick response to customer needs 
5. Flexible Manufacturing System: Adjust production systems to be flexible to cope with the rapidly 

changing environment. 
6. Focus on Products and Stakeholders: Focus on products that are friendly to the environment and 

stakeholders both directly and indirectly. 
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7. Service Mind: Put soul and determination into services for the customers’ highest satisfaction. 
8. Good Governance: Adhere to good governance principles and good corporate governance. 

 Objectives and Goals 
 The Company has established a business plan with financial goals and revenue growth targets at an average 
growth rate of 10 percent per annum, while maximizing profitability. The Company is committed to achieving these 
goals through the following strategies 
 
 Product and Strategic Business Direction 

The Company aims to meet the needs of customers across various industries, covering electrical appliance 
manufacturers, automotive component manufacturers, as well as promoting renewable energy and developing industrial 
estates focused on clean technology and future innovations. In this regard, the Company focuses its business operations 
on 4 main groups as follows: 

1. Household Electrical Appliance Manufacturer Group 
This group consists of manufacturers of air conditioners, refrigerators, and washing machines from leading 

global brands in countries such as Japan, Korea, the USA, China, Vietnam, etc. These manufacturers have their primary 
production bases in Thailand. The products and components that the Company produces and distributes to this customer 
group include copper pipes, sheet metal parts, plastic parts, heat exchangers, and other electrical appliance components. 
Additionally, the Company provides original equipment manufacturing and assembly services (OEM) to these 
customers. 

2. Automotive Component Manufacturer Group 
Customers in this group are leading manufacturers from abroad. The products and components that the 

Company produces and distributes to this customer group include aluminum pipe parts, various rubber hose parts, 
plastic parts, and formed sheet metal parts, etc. 

3. Industrial Estate Operator Group 
The Company has developed industrial estates in the form of joint-operation industrial estates with the 

Industrial Estate Authority of Thailand (IEAT). This is to support and promote entrepreneurs in target industrial groups 
with high growth potential, which serve as key mechanisms for the country's new economy (S-Curve), driven through 
innovation, clean technology, and sustainable development. 

4. Renewable Energy Business Group 
The Company aims to develop clean energy businesses that are friendly to the community and the 

environment, focusing on the utilization of existing resources to create sustainable value. 
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Quality Strategy 
The Company is committed to building the highest level of customer trust and satisfaction by manufacturing 

products of the superior quality, adhering to international standards and continuous quality management practices. We 
believe that product quality is the core element reflecting the organization's potential, reliability, and sustainability. 

 
1. Continuous Quality Management System Development 
The Company prioritizes the systematic and continuous development and improvement of its quality 

management system. This ensures that every manufactured product meets quality standards and customer 
specifications. We have established a clear Quality Policy, communicated to employees at all levels, with regular 
performance monitoring. Additionally, the Company encourages all departments to participate in activities that foster 
a quality-centric culture and process improvement throughout every level of the organization. 

 
2. Leveraging Technology and Innovation to Enhance Quality 
The Company upgrades its Quality Control (QC) systems with modern technology, such as Automated 

Inspection Systems, AI Vision cameras, IoT Sensors, and Big Data Analytics to analyze production quality data in real-
time. 

The application of these technologies helps reduce human error, increases inspection precision, and supports 
Data-driven Decision Making, ensuring consistent and reliable product quality. 

 
3. Allocation of Appropriate and Modern Resources 
The Company allocates sufficient and appropriate resources, including personnel, machinery, and measurement 

tools, to support high-quality production processes. We focus on utilizing efficient Automation & Robotics and Eco-
efficient Machines to reduce waste and energy consumption in the manufacturing process. 

Furthermore, we promote employee training to develop skills in quality control, problem analysis, and process 
improvement to create “Quality Professionals” ready to support growth in the Industry 4.0 era. 

 
4. Listening and Responding to Customer Needs 
The Company places great importance on listening to customer feedback to truly understand their needs and 

expectations. This information is analyzed to improve production processes and product designs to meet both customer 
requirements and international standards. 

Additionally, the Company maintains a Product Performance Tracking system after delivery to ensure that 
products perform according to the customer's actual usage. This data serves as a Feedback Loop for the continuous 
improvement of product quality. 
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Quick Response Strategy 
In a highly competitive and rapidly changing business world, the Company recognizes that organizational 

success depends on the ability to respond to customer needs accurately and promptly. Therefore, the Company is 
committed to strategies that build flexibility, speed, and precision in customer service, leveraging modern production 
technology, efficient supply chain management, and integrated operations across all internal departments. 

1. Fair and Optimal Cost Management 
The Company prioritizes efficient production cost management to offer competitive pricing without 

compromising the quality of products and services. We apply Lean Management and Cost Optimization principles to 
reduce manufacturing waste (Waste Reduction), alongside Automation & Digitalization to enhance speed and accuracy 
while eliminating unnecessary costs. This approach not only creates a competitive advantage but is also part of 
Responsible Production, aligning with ESG (Environment, Social, and Governance) principles. 
 

2. Strategic Location and Production Network Management 
The Company emphasizes strategic factory placement to ensure Customer Proximity, enabling rapid and 

efficient product delivery and responsiveness. Furthermore, the Company develops Smart Logistics and Real-Time 
Tracking systems to increase transparency in the delivery process while reducing energy consumption and greenhouse 
gas emissions within the Green Supply Chain. 
 

3. Building Manufacturing Flexibility 
The Company strives to develop Agile & Flexible Production processes to accommodate rapid changes in 

customer requirements. By implementing technology to control production lines and manage manufacturing data in 
real-time, the Company can produce a diverse range of products and pivot processes quickly without affecting quality 
or On-time Delivery. 
 

4. Digital Communication and Customer Response Systems 
The Company develops digital communication tools and systems, such as CRM (Customer Relationship 

Management), automated order status notifications, and a Customer Portal. These platforms allow customers to track 
production progress, shipping, and after-sales service at any time. Utilizing Real-time Data and Data Analytics further 
enables the Company to understand customer trends and proactively plan to respond rapidly and precisely. 

 
Service Strategy 

 Although the Company’s core business involves the manufacturing of high-tech products and air conditioning 
systems, we recognize the “Value of Service” as a critical factor in achieving the highest satisfaction for customers and 
all stakeholders—in terms of quality, speed, transparency, and long-term trust. 
 The Company has established the corporate motto: “We are the Marketing Team.” This reflects our philosophy 
that every employee is a member of the marketing team and a representative of the company dedicated to delivering 
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the best experience to customers. Every department, therefore, participates directly in creating value, whether in 
production, delivery, or after-sales care. 
 
 1. Enhancing Service through the “MINI MD” Management System 
 The Company has developed a unique management system called the “MINI MD System.” This mechanism 
empowers rapid, flexible, and precise decision-making to meet customer needs by integrating key functions: 
 - Manufacturing: Increasing efficiency to meet specific customer requirements. 
 - Quality Control: Elevating product standards through proactive quality inspections. 
 
 - Delivery Management: Managing time and delivery processes with precision and efficiency. 
 - Pricing & Cost Management: Managing costs with transparency and competitiveness. 
The MINI MD system is a vital tool in driving the company toward becoming an Agile Service Organization that 
provides comprehensive, end-to-end solutions. 
 
 2. Cultivating a “Customer-Centric Organization” Culture 
 The Company strives to foster a “Customer-Centric” corporate culture where employees at all levels understand 
the value expected by customers (Customer Value). We are committed to refining work processes to provide the best 
experience, including product quality, service speed, accurate information, and dedicated after-sales care. 
 
 Furthermore, we utilize the “Voice of the Customer (VOC)” concept as a primary tool for continuous listening 
and analysis. This is achieved through site visits by mid-to-senior level management, satisfaction surveys, and service 
quality improvement meetings to ensure our development remains aligned with customer needs. 
 
 3. Elevating Service with Digital Technology 
 The Company applies digital technology to service management to increase efficiency and precision: 
 - Customer Relationship Management (CRM): Utilizing CRM systems for integrated customer data 
management. 
 - Big Data & AI Analytics: Analyzing customer trends and forecasting potential issues. 
 - Online Service Platform: Developing platforms for real-time tracking of production status, delivery, and after-
sales services. 
This approach ensures that our services are fast, transparent, and perfectly tailored to customer requirements. 
 
 4. Responsible and Sustainable Service 
 The Company is committed to providing services with social and environmental responsibility, promoting safe 
technology, accurate technical consultation, and sustainable after-sales care, such as: 
 - Providing air conditioner maintenance and inspection services to reduce energy consumption and refrigerant 
leakage. 
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 - Managing resources throughout the production process according to Circular Economy principles to prevent 
environmental impact. 
 - Creating transparent communication channels for customers to conveniently report issues or provide 
suggestions. 
The Company believes that excellent and ethical service is the heart of building trust and long-term relationships with 
our customers.   

Strategies for developing into Industry 4.0 
 The Company is committed to driving business operations toward “Industry 4.0” to enhance long-term 
organizational competitiveness. Digital technology and Automation serve as the core pillars for improving Productivity, 
Quality, and Sustainability. 

The Company recognizes that the transition to Industry 4.0 must begin with “People Development”—
empowering personnel to understand and utilize technology meaningfully to create a balance between Technology, 
People, Environment, and Governance. 

1. Human Resource Development: Empowering Technology Creators and Users 
The Company prioritizes “People” as the center of the Industry 4.0 transition. We provide Reskilling and 

Upskilling programs to elevate the knowledge of employees at all levels in technical engineering, automation, robotics, 
and digital technology. A Knowledge Transfer system has been established between experienced staff and the new 
generation to balance the development of "technology creators" and "technology users" within the organization. 
Furthermore, the Company promotes the development of young talent through collaborations with educational 
institutions, offering internships and scholarships in Engineering, Robotics, and AI to build a workforce that meets 
future industrial demands. 
 

2. Implementation of the ARAI Framework 
The Company defines its technological development direction through the ARAI framework, which serves 

as the organization’s core strategic pillars: 
A: Automation – Utilizing automated machinery in production processes to reduce errors, increase 

efficiency, and enhance employee safety. 
R: Robotics – Implementing robots, including Collaborative Robots (Cobots), to improve precision and 

reduce high-risk tasks. 
A: Artificial Intelligence (AI) – Applying AI for Data Analytics to optimize production efficiency and 

product quality. 
I: Internet of Things (IoT) – Connecting machinery, equipment, and databases to enable Real-time 

Monitoring. 
The implementation of the ARAI strategy propels the Company toward becoming a complete Smart Factory, reducing 
energy and resource consumption while enhancing quality and sustainability. 
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3. Utilizing Big Data for Management and Decision-Making 
The Company utilizes Big Data Analytics to analyze production, supply chain, and operational data. This 

increases decision-making accuracy and enables Predictive Analytics. This data is also used for Predictive Maintenance 
to extend the lifespan of machinery, minimize downtime, and ensure the continuity of production processes. 

4. Building a Technology-driven Organization 
The Company aims to be a true Technology-driven Organization by integrating innovation into every 

dimension of the business—from production and supply chain management to after-sales service—to create value for 
customers and stakeholders. 

Simultaneously, we emphasize Responsible Innovation, ensuring that technology is used ethically, safely, 
and transparently with consideration for social and environmental impacts. This aligns technological development with 
Good Governance and Sustainability principles. 

Environmental Strategy 
The Company is committed to conducting business with environmental responsibility, taking into account 

both internal and external organizational impacts under the principles of Sustainable Development and the United 
Nations Sustainable Development Goals (SDGs). We specifically prioritize Goal 13: Climate Action and Goal 12: 
Responsible Consumption and Production. As a company primarily engaged in the manufacturing and assembly of 
electrical appliances, we have established environmental strategies that align with modern production technologies, 
Automated Machines, and Robotics to enhance energy efficiency and reduce environmental impact as follows: 

1. Management of External Environmental Impacts 
Since the Company’s core business involves air conditioning units that utilize refrigerants, which may affect 

global climate change, we strive to reduce and replace environmentally harmful refrigerants. We have transitioned to 
the new R32 refrigerant, which has zero Ozone Depletion Potential (ODP) and a significantly lower Global Warming 
Potential (GWP). Additionally, the Company implements major environmental projects and measures, such as: 

- Solar Rooftop Project: Generating solar energy on factory roofs to utilize clean energy, reduce reliance on 

fossil fuels, and decrease Greenhouse Gas (GHG) Emissions. 

- Green Space Expansion: Planting trees around factory premises to increase carbon sequestration and create a 

healthy ecosystem within industrial areas. 

- Energy Efficiency Program: Implementing energy conservation in automated production lines by using 

machinery equipped with Smart Energy Management Systems to reduce electricity and fuel consumption. 

- Waste and Pollution Management: Utilizing IoT Monitoring Systems to control waste discharge, ensuring 

levels remain lower than the standards required by law. 

These strategies aim to position the Company as a key contributor in mitigating climate change impacts and driving the 
Low Carbon Economy. 
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2. Internal Environmental Management 
To create a safe, clean, and productive working environment, the Company emphasizes the 5S methodology 

(Sort, Set in order, Shine, Standardize, Sustain), with regular campaigns and audits across all production areas. --
Furthermore, we foster environmental consciousness among employees at all levels through the 3R (Reduce, Reuse, 
Recycle) initiative, which includes: 

- Reducing the use of paper and single-use plastics. 

- Waste segregation and the reuse of recycled materials. 

- Optimizing internal logistics to reduce energy consumption. 

The Company also integrates Automation & Robotics to control manufacturing processes with precision, thereby 
minimizing raw material loss and achieving Waste Reduction, resulting in more efficient and eco-friendly operations. 
 

3. Environmental Management according to International Standards 
The Company operates under the ISO 14001 (Environmental Management System) and maintains continuous 

environmental monitoring. This ensures that every production process, raw material procurement, and waste 
management practice is sustainable and complies with Thailand's environmental laws and international Green 
Manufacturing guidelines. Moreover, we prioritize communication and participation from employees and surrounding 
communities to ensure continuous development and improvement. 
 

4. Alignment with Sustainable Development Goals (SDGs) 
The Company’s environmental strategies support the United Nations Sustainable Development Goals as follows: 
- SDG 7: Affordable and Clean Energy 

- SDG 12: Responsible Consumption and Production 

- SDG 13: Climate Action 

- SDG 15: Life on Land 

Social Strategy 
The Company is committed to conducting business based on the principles of respecting human rights, treating 

employees equally, and creating shared benefits with society. This ensures sustainable growth among the organization, 
employees, communities, and all stakeholders. Our key strategies are as follows: 

1. Respect for Human Rights and Labor Laws 
The Company operates under the Universal Declaration of Human Rights and strictly complies with Thai labor 

laws. We adhere to the principles of equality and non-discrimination across all dimensions, including gender, age, race, 
religion, political opinion, or social status. We firmly oppose all forms of child and forced labor. Additionally, we 
maintain an independent grievance mechanism and audit system to foster a work environment that respects human 
dignity and ensures safety for everyone. 
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2. Employee Care and Development in the Manufacturing Technology Industry 
The Company recognizes the importance of human resource development in alignment with technological shifts 

in production lines utilizing automation and robotics. We provide continuous Reskilling & Upskilling programs to 
ensure employees can operate efficiently and safely within a Smart Factory environment. Furthermore, the Company 
prioritizes fair compensation and benefits, physical and mental health care, and the promotion of Work-Life Balance 
to build long-term motivation and organizational engagement. 

 
3. Youth Development and Scholarship Student Programs 
The Company aims to support youth development by providing knowledge and skills in modern technology 

through internship programs, factory visits, and scholarship initiatives focused on engineering, automated machine 
control, and robotics. Our scholarship students receive close mentorship during their studies and are given the 
opportunity to join our workforce to develop innovations within our production lines, ultimately enhancing the country's 
sustainable competitive advantage. 

 
4. Community and Social Engagement 
The Company focuses on building strong relationships with surrounding communities and stakeholders through 

sustainable Corporate Social Responsibility (CSR) projects. We believe that technological advancement should go 
hand-in-hand with improving the quality of life in communities to create sustainable Shared Value (CSV). 

 
5. Promoting an Ethical and Equitable Organizational Culture 
The Company encourages employees at all levels to adhere to business ethics, transparency, and social 

responsibility. We foster an organizational culture that allows everyone to express their opinions, participate in 
development, and receive equal recognition. Additionally, the Company strives to become a “Learning Organization” 
that is ready for technological changes and serves as a driving force toward sustainability in every dimension. 

 
Corporate Governance Strategy 
The Company is committed to conducting business under the principles of Good Corporate Governance to 

establish a management system that is efficient, transparent, and accountable. We place great importance on our 
responsibility toward shareholders, investors, employees, business partners, customers, communities, and society as a 
whole. Good corporate governance is the essential foundation for sustainable growth, reflecting our commitment to 
integrity, accountability, and business ethics to create long-term continuous value. Therefore, the Company adheres to 
the following key principles: 

 
1. Recognize the Roles and Responsibilities of the Board as the Leader for Sustainability 
The Board of Directors defines the direction, vision, and management policies in alignment with ESG 

(Environmental, Social, and Governance) principles. Priority is given to economic growth coupled with social and 
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environmental stewardship. The Board is responsible for ensuring the Company operates ethically, transparently, and 
adheres to the principles of integrity to create sustainable value for all stakeholders. 

 
2. Define Main Objectives and Goals for Sustainability 
The Company establishes business policies and targets that align with the Sustainable Development Goals (SDGs), 

focusing on manufacturing technology development, efficient resource utilization, and enhancing the quality of life for 
employees and communities. This ensures the Company’s growth is balanced across economic, social, and 
environmental outcomes. 

 
3. Strengthening an Effective and Diverse Board of Directors 
The Company prioritizes the recruitment of board members with diverse knowledge, capabilities, and experience, 

including expertise in modern manufacturing technologies (Automation, Robotics, IoT, AI), which form the foundation 
of our core operations. This ensures that policy-making and decision-making are thorough and responsive to business 
changes. We also promote equality in gender, thought, and age to enhance strategic perspectives and strengthen 
governance. 

 
4. Recruit and Develop Senior Executives and Manage Personnel with Integrity 
The Company has a policy to recruit executives based on merit, capability, and potential to drive the organization 

sustainably. We promote leadership skill development and foster a learning culture within the organization to adapt to 
rapidly changing production technologies. 

 
5. Promote Innovation and Responsible Business Conduct 
The Company supports the development of technologies and innovations that are safe, environmentally friendly, 

and meet customer needs ethically. We focus on responsible technological production processes to increase efficiency 
and employee safety while minimizing impacts on the environment and surrounding communities. 

 
6. Ensure an Appropriate Risk Management and Internal Control System 
The Company maintains a proactive risk management system covering operations, technology, data security, 

finance, and the environment to effectively handle changing situations. We also implement robust, transparent, and 
auditable internal control systems to prevent fraud and actions that violate ethical principles. 

 
7. Maintain Financial Reliability and Information Disclosure 
The Company conducts financial operations with transparency, maintaining accurate and auditable accounting 

systems that meet international standards. We ensure complete, accurate, and timely disclosure of information to 
shareholders and the public regarding performance, risk management, and ESG data to enhance investor confidence 
and trust. 
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8. Support Engagement and Communication with Shareholders and Stakeholders 
The Company prioritizes the engagement of shareholders, employees, customers, partners, communities, and 

government agencies through open, transparent, and continuous communication. We maintain mechanisms to listen to 
feedback and suggestions to improve operations in line with societal expectations and support long-term mutual 
sustainable growth. 

 
1.1.2   Major changes and developments 

The company continues to implement the organization adjustment policy by merging similar businesses 
together and sharing human resources and assets. The large production base is in Rayong, which has both water supply 
systems and solar power systems. The company will maintain the income of the upstream part which is a profitable job 
and focus on controlling production costs and administrative expenses, also stop business operations that do not 
generate profits, and conduct the business operation under the anti-corruption policies which leads to sustainability. 

In 2019, the company sold the factory and building, including land leasehold rights in Laem Chabang 
Industrial Estate to Fujitsu General (Thailand) Co., Ltd., which is not the company stakeholder. The total value is 
606.50 million Baht. The Company recognized net profit after income tax in the amount of 420.0 million Baht. 

The company moved the sheet metal production line from the Samutprakarn factory to combine with the 
factory in Rayong province, where the production base for parts in the upstream business (plastic injection, sheet 
forming) is located to acquire cost-effectiveness from sharing resources. 

In 2019, the Group has received OEM sale orders for air conditioner products from well-known brands in 
Vietnam. The Group also has received orders for toolboxes from Chinese customers, which is an extension of the 
business from the production of sheet metal to reduce the risk of air conditioner production and assembly of air conditioners. 
The company received an order from a customer from China, one of the world's largest toolbox manufacturers mainly 
for export to the United States. The Group has developed some areas in the Rayong factories to be a production base 
and warehouse to support the production of such products. 

In 2 0 1 9 , the Company sold 2 3 .0 % of the total issued shares of SNC Atlantic Water Heater Asia Co., Ltd. 
(“SAWHA”) to Atlantic SFDT JSC, which is not a related party. In 2 0 2 5 , the Company sold all remaining ordinary 
shares to Atlantic SFDT JSC. 

In 2020, the Company built a new plant in Rayong province with an area of 15,000 sq. m. to support the 
production of toolboxes with a maximum capacity of 300,000 units per year.  

The Company acquired all remaining shares of SSMA from Sugimoto Metal Manufacturing, giving the 
Company a 100 percent stake in all registered and paid-up capital. Currently, the Company has appended SSMA as 
part of the IPC. 

In 2021, the Group expanded its factory and warehouse space at the Rayong plant to support air conditioner 
production during the high season. The production capacity for air conditioners was increased from 1 ,0 0 0 ,000  units 
per year to 2 ,0 0 0 ,0 00  units per year. In 2 0 2 2 , the capacity was further increased to 3 ,0 0 0 ,00 0  units per year. 
Subsequently, during the second half of 2025, the production capacity was adjusted down to 1,400,000 units per year. 
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 In 2023, the company established new business ventures, namely 99 Industrial Solutions, a Green Industrial 
Estate, electric vehicles, and Waste-to-Energy. Here are the details: 

The company established a subsidiary company under the name of 99 Industrial Solutions Company Limited 
(99IS) to operate a business related to Industrial Solutions, implementing the Industry 4.0 concept, setting up a training 
center, adopting cutting-edge technology, utilizing artificial intelligence, and integrating robotics to enhance production 
processes efficiency. The company plans to further develop this Industrial Solutions business and expand its offerings 
to external clients. 

In 2024, the real estate development business for the industrial estate project under the subsidiary, Hermes 
Cooperation Company Limited, was established with the objective to develop real estate through cooperation with the 
Industrial Estate Authority of Thailand on an area of 1,231 rai. The project is located at Khao Mai Kaeo Sub-district, 
Bang Lamung District, Chonburi Province, which has been announced in the Royal Gazette regarding the establishment 
of the General Industrial Zone, Hermes Industrial Estate. Currently, it is in the process of developing various 
infrastructures and will gradually start selling at the end of 2026. 

In December 2024, the Company launched a new golf course business under the name Hermes Golf Club Co., Ltd. 
The project spans 400 rai and is located in Chonburi Province. 

The waste-to-energy power plant business under the subsidiary, Yala Fah Saard Company Limited (YALA), 
was established with the objective to dispose of solid waste by processing it into electrical energy. The company 
received a project concession from Yala City Municipality and has signed a power purchase agreement with the 
Provincial Electricity Authority. The project area is 80 rai, located at Sateng Nok Sub-district, Mueang Yala District, 
Yala Province. It can dispose of 300 tons of solid waste per day and has an electrical generation capacity of 3 Megawatts 
with Vertical Rotary Gasification Overview System technology. Currently, the project is during the process of 
machinery installation to be completed within the 1st quarter of 2026. It is estimated that this project will start supplying 
electricity into the system during the end of 1st quarter of 2026 onwards. 

In 2 0 2 5 , the Company sold the unused portion of its factory buildings in Rayong Province to an unrelated 
party. The Company recognized a net profit after income tax from the disposal of such assets amounting to 529 million 
Baht. 

 
1.1.3 Company General Information 

Company name  :  SNC Former Public Company Limited  
Company Registration No.  : 0107547000371 
Office Location  : 333/3 Moo 6 Bang Phriang Sub-district, Bang Bo District, 

Samutprakarn 10560 
Phone No.  : 02-108-0360-61, 70-72 
Website  : https://www.sncformer.com  

Registered Capital  : 400,000,000 Baht (as of December 31, 2025) 
Issued and paid-up capital  : 362,220,339 Baht (as of December 31, 2025) 

 

https://www.sncformer.com/
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1.2 Nature of Business Operation 
1.2.1  Revenue Structure 

Revenue by segment 
Year 2023 Year 2024 Year 2025 

Million 
THB 

% 
Million 
THB 

% 
Million 
THB 

% 

 Revenue from sales of parts:       
   Electrical Parts (PART) 3,045.4 32.6 3,149.2  36.1  2,733.3 28.4 
   Automobile Parts (AUTO) 935.9 10.1 746.8  8.6  708.1 7.4 
 Revenue from Manufacturing & Assembly 
(OEM) 

5,351.3 57.3 4,808.3 55.0 6,031.6 62.7 

 Revenue from the sale of industrial estates (IE) - - - - 54.2 0.6 
 Other Segment Income (OTHER) 0.0 0.0 27.7  0.3  87.3 0.9 
 Total revenue 9,332.6 100.0 8,732.0 100.0 9,614.5 100.0 
 

Revenue by distribution channel 

Year 2023 Year 2024 Year 2025 

Million 
THB 

% 
Million 
THB 

% 
Million 
THB 

% 

Domestic  4,612.4   49.4   4,381.4   50.2   3,720.6 38.7 

International  4,720.2   50.6   4,350.6   49.8  5,893.9 61.3 

USA  3,528.0   37.8   3,789.1   43.4  5,470.7 56.9 

France  1,040.5   11.1   450.9   5.2  362.3 3.8 

United Arab Emirates 60.8 0.7 33.3 0.4 25.8 0.3 

Vietnam  68.9   0.7  -     -    - - 

Others   22.0 0.3 77.3 0.8 35.1 0.3 

Total   9,332.6   100.00   8,732.0   100.0 9,614.5 100.0 
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1.2.2 Product Information 
1.2.2.1 Electrical Parts  

The Group operates a contract manufacturing business producing various components used in household 
electrical appliances, primarily for air conditioners, followed by refrigerators and washing machines.  
 

                                    
The Group manufactures components for air conditioners, including 1) Window Air Conditioners (Window 

A/C): These units combine the compressor, condenser (hot coil), and evaporator (cold coil) in a single device. They 
can be installed by embedding them into the room's wall without the need for a pipe connection. 2) Split Air 
Conditioners (Split A/C), which are currently popular in households, have separate cold coils installed inside the room 
and hot coils installed outside the room, reducing noise levels. They are connected by refrigerant piping, allowing for 
more efficient cooling without space constraints. 3) Portable Air Conditioner (Portable A/C) does not require 
installation and can be moved to any location. They are suitable for smaller rooms. 
 

 
 
 
 
 

 

 
 
 
 
 
 
 
 

Window Air Conditioner Split Air Conditioner Portable Air Conditioner 
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The overall operation of an air conditioner comprises various essential components, including: 
 
 
 
 
 
 
 
 
 
 
 
The group of companies manufactures various components used in air conditioner production, such as 1) Copper Pipe, 
2) Sheet Metal, 3) Plastic Parts, 4) Heat Exchangers (Condenser and Evaporator Coils), including 5) Insulated Tubes. 
Together, these components constitute approximately 50% of the parts used in manufacturing one air conditioner unit. 
 
The majority of the company's products are copper pipes, such as refrigerant pipes and copper pipes used for connecting 
the condenser and evaporator coils, constituting over 30.5% of the revenue from electrical appliance component 
production.  Following this is sheet metal, used as components in the manufacturing of electrical appliances, produced 
by cutting and forming large steel sheets into the required shapes, such as air conditioners, refrigerators, and washing 
machines, representing approximately 28.3% of the revenue. Other components include plastic parts, insulated tubes, 
and heat exchangers, comprising 22.7%, 15.9%, and 2.6% of the revenue from electrical appliance component 
production, respectively. 

       

 

 

 
 
 
 

        Copper Pipe Parts                                              
Sheet Metal Parts 

 
 

 
 

           Plastic Parts       Heat Exchanger Parts 
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1. Copper Pipe: The Group’s companies by IMP and SCAN, wholly owned subsidiaries of the Company with 
a 100% direct shareholding, are manufacturers of components used in cooling equipment produced by the company. 
These components are made of copper and include: 

1.1 Inlet-Outlet-Header Pipe: Used to connect the condenser coils.    
1.2 Suction Pipe or Discharge Pipe: Used to connect the compressor and condenser coils. 
1.3 Accumulator: Used as a pressure reservoir. 
1.4 U-Bend: A component of heat exchange equipment. 
1.5 Capillary Tube Assembly: Used as a pressure reduction tube in the system. 

The majority of the components manufactured primarily employ copper pipes, which exhibit excellent heat 
and cold transfer efficiency at reasonable prices. Currently, there are no alternatives to copper pipes that offer 
comparable performance. Additionally, the group of companies has developed copper pipe components to reduce raw 
material costs in collaboration with customers by using copper-coated steel or aluminum joined with copper to produce 
the compressors’ parts, thereby facilitating the reduction of surface plating processes at specific locations. This 
development has led to cost reductions in production processes. Presently, several customers have shown interest in 
these advancements. 

2. Sheet metal: The group of companies, represented by IPC, a wholly owned subsidiary, is a manufacturer 
of sheet fabricated metal components used in the production of electrical appliances. This is achieved by cutting and 
shaping large steel sheets to match the desired specifications. 

3. Plastic parts: The group of companies, represented by PRD, SNC-B2 and SEREN, a subsidiary of which 
the Company holds 100% of the shares, are manufacturers of plastic parts with injection molding systems, used in 
electrical appliances such as air conditioning, refrigerators, and washing machine. 

4. Heat exchanger parts: the group of companies, under SCAN, a wholly owned subsidiary, is a manufacturer 
of heat exchangers, including evaporator coils and condenser coils, which function to transfer and exchange heat or 
cold between the surrounding air and the refrigerant inside the air conditioner unit. Generally, the coil structure consists 
of three main components: 

4.1 Aluminum fins: These act as fins for heat exchange between the external air and the refrigerant flowing 
inside the copper pipe. 

4.2 Copper hairpins: These serve as the flow path for the refrigerant to facilitate the heat exchange mechanism 
with the external air. 

4.3 Side plates: These serve to attach the aluminum fins and copper pipes and act as a central component for 
securing the coil to other structures of the air conditioning unit. 

The company manufactures all three (3) main components and assembles them into evaporator coils and 
condenser coils for use in the subsequent production process of air conditioning units. 
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Current Condenser (Fin& Tube Condenser) 
 
 
 
 
 
 
 
 
 
 

5. Insulation Pipe: The group of companies under SCAN, a wholly owned subsidiary, is engaged in the 
business of manufacturing insulated copper tubes for air conditioners, known as pipe kits for air conditioners. These 
products have distinctive features including fire retardant properties, low flammability, and minimal smoke emission 
when burned. They are equipped with flame retardant (FR) additives, and self-extinguishing properties which do not 
produce flaming droplets or spread flames. 

Marketing & Competition 
The characteristics of customers and target groups in the business of manufacturing electrical appliance parts 

include companies that own air conditioner brands. These companies distribute their products through various 
manufacturers, which are often part of the same company group as the brand owners. They normally order the 
Company’s parts to be assembled into the completed products for distribution. Examples of such customers include 
Mitsubishi Consumer Products Co., Ltd., Daikin Industrial Co., Ltd., Fujitsu General (Thailand) Co., Ltd., Carrier 
(Thailand) Co., Ltd., Electrolux Thailand Co., Ltd. and Am Air Co., Ltd. These customers have long-standing business 
relationships with the Company, with a history of prompt debt payments. Typically, the Company provides them with 
a credit term averaging around 30-60 days. 

Currently, the major manufacturers of electrical appliances in Thailand predominantly feature foreign brands 
in their market share, such as Daikin (Japan), Mitsubishi (Japan), Electrolux (Sweden), Midea (China) and Haier 
(China). Over time, the Company has fostered strong relationships with major electrical appliance manufacturers in 
Thailand. 
  

Distribution & Distribution Channels 
The Company sells electrical appliance parts directly to customers without going through distributors. Most 

of them are sold domestically. However, some of them may be assembled and sold overseas (indirect export) in the 
form of finished goods. Thailand is an important manufacturing base for electrical appliance parts for foreign brands, 
especially Japan, South Korea and China. Therefore, most electronics manufacturers use domestically produced parts 
instead of importing parts from overseas to reduce transportation costs. 

Copper Tube 
 

Aluminum Fins 
 Heat Exchanger 
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In general, electrical appliance manufacturers will source a supplier who has quality, modern manufacturing 
technology, various types of products, and enough available capacity. Currently, the Company is one of the potential 
manufacturers of parts in Thailand. A full range of products and services are available. It covers copper pipe parts, 
plastics, and sheet metals, and always has standard control over production. By working closely with customers, the 
Company is capable of responding to the needs of customers and is recognized by customers who own leading 
electronics brands in the industry. 
 

Sale portion of electrical appliance parts Year 2023 Year 2024 Year 2025 
In Thailand 99.97% 99.95% 99.94% 
Foreign countries 0.03% 0.05% 0.06% 
Total 100% 100% 100% 

 
The competitiveness of the electrical appliance parts manufacturing sector in Thailand is characterized by a 

moderate level of competition. The predominant contenders in this field are entrepreneurs hailing from China, 
leveraging their cost advantage in raw materials. Notwithstanding the substantial competition within China, companies 
exhibit extensive industry experience and proficiency. These firms boast seasoned personnel adept in design and 
development, capable of satisfying customer requirements with a comprehensive range of high-quality products and 
ample production capacity. Moreover, the Company prioritizes cost control measures, emphasizing policies aimed at 
minimizing production losses. They also focus on optimizing employee productivity in manufacturing lines to mitigate 
underutilization and embrace technological advancements such as robotics to enhance operational efficiency and 
developing production lines to respond to operational systems (ERP) to measure and control costs in real time. 
Furthermore, the strict labor regulations in China, coupled with escalating minimum wage standards and taxation 
hurdles encountered by Chinese electrical appliance exports, diminish the competitive advantage of these products, 
particularly in jurisdictions where Thailand enjoys tax concessions. Collectively, these factors significantly bolster the 
competitive standing of Thai companies in the marketplace. 

Additionally, the majority of our clientele comprises large-scale customers who pay attention to the quality 
and service provided by manufacturers. Consequently, they barely switch manufacturers as it may lead to disparities in 
product quality and image, thereby potentially tarnishing the product's reputation. 

For air conditioner component manufacturers in the country, the number is relatively limited, with the 
majority specializing in specific types of components. For instance, companies such as Amagasaki Pipe Co., Ltd., 
specialize in copper tubing, Thammarak Co., Ltd., in metal sheet components, and Golden Sea Co., Ltd., in plastic 
components. Meanwhile, products from our group of companies encompass a diverse range of core components for air 
conditioner assembly, ensuring timely delivery and maintaining efficient production capacities to meet increasing 
demands. Regarding the potential competition from new entrants, the outlook is deemed to be low. This is due to the 
high level of expertise and comprehension of products required of new market entrants. Furthermore, establishing a 
substantial customer base is imperative to achieve economies of scale and necessitates a continuous influx of capital 
for product development to present differentiating features in the marketplace. 
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Sourcing Products and Services 
The main raw materials in the manufacture of electrical appliance parts include copper, steel, and plastic 

pipes. Most of which are purchased from domestic manufacturers. There are some copper pipes ordered from overseas 
from manufacturers who have already received quality standards from our customers and The assessment was 
conducted based on quality assurance systems and supply chain standards in various perspectives, including quality, 
price, stability of raw material producers, shipped the goods directly to the Company's factory with the price as agreed 
with our customers. After obtaining good raw materials at the appropriate cost level, the Company brings the raw 
materials into the production process according to the procedures of each part according to the specified standards, 
which are in accordance with the ISO 9001 quality system, and then delivers them to the customers. 

Copper pipe: Copper pipes are the most engineered metals used to conduct electricity because they have the 
most effective cooling and heat transfer abilities, high-pressure resistance compared to other materials, non-corrosive, 
strong, durable, and widely used in pipework, cooling, and heating systems.  

Plastic Parts: The Company uses various types of plastic resins such as ABS which has strong impact, heat, 
and chemical resistance abilities, or PP which steam is slightly permeable and highly heat resistant, to be used to 
produce air conditioners, refrigerators, and washing machine parts. 

Steel: The Company uses steel as the main material for sheet metal production. The Company purchases metal 
sheets from domestic suppliers. Types and grades of raw materials are determined by customers, who are air conditioner 
parts assemblers, and brand owners, who design the products, to maintain quality and price. 

The raw materials used in production are mainly standardized according to suppliers’ and global standards. 
The average production and delivery time is about 1 week depending on the difficulty of the production of the raw 
materials. In purchasing raw materials, the Company will set the date, time, and amount required to be delivered to the 
factory. In the past, the Company has never experienced a shortage of raw materials because raw materials are 
considered industrial products. There are many domestic suppliers, and the Company has provided raw materials from 
various suppliers to increase the stability of raw materials availability. 

The price of raw materials varies according to the market price, but the customer will agree on the price from 
the manufacturer based on the required amount and confirm the price with the Company in each quarter. If there is a 
price adjustment, the Company will be informed in advance and be able to adjust the products’ price to reflect the 
increased cost of raw materials.  As a result, the Company does not have to bear the risk of the raw materials cost. On 
average, the Company receives 60-120 days of credit terms from domestic raw material producers. 
 

Production Capacity 
The Company group has a policy of producing quality products that meet the needs of customers and can 

deliver products on schedule, which can gain customers’ confidence and satisfaction. Both factories (Samut Prakan and 
Rayong) of the Company can produce parts of the same standard. The location used for production depends on the 
location of the customer's factory. This is to reduce the transportation cost. The percentage of capacity utilization is as 
follows: 
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Capacity utilization rate Year 2023 Year 2024 Year 2025 
1 Copper Pipe Parts 49% 47% 47% 
2 Sheet Metal Parts 59% 63% 50% 
3 Plastic Parts 45% 45% 43% 
4 Heat Exchanger Parts 52% 41% 28% 
5 Insulation Pipe 59% 66% 27% 

 
Copper Pipe Parts Manufacturing Process / Sheet Metal Forming 
 

 
 

1. Cutting – To cut copper pipes into the required size, use a precisive automatic cutting machine to reduce 
the waste rate. 

2. Bending and forming – To bend the copper/metal sheet pipes that are already cut in the required size into 
the desired arc, to expand and reduce the size of pipe ends to meet the customer's requirements, and to fold sheet metal 
workpieces with computer-controlled automated machines. 

3. Brazing – To braze copper/metal sheet pipe parts obtained from cutting and forming processes together 
according to the customer's style and requirements.  

4. After completing the brazing, the Company will test the quality of the product before delivering the goods 
to customers. The Company performs intensive product quality tests, such as Qualification tests: the Company tests the 
qualification of products in every production lot before delivering them to customers to ensure that the products meet 
the customers’ requirements, Testing: The Company offers product tests simulating the actual usage conditions of 
customers, including pressure resistance tests. This is to ensure that the products’ quality meets the customer's 
requirements. 
 
1.2.2.2 Automotive Parts 

The Company’s subsidiaries, COOL, PRD, and IPC have 100% of shares held by SNC FORMER PCL. The 
Subsidiaries operate the manufacturing business of Automotive parts. Most of the parts produced by the Group include 
aluminum-made car air conditioner parts, representing 72.3% of revenue from the automotive parts manufacturing 
business. Second, plastic parts for motorcycles, representing 27.3% of revenue from automotive parts manufacturing, 
and sheet metal parts for automotive, representing 0.4% of the revenue from the automotive parts manufacturing 
business. The Company’s products can be indirectly supplied to Car makers both ICE cars and EVs which are likely to 
grow in the future from the government's air pollution control policy. 
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Examples of Automotive Parts products 

 
 
 
 
 
 
 

  

Aluminum Air Conditioner Parts for Cars Plastic parts for Motorcycles Sheet Metal Parts for Cars 
 

1. Aluminum Part is operated by COOL, a subsidiary of which the Company holds 100% of the shares, its 
operation includes bending, cutting, and brazing to the desired form to be used as parts for specific car air conditioning 
systems of each model. 
 2. Injection Molding is operated by PRD, a subsidiary of which the Company holds 100% of the shares, the 
operation is to produce motorcycle parts. 
 3. Sheet Metal part is operated by IPC, a subsidiary of which the Company holds 100%, its operation includes 
pumping and forming sheet metal for water pipe components in the air conditioning system and the components of the 
car structure by stamping sheet metal and welding them into the vehicle body component. 
 

Marketing & Competition 
Characteristics of customers and target groups of the automotive parts are automotive air conditioner 

manufacturers or other automotive parts manufacturers (1st Tier). The Company serves the aluminum pipes, which are 
important components in the air conditioning system to the mentioned customers, to use to assemble with other parts 
of an air conditioner that are ready to be installed in the card. Also, the Company serves its customers with sheet metal 
parts to be used in car structure assembly. The Group has been a manufacturer of parts for automotive air conditioning 
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systems for Toyota, Honda, and Ford, which are well-known automotive brands in Thailand, having a total market 
share of more than 50 percent. Moreover, the Company produces plastic parts for motorcycles and sells directly to the 
brand owner, Honda Motorcycles. 
 

Sale & Distribution Channels 
The Company sells parts for use as components in the manufacture of automobiles and motorcycles to 

customers directly without going through distributors. Most of the products are sold domestically. However, some of 
the Company's products may be assembled and sold to foreign countries since Thailand has low production costs and 
the potential to produce efficient products. The proportion of product sales according to customer groups is as follows:  
 

Selling proportion by customers’ group 2023 2024 2025 
Air conditioner or other automotive parts manufacturer (1st Tier) 81% 77% 73% 
Car/ Motorcycle Brand Owner 19% 23% 27% 
Total 100% 100% 100% 

 
Sourcing Products and Services 
The Company procures its main raw materials for the production of Automobile and Motorcycle parts 

consisting of aluminum pipes, plastic, and steel from both domestic and international vendors who get standard approval 
from customers. The lead time of production and delivery is approximately 1 week, depending on the difficulty of 
production of the raw materials. The Company takes charge of controlling the date, time, and quantities required to 
deliver to the factory on schedule. In the past, the Company has never experienced a shortage of raw materials because 
these materials are industrial products that can be sourced from various places the Company also sources them from 
several vendors to increase the stability of raw material procurement to deliver products directly to the company's 
factory in the agreed price and quality. This is to ensure that the Company obtains good enough quality raw materials 
at a reasonable cost. The company then brings the raw materials into the production process according to the standard 
of ISO 9001 to get products that meet the standards of customers and deliver them to the customer.  
 

Production Capacity 
The Group has a policy of producing quality products that meet the needs of customers and can deliver 

products on time to earn customers’ confidence and satisfaction. The factories in two locations (Samutprakarn and 
Rayong) can also produce the same parts but where to produce them depends on the location of the customers’ factories 
as the goal is to reduce the transportation cost. The current capacity utilization of the automotive business is as follows:  
 

Capacity Utilization rate of the Automotive business 2023 2024 2025 
1. Aluminum Pipe Parts 80% 72% 85% 
2. Plastics Parts 60% 45% 43% 
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In 2 0 2 3 , the utilization rate of the automotive parts decreased because the Automotive air conditioner and 
motorcycle manufacturers have inventory control policies and therefore delay orders. 

 In 2024, the  utilization rate in the automotive component manufacturing business, specifically for aluminum 
tube-based automotive parts, decreased compared to the previous year. This reduction was due to the relocation of a 
major customer, an automotive air conditioner manufacturer, to regions closer to their customer markets, such as 
Mexico, China, and Eastern European countries. This shift resulted from policies related to tariffs, transportation costs, 
and global logistics disruptions, which are significant factors influencing automotive component manufacturers to 
adjust their production bases. This has affected automotive component manufacturers globally, both positively and 
negatively. The production of aluminum-based automotive parts has been particularly impacted, leading to a decline in 
production volume this year.  

In 2025, the production volumes are projected to remain stable with a slight downward trend. Although some 
customers have relocated their production bases back to Thailand, these shifts primarily involve moving existing 
overseas models to domestic facilities. Furthermore, the industry is facing a significant transition from Internal 
Combustion Engines (ICE) to Electric Vehicles (EV). Thailand's traditional production base is centered around ICE 
vehicles for Japanese, European, and American automakers. In contrast, the emerging EV production in Thailand is 
dominated by Chinese manufacturers, which has substantially impacted local parts manufacturers. This impact is 
largely due to the supply chain policies of Chinese EV makers, who prefer bringing their own Chinese suppliers to 
establish bases in Thailand rather than sourcing from domestic producers. Meanwhile, the production of plastic parts 
for motorcycles remains stable or is seeing a slight decline, as the electric motorcycle market has not yet gained 
widespread popularity. 
 
Production processes of the Aluminum Pipe Parts/ Metal Forming 
 

 
 

1. Cutting – The Company will cut the aluminum pipe/sheet metal to the desired size according to the 
specified form using the precise automatic cutting machine to minimize the loss.  

2. Bending and forming – bending the aluminum pipe/ sheet metal sheet that is cut to the desired length to 
the desired arc as well as expanding or reducing the size of pipe ends to meet customer requirements. Forming sheet 
metal with the computer-controlled automated machinery 

3. Brazing – Brazing aluminum pipe parts/sheet metal obtained from cutting and forming to weld together 
according to the customer's requirements.  

4. After the assembly of all parts together, the Company will test the quality of the product before delivering 
the product. The Company places great importance on quality control in all types of products by conducting rigorous 
product quality testing in various areas such as Qualification Test: The Company conducts product qualification tests 
on every production lot before delivering to customers to ensure that the product meets customer specifications. Testing: 
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The Company tests its products by simulating the actual usage conditions of customers, including pressure resistance 
tests and leak tests. This is to assure customers that the company's products meet the required quality of customers. 
 
1.2.2.3 Manufacturing & Assembly Business  
In 2007, the Company was contracted to manufacture and assemble window-type air conditioners for Fujitsu General 
(Thailand) Co., Ltd., which accounted for 95-98% of its manufacturing and assembly business. The Factory based was 
at Laem Chabang Industrial Estate, Chonburi Province. However, due to the changing consumer behavior according to 
technology, together with the customer's marketing policies, the volume of hiring has continued to decline. The 
Company has foreseen the risk of relying on only one customer. Therefore, the Company had a policy of accepting 
more contracted manufacturing and assembly work from other customers. In 2019, the Company received orders from 
a customer who was a major air conditioner manufacturer in Vietnam to manufacture and assemble split-type air 
conditioners. Also, the Company received orders from a large customer who is one of the world’s largest manufacturers 
of the toolbox to produce and export the toolboxes to the United States of America. The manufacturer of the toolbox 
wanted to expand its production base from China and reduce the risk of a trade war effect between China and the United 
States which lowered the competitiveness of products. The customer adjusted the strategy to find a manufacturing plant 
outside China that has good quality and capacity which was in line with the Company's policy and business plan to 
diversify the risks of being a contractor to produce and assemble only air conditioner products. With the potential to 
expand the area and capacity which might occur in the future, the Company received toolbox orders from mid-2019 
onward. In 2020, the Company received orders from a new customer, a Chinese electrical appliance manufacturer, to 
produce and assemble portable-type air conditioners for export to the United States. In 2021, the same customer further 
engaged the Group to manufacture window-type air conditioners, also targeting exports to the United States. In 2025, 
the Company obtained orders from one additional new customer, a Chinese electrical appliance manufacturer, for the 
production of window-type and portable-type air conditioners for export to the United States. 
The Company operates a manufactured and assembled business under SNC Creativity Anthology Co., Ltd. ("SCAN"), 
a subsidiary in which the Company holds 100% shares. SCAN began providing production and assembly services 
according to the needs of the group of customers, most of the products are air conditioners. This is an extension of the 
business of manufacturing air conditioner parts, allowing the company to effectively control production factors in terms 
of quality, price, and delivery. In addition, the company has an efficient production system with a flexible capacity to 
produce according to customer requirements. 
The products of the Group exhibit a diverse range of characteristics tailored to the various needs of different customer 
groups. However, the core products primarily consist of air conditioning units, including window type, wall type, ducted 
type, and large-scale air conditioning systems ranging from 100,000 to 300,000 BTU per hour. The company group has 
a production capacity of 1,000,000 air conditioning units per year. In 2021, the Group expanded its factory area in 
Rayong province, which includes production lines for production lines and assembly of air conditioners, televisions, 
refrigerators, and warehouses for storing finished goods awaiting delivery. This expansion has increased the company's 
air conditioning production capacity to 2,000,000 units. Moreover, at the beginning of the year 2022, the company 
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further augmented its production capacity to 3,000,000 units. During the second half of 2025, the Company optimized 
its air conditioner production capacity to 1,400,000 units per year. 

  The Company's main business is related to air conditioners which use refrigerants that may affect global 
climate change. The Company and customers have developed air conditioning products. Used with a new refrigerant 
(R32), which will reduce the impact on the depletion of the ozone layer and the effect on global warming. 
In 2019, the Company received orders to produce and assemble large toolboxes to export to the United States. The 
appearance of a toolbox consists of a number of drawers to separate, categorize, and store hand tools and spare parts so 
that users can easily access the tools. Most of the structure of the tool cabinet is made from steel, aluminum, or stainless 
steel that is strong and resistant to heat and impact, able to withstand the weight. It has a handle and wheels that can 
move easily. This will greatly facilitate the storage of hand tools. The toolboxes come in different sizes and shapes 
according to the usage purpose, for example, a small toolbox for household use, a mobile service, or a large toolbox for 
installation in the garage, the shop provides repair services for household appliances, or within industrial plants. 
 
Examples of toolboxes manufactured and assembled by the Company. 
 

   
Large toolbox produced by the Company 

 
 
Proportion of revenue from OEM business classified by type of products.  

 2023 2024 2025 
Air conditioning 80.3% 88.1% 88.5% 
Toolbox 0.8% 2.6% 5.5% 
Heat pump for water heater 18.9% 9.3% 6.0% 
Total 100% 100% 100% 
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Marketing & Competition  
Characteristics of Customers and Target Groups 
1. Air conditioner – Brand Owner of air conditioners in foreign countries who want to find quality product 

manufacturers that have sufficient production capacity to be able to deliver the work on schedule. At present, the 
Company has customers who are the product brand owners from Japan, China, and Vietnam. 

2. Other types of products other than air conditioning such as toolboxes and heat pump for water heaters, 
which are manufactured and assembled for the owners of overseas brands. 

Sale & Distribution Channels 
The Company has no policy to issue its own branded products but will focus on manufacturing and assembling 

electrical appliances and toolboxes by developing products to suit each customer's needs. Nowadays, the Company has 
been in contact with many domestic and international customers such as China, Vietnam, etc. 

Competitive Environment 
There are small numbers of large electrical appliance manufacturers in Thailand who have the same level of 

ability as the Company and most of them are small factories that do not have much production capacity. Therefore, the 
Company's real domestic competitors are the customers of the Company itself. The Company then must produce higher 
quality and higher efficient products at a low cost, so that it can incentivize customers to entrust the Company as a 
center to produce electrical appliances for a very long time. For competitors outside the country, mostly are the 
companies from China that have lower raw material costs. However, electrical appliance products from China give a 
different image from the Company's products. 

The new entry entrepreneurs may face some challenging obstacles in entering the electronics manufacturing 
and assembly market because the business requires relatively high investment in machinery and the factory with an 
efficient production line and modern technology with high production capacity, as well as various sources of raw 
materials or parts to reduce production costs and be able to complete in the industry. Thus, most of the current 
entrepreneurs have lower costs than new entrants. 

In order to determine the selling price, the Company takes the cost of raw materials into account because the 
Company is a manufacturer of upstream work covering copper pipes, plastic parts, and sheet metal, allowing the 
Company to benefit from economy of scale. Consequently, the Company can determine the selling price which could 
compete with the other competitors in the industry. 
 

Sourcing products and services 
For raw material sourcing for manufacturing and assembling air conditioners, televisions, and water heat 

pumps, the Company can use raw materials and machines for manufacturing and assembling electrical appliance parts 
to support assembly work. For other parts, the company will order from suppliers both domestically and internationally 
which must be approved form customers to ensure reaching the required standard.  

Steel is the main raw material in the manufacture of the Company's toolboxes, which also are raw materials 
for the electrical appliance parts that the Company is producing. Therefore, the Group can use such raw materials to be 
further adapted for the production and assembly of toolboxes. For other raw materials such as wheels, painting powder, 
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and handles, the Company mainly imports raw materials from the customer in China to ensure that the product meets 
the required standards. For the remaining materials such as packaging, the Company sources the local vendors that got 
approval from customers and reached the standard on the quality and design.  
 

Competitive strategy 
1) Building a strong relationship with major customers 
The Company adopts a policy of segregation of management by the responsible department to communicate 

closely with customers without having to sell through agents for the purpose of flexibility and increase the ability to 
plan the production in advance by asking about the needs of customers. Regular visiting customers to ensure satisfaction 
with products and services is required to take feedback to improve the production process to be more efficient. 

2) Low production cost due to the scale of the production capacity 
The Company has a policy to control production costs to obtain reasonable and competitive prices. The Group 

focuses on sourcing quality raw materials from both domestic and international markets. Together with the high volume 
of orders, the company has an advantage in the economy of scale. In addition, the Group has continually improved its 
production lines by adopting modern technology such as product quality inspection by robots to reduce line defects and 
the introduction of information technology systems to control data to get an accurate production cost.  The Group also 
reduces energy consumption by installing solar power systems on the factory’s rooftop to reduce production costs and 
not cause environmental pollution. 

3) Product quality control and flexibility in production lines 
Providing high-quality products and services is a key success of a Company's business. Therefore, the Group 

uses a Quality Management System that is the best practice throughout the production process, covering the inspection 
of imported raw materials, in-process inspection, and the final inspection before shipping to customers. Also, the 
Company's service needs to be fast and accurate to give customers the highest confidence and satisfaction in the quality 
of the products as well as the ability to increase production volume using a short period of time and able to support the 
rapidly increasing orders. 

4) The Company's products are of standard quality 
The Company focuses on the continuous development of the production line to meet the needs of customers 

and create the highest confidence and satisfaction by establishing a quality management system that is an international 
standard: ISO 9001 based on the principle of Plan-Do-Check-Action (PDCA), including the allocation of human 
resources, tools, machines that are modern and suitable for the production process to ensure that the products produced 
are standardized. In addition, the Company has set a clear quality policy for employees at all levels to implement and 
has regular follow-up checks to ensure that the quality of the product is in accordance with every customer's order. 

5) Delivery of high-quality products on time 
The Company attaches importance to delivering quality products within the specified time. The Company has 

carefully planned a production plan with customers. There is an efficient production control system and routine 
monitoring and check-ups to ensure that the Company can deliver quality products within the stipulated time. 
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Production Capacity 
In 2 0 2 3 –  2 0 2 5, the Group has production bases and operates OEM business for electrical appliances and 

toolboxes as follows: 
Capacity per year Year 2023 Year 2024 Year 2025 
Air conditioning     
Maximum capacity per year (sets) 3,000,000 3,000,000 3,000,000 
The actual capacity used per year (sets) 951,854 895,958 1,525,550 
Percentage of capacity utilization  32% 30% 51% 
Toolbox    
Maximum capacity per year (units) 300,000 270,000 270,000 
The actual capacity used per year (units) 1,863 30,337 112,592 
Percentage of capacity utilization 1% 11% 42% 
Heat pump for water heater     
Maximum capacity per year (units) 200,000 300,000 200,000 
The actual capacity used per year (units) 173,578 75,534 70,852 
Percentage of capacity utilization 58% 25% 35% 

Note: Capacity utilization rate calculated using actual capacity for each period and divided by the maximum capacity 
for each period 
 

Procedures for manufacturing 
Processes for manufacturing and assembling air conditioners and television 
 
 
 
Production process and assembly of toolboxes 
 

 
 

1. Stamping & Forming – Large sheet metals are processed by cutting using the stamping or laser machine to 
the desired size. Then, forming the cut sheet metal at the edge according to the shape of the toolbox’s parts specified in 
each model. 

2. Welding- Welding two pieces of metal parts together by using the heat from the welding machine to melt 
the metal parts until they are attached homogeneously. 

3. Painting– Spraying parts with the powder painting regarding the specified pattern. 
4. Assembling - Assemble all parts of the toolboxes such as drawers, wheels, stickers, etc. into a complete 

toolbox. 

Testing Packing Assembly 
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Research and Development Policy (R&D) 
The Company and its subsidiaries find that it is essential to pay attention to research and development in order 

to create competitiveness and business growth, which is in line with the mission and vision of the organization to 
support the Company's business operations and be able to achieve sustainable goals in all aspects throughout the supply 
chain. The Company also intends to study and develop artificial intelligence technology and new businesses to gain 
more advantages and competitiveness to accommodate future changes. 
 
1.2.3 Assets Used in Business Operation 
1.2.3.1  Main Fixed Assets Used in Business Operation  

As of  December 31, 2025, the main assets used in the Company's business operations net book value after 
the deduction of accumulated depreciation and impairment allowance as shown in the consolidated financial statements 
was 4,197 million THB as shown in detail below: 
 

Items Title holding 
status 

Encumbrances Net book value 
(Million THB) 

1. Land and land improvement Owner Partial mortgages with 
financial institutions 

1,769 

2. Buildings & building modification Owner Partial mortgages with 
financial institutions 

1,097 

3. Machinery & equipment Owner Partial mortgages with 
financial institutions 

771 

4. Office equipment Owner -None- 28 
5. Vehicles Owner -None- 60 
6. Assets under construction and installation  Owner -None- 472 

Total  4,197 

The main assets used in the business operation shown above can be categorized by asset type as shown in detail below: 
 
1.2.3.2 Land and Land Improvement   
As of December 31, 2025, the Company's land and land improvement have a total net book value of 1,769.1 million 
Baht as shown in detail below: 

Titleholder Items Area 
Title holding 

status 
Net Book Value 
(Million Baht) 

Encumbrances 

Company Land and land improvement 
for a head office building 
located in Bang Bo district, 
Samut Prakan province 

7-0-74 Rai Owner 29.8 mortgages with 
financial 

institutions 
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Titleholder Items Area 
Title holding 

status 
Net Book Value 
(Million Baht) 

Encumbrances 

Subsidiaries - Land for buildings and 
development , factories, and 
warehouses  located in 
Nikompattana district, 
Rayong province 
- Land for buildings and 
industrial areas is located in 
Bang Lamung District, 
Chonburi Province. 

862 - 0 - 66 Rai Owner 1,739.3 Partial 
mortgages with 

financial 
institutions 

Total 869 - 1 - 40 Rai 
 

1,769.1 
 

 
In the area where the Company's main business is located, the Company encountered a drought that occurred 

in Rayong province causing a water shortage, which will affect the production process if happens. Therefore, the 
Company built reservoirs of 361,700 cubic meters on an area of 71 rai. A water production plant was installed to supply 
for Company’s production processes, which the Company can secure long-term water resources. In addition, in the 
event of severe drought, the Company will be able to help supply water to the surrounding communities. 
 
1.2.3.3 Buildings and Building Modifications  
As of December 31, 2025, the building and building modifications have a total net book value of 1,097.4 million 
Baht.   Details are as follows:   

Titleholder Items 
Title holding 

status 
Net Book Value 
(Million Baht) 

Encumbrances 

The Company 
and Subsidiaries 

Factory buildings with an area of 13,600 sq. 
m., located in Bang Bo District, Samut 
Prakan Province 

Owner 98.1 mortgages with 
financial 

institutions 
Subsidiaries - Building, building improvement, factory, 

and warehouse area 129,406 sq. m., located 
in Nikompattana District, Rayong Province 
- The buildings and industrial area, with a 
size of 4,111 sq. m., located in  
Bang Lamung District, Chonburi Province. 

Owner 999.3 Partial mortgages 
with financial 

institutions 

Total  1,097.4    
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1.2.3.4 Machinery and Equipment    
As of 31 December 2025, machinery and equipment have a total net book value of 771 million Baht. Details are as 
follows:  

Titleholder Items 
Title holding 

status 
Net Book Value 
(Million Baht) 

Encumbrances 

The Company 
Subsidiaries 

Machinery and equipment for vehicle 
parts manufacturing business 

Owner 67 Partial mortgages with 
financial institutions 

The Company 
Subsidiaries 

Machinery and equipment for 
electrical parts manufacturing 

Owner 401 - None - 

Subsidiaries  Machinery and equipment for 
manufacturing services (A/C 
OEM) and toolbox assembly 

Owner 257 - None - 

Subsidiaries Machinery and equipment for 
industrial estate business 

Owner 1 - None - 

Subsidiaries Machinery and equipment for other 
businesses 

Owner 45 - None - 

Total  771 
 

 
1.2.4.  Summary of key contracts of the Company and its subsidiaries  
1.2.4.1  Building Lease Agreement   

Lessees The Company and its subsidiaries include:  
1) Immortal Parts Co., Ltd.,  
2) SNC Cooling Supply Co., Ltd., and  
3) Paradise Plastic Co., Ltd.  

Lessors 4 lessors  
Relationship 
between the parties  

The lessors have no relationship with the Company.   

Area  The aggregated area from seven (7) lease agreements is 35,600 square meters.   
Objectives To rent buildings for businesses.  
Rental fee  at the rate specified in the contract.  
Rental duration 3 Years. The contract will end in the years 2026 
Key conditions  If no party terminates the contract at least 30 days before the termination date, the contract 

will be deemed to be renewed for another 1 year from the end of the rental duration.  
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1.2.4.2  Forklift and Car Lease Agreement  
Lessors  8 lessors 
Lessees The Company and its subsidiaries include: 

1) SNC Creativity Anthology Co., Ltd.,  
2) SNC Serenity Co., Ltd., 
3) Infinity Parts Co., Ltd.,  
4) Paradise Plastic Co., Ltd.,  
5) Immortal Parts Co., Ltd.,  
6) SNC Cooling Supply Co., Ltd., and 
7) SNC Atlantic Heat Pump Co., Ltd.   
8. SNC Former Public Company Limited 

Relationship 
between the parties  

The lessors have no relationship with the Company’s group.   

Objectives To rent a total of 56 vehicles for businesses, mostly forklifts.  
Rental fee at the rate specified in the contract.  
Rental duration  12 months. The contract will end in the year 2026. 
Key conditions  If the tenant wishes to cancel the contract before the expiration of the contract, written 

notice must be made at least 30 days in advance.  
 
1.2.4.3     Insurance Policy 
As of December 31, 2025, the Company has the insurance policy details as follows: 

Insured person  Insured assets  Value of the 
insured assets  

 (Million Baht)  

Total 
insured amount 
 (Million Baht)   

Property insurance 

The Company and/or its 
subsidiaries, a total of 11 
companies. 
   

Buildings (excluding foundations), 
buildings’ structure both inside and 
outside, office supplies, computers, 
systems such as electrical systems, fire 
suppression systems, utility systems 
Utilities All kinds of machinery and 
equipment related to production, spare 
parts, stock, including raw materials used 
in production.  

3,798 3,798 
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In addition to the property insurance, the Company also provides protection against risks that may arise from the 
customers’ use of products manufactured by the Company by entering into additional product liability insurances, 
details as follows: 

1. SNC Creativity Anthology Co., Ltd. (SCAN) bought product liability insurance for air conditioners, 
components, and toolboxes with a total insured amount of THB 782.1 million. 

2. SNC Atlantic Heat Pump Company Limited (SAHP) bought product liability insurance for heat pumps for 
water heaters. Sum insured with a total insured amount of THB 15.0 million. 

3. Yala Fah Saard Company Limited (YALA) has obtained construction insurance coverage with an insured 
amount of THB 766.6  million. 

1.2.5  Investment policy and corporate governance of  subsidiay and companies’ business operations  
Investment policy in subsidiary companies 

The Company has the policy to invest in subsidiary companies that operate in the automotive parts, air 
conditioner assembly business, electrical appliances, and other businesses related to the Company's core business to 
enhance production capacity in response to business expansion and create added value for the Company in the long 
run. Together with the benefits from applying for tax privileges and other investment incentives from the Office of the 
Board of Investment (BOI). The Company may consider investing in other businesses with high potential growth or 
any related business that can expand the existing business operations or generate a good return on investment.  
 
Corporate governance policy of subsidiary companies 
The Company has the policy to supervise the operations of subsidiary companies. The main objective is to define 
measures and mechanisms, both directly and indirectly for the Company to be able to supervise and manage the business 
of subsidiary companies including monitoring to ensure that subsidiary companies with Civil and Commercial Code 
securities law and related laws, as well as announcements, regulations and rules in order to maintain interest in the 
Company's investment in such subsidiary companies. The details are as follows. 

1) Corporate governance of subsidiay and companies’ business operations: the Company will send a 
representative person to be a director and/or management in its subsidiary companies by persons appointed as directors 
and/or management in subsidiaries. It is responsible for operating in the best interests of the subsidiary companies and 
carrying out in accordance with the business policy that the Company has set and complying with the Company's good 
corporate governance policy as well as closely monitoring the business operations of subsidiary companies by reporting 
the financial position and operating results of the subsidiary companies to the Board of Directors.  
In addition, in the case of a subsidiary, the person appointed by the Company must ensure that the subsidiary has 
regulations on Connected transactions that are consistent with the Company Data and that accounting records are kept 
for the Company to verify and compile to prepare consolidated financial statements on time as well. 

2) The board of directors and executives of each subsidiary companies will have a significant scope of powers, 
duties, and responsibilities in accordance with relevant laws, such as disclosing information about the financial status 
and operating results to the Company by applying the relevant announcements of the Capital Market Supervisory Board 
and the Stock Exchange of Thailand. Board of Directors mutatis mutandis as well as disclose and submit information 
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of their own interests and related persons to the Board of Directors for their acknowledgment of the relationship and 
transactions with the Company Subsidiaries in a manner that may cause conflicts of interest and avoid transactions that 
may cause conflicts of interest. 

3 )  The Company will formulate plans and take necessary actions to ensure that the subsidiary companies 
disclosure of operating results and financial status and the Company will take necessary actions and follow up to ensure 
that the subsidiary companies have a system for disclosure of information and an internal control system that is 
sufficient and suitable for business operations. 
 
1.3 Group of Companies Structure  
1.3.1 Group of Companies Structure  

 
AUTO = Manufacture and sell air conditioning equipment parts used for vehicles 

and vehicle equipment parts. 
PART = Manufacture and sell electrical equipment parts of air conditioning, 

refrigerators, and washing machines. 
OEM = Manufacture and assembly of electrical appliances and toolbox. 
IE = Real estate development business industrial estate. 
OTHER = Other operations such as producing and distributing molds, as well as 

metal tools and equipment. 

 
1.3.2 Persons who may have conflicts holding more than 10% of the shares in subsidiaries or associated companies 

(None) 
1.3.3 Relationship with the business group of major shareholders (None) 
1.3.4 Shareholder  

(1) List of major shareholders as of December 31, 2025 

SNC Corporate structure

SNC
PART,AUTO

100% 100% 100% 74% 100% 100% 100%

IMP PRD SCAN SAHP MERQ HERMES HGC
PART PART,AUTO PART,OEM OEM OTHER IE OTHER

100% 100% 100% 70% 100% 100% 100%

IPC SEREN COOL ODIN PAMC 99IS DEM
PART,AUTO PART AUTO OTHER OTHER OTHER OTHER

100%

YALA
OTHER

List of shareholders 
Number of 

shares 
% 

1) SNC Holding Company Limited /1 91,000,100 25.1 

2) Thaisanguanvorakul Group 35,727,871 9.9 
2.1) Dr. Somchai        Thaisanguanvorakul 16,699,819 4.6 
2.2) Ms. Sineenart      Thaisanguanvorakul 10,068,365 2.8 
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Note: 
/1  Shareholders of SNC Holding Company Limited as of December 31, 2025 

1) Dr. Somchai Thaisanguanvorakul, shareholding percentage of 39.94 
2) Mrs. Anongnart Thaisanguanvorakul, shareholding percentage of 11.82 
3) Ms. Sineenart Thaisanguanvorakul, shareholding percentage of 9.90 
4) Ms. Netchanok Thaisanguanvorakul, shareholding percentage of 9.90 
5) Ms. Chanisara Thaisanguanvorakul, shareholding percentage of 9.90 
6) Other 13 shareholders, that hold shares less than 5.00 shareholding percentage each, have a total shareholding percentage of 18.54 

(2) Shareholders’ agreement  (None) 
 
1.3.5 List of Shareholders which are Institutional Investors 

 List of shareholders Number of shares % 
1 Thai NVDR Co., Ltd. 3,740,323.00 1.03 
2 EAST FOURTEEN LIMITED-DFA EMERG MARKET 

CORE EQ PORT 
1,905,000.00 0.53 

3 People’s Garment Plc. 1,491,000.00 0.41 

List of shareholders 
Number of 

shares 
% 

2.3) Ms.  Netchanok   Thaisanguanvorakul 3,155,954 0.9 
2.4) Mrs. Anongnart   Thaisanguanvorakul 1,921,600 0.5 
2.5) Ms. Chanisara      Thaisanguanvorakul 3,756,400 1.0 
2.6) Ms. Chayapa        Thaisanguanvorakul  106,533 < 0.1 
2.7) Ms. Nusara          Thaisanguanvorakul 13,700 < 0.1 
2.8) Ms. Panida          Thaisanguanvorakul 5,500 < 0.1 

3) Kittanamongkolchai Group 50,909,900 14.1 
3.1) Mr. Anucha          Kittanamongkolchai 17,250,000 4.8 
3.2) Mr. Wannajak      Kittanamongkolchai 12,591,300 3.5 
3.3) Ms. Wangam       Kittanamongkolchai 10,890,000 3.0 
3.4) Mrs. Jongphit       Kittanamongkolchai 7,640,000 2.1 
3.5) Ms. Wanlapa        Kittanamongkolchai 2,432,600 0.7 
3.6) Mr. Patpong         Kittanamongkolchai  106,000 < 0.1 

4) Mr. Banyong Anankatham 5,580,000 1.5 

5) Mr. Peeranat Chokwatana 5,261,000 1.5 

6) Mr. Badin Jenjai 4,366,300 1.2 

7) Mr. Pitak Pisetsit 4,020,000 1.1 

8) Thai NVDR Co., Ltd. 3,740,323 1.0 

9) Mr. Thanawut Sibunruang   2,300,000 0.6 

10) Ms. Rujira Korsawatvorakul 2,236,000 0.6 

Other minor shareholders 157,084,345 43.4 

Total 362,220,339 100.0 
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4 The Provincial Electricity Authority Fund 1,128,100.00 0.31 
5 DBS BANK LTD. AC DBS NOMINEES-PB CLIENTS 940,000.00 0.26 
6 MC Group PCL 915,000.00 0.25 
7 International Laboratories Co., Ltd.. 495,900.00 0.14 
8 UBS AG SINGAPORE BRANCH 440,000.00 0.12 
9 CLSA Securities (Thailand) Ltd. 372,200.00 0.10 
10 Others 1,937,041.00 0.54 

 Total 13,364,564.00 3.69 

 
1.4 Registered and Paid-Up Capital 

The Company’s registered capital is 400,000,000 Baht, with paid-up 362,220,339 Baht, which is divided into 
common shares, at a par value of 1 Baht per share. 
 
1.5 Issuance of other securities 
 

Name of bond The Guaranteed Bonds of SNC Former Public Company Limited No. 
1/2566 (2023) due B.E. 2571 (2028) 

Bond type Name-Registered, Unsubordinated and Guaranteed Bonds with a 
Bondholders' Representative 

Guarantor Credit Guarantee and Investment Facility, a trust fund of the Asian 
Development Bank (“CGIF”) 

Issue date January 27, 2023 
Maturity date January 27, 2028 
Tenor Five (5) years from the Issue date 
Value of offered 1,000,000,000 Baht (One Billion Baht). 
Coupon rate Fixed rate at 3.10% (Three point one zero percent) per annum 
Coupon payment frequency Interest on the Bonds shall be payable semi-annually on every 27 July and 

27 January of each year throughout the term of the Bonds. 
Arranger United Overseas Bank (Thai) Public Company Limited 
Registrar Bank of Ayudhya Public Company Limited 
Bondholders’ representative Bank of Ayudhya Public Company Limited 
CGIF credit rating “AAA” with “Stable”  
Bondholder Institutional investors 
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1.6 Dividend Payment Policy 

Company dividend payment policy 
If there is no other necessity and the dividend payment does not have a significant impact on the normal 

operations of the Company, the dividend payment policy is not less than 5 0 %  of net profit after tax and legal reserve. 
The dividend and legal reserve are calculated based on the consolidated net profit where the Company should have 
sufficient retained earnings in a separate financial statement for the dividend and legal reserve. In this regard, the 
dividend payment shall take into consideration various factors such as future performance, financial status, liquidity, 
business expansion plan, and economic condition. Such dividend payments must get approval from shareholders or the 
Board of Directors in case of the interim dividend payment. 
 

Dividend payment 2023 2024 2025 
Earnings per share (THB/ Share) (0.05) (0.26) 1.31 
Dividend per share (THB/ Share) 0.25 - - 
Dividend payout ratio (%) 609% - - 

 
Dividend Policy of Subsidiaries 
The subsidiary does not set a fixed dividend payout rate, it is based on the future investment plans of the 

Group and the parent company's dividend payment plans. The subsidiary pays dividends to the parent company based 
on the subsidiaries' retained earnings and cash flow. 
2.  Risk Management 
2.1  Risk Management Policy and Plan 

In the current operations of SNC Former Public Company Limited, the company is constantly faced with 
changes. These changes encompass various external factors such as economic fluctuations, political dynamics, risks 
from pandemics, heightened competition, legal risks, and regulatory requirements. Additionally, internal factors such 
as strategic planning, internal data management, and operational practices. The organization firmly believes that 
effective risk management is a crucial process that enables the group of companies to achieve their established 
objectives while mitigating unexpected challenges in terms of profitability, operations, investor confidence, and other 
stakeholders' trust. This approach aims to protect the organization's resources, respond efficiently to changes in the 
business environment, establish robust management and control systems, enhance confidence, and create additional 
value for investors, employees, and other stakeholders. 

1. The Company assigns executives and employees in various departments to play parts in developing the 
Company’s risk management as well as fully understand their responsibility regarding risk management.  

2. Provide effective risk management processes at all stages of operation in accordance with the principles of 
good corporate governance to reduce the likelihood of risks and their impacts and uncertainties in overall performance 
and increase chances of success. 
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3. Implement and support successful risk management throughout the organization by effective use of limited 
resources to identify, assess, and manage the risks appropriately.  

4. Promote and encourage risk management as a corporate culture by making everyone acknowledge the 
importance of risk management. 

5. In this regard, the Board of Directors has provided a risk management manual for guidelines organization's 
risk management guidelines, duties, and responsibilities of risk management of each sector, as well as gathering 
examples of significant risks and the way of handling them in the past as the guidelines for the future operation. 
 
SNC group has a risk management committee structure and conducts risk assessments as follows: 

      

 
 

2.2  Risk Factors for the Company's Business Operations 
2.2.1  Business risk of the Company or the Group of companies  
2.2.1.1  Business Operation Risks of the Group 

1) Risk of relying on fewer customers 
The Company's core business is the air conditioning and electrical appliance parts manufacturing and the 

OEM business relying on the first five major customers as follows  
 

Detail Y2023 Y2024 Y2025 
Sales from customers Top 5 (Unit: million THB) 6,093 6,085 6,349 
Total sales of the group (unit: million THB) 9,333 8,732 9,614 
Calculated (%) 65% 70% 66% 

 
Therefore, the Company has a risk in the event that a large customer cancels a production plan for the 

following year or reduces the number of orders, and the Company may not be able to find other customers to replace. 
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The Company recognizes these risks and has expanded its customer base both domestically and 
internationally by diversifying its customers into a wider range of businesses, including negotiating with the OEM 
customer for long-term production contracts that will help to reduce the risks. Also, the Company has good relationships 
with its major customers in achieving their requirements in quality, price, on-time delivery, and pre-and post-sales 
services. Additionally, the mentioned major customers have been trading products with the Company for more than 4-
16 years without any order cancellations. The company also plans to cooperate with customers to co-develop products 
and production plans from the beginning of the production process to increase productivity and meet the needs of 
customers as much as possible. 

In addition, the first five major customers of the Group are those who are dispersed into the Company's core 
business, including the electronics appliances parts and the OEM business, which reduces the potential risk of the order 
canceling at the same time. Therefore, the Group believes that such risks are manageable and believes that it can manage 
such risks if there are cases of customer cancellations or reduced production volumes. 

2) Risk of rapid technological disruption 
In today's rapidly changing technology, businesses need to adapt to changes, especially new technologies that 

may replace the old ones in a variety of dimensions, from design methods to production processes, marketing, and 
merchandising. If the Group is unable to cope with technological changes, the Company may also lose its ability to 
compete with competitors as well as lose potential business opportunities in the future. 

However, in the past few years, the Company has adopted robotics and artificial intelligence technology to 
assist in its work within the company. Especially in production lines that require precision and speed to work to control 
the quality of the product, as well as to increase productivity and reduce cost. In addition, the company has established 
a product research and development agency to study new technologies that will support the process of working in 
various units of the Group and further develop the company's products, as well as design products together with 
customers to develop products that are needed by consumers. The company's products are mainly basic components 
used in the air conditioning industry and used as spare parts to replace existing parts in air conditioners which are 
widely used today. Therefore, it is unlikely to be risky. 

 
3) Risk of relying on personnel with specific expertise  

In the Company's industry, both air-conditioning parts and assembling electrical appliances require 
experienced and expert personnel who have a good understanding of the production process. If the Company loses that 
personnel and is unable to recruit new personnel to perform replacement tasks, the company’s production process and 
product quality, as well as customer confidence, may be significantly affected. 

However, the Company recognizes the importance of human resources as an important factor in its business 
operations. Therefore, the Company sets a policy of personnel management and development that focuses on 
continuously developing human resources, explains personal career paths, and sets a clear system for the employees' 
performance evaluation for proper consideration of annual wages and bonuses as well as determines the remuneration 
and welfare of employees in the Company to be competitive to the industry to motivate employees to engage and work 
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with the company in the long run. In addition, the Company has a policy of rotating work to develop personnel multi-
skills to be able to replace others’ duties which can reduce risks of loss or shortage of skills and unable to recruit a 
replacement. Also, the Company has guidelines for creating and developing personnel in the organization to understand 
the technology and the changes in business and industry which will be an important basis for driving the organization 
toward sustainable growth. The guidelines are as follows: 

3.1) Personnel development to be producers and technology users by linking between the experienced and 
technological personnel. The Company provides in-depth skills and knowledge of each department, with an emphasis 
on sharing knowledge and experience between those with the theoretical and the experienced. After the classroom and 
on-site training using the modern technology machines, there will be a test and the result (in the radar chart form) will 
be evaluated against the expected KPI and collected for analysis and to enhance the abilities of employees on both 
production and support sides.  

3.2) The Company supports co-curricular arrangements with educational institutions both vocational level 
and higher education which consist of short course and certificate programs (non-degree), including selecting the 
vocational students to train in companies and factories, providing the monthly income while studying, to arrange a joint 
project with universities in the bachelor's and master's level to study in-house developed courses which are aligned with 
the needs of the industry. 

3.3) Establishing a scholarship program for employees and students at the undergraduate level and a master's 
degree program in Mechatronics engineering, Mold and Die Technology, Electronics Engineering, and Automatic 
Control Systems. The number of employees and students who passed and received scholarships under the purpose of 
creating personnel with specialized knowledge to support business growth. 

Detail Y2023 Y2024 Y2025 

Number of employees and students who passed the exam and received 
scholarships (person) 

45 34 54 

Employees (person) 2,056 2,647 1,804 

Calculated (%) 2% 1% 3% 

3 .4) Apply technology in accordance with the direction of the organization's drive under the ARAI concept 
framework, which is the implementation of Automation, and Robot to production lines and other supporting units in 
the organization, including the development of Artificial Intelligence (AI) to be able to connect networks among 
machines and systems that can be commanded and controlled remotely (Internet of Things). 

3.5) Apply Big data technology in management and decision-making. The Company has a systematic data 
storage management which contains a large amount of data from the production and support sides of each subsidiary 
and business that is gathered for the purpose of business plan analysis and decision-making on investment for increasing 
productivity or efficiency. Also, the data can be used to find new business opportunities by collecting the production 
data in detail, analyzing it to reflect the efficiency of daily production, to be able to know cost and profitability, and 
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then calculating the financial ratio to be used as information for analyzing return which the department should be fairly 
received regarding their performance and operating outcome. 

3.6) Set a strategy goal in developing personnel to have the knowledge to create a technology-based 
organization in production, processes, and services with the aim of creating technology. The company has allocated a 
budget for investment, research, development, repair, and installation of machinery used to produce relevant products 
with technology to promote learning by practice as well as co-develop the products and services with customers by 
focusing on modern and environmentally friendly products. The budget was allocated to establish ARAI Academy, a 
factory that is a learning center for practical learning in all stages of the production processes or the works that are used 
in business so that employees can come to train, refresh their knowledge, and build on their existing skills with 
technology that helps to work more efficiently. 

In addition to the risks to the business operations of the Company or the Group which are the main risks 
already assessed by the company, the company group also emphasizes the evaluation and establishment of contingency 
measures for other additional risks, such as financial risks, administrative and management risks, risks to the 
investments of security holders, and risks from dividend payment policies, among others. 
 
4) Risk of Insufficient Experience in Industrial Estate Management 

The Company may face risks arising from its lack of direct experience in managing industrial estates, which 
is a business requiring specialized expertise in areas such as master planning, infrastructure development, regulatory 
compliance, and utility management within the estate. Such risks could potentially impact operational efficiency, cost 
control, project development timelines, and compliance with applicable laws and regulations. To mitigate these risks, 
the Company has implemented structured risk management measures, including the recruitment of personnel with 
relevant expertise, engagement of external specialists and consultants, establishment of clear project plans and 
timelines, and close monitoring of project progress by the management team. 
At present, the industrial estate development project has progressed to approximately 80% of the overall plan. The 
major infrastructure works have been completed as scheduled. The remaining work primarily involves the construction 
and installation of the wastewater treatment plant, which represents the final key component of the project. The 
Company expects the remaining works to be completed by April 2026. 
Given the current progress, the risk arising from the lack of experience in managing industrial estates has significantly 
decreased. Nevertheless, the Company will continue to monitor and assess this risk on an ongoing basis to ensure 
efficient operations, full regulatory compliance, and the readiness to effectively support operators within the industrial 
estate. 
 
5) Risk of Delay in the Construction of the Yala Power Plant Project 

The Company recognizes the potential risk of delays in the construction and development of the Yala Power 
Plant Project, which may impact the planned revenue recognition schedule, the commencement of Commercial 
Operation Date (COD), financial cost burden, and stakeholder confidence. Such risks may arise from various factors, 
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including delays in construction and equipment installation, risks associated with the transportation of major equipment, 
readiness of grid interconnection systems and coordination with relevant authorities, system testing and commissioning 
processes, as well as external factors beyond the Company’s control, such as natural disasters. To mitigate these risks, 
the Company has implemented close and systematic risk management measures. These include weekly monitoring of 
construction progress, continuous coordination with contractors and key equipment suppliers, preparation of 
contingency plans to address potential delays, and the establishment of clearly defined timelines for system testing and 
commissioning.  

As of the reporting date, the Project has achieved approximately 85% completion of the overall construction 
plan. The Company plans to commence integrated system testing in coordination with relevant authorities in February 
2026. The Project is expected to achieve its Commercial Operation Date (COD) by the end of March 2026, in 
accordance with the established schedule. Nevertheless, the Company continues to closely monitor and assess the 
associated risks to ensure that the Project is completed within the planned timeframe and budget, and in full compliance 
with applicable safety and environmental standards. 
 
2.2.1.2  Financial Risks 

1) Risk of being unable to maintain financial ratios as specified in contracts with financial institutions 
As of December 31, 2025, subsidiaries of the Company have loan agreements with financial institutions, 

which are required to maintain the liquidity and debt service capabilities according to the conditions specified by the 
financial institution. If the subsidiary is unable to maintain such financial ratios under the terms or conditions of the 
contract, such companies may be at risk of immediate partial or total principal reimbursement, which may affect the 
group's liquidity and business capabilities. 

The Group has requested a waiver of maintaining financial ratios that are not in accordance with those 
specified by financial institutions in the amount of 3 contracts with relevant financial institutions and has received a 
letter of consent from the financial institutions to relax the terms and conditions as follows. In this regard, financial 
institutions will consider financial ratios based primarily on the annual financial statements for the year 2025. 

2) Risk of foreign exchange rate fluctuations 
The Group derives revenue from exporting goods in foreign currency. The company's foreign currency 

revenue accounts for 50.58%, 49.82%, and 38.70% of total sales in the years 2023-2025, respectively. Revenue from 
exporting goods in foreign currency primarily comes from OEM business. Additionally, the group of companies 
purchases some raw materials from abroad for production purposes, which account for 37.02%, 42.70 %, and 56.87% 
of total raw material purchases in the years 2023-2025, respectively. Although the company can partially mitigate risks 
by purchasing raw materials in foreign currency, which serves as a natural hedge, the group still faces risks from 
fluctuations in foreign exchange rates. Fluctuations in foreign exchange rates may have a minor impact on the 
company's operations. 

Therefore, the company is closely monitoring the news and movements of foreign exchange rates and has a 
policy of taking care of and preventing exchange rate fluctuations to reduce the likelihood of future exchange rate losses 
by implementing management tools such as revenue and expense management in the same currency (Natural Hedge) 
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or forward contract or other appropriated hedging methods for each period. However, the Company has no policy on 
foreign exchange speculation. 
2.2.1.3  Administrative and Management Risks 

1) Risk of relying on the senior management 
The Group depends exclusively on a key senior executive in the group's business operations: Dr. Somchai 

Thaisanguanvorakul.  ("Dr. Somchai"), the current chairman of the Executive Committee (CEO) and director of the 
Company. Dr. Somchai founded the Group in 2004 and has more than 40 years of experience in air conditioning and 
automotive parts management and is an expert who served as a governor of The Stock Exchange of Thailand (SET) 
and the expert of the panel of experts developing the Market for Alternative Investment (mai). If he is unable to continue 
managing the Group, there may be a negative impact on the Group's operations. 

The company aware of the risks, therefore, has structured the organization to be decentralized and established 
a sub-committee, as well as a series of working groups to encourage both executives and employees to participate in 
the management and encourage teamwork to enhance their productivity, and create experienced personnel who can 
inherit their work from existing executives, as well as to have policies to promote and develop potential employees to 
transfer management knowledge while cultivating the concept of ownership of the business. The Mini MD program 
has been held continuously, also the company has developed a policy to formulate succession plans to ensure that the 
company can recruit executives with the right qualifications, skills, experience, and competencies that can inherit 
positions in the future. In the succession of positions when the position at the executive chairman and/or managing 
director level is vacant or the person in the position is unable to perform his or her duties, the Company wi ll manage 
the management of nearby or secondary levels as acting director until the recruitment and selection of qualified 
personnel according to the criteria specified by the Company. The Nomination and Remuneration Committee will select 
qualified persons and present them to the Board of Directors for further approval. 
 

2) Risk of having a major shareholder holds more than 25% of the Company's shares 
The Company has a Thaisanguanvorakul group holding a total of 3 5 .0 % of the total registered and sold 

capital. If the Thaisanguanvorakul group combines more than half of the votes to vote at the meeting, it will be able to 
control the majority of votes at the shareholders' meeting. Other shareholders of the Company may be at risk of 
collecting votes to balance and review matters proposed by the group of major shareholders in the shareholders' 
meeting, except for matters required by law to receive three-fourths votes at the shareholders' meeting. 

However, the Company has clearly and transparently established the scope of authority, duties, and 
responsibilities to directors and executives, and has established rules and measures for making transactions related to 
each top management. Such persons related to that transaction shall not have the right to vote on the approval of such 
transaction both at the Board of Directors' meeting and at the shareholders' meeting, which is in accordance with the 
requirements of the Securities and Exchange Commission, The Stock Exchange of Thailand, and the good corporate 
governance principles for listed companies. In addition, the composition of the Board of Directors consists of a majority 
of independent directors. The company can ensure that the Company is managed with transparency and a balance of 
power between the major shareholders and independent directors. 
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2.2.  Risk of an investment of securities holders. 
2.2.2.1  Risk of fluctuations in the Company's common stock price 

Listed and traded on the Stock Exchange of Thailand does not ensure that the company's stock trading market 
improves, or the liquidity of the company's stock trading will improve even though the overall market for stock trading 
on the stock exchange has improved.  In addition, the company's trading prices are likely to fluctuate due to number of 
factors such as: 

(1) Analysts change the company's performance estimates and recommendations for buying or selling, 
common shares of the company 

(2) Economic conditions, Capital Markets, and Politics in the country and abroad 
(3) Fluctuations in the Company's quarterly performance, actually or as anticipated. 
(4) Legal disputes and investigations of government agencies. 
(5) Foreign exchange fluctuations. 
(6) Sale of a large number of shares of current shareholders. 
(7) Taking position or resignation of key personnel of the Company. 
(8) Changes in regulations and laws related to the operation. 
(9) Other risks that may affect the Company's financial position and performance. 
 The above factors may affect investors' inability to trade shares at the required price. However, the 

Company has implemented good corporate governance policies and disclosed information to ensure transparency and 
up-to-date information for investors’ consideration. 
2.2.2.2  Risks from Dividend Policy 
If there are no other significant necessities and the payment of dividends does not significantly impact the company's 
normal operations, the company has a policy to distribute dividends at a rate of not less than 50 percent of net profits 
after tax and statutory reserves, as determined from the consolidated financial statements, provided that the company 
has accumulated profits in the specific business segment sufficient for dividend payments. Various factors are 
considered in determining the dividend payment, such as future operational performance, financial position, liquidity, 
expansion plans, and economic conditions. The aforementioned dividend payments must be approved by shareholders 
or the company's board of directors in the case of interim dividends. Such dividend payments are subject to change 
depending on circumstances and the decision of the board of directors. If the company has other necessities, such as 
business expansion, investment in future projects, or negative events affecting the company's cash flow, it may result 
in lower dividend payments than the prescribed rate.  
2.2.3  Risks to Foreign Securities Investment   
- None- 
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3. Business Driven for Sustainability 
3.1 Policy and Goals for Sustainability Management 
SNC Group is committed to human resource development to create innovation by creating value for oneself, 

the organization, and stakeholders. The company takes into account the effect on the community and environment to 
achieve the goal of business sustainability under the principles of corporate governance for sustainable development 
goals. 

To encourage directors, executives, and employees at all levels to operate with solid work ethics and morality 
to be able to maintain sustainable business growth, the company has established policies and set the standard 
frameworks for sustainable management and social and collective responsibility, including imply the sustainability 
development goals as part of the business operation.  
Key Strategies to drive the Sustainable Organization 

 
 

The Sustainability Operations Philosophy of SNC - 3Cs 

To operate a stable and sustainable business, we are committed to strengthening the stakeholders' 

engagement, both internal and external. Our principles of business operation are: 

  CG      Operating under good corporate governance 

CSR    Committed to acting responsibly across related sectors throughout the process 

Care    Conducting business with concern for the environment and livelihood 
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Strategies towards Sustainability 

 
Company's Operational Framework towards Sustainability 

 
The company has established a framework for the operation by establishing a consistent vision, mission, and 

strategies. We assess the material issues through the risk management procedure also through related activities and 
partnerships with key stakeholders, both internal and external. Then, we thoroughly analyzed and prioritized the 
organization's sustainability management by specifying the level of impact on the organization in terms of society, 
economy, and environment, along with the level of impact on the interests of the stakeholders (Materiality Matrix). 
After that, define the policy practices and specify goals for each dimension: Efficient Economic, Social Impact, and Go 
Green Environment. In this regard, the company conducted plans and activities for evaluation and control in order to 
achieve the highest operational efficiency and continue creating value for stakeholders together with the risk 
assessment, both existing and emerging risks. The operation procedures are controlled in accordance with the principles 
of good corporate governance.  
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Material Issues 

 
The company implemented the sustainability practices as a part of the business management process as 

follows: 
1) Conducting business with fairness 

The company is committed to operating business with transparency concerning social responsibility, contributing 
to communities, society, and the environment, as well as conducting business with a standardized operation 
system under a strict control which based on the knowledge in the field and the sufficient information and 
referable evidence strictly abiding by the law and regulations—at the same time, aiming to treat all customers 
with fairness without demanding or receiving any unfair benefits from customers and does not disclose customer's 
confidential information unless by duty or laws.  
(1.1) Fairtrade competition 

- Promote the policy of free and fair-trade competition. 

- Perform under the rules of fair competition. 

- Not unethically or inappropriately seek its partner's confidential information such as bribing the 

directors and staff of its competitors, etc.   

- Not destroy competitor's reputation by negative accusing. 

(1.2) Promotion of social responsibility among business partners 

- Treat business partners who are the partners and key business success factors with equality and 

consider the mutual benefits 

- Select business partners using the transparent, systematic, and standardized system to develop and 

maintain a sustainable relationship with trade partners and contractors. 



SNC 

 

50 SNC Former Public Company Limited | One Report 2025 
 

- Have a mutual trust between parties 

- Strictly adhere to the policy of partner treatment by selecting partners with standards, comparing 

prices before releasing purchasing orders, and assessing partners using internationally standardized 

criteria. 

(1.3) Respect for the Intellectual property rights 

- The Company shall strictly not violate the intellectual property, patents, and trademarks of others. 

- The Company's staff has duties to keep confidential the commercial information and business 

operating methodology of either the company, customers, or partners.  

- The Company's staff must use a computer for the benefit of work and shall not use a computer in any 

way that is unethical or illegal or against the culture and traditions.  

- The Company's staff shall only use legal and licensed software. The installation and use of unlicensed 

computer programs in the company are strictly prohibited. 

(1.4) Political neutrality 

- The Company shall remain neutral and independent regarding partisan political activities and shall 

not exclusively support one particular political party. Support for political activities means support, 

whether monetary or non-monetary, to a political party or candidates for political elections. Non-

monetary contributions include borrowing, donating equipment, or providing technology services free 

of charge, including taking the working time of employees 

- In a case where the company has shown its political support towards promoting democracy, it shall 

not be violating the laws and constitution and will not be done to create favoritism. Prior to any 

political support, it is required that a report showing the details and objectives of the support need to 

be prepared for the review and approval of Chairman of the Executive Committee. 

- Employees have the right of freedom to participate in political activities that abide by the law and the 

constitution. However, they shall not claim their status as the Company's employee or utilize the 

Company's assets to gain benefits in such activities, which might impair the Company's political 

neutrality. 

2) Anti-corruption 

The company has the policy to operate in accordance with the law and encourage employees to actively consider 
morals and ethics, including encouraging its business partners to conduct their business with transparency as well 
as create awareness, values, and the right attitude at all levels. The company also arranges an effective internal 
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control to have no conflicts of interest so that the anti-corruption policy of the company can be treated in a concrete 
way. The company has announced an anti-corruption policy which is regarded as the work regulations of the 
company which all employees must follow. In addition, the company has jointly declared its intention to act under 
the Collective Action Coalition of Thailand (CAC), which is a collaboration of 8 leading organizations are Thai 
Institute of Directors Association, the Thai Chamber of Commerce, the International Chamber of Commerce, 
Thai Listed Companies Association, Thai Bankers' Association, Federation of Thai Capital Market Organization, 
the Federation of Thai Industries, and the Tourism Council of Thailand since May 29, 2014. The company was 
certified as a CAC’s member on October 16, 2015 and is recertified every 3 years. 

3) Respect for Human Rights 

The Company has the policy to conduct business with integrity and adhere to social responsibility and 
stakeholders 
according to the principles of good corporate governance and ethics in human rights protection. The company has 
strictly complied with the laws and international principles, supporting and implementing the United Nations 
Global compacts and also the ILO Declaration on Fundamental Principles and Rights at work. 
In this regard, to ensure that the company is committed to conducting business without human rights violations 
in all business activities, both internal and among stakeholders throughout the value chain, and encourage partners 
to conduct businesses with respect to human rights, the Company has established a policy and practice guidelines 
on human rights as follow:  
Policy on human rights 
The Company recognizes and respects the value of human rights, and the importance of individual dignity, 
freedom, and equality by complying with laws and international principles which consists of: 

- Right to collective bargaining 
- Freedom of association 
- Equal remuneration 
- Non-Discrimination 
-Anti-sexual harassment and other forms of harassment 
- Human trafficking 
- Anti-forced labor and Child labor and Other rights 

 The Company also realizes the importance of the rights of the vulnerable group including a child, disabled, 
women, minorities, immigrants, indigenous people, local communities, foreign workers or workers employed 
through third parties, LGBTQ and the elderly to be able to exercise their rights and participate in all activities 
equally, respect for human rights and treat everyone according to human rights principles in accordance with the 
policies and guidelines. 
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Guidelines 
1. Employees are encouraged to treat each other with respect, and will not discriminate regardless of physical 

and mental differences, race, nationality, language, religion, gender, age, skin colour, education, social 

status, and other aspects.  

2. All employees shall act with caution to prevent risks to human rights in business operations violation. 

3. The Company supports and promotes actions to protect human rights. Illegal use of child labor is prohibited. 

The company monitors to prevent anyone from being deceived as forced labor or is forced in all forms of 

unlawful acts. 

4. The Company communicates and sets out guidelines and provides necessary support to those involved in 

business operations throughout the value chain, both internal and external, including executives, employees, 

suppliers, contractors, and business partners, in order to participate in business with integrity, respect for 

human rights and treat everyone according to human rights principles in accordance with this policy. 

5. Accessible channel is provided for providing advice or responding to inquiries related to the Company's 

human rights policy through supervisors or responsible persons as specified by the company. 

6. The Company continuously develops and implements human rights management processes in order to 

identify issues, assess risks and impacts on human rights violations along with determine guidelines for 

resolving and preventing human rights violations in accordance with corporate risk management guidelines. 

7. All employees shall help to monitor all acts to comply with human rights and not neglect or ignore when 

witnessing an action that violates human rights related to the Company’s matters, by requesting cooperation 

from a witness to report an action to their superiors or person in charge to investigate facts. 

8. The Company must act in fairness and provide protection to the person who reports human rights violations 

related to the Company’s matters by using measures to protect reporters or those who cooperate in reporting 

human rights violations as specified by the Company. 
The human rights policy reflects the Company's commitment to establish its practices and maintain an 
organizational culture that adheres to respect for human rights as well as encouraging those involved in 
conducting business with the company to conduct business with ethics and to prevent all forms of discrimination 
and violations of human rights. 

4) Fair Employee Treatment 

The Company realizes the importance of human resources as the main factor in business operations. The Company 
has established guidelines regarding the employees treatment. The management adheres to the principle of 
treating employees with fairness, supporting capacity building to increase progress and increase the efficiency of 
employees' work, as well as encouraging employees to understand the company's code of conduct which should 
be complied with. The Company determined to provide appropriate and fair remuneration and welfare to the 
employees for a good quality of work-life and give fair employment conditions to have an opportunity to develop 
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in their career path, including working in a safe and hygienic environment. The Company encourages employees 
to treat each other with honesty, listen to others' opinions, express opinions, and listen for any reasonable 
suggestions. The Company has announced the policy of human resource management and development, which 
will be a guideline to develop and raise the importance of human resources that are considered the most important 
part to enable the company to achieve its goals. Furthermore, the Company will not commit or support the use of 
forced labor in any form, such as non-voluntary forced labor or forcing labor with penalties. The Company will 
not charge or extend identity documents unless it is an operation that is not contrary to the law. This includes not 
using child labor to work overtime or work on holidays or do any unsafe and harmful work that is against the 
laws of each country, nor employing child labor under the legal age. 

5) Responsibility to Consumers 

(5.1)  Deliver quality products that meet or exceed customer expectations under fair conditions. 
(5.2)  Provide accurate, adequate, and up-to-date information about products and services to customers so that 

customers have enough information to make a decision without an exaggeration in both advertising or 
other communication channels that may cause misunderstanding about the quality, quantity, or condition 
of products and services 

(5.3)  Keep customers' confidential information and do not use the information for one's benefit or those who 
are improperly involved. 

(5.4)   Respond to customer needs with speed and provide an efficient system and channel for customers to 
suggest or complain about the quality of products and services. 

6) The Environmental Care 

The Company pays attention to the importance of environmental care by operating business with care and 
awareness of the potential impact on the environment, as well as adhering to the legal related to environmental 
care. The Company has provided guidelines for practice as follows: 
(6.1)  Designate a responsible person for controlling the business operations to ensure the lowest impact on the 

environment and not to exceed the specified standards and to be responsible and committing to 
environmental care to optimize and balance the use of resources. 

(6.2)   Regularly carry out activities that contribute to the creation of society, community, and environment, 
aiming to improve communities' quality of life by using company's resources and facilities together with 
the cooperation from the state and communities themselves without destroying the local customs and 
traditions in the area. 

(6.3)    Assess risks and set standards to prevent any accident and control emissions to the acceptable levels 
according to the national standards, including having policies and measures to reduce waste and arrange 
for the disposal of wastes that occur in an appropriate manner. 

(6.4)   Respond quickly and efficiently to events affecting the environment and communities due to the Company's 
operations by fully cooperating with government officers and related agencies. 
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(6.5)   Encourage the employees to be aware of and take responsibility for society and the environment regarding 
the Environmental Management System (ISO 14001) and promote efficient use of resources. In addition, 
the Company has set a policy regarding the Carbon Footprint so that all executives and employees are 
committed to doing business with due regard for the environmental impact both inside and outside the 
company. The Company determines to efficiently use the electrical resources by installing a Solar Rooftop 
on the factories' rooftop with a long-term goal of Carbon reduction by 2,000 tons of carbon. 

7) The Community and Social Development 

The company sets guidelines to act, control, and ensure its operation compliance with relevant laws and 
regulations and be socially responsible, including cooperating, helping, supporting, and volunteering to do 
activities that are beneficial to the community and society to promote economic strength as well as social and 
cultural revitalization. In addition, the Company provides channels for stakeholders and related parties to express 
their opinions on the Company's operations and complain about the case of unfair treatment from the Company's 
actions through the channels specified in the anti-corruption policy. Furthermore, the company has arranged 
various activities which are continually contributing to community or society, such as donating surgical masks to 
communities and agencies in the provinces where the companies are located and neighboring provinces, 
collaborating with governmental sectors to develop neighborhood accommodations, constructing a building for 
hospital to support the number of patients in critical epidemics, and continuously providing scholarship programs 
for students in both vocational and tertiary level, etc. 

8) Innovation and dissemination of innovations 

Developing personnel to understand the technology and changing directions of business and industry will be an 
important basis for driving the organization. The company has strategies and guidelines for driving the 
organization as follows:  
(8.1)   Human resource development to become a technology producer and user by arranging cooperation between 

employees with high experience and employees with high technological knowledge. The company sees 
importance in human development as the most valuable resource to drive, develop, and sustain the 
organization. The Company also provides in-depth specialized knowledge and skill training in each 
business unit, emphasizing sharing knowledge between the experienced and the innovative employees 
depending. After classroom training and on-site training with modern technology machines, the company 
will conduct a test to evaluate the results (Indicators / KPIs), collect data for analysis, enhance the ability 
of employees by Radar Chart for both production and support departments. Recently, Income per Head 
system was in-house developed and implemented to keep record on each individual employee’s 
performance, which return is believed to be fairly evaluated and distributed.   

 In addition to the in-house training, the company supports the joint curriculum together with an 
educational institution, both high-vocational technical colleges and universities, consisting of Short 
courses, Diploma courses (Non-degree) as well as Bachelor and master's degrees, aiming to develop study 
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content in accordance with the needs of the industries. Students who join the programs can work and earn 
income at the same time during the semester.  

(8.2) Application and use of technology in accordance with the forward direction of the organization under the 
concept of "ARAI": the application of Automation by using Robots in the production line and other 
supporting departments in the organization, including the Artificial Intelligence which the Company has 
developed to be able to connect networks between machines and systems which can be operated and 
controlled remotely by the Internet of Things. 

(8.3) Use of Big Data technology for management and decision making. The company has a systematic data 
collection management that contains a large number of production data and detailed information from all 
business units to be used in an analysis of the current business plan. This information also is used for 
investment decisions to increase productivity or productivity as well as to find new business opportunities. 
The company started by collecting and analyzing numbers of production output to reflect daily production 
efficiency, real-time production cost, and profitability. The information added can be converted into 
financial ratios and can be used as information for analyzing an income per head of the employee 
according to their performance.  

(8.4) Creating an innovative company, both in production, process, and service, from strategies that focus on 
building human capital, aiming to create technology. The Company has allocated a budget for investment, 
research, development along with construction and installation machines to produce related technological 
products to promote learning by doing. The Company also develop production lines, products, and service 
together with customers by focusing on modern and environmentally friendly products. The budget has 
been allocated to build ARAI Academy, a factory that is a learning center for every single step of the 
production process allowing employees to come in for training, brushing their knowledge, and building 
on their old skills with technology that helps them to work more efficiently. The products manufactured 
in ARAI Academy have been actual delivered to customers. 
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3.2 Stakeholder Engagement in the Business Value Chain 

3.2.1  Business Value chain 

 
3.2.2 Stakeholders' evaluation in the business value chain 

 Stakeholders are the key to the company's sustainability; in order to smoothly run the business, the company 

has to determine the engagement approaches and consider the materiality matters as follows: 

Stakeholder Participation Chanel Expectation Operation Guideline 

Employee - Supervisors have front-row 
meetings (morning talk) with 
staff every Monday morning 
or the first day of the week in 
case of having a long 
weekend. 
- Company activities 
- Company's online material  

- Good remuneration and 
welfare 
- Having career 
advancement, knowledge, 
and skill developed in 
accordance with professional 
growth in the career. 
- Good quality of work-life 

- Pay the right remuneration 
and welfare  
- Promote the growth of a 
career path that consistent with 
the knowledge and skill of the 
employees 
- Allows employees to be 
involved in welfare 
management and quality of 
work-life such as joining the 
welfare committee, committee 
on occupational health and 
security 
- Provide suitable workplace 
to support the work’s quality, 
safety, and cleanliness   
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Stakeholder Participation Chanel Expectation Operation Guideline 

Shareholders 
Investors 

- Annual General Meeting 
- One report  
- Opportunity day 
- Company visit 
- Roadshow  

- Fair return on investment  
- Good cooperate governance 
- Transparent Disclosure 
information for investors 

- Follow business ethic 
guidelines, including the rights 
of shareholders to obtain 
timely and necessary 
information in accordance 
with the Securities Exchange 
of Thailand and the Office of 
the Securities and Exchange 
Commission rules   

Customers - Communication according 
to the business plan 
- Weekly and monthly 
meeting   
- Customer's visit on various 
occasions 
- Customer satisfaction 
survey 

- High-standard quality 
products and on-time 
delivery at the competitive 
prices 

- Develop the products and 
services to meet the market 
demands as well as to conduct 
the business with trust and 
moral 
- Provide fair and equal 
treatment to customers to 
building trust, and maintain a 
good relationship together.  

Social 
Community 

- Open for comments and 
complaints  

- Conduct business that does 
not affect the quality of life 
of the society and 
environment  
- Support community 
activities  

- Support community 
activities, education, and 
career opportunities  
- Monitor environmental 
impact  

Business 
Partners 

- Communicate via electronic 
mail and telephone  
- Weekly and monthly 
meeting   

- Fair and transparent 
relationship  
- Acceptable payment term 

- Take into consideration the 
mutual benefits  
- Create opportunities to 
exchange knowledge and 
experience 
- Participate and support the 
creative activities of business 
partners continuously 
- Promote free and fair-trade 
policies 
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Stakeholder Participation Chanel Expectation Operation Guideline 

Business 
competitor 

- Business operation - Acting under the rules of 
good competition 

- Do not seek confidential data 
of business competitors 
dishonestly or inappropriate 
ways such as pay for 
committee and employees of 
competitors 
-Do not discredit business 
competitors by false 
accusation 

Government 
agencies 

- Submit reports to 
government agencies  
- Participate in activities and 
government projects 

- Comply with relevant law - Law-abiding and strictly 
operational report 
- Pay taxes and other expenses 
according to the rules and 
government regulation 

Mass media - Investor's activities 
quarterly meet with 
management  
- Company visits  
- Being interviewed by all 
media 

- Disclosure of information 
and news truly, accurately, 
and fast 

- Treat all media fairly and 
equally 

Economic management 

In 2024, the Company set three main economic organizational management goals:  

1. Human resource development and continuously adjusting the production line to robotic and automation 

in order to enter Industry 4.0. 

2. Increase and maintain the satisfaction level of every customer at level A by developing work guidelines 

with business partners. 

3. Zero complaints of corruption in the supply chain 

 

Innovation management 

In the age of technological change, the company has set policies and strategies to support the transformation 

into the year 2025 as a guideline for changing the organization to drive the future sustainability as follows: 
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Since the year 2017, the company has adjusted its personnel structure to be more appropriate and ready to 

accommodate changes, including the development of systematic training to develop professional skills which are 

essential for the career path (hard skills), along with skills earned by experiences, and analytical thinking (soft skills). 

The company entered into a business operation restructuring to be ready for rapid changes and to align with business 

plans in 2018 while in 2019, the company conducts business by focusing on marketing, serving new customers, and 

maintaining the existing customer base. For long-term growth, the company intends to  transform all operational 

processes into Industry 4.0 by 2025. 

Production line development  

Vision for Technological and Human Capital Development 

The Company firmly believes that “People” are the most critical engine driving technology (People-Centric 

Technology), transcending mere reliance on external procurement. To this end, senior management is committed to 

fostering Upskilling & Reskilling initiatives. This empowers employees to self-innovate and develop in-house 

solutions, forming the bedrock of sustainable growth. Furthermore, this approach enhances the quality of life for our 

workforce by creating opportunities to demonstrate potential and ensuring income stability.  

Progress and Investment in 2025 

Over the past year, the Company has continuously expanded its production capabilities by integrating 

Automation, Robotics, and Artificial Intelligence (AI). These advancements were implemented alongside workforce 

development to meet growing customer demands while maintaining the highest standards of quality and satisfaction. 

The adoption of technology not only boosts productivity but also prioritizes Workplace Safety, reducing risks associated 

with repetitive or hazardous tasks. 

Enhancing Support Processes with Advanced Technology 

The Company has leveraged technology to optimize support functions as follows: 

• Production Management : Implemented Industrial Internet of Things (IIoT) for real-time data 

connectivity, enabling precise analysis and decision-making for planning departments. 

Additionally, the Manufacturing Execution System (MES) was installed to monitor every 
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production stage, allowing for immediate responses to shop-floor incidents and paving the way 

toward a “Dark Factory” concept. 

• Back Office Operations : Departments such as Accounting, Finance, Procurement, and Supply 

Chain have adopted Robotic Process Automation (RPA) to handle high-volume, routine 

documentation. This minimizes human error while increasing the speed and accuracy of data 

management. 

Future Outlook and Goals 

This year, the Company remains dedicated to full-scale Digital Transformation. Our goal is to cultivate an 

ecosystem that seamlessly integrates intelligent technology with a highly skilled workforce, ensuring a sustainable 

competitive advantage on an international level. 

 
Commitment to In-House Innovation and Operational Excellence 

The Company is dedicated to the continuous development of in-house innovation and technology to bolster 

competitive advantage and establish a robust foundation for future sustainability. This commitment extends to our 

production workforce, ensuring they are equipped with advanced tools to enhance their performance. 

In our Support Functions, the Company has implemented several key technological advancements: 

Production Planning: We have developed and integrated Industrial Internet of Things (IIoT) systems within 

our production lines. This enables real-time data connectivity, allowing for more precise analytical decision-making 

and enhanced accuracy in troubleshooting. 

Back-Office Operations (Accounting, Finance, Procurement, and Supply Chain) : The Company has deployed 

Robotic Process Automation (RPA) to manage high-volume, repetitive tasks and data-intensive documentation. This 

strategic adoption effectively mitigates human error while significantly increasing processing speed and data integrity. 
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Organizational Transformation towards Automation and Efficient Production Management 

The Company is committed to elevating its manufacturing processes through automation across all production 

lines. Key initiatives include the integration of in-house developed robotics with metal forming machinery, plastic 

injection molding, and electronics manufacturing services (EMS). These innovations, rooted in the internal expertise 

of our personnel, enable employees to work seamlessly and efficiently alongside cutting-edge technology. 

Furthermore, the Company prioritizes the enhancement of employees' technological skills and knowledge. 

This ensures a deep understanding of new innovations and a smooth transition through organizational changes—a 

fundamental pillar in our journey toward Industry 4.0. 

Strategic Outcomes of Robotics Integration 

The integration of robotics with automation-ready machinery has yielded significant improvements in both 

efficiency and productivity, characterized by: 

1. Enhanced Precision and Consistency: Increased production speed and accuracy while maintaining 

superior cost control. 

2. Reduced Administrative and Operational Costs: Minimization of waste throughout the production 

process. 

3. Heightened Workplace Safety: Significant reduction in factory accident risks. 

4. Optimized Labor Development: Improved training and job rotation capabilities, allowing the Company 

to effectively manage seasonal labor fluctuations while maintaining high standards for quality of work-

life and employment security. 
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Precision Planning via Manufacturing Simulation 

The Company utilizes Manufacturing Simulation to analyze constraints across four dimensions of productive 

resources. This high-precision planning enables us to: 

1. Gain a comprehensive overview of the entire production flow. 

2. Evaluate the feasibility and optimization of production plans. 

3. Perform accurate risk analysis and cost management. 

Production Monitoring and Verification via "SNC-MES System" 

The internally developed SNC-MES System has been deployed across various business groups to bolster 

manufacturing capabilities, focusing on three core objectives: 

1. Real-time Production Monitoring: Tracking resources for every order, measuring Overall Equipment 

Effectiveness (OEE) against targets, and managing energy consumption. 

2. Energy Management: Monitoring direct and indirect energy usage (electricity and water) to analyze Energy 

Efficiency ratios relative to output. 

3. Proactive Risk Mitigation: Monitoring critical machine parameters to prevent unscheduled Machine 

Breakdowns through Preventive Maintenance (PvM) and Predictive Maintenance (PdM), supported by 

efficient spare parts management for Corrective Maintenance (CM). 

Towards a Secure and Sustainable Future 

In 2025, the Company is driving innovation to lead the organization into the next industrial revolution. By 

integrating production systems with the Internet of Things (IoT), we are creating a fully digitalized supply chain. A key 

milestone was the establishment of 99IS Company in 2024, dedicated to inventing innovations and automating 

production lines. 

The IIoT Controller Box: An Innovation for Smart Manufacturing 

Building on our continuous IIoT development, the Company has successfully mitigated production 

constraints and enhanced quality through real-time data systems. Given our diverse product portfolio and varying 

machine specifications, we developed the IIoT Controller Box.  

This smart device, equipped with advanced signal controllers and sensors, serves as a universal hub 

connecting all types of machinery to various platforms. This centralized data integration is a pivotal step in increasing 

organizational agility and driving the Company toward a true Industry 4.0 ecosystem. 
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Expansion of IIoT Innovations and Transition to Intelligent Warehouse 

1. Enhancing Production Efficiency with IIoT Controller Box Innovation 

The Company has successfully developed and installed the IIoT Controller Box, an in-house innovation 

designed and manufactured internally to break through the limitations of data connectivity between different types of 

machinery. The operational details are as follows: 

o Expansion of Installation: In 2025, the Company expanded the system installation to the Plastic Business 

Group, following the success in the Sheet Metal Business Group (over 100 units installed in 2024) and 

the Copper Business Group (120 units installed in 2023). 

o Cost Reduction: Reduced the expenditure burden of purchasing high-priced IoT equipment from abroad 

or the local market. 

o Operational Efficiency: Real-time data transmission ensures stable control of production processes, 

reduces the risk of machine Downtime, and increases flexibility in adjusting system settings according 

to changing requirements. 

o Preventive Management: Enables the engineering team to monitor machine status immediately, leading 

to effective Predictive Maintenance planning, waste reduction, and the elevation of production quality 

to international standards. 
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2. Elevating the Supply Chain with Intelligent Warehouse 

The Company has driven its logistics strategy through the development of an Intelligent Warehouse Platform 

and the in-house manufacturing of automated warehouse structures. The focus is on precision, safety, and reduced 

management costs, comprising 3 key elements: 

o Automation: Integrates the operations of Picking Robots, Automated Guided Vehicles (AGVs), sensor 

technology, and smart camera inspection systems. 

o IIoT Connectivity: Connects all smart devices to track the location and status of inventory in Real-time 

at every stage. 

o Warehouse Management System (WMS): Analyzes and processes stock data with precision, enabling 

faster business decisions and better response to customer needs. 

Current Status and Expansion : 

Currently, the Company has installed Intelligent Warehouse systems in 3 strategic areas, covering the Piping 

Business Group and the Sheet Metal Business Group. In 2025, the Company is in the process of expanding the 

installation to the Plastic Business Group to establish standards for excellence and sustainable warehouse management 

across the entire organization. 

 
Machine Maintenance Management Platform (Computerized Maintenance Management System) 

The Company has implemented the Computerized Maintenance Management System (CMMS) platform, or 

iCMMS©, which was developed in-house, across various business groups of the Company to reduce revenue loss 

during machine downtime. This program is designed to assist in managing and controlling machine maintenance 

activities. The program possesses various capabilities, such as advanced planning and scheduling for Preventive and 

Predictive maintenance, checking and tracking Maintenance Status, storing relevant data, and managing Critical Spare 

Parts to reduce machine downtime and minimize the Company’s loss of revenue from such interruptions. Furthermore, 

the platform can manage maintenance expenses to align with the business plans specified in the SAP system of each 

business group. 
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Human Capital Development to accommodate the change 

  For the employees to have a better adaption to technology, the Company invested in ARAI Academy, a two-

story building. The first floor is a completed production process. The second floor consists of the control room and 

classrooms. The main objectives of establishing this academy are to provide employees with complete on-the-job 

training and essential knowledge required to use in the production line, to participate with the innovative machines, and 

to decrease the risk of accidents occurring when working in the actual production line.  
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The continued projects on the human capital development 

From the Company's determination, "At SNC, we create people asset as a key to social development," the 

company values "people" as the most valuable resource of the organization. The company, therefore, has focused on 

building human resources by setting three operational frameworks: creating talents, culture, and happiness. 

Consequently, the employees are equipped with the necessary skills to grow alongside the company under an ethical 

organizational culture and to work happily, which eventually creates a strong bond and strength to work for mutual 

success. In addition to training the skills of employees, the company also takes precedence in education. At present, 

there are 233 students who are in our scholarship programs in 2025 as shown in the picture below. 
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In 2025, The company provided internal and external training programs as shown in the table below: 

External training of 18 programs with a total trained employee of 60 persons. 
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Internal training of 102 programs with a total trained employee of 4,130 persons. 

Human development mechanism 

 The Radar Chart continues to be utilized as a systematic and transparent tool for reflecting employees’ 

competency levels. It enables employees to clearly recognize development gaps in their individual capabilities, while 

also allowing the organization to gain a comprehensive overview of workforce competencies. Accordingly, the 

Company has adopted the Radar Chart as part of its employee competency assessment process, which is conducted on 

an annual basis. 

Following the assessment, the results are applied to workforce development and training plans aimed at 

continuously enhancing employees’ capabilities. Such capability development contributes to improved work efficiency 

and positively impacts the Company’s overall performance, while also supporting long-term income growth for 

employees. 
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The information derived from the Radar Chart is also incorporated as part of the annual performance appraisal 

score. Individual employees receive differentiated income adjustments based on their respective evaluation results. The 

figure below illustrates the details presented on the Radar Chart card.           

 

      Details on the Radar Chart card 

Employees can review their assessment history, test results, and training records through the SNC Radar Chart 

system by scanning the QR Code on their employee identification cards. This system enhances convenience and 

promotes transparency in accessing personal performance and development information. 

In addition, the Radar Chart system encourages employees to proactively seek knowledge and continuously 

develop their skills, while emphasizing the importance of monitoring and participating in training programs in 

accordance with the Company’s established development plans. These practices contribute positively to employee 

capability development and improve the overall operational efficiency of the organization. 

 

Having a complete Radar Chart, employees are required to possess knowledge and abilities in 5 areas, which are:  
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1. Knowledge about work (9 Knowledge: 9Ks)  

 Employee competency in terms of knowledge is assessed through theoretical training conducted in 

classroom settings, combined with examinations to evaluate learning outcomes. Training topics and courses are 

designed to align with the Company’s business nature and specific job functions, such as HEAT & COOL, 

INJECTION, and OEM operations. Knowledge transfer and training activities are carried out under the responsibility 

of supervisors or designated personnel with expertise in the respective operational areas. 

 

2. Work skills (9 Skills: 9Ss)  

Skills training is organized according to the nature of each business operation and categorized into HEAT & 

COOL, INJECTION, and OEM, consistent with the Knowledge competency framework (9 Knowledge), to ensure a 

systematic and structured development approach. 

For PLASTIC operations, training focuses on enhancing knowledge and skills in line with actual job 

practices, covering key topics as follows: 

• Proper and safe operation of overhead cranes 

• Setup of injection molding machines and trimming of parts to meet specified standards 

• Operation of robots in plastic production processes, including both 3-axis and 6-axis robotsARAI 

(Automation, Robotics, Artificial Intelligence, and Internet of Things) 

 

 
 

For HEAT & COOL operations, training is divided into four functional areas:  
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CNC, Brazing, Bending, and Robot. Employees participate in rotational training and assessments to 

complete all courses, with each training batch conducted over a one-week period. This approach ensures that 

employees acquire comprehensive knowledge and skills across all relevant operational processes. 

  
CNC Process Brazing Process 

  
Bending Process Robot Operation 

3. ARAI Competency 

ARAI training is conducted through a combination of theoretical instruction and testing, with an emphasis 

on fundamental knowledge of automation systems and the operation of industrial robotic arms in manufacturing 

environments. Employees are also provided with hands-on practice in robot programming and operation, enabling 

them to effectively adapt to technological changes and apply their knowledge efficiently in real work situations. 

4. Quality Competency (Work Quality)  

Quality performance is assessed based on employees’ warning records. All employees are assigned an 

initial score of 100 points. A deduction of 10 points is applied for each warning related to Process Reject or Line 

Defect. In the case of a Claim-type warning, the score is immediately deducted by 100 points. 
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5. Income per Head 

For production-line employees, daily performance data are recorded through the SNC Income per Head 

system. This system enables supervisors to monitor employees’ daily performance and allows the Company to assess 

its daily production capacity. Employees are able to review their own work performance data at any time. Information 

obtained from this system is incorporated as one of the components of the Radar Chart and is used as part of the 

employee performance evaluation for determining eligibility for various benefits. 

 
The Company places strong emphasis on employee learning and continuously encourages participation in 

both internal and external training programs, such as: 

Internal Training 

Online Document Management and On-the-Job Training (Document Online & OJT) 

This program is designed to review and enhance employees’ understanding of work-related document usage, 
including accurate and up-to-date recording of production data through online systems, as well as continuous updates 

of production output. The objective is to ensure data accuracy and transparency, enabling effective performance 
monitoring and evaluation. 
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Financial Statement Analysis and Cash Flow Budgeting for SMEs 

This course is designed for junior executives (Mini MD), supervisors, engineers, and accounting and finance 
personnel. Its objective is to enhance participants’ knowledge and skills in reading and analyzing financial 
statements, as well as preparing cash flow budgets, to support effective business decision-making and liquidity 
management 

 
Operation of Auto Load Systems Integrated with Vision Cameras in the Production Process 

This program aims to develop skills in operating automated loading systems integrated with Vision Camera 

technology to improve accuracy, reduce errors, and enhance efficiency in production lines. 

 

Job Rotation Skills Development Program for PIPEKIT, CNC Bending, Robot, and Auto Load B12 Processes 

 This training program is organized to promote cross-process knowledge and skills, enhancing workforce flexibility 

and supporting operational substitution within production lines. 
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Energy Management and Electricity Cost Control in Smart Factories (Industry 4.0) 

This course aims to enhance knowledge of energy management, electricity consumption analysis, and energy cost 

reduction through smart factory concepts and modern technologies. 

 

 

 

 

 

 

 

Human Resource Development (HRD) Capability Enhancement Program 

This training program for the Human Resources Department focuses on strengthening knowledge and skills in 

response to technological advancements, labor laws, and human resource management in the digital era. Key topics 

include: 

• Application of Artificial Intelligence (AI) in human resource management 

• Safe use of AI through internal assistant systems (Local RAG) 

• Application of statistical tools in digital-era human resource management 

• Knowledge of labor laws, the Employee Welfare Fund, and relevant social security regulations 

 

 

Management Training Based on the POLC Framework for Supervisors and Mini MDs 

Energy Management and Electricity Cost Control in Smart Factories (Industry 4.0) 

This course aims to enhance knowledge of energy management, electricity consumption analysis, and energy cost 

reduction through smart factory concepts and modern technologies. 
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This program aims to enhance managerial skills based on the principles of Planning, Organizing, Leading, and 

Controlling (POLC) to improve team management effectiveness and operational performance. 

 

Financial Ratio Analysis and Production Efficiency (ROI, Payback Period, and OEE) 

This course is designed to strengthen understanding of investment return analysis, payback period evaluation, and 

overall equipment effectiveness (OEE), supporting process improvement and informed managerial decision-making. 

 

Dimensional Measurement Tools Training for Industrial Applications 

Participants attended training at the Automotive Human Resource Development Academy (AHRDA) to 

develop knowledge and skills in the use of dimensional measurement tools, ensuring that product quality 

inspections comply with industry standards. 
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Calibration Training for Measurement Instruments 

This program covers the calibration of measurement instruments, including vernier calipers, micrometers, 

and height gauges. Participants attended training at the Calibration Center, Faculty of Engineering, Burapha 

University, to enhance knowledge of instrument calibration and ensure measurement accuracy, precision, 

and compliance with applicable standards. 

 

External Training  

Business Transformation to Comply with Carbon Neutrality Policies and Trade Barriers (Green Economy) 

This program was organized by the Office of Small and Medium Enterprises Promotion (OSMEP) to enhance 

knowledge on business strategy transformation in alignment with carbon neutrality policies and international trade 

regulations.  
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Seminar: HUMANOID ROBOTICS – The Future of Smart Manufacturing 

This seminar focused on the industrial transformation driven by humanoid robotics technology, featuring in-depth 

lectures and live demonstrations. The program provided new perspectives on manufacturing innovation, highlighting 

the role of humanoid robotics in enhancing intelligent, flexible, and efficient production processes. 

 

Large Language Model (LLM) Program 

This course was organized by the Institute of Continuing Education and Human Resources, Thammasat University, 

with the objective of strengthening foundational knowledge of Large Language Models (LLMs) and the application 

of artificial intelligence in the digital workplace. 

 

Metal Stamping Die Fundamentals and Troubleshooting, and Injection Mold Manufacturing Technology and 

Mold Cost Estimation 

These courses were conducted to enhance understanding of die and mold structures, operating principles, and 

problem-solving approaches in metal stamping processes, as well as injection mold manufacturing technology and 

mold cost evaluation. 
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Training and Certification for In-Building Electrical Technician License (Level 1) 

This training and certification program was conducted at the Samut Prakan Institute for Skill Development 1 to 

develop skills and certify competencies in in-building electrical work in accordance with applicable standards. 

 

Practical Workshop: Digital Transformation – AI for Industry 5.0 (AI-I5) 

This workshop was organized to enhance understanding of the application of artificial intelligence (AI) in elevating 

production processes and operational performance toward Industry 5.0. 

 

Strategic Management, Procurement, and Risk Management in Modern Business 

This course aims to develop skills in procurement planning, supply chain management, and effective raw material 

risk management to support sustainable operations in the modern business environment. 
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Online Employee Performance Evaluation System 

The company has implemented an online employee evaluation form through a website developed by the 

company's staff team, to ensure modernity and ease of use. 

Benefits of the Online Evaluation: 

1. Reduces paper usage and lowers document printing costs. 

2. Supervisors can easily access the employee evaluation forms and evaluate employees on a monthly 

basis. 

3. Simplifies data processing and aggregation. 

The evaluation topics are defined differently based on job positions, categorized into Mini MD level, 

Supervisor level, and Operator level evaluation forms. 

Example of the Evaluation Form 

Mini MD level 

 

 

Supervisor level 
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Operator level 

 

Activities to Promote Employee Motivation and Well-being. 

Distribution of N95 Masks to Employees 

The Company places strong emphasis on employee health and safety and provided more than 3,500 N95 

masks to employees for protection against PM2.5 particulate matter. 

 

 

Distribution of Surgical Masks to Employees 

SNC Former Public Company Limited recognizes the importance of employee health and safety and 

therefore distributed surgical masks to all employees to prevent the spread of influenza viruses and COVID-19 within 

the workplace. 

This initiative forms part of the Company’s ongoing occupational health and safety measures, aimed at 

ensuring a safe working environment and fostering a caring organizational culture.  

The Company would like to express its appreciation to all employees for their cooperation and strict 

compliance with disease prevention measures. 
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Annual Health Check-up 2025 

The Company organized annual health check-ups for employees to promote preventive healthcare and 

support overall employee well-being 
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Cervical Cancer Screening Program 

The Company provided female employees aged 30 years and above with free cervical cancer screening 

through HPV DNA testing, under a collaboration project between Sikarin Hospital and the Social Security Office. 

This initiative aims to promote early detection and preventive healthcare among employees. 

 

Safe Driving Awareness and Training Program 

The Company organized safe driving and accident anticipation training programs (Beginning Course and 

APT) in collaboration with Thai Honda to enhance employees’ knowledge and skills in road safety and responsible 

vehicle operation. 

 

WEEKLY SOCCER Activity 

SNC Former Public Company Limited organizes the WEEKLY SOCCER activity on a weekly basis to 

promote regular physical exercise among employees. The activity aims to enhance both physical and mental well-

being, foster teamwork and unity, reduce work-related stress, and cultivate a culture of shared physical activity within 

the organization. 
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ESG&SAFETY DAY 2025 

The ESG & ESMS Day 2025 was organized to promote employee awareness of workplace safety, 

environmental conservation both within and outside the Company, and harmonious coexistence with surrounding 

communities. The objective of this activity is to instill awareness of safety, environmental responsibility, and 

community engagement. 

Activities under this initiative included a safety slogan contest, global warming awareness drawing 

activities, and activity booths related to safety, environmental protection, community engagement, and anti-

corruption. 

Opening Ceremony Activities 

 

 

Activity Booths 
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Safety Slogan Competition and Global Warming Reduction Drawing Contest 

 

SNC Recycled Plastic Clothes Hanger Project 

SNC Former Public Company Limited (Branch 2) recycled plastic scrap generated from its production 

processes by reprocessing and injection molding the material into clothes hangers. These products are offered for sale 

to employees within the SNC Group at reasonable prices. 

This project forms part of the Company’s commitment to efficient resource utilization and effective waste 

management, in alignment with the principles of the Circular Economy. 

Benefits of the Project : 

• Reduction of plastic scrap generated from production lines 

• Value creation from waste through recycling and development into revenue-generating products 

• Provision of quality products at affordable prices for employees within the SNC Group 

 

Monthly Employee Birthday Celebration Activities 

The Company organizes monthly employee birthday celebrations by preparing greeting cards and online 

birthday video messages, along with sending well wishes through each company’s LINE group. These activities aim 

to strengthen internal relationships and foster a warm, friendly, and supportive working atmosphere. 
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Heat Relief Activities for Employees 

SNC Former Public Company Limited organized heat relief activities to support employee health and well-

being. Refreshments were provided to employees every Monday, Wednesday, and Friday during April–

May. In addition, cooling towels and cooling powder were made available at various locations within the 

workplace to help alleviate heat-related discomfort. 

 

Songkran Festival Activities 

The Company organized activities in celebration of the Songkran Festival, the traditional Thai New Year, to 

promote cultural heritage and strengthen positive relationships within the organization. Key activities included: 

• Executives and employees jointly participated in paying respect and seeking blessings from sacred 

objects on the occasion of the Thai New Year. 
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• Water-pouring ceremony over Buddha images as a merit-making activity to promote respect, 

reverence, and auspiciousness. 

 

“Safe Journey Home – Caring for Employees” Campaign 

The Company organized the “Safe Journey Home – Caring for Employees” campaign, with executives 

actively promoting safe driving practices and facilitating employees’ travel back to their hometowns during the 

Songkran Festival 2025. This initiative aimed to enhance road safety and reduce risks associated with travel during 

the holiday period. 

Quality of Work Life 

The company recognizes the importance of the quality of work life for its employees. In 2025, the company 

continuously developed the SNC Park, a project covering an area of over 5 acres. It was designed as a natural workplace 

environment, featuring 2 office buildings, 1 Co-working space building, a fitness center, and a running track around 

the garden to create a conducive working atmosphere. This initiative fosters continuous improvement, promotes 

happiness and harmony among employees within the organization. Moreover, as the company operates within the 

industrial sector, it places significant emphasis on increasing environmental awareness. 

Since 2017, the company has been dedicated to becoming a leader in long-term greenhouse gas reduction. By 

prioritizing improvements in production processes and utilizing raw materials more efficiently, the company aims to 
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reduce greenhouse gas emissions to 500 tons per year in the long run. In the short term, the company has set goals to 

plant over 1,000 trees within its premises to complement its environmental sustainability efforts. 

The company not only engages in tree planting activities to reduce carbon emissions but also offers real-time 

greenhouse gas emission assessments using IoT (Internet of Things) systems. This allows the company to track various 

environmental impact activities and control measures to promptly address issues and enhance process efficiency. 

Within the SNC Group, the company successfully registered its carbon footprint and participated in the 

sustainable forestation project, contributing to the reduction of greenhouse gases in the voluntary sector (planting trees) 

managed by the “Thailand Greenhouse Gas Management Organization (Public Organization): TGO. This project 

covered a total green area of 17.23 acres and planted 1,674 trees. Through this participation in the greenhouse gas 

reduction project, the company has become more involved in sustainability and environmental responsibility matters. 

To enhance the credibility of data and ensure accurate tracking of results, the company developed the iCarbon 

Credit System website to monitor carbon sequestration, the number of trees, and tree species in the company's area in 

real-time. Additionally, the company established the iCarbon Trading System website to track greenhouse gas 

emissions in the company's area in real-time. 

These efficient activities not only add value to the business but also pave the way for sustainable development, 

showcasing the company as a good example in preparing for greenhouse gas management policies and creating a 

sustainable future for our world. 

 

Note: Information on the website may vary in terms of the number and types of tree species (iCarbon Credit System). 
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Note: Information on the website may change according to the organizational activities (iCarbon Trading System). 

Currently, the company's green areas are transformed into natural learning resources for the surrounding 

community. Expanding green spaces within the facility not only aids in climate change but also provides a 

recreational area for employees to benefit from collectively. Enhancing the quality of life and fostering a harmonious 

working environment within the company. 

 

Development for advancing towards the economic and social sectors 
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In addition to utilizing automation systems and robotics within the organization, the company also recognizes 

the importance of being a part of creating a stronger industrial sector. To start with the development of human resources, 

the company has initiated a collaborative agreement among 3 parties: industries, universities, and vocational institutions 

under the jurisdiction of the Office of Vocational Education Commission, involving over 50 institutions. The objectives 

of this agreement are: 

1. To foster collaboration among the three sectors - industries, universities, and educational institutions - 

to ensure continuous human resource development. 

2. To enhance labor skills, capabilities, and knowledge to support the growth of the industrial sector, both 

within and beyond the Eastern Economic Corridor (EEC). 

3. To develop medium and small-sized enterprise (SME) models to elevate production processes towards 

Industry 4.0. 

4. To enhance collaboration between the public and private sectors in developing and elevating workforce 

development initiatives across all aspects, incorporating new approaches in education. The curriculum 

is structured as Project-Based Learning, allowing students to enter the workforce upon completion, 

leading to higher incomes. However, if they choose to pursue further studies, they are supported in 

advancing their education to higher levels by partnering with higher education institutions. This fosters 

continuous human resource development, providing a clear career path. 

Since the signing of this collaboration agreement at the end of 2020 until now, the company has been receiving 

students from various vocational institutions for skills training, focusing on practical work aligned with their fields of 

study. Work performance evaluations are conducted, and new skills are continuously promoted to ensure students are 

equipped with industry-relevant abilities. In 2025, a total of 270 students from various institutions participated in work 

training programs. 
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3.3 Environmental Sustainability Management 

3.3.1 Environmental Policy and Practices 

The group of companies engages in the manufacturing of component parts for electrical appliances and 

vehicle component parts, as well as electronic components, with a focus on producing high-quality products and 

services while taking into account the importance of using natural resources and minimizing environmental and societal 

impacts. The company emphasizes the efficient management of environmental matters in accordance with the ISO 

14001:2015 international standard to ensure sustainable company growth. Both management and employees are 

committed to adhering to the following environmental policy: 

1. The company will comply with environmental laws, regulations, and other environmental requirements 

pertinent to the company, and will be dedicated to achieving the environmental goals and objectives set by 

the company. 

2. The company practices planting, fostering awareness among employees within the organization, and 

individuals involved in the company's operations, including the community, regarding the importance of 

resource conservation, cultivating an environmentally conscious culture. 

3. The company enhances understanding and supports the use of resources and energy efficiency, as well as the 

utilization of efficient production technologies to produce quality products while minimizing environmental 

impact, including monitoring, evaluating, and controlling waste management systematically. 

4. The company analyzes environmental issues, focusing on problem prevention, setting targets for management 

to reduce the severity of climate change effects, and establishing continual improvement guidelines that are 

environmentally friendly. 

5. The company will disseminate environmental policy guidelines to stakeholders within the organization and 

the public.  

 

Additionally, the company will conduct its business while considering the impact on the environment both 

within and outside the company, with a key strategy of cultivating ethical consciousness, complying with 

laws to prevent pollution to the environment. Furthermore, the company implements energy-saving measures 

by studying data, developing, and improving production processes and products to be environmentally 

friendly. The company plans to conduct business focusing on development to create shared value with the 

community and engage in environmentally friendly operations. 

1. Since the company's primary business is related to air conditioning systems that use refrigerants that may 

impact global climate change, the company has developed air conditioning products that use a new type of 

refrigerant (R32). This new refrigerant helps reduce the impact on Ozone Depletion and Global Warming. 
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Additionally, the company has set a target to reduce carbon emissions by 2,000 tons, with a project to install 

Solar Rooftop panels on the company's factory roofs. This initiative enhances the efficiency of electricity 

usage, reduces the company's electricity costs, and helps decrease pollution emissions. 

2. To create a habitable and efficient working environment within the company, the company prioritizes the 

"5S" system internally, focusing on cleanliness, convenience, tidiness, healthiness, and building positive 

habits. Furthermore, the company organizes activities to promote environmental awareness for employees at 

all levels. These activities include expanding green spaces, the SNC Green Thumb project for tree planting, 

utilizing resources under the "3 R Principle" - Reduce, Re-use, Recycle, reducing plastic bottle usage, and 

promoting the reduction of single-use plastics, among others. 

3.3.2 Environmental Performance Results 

Environmental Care and Conservation 

The company prioritizes environmental care and conservation, operating the business while considering potential 

impacts on the environment. The company adheres to laws related to environmental care and has established operational 

guidelines as follows: 

1. Designating responsible persons to oversee business operations to prevent environmental impacts beyond 

established standards. These individuals are responsible for environmental care and resource utility balance. 

2. Engaging in activities aimed at continuously creating a sustainable community and environment to improve 

the quality of life within the community where the company operates. This includes initiatives conducted 

independently, in collaboration with government agencies and communities, along with respect for local 

traditions and customs. 

3. Conducting risk assessments, establishing accident prevention and waste management controls in line with 

acceptable standards. The company also implements policies and measures to reduce waste generation, 

manage waste appropriately, and opt for suitable disposal methods. 

4. Responding promptly and efficiently to events impacting the environment and communities resulting from 

company operations. The company collaborates fully with government officials and relevant agencies in 

addressing such issues. 

5. Promoting environmental awareness and responsibility among company employees within the Environmental 

Management System (ISO 14001) and encouraging efficient resource use. 
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Efficient Resource Management 

Greenhouse Gas Management 

The company has established a Carbon Footprint policy to ensure that all management and staff are committed to 

conducting business while considering the environmental impact both within and outside the company. Within the 

SNC Group, considerations are made on how to efficiently use electricity resources, including the installation of Solar 

Roof panels on factory roofs in Rayong Province at a total of 6 facilities. The long-term goal is to reduce carbon 

emissions by 2,000 tons by: 

 

1. Maximizing the efficiency of electricity usage 

2. Reducing electricity costs for the company 

3. Helping reduce pollution by generating electricity from clean energy sources, being environmentally friendly. 

The company continuously monitors electricity usage data and has found a reduction in electricity costs. 

From installing Solar Rooftop with a total of 3.4 MW, the company has been storing data of the electricity 

produced, including the data on the reduced amount of carbon. The amount of carbon reduced from January to 

December 2025 was 1,321.08 tons of carbon dioxide, which is equivalent to 66.05% of the set target of 2,000 tons of 

carbon dioxide. 

The Solar Rooftop project is a long-term project of the company that not only helps reduce environmental pollution 

impacts but also simultaneously assists in the company's energy cost. From the table below, it can be observed that in 

the year 2025, the company used electricity generated from solar energy totaling 3,022,383 kilowatt-hours. This shows 

an increase compared to the year 2024  of 195,048  kilowatt-hours, based on the company's expanded operations. The 

company continues to implement and monitor operational measures consistently. 

In the year 2025, companies under the SNC group summarized electricity usage from January to December, 

totaling 36,543,736 kilowatt-hours, which translates to an expenditure of 144,709,410 Baht. The company then set a 

long-term target to reduce electricity usage by 4% and a short-term target of 2%. They implemented continuous 

campaigns to raise awareness among employees to consider energy usage, such as turning off lights before breaks for 

half an hour, turning off lights in unnecessary locations, shutting down computers, and turning off air conditioning 

during breaks and after work, creating an organizational culture where all employees cooperate well. Apart from 
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these energy conservation measures, the company has a policy to use electricity from renewable energy sources, 

including a Solar Rooftop system with a capacity of 3.4 MW. 

In the year 2025, electricity usage amounted to 36,543,736 kilowatt-hours, costing 144,709,410 Baht. This 

represents a decrease compared to 2024, with a reduction of 3.99% in expenses. 

Campaign activities to educate about maximizing energy efficiency 

Fuel Consumption 

The company controls the usage of fuel for diesel and gasoline. In the year 2025, the company used 118,939 

liters of diesel, an decrease of 0.08%, and 41,672 liters of gasoline, a 8.09% decrease compared to 2024. The company 

has established guidelines for collaborative implementation, focusing on maximizing fuel efficiency. For example: 

1. For both internal and external product transportation, vehicles must transport goods with maximum 

efficiency, utilizing all space in the cargo area to control the number of vehicles used for 

transportation. 

2. Reduce travel for document delivery or receipt by considering documents that can be sent 

electronically. 

Regarding the quantity of cooking gas used in the production process, in 2025 the quantity was 547,429 kilograms, 

reflecting an increase of 3.77% 

Waste Management 

The company places importance on managing waste and refuse generated from production processes and 

various activities within the factory. The company has established waste separation processes to efficiently manage 

waste. They have a system in place to separate non-hazardous waste from hazardous waste. In the year 2025, the 

company had a total of 3,946 tons of non-hazardous waste generated, with 3,749 tons being recyclable. Additionally, 

there were 98 tons of hazardous waste. The company manages this waste properly and conducts environmental quality 

checks to ensure no negative impact on society and the environment, at least once a year. 
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Water Usage 

Due to water scarcity issues in the Rayong province area during the dry season, the company invests in 

building its own water storage facilities at the Rayong factory and installs a water production system for operational 

use. By using self-produced piped water sources, the company can control production costs by not relying on external 

water sources. This also helps in supporting the community in times of drought. The company aims to reduce tap water 

costs by 2% each year. 

In 2022, the company continuously expanded the area of water wells to accommodate business growth, 

totaling four wells with a volume of over 600,000 cubic meters. The Rayong branch of the company utilized water from 

these wells for operations. In 2025, the company used 1,615 cubic meters of water from its wells, a decrease from 1,723 

cubic meters used in 2024, amounting to 108 cubic meters, a decrease of 6.27%.  

Additionally, in the Samut Prakan factory area in 2025, the company used 70,930 cubic meters of water, a 

decrease from 98,573 cubic meters used in 2024, representing a reduction of 27,643 cubic meters, or 28.05%. 

 

3.4 Sustainability management in the social dimension 

3.4.1 Policy and ways of practice on the social aspect 

The Company has guidelines to implement or control to comply with applicable laws and regulations and be 

responsible for society. Also, ensure to cooperate, help, support, and volunteer in activities that benefit the community 

and society to promote economic strength and social and cultural rejuvenation. In addition, the Company provides 
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channels for stakeholders and related parties to express their opinions on the Company's operations and to complain in 

the event of unfairness regarding any Company's action through the channels listed in the Anti-Corruption Policy. 

3.4.2 The outcome of the social activities 

The company has organized various activities, which continuously develop its community and society. For 

example, the donation of drinking water and office supplies to communities and various organizations in the provinces 

and the surrounding areas where the companies are located; to continue the scholarship program to support students in 

both vocational and higher education levels. The company also continuously promotes and supports activities for the 

benefit of society and the environment. Examples of projects the company has performed in the past include: 

Support for Sports Apparel and Drinking Water Donation 
SNC Former Public Company Limited provided 30 sports jerseys and drinking water to the Nikhom Phatthana 

District Learning Promotion Center. As the Company operates a certified drinking water production facility, it supports 
the provision of drinking water to community stakeholders in need. This initiative aims to enhance quality of life and 
strengthen positive relationships with surrounding communities. 

Market for Promoting Employment for Persons with Disabilities 

The Company organized a Market for Promoting Employment for Persons with Disabilities by providing 
space for persons with disabilities to sell products or offer services, supporting employment opportunities and 
sustainable income generation. This initiative was implemented in compliance with the Persons with Disabilities 
Empowerment Act B.E. 2550 (2007), Section 35, covering 11 entitlements. The Company coordinated with the Rayong 
Provincial Employment Office to verify and certify eligible rights holders in accordance with applicable government 
regulations. 
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Meeting with Employee Shuttle Service Representatives 

The Company held meetings with representatives of employee shuttle service providers to gather feedback, 
exchange information, and discuss improvements to enhance the safety and efficiency of employee transportation 
services. 

 

Community Satisfaction Survey Around the Company’s Operations 
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The Company conducted a survey of communities within a 3 - kilometer radius of its facilities to collect 
opinions, suggestions, and assess potential impacts—both positive and negative—arising from its operations. The 
feedback obtained is used to improve operational practices and to foster sustainable, positive relationships with 
surrounding communities. 

Herbal Seedling Support 

SNC Former Public Company Limited provided 200 herbal seedlings to Nikhom Phatthana Hospital to 
promote the utilization of herbal plants and to support community health–related activities. 

 

 

 

 

 

Participating in the Children's Day event in 2025 

SNC Former Public Company Limited participated in National Children’s Day activities for the year 2025 
during    11–12 January 2025, with the objective of promoting learning and development among children and youth in 
nearby communities. The Company took part in activities in collaboration with the following educational institutions 
Nikhom Sang Ton Community School Rayong Province 7, Nikhom Sang Ton Community School Rayong Province 9, 
Wat Chak Phak Kud School, Wat Chak Mak School 
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In addition, the Company donated educational scholarships, gifts, school supplies, and snacks to support the 

organization of National Children’s Day activities 2025 for Bang Phriang Subdistrict Administrative Organization, Wat 
Lat Wai School, Ban Thong Khung School, and Khlong Sabat Chak School. These activities aimed to promote 
educational opportunities and enhance morale and encouragement for children and youth in surrounding communities. 

The participation in the Kathin Ceremony at Wat Lat Wai. 

SNC Former Public Company Limited, together with its subsidiaries and employees, participated in the Kathin 
Samakkhi (royal robe offering) ceremony at Wat Lat Wai. The activity was conducted to preserve Buddhist traditions 
and to strengthen positive relationships between the Company and the local community. 
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The "Big Brother Helps Little Brother" project 

SNC Former Public Company Limited organized the “Senior Mentors for Juniors” project for the 8th consecutive year 
at Wat Lat Wai School. The project provided a wide range of knowledge covering education, environmental awareness, 
energy, and safety, with the objective of enhancing students’ learning experiences and supporting their holistic 
development.  

 

In addition, the Company organized skill-building game booths to promote learning, critical thinking, 
analytical skills, and teamwork among students. The activities were complemented by the provision of lunch 
scholarships and a lunch meal for students, aiming to support proper nutrition and enhance their overall quality of life.  
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4. Management Discussion and Analysis: MD&A 
4.1 Analysis of operating results and financial positions 
 Revenue from operation 

Revenues 
2023 2024 2025 

Million THB % Million THB % Million THB % 
Revenue from sales:       

Revenue from OEM (OEM) 5,351.3 57.3 4,808.3 55.1 6,031.6 62.7 
Electrical appliance parts (PART) 3,045.4 32.6 3,149.2 36.1 2,733.3 28.4 
Automobile parts (AUTO) 935.9 10.1 746.8 8.5 708.1 7.4 

Revenue from Industrial estate business - - - - 54.2 0.6 
Revenue from other business - - 27.7 0.3 87.3 0.9 
Total revenues 9,332.6 100.0 8,732.0 100.0 9,614.5 100 
EAT (17.8) (0.2) (94.3) (1.1) 475.7 4.9 
EBITDA 809.2 8.7 753.1 8.6 1,302.4 13.5 

 
In 2025 , the Company continues to focus on sustainable growth and continues to carry out activities that 

increase the Company's potential for long-term sustainability, including finding new customers to diversify risk from 
relying on large-sized customers, investing in method to prevent water shortages, investing in human capital and 
employees’ quality of life. Furthermore, our focus on cost-efficiency and the divestment of non-performing assets, 
resulting in a marked increase in net profit for 2025, the Company has not stopped doing the above activities because 
the Company views that such activities can promote long-term sustainability. However, the Company has set up 
strategies to help achieve the targeted goal and to generate returns for shareholders. The Company divides its strategies 
into two business groups: existing business and new business. For the existing business strategies, the Company has 
developed a production system by incorporating the concept of industry 4.0, which is considered as a core strategy 
under the keyword of “ARAI”; A: automation, R: robots, A: AI, I: IOT. These are strengths that will increase 
opportunities to find new orders related to upstream businesses and support OEM businesses. For the OEM business 
group, the Company has developed production lines by incorporating technology, reducing the number of employees 
in the production line, resulting in comparable efficiency to other countries. At the same time, the company has avoided 
uncertain business and sought new customers. Another strategy involves the Company venturing into new businesses 
such as Green Industrial estate, Industrial Solutions and Waste to Energy to create additional business opportunities. 

 
The Company places great importance on sustainable growth, which is why it engages in various activities to 

enhance its capabilities. These include acquiring new customers to diversify the risks associated with relying on major 
clients, modernizing production lines, investing in measures to prevent water shortages, and investing in the 
development of its workforce and employees' quality of life. The company has implemented technology in its 
production lines to improve product quality and increase production efficiency, creating opportunities for 
competitiveness. This is due to the company's awareness of technological changes—if it fails to adapt to evolving 
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technologies, it risks its survival. The company has also made additional investments to create a water storage reservoir 
with a capacity of more than 361 ,700  cubic meters on an area 71 rai plot of land, as well as installing a water supply 
system for its factory to address water shortages during the dry season. Furthermore, the company is able to assist 
surrounding communities in the event of severe droughts. Another threat to the company's sustainable operations is the 
shortage of skilled personnel. To address this crisis, the company has implemented various programs, including the 
“SNC Human Development, Social Development Person” program, to support education in the present day. 

 
Revenues 
In 2025, total sales revenue increased by 882.5 million Baht or 10.1 % compared to the previous year from 

each business group as follows: 1) OEM: the revenue increased 1,223.2 million Baht primarily driven by the expansion 
of air conditioning orders from both existing and new customer bases. 2) PART: the revenue decreased by 415.9 million 
Baht primarily due to a slowdown in sales within the air conditioner parts segment. 3) AUTO: the revenue decreased 
by 38.7 million Baht due to a slowdown in customer orders. 4) IE: The industrial estate project began recognizing 54.2 
million Baht in revenue in Q4/2025 5) OTHER: The Other business segment serves as a diverse portfolio presenting 
new growth opportunities for the Group, currently including ventures such as power generation and golf course 
operations the revenue increased by 59.6 million Baht. 

In 2024, total sales revenue decreased by 600.6 million Baht or 6.4 % compared to the previous year from 
each business group as follows: 1) OEM: the revenue decreased 543.0 million Baht. This is because the economic 
slowdown, which led to a decline in orders for air conditioners and water heaters. 2) PART: the revenue increased by 
103.8 million Baht due to sales of air conditioner and washing machine parts. 3) AUTO: the revenue decreased by 
189.1 million Baht due to a decline in orders. 4) OTHER: the revenue increased by 27.7 million Baht from the durian 
export business and the golf course business. 

In 2023, total sales revenue decreased by 9,738.4 million Baht or 51.1 % compared to the last year from each 
business group as follows: 1) OEM: the revenue decreased 9,095.8 million Baht. This is because the inventories level 
of oversea customers remained quite high during the slowdown economic, therefore, the air conditioners and toolbox 
orders were reduced. Also, as one of OEM customers requested to change the trading terms where the Company views 
that it may create risk, the Company therefore halts its business with this customer. 2) PART: the revenue decreased 
by 632.4 million Baht due to the economic slowdown which impacted on customers’ orders. 3) AUTO: the revenue 
decreased by 10.2 million Baht due to the customers’ policy on inventory management. 

EAT 
In 2025, EAT increased by 570.0 million Baht compared to the last year due to the increase in sales and 

realized gains from asset divestment. EAT was 475.7 million Baht. EAT margin was 4.9 %. 
In 2024, the company’s loss increased by 76.5 million Baht compared to the last year due to the decrease in 

sales. Net loss was 94.3 million Baht. The loss margin was 1.1 %. 
In 2023, EAT decreased by 745 million Baht compared to the last year due to the decrease in sales. Net loss 

was 17.8 million Baht. The loss margin was 0.2 %. 
Financial positions analysis  
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Particulars 
31 December 2023 31 December 2024 31 December 2025 

Million Baht % Million Baht % Million Baht % 
Assets 11,698.5 100.0 13,847.5  100.0  12,370.8  100.0  
Liabilities 6,729.4 57.5 8,976.8  64.8  7,039.5  56.9  
Equity 4,969.1 42.5 4,870.7  35.2  5,331.3 43.1  

 
  Assets 
 As at 31 December 2025,  the total assets was 12,370.8 million Baht (2024: 13,847.5 million  Baht), decreased 
by 1,476.7 million Baht, equal to 10.7 % due to the followings:  

▪ Cash and cash equivalents decreased by 385.6 million Baht from the purchase of land. 
▪ Accounts receivable decreased by 742.2 million Baht, effective debt collection in accordance with credit 

terms. 
▪ Real estate development costs increased by 498.8 million Baht primarily due to land acquisitions for 

industrial estate development. 
▪ Non-current assets classified as held for sale decreased by 957.2 million Baht. 
▪ Investment properties increased by 438.4 million Baht. 
▪ Land, buildings, and equipment decreased by 928.8 million Baht due to the reclassification to non-

current assets classified as held for sale. 
▪ Rights to service under concession arrangement under construction increased by 2 95.2 million Baht 

from Waste to Energy Power Plant project of Yala Fah Saard Company Limited 
▪ Non-current financial assets pledged as collateral increased by 195.0 million Baht due to reserve for the 

redemption of debentures upon maturity. 
As at 31  December 2024,  the total assets was 13,847.5 million Baht (20 23:  11 ,698 .5  million  Baht) , 

increased by 2,149.0 million Baht, equal to 18.4 % due to the followings:  
▪ Accounts receivable increased by 734.5 million Baht, varied according to increased sales in Q4/2024. 
▪ Inventory increased Baht by 759.4 million Baht, varied according to increased purchases in Q4/2024. 
▪ Real estate development costs increased Baht by 1,150.4 million Baht from the purchase of lands to 

develop into an industrial estate. 
▪ Non-current assets classified as held for sale increased Baht by 957.2 million Baht form reduced its 

operational space to reduce depreciation and other expenses. 
▪ Investment property decreased by 1 ,939.0million Baht from the reclassification of items to real estate 

development costs and non-current assets to assets held for sale.  
▪ Rights to service under concession arrangement under construction increased by 2 9 7 .3  million Baht 

from Waste to Energy Power Plant project of Yala Fah Saard Company Limited 
▪ Non-current financial assets pledged as collateral increased by 2 0 9 .1  million Baht for repayment of 

debentures when due and collateral for industrial estate projects. 
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As at 31  December 2023 ,  the total assets was 11,698.5 million Baht (20 22:  13 ,657 .2  million  Baht) , 
decreased by 1,958.7 million Baht, equal to 14.3 % due to the followings:  

▪ Cash and cash equivalents decreased by 1,435.1 million Baht from the purchase of lands and payment 
of dividends. 

▪ Accounts receivable decreased by 1,495.5 million Baht, varied according to decreased sales. 
▪ Inventory decreased by 1,192.8 million Baht, varied according to decreased sales. 
▪ Investment property increased by 2 ,2 8 2 .0  million Baht from the purchase of lands to develop into an 

industrial estate. 
 

Liabiliteis 
As at 31 December 2025, the total liabilities was 7,039.5 million Baht (2024: 8,976.8 million Baht) decreased 

by 1,937.3 million Baht, equal to 21.6 % due to the followings: 
▪ Account payable decreased by 1,227.9 million Baht due to the payment according to commercial 

terms. 
▪ Long-term loans from financial institutions decreased by 313.9 million Baht from principal 

repayment. 
▪ Accounts payable - acquisition of assets decreased by 420 million Baht due to the payment. 

As at 31 December 2024, the total liabilities was 8,976.8 million Baht (2023: 6,729.4 million Baht), increased 
by 2,247.4 million Baht, equal to 33.4 % due to the followings: 

▪ Trade and other payables increased by 2,460.7 million Baht due to the payment according to 
commercial terms and deposits received from the sale of assets. 

▪ Short-term loans increased by 3 9 2 .1  million Baht from borrowings to use as working capital to 
increase liquidity. 

▪ Long-term loans from financial institutions decreased by 585.0 million Baht from principal 
repayment. 

As at 31 December 2023, the total liabilities was 6,729.5 million Baht (2022: 8,397.8 million Baht), 
decreased by 1,668.3 million Baht, equal to 19.9% due to the followings: 

▪ Account payable decreased by 2,4 2 5 .3 million Baht due to the payment according to commercial 
terms. 

▪ Short-term loans decreased by 5 1 8 .2  million Baht due to the change to long-term loans instead of 
short-term loans. 

▪ Long-term loans from financial institutions increased by 71.4 million Baht, which is a loan according 
to the investment plan. 

 
 

Equity 
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Shareholders’ equity consisted of fully paid-up share capital, share premium, and retained earnings. As at 31 
December 2023-2025, the shareholders’ equity (equity attributable to owners of the parent) was 4,866.7 million Baht 
4,773.2 million Baht and 5,247.36 million Baht  respectively. The increase is mainly from the net profit of the Company 
(equity attributable to owners of the parent)  

Capital structure 
As at 31 December 2023-2025, the Company’s debt to equity ratio were 1.4 times, 1.8 times and 1.3 times 

respectively.  
In 2025, the Company’s debt to equity ratio decreased to 1.3 times due to the decreased in other current 

payable following the recognition of deposits received from asset sales. 
In 2024, the Company’s debt to equity ratio increased to 1.4 times due to the increased in account payable 

from the purchase of raw materials for the Q4/2024 production season and increased deposits received from the sale of 
assets. 

In 2023, the Company’s debt to equity ratio decreased to 1.4 times due to the decrease in account payable 
from payment according to commercial terms. 

 
4.2 Major factors and influences that may affect future results of operations or financial position.  

Major factors that may have a significant effect on the Company's operations are the relocation of customer 
production base and international war, inflation which affects the global economy, details as follows: 

Relocation of customer production base 
At present, the main customers of electrical appliance manufacturing and assembly business are overseas 

electrical appliance brand owners who want to expand the production base in Thailand. However, if in the future, the 
customer relocated their production base, which may cause from the lower production cost than Thailand, change in 
trade policy and tax policies that may arise in the future, this may result in the termination of contracts with the 
Company. 

US economy 
During the period between 2022-2023, the Federal Reserve increased interest rates to combat inflation, 

impacting consumer purchasing power. This led to a slowdown in orders from the United States market. By the beginning 
of 2024, the Federal Reserve signaled an end to the cycle of interest rate hikes and announced plans to gradually reduce 
interest rates between 2024-2026. This will likely result in a return of consumer purchasing power. 
4.3 Significant financial ratios analysis  

  2023 2024 2025 
Liquidity ratio times 1.0 1.1 1.0 
Average debt collection  days 86 77 70 
Average sales period days 51 45 57 
Average payment day days 127 137 146 
Cash cycle days 10 (15) (19) 
Dividend payment ratio % 609 - - 
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Liquidity ratio  
As at 31 December 2023-2025 , the Company’s liquidity ratio were 1.0  times, 1 .1  times, and 1.0  times, 

respectively.  The decrease in the liquidity ratio in 2025 was primarily due to the reduction in assets classified as held 
for sale. 

 
Cash cycle  
As at 31 December 2023-2025, the Company’s cash cycle were 10 days, -15 days, and -19 days, respectively. 
In 2 0 25, the cash cycle decreased to -19 days as the company had purchased goods and raw materials in a 

larger amount to support the production in 2026, thus increasing the average payment day period. 
In 2 0 24, the cash cycle decreased to -15 days as the company had purchased goods and raw materials in a 

larger amount to support the production in 2025 and deposits received from the sale of assets, thus increasing the 
average payment day period. 

In 2 0 23, the cash cycle increased to 10 days as the company had purchased goods and raw materials in a 
larger amount to support the production in 2024, thus increasing the average sales period. 

 
Dividned payment  
The Company set a dividend policy of not less than 50% of net profit after tax and legal reserve. In 2024-

2025, the Company omitted dividend payment to reserve cash as working capital for business operations and business 
expansion. In 2023, the Company has paid dividends from its operations of 0.25 Baht per share, totaling 90.6 million 
Baht. The dividend payout ratios were 609% of net profit. 

Cash flow and liquidity analysis 
The changes in the Company's cash flow during the year 2023 - 2025 can be summarized as follows: 

Cash flow  (unit: Million Baht) 2023 2024 2025 

Net cash flow from (used for) operations 1,008.5 710.5 397.3 
Net cash flow from (used for) investing (2,396.5) (99.6) (88.6) 
Net cash flow from (used for) financing (77.3) (611.1) (683.2) 
Net cash and cash equivalent increase (decrease)   (1,456.3) (0.2) (374.5) 
Impact from exchange rate 30.2 0.8 (11.1) 
Cash and cash equivalent at beginning     2,528.8 1,093.7 1,094.3 
Cash and cash equivalent at ending 1,093.7 1,094.3 708.7 

 
In 2025, the Company had the net cash flow from operating activities, amounting to 397.3 million Baht, and 

the net cash flow used in investing activities, amounting to 88.6 million Baht, of which are investments in the 
development of industrial estates and waste-to-energy power plants. Cash used in financing activities was 683.2 million 
Baht, which included loan repayments to financial institutions and deposits with collateral to accumulate for repayment 
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of debentures on the maturity date. Consequently, the company's net cash decreased by 385.6 million Baht in 2025, 
with cash and cash equivalents totaling 708.7 million Baht as of 31 December 2025. 

In 2024, the Company had the net cash flow from operating activities, amounting to 1 ,5 2 5 .0  million Baht, 
and the net cash flow used in investing activities, amounting to 914.1 million Baht, most of which are from the purchase 
of lands in Chonburi Province to support expansion business. Cash used in financing activities was 611.1 million Baht, 
which included loan repayments to financial institutions and deposits with collateral to accumulate for repayment of 
debentures on the maturity date. Consequently, the company's net cash increased by 0.6 million Baht in 2024, with cash 
and cash equivalents totaling 1,094.3 million Baht as of 31 December 2024. 

In 2023, the Company had the net cash flow from operating activities, amounting to 1 ,0 0 8 .5  million Baht, 
and the net cash flow used in investing activities, amounting to 2,396.5 million Baht, most of which are from the 
purchase of lands in Chonburi Province to support expansion business. Cash used in financing activities was 77.3 
million Baht, which included dividend payments and loan repayments to financial institutions. Consequently, the 
company's net cash decreased by 1,435.1 million Baht in 2023, with cash and cash equivalents totaling 1,093.7 million 
Baht as of 31 December 2023. 
 

Significant financial information 
Summary of auditor’s report 

 The auditor has expressed opinions in the auditor's report on the consolidated financial statements of the Company for the 
year 2023- 2025 as follows: 

Financial staements Auditor’s report 
Financial statements for the 
year ended 31 December 
2025 

 Ms. Marisa Tharatornbunpun, Certified Public Accountant Registration No. 5752 from 
KPMG Phoomchai Audit Co., Ltd., approved by the Office of the SEC. 

 The unqualified audit opinion: the accompanying consolidated financial statements as at 
31 December 2025 presents fairly in all material respects. The Company’s performance 
and cash flow for the same financial year end is correct and in accordance with Tha i 
Financial Reporting Standards. 

Financial statements for the 
year ended 31 December 
2024 

 Ms. Marisa Tharatornbunpun, Certified Public Accountant Registration No. 5752 from 
KPMG Phoomchai Audit Co., Ltd., approved by the Office of the SEC.  

 The unqualified audit opinion: the accompanying consolidated financial statements as at 
31 December 2024 presents fairly in all material respects. The Company’s performance 
and cash flow for the same financial year end is correct and in accordance with Tha i 
Financial Reporting Standards. 

Financial statements for the 
year ended 31 December 
2023 

 Ms. Marisa Tharatornbunpun, Certified Public Accountant Registration No. 5752 from 
KPMG Phoomchai Audit Co., Ltd., approved by the Office of the SEC. 

 The unqualified audit opinion: the accompanying consolidated financial statements as at 
31 December 2023 presents fairly in all material respects. The Company’s performance 
and cash flow for the same financial year end is correct and in accordance with Tha i 
Financial Reporting Standards. 
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Summary of the Company's financial statements 
 Statement of financial position as at 31 December 2023 – 2025 

Statement of financial position 
Consolidated financial statements 

31 December 2023 31 December 2024 31 December 2025 
Million Baht % Million Baht % Million Baht % 

 Assets       
Cash and cash equivalent  1,093.7   9.3  1,094.3         7.9  708.7 5.7 
Trade and other receivable 1,486.0 12.7  2,231.8       16.1  1,502.6 12.2 
Short-term loans to related parties  25.6   0.2   -     -    - - 
Inventories  627.7   5.4  1,387.1       10.0  1,492.0 12.1 
Real estate development costs  -     -    1,150.4         8.3  1,649.2 13.3 
Other current assets  38.0   0.3  91.6         0.7  147.0 1.2 
Non-current assets classified as held for sale           -              -    957.2         6.9  - - 

Total current assets  3,271.0   28.0  6,912.4  49.9  5,499.5 44.5 
Other non-current financial assets 53.6 0.5 53.6  0.4  53.6 0.4 
Investments properties 2,630.9 22.5 692.0  5.0  1,130.3 9.2 
Property, plant and equipment   5,152.2 44.0 5,126.1  37.0  4,197.4 33.9 
Right-of-use assets 203.5 1.7 150.7  1.1  111.9 0.9 
Intangible assets 38.3 0.3 34.2  0.3  27.8 0.2 
Rights to service under concession arrangement 211.3 1.8 508.6  3.7  803.8 6.5 
Deferred tax assets 51.7 0.5 70.1  0.5  23.9 0.2 
Non-current financial assets pledged as collateral 5.0 0.1 214.1  1.5  409.1 3.3 
Other non-current assets 81.0 0.6 85.7  0.6  113.5 0.9 

Total non-current assets  8,427.5  72.0 6,935.1  50.1  6,871.3 55.5 
Total assets  11,698.5  100.0 13,847.5  100.0  12,370.8 100.0 

Liabilities       
Short-term loans from financial institutions 820 7.0 1,212.1  8.8  1,231.3 9.9 
Trade and other payables 1,714.6 14.6 4,174.9  30.1  2,947.0 23.8 
Accounts payable - acquisition of assets 240.2 2.1 239.3  1.7  214.3 1.7 
Current portion of long-term loans from 499.5 4.3 617.1  4.5  785.8 6.4 

financial institutions          
Current portion of lease liabilities 34.5 0.3 28.9  0.2  29.5 0.2 
Corporate income tax payable 14.3 0.1 9.1  0.1  24.4 0.2 
Other current liabilities 49.8 0.4 59.5  0.4  92.9 0.8 

Total current liabilities 3,372.9 28.8 6,340.9  45.8  5,325.2 43.0 
Non- current accounts payable - acquisition of assets 420.0 3.6 420.0  3.0  - - 
Long-term borrowings from financial institutions 1,661.5 14.2 956.9  6.9  474.3 3.9 
Lease liabilities 170.5 1.5 135.3  1.0  99.0 0.8 
Debentures 981.7 8.4 985.9  7.1  990.3 8.0 
Provisions for employee benefits 67.0 0.6 72.4  0.5  74.2 0.6 
Deferred tax liabilities -    -    13.6  0.1  28.2 0.2 
Other non-current liabilities 55.8 0.5 51.8  0.4  48.2 0.4 

Total non-current liabilities 3,356.5 28.8 2,635.9  19.0  1,714.3 13.9 
Total liabilities 6,729.4 57.6 8,976.8  64.8  7,039.5 56.9 
Equity       
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Statement of financial position 
Consolidated financial statements 

31 December 2023 31 December 2024 31 December 2025 
Million Baht % Million Baht % Million Baht % 

Authorised share capital 400.0 3.4 400.0  2.9  400.0 3.2 
Issued and paid-up share capital 362.2 3.1 362.2  2.6  362.2 2.9 
Share premium 2,086.4 17.8 2,086.4  15.1  2,086.4 16.9 
Retained earnings       

Legal reserve 50.5 0.4 50.5  0.4  50.5 0.4 
Treasury shares reserve - - - - 1.3 0.0 
Unappropriated 2,373.2 20.3 2,278.2  16.5  2,751.1 22.2 

Treasury shares - - - - (1.3) (0.0) 
Other components of equity (5.6) (0.0) (4.1)  (0.0) (2.8) (0.0) 
Equity attributable to owners of the parent 4,866.7 41.6 4,773.2  34.5  5,247.4 42.4 
Non-controlling interests 102.4 0.8 97.5  0.7  83.9 0.7 

Total equity 4,969.1 42.4 4,870.7  35.2  5,331.3 43.1 
Total liabilities and equity 11,698.5 100.0 13,847.5  100.0  12,370.8 100.0 
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Statement of comprehensive income 2023-2025 

 
 
 
 

Statement of comprehensive income 

Consolidated financial statements 
2023 2024 2025 

Million Baht % 
Million 

Baht 
% Million Baht % 

Revenue from sales 9,332.6 98.5 8,732.1 99.2 9,614.5 92.5 

Other income 146.2 1.5 67.3 0.8 785.1 7.5 

Total Revenues 9,478.8 100.0 8,799.4 100.0 10,399.6 100.0 

Cost of sales 8,713.6 91.9 8,142.7 92.5 9,151.1 88.0 

Distribution costs 103.5 1.1 122.6 1.4 129.3 1.2 
Administrative expenses 491.3 5.2 412.3 4.7 326.6 3.1 
Direct expenses arising from investment properties 2.2 - 2.2 0.0 10.4 0.1 
Total expenses 9,310.6 98.2 8,679.8 98.6 9,617.4 92.5 

Profit from operating activities 168.2 1.8 119.6 1.4 782.2 7.5 
Finance costs 157.5 1.7 191.4 2.2 161.9 1.5 
Profit before income tax expense 10.7 0.1 (71.8) (0.8) 620.3 6.0 
Tax expense 15.8 0.2 19.9 0.2 143.1 1.4 
Profit for the year (5.1) (0.1) (91.7) (1.0) 477.2 4.6 

Other comprehensive income       
Items that will be reclassified subsequently to profit or loss 4.2 - 1.5 - 1.2 - 
Loss on remeasurements of defined benefit plans (2.4) - - - (1.0) - 
Income tax relating to items that will not be reclassified 
subsequently to profit or loss 

0.5 - - - 0.2 - 

Other comprehensive income for the year, net of tax 2.4 - 1.5 - 0.4 - 
Total comprehensive income for the year (2.8) - 90.2 (1.0) 477.6 4.6 

Profit attributable to:       
Owners of the parent (17.7) (0.2) (94.2) (1.1) 475.7 4.6 
Non-controlling interests 12.6 0.1 2.5 0.0 1.5 0.0 
Profit for the year (5.1) (0.1) (91.7) (1.0) 477.2 4.6 

Total comprehensive income attributable to:       
Owners of the parent (15.4) (0.2) (92.7) (1.1) 476.1 4.6 
Non-controlling interests 12.6 0.1 2.5 0.0 1.5 0.0 
Total comprehensive income for the year (2.8) - (90.2) (1.1) 477.6 4.6 

Basic earnings per share      
Basic earnings per share (Baht) (0.05) (0.26) 1.31  1.31 

Weighted average number of shares (million shares) 362.2 362.2 362.2  362.
2 
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Statement of cash flow for the year ended 31 December 2023 - 2025 

Statement of cash flow 
Consolidated financial statements 

2023 2024 2025 
Million Baht Million Baht Million Baht 

Cash flow from operating activities    
Profit for the year (5.1) (91.7) 477.2 
Adjustments to reconcile profit to cash receipts (payments)    

Tax expense 15.7  19.9  143.1 
Finance costs 157.5  191.4  161.9 
Depreciation of property, plant and equipment   599.2 588.3   479.0 
Depreciation of investment properties 5.1 2.5  2.1 
Depreciation of right-of-use assets 36.8  34.4  29.6 
Amortisation of intangible assets 8.5  6.6  6.6 
Provision for employee benefit   5.7  6.6  7.3 
Unrealised (gain) loss on foreign exchange (43.8)  12.1  2.1 
Expected credit loss - 0.9 6.5 
Unrealised (gain) loss on forward exchange contract (2.4) - 0.2 
(Reversal of) losses on inventories devaluation (3.6) (16.0) 62.4 
Gain on sale of property, plant and equipment   (0.3)  0.2  (4.0) 
 - - (661.2) 
Loss on written-off of property, plant and equipment   0.2  0.8  0.0 
Loss on sale of investment properties (6.9) - - 
Difference from lease modification (0.4)  1.5  (1.3) 
Dividend income (6.2)  (1.6) 0.0 
Interest income (9.6)  (8.5) (6.9) 

 750.4 747.4 704.6 
Changes in operating assets and liabilities    

Accounts receivable  1,467.2   (749.0) 715.3 
Other receivables  9.6   (10.8) (13.4) 
Inventories  1,196.4   (755.4) (167.3) 
Other current assets 100.1  (53.7) (55.3) 
Other non-current assets (1.7)  7.0  (10.6) 
Non-current financial assets pledged as collateral -  (9.1) - 
Trade and other payables (2,406.6) 2,456.5 (402.9) 
Employee benefits paid - (1.2) (6.7) 
Other current liabilities (5.9)  (2.8) 3.2 
Real estate development cost -  (73.9) (300.5) 
Other non-current liabilities (2.1) - (2.0) 
Tax paid (98.9) (30.2) (67.1) 

Net cash from (used in) operating activities 1,008.5 1,525.0 397.3 
    

 
Cash flows from investing activities 

   

 Acquisition of investment/shares increasing in subsidiaries - (8.7) (8.7) 
Acquisition of other long-term investment - - 1,972.8 
Proceeds from sale of investment properties 81.3 - (17.1) 
Acquisition of investment properties (1,730.3) (190.6) (1,112.0) 
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Statement of cash flow 
Consolidated financial statements 

2023 2024 2025 
Million Baht Million Baht Million Baht 

Proceeds from sale of investments in associate 2.1  1.7  8.0 
Acquisition of property, plant and equipment   (656.3)  (469.6) (681.5) 
Acquisition of intangible assets (1.0)  (2.4) (0.1) 
Acquisition of rights to service under concession arrangement (108.3)  (280.2) (256.9) 
Proceeds from repayment of loans to related parties -  25.6 - 
Dividend income 6.2  1.6  - 
Interest received   9.8  8.5  6.9 
Net cash from (used in) investing activities   (2,396.5) (914.1) (88.6) 
    

Cash flows from financing activities    
Proceeds from change in ownership interest in subsidiaries without a change in control - - - 
Proceeds from financial institutions 538.3 402.5 620.4 
Repayment of loans from financial institutions (1,126.9) (594.4) (909.5) 
Proceeds from Debentures 977.7 - - 
Payment of lease liabilities (49.2) (42.2) (35.4) 
Non-current financial assets pledged as collateral - (200.0) (195.0) 
Dividends paid to owners of the Company (287.4) (0.1) (6.6) 
Payment to purchased treasury shares   (1.3) 
Interest paid (129.8) (177.0) (155.9) 
Net cash from (used in) financing activities   (77.3) (611.2) (683.2) 

Net increase (decrease) in cash and cash equivalents, before effect of exchange 
rate changes 

(1,465.3)  (0.2) (374.5) 

Effect of exchange rate changes on cash and cash equivalents 30.2  0.8  (11.1) 
Net increase (decrease) in cash and cash equivalents (1,435.1)  0.6  (385.6) 
Cash and cash equivalents at 1 January 2,528.8  1,093.7  1,094.3 
Cash and cash equivalents at 31 December 1,093.7  1,094.3  708.7 

 
Key financial ratio 

Key financial ratio unit 2023 2024 2025 
Liquidity Ratio     

Current Ratio time 1.0  1.1  1.0 
Quick Ratio time 0.8  0.5  0.4 
Cash flow liquidity ratio time 0.2  0.3  0.1 
Account Receivable Turnover time 4.2  4.7  5.2 
Debt Collection Period day 86  77  70 
Inventory Turnover /1 Time 7.1  8.1  6.4 
Inventory Turnover Period Day 51  45  57 
Accounts Payable Turnover % 2.9  2.7  2.5 
Payment Period day 127  137  146 
Cash Cycle  day 10  (15) (19) 
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Key financial ratio unit 2023 2024 2025 
 Profitability Ratio     

Gross Profit Margin % 6.6  6.7  4.8 

Operating profit margin % 0.2  0.7  0.0 

Other profit margin % 0.5  0.7  7.1 

Cash-to-profit ratio /2 % 4,602.6  2,524.8  50.8 

Net profit margin % (0.1)  (1.0) 4.6 

Return on Equity /4 % (0.4)  (2.0) 9.5 

Efficiency ratio     

Return on assets /5 % (0.04)  (0.7) 3.6 

Return on fixed assets/6 % 11.4  9.7  20.5 

Assets turnover /7 Time 0.7  0.7  0.8 

Financial Policy Ratio     
Debt to equity ratio  Time 1.4  1.8  1.3 
Interest coverage ratio/7 Time 7.8 8.6 4.3 
Debt service coverage ratio (Cash basis) /8  Time 0.3  1.3  0.1 
Debt service coverage ratio (Cash basis) adjust/9 Time 0.4  1.3  0.1 
Dividend payout ratio % 609 - - 

Remarks 
/1 Inventory turnover is calculated based on Cost of sales divided by average inventories. 
/2 Cash to profit ratio is calculated based on cash flows from operation after adjust the gain from disposal of assets/operating profit 
/3 Net profit margin after extra items is calculated by adjustment the gain from disposal of factory and written of leasehold improvement, staff 

compensation, and reserve for retirement benefit according to the labor law.  
/4  Return on equity is calculated based on net profit of parent company after adjust the gain from disposal of assets divided by shareholder equity of 

parent company 
/5  Return on asset is calculated based on net profit of parent company after adjust the gain from disposal of assets divided by average total assets 
/6  Return on fixed asset is calculated based on net profit after adjust the gain from disposal of assets plus staff compensation plus depreciation and 

divided by average fixed assets 
/7 Interest coverage ratio is calculated based on cash flows from operation divided by interest expense. 
/8  Debt service coverage ratio (cash basis) is calculated based on cash flows from operation divided by the aggregate amount of (1) cash paid to 

interest bearing debt (2) cash paid for acquisition of fixed asset and investment properties and (3) dividend paid (Paid for debt + investment + 
purchase of fixed assets + dividend paid) 

/9  Debt service coverage ratio (cash basis) is calculated based on cash flows from operation divided by the aggregate amount of (1) cash received 
and paid to interest bearing debt (2) cash paid for acquisition of fixed asset and investment properties and (3) dividend paid (Paid for debt + 
investment + purchase of fixed assets + dividend paid) 
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5.   General information and other important information 
5.1 General information of other references 

(1) Registrar : Thailand Securities Depository Company Limited   
 Address :  The Stock Exchange of Thailand Building  

93, Ratchadaphisek Road, Din Daeng Sub-district, Din Daeng District, 
Bangkok 10400 

 Telephone No : 02-009-9999 
 Fax No. : 02-009-9992 
(2)  Auditor : KPMG Phoomchai Audit Company Limited 
 Address : 1 Empire Tower, 50th Floor, South Sathorn Road, Yannawa Sub-district, 

Sathorn District, Bangkok 10120 
 Telephone No. : 02-677-2000 
 Fax No. : 02-677-2222 
(3) Internal Auditor : NEXIA ASV (THAILAND) Company Limited 
 Address : 238 Thai Rung Ruang Building, 17th Floor, Room 1704-1705, 

Naradhiwas Rajanagarindra Road. Chong Nonsi Subdistrict,  
Yannawa District, Bangkok 10120 

 Telephone No. : 02-294-8504 
(4)  Bondholders’ 

Representative  
: Bank of Ayudhya Public Company Limited 

 Address : 1222 Rama III Road, Bang Phong Phang Subdistrict,  
Yannawa District, Bangkok 10120 

 Telephone No. : 02 296 2000 
(5) Bond credit rating : TRIS RATING Company Limited 
 Address : Silom Complex Building, 24th Floor, Rooms 1-4, 
   191 Silom Road, Silom Subdistrict, Bang Rak District, Bangkok 10500 
 Telephone No. : 02-098-3000 
(6) Bond governance : Thai Bond Market Association (ThaiBMA) 
 Address : 900 Tonson Tower, 10th Floor, Zones A & D, Ploenchit Road,  

Lumpini Subdistrict, Pathum Wan District, Bangkok 10330 
 Telephone No. : 02-257-0357 
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5.2 Other important information  
5.2.1 Other information that may materially affect the decision of investors 
 - None - 
5.2.2 Restrictions on foreign shareholders 
 - None - 
5.3 Legal disputation 

During the past year, the Company did not have any legal disputes in the following cases: 
• Legal dispute which may have a negative impact on the Company's assets or its subsidiaries. 
• Legal dispute that may significantly affect the Company's business operations.  
• Legal dispute which does not arise from the normal course of the Company's business operations. 

 
During the past year, the Company has no instances of being subject to a comparative fine, accusation, or civil 
action by a regulatory authority, such as the Securities and Exchange Commission (SEC) or the Stock 
Exchange of Thailand (SET), in relation to the following matters: 
• Equal treatment of shareholders in matters concerning share repurchases 
• Prevention of shareholders from communicating with one another 
• Failure to disclose shareholders' agreements that have a material impact on the Company or other 

shareholders 
 
During the past year, the Company has no instances of unfair practices or exploitation of investors through the 
use of insider information by the Company's directors or executives. The Company has no instances of the 
Company, its directors, or its executives being subject to a comparative fine, accusation, or civil action by a 
regulatory authority, such as the Securities and Exchange Commission (SEC) or the Stock Exchange of Thailand 
(SET), in relation to the following matters: 
• Unfair practices or exploitation of investors through the use of insider information by the Company's 

directors 
• Unfair practices or exploitation of investors through the use of insider information by the Company's 

executives 
 

In addition, during the past year, the Company has no violations of or non-compliance with regulations 
concerning connected transactions or asset acquisitions and disposals. The Company has no instances of being 
subject to a comparative fine, accusation, or civil action by a regulatory authority, such as the Securities and 
Exchange Commission (SEC) or the Stock Exchange of Thailand (SET), in relation to the following matters: 
• Disclosure of connected transactions 
• Asset acquisitions and disposals 
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5.4 Illegal history 
 Over the past 10 years, neither the board of directors nor the management team of the company has been 

dismissed, terminated, or faced legal action due to fraudulent activities, been indicted or convicted, or been 
involved in any disputes or pending litigation. 

5.5 Secondary market 
 - None - 
5.6  Financial institutions that regularly contact (Only for the company that issues debt instruments)  

United Overseas Bank (Thai) Public Company Limited, a bond distributor 
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6.  Corporate Governance Policy 
6.1 Corporate Governance Overview and Guidelines 

The Board of Directors believes that good corporate governance is essential, which demonstrates efficient 
management, transparency, and accountability that helps build reliability for shareholders, investors, stakeholders, and 
all related parties that leads to success in business operations and adds value and promotes the Company's sustainable 
growth. Therefore, the Board of Directors agreed to set a code of conduct policy and business ethics for the Board of 
Directors Executives, management, and employees according to corporate governance. The Company's corporate 
governance policy was set to be aligned with listed companies' corporate governance principles as a practice guideline. 
6.2 Business Code of Conduct 

The Company is committed to conducting business with ethics, morality, honesty, and transparency and to 
operating the business under the good corporate governance principle to create sustainability for businesses and protect 
the interests of stakeholders and society. The principles are as follows: 

Principle 1. Honesty and Transparency 2. Knowledge and Competence in operating 
Business 

3. Corporate Social Responsibility 4. Responsibility to Shareholders 
5. Responsibility to Customers 6. Responsibility to Competitors 
7. Responsibility to Business Partners 8. Responsibility to Employees 
9. Conflict of Interest 10. Maintaining the Financial Status 
11. Treatment of Creditors 12. Non-Violation of Human Rights to Those 

Involved 
Code of Conduct for the Board of Directors, Executives, and 
Employees 

1. Code of Conduct for the Board of Directors 
2. Code of Conduct for Executives 
3. Code of Conduct for Employees 

Note: Details of Business Code of Conduct as per Attachment 4 
 In the past year, the Company provided knowledge and training on corporate ethics and the Code of Conduct 
to three groups of personnel: directors, executives, and employees, as follows: 

1. Board of Directors: Communication was conducted through board meetings and by sharing policy information 

via the Company’s electronic data repository. A total of 12 directors were covered, representing 100 percent of 

the Board. 

2. Executives: Communication was conducted through management meetings and by sharing policy information 

via the Company’s electronic data repository. A total of 6 executives were covered, representing 100 percent of 

the executive group. 

3. Employees: Knowledge was provided through training sessions and through disclosure of the policies on the 

Company’s website. A total of 4,329 employees were covered. 
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 During the past year, there were no violations of the Company’s ethics and Code of Conduct by any of the 
three groups, namely directors, executives, and employees. 
6.3 Significant Changes and Developments of Policy, Practices, and Corporate Governance System in the 
past year. 
6.3.1     The Company's operations adhere to the principles of good corporate governance by realizing the 
importance and responsibility towards the shareholders and stakeholders of the Company continually. The Board of 
Directors realizes the importance of good corporate governance practices to increase shareholders, investors, and all 
related parties' confidence. Therefore, the Company established the corporate governance policy, ethical guidelines, 
code of business conduct, and policies and operational manuals for guidance. In 2025, the Board of Directors, the 
Executives, and the Management reviewed policies and guidelines as follows: 

Corporate Governance Policy 
The Company has reviewed the policy of good corporate governance and updated it to be in line with the 

regulations that the Securities and Exchange Commission issued good corporate governance principles for listed 
companies in 2017 ( Corporate Governance Code: “CG Code of the year 2017”). The Code of Conduct for the Board 
of Directors consists of eight (8) main policies as follows: 

1. Recognize the Board of Directors roles and responsibilities as a corporate leader who creates 
sustainable value for the business 

2. Determine the business objectives and main goals for sustainability 
3. Strengthen the efficient committees 
4. Recruit and develop senior executives and personnel management 
5. Promote innovation and responsible business practices 
6. Ensure that there is appropriate risk management and internal control system 
7. Maintain financial credibility and information disclosure 
8. Encourage participation and communication with shareholders 

The Company has stipulated additional guidelines that the Company should take corrective actions to suit its 
circumstances and have the Board of Directors review the suitability of the CG Code before applying it throughout all 
processes. 

Ethics and Code of Conduct 
The Company has reviewed the ethics and code of conduct to comply with the corporate governance policy 

so that the Company's directors, executives, and all employees conduct as a guideline to operate the business in ethics, 
morality, transparency, and under the corporate governance principles to create businesses sustainability and protect 
the interests of stakeholders and society. 

Board of Directors code of conduct and operating policy 
The Company reviewed the code of conduct and operating policies in various fields to follow good corporate 

governance. It is essential to demonstrate an efficient, transparent, and verifiable management system that helps build 
confidence among shareholders, investors, stakeholders, and all related parties. It will lead to business operations 
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success, add value, and promote the Company's sustainable growth. The full policies are presented on 
www.sncformer.com 

Anti-Corruption Policy 
Giving gifts, property, gratuity, or any other may create an image of support or have an obligation to each 

other, which possibly affects decisions in performing duties and may ultimately cost the Company its benefits. The 
Company shall not support such action. Therefore, the Company has established guidelines not to accept gifts, assets, 
gratuities, and any other uses for further practice. In the past year, the Company carried out various fraud activities, 
such as communicating information to customers, partners, and stakeholders about the "No gift policy." The full report 
is described on www.sncformer.com 

 
 
 
 
 
 
 
 
Whistleblowing & Complaints 
This channel is set to provide shareholders and stakeholders the opportunity to express opinions and make 

complaints directly to the Board of Directors in case of unfairness or suffering from the Company's actions. Besides, 
all employees must report any misconduct or any suspected activities that might be inaccurate or any violation of the 
Company's good governance, rules, regulations, or any laws to the authorized person. The Company set the channel for 
employees to consult or report the incident through the following channels: 

1. The Chairman of the Board of Directors email: satit.ck@gmail.com, or 
2. The Chairman of the Executive Committee email: somchai@sncformer.com, or 
3. The Chairman of the Audit Committee email: sirote@fispri.org, or 
4. The Company website: http://www.sncformer.com (Whistleblowing), or 
5. Telephone number: 02-108-0360-61,70-72 (Public Relations Department/ Company Secretary), or 
6. Red Box to receive Whistleblowing (located at the head quarter’s office and Rayong province) 
The Company is also open to the public to make complaints when they find inappropriate behavior of 

directors, executives, and employees or contrary to the Company's business ethics to the audit committee. The Company 
shall consider all complaints equally, transparently, attentively, and relatively to all parties. An appropriate period of 
taking action is set to be confidential, which complainants can send directly to an email of the Chairman of the Audit 
Committee: sirote@fispri.org 
In 2025, there were no complaints in the event of violations of corporate governance, regulations, or laws from 
stakeholders. 

http://www.sncformer.com/
http://www.sncformer.com/
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1. In the past year, the Board of Directors had no instances of fraudulent activities. Board members had 
no news or cases of being fined, accused, or facing civil action by regulatory agencies (such as the 
SEC, SET, or NACC) regarding fraudulent activities. 

2. The Company's Board of Directors has not engaged in any acts of fraud or corruption. There have been 
no news or cases of fraud, corruption, or ethical issues involving the Board of Directors that have been 
identified by relevant regulatory agencies. 

3. In the past year, there were no instances of non-executive directors resigning due to corporate governance 
issues. There were also no cases of independent directors/non-executive directors resigning due to 
corporate governance issues, nor were there any instances of the entire Audit Committee/Independent 
Board resigning. 

4. In the past year, the Company's Board of Directors and executives have not engaged in any unethical 
conduct. There have been no instances of directors committing serious ethical violations that contravene 
regulations and have been adjudicated by regulatory authorities. 

5. During the past year, the Group did not receive any complaints regarding customers’ personal data. 
6. During the past year, the Group had no disputes with trade competitors and did not enter into any 

agreements with competitors or other business operators that would result in market monopolization or 
restrict competition. 

There were no instances of the Company's negative reputation due to a failure to perform the board's oversight 
duties. 
Social Responsibility Policy 
The Company established a social responsibility policy. The objective is to promote directors, executives, 

and employees at all levels to operate with morality and ethics, responsible to society and the public for sustainable 
business growth therefore, a social responsibility policy has been set up with details below ( please see full policy on 
www.sncformer.com) 

1. Fair business operation 
2. Anti-corruption 
3. Human rights 
4. Fair labor practices 
5. Responsibility to consumers 
6. Care for the environment 
7. Community or social development 
8. Innovation and dissemination of innovation 

6.3.2 Matters According to Good Corporate Governance 
SNC Former Public Company Limited has a sustainability rating score (SET ESG Ratings) of level A in 2025 

from the Stock Exchange of Thailand. 
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6.3.3 Compliance with CGR and Quality Assessment Program of the Annual General Meeting (AGM)  

Corporate Governance Report (CGR)  
Following the Corporate Governance Report of Thai Listed Companies, The Company has followed                        

the evaluation criteria divided into five (5) categories: 1. Rights of shareholders 2. Equitable treatment of shareholders 
3. Roles of stakeholders 4. Disclosure of information and transparency 5. Responsibilities of the Board of Directors. 

 
In the year 2023-2025, the Company received an excellent rating (CG 5 stars). 

 
 2023/2566 2024/2567 2025/2568 

98% 
 

83% 96% 

 
 

Quality Assessment Program of the AGM 
In 2025, the Company adhered to the Quality Assessment Program of the AGM of listed companies prepared 

by the Thai Investors Association. The objective was to encourage listed companies to give importance to the Annual 
General Meeting of shareholders as well as maintain the annual shareholder meeting's standard and to be recognized 
internationally. In 2025, The Company complied with the rules and regulations in organizing the AGM and was rated 
100/100 points for the AGM Checklist in 2025. 

 
Shareholders’ Meeting 
In 2025, the Company disclosed its policies and practices to facilitate and encourage shareholders of all 

groups to attend the shareholders’ meeting in accordance with the Corporate Governance Policy, Principle 8: 
Supporting shareholder participation and communication (https://www.sncformer.com/th/sustainability/corporate-
governance/corporate-governance-policy). The key actions taken were as follows: 
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Annual General Meeting of Shareholders for the Year 2025 
Prior to the Meeting 
1. The Company facilitated shareholders by allowing them to propose additional agenda items for the 

meeting and to nominate individuals for appointment as directors at least three months in advance of the 

shareholders’ meeting. The proposal period was opened from 1 November 2024 to 31 January 2025; 

however, no proposals were submitted by shareholders. 

2. The Company published the Notice of the 31st Annual General Meeting of Shareholders (2025) and the 

2024 One Report on the Company’s website on 28 February 2025. This allowed shareholders to be 

informed in advance of the date, time, venue, and meeting agenda, as well as all relevant information 

required for decision-making in a timely and sufficient manner. 

On the Meeting Date 
1. The Company provided shuttle bus services for shareholders attending the AGM and informed 

shareholders of such arrangements on 19 March 2025. 

2. The Company facilitated shareholders by arranging staff to welcome attendees and assist in verifying 

required documents for each shareholder attending the meeting. The Company also provided stamp duty 

for proxy forms to facilitate shareholders granting or receiving proxies. 

3. Prior to the commencement of the meeting, the Secretary of the Meeting informed attendees of the 

quorum details and voting procedures. During the meeting, the Company provided shareholders with the 

opportunity to raise questions and express opinions. All questions raised by shareholders were addressed 

comprehensively, clearly, and directly. 

4. The meeting was conducted in accordance with the agenda specified in the Notice of the Meeting, with 

no additional agenda items introduced. 

5. The meeting proceedings were accurately and completely recorded. The meeting was also video recorded 

and subsequently published on the Company’s website. 

After the Meeting 
The Company submitted the minutes of the shareholders’ meeting to the Stock Exchange of Thailand and 

disclosed the minutes on the Company’s website within 14 days after the meeting date. In 2025, the minutes were 
submitted on 11 April 2025. 

 
Policy on the Prevention of Insider Information Misuse 
The Company has implemented strict measures to prevent the misuse of insider information, particularly 

material non-public information or information that may affect business operations, share price, or investors’ decision-
making. The full policy has been disclosed on the Company’s website ( https://www.sncformer.com/th/sustainability 

https://www.sncformer.com/th/sustainability
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/corporate-governance/company-policy) . During the past year, the Company provided knowledge and awareness on 
the prevention of insider trading to three groups of personnel: directors, executives, and employees, as follows: 

1. Board of Directors: Communication was conducted through board meetings and by sharing policy 

information via the Company’s electronic data repository. A total of 12 directors were covered, representing 

100 percent of the Board. 

2. Executives: Communication was conducted through management meetings and by sharing policy information 

via the Company’s electronic data repository. A total of 6 executives were covered, representing 100 percent 

of the executive group. 

3. Employees: Knowledge was provided through training sessions and through disclosure of the policy on the 

Company’s website, A total of 4,329 employees were covered. 

During the past year, no violations related to the misuse of insider information were identified among any of the 
three groups, namely directors, executives, and employees. 
 
Conflict of Interest Policy and Disclosure of Interests 

The Company has established a Conflict of Interest Policy and Disclosure of Interests Policy to serve as a 
guideline for personnel at all levels. This is to ensure that all personnel acknowledge and comply with the Company’s 
operational policies and to prevent any actions that may conflict with the Company’s interests or create conflicts of 
interest. The full policy has been disclosed on the Company’s website (https://www.sncformer.com/th/sustainability/ 
corporate-governance/company-policy). During the past year, the Company provided knowledge and awareness 
regarding conflict of interest prevention and compliance with related policies to three groups of personnel: directors, 
executives, and employees, as follows: 

1. Board of Directors: Communication was conducted through board meetings and by sharing policy 

information via the Company’s electronic data repository, A total of 12 directors were covered, 

representing 100 percent of the Board. 

2. Executives: Communication was conducted through management meetings and by sharing policy 

information via the Company’s electronic data repository A total of 6 executives were covered, 

representing 100 percent of the executive group. 

3. Employees: Knowledge was provided through training sessions and through disclosure of the policy on 

the Company’s website, A total of 4,329 employees were covered. 

During the past year, there were no actions found to be in violation of the policy or involving conflicts of interest among 
any of the three groups, namely directors, executives, and employees. 
 

Policy for holding directorship in listed companies. 

https://www.sncformer.com/th/sustainability/%20corporate-governance/company-policy
https://www.sncformer.com/th/sustainability/%20corporate-governance/company-policy
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The Board of Directors agrees to make sure that directors can devote their time to taking care of the Company 
business effectively so directors should not hold directorship positions in more than five listed companies. The detail 
of holding directorship in listed companies is disclosed in Attachment 1 and on the website of the Stock Exchange of 
Thailand (www.set.or.th). Currently, no director is holding a directorship of more than five listed companies. 

 
Director Development Plan 
The Company encourages all directors to attend training courses in accordance with the recommendations of 

the Securities and Exchange Commission organized by the Thai Institute of Directors Association (IOD) such as the 
Directors Accreditation Program (DAP), Directors Certification Program (DCP), Audit Committee Program (ACP), 
etc. Currently, all the Company’s directors have passed the required training courses. However, the Company secretary 
will inform all directors of training courses to all directors including new directors regularly. 

 
No Name-Surname Position IOD Program 
1 Mr. Satit Chanjavanakul Independent Director DCP 83/2007, DAP 39/2005 
2 Dr. Somchai Thaisanguanvorakul Director DCP 55, DAP 31 
3 Mr. Wisan Wuthisaksilp Independent Director* DCP 125/2019 
4 Mr. Chaisak Angkasuwan Independent Director DCP 129/2010, DAP 51/2006 
5 Mrs. Chanisa Chutipat Independent Director DCP 71 
6 Pol.Lt.Gen. Nopsak Poovatanasedj Independent Director DAP 180/2021 
7 Mr. Sirote    Swasdipanich Independent Director DCP 23/2002 
8 Dr. Schitt  Laowattana Independent Director DCP 93/2007, ACP 29/2009 
9 Mr. Lec Sicoravit Independent Director DCP42/2004, ACP17/2007 
10 Mr. Somchai Ngamkitcharoenlap Director DAP 89/2011 
11 Ms. Sineenart Thaisanguanvorakul Director DCP303/2021 
12 Mr. Rattapoom  Nuntapatawee Director** DAP 118/2015 
13 Ms. Netchanok Thaisanguanvorakul Director** DAP 195/ 2022 

            *Mr. Wisarn Wuttisaksilp resigned from his position as Director on 22 April 2025. 
             *Ms. Netchanok Thaisanguanvorakul was appointed as Director on 28 April 2025 to replace Mr. Wisarn Wuttisaksilp,  

who resigned. 
             **Continuous professional development in accounting was undertaken throughout the year. 
 

Training in 2025 
Ms.  Netchanok  Thaisanguanvorakul Director’s Guide to Legal Obligations and Duties (DLD) – Class 6/2025 
Orientation for new directors 
The Board of Directors requires an orientation for all new directors to have a well-understanding of the 

Company's business and operations and to inform the directors' duties. At the same time, the Company has a policy to 

http://www.set.or.th/
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enhance the knowledge and new perspectives of all directors in terms of corporate governance, industrial conditions 
technology business, and innovations to support the effective performance of the directors.  

In 2025, the Company appointed a new director, Ms. Netchanok Thaisanguanvorakul, who has completed the 
Company’s new director orientation program. 
 

Board Meetings 
The Board of Directors sets the meeting schedule in advance each year, with meetings held at least once per 

quarter. In 2025, a total of six (6) Board of Directors’ meetings were held. The Company informed each director of the 
meeting schedule in advance to enable them to allocate their time and attend the meetings accordingly. In cases of 
urgency, the Company may convene additional Board of Directors’ meetings as necessary. 
The Company set the Schedule of the year 2026 Board of Directors Meeting in advance, as follows: 
 No.1/2025 Friday, January 23, 2026   No.4/2025 Friday, May 8, 2026 
 No.2/2025 Wednesday, February 18, 2026  No.5/2025 Friday, August 7, 2026 
 No.3/2025 Friday, March 31, 2026   No.6/2025 Friday, November 6, 2026 
 

In addition, the Non-Executive Committee meeting will be held annually without executive directors to 
discuss any interesting topics or concerns independently from the executive directors. In the year 2025, a meeting 
without management was held on February 1 3, 2025. At the conclusion of each meeting, the key matters discussed 
were reported to the Executive Committee to ensure that the management team could proceed with further actions 
accordingly. 
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7.  Corporate governance structure and important information about the board Sub-committees, 
Management, Employees, and others 
7.1   Corporate governance structure  As of December 31, 2025 
 

 
 
7.2  Board information 
The Board of Directors recognizes the importance of diversity in the composition of the Board (Board Diversity). 
Accordingly, the Company has established a Board Diversity Policy to serve as a framework for determining the 
structure and composition of the Board, fostering a diverse corporate culture, ensuring balanced participation, and 
encouraging the expression of diverse perspectives from individuals with different backgrounds. In considering the 
nomination, selection, and appointment of directors, the Board places significant emphasis on the overall composition 
and qualifications of the Board. The Board considers diversity in terms of ethnicity, race, nationality, background, 
gender equality, age, religion, skills, culture, knowledge, competencies, experience, and other specific attributes 
deemed necessary. Such considerations are made on an equitable and non-discriminatory basis. This approach aims to 
enhance the effectiveness of the Board’s performance through the exchange of knowledge, opinions, experience, and 
insights, thereby enabling constructive collective decision-making for the benefit of the Company. Ultimately, this 
supports the Company in achieving its objectives and long-term sustainable goals. The Board has determined that the 
Company shall have no fewer than five (5) and no more than twelve (12) directors. At least one-half (1/2) of the total 
number of directors shall be independent directors. 
 
 
 
 
 
 
 

Board of Directors

Mr. Satit Chanjavanakul

Audit Committee Nomination & Remuneration Executive Committee ESG Committee Risk Management Committee
Chairman Chairman
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7.2.1 Composition of the Board of Directors 

As of December 31, 2025, the Company’s Board of Directors has 12 directors, consisting of seven (7) independent 
directors (more than half of the Company’s Board of Directors) and eight (8) non-executive directors (67% of the 
Company’s Board of Directors) and one (1) female independent director which is Mrs. Chanisa Chutipat. 

 
The nomination of directors is undertaken by the Nomination Committee, which is responsible for identifying and 
selecting qualified individuals to serve as members of the Board of Directors, sub-committees, and the Chairman of the 
Executive Committee. The Committee also determines appropriate remuneration and remuneration structure to ensure 
both short-term and long-term incentives. The nomination process is conducted in accordance with the following 
procedures: 1) The Nomination Committee considers and selects suitable candidates for appointment as directors, as 
deemed appropriate. 2) The proposed nomination is submitted to the Board of Directors for consideration and approval. 
3) The proposed nomination is then submitted to the shareholders’ meeting for approval on a case-by-case basis. 
  

Independent directors 31-40 years

Executive directors 41-50 years

51-60 years

Over 60 years

Board of Directors has 12 directors

Male

Female

7

5

9

3

2

0

2

8
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The Board of Directors is diverse which aligns with the Company's business strategy in terms of skills, knowledge, 
and expertise as shown in the below table.  
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Board Skills, Knowledge, and Expertise Matrix 
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  1. Mr. Satit Chanjavanakul ● ● ● ● ● ● ● ●  ●    
  2. Dr. Somchai Thaisanguanvorakul ● ● ● ● ● ● ● ●  ● ●   
 3. Mr. Wisan Wuthisaksilp/1 ●  ● ● ●     ●   
  4. Mr. Chaisak Angkasuwan ●   ● ●    ●     
  5. Mrs. Chanisa Chutipat ●   ●   ● ●   ●   
  6. Pol.Lt.Gen.Nopsak Poovatanasedj ●   ● ●         
  7. Mr. Sirote Swasdipanich ●  ● ● ● ● ● ●  ● ●   
  8. Dr. Schitt Laowattana ●  ● ● ● ●  ●  ● ●   
  9. Mr. Lec  Sicoravit ●  ● ● ●  ● ●   ●   
  10. Mr. Somchai Ngamkitcharoenlap ● ● ● ● ● ● ● ●   ●   

  
11. Ms. Sineenart 
Thaisanguanvorakul 

● ● ● ●   ● ●   ●   

  12. Mr. Rattapoom Nuntapatawee ● ● ● ● ● ● ● ●  ● ●   

 
13. Ms. Netchanok 
Thaisanguanvorakul/2 

● ● ● ● ● ● ● ●  ● ●  

 

/1 Mr. Wisan Wuthisaksilp resigned from the position of Director on April 22, 2025. 
/2 Ms. Netchanok Thaisanguanvorakul was appointed as Director on April 28, 2025 to replace Mr. Wisan 
Wuthisaksilp, who had resigned from such position. 
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7.2.1 Information of the Board of Directors and the company’s authorized directors. 

Name Position Date of Appointment 

1. Mr. Satit Chanjavanakul 
Chairman of the Board of 
Directors and  

March 28, 2025 

Independent Director  

2. Dr. Somchai Thaisanguanvorakul 
Chairman of the Executive 
Committee and Director 

March 29, 2024 

3. Mr. Wisan Wuthisaksilp/1 Independent Director 
A resigned on 
April 22, 2025 

4. Mr. Chaisak Angkasuwan Independent Director March 28, 2025 

5. Mrs. Chanisa Chutipat Independent Director March 31, 2023 

6. Pol. Lt.Gen. Nopsak Poovatanasedj Independent Director March 31, 2023 

7. Mr. Sirote    Swasdipanich Independent Director March 31, 2023 

8. Dr. Schitt  Laowattana Independent Director March 29, 2024 

9. Mr. Lec Sicoravit Independent Director March 28, 2025 

10. Mr. Somchai Ngamkitcharoenlap 
Vice Chairman of the 
Executive Committee and 
Director 

March 31, 2022 

11. Ms. Sineenart Thaisanguanvorakul 

Chairman of the Corporate 
Governance and 
Sustainable Development 
Committee 

March 29, 2024 

12. Mr. Rattapoom  Nuntapatawee Chief Financial Officer  March 29, 2024 

13. Ms. Netchanok Thaisanguanvorakul/2 Company Secretary April 28, 2025 

 
/1 Mr. Wisan Wuthisaksilp resigned from the position of Director on April 22, 2025. 
/2 Ms. Netchanok Thaisanguanvorakul was appointed as Director on April 28, 2025 to replace Mr. Wisan Wuthisaksilp, who had resigned from such 
position. 

 
The definition of the Company’s director’s independence is more stringent than those provided by the 

Capital Market Supervisory Board as follows: 
1) Holding shares not more than 0.5% of the total shares with voting rights of the Company, and its 

subsidiaries, which shall be inclusive of the shares held by related persons. 
2) Not being or having previously been a director who takes part in the management, an employee, a staff 

member or advisor who receives a regular salary, or a controlling person of the Company, its subsidiaries unless the 
termination of being in such position had occurred at least 2 years before an appointment as the Company’s independent 
director. 
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3) Not being a person related by blood or registration under laws in the form of fatherhood, motherhood, 
spouse, sibling, and child as well as the child’s spouse, of its executives, its major shareholders, its controlling persons 
or such other persons who will be nominated to be executives or controlling persons of the Company or its subsidiaries. 

4) Having no current or previous business relationship with the Company, its subsidiaries, its major 
shareholders, or its controlling persons which may interfere with his /her independent discretion, and not being or 
having previously been a major shareholder or controlling person of the company which has a business relationship 
with the Company, its subsidiaries, its major shareholders or its controlling persons unless the termination of being in 
such position had occurred at least 2 years before the appointment as the Company’s independent director. 

5) Not being or having previously been an auditor of the Company, its subsidiaries, its major shareholders, 
or its controlling persons and not being a major shareholder or partner of the audit office of the auditor of the Company, 
its subsidiaries, its major shareholders or its controlling persons unless the termination of being in such position had 
occurred at least 2 years before the appointment as the Company’s independent director. 

6) Not being of having previously been any professional service provider including the legal advisor or 
financial advisor who receives more than 2 million baht annually from the Company, its subsidiaries, its major 
shareholders, or its controlling persons and not being a major shareholder, controlling person or partner of such 
professional service provider unless the termination of being in such position had occurred at least 2 years before the 
appointment as the Company’s independent director. 

7) Not being a director appointed as a representative of the Company’s directors, major shareholder, or a 
shareholder who is related to the Company’s major shareholder. 

8) Not operating any business which has the same nature and significance in competition with the Company, 
its subsidiaries or not being a major shareholder in a partnership or a director who takes part in the management, an 
employee, a staff member, or advisor who receives a regular salary or holding shares more than 1% of total shares with 
voting rights of other company who operates the same business and significantly competes with the Company and its 
subsidiaries. 

9) Having no characteristics that may affect the giving of independent opinions on the operation of the 
Company and its subsidiaries.  
 
Authorized Directors 
The Company’s authorized directors are Dr. Somchai Thaisanguanvorakul jointly with Mr. Somchai 
Ngamkitcharoenlap or Ms. Sineenart Thaisanguanvorakul or Ms. Netchanok Thaisanguanvorakul altogether two of the 
three people are authorized person to sign on behalf of the Company with the Company’s seal affixed. 
 
7.2.3  Information on the roles and responsibilities of the Board of Directors  
The Board of Directors has the power, duty, and responsibility to manage the company business following the law, 
regulation, objective, and articles of association, including the resolutions from the shareholders’ meeting with honesty 
in order to protect the benefit of the company and shareholders. The delegation of power must not make the Board, 
Sub-Committee, Chairman of the Executive Committee, or Managing Directors, involved in the related transaction of 
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the Company or subsidiaries (if any) that have a conflict of interests except if the transaction has proceeded in 
conformity with the company policy and charters that considered and approved by the Board, showing in the 
Company’s website https://www.sncformer.com/th/sustainability/corporate-governance/company-policy. 
 
7.3 Information of Sub-committee 
7.3.1 Sub-committee consists of 
1. The Audit Committee 
2. The Remuneration and Nomination Committee 
3. The Executive Committee 
4. The Risk Management Committee 
5. The Environmental, Social, and Governance Committee 
The committee structure has been checked and balanced sufficiently, not only by the Audit Committee but also by the 
authorities of each committee and the management as well as  

1. Having clear written documents and the resolutions of the committee’s meetings. 
2. Clarify the scope of authority of the attorney. 

- The scope does not include Approval for transactions with attorneys or persons who may have conflicts or vested 
interest, or a conflict of interest. 
-  The scope of the authority of each committee, especially the Executive Committee and the Chief Executive Officer 
has been stated clearly, i.e. the type of transaction that can authorize and the budget of each transaction. However, the 
scope of authority must not be too wide. For example, the committees have an obligation to follow the law, company 
regulations, and shareholders meeting resolutions. The Sub-Committee Charter has also been announced on the 
company website: https://www.sncformer.com/th/sustainability/corporate-governance/charter. 
7.3.2 List of Sub-Committee  

1. Audit Committee 
The Audit Committee is responsible for controlling the company's internal systems to comply with the code of business 
ethics, including reviewing financial reports to be accurate, and reliable, in accordance with the regulations and laws 
of the Stock Exchange of Thailand.  The Committee is also required to investigate corruption and other violations of 
the company’s code of conduct, including preparing reports for disclosure in the Company's annual report. 
 
As of December 31, 2025, the Audit Committee consists of: 

Name – Surname  Position  
1. Mr. Sirote Swasdipanich  Chairman of the Audit Committee and Independent Director  
2. Mr. Chaisak Ankasuwan Audit Committee and Independent Director 
3. Mrs. Chanisa Chutipat Audit Committee and Independent Director 
        Ms. Lalitta Kulwong Secretary of the Audit Committee 

 
In addition, Mr. Sirote Sawasdipanich, Chairman of the Audit Committee and Independent Director, 

previously held the position of Director-General of the Revenue Department and Mrs. Chanisa Chutipat, the Audit 
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Committee and Independent Director, graduated with a bachelor’s degree and master’s degree from the Faculty of 
Commerce and Accountancy, Thammasat University. Both Audit Committee members has sufficient knowledge and 
experience in accounting and finance to audit the reliability of the company’s financial statement.  

2. Remuneration and Nomination Committee 
The Nomination and Remuneration Committee is responsible for recruiting qualified persons to serve as a member of 
the Board of Directors and for setting up appropriate, transparent, and consistent criteria and policies for the 
remuneration of directors, sub-committee, and executives both short-term and long-term incentives as well as report 
the results to be disclosed in the Company's annual report.  Chairman of the Nomination and Remuneration Committee 
and Independent Director As of December 31, 2025, the Nomination and Remuneration Committee consists of: 

Name – Surname  Position  
1. Mr. Chaisak Ankasuwan Chairman of the Remuneration and Nomination 

Committee and Independent Director 
2. Pol.Gen.Lt. Nopsak Poovatanasedj Remuneration and Nomination Committee and 

Independent Director 
3. Mr. Somchai Ngamkitcharoenlap Remuneration and Nomination Committee and 

Independent Director 

Ms. Chanisara Thaisanguanvoraku 
Secretary of the Remuneration and Nomination 
Committee 

 
Mr. Wisan Wuthisaksilp resigned from his position as Director, effective April 22, 2025. 
 

3. Executive Committee 
The Executive Committee is responsible for managing the Company's affairs in accordance with the objectives, 
policies, rules, and regulations, and giving advice and suggestions to the Executive Chairman in making strategy 
decisions, business direction, investment plan, budget, and resource allocation for the Company and its subsidiaries 
Including creating the work system of the Company and its subsidiaries to go in the same direction. 
The Chairman of the Executive Committee is responsible for managing and supervising the operations related to the 
general administration of the company in order to comply with the objectives, policies, rules, and regulations of the 
company, including purchase approval and expenses Related to the operations of the company.  
As of December 31, 2025, the Executive Committee consists of 

Name – Surname  Position  
1. Dr. Somchai Thaisanguanvorakul Chairman of  the Executive Committee 
2. Mr. Somchai Ngamkitcharoenlap Vice Chairman of the Executive Committee 
3. Ms. Sineenart Thaisanguanvorakul Executive Assistant to the Chairman of the Executive Committee 
4. Mr. Surachai Chainarong Chief Operating Officer 
5. Mr. Rattapoom Nuntapatawee Chief Financial Officer 

                Ms. Achara Nivongsa Secretary of the Executive Committee 



ส่วนทPีart 2 Corporate Governance 

133 SNC Former Public Company Limited | One Report 2025 

4. Risk Management Committee 
The Risk Management Committee is responsible for determining the Company's risk management policy and 
framework, including the strategies for risk management, monitoring, and evaluation of the company’s performance. 
The responsibility includes the review and development of the system as well as preparing, analysing, and evaluating 
risk factors that may occur that affect the operation of the company both from the inside and outside risks.  
 
As of December 31, 2025, the Risk Management Committee consists of 

Name – Surname  Position  
1. Dr. Somchai Thaisanguanvorakul Chairman of the Risk Management Committee 
2. Dr. Schitt Laowattana Risk Management Committee and Independent Director 
3. Mr. Somchai Ngamkitcharoenlap Risk Management Committee 
4. Mr. Surachai Chainarong Risk Management Committee 
5. Mr. Rattapoom Nuntapatawee Risk Management Committee 

                        Ms. Parichat  Hemviphat Secretary of the Risk Management Committee   
5. Environmental, Social, and Governance Committee 

The Environment, Society and Corporate Governance Committee is responsible for performing duties in accordance 
with the principles of corporate governance of regulatory institutions such as the Stock Exchange of Thailand by taking 
into account social and environmental responsibility, promoting the dissemination of good corporate governance 
culture Participation in social and environmental activities for sustainable development to be understood at all levels.  
 
As of December 31, 2025, the Environment, Social, and Governance Committee consists of 

Name – Surname  Position  
1. Ms. Sineenart Thaisanguanvorakul Chairman of the ESG Committee 
2. Mr. Somchai Ngamkitcharoenlap ESG Committee 
3. Mr. Surachai Chainarong ESG Committee 

Ms. Khanittha Suwannapha Secretary of the ESG Committee 
 
  



SNC 

 

 
134  

7.4  Management information 
7.4.1 Names and positions of executives 
 

 
 
As of December 31, 2025, the Company consists of six (6) executives as follows: 

Name-Surname Position 
1. Dr. Somchai Thaisanguanvorakul Chairman of the Executive Committee 
2. Mr. Somchai Ngamkitcharoenlap Vice Chairman of the Executive Committee 
3. Ms. Sineenart Thaisanguanvorakul Executive Assistant to the Chairman of the Executive Committee 
4. Mr. Surachai Chainarong Chief Operating Officer  
5. Mr. Rattapoom Nuntapatawee Chief Financial Officer  
6. Ms. Achara Nivongsa Managing Director of Accounting and Finance 

 
7.4.2  Remuneration for Executive Directors and Executives 

The Company determines the remuneration for executive directors and executives according to qualifications, 
knowledge, and competence criteria in accordance with the Company's criteria, and stipulates remunerations such as 
salary, position vehicle, welfare, telephone bill, contributions to the provident fund, and social security fund 
contribution. etc.  

 
 

  

Chief Operating Officer Chief Financial Officer

Managing Director

Ms. Achara Nivongsa

Executive Committee

Mr. Surachai Chainarong Mr. Rattapoom Nuntapatawee

Accounting and Finance

Assistant Chairman of the 

Executive Committee

Ms. Sineenart  Thaisa-nguanvorakul

Mr. Somchai  Ngamkitcharoenlap

Chairman of the Executive Committee

Dr. Somchai  Thaisa-nguanvorakul

Vice Chairman of the 
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7.4.3 The Remuneration of the Executive Directors and Executives 
7.4.3.1 Monetary compensation 

The company paid monetary compensation to the management as follows: 
 

/1  Other compensation includes the vehicle's location, welfare, telephone, contributions to the provident fund, and social security contributions. 

7.4.3.2 Other Compensation 
               -None- 
 
7.4.3.3 Number of shares held by directors and executives.  

  
Name - Surname 

No. of Shares 

December  
17, 2024 

During the year Mar  
4, 2025 Buy Sell 

1 Mr. Satit Chanjavanakul   - - - - 

 Spouses and  underage children - - - - 

2 Dr. Somchai  Thaisanguanvorakul 16,699,819 - - 16,699,819 

 SNC Holding Company Limited 91,000,100 - - 91,000,100 

 Spouses and  underage children 1,698,300 223,300 - 1,921,600 

3 Mrs. Chanisa Chutipat - - - - 

 Spouses and  underage children - - - - 

4 Mr. Chaisak  Ankasuwan - - - - 

 Spouses and  underage children - - - - 

5 Pol.Lt.Gen. Nopsak Poovatanasedj - - - - 

 Spouses and  underage children - - - - 

6 Mr. Sirote   Swasdipanich - - - - 

 Spouses and  underage children - - - - 

7 Dr. Schitt Laowattana 183,300 20,000 - 203,300 

 Spouses and  underage children - - - - 

8 Mr. Somchai Ngamkitcharoenlap 114,871 - - 114,871 

 Spouses and  underage children - - - - 

9 Ms.Sineenart  Thaisanguanvorakul 10,068,365 - - 10,068,365 

Compensation 
Year 2023 Year 2024 Year 2025 

Number 
(Person) 

Compensation 
(Million THB) 

Number 
(Person) 

Compensation 
(Million THB) 

Number 
(Person) 

Compensation 
(Million THB) 

Salary and bonus 6 22.8 6 20.4 6 22.5 
Other  /1 6 5.9 6 5.9 6 6.0 
Total  28.7  26.3  28.5 
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Name - Surname 

No. of Shares 

December  
17, 2024 

During the year Mar  
4, 2025 Buy Sell 

 Spouses and  underage children - - - - 

10 
Mr.Rattapoom Nuntapatawee 123,356 - - 123,356 
Spouses and  underage children - - - - 

11 Ms.Netchanok  Thaisanguanvorakul 2,965,954 190,000 - 3,155,954 

 Spouses and  underage children - - - - 

12 
Mr. Surachai Chainarong 208,976 - - 208,976 

Spouses and  underage children - - - - 

13 Ms. Achara Nivongsa 93,210 - - 93,210 

 Spouses and  underage children - - - - 
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7.5  Employees information    
 Number of employees  

Employees of the Company and its subsidiaries can be classified as follows: 

Department No. of employees 
31 Dec 2023 31 Dec 2024 31 Dec 2025 

1. Production 1,803 2,418 1610 
2. Maintenance 72 64 56 
3. Marketing 7 9 7 
4. Supply Chain 63 62 38 
5. Quality Assurance 22 20 28 
6. Accounting and Finance 29 29 28 
7. Human Resource 27 24 20 
8. Technology and Information Management 28 19 16 
9. Internal Audit 5 2 1 

Total 2,056 2,647 1,804 

No. of the male employees  1,153 1,355 986 
No. of the female employees 903 1,292 818 

Total 2,056 2,647 1,804 
 

Employee Compensation  
The Company and its subsidiaries pay various types of compensation to their employees, such as salary, 

bonus, and other employee benefits such as contributions to provident funds, contributions to the Social Security Fund, 
etc., which are in accordance with the employment policy of the Companies. The Company and its subsidiaries paid 
monetary compensation to employees (excluding executives) details as follows: 

 
Employee Compensation 

(Million THB) 
2023 2024 2025 

Male Female Total Male Female Total Male Female Total 

Salary and Bonus 363.4 186.2 549.6 271.8 245.0 516.8 317.6 224.4 542.0 
Others /1 170.2 87.2 257.4 127.7 115.0 242.7 185.8 131.2 317.0 

Total 533.6 273.4 807.0 399.5 360.0 759.5 503.4 355.6 859.0 
/1 Other compensation includes overtime, welfare allowances, contributions to the provident fund, and social security contributions. 

 
Provident fund 
The company joined the provident fund with Krung Thai Sinsmongkong, registered on January 3 1 , 2 005 , 

having Krung Thai Asset Management Company Limited as a fund manager. The objective is to build morale and 
encouragement among employees and to motivate employees to work with the company for the long run following the 
Provident Fund Act B.E. 2530 (as amended). 



SNC 

 

 
138  

Provident Fund 2023 2024 2025 
No. of the total employees  2,056     2,647 1,804 
No. of employees joining the provident fund  429     379 368 
Percentage of employees joining the provident fund  21%     14% 20% 

 
Major labor disputes in the last 3 years 
-None- 
 
Human Resource Management and Development Policy 
The Company realizes the importance of human resources, which is the most important in business 

cooperation that will enable the company to achieve its goals. The Company has therefore established a policy focusing 
on skills development and educating employees t o continuously increase the efficiency of work in all aspects of 
employees at all levels, resulting in a creative concept to add innovative value to the Company. This is one of the most 
important strategies of the Company. The Human Resource Management department is responsible for recruiting new 
employees. Maslow's Hierarchy of Needs Theory has been applied as the foundation of personnel management to 
comply with employees as well as designed and surveyed the needs of the annual training courses: daily management 
and policy management. The Company also lets the employees know the Company’s goals and required quality of 
work and uses the Radar Chart as a measurement to assess the employees’ performance. the HR department also has 
its duty to evaluate its training efficiency, developing employees of all levels to have multi-skill and multifunction and 
be able to present a project, supervise and train their successors, providing training courses on leadership skills along 
with adding new knowledge, and retaining employees with good performance and high potential under the policy of 
4Q which are (1) Quality of Product, (2) Quality of Service, (3) Quality of Environment, and  (4) Quality of work life. 
7.6  Other important information 
 

The Company Secretary  
Name : Miss Netchanok  Thaisanguanvorakul 
Tel. : 098-272-5200 
E-mail : Netchanok@sncformer.com 
     *Note: Details are in Attachment 1. 

Duties and responsibilities  
1. Prepare and keep documents such as the company's directors’ registration, a notice of the Board of Directors 

Meetings, minutes of Board of Directors meetings, annual reports of the company, and invitation letters and minutes 
of the Shareholders’ meetings.   

2. Set the system for keeping documents and evidence related to the data disclosure, including supervising 
the accuracy and completeness of all documents or evidence. 

3. Keep and maintain the report of the interests of Directors, Executives, and Stakeholders reported by the 
Board of Directors or Executives. 
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4. Provide basic advice on legal matters and company regulations regarding the Board of Directors’ requests. 
5. Arrange the shareholders’ meeting and the Board of Directors’ meeting to be in accordance with relevant 

laws, regulations, and best practices.  
6. Take minutes of the Shareholders’ meetings and the Board of Directors meetings. 
7. Supervise and disclose the disclosure of information and reports to the related agencies, including the Stock 

Exchange of Thailand (SET) and the Securities and Exchange Commission (SEC). 
8. Supervise the activities of the Board of Directors and other activities to be in accordance with the law 

and/or the requirements by the Capital Market Supervisory Board, and/or requirements by Directors. 
9. Proceed with any other requirements assigned by the Capital Market Supervisory Board. 
 

Accountant 

Name : Miss Parichat  Hemvipat 
Tel : 086-570-9694 
E-mail : Parichat@sncformer.com 
     *Note: Details are in Attachment 1. 

Internal Audit Department 

Name : Nexia ASV (Thailand) Limited  
Tel : 02-294-8504 
E-mail : admin@nexiaasv.co.th 
     *Note: Details are in Attachment 1. 

Head of Compliance of the company 

Name : Miss Chanisara Thaisanguanvorakul 
Tel : 02-108-0360 
E-mail : Chanisara@sncformer.com 
     *Note: Details are in Attachment 3. 

Investor relations 

Name : Miss Sineenart Thaisanguanvorakul or Mr. Rattapoom Nuntapatawee 
Tel : 086-517-0260 or 081-901-0061 
E-mail : Sineenart@sncformer.com or Rattapoom@sncformer.com 
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 Audit Fee 
 For the fiscal year of 2025, the Company and its subsidiaries paid audit fees of THB 4,620,000 to KPMG 
Phoomchai Audit Co.,Ltd , Proud in Pro Co., Ltd*. and TTA Audit Co., Ltd.** 

Company and its subsidiaries Baht 
SNC Former Public Company Limited 900,000 
Direct subsidiaries  
SNC Creativity Anthology Co., Ltd. 740,000 
Infinity Parts Co., Ltd. 400,000 
SNC Cooling Supply Co., Ltd. 350,000 
Immortal Parts Co., Ltd. 370,000 
SNC Serenity Co., Ltd. 350,000 
Paradise Plastic Co., Ltd. 270,000 
SNC Atlantic Heat Pump Co., Ltd. 270,000 
Odin Power Co., Ltd. 50,000 
Hermes Cooperation Co., Ltd. 240,000 
Mercury Transform Co., Ltd. 120,000 
99 Industrial Solutions Co., Ltd. 100,000 
Demeter Cooperation Co., Ltd. 90,000 
Hermes Golf Club Co., Ltd. 120,000 
Pattana Phaendinthong Asset Management Co., Ltd.* 60,000 
Traveller Auto Co., Ltd.** 10,000 
Indirect subsidiary  
Yala Fah Saard Co., Ltd. 180,000 
Total 4,620,000 

 

Other service fees (Non-Audit Fee) 
The Company and its subsidiaries do not receive any other services from the audit firm that the auditor is 

affiliated with or from a person or business related to the auditor and the accounting firm that the auditor is affiliated 
with* in the past fiscal year. 

* Persons or businesses related to the auditor and the accounting firm that the auditor is affiliated with, 
including 

1. Spouses and dependent children of the auditor.  
2 .  Businesses that have control over the audit firm, businesses that are controlled by an audit firm, and 

businesses under the same control as the audit firm either directly or indirectly.  
3. Businesses that are significantly influenced by the audit firm.  
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4. Partner or the equivalent of the audit firm 
5. Spouse and children who are still dependent or dependent on persons under (4) 
6. Businesses in which the auditors, persons under (1), (4), or (5) have control or significant influence, 

either directly or indirectly. 
 

8.  Key Performance Reports on Corporate Governance 
8.1   Summary of the Board's Performance in the Past Year 

The Board of Directors plays a vital role in formulating policies and strategies that possibly increase 
competitiveness, building corporate culture and values, including enhancing efficiency supervision of the adequacy of 
the internal control system, managing corporate risk management, or giving other opinions that are beneficial to the 
organization's development. 

 
8.1.1  Nomination, Development, and Evaluation of the Board's Performance 

Regarding an appointment of directors, The Nomination and Remuneration Committee, which consists of 3 
independent directors, is responsible for selecting and screening qualified persons according to the Company's policy 
and nominating those who have appropriate qualifications from various sources, such as direct approaches to qualified 
individuals and the list of registered executives available on the website of the Stock Exchange of Thailand, etc. to 
acquire professional and diverse directors based on the structure, size, and composition of the Board. The Board of 
Directors must consist of independent directors of at least one-half of the entire board and propose opinions to the 
Board of Directors to seek approval from the directors. The aforementioned list of directors shall then be proposed to 
the shareholders' meeting to elect directors according to the prescribed criteria. The Nomination and Remuneration 
Committee has considered the nature of the business and the future plans. Therefore, the qualifications of directors are 
determined using the Skill matrix tool. Besides, the Nomination and Remuneration Committee has provided 
opportunities for shareholders to participate in nominating qualified directors. 

Regarding the top management recruitment, the Board of Directors has assigned the Nomination and 
Remuneration Committee to consider and select qualified persons to hold the Chief Executive Officer position, consider 
selecting those who are suitable in the field of knowledge, experience, and expertise, define qualifications, knowledge, 
and competence criteria using the Skill matrix tool to propose the list to the Board of Directors and/or the shareholders' 
meeting for further appointment. 

The Committee has managed to have self-assessment by the committees and individual assessment and 
performance evaluation of the CEO. The procedures for those assessments include the following:  

1. The Nomination and Remuneration Committee reviews the assessment form to ensure its completeness 
and compliance with the criteria and requirements.  

2. The Committee evaluates performance yearly.  
3. The Secretary summarizes the assessment and reports to the Board.  
4. The Committee improves the working system to achieve more effectiveness. 
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Board of Directors Assessment 
The Board of Directors assessment aims to employ assessment to improve the Board’s performance. The 

assessment criteria are as follows:   
 4 = Excellent Operation    
 3 = Good Operation    
 2 = Fair Operation    
 1 = Minimal Operation    
 0 = No Operation    

The Board of Directors conducts the Board self-assessment annually to discuss and consider the performance 
and problem for further improvement. The topics of the self-assessment are clearly defined in order to be a benchmark 
for performance comparison.  

The Board self-assessment comprises of 6 topics which are 1) the structure and qualification of the Board 2) 
the scope, duty, and responsibility of the Board 3) the Board’s meeting 4) the Board’s duty 5) the relationship with the 
management 6) the development of the directors and executives.  

The summary outcome of the overall Board self-assessment of 6 topics showed that most of the operations 
were good and proper. 
 
Sub-Committee Assessment 

The Board of Directors has set sub-committee assessments annually in addition to the assessment of the entire 
Board of Directors as follows: 

 4 = Excellent Operation 
 3 = Good Operation 
 2 = Fair Operation 
 1 = Minimal Operation 
 0 = No Operation 

The outcome summary of the year 2025 
1. The Audit Committee showed that most of the operations were good and proper. 
2. The Remuneration and Nomination Committee showed that most of the operations were good and proper. 
3. The Risk Management Committee showed that most of the operations were excellent and proper. 
4. The ESG Committee showed that most of the operations were excellent and proper. 
5. The Board of Directors showed that most of the operations were good and proper. 
 

Individual sub-committee’s assessment 
Besides, the Board of Directors has set the Individual sub-committees’ assessment annually in addition to the 

assessment of the entire Board of Directors. The assessment criteria for the year 2025 are as follows: 
 4 = Excellent Operation 
 3 = Good Operation 
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 2 = Fair Operation 
 1 = Minimal Operation 
 0 = No Operation 

The outcome summary of the year 2025 
1. The Audit Committee: Individual performance evaluation is rated as good.  

2. The Remuneration and Nomination Committee: Individual performance evaluation is rated as good. 

3. The Risk Management Committee: Individual performance evaluation is rated as excellent.  

4. The ESG Committee: Individual performance evaluation is rated as excellent.  

5. The Executive Committee: Individual performance evaluation is rated as good. 

Chairman of Executive Committee Assessment (CEO) 
The Board of Directors will assess the performance of the Chairman of the Executive Committee annually by 

comparing to target achievement at the Company level and capability at the individual level. The assessment criteria 
are as follows: 

 4 = Excellent Operation 
 3 = Good Operation 
 2 = Fair Operation 
 1 = Minimal Operation 
 0 = No Operation 

The result of the assessment in 2025, the Chairman of the Executive Committee is qualified and has performed 
duties and responsibilities well and properly in accordance with director guidelines. 

 
8.1.2  Meeting Attendance and Remuneration for the Board of Directors Individually 
 

List of the Board of Directors 

Number of Attendance / All Meetings 
Year 2024 Year 2025 

BoD AGM EGM BoD AGM EGM 

1. Mr. Satit Chanjavanakul 9/9 1/1 - 6/6 1/1 - 
2. Mr. Somchai 

Thaisanguanvorakul 
8/9 1/1 - 6/6 1/1 - 

3. Mr. Chaisak Ankasuwan 9/9 1/1 - 6/6 1/1 - 
4. Mr. Wisan Wuthisaksilp/1 9/9 1/1 - 3/3 1/1 - 
5. Pol. Lt. Gen. Nopsak 

Poovatanasedj 
9/9 1/1 - 6/6 1/1 - 

6. Mr. Sirote Swasdipanich 9/9 1/1 - 6/6 1/1 - 
7. Mrs. Chanisa Chutipat 9/9 1/1 - 5/6 1/1 - 
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List of the Board of Directors 

Number of Attendance / All Meetings 
Year 2024 Year 2025 

BoD AGM EGM BoD AGM EGM 

8. Mr. Somchai 
Ngamkitcharoenlap 

9/9 1/1 - 6/6 1/1 - 

9. Ms. Sineenart 
Thaisanguanvorakul 

9/9 1/1 - 6/6 1/1 - 

10. Dr. Schitt Laowattana 9/9 1/1 - 6/6 1/1 - 
11. Mr. Lec Sicoravit  8/9 1/1 - 5/6 1/1 - 
12. Mr. Rattapoom 

Nuntapatawee 
9/9 1/1 - 6/6 1/1 - 

13. Ms. Netchanok 
Thaisanguanvorakul/2 

- - - 3/3 - - 

 

/1 Mr. Wisan Wuthisaksilp resigned from the position of Director on April 22, 2025. 
/2 Ms. Netchanok Thaisanguanvorakul was appointed to the position in replacement of  Mr. Wisan Wuthisaksilp on April 28, 2025. 
 
 

The Board of Directors structure consists of 8  independent directors from a total of 1 2  directors. Mr. Satit 
Chanjavanakul, the Chairman of the Board of Directors, has qualifications as an independent director, which shall 
increase efficiency and transparency in management. There is a balance of power for the board of directors to vote for 
consideration in various agendas to comply with good corporate governance principles. Most of the Company's 
directors have passed the Director Certified Program (DCP) or Director Accredited Program (DAP) from the Thai 
Institute of Directors Association. 

Monetary Remuneration 
The 2025 Annual General Meeting of Shareholders was held on March 28, 2025, set the remuneration policy 

to the Board of Directors, Audit Committee, and the Nomination and Remuneration Committee as follows: 

Position 
Year 2024 (THB) Year 2025 (THB) 

Meeting 
Allowance/Time 

Monthly 
Remuneration 

Meeting 
Allowance/Time/2    

Monthly 
Remuneration/2    

Chairman of the Board 40,000 - 40,000 - 
Director 30,000 - 30,000 - 
Executive Committee - - - - 
Chairman of the Audit Committee 40,000 - 40,000 - 
Audit Committee 30,000 - 30,000 - 
Chairman of the Nomination and 
Remuneration Committee 

30,000 - 30,000 - 



ส่วนทPีart 2 Corporate Governance 

145 SNC Former Public Company Limited | One Report 2025 

Position 
Year 2024 (THB) Year 2025 (THB) 

Meeting 
Allowance/Time 

Monthly 
Remuneration 

Meeting 
Allowance/Time/2    

Monthly 
Remuneration/2    

The Nomination and Remuneration 
Committee 

20,000 - 20,000 - 

Chairman of the Sub-Committees /1 30,000 - - - 
Sub-Committee Member 20,000 - 20,000 - 

/1 The sub-committee consists of the Risk Management Committee, the Environmental, Social, and Governance Committee, and the  
    Executive Committee 
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The Company paid remuneration to the directors for the year 2025 monetary as detailed below.  

List of Directors 

Year 2025 (THB)  

Meeting 
allowance for the 

Director 

Meeting 
allowance for 

The Audit 
Committee 

Meeting 
allowance for the 
Nomination and 
Remuneration 
Committee /4 

Meeting 
allowance for the 
Risk Management 

Committee 

Meeting allowance 
for Environmental, 

Social, and 
Governance 
Committee 

Other monetary 
remuneration Total 

1. Mr. Satit Chanjavanakul 240,000 - - - - 372,000  612,000 
2. Mr. Somchai Thaisanguanvorakul - - - - - -  -    
3. Mr. Wisan Wuthisaksilp 90,000 - 20,000 - - - 110,000 
4. Pol. Lt. Gen. Nopsak Poovatanasedj 180,000 - 40,000 - - - 220,000 
5. Mr. Chaisak Ankasuwan 180,000 150,000 60,000 - - - 390,000 
6. Mrs. Chanisa Chutipat 150,000 150,000 - - - - 300,000 
7. Mr. Sirote Swasdipanich 180,000 200,000 - - - - 380,000 
8. Mr. Somchai Ngamkitcharoenlap            - - - - - - - 
9. Ms. Sineenart Thaisanguanvorakul  - - - - - - - 
10. Dr. Schitt Laowattana  180,000 - - 80,000 - -  280,000  
11. Mr. Lec Sicoravit  150,000 - - - - - 170,000 
12. Mr. Rattapoom Nuntapatawee - - - - - - - 
13. Ms. Netchanok Thaisanguanvorakul - - - - - - - 

Total 1,350,000 500,000 120,000 80,000   - 372,000 2,422,000 
               /1 Mr. Wisan Wuthisaksilp resigned from the position of Director on April 22, 2025. 

Other Remuneration 
-None- 



ส่วนทPีart 2 Corporate Governance 

147 SNC Former Public Company Limited | One Report 2025 

8.1.3  Supervision of Subsidiaries and/or Associated Companies 
The Company establishes a policy to supervise the operations of subsidiaries and associated companies. The 

objective is to define direct and indirect measures and mechanisms for the Company to oversee and manage subsidiaries 
and associated companies' affairs. Monitor and supervise the subsidiary and associated companies to comply with the 
Civil and Commercial Code, Securities Laws, and related laws, as well as notification, regulations, and rules to protect 
the interests of the investment of the Company in the said subsidiary and associated companies by stipulating policies 
on supervision as follows: 

1. Supervision of operations of subsidiaries and associated companies, the Company shall represent the 
director and/or management in the subsidiary and associated companies. The person appointed as directors and/or 
management in subsidiaries or associated companies is responsible for performing their duties for that subsidiary or 
associated company's best interests and following the business policy set by the Company, including closely monitoring 
its business operations. Then, report the financial status and operating results of subsidiaries or associated companies 
to the Board of Directors. 

Besides, in the case of a subsidiary, the appointed person must ensure that the subsidiary has rules and 
regulations on the related transactions consistent with the Company. The information and accounting records are kept 
accommodating the Company to audit and compile to prepare the consolidated financial statements on time as well. 

2. The board of directors and management of each subsidiary and/or associated companies shall have the 
significant scope, authority, and responsibility under the relevant laws, such as disclosing information on financial 
status and operating results to the Company, by applying the relevant notification of the Capital Market Supervisory 
Board and the notification of Thailand's Stock Exchange mutatis mutandis, as well as disclose and submit personal 
interests information and related persons to the Board of Directors to acknowledge the relationship and transactions 
with the Company, subsidiaries, and/or associates companies in a manner that may create a conflict of interest. 

3. The Company shall set up a plan and take the necessary action to ensure that the subsidiary and/or 
associated companies disclose the information about operating results and financial status. In addition, the Company 
shall take necessary action and monitor the subsidiary and/or associated companies to have sufficient and appropriate 
information disclosure and internal control systems in their business operations. 
 
8.1.4  Monitoring Compliance with Corporate Governance Policies and Practices 

The Company places importance on good corporate governance by establishing relevant policies and practices 
in the Company's corporate governance policy and code of business conduct, including promoting real action to build 
confidence among all stakeholders. 

The Company monitored compliance with good corporate governance in the past year, covering 1) employee 
treatment and non-discrimination, 2) anti-unfair competition, 3) environmental, health, and safety stewardship in the 
organization 4) information security. The follow-up results showed that the Company had followed the guidelines of 
each issue entirely. 

Also, the Company has followed up to achieve the four issues of good corporate governance as follows: 
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1. Prevention of Conflicts of Interest 
The Company has determined a policy that the board of directors, executives, and employees must perform 

their duties for the Company's best interests. Suppose any person has an interest or is involved in the consideration, the 
said person must notify the supervisory authority of the matter and not be involved in a consideration of that transaction. 
In 2025, the company examined the and no conflicts of interest. 

2. Use of insider information to benefit 
The Company has supervised the use of insider information under the law and good corporate governance 

principles. It is set out in writing in the insider trading policy. The whole version of the policy has been disclosed on 
the company website https://www.sncformer.com/en/sustainability/corporate-governance/company-policy  

3. Anti-Corruption 
The Company has a policy that complies with the laws to encourage its employees to perform duties with 

morality and ethics, including promoting the Company's business partners to conduct their business with accuracy and 
transparency, build awareness, values, and the right attitude at all levels, provide efficient checks and balances and 
internal control systems, no conflicts of interest so that the Company's anti-corruption policy can be treated concretely. 
The Company has announced the Anti-corruption Policy to be regarded as the work regulations of the Company that 
all employees must adhere to practice. In addition, the company has jointly declared its intention to act under the 
Collective Action Coalition of Thailand (CAC), which is a collaboration of 8 leading organizations such as Thai 
Institute of Directors Association (IOD), the Thai Chamber of Commerce, the Joint Foreign Chambers of Commerce 
in Thailand (JFCCT), Thai Listed Companies Association, Thai Bankers' Association, Federation of Thai Capital 
Market Organization, the Federation of Thai Industries, and the Tourism Council of Thailand since May 29, 2014.  

The Company has an ideology of conducting business with integrity, honesty, and transparency, without 
corruption, by adhering to corporate social responsibility and all stakeholders under good corporate governance and 
code of conduct, including policies and practices towards various Company groups' stakeholders to ensure that the 
Company has a policy of defining responsibility, guidelines, and appropriate operational requirements to prevent 
corruption in the Company's business activities both inside and outside the organization to ensure that business 
decisions and actions that may be subject to corruption risks are carefully considered and acted upon, the Company has 
established the Anti-Corruption Policy, which can be accessed through the Company’s website: 
https://www.sncformer.com/th/sustainability/corporate-governance/anti-corruption   

4. Whistleblowing 
To operate the business of the Company is correct, appropriate, fair, and verifiable. Therefore, the Company 

has set up a policy to have a channel for complaints or whistleblowing from violating the laws or code of conduct or 
the anti-corruption policy or behavior that may result in corruption or misconduct of individuals in the organization. 
Any person who observes an action that is considered to be corrupt or implicate fraud directly or indirectly affects the 
Company and its subsidiaries must not ignore and should report such behavior/action through the channel provided 
under a complaint and whistleblowing policy. The complainant must specify details of the matter of the complaints 
with the name, address, and telephone number of the person submitting the complaint and submit to the channels as 
follows: 

https://www.sncformer.com/en/sustainability/corporate-governance/company-policy
https://www.sncformer.com/th/sustainability/corporate-governance/anti-corruption
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7. Submit through the Chairman of the Board's email: satit.ck@gmail.com, or 
8. Submit through the Chairman of the Executive Board's email: somchai@sncformer.com, or 
9. Submit through the Chairman of the Audit Committee's email: sirote@fispri.org, or 
10. Submit through the Company’s website: http://www.sncformer.com (title: Whistleblowing), or 
11. Through telephone number: 02-108-0360-61,70-72 (Public Relations Department/ Company Secretary), or 
12. Through the Red Box for receiving whistleblowing (Located at the head quarter’s office and Rayong 

province) 
 

However, if the whistleblower or complainant has a complaint on the executive committee, managing 
director, or vice-chairman, please submit a complaint directly to the Audit Committee. Persons who can report a clue 
or complaints about corruption are all the Company's stakeholders, such as shareholders, customers, competitors, 
creditors, government sector, community, society, management, and employees. 
 
8.1.5      Succession Plan for High-Level Executive  

The Company realizes the necessity and importance of a succession of high-level executives. If there is a 
vacancy for an executive, the company will appoint the Nomination and Remuneration Committee to nominate, select, 
and propose a qualified person to be director and high-level executive. The Company also prepares succession plans 
for high-level executives by selecting appropriate persons as successors. The Company also has set a succession plan 
for the Chief Executive Officer, Managing Director, and Management in a critical position and prepared the working 
team to be ready for the succession, which will be in accordance with the Company’s business strategy and succession 
plan. The Company also creates a plan for recruiting executives and training employees in advance, including selecting, 
evaluating performance, and assessing the potential of executives and employees to determine suitability, and also 
developing skills of managers and employees who are expected to be successors. The whole version of the policy has 
been disclosed on the company website: https://www.sncformer.com/th/sustainability/corporate-governance/company-
policy  
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.sncformer.com/th/sustainability/corporate-governance/company-policy
https://www.sncformer.com/th/sustainability/corporate-governance/company-policy
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Report of the Board of Directors’ Responsibilities for Financial Statements 
 
 The Board of Directors is responsible for the consolidated financial statements of the Company and its 
subsidiaries, and the financial information stated in One Report. The financial statements are prepared in accordance 
with generally accepted accounting principles in Thailand by using the appropriate accounting policy and performing 
on a regular basis with thorough consideration and best estimation including the disclosure of sufficient information in 
the notes of the financial statements to ensure the transparency and benefit to shareholders and general investors.      
 The Board of Directors provides and preserves the appropriateness and efficiency of the risk management 
system and internal control to ensure that accounting information is correct, complete, and sufficient to maintain the 
Company’s assets and protect the Company from any fraud or material improper operation. 
 The Board of Directors appointed the Audit Committee, who are independent directors to oversee and are 
responsible for the quality of financial statements and the internal control system. The opinion of the Audit 
Committee regarding this issue is disclosed in this One Report under the section of the Audit Committee Report.  
 The Board of Directors viewed that the internal control system of the Company and its subsidiaries is at a 
satisfactory level and can assure the reliability of the consolidated financial statements of the Company and its 
subsidiaries as of December 31, 2025.  
 

 
 
 

Dr. Somchai Thaisanguanvorakul 
Chairman of Executive Committee 

 
 
 

Mr. Satit Chanjavanakul 
Chairman of the Board of Directors 
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8.2 Report on the performance of the Audit Committee for the past year 
8.2.1 Number of meetings and attendances of individual Audit Committee meetings 

Ms. Lalitta Koonwong, Secretary of the Audit Committee  

8.2.2 Performance of the Audit Committee 
The Audit Committee, together with auditors and internal auditors have performed their duties in accordance 

with the scope of duties and responsibilities assigned by the Board of Directors which can be summarized as follows: 
1. Reviewed quarterly and yearly financial statements for the year 2025 with the management and auditors. 

The objectives were to ensure that the financial statements of the Company and its subsidiaries were prepared correctly 
according to the financial reporting standards, disclose sufficient and reliable information, and provide notes and 
acknowledge the solutions to problems for the benefit of the Company. 

2. Ensured the appropriateness and effectiveness of the Company’s internal control and internal audit system 
and determined the independence of the Internal Audit Unit as well as approved the appointment, transfer, or dismissal 
of the Internal Audit Unit. 

3. Ensured the Company operates according to laws and regulations of the Securities and Exchange 
Commission (SEC) and the Stock Exchange of Thailand (SET) relating to the Company’s business. 

4. Selection and Appointment of External Auditors to promote independence in accordance with good 
corporate governance principles and to enhance stakeholder confidence in the financial reports, the Audit Committee 
has considered the selection of external auditors based on their competence, audit quality, service proposals, and audit 
fees. Such considerations are in full compliance with the regulations of the Securities and Exchange Commission (SEC). 

1. For the Company and its Subsidiaries: Auditors from KPMG Phoomchai Audit Ltd. 
• Mr.Udomsak Busaraniphan (Certified Public Accountant No. 10331) and/or; Ms.Marisa 

Tharathornbunpakul (Certified Public Accountant No. 5752) and/or; Mr.Piyanat Singkhorn (Certified Public 
Accountant No. 11641) and/or; Ms.Jamjuree Sathapornchaiwat (Certified Public Accountant No. 11567) and/or;  
Ms.Kamolnet Assavethsuwan (Certified Public Accountant No. 11614). 

2. For Four (4) Subsidiaries: 
• Mr.Pradermsak Jaipetch (Certified Public Accountant No. 5496) from Twins Audit Co., Ltd. 

3. For One (1) Subsidiary: 
• Ms.Sansanee Poolsawat (Certified Public Accountant No. 6977) from Proud in Pro Co., Ltd. 

Furthermore, the Audit Committee reviewed the scope, audit approaches, and the annual audit plan, and 
held meetings with the auditors to ensure the efficiency and transparency of the auditing process. 

Name Position 
Number of meetings attended /  

total number of meetings 
Year 2023 Year 2024 Year 2025 

1. Mr. Sirote Swasdipanich Chairman of the Audit Committee 4/4 4/4 4/4 

2. Mr. Chaisak Ankasuwan Audit Committee 4/4 4/4 4/4 
3. Mrs. Chanisa Chutipat Audit Committee 4/4 4/4 4/4 
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5. Reviewed the connected transaction or transaction that might cause a conflict of interest and managed them 
to comply with laws and notifications of the SET to ensure the reasonableness and utmost benefit for the Company. 

6. Reviewed the self-evaluation tool for countering bribery regarding the policies of the Collective Action 
Coalition Against Corruption Committee (CAC) which the company has passed the 2nd recertification as a member of 
the Private Sector Collective Action against Corruption (CAC) on September 30, 2024. Also, to ensure that the company 
had an optimal control system in protecting against fraud & corruption risks. 

The Audit Committee followed up on the operation of the year 2025 according to the assigned scope of duties 
and responsibilities. The Committee approved that the company prepared the financial statements correctly in all material 
respects according to the general accounting principles and disclosed sufficient related transactions or conflict of interest 
transactions. The company possessed the proper internal control system and risk management that fit with its business 
situation and operated according to the laws and regulations of the SET and the other related laws. 

 
Audit Committee Report 

SNC Former Public Company Limited appointed the audit committee, having Mr. Sirote Swasdipanich as the 
Chairman of the Audit Committee, Mr. Chaisak Ankasuwan, and Mrs. Chanisa Chutipat are the Audit Committee. 

The Audit Committee has performed its duties and responsibilities in accordance with the Audit Committee 
Charter and as assigned by the Board of Directors. In 2025, there were 4 meetings held together with the auditor and 
the internal auditor as appropriate which can be summarized as follows: 

 
1. Reviewed the quarterly and year 2025 financial statements with the management and auditor to ensure 

that the financial statements of the Company and its subsidiaries were prepared correctly according to 
the generally accepted accounting principles, disclosed sufficient and reliable information, provided 
notes and acknowledged the guideline to solve the problem for the benefit of the Company.  
 

2. Ensure the appropriateness and effectiveness of the Company’s internal control and internal audit system 
and determine the independence of the Internal Audit Unit as well as approve the appointment, transfer, 
or dismissal of the Internal Audit Unit. 

 
3. Ensured the Company operates according to laws and regulations of the Securities and Exchange 

Commission (SEC), the Stock Exchange of Thailand (SET) relating to the Company’s business. 
 

4. Selection and Appointment of External Auditors to promote independence in accordance with good 
corporate governance principles and to enhance stakeholder confidence in the financial reports, the Audit 
Committee has considered the selection of external auditors based on their competence, audit quality, 
service proposals, and audit fees. Such considerations are in full compliance with the regulations of the 
Securities and Exchange Commission (SEC). 
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1. For the Company and its Subsidiaries: Auditors from KPMG Phoomchai Audit Ltd. 
• Mr.Udomsak Busaraniphan (Certified Public Accountant No. 10331) and/or; Ms.Marisa 

Tharathornbunpakul (Certified Public Accountant No. 5752) and/or; Mr.Piyanat Singkhorn 
(Certified Public Accountant No. 11641) and/or; Ms.Jamjuree Sathapornchaiwat (Certified 
Public Accountant No. 11567) and/or; Ms.Kamolnet Assavethsuwan (Certified Public 
Accountant No. 11614). 

2. For Four (4) Subsidiaries: 
• Mr.Pradermsak Jaipetch (Certified Public Accountant No. 5496) from Twins Audit Co., Ltd. 

3. For One (1) Subsidiary: 
• Ms.Sansanee Poolsawat (Certified Public Accountant No. 6977) from Proud in Pro Co., Ltd. 
Furthermore, the Audit Committee reviewed the scope, audit approaches, and the annual audit plan, 

and held meetings with the auditors to ensure the efficiency and transparency of the auditing process. 
 

5. Reviewed the connected transaction or transaction that might cause the conflict of interest and managed 
them to comply with laws and notifications of the SET to ensure the reasonableness and utmost benefit 
for the Company. 
 

6. Reviewed the self-evaluation tool for countering bribery regarding the policies of the Collective Action 
Coalition Against Corruption Committee (CAC) which the company has passed the 3nd recertification as 
a member of the Private Sector Collective Action against Corruption (CAC) on September 30, 2024. Also, 
to ensure that the company had an optimal control system in protecting against fraud & corruption risks. 

 

7. The Audit Committee followed up the operation of the year 2025 according to the scope of duties and 
responsibilities as assigned and viewed that the Company prepared the financial statements correctly in 
all material respects according to the generally accepted accounting principles and disclosed sufficient 
related transactions or conflict of interest transactions. The Company possessed the proper internal 
control system and risk management that fit with its business situation and operated according to the  
laws, and regulations of the SET and related laws. 

                                                                                     

 
                                      (Mr. Sirote   Swasdipanich) 

                                    Chairman of the Audit Committee 
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8.3 Summary of the performance of other sub-committees 
The summary of the performance of the Nomination and Remuneration Committee, the Executive Committee, the 
Risk Management Committee, and the Environmental, Social, and Governance Committee. 
 

1) Nomination and Remuneration Committee 
In the past year, the Nomination and Remuneration Committee has been in charge of recruiting qualified persons to 
serve on the Board of Directors; and setting the criteria and policy on remunerations to directors, sub-committees, and 
senior management to be appropriate, transparent, and consistent with the principles of supervision and audit of the 
company. The objectives were to operate the company in accordance with good corporate governance principles that 
will lead the company to sustainable success and build up confidence among shareholders and investors by attending 
the meetings as follows: 

Name-Surname Position 

Number of meeting 
attendance / Total of 

meetings 
Year  2024 Year 2025 

1. Mr. Chaisak Ankasuwan Chairman of the Nomination and 
Remuneration Committee 

2/2 2/2 

2. Mr. Wisan Wuthisaksilp/1 Director of the Nomination and 
Remuneration Committee 

2/2 1/2 

3. Pol.Lt.Gen. Noppasak 
Phuwattanaset 

Director of the Nomination and 
Remuneration Committee 

2/2 2/2 

4. Mr.Somchai Ngamkitcharoenlarp/2    Director of the Nomination and 
Remuneration Committee 

- - 

Having Ms. Chanisara Thaisanguanvorakul as a secretary of the Remuneration and Nomination Committee. 
/1  Mr. Wisan Wuthisaksilp resigned from the position of Director on April 22, 2025. 
/2 Mr.Somchai Ngamkitcharoenlarp was appointed to the position in replacement of  Mr. Wisan Wuthisaksilp on 
April 28, 2025. 
 

2) Executive Committee 
In the past year, the Executive Committee had performed the duties as assigned by the Board of Directors 

with efficiency and effectiveness, aiming to maximize the company's benefits and comply with the good corporate 
governance policy. The Executive Directors attended the meeting as follows: 
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Name-Surname Position 

Number of meeting 
attendance / Total of 

meetings 
Year 2024 Year 2025 

1. Mr.Somchai Thaisanguanvorakul  Chairman of the Executive Committee 12/12 12/12 
2. Mr.Somchai Ngamkitcharoenlarp    Director of the Executive Committee 12/12 12/12 
3. Ms.Sineenart Thaisanguanvorakul Director of the Executive Committee 12/12 12/12 
4. Mr. Surachai Chainarong Director of the Executive Committee 12/12 12/12 
5. Mr. Rattapoom Nuntapatawee Director of the Executive Committee 12/12 12/12 

Having Ms. Achara Nivongsa as a secretary of the Executive Committee. 
 
3)  Risk Management Committee 

In the past year, the Risk Management Committee supported and operated the fundamental principles of good 
corporate governance to ensure that the company's business is growing sustainably; which links to the vision, mission, 
and goals of the organization and has a framework for organizational risk management according to international 
guidelines. The Committee also consistently promoted and supported to have risk management throughout the 
organization and cultivated them to be part of the group's culture to ensure the stakeholders of the organization with 
the reasonable assurance that the group's strategic operations are moving towards effective and efficient objectives and 
goals of the company by attending the meeting as follows: 
 

Name-Surname Position 
Number of meeting attendance 

/ Total of meetings 
Year 2024 Year 2025 

1. Mr.Somchai Thaisanguanvorakul  Chairman of the Risk Management 
Committee 

1/1 4/4 

2. Dr. Schitt Laowattana  Director of the Risk Management 1/1 4/4 
3. Mr. Lec Sicoravit /1 Director of the Risk Management 1/1 - 
4. Mr.Somchai   Ngamkitcharoenlarp Director of the Risk Management 1/1 4/4 
5. Mr. Surachai Chainarong Director of the Risk Management 1/1 4/4 
6. Mr. Rattapoom Nuntapatawee Director of the Risk Management 1/1 4/4 

Ms. Parichat Hemwiphat is Secretary of the Risk Management Committee  
/1  Mr. Lek Sikhorawit resigned from the position of the Risk Management Committee on February 3, 2025. 
 
4)  Environmental, Social, and Governance Committee 
In the past year, the Environmental, Social, and Governance Committee has promoted the operation of the SNC group 
in accordance with the principles of good corporate governance to increase the confidence of shareholders, investors, 
and all stakeholders as well as create value-added and promote sustainable growth by attending the meeting as follows: 
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Name-Surname Position 
Number of meeting attendance 

/ Total of meetings 
Year 2024 Year 2025 

1. Miss Sineenart  Thaisanguanvorakul  Chairman of the ESG Committee 4/4 4/4 
2. Mr.Somchai   Ngamkitcharoenlarp Director of the ESG Committee 4/4 4/4 
3. Mr. Surachai Chainarong Working Group of the ESG 

Committee 
4/4 4/4 

Having Ms. Khanittha Suwannapha as a secretary of the Environmental, Social, and Governance Committee. 
/1  Mr. Surachai Chainarong is Working Group of the ESG Committee 
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Nomination and Remuneration Committee Report 
 

SNC Former Public Company Limited set up the Nomination and Remuneration Committee, consisting of 
three (3) independent members as follows:  

1 Mr. Chaisak Angsuwan Chairman of the Nomination and Remuneration Committee 
2 Pol. Lt. Gen. Noppasak Phuwattanaset Director of the Nomination and Remuneration Committee 
3 Mr.Somchai   Ngamkitcharoenlarp Director of the Nomination and Remuneration Committee 

  Mr. Wisan Wuthisaksilp resigned from the position of Director on April 22, 2025. 
 
The Nomination and Remuneration Committee has performed its function under the scope of duties and responsibilities 
assigned by the Company’s Board of Directors. During the year 2025, the Nomination and Remuneration Committee 
had 2 meetings, all of which were attended by all members of the Committee, and their subject matter can be concluded 
as follows:  

1) Determined criteria for selecting a qualified person to fill the position of the company’s 
director and found and proposed to the Board of Directors such qualified persons before 
nominating them to the shareholders’ meeting for an appointment. 

2) Determined amount and pattern of remuneration, both monetary and non-monetary, for the 
Committee and subcommittee and proposed to the shareholders’ meeting for approval.  

3) Determined criteria for selecting a qualified person to take a position of executive and found 
such a qualified person and nominated to the Board of Directors for approval. 

4) Determined amount and pattern of remuneration, both monetary and non-monetary, for 
executives and proposed to the Board of Directors for approval. 

5) Promoted and allowed minor shareholders to propose in advance an agenda and name of a 
person to substitute a director whose term of office has expired between November 1, 2025, 
and January 31, 2026 

  
 

 

(Mr. Chaisak Angsuwan) 

Chairman of the Nomination and Remuneration Committee 
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Executive Committee Report 
 

SNC Former Public Company Limited had set up an Executive Committee consisting of Dr. Somchai 
Thaisanguanvorakul, as the Chairman of the Executive Committee. The Executive Committee performed its function 
under the scope of duties and responsibilities assigned by the Company’s Board of Directors. During the year 2025, 
the Executive Committee had 1 2 meetings, all of which were attended by all members of the Committee, and their 
subject matter can be concluded as follows: 

1.      Managing the business of the company in accordance with the objectives, regulations, policies, rules, 
regulations, and resolutions of the board meeting and/or the resolution of the shareholders' meeting of the company. 

2.      Providing advice and suggestions to the Chief Executive Officer. In making strategic decisions, business 
direction, investment plan, budget, allocation of resources to the company and its subsidiaries, and establishing the 
working system of the company and its subsidiaries in the same direction. 

3.      Prioritizing the outcome of the board of directors' decisions to lead to action, including considering the 
allocation of human and financial resources to the company and its subsidiaries. 

4.      Following up on the performance of the company to comply with the policies of the Board of Directors 
and the goals, and supervising the operation to have quality and efficiency. 

5.      Considering and approving the operations that are normal business transactions of the company, such 
as various investments in accordance with the investment budget or the budget approved by the Board of Directors, 
etc. The amount for each transaction was in accordance with the approval power table approved by the Board of 
Directors. 

6.      Borrowing or raising money or obtaining a bank loan or financial aid for business operation and 
investment. 

7.       Defining the organizational structure of Business administration, human resource systems, information 
systems, and organizational management authority, including hiring, transferring, terminating, wage assigning, and 
approving bonuses and benefits of employees. The authority's scope was in accordance with the approval power 
schedule approved by the Board of Directors. 

8.      Determining policies for human resource management. 
9.      Determining risk management policies, including rules, announcements, and various requirements, was 

a company's normal business transaction. 
10.     Earning the power to authorize one or more persons to perform any action under the control of the 

Executive Committee. Or may permit such person to have the power as the Executive Committee within the period that 
the Executive Committee deems appropriate. The Executive Committee may cancel, revoke, change, or amend the 
authorized person or delegate that power as it deems appropriate. However, such delegation must not assign its attorney 
to approve any item that he or she may have a conflict of interest with the company's interests and/or its subsidiaries. 

11.      Forbidding directors, executives, and employees from trading securities of the company and its 
subsidiaries for their benefit using internal information of the company that has not yet been disclosed to the public. 
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Also, stated in the code of conduct of the company, the directors, executives, and staff to avoid or refrain from trading 
the securities of the company and its subsidiaries one (1) month before the public disclosure of the financial statements. 
 

12.      Performing any other acts as assigned by the Board of Directors from time to time. 
 
 
 
 

                                               
Dr. Somchai  Thaisanguanvorakul 

Chairman of the Executive Committee 
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Risk Management Committee Report 
  

SNC Former Public Company Limited had set up Risk Management Committee, consisting of Dr. Somchai 
Thaisanguanvorakul, as the Chairman of the Committee.  
The Risk Management Committee performed its function under the scope of duties and responsibilities assigned by the 
Company’s Board of Directors. During 2025, Risk Management Committee had 4 meetings, all of which were attended 
by all members of the Committee, and their subject matter can be concluded as follows:  

1. Determining policy and operation framework for the management of all kinds of risk possibly exposed 
by the company.  

2. Designing risk management structure, determining strategies used for risk management, and setting forth 
warning systems for all risk types. The purpose was to control the risks to remain under the tolerable 
range and in accordance with the company’s risk management policy.   

3. Supervising, monitoring, and evaluating the company’s operation to review and develop an efficient risk 
management system as well as managing to have analysis and assessment of potential risk factors that 
may affect the company’s operation both from external and internal sources.  

4. Communicating and clarifying the understanding with the sub-committee of the risk management.  
5. Evaluating the situation from time to time to ensure the company’s risk management's adequacy and 

suitability and implemented continually to achieve the required targets and optimize benefits for the 
company, shareholders, and other stakeholders.  

  
  

 

Dr. Somchai  Thaisanguanvorakul 

Chairman of Risk Management Committee 
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ESG Committee Report 
  

SNC Former Public Company Limited had set up an ESG Committee consisting of Miss Sineenart     
Thaisanguanvorakul, as the Chairman of the Committee. 

The ESG Committee performed its function under the scope of duties and responsibilities assigned by the 
Company’s Board of Directors. During 2025, ESG Committee had 4 meetings, all of which were attended by 
all members of the Committee, and their subject matter can be concluded as follows:  
1. Reviewed the policy on corporate governance and corporate social responsibility on a regular basis 

to ensure that they meet international standards and requirements prescribed by relevant authorities.  
2. Reviewed the important matters that might affect stakeholders in many aspects, including social, 

environmental, and supply chains, then determined the objectives and strategies accordingly. 
3. Followed and Supervised the Company’s operations to ensure that they align with the corporate 

governance’s objectives and methodology. 
4. Supervised the company’s responsibilities on the social and environmental to ensure that they meet 

the corporate governance guideline assigned by regular bodies such as the Stock Exchange of Thailand and the Office 
of Securities and Exchange Commission.  

5. Applied the ESG guidelines from the SEC, the SET, and the OECD (OECD Principles of Corporate 
Governance) to the company’s operations on the following sample issues: rights of shareholders and stakeholders, 
impartial shareholder treatments, information disclosure, and the transparency and accountability of the Board of 
Directors.  

6. Promoted the organizational culture with good corporate governance and participated in ESG 
activities for sustainable development. 

7. Reviewed the yearly performance, compared with the targets, and set the company's future direction 
to ensure meeting the company’s ESG policies.  
 

 

(Ms. Sineenart  Thaisa-nguanvorakul) 
Chairman of ESG Committee 
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9. Internal Control and Related Parties Transaction (RPT) 
9.1 Internal Control  

The Company pays great attention to the establishment of an excellent internal control system following good 
corporate governance principles, that is, the performance of various duties with transparency, fairness, reliability, and 
verifiable counterbalance mechanism, which will lead to the best interests of shareholders, employees, and all 
stakeholders. The Board of Directors assigned the Audit Committee to review and ensure that the Company has a 
proper internal control system and internal audit system including a review of the Company's performance to be 
appropriate and efficient to ensure a business system in line with the guidelines of the Stock Exchange of Thailand and 
the Securities and Exchange Commission. 
9.1.1 The Adequacy and Appropriation of the Internal Control System  

The Board of Directors evaluated and considered the adequacy of the internal control system under the 
concept of the Committee of Sponsoring Organizations of the Treadway Commission ("COSO") by inquired the 
management in various areas covering five elements as follows: 

(1) Control Environment 
(2) Risk Assessment 
(3) Control Activities 
(4) Information & Communication 
(5) Monitoring Activities 

 
The Company has provided sufficient personnel to operate under the internal control system to monitor and 

supervise the operation to meet relevant goals, objectives, laws, and regulations effectively, including adequate 
supervision of transactions with persons who may have conflicts of interest and connected persons and protect the 
company's assets from being misused by persons who may have conflicts of interest. The Audit Committee also reviews 
and monitors the operation of the management to ensure compliance with the internal control system and achieve the 
objectives and goals of the company in accordance with the principles of good corporate governance. In this regard, 
the Audit Committee assigned Nexia ASV (Thailand) Co., Ltd. serves as the internal auditor, and determined the 
authority and duties of the internal audit unit as follows: 

(1) Review and evaluate the internal control system 
(2) Review the reliability of accounting information, financial report, accounting recording, and 

accounting standards 
(3) Maintaining the company's assets and benefits 
(4) Review the compliance with the principles of good corporate governance 
(5) Counseling, suggestion, or comment to follow the operating system set by the company 
(6) Record the minutes of the meeting and follow up to ensure compliance with the resolutions of the 

Audit Committee meeting 
(7) Review the risk assessment and follow up on risk management 
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After examining documents, conducting interviews, and asking for information from the Executives, 
department manager, and relevant employees, the internal auditor prepares an executive summary report of the result 
of the assessment of the Company’s internal control system, then submits the report to the Audit Committee for 
consideration. 
 
9.1.2 Observations in the Internal Control System 

The Audit Committee has acknowledged the results of the examination and assessment of the adequacy of 
the internal control system. They have informed the company's management and initiated actions to rectify the issues 
identified during the examination.  
Additionally, the company has conducted an assessment of the adequacy of its internal control system. The company's 
board of directors, in conjunction with the Audit Committee, has evaluated and concluded that the company has an 
internal control system that is adequate for its business operations and activities. 
9.1.3 Opinion of the Audit Committee in cases where there are divergent opinions from those of the Board 
of Directors or observations from auditors regarding internal control. 

- None – 
9.1.4 The Audit Committee's opinion which approved that the Head of the Internal Audit’s educational 
qualifications, experience, and training is appropriate and sufficient to perform the duty. 

The company has appointed Nexia ASV (Thailand) Co., Ltd to the position of Internal Audit Manager and 
designated him as the primary individual responsible for performing the duties of the company's internal auditor. Upon 
consideration of the qualifications and experience of the company's internal audit department head, it was found that 
he is suitable for the role. This determination is based on his experience in internal auditing, as well as appropriate and 
sufficient training tailored to the responsibilities of the company's internal audit function. 
 
9.1.5 The appointment, dismissal, and transfer of the head of internal audit 

The Audit Committee will consider the independence of the internal audit department and approve the 
appointment, transfer, and termination of the head of the internal audit department or any others responsible persons 
for the Company's internal audit. (Audit Committee Charter: Scope of Powers and Duties of the Audit Committee). by 
appointing Nexia ASV (Thailand) Co., Ltd. to serve as the internal audit function, in replacement of the former internal 
audit department.  
 
9.2 Related Parties Transaction (if any) 
9.2.1 Specify the name of people who may have conflict or relationship characteristics (for example, being a father 
of a major shareholder or a company in which the major shareholder holds 30% of the total voting rights) and disclose 
information of the related transactions such as type, quantity, conditions of the related parties transactions, interest rate, 
buying price, offering price, the value of related parties transactions, or the actual rent as well as stating the appraisal 
price or rental rates assessed by third parties or shows that it is a fair price. However, the disclosure is not required if it 
is a related party’s transaction with an associated company or a subsidiary with executive directors, major shareholders, 
and the issuing company's controlling person which holds less than 10 percent of the total voting rights. 
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-None- 
9.2.2  Explain the necessity and reasonableness of the mentioned transaction, whether it is for the Company's best 
interest or not, by providing the Audit Committee's opinion on the matter as well. 

-None- 
9.2.3 Describe the policy and trends in the future related parties transactions. 

The Company has established the policy of the related transaction in the future as follows: If the Company 
has a related party’s transaction in the future, the Company shall follow the procedures for approval of related parties 
transactions. For future related parties transactions, the Company and the related parties will be a typical transaction 
with a common trade term and a regular business agreement. There will be no transfer of interests between the Company 
and its related businesses and major shareholders (of more than 10%) .  For the pricing policy between the Company 
and its related parties, all prices are determined from the business's normal price, the same as assigned to other unrelated 
firms or persons. The price of products purchased from subsidiaries is based on the subsidiary's selling price determined 
from its cost-plus marginal profit, which is comparable to the market price. In this regard, the Company lets the Audit 
Committee provide opinions on the transaction, necessity, rationality, and the appropriateness of price and 
compensation of the issued transaction. In case the Audit Committee does not have expertise in considering the 
transactions, the Company shall arrange a person with special knowledge, independent from the Company, and persons 
who may oppose, such as auditors or independent appraisers or a law firm to provide opinions on the related parties 
transactions. Their opinions shall be weighed in decisions of the Audit Committee and/or the Board of Directors or 
shareholders depending on cases to ensure that such transactions shall not be manipulative or transfer benefits between 
companies or a subsidiary or a person who may have a conflict of interest in the Company or subsidiaries. The Company 
shall also disclose the related parties transactions and connected transactions under the rules and regulations of the 
Securities and Exchange Commission and the Stock Exchange of Thailand as well as follow the accounting standards 
regarding the disclosure of the persons or related parties set by the Federation of Accounting Professions.  

For the related parties transactions that may occur in the future, the Company's directors and executives must 
strictly comply with the associated regulations. They must not participate in the approval of any transactions in which 
they or the person involved enters a stake or have a conflict of interest in any other manner. The Company shall comply 
with the law on securities and exchange and regulations, announcements, orders, or rules of the Stock Exchange of 
Thailand as well as comply with the requirements relating to information disclosure, related transactions, and the 
acquisition or disposition of the Company's assets, and following with accounting standards strictly. 
9.2.4 In the case that there is an appraised price attached to the related parties transactions. In that case, the 
Company shall disclose information about the assets that have been appraised and the appraised price, including 
attaching information about the said valuation. 
 -None- 
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Attachment 1 

Details of directors, sub-committees, executives, controlling authorities, chief of accounting and finance, and individuals appointed with the highest responsibility in the finance and accounting 

department, as well as those directly responsible for accounting control and company secretaries: 

Details of Directors 

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

1. Mr. Satit Chanjavanakul  
- Chairman of the Board of Directors and 

Independent Director, appointed at the 
AGM No. 31/2025 on 28 March 2025 

- 1 years in the director position 
- Number of BoD meetings attended in 

2025: 6/6  times. 
 
 

77 - Master of Business Administration, 
Thammasat University 
- Master of Science in Textile 

Technology, 
University of Leeds, the UK 
- Bachelor of Industrial Engineering, 

Chulalongkorn University  
 
Training certificates 
- Director Certification Program (DCP) 

Class 83/2007 
Thai Institute of Directors Association 
(IOD) 

None None None Position held in listed companies 

2009 - present - Chairman of the 
Board of Director 
 

SNC Former Public Company 
Limited  
Manufacture parts for automotive 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

2009 - present - Audit Committee 
 

Crown Seal Public Company 
Limited 
Crown Seal  for Packaging 
industry business 

2013 - present - Audit Committee 
 

Thai Agro Energy Public 
Company Limited  
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บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Director Accreditation Program 
(DAP) Class 39/2005 
Thai Institute of Directors Association 
(IOD) 
- Board Nomination and Compensation 

Program Class 7/2019 (BNCP) 
Thai Institute of Directors Association 
(IOD) 
- Corporate Governance for Capital 

Market Intermediaries Class 7/2015 
(CGI) 
Thai Institute of Directors Association 
(IOD) 
- Top Executive Program in Commerce 

and Trade (TEPCOT), Class 1 
University of the Thai Chamber of 
Commerce 
- Capital Market Academy, Class 5   

Capital Market Academy 
- International Advanced Management 

Program  

Manufacturing and distribution of 
ethanol business 

2009 - present - Audit Committee 
 

Lalin Property Public Company 
Limited 
Real estate development business 

2004 – July 2020 - Audit Committee 
 

Asia plus Group Holdings 
Public Company Limited 
Financial business 

Position held in other companies 

1991 - present - Director 
 

SPC Home Ideas Company 
Limited 
Home decoration business 

2015 – July 2020 - Independent 
Director  

Asia Plus Securities Public 
Company Limited  
Financial business Securities 
broker 

2013 – May 2019 - Director 
 

Witcorp Company Limited  
Wholesale business of industrial 
chemicals 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

Massachusetts Institute of 
Technology, the USA 2006 
- National Defence Course for the Joint 

State-  Private Sector, Class 4414 
- Planning & Resource Management    

Massachusetts Institute of 
Technology, the USA 1985 

2. Dr. Somchai Thaisanguanvorakul 
- Director, appointed at the AGM No. 

30/2024 on 29 March 2024 
- 2 year in the director position 
- Number of BoD meetings attended in 

2025: 6/6  times. 
- Chairman of the Executive Committee, 

appointed at the BoD No. 1/2004 on 19 
April 2004 

- Chairman of Risk Management 
Committee, appointed by the BoD No. 
5/2024 on 14 May 2024 

 

68 - Doctor of Philosophy Program in 
Public Administration,  
Ubon Ratchathani University 

- Master of Public and Private 
Management, National Institute of 
Development Administration 
(NIDA) 

- Bachelor of Political Science, 
Ramkhamhaeng University 

- Honorary Doctor of Philosophy,  
Robotics and Automation 
Engineering, King Mongkut's 
University of Technology Thonburi 

4.61% Father of  
Ms. Sineenart 
Thaisanguanvorakul, 
Ms. Netchanok 
Thaisanguanvorakul, 
and Ms. Chanisara 
Thaisanguanvorakul 
 

None 
 

Position held in listed companies 

2004 – present 
 
 
 
14 May 2024- 
present 
 

- Chairman of the 
Executive 
Committee  

- Director  
- Chairman of Risk 

Management 
Committee 

SNC Former Public Company 
Limited/   
Manufacture parts for automotive 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

2018 – 13  
February 2025 

- Audit Committee 
- Independent 

Director  
- Chairman of 

Nomination and 

Thai Union Feedmill Public 
Company Limited/  
Manufacture aquaculture feed 
products 
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บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Honorary Doctor of mechatronics 
engineering, Suranaree University of 
Technology 

- Honorary Doctor of Engineering, 
Rajamangala University of 
Technology Thanyaburi 

- Honorary Doctorate in Business 
Administration in Finance, 
Rajamangala University of 
Technology Isan  

- Honorary Bachelor of Technology, 

Institute of Vocational Education 
Northeastern Region 3 

- Certificate in Management 
University of California, Berkeley, 
CA, USA 

 
Training certificates 
- Advanced Audit Committee Program 

(AACP) Class 25/2017                      

Remuneration 
Committee 

Position held in other companies 

2025 - present - Chairman Chairman of the Strategy 
Committee, Rajamangala 
University of Technology 
Thanyaburi 

2025 - present - Chairman Chairman of the Committee for 
Promoting the Ministry of Higher 
Education, Science, Research and 
Innovation (MHESI) as an 
Economic-driven Ministry, 
Rajamangala University of 
Technology Suvarnabhumi 

2025 - present - Director Qualified Member of the 
University Council, Rajamangala 
University of Technology 
Thanyaburi 

2004 - present - Director  SNC Serenity Co., Ltd. 
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No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

Thai Institute of Directors Association 
(IOD) 
- Leadership Development Program 

(LDP) 3/2558 Thai Listed Companies 
Association  
- Director Certification Program (DCP) 

55/2005 
Thai Institute of Directors Association 
(IOD) 
- Director Accreditation Program 

(DAP) Class 31/2005 
Thai Institute of Directors Association 
(IOD) 
- Advanced Master of Management 

(AMM) Class 1 NIDA 
- Advanced security management 

course. (S.W.A.P.S.) Class 5  
- Capital Market Academy Leader 

Program (CMA) Class 10 
Capital Market Academy  

Manufacture industrial 
refrigerating and freezing 
equipment 

2004 - present - Director  SNC Cooling Supply Company 
Limited 
Manufacture parts and accessories 
for motor vehicles 

2010 - present - Director  Immortal Part Company Limited 
Manufacture of industrial  
production of cooling parts 

2011 - present - Director  Paradise Plastic Company Limited 
Manufacture  plastics parts 

2012 - present - Director  SNC Creativity Anthology 
Company Limited 
Manufacture parts and assemble 
electrical appliances 

2014 - present - Director  SNC Atlantic Heat Pump 
Company Limited  
Manufacture heat pump 

2014 - present - Director 
 

Odin Power Co., Ltd  
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บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- The Senior Executive Program (SEP) 
Class 19 
Sasin Graduate Institute of Business 
Administration of Chulalongkorn 
University 
-  Director Certification Program 

Update (DCPU) Class 2/2014 
Thai Institute of Directors Association 
(IOD) 

Investing in alternative power 
plant 

2011 - present - Director  Infinity Part Company Limited 
Metal stamping 

2011 - 2023 - Director SSM Automation Company 
Limited 
Metal stamping 

2016 - present - Director  Yala Fah Saard Company Limited 
Power plant 

2014 - 2022 - Director  Meisou SNC Precision Company 
Limited  
Manufacture mold  

1999 - present - Director  Zeus Energy Company Limited 
Electricity generation and 
distribution 

2020 - present - Director  Siam Environmental Technologies 
Company Limited  
Treatment and supply services of 
water for household and industrial 
purposes 
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No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

2017 - present - Director  ECOT Enterprise Company 
Limited  
Employer’s Confederation of 
Thailand, provide training and 
consulting program 

2003 - present - Director  SNC Holding Company Limited  
Holding company 

2015 - present - Director Hercules oil Company Limited  
 Wholesaler of fuel 

2020 - present - Director  Hygea & Laso Cooperation 
Company Limited  
Wholesale of machinery and 
equipment 

2021 – present - Director Pattana Phaendinthong Asset 
Management Co., Ltd. 
Non performing Asset  
Management 

2022 - present - Director Mercury Transform Company 
Limited 
production and sale, repairs, 
maintains, inspects, alters, 
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บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

corrects, provides consultations 
related to electric vehicles. 
Converting a combustion engine 
car to an electric vehicles and 
other related businesses 

2022 - present - Director  Hermes Cooperation Co., Ltd. 
Industrial Estate 

2022 - present - Director  99 Industrial Solutions Co., Ltd. 
Engaged in manufacturing 
machinery, robotics, and 
equipment for automation 
systems. 

2024 - 2025 - Director  Traveller Auto  Co., Ltd. 
Sale of new passenger motor 
vehicles, pick-up truck, van and 
similar light motor vehicles 

2024 - present - Director  Hermes Golf Club Co., Ltd. 
Golf course business 

2024 - present - Director  Demeter Cooperation Co., Ltd. 
Agricultural exports 
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No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 
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of interest 

Working experience 
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Name of the organization/ 

Company/ Type of Business 

2023 - present - Adviser Governor of Rayong Province for 
economy, trade and investment 
and driving the EEC in Rayong 
Province 

2024 - present - Adviser Governor of Chonburi Province 
for economy, trade and 
investment and driving the EEC in  
Chon Buri Province 

2023 - present - Honorary Advisor President of Chonburi Red Cross  

2022 - present - Director  Honorary Rajamangala University 
of Technology Suvarnabhumi  

2022 - present - Chairman of the 
committee to 
monitor, develop 
and promote public 
participation 

Rayong Provincial Immigration 
Office 

2022 - present - Chairman of the 
committee 
Administration 

Nikhom Phatthana Police Station 
Rayong Province 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
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Education / Training Courses 
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and 
shareholding 
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(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

Monitoring police 
administer 

2024 -  present - Director Samitivej Sriracha Hospital 

2024 -  present - Chairman of the 
Audit Committee 

Rajamangala University of 
Technology Suvarnabhumi 

2024 -  present - Carbon Zero 
Evaluation 
Committee 
Towards a 
Sustainable Green 
City, Rayong 
Province 

Rayong Province 

2013 - 2024 - Director  SNC Atlantic Water Heater Asia 
Company Limited  
Manufacture water heater 

2010 - 2022 - Director Ultimate Part Company Limited 
Manufacture  industrial 
refrigerating and freezing 
equipment 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment  
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(Years) 
Education / Training Courses 
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shareholding 
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of interest 

Working experience 
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Name of the organization/ 

Company/ Type of Business 

2017 - 2022 - Director Odin Myanmar Co., Ltd  
Investing in alternative power 
plant 

2022 - 2023 - Chairman of the 
Board 

Mechatronics Learning Network 
Center Policy Committee 
(ENMEC) EEC-HDC 

2021 - 2022 - Chairman of the 
board work 

Work to drive forward the robot 
industry EEC-HDC 

2020 - 2022 - Chairman of the  
board work 

The working group carries out the 
training project in special 
measures to slow down 
unemployment. according to the 
policy of the Eastern Special 
Development Zone Policy 
Committee(EEC-HDC) 

2020 - 2022 - Chairman of the 
Board 

EEC Industrial Forum 

2014 - 2018 - Director The Stock Exchange of Thailand 

2014 - 2018 - Senior Expert Market for Alternative Investment 
– (mai) 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
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(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

2014 - 2018 - Subcommittee on 
Corporate 
Governance and 
Social 
Responsibility 

The Stock Exchange of Thailand 

2016 - 2018 - Chairman of the 
subcommittee 

Securities Investor Protection 
Fund The Stock Exchange of 
Thailand 

2016 - 2018 - Subcommittee Derivatives Investor Protection 
Fund Thailand Futures Exchange 
Public Company Limited 

2014 - 2016 - Director Thai Listed Companies 
Association 

2012 - 2014 - Vice Judge 
Chairman 

The Central Labor Court, Class 24 

2000 - 2002 - Advisor to the 
Vice President of 
the Senate 

Political parliamentary officials 
Advisor to the 2nd Vice President 
of the Senate (Prof. Dr. Bunthan 
Dokthaisong) 
 
 



  Part 4 Certification of the Correctness of Information 

 

 

No 
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Name of the organization/ 

Company/ Type of Business 

3. - Mr. Somchai  Ngamkitcharoenlap 
- Director, appointed at the AGM No. 

28/2022 on 31 March 2022 
- 4 years in the director position 
- Number of BoD meetings attended in 

2025: 6/6 times. 
- Vice Chairman of the Executive 

Committee, on 1 January 2021 
- Risk Management Committee, appointed 

by the BoD No. 5/2024 on 14 May 2024 
- ESG Committee, appointed at the AGM 

No. 28/2022 on 31 March 2022 

59 - Master of Engineering 
Shizuoka University, Japan 
- Bachelor of Engineering, 

Chulalongkorn University 
 

Training certificates 
- Director Accreditation Program 

(DAP) Class 89/2011 
Thai Institute of Directors Association 
(IOD) 

 

0.03% None None Position held in listed companies 

2020 – present 
 

- Director 
 

SNC Former Public Company 
Limited   
Manufacture parts for automotive 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolboxes, other 
operations such as mold 

Position held in other companies 

2020 - present - Director  Infinity Part Company Limited 
Metal stamping and forming 
business 

2012 - present - Director  SNC Creativity Anthology 
Company Limited 
Electrical appliance 
manufacturing business 

2020 - present - Director  SNC Serenity Co., Ltd. 
Manufacture industrial 
refrigerating and freezing 
equipment 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

2014 - present - Director  SNC Atlantic Heat Pump 
Company Limited  
Manufacture heat pump 

2013 - 2023 - Director  SSM Automation Company 
Limited 
Stamping and forming metal parts 
business  

2021 - present - Director  Odin Power Co., Ltd  
Investing in alternative power 
plant 

2022 - present - Director  Mercury Transform Company 
Limited 
production and sale, repairs, 
maintains, inspects, alters, 
corrects, and provides 
consultations related to electric 
vehicles. Converting a combustion 
engine car to electric vehicles and 
other related businesses 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  
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shareholding 
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(%) 

  Family relationship 
with directors and 
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of interest 

Working experience 
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Name of the organization/ 

Company/ Type of Business 

2021 - present - Director  Pattana Phaendinthong Asset 
Management Co., Ltd. 
Non-performing Asset  
Management 

2022 - present - Director  Hermes Cooperation Co., Ltd. 
Industrial Estate 
 
 

2023 - present - Director  99 Industrial Solutions Co., Ltd. 
Engaged in manufacturing 
machinery, robotics, and 
equipment for automation 
systems. 

4. Mr. Chaisak  Ankasuwan 
- Independent Director, appointed at the 
 AGM No. 31/2025 on 28 March 2025 
- 1 year in the director position. 
- Number of BoD meetings attended in 

2025: 6/6 times. 

76 - Master of Public Administration, 
Public and Private Management 
Program,  
National Institute of Development 
Administration (NIDA) 
- Bachelor of Law,  

Thammasat University 
 

None None None Position held in listed companies 

2014 - present - Independent 
Director 
- Chairman of 

Nomination and 
Remuneration 
Committee 
- Audit committee 

SNC Former Public Company 
Limited   
Manufacture parts for automotive 
air conditioner , parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Chairman of Nomination and 
Remuneration Committee, appointed at 
the AGM No. 31/2025 on 28 March 2025 
- Audit committee, appointed at the 
 AGM No. 31/2025 on 28 March 2025 

 

Training certificates 
- Director Accreditation Program 

(DAP) Class 51/2006 
Thai Institute of Directors Association 
(IOD) 
- Director Certification Program (DCP) 

Class 129/2010 
Thai Institute of Directors Association 
(IOD) 
- Top level management, Batch 10, 

Capital Market Academy  
- Advanced Master of Management 

Program 1 
National Institute of Development     
Administration    (NIDA) 
- The National Defense College (NDC 

4414) 

2016 - present - Independent 
Director 
- Audit committee  

Rich Sport Public Company 
Limited  
Import and distribute fashion 
products 

2013 - 2020 - Vice Chairman 
- Audit Committee 
- Chairman of the 

Corporate 
Governance 
Committee 

One to One Contacts Public 
Company Limited 
Wired and wireless internet 
service 

2009 - 2011 - Director Thai Airways International Public 
Company Limited 

Aviation Business 
2005 - 2008 - Director Airports of Thailand Public 

Company Limited 
AOT is the operator of airport 
business in Thailand 

Position held in other companies  
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- Training program - Business 
commissioning for directors and top 
level management of state enterprise 
and Public, Batch 2, Public Director 
Institute (PDI) 

June 2021 - 
present 

- Director Civil Aviation Board under the 
law on air navigation  
Civil Aviation Authority of 
Thailand 

December 2024 - 
present 

- Chairman of the 
Audit Committee 

Eastern Economic Corridor (EEC) 
Office 

2009 - 2011 - Vice Chairman The Transport Co., Ltd. 
Transportation by cars and buses 
in Thailand 

2005 - 2011 - Chairman Aeronautical Radio of Thailand 
Co., Ltd.  
A state enterprise under the 
Ministry of Transport and 
Responsible for air traffic control 
in the territory of Thailand. 

2004 - 2010 - Director Thai Aviation Industries Co.,Ltd.  
maintenance  of aircraft and 
aircraft equipment Aircraft 
Equipment Distributor 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
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  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

2004 - 2007 - Director Tourism Authority of Thailand 

an organization of Thailand under 
the Ministry of Tourism and 
Sports 

5. Mr.Wisan Wuthisaksilp 

- Independent Director, appointed at the 
AGM 28/2022 on 31 March 2022 
- 3 years in the director position 
- Number of the BoD meeting attended in 

2025: 3/3 times. 
- Nomination and Remuneration 

Committee, appointed at the AGM 
28/2022 on 31 March 2022 

 
Resigned from the position of Director on 
22 April 2025 
 

75 - Master of Public and Private 
Management, National Institute of 
Development Administration (NIDA) 
- Bachelor of Laws, Ramkhamhaeng 

University 
 
Training certificates 
- Director Certification Program (DCP) 

Class 125/2009 
Thai Institute of Directors Association 
(IOD) 
- Financial Statements for Directors 

(FSD) Class 6/2009 
Thai Institute of Directors Association 
(IOD) 
- Role of the Compensation Committee 

(RCC) Class 12/2012 

None None None Position held in listed companies 

     2012 – 22 April 
2025 

- Independent 
Director 
- Nomination and 

Remuneration 
Committee 

SNC Former Public Company 
Limited   
Manufacture parts for automotive 
air conditioner , parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

2012  - 2013 - Independent 
Director 

Thai Oil Public Company Limited 
Petroleum Refining and Distribution 

Position held in other companies 

2011 – 2017 
 

- Advisor  The National Broadcasting and 
Telecommunication Commission 
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Thai Institute of Directors Association 
(IOD) 
- Diploma, National Defence College, 

The Joint State-Private Sector Course 
Class of 15 
- Politics and Governance in 

Democratic Systems for Executive 
Course, Class of 8 
King Prajadhipok's Institute 
- Training course of the Ministry of 

Finance, Fiscal Policy Office in 
collaboration with KELLOG (MOF)  
1/2005 
- Chief Executive officer Development 

Program, Fiscal policy Research 
Institute Foundation, The Kellogg 
School of Management and the 
Maxwell School of Citizenship and 
Public Affairs 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
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of interest 
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Period Position 
Name of the organization/ 

Company/ Type of Business 

- Senior Executives on Justice 
Administration, Class of 12 Judicial 
Training Institute  

 
6. Mrs. Chanisa Chutipat 

- Independent Director, appointed at the  
  AGM no. 29/2023 on 31 March 2023 
- 3 years in the director position 
- Number of the BoD meetings attended in 

2025: 5/6 times. 
- Audit committee, appointed at the  
  AGM no. 29/2023 on 31 March 2023 

 
 
 

64 - Bachelor of Commerce and 
Accountancy, Thammasat University 
- Master of Business Administration  

(Accountancy), Thammasat University 
 
 
Training certificates 
- Director Certification Program (DCP)  

class 71/2006 Thai Institute of 
Directors Association (IOD) 
- Top level management, Capital 

Market Academy, No.1 
- Senior Executive Program  No.19 

Sasin Graduate Institute of Business 
Administration of Chulalongkorn 
University 

None None None Position held in listed companies 

2014 – present 
 
 
14 May 2024- 30 
October 2024 

- Independent 
Director 
- Audit committee 
- Risk Management 

Committee 

SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioners, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

Position held in other companies 

October 2025- 
present 

- Nomination and 
Remuneration 
Committee 

Sukhumvit Asset Management 
Co.,Ltd. 
Management of Non-Performing 
Assets (NPAs) and Non-
Performing Loans (NPLs), and 
Properties Foreclosed (REO) 
within the Financial System. 
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- Strategy and Innovation for Business 
in Asia No.1 CMMU 
- The Institute of Internal Auditor  

The Institute of Internal Auditors of 
Thailand 
- Corporate Governance for the  

Regulator of State enterprises and 
public organizations, class 21 King 
Prajadhipok's Institute  
- Risk management program for 

corporate leaders class 21 Thai 
Institute of Directors Association 
(IOD) 
- Advanced Audit Committee Program 

class 41 Thai Institute of Directors 
Association (IOD) 
- Director Leadership Certification 

Program รุ่น 11/2566 
Thai Institute of Directors Association 
(IOD) 

2019 - present - Director Bangkok Sky Tower Company 
Limited  
Financial service activities 

2017 - present - Director Bangkok Sky  Tower Foundation 

20 October 2023 
-  present 

- Director Magna  Estate  Co., Ltd.  
Buying and selling of on own 
account of non-residential 
buildings 

2023 – December 
2024 

- Director Rocket SPV Co., Ltd. 
Distributing funds other than by 
lending 

April - October 
2024 

- Director Liberator Securities  Co., Ltd. 
Financial and insurance activities, 
providing services in securities 
brokerage activities 

2019 - 2023 - Independent 
Director 
 

Small and Medium Enterprise 
Development Bank of Thailand  
State Financial Institution, 
Ministry of Finance 



SNCส่วน 
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Company/ Type of Business 

2020 – present 
 
2019 

- Audit 
Subcommittee 
- Advisor 

Mae Fah Luang  Foundation 
under Royal Patronage 
Non-profit organization 

2019 - 2021 - Director Wor Tor Tor For Society Co., Ltd. 
Sell Products 

2014 -  2017 
 
2018 -  2020 

- Managing Director 
  
- Advisor 

Siam Piwat Company Limited 
Renting and operating relevant 
own real estate or rented from 
someone other than for housing 

7. Pol.Lt.Gen. Nopsak Poovatatanasedj  
- Independent Director, appointed at the  

AGM No. 29/2023 on 31 March 2023 
- 3 years in the director position 

66 - Certified by the Medical Council in 
Psychology 
- Doctor of Medicine (M.D.)  

Mahidol University 
- Bachelor of Science 

None None None Position held in listed companies 

2014 - present - Independent 
Director  

SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioner, parts for electric 
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- Number of the BoD meeting attended in 
2025: 6/6 times. 
- Nomination and Remuneration 

Committee, appointed at the  
AGM No. 29/2023 on 31 March 2023 
 
 

Mahidol University 

 
Training certificates 
- Director Accreditation Program 

(DAP) Class 180/2021 
Thai Institute of Directors Association 
(IOD) 
- Certificate Course in Good 

Governance for Medical Executives 
Class 7/2018, King Prajadhipok's 
Institute and the Medical Council of 
Thailand 
- Executive Police Class 27/2007 

Police College  

- Nomination and 
Remuneration 
Committee 

appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 
 
 

Position held in other companies 

1988 - 2019 - Doctor Police Hospital  
State Hospital 

8. Mr. Sirote Swasdipanich 
- Independent Director, appointed at the  

AGM No. 29/2023 on 31 March 2023 
- 3 years in the director position 
- Number of the BoD meeting attended in 

2025: 6/6 times. 

77 - Master of Business Administration 
University of Missouri-Columbia, the 
USA 
- Bachelor’s degree (Honor Roll) in 

Financial and Banking University of 
Chulalongkorn  

None None None Position held in listed companies 

2020 - present - Independent 
Director  
- Chairman of the 

Audit Committee  

SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioner, parts for electric 
appliances, OEM for electric 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  
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of interest 
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Period Position 
Name of the organization/ 

Company/ Type of Business 

- Chairman of the Audit Committee, 
appointed at the AGM No. 29/2023 on 
31 March 2023 
 

- Diplomatic in Financial Management 
by International Monetary Fund 
(IMF) Washington D.C, the USA. 
- Diplomatic from Sasin Graduate 

Institute of Business Administration of 
Chulalongkorn University 
Training certificates 
Director Certification Program (DCP)  
Class 23/2002  Thai Institute of 
Directors Association (IOD) 

 
 
 

appliances and toolbox, other 
operations such as mold 

2020 - present - Independent 
Director  
- Chairman of the 

Audit Committee  

Crown Seal Public Company 
Limited   
Crown Seal  for Packaging 
industry business 

2020 - present - Independent 
Director  
- Chairman of the 

Audit Committee 
- Chairman of 

Nomination and   
Remuneration 
Committee 

Vibhavadi Hospital Public 
Company Limited 
Hospital 

2013 - 2019 - Chairman of the 
Board of Director 
Chairman of Audit 
Committee 

Krungthai-AXA Life Insurance 
Public Company Limited 
Insurance business  
 

Position held in other companies 

2024 - present - Advisor Agriculture Asset 5 Co., Ltd  
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Real estate rental and 
development business 

2010 - present - Advisor Hidaka Yookoo Enterprises Co., 
Ltd  
Wholesale of waste, scrap and 
materials for recycling 

2003 - present - Director Fiscal Policy Research Institute 
Foundation 

2002 - present - Director and 
Treasurer 

Chumkot Panthip Foundation 

Foundation 

1994 - present - Director and 
Manager 

Dr. Kor Sawatdphanich 
Foundation in reading 
encouragement 

2020 - 2024 - Honorary Director 
University Council  
- Chairman of the 

University Affairs 
Promotion 
Committee  
- Chairman of the 

Appeal Committee 

Walailuck University 
State university 



SNCส่วน 
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Company/ Type of Business 

Administrative 
Unit and complain 

2007 - 2023 - Advisor Bang Na Pattanakij Company 
Limited  
Real estate rental and 
development business 

2019 - 2022 - Audit committee Rajamangala University of 
Technology Lanna  
State university 

2013 - 2019 - Director  
Chairman of the 
Audit Committee  

Witcorp Products Ltd.  
Wholesale of industrial chemicals 

9.  Ms. Sineenart Thaisanguanvorakul 
- Director, appointed at the AGM No. 

30/2024 on 29 March 2024 
- 2 years in the director position 
- Number of the BoD meeting attended in 

2025: 6/6 times. 
- Assistant Chairman of the Executive 

Committee, appointed on 1 February 
2018 

37 - Master of Business Administration, 
HULT International Business School, 
MA, the USA 
- Master of Science in Financial 

Investment and Risk Management, 
National Institute of Development 
Administration 
- Financial Derivatives, Kelley School 

of Business, IN, the USA 

2.78% Daughter of  Dr. 
Somchai 

Thaisanguanvorakul 
and older sister of 

Ms. Netchanok 
Thaisanguanvorakul 
and Ms. Chanisara 

Thaisanguanvorakul 
 

None Position held in listed companies 

2021 - present - Director  SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

Position held in other companies 
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- Chairman of the ESG Committee,  
appointed at the AGM No. 30/2024 on 29 
March 2024 
 

- Bachelor of Economics,  
Thammasat University. 
- Honorary Doctorate of Business 

Administration,. Rajamangala 
University of Technology 
Suvarnabhumi 
 
Training certificates 
-  Director Accreditation Program 

(DAP) Class 303/2021 
Thai Institute of Directors Association 
(IOD) 
- Chief Transformation Officer (CTO) 

The Stock Exchange of Thailand 
- Labor Law for Organization 

Management program "Advanced 
Labor Law Certificate": Institute of 
Legal Education of the Thai Bar 

 2020 - present - Director  SNC Serenity Co., Ltd. 
Manufacture industrial refrigerating 
and freezing equipment 

2019 - present - Director  SNC Cooling Supply Company 
Limited 
Manufacture parts and accessories 
for motor vehicles 

2019 - present - Director 
 

Immortal Part Company Limited 
Manufacture of industrial  
Production of cooling parts 

2019 - present - Director  Paradise Plastic Company Limited 
Manufacture  plastics parts 

2019 - present - Director  SNC Creativity Anthology 
Company Limited 
Manufacture parts and assemble 
electrical appliances 

2019 - present - Director  Infinity Part Company Limited 
Manufacture industrial 
refrigerating and freezing 
equipment 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Innovation Driven Enterprise to Initial 
Public Offering (IDE to IPO) Class 1: 
The Stock Exchange of Thailand 
- Executive Development Program 

(EDP) Class 16 Thai Listed 
Companies Association  
- Global Reporting Initiative (GRI) G4 

Certified Training Course 
Pricewaterhouse Coopers 
- Corporate Governance for Executives 

(CGE) 19/2022  Thai Institute of 
Directors Association 
Thai Institute of Directors Association 
(IOD) 
- Integrating the SDGs into 

Sustainability Reporting, GRI 
Academy 
- Introduction to Sustainability 

Reporting and the GRI Standards 
2021 Update, GRI Academy 

2019 –2566 
 

- Director  SSM Automation Company 
Limited 
Metal stamping 

2019-2022 - Director  Meisou SNC Precision Company 
Limited  
Manufacture mold 

2021 - present - Director Yala Fah Saard Company Limited 
 Power Plant 

2021 - present - Director Pattana Phaendinthong Asset 
Management Co., Ltd. 
Non performing Asset  
Management 

 -   
2022 - present - Director Mercury Transform Company 

Limited 
production and sale, repairs, 
maintains, inspects, alters, 
corrects, provides consultations 
related to electric vehicles. 
Converting a combustion engine 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Reporting on Human Rights with the 
GRI Standards 2021 Update, GRI 
Academy 
- Reporting with the GRI Standards 

2021 Update, GRI Academy 
- Subsidiary Governance Program 

(SGP) 7/2024  Thai Institute of 
Directors Association (IOD) 
 

 

car to an electric vehicles and 
other related businesses 

2023 - present - Director Hermes Cooperation Co., Ltd. 
Industrial Estate 

2023 - present - Director 99 Industrial Solutions Co., Ltd. 
Engaged in manufacturing 
machinery, robotics, and 
equipment for automation 
systems. 

2024 -  present - Director Demeter Cooperation Co., Ltd. 
Agricultural exports 

2024 -  present - Board of Directors 
of the Faculty of 
Business 
Administration 

Rajamangala University of 
Technology Suvarnabhumi  

2020 - 2022 - Director  Ultimate Part Company Limited  
Manufacture industrial 
refrigerating and freezing 
equipment  
 
 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

10. DR. Schitt Laowattana  
- Independent Director, appointed at the 

AGM No 30/2024 on 29 March 2024 
- 2 years in the director position 
- Number of the BoD meeting attended in 

2025: 6/6  times. 
- Risk Management Committee, 

appointed to the BOD No. 8/2024 on 30 
October 2024 

 

64 - Bachelor of Engineering (Honor Roll) 
King Mongkut's University of 
Technology Thonburi  
- Diplomatic from Kyoto University 
- Doctor of Engineering 

Carnegie Mellon University 
- Diplomatic from Massachusetts 

Institute of Technology 
Training certificates 
- Director Certification Program (DCP) 

Class 93/2007 
Thai Institute of Directors Association 
(IOD) 
- Audit Committee Program (ACP) 

Class 29/2009 
Thai Institute of Directors Association 
(IOD) 
- The Role of Chairman (RCM) Class 

19/2009 
- Understanding the Fundamental of 

Financial Statement (UFS) Class 
27/2010 

0.05% None None Position held in listed companies 

2021 – present 
 
30 October 2024 - 
present 

- Independent 
Director  
- Risk Management 

Committee 

SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

2019 – present 
 
28 January 2026 -  
present 

- Independent 
Director  
- Chairman of the 

Board of Directors 

Buriram Sugar PCL. 
Manufacture and distribute sugar 
products such as white sugar, 
golden cane sugar  

Position Held in other companies 

2018 – 2023 
 

- Independent 
Director 

KTB Computer Services 
Company Limited 
IT Consulting Service 

1996 - 2021 - Professor (retired) Institute of Field Robotics (FIBO) 
King Mongkut's University of 
Technology Thonburi 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Improving the Quality of  Financial 
Reporting (QFR) Class MFR 9/2009 
- DCP Refresher Course Class MFA 

7/2009, MFM 1/2009, MIR 7/2009, 
FGP 3/2013 
- Top level management, Capital 

Market Academy, Batch 15/2013 
- Training program Business 

commissioning for directors and top-
level management of state enterprise 
and Public, Batch 3/2010 

11. Mr. Lec Sicoravit 
- Independent Director, appointed at the 

AGM No. 31/2025 on 28 Mar 2025 
- 1 year in the director position 
- Number of BoD meeting attended in 

2025: 5/6 times. 
- Risk Management Committee, 

appointed by the BOD No. 5/2024 on 14 
May 2024 (Resignation effective 3 
February 2025) 

68 - MBA Business Administration 
Tarleton State University, Texas 
- Bachelor Business Administration 

Hosei University, Tokyo 
- Research  Business Administration 

Fellowship Kobei University, Kobe 
 

Training certificates 
- Director Certification Program (DCP) 

Class 42/2004 

None None None Position held in listed companies 

2021 – present 
 
14 May 2024- 3 
Feb 2025 

- Independent 
Director 
- Risk Management 

Committee 

SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

November 2006 - 
present 

- Independent 
Director 

Siam Steel International PCL. 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Thai Institute of Directors Association 
(IOD) 
- Audit Committee Program (ACP) 

Class 17/2007 
Thai Institute of Directors Association 
(IOD) 
 
 
 
 
 
 
 
 
 
 

- Audit committee Manufacturing and importing the 
furniture and part 

2021 – March 
2022 

- Advisor Pi Securities PCL  (formerly 
Country Group Securities PCL.) 
Underwriting business 

Position held in other companies 

2023- present - Independent 
Director 

Chia Meng Rice Mill Co., Ltd. 
Contract power generation and 
distribution 

7 January 2025 –
30 August 2025 

- Advisor Sunsusolution Co., Ltd. 
Drinks and snacks 

1 June 2023- 30 
June 2025 

- Advisor Ritta Co.,Ltd. 
Construction of non-residential 
buildings 

July 2022 – 
30 Jun 2024 

- Advisor Greenfield Chemicals (Thailand ) 
Co., Ltd. 
Industry 

1999 - 2021 - Director Asia Plus Advisory Co., Ltd. 
Financial Advisor Services 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

1991 - 1998 - Assistant 
Managing Director 

I.G.S. Co., Ltd. 
Industry 

1985 - 1990 - Director Coopers & Lybrand Associates 
Co., Ltd 
Financial Advisor Services / 
Administration 
 

12. Mr. Rattapoom   Nuntapatawee 
- Director, appointed at the AGM No. 

30/2024 on 29 March 2024 
- 2 years in the director position 
- Number of the BoD meeting attended in 

2025: 6/6  times. 
- Risk Management Committee,  

appointed at the AGM No. 30/2024 on 
29 March 2024 
- Chief Financial Officer, appointed on 1 

February 2024 
 

 53 - Master of Private and Public 
Management, National Institute of 
Development Administration (NIDA) 
- Bachelor of Accounting, 

Ramkhamhaeng University 
 
Training certificates 
- Director Accreditation Program 

(DAP) Class 118/2015 
Thai Institute of Directors Association 
(IOD) 

0.03% None None Position held in listed companies 

2024 – present 
 
2023 – present 
 
2022 - present 
2021 - 2024 
 
2015 - 2020 
2007 - 2015 
 

- Chief Financial 
Officer  
- Risk Management 

Committee 
- Director  
- Senior Managing 

Director 
- Managing Director 
- Deputy Managing 

Director 

SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

Position held in other companies 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

 
 

- Executive Development Program 
(EDP) Class 14/2014 
Thai Institute of Directors Association 
(IOD) 
- Hot issue for Director: Climate 

Governance 
- Understanding TFRS for NPAEs and 

Staying Updated on Tax Laws, 
Taxation Auditor Association of 
Thailand (TAAT) 
- AI CHANGE AGENT PROGRAM 

Class 4 AI Governance Center: AIGC 
 

2022 - present 
 

- Director  Pattana Phaendinthong Asset 
Management Co., Ltd. 
Non performing Asset  
Management 

2019 - present - Director  Paradise Plastic Company Limited 
Manufacture  plastics parts 

2019 - present - Director  SNC Cooling Supply Company 
Limited 
Manufacture parts and accessories 
for motor vehicles 

2021 - present - Director Odin Power Co., Ltd  
Investing in alternative power 
plant 

2005 - present - Director 2T Audit Co., Ltd 
Accounting, bookkeeping and 
auditing activities, tax consultancy  
 
 
 
 
 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

13 Ms. Netchanok Thaisa-nguanvorakul 
- Director, appointed at the BoD No. 

4/2025 on 28 April 2025 
Company Secretary, appointed at the BoD 
No. 7/2020 on 16 December 2020 

35 - Master of Science in Entrepreneurship 
and Innovation, Queen Mary 
University of London, the UK 
- Master of Science in Global Studies 

and International Relations 
Northeastern University, the USA 
- Bachelor of Business Administration 
   Chulalongkorn University 

 
Training certificates 
- Director’s Guide to Legal Obligations 

and Duties (DLD)  6/2025, Thai 
Institute of Directors (IOD) 
- Basic Business Law and Dispute 

Resolution for Entrepreneurs, 
Thailand Arbitration Center (THAC) 
- Compliance Management Course and 

Preparedness Guidelines Specifically,  
Class 1 Siripattana Office, National 

0.87% Daughter of  Dr. 
Somchai 

Thaisanguanvorakul 
and sister of Ms. 

Sineenart 
Thaisanguanvorakul 
and Ms. Chanisara 

Thaisanguanvorakul 
 
 

None Position held in listed companies 

28 April 2025-
present 
2020 – present 
2019 – present 
 

- Director 
- Company 

Secretary 
- Supply Chain 

Manager 

SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

Position held in other companies 

2025 - present - Director Hermes Golf Club Co., Ltd. 

Golf course business 

2022 - present 
 

- Director  Pattana Phaendinthong Asset 
Management Co., Ltd. 
Non performing Asset 
Management 
 

25 June 2025- 
present 

- Director Immortal Part Company Limited 
Manufacture of industrial  
production of cooling parts 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

Institute of Development 
Administration (NIDA) 
- Director Accreditation Program (DAP 

195/ 2022), Thai Institute of Directors 
(IOD) 
- Company Secretary Program (CSP 

177/ 2021), Thai Institute of Directors 
(IOD) 
- Company Reporting Program (CRP 

29/ 2021), Thai Institute of Directors 
(IOD) 
- Board Reporting Program (BRP 36/ 

2021), Thai Institute of Directors 
(IOD) 
- Effective Minutes Taking (EMT 49/ 

2021), Thai Institute of Directors 
(IOD) 
- Executive Development Program 

(EDP) Class 20 Thai Listed 
Companies Association 

25 June 2025- 
present 

- Director SNC Cooling Supply Company 
Limited 
Manufacture parts and accessories 
for motor vehicles 

26 June 2025- 
present 

- Director Infinity Part Company Limited 
Metal stamping  

26 June 2025- 
present 

- Director SNC Creativity Anthology 
Company Limited 
Manufacture parts and assemble 
electrical appliances 

26 June 2025- 
present 

- Director SNC Serenity Co., Ltd. 
Manufacture industrial 
refrigerating and freezing 
equipment 

25 June 2025- 
present 

- Director Paradise Plastic Company Limited 
Manufacture  plastics parts 

26 June 2025- 
present 

- Director Yala Fah Saard Company Limited 
Power plant 

26 June 2025- 
present 

- Director Mercury Transform Company 
Limited 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Business Strategy in International 
Markets, The London School of 
Economics and Political Science, the 
UK 
- Family Business: Strategy Essentials 

(online), University of British 
Columbia, Canada 
- Supply Chain Analytics (online), 

Massachusetts Institute of 
Technology, the USA 

production and sale, repairs, 
maintains, inspects, alters, 
corrects, provides consultations 
related to electric vehicles. 
Converting a combustion engine 
car to an electric vehicles and 
other related businesses 

15 July 2025- 
present 

- Director Hermes Cooperation Co., Ltd. 
Industrial Estate 

26 June 2025- 
present 

- Director 99 Industrial Solutions Co., Ltd. 
Engaged in manufacturing 
machinery, robotics, and 
equipment for automation 
systems. 

26 June 2025- 
present 

- Director Demeter Cooperation Co., Ltd. 
Agricultural exports 

26 December 
2025- present 

- Director SNC Holding Company Limited  
Holding company 

26 June 2025- 
present 

- Director Hygea & Laso Cooperation 
Company Limited  



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment  
Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage  

(%) 

  Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause 

 a conflict 
of interest 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

Wholesale of machinery and 
equipment 



  Part 4 Certification of the Correctness of Information 

 

 

Details about the management of the company and those who are assigned direct responsibility for accounting 

No 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage 

Family 
relationship with 

director and 
management 

 Positions in other 
companies that 

may cause a 
conflict 

of interest. 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

1. Mr. Surachai Chainarong  
- Chief Operating Officer, appointed on 

26 January 2021   
- Executive Director, appointed at the  

BoD No. 3/2024 on 16 February 2024 
- Risk Management Committee, 

appointed at the No. 3/2024 on 16 
February 2024 
- Member of the ESG Committee, 

appointed at the No. 3/2024 on 16 
February 2024 

52 - Studying Master of Mechanical 
Engineering  
- Master of Business Administration, 

Burapha University 
- Bachelor of Electrical Control 

Engineering, Siam University  
 
Training certificates 
Director Accreditation Program (DAP) 
Class 118/2015 

Thai Institute of Directors Association 
(IOD) 
 

0.06% None None Position held in listed companies 

2021 – present 
 
 
 
 
 
2017 – 2020 
2010 – 2017 
 

- Director ESG 
Committee 
- Risk Management 

Committee 
- Chief Operating 

Officer 
- Managing Director 
- Deputy Managing 

Director  

SNC Former Public Company 
Limited   
Manufacture parts for 
automobile air conditioner, 
parts for electric appliances, 
OEM for electric appliances 
and toolbox, other operations 
such as mold 

Position held in other companies 
2019 – present - Director  SNC Cooling Supply Company 

Limited 
Manufacture parts and 
accessories for motor vehicles 

2020 – present - Director  Immortal Part Company 
Limited Manufacture of 
industrial refrigerating or 
freezing equipment 



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

No 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage 

Family 
relationship with 

director and 
management 

 Positions in other 
companies that 

may cause a 
conflict 

of interest. 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

2021 – present - Director  Paradise Plastic Company 
Limited 
Manufacture  plastic parts 

2021 – present - Director  Odin Power Co., Ltd  
Investing in alternative power 
plant 

2. Ms. Achara  Nivongsa 
- Managing Director of Accounting and 

Finance, appointed on  
1 February 2024 

50 - Master of Business Administration 
Kasetsart University 
- Bachelor of Business Administration 

Burapha University 

0.03% None None Position held in listed companies 
2024 - present 
 
 
2016 - 2023 
 
 
 
2011 – 2016 
 
 
2006 – 2011 
 
 
 

- Managing Director of 
Accounting and 
Finance  
- Assistant Managing 

Director of 
Accounting and 
Finance  
- Director of 

Accounting and 
Finance  
- Department manager 

of Accounting and 
Finance  

SNC Former Public Company 
Limited   
Manufacture parts for 
automobile air conditioner, parts 
for electric appliances, OEM for 
electric appliances and toolbox, 
other operations such as mold 
 



  Part 4 Certification of the Correctness of Information 

 

 

No 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage 

Family 
relationship with 

director and 
management 

 Positions in other 
companies that 

may cause a 
conflict 

of interest. 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

2004 – 2006 
 

- Section Manager of 
Accounting and 
Finance 

Position held in other companies 
2021 - present - Director  Odin Power Co., Ltd  

Investing in alternative power 
plant 

 

Details of the Company Secretary 

No 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training courses 

Shareholding  

percentage  

(%) 

 Family relationship  
between the board of 

directors and the 
executives. 

 Positions in other 
companies that 

may cause a 
conflict 

of interest.  

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

1 Ms. Netchanok Thaisa-nguanvorakul 
- Director, appointed at the BoD No. 

4/2025 on 28 April 2025 
- Company Secretary, appointed at the 

BoD No. 7/2020 on 16 December 2020 

 Details are as per the information 
provided by committee member 
number 13. 

      



SNCส่วน 
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

Details about the bookkeeper   

No 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training Courses 

No. of shares  

and 
shareholding 
percentage 

Family 
relationship with 

director and 
management 

 Positions in other 
companies that may 

cause a conflict 

of interest. 

Working experience 

Period Proposed position 
Name / Company / Type of 

Business 

1 Ms. Parichat  Hemviphat  
Accounting and Finance Manager, 
appointed on 1 December 2020 

51  - Master of Business Administration 
Ramkhamhaeng University 
- Bachelor of Accounting  

University of the Thai Chamber of 
Commerce 

>0.01% None None Position Held in listed companies 
2020 - present - Accounting and 

Finance Manager 
SNC Former Public Company 
Limited   
Manufacture parts for automobile 
air conditioner, parts for electric 
appliances, OEM for electric 
appliances and toolbox, other 
operations such as mold 

Position held in other companies 
2015 - present - Accounting and 

Finance Manager 
SNC Cooling Supply Company 
Limited 
Manufacture parts for motor 
vehicles 

 



 Part 4 Certification of the Correctness of Information 

 

 

Attachment 2 

Directors of the Subsidiaries 

NO 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training courses 

Shareholding  

percentage  

(%) 

 Family relationship  
between the board of 

directors and the 
executives. 

 Positions in 
other 

companies that 
may cause a 

conflict 

of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

1. Mr. Samran Pattanee 57 - Master of Public and Private 
Management, National Institute of 
Development Administration 

- Bachelor of Business Administration, 
Rajabhat Rajanagarindra University 

None None None Position held in listed companies -None- 
Position held in other companies 
2010 - Present - Director 

 
Immortal Part Company Limited 
Manufacture parts for electric 
appliances 

2. Mr. Chatchapol Prasopchock 57 - Master of Business Administration 
Thammasat University 
- Bachelor of Engineering 

King Mongkut's Institute of 
Technology  Ladkrabang 
 

Training certificates 
- Director Certification Program (DCP) 

Course, Class 147/2011 
Thai Institute of Directors Association 
(IOD) 

None None None Position held in listed companies 
2020 – Present 
 
2012 – Present 
 
2010 – Present 
2014 – Present 

- Chief Executive 
Officer & President 
- Risk Management 

Committee 
- Executive Director 
- Managing director 

UAC Global Public Company 
Limited 

Energy business 

Position held in other companies 
24 July 2023 -  
Present 

- Director PT Cahaya Yasa Cipta 



SNCส่วนที ่1  
 

 

บริษทั เอส เอน็ ซี ฟอรเ์มอร ์จ ำกดั  

NO 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training courses 

Shareholding  

percentage  

(%) 

 Family relationship  
between the board of 

directors and the 
executives. 

 Positions in 
other 

companies that 
may cause a 

conflict 

of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Director Accreditation Program (DAP) 
Course, Class 82/2010 
Thai Institute of Directors Association 
(IOD) 
- TLCA Executive Development 

Program (EDP) Class 8/2011 
- Future Entrepreneurs Forum (FEF) 

Class 1/2013 Creative 
Entrepreneurship Development 
Institute (CEDI) 
- The Executive Program in Energy 

Literacy (WorPhorNor) Class 7/2015 
Thailand Energy Academy 
- Leadership Development Program 

2015 Thai Institute of Directors 
Association (IOD) 
- Leadership Succession Program (LSP) 

Class 5/2015  
Institute of Research and Development 
for Public Enterprises 

Invest in waste management projects 
to generate renewable energy and 
process waste into reusable products 

2024 - Present - Chairman of the Board 
of Directors / 
Chairman of the 
Executive Committee 

Vientiane Waste Management 
Company Limited 

Renewable energy business 

2017 - Present - Director 
 

Odin Power Company Limited 
Energy business 

2017-Present - Director 
 

UAC Trading Solutions co., ltd. 
Wholesale of industrial chemicals 

2013 - 2023 - Director 
 

Solar Energy Roof Power Company 
Limited 
Energy business 

2008 - Present - Director 
 

Bangchak Biofuel Company Limited 
Biodiesel production business 

2016 - Present - Director 
 

PPWE Company Limited 
Energy business 

2017 - Present - Director 
 

UAC Top Energy Company Limited 
Energy business 

2011 - Present - Director UAC Utilities Company Limited 
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NO 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training courses 

Shareholding  

percentage  

(%) 

 Family relationship  
between the board of 

directors and the 
executives. 

 Positions in 
other 

companies that 
may cause a 

conflict 

of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Advanced Master of Management 
Program (AMM) Class 2/2018 
GSCM NIDA 
- Chief Transformation Officer (CTO 

Course) 2019 
mai Listed Company Association 
(maiA) 
- Executive Program Capital Market 

Academy (CMA.) class 31/2021 Stock 
Exchange of Thailand (SET) 
- Digital Economy Promotion 

Leadership Program (Digital CEO) 
Class 5, 2022, Digital Economy 
Promotion Agency (depa) 
- Short Course on Developing Global 

Trade Leadership Potential (Top X 
Exporter Network Class 2), Faculty of 
Commerce and Accountancy, 
Thammasat University 
- Super Legal Business Administration 

Leadership Program (Super LBA Class 

 Tap Water business 
2013 - Present - Director UAC Energy Company Limited 

Energy business 
2015- Present - Director UAC Advance Polymers and 

Chemicals Company Limited  
Chemical distribution business 

2012 - Present - Director UAC & TPT Energy Company 
Limited 
Biogas production and distribution 
business 

2012 – 2024 - Director  BBGI Biodiesel co., ltd. 
Manufacture biodiesel and its 
production by-products 

2017 - 2022 - Director 
 

Odin Myanmar Company Limited 
Energy business 
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may cause a 
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of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

1, 2024), Pridi Banomyong Faculty of 
Law, Dhurakij Pundit University 
 

3. Mr. Pongchai  Amatanon 62 - Bachelor of Engineering, 
King Mongkut's Institute of 
Technology Ladkrabang 

 
 

Training certificates 
- Director Accreditation Program (DAP) 

Course, Class 30/2004 
Thai Institute of Directors Association 
(IOD) 
 
- The National Defense Course Class 58 

National Defense College 
- Executive Program Capital Market 

Academy (CMA.) class 14/2021 Stock 
Exchange of Thailand (SET) 
 

None None None Position held in listed companies 
2005 – Present - Director 

- Risk Management 
Committee 
- Chief Executive 

Officer 

Forth Corporation PCL. 
Electronic parts business 

2017 – Present 
 
 
 

- Director 
- Nomination and 

Remuneration 
Committee 

Forth Smart Service PCL 
Mobile phone top-up service business 

Position held in other companies 
2002 - Present - Director Genius Traffic System Company 

Limited 
Traffic light equipment 
manufacturing business 

2002 - Present - Director Forth Tracking System Company 
Limited 
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appointment 
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between the board of 
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conflict 

of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

Vehicle tracking device business 
2002 - Present - Director Forth Meter Company Limited 

Manufacturing and distribution of 
electricity meter equipment  

2008  - Present - Director Electronics Source Company Limited 
Business distribution electronic 
equipment and parts 

2011 – Present - Director Forth Consulting Company Limited 
Software Consulting Business 

2013 - Present - Director Forth Lighting Company Limited 
Manufacturing and distribution of 
electric bulb 

2015 - Present - Director Forth Vending Company Limited 
Vending machine business 

2016 - Present - Director Odin Power Company Limited 
Energy business 

2016 - Present - Director Forth Smart Capital Company 
Limited 
Vending machine  business 

2017 - 2023 - Director the Government Pharmaceutical 
Organization (GPO) Thailand. 
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appointment 
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between the board of 

directors and the 
executives. 
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other 

companies that 
may cause a 

conflict 

of interest. 
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Period Position 
Name of the organization/ 

Company/ Type of Business 

2019 - 2022 - Director Forth Ems Company Limited 
Electronic circuit board 
manufacturing and assembly business 

2020 - Present - Director Forth Smart Distribution Company 
Limited 
Oil transportation business 

2020 - Present - Director Forth MRO Service Company 
Limited 
Vehicle repair service business 

2021 - Present - Director Aero Forth Company Limited 
Aircraft commerce and maintenance 
business 

4 Mr. Ettore Montanaro – Asian Industrial 
Director Groupe Atlantic 

62 - Degree in Engineering None None None Position held in listed companies -None- 
Position held in other companies 
2023- Present - Director SNC Atlantic Heat Pump Company 

Limited  
Manufacture heat pump 

2020- Present - Director 
 

Groupe Atlantic (Thailand) co., ltd. 
(SNC Atlantic Water Heater Asia Co., Ltd.) 

Water heaters  manufactured  
business 
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NO 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training courses 

Shareholding  

percentage  

(%) 

 Family relationship  
between the board of 

directors and the 
executives. 

 Positions in 
other 

companies that 
may cause a 

conflict 

of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

1991-2003 - Plant manager  Ariston Therm Group  
2004-2016 - Operation Dir. Ferroli S.P.A. 
2016-2019 - Chief Operating 

Officer 
Thermex LTD  
 
 

5 Ms. Chanisara Thaisanguanvorakul 34 - Master of Laws, 
London School of Economics and 
Political Science, the UK  
- Bachelor of Laws, 

Thammasat University  
 
Qualification certificate 
- Barrister at law, 

Thai Bar Association under the Royal 
Patronage   
- Lawyer license, 

The Lawyers Council under the Royal 
Patronage 
- Notarial service attorney, 

The Lawyers Council under the Royal 
Patronage 

 

1.04% Daughter of  Dr. 
Somchai 
Thaisanguanvorakul 
and sister of Ms. 
Sineenart 
Thaisanguanvorakul 
and Ms. Netchanok 
Thaisanguanvorakul 
 

None Position held in listed companies 

2022 - present - Compliance manager SNC Former Public Company 
Limited   
parts for automobile air conditioner, 
parts for electric appliances, OEM 
for electric appliances and toolbox, 
other operations such as mold 

Position Held in other companies 
2022 - present - Director 

 
Pattana Phaendinthong Asset 
Management Co., Ltd. 
Non performing Asset Management 
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appointment 
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other 

companies that 
may cause a 

conflict 

of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

Certificates 
- Director’s Guide to Legal Obligations 

and Duties (DLD)  6/2025 IOD 
- Labor Law Training Course (1st 

Generation) 
The Institute of Advanced Legal 
Studies, Lawyers Council of Thailand 
Under the Royal Patronage 
- Basic Business Law and Dispute 

Resolution for Entrepreneurs, 
Thailand Arbitration Center 
- Investment on Assets under 

Compulsory Execution, Agency for 
Real Estate Affairs (AREA) 
- Compliance Management Course and 

Preparedness Guidelines Specifically,  
Class 1 Siripattana Office, National 
Institute of Development 
Administration (NIDA) 
- Bond Regulatory Update 
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directors and the 
executives. 

 Positions in 
other 

companies that 
may cause a 

conflict 

of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

Thai Bond Market Association 

(ThaiBMA) 

- Director Accreditation Program  
(DAP)  Class 195/2022 
Thai Institute of Directors (IOD) 
- Becoming an Entrepreneur (online) 

MITx (Massachusetts Institute of 
Technology, the USA) 
- Contract Law: From Trust to Promise 

to Contract (online) 
HarvardX (Harvard University, the 
USA)  
- Family Business - Strategy Essentials 

(online) 
UBCx (University of British 
Columbia, Canada) 
- International Principles of Law and 

Legal English 
Thai Bar Association under the Royal 
Patronage   
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Period Position 
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Company/ Type of Business 

6 Acting Sub Lt. Chayapa 
Thaisanguanvorakul 

56 - Bachelor of Science, Ramkhamhaeng 
University 
- M.B.A.Logistics and Supply Chain 

Management, Suan Sunandha Rajabhat 
University 

0.03% cousin of Dr. 
Somchai 
Thaisanguanvorakul 
 

None Position held in listed companies -None- 
Position held in other companies 
2016 - Present - Director SNC Creativity Anthology 

Company Limited 
Manufacture parts for automotive 
and assembled electrical appliances 

2019 - Present - Director SNC Serenity Co., Ltd. 
Manufacture industrial refrigerating 
and freezing equipment 

2019 - Present - Director Infinity Part Company Limited 
Manufacture industrial refrigerating 
and freezing equipment  

2019 - 2023 - Director SSM Automation Company Limited 
Metal stamping 

2022 - Present - Director Mercury Transform Company 
Limited 
production and sale, repairs, 
maintains, inspects, alters, corrects, 
and provides consultations related to 
electric vehicles. Converting a 



 Part 4 Certification of the Correctness of Information 

 

 

NO 
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appointment 
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of interest. 
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Period Position 
Name of the organization/ 

Company/ Type of Business 

combustion engine car to an electric 
vehicle and other related businesses 

2023 - Present - Director Hermes Cooperation Co., Ltd. 
Industrial Estate 

2023 - Present - Director 99 Industrial Solution Co., Ltd. 
Engaged in manufacturing 
machinery, robotics, and equipment 
for automation systems. 

2023 - Present - Director Demeter Cooperation Co., Ltd. 
Agricultural exports 

2020 - Present 
2019 - Present 

- Company Secretary 
- Supply Chain 

Manager 

SNC Former Public Company 
Limited 
Business: Manufacturing of 
automotive parts, electrical 
appliance components, production 
and assembly of electrical 
appliances, and other operations 
such as mold manufacturing. 

2024 - Present - Director Hermes Golf Club Co., Ltd. 
Business: Golf course operations, 
golf tournaments, and restaurant 
services. 
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NO 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training courses 

Shareholding  

percentage  

(%) 

 Family relationship  
between the board of 

directors and the 
executives. 

 Positions in 
other 

companies that 
may cause a 

conflict 

of interest. 

Working experience  

Period Position 
Name of the organization/ 

Company/ Type of Business 

2022 - Present - Director Pattana Phaendinthong Asset 
Management Co., Ltd. 
Business: Non-performing asset 
management. 
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Attachment 3 

Details of the head of internal audit and compliance. 

No. 
Name-Surname / Position/ Date of 

appointment 

Age 

(Years) 
Education / Training Courses 

Shareholding 
percentage  

(%) 

Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause a 

conflict 

of interest. 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

1 Mrs. Kwunjai Kiatgungwalgri 
- Managing Partner 
- Nexia ASV (Thailand) Limited 
- Internal Audit firm 
- 1 October 2024 - Present 
 

49 - Master’s Degree in Accounting Auditing 
and Financial Reporting, University of 
Texas at Austin 
- Bachelor’s Degree in Accounting, 

Thammasat University 
Qualification certificates 
- Certified Public Accountant (CPA) 

approved by the Securities and 
Exchange Commission (SEC) of 
Thailand 
- Certified Public Accountant (CPA) – 

Thailand and the United States 
- Certified Internal Auditor (CIA) – 

United States 
- Director Certification Program (DCP) – 

Thai Institute of Directors 
- Advanced Audit Committee Program – 

Thai Institute of Directors 
 

None None None Public Company 
No 
Other Company 
July 2008 - 
Present 

 

- Managing 
Partner/ CPA 

Nexia ASV (Thailand) Limited 
Audit firm 

June 2019 - 
Present 

 

- -Managing 
Partner/ 
Accounting and 
Tax Advisor 

Nexia ASV Advisory Limited 
Accounting & Tax advisory 
 

July 2019 - 
Present 

 

- Audit Commitee Toray Textiles (Thailand) Public 
Company Limited 
Textile Manufacturing 
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with directors and 

management 

 Positions in 
other companies 
that may cause a 

conflict 

of interest. 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Certificates & Training 
- The 3rd ASEAN CPA : Empowering 

and Enhancing Sustainability of ASEAN 
Business 
- ISSB Sustainability Disclosure 

Standards: Two Standards and Business 
Preparedness 

- Nexia International Asia Pacific 
Conference 2023 

- Accounting and Auditing Issues and 
Case Studies for IPO and Listed 
Companies 

2 Ms. Chanisara Thaisanguanvorakul 34 - Master of Laws, 
London School of Economics and 
Political Science, the UK  
- Bachelor of Laws, 

Thammasat University  
 
Qualification certificate 

1.04% Daughter of  Dr. 
Somchai 
Thaisanguanvorakul 
and sister of Ms. 
Sineenart 
Thaisanguanvorakul 
and Ms. Netchanok 

Thaisanguanvorakul 

None Position held in listed companies 
2022 - 

present 
- Compliance 

manager 
SNC Former Public Company 
Limited   
parts for automobile air conditioner, 
parts for electric appliances, OEM 
for electric appliances and toolbox, 
other operations such as mold 

Position Held in other companies 
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appointment 
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Family relationship 
with directors and 

management 

 Positions in 
other companies 
that may cause a 

conflict 

of interest. 

Working experience 

Period Position 
Name of the organization/ 

Company/ Type of Business 

- Barrister at law, 
Thai Bar Association under the Royal 
Patronage   
- Lawyer license, 

The Lawyers Council under the Royal 
Patronage 
- Notarial service attorney, 

The Lawyers Council under the Royal 
Patronage 

 
Certificates 
- Director’s Guide to Legal Obligations 

and Duties (DLD)  6/2025 
- Labor Law Training Course (1st 

Generation) 
The Institute of Advanced Legal 
Studies, Lawyers Council of Thailand 
Under the Royal Patronage 
- Basic Business Law and Dispute 

Resolution for Entrepreneurs, 
Thailand Arbitration Center 

 2022 - 

present 
- Director 

 
Pattana Phaendinthong Asset 
Management Co., Ltd. 
Non performing Asset Management 
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 Positions in 
other companies 
that may cause a 

conflict 

of interest. 
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Name of the organization/ 

Company/ Type of Business 

- Investment on Assets under Compulsory 
Execution, Agency for Real Estate 
Affairs (AREA) 
- Compliance Management Course and 

Preparedness Guidelines Specifically,  
Class 1 Siripattana Office, National 
Institute of Development Administration 
(NIDA) 
- Bond Regulatory Update 

Thai Bond Market Association 

(ThaiBMA) 

- Director Accreditation Program  (DAP)  
Class 195/2022 
Thai Institute of Directors (IOD) 
- Becoming an Entrepreneur (online) 

MITx (Massachusetts Institute of 
Technology, the USA) 
- Contract Law: From Trust to Promise to 

Contract (online) 
HarvardX (Harvard University, the 
USA)  
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- Family Business - Strategy Essentials 
(online) 
UBCx (University of British Columbia, 
Canada) 
- International Principles of Law and 

Legal English 
Thai Bar Association under the Royal 
Patronage   
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Attachment 4 

Corporate Governance Policy and Business Ethics and Code of Conduct 

 

Corporate Governance Policy 
 

The Board of Directors of SNC Former Public Company Limited is certain that good corporate governance 
is a key factor that demonstrates an effective and transparent management system that can be audited which helps build 
confidence and trust among shareholders, investors, stakeholders, and all relevant parties, leading to business success 
and sustainable value enhancement and growth of the Company. 

The Company's Board of Directors has therefore considered developing a policy on business ethics and 
corporate governance, as well as a code of conduct for the Board of Directors, senior management, managerial staff, 
and employees in accordance with good corporate governance practices. Moreover, the Company has established a 
good corporate governance policy, which complies with the principles of good corporate governance for listed 
companies as a guideline for practice. The key points of corporate governance practices are summarized as follows: 

 
1. Awareness of the role and responsibility of the Board of Directors as leaders of the organization that 

create sustainable value for the business.  
Code of Conduct 1.1 

 The Company is aware of the role and responsibility of the Board of Directors as the leaders and supervisors 
of the organization to have good corporate management. Therefore, the Company provides a guideline regarding the 
authority and responsibility of the directors, which covers objectives, strategy plan, and operating policy, including 
resource management, to achieve maximum efficiency, meet the organization’s overall objectives and targets, including 
monitoring the outcome in order to analyze and assess the result from the operation and supervise to be under the 
Company’s regulations and not violate the laws. 

Code of Conduct 1.2 
The Company’s Board of Directors shall uphold the Good Corporate Governance policy that will lead to 

Governance Outcomes and focus on operating for sustainable growth. The Company prepares a code of conduct to 
provide a written guideline and inform all stakeholders. The Board of Directors determined to manage the business to 
be competitive and have good turnover, including operating the business by concerning the 3 main factors i.e., 
economical effect, benefit to the Company’s community and the outside community, including developing the 
environmental-friendly products for long-term sustainable growth and ability to adapt under changing competitive 
conditions. In addition, the Board of Directors will ensure that the Company operates the business with ethics, respects 
the rights, and is responsible to the stakeholders and shareholders.  

Code of Conduct 1.3 
 The Company specifies that the Board of Directors and the internal audit shall collaborate to supervise that 
the Company’s business operation is in accordance with the laws, regulations, Public Limited Companies Act, 
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Securities and Exchange Act, and other related rules, such as articles of association, shareholders meeting resolutions. 
The directors also establish that all employees shall perform duty with caution and strictly follow all the approved 
operation procedures, such as investment, related-person report, dividends distribution, or any transaction that may 
significantly impact the Company, and to always regard the Company’s and stakeholders’ interests and with honesty.    

Code of conduct 1.4 
To have the Board of Directors understand its responsibility, the charter for the Board of Directors, or the 

corporate governance policy are prepared as guidelines to perform the duty and to prescribe the responsibility of the 
director and managing director in written form. The Board of Directors has a duty to monitor and supervise the 
executive’s performance to be in accordance with the assigned role. The Company specified that the charter should be 
reviewed and updated at least once a year to be in accordance with the current Company’s operation strategy. 

 
2. Set main objectives and targets for sustainable business operation. 

Code of Conduct 2.1 
The Board of Directors supervises and participates with the Company to set the Company’s main objectives 

and targets such as vision, mission, including other policies, to be in line with the type of the Company’s business 
operation, including considering any factors that may significantly impact the business such as environmental factor, 
competition, changes from technology development, and promote the development of the Company by introducing new 
adapted innovation to create efficiency and specialized to generate value that meet the customer’s, and stakeholders’ 
needs, including beneficial to the society as a whole. 

Code of Conduct 2.2 
The Company establishes the annual operation strategy by planning a short-term, medium-term, and long-

term plan, where the Board of Directors has the duty to supervise and monitor the operation outcome to be in line with 
the Company’s main objectives and target. However, the Board of Directors should consider resource management to 
closely monitor the operation and take into account the appropriateness, conditions, or any risks that may affect the 
Company’s ability to achieve the target. The Board of Directors should also promote the ability to compete by 
appropriately and safely utilizing technology and innovation and be responsible to the community and environment.  

 
3. Strengthen the Board of Directors’ efficiency. 

Code of Conduct 3.1 
The Board of Directors has a responsibility to establish and review the board structure, considering 

appropriateness in terms of composition, proportion of independent directors, diversity of experience, skills, specialized 
knowledge, and adequate capabilities for efficient performance of duties. This is to ensure suitability in driving 
operations to achieve the primary objectives and to provide disclosure of board composition in the annual report and 
the company's website, such as age, educational background, work experience, tenure as a director, and any positions 
held in other listed companies. The Board of Directors considers the appropriate structure of the number of directors, 
which comprises not fewer than 5 and not more than 12 directors, including at least 1 independent director out of every 
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2 directors in the board. The company has the discretion to consider adjustments according to the suitability of the size 
and complexity of its business. 

Code of Conduct 3.2 
 The Board of Directors shall select a qualified candidate to fill the position of the chairman of the Board of 
Directors. The Company has clearly specified the responsibility of the chairman of the Board of Directors that, in order 
to balance the business operation power, the Company will keep the position of the chairman of the Board of Directors 
and chairman of the executive committee separated, where such positions shall not be the same person.  The chairman 
of the Board of Directors shall be independent and have no relationship with the management, independent from the 
control of the executive, and majority shareholders, including has no conflict of interest financially or regarding the 
business operation, and have the additional qualifications required by the related Notification of Capital Market 
Supervisory Board. 

Code of Conduct 3.3 
 The Board of Directors shall supervise the nomination process of the Remuneration and Nomination 
Committee to be transparent, by selecting a qualified candidate to be appointed as the Company’s Board of Directors, 
Sub-Committee, and appoint a qualified candidate with suitable knowledge, experience, and expertise, in order to 
present the list of candidates to the Company’s Board of Directors and/or the Shareholders Meeting for appointment.   

Code of Conduct 3.4 
 The Company specified that the structure and remuneration of the Board of Directors, Sub-Committee, and 
Executive Directors shall be appropriate and shall be presented to the Board of Directors for approval and/or to the 
Shareholders Meeting to consider. The remuneration for the high-level executive shall be appropriate in order to create 
incentives to perform the duty, whether short-term or long-term and shall have a code of conduct as follows: 
 3.4.1 The Remuneration and Nomination Committee shall nominate and select a candidate that has knowledge 
and skills that meet the Company’s needs and is suitable for the role and responsibility. 
 3.4.2 Policy and rules for setting the appropriate remuneration for the Board of Directors shall be considered 
by the Remuneration and Nomination Committee, which has a duty to specify the remuneration of the directors, Sub-
Committee, high-level executives, to be in line with the Company’s long-term operation strategy and target, whereas, 
conform with the responsibility, obligation, and experience, which is comparable to the same or similar business sector. 
 3.4.3 The Remuneration and Nomination Committee shall set the criteria for the appropriate remuneration, 
both financial and non-financial, that is clear, transparent, verifiable, and in line with the value that the Company 
generates for the shareholders. The structure and remuneration of the directors shall be approved by the Shareholder’s 
meeting resolution. 

Code of Conduct 3.5 
The Company has a policy that the Board of Directors shall perform the duty with responsibility, caution 

honesty, and in accordance with the laws, objectives, articles of association, and Board of Directors resolution, 
including the Shareholders Meeting resolution. The Board of Directors shall also participate in monitoring the operation 
to be in accordance with the Good Corporate Governance principle and lead the organization to sustainable success, 
and growth, including generating long-term value for the shareholders, and be responsible to the Company’s 
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stakeholders, and remain independent from the management. Therefore, the Board of Directors shall have the resolution 
to execute the Board of Directors charter to use as a standard to perform the duty effectively and efficiently and to 
review the charter at least once a year to keep it in line with the Company’s direction. Each director shall attend at least 
75% of the total Board of Directors meeting held each year. 

 Code of Conduct 3.6 
The Company has a policy to mainly invest in the subsidiaries and associated companies that engage in 

automobile parts, OEM/ODM for air conditioners, electrical appliances, and in business related to the Company’s 
existing business operation, in order to strengthen the Company’s long-term capability to support its business 
expansion, and adding value to the Company in the long run. Including the privilege granted by the BOI investment 
promotion as another factor. However, subsidiaries and/or associated companies may consider investing in other 
businesses if such business has the potential to grow or develop the business opportunity, or are beneficial to the 
Company’s group that will help generate a return on investment to the Company and the shareholders as a whole.   

Code of Conduct 3.7 
The Company shall arrange for the performance assessment of the Board of Directors annually, whether it is 

the performance assessment of the entire Board of Directors or an individual assessment. The results and opinions of 
the directors shall be used to improve the Board of Directors’ performance each year and to help develop the efficiency 
of the Board of Directors’ performance. The Audit Committee, Risk Management Committee, Nomination and 
Remuneration Committee, CSR, and CG Committee, shall perform a self-assessment and present it to the Company’s 
Board of Directors meeting at least once a year. 

Code of Conduct 3.8 
The Company always informs the Board of Directors, and Sub-Committee, regarding the duty, the 

information concerning the type of business, business plan, and the Company’s regulations, and always informs the 
Board of Directors regarding the news and updated information related to the laws and regulations for the Board of 
Directors operation. In addition, the Company regularly encourages the Board of Directors to attend additional training, 
in order to strengthen knowledge and skills related to its performance of duty, and presents the Board of Directors 
training information in the annual report. 

Code of Conduct 3.9 
The Board of Directors will call for a meeting at least once every quarter and may call for additional meetings 

as deemed necessary. In order to call for the Board of Directors meeting, the chairman of the Board of Directors or the 
designated person shall send the invitation letter to the director via registered mail, or directly to the directors by hand, 
or by e-mail, as required by the laws, for no less than 7 days prior to the meeting date, including stating the date, time, 
place, and the agenda of the meeting. The Company Secretary shall be responsible for preparing a complete Board of 
Directors minutes, including helping support the Board of Directors activities to help facilitate the Board of Directors 
and the Company’s operation as required by the laws and in line with the Good Corporate Governance policy specified 
by the Securities Exchange of Thailand. 
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4. Nomination and Development of High-Level Executives and Human Resource Management 

Code of Conduct 4.1 
The Company clearly specifies the qualification, authorization, and obligation of the high-level executives 

and sets the criteria and procedure to nominate a candidate or to approve a candidate to be a high-level executive.  
The Nomination and Remuneration Committee shall present the list of candidates to the Company's Board of 

Directors and/or the shareholders meeting to consider the appointment. In addition, the Company prepares a succession 
plan by selecting a person to perform the duty of such a position and developing that person to be ready for that position 
in the future, in order to provide assurance to the investors, shareholders, and staff that the Company’s operation can 
be passed on promptly. 

Code of Conduct 4.2 
The Board of Directors shall supervise the setting of criteria for scope, policy, and structure of the 

remuneration to be appropriate, as proposed by the Nomination and Remuneration Committee, in order to create 
incentives for all levels of executives and employees to operate in accordance with the organization’s main objectives 
and target, and in line with the business interest in the long run, nevertheless, comparable to the same or similar business 
sector.  

Code of Conduct 4.3 
The Board of Directors understands the structure and relationship of the shareholders and will help prevent 

any future obstacle that may impact the operation of the Board of Directors and high-level executives, including 
ensuring that any material information that may impact the Company’s management is disclosed. 

Code of Conduct 4.4 
The Board of Directors is aware of the importance of human resources, which is considered a vital factor in 

helping the business operation achieve the target. The Company, therefore; establishes a human resource development 
policy to develop the staff’s skills and knowledge in order to continually develop the staff’s capability in all aspects, 
resulting in creative thinking and adding innovation value to the Company, which is one of the Company’s essential 
strategies. 

 
5.  To Support Innovation Business Operations with Responsibility 

Code of Conduct 5.1 
The company board will support the analytic process to develop it to be an innovation in both scales: intra-

operation process and inter-operation process in the educational, public, and private sectors. The company aims to 
support any initiation with a new process including changing the way of thinking to add more value and changing the 
way of positive actions for better results for both the organization and the stakeholders. The company also 
acknowledges the vitality of innovative publishing for the best interest of society; the company communicates with the 
stakeholders directly and indirectly via several means of communication to ensure that the company information will 
reach all the stakeholders. This is extended to the wider society in the future. 
 Code of Conduct 5.2 
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The company board is aware of the rights of all groups of stakeholders: internal and external stakeholders. In 
order to find a good understanding and cooperation between the company and the stakeholders which will benefit the 
business and increase confidence as well as improve the capacity of the company in the long term, the company has 
the following practices as the followings: 

Shareholders 
1. Practice the duty with good faith and to the best of your ability and conduct any matter with fairness the 

all the shareholders. 
2. Report situations to the shareholders continuously with all true details  
3. Report all positive and negative future trends of the organization with ample supportive reasons. 
4. Signify the basic rights of the shareholders: 

4.1 Right to sell and transfer the shares. 
4.2 Right to receive the profit of the business. 
4.3 Right to know sufficient business news and information. 
4.4 Right to be present in a meeting in order to cast a vote in any shareholder meeting to appoint or 

remove a board member, appoint an auditor, and the company-related matters. 
4.5 Right to know the rules and process of any shareholder meeting attending 
4.6 Rights to opine and inquire in any shareholder meeting. 

Staff 
1. Rewards and welfare are provided appropriately and fairly as follows: 

Staff transport vehicles covering the staff’s 
residential areas  

Marriage welfare for staff at all levels 

Hygiene canteen with appropriate prices available in 
the company  

Maternity welfare for staff at all levels 

Educational aid fund for staff’s children Death welfare 
Scholarship (extended study) for different levels in 
public institutions 

Family member’s death welfare for staff at all levels 

Provident fund for staff’s saving Residential rent welfare  
Annual medical exams Employer-employee fund project welfare  
Annual bonus  

 
2. Maintain the working conditions to be safe for the staff’s life and belongings. 
3. Staff appointment and transfer, as well as reward and punishment, must be conducted with fairness and 

based on the staff’s knowledge, abilities, and suitability. 
4. Signify the staff’s knowledge and skills by providing opportunities thoroughly and continuously . 
5. Strictly comply with laws and regulations related to the staff. 
6. The company provides a channel for the staff to file any potential wrongful act and protection for the 

staff or the informant. 
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  Creditor  
1. Treat the creditor with fairness and appropriateness on the basis of mutual fair reward. 
2. Strictly comply with the contract and conditions. In case of failing to comply with any condition, the 

creditor must inform the partner and/or the staff prior to the time in order to mutually find a solution. 
3. In any business, refrain from requesting or giving any wrongful business benefit. 
4. If there is any evidence of requesting or giving any wrongful business benefit, the details are to be 

disclosed to the creditor in order to find a solution fairly and swiftly.  
5. Report all the right financial information to the creditor on time. 
Customer 
1. Treat business partners, a factor for a successful business, with fairness and a basis of mutual benefits. 
2. Select a business partner with clarity, system, and standards with improvement and sustainable 

relationship maintenance with the business partner and contractor.  
3. Have mutual confidence 
4. Strictly comply with the policy with a selection of qualified business partners, comparisons of prices 

before a purchase order, and assessment of business partners with international standards.  
Business Competitor 
1. The company supports a free and fair market policy. 
2. Behave under the rules of good competition. 
3. Do not seek the competitor’s confidential information with any wrongful or inappropriate act e.g. bribery 

for the competitor’s board or staff. 
4. Do not damage the competitor’s reputation with any negative accusation. 
Community and Society 
The company has a guideline to practice or follow in order to comply with the related laws and regulations, 

be responsible to society, as well as cooperate, assist, support, and volunteer for activities that benefit the community 
and society. This is to strengthen the economy and revitalize the society and culture. Furthermore, the company also 
provides a channel for the stakeholders and related individuals to express their opinions about the company’s operation 
and complain to the company in case of being treated unfairly via the channel specified in the complaint and corruption 
informing policy. 

In addition, the company has organized activities that continuously develop the community or society, such 
as donating masks produced by the company to communities and agencies in the province where the company is located 
and neighboring provinces, scholarship programs for students both vocational and university that the company has 
operated continuously, etc. 

 
Environment 
1. The company signifies environmental maintenance by operating the business with consideration toward 

potential environmental effects and adhering to environmental maintenance-related laws. The company has guidelines 
as the followings: 
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2. The company specifies responsible individuals to administrate the business in order to avoid over-
standard environmental effects. The company is responsible for and maintains environmental maintenance for the best 
benefits of resource usage.  

3. The company proceeds activities for the society and the community continuously for the better life of 
the community where the company is located via both self and cooperative processes as well as respects the local 
traditions of the area. 

4. The company assesses and regulates accident defensive measures and controls the waste release to be at 
an acceptable level in the standard range. The company also has the policy and the measures to reduce waste and 
manage waste disposal with a suitable means. 

5. The company responds swiftly and effectively to situations affecting the environment and the community 
which are the result of the company’s operation by working with public servants and responsible organizations with 
full effort. 

6. The company encourages the staff to be mindful and responsible to the society and environment within 
ISO 14001 and use resources effectively. 

Moreover, the company specifies a carbon footprint policy for all the executives and the staff to have a 
commitment to operate the business by considering environmental effects both inside and outside the company. The 
company uses electricity effectively by installing solar rooftops on the roof of the company with a long-term aim to 
release carbon by 2,000 tons.      

Code of Conduct 5.3 
 The board drives the organization and is responsible for planning strategies and policies for the company’s 
business operation, directing, taking care, and following the performance, the administration, and the management of 
the executive in providing and managing the resources effectively and efficiently with consideration to  the effect and 
resource development throughout the value chain in order to sustainably achieve the main objectives. 
  
 Code of Conduct 5.4 
 The Board recognizes the importance of supervision. and management of information technology to achieve 
the application of technology as a supporting tool in business operations to be more flexible, convenient, faster , and 
more accurate data management. The company has a policy that covers the allocation of information resources for 
people in the company to have access to. and used under safety regulations In addition, information technology is a 
matter that senior executives of the company must pay attention to in recruiting personnel with specific knowledge to 
be operators. to achieve continuous development and to reduce the risks that may occur from using technology in an 
inappropriate way. 
 
6.  To Provide Appropriate Risk Management and Internal Area Control      

Code of Conduct 6.1 
 The board believes that the organization's risk management process can help SNC Former Pub Co., Ltd 
achieve its objectives. Furthermore, it reduces obstacles or unexpected matters from occurring in aspects of profit, 



ส่วนที ่1 Part 4 Certification of the Correctness of Information 
 

 
 

performance, and confidence in the organization from the investors and other stakeholders.  The organization's resource 
damage protection responds to business changes effectively with good management and control while increasing 
confidence and value for the investors, staff, and other related individuals. Organizational risk management policies 
are set to be to guidelines as follows: 

1. The company appoints executives and staff in several departments to be in charge of managing the risk 
with a responsibility to improve the organization's risk management and understand duties related to risk management.  

2. The company provides effective risk management at all levels of the process in accordance with good 
corporate governance principles to reduce the possibility, the damage of the risk, the uncertainty in general 
performance, and increase success possibility. 

3. The company proceeds and supports risk management to be successful in every part of the organization 
by using limited resources effectively with appropriate risk identification, assessment, and risk management. 

4. The company supports and encourages risk management to be an organizational culture with everyone 
being aware of the significance of risk management. 

5. The company board a risk management manual to set a guideline for the organization's risk management, 
duties, and responsibilities in the risk management of each sector as well as collect important risk samples and 
management of the company in the past in order to be a part of the guideline. 

Code of Conduct 6.2 
 The board must appoint a panel of audit committee who can effectively and independently perform with the 
following practices: 

1. The board must appoint a panel of audit committees consisting of at least 3 independent committees with 
suitable qualifications to work in order to achieve the rules of the Securities and Exchange Commission and The Stock 
Exchange of Thailand. 

2. The committee must set a written scope of duties and responsibilities of the audit committee with basic 
responsibilities as follows: 

1) Check whether all the company’s financial reports are correct. 
2) Check the suitability of the company’s internal inspection and set an effective and efficient 

inspection system. 
3) Check the business to ensure that it follows related conditions, rules, and laws. 
4) Set a structure of the company’s independent risk management as well as approve the appointment, 

transfer, and dismissal of the chief of the internal inspection department or any other responsible internal inspection 
department. 

5) Offer, select, and set the structure of the inspection department to be independent and arrange a 
meeting without management division at least once a year. 

6) Set strategies for risk management and all types of risk alert systems to manage risk at an acceptable 
level in order to be in accordance with the company’s risk management policies and related laws. 
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7) Direct, tend, and evaluate the performance to review and develop the risk management to be 
effective as well as analyze risk factors with potential harm to both internal and external company’s operation by 
following practice guidelines of the Thai private sector against corruption. 

3. The committee must ensure that the company’s information is investigable and accessible for any 
individuals responsible for the information together with external independent individuals responsible for advising the 
audit committee. 

4. The committee should appoint independent individuals or organizations to check and improve the 
effectiveness of the internal inspection system and the company’s risk management. The committee also should arrange 
an assessment with a report to the committee and the stakeholders in the annual report. 

5. The committee must assess and opine about the quality of the risk management and the company’s 
internal management systems and disclose it in the annual report.  

Code of Conduct 6.3 
 The committee should tend to and manage any possible conflict of interest that occurs between the company 
and the stakeholders. The committee is responsible for preventing any wrongful exploitation and transaction from the 
usage of property, information, or opportunity of the company with the following practices:  

1. The committee should set a system and process for data security and must emphasize and ensure the 
stakeholders comply with them strictly. There may be defensive policies and measures on data security to maintain 
confidentiality, integrity, and availability of the data. Data with an effect to market sensitive information should also 
be managed. 

2. The committee should provide a follow-up and set a practice guideline to manage any possible conflict 
of interest. The committee should also manage and amend the details to comply with disclosure law by mainly 
emphasizing the benefits of the company and the stakeholders. The stakeholders should not be involved with any 
decision and should refrain from attending any meeting with such an agenda. 

3. The committee should provide an interest report and present the report to the meeting as well as record 
it in the board meeting minutes.  

Code of Conduct 6.4   
The board should supervise and manage the policy and guidelines against corruption; moreover, the board 

communicates and supports the officers and people to be aware of the risk with the following guidelines. 
1. The board should communicate with the inspective committee for clear policy and agreeable guidelines 

and connect to the inside control; furthermore, to ensure the inside control is suitable for managing the risk and the 
management plan can be practiced.  

2. The board should have a policy that covers the personnel management process from personnel selection, 
promotion, training, and employee performance appraisal. Supervisors at all levels communicate with employees so 
they can actually follow the policy and there is the publication of an anti-corruption policy in a prominent place. 
Everyone in the company has access to the company's communication channels such as electronic mail (E-mail), 
company website, and annual reports. 
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3. The board should provide a project and training for employees to educate them about anti-corruption and 
anti-corruption policies and practices and to support and cultivate employees do not ignore when seeing the wrong 
action and have an awareness and understanding of anti-corruption cooperation, the corruption within the company and 
ready to comply with the law and regulations. 

Code of Conduct 6.5 
The board should ensure there are regulations, action steps, and appropriate mechanisms to receive complaints 

or point out clues with the following guidelines. 
1. The board should provide a mechanism to notify supervisors or the person in charge and cooperate in 

investigating facts including providing easy access channels and two or more secure channels for accepting complaints 
from both outsiders and internal companies. The channel is notified in the annual report of the company. 

2. The board must manage to ensure fairness, protect, and maintain the confidentiality of the person 
whistleblowing of corruption. It is limited to those who are responsible for conducting the investigation of the complaint 
only and can access the information. 

3. The board should identify the person responsible for receiving the complaint and set clear and 
appropriate criteria, guidelines, and procedures that can be examined in case of whistleblowing. The recipient of 
information from the performance of duties related to the complaint has a duty to keep information, complaints , and 
evidence of complainants and informants confidential. Do not disclose information to other people. Unless it is a 
disclosure in accordance with the law. 

 
7.   Maintain financial credibility and disclosure 

Code of Conduct 7.1 
The board ensures that the company discloses important information related to the company, both financial 

and non-financial, accurately, completely, timely, and clearly. The board disseminates information through the SET 
channel and the Company's website and updates the information regularly. This is to provide investors and related 
people with adequate and equitable decision-making. The disclosures of financial and non-financial information are as 
follows: 

1. Annual Registration Statement (Form 56-1) and Annual Report 
2. Policy of corporate governance and results of an implementation of the policy 
3. Policy on environmental and social stewardship and its implementation 
4. The report of the Board of Directors' responsibility for the financial report is presented in conjunction 

with the auditor's report in the annual report. 
5. Disclosure of roles and duties of the Board and Sub-Committees Number of meetings and number of 

times that each director has attended the meeting in the past year. 
6. Disclose the remuneration policy for directors and top management. 
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In addition, the company has established an investor relations unit for serving as communication and public 
relations information useful to shareholders, investors, analysts, and the general public through various channels, 
analyst meetings, conference calls, and answering questions over the phone and through the Company's website. 

Code of Conduct 7.2 
The Board of Directors monitors the sufficiency of financial liquidity and the ability to pay debts. 
1. The board should ensure that the management is followed up for assessing the financial position of the 

company and regularly reporting the results to the Board of Directors. If there are signs that the company will encounter 
liquidity problems and reduce the ability to pay debts, the Board of Directors and the management jointly analyze the 
causes and management guidelines for solving as soon as possible. 

2. Approval of any transaction or proposing opinions will be approved in the shareholders' meeting. The 
board should be confident that making the transaction will not affect the continuity of business, and financial liquidity, 
including the ability to pay the debt of the company. 

Code of Conduct 7.3 
In the condition that the company has problems with financial liquidity, the Board has a plan or other 

mechanism for solving the problem by considering the rights of stakeholders.  
1. The board should follow up and closely supervise the enterprise to operate the business with care and 

comply with the disclosure requirements if there are signs that indicate liquidity problems that affect debt servicing 
ability. 

2. The board should take care and coordinate a solution to the problem and focus on being fair to all 
stakeholders by providing regular status reports. 

3. The board should take cause and effect into consideration and decisions related to the financial problems 
of the company. 

Code of Conduct 7.4 
The board considers preparing a sustainability report as appropriate. 

1. Consider the nationally or internationally recognized reporting scope. The company considers the 
disclosure of information about compliance with the law, business ethics, morality, company directors, executives, and 
employees, anti-corruption policy, treatment of employees and stakeholders, including fair treatment and human rights 
respect, and social and environmental responsibility. 

2. The board is responsible for disclosing important information and reflecting on the practices that will 
lead to the creation of sustainable value for the company. 

Code of Conduct 7.5 
The board should supervise and appoint the company's investor to take care of and communicate and provide 

relevant information timely, appropriately, and equally to shareholders and other stakeholders, including investors, and 
analysts. 

1. The board assigns a managing director or a related person or those with business knowledge to 
communicate and disclose information to outsiders in appropriate channels. 
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2. The board should recruit and appoint a suitable person who has knowledge about the organization, the 
ability to communicate, and other related competencies in the act of communicating and providing information to 
individuals and external agencies. 

3. The board should provide a scope and a clear duty for investor relations and should stipulate that there 
is a regular direction to support and look after investor relations in order to effectively disclose information and good 
effectiveness to stakeholders and the company. 

 Code of Conduct 7.6 
The board supports using the appropriate information technology for publishing information that is easy to 

access quickly. 
 The Board of Directors provides information disclosure in both Thai and English through the Stock Exchange 
of Thailand, and the company website and presents up-to-date information such as 

- Vision and values of the company 
- Nature of business operation of the company 
- The list of Board of Directors and Management 
- The previous year and current financial statements and reports on financial position and operating results  
- Form 56-1 and annual report that can be downloaded 
- Shareholding structure and voting rights 
- Invitation letter to the ordinary and extraordinary general meeting of shareholders 
- Company's articles of association memorandum 
- Important Policies 
- Contact or complaint channels 
 

8.   Encourage participation and communication with shareholders 
Code of Conduct 8.1 
The board recognizes and gives importance to the rights of all shareholders which are both Thai investors and 

foreign investors and both small investors and institutional investors and will not do any action that violates or deprives 
the rights of shareholders. It also does not act in any way that restricts shareholders 'opportunities to study information 
about the company and attend the shareholders' meetings. The basic rights of shareholders are to buy or sell shares, to 
have a share of the profit of the enterprise, to receive news and adequate information about the enterprise, to attend the 
meeting to exercise voting rights at the shareholders' meeting to appoint or remove directors, to appoint an auditor and 
matters that affect the company such as the allocation of dividends, establishment or amendment of regulations and 
memorandum, capital reduction or capital increase, and approval of special items, etc. 

In addition, all shareholders are entitled to equal rights as stipulated in the company's articles of association 
and related laws as follows: 

1. The right to be informed of the date, time, venue, and agenda of the meeting. This includes all 
information relating to matters that have to be decided at the meeting to shareholders in advance sufficiently and timely 
in which the company will notify the shareholders of various rules and methods of attending the meeting, authorizing 
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others to attend the meeting, and the process of voting and includes publishing the information on the Company's 
website in advance of sending the document. This is to allow the shareholders to have sufficient time to study the 
information supporting the meeting before receiving the information in document form from the company. 

2. The right to attend shareholders' meetings, express opinions, ask questions, make suggestions, and jointly 
consider making decisions on various important changes. The chairman of the meeting allocates appropriate time and 
encourages expressing opinions and raising questions related to the company at the meeting as well as giving 
opportunities for shareholders to submit questions propose the agenda of the meeting and nominate people with 
knowledge, competence, and qualifications to be considered for election as the company's director in advance of the 
meeting date. All directors of the Company should attend the shareholders 'meeting to answer shareholders' questions 
on related matters. 

Code of Conduct 8.2 
 The equitable treatment of shareholders 

The board organizes the shareholders' meeting process in a way that promotes the treatment of all shareholders 
equally. The company will hold a shareholder meeting at least once a year, within 4 months from the end of the fiscal 
year of the company. And if there is an urgent need, a special agenda must be proposed. This is a matter that affects or 
relates to the interests of the shareholders or relates to conditions rules, and laws requiring shareholder approval. The 
company will call an extraordinary general meeting of shareholders on a case-by-case basis. 

The company has set a policy to facilitate and encourage shareholders which are both Thai investors and 
foreign investors, both small investors and institutional investors to participate in attending the shareholders' meeting 
the company will proceed as follows: 

Before the shareholders' meeting 
The company gives all shareholders equal rights to receive documents that support information for the 

meeting in Thai and English and publish information on the company's website at http://www.sncformer.com up to 30 
days in advance and before sending the documents to shareholders more than 21 days before the meeting and is 
announced in daily newspapers consecutively 3 days before the meeting date for notifying the shareholders of the 
meeting in advance for preparation before attending the meeting. In addition, the company facilitates the shareholders 
to propose additional agenda items and nominate persons to be appointed as directors at least 3 months in advance of 
the shareholders' meeting date by setting clear criteria in advance to consider whether to increase the agenda that the 
shareholders proposed and determine methods for shareholders to nominate persons to be appointed as directors  by 
nominating them through the Nominating Committee with information for consideration of qualifications and give the 
consent of the nominees. In this regard, the executive shareholder is not allowed to add an agenda that is not informed 
in advance unnecessarily, especially important agenda that shareholders have to take time to study information before 
making a decision. The board provides opportunities for shareholders who are unable to attend the meeting in person 
can exercise their voting rights by assigning proxies to others to attend the meeting and vote instead. The name of the 
independent director will be nominated. It is an alternative to shareholders' proxies and uses the proxy form in which 
the shareholders can determine the voting direction for each agenda item. 

Date of shareholders' meeting 
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The company facilitates the shareholders by arranging for staff to welcome them and facilitates the 
verification of documents for each shareholder who will attend the meeting. In addition, there is a stamp duty to provide 
convenience to the shareholders who give/receive proxies. Before the meeting starts, the meeting secretary will notify 
details of the quorum and practice for counting votes.  During the meeting, the Company provides opportunities for the 
meeting attendees to ask questions and express their opinions. The company will answer questions of the shareholders 
completely, clearly, and pertinently in all questions. The company conducts the meeting according to the order of the 
agenda. There was no additional agenda besides those specified in the meeting invitation letter. For the agenda of the 
election, the board will conduct on an individual basis. There will be accurate and complete recordings in every meeting, 
including the recording of the meeting in the form of a video and published on the website of the company. 

Code of Conduct 8.3 
The company will send the shareholders' meeting report to the Stock Exchange and publish the minutes of 

the meeting on the company website within 14 days after the completion of the meeting. 
 
Revised and notified on 31 March 2023. 
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Business Ethics and Code of Conduct 

  
Business Ethics and Code of Conduct 
 SNC Former Public Company Limited (the “Company”) determined to conduct business with integrity, morality, 
honesty, and transparency, including under the Good Corporate Governance policy, in order to create a sustainable 
business and protect the interest of the stakeholders and society, that will lead to a true Good Corporate Governance, 
the principles are as follows: 
 
Principles 

1. Honesty and transparency 
 The Company is determined to conduct business with integrity, morals, and honesty, and to strictly abide by the 
related laws, rules, and regulations. 

2. Knowledge and ability to conduct business. 
 The Company is determined to conduct business using our knowledge, understanding, and proficiency, and to 
attentively perform all duties with efficiency, in order to achieve the business targets and optimize the customer’s 
benefits. 

3. Responsibility to the community and society 
 The Company is determined to maintain the environment and uphold the customs and traditions of the local 
community where the Company is located. The Company will promptly and proactively respond to the situation that 
may disturb the local environment and community, including encouraging the effective use of resources. 

4. Responsibility to the shareholder 
 The Company will perform its duties with utmost honesty, and ability and will equitably protect the benefit of all 
majority shareholders and minority shareholders with fairness. 

5. Responsibility to the customer 
 The Company will deliver high-quality products per the customer’s request or higher than the customer’s 
expectations and under fair conditions. The Company will keep the customer’s confidential information and shall not 
illegally utilize such information for the interests of the Company or related parties. The Company will promptly 
respond to the customer’s demand and provide an effective system or channel for the customers to complain about the 
quality of services and products, including strictly following the customers' policy and selecting using the international 
standard criteria. 

6. Responsibility to the competitors 
 The Company encourages free and fair-trade competition, operates under the rules of competition, and to not 
unethically or inappropriately seek the competitor’s confidential information, such as bribing the competitors’ directors 
or staff. 

7. Responsibility to the trade partner 
 Providing equitable treatment to the trade partner is a vital factor in the success of the business and always consider 
mutual business benefits. The Company will transparently and systematically select the trade partner with standards, 
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including continuing to maintain and sustain a reliable relationship with the trade partner and contracting party. The 
Company will strictly follow the trade partner’s policy by selecting only qualified trading partners and performing a 
pricing comparison before the engagement, by using international standard criteria for the assessment.  

8. Responsibility to the employee 
 Provides appropriate and fair remuneration and welfare to the employee, including ensuring a safe working 
environment.  
 The appointment and transfer of employee, including rewarding and disciplinary will be performed with good faith 
and based on the knowledge, capacity, and suitability of the employee, including focusing on the employee’s capability 
and skill. The Company will equally grant the opportunity to the employee, and will strictly abide by the related 
employment laws and regulations. 
 The Company provides a channel for the employee to complain of any wrongful act and sets a guideline to protect 
the employee or the informant. 

9. Conflict of Interest 
 The Company determines to avoid any conflict of interest that may arise in the Company or the subsidiaries, 
whether from contacting trading parties, such as business partners, customers, or competitors, or exploiting any 
opportunity or information received as being a director or staff of the Company for personal interest. The Company has 
set a measure to manage the situation that may create a conflict of interest between the Company and the customer, in 
order to provide a fair service to the customer. 

10. Financial status 
 The Company has a risk assessment for the occurrence that may impact the Company’s performance and status, 
in addition, the Company has a fund allocation plan to support the business operation, any obligations from the business 
operation, and any future risks. 

11. Treatments for creditor 
 The Company provides equitably and fair treatment to all creditors, and based on a fair and mutual reciprocate 
compensation, strictly follows the obligation under the contract or any agreed-upon terms, and consistently provides a 
complete, and correct financial report to the creditor on time. 

12. Non-violation of human rights to all related persons 
 The Company does not prevent or provide any privileges to any certain individual, the Company does not 
discriminate against any person’s race, nationality, religion, gender, age, or education institution, and will always 
consider the employee’s right to safety regarding body and asset, including allow the freedom of political participation 
under democracy. The Company provides a channel for related persons to lodge complaints and opinions and set 
guidelines to protect the complainant or the informant. 
 
Ethics of the Board of Directors, executives, and staffs 
Ethics of the Board of Directors 
 1. To perform the duty with honesty, and integrity, and act in accordance with the Company’s ethics, to set a 
good example to the staff. 
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 2. To follow the rules, regulations, and laws that are related to the business operation, as well as any procedure 
to maximize the interests of the Company or related person. 
 3. To avoid any actions that may create a conflict of interest, in order to effectively and transparently manage the 
business. 
 4. To not disclose the Company’s confidential information to third parties, and to not exploit the Company’s 
information that has not yet been disclosed to the public for the interests of the Company or related parties. 
 5. To support and encourage all staff to have a better understanding and to follow the Company’s ethics. 
 
Ethics of the executives 
 All executives accept and are aware of the obligations to ensure the success of the Company’s business operation. 
The Company, therefore; provides a guideline for the executive as follows: 
 1. The executive shall perform the duty with honesty. 
 2. The executive shall make any decision with good faith and to manage the Company’s business operation with 
vigilant and caution to ensure the best interest of the Company, customer, shareholder, and employee. 
 3. The executive will provide fair, and equitable remuneration to the employee with good faith, and based on the 
knowledge and capability that is appropriate to the employee. 
 4. The executives will support and create opportunities for career advancement and equally encourage the 
employee to develop knowledge and ability, provide proper welfare, and sincerely respect the rights and opinions of 
the employee.  
 5. The executives will display and uphold ethics by providing a good example in the workplace that will help 
encourage an ethical environment. 
 
Ethics of the employee 
 The Company’s business operates based on the trust and reliability of the third-party organization, therefore; the 
Board of Directors has provided the Company’s employees with the ethical guidelines as follows:  
 Treatment of the Company  
 1. The employee shall strictly follow the Company’s rules, orders, and notifications. 
 2. To perform the duty with honesty, dedication, and devotion, and to take good care of the Company’s benefit 
and assets to its optimum potential, and to not utilize them for personal interest, whether directly or indirectly. 
 3. The employee shall be loyal and have a good attitude towards the Company, and shall not perform any actions 
that are competing or creating conflict with the Company’s business operation. 
 4. To optimize the use of the Company’s assets and resources economically. 
 5. The employee shall keep the data and information of the Company’s business operation confidential. 
 6. To have a good attitude towards the Company, and to not unjustly accuse the Company without fact, to 
maintain the Company’s reputation, including carefully expressing the opinion regarding the Company’s reputation 
and business operation to any third party. 
 Treatment to the supervisor 
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 1. The employee shall obey and diligently perform the duty assigned by the supervisor to achieve the result. 
 2. To promptly report or request suggestions from the supervisor when there is a problem at work. 
 3. The employee shall respect and honor the supervisor, and shall not impolitely act towards the supervisor. 
 4. All employees of all levels have the duty to report when encounter a violation of the Company’s business 
ethics or code of conduct or have a reason to believe that it was inappropriate and may impact the Company.  
 5. To not accuse the director, executive, or another employee without fact. 
 Self-Treatment 
 1. The employee shall perform the duty with honesty, patience, and endurance, and have business ethics. 
 2. To strictly follow the rules, and regulations of the Company. 
 3. The employee shall strictly keep the customer’s, competitor’s, and the Company’s information with caution. 
 4. To consistently study and research for knowledge to increase the efficiency of working skills. 
 5. The employee shall not act in a way that may create conflict or damage to the Company. 
 6. To not abuse the authority, or allow others to abuse the authority, whether directly or indirectly, to exploit the 
benefit for any personal or other’s interest. 
 
 Revised and notified on 25 January 2022 
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(Dr. Somchai Thaisa-nguanvorakul) 
Chairman of Executive Committee 
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Chairman of the Board of Directors 
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