nuunansienisvoyaus:910/s1e91uds: 910 2567
UV 56-1 One Report
(Structured Data Report)

usun IngSUs:Nuddm 991MA (UHBU)
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[ASJasIazNISANItUINUVOINQUUSEN



[rsvdsanaznisANtuIIuvoINauUsSEn

ulourenazniwsaunasus:naussno (1.1)

vayanaluvesusen (1.1.5)
Fousan
Fovonannswe

anuiediniulney

HIA
stalusurte

Js:innssne

1lavnz1IJguusen
Tnsfiwn
Tnsans (0i)
13ulsnusEn
dlua
$ausunuRFnunelAnasiunun (u)

Huary

HUUSUANS

: USBN TneSUs:=NUBIM 911R (UHIBU)
: THREL

: 1AV 92/7 91ANsaNsssTl 2 BU 6 nuUANSIKTD IIVOuEaL IVAUIISN
NSVINWUKIUAS 10500

: NSIINW
: 10500

: USBN4 Us:naussiads:Aunemaniunisus:nusdnannus:inn Ing
IWeUs:nunesuaountiv:gnAuloJuiiudnsaaUs:Augan azaAItu

N1susSHIsudrsauUs:AuBdnaoullnuunluainuiwaaswanauiinu
TnAsaunguNs:N:INATU

: 0107554000241

: 0-2666-9000

1 0-2277-6227

: www.thairelife.co.th

: mailbox@thairelife.co.th

: 620,000,000



anuru:n1sus:noussni (1.2)
Tnsvassela (1.2.1)

InsvaswstolavosarswannunnSonaussig

$191A9INNNSANTUIUSIU (WUUIN)
WANATUNUS:ALUZIAUSINNAIAL (WUUINn)
WARNATUNUS:AUZIAUS:INNSOUAUWSILN (WUUIN)
s181A9INMsaInUANS (Wuuln)
shglaA9anazauinie (Wuuan)

$19lAdU (WuuIn)

$161AINMISANTUINUSIU (%)
WARATUAUSAUZSAUSINNAVIZL (%)
WARATUAUSAUZSAUSINNSOUAUWGUIUN (%)
S'lslﬁmnmsaar]uanﬁ (%)
selanaaiazAuinGe (%)

selndu (%)

TnsuasausrglnoniudszinAnazeanmaaads:ina

$7°8IR9INNISANITUIIUSOU (WUUIN)
snelavniuds:zine (Wuuin)

s1elnnmIUS:INA (Wuuln)

2565

2,987,397.46

1,653,631.44

1,254,197.65

75,473.42

2,741.04

1,353.91

2565

100.00

55.35

41.98

2.53

0.09

0.05

2565

2,987,397.46

2,886,185.31

101,212.15

2566

3,379,802.49

1,925,748.26

1,375,553.11

74,132.19

3,531.57

837.36

2566

100.00

56.98

40.70

2.19

0.10

0.02

2566

3,379,802.49

3,317,805.83

61,996.66

2567

4,526,040.38

2,687,770.13

1,763,184.90

69,525.02

2,970.02

2,590.31

2567

100.00

59.38

38.96

1.54

0.07

0.06

2567

4,526,040.38

4,215,803.35

310,237.03



Us:inAdulntige (Wuun)
UszinAlAKSU (Wuuan)

UszinAdu ) (Wuun)

$191AIINNNSANTUIUSIU (%)
snglnaniuds:ind (%)
selRINAIUS:INA (%)
Us:inAdulnatige (%)
UszINATAKSU (%)

Us:INABU <) (%)

s19lndu mns:yludunIsiiu

$191AdUSIU (WUUIN)
$7°81ABUINNISANTUINU (WUUIN)

snelnduuanIKlioINNISANTIUNIU (WUUIN)

asunuirinls (vainnu) vesnassaunma:usensounudsasulmaide

dounuarinls (viAnu) (Wuuin)

65,764.71

33,099.96

2,347.48

2565

100.00

96.61

3.39

64.98

32.70

2.32

2565

1,353.91

1,353.91

0.00

2565

2,639.06

30,408.97

27,981.51

3,606.18

2566

100.00

98.17

1.83

49.05

45.13

5.82

2566

837.36

837.36

0.00

2566

-174.82

278,364.45

28,430.95

3,441.63

2567

100.00

93.15

6.85

89.73

9.16

2567

2,590.31

2,590.31

0.00

2567

-1,117.42



voyaingonuwanitun (1.2.2)

anun:uanAunKSausnIs 1a:NISWAIUIUIANSSUSSN (1.2.2.1)

ulsuremsddena:wsuun (R&D)  : Tl

s19N1S (mioa : Wuuan) 2565

mlgnensrinddena:wsuun (R&D) lus:e:10an 3 0 /A
AW

2566

N/A

2567

N/A
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NISUSHISIANISADIVIFYY

Jo9smduideenan1sANTUSSNIVaIuUSEn (2.2)

AdWIdBIRaNISANItIUSSTIIVaIUSUNHSanauusunludegUuunAsaunauus:IAUZINONADU FIAU 1A:N1S
nnuaNanInas (2.2.1)

AJIIFYIAIUADINEIEU

UIASNISTANISADIADN: U
HOVOAIWIFYININYIVOY
AOIFBIAIUNISUSHISTANISIIA:NSURURIU (Operational Risk)

« AowUaonsie 918oounde azamwionaauiunisrineiu

« WANS:NUADZNIIDAADU

AMIdBIAONISATNUVOIWTOnANNSWE (2.2.2)

AMIABIRONISaINUVaILTHionaNNSwWe

UIASNISTANISADIADN: U
HovonIWIFeININYIVOY

« Msadnuvadyiionannswe



N1sTuUInAoUsSSAYIWONIUEIEU



N1SVUINADUSSNIY IWOADIEIEU

ulourena:danuignisIanisAuAIWHIBU (3.1)

ulouvrsnazsivinurgnIuAUHIBU

ulsureAUAUGIBUVOIUSEN

v

nN1sdAnNIsAIuAIIEIBUIUDAZINORaDW (3.3)

quu'w||a:||uodﬁﬁﬁs‘\‘1u5'auonavau (3.3.1)

ulaungna:znuoUununauEIIonaouVoIuUSEBN

URL ulgungna:znuoununniugdionasuveodussn (n1i)

NUOUQURAUZIIONADUVOIUSEN

wanasANtuIIUAIUAINONaoU (3.3.2)
NISIANISWAIIU

« naslsidoiwas

dnuiuudu @ns)

« nstslwwh

Usunrumstswwhsou (fladnn-olug)

nasdnAnIsu

« naslsun

v

: https://www.thairelife.co.th/upload/corporategovernance/filet_230530143646.
pdf

: NMISIANISWAaTIUIWWA, N1sIRNISUITUNa:IBOIWEY, N1STANIS
NSweINSUN, NISTANISVE:NIAzVadIFY, N1SIANISNIBISaUNS:aNIA:
n1siJagundavaniwnisonn

2565 2566 2567
603.78 1,464.94 2,442.38
2565 2566 2567
67,378.00 78,159.00 61,821.00

2565 2566 2567


https://www.thairelife.co.th/upload/corporategovernance/filet_230530143646.pdf
https://www.thairelife.co.th/upload/corporategovernance/filet_230530143646.pdf

UsunnunnsTstinsou (anuiAniums) 406.00 723.00 315.00

N1IsIANISVY:zNazvadlde

« USUTmuve:na:vodlde91nns:uoun1sANtiussne

2565 2566 2567
Usunruvesiiavouidelusunsie (Rlansu) N/A N/A 734.00
Usunruveziiazvadidedunsie (Nlansu) N/A N/A 0.00
Jsuaruve:na:vedidesou (flansu) 0.00 0.00 734.00
ms5ﬁms|vTiaanermﬁ"lm.iauns:on
« USUuN1sUa08n18i$ouNS:9NVoIodANns
2565 2566 2567
vouven 1 (umsuaulnoanlsAfeuIni) 3.00 5.00 10.00
vouIven 2 (AuAsuaulnoanlsAfeuini) 34.00 40.00 31.00
vouven 3 (uAsuaulnoanlsAfeuIni) 8.00 9.00 52.00
Usurrunisuaosnisidouns:ansou (Au
45.00 54.00 93.00

AsuaulnoanlsaIfisuini)

HUeIKe . IeiFeuIuweU O 2567 USUNIAfMseneRmIdingu 9nssssan 20 InsdtinauiAudanuu:iduenmswarlisegs 7 U la:eneuiisidiinauRonms
anss81i 2 nuuaINsintio Miveyadsul 2567 Asteuuiduvelyasous:u=19an 9 IFiou AR 1L.6. id 5.A. 2567 na:luanunsntluiUSeuiisy
msUaesmsideuns:anvasesAnsiul 2566 AUATTNIUIALTA

« n1snaudaudsurrunisUasenisiSouns:aniusaudnuwiuu

HUSBYUNoUdoU  : TUD



——

nN1s9AN1sAdWEIBUlUDREIAL (3.4)

ulvurenaznualfudnuFiA (3.4.1)

ulsungiaznuoUpunmuansSuyveBUVaIUSEN ;1

URL uIUU1Uﬁwu§n§uqu%uvaau§l§n : https://www.thairelife.co.th/upload/corporategovernance/filet_230221162920.

pdf

nuaURUAAUENSUYYEBUVOIUSEN @ @nSvaswununu, ISIWIUIAN, ansyusina, ansyusuna:aunonasu,
nowlasnnena:ongosuldalunisningu, msluidenUun

wanIsANTUIAIUAIAY (3.4.2)
voyaineganuwlingiu

* FUUWUNIIUNIHUA

2565
wUnNJUBIE (AU) 14
WUNJUKEYY (AU) 35
wulndusou (AU) 49
* N1S91BAMBUINUWLINIIU

2565
AMOUIINUSIUVAIWLINIIU (UIN) 74,283,776.34
nueike . Tud 2567 DRuUIKGe9nalHiuwlingUINGrURUaNE $1UDU 2 STBNTBIBIIAHTY
« n1silnausuna:wsuuawlingau

2565
Fruoudoluvousuioduvaawlinuu (Bolu/Au/d) 69.00
Alsoelunisiinousuiia:wsuun (Uan) 1,095,886.48

« A2IWUa9RNY 9132oule na:aniwnonasulunisniu

2566

16

39

55

2566

95,565,428.55

2566

69.00

841,840.04

2567

13

37

50

2567

105,458,422.92

2567

62.50

1,304,900.77


https://www.thairelife.co.th/upload/corporategovernance/filet_230221162920.pdf
https://www.thairelife.co.th/upload/corporategovernance/filet_230221162920.pdf

FruoUIMANISEULIAITUIINNISHUVEIWINIIU

- X = 0 o 0
UDIVUHEYAIIU (ASV)
* AJIWWNWUVaIWUNIU
anaouwtinuuRaneenlnualnsto (%) 28.57 12.73 22.00

v o b e o
. VOWW'II'Iﬂ'IUIIS\l\l‘IUﬂé’IﬂﬂJ

VOWWANAUIISWUREALY i i Tui

©



ulgurgnisNINUANANINIS



ulsurenisnnuananInis

niwsouvadulgurena:nuaujuanisinuananInas (6.1)

ulsurenisinugnananis

ulsurenisinuaianans ;U

URL uIEJU’lUn'lsri"lﬁUQIIaﬁvms (ﬁ’lﬁ) : https://www.thairelife.co.th/upload/corporategovernance/filet_230221163635.pdf

ulsulrenaznuodquanIneaNUAUNSSUNAS (6.1.1)

ulsulrena=nuounuanineonuAruzNSSUNIS

ulvurgiaznuaUfUmvedussn  : N1SASSHINSSIUNNS, NMSAIKUAATNOUIINUVAINSSUNIS, ADUITUDES:VOU

ACUNSSUNISIINEIEIANIS, NISWRIUINSSUNIS, NsUs:IDuwanisunuakuin
VoINssuN1s, NsMAURIIaUSENgogIa:usBnsou

9SSY€USSIUSSN? (6.2)
N1SIANN9SSIUSSIUSSY

NISAMHUAISSIIUSSIUSSTID

ClL

vssmussms‘sﬁvvauuwn

uloursnaznuoURUANINYINUISSBIUSSIUSSTD

ulsunena:nuoUnusavesusen  : nsUagAunouTaneanwals:losu, monuﬁumsTuvagamUTu|vT/a||aoamwaUs:[UvLi,

n13mamuqv§mnaé§dz§u, NISIAIIUNNE


https://www.thairelife.co.th/upload/corporategovernance/filet_230221163635.pdf

[AsdasINISANNUAIANINTS
1a:veyadAryNuanu
AUZNSSUNTS ATUENSSUNMSBAE0Y WUSHNS
winduna:due)



[nsvdasranisnianuanananis na:vouadiAyYINgoNUANINSSUNIS
ATUINSSUNISYABOE WUSHIS WUNIUNAzBUC)

voyainganNuA:NSSUNIS (7.2)

2JAUS:NDUVOIAMUNSSUNISUSEN (7.2.1)

97UdU (AU) sova: (%)

NSSUNSSoU 9 100.00
NSSUNSEIE 7 77.78
NSSUNISHIYJY 2 22.22
nssumsﬁ\ﬂuuju@ms 1 11.11
nssumsmljlflurjuEms 8 88.89
nssuN1sdas: 6 66.67

VoaAMU:NSSUNISIA:Wid1UI19AIUALUSENSIBYAAA (7.2.2)

s1ggonssuniszadaguu

Gogar‘iow AMHUIVOINSSUNTS SUISUAISIFANIAUY  US:AUNISIUNAzA2IUEILNY

1. we Towns ouAdsWIsug souUs:s1uNssUNIS 23 1.8, 2562 ussBnAuna/ msrinAugiia, i,
IWA: 818 (nssumsAluIduyUSHIS) MSIANISEIANS, MSIANIS
o19: 55U inAlulagansauind, Us=nung
26INSANYN: UStyrynion Js:Innveadnssunis: NSSuNs nazUs:nusdn
&V1: USHISSSN9 V]

drysdlng: T
fuRagluds:inAlng: T

2. U 49UR HuNE Js=sunssunis 18.A. 2542 Js=nungiia:us:nuzon,
IWFt: 819 (nssumsAluduyusns, JAONSSW, UssBNAUIa/ Msinu
ong: 88U NSSUN1SdEs:) Quia, YU, NSIANSIANS
9AINSANYN: USTtYyms
avn: DAoNSSK Jszinnvednssunis: NSsun1s
drysdlne: 1 1Ay

AuRegluls:inAlne: T



0 5.0, ANS SINSIASSA

IWF: 319

01g: 77U

2WUNMISANYN: USTYryms

AN WTUBEANERNSUNUTR (a05)
Jryudlne: Ts
uRegluls:nAlne: T

UMW ALANY §aSUUN
IWF: KEYJ

o1g: 73U

96IMSANYT: Ustyeyaln
aN: IASUZANENS
drysdlng: T
fAuRagluus:inAlng: T

une g8 Tunv:1oa

IWF: 818

01y: 490

9AINSANYN: UStyryian

a1vn: PhD. Applied Mathematical
Finance

drysalne: 1
AuRegluls:inAlne: T

une s:sA [Uuenuun

IWF: 818

919:60 U

9AINSANYN: UStynyln
a1vn: Master in Marketing
drysdlne: 1
AuRegluls=inAlne: T

uw Nnmen Insuzinuy
IWF: KEYJ

918:66 U

26NMSANYT: UStyryaln
an: Unys

Jryudlne: Ts
uRegluls:nAlne: T

NSSUNTS
(nssunsnTuIJuyusHs)

Us:zinnvadnssunNis: NSsUNIS
1Ny

NSSUNIS
(nssunsnlulduyusmns,
NSSUNISDds:)

Us:zINNvaunssunIs: NSSUNIS
2]V}

NSSUMS
(nssumsAlUITuyUSHAS,
NSSUNSdas:)

Us:zinnvadnssunis: NSsUNIs
1Ny

NSSUMS
(nssumsAlUITuyUSHAS,
NSSUNNSdas:)

Us:zinnvadnssunNis: NSsUNIs
1Ny

NSSUNIS
(nssunsnTuJuyusHns,
NSsSUN1Sads:)

Us:INNVaJnNssuNIs: NSSUNIS
AkuAoIs:IalASUNISIAIAY
nauvauntnu

11 n.A. 2555

4 n.A. 2559

29 w.g. 2559

23 1b.9. 2562

19 N.w. 2564

Us:=nunena:us:nugdn, ansm, N1s
FANS2IANS, wun, ussBnnuna/
n1sinugIa

Us:=nunena:us:Nnugdn, N1Snso
dau, ussBnnuna/ msnnuala,
Uryg, NSIANISAUIFES]

Us:nuneina:us:nusgdn, N1siu,
nsdansinAlulagiansauind,
anm, NSIANISADIFEY

IFAISUZANERS, SUNANS, iTuNUIa:
nannswe, UszAuneia:
Js=Augdn, snugun

suAns, ﬁur]una:ha“nnsTwé,
Usznunena:us:nugdn, Uryd, N1s
fSOvEOU



8. UMy uwRna iSodaum
IWF: 318
918:67 U
26NMSANYT: UStyeyaln
d1V1: USHISSSN9
Jryudlne: Ts
uRegluls:nAlne: T

9. U1y dwa asiannn
IWF: 318
o1g: 59U
96IMSANYT: Ustyeyaln
&V1: USHISSSN9
drysdlng: T
fAuRagluus:inAlng: T

VoyaINgINUANINSSUNISDUY

NSSUNIS 1 0.9. 2566
(nssumsﬁ'[unﬂuwvu§ms,

NSsSUN1Sads:)

Js:INNVaJnNssuNIs: NSSUNIS
AkuAoIS:IalASUNISIAIAY
nauvaunlnu

NSSUNIS 7 d.n. 2566

(nssumshIduyusHNs)
Js:INNvaunssiunAs: NSsunis

THuRTASUNASIRYATNAINU
nssUNISAKUAONS:/a100n

Js=srunssunisidunssunisaas:

Uszsunssunsiia:gdams (gussguan) i0uuanaifeonu

Uszsunssunsiia:gdnms (yusmsguan) iduunnalunseunsolFsanu

USBNIMIAUNSSUNNSSES: 9819ULEHTIAU INOrNHUAIIS:NISUSBUANUNSSUNS

UsSH1sssnv, Us=Nunuia:
Us:=Nugdm, ussunnula/ N1snnu
Qlla, MSIANISOIANS, NSOVEOU
melu

Us:=nunena:us:nugdn, N1s
nanm, Y, n1sInnisnagns,
ussEniuna/ mMsnnugiIa

18

Uty

Uty

Uty



VoyaINgINUANINSSUNISYABDY (7.3)

VOYaAMUNSSUNISEABDBINAZEA (7.3.2)

ANUINSSUNISASIVEDU

s1gBanssuN1IsnsaIvdouAdIuU

vayanaly

1. U AUATY gasUUN [1]
IWFi: KEYJ
01g: 730
26NMSANYT: UStyeyaln
A IASUIANERS
dryslne: Ts
AuRegluds:nAlne: Ts

2. uw NeRen Insuzinuu [1]
IWF: KEYJ
918: 66 U
9AINSANYT: UStynyln
av: Urys
drysalng: Ts
AuRegluls:inAlne: T

3.  u1e uwna i$oJaunn [1]
IWF: 818
91g:67 U
96INMSANY: Ustyoyaln
a1v1: USHISSSN9
Frysdilne: T
fuRegluls=inAlne: T

ANUZNSSUNISEABOEDUC

AMKUIVOINSSUNIS

Us:s1UNSSUNISASIEdU
(nssunsnTulduyusHns,
NSSUN1Sdds:)

SUISUATISIAMHUY

110.9. 2566

Us:INNvaunssunIs: NSSUNIS

Ny

NSSUNMSASO9EU
(nssunmsAluduyuskis,
nSsuUNNSdas:)

23 1V.9. 2564

Js:INNvaunssunas: NSsuNis

ﬁHUﬂOﬁS:IIa:.[l;;ShUﬂ"ISIIG’I.\]G:I:\]

nauvaunty

NSSUNISASI9ddU
(nssun'\sﬁ"lljlﬂuuj@ms,
NSSUNISAAs:)

1U.8. 2566

JszINNvaunssuNIs: NSSUNIS

Fihumms:ua:Tﬁ§umsuviaﬁa

nauvauntnu

Us:aunsnina:Aoiusaunny

Us:=nunena:us:Nnugdn, N1Snso9
dau, ussBnnuia/ msnnuala,
Unys, N1SIANISADUIASY

suANs, RunuIa:Hannswe,
Us=nunena:Us=nugdn, Urys, n1s
MSO9EOU

UsH1sssnv, Us=Nunuia:
Us:nuddm, ussBniuia/ N1snnu
Qlla, NMSIANISOIANS, ASIVEOU
melu

[1] nssuMsAdAoWSIIA:US:aUNSTUNNSAOUNUIUMSHUVOIUSEN



VOUaAMU:NSSUNISENBDY

ﬁavaantu:nssumsqnuaa s1gBonssuNIs

ANUNSSUNTSUSHNISADWIADY ue a8 Tunvzioa
U AUANY §aSIUUN
une s:sA [Uuenuun
90 s.0. NS SINSUASSA
UWa9 1UR IS9ISAUIUS
U UNBNS gosseuanng
u1® dwa oslanrnnn

ACUENSSUNISASSHANIA:ANHUAAIMOUINU U ARk InsuziNu

U AUATY §asIUUN
ue Towns 00AdSWIBYY

ARU:NSSUNISaINU ue s=1sA [usenuun
ue Towns 0uAgSWIBYY
une g8 lunv:iod
970 S.0. 3NS SINSuASSA

unu‘!nhmﬁvaanru:nssun'lsqnuaa

ANUENSSUNSEABEURNHUNARAURIA AUADUIAEIVIDIANS
ACUENSSUNSYALOUAMMHUNNAUASSHN
ANUNSSUNISYABOURNIHUNA AUNMSWNSTUNARBUINU
ANUNSSUNSEABEURNMUNARIUUSSBNAUNA

ANUENSSUMSEABEUAMMUNARIUNNSWAIUN ADWENEUVOININS

AMHUY

Us:saunssunis
NSsUNIS
NSsUNIS
NSSUNIS
NSSUNIS
NSsSUNIS
NSsSUNIS

Us:zsaunssunis
NSSUNIS
NSSUNIS

Uszsaunssunis
NSsSUNIS
NSsSUNIS
NSsSUNIS



VouaINgoNUWUSHAIS (7.4)

S19B01a:AMKUIVOILUSHIS (7.4.1)

S19BOYUSHISAVFANIALWUSHAS 4 S18ISNUUINKUSHISAIER

voyanolJ

1. U@ dwa aslannn
IWF: 318
019: 59 U
9AINSANYT: UStynyln
av: USK1sssne

2. UW&E10 tUoR ISauSnUILS
IWFi: KEYJ
01g: 490
26NMSANYT: UStyeyaln
d1V1: USHISSSN9

3. U URnuns gosstuanne
IWF: KEYJ
919:50 U
26INMSANY: Ustyoyiln
a1 NSNS

4. UWN& NAUU gsnandu
IWF: KEYJ
019: 510
9AINSANYN: UStynyaln
av: Nsidu

5. uwano dsuns sssugunseu [1][2]
IWFi: HEYJ
01g: 470
26NMSANYT: UStyryaln
a1 Nsiiu

ANKUIVOILUSHIS SUISUATSIAMIAUY

NSSUNISYINNTS 7 d.n. 2566

Wsooyswousiney the 19 a.n. 2554
WHu1SSn9 1

Wsosysuossiney the 3 a.n. 2554
Wrunssne 2

wyoswswosmsiney the 1.0, 2565
aunu
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Business Operations and Performance

Group Structure and Operations



Group Structure and Operations

Business Overview and Policies (1.1)

Company Information (1.1.5)

Company Name
Symbol

Address

Province
Postcode

Business

Registration Number
Telephone

Fax (if applicable)
Website

Email

Total Shares Sold (shares)
Common Stock

Preferred Stock

: THAIRE LIFE ASSURANCE PUBLIC COMPANY LIMITED

: THREL

: 92/7 Sathorn Thani 2 Building, 6th Floor, North Sathorn Road,
Silom, Bangrak, Bangkok 10500

: Bangkok

: 10500

: Main business of THREL is life reinsurance of all types. Part of
the premium will be set aside as a technical reserve and the

Company will manage this by investing to create returns to cover

liabilities that will arise.

: 0107554000241

: 0-2666-9000

1 0-2277-6227

: www.thairelife.co.th

: mailbox@thairelife.co.th

: 620,000,000



Business Operations (1.2)
Revenue Structure (1.2.1)

By Product Line or Business Grouping

Total revenue from operations (Thousand baht)
Conventional products (Thousand baht)
Nonconventional products (Thousand baht)

Net Investment Income (Thousand baht)
Commission and brokerage income (Thousand baht)

Other income (Thousand baht)

Total revenue from operations (%)
Conventional products (%)
Nonconventional products (%)

Net Investment Income (%)
Commission and brokerage income (%)

Other income (%)

By Geographical Area or Market

Total revenue from operations (Thousand baht)
Domestic (Thousand baht)

International (Thousand baht)

2022

2,987,397.46

1,653,631.44

1,254,197.65

75,473.42

2,741.04

1,353.91

2022

100.00

55.35

41.98

2.53

0.09

0.05

2022

2,987,397.46

2,886,185.31

101,212.15

2023

3,379,802.49

1,925,748.26

1,375,553.11

74,132.19

3,531.57

837.36

2023

100.00

56.98

40.70

2.19

0.10

0.02

2023

3,379,802.49

3,317,805.83

61,996.66

2024

4,526,040.38

2,687,770.13

1,763,184.90

69,525.02

2,970.02

2,590.31

2024

100.00

59.38

38.96

1.54

0.07

0.06

2024

4,526,040.38

4,215,803.35

310,237.03



Indonesia (Thousand baht)

Taiwan (Thousand baht)

Other countries (Thousand baht)

Total revenue from operations (%)

Domestic (%)

International (%)

Indonesia (%)

Taiwan (%)

Other countries (%)

Other income as specified in the financial statements

Total other income (Thousand baht)

Other income from operations (Thousand baht)

Other income not from operations (Thousand baht)

Share of profit of joint ventures and associates accounted for using equity method

Share of profit (Thousand baht)

65,764.71

33,099.96

2,347.48

2022

100.00

96.61

3.39

64.98

32.70

2.32

2022

1,353.91

1,353.91

0.00

2022

2,639.06

30,408.97

27,981.51

3,606.18

2023

100.00

98.17

1.83

49.05

45.13

5.82

2023

837.36

837.36

0.00

2023

-174.82

278,364.45

28,430.95

3,441.63

2024

100.00

93.15

6.85

89.73

9.16

2024

2,590.31

2,590.31

0.00

2024

-1,117.42



Information on Products and Services (1.2.2)

Product/Service Information and Business Innovation Development (1.2.2.1)

Research and Development (R&D) Policy : No

(Unit : Thousand baht) 2022

R&D expenses in the past 3 years N/A

2023

N/A

2024

N/A



Business Operations and Performance

Risk Management



Risk Management
Risk Factors (2.2)

Risk that might affect the company's business, including environmental, social and

corporate governance issues (2.2.1)

ESG Risk
Risk Management Measures: Yes

Related Risk Topics

Operational Risk
« Safety, occupational health, and working environment

« Impact on the environment

Risk to Securities Holder (2.2.2)

Risk to shareholder investment

Risk Management Measures: Yes
Related Risk Topics

* Return from investment of securities holder
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Sustainable Development



Sustainable Development

Sustainability Management Policy and Targets (3.1)

Sustainability Management Policy and Targets

Corporate Sustainability Policy : Yes

Environmental Aspect (3.3)

Policy and Guideline on Environmental Aspect (3.3.1)

Environmental Policy and Practice : Yes

URL of environmental policy and practice : https://www.thairelife.co.th/upload/corporategovernance/filet_230530143646.
(if applicable) pdf

Company environmental guideline : Electricity Management, Fuel Management, Water Management,
Waste Management, Greenhouse Gas and Climate Change

Management

Results with Respect to the Environmental Aspect (3.3.2)
Energy management

¢ Fuel consumption

2022 2023 2024
Gasoline (Litres) 603.78 1,464.94 2,442.38
o Electricity consumption
2022 2023 2024
Total electricity consumption within the organization
67,378.00 78,159.00 61,821.00

(Kilowatt-Hours)

Water management

e Water consumption

2022 2023 2024


https://www.thairelife.co.th/upload/corporategovernance/filet_230530143646.pdf
https://www.thairelife.co.th/upload/corporategovernance/filet_230530143646.pdf

Total water withdrawal (Cubic meters) 406.00 723.00 315.00

Waste management

* Waste from operations

2022 2023 2024
Non-hazardous waste (Kilograms) N/A N/A 734.00
Hazardous waste (Kilograms) N/A N/A 0.00
Total waste generated (Kilograms) 0.00 0.00 734.00
Greenhouse gas management
* Greenhouse gas emissions
2022 2023 2024
Scope 1 (Tons of carbon dioxide equivalents) 3.00 5.00 10.00
Scope 2 (Tons of carbon dioxide equivalents) 34.00 40.00 31.00
Scope 3 (Tons of carbon dioxide equivalents) 8.00 9.00 52.00
Total GHG emissions (Metric tonnes of carbon dioxide
45.00 54.00 93.00
equivalent)
Remark : In April 2024, the Company moved its office location from Soi Ratchada 20, which was a 7-storey commercial building, to rent an office at Sathorn Thani

Building 2, North Sathorn Road. As a result, the data for 2024 reported is for a 9-month period from April to December 2024 and cannot be compared with
the Company's GHG in 2023 with the former office.

« Verification of greenhouse gas emissions over the past year

Third-party verification : No



Social Aspect (3.4)

Policy and Guideline on Social Aspect (3.4.1)

Human Rights Policy and Practice :Yes

URL of human rights policy : https://www.thairelife.co.th/upload/corporategovernance/filet_230221162920.

pdf

Company human right guideline  : Employee Rights, Child Labor, Consumer Rights, Community and

Environment Rights, Safety and Occupational Health at Work,

Non-discrimination

Results with Respect to the Social Aspect (3.4.2)

Information about employees

» Total number of employees

2022
Number of male employees (Persons) 14
Number of female employees (Persons) 35
Total number of employees (Persons) 49
* Employee remuneration

2022
Employee remuneration (baht) 74,283,776.34
Remark : In 2024, retirement benefits will be paid to two employees, both male and female, who retire at age.
¢ Employee development and training

2022
Average employee training hours (Hours / Person / Year) 69.00
Employee development and training expenses (baht) 1,095,886.48

» Health, safety and work environment

2023

16

39

55

2023

95,565,428.55

2023

69.00

841,840.04

2024

13

37

50

2024

105,458,422.92

2024

62.50

1,304,900.77


https://www.thairelife.co.th/upload/corporategovernance/filet_230221162920.pdf
https://www.thairelife.co.th/upload/corporategovernance/filet_230221162920.pdf

Total number of lost time injury incidents by employees
(Cases)

e Employee retention

Percentage of employees who voluntarily resigned (%) 28.57 12.73 22.00

« Significant labor dispute

Significant labor dispute No No No

©
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Corporate Governance Policy

Overview of the Corporate Governance Policy and Guideline (6.1)

Corporate Governance Policy

Corporate Governance Policy : Yes

Company website on corporate : https://www.thairelife.co.th/upload/corporategovernance/filet_230221163635.pdf

governance policy

Policy and Guideline Related to the Board of Directors (6.1.1)

Policy and guideline related to the board of directors
Company policy and guideline  : Nomination of Directors, Compensation, Independence of the Board

of Directors, Director Development, Board Performance Evaluation,

Corporate Governance of Subsidiaries and Associated Companies

Code of Conduct (6.2)
Establishing a Code of Conduct

Establishing a Code of Conduct

Code of Conduct :Yes

Policy and Guideline related to the Code of Conduct

Company policy and guideline : Preventing of Conflicts of Interest, Preventing the Misuse of Inside Information, Anti-

corruption, Whistleblowing


https://www.thairelife.co.th/upload/corporategovernance/filet_230221163635.pdf

Corporate Governance Structure
and Significant Information Regarding
the Board of Directors, Subcommittees,
Management,

Employee and Other Information



Corporate Governance Structure and Significant Information Regarding the

Board of Directors, Subcommittees, Management, Employee and Other

Information

Board of Directors (7.2)

Composition of the board of directors (7.2.1)

Number of persons

Total number of directors 9

Number of male directors 7

Number of female directors 2
Number of executive directors 1
Number of non-executive directors 8
Number of independent directors 6

Percentage (%)

100.00

77.78

22.22

11.11
88.89

66.67

Information on the board of directors and persons with authority to control the company (7.2.2)

List of directors

Date position

General information Position
was assumed
1. Mr. ORAN VONGSURAPHICHET Vice Chairman 23 Apr 2019
Gender: Male (Non-executive)

Age: 55 years old

Highest level of education: Director type: Original
Doctoral degree director

Major: Business Administration

Thai nationality: Yes

Residing in Thailand: Yes

Experience and expertise

Governance/ Compliance,
Leadership, Corporate
Management, IT Management,

Insurance



Mr. SUCHIN WANGLEE
Gender: Male

Age: 88 years old

Highest level of education:
Bachelor's degree

Major: Engineering

Thai nationality: Yes

Residing in Thailand: Yes

Acting SubLt. SUTTI
RAJITRANGSON

Gender: Male

Age: 77 years old

Highest level of education:
Bachelor's degree

Major: B.S. Honor (Statistics)
Thai nationality: Yes

Residing in Thailand: Yes

Mrs. KOMKAI THUSARANON
Gender: Female

Age: 73 years old

Highest level of education:
Master's degree

Major: Economics

Thai nationality: Yes

Residing in Thailand: Yes

Mr. SUTEE MOKKHAVESA
Gender: Male

Age: 49 years old

Highest level of education:
Doctoral degree

Major: PhD. Applied Mathematical
Finance

Thai nationality: Yes

Residing in Thailand: Yes

Chairman of the board
(Non-executive,

Independent director)

Director type: Original
director

Director

(Non-executive)

Director type: Original
director

Director
(Non-executive,

Independent director)

Director type: Original

director

Director
(Non-executive,

Independent director)

Director type: Original

director

1 Dec 1999 Insurance, Engineering,
Governance/ Compliance,
Leadership, Corporate

Management

11 Oct 2012 Insurance, Statistics,
Corporate Management,
Leadership, Governance/

Compliance

4 Jul 2016 Insurance, Audit,
Governance/ Compliance,

Accounting, Risk Management

29 Nov 2016 Insurance, Finance, IT
Management, Statistics, Risk

Management



Mr. TARATE POSHYANANDA
Gender: Male

Age: 60 years old

Highest level of education:
Master's degree

Major: Master in Marketing
Thai nationality: Yes

Residing in Thailand: Yes

Mrs. KITTIYA TODHANAKASEM
Gender: Female

Age: 66 years old

Highest level of education:
Master's degree

Major: Accounting

Thai nationality: Yes

Residing in Thailand: Yes

Mr. NOPHADON RUENGCHINDA
Gender: Male

Age: 67 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Mr. VIPON VORASOWHARID
Gender: Male

Age: 59 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Director
(Non-executive,

Independent director)

Director type: Original
director

Director
(Non-executive,

Independent director)

Director type: Re-elected

as director

Director
(Non-executive,

Independent director)

Director type: Re-elected

as director

Director

(Executive)

Director type: Newly
appointed director to

replace ex-director

Other Information pertaining to committees

23 Apr 2019 Economics, Banking, Finance &
Securities, Insurance,
Automotive

19 Feb 2021 Banking, Finance &

Securities, Insurance,

Accounting, Audit

1 Jun 2023 Business Administration,
Insurance, Governance/
Compliance, Corporate

Management, Internal Control

7 Aug 2023 Insurance, Marketing,
Leadership, Strategic
Management, Governance/

Compliance

The Chairman is an independent director :Yes

The Chairman and the manager are the same person :No



The Chairman and the manager are members of the same family :No

The company appoints at least one independent director to determine the agenda of

Sub-committees (7.3)

the Board of Directors' meetings

Information about sub-committees (7.3.2)

Audit Committee

List of audit committee members

General information

1. Mrs. KOMKAI THUSARANON [1]
Gender: Female
Age: 73 years old
Highest level of education:
Master's degree
Major: Economics
Thai nationality: Yes

Residing in Thailand: Yes

2.  Mrs. KITTIYA TODHANAKASEM [1]
Gender: Female
Age: 66 years old
Highest level of education:
Master's degree
Major: Accounting
Thai nationality: Yes

Residing in Thailand: Yes

Position

Chairman of the audit
committee
(Non-executive,

Independent director)

Director type: Original
director

Audit committee
(Non-executive,

Independent director)

Director type: Re-elected

as director

Date position
Experience and expertise
was assumed

1 Jun 2023 Insurance, Audit,
Governance/ Compliance,

Accounting, Risk Management

23 Apr 2021 Banking, Finance &
Securities, Insurance,

Accounting, Audit



3.  Mr. NOPHADON RUENGCHINDA [1]  Audit committee 1 Jun 2023

Gender: Male (Non-executive,

Age: 67 years old Independent director)
Highest level of education:

Master's degree Director type: Re-elected
Major: Business Administration as director

Business Administration,
Insurance, Governance/
Compliance, Corporate

Management, Internal Control

Thai nationality: Yes

Residing in Thailand: Yes

Other sub-committees

Sub-committees information

Name of sub-committees

Enterprise Risk Management Commitee

Remuneration and Nominating Committee

Investment Committee

Roles of Sub-committees

[1] A director with the accounting expertise needed to review financial statements

List of directors

Mr. SUTEE MOKKHAVESA

Mrs. KOMKAI THUSARANON

Mr. TARATE POSHYANANDA

Acting SubLt. SUTTI RAJITRANGSON

Ms. NAVADEE RUANGRATTANAMETEE

Mrs. NUTCHAKORN SUWANSATHIT
Mr. VIPON VORASOWHARID

Mrs. KITTIYA TODHANAKASEM
Mrs. KOMKAI THUSARANON
Mr. ORAN VONGSURAPHICHET

Mr. TARATE POSHYANANDA

Mr. ORAN VONGSURAPHICHET

Mr. SUTEE MOKKHAVESA

Acting SubLt. SUTTI RAJITRANGSON

Sub-committees responsible for risk management

Sub-committees responsible for nomination

Sub-committees responsible for remuneration

Position

Chairman
Member
Member
Member
Member
Member

Member

Chairman

Member

Member

Chairman

Member

Member

Member

: None

: None

: None



Sub-committees responsible for corporate governance : None

Sub-committees responsible for corporate sustainability development : None

Executives (7.4)

List and positions of the executive (7.4.1)
The four highest-ranking executives

. X . Date position . .
General information Position Experience and expertise
was assumed

1. Mr. VIPON VORASOWHARID MANAGING DIRECTOR 7 Aug 2023 Insurance, Marketing,
Gender: Male Leadership, Strategic
Age: 59 years old Management, Governance/
Highest level of education: Master's Compliance
degree

Major: Business Administration

2. Ms. NAVADEE RUANGRATTANAMETEE Senior Vice President 19 Aug 2011 Insurance, Sustainability,
Gender: Female - Business Corporate Management, Risk
Age: 49 years old Development 1 Management, Governance/
Highest level of education: Master's Compliance
degree

Major: Business Administration

3. Mrs. NUTCHAKORN SUWANSATHIT Senior Vice President 3 Aug 2011 Corporate Management, Risk
Gender: Female - Business Management, Budgeting,
Age: 50 years old Development 2 Governance/ Compliance,
Highest level of education: Master's Insurance
degree

Major: Management

4. Ms. Pakamol Surakulkawin Senior Vice President 1 Mar 2022 Business Administration,
Gender: Female - Investment Economics, Insurance,
Age: 51 years old Finance, Governance/
Highest level of education: Master's Compliance
degree

Major: Finance



5.  Ms. Sirin Dhumma-upakorn [1][2] Senior Vice President
Gender: Female - Accounting and
Age: 47 years old Finance
Highest level of education: Master's
degree

Major: Finance

Remuneration policy for executives (7.4.2 - 7.4.3)

Other forms of remuneration

3 Jul 2017 Insurance, Accounting,
Finance, Sustainability,

Risk Management

[1] Highest responsibility in accounting and finance

[2] Directly responsible for financial account supervision

Employee Stock Ownership Plan (ESOP) :No
Employee Joint Investment Program (EJIP) :No
Employees (7.5)
Information about company employees
Employees
Number of male employees (persons) 113
Number of female employees (persons) 137
Total number of employees (persons) 150
Employee Remuneration
Total employee remuneration :105,458,422.92
Remark : In 2024, retirement benefits will be paid to two employees, both male and female, who retire at age.
Provident fund
Total number of employees (persons) 150
Number of employees contributing to the PVD (persons) 148



Percentage of employees who are members (%)

:96.00
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Performance Report on Corporate Governance

Summary of Director Performance (8.1)

Selection, development, and evaluation of duty performance of the Board of Directors (8.1.1)

List of new directors appointed in the past year

« List of continuing directors (full term of directorship and being re-appointed as a director)

General information

1.  Mrs. KITTIYA TODHANAKASEM
Gender: Female
Age: 66 years old
Highest level of education:
Master's degree
Major: Accounting
Thai nationality: Yes

Residing in Thailand: Yes

2. Mr. NOPHADON RUENGCHINDA
Gender: Male
Age: 67 years old
Highest level of education:
Master's degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Position

Director
(Non-executive,

Independent director)

Director type: Re-elected

as director

Director
(Non-executive,

Independent director)

Director type: Re-elected

as director

o List of newly appointed director to replace the ex-director

General information

Position

Date position

was assumed

Date position was
assumed:
19 Feb 2021

Date position was
assumed:
1 Jun 2023

Date position

was assumed

Experience and expertise

Banking, Finance &
Securities, Insurance,

Accounting, Audit

Business Administration,
Insurance, Governance/
Compliance, Corporate

Management, Internal Control

Experience and expertise



1. Mr. VIPON VORASOWHARID Director
Gender: Male (Executive)

Age: 59 years old

Highest level of education: Director type: Newly
Master's degree appointed director to
Major: Business Administration replace ex-director

Thai nationality: Yes

Residing in Thailand: Yes

Development of directors over the past year

List of directors

Mr. ORAN VONGSURAPHICHET

Mr. SUCHIN WANGLEE

Acting SubLt. SUTTI RAJITRANGSON

Mrs. KOMKAI THUSARANON

Mr. SUTEE MOKKHAVESA

Mr. TARATE POSHYANANDA

Mrs. KITTIYA TODHANAKASEM

Mr. NOPHADON RUENGCHINDA

Mr. VIPON VORASOWHARID

Directors' performance assessment

Position

Vice Chairman

Date position was
assumed:
7 Aug 2023

Chairman of the board

Director

Director

Director

Director

Director

Director

Director

Method used to evaluate directors’

performance

Insurance, Marketing,
Leadership, Strategic
Management, Governance/

Compliance

Participated in director development

program

Participating

Participating

Participating

Participating

Participating

Participating

Participating

Participating

Participating

: Whole-board-of-directors assessment,

Individual-director assessment (self-

assessment)

Meeting attendance and remuneration to each Board member (8.1.2)

Meeting attendance of the board of directors
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Number of board meetings (times) 17

Date of AGM meeting 126 Apr 2024

EGM meeting :No

Number of Board

List of directors Termination date AGM meetings EGM meetings
Meeting
1. Mr. ORAN VONGSURAPHICHET _ 7/7 Participating Did not hold
(Vice Chairman) the
meeting
2. Mr. SUCHIN WANGLEE _ 7/7 Participating Did not hold
(Chairman of the board) the
meeting
3. Acting SubLt. SUTTI RAJITRANGSON _ 7/7 Participating Did not hold
(Director) the
meeting
4. Mrs. KOMKAI THUSARANON _ 7/7 Participating Did not hold
(Director) the
meeting
5. Mr. SUTEE MOKKHAVESA _ 6/7 Participating Did not hold
(Director) the
meeting
6. Mr. TARATE POSHYANANDA _ 7/7 Participating Did not hold
(Director) the
meeting
7.  Mrs. KITTIYA TODHANAKASEM _ 5/7 Participating Did not hold
(Director) the
meeting
8. Mr. NOPHADON RUENGCHINDA _ 7/7 Participating Did not hold
(Director) the
meeting
9. Mr. VIPON VORASOWHARID _ 7/7 Participating Did not hold
(Director) the
meeting

Remuneration for company directors

Other monetary

Meeting allowance Other non-
List of directors Termination date remuneration
(baht) monetary
(baht)
1. Mr. ORAN VONGSURAPHICHET _ 140.000.00 80.315.00 No
(Vice Chairman)
Z e FLElh e ElE s - 160,000.00 160,630.00 No
(Chairman of the board)

(Director)
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4. Mrs. KOMKAI THUSARANON 120,000.00

(Director)

5. Mr. SUTEE MOKKHAVESA _ 120,000.00
(Director)

6. Mr. TARATE POSHYANANDA _ 120,000.00
(Director)

7. Mrs. KITTIYA TODHANAKASEM _ 90,000.00
(Director)

8. Mr. NOPHADON RUENGCHINDA _ 120,000.00
(Director)

9. Mr. VIPON VORASOWHARID _ 120,000.00
(Director)

Report on the Audit Committee’s Performance for the Past Year (8.2)

Report on the audit committee’s performance for the past year

Meeting attendance of audit committee

Number of Audit committee meetings (times) :5

List of directors Termination date

1.  Mrs. KOMKAI THUSARANON
(Chairman of the audit committee)

2.  Mrs. KITTIYA TODHANAKASEM
(Audit committee)

3. Mr. NOPHADON RUENGCHINDA

(Audit committee)

80,315.00 No
80,315.00 No
80,315.00 No
80,315.00 No
46,850.00 No
33,465.00 No
Number of the audit

committee meeting

5/5

5/5

5/5
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