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Dear Shareholders

2023 was one of the challenging year for the global economics. Even
after the epidemic situation of Covid-19, People around the world can freely
continue their activities. Businesses can normally continue their operations.
However, wars and geopolitical conflicts in some regions still affect to sentiment
and overall economic growth.

For Thailand, apart from the mentioned affect. We still dealing with the
high household debt and public debt situation, which caused in decreasing of
purchasing power. Although the recovery of tourism started to accelerate the
Thai economics. But the number of tourists is still lower than before the
epidemic situation. As for the export sector which is affected by the world
economics and trading partners countries. Causing Thai export in 2023 slightly
decreased.

During the changes and challenges, ARIP Public Company Limited
need to continuously adjust the strategies. The Company found that service
businesses such as businesses related to the digital economy whether it’s an
event organization business, e-commerce, or a content streaming business. and
digital platform business, etc. are continue to grow smoothly, the Company
has therefore planned to develop new products and services according to
business trends and customer needs.

- For product exhibitions and events are still constantly interested by
the business partners and attendees. According to the innovative technologies
trending i.e. Artificial Intelligence (Al)

- For Media business, the Company had revised the contents and
channels to covers the new media, to respond with the consumer’s reach.

- For Digital platform, whether the platforms and personnel development
advisory platforms for Social Enterprise and innovative learning technology to
better meets the organization customers demand.

With determination and dedication of the board of directors,
management, and all employees. Resulting in better performan cecompared
to 2022 from comprehensive income for the year ending on December 31, 2023,
the Company gained total income of 246.99 million baht, increasing from
previous year for 9.02%, with net profit of 12.62 million baht, increasing from
previous year for 4.28%

The Company would like to take this opportunity to say Thank you to
shareholders, customers, business partners for always trusting and supporting
the Company’s operations. We would also like to say Thank you to the board
of directors, executives and all employees for joining together. So that the
company can focus on making value and continue to sustainably develop the
organization.

Mr. Manu Leopairote Mr. Boonlerd Narathai
Chairman of the Board Chief Executive Officer

Message from
Chairman of the Board and
Chief Executive Officer
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nIsfne :

® UStyryian USMISSSMIRUHUUARANAUANA UAINENGESSSUAARS
® Jsyny1ln M.Sc.(Econ.) University of Kentucky, USA

® JSryry1mS IASugAAnSUnUTIR (IfoSAtBUR) UMINgNagsSSUAMAnS
® rU0NS MSWIILGNAMNSSU AugausuLIien UssnAtyuu

® Srynyndms aUe.Sun 34 InendgUounusisontunins

UszmAlioons/Insinis :
® Directors Certification Program (DCP) (30/2003)

® The Role of the Chairman Program (RCP) (3/2001)
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urguy 1agalwlsou
Mr. Manu Leopairote

Age 81 Years

Chairman of the Board

Shareholding Proportion (As of Dec 28 2023)

® direct 0.17%

® indirect-None-

Duration of Directorship 13 Years (Jan 13, 2010 - Present)

Educations :

® Ph.D. in Business Administration (Honorary), Thammasat University
® \1.Sc. in Economics, University of Kentucky, USA

® B.Sc. in Economics (Hons.), Thammasat University

® (ertificate for Industrial Development, Nagoya Training Center, Japan
® Thailand National Defence College, Class 34

Certificate
® Director Certification Program (DCP) (30/2003)

® The Role of the Chairman Program (RCP) (3/2001)

5 Years’ work experience :
Listed Company : (8 EA.)

® ARIP PCL.

® SVOA PCL.

® TP| Polene Power PCL.

® T.M.C. Industrial PCL.

® Jubilee Enterprise PCL. Chairman of the Board
® Polyplex (Thailand) PCL. Chairman of the Board
® Bangkok Union Insurance PCL. Chairman of the Board
® Khon Kaen Sugar Industry PCL.Chairman of the Board

Chairman of the Board
Chairman of the Board

Chairman of the Board

Company Limited : (-None-)

2010- Present
2016 - Present
Chairman of Audit Committee 2016 - Present
2011 - Present
2010 - Present
2004 - Present
2004 - Present
2004 - Present
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Mr. Vichate Tantiwanich
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nssun1s IIa:US:s1UﬂSSUﬂ1SU§H‘]S
dndounstioAu (tu Jun 28 s.A. 2566)

® Munsy -Ul-

® nudou -1ud-

$uoutn@unssums 1 U (18 U.A. 2566 - J9qUU)

NSAnY

® JSoyny1ln MBA, Finance & Marketing University of Hartford
Connecticut, U.S.A.

® JSyny1ms IASUTMAnSULUTIR an 1w IASEIMARSNISIUIIazNISAAY
WNAINSUUKNINENAY

Us=nrtiodrs/IAsunas : |

® HANGNSANUUINGIMSAANANU (IRN.) SUM 1 ‘
® HANFNSHUSHSS:AUGITUMSAA=MSWICILE (TEPCOT) sun 3
® HANGASNSSUNISUSBNINg sun 2 (10D) DCP2 Fellow Member

® 1aNgnsEUN Un-0AU UMINgNag IwuBaoitie 2003

Uszaunasnidounau 5 U :
USENAN:ITEU © (FIUU 4 i)
® U9, 19onslow nssuMSsIa:zus:=su
NSSUMSUSKNS
® U9, [9aT PAUIagh  Us:sIunssuMsaas:
lavarng US=5UNSSUNISKSIvdaU

® 9. 1Ndinos alnd NSSUNSAs: W.n.2565 - J9gUu
NSSUNSASINAOU
Us=8IUNSSUMISASSHNIAWNSTUT
‘ Anouinu
® |19, 19/8g 19d108U Us=sunssums n.W.2561 - Joguu

US=81UNSSUNISASIRE0U
nsSsuMsassknamuuaAIRauINU
USBNATIU : (Fruou 4 1K)
® 9. naw 1pddnoa Us=saunssums
® 9. Iunonslutnd NSSUNNSdas:
aulunsu USE5UNSSUNISKSIvEaU
® 9. [siosnsou Us=s7unssums
® 9. 198a lUsiwasula Us=sunssums
[BUINOS

U.A. 2566 - JagUu

N.W.2566 - J9guu

1.8. 2566 - U9qUU
N.w.2565 - Jaguu

n.A. 2565 - Joguu
n.A. 2564 - JogUu

Age 62 Years

Director & Executive Chairman
Shareholding Proportion direct (As of Dec 28, 2023)
® Direct -None-

® [ndirect-None-

® Duration of Executive 1 Year (Jan 18, 2023 - Present)

Educations :
® \BA, Finance & Marketing University of Hartford Connecticut, U.S.A. Certificate
® Bachelor Degree of Economics, Chulalongkorn University

Certificate:

® (apital Market Academy Leadership Program (CMA 1/2005), Capital Market
Academy, The Stock Exchange of Thailand (SET)

® Executive Education and Enrichment Institute (in partnership with SAID
Business School, Oxford University)

® Director Certification Program (DCP 2/2000)

® | cadership Program, Nida - Wharton School, University of Pennsylvania (2003)

5 Years work experience :

Listed Company : (4 EA.)

® ARIP PCL. Director

Executive Chairman
Lead Independent Director Feb 2023 - Present
Chairman of the AC
Independent Director
Audit Committee
Chairman of the NRC
Chairman of the Board
Chairman of the AC
Member of the NRC

Jan 2023 - Present
® SCGJWD Logistics PCL.

® Master Style PCL. May 2022 - Present

® Asia Aviation PCL. Feb 2018 - Present

Company Limited : (4 EA.)

® K|iff Capital Co., Ltd. Chairman of the Board

® Bangkok Genomics Innovation Independent Director
Co., Ltd. Chairman of the AC

® Cybertron Co., Ltd. Chairman of the Board

® ACIS Professional Chairman of the Board
Center Co., Ltd.

Jun 2023 - Present
Feb 2022 - Present

July 2022 - Present
July 2021 - Present
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® NJASY 0.00%

® nudou -Ui-

uoudnilunssums 5T (5 a.A. 2562 - J990u)

n1sAnY
® JSrynyln MSYANISaNSauIne urangnagsian

® USyny1ns Ingnrans IngIMsSAdUWIINGS UKDNNAgINLRSAARS

UsznrAtigins/Iasuns :

® Director Accreditation Program Class161/2019
Microsoft Certificate Professional(MCP)

Microsoft Certificate System Administrator (MCSA)
Microsoft Certificate System Engineer (MCSE)
Microsoft Certificate Trainer (MCT)

Uszdaunisnigounav 5U :

USBnIAN:ITeU (309U 1 IKY) .

® UU9. 19015[oW - NssuMsiasUs=sIuRNKCNAUSHIS
- US=8UNSSUMSUSHISADIUIZEY
- gauogmsthenina
- gaamsuhelon
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a.n. 2566 - U9q0U
2559 -U9q0U
2554 -2559

urguryiad usaln
Mr. Boonlerd Narathai

T
Age 46 Years

Director, Chief Executive Officer & Chairman of RMC
Shareholding Proportion (As of Dec 28, 2023)

® direct 0.00%

® indirect -None-

Duration of Directorship 5 Years (Aug 5, 2019 - Present)

Educations :
® Master of Science (Information Technology Management) Rangsit University
® Bachelor of Science (Computer Science) Kasetsart University

Certificate

® Director Accreditation Program Class161/2019
Microsoft Certificate Professional(MCP)

Microsoft Certificate System Administrator (MCSA)
Microsoft Certificate System Engineer (MCSE)
Microsoft Certificate Trainer (MCT)

5 Years’ work experience :

Listed Company (1 EA.)

® ARIP PCL. - Director & CEO Aug 2019 - Present
- Chairman of RMC Aug 2023 - Present
- Digital Solution DirectorMay 2016 - Present
- IT Manager 2011 - 2016

Company Limited (-None-)
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Miss Reuchaporn Sahawathanapong

Dr. Wilson Teo Yong Peng
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NSSUN1S NSSUNISUSHISAIWIABN Azt 1uenistrednyBiaznistiu
dndoumstiafu (ru JUn 28 5.0 2566)

e MUASI  0.09%

o nudoy  -IUl-

FUUTRDUNSSUMS 5 1FOU (11 &.A. 2566 - J990u)

SuoutATugusms 19 0 (1 n.a. 2548 - Jaglu)

NISANL :

« UStyryiln uSHISSSTY UMNINENdIYSWA

« USyryIms usmisssiie (msunyd) / AtusAadmans
UMINg1AgASUASUNSIISFUUSaUDNS

Uszn1Atisons/IAsuns :
« Director Accreditation Program (DAP) (208/2023)
« [ASUMSUNUNYBUSHSS=AUGY Us=9U 2566

Us:dumsnidourias 5 U :

usBEN9IAN:ITeU: (FUdU 1 1K)

o UD9.10018TOW - nssums da.n. 2566 - Joq0u
- NSSUMISUSKISAWIAEN a.n. 2566 - JegUu
- gauogmsihgdrydia-msiu n.A. 2548 - JegUu

usBnmIU: (1UT-)
. U9.aIway - NSsSUMS 2554 - 2556
JuInasIdAAW

Age 56 Years

Director, Member of RMC & Chief Financial Officer
Shareholding Proportion (As of Dec 28, 2023)

o direct  0.09%

« indirect -None-

Duration of Director 5 Months (August 11, 2023 - Present)
Duration of Executive 19 Years (July 1, 2005 - Present)

Educations :

o Master of Business Administration, Burapha University

« Bachelor of Business Administration (Accounting), Faculty of Arts,
Srinakharinwirot University

Certificate :
« Director Accreditation Program (DAP) (208/2023)
« Thai Chartered Management Accountants: TCMA - Professional 2023

5 Years’ work experience :

Listed Company : (1 EA.)

« ARIP PCL. - Director Aug 2023 - Present
- Member of RMC Aug 2023 - Present
- Chief Financial Officer Jul 2005 - Present

Company Limited : (-None-)

o Splash - Director 2011-2013

Interactive Co., Ltd.

919 58 U
nssUMS

andounsfiofiu (ru dun 28 s.A. 2566)

o NUASY -

o nudou  -lUd-

Fuoudnidunssums 14 U (13 U.A. 2553 - Jaquu)

NISANY :

DBA, Doctor of Business Administration, University of Manchester(U.K.)

ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.)
MBA, Oxford Brookes University (U.K.)

FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.)

FCA, Fellow of Institute of Singapore Chartered Accountants

FCPA, Fellow of Certified Practising Accountants (Australia)

ASEAN CPA, ASEAN Chartered Professional Accountant

I1A, The Institute of Internal Auditors (U.S.A.)

Us:mAtisons/Insunis

Adapting to the ESG and Al Revolution, The Association of Chartered Certified Accountants
Director Accreditation Program (DAP) (57/2006)

Company Secretary Program, Thai Institute of Directors

CFO’s Refresher Course, The Stock Exchange of Thailand

Creating An Innovation Culture, Sasin Graduate Institute of Chulalongkorn University

WSQ Display Critical Thinking & Analytical Skills, Institute of S’pore Chartered Accountants
Unlocking the Power of Al in the Digital Age, The University of Manchester

Green Finance: Have you got the Knowledge, The Association of Chartered Certified Accountants
Cyber Security and Board/Audit and Risk Committee Responsibility, CPA Australia

Uszaumisnidounau 5 U :
UsBnaAN:ITeU: (U 3 IKy)

o UU9. 1007STOW nssuns U.A. 2553 - OvqUu
o Ub9. o BA nssums 2561 - UeqUu
o Uw9. 1padlolg nssums 2545 - U9q0U
o UU9. 0BIud daulau nssuMms 2549 - 2563
usEnall: (91udu 4 1)

o U9, AFMIU 19138 (UszinAlng) nssums 2566 - UogUu
e U9.79INA 3U nssums 2563 - Uo0u
« U9. 190A4 Anaaouivus nssums 2551 - UeqUu
o U9. 193d ABUWIINDS nssums 2547 - 090U
o U9.1909 pasUaIsBu nssums 2549 - 2562
o U9.1013Snd nssums 2543 - 2563
Age 58 Years

Director

Shareholding Proportion (As of Dec 28, 2023)

o direct -None-

< indirect -None-

Duration of Directorship 14 Years (Jan 13, 2010 - Present)

Educations :

DBA, Doctor of Business Administration, University of Manchester(U.K.)

ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.)
MBA, Oxford Brookes University (U.K.)

FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.)

FCA, Fellow of Institute of Singapore Chartered Accountants

FCPA, Fellow of Certified Practising Accountants (Australia)

ASEAN CPA, ASEAN Chartered Professional Accountant

I1A, The Institute of Internal Auditors (U.S.A.)

Certificate

Adapting to the ESG and Al Revolution, The Association of Chartered Certified Accountants
Director Accreditation Program (DAP) (57/2006)

Company Secretary Program, Thai Institute of Directors

CFQ’s Refresher Course, The Stock Exchange of Thailand

Creating An Innovation Culture, Sasin Graduate Institute of Chulalongkorn University

WSAQ Display Critical Thinking & Analytical Skills, Institute of S’pore Chartered Accountants
Unlocking the Power of Al in the Digital Age, The University of Manchester

Green Finance: Have you got the Knowledge, The Association of Chartered Certified Accountants
Cyber Security and Board/Audit and Risk Committee Responsibility, CPA Australia

5 Years’ work experience :
Listed Company : ( 3 EA.)

e o o o o o o o

e o o o o o o o

.

« ARIPPCL. Director Jan 2010 - Present
o T City PCL. Director 2018 - Present
« SVOAPCL. Director 2002 - Present
« Business Online PCL. Director 2006 - 2020
Company Limited : (4 EA.)

« Dataone Asia (Thailand) Co., Ltd. Director 2023 - Present
« Digitech One Co.,Ltd. Director 2020 - Present
« ABIKS Development Co., Ltd. Director 2008 - Present
« Asys Computer Co., Ltd. Director 2004 - Present
« Anew Corporation Co., Ltd. Director 2006 - 2019 17
« Acerts Co., Ltd. Director 2000 - 2020
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NssUN1sdds: Uszs1uNSSUNISASIE0U
nssuNIsassriazwasuIAIRaUINU
UszsaunssunsussENnuIaNazAauaIEu
dndoumsiiafu (ou Ui 28 5., 2566)

e NASY  0.20%

o Ndau  -Ul-

$uoutAIDunssuMs 15 U (16 n.9. 2552 - Joguu)
nsfny :

IWNYFANSUUTIA ACUIWNEAMEARNS IW2UNSCUUKNINENay
MBA, Heriot-Watt University, Edinburgh, Scotland
URMAnSUtumn UmanendgalviigsssuIsss

Mini MBA URSTIUUSMSEVMWaNNANUMISUSISIAMISISsuwenu1a umonendesuan

Us:n1Atigdns/IAsunns

Audit Committee Forum

Director Accreditation Program (DAP) (2010)

Audit Committee Program (ACP) (2009)

Monitoring Fraud Risk Management (2010)

Monitoring the Quality of Financial Reporting (2010)

Monitoring the Internal Audit Function (2010)

Monitoring the System of Internal Control and Risk Management (2010)

Uszaunasnidouriau 5 U :
usEN9IAN:ITEU: (UL 1 1irky)

o UD9. 1907STOW Us=s1unssuNIsnsovdau W.9.2563 - U990U

nssuNsdds: n.9.2552 - J90u
Us=s1unssumsusseniuia 2561 - U9q0u
Ia=A0USIEU
NSSUNNSASSHNIAzWNSUN 2557 - U9qUu
MmouInu
NSSUNSASIIAIU 2552 - 2563
USBNMOIU: ($1uau 2 1K)
« dunaus1oda WASOUSEIDUSNIAATUNIWIKIYIA 2557 - 090U
AMWIKIY7
* SW.QUWaonuIny NSUIWNENMISOMA
- g8uogms sw.niwasnaginy 2564 - UogUu
- ARt UNIUACU=NSSUMS WL 2559 - U9q0U
SEUUSIHNNS
- 1aVIUMS ATUENSSUUSHISAOIFEY 2559 - U9qUU
- SOIPFIWOENIS SW.NUWADAALIAY 2562 - 2564
- sougduoemMsAUgURUANSIwWNG 2561 - 2562
NMSOINA
- g8ugmsnoudngINIs 2560 - 2561
- MOMUNAUGWRUNATUNIW 2558 - 2560

(Maiden Name ; Srivichit)

Age 61 Years
Independent Director, Chairman of AC, Member of NRC &

Chairman of CGS

Shareholding Proportion (As of Dec 28, 2023)

o direct 0.20%

 indirect -None-

Duration of Directorship 15 Years (Sep 16, 2009 - Present)

Educations :

« Doctor of Medicine Degree, Faculty of Medicine, Chulalongkorn University

o MBA, Heriot-Watt University, Edinburgh, Scotland

« Bachelor of Laws, Sukhothai Thammathirat University

o Mini MBA International Healthcare Standards in Hospital Management,
Rangsit University

Certificate :

« Audit Committee Forum

« Director Accreditation Program (DAP) (2010)

o Audit Committee Program (ACP) (2009)

» Monitoring Fraud Risk Management (2010)

Monitoring the Quality of Financial Reporting (2010)

Monitoring the Internal Audit Function (2010)

Monitoring the System of Internal Control and Risk Management (2010)

5 Years’ work experience :
Listed Company : (1 EA.)
« ARIP PCL. Chairman of AC
Independent Director,
Member of NRC
Chairman of CGS
Member of AC
Company Limited : (2 EA.)
o Office of Thailand  Thailand Quality Award Assessor
Quality Award
o Bhumibol Adulyadej - Director, Bhumibol Adulyadej
Hospital Hospital, Directorate of Medical
services, RTAF
- Head, Office of Public Sector
Development Committee,
Directorate of Medical services, RTAF
- Secretary of Risk Management
Committee, Directorate of Medical
services, RTAF
- Deputy Director, Bhumibol Adulyadej 2019 - 2021
Hospital, Directorate of Medical
services, RTAF

Nov 2020 - Present

Sep 2009 - Present
2014 - Present
2018 - Present
2009 - 2020
2014 - Present

2021 - Present

2016 - Present

2016 - Present

- Deputy Director, Medical 2018 - 2019
Operations Center,
Directorate of Medical services, RTAF
- Director, Department of technical 2017 - 2018
Division Directorate of Medical
services, RTAF
- Head, Quality Improvement Center 2015 - 2017
- Director, Department of technical 2017 - 2018
Division Directorate of Medical
services, RTAF
- Head, Quality Improvement Center 2015 - 2017
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019 771U

NSSUN1SdAS: NSSUNISASIVEAU
UszsunssuN1sassuliaznaNsuIAIRoUINU
nssUNIsUSsENAUIaNazAILEIEU
andoumsfiofiu (ru Jun 28 s.A. 2566)

o NASY ui-

« Nudau ui-

SUaUTRDUNSSUMS 5 U (21 n.w. 2562 -09q0u)

msfnu :

« Ph.D. (Higher Educational Administration) Illinois State University USA
o AU (MSUSHISNISWEUNA) wwamsrﬁumﬁnma‘u

« ON.U. (WEIU3) UMINg1Aguhna

Us=nrtisuns/Insunas :

« Audit Committee Forum
« Director Accreditation Program (DAP) (159/2019)

Us:aunisnidoundu 5 U :

usEnaAN:Ideu: (91U 1 119)

SA.AS. ISTU1 WILISDIWUS
Assoc. Prof. Rana Pongruengphant, Ph.D.

o U9, 19075TOW - Us=sunssumsassnia-nsuImmouInuy - w.g. 2563 - JeqUu
- NSSUN1SDAs:, NSSUMSASI9A0U n.w. 2562 - JogUu
- NSsuMsussBNAUnaNa:ANUEIEU 2562 - 090U
- NSSUMSAssHia:isSNAMoUINU 2562 - 2563

USBNASIU: (10U 3 1K)

o UMINENAYSWI - NSSUMSUSHISUSEINNABUINGR 2563 - J90U
- NSSUMSUSHISUSUUAININeNde 2561 - 0990u
- ALUAINAATULYR 2552 - 2560
- S0J0SMSUAINEIHIMSIALIAVIUMSANUNONENAY 2546 - 2555
o UrIngdeinAlulag - nssumsanundnendy 2562 - U90U
WS=90UINd - NSSUMSAMIBIMS 2556 - 2562
wszunsindio
o ISuBgUUA - NSSUMSEUIEMIS 2562 - U9q0u

mAmzdugan

Age 77 Years

Independent Director, Member of AC, Chairman of NRG & Member of CGS
Shareholding Proportion (As of Dec 28, 2023)

o direct -None-

< indirect -None-

Duration of Directorship 5 Years (Feb 21, 2019 - Present)

Educations :

« Ph.D. (Higher Educational Administration) Illinois State University, USA

« M.Ed. (Nursing Administration) Chulalongkorn University, Bangkok, Thailand
« B.Sc. (Nursing) Mahidol University, Bangkok, Thailand

Certificate :
« Audit Committee Forum
« Director Accreditation Program (DAP) (159/2019)

5 Years’ work experience :
Listed Company : ( 1 EA)

« ARIPPCL. - Chairman of NRC Nov 2020
- Independent Director, Member of AC Feb 2019
- Member of CGS 2019
- Member of NRC 2019

Company Limited : (3 EA)
« Burapha University - Executive Board Committee of the International College 2020
- Executive Board Committee of the Graduate School 2018

- Dean of the International College 2009
- Vice President for Academic Affairs 2003
and Secretary univ. Council
« King Mongkut's - University Council Committee 2019
University of - Academic Council Committee 2013
Technology
North Bangkok
« International School - Board of Director Committee 2019
Eastern Seaboard
(ISE)

Present
Present
Present
2020

Present
Present
2017
2012

Present
2019

Present

uUNd19dnid TAAYUNA
Miss Sunee Mattanyukul

919 66 U

NSSUN1SAAS: NSSUNISASINAOU
nssuN1SassHallazwaISuNAIRaUINU
Ia=nSSUNTSUSSBNAUNaNAzAYUEIEU
dndoumsiafiu (ru JUn 28 5.0 2566)

o MRS -IUD-

o mMudou  -IUd-

$uoudADunssums 4 U (10 w.o. 2563 - JoqUL)

nIsANY :
« Bachelor of Accounting, Thammasat University 2524

Us:mrAtigdns/Tasunas :
« Director Accreditation Program (DAP) (178/2020)

Us:dumsnidiourids 5 U :

usEN9AN:ITeU: (LU 1 1IKY)

o U9 1001S1OW - NSSUMSAS:, NSSUN1SASI9daU W.9. 2563 - 090U
- NSSUNSUSSBNNUNANa:AYUEIEU W.9. 2563 - 0990U
- NSSUMSASSHIAzWNSIAMOUINU. W.g. 2563 - J9qUU

usBnMmIU: (1UT-)

o HNUNNUASSWINS - UNASINFOUMBEILNCYMSWIFY 2549 - 2560

fuivaus 1

Age 66 Years

Independent Director, Member of AG, Member of NRG & Member of CGS
Shareholding Proportion (As of Dec 28, 2023)

o direct -None-

« indirect -None-

Duration of Directorship 4 Years (Nov 10, 2020 - Present)

Educations :
« Bachelor of Accounting, Thammasat University 2524

Certificate :
« Director Accreditation Program (DAP) (178/2020)

5 Years’ work experience :
Listed Company : (1 EA)

« ARIP PCL - Independent Director, Member of AC Nov 2020 - Present
- Member of CGS Nov 2020 - Present
- Member of NRC Nov 2020 - Present

Company Limited : (-None-)
o Chonburi 1 Area - Tax Audit Office, Senior Professional 2006 - 2017
Revenue Office  Level
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919521

NSsUNTSUSHISAYWIFEY
gdrwaensthedossiia/ lavaymsusen
dndoumsiiafiu (U Jun 28 s.6. 2566)

o MURsy  -1Ud-
o Mudou  -Ui-
v"wuauUﬁ@u@uSms 90 (10 a.n. 2558 - UaUU)

msfnu :
o UStynyms (IfigsAtgudUAU 2) ACUDAINSSUANARS
amuuinAlulagws=9auINaINAUNMISAIANS=UY

UsznAtiaons/Tasinas :
« Company Secretary Program (CSP 122/2021)

Uszdunisnidiourias 5 U :
usEN9IAN:ITEU : (FIUdU 1 1K)
o UU9. 190SloW - NSSUMSUSHISADWIAEY &.A. 2566 - U990U
- gwosmsthedassio n.w. 2556 - JoqUu
- 1avun1susen U.A. 2565 - Jo9Uu
- JIMsanala N.W. 2552 - U.A. 2556

usBNIU: (1Jd-)

Age 52 Years

Member of RMC, Business Media Director &
Company Secretary

Shareholding Proportion (As of Dec 28, 2023)

o direct -None-

« indirect -None-

Duration of Executive 9 Years (Aug 10, 2015 - Present)

Educations :
« Bachelor Degree (Second Class Honor), Faculty of
Engineering, King Mongkut Institute of Technology Ladkrabang

Certificate :
« Company Secretary Program (CSP 122/2021)

5 Years’ work experience :

Listed Company : (1 EA.)

o ARIP PCL. - Member of RMC Aug 2023 - Present
- Business Media Director Feb 2013 - Present
- Company Secretary Jan 2022 - Present
- Senior Manager 2009 - 2013

e ARIP PCL. - Business Media Director Feb 2013 - Present
- Company Secretary Jan 2022 - Present
- Senior Manager 2009 - 2013

Company Limited : (-None-)
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u19stin INAIIATAS
Mr. Thanit Klaewdetsri

919531
NSSUNISUSHISAILIAEY

gdwoemsihedelodi na:msiaviu
andounsiionu (fu Jun 28 s.A. 2566)

o MRSy 0.01%
o Mudoy  -lUd-
uoutnibugusms 90 (23 n.w. 2558 - JaqUU)

nsfny :
o INYIMARSUTUTR UKIINYNALINLASANERS, 2535

Us:nrtiouns/Tnsnas :
-o-

Uszaumsnidouras 5 U :

USENAN:ITEU : (FIUU 1 1K)

o UD9.1001STo - ACUENSSUMSUSSANIUIABY  2.A. 2566 - U990U
- fduemsthedolodn na=msinau 2558 - U990U
- gguosmsthedolosr 2547 - 2558

usBNMIU < (-1Jd-)
e U9.1N9S31NSA Project Manager 2545 - 2546
- U9. 001U Wnmsadou Education and Training 2539 - 2544
« U9. AOUWOIBOSTIY WINNSAoU Customer Service 2537 - 2538

o UL9. B13A gIAGU {H08USSIUNSMISIWUNFSIIBINS 2536 - 2536
Age 53 Years

Member of RMC and ICT Media & Event Director
Shareholding Proportion direct (As of Dec 28, 2023)

o direct 0.01%

« indirect -None-

Duration of Executive 9 Years (Feb 23, 2015 - Present)

Education :
o B.Sc. Kasetsart University, 1992

Certificate :
-None-

After 5 years experience :
Listed Company : (1 EA.)

e ARIPPCL. - Member of RMC Aug 2023 - Present
- ICT Media & Event Director 2004 - Present
- ICT Media 2004 - 2015
Company Limited : (-None-)
« Tera Trade Co., Ltd. Project Manager 2002 - 2003

« Ortem Co., Ltd. Education and Training Manager 1996 - 2001

o Compuservice Co., Ltd. Head of Customer Service 1994 - 1995

« Se-Education PCL. Editorial Assistant 1993 - 1993
Division textbook

=D urgwsde JunsAnNay

MR. Porchai Jantarasupasang

u18ng nevylwyag
Mr. Wittaya Kitchanpai

919511
gdoegdusemsihedossia

andoumstiofiu(cu Jur 28 s.n. 2566)

-lui-
-lui-

o MIASY
o MJdou

FuoudATugusms 5 U (13 w.n. 2562 - Jagu)

nsAny :

o USTUnYIns un1angagsisnniunsingy

Us:=nrtiouns/Tnsnas :
-o-

Uszaumisnidounas 5 U :
USENIAN:ITEU = (FIUU 1 1K)

o UW9. 190181W - Eo8Edudgms w.A. 2562 - 90U

thedossmo

- USSINSMSUSHTS 2558 - U990
Unganstdiua wad

- Aav00nala 2545 - 2558

usBNMIU: (-1Jd-)

Age 51 Years

Asst. Business Media Director
Shareholding Proportion (As of Dec 28, 2023)

o direct -None-
« indirect -None-

Duration of Executive 5 Years (May 13, 2015 - Present)

Educations :

« Bachelor degree, Chandrakasem Rajabhat University

Certificate :
-None-

5 Years’ work experience :
Listed Company : ( 1 EA.)
o ARIP PCL. - Asst. Business
Media Director
- Executive editor
Business+
- Senior Reporter
Company Limited : (-None-)

May 2019 - Present

2015 - Present

2002 - 2015



IUSguInguinguAiavnnIsivu d11Sul 2562-2566
FINANCIAL COMPARISON FOR THE Y2019-2023

Honaznounusi
Media & contents

35.43 Mb.
. usnasAINa

Digital i
2566 538

Honaznounus
Media & contents
48.06 Mb.

usmsaona 2023 n1sdnlinssAnIs n1sdnlinssAnIs
Digital service Event Event
145.66 Mb. 65.84 Mb. 62.79 Mb.
v . . - .
s19lAsay roo: filsans roo:
N " nit:
Total Revenue Net Profit
246.99
226.54 224.77 12.62
I 169.22 164.55 12.10
5.20
3.56
I =
T T T T T T T -_|___\
2566 2565 2564 2563 2562 2566 2565 2564 2563 2562
2023 2022 2021 2020 2019 2023 2022 2021 2020 2019
daunswgsou "””{,2;5‘}’7,2 anaougnah'u ”““(J:;‘f"’\;g
Total Assets ' Shareholders' Equity '
276.95 228.11
269.34 225 .51
257.79
250.11
213.40
I I B I I ] Ql%81
2566 2565 2564 2563 2562 2566 2565 2564 2563 2562
2023 2022 2021 2020 2019 2023 2022 2021 2020 2019




voyannnisiulpgasy
dnSul dudandun 31 SusAu

(VY : 31UUN)

JUNSRURNIZUSEN

2566 2565 2564
- Aunndvyuiou 18595 17688  180.16
« FUNSNITI 276.95 269.34 257.79
« iAo 3918 3380 3586
- wilausay 48.85 43.83 44.38
- duveuiievu 22811 22551  213.40
« MU TEULAZTITEUAT 116.50 116.50 116.50
« ele5u 246.99 226.54 169.22
« eldandaygivinugné 246.92 226.23 167.73
« AUNUVIY UINT UaLAIENT 181.61 166.63 117.68
- gy 65.31 59.60 50.05
« Mlsnounmetule 15.68 15.06 6.57
o Alsdmsul 12.62 12.10 5.20
. lsidaasasiu dmsud 12.62 12.10 5.07
- Snsailstuu (0) 26.45 26.35 29.84
- 8n51AlsnNAsANTLY (%) 5.7 6.20 2.80
- Sailseunenidedneuaznn (9) 5.75 6.33 3.66
- dn3rinlaans (%) 5.11 5.34 3.07
« INTHANDULNUADAUNTNG (%) 5.20 5.44 2.44
« RTINANDUUNUFDEIUVRID B (%) 5.56 5.52 2.47
« 9RTIA@IUANINAFDY (V1) 4.75 5.23 5.02
« Shduviiausiedauvesiiieviu (wh) 0.21 0.19 0.21
« ilsstevuduiiugiu (um) 0.027 0.026 0.011
« SruiuansinuiteenuaziGentnszudn (@) 466.00  466.00  466.00
« yaraudnydsieviu (Um) 0.49 0.48 0.45
« yaritaslieviu (un) 0.25 0.25 0.25
« Rutunasiau (U 0.0215  0.0215 -
« Ruilunade @uum)* 10.02 10.02 -

* Wetui 23 nuaus 2567 MUsvyuAnenssuNsUSEninReydAliauediedutunadmsul 2566 ludnswiuay 0.0215 U
Wushwiuluisdu 10.02 duumn vl visnazdiaueiievesiRnngteru lunisussyuandaydfieiuusyad 2567

22

llUU 56-1 One Report 2023
usGu 1oo1slow 1Na(UKIBU)



Voyausannoly

d‘ a o

OUIEN

d‘ 1 o U L
Yodonanning
anunasdineulng

UseLangsna

BUNZLUIUUTEN
Nséne

nsans

@ & a o
Hulefusen
E-mail address

Ny

[ ‘NI o v
bbUN L‘LJu‘V]‘LWIE)E] ALSEYIILLLAI

yaAvunliviuas

YALAETIUIUUNTIVUN U

[

1% o A

TorniunusEnliauliluluuuanisenisteya

TnguszasalunisldRussaumuuaznislyly

U3HW wwansledl 911 (umww)

ARIP

99/16-20 QUUTVANALEN UYIIAULAY LUARULAS

AFAVNUNIUAST 10400

UseNaugsng 3 nau laun

1. s3fvdouazAoumMUA

2. §INANMITIANULNTIANIT ULAAIELAN
WAEAINTIUNNTAAN

3. §5NUINNTARVIA

0107553000051

+66 (0) 2642 3400

+66 (0) 2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 v

116,500,000 v

0.25 um

Vuaniday 913U 466,000,000 11U

USnilladn1sseauyuLsegdla

-Laidl-
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doun 1 msUsznoussianazwansANaUIIL

1 Insvasuna=nasAntiuguvouusen 10o1$low 910a (UKIBU)

1.1 WlgUIELaTAINTINNITUITENBUSINA

Ut 1eendledl d1ifm (U Ussneussiandnneumud dodsiant deseulat] nuuanuazdndmng
duf1 uduiu paenauRanTsuNIINIIAIALBdLEINTUTENOUTINAYRIBIANTAN  Tngenduniny
AnassassAlumsiniuny ileteduindeunagsivedinglifiiunsivasuulamedanyalys fnalulad
AdviatunuimddglunisiiudnenmnisUszneugsiavesesdnsynauiauasyngaainnssy Tnefifuilan
Jugudnan seieiesile walulad wasuinnssuiiviuais sufmsfauiaissionasunanieufdsai
noulanganudosnslumsiiiiunuvesnagsia Afeandnyfumurmenasaudssannderiimun ngvsne
g q UsEmldmauandderimiazdmneglunsauduen diensiivinegedidu deausuinveudedny

ldladaindauuasyuyy MUkLIAA ESG (Environmental, Social and Governance)

o o

1.1.1 devindingussasa wWvane nagns

o &

Fdeiiay
& Yo a aa o s v 12 o & 1 o a a @& A daa a Y a
L‘UuNu’]SLUﬂqiNa@ﬁ’”\]maﬂa‘ULmummﬁiqﬂaiiﬂ LLagﬂqLUumaﬂqiﬂqLuuq3ﬂﬁ] LﬂuaammamﬁWﬂ@@anIﬂﬂ LLae

Y

anusaiifanguidmuneldednfivszdvsnm savadudlidine wazuinismanisdeaisnisnainiidl

£

a & ¢ Y A =~ a ) a o o | v o a a v a P
Auslnaduaudnans Mmeasesdie walulad uwazuinnssuiviuade laggadunisanfuianisiiaulale

Y

TR
DYINYIYU

WUSHR
a & v a = = a g ¢ = v = ]

- wanennugsia left nMsfnw) uazdu q Mluuselevd danugndesuaziiiedie
o = ! N Y ¢ i Y 1A a a

« fiaundeguuuulna 9 Nlnaunmuaranansaidifnguidmangliegredivssansam

« iusn1sdeansnsmanaluuysNISINDRN UALBIAINHABINTTYBIgNANBE1NEUTE ANE AN
meauduiioandn

'
aa v A

. WRAILILATBIIBNIIAINABRBUANBIANL AL ULUAIMEUIANTTUN A UWmA LUl E NS LNA

yediulumsaiiugsialiaulnegedaduniuwuivig ESG

Wvsnen1saniiugsia

Usniiimnenisaniugsialumusiig o fil

1. fumpumuA

2 Yo w a & v a o a =~ = & A A A Y T

Juddunisudaiiion suuimsdnnisgsia masanaled n1sAinw wasillomduniieites lngsjauiy
Toyabuliedn MIIATIERTegsialusegnaInnTsy dmTunauiuIMIsIIIvesianis wasiemluening

= ° YN Y = & ~ I3 DR 9 A
wsennsandmsugenuily swudalleniedmuiyaainsluesdns inviunseuanisildeunias
MeenuLATENa @y nalulad Tugamaluladiava
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2. Aude

A A

| ¥ o vV aa a 1 Y oa Y = ! ¥ 1 a a a o l&l
Juguinudeniidvanasieduilaa awnsaidfngudmineglaegnadivss@niam lngiaueiiiom
oA Aaa a ' [ Y ' L & A a a ¢4 ¢
H1uden1e o NiBnsnasen1siuiuaznisidifniasvesnguidining lidnazidudediud dovsuladl
NUINTIANT FUuu ANTINNNNIIAINFULUUANY 9 Wsededirueeiilaudu 9 wWeaiudnennlunisdeans
waznisiifengudhmneliegneliusednsnin
3. AIUUINITTREITNINTAAINATUINRT
Jugihdunshivinisdeansninisnainasuieas wWeadanssud anudile wasnisduneeusu
Tu2ende BepsaunguAIsinIsliAIUsn®IMaNsea1n nsinausy Mslawan nsussnduius nsduasy
N5V NITAAIANWATI N1FIANUUAAIFUAT NFTANITUTEYLAULL LagRanssunmsaaaluguiuusig 9
WANqUaNAINIATINA 1ONTU Laemiienun1Asy
4. AuUNAINLATNRRN
a v o ™ @ ¢ ¢ ] 3 a4 A a o 1 a s
Usgnilidmunegnasiaungenduas Nsludiuunannesy 1asedle uazueundiadu Wiunsuimes
e o o A o’ A A a 9 s o Ay woaA o
wazgunsaldeansindiouisng q weidwaIesilolun1suims wasiimunuranslussdnsadielnl ndessuiledu
a ' < = o A A i = % o o A o
nsdguulatedeniady Sudsiauiasedienanseanitislunisdeansmeguuuuivivady iiveviel
nnsdeansnIsRaInUszauANd s wazaunsaianalaognusiug
5. fuN13ANiugsNaaenegagu (ESG)
a v o a a A a oA % v a W 9 _a %
Uitmilidmnenisaliugsiaiiensiiulaegadadu (ESG) muanuiuinveurediny ldladuwindes
LAEYUYY TUTTEMAUIANALUNITALTINGIAY USmTnuegelinnsssuasesssy UuRnunguune gandnainy
a4 o e a ] " % caag v 1va v o = = wvaa | v o =
Fodnd anugRsssn Anulusdla dadumsaesslevinflviundfioy wasilanidwlady nasnud
ANUTURATOUSBLATEENALAEEIRLLAETIY

1.1.2 maasuniaswaziauinisidrdgylutae 3 Tneinuun

USTmUSuAsuesAnsdyaRavia 13uanmsitaLNTEUL eLearning Solution “WISIMO” s2UUNSUIWNS
madeud wanilomunFouiithlUlfnuldese dmsuesdnsiidesmafiudnenm A enuainsavesyaans
warldfinsianaiesdlotnaussaugdmsunmsiailulanewan (Future Competency Assessment Test)
dieasuliszuu Wisimo wiaundstu Taefinisinaussouzyananiesiinszsivosin (Gap Analysis) Tums
Jondngaslnssiunnufeamsiannvesusazyana uasiaunstudufinuiunsdeusroszuunsIvaey
Tunth (Face Recognition) tleBudusiinuuesliszuy Wisimo sgrsgnaesusiugh a¥mnushilaliosdngiil
AudsmMInsdeuianugly uenani Seldauunanesunisdnuaiiounss (virtual Event Platform)
diosesfumsdnauuuuleuin (oavlavuazesulat) uazmsdnnussulatiifiugiiuy sesduffuaniunisal
Aniu Waseuu e-Commerce uagimuunannasudmiun1sdnnisaudusey (Consent Management
Platform) see5un1siiu 59usn 19 wazmeunsteyaduyananiunsss1ydydiduasesdoyadiuynna
fitataduldlul 2565

vinldmenedenlosniairnmadifumagiia feauuiefuanidunmsfinusuivesszme
Weswfudnidenssdns duiuazuinsifinnulanisu wardnnuueussiamesdeliles Wanniudnny

AanssulieIAnInie q Y9n1ASFuasenT
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1.2. nM13UsZNaUTINAVRIUAazaeNAAN M
USEnUsenaugsiandn 3 nau Usenausie
1. g3RvdoLarABLI
2. §3NTANUINTIANIT NULAAELAT UAZAINTIUNNNIAAINATUIAT
3. §5NUINININAAAINR

1.2.1 Iassad19snela

PLTS 2565 2564

Usznnvassela -

AMUUIN IR AUV I8EYAE  ATUUIN  T88aL

1. AounzAouIUs 3543 1434 4806 2121 4579  27.06
2. IpiNIIANS 65.84 2666 6279 2772 5608 33.14
3. USN15ARvIa 14566 5897 11538 5093 6586  38.92
seldandyaiviiugndn 246.92  99.97 22623 99.86 167.73 99.12
elddu 007 003 032 014 149 088
suseld 246.99 100.00 226.54 100.00 169.22 100.00

e selevsaduselianlulssna

(1) ANYUTHANNUINNIBUSNS
(1.1) FouATABUNUA

¥
= v

U3dnan dviine Tismsiuilavanuudedeiu eRdvia uardedsauooulat Afidovndnu
3319 NsUIMFTANS wazdumalulagansauwme aunsawdaeendu 2 nqu il

1.1.1 Aamedugsna

+ “Business+” nga1sTeLiou WWEIATIEMATYENT 5577 NAYNSUIMNT N159ANTT UALNITNAIN
senuenaedoulmluniaigsie unduntvalfuimsiivszauanudnsa welideuldsunswinagns
wazuwaliiugsia Wunsdlifnwannseiunussgndldiugshadfieiadamnuaninsavendng

« “Business+ Top 1000 Companies” MﬁﬁﬁaiﬂBﬂﬁiDUiim%i&aNaﬂﬁzﬂaumﬁmamﬂﬁﬁw
faanzfeululsene edndusuuisniifisneldsugsanvossemadiuan 1,000 Wi funinsiesiuiem
fiilnameuunugean (Top Gain) Tuusazgnanunssy waymsdndusiu 50 U3Egean (Top 50) vesUszimelng
silusdmsiiulnvesseld warls uazdnsmanouuny

* UFUNUT UATIUNBUTNIG

- i nesussandnsldiionsan Tinsed ndunsesussiuiitnauls daduiideduun
diethiauaievlinduimane Ssdwlngdugiuen uandunsveeveuingiauenmieanuudsiiun
ingauianssuiidalenalifuimslémutzuaniudsumnudaiiu sudsnslddumuuzinngliuinisms
gafamannmanesuiiudatiuayunisdaay

- 974 “THAILAND TOP COMPANY AWARDS” (TOP AWARDS) 1Jun1siegengsnaaniineans
Business+ Top 1000 wuinfumnusmileruiusinsidugliinsdoya wazaandumsinu mvusinausi
nsfmdenasdnsdutn wasiuausneta “TOP AWARDS” f3ududausd 2556 lnefinsdnidonasdng
fflaulansiulusunanisdniuau nagnsnegsie maemaunldlasredsnuuazduindey sssunfvia

dn1siauneg 19 duraeeeRns
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- 471 “THAILAND TOP SME AWARDS” $1ufithiiun@nainau TOP AWARDS 3n9eneuauivnLile
T¥nseunquasdnsvuInnatsuaz gy filunAnuazranisiidunuilaneiy Weiauerudiiouay
wuMeNsUImsinmsvesuIsmimandlans sl duna

- 471 “BUSINESS+ PRODUCT INNOVATION AWARDS” sufmidendufiuazusnsiiduinngsy
Uszd Tnedamdlorvantunsinu Tumsdsaduiuasuinsituinnssuilansiulususing q digns
AaidendudiazuinsiiuinnssuneuausInIFaINITYRINAIRLINTIZN

- 47U “BUSINESS+ PRODUCT OF THE YEAR AWARDS” auilumndudiuazudnisilasu
arfisuwisd Taonsdsanudeuvesuslnaifsoduduaruimsussanin 9 atuainanusuiio
serhaiingans BUSINESS+ fuanidunsnunduii

- 97U “THAILAND DIGITAL TRANSFORMATION SYMPOSIUM” a1udununsiunisussgnsily
walulafRaviafunszuaunismagiia wazueuseTaliudesdng Manessuazniaenvuiiannsadiusilae
afewalulagfdviaunliladnsa

[

- $"u “THAILAND TOP CEO OF THE YEAR” s1usiausnedalsifufuivnsasanuasasdnaiianiniy
waznAeNU Inerun1slInanysyrvunisesulal wariarsandaionlaenssunsnsnudinnaa 1ty
nsAnyduth

1.1.2 Hofiiauadumalulad

- techhub.in.th delefifildsunissensuludesmuindedowazidunarsdusudu 9 veslne
thiauaidlomiimeulangsuuuunslifinveseulugaidva wunsimeluladlUlludinUsssiu mavhou
uayesAnsgana Tnefieaslunmsiiauefivarnvias Téun

- Website: www.techhub.in.th uasdeyaninuiniwinuledl uasreugwesdiannselind uas
fAUAAAILIINATY 5 wauAusaLioy

- Facebook: techhub.arip 8uguaiguangfnnundl 3 uauau

- Twitter: @techhub_arip sjaasﬁ’auuaiﬁﬂwffuLaﬂ,ﬁ]ﬂu%’ﬂlaﬁﬁmauammw&nmig’u 9

- IG: techhub.arip l@deunaluladienmiidilade

- Youtube @Techhub_arip L‘hl,auamﬂiuiagﬁﬁmuiﬂugﬂLLUUﬂﬁU%ﬁI@ AABAIUTIIAUA IMLaNER
uaz How to Aulefifidu lade wasiluldnuldase

- Podcast: TechiTEasy thiauaiiionilusuuuudss iumsmsunsuuunanosuoaulatd thaue
watian1sldu naenaunsuitym wagdnasuiluniniewdva audusenisiagussansnisues techhub

- TikTok dasnduinledu ifunmiauesinmmeluladluidian ¥Sunemeuivnnguilon au
Jududu 1 lunguilomndulefineluladvosine tagtuddfnmunnnit 5 uaueu

- BlockDit Snvilsommndvlaaafidamlud 2564 thiaueidemiuansrsanuude Facebook
hunguitveuitiomanszidutu

« COMMART (www.commartthailand.com ag Facebook;/commartthailand) Foeaulatifiiiu
thiauaiforluuu Buyer Guide themsdnauladondedudlungunalulad Vislusumadauagiusludy
wonanil Tutanuuansdudn COMMART Aasthiauadoyauesnu TusTudu lelad wagRanssusng 4 neglu
91U feededuszneuns naenauAuuazUINsEng q Mdrsauandluay wieufinromndlunsinse
domsiiasounqy il

- Website: www.commartthailand.com wiassrudoyadmiunisdontedudnled uaslurisnu

Commart aziauadeyanulaganie 919 Jeys 11A1lUstuty Aanssulaladluau
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- Facebook: Commartthailand Yasnsdenuesulatdnsuauiaulaisasnisidandedunilad
wazlusluduiawdmsudua o
- twitter: Commart 9aan19971%u wagluslududmiugnaula
- LINE@: Commart ladeeniliivavesnuiitudwsalusludusasionssuniaulatanguidiming
- Open Chat : pauNnsAVRNlUS nguApuylAvesaudiondedudiledl Muun1sauinn waRe
r g o
wanwdeudsvaunisallunissearnngugiaula

(1.2) MIIANUTNTIANT NUUEAIEUAT UaLAINTIUNNIIADIAATUITAS
1.2.1 msdaauuansdudiled meldfonu “COMMART” Tngiutiiausdudimeluladlvidge
wioufansauaiuauding q luouliiudmnu w3 afuied ludsanediinmsusunstadudlef
gonilon “COMMART Award” funsimnaingléviussme uag Influencer smulefidndudu 9 vaslne

Io9U Y2912079M9Y NUN AL S19aLDUAVDIIY

COMMART BIG DEAL funmy Uszanas 14,000 a5y, Suuansdudileiiiontslddinlugadia
whinelulaBidaslmianan wieulusludu
IAnN

COMMART CRAZY DEAL  nsngnau Uszanas 14,000 sy, uuansdudnlefiitontslddinlugadia
wumneluladlugd nieuluslududisouuss

COMMART BEST DEAL  waadmeu  Uszanal 14,000 as.a.  1uuansudnnssuwazimalulagniediuled
wioulusTuduiindsined

COMMART AWARD wEAneu . $29%a Popular Vote fuaulvifuaudlofild
%’Um’mﬁwmm?ﬁawmgﬂﬁma3 Influencer
Futh

122 Sudpnsuasuimsruuanddud uinssanms fusiaueuudn sUlUUNU pmmannui
JomdeyangugnAtimine Usznduiug Uimsnuaudiie tieliaenadosuazmswnuinguszasdvasgnin
Fanesguazionsulugaida felusuuuueesloy seulat wasnaumaiuszriseenlatuazosulad (leuin)

1.2.3 $UdANNsUazUIMIAINTTUNIINNTAAINATUIATINATINGBINNTYBIGNAT 131191AN15
nagns aufinsusadutana deliussadmanemansnans lasordeeudermnalunssdadomaoumug
nsa¥sassrde rudeyaiiuslag wazUszaunsaliunisuimsnulansduduazuingsans

1.2.4 Usnsunanedunisdnnuaiiousds (Virtual Event Platform) iilesegennisdnanuuuy
oorllaviiAuliifiddy annsnvenensdrdsnldosdliveumaisiunauaraniuil Tasfuinsianisinau
wuuleudn waznsdnnuessuladifusuuuuiiaansadeusefusyuudhssiulassyuvrudedudn aeuland
n15ldTinluga New Normal fgvainuaieuinis laun seuudnn1sdeyaaun®n seuunisdmuiedua
JEUUAIUAYINNITOINT U waAINTINAN 9 Seuunsusendunwesulall ssuunisanenenanseaulal
FEULIRIAINSsITuagInveeulal szuunsmavisednusynmnesulal Wusu
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(1.3) §3NUINTIAINA

1.3.1 nsliusnisdeansnisnainfaviansuisas (Digital Marketing Service) lilanaulandnsnain
Y99aNANDIANTITEUEAULAZ TEEEETY LAl

- N5INAYNSNI50AIN (Online Marketing Strategy)

. N5&9a13 (Online Communication Strategy)

o & A aa o .
« ANFATNLUTUANIUADAAVIA (Branding)
- NAYNSNINAINEIULLLEM (Content Marketing Strategy)
o s & A v i Yo I .

. MyasnaTIAilomaianualiiukusug (Creative Content)

.« mMsusmsaessulay (Online Content Management)

. NIFINUNY WAZTOFDATIA (Online Media Plan and Buy)

. ﬂﬂ’igﬁ)ﬁ’]imi@a’mLL‘UUy’iimm'i (Integrated Marketing and Communication)

FTINITTANG IATeideya wareansienu Weihlugn1siinisnained1ailies nsangy
iy waraenadediuaAuaBINIININgINaveIeIAng

1.3.2 wnasvlesuiiton1swanynansluesdns (Enterprise Learning Platform) dwisuasdng
MFesn s kazinenmuasyaans lulvagdunuseneumeunasvesunistineusueeulakiiuaa1in
welulad Tnesienszuunagevanssaugnsdudwsunsihauluewian ieadadumenisiseunuanssauy

° A I3 Y & a & v

YBIYARININNANUITIDIANTABINT 919 IDP, KPI waiz Self-Enrollment syuunsuseiliunavianaulagasen
iaa%’umsﬁauﬁmmﬂwmagﬂLLUU 714 elearning, Live Broadcast, Webinar k&g Virtual Conference @11158
WanreiusEUUUIMINUYARaTatRIANTTdANISTaLATIALY Wiawden1saeu wazAounUAnTiuaLY nanin

TusdiuunsdiaualuuRaNRaUYedeUTEANAN 9 Tnglliausiuilemadvninisananidunisanwduii

(2) NIAAIAUALAIZNITUYITU
(2.1) ngugnAndvang

2.1.1 Fouazaauwmug awnsowtseandu 2 ngulng Al

[

« naugNANYIMIIENIATY LU FB EINTINY Al

douazarunanssy ngutviang

Umeeans Business+ W1Y0eAINTT UNTIRA FUTMITILAUGINDIDIANT TP TUUTIS
IAN1T NTAAIN UATNAENTBIANT TINDIEUTMITIZAUNA
MmaseNn1IgIEauge

ilsdie “Business+ Top 1000 Companies” Wweaians thgshe fuimsseiugauazseiunans deiivwii
AUARIUNALNS UA¥NIINAIAVDIDIANT

NUAULUIMNGITINTS naueulinedns JUINITIZAUEINATITAUNANURIBIANS
TUBDULRIUAIUFNG 9

97 “THAILAND TOP COMPANY AWARDS” psAnsfinantsAdunuARden uaslinsdidusuilaniu
Tunngnannssy

91U “THAILAND TOP SME AWARDS” 29ANSIWIANAN AT TLIAg RTINS LLTRDEY wae
finssfiunuiilanisu

37U “BUSINESS+ PRODUCT pafnsifiaudvieusnsitutanssuilaneuludiusg q uaz

INNOVATION AWARDS” AOUALDINTIFBINI TV IAINTIEA
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fouazaIunanssy ngutviang

347U “BUSINESS+ PRODUCT psAnsAsmmheAudvioliuinmsiildsunrameuuisd

OF THE YEAR AWARDS”

uFuLUT “THAILAND DIGITAL psdnsfiinsUssgndliineluladndvia ileusuAsunsyuiunis

TRANSFORMATION SYMPOSIUM” Vl’lxiﬁqiﬁﬁ]

474 “THAILAND TOP CEO OF THE YEAR” Q’U%migdqmmadaﬁﬁﬂiﬁy’qmﬂ%’gLLam’mLaﬂ%u Ay
Tunsudmsesanslivszaunudiia

Techhub yanahluiiadlaludeseunalulad Advialadladyalu 014

Notebook, Smartphone, Printer, IOT, Al, Cyber Security N30Y
nsilUlgnuegaiivsednsnm AuaasUasnsy
CommartThailand.com yanaluiauladeyalunindendedudlod uazdeyanis
Fnnumeuandn aziBonuazlusluduuinglunu ey
Fossdoasszninegeenysuazyanatiauledudlofilnenss

- nauffadavan (Advertiser) uiadu 2 ndu il
- NENBIANS 1veaduM Viomhenuiidesmsiiaueduivieuinislussnaugnitvne
FhNsUTERdITUS nsdaasunnanualosdnsludiesdnsitdvang
- NguUSEMlaivan (Agency) Tnpustnlawanasdeiteilavanainuiom wazanidudiauens
nassuaznausunslidelavaniugnidiiuivesdudiies
Tuszozdilrinuan nqugsiedeuazaeumudliifdndrumsueliungniselaseviafunin
Sovas 30 vesnuliTuvesngugsAvdeuaz Ao

2.1.2 MIIANUINTIANT MUULEAIEUAT UaZAINTTUNNNITAAIAATUINRT
. N15IAUUAAEUAT COMMART Hnguidving 2 Usswnn fe
- NANEARFUAT (Exhibitions) lalA gH&n 191veunalulad dunudviie waegiannlegiu
fifesmsdmineAufuazuinis viedesnsaianndnualEuignauanndifunudsauladuiimaluladdmiu

U

TFunsduyAna LavodAns

v v

- naufidhema (Visitors) yaravihluialadudunalulad Geazliiudeyadui auauli
pReauaIateAuMTiim I asLasaTuiuldmeluny

- msFudrsdinauily nudhving Uszneuse mihsnuniasgrielenvuiifesnsiianss
MInAIAEIUFULUUN I N5daUssrn viesudiann dnssaniseng  esunuueerlavuazesula

+ UINMsUnannaIUNITINMULEATUANATOUITS (Virtual Event Platform) nauidming
Usznausie mieuniaizvieonsuiideinisinnuinsians nusansdudesulal vieuuunauNaIy

(Hybrid Event)

2.1.3 UIN5AING
- N3lAUININIINAIAAIYIa (Digital Marketing Service) nguidmune laun 83Ansgsia vise
Uismiunulavaniidesmsihmsmanndudvieuinisiudediia
. mslismsuandendta wasnandonnifionsaeansiulanfdaseula (Digital Media and
Digital Content Production ) nguinmane lein osdnsnasy g3na vidouTsmfumilavanidosnisiing

@

AANNAUANMIDUINISHIUEDAINA

30

llUU 56-1 One Report 2023
usGu 1001sloW I1Nm(UKIBU)



- unasosuilonswaunyaansluesdns (Enterprise Learning Platform) nauitimne L
9IANTVUINNAN T YA MY MFBINTTLUURALIYAIINT LAZTEUUTIUTINOIRANIBI0IANT

. msiauueUnAlaty uazuwanWesy fatuayuianssunsiacuLaznIInaIn o9fns
mafsvidolenvuiideanswannueunddy

(2.2) nagnslunsudadu
2.2.1 AeuazABumuS Usznaume

- NAYNSAUNENHIN

dousazdsmianiiyaidureatomiuansaty ilesesiungugsuiinnnsaty v3nldinng
WU U%’UU':;&EULLUULﬁamﬁu’qﬁmaﬁ vifsdofiavuazdooaulatiedresoiiles ielviamisonevauss
PuFBINSYRINFUREuTRnsAsuLamasanan uarsesiunseuanisiivlnvesdessulatmamaingsy
vosffuilna uenani Sadumaiudesmeneld uasdaddlendlunisveiuilavanfiuiu fauuudedsiusi
ndUAle doRdvia uay Social Network

fiaans Business+ l¢fimssasanunieviinaslgianssumamananadu eadanisug
Tups1dui wavadeeglalul wu nsdavimidsdoatuiiiay “Business+ Top 1000 Companies” institaya
Usemditisnela 1,000 susuusnuesuszmelng lgn1sdnuueuseda “THAILAND TOP COMPANY AWARDS”
uaz “THAILAND TOP SME AWARDS” @sléfsuiieruantunsnuilumsfimsandadengiivnzaulfiumaia
Tnedatudulssdmnd uarldveislugnisuevsnstadudiuasuinisfifiuinnssy “BUSINESS+ PRODUCT
INNOVATION AWARDS” wazanganduniasuiniskiall “BUSINESS+ PRODUCT OF THE YEAR” uaglul 2565
I¢daliianm “THAILAND TOP CEO OF THE YEAR” iileususiedaliiuniuimsgsgaueosdnsiiinasy
filanusiu

A vooa

o o A ] P R [ & ' oA 1Y) o
dmsudelunquinalulagled \Wudnduiuanududuresianilugemndluy o Aneusulad
% ] 1A A 1% v v U fwu Aw sa v - 3% a = o Yo
dldvaspugulniniuaeuly niovadeanuduiussuatunusundun ievsladeyaiddnundnauslvinu
Hustnalaquanuaznsdauniy
. NAYNSAIUITIAT

anlingansuaznilideriuniudeyasnel: ngudeu Tulsuiglunisassimivnzay uay

u
Y a

ansoudstuiuiianmeduld lnefinsmausunssnednsaslussumidetutiiassme uaziiu Online
Bookstore %y’uﬁmmmq

naugadlaan Visniuleuiglumsnelawaniduuiining welignéanansadenadlasaniy
dodaamasing 9 vesudEh ﬁgqiugﬂﬁaﬁaﬁuﬁ uazdendria

Musuivesnuuy Visnfintsansailidenadesnmeatn aunsoutsduld saviadesiea
Funumandsliianumnzaniuaunmuazmalulaililunisuan

. NMIAAIALAZNITENLEEUNITUY

UI¥niadwiniseaiaiagianssuduasuniieg legiiudaatunisidiusinvesgnauay
aunn sedadunisadsanuhaulaliiuineans lneudnldadmomsdeaslunuuiidrfstuduilnanaon
24 s sumadiuleduazdedenueeulat vhlriaunsodesedemsiuieldnasnna visniatoiauetim
YNIFILTIA uazvesENAnFng 9 Weldudsgdalunisadasaundndneans

fumsean vigvlddadsinsansludinguesdnsvunlng loadrannuduiussudiu
nauthvane aunsivg wesdunamounsineanslmiuiiinlussdnsuunnlvg Ssannsadesenludfanssy
9
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. NBIUTIAUNEGNIS
nosUssBNIvesuiEn Wudifianudeiny lnaanigdugsia n15usmsinns wazenu
=~ N ] N o § va 1% v 1Y a a o =~ o
letiungniu wdsunnnd 10 U vilvdanuianudilalusugsfia nmseain wdadueiledl wazuuiliy
nsiasuuvasasegiauazimalulagivg 4 siudfsdeanunsalddeluguuuulvg 81 Facebook, twitter, YouTube
Hrgliuemanunsaudsduivguismedulugaamnssulaiduegned

2.2.2 M3IANUTNTIANT IULAAITUAT UAZAINTTUNIINITARIAATUINAST
N133R9ULEATUAT COMMART
. NAUNSATUNAANUIA
UStMenagmsuazsium (Positions) iy COMMART Wusunansdudsumeluladilvg

a

fiaauasing Faudasunnngy uasifunuiivududdudmelulabelngilunufeatu wieufudy
Hajsadrelsl COMMART ilumeuyifvosnusnmelulad IalHduiulunsle wasuaniudsulssaunisl

- madenanudlunisdnau

Uisniiildanuidnnuiidunsazen aansadundeaesaasisue Jadenluma visn
Huanuidnau Lﬁ'awmﬁﬂLaﬁﬁu’ﬂagamamﬁiﬂvﬂﬂwwm ansaiiumslaagain W%@Nﬁqé’aiaﬂ%’umjmqﬂﬁw
U3nmamsUsMs gau3 wardmialndides v Sdldfuietuiusiinsfiduneundinduliuinadultiede
dufn dmsungugnénitliazeniduluang COMMART

- MIIANINTTUUALNTAUETUNTVNY

mMsfgihlinuuansduddanuiiaulefiasdisinany dududosdinmsnununisnaiauas
Aanssuiaulafimnefuaulugadavia lnewsasedsfiudinasdosnauuantmifunnseiullusasads
Tnefanssuusazagnsfidoniniiy axfosimsliaruiuasUssaunsallu q mefumalulaglifugidnsuay
uennifdufudusmefnssudnaiunsmes 4 wu msdunetalituilseRnideauinelununntu saon
auuimslimuusthlunisidondedudgunsallefisiiums Open Chat 493 COMMART

- Anuduiusiugndn

vitmiuleuglunmshauswiugndn deatsyarifidliiunulaniduivesuion uas
wanAuTivesgnin Ineuiemlalitoyamnnsdemsinudediviavesuisn wieunsdsauuueeulal sniese
NeRANITUVRIRUTINAkAEANUABINITTRINaA vilinTudswildunasiianiweinainledl waznoutwes
Bidnnsednd Wenauslunsianusiuiugndn Wy msnauudadndadasisiliangalunu TAVAUHUNS
IalUsuturg 9

- MsUsyduRuS

tagtunginssunisiinfedersdeuly visnislsususuuuunmslddedusuuuunaunay Aefl
widelval Vuled, Influencer, LINE, Facebook, twitter, EDM, Google, TikTok Sufudoy 07 Dauesa
73 Ang deiant wazdandtnagvdlumsmieiusing ietelifuilnaldutoyamansnaauasiusludud
pssfuANuFBINMsINNTign andadefananidrsiu vinlinu COMMART Wuiiiinlunanis wagldfuauien
Wlagnaen

« MITUININNUNUTNTIANT MULEAIEUAT LAZAINTIUNNNITAAIAATUIAT

- nagnslunisliuinig

vimliuimstariluuuuuing 4 enulsegudunn uinEans Nuwanadud
Aanssumanismaiasng 9 TruAnadguazienty noiunsdnnuifguam Lagasuises fuauresid

wswvihnuiugnAegadlndde wieliidilafsTngusvasd warAufeINsvesgna naInUuiinuagimue
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JULUUAINTTN JUMUUNTINAIU a1uitun1sanau MSInnTIneInsSudyEmsinananiivssaunisel livelv
winzauiuinguszasalunisdnnuvesgnAudarsy Mall vsenazinisemuauauwlunnTunaun1svine
WieaseassAnuliuIsan L ingUsyasdraIn1sInaIu

- NAYNSAIUYAAINT

& o w a v ¢ - v aa o &

yransdudiuddglunsiinuazaiiassaanu e lilinanuininanmuasUssauanudisa
muingUszaidranisinau vidniiuleuglumsdaaiunisiaunanuduasanufnaseassAvesuAaINToEns
AaLles lneumraInsvesusElasunisiineususgvainanenineluu3en NssmunuduLLIaIe 9 59U

= o i 09 Y a v oo N o =~ a aa 1% s = & Y
nstuAnwnnundlukazasUseme vliuseniifuauiianudiug Ianuaesisuasieassn dadudady
drfgglunsasisassAnundamunin
Y = 1
- nagnslunsidrnengutmaneg

[

nsdnnuluidazaTaziinguidmanevesu (i) Auanseiy Ay nsdntangs

Y
a1

v 1 o & Y ad Y o sda U A aw v o & o =
WhinnedainananduaziedidensUssvdunusyna vial uieniltemislunsusssdunus uduuuiionnu
Aanssusne 9 leg1ensuises Tnsaunsalddonsluvium loun deeans s1en1sing Buwa Vuleduazde
lg@ealunsuszndunius ilididsuilaaliegianinauasiinuainvaty uenanil usendaligu
Toyavrasruslaavndenarnisinau vinbiuseniidelaseulumadniangudvang nsdnmdenisuenain
N1359A9UVBIUTEN IliuSEndesimsiangmadelval q nasaan Jalldeyadenieuen viliazaIndenis
AnLdanda AR TIiuUY

. UINTUNAANDIUNITINULANDUIS (Virtual Event Platform)

5% 14 =

- NagnanuyAaInsaumalulad

= s o & v v a o aa ¢ s o & a

Wesnnuwanasuddudesordeiiuwauniuszaunisal wwannasun1sanaualouass
(Virtual Event Platform) Judenldviutinwamn (Technology Developers) MilUsgaunisaliazadus vialu
uwannesiaiiou (Virtual Event) wioufiunisianaugluiuunanvleudnewdiss (e-Commerce)

- NAYNIAIUNITUIUITIANTS

Tunisdnaudiudguuuulauia Sndusssondeiivnuiniivszaunisallunisuimsdnaudiug
NNUTEEUNTAINTINL COMMART WagsuU3nIsann1saunag q vlraiuisadnanmnesentialinisusms
nhnuauaiuNSUIIsLNanrasuiiaNa

- naqwﬁ‘ Social Enterprise

MeusEnlaTanAumhenunienisnaa 919 aninwiatng Tunsuussglauduainniseg
a v s P v I o ¢ A o o § YV a A v 19 s
dudnduunanesy eusulvesdansnisnealuldussloviivediay vivliguslaafidiunldnuunannesy
wennvglaauisimfivasudidlasandudlnds q dudseudndae

2.2.3 HoRdviauasdedy
- Vulwduazdedenusaulay (Social Media) 1wy wuln (Facebook), nimnas (Twitter)
- nagnsduiiian
vidmidunsiaueiomifiaunm thaula uasiiumgnisal Tunsfsgasiuaugidivauas
afunnudesiliunivleduazdedsauesulatl (Social Media) vosuism adutiadeiifusznounisidoniuns
Tdaulawan el vsomdudfvszaumsallunsadassdfodsisiuneniu shlvidelfuieulusugudeya
fanansoiuld wagldummnindefioludwendomiitiaues vidniulsnglunisaisassdidemiiiaanm
wazfinugndes enaini Ssdinistiauaidevndnansiiinduesiumanisel aseuegudomuainuas
Tagwfuhiaustniens unanuihauls wedasig o Abluldldase sadatiunsneuld (nteract) Augidham
ognaon dudumsaiunrussivlanazusagdlalumsaamuivleduazinasanuin 0
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- nagnsiugluuunazyszansnwvaaiuled

UEmdsmaiauiuled www.techhub.in.th uag www.commartthailand.com Trfigudnwual
waymsldauiiviualie awnsasesiunmadndaaingunsainnm wu aundelu waguiiudn Wus sadansvii
domlinssuaudesnmsvesaugulal saenuiiuadandaderu Social Media #ihg o fufanssumienis
nan ilestesengsfvlugnindufiimeiudeosulatvedng Vel viEniinfunureadfsuugidm
Suled uazdeRnfiuangidmivled suandndulefesuion ielsmiuanudonvesusianiuled uay
T Juwwmdlunsiamnivledvesuisnsely

. UINTAIUMINAINATVA

ilesnnmsiasuudaseanaluladmsioans maiulavesdesoula iliimgAnssuguilan
Wasuld Tnsamzfunguiuslnadnilvgludnslnefioglungy Gen Y uas Gen X uagnguguilnaluounan
Gen Z fisudmousufionivauniu uisviadaliuinsmanaafdvafionneuinisfinovaussaudosms
domslugadl TUdtesdnaonsunazningg Aifesnsfomsdeyaiuiuaruins nmdnualesdng videfanssu
yamsnanalussguslansiutesmandvia deanunsaianadiionamsaaaliusiug) doieu uazsIngs il
ansnuiudgunagndnisnanaldiuviag

- NAYNIAIUNITYAAINT

mnanudsmgduidon desengnisliuinslidinu uasuinmsmanainnavia dae
yamnsiRsvaunsaliumsnaieRavia udsiuyemnsiidanuaunsalunsiandeseulal waduled
warlinnsuoUndindu wensulangunisaneoulatuuunsuiems fausnislawanysssdnius unuduas
518 TWaudsnstnnisue wieashs Conversion ileanusvasdmensaaadinely

- nagnsduiion

landumusousnisle 9 35019 LLﬁ%%@yjﬁLﬁ@ﬁ@ﬁ’]imi@a’maE]Lﬁuéﬂﬁﬁ’lﬁiyﬁ’]ﬁuélju CNGHE!
Uemiunsusnsaaidemiaueiivauls Whilade Whivaamunsel e (Story Telling) Weslasiu
wAnAtuet Wieuin1svesgndn iledeansiunguitmangldognsdiuszansain uazasdle

- nagnsiuzuuuude

sheanuimmiilumalladsunsieas shliideseulatiivainvansgunuunuunane sy
ity uarldsuanuinannindedu Fausinilyeansuaziadesiiondeudmiunsiauidessulatl
TugUuuusing 4 1wy Aeidvimi Fewaflouads elimnefuunaniasuoaulat Ussnoudunagnsiuiion
ilemeUaLDINNFBINTVBIBIANITIAY wazhuslnalviuniian

. U'%mmwaﬂwg%uLﬁamsﬁﬁumqﬂmnﬂumﬁni (Enterprise Learning Platform)

- NBYNSAUNENSIN

szuvflneusudnlnglunaingnadrsudielfluanitunisfine Sslidmanefunsldam
Tuasdng Wy nmamuaumsisunsaeuLarganaifeulefaiundousiidy funnefueassiiaeu
sy 9 wiluesing winnuasdudamuaumsisuresiaies uasnanisSouazdesdsludsfniaumes
wiinnuuiazau sdsheianyaansifimhiiguanwssmesnaious Uismisjaumsiamuunanyiedy
demaWauyaansimanefunstdaluesdng wieueimunssuudssdunannuannse msasiadums
s BUMNANSIALEYBIYAAINTANALYYSTIBadnsABINTS uazamsaLdeNsDRUSEUUUI M UYARald
sufeszuvaiauazdudussdanuinielusadng szuunuiiiadu (Gamification) iteasaussgalalumsiFeus
i szuulileguunazanssiudmivgldan wasamnsaldnzuunasaniiouanvossiasng q enouauss
Aussansvesidmlmdsyndiu Wiz duduimsvesesdns deimuiyraing uagntinanu
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- nagnaiuLilenm

wenINAIUTILeivan dunsAnuduiiea L lonmanansignABIn UM U ua? USHn
Fajatiunmsiauiomiaunsatluuifaulaass waviausluguuy Motion Graphic (Animation) ae
azAsTaesanIunsel Waiiwanuuaulaliiunisseudisesen q vilvdissudiladlensing g lade
a X L aw Y & ] ¢ & | & o ) a v
890y wenanil vsvnaziaullemnneulandilomlnl q Adunsedu (Micro Course) annsaiseuslaisy

= 9 v @ VI o & ' v & 9 ~ T

sudausadiulassairmdngasindle lnsuvdemsduuulndinsiududundngnsndanguse

ANUADINITVDINAIANINTIUY

(2.3) MazgnaInnTId
\Wo991ngsNvesuTEnidiudegnaseniniu Mty anavnssulidiuduiusiu lavaunse

WUIRNUSIANENVDIUTEN Fiai]

a ¢ 4

1. Aeuazmoumud Usznause geanvnssudsiun delawan wagledl dsmansznusenisey
uaznsadlaan dadusiglimdn

2. ULARIAUAUAEAINTINNINNTNANAATUINS Usenaudie gramnssuledl Ssdenanseny
Tnemsaenrmaulavesidmunuuansdui sustsfidiuiflunuuansduduesnion

3. U3N15MN9NIRaInRITa Usenaume anamnssulavan eaulal wazn1sAnwl dwansenu
Tnensasasnelalawanludaniva

ANILYAFMNTINRINUN
geamNIsuALT A S UNaNsEnUAINANATIT e ImAluladuneg ooy SudangRnssuves
Aeundeunlas ibidninfiniuasdavansvatsatusesdamaniuduiuun wasguimnnsianasiy
1 o A Aa  eo ' ' a v = v Y a & P €U adaa
ag1aun Yagduildnearsifiundmuneldunn vs¥ndsdesusudilunsuinilomnneulandiuiidin
wazanvauenslddinveweulugatagdu ufsedlileniuanaiinguds uaziiaulandunainvaiy
Tunsiinds

AMzaneunTIUlaan
Ut wnerdlaidunoudell (Usemelve) 910 WUamefaamnmsinvesiindulavannaset 2566
WA 116,413 duUm WuTu 3% nUneundyan 112,713 auum Wekenauusginndenuin

o M FD

i (Weurden/Advia) Tilalulavungeignegn 52.13% fyadi 60,689 duum anasandneu 3%
oo

a s A a

o X Ay v oA v A a ¢ < A a a A ¢
gendnisdulaiuduaindnou loun douentiu deduwmesile Fedaliun doive uaz Folsanneuns
BNTUNUTUN 16%, 13%, 13%, 8% WAy 7% MUAINU

arsradSeuiisuiinRulaeand 2566 NG : AUV
U 2566 U 2565 n15aule (%)
1 (Leugdon/AIvia) 60,689 62,664 -3%
BUMBSLIA(DAAT) 28,999 25,729 +13%
Fouantiu 17,521 15,152 +16%
1590 MeURS 2,850 2,664 +7%
Aodefiu 2,635 3,033 +13%
ngy 3,719 3,458 +8%
594 116,413 112,713 +3%

o

a a o a & a °
P ; USEn neslialdu Aaudsll (Usewmdlne) 31
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AMzaneunIsunaalei

ludiurewmainledl UsEM minwes in viEnIdewarlimyusnwmszaulan AmnIsalyann
mslgeduledimilaniul 2567 asdulaiiadu 8% 10T 2566 Anluyar1san 5.1 duduneaasansy
TPgLANIZNTAMUULAITIA LT 20.4% Lazanudasndenislaiuas (Cyber Security) vateAnTogNusyanm
80% uananiinalulagndesiunuedul 2567 dwilldiu Al lnuanensiaun Generative Al fidaass
TesAnsiinisasyuenuleiiiindy uwazidunisamulunniiawnndu nsawes aianisalnslidaieniuled
Tudseinalveasiiu 1 dwdmunlul 2567 Wuausn wWindu 5.8% 3nUnew nstdanedugensuas
riimsiiulnasanlagaIndnaziiadu 15.9% Tud 2567

o W | = a aa o A [N ° o A A o aa o =

dinnudaaiuasygiandva @) Iddamenadsideianugedugnavnssufdva lasuna 3 1
2566 USudd anasainlasuna 2 widegluseduidedu danvauiandadeiugiuniaasygianaiig
AnuivaungUsznaunis liinssludnseenileiiegluyiawitu anudnalunsednduulouvievessyuianay

= a Y A v o A A o Y YY) Y

T meATegiesUsemAdAiveaams Tnedvlinnudeduy agiiseau 53.2 USudanasansedu 54.1
vodlasunaniunazdintegluseduideiu Fedadumunausenauns audsianmdn Aun153Nanu
AUAEIERY UazaunsasuUiuianas vueAdadedudunuusenaunisusudaiuduainlasung
ARV
AMzanaunTIugsnaeaulall

aunaulanRava (Useinelne) wse Digital Advertising Association (Thailand) (DAAT) SaufUAUNIS
(Uszinelng) aansalingeniuawuriudeniviassiivaudniiiule 13% Tul 2566 WUu 28,999 duum
= |oal v v a ~ Y
Fannnhnaanisall ileduldnasduladies 7% Wity

\ = 1 a4 & o & o o = A X | = o

drunlladunsgnisviesiieanngun isiudwiutnvisangwiuay 500% luriensedusn wagly

Y aa v

AsUndedaiBiudlvgq egramnuanUgavdene q nslesidls viliwusudidnunasluiuflviauniu

AdzgmEVnTINARRRTAiBN15aUsH wazn1sUssyNduIuIeaulay

Future of Job Report 2023 Yeayas1841uves World Economic Forum Flidiudn Jagmnas
“yrppuhay” fivinssuazfneamiidniu uasnsliaansafsgaeunadiunvham galmndu 2 sufugean
99 “guassn” Miliesdnaiudsuuadsils” “osdnsi transform dnfa lildiAntuudmedimaluladaade
wazunugshafiduuds udindl “au” invrinoulandaruanudesmsvadanmsyhauiidsuly aunse
Fuindeu Mo wadevenidviriuasitiminevososdnsld Taedfasiauihnuiinauasly drinueiulan
agluaeAns LA

1. NSAAAALTINNTINIY

2. mesnwnuAsiToglusiol’

3. nsaiavieRaaudilinedy

“ypn9 i World Economic Forum (WEF) 51897431 83ns 44% manisaiinludn 5 U vinedi
Fudusiensviauazgn disrupt waziasuly eg15lsAR Analytical Thinking Lﬂuﬁﬂmﬁgﬂiﬁmmﬁwﬁmmwn%u
sgwrailernuiuwiudusunis aviouninufosnisanuaunsaluns “Andmssinasudlom” et
fusgdnsamlunisrinng”

U8yaa1n Society for Human Resource Management :SHRM finudn Wl 2023 dndu 62% 209

Bou veunsFeuduvunaunany (hybrid) seenlatuazeoulay wnndmamsuisiisitauasuuuula

@22

sULuUnils deu M3dneusulussdnsiiivsednsnm dessezneumessdusznausaluil
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1. Wiadullemy du nsedu Tonanliuiu wagldaumelaiud (micro-learning) 1nTy
2. N3OV IAINIT090NLUUAINANABINITVRINTNULAa AUlANINTY (personalized)
3. WunmseusmilindnaulalidusindunguvselijduiusuaniUdeuiuddu (social leaming)

4. 1598519 ee “MsAnRTnTgikaznsuAtdym” Tinidnau Sullomnuuasuudasesiantml

(2.4) ANILNITUITU
2.4.1 Hauaznaunun

aaa v aa v

AnuATmthueaaluladidvalazauaiunsalunisidnfdumesiis vildnsuinishana
IFsuamufionnn Hufreunuduudendva Suiliasdelnd q 16he egdlsfiany FevesusenAdslasu
mmu’wL%aﬁaluuimmgﬂéfm neUsIABNsTIINUsEaun1sel wasdinisdidunisinegasioiiios

dusulnsanssinansounquiiiomAeutnanie deduasugia Tnasiiluiassnsssma
UNFUAWANEUIMT N1SUTMSINTS N1sRulazn1snan laeauaves Business+ Adudngansdauimsuay
Jan3 loun Forbes Inauaus gudamnedey 1wy dagansianiziiunisnain A BrandAge way Marketeer
Jnpansianzdumsitutaznssuas Win nsdusunas wae Money & Wealth e f-jLLﬁquehuimuJL’émﬁu
TUWl¥enuddiudossulatinniu Faduldluiirmaierfuiudovensom

2.4.2 NMFINMULNTIANTT ULEAIAUAT KAZAINTTUNNNITNAIAATUINDS

« UREAIAUAT COMMART

Hagtugindndudlod vieiinvosnandnsiinisuiunagnssureamanisindmineile
MOUAUDIFBAINABINITVRIUTINA T,mEJQ’U'%IQﬂmmsa%??a%uﬁwshusziaqmwm 9 WU FUVUIIUNY $1UAY
Uans1egen gulesalad faasswdud nistodudrinudumedidn Fetemnenisdnsmiinesig q axndufiaa
agmnauievesuilan ludiuvesnuuansdudlefivesudsm Ao s COMMART qauneegiinnuasudiu
YoduAmaINYln Tolauen1aiiusa waglusludusing o Wy e 1eTaddea Anssulvauiiag
mutuiie maenauiuuzilunsdendodud

(Y]

Nuuansduiuszianledl uar/miansedldlniuazeaunsaldidnvseiindfiddy aguladsd

HIn91u ¥oa1u a0l Uszinnduan
NAUUSEN [Wumsa e Powerbuy EXPO luma viewn dudiedodldlnihuazeunsal
ApsUBLstu din sasTndudngunsa dannsedind saudiadudiled
NAUUSIW 1 Hun3a Sma  HomeWorks EXPO Luina v1en guUNIalANueItIY TIuda
AosUaIstu $17in AuUgTIYNITUI T insesldlniihuazgunsal

dianvsedind
U3um lau Wseind HomePro EXPO Buune Wewmesil gUNIaIANUAITIY 9389
Wunes 110 W) inesldlwihuazgunsal
dianvsedind
U3 1At e Thailand Mobile Expo  guémsUssyuussndasng Insdwiidlofiouazaudnled

« NM3TUTANUTNTIANTT MULAAIRUAT UazauUszyNduuun
§309N159AUENTIANT unansdudn nsdaussruduuun waznisuimsnisina Ju
gafoffuunliudulnegseiles Ingesdnsin «q ianuddnlunsdnnusig 1nTu esinmsdnem
fenandanunsandanguidmungliegistneg wasdiaunsoadaanuduiug sudassaunisalsiudungy
Hvmnelfifuesned Fainlildnadnsiidudn varnvanedii seludrumslianmud mslavandsesduiug

WIS UsEneUMIaeTeUdsunn i sIndunuiwazianssuene q lunmsvihniseaiauinidu
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wazdlffUsznountsdiuaunn Wesmnmadigssialildenntn Tneffauisnauelng Wy visvEnansonis
Inglnsvimiuagsenmstuiis sufeoudlavan uasuidnunadniluifyaansliinn Wudu egrdlsiom
msdnnudndudoedlszaunsaiuazanudsmalumsihamdusgiugs esnngsianisdnduuuiuas
msuimsmstanudugsiafifienumarnvans SandmansUssay uaziidevniuandedu ilFfusenounis
wiagsedanudernyuazaeduiusiseiueenty

Ustmilanudmimguazyszaunsaliivainvans Taslamzmsdnnuduiuiuaznisuins
mMsdnnuiifedesiusugsinasiled dagtuuidlfresengsfiannimuiitiumsiuledilugnssuinein

milvhenumesziazienyu lagusenianunseuiluiussuunuuasyaansiigmudeyanineitesiunin

v

a P A P ° a a ' a | v
gsfauazaulediiasuias Bnnsdalinisuiausfanssulususvuiudanivduasinnuuandslaeiiuaiy
Anas19dsIA

2.4.3 Hofdnauaziodu
dofdna
Juiinsufdnaenszezian 5 Uik defdviatiedudeninisdulngafian uwazndnis

szunventelifalada 19 Fuhlntdisvesuslaaaeull Wunsvhaunnyndinna lneuseninagns

v

nsdeanslul 2566 sl
Prioritization: fianuaniunisalegalnadins1unsesile Social Listening Litaguualidsi
Auludspnauly wanhudnsgiieaianagnsnisaeansivungay seulanduginssuiasundadly

'
1 A

Audience: idayaiilaaindeseulatniey ien15insienaniunisal Toya warA1AnIsal

Y

famsuTuiveanguiuslaaiveilviiinnsue
Media: Wenlddermanvane Ineidenivignieaasasaiungudivanevesuusunegsaduase
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Agile Communication: USun1sieansfiagyibiguslaaianisius

Y

asUguvaiuledlod
P < 'l a o
Faraulaa USEn NN
www.notebookspec.com  ua. layaaLUn S189IUNIET UNAIYU BAZNISNAFBUABLNAABSWANA
www.beartai.com v, Wwil5Un 789UINENT UNANY waznsnadaualuladlrl
www.extremeit.com Extreme IT 789UINEANT UNANY waznsnadaualulaglrl
asUeudsdenivia
USEN Waunn
Y. BUSUNTNIURILDUANUAYT #DATUIIDS
vua. 3y daffide nu doanszuaz Ui

qsﬁaLLwamWaﬁmﬁﬁﬁaLﬁamiausu wazn1sUsenduuuieaulal “Edutainment” w38 “n13
ousueaulatl” luiligdusrilonmamagshnnntu iesmndaudesnslivinsunanriesuidvaiteniseusy
LLazmﬁﬂszsquéfmmmaaulaﬂém%uﬁwmﬁﬂwmmifl,ﬁ'm%u sufmdngasiraiusaziduiidesnsvomain
fajatiuliAninue AuAnaieassd waznsruaunsasinseifiansonitymldesnadussu dadu
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ety nsldutanssuiuads mmsusegndldineluladnisussqurievenan fdnlunnadudeunnieues
nsoUsy Yssguduuuioolal Iileumanvansussdsuuuuiiadisassdunndeiu ieldsuanuiouuandy
A3dnannguslan iteneulandnslidin sossumsusuasunginssuvesnuludiniiGunsemiinuas szainss ¥
fsnntulumssnsyesvihmadny (Sodal Distancing) ifisalentanisinlasa COVID-19 uazadrsuszaunisal
mMaFeusiviualiolisenadosiugunuunudeanislifinvesdnugn New Normal

AUTENBUNTTALYS
U3Em BRG]
Ua. lailifa lggunun1sAn
< aa 23 a v a L3
U3, W5ensidnea n3u SPUUNMIREUNSaRULAzIAN1TSeueaulal

(3) NISAAWINANNUINSDUSAS
(3.1) HauazAdUNUA

'
a

Sumpunskandodeiuv

- msdnwdeinierdes (Content)

Unedns

Tunsdnviilngansudazian sxflussansnsuimsdugsuiinveu diennsukulunisdaviuion
TngagiimaUszguiunuimunifienanseulunssdndomuarBmananlvinsouaqy Gsaunsaiiluldiude
Tumannuaneguuu siedsiiu dooeule deivgnevimi saudshansausing 4 lasunauaziiiadoutuedag
NesUTINBMT uazeafinrhitindeudasy e neidudemitoglunssuamediugsia Téun mnudu

o

Fh MIUmsdams mspann MsuImMIMSwensuyed MmsUSuldsuesAnsdyaiavia Wus
nilsdasiusiudayasied
visndufrunudoya visansnsuimsiaidonveamiisde laeids g fiavluusiarssia
Guituine ilerugniesuaasuiueaiomuazunarisig 1 lesamisdemiduiiaulavesiaiuuas
fadlasanludiy «
- MITANUR
Uinlallatlsefanifuresmuies iieanmstlunsguainuwieiesing msafondudi sudadmihi
Tunasdn Ieuisnagyhmshindssuivmifdadut saiimsfannseauiuszesna et iomugu
1RSI wadunumandn Tnsluusazifeursimenauunisindatom uuuu wadanisfisnt S1uoufus
wazimuniudses ey liaumMmswnanwaznelunafifmue
- N5InEa

v Yo o

elsefamiduunsisriasaisousen lssiuiasdndsludagindmmheuadlusudldliandninems
Tnens leanssezauasAvuddou

HaNsTNURDEIWINADN

U3svdilsdadesdanndeniundn Sedmdenlssiundingnsne winnssunsiuddiden fuviuy
nszawauaNaEn SudinsliniinfuisssumAnndandes Sdwdielumsansunseanainaiifidnase
quAmweeu wazanansgesaansldlusssumd ulinsdedainden dreanuSunufeideunszanain
ASLUIUNISHEAR WiguwindunsUabl 1,392 adaly 1 Ju
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(3.2) MITANUTNTIANIT MUULEAIEUAT UAZAINTTUNNNITAAIAATUINRS
3.2.1 MIIANUUEAIFUA
Funeulunisinnuuansdudesuien
1. NANUUULALINURUATITINU
Funnnsivuaudne JNEULLUULLasLﬁammﬁmm n¥outsvoouiRsulsranm
TunsTnnuIINANENITUNITUINNS (Executive Committee) 1ABNITINUNUIIUILATOUARUNAYNSLUNTS
AAIUAN 9) il
- msdawndeudiuil. Maunudesaniuiidnanu sruvassaulan nsmnuAsiufidaL
LazsAsMsINUANLUasnstY nasnIunsguaLsesgUeLTauazannsn1saaiy COVID-19
- msfmuALLIAR (Concept) uwaziifomosau: fiu Content wUsryusunueg Creative
uazinensnan LileszannmAniumsdnassmaluladuazuinnssulval o fezdauandluau sudsguuuy
nsdafanssueng q Welvinnmd afuerweadanasagagidrauanu

Y
&3

& oA Y a v Yo =~ Y 1 & A
- Mseun: dhemsdnanulansduadugdawmisnnagianuinTveiug
- nslavanussnduiug: Iavinagnsuasiuinianislavunussyduius tiofiansan
a 4 A v o e

sUwuuAInTIuuazdenarlvlunsussvduiusau

- msUszdiuna: eonwuukazdniuuuaaunudmsunsiiuteya wiethluldlunstinsen
naAkarUTuUTIILAsIsaly

2. MIATBUNIIABUNITINGIU
JrugnaUTEIN 3 oUNBWSHATY
a & =~ a & A @ vy o a

- Suvgiuilunu lngdnsfinnunanisugiuinniu waesenuligusmmaunne1ing
- ) a Y v o
euSulssnagnslunisuivmsianisliussaudwneiinivun

- HAndeluvanuaryszmduiusu

- damduilglunisvinlusudu dnmaunsainldluau

- AnassauAuazwinnssiludl 9 ieundanansluany sudddussoduiusiudonis

- AnsegSulrinneaia (Supplier) 1304NIANUAINUNTNIY

- dnwsenduladvesnu delieyauasiBennu wasdnwseunmsamadouteunuiaglun

3. MENAINITINUY

U3EN3291N15UsEUNAN1TAIY TAs1gNaInuuUaaunIN Lazajulausul sy

en1sdnnuluasssiely

3.2.2 MITUTANUINTIANIT MULEAITUAT LAZAINTTUNNNITAAIAATUINDS

Fupoulunsdnnuingsans Nuiansdud uagianssuynIraIAATURT

1. A9ANHUUKALINUHUNITIAII

US¥naziinisUszyuswiugndn ilefunsiuinguszasduazidiminevesnsiney than
Tenagng JULuuN1IIANY uazdaviideiaue (Proposal) WiBNT18AZIBEAYRINITIAIL JUUTENIM WATUKY
MeUfiRau elviaenadesiumiudonisvesgnin

2. NSLATBUNITABUATTIAIU

elasanisldsuoysiAngindruds vidmasdawiounisusryunanumsiauiunadied
Aeades dawTeuaniuiinazgunsal senvilsdeldnineins Seudyngudmnodisuay wasdomien
gosmanisading nensivamadouinuivledviodemsooulay sufsdnsdned Juogfuanudesns
vesgnin sudsdnniondelevanuazdeamslunsussvdusiug
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3. MINAINITINY

MENRIIINATTINNU VTN IMIaTUTInURanIsAEuL kazUseaaiunausiiug g
HansENUAaAILInden

Laidl-

HAIIUNNTIAITUEFRY TR

U 2566 - TAT Enhancing Thai Tourism
- D1 TechXcellence Summit 2023
U 2565 - Prime Minister’s Insurance Awards 2022

- Thailand InsurTech Fair 2022

- Thailand Digital Transformation Symposium 2022

- Epson Sustainability Thailand Summit 2022

- Taseansnszaneaugiusznaunsgalus (From Gen Z to be CEO) UsgdnT 2565
U 2564 - TAT Empowering Tech Tourism 2021

- Prime Minister’s Insurance Awards 2021

- Red cross Minecraft idea Challenge
U 2563 - OIC Premium Gift set

3.2.3 UimsunanWasuni1sdnauuansdudniadiouasa (Virtual Event Platform)

Fupoulumsuinsunanesunsdanuuansdudiaiioussa (virtual Event Platform)

1. NIPNUUULATINUAUNITINGIY

UignazlimsUszrusiudugnAitefunsuinguszasduazitineueanisdnnu hannanagnd
sULUUNTIRY wagdnindalaue (Proposal) Wi 18aEIBEATRINTTYIUNAANETY JUUTEUIM UAZWKNLNT
UftRe ileliaenndesiunfeanisvesgndi

2. NSLATYUNIABUNITIAIY

delassnislisueusiAnngindraudy uidmazdamiounisussyuansununsiauiugniie
fifetes dawIounisesnuuuunantiesy wieumageuszuunounislinuaie naenaunsiszuudesiu
nslaulanfiannusnines sufdnwioudelavanuaztomisunsussuduiusludinguidveng

3. MINAINITINY

AYNRINNNTTINNU VTN INMaTUTIBNURANISALTEIUNNY kazUseauasunaausInAug g

NaNIENUABAIINEDY

-Laidl-

- N

NAYIUNNTINIIUAATNIUUN

v

Y2566 - MuooniuAnznIIge AT 55

- unvneeulal Usednl 2566 (egseninsdaen)

- Tassnsdavhitfisausitailou (Virtual Museum) seezdi 2

- Bureau Verse unannasu Metaverse dwsulvianuiiazuinismudeyainsin (agseninduou)
Y2565 - Nwesniuemzniee aded 54

- unvneeulal Usedl 2565

- uiingsAnsinsvnswalseu (Virtual Exhibition) Uszdnl 2565

- Tassnsdavhitfissausiiailou (Virtual Museum) seexdl 1 funsiSouiuseSRmansussiude

- Ted Fund Open House 2022
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U2564 - uRLNIUANEATENR AT 53
- nunMvnesulal Usednl 2564

o

V2563 - aunvinesulall Uszand 2563

(3.3) fondauaziodu
3.3.1 MndaIuled

& a & <

Tunaulun1suan vl

1. éewan

- fimwiules Uszneusae Webmaster uay Content Creator imtinfiandlassasnaves
< ¢ . o v < ¢ A & o Y o o
Auled Web Designer viwihiisenuwuuiiules wagnsiingdns 9 aaniu Programmer azvihwihideulusunsy
sanuuuLazianng udeyn uaznisldanu (Application) uuiiules Content Creator vinthiisuRaveudesa
FansuuiIuledliviuiewsnisal way Webmaster fauaiiulsiluningiy

- pAUIALe Usenaunie Producer VviinfiniuRus eaziBunn1snan Script Writer innini
Beuuazuilvunaunuildluniswdnsents neludiusensvemaivledie uazgnAn Creative Vit
aisassAgsuuMsETe WeliiAlefindneanu a1 I0d0a TN TWINAIUABINTT

2. \Wasag

Tunsudatiomluivled vseniideliieu Wesmnawnsasiusiuiesesningiudeya

& A awv oa 4 a a e v a ¢ a &£ ' I3 & p a a
waglilovusemilegandedsiiuisng q wldliAnuseloviiiuduy eglsini wevnildlunisudaiingans
wagiilom i duiuleddinannuuandeiuegunn wesanniingugnddmuneuansng vinlideyayriasn
Aoenssuiirnuuansaduiiu lneseasBeadomluiuleiitiudayainasnsns manignssudluses
udantni Sewmdadugiiauniluiianuauls wasiinsdUwatnasliviusewnnisal Iag Content Creator
2 va =~ & v 1 o = o o & v v < ° v

wugfnseazideailomdeyarnansiiiaue dedlanudnduseddanunaiilunsiaueuaznisidney

€

¥ °

o o a ax a & v o o & | a <
‘UQLSU’]GUN a']ﬁil]ﬂ']ﬁmam'ﬂ@l@ﬂaﬂ 7\]3LUUQTLWUIEJU’]EJIWEJTJNFL‘HT’H?T\]WVHLu@mqsﬂax‘ﬁqﬁ]ﬂqi wazHeNanaztUU

ANTUNITIAVN

ey

3.3.2 NMSuARUNAANDSUAINE

Sﬁgumaumiﬂ’wuﬁzuu SDLC (System Development Life Cycle)

1. 35unavlatlymn Tnedunnaudnsisufiveiaunssuunsondnsoe Woudlalgmiiosdns
A 9 Usvau wieisuanaudeanisuenann wWIlan19g3Na 7N Business Development 3¢y NMSAN®N
YaymoseasiBen Wofumszuy wavnafianansawitam uavreuaLemLFeINSUeIeIinIse  vsenanlé

2. Amsgianuseanisuazfnuanulululdlunmsimnssuuriendnduinndeyarnusonis

o
(Y

MaNMTIATIZIIRANR §1ugnAn AUl Temauazmuidemnigsie tnefiu Business Development azt{u
faguanudoamaduenanssaruiiolflunseenuuusoly

3. 9ONWUUSEUU lae System Analyst aiugoanuuun1svinnuvedssuvegvaden Wy vouLn
LAEMIaYBITEUY JULUIUMTIUdsteya grudeyaily nauaridsaulunsiauszuuRusEufuauay
wazAldanefiintunnnswaunszuy Tnednvenarsmanadaiiedeaisiu Software Developer Wag
Graphic Designer lunseanuuu User Interface Tmunzauiussuutiu

4. Wansruunnenasnamaia afudeyadiegns wasnadeussuubowiy wiouiienans
Usgneumsianegisasden mniinswisundasiinssnusoniseenuuy arldduneuveansuimisns
\WasuwUas (Change Management) Tumssansnisiasuulasiu
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5. naaeuszuulag Tester Inglddeyadogne niouvhienansileyszauauiu Developer Tuns
uilatlamiiAntu ndewvhgilensldnuuazeiioausy nieudmevssuuliitugndn
6. daaUsTUU ¥nsRnsesruy susumsldon wassldnuese
7. A5IEOULALQUASNYITEUY sausamtymiiAntuainnsldou wdeudouumidunsudiym
deondugtumoud 4 lumstannssuulFAsstuly
HansENUAaALIndaN
laig-
HATUA ARy LN
U 2566 - Gen Zto be CEO 2023
- nge. Student Loan LMS & Activities (8¢/5eninedeaau)
- KMITL sisunaundmtu
- GSB OFL fawszuulviauinen1stiy “oausid” (agseninvdiuan)
- OIC duuun3IvNsusenuny
U 2565 - NCB Facebook & Website management
- TassmsdamniaunaussaurAavia (Digital Competency)
- 0OIC 1ns9n139avinszuL Platform e-Learning
- Tasansiendaluguiu Viral Video n1stiusn1saufdviavessuiasenasasasie
- TASINISWAWISEUU Learning Platform a@niniwnalng
- 1A5aN59minse UL Platform e-Learning d1tingnu aua.
U 2564 - TED Market Scaling Up Program
- RMUTT New S-Curve competency test
- GHB VDO Viral
- NCB Facebook & Website management
Y2563 - OIC handnuazeunsdesusifaismunszuiniifstunsussiudsluaniunisalleia
- TAssns9 9ISz UL Digital Learning Platform Mobile Application : Prompt PLEARN
(Wisdom on Mobile)
- The Power Digital service management
- NCB Facebook & Website management
- GHB VDO Viral
- RMUTT Waiw1de Interactive

- Tassnsieesniuunasinuseuuulianuimnsiuesulal
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(@) nIwdaunldlunisusenaugsng

s Jui 31 Sunau 2566 UsEniinsnddundnildlunsuseneugsna fall o
MY © UM

Usznn/anwaizninddy dnuwanssuans ATEHANY

i L9109 41.07 Taid]
99/16-20 QUUTVANALYN LVIAULAY

LWARULAY NFINNUNIUAT

p1ANshazaINUTUUTIeIANS LG 0.90 Laidl
99/16-20 QUUTVANALYN LVIAULAY

LWARULAY NFINNUNIUAT 10400

91AN5eTINATUES 5 u wionduasuavaaii

UMW 5 7189

gunsalreuines RRLLN 6.78 [EtY
gunsald TN ULAgLASIANUAS RRLLN 1.84 Laidl
EUNAUL el - Laidd
33U 50.59

ANSALAINTITNUN LATDIUUIENITATAZUINS

LY

U3Eniinsanudenisiiniidagansynianvesussnaunse s Ui dRanudanisiurinmsdngiy 2550 fu
N3¥NITALETTN WU Business+ waziiletleafulallvitiyanaduhenanimsiay/ misuinsvesusdnluly
uennil Ustniiniseanideuaiomunensiazusnsiudinasomunenisn nsunsngaunsayan
nssnsardRuy Tagtuuiivlatnsana Souesemanenisédseameig o il

- Mslawan lawn elLeader, eEnterprise, Click.Today, iToon uag [TSnack

- M3davhsemsinsvieikaying lown ARIP, C Cyber City uag TechOnTime

- NNSINULERIFUA LeLkA ARIP, COMMART, COMTECH wag CEMART

- melsimemndedaidnvsetind vinsliteyafetuiudn Wemsdadulavesiorumanesfiunes

anelledomnen1si “COMMART”

- msdansmdvddiannsedng laun SENT

- mslesumamsnsnanaieafuaaR i Datadive

- MsuAnrondLs lalkn Tada uay Enwise

- apendsmensuas Tiun Enwise way WISIMO

- M3deRnausy laua WISIMO

- mslitoya msdwimansdeyalavdodidnmsotind léun Toon, MSnack

FNALDUAVDIA YU
UsEninsnnasihdyaineunnrugiuuseniimii Gansnlineitesiv) dmsurudaduiuasgunsol

Tufansvesustm tneusemenastrssadnlunedou Tongdyandn 5 U Suauwsiun 4 Suien 2565 G9iui
3 Ay 2570
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1.3 1A596319N1500UVBINFUUTEN

1.3.1 laseaienisneviuvanguuiem -Lill-

1.3.2 yaraionadanudauddefuluuidngssuiuiuninfesas 10 vesduuiuiiianseanides
YaIUTENAING7 -Lidl-

1.3.3 anuduiusiunaugsiavasdneiulve -lid-

1.3.4 e¥eiievu

Tefoffietugian 10 Teusn wasiforuiiderudwudioray 0.5 vemudiszud Jeyalaauanzdon
o Yuil 28 Funneu 2566

seTerievu I1UIUNY Souay

1. wediuns eAsLue 253,170,000 54.33
2. U3HM nguwenug S1d5Y 311n 46,600,000 10.00
3. ANty do9uaaaTy 12,500,000 2.68
4. U3 lneduinens $ain 10,112,000 2.17
5. wein3eslng mansfsgd 10,000,000 2.15
6. WU gy 8,100,000 1.74
7. weEsuIng leandad 8,000,000 172
8. WweUseans snlveuauni 4,580,100 0.98
9. UNAMNYTT NeIATUNIE 4,229,300 0.91
10. WWEINT §AN130UeA 2,500,000 0.54
11, wsdilenn iupdseiaigna 2,490,000 0.53
HRevfusedondun 103,718,600 22.26
SIUeAY 466,000,000 100.00

a

Usznngfionu - N19NTEeumNdyY IR

ARV RGN U
Adevudalneg 2,174 465,700,000 99.94
Tud 619910 1 300,000 0.06
2,175 466,000,000 100.00

YotaduuIEm 7o 11 Mmnundt “auseinaddnsieriuluuidnlalifuninfesas 30 vewfuiildeendmineudvunvesuen”

1.4 UUNUIANLTHULATNUTITZUE

1.4.1 NuIAntdeu/MUBnTuay/ MUY

UsEminuaavgdeu 116.5 auum Sendiseudd 116.5 duum wusduiuandsy 466,000,000 iu yad
Muaz 0.25 U

1.4.2 fuussavduiisiansviedeulvuandreainiuaniy -Lii-

1.4.3 FunIanannIndulasaninvasuien -l
1.5 n1seanndnninddu

1.5.1 ndnnindulasanin -lifl-

1.5.2 asnansmil -laidi-
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1.6 ulsuren1sdneRuiumna

Useniiuleuenisdneduiuna lidesninfesas 50 vesilsgniniendainsinaetulaifyana aegals
Ay UiEmerarmuslvinisine Rutiunaiisnstosnidasfitmusdnaiuld vinuidniausuduiiazsdoni
Suilsavsdnnudinanunldiftevensmasiiunuvesidnsoly

Tumsussauaniznssun1sase 1/2567 MssmiudoysiAliauodieiutiunasinilsgnsd 2566 lushs)
yuay 0.0215 U ATV 10.02 a7uUm w3oseeas 79.38 vesilsgninigvaimsinnsulaiiyaaa

9
v v

Vel USvmeziaueiieoveeylfIngnevu lunsussyuaidlygneulsy i1l 2567

v = = Y] ! a o W | A
GUE]anjaLUiEJ‘ULV]EJUE]Gl’i’mﬁmEJLQu{]uNa an3UNaU§3ﬂ@Uﬂq§1usﬁ'ﬂQ5$8glﬂar] 3 UNEIULN

U 2566 U 2565 U 2564
dnsmlsanSeeu (Um) 0.27 0.026 0.011
dnsRutunasiaviu (Um) 0.0215 0.0215 -
gnsmITeRulunasderiilsans (%) 79.38% 82.78% -
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2. NSUSKISTANISAUIFEN

= 5
Ulgu1an15UssiiuAULEY
Usenivualiraznssunisasiaaeuiiifiiduguwanisufufauuleuienisuseiiunnuides was

Y
'

a

soumnglihensaaouneluihmsssduenuidesiionaziatu lnsUssiiunnudesnsmin posiutu
ponIINAMIABILAY 9 LarTsnuANUAswERANENTIINS Womuuailyuiuugsioly fimsdvun
uHunseTRdeUTTIUM BT Taelaneszuunsiatedadig mMs3u-TeRuiidesnsaidusrdmnledn
athiane Wefamu UspiiuaufiRmunaznmsmugunighiliifaussaniuanussuunsuimsandeaes
U

¥ 2566 donsmasumelulifinnsanudiiiuvin vismudmsanuidssiuiunsogiaduszuy uas
aonsufumsriuguaiansiin sawdsnsmusuniglufifesnouasimnzaniussia wieuiaiinsinnia
audssegalndda Fadudrunieivinliuidnannsovssgingussasdlunisdndussiamuunugsnad
fvunld saenauannsoaayarisliiuuen edwoulifiovu wasiildwldidsvesustnlsos e
uenaNi Uimialddneunlimnuiuininnuynau uwasdausuimaeusuninalwinnifeu eduns
sudbu dotaiu BSussan ulsuvienmsrefuaesiuiu uufiRinisvhau sefeunisdndedadng uavatains

BN 9 VOIUTEN NIDULUINNNITUIUUIZUALAZ TOTOUTEU

U2d8ALH8 96D 5A LTINS INAVDIUTENUATUNUNITUTUITAULEES
Jadeanudssaannneluwas NMeuen No19aINaNIENUABNITAEUIUYBIUS BN IASILAT 190 OY
2e1915AMY USENTLNUNTITUSZTUANUL AL AL LAUUSNTINNTANULE L1919 ARTY 9191 91TlNuLds Ay

o A A av ayve & a4 dao N = Y N v = )
Anulduiususunuigndlasaduanudssniideddy violuamudssivievldonaaenisalld lneiidady
AULEDIAS 9 ASl

1. Yaduarmidsmianss

1.1 Amidsamesiiuninensyana

ganandnvesusndunsliuinig yeainsdsiadutedowianudnsa denmuazaunimues

ninensynraindudesivsdnlianud iy Tnslonzegsbensianndneninueaniinau iesanidufds
é’ﬂé’zﬂumiﬁuLﬂﬁlauﬁqiﬁwaqﬁ@’m aﬂfl’;\‘iﬂﬂm‘ﬁ’]uqmLLﬁ%L%EJ’NJ’]EyIuéf’mWWU’]LL@%%@VT’]L%EJW] 11813 Ueya
AUTINA N300 waglodl (IT) naenIuNITRAIIIUSNIIAUATIAIN 9 VBIUARINTILHILATNANATIIAUUTEN
og1lsfinnu Madsuudasyransidudsiivanidesdsionn Wesnndtadonarsusznns uasdumiuidesdien
Tnaran1Aiugsng

wHun1sUTITAAEse: UTElinanunsuisaudssiunineinsyana Tagnsiaundngnm
yasyaanslidesdanuiiviuaivegiesioilios naonauairsszuunsdnnisausluedns (Knowledge
Management) TuguUuuusg q 1w Msdaivesdaug Mssenenssdaiug n1simui iy nsaeuny
nafmfiugua N1saseimusssy wasusseiniAnIsseuiiuesng nefigaymnelunisidussdnsuiinisiew
(Learning Organization) auvenisadnedawandenlumsyeudia semsnenimn nsaseigiada wag
ussgslalunmsiany msdaadulininauidmsnilunsduiun Wegdaliyaainsvesuismianudi
Uitmethadeilos uenani Sxfimstmmuaununsdulamisendnvesyaains ieadsauimviilFuininey
sufaimunypansliaansonaunuanulilunnsedu euTdmanusadiussialdedereliles
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1.2 aAnudsamainunsiUasuLUangAnssuuaz e vasduilan
Uagtuanuiamthmanaluladadelvidsalimginssudusinauasuudadl Inslanzegnsgmgingsy

a a

msuslaadeasielml warTovesifuslnajuln dwalsinsuslnadedsianianasodwioiiles usemdsléinsusu
nagmslunsnandedsiininasmanuivieaieln ieadresnisidndefuslnaynngy ognslsi dedsfiusidanad]
ansidedeuasdudiodldnnnilugueswesiastavanlunisairsnménualesdns

wnunsUssAades: viEnlalianuddyfunnliunsiasuulamemaingsuiuslag Juisdn
dofifnma fidemanseihauladoddsndus e Uisnldundsunagnslumssiiussia ng
huilomnuudesoulal ussndenddoativiawiingdndenianziu Fnguidmnedeiuiitao uay
Maussldounty fadulsslovidedoiuuardadenon

uonanil UIEmSslFInvindneasBidnnseding uardessulail esesfunginssuduslnafideuutas
lumunszuafoudumeluladuazuinnssuadiolnl dwaliuisndesimusuuuumaiiauaidenlsdamam
aonadesfumuaulavesfuilnnediseiiles naensunsiannma 9 tielmAsmnumanvaneslunisliuing
yosdelunany q fu

sugsiansdnnuuansdudled UsEnliusuasunagns Tnesauflofuiusiinsniessialunissa
S ieadsauunniauasisgagndndulvl dwmalfeenvisuasidrvmmulfifumniu

1.3 anadesananudeludeadelva

Hagugunuuvesdelawaninsidsundas faufiusmdnivgdadugnidsdimslavaniuguuuures
dodefinnt wiflvimnudfyiuguuuudelawaniue 1 1Nty 1wy dedsaueaulay wardessulat dwmali
dunsnsmannvesdelfuanneyas

wHuNTUIMsAAEeS: usihdeartitlniezdeliAnnansenuivdeiduvesuith wivnlalilonna
MnnsliEnssunsTavanuudedseuooulay Wemnnsudeifunazdelmidhieiu shlidsnidediasy
iy Tasuidnldnmnagnslumsvenesmavesdessulaviuiniy

1.4 anudssannanuazadnuazanisznshifigvassalunmsidrgaatanisudedunisnisdn

seguuuuvesdeasislul vilineuasnsaufoasiludeldmedaies Ssoraduyananuifie vieesdns
Tneiidemaniuaunsndiauadomldnsdafuilon Aoraldsummudounniedoin uasgadadennnvio
Faduayuld vilinAndugudmianisiiuuiem

WHUNITUIsAMAEES: Uitmnszuiindannudelunmsidugudamsnsddmivdegalml sl
yanalafansavimiidudeld uimisdifnadeduilne fo arudestusazanugnies sauieenmdy
fioondwn esnuitmibuesdnsdiinnuiniete Fafesiuinveusedsiivhiaus duu iomitussuldinaue
Jesrinunsnsnaeunugndemiug ileasrsmmdosiuliunguilag

1.5 AnnuideaBasaauiisnanuuansdud

Tumsdnnuuansaui dndudeddanuiivuinlng sesfuiunageenysuassiironnu anuiivensn
nsauwAuazan IennTussmasyhnsdaidenaniuiidniu uazhnisaesiudanuaismiind sghdlsfnn
o1afimudsaseanuil maiamsnsalliaedsfuaauiidnnuiidndent s

wwumsUBmsanades: visldntouusuuimsanudes Insdakinaenssumatiiofnwiazanagns
Tnglddnriusumauinsniausuilas (Change Management) sisludaunsanmanuilvifisndu suuuy

N33R AenuwuUsEd@usTuguuuulva 9 WeTuaawave e g IUNGUEYH TN Y
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1.6 ANULFYITDINITHNITZUINVDILYBLSA
NITUNITLUINVRLYBLIANBLAANANTENUNINTUNI SN U TRUYBINTNIIY SIUDINANTENUSID
N59AUYBIVTEN B9 nABiTETINITUNSIEUIN AeesnENSEaEing Social distancing dwaliiuyinig
INUANAY LLazmsﬁi’ﬂﬁ’m‘imauﬁm’h%mmé’uﬁmasiamamiﬁwLﬁumumaqﬁﬁm
WRUNITUTITAMAESE: FuNTUfuRL - USEnladanguniinaumuanudes ivuansufofau
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UfuRnulaegnsung
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wnanneasueluINTUALIRkanIwazTnedumM 8By 9 sialy
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nanudisnvesdedenuesulatadelvy vilviAndemdudlunisdoansivdnquidungvesadlaman
N Y] | < f A a o v Y & o =3 | ° = | v o=
warasesanaluunannesuivsenluladuanves Faldansaivuaniormuanuleouiens 9 1o dans
WaguuwlasnleueiiinTuenansenuseunun1susmsaevedaclayan
MAUUSUITAULEYS: USEVATEUTNDIAILERRIna) Jasynaunilanudeisglive@neini
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WagukUagnig nndunusnannasunusenlilaiduisnves LwaﬂiugﬂLLUULuawﬂwaamﬂamﬂUﬂﬁ
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\anavausIruiBINMkarnseaudstlilituedfudeladeonts
1.8 AnudsInnsErlygadunsasdoyadiuynna
v wa v Y | a YY) P a pu ' a P
wszsvUnaRnuasesdeyadiuyanaiinadeduldnunguinelul 2565 Fuilnaseuinisvany o Auves
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asUsrgtonssunisiia:gidur9nIuALYVILSEN tu JuR 31 SuaAu 2566
LIST OF DIRECTORS AND CONTROLLING PERSONS IN THE COMPANY as of 31 December 2023

s1eonssun1s
Name of Directors

Assoc. Prof. Rana Pongruengphant, Ph.D.

Wuad

*
AS.29dU 1A8I 89V IWY

*

Ms. Sunee Mattanyukul

U
u19slA INAIIATAS

SFA.AS.ISTU1 WIBISOUWUS

In

nJiaf us1
Mr. Boonlerd Narathai

nyruna

Iwls?
U.4.06NS aRIAIUWIA

u18d187 AURITT

s1gBloustn
Name of Company

u18buns VASIUA

U18UU 1389)
Mr. Vichate Tantiwanich *

Mr. Thanit Klaewdetsri
u1gWste JunsAnlad

u183ng1 NABIY

Mr. Wittaya Kitchanpaiboon

Ms. Reuchaporn Sahawathanapong *
Wa.0.A.KIYJ WIY.DASTYT avIasSty
AVM Isaraya Sukcharoen

Mr. Pornchai Jantarasupasang
1\

Dr. Wilson Teo Yong Peng

)
2
=
s
=
5}
o
-
=
=
<
=
[
=

Mr. Min Intanate *

uagy
u.a.d

VEALLRNGIT]

ARIP PCL.

uu9.g0adiBuinasiwsd

JUBILEE ENTERPRISE PCL.
uu9.loadlolo

SVOA PCL.

uu9.uNNananrus=NUNe

BANGKOK UNION INSURANCE PCL.
uue.thmaveurnu

KHON KAEN SUGAR INDUSTRY PCL.
uu9.unaInes alnd

MASTER STYLE PCL.

uu9.I1de 10315

ASIA AVIATION PCL.

u.108a Usiwasutra Buines

ACIS PROFESSIONAL CENTER

D, A

X, A

uu9.Tofidn

IT CITY PCL.

uu9.0BIua aaulau

BOL PCL.

U?.198d AOUWIINDS

ASYS COMPUTER

U9.23INA3U

DIGITECH ONE

UR.A613U 19139 (Us:inAlng)
DATAONE ASIA (THAILAND)

UL AGETA]G)

SPVI PCL.

uq.0lonoa Adnoa

BOL DIGITAL
U9.VayaInSARIKIEIRA

NCB

U9.nguiloRIUG SIASH

ADVANCE RESEARCH GROUP
U9.10.07$.18AIRNUAYABUBAIRUI
A.R ACCOUNTING CONSULTANT
ud.lulouasu

BIOBORN

Ud.1991$ danalnives

AR ELASTOMER

U9.105d duimasiudunua (UszinAlng)
ARES INTERNATIONAL (THAILAND)

D,C

HEIKRA - X = Us=sunssuns C = Usz57UuNsSsuUNIsuUsShis A= NSSUNISNSIVDU D = nssuns E = nSSUNISUSKHIS CP = ujﬁéwuwmuqu
Note x = Chairman of the Board C = Executive Chairman A= Audit Committee D = Director E = Executive Director ~ CP = Controlling Person
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6,8, 21

10

11
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12, 17
13
14

15
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2566

56,255,295
63,372,176
28,843
1,748,132
61,065,658
3,477,525
185,948,229

11,500,000
17,826,211
50,863,806
6,725,481
1,956,263
95,200
2,039,124
91,006,085

276,954,314

(Wune: v )

2565

39,417,875
62,933,664
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2,916,988
176,884,840
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92,453,174

269,338,014
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31,644,878
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2,687,358
4,769,731
39,183,179
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83,464,677
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16,494,083
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276,954,314

(Wae: un)
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83,464,677
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20 246,922,346
68,125
246,990,471

181,611,156

1,561,591

49,613,165
232,785,912
14,204,559

1,593,368

(113,612)

15,684,315

15 (3,063,337)
12,620,978

12,620,978

23

0.027

(WuY: um)

2565

226,228,167
316,789
226,544,956

166,625,198
1,907,164
43,673,766
212,206,128
14,338,828
836,758
(112,305)
15,063,281
(2,960,153)
12,103,128

12,103,128

0.026
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(Wae: un)

2566 2565

NSTHERUANIINNINTTUA LU

mlsneundtula 15,684,315 15,063,281
sremsUsunsznuganilsieunslutuansu (31e)
NAINITIUAMTUIY
AR AT AEAS N 9,667,995 8,413,672
T,auﬂé’*uNammuéﬁumsﬁmﬁmm’h%Lﬁmsﬁu 654,346 (30,416)
Iauﬂé’uﬁuﬁﬂmmﬁalﬂu;ﬂamqmﬁﬁﬁ]ﬂé’%’u (58,301) (147,998)
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1,158,324

3,872,824
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(56,940)
(10,019,000)
(10,145,000)
16,837,420
39,417,875
56,255,295

48,154

(10,009,721
(17,662,130
(4,663,290
(1,289,395

745,519
(32,873,129)

(364,985)
(62,999)
(427,984)
191,749
39,226,126
39,417,875

(228,548)
428,794
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SUMMARY OF FINANCIAL INFORMATION

For the year ending of December 31

(Unit : MB)

The Company

2022

Financial Position

Current Assets 185.95 176.88 180.16
Total assets 276.95 269.34 257.79
Current liabilities 39.18 33.80 35.86
Total liabilities 48.85 43.83 44.38
Shareholders’ equity 228.11 225.51 213.40
Registered and fully paid capital 116.50 116.50 116.50
Operating Performance
Total revenue 246.99 226.54 169.22
Revenue from contracts with customers 246.92 226.23 167.73
Cost of sales, services and license 181.61 166.63 117.68
Gross profit 65.31 59.60 50.05
Profit before income tax 15.68 15.06 6.57
Net profit 12.62 12.10 5.20
Total comprehensive income for the year 12.62 12.10 5.07
Financial Ratio
Gross profit margin (%) 26.45 26.35 29.84
Operating profit margin (%) 5.73 6.20 2.80
EBIT margin (%) 5.75 6.33 3.66
Net profit margin (%) 5.11 5.34 3.07
Return on assets (%) 5.20 5.44 2.44
Return on equity (%) 5.56 5.52 2.47
Liquidity ratio (Times) 4.75 5.23 5.02
Debt to equity ratio (Times) 0.21 0.19 0.21
Data per share
Basic earnings per share (Baht) 0.027 0.026 0.011
No. of shares-Issued and fully paid (share: Million) 466.00 466.00 466.00
Book per share (Baht) 0.49 0.48 0.45
Par value per share (Baht) 0.25 0.25 0.25
Dividend per share (Baht)* 0.0215 0.0215 -
Dividend payment (Million Baht)* 10.02 10.02 -

*On 23 February 2024, the BOD’s meeting approved to propose dividend payment for Y2023 of 0.0215 baht per share, totaling 10.02 million baht.
The Company will propose this matter for approval in the AGM Y2024.
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General Information

Listed Company
Security Symbol
Headquarter office

Type of Business

Registered Number:
Telephone no:

Fax no:

Website:

E-mail address:
Registered Capital:
Paid-up Capital:

Par Value:

Type and Number of outstanding shares:

Purpose of fundraising and expenditures:

Obligations committed by the Company

in the registration statement:

llUU 56-1 One Report 2023
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ARIP Public Company Limited

ARIP

99/16-20 Ratchadapisek Road, Din Daeng, Bangkok 10400
3 categories as

+ Media and Content

« Exposition, Event and Integrated Marketing Communication
« Digital Service

0107553000051

+66 (0) 2642 3400

+66 (0) 2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 Baht

116,500,000 Baht

0.25 Baht

Ordinary Shares 466,000,000 shares

The Company has not raised any capital

-None-



Part 1 Business Operations and Performance

1 Structure and Business Operations of ARIP Public Company Limited
1.1 Policy and Business Operation Overview

ARIP Public Company Limited has the core values in content creation, printed and online media,
exhibitions and distribution, seminars and marketing activities in offline, online and hybrid format for
promoting the business of various organizations through creative work to drive Thai business sector to keep
up with changes in a new world where digital technology plays a crucial role in the enhancement of
business capabilities regardless of the size of organizations and industries by focusing on customer centric
through utilization of modern tools, technologies and innovations, including the development of digital
tools and platforms that serve the business sector’s requirements as it faces challenges and risks from
regulations and laws. In addition, the Company’s vision and objectives are compiled to the sustainable
growth with responsibility to the societies and care for the environment and communities in line with the

ESG concept (Environmental, Social and Governance).

1.1.1 Vision, Objectives, Goal, Strategy

Vision

The Company is a leader in digital creative content; providing constructive and reliable content for
businesses, as well as being business-influencing media that impacts on consumers and efficient reaches
to the target group. There are offering total solutions and customer-centric marketing communication
consultancy services which equipped with innovative technology and up-to-date marketing tools, focusing

on business operations to the sustainable growth.

Mission

« Providing quality content on business, IT, education, and several other fields with maximum
usefulness, accuracy, and reliability.

« Developing innovative media channels that can reach targeted customers efficiently and
appropriately.

« Providing integrated marketing communication services to ensure the highest satisfaction for
targeted customers with enhanced efficiency and utmost professionalism.

« Evolving digital tools to cope with digital transformation and the changes through information
technology innovation.

« Committed to sustainable business growth in accordance with ESG guidelines.

Business Goals

The followings are the goals for the Company’s core businesses:

1. Content Production

ARIP aims to become the biggest leader of social media and digital marketing content on business,
management, marketing, IT, education, and other interesting knowledge, emphasizing mainly on in-depth

analysis of business information classified by industry for top executives and business entrepreneurs.
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We also provide an extensive range of information analysis for interested customers in general, including
knowledge contents to develop human resources in the organization, as part of the ambitious goal to keep
pace with globalization and changing aspects of business, economy, society, and technology in the

digital era.

2. Media Development

The Company demonstrate the leadership of the social media and digital marketing content industry
penetrating the new generation and touching the targets by introducing a broad range of quality contents
evolved through various types of media that have powerful influences on targeted customers’ perception
and access to the required information, varying in print media, online media, social media, exhibition,
seminar, and marketing event to maximize our potential in digital communication that can reach targeted

customers effectively and appropriately.

3. Comprehensive Marketing Communication

ARIP is committed to developing a comprehensive range of marketing communication services to
increase customers’ perception and understanding towards certain products and services to be admired
widely. We are able to cover a broad scope of services, including marketing consultancy, advertising,
training, public relations, sales promotion, direct marketing, trade exhibition, seminar organization, and
traditional marketing, aiming to attract different organizations and individuals across the public and private

sectors in Thailand.

4. Digital Tool Advancement

ARIP has shifted its clear focus to generating greater development of computerized software programs
served as communication platforms, tools and applications in the field of human resources development
and HR management for enterprise to cope with rapid changes and digital disruptions. The Company also
creates innovative marketing communication services and solutions that enable communication to succeed
and be measured precisely for marketing with the most efficient two-way communication approach,
considered an integral part of our media development strategies evolved to promote the achievement of

business marketing communication.

5. Sustainable Business Operations (ESG)

The Company is committed to sustainable growth through ESG practices, which prioritize social
responsibility, environmental concern, and community well-being. This is achieved through effective
corporate governance, ethical business operations, legal compliance, and a commitment to honesty, fairness,
and transparency. In addition, the Company seeks to create value for shareholders while considering the

needs and interests of all stakeholders and acting responsibly towards the broader economy and society.

1.1.2 Major Changes and Developments in the Past 3 Years

The Company is leading its digital transformation by launching “WISIMO,” a comprehensive e-learning
solution that includes a learning management system, practical lesson content, and a competency
measurement tool called the “Future Competency Assessment Test.” The Company further strengthens
the WISIMO system by providing gap analysis and customized course offerings to meet individual
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development needs. To enhance the security of the system, the Company has implemented face
recognition technology to verify user identity. Additionally, the Company has developed a Virtual Event
Platform that supports hybrid and fully online events. It has also created an e-commerce system and a
consent management platform to comply with the Personal Data Protection Act, which takes effect in 2022.

The Company efforted to associate the academic section into the business, In cooperation with the
leading educational institutes in order to select the outstanding organizations, products, and services.

Continuously rewarded them, developing events for publics and private organizations.

1.2. Nature of Business
The Company has 3 main core businesses as
1. Media and Contents
2. Exposition, Event and Integrated Marketing Communication
3. Digital Service

1.2.1 Revenue Structure

Revenue by segment

1. Media and Contents 35.43 14.34 48.06 21.21 45.79 27.06
2. Event Management 65.84 26.66 62.79 271.72 56.08 33.14
3. Digital Service 145.66 58.97 115.38 50.93 65.86 38.92
Revenue from contracts with customers 246.92 99.97 226.23 99.86 167.73 99.12
Other income 0.07 0.03 0.32 0.14 1.49 0.88
Total revenues 246.99  100.00 226.54  100.00 169.22  100.00

Remark : The Company is operated in Thailand only.

(1) Nature of Business or Service
(1.1) Printed Media and Content

The Company creates, sells, and distributes advertising spaces and services on traditional media,
digital media, and online social media in the fields of business, management, and IT, which can be
categorized into two following groups:

1.1.1 Corporate media and content

+ “Business+” Magazine provides an in-depth analysis on the economy, business, management
strategy, marketing and even business trend updates. It also includes in-depth interviews of successful
executives to allow readers to get in touch with some useful business strategies and industrial trends. Most
importantly, the articles share some very useful case studies which readers can apply to their business, to

uplift their capacity.
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+ “Business+ Top 1000 Companies” Magazine compiles business information of the Registered
Companies in Thailand in order to list the Top 1,000 companies with the highest revenue, including
analysis articles on Top Gain in each industrial group and even ranks the Top 50 companies in terms of
outstanding performance in revenue, profit and return ratio growth.

« Seminars and awarding events

- Business+ also organizes seminars and networking event with the objective to create awareness
and present contents related to the industry trend and/or interesting topics for our readers by the
editorial team reviews, analyzes, scrutinizes highligsht seminar contents. This activity is the good
opportunity for our editor, management team to meet and exchange ideas with our reader as well as
advertisers.

- “THAILAND TOP COMPANY AWARDS” (TOP AWARDS): Based on interviews and presentations by
executives from leading corporates, the editorial team has been impressed by their visions and strategies
making their businesses successful, this leads to the search of criteria for the selection of leading corporates.
With the cooperation from educational institutions, the event “TOP AWARDS” was started since 2013, its
objective is to select outstanding corporates in terms of performance, Corporate Social Responsibility and
Environment, Good Corporate Governance to achieve corporate sustainability.

- “THAILAND TOP SME AWARDS”: The business model from “TOP AWARDS” extends its scope to
SMEs with outstanding concepts and performance to publicly showcase the success practices of the
excellent management practices of those companies to the public.

- “BUSINESS+ PRODUCT INNOVATION AWARDS” Event is held annually to present awards to product
and service innovations. The event is oreanized in collaboration with the University to survey the market
for unique and outstanding product and service innovations to compete in the selection for product and
service innovations that can best address existing market demand.

- “BUSINESS+ PRODUCT OF THE YEAR AWARDS” Event is held to present awards to popular product
and service innovations of the year by surveying consumer preferences toward the use of different types
of products and services. The event is organized in collaboration with Business+ magazine and the
University.

- “THAILAND DIGITAL TRANSFORMATION SYMPOSIUM” Event is a seminar on the application of
digital technology to business processes, it presents awards to the organizations in both the government
sector and the private sector that can successfully adapt themselves with the use of digital technology.

- “THAILAND TOP CEO OF THE YEAR” is an award ceremony for the highest executives of both
public and private companies. The award was voted through online public and considered and selected
by qualified referees and ones from leading educational institutions.

1.1.2 IT media

+ techhub.in.th: an online IT media that has been recognized as one of Thailand’s top credibility and
neutrality, presents content that meets the lifestyles of people in the digital age by emphasizing on the use
of technology in everyday life, work, and business organizations. There are various channels for presentation
such as:

- Website: www.techhub.in.th is resources of IT knowledge and consumer electronics. This website

has more than 500,000 followers per month.
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- Facebook: techhub.arip: there are more than 300,000 followers

- Twitter: @techhub_arip compressing the information for who consume speedy and brief stories.

- 1G: techhub.arip provides the technology stories with easy-to-understand visualization.

- YouTube: @Techhub arip presents interesting technologies in the form of video clips, reviews of
the latest products and how to methodology about IT that are short, easy to understand and practical.

- Podcast: TechITEasy offers the audio content which is published on online platforms, moderated
by Techhub Editors, content offerings, digital implementation technology, techniques and problem solutions,
and news in the digital sphere moderated by techhub’s editors.

- TikTok : Short video clip channel that focuses on presenting the latest updated technology
received acceptance from consumers to be number 1 in the content group of IT technology in Thailand.
It currently has more than 500,000 followers.

- BlockDit is another brand-new channel launched in 2021, it offers different content from that on
Facebook media, and focused on those prefer rich content.

+  COMMART (www.commartthailand.com and Facebook:/commartthailand) an online media focused
on consumer guide contents, “Buyer Guide” offering decision making choices in the technology sector, on
both technical and promotional. In addition, during major events, COMMART will provide details and
publicize the information of the event, special promotions, products and services highlights, and relevant
activities, including the vendor lists and [T distributor directory that will be exhibit at “COMMART”, with
more comprehensive communication channels as follows:

- Web: www.commartthailand.com: integrated resources for selection and purchase of IT products,
and during the event, the information of Commart event will be presented, such as booth names,
promotion prices, highlishted activities in the event.

- Facebook: Commartthailand, an online social channel for those who are interested in selection
and purchase of IT products, including special promotions for IT products.

- twitter: Commart, a brief news channel and promotions for those who are interested in.

- LINE@: Commart, an official line of the event, focusing on sending of interesting promotions and
activities directly to target groups.

- Open Chat : Commart Bork Pro is the commmunity for people to purchase IT gadgets by focusing on

communicating and sharing purchase experiences from those who are interested.

(1.2) Exposition, Event and Integrated Marketing Communication

1.2.1 The IT gadget expo “COMMART” emphasizes on presenting the latest technology gadgets. There
are also activities to provide information to the event attendees. The event is held 3 times a year. At the
end of the year, there is the “COMMART Award” for the most popular IT gadget through nation-wide users

and top IT influencers of Thailand.
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Event Name Time Rental Space Event Detail

COMMART Big Deal March Approx. 14,000 sg.m. IT products for digital lifestyle exhibition,
Highlighting the latest innovations,

altogether with attractive promotion.

COMMART Crazy Deal July Approx. 14,000 sg.m. IT products for digital lifestyle exhibition,
Highlighting the attractive promotion.
COMMART Best Deal  November Approx. 14,000 sg.m. IT products for digital lifestyle exhibition

with year end sales promotion
COMMART AWARD November Online Popular Vote prize rewarded to the
popular IT products based from customers

and leading Influencers

1.2.2 The Company provides comprehensive event management service for conventions and
exhibitions starting from concept and theme, seeking appropriate venues, collecting target group information,
public relations and event management to accurately fulfill the requirements of customers in the digital
age for both in government and private sector, in the forms of offline, online and combination of offline &
online (hybrid).

1.2.3 With our expertise and experience in content, media and event management, including
consumer database, the Company offers integrated marketing services based on customer’s needs, starting
from strategy planning to result evaluation, to ensure the achievement of marketing target.

1.2.4 Virtual Event Platform is a service platform developed from existing offline event to create a
highlight and extend service access without limitation in terms of time and place. It offers both hybrid event
platform service (offline and online) and full online event platform service that can be connected to support
payment systems and delivery/logistics operations, including a wide range of services offered to satisfy
consumer requirements under New Normal condition such as member management system, product
distribution system, avatar creation and management system, games, and other activities, including VDO
conference system, live broadcast system, online business negotiation and matching reservation system,

online voting system or online contest, etc.

(1.3) Digital Services

1.3.1 The Company offer “Digital marketing services” providing full range of digital services to fulfill in
short-run and long-run term of enterprise marketing communication demand, which providing as following
details:

 Online marketing strategy

« Online communication strategy

« Branding through digital media

« Content marketing strategy

156

llUU 56-1 One Report 2023
usGu 1001sloW I1Nm(UKIBU)



« Creative content

 Online content management

 Online media plan and buy

« Integrated marketing and communication

Including achievement measurement, data analytic and reports to contribute to the ongoing
marketing for the target group and align with the business and enterprise needs.

1.3.2 Enterprise Learning Platform: This solution developed to serve corporate or organizations needs
to develop the skill and competency of its personnel by offering solution consisting of online training
platform using Cloud Technology. It also incorporates a competency assessment system for evaluating
essential skills required for future work, which for planning a leamning path according to an individual’s
competency level and the position required. This includes IDP, KPI and Self-Enrollment, pre-learning and
post-learning evaluation system, and can support a wide range of learning styles such as elearning, Live
Broadcast, Webinar and Virtual Conference. This platform can also connect with corporate human resource
management system to allow information management in one system containing teaching media and
contents created under joined efforts of leading academic institutions, and teaching materials, that are

up-to-date and high quality and mixed presentation style by incorporating different types of media.

(2) Marketing and Competition
(2.1) Target Group
2.1.1 Printed Media and Content can be divided into 2 groups as follows:

« Target customer groups in each media type are different as follows:

Media Target group

“Business+” Magazine Business owners, businessman, senior executives in area of
management, marketing, and corporate strategy, including
middle-level executives who are preparing to step into the
next level.

“Business+ Top 1000 Companies” Magazine Business owners, businessman, senior and middle-level
executives in area of corporate strategy and marketing.

Seminars Readers who are senior and middle-level executives in

Various areas.

“THAILAND TOP COMPANY AWARDS” Corporates having best performance and outstanding
business operation in their industry.

“THAILAND TOP SME AWARDS” SMEs having best performance and outstanding business
operation.

“BUSINESS+ PRODUCT INNOVATION AWARDS”  Corporate with outstanding innovations through the selection
of innovative products and services that best meet the

market needs.

157

IUU 56-1 One Report 2023
usGu 1001slow 1Na(uKisu)



Media Target group

“BUSINESS+ PRODUCT OF THE YEAR AWARDS”  Corporates selling products or providing services that are
popular of the year by surveying consumers on the
popularity of that product and service.

“THALAND DIGITAL TRANSFORMATION Corporates interested in or applying the digital technology

SYMPOSIUM” Seminar to modify business processes.

“THAILAND TOP CEO OF THE YEAR” The highest executives of both public and private companies
that are outstanding in managing the organization to be
successful.

Techhub General public who are interested in modern technology

and modern digital lifestyle, such as Notebook, Smartphone,
Printer, IOT, Al, Cyber Security, and efficient, worthy and safe
applications.

COMMARTthailand.com [T buyer suide for everyone and official communication
channel for “COMMART” event

« Advertisers can be divided into 2 groups as follows:

- Brand, vendor, or corporate who want to create awareness, offer special promotion of products
and services to target customers.

- Agency who will buy the advertising space from the Company and will propose the allocation and
planning of advertising media to the customers who own the products.

During 2023, in the printed media and content business, none of any customer purchased more
than 30% of the total revenue of the printed media and content business.

2.1.2 Conventions, Exhibition and Integrated Marketing Services

« COMMART exhibition: Thailand largest IT Event consist of 2 main target groups.

- Exhibitions: Brand, dealer, retail shop and solution provider who want to create awareness or sell
products and services to visitors.

- Visitors: Everyone who interest in [T devices, modern technology and people who want to buy IT
devices.

 Providing on ground and online services of organizing meetings, seminars, exhibitions for
government or private sectors.

« Virtual Event Platform service for government or private sectors who want to create modern
online and hybrid event.

2.1.3 Digital Marketing Services

« Integrated Digital Marketing Service: target groups include corporates who wish to market products
or services through digital channels.

« Providing services of digital media and digital content production for communication in the digital
online world for the target groups which are government organizations, businesses, or advertising agencies

who want to market products or services through digital media.
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« Enterprise Learning Platform: target groups include medium to large sized Enterprise or Corporate
requiring personnel development system and skill development programs for their employees.
« Application and Platform development for government and private sectors to support their events

and marketing activities.

(2.2) Competitive Strategies
2.2.1 Printed Media and Content consisting of:

» Product strategy

Each type of media has different strength in contents to accommodate different audience groups,
the Company has continuously developed and improved the style and contents of magazine, special books
and online media in order to respond the changing needs of readers and support the growth of online
media based on consumer behaviors. It also increases revenue channels and creates opportunities to sell
advertising space for printed media, video clips, digital media, and social network.

The Business+ magazine has been extended from the content produced to other marketing
activities in order to create brand awareness in printed media, and generate new incomes such as making
a special edition of the book titled “Business+ Top 1000 Companies” based on the top 1,000 companies
in Thailand, then leading to the awarding events including “THAILAND TOP COMPANY AWARDS” and
“THAILAND TOP SME AWARDS”, which are cooperated with educational institutions in considering and
selecting people qualified to be granted of awards, the events are annually held, and expanded to
awarding innovative products and services in the “BUSINESS+ PRODUCT INNOVATION AWARDS”, and the
best products and services of the year in the “BUSINESS+ PRODUCT OF THE YEAR”, and In 2022, there was
the new event “THAILAND TOP CEO OF THE YEAR” to award the organizational highest executives with
outstanding performance.

For media in the IT technology eroup, it is a year that focuses on increasing the intensity of content
in new channels responding to the changing lifestyle of the new generation. It is also ready to build good
relationships with product brands in order to gain insights to present to consumers in depth and more
precisely.

« Price strategy

For annual magazine and book in terms of readers, the Company has a policy of setting reasonable
prices based on the value of the content, and making it competitive to other producers, additionally, the
magazine will be distributed to leading bookstores nationwide and all leading online bookstores.

For advertisers, the Company has a policy to sell advertisements in package style, so that
customers can choose to advertise in various media channels of the Company, both in printed media and
digital media.

For design, the Company considers the price in compliance with the purchasing power of the
target customers, and competition, also considers the production cost to be proper to the quality and
technology applied in production.

» Marketing and sales promotion

The Company has emphasized marketing and sales promotional activities, with the focus on

encouraging the participation of customers and members, it also creates interest in the magazine.
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The Company has established a commmunication channel accessible by consumers 24 hours a day through
the website and social media, making it possible to always communicate with readers. The Company has
offered special prices and gifts to attract magazine subscription.

Regarding marketing, the Company has also sent complimentary magazines to the target groups for
building a good relationship and creating the awareness on the presence of magazine, which can be
extended to other activities.

- Editorial team

The Company’s editorial team consists of experts, especially in business, management, and IT with
long experience more than 10 years on average, they have knowledge and understanding in business,
marketing, and IT products, including trends in economic changes and new technologies, they also can use
new media such as Facebook, twitter, YouTube, to help the Company in competing with other competitors

in the industry.

2.2.2 Conventions, Exhibition and Integrated Marketing Services

COMMART Exhibition

» Product strategy

The Company sets strategy and position of COMMART as the largest technology expo in Thailand
with products in every group that brings together major technology stores in the same event. At the same
time, it also aims to make COMMART a community for technology lovers to show and exchanging
experiences.

- Selection of venue

Regarding of event location, the Company has emphasized the venue where is convenient to access
by a variety of ways, the BITEC Bangna is therefore selected due to its location close to BTS Bang Na Station,
participants can easily travel and it can accommodate new customer groups in Samut Prakan, Chonburi and
nearby provinces. In addition, it has also joined with partners who are the application serves as a shopping
assistant for customers who are inconvenient to come to COMMART.

- Events and sales promotions

To make the trade show attractive for participants, it is necessary to have interesting marketing and
activity planning to be suitable for people in the digital age. In each event, the organizer team will seek for
different novelty each time by each selected activity will provide participants with new knowledge and
experiences in technology. It is also enriched with various sales promotions such as there is lucky draw for
who buy products at Commart every day, as well as providing advice on choosing IT gadgets via COMMART’s
Open Chat.

- Customer relations

The Company has a policy to work with customers to create added values for the trade fairs and
customer products, the information from digital coonmunication by the Company together with online
surveys will be utilized to analyze consumer behaviors and market demands, resulting in awareness of
trends and directions of the IT market and consumer electronics, then planning the event with customers,
such as planning the launch of the latest products at the event, planning sales promotions based on such

good relationships.
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- Public relations

At present, the media consumption behavior has changed; therefore, the Company has adjusted
the use of media to be a combination style, that is, mixing new media such as websites, influencers, LINE,
Facebook, twitter, EDM, Google, TikTok with existing media such as Billboard, TV, radio, publications; and
has continued to use strategies to seek for media partners to help consumers get the most relevant
marketing and promotion information. Based on aforementioned factors, the COMMART event is widely
well known, and has always been popular.

« Conventions, Exhibition and Integrated Marketing Services

- Service strategy

The Company has provided a wide range of event services, including meetings, seminars, exhibitions,
trade shows, and marketing activities to the public and private sectors, all events will be emphasized on
quality and integration, the Company’s working team will work closely with customers to understand the
purpose and the needs of customers. After that, the team will determine the style of activity, event style,
venue, recruitment of qualified and experienced guest speakers to match with the purposes of each
customer’s event. The Company will control the quality in every step of works to create the event that
meet the intended objectives.

- Personnel strategy

Personnel plays an important role in the production and creation of works to achieve quality and
success based on the objectives of the event. The Company has a policy to continuously promote the
development of knowledge and creativity of personnel. Our personnel will be regularly trained by in-house
training, external seminars, and study tours in the country and abroad, making our working team skillful and
having creativity which is an important factor for quality works.

- Strategies to reach target audiences

The target audiences (participants) will be different in each event; therefore, in order to reach such
target groups, it is necessary to have good public relations media, the Company has PR channels for
seminars or other activities in a comprehensive way, such as magazines, radio programs, e-mail, websites,
and social media, to widely access to consumers in a diverse manner. The Company also has a database
of consumers from various media and events. This gives the Company an advantage in reaching the target
audiences, and sourcing external media from company events; therefore, the new media is required to seek
for at all time, our information of external media makes us convenient to select media to match the event.

« Virtual Event Platform Service

- Technology personnel strategy

Since the platform requires an experienced development team, the virtual event platform needs
a team of technology developers who are experienced and have knowledge in both the virtual event
platform as well as development along with the e-commerce platform.

- Management strategy

The hybrid-styled event requires a team with experience in event management, and in organizing
Commart event, the event management can support the onsite management to be in harmony with the

platform administration.
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- Social enterprise strategy

The Company has teamed up with charities such as the Thai Red Cross Society, to share some
of its revenue from selling products through the platform, so that the charitable organizations will be
provided of funds to benefit the society; therefore, the consumers not only purchase products with special

prices on platform, but also are part of giving good things to society.

2.2.3 Digital Media and Other Media

» Website and social media include Facebook, Twitter

- Content strategy

The Company has focused on delivering quality, interesting and up-to-date contents to attract the
number of visitors and build the popularity of our website and social media, which are the factors that
entrepreneurs choose to use their advertising budget. The Company’s long experience in printed media
makes it having an advantage on the database to be used and gain credibility in terms of the content
presented. The Company has a policy to create quality and accurate content. In addition, the Company
presents news content that is fast and up-to-date, covering interesting news and articles, techniques that
can be used in practice, with an emphasis on interaction with visitors all the time. This creates an impression
and motivation to follow our website and news.

- Website Layout and Performance Strategy

The Company has improved the website. www.techhub.in.th and www.commartthailand.com to
have a modern look and usage, supporting the access from mobile devices such as smartphones and
tablets, etc., the content is also made to meet the needs of new generations, and the media power is
focused to build through various social media and marketing activities to expand the business to become
the leader of online media in Thailand. The Company has collected statistics on website visitors and
comments of website visitors and members to evaluate the popularity of each website and use it as a
guideline for further development of the Company’s website.

« Digital Marketing Service

Due to changes in communication technology, the online media growth causes consumer behavior
to change, especially with the most consumer groups in Thai society belonging to Gen Y and Gen X, and
along with the consumer group of the future, Gen Z, which has adapted to accept more digital media.
The Company, therefore, offers digital marketing services to expand services that meet the needs of
communication in this era to private and public organizations that want to communicate information about
products, services, corporate image, or marketing activities to consumers through digital channels which can
measure marketing success accurately, clearly, and quickly, allowing to adjust marketing strategies in a
timely manner.

- Personnel strategy

Thanks to our expertise in contents by personnel with more than 10 years of experience in digital
marketing, and a team of personnel capable of developing online media, both websites and mobile
applications, the Company’s consulting service and digital marketing service can be expanded to serve
integrated online marketing from public relations, promotional plan, to closing sales or generating the

conversions for specific marketing purpose.
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- Content strategy

Regardless of any product or service, methods and information to communicate marketing are
always at the top of the list. The Company has focused on creating presented contents that are interesting,
easy to understand, fit the situation, have story telling connecting to the product or service of customers,
so that the communication with the target group will be effective and direct.

- Media style strategy

The advance in communication technology has provided us with a variety of online media choices
based on the ongoing development of platform, which has been more popular than other media, the
Company has qualified personnel including tools for the development of online media in various styles
such as video media, virtual media, to suit online platforms, as well as our content strategy to meet the
needs of business, organizations and consumers as much as possible.

« Enterprise Learning Platform Service

- Product Strategy

The training systems in the market are mostly intended to be used in educational institutions, which
is not suitable for the corporate use, for example, only course creator can control schooling and view the
study results, suitable for teachers in that subject. However, in the organization, employees will control
their own learning, and the leamning result will be sent to the supervisor of each employee and to the
Personnel Development Department responsible for the overview of the learning. The Company has
therefore focused on the development of platform for personnel development, suitable for the corporate
use, and developed a competency evaluation system, learming path based on the competence of personnel
upon their positions as desired by the organization, which can be connected to the personnel management
system, the system for creating and searching for internal knowledge, and gamification system to motivate
the learning such as the system provides the accumulated reward points for the level of users. Those points
can be redeemed for rewards to meet the needs of all stakeholders, including Executives, personnel
development department and Employees.

- Content strategy

In addition to the collaboration with leading educational institutions to create course content with
correct theory, the Company has also emphasized the development of content to be practical and
presented in the form of motion graphic (Animation) and simulation dramas, to increase the interest in
learning difficult subjects, resulting in easier understanding of content for learners. Furthermore, the
Company will develop the content to serve new demand of concise content (Micro course), for quick
learning and restructuring to get new curriculum by combining new content to create a more flexible course
for serving market demands.
(2.3) Industry Situation

Thanks to the inter-contributing businesses of the Company, resulting in inter-relation of each
industry, its main businesses can be classified as follows:

1. Printed media and content consisting of publishing industry, advertising media industry and IT
industry, has affected the reading behavior and advertising which is the Company’s main revenue.

2. Conventions, Exhibition and Integrated Marketing Services comprising IT industry which directly

affects the interest of exhibition visitors including exhibitors.
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3. Digital Marketing Services consisting of advertising industry, online and education, directly effects

on the revenue from advertising in digital media.

Printed Media Industry Situation

The printed media industry has been constantly impacted by the advance of technology. including
changing reader behavior, causing many publishers and magazines to shut down, dramatically decreasing
competitors. At present, not many magazines are printed for sale, so the Company has to adapt itself to
produce contents serving lifestyles and living conditions of readers in the present era, and have different

contents from competitors with a variety of accessibility.

Advertising Industry Situation

The Nielsen Company (Thailand) Limited revealed the overall value of advertising spending
throughout 2023 with a total value of 116,413 million baht, an increase of 3% from the previous year’s
value of 112,713 million baht. When divided by media type, it was found that TV media had the highest
advertising spending at 52.13% with advertising sales of 60,689 million baht, a decrease of 3% from the
previous year’s value of 62,664 million baht. Media with increased growth from the previous year include
outdoor media, internet, print media, radio and cinema, with an increase of 16%, 13%, 13%, 8%, and 7%
respectively.

Table showing the comparison of advertising spending in 2023
Unit: Million Baht

Media 2023 2022 Growth (%)
TV (analog/digital) 60,689 62,664 -3%
Internet (DAAT) 28,999 25,729 +13%
Outdoor media 17,521 15,152 +16%
Cinema 2,850 2,664 +7%
Printed media 2,635 3,033 +13%
Radio 3,719 3,458 +8%
Total 116,413 112,713 +3%

Source: The Nielsen Company (Thailand) Ltd.

IT Market Industry Situation

For IT market, Gartner, Inc. the global research and consultant company estimated the expenditure
value for global IT market in 2024 to grown for 8% from 2023. It will be 5.1 trillion USD total. Especially, the
investment for cloud infrastructure would grow for 20.4%, and the organization cyber security would grown
for 80%. Additionally, the eye-catching technology for 2024 is still Al technology. Especially, in the
development of Generative Al that supports the increasing of IT investment for the organizations, and in
the boarding areas. Gartner estimate the expenditure for IT industry in Thailand would exceeding 1 trillion
baht for first time in 2024. Increasing for 5.8% from 2023. Wherein the software expenditure would reach
it’s maximum growth at 15.9% in 2024

Digital Economy Promotion Agency (DIPA) disclose their Digital Sentiment Index Survey results for
the 3 quarter of 2023, which is decreased from the 2 quarter but still within the sentiment level. It’s caused
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from the fundamental economic factors that concerned the entrepreneurs, the rising of Interest rate,
concerning from government policies repulsion and economic slowing down from trade partner’s country.
Wherein the sentiment index decreased to 53.2 from 54.1 of the previous quarter and still within the
sentiment level. The factors from turnover, output, and investment are decreasing. While the cost for
entrepreneurs are increasing from the previous quarter.
Online Business Industry Situation

Digital Advertising Association (Thailand) (DAAT) cooperating with KANTAR (THAILAND) LIMITED
estimated the amount of investment in digital media will increase to 13% in 2023 for value of 28,999 million
baht. Which is exceeding the estimated value from early of the year for just 7%.

This is partially caused from the return of tourism section. We could seen the increase of tourist for
500% in first half of the year. Altogether with big events and stable political situations brings the brands into
the digital investments.
Digital Media for Training and Online Seminars Situation

Future of Job Report 2023 from the reports of World Economic Forum indicates the lacking of the
essential skills and potential workforces and the inability to attract talented people to work was voted as
top 2 obstacles preventing organizations from transforming. the successfully transform organizations not
only caused from innovative technology and strong business plan, but they had people with skills that
meets demand of the changing working environment. They could accelerate, apply, and expand the vision
and organization goals. Here are the way to obtain the up to date, skillful, talented personnel are
the following:

1. Attracting talented people to join the company.

2. Maintaining talented people.

3. Developing exist people.

“Also, World Economic Forum (WEF) had reported 44% of the organization predicted that in 5 years.
The essentials skills would be disrupted and change. Analytical Thinking is a skill that is continually being
prioritized and become number one. Reflects the need for ability to efficiently “Think and solve problems”
in work

Data from Society for Human Resource Management : SHRM found that, In 2023 for 62% of the
learners preferred hybrid learning both offline and online than training that is limited to just specific format.
therefore, organizing training in an organization in effective way must contain the following elements.

1. Focusing onto the short, concise, less time-consuming and ready to apply (micro-learning)

2. Focusing onto the training that personalized to individual employees

3. Increasing interactive learning in groups (social learning)

4. Accelerating the analytic thinking skills. In order to prepare the employees for the changes.

(2.4) Competition Situation

2.4.1 Media and Content

The advance of digital technology and internet accessibility including the content on digital media
make the digital services more popular, the new media is therefore easily created. However, the Company’s

media is still reliable in its accuracy and experienced editorial team, and has been continuously operated.
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The business magazine covers a variety of contents in economy, domestic and international news,
executive interview, management, finance and marketing. Different magazines will reach different target
audiences; therefore, this is our strength. The competitors of Business+ are executive magazines such as
Forbes Thailand, etc., and indirect competitors include marketing magazines such as BrandAge and
Marketeer, and finance and banking magazines such as Money and Banking Magazine and Money & Wealth
Magazine. Most of competitors have begun to focus more on online media, as similar as our direction.

2.4.2 Conventions, Exhibition and Integrated Marketing Services

o COMMART Event

Currently, IT product manufacturers or product owners have adjusted their distribution channel
strategy to meet the needs of consumers, so that the consumers can buy products through various channels
such as dealers, retail stores, superstores, department stores, internet shopping. Many distribution channels
have focused on the convenience of consumers. Regarding the COMMART event, our IT product trade show,
its selling point is a wide and full range of products with good price offers and promotions such as gifts,
lucky draws, educational and entertainment activities, and recommendations for the selection and purchase

of products.

The major trade shows of IT products and/or electrical appliances and electronic equipment can

be summarized as follows:

Organizer Event Name Place Product Category
Powerbuy under Central Powerbuy EXPO BITEC Bangna, Central  Electrical appliances and electronic
Retail Corporation Department Store products including IT products
Homework and Powerbuy HomeWorks EXPO BITEC Bangna, Home decoration accessories
under Central Retail Chaeng Watthana including electrical appliances
Corporation Government Complex and electronic equipment
Home Product Center HomePro EXPO IMPACT Home decoration accessories
Public Co., Ltd. Muang Thong Thani including electrical appliances

and electronic equipment
M Vision Public Co., Ltd. Thailand Mobile Expo ~ QSNCC Mobile phones and IT Products

» Exhibitions, trade shows and seminars

The business of exhibition, trade show, seminar, and event management tend to continuously grow,
many organizations give more importance on event management because the event can clearly reach their
target audiences and build relationships including experiences with the target groups, thus resulting in
worthwhile results in many areas like giving knowledge, public relations, sales. Therefore, many entrepreneurs
have switched to organizing more seminars and other activities for marketing.

The competition of event management is rather high with many entrepreneurs because this business
is not difficult. Many big companies such as radio, television and entertainment producers, including
advertising agencies and general small companies with a few personnel, etc. are entering this business.
However, event management highly require a high level of experience and expertise because it is
a diversified business with different groups of customers and different contents, each organizer will have
different expertise and connections.
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The Company has a wide range of expertise and experience, especially in organizing seminars and
managing events related to business and IT. At present, we have adjusted our business from focusing on IT
to organizing events for government and private sectors. The Company is enriched of work systems and
personnel with a comprehensive database related to the business and IT sectors, our activities are also
presented in a unique and different way with an emphasis on creativity.

2.4.3 Digital Media and Other Media

It is well known that digital media has been the fastest growing media over the past 5 years. After
the outbreak of the COVID-19 virus, the lifestyle of consumers has changed to work from anywhere, anytime.
The Company’s commmunication strategies in 2023 are as follows:

Prioritization: Closely monitor the situation through Social Listening tools to see trends of what
people in society are interested in, then analyze to create an appropriate product communication strategy
and to respond behavioral changes.

Audience: Bring information obtained from existing online media to analyze the situation,
information, and forecast the adjustment of consumer groups in order to generate sales.

Media: Choose a variety of media by selecting media correctly and consistently to match the target
group of the brand.

Agile Communication: Adjust communications that will make consumers aware.

Competitor’s websites [T are as follows:

Website Name Company Content

www.notebookspec.com Lucky Clover Corporation Co., Ltd.  News reports, articles and mobile
computer tests

www.beartai.com Show No Limit Co., Ltd. News reports, articles and new
technology tests

www.extremeit.com Extreme T News reports, articles and new

technology tests

Business Competitors

Company Content

Amarin Printing and Publishing Public Company Limited Integrated media

GM Multimedia Group Public Company Limited communication and entertainment media

Nowadays, the business of digital platform for online training and meetings and webinars or
“Edutainment” or “online training” provides more business opportunities because the demand for digital
platforms for training and webinars for knowledge & skill development is increasing, and the courses are
required to keep pace with the demands of the market that focuses on skills, creativity, and analytical
thinking processes that can solve problems in a systematic way, this is a course of basic skill for future work.
However, at the same time, the competition in the digital training platform business is also more severe in
wining market shares to become the No. 1 in the digital platform service industry. Therefore, the use of

modern innovations and application of live conference technology will contribute to the weakness of online
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training and meetings and webinars to be more diverse and more creative, to be popular and well known
among consumers, to meet the needs of life, to support the changing behaviors of people in society who
are becoming more aware and cautious in maintaining social distancing to minimize the chance of being
infected with COVID-19 virus, and to create modern learmning experience in compliance with the lifestyle

needs of the New Normal society.

Corporate Competitors

Company Product

Conicle Co., Ltd. Educational Solutions

Frog Digital Group Co., Ltd. Online schooling management system

(3) Supply of Products or Services
(3.1) Printed Media and Content

Process of printed media production

- Content preparation

Magazine

In the preparation of each magazine, the editor-in-chief will be responsible in planning the content
of the magazine, all team members will join the meeting to lay out a framework for content production
and comprehensive production methods, which can be applied to a variety of media including printed
media, online media, radio and television media and many activities. The articles will be written by the
editor and may be written by freelanced writers. The content will be focused on what is in business trend
such as leadership, management, marketing, human resources management, corporate digitalization, etc.

Annual data compilations

The Company has collected data and information by having editor-in-chief to supply data and prepare
the content of the book, we also have special experts in each business as consultants for the accuracy and
completeness of the content and articles, especially the content that is of interest to both readers and
advertisers in respective year.

- Printing process

The Company uses the outsourced printing house to publish the magazine. Including the supply of
paper for a year-to-year period to control standards, reduce the burden of machine maintenance,
production supervisor and paper stock.

- Delivery

The outsourced printing house will be responsible in directly delivering to our distributors and mailing
to our magazine members after completing the printing to reduce the time and cost of redundant shipping.

Environmental Impact

The Company’s policy to select printing houses that use green-printing innovations in their
production, including green read paper and natural printing ink made from soybeans, which help reduce
harm from chemicals that might affect readers’ health. These materials are also naturally degradable,
environmentally friendly and can help reduce greenhouse gas emissions in production by an amount

equivalent to turning off 1,392 lights for 1 day. (See additional information at www.greenlifeprinting.com)
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Undelivered works

-None-

(3.2) Conventions, Exhibition and Integrated Marketing Services

3.2.1 Exhibition/Trade Show

Process of exhibition

1. Design and planning

Starting with scheduling the event date, determining event style and content and submitting the
Executive Committee for approval of budget, the planning must cover following strategies:

- Layout preparation: The venue, utilities, decoration and safety measures including hygienic and
preventive measures against COVID-19 will be planned.

- Determination of event concept and contents: The Content Team will have a meeting with Creative
Department and Marketing Department to brainstorm on the selection of new technologies and innovations
to be showcased at the event, including the styles of activities providing knowledge, creating interest and
attracting visitors to the exhibition/trade show.

- Sale of booth: Exhibition department prepares and allocates spaces for selling.

- Advertising and public relations: The advertising strategies and guidelines are prepared to consider
the style of activities and media to be used in promoting the event.

- Evaluation: The questionnaire is designed and developed for data collection in order to analyze
the market and improve following events.

2. Pre-event preparation

The event will be prepared approximately 3 months in advance.

- After starting the sale of booths, sales volume will be daily monitored and reported to the Director
every Monday in order to improve the management strategy to achieve the given target.

- Producing advertising and PR media.

- Procurement of products to be used for promotional purposes, and equipment used in the event.

- Selecting new products and innovations to exhibit in the event and use in public relations with
various media.

- Contacting supplier of event decoration.

- Preparing the event’s website to provide event details; and preparing the registration before the
event and at the event.

3. Post-event

The Company will evaluate the event, analyze the results of questionnaire, and summarize the

improvements for next event.

3.2.2 Conventions, Exhibition and Integrated Marketing Services

Procedure for organizing exhibitions, trade shows and integrated marketing activities

1. Design and planning

The Company will have a meeting with customers to learn the objectives and target of the event in
order to lay out the strategies and style of the event, then make a proposal with details of the event,

budget and action plan to comply with the requirements of customer.
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2. Pre-event preparation
Once the event is approved by customer, the Company will arrange a meeting to plan the works with
all parties involved, prepare the place and equipment, issue invitation letters to speakers, invite target groups
to attend the event, and prepare registration channels through the website or online channels including
the call, depending on customer requirements, and prepare advertising media and public relations channels.
3. Post-event
After the event, the Company will prepare a summary of event result, and have a meeting to
summarize the results with customer.
Environmental impact
-None-
Undelivered works
-None-
Past major events
2023 - TAT Enhancing Thai Tourism
- D1 TechXcellence Summit 2023
2022 - Prime Minister’s Insurance Awards 2022
- Thailand InsurTech Fair 2022
- Thailand Digital Transformation Symposium 2022
- Epson Sustainability Thailand Summit 2022
- From Gen Z to be CEO 2022
2021 - TAT Empowering Tech Tourism
- Prime Minister’s Insurance Awards 2021
- Red cross Minecraft idea Challenge
2020 - OIC Premium Gift set

3.2.3 Virtual Event Platform Service

Process of virtual event platform

1. Design and Planning

The Company will have a meeting with customers to learn the objectives and target of the event in
order to lay out the strategies and style of the event, then make a proposal with details of the platform,
budget and action plan to comply with the requirements of customer.

2. Pre-event Preparation

Once the project is approved by customer, the Company will arrange a meeting to plan the works
with all parties involved, prepare the platform design and test the system before practice, and make the
system to prevent attacks from hackers, including prepare advertising media and public relations channels
to reach the target groups.

3. Post-event

After the event, the Company will prepare a summary of performance, and have a meeting to

summarize the results with customer.
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Environmental impact
-None-
Past major events
2023 - The 55" Diplomatic Red Cross Bazaar
- Red Cross Fair 2023 (Undelivered)
- Virtual Museum Phase 2
- Bureau Verse, Platform for knowledge and service of credit information (Undelivered)
2022 - The 54" Diplomatic Red Cross Bazaar
- Red Cross Fair 2022
- Virtual Exhibition 2022 (CATC)
- Virtual Museum (OIC)
- Ted Fund Open House 2022
2021 - The 53“ Diplomatic Red Cross Bazaar
- Red Cross Fair 2021
2020 - Red Cross Fair 2020

(3.3) Digital Media and Other Media

3.3.1 Website Production

Process of website production

1. Production department

- Website development

Consisting of Webmaster and Content Creator who is responsible in establishing the structure of
website, Web Designer who is responsible for designing website and graphics, Programmer who is
responsible in programming, designing and developing database and application on the website, Content
Creator who is responsible for information and news on the website to keep up with the situations and
Webmaster who is responsible in maintaining the website as a whole.

- Video clips

Consisting of Producer who controls the production details, Script Writer who writes and edits the
dialogue used in the production on the website and for customer, Creative who is responsible for creating
presentation style to allow the video produced for communication as desired.

2. Content

In the production of website content, the Company has an advantage because the content can be
gathered from the database and the content from the Company and from various publications to be more
useful. However, the content used in the production of magazines and the content for the website are still
very different because different target groups make news and information desired different. The details of
content website will focus on fast delivery, capturing new and emerging trends and products to be
interested by the public, and news is updated to keep up with the situations. Content Creator will think the
details of content and information presented. This requires speed in presenting and interacting with visitors,
and provide the overall policy for the preparation of contents for video clip production, Production

Department will take care of preparation.
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3.3.2 Production of Digital Platform

Process of SDLC (System Development Life Cycle) system

1. Initiating and understanding the problems, starting with an initiative to develop a system or product
to address the problems facing organization, or starting from a market demand, business trends, Business
development team will study the problem in detail to seek for the system, solutions that can solve the
problem and meet the needs of organizations or markets.

2. Analyzing the requirements and studying the feasibility of system or product development based
on demand data from analysis of market, customer base, competitors, business opportunities and risks.
Business development team will summarize the requirements as a starting document for further design.

3. Designing system by system analyst who will design the system function in detail, such as the scope
and function of the system, data transmission, database used, time and manpower to develop the system
from start to finish, and expenses incurred from the system development by technical documentation to
communicate with software developer and graphic designer to design the user interface to suit that system.

4. Developing a system from technical documentation, creating sample data, and testing preliminary
system together with detailed development documentation. If there is any change that affect the design,
the process of change management will be applied to manage that change.

5. Testing the system by Tester who will use sample data and prepare documents to coordinate with
the Developer to solve the actual problems, and making a user manual and training manual as well as
delivering the system to customer.

6. Delivering the system, installing the system, providing trainings and starting actual use.

7. Verifying and maintaining the system, collecting the problems arising from the actual use, and
setting up the plan to solve the problem, in order to retumn to step 4 to further develop the system.

Environmental Impact

-None-

Past major events
2023 - Gen Z to be CEO 2023

- Student Loan LMS & Activities (Undelivered)

- KMITL elearning Application

- OFL Omtang Application (Undelivered)

- OIC Organized Insurance Seminar Y2023
2022 - NCB Facebook & Website management

- Digital Competency

- OIC Platform e-Learning

- GHB VDO Viral

- Platform e-Learning (Red Cross)

- Platform e-Learning (OIC)

2021 - TED Market Scaling Up Program
- RMUTT New S-Curve competency test
- GHB VDO Viral

- NCB Facebook & Website management
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2020 - OIC: VDO Production “Insurance in COVID-19 outbreak situation”
- Digital Learning Platform Mobile Application: Prompt PLEARN (Wisdom on Mobile)
- The Power Digital service management
- NCB Facebook & Website management
- GHB VDO Viral
- RMUTT Interactive Media
- GSB Online Financial Literacy: OFL
(4) Property used in the Business Operation
The Company’s property used in the business operations as of December 31, 2023 is detailed

as follows:

Property, building and equipment Ownership Ownership Obligation

Land Owner 41.07 -None-
99/16-20 Ratchadapisek Road,

Din-Daeng, Bangkok 10400

Building & Building Improvements Owner 0.90 -None-
99/16-20 Ratchadapisek Road,

Din-Daeng, Bangkok 10400

5 story office building with mezzanine

and roof deck, 5 units

Computer equipment Owner 6.78 -None-

Furniture, fixtures and office equipment Owner 1.84 -None-

Motor vehicles Owner - -None-
Total 50.59

Logo and Trademark

The Company has registered its titles and headlines of all company’s magazines pursuant to the
Printing Recordation Act (Printing Press Act), B.E. 2550 (2007) with the Ministry of Culture i.e., Business+ to
prevent an unauthorized use of the Company product names and/or services by third parties. In addition,
we have registered trademarks and service marks with Trademark office, Department of Intellectual
Property (DIP), Ministry of Commerce. Currently, the following trademarks in each category have been
registered by the Company:

- Advertisement i.e., eLeader, eEnterprise, Click.Today, iToon and ITSnack

- TV and radio program i.e., ARIP, C Cyber City and TechOnTime

- Exhibition i.e., ARIP, COMMART, COMTECH and CEMART

- eCommerce service and product information service to facilitate purchasing decision for a buyer via
a computer under “Commart”

- eCommerce management i.e., SENT

- Marketing statistics data facilitation i.e., Datadive

- Software development i.e., Tada and Enwise
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- Software instruction set i.e., Enwise and WISIMO

- Training i.e., WISIMO

- Data provisioning, data communication and transmission via electronic media (in progress) i.e., iToon,
ITSnack
Lease Agreement

The Company has lease agreement for motor vehicle used in its operations (transportation of goods
and equipment) with an unrelated party. The agreement period 5 years, start from March 4, 2022 to
March 3, 2027.

1.3 Shareholding Structure

1.3.1 Group of shareholding structure

-None-

1.3.2 Persons who may have conflicts hold shares in subsidiary more than 10 percent of the voting
shares of that Company.

-None-

1.3.3 Relations to business group of major shareholders

-None-
1.3.4 Shareholders Structure

Top Ten Major shareholders and holding shares from 0.5% of the paid-up capital as of December 28, 2023,

at closing book dated.

Name of shareholder No. of shares % Shareholding
1. Mr. Min Intanate 253,170,000 54.33
2. Advanced Research Group Co., Ltd. 46,600,000 10.00
3. Mr. Chatrchai Songsaengcharoen 12,500,000 2.68
4. Thai NVDR Company Limited 10,112,000 2.17
5. Mr. Griengkrai Sartsitipum 10,000,000 2.15
6. Mr. Kavin Suphanich 8,100,000 1.74
7. Mr. Sermwit Osothsinlp 4,050,000 0.87
8. Mr. Prasit Rakthaisaentawee 4,580,100 0.98
9. Ms. Patchara Kiatnuntavimon 4,229,300 0.91
10. Mrs. Sirikorn Thitikarunwong 2,500,000 0.54
11. Mrs. Panadda Tanthaprasertkul 2,490,000 0.53
Other Shareholders 103,718,600 22.26
Total 466,000,000 100.00

174

llUU 56-1 One Report 2023
usGu 1001sloW I1Nm(UKIBU)



Types of Shareholders — Share Allotment by Nationality

Shareholders by nationality No. of shareholders No. of shares % Shareholding
Thai shareholders 2,174 465,700,000 99.94
Foreign shareholders 1 300,000 0.06
Total 2,175 466,000,000 100.00

The Company’s regulation #11 stipulates that “non-Thai shareholders are not allowed to hold the Company’s stake in excess of
30% of total issued shares”

1.4 Registered Capital and Paid-up Capital

1.4.1 Registered Capital / Paid-up Capital / No. of Shares

The Company has the registered capital at 116.5 million baht, paid-up capital of 116.5 million baht,
ordinary shares 466,000,000 shares with a par value of 0.25 Baht.

1.4.2 Other types of shares with rights or conditions different from ordinary shares

-None-

1.4.3 Shares or convertible securities of the Company

-None-

1.5 Other Securities
1.5.1 Convertible securities -None-
1.5.2 Bond -None-

1.6 Dividend Policy

The Company has a policy to pay dividend of not less than 50 percent of net profit after taxation.
However, the payout ratio may be lowers if the Company plans to expand its operations.

The BOD’s meeting no. 1/2024 deems it appropriate to proposed AGMZ2024 to approve the dividend
payment from the Company’s operation results Y2023 at 0.0215 baht per share, totaling of 10.02 million
baht or 79.38% of the Company’s net profit.

Dividend payout for Y2021-2023

Y2023 Y2022 Y2021
Earnings per share (Baht) 0.027 0.026 0.011
Dividend per share (Baht) 0.0215 0.025 -
Dividend payment ratio (%) 79.38% 82.78% -
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2. Risk Management

Risk Assessment Policy

The Company assigned the Audit Committee to supervise the implementation of the risk assessment
policy and assigned the Internal Audit to assess the risks that may be caused by a risk, corruption risks and
others, as well as report the risk to the Board to find the solution. The Audit Committee has assigned the
internal audit to develop an audit plan which monitors the procurement and payment system on
an annual basis. These actions are taken to monitor and assess the Company’s internal control to ensure
the efficiency of the Company’s risk management system.

In 2023, the internal audit has considered that the risk management is carried out systematically and
in accordance with good Corporate Governance, adequate internal control and business suitability, as well
as closely monitoring the risks, which is part of enabling the Company to achieve the objectives of
implementing the specified business plan and valuing the Company to deliver sustainable delivery to its
shareholders and stakeholders. The Company provided trainings to all employees and orientations for new
employees every month to ensure that the employees are aware of the Company’s rules, regulations,
ethical requirements, anti-corruption policy, work practices, procurement procedures, welfare, and

whistleblowing and complaint channels via personnel e-mail.

Risk Factors to the Business Operation and Risk Management Plan

Presently, the Company has both internal and external risk factors, directly and indirectly affecting
the Company’s business operation. However, the Company has a risk assessment plan and risk management
plan for possible risks, other risks and uncertainty that are not mentioned here shall be considered as
insignificant or unpredictable risks. The risk factors are as follows:

1.Direct Risk Factors:

1.1 Risk due to Personnel Reliance

The Company’s core businesses mainly involve the development of content in the fields of business
management, marketing, IT and the development of digital tools, all of which requires a competent team
of personnel with keen knowledge, abilities and experiences in the fields of business, management and
technology. Hence, having a competent team of personnel is therefore one of the most crucial factors in
driving corporate success. However, personnel changes are inevitable because there are many factors that
may affect business operations.

The Risk Management: The Company has a risk management plan for human resources by
continuously supporting personnel competency development with existence of advanced knowledge, and
establishing the organizational knowledge management system in various formats such as the cognitive
knowledge database, the effective succession planning strategy and the corporate coaching culture in order
to be the organization of learning (Learning Organization). ARIP creates a good working environment,
continuously and motivate our personnel through various incentive schemes and promoting personnel
engagement in driving the business growth and success of the Company as an incentive to maintain our
personnel in the long run. In addition, we also set up career path for our personnel to support their career
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progress and we also have a policy on promoting team building and establishing an efficient management
system for business continuity.

1.2 Risk from Changes in Consumer Behavior

Presently, printed media industry continued to be affected by the changing consumer behavior as
a result from technological advancements which allow wider content and information access through
modern technologies such as smartphones and tablets, causing the consumption rate of printed media to
continuously drop. Nevertheless, printed media is still classified as a type of media that provides a reliable
source of content and information in the eyes of clients buying advertisement for corporates’ image.

The Risk Management: The Company is fully aware of these changing trends and has therefore
shifted its focus to producing high quality media containing constructive and reliable content in order to
maintain the customer group that still prefers touchable media. However, the Company redefines its
business strategy by targeting online content for digital media and focusing on special edition issues with
specific contents in detail; such strategy generates more direct reader target group and longer distribution
that is useful for readers and clients buying advertisement.

We have also developed e-magazines and other online media for supporting the dynamically
changing consumer behavior as a result from modern technology and innovation advancements, including
continuously improving content quality to capture consumer interests and conducting development in
other aspects to deliver a wider range of media content and services.

In respect to IT product exhibition, the Company redefines its strategy by teaming up with business
alliance in delivering creativity and excitement by introducing a new form of IT product exhibition in order
to create diversity and promoting the event through various online and offline channels in order to attract
visitors and access wider target group, as a result, the sale volume and a number of audiences are increased.

1.3 Risk from Changing Trend in Advertisement Media Industry

Today, advertisement media trend has significantly changed, as consumers have shifted their interest
toward alternative advertisement media such as social media and online media despite the fact that many
companies, which are clients of the Company, still prefer printed media, which causing the market share of
original media to begin dropping.

The Risk Management: Although modern media is risky to original media of the Company, we take
this opportunity to expand our services on online social media for combining original media with modemn
media, strengthening the Company to have more comprehensive media service and the Company plans
its strategies to more expand its market of online media.

1.4 Risk from the Condition of no Barriers to Entry in the Competitive Market

Presently, with the style of modern media. Everyone can act as media by themselves, either
individual or group, with the new form of modern media, to present contents that satisfy consumers,
subsequently, the Company will have more competitors due to their potential popularity among readers,
attracting advertisers or sponsors.

The Risk Management: The Company is aware of the easy entry into the competitive marketing of
modern media because anyone can act as a media, however, consumers still concern on reliability and
accuracy. Since the Company is a creditable corporate and responsible to what it presents, therefore, all

contents presented by the Company shall be verified of accuracy in order to build consumers’ confidence.
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1.5 Risk of an Incident at the Exhibition Venue

The Company’s IT exhibition, “COMMART”, a large premises is required in order to facilitate the booth
exhibitors, visitors, parking space and convenient transportation. Every year the Company will select the
suitable event venue and make a reservation for the 3 events a year in advance. However, there may be
a risk in terms of location if there is an unexpected event with the chosen venue.

The Risk Management: The Company have the plan from the unexpected incident that maybe
happened in the venue; we are still looking for the new location, public relation, announcements and etc.
as an alternative plan to prevent the potential risks and expand the new audience group.

1.6 Risk of Pandemic Incident and Disease Epidemics

The impact of the pandemic incident and pathogens have the effect to the Company’s operations
and its impact on the Company’s Exhibition and trade shows. Due to the need for epidemic surveillance,
social distance is required more space between the visitors, that effects to the scale of exhibition space
been reducing, and the limitation number of visitors at a time affects its business performance and the
Company’s operations.

The Risk Management: According to the Company’s operation, in which risk management strategy,
has implement Work from Home Policy, grouping them by their risks, to manage time-lapse of the
employees’ working schedule to reduce traffic congestion. As a result, the Company is able to perform its
duties normally. The COMMART event is in compliance with government regulation and has set various
guidelines, formats and requirements, using technology to help and build confidence in consumers
regarding hygiene Including modifying the exhibition layout plan suitable for the circumstances in which
they occur. In order to reduce the walking time of visitors in the event, we have arranged the exhibitor’s
product display area on the surrounding to allow customers browsing the product information and the
products details before entering the exhibition hall.

In addition, the Company has developed a platform that can support online displays and distribution
to control the risk of disease epidemics spreading among both distributors and visitors. It is also possible to
expand the platform, been developed, to provide services to other exhibitors and vendors.

1.7 Risk from using an uncontrolled Social Platform

The increasing popularity of modern social media creates a new channel of communication to the
target audience of corporate buying advertisement; however, such channel is a platform that not belonged
by the Company, then it is impossible to set or control policies and any possible policy change can affect
the media management costs of corporates buying advertisement.

The Risk Management: The Company is aware of such risk, a team of experts was formed to study
the changes that occur to platforms which are not owned by the Company all the time under the objectives
to adjust the content format in accordance with the changes, to minimize the impact on media management
costs as much as possible, to offer a variety of media to corporate buying advertisement as well as to serve
the demands and to diversify the risk to not rely on any media.

1.8 Risk from the Personal Data Protection Act.

The Personal Data Protection Act. will effective in 2022, which affects many services of the Company,
such as data service on the website, and e-mail delivery (EDM) which offers data or invitations to seminars.

The Company must inform the data owners of the recorded data and to obtain their consent.
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Risk Management Plan: The Company has carefully studied the Personal Data Protection Act. and
identified the potential impact. In this regard, we have also set the action plan in response to the said bill
to ensure the continuity of business.

1.9 Risk from cyber-Attack for Organization

While the use of the internet is widespread, It give an opportunity to those malicious individuals to
exploits the vulnerabilities to accessing the companies’ data through internet connections. causing
information to be leaked or disable the company’s computer system, which is a risk that can occur at any
time. Especially, when there is no protection from the usage of company employees. and insecurity of
computer systems.

The Risk Management: The company prioritizing the risk from cybersecurity by determining the plan
to prevent risks that may occur, such as using software to help maintain internet security systems,
Educating the employees in using of computers, Restricting the employees from using personal backup
devices on office computers, including regular software updates to ensure information security. Provide the
training for employees, Executives, and directors continuously from internal and external of the company

to prevent risks that may occur.

2. Indirect Risk Factors

2.1 Risk from Lawsuits

Since the Company’s businesses mostly involve producing content for printed, digital including radio
and television media and most of which originated from books and articles written by either the Company’s
editorial team, or independent writers and even translated from foreign articles, there is a possibility that
the Company may be at risk of being filed against lawsuit in relation to copyrights violation or even
damaging the reputation of others.

The Risk Management: To handle this issue, the Company therefore developed Journalist Code of
Professional and Ethical Conduct to be adopted among its employees as guidance of practice and organized
trainings hosted by specialists in order to educate the Company’s editorial regarding relevant risk factors
and share some cases in relation to copyrights violation or defamation in order to prevent such risk from
occurring. As for preventive measures concerning independent writers, the Company requires all
independent writers to state in the provided employment contract that their written work is not in violation
of any copyrights. In the event that copyrights violation has been observed, that independent writer shall
solely be responsible for the damages. Fortunately, such a problem is rarely found. The Company also

purchased professional indemnity insurance in order to reduce the damages in case of lawsuit.

2.2 Risk from Major Shareholders having Significant Shareholding

As per the Company’s shareholders registration list as of December 28, 2023, major shareholder of
the Company is Mr. Min Intanate with total shareholding equaled to 54.33% and Advanced Research Group
Co., Ltd., which is a juristic person. at Mr. Min Intanate has complete control. (Held no less than 90 percent)
holding 10%. This grants Mr. Min Intanate the power to influence the shareholders’ meeting resolution
within the scope specified by laws or Articles of Association of the Company which requires the votes of at
least three-fourths of the number of the shareholders attending the meeting and having voting rights. Since
the Company’s major shareholder is entitled to over 25% votes in objecting the meeting’s resolutions on

various matters, no shareholders can counterbalance the votes of such major shareholder. 179
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The Risk Management: The Company has appointed Independent Directors perform the duties as
part of the Audit Committee which include auditing, considering and scrutinizing to prevent any transactions
that may potentially lead to conflict of interest and assign the Chairman of the board, Executive chairman
and Chief executive officer not to be the same person to ensure transparency throughout the Company’s

business operations.

2.3 Risk from Uprising and Natural Disasters

Uprising and natural disasters are unexpected events that can directly and indirectly impact the
Company’s business operations. Nevertheless, having established measures and action plans in advance
for handling such situations can help to minimize the severity of damage and losses.

The Risk Management: The Company developed short-term and long-term emergency plans for
tackling these emergency cases. Its short-term plan involves providing a backup facility for continuing the
Company’s business operations in the event that the current workplace is inaccessible. The Company’s
long-term plan, on the other hand, aims at investing in [T system to be used as data backup to ensure
business continuity in case of the current workplace in inaccessible and the Company must be promptly

transferred to other places or work from home automatically.
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3. Driving Business for Sustainability

Good corporate
goverment

62

Environment
preservation

)

Development in
community and society

Sustainability
Management
Policy and
Target

5

Business
engagement
with fainess

3

Fair treatment to
personnet

and respec humen rights

Responsbility to
customer

4

3.1 Sustainability Management Policy and Target

Sustainability Management Policy

The Company has developed a sustainability management policy that aligns with its business
direction and strategy, reflecting its commitment to drive business while taking into consideration the
following issues:

(1) Operate in accordance with the principles of good corporate governance, with honesty,
transparency, fairness, and accountability, while also considering the responsibility to stakeholders for
long-term growth, social responsibility, and concern for the environment and community, as defined by the
ESG (Environmental, Social, and Governance) concept.

(2) Committed to conducting business in an honest and fair manner, without violating any laws.

(3) Operates its business strictly in compliance with labor laws and regulations. It treats all workers,
regardless of their level, with equality, fairness, and respect for human rights.

(4) Creating high-quality products and businesses that meet customer demands and maximize
customer satisfaction.

(5) Supporting activities that benefit the public good, society, communities, and the environment.

(6) Conduct an awareness campaign to emphasize the importance of environmental quality to
employees, executives, and business partners, in order to increase awareness and adherence to guidelines

for environmental management.
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Managing impacts on stakeholders in the business value chain

Stakeholders

Expectations

Treatment of Stakeholders

Shareholders/Investors - Add upgain value for shareholders

- Good operating performance and
continual growth

- Awareness of business trends and

investments

Employees - Provide job security and better
quality of life

- Promoting capability building
professionally and advancement

- Ensure work safety

Customers - Set fair prices

Provide high quality of products and
satisfy customers’ needs

Protect customer information

- Provide recommendations

- Heed opinions and complaints
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- Manage and develop the organization to
achieve sustainable growth

- Hold annual general shareholder meetings

- Dividend payment

- Disclosure complete information on the
Company’s website and all of released

documents

Promote and improve employee skills and
knowledge continuously to facilitate
employee development on every level on

the basis of equality

Specify fair remuneration and benefits,

according to labor laws

Treat all employees equally, and respect
fundamental human rights

Provide care and recommendations

concerning occupational safety, health
and environment.

Provide the extra health insurance in

addition to the social security’s health
insurance

Provident Fund

Produce quality products and services at
appropriate prices to meet customer needs
and disclose product and service news
and information fully and accurately

Do not disclose customer information

without authorization, and store customer
information systematically and safely
without improper uses of information
according to the PDPA’s policy

- Whistleblowing



Stakeholders Expectations Treatment of Stakeholders

Business Partners/ - Treat trade partners fairly - Deal with partners who conduct
Creditors - Comply with trade conditions business with transparency
- Combat corruption - Procurement policy

- Operate business in a principled and - Not accept bribes in any degree
disciplined manner in relations to - Nor purchase goods from trade partners
creditors who violate human rights or infringe

upon intellectual property rights or Nor
violate any law

- Strictly comply with contracts and terms
as agreed upon, if terms cannot be
followed, inform partners to seek

mutual solutions

Competitors - Follow the rules in fair trade - Engage in fair trade competition in
competition accordance with related regulations
and laws

- Do not monopolize or require trade
partners to only sell the company’s
products

Community and Society - Promote and support social activities - Support public benefit activities for
that benefit communities and society ~ communities
- Live together with the surrounding - Cooperate with social organization to

community in peace develop education
- Whistleblowing

Sustainability Management in Social Dimension

The Company’s business does not direct impact on the environment. However, the Company is
aware of the environmental quality. We are one of environment protection with ourselves, families, and
society. The Company had campaigned and educated employees via email, PR board and Chill Talk’s
meeting let them aware of and approach to environmental management as follows:

Energy Management

Objective: To raise awareness and reduce energy consumption.

Energy resources: reduce resource waste by using energy-saving air conditioners No. 5, switching
to LED bulbs both inside and outside the building, campaigning to reduce elevator use, turning off lights
and water when not in use.

The Company have been collected as a guideline for further reducing electricity consumption

as follows:

Utilities Consumption in Y2022-2023

Y2023 Y2022

Electricity Consumption (Unit) 252,690 247767
Water Consumption (Unit) 1,349 1,270
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Environmental management

Objective: To campaign for waste management and waste reduction, continued 3R’s environment.

- Reduce (think before use), such as edit on the screen, not on paper, using soft files, to print or
copy the both sides and use fabric bags.

- Reuse, such as double-sided paper or used to paper notes, rechargeable batteries.

- Recycle, to separate waste types that can be recycles i.e., paper uses on double-sided, plastic
and metal.

As a result, in addition to being a cost-effective use of resources, it also reduces the cost of
buying paper, and the Company also promotes the recycling of waste by having a waste separation
campaign, including general waste, recyclable waste, and hazardous waste, for easy destruction or
degradation and can be used for recycling, such as desk calendars and used water bottles to donate to

agencies that need further use.

Management to Reduce Greenhouse Gas Problems

Objective: To reduce greenhouse gas problems and global warming

The Company gives importance to management to reduce greenhouse gas problems. The
activities of the Company that may affect the amount of greenhouse gas emissions in terms of energy

consumption, such as the use of electricity from air conditioning and exhibition.

Trade Show

The Company organizes exhibitions that help reduce global warming in a concrete manner.
Starting with choosing venues that have public transportation, campaigning for participants to travel by
electric train or public transportation to reduce energy consumption from travel, using technology to
register via QR Code system to help reduce the amount of paper from registration, and not using foam
boxes for food in the event, all of which are thought to help reduce global warming and the greenhouse
effect. Campaign for partners to use e-brochures to help reduce the amount of paper used for printing
flyers. Partners can send e-brochures to the Company to distribute to customers through the Company’s
communication channels for free. Organized waste sorting activities, recycling, and e-waste pick-up points
must be sent to the e-waste disposal agency properly. The Company used to use Care Bear Service to
calculate greenhouse gas reduction and use guidelines for organizing current events.

Organizing various company activities, the Company will establish a policy for selecting event
venues that must have public vehicles and electric trains for travel convenience, as well as a campaign to
encourage participants to travel by public transportation or electric train.

The Company participated in tree planting activities for the forest, leading to the development
of the ecosystem from the source to reduce global warming sustainably, including creating food sources
and generating income for more than 390 households in the community, increasing green areas, and

restoring watershed ecosystems under the Care the Wild project.

Printing Media
The Company lacks its own printing house. The Company’s policy to select printing houses that
use green-printing innovations in their production, including paper which produce with environmentally
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friendly innovations and natural printing ink made from soybeans, which help reduce harm from chemicals
that might affect readers’ health. These materials are also naturally degradable, environmentally friendly
and can help reduce greenhouse gas emissions in production by an amount equivalent to turning off 1,392

lights for 1 day. (See additional information at www.greenlifeprinting.com)

Sustainability management in the social dimension

The Company strictly operate the business under the required labor regulations and has
procedures of personnel management that promote employees’ rights and support development in career
advancement of employees on every level with equality and faimess, and without discrimination, whether
in terms of employment, remunerations, promotions or training. There is also no discrimination on the
basis of differences in sex, age, place of education, ethnicity, religion, disability or lack of social privileges.
Furthermore, the Company encourages and listens to the opinions and recommendations, and the right to
assemble. The Company has a strict policy to not employ child labor or illegal labor and also organizes
activities to develop and motivate employees; for examples.

Having employees to attend both internal and external training according to the jobs’
responsibilities, in order to enhance knowledge and capabilities of the employees and adapt them to their works.

- Annual medical check-ups for all employees and also their family for special price.

- The Executive meet employees. The Company annual meeting the Executive to communicate
the Company’s policies and direction.

- To Present Gifts to employees who complete their 10, 20 and 25 years of service.

- Other benefits such as group insurance (consist of life, accident and health insurance), social
security, provident fund, marriage allowance, funeral allowance, visit maternity and patient allowance,
performance bonus, etc.

- Encourage employees to participate in volunteer or perform acts of moral and good for
the society.

- Promoting workplace safety. Arranging firefighting scenario and evacuation fire drill training
continuously, including the workplace, infrastructure systems and safety equipment support to all
employees can work safety and healthy.

- Promoting unity, such as organizing New Year’s Party for employees, and allows the employees

in all departments to participate in friendly activities, to get to know more colleagues and build unity team.

Innovation Development

In 2023, the Company will have developed innovation and digital work. In addition to extending
existing innovations, the goal is to continuously develop sustainable innovations in order to comply with
policies and be used in the development of solutions and services for the Company, with the goal of
improving the organization’s adaptability in response to opportunities and changing business challenges.

elLearning Solution “WISIMO”

The Company has developed a learning management system for the organization that was later
developed as a platform to promote learning and exchange knowledge within the organization. The system
contains outstanding features and practical lesson content for organizations that want to increase the

potential, knowledge, and capabilities of personnel efficiently and sustainably. In addition, the Company
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has developed a closed-gap course to develop the competency that is lacking in individuals. The courses
are assigned to individual trainees in accordance with the results of the analysis from the Future
competency assessment test.

In 2023, Wisimo will have expanded its role as a communications platform and knowledge
management system, which is a complete communication development within the organization. In addition,
the Company has raised the standard of training by developing a system to recognize the participants by

face (facial recognition) so that the organization can confidently verify the identities of the participants

Employee proportion by gender Employee proportion by age
as of 31 December

g g Y GENY GEN X Baby Boomer

2023 39 + 59 =98

2022 39 + 60 = 99 2023 26 35 12 17 1 7
2022 25 34 13 21 1 5

Employee turnover rate Average number of training hours
per person per year

16%

- 12.61 9.8
1 1 % H/P/Y H/P/Y
2022

. AWl Employee . Employee Turnover

Accident statistics or strike rate

-None-
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Other activities

- Provide scholarships to universities to support educational work and academic activities.

FIUIU 100,000 Un
[ LTI P —

- Help support the Better Thai Foundation’s activities, such as the building project at Learning Center
13, Wat Kok-suay School, Thap Put District, Pang-Nga Province. On May 24, 2023 Mr. Jack Min Intanate,
Chairman and Founder of The Better Thailand Foundation together with staffs have attended the opening
ceremony of the Leamning with Fun Building. There was so much gratitude felt for all the cultural folk
dances performed in the south of Thailand by children “Manora” and elderly that warmly gave the visitors

as thankful gifts.

p LEARNING WITH FUN 13 =
retmetng M

- Joined campaign the We Draw the Future Together, Years 2. The Commiart, a total of 1,993 kilograms
of leftover boxes and cardboard from the event were collected and delivered to BITEC and SCGP for
recycling management. December 31, 2023, SCGP delivered the results from recycling project as 6 sets of
classroom desks and 165 reams of Ad recycled paper. BITEC and SCGP were delivered them to Bang Na Nai
Temple School, Baan SOS Children’s Foundation, and the Foundation for Stlum Children.

nvu 56-I‘0ne Report 2023
UsGK 1901sloW A1NA(UKIBU)



4. MANAGEMENT DISCUSSION AND ANALYSIS (MD&A)

The comparison of statement of financial position as of 31 December 2021 to 2023

2023 2022 2021
MB % MB % MB %
Assets
Current assets
Cash and cash equivalents 56.26 2031  39.42 1464 3923 1522
Trade and other receivables 63.37 2288 6293 2337 6361 24.67
Inventories 0.03 0.01 0.06 0.02 0.07 0.03
Other current financial assets 61.07 2205 7106 2638 61.74 2395
Other current assets 523 1.89 3.42 1.27 1552 6.02
Total current assets 18595 67.14 176.88 65.67 180.16 69.89
Non-current assets
Restricted bank deposit 11.50 415  11.50 427 11.50 4.46
Other non-current financial assets 17.83 6.44  17.67 6.56 - -
Property, building and equipment 50.86 1837 4787 1777 4516 1752
Intangible asset 6.73 243 1204 447 17.01 6.60
Withholding tax deducted at source 1.96 0.71 1.17 0.44 1.96 0.76
Other non-current assets 2.13 0.77 2.20 0.82 1.99 0.77
Total non-current assets 91.01 32.86 9245 3433 T77.63 30.11
Total assets 276.95 100.00 269.34 100.00 257.79 100.00
Liabilities and Shareholders’ equity
Current Liabilities
Trade and other payables 31.64 1143 2633 9.77 30.06  11.66
Current portion of lease liabilities 0.08 0.03 0.07 0.03 0.32 0.12
Other current liabilities 7.46 2.69 7.40 2.75 5.48 2.13
Total current liabilities 39.18 14.15 33.80 1255 3586 1391
Non-current liabilities
Lease liabilities - net of current portion 0.23 0.08 0.31 0.12 - -
Provision for long-term employee benefits 9.43 3.41 9.72 3.61 8.52 3.31
Total non-current liabilities 9.66 349 10.04 3.73 8.52 3.31
Total liabilities 48.85 17.64 4383 16.27 4438 17.22
Shareholders’ equity
Share capital Registered 116.50 116.50 116,50
Share capital-Issued and fully paid 116.50 4206 11650 4325 11650  45.19
Share premium 83.46 30.14 8346 3099 8346 3238
Retained earnings (deficit)
-Appropriated - statutory reserve 11.65 421 1165 433  11.65 4.52
-Unappropriated (deficit) 1649 596  13.89 5.16 1.79 0.69
Total shareholders’ equity 228.11 8236 225,51 83.73 213.40 82.78
Total liabilities and shareholders’ equity 276.95 100.00 269.34 100.00 257.79 100.00
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Operating results Y2023

In 2023, Both economic and politics situation in Thailand and abroad affected advertising
and marketing activities revenue in the media and content business section to decrease, however, the
Company has expanded business to digital services i.e. e-commerce, streaming content and digital platform
business. As a result, the Company had total revenue of 246.99 million baht and had a net profit of 12.62

million baht, an increase from the previous year by 0.52 million baht, or 4.28%.

4.1 Management’s Discussion and Analysis of Financial Position and Operating Results
1. Operating results
1.1 Total Revenue
Unit: MB
In 2023, the Company had total revenue of 247

million baht, an increase of 20 million baht from the

247 227 225
> 19 previous year or 9.02%, which came from the digital
service division, including application development
and organizing marketing activities

2023 2022 2021 2020 2019

1.2 Operating revenues comparison by segments

Unit: MB
247
2 A Comparing revenue by segment, in 2023 the

168 164

majority of the increase in revenue came from the
146 115 132

Digital Services segment which consists of application

66 52
. . . . . development and project organizing. The decrease in
35 48 46 30 3

revenue came from the media and content segment.

2023 2022 2021 2020 2019

Media & contents mmm Event Digital service === Total

1.3 Proportion of Operating Revenue (% Common Size)

I In 2023, the proportion of operating revenue are
as follows: i) Digital service was the highest ratio at
3%
28%
27% 28%

45% 59%, followed by ii) Event, and iii) Media & contents,
27% 24%

14% 21% 14%

2023 2022 2021 2020 2019
Media & contents m Event m Digital service

respectively.
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1.4 Costs and Expenses

Change (+/-)

MB % MB % MB %

Cost of sales and services 181.61  78.02 166.63 7852  14.99 8.99
Selling and Administrative expenses 51.17 2198 4558 2148 559 1227
Total 232,79 100.00 212.21 100.00 20.58 9.70

In 2023, the Company’s cost of sales and services were 181.61 million baht, an increase of 14.99
million baht or 8.99% from the previous year, it is mainly from cost of special projects which is consistent
with the increase of revenue.

Selling and administrative expenses in 2023 amounted to 51.17 million baht, an increase of 5.59

million baht or 12.27% from the previous year.

1.5 Net profit (Loss) after Tax

Unit: MB
1262 1210 In Y2023, the Company’s net profit for the year
was 12.62 million baht, an increase of 0.52 million
5.20 baht or 4.28% from the previous year, it is mainly from
l 3.56 1.33 the increase in revenue and the better management
, : : : . B incost.

2023 2022 2021 2020 2019

2. Analysis of Financial Position

2023 2022 Change (+/-)
MB % MB % MB %
Assets

Current assets

Cash and cash equivalents 56.26 1522 39.42 1464 16.84 42.72
Trade and other receivables 63.37 2467 6293 2337 0.44 0.70
Inventories 0.03 0.03 0.06 0.02 (0.03) (49.85)
Other current financial assets 6107 2395 71.06 2638 (9.99) (14.06)
Other current assets 5.23 6.02 3.42 1.27 1.81 52.80
Total current assets 185.95 69.89 176.88 65.67 9.06 5.12
Non-current assets

Restricted bank deposit 11.50 446  11.50 a.27 - -
Other non-current financial assets 17.83 0.00 17.67 6.56 0.15 0.86
Property, building and equipment 50.86 1752 4787 17.77  3.00 6.26
Intangible asset 6.73 6.60 12.04 447 (532) (44.16)
Withholding tax deducted at source 1.96 0.76 1.17 0.44 0.78 66.89
Other non-current assets 2.13 0.77 2.20 0.82  (0.06) (2.83)
Total non-current assets 91.01 30.11 9245 3433 (1.45) (1.57)
Total assets 276.95 100.00 269.34 100.00 7.62 2.83
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As of 31 December 2023, the Company has total assets of 276.95 million baht, an increase of 7.62
million baht or 2.83% from the previous year. The major change in assets came from the increase in Cash
and cash equivalents 16.84 million baht and the reduction in Other current financial assets (short-term bank
deposit) 9.99 million baht.

2023 2022 Change (+/-)
MB % MB % MB %
Liabilities

Current Liabilities

Trade and other payables 31.64 6773 2633  60.06 532 2021
Current portion of lease liabilities 0.08 0.71 0.07 0.16 0.01 17.60
Other current liabilities 7.46 12.36 740  16.89 0.06 0.75
Total current liabilities 39.18 80.80 33.80 77.10 539 1594
Non-current liabilities

Lease liabilities - net of current portion 0.23 0.00 0.31 0.71  (0.08) (26.15)
Provision for long-term employee benefits 943  19.20 9.72 2219 (0.29) (3.00)
Total non-current liabilities 9.66 19.20 10.04 2290 (0.37) (3.72)
Total liabilities 48.85 100.00 43.83 100.00 5,01 1144

As of 31 December 2023, the Company had total liabilities of 48.85 million baht, an increase of
5.01 million baht or 11.449% from the previous year. The main increase was Trade and other payables from

business operation.

Change (+/-)

%

Shareholders’ equity

Share capital Registered 116.50 116.50

Share capital-ssued and fully paid 11650 5459 11650  51.66 - -
Share premium 8346 39.11 8346 37.01 - -
Retained earnings

- Appropriated - statutory reserve 11.65 546  11.65 517 - -
- Unappropriated 16.49 0.84  13.89 6.16 260 18.73
Total shareholders’ equity 228.11 100.00 225.51 100.00 2.60 1.15

As of 31 December 2023, the Company had a total shareholders’ equity of 228.11 million baht,
an increase of 2.60 million baht or 1.15% from the previous year consists of the operating result of 2023

amount of 12.62 million baht and dividend payment for operating result of 2022 amount of 10.02 million baht.
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3. Financial Ratio Analysis
3.1 Profitability Ratios
Gross Profit Margin Ratio

26.45% 26.35% 29-84% 27.95%

._‘/\19.?%/. In 2023, the Company’s gross profit ratio was

26.45%, similar from the previous year’s ratio

r T T : - . o
2566 2565 2564 2563 2562 26.35%

2023 2022 2021 2020 2019

Net Profit (Loss) Margin Ratio

In 2023, the Company’s net profit margin ratio
5.11% 5.34%
’ was 5.11%, slightly decrease from the previous
year’s ratio of 5.34%. Although the Company had

an increase in net profit but compared to the

2566 2565 2564 2563 2562 revenue that increased more, therefore causing this
2023 2022 2021 2020 2019 ratio to decrease.

Return on Equity Ratio (ROE)
5.56%  5.52%

In 2023, the Company’s return on equity ratio
was 5.56% similar to the previous year’s ratio of
5.52%.

2566 2565 2564 2563 2562
2023 2022 2021 2020 2019

3.2 Efficiency Ratio
Return on Assets Ratio (ROA)

5.20%  9.44%

In 2023, the Company’s return on assets ratio

was 5.20% slightly decreased from the previous

year’s ratio of 5.449%.

2566 2565 2564 2563 2562
2023 2022 2021 2020 2019
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3.3 Liquidity Ratio

Current Ratio (Times)

7.07
4.75 5.23 5.02 5;09/ As of 31 December 2023, the Company’s
~ 2w g M current ratio was 4.75 times which was slightly
decreased from the previous year’s ratio 5.23 times.
2566 2565 2564 2563 2562 It shows that the Company still has excellent

el23 2022 2021 2020 2013 liquidity and short-term debt repayment ability.

Cash cycle (Days)

97 In 2023, the Company had an average collection
64 64 62 period of 64 days, the same as the previous year
a o (64 days)
ays).
31 ® 27 28 Y

The average payment period was 31 days,

" o566 | 2565 | 2564 | 2563 | 2562 decreasing from the previous year (36 days).

2023 2022 2021 2020 2019 Then 2023’s cash cycle was 33 days compared
et Ay Collection Period === Avg Payment Period

to the previous year at 28 days.

3.4 Financial or Leverage Ratios
Debt to Equity Ratio (Times)

0.21 0.19 0.21 0.20 As of 31 December 2023, the Debt to Equity’s
py — - e

- g ﬁ\°:3 ratio was 0.21 times, similar to the previous year at
0.19 times. This ratio still shows the stability of the

. . . . . . Company’s capital structure which is largely
2566 2565 2564 2563 2562
2023 2022 2021 2020 2019 dependent on the Company’s own funds.
3.5 Asset Management Ratio

Trade receivables

2023 2022 Change (+/-)
MB % MB % MB %
Aged on the basis of due dates
Not yet due 1944 4180 3248 79.70 (13.04) (40.15)
<3 months 26.43  56.84 827 2030 18.16 219.56
>6 months 0.64 1.37 0.64 n/a
Total account receivable 46.50 100.00 40.75 100.00 5.76 14.13
Less Doubtful Debt (0.65)  (1.41) - - (0.65) n/a
Net account receivable 4585 98,59  40.75 100.00 510 1252

As of 31 December 2023, the Company had trade receivable of 46.50 million baht an increase from
the previous year by 5.76 million baht or 14.13%. Most debtors that are not yet due and overdue less
than 3 months, representing 41.80% and 56.84% respectively. For debtor overdue more than 6 months,
the Company has set a full amount for doubtful debt.
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Aging of Trade receivables as of December 31

1% 2566 2565
| 2023 2022

M Not yet due

M Not yet
B <3 Ms due

M <3 Ms
M >6 Ms

The Company has credit term policy as follows:
1. To consider the client’s qualifications and cash flow under the Company’s credit policy by
credit and management department.

2. Credit Team classified by customer type

- General company 30 days
- Agency 60-90 days
- Distribution 90 days

The Company’s reserves doubtful debt policy.

1. Debt aging criteria: 3-6 months aging-25% provisioning, 6-9 months aging-50% provisioning, 9-12
months aging-75% provisioning and 100% provisioning at 1 year or more.

2. Factual Criteria: In case there is an indication that the Company has a high risk of not receiving
payment. The Company must reserve for doubtful accounts immediately.

Provisioning from both debt aging criteria and facts must be considered in conjunction with
financial reporting standards by using data from the past 3 years to calculate and will consider setting aside

a higher amount.

Inventories

As of 31 December 2023, the Company had an inventory of 28,843 baht, consisting of raw
material 26,450 baht and net finished goods 2,393 baht (cost 110,654 baht and devalue 108,261 baht). Most
of inventories used in the event project, which will consider the provision of obsolete stocks after the
project completed.

The Company’s devaluation policy was to reserve a total 100% of outdated publications, which
had an inventory aging of more than 6 months and other goods that were not economically useful. The

devaluation must be complying with the financial reporting standard.

4.2 Factors Impact and Influences on Future Operations and Financial positions

The Company operates the business related to content management and creation of IT and
business media, provision of complete marketing media service, organization of IT trade exhibition, business
seminars and event organization for corporate customers both online and offline, which have the factors

that may affect the future operations and financial positions, including:

llUU 56-1 One Report 2023
usGu 1001sloW I1Nm(UKIBU)



- External Factors

Rapid change of information technology and digital technology influences that change in
consumer behaviors in terms of content consumption, information understanding, and participation in trade
exhibitions and seminars. Therefore, ARIP is required to continuously enhance potentials and skills of the
Company’s personnel, and develop new forms of service to meet the change of consumer behaviors which
leads to the possibility of becoming an organization of innovations which can create products, services or
effective forms of management to improve long-term competitiveness.

- Economic Conditions:

The Company operations was depended on overall economic situation, both media business and
Exhibition business, which will affect advertisers, booth vendors, including consumer spending. Therefore,
the Company must evaluate the economic situation and adjust strategies and plans to be consistent with
the prevailing circumstances.

- Government Measures:

The main revenues of the Company come from Event. If the event must be or postponed of the
event, according to government measures due to some necessity, such as the spread of germs, declaration
of emergency. This causing the Company to stop, postpone, or descale of the event, the Company’s

operation is directly affected.

Internal Factors:

- Competitiveness,

Development of new business model is necessary due to the continuous change of business
which affects the traditional business operation. The successful business transformation will help the
Company to continue its operation. However, the consumer needs have dramatically changed, causing the
Company unable to maintain its traditional way of doing business. The Company, therefore, has to develop
new business or expand its investment to meet the market needs, which impacts the business and
operating results competitiveness limit, and the performance of the Company.

- Relationship with suppliers and customers:

The Company’s services is IT trade fair that involving partners who are main distributors. Therefore,
if not cooperated from these partners may affect the product display area and operating income.

- Sustainable Development:

The Company gives importance to environmental, social and governance issues that might
contribute to rising operating costs such as through use of environmentally-friendly materials that are
naturally degradable or use of recyclable materials in order to minimize utilization of limited resources and

reduce pollution, etc.
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5. General Information and Other Significant Information

5.1 General information

Other Relevant Information

Share Registrar Thailand Securities Depository Co., Ltd.
93, 14" Floor, Ratchadapisek Road,
Din daeng, Din daeng, Bangkok 10400
Tel : +66 (0) 2009 9000
Fax : +66 (0) 2009 9992

Auditor Ms. Kirdsiri Kanjanaprakasit
Certified Public Accountant (Thailand) No. 6014
EY Office Limited
33" Floor, Lake Rajada Office Complex
193/136-137 Rajadapisek Road, Klongtoey, Bangkok 10110
Tel : +66 (0) 2264 9090
Fax : +66 (0) 2264 0789-90

www.ey.com

Legal advisor Miss Paveesuda Seema
Advanced Research Group Co., Ltd.
27 Tower Al FL. 5 Charoen Nakorn 14, Charoen Nakorn Rd.,
Klongtonsai, Klongsan, Bangkok 10600
Tel : +66 (0) 24394600
Fax : +66 (0) 28613299

Investor Relation
- Executive Director/ Company Secretary Mr. Thanit Klaewdetsri
- Executive Director/Chief Financial Officer Miss Reuchaporn Sahawathanapong

- Assistant Company Secretary Miss Tassanee Baoruksa

5.2 Other important information

5.2.1 Information that materially affects the judgment of investors -None-
5.2.2 Restrictions on Foreign Shareholders -None-
5.3 Legal disputes -None-
5.4 Secondary market in case the Company has securities listed in other countries -None-

5.5 Financial institutions with regular contacts, only for company that issue debt instrument -None-
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Part 2
6. Corporate Governance Policy

The Board of Directors is committed to manage the organization by adhering to the corporate
governance; therefore, policies, management mechanisms and regulatory systems are determined to allow
efficient operation and to achieve the Company’s objectives and goals under the business’ direction
upholding its transparency and responsibility for all stakeholders. The Company determines the corporate
governance policies and code of conduct with the aim of encouraging transparent and efficient operation

in accordance with corporate governance of Thai listed companies (CG code), 2017.

6.1 Overview of Policies and Practices of Corporate Governance
6.1.1 Policies and Practices Relating to Directors

1. The Board of Directors (The Board)

The Board is appointed by shareholders at the annual general shareholders’ meeting (AGM). All
directors must possess all required qualifications, and have no prohibited qualifications as prescribed by
relevant laws and regulations. The Company has introduced a policy of diversity, which is considered as
part of the Nomination and Remuneration Committee (NRC), to ensure its composition is suitably diverse
in accordance with the good practice guidelines of the Corporate Governance’s Policy and the Company’s
code of conduct. The nomination’s process is based on the Board skills matrix, encompassing such diverse
areas of expertise as knowledge and experience in the core business of the Company, business media,
marketing, IT, business administration, economics, accounting, finance, law and gender diversity. Candidates
will be considered regardless of their sexual preference, nationality, ethnicity, race or religious faith as
diversity and inclusion can contribute to a broad range of perspectives that are crucial to the Company’s
business operations.

According to the Board’s structure, the Company’s regulations require at least 5 directors.
Currently, the Board consists of 8 directors, an appropriate amount that is suitable for the size of the
business, which are divided into 3 executive directors and 3 independent directors (not less than 1/3 of the
total number of directors and must be at least 3 persons)

2. Independent Directors

The Company’s regulation and corporate governance, the Board consists of independent directors
not less than one-third of the total number of directors, and are qualified as required by the Notification
of the Capital Market Supervisory Board No. Tor Jor. 39/2559. The qualification stipulated by the Company’s
independent directors are more stringent than SEC and SET in the matter of not having significant business
relation and has never been a professional service provider who receives service fees exceeding 2 million

baht per year without any exemption period.
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Composition and Skills matrix of the Board as of December 31, 2023 .

& % 23 2. 3. bil7_ ls

Male Female

Information Technology Industry Education [Finance
and Digital IMarkellng Jaudit
J Peaples Peaples Peaples Aol Peoples Peoples

Economics Human Resource Management political science Governance
finvestment /Management /Risk Management

Non-Executive ~ Executive  Independent

\DIFEC(OF Director Dlrector \

3. Director Selection and Appointment

- Appointment of director to vacant position due to retirement by rotation

The Company encourages shareholders to propose a list of candidates who have the qualifications
prescribed by the law and as specified by the Company for the director selection process. An announcement
will be made on the Company’s website at least 3 months in advance of the shareholders’ meeting every
year. The NRC shall select and nominate a list of candidates that meet the qualifications as prescribed
by the law and the criteria, for submission to the Board for agrees, will propose them to the AGM for
approval. The appointment of each director must be approved by more than half of the total votes of the
shareholders attending.

- Appointment of director to vacant position for any reason other than retirement by rotation

The NRC shall select and nominate a candidate who has qualifications as prescribed by the law
and criteria and put the nominee before the Board which shall appoint the nominee to fill the vacant
director post. The new director shall serve the remainder of the predecessor’s term.

- Appointment of subcommittees

The Board has appointed 5 subcommittees: Audit Committee (AC), Executive Committee (EXE),
Nomination and Remuneration Committee (NRC), Corporate Governance and Sustainability Committee (CGS)
and Risk Management Committee (RMC), each subcommittee consists of members who have suitable
expertise for the respective functional requirements according to the Company’s regulations. Members of
these subcommittees are tasked with screening and scrutinizing work assignments from the Board. The
qualifications, term of office and scope of responsibilities of subcommittee members shall be in accordance
with the charter of their respective subcommittee. All subcommittees report the results of their work
assignments or progress status to the Board.

4. Renumeration for Directors

- Directors’ renumeration

The Board has established a policy on directors’ renumeration that is fair and appropriate
according to the principles of good corporate governance. The NRC is responsible for determining renumeration
guidelines and suitability, and propose to the Board for approval before proposing to the AGM for approval
annually. Directors’ renumeration: monthly renumeration, meeting allowance and performance bonuses.

198

llUU 56-1 One Report 2023
usGu 1001sloW I1Nm(UKIBU)



- Subcommittees’ renumeration

The Board has assigned the NRC to consider and review the subcommittees’ renumeration. The
NRC is responsible for determining renumeration guidelines and suitability, and propose to the Board for
approval annually.

5. Board of Directors Meetings

The Company schedules the entire year of the Board’s meetings as well as determines clearly
defined. The Board shall receive a meeting invitation, draft meeting minutes and agenda and background
materials at least 7 days prior to the meeting date through the system for convenience and speed, as well
as reducing the use of paper and reducing global warming in another way.

6. Development of Directors and Executive Officers

The Board places importance on the development of knowledge and competence of directors
in order to promote the performance of the Board to be more effective by stipulating that all directors
must attend a basic training course for the performance of duties as a director (details in the biographies of
directors on page 14-21). In addition, the Company encourages Directors and Executives to attend seminars

that are beneficial to their duties in business, industry law and other.

In 2023, course attended by Directors and Executives

Name Position Course
1. Mr. Manu Leopairote Chairman of the Board - Strategy to Cyber Security 4.0
- The Business landscape in a changing
world
2. Mr. Vichaet Tantiwanich Director/Executive Chairman - Strategy to Cyber Security 4.0
3. Mr. Boonlerd Narathai Director/Chairman of RMC/ - Strategy to Cyber Security 4.0
CEO - The Business landscape in a changing
world

4 Ms. Reuchaporn Sahawathanapong Director/Executive Director/ - Thai Chartered Management Accountants
Member of RMC/CFO - Director Accreditation Program (DAP)
- Strategy to Cyber Security 4.0

- The Business landscape in a changing

world
5. AVM lsaraya Sukcharoen Independent Director/ - Audit Committee Forum
Chairman of AC/ - Strategy to Cyber Security 4.0
Member of NRC/ - The Business landscape in a changing
Chairman of CGS world
6. Assoc. Prof. Rana Pongruengphant, Independent Director/ - Audit Committee Forum
Ph.D. Member of AC/ - Strategy to Cyber Security 4.0
Chairman of NRC/ - The Business landscape in a changing
Member of CGS world
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Name Position Course

7. Ms. Sunee Mattanyukul Independent Director/ - Strategy to Cyber Security 4.0
Member of AC, NRC and - The Business landscape in a changing
CGS world

8. Mr. Thanit Klaewdetsri Executive Director/ - Strategy to Cyber Security 4.0
Member of RMC/ - The Business landscape in a changing

Business Media Director/  world

Company Secretary

Director Orientation

New directors must attend an orientation to understand the objectives, main goals, vision, mission,
values of the organization. Characteristics and guidelines for conducting business related regulations Good
Corporate Governance Policy and other necessary and useful information for effective performance
of duties.

In 2023, the Company has 2 new diirector who were Executive. Therefore, this part of the event is held.

The Company has a policy of separating the positions of the Chairman of the Board. Executive
Chairman and Chief Executive Officer shall be different persons, to prevent any person from having absolute
power in any particular matter The committee will determine the authority and duty and select persons
to hold such positions.

7. Board Performance Assessment

The Board requires an annual performance assessment to be conducted for the Board to review
its performance, problems, and obstacles during the year. In 2023, the Company prepared a self-assessment
form in line with the Thai Institute of Directors (IOD) as follows: Self-assessment form for directors
(individual), Self-assessment form for the Board, Self-assessment form for subcommittees (consist AC, NRC,
CGS and RMC) and the performance appraisal form of the CEQ.

The evaluation results and recommendations from the evaluation will be presented to the Board,
to determine guidelines for improving the performance of the Board of Directors to be more efficient.

8. Outside Interest Policy

The Company’s directors can hold directorship positions in listed companies. However, being
a director must not be an obstacle to the performance of duties as a director of the Company and no
conflict of interest.

In holding the position of Chief Executive Officer, the Company stipulates that he cannot hold a

position as a director in other companies, except subsidiaries or other companies approved by the Board.

Policies and Practices Related to Shareholders and Stakeholders

1. Shareholders’ Rights

The Company realizes that shareholders, including institutional investors, have the ownership right;
as a result, The Company has given shareholders the rights in every area eligible by the law and in
compliance with The Company’s policy; for instance, the right to purchase or transfer shares, the right to

attend annual general meeting, the right to express opinions, the right to propose meeting agendas before
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the meeting day, the right to nominate a person to be a member of the Board, the right to vote for the
appointment or termination of a member of the Board and the Company’s auditor, the determination of
the Board’s and external auditor’s remuneration, the right to consider and determine the allocation of
dividends and the Company impactful matters, and the right to access to the Company’s Information
adequately, quickly, and conveniently accessible through various channels to allow the shareholders
having sufficient time to review and make decisions.

The Company held an annual general meeting once a year. In 2023, the meeting was held on
11 April 2023. In setting the meeting date and time, The Company took the convenience for shareholders
and institutional investors who will attend the AGM into account. The Venue must be easy to commute,
provided utterly parking spaces, accessible by public transportation and the measure to prevent the spread
of COVID-19 strictly.

The Company provided shareholders the right to propose the meeting agenda prior to the
meeting as well as the right to nominate a person to be a member of the Company’s Board in the AGM
Y2023 during the period from 1-31 December 2022. However, during that period, no shareholder proposed
an agenda or nominated a person to be a member of the Board in advance.

The Company sent out invitation letters with details on the meeting agenda both in Thai and
English. The information covered the matters to be determined which must be made at the meeting, also
provide the cause and background of reasons for including the decisions with facts and rationales, details
of each agenda, and opinion of the Board. The Company also sent out Proxy Form B as specified by the
law and the list of the members of Independent Director as well as instructions on how to appoint a
proxy to enable another person to attend the meeting on the shareholder’s behalf. On top of this, The
Company had distributed a map which showed the directions to the meeting venue for 21 days prior to
the meeting. The map was also publicly available on the Company’s website at http.//www.aripplc.com
30 days prior to the meeting day. Aside from this, the Company put an advertisement on the details of
the AGM Y2023 in the newspapers for three consecutive days prior to the meeting day.

On the day of the AGM, the Company utilized a Barcode system in use of the registration and
vote collection to speed up the processing of the votes. The Company prepared the sufficient numbers of
personnel to facilitate verification and registration of shareholders who attended the meeting with no more
than 20 minutes used for services the shareholder or processes the Proxy Register. The Company also
provided stamp duty using on the proxy forms for shareholders, prepare ballot card for shareholders and
proxies who attended the meeting, and kept them when the meeting finished. To further facilitate
shareholders, when the meeting commenced, the Company’s secretary announced the number or
percentage of shareholders who attended the meeting themselves and those who appointed another
person to attend the meeting on their behalf with clear distinction. The secretary also announced the
voting procedures and how the votes would be counted to the shareholders with one vote per share.
During the meeting, the Company gave shareholders the opportunities to ask questions and record minutes
of meeting on each agenda. For transparency purpose and good corporate governance, the Company
invited a legal advisor “Miss Fongchan Suksaneh” to be witnessed as a voting committee. For the voting
results, the Company announced the results of the AGM Y2023 by presenting the voting results on each

agenda classified as “Yes”, “No”, “No Vote” and “Voided Ballot”. After the meeting ended, the results
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were sent to the SET on the same day and published on the Company’s website. The Company took a
complete meeting’s minutes and sent to the SET. The minutes and related media became publicly
available on the Company’s website within 14 days after the AGM Day. The Company recorded VDO in
the meeting.

2.Equal Treatment of Shareholders

The Company has a policy to treat and protect the rights of all shareholders equally and fairly
based on good corporate governance principles.

1.Shareholders have the right to vote based on the numbers of share held, the right to give one
vote per share, and the right to assign a proxy to attend the meeting on their behalf.

2.The Company provides an opportunity for shareholders to propose an agenda and nominate
any person to be a member of the board at least three months in advance. The Company disclosed the
rules and procedures on The Company’s website and informed shareholders through the SET.

3.The Company published its invitation letter and the meeting details on its website both in Thai
and English 30 days prior to the meeting and sent out documents via postal mail by its Securities
Depository Center 21 days in advance.

4.1f shareholders are unable to attend the meeting, the Company sent out Proxy Form B
together with invitation letter, providing instructions on documentation of proxy appointment. The
Company also proposed members of the Independent Directors as an alternative to the shareholder’s proxy
assignment.

5.In organizing the meeting, the Board did not add any agenda which was not already listed on
the invitation letter for shareholders’ consideration.

6.The Company had a clear policy and announced the time to halt the trading of its securities
30 days before the announcement of the Company’s financial statements to the Board and the Company’s
Executives in strict compliance with the SEC’s regulations.

7.The Company prepared a report on asset ownership of the Board and the Executives with
accuracy and completeness. The Company presented the report at the Board meeting on a quarterly basis.
The Company has never received any warning about its misconduct from the Company’s secretary.

8.When there is any change or newly appointment of the Board, the Company will inform the
SEC to ensure its information is always up-to-date.

9.The Company has not provided any financial assistance to non-affiliated companies. There is
neither cross-shareholding in its share ownership structure nor share repurchase.

3.Stakeholders’ Role

The Company recognizes the rights of every stakeholder and has clearly specified policies and
guidelines for every stakeholder category to reassure and to build confidence for stakeholders; including
shareholders, employees, customers, suppliers, creditors, competitors, the general public and the
society. The Company has organized cooperation between stakeholders to operate best profit, create jobs
and business with financially sustainable. The Board is confident that stakeholders’ rights are being
protected and treated with the good practices in consideration of efficient resource allocation and

including the impact on the environment.
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The Best Practice to the Stakeholders

Bl Shareholder/Investor: The Company is determined to be a model representative for its
shareholders in carrying out business transactions and commits to maximizing shareholder satisfaction in
regards of building sustainable long-term growth while disclosing transparent and reliable information for
its shareholders.

The Company respects the fundamental rights of shareholders and treats all shareholders with
equality, who are entitled to attend the AGM, to vote, to propose the agenda and nomination director
candidates to director, listening to opinions and suggestions from shareholders. In 2023, the Company was
assessed in the quality assessment project of the AGM by the Thai Investors Association at an excellent
level, and the evaluation results of the Corporate Governance Survey of Thai Listed Companies by 10D at
5 stars level.

B Employees: The Company has established policies that recognize the importance of safety,
sanitation and a conductive work environment as factors of successful business transactions. Thus, the
Company is responsible for implementing and maintaining a safe working environment to nurture and
protect the lives and the property of all of its employees. All of our Directors, Executives and Employees
included, are the Company’s most valuable assets and a critical factor for success. Thus, the Company must
place an emphasis on developing and promoting a positive working atmosphere, along with a culture of
teamwork, consideration, and respect for individuality on the fundamental basis of human rights. The
employment, promotion and transferal of all employees shall be considered on a fair and equal basis based
on ethical standards. The Company’s staffs will be nurtured to deliver as much value to the Company as
possible, by developing their knowledge in their given profession, nurturing their mindsets and personal
skills, as well as developing their career paths. Training courses will be organized both internally and
externally for at least 50% from the average total number of employees in a given year (including online
training). Furthermore, policies to manage employee compensation and welfare must also be managed in
a just manner, and strictly comply with labor laws.

In 2023, The Company revised the employment practices to enhance all the rights and benefits
regarding employment policy. The Company also evaluated employees at every level using the KPIs
system apply with the Balance Scorecard principles.

B Customer: The Company is committed to deliver customer satisfaction and earn the customers’
trust in our products and services through remarkable quality and reasonable price, along with the
contributions of the strong customer relationship. The Company strives to enhance the product qualities
and service satisfactions, complete without using statements that are unfair to consumers, statements that
cause misunderstandings about the essence of the product or service and protect customer information,
and avoid misusing information or data into fraud or corruption. The Company provides advice and
recommendation with the customer’s best interest at its core.

In 2023, The Company has not received any customer complaint. The Company had a survey
of customer satisfaction at the “COMMART”, and seminars organized by the Company the most customers
satisfied with our services.

B Business Partners and Creditors: The Company’s dealings with any business partner shall be
conducted in a manner that upholds the reputation of the Company and all relevant laws. The Company

does not support partners with unethical business practices, illegal actions, corruption, intellectual (203
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property violations or human rights violations. The Company employees must be aware of the common
interests of the Company’s business partners and treat them equitably. The Company determines clear
and just policies and guidelines for the selection of business partners. The Company shall also consider its
business partners to be a key factor in jointly creating a value chain for its customers.

The Company has a process for selecting business partners by competing on equal information
and select business partners with fairness under the criteria for the evaluation and selection of business
partners of the Company. It carefully considers factors such as price, quality, reliability and suitability for
users. In addition, the Company has increased the number of partners and items of products/services that
are friendly environmentally, and improving the green service database as the Company’s suppliers’ list.

In regards of its treatment of Creditors, the Company is committed to conducting business with
principle and discipline to establish trust. The Company will adhere to the contract or the terms of agreed
requirements including the installment, interest and collateral under the relevant contracts. In the case of
non-compliance, the Company will notify its creditors in order for both parties to jointly find a solution.

In 2023, The Company sought products and services in accordance with the procurement rules
by using price comparison to ensure equal treatment, transparency, accountability, and no overreliance
on any suppliers. The internal audit department reviewed the procurement procedures annually and found
no significant issue that could indicate lack of efficiency in the Company’s operations and internal control.
The Company had no disputes or complaints from its Partners or Creditors.

B Competitor: The Company supports and promotes free and fair competition without
monopolization or forcing suppliers to only supply to the Company. The Company has no policy to use
any means to unethically or unlawfully acquire competitors’” information.

In 2023, The Company adheres to the equality and fairness principles and never had any disputes
or complaints from competitors.

B Community and Society: The Company are a member of the society who has a responsibility
in helping the society, supporting community activities, and encouraging employees to partake in the social
responsibility activities.

In 2023, Granted the scholarships to the University and participated in activities with partners.

B Environment, Safety, and Hygiene: The Company believes that safety, occupational health and
the environment are the fundamental responsibilities of the Company and therefore has established a
policy for employees to work safely and in accordance with the requirements of relevant laws. The details
are as follows:

- All employees will cooperate to ensure the safety of yourself and others as well as company
assets during working hours, and have the right to suggest opinions on how to improve working conditions
and safely.

- Encourage all employees to have the knowledge and awareness of working safely, and have
good occupational health. Promoting and supporting safety activities such as training, incentives, public
relations safety.

- All Supervisors must act as a good role model, be a leader, train, coach, motivate and take
responsibility for employees to work in a safe way, and in accordance with the safety regulations that are

strictly established.
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- The Company will strictly comply with relevant laws and regulations, and convey this policy to
all employees and external stakeholders including the public.

In 2023, the Company has a policy to focus safety and hygiene Including the working environment
of the Executives and Employees. The Company had a policy concerning workplace safety and hygiene
and provided first aid trainings in case of emergencies including accidents, fire, earthquake, and disease
outbreak for employees’ safety. The Company keeps a healthy work environment and undertakes germ
and rodent prevention by providing the Antigen Test Kid (ATK) to employees at risk symptoms. In the event
that a patient is found or touched the patient, disinfectant will be cleaned as soon as known. The
Company installing an electrical defibrillator to help patients with arrhythmias or sudden cardiac arrest
in an emergency. In 2023, the Company had no work-related accidents or illnesses.

4. Information Disclosure and Transparency

1. The Company concern on the information disclosure that is accurate, complete, transparent
and timely. It is in accordance with the information disclosure guidelines of listed companies, published
through the channels of SET, SEC and the Company’s website, for all groups of stakeholders have equal
access to information such as financial reports, financial statements, 56-1 One Report and other related
information both Thai and English. Investors can learn more about the Company through the Company’s
website or contact us directly at the Investor relations department.

2. The Company reported corporate governance policy that had been approved by the Board by
summarizing and reporting the Company’s operating statements through various channels including The
Company’s 56-1 One Report and website.

3. The Company presents the Board’s responsibility report on its financial statements and the
auditor’s report in 56-1 One Report. The Company sent the financial report to SET and SEC in time before
the deadline. There was no item on which the Company’s auditor would provide conditional opinions and
no inaccurate financial statements, nor none-opinion on the financial statements.

4. The Company discloses lists of the independent directors along with the roles and duties of
the Board and subcommittees, the Directors’ remuneration, the total number of meetings and the number
of meetings each member attends, and the Directors’ profile in 56-1 One Report.

5. The Company has assigned persons who are responsible for providing information and
communicating with shareholders, investors, and security analysts. The Company also organized and
invited them to the Company visiting when it sees appropriate.

6. The Company reported security ownership of the Board, Executives, external auditor, and
parties relating to the financial information such as accounting manager as well as spouse and underage
children who hold The Company’s securities. The Company also reported possible conflict of interest to
the Board to update on the Board’s meeting quarterly and annual change in 56-1 One Report.

7. The Company presented the shareholding structure and clearly disclosed the shareholding of
the Board and Executives. The Board understood the relationship structure of shareholders which might
affect the controlling and management power of the Company.

8. The Company hired an external auditor who is independent and has auditor’s qualifications
that are generally accepted. The external auditor is certified by the SEC. The Company also disclosed

auditor’s fee and other service fees paid to the external auditor or the audit firm.
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In 2023, The Company published its financial and non-financial information with transparency
and within the time as specified by SET through various channels of the SET and the Company’s website.
The Company presented a report on its responsibility for financial statements and Auditor’s report in the
56-1 One Report and disclosed information on the remuneration of the Board and Executives in details
describing the type and amount of the remuneration in the 56-1 One Report.

The Company proposed to the Shareholders appointing EY Office Limited to be the Company’s
external auditor for Y2023 at the shareholders” meeting. According to the Company’s policy, the auditor
had no relationship that could affect its independence. The Company was actually paid the Auditor’s
Fee of 1,240,000 baht excluding other expenses that were actually paid, not have any service fee. The
Company has no subsidiary, therefore no auditor appointment and no audit fee.

The Board, Executives and accounting manager has notified the changes on stakeholders’ lists
and reported on security ownership at the Board’s meetings every quarter.

In 2023, Ms. Nonglak Ngamkham, Accounting manager, there was a purchase of 2,000 shares
of the Company’s securities. The intention to trade had been inform in advance to the Company’s

secretary.

Report on the Company’s Securities holding by the Board, Executives, the spouses and their underage children.

Position No. of Shares Changes No. of shares
1 Jan 2023 + 31 Dec 2023
1. Mr. Manu Leopairote Chairman of the Board 780,000 - - 780,000
2. Mr. Vichate Tantiwanich Director/Executive Chairman -None- - - -None-
3. Mr. Boonlerd Narathai Director/CEO 600 - - 600
4. Dr. Wilson Teo Yong Peng Director -None- - - -None-
5. Ms. Reuchaporn Sahawathanapong Director/CFO 394,800 - - 394,800
6. AVM lsaraya Sukcharoen Independent Director/ 950,000 - = 950,000
Chairman of AC/
Member of NRC/
Chairman of CGS
7. Assoc. Prof. Rana Pongruengphant, Ph.D. Independent Director/ -None- - - -None-
Member of AC/
Chairman of NRC/
Member of CGS
8. Ms. Sunee Mattanyukul Independent Director/ -None- - - -None-
Member of AC/
Member of NRC/
Member of CGS
9. Mr. Pornchai Jantarasupasang Executive Director/IT Director 25,000 - - 25,000
10. Mr. Thanit Klaewdetsri Executive Director/ -None- = = -None-
Business Director
11. Mr. Wittaya Kitchanpaiboon Executive Director/ -None- - - -None-
Asst. Business Director
12.Ms. Nonglak Ngamkham Accounting Manager 200 2,000 - 2,200
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Business Ethics

The Company’s directors have strong commitment to promote the way that the Company do
and manage the business with morality and responsibility to the economic and social overall, in order to
promote the Good Corporate Governance system based on honesty, faimess, transparency and focus on
creating good benefits for shareholders and taking into account for all stakeholders. Therefore, the
Company has prepared a business ethics manual as a guideline for Directors, Executives and Employees
should practice which results in a good image of the Company to investors and people involved and gain
confidence from society. This will result in sustainable growth of the Company, build wealth and financial
stability which will benefit for all stakeholders. (Details appear on the Company’s website, Corporate
Governance Topics, Business ethics submenu)
The Significant Changes and Developments of Policies, Practices, and Corporate Governance Systems
in the past year

The Company received 5-star ranking or excellency level in the survey project of corporate
governance of Thai listed companies (CGR) in 2023 conducted by Thai Institute of Directors (IOD).

1. Review of policies, practices and governance systems

The Company has regulated an annual review of corporate governance policy and charter. The
Corporate Governance Committee has reviewed and improved in order to be consistent with the ASEAN
CG Scorecard for better adaptation for practices. In the Board’s meeting no. 5/2023 date 8 November 2023,
reviewed and improved the corporate governance policies, communication channels, training, education
and communication for all employees were also updated important policies, as well as practices to be
in conformity with organization’s direction and operating policies.

2. Implementing and applying good corporate governance principles

In terms of topics that have not been exercised, the Company will then utilize them as guidelines

for further adaptations for practices, as follows:

Principle/ Best Practices by SET Explanation

1. The Chairman of the Board must be an  The Chairman of the Board’s qualification accordance the
independent director. definition of independent director. But the Board has been
appointed him as the authorized director, and The
Company’s article no. 27: The Company’s authorized
signature except independent directors.
Then the Chairman was not the independent director.
2. The Board should specify the number The Board considered that each director has sufficient time
of listed companies in which each director to prepare and attend the meeting of the Board and
cannot hold more than 5 companies. subcommittees.
3.The Board should determine that The Board considered and believes that independent
independent director can continually directors are knowledgeable and skilled persons, and
assume director positions for not longer experiences for the long time will help such directors better
than 9 years since the date of the first understand the Company’s business and independently

appointment. provides opinion to the Board.

207

nvu 56—|(One Report 2023
usSGK 1901sleW 1NA(LUKIBU)



Principle/ Best Practices by SET Explanation

4. The board should consider to assign the  The Board of Directors expand the scope of responsibility for
Business Sustainability Committee with the “Corporate Governance Committee” to be responsible
least 1 member as a director, including for the sustainability of the business. By changing the name
disclosing the charter or roles and to the “Corporate Governance and Sustainability Committee”
responsibilities contain with the independent directors. and/or at least 3
non-executive directors on February 23, 2023. With the
charter that specifies the responsibility for supervising the
company’s operations in accordance with the corporate
governance code. transparency management, open,
verifiable, and fair to all parties of stakeholders. and has
sustainable growth.
5. The committee should consider to At the Board of Directors’ meeting No. 4/2566 on August 10,
assign the Risk Management Committee 2023, the Board of Directors assigned the Risk Management
with at least 1 member as a director, Committee containing at least 3 directors or executives,
including disclosing the charter or roles wherein at least 1 of them is the company director, with a
and responsibilities charter that specifies the duties of considering policy and risk
management framework. In order to build sentiment and

credibility with stakeholders.

3. Other noteworthy operation information according to corporate governance to support
assessments.

- The Company received a full score of 100 points or “excellence” level from assessment of the
quality of the AGM Y2023, conducted by Thai Investors Association.

- The Company received overall average score of 80% or “excellence” level in corporate
governance compliance of Thai listed companies assessed by Thai Institute of Directors Association (IOD)
with the support of SET and SEC.
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7. Corporate governance structure and important information

about the Board of Directors,

Sub-Committees,

Management, Employees and Others.

7.1 MANAGEMENT STRUCTURE

Board of Directors

Risk Management Nomination and

Executive Committee

Corporate Governance
and Sustainability
Committee

Audit Committee

Digital Service

Committee Remuneration Committee
Strategy | I CEO  -emeeo-d Internal Audit
& Support
Business Media Event
& IT Media
Creative & Accounting,
production Finance and HRM

7.2 Board of Directors’ Information

The committee consists of the combination of people having the variety in the necessary skills,

experience, and have at least 1 executive director who has the expertise of the Company’s core business

and independent. The Board has an important role in setting

policies, directions and overall images of the

organization as well as supervise, audit and evaluate the performance of the Company.

Composition of the Board

The Board as of 31 December 2023, comprising 8 directors as follows:

3 Executive directors

2 Non-Executive directors

3 Independent directors

(37.5% of total number of directors)
(25% of total number of Directors)

(37.5% of total number of Directors)
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The Board as of December 31, 2023

Name - Last Name Position Type of Directors
1. Mr. Manu Leopairote Chairman of the Board Non-Executive Director
2. Mr. Vichate Tantiwanich* Director/Executive Chairman Executive Directors
3. Mr. Boonlerd Narathai Director/CEQ/Chairman of RMC  Executive Directors
4. Dr. Wilson Teo Yong Peng Director Non-Executive Director

5. Ms. Reuchaporn Sahawathanapong**  Director/Member of RMC/CFO Executive Director
6. AVM lsaraya Sukcharoen Independent Director/ Independent Director
Chairman of AC/Member of NRC/
Chairman of CGS
7. Assoc. Prof. Rana Pongruengphant, Ph.D.  Independent Director/ Independent Director
Member of AC/Chairman of NRC/
Member of CGS
8. Ms. Sunee Mattanyukul Independent Director/ Independent Director
Member of AC/Member of NRC/
Member of CGS
Remark: * Mr. Min Intanate as Director and Executive Chairman resigned from the position on January 17, 2023. The Board resolved
to appoint Mr. Vichate Tantiwanich as Director and Executive Chairman instead. The term of office is the same as the
remaining term of the resigned director. Effective from January 18, 2023 onwards.

** Mr. Prayoon Rattanachaiyanont as Director resigned from the position on August 10, 2023. The Board
resolved to appoint Ms. Reuchaporn Sahawathanapong as Director instead. The term of office is the same as the
remaining term of the resigned director. Effective from August 11, 2023 onwards.

Definitions in accordance with the regulation of the Capital Market Supervisory Board

« Executive Director means a director who is an executive position and also an employee of the
Company and has management responsibilities.

« Non-Executive Director means a director who is not an executive position and has no
management responsibilities.

« Independent Director means an outside director who is not an executive or a regular employee
of the Company or an executive director or director who is authorized to sign on behalf of the Company.
They are independent from major shareholders, management and related persons, able to act to protect
the interests of all shareholders equally, and can help avoid creating a conflict of interest between

the Company and related persons.

Company’s Secretary
Mr. Thanit Klaewdetsri

Authorized Directors
Mr. Manu Leopairote, Mr. Boonlerd Narathai or Ms. Reuchaporn Sahawathanapong, the signatures
of any two of the three above-mentioned directors affixed with the Company’s seal shall bind the

Company.
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Authorities and Duties of the Board

Directors shall honestly and prudently perform their duties in accordance with the laws of
Thailand, the Company’s objectives, Articles of Association, and resolutions from shareholders’ meetings,
all with the aim to protect the interests of the Company. A summary of their authorities and duties are as
follows:

1.To hold an annual general shareholders’ meeting within four months after the last day of each
fiscal year.

2.To hold a meeting at least once every three months, as well as, attend a non-executive
directors’ meeting without the management team at least once a year.

3.To prepare the statement of financial position and statement of comprehensive income at the
end of the quarter that had already been reviewed by auditor. And the statement of financial position and
statement of comprehensive income at the end day of the fiscal year that have already been audited by
auditor will be presented during the Annual General Meeting for approval.

4. To consider the qualifications required of independent directors. Independent directors are able
to free their opinions on the Company’s management.

5.To set up an internal audit unit that directly reports to the Audit committee, in order for
members to effectively monitor the Company’s operations.

6. To appoint a company secretary.

7.To designate any director(s) or any person as their proxies to act on behalf of the Board on
specific issues for a period of time under the Board supervision. The Board may change, amend or cancel
the proxy whenever it deems appropriate.

The Board may assign their proxy to the Executive Committee to perform certain activities.
However, the proxy shall limit the authorized person(s) not to make decision on any transaction that may
have any conflict of interest with the Company or its subsidiaries, except for the transactions, which are
already or under guidelines approved by the Board.

8.To take part in establishing the vision and mission of the Company, in order for executives and
employees to move forward in a unified direction. These statements should be reviewed annually. The
Board must ensure the Company’s strategies are being implemented and comply with the approved
budget plan.

9. To determine the Company’s goal, policy, business plan and budget and to supervise and
ensure that the Executive Committee proceed with managing the Company in line with the Company’s
policy. The following matters require the approval of shareholders: a capital increase, capital reduction,
debenture issuance, disposal or transfer of the business or significant part thereof to other parties, the
purchase or acquisition of other businesses, and an amendment of Memorandum of Association or Articles
of Association, etc.

Furthermore, the Board shall ensure that the Company complies with regulations of the SEC and
SET, i.e., connected transactions, the disposal or acquisition of assets, etc.

10. To regularly monitor the Company’s performance according the business plan and budget.
11. To consider the management structure, appointment of the Executive Committee, Chief

Executive Officer, and members of other Committees.
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12. A director shall not engage in any business which is similar or in competition with the business
of the Company or become a partner in an ordinary partnership or become a director of a private
company or any other company operating a business which is similar or in competition with the business
of the Company, unless he or she notifies the shareholders meeting prior to the resolution of his or her
appointment.

13. A director shall notify the Company without delay when he or she has a direct or indirect
interest in any contract which is made by the Company, and when he or she holds shares or debentures
of the Company or an affiliated Company, and shall indicate any increase or decrease in the number of the
director’s total number of shares.

14. The Board advocates for innovation, adding value to the Company and its customers or
stakeholders as well as having a social responsibility towards society and the environment.

15. To arrange a performance evaluation on the Board as a whole, and an annual performance

evaluation of the Company’s Chief Executive Officer (CEO).

Approval Authority of the Board

1. To approve vision, mission objective and major policy such as the Corporate Government
Policy, Code of Conduct, Risk Management Policy, Monitoring of Insider Trading Policy, Anti-corruption
Policy, Internal Control Policy, Related Transaction Policy, and Policy on Conflict of Interest.

2. To approve financial investment, financial loan for amounts exceeding 20 million baht.

3. To approve procurement that exceeds the Executive committee’s approval as authorized for
each item.

4. To approve investment projects and major operations under the Company’s objectives, articles
of association, resolutions of the shareholders” meetings and relevant laws, and supervise the management
to implement policies and plans as defined with efficiency and effectiveness.

5. To approve annual business plan, budget, manpower and capital expenditure.

6. To approve transaction under the Securities and Exchange Act, such as connected transactions,
property acquisition, and disposal.

7. To approve the interim dividends payment to shareholders.

8. To approve list of management to hold directorship in subsidiaries or joint-venture under the

agreement of proportional to its shareholding.

Roles and Responsibilities of the Chairman of the Board

To segregate the authorities and duties in the matter of the Company policy and management,
the Company has mandatory required a different person to appoint as the Chairman of the Board, Executive
Chairman and CEO. The Chairman’s roles and responsibilities are as follows:

1. Call and chairing the meetings of the Board and the shareholders’ meeting, and jointly with
CEO to decide the agenda of each meeting.

2. Ensure each meeting’s efficiency and comply with laws, regulations and the Company’s article
of associations, as well as allowing Directors’ queries and expression of free views.

3. Encourage the Board to do their duties effectively in conformance with the corporate

governance principles.
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4. Oversee the performance of Boards and the subcommittees. In the case of an equality of votes

in the Directors’ meeting, the chairman shall have a casting vote.

Term in Office of the Board
In each AGM, at least one-third of all directors must retire from the office. If the number of
directors cannot be divided into three parts, the closest number shall be retired. For subsequent years, the

directors who have been in office the longest shall retire. Directors who retire from office may be re-elected.

7.3 Subcommittees

The Board has appointed 4 subcommittees: Audit Committee (AC), Executive Committee,
Nomination & Remuneration Committee (NRC), Corporate Governance and Sustainability Committee (CGS )
and Risk Management Committee (RMC ). Each committee is assigned to consider and oversee specific
matters before submitting the recommendations and opinions to the Board for consideration. Most

members of the subcommittees are Independent Directors except the Executive Committee.

1. Audit Committee

Appointed by the Board, comprise of at least 3 independent directors who are qualified
complete duties and responsibilities in accordance with the rules set forth in the notification of the SEC
and according to the announcement of the Capital Market Supervisory Board. The Audit Committee
must be knowledgeable, expertise and sufficient experience to act as an Audit Committee. At least 1
member of the Audit Committee must have knowledge and experience in accounting and/or finance to

review the financial reports, as follows:

1. AVM lIsaraya Sukcharoen Independent Director/Chairman of AC
2. Assoc. Prof. Rana Pongruengphant, Ph. D.  Independent Director/Member of AC
3. Ms. Sunee Mattanyukul* Independent Director/Member of AC

Remark: * Ms. Sunee Mattanyukul is the member of Audit Committee who has knowledge and experiences accounting and
reviewing the Company’s financial statements.

Audit Committee’s Secretary
Ms. Sadarin Chantakul

Authorities and Duties of the Audit Committee

1. To review and ensure that the Company’s financial reports (quarterly and annually) are reliable
and have adequately disclosed related information prior to submission to the Board.

2. To review and ensure that the Company’s internal control system and internal audit system
are suitable and effective. The Audit Committee would ensure the independency of the internal audit unit,
as well as approve the appointment, transfer and dismissal of the chief of the internal audit unit or any
other units in charge of internal audit.

3. To review and ensure the Company’s compliance with the Securities and Exchange Act, the

Exchange’s regulations, and the laws relating to the Company’s business.
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4. To consider, select nominate and terminate independent person to be the Company’s auditor,
and to propose such person’s remuneration, as well as attend a non-management meeting with an auditor
at least once a year.

5. To review and ensure that connected transactions, or transactions that may lead to conflicts
of interest, are done in compliance with the Securities and Exchange Act, and are reasonable and for the
best benefit of the Company.

6. To prepare and disclose the Audit Committee’s report in the Company’s annual report. That
report shall contain at least the following information:

(a) An opinion on the accuracy, completeness and reliability of the Company’s financial report.

(b) An opinion on the adequacy of the Company’s internal control system.

(c) An opinion on the compliance with the Securities and Exchange Act, the Exchange’s
regulations, or the laws relating to the Company’s business.

(d) An opinion on the suitability of an auditor.

(e) An opinion on the transactions that may lead to conflicts of interests.

(f) The number of the Audit Committee’s meetings and the attendance of such meetings by
each committee member.

(g) Opinions or comments received by the Audit Committee from its performance of duties in
accordance with the charter.

(h) Other matters, as seen by the Audit Committee that should be reported to the shareholders
and general investors, under the scope of duties and responsibilities assigned by the Board.

7. To perform other tasks as assigned by the Board and that are concurred by the Audit Committee.

In the case that the Audit Committee’s duties are changed, the Company shall report the
resolution that causes such changes, and shall prepare a list the Audit Committee members and scope of
work that are changed in the form as prescribed by the Stock Exchange of Thailand (SET). Such changes
must be submitted to the SET within 3 (Three) working days from the date on which the changes are made.
The changes must be reported in accordance with electronic reporting procedures and regulations
stipulated by the SET.

Term in office of Audit Committee

The Audit Committee shall remain in office for 3 years. The member of the Audit Committee who
retired by rotation may be re-appointed. The resignation of the member of the Audit Committee shall
submit their letter of resignation to the Chairman of the Board at least 30 days in advance, and send the

copy of the resignation letter to SET within 3 business days.

2. Executive Committee
Aappointed by the Board, having duty of manages the Company’s operation to ensure the
compliance to objectives and policies set forth by the board. As of December 31, 2023, The Executive

Committee comprising 6 directors as follows:
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Name - Last Name Executive Chairman

1. Mr. Vichate Tantiwanich Executive Chairman

2. Mr. Boonlerd Narathai Executive Director/Chief Executive Officer/Digital Agency Director
3. Mr. Thanit Klaewdetsri Executive Director/Business Media Director

4. Mr. Pornchai Jantarasupasang Executive Director/IT Media and Event Director

5. Ms. Reuchaporn Sahawathanapong Executive Director/Chief Financial Officer

6. Mr. Wittaya Kitchanpaiboon Executive Director/Asst. Business Media Director

Executive Committee’s Secretary

Ms. Tassanee Baoruksa

Authorities and Duties of the Executive Committee

The Executive Committee has authorities and duties to run the day-to-day operation of the
Company. They include devising of the Company’s business strategies, business plans, budget,
management structure and relevant authority structure. The Executive Committee is also responsible
for setting business operation guidelines corresponding to economic climates. It is to report the plan to
the Board for consideration and/or approval. It has to also monitor the Company’s performance in
accordance with the approved policies. The Executive Committee’s main duties are summarized
as follows:

1.To review annual budget allocation proposed by the management before proposing it to the
Board. In case of urgency, the Executive Committee may approve the change or increase expenditure
budget as it deems necessary, provided that it must report to the Board in the next Board’s meeting.

2.To approve expenditure according to the level of authorization that has been approved by
the Board.

3.To approve major investments as specified in the annual budget that are assigned or approved
by the Board.

4.To provide advice to the management in the area of finance, marketing, human resource
management, and other operations.

5. To approve the financial transactions as follows:

(@) No limit of authority for the Execute Committee if it approved financial transaction
within the scope of the business plan or annual budget that the Board has already approved.
(b) In case that it is not prescribed in the approved budget according to clause (a), the Executive

Committee has the power to approve financial transactions in an amount not exceeding 20 million baht,
whereby such power to approve financial transactions shall cover the approval of expenditures in the
general course of business, investment in capital assets or fixed assets, financial loans, applying for
credit facilities, as well as provision of guarantee, for instance, provided that the Executive Committee
has to propose top the Board’s meeting for acknowledgement.

6. To perform other tasks as assigned by the Board.

The Executive Committee does not have the authority to approve any transaction with a
conflict of interest, or any transaction, which the Executive Committee or its related parties may have

a conflict of interest with the Company or its subsidiary (if any) according to SET’s regulations.
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The Executive Committee is required to obtain approval from the Board or Shareholders for those
connected transactions in accordance with the Company’s Articles of Association or relevant laws. This
excludes any transactions done in accordance with normal courses of business, for which the Board has

already stipulated approval guidelines.

3. Nomination and Remuneration Committee (NRC)
Appointed by the Board comprise of at least 3 Directors and Executives, more than half of

members must be Independent Directors as follows:

Name - Last Name Position

1. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/Chairman of NRC
2. AVM lIsaraya Sukcharoen Independent Director/Member of NRC
3. Ms. Sunee Mattanyukul Independent Director/Member of NRC

Nomination and remuneration committee’s secretary
Ms. Sadarin Chantakul

Authorities and duties of the NRC
Part 1. Nomination

1.1 To set guidelines and policies with regards to the nomination of members of the Board,
members of other subcommittees and CEO. The Committee shall consider the appropriate number,
structure, composition of members, and qualifications, and propose to the Board and shareholders’
meeting for approval (if any).

1.2 To consider, nominate and propose suitable candidates for the position of the Board and/or
the subcommittee and/or CEO, to become a director, should a current Director’s term be about to expire,
should there be a vacant position and/or if the Company wishes to appoint an additional Director.

1.3 To consider, succession plans for the CEO and Executives to ensure uninterrupted operation
and the availability of successors on retirement or inability to perform of the CEO or management.

1.4 To be responsible for answering any questions about nomination at a shareholders’ meeting
on behalf of the Board.

1.5 To perform other nomination related tasks as assigned by the Board.

The Criteria of Nomination for the Directors

1. Consider the suitability, knowledge, experience and specialization which are useful to
the Company.

2. Consider the diversity of gender, age, religion, race, nationality, expertise, skill and experience
in order to perform duties effectively and fully support the Board. (Board skill matrix)

3. Qualifications according to laws, regulations, and good corporate governance principles of the
Company.

4. Consider directors’ dedication.
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Part 2. Remuneration

2.1 To set guidelines and policies with regards to the Remuneration of the Company’s directors
and members of subcommittees and propose to the Board and/or AGM for approval.

2.2 To determine necessary and appropriate monetary and non-monetary remuneration,
for members of the Board and subcommittees by taking into consideration each director’s duties and
responsibilities, performance and propose to the Board and/or AGM for approval.

2.3 To be responsible for answering any questions about remuneration at AGM on behalf of the Board.

2.4 To perform other remuneration related tasks as assigned by the Board.

The Criteria of the Renumeration for the Board and Subcommittees

1. The renumeration for directors is divided into 3 parts: monthly remuneration, meeting
allowance per time and performance bonus. No other benefits.

2. The renumeration is based on duties responsibility, the performance obligations, the
Company’s performance, by comparing with other companies in the same industry or the similar business.

3. The renumeration for the Board must be approved by the AGM.

Term in Office of NRC
NRC shall remain in office for 3 years. The member of the NRC who retired by rotation may be
re-appointed. The resignation of the member of the NRC shall submit their letter of resignation to the

Chairman of the Board at least 30 days in advance.

4. Corporate Governance and Sustainability Committee (CGS)
Appointed by the Board comprise of at least 3 Independent Directors and/or Non-Executive
Directors, more than half of members must be Independent Directors. And there must be an Independent

Director serve as Chairman of Corporate Governance and Sustainability Committee as follows:

Name - Last Name Position

1. AYM Isaraya Sukcharoen Independent Director/Chairman of CGS
2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/Member of CGS
3. Ms. Sunee Mattanyukul Independent Director/Member of CGS

Corporate Governance and Sustainability Committee’s secretary
Ms. Sadarin Chantakul

Authorities and Duties of the Corporate Governance and Sustainability Committee

1. To governing and monitoring business operations and the performance of the Board’s
committees, ensuring management personnel and company employees comply with the principles of
the Company’s policies, good corporate governance and related laws.

2. To establish and review significant company procedures and practices those comply with
the principles of good corporate governance.

3. To regularly evaluate the Company’s policies, principles and practices.

4. To provide suggestions relevant to business ethics and best practices to the Company’s

directors, management and employees.
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5. To Ensuring the principles of good corporate governance are performed in practice,
continuously and appropriately.

6. To report to the Board regarding the Company’s corporate governance along with its
opinions of the Company’s practices and recommendations for relevant improvements.

7. To perform other tasks as assigned by the Board.

Term in office of Corporate Governance and Sustainability Committee
Corporate Governance and Sustainability Committee shall remain in office for 3 years. The
member of the CGS who retired by rotation may be re-appointed. The resignation of the member of

the CGS shall submit their letter of resignation to the Chairman of the Board at least 30 days in advance.

5. Risk Management Committee
Appointed by the Board comprise of at least 3 Directors and/or Executive, at least one of whom

is a Company Director as follows:

Name - Last Name Position

1. Mr. Boonlerd Narathai Director/Chairman of RMC

2. Ms. Reuchaporn Sahawathanapong Director/Member of RMC

3. Mr. Thanit Klaewdetsri Member of RMC/Business Media Director

4. Mr. Pornchai Jantarasupasang Member of RMC/ICT Media & Event Director

Risk Management Committee’s secretary

Mr. Thanapat Kaewchang

Authorities and Duties of the Risk Management Committee

1. To review and improvement of the Company’s risk management policies and guidelines.
It covers important types of risks and requires the management to have appropriate measures to prevent,
correct and limit risks.

2. To review business risk management policies that are appropriate and efficient. To be applied
according to the business context of the Company and report to the Board and disclose the policy on
the company’s website.

3. To determine the strategy to be used in risk management in accordance with the business
risk management policy, which the Board has approved, analyzing, evaluating, and monitoring compliance
with the business risk management policy that has been established.

4. To review and amendment of the Risk Management Committee Charter at least once a year
to suit the current situation.

5. To report operating results to the Board on a continuous basis.

Term in office of Risk Management Committee
Risk Management Committee shall remain in office for 3 years. The member of the RMC who
retired by rotation may be re-appointed. The resignation of the member of the RMC shall submit their

letter of resignation to the Chairman of the Board at least 30 days in advance.
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In 2023, the Board has conducted 6 meetings. The Chairman of the Board shall pre-arrange
the agenda. Each director may propose other agenda to the board meeting according to the determined
methods and procedure. The Company has prepared meeting-related documents in electronic form
to the Directors at least 7 days in advance, which helps facilitate the meetings and shorten document
distribution process. The Company has organized online meeting via by Zoom. Directors can join the
meeting at the office or online meeting. Before the meeting, all participants must be verifying their
identity and the Company will record the meeting for reference. The Company has established policy
that for a director having interest or potential conflict of interest must temporarily leave during that
agenda. In the meeting have been considered the Company’s financial statement and monitor the
Company’s operation according the business plan and budget.

In the Board meeting no. 5/2023 on November 8, 2023, have been arrange for the Self-assessment
form for directors (individual), Self-assessment form for the Board, Self-assessment form for
subcommittees (consist Audit Committee, NRC, CGS and RMC) and the performance appraisal form of
the CEO. After the meeting finished, the Company’s non-executive directors and independent directors
had the meeting together to discuss general management and corporate governance problems of the
Company. The discussion issues were sent to the CEO for action.

In the Board meeting no. 6/2023 on December 20, 2023, have been agenda proposed
for consideration such as review and approval of the Company’s vision, mission, strategy, work plan,
business plan, manpower, capital expenditure and annual budget for Y2024.

The subcommittees’ report see page 234-240.

7.4 Management’s information
7.4.1 List of Management

As of December 31, 2023, the Executive Committee comprising 7 directors as follows:

Name - Last Name Position

1. Mr. Vichate Tantiwanich Executive Chairman

2. Mr. Boonlerd Narathai Chief Executive Officer/Digital Agency Director
3. Mr. Thanit Klaewdetsri Business Media Director

4. Mr. Pornchai Jantarasupasang IT Media and Event Director

5. Ms. Ampawan Krungphanich Media Agency Director

6. Ms. Reuchaporn Sahawathanapong Chief Financial Officer

7. Mr. Wittaya Kitchanpaiboon Asst. Business Media Director

7.4.2 Remuneration Policy for the Executive Directors and Executives

Executive remuneration shall be in accordance with the rules the determined by the Executive
Committee, based on the Company’s operating results and the results of performance assessment of
each executive. Short-term and long-term key performance indicators (KPIs) shall be determined based
on Balanced Scorecard principles by considering the aspects related to finance, customer, work process
development, and learning for development of innovations. Human Resources Department shall compile

the assessment results and submit them to the Executive Committee for determination of criteria for
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annual salary adjustment and bonus of the Managing Director and Executives in accordance with the

operating results and ensure competitiveness with other companies in the same business.

7.4.3 Total Remuneration of the Executive Committee and Executive
The Executive remuneration included the Executive chairman, CEO, first top 4 Executives and

all equivalent position in the 4th Executive as at December 31.

Type of Remuneration

No. of Person  Amount (Baht/Y) No. of Person  Amount (Baht/Y)
Salary bonus and welfare* 7 11,416,048 7 11,431,562
Provident fund 6 381,885 7 444810

Remark: *Other benefits: The same as the others employees, such as social security tax, Health insurance, Annual health check,
PI & DO and Training.

7.5 Employees’ information
As at 31 December 2023, the Company employs a total of 92 employees (excluding Executives).

They can be divided into 87 full time employees and 5 temporary employees with the details as follows:

Department Full Time Employee  Full Time Employee  Total
Strategy and Support 9 - 9
Event and IT Media 9 - 9
Creative and Production 27 1 28
Business Media 9 - 9
Digital Service 18 a4 22
Internal Audit 3 - 3
Accounting, Finance, HRM and Procurement 12 - 12
Total 87 ) 92

Labor Disputes

-None-

Employee Remuneration

The Company has determined short-term and long-term key performance indicators (KPIs) shall
be determined based on Balanced Scorecard principles by considering the aspects related to finance,
customer, work process development, and learning for development of innovations for each employee in
accordance with their positions, duties and responsibilities. Executive of each division conducted the
assessment and Human Resources Department compiled the results, classified employees and sent them
to the Executives for consideration and determination. The remuneration payment policy was in
conformity with both short-term and long-term operating performance together with economic
circumstances, cost of living, and standard remuneration in the same industry. The KPIs has been regularly
used in considering salary and bonus. The Company has offered a package of welfare apart from salary,
bonus and contributions to the Provident Fund, which includes team incentive, health insurance, annual

health check and professional indemnity insurance.
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Employees’ remuneration (excluded of the Executives) as at December 31

Y2023 Y2022
Type of Remuneration T ——
No. of Person  Amount (Baht/Y)  No. of Person  Amount (Baht/Y)
Salary, bonus and welfare* 92 42,971,318 92 42,118,867
Provident fund 56 957,778.25 55 890,115
Proportion of employees
participating in PVF 60.87% 59.78%

Remark: * Other benefits such as social security tax, sroup health insurance annual health check Professional insurance, training
fees etc.

The Company set up a registered provident fund under the Provident Fund Act B.E. 2530 (1987).
Executive select a fund manager who manages the fund responsibly, comply with good investment
governance principles. This is an investment to ensure the long-term benefits for employees. Employees
who have passed the probationary period will have the right to apply for membership in the Company’s
provident fund.

Details of saving and contributions are as follows:

. Employee’s Employer’s Employee’s contribution
Year of service AN N o )
contribution contribution  (In case: termination of membership)
Less than 5 years 3%-15% of salary 3% 0%
More than 5 years 5-15% of salary 5% 100%

Human Resource Development Policy

The Company has a policy to develop its staff on a regular basis with an aim to enhance their
knowledge, skills and expertise, as well as efficiency in the performance of employees in all levels. The
Company encourages its staffs to develop their expertise from actual operation (On-the-job training). New
employees will have supervisors from each department to train them. Besides, the Company’s advisors will
regularly provide internal trainings to share their experiences and provide additional knowledge to employees.
The Company also considers sending its employees and executives from various departments to attend
additional trainings and seminars on matters related to the operation of each department. Moreover, the
Company has a policy to send employees on overseas field trips, in order for them to catch up with new
technology and innovations and see if those innovations may be applied to improve the Company’s
business operation.

In 2023, the Company encourages employees to engage in online and offline training via the
“Wisimo” as a KPIs in the annual employee assessment and has planned to develop our human resource
by improve the learning process to respond to change in technology and media competition. By providing
training on virtual technology development, Intellisent design on Al, I-Creator conference, etc. In addition,
the Company has arranged for employees to receive training and seminars both inside and outside the

office. The Company has provided in average 12.81 hours per person of human resource development.

221

nvu 56—|(One Report 2023
usSGK 1901sleW 1NA(LUKIBU)



7.6 Other Important Information
7.6.1 Information of Company secretary, Person Supervising Accounting, Head of Internal Audit
and Company Secretary
The Board appointed Mr. Thanit Klaewdetsri to be the Company’s secretary according to the
Board’s meeting 5/2021 on 8 November 2021 (History see page 20) with main duties and responsibilities
as follows:
1. Provide advice on relevant legal and regulatory issues as well as guidelines on operational
oversight as stipulated by law.
2. Promote Knowledge and understanding on corporate oversight by providing information and
encouraging the Board to implement.
3. Prepare meeting agenda and documents for Shareholders’ and Board’s meetings.
4. Preparing Shareholders’ and Board’s meetings following the laws, the Company’s regulations
and best practices.
5. Take minutes for Shareholders’ and Board’s meetings and follow up to ensure actions are
taken following the decisions in Shareholders’ and Board’s meetings.
6. Prepare and keep the director list, annual report, Shareholders” meeting invitation letter, Board’s
meeting invitation letter, Shareholders’ meeting minutes, and Board’s meeting minutes.
7. Ensure that the Directors and Executives report conflict of interest report as stipulated by law.
8. Keep the report on possible conflict of interest presented by the Directors or Executives.
9. Ensure that information is disclosed and reported following the rules and regulations.
10. Coordinate and communicate with the shareholders to inform shareholders about their rights
and corporate news as well as be an intermediary between shareholders and the Board and Executives.
11. Facilitate the Board’s Activities.
12. Ensure to conduct the Board and CEO Assessment, and report the results to the Board

coordinate between the Board and Executives.

The Person Supervising Accounting
The Company has appointed Ms. Reuchaporn Sahawathanapong to be the person who is

directly responsible for overseeing the accounting and financial work. (History see page 17)

Head Internal Audit Office

The Company has appointed Ms. Sadarin Chantakul, Head of Internal Audit Office, is the person
who reviewed and assessed the internal control system, plan the internal audit work by reporting directly
to the Audit Committee. The biography of Ms. Sadarin Chantakul as follow:

Miss Sadarin Chantakul
Position:  Head of Internal Audit Officer
Educations: B.Sc. in Account, Dhurakij Pundit University Work
Work experience:

- ARIP Public Company Limited (Mar 2016-Present)
« Develop audit program to drive the organization’s internal control system to be continuous

effectiveness and to ensure that each area comply the Company policies, standard and work instructions
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 Ensure work papers contain adequate evidence to support audit findings.

 Supervise and suggest internal audit staff to achieve audit objectives and have work efficiency

 Assist internal audit section manager to review audit working paper of internal audit staff
to ensure that the audit process, result, and audit evidence to be accurate, clear and reliable.

« Communicate audit result, recommendations and consulting service to the auditees

 Prepare draft internal audit reports of each audited area.

 Carry out other assignments from internal audit department manager

« Another ad hoc task assigned

- Eighty nine cons Co., Ltd. (Jan 2015 - Feb 2016)

« Responsible for company’s internal audit planning and operation

« Communicate audit result, recommendations and consulting service to the auditees

 Prepare draft internal audit reports of each audited area

 Carry out other assignments from internal audit department manager

« Another ad hoc task assigned
Training: - 1A Clinic #3/2014 “Fraud Audit”

- The Securities and Exchange Commission, Thailand “Smart Disclosure Program (SDP)”

7.6.2 Investor Relation
The Company assigned Mr. Thanit Klaewdetsri, the Company’s secretary, as chief investor relations,
Ms. Reuchaporn Sahawathanapong, CFO, and Ms. Tassanee Baoruksa, Executive’s secretary, are investor

relations assistant.

E-mail address tarip@arip.co.th
Telephone no. 0-2642-3400
Fax no. 0-2641-2331

7.6.3 Audit Fee
In 2023, The Company paid the audit fee to EY Office Limited in amount of 1,240,000 Baht and
other expenses such as postage, photocopy in amount of 1,908 baht. Not have any service fee.

The Company has no subsidiary, therefore no auditor and audit fee.
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8. Corporate Governance Performance Report

8.1 Summary of the Board of Directors’ Performance in the Past Year
8.1.1 Nomination, Development and Performance Evaluation of the Board
(1) Independent Directors
Independent director is a director who independently provides opinions to the Board and protects
the interests of all shareholders equally. He or she should be able to review transactions that may lead to
conflicts of interest between the Company and related parties. The Qualifications stipulated by the
Company’s independent directors are more stringent than SEC and SET as follows:

1. Holding less than 1 percent of the shares with voting rights of the Company paid-up capital,
shall be inclusive of the shares held by related persons and those involved.

2. Not being or used to be committee who involve in the management of the Company, or its
subsidiaries, employees, staffs, or advisers with regular salaries form the Company, or any persons with
controlling power over the Company, except such qualifications have ended for at least two years.

3. Being an independent director from the management and shareholders who have the
authority in the Company.

4. Not being related person by blood or by legal registration or close relative of any directors,
managements or major shareholders of the Company or authorized persons.

5. Not having significant business relation with the Company that may restrict him/her to provide
or express impartial opinions.

6. Not being or used to be an auditor of the Company, its subsidiaries or entities that may be in
conflict.

7. Not being or used to be a professional service provider who received a service fee of more
than 2 million Baht per year from the Company, its subsidiaries or entities that may be in conflict.

8. Not being a director who is appointed to be a representative of directors, executive directors
or major shareholder.

9. Not operating businesses that are similar or competitive with the Company’s businesses.

10. Not holding any other positions, may affect his/her ability to provide independent opinions

regarding the business operation of the Company.

(2) Nomination of Directors and Executives

The NRC which consists of 3 Independent Directors from 3 directors have the responsibility for
selection and consideration the qualified persons complied to the regulations and policy of the nomination
of directors and executives. By considering the structure, size and composition of the Board (Board
diversity) and prepare a table of expertise (Board skills matrix) to determine the qualifications of the
directors who want to recruit based on the skills needed and relevant to the business of the Company.
The considerations will be based on ability, experiences, knowledge and specific skill for the benefit and
development of Company’s business, and dedicating their times and efforts in conducting their duties. Then,

the list will be submitted to the Board and shareholders’ meeting for approval.
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The Company provides shareholders the right to propose the meeting agenda prior to the
meeting as well as the right to nominate a person to be a member of the Company’s Board in the AGM
Y2023 during the period from 1-31 December 2022. However, during that period, no shareholder proposed
an agenda or nominated a person to be a member of the board in advance.

In voting for the election of directors, shareholders are allowed to use ballots to elect directors
individually by allowing shareholders to cast all their votes to select the persons nominated as the directors
one by one. Each director must receive approval votes of more than half of the total number of votes of

shareholders attending the meeting and having the right to vote.

Executives and CEO nomination and Succession planning

The Board has tasked the NRC with nominating a qualified and capable individual for the chief
executive office. The nominee is presented to the Board for appointment. The CEO of the Company also
serves as a member of the Board in accordance with the Company’s regulations and legal procedures. The
candidate must possess the necessary experience, knowledge and a profound understanding of the
Company’s business, in addition to a good reputation, leadership, and a record of accomplishment of

corporate governance compliance.

Succession Plan

The Board required a CEO, Business Media Director, ICT Media & Event Director, Digital Director and
CFO, succession plan to assure investors, organizations, and employees that the Company’s operations will
continue seamlessly if the position becomes vacant. The Board assigned the Human Resource department
to be in charge of determining the criteria and succession plan and ensure that the plan is reviewed every

year.

Remuneration of Directors

The NRC considered the remuneration guidelines for the Company’s directors and members of
subcommittees and proposed to the Board. The remuneration is based on experience, the performance,
obligations and responsibilities of the directors by comparing with other companies in the same industry or
companies that perform similar business. After the Board has considered and agreed, the remuneration of
the Company’s directors will be proposed to the shareholders’ meeting for consideration and approval,
which requires the votes of not less than two-thirds of shareholders and proxies (if any) present at the

meeting.
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8.1.2 The Attendance and Remuneration of Each Directors

Director meeting attendance for the Y2023

No. of meetings Board AC NRC CGS RMC

B thr(;l’l:egk;c;:: (8 directors) (3 directors) (3 directors) (3 directors) (4 directors)

6 Times 4 Times 3 Times 2 Times 1 Time

1. Mr. Manu Leopairote 6/6 = = = =

2. Mr. Min Intanate™ 1/1 - - - -

3. Mr. Vichate Tantiwanich® 5/5 - - - -

4. Mr. Boonlerd Narathai 6/6 - - - 1/1

5. Dr. Wilson Teo Yong Peng 5/6 - - - -

6. Mr. Prayoon Rattanachaiyanont 4/4 - - - -

7. Ms. Reuchaporn Sahawathanapong® 2/2 - - - 1/1

8. AVM Isaraya Sukcharoen 6/6 a/4 3/3 2/2 -

9. Assoc. Prof. Rana Pongruengphant, Ph.D. 6/6 a/4 3/3 2/2 -
10. Ms. Sunee Mattanyukul 6/6 a/4 3/3 2/2 -
11. Mr. Thanit Klaewdetsri - - - - 1/1
12. Mr. Pornchai Jantarasupasang = - = = 1/1

Remark: ' Mr. Min Intanate resigned from Director and Executive Chairman on January 17, 2023,
v

(3

)
"Mr. Vichate Tantiwanich appointed as Director and Executive Chairman effective on January 18, 2023.
"Mr. Prayoon Rattanachaiyanont resigned from Director on August 10, 2023.

)

@

Ms. Reuchaporn Sahawathanapong appointed as Director effective on August 11, 2023.

Remuneration
Directors’ remuneration Y2023 was approved by the AGM Y2023 held on April 11, 2023, details as follows:
BOD’s BOD’s AC’s Exe’s Subcommittees’ Total
Monthly Meeting Monthly Monthly Meeting  remuneration
remuneration  allowance remuneration remuneration allowance
1. Mr. Manu Leopairote™ 2,400,000 30,000 - - - 2,430,000
2. Mr. Vichate Tantiwanich® 230,000 25,000 - 1,495,000 - 1,750,000
3. Mr. Boonlerd Narathai = 30,000 = = - 30,000
4. Dr. Wilson Teo Yong Peng® - = - = - -
5. Mr. Prayoon Rattanachaiyanont” 146,667 20,000 - - = 166,667
6. Ms. Reuchaporn - 10,000 - - - 10,000
Sahawathanapong ®°
7. AVM lIsaraya Sukcharoen 240,000 30,000 360,000 - 25,000 655,000
8. Assoc. Prof. Rana 240,000 30,000 240,000 - 25,000 535,000
Pongruengphant, Ph. D.
9. Ms. Sunee Mattanyukul 240,000 30,000 240,000 - 25,000 535,000
10. Mr. Min Intanate - 5,000 - 75,000 - 80,000

3,496,667 210,000 840,000 1,570,000 75,000 6,191,667

Remark: “ Mr. Manu Leopairote, Chairman of the Board, approved monthly remuneration was 273,000 baht, but due to the economic
situation he had a reduction his remuneration to 200,000 baht per month since April 2016.
“ Mr. Vichate Tantiwanich appointed as Director and Executive Chairman effective on January 18, 2023.
® Mr. Boonlerd Narathai and Ms. Reuchapormn Sahawathanapong have proposed an intention not to receive the monthly remuneration
as the Director.

“ Dr. Wilson Teo Yong Peng has proposed an intention not to receive the monthly remuneration and any other benefits as the Director.

® Mr. Prayoon Rattanachaiyanont resigned from Director on August 10, 2023.

“ Ms. Reuchaporn Sahawathanapong appointed as Director effective on August 11, 2023,

O Mr. Min Intanate resigned from Director and Executive Chairman on January 17, 2023.
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8.1.3 Oversight for Associated Companies and Joint Ventures
In 2023, The Company had no associated and/or subsidiary company; therefore, it did not provide any

oversight.

8.1.4 Monitoring of the Compliance with Corporate Governance Policies and Practices

The Company pays close attention to good corporate governance by defining relevant policies and
practices that are established in Corporate governance policy, Code of conduct and Anti-corruption policy
handbook, as well as to promote real practices to build confidence among all groups of stakeholders.

At the Board’s Meeting no. 4/2023 on August 10, 2023, the Committee reviewed, revised and approved
Corporate governance policy, and the Board’s Meeting no. 5/2023 on November 8, 2023, to review the
Code of conduct and Anti-corruption policy handbook. In the past year the Company has followed up on
compliance with good corporate governance. The Company does not receive any complaints from customers,

partners, employees or any legal disputes affecting the Company’s business operations.

Conflict of Interest

The Company is committed to conducting business with transparency, fairness and accountability.
Therefore, we have a policy on conflict of interest, using the principle that any decision to enter into a
transaction must protect the best interests of the Company and its shareholders, and to avoid actions that
may lead to conflicts of interest. In this regard, the Directors or Executives who are involved or have
interests with the subject being considered must notify the Company of their relations or interests in the
transaction and must not participate in the consideration. This includes having no power to approve such
transactions, connected transactions, inter-transaction and situations that lead to conflicts of interest. It has
been formulated as a good corporate governance policy and a practical guideline for Directors, Executives
and Employees, there must be reported in order to avoid taking advantage of the opportunity. The
Company has set the practice in the business ethics manual on the topic of conflicts of interests (page 4).
The Board’s meeting no. 5/2023 had reviewed regularly to ensure standards and transparency in
management in accordance with the principles of good corporate governance.

In 2023, there was no conflict-of-interest transaction, and the Company has prepared media to
promote knowledge and understanding of corporate governance policy and the business ethics, conflicts
of interest, anti-corruption policy, to Directors, Executives, and Employees continuously through Wisimo
platform and the Company’s public relation via online and offline formats. And assigning the Directors,
Executives, or related persons to report their own interests or involve themselves in actions that may cause

conflicts of interest.

Supervision of Inside Information Usage

The Company recognizes the importance of preventing the misuse of the Company’s internal information
for personal gains. It, therefore, made a policy to withhold confidential information that has not been made
available to the public. Such confidential information shall only be disclosed to the parties concerned.

1. The Company’s Directors, Executives, Employees and Staff are not allowed to disclose the Company’s
confidential and/or internal information or exploit it for the benefit of themselves or others whether

directly or indirectly and whether they will receive any benefit in return.
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2. The Company’s Directors and Executives (including their spouses and minor children), Employees
and Staff are not allowed to use the Company’s internal information, which may have actual or potential
impact on the price of the Company’s securities. They could not use the internal information to buy, sell,
and offer to buy or offer to sell or persuade other people to buy, sell, offer to buy or offer to sell the
Company’s securities whether directly or indirectly before it is released to the public. The above prohibitions
also apply regardless of the fact that the action may benefit the Company’s Executives or others or in order
to allow others to conduct such action so that they will receive benefit in return. Any person violating this
regulation will be subject to disciplinary punishment measures of the Company and relevant laws.

3. The Company has notified Executives to ensure their awareness and acknowledgement of their
obligations to report the holdings of the Company’s shares by themselves, their spouses and minor children.
They also have an obligation to report changes in securities possession to the Office of SEC in pursuant to
Article 59 and penalties under the Securities and Exchange Act, B.E. 2535.

4. The Company has notified its Directors, Executives, Employees and Staff so they are aware of the
above regulations, and to forbid them from trading the Company’s securities within the period of 1 month
prior to the disclosure of financial statements to the public.

5. The Company includes this subject as a matter of ethics to be observed by Employees. Employees
must not use their positions, duties and the Company’s confidential information to seek benefits for
themselves and related parties.

If any of the above persons are found to use the Company’s internal information for their own benefits,
the Company shall deem that such persons have committed a serious disciplinary offense and will be
subjected to disciplinary actions pursuant to the Company’s Articles of Association.

In 2023, The Company did not receive any report on the misuse of the Company inside information

by Directors, Executives, Employees and Staff.

Anti-corruption Policy

The Board of Directors is committed to fighting fraud and corruption. The Company requires that the
Company and parties related to the Company’s operations follow the anti-corruption policy. For Directors,
Executives, and Employees, the policy is the principle and responsibility that must be fulfilled to create
good organizational culture in an effort to prevent work-related fraud and or and direct or indirect bribery,
whether monetary or non-monetary. It also assesses the risks associated with corruption within the
Company including the preparation for a self-assessment on anti-corruption policies. There is a process of
inspection, monitoring, control which is a signal to monitor the Company’s corruption.

In 2023, there were no significant issues or defects related to corruption. The Company has
a e-learning platform “Wisimo” to communicate the policies and measures against the corruption
including laws or other regulations related to such matters to Directors, Executives and Employees to
completely understand. If the Company finds fraudsters, they will be subject to disciplinary action

according to the Company’s regulations.
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Whistleblowing Policy

The Company has made available channels for whistleblowers, including employees and other
stakeholders to report on any suspected violation of law or Code of conduct or fraudulent behavior or
wrongful conduct of a person in the organization. A mechanism for the protection of whistleblowers and
accused persons is also put in place. To ensure whistleblower’s trust, information obtained from
whistleblowers will be kept confidential and known only among responsible parties. The procedures are
as follows:

1. Whistleblowing report and complaint: The complainant lodges a complaint or provides information
through 2 channels:

1.1 Post:
The Chairman of Audit Committee
ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng,
Bangkok 10400
1.2 Email: aripwhistleblow@arip.co.th
2. Whistleblowing procedure
2.1 The Audit Committee verifies the complaint and considers an investigation.
2.2 The Audit Committee will be appointed and report the results to CEO, Executive Chairman, the
Board, to notify the result to complainant.
2.3 In case, no disclose complainant, must be provide the sufficient evidence to show that there are
reasonable to believe that it is a violation of laws, rules and regulation of Code of Conduct.

3. Whistleblower’s Protection

The Company is aware of safety and damage to the whistleblower or the complainant and the
respondent of those who cooperated in the investigation including sources of information or related parties.
The Company will not disclose the name, address, image and other information of the complainant.

The Company has created channels for all groups of stakeholders to report clues and complaints
through the channels specified by the Company, by sending mail or electronic mail (e-mail) that the
Chairman of the Audit Committee has considered. In 2023, there was no whistleblowing and complaint
on unlawful or unethical conduct or risky behavior that might indicate fraud or misconduct by the

organization’s personnel whether by Employees or other stakeholders.

Information System Security Policy

The Company set the prime priority on the security of information technology systems by preparing a
policy for Employees and/or other persons allowed by the Company to access computers and information
technology systems for use in operations related to the Company’s business. It covers matters such as
usage practices, computer usage, and information technology systems that require special monitoring
including is the guidelines for system administrators that cover the contents of the Computer Crimes Act
B.E. 2550 and other related acts, as well as penalties for violating this policy and causing damage to other

people or company property.
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In 2023, the Company has not found any violators of its computer usage policy, information
technology systems, or any other action that will cause damage to other persons or the Company’s assets

from the use of its information.

8.2 Performance Report of the Directors and Subcommittees
Performance Report of the Audit Committee

In 2023, the Audit Committee has set up 4 meetings and all member of the Audit Committee had joined
all the meetings, and reported their duties to the Board each time. Anyway, there was one meeting that
the auditors joined in which no any Executives.

In addition to reporting the performance of duties as specified in the Audit Committee Report. The
Audit Committee also provided valuable advice on management and providing advice and guidelines for
internal audit of the Company, to have more perspectives indifferent dimensions to give shareholders and
investors’ confidence that the Audit Committee gives importance to inquiring about the adequacy and

appropriateness of the Company’s internal control system.

Performance Report of the Nomination and Remuneration Committee

In 2023, the NRC has conducted 3 meetings and all member of the Nomination and Remuneration
Committee had joined the meetings, and reported their duties to the Board each time.

In addition to reporting the performance of duties as specified in the Nomination and Remuneration
Committee Report. It also provides additional guidance for reviewing succession plan for the development
of senior management. To prepare potential persons to be able to succeed the position in the event of
retirement, resignation, or inability to perform duties for the benefit of management and recruiting suitable

people to take the position of top management.

Performance Report of the Corporate Governance and Sustainability Committee
In 2023, the Corporate Governance Committee has conducted 2 meetings and all member of the
Corporate Governance Committee had joined the meetings, and reported their duties to the Board each time.
In addition to the Company compliance as specified in the Corporate Governance Committee Report.
It also provides the priority and promotion guile line to Company for following ESG model in order to reflect

the Company intention to operate with harmony to the good governance.

Performance Report of the Risk Management Committee

In 2023 The Company held 1 of the Risk Management Committee meeting, where all the committee
attended the meeting and reported their operation against the committee

The Risk Management Committee also takes an important role in providing the overall risk management
framework and guidelines for the company. It covers essential types of risks and requires the executive to
prepare the appropriate measures to prevent, correct, and limit risks, including monitoring, evaluating, and
supervising the executive’s risk management process to be at an appropriate level and in accordance with

policy. that has been specified.
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Performance of Executive Committee

The Executive Committee and executives have meetings every week at least once a week. The details
of important performances were summarized as follows:

1. Made preparation, suggested and stipulated guideline on business policy, budgets, management
structures of the Company to the Board.

2. To approve expenditure according to the level of authorization that has been approved by the Board.

3. To approve major investments as specified in the annual budget.

4. Oversaw, controlled and supervised on the management in accordance with the laid down strategies
and plans.

5. To provide advice to the management in the area of finance, marketing, human resource
management, and other operations to achieve the goal and the Company’s business policy.

The Executive Committee carefully manage and operate with full of competence and capacity that
harmonize to the good governance policy and business ethic guides for the best benefits of the Company,

shareholders and every stakeholder in the long run.

Evaluating the Performance of the Board of Directors

The Company conducts an evaluation of Board and subcommittees self-assessment, both as an overall
group and individually at least once a year, to use as a framework for examining performance has performed
its work completely and appropriately according to the scope of authority and duty, accordance with the
principles of good corporate governance. The self-assessment of the subcommittees consists of:

«  The Audit Committee

+ Recruitment and remuneration committee

 Corporate Governance and Sustainability Committee

 Risk Management Committee

The committee evaluates the performance of the company’s Top Executives. (Chief Executive Officer)
by considering the business performance of the company, Operating according to the policies from the
committee, together with the overall economic and social situation. The committee will use the information

obtained to considerate the remuneration for the top executives.

Criteria

The performance appraisal for the committee uses the evaluation form prepared according to the
guidelines of the Stock Exchange of Thailand. By adapting it to meets the nature and structure of the
committee. The results of the evaluation will be an essential part in developing the duties and operations

of the committee to be more efficiency and effective in the future.

Self-Evaluation for the committee include 6 topics as follow:
« structure and qualification for the committee
+ Roles, Duties, and Responsibilities of the committee
« Committee’s Meeting
+ Performance of the Committee
« Management division Relations

« Committee’s development 231
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Self-Evaluation for the committee individual, Subcommittee both the whole committee and
individual include 4 topics as follow:

« structure and qualification for the committee

« Committee’s Meeting

« Roles, Duties, and Responsibilities of the committee

«  Committee’s Report

In the Board Meeting No. 5/2566 on 8 November 2023, the Company Secretary delivered the
performance evaluation form to all of the directors to evaluate themselves. The company secretary
summarizes all evaluation results. Including suggestions from the performance evaluation of the
committee, brought them to improve the effectiveness of the committee’s work. and/or related
departments. To achieve maximum benefit in corporate governance of the company.

In 2023, The assessment results of the Board and subcommittees are very good to excellent. The

assessment results of the member of Directors, subcommittee, and CEO are very good to excellent.
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BOARD OF DIRECTORS’ DUTIES ON FINANCIAL
DISCLOSURE 2023

The Board of Directors of ARIP Public Company Limited understands the responsibility of ensuring
integrity, sufficient, relevant and transparent disclosure of the Company’s fiscal year 2023 financial
statements. Such disclosure abides the generally accepted accounting principles, ensuring the integrity of
the Company’s operations/ appropriate accounting policies have been put in place and adhered to on
a consistent basis while due consideration has been placed on the process of preparing the Company fiscal
year 2023 financial statements including other information that has been included in this year’s annual report.

To enhance stakeholder trust, the Board appointed an audit committee comprising of independent
directors with qualification as stipulated by the guidelines of Stock Exchange of Thailand. Ensuring that the
Company provides sufficient, transparent, correct and appropriate financial disclosure along with information
regarding related party transaction is a key function of the committee. Ensuring appropriate, sufficient and
effective risk management guidelines, appropriate internal control procedures along with robust internal
audit processes are also the function of the committee. Legal compliance is at the forefront of the Board’s
concerns therefore the committee is also charged with ensuring that the Company’s operations adhere to
all relevant external and internal legal guidelines and policies.

The Board believes that the Company’s overall financial statements for fiscal year 2023 ending
December 31, 2023, which has been reviewed by the audit committee, management and the Company’s
financial auditor to be correct, complete, appropriate, in compliance with generally accepted accounting
practices and employs appropriate accounting policies on a consistent basis. The financial disclosure is
deemed to be transparent, provides an appropriate level of disclosure and is in compliance with all the

relevant legal, guidelines and policies.

Mr. Manu Leopairote Mr. Vichate Tantiwanich

Chairman of the Board Executive Chairman
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AUDIT COMMITTEE’S REPORT

The Audit Committee of ARIP Public Company Limited is composed of three (3) independent directors.
Each member of the Committee meets the qualification as defined by The Stock Exchange of Thailand
regulations. The members of the Committee are as follows:

1. AVM lsaraya Sukcharoen Independent Director and Chairman of Audit Committee

2. Assoc. Prof. Rana Pongruengphant, Ph.D. Independent Director and Audit Committee Member

3. Ms. Sunee Mattanyukul* Independent Director and Audit Committee Member

*Ms. Sunee Mattanyukul is the member of Audit Committee who has knowledge and experiences in reviewing the
Company’s financial statements.

Duties and responsibilities of the Audit Committee are as follows:

+ To review the financial report to be accurate, complete and reliable.

« To oversee adequacy and efficiency of internal control and internal audit system.

» To consider disclosure of connected transactions or the transactions that may lead to conflict of
interests with sufficiently accuracy and completion.

+ To consider, propose, appoint and terminated persons to be the Company’s auditor and audit fees.

« To oversee the Company’s compliance with related laws and regulation.

« Other duties assigned by the Board.

During 2023, the Audit Committee conferred quarterly with the Company’s auditor, internal auditors,
management and the account department to review the financial reports, discuss and mutually give
recommendations so that the financial reports reflected generally accepted accounting principles. The
Company’s financial statements were adequately disclosed and that no transactions, in contrary to the
related requirements and regulations, were found. Each quarter the audit committee submitted a report
on audit results to the Board. The major issues could be summarized as follows:

1. Financial Report Review: The review of 2023 quarterly and annual financial statements examined
material items, the appropriateness of accounting policies used to prepare financial statements, the
completeness and accuracy of information disclosed in the notes to the financial statements, auditor’s
opinion, and the explanation and analysis of the Company’s financial position and performance. The Audit
Committee requested the auditor’s opinion regarding the accuracy and completeness of the financial
statements, information disclosure, and key accounting adjustments and agreed that the Company’s
financial statements and information disclosure were adequate and complied with the generally accepted
accounting principles.

2. Risk management and Internal control: The committee reviewed the adequacy, effectiveness, and
efficiency of the internal control system by considering the audit report prepared by the internal control
department, auditor’s opinion, follow-up of internal control system improvement, risk management
oversight, good internal control system, and strict compliance with the laws and regulations of the Stock
Exchange or related business law.

3. Internal control oversight: The committee approved audit plan and regularly reviewed audit results
every gquarter and monitored that the management make improvements following its recommendations.
The committee also made sure that the Company’s protocol is compliant with relevant standards and

suitable for the Company.
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4. Regulatory compliance: The Audit Committee held meetings with the Executives who are directly
responsible for the concerned issues and with the internal control department to pose questions and
exchange opinions in order to ensure that the Company’s practices complied with the laws, regulations,
rules, and international standards

5. Corporate governance: The committee reviewed the Company’s policies to ensure that it has
adopted the Corporate Governance Code for listed companies issued by the Securities and Exchange
Commission (SEC) and other corporate governance practices; for example, the Stock Exchange of Thailand
principles of good corporate governance and the criteria of the Thai Institute of Directors (IOD)’s survey
project on corporate governance of Thai listed companies, and ASEAN CG Scorecard in the Company’s
operation monitoring. The committee also conducted a review to ensure that the Company complied with
the specified corporate governance policy.

6. Whistle Blowing: The committee reviewed the reporting of the report on misconduct and fraud
through various channels. In 2023, there was no report or complaint on illegal, unethical conduct, corruption
or behavior that might indicate fraudulent or unlawful conduct of the Company’s personnel, either by
employees or other stakeholders.

7. Related items: The committee reviewed the reasonableness and benefit maximization of items that
are related or items that are likely to cause conflict of interest as well as the proper disclosure of that
information to ensure compliance with the laws and rules issued by regulatory bodies and the Stock
Exchange of Thailand.

8. External auditors: The Audit Committee had a duty to propose the appointment or termination of
external auditor concluded that EY Office Limited possessed the professional expertise, experience, and
independence. The committee, therefore, proposed EY Office Limited to be the Company’s external
auditor. Moreover, the committee held a meeting with the external auditor without the management’s
presence to discuss issues that the Audit Committee deemed appropriate for private discussions as well as
issues concerning problems or hindrances facing external auditor in performing their duties.

For the year 2023, the Audit Committee has proposed to the Board to appoint Ms. Kirdsiri Kanjanaprakasit
C.P.A, Registration No. 6014 or Ms. Orawan Techawatanasirikul C.P.A., Registration No. 4807 or Ms. Rosaporn
Decharkom C.P.A., Registration No. 5659, EY Office Limited, as the Company’s auditor, for the shareholders
meeting’s approval.

To summarize, in 2023, the Audit Committee performed its duties with independence, prudence, and
discretion and gave opinions and recommendations which were beneficial to the Company to ensure that
the Company’s financial report was accurate and reliable and that the Company had good corporate
governance, compliant business operations, risk management system, and efficient and effective internal

control system for the maximum benefit of the Company.

;éyn?g-' Mﬂmwd
AVM lIsaraya Sukcharoen

Chairman of the Audit Committee
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Nomination and Remuneration Committee’s Report

The Nomination and Remuneration Committee of ARIP Public Company Limited is composed of there
(3) independent directors. The members of the Committee are as follows:

1. Assoc. Prof. Rana Pongruengphant, Ph. D.  Independent Director and Chairman of NRC

2. AVM lIsaraya Sukcharoen Independent Director and Member of NRC

3. Ms. Sunee Mattanyukul Independent Director and Member of NRC

In 2023 the Committee called Three meetings. The meeting was well participated with due care by all
the members of the Committee. The Committee’s members proactively participated, contributed and
provided recommendation that are beneficial for improvement of the Nomination and remuneration of
Directors of the Company. The committee called the meeting to consider the proposed agenda with
transparency and independence for the best interest of the Company and its shareholders, within the
given powers and responsibility prescribed therein the committee’s charter, which is in accordance with

SET’s regulations and guidelines according to good governance. The major topics considered are:

1. Nomination of director (s)

To consider, recruit and nominate person with knowledge and qualification according to the legal
requirements, regulations and possessing no prohibited characteristics in accordance with the Company’s
by law. The Nomination of director procedure is conducted with accountability, justification, transparency,
and agreeing with the Company’s structure. In order that, to promote compliance with the principles of
good corporate governance regarding shareholder rights. The Company provides an opportunity for
shareholders to propose the names of qualified persons to be elected as the Company’s directors in
advance. According to the criteria set by the Company and can be published on the Company’s website
from 1-31 December 2022 which no minority shareholders propose the names of persons to be considered
for election as directors.

The committee, therefore, reviewed and considered, and recommended the director whose term would
expire in 2023 to be re-appointed as director for another term. The Shareholders’ 2023 Annual General

Meeting approved as recommended.

2. Remuneration

The Company directors’ remuneration is based on duties, responsibilities, and performances, type and
size of the Company. Other factors taken into consideration are risks threatening the Company’s business
and the general economic situation. The remuneration must be at an appropriate level and attractive
enough to attract and retain the qualified directors. The remuneration is proposed to the Board for
endorsement and further proposed to the shareholders’ 2023 annual general meeting for approval.
The approved remuneration table of members of both the Company’s directors and subcommittee

is published in the Company’s Form 56-1 One report.
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As at December 31, 2023 there are 8 Directors in the Board, in which 3 of them are Executives and 5 of
them are non-executives, which also include 3 members of the independent directors. In 2023 the Directors
received remuneration according to the director’s remuneration table. It is of the opinion of the committee
that the number of the directors of the Company and the corresponding remuneration are reasonable and

commensurate with their respective responsibilities, and in line with the guidelines endorsed by the

(R, @Tﬂft\f

Assoc. Prof. Rana Pongruengphant, Ph. D.

committee.

Chairman of the Nomination and Remuneration Committee
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Corporate Governance and Sustainability
Committee’ Report

The committee considered and approved the sustainability management of the business based on
suggestion from Thai Institute of Directors (IOD) to establish the Business Sustainability Committee or expand
the scope of responsibilities of the Corporate Governance Committee to determine the policies, supervise,
and promote operations in the aspect of overall sustainable development. In order to develop and prepare
the Company’s corporate governance. The board approved expanding the scope of responsibilities and
changed the name from the “Corporate Governance Committee” to “Corporate Governance and
Sustainability Committee” on February 23, 2023.

The Corporate Governance and Sustainability Committee of ARIP Public Company Limited is composed
of there (3) independent directors. The members of the Committee are as follows:

1. AVM lsaraya Sukcharoen Independent Director/ Chairman of the CGS

2. Assoc. Prof. Rana Pongruengphant, Ph. D.  Independent Director/ Member of the CGS

3. Ms. Sunee Mattanyukul Independent Director/ Member of the CGS

The Corporate Governance and Sustainability Committee has convened for two meeting during the year
of 2023 and has accomplished the duties which have been assigned by the Board. Responsibilities of the
Committee include supervising the Company’s operations to follow the established corporate governance
code, ensuring the Company’s management is executed with transparency, disclosure, accountability and
faimess to all potential stakeholders and that it will lead to the Company’s sustainable growth. The key

points of the Committee’s discussion are as follows:

Duties and Responsibilities for Corporate Governance

1. Executing a review and development of the Company’s corporate governance policies, the principles
of how business is conducted and the ethics of the Company’s committees, management and staff, in
order to coincide with the corporate governance code of The Stock Exchange of Thailand, The Securities
and Exchange Commission, Thai Institute of Directors, and the rules of the ASEAN CG Scorecard. Further
policies and best practices regarding corporate governance will also be implemented, as approved by the
Board.

2. Revising the Company’s corporate governance policies and the agreement to apply the corporate
governance code of 2017 (hereinafter known as CG Code) to be adjusted for the Company’s business
context and be reveal in the Company’s Form 56-1 One Report and the Company’s website.

3. Directing and encouraging the Company to follow the corporate governance code, in order to instill
confidence that the Company’s management is executed with transparency, disclosure, accountability and
faimess to all potential stakeholders.

4. Ensuring there is an assessment and revision of the Board’s and subcommittees’ charter to align with
the appropriate, and current circumstances.

5. Regularly reporting the Committee’s findings to the Board.
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Duties and Responsibilities for Sustainability

1. Consider and provide suggestion to establishing the policies framework and guidelines for sustainable
development of the Company to meet the standard and equivalent to the international practices or
principles. So the Company could operate efficiently in respond to the demands of the stakeholders and
be responsible for society and the environment. for sustainable growth of the Company.

2. Provide suggestion for establishing the Company’s sustainability development plan in accordance
with the established policies framework, as well as provide useful suggestions to the Company.

3. Other assigned operation from the boards.

J[uq.?g.' w\aﬂvo@td
AVM lIsaraya Sukcharoen

Chairman of the Corporate Governance and Sustainability Committee
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Risk Management Committee’ Report

The Risk Management Committee of ARIP Public Company Limited is composed of four (4) members.

The members of the Committee are as follows:

1. Mr. Boonlerd Narathai Director/ Chairman of the RMC

2. Ms. Reuchaporn Sahawathanapong Director/ Member of the RMC

3. Mr. Thanit Klaewdetsri Business Media Director/ Member of the RMC

4. Mr. Pornchai Jantarasupasang ICT Media & Event Director/ Member of the RMC

In 2023 There was 1 meeting of the Risk Management Committee. The Risk Management Committee
has performed its duties as assigned by the Board. which is specified in the Risk Management Committee
Charter It is responsible for considering policy and risk management framework to be the guideline for
practices within the Company. including support for training, Collect and monitor risks to create awareness
and understanding of the importance of risk management. and apply into practice in order to build
sentiment and credibility to stakeholders. The increase the value and promotes sustainable growth of the
Company. with the important matters to be considered as follows:

1. Supervise the review and improvement of the Company’s overall risk management policies and
guidelines. Which covers the essential types of risks, and requires the management to provide the
appropriate measures to prevent, correct and limit risks.

2. Review business risk management policies that are appropriate and efficient. To apply according to
the business context of the Company, includes providing the report of the Risk Management Committee
to present to the Board of Directors’ meeting as deemed appropriate. and to be disclosed in the
56-1 One Report and the Company’s website.

3. Determine the strategy to be used in risk management in accordance with the business risk
management policies, wherein approved by the Board of Directors meeting. Along with analyzing,
evaluating, and monitoring the compliance with the business risk management policies that has been
established.

4. Supervise the review and amendment of the Risk Management Committee Charter. At least once a
year to fit the current situation.

5. Constantly report the performance to the Boards.

=

Mr. Boonlerd Narathai

Chairman of the Risk Management Committee
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9 Internal Gontrols and Related Transactions

9.1 Internal Controls

The Company recognizes the importance of adequate and appropriate internal controls that aim to
make the Company’s business operation efficient and effective. The Company has established an effective
internal control system covering all aspects of its operation including accounting & finance, operation, human
resource management, general administration, and information system management. It also ensures that
accounting system and financial reports are accurate and reliable in compliance with regulations under the

Company’s operation. The Company’s internal control system could be summarized 5 aspects as follows:

1. Control Environment

The Company sets a working environment to ensure that the internal control system can work
appropriately, adequately and efficiently as follows:

- The Company has an organizational structure and chain of command that are explicit and appropriate.
Job descriptions are assigned in writing so that all employees are aware of and realize their roles, authority
and responsibility.

- The Company has established policies and operational procedures for each written workflow.

- The Company recognizes the importance of honesty and business ethics. There are written policies
and procedures for the Company’s business ethics, code of conducts of the management and employees.

- The Company has established a rule to prevent executives and employees from behaving in a manner
that may cause conflict of interest with the business. It has also set a disciplinary action for violations of
such rule as written in the working regulations. In addition, the Company has launched a “Whistleblower”
campaign to attain complaints or leads about fraudulent behaviors. This help making the operation carried
out by employees and executives more transparent, honest, fair and accountable.

2. Risk Evaluation

The Company has conducted both internal and external risks assessments that may have an impact on
the business. The Company also analyzes and sets measures to mitigate risks, as well as communicates to
relevant employees.

3. Control Activities

The Company has set policies and operational procedures as a guideline for business operation mainly
to achieve goals as defined by the management. The control activities will suggest possible risks that may
arise from normal operation. This is for employees to take precautions measures, which should lead to
successful operation. Samples of control activities are listed below:

- Finance and accounting: the Company have an internal control system relating to debt collection,
safekeeping of cash, receiving and paying, bank deposits and 1.O.U. to ensure compliance with the
Company’s regulations. Accounting entries are recorded accurately and consistently.

- Procurement of goods and services: the Company has established procurement rules and procedures
to be used as a guideline for procurement. The guideline clearly stipulates duties and responsibilities
procurement procedures, including among others, approval authority, determination of requirements and
acceptance of goods and services.
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- The Company has determined key performance indicators (KPI) for employees of the whole
organization.

- The Company has determined scope of authorities and responsibilities as well as level of financial
authorization in writing.

- The Company has devised Business Continuity Plan (BCP) to be readily prepared in case of the ICT
system crashes.
4. Information and Communication

The Company has an information system to support business operations, financial reporting, policy and
regulation compliances. The Company has sufficiently and adequately prepared data and significant
information to support decision-making. Moreover, the information obtained from outside of the
organization is communicated to executives and users within the organization in the format that allows the
recipients to perform their duties and responsibilities effectively.
5. Monitoring and Evaluation

The Company has established an internal audit unit to inspect and assess results of internal control. Its
main duties are to oversee and monitor to ensure that the Company’s key operations and financial
transactions are carried out in accordance with the Company’s regulations. The internal audit unit will
devise annual audit plan and fully perform the audit in accordance with the plan. To ensure that the
internal audit unit can independently and freely perform its duty, the Board of Directors has stipulated that
the internal audit unit shall report directly to the audit committee. The Audit Committee assigned to

internal audit to monitor and report to the Audit Committee in the next meeting.

Deficiencies in the Internal Control System of the Company

The Board provides evaluating and monitoring system of the internal control system covering all aspects
such as accounting, finance, operation, compliance with law/regulations, property, and corruption that has
a significant effect on its reputation so it should be resolved immediately, arrange to regularly audit the
implementation of the internal control system to ensure that internal controls are carried out in a complete
and appropriate manner, timely assessment and communication of defects in internal control to the person
in charge. This includes senior management and the Board, as appropriate. The person in charge of the
department is responsible for overseeing the implementation of the internal control system.

In 2023, the Company did not find any significant deficiencies in the Company’s internal control system.

At the Board’s Meeting no. 5/2023 on November 8, 2023, with all 3 independent directors attending
the meeting. The Board has assessed the Company'’s internal control system by inquiring information from
the management. It can be concluded that from the evaluation of the Company’s internal control system
in five aspects, namely internal control, risk assessment, control of operations, information systems and
data communications, and a monitoring and evaluation system, the Board is of the opinion that the
Company has an adequate internal control system in accordance with the SEC’s evaluation are the
Control Self-Assessment, it is a form of evaluation in cooperation between executives and operators who
are directly involved in operating according to the internal control system that has been applied. This will
allow executives to identified the problems or defects the errors that occur in their operations quickly and
sufficiently to timely prevent or reduce risks that may occur. And the independent evaluation from the

internal audit department. It is a form of evaluation by people who are not involved in establishing the
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measures or determining the internal control system of the departments. By using the results from
evaluating the internal control system of the departments to be one factor in the risk assessment in order
to plan the inspection. and determining the guidelines for audit work

The Audit Committee supervised the internal audit to make confidence and consulting independently
and fairly in monitoring and evaluating the sufficiency of the internal control system, and monitoring
the results of the improvements of the operating process to be appropriate, covering the Company’s
operation process, which are report directly to the Audit Committee. The purpose is to ensure that the
Company’s operations maintain adequate appropriate and efficient internal control system along with risk
management within the acceptable level and the Company’s good corporate governance. The Audit
Committee has assigned Ms. Sadarin Chantakul, Head of Internal Audit, to be the primary person
responsible for performing the duties of the Company’s internal auditors. The Audit Committee has
considered Ms. Sadarin Chantakul ‘s qualifications and found that it was appropriate enough to perform
such duties because she is independent and has experience in performing internal audit and has attended
a course related to internal auditing.

Consideration of appointment, removal and transfer of the Head of Internal Audit Department must be

approved by the Audit Committee.

9.2 Related Transactions

The details of related party transactions have been disclosed in the note of the financial statements
for the fiscal year ended of December 31, 2023. The Audit Committee has reviewed the Company’s related
transactions and has an opinion that the related transaction in accordance with the commercial conditions
and comply with regulations of the SET with complete evidence and adequate disclosure of the financial
statements.

1. Necessity and Justification of Related Transactions

The Audit committee has considered related transactions and has an opinion that the related
transactions are necessary and reasonable transparency and adequate disclosure of information It is
considered in accordance with the general business nature and follow market price or fair value. They are
not different from the sales and purchase with other third parties.

2. Approval of Procedure of Related Transactions

The Company has established policy measures with regards to the Company’s conduct when making
related transactions with those who may have conflict of interest. Executives and those who may have
conflict of interest are not allowed to participate in the approval of such transactions. The Company’s
audit committee will give opinions and comments on the significance of the transactions, justification and
appropriateness in terms of prices of related transactions, whereby terms and conditions will be established
in accordance with ordinary courses of business under fair market price. This market price can be compared
with pricing offered by third parties. In case that the audit committee is not specialized in considering any
related transaction, the Company will involve an independent specialist or the Company’s auditor to
provide opinions in such related transactions to support the decision making of the Board or shareholders

as the case may be.
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In addition, the Board must ensure that the Company will comply with the Securities and Exchange Act,
and regulations, notifications, or requirements of the Stock Exchange of Thailand. Moreover, it will comply
with the requirements regarding disclosure of related party transactions, and the acquisition or disposal of
significant assets of the Company or its associated companies in accordance with standard accounting

practice set by the Federation of Accounting Professions.

Policy on Related Transactions in the Future

The Company may continue to have related transactions with its associates, which are made under
ordinary courses of business and conditions. They would not be different to conditions offered by the
Company to third parties. These related transactions are carried out; as they are necessary to the business
operation within the group of the Company. In this regard, pricing policy will be clearly established with
fairness and according to market price. The audit committee will also review the compliance with criteria
and may give opinions on the justification of transactions on a quarterly basis.

For any future related transaction that may not be in accordance with ordinary courses of business; the
Company will involve the audit committee to review the compliance with criteria and justify those
transactions before the Company entering such transaction. If such future related transactions potentially
create conflict of interest, the Board must comply with the Securities and Exchange Act, regulations,
notifications, orders or requirements of the Stock Exchange of Thailand. It will also comply with the
requirements regarding disclosure of related transactions, and the acquisition or disposal of significant assets
of the Company or associated companies in accordance with standard accounting practice set by Federation

of Accounting Professions.

Policy on Conflict of Interest

The Company has established measures to prevent conflict of interest that may arise from related
transactions of the Company and persons who may have conflict of interest. Executives and stakeholders
in gquestion will not be allowed to take part in the approval of those transactions. The Company’s Board
of Directors must ensure that the Company has complied with the Securities and Exchange Act, and
regulations, notifications, orders, or requirements of the Stock Exchange of Thailand. Besides, it will ascertain
that the Company follows regulations regarding the disclosure of related transactions, the acquisition or
disposal of significant assets of the Company, and the accounting standards prescribed by the Federation
of Accounting Professions.

In addition, the Company will engage the Audit Committee or auditors or independent specialists as
the case may be: to review and provide opinion on the suitability of prices and justification of transactions.
It will disclose related transactions in the notes to the financial statements that have been verified or

reviewed by the Company’s auditor.

9.2.1 Detail of Related transaction

List of related parties, nature of relationship, information of related transactions, and pricing policy
according to types of transaction have been disclosed in the notes of financial statements for the fiscal year
ended of December 31, 2023, under note 6 to financial statements: business transactions with related

companies.
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Summary related transaction for the year ended of 31 December as follows:

Relationship

1. Advanced Research
Group Co., Ltd. (ARG)

« Common director
- Mr. Min Intanate

« Common shareholder

- Mr. Min Intanate

Description Amount Necessity
(Thousand Baht) and Rationale
2023 2022 2021

Revenue

1. Sale of goods - 48 171 1. New year gift set and
calendar
Price: Cost plus margin which
is the same price for third
party

2. Event service - - 100 2. Event management
Price: Price list or similar
charges with third party under
the same conditions

3.0therserviceincome| 282 109 100 3. Other service income

- News clipping Price: Cost plus margin

- Packaging Giftset or similar charges with
third party under the same
conditions

Expenditures

1. Service fee for 1,824 1,824 1,664 1.ERPisavery high investment

accounting Software which include cost of software,
server, and system admin.
The Company considered and
choose rental software from
ARG. The rental fee is charge
based on the actual no. of
users at the same rate to
other related companies. This
software has the security
level to access the Company’s
information.

2. Management & 2,079 1,980 1,800 2. ARG is an experienced

Consulting fee for

- Finance, IT

- HRM

- Legal

- Other management
i.e., e-mail server and

mail hosting service

company, has a team support
in various fields i.e., Legal,
HRA and IT service. Their
service included audit and
consulting about contract,
power of attorney, recruitment,
HR software and management,
and
Outsourcing was more
beneficial to the Company.
The monthly fixed rate fee is
charged based on the average
no. of service hours. This

IT maintenance.

rate is reasonable which
compared with the service
rate of other practitioners.
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2023 2022 2021
3.Development App | 2,398 3,045 18,095 | 3. Development application
& platform used for our operations.
- Digital platform Price: Agree upon basis
mobile app. consider the estimate man
- Web base hours and market rate are
eCommerce reasonable
Platform
4. 0ther service 961 549 246 4. Other service fee used for
fee-Government our operations.
and registration fee Price: Cost plus margin and/
or reasonable price which
compare with the other
vendors according to
purchasing process
2. Business online « Common directors Revenue
PCL. (BOL) - Mr. Min Intanate 1.Advertising 1,100 1,100 1,100 1. Advertising income
- Mr. Prayoon income Price: Price list or similar
Rattanachaiyanont charges with third party under
« Common shareholder the same conditions
- Mr. Min Intanate 2. Sale of goods - 159 47 2. New vear gift setand calendar
Price: Cost plus margin which
is the same price for third
party
3. Event service 400 400 450 3. Event management
Price: Price list or similar
charges with third party under
the same conditions
4.0ther service 2,080 593 1,183 4. Other service income
income Price: Cost plus margin, market
- Digital Marketing, price or similar charges with
VDO third party under the same
- IT’s courseware conditions
- Packaging Giftset
Expenditures
1.0ther service fee 1,486 1,486 1,486 1. Customized and analysis
- Financial report finance report used for our
operations
Price: Agree on basis or similar
charges with third party under
the same conditions
3. Anet Co., Ltd. « Common directors Revenue
(ANET) - Mr. Min Intanate 1. Sale of goods - 4 25 1. New year gift setand calendar
- Mr. Prayoon Price: Cost plus margin which
Rattanachaiyanont is the same price for third party
2. Other service 2 - - 2. Other service income
income Price: Cost plus margin
- Packaging Giftset or similar charges with
third party under the same
conditions
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2023 2022 2021

Expenditures

1. Internet fee 594 597 644 1. Internet service used for

(Leased Line, our operations

Media) Price: Market price which
compare with other service
providers according to
purchasing process

2. Other service fee 151 310 231 2. Other service used for our

- Host and operations.

maintenance Server Price: Market price which

- Domain compare with the other

registration fee. vendors according to
purchasing process

3. Purchase of 450 - - 3. Purchase of goods used for

goods our operations.

- Server Price: Market price which
compare with the other
vendors according to
purchasing process

4. ARIT Co. Ltd. » Common directors Revenue
- Mr. Min Intanate 1. Sale of goods - 18 30 1. New year gift setand calendar
- Mr. Prayoon Price: Cost plus margin which
Rattanachaiyanont is the same price for third party
« Common shareholder | 2. Other service 313 300 900 2. Other service income
- Mr. Min Intanate income Price: Cost plus margin, market

- LMS Platform price or similar charges with

“Wisimo” and third party under the same

“CSENTO_S” conditions

- Packaging Giftset

Expenditures

1.0ther service fee 116 234 140 1. Other service used for our

- Speaker and operations

training fee Price: Agree upon basis,
market price or similar charges
with third party under the
same conditions

5. Dataone Asia « Common shareholder | Revenue

(Thailand) Co., Ltd. - Mr. Min Intanate 1. Sale of goods - - 282 1. New year gift set and

(D1) calendar
Price: Cost plus margin which
is the same price for third
party

2. Advertising 150 650 550 2. Advertising income

income Price: Price list or similar
charges with third party under
the same conditions.

3. Event service - 100 169 3. Event management
Price: Price list or similar
charges with third party under
the same conditions
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2023 2022 2021
4. Other service 2,458 2,517 386 4. Other service
income Price: Cost plus margin, market
- Develop LMS price or similar charges with
system third party under the same
- Training fee conditions
(Inhouse-training)
Expenditures
1. Other service fee 14 20 1. Rental meeting room used
- Rental meeting for our operations
room Price: Price list
2. Purchase of goods 8 - 2. Purchase of goods
- Office Chairs Price: Market price which
compare with the other vendors
according to purchasing
process
6. SVOA PCL. Common directors Revenue
Mr. Manu Leopairote | T.Event service - 1,000 220 1. Event management
Dr. Wilson Teo Yong Peng Price: Price list or similar
Common shareholder charges with third party under
Mr. Min Intanate the same conditions
2. Advertising 293 1,597 1,394 2. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions.
3. Sale of goods - - 491 3. New vyear gift sets and
calendar
Price: Cost plus margin which
is the same price for third party
4. Other service 629 2,466 155 4. Other service
income Price: Cost plus margin or
- Broadcast AGM market price which similar
- Training and charges with third party under
elearning the same conditions.
Expenditures
1.0ther service fee 47 172 193 1. Other service used for our
- Advertising at dairy operations
- Photo copy service Price: Agree upon basis, market
price or similar charges with
third party under the same
conditions
2. Purchase of 98 - - 2. Purchase of goods
goods Price: Market price which
- Computer & compare with the other
Spare part vendors according to
purchasing process
7. 1T City PCL. « Common director Revenue
- Dr. Wilson Teo Yong Peng| 1. Event service 7,985 8,140 5,441 1. Exhibition space at “Commart”

Price: Price list or similar
charges with third party under
the same conditions
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2023 2022 2021
2. Sale of good - - 125 2. New year gift sets and
calendar
Price: Cost plus margin which
is the same price for third
party
3. Advertising 50 50 150 3. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
4. Other service 727 1,330 30 4. Other service
income Price: Cost plus margin, market
- Broadcast AGM price or similar charges with
- Training, eLearning third party under the same
- Special print conditions
(Annual report)
Expenditure
1. Purchase of 595 1,082 768 1. Purchase of goods
goods Price: Market price which
- Computer, NB and compare with the other vendors
[T product according to purchasing
process
2. Marketing 173 117 87 2. Marketing campaign at
expenses “Commart”
- Gift voucher at All vendors in Commart can
“Commart” joined this program.
8. SPVI PCL. « Common director Revenue
- Mr. Min Intanate 1. Event service 1,260 1,200 821 1. Exhibition space at “Commart”
Price: Price list or similar
charges with third party under
the same conditions
2. Advertising 50 180 100 2. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
3. Sale of goods - - 18 3. New vyear gift sets and
calendar
Price: Cost plus margin which
is the same price for third party
4. Other service 45 35 105 4. Other service
income Price: Cost plus margin or
- Broadcast AGM similar charges with third party
under the same conditions
Expenditure
1. Purchase of 605 622 407 1. Purchase of goods
goods Price: Market price which
- Computer, NB and compare with the other vendors
IT Product according to purchasing process
2. Marketing 78 65 82 2. Marketing campaign at
expenses “Commart”.
— Gift voucher at All vendors in Commart can
“Commart” joined this program

249

nvu 56—|(One Report 2023
usSGK 1901sleW 1NA(LUKIBU)



e Common shareholder
- Mr. Min Intanate

income
- Digital Marketing

Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2023 2022 2021
9. National Credit « Common director Revenue
Bureau Co., Ltd. - Mr. Min Intanate 1. Advertising 50 100 130 1. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
2. Event service 2,044 2,082 1,842 2. Exhibition space and event
management
Price: Price list, cost plus
margin or similar charges
with third party under the
same conditions
3. Other service 6,184 1,866 1,820 3. Other service
income Price: Cost plus margin, market
- Digital Marketing price or similar charges with
third party under the same
conditions
10. Lease IT PCL. « Common director Revenue
- Mr. Min Intanate 1. Sale of goods - - 43 1. New year gift sets and
calendar
Price: Cost plus margin which
is the same price for third party
2. Other service 636 505 307 2. Other service
income Price: Cost plus margin,
- Speaker and market price which similar
training fee charges with third party under
the same conditions.
11. Ares International |« Common director Revenue
(Thailand) Co., Ltd. - Mr. Min Intanate 1. Advertising 50 100 100 1. Advertising income
« Common shareholder | income Price: Price list or similar
- Mr. Min Intanate charges with third party under
the same conditions
2. Other service 34 1 120 2. Other service
income Price: Cost plus margin or
- Training fee similar charges with third
party under the same
conditions.
Expenditures
1.0ther service fee 27 194 - 1. Other service fee used for
— MA ARGO ERP our operations
Price: Charges based on actual
man-days
12. BOL Digital Co., Ltd] « Common director Revenue
- Mr. Min Intanate 1. Other service 330 672 297 1. Other service income

Price: Cost plus margin, market
price or similar charges with
third party under the same
conditions
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2023 2022 2021
13. Digitech One Co., Ltd| e Common director Revenue
Dr. Wilson Teo Yong Peng | 1. Sale of goods - - 41 1. New year gift sets and
Common shareholder calendar
Mr. Min Intanate Price: Cost plus margin which
is the same price for third party
2.Advertising 94 50 - 2. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
3. Other service 55 35 - 3. Other service income
income Price: Cost plus margin, market
— Speaker and price or similar charges with
training fee third party under the same
conditions
Expenditure
1. Purchase of goods - 514 - 1. 1T Product used for our
- IT New work, VPN operation
- MA Firewall Price: Market price which
compare with the other vendors
according to purchasing process
14. Master Style « Common director Revenue
Co., Ltd. - Mr. Vichate Tantiwanich | 1. Advertising 300 - - 1. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
2. Event service 200 - - 2. Event management

Price: Price list or similar
charges with third party under
the same conditions

251

nvu 56—|(One Report 2023
usSGK 1901sleW 1NA(LUKIBU)



252

Independent Auditor’s Report
To the Shareholders of ARIP Public Company Limited

Opinion

| have audited the accompanying financial statements of ARIP Public Company Limited (the
Company), which comprise the statement of financial position as at 31 December 2023, and the related
statements of comprehensive income, changes in shareholders’ equity and cash flows for the year then
ended, and notes to the financial statements, including a summary of significant accounting policies.

In my opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of ARIP Public Company Limited as at 31 December 2023, its financial performance

and cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of my report. | am independent of the Company in accordance with the Code of Ethics
for Professional Accountants including Independence Standards issued by the Federation of Accounting
Professions (Code of Ethics for Professional Accountants) that are relevant to my audit of the financial
statements, and | have fulfilled my other ethical responsibilities in accordance with the Code of Ethics for
Professional Accountants. | believe that the audit evidence | have obtained is sufficient and appropriate to

provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most significance
in my audit of the financial statements of the current period. These matters were addressed in the context
of my audit of the financial statements as a whole, and in forming my opinion thereon, and | do not provide
a separate opinion on these matters.

| have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of the
Financial Statements section of my report, including in relation to these matters. Accordingly, my audit
included the performance of procedures designed to respond to my assessment of the risks of material
misstatement of the financial statements. The results of my audit procedures, including the procedures
performed to address the matters below, provide the basis for my audit opinion on the accompanying
financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.
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Revenue recognition
The Company’s sales and service income forms a significant amount and due to the nature of
the Company’s business with variety of types of income are generated. | therefore addressed the

measurement and timing of revenue recognition as a key audit matter.

| have examined the revenue recognition of the Company by

 Assessing and testing the Company’s IT system and its internal controls with respect to the
revenue cycle by making enquiry of responsible executives, gaining an understanding of the controls and
selecting representative samples to test the operation of the designed controls.

 Applying a sampling method to select service agreements and sale transactions occurring during
the year and near the end of the accounting period to verify the occurrence and accuracy of revenue,
whether revenue recognition was consistent with the conditions, and whether it was in compliance with
the Company’s policy.

« Reviewing credit notes that the Company issued after the period-end.

 Performing analytical procedures on disaggregcated data to detect possible irregularities in

transactions throughout the period, particularly for accounting entries made through journal vouchers.

Other Information

Management is responsible for the other information. The other information comprise the
information included in annual report of the Company, but does not include the financial statements and
my auditor’s report thereon. The annual report of the Company is expected to be made available to me
after the date of this auditor’s report.

My opinion on the financial statements does not cover the other information and | do not express
any form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the
financial statements or my knowledge obtained in the audit or otherwise appears to be materially misstated.

When | read the annual report of the Company, if | conclude that there is a material misstatement
therein, | am required to communicate the matter to those charged with governance for correction of the

misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial Statements
Management is responsible for the preparation and fair presentation of the financial statements

in accordance with Thai Financial Reporting Standards, and for such internal control as management

determines is necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error.
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In preparing the financial statements, management is responsible for assessing the Company’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Company or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting

process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Thai Standards on Auditing will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement
and maintain professional skepticism throughout the audit. | also:

« |dentify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

« Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the Company’s internal control.

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

« Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Company’s ability to continue as a going concern. If
| conclude that a material uncertainty exists, | am required to draw attention in my auditor’s report to the
related disclosures in the financial statements or, if such disclosures are inadequate, to modify my opinion.
My conclusions are based on the audit evidence obtained up to the date of my auditor’s report. However,
future events or conditions may cause the Company to cease to continue as a going concern.

« Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions and events in

a manner that achieves fair presentation.

llUU 56-1 One Report 2023
usGu 1001sloW I1Nm(UKIBU)



| communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that | identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence, and where applicable, related
safeguards.

From the matters communicated with those charged with governance, | determine those matters
that were of most significance in the audit of the financial statements of the current period and are
therefore the key audit matters. | describe these matters in my auditor’s report unless law or regulation
precludes public disclosure about the matter or when, in extremely rare circumstances, | determine that a
matter should not be communicated in my report because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest benefits of such communication.

| am responsible for the audit resulting in this independent auditor’s report.

o sl kawafﬂd"rﬂ

Kirdsiri Kanjanaprakasit
Certified Public Accountant (Thailand) No. 6014

EY Office Limited
Bangkok: 23 February 2024
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ARIP Public Company Limited
Statement of financial position
As at 31 December 2023

Note
Assets
Current assets
Cash and cash equivalents 7
Trade and other receivables 6,8, 21
Inventories 9
Deferred service costs
Other current financial assets 10
Other current assets
Total current assets
Non-current assets
Restricted bank deposits 11
Other non-current financial assets 10
Property, building and equipment 12,17
Intangible assets 13
Withholding tax deducted at source 14
Deposits
Deferred tax assets 15
Total non-current assets
Total assets

2023

56,255,295
63,372,776
28,843
1,748,132
61,065,658
3,477,525
185,948,229

11,500,000
17,826,211
50,863,806
6,725,481
1,956,263
95,200
2,039,124
91,006,085
276,954,314

(Unit: Baht)

2022

39,417,875
62,933,664
57,513
502,878
71,055,922
2,916,988
176,884,840

11,500,000
17,673,705
47,866,298
12,044,556
1,172,167
218,200
1,978,248
92,453,174

269,338,014

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of financial position (continued)
As at 31 December 2023

(Unit: Baht)
Note 2023 2022

Liabilities and shareholders’ equity
Current liabilities
Trade and other payables 6, 16 31,644,878 26,325,505
Current portion of lease liabilities 17 81,212 69,060
Deferred income 21,32 2,687,358 3,824,617
Other current liabilities 32 4,769,731 3,576,801
Total current liabilities 39,183,179 33,795,983
Non-current liabilities
Lease liabilities, net of current portion 17 229,360 310,572
Provision for long-term employee benefits 18 9,433 015 9,724,677
Total non-current liabilities 9,662,375 10,035,249
Total liabilities 48,845,554 43,831,232
Shareholders’ equity
Share capital

Registered

466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Issued and fully paid
466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000

Share premium 83,464,677 83,464,677
Retained earnings

Appropriated - statutory reserve 19 11,650,000 11,650,000

Unappropriated 16,494,083 13,892,105
Total shareholders’ equity 228,108,760 225,506,782
Total liabilities and shareholders’ equity 276,954,314 269,338,014

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of comprehensive income
For the year ended 31 December 2023

Profit or loss:

Revenues

Revenue from contracts with customers

Other income

Total revenues

Expenses

Cost of sales, services and license
Selling and distribution expenses
Administrative expenses

Total expenses

Profit from operating activities

Interest income

Finance cost

Profit before income tax expense
Income tax expense

Profit for the year

Other comprehensive income:

Other comprehensive income for the year
Total comprehensive income for the year
Earnings per share

Basic earnings per share

Profit for the year

Note

20

15

23

2023

246,922,346
68,125
246,990,471

181,611,156
1,561,591
49,613,165
232,785,912
14,204,559
1,593,368
(113,612)
15,684,315
(3,063,337)
12,620,978

12,620,978

0.027

(Unit: Baht)
2022

226,228,167
316,789

226,544,956

166,625,198
1,907,164
43,673,766

212,206,128

14,338,828
836,758
(112,305)
15,063,281
(2,960,153)
12,103,128

12,103,128

0.026
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ARIP Public Company Limited

Statement of changes in shareholders’ equity

For the year ended 31 December 2023

Balance as at 1 January 2022

Profit for the year

Other comprehensive income for the year
Total comprehensive income for the year
Balance as at 31 December 2022

Balance as at 1 January 2023

Profit for the year

Other comprehensive income for the year
Total comprehensive income for the year
Dividend paid (Note 26)

Balance as at 31 December 2023

Issued and fully
paid capital

116,500,000

116,500,000

116,500,000

116,500,000

(Unit: Baht)

Retained earnings (deficit)

w:m.ﬂm Appropriated - e

premium statutory reserve

83,464,677 11,650,000 1,788,977 213,403,654
- - 12,103,128 12,103,128
- - 12,103,128 12,103,128

83,464,677 11,650,000 13,892,105 225,506,782

83,464,677 11,650,000 13,892,105 225,506,782
- - 12,620,978 12,620,978
- - 12,620,978 12,620,978
- - (10,019,000) (10,019,000)

83,464,677 11,650,000 16,494,083 228,108,760

The accompanying notes are an integral part of the financial statements.

259

IUU 56-1 One Report 2023

na(uKisu)

W 91

s

Usuu 1991s



260

ARIP Public Company Limited
Cash flows statement
For the year ended 31 December 2023

(Unit: Baht)

2023 2022

Cash flows from operating activities

Profit before income tax

Depreciation and amortisation

Reversal of expected credit losses

Gain on sale of equipment

Intangible assets written off

Long-term employee benefits expense
Interest expenses

Interest income

Profit from operating activities before

Operating assets (increase) decrease
Trade and other receivables
Inventories
Deferred service costs
Other current assets

Operating liabilities increase (decrease)
Trade and other payables
Deferred income
Other current liabilities
Long-term employee benefits paid

Cash flows from operating activities

Cash paid for income tax

Net cash flows from operating activities

Adjustments to reconcile profit before tax to

net cash provided by (paid from) operating activities:

Reversal of inventories to net realisable value

changes in operating assets and liabilities

Cash received from witholding income tax refundable

15,684,315

9,667,995
654,346
(58,301)
(22,560)

50
1,329,405
56,940
(1,593,368)

25,718,822

(810,920)
86,971
(1,245,254)
(437,537)

5,271,219
(1,137,259)
1,192,930
(1,621,067)
27,017,905
1,172,167
(5,080,476)
23,109,596

15,063,281

8,413,672
(30,416)
(147,998)
(5,588)
4,104
1,203,013
62,999
(836,758)

23,726,309

783,831
157,936
12,351,186
443,986

(3,509,205)
1,708,609
208,767
35,871,419
1,958,683
(4,337,240)
33,492,862

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Cash flows statement (continued)
For the year ended 31 December 2023

(Unit: Baht)

Cash flows from investing activities
Decrease (increase) in fixed deposits 9,990,264 (10,009,721)
Purchase of debt instruments - (17,662,130)
Acquisitions of equipment (5,898,152) (4,663,290)
Acquisitions of intangible assets (1,400,304) (1,289,395)
Proceeds from sales of equipment 22,692 5,888
Interest income 1,158,324 745,519
Net cash flows from (used in) investing activities 3,872,824 (32,873,129)
Cash flows from financing activities
Payments of principal portion of lease liability (69,060) (364,985)
Interest paid (56,940) (62,999)
Dividend paid (10,019,000) -
Net cash flows used in financing activities (10,145,000) (427,984)
Net increase in cash and cash equivalents 16,837,420 191,749
Cash and cash equivalents at beginning of the year 39,417,875 39,226,126
Cash and cash equivalents at end of the year (Note 7) 56,255,295 39,417,875
Supplemental cash flows information
Non-cash item

Increase (decrease) in accounts payable from acquisition

of equipment 48,154 (228,548)
Addition to right-of-use assets and lease liabilities - 428,794

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Notes to financial statements
For the year ended 31 December 2023

1. General information

ARIP Public Company Limited (“the Company”) is a public company incorporated and domiciled in
Thailand. The Company is principally engaged in the management of events and marketing activities,
the production of e-books, advertisements and all content in digital media, the production and
distribution of IT-related publications, and the placement of advertisements. The registered office of the

Company is at 99/16-20 Ratchadapisek Road, Din Daeng, Bangkok.

2. Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made in
compliance with the stipulations of the Notification of the Department of Business Development, issued
under the Accounting Act B.E. 2543,

The financial statements in Thai language are the official statutory financial statements of the
Company. The financial statements in English language have been translated from the Thai language
financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise

disclosed in the accounting policies.

3. New financial reporting standards
3.1 Financial reporting standards that became effective in the current year

During the year, the Company has adopted the revised financial reporting standards which are
effective for fiscal years beginning on or after 1 January 2023. These financial reporting standards were
aimed at alignment with the corresponding International Financial Reporting Standards with most of the
changes directed towards clarifying accounting treatment and providing accounting guidance for users
of the standards.

The adoption of these financial reporting standards does not have any significant impact on the

Company’s financial statements.

3.2 Financial reporting standards that will become effective for fiscal years beginning on or
after 1 January 2024

The Federation of Accounting Professions issued a number of revised financial reporting standards,

which are effective for fiscal years beginning on or after 1 January 2024. These financial reporting

standards were aimed at alignment with the corresponding International Financial Reporting Standards

with most of the changes directed towards clarifying accounting treatment and providing accounting

guidance for users of the standards.
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The management of the Company believes that adoption of these amendments will not have

any significant impact on the Company’s financial statements.

4. Significant accounting policies
4.1 Revenue recognition

Rendering of services

Service revenue is recognised over time when services have been rendered taking into account
the stage of completion, using output method, measuring based on information provided by the
Company’s project managers.

The recognised revenue which is not yet due per the contracts has been recorded as “Accrued
income”. The amounts recognised as accrued income are reclassified to trade receivables when the
Company’s right to consideration is unconditional such as upon completion of services and acceptance
by the customer.

Advertising service income is recognised at a point in time when the service has been rendered.
The service is generally considered to be rendered when the advertisement is issued.

Arrangement of exhibitions and seminar is recognised at a point in time when the event has
occurred.

Sales of goods

Revenue from sale of goods is recognised at the point in time when control of the asset is
transferred to the customer, generally on delivery of the goods. Revenue is measured at the amount of
the consideration received or receivable, excluding value added tax, of goods supplied after deducting
returns, discounts, allowances and price promotions to customers.

Magazine subscription income

Magazine subscription income is recognised over time based on straight-line basis over the
subscription period.

License income

License income is recognised as revenue at a point in time on delivery of the right to use program,
provided that there are no significant post delivery obligations.

Interest income

Interest income is calculated using the effective interest method and recognised on an accrual
basis. The effective interest rate is applied to the gross carrying amount of a financial asset, unless the
financial assets subsequently become credit-impaired when it is applied to the net carrying amount of
the financial asset (net of the expected credit loss allowance).

4.2 Cost to fulfill a contract

The Company recognised costs that relate to the satisfaction of performance obligations under
the contract as asset, when the costs generate or enhance resources of the entity that will be used in
satisfying performance obligations in the future and are expected to be recovered. The costs are
amortised on a systematic basis that is consistent with the nature of the revenue recognition. The
Company recognised impairment loss to the extent that the carrying amount of an asset exceeds the

amount of the consideration less related cost.
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4.3 Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments
with an original maturity of three months or less and not subject to withdrawal restrictions.
4.4 Inventories
Inventories are valued at the lower of cost (under the weighted average method) and net
realisable value.
4.5 Property, building and equipment / depreciation
Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation
and allowance for loss on impairment of assets (if any).
Depreciation of building and equipment is calculated by reference to their costs on the

straight-line basis over the following estimated useful lives:

Building - 20 years
Building improvements - 5,10, 20 years
Computer equipment - 3,5 years
Office equipment and furniture - 5 vyears
Motor vehicles - 5 years

Depreciation is included in determining income.
No depreciation is provided on land and assets under installation.

An item of property, building and equipment is derecognised upon disposal or when no future
economic benefits are expected from its use or disposal. Any gain or loss arising on disposal of an asset
is included in profit or loss when the asset is derecognised.

4.6 Leases

At inception of contract, the Company assesses whether a contract is, or contains, a lease.
A contract is, or contains, a lease if the contract conveys the right to control the use of an identified
asset for a period of time in exchange for consideration.

The Company as a lessee

The Company applied a single recognition and measurement approach for all leases, except for
short-term leases and leases of low-value assets. At the commencement date of the lease (i.e. the date
the underlying asset is available for use), the Company recognises right-of-use assets representing the
right to use underlying assets and lease liabilities based on lease payments.

Right-of-use assets

Right-of-use assets are measured at cost, less accumulated depreciation, any accumulated
impairment losses, and adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets
includes the amount of lease liabilities initially recognised, initial direct costs incurred, and lease
payments made at or before the commencement date of the lease less any lease incentives received.

Depreciation of right-of-use assets are calculated by reference to their costs, on the straight-line
basis over the shorter of their estimated useful lives and the lease term as follow:

Motor vehicles 5 years
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If ownership of the leased asset is transferred to the Company at the end of the lease term or
the cost reflects the exercise of a purchase option, depreciation is calculated using the estimated useful
life of the asset.

Right of use are presented as property, buildings and equipment in the financial position.

Lease liabilities

Lease liabilities are measured at the present value of the lease payments to be made over the
lease term. The lease payments include fixed payments less any lease incentives receivable, variable
lease payments that depend on an index or a rate, and amounts expected to be payable under
residual value guarantees. Moreover, the lease payments include the exercise price of a purchase option
reasonably certain to be exercised by the Company and payments of penalties for terminating the lease,
if the lease term reflects the Company exercising an option to terminate. Variable lease payments that
do not depend on an index or a rate are recognised as expense in the period in which the event or
condition that triggers the payment occurs.

The Company discounted the present value of the lease payments by the interest rate implicit
in the lease or the Company’s incremental borrowing rate. After the commencement date, the amount
of lease liabilities is increased to reflect the accretion of interest and reduced for the lease payments
made. In addition, the carrying amount of lease liabilities is remeasured if there is a change in the lease
term, a change in the lease payments or a change in the assessment of an option to purchase the
underlying asset.

Short-term leases and leases of low-value assets

A lease that has a lease term less than or equal to 12 months from commencement date or
a lease of low-value assets is recognised as expense on a straight-line basis over the lease term.

4.7 Intangible assets/amortisation

Intangible assets acquired separately are measured on initial recognition at cost. Following
initial recognition, intangible assets are carried at cost less any accumulated amortisation and any
accumulated impairment losses.

Intangible assets with finite lives are amortised on a systematic basis over the economic useful
life and tested for impairment whenever there is an indication that the intangible assets may be impaired.
The amortisation period and the amortisation method for such intangible assets are reviewed at least
at each financial year end. The amortisation expense is charged to profit or loss.

A summary of the intangible assets with finite useful lives is as follows:

Useful lives
Computer softwares 3,5 years
E-course 3 years

4.8 Related party transactions

Related parties comprise individuals or enterprises that control, or are controlled by, the
Company, whether directly or indirectly, or which are under common control with the Company.

They also include individuals or enterprises which directly or indirectly own a voting interest in
the Company that gives them significant influence over the Company, key management personnel,

directors, and officers with authority in the planning and direction of the Company’s operations.
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4.9 Foreign currencies
The financial statements are presented in Baht, which is also the Company’s functional currency.
Transactions in foreign currency are translated into Baht at the exchange rate ruling at the date
of the transaction. Monetary assets and liabilities denominated in foreign currencies are translated into
Baht at the exchange rate ruling at the end of reporting period.
Gains and losses on exchange are included in determining income.
4.10 Impairment of non-financial assets
At the end of each reporting period, the Company performs impairment reviews in respect of
property, building and equipment, right-of-use assets and other intangible assets whenever events or
changes in circumstances indicate that an asset may be impaired. An impairment loss is recognised when
the recoverable amount of an asset, which is the higher of the asset’s fair value less costs to sell and
its value in use, is less than the carrying amount. In determining value in use, the estimated future cash
flows are discounted to their present value using a pre-tax discount rate that reflects current market
assessments of the time value of money and the risks specific to the asset. In determining fair value less
costs to sell, an appropriate valuation model is used. These calculations are corroborated by a valuation
model that, based on information available, reflects the amount that the Company could obtain from
the disposal of the asset in an arm’s length transaction between knowledgeable, willing parties, after
deducting the costs of disposal.
An impairment loss is recognised in profit or loss.
4.11 Employee benefits
Short-term employee benefits
Salaries, wages, bonuses and contributions to the social security fund are recognised as
expenses when incurred.
Post-employment benefits
Defined contribution plans
The Company and its employees have jointly established a provident fund. The fund is monthly
contributed by employees and by the Company. The fund’s assets are held in a separate trust fund and
the Company’s contributions are recognised as expenses when incurred.
Defined benefit plans
The Company has obligations in respect of the severance payments it must make to employees
upon retirement under labor law. The Company treats these severance payment obligations as a defined
benefit plan.
The obligation under the defined benefit plan is determined by a professionally qualified
independent actuary based on actuarial techniques, using the projected unit credit method.
Actuarial gains and losses arising from defined benefits plans are recognised immediately in
other comprehensive income.
Past service costs are recognised in profit or loss on the earlier of the date of the plan amendment

or curtailment and the date that the Company recognises restructuring-related costs.
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4.12 Provisions

Provisions are recognised when the Company has a present obligation as a result of a past event,
it is probable that an outflow of resources embodying economic benefits will be required to settle the
obligation, and a reliable estimate can be made of the amount of the obligation.

4.13 Income tax

Income tax expense represents the sum of corporate income tax currently payable and
deferred tax.

Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the
taxation authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and
liabilities and their carrying amounts at the end of each reporting period, using the tax rate enacted at
the end of the reporting period.

The Company recognises deferred tax liabilities for all taxable temporary differences while it
recognises deferred tax assets for all deductible temporary differences and tax losses carried forward to
the extent that it is probable that future taxable profit will be available against which such deductible
temporary differences and tax losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax
assets to the extent that it is no longer probable that sufficient taxable profit will be available to allow
all or part of the deferred tax asset to be utilised.

The Company records deferred tax directly to shareholders’ equity if the tax relates to items that
are recorded directly to shareholders’ equity.

4.14 Financial instruments

The Company initially measures financial assets at its fair value plus, in the case of financial assets
that are not measured at fair value through profit or loss, transaction costs. However, trade receivables,
that do not contain a significant financing component are measured at the transaction price as disclosed
in the accounting policy relating to revenue recognition.

Classification and measurement of financial assets

Financial assets are classified, at initial recognition, as to be subsequently measured at amortised
cost, fair value through other comprehensive income (FVOCI), or fair value through profit or loss (FVTPL).
The classification of financial assets at initial recognition is driven by the Company’s business model for
managing the financial assets and the contractual cash flows characteristics of the financial assets.

Financial assets at amortised cost

The Company measures financial assets at amortised cost if the financial asset is held in order
to collect contractual cash flows and the contractual terms of the financial asset give rise on specified
dates to cash flows that are solely payments of principal and interest on the principal amount outstanding.

Financial assets at amortised cost are subsequently measured using the effective interest rate
(EIR) method and are subject to impairment. Gains and losses are recognised in profit or loss when the

asset is derecognised, modified or impaired.
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Classification and measurement of financial liabilities

At initial recognition the Company’s financial liabilities are recognised at fair value net of
transaction costs and classified as liabilities to be subsequently measured at amortised cost using the
EIR method. Gains and losses are recognised in profit or loss when the liabilities are derecognised as
well as through the EIR amortisation process. In determining amortised cost, the Company takes into
account any fees or costs that are an integral part of the EIR. The EIR amortisation is included in finance
costs in profit or loss.

Recognition and derecognition of financial instruments

Regular way purchases and sales of financial assets are recognised or derecognised on the
settlement date, i.e., the date on which an asset is delivered to or by the Company.

A financial asset is primarily derecognised when the rights to receive cash flows from the asset
have expired or have been transferred and either the Company has transferred substantially all the risks
and rewards of the asset, or the Company has transferred control of the asset.

A financial liability is derecognised when the obligation under the liability is discharged or
cancelled or expires. When an existing financial liability is replaced by another from the same lender on
substantially different terms, or the terms of an existing liability are substantially modified, such an
exchange or modification is treated as the derecognition of the original liability and the recognition of a
new liability. The difference in the respective carrying amounts is recognised in profit or loss.

Impairment of financial assets

The Company recognises an allowance for expected credit losses (ECLs) for all debt instruments
not held at FVTPL. ECLs are based on the difference between the contractual cash flows due in
accordance with the contract and all the cash flows that the Company expects to receive, discounted
at an approximation of the original effective interest rate.

For credit exposures for which there has not been a significant increase in credit risk since initial
recognition, ECLs are provided for credit losses that result from default events that are possible within
the next 12-months (a 12-month ECL). For those credit exposures for which there has been a significant
increase in credit risk since initial recognition, a loss allowance is required for credit losses expected over
the remaining life of the exposure (a lifetime ECL).

The Company considers a significant increase in credit risk to have occurred when contractual
payments are more than 30 days past due and considers a financial asset as credit impaired or default
when contractual payments are 90 days past due. However, in certain cases, the Company may also
consider a financial asset to have a significant increase in credit risk and to be in default using other
internal or external information, such as credit rating of issuers.

For trade receivables and contract assets, the Company applies a simplified approach in
calculating ECLs. Therefore, the Company does not track changes in credit risk, but instead recognises
a loss allowance based on lifetime ECLs at each reporting date.

ECLs are calculated based on its historical credit loss experience and adjusted for forward-
looking factors specific to the debtors and the economic environment.

A financial asset is written off when there is no reasonable expectation of recovering the

contractual cash flows.
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Offsetting of financial instruments
Financial assets and financial liabilities are offset and the net amount is reported in the statement
of financial position if there is a currently enforceable legal right to offset the recognised amounts and
there is an intention to settle on a net basis, to realise the assets and settle the liabilities simultaneously.
4.15 Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between buyer and seller (market participants) at the measurement date. The
Company apply a quoted market price in an active market to measure their assets and liabilities that
are required to be measured at fair value by relevant financial reporting standards. Except in case of no
active market of an identical asset or liability or when a quoted market price is not available, the
Company measure fair value using valuation technique that are appropriate in the circumstances and
maximises the use of relevant observable inputs related to assets and liabilities that are required to be
measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial statements
are categorised within the fair value hierarchy into three levels based on categorise of input to be used
in fair value measurement as follows:

Level 1 - Use of quoted market prices in an observable active market for such assets or liabilities

Level 2 - Use of other observable inputs for such assets or liabilities, whether directly or indirectly

Level 3 - Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Company determine whether transfers have occurred
between levels within the fair value hierarchy for assets and liabilities held at the end of the reporting

period that are measured at fair value on a recurring basis.

5. Significant accounting judgments and estimates
The preparation of financial statements in conformity with financial reporting standards at times

requires management to make subjective judgments and estimates regarding matters that are
inherently uncertain. These judgments and estimates affect reported amounts and disclosures; and
actual results could differ from these estimates. Significant judgments and estimates are as follows:

Estimated stage of completion

The Company recognises service revenue over the period for which service is rendered taking
into account the stage of completion. The management is required to use judgement based on the best
information available in the current situation and business experience to measure progress towards
complete satisfaction of a performance obligation (output method), based on information provided by
the project managers.

Allowance for expected credit losses of trade receivables

In determining an allowance for expected credit losses of trade receivables, the management
needs to make judgement and estimates based upon, among other things, past collection history, aging
profile of outstanding debts and the forecast economic condition for groupings of various customer
segments with similar credit risks. The Company’s historical credit loss experience and forecast economic

conditions may also not be representative of whether a customer will actually default in the future.
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Intangible assets

The initial recognition and measurement of intangible assets, and subsequent impairment testing,
require management to make estimates of cash flows to be generated by the asset or the cash generating units
and to choose a suitable discount rate in order to calculate the present value of those cash flows.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses
to the extent that it is probable that taxable profit will be available against which the temporary
differences and losses can be utilised. Significant management judgement is required to determine the
amount of deferred tax assets that can be recognised, based upon the likely timing and level of estimate
future taxable profits.

Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques. Such
determination is made based on various assumptions, including discount rate, future salary increase rate,
mortality rate and staff turnover rate.
6. Related party transactions

The relationships between the Company and related parties are summarised below.

Name Relationship

Advanced Research Group Co., Ltd.
Digitech One Co,, Ltd.

D&B (Thailand) Co., Ltd.

Business Online Public Company Limited
BOL Digital Co., Ltd.

Bioborne Co., Ltd.

Mind2Market Co., Ltd.

SVOA Public Company Limited

Anet Co., Ltd.

A.R. Accounting Consultant Co., Ltd.

ARIT Co., Ltd.

AR Elastomer Co. Ltd.

Ares International (Thailand) Co., Ltd.
Dataone Asia (Thailand) Co., Ltd.

Lease It Public Company Limited

National Credit Bureau Co., Ltd.

Thai Airasia Co., Ltd.

Khon Kaen Sugar Industry Public Company Limited
Bangkok Union Insurance Public Company Limited
Master Style Public Company Limited
Jubilee Enterprise Public Company Limited

Siam Steel International Public Company Limited

Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders

Common shareholders

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors
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Relationship

Asys Computer Co., Ltd. Common directors
SPVI Public Company Limited Common directors
IT City Public Company Limited Common directors

During the years, the Company had significant business transactions with related parties. Such transactions,
which are summarised below, were concluded on commercial terms and bases agreed upon between the

Company and those related parties.

(Unit: Million Baht)

2023 2022 Pricing policy
Transactions with related parties
Revenue
Advertising income 2 a Market price
Revenue from management of event 12 13 Market price
Other service income 14 11 Cost plus margin
Expenses

Purchases of goods Market price

Internet fee Market price

Management fee Agreed upon basis

Service fee for accounting software Agreed upon basis

a N N =N
NN =N

Other service fee Cost plus margin

As at 31 December 2023 and 2022, the balances of the accounts between the Company and those
related parties are as follows:
(Unit: Thousand Baht)
Trade and other receivables - related parties (Note 8)
Related companies (related by common shareholders and directors) 7,481 4,478
Trade and other payables - related parties (Note 16)

Related companies (related by common shareholders and directors) 2914 3977

Directors and management’s benefits
During the years ended 31 December 2023 and 2022 the Company had employee benefit expenses

payable to its directors and management as below.

(Unit: Thousand Baht)

Short-term employee benefits 16,450 16,281
Post-employment benefits 485 448
Total 16,935 16,729
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7. Cash and cash equivalents

(Unit: Thousand Baht)

Cash 420 280
Bank deposits 55,835 39,138
Total 56,255 39,418

As at 31 December 2023, bank deposits in saving accounts and fixed deposits carried interests between
0.15% and 1.95% per annum (2022: between 0.10% and 0.35% per annum).

8. Trade and other receivables
(Unit: Thousand Baht)
Trade receivables - related parties (Note 6 and 21)

Aged on the basis of due dates

Not yet due 1,661 1,464
Past due

Up to 3 months 4,442 1,073
Total trade receivables - related parties 6,103 2,537

Trade receivables - unrelated parties (Note 21)

Aged on the basis of due dates

Not yet due 17,776 31,012
Past due

Up to 3 months 21,989 7,198

6 - 12 months 636 -
Total 40,401 38,210
Less: Allowance for expected credit losses (654) -
Total trade receivables - unrelated parties - net 39,747 38,210
Total trade receivables - net 45,850 40,747
Other receivables
Accrued income - related parties (Note 6 and 21) 1,378 1,941
Accrued income - unrelated parties (Note 21) 12,618 16,829
Retention receivables (Note 21) 3,095 3,267
Others 432 150
Total other receivables 17,523 22,187
Trade and other receivables - net 63,373 62,934

The normal credit term is 30 days to 90 days
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Set out below is the movement in the allowance for expected credit losses of trade and other

receivables:
(Unit: Thousand Baht)

2023 2022

Beginning balance - 30
Provision for expected credit losses 654 -
Amount written off/reversal of expected credit losses - (30)
Ending balance 654 =

Accrued income
As at 31 December 2023, the balance of accrued income of Baht 14.0 million (2022: Baht 18.8 million)

was expected to be billed within one year.

9. Inventories
(Unit: Thousand Baht)

Reduce cost to net

Cost realisable value Inventories - net

2023 2022 2023 2022 2023 2022
Finished goods 111 192 (108) (167) 3 25
Raw materials 26 33 - - 26 33
Total 137 225 (108) (167) 29 58

During the current year, the Company reversed the write-down of cost of inventories by Baht 0.06
million (2022: Baht 0.15 million), and reduced the amount of inventories recognised as expenses during
the year.

10. Other current financial assets
(Unit: Thousand Baht)

Interest rate (% per annum)

Debt instruments at amortised cost
Fixed deposits (maturity of more than 3 months

but less than 1 year) 0.75-2.25 0.15-0.95 61,066 71,056
Government bonds (maturity in December 2035) 1.585 1.585 17,826 17,674
Total other financial assets 78,892 88,730
Current 61,066 71,056
Non-current 17,826 17,674
Total 78,892 88,730

11. Restricted bank deposits
As at 31 December 2023 and 2022, restricted bank deposits are detailed below.
- 12 months fixed deposit of Baht 6.0 million pledged with a bank to secure bank overdrafts facility

of Baht 5.0 million and bank guarantee facility of Baht 20.0 million.
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- 6 months fix deposit of Baht 0.5 million and saving bank deposit of Baht 5.0 million pledged with

banks to secure the issuance of bank guarantees granted by the banks to the Company.

12. Property, building and equipment
(Unit: Thousand Baht)

2023 2022

Net book value:

Property, building and equipment 50,592 47,508
Right-of-use assets (Note 17) 272 358
Total 50,864 47,866

Movements of property, building and equipment for the years ended 31 December 2023 and 2022

are summarised below.

(Unit: Thousand Baht)

Furniture
Buildin Computer Motor
tand - Building improvemints equipF:nent a:ztz;:ze vehicles Total
equipment

Cost:
1 January 2022 41,074 10,000 15,202 20,263 8,556 5,670 100,765
Additions - - - 3,651 784 - 4,435
Transfers from right-of-use assets - - - - - 2,990 2,990
Disposal - - - (@7) (139) - (186)
31 December 2022 41,074 10,000 15,202 23,867 9,201 8,660 108,004
Additions - - - 5,003 943 - 5946
Disposal - - - (7,117) (473) - (7,590
31 December 2023 41,074 10,000 15,202 21,753 9,671 8,660 106,360
Accumulated depreciation:
1 January 2022 - 10,000 14,117 18,796 7,507 5,670 56,090
Depreciation for the year - - 92 1,136 374 - 1,602
Depreciation on transfer from

right-of-use assets - - - - - 2,990 2,990
Depreciation on disposals - - - (47) (139) - (186)
31 December 2022 - 10,000 14,209 19,885 7,742 8,660 60,496
Depreciation for the year - - 91 2,210 561 - 2,862
Depreciation on disposals - - - (7,117) (473) - (7,590)
31 December 2023 - 10,000 14,300 14,978 7,830 8,660 55,768
Net book value:
31 December 2022 41,074 - 993 3,982 1,459 - 47,508
31 December 2023 41,074 - 902 6,775 1,841 - 50,592
Depreciation for the year
2022 (All included in administrative expenses) 1,602
2023 (All included in administrative expenses) 2,862
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As at 31 December 2023, certain equipment items have been fully depreciated but are still in use.
The gross carrying amount before deducting accumulated depreciation of those assets amounted to
approximately Baht 50.6 million (2022: Baht 57.8 million).

13. Intangible assets

(Unit: Thousand Baht)

E-course and

Computer software under

softwares Freourse development
Cost:
1 January 2022 25,544 3,545 4,180 33,269
Additions 69 - 1,220 1,289
Write off (8) - - (8)
Transfer in (out) 2,350 3,050 (5,400) -
31 December 2022 27,955 6,595 - 34,550
Additions 170 - 1,230 1,400
Write off (766) - - (766)
Transfer in (out) - 380 (380) -
31 December 2023 27,359 6,975 850 35,184
Accumulated amortisation:
1 January 2022 13,246 3,012 - 16,258
Amortisation for the year 5,180 1,071 - 6,251
Write off (@) - - (4)
31 December 2022 18,421 4,084 - 22,505
Amortisation for the year 5,521 1,199 - 6,720
Write off (766) - - (766)
31 December 2023 23,177 5,282 - 28,459
Net book value:
31 December 2022 9,533 2,512 - 12,045
31 December 2023 4,182 1,693 850 6,725
Amortisation for the year
2022 (Baht 2.6 included in service cost, and the balance in administrative expenses) 6,251
2023 (Baht 3.1 included in service cost, and the balance in administrative expenses) 6,720

As at 31 December 2023, certain computer software has been fully amortised but is still in use. The
gross carrying amount before deducting accumulated amortisation of those assets amounted to
approximately Baht 11.2 million (2022: Baht 11.0 million).

275

IUU 56-1 One Report 2023
usGu 1001slow 1Na(uKisu)



276

14. Withholding tax deducted at source

(Unit: Thousand Baht)

Year 2022 - 1,172
Year 2023 1,956 -
Total 1,956 1,172

The Company requested for refunds of the withholding tax deducted at source from the Revenue
Department. However, its net realisable value is subject to the result of tax audits by the Revenue
officials. The management believes that the Company will receive the refund in full amount in the future.
15. Income tax

Income tax expense for the years ended 31 December 2023 and 2022 were made up as follows:

(Unit: Thousand Baht)
2023 2022

Current income tax:

Current income tax charge 3,124 3,165
Deferred tax:

Relating to origination and reversal of temporary differences (61) (205)
Income tax expense reported in profit or loss 3,063 2,960

The reconciliations between accounting profit and income tax expense were shown below:
(Unit: Thousand Baht)

Accounting profit before tax: 15,684 15,063
Applicable tax rate 20%
Accounting profit before tax multiplied by applicable tax rate 3,137 3,013
Effects of:

Non-deductible expenses 148 167

Additional expense deductions allowed (222) (220)
Total (74) (53)
Income tax expense reported in profit or loss 3,063 2,960

The components of deferred tax assets are as follows: (Unit: Thousand Baht)

Deferred tax assets

Allowance for expected credit losses 131 -
Allowance for diminution in value of inventories 22 33
Provision for long-term employee benefits 1,886 1,945
Total 2,039 1,978
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16. Trade and other payables )
(Unit: Thousand Baht)

Trade payables - related parties (Note 6) 1,492 2,491

Trade payables - unrelated parties 14,888 11,537

Accrued expenses - related parties (Note 6) 1,422 1,486

Accrued expenses - unrelated parties 13,843 10,812

Total trade and other payables 31,645 26,326
17. Leases

The Company as a lessee
The Company has lease contracts for motor vehicle used in its operations. The term of the agreement
is generally 5 years.
a) Right-of-use assets
Movements of right-of-use assets for the years ended 31 December 2023 and 2022 are summarised below:
(Unit: Thousand Baht)

Motor vehicle

1 January 2022 489
Additions 429
Depreciation for the year (560)
31 December 2022 358
Depreciation for the year (86)
31 December 2023 272

b) Lease liabilities (Unit: Thousand Baht)

Lease payments 400 526
Less: Deferred interest expenses (89) (146)
Total 311 380
Less: Portion due within one year (82) (69)
Lease liabilities - net of current portion 229 311

Movements of the lease liability account during the years ended 31 December 2023 and 2022 are

summarised below: (Unit: Thousand Baht)

Balance at beginning of year 380 715
Additions - -
Accretion of interest 57 33
Repayments (126) (432)
Balance at end of year 311 380

A maturity analysis of lease payments is disclosed in Note 29 under the liquidity risk.
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c) Expenses relating to leases that are recognised in profit or loss

(Unit: Thousand Baht)

For the years ended 31 December

Depreciation expense of right-of-use assets 86 560
Interest expense on lease liabilities 57 63
d) Others

The Company had total cash outflows for leases for the year ended 31 December 2023 of Baht 0.13
million, including the cash outflow related to short-term lease (2022: Baht 0.4 million).
18. Provision for long-term employee benefits

Provision for long-term employee benefits as at 31 December 2023 and 2022, which is compensations

on employees’ retirement, was as follows:

(Unit: Thousand Baht)

2023 2022

Provision for long-term employee benefits at beginning of year 9,725 8,522

Included in profit or loss:

Current service cost 1,111 1,012
Interest cost 218 191
Benefits paid during the year (1,621) -
Provision for long-term employee benefits at end of year 9,433 9,725

The Company expects to pay Baht 0.58 million of long-term employee benefits during the next year
(2022: Nil).

As at 31 December 2023, the weighted average duration of the liabilities for long-term employee
benefit is 11 years (2022: 11 years).

Significant actuarial assumptions are summarised below:

2023 2022
(%per annum) (%per annum)
Discount rate 2.24 2.24
Future salary increase rates (depending on age) 25-50 25-50
Staff turnover rates 0-250 0-250

The result of sensitivity analysis for significant assumptions that affect the present value of the long-

term employee benefit obligation as at 31 December 2023 and 2022 are summarised below:
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31 December 2023

Increase Effect to obligation Decrease Effect to obligation
(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (790) 1 887
Salary increase rate 1 989 1 (893)
Turnover rate 10 (352) 10 386

31 December 2022

Increase Effect to obligation Decrease Effect to obligation
(%) Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (763) 1 860
Salary increase rate 1 846 1 (766)
Turnover rate 10 (350) 10 384

19. Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to
set aside to a statutory reserve at least 5 percent of its profit for the year after deducting accumulated
deficit brought forward (if any), until the reserve reaches 10 percent of the registered capital.
The statutory reserve is not available for dividend distribution. At present, the statutory reserve has
fully been set aside.
20. Revenue from contracts with customers

20.1 Disaggregated revenue information

(Unit: Thousand Baht)

2023 2022

Type of goods or service:

Income from sale 177 415
Income from management of events and seminar 101,678 103,926
Income from service 145,067 121,887
Total revenue from contracts with customers 246,922 226,228

Timing of revenue recognition:

Revenue recognised at a point in time 148,215 155,187
Revenue recognised over time 98,707 71,041
Total revenue from contracts with customers 246,922 226,228

20.2 Revenue recognised in relation to contract balances

(Unit: Thousand Baht)

Revenue recognised that was included in the beginning

of the year of contract liabilities 3,725 1,956

20.3 Revenue to be recognised for the remaining performance obligations
As at 31 December 2023, revenue aggregating to Baht 48.2 million is expected to be recognised in
the future relating to performance obligations that are unsatisfied of contracts with customers (2022:
Baht 29.7 million).
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21. Contract balances

(Unit: Thousand Baht)

Contract assets (Note 8) 62,941 62,784
Contract liabilities 2,687 3,825

22. Expenses by nature

Significant expenses classified by nature are as follows:
(Unit: Million Baht)

2023 2022

Employee expenses 59 59
Cost of sales, advertising media and services 141 127
Depreciation and amortisation 10 8
Consultant and management fees 3 2

23. Earnings per share

Basic earnings per share is calculated by dividing profit for the year (excluding other comprehensive
income) by the weighted average number of ordinary shares in issue during the year.

Calculation of basic earnings per share is presented below:

2023 2022

Profit for the year (Thousand Baht) 12,621 12,103
Weight average number of ordinary shares

(Thousand shares) 466,000 466,000
Basic earnings per share (Baht/share) 0.027 0.026
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24. Segment information

Operating segment information is reported in a manner consistent with the internal reports that are
regularly reviewed by the chief operating decision maker in order to make decisions about the allocation
of resources to the segment and assess its performance.

For management purposes, the Company is organised into business units based on its products and
services and has three reportable segments as follows:

- Media and contents

- Management of events

- Digital service

During the year, no operating segments have been aggregated to form the above reportable
operating segments.

The chief operating decision maker monitors the operating results of the business units separately
for the purpose of making decisions about resource allocation and assessing performance. Segment
performance is measured based on operating profit or loss and total assets and on a basis consistent

with that used to measure operating profit or loss and total assets in the financial statements. However,
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the Company financing activities (including finance costs and finance income) and income taxes are
managed on a company basis and are not allocated to operating segments.

The basis of accounting for any transactions between reportable segments is consistent with that for
third party transactions.

The following tables present revenue and profit information regarding the Company’s operating
segments for the years ended 31 December 2023 and 2022, respectively.

(Unit: Thousand Baht)
For the year ended 31 December 2023

Elimination of

Media and  Management Digital Total .
contents of events service segments IESFEEEME:
revenues
Revenue
Revenue from external
customers 35,426 65,836 145,660 246,922 - 246,922

Inter-segment revenue - - - - - -
Total revenue 35,426 65,836 145,660 246,922 - 246,922
Operating result
Segment profit 2,783 4,899 6,454 14,136 - 14,136
Finance cost (113)
Other income 1,661
Profit before income tax 15,684
Income tax expense (3,063)
Profit for the year 12,621

(Unit: Thousand Baht)
For the year ended 31 December 2022

Elimination of

Media and  Management Digital Total )
contents of events service segments e
revenues
Revenue
Revenue from external
customers 48,057 62,794 115377 226,228 - 226,228

Inter-segment revenue - - - - - -
Total revenue 48,057 62,794 115377 226,228 - 226,228
Operating result
Segment profit 4013 4,380 5,629 14,022 - 14,022
Finance cost (112)
Other income 1,153
Profit before income tax 15,063
Income tax expense (2,960)
Profit for the year 12,103
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The Company is operated in Thailand only, as a result all of the revenues and assets as reflected in
these financial statements pertain to the aforementioned geographical reportable.

For the year 2023, the Company has revenue from 1 major customer in amount of Baht 40.3 million,
arising from digital service (2022: 1 major customer in amount of Baht 27.6 million, arising from digital
service).

25. Provident fund

The Company and its employees have jointly established a provident fund in accordance with the
Provident Fund Act B.E. 2530. Employees and the Company contribute to the fund monthly at the rates
of 3 and 5 percent of basic salary. The fund and benefit will be paid to employees upon termination in
accordance with the fund rules. Employees are entitled to contribute to the fund up to 15 percent of
their basic salary.

During the year 2023, the Company contributed Baht 1.3 million (2022: Baht 1.3 million) to the fund.
26. Dividends paid

Total dividends Dividend per share

Dividends Approved by

(Million Baht) (Baht)
2023
Final dividends for 2022 ~ Annual General Meeting of the
shareholders on 11 April 2023 10.02 0.0215
Total 10.02 0.0215

27. Commitments and contingent liabilities

27.1 Product and development online media commitments

As at 31 December 2023, the Company had commitments relating to product and development
online media amounting to Baht 2.8 million (2022: Nil).

27.2 Service commitments

The Company has entered into service agreements, which term of the service agreements are
generally 1 and 2 years. These agreements are non-cancellable.

As at 31 December 2023 and 2022, the Company has future minimum payments required under these

non-cancellable service agreements are as follows:

(Unit: Million Baht)

Payable:
In up to 1 year 8.4 7.3
In over 1 and up to 2 years 0.3 -

27.3 Bank guarantees

As at 31 December 2023, there were outstanding bank guarantee issued by bank on behalf of the
Company to guarantee for performance obligation amounting to Baht 0.4 million (2022: Nil)
28. Fair value hierarchy

As at 31 December 2023, the Company had the assets for which fair value was disclosed using

different levels of inputs as follows:
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(Unit: Million Baht)
As at 31 December 2023

Level 1 Level 2 Level 3

Assets for which fair value are disclosed
Financial assets measured at amortised cost

Government bonds - 17.7 - 17.7

29. Financial instruments

29.1 Financial risk management objectives and policies

The Company’s financial instruments principally comprise cash and cash equivalents, trade and
other receivables, other current financial assets, restricted bank deposits, trade and other payables and
lease liabilities. The financial risks associated with these financial instruments and how they are managed
is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable, contract
assets, deposits with banks and financial institutions and other current financial assets. The maximum
exposure to credit risk is limited to the carrying amounts as stated in the statement of financial position.

Trade receivables

The Company manages the risk by adopting appropriate credit control policies and procedures and
therefore does not expect to incur material financial losses. In addition, the Company regularly monitors
the outstanding trade receivables and has a policy to expand its customer group to diversify the
Company’s customer base in various industries which reducing the risk of debtor concentration.

An impairment analysis is performed at each reporting date to measure expected credit losses. The
provision rates are based on days past due for groupings of various customer segments with similar
credit risks. The Company classifies customer segments by customer type. The calculation reflects the
probability-weighted outcome, the time value of money and reasonable and supportable information
that is available at the reporting date about past events, current conditions and forecasts of future
economic conditions. Generally, trade receivables are written-off when performing legal collection or
the prosecute is finalised.

Financial instruments and cash deposits

The Company’s management manages the credit risk from balances with banks and financial
institutions by making investments within credit limits which are approved and reviewed by the
Company’s Board of Directors on an annual basis, and may be updated throughout the year subject to
approval of the Company’s Executive Committee.

Market risk

There are two types of market risk comprising currency risk and interest rate risk.

Foreign currency risk

The Company considers itself no foreign currency risk because it has few transactions that are

denominated in foreign currency. The Company therefore does not enter into forward exchange contracts.
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Interest rate risk

Most of the Company’s financial assets and liabilities bear floating interest rates or fixed interest rates
which are close to the market rate, the interest rate risk is expected to be minimal.

Liquidity risk

The Company’s cash and cash equivalent exceeded its current liabilities which the liquidity risk is
low. In addition, the Company is able to access to sufficient sources of funding from its bank overdraft
facility and bank guarantee facility.

The table below summarises the maturity profile of the Company’s non-derivative financial liabilities

as at 31 December 2023 and 2022 based on contractual undiscounted cash flows:

(Unit: Million Baht)
31 December 2023

On Less than
> 5 years

demand 1 year

Non-derivatives

Trade and other payables - 31.6 - - 31.6
Lease liabilities - 0.1 0.2 - 0.3
Total non-derivatives - 31.7 0.2 - 31.9

(Unit: Million Baht)
31 December 2022

On Less than
> 5 years

demand 1 year

Non-derivatives

Trade and other payables - 26.3 - - 26.3
Lease liabilities - 0.1 0.3 - 0.4
Total non-derivatives - 26.4 0.3 - 26.7

29.2 Fair values of financial instruments
The estimated fair value of financial instruments, in comparison with the related amounts carried in

the statement of financial position, is as follows:

(Unit: Million Baht)

2023 2022
Carrying amount ~ Fair value  Carrying amount  Fair value

Financial assets

Cash and cash equivalents 56.3 56.3 39.4 39.4

Trade and other receivables 63.4 63.4 62.9 62.9

Debt instruments - fixed deposits 61.1 61.1 71.1 71.1

Restricted bank deposits 115 11.5 11.5 11.5

Debt instruments - government bonds ~ 17.8 17.7 17.7 17.1
Total 210.1 210.0 202.6 202.0
Financial liabilities

Trade and other payables 31.6 31.6 26.3 26.3

Lease liabilities 0.3 0.3 0.4 0.4
Total 31.9 31.9 26.7 26.7
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The methods and assumptions used by the Company estimating the fair value of financial instruments
are as follows:

a) For financial assets and liabilities which have short-term maturities, including cash and cash
equivalents, trade and other receivables, debt instruments - fixed deposits, restricted bank deposits and
trade and other payables, the carrying amounts in the statement of financial position approximate their
fair value.

b) The fair value of debt instruments - government bonds is generally derived from quoted market
prices.

c) For lease liabilities which their interest rates are close to the market rate, their carrying amounts
in the statements of financial position approximate their fair values.

During the current year, there were no transfers within the fair value hierarchy.

30. Capital management

The primary objective of the Company’s capital management is to ensure that it has an appropriate
financial structure in order to support its business and maximise shareholder value. As at 31 December
2023, the Company’s debt-to-equity ratio was 0.21:1 (2022: 0.19:1).

31. Event after the reporting period

On 23 February 2024, the Board of Director Meeting passed a resolution to propose to the 2024
Annual General Meeting of the Company’s shareholders for approval dividends payment of Baht 10.02
million (Baht 0.0215 per share) from net profit for the year 2023.

32. Reclassifications
Certain amounts in the statement of financial position as at 31 December 2022, have been

reclassified to conform to the current year’s classification. The reclassifications are as follows.

(Unit: Thousand Baht)
As at 31 December 2022

As reclassified As previously reported

Statement of financial position
Deferred income 3,825 -

Other current liabilities 3,577 7,402

The reclassifications had no effect to previously reported profit or shareholders’ equity.
33. Approval of financial statements

These financial statements were authorised for issue by the Company’s Board of Directors on 23
February 2024
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