nuunansienisvoyaus:910/s1e91uls:910 2566
UV 56-1 One Report
(Structured Data Report)

usun lorowioa naddnoa (Us:=inAlng) 991a (WHBU)
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[ASJasIazNISANItUINUVOINQUUSEN



[rsvdsanaznisANtuIIuvoINauUsSEn

ulourenazniwsaunasus:naussno (1.1)

vayanaluvesusen (1.1.5)
Fousan
Fovonannswe

anuiediniulney

HIA
stalusurte

Js:innssne

1lavnz1IJguusen
Tnsfiwn
Tnsans (0i)
13ulsnusEn
dlua
$ausunuRFnunelAnasiunun (u)

Huary

HUUSUANS

: USBn Tolawiaa 1Addnaa (Us:InATNg) 9100 (UHIsU)
:IFS

: |avFi 1168/55 B:LI 20 O‘]ﬂ’lS?]UVTIUn']OIOOS’ nUUWS:SJU 4 IIVO\]n:\]UI'ﬂIUZJ
vadans

: NSUINW
:10120

- nuuidu 4 Uszinn Tann 1. uSnisauidenissuloudnaisunsorso
Auionwninosy 2. éwﬁ'oéai\lds:lnnéryiy']m"lmamsﬁu 3. duido

18180 4. USNNSIASU 15U Confirming LC/TR, inventory financing,

floor plan, contract financing, block discounting

: 0107550000033

: 0-2285-6326-32

: 0-2285-6335, 0-2679-9159
: http://www.ifscapthai.com

: info@ifscapthai.com

: 493,499,975



anuru:n1sus:noussni (1.2)
Tnsvassela (1.2.1)

InsvaswstolavosarswannunnSonaussig

$7°8IR9INNISANITUIIUSOU (WUUIN)
ssNYIWAINGSY (WuuN)
sshonstrisngo (Wuuan)

3u 9 (Wuuln)

$°81AINNISANTUIIUSIM (%)
SSNVIWAINDSY (%)
sshonstrisBo (%)

3U 9 (%)

TnsuastusrglnoniudszinAnazeanmaaads:ina

$7°8IR9INNISANITUIIUSOU (WUUIN)
snelavniuds:zine (Wuuin)

s1elnnmIUS:INA (Wuuln)

$181ANNISANTUINUSIL (%)
snelnNTuus:INA (%)

selnINAIUS:INA (%)

2564

385,419.00

244,512.00

319.00

140,588.00

2564

100.00

63.44

0.08

36.48

2564

385,419.00

385,419.00

0.00

2564

100.00

100.00

0.00

2565

420,769.00

264,946.00

209.00

155,614.00

2565

100.00

62.97

0.05

36.98

2565

420,769.00

420,769.00

0.00

2565

100.00

100.00

0.00

2566

431,350.00

272,121.00

228.00

159,001.00

2566

100.00

63.09

0.05

36.86

2566

431,350.00

431,350.00

0.00

2566

100.00

100.00

0.00



s19lndu mwns:yludunIsiiu

2564
selAdUSOU (WUUIn) 0.00
$19IA3UIINNSANTUNU (WUUAN) 0.00
snelpduuaNIKtionINMSANITUIU (WUUIN) 0.00
dounurils (viAnu) VOUN1SSOUAMNIA:USENSouRIUISaoulaide
2564
dounuarinls (viAnu) (Wuuin) 0.00
voyainganuuwannmn (1.2.2)
ANV LARNTUNMSOUSNAS 1A:NISWAILNUIANSSUSSTY (1.2.2.1)
ulsunennsadeia:weuun (R&D)  : Tul
$79N1S (HUE : WuUIN) 2564
AlEaeMsringdena:wsuun (R&D) Tus:o:i0an 3 U 0.00

nwIuwn

2565

423,392.00

0.00

0.00

2565

0.00

2565

0.00

2566

47,979.00

0.00

0.00

2566

0.00

2566

0.00
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NISUSHISIANISADIVIFYY

Jo9smduideenan1sANTUSSNIVaIuUSEn (2.2)

AdWIdBIRaNISANItIUSSTIIVaIUSUNHSanauusunludegUuunAsaunauus:IAUZINONADU FIAU 1A:N1S
nnuaNanInas (2.2.1)

AJWIAIINNISANTUSSTIIVOIUSEN

UINSNISTANISAWIFBN: T
HovonoWIdeIRInBIVoy
AOWIFBIMUNAgNSIIa:NSUS:NoUssN (Strategic Risk)
«3uq
AOIFBIAIUNSUSHISTANISIIA:NSURURIU (Operational Risk)
«3uq
nmuIﬁaJﬁ’lunQS:IUUUIIa:thmU (Compliance Risk)
« MISAAURIANINTS
AOIFBIAIUNISU (Financial Risk)

«3Uq



N1sTuUInAoUsSSAYIWONIUEIEU



N1SVUINADUSSNIY IWOADIEIEU

ulourena:danuignisIanisAuAIWHIBU (3.1)

ulouvrsnazsivinurgnIuAUHIBU

ulsuremuAUEIEUVOIUSEN  :

URL Ulgungnnunougediuvedusen . https://www.ifscapthai.com/th/sustainability-development/introduction -

nN1sdANIsAIUAIIEIBUIUDAZINORaDW (3.3)

- .

uleurenaznusufuRAuEMmORa0 (3.3.1)

Cl

ulaungna:znuoUununauEIIonaouVoIuUSEBN

URL uIEJU’IU||a:||uodﬁUﬁﬁ‘]uﬁdllomavauvaw?ﬂn : https://www.ifscapthai.com/th/sustainability-development/environmental-issue

NUSURURAMUEINONAoUVOIUSEN  : NMSTANISWANUTWWA, N1sTANISUNTUNAzIBoIWEY, N1STANTS
NSweINSUN, NISTANISVE:NIAzVadIFY, N1SIANISNIBISaUNS:aNIA:
n1siJagundavaniwnisonn

wanasANtuIIUAIUAINONaoU (3.3.2)
NISIANISWAIIU

« naslsidoiwas

dnuiuudu @ns)

« nstslwwh

Usunrumstswwhsou (fladnn-olug)

nasdanIsu

« naslsun

2564

N/A

2564

167,541.00

2565

16,163.31

2565

194,687.00

2566

16,925.64

2566

212,576.00


https://www.ifscapthai.com/th/sustainability-development/introduction%20-
https://www.ifscapthai.com/th/sustainability-development/environmental-issue

Usunruniststinsou @nuiAniuns)

N1IsIANISVY:zNazvadlde

« USUTMuve:na:vodlde91nns:uoun1sANtiugsie

Jsuaruve:na:vedidesou (flansu)

nasdAnNIsiwoanUryninasiSouns:an

« USUtun1sUasensi$ouns:9nvodadAns

IanurgvasUsurtunisUasunisiSouns:an (Au
AsuaulpoanlsaIfisung)

vouvan 1 (AuAsuaulnoanlsaIfeuini)
vouIvean 2 (AuAsuaulnoanlsaIfeuini)

vouvan 3 (AuAsuaulnoanlsaIfauini)

UsuarunasUaoensiSouns:ansou (fu
AsuaulnoanlsaIfisuini)

« N1snaudauUdsurrunisUassnisiSouns:aniusaudnuwiuun

HUOBNIULNOUAOU  : [

2564

0.00

2564

0.00

2564

0.00

48.00

81.00

16.00

145.00

2565

427.00

2565

0.00

2565

0.00

N/A

N/A

N/A

0.00

HonUoBIUYNOUAOU  : HUDEBSUSDINISIANISNBISOUNS=IN UKNINNAEW:IEN

2566

479.00

2566

3,892.20

2566

0.00

52.00

107.00

116.00

275.00



——

nN1s9AN1sAdWEIBUlUDREIAL (3.4)

ulvurenaznualfudnuFiA (3.4.1)

ulsungiaznuoUpunmuansSuyveBUVaIUSEN ;1

URL uIUuwﬁwuénguquszjuvaou?.l;n : https://www.ifscapthai.com/th/sustainability-development/social-issue

NuaURUAAUENSUYYEBUVOIUSEN  : @nSvauwUnuiu, anSsusuna:aaionasy, AouUasnneiia:angoaun

Uetunisrinou, nsluidonUfum

wanIsANTUIAIUAIAY (3.4.2)
voyaineganuwlingiu

* FUUWUNIIUNIHUA

2564
wUnNJUBIE (AU) 25
WUNJUKEYY (AU) 62
wulndusou (AU) 87
* NS91TAMOUINUWLINIIU

2564

AMOUIINUSIUVIWLINIU (UIN) 686,782,160.00

« ns@nausuna:wasuawlnaau

2564
FruouBoluvousuiadsvaswlinu (Eolug/ausd) 8.00
Alsanslunisiineusuiia:wsuun (UIN) 138,315.30
« AoUaonfie 0189ouTe nazanawionasulunisiaiu

2564

2565

25

62

87

2565

714,143,080.00

2565

2.00

111,833.50

2565

2566

29

60

89

2566

770,426,460.00

2566

3.70

195,654.85

2566


https://www.ifscapthai.com/th/sustainability-development/social-issue

FrusuiaNISRULIAITUINMSIIUVEIWNIU
URIVUHYAIU (AS)

* AJIWWNWUVaIWUNIU

dndouwlinaunaneanlneaiinsio (%)

« VOWWINAIUIISIIUNGIATY

VOWWANAUIISINUREATY

2564

N/A

2565

11.49

2566

7.87



ulgurgnisNINUANANINIS



ulsurenisnnuananInis

niwsouvadulgurena:nuaujuanisinuananInas (6.1)

ulsurenisinugnananis

ulsurenisinuaianans ;U

URL uIEJU’lUn'lsri"lﬁUQIIaﬁvms (ﬁ’lﬁ) : https://ifscapthai.com/th/corporate-governance/cg-principle

ulsulrenaznuodquanIneaNUAUNSSUNAS (6.1.1)

ulsulrena=nuounuanineonuAruzNSSUNIS

ulourenaznusUQUuAvaIusSEN  : NISASSHINSSUNIS, NISATHUAATIABUIINUVEINSSUNTS, N1sUs:Iduwanis

JRuAHUARvaInssunIs
9SSYIUSSIUSSN? (6.2)
N1SIAN19SSYIUSSIUSSAY
NISAIMUAISSYIUSSIUSSAID
9SSYIUSSIUSSNVOIUSEN ;1

ulousnaznuoURUANINYINUISSBIUSSIUSSTD

ulsunena:iuoUgUuAvedusen  : msdauiunouialginwaus:Tesu, msdouiunisisveyameluiiionadosmuaus:Tesu,
N1SMOMIUNISMASSUBU, MSIRUILN:IE


https://ifscapthai.com/th/corporate-governance/cg-principle

[AsdasINISANNUAIANINTS
1a:veyadAryNuanu
AUZNSSUNTS ATUENSSUNMSBAE0Y WUSHNS
winduna:due)



[nsvdasranisnianuanananis na:vouadiAyYINgoNUANINSSUNIS
ATUINSSUNISYABOE WUSHIS WUNIUNAzBUC)

voyainganNuA:NSSUNIS (7.2)

2JAUS:NDUVOIAMUNSSUNISUSEN (7.2.1)

97UdU (AU) sova: (%)
NSSUNISSOU 6 100.00
NSSUNISBIE 4 66.67
NSSUNISHIYJY 2 33.33
nssumsAIduyuss 1 16.67
nssuMsATUIduURUSS 5 83.33
nssuN1sdas: 3 50.00
> v—l ] — -
VoaAUNSSUNISIA:WiJo1u19AIUANUSYNSI8UAAA (7.2.2)
s1ggonssuniszadaguu
vayanolJ AMKUIVOINSSUNIS SUISUAISIATNIKUY  US:AUNASIUNAzAIUEILNTY
1. UNY IISUR BU 18d INGD Js:zsaunssunis 21 n.8. 2563 NISU, NMsnanA, Us:nunela:
IWA: 818 (nssumsAluIduyUSHIS) Us=\ugdm, NMsannnsodAns, N1s
019: 44 U JAN1SNagns, N1SIANISADIW
2FNSANYN: USTYryms Js:Innveadnssunis: NSSuNs 3o, UssBnNuNa/ Nsmnugiia
avn: 5AoONSSY [2]V]
drysalne: Tuly
AuRegluls:nAlng: Tuls
2. uww@lalgu fiu NSSUNIS 18 1LU.9. 2550 MSIANISADWIAEY, NSHU,
IWF: 818 (nssuMsAITUUSHIS) NSMAA, NNSIANISOIANS, NS
o19: 66 U Jmn1snagns, usseniuna/ Ns
9AINSANYN: UStynyln Us:INNvodnssunAs: NSSUNIS fAnuana

a7V7: USHISSSN9 1A
drysalne: Tuls
AuRegluls:inAlne: T



3. UW&" AU KB B8
IWF: KEYJ
91g: 55U
26NMSANYT: UStyeyaln
amvn: NQHUNEY
fryunalne: Tuls
uRegluls:inAlny: Tuls

4. uw qlsSau Jugnsu
IWF: KEYJ
o1g: 69U
96IMSANYT: Ustyeyaln
aN: IASUZANENS
drysdlng: T
fAuRagluus:inAlng: T

5. U1 g8s [aolantuna
IWF: 318
019:63 U
9AINSANYN: UStynyln
d7V1: USHISSSN
drysdlne: 1
fAuRegluls=inAlne: T

6. UMY NIANA 13Ny
IWA: 18
01g: 58 U
26NMSANYT: UStyryaln
avn: OAoONSSY
Jryundlne: Ts
uRegluls:nAlne: T

NSSUNS 19 10.8. 2560

(nssunsnTuIJuyusHs)

Us:zinnvadnssunNis: NSsUNIS
1Ny

NSSUN1S 18 1.9, 2561
(nssumsh"[dnﬂu@ﬁms,

NSSUNISDds:)

Us:zINNvaunssunIs: NSSUNIS
2]V}

NSSUMS 11 w.A. 2565
(nssumsAlUITuyUSHAS,

NSSUNISAES:)

Us:zinnvadnssunis: NSsUNIs
1Ny

NSSUNIS 18 1.8, 2566
(nssunsnTuJuyusHns,

NSsSUN1Sads:)

Us:zinnvadnssunis: NSsSUN1S
ThunlasunsinaauNAINu
NSSUNMSAHUADNS:/a100n

$1989NSSUNISNa199N/WUINAIMKUIS:HIU

vayanaly

AMKUIVOINSSUNIS $:6:19a1AISIATMNHUY

NNHUIE, NISITU, NISIANISAIIY
e, NSIANISUANS, NS
5nmsnaqné, ussB¥nnula/ N1s
fnuana

N1SASIEOU, NNHUIY, NISHU,
MSIANISAOIAY, MSTANS
29ANS, MsIANIsnagns,
ussEniua/ mMsnnugIa

SUNANS, NSIIU, NSASI9EBU,
N1SIANISDIANS, NISTANTS
nagns, N1sIANSAOUIFDY,
uss@nnula/ nsrnugia

N1SAAIM, NISIIU, NISTANIS
inAlulagiansauinr, N1s
nalnmRINa, ms5|n3'1:r€\79ga,
DFAONSSU, msﬁmmsnaqns’, s
5mmsno'1U|§an, ussynnula/
nasmnugIa

NSSUNISANIAISIANKUIINU



1. ue symL dsgUs:n nsSsuUNIs SUNASIAMKU:

IWF: 818 (nssumsﬁMUuujuEms, 29 U.9. 2563

91g: 70U NSSUN1Sads:) SURWUINEIIKUL:
26NMSANYT: UStyeyaln 18 1V.9. 2566
avn: N1siiu

Jryudlne: Ts

uRegluls:nAlne: T

VoyaINeoNUANINSSUNISDU

Us:sunssunisidunssunisaas:
Uszsaunssunisiia:ydnnis (Wuskisauan) iduuanaimeonu
Uszsaunssunisiia:yinnis (Wuskisauan) iduupnalunseunsoifganu

USBNIAIAINSSUNTSBES: 98UDEHTIAU IWOrHUAINS:NISUSBUATUNSSUNIS

Uty

Uty

Uty

Uty

ung N3ANA lladnay
SURGNSIFIAUL:
18 1V.8). 2566



VoyaINgINUANINSSUNISYABDY (7.3)

VOYaAMUNSSUNISEABDBINAZEA (7.3.2)

ANUINSSUNISASIVEDU

s1gBanssuN1IsnsaIvdouAdIuU

vayanaly

1. un 9lsSau Juensyu [1]
IWFi: KEYJ
019:69 U
26NMSANYT: UStyeyaln
A IASUIANERS
dryslne: Ts
AuRegluds:nAlne: Ts

2. uw g8s Taolancuna [1]
IWF: 818
019:63 U
9AINSANYT: UStynyln
avn: USHISSSAv
drysalng: Ts
AuRegluls:inAlne: T

3. Un®g N3ANG 1aINa4 [1]
IWF: 318
91g: 58 U
96INMSANY: Ustyoyaln
avn: 5AONSSY
Frysdilne: T
fuRegluls=inAlne: T

AMKUIVOINSSUNIS SUISUATISIAMHUY

Us:81UNSSUNISASI9daU 11 w.A. 2565
(nssunsnTulduyusHns,

NSSUN1Sdds:)

Us:zinnvadnssunis: NSSUNIS
Ny

NSSUNSASIVEOU 11 W.A. 2565
(nssunmsAluduyuskis,

NSSUNISAES:)

Js:INNvaunssunas: NSsuNis
1Ay

NSSUNISASIVEDU 18 1U.9. 2566
(nssun'\sﬁ"lljlﬂuuj@ms,

NSSUNISAAs:)

Uszinnvadnssunis: NSsUNIs
ThunlasunsinaauNAINU
NSSUNMSAKUADNS:/a100n

Us:aunsnina:Aoiusaunny

N1SASIEDU, NNHUNEY, NS,
MSIANISAOIFY, MSTANS
29ANS, MsIANISNagns,
uss@niua/ nsinugla

sU1ATS, NISINU, NISASIVEDU,
MSIANISEIANS, MSIANIS
nagns, MSIANSADWIFEN,
uss@nfiuna/ nismnugla

N1SMaA, NISIIU, NISVANTS
inAlulagiansauinf, n1s
nalnRINa, msﬁmsq:n’ﬁaga,
3FONSSU, NMSIANISNAYNS, NS
5nmsn:nm§iua, ussynnula/
n1sinugIa

[1] nssuMsAdAoWSIIA:US:aUNSTUNNSAOUNUIUMSHUVOIUSEN

S19BONSSUNISASIAOUNA199N/WUIINAIMHUIS:HIWT

vayanaly

AMKUIVOINSSUNIS $:6:19a1AISIAMNHUY

NSSUNISANIAISIANKUIINU



1. e sgmU dsgUs: [1]
IWA: 18
91g: 70U
26NMSANYT: UStyeyaln
avn: N1siiu
Jryudlne: Ts
uRegluls:nAlne: T

ANINSSUNISEABOBDU

VOUAAMINSSUNISEAYOY

'ﬁeveanmznssumsqnaaa

ﬂm:ﬂSSUﬂ'lSﬁ'lHUﬂﬂ.’lﬂOUIInUIIa:HSSHﬁ

unmnnmﬁvaanm:nssumsqnaaa

ﬂfU:ﬂSSUﬂ’lSZéﬂUlOUﬁ:ﬁ’ll"iL‘J"lﬁ'ﬁﬂﬁUQlla ﬁﬂUHOﬁUléﬂdVOJOJﬁnS

ﬂm:ﬂSSUﬂﬁSQﬂUOUﬁﬁWHU'Iﬁ AIUNISWIISTUIATIRBUIINU

ALUNSSUNISEAZOENHUINAIUNISWIIUT ADUENEUVDIRINIS

NSSUNISASI98dU
(nssunsnTuduyusHns,
NSsSUN1Sads:)

S1gBONSSUNTS

une &8s Taolancuna
uw 9lsSu Jugnsgu
UNe ISUR BU 180 IMZEY

ﬂfU:ﬂSSUﬂ’lSZéﬂUlOUﬁ:ﬁ’lhL‘J"lﬁ'G‘I"IU?TSShﬂ

ANUENSSUNISEAZUANIHUNNANUUSSBNAUIA

SUNASIANIKUL:

29 U.9. 2563

SURAWUNATNIKUL:

18 1U.9. 2566

AMHUY

Us:zsaunssunis
NSSUNIS
NSSUNIS

: nru:nssumsri"mumri’lmouunuua:assm

: nru:nssumsri"mumri’lmouunuua:assm

TUTNSSUNISUIASIAIIKUTINU

[1] nssumshidAowgiia:Us:aumsnilunsaounuguNsIUVaIUSEn



VouaINgoNUWUSHAIS (7.4)

S19B01a:AMKUIVOILUSHIS (7.4.1)

S19BOYUSHISAVFANIALWUSHAS 4 S18ISNUUINKUSHISAIER

voyanolJ

1. ulwlalgu AU
IWF: 318
018: 66 U
9AINSANYT: UStynyln
av: USK1sssne

2. ue NUANU NRRASUS:IESY [1]

IWFE: 818

019:60 U

26NMSANYT: UStyeyaln
d1V1: USHISSSN9

3. UwWa 915y NMYIUURNS
IWF: KEYJ
ong: 420
26INMSANY: Ustyoyiln
avn: N1siiu

4. g Und ans:na
IWF: ¥18
919:60 U
9AINSANYN: UStynyaln
av1: USHSSSN9

5. uwnano varyle islka
IWFi: HEYJ
01g:59 U
2PNSANYN: USTYry1ms
1 NSNS

6. UWaD g5M ANURa&Jy
IWF: KTy
91g: 55U
9NMSANY: Ustyoyiln
a1v1: USHISSSN9

AMHUIVOILWUSHIS

US:SUIRMHUARUSHIS

Us:zsuI9rnuInNIsiiu

W508US:8UINMUA
N1SNU

J9An1sMolU WheanAn

W
auwus

wIANsnolU the
Jnumnas

wannsnolU uheusms
AOWIFEY

SUISUATISIATMKUY

3 1U.9. 2550

6 w.8. 2552

9 U.A. 2566

4 n.9. 2545

110.9. 2536

2 w.g. 2563

Us:aunisnuna:nougunny

NSIANISADIFYY, MSAU,
MSMaIN, NSIANISOIANS, NS
Jansnagns, ussBniuna/ Ns
finuana

USH1S8SNI9, N1SiU, UtYE, N1sn
rguds:=uatu, usseniiuna/ N1s
fnuana

Rununa:Hanniwe, Urys,
NISiuU, msﬁmms\bga, NISAA
nnuuds:uncu, ussBnnuna/ Nis
finuana

USHNS8STI9, Msmanm, Uryd, ms
3IAS1:HVoa

MsInnIsveya, MsJIASIH
vaya, USK1sssnv

USH1SSSNY



[1] wSuinauguanluanadulrydia:nIstu

7. UNE1 IWHYAS Iwssnal [2] Forunuhenisiunas 1 1.n. 2539
IWF: HEYY Urys
01g: 57U
2WUNMISANYN: USTYryms
an: Uy
ulou19n1S9ITAINBUINUKUSHAS (7.4.2 - 7.4.3)
U[UU"IUﬂ'ISQ'IUﬂ'IFIOUIInUQU§H'IS
ulovensMeAmeUINUYUSS <
5’1UOUF\'IGIOUIInUSOUVO\IQI‘U§I1'IS
2564 2565
FIUDUATMOUIINUSILVOIUSS (UIN) 33,132,089.00 33,081,943.00
ATMBUIINUDUC VOIWUSHS
Employee Stock Ownership Plan (ESOP) :Tud
Employee Joint Investment Program (EJIP) :Tud
vayamnganuwuniiu (7.5)
vayainganuwlnyuvesusen
9ausuwlnIu
Fusuwdindusie (AU) 129
FusuWINIUAEGY (AU) 160
Fausuwlindqusau (Au) 189

[2] wnouAuanansrinUnys

2566

37,920,613.00



AIMDUIINUSIUVIIWUNIIU

FIUOUAINBUIINUSIUVOIWLINIAU (UIN)

namué1saan§wi§w (PVD)

FuoUWUNIUNIKUA (AU)
FruouwUnNdUNIVISIU PVD (AU)

dndouwdnduniduaunsn (%)

:1770,426,460.00

: 89

179

: 88.76
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asdwanasufjuanuanvasamu:nssunasiusaudnuwiuu (8.1)
N1SASSHIAMUINSSUNAS / NISWAIUINSSUNTS / nasUs:iluwanisUfUAnUIRvoInssunis (8.1.1)

sagganssunasinunlnSunisinaasiusavdnuwiuun

« s19BonssuN1stHURIASUNISINIAINAINUNSSUNISAHUADTS:/a190n

voyaniolu AMKUIVOINSSUNIS SUISURAISIANINUY Us:aunisnunaznougiunny

1. Ug NBANA Ianoy nssuN1s SURFSIFIKUL: N1sSAaA, NSIU, N1SIANTS
IWA: 318 (nssumsAlUITuyUSKAS, 18 1U.8. 2566 inAluladansauind, mMs
01g: 58 U NSSUNISads:) namnINa, ms5|n3'1:r€\79ga,
9rINsANYT: Ustyrynln 3AONSSU, NSIANISNAYNS, NS
avn: DAoNSSK Jszinnvednssunis: NSsun1s 9ANSAoWIFEN, ussBnAuIa/
dryswlng: T TAURTASUNNSIRIAINANINU nsfnugla
fuRegluUs:inAlng: T NSsUMSAHUAITS:/a10Nn

nasweuuanssunasiusauvdinwiuw

shedonssunTs AMHUIVOINSSUNIS IVISOUNTISOUSUWAIUINSSUNAS
UNg ISUR BU 184 IKGEY Us:saunssunis Tuvsou

ung 1a 19U fu nssUNNS Tuvsou

UNE1D 20U KB 138U nssuN1S TuvAsou

U QlsSau Juensgu NSSUNS VSO

une &8s Taolancuna nsSsUMS V1SoU

ung N3ANG 1ddnay NSsSUNIS IVISOW

une sgAU SsyUs:m NSSUNS Tuvasou



nisus:iuwan1sUQUAKUINVOIAMU:NSSUNIS

suUnuunisus:iduwanisunumnunn

VOJALUNSSIUNS (Us=1gunuion)

ﬂ"lSIV"ISOlJlJS:QUIla:ﬂ'\SQ"lUF\‘IﬁOUIIﬂUF\ﬂJ:ﬂSSUﬂ'\SS'\UQF\ﬂa (8.1.2)

NISIVISOUUS:BUVOIANIINSSUNISUSEN

$uouMsUs=sVaIANIENSSUMSUSENIUSOUTRLULN (AS0)

msUszuadnyuiionuus:910 (AGM)

s19BonNssUNIS

1. UNY ISUR BW 189 IKAEY
(Us=squnssunas)
2. ulglalgufau

(NssuNNs)

3. UNand adu K 13U
(NssuNNS)

4. unlsSau Jugnsyu
(NSSUNNS)

5. e g8s laolancuna
(NSsuNs)

6. U N3ANA nainay
(NssuNNS)

7. e sgau sgUs:nn
(NSSUNNS)

ATMDUIINUVIIATUENSSUNISUSEN

s19BoNsSsSUNTS

1. UMY ISUR BU 189 IKAEY
(Uszsqunssunas)

2. uwialgu AU
(NssuNSs)

3. UW& AU KB IBYu
(NssuN1s)

4. uwqlssnu Jugnssu
(NssuN1s)

msUs=yudadnyyiionu (EGM)

junatoon/wusirug

18 1U.9. 2566

Sunatoan/wuslinug

118 1U.9. 2566

:Tuo

N1SIVIsauUs:guvay
nssuN1s

4/4
4/4
4/4
4/4
4/4
3/3

11

ANGeUs:3uRol
310,000.00
0.00
160,000.00

452,877.00

:ﬂﬁSUSHUUHUUSWUﬂﬂk,ﬂﬂSUSﬂDUHUUSﬁUQﬂﬂa

WUs:3u AGM
IV1SOU
IV1SOU
VASOU
IV1SOU
IV1SOU
VASOU

1VASOU

AmouNnunidu
ADINUdUY

714,000.00
0.00

357,000.00

357,000.00

WUs:gu EGM

TuGnnsus:gu
Tulnnsus:gu
TutnsUs:uu
TuGnnsus:gu
Tulnnsus:gu
TutnsUs:uu

Tuiinsus:gu

ARdDUIINU

nluidufoivu



5. U1 g8s [aolantuna

_ 479,384.00
(NSSUNMS)

6. UMY NIANG IEINad - 255,000.00
(NSSUNS)

7. Ue sy SsgUs:m 18 1.9 2566 40,000.00

(NssuN"s)

357,000.00 Wi
357,000.00 Tl
0.00 i

s1g9ruwanisunUuanuInvadAnu:nssunasnsavdauiusoulnuiuun (8.2)

s1e9uwanisUfUaruInvadAruznssunisnsavdauiusoudnuwIuLl

ﬂ’ISIV'ISOUUSZQIJVO\Iﬂfu:ﬂSSUﬂ'ISGISOOGOU

NsUS:5UATUINSSUNISASI9E0U (ASY) 4

s1gBONSsSUNIS Sunatroan/wusanrug

1. uw lssau Jugisyu
(Us=sUNSSUN1SASO9E0U)

2. wwe 4gsslaolantuna
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(NSSUNSMSO9EDU)
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(NSSUNSMSO9EBU)

18 1U.9. 2566
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Business Operations and Performance

Group Structure and Operations



Group Structure and Operations

Business Overview and Policies (1.1)

Company Information (1.1.5)

Company Name
Symbol

Address

Province
Postcode

Business

Registration Number
Telephone

Fax (if applicable)
Website

Email

Total Shares Sold (shares)
Common Stock

Preferred Stock

: IFS CAPITAL (THAILAND) PUBLIC COMPANY LIMITED

:IFS

: 20th Floor Lumpini Tower, 1168/55 Rama 4 Road, Tungmahamek,
Sathorn

: Bangkok

110120

: The Company provides 4 main lines of business: 1. Factoring
service 2. Leasing service 3. Hire purchase service 4. Other

service such as confirming LC/TR, inventory financing, floor

plan, contract financing, block discounting

: 0107550000033

: 0-2285-6326-32

: 0-2285-6335, 0-2679-9159

: http://www.ifscapthai.com

: info@ifscapthai.com

: 493,499,975



Business Operations (1.2)
Revenue Structure (1.2.1)

By Product Line or Business Grouping

Total revenue from operations (Thousand baht)
Factoring Business (Thousand baht)
Hire Purchase (Thousand baht)

Other (Thousand baht)

Total revenue from operations (%)
Factoring Business (%)
Hire Purchase (%)

Other (%)

By Geographical Area or Market

Total revenue from operations (Thousand baht)
Domestic (Thousand baht)

International (Thousand baht)

Total revenue from operations (%)
Domestic (%)

International (%)

2021

385,419.00

244,512.00

319.00

140,588.00

2021

100.00

63.44

0.08

36.48

2021

385,419.00

385,419.00

0.00

2021

100.00

100.00

0.00

2022

420,769.00

264,946.00

209.00

155,614.00

2022

100.00

62.97

0.05

36.98

2022

420,769.00

420,769.00

0.00

2022

100.00

100.00

0.00

2023

431,350.00

272,121.00

228.00

159,001.00

2023

100.00

63.09

0.05

36.86

2023

431,350.00

431,350.00

0.00

2023

100.00

100.00

0.00



Other income as specified in the financial statements

2021 2022 2023

Total other income (Thousand baht) 0.00 423,392.00 47,979.00

Other income from operations (Thousand baht) 0.00 0.00 0.00
Other income not from operations (Thousand baht) 0.00 0.00 0.00

Share of profit of joint ventures and associates accounted for using equity method

2021 2022 2023

Share of profit (Thousand baht) 0.00 0.00 0.00

Information on Products and Services (1.2.2)

Product/Service Information and Business Innovation Development (1.2.2.1)

Research and Development (R&D) Policy : No

(Unit : Thousand baht) 2021 2022 2023

R&D expenses in the past 3 years 0.00 0.00 0.00



Business Operations and Performance

Risk Management



Risk Management

Risk Factors (2.2)

Risk that might affect the company's business, including environmental, social and

corporate governance issues (2.2.1)

Risks from business operations

Risk Management Measures: Yes
Related Risk Topics

Strategic Risk
¢ Other
Operational Risk
¢ Other
Compliance Risk
» Corporate Governance
Financial Risk

* Other



Business Operations and Performance

Sustainable Development



Sustainable Development

Sustainability Management Policy and Targets (3.1)

Sustainability Management Policy and Targets

Corporate Sustainability Policy : Yes

URL of corporate sustainability policy : https://www.ifscapthai.com/th/sustainability-development/introduction -

Environmental Aspect (3.3)

Policy and Guideline on Environmental Aspect (3.3.1)

Environmental Policy and Practice : Yes

URL of environmental policy and practice : https://www.ifscapthai.com/th/sustainability-development/environmental-issue

Company environmental guideline : Electricity Management, Fuel Management, Water Management,

Waste Management, Greenhouse Gas and Climate Change

Management

Results with Respect to the Environmental Aspect (3.3.2)

Energy management

¢ Fuel consumption

Gasoline (Litres)

o Electricity consumption

Total electricity consumption within the organization
(Kilowatt-Hours)

Water management

e Water consumption

2021

N/A

2021

167,541.00

2022

16,163.31

2022

194,687.00

2023

16,925.64

2023

212,576.00


https://www.ifscapthai.com/th/sustainability-development/introduction%20-
https://www.ifscapthai.com/th/sustainability-development/environmental-issue

2021 2022 2023

Total water withdrawal (Cubic meters) 0.00 427.00 479.00

Waste management

* Waste from operations

2021 2022 2023
Total waste generated (Kilograms) 0.00 0.00 3,892.20
Greenhouse gas management
* Greenhouse gas emissions
2021 2022 2023
Total GHG emissions target (Metric tonnes of carbon
0.00 0.00 0.00
dioxide equivalent)
Scope 1 (Tons of carbon dioxide equivalents) 48.00 N/A 52.00
Scope 2 (Tons of carbon dioxide equivalents) 81.00 N/A 107.00
Scope 3 (Tons of carbon dioxide equivalents) 16.00 N/A 116.00
Total GHG emissions (Metric tonnes of carbon dioxide
145.00 0.00 275.00

equivalent)

» Verification of greenhouse gas emissions over the past year
Third-party verification : Yes

Name of verifying organization : Greenhouse Gas Management and Certification Unit, University of Phayao



Social Aspect (3.4)

Policy and Guideline on Social Aspect (3.4.1)

Human Rights Policy and Practice :Yes

URL of human rights policy : https://www.ifscapthai.com/th/sustainability-development/social-issue

Company human right guideline  : Employee Rights, Community and Environment Rights, Safety

and Occupational Health at Work, Non-discrimination

Results with Respect to the Social Aspect (3.4.2)
Information about employees

» Total number of employees

Number of male employees (Persons)

Number of female employees (Persons)

Total number of employees (Persons)

* Employee remuneration

Employee remuneration (baht)

* Employee development and training

Average employee training hours (Hours / Person / Year)

Employee development and training expenses (baht)

» Health, safety and work environment

2021

25

62

87

2021

686,782,160.00

2021

8.00

138,315.30

2021

2022

25

62

87

2022

714,143,080.00

2022

2.00

111,833.50

2022

2023

29

60

89

2023

770,426,460.00

2023

3.70

195,654.85

2023


https://www.ifscapthai.com/th/sustainability-development/social-issue

Total number of lost time injury incidents by employees

(Cases)

e Employee retention

Percentage of employees who voluntarily resigned (%)

« Significant labor dispute

Significant labor dispute

2021

N/A

2021

No

2022

11.49

2022

No

2023

7.87

2023

No



Corporate Governance

Corporate Governance Policy



Corporate Governance Policy

Overview of the Corporate Governance Policy and Guideline (6.1)

Corporate Governance Policy

Corporate Governance Policy : Yes

Company website on corporate : https://ifscapthai.com/th/corporate-governance/cg-principle

governance policy

Policy and Guideline Related to the Board of Directors (6.1.1)

Policy and guideline related to the board of directors

Company policy and guideline  : Nomination of Directors, Compensation, Board Performance

Evaluation

Code of Conduct (6.2)

Establishing a Code of Conduct

Establishing a Code of Conduct

Code of Conduct : Yes

Policy and Guideline related to the Code of Conduct

Company policy and guideline : Preventing of Conflicts of Interest, Preventing the Misuse of Inside Information, Anti-

corruption, Whistleblowing


https://ifscapthai.com/th/corporate-governance/cg-principle

Corporate Governance Structure
and Significant Information Regarding
the Board of Directors, Subcommittees,
Management,

Employee and Other Information



Corporate Governance Structure and Significant Information Regarding the

Board of Directors, Subcommittees, Management, Employee and Other

Information

Board of Directors (7.2)

Composition of the board of directors (7.2.1)

Number of persons

Total number of directors 6

Number of male directors 4

Number of female directors 2
Number of executive directors 1
Number of non-executive directors 5
Number of independent directors 3

Percentage (%)

100.00

66.67

33.33

16.67
83.33

50.00

Information on the board of directors and persons with authority to control the company (7.2.2)

List of directors

Date position

General information Position
was assumed
1. Mr. RANDY SIM CHENG LEONG Chairman of the board 21 Sep 2020
Gender: Male (Non-executive)

Age: 44 years old

Highest level of education: Director type: Original
Bachelor's degree director

Major: Engineering

Thai nationality: No

Residing in Thailand: No

Experience and expertise

Finance, Marketing,

Insurance, Corporate
Management, Strategic
Management, Risk Management,

Governance/ Compliance



Mr. LEY YEN TAN

Gender: Male

Age: 66 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: No

Residing in Thailand: Yes

Ms. CHIONH YI CHIAN
Gender: Female

Age: 55 years old

Highest level of education:
Master's degree

Major: Law

Thai nationality: No

Residing in Thailand: No

Mrs. CHURAIRAT PANYARACHUN
Gender: Female

Age: 69 years old

Highest level of education:
Master's degree

Major: Economics

Thai nationality: Yes

Residing in Thailand: Yes

Mr. SUTEE LOSOPONKUL
Gender: Male

Age: 63 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Director

(Executive)

Director type: Original
director

Director

(Non-executive)

Director type: Original
director

Director
(Non-executive,

Independent director)

Director type: Original
director

Director
(Non-executive,

Independent director)

Director type: Original
director

18 Apr 2007

19 Apr 2017

18 Apr 2018

11 May 2022

Risk Management, Finance,
Marketing, Corporate
Management, Strategic
Management, Governance/

Compliance

Law, Finance, Risk
Management, Corporate
Management, Strategic
Management, Governance/

Compliance

Audit, Law, Finance, Risk
Management, Corporate
Management, Strategic
Management, Governance/

Compliance

Banking, Finance, Audit,
Corporate Management,
Strategic Management, Risk
Management, Governance/

Compliance



6. Mr. TAVEESAK SAENGTHONG Director 18 Apr 2023 Marketing, Finance, IT

Gender: Male (Non-executive, Management, Digital

Age: 58 years old Independent director) Marketing, Data Analysis,
Highest level of education: Engineering, Strategic

Master's degree Director type: Newly Management, Risk Management,
Major: Engineering appointed director to Governance/ Compliance

Thai nationality: Yes replace ex-director

Residing in Thailand: Yes

List of directors who resigned/vacated their position during the year

General information Position Tenure Replacement Director

1. Mr. CHAYUT VISHCHUPRAPHA Director Date position was Mr. TAVEESAK SAENGTHONG
Gender: Male (Non-executive, assumed: Date position was assumed:
Age: 70 years old Independent director) 29 Jun 2020 18 Apr 2023
Highest level of education: Date directorship
Master's degree ended:
Major: Finance 18 Apr 2023

Thai nationality: Yes

Residing in Thailand: Yes

Other Information pertaining to committees

The Chairman is an independent director :No
The Chairman and the manager are the same person :No
The Chairman and the manager are members of the same family :No

The company appoints at least one independent director to determine the agenda of N
:No
the Board of Directors' meetings



Sub-committees (7.3)

Information about sub-committees (7.3.2)

Audit Committee

List of audit committee members

General information

1. Mrs. CHURAIRAT PANYARACHUN

(]

Gender: Female

Age: 69 years old

Highest level of education:
Master's degree

Major: Economics

Thai nationality: Yes

Residing in Thailand: Yes

2.  Mr. SUTEE LOSOPONKUL [1]
Gender: Male
Age: 63 years old
Highest level of education:
Master's degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

3.  Mr. TAVEESAK SAENGTHONG [1]

Gender: Male

Age: 58 years old

Highest level of education:
Master's degree

Major: Engineering

Thai nationality: Yes

Residing in Thailand: Yes

Position

Chairman of the audit
committee
(Non-executive,

Independent director)

Director type: Original
director

Audit committee
(Non-executive,

Independent director)

Director type: Original

director

Audit committee
(Non-executive,

Independent director)

Director type: Newly
appointed director to

replace ex-director

Date position

was assumed

11 May 2022

11 May 2022

18 Apr 2023

Experience and expertise

Audit, Law, Finance, Risk
Management, Corporate
Management, Strategic
Management, Governance/

Compliance

Banking, Finance, Audit,
Corporate Management,
Strategic Management, Risk
Management, Governance/

Compliance

Marketing, Finance, IT
Management, Digital

Marketing, Data Analysis,
Engineering, Strategic
Management, Risk Management,

Governance/ Compliance

[1] A director with the accounting expertise needed to review financial statements



List of audit committee who resigned/vacated their position during the year

General information

1. Mr. CHAYUT VISHCHUPRAPHA [1]
Gender: Male
Age: 70 years old
Highest level of education:
Master's degree
Major: Finance
Thai nationality: Yes

Residing in Thailand: Yes

Other sub-committees

Sub-committees information

Position Tenure Replacement Director
Audit committee Date position was No replacement director
(Non-executive, assumed:
Independent director) 29 Jun 2020

Date directorship

ended:

18 Apr 2023

[1] A director with the accounting expertise needed to review financial statements

Name of sub-committees List of directors Position
Compensation and Nomination Committee Mr. SUTEE LOSOPONKUL Chairman
Mrs. CHURAIRAT PANYARACHUN Member
Mr. RANDY SIM CHENG LEONG Member
Roles of Sub-committees
Sub-committees responsible for risk management :None
Sub-committees responsible for nomination : Compensation and Nomination Committee
Sub-committees responsible for remuneration : Compensation and Nomination Committee
Sub-committees responsible for corporate governance : None
Sub-committees responsible for corporate sustainability development : None



Executives (7.4)

List and positions of the executive (7.4.1)
The four highest-ranking executives

Date position

General information Position Experience and expertise

Mr. LEY YEN TAN

Gender: Male

Age: 66 years old

Highest level of education: Master's
degree

Major: Business Administration

Mr. Guntapon Kittisiriprasert [1]
Gender: Male

Age: 60 years old

Highest level of education: Master's
degree

Major: Business Administration

Ms. Areeya Kanchanabat

Gender: Female

Age: 42 years old

Highest level of education: Master's
degree

Major: Finance

Mr. Paknam Sarakul

Gender: Male

Age: 60 years old

Highest level of education: Master's
degree

Major: Business Administration

Ms. Kwanjai Sae-Lai
Gender: Female

Age: 59 years old

Highest level of education: Bachelor's

degree

Major: Management

was assumed

CHIEF EXECUTIVE 3 Apr 2007
OFFICER

CFO 6 Nov 2009
Deputy CFO 9 Jan 2023
GM, Client Relations 4 Sep 2002
GM, Operations 1 Jun 1993

Risk Management, Finance,
Marketing, Corporate
Management, Strategic
Management, Governance/

Compliance

Business Administration,
Finance, Accounting,
Budgeting, Governance/

Compliance

Finance & Securities,
Accounting, Finance, Data
Management, Budgeting,

Governance/ Compliance

Business Administration,
Marketing, Accounting, Data

Analysis

Data Management, Data
Analysis, Business

Administration



6. Ms. Sutida Supanokoolsamai GM, Risk Management 2 Nov 2020

Gender: Female

Age: 55 years old

Highest level of education: Master's
degree

Major: Business Administration

7. Mrs. Pensri Pettong [2] Head of Finance and 1 Mar 1996

Gender: Female Accounts
Age: 57 years old

Highest level of education: Bachelor's

degree

Major: Accounting

Remuneration policy for executives (7.4.2 - 7.4.3)

Remuneration policy for executives

Remuneration policy for executives

Remuneration

Total executive remuneration (baht)

Other forms of remuneration

Employee Stock Ownership Plan (ESOP)

Employee Joint Investment Program (EJIP)

Business Administration

[1] Highest responsibility in accounting and finance

[2] Directly responsible for financial account supervision

:Yes

2021

33,132,089.00

:No

:No

2022

33,981,943.00

2023

37,920,613.00



Employees (7.5)
Information about company employees

Employees
Number of male employees (persons)
Number of female employees (persons)

Total number of employees (persons)

Employee Remuneration

Total employee remuneration

Provident fund

Total number of employees (persons)
Number of employees contributing to the PVD (persons)

Percentage of employees who are members (%)

129

160

: 89

:1770,426,460.00

: 89

179

:88.76
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Performance Report on Corporate Governance

Summary of Director Performance (8.1)

Selection, development, and evaluation of duty performance of the Board of Directors (8.1.1)

List of new directors appointed in the past year

o List of newly appointed director to replace the ex-director

General information

1.  Mr. TAVEESAK SAENGTHONG
Gender: Male
Age: 58 years old
Highest level of education:
Master's degree
Major: Engineering
Thai nationality: Yes

Residing in Thailand: Yes

Position

Director
(Non-executive,

Independent director)

Director type: Newly
appointed director to

replace ex-director

Development of directors over the past year

List of directors

Mr. RANDY SIM CHENG LEONG

Mr. LEY YEN TAN

Ms. CHIONH YI CHIAN

Mrs. CHURAIRAT PANYARACHUN

Mr. SUTEE LOSOPONKUL

Mr. TAVEESAK SAENGTHONG

Mr. CHAYUT VISHCHUPRAPHA

Position

Date position

was assumed

Date position was
assumed:
18 Apr 2023

Chairman of the board

Director

Director

Director

Director

Director

Director

Experience and expertise

Marketing, Finance, IT
Management, Digital

Marketing, Data Analysis,
Engineering, Strategic
Management, Risk Management,

Governance/ Compliance

Participated in director development

program

Non-participating

Non-participating

Non-participating

Participating

Participating

Participating

Non-participating



Directors' performance assessment

Method used to evaluate directors’

performance

: Whole-board-of-directors assessment,

Individual-director assessment (self-

assessment)

Meeting attendance and remuneration to each Board member (8.1.2)

Meeting attendance of the board of directors

Number of board meetings (times)

List of directors

1.  Mr. RANDY SIM CHENG LEONG
(Chairman of the board)

2.  Mr.LEY YEN TAN

(Director)

3. Ms.CHIONH Y| CHIAN

(Director)

4. Mrs. CHURAIRAT PANYARACHUN
(Director)

5. Mr. SUTEE LOSOPONKUL
(Director)

6. Mr. TAVEESAK SAENGTHONG

(Director)

7.  Mr. CHAYUT VISHCHUPRAPHA

(Director)

Remuneration for company directors

Date of AGM meeting

EGM meeting

Termination date

18 Apr 2023

14

118 Apr 2023

:No

Number of Board
. AGM meetings EGM meetings
Meeting

Did not hold
the

4/4 Participating

meeting
Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the

4/4 Participating

4/4 Participating

4/4 Participating

4/4 Participating

3/3 Participating

meeting
Did not hold
the

11 Participating

meeting



Other moneta
Meeting allowance r vy Other non-

List of directors Termination date remuneration
(baht) monetary
(baht)

1. Mr. RANDY SIM CHENG LEONG _ 310,000.00 714,000.00 No
(Chairman of the board)

2.  Mr.LEY YEN TAN _ 0.00 0.00 No
(Director)

sb W CR RN ER] - 160,000.00 357,000.00 No
(Director)

4. Mrs. CHURAIRAT PANYARACHUN _ 452,877.00 357,000.00 No
(Director)

2 il SILTTEE LoeFon . 479,384.00 357,000.00 No
(Director)

6. Mr. TAVEESAK SAENGTHONG _ 255,000.00 357,000.00 No
(Director)

7. Mr. CHAYUT VISHCHUPRAPHA 18 Apr 2023 40,000.00 0.00 No
(Director)

Report on the Audit Committee’s Performance for the Past Year (8.2)

Report on the audit committee’s performance for the past year

Meeting attendance of audit committee

Number of Audit committee meetings (times) 14
Number of the audit
List of directors Termination date
committee meeting
1.  Mrs. CHURAIRAT PANYARACHUN _ 4/4
(Chairman of the audit committee)
2.  Mr. SUTEE LOSOPONKUL _ 4/4
(Audit committee)
3. Mr. TAVEESAK SAENGTHONG _ 2/3
(Audit committee)
4. Mr. CHAYUT VISHCHUPRAPHA 18 Apr 2023 11

(Audit committee)
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