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Vision

“To enhance people’s quality of life by being

their most preferred health partner”

Comprehensive

and Accessible Health
and Wellness Solutions

for the Many People

Mission
® To offer customer-centric, innovative, and

reasonable healthcare solutions to people of

all ages, no matter what their health needs

® To always strive for a higher standard of
service, expertise, and professionalism in our

people for the benefit of all our stakeholders
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BRAND VALUES

TREASURE LIVES |

We treasure everyone’s quality of life, and

we strive to offer the best care without

discrimination of any persons or groups.

HONEST )

We work on the principles of honesty and
transparency, offering only necessary and
desired products and services. We also
approach our work with humility and respect
for patients’ dignity.

opTiMisTIC |B

We look towards the future with optimism,
constantly searching for innovative ways to

improve our services and business

performance.

NURTURING |B

Because our people are our greatest asset,
we will nurture and keep developing our
employees to be the best healthcare

professionals for our customers.
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Reflecting on recent challenges, the year 2023 stands as a testament to Thailand's
resilience as it emerged from Covid-19 pandemic to normalcy.

As Thonburi Healthcare Group (THG) embarked upon the path to recovery, our core
hospital business achieved commendable growth last year, despite posting softer overall
performance year-on-year due to the slower-than-expected sales of our senior residents,
increased cost of borrowing, and several new investments for future growth.

At present, we boast a total of 1,520 registered beds within our network of hospitals

throughout the country. The partnership serves as a cornerstone of strength, fostering

collaboration and engendering knowledge transfers.

Last year THG also made investments to expand service capacity in many of our hospitals.
Notably, Thonburi Hospital, Thonburi Thawiwatthana Hospital, Rajyindee Hospital, and Thonburi
Trang Hospital are poised to offer the expanded services in the third quarter of 2024.

Message from
The Chairwoman

Charuvarn Vanasin
Chairwoman of the Board

The Group continues to lead in cardiac care. Its affiliate, Thonburi Sermrath Co.,Ltd. - formerly Thonburi Hospital

Heart Center — has expanded its capacity for treating heart patients by increasing the number of available beds in collaboration

with government hospitals. Continuing the mission of public-private partnership, the company has also added new services

such as community hospital management services, as well as providing treatments for other complex diseases for all types

of public health insurance.

To meet the evolving needs of communities, the Group continues to expand beyond tertiary and secondary care

to include related services such as elderly care. Our Thonburi Health Village Pracha Uthit, which has garnered exemplary

loyalty from its nursing care for seniors, has recently partnered with Muang Thai Life to provide insurance coverages, offering

enhanced convenience for the insured.

THG
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On the international front, our Ar Yu International Hospital in Myanmar has gained recognition for its world-class
standard and become the leading hospital in Yangon. Continuing our regional expansion, THG is set to launch the BeWell
Wellness Clinic in Ho Chi Minh, Vietnam, in 2024. To reinforce our commitment to international expansion, the Group has
established Thonburi Partners Pte. Limited, which will ensure seamless execution and continued expansion of our ventures.

Meeting international standards is a top priority for THG. We are proud to report that five of our hospitals -
Thonburi Hospital, Thonburi Thawiwatthana Hospital, Thonburi Burana Hospital, Thonburi Thung Song Hospital and Thonburi
Trang Hospital — have been accredited by the American Accreditation Commission International (AACI) in 2023. As we carry
on the pursuit of excellence, we expect more accolades in the years ahead.

Contributing to the society has always been part of THG’s DNA. Our collaborations with Siam University have
produced many cohorts of doctors and nurses for Thailand. Last year saw THG’s yet another initiative in setting up
St. Luke School of Medicine, an international programme of medicine scheduled to be launched in 2025, in collaboration
with Assumption University. The international medical school will play a key role in bolstering the country’s aspiration to
be the world’s medical hub. More importantly, grooming new generations of patient-centred and well-rounded medical
professionals has always been the vision of THG’s founders to strengthen the country’s healthcare system.

As a show of the investors’ confidence, THG was included by the Stock Exchange of Thailand (SET) as securities
used to calculate the SET 100 index during the first half of 2024 (January 2-June 30, 2024). The Group received a full, 100%
score from the Thai Investors Association for an organisation of the 2023 Annual General Meeting of Shareholders.

As the Group’s chairwoman, | am grateful for the cooperation from the Board of Directors, our medical personnel
and partners, as well as the trust bestowed upon us by our shareholders. The collective efforts are instrumental to THG’s
continuous ability to adapt to meet the ever-changing demands of the modern-day medical industry which is driven by
continually advanced technology.

On this occasion, | extend my appreciation to all board members, executives, and employees of THG, who have
worked hard and made tireless efforts to ensure that THG is among the most efficient organisation both in terms of business
performance, contribution to the society and adherence to good governance. To our shareholders, | express once again my
sincere gratitude for your continued trust and support.

THG’s Operating Performance

Operating

2019 2020 2021 2022 2023
Performance

Revenue under
the consolidated 8,232 7,315 10,847 11,582 9,844

financial statements

Net profit under
the consolidated 460 23 1,357 1,677 393
financial statements

Unit : Million Baht

THO
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Message from
Chief Executive Officer

Dr.Tanatip Suppradit (M.D.)
Vice Chairman
and Chief Executive Officer

INn 2023, uncertainties across the world and in Thailand have had an impact on business
operations, and THG has had to adapt to move forward into new businesses. The key to the
transformation from the traditional medical business landscape to hew healthcare development lies
in two factors. First is IT digital development, which people today are well familiar with and which is
developing rapidly with every passing day. This includes developments such as the transmission of
medical records and lab test results, scheduling appointments, and in particular, tele-healthcare,
which allows patients to have real-time consultations with doctors and provide services to a new

generation. The second factor is personnel development. A hospital business needs people who

can work at both a massive scale and with tailor-made products that are offered with a standard
of care by expert specialists.

THG has made consistent efforts to adapt to these factors, and in many areas in which we have acted “in
advance”, we are starting to see positive results.

Part 1: Innovation & Technology. This involves investment to increase convenience for patients and service
customers. Currently, THG has integrated its appointment system, physical examination reporting system, medication,
X-ray results, and blood test results with mobile applications of the group including: (1) THG Live, which combines
treatment information, health packages, and doctor appointments at hospitals within the THG network nationwide; (2)
MEDIO, developed by Rajyindee Hospital, Hat Yai, is used to check one’s medical history and reimbursement rights
for medical expenses; and (3) Prompt Care, which provides comprehensive health services by specialized doctors
in over 20 medical fields. We are continuously developing new functions for our applications while maintaining the
strictest security standards for data privacy, in line with our operational focus on the issues of cybersecurity and
business continuity. THG has set up an audit team to strictly inspect and evaluate all hospitals within our network.

m'n.g Thonburi Healthcare Group
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At the same time, our Hospital Information System (HIS), the hospital's information database management
platform, has been changed from a client-server model to a web-based model, increasing our capacity to collect
and analyze data in real-time. Thonburi Hospital has also been designated as the group’s flagship in introducing
medical Al and robotics in our services, whether it be in robotic exoskeletons used for patient rehabilitation, robotic
surgery for knee and hip surgery, cancer surgery, and gastric bypass surgery.

Part 2: Human Resources. We have set up a work structure and skills development guidelines to increase
understanding across our entire array of healthcare services, particularly in the areas of digital and IT. Staff from
across different business functions, including doctors, nurses, marketing staff, and accountants, are grouped to build
“mixed skills teamwork” under projects such as the “Long Zhu Next Project”, the “Phaya Long Zhu Project” and the
“Long Zhu Project for a New Sustainable World", to help increase knowledge and understanding in cross-functional
operational improvements. Under the "THG 7 Standards Project", staff from different functions are drawn from
across THG units nationwide and are tasked with visiting hospitals across the network to exchange knowledge in
7 areas, including Clinical Quality Standards, Digital Transformation and Cybersecurity Standards, and Branding
and Marketing Standards, to help raise standards for the entire organization. THG digital technology personnel have
been structured as a matrix organization to increase flexibility in developing new projects in coping with cultural and
lifestyle changes.

For 2023 and 2024, the key focus for THG is for employees at all levels to have the knowledge needed to
support new technological advancements and be able to conduct self-assessments in their own digital literacy for
the organization's cybersecurity.

With these developments, THG hopes to raise our position to become the “Company of Choice”, attracting
top talent from the medical and nursing fields, digital technology sector as well as tech startups to work in the
healthcare business in the future.

Part 3: Creating strength in new businesses. Besides investing in countries where THG has competitive
advantages in the hospital business and other related medical services, expanding to new businesses is one of
the keys to adaptation. THG last year partnered with IFF Holding to invest in the wellness sector under the “BeWell
Health and Wellness Clinic” project, a personalized comprehensive health examination center in Ho Chi Minh City,
Vietnam. The pilot project will open in mid-2024, and we aim to follow shortly after with two other centers in Danang

and Ho Tram. The project will help pave the way for the business to become stronger in the future.

Overall, THG’s performance over the past year continued to move forward and in line with our targets.
Cost and expenses were controlled within suitable levels. At the same time, in 2023, THG continued to invest to
support business expansion, both locally and abroad. If the projects go according to plan, they will help support
our stable and sustainable growth in the future.

I wish to thank our executives, employees, and partners for their work and cooperation. Entering a new
business means hard work, but good planning and preparation will make the goals clear, and obstacles will simply

become challenges within our capabilities. Everyone is key to THG’s strong entry into new businesses.

Thonburi Healthcare Group
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Board of Directors

Thonburi Healthcare Group

Mrs.Charuvarn Vanasin

Chairwoman

Dr.Tanatip Suppradit (M.D.)

Vice Chairman

Mrs.Kannika Ngamsopee
Independent Director, Chairman of Audit
Committee, Member of Risk Management
Committee and Member of Nomination and
Remuneration Committee

Mr.Virachai Srikajon

Independent Director, Chairman of
Nomination and Remuneration Committee,
Member of Audit Committee and Member
of Risk Management Committee
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Mr.Chalermkul Apibunyopas

Director, Chairman of Corporate
Governance Committee and Member of
Risk Management Committee

Dr.Vikrom Koompirochana
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Independent Director



Dr.Linda Kraivit (M.D.) Clinical Prof.Dr.Visit Vamvanij Dr.Aurchart Kanjanapitak

Independent Director, Chairman of (MD) (MD)

Risk Management Committee, Member of

Nomination and Remuneration Committee, NG e CT: Bl eEier DliEeier

Member of Audit Committee and Member

of Corporate Governance Committee
Resignation: effective 1 January 2024 onwards.

Prof.Dr.Aasis Unnanuntana Mr.Sita Meksawan Dr.Kajorn Thanapase (Ph.D.)
(M.D.) Director and Member of Director

Director Corporate Governance Committee

Dr.Rukkagee Kanjanapitak
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Director

Ms.Nalin Vanasin

Director
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Financial Highlights

Statement of Financial Position
Unit: MB

2019 2020 2021 2022 2023

B Total assets Total liabilites Total equity

Revenue
Unit: MB
( 11,582 )
( 10,866 ) v ( 0.844 )
410 | 23 o

(,825077)

756

15

9,485

2019 2020 2021 2022 2023

. Medical service Healthcare solution provider Others

........ Thonburi Healthcare Group
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Gross Profit Unit: MB
31.7% 30.1%
] 24.4%
2,405
22.6% B Gross Profit
1,866 1587 B GP Margin
2019 2020 2021 2022 2023
Net profit-parent company Unit: MB

B Net profit-parent company
13.8% B Net profit margin-parent company

2019 2020 2021 2022 2023

Interest bearing debt

8.7 Unit: MB

]
.|

2019 2020 2021 2022 2023

. Interest bearing debt/ EBITDA (times) Debt/ equity (times)
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Structure and Operation of the company
Policy and Business Overview
The Board of Directors Meeting No. 12/2023, held on 10 November 2023, reviewed the Company’s vision,
mission, and brand values with the resolution that the vision, mission as follows.

VISION

“To enhance people’s quality of life by being their most preferred health partner”

MISSIONS

® To offer customer-centric, innovative, and reasonable healthcare solutions to people of all ages, no matter
what their health needs, and
® To always strive for a higher standard of service, expertise, and professionalism in our people for the

benefit of all our stakeholders
BRAND VALUES

TREASURE LIVES We treasure everyone's quality of life, and we strive to offer the best care without

discrimination of any persons or groups.

HONEST We work on the principles of honesty and transparency, offering only necessary and
desired products and services. We also approach our work with humility and respect for

patients’ dignity.

OPTIMISTIC We look towards the future with optimism, constantly searching for innovative ways to

improve our services and business performance.

NURTURING Because our people are our greatest asset, we will nurture and keep developing our

employees to be the best healthcare professionals for our customers.

Long-term goals / action guidelines
To achieve the long-term goals, the Company has set the action guidelines as follows:

1. To maintain standard of management and medical service, as well as to develop human resource to
meet higher standard both in domestic and international level.

® With our services being accepted under international standard, we receive Hospital Accreditation

(HA) from the Healthcare Accreditation Institute (Public Organization) to certify well management

system which supports quality and safety service. Furthermore, the Company has maintained its

standards as to become a model of hospital development among the Company Group to achieve

the same standard

Thonburi Healthcare Group



® The Company has strategy to become a medical excellence, by developing treatment capacity in
5 strategic fields (1) Neuroscience and Brain Center (2) Orthopedic Center (3) Digestive and Liver
Center (4) Heart Center and (5) Obstetrics- Gynecology Center - for maximum efficiency in

treatment.

® The Company arranges consulting team from internal and external source to pass on knowledge
and experience, as well as to support the achievement to highest standards of performance to the
hospitals in Company Group, which will standardize and qualify all hospital to achieve the same

level.

® The Company plans to develop the potential of middle and high-level executives by providing
training courses and fund to develop its personnel in terms of academic and service field on regular

basis.

2. Seek and develop innovation of medical service and modern technology to enhance fast, precise

service that will meet customers' requirement and necessity.
® The Company creates medical contract service to state hospitals which offer comprehensive
service solution and the Excellent Center, where people can have a service of private hospital

quality under the price of a state hospital.

® The Company has policy to expand into an excellent center to facilitate patient with comprehensive

services.

® The Company has policy to seek and develop advance technology, emphasizing on an innovation
which is accepted and certified by international standard, for example, scanning, laboratory,
medical equipment, patient recovery etc. to enhance a fast and precise service that will meet the

necessity of each treatment, as well as requirement of patients.

® The Company has opened the integrated elderly care and medical services (Senior Care) and
has developed management system to provide services that meet the needs of patients
consisting of medical services, palliative care, accommodation that facilities daily life of the
elderly, activities that improve the physical and mental health of the elderly whereby the first
project which has been opened, was Jin Wellbeing County and the second project, namely

Thonburi Health Village.

® The Company deploys supporting system for medical service to provide care among patients and

those who require home service, for example physical therapy, replace of oxygen and saline hose.

® The Company develops remote-care system for patient, consulting mechanism, follow-up and
assessment of patient condition after or during the treatment to create confidence and to minimize

the traveling time of patients and family.

® The Company has developed new hospital to provide patients with treatment options from

advanced technologies such as diabetes treatment center, IVF center, digital dental center and

Thonburi Healthcare Group
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Jin Wellness center which opened for service in early 2019 whereby the targeted patients are

medical tourist.

3. To develop ethical concept, academic excellence, and special expertise as to enhance the treatment

efficiency, to improve service mine which will lead to trust, reliability, and happiness of customers.
® The Company, under collaboration with Siam University, has established the Faculty of Nursing
and the Faculty of Medicine with aim to create qualified medical personnel to support operation of

the Company and hospitals in the Company Group.

® The Company has cooperated with Siam University to establish faculty of medicine which will be
another channel to produce and develop personnel with the quality to support the demand of the

hospitals under the group’s company.

® The Company provides ethical training courses and knowledge development courses to all
personnel on regular basis, as well as provides supporting fund to improve knowledge body and

to create special skill.

® Thonburi Hospital is a tertiary care hospital that provides a wide-range of high-quality medical and
surgical services, with specialist doctors, Excellence Center to assure our customers’ confidence
and trust. Our goal is to expand the Excellent Center to hospitals in the Company Group and the

area that are in need of hospital care.

® The Company provides personality development course to improve service mind of our personnel,
whereby, the result of training of each department is evaluated regularly in order to build incentive

complementary to the personnel or department.
4. To offer new dimension of treatment in the price that most people can afford.

® The Company has set the medical service in medium rate, what patient can receive treatment of
complicated disease at affordable price comparing to other private hospitals. As for a non-
complicated disease, a patient can choose to be treated in the nursing home or stay in hospitals
under the Company Group or hospitals within network of the Company which are located

countrywide, in order to minimize medical cost.

® The company developed the step-down care center project by establishing Thonburi Burana
Hospital located in the Jin Wellbeing County Project to accommodate patients during
convalescence after surgery or during therapy section including elderly patients that need long-
term care such as Alzheimer's disease in order to reduce the cost of rehabilitation in the hospital

which is considered an alternative to receiving services at a lower cost.

® The Company is a contractor of medical service for many state hospitals, allowing people to have

medical service of good standard at the same price of state hospitals.

Thonburi Healthcare Group




Major changes and developments in 2023

January 2023

June 2023

August 2023

September 2023

December 2023

THG has established of a subsidiary - Telehealth Care Company Limited. The objective is to help
support the company by using telemedicine service. The registered share capital of 200 million
Baht (20,000,000 ordinary shares at par value of 10 Baht per share). The company held 85% of
the shareholding. The subsidiary called for 25% of registered ordinary shares and the Company

already paid for the shares total of 42.50 million Baht.

THG has sanctioned an augmentation of its investment stake in Thonburi Rangsit Hospital Co.,
Ltd. from 30% to 55%, thereby effected THG's shareholding status from associated to subsidiary
in the forthcoming shares capital increment. In 2024 the Company will increase this shares

capital.

THG approved an increase in share capital of a subsidiary - TH Health Company Limited from 1
million Baht (10,000 ordinary shares at par value of 100 Baht per share). To 21 million Baht
(210,000 ordinary shares at par value of 100 Baht per share) by issuing 200,000 ordinary shares

at par value of 100 Baht per share.

THG approved an increase in share capital of a subsidiary — Thonburi Sermrath Company Limited
from 100,000,000 Baht (10,000,000 ordinary shares at par value of 10 Baht) to 113,300,000 Baht
(11,330,000 ordinary shares at par value of 10 Baht) by issued new shares of 1,330,000 shares
with a par value of 10 Baht. THG has relinquished its right to increase capital. This relinquishment

resulted in a reduction of the ownership proportion from 99.98% to 88.24%.

THG has established of a subsidiary - Thonburi Partners Pte. Limited in Singapore. The objective
is to facilitate the company's ongoing investment projects in foreign markets (holding company).

THG holds 100% of the shares, on 31 December 2023 no shares have been called for payment.

Please find out more information on growth of our organization at:

https://www.thg.co.th/th/about/company-milestone#year-2021

Thonburi Healthcare Group
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Nature of business

Revenue Structure of the Company and subsidiaries

Unit: million baht

% of shareholding Income for the year ending December 31

Operated by 2023 2022 2021
2023 2022 2021

income % income % income %

Thonburi Healthcare Group PCL. = = - 5,582.94 56.72%  6,780.76 58.55% 5,760.93 53.02%
Thonburi Healthcare Group PCL - Pattaya City Hospital ” - - - - 0.00% - 0.00% - 0.00%
Thonburi Healthcare Group PCL - Phuket Provincial Hospital - - - 18333 1.86% 212.88 1.84% 180.40 1.66%
Rajyindee Hospital PCL. 57.41% 57.41% 56.91% 912.98 9.28% 870.70 7.52% 719.05 6.62%
Thanarad Thung Song Co., Ltd. 50.78% 59.78% 56.43%  315.69 3.21% 303.95 2.62% 270.41 2.49%
Thonburi Sermrath Co.,Ltd.

aer A A Tl (¢ sl e B Gl ) 88.24% 99.98% 99.98%  547.45 5.56% 413.31 3.56% 228.90 2.11%
Thonburi Bamrungmuang Hospital Co., Ltd. 95.14% 9514% 99.99% 1,188.22  12.07%  2,080.88  17.97%  3,022.99  27.82%
Thonburi Wellbeing Co., Ltd.-Thonburi Burana Hospital 99.99% 99.99%  99.99% 50.08 0.51% 80.38 0.69% 250.17 2.30%
Trang Vejkij Co., Limited. - Thonburi Trang Hospital 2) 55.00%  55.00% _ 696.43 7.07% 69.02 0.60% _ _
TH Health Co., Ltd. (former name :Med access Co., Ltd) ¥ 100.00% 100.00% 100.00% 8.15 0.08%

Telehealth Care Co., Ltd. ¥ 85.00% _ _ 0.07 0.00%

Total revenue from medical services business 9,485.34 96.36% 10,811.88 93.35% 10,432.85  96.02%
DS All Co., Ltd. (former name :Dental Siam Co., Ltd.) 99.43% 99.43% 99.43%  195.84 1.99% 274.60 2.37% 301.26 2.77%
Thonburi Wellbeing Co., Ltd. * 99.99% 99.99% 99.99%  139.72 1.42% 472.76 4.08% 108.51 1.00%
TH Health Co., Ltd. (former name :Med access Co., Ltd) ¥ 100.00% 100.00% 100.00% _ 0.00% 0.01 0.00% 0.23 0.00%
Total revenue from Healthcare solutions provider business 335.56 3.41% 747.37 6.45% 410.00 3.77%
Modular Software Expertise Co., Ltd. 70.00% 70.00% 70.00%  22.65 0.23% 22,65 0.20% 22,54 0.21%
Rajthanee Realty Co., Ltd. 100.00% 100.00% 100.00% - - - - - -
Thonburi Realty Development Co., Ltd. 09.86% 99.86% 99.86% - - - - - -

mseermoetnes  mes oaw mes o mst  oamw

Total revenue 9,843.55 100.00% 11,581.90 100.00% 10,865.39  100.00%

1) THG ended the management contract for Pattaya City Hospital on 15 January 2021.

2) THG has invested in Trang Vejkit Co., Ltd., with 55% shareholding and has started recognizing revenue in December 2022. (former name :TRPH Hospital)
3) Med access Co., Ltd registered to establish as a company on 29 April 2021.
)

4) Telehealth Care Co., Ltd. registered to establish as a company on January 2023.

THG

THOMBURI
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Product and Service

Businesses of Thonburi Healthcare Group Public Company Limited or THG can be divided into three

major segments, namely
1. Medical Services Business
2. Healthcare Solution Provider

3. Other Business

1. Medical Service Business
THG's core business is the medical treatment business with 4 sub-categories as follows:
1.1 Domestic Medical Services

THG operates hospitals in Thailand and through subsidiaries and associates. Our hospitals provide
comprehensive medical services by experienced doctors and high technology medical equipment. The hospitals

serve OPD and IPD patients 24 hours a day.

5 Bangkok and surrounding area hospitals including
® Thonburi Hospital
® Thonburi Thawiwatthana Hospital (Former: Thonburi 2 Hospital)
® Thonburi Bamrungmuang Hospital
® Thonburi Burana Hospital, Pathum Thani

® Phatara-Thonburi Hospital, Pathum Thani

5 provincial hospitals including

® Rajyindee Hospital, Songkhla

® Ubonrak Thonburi Hospital, Ubonratchathani

®  Sjrivej Chanthaburi Hospital, Chanthaburi

® Thonburi Thung Song Hospital, Nakhon Si Thammarat

® Thonburi Trang Hospital (Former: TRPH Hospital), Trang

Domestically, THG has 1,100 registered beds and a combined capacity to service 9,700 outpatients daily,
making the group one of the leading healthcare providers in Thailand, with a focus on quality, efficiency and best
equipment plus health promotion, disease prevention and rehabilitation programs, all with easy accessibility and
affordable prices. The company offers high-quality services in various excellence centers including brain and
neurology, bone and joint, gastrointestinal, and liver, heart, and obstetrics and gynecology. THG’s medical services
are well recognized in international standards and certified by hospital standards (Hospital Accreditation: HA) from
the Institute for Quality Assurance (Public Organization). It has also been accredited by the international quality

accreditation system in the group of rehabilitation hospitals for the elderly (American Accreditation Commission

Thonburi Healthcare Group



International: AACI). It is to guarantee that there are systematic administrations contributing to service quality and

safety in hospitals under the company’s group.

Hospital Address Registered Description
beds
Thonburi Hospital 34/1 Soi Issaraparp 44, 435 Operated by THG
Issaraparp Road, Baan Chang
Lor Sub-district, Bangkok Noi
District, Bangkok
Thonburi  Thawiwatthana | 43/4 Borommaratchachonnee 95 Operated by THG
Hospital (Former: Thonburi | Road, Sarathammasop  sub-
2 Hospital) district, Thawiwatthana district
Bangkok
Thonburi Bamrungmuang | 611 Bamrungmuang Rd, 127 Operated by Thonburi
Hospital Khlongmahanak sub-district, Bamrungmuang Hospital, THG's
Pomprapsattruphai district, subsidiary with 95.14% shares of
Bangkok paid-up capital held by THG
Thonburi Burana Hospital | 89 Moo 3, Khlong 1, Khlong 55 Operated by Thonburi Wellbeing
Luang, Pathum Thani 12120 Co., Ltd., THG’s subsidiary with
99.99% shares of paid-up capital
held by THG
Rajyindee Hospital 119 Rajyindee Road, Hat Yai sub- 196 Operated by Rajyindee Hospital
district, Hat Yai district, Songkhla Pcl., THG's subsidiary with
57.41% shares of paid-up capital
held by THG
Ubonrak Thonburi 46/4 Soi Bhurapa Nai Rd., 100 Operated by Ubon Rak Co. Ltd.,
Hospital Naimuang sub-district, Muang THG's associate with 34.52%
ubon ratchathani district, shares of paid-up capital held by
Ubonratchathani THG
Sirivej Chanthaburi 151 M.7 Trirat Road, 150 Operated by Sirivej Chanthaburi
Hospital Chanthanimit sub-district, Muang PCL., THG'’s associate with
Chanthaburi district, Chanthaburi 31.92% shares of paid capital
held by THG
Thonburi Thung Song 88 M.1 Thungsong-Wiangsa 50 Operated by Thanarad Thung

Hospital

highway, Chamai sub-district,
Thungsong district, Nakhon Si

Thammarat

Song Co. Ltd., THG’s subsidiary
with 56.43% shares of paid-up
capital held by THG

Thonburi Healthcare Group




Hospital Address

Registered

Description
beds

Phatara Hospital

Thani

32/410 Village No. 6, Khlong

Nueng, Khlong Luang, Pathum

120 Operated by Phatara Hospital
Co., Ltd., THG’s subsidiary with
21.47% shares of paid-up capital
held by THG

Thonburi Trang Hospital

(Former: TRPH Hospital) Thiang, Muang, Trang

61/39 Kokkhan Road, Thap

200 Operated by Trang Vejkij Co.,
Ltd., THG's subsidiary with 55.0%
shares of paid-up capital held by
THG

Thonburi Hospital

It is a 435 registered bed-hospital and 133 OPD rooms, which is directly managed and operated by THG.

Itis located at 34/1 Soi Issaraparp 44, Issaraparp Road, Baan Chang Lor Sub-district, Bangkok Noi District, Bangkok

providing comprehensive medical services in all fields by a team of medical experts as well as a complete range of

modern treatment equipment and tools, providing services for both outpatients and inpatients 24 hours a day, with

doctors specializing in the following diseases:
Gastrointestinal and Liver Center
Heart Center
Women'’s Health Center
Oxygen Therapy Center
Cancer Center
Health Promotion Center
Hemodialysis Center
Diagnostic Imaging and Interventional
Radiological Center
Rehabilitation Center
Breast Center
Medicine Center
Geriatric Clinic
Heart Surgery Clinic
Medicine Clinic
Pediatric Surgery Clinic
Plastic Surgery Clinic
Hand Surgery Clinic
Nutrition Clinic
Rheumatology Clinic

Urology Clinic

Thonburi Healthcare Group

Orthopedics Center
Neuroscience Center
Eyes Center

Pediatric Center
Critical Care Center
Sleep Lab Center

Ear Nose Throat Center
Dental Center

Accident and Emergency Center

Cancer Center

Skin and Beauty Center

Psychiatry Clinic
General Practice Clinic
General Surgery Clinic
Forensic Clinic

Vascular clinic
Neurosurgery Clinic
Hematology Clinic
Infectious Disease Clinic

General Medicine Clinic
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Chest Clinic

Pain Relief Clinic

Thyroid Breast Clinic (Surgery)

Endocrine Clinic (Diabetes, Thyroid, Adrenal Gland)

Website: www.thonburihospital.com

Thonburi Thawiwatthana Hospital (Former: Thonburi 2 Hospital)

Itis a 95 registered bed-hospital and 45 OPD rooms, which is directly managed and operated by THG. It is

located at 43/4 Borommaratchachonnee Road, Sarathammasop sub-district, Thawiwatthana district Bangkok

providing comprehensive medical services in all fields by a team of medical experts as well as a complete range of

modern treatment equipment and tools, providing services for both outpatients and inpatients 24 hours a day, with

doctors specializing in the following diseases:

Accident and Emergency Center
Neuroscience Center
Orthopedics Center
Gastrointestinal and Liver Center
Health Check-Up Center

Heart Center

Hemodialysis Center

Dental Clinic

Eyes Clinic

Website: www.thonburi2hospital.com

Thonburi Bamrungmuang Hospital

Child and Adolescent Psychiatry Clinic
Adult Psychiatry Clinic

Skin Center

Women'’s Health Center

Ear Nose Throat Center

Pediatric Clinic

Surgery Clinic

Rehabilitation Center

Medicine Clinic

Itis a 127 registered bed-hospital operated and 70 OPD beds by Thonburi Bamrungmuang Hospital, THG's

subsidiary with 95.14% shares of paid-up capital held by THG. Thonburi Bamrungmuang Hospital is located at 611

Bamrungmuang Rd, Khlongmahanak sub-district, Pomprapsattruphai district, Bangkok. It is an individualized health

service center providing services with medical science, modern technology, treatment programs, therapy, diagnosis

according to international standards by a team of specialist doctors from various countries to enhance the health

service that is efficient, accurate and suitable for each patient's physical condition. It is focused on the innovation of

the future of medical technology. It is also an important project that will create opportunities for growth and expanding

the healthcare business empire under the operation of Thonburi Healthcare Group (THG) with the following

specialized centers:

Pediatric Center

Surgery and Urology Center
Digital Dental Center

Heart Center

Personalized Check-Up Center

THG
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Diabetic Wound Care Center
Medicine Center
Gastrointestinal and Liver Center
Rehabilitation Center

Ear, Nose and Throat Center



Diagnostic Radiology Department Orthopedics Center
Excellent IVF Center Jin Wellness Center
Obstetrics and Gynecology Center Critical Care Center

Eyes Center Emergency Department
Lasik Center Operating Room Department

Website: www.thonburibamrungmuang.com

Thonburi Burana Hospital

It was opened for service in February 2020. It is a 55 registered-bed hospital operated by Thonburi Wellbeing
Co., Ltd. THG’s subsidiary with 99.99% shares of paid-up capital held by THG. Thonburi Burana Hospital is located
at 89 Moo 3, Khlong 1, Khlong Luang, Pathum Thani which is part of the Jin Wellbeing County project. Thonburi
Burana Hospital is a trusted long-term care hospital that creates balance in every aspect of elderly family life,
focusing on rehabilitation and specializing in care for Alzheimer's and stroke patients (Stroke). There are
rehabilitation services through physical therapy, occupational therapy, sports medicine by a team of medical
personnel with individualized plans to cater to each patient’'s needs located in the elderly residential project, Jin
Wellbeing County, therefore, provides convenient and timely services for the residents of the project and

communities nearby Rangsit as well.

Website: www.thonburiburana.com

Rajyindee Hospital

Itis a 196 registered bed-hospital and 32 OPD rooms operated by Rajyindee Hospital Public Co., Ltd. THG’s
subsidiary with 57.41% shares of paid-up capital held by THG. Rajyindee Hospital is located at 119 Rajyindee Road,
Hat Yai sub-district, Hat Yai district, Songkhla. Rajyindee Hospital provides services to patients from both Hat Yai
area and nearby provinces including serving foreign tourists from neighboring countries such as Malaysia,

Singapore, etc., with a doctor specializing in the following diseases

Health Department Pediatric Center
Medicine Department Hemodialysis Center
Laparoscopic Surgery Department Diabetes and Thyroid Department

Obstetrics and Gynecological Cancer Department ~ Neurology and Brain Center

Heart Center Foot Health and Prosthesis Department
Computed tomography center Accident and Emergency Center
Dental Center Surgery Department

Orthopedic Center Ear Nose Throat Department
Rehabilitation and Physical Therapy Center Home Healthcare

Spine Department

Website: www.rajyindee.com

Thonburi Healthcare Group
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Ubonrak Thonburi Hospital

Itis a 100 registered bed-hospital and 24 OPD rooms operated by Ubonrak Co., Ltd. THG's associate with

34.52% shares of paid-up capital held by THG. Ubonrak Thonburi Hospital is located at 46/4 Soi Bhurapa Nai Rd.,

Naimuang sub-district, Muang ubon ratchathani district, Ubonratchathani. Ubonrak Thonburi Hospital provides

medical care services by a team of medical experts as well as a complete range of modern treatment equipment

available for both outpatients and inpatients 24 hours a day with a doctor specializing in the following diseases

Health Check-Up Center
Diagnostic Radiology Department
Physical Therapy Center
Maternity and Baby Department
Hemodialysis Department
Pediatric Center

Surgery Department

Obstetrics and Gynecology Department

Ophthalmic Department
Sleep Test Center

Ultrasound 4D Center

Fertility Center

Neuroscience and Brain Clinic

Laparoscopic Surgery Clinic

Website: www.ubonrak.com

Sirivej Hospital Chanthaburi

Hearing Aid Center
Emergency Department
Operating Room Department
Dental Department

Orthopedic Department
Medicine Department

Heart Department

Ear Nose Throat Department
Skin and Aesthetic Department
Intensive Care Unit Department
MRI Center

Gender Health Clinic

Cancer Clinic

Itis a 150 registered bed-hospital and 39 OPD rooms operated by Sirivej Chanthaburi PCL. THG'’s associate

with 31.92% shares of paid capital held by THG. Sirivej Hospital Chanthaburi is located 151 M.7 Trirat Road,

Chanthanimit sub-district, Muang Chanthaburi district, Chanthaburi. Sirivej Hospital Chanthaburi provides medical

care services by a team of medical experts as well as a complete range of modern treatment equipment available

for both outpatients and inpatients 24 hours a day with a doctor specializing in the following diseases

Accident and Emergency Center
Neurology and Brain Center
Orthopedic Center
Gastrointestinal and Liver Center
Heart Center

Obstetrics and Gynecology Center
Critical Care Center

Health Check-Up Center

Diagnostic Radiology Center

Thonburi Healthcare Group

Ophthalmology Clinic
General Practice Clinic
Surgery Center

Plastic Surgery Center
Neurosurgery Clinic
Rheumatology Clinic
Urology Clinic
Endocrine Clinic

Pediatric Center
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Dental Center Physical Therapy Center
Medicine Center Kidney Clinic
Psychiatric clinic Ear, Nose and Throat Clinic

Department of Rehabilitation and Physical Therapy  Traditional Chinese Medicine

Website: www.sirivejhospital.com

Thonburi Thong Song Hospital

Itis a 50 registered bed-hospital, 12 OPD rooms and 3 Operating rooms operated by Thanarad Thung Song
Co. Ltd., THG's subsidiary with 56.43% shares of paid-up capital held by THG. Thonburi Thong Song Hospital is
located at 88 M.1, Chamai sub-district, Thungsong district, Nakhon Si Thammarat. Itis a secondary hospital that is
capable of treating complex diseases with a full range of modern treatment equipment available for both outpatients

and inpatients 24 hours a day in the following diseases

Obstetrics and Gynecology General Surgery

General Medicine Pediatric Department

Surgery and Orthopedic Surgery Health Check-up Center

Accident and Emergency X-ray Center

Hemodialysis Center Rehabilitation and Physical Therapy Department
ICU Cardiovascular System

Nervous and Brain System Otolaryngology

Website: www.thonburithungsong.com

Phatara-Thonburi Hospital

It is a 120 registered bed-hospital, 26 examination rooms ( 21 OPD rooms and 5 special OPD rooms)
operated by Phatara Hospital Co. Ltd., THG's subsidiary with 21.47% shares of paid-up capital held by THG. Phatara-
Thonburi Hospital is located at 32/410 Village No. 6, Khlong Nueng, Khlong Luang, Pathum Thani. It is a secondary
hospital which meets medical standards according to the social security, compensation fund, Motor Vehicle Accident
Victims Protection Act to provide services, consultation services and medical service for the public and treating
complex diseases with a full range of modern treatment equipment available for both outpatients and inpatients 24

hours a day in the following diseases.

Pediatric Department Hemodialysis Department

Eye Department Heart Center

Physical Therapy Department Ear, Nose and Throat Department
Obstetrics and Gynecology Department Surgery Department

Psychiatric Department Neonatal Department

Dent al Department Radiology Department

Skin Department Medicine Department
Neurosurgery Department Urology Department

Thonburi Healthcare Group

22



THG

THOMBURI
HEALTHCARE
GROUP

Plastic Surgery Department Orthopedic Department
Vascular Surgery Department

Gastroenterology Department
Hematology Department

Website: www.phatara-thonburi.com

Thonburi Trang Hospital (former: TRPH Hospital)

Itis a 200 registered bed-hospital, 33 OPD rooms operated by Trang Vejkij Co., Ltd., THG’s subsidiary with
55.0% shares of paid-up capital held by THG. TRPH Hospital is located at 61/39 Kokkhan Road, Thap Thiang, Muang,
Trang in providing service for people in Trang Province and neighboring provinces such as Nakhon Si Thammarat,
Krabi, Phatthalung, Satun, which are close to Trang. It is provided medical services for general diseases, specific

diseases, and tertiary care in some branches with specialists in the following diseases.

Cardiovascular Center Accident and Emergency Center
Hearing Center Health check-up Center

Hemodialysis Center Gastrointestinal and Liver Center

X-ray and diagnostic imaging center Physical Medicine and Rehabilitation Clinic
Pediatrics Department Orthopedic Department

Surgery Department Obstetrics and Gynecology Department
Ear, Nose and Throat Department Medicine Department

ICU Psychiatric Department

Eye Clinic Heart Disease Clinic

Cancer Clinic Allergy Clinic

Infertility Treatment Clinic Urology Clinic

Acupuncture Clinic

Website: www.trphhospital.com

2. Overseas medical services

THG expanded its business to other countries in Asia, joining with local partners to provide medical services.

Currently, THG operates one hospital in the Republic of the Union of Myanmar (“Myanmar”).
e Ar Yu International Hospital, the Republic of the Union of Myanmar

THG partnered with Ga Mone Pwint Company Limited (“GMP”), a leading Myanmar-based real estate developer
and retailer. To operate the hospital with 200 beds and 27 examination rooms with an international standard under
the name Ar Yu International Hospital. The hospital located on 3-rai land on Kyaikkasan Road, Yangon. The hospital
started to provide service initially for OPD patients in September 2018 and operate full-service on 17 March 2019.

The Joint Venture named ARYU International Health Care Company Limited was established on 4 April 2017,
50% held by GMP, 10 % held by Aryu Ananta Medical Services Company Limited (AMS), a group of Myanmar
medical personnel, and 40% held by THG.

Thonburi Healthcare Group



Operating Statistics

Revenues

Revenues from Outpatient (OPD) 47% 45% 45%
Revenues from Inpatient (IPD) 53% 55% 55%
OPD

Number of OPD rooms (room) *

Bangkok and Surrounding Areas 210 230 277
Upcountry 87 137 137
Oversea 30 27 27
Number of OPD (times) 909,888 1,026,902 1,169,227
Maximum OPD service capacity (times/year) 1,734,840 7 2,716,995 7 2,857,950
OPD Rate (%) 53% 38% 41%
IPD

Number of registered beds (bed) *

Bangkok and Surrounding Areas 632 744 824
Upcountry 436 698 698
Oversea 246 200 200

Number of beds available (bed) *

Bangkok and Surrounding Areas 530 675 652

Upcountry 339 593 614

Oversea 96 200 200

Bed Occupancy (day/year) 120,647 180,976 200,294

Maximum IPD service capacity (day/year) 212,875 274,520 298,935

IPD Rate (%) - Bangkok 57% 66% 67%
Remark

- Operating Statistics means Thonburi Hospital, Thonburi Thawiwatthana Hospital (former: Thonburi 2 Hospital)

Thonburi Bamrungmuang Hospital (starting in 2022 as in 2021 Thonburi Bamrungmuang Hospital is 100% for COIVD-

19 treatment), Rajyindee Hospital and Thonburi Thong Song Hospital and Thonburi Trang Hospital (former: TRPH

Hospital) which is the main hospital in the group.

Remark* Number of patient rooms, Number of registered beds means the number of all affiliated hospitals.

- Bangkok and surrounding areas : Thonburi Hospital, Thonburi Thawiwatthana (former: Thonburi 2 Hospital),
Thonburi Bamrungmuang Hospital (starting in 2019), Thonburi Burana Hospital
(starting in 2020) and Phatara-Thonburi Hospital (starting in 2022).

- Other Provinces . Rajyindee Hospital, Ubonrak Thonburi Hospital, Sirivej Hospital Chanthaburi,
Thonburi Thung Song Hospital (starting in 2020) and Thonburi Trang Hospital
(former : TRPH Hospital) (Starting in 2022).

- Overseas . Ar Yu International Hospital (starting in 2019).

m;.m,,;. Thonburi Healthcare Group

HEALTHCARE
GROUR



3. Hospital management services

THG the first private hospital entrusted by local administration organizations to provide management
services for state hospitals that were keen to improve their management efficiency. THG has agreements to

provide management under local administration organizations and 1 Community Medical Center as follows.

e Phuket Provincial Administrative Organization Hospital: It has 129 registered beds and 125 available beds.

Its aim is to provide medical services with high standard and good impression for patients.

e  Subdistrict Health Promotion Hospital in Phuket, aim is to provide medical services for patients in the area.
Covering all ages as sick, at risk and normal group by providing services at the hospital, community area

and at home service for individuals, families, and communities with comprehensive holistic.

With efficient doctors and medical staff, administration and service, the hospitals can provide services at
standards of private hospitals but at price of public ones. At the two hospitals, doctors and nurses are on hand
around the clock for high-standard services. Moreover, THG is also hired for consultancy, management and

training services for overseas hospitals, especially in Southeast Asia.

4. Specialized Medical Services Centers
THG had seen opportunities in a special medical center business, therefore, established Thonburi Sermrath
Co., Ltd. (Thonburi Hospital Heart Center Co., Ltd.) to provide management service for heart centers in both
public and private sectors. The company provides teams of reputable cardiologists to treat patients. THG

operated three heart centers as follows.
e Heart Center at Thonburi Thawiwatthana (Former: Thonburi 2 Hospital)

It started an operation on 26 June 2017. Thonburi Sermrath Co., Ltd. was hired to operate the heart
center, providing specialized doctors and manage schedules to meet the need of cardiovascular
patients effectively in accordance with professional standards. It consists of 1 Cardiac Catheterization
which has 9 beds in total. It can support cares for heart patients at early stage to advanced treatments

24 hours a day.
e Heart Center at Phatthalung Hospital

It is a collaboration of management of Phatthalung Hospital and Thonburi Sermrath Co., Ltd. with an
agreement for management services and quality control with special medical expertise. Heart Center
at Phatthalung Hospital started an operation on 17 April 2018 and was approved by National Health
Security Office to treat patients under Universal Health Coverage on 1 October 2018. It provides
treatment procedures for patients with heart disease and ischemic heart disease. The facility includes

1 Cardiac Catheterization (Cath lab) and 17 beds heart disease ward.
e Heart Center, Panyananthaphikkhu Chonprathan Medical Center
Thonburi Hospital Heart Centers Company Limited has entered into the Academic Cooperation

Agreement in respect of the Management of Heart Center with Panyananthaphikkhu Chonprathan

Medical Center (formerly known as “Chonprathan Hospital”) the direction of Srinakharinwirot University

THG
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in order to provide medical services for patients with symptoms related to cardiovascular disease and
also to develop the laboratory to be a source of medical learning as well. Panyananthaphikkhu
Chonprathan Medical Center opened since March 2021 and provided 24 hours services in order to
increase the survival rate of patients and to provide full services relating to medical treatment of
cardiovascular disease such as Electrocardiogram, stent insertion to expand coronary arteries, leaky

heart valve surgery. Recently open 1 Cardiac Catheterization Lab and heart center has 28 beds.

2. Healthcare Solution Provider

It provides healthcare service beyond hospital. Variety of services are to meet the needs of customers in

different ages and physical conditions with following services.

1) Senior Care and Living

Jin Wellbeing County

THG develops healthcare mixed-use project combining integrated healthcare and tailor-made medicine,

with active living designed especially for elderly that can easily modify or add tools suitable for needs in different

ages and a center for aged care. There are also activities to suit their lifestyle, targeting retirement age group

and working age group who care for healthy living and long-term life planning. The project, on 142-rai land

located on Phaholyothin Road (Rangsit), was developed under a “new concept of retirement town”.

The first phase includes:

1)

7-story residential building, initially built 5 buildings, totaling 494 units, which were designed to truly
meet the needs of elderly, focusing on safety, convenience and mental health. Inside the building, there
are medical staff to take care and 24-hour available to assist in case of emergency. The project also
provides continuous medical check-up systems such as health tracking system, centralized health

monitoring system and CCTV to ensure proper and timely care for residents;

Thonburi Burana Hospital to support the care of the elderly who need close care from medical personnel
managed by a team of doctors and nurses under the Thonburi Hospital standard. (See more details in

the medical care business in Thailand).

Jin Wellness Institute offer variety of services for different needs. Wellness clinic focuses on preventive
medicine combining with naturopathy, alternative medicine and modern medicine. Jin Medifit provides
personalized exercise classes and training programs. Moreover, other activities, such as music therapy,
art therapy, cooking class and etc., are well-designed for social interaction and providing mental and

emotional care.

Thonburi Property Management Co., Ltd., a subsidiary of Thonburi Wellbeing Co., Ltd. with 100% shares, is

the condominium rental management company owned by Thonburi Wellbeing Co., Ltd., and the condominium

units that buyers want to rent to generate income.

Thonburi Healthcare Group
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® Thonburi Elderly Care Center, Health Village, Pracha Uthit

The large elderly care center located in Soi Pracha Uthit 60/2 under the concept of caring for the elderly,
rehabilitative patients, bed-bound patient and terminally ill patients to have good health, physically, mentally,
emotionally and socially with the aim of developing a quality life with hospital standards, a multidisciplinary team
to design a program of personalized care by services and amenities such as rooms with meals, supervised by
nurses and helpers 24 hours a day, a doctor to visit as scheduled, physical and recreational activities and

housekeeping service.

2) Home Healthcare

Itis operated by Thonburi Wellbeing Co. Ltd., which delivers patient care to home, such as mother & baby
care, rehabilitation for patients who are not convenient to go to hospitals, elderly who have difficulties to move,
chronic disease patients etc. Our team includes dedicated nurses, highly skilled physiotherapists, qualified

nutritionists, and experienced psychologists. This business have ceased in October 2023.

3) Distribution of medical supplies, devices, and equipment

This business is a part of the company’s core business in which the company holds shares in DS All Co.
Ltd., the business includes one stop service of dental equipment and supplies. Dental Siam is sole distributor of
leading dental supplies brands, such as Adec, W&H, AO, Heraeus, Ivoclar, Megagen, SAM, Melag and Alpro. The

company also operates drug store under the brand “Apex Health Care” with branches in department stores.

4) Addiction rehabilitation business

The unit serves as a learning center providing counselling services to individuals suffering from various
forms of addiction, including drugs and behavioural dependencies such as gambling, social media or gaming. The
unit also offers support to individuals with mental disorders. As substance abuse and other social problems persist,
the center works closely with the patient’s families to find the most effective treatment and rehabilitation plan.

Operated by Thonburi Wellbeing Co., Ltd, the unit is known as the “Horizon Rehab Center.”

3. Other Businesses

1) Software development for hospital management

Modular Software Expertise Co., Ltd. develops software for hospital management used in hospitals in the
group and many public and private hospitals in Thailand with teams of experts who have more than 20 years of
experience in computer and hospital systems. The software used are up-to-date and hi-tech supporting all

departments in hospitals and linking data with other systems.

2) Project development relating to health and medical services
It is operated by Thonburi Realty Development Co., Ltd. and Rajthanee Realty Co., Ltd., currently studying

projects and possibility of future business opportunities.
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3) Central procurement of drugs and medical supplies

It is operated by TH Health Co., Ltd. purchasing drugs and medical supplies for use in hospitals. It was
established to support the operations of affiliated hospitals and plans to expand the customer base of many private
hospitals in the country. In the end of 2023, the company diversified its operations by reaching out to individual
customers and exploring a new business opportunity in the retail pharmacy sector. The expansion included the

opening of pharmacies in hospitals.

Market landscape and competitions

In 2023, the private hospital sector continues its upward trajectory, rebounding from disruptions caused by
the Covid-19 pandemic. Demographic change, notably the country’s shift towards an ageing society, has spurred
heightened demand for more sophisticated medical services, led by advanced technology. Rapid urbanisation has

also compelled hospitals to expand their services, accessibility and efficiency in meeting healthcare demands.

The global trend of increasing health consciousness has resulted in a corresponding rise in demand for
healthcare. Government policies to elevate Thailand into the world’s Medical and Wellness Hub are another positive
factor as it attracts more international patients, especially from the Middle East and CLMV regions. These patients
trust the quality of Thailand’s medical care and relatively lower costs of services when compared to competitors in

the same region.

However, private hospitals are facing intense competition from government hospitals and other private
entities, both of which are continuously developing their services and patient care. Additionally, newcomers such as
health startups or service providers from other industries are entering the private hospital business to capitalise on
the fast-growing market. These factors underscore the need for private hospitals to adapt to changing trends and
healthcare needs by enhancing their services to meet industry standards and customer’s specific needs. Leveraging
new technology in medical services and healthcare can provide private hospitals with competitive advantages, lower

costs and higher service efficiency.

For 2023, private hospitals in Thailand will continue to prioritise the development of their quality and services,
while integrating medical technology and adapting to health trends to remain competitive in a suitable and
sustainable fashion. Operators have moved to increase investment in various ways, including partnerships with other
hospitals both locally and overseas, or collaborating with businesses in other sectors such as real estate or
technology. These alliances aim to ensure that hospitals can effectively serve potential customers at different levels
while expanding into related businesses, establishing a comprehensive supply chain to meet diverse demands.
Under this landscape, hospitals with extensive networks will have a competitive advantage in terms of cost, personnel
and customer access. This in turn has pushed stand-alone hospitals to adjust to increase their competitiveness to
cope with challenges such as the entry of new operators, foreign competitors and the emergence of new

technologies.

Challenges faced by private hospital operators include:

Thonburi Healthcare Group
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Shortage of doctors and other medical staff: The World Health Organization (WHO) suggests a ratio of one
physician per 1,000 population. However, Thailand’s ratio stands at 0.6 per 1,000, lower than key
competitors such as Singapore with a ratio of 2.82 per 1,000 and Malaysia which enjoys a ratio of 2.2 per
1,000. An increase in the number of private hospitals can lead to increased competition for doctors and

other medical personnel, exacerbating the shortage of nurses, which could drive up business costs.

Government regulations: Incorporating drugs, medical supplies and service fees into the government’s list
of controlled goods and services limits the ability to adjust product and service prices, thereby affecting the
operations of private hospitals in the future. This effect is particularly pronounced among small and middle-
sized hospitals without networks. Furthermore, medium-sized hospitals often rely on revenue from services
provided under the Social Security Fund. Any changes in the Fund'’s health policy may therefore affect its

business operations and costs.

Intense competition in the health business: This may necessitate the use of resources in marketing and
public relations to draw in customers and maintain their trust. The competition not only stems from private
hospitals but also other business groups including: (i) Hospital business groups Existing hospital groups
continue to expand their investments, particularly in provincial areas. As large-scale hospital groups engage
in mergers and acquisitions, public hospitals are upgrading their services to match those of private facilities
while leveraging their advantages in reputation, technology and specialists. Examples include Siriraj
Piyamajarajkarun Hospital under Siriraj Hospital and Somdech Phra Debaratana Medical Center under
Ramathibodi Hospital. (ii) Large capital groups from other businesses Real estate is one example. With the
increasing trend among consumers to prioritise health, the hospital business presents an opportunity to
generate stable, long-term income. Consequently, the business has attracted new investors who either
establish joint ventures with existing private hospital groups or develop new customer bases. (iii) Foreign
capital, especially from China, is interested in establishing specialised medical centers One example is the
opening of fertility centers to meet the demand from Chinese customers seeking these services in Thailand.
(iv) Foreign competitors Countries in Asia positioning themselves as medical hubs targeting the same
customer bases as Thailand are significant competitors. Singapore, for instance, boasts medical centers
that appeal to tourists and patients, primarily business people from within the country and neighbouring
nations. Similarly, Malaysia attracts tourists from Indonesia and the Muslim community through its large
hospitals and medical centers. India chose to appeal to customers with cost-effective services, while China
markets Hainan as a “medical tourism hub,” utilising modern technology to attract Chinese customers

seeking treatment overseas.

Inflation problems: The slow economic recovery and high level of household debts continue to pose a risk.
The upward trend in living costs, along with the tendency for interest rates to rise, may influence customers’
decisions regarding health expenses. Some customers looking to cut costs may turn to lower-priced

hospitals, or purchase medicines from pharmacies instead.

Health Tech or Digital Health: The Covid-19 pandemic has helped build public familiarity with medical

technology, leading to greater influence and impact on the hospital business. As a result, private hospitals
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must prepare to harness technology to create opportunities to effectively and efficiently expand medical
services. Digital Health, meanwhile, is employed to seamlessly integrate service providers with hospitals,
thus reducing the risk of losing customers or market share to competitors. However, implementing the

technology will entail higher costs for operators.

e Financial resilience: The hospital business may face financial challenges, especially during an economic
crisis or when there are changes in healthcare payment systems, necessitating contingency financial

planning in case of emergencies.

e Adapting to health trends: The hospital business must adapt to changing consumer behaviours and
healthcare needs, including the demand for high-quality services, technological integration and a focus on

disease prevention and health maintenance.

Characteristics of customers and target customers and sale channels
(1) Medical Business in Thailand

The Company's target customers consist of 2 main groups, which are general customers and insurance's

contract customers.
General Customers Group

- Forthe elderly group, the Company has foreseen the opportunity to treat more patients in the elderly group
from the forecast of the growth of the elderly population in the country by the change of social structures.
Therefore, the Company focuses on providing important services to this group of customers by having
specialized medical departments, especially neuroscience, heart, orthopedics departments, which have
medical personnel and medical equipment that are ready to use also, the Company has hospital for elderly
to support the patients.

- For critically ill patients, due to the continual increase of patients with complex and serious diseases, the
Company has prepared both medical personnel and service centers with a total of more than 100 beds in
Intensive Care Unit. Every bed is equipped with modern equipment to support a variety of critically ill
patients.

- Forforeign patients, the Company foresees an opportunity in medical tourism that has a high growth market
due to the fact that Thailand is recognized by foreigners that the quality of medical services in Thailand is
of international standards. The Company therefore was developing a reception for foreign patients to
accommodate foreign patients by being able to communicate medical terminology in foreign languages. In
addition, the Company has used brokerage services to find reputable customers in foreign countries to
attract such customers to come to use the service with the Company. The brokerage services are another

option for foreign customers when considering medical services in Thailand.
Insurance's Contract Customers Group

- For the customers who have contracts with insurance companies, due to the fact that Thai population tends

to pay more attention to health care, coupled with the government's policy of supporting insurance such as
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allowing to bring health insurance premiums to reduce annual income tax, resulting in the growth of the
group of health and life insurance. Therefore the Company foresees the opportunity to grow from this group
of customers whereby the Company had a good relationship with insurance company representatives,
which leads to more contracts with insurance companies and leads the insurance company representatives
to recommend the hospitals in the Company's group allowing the insured customers to access more
services and making insurance will help those who are entitled to reimburse medical expenses according

to the insurance rights to be admitted to the hospital resulting in a greater number of customers.

(2) Overseas Medical Treatment Business

(4)

The Company's target customers consist of 2 main groups, which are general customers and insurance's

contract customers.
General Customers Group
For Ar Yu International Hospital

- Myanmar is a growing society with over 40 percent of the population in working age (25-54 years) who have
not yet entered the aging society. The customers of hospital therefore diverse ranging from middle-aged to

elderly people, working age groups, and mothers and children.
Insurance's Contract Customers group

- In Myanmar, the majority of customers pay medical expenses by themselves and only a few people have

health insurance.

Medical Outsourcing Service Business

Government hospitals that wish to engage a private sector to manage government hospitals.

Specialized Medical Center Business

Thonburi Sermrath Co., Ltd. (Former name: Thonburi Hospital Heart Centers Company Limited) has 3 main target

groups consisting of general patients, patients under the government health welfare program, such as patients under

the Social Security Scheme, patients under the National Health Security Office's program (NHSO), the rights of

officers under government agencies and foreign patients.

Procurement of Products and Services

(1)

Procurement of Domestic Products and Services

Recruitment of Medical Personnel

Since the Company has been in the hospital business for more than 40 years and the management of the

Company being a director of many leading medical education institutions in Thailand, the Company is able to seek

qualified medical personnel and the Company is also a policy to develop specialized nurses by encouraging nurses

for specific diseases to attend training for 4 - 9 months in order to gain knowledge and abilities to treat specific

diseases better. Furthermore, THG has collaborated with Assumption University to establish the St. Luke School of

Medicine, an international medical faculty, which is expected to commence teaching in 2025.
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Procurement of drugs and Medical Supplies

The Company has a policy to purchase drugs and medical supplies as a group purchasing together with its
affiliates in order to increase the bargaining power with drug and medical suppliers and to reduce the cost of
medicines and medical supplies, which the Company has an efficient process of purchasing medicines and medical
supplies. The Drug Committee will be appointed to consider the procurement of drugs and medical supplies, taking

into account various elements such as price, quality, doctor's needs, delivery time and the period of repayment, etc.

Procurement of Medical Equipment and Tools
The Company has a policy to purchase medical equipment and devices as a group purchasing together with its
affiliates in order to increase the bargaining power with the suppliers of medical equipment and devices and reduce

the cost of equipment and equipment and medical supplies.

(2) Procurement of Products and Services in Overseas
Recruitment of Medical Personnel

In doing business in foreign countries, the Company has a joint venture with a large company (Ga Mone Pwint,
Myanmar) which is well known in that country, resulting in the hospital having quite a large customer base and
reliable. Therefore, it is a factor that attracts medical personnel to join the hospital and resulting in the hospital able

to continually invite knowledgeable medical personnel to work with the hospital.
Procurement of Drugs and Medical Supplies

The Company has a policy to purchase medicines and medical supplies from many reputable distributors. There
is no monopoly on any one distributor in order to develop relationships with multiple distributors and to increase the
ability to negotiate with drug suppliers and to reduce the Company's drug and supplies costs. The Company has an
efficient pharmaceutical procurement process, and the approval will be in accordance with the approval authority of

which the approver will consider various factors such as price, quality, doctor's needs and delivery time, etc.
Procurement of Medical Equipment and Tools

The procurement of medical equipment and equipment shall be approved by the authorized persons. In
addition, all ordered medical equipment and tools shall be in accordance with the certified standard. The hospital
will make its order through domestic dealers which has been appointed by the manufacturer directly because it will
ensure that if these devices and tools are defective or damaged, the dealer can take action to repair such devices

and tools immediately.
Assets Used in Business

Please see the details in the Assets Used in Business and Details of Asset Appraisal Items.

Thonburi Healthcare Group
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Shareholder structure of the Company
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Subsidiaries, Associates, Joint Venture, and Juristic Persons

Subsidiaries

(1) Rajyindee Hospital PCL.
Company Registration No.
Registration Date

The headquarters

Website

Business Type

The numberand type of shares
Registered Capital

Issued and paid-up capital

0107538000380 (former No. PLC. 561)

20 July 1995

119 Rajyindee Road, Tambol Hat Yai, Amphur Hat Yai, Songkhla
90110 Tel. +66 74-200-200 Fax. +66 74-200-292

www.rajyindee.com

Medical Service Business
430,000,000 ordinary registered shares
430,000,000 Baht at par value 1 Baht per share

430,000,000 Baht, 430,000,000 shares at par value 1 Baht per share

(2) Healthiva Co., Ltd. (Former: Uttaradit Thonburi Hospital Co., Ltd.)

Company Registration No.
Registration Date

The headquarters

Business Type
The numberand type of shares
Registered Capital

Issued and paid-up capital

0105559025720

12 February 2016

61/160 Rama 9 Road, Khwaeng Huai Khwang, Khet Huai Khwang,
Bangkok 10310 Tel. +66 2643-0921 Fax. +66 2246-1796

Health Care products

12,000,000 ordinary registered shares

120,000,000 Baht at par value 10 Baht per share

90,000,000 Baht, 12,000,000 shares at par value 7.50 Baht per share

(3) Thonburi Sermrath Co., Ltd. (Former: Thonburi Hospital Heart Center Co., Ltd.)

Company Registration No.
Registration Date

The headquarters

Website

Business Type

Thenumberandtypeofshares :

Registered Capital

Issued and paid-up capital

Thonburi Healthcare Group

0105557100490

16 July 2014

61/160 Rama 9 Road, Khwaeng Huai Khwang, Khet Huai Khwang,
Bangkok 10310 Tel. +66 2643-0921-5 Fax. +66 2642-0939

www.thonburisermrath.co.th

Hospital Management Services and Treatment Services for heart

disease, established as part of a Hospital's Heart center, provide management
services for government hospitals

11,330,000 ordinary registered shares

: 113,300,000 Baht at par value 10 Baht per share
: 113,300,000 Baht, 11,330,000 shares at par value 10 Baht per share
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(4) Thonburi Wellbeing Co., Ltd.

Company Registration No. :
Registration Date

The headquarters

Website

Business Type

The numberand type of shares:

Registered Capital

Issued and paid-up capital:
(5) DS All Co., Ltd.

Company Registration No. :

Registration Date

The headquarters

Website

Business Type

The numberand type of shares:

Registered Capital

Issued and paid-up capital:

(6) Rajthanee Realty Co., Ltd.
Company Registration No.
Registration Date

The headquarters

Business Type
The numberandtype of shares
Registered Capital

Issued and paid-up capital

0105557165486

7 November 2014

61/160 Rama 9 Road, Khwaeng Huai Khwang, Khet Huai Khwang,
Bangkok 10310 Tel. +662-643-0921-5 Fax. +66 2-642-0939

www.jinwellbeing.com

Housing business for elderly, care center and elderly care center,
comprehensive health services for elderly, medical services and operating
the patient rehabilitation center (Step-Down Care)

150,000,000 ordinary registered shares

1,500,000,000 Baht at par value 10 Baht per share
1,500,000,000 Baht, 150,000,000 shares at par value 10 Baht per share

0105556199387

27 December 2013

615 Jit-Uthai Building, 11th Floor, Ramkhamhaeng Rd., Huamark, Bangkapi
Bangkok, 10240 Tel. +662-375-1516 Fax. +66 2-2375-1517
www.ds-all.co.th/

Business selling pharmaceuticals, chemicals, machinery and appliances dental
3,193,265 ordinary registered shares

31,932,650 Baht at par value 10 Baht per share

31,932,650 Baht, 3,193,265 shares at par value 10 Baht per share

0105544092116 (former No. Kor Tor 03-0159-44)
20 September 2001

61/160 Soi Thaweemit 5, Rama 9 Road, Khwaeng Huai Khwang, Khet Huai

Khwang, Bangkok 10310 Tel. +662-643-0921 Fax. +66 2-246-1795

Land business and real estate development

19,600,000 ordinary registered shares

1,960,000,000 Baht at par value 100 Baht per share

1,960,000,000 Baht, 19,600,000 shares at par value 100 Baht per share

(7) Thonburi Realty Development Co., Ltd.

Company Registration No.
Registration Date

The headquarters

Thonburi Healthcare Group

0105533007996 (former N0.798/2533)
19 January 1990
61/160, Rama 9 Road, Khwaeng Huai Khwang, Khet Huai Khwang,



Bangkok 10310 Tel. +66 2-643-0921 Fax +66 2-642-0939
Business Type . Land business and real estate development
The numberandtypeofshares : 127,000,000 ordinary registered shares
Registered Capital :1,270,000,000 Baht at par value 100 Baht per share
Issued and paid-up capital : 1,270,000,000 Baht, 127,000,000 shares at par value 10 Baht per share

(8) Modular Software Expertise Co., Ltd.

Company Registration No.  : 0105536114840 (former No. (1)2228/2536)
Registration Date . 7 October 1993
The headquarters . 333/2 Pracha Chuen Road, Khwaeng Bang Sue, Khet Bang Sue

Bangkok 10700 Tel. +66 2-882-5173 Fax. +66 2-882-5175
Website © www.mse-th.com
Business Type . Providing computer consultancy and programming
Thenumberandtype ofshares : 180,000 ordinary registered shares
Registered Capital ;18,000,000 Baht at par value 100 Baht per share

Issued and paid-up capital : 18,000,000 Baht, 180,000 shares at par value 100 Baht per share

(9) Thonburi Bamrungmuang Hospital Co., Ltd.

Company Registration No.  : 0105545057829
Registration Date : 5June 2002
The headquarters . 611 Bamrungmuang Road, Khwaeng Khlongmahanak, Khet

Pomprapsattruphai, Bangkok 10100 Tel. +66 2-220-7999 Fax +66 2-223-1876

website . www.thonburibamrungmuang.com

Business Type . Medical Service Business (Operated in January 2019)

Thenumberandtypeofshares : 48,927,068 ordinary registered shares

Registered Capital . 1,473,176,700 Baht at par value 5 Baht per share

Issued and paid-up capital : 1,285,676,700 Baht as followed
1,223,176,700 Baht, 244,635,340 shares at par value 5 Baht per share
62,500,000 Baht, 50,000,000 shares at par value 5 Baht per share
(25% paid-up)

(10) Thanarad Thung Song Co., Ltd.

Company Registration No.  : 0805557000618
Registration Date : 15 May 2014
The headquarters . 88/8 Moo 1, Tambol Chamai, Amphur Thung Song,

Nakhon Si Thammarat 80110 Tel. +66 93-579-1188

Website . www.thonburithungsong.com
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Business Type
The number and type of shares
Registered Capital

Issued and paid-up capital

(11) TH Health Co., Ltd.

Company Registration No.
Registration Date

The headquarters

Business Type

The number and type of shares

Registered Capital

Issued and paid-up capital

(12) Trang Vejkij Co., Ltd.

Company Registration No.
Registration Date

The headquarters

Website

Business Type

The numberandtype of shares :

Registered Capital

Issued and paid-up capital

(13) TeleHealth Care Co., Ltd.

Company Registration No.
Registration Date

The headquarters

Website

Business Type

The numberand type of shares  :

Registered Capital

Issued and paid-up capital

Medical Services Business (Operated in November 2019)
60,000,000 ordinary registered shares

600,000,000 Baht at par value 10 Baht per share

600,000,000 Baht, 60,000,000 shares at par value 10 Baht per share

0105564073125

29 April 2021

120/132 Soi Baan Chang Lor, Baan Chang Lor Sub-district, Bangkok Noi District,
10700 Tel. +66 89-922-9949

Procurement business to distribute medical equipment, medical products and
pharmaceuticals

210,000 ordinary registered shares

21,000,000 Baht at par value 100 Baht per share

21,000,000 Baht, 210,000 shares at par value 100 Baht per share

0925523000061

15 May 2014

61/39 Kokkhan Road, Thap Thiang, Muang, Trang 92000
Tel: +6675-218988

www.thonburitrang.com

Medical Service Business
29,400,000 ordinary registered shares
294,000,000 Baht at par value 10 Baht per share

294,000,000 Baht, 29,400,000 shares at par value 10 Baht per share

0105566006298

10 January 2023

611 Bamrung Mueang Rd, Khlong Maha Nak, Pom Prap Sattru Phai, Bangkok
10100 Tel. +66 2-220-7999 Fax. +66 2-223-1876

www.telehealthcare.co.th

Medical Service and Telemedicine Business

200,000,000 ordinary registered shares

200,000,000 Baht at par value 10 Baht per share

50,000,000 Baht, 20,000,000 shares at par value 10 Baht per share (25% paid-up)
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(14) Thonburi Partners Pte. Limited

(1)

Company Registration No.
Registration Date

The headquarters
Business Type

Shareholding

Indirect Subsidiaries

2023476772

4 December 2023

30 Cecil Street #19-08, Prudential Tower, Singapore 049712
Holding Company

Holding 100% by the company (no shares have been called for payment)

Thonburi Property Management Co., Ltd. (a subsidiary of Thonburi Wellbeing Co., Ltd.)

Company Registration No.
Registration Date

The headquarters

Business Type
The number and type of shares
Registered capital

Issued and paid-up capital

0105562161663

17 September 2019

61/160, Rama 9 Road, Khwaeng Huai Khwang, Khet Huai Khwang,
Bangkok 10310 Tel. +66 2-246-4694

Senior residence management

40,000 ordinary registered shares

4,000,000 Baht at par value 100 Baht per share

4,000,000 Baht, 40,000 shares at par value 100 Baht per share

Thung Song 888 Co., Ltd. (a subsidiary of Thanarad Thung Song Co.,Ltd.)

Company Registration No.
Registration Date

The headquarters

Business Type

The numberand type of shares  :

Registered capital

Issued and paid-up capital

0805565003302

12 October 2022

88/8 Moo 1, Tambol Chamai, Amphur Thung Song, Nakhon Si
Thammarat 80110 Tel. +66 93-579-1188

Production and transmission of electricity

1,000,000 ordinary registered shares

10,000,000 Baht at par value 10 Baht per share

10,000,000 Baht, 1,000,000 shares at par value 10 Baht per share

(3) Lanta Vejkij Co., Ltd. (a subsidiary of Trang Vejkij Co., Ltd.)

Company Registration No.
Registration Date

The headquarters

Business type
The number and type of shares
Registered capital

Issued and paid-up capital

Thonburi Healthcare Group

0815565000885

8 April 2022

399 Moo 3, Tambol Saladan, Amphur Koh Lanta, Krabi 81150

Tel. +66 81-5697890

Medical service business

4,500,000 ordinary registered shares

45,000,000 Baht at par value 10 Baht per share

45,000,000 Baht, 4,5000,000 shares at par value 10 Baht per share
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Associates

(1) Ubonrak Co., Ltd.

Company Registration No. ;0345534000225 (former No. Bor. Aor. Jor. Aor.Bor.111)
Registration Date . 16 December 1991
The headquarters . 46/4 Bhurapanai Road, Tambol Naimuang, Amphur Muang

Ubonratchathani, Ubonratchathani 34000
Tel. +66 45-260-300 Fax. +66 45 243-654

Website © www.ubonrak.co.th

Business type : Medical Service Business

The numberandtypeofshares : 11,250,000 ordinary registered shares

Registered capital ;112,500,000 Baht at par value of 10 Baht pershare

Issued and paid-up capital : 112,500,000 Baht, 11,250,000 shares, par value of 10 Baht per share

(2) Sirivej Chanthaburi PCL.

Company Registration No. ;0107547000117 (former No.0107574700110)
Registration Date . 23 February2004
The headquarters . 151 M.7 Trirat Road, Tambol Chanthanimit, Amphur Muang

Chanthaburi, Chanthaburi 22000
Tel. +66 39-344-339 Fax. +66 39 322-995-6

Website © www.sirivejhospital.com

Business Type . Medical Services Business

Thenumberandtype ofshares : 370,909,375 ordinary registered shares

Registered capital . 370,909,375 baht at par value of 1 baht per share

Issued and paid-up capital : 370,909,375 baht, 370,909,375 shares, par value of 1 baht per share

(3) Phatara Hospital Co., Ltd.

Company Registration No. 0105538022772
Registration Date : 21 February 1995
The headquarters : 32/410 Village No. 6, Tambol Khlong Nueng, Amphur Khlong Luang, Pathum Thani

12120 Tel. +66 2901-8400 Fax +66 2901-8508, +66 2901-8082
Business Type . Medical services business
The numberandtype ofshares : 15,000,000 ordinary registered shares
Registered capital ;150,000,000 Baht at par value of 10 Baht per share
Issued and paid-up capital : 150,000,000 Baht, 15,000,000 shares, parvalue of 10 Baht per share
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(4) Thonburi Rangsit Hospital Co., Ltd.

Company Registration No.
Registration Date

The headquarters

Business Type
The number and type of shares
Registered capital

Issued and paid-up capital

Joint Ventures

0105565122171

27 July 2022

61/160, Rama 9 Road, Khwaeng Huai Khwang, Khet Huai Khwang,
Bangkok 10310 Tel. +66 2-246-4694

Medical services business

10,000 ordinary registered shares

1,000,000 Baht at par value of 100 Baht per share

1,000,000 Baht, 10,000 shares, par value of 100 Baht per share

ARYU International Health Care Company Limited

Registration Date

The headquarters

Business type

Shareholding

Registered capital

Issued and paid-up capital

4 April 2017

Plot No. 34D, Block No. 51F3,51D5,51D6 Kayaikkasan Road (Between
Marlarnwe Street) Tamwe Township, Yangon

Medical services business, the name of Ar Yu International

Hospital (Operated outpatient service in September

2018 and inpatient service in February 2019)

Holding 40% by THG (Holding 10% in2017)

USD 100,000,000

USD 70,000,000

Juristic persons in which THG holds 10% or more

(1) Thanakarn Hospital Co., Ltd.

Company Registration No.
Registration Date

The headquarters

Business Type
The number and type of shares
Registered capital

Issued and paid-up capital

THO

Thonburi Healthcare Group

0715534000281

7 November 1991

20/20 Saeng Chuto Rd, Ban Tai, Mueang, Kanchanaburi
Tel +66 34-540-601-9 Fax. +66 34-515-886

Medical services business

7,500,000 ordinary registered shares

75,000,000 Baht at par value 10 Baht per share

75,000,000 Baht, 7,500,000 shares at par value 10 Baht per share



(2) Roi-Et Hospital Co., Ltd.
Company Registration No.
Registration Date

The headquarters

Business Type

The numberand type of shares  :

Registered capital

Issued and paid-up capital

0455538000075

9 May 1995

166 Pattamaon Rd, Nai Mueang, Mueang Roi Et, Roi Et
Tel. +66 43-515-191 Fax. +66 43-513-191, +66 43-512-191
Medical services business

12,500,000 ordinary registered shares

125,000,000 Baht at par value 10 Baht per share

125,000,000 Baht, 12,500,000 shares at par value 10 Baht per share

(3) Kalasin Thonburihospital Co., Ltd.

Company Registration No.
Registration Date

The headquarters

Business Type

The numberand type of shares  :

Registered Capital

Issued and paid-up capital

0465558000216

27 October 2015

89 Bypass Song Rd, Kalasin, Mueang Kalasin, Kalasin

Tel. +66 43-840-444 Fax. +66 43-840-424

Medical services business

30,000,000 ordinary registered shares

300,000,000 Baht at par value 10 Baht per share

300,000,000 Baht, 30,000,000 shares at par value 10 Baht per share

(4) Thai Longstay Management Co., Ltd.

Company Registration No.
Registration Date

The headquarters

Business Type

The numberandtype of shares

Registered Capital

Issued and paid-up capital
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0105545095143

11 September 2002 (becoming a shareholder on 29 November 2021)
1 TP&T Tower, 24th Floor, Soi Vibhavadi Rangsit 19, Vibhavadi
Rangsit Road, Chatuchak, Chatuchak, Bangkok 10900

Tel. +66 2-936-1644

Facilitating hotel reservations, Housing in the Tourism Promotion

and Development Project of the Tourism Authority of Thailand
1,000,000 ordinary registered shares

100,000,000 Baht at par value 100 Baht per share

100,000,000 Baht, 1,000,000 shares at par value 100 Baht per share
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(5) Thonburi Canabiz PCL.
Company Registration No.
Registration Date

The headquarters

Business Type

The numberandtype of shares :

Registered Capital

Issued and paid-up capital

Thonburi Healthcare Group

0107564000413

19 November 2021

61/160, Rama 9 Road, Khwaeng Huai Khwang, Khet Huai Khwang,
Bangkok 10310

Operating pharmaceutical products containing extracts from
medicinal plants for use in medical treatment

1,000,000 ordinary registered shares

100,000,000 Baht at par value 100 Baht per share

100,000,000 Baht, 1,000,000 shares at par value 100 Baht per share
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Security and shareholders’ Information

Major Shareholders

According to the share registration book closing on 5 January 2024 are as follows:

Name No. of Shares % Holding

1.  Ramkhamhaeng Hospital PCL. 185,139,144 21.846
2. Mrs. Charuvarn Vanasin " 121,039,119 14.282
3. Rajthanee Pattanakarn (2014) Co., Ltd. n 49,544,143 5.846
4. Mrs. Nawara Vanasin’' 34,443,863 4.064
5. Mr. Arsa Meksawan 29,374,737 3.466
6. Southeast Asia UK (Type C) Nominees Limited 26,005,000 3.069
7. Mrs. Orachat Tosayanont 25,882,670 3.054
8. Mr. Aurchart Kanjanapitak, MD 14,259,500 1.683
9. Thai NVDR Company Limited 14,153,800 1.670
10. Mr. Aasis Unnanuntana, MD 12,759,100 1.506
11. Miss Jidapa Phumphut 11,374,127 1.342
12. Mrs.Alisa Simaroj 11,000,000 1.298
13. Miss Aurora Unnanuntana 11,000,000 1.298
14. Mr. Sita Meksawan 8,515,063 1.005
15. F&S 79 Co., Ltd. 8,355,756 0.986

Total 562,846,022 66.415

Noted: 1/ Vanasin’s Family, the major shareholders, consists of Mr. Boon Vanasin (5,801,848 shares), Mrs.

Charuwan Vanasin, Mrs. Nawara Vanasin, Ms. Nalin Vanasin (10,837 shares), Mr. Jon Vanasin
(10,837 shares), Global Health Investment Co.,Ltd. (913,340 shares), and Rajthanee Pattanakarn
(2014) Co., Ltd. Holding a total of 24.988%

Registered Capital and Paid-up Capital of THG

The Company has a registered capital of 847,467,400 baht, the paid-up shares of 847,467,400 and the registered

ordinary shares of 847,467,400.
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Divided Payment Policy

1) Dividend Payment Policy of the company

The Company has a policy to pay dividends at no less than 40% of its total net profit according to the Company's
separate financial statements after income tax (but does not include unrealized foreign exchange gains or losses) and
after legal reserves’ deduction and other reserves. Such dividend payments may be changed as appropriate with
consideration of operating results, investment plan, financial positioning, cash flow, liquidity, and other factors in the
future. The Board of Directors may consider reviewing and amending the dividend payment policy from time to time in
order to meet the company's business growth plan, investment and working capital including other factors as deemed
appropriate. However, such a dividend payment will not exceed the retained earnings shown in the Company's
separate financial statements in accordance with the relevant laws.

The dividend payment shall be present to the annual general shareholders’ meeting for approval, except for interim
payment that is under the authority of the Board of Directors and shall be reported to the shareholders at the following

shareholders’ meeting.

Dividend Payment Details ‘ 2022 ‘ 2023

Earnings per share calculated from separate financial
0.82 0.54 1.10 1.22 0.85
statement (Baht)

Dividend per share (Share) 0.40 0.30 0.90 0.90 0.45

Dividend payout ratio from net profit calculated from
49.06 55.02 81.9 73.52 52.94

separate financial statement (%)

2) Dividend Payment Policy of subsidiaries

The Board of Directors of the subsidiary will periodically consider.
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Risk Management

Thonburi Healthcare Group Public Company Limited recognizes the importance of risk management and
places importance on risk management by the Risk Management Committee (RMC) to determine and review policies,
objectives, risk management framework and monitoring, evaluating compliance with the risk management
framework, as well as providing opinions and recommendations regarding organizational risk management and the
risks of new project investments. The Company has established the Risk Management Sub-committee for each
business of the Company which is appointed by the Risk Management Committee to oversee the Company's risk
management to be efficient leading to the achievement of the organization's business goals, including issuing risk
management policies to ensure that personnel at all levels of the organization understand the risk management
process and practice it which will be an important tool that supports every part of the organization that achieves its
objectives, goals and operational success, which will lead to added value and sustainable organizational growth
including being able to apply it to operations starting from large projects to small projects, be aware of faults and
preparing a contingency plan before it happens is better than solving problems at the root cause that may cost

money and wasting resources unnecessarily.

The Board of Directors has approved and announced the risk management policy. It stipulates that risk
management is the responsibility of executives and employees at all levels to be aware of the risks inherent in their

operations and the organization by giving importance to risk management in various areas, including:

AHABaRunagne ATIRENAIT
( Strategic Risk ) ( IT Risk )

AMaReadunaie \\ 4 - "
| AManAtdumM L Rn Ny

(Financial Risk) | / \ / ( Compliance Risk )

ANHIALIAUNTANHIY ESG risk
uaznslfjinie fumandan (Environmental),
( Operation Risk ) Audans (Social)

v 0w
AUNIININLALR (Governance)

| oda d .
ArAeeilinTwlnl
(Emerging Risk )

To achieve the objectives according to the 5 main process steps:
1) Establishing policies, strategies, scope, including risk management criteria and objectives.
2) Risk identification.

3) Risk assessment analysis.
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4) Establishing guidelines for risk management, which may include risk acceptance, risk reduction, and risk

avoidance.

5) Monitoring and evaluating whether risks are managed appropriately and reporting risks to the Risk

Management Committee before reporting to the Board of Directors accordingly.

Tools for risk management

The Company has studied and applied risk management tools in various forms by the management team
responsible for risk, applying risk management policies and frameworks throughout the organization, such as
determining the level of risk that the organization accepts (Risk Appetite), assessing and ranking risk factors using
a risk map (Risk Map), monitoring risk management through a risk management plan (Mitigation Plan) and key risk
indicators (Key Risk Indicator: KRI). In addition, we also monitor changes in important external factors, including

emerging risks, so that we can prepare proactive risk management measures before they affect business operations.

Risk management culture

The Company recognizes the importance of a management system under good corporate governance, risk
management and supervision and control of operations according to relevant rules and realizes that organizational
culture is an important element for the success of risk management. Therefore, executives are assigned to
communicate the importance of risk management and be a model for risk management, including creating risk
management methods to see results in practice in order to create an atmosphere and culture for risk management
to all employees and focus on allocating resources and providing appropriate support in various areas to promote
effective risk management, a risk management manual has been published for employees to have knowledge and
understanding of the benefits that employees will receive from following the risk management framework as well as

improving efficiency of continuous enterprise risk management.
Risk factors

The Company's business operations face various risk factors which may affect the Company's operations and
operating results. The following risk factors are some important risk factors that may have a negative impact on the
Company, which may cause significant investment risk for investors. There may be other risk factors that the
Company is not currently aware of and there may be some risk factors that the company considers that it is not

material. These risk factors may affect the Company's business operations in the future.

1. Business Risk
1.1 Risk from economic volatility

At present, the medical service business tends to have more intense competition as major operators in the
market continuously merge with each other, which gives them a cost advantage and there are various service
channels and from the fact that new operators are gradually entering the market, causing the competition for market

share from existing operators, resulting in the awakening of competition in service provision and using price policies
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to attract customers. The impact from the liberalization of trade and services under the agreement of the ASEAN
Economic Community (AEC) may result in new competitors within the ASEAN countries expanding the scope of

services into Thailand. These competitive factors may inevitably affect the Company.

The economic impact may affect the purchasing power of consumers. Although medical care is one of the four
factors, service recipients of private hospitals may choose to delay or reduce their use of hospital services such as
delaying treatment or receiving medical services for diseases that do not require urgent treatment or shortening the
length of stay in the hospital, reducing service spending by choosing to receive treatment in a government hospital
or other private hospitals that may have lower costs, etc. However, the Company has been closely monitoring the
situation in order to analyze and assess risks that may affect the company's business operations, as well as preparing
and setting measures for appropriate risk management. Moreover, the company has the ability to treat more
complicated diseases compared to other hospitals that charge similar medical fees and the prices offered by the
hospital are prices that most people can access the service. Therefore, it is a factor that will help the hospital have
patients receiving treatment regularly and help reduce the impact that the hospital will receive from economic

fluctuations.

1.2 Risk from the outbreak of coronavirus 2019 (COVID-19), a new emerging disease

In 2023, the COVID-19 outbreak situation continues to affect the Thai economy. As a result, the main hospital
business has been affected by the fact that some patients have reduced access to services at the hospital and a
small number of patients from overseas are still unable to travel in for treatment, especially hospitals that have a
large group of international patients and secondary hospitals were more affected than tertiary hospitals (for example,
treating complex diseases such as cancer, brain and heart) because patients with no urgent needs were delayed in
receiving treatment. The company therefore uses the risk management system as a tool to supervise operations
that affect the company's operating results affected by the outbreak of the coronavirus 2019 (COVID-19) in order to
ensure that the company will be able to manage risks so that the business can operate sustainably with the main

aim being to ensure the safety of patients and medical personnel.

An important thing that allows a business to grow continuously and sustainably is the ability to adapt to cope
with changes if the coronavirus disease 2019 (COVID-19) continues to occur and becomes an endemic disease.
The company has a specific adjustment plan to control costs and expenses to be effective and suitable for the
business direction, including the growth strategy of the service business in line with the changing behavior of service
users. Forexample, reducing hospital visits if not necessary, becoming more accustomed to using online technology
to support operations during crises. The company has managed and prepared information technology resources
including necessary safety and health equipment to provide services to meet the needs of patients, such as sending
medicine to their homes for existing patients who are unable to travel, providing vaccination services at home,
including developing a telemedicine system to communicate with patients, able to check history and follow up on
symptoms even if they are foreign patients who are unable to travel to see a doctor, etc. including adjusting the area
of affiliated hospitals to make inpatient departments available to provide treatment for COVID-19 patients with

moderate (yellow) to severe (red) symptoms, as well as providing other services such as opening RT-PCR testing
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services, screening COVID-19 patients both inside and outside the premises, vaccination services are available for

people in at-risk groups and for children 5-11 years old

2. Operation Risk
2.1 Risk from competition in the private hospital business

The private hospital business is a highly competitive business. In addition to competing with private hospitals of
the same level as the Company, we must also compete with the expansion of services provided by government
hospitals, such as after-hours special clinics, private hospitals under the management of government hospitals. This
may affect the Company's customer base. At present, the medical service business tends to have more intense
competition as major operators in the market continuously merge with each other, which gives them a cost advantage
including having a variety of service channels and from the fact that new operators are gradually entering the market,
causing market share competition from existing operators, resulting in the awakening of competition in providing
services and using price policies to attract customers. The private hospital business still has a steady growth trend.
Consumers will receive faster service due to increased competition to the point of searching for doctors or medical
teams to supplement the team so that consumers will have more options. Hospitals are inevitable if you have a disease
or are feeling unwell, when you are sick, you need treatment. Therefore, the demand for this business continues to
expand, but the size will be divided into middle and low-end private hospitals, main hospital management, and network

hospitals as well.

Therefore, in order to increase service efficiency and increase competitiveness, the company has developed
medical personnel regularly, allowing the hospital to be able to treat more complicated diseases when compared to
competitors that offer similar prices for medical care. The Company also plans to develop a patient rehabilitation center
(Step Down Care) for patients during recovery who must stay overnight for more than 2 nights in order to reduce costs
for patients and the Company. In addition, the Company offers medical care services outside the hospital area (Home
Healthcare) and senior care and living services as well. To support the demand for medical care for highly complex
diseases, the Company has plans to expand the Excellent Center, which still has a relatively high demand compared
to the treatment services offered. In addition, the Company is contracted to manage public hospital treatment centers
in order to increase the company's profit margins because in managing a hospital, the Company does not have to

invest in tools and equipment.

2.2 Risk from government healthcare policies

The Company's income from general patient groups is approximately 92.30 percent of total revenue from medical
treatment. If the government sector promotes other medical care policies, such as expanding the scope of rights of
the universal health insurance program, it may result in a decrease in the number of service users who are general
patients. The Company is aware of such risks and has therefore regularly followed up on government policy formulation.
Before the government announces the implementation or announcement of changes in various policies, opinions and
suggestions will be asked for various hospital operators through the Private Hospital Association and the Social Security

Contract Private Hospital Association. Therefore, it is a preparation to reduce risks from changes in government policy
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that may affect the Company's operating results significantly. The hospital participates in government projects to admit
patients among government officials according to the Comptroller General's Department's disbursement policy. In
addition, the Company has a plan to increase revenue from general user groups, including self-payer groups and
contract groups, focusing on the development of specialized medical centers to advance to medical excellence,
develop the ability to treat highly complex diseases, which are diseases that people are more likely to suffer from them
including the Heart Center, Orthopedic Surgery Center, Brain and Neuroscience Center, and groups of patients who
require critical care. The Company has medical personnel who are skilled in treating a large number of this group of
patients and is constantly improving the quality of medical treatment and personnel in order to increase efficiency in

providing services and creating additional value for the business in another way.

2.3 Risk from a shortage of medical personnel

Providing medical services depends on qualified medical personnel in various related fields, which currently
can be produced in limited numbers. In addition, at present, the impact of the expansion of the medical service
business has created a demand for qualified and experienced personnel to join the organization. Such personnel
need a long time to develop appropriate knowledge and abilities, resulting in the Company being affected by a
shortage of medical personnel in various fields in the future. Therefore, the Company has collaborated with Siam
University to provide nursing education at the bachelor's degree level in order to produce graduates with the
knowledge and ability to provide quality services to support the Company's needs. However, in the past, the
Company has not experienced a shortage of medical personnel because the Company has established appropriate
compensation and welfare policies including creating a good working atmosphere and hygiene, a policy for training
the Company's personnel with the objective of enhancing their working skills and develop continuous learning in
various areas which will result in personnel becoming attached to the organization. From this policy, the Company

believes that it can help reduce the risk of a shortage of medical personnel.

2.4 Risk from relying on personnel with specialized expertise

The hospital business is a business that depends on medical personnel with expertise in treating diseases for
patients. At present, medical personnel are not sufficient to meet the demand. Therefore, in a situation where the
hospital business is highly competitive, it may result in the hospital business being at risk from the loss of medical

personnel and the recruitment of medical personnel with specific expertise.

However, the hospital has been established for more than 40 years and is a hospital with a large network and
has an image and reputation that is highly accepted in the public health industry. The hospital has a group of doctors
who are legendary and widely recognized, making the hospital trustworthy among both academic and executive
medical groups including the stability of the Company, it can give confidence to medical personnel who will join the
hospital and the Company. In addition, the Company has cooperated in establishing the Faculty of Medicine with

Siam University, making it easier for the hospital to recruit and develop medical personnel.
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In addition, the hospital also has a policy to provide appropriate compensation to personnel and has a policy to
continually develop the quality of personnel along with providing a career growth system (Career Path System)
including training to enhance new knowledge regularly to motivate those personnel to work with the hospital in the
long term, such as giving rewards to personnel who have worked with the hospital for a long time, allowing personnel
to express their opinions freely and paying attention to the welfare and well-being of personnel in order to build

morale and encouragement to continue working.

2.5 Risk from renewing hospital management contracts and heart center management contracts with the

government sector that have a short term of contract.

The Company has revenue from hospital management services and heart center management in 2023,
representing an average proportion of 7.42 percent of total revenue. If the Company is unable to renew the contract,
it may result in a decrease in the hospital's income. However, the Company is a company with experience in hospital
management and experience in managing specialized treatment centers such as heart centers, including being
evaluated by the National Health Security Office (NHSO) so that Universal Coverage Scheme patients can use their
treatment rights as well. The hospital is well-equipped in recruiting medical personnel and has the ability to estimate
and manage costs and has expertise and experience in hospital management. In addition, the hospital has
experience in managing a specialized heart center treatment center, causing there to be quite a few competitors
who have complete and sufficient qualifications and are also looking for a hospital to manage a specialized heart

center treatment center continuously.

2.6 Risk of being sued for damages from medical services.

Since the company's business is medical services, there is a risk of being sued because patients or related
persons are dissatisfied with the hospital's treatment or there may be consequences related to the treatment of the
hospital's doctors and specialists. However, the hospital or doctor must pay compensation to the complainant,

which may affect the operating results and reputation of the hospital in the future.

Due to the aforementioned risks, the Company has regularly followed up on changes in regulations and strictly
complied with the regulations and has continuously developed the quality of hospital services as well as select and
attract doctors and personnel with experience and expertise. The Company has insurance that covers legal liability
arising from business operations and occurring within the insured business premises in order to reduce the impact
of being sued for damages to a certain extent. In addition, there is a regular evaluation of the quality of services,
especially evaluating the results of medical care and satisfaction in receiving services and treatment at the hospital
in order to be able to recognize the efficiency of operations. It is also another way to prevent risks that may arise

from being sued for damages.
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2.7 Risk from changes in technology for medical tools and equipment

As the complexity and severity of the disease increases, treatment requires the use of modern medical
equipment. The Company places the highest importance on the quality of analysis as well as providing treatment
services to the hospital's patients. Therefore, there is investment in purchasing medical tools and equipment to
continually keep them up to date. However, with today's medical technology changing rapidly and medical

equipment having a high value, it may affect the worthiness of the investment.

The Company has a process for approving various investments, starting with studying the worthiness of the
investment by the Medical Device Management Committee, which is a working group consisting of people with
knowledge and expertise in various fields working together in determining the policy for purchasing medical
equipment and preparation of the annual medical equipment purchasing budget, including guidelines for selecting
and evaluating the cost-effectiveness and worthiness of purchasing for consideration before the consideration and

approval by the Board of Directors.

2.8 Risk from expanding investments

The Company has planned to expand investment in the healthcare business both domestically and abroad,
including the Healthcare Solution Provider business, which may affect the Company's investment cash flow, income
structure, and the Company's operating as a result from uncontrollable factors such as Thailand's economic
situation, political changes, government policies regarding medical care services, competitive conditions of the
domestic medical care business, and the outbreak situation of the COVID-19, etc. These various factors may cause
an impact on the implementation of the investment expansion plan or the success of the aforementioned investment
project. In orderto reduce risk, the Company has carefully analyzed the feasibility of each project. These are projects

that the hospital has experience with or can use existing experience for expansion.

In addition, the Company has experience in operating private hospitals for more than 40 years with many notable
personnel in the medical and public health sectors. Therefore, these various factors reduce the risk of expanding

investment for the Company.

3 Financial Risk
3.1 Risk of collecting payment for medical expenses

Due to ethics in providing medical services, the hospitals will provide medical treatment to patients before
collecting medical expenses from general patients. Therefore, there is a risk that we may not be able to collect

medical expenses after providing complete services.

The Group has guidelines for preventing such risks. The financial department will inform the patient of the
estimated expenses in advance and check their rights to see what medical expenses can be reimbursed so that the
patient is aware of the estimated expenses in advance before receiving treatment. In the case that medical care

services are provided to patients, the company will notify the expenses incurred and notification of medical expenses
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in a timely manner so that the person responsible for the service fee is aware of the cost of treatment at every stage
throughout the treatment period. In addition, the Company's finance department, which is responsible for managing
debtors, will consider risks and find appropriate solutions for service recipients with the Company and work with the

legal department in the case of problems with payment of medical expenses.

3.2 Risk of interest rate fluctuations

As of 31 December 2023, the Company has long-term loans from financial institutions. The interest rate of the
loans is a floating interest rate with reference to the interest rate at which the bank charges its most creditworthy
borrowers on loans with a pre-specified term (Minimum Loan Rate: MLR). Therefore, if the reference interest rate of
the financial institution changes significantly, it will affect financial costs and net profits of the Company. However,
the Company can comply with the terms and conditions of all loans and is able to maintain financial covenants at
better levels than as specified under the terms of the contract. The Company always has cash reserves for repaying
debts in advance. As a result, the Company's financial risks are at a controllable level which is consistent with its
business plan. The Executive Committee has been requested to approve the framework for acceptable interest rates
from financial institutions. The situation of interest rate fluctuation is reported regularly, including on monthly and

quarterly basis, to request an approval of a risk management plan to manage risk of interest rate fluctuations.

3.3 Risk of being unable to comply with terms and conditions of loans from financial institutions

The Company must comply with the financial covenants specified in the loan agreement regarding the short-
term loan and long-term loan facilities between the Company and financial institutions which are creditors. The
Company must maintain financial ratios that do not exceed those agreed upon in the loan agreement and other
conditions. However, if the Company is unable to comply with the conditions as specified by the financial institution,
it may cause the Company to be in a position of breaching the conditions of the said loan agreement, which may
cause the financial institution to demand repayment of the entire loan amount. The result of requiring repayment of
the entire loan amount may affect financial liquidity and business operations. However, due to the outbreak of the
coronavirus 2019 (COVID-19), financial institutions have relaxed certain financial ratio conditions for the Company in

2023, allowing the Company to comply with loan conditions from all financial institutions.

In addition, the Company has prepared financial statement projections and cash flow projections for use within
the organization to be used as tools by the management in estimating various financial ratios that will occur in the
future as well as monitoring and reporting the actual operating results each month to the Executive Committee for
consideration and approval of the risk management plan and risk management from not being able to comply with
loan conditions of financial institutions from various commercial banks including cash flow reserves for repaying
debts in advance, resulting in the Company's financial risks being at a controllable level and consistent with the

operating plan.
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3.4 Risk from the liquidity of the company and its subsidiaries

As of 31 December 2023, the Company has many financial institutions that provide financial support. The
Company mainly uses this money for long-term investment projects as well as various investments of its subsidiaries.
This amount is sufficient to support the Company's investment expansion plan. The source includes bank overdrafts

(OD), bill of exchange (PN), letter of credit (LC) and long-term loan (LT).

The Company has managed its liquidity to prevent such risks by implementing a sensible financial policy for
investing through detailed investment analysis in every aspect of all projects to select and propose potential projects
to be considered and approved by the Executive Committee and Risk Management Committee. The Company
regularly evaluates the returns of each project in order to adjust strategies accordingly in order to achieve the target
returns, which is a factor that reduces liquidity risk and maintains a strong financial position, which will increase
flexibility in raising funds to expand the business in the future adequately with appropriate financial costs and
investment returns. In addition, the Company has prepared cash flow projections for internal use as a tool for the
management in estimating the liquidity of the Company and its subsidiaries to propose to the Executive Committee

each month for consideration and planning in estimating the liquidity of the Company and its subsidiaries.

3.5 Risk of Uncertainty Returns on Investment for Shareholders

The fluctuations in the Company's share price may increase or decrease depending on various factors which

the Company may not be able to control, for example:
¢ Changesin policies, rules, regulations or terms from the government sector that affect the hospital business.

e Economic situations, crisis situations, political situations, abnormal situations such as (COVID-19), emerging

diseases, oil price war and the formation of a new government, etc.

Such factors may cause the share price to fall below the price at which investors bought and/or above the price
at which investors sold their shares. As a result, investors may be at risk from the uncertainty of the returns that

investors will receive as expected.

The Company has managed the said risk such as continuously following up on changes in policies, regulations,
and various conditions from the governmentin order to appropriately adjust management policies to reflect changes

in various situations.

4. Compliance Risk (Risk of compliance with laws and regulations)
4.1 Risk from changes in standards or regulations applicable to the company in the future

The company conducts business under supervision by the Ministry of Public Health and other relevant
government agencies. The changes in regulations or new policies that are likely to be stricter and provide
compensation to victims in a timely manner without having to prove liability may have an impact on the Company's
future operations. However, the Company and its network hospitals have operated and complied with the standards

of various important quality systems, including hospital and health service standards HA (Hospital Accreditation) and
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ISO 9001:2015. By operating and following the guidelines under the HA system, the Company has established a
committee to oversee the quality of patient care in accordance with safety and environmental standards including
covering risks in various areas, especially risks related to medical services and nursing care. Such actions may help

reduce impacts that may result from changes in laws regarding health and the environment.

4.2 Risks regarding compliance with personal data protection laws (Personal Data Protection Act - PDPA)

From the announcement of the Personal Data Protection Act 2019 that was announced on 28 May 2020 and
came into force in June 2022, the Company's operations involve personal data of various groups of stakeholders of

the Company, such as customers, business partners, employees, contracted insurance companies, etc.

The Company has implemented a plan to prepare for compliance with the Personal Data Protection Act (PDPA)
by following the guidelines for compliance with the Personal Data Protection Act and the operations of the Company
and all affiliated companies have been implemented in every aspect for compliance with the Personal Data Protection

Act (PDPA).

5. Risk on Sustainability (ESG Risk)
5.1 Social Risk

At present, Thailand tends to have an increasingly aging population, with most of the society transforming into
an aging society. The Company is prepared to provide services and develop medical personnel regularly. This
allows the hospital to treat more complex diseases compared to competitors that offer similar medical treatment
prices. The Company also has a patient rehabilitation center (Step Down Care) for patients during the recovery
period who must stay for more than 2 nights in order to reduce costs for the patients and the Company. In addition,
there are medical treatment services outside the hospital area (Home Healthcare) and senior care and living homes

(Senior Care and Living) as well to support medical treatment needs for highly complex diseases.

In addition, the subsidiaries provide hospital management services in the public sector, which are responsible
for providing treatment and procedures to patients with cardiovascular diseases, with personnel and doctors
specializing in heart disease and modern medical equipment including there is a cardiac catheterization and
angioplasty laboratory as well as a cardiac intensive care unit available 24 hours a day. The hospital can receive
treatment for patients with all rights without additional costs, which increases the channels for people to use

government hospital services.

5.2 Risk of Human Rights

The Company respects human rights and has established a human rights policy and human rights guidelines
for the Company and is taking steps to ensure that human rights violations of its personnels (Directors, executives,
medical personnel, and employees at all levels), related businesses (subsidiaries, joint ventures and joint ventures),
patient and customer groups and business partners (suppliers and contractors) are prevented and avoided. The

Company does not allow its business operations to be involved in human rights violations by being aware and
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committed to managing human rights issues throughout the supply chain from business operations and business
relationships. The Company has established a process for regularly monitoring, inspecting, and evaluating risks and
impacts on human rights in the Group's business operations, as well as setting guidelines or measures for
appropriate risk management. All departments are responsible for monitoring and supervising and managing risks

that are under their responsibility.

5.3 Environmental Risk

The Company’s places importance on environmental risk management and is committed to managing the
environmentin line with operational goals, including continuous development and up to international standards. The
Company has risk management by setting up a manual of operating procedures to be used as a standard operational
guideline in managing risks that may arise from various environmental and natural disaster situations such as waste
and hazardous materials management, chemical management, fire plans, flood plans, construction infection
prevention plans, disease outbreak management plans, etc. The hospital is prepared to be able to provide medical
services in various environmental and natural disaster situations effectively and is part of the hospital's quality
assurance system and in order not to cause distress to residents in the vicinity of the hospital and reduce

environmental impacts that may occur to employees as well.

5.4 Health Related Risk and Safety Risk

The Company's business operations involve providing health services, so it must be reliable in terms of health
and safety when using the service, both for service users who may affect the health and safety of employees. The
Company has an occupational health policy that aims to protect and promote the health of employees by holding
that health is an important basis for well-being and control and manage health and safety risks by providing
appropriate personal protective equipment as well as providing education to employees by creating a manual and
operating procedures regarding occupational health hazards, safe work practices and the use of protective
equipment including organizing training to promote knowledge about safety, occupational health and the
environment and regulations for responding to emergencies and preparing hazardous protective equipment such as
chemical management, prevention of infection from work, waste and hazardous materials management, fire plan,
flood plan, plan to prevent infection from construction, etc. to employees and subcontractors who must undergo
occupational health and safety training from the first day they start working with the hospital to ensure that employees
and contractors are aware of safe work procedures according to the nature of work prescribed by laws including
reviewing the occupational health and safety management system so that employees can work efficiently and

continuously with safety.

6. Emerging Risk

From the Company's risk assessment, it was found that important emerging risks include:
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6.1 Risks related to the management of the spread of mutant infectious diseases

From the business operations from the outbreak of the (COVID-19) of the Company in order to cope and plan
business operations to be able to operate continuously, which has been carried out according to 4 important

guidelines:
e Emergency Response: Actions taken to respond in a timely manner to the COVID-19 situation.
e  COVID-19 Crisis Management: Managing the COVID-19 situation.
e Impact Mitigation: Mitigating impacts and taking care of stakeholders in the COVID-19 situation.

e Business Recovery: Business recovery planning after the COVID-19 situation is an endemic disease.

The Company has taken action by increasing the provision of comprehensive care for COVID-19 patients in
order to quickly return the business to normal from the impact, including reviewing new goals and plans to be in line
with the situation as well as setting a long-term plan to deal with the "New Normal" to maintain the long-term
competitiveness of the company, adjusting to become more accustomed to using online technology to support
operations. The Company has managed and prepared information technology resources, including various
necessary safety and health equipment to support the provision of services to meet the needs of patients, along with

a practice manual regarding management in the event of an epidemic, employees can use this as a guideline.

The Company has adapted to accommodate the needs of service users who have changed to endemic diseases
as well as service users beginning to change their behavior and become more accustomed to using online
technology. The Company provides services to meet the needs of patients, such as delivering medicine to their
homes, providing home vaccinations including the development of a Telemedicine system to communicate with
patients, able to provide care, check history, and follow up on symptoms for both Thai patients and foreign patients
who are unable to travel to see a doctor. The Company has opened a wellness center including laboratory services
(Lab) to provide health care services for patients after COVID-19 infection and continuous treatment of other
diseases. The Company has invested in expanding the hospital for the elderly and has plans to develop a patient
rehabilitation center (Step Down Care), senior care home services (Senior Care and Living), modern medical tools
and equipment, etc. In addition, advanced technology is used in treatment such as surgery using robots so that the

Company can maintain its competitiveness.

6.2 Climate Change Risk (Global Warming) such as PM 2.5, Floods, Large Floods, etc.
6.2.1 Health Related Risks from climate change such as PM 2.5

The world's climate is changing, whether it be global warming, floods, droughts, forest fires, and various types
of smoke. All of which inevitably affect the lifestyle and health of people and living things around the world and may
be one of the factors that lead to the emergence of new diseases from lifestyle behavior and changes in health from
toxic weather conditions caused by industrial and power plant chimneys, automobile exhaust and burning in the
outdoor and indoor areas. Therefore, the majority of PM 2.5 air pollution is caused by combustion from vehicle
engines and the burning of various materials. The small size of PM 2.5 allows this type of dust to spread into the

respiratory tract, bloodstream and penetrate the work processes in various organs of the body, increasing the risk of
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various chronic diseases such as lung cancer and chronic obstructive pulmonary disease COPD, ischemic heart
disease, cerebrovascular disease, skin disease and sinus allergy, etc. Although this situation has a positive impact
and generates income for the Company and its affiliated hospitals, at the same time it may have a negative impact
on the hospital's management if there is a serious health risk that causes more patients to seek treatment than the

hospital's service system can support.

The Company has guidelines for managing such risks based on experience and expertise from managing the
COVID-19 outbreak that has opened the Hospitel service, Drive-Thru infection testing, Telemedicine treatment allows
patients to use Video Call with doctors, Drive Thru vaccination services, home vaccination services, Medical Delivery
channels, etc. The hospitals have adapted to accommodate the changing needs of service users to become more
accustomed to using online technology. The Company has provided services to meet the needs of patients, such
as including the development of Telemedicine systems to communicate with patients by being able to provide care,
check history, and follow up on symptoms for both Thai patients and foreign patients who are unable to travel to see
a doctor. The Company has opened a wellness center including laboratory services (lab) to provide health care

services for patients after being infected with COVID-19 and to treat other diseases.

6.2.2 Flash floods Risk and Rising sea levels Risk

Climate change results in natural disasters such as floods and rising sea levels, etc., especially watershed areas
found in Bangkok and nearby provinces that are at risk of flash floods, areas on islands, and areas near the seashore
that are at risk of rising sea levels due to the location of the hospital is in an area near a river and affiliated hospitals
in nearby areas have experienced flooding, which is a physical risk that may result in business operations being
disrupted, additional expenses for maintenance after the flood and other expenses that will affect the company due

to the loss of business opportunities during the said crisis.

The Company has provided risk management services for this matter by closely monitoring the water situation
and preparing prevention with a special team that regularly prepares action plans and various prevention plans such
as dredging debris along drainpipes, preparing sandbags, water pumps, and a team of officers to monitor 24 hours

a day, etc.

6.3 Risk of changes in information technology systems

At present, changes in information technology systems are rapid. Technology has been used to manage the
hospital's operating system, modern medical equipment has been used to connect data to the hospital's internal
information system, which increases opportunities for development and raises the level of service of the hospital
business, which results in the risk of cyber threats (Cyber Threat) such as being attacked or data destroyed to the
point of making the service system unusable or the attachment of strange files to the website by such threats may
affect hospital patient information, which will affect the confidence, reputation and image of the Company including

that it may have a significant impact on the operating results.
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Therefore, the company must supervise the management of information technology, personnel, processes, and the
use of information technology under appropriate and sufficient risk management to support the level of risk that may
occur by focusing on the importance of patient information and continuously studying and upgrading the technology
security system to prevent threats to the company's information technology system as well as creating awareness of
the safe use of technology among personnel in the Company, creating a culture and common behavior of everyone
in the organization to be aware of risks that may occur, and setting an appropriate information security policy

including defining appropriate roles and responsibilities as well as continuously monitoring risks.

Business Continuity Plan

Crisis Management Process and Business Continuity, the Company places importance on the Business Continuity
Management System (Business Continuity Plan) in order to ensure continuous and sustainable business operations

as follows:

® Emergency Response: The management team is prepared to set a plan for implementing the crisis
management process as well as monitoring the situation and progress of various action plans, as well as

supporting the team in operating during the crisis.

® Crisis Management: A team of people with direct responsibility has been established to make operations
and decision-making effective and efficient. The Company has set guidelines for adjustment so that the

business can continue.

® |mpact Mitigation: Mitigating impacts and taking care of stakeholders and preparation for managing various
impacts on stakeholders related to the company, such as employees and their families, customers,

shareholders, as well as communities and society.

® Business Recovery: Post-situation business recovery planning and preparation for adjustments by the
company are prepared to manage and prepare information technology resources, including various
necessary safety and health equipment to support operations in providing services to meet the needs of
patients. It is important for a business to grow sustainably to be able to adapt to deal with changes,
especially in terms of controlling costs and expenses, to be efficient and suitable for the business direction
and growth strategy of each department. In addition, there is a plan to attract more Thai customers to use

the service by using advanced technology to maintain the company's competitiveness.

In addition, the Company is ready to implement a standard system of occupational health and safety
management related to the country and internationally to prepare the hospital to be able to provide medical
services in the event of various environmental and natural disasters to be effective and efficient and to

achieve the main objectives for business continuity and to be part of the hospital's quality assurance system.
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THG AND SUSTAINABLE OPERATIONS

As a publicly listed company on the Stock Exchange of Thailand (SET), THG, also known as Thonburi Healthcare
Group, is dedicated to the principle of sustainable development. This entails conducting our business with careful

consideration of its economic, social, and environmental impacts.

To ensure that every aspect of our operations is conducted sustainably, the company is firmly committed to
transitioning into a digital hospital — pioneering the utilisation of advanced technology to deliver holistic healthcare

services encompassing medical treatment, disease prevention and control, as well as health recovery and promotion.

These initiatives are realised through collaborative efforts with stakeholders to ensure balanced value creation
throughout the entire value chain. Given that our business is rooted on quality service and internationally recognised
expertise, customers benefit from a fresh experience, both in terms of service quality improvements, modern
technology, enhanced convenience, and expedited service delivery. These elements aligns with our key strategies
aimed at boosting the company’s competitiveness through innovative practices and digital technologies. They serve
as critical tools to stimulate service-related innovations and foster equal social opportunities by disseminating news,
information, and various services through social media channels, contributing to the sustainable advancement of social

wellbeing.

SUSTAINABLE BUSINESS DEVELOPMENT

To ensure that our business is developed sustainably, THG has established a clear vision and implemented a
long-term plan to drive the company’s policies and operations towards the goal of contributing to a sustainable society.
The details are as follows:

THG'S VISION FOR SUSTAINABLE DEVELOPMENT

Medical Sustainability:

THG is determined to become a leader in sustainable development in the healthcare industry of

ASEAN by 2050.

SUSTAINABILITY POLICIES AND OBJECTIVES

Trusted Brand Delivering internationally recognised quality of care and services
Human-Centric Cultivating a workplace culture that promotes happiness and sustains communities

Greener Business, Greener Environment Caring for the environment, conserving energy and reducing single-use

waste, a significant issue in the healthcare business

THG prioritised balanced growth that not only benefits all stakeholders but encompasses economic, social, and
environmental dimensions. Operating under the international good governance standards, the company is in accord

with the Sustainable Development Goals (SDGs) set forth by the global community.
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SUSTAINABILITY FRAMEWORK

The company's direction towards sustainable development is consistent with the United Nations' sustainable
development goals, reflecting THG's core identity evident throughout our 47-year history. This identity is embodied in

three pillars:
T for Trusted Brand: Delivering internationally recognised quality of care and services

Human-Centric: Cultivating a workplace culture that promotes happiness, prioritising human resources
development and retention. Our commitment extends to the promotion of sustainable society through community

engagement and our dedication to fortifying the Thai public health system.

Greener Business, Greener Environment: Caring for the environment, conserving energy, and reducing single-

use waste, a significant issue in the healthcare business.

OPERATING STRATEGIES FOR SUSTAINABLE DEVELOPMENT
Trusted Brand (Economic Dimension)

® Providing trusted healthcare services, supported by high-quality care, modern technology, and expert teams,
to meet the healthcare needs of individuals across all age groups, centred around the customer’s health and

requirements.

® Building the brand by cultivating robust business-to-customer relationships to leave a positive impression,

ensuring customer satisfaction, and fostering a sense of loyalty towards the company.

® Joining hands with both domestic and international partners to create opportunities to expand the business,
promote a positive image and show Thailand’s medical potential and service standards to the international

community.

® Dedication to create and develop business to generate mutual value gains for both the business and society.
We strive not only to provide medical treatment but also to support people from all walks of life and age groups

in achieving good health.
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Seeking investment opportunities to strengthen the brand and ensure its continued growth, with particular
concern on addressing healthcare challenges faced by Thailand and countries in the region, such as the

transition towards an ageing society.

Driving and expanding the business to keep pace with technological advancement, with the aim of becoming

a leader in medical innovation and technology.

Human-Centric (Social Dimension)

Organising regular training and development programmes for physicians, nurses, and staff at all levels, with

a primary focus on topics related to business and sustainability.

Conducting drills regularly to prepare for emergency situations and newly emerging diseases, ensuring that
executives, medical personnel, and staff of all levels are equipped with the skills for professional crisis

management.

Developing personnel academically and in specialised areas to enhance treatment efficiency, while

reinforcing ethical standards to promote organisational excellence.
Developing the quality of life for communities and society through attentiveness, care, and a spirit of sharing.
Contributing to society through campaigns and activities that promote good health and wellbeing.

Conducting regular training and tests to remind executives, physicians, nurses, and staff of all levels to operate
the business under the principles of good governance, transparency, fairness and ethics, while consistently

complying with laws and regulations, cultivating a culture of adherence in the process.

Developing and upgrading the quality of life for physicians, nurses, and staff at all levels to boost job

satisfaction and foster a healthy work-life balance, ultimately strengthening organisational commitment.

Greener Business, Greater Environment (Environmental Dimension)

Establishing a knowledge management system for the disposal of non-hazardous waste, based on best

practices from other agencies, to serve as an operational model for all departments within the organisation.

Taking care of the environment through efficient waste management, particularly contaminated items, utilising

effective technology, and continuous monitoring, to prevent adverse environmental impacts.

Promoting energy, natural resources, and environmental conservation to improve social wellbeing through
measures aimed at environmental protection and climate change mitigation, such as energy-saving initiatives

and proper waste management.

Instilling a sense of responsibility in personnel to care for society and the environment.
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THG’s Sustainable Development Goals: Towards 2029

THG is determined to carry on its mission to promote a compassionate, eco-friendly society and alleviate social

disparities, fulfilling its commitment to achieve the SDGs as outlined in the following table:

Pillars

Patients and
service

recipients

Topics

Quality of treatment

and services

Key Indicator

The hospital has been
certified by domestic or
international bodies for the
quality standards of its

medical services.

Targets

100%

SDGs Alignment ‘

GOOD HEALTH
AND WELL-BEING

Customer Relations

Customer satisfaction

score

> 90%

FPEACE, JUSTICE
AHD STRONG
INSTITUTIONS

2

¥,

Innovations for

sustainability

The number of innovations
that are effectively
implemented, improved
upon, and further
developed to the extent
that they can ultimately
generate tangible business

value.

>5

Cyber and data

security

Every department operates
in accordance with
international standards for
cyber security and data

protection.

100%

16 Gosmoc

INSTITUTIONS
W

Y,

Business

partners

Responsible supply

chain management

Every department
prioritises Tier-1 business
partners to operate within
the sustainability
framework concerning

supply chain management.

100%

GEMDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH
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ETES Topics Key Indicator Targets SDGs Alignment
Physicians from Personnel’s health The number of work- 0 i T
all specialities, and safety related accidents
nurses, and staff
DECENT WORK AND
ECOROMIC GROWTH
. X ® QUALITY
Human Resources Employee Satisfaction > 80% EDUEATION
development and Employee turnover rate < 15% I!_!' l
retention
DECENT WORK AND
ECOMOMIC GROWTH
Community and Community The number of people > 9,000 el Bt
society engagement benefiting from community people
quality-of-life development
GENDER
EQUALITY
Strengthening The number of physicians > 1,200 bl il
Thailand's public produced through physicians
health system collaborative efforts with
sustainably educational institutions 1? PARTNERSHIPS
FOR THE GOALS
Everyone Waste management | Reduction in the volume of > 50%
non-hazardous waste from
every department
Efficient use of Reduction in the use of > 15%
resources and non-renewable energy
energy conservation | from the implementing year
Mitigate effect of Reduction in both direct > 20% 13 =5
Climate Change by and indirect GHG @
reducing GHG emissions
emission
TG




13 GLIMATE GENDER DEGENT WORK AND QUALITY 12 1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

> J i MO ¥

ACTION EQUALITY ECONOMIC GROWTH EDUCATION

(i[ll]l] HEALTH IIIWS!'RY INNDVATION PARTNERSHIPS
ANII WELL-BEING m INFRASTRUCTURE FOR THE GOALS

e | @

Sustainability Approach

The company is committed to promoting the health and wellbeing of our staff as well as the communities in which
we operate. The mission is carried out in conjunction with the promotion of ethical business practices, focus on business
growth, and adherence to good governance standards, alongside the company’s mission, vision and values, as

guiding principles in our business operations.

The company acknowledges the significance of climate-related data beyond what is presented in this report in
mitigating the impacts of climate change. We are in the process of developing methods to build upon our operations

in the previous year, and the progress of these efforts will be included in future reports.

Sustainability Governance

The company’s board of directors has assigned the corporate governance committee to oversee the sustainability
framework, while the sustainability chief is responsible for monitoring and supervising the Group’s sustainability

activities.

The company has also set up a sustainability working group comprising top executives from primary business
units to monitor the alignment of the company’s development and policy implementation with its sustainability
strategies. The working group is also tasked with recommending the direction of the sustainability report to the

corporate governance committee and the company’s board, respectively.

The responsibility of the sustainability working group extends to reviewing, evaluating, and determining the context
of sustainability issues, key points, and the scope as well as organisation of topics to be included in the report. The
working group will determine the key topics to be included in the report based on recommendations from stakeholders
both within and outside the organisation. Meanwhile, the company’s board will be informed about these topics, and
updated on the progress of the company’s sustainability efforts. Decisions regarding sustainability strategies will be

made during the company’s board meetings.

Details regarding “Driving Business for Sustainability” can be found in THG's 2023 sustainability report.
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64



Thonburi Healthcare Group PLC.

FY2023 Management Discussion and Analysis

Overview of FY2023 and 4Q23

Thonburi Health Care Group (THG) continued to grow steadily in the year 20283, after the situation of the
epidemic returned to normal for the first full year. The hospital business, which is the main business of THG, has grown
well due to quality-focused management. It aims to achieve international service standards. Currently, Thonburi
Hospital, Thonburi Thawiwattana Hospital, Thonburi Burana Hospital, Rajyindee Hospital, Thonburi Thungsong Hospital,
and Thonburi Trang Hospital have been certified by the AACI (American Accreditation Commission International), and it
is expected that other hospitals in the group will receive additional continuous certification. Furthermore, they are ready
to enhance their capabilities in treating complicated diseases by investing in expanding facilities and acquiring modern
medical equipment. It is expected that additional treatment areas will gradually be opened in 2024, including Thonburi

Hospital and Thonburi Thawiwattana Hospital, as well as hospitals in other provinces.

For the three-month operating results of 4Q23, the total revenue decreased by 14.3% to THB 2,053mn from
THB 2,395mn. The medical service business continued to grow steadily, particularly the secondary hospitals, with a
boost from an increased number of service users from neighboring countries and China (CLMV & China) returning to
use services in Thailand. Specifically, hospitals within the group located in border areas with these countries saw an
increase in service utilization. Excluding revenue related to COVID-19 patient services in Hospitels and field hospitals,
as well as vaccine administration services, the revenue from medical service business grew by 10.0 percent. The
adjustment in estimated provision for emergency medical treatment expenses for COVID-19 patients incurred in 2022,
which was received from various funds, significantly affected the profit in this quarter. Investments in technology and
expansion of service areas led to increased depreciation expenses for THG, resulting in a decrease in the gross profit
margin compared to the same period of the previous year. Financial costs were higher than in the same period of the
previous year due to adjustments in market interest rates. Management ensured expenses were kept at an appropriate
level for growth and quality service development on par with global standards. Additionally, revenue from healthcare
solution providers and medical equipment decreased significantly. Despite an increase in the number of participants in
Jin Wellbeing County, room sales fell short of the target, resulting in a net loss of THB 364mn (net loss margin of 17.7%)
in 4Q23, a decrease of over 100.0 percent from the same period of the previous year, which had a profit of THB 260mn

(net profit margin of 10.9%). Most expenses were attributed to depreciation and financial costs.

Regarding the overall operating result of 2023, THG's revenue decreased by 15.0% compared to 2022, which
included revenue from COVID-19 treatment outside hospitals and vaccine revenue. Meanwhile, the net profit decreased
by 76.6%, after excluding items related to COVID-19 treatment, and vaccines in 2022. THG shows revenue growth of
9.2% and a net profit decrease of 51.0% after adjusting for these items. Changes affecting profit include one-time
disposal land in 2022, increased depreciation, expenses from investing in expanding service areas to accommodate
patient growth, higher financial costs due to market interest rate adjustments, reduced dividend income from investment

companies, and expenses related to investment studies to support THG's expansion plans in the future.
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2023 2022 Change Change
(million baht) (million baht) (Excluding transactions related to
COVID-19 treatment, vaccine
revenue, and land disposal in 2022)

Total revenue 9,844 11,582 -15.0% +9.2%
EBITDA 2,080 3,342 -37.8% -9.6%
Net profit 393 1,677 -76.6% -51.0%

The business in oversea, Ar Yu International Hospital in Myanmar, has consistently generated profits. In the
year 2023, THG recognized profit shares from investments in joint ventures for both the quarterly and annual periods.
Ar Yu International Hospital has been internationally accredited for its standard treatment, earning the trust of the
Myanmar people. Even though there have been abnormal events in the country, there has been a continuous increase
in patient volume. Regarding investments in Vietnam, specifically the establishment of the BeWell Wellness Clinic in Ho

Chi Minh City, it is anticipated that services will commence within 2Q24.

Healthcare solution provider and medical equipment business has not yet reached its set goals. In Jin
Wellbeing County, a comprehensive residential facility for the elderly with integrated medical services, only 5 rooms
could be transferred in th4Q23. In 2023, a total of 19 rooms were transferred, whereas the previous year, 87 rooms
were transferred. However, there are still individuals who have paid reservation fees but have not yet transferred, with
8 rooms pending transfer and 3 rooms under installment payment. To ensure the sustainability of the project,
management is studying potential collaborations with partners to develop the back area further, aiming to enhance the
project's completeness. Additionally, THG has jointly invested with partners to establish Thonburi Rangsit Hospital, a
250-bed facility located on the project's land, to provide regional-level medical services. Currently, it is in the design
phase, and an Environmental Impact Assessment (EIA) report is being prepared. It is expected to be completed and

operational by the end of 2026, contributing to the gradual transfer of rooms according to the established plan.

For 2024, THG aims to shift its traditional medical business towards developing new healthcare services to
elevate service quality in response to changing patient demands. In the upcoming year, THG will prioritize four main
areas: 1) Personnel Development: enhancing both the quantity and quality of service providers. 2) Digital Health
Technology: Integrating technology to enhance service delivery, combining treatment innovations and technologies to
facilitate faster, more accurate access to treatment. 3) Environment: Implementing environmentally sustainable business
operations, leading by Thonburi Thawiwattana Hospital to become a Zero Carbon organization, targeting Net Zero status
by 2030. And 4) Wellness: Thonburi Bamrungmuang Hospital aims to lead the market in preventive healthcare services
and comprehensive recovery, addressing long-term health issues and meeting increasing demands for preventive
healthcare services both domestically and internationally. Furthermore, Thonburi Sermrath (formerly known as Thonburi
Heart Center Hospital) provides specialized heart medical services in collaboration with state hospitals. After expanding
the number of heart disease patient beds over the past year, it offers prompt treatment without additional charges, and
it has established the Thonburi Sermrath State Clinic to care for emergency accident victims, the first of its kind in
Phuket. Additionally, THG is working with government agencies to address personnel shortages, cost management,
and enhance efficient access to healthcare services.

Furthermore, THG has collaborated with Assumption University to establish the St. Luke School of Medicine,
an international medical faculty, which is expected to commence teaching in 2025. This marks the second medical

faculty after the first was established at Siam University, producing multiple generations of successful medical

THG
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graduates. THG operates with the utmost consideration for the maximum benefit of all stakeholders and emphasizes

participation in social services for the sustainable growth of the company.

Key development in FY2023

1. The investments in a subsidiary

The Board of Directors meeting No.2/2023 held on 31 January 2023, the Board of Directors has
resolved to approve the establishment of a subsidiary company - Telehealth Care Company Limited with the
objective of providing remote healthcare and medical services by leveraging technology to support the
company's business. The subsidiary company was registered in Thailand with the Ministry of Commerce in
January 2023, with a registered capital of THB 200mn (20,000,000 common shares with a par value of THB
10.0 per share). The parent company holds 85.0% of the shares in the subsidiary, the subsidiary called for
25.0% of the registered capital for their shares. The company has already paid for these shares, in the amount
of THB 43mn.

2. Increase of investments in subsidiaries
2.1 Increase of investment in a subsidiary — TH Health Co.,Ltd

The Board of Directors meeting No.9/2023 held on 21 August 2023, the Board of Directors has
resolved to approve an additional investment in TH health Co.,Ltd by THB 20mn through the issuance of
ordinary shares totaling 200,000 shares, with a par value of THB 100.0 per share. The subsidiary company
registered the increase in capital with the Ministry of Commerce on September 18, 2023, and the share
subscription has been completed in 2023.

2.2 Increase of investment in a subsidiary — Thonburi Sermrath Co.,Ltd

In the ordinary shareholders' meeting of the subsidiary company No.3/2023 held on 11 July 2023, the
Board of Directors has resolved to change the par value of the company's shares from the previous par value
of THB 10,000.0 per share to a new par value of THB 10.0 per share. This change resulted in the ordinary
shares' quantity changing from 10,000 shares to 10,000,000 shares. The subsidiary company registered the
change in par value with the Ministry of Commerce on July 19, 2023.

In the ordinary shareholders' meeting of the subsidiary company No.4/2023 held on 3 October 2023,
the Board of Directors has resolved to approve the registration of an increase in the company's capital from
10,000,000 ordinary shares, with a par value of THB 10.0 per share, to 11,330,000 ordinary shares, with a par
value of THB 10.0 per share and share premium at THB 20.0 per share. The subsidiary company received full
payment for the shares in 2023.

The Board of Directors meeting No.10/2023 held on 8 September 2023, the Board of Directors has
resolved to relinquish the rights to increase the capital of the subsidiary company, Thonburi Sermrath Co.,Ltd.

The relinquishment of these rights resulted in a decrease in the shareholding interest from 99.98% to 88.24%.
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Summary of FY2023 performance compared to FY2022.

Total revenue (Million Baht)

2,739
2,523 2,529 ’
] I I I ]
Q4'22 Q1'23 Q2'23 Q3'23 Q4'23
Others Healthcare solution provider ~ ® Medical service

Revenue

THG total revenue of THB 9,844mn a decrease of 15.0% from THB 11,582mn, the decrease was from the

following factors.

Medical Service Business generated revenue of THB 9,485mn, a 12.3% decrease from THB 10,811mn. This
was mostly due to THG's revenue related to COVID-19 services at the Hospitel field hospital and vaccine administration
in 2022, accounted for 24.0% of the medical service business revenue. Upon analyzing revenue generated from hospital
operations, it increased by 14.4% in 2023 compared to 2022. The main reasons for this are as follows: 1) revenue from
existing hospitals grew, especially at secondary hospitals, where there was an increase in both outpatient and inpatient
services. The number of patients utilizing services increased from the previous year, accounting for 6.0% and 11.5%,
respectively (this proportion considers hospitals existing in the group, excluding Thonburi Trang Hospital). 2) revenue

from Thonburi Trang Hospital (which became a subsidiary in November 2022).

Healthcare Solutions Provider generated revenue of THB 336mn, a 55.1% decrease from THB 748mn, mainly
due to in FY2023, 19 residential units were transferred compared 87 units in FY2022.

Financial statement 4Q

Consolidated financial statements Separate financial statements
YoY
Profit and loss statements (million baht) 4Q23 4Q22 . 4Q23 4Q22 YoY
change change
Revenue from medical service 1,962 2,176 -9.8% 1,509 1,449 41%
Revenue from healthcare solution provider 79 210 -62.4% - - -
Revenue from other businesses 12 9 33.3% - - -
Total revenue 2,053 2,395 -14.3% 1,509 1,449 4.1%
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Financial statement for the year ended

Consolidated financial statements Separate financial statements
» YoY YoY
Profit and loss statements (million baht) FY2023 FY2022 FY2023 FY2022
change change

Revenue from medical service 9,485 10,811 -12.3% 5,805 7,033 -17.5%
Revenue from healthcare solution provider 336 748 -55.1% - - -
Revenue from other businesses 23 23 - - - -
Total revenue 9,844 11,582 -15.0% 5,805 7,033 -17.5%

Costs
Total cost was THB 7,439mn, decreasing by 8.1% from THB 8,096mn, with main factors as follows.
Cost of medlical service was THB 7,174mn, decreasing by 5.2% from THB 7,564mn. T

Overall costs decreased from the previous year, excluding costs related to providing services for COVID-19 in
the Hospitel field hospital and vaccine administration. If those costs are excluded, overall costs increase by 18.7%,
mirroring the increase in revenue. The increased costs include doctor fees, staff expenses, and depreciation costs,
which are expenses incurred to expand service capacity and enhance service quality. Management has been able to
control initial profit margins within the predefined criteria by improving efficiency by 1.7% compared to the period before
the COVID-19 outbreak.

Costof healthcare solution providerwas THB 250mn, decreasing by 51.7% from THB 518mn. This was mostly due
to FY2023 transfers lower than FY2022 at 68 units.

Selling, general and administrative expenses

SG&A was THB 1,811mn, increasing by 5.3% from THB 1,720mn. The increase was primarily due to expenses

related to staff cost, particularly in staff development and business feasibility studies to support future growth.

Finance cost

The finance costs amounted to THB 449mn, representing an increase of 47.2% from THB 305mn. The primary
reason for this increase was due to the continuing interest adjustments by the Bank of Thailand, which have risen
consistently. The MLR interest rate as of December 31, 2023, was 7.05% compared to 5.75% on the same period of
previous year. In addition to that, THG has adjusted its financial structure by restructuring the proportion of short-term

loans into long-term loans to align and suit the project's capital repayment period.
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Financial statement 4Q

Profit and loss statements (million baht)

Cost from medical service

Cost from healthcare solution provider
Cost from other businesses

Total cost

Selling, general and admin expenses

Financial cost

Financial statement for the year ended.

Profit and loss statements (million baht)
Cost from medical service

Cost from healthcare solution provider
Cost from other businesses

Total cost

Selling, general and admin expenses

Financial cost

Profit

Consolidated financial statements

4Q23 4Q22 YoY change
(1,892) (1,616) 17.1%
(61) (148) -58.8%

) ) -
(1,957) (1,768) 10.7%
(488) @19 16.5%
(123) 83) 48.2%

Consolidated financial statements

FY2023 FY2022 YoY change
(7,174) (7,564) -5.2%
(250) (518) -51.7%
(15) (14) 71%
(7,439) (8,096) -8.1%
(1,811) (1,720) 5.3%
(449) (305) 47.2%

Separate financial statements

4Q23 4Q22 YoY Change
(1,077) (1,030) 4.6%
(1,077) (1,030) 46%
211) (191) 10.5%
(95) ) 31.9%

Separate financial statements

FY2023 FY2022  YoY change
(4,143) (4,991) -17.0%
4,143 (4,991) -17.0%

(799) (824) -3.0%
(343) (258) 32.9%

THG reported a net profit for this year of THB 393mn, a decrease of 76.6% from THB 1,677mn. The main

reasons for this decrease are as follows: 1) In 2022, there was a profit from services related to COVID-19.

2)The number of transfers of rooms in the Jin Wellbeing County decreased from the previous year by 68 rooms. 3) In

4Q23 , there was an adjustment to the estimated allowance for discounts for emergency COVID-19 patients' medical

bills to reflect the current payment status. 4)Other incomes decreased from the previous year, including dividend

income, profits from land sales, and profits from asset sales related to COVID-19 services. 5)increased expenses

incurred from investments to expand operations, such as depreciation expenses and financial costs.

™G
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Financial statement 4Q

Profit and loss statemerits (million baht)

Gross profit

EBITDA

Normalized EBITDA
Net profit
Normalized net profit
Net profit - parent

Normalized net profit - parent

Margin

Gross profit margin
EBITDA margin
Normalized EBITDA margin

Net profit margin - parent

Normalized net profit margin - parent

Note: normalized values exclude

Consolidated financial statements

4Q23 4Q22 YoY change
96 627 -84.7%
(20) 605 -103.3%
(20) 577 -103.5%
(364) 260 -240.0%
(364) 238 -252.9%
(354) 239 -248.1%
(354) 217 -263.1%

Consolidated financial statements

4Q23 4Q22
4.7% 26.2%
-1.0% 25.3%
-1.0% 24.1%
-17.2% 10.0%
-17.2% 9.1%

1) In 4Q22, the consolidated financial statements showed a net gain after tax from disposal land THB 22 mn.

Financial statement for the year ended

Profit and loss statements (miflion baht)

Gross profit

EBITDA

Normalized EBITDA
Net profit
Normalized net profit
Net profit - parent

Normalized net profit - parent

TG
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Consolidated financial statements

FY2023 FY2022 YoY change
2,405 3,486 -31.0%
2,080 3,342 -37.8%
2,080 3,215 -35.3%

393 1,677 -76.6%
393 1,672 -75.0%
295 1,602 -81.6%
295 1,497 -80.3%

Separate financial statements

4Q23 4Q22  YoY change
432 419 3.1%
406 316 28.5%
406 387 4.9%
164 140 17.1%
164 211 -22.3%
164 140 17.1%
164 211 -22.3%

Separate financial statements

4Q23 4Q22
28.6% 28.9%
26.9% 21.8%
26.9% 26.7%
10.9% 9.7%
10.9% 14.6%

Separate financial statements

FY2023 FY2022  YoY change

1,662 2,042 -18.6%
1,645 1,914 -14.1%
1,645 1,987 -17.2%
724 1,037 -30.2%
724 1,110 -34.8%
724 1,037 -30.2%
724 1,110 -34.8%



Margin

Gross profit margin
EBITDA margin
Normalized EBITDA margin
Net profit margin - parent

Normalized net profit margin - parent

Note: normalized values exclude

Consolidated financial statements

FY2023

24.4%

21.1%

21.1%

3.0%

3.0%

1) In 1Q22, the consolidated financial statements showed a gain from disposal investment in Thonburi Canabiz Pcl. THB 5 mn.

2) In 2Q22, profit from reclassified investment in Phatara Hospital amount THB 13mn.

3) The consolidated financial statements showed a net gain after tax from disposal land THB 65 mn in 3Q22 and THB 22mn in4Q22 .

Financial status

FY2022

30.1%

28.9%

27.8%

13.8%

12.9%

Separate financial statements

FY2023

28.6%

28.3%

28.3%

12.5%

12.5%

FY2022

29.0%

27.2%

28.3%

14.7%

15.8%

As of 31 December 2023, THG’s financial position changed compared to 31 December 2022, because of cash

outflows for repaying loans due to financial institutions, distributing dividends to shareholders, and investing in assets for business

operations.

Total liabilites have decreased from the previous year primarily due to repayments made to financial institutions.

However, current liabilities have increased from the previous year, and non-current liabilities have decreased. This is because

long-term loans have been reclassified from non-revolving debt to revolving debt amounting to THB 1,421mn. In the 1Q24, the

long-term loans will be reclassified to non-current liabilities.

Statements of financial position

Consolidated financial statements

31 December 2023 31 December 2022

(million baht)

Current assets
Non-current assets
Total assets

Current liabilities
Non-current liabilities
Total liabilities

Total equity

ﬂ"__G

Thonburi Healthcare Group

4,873
18,677
23,550

9,699

3,075
12,774

10,776

6,989
18,068
25,057

7,916

5,982
13,898

11,1569

Change

-30.3%

3.4%

-6.0%

22.5%

-48.6%

-8.1%

-3.4%

31 December 2023 31 December 2022

Separate financial statements

5,475
15,435
20,910

7,062

2,595

9,657

11,263

6,652
15,080
21,732

6,407

4,004
10,411

11,321

Change

-17.7%

2.4%

-3.8%

10.2%

-35.2%

-7.2%

-0.6%



Consolidated financial statements Separate financial statements

Financial ratios 31 December 2023 31 December2022 31 December 2023 31 December 2022
Current ratio (times) 0.5 0.9 0.8 1.0
Return on assets (%) 3.9 9.6 5.6 7.9
Assets turnover (times) 0.4 0.5 0.3 0.3
Return on equity (%) 3.0 16.6 6.4 10.0
Debt/ equity (times) 1.2 1.2 0.9 0.9
Interest bearing debt/ EBITDA (times) 4.9 3.4 5.1 4.2
Debt service coverage ratio (DSCR) (times) 0.8 1.9 0.8 1.6
Interest coverage ratios (times) 2.1 7.7 3.5 6.2

Capital management in 2023 compared to 2022

- Net cash generated from operating activities was TH1,542mn (compared to net generated of THB 2,495mn in 2022),
decreasing by 38.2%. This decline is attributed to THG experiencing a reduction in cash flow due to a decrease in room
transfers at the Jin Welling County. In 2023, there was a decrease of 68 room transfers, and in 2022, there were service

fees received for vaccine services.

- Net cash used in investing activities was THB1,160mn (compared to net use of THB 1,624mn in 2022), decreasing by
28.6%. The reduction was due to THG used its cash to invest in Trang Medical Trading Co., Ltd (Thonburi Trang
Hospital),which became a subsidiary in November 2022. Additionally, in 2022, THG had a cash inflow from land sales

of 253 million baht, while this year there was only a cash inflow of 92 million baht from land sales.

- Net cash used in financing activities was THB 2,028mn (compared to net generated of THB 234mn in 2022), a change

of over 100%, due to THG repaying loans to financial institutions amounting to THB 2,084mn.

Consolidated financlal statements Separate financial statements

Statement of cashfiow (million baht) 2023 2022 2023 2022

Net cash generated in operating activities 1,542 2,495 819 1,123
Net cash generated/(used) in investing activities (1,160) (1,624) (802) 475
Net cash generated/(used) in financing activities (2,028) 234 (1,510) (629)
Net increase/(decrease) in cash and cash equivalents (1,646) 1,105 (1,493) 969
Cash and cash equivalents at the beginning of period 2,586 1,482 2,139 1,171
Unrealized exchange gain (loss) in cash and cash

equivalents g g % )
Cash and cash equivalents at the end of period 939 2,586 645 2,139

G
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General Information

Company Information

Company Name
Company Registration No.
Registration Date

The headquarters

Website

Business type

The number and type of shares
Registered capital

Issued and paid-up capital

References

Share Registrar

Auditor
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General Information and Other Significant Information

: Thonburi Healthcare Group PCL.
: 0107537002753 (former No. PLC. 522)
. 21 December 1994

: No. 34/1 Soi Issaraparp 44, Issaraparp Road, Baan Chang Lor

Sub-district, Bangkok Noi District, Bangkok 10700

Tel. +662-487-2000 Hotline 1645 Fax. +662-412-7343

© www.thg.co.th

: Medical Services Business and Hospital Management Service
. 847,467,400 ordinary registered shares

. 847,467,400 Baht at par value of 1 baht per share

. 847,467,400 Baht, 847,467,400 shares at par value of 1 baht per

share

Securities Depository Company (Thailand) Limited
The Stock Exchange of Thailand Building

93 Ratchadaphisek Road, Dindaeng, Dindaeng, Bangkok 10400
Tel. +662-009-9000 Fax. +662-009-9992

Mr. Krit Chatchavalwong, C.P.A. (Thailand) No. 5016
PricewaterhouseCoopers ABAS Ltd.

179/74-80 South Sathorn Road, Khwaeng Tungmahamek, Khet
Sathorn Bangkok, 10120

Tel. +662-844-1000 Fax. +662-286-4440

2. Legal Dispute

There are no pending legal disputes that may affect the assets of THG or its subsidiaries more than 5

percent of the shareholders' equity as of 31 December 2023

THO
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Corporate Governance Policy
1. Overview of Corporate Governance Policies and Practices

The Board of Directors believes that the good corporate governance will make the Company’s business
operation to be efficient, transparent and fairness with all stakeholders and to build creditability and to increase
competitive ability of the group’s company to achieve its sustainable growth. Therefore, it has determined to have

the Corporate Governance Handbook which is disclosed on the Company’s website. The overview is as follows:

1.1 Policy and Guidelines on Board of Directors

The company has set the corporate governance policy by considering significant factors, including the

responsibility of directors. Related policies are as follows:
Composition, qualifications, responsibilities, term, and meetings of the Board of Directors

In accordance with the Board of Directors’ Charter in the Corporate Governance Handbook which is
regularly reviewed at least once a year. The Board of Directors Meeting No. 12/2023 held on 10 November 2023, has
reviewed, and amended the charter of the Board of Directors to comply with the principles of good corporate

governance.

The Board of Directors focus on the performance of the Independent Director of which it shall be
independent from the management team and shareholders who have controlling power and shall not have business

relationship with the Company in the way that may have limitation on providing independent opinion.

The Chairman of the Board of Directors or the person assigned by the chairman have a duty to call the
meeting. The meeting schedule is scheduled in advance throughout the year and informed to the Board of Directors
at the beginning of the year. For each meeting, notice to the meeting and supporting documents for the meeting will
be send to directors at least 5 working days prior to the date of meeting, except in the event of urgent matters that
are required to protect rights or benefits of the Company, notice to the meeting may be sent via other methods or the

date of meeting may be earlier than such prescribed notice period.

Nomination and determination of remuneration of directors and executives

The Board of Directors has assigned the Nomination and Remuneration Committee with responsibilities on
formulating policy, criteria, and methods in nominating the Board of Directors and the Chief Executive Officer. The
Nomination and Remuneration Committee is also responsible for formulating policies, criteria and methods in
determining monetary and non-monetary compensations of the Board of Directors and sub-committees and
guidelines for, and performance assessment of directors and the Chief Executive Officer for consideration on

adjustment of annual benefits.

In selecting persons for appointment as the Company’s directors and executives, such persons must

possess qualifications, capabilities, and experience that are useful and appropriate to the Company’s nature of
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business, strategies, future plans and have comprehensive understanding of the business. The selection process
must be transparent to acquire people with different capabilities, skills, genders, and ages. This in line with the

organization's strategy which is to build an ability to cope with challenges from changing needs of stakeholders.

Independence of the Board of Directors from the management

The Board of Directors is a leader who drives the organization by supervising the business operations to be
in accordance with objectives and goals that are given to the management. Therefore, the performance of duties by
the Board of Directors is linked to the management. Scope of duties and responsibilities of the Board of Directors,
the Chairman of the Board of Directors and the management have been clearly defined in order to create an
understanding in working together and promote the balance of power, which allows the Board of Directors to

independently oversee the duties of the management.

Performance assessment of directors

The Company arranges for a performance assessment of the Board of Directors at least once a year by
adjusting the Board Self-Assessment Form of the Stock Exchange of Thailand to be in line with the charters of sub-
committees. The assessment serves as a framework for reviewing business operations, problems, and obstacles
arising in the past year and is used for work improvement. There are 3 types of assessment, namely performance
assessment of the entire Board of Directors, performance assessment of each sub-committee, and performance

assessment of each individual director.

Director Development

The Company wishes the directors to develop their knowledge and skills in the performance of duties
regarding the business of the company, corporate governance principle and other training courses that are useful
for the duties. The Company encourages the directors to attend training courses held by the Thai Institute of Directors

and other institutions in the relevant courses.

Succession Plan for high-level executives

The Company has a plan to select qualified personnel for all key positions with appropriate and transparent
to ensure that the Company will have professional management. The human resources department will prepare the
successor plan of the Chairman of Executive Committee, managing director and the management of the Company
to propose to the Board of Directors for consideration as Policy for Succession Plan in Corporate Governance

Handbook.
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Management of subsidiary and associated companies

The Company has a policy to invest in subsidiary or associated company which support the Company’s

business operations and of which investment would create synergy, generate additional revenue streams, and

increase profitability of the Company. The Company will consider proportion of investment, expected profitability,

possible risks, and financial status of the target companies prior to making investment decision. Any investment

decision must be approved by the authorized person according to the authorization procedure. The company shall

appoint suitably qualified and appropriate experience representative as director of investee company to set key

policies and for good corporate governance of subsidiaries and associated company.

Policy for management of subsidiary and associated companies

1) The Company has set guidelines in exercising rights by its representatives in shareholders’ meeting of

subsidiary and associated company to be consistent with the proportion of shareholding in subsidiary
and associated company. This is also for compliance with Guidelines for Good Corporate Governance
and maintain maximum benefits to the Company, its subsidiaries and associated companies, and

other shareholders.

2) The Company determines management structure of subsidiaries and associated companies in order

3)

to oversee management and operations of its subsidiaries and associated companies as if they were
units of the Company. To look after its investment, the Company shall have the following

procedures for monitoring the management of its subsidiaries and associated companies:
(1) Nomination of its representative as director of subsidiary and associated company
(2) Roles and responsibilities of director of subsidiary and associated company

The Company’s director will continually monitor the financial status and operating result of the
Company’s subsidiaries and associated companies to in line the business plan and budget and also
monitor its subsidiaries to disclose related party transaction and acquisition or disposal of assets to
the Company in accordance with the relevant Notifications of the Capital Market Supervisory

Board and the Board of the Stock Exchange of Thailand.

The Company’s director shall procure its subsidiaries to have the appropriate and sufficient
internal control system to protect any frauds that may have including providing channel for
directors and executives of the Company to access the subsidiaries’ information for monitoring their
operating result and financial status, related party transaction between subsidiary and director
and executive of subsidiary and entering into significant transaction of subsidiary efficiently and
implementing of work checking system by internal audit and independent directors of the Company to

ensure that subsidiaries continually comply with the work procedures.

Directors and management of subsidiary must disclose and deliver information regarding personal
of interest, including interest of their related persons, in relation to any transaction orin other business

which might raise conflict of interest with the Company, subsidiary, board of directors of subsidiary
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or person authorized by subsidiary within the period of time as prescribed by subsidiary. Such
information shall be used as supporting information for decision making or passing any approval by
considering overall benefits of subsidiary and the Company as critical factors. Directors and
management of subsidiary shall not participate in the consideration of any matter of which they have

personal interest or conflict of interest.

6) Directors and management of subsidiary, including any person related to such directors and
management, have the duty to inform to the board of directors of subsidiary relationship and
transaction with subsidiary which might raise conflict of interest and avoid entering into transaction
which might raise conflict of interest with subsidiary. The board of directors of subsidiary has

the duty to inform such matter to the Company for acknowledgement.

The following acts, which result in directors, management or any person related to subsidiary
gaining financial benefits other than that ordinarily received or cause damages to subsidiary, are

presumed to be material conflict of interest with subsidiary:

(a) any transaction between subsidiary and director, management or any connected person

which is not in compliance with rules regarding connected transactions;

(b) use of known information of the Company and subsidiary, except information which has been

publicly disclosed; or

(c) use of asset or business opportunity of the Company and subsidiary in a way which violates the

rules or general practice as prescribed by the Capital Market Supervisory Board.

7) Subsidiaries must report a business plan, expand a business, cooperation with other entrepreneur
to the company and report quarterly. The company has an authority to request the subsidiary to clarify

or submit an enclosure for consider. The Subsidiary must comply strictly.

8) If the Company finds any material issue, it may request subsidiary to clarify and/or deliver

document as supporting information for its consideration.

9) Directors, management of, or any person related to, subsidiary may enter into a transaction with
subsidiary only upon receiving approval from the Board of Directors of the Company or the
Company’s shareholders meeting as required based on transaction size calculated pursuant to the
rules of the Connected Transaction Notifications. Exceptions apply where transaction is with terms
and conditions similar to transaction with other counterparties under the same circumstances,
the position as director, management or related person, as the case may be, do not have influence
on the transaction, and trade terms and conditions of the transaction have been approved by the

Board of Directors of the Company or in line with principles as approved by the Board of Directors.

Policy for financial control of subsidiary and associated company

1. Subsidiary and associated company have duties to submit to the Company monthly operating results

and quarterly financial statements reviewed by auditor, including supporting information used for the
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preparation of such financial statements of subsidiary and associated company. Subsidiary and
associated company shall give consent to the Company for the use of such information for the
purpose of preparing consolidated financial statements, or quarterly or annual operating results, as

the case may be.

2. Subsidiary and associated company responsibilities to performance report and summary results an

operating quarterly. Include to follow implementation plan for report to the company.

3. Subsidiary and associated company have duties to report significant financial issues to the Company

upon discovering the issues or upon request of the Company to review and report

1.2 Policies and practices about shareholders and stakeholders

Rights of Shareholders

The Company has policy to provide information on date, time, venue and agendas of the shareholders’
meeting including all information relating to matters that require resolution of the shareholders’ meeting in
advance sufficiently and timely for each of shareholders’ meeting by providing the shareholders to have to
right to be informed agendas 21 days before the date of the meeting. It also discloses the full version of
invitation letter of shareholders’ meeting in Thai and English on the Company’s website for shareholders to
review the information before the date of the meeting and to facilitate the shareholders and foreign investors.
The Company will not propose additional significant information during the shareholders’ meeting and the

Company will not add new agendas or change significant information without prior notice.

In the shareholders’ meeting of 2023, the Company has circulated the invitation letter to the
shareholders in advance. The Company has held the shareholders’ meeting on 26 April 2023 and has
disclosed the full version of invitation letter of shareholders’ meeting in Thai and English on the Company’s
website for shareholders on 28 March 2023 for the shareholders to review the information before the date of

the meeting.

The Company has published the invitation letter of shareholders’ meeting in the newspaper 7 days before

the date of the meeting.
Granting the right to shareholders to consider the remuneration of directors in all forms every year.

In the shareholders’ meeting of 2023, the Company has proposed the shareholders to consider the
policy, criteria and amount of compensation of the Chairman, directors and sub-committees in both of
monetary compensation such as the special Remuneration (given exclusively to the Boards of directors), the
directors’ annual compensations, and meeting allowances as well as non-monetary compensation such as

medical welfares for Thonburi Hospital.

The shareholders have the right to consider and approve the appointment of each director in order for the

shareholders to appoint the directors that are truly needed.

Thonburi Healthcare Group



In the shareholders’ meeting, the Company invites the auditor and legal adviser to act as the independent

witness in the vote counting.

Equal rights for all shareholders to propose the agenda of the shareholders' meeting and send questions in

advance including sending names of candidates for appointment of directors.

The Company has notified the shareholders in the SET’s website and Company’s website to propose
agendas for the 2023 Annual General Meeting of shareholders and to propose the names of candidates who
have qualification to be appointed as the Company’s director from 2 September 2022 to 31 December 2022
including sending questions in advance for the shareholders' meeting from 2 September 2022 to 10 April

2022, which can be sent to the Company by letter or email.

Policy on facilitating and promoting the shareholders and institutional investors to attend the shareholders’

meeting.

The Company opens the registration 2 hours in advance, prepares the meeting venue and procures its
officers to provide services, uses the barcode system for registration and vote counting for convenience,
prepares stamp duty without charge. The Company also facilitates shareholders who cannot attend the
meeting by preparing the proxy form according to the notification of Department of Business Development for
Proxy Form A, Proxy Form B and Proxy Form C (for custodian) to such shareholders to proxy their rights to
any persons or the Company’s independent directors to vote on their behalf. The company also has contained
a business envelope in an envelope of documents sent to shareholders. That allows shareholders to send

proxy forms to the company correctly without the cost of delivery.

The Company has given importance on the quality of invitation letter of the 2023 Annual General Meeting of

shareholders’ meeting as follows:

8.1 To clearly determine agendas such as the agenda on appointment of each director, agenda on approval

of compensation of directors and sub-committees and other compensations.
8.2 To provide profile of candidate to be appoint as director for shareholders’ consideration.
8.3 To provide details of auditor including audit fees for shareholders ‘consideration in advance.
8.4 To notify the dividend policy, the proposed dividend amount including the reason and information.
8.5 To inform reason and rational of each agenda.

The Company has given importance of the minutes of the 2023 Annual General Meeting of shareholders’

meeting as follows:

9.1 To record the voting method and to inform the vote counting to shareholders in advance and to use the

ballot.

9.2 To record the questions and answers which the Chairman of the meeting has given the opportunity for
shareholders to make any questions or suggestion to allow shareholders who are not attending the

meeting to acknowledge.
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(10)

9.3 To record resolutions of each agenda whether approved, not approved or abstain.
9.4 To record the participation of directors to reflect the responsibilities to the shareholders.

9.5 To disclose the shareholders’ resolution together with the voting result within next day before 9.00 AM by

sending the disclosure through the SET’s website.

9.6 After each shareholders’ meeting, the Company will collect the details of the meeting consisting of
agendas, resolutions, voting including questions and answers of shareholders to produce “minutes of
shareholders’ meeting to disclose on the Company’s website within 14 days from the date of the meeting

which is in accordance with the rules of the Office of SEC and the SET.

The participation in the shareholders’ meeting of the Chairman of the Board of Directors, the Chairman of sub-

committee and senior managements.

The Company has encouraged its directors and managements to attend the Company’s shareholders’
meeting for the responsibility to the shareholders. In the previous year, the Chairman of the Board of Directors,
the Chief Executive Officer, the Chairman of the Audit Committee, the Chairman of the Nomination and
Remuneration Committee, and the Chairman of the Corporate Governance Committee have attended the

meeting to provide answers to the shareholders’ questions.

The Company has selected the meeting venue close to the headquarter which have public transport and it
can travel both by car, boat, private car and have adequate parking allowing shareholders to travel to the

meeting conveniently.

Equitable Treatment of Shareholders

The Company has disclosed the voting right, informed the rules and procedures on the attending the
shareholders’ meeting in the invitation letter and on the date of the meeting, the moderator shall inform the
meeting’s rules and voting procedure for shareholders acknowledgement in the meeting and it has also

recorded the rules and procedure on voting in the minutes of meeting every time.

The Company has determined the policy on inside information of executives, employees and directors for their
acknowledgement and compliance to prevent the securities trading by using the Company’s inside
information. The Company shall not provide undisclosed information to any shareholders and shall provide
equality on the Company’s information to prevent any conflict of interest and using inside information for
themselves or others in a wrongful way of which it has been disclosed to employees, executives and directors

for their acknowledgement.

The Company has disclosed the information on related party transaction sufficiently including the opinion of
the Board of Directors, opinion of independent advisor for shareholders’ consideration before the

shareholders’ meeting.
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The related party transactions have been made with fairness in accordance with market price and normal

market conditions.

The Company has provided documents and recommendation of proxy in the invitation letter and has also
facilitated the shareholders who cannot attend the meeting by providing the proxy form together with the
invitation letter and providing stamp duty for the proxy in front of the meeting room without charge including

not determine any special rules that will cause difficulties in attending the meeting.

The Company has given opportunity to the shareholders to receive up-to-date information through the Company’s

website.

Roles of Stakeholders

The Company has realized on the important of role of stakeholders and has treated all stakeholders fairly

whether internal stakeholders such as directors, employees and executive directors of the Company and external

stakeholders such as shareholders, customers, business partners, creditors, competitors, social and environment,

government sector and relevant organizations including rights under the laws or contractual obligations. The Board

of Directors has determined the guideline for transparency and fairness to all stakeholders as follows:

(1)

(5)

To determine policy to treat each stakeholder by taking into account the right of stakeholders according to the
laws or contractual obligations that made with the Company, and it shall not take any actions that may violate
the right of such stakeholders and to determine the compensation measure if the stakeholder suffers from any

loss arising from the violation of rights.

To determine the policy on treatment with the stakeholders of each group and to provide channel to

communicate with stakeholders of each group appropriately and sufficiently.

To develop mechanism for participation of stakeholders to support the Company’s performance in order to
create sustainable stability for the business and disclose important information relevant to those stakeholders

sufficiently in order to be able to perform the duty of the said participation effectively.

To determine the policy on whistleblowing and complaint to the Board of Directors on the issue of illegal action,
accuracy of financial report, failure of internal control system or unethical behavior and to determine to

mechanism to protect the right of such whistleblower.

To determine the policy on corporate social responsibility, particularly the issue that may have direct impact to
the business operation to ensure that relevant parties are confident that the business operations of the Company

have considered environmental and social factors for sustainable development.

Whistle Blower Policy

The Company has given the opportunity to directors, executives, employees and internal and external

stakeholders of the Company and its subsidiaries to report suspected illegal acts, complaints or recommendations
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relating to illegal or unethical acts, incorrectness of financial reports, corruption or deficiency in internal control
system of the Company or its subsidiaries. The Company shall investigate and find facts relating to such report,
complaint or recommendation in order to determine appropriate measures or actions. Such information can be

reported via the following channels:
Via Phone Head of the Internal Audit Department 081-613-3539

Via E-mail BOD@thg.co.th or AC@thg.co.th or

Internal Audit Department IA@thg.co.th
Via Website www.thg.co.th
Via Mail Submit Whistleblower Report Form

To "Recipient of Whistleblower"

Board of Directors, Chairman of the Audit Committee, Head of the Internal

Audit Department
Thonburi Healthcare Group Public Company Limited
Thonburi Hospital Building

34/1 Itsaraparp Road, Ban Chang Lo, Bangkok Noi, Bangkok 10700

Whistleblower Procedures

The internal audit department shall preliminarily monitor, collect, search for facts and verify the information
and prepare summary on complaints to the Chief Executive Officer. The Chief Executive Officer shall set-up
Investigating Committee to verify the information and investigate. Members of the Investigating Committee who shall
participate and observe in considering the complaints include Director of Human Resource Department or a
representative of the unit, supervisor of the informant who shall not have any conflict of interest with the informant, a
representative from the Risk Management Committee, Secretary of the Audit Committee or a representative from the

Audit Committee.

Following the investigation, the Internal Audit Department shall prepare a report and propose measures for
complaints to the Audit Committee. In case of complaints relating to reputation, image or financial positions of the
Company or any matter contrary to policies on the Company’s business operations or relating to high-level

executives, the Audit Committee shall propose such complaints to the Board of Directors for consideration.

Whistleblower Protection Policy and Confidentiality

The Board of Directors has set a policy and procedures for protection of whistleblowers. Information from
whistleblowers shall be kept confidential. The person obtaining information from performance of his/her duty relating

to such matter shall keep information, complaint and documentary evidence of whistleblowers confidential.
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Information should not be disclosed to non-related persons, unless the information is required to be disclosed

according to the laws.

Disclosure of Information and Transparency

The company has a policy to accurately, completely and transparently disclose significant information about
the company, including financial and non-financial information or other information that may affect the company’s
stock price or investors’ or stakeholders’ decision making. Such action shall meet with all the measures and
regulations set by SET and SEC in order to ensure that all stakeholders have the right to equitably receive information.

Such information can be viewed on the company’s website at http://www.thg.co.th

The company gives high importance to good internal control system and has assigned the Internal Control
Department to supervise the operation of each business. This will prevent errors and ensure transparency in its

operations. The department will regularly review and submit a report to the Audit Committee for consideration.

Prevention of using Internal Information

To ensure that the investors of the Company receive the reliable information equally and punctually.

Therefore, the Company set the Insider Trading Policy as the following details:

1. Roles and Responsibilities

(1) The Board of Directors has delegated responsibility to the Audit Committee for overseeing this
Policy to ensure that board of directors and executives comply with the established rules and

guidelines in trading the company’s Securities.

(2) The Company's secretary has responsibility for providing recommendation to the Company's
directors, executives and officers in compliance with this policy including communicating and
providing knowledges and understanding and providing responses for any inquiries or
interpretations if there have any doubts and notifying the blackout period in advance to support the

persons who have obligation to comply with the regulations.

(3) All executives are responsible for ensuring that every person who reports to them is made aware

of and understands this Policy.

(4) Board of directors, executives and employees must strictly adhere to this Policy when trading the
company’s Securities in the Stock Exchange of Thailand (SET) or Trading Center as well as

communicate this Policy to their spouses and minor children.
2. Procedures
(1) Insider Trading Prohibition

Legal Person must comply with the insider trading prohibition as defined in Section 241 of

the Securities and Exchange Act, B. E. 2535: “ In the purchase or sale of securities which are listed
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in the Securities Exchange or traded in an over-the-counter center, no person, whether directly or
indirectly, shall purchase or sell, offer to or sell or invite any other person to purchase, sell or offer
to purchase or sell securities which are listed in the Securities Exchange or traded in an over-the-
counter center in such a way as to take advantage of other persons by using information material
to changes in the prices of securities which has not yet been disclosed to the public and to which
information he has access by virtue of his office or position, and whether or not such act is done
for his own or another person's benefit, or to disclose such information so that he will receive

consideration from the person who engages in the aforesaid acts.”
(2) Blackout Period

To suggest the person prescribed by law to be cautious when trading the company’s

securities before disclosing information to the public.

3. Guidelines for Confidentiality, Information Security and Insider Trading Prevention

All staff of the Company have to acknowledge the process of information security to protect the

confidential information as well as the wrongful insider trading.
(1) Guidelines for Confidentiality

A) Set the confidentiality of the information, which are disclosed and undisclosed information

that internal information sharing must be within the framework and responsibilities.

B) Security and concealment of customer and commercial information. The Company shall
secure and conceal the customer information and commercial information secretly and shall
not disclose to the employees of the Company as well as the outsiders who have no concern
unless it is law regulation to disclose which shall be the disclosure for the propose of lawsuit

or the Executive Committee approves for the disclosure.
(2) Information Security

If such information has not been disclosed to the public yet, the selected persons of the
Company are not permitted to disclose such inside information to other persons without permission.
This is for fairess and equality of using the inside information of the Company which will increase the
confidence to the shareholders, investors and relevant parties. The Company has determined the
prohibition that the selected persons of the Company are not permitted to disclose inside information
of the Company which is fact that may significantly change the price of securities and such information
is not disclosed to the public whether for trading of securities or inviting other persons to purchase,
sell or offer to purchase or offer to sell the shares of the Company, whether by himself or by agent, for
his own or other benefit. If there is unlawful using of inside information for the benefit of trading
securities of the Company whether for speculating or creating advantage for any group of people,
such action shall be deemed illegal under the Securities and Exchanges Act and discipline under the

Company’s policy.
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(3) Protection Internal Information
A. The report of securities holding

The Board of Directors and the executives position in accounting or financial line shall
report the securities holding of oneself, spouse and minor children of majority according to the
regulation of The SEC Act B.E. 2535 (including the amendment) (“The SEC Act”), the
notification of The Office of the Securities and Exchange Commission and the relevant
notification of SEC. The report shall be submitted to company secretary before submitting to
The Office of the Securities and Exchange Commission or the SET by requesting the Company
Secretary to prepare summary report to propose to the Board of Directors for

acknowledgement.
B. The report of changes in securities holders

The Company assigns the directors, executives as well as the persons holding the position
in accounting or financial line who is responsible for the operation, executives, auditors,
employees, spouse and minor children of majority of these people to report the amendment of
securities holder to the Office of the Securities and Exchange Commission (“SEC”) according
to The SEC Act B.E. 2535 (as the amendment) and submit the copy of report to company

secretary on the same day of the submission to the SEC.

4.  Preventive measure of Computer system and information security

(1) Restrict the access to the disclose information only for the top level of executives and disclose to
the employee as appropriate. Inform the employee that the information is confidential and has

limitation on the use.

(2) Set the security system in the workplace to prevent the access and the use of file data and

confidential file.

(3) The owner of information that is not yet disclosed to the public shall emphasize the relevant

person to follow the security process strictly.

5. Penalty for insider trading

The offender shall be punished by law.
In the past year, the company has not found any wrongdoing of inside information.
Conflict of Interest Prevention

The Company attaches great importance to transparent transactions that are beneficial to the Company.
Therefore, it is important to prevent transactions which may pose a conflict of interest. Connected transactions or

related transactions are subject to the following principles:

(1) Directors and management as defined by the SEC must inform the Company of any relationship or

related party transactions that may cause a conflict of interest and file a report stating their own and

Thonburi Healthcare Group

86



their related persons’ interests in the management of the Company or subsidiaries to the company
secretary. The company secretary shall deliver a copy of such a report to the Chairman and Chairman

of the Audit Committee within seven days upon the receipt of the report.

In order to avoid connected transactions with directors, executives or related persons that may pose
a conflict of interest for the Company any possible such transaction will be subject to Audit Committee
consideration before being proposed to the Executive Committee or the Board of Directors. This to
ensure that any such transactions are in accordance with the rules on entering into connected

transactions and in line with good corporate governance.

In addition, all directors and employees of the Company shall avoid any conflict of interest that may impact

their duties by adhering to the following guidance:

(1)
)

Not engaging in competing or similar business as the Company.

Not being a partner or shareholder or executive with decision-making power in a competing
businesses or similar business as the Company. In case such engagement is is inevitable, it needs

to be reported to the supervisor immediately.

Avoiding involvement in any activity that may pose a conflict of interest with or for the Company and
avoiding financial obligations in any form with a business related to the Company or employees of

the Company itself.

Avoid any work other than the work assigned by the Company that may have an adverse effect on

Company tasks in any way.

All employees must disclose when a situation is believed to cause a potential conflict of interest. If
employees suspect that there will be a conflict of interest or something that could make others think

of a conflict of interest, they shall report to their supervisor.

For entry into a potential or confirmed Connected Transaction, the Company will carefully consider
price and the terms of the Transaction, similar to any transactions with any third, no connected party
and such considerations will be made without any relevant person who has a potential conflict of

interest in entering the transaction present at the meeting and related voting at the meeting.

In the past year, the company has not found any wrongdoing of Conflict of Interest Prevention. In this regard,

the company has presented the Public Company Limited Act and a policy to prevent the use of insider

information for directors and executives at the Board of Directors Meeting No. 8/2022 on August 10, 2022.
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Anti-Corruption

Directors, executives and employees shall neither carry out nor accept any type of corruption in any event.

The Company has set the below guidelines and examined and monitored compliance with the anti-corruption policy

on a regular basis to ensure that they are in line with changes in the business and the relevant rules, regulations and

laws:

(1)

Directors, executives, and employees shall comply with the anti-corruption policy communicated by
the Company through various channels such as staff training and the Company’s website and shall

not involve in any corruption directly and indirectly.

Directors, executives, and employees shall be careful about receiving entertainment and giving or
receiving present and shall strictly comply with giving and receiving of gift and entertainment policy

and ensure that it would not affect the decision making in performing their duties and responsibilities.

Procurement, charity donation and money sponsorship shall be in accordance with the Company’s
procedures which are transparent and verifiable. Charity donation and money sponsorship policies
shall be complied with. The Company gives importance to sufficient and appropriate internal control

which allows for compliance of the business with the good corporate governance policy.

Directors, executives, and employees shall not neglect or ignore any act which could be potential
corruption relating to the Company and shall notify such act to supervisor or responsible person or
through channels according to the Whistle Blowing Policy. Directors, executives, and employees shall

provide cooperation in fact-finding and investigation on such matter.

Corruptions are wrongdoings and those who are corrupted shall receive disciplinary actions according
to the Company’s regulations and may receive penalties according to the laws if such corruption is

considered an illegal act.

2. Code of Conduct

The Company has established a Code of Conduct for directors, executives and employees as

guidelines for treating stakeholders with fairness. This reflects that the Company wishes everyone to comply

with the policies and brand value. The Corporate Governance Committee reviews the Code of Conduct at

least once a year and monitor compliance of those involved, as well as reporting to the Board of Directors to

ensure that the existing policies are consistent with international standards. The policies have been

implemented to create an organizational culture that is honest, transparent and fair to all parties. The Corporate

Governance Handbook has been disclosed on the Company's website for acknowledgement by investors and is used

as a guideline for monitoring business directions.
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3. Significant changes and developments in policies, practices, and corporate governance system

in the past year

3.1 Significant changes and developments regarding review of policies, practices, and corporate governance

system in the past year

In the past year, there have been significant changes and developments as follows:

1)

The Board of Directors Meeting No. 10/2023, held on 10 November 2023 duly approved two
policies, namely; 1) tax policy and ethics, and 2) human rights policy, which has been duly

assented by the Corporate Governance Committee.

In year 2023, the Board of Directors, duly approved the revision of suitability of corporate
governance policies and business ethics which has been duly assented by the Corporate
Governance Committee, as defined in the “Corporate Governance Handbook (CG Handbook).”
Furthermore, assessment is conducted regarding the adherence to corporate governance
principles outlined for listed companies in 2017 (CG Code) by the Securities and Exchange
Commission. in order to perform the gap analysis. Result of this, the company has in place
policies, measures, and operational processes comply with the essence of CG Code. However,
some matter is unable to comply with CG Code due to no policy to be adopt or no action plan
to implement has already specified the reason or alternative measure by the Board of
Directors. All of which are duly documented in the resolutions of the Board of Directors'

meetings.

Moreover, The Board of Directors Meeting No. 10/2023 has duly approved the revision of the
CG Handbook to version No. 5, consist of two policies; 1) tax policy and ethics, and 2) human
rights policy which has already be combined into the CG Handbook. In order that the
implementation, the announcement public to the Board of Directors, Chairman, and

Employees, through the company’s website at https://www.thg.co.th/storage/ir/downloads/cg-

principle/20240105-thg-cg-all-en.pdf

In the year 2023, the Board of Directors and Sub-committees of Board of Directors i.e. the
Audit Committee, the Nomination and Remuneration Committee, the Corporate Governance
Committee, and the Risk Management Committee has conducted the self-evaluation both of
committee and individual level. The outcomes of these evaluations are presented to the Board
of Directors, enabling them to identify areas of improvement and enhance their respective

duties.
The Board of Directors has approved the predetermined schedule for its meeting throughout

the year 2023.

The Board of Directors requires the company secretary to present a report on the securities
holdings of both the Executive Committee and the Chairman during Board meetings for

acknowledgment.
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3.2 Compliance with corporate governance principles in other matters

In the past year, the Company had matters that had not complied with the corporate governance principles

as follows:
(1) Appointment of independent director as the Chairman of the Board of Directors

The Board of Directors has not appointed an independent director as the Chairman of the Board
of Directors because the Board of Directors has not been able to recruit an independent director with
qualifications, experience, knowledge, and skills in the business that are in line with the Company’s strategy.
However, the Board of Directors has appointed an independent director. to jointly consider and

set the agenda with the Chairman of the Board of Directors
(2) Disclosure of details on the Chief Executive Officer's remuneration
The Chief Executive Officer does not wish to disclose such information.

(3) Setting a policy for directors and senior executives to notify the Board of Directors or person assigned

by the Board of Directors any trade of the Company'’s shares at least 1 day in advance
The Board of Directors views that such practice lacks flexibility and is difficult to implement.

(4) Setting a policy regarding a minimum quorum at the time of voting in the Board of Directors’ meeting

that there must be at least two-thirds of the total number of directors present

The Board of Directors sets a minimum quorum at the time of voting to be at least half of the total
number of directors being present. However, there has always been at least two-thirds of the total number

of directors present.
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Corporate Governance Structure

1. Organizational Structure

THG has segregated roles, duties, and responsibilities between the Board of Directors and executives

clearly separated to balance power. It is independent, transparent and can be examined. The Board of Directors’

Meeting No. 1/2024, held on 30 January 2024 has resolved to change the organizational structure, effective from

1 February 2024 onwards as shown in the diagram.

Board of Directors 1

Company Secretary

| | | |
Nomination and Corporate Governance
Audit Committee Executive Committee Risk Management Committee .
Remuneration Committee Committee
Internal Audit
| Chief Executive Officer
(CEO)

[

Chief Hospital Group
1

Chilef Hospital Group

|
1 |

|

2

Chief Public Private Chief Operating Chief Sustainability
Partnership Officer Officer
(CPPP) (C00) (CSO)

Chief Financial Officer
(CFO)

Remark: Executives of Thonburi Healthcare Group Public Company Limited as defined by the SEC are:

(1) Chief Executive Officer (CEQ)

(3) Chief Hospital Group 2

(5) Chief Operating Officer (COO)

(7) Chief Financial Officer (CFO)

(2) Chief Hospital Group 1
(4) Chief Public Private Partnership (CPPP)
(6) Chief Sustainability Officer (CSO)

2. Information about the Board of Directors

As of 1 February 2024, there are 13 members of Board of Directors include:

1) Mrs. Charuvarn Vanasin '

)4)

2) Dr. Tanatip Suppradit (M.D.) "?

3) Mrs. Kannika Ngamsopee R

)

4) Mr. Virachai Srikajon *

5) Dr. Vikrom Koompirochana

THG

THOMBURI
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"

)
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Chairman of the Board of Directors

Vice Chairman of the Board of Directors

Independent Director, Chairman of the Audit Committee, Member of the

Risk Management Committee and Member of the Nomination and

Remuneration Committee

Independent Director, Chairman of the Nomination and Remuneration

Committee, Member of the Audit Committee and Member of the Risk

Management Committee

Independent Director




6) Dr. Linda Kraivit (M.D.) 3 Independent Director, Chairman of the Risk Management Committee,
Member of the Audit Committee, Member of the Nomination and
Remuneration Committee and Member of the Corporate Governance
Committee

7) Mr. Chalermkul Apibunyopas V2 Director, Chairman of the Corporate Governance Committee and Member
of the Risk Management Committee

8) Dr. Aurchart Kanchanapitak (M.D.) Y Director

9) Dr. Rukkagee Kanchanapitak 4 Director

10) Prof. Dr. Aasis Unnanuntana (M.D.)  Director

11) Ms. Nalin Vanasin ? Director
12) Mr. Sita Meksawan " Director and Member of Corporate Governance Committee
13) Dr. Kajorn Thanapase X Director

Directors who resign during the year:

)

Clinical Prof. Dr. Visit Vamvani ® Independent Director

(His resignation is stated to be effective on 1 January 2024 onwards)

Remark 1) Authorized directors 2) Executive directors
3) Independent directors 4) Non-executive directors
5)  Audit committee with knowledge and experience in reviewing the Company’s financial

statements

The Board of Directors consists of 4 independent directors, representing 30.8% of the total directors and 10
non-executive directors, representing 76.9% of the total directors. The Chairman and Chief Executive Officer (CEO)
are not the same person. The duties and responsibilities of the Board of Directors and the management are clearly

separated for proper balance of power.

The Board of Directors has diversity (Board Diversity) in gender, age and specific expertise that conform to

the business nature and the business strategy of the company as follows:

SoRiheIBoardioADirecto 5.6 Perce
Directo

Gender - Male 8 61.54
- Female 5 38.46

Age - Under 50 years 5 38.46
- Age between 50 - 60 years 2 15.39
- Over 60 years 6 46.15

Expertise - Medical 4 30.77
- Business Administration 10 76.92
- Accounting & Finance 8 61.54
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Structure of the Board of Directors No. of Percent

Directors
- Economic and Banking 6 46.15
- Legal g 23.08
- Information Technology 3 23.08
- Sustainability 6 46.15
- Corporate Governance 9 69.23
- Engineering 1 7.69
- Human Resource Management 7 53.85
- Investment ) 38.46
- International Relation 8 23.08

Division of responsibilities between the Board of Directors and the management
The company has clearly set the scope of responsibility of the Board of Directors, the Chairman of the Board
of Directors and Management. The Chairman of the Board shall not be the same person as the Chief Executive

Officer (CEO) in order to clearly segregate the responsibility in supervising and management.

Duties and Responsibilities

1. The Board of Directors have its duties and responsibilities in management and operation of the business
to be the highest benefit of the shareholders (Fiduciary Duty) by adhering to four important guidelines:

1.1.  Perform duties with responsibility, carefulness, and prudence (Duty of Care).

1.2.  Perform duties with loyalty (Duty of Loyalty).

1.3.  Comply with laws, objectives, regulations, and resolutions of the meeting of shareholders;
propose in the meeting of shareholders for consideration and approval for the agenda that
requires prior approval to protect interest of the Company and shareholders. The Board shall
oversee the compliance with applicable law relevant to the business of the Company including
laws concerning bribery and anti-corruption support scheme (Duty of Obedience).

1.4. Disclose information to shareholders in an accurate, complete, transparent, verifiable, and

timely manner (Duty of Disclosure).

2. Apply adequate and effective accounting system, financial report, and auditing; provide internal control
system, internal audit and document filing system to ensure the accountability and adequacy of the system
subsequently.

3. Supervise the preparation of financial statements of the Company as of the ending date of the
accounting year to show the actual, completed, and correct financial status and operation result of the previous
accounting year. The accounting system must meet the generally accepted accounting standard and be audited by

the certified public auditor prior to being submitted to the meeting of shareholders for consideration and approval.
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4. Approve vision, mission, strategy, long-term target, direction and policies, annual business plan,
medium-term business plan, budget and monitoring and supervising the management to assure the compliance with

policies, plan, strategy, and the budget assigned for the highest benefit of the Company and shareholders.

5. Formulate risk management policy to cover the entire organization, and to oversee the system or
procedures of risk management by having supporting measures and controlling system to minimize the impact on

business of the Company adequately.

6. Supervise ethical manner in business, for example, to provide good corporate governance in written
form; to comply and adapt such policy effectively; to announce the implementation of the good corporate
governance; to monitor the compliance among all personnel to assure the Company’s best fair treatment to all

stakeholders.

7. Set organization structure, structure of the board of directors regarding the number of directors, proportion
of independent directors including various qualifications and management structure. The Board of Directors has the power
to appoint sub-committee, management committee, senior management as defined by the Securities and Exchange

Commission and compliance unit as deemed appropriate.

8. Appoint the Corporate Secretary, as well as to determine scope of duties and responsibilities.

9. Select and approve list of certified public auditors and to determine the adequate remuneration as
proposed by the Audit Committee prior to propose to the meeting of shareholders in the Annual General Meeting of
Shareholders for approval.

10. Consider and approve the acquisition or disposal of assets, investment in new business and operations
of the Company as necessary under the law, regulations and relevant rules unless such transaction is approved by
the meeting of shareholders. However, the approval of the Board must be consistent to the notification of the Market

Advisory Board and/or notification, regulations and/or relevant rules of the Stock Exchange of Thailand.

11. Consider and/or give opinions on related transactions and/or to proceed significant transactions of the
Company, to confirm and in compliance with the law, notifications, rules and relevant regulations. To oversee, control
and prevent conflicts of interest among stakeholders of the Company.

12. Approve the interim dividend payment to shareholders once it is considered that the Company’s profit is at
an adequate level. The report of dividend payment shall be presented to the meeting of shareholders in the next meeting
of shareholders.

13. Supervise the annual report and to prepare and disclose the financial statement of the Company to view
the financial status and operation result of the previous year and to present the said reports to the meeting of
shareholders for consideration and approval.

14. Be liable for the person acquiring-disposing assets of the Company against any damages occurred as
a result of the information being disclosed to shareholders or the public, showing false information in material content
or conceal the fact which should be disclose in material facts as specified in the securities and Stock Exchange law,
unless the director and management will proof that such information is beyond their scope of duties or they lack of

such information.
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15. Keep developing knowledge and ability in operations, attend training or participate in courses related

to the duties of directors or seminar activities that enhance knowledge in the work continuously.

Roles of the Chairman

2. To determine the agenda of the Board’s meetings with an independent director to ensure that the

Directors receive accurate, complete, and timely information before the Board meeting to make proper decisions.
2. To act as the leader of the Board of Directors and as the Chairman of the Board of Directors
2.1 To conduct the meeting of the Board of Directors in accordance with the agenda items, the Company’s
Articles of Association, and laws.
2.2 To allocate adequate time and to encourage all directors to discuss and exchange their opinion freely and
careful consideration, in full respect of all stakeholders.
2.3 To clearly conclude the resolutions of the meeting and what is to be done.
2.4 To facilitate meetings for non-executive directors, without any directors who are in the management team
of the Company present, to allow the non-executive directors to independently discuss issues of interest.
3. To act as the Chairman of the shareholders’ meeting and conduct the meeting in accordance with the agenda
items, the Company’s Articles of Association, and laws. The Chairman manages time of the meeting
appropriately including providing the opportunity for shareholders to express their opinions equally and to
ensure that shareholders’ questions are answered appropriately and transparently.
4. To support and be a good role model in corporate governance and ethics.
5. To strengthen the good relationship between the Board of Directors and the company management and to
support the duties of the managing director and management team in accordance with the Company’s policies.
6. To ensure transparency and disclosure of information in case of a conflict of interest.
7. To supervise the Board of Directors to have the appropriate structure and composition.
8. To supervise the overall performance of duties of the Board of Directors, sub-committees, and each director

effectively and productively.

Summary of key authorization between Board of Directors and Management

Item Board of Directors Executive Committee CEO
Annual Budget unlimited not more than THB 100 | To agree
million baht
Investment or new business expansion | more than 100 million | not more than 100 not more than 10
baht million baht million baht

Purchasing or selling items outside the | more than 10 million not more than 10 million | not more than 5

annual budget baht baht million baht
Acquisition and disposal of fixed more than 50 million | not more than 50 million | not more than 10
assets baht baht million baht
Authority to sign checks unlimited None None
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Note: The approval of the transaction is in accordance with the notification of the capital market supervisory board
No. Tor Jor 20/2551 re: rules on entering material transactions, acquisition or disposal of assets notification of
the board of governors of the Stock Exchange of Thailand re: disclosure of information and other acts of listed
companies concerning the acquisition or disposition of assets, B.E. 2547 and amended. In addition, the
notification of the capital market supervisory board No. Tor Jor. 21/2551 re: rules on connected transactions
and the notification of the board of governors of the Stock Exchange of Thailand re: disclosure of information

and other acts of listed companies concerning the connected transactions, B.E. 2546 and amended.

The Board of Directors has monitored the management team to comply with goals, strategy and measure
determined by the Board of Directors through the performance of 4 sub-committees which have been assigned to
monitor the performance of the management team. In the year 2023, the Board of Directors has held 13 meetings
for the management team to report the operating result, problems, and difficulty of projects to the Board of Directors’
meeting.

The Chief Executive Officer has communicated the strategy as determined by the Board of Directors to
departments and subsidiaries for acknowledgment, monitoring, and management in accordance with such
guidelines. In the year 2023, the Executive Committee has held 11 meetings for the business units to report their
operating result, problem and difficulty of projects which will jointly solve such problem and for closely monitoring
the business operation.

In addition, the Board of Directors has held the meeting to determine THG'’s strategy plan of the group of
Company and to determine short-term strategy plan, medium-term strategy plan and long-term strategy plan on 8
September 2023. Therefore, the Chief Executive Officer has communicated strategies set by the Board of Directors

to departments and subsidiaries to determine the business plan for the year 2024.

The meeting of non-executive directors

The Board of Directors has determined the non-executive directors to have private meeting as it deems
appropriate without the executive directors and management team attending the meeting to provide the
opportunity to discuss on any issues relating to the Company’s business or other matters independently. In 2023,

there was 1 meeting of non-executive directors held on 14 July 2023

3. Sub-committees

The Board of Directors has appointed various committees to scrutinize and supervise the Company’s
operations in order to ensure that the Board of Directors will perform its duties effectively and for the best benefit. To
comply with the rules and regulations of the SEC and SET, each committee will have the same tenure as the Board
of Directors. The Sub-committees of the Company consist of 4 committees: the Audit Committee, the Risk

Management Committee, the Nomination and Remuneration Committee and the Corporate Governance Committee.
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Audit Committee

As of 31 January 2024, the Audit Committee consist of 3 independent directors as follows:

1. Mrs. Kannika Ngamsopee Chairman of the Audit Committee
2. Mr. Virachai Srikajon Member of the Audit Committee
3. Dr. Linda Kraivit Member of the Audit Committee

Note: Audit committee has qualification required by Securities and Exchange Commissions (SEC) and
Stock Exchange of Thailand (SET) to review the operations of the company, financial report,
internal control system, Auditor selections include to consideration related party. Mrs. Kannika
Ngamsophee chairman of the Audit Committee with sufficient knowledge and experience to
review the credibility of the financial statements.

Mrs. Hathaichanok Pangnoi is the Secretary of the Audit Committee

Duties and Responsibilities of the Audit Committee
(1) Financial Report and Auditing

(1.1) Toreview the Company's financial report and its subsidiaries to ensure that they are accurate and
reliable, including adequate disclosure. To coordinate with external auditors and executives who
are responsible for quarterly and annual financial reporting.

(1.2) To consider, select nominate and dismiss any persons who have independency to act as the
auditor of the Company and to determine the compensation of such person including to attend
the meeting with the auditor without the management attending such meeting at least 1 time per
annum to acknowledge the material financial information, audit result and to discuss on any
problem that may find from the performance of the auditor.

(2) Internal Control

(2.1) To review the Company to have its internal control system adequately and effectively.

(2.2) To review the Company to have its risk management system and measure on risk management
adequately.

(2.3) To review the accuracy of references and self-assessment form in relation to anti- corruption
measure of the Company in accordance with the Thailand’s Private Sector Collective Action
Coalition Against Corruption.

(2.4) To review and monitor the management to have process on whistleblowing and complaint

(3) Internal Audit

(3.1) To review the Company to have its internal audit system adequately and effectively including to
supervise the Internal Audit Department to perform its duties in accordance with the internal
audit standard.

(3.2) To consider the independency of the Internal Audit group.

(3.3) To approve the appointment, transfer, dismissal and evaluation of  performance of head
department of the Internal Audit Department including to consider compensation, manpower

and resources that are necessary to the performance of the Internal Audit Department.
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(3.4) To consider and approve the Charter of the Internal Audit Department.

(3.5) To consider and evaluate the annual internal audit plan to ensure that such plan is in line with
classification and level of risks of the Company.

(3.6) To review the internal audit report which will be proposed to the management team including to
review the opinion of the management team on the issues arising from the internal audit which
have been presented and reported as well as to follow up on it to ensure than the management
team complies with such suggestions adequately and within the appropriate timeline.

(3.7) To approve the engagement and to determine the compensation of the internal audit provider
in case of out-sourcing.

(4) Compliance with Relevant Laws

(4.1) To review the Company to comply with the laws concerning securities and exchange, the
regulations of the Stock Exchange of Thailand and other laws relating to the Company’s
business.

(4.2) To consider the connected transaction or transaction that may have the conflict of interest to
comply with the laws and regulations of the Stock Exchange of Thailand to ensure that such
transaction is reasonable and for the best benefits of the Company.

(4.3) To verify after receiving the notification from the auditor that there have suspicious
circumstances that the director, the management team or person who are responsible for the
operation of the Company, may commit an offence related to their duties and responsibilities
pursuant to the Section 281/2 paragraph 2, Section 305, Section 306, Section 308, Section 309,
Section 310, Section 311, Section 312 or Section 313 of the Securities and Exchange Act, and
to inform the preliminary result of investigation to the Office of the Securities and Exchange
Commission and the audit within 30 days from the date of the receipt of notification by the
auditor.

(5) Other Duties

(5.1) To review and revise the Charter of the Audit Committee by considering of the revision on any
issues as it deems necessary and appropriate and to propose to the Board of Directors for
approval.

(5.2) The Audit Committee can ask for advice from any external and independent advisors, if
necessary, whereby all expenses shall be borne by the Company.

(5.3) To meet executives and employees and to access relevant information without restriction.

Risk Management Committee

As of 31 January 2024, the Risk Management Committee consist of 4 directors as follows:

1. Dr. Linda Kraivit (M.D.) Chairman of the Risk Management Committee

2 Mr. Chalermkul Apibunyopas Vice chairman of the Risk Management Committee
3. Mrs. Kannika Ngamsophee Member of the Risk Management Committee

4 Mr. Virachai Srikajon Member of the Risk Management Committee

Thonburi Healthcare Group
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Mrs. Hathaichanok Pangnoi is the Secretary of the Risk Management Committee

Duties and Responsibilities of the Risk Management Committee

(1) To define the risk management framework, the risk management structure of the Company and its
subsidiaries.

(2) To acknowledge and provide recommendations to policies, strategies, and guidelines for risk
management at the Company and its subsidiaries level.

(3) To establish a risk assessment framework for the Company and its subsidiaries and to procure to have
the risk management report continuously.

(4) To consider and identify significant risks of the Company's business operations, such as investment risks,
business operational risk, management risk, financial risk, data security risk, laws and regulations risk as
well as to suggest on how to protect and to manage the risk approach in the acceptable level by
determining the policy and providing advice and guidance on risk management related to the business
operation of the Company appropriately and effectively including to provide recommendation to the Board
of Directors and management team on risk management.

(5) To establish risk management and risk management plan and review risk management plan as well as
overall risk management process. To follow up and review the risk management process including the
risk management of the Company and its subsidiaries.

(6) To supervise and support risk management to succeed by focusing on the awareness of each factor of
risks to support the appropriate decision making. The Risk Management Committee is responsible for
monitoring and evaluating the implementation of risk management framework of the Company and its
subsidiaries and for adjusting its operation plan to minimize the risk to suit the business operation of the
Company.

(7) To acknowledge any major risks and to report the risk assessment results and operating results to reduce
the risks to the Board of Directors regularly. In the case of significant issues, which have a significant
impact on the Company's financial status and operating result, it shall report to the Board of Directors for
consideration as soon as possible.

(8) To consider whether the management has responded appropriately to the risk.

(9) To promote the implementation of policies and guidelines for risk management throughout the Company
and its subsidiaries

(10) To promote the development of human resources and create awareness of the risks and controls of the
Company and its subsidiaries continuously.

(11) To perform any other duties assigned by the Board of Directors.
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Nomination and Remuneration Committee

As of 31 January 2024, the Nomination and Remuneration Committee consist of 3 independent directors as

follows:
1. Mr. Virachai Srikajon Chairman of the Nomination and Remuneration Committee
2. Dr. Linda Kraivit (M.D.) Member of the Nomination and Remuneration Committee
3. Mrs. Kannika Ngamsophee Member of the Nomination and Remuneration Committee

Miss. Sophacha Patphiphop is the Secretary of the Nomination and Remuneration Committee

Duties and Responsibilities of the Nomination and Remuneration Committee

(1) To set policy, criteria, and procedure for nomination of the Board of Directors and Chief Executive Officer.

(2) To determine the policy, criteria, and methods of remuneration in both monetary and non- monetary form
of the Board of Directors, sub-committee and Chief Executive Officer of the Company with appropriate to
their responsibility and in line with the Company's operating results and market conditions for obtaining
the approval from the Board of Directors and subsequently propose for approval from the shareholders
meeting.

(3) To recruit qualified people in accordance with the laws and regulations and to subsequently present them
to the Board of Directors and/or the shareholders' meeting for approval for consideration of acting as the
director and the Chief Executive Officer.

(4) To determine the necessary and appropriate remuneration in both monetary and non-monetary to
motivate and retain the Board of Directors, sub-committee, and Chief Executive Officer.

(5) To supervise the Board of Directors to have the right components to fit the environment and the situation which
will be changed. The Board of Directors must be composed of people with knowledge, ability, and experience
in various fields.

(6) To set guidelines and evaluate the performance of directors and Chief Executive Officer for consideration
of the annual remuneration by taking into account of the responsibilities and the risks involved including
the increasing of equity value of shareholders for the long-term as one of key assessment.

(7) To disclose policies and details of the recruitment process, policy on compensation and to disclose
details of various types of compensation, including the preparation of the compensation report with at
least the details of the operational goals and the remuneration of the Nomination and Remuneration
Committee are required in the Company's annual report.

(8) To appoint or to request advice from external independent advisor, if necessary and the cost shall be borne by
the Company.

(9) To perform other duties assigned by the Board of Directors.
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Corporate Governance

As of 31 January 2024, the Corporate Governance Committee consist of 3 directors as follows:

1. Mr. Chalermkul Apibunyopas Chairman of Corporate Governance Committee

2. Dr. Linda Kraivit (M.D.) Member of the Corporate Governance Committee

3. Mr. Sita Meksawan Member of the Corporate Governance Committee

Miss Nattakan Jittinapat is the Secretary of the Corporate Governance Committee

Duties and responsibilities of the Corporate Governance Committee

(1) To formulate the policies and guidelines of good corporate governance and sustainability of the
Company’s group to comply with international practices, relevant regulatory agencies and/or relevant
laws for the Board of Directors’ approval.

(2) To supervise and monitor operations in the dimensions of economy, society, environment, and corporate
governance to ensure that policy is implemented and established guidelines.

(3) To promote and encourage directors and executives to understand and comply with good corporate
governance policies and sustainability and encourage executives to promote understanding and
compliance to employees of all levels of the Company.

(4) Toreview the good corporate governance policies and sustainability, including this charter, on an ongoing
basis and at least once a year to develop and upgrade the corporate governance standards of the
Company’s group.

(5) To appoint subcommittees to support the operations related to the good corporate governance policies
and sustainability as required.

(6) To appoint or request advice from independent external consultants if necessary and the company is
responsible for expenses.

(7) To perform tasks as assigned by the Board of Directors relating to corporate governance and

sustainability.
4. Executive Officers

There are 9 members of Executive Committee as of 31 January 2024 as follows:

Name Position

1) Dr. Tanatip Suppradit (M.D.) Chairman of Executive Committee

2) Dr Wareerut Yomjinda (M.D.) Vice Chairman of Executive Committee
3) Mr. Chalermkul Apibunyopas Member of Executive Committee

4) Ms. Nalin Vanasin Member of Executive Committee

5) Dr. Vachiraboon Sastararuji (M.D.) Member of Executive Committee

6) Mrs. Ravadee Paikoh " Member of Executive Committee

7) Dr. Rukkagee Kanjanapitak (Ph.D.) R Member of Executive Committee

8) Ms. Anchalee Chalvalitjareetham Member of Executive Committee

9) Dr. Suwadee Puntpanich (Ph. D) Member of Executive Committee
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Miss Nattakan Jittinapat is the Secretary of the Executive Committee.
Remark:

1) Dr. Pichit Kangwolkij (M.D.) has resigned from Member of Executive Committee, effective on 20
April 2023, according to the Board of Directors’ Meeting No. 4/2023.

2) Dr. Siripong Luengvarinkul (M.D.) and Ms. Thipawon Ruchiroatpipatana resigned from the members
of the Executive Committee. Mrs. Ravadee Paikoh and Dr. Rukkagee Kanjanapitak (Ph.D.) were
appointed as the Member of the Executive Committee in replacement of the resigned Member of
the Executive Committee, effective on 1 January 2024, according to the resolution of the Board of

Directors’ Meeting No.12/2023, held on 10 November 2023.

Chief Executive Officer (CEO)
Dr. Tanatip Suppradit (M.D.)

I

Chief Public Private Chief Operating Officer . o Chief Financial Officer
Chief Hospital Chlef Hospital Chief Suslainability (CFO)
Partnership (CPPP) (CO0)
Group 1 Group 2 Officer (CSO)
Dr. Suwadee Puntpanich Mrs. Ravadee Paikoh v ) Ms.Anchalee
Dr.Tanatip Suppradit (M.D.) Mr.Chalermkul Apibunyopas Ms. Nalin Vanasin X
(Fn.D) (Acting) Chavalitjareetham

Executives of the Company (as defined by the SEC)

As of 1 February 2024, the Company's executives in accordance with the definition of the SEC, total 6

persons as follows:

1. Dr. Tanatip Suppradit (M.D.) Chief Executive Officer (CEO) and Chief Hospital Group 1

2. Mr. Chalermkul Apibunyopas Chief Hospital Group 2

3. Dr. Suwadee Puntpanich (Ph.D.) Chief Public Private Partnership (CPPP)

4. Mrs. Ravadee Paikoh " Acting Chief Operating Officer (Acting COO)

5. Ms. Nalin Vanasin” Chief Sustainability Officer (CSO)

6. Ms. Anchalee Chavalitjareetham Chief Financial Officer (CFO) and Director of Accounting (Accounting-
supervising person)

Remark:
1) The Board of directors’ Meeting No. 1/2567, held on 30 January 2024, resolved to appoint two new executives,
namely, 1) Mrs. Ravadee Paikoh as Acting Chief Operating Officer and 2) Ms. Nalin Vanasin as Chief

Sustainability Officer, effective from 1 February 2024 onwards.
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Remuneration of Executive Officers
The Company has a policy to make short-term remuneration which includes salary and bonus. Performance
indicators (KPIs) are defined with remuneration linked to performance and operating results of the Company. For
long-term remuneration, the Board of Directors considers and approves such remuneration from time to time.
1) Monetary remuneration to Executives of the Company (As defined by the SEC)

The Board of Directors’ Meeting No. 3/2023 held on 23 February 2023 to approve an increase of salary
in the year 2023 and pay bonus for the year 2022 to CEO based on performance.

In 2023, THG paid monetary compensation including salary and bonus and meeting allowance to the
executive (in case of being appointed as a director of subsidiary) according to the definition of the SEC Office,
totaling 34,573,056 baht (including compensation from the subsidiary and accrued compensation in the latest
year) and no accrued compensation in the latest year. The Executive Committee is not considered a sub-
committee and, therefore, did not receive any meeting allowance.

2) Other Remunerations to executives of the Company (As defined by the SEC)

Compose of allowances (in case of travelling to work in other provinces or overseas) and telephone
charges and medical expenses:

® Executive — 100,000 Baht per year with 50% discount on any amount that exceeds the limit.

® Parents — 50% discount without limit

® Spouse and minor children — 50% discount in the total amount of up to 100,000 baht.

In 2023, the Company's executives have no other compensation.

In addition, the Company has provided a provident fund for the management. The Company provides
contributions at the rate of 5% of the salary. In 2023, the Company has paid social security and provident

funds for 4 executives, totaling 918,093 Baht.

5. Employee
Number of employees

For the years 2021 - 2023, The Company and its subsidiaries has total employees as follows:

Number of Employee [ Number of Employee | Number of Employee
Company As of 31 Dec 2021 As of 31 Dec 2022 As of 31 Dec 2023
Full Time Full Time Full Time

Part Time
Thonburi Healthcare Group PCL. 2,591 208 2,601 245 2,630 268
O Male 495 48 506 62 517 61
O Female 2,096 160 2,095 183 2,113 207

Subsidiaries
Rajyindee Hospital PCL. 511 53 512 78 510 83
O Male 64 8 63 12 71 13
O Female 447 45 449 66 439 95
Thonburi Bamrungmuang Hospital Co., Ltd. 536 127 704 127 724 37
O Male 132 18 162 22 183 15
O Female 404 109 542 105 541 22
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Company

Number of Employee | Number of Employee | Number of Employee
As of 31 Dec 2021 As of 31 Dec 2022 As of 31 Dec 2023

Full Time Full Time Full Time

Thanarad Thung Song Co., Ltd. 185 62 207 71 208 81
O Male 18 3 30 4 28 2
O Female 167 59 177 67 180 79

Trang Vejkij Co., Ltd. (THG holds 55% in 425 16 414 9 429 12

December 2022)
O Male 54 5 59 4 118 5
O Female 371 11 355 5 311 7

DS All Co., Ltd. 118 © 122 © 111 7
O Male 56 7 55 7 49 5
O Female 62 2 67 2 62 2

Thonburi Wellbeing Co., Ltd. 131 11 185 36 70 82
O Male 52 3 71 10 23 35
O Female 79 8 114 26 a7 a7

Thonburi Sermrath Co., Ltd. 95 1 116 3 125 2
O Male 8 1 15 1 15 1
O Female 87 - 101 2 110 1

TH Health Co., Ltd. -None- 43 3 47 7
O Male 7 1 16 4
O Female 36 2 31 3

Modular Software Expertise Co., Ltd. 28 = 25 =
O Male 13 - 14 - 12 -
O Female 16 - 14 - 13 -

Rajthanee Realty Co., Ltd. 1 = 1 - 1 -
O Male 1 - 1 - 1 -
O Female - - - - - -

Thonburi Rangsit Hospital Co., Ltd.

(Registered in July 2022) “None-

Thonburi Property Management Co., Ltd. -None-

Healthiva Co., Ltd. (Former: Utaradit

-None-
Thonburi Hospital Co., Ltd.)

Subtotal

Remark: 1) Thonburi Rangsit Hospital Co., Ltd. was established in July 2022.

2) Number of employees exclude number of part-time doctors
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Employee Compensation

The company has policies and guidelines regarding the compensation and welfare of employees that are
in consistent with its operating procedures consist of:

® Short-term compensations including salary, overtime pay, living expenses, and special grant. The
company has set the compensation rates for employees by comparing them with other companies
in the same business. For salary and bonus adjustments, it is considered in line with the company's
performance by evaluating individual performance. The performance indicators (KPIs) are defined.

® | ong-term compensations including retirement compensation, employer’s contribution to provident
fund (employees with employment period of more than 5 years will receive additional contribution in
the amount of 2% of the employer’s contribution). In addition, there is an increase in welfare for
employees who have worked for a long time, such as increasing holidays, compensation etc. to
maintain and motivate employees.

® \Welfare and others including medical expenses for employees and their families, annual health
checkup, annual health checkup at a special price for families of employees, special discounts for
hospital services such as dental service and child tuition assistance etc.

In 2023, the Company paid salary, overtime pay, subsidy, living expense, special grant, social security,

and contribution to provident fund, with details as follows:

(Unit: Baht)
Salary, bonus, and other benefits 2021 2022 2023

Thonburi Healthcare Group PCL. 1,356,751,051 1,510,946,831 1,372,139,356

O Male 248,530,020 283,514,232 267,426,952

O Female 1,108,221,031 1,227,432,599 1,104,712,404
Subsidiaries

O Male

O Female

O Male 58,089,755 81,567,379 87,610,181

O Female 195,732,872 236,516,665 236,634,903

O Male 10,396,948

O Male 23,533,826 25,665,066 24,221,397

O Female 92,564,727 108,157,039 117,906,853
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Salary, bonus, and other benefits 2021 2022 2023

DS All Co., Ltd.
O Male
O Female

Thonburi Wellbeing Co., Ltd.
O Male
O Female

Thonburi Sermrath Co., Ltd.
O Male
O Female

TH Health Co., Ltd.
O Male
O Female

Modular Software Expertise Co., Ltd.
O Male
O Female

Rajthanee Realty Co., Ltd.
O Male
O Female

Thonburi Rangsit Hospital Co., Ltd.

Thonburi Property Management Co., Ltd.

Healthiva Co., Ltd.

Provident Fund (PVD) 2021 2022 2023

Thonburi Healthcare Group PCL.
Number of Employees (PVD Members)

Employees Participating in PVD (%)
The Subsidiaries contribute to PVD
Subsidiaries

Rajyindee Hospital PCL.
Number of Employees (PVD Members)

Employees Participating in PVD (%)

The Subsidiaries contribute to PVD

Thonburi Healthcare Group

43,387,178
21,702,887
21,684,291
2,967,467
1,195,528
1,771,939
44,416,068
7,712,861
36,703,207

No Employees

17,902,883
7,290,670
10,612,213
125,340
125,340

2,046,135,549

2,379

91.82

31,754,434

449

87.87

424,014

44,952,819
21,854,058
23,098,761
6,146,707
3,298,286
2,848,421
46,717,545
5,409,419
41,308,126
2,365,919
616,308
1,749,611
17,213,128
6,908,879
10,304,249
114,400
114,400
-None -
-None -

-None-

2,301,562,373

2,362

90.81

32,370,735

414

80.86

417,411

42,382,994
19,220,428
23,162,566
1,708,516
691,510
1,017,006
62,881,597
7,996,354
54,885,243
2,521,173
1,028,657
1,492,516
17,212,766
7,235,689
9,977,077
126,000
126,000

2,201,099,971

2,323

88.33

32,380,670

427

83.73

429,739
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Provident Fund (PVD)

‘ Employees Participating in PVD (%) ‘ 41.04 57.10 41.16

The Subsidiaries contribute to PVD 2,389,169 3,261,275 4,793,913

‘ Employees Participating in PVD (%) ‘ - -

The Subsidiaries contribute to PVD - - -

‘ Employees Participating in PVD (%) ‘ - 74.59

‘ The Subsidiaries contribute to PVD - - 241,374
61.26

Employees Participating in PVD (%) 58.47 54.10

1,001,134 1,019,241 1,015,759

31.43

64.66 71.20
The Subsidiaries contribute to PVD - 426,199 760,048

Employees Participating in PVD (%) ‘ - 79.07 57.45

The Subsidiaries contribute to PVD - 44,227 40,332

Employees Participating in PVD (%) - -

‘ The Subsidiaries contribute to PVD

Employees Participating in PVD (%)

The Subsidiaries contribute to PVD

Employees Participating in PVD (%) ‘ -

|
I'B

The Subsidiaries contribute to PVD - - _
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Provident Fund (PVD) 2021 2022 2023

Rajthanee Realty Co., Ltd.

Number of Employees (PVD Members) None None None
Employees Participating in PVD (%) - - -
The Subsidiaries contribute to PVD - - -
Thonburi Rangsit Hospital Co., Ltd. -None-

Thonburi Property Management Co., Ltd. -None-

Healthiva Co., Ltd. -None-

Remark: 1) PVD: Provident Fund

Significant staff changes over the past 3 years.
- None -

Labor disputes over the past 3 years.
- None -

Policy for selecting provident fund manager.
1) Profile and stability.

The provident fund manager must be a company licensed to operate provident fund business under the
laws relating to securities and stock exchange. The company must have a fund manager who is responsible for

growth creation in investment and must be a person approved by the SEC.

The management company must be licensed and has been providing good services. There should be no
history of illegal activities. The company must have a reliable team which offers services and provides
comprehensible information. It must be financially stable and is under the Bangkok Bank group. Therefore, the

hospital has confidence in the history and stability of such a management company.
2) Investment perspective

The management company has a wide range of investment options in accordance with requirements and
risk profile for consideration by the Company in respect of investment suitability that is expected to be the most

beneficial to the members.
3) Work system of the management company

The membership registration system is reliable and accurate. The disclosure system of the fund is
accessible. There are clear measures and practices to prevent conflicts of interest. In addition, there are clear

guidelines for control and inspection of works performed by other departments.

Human Resource Development Policy
The Company believes that human resources is a key and valued factor in driving business operations.

Therefore, the Company has established the Human Resource Development Policy as framework and guidelines

Thonburi Healthcare Group
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for preparing human resource development plan to create added value in utilization of human resources. The
management of human resources shall be with fairness,

(1)  Promote systematic and continuous development of human resources by increasing proper
knowledge, capabilities, potential, and skills to operate the business efficiently and successfully in
accordance with the Company’s objectives. Employees are promoted to have good morals and
ethics in line with their roles and responsibilities.

(2) Prepare human resource development plan according to job positions.

(3) Continuously increase potentials of management and capabilities of employees of every level in
their performance of roles and responsibilities.

(4) Develop management of know-how and knowledge in order to create a culture of continuous
learning, knowledge transfer and exchange of knowledge and experience.

(5) Support and facilitate training regarding Good Corporate Governance for directors and
management of the Company in order to continuously improve the Company’s operating
performance.

Human Resources Department established a Learning & Development Center to promote the
development of personnel in THG group to have managerial skills in addition to the knowledge and skills in
the functional skills; learning self-development, sharing between each other to apply the benefit in increasing
work efficiency, leading the team to success, achieving the corporate goals and for the sustainability of long-

term business operations.

6. Other Significant Information

Corporate Secretary
The Board of Directors has resolved to appoint Miss Nattakan Jittinapat as the Corporate Secretary from 1 April 2023.
The qualifications and responsibilities shown in “Head of the Company’s Internal Audit and Head of the Company's
Compliance”.
Head of Compliance Department
The Company has appointed Miss Nattakan Jittinapat to be the head of the compliance departmentto supervise
compliance with regulations of the official departments supervising the Company's business operations. The
qualifications of the person holding the position of Head of Compliance Officer shown in “Head of the Company’s
Internal Audit and Head of the Company's Compliance”.
Head of Internal Audit
The Company has appointed Hathaichanok Pangnoi to be the head of internal audit. The qualifications of
the person holding the position of Head of internal audit shown in “Head of the Company’s Internal Audit and Head

of the Company's Compliance”.

Investor Relations and Contact Information

In 2023, the Company organized investor relations activities to present strategies, business information,

operating performance, progress on investment in projects, and business trends which would be beneficial for
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decision-making by investors. The Company’s executives were given opportunities to meet various types of investors
including local investors, foreign investors, retail investors, analysts, and investment advisors in order to provide the
Company’s information to everyone with transparency. Such activities received great support from senior executives,
including Chief Executive Officer and Chief Financial Officer, who regularly joined the Investor Relations Department

in meeting and providing the Company’s information to investor as follows.

Type of Meeting No. of Meeting

1. Announcement of quarterly operating performance 4
2. Participation in SET Opportunity Day -
3. Company presentation to local investors (Domestic roadshow/conference) 7
4. Company presentation to foreign investors (International roadshow/conference) 5
5. Company visits, conference call and site visit for investors and analysts 6

Shareholders and investors may contact “Miss Siriporn Wairungruangkul, Investor Relations Department”

at: +66 2487-2000 Ext. 2785 Email: ir@thg.co.th

Audit Fee
1)  Audit Fee

The company paid the audit fee for the auditor of the company’s group in the fiscal year 2023 in the

amount of THB 10,560,000 as the following details:

PricewaterhouseCoopers ABAS Limited Other Auditors
® Company THB 3,750,000 -
®  Subsidiaries THB 6,450,000 THB 360,000

THB 10,200,000 THB 360,000

2) Non-audit Fee

-None-
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Corporate Governance Performance Report

1. Performance of duties of directors in the past year

1.1.  Nomination, Development and Performance Evaluation of the Board of Directors

Nomination of Directors

The selection of persons to be nominated as the director and executive of the Company, a nominated person

shall have qualifications according to Section 68 of the Public Company Limited Act 1992 and the Company’s Articles

of Association and shall not have any characteristics prohibited by the Notification of the Capital Market Supervisory

Board No. 28/2008 regarding the request for approval and approval for the offering of newly issued shares dated 15

December 2008. The policy and criteria the nomination and appointment of directors and executives are as follows:

1)

THG

THOMBURI
HEALTHCARE
GROUP

Board of Directors

Qualification of the board of directors: A director must be a person with knowledge and experience

which will benefit the business, having honesty, integrity, and ethical business practice, devoting

adequate time to apply his/her best knowledge and ability to perform duties for the Company.

(1)

A director must satisfy all qualifications required, having no prohibited characters as outlined in
the Public Company Limited Act 1992 (including the amendment) ("Public Limited Company
Act") 1992 (including the amendment) (" Securities Act") and notifications, regulations and/or
relevant rules. He/ she must not possess the character which shows the lack of qualifications to
be trusted by the Company in management of the entity where shareholders are the public as
described by the Securities and Exchange Commission and the Stock Exchange of Thailand
and/or the Capital Market Advisory Board. He/she must be a person being listed in the database
of directors and management board of the listed company as a state in the Capital Market
Advisory Board's notification, regarding the criteria of displaying the list of directors and

management board of the listed companies.

A director cannot engage in a business of the same nature and competes with the Company,
or become a partner or a director in another juristic person having the same business
and is in competition with the Company whether for his/her own benefit or the others unless
such engagement is noticed in the meeting of shareholders prior to the appointment. A
director may hold a directorship in another company, under the condition that such a position
will not impede his/her performance in the Company, and that it is in line with the guideline
specified by the Securities and Exchange Commission and the Stock Exchange of Thailand.
A director shall give notice to the Company without delay, if he/she has an interest in the

contract, whether made directly or indirectly by the Company or in case of an increase or

decrease of shareholding.

An independent director shall not act as an executive and shall be independent of the management

and shareholders who have controlling power including not having any business relationship with the

Company in a manner that will have a limitation on providing an independent opinion. The independent
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director shall have the qualifications according to the Notification of the Capital Market Supervisory

Board as follows:

(1)  Hold up to 0.5% of the total voting shares of the Company, parent company, subsidiary
companies, associated companies, major shareholders, or controlling persons of the
Company. The calculation of shareholding shall include shares held by related persons of the

independent director.

2) Not being or was appointed as a director who involves in business management, employee, an
advisor who has a fixed salary or controlling person of the Company, parent company,
subsidiary companies, associated companies, sister companies, major shareholders or
controlling persons of the Company unless he or she has discharged from such position for
not less than two years before being appointed as a member of the Audit Committee. These
prohibited characters shall not include independent directors who acted as government
officers or advisors of government which is a major shareholders or controlling persons of

the Company.

(3) Not being a related person by blood or registration under laws, such as father, mother, spouse,
sibling or children or spouses of children of other directors, executives, major shareholders,
controlling person, or other persons who will be nominated as director, executive or the person

in control of the Company and its subsidiaries.

(4) Not having or had a business relationship with the Company, parent company, subsidiary
companies, associated companies, crucial shareholders, or controlling persons of the
Company. Which may disturb any expression of independent opinion. Including not being or
having been a significant shareholder or controlling person of a person who has a business
relationship with the Company, parent company, subsidiary companies, associated companies,
crucial shareholders, or persons in control of the Company unless the relationship has ended for
not less than two years before being appointed as a member of the Audit Committee. In addition,
they shall not have any conflict of interest, whether direct or indirect, concerning the financial or
management of the Company, group companies, associated companies, or any persons that

may have a conflict of interest resulting in they cannot giving an independent opinion.

The business relationship, according to the first paragraph, includes normal business
transactions, lease or lease out of the property, the transaction relating to an asset or service, or
provision or acceptance of financial support through lending or borrowing, provision of guaranty,
provision of security for obligations, and any other similar transactions, which create obligations
to the Company or its counterparty in the amount of 3% of the net tangible assets of the Company
or THB 20 million and above, whichever amount is lower. The calculation of such obligations
shall be under the calculation methods for related party transactions prescribed under the
Notification of the Capital Market Supervisory Board relating to related party transactions, mutatis

mutandis. However, in calculating such obligations, any obligations which arise one year before
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the entry into the business relationship with the same person shall be incorporated.

(5) Not being or was an auditor of the Company, parent company, subsidiary companies,
associated companies, major shareholders, controlling persons of the Company or juristic
persons that may have a conflict of interest and not being significant shareholder, the controlling
person, managing partner of an audit firm of the auditor of Company, parent company,
subsidiary companies, associated companies, major shareholders, controlling persons of the
Company unless they have been discharged from such a position for not less than two years

before being appointed as a member of the Audit Committee.

(6)  Not being or was a professional advisor, including providing legal advice service or financial
advisor service which receives service fees greater than two million THB per year from the
Company, parent company, subsidiary companies, associated companies, major shareholders,
controlling persons of the Company, and not being significant shareholder, controlling person or
managing partner of such professional advisor unless they were discharged from such a position

for not less than two years before being appointed as a member of the Audit Committee.

(7) Must not be a director who acts as a representative for protecting the benefit of the Company’s
directors, crucial shareholders, or shareholders who have a relationship with crucial
shareholders. In addition, they shall provide recommendations or report independently, as
assigned, without consideration of any benefits that may limit them in providing an independent
opinion.

(8) Not undertaking any business in the same nature and in significant competition to the business
of the Company or subsidiaries or not being a partner in a partnership or being an executive
director, employee, staff, advisor who receives salary or holding shares exceeding 1 % of the
total number of shares with voting rights of other company which undertakes business in the

same nature and in significant competition to the business of the Company or subsidiaries.

(9)  Must not have any characteristic which makes them incapable of expressing independent

opinions concerning the Company’s business.

(10) The Audit Committee shall be the independent director of the Company which qualifies pursuant

to the regulations of the Office of the Securities and Exchanges Commission (“SEC”).

After being appointed as the independent director which has the qualifications as set out in Clause 1) to Clause
10). Herein, the independent director may be assigned by the Board of Directors to make any decision on the
business operation of the Company, subsidiaries, associated companies, subsidiaries at the same level, a
juristic person that may have a conflict of interest, major shareholder, controlling person whereby the making

decision shall be exercised as the collective decision.
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Policy and criteria for selection of director

1. Selection of new director

1.1. To consider the appropriation of number, composition, and diversity of the Board of Directors
structure by taking into account necessary skills which do not have in the Board of Directors such
as professional skill, gender, age, and specialization that are in line with the Company’s business
and line with the Company’s strategy for the completeness and strengthen of the Board of
Directors composition to lead the Company to achieve the business objectives under the

corporate governance principle.

1.2. To select a qualified person as determined by the laws, regulatory bodies, the Company ,and

notifications.

1.3. To select an honorable person who has the knowledge, leadership, opinion, and decision-making

with information and reason including morals and ethics, and not on the blacklist.

2. Renewal of retried director by rotation, shall consider the profile and past performance during holding

the director position as follows:

2.1. To review the Company’s information, and meeting agendas and provide an opinion that is

beneficial to the Company

2.2. To dedicate time to the Company and join the activities and meetings

Selection and appointment of director process

In the selection of a director, the Nomination and Remuneration shall perform the followings:

1. To prepare Board Skill Matrix to determine the qualification of the candidate director under the policy

and criteria for selection of director.

2. To consider a person who has the qualification that is beneficial and appropriate to the nature of the
business operation, strategies, and plans and understands the Company’s business in all aspects

with transparency as follows:

2.1. Tonominate from the list of qualified persons as proposed in advance by the shareholders in the Annual
General Meeting of shareholders which it has notified to the shareholders through the SET portal and

the Company’s website.
2.2. To nominate a person under the database of the IOD Chartered Director

2.3. To nominate from management in the organization and a person from an external organization

who have qualification in accordance with the requirements.

3. The Nomination and Remuneration Committee shall invite, interview, and discuss with the qualified

person according to the requirements to ensure that such person is willing to be appointed as the
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director if such person has been appointed by the Board of Directors or the shareholders’ meeting, as

the case may be.

4. The Nomination and Remuneration Committee proposes qualified person according to the selection’s
criteria to the Board of Directors for approval of the appointment or for proposing to the shareholders’

meeting for approval of each person by:
4.1. One shareholder shall be one vote to one share.

4.2. Each shareholder may use all of its votes as set out in Clause 1 to appoint one person or many

persons to be the directors, but the votes cannot be separated.

4.3. The person who receives the highest vote shall be appointed as the director and any person who
receives the vote lower than the first person may be appointed as the director if there have
vacancies of director position according to the number of directors to be appointed in such

meeting.

If the number of persons who will be appointed in the second ranking have the equal vote more
than the number of directors to be appointed in such meeting, the Chairman of the meeting shall have

the final decision.

5. To appoint the director in accordance with the Company’s Articles of Association

If there have vacancy due to other reason other than the retirement by rotation such as resignation. The
Nomination and Remuneration Committee shall consider and select the qualified person to propose to
the Board of Directors for approval of the appointment of new director in replacement of the retried
person within the timeline as required by laws or regulatory bodies. Such person who being a director

shall have the term equal to the remaining term of the replaced director.

Recruitment of Senior Executives as defined by the Office of the SEC

1. The executive must be knowledgeable, capable, and experienced persons who will be beneficial to the
Company's business operations, honesty, ethics in business operations and time to dedicate

knowledge, ability and duty to the Company fully.

2. The executives must have complete qualifications and no prohibited characteristics under the law
governing public limited company, securities and exchange and other laws related to the business of
the Company. In addition, there must not be any characteristic that indicates the lack of appropriate to

be trusted to manage the business with the public as a shareholder as prescribed by the SEC.

3. The executive must notify the Company without delay if there is special interest in the contract made by
the Company whether directly or indirectly, or to increase or decrease share in the Company or its

subsidiaries.
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The process of recruiting and appointing executives according to the definitions of the Office of the SEC

The Human Resources Department shall recruit and select qualified, skilled, experienced and knowledgeable
people in the right business and then approached that person to ensure that they are willing to take on management

positions if appointed by the authorized persons by:
1) In the case of appointment of the Chief Executive Officer, such persons shall be selected by the
Nomination and Remuneration Committee before proposing to the Board of Directors for approval.

2) Inthe case of appointment of the C-Level other than the CEQ, it shall be proposed to the Board of

Directors for approval

Director Development

The Company requires a new director orientation every time and to have director’'s manual, useful information
for directors including a lecture on the Company's business to build up knowledge and understanding of business
and operations, as well as policies and guidelines for corporate governance principle of the Company. In year 2023,

there was an orientation for a new director, Clinical Prof. Dr. Visit Vamvanij.

The Company wishes the directors to develop their knowledge and skills in the performance of duties
regarding the business of the company, corporate governance principle and other training courses that are useful
for the duties. The Company encourages the directors to attend training courses held by the Thai Institute of Directors

and other institutions in the relevant courses.

In 2023, the Company has promoted directors to attend seminars and training programs of Thai Institute of

Directors, the Stock Exchange of Thailand or other independent organizations.
Director Course Organized by

Dr. Vikrom Koompirochana Hot Issue for Directors (HOT) No. 1/2023 under the |OD

topic of “Climate Governance”

Prof. Dr. Aasis Unnanuntana Advanced Strategic Management (CEO) No. 9/2023 Mahidol University

Self-Assessment of the Board of Directors, Sub-committees, and individual directors’ performance

The Company has organized the performance assessment of the Board of Directors every year at least once
a year by using the guideline in accordance with self-assessment form of the Stock Exchange of Thailand to improve
to in line with the charters of each committee of which it shall be used as the framework to review the performance,

problem and difficulty that occurred in the previous year and to improve the performance.

Performance Assessment Method

1. The Company Secretary provides the self-assessment form to the Company’s director by position and duty

divided into 3 categories:
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1.1 Performance Assessment Form of the entire Board of Directors
1.2 Performance Assessment Form of each Sub-committee
1.3 Performance Assessment Form of the individual director

2. The Company’s director shall complete the assessment form and return the completed form to the Company

Secretary. For the assessment of individual director, the Company Secretary shall collect and separate into 2

parts by the following:

2.1 The Assessment Form of each member of the Nomination and Remuneration Committee shall be
provided to the Chairman of the Board of Director for review before delivery to the Company Secretary

to summarize the result.

2.2 The Assessment Form of individual director of other directors shall be provided to the Nomination and

Remuneration Committee for review before delivery to the Company Secretary to summarize the result.

3. The Company Secretary shall summarize the result of assessment of the Company’s directors and shall report
such result to the Board of Directors for acknowledgment in order to disclose in the annual report and disclosure

system of the Company.

Criteria of Performance Assessment

Entire Board Each Individual

Criteria
of Directors Sub-committee Director

(1) Board structure and qualifications

(2) Roles, duties and responsibilities of the board

(3) The board meeting

(4) Duties of Directors

(5) Relationship with management

| ) [ - P
<2
2

(6) Director's self<improvement and management training

The result of assessment form in 3 categories can be divided into 4 levels as follows:

0: Strongly disagree or never conducted
1: Disagree or seldom conducted
Fair or moderately conducted

Agree or well conducted

A ow N

Strongly agree or excellently conducted

Summary of the assessment of each committee in 2023 as follows:

Average Score

Assessment (Full Score = 4 points)
Board of Directors (group type) 3.60
Board of Directors (individual director) 3.70
Audit Committee 3.84
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Average Score

Assessment (Full Score = 4 points)
Risk Management Committee 3.97
Nomination and Remuneration Committee 3.86
Corporate Governance Committee 3.97

Assessment of Chief Executive Officer’'s performance

The Company has determined the performance assessment of the acting Chief Executive Officer on annual basis
by the Nomination and Remuneration Committee to review the performance with target and annual plan by using the

following topics:
- Company Result :KPIs
- Leadership Behavior & Board Relationship
- Sustainability Project)

The overall result of assessment of Chief Executive Officer for the year 2023 was “B” (Meets Expectations).

1.2. Meeting attendance and remuneration of individual director

Attendance (Time)

Director Position
NRC |CGC |AGM

1. Mrs. Charuvarn Vanasin Chairman 13/13 - - - - m7m -
2. Dr. Tanatip Suppradit (M.D.)  [Vice Chairman 13/13 - - - - 7 -
3. Mrs. Kannika Ngamsopee Independent Director, Chairman of Audit 13/13 | 10/10 | 11/11 6/6 - (Al (Al

Committee, Member of Risk Management
Committee and Member of Nomination

and Remuneration Committee

4. Mr. Chalermkul Apibunyopas Director, Chairman of Corporate 13/13 = 11/11 - 3/3 1M =
Governance Committee and Member of

Risk Management Committee

5. Mr. Virachai Srikajon Independent Director, 13/13 | 10/10 | 11/11 6/6 - (Al (Al
Chairman of Nomination and
Remuneration Committee, Member of
Audit Committee and Member of Risk
Management Committee

6. Dr. Linda Kraivit (M.D.) Independent Director, Chairman of Risk 13/13 | 10/10 | 11/11 6/6 3/3 7 17

Management Committee, Member of

Audit Committee, Member of Nomination
and Remuneration Committee and
Member of Corporate Governance

Committee
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Attendance (Time)

Director Position

7. Dr. Vikrom Koompirochana Independent Director 13/13 - - - - (Al (Al
8. Dr. Aurchat Kanchanapitak Director 11/13 = = = = 1M on
(M.D.)

9. Dr. Rukkagee Kanchanapitak |Director 13/13 - - - - 171 01
10. Prof. Dr. Aasis Unnanuntana Director 13/13 - - - - 11 01
(M.D.)

11. Ms. Nalin Vanasin Director 13/13 - - - - 17 m”m
12. Mr. Sita Meksawan Director and Member of Corporate 13/13 - - - 33 11 11

Governance Committee
13. Dr. Kajorn Thanapase Director 13/13 - - - - (Al 01
14. Clinical Prof. Dr. Visit Vamvanij  [Independent Director 9/9 = = = = = 7
(MD.)?
Remark:

1) Abbreviations:
BOD: Board of Director

NRC: Nomination and Remuneration Committee
CGC: Corporate Governance Committee
AGM: Annual General Meeting of Shareholders

Strategic: Seminar Strategic Planning

AC: Audit Committee
RMC: Risk Management Committee
Planning and Budgeting

NED: Non-Executive Directors

2)  The 2023 Annual General Meeting of Shareholders held on 26 April 2023 approved to appoint Clinical Prof. Dr. Visit Vamvanij

as a new independent director. However, Clinical Prof. Dr. Visit Vamvanij resigned as an independent director effective on

1 January 2024.
Monetary remuneration to directors

1)  Monetary remuneration to directors

The 2023 Annual General Meeting of Shareholders held on 26 April 2023 approved the monetary

remuneration of the directors and subcommittee as follows:

Committee / Position Annual

Remuneration

2023 ‘

Special Remuneration for the Board
Meeting Allowance
of Directors

(Baht / Time) Pay in 2023
15,000 The amount of 5,000,000 Baht to

pay to the Board of Directors by

(CELRIWACED)
Chairman 200,000
Director 150,000 15,000

assigning the chairman to

determine criteria of allocation.

TYG
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2023 ‘
, " Annual Special Remuneration for the Board
Committee / Position Meeting Allowance
Remuneration of Directors
(Baht / Year) (Baht / Time) Pay in 2023
4 Subcommittee Include:
The Audit Committee
Chairman 300,000 15,000
-None-
Director 150,000 15,000
The Risk Management Committee
Chairman 250,000 15,000
Director -None-
150,000 15,000
(non-Executive & Executive)
The Nomination and Remuneration Committee
Chairman 200,000 15,000
Director -None-
150,000 15,000
(non-Executive & Executive)
The Corporate Governance Committee.
Chairman 150,000 15,000
Director -None-
150,000 15,000
(non-Executive & Executive)

Remark: 1) The Executive Committee is not a subcommittee, therefore, will not receive meeting allowance

In 2023, the payment of remuneration to directors namely retirement allowance and meeting allowance
(directors’ meeting allowance, shareholders’ meeting allowance and independent directors’ meeting allowance),
subcommittee meeting’s fee and annual remuneration for directors and subcommittee. The total amount is THB 14,972,014

and no accrued expenses from the previous year as following details:
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2) Other Remuneration
The Annual General Meeting of Shareholders for 2023, on 26 April 2023, approved other compensation

such as medical service fee at Thonburi hospital for directors as follows:

® Fordirector: THB 100,000 per year with 50% discount in excess amount
® For parents: 50% discount with unlimited amount

® For spouse and underage children: 50% discount with a limit of THB 100,000

In 2023, the Board of Directors received compensation for medical services totaling THB 2,499,709

1.3. Supervision of operations of subsidiaries and associated companies

The Company has a mechanism to supervise the operations of its subsidiaries and associated companies to

monitor benefits from the Company’s investments as follows:

- The proportion of directors and/or executives in subsidiaries and associated companies nominated by
the Company shall not be less than the Company’s respective shareholding in subsidiaries and

associated companies.

- Governance, authority, roles and responsibilities of representative directors shall adhere to the
management policy and the financial control policy of the Company’s subsidiaries and associated
companies. Voting on important resolutions shall be in accordance with the Company’s approval

authority.

- Subsidiaries are required to submit annual budget and business plan to the Company for approval. The
operating performance of subsidiaries shall be reported on a quarterly basis. The Company may request

subsidiaries to provide clarifications or request additional information from subsidiaries when needed.

- The Board of Directors has appointed directors and/or executives as directors in subsidiaries,
associated companies, and joint venture company. In case any representative director and/or executive
resigns, the Board of Directors will consider appointing another director and/or executive to monitor

interests on behalf of the Company according to the shareholding proportion by the Company.

- Subsidiaries have complied with the relevant rules, regulations, and laws. In the year 2023, the

Company’s subsidiaries did not have any significant transaction that was considered a connected.

1.4  Monitoring to ensure compliance with corporate governance policies and practices.

The Board of Directors believes that good corporate governance will make the group’s operations efficient,
transparent and fair to all stakeholders. It will help in building credibility, increasing competitiveness for the group,
and creating stability and sustainable growth to the Company. Therefore, there is a corporate governance Handbook.
The Corporate Governance Committee plays a role in supervising the group's policies and guidelines for good
corporate governance and business ethics to be in accordance with international standards. The relevant policies

are reviewed at least once a year. In 2023, the Corporate Governance Committee Meeting No. 3/2023, held on 9
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November 2023, reviewed the corporate governance and ethics manual, and resolved to report to the Board of
Directors’ Meeting No. 12/2023 held on 10 November 2023, approved to revision the CG Handbook to the 5" revised
edition, incorporating two policies: 1) Tax policy and ethics, and 2) Human rights policy and announced to the

directors, executive and employees to be informed and put into effect, also publishing to the company's website.

The Board of Directors has determined that it is a responsibility of all directors, executives, and employees
to be informed and comply with the policy and requirements under the Company's corporate governance manual.
The Corporate Governance Committee has assigned the corporate governance working group to monitor and
coordinate with the group and report on compliance with such policy on a regular basis. In the past year, compliance
with good corporate governance according to the manual has been comprehensively monitored in areas such as
respecting the rights of shareholders, equal treatment of all stakeholders, information disclosure and transparency,
responsibilities of the Board of Directors, caring for the environment, support on new innovations, and anti-corruption
etc. It was found that the Company has fully complied with guidelines in each issue and has been assessed by the

relevant agencies as follows:

® The Company received the full assessment score at 100 under the quality assessment program by

the Thai Investors Association for arrangement of the 2023 Annual General Meeting of Shareholders.

In addition, the Company has been monitoring 4 important practices:
Prevention of conflicts of interest

The Company has a policy to prevent and eliminate conflicts of interest that may arise in the future. The
policy is also used to consider any connected transaction by the Company and/or its subsidiaries with person who
may have conflict of interest to be in accordance with the relevant rules, regulations and laws.

(1) The Company'’s directors and executives have prepared report on conflict of interest as prescribed by the SET
to report interest of himself and related persons.
(2) Clarifications on position as director and major shareholder in the same business without conflict of interest with
THG
(2.1) Mr. Tanatip Suppradit, M.D.
® CEO, authorized director, and shareholder with 0.01% shareholding (as of 5 January 2024) in THG
® Director of Rajthanee Hospital PCL. (RJH) (neither being authorized director nor controlling person
nor shareholder in RJH)
RJH and THG operate a similar business but are not competitors because the location is in different

provinces.
(2.2) Dr. Aurchat Kanjanapitak and Miss Rukkagee Kanjanapitak

Dr. Aurchat Kanjanapitak and Miss Rukkagee Kanjanapitak is a representative appointed by
Ramkhamhaeng Hospital Public Company Limited (RAM) to be a director of THG in proportion to its shareholding by
and do not participate in the management of THG's business. In addition, the appointment of the two persons does

not violate the relevant provisions of the Public Limited Companies Act B.E. 2535 (1992) (as amended) and laws
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which prohibit directors from conducting business of the same nature and in competition with the business of the
Company or being a director of a private company or other company that operates business of the same nature and
in competition with the business of the Company. Even though RAM operates a business of the same nature, it is not
THG’s competitor. If there is any agenda of which RAM has a conflict of interest, Mr. Aurchat Kanjanapitak, M.D. and
Miss Rukkagee Kanjanapitak shall abstain from voting on such agenda. RAM’s acquisition in THG creates strength
and allows exchange of knowledge and expertise, for instance placing joint order on medical equipment has
increased the Company’s bargaining power. THG and RAM have become more cost effective. The two companies

also, among others, refer patients in the event that any hospital reaches full capacity.

RAM and THG have always been good partners who support each other's business operations. Although
they operate the business of similar nature, but they are not competitors due to the locations of the hospitals being
far apart. At present, there is no province that has competing hospitals or hospitals located in the same area. In
Bangkok, THG has Thonburi Bamrungmuang Hospital located on Bamrungmuang Road and RAM has Mahesak
Hospital located in Bangrak District. The hospitals are located in the same area but have different customer groups
whereby:

- The majority of Mahaesak Hospital’'s customers are social security customers.

- The majority of Thonburi Bamrungmuang Hospital's customers are foreigners.

(3) Disclose connected transactions accurately and transparently in accordance with the rules prescribed by the
SET. In the year 2023, the Company entered into one connected transactions of which required an approval

from the Board of Directors and disclosure of information to the SET.

Supervision of the use of inside information

(1) The Company has established a policy on the use of the Company’s inside information to protect employees,
executives and directors, and related persons such as auditors from using inside information for securities
trading or for personal use. The persons prescribed under the laws must be careful when trading the Company's
securities prior to disclosing inside information to the public.

(2) There is a hierarchy of access to confidential information and restrictions on usage.

(3) Directors and executives according to the definitions prescribed by the SEC shall report changes in securities
holdings to the SEC Office in accordance with Section 59 of the Securities and Exchange Act B.E. 2535 (1992)
(as amended) and submit a copy of such report to the Company Secretary on the same day as the date of
submission of the report to the SEC office every time.

(4) Violators of the use of inside information will be punished according to the laws. In the past year, the Company
did not find any director, executive, employee or related persons commit any act that is contrary to the

Company's policy on using inside information.

Thonburi Healthcare Group

124



Anti-corruption policy
In the past year, the Company has implemented the anti-corruption policy as follows:

(1) The Company and its subsidiaries have communicated such policy to employees and executives via trainings
and circulars. The employees have to review and sign a form to acknowledge such policy. The policy is used as
part of the new employee orientation content and as part of employee evaluation score. This is a score which
comes from taking an organizational exam that contains questions regarding ethics and work practices,
including anti-corruption, to educate employees on anti-corruption policy and practices. This also encourages

employees to be honest and responsible for the performance of their duties and responsibilities.
(2) The Company has disclosed the anti-corruption policy on its website under the Corporate Governance Manual
Additional Guideline for the Prevention of Involvement in Corruption

The Company has procured the Internal Audit Department to monitor the internal audit system, risk
management and corporate governance and to provide suggestion from time to time by auditing in accordance with
the annual internal audit plan which has been approved by the Audit Committee and reporting the result of audit in

key issues and suggestion to the Audit Committee.

The Risk Management Committee has determined the guideline for assessment of risk from internal
corruption to determine the anti-internal corruption measure in order for efficient implementation and support of
complying with the guideline for monitoring and evaluating the implementation of the anti-corruption policy within
the organization including providing the suggestions, control measure or prevention guideline for such risk together
with following up the evaluation to improve the plan from time to time to reduce the risk to the acceptable level and

reporting it to the Board of Directors regularly.

The Company has determined the guideline to monitor for prevention and following up of risk on corruption

within the organization as follows:

1. The Company provides channels for receiving clues or complaints regarding violation, illegal actions
or business ethics of the Company or doubt in financial report or internal control system. The
Company has policy on whistle-blower protection, and it will keep the information of whistle-blower as
confidential. The Company also has measure to review and determine the disciplinary actions and/or
legal actions. If the Company is able to contact the whistle-blower, the Company will inform its action
in writing.

2. The Company has procured to have internal audit, assessment of internal control system and risk
management which cover important working systems to protect and to follow up the risk on corruption

including providing the suggestion in relation to the appropriate solution.

3. If after the fact finding, it finds that the audited information or complaint may have evidence to believe
that there have transactions or actions that may significantly impact the financial status and
Company’s performance including violation or wrongful actions relating to legal or business ethics of
the Company, the Audit Committee shall inform the Board of Directors to carry out improvements

within the time frame that the Audit Committee deems appropriate.
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4. The department heads are responsible for monitoring the operations, correction of errors (if any) and

report to the authority respectively.

5. The Company has determined that the managements and employees shall perform and evaluate their
performance in relation to the Corporate Governance Handbook including the anti-corruption in the
organization policy regularly.

6. The Company has determined the guideline to follow up the performance assessment in accordance

with the guideline for preventing corruption in the organization.

Whistle Blower Policy

The Company has given the opportunity to directors, executives, employees and internal and external
stakeholders of the Company and its subsidiaries to report suspected illegal acts, complaints or recommendations
relating to illegal or unethical acts, incorrectness of financial reports, corruption or deficiency in internal control
system of the Company or its subsidiaries. The Company shall investigate and find facts relating to such report,
complaint or recommendation in order to determine appropriate measures or actions. Such information can be

reported via the following channels:

In the past year, there was neither complaint nor report of any clue relating to illegal action, including
complaint or suggestion relating to legal offense, business ethics, inaccurate financial report, corruption or deficiency

in the internal control systems of the Company and its subsidiaries.

2. Report on the performance of the Audit Committee in the past year

Please refer to details under Report of the Audit Committee

3. Report on the performance of other sub-committees
The sub-committees have performed their duties in accordance with the charter of each committee. The
details of the meeting are shown in the table summarizing attendance of the meetings and payment of remuneration

to each individual member of the sub-committees in ltem 1.2.
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Internal Control

Thonburi Healthcare Group Public Company Limited values the importance of a good internal control
system as well as being extremely important for a listed company or a company with public shareholders. Therefore,
the Board of Directors has assigned the Internal Audit Department to conduct a review to ensure that the Company
has an appropriate and sufficient internal control system to supervise operations in accordance with the goals,
objectives, laws, and relevant requirements efficiently. It shall be able to protect assets from fraud and damage,

including accounting accurate and reliable reports.

The Board of Directors’ Meeting No. 2/2024 held on 22 February 2024, has considered the results of
assessing the adequacy of the Company's internal control from the Audit Committee prepared by the internal audit
department which follows the guidelines of the Securities and Exchange Commission (SEC), together the Audit
Committee’s report. From assessing the adequacy of the Company's internal control system, the Board of
Directors viewed that the Company's internal control system is sufficient and appropriate and there are no
significant weaknesses or flaws. There may be additional reviews if there is an incident that may affect the
Company's operations significantly. The Company has provided the appropriate staff to operate the system
effectively, enabling the Company to comply with the Good Corporate Governance. In addition, there is also a
system to monitor the operations of the company to ensure that the Company's and subsidiaries’ assets can be
protected against misuse by the directors or management. The Company has adequate control over

transactions with related parties or conflicts.

The Audit Committee has assigned the Company's Internal Audit Department which is an agency that
is independent from the management to be responsible for evaluating the internal control system and reviewing
the operations of various departments within the Company and its subsidiaries to ensure compliance with the
internal control system. It has been set appropriately by assessing the sufficiency and suitability of the system
Internal control by evaluating internal control in 5 elements according to the internal control-integrated
framework of The Committee of Sponsoring Organizations of the Treadway Commission: COSO, which the

company has sufficient and appropriate internal control, which can be summarized as follows:

The Company has internal control system covers all the five components of internal control, namely Control
Environment, Risk Assessment, Control Environment, Information & Communication, and Monitoring Activities

Management of the Company internal control system can be summarized as follows:

1) Control Environment

The Board of directors and Management strive to promote a corporate culture that focuses on
integrity and ethics. They also provide supervision of the Company operations to ensure compliance with
the organizational vision and missions and to ensure that the Company control environment is appropriate and
effective.

The Company’s executives and personnel have good attitudes, which is conducive to internal control.
Executive gives importance to good morals, ethics, honesty. Executives will consider taking actions as
necessary and appropriate if any personnel display inappropriate behavior and accepts capabilities of his/her

subordinates. He/she should be aware of information and conduct analysis on new discovery or things that
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should be examined. Philosophy and workstyle of executives shall be appropriate for development of
internal control and maintenance of effective internal control. Appropriate organization structure, authorization
of the Company, and personnel development policy and implementation are important to good internal

control, for instance:

1.1 The Company has set clear and appropriate organization structure and reporting lines. It has
delegated roles and responsibilities in writing so that all personnel shall be aware of and
understand their roles, authorities, duties and responsibilities.

1.2 The Company assesses education background and skills necessary in performing work. It
also assesses knowledge and expertise of each personnel in performing his/her job to ensure that
he/she has knowledge, skills, and capabilities to perform his/her assigned works according to
the job descriptions.

1.3 The Company has determined policy and methods for human resources management in writing

such as selection, training, promotion and compensation etc.

2) Risk Assessment

The Company recognize the significance of Risk Management. Appointed by the Board of
Directors, the Risk Management Committee (RMC) performs the duties of setting and reviewing  policies,
objectives, risk management frameworks, monitoring and evaluating of compliance with the frameworks,
giving opinions and recommendations on the Company risk management and project investment risks. The
Company has Subcommittee on Risk Management, appointed by the Risk Management Committee (RMC),
ensures that business the Company manages its risks efficiently, leading to the achievement of its business

goals. Below are the Company risk managementapproaches:

2.1 The Company sets clear organizational objectives. The organizational objectives are
consistent with organizational activities in order to become successful with appropriate budget
and designated personnel. The management clearly identifies internal and external risks
which may affect the Company’'s efforts in achieving organizational objectives. The
Company conducts proper risk analysis and risk management.

2.2 The Company sets organizational risk management policy whereby the Risk Management
Committee is responsible for monitoring and determining overall organizational risk
management framework. Each working committee manages risks under its responsibilities
according to the specified framework. The risk management policy covers financial
management risks, business risks, operational and management risks, and occupational
health and safety and environmental risks, and other key risks relating to the Company’s
business operations.

2.3 The Company sets clear organizational objectives, covering matters which the Company
wishes to achieve and activities relating to key organizational procedures which are
consistent with the Company’s objectives and strategies. Executives are responsible for

identifying organizational risks, covering all key organizational activities.
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3) Control Activities

The Company has set policy and methods which will lead the Company to success according to the
management’s plan once implemented. Control activities will allow assigned personnel to understand those
risks which may arise from job performance. Hence, such assigned personnel will become more cautious
and be able to successfully complete his/her work. For instance, internal control in respect of management,
the Company has set mission and objectives in writing and communicate to every personnel so that
objectives can be achieved. In addition, work plan, resource allocation, budget and manpower are prepared.
The Company has also set work procedures and monitors implementation of work procedures to ensure that its
personnel will perform their duties efficiently and effectively and in compliance with the laws, rules and

regulations and prescribed standards.

3.1 The Company has developed efficient and effective control activities that contribute to the

mitigation of risks against the achievement of objectives, to acceptable levels.

3.2 The Company provides information technology control activities such as Access
Management Information Technology Information security policy requirements. To provide
information technology of the company. Is right Efficiency, security, continuous operation.

3.3 The Company has rules, regulations, policies, procedures and work instructions for
reference use practices. internal controls such as the policy on entering into connected

transactions

Overall, the Company has appropriate, adequate and effective control activities. The Company has set
policy and methods in writing, specifying jobs with key risks and preventive measures to reduce mistakes. The
management reviews the Company’s financial reports and operating reports (non-financial). The Audit
Committee and the Board of Directors also require measuring employee performance using key performance

index.

4) Information & Communication

The Company recognizes the criticality of the quality of Information & Communication that supports
the effectiveness of the Company Internal Control System, as detailed below;

4.1 The Company has set up information classification to board of director, instructions for filing
important documents and controlled documents. This includes information from both internal
and external sources. This process is intended to ensure that important information
concerning the Company and its business operations are accurate, complete, adequate and

timely to management.

4.2 The Company has set up external communication channels to communicate with external
stakeholders, such as the Company website. In addition, assigned departments are

responsible for the disclosure of important information components of Investor Relations

5) Monitoring Activities
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The Company continuously monitors and evaluates the adequacy of its internal control system.
Development and improvement processes have also been in place to ensure the efficiency and effectiveness of

the Company Internal Control System, and includes:

5.1  The Internal Audit Department, which is an independent unit reporting directly to the Audit
Committee, examines and evaluates the effectiveness of internal control activities. The internal
audit reports and findings are presented to the Audit Committee on a quarterly basis. The
results of internal audit are reported to the Audit Committee on a quarterly basis. In addition,
the Company’s internal auditor must attend trainings on a continuous basis to increase

knowledge and develop skills and capabilities as internal auditor.

5.2 The Board of Directors or the relevant sub-committee, such as the Audit Committee and the
Risk Management Committee, will be reported if there is occurrence of event which might
have significant impact on the Company. The management will report progress of such

event and proposed solutions within the appropriate time.

The internal control assessment of the company in 2023 according to the 5 main components of internal
control was appropriate, sufficient and effective to the business operations of the company and did not find any
significant issues related to conflicts of interest, fraudulent activities, or any other significant deficiencies in the
Internal Control System materially in affect the Company objectives. Furthermore, no violations of SEC and SET

rules and regulations or other laws related to the Company were found.

Internal Audit

The Audit Committee’s meeting No. 3/2017 held on 10 May 2017, the head of the internal audit was
appointed, namely Mrs. Hathaichanok Pangnoi, a director of Internal Audit Department of the Company, effective
from 2 May 2017, who has sufficient qualifications to act as the head of the Company’s Internal Audit Department
who is suitable for performing duties and has more than 15 years of working experience in internal audit and risk
management experience as well as having an understanding of the Company's business in the audit of the
Company's internal control system and received training courses related to internal audit operations of the
Association of Internal Auditors of Thailand Federation of Accounting Professions Royal Patronage and other
related. The qualifications of the person holding the position of Head of Internal Audit shown in Head of the

Company’s Internal Audit and Head of the Company's Compliance.

According to scope of duties and responsibilities of the Audit Committee, the Audit Committee has the
authority to consider and approve appointment, rotation, and dismissal of Head of Internal Audit Department or

any other department responsible for internal audit as it deems appropriate.

The Company has an internal audit team performing duties as an internal auditor, reviewing the internal
control system of the Company and its subsidiaries. Mrs. Hathaichanok Pangnoi, Director of the Internal Audit

Department is primarily responsible for the performance of internal auditors of the Company and its subsidiaries.

The Audit Committee has given an opinion on internal audit scope of work and the annual internal audit

plan for the year 2023. The Company has an internal audit team which has audited and assessed the internal
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control system of the Company and its subsidiaries. The Audit Committee has reviewed internal audit report,
monitored rectifications to issues set out in internal audit report, provided recommendations for improvement of
efficiency in internal audit work, independence of Internal Audit Department, and considered appropriateness of
budget, manpower, human resource training and development, and annual assessment of Internal Audit
Department. After consideration, the Audit Committee is of the opinion that the Company has an appropriate and

effective internal audit system.

Comment on the internal Control System

The Company’s internal audit team has audited and assessed the internal control system of the
Company and its subsidiaries. According to internal audit report regarding audited systems pursuant to the
annual internal audit plan for 2023, the Company and its subsidiaries have appropriately complied with internal
audit system and have sufficient internal control on key systems. Therefore, the Company and its subsidiaries

achieved their objectives and there were no significant issues affecting the systems.

Thonburi Healthcare Group




132

*SUONIPUOd
oonoerd ssoursng [e1oUSS YIM 9OUBPIOOOR
ur st yorgm syjauaq aerrdordde oy ur sonred
10q JO UONRIOPISUOD [njored Iopun uodn
paaiSe A[[eninui 19B1UOD ) ()IM 9OURPIOOOR
Ul oI SUONIpUOd oY) pue ‘ooud IovIRW
[eIOUAT Ay SI YOIYM JOBIIUOD Y} Ul Pay1oads
sojel 901AIOS o) Je  (Vddd) S[endsoy
10J WA)SAS UOTO2)0IJ UONRULIOJU] [BUOSIOJ

uo sooIAIds Junnsuoo papraoid sey DHL

‘[eIoUSS Ul SONUd
1010 PIM PaoISe SUONIPUOd A} SE ks st
SUONIPUOD JONIBW [)IM JUI[ UI 91 JIPAId oper)
pue suonipuoo ‘doud Suipen ayy -sorddns

[eyuap pos sey ATeIpIsqns & “piT <o) IV SA

SSAUI[qBUOSEII PUB A)ISSIIN

000°0S

L96°LE

oby'S

00L'S
7€8°sy

15S°11

9]qBAISOAI SJUNOOOR PBI],
Sunnsuod
pUE  SOOIAIOS WOI] ONUAAdY

Sunnsuod

pue SOJIAISS oI} QNUAAY T

Q[qBAIOII SJUNOOOE OPBIL,
sorjddns [eorpowr wouy onueAdy
s[er1jew [eyuap uo sarjddns

[eOIPOWI JO SO[ES WIOL ANUOASY |

(dH.L) an[eA

€207/ 1931enQ

uonodesue.n) jo d.anyeu 9y J,

DHL
‘Kuedwo)) oty

M SIO)OQIIP UOWILIOD
are yipexddng diyreuey |,
1] pue sedoAunqidy
[opuLerey) I “Auedwod
PATBIOOSSE U ST ]

digsuonEey

P01V A “10d Hnqeyiuey) PALIS |

uonIBSuLL], diysuonep.a

Auedwo) / dWeu pajeRy

SULI?) [edJouIod —&.ﬁu:ow P tc&&ﬂm SSauIsnq [ewLIou J0 uondesue.) ssauisng [euIoN [°|

“SOURIPISNS Pue (,OH.L,) PN Auedwo)) orjqng dnoin aredyi[eaH LNqUOY], jo ISIT

uonoesueay °|

uonoesuel], A)aed paredy

nburi Healthcare Group

(.
=




*paIe[odp se “TDJ
unqeyiuey) PALIS Jo sareys ATeuIpIo oy ur

JUOUIISIAUT S)T WOIJ SPUSPIAIP PIAISORT HHL

‘[RIDUAS UI SANNUD IO YIIM pa2ISe
SUONIPUOD A} SB JWBS SB SUOIPUOD IOy IBW
UJIM QUI[ Ul OI¢ JIPAIO OPEN) PUE SUONIPUOD
‘oouud  Surpeny  oyp serddns  jeorpow

plos seq “AIerpisqns e “pyT “0) WIEAH HI

‘Terouad
Ul SoUNUS IOYIO (NIM  PIoISe SUONIPUOd
AU} Sk QuILs St SUONIPUOD JONTLW ()IM dUI| Ul
QI JIPAIO opel) pue suONIpuod ‘0dtid Surpen
9y L "serjddns [eorpawr pjos sey ‘Arerpisqns e

‘pr1 0D [endsoy SuenwiSuniweq Lnquoy,

‘Jesoudd
Ul SONIUS JOYIO YIIM PAdISe SuoOnIpuod oy
SB QUIBS SB SUONIPUOD JONIBW [JIM Ul Ul I8
JIpaId aper) pue suonIpuod ‘9ord Surpen oy,

‘sorjddns [eorpowr pue souIooRA S[[OS DHI,

SSAUI[qBUOSEII PUB AJISSIIN

9€L°S1T9

00S°C

000969

069591

000969

867°6€8°1 1

6LSVEL

TTS°901

867°6€8°1 1

SOt°0ST

856°819

T1T'T9T

SOr°0S1

€81°€€T

(dH.L) an[eA

€207/ 1931enQ

QuIooUT PUSPIAL(]

QUIOdUT PUSPIAI( "9

9[qBAIDDAI SJUNOJOE Jpel], ,
sorjddns

[BOIPOW JO O[ES WO dNUIAY ,

sorddns

[eOIpOWI JO SO[BS WION ONUIASY'S

soriddns
[eOIPOWI  JO OeS WON ONUOANY «
sorddns

[edIpoW  JO SO[BS WO ONUIAIY'{

9[QBAIDIQI S)UNOIOL APEI], |,
sorpddns

[BOIPAW JO J[BS WOIJ SNUIAY

SQUIOJBA JO J[BS WOIJ dNUIAY

S9Jes WO INUIAIY "¢

uonoesue.a) Jo danjeu 9y I,

DHL

PIT 70D Y[eSH HL

PYT 0D [endsoy

SuenwSuniweg

Hnquoy,

OHL

uomnoesue. J,

Auedwo)

diysuonepa

/ duIeu paje[ay

nburi Healthcare Group

10

=




134

'SSUISNq [eIOUAT Ul UONIPUOD Y} (PIM
Q0UBPIOddE 9q PINOYS IOYIO [OBD UM
wLd) JIPAI0 9y} JueId OJ, ‘SUONIPUOD pue
SO0 SIITAIOS M SIRUITIAS JOJ ONUAA dp1aoid
‘Arerpisqns © “pyy “0) Suleqop Hnquoy L

'SSQUISNq [eULIOU
ur paonoerd Ajeousd ore jey) SuonIpuod
Ay} yum ooueplodoe ul st j Ayerrdoidde
pauIeIqo 9q 0 spsardul oy ur saned yroq Jo
UONBIOPISUOD [NJaIed ay) Jopun uodn paside
AJTenynui s1oe1UOD A} IIM OUl] Ul are saord
QU] "SJOSSE [edIPAW JO UONeodsuel) WOIf
ANUOAY (T $IOSSE [eOIpat Pasn Jo [esodsiq
(1 woxy sowodour 1yio sey Auedwo) oYL

'SSUISNq [eULIOu
ur paonoerd Ajeousd are jey) suonIpuodo
oY) yum oduepiodoe ur st j Ajojerrdordde
pourelqo oq 0} sjsaoul Ay Ul sonted
)0q JO UONEIOPISUOD [NJoIed oY) Jopun
uodn peasde A[feninw $)oe1NUO AY) YIIM dul|
ur are soo1id oy, “sariddns jesrpawr SuroArop
10] §)s00 uoneyodsuen T syuoned Suneon
ur sdjoy Jeyy syonpoid [esipawr Julpes ([

WOIJ SOWO0oUl 10T)0 sey DH I,

SSAUI[qBUOSEII PUB AJISSIIN

19¢
89

000°C

00¥°1T

000°8

000¥C

000°C

(dH.L) an[eA

€207/ 1931enQ

sowoour YO ,

sawodur 1210 "6

uoneodsuen) WOIJ dNUIASY ,
S)9sse JO Sa[es wolj 1Joid ,

sawodur 1L_y1Q0 '8

Eomﬁ\mﬁommﬁm‘_u WIOJJ INUIAYY
SIS WOIJ ONUIAIY o

sawodur 1_y10 L

uonoesue.a) Jo danjeu 9y I,

PY10D

Sureqqom Hnquoy L

PYT 0D [endsoy

SuenwSuniweg

tnquoy L

OHL

uomnoesue. J,

Auedwo)

diysuonepa

/ duIeu paje[ay

nburi Healthcare Group

(.
=




‘sonaed
IOUI0 M sey AIeIpIsqns 9y ey} SuonIpuod
oy) U0 paseq SI AIeIpIsqns Ay} JO SSAUISNq
[ewiou o[, Wenuod oy Aq payroeds 29) | SzT'S0€ 0S9°LTT 018°9€1°C 0189€1°C 9]qBAI2II SHUNOJOE dPel],
QOIAIOS QL "SEOIAIOS doueusjurew [eydsoy Sunnsuod
Surpnpour  s001A10s  JuowdooAdp  wAISAS | 000°0LS 000°0L8 TTSLI6T 8V°9€T°T pue  SOOIAIOS  WOI}  ONUOAdY
[endsoy popraoid  ‘Auedwoo  Areipisqns Sw)SAS uoneuriojur [eyidsoy ‘P11 0D asnradxyg
e ‘pr] “0) osniodxg oremios IeNpoy JO QOUBUQUIBW WION) SONUOADY T | 9IemjoS  IB[NPOIN “Aurduwiod oy
)M SI0}ORIIP UOWIOD
are ypexddng diyyeuey |
‘[e1ouad ur sannud "1g pue sedoAunqidy
IOUI0 (IM PaoISe SUONIPUOD A} SE duIes Se - 0S92 - - Q[qBAIOOAI SJUNOJOE APBI], [oquLRrey) I “Auedwoo
SUONIPUOD JONIBW 1M JUI[ UT 3T JIPAId opel) | 8SH0L] 979°6S pETT8 y€TT8 sorrddns [eoIpowr W01} ONUSADY POIRIOOSSE U ST )]
pue suonipuod ‘ooud Juipen oy -sorjddns s[erojew [ejuap uo sorjddns drysuone[oy
[eyuap s[[os Arerpisqns € “py1 “o) [IV SA [edIpstu JO sofes WOL onuUaAdY [ PYT0D IV Sd P 0D Yeluoqn g
*SSQUISN( [BULIOU
ur paonoerd Ajeousd ore jey) suonIpuod
Ay yum douepioooe ur st 3 Ajerrdordde
paurelqo aq 03 sysarolul Ay ur  sonted
I0q JO UONEBIOPISUOD [NjoIed oy} Jopun
uodn poaaiSe Ajemnur s)oenuUOd Y] el
ooud [ewou oy Pim 21038 Aoeurreyd uodo | - - ovLSH ovL‘Sh 9[qeAed syunoooe opeiy,
01 TDd Hnqequey) LALIS yim Penuod | - - 08t°L8 08t°L8 ey .,
oY) pausis Arerpisqns € “pyT 0D WESH HL [y 11 [ P¥T 0D YIedH HL
"poaide se ore sonted oy) UGOMIOq SUODIPUOD | STE'6STY - - - oqeked syunoooe oper]
pue sooud oypTdd Mnqeyuey) PAMIS | STE'6STY SST0TE 1T - - 99J 9J1AI0S [BUOISSOJOI]
0} UONBUIOIBA 10J 99] 991AIdS o) pred DH L 99J 9OIAI0S [BUOISSAJOI] "0 ] DHL
€207/¥ 193aend) UonIBSURL], diysuonepaa
SSIUI[RUOSEAL pUB AJISSIIIN

(dH.L) an[eA

UONIESUR.I) JO d.INJeU I J,

Auedwo)

/ WIeu paje[ay

nburi Healthcare Group

10

=




136

‘[e1ouad ur sannud
19710 Y)IM PadISe SUOnIpuod oY) Se JWes se
SUONIPUOD JONIBUI (1M JUI UI dIL JIPAID dpe)
pue suonipuod ‘ooud Jurpen oyJ "SOIIAISS

onsouSerp [eorpowr  popraoid sey DHIL

‘[erouad

Ul SonNUe IOYI0 UM PadISe  SUonIpuod
9y SB JWes S SUONIPUOD JONIBW 1M dul] Ul
QIe J1paI1d dper) pue suonipuod ‘doud Surpen
9y, ‘sorjddns [eorpowr pue sourdea s[jos HH.L
*SUONIPUOd

donoeld ssoulsnq [BIOUSS IM 9OUBPIOIR
ur ST yoIyMm syjouaq djerrdoxdde oy ur soned
10q JO UONBIOPISUOD [njaIed topun uodn
paaiSe A[[eninu 10B1U0D AY) (IIM SOURPIOOOR
ur ale suonIpuod Ay} pue ‘ooud joIeW
[eIoUa3 Ay SI YOIYM JOBIUOD Y} Ul payy1oads
SoJel QJIAIOS 9YJ, WRISAS Sununoode uo
$901A10s Sunnsuoo (g (Vddd) s[endsoy 10y
wdISAS UONIIJ0IJ UOHRULIOJU] [BUOSId] UO

SIOIAIIS FuNNSU0D (] SIOIAIIS sapiaold D,

SSQUI[QBUOSEAI pUB AJISSIIIN

0SI°1€

080°2TT

009°6L8°€

05709

00¥°0T1°C

00T 1LT

00001+

78811

LTS98%°¢

00L°LTT

000099

00LLTT

000099

00L°LIT

00001

(dH.L) an[eA

€207/ 19)1enQ

ey

pue

9[QBAIdIAI SHUNOJJL dpelL],

SOOIAIOS WIOL} ANUOASY

SIJIAIDS WIOLJ dNUIAY G

syisodop auIodBA

soriddns

powl JO OJes WOI} JNUOASY
SOUIOOBA JO O[S WOIJ SNUIADY

SO[ES WIOLJ ONUIANY '

9]QBAIDIQI SJUNOJOE APBI],
Sunnsuod
SOOIAIOS  WOI  ONUAAYY

Sunnsuod

SOOIAIOS  WOL ONUOAYY ¢

UONIESUR.I) JO d.INJeU I J,

DHL

DHL

DHL

uonoesueldf,

Auedwo)

diysuonepaa

/ WIeu paje[ay

nburi Healthcare Group

(.
=




‘ssoulsnq [euou ur paonoeld Ajjerousd
oIe Jey) SUONIPUOD OY) [IM 9OUBPIOOOR
ur st “Ajoreudoxdde paureiqo 9q 03 sysardul
oy ur sonued yloq Jo UONRIOPISUOD [NJoIed
A 1opun uodn paaide Ajjemnur s)0RHUOD A}
yym oury ur are sedud oy, syuened Sureon

ur sdjoy Jey) sjonpoid [edrpowr s[jes HHL

‘paIeoap
se'py] 0 Yeruoq) Jo seIeys ATeuIpIo dy) ut

JUOUISIAUL S}T WOIJ SPUSPIAIP PIAIGORT HHL

‘[erouad
ur SopnuUd IO PImM  padiSe  SuonIpuod
9} S JUIBS SB SUONIPUOJ JONILW (M dUI] UL
QIe JIPAIO opel) pue suonipuod voud Jurpen
oy, ‘soriddns [eorpowr s[jos ‘Arerpisqns e

“py7 “0D rendsoy SuenwSuniweg unquoy |,

‘[e1ouad Ul SANNUS JYJO YPIM padiSe
SUOIIPUOD 31} SB SUWIES SB SUONIPUOD I IBWI
I QUI[ UT 918 JIPAID PRI} pPuB SUONIPUOD
‘ooud  Suipen oyp sernddns  [eorpowt

s[los “Arerpisqns ® “py] “0D YNEAH HL

SSQUI[(BUOSEA puUB AJISSIIIN

000712

TSLGES ST

000°S

1TLLLY LT

000971

659°19¢€°1¢C

(dH.L) an[BA

€207/ 19)1enQ)

S37eS WOIJ INUIAIY

sawodur IL_yPO 6

QWOdUI PUSPIAL( ,

QUIOdUT PUIPIAIJ '8

soriddns
[EOIPOW  JO SO[BS WIOL ONUIANY
sorjddns

[eOIpOWI JO SO[ES WO ONUOASY ‘[

soriddns
[eOIPOW  JO SO[eS WOI] ONUOASY
sariddns

[eOIPAW JO SO[ES WIOL) ONUOARY ‘9

uondesuL.I) Jo dInjeu Ay J,

OHL

PYT 0D [endsoy

SuenwSuniweg

unquoy,

"PYT 0D YiedH HL

1oesueL],

Auedwo)

diysuonep.a

/ dureu paje[y

nburi Healthcare Group

10

=




138

‘poaide se are sonaed o) usamidq
suonIpuod pue sadtd ay L, "py “0) yeruoqn

0} UONBUIOIBA I0J 93] 99IAIdS oy pred DHI

suopIpuod uodn paaiSe A[jenynu
0} Surpioode jos st uosied 1od 09y Sururen
oyl ‘jouuosiad jo penuojod oy dojoasp
pue jowoxd of, sajeryje oy} ur saokodwod

J0J sIeurwes Juluien poziuedio sey DHI

'SSouUISNq [BIOUIT UI UONIPUOD AY) (IM
9OUBPIOdOE 9q PINOYS OO OB UIIMIOq
o) JIPAId AY) juerd O ‘SUONIPUOD puE
$00J SOOIAIOS [)IM SIRUIWIAS 10J aNUDA apiaoid

“Arerpisqns & “piT “0) SWAqIAA HNQUOYL

'ssoursnq [euLIou
ur paonoerd Ajeroudd ore jeyy SuonIpuod
Ay yim doueploooe ul st ) Ajejendordde
paurelqo aq o3 sysaxajur oy ur sanaed yjoq Jo
UON)BIOPISUOD [NJoIed dy) Jopun uodn pasiSe
A[remnu S)oBIUOD Y} YPIM dul| Ul oTe sadud
QU] "S)OsSe [eoIpow pasn Jo posodsip sey

Py 0D Tendsoy SuenwiSuniweq LNquoy ],

SSQUI[(BUOSEA puUB AJISSIIIN

059°€vE’1
059°€re’l

168t

019°866°€

000°7S

000+C

000°S

0004

(dH.L) an[BA

€207/ 19)1enQ)

91qeAed syunoodoe opel],
99J 90IAI0S [BUOISSAJOI]

Q9] 991AI0S [BUOISSAJOI] "€

9]qBAIOIAI SJUNOOOR YD

QqBAIOIAI SJUNOIOE JOYIQ) ]

sowoour 1030

SowoouI QO [ |

S)OSSE JO o[BS WOIf JyoId

SOWOOUI IY)O 0]

uondesuL.I) Jo dInjeu Ay J,

DHL

DHL

PY1 0D

Sureqqop Hnquoyy,

pr1 0D [endsoy

SuenwSunnueg

unquoy,

1oesueL],

Auedwo)

diysuonep.a

/ dureu paje[y

nburi Healthcare Group

(.
=




St yotym ‘sjuoned 10§ s91A10S KIOAT[OP POOY
opraoid 01 1T 0D [eNdsoy eIened pairy sey
“Krerpisqus € “pr 0D Suq[M Hnquoy

PaIE[IIP S 'PIT
0D TendsoH eIened Jo saIeys ATeurpIo o) u

JUSUNSIAUL S}T WOIJ SPUSPIAIP PIAIIOST HH,

‘[BIOUSS Ul SANIIUS JOYIO YIIM PadIde
SUOIIPUOD O} SE SUIES SB SUONIPUOD JodIeuL
IM OUI] UI 918 JIPAID PBI} PUE SUONIPUOD
‘ooud  Suipeny  oyp serddns  jeorpewr
s[ies “Arerpisqns e “py] 0D WEIH HL

‘Terouad ur sonnuo
IS0 YHM PAdISe SUOHIPUOD A} SB JWes St
SUOTIIPUOD J[IBW I QUI] UI IE JIPAID 3peI)
pue suonipuod ‘ooud Juipen oyp, ‘sorjddns
[eOIpOW pUB SOUIdIPAW S[[S ‘AIBIpISqQns &

“py7 “0) [endsoy SuenwiSuniwed nquoy |,

‘sonaed
I0Y)0 M sey AIRIpISqnS 9y) 1By} SUONIpUOd
Sy} uo paseq sI AIeIpISqQns oy} Jo ssouisnq
[ewtiou 9y -oenuod oy Aq poryroads od)
QOIAJOS Q] 'SIJIAIOS dourUUIEW [edsoy
Suipnpour  soo1A1ds  Juowdo[oaop  wd)sAs
[endsoy popraoid  ‘Auedwoo  Arerpisqns

B ‘pr] “0) osniadxg oremyjos Ienpojy

SSIUI[BUOSBII PUB AJISSIIIN

0LE'891

000°081

000°96L°S

LETE9

0S6°0¢Y

007°9%1

000°0%S

LET'E9

005°86

000°G€T

(dH.L) dn[BA

€207/p 19)1enQ)

$09J 9OIAIOS [RUOISSOJOI]

s00j JredoI pue 90IAISS [RUOISSAJOI] 'S

QWIOoUT PUSPIAI

QUIOdUT PUSPIAI( '

Q[qBAIDIQI SJUNOJOE APEI,
soriddns
[EOIPAW  JO SO[BS WIOL) ONUAAY

sariddns

[eOIPOW JO SO[BS WIOI ANUAASY ‘¢

sarpddns 1eorpawr
PUE SOUIDIPAW JO SO[ES WOIJ ANUIAIY »
so1pddns eorpawt pue

SOUIDIPOW JO SO[ES WX ONUOANY ‘T

Supnsuod
pUB  SOOIAIOS  WOL  ONUOAYY

Sunnsuod

pUE  SOJIAIOS  WOI ONUAARY [

UON)IESUR.I) JO 3.INJeU Y I,

PY1 0D

Sureqqop Hnquoyy,

DHL

"P¥T 0D WeSH HL

PYT 0D [edsoq

SuenwSunnueg

unquoy .

Py 0D astadxy

QIEMOS  IB[NPOJA
uondesuRL],

Auedwo)

(020t

I9qUIDAON {7 UO pausisar)

Auedwo)) oy} Ym 10)011p

uowwod & sem sedoAunqidy

[[uIefey)) IA ‘A[IouLio

(2ToT Ao 91 2outs)
Kueduwos pajeroosse ue st 3|
dgsuoneey

PI1 TOU ﬁdﬁngI eIiened ‘¢

diysuonep.a

/ duieu pajey

nburi Healthcare Group

10

=




140

“PaIRIOAP S

"pyT 0D Suodnin AyderSowoy pandwo) ur | 00S‘TIT 00S°TIT 0STI€1 - Qwodul PUdPIAL]
JUSUI)SIAUT Q) WOILJ SPUSPIAIP PIAIOIAI DH ], QWOodUI PUSPIAI ‘T DHL
DHL
‘Terouad ur sonnue JO JOJOIIP A ST OYM ‘UISBUBA
IOUO M PIdITe SUONIPUOD O Se dwes | - 656901 859°¢61 859°¢61 9[qBAIOIAI JUNOOOE YD urjeN ‘S IopoyaIeys
SB SUONIPUOD JOXJBW [PIM dUI| Ul I8 JPAId | 689°9[[‘C 197979° 918‘8€0°C 918°8€0°¢C o]qeAed syjunoode opei], , UOWILIOD © ST 19,
apexn pue suonipuod ‘eotid uipen oy PrT | €01°6TLSE Y6T0EY'8E 8ET'LLT'EY 611°896°6 $1500 redal pue so9) [BUOISSAJoI] drgsuone[ay
“0) Suodnin AyderSowo] panduwio) yum 3500 Jredarx ‘P71 0D Suodnin
TIIA A JUSUIdAISE Uk OJUI PAIAUD Sey DHL pue S0 [BUOISSaJOI] “| DHL AydeiSowo] peyndwo))
‘[eIOUSS Ul SaNUd
IOUIO M PIdITe SUONIPUOD AY) SB dUIes S
SUOIIPUOD JONIBUW (1M SUI] UI 1. JIPAID dpeI)
pue suonipuod ‘sorxd Surpen yim dn yooyd | - - €80°0T1 €80°021 sojqeed 1ot
eay 108 0} soakodwd 10y 901A10S AY) AIS | - - €8€°0T1 €80°021 29y dn yooup yyedy Py 0D
‘Arerpisqns & “py7 0D Sureq[op LNquoy ] 203 dn yjoayo yyeay saokordwyg 'z | Sureqopy Hnquoyy
‘[erouad
ul sopnuUe IOYO0 [HM  PodISe  suonIpuod
oU) Se owes Se SUONIPUOD JONIEW [PIM
QU Ul 9I€ JIPAIO OPEI} PUB SUOHIPUOD ‘0oLid
Suipen oyl ‘py1 “oD [endsoy ereyeyd o} | - SE0 1T 1 - - Q9] JOIAIQS [RUOISSIJOI]

UOTBUIOIBA JOJ 99) 90IAIdS oy pred sey DH

‘[e1oudd ur sannud
IOUI0 YIIM PI2ITe SUONIPUOD I} Se duIes se
SUOIIPUOD JONIBW [)IM dUI| Ul dJI. JIPAID dper)
pue suonipuod ‘ooud Surpen oy -juounean

uﬁoﬁmm JOJ SOJTIAIdS 3} 01 asn 0} K1essooou

SSQUI[(BUOSEA puUB AJISSIIIN

(dH.L) an[BA

€207/ 19)1enQ)

Q9] 991AI0S [BUOISSAJOI] "

uondesuL.I) Jo dInjeu Ay J,

DHL

uondesuRL],

Auedwo)

diysuonep.a

/ dureu paje[y

nburi Healthcare Group

(.
=




‘[erouod
ur Sopnud IO M podiSe  suonipuod
oU) Se dwes St SUOPIPUOD JONIBW (M
QUI[ UI dIe JIPAIO Opel) pue SuonIpuod doud
Surpen oy, "sed1AIds [eorpaw sopraoid sey
‘Krerpisqns e ““py7 0D Suog Suny |, pereuey],

‘[esoudd
Ul SaNIUd IAYI0 [PIM PadITe SuonIpuod Y}
S OWIES SB SUOIIPUOD JONIBW [JIM QUI| UI Ie
JIPaId opex) pue suonipuod ‘eord Surpen oy
‘P11 “0) Suodnin AydeiSowo] ponduwo)
P DI [IM JUSWo0ISe Ue 0jul PAIdIUS Sy
‘Arerpisqns & “py “0) Suog Suny ], peieuey ],

‘[erouad
ur SONNUO IOYI0 M PodISe SuonIpuod oyl
SE OWES SB SUONIPUOD JONIBW (IIM SUI| Ul dIe
JIPaId 9pex) pue suonipuod ‘ooud Suipen oy
*$01AIOS [eoIpaw sapiaoid sey ‘Arerpisqns e
“py7 “0D endsoy SuenwSuniweg unquoy ],

"[eIOUAT U SONNUD IAYIO (PIM PIdISe
SUOTIIPUOD OY} SE UWIES SB SUONIPUOD JOSIBUL
M OUI] Ul 918 JIPAID 9peI} PUB SUONIPUOD
‘ooud  Surpen oyl py7 o) Suodnin
AydeiSowo], pondwo) ynm TIN Ynm
JUSWRITE U OJUI PAIUD Sey ‘AIeIpisqns ©

“py7 “0) [endsoy SuenwiSuniwed Lnquoy |,

SSAUI[(BUOSEAL pUB AJISSIIIN

0S1°9€

98%°610°€
00T+01

987°610°C1

008°LE

€LY901°C

01S°LSE el

059°9¢

£59°69T°9
OPI°ELT

759 v0r 91

897°699°S

101°L86'1

0SPee

166°LLS E
00L°961

SLO9LY'ST

9TT195°T1

9S0°LIE LT

009°01

166°LLS"E
00L°961

16V 147°€

9TT195°T1

¥7°098°C

(4H.L) an[BA

€207/ 19)1enQ)

JUSUIIBAI] [BIIPAW WIOTJ SINUIAIY

JUOUIIEQT) [EOIPAUI WOIJ SONUIADY "9

J1qeked syunoooe oper]

9]QBAIOQI JUNOOOE IOYIO)

$)s00 JredoI pue s99] [BUOISSYOIJ

1500 1redax

puE S99 [EUOISSAJOI] 'S

JUSUIIEAT) [EOIPAUL WWOLJ SONUIADY

JUOUI}EQT) [EOIPAUI WOIJ SONUIADY f

91qeAked syunoooe oper],

$)500 IredoI pue s99] [BUOISSYOIJ

1500 aredax

puE S99 [EUOISSAJOI] '€

UoNIeSUL.I) JO INeU Y I,

PrTe0)

Suog Suny | pereuey],

P00
Suog Juny ], pereuey| |,

Py 0D [endsoy
SuenwSuniweg

unquoy,

pr1 0D [endsoy

SuenwSunnueg
Lnquoy,

uonIBSueL],

Auedwo)

diysuonera.a

/ dureu paje[ay

nburi Healthcare Group

10

=




142

poureyqo dq 0} s)serul oy ur  sopged
I0q JO UONEIOPISUOO [NJoIed Y} Iopun
uodn podide AJemnu S)PBHUOD Y} YNM
aury ur oxe saoud ay [, 0914198 d1]qnd pue ueyd
SuIsSIIdApE UR oeW 0) PI 0D 21D YIedH

[euonewu] NAYY [PIM 9je1adood DHI

‘[e1ouad Ul SANNUD 1YI0 UM
Ppa0ISe SUONIPUOD ) Sk dWes St SUONIPuod
JONIBW UM OUI[ Ul dIe JIPAId dpell pue
suonIpuod ‘oo1id Surpen Y], ‘SOUIdIPIUW S|[OS

“py] oD [endsoy SuenwSuniueg Lnquoy y,

‘sonaed

Sunoenuod 190 YIm dpewr AIeIpisqns e ey}
SUONIPUOJ Y} 1opuUn AIBIPISNS © JO SSAUISNq
[EWLIOU B ST [OIM JOBNUOO dY) Ul poyroads
djer Ay} e sweisAs juowdSeuew [ejdsoy
uo sd1AI9S Sunnsuod papiaoid ‘Arerpisqns
B “pr7 0D osniodxg oIemijog Ie[npoy
‘ssoulsnq [ewou ur paonoerd Ajjerousd

Sl JBY) SUONIPUOD OY) YIM 90UBPIOOIE
ur s1 ] “A[9jendoxdde paureiqo aq 03 sysaraul
oy ur sonJed joq JO UONEIOPISUOD [NJoIed
Ay 1opun uodn pooife Ajemnur §)oeNUOD
o yym aury ut ore seotd oy, Py 0D A1)
IeOH [BUONBWINU] NAYY O) JuowoSeuewr

[eydsoy uo  oomape  popmoid DHL

SSAUI[(BUOSEAL pUB AJISSIIIN

£69%0T

18829

00LTL

1ST'S¥T9

8SL'EL

18829

00LTL

LT8095°S

7890

09L°9€S

18829

00LTL

S96°S1S°S

LYTYI1

18829

00L°TL
S96°S1S°S

(4H.L) an[BA

€207/ 19)1enQ)

eIpaw uonear orjqnd Jo 150D

asuadxa Jeuonowold

SOUIDIPOW JO O[ES WOLJ NUIADY

SOUIDIPAW JO O[ES WO} SONUOAY €

9qBATOII SJUNOOOL APEI],

w)SAS UOTRULIOFUT

[endsoy I10] Q0] QOUBUNUIBN ‘T

9]QBAIDIAI SJUNOIIE IO

9qBATOII SJUNOOOR APLI],

Sunnsuoos

pue  SOJIAIOS WO  SONUIAYY '

UoNIeSUL.I) JO INeU Y I,

OHL

pyT 0D [endsoy

SuenwSuniueg

unquoy,

Py 0D astedxy

QIeMOS  IB[NPOJA

DHL

uonIBSueL],

Auedwo)

amuaa jurof v
drgsuoneey
pyT 0D 218D

YedH [eUOHRWN] NAYV 'S

diysuonera.a

/ dureu paje[ay

nburi Healthcare Group

(.
=




‘[eIOUSS U SANTIUS IS0 YYIM

Pa21Se SUONIPUOD A} SE SIS SE SUONIPUOd | (009°L8T L - - - sy1sodop QUIdEA =

JoSIeW YYIM QU] Ul oI JIPAId  openl | 001°96T 780°101 - - sorjddns oUIdIPOWI WIOL) ONUOASY =

pue suonipuoo ‘ooud Surpen oyj, sorddns | 000°961°C 020°L99°9 - - SOUIOOBA JO O[S WOIJ ONUIADY =

[EOIPA PUE ‘SOUIOIPAUI ‘SOUIOILA S[[OS DH L, SO[ES WIOL} ANUOASY '€ DHL
*SUONIPUOd

oonoelrd ssouisnq [eIoUSS PIM  QOUBPIOOIE
ur st yomym syjeuaq 2eridordde oyy ur sonred
10q JO UONBIOPISUOD [njaIed Iopun uodn
Pa21Se A[femnur 10L1UOD AY) IM dIUBPIOIIE
ur oIe suonipuod oy pue ‘ooud joxIEW
[e10ua3 A1) ST YOIYM JORIIUOD O} Ul PoyIoads ) i i i SIqEAIPDAI SJUN030E OPEL

soler Qd1AIeS oY) e (Vddd) S[endsoq

10] WQISAS UOII9)0IJ UONRULIOJU] [RUOSIdJ 000°s¢ - - - SOOIAISS WO} SNUIAJY =

uo sadIAIRS  Supnsuod  sopiaoid DHIL SOOIAISS WOL) SNUSAYY T OHL

’ ’ : Krerpisqns

€ [JIM JOJOIIP UOWIIODd

‘PaIe[Oap S | 00V ¥S6'Y - 088066 088°066 9]qEAIRIAI PUSPIAI] = e st ueyde£ug uoying I
“10d [endsol foawny) jo sareys Areurpio ut | z61°948°S 007'vS6' Y 09685ty 088066 QuWOdUL PUSPIAI] = digsuonepy m.
o
JUQUIISIAUL S)I WOIJ SPUOPIAIP POAISOAI DHL QWIOOUT PUSPIAI(' | DHL 10d Tendsoy feawmy) -9 _\(ﬂ
'SSOUISNQ [BULIOU 2
@
Q
ur paonoeld AjjerousS aie jey) suonipuod =
Ay yym aoueproode ul st j Ajjeudordde %
€207/ 19)1eNnd) uonoesues], diysuonep.a =
SSIUI[RUOSEII PUE AJISSININ I EE—————_————————— uondesue.I) Jo 31njeu Y I, M
(dH.L) oan[eA Auedwo) / dureu paje[yY c

=




144

'SSOUISNq [eULIou
ur poopoerd A[eroueS ore jey) SuonIpuod
Ay yim doueproode ur st ) “Aejerdordde
Ppaureqo aq 0} s)sarul ot ur sanJed yioq jo
UONRIOPISUOD [NJAIEd Y Jopun uodn paoife
AJTenynur s)oBIUOD Y YIIM U] UT a1k $2911d
QU] "S)OsSE [eOIpaw pasn Jo pasodsip sey

Py 0D [endsoy SuenwSuniweg LINQUOY ],

'ssaulsnq [ewrou ur padnoeld Afjerousd
oIB JEy) SUONIPUOD JY) PIM JOUEPIOIIE
ur s13] *A[9jendoxdde paureqo 2q 0 sjsaroyur
oy ur sonted [loq JO UONRIOPISUOD [NJOIED
3 Jopun uodn paoiSe A[fenynuu s)oeHUOD AP
ynm aurp ur are sooud oy ‘syuened Sunean
ur sdjoy jeyy syonpouad [esrpaw Funnquysig
(Z "spsse [eaipawt pasn jo Juisodsiq (|

WOIJ SOWOOUI JOYI0 Sty DH L

‘[eIoUdS Ul SANNUD IO YIIM paoIde
SUOIIPUOD JY) SB SUWIBS SB SUONIPUOD J3Iewl
)M SUI UT 91 JIPAID 9PRI) pPuB SUONIPUOD
‘ooud  Juipenn  oyJ, sorddns  [esipow

s[los “AreIpisqns & “py] 0D WeOH HL

SSIUJ[(BUOSEAL pUB AJISSIIIN

00¥°SL

95809

00T79

000°ST

(4H.L) 3n[BA

€207/p 19)1en)

SO[QBAIO0QI SJUNOIJE IOYIQ) =
S19SSE JO 9Jes WOIj 1JoId =

SOWOdUT JYIQ) '9

SO[QBAIO0QI SJUNOIJE 11O =
'S)OSSE JO o[BS WOIJ JJOI] =

SOWOdUT JOYIQ) °§

sorpddns
[eOIPOWI JO SOeS WOI] ONUOANY m
sorjddns

[EOIPOW JO SO[ES WOL ONUAARY ‘p

UonIBSUL.I) JO dINJeU Y J,

pr1 0D [endsoy

SuenwSunnueg

unquoy,

DHL

‘P¥T 0D WIBSH HL

uondesueL],

Auedwo)

diysuonepa

/ duIeu paje[ay

nburi Healthcare Group

(.
=




‘[eIOUSS Ul SANNUS IOYI0 YPIM
PaoISe suonIpuod Ay} Sk dUWes St SUOHIPUOd soriddns
JONIBW PIM QUI] UI dIe JIPAIO open pue | - 000°00¥ S90vE - [ed1pow  SUI[OS WO ONUOADY = Py “0) [endsoy
suonIpuod ‘oo1id Surpen oy, ‘SOUIdIPIU S|[OS sorjddns Suenw3uniweg
“py1 0D [endsoy JuenwIuniweg LINquoy [, [eorpowr  JUI[[OS WOI} ONUAAY ‘T 1Inquoy ],

‘[eIoUSS U SANNUS IS0 YPIM PasISe uIseue A
SUONIPUOD A} SB OUWIES SE SUONIPUOD JONIeU sorpddns uoog "I(J JO 9ANR[I
UIM QUI[ Ul dI JIPAIO BRI} puB SUONIPUOd | OS[HT (144 - - [eorpowr  Sur[[os WO ONUIAYY = 9SO[0 © SI JOP[OYQIRYS Y
‘ooud  Suipen  oyyp sorddns  [eorpowr sorjddns 10d digsuonepy
s[[es ‘Arerpisqns e 1D [endsoH 2opurkley [eotpowr  Sul[es w0l onueAdy [ | [endsoy oopuikley pr1 0D [endsoy solong
‘paai3e se are sanued oY) UsIMIOq SUONIPUOD | 086‘THH 1 OLL OLL OLL 9[qeAed s)unoooe opel], =
pue sooud oy “10d [endsoq fawnyd | 086°Thl STS'ELET - - S$1S09 599 [BUOISSOJOI] »

0] UOTJBUIOdBA 10] 93] 991A10s ay) pred DH L 1509 $09 [BUOISSAJOI] 'S DHL
'ssoulIsnq [euLIou

ur poonoerd AjeroudS ore jey suonipuod

o) yum oduepioooe ul si )| Afareudoidde

paurelqo oq 03 sjsaipul Ay ur soned

J0q JO UONEIOPISUOD [NjOIEd oy} Jopun sorjddns

uodn pooiSe A[emnuw soenuod Ay YHIM | - - 000°002 - [ed1powl  SUI[OS WO} ONUOADY =

our] ur are sodud oyJ, ‘swerdoid 1nduwod sorddns 10d

s[[os ‘Arerpisqns € “1Dd [endsoH oopurkley [eoIpowr  JUI[[OS WOI} SoNUAAdY /L | [endsoy oopuikfey

€207/¥ 193aeNnd) uonIBSuRL], diysuonepa.a
uondesue.I) Jo 3.Injeu Y J,

SSQUA[QBUOSEAI pUE AJISSIIIN

(dH.L) an[eA

Auedwo)

/ Weu paje[ay

nburi Healthcare Group

10

=




146

‘paIe[oap
se 'pyT 0D [endsoy soIoIS JO SaIeys
AIRuIpIO U JUOWIISOAUT §)1 WIOJ] SPUAPIAIP

poA1eoal sey TDJ [eyndsoy oopurkley

"[eIOUAT UI SONNUD OO YIM PIdITe
SUONIPUOD O]} SE AUIELS SB SUONIPUOD JONTBU
)M OUI] UI dIE JIPAIO dPeI) pue SUOHIPUOd
‘ooud  Suipen oyy sernddns  [esrpawr
S| ‘Awipisqns & “pyT “0D) WESH HL

‘Te1oud3
Ul SonnUd  IOYI0 YIIM  PAdITe  suonipuod
9Y) SB OWeS SB SUONIPUOD JOIeW  (IIm
QUI[ Ul 9B JIPAId dpeI) pue SUONIpuod ‘ddud

Suipen oyl -sorddns [espawr s[es DHL

'SUONIPUOd
donoerd ssoursnq [eIOUSS UM QOUBPIOIIR
ur st yorym sygouaq djeudordde oy ur songed
10q JO UONEIOPISUOD [njoIeo Iopun uodn
paaiSe A[[emnuu 10eU0O A YIIM dIUBPIOIIL
ur oI suopipuod oy pue ‘ooud joyrew
[e10ua3 9 SI YOIYM JOBIIUOD A} UI PAF1oads
sojel  IAIRS A 1B (VddAd) S[endsoy
10} WQJSAS UOI)99)01J UONRULIOU] [BUOSIOJ

uo soolares  Supnsuod  sopraord  DHL

SSQUA[QBUOSEAI pUE AJISSIIIN

000°0S

000°00S°L

780°101

000°005°1

T0L'8T

So1°0L

T0L'8T

$T8°9C

(dH.L) an[EA

€207/ 19)1enQ)

QUIOOUT PUIPIAI(

owooul PUSPIAI( 9

9]qBAIOOAI SJUNOJIL APBI], w
soriddns
[BOIPAWI JO SO[BS WIOI ONUAYY =
sorddns

[BOIPOWI JO SO[ES WIOL ONUOAYY ‘G

sarjddns
[edIpowl  FUI[OS WOL ONUIADY =
sorddns

[eolpowr  SuI[es WO} dNUAASY f

9[QBAIOIQI SHUNOJIL APLI], w
SOOIAIOS WOIJ ONUIADY =

SIJTAIIS WOLJ INUIANY "¢

UON)OBSURI) JO dINJeU I J,

“10d
[endsoy  oopuiAfley

PYT 0D ESH HL

DHL

DHL

uondesuRL],

Auedwo)

diysuonepa.a

/ Weu paje[ay

nburi Healthcare Group

(.
=




‘[eIouaS U SONNUD I9YI0

)M PIQISE SUONIPUOD Y} SE SWES SUONIPUOD

“Iop[oyaIeys Jofew € ST

JONIBW Y)IM QUI[ Ul OI8 IOYIO [OBO UOIMIOq UONEPRUIOdY UISBUBA UBMNIRYD) "SIA]
SUONIPUOd Y, "PIT 0D (¥107) Wieeuened | - 008°S15°T OvEEEr 1T OvEEEr’ 1T QWIOOUI PaUIEAU() = drgsuonepy
soueyfey] 0) JuUN  WNUIOPUOD E PJOS | - 01T¥16°8S€ 008°0¥8‘¥1 - SUWOdUT UONEPEWOdNNY = py1 0D PY1 0D (¥102)
‘Krerpisqns € “pyT “0) Suraqopy Lnquoy, QUIOOUT UOT)EPEUIIONDY " | Sureq[opy Hnquoy L weyeueyed soueypey 6
sjosse
$8€°908 - - - asn 03 W31 oY) Jo uonerddrdog
- - - - SIUQWIDAITE dSL] JOpUN SANIIRIT =
‘Terouad | - - - - $19sSE 9sn 0} SIYSTY =
ur SonNUd IOYI0 YM padIde suonipuod | - - - - sajqeAed 100 =
o) Se Jwes SUOPIPUOD JONIBW PIM | - - - - nsodop [eIUSY =
QUIJ Ul dJE JOUI0 OB USIMIDq SUONIPUOI YL, | $L8°1L - - - $99J QOIAIS w
"JOBIUOD QU Ul PAIAds $09) AOIAIS pue | - - - - [euoy =
QJel [BJUSI JY) JB JOIJO UB PAJUAI Sey DHL Teray 92JO T DHL
0TETILT - - - sjosse
1202 10quI2d9(J ] € UO J0BIUO0D asn 0} S o) Jo uonerdddoq (120T 19qULAON €
[ejual pojeuruLId) sey AIeipisqns y [erouds | - - - - S)UQUIDAITE dSL] JOpUN SANI[IRIT = Jo se Auedwoo pajejor e
ur SonnuUe 1Yo YIM padiSe suonIpuod | - - - - $10SSE SN 0) SWSTY = Suraq Jo pug) AIeipisqns e
o) Se owes SUOPIPUOD JONIBW PIM | - - - - sojqeked 1010 = IM JOJORIIP UOWITOD © ST
QuI[ Ul Ik IOYJO [OBD USIMIDQ SUONIPUOD | - - - - 31sodop [RIUdY = yoediung sopemns "I
QU] 'JoeNUOd JY) Ul PIYIoAds $99) 99IAIAS 01T 1LT - - - $99J QOIAINS w diysuonepy
pue ojel [BJuUdl Y} JB OYJO UB PAJUDI SBY | - - - - By = Pr1 0D Prl
‘Kreipisqns & “°py 0D Juldq[oa Lnquoy ], [eray] 291JO ] | Sureqqepy Lnquoy ], 0D 1BOMISNOH LINquoy ], g
‘paaide sk o1k sonaed oy} UGIMIAq SUONIPUOD | SOS0TT - - - o[qeAed s)unoode opeiy =
pue sooud oyy ‘py1 o) [endsoy soions | S0s‘0TI 06¥°€1¥ - - 1509 S99 [BUOISSIJOI] =
0} UONBUIOOBA 10J 99) 901A10s ay) pred DH L 1509 S99 [BUOISSOJOI] [ DHL
120¢ (44114 €007 €207/p 1931ENQ 0 d onepd

(=1
3
2
(5]
[}
©
w
(=]
f=
®
o
=
3
=
Q
=




148

‘ssouIsnq [euriou ur pasnoeld Afjerousd
oIe JeY) SUONIPUOD JY) [PIM 9OUBPIOOOR
ur s19] “Aured (1oq JO UONBISPISUOD [NJOIRD Ay}
JIopun uodn paaiSe AJ[ennui 10e1U0D ) PIm
QuI[ Ul Jey) UOISSIWOod 3y 10j Aed 0} saa1fe
Kuedwoo oyy ‘syuoned arow pury 0} pue
Sunosrew ur djay 03 19)21d1)ur asoury) paary
sey prIeo) (y107) ureeuened doueyiey

*SUONIPUOd
oonoerd ssoursnq [eIoUSS YIM 9OUBPIOOOR
ur st yorym syjouaq derdordde oy ur sonted
()0q JO UONRIOPISUOD [njored 1opun uodn
Pad13e A[[emnu 10RNUOD Y} I JOUBPIOIIR
Ul aIe $39) 901AIAS YL P¥T “0] (¥ 107)
ureyeuened odueyley o) ueyd ssouisng oy
Jo Ayniqisesy oy Aprys 03 Junnsuod sapraoid

“Arerprsqns v “pi “0) Sulaqqiop Hnquoyy,

‘ssauIsnq [euLIou
ur poonoerd Ajjerous3 ore jey) SUONIPUOd
ay) yum oduepiodoe ur st j Ayerdordde
paurelqo 9q 0} sisarul oyl ur  sonted
110q JO UONBIIPISUOD [NJaIed ay Jopun uodn
paoISe Afemnur s}oenuod oy} WM Ul ul
are sooud oy, "prT 0D (¥ 107) Weyeuened
doueyfey 01 (pue| ayy) Jasse plos ‘Areipisqns

' “py] “0) udwdopadg Aeay Lnquoy],

00L%TT - - -
05S°5€€ - - -
- - €0L°690°8 €0L°690°8
- - 8LLTHS L -
- 067°02€°601 - -
1202 0T €207 €207/ 1931enQ

d]qeded sHunoodE YIQ =
UOISSTWWO)) u

$09J 90IAIAS 1OYNQ “f

SO[QBAIOOAI SJUNOIJE IOYIO) =
SunNsuod WoIy ANUSAY =

sawodur 1210 "¢

$)9SSe JO 9[es WolJ SHJOI] =

sowooul YIQ ‘7

Py 0D [endsoy

SuenwSuniweg

nnquoy

P10

Swaqqiop Hnquoy

P
0D yudwdoaraq

Kyeay unquoy |,

nburi Healthcare Group

(.
=




ST UOIM  SOOIAIOS  OnsouSerp  [eorpaw

Surpnpour juowdinba esrpowr pue sarddns

uonerado s rejdsoy

105 Juowdibe pue ‘sorjddns [eorpow

[eorpowr  ‘sourdipowt paseyoind sey OHL ‘sourorpowr Jurseyoind 1oy sosuadxy ‘¢ DHL
‘Jesoudd
Ul SANNUL I9YI0 YIIM Padide suonipuod | 08¢’ 00€°S 00°c1 00¥°€1 9[qBAIOIAI SIUNOJOR dPRI], w
A1} SE UWIES SUOHIPUOD JONIBWI M sorjddns
QuI| UT dIE JOYJO YOI USIMIAQ SUONIPUOD | OT[TS €6€°€01 L10°69 906°S1 [EOIpW JO O[eS WIOI) ONUIANY m
pue 2o1xd Surpen oy, ‘sa1ddns eyuop sorpddns 1eyuap pue sorjddns
pios sey ‘Arerpisqns & “py7 o) IV SA [edIpoW JO JJes WOL oNUAARY T PY10D 1V Sd
‘Jerouad
Ul SANNUL IAYI0 YIIM Pa2ISe suonIpuod
A1) SB OUIES SUOIPUOD JONIBUI [JIM
QuI| Ul dIE JOYJO OB USIMIOQ SUOT)IPUOD J10JO21IP UOWWO))
pue doud Surpen oy, Jusunean judned diysuonepy
10J asn 0) A1esS000U SI YoIyMm "TDd [eNdsoH | 00L‘L99 SLE6TS 006 - SOUIOIPAW JO J[BS WOJJ dNUIADY = 10d
SuoeIWRYNUIEY 0) SOUIOIPAUW S[[oS DHL SOUIDIPOW JO O[ES WOIJ ANUIAY | DHL Teydsory Suoeyueyswey 1|
*SIOWOISND SOLIBIPISQNS JO SIO)OAIIP Ik
[e1oudd 0) paiojjo der oy 0} Surpioode OUM SIOP[OYSIBYS AT OIY
st ooud oyp 'pyT “0) SupjoH [endsoy diysuonepy
LINQUOYJ, 0} S)ISIA APM3S 0} SUI0O OYM SI0J0P | (00E008°] - - - Q[qBAIOIAI SJUNOIIE IOYIO) = Py 0D
10J uonepounuoode papiaoid sey OHIL QWOdUI UOHEPOUIIOIY *| DHL SurpjoH [endsoy Lnquoy 0|
“JoSIRW [IM
our ur ore sopted oY) USIMIOQ SUOTIPUOD
pue sooud oyjp cuonerodo  Auedwoo Py <o) [endsoy
ur osn 0) uea e paseyoind sey ‘Areipisqns SuenwSunrueg
e 'py17 “oD [endsoy SuenwSuniweqg | - - 000°009 - Jo1yaA Juiseyoind ‘g unquoy [,
120T 70T €207 €207/p 19)aEN) 01)oESUE diysuonepd

(=1
3
2
(5]
[}
©
w
(=]
f=
®
o
=
3
=
Q
=




150

‘Terouad

Ul SONTIUD I9YJ0 YIIM PISITe SUONIPUOD ) SB
QUIES SUONIPUOO JONIEW Y)IM U] UT dJ IOY)0
oBd ULdIMIOq SUONIpuod pue 9oud Surpen
Ay, Jusunear) Juoned 10J asn 0) AIBSSOIU ST
[OIYM SOOIAISS O1JSOUTRIP [BIIPOW SuIpnjour
juowrdinbo eorpowr pue sorddns esrpowr
‘sourorpaw paseyaind sey ‘Krerpisqns e “py
“0) [endsoy SuenwSuniueg nmquoyp
'SSOUISNq [RULIOU

ur paonoerd AJ[e1ouds a1e jey) SuonIpuod
o) Im douepiodoe ur st )] ‘A[ojerdordde
poule)qo oq 0} sjsaul oY) ur sonted
10 JO UONBIOPISUOD [Njoled oY) Iopun
uodn pooISe AJemnu s)oeUOd AU YIM
our] ur ore sodotd Ay, 'S)Osse [BOIPAU pasn

Jo poasodsip sey 1DJ [endsoH oopulkley

‘Te1ouad
Ul SONIIUL JIOYI0 Y)IM PI2ISE SUONIPUOD A Se
QuIes SUONIPUOD JONILU [)IM dUI] Ul 1B JOYIO
oBO UOMIOq suonIpuod pue doud Juipen

QU [, ‘jusunean uﬁvﬁmm J0jy asn 03 K1essooou

- 00€°911 000°08 -
00079¥°99 - - -
099°598°S - - -

095°¢ - - -
059776t - 00996 -
000°29t°99 - - -
0006751 - - -
666°66T°C - - -
00S816°LI 0r1°109°C - -

€01°S8Y S€8°8S - -
8787S8°LT TLO'LS9'ET 891°THL1 891°THL'l
SSTRYE 61 009°609°6 SPPS8°T -

00029 782°09¢ - -

S61°T8 8L8°S8 066°8L -
00€°L1+°0T 090°TSE°1€ 000°609°9 -
EYL9ILYY €05°LSS T8 1€0°591°61 0LT'8IST

120T 20T €20T €207/ 1931enQ

sjosse d[qeded sjunosoy

91qeAed s)unoooe oper],

sosuadxo SNOUEJ[OISIIA]

99J 9JIAISS [RUOISSAJOI]
judwdinba [esrpow Surseyding =
sorjddns [esrpowr

‘sourorpowr  Jurseyoand jo 3s0)

uonerado s, [eydsoy

101 Juawdmba [esrpawr Surseyoingd ‘g

SJOSSE JO O[ES WO SHJOI] w
SOWOoUI IOY)Q) “f

sjosse o[qeked sjunoooy

sojqeked Junoode 110

sojqeAed junodoe oper],

$)S00 $99J [UOISSAJOI]

9OTAIDS IATI0 JO 150D

aredar Jo 150D

Juowdinba [esrpow Surseyoing

sorjddns [esrpowr

‘sourorpowr Surseyoind jo 350D

pyT 0D [endsoy
SuenwSuniweg

nnquoy L

“10d
[endsoy  oopurkley

nburi Healthcare Group

(.
=




oy} Se Owes SUONIPUOD JONIEW  [JIM
QUI| UI OB IOYIO UOBD UIOM)IQ SUOIIPUOD
pue ooud Suipen ayJ, Jusunesn juened 1oy
asn 0} ATBSS900U SI YOIYM SIOIAIOS dnsouserp
[earpaw urpnjour judwdinba [esipaw pue
sorjddns [eorpawr ‘sourorpowr paseyoind sey
‘Arerpisqns e “py “0) WYPeIWIdS LNquoy ]

‘Jesoudd
ul SonpuUd IOYI0 (PIM  PadISe  suonIpuod
oy} Se QWES SUONIPUOD JONIEW UM
QuI[ Ul dIe IOYJO [OBD USIMIAQ SUOTIPUOD
pue ooud Suipen oy, Jusunean jusned 10y
9Sn 0} ATBSSOOU SI YIIYM SIITIAIDS d1)SOUTRIP
[eorpow  Surpnjour  juewdmbe  [eoIpOWw
pue sorjddns [eorpaw ‘sourdipawr paseyoind
sey ‘Areipisqns e “JDd [endsoq sopuikfley

‘Te1oud3
Ul SonpUd IOYI0 M PIdISe  SUOnIpuod
oy} Se QWES SUONIPUOD JONIBW  [JIM
QuI[ Ul AIe IOYJO [OBD USAIMIAQ SUOTIPUOD
pue soud Suipen oy Jusunearn jusned Ioj
9sn 0} ATeSS900U SI YOIYM SIOIAIOS dnsouserp
[eorpowr Surpnpour juowdibs fesipowr pue
sorjddns [eorpawr ‘sourorpowr paseyoind sey

‘Arerpisqns e “pyT “0) Suldq[[oAy LINquoy],

SSIUI[BUOSBIL PUB AJISSIIIN

000°5L8°¢

S61°179°¢

000°0L¥6T
008°SILT

000°€81°CE

020°Th6'y

£20°0¥9°01

001°0Z€°S

0rTSLE'S

00S°89t°1

8SHErrl

000801

0T6'SIL'S

008°1

001°S6

0901

98Y°v9

SI8°19¢

00v°L1

(4H.L) anjeA

€207/p 19)1en)

sjosse ojqeAed sjunoody =
judwdinba [esipow Surseyoing =
uopnerodo s [endsoy

10§ Judwdmba [eorpawr Suiseyoingd ‘g

sjosse o]qeded SHuUNoIOY =
9[qeAked s)unodoe opel], =
judwdinba [edipow Surseyoing =
sorjddns [esrpowr
‘sourotpowr  uiseyomd jo 1500 =
uoperado s Jeydsoy

103 Juowdmbo [esrpowr Jurseyoing ‘7

d1qeAed s)unodoe opel], =
99J 99TAIOS [BUOISSJOI =
sa1ddns [eorpowt
‘sourorpowt urseyoind Jo 1500 =
uonerddo s, eydsoy

10§ Juawdmba [eorpowr Surseyoingd ‘9

sosuadxo 19410 =

UON)IBSURI) JO dIN)BU Y I,

Pr 0D

IBIWIOS  LINQUOYJ,

“10d
[endsoy oopuikfey

P11 0D

Sulaq[iopn LMquoyL,

uondBsueL],

Auedwo)

diysuonep.a

/ duIeu paje[ayY

nburi Healthcare Group

10

=




152

‘[erouad
ul SANpUR I2YI0 UM Pa2ISe  SuonIpuod
9U) Se QJWeS SUONIPUOD JANIBWL (M

ouI] Ul 9Ie IOY)O [OBD USIMIOQ SUOTIIPUOD

pue ooud Suipen oyl ‘uownesn juoned | 000°00% - - - SO[QBAI0I SJUNOJOL OPEI], = J10J991IP UOWLIOD)

10J 9sn 0} AIessoodu SI yomym py] o) | SITI8S - - - QUIDIPOW JO J[ES WO ANUIAIY = diysuonepy

[endsO YNILIDS 0) SouIdIpaw S[[ds DHI, SOUIOIPAW JO J[BS WOJJ SONUIAY [ DHL Py ©0D [endsoH yniues ‘¢

‘Jesoudd

Ul SonpuUd IOYI0 YIM  PadISe  SUORIpUOd

oy} Se QWES SUONIPUOD JONIEW  [JIM

QuI[ Ul dIe IOYJO [OBD USIMIRQ SUOTIPUOD J10J991IP UOWLIOD)

pue doud Suipen oy Jusunean juened 10y | 000°001 - - - SO[BATIIOAI SJUNOJIR JPEI], w diqsuonepy

asn 0} A1ess909U ST yorym'pyT <o) eredayl | 000°001 - - - QUIDIPAW JO J[S WIOLJ JNUIAIY w Py 0D ereday |,

[endsoy 310eydukg 0) sourdIpowr s[[os DHL SOUIOIPAW JO 9[]S WIOLJ SONUIANY “| DHL Tendsoy joeyduAs 7]
‘[eIOUST UT SAINIUS JOYI0 YPIM

paaISe SuORIPUOd Y} SB JUWILS SUOIIPUOD

JOOMBW Y)IM SUI| UI AI8 IOYI0 [OBD USOMIOq

suonipuod pue doud Suipen oy Juounedr) | - 000°€ - - SI0)IPAIO IO =

juoped 10j osn 0} AIessooou SI YoIgM | - 00S°ST - - o[qeAed sjunoooe opeil =

sooiazes  Sumredor  Suipnpour  juowdinbe | - 000°€ - - 1500 Suriredoy =

[eotpowr pue sarpddns [eorpawr paseyoind uonerado s jeydsoy 10y juowdimbo Pl

sey ‘Arerpisqns & “py] “o) [pjfop Suerp

‘Tesoudd

Ul Soppue IOWO [HM paeISe SUONIPUOd

SSIUI[BUOSBIL PUB AJISSIIIN

(4H.L) anjeA

€207/p 19)1en)

Teorpowr Jurrredor pue Suiseyoind ‘g

UON)IBSURI) JO dIN)BU Y I,

“0) [mjfop  Suerp

uondBsueL],

Auedwo)

diysuonep.a

/ duIeu paje[ayY

nburi Healthcare Group

(.
=




‘[erouad

Ul SONIUO IS0 UM PISISE SUONIPUOD Ay}

SE QuIes Se SUOIIPUOD JIBW [[)IM JUI[ UI 018 sorjddns JIOP[OYIRYS UOWWO))

J1paI1d 9pen) pue suonipuod ‘doud Surpen ayy | - L6V TT - [EOIPAW JO O[BS WIOJ) ONUIADY = digsuonepy

*A1essooou s 31 se “py ©0)) sdnooin) [edIpay sorpddns Quls|

ey, o0} sonddns [esrpaw plos sey DHL [eJIpoW JO QJ[ES WIOI} SONUOAdY [ DHL 0D sdnoIn) [eOIPIIN TRy L 9]
‘Teroudd

ul SonnuUd IOYI0 PIM PodISe suonIpuod

o) SB Jwes SUONIPUOD JONIBWL (M

QuI[ Ul dJe IOYJO UOBD USIMIOQ SUONIPUOD sorjddns J0JODIIP UOWIWIO))

pue 2oud Surpen oy, Juounedn juoned 1oy | - 000°SL1 - [eOIpOW JO O[BS WOL ONUIADY = diysuonepy

asn 0) A1essa02u SI yorym py 0D eidsoyq sorpddns Py 0D

WEYUORNUOYY ©0) SOUIdIpaW  S[[oS DHL [EOIPOW JO J[BS WOL) SONUOASY [ DHL [endsoy weyuoeyuoyy ‘|

‘[erouad
Ul SANIUL J9YI0 YHIM PIAISE SUOIIPUOD A} Sk
Quues SUOTIPUOD JONTRUI 1M JUI] UI 1B JYJO
[oBd U0IMIq suonipuod pue doud Suipen
9y ], Juounear) juoned 10J 9sn 0} AIess90dU
SL YoM py] 0D [endsoH  panped
WeIeyqiA 0} SOUIdIPAW S[[ds ‘Arerpisqns

e py] “0) [endsoy SuenwSunnueg

‘Jerouad
ul SonnuUd IOYI0 PIM PodISe suonIpuod
o) Se Jwes Se SUONIPUOD JONIBW M
QUI UI dIe JIPAIO OPEX) Puk SUOHIPUOd dorid
Surpen oy, "Aressodsu se juounjean judned

10J $00IAIOs / sjonpoid oYy pesn sey DI

SSQUA[QBUOSEAL pue AJISSIIIN

000°C1

00T°LE

(dH.L) dn[EA

€207/ 19)1enQ

sorjddns
[BOIPOW JO O[S WOL ONUIANY =
sorpddns

[EOIPAWI JO o[BS WOI} SANUOANY ‘T

Q9] 9JIAIDS JBD ABY-X =

SO0 90IAIAS °|

UONIBSURI) JO dINJBU I J,

pr1 0D [endsoy

SuenwSuniweg

tnquoy L

DHL

uondesueL],

Auedwo)

1030211 UOWIWO))
digsuonepy
P00
[eNndsoH panpled WeieyqiA p|
diysuonep.a

/ duIeU Paje[dy

nburi Healthcare Group

10

=




154

‘[eIoUAS Ul SANNUL JOYIO YIIM paoiSe
SUONIPUOJ ) SB SWILS SB SUONIPUOD ISR
UJM OUI] UI QJE JIPAIO dpel) pue SUONIPUOd
‘ooud  Suipen oyl juounean judned
10J 9sn 0) AIessooou are yorym sarjddns
Teotpowr paseyoind sey ‘Arerpisqns & “py
“0) [endsoy SuenwSuniweqg Lnquoyy

‘[eIoULS UT SONNUD IOYIO PIM
Pa913e SUOTIPUOD I SE SWES SE SUONIPUOD
1oqIeW  YIM  OUI] Ul dIe JIPAId  Open
pue suonipuod ‘9oud Juipen dy], JuSUIeII}
juaned 10J asn pue SINQLUSIP 0} AIBSSIOU S

yorym sarjddns [eorpewr paseyoind sey DHL

‘Terouad
ul SannUd IOYI0 PiM PadISe suonIpuod ayy
SE QUIES SE SUOIIPUO) JOIBW (1M dUI| UT 018
JIPAId 3peI) PUE SUONIPUOD ‘9dLId 901AI0S oY ],
‘[eIUSI JEO PUE SOOIAIOS JUSUISOAUI ‘SIOTAIOS
[edtpowr papraoxd sey ‘Areipisqns e “py

0D [endsoy Suenw3uniweqg Lnquoyy

‘[e1ouad ur SaNNUL 1YJ0 YPIM padide
SUONIPUOD () S SUWIBS SB SUONIPUOD Jo3{Iell
)M QUI| Ul dIe JIPAIO dpeI} puB SUONIPUOD
‘oo1id Surpen oy, ‘DHL 03 sarjddns [eorpaw

plos sey “Arerpisqns e “pr1 “0) [V SA

9€S 181 988°9€€ 988°9¢€

SI1°98T°¢ #9°0€0°1 1€L°9¢T

00L¥TT 60S°6€L 60S°6€L

£96°'85t°1 0¥ ¥9¢y 866°LEE
98 ¥8E €T - -

99LpL - -

TIv'sLE - -

178°0€€°¢ - -

120T 20T €207 €207/ 19)1enQ

sojqeAed sjunoooe opel] =
K1oyuoaur Suiseyaind Jo 150D w

SoLI0JuoAUI SUIseyoIng 9

9lqeAed sjunoooe opel], =
Kroyuaaur urseyoind Jo 1500 =

soLI0juoAul SulseyoIng g

99J UONE)NSUOD WOLJ ANUOAIY
[EJUDI TeD WOL) ANUOASY =

SONUOAY JOYIQ

QOIAIOS [EJIPO WIOL) ANUOASY

SOOIAIOS [EOIPA WOIJ NUIADY "€

sorddns
[eOIPOW JO O[S WOIJ ONUOADY =
sorjddns

[edIpawr JO QJ[eS WOIJ dNUIAYY T

Py 0D [endsoy

SuenwSuniweg

unquoy L

DHL

"PrT 0D [endsoy

SuenwSuniueg

unquoy

PY10D 1V Sd

nburi Healthcare Group

(.
=




‘Jesouad ur seonoerd
SSOUISNQ [BUWLIOU ()1 QOUBPIOOJ® UL SI SIY ],
-ojendordde usaq aaey pinom jey) syjoudq
o) ur sonJed oY) JO UONEBIOPISUOD [NJAIEOd
I0pun JUoWaISe [eMNW € 0) SUIPI0dIE Sajel
do1a1es ay], ‘swerdord 1ondwoo dojoadp

0} PIT 0D OSIAIPIN Poly Sey DHL

‘[eIoudS U SANNUS IS0 YPIM padISe
SUOIIPUOD YY) SE SWIES SB SUONIPUOD JOIeW
YIM QUI[ Ul I8 }IPAIO OPBI} puB SUOHIPUOD

‘99J 9OIAIOS O, "SIUE)NSUOD PAINY Sey HHL

000°8LL'S

000°01Z°€

00S70T 1€

000°012°€

0ST0L6'8

SI0}IPAId S)ASSE [qISUL)-UON =
swerdoid ondwo) »

sjosse Surseyong ‘g

S09J 90IAIOS =

sosuadxo Joy)Q |

DHL

DHL

.HOHOO.HMU uowro)
diqsuonepy

"PYT 0D ASIOAIPIN "L

‘[e1oudd
ur Sonnud I9YI0 UMM podISe  SUOnIpuoo
9]} SB oS S SUONIPUOD JONIEW (1M dUI] Ul
Qe JIpaId 9pel) pue suonIpuod ‘edud urpen
oy, Judunedn judned 10y osn 0) AIessaoou
are yomym sorddns  eosrpawr  paseyoind
sey ‘Areipisqns e “pr] 0D WedH HL

‘[erouds
ur SonNUS IS0 M padiSe  SuonIpuod
1) St owWes Sk SUOTIPUOD JONIBUN ()IM SUI] UT
oI JIPAIO dpel) pue suonIpuoo ‘0otid Surpen
oy, Judunedn judned 10y osn 0) AIessaoou
are yomm sarddns [eorpowr paseyoind sey

‘Arerpisqns e “py] 0D SuRQIA\ Lnquoy L,

SSQUA[QBUOSEAI pUB AJISSIIIN

#60°58S°1

008°CH

0S0°LET

091°0S

LESLIT

S16°S1

L6

(dH.L) an[eA

€207/ 19)1enQ

K1oyuoaur Suiseyoind J0 150D w

SOLIOJUdAUL FuIseyoIng ‘g

sojqeded sjunodoe opel] =
K1oyuaaur Surseyoind Jo 1500 =

SOLIOJUdAUL JuIseyoIng */

UONIBSURI) JO dINJBU I J,

"PYT 0D WedH HL

YT 00
Suroqrop Lnquoyy,

uondesueL],

Auedwo)

diysuonepa.a

/ WIeU PIje[ay

nburi Healthcare Group

10

=




156

‘[erouad
Ul SANTIUD IS0 YIM PISITE SUONIPUOD o) SB
QUIES SUONIPUOO JONIBT ()IM OUT] UT dIE IOT0
[oBd U0IMIq suonipuod pue 2oud Suipen
oy Juounean judned Joj osn 0) AIessodou 6€L°9T - SO[qBAIOOQI SYUNOJJE OPBI], =
e yoiym “pyy <o) [endsoy (uoyeN sarjddns [esrpaw pue J10)031Ip UOWIWO))
elewy) wereyqiA o) sdrddns  [esrpow 066'4C - SouIdIPaW SUI|[9S WOIJ SONUIAIY = ‘py1 0D [endsoy diysuoney
pue souIdIpaw plos sey ‘AIeIpisqns e “pry so1ddns [eorpow pue Suenw3uniweg ‘pr1 0D [endsoyq
“0) Tendsoy SuenwSuniueg unquoyy SOUIOIPIW FUI[[OS WO} SONUIAIY *| 1Inquoy ], (wIodeN elewy) wereyqiA ‘6|
‘[eroudd
ur SonNuUd IOYI0 YIIM podISe  SUONIPUOd
o) SB OWES SUONIPUOD JONIRW UM
QUIT UT I8 OO (OB UIMIOQ SUONIPUOD Pue
souid Surpen oy, Juounean jusned 10j asn sarddns
0} A1essooou are yoym “pyg <o) [endsoy 918°SH1 86L9 [EOIPOW JO SO[BS WOIJ SONUOAIY
wereyqiA o3 sarjddns [es1paw pue saurdIpaw sorddns
pJos sey ‘Arerpisqns & “pyT <o) yeoH H.L [BOIPAUI JO SO[BS WOIJ SANUOASY " | “P¥T 0D WIEdH H.L
‘[eIOUOS UI SANNUS JOYI0 YIM
Pa213e SUONIPUOD JY) SB JWES SUONIPUOD
JONIBW [JIM QUI[ Ul 1B IOYI0 OB UdIM)Iq
suonipuod pue doud Surpen dy], JudUEIN
juoned 10y asn 0) ATessE00U dIe YoIyM “PIT sorjddns [eorpow pue 10)0911p UOWWIO))
“0)) [eindsoy wereyqiA o3 sarddns Jesrpow 07TvIT - SOUIDIPAW SUIJ[OS WOIJ SANUOASY Py 0D Tendsoq digsuonepy
pue SQUIdIPAW P[OS Sey ‘AIeIpisqns & “pi so1ddns [eorpaw pue Suenwuniueg Pl
“0D Tendsoy SuenwSuniueqg Lnquoyl SOUIOIPAW SUI[[OS WIOLJ SONUIAIY *| 1INQuoy ], 0D [endsoy wereyqiA ‘81
€207/v 191N UonIBsuRL], diysuonep.a
SSIUI[BUOSBAL PUB AJISSIIN uondesue.I) Jo dIN)eU Y I,

(dH.L) an[eA

Auedwo)

/ WIeU PIje[ay

nburi Healthcare Group

(.
=




‘[erouad

Ul sonnuo IOYI0 (M PIdITe SUOnIpuod
Sy} SB OWES SUONIPUOD JONIRW M
QUIT UT A& JOJ0 (OB UIMIO SUONIPUOD PUE
soud Surpen oy, Juounean judned 10j asn
0) AIessooou oIe yorgm “'pyT <o) [endsoq
eIeufey o) sarddns [edrpaw pue sourorpaur
plos sey ‘Awepisqns & “prT 0D YEIH HL
‘[eIoudS UT SONNUD IOYIO PIM

Pa21e SUONIPUOO oY) Sk JUWIES SUONIPUOD
1ONIBW [JIM OUI] UT OIB IOI0 OB USIMIO]
suonIpuod pue 9oud Surpen oy ‘JuSUNEIL)
juaned 10J 9sn 0) A1eSsa09U dIe Yorym “pr]
“0D [endsoy ereufey o) sorddns [eorpowr
pUE SOUIDIPAW P[OS Sey ‘ATeIpisqns & “pyT

“0) [endsoy SuenwSuniweqg unquoyy

0TI16L

¥r9°€8

0T1°62

0TI'6L

Ss1'ee

SO[QBAIOOQT SJUNOIJE OPLI], =
sorjddns [esrpaw pue
SOUIDIPAW SUIJ[OS WOIJ SANUOASY
sorddns [eorpow pue

SOUIDIPAW SUIJ[OS WOIJ SANUOASY T

sorjddns [esrpow pue
SOUIOIPAW FUI[[IS WO SONUIADY =
sorddns [eorpow pue

SOUIDIPAW SUIJ[OS WOIJ SANUOASY "[

PYT 0D YedH HL

Py 0D [endsoy

SuenwSuniweg

tnquoy L

‘s1o)renbpeay

s Auedwoo oy

J& QATINIOXA U JO JAIIE[AI
9S0[9 © ST IOp[OYaIeYS
diysuonepy

"pyT 0D [endsoy ereuley ‘07

‘[eIOULS Ul SONUd
OO YuM paoISe SUONIpuod JY) Se dures
SUONIPUOD JOSNIBUI [)IM JUI] UL dIB IYI0 [Yord
u2am)2q suonipuod pue 2oud Suipen ayL
‘juaunean u:uﬁmﬁm I0J asn 0} AIessaoou aI1e
YIgM Py 0D [eNndsoH (WodeN erewy)
wereyqiA o3 sarjddns [es1paw pue souIdIpaw

plos sey ‘AIerpisqns e “py7 <o) yedH HL

SSAUI[qBUOSEII PUB AJISSIIN

0STsE€

01t'€€l

(dH.L) an[eA

€207/ 1931enQ)

soriddns
[eOIPAWL JO SATES WOIJ SONUIAY =
sorddns

[EOIPAUL JO SO[ES WOIJ SONUOASY T

UON)IESURI) JO INJEU Y I,

"PYT 0D WedH HL

uonoesue.a J,

Auedwo)

diysuonepa

/ dureu paje[y

nburi Healthcare Group

10

=




158

Quues SUONIPUOD JONTLUI [)IM dUI] UI AIe JOYJO
[oBd U0dMIq suonipuod pue 2oud Suipen 000°€ 000°C sajqeAed junodoe opei], =
9y ], “Juounear) juoned 10} 9sn 0} AIBSS90U 000°C 000°E K1ouoAur Suiseyoind Jo 150D =
are yorym ‘sorjddns esrpawr paseyoind sey uonerado s fedsoy P 0D
‘Arerpisqns e “pyT “o0) Juroq[oAy LInquoy 105 sorjddns [eorpowr Suiseyoing ¢ | Surdqop\ HInquoy
‘[e1ouad
Ul SonpuUe IO YPIM  PadISe  suOnIpuod
oy} Se Jwes SUONIPUOD JONIBW (UM
QuUI[ Ul AIE JOYJO [OBD UAIMIOQ SUOHIPUOD 0$8°02¢ 0$8°02¢ sojqeAed Junoooe opei] =
pue 2oud Surpen oy, juounean juoned 1oy LY EE] 001°€1¢€ Kroyuaaur urseyoind Jo 1500 =
asn 0} A1ess09u a1e yorym ‘sarddns esrpowr uonerado s fedsoy 10d
paseyoind sey IO [endsoy oopuikley 105 sarjddns [esipaw Surseyoing 'z | [endsoy oopurkley
09576 0956 so[qeAed Junodoe 12O =
‘[BI0UST UL SONHUS IOYIO [IIM €6V ELL'T €6v ELLT so[qeAed 1osSY u
paoISe suoONIpuod AY) S JWES SUONIPUOD SSL VYL TI SSLYYPLTI sajqeAed junodoe ope1], =
JONIBW 1M QUI[ Ul I8 JOYIO OB UOM)Iq €E6'718 SOP o1 s1030 pue 1redol J0 150D
suonipuod pue doud Suipen oy Juouneon juowdinbo
juoned 10j osn 0) AIBSSOdU Ik YIIYM €T8CI8TT oV €8T 19U)0 pue [edIpawr SuiseyoInd = J0J091Ip UOWO))
‘spred ojqewunsuod se [om se uawdimnba 8LE98¢LT 987°088°L K1oyuaaur Suiseyoind Jo 150D w drnsuonepy
oo  ‘quowdmbe  [eorpowr  ‘sorjddns uoperado s [endsoy 10 sjosse PricoD
[eotpowr  ‘sourdipow  paseyoind sey DHL pue sorjddns [esrpowr Suiseyoing ‘| DHL woysAg uoneiqie) TN ‘¢
‘[e1oudd
ur SoNNUd IOYI0 Yim PpadISe  SuOnIpuod
o) Se Jwes Se SUONIPUOD JONIeW (M UonoINISU0d
QuI UI dIe JIPAIO OPEX) pue SUOHIPU0d orid 012°TIST - Surpying Joj sjosse Juiseyoing 10J9IIP UOUIIO))
Surpen oyJ, ‘uoponnsuodo Suipying [endsoy uonerado digsuonepy
ur pesn speudjewn poaseyoind sey OHL s, [eydsoy 10y sjosse Surseyoing *| DHL Py 0D eaeeUWRY ‘[T
) €207/p 19)1end) uonoesue. |, diysuonep.a
SSIUI[BUOSEII PUB AJISSIIIN

(dH.L) an[eA

uonodesue.) jo d.anyeu 3y J,

Auedwo)

/ Weu pajerayY

nburi Healthcare Group

(.
=




-ojeridordde uoaq aaey pinom jey) syjousq
o) wr sended oY) JO UONEIOPISUOO NJOIED
Jopun juowddISe [emnw e 0) SuUIpIOdok
SOJeI  QJTAIOS QU] 'OOUBUUIRWI  PUE
1redor wysAs 1andwios opraoid o) pajun
Auedwio) oouaSIj[oIu] [BIIPIJN PaIY Sey
‘Arerpisqns e “py 0D SuRQIA\ Lnquoy L,
‘Jesouad ur seonoerd

SSOUISNQ [BULIOU [)IM OUBPIOIJL UL ST ST,
-gjerdordde uoeq oaey pinom Jey) syjousq
oy) ur sonted oY) JO UONRIOPISUOD [NJOIED
JIopun JuawdaISe [emnul B 0) SUIPIOJOR SRl
201A10s 2y ‘suonjerado [ejdsoy 10] swoisAs
1ondwoo ureyurewr pue sweiSord 1oyndwoo
dojoasp 0y payury Auedwo) oduadijjuy
[BOIPOJN  panry  sey ‘Ameipisqns e “pr]
“0D Tendsoy SuenwSuniueqg LNquoyl
‘[e10ua3 Ul saonoeld ssaulsnq [BULIOU

s Qoueprodde ur st osiyl -ojeridordde
U02q OABY P[NOM JEY) S)JOUDq oY) Ul santed
9]} JO UOTJRIIPISUOD [NJOIEI JOPUN JUSWAAITE
[emnw & 0) SUIPIOdOE SAJBI  OIIAIOS
oy], -suonerodo [eydsoy 1oy sweidoxd
1ndwoo  dojoasp 03 paywry Auedwo)

oouaBi[ou]  [BOIPI  PaIIY  sey  DHL

9GL°€ET

0S1°8¥
209°0¥1°9
S€8°860°S1

0SSYLO'L

000°05L°9T

969°0€1

0S1°8t
9Tr'616°1
€€6°9€H V1

00T¥81°1

$00J eouBUAUIEW puk 1edoy =
$00] QOUBUIUTET

pue Jredor woysAs zondwo)) ‘¢

sasuadxo 107410 =

$00J QoueUAUIEW pue Nedoy =

s1ndwod pue juowdinbyg

swreroid 1ondwo) =
swoIsAs 1ondwos jo

Sururejurew pue sjosse Juiseyoind ‘g

sweidoid ndwo) «

sjosse Suiseyoing |

YT 00
Suroqpop unquoyy,

PrT 0D [endsoy
SuenwSuniweg

unquoy,

DHL

“Iop[OYaIeYS Jofew
© SI J0J0211p s AIeIpIsqns
© Jo asnods oy
diysuonepy

panwry Auedwo)

oudBIII] [BOIPIN "€

‘[e1ouad

Ul SANTIUD 010 YIM PISITE SUONIPUOD oY) S&

SSAUI[qBUOSEII PUB A)ISSIIN

(dH.L) an[EA

€207/ 1931ENQ

uonodesue.n) jo a.anyeu 9y J,

UONIBSUBL],

Auedwo)

diysuonepa

/ dueu paje[y

nburi Healthcare Group

10

=




160

‘Terouad ur soonoeld
SSOUISNQ [BULIOU Y)IM 90UBPIOJOR UL ST SIY
-oreridordde uooq oAey pinom jey) sjoudq 109°000°€ 109°000°€ sojqeded 10410 =
o) ur sonted oY) Jo UONEBIOPISUOD [NJoIed 90£°7ST 90€°TST sojqeked 1ossy =
Iopun JuowdIFe [emnw & 0) SUIPIOdoR $88°609°1 $88°609°1 SosuUadxo OUBAPY =
sojer  9o1AIds oyl ‘suoperddo [epdsoy 109°000°€ 000°86%°1 $99J doueudjuIew pue Jedoy = Kreipisqns
10} ooueusjurewr pue smedor 1oy pred pue 90£°60€ - s1ondwo) « P71 “'0D [endsoyq B (JIM 10}031IP Uowwo))
s1onduwiod paseyoind sey ‘Arerpisqns ® “py] QdouBULIUTRUL SuenwSuniweg drqsuonepy
“0) [endsoy Suenwdunuueqg unquoyy, pue ‘sxedar ‘syosse Suiseyaing ‘| unquoyJ, PIT 0D SWASAS d D S T
‘Je1oudd
ur $o01)0eId SSOUISNQ [EULIOU [}IM dOUBPIOIIE
ur st siy ], -oreidordde uoaq aaey prnom jeyy
s)youaq oy ur sonted oyl Jo UONBIDPISUOD
[njoIed Jopun JuowedIse [emnuw
© 0) SUIPIOOOE SAJLI SITAIDS AL, "SJUSLIEST)
juoned  10j swoysAs  1ndwiod  apraoid 000°008°61 0v3°186°S $99J 991AI0S WRIsAs 1Nduwo) =
pue swerdord 1ndwoo dojoasp 03 paywry 00T THrL 002°TH6°€ swerdoid ondwo) »
Auedwo)  ooudBi[oiu]  [BIIPIN  paary S99J 9DIAIIS WIAISAS Pl
sey ‘Arepisqns & “pyJ <o) dIe) YeY[O], 10idwoo pue sjasse Juiseyoind ‘y | 0D d1e) YIEIYD[OL,
‘Teroua$ ur soonoerd
SSOUISNQ [BULIOU (1M 9OUBPIOJOR UI SI SIYL
€207/ 19)1end) uondesues], diysuonep.a
uondesue.a) Jo 31njeu Y I,

SSAUI[(BUOSEAL pUB AJISSIIIN

(4H.L) ?n[&/

Auedwo)

/ duIeu paje[ayY

nburi Healthcare Group

(.
=




‘[esoudd ur oonoeld ssoulsng [euLIOu

Ay} pue padISe Se JORNUOD dY) JO SUONIPUOd | TZ9THI‘T - 150°6S6°LT - $19SSE JO J[BS WOl SHJOI] =
Syl UM OUBPIOOdE Ul SI SIYL Puel | €]€°[TS y1€1TS - - SISOIOIUI PANIODY w
o 10y Juswked Aefop oy 0 anp jsaIdI pue | €1€1ZS - - - SOWOOUI 1SAIU] w
[elua1 pue| oy padreyd sey Arerpisqns oy, SOWI0oUI YO ‘T
‘Jerouad ur oord JodIRW A} PUE JORIUOD
AU} Y)IM QOUBPIOIIE UI OT SUOIIPUOD
pue suLd) pue 0ouid ay [, "py 0D AeIsq - - - - PaAId2A1 N1sodo = ('py1 0D [endsoy SISP[OYSIRYS UOWILOD)
[eay euepedfey yim puey [[9s pue Anq | 9p6°6HS 9¥6°6v9 - - SO[qEAISORI IOYN() = Lnquoy, ypere)) drysuonepy
0} JUSWIORISE Uk 0JUT PAISYUD SBY ‘AIRIPISqNS | 96 6HS 000001 - - SOWIOOUI [BJUDY :OWBN] JOULIO) Pl
® “py7 “0) [endsol Lnquoy [ Jiperenn SOUWI0oUI [RIUY “[ "I ©0D) BAIYI[BOH 0D ore1sg [eay euepedley ‘¢
"DHLL 0} [elaULq
Sem uonodesuel) dY} pue anjeA jaIew uey) sjasse
10MO] Sem 99J [ejual Y[ TeyrdsoH | Lnquoy ], asn 03 y3u 2y Jo uonerdardoq
oy [endsoy e se posn oq o) (UBMESYON | €L1'S8ET €LY'S8ET 082°95T°9 661°15S°T BUGUERI OHL
Suoesguog  Surkunyy  ‘10ss]  [RUISLIO | TO'S69°6 861 7L0°€C 180%90°L1 180°790°L1 9SBI] Iopun SOUIIqer] = Jo 1apjoyoreys Jofewr v/
9y} WOy 10eNUOd JO JFUBYD) UBMESYIN - 9G€°€68°1 - - S}osse asn 0 1YINY = diysuonepy
BSIY UNYY WOl pue| Pased] sey OHL sjosse asn 0} JY3INY | DHL UBMEBSYIA BSIY UNYY ‘7
‘[RISUAT U SSAUISNQ [BULIOU U PIAIISO
2q prnoys jeyy suonengor oy pue uodn JIop[oyaIeys Jofew v
Pa0ISe SULID) [ENJORIUOD Y} YHIM dOURPIOIOE SI UISBUBA UBMNIR[ "SI]A]
ur s1 yoym ‘puef jo juowked e[ 10 Py - - - - SQWIOJUI PONIODY Pl digsuonepy
“0D (1107) wexeuened soueyley paseyd | 816 I41°1 - - - SOWOOUI 1SAINU] w 0D Juawdofaraq PYT 0D ($102)

sey "pyT “0) Juowdopas Ajeay Lnquoy],

SSQUI[QBUOSEAI pUB AJISSIIIN

(4H.L) on[eA

€207/ 1931

SOW0oUT IO |

opodesue.) Jo d.Injeu Y,

AKiyeay nquoy,

uonILSULL],

Auedwo)

uwreyeueyed sdueyfey |
diysuonepaa

/ dureu paje[y

SULIY) [BI21WWIO0) JNOY)IM Jroddns SSUISN( [EULIOU .10 UOI)IBSUR.I) SSOUISN( [BULION T']

nburi Healthcare Group

10

=




162

*€20¢ Ul junowe d[oym ) 10j [edsopy
ereufey £q predor sem yorym ‘Surmorioq
s,Jendsoy sopurfley jo 1500 ay uey) 12YS1y
el 121Ul UE 18 [e11deo Sunjiom se asn

0} SUBO] WLId)-JI0Ys SUIpuad] "piT <o) (+107)
weyeueped soueyfey poj sey ‘Arerpisqns e

“pyq “0D [endsoH SuenwSuniweg Lnquoy L

70T Ul 1S2I9JUT )IM JUNOWER S[OYM 3}
105 predar sem yomym ‘[ejided Sunjiom se asn

01 'prT “0) (107) wieeuene soueyfey

861°€€6
861°€€6

861°€€6
861°€€6

S)SQIOJUI PANIODY m
SOWOJUI JSAINU] w

SAWIOdUT 3SaINU] T

Py 0D [endsoy

Iopjoyareys 1ofew v st
UISeUR A UIBANIRYD) “SIIA|

MSUOnERY

SUBO] ULI0}-)I0YS JUI] sey ‘ATeIpISqns & | (09Z‘S 6LT°61 - - SoSuAdxo JSOINU] u SuenwSunnueg PYT 0D ($107)
“py] 0D [endsoy SuenwSuniweg Lnquoy |, $1S00 douRUL] | LnquoyJ, ureyeuened sduepley 7
1202
ur junowe s[oym a3 Ioj [endsoy ereuley
£q predar sem yorym ‘Surmorroq s,OHL 10d Tendsoy 2opuikley
JO 1500 o} UBY} JOYSIY OBl ISIId)UI UR J8 ‘Arerpisqns e Aq 3urpjoH
Tendes Surszom se asn 03 "pyT <o) [edsoyq | 7SH0E - - - SIWOUI 1SAIANU] drqsuonepy
eIRUfRY O) SUBO] ULID)-LIOYS JUS] SBY DHL, SOWOOUI JSAINU] * | DHL P11 0D [endsoy ereuley ‘|

SSAUI[RUOSEII PUR AJISSIIIN

(dH.L) n[EA

€207/p 19)1en)

UON)IESUR.I) JO dINJeU Y I,

uondesueL],

Auedwo)

diysuonep.a

/ dureu paje[y

Joue)sisse [eroueuy Jo 3diadal / 10 J13JJ0 Jo W)

‘sprepue)s Sununosoe paydaooe AJ[eIousd oy M 20URPIOdSE UT DT JO SIONpNE ) Aq PAJIPNE SJUSLINE)S

[e1ouRUIL} 0) SAJOU ) UT SUONOBSULI) POJR[I PISO[ISIP Sty HHL, ‘UonIppe uf "suonengar o) yim parjduwos sey s1030a11( Jo preoq Y[ depoys Apmbi| woij I9jIns SOLBIPISqNS $)1 10 D], ‘A1esse0du J]

san.aed paje[aa ae Jey) SANHUD 10 S[ENPIAIPUI 0) IIUE)SISSE [eIouruly sOp1Ao.ad Isif YL, €1

THO

-

Thonburi Healthcare Grouy




'$10J0211(J JO preog 2y £q pasoidde useq
sey yorym ‘suerd Surpjoyoreys s,Auedwoo
ay3 03 ayeuorpsodoid St Junowe ueoy YL
SUMO1I0q S,0HL JO 1509 AU} U 10YS1Y 190 190"t SOUWIOOUT JSAINU] = SOATINOOXA UOUIIO))
1Rl Jsa19)ul Ue 1 [eyides Suryiom se asn o) L90' ¥ L90" Y S1SI0IUL PANIOOY u drgsuoney
SuBO[ WLId}-}0Ys Surpus] pajrwr] Auedwo) 1€6°8¥8°C1 1€6°878°C1 SUBO[ WLId)-LI0YS » payr Aueduro)
MUI[D) YI[ESH UOSIeS [[Mag PI] Sty DHL SUBO[ WIA)-1I0YS '] DHL | o) yyeaH uoSies [[omdg 4
*€70¢ UI JSOISMUI (I JUNOWE
ajoym ay) 10y Axeipisqns £q predar sem
YoIyM ‘Furmorioq s,AIRIpIsqns Jo 3S0d oy}
ey JoySiy ojer jsosopun ue e [edeo Sunpom SIOpJOYRIEYS UOWWOZ
SB 9SN 0} SUBO[ WLIA)-1I0YS FuIpud| "piT “0) Py 0D [endsoy drgsuoney
sdnoln) [eOIPIJA ey ], Pa] Sey ‘AIeIpisqns e 986°€T - SOWIOOUI 1SAINU] w Suenwuniueg Pl
“pyT 0D [endsol SuenwiSuniweg LINQUOY L SAWOOUI 3SAISIUT “[ Lnquoy g 00 sdnorn [edrpoy ey ‘¢
‘Surmouroq s,jendsoy oopulkley jo
1509 2y} uey) 1YS1Y el 1saIul ue je [eydes T9L€ES w9LES sowoourjsato] =
SupjIoM SE 9Sn 0) SUBO] ULId)-)IOYS Surpua| 29L°€S T9LES SISOIUI PANIOOY u
PYT “0D ($107) Weeuened soueyfey 000°000°01 000°000°01 SUBO| ULID)-LIOYS
Pa[ sey “AreIpisqns e “pyT 0D YeSH HL SUBO[ WLId)-MI0YS “¢ "P¥T 0D WESH HL
) €20Y/¥ 1934end) uondesue.], diysuonepaa
SSIUI[RUOSBAL PUB AJISSIIIN

(dH.L) dn[EA

uondesue.) jo a.anjeu 3y J,

Auedwo)

/ duIreu paje[y

TG

Thonburi Healthcare Group




164

*0q Aew osBO 91} e Funodw

.SIOP[OYIRYS AU} JO/PUB SI0}III(] JO pIeogd Y} J0/PUE 9O JIPNY ) JO UOHEIIPISUOD J0J UONOBSUET)} Yons Jo Anud oy uo uorurdo ap1aoid 0} [9A9] [euorssajold je osnrodxe pue 9Fpajmou| sey oym JOSIApe

juepuadapur oy a3eSus 03 Aorjod sey HH I, suondesuen Aured pojejor Aue Jo SULIOPISUOD U0 osIIodX0 UB 9ARY JOU SOOP SONIUIWOD) UPNY dY) J] 'SSOUITR] ) INSUD 0) UOHORSULI) YONS MOIADI 0} 99O JIPNY

Y} pazuoyne sey HH I ‘uondesuen Ared poje[ol B ojul 1)U 0} ATBSSI0U SI ATRIpIsqns s)i 10/pue HH L J] ‘Judredsuen pue siojsoaur oriqnd Sunosjoad 103 preog A1osiazadng jasreq [ende)) ay3 Jo SUONBIIION

91} J0/pue pue[rey [, Jo 9FueYIXH 001§ oY JO suone[nSaI puk SA[NI A} I0/PUE JOY ITURYOXY PUE SINLINOAS A YHM 9IUBPIOIIE UT oq [[eys DHL Jo sodA) [1e ur uonoesuen Ajred pajear oyur Anuo oy

'soIpoq A10)e[nSaI JO SUONELILOU JUBA[QI IOYJ0 PUE 1OV SOSUBYOXF PUE SANLINOAS oY) Ul paygroads se suonengar pue sojni oty 03 juensind

sIop[oyeIeys [[e pue DL JO s)jouaq [enbs ay) 10§ oq [[eys uonodesuel) Aed paje[or yons ‘amjng oy ur uonoesuer) Kred paje[ol e ojul 1Jud 0) A1essooou ST AIRIPISqns )1 10/pue DI JT

»v
9SuBYIXY pue SIPLINIIS ) UI PIUYIP S& UOPIUYIP
Ay 0) SuIpI0dIE  SUONIBSUEBI)  PIUOHUIUIIAOQE

Y Uy AP0  UOPIESURI)  SSAUISNG  TYIQ

*01e1 1S2I0JUT JOMO] AT} J& ULO[ UTRIqO Ued HH ], 0} NP UOHMISUI [EIOULRUIY WOIJ SUIPUS] JOIIP Y} UL} IOMO] el ISAIAUI A1) JB UBO] OATOIAI Ued AIRIPISNS 9y} ‘Jjoudg

"UONMSUT [RIOURUIJ O} WOIJ SPUS] A[JO21p AIRIpIsqns [ons J1 UONMISUI [eIoURUl AQ PAIOJJO )l 1SOIAUT oY) UBY]) JOMO] 9q [[IM )l ISAIAUT
yons yorym jo sygoid Jeuonippe snjd 100 [eIOUBULJ [ENOR OY) UO PAskq dq [[BYS 1S2IUI Ay} pue AIeIpIsqns s)1 0} pud] ‘Apuonbasqns pue uonmIsul [eIouLUy I0 josIew Aduow
)M UBO[ OJUT JAJud AT)021Ip [[IM DH I £Aqa1oym Arerpisqns o) ueo] Surpiaoid £q aoue)sisse [eroueur) ojur urojus 10y Aorjod oy sey DHI, "OH.L JO 11Jouaq 1saySIy 3y} 10J ASUSI01}Jo

pue Ajajerrdordde $)s09 [eroueuly 95eue 0) OPIO UT JUSWOSLUB [RIOURUIJ JO UOTBZI[ENUDD Y} 10J 90UR)SISSE [eroueuly Jo 3d190a1 1o/pue 10JJo Y 0) uone[ar ur Lorjod si1 sey HHL

ddue)sIsSy [erpueuly Jo 3didday Jo/pue 1O

-o1dounid ur eaoxdde 103 s1030211q
Jo preogd ay) 0) sanaed paje[ar yim AIeipisqns sy 1o/pue Auedwod e udom)dq SUONIPUOD dPEI) [BULIOU (IIM UOIORSURT) ssauisnq [ewriou Sunioddns 10 uonoesuen) ssauisng [euLIou )
Se pawdap yorym uonsesuen Aued pajerar e osodoid Aewr Auedwoos e ‘Auedwod jo juowoFeuews 10§ ANIQIXS[] SIOUL dARY 0} JeY) SOIe)S I ‘R00T A[N[ 9] PIjep UOISSIWO)) SOSUBYIX

PUE SONLINGAS Y} JO 9OLJO Y} JO duIPpING oy} pue gOOZ ISNSNY | ¢ WOIJ 9AN0JO ST YoIYM (PIPUAWE SB) (8007) 1SST "'€ (¥ 'ON) 10V 95ULYOXF PUB SAILINOIS Y} 0} JUBNSINg

*90UR)SUINDIIO JR[IWIS Y Jopun siorjddns 19y10 yim s19)ud Arerpisqns sy 1o/pue HHL
7B} SUONIPUOD PUE SULId} O} WO JUSISJJIP 9q JOU [[BYS SUOHIPUOD dpel) pue juowiAed JO WI0) PUB SIIIAIIS 10 SPo0T Jo oorid oy uo paseq Yorym 9o11d JoXIBW Y} 9q [[BYS SIIIAIDS
10 spoo3 jo 9oud oy jeyy papraoid AIerpisqns s 10/pue HH L JO uonoesue ssouisnq [euiou untoddns 10j I9YI0 Yord JO SOIIAISS Juounean) [edIpaw Suntoddns 10y uonoesuern

Ay oq [[eys uonoesuen yons ‘OH L 0} Sunejar Lred oy st yorym sarddns jesrpawr pue spooS jo sorddns oy woiy sarjddns [esrpawr pue spooS aseyoind Arerpisqns sy pue DHI I

uondesuel |, ssouisng [eurioN Sunpaoddng

*90URISWINOIID
JTeruls A1) Jopun saruedod I9YJ0 10 [enplAIpul Joyoym ‘Aired pITy) Yim paIojud jey) UONdesULI) B WOIJ JUAISMIP ST J1 U UONIPUOD JE[IWIS 10 ITeJ SI JT IOYIOUM SUONIPUOO opel)
1010 Surpnyout Juowked 10 WIA) PUB 9JeI AOTAISS ) Aqatoym 0o11d joxrew oY) e A1red paje[ar pue AIerpisqns s) 10/pue HH [, U00M)q UONIBSURI) Y], "UOTORSURY) 0Jul ANuo ) Aq

paLmour uonesuadwod a31eyo [[eys Arerpisqns s)1 10/pue HH L 1ey) Aorjod i1 seq HH L, ‘siudned Jo [e119Jol ‘UOTIORSURT) 90IAIOS JUSUIEAT) [EIIPIW © Sey ATRIPISqNS S)I 10/pue DHL JT

UOPIBSURA, SSIUISNE [BULION

Ad1[04 pue pud.],

uonoesuel], ssauisng

[eutioN Sungoddng 10 uonoesuel], ssauisng [BULION

uondesuel] yo odA

IM)n,f 9Y) Ul UonILsuRI], A)1ed PIYE[Y 0l AU Jo PUdL], pue Adjod T

a
5]
S

O]
@D
=
©
o

<

©

@

=

2
c
o

i=

T




Financial Statement

Independent Auditor’s Report

To the Shareholders and the Board of Directors of Thonburi Healthcare Group Public Company Limited

My opinion

In my opinion, the consolidated financial statements and the separate financial statements present fairly, in all
material respects, the consolidated financial position of Thonburi Healthcare Group Public Company Limited
(‘the Company”) and its subsidiaries (‘the Group”) and the separate financial position of the Company as at
31 December 2023, and its consolidated and separate financial performance and its consolidated and separate
cash flows for the year then ended in accordance with Thai Financial Reporting Standards (‘TFRS”).

What | have audited

The consolidated financial statements and the separate financial statements comprise:

the consolidated and separate statements of financial position as at 31 December 2023;

the consolidated and separate statements of comprehensive income for the year then ended;

the consolidated and separate statements of changes in equity for the year then ended;

the consolidated and separate statements of cash flows for the year then ended; and

the notes to the consolidated and separate financial statements, which include significant accounting
policies and other explanatory information.

Basis for opinion

| conducted my audit in accordance with Thai Standards on Auditing (TSAs). My responsibilities under those
standards are further described in the Auditor's responsibilities for the audit of the consolidated and separate
financial statements section of my report. | am independent of the Group and the Company in accordance
with the Code of Ethics for Professional Accountants including Independence Standards issued by the
Federation of Accounting Professions (TFAC Code) that are relevant to my audit of the consolidated and
separate financial statements, and | have fulfiled my other ethical responsibilities in accordance with
the TFAC Code. | believe that the audit evidence | have obtained is sufficient and appropriate to provide
a basis for my opinion.

PricewaterhouseCoopers ABAS Ltd.

15th Floor Bangkok City Tower, 179/74-80 South Sathorn Road, Bangkok 10120, Thailand
T: +66 (0) 2844 1000 F: +66 (0) 2286 5050, www.pwe.com/th
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Key audit matters are those matters that, in my professional judgement, were of most significance in my
audit of the consolidated and separate financial statements of the current period. | determine two key
audit matters: Revenue recognition and Acquisition of Trang Medical Trading Co., Ltd. The matters were
addressed in the context of my audit of the consolidated and separate financial statements as a whole,
and in forming my opinion thereon, and | do not provide a separate opinion on the matter.

Revenue recognition

Refer to Note 4.23 ‘Accounting policies - Revenue
recognition’ to the consolidated and separate
financial statements

There are various types of revenue from the
hospital business of the Group, such as medical
treatments, doctors’ fees, in-patient room, and
sales of medicines and medical supplies. There
are also different discount conditions applied for
each agreement signed. The Group recognises
revenues from the hospital business when
services are rendered or when medicines and
medical supplies are delivered.

| focussed on this area because the amount of
revenue from the hospital business was material
to the financial statements. And there were a
large number of various revenue transactions
occurring every day. | also focussed on the
internal controls over revenue cycle testing to
support the audit of accuracy and completeness
of revenue from the hospital business.

Thonburi Healthcare Group

| assessed the overall risks in the revenue cycle and
applied the following procedures by:

e Understanding the information and technology
systems for the hospital business operation and
accounting systems

e Understanding and testing a sample of the Group’s
internal controls that it had designed over the
revenue cycle

e Testing a sample of revenue from sales and services
fransactions for each type of revenue carried out during
the year, together with their related documents, and

e Testing the journal entries relating to revenue

transactions from sales and services to determine
any unusual revenue transactions.

Based on the procedures above, | found that the Group
complied with its intemal controls as designed. The revenue
recognition was in accordance with the accounting policy
and the available evidence.



Acquisition of Trang Medical Trading Co., Ltd.

Referring to Note 7 ‘Critical accounting estimates,
and judgements’, Note 19 ‘Investments in subsidiaries’
and Note 40 ‘Business Acquisition’.

On 22 November 2022, the Group acquired Trang
Medical Trading Co., Ltd. which operate the hospital
in Southem part of Thailand in the proportion of 55 peroent
with the consideration paid of Baht 658.53 million.
The difference between fair value of net identifiable
assets and consideration paid resulted in goodwill
totaling of Baht 147.50 million. The investment is
considered as a business combination under TFRS 3 -
Business Combinations.

The management engaged an independent
valuer to prepare purchase price allocation to
evaluate fair value of net assets acquired.

| focused on this matter because the nature
of transaction is complex and the significant
amounts of goodwill from business acquisition.
The allocation exercise which involves management
judgement on the inputs and assumptions in
the valuation model as well as discount rates
applied.

| assessed the management's consideration of whether
the acquisition should be accounted for as a business
combination under TFRS 3 and applied the following
procedures by:

Assessed the appropriateness of the identification
of assets acquired and liabiliies assumed at the acquistion
date. | also evaluated the valuer's competency,
independence and objectivity.

In testing the fair valuation method, | engaged an
auditor’s expert to review the appropriateness and
reasonableness of the methodology used in the valuation,
the estimation of the discount rate and discount factor,
and the model's logic and calculations, comparing with
market practice in a comparable industry.

Evaluated the reasonableness of key assumptions applied
in purchase price allocation by comparing to the relative
contracts, the subsidiaries’ historical data, market data
in a comparable industry and the business plan of the
subsidiaries.

Tested the calculation of the goodwill from business
acquisition arisen from the acquisition being the difference
between the fotal purchase consideration and the fair value
of the netidentifiable assets, and

Evaluated the appropriateness of the accounting
treatment and the adequacy of the disclosures made
in notes to the financial statements.

From the above procedures performed, | noted that the
acquisition was a business combination in accordance with
TFRS 3 and management's key assumptions used in assessing
the fair value of the net assets acquired were reasonable
based on available evidence.
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Other information

The directors are responsible for the other information. The other information comprises the information
included in the annual report, but does not include the consolidated and separate financial statements
and my auditor's report thereon. The annual report is expected to be made available to me after the date of
this auditor's report.

My opinion on the consolidated and separate financial statements does not cover the other information
and | will not express any form of assurance conclusion thereon.

In connection with my audit of the consolidated and separate financial statements, my responsibility is to
read the other information identified above when it becomes available and, in doing so, consider whether
the other information is materially inconsistent with the consolidated and separate financial statements
or my knowledge obtained in the audit, or otherwise appears to be materially misstated.

When | read the annual report, if | conclude that there is a material misstatement therein, | am required
to communicate the matter to the audit committee.

Responsibilities of the directors for the consolidated and separate financial statements

The directors are responsible for the preparation and fair presentation of the consolidated and separate
financial statements in accordance with TFRS, and for such internal control as the directors determine
is necessary to enable the preparation of consolidated and separate financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the consolidated and separate financial statements, the directors are responsible for assessing
the Group’s and the Company'’s ability to continue as a going concem, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless the directors either intend to liquidate
the Group and the Company or to cease operations, or has no realistic alternative but to do so.

The audit committee assists the directors in discharging their responsibilities for overseeing the Group's
and the Company’s financial reporting process.

THG
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Auditor’s responsibilities for the audit of the consolidated and separate financial statements

My objectives are to obtain reasonable assurance about whether the consolidated and separate financial statements
as a whole are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted
in accordance with TSAs will always detect a material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these consolidated and separate financial statements.

As part of an audit in accordance with TSAs, | exercise professional judgement and maintain professional scepticism
throughout the audit. | also:

Identify and assess the risks of material misstatement of the consolidated and separate financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from emor, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of intemal control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that

are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Group’s and the Company'’s intemal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by the directors.

Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the Group’s and the Company’s ability to continue as a going concem.
If | conclude that a material uncertainty exists, | am required to draw attention in my auditor's report to the
related disclosures in the consolidated and separate financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence obtained up to the date
of my auditor's report. However, future events or conditions may cause the Group and the Company to
cease to continue as a going concem.

Evaluate the overall presentation, structure and content of the consolidated and separate financial statements,
including the disclosures, and whether the consolidated and separate financial statements represent
the underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business
activities within the Group to express an opinion on the consolidated financial statements. | am responsible
for the direction, supervision and performance of the group audit. | remain solely responsible for my audit opinion.

Thonburi Healthcare Group
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| communicate with the audit committee regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in intemal control that | identify during my audit.

| also provide the audit committee with a statement that | have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear
on my independence, and where applicable, related safeguards.

From the matters communicated with the audit committee, | determine those matters that were of most
significance in the audit of the consolidated and separate financial statements of the current period and
are therefore the key audit matters. | describe these matters in my auditor's report unless law or regulation
precludes public disclosure about the matter or when, in extremely rare circumstances, | determine that
a matter should not be communicated in my report because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest benefits of such communication.

PricewaterhouseCoopers ABAS Ltd.

Wb Mw)mvz..

Krit Chatchavalwong

Certified Public Accountant (Thailand) No. 5016
Bangkok

22 February 2024
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Thonburi Healthcare Group Public Company Limited
Statement of Financial Position
As at 31 December 2023

Consolidated Separate

financial statements financial statements

(Restated)
2023 2022 2023 2022
Notes Baht Baht Baht Baht

Assets

Current assets

Cash and cash equivalents 10 939,767,007 2,585,971,501 645,760,766 2,139,183,263
Short-term investments at

financial institutions 39,215 37,230 - -
Financial assets measured at fair value

through profit or loss 11 141,680,963 205,920,445 15,545,298 15,341,060

Financial assets measured at fair value
through other comprehensive income 1" 4,970,600 5,553,850 4,970,600 5,553,850

Trade and other accounts receivable (net) 12 1,855,295,858 2,210,558,047 851,169,115 761,490,685
Short-term loans to related parties 41c) 22,848,931 - 3,789,427,831 3,579,578,900
Current portion of long-term loans

to related companies 41e) - - 21,000,000 21,000,000
Inventories (net) 14 1,026,934,211 1,084,050,139 132,691,018 122,840,804
Cost of developing holistic care project 15 840,389,408 840,389,408 - -
Value added tax (net) 21,782,029 21,816,989 - -
Asset held for sale - 13,377,252 - -
Other current assets 19,294,704 21,203,628 14,588,782 7,096,360
Total current assets 4,873,002,926 6,988,878,489 5,475,153,410 6,652,084,922
Non-current assets
Restricted deposits at financial institutions 16 15,598,811 15,593,700 - -
Financial assets measured at fair value

through other comprehensive income 17 1,047,019,509 1,070,879,164 981,943,743 1,006,084,648
Long-term loans to related companies 41e) - - 149,500,000 170,500,000
Investments in associates (net) 18 1,039,702,627 945,505,025 624,010,868 624,010,868
Investments in subsidiaries (net) 19 - - 8,021,935,167 7,959,435,167
Investments in joint ventures (net) 20 863,559,424 783,212,024 898,012,168 898,012,168
Investment properties (net) 21 1,649,064,524 1,723,340,273 - -
Property, plant and equipment (net) 22 11,140,037,977 10,818,868,320 4,343,330,416 4,177,860,890
Right-of-use assets (net) 23 1,955,808,987 2,040,398,091 166,254,681 137,266,257
Advance payment for fixed assets 177,528,734 63,260,382 87,404,604 6,601,396
Intangible assets (net) 24 353,459,381 297,457,271 125,332,131 66,081,875
Goodwill 40 147,501,890 147,501,890 - -
Down payment for land leasehold rights 4,000,000 4,000,000 4,000,000 4,000,000
Deferred tax assets (net) 25 184,646,504 90,567,095 - -
Other non-current assets (net) 98,700,464 67,580,977 33,358,400 29,608,600

Total non-current assets

Total assets

18,676,628,832

18,068,164,212

15,435,082,178

15,079,461,869

23,549,631,758

25,057,042,701

20,910,235,588

21,731,546,791

The accompanying notes on pages 16 to 90 are an integral part of these consolidated and separate financial statements.
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Thonburi Healthcare Group Public Company Limited
Statement of Financial Position
As at 31 December 2023

Consolidated Separate

financial statements financial statements

(Restated)
2023 2022 2023 2022
Notes Baht Baht Baht Baht
Liabilities and equity
Current liabilities
Bank overdrafts and short-term loans
from financial institutions 26 4,657,338,514 4,525,329,801 3,813,374,166 4,040,000,000
Trade and other accounts payable 27 1,629,800,292 1,497,661,189 822,894,970 796,106,702
Short-term loans from a related party 41 d) - - 583,000,000 244,000,000
Short-term loans from others 6,191,000 6,191,000 - -
Current portion of
- Long-term loans from financial institutions 28 3,155,049,530 1,580,844,650 1,766,048,260 1,173,641,143
- Lease liabilities (net) 29 78,072,208 21,613,429 11,431,177 8,672,198
- Liabilities from purchase of medical tools
and equipment 41,948,283 48,873,913 - -
Accrued income tax 70,586,560 186,602,551 46,804,105 126,280,169
Value added tax (net) 32,132,730 22,294,760 3,661,114 4,462,147
Other current liabilities 27,589,728 26,977,354 14,656,937 13,353,483
Total current liabilities 9,698,708,845 7,916,388,647 7,061,870,729 6,406,515,842
Non-current liabilities
Long-term loans from financial institutions 28 2,091,266,803 4,967,071,657 2,028,711,072 3,463,014,302
Lease liabilities (net) 29 192,687,165 186,039,810 145,381,128 115,077,722
Liabilities from purchase of medical tools
and equipment 33,071,789 47,221,562 - -
Long-term payable from purchase of
intangible asset - 3,103,000 - -
Deferred tax liabilities (net) 25 309,820,810 318,831,033 100,936,863 96,058,583
Employee benefit obligations 30 434,401,186 452,015,781 311,481,936 327,530,765
Other non-current liabilities 13,451,193 7,387,204 8,923,250 2,798,249

Total non-current liabilities

Total liabilities

3,074,698,946

5,981,670,047

2,595,434,249

4,004,479,621

12,773,407,791

13,898,058,694

9,657,304,978

10,410,995,463

The accompanying notes on pages 16 to 90 are an integral part of these consolidated and separate financial statements.
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Thonburi Healthcare Group Public Company Limited
Statement of Financial Position
As at 31 December 2023

Consolidated

financial statements

Separate

financial statements

(Restated)
2023 2022 2023 2022
Notes Baht Baht Baht Baht
Liabilities and equity (Cont'd)
Equity
Share capital
Authorised share capital
847,467,400 ordinary shares
of Baht 1 each 847,467,400 847,467,400 847,467,400 847,467,400
Issued and fully paid-up share capital
847,467,400 ordinary shares
of Baht 1 each 847,467,400 847,467,400 847,467,400 847,467,400
Share premium on issue of ordinary shares (net) 6,861,242,864 6,861,242,864 6,861,242,864 6,861,242,864
Share premium on treasury shares 34,558,923 34,558,923 34,558,923 34,558,923
Retained earnings
Appropriated - legal reserve 32 112,524,039 112,524,039 112,524,039 112,524,039
Unappropriated 2,440,342,530 2,909,232,976 2,953,444,275 2,995,309,664
Reserve for share-based payment 14,366,841 - - -
Surplus (deficit) from additional
investments in subsidiaries (1,069,394,001) (1,080,983,133) - -
Other components of equity 467,878,850 494,164,054 443,693,109 469,448,438
Equity attributable to owners of the Company 9,708,987,446 10,178,207,123 11,252,930,610 11,320,551,328
Non-controlling interests 34 1,067,236,521 980,776,884 - -

Total equity

10,776,223,967

11,158,984,007

11,252,930,610

11,320,551,328

Total liabilities and equity

23,549,631,758

25,057,042,701

20,910,235,588

21,731,546,791

The accompanying notes on pages 16 to 90 are an integral part of these consolidated and separate financial statements.
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Thonburi Healthcare Group Public Company Limited
Statements of Comprehensive Income
For the year ended 31 December 2023

Consolidated Separate

financial statements financial statements

2023 2022 2023 2022

Notes Baht Baht Baht Baht
Revenues
Revenue from hospital operations 8,742,167,422 10,210,613,543 5,592,866,319 6,832,822,297
Revenue from sales of goods 206,223,915 284,138,537 2,711,967 9,534,823
Revenue from other services 794,886,365 643,355,351 209,034,990 190,637,955
Revenue from sales of condominium unit 100,274,207 443,788,482 - -
Cost of hospital operations (6,474,575,568) (7,022,486,111)  (3,952,169,373)  (4,798,599,209)
Cost of goods sold (140,472,138) (216,580,493) (2,256,548) (6,887,220)
Cost of other services (760,880,699) (588,722,926) (188,604,711) (185,238,551)
Cost of condominium unit sold (62,703,892) (268,515,216) - -
Gross profit 2,404,919,612 3,485,591,167 1,661,582,644 2,042,270,095
Other income 35 143,726,803 444,395,457 339,080,815 380,358,081
Profit before expense 2,548,646,415 3,929,986,624 2,000,663,459 2,422,628,176
Selling expenses (229,598,729) (210,065,426) (76,650,237) (69,501,163)
Administrative expenses (1,581,233,052) (1,509,984,925) (722,773,975) (754,317,056)
Loss from impairment of investment

in subsidiaries 19 b) - - - (71,014,473)
Other gains (losses)

- Net gains (loss) on exchange rate 197,563 (45,320) (238,584) (768,857)
Other expenses (9,805,154) (25,068,694) (1,991,617) (5,243,927)
Finance costs 37 (449,476,813) (304,846,573) (342,585,131) (257,747,380)
Share of profit from investments

in associates 18 b) 133,194,759 126,163,561 - -
Share of profit from investments

in joint ventures 20 b) 80,327,469 24,800,438 - -
Profit before income tax 492,252,458 2,030,939,685 856,423,915 1,264,035,320
Income tax 38 (100,115,602) (354,404,513) (132,642,323) (226,652,391)
Profit for the year 392,136,856 1,676,535,172 723,781,592 1,037,382,929

The accompanying notes on pages 16 to 90 are an integral part of these consolidated and separate financial statements.
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Thonburi Healthcare Group Public Company Limited
Statements of Comprehensive Income
For the year ended 31 December 2023

Consolidated

financial statements

Separate

financial statements

2023 2022 2023 2022
Notes Baht Baht Baht Baht
Other comprehensive income
Item that will not be subsequently reclassified
to profit or loss
- Remeasurements of employee
benefit obligations 30 (2,896,242) - (3,397,849) -
- Unrealised gain (loss) on measurement
fair value of financial assets 11,17 (33,043,624) 41,462,063 (33,043,624) 47,314,716
- Share of other comprehensive income of
joint ventures accounted for using the
equity method 20 b) 19,931 17,412,433 - -
- Income tax relating to components
of other comprehensive income 25 6,896,428 (9,462,943) 7,288,295 (9,462,943)
Other comprehensive income (expense)
for the year - net of tax (29,023,507) 49,411,553 (29,153,178) 37,851,773

Total comprehensive income (expense)

for the year 363,113,349 1,725,946,725 694,628,414 1,075,234,702
Profit (loss) attributable to:
Owners of the parent 295,406,825 1,601,694,626 723,781,592 1,037,382,929
Non-controlling interests 96,730,031 74,840,546 - -
392,136,856 1,676,535,172 723,781,592 1,037,382,929
Total comprehensive income (expense)
attributable to:
Owners of the parent 267,073,482 1,651,106,179 694,628,414 1,075,234,702
Non-controlling interests 96,039,867 74,840,546 - -
363,113,349 1,725,946,725 694,628,414 1,075,234,702
Basic earnings per share
Basic earnings per share to attributable to
owners of the parent (Baht) 39 0.35 1.89 0.85 1.22
Weighted average number of
ordinary shares (shares) 847,467,400 847,349,579 847,467,400 847,349,579

The accompanying notes on pages 16 to 90 are an integral part of these consolidated and separate financial statements.
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Thonburi Healthcare Group Public Company Limited
Statement of Cash Flows
For the year ended 31 December 2023

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Notes Baht Baht Baht Baht
Cash flows from operating activities
Profit before income tax 492,252,458 2,030,939,685 856,423,915 1,264,035,320
Adjustments
Allowance for (reversal of)
- expected credit loss in trade and other accounts receivable 12 5,925,524 (13,619,840) 9,581,513 2,626,641
- expected credit loss in short-term loans to related parties 41c¢c) - - - 15,000,000
- expected credit loss in advance payment for vaccine - 171,633,600 - 171,633,600
- obsolete inventories 14 1,818,293 75,381,526 - 65,560,059
- impairment of investment properties 21 - 16,997,580 - -
- impairment of property, plant and equipment 22 (4,997,899) (4,222,377) - -
- impairment of intangible assets 24 - (18,153) - -
- impairment of investments in subsidiaries 19 a) - - - 71,014,473
Gain on disposal of financial assets measured at fair value
through profit or loss 11 (1,234,497) - - -
Realised gain on measurement of financial assets
measured at fair value through profit or loss 11 (1,904,672) (423,849) (204,238) (53,131)
Unrealised loss (gain) on exchange rate from
cash and cash equivalents 593,285 1,111,285 593,285 1,111,285
Gain on disposal of investments in subsidiaries 191) - (4,683,733) - -
Gain on transfer of investment in associates 18 b) - (13,174,748) - (13,174,748)
Share of profit from investments in associates 18 b) (133,194,759) (126,163,561) - -
Share of (profit) loss from investment in joint ventures 20 b) (80,327,469) (24,800,438) - -
Depreciation 21,22,23 1,076,016,629 953,755,447 429,239,695 376,407,930
Amortisation 24 61,860,750 52,095,763 16,768,402 15,516,397
Net (gain) loss on disposal of property, plant and equipment 2,976,847 979,142 533,212 729,570
Gain on disposal of investment properties 35 (17,758,446) (109,320,490) - -
Gain on disposal of intangible assets 24 (67,364) - (67,364) -
Loss on write-off of property, plant and equipment 22 9,953,509 11,197,178 13,906 4,514,355
Gain on cancellation rental agreement of right-of-use assets (15,466) (8,502,554) (15,466) (544,797)
Loss on write-off of intangible assets 24 1,641,650 154,759 1,444,500 -
Employee benefit obligations 30 40,878,949 39,766,357 27,038,046 27,319,287
Share-based payment expense 16,281,552 - - -
Dividend income 11,17,18 b), 19 a) (48,320,623) (85,501,046) (147,105,222) (149,340,328)
Interest income 35 (6,059,453) (14,374,577) (146,607,426) (172,426,272)
Finance costs 37 449,476,813 304,846,573 342,585,131 257,747,380

1,865,795,611 3,254,053,529 1,390,221,889 1,937,677,021

The accompanying notes on pages 16 to 90 are an integral part of these consolidated and separate financial statements.
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Thonburi Healthcare Group Public Company Limited
Statement of Cash Flows
For the year ended 31 December 2023

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Note Baht Baht Baht Baht
Changes in operating assets and liabilities
(excluding the effects of acquisition and disposal of subsidiaries)
Trade and other accounts receivable 339,454,880 897,361,518 22,837,911 864,094,235
Inventories 55,297,635 272,808,334 (9,850,214) (4,941,604)
Cost of developing holistic care project - 375,164 - -
Other current assets (210,372) (685,356) (7,492,422) (1,968,793)
Other non-current assets (3,434,729) (28,114,530) (299,800) (29,102,000)
Trade and other accounts payable 93,707,610 (1,150,611,658) (27,392,311) (1,167,479,744)
Value added tax 9,872,930 5,731,400 (801,032) (2,834,463)
Other current liabilities 1,139,985 (5,707,693) 1,303,454 1,010,555
Other non-current liabilities 2,613,989 3,474,672 2,675,001 2,626,249
Employee benefit obligations paid 30 (61,389,786) (43,679,225) (44,015,029) (33,384,041)
Cash generated from operating activities 2,302,847,753 3,205,006,155 1,327,187,447 1,565,697,415
Interest income received 16,951,946 2,956,463 27,667,486 94,619,799
Finance cost paid (443,056,799) (292,091,496) (335,533,596) (251,660,615)
Income tax paid (334,554,172) (420,682,019) (200,065,720) (285,994,951)
Net cash generated from operating activities 1,542,188,728 2,495,189,103 819,255,617 1,122,661,648
Cash flows from investing activities
Increase in short-term investments at financial institutions (1,985) 148,130 - -
Decrease (Increase) in restricted deposits at financial institutions (5,111) (155,211) - -
Financial assets measured at fair value through profit or loss - proceeds 206,378,651 - - -
- payments (139,000,000) (77,000,000) a -
Financial assets measured at fair value through
other comprehensive income - proceeds 2,054,291 - 2,054,291 -
- payments (9,522,977) (160,000) (9,522,977) (160,000)
Investment in associates - payments 18 b) - (300,000) - (300,000)
Investment in subsidiaries - proceeds 19 b) - 18,114,406 - 61,000,000
- payments 19 b), 40 e (605,151,906) (62,500,000) (671,433,501)
Other long-term investments - payments 17 (562,500) (18,018,006) (281,250) (18,018,006)
Investment properties - payments (187,500) - - -
Liabilities under land leasehold rights - payments - (1,374,088) - (9,374,088)
Cash payments for purchase of
- property, plant and equipment (1,282,970,759) (1,232,345,463) (616,078,577) (460,088,128)
- intangible assets (110,328,399) (37,196,839) (74,256,394) (11,070,365)
Proceeds from disposal of land under non-current assets
classified as held-for-sale 13,377,252 - - -
Proceeds from disposal of property, plant and
equipment (net) and intangible assets (net) 5,340,610 2,412,168 1,394,723 2,934,873
Proceeds from disposal of investment properties 92,065,887 253,323,955 - -
Short-term loans to related companies
- proceeds 41¢) 85,000,000 - 950,500,000 2,194,480,342
- payments 41c¢) (107,848,931) - (1,160,348,931) (575,100,000)
Short-term loans to other companies - payments - (46,000,000) = -
Long-term loans to related companies
- proceeds 41e) - - 21,000,000 3,500,000
- payments 41¢e) - - - (195,000,000)
Dividend receipts from investments in subsidiaries,
associates, other companies and investments in equity securities 11,17,18 b), 19 a) 86,326,900 119,772,665 146,114,342 154,294,728
Net cash generated from (used in) investing activities (1,159,884,571) (1,623,930,189) (801,924,773) 475,665,855

The accompanying notes on pages 16 to 90 are an integral part of these consolidated and separate financial statements.
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Thonburi Healthcare Group Public Company Limited
Statement of Cash Flows
For the year ended 31 December 2023

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Notes Baht Baht Baht Baht
Cash flows from financing activities
Increase in bank overdrafts and
short-term loans from financial institutions 26 132,008,713 549,610,301 (226,625,834) 270,000,000
Short-term loans from related companies
- proceeds 41d) - 200,000,000 402,000,000 409,000,000
- payments 41d) - (200,000,000) (63,000,000) (211,000,000)
Short-term loans from related individual - proceeds - 6,191,000 - -
Long-term loans from financial institutions
- proceeds 28 710,000,000 1,660,322,850 700,000,000 460,322,850
- payments 28 (2,013,473,206)  (1,333,033,559)  (1,542,469,435) (905,000,000)
Cash payments for front-end fee (500,000) (6,212,890) (500,000) (943,000)
Lease liabilities payments - principle (29,776,476) (38,912,871) (12,437,149) (12,881,907)
- interest (11,251,357) (10,249,044) (7,400,349) (4,635,155)
Liabilities from purchase of medical tools and equipment - payments (55,274,943) (55,327,419) - -
Cash proceeds from reissuance of treasury shares 31 - 123,672,813 - 123,672,813
Additional investment in a subsidiary - payments 199) - (12,899,934) - -
Cash proceeds from non-controlling interests
from additional investment in subsidiaries 47,406,750 125,000,000 - -
Dividends paid (759,727,289) (757,764,723) (759,727,289) (757,764,723)
Dividends paid to non-controlling interests (47,327,558) (16,863,611) -
Net cash generated from (used in) financing activities (2,027,915,366) 233,532,913 (1,510,160,056) (629,229,122)
Net increase (decrease) in cash and cash equivalents (1,645,611,209) 1,104,791,827 (1,492,829,212) 969,098,381
Cash and cash equivalents at the beginning of the year 2,585,971,501 1,482,290,959 2,139,183,263 1,171,196,167
Unrealised gain (loss) on exchange rate from cash ad cash equivalents (593,285) (1,111,285) (593,285) (1,111,285)
Cash and cash equivalents at the end of the year 939,767,007 2,585,971,501 645,760,766 2,139,183,263

Non-cash transactions:

Receivable from disposals of fixed assets 22,500 22,500 2,167,034 -
Accrued dividends 990,880 - 990,880 -
Payables from purchase of property,

plant and equipment during the year 27 147,981,410 133,538,008 102,825,944 64,999,994
Payables for down payment for land leasehold rights - - - 4,000,000
Payables for land leasehold rights - - - 4,000,000
Payables from purchase of intangible assets during the year 27 23,855,553 12,001,589 3,250,000 40,000
Dividend payable 27 23,701,825 20,739,356 23,701,825 20,724,356
Retention payable 27 88,281,230 77,475,308 26,726,069 17,606,468
Transfer from investment in subsidiaries to financial assets

measured at fair value 17 - 14,000,000 - 14,000,000
Transfer from right-of-use assets to property,

plant and equipment (net) 22,23 - 2,707,298 - -
Transfer cost of developing holistic care project to

property, plant and equipment (net) 22 13,377,252 - - -
Transfer advance payment for fixed assets to

- property, plant and equipment 22 81,252,324 26,666,306 10,822,927 -

- intangible assets 24 - 37,450 - -
Liabilities from purchase of medical tools and equipment during the year 30,574,146 37,625,914 - -

The accompanying notes on pages 16 to 90 are an integral part of these consolidated and separate financial statements.
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Thonburi Healthcare Group Public Company Limited (“the Company”) is a public company which listed in the Stock Exchange
of Thailand. The Company is incorporated and domiciled in Thailand. The addresses of the Company’s registered offices are
as follows:

Head office : 34/1, Issaraphap Road, Banchanglor, Bangkoknoi, Bangkok 10700

Branch 1 . 43/4, Borommaratchachonnani Road, Salathamasop, Thawiwatthana, Bangkok 10170
Branch 2 . 8/21, Soi Saphanhin, Taladyai, Mueang Phuket, Phuket 83000
Branch 3 : 261/40 Moo 10, Nongprue, Banglamung, Chonburi 20150

The Company’s principal business operation is to provide hospital operations. The Company’s subsidiaries’ principal business
operations are described in Note 19. For reporting purpose, the Company and its subsidiaries are referred as “the Group”.

The consolidated and separate financial statements were authorised for issue by the Board of Directors on 22 February 2024.

The consolidated and separate financial statements have been prepared in accordance with Thai Financial Reporting Standards
(“TFRS”) and the financial reporting requirements issued under the Securities and Exchange Act.

The consolidated and separate financial statements have been prepared under the historical cost convention except where
otherwise disclosed in the accounting policies.

The preparation of the consolidated and separate financial statements in conformity with Thai generally accepted accounting
principles requires the use of certain critical accounting estimates. It also requires management to exercise its judgement
in the process of applying the Group’s accounting policies. The areas involving a higher degree of judgement or complexity,
and areas where assumptions and estimates are significant to the consolidated and separate financial statements are
disclosed in Note 7.

An English version of the consolidated and separate financial statements have been prepared from the statutory financial
statements that are in the Thai language. In the event of a conflict or a difference in interpretation between the two languages,
the Thai language statutory financial statements shall prevail.

31 New and amended financial reporting standards that are effective for accounting period beginning on or after
1 January 2023 and relevant to the Group

a) Amendment to TAS 16 - Property, plant and equipment clarified to prohibit entities from deducting from
the cost of an item of PP&E any proceeds received from selling any items produced while the entity is preparing
that asset for its intended use.

b) Amendment to TAS 37 - Provisions, contingent liabilities and contingent assets clarified that, in considering
whether a contract is onerous, the direct costs of fulfilling a contract include both the incremental costs of fulfilling
the contract and an allocation of other costs directly related to fulfilling the contract. Before recognising a separate
provision for an onerous contract, the entity must recognise any impairment losses that have occurred on the assets
used in fulfilling the contract.

c) Amendment to TFRS 3 - Business combinations clarified some minor amendments to update its references
to the Conceptual Framework for Financial Reporting and added a consideration for the recognition of liabilities
and contingent liabilities acquired from business combinations. The amendments also confirmed that contingent
assets shouldn’t be recognised at the acquisition date.

d) Amendment to TFRS 9 - Financial Instruments clarified which fees should be included in the 10% test for
the derecognition of financial liabilities. It should only include fees between the borrower and lender.

The amended financial reporting standards do not have material impact to the Group.
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3.2

Amended financial reporting standards that are effective for accounting period beginning or after 1 January 2024
and relevant to the Group

Certain amended TFRSs have been issued that are not mandatory for the current reporting period and have not been
early adopted by the Group and the Company.

a) Amendment to TAS 1 - Presentation of financial statements revised the disclosure from ‘significant
accounting policies’ to ‘material accounting policies’. The amendment also provides guidelines on identifying
when the accounting policy information is material. Consequently, immaterial accounting policy information
does not need to be disclosed. If it is disclosed, it should not obscure material accounting information.

b) Amendment to TAS 8 - Accounting policies, changes in accounting estimates and errors revised
to the definition of ‘accounting estimates’ to clarify how companies should distinguish between changes
in accounting policies and changes in accounting estimates. The distinction is important because changes in
accounting estimates are applied prospectively to transactions, other events and conditions from the date of
that change. Whereas changes in accounting policies are generally applied retrospectively to past transactions
and other past events as well as the current period as if the new accounting policy had always been applied.

c) Amendments to TAS 12 - Income taxes

c.1) Companies must recognise any deferred tax related to assets and liabilities arising from a single
transaction that, on initial recognition, gives rise to equal amounts of taxable and deductible temporary
differences. Example transactions are leases and decommissioning obligations.

The amendment should be applied to transactions on or after the beginning of the earliest comparative

period presented. In addition, entities should recognise deferred tax assets (to the extent that they can

probably be utilised) and deferred tax liabilities at the beginning of the earliest comparative period for

all deductible and taxable temporary differences associated with:

e right-of-use assets and lease liabilities, and

e decommissioning, restoration and similar liabilities, and the corresponding amounts recognised
as part of the cost of the related assets.

The cumulative effect of recognising these adjustments is recognised at the beginning of retained
earnings or any other component of equity, as appropriate.

c.2) Companies must apply all income taxes arising from the tax law enacted or substantively enacted
to implement the Pillar Two model rules published by the Organisation for Economic Co-operation
and Development (OECD), an international organisation.

In December 2021, the OECD released the Pillar Two model rules to apply the Global Anti-Base
Erosion Proposal, or ‘GloBE’) to reform international corporate taxation. Large multinational enterprises
within the rules’ scope must calculate the GIoBE effective tax rates for each territory in which they
operate and pay a top-up tax for the differences between these and the 15% minimum rate.

In December 2023, the amendments to TAS 12 provide a temporary relief from the requirement to
recognise and disclose deferred taxes arising from enacted or substantively enacted tax law that
implements the Pillar Two model rules, including tax law that implements qualified domestic minimum top-
up taxes described in those rules. The amendments also require affected companies to disclose:

e the fact that they have applied the exception to recognising and disclosing information about
deferred tax assets and liabilities related to Pillar Two income taxes

e their current tax expense (if any) related to the Pillar Two income taxes, and

e during the period between the legislation being enacted or substantially enacted and the legislation
becoming effective, known or reasonably estimable information that would help users of financial
statements to understand an entity’s exposure to Pillar Two income taxes arising from that legislation.
If this information is not known or reasonably estimable, entities are instead required to disclose
a statement to that effect and information about their progress in assessing the exposure.

Earlier application is permitted.
d) Amendment to Accounting Guidance related to financial instruments and disclosures applicable
to insurance business revised the disclosures in ‘material accounting policies’ to align with Amendment
to TAS 1 - Presentation of financial statements.

The Group's management considers that the impact of adoption of these standards is not significant to the Group.
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3.3

Amended financial reporting standards that are effective for accounting period beginning on or after 1 January 2025
and relevant to the Group

Certain amended TFRSs have been issued that are not mandatory for the current reporting period and have not been early
adopted by the Group and the Company.

TFRS 17 Insurance Contracts TFRS 17 has replaced TFRS 4 Insurance Contracts.

It requires a current measurement model where estimates are remeasured in each reporting period. Contracts are
measured using the building blocks of:

e discounted probability-weighted cash flows

e an explicit risk adjustment, and

e a contractual service margin (CSM) representing the unearned profit of the contract which is recognised as revenue
over the coverage period.

The standard allows a choice between recognising changes in discount rates either in the statement of profit or
loss or directly in other comprehensive income. The choice is likely to reflect how insurers account for their financial
assets under TFRS 9.

An optional, simplified premium allocation approach is permitted for the liability for the remaining coverage for eligible
groups of insurance contracts, which are often written by non-life insurers.

There is a modification of the general measurement model called the ‘variable fee approach’ for certain contracts written by life
insurers where policyholders share in the returns from underlying items. When applying the variable fee approach,
the entity’s share of the fair value changes of the underlying items is included in the CSM. The results of insurers
using this model are therefore likely to be less volatile than under the general model.

Adopting TFRS 17, the Group can choose to recognise any cumulative negative impacts from insurance contract liabilities in
retained earnings by applying the straight-line method, using no more than a three-year period from the transition date.

The new rules will affect the financial statements and key performance indicators of all entities that issue insurance
contracts or investment contracts with discretionary participation features.

The Group's management considers that the impact of adoption of these standards is not significant to the Group.

The principal accounting policies adopted in the preparation of these consolidated and separate financial statements are set
out below:

4.1

Foreign currency translation
a) Functional and presentation currency

The financial statements are presented in Thai Baht, which is the Group’s and the Company’s functional
and presentation currency.

b) Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at the
dates of the transactions or valuation where items are re-measured.

Foreign exchange gains and losses resulting from the settlement of such transactions and from the translation at
year-end exchange rates of monetary assets and liabilities denominated in foreign currencies are recognised in the
profit or loss.

When a gain or loss on a non-monetary item is recognised in other comprehensive income, any exchange component

of that gain or loss is recognised in other comprehensive income. Conversely, when a gain or loss on a non-monetary
item is recognised in profit or loss, any exchange component of that gain or loss is recognised in the profit or loss.
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4.2

4.3

4.4

4.5

4.6

THG

c) Group companies

The results and financial position of all the Group entities (none of which has the currency of a hyper-inflationary
economy) that have a functional currency different from the presentation currency are translated into the presentation
currency as follows:

e Assets and liabilities for each statement of financial position presented are translated at the closing rate
at the date of that statement of financial position

¢ Income and expenses for each statement of comprehensive income are translated at average exchange
rates and

e All resulting exchange differences are recognised as a separate component of equity in the statement
of comprehensive income.

Cash and cash equivalents

In the consolidated and separate statement of cash flows, cash and cash equivalents includes cash on hand, deposits
held at call with banks, other short-term highly liquid investments with maturities of three months or less from date of
acquisition and are not used as collateral.

In the consolidated and separate statement of financial position, bank overdrafts are shown within borrowings in current liabilities.
Trade accounts receivable

Trade receivables are amounts due from customers for goods sold or services performed in the ordinary course
of business. They are generally due for settlement within 30 - 120 days and therefore are all classified as current.

Trade receivables are recognised initially at the amount of consideration that is unconditional unless they contain significant
financing components, they are recognised at fair value. The Group holds the trade receivables with the objective
to collect the contractual cash flows and therefore measures them subsequently at amortised cost.

The impairment of trade receivables are disclosed in Note 4.9 e)
Inventories
Inventories are stated in the statement of financial position on the following basis:

e Medicines and medical supplies and medical equipment are stated at the lower of weighted average cost or net
realisable value.

e  Supplies are stated at weighted average cost and recognised in cost of hospital operations whenever consumed.
Finished goods are stated at the lower of weighted average cost or net realisable value.

e  Condominium unit for sales are stated at the lower of specific cost method or net realisable value.

The cost of purchase comprises both the purchase price, construction cost and other direct cost which related to construction
and costs directly attributable to the acquisition of the inventory, such as import duties and transportation charges, less all
attributable discounts, allowances or rebate from discount coupon. Net realisable value is the estimate of the selling price
in the ordinary course of business less cost of completions and selling expenses. Allowance is made, where necessary,
for obsolete, slow-moving and defective inventories and recognised within cost of hospital operations, cost of goods sold
and cost of condominium unit sold.

Cost of developing holistic care project

Cost of developing holistic care project is stated at cost less allowance for loss on projects. Costs include cost of land,
cost of land development, costs of constructions of real estate projects and infrastructure and related borrowing costs.

The Group recognises the transfer from cost of developing holistic care project into inventories when the construction
is completed.

Non-current assets classified as held-for-sale
Non-current assets are classified as assets held-for-sale when their carrying amount is to be recovered principally through

a sale transaction and a sale is considered highly probable. They are stated at the lower of the carrying amount and
fair value less cost to sell.
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4.7

Principles of consolidation and equity accounting

a)

b)

c)

d)

e)

f)

Subsidiaries

Subsidiaries are all entities over which the Group has control. The Group controls an entity when the Group is
exposed to, or has rights to, variable returns from its involvement with the entity and has the ability to affect those
retums through its power over the entity. Subsidiaries are consolidated from the date on which control is transferred
to the Group until the date that control ceases.

In the separate financial statements, investments in subsidiaries are accounted for using cost method.
Associates

Associates are all entities over which the Group has significant influence but not control or joint control.
Investments in associates are accounted for using the equity method of accounting.

In the separate financial statements, investments in associates are accounted for using cost method.
Joint arrangements

Investments in joint arrangements are classified as either joint operations or joint ventures depending on the
contractual rights and obligations of each investor, rather than the legal structure of the joint arrangements.

Joint ventures

A joint venture is a joint arrangement whereby the Group has rights to the net assets of the arrangement.
Interests in joint ventures are accounted for using the equity method.

In the separate financial statements, investments in joint ventures are accounted for using cost method.
Equity method
The investment is initially recognised at cost which is consideration paid and directly attributable costs.

The Group’s subsequently recognises shares of its associates and joint ventures’ profits or losses and other
comprehensive income in the profit or loss and other comprehensive income, respectively. The subsequent cumulative
movements are adjusted against the carrying amount of the investment.

When the Group’s share of losses in associates and joint ventures equals or exceeds its interest in the associates
and joint ventures together with any long-term interests, the Group does not recognise further losses, unless it has
incurred obligations or made payments on behalf of the associates and joint ventures.

Changes in ownership interests

The Group treats transactions with non-controlling interests that do not result in a loss of control as transactions
with equity owners of the Group. A difference between the amount of the adjustment to non-controlling interests
to reflect their relative interest in the subsidiary and any consideration paid or received is recognised within equity.

If the ownership interest in associates and joint ventures is reduced but significant influence and joint control
is retained, only a proportionate share of the amounts previously recognised in other comprehensive income is
reclassified to profit or loss or retained earnings where appropriate. Profit or loss from reduce of the ownership
interest in associates and joint ventures is recognise in profit or loss.

When the Group losses control, joint control or significant influence over investments, any retained interest in the
investment is remeasured to its fair value, with the change in carrying amount recognised in profit or loss.
The fair value becomes the initial carrying amount of the retained interest which is reclassified to investment in an
associate, or a joint venture or a financial asset accordingly.

Intercompany transactions on consolidation

Intra-group transactions, balances and unrealised gains on transactions are eliminated. Unrealised gains
on transactions between the Group and its associates and joint ventures are eliminated to the extent of
the Group’s interest in the associates and joint ventures. Unrealised losses are also eliminated in the same manner
unless the transaction provides evidence of an impairment of the asset transferred.
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4.8

4.9

Business combination

The Group applies the acquisition method to account for business combinations with an exception on business
combination under common control. The consideration transferred for the acquisition of a subsidiary comprises.

- fair value of the assets transferred,
- liabilities incurred to the former owners of the acquiree
- equity interests issued by the Group

Identifiable assets and liabilities acquired and contingent liabilities assumed in a business combination are measured
initially at their fair values at the acquisition date.

On an acquisition-by-acquisition basis, the Group initially recognises any non-controlling interest in the acquiree
either at fair value or at the non-controlling interest’s proportionate share of the acquiree’s net assets.

The excess of the consideration transferred, the amount of any non-controlling interest recognised and the acquisition-
date fair value of any previous equity interest in the acquiree (for business combination achieved in stages) over the fair
value of the identifiable net assets acquired is recorded as goodwill. In the case of a bargain purchase, the difference is
recognised directly in profit or loss.

Acquisition-related cost
Acquisition-related cost are recognised as expenses in consolidated financial statements.
Step-up acquisition

If the business combination is achieved in stages, the acquisition date carrying value of the acquirer’s previously
held equity interest in the acquiree is re-measured to fair value at the acquisition date; any gains or losses arising
from such re-measured are recognised in profit or loss.

Changes in fair value of contingent consideration paid/received

Subsequent changes to the fair value of the contingent consideration that is an asset or liability is recognised in
profit or loss. Contingent consideration that is classified as equity is not re-measured.

Business combination under common control

The Group accounts for business combination under common control by measuring acquired assets and liabilities of
the acquiree at their carrying values presented in the highest level of the consolidation. The Group retrospectively
adjusted the business combination under common control transactions as if the combination had occurred on the later
of the beginning of the preceding comparative period and the date the acquiree has become under common control.

Consideration of business combination under common control are the aggregated amount of fair value of assets
transferred, liabilities incurred and equity instruments issued by the acquirer at the date of which the exchange
in control occurs.

The difference between consideration under business combination under common control and the acquirer’s interests
in the carrying value of the acquiree is presented as “surplus arising from business combination under common control”
in equity and is derecognised when the investment is disposed of by transferred to retained earnings.

Financial assets
a) Classification
The Group classifies its debt instrument financial assets in the following measurement categories depending

on i) business model for managing the asset and ii) the cash flow characteristics of the asset whether
they represent solely payments of principal and interest (SPPI).

- those to be measured subsequently at fair value (either through other comprehensive income or through profit
or loss); and

- those to be measured at amortised cost.

The Group reclassifies debt investments when and only when its business model for managing those assets
changes.

For investments in equity instruments, the Group has an irrevocable election at the time of initial recognition to

account for the equity investment at fair value through profit or loss (FVPL) or at fair value through other
comprehensive income (FVOCI) except those that are held for trading, they are measured at FVPL.
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b)

Recognition and derecognition

Regular way purchases, acquires and sales of financial assets are recognised on trade-date, the date on
which the Group commits to purchase or sell the asset. Financial assets are derecognised when the rights
to receive cash flows from the financial assets have expired or have been transferred and the Group has
transferred substantially all the risks and rewards of ownership.

Measurement

At initial recognition, the Group measures a financial asset at its fair value plus, in the case of a financial
asset not at FVPL, transaction costs that are directly attributable to the acquisition of the financial asset.
Transaction costs of financial assets carried at FVPL are expensed in profit or loss.

Financial assets with embedded derivatives are considered in their entirety when determining whether the cash flows
are solely payment of principal and interest.

Debt instruments

Subsequent measurement of debt instruments depends on the Group’s business model for managing the
asset and the cash flow characteristics of the financial assets. There are three measurement categories
into which the Group classifies its debt instruments:

e Amortised cost: Financial assets that are held for collection of contractual cash flows where those cash flows
represent solely payments of principal and interest are measured at amortised cost. Interest income from
these financial assets is included in other income using the effective interest rate method. Any gain or loss
arising on derecognition is recognised directly in profit or loss and presented in other gains/(losses)
together with foreign exchange gains and losses. Impairment losses are presented as a separate line item
in the statement of comprehensive income.

e FVOCI: Financial assets that are held for i) collection of contractual cash flows; and ii) for selling the
financial assets, where the assets’ cash flows represent solely payments of principal and interest, are
measured at FVOCI. Movements in the carrying amount are taken through other comprehensive income
(OCI), expect for the recognition of impairment gains or losses, interest income using the effective interest
method, and foreign exchange gains and losses which are recognised in profit or loss. When the financial
assets is derecognised, the cumulative gain or loss previously recognised in OCI is reclassified from
equity to profit or loss and recognised in other gains/(losses). Interest income is included in other income.
Impairment expenses are presented separately in the statement of comprehensive income.

e FVPL: Financial assets that do not meet the criteria for amortised cost or FVOCI are measured at FVPL.
A gain or loss on a debt investment that is subsequently measured at FVPL is recognised in profit or
loss and presented net within other gains/(losses) in the period in which it arises.

Equity instruments

The Group measures all equity investments at fair value. Where the Group has elected to present fair value
gains and losses on equity instruments in OCI, there is no subsequent reclassification of fair value gains and
losses to profit or loss following the derecognition of the investment. Dividends from such investments continue
to be recognised in profit or loss as other income when the right to receive payments is established.

Changes in the fair value of financial assets at FVPL are recognised in other gains/(losses) in the statement of
comprehensive income.

Impairment losses (and reversal of impairment losses) on equity investments are reported together with changes
in fair value.

Impairment

The Group applies the TFRS 9 simplified approach in measuring the impairment of trade receivables, which
applies lifetime expected credit loss, from initial recognition, for all trade receivables.

To measure the expected credit losses, trade accounts receivable have been grouped based on shared
credit risk characteristics and the days past due. The expected credit loss rates are based on payment profiles,
historical credit losses and factors that may affect the ability of the customers to settle the outstanding balances.
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For other financial assets carried at amortised cost, the Group applies TFRS 9 general approach in measuring
the impairment of those financial assets. Under the general approach, the 12-month or the lifetime expected
credit loss is applied depending on whether there has been a significant increase in credit risk since the initial recognition.

The significant increase in credit risk (from initial recognition) assessment is performed every end of reporting
period by comparing i) expected risk of default as of the reporting date and ii) estimated risk of default on the date
of initial recognition.

The Group assesses expected credit loss by taking into consideration forward-looking information and past
experiences. The expected credit loss is a probability-weighted estimate of credit losses (probability-weighted present
value of estimated cash shorffall). The cash shortfall is the difference between all contractual cash flows that are due to
the Group and all cash flows expected to receive, discounted at the original effective interest rate.

When measuring expected credit losses, the Group reflects the following:

e probability-weighted estimated uncollectible amounts

e time value of money; and

e supportable and reasonable information as of the reporting date about past experience, current conditions
and forecasts of future situations.

Impairment (and reversal of impairment) losses are recognised in profit or loss as a separate line item.
Investment Property
Property that is held for long-term rental yields or for capital appreciation or both, and that is not occupied by the
companies in the Group, is classified as investment property. Investment property also includes property that is
being constructed or developed for future use as investment property.
Investment property is measured initially at cost, including directly attributable costs and borrowing costs.
Subsequent expenditure is capitalised to the asset’s carrying amount only when it is probable that future economic
benefits associated with the expenditure will flow to the Group and the cost of the item can be measured reliably. All
other repairs and maintenance costs are expensed when incurred. When part of an investment property is replaced,

the carrying amount of the replaced part is derecognised.

After initial recognition, investment property is carried at cost less any accumulated depreciation and any accumulated
impairment losses.

Land is not depreciated. Depreciation on other investment properties is calculated using the straight line method
to allocate their cost to their residual values over their estimated useful lives, as follows:

Buildings 20 Years

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each reporting
period.

Property, plant and equipment

Property, plant and equipment are stated at historical cost less accumulated depreciation and impairment losses.
Initial cost included other direct cost related to assets acquisition.

Subsequent costs are included in the asset’s carrying amount only when it is probable that future economic benefits associated
with the item will flow to the Group and the cost of the item can be measured reliably. The carrying amount of the replaced part is
derecognised. All other repairs and maintenance are charged to profit or loss during the financial period in which they are incurred.

Land and unutilised land in operation have not been depreciated. Depreciation of other assets is calculated using the
straight-line method to write off the cost of each asset to their residual value over the estimate useful lives as follows:

Buildings 10 - 50 Years
Building improvement and utilities systems 5-20 Years
Medical tools and equipment 2-20 Years
Tools and equipment 5-10 Years
Furniture and office equipment 3-10 Years
Computer 3-10 Years
Motor vehicles 5-10 Years
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The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each reporting period.

Where the carrying amount of an asset is greater than its estimated recoverable amount, it is written down immediately
to its recoverable amount.

Gains and losses on disposal of property, plant and equipment are calculated by comparing net proceeds from
disposal of assets with assets’ carrying amount and are taken into the profit or loss.

Goodwill

Goodwill is tested for impairment annually, or more frequently if events or changes in circumstances indicate that it
might be impaired. It is carried at cost less accumulated impairment losses.

For the purpose of impairment testing, goodwill is allocated to cash-generating units or groups of cash-generating units that are
expected to benefit from the business combination in which the goodwill arose. The units or groups of units are identified at the
lowest level at which goodwill is monitored for internal management purposes.

Intangible assets

Computer software

Costs associated with maintaining computer software programmes are recognised as an expense as incurred. Development
costs that are directly attributable to the design and testing of identifiable and unique software products controlled by the Group
are recognised as intangible assets when the following criteria are met:

It is technically feasible to complete the software product so that it will be available for use;

Management intends to complete the software product and use or sell it;

There is an ability to use or sell the software product;

It can be demonstrated how the software product will generate probable future economic benefits;
Adequate technical, financial and other resources to complete the development and to use or sell the software
product are available; and

e  The expenditure attributable to the software product during its development can be reliably measured.

Directly attributable costs that are capitalised as part of the software product include the software development employee
costs and an appropriate portion of relevant overheads.

Other development expenditures that do not meet these criteria are recognised as an expense as incurred. Development
costs previously recognised as an expense are not recognised as an intangible asset in a subsequent period.

Computer software development costs recognised as intangible assets are amortised using the straight-line method
over their estimated useful lives, which does not exceed 3 to 10 years.

Customer relationships

Customer relationships is recognised as intangible assets separately from goodwill from acquisition of a subsidiary
and is amortised using the straight-line method over its estimated useful lives, which does not exceed 10 to 13 years.

Impairment of assets

Assets that have an indefinite useful life are tested annually for impairment, or more frequently if events or changes in
circumstances indicate that it might be impaired. Assets that are subject to amortisation are reviewed for impairment
whenever there is an indication of impairment. An impairment loss is recognised for the amount by which the carrying
amount of the assets exceeds its recoverable amount. The recoverable amount is the higher of an asset’s fair value
less costs of disposal and value in use.

Where the reasons for previously recognised impairments no longer exist, the impairment losses on the assets
concerned other than goodwill is reversed.

Leases

Leases - where the Group is the lessee

Leases are recognised as a right-of-use asset and a corresponding liability at the date at which the leased asset is
available for use by the Group. Each lease payment is allocated between the liability and finance cost. The finance cost
is charged to profit or loss over the lease period so as to produce a constant periodic rate of interest on the remaining

balance of the liability for each period. The right-of-use asset is depreciated over the shorter of the asset's useful life and
the lease term on a straight-line basis.

Thonburi Healthcare Group



Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

4.16

Contracts may contain both lease and non-lease components. The Group allocates the consideration in the contract to
the lease and non-lease components based on their relative stand-alone prices. However, for leases of real estate for
which the group is a lessee, it has elected not to separate lease and non-lease components and instead accounts for
these as a single lease component.

Assets and liabilities arising from a lease are initially measured on a present value basis. Lease liabilities include the net
present value of the following lease payments:

fixed payments (including in-substance fixed payments), less any lease incentives receivable

variable lease payment that are based on an index or a rate

amounts expected to be payable by the lessee under residual value guarantees

the exercise price of a purchase option if the lessee is reasonably certain to exercise that option, and
payments of penalties for terminating the lease, if the lease term reflects the lessee exercising that option.

Lease payments to be made under reasonably certain extension options are also included in the measurement
of the liability.

The lease payments are discounted using the interest rate implicit in the lease. If that rate cannot be determined,
the lessee’s incremental borrowing rate is used, being the rate that the lessee would have to pay to borrow the funds
necessary to obtain an asset of similar value in a similar economic environment with similar terms and conditions.

Right-of-use assets are measured at cost comprising the following:

the amount of the initial measurement of lease liability

any lease payments made at or before the commencement date less any lease incentives received
any initial direct costs, and

restoration costs.

Payments associated with short-term leases and leases of low-value assets are recognised on a straight-line basis as
an expense in profit or loss. Short-term leases are leases with a lease term of 12 months or less. Low-value assets
comprise some of office equipment and computer.

Leases - where the Group is the lessor

When assets are leased out under a finance lease, the present value of the lease payments is recognised as a
receivable. The difference between the gross receivable and the present value of the receivable is recognised as
unearned finance income. Lease income is recognised over the term of the lease which reflects a constant periodic
rate of return. Initial direct costs are included in initial measurement of the finance lease receivable and reduce the
amount of income recognised over the lease term.

Rental income under operating leases (net of any incentives given to lessees) is recognised on a straight-line basis
over the lease term. Initial direct costs incurred in obtaining an operating lease are added to the carrying amount of
the underlying asset and recognised as expense over the lease term on the same basis as lease income. The respective
leased assets are included in the statement of financial position based on their nature.

Financial liabilities

a) Classification

Financial instruments issued by the Group are classified as either financial liabilities or equity securities by
considering contractual obligations.

- Where the Group has an unconditional contractual obligation to deliver cash or another financial asset to

another entity, it is considered a financial liability unless there is a predetermined or possible settlement for a
fixed amount of cash in exchange of a fixed number of the Group’s own equity instruments.

- Where the Group has no contractual obligation or has an unconditional right to avoid delivering cash or another
financial asset in settlement of the obligation, it is considered an equity instrument.

Borrowings are classified as current liabilities unless the Group has an unconditional right to defer settlement of
the liability for at least 12 months after the reporting date.

b) Measurement

Financial liabilities are initially recognised at fair value and are subsequently measured at amortised cost.
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c) Derecognition and modification

Financial liabilities are derecognised when the obligation specified in the contract is discharged, cancelled,
or expired.

Where the terms of a financial liability are renegotiated/modified, the Group assesses whether the renegotiation /
modification results in the derecognition of that financial liability. Where the modification results in an extinguishment,
the new financial liability is recognised based on fair value of its obligation. The remaining carrying amount of financial
liability is derecognised. The difference as well as proceed paid is recognised as other gains/(losses) in profit or loss.

Where the modification does not result in the derecognition of the financial liability, the carrying amount of
the financial liability is recalculated as the present value of the renegotiated / modified contractual cash flows discounted
at its original effective interest rate. The difference is recognised in other gains/(losses) in profit or loss.

Borrowing costs

General and specific borrowing costs directly attributable to the acquisition, construction or production of qualifying
assets, which are assets that necessarily take a substantial period of time to get ready for their intended use or sale, are
added to the cost of those assets, until such time as the assets are substantially ready for their intended use or sale.

Investment income eamed on the temporary investment of specific borrowings pending their expenditure on qualifying assets is
deducted from the borrowing costs eligible for capitalisation.

All other borrowing costs are recognised in profit or loss in the period in which they are incurred.

The capitalisation rate used to determine the amount of borrowing cost to be capitalised is a weighted average interest rate
applicable to the outstanding borrowings during the year. Where funds are borrowed specifically for the acquisition, construction
or production of assets, the amount of borrowing costs eligible for capitalisation on the asset is determined at the actual
borrowing cost incurred on the borrowing during the period less any investment income on the temporary investments of
those borrowings.

Current and deferred income taxes

The tax expense for the period comprises current and deferred tax. Tax is recognised in profit or loss, except to the
extent that it relates to items recognised in other comprehensive income or directly in equity.

Current tax

The currentincome tax is calculated on the basis of the tax laws enacted or substantively enacted at the end of reporting period.
Management periodically evaluates positions taken in tax retums with respect to situations in which applicable tax regulation is
subject to interpretation. The Group establishes provisions where appropriate on the basis of amounts expected to be paid to
the tax authorities.

Deferred income tax

Deferred income tax is recognised on temporary differences arising from differences between the tax base of assets
and liabilities and their carrying amounts in the financial statements.

However, deferred income tax is not recogrised for temporary differences arise from:

- Initial recognition of an asset or liability in a transaction other than a business combination that affects neither
accounting nor taxable profit or loss is not recogrised.

- Investments in subsidiaries, associates and joint arrangements where the timing of the reversal of the temporary
difference is controlled by the Group and it is probable that the temporary difference will not reverse in the foreseeable future.

Deferred income tax is measured using tax rates of the period in which temporary difference is expected to be reversed,
based on tax rates and laws that have been enacted or substantially enacted by the end of the reporting period.

Deferred tax assets are recogrised only to the extent that it is probable that future taxable profit will be available
against which the temporary differences can be utilised.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current tax assets

against current tax liabilities and when the deferred income tax assets and liabilities relate to income taxes levied by the
same taxation authority where there is an intention to settle the balances on a net basis.
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4.20

4.21

4.22

THG

Employee benefits

a) Short-term employee benefits
Liabilities for short-term employee benefits such as wages, salaries, and medical care that are expected to be
settled wholly within 12 months after the end of the period are recognised in respect of employees’ service
up to the end of the reporting period. They are measured at the amount expected to be paid.

b) Defined contribution plans
The Group established a contributory registered provident fund, in accordance with the Provident Fund Act B.E. 2530
by joining a registered - pooled fund which was approved by Ministry of Finance. The fund is held in a separate trustee -
administered fund. The Group has no legal or constructive obligations to pay further contributions once the contributions
have been paid. The contributions are recognised as employee benefits expense once the amount is due.
Under the provident fund plan, the employees must contribute 3%, 4% and 5% of their basic salary and the Group also
contributes 3%, 4% and 5% of the employees’ basic salary. The fund appointed a fund manager to manage the fund in
accordance with the terms and conditions prescribed in the Ministerial Regulations issued under the Provident Fund
Act B.E. 2530
The Group’s contributions to the provident fund are charged to profit or loss in the year to which they relate.

c) Defined benefit plans
Amount of retirement benefits is defined by the agreed benefits the employees will receive after the completion of
employment. It usually depends on factors such as age, years of service and an employee’s latest compensation at
retirement.
The defined benefit obligation is calculated annually by an independent actuary using the projected unit credit method.
The present value of the defined benefit obligation is determined by discounting the estimated future cash outflows
using market yield of government bonds that matches the terms and currency of the expected cash outflows.

Remeasurement gains and losses are recognised directly to other comprehensive income in the period in which
they arise. They are included in retained earnings in the statements of changes in equity.

Past-service costs are recognised immediately in profit or loss.
Provisions - general

The Group has a present legal or constructive obligation as a result of past events; it is probable that an outflow
of resources will be required to settle the obligation; and the amount has been reliably estimated.

Provisions are measured at the present value of the expenditures expected to be required to settle the obligation.
The increase in the provision due to passage of time is recognised as interest expense.

Provisions exclude the employee benefit obligations. The accounting policy for employee benefit obligations are mentioned
in Note 4.19.

Share capital
Ordinary shares with discretionary dividends are classified as equity.
Incremental costs directly attributable to the issue of new shares or options (net of tax) are shown as a deduction in equity.

Treasury share

Where any companies within the Group repurchases its shares, the consideration paid, including any directly
attributable incremental costs (net of taxes) is deducted from equity until the shares are cancelled or reissued.
Where such shares are subsequently reissued, any consideration received, net of any directly attributable incremental
transaction costs and the related income tax effects, is included in equity.

Share-based payment

The company receives services from employees as consideration for equity instruments (options). The fair value of
the options is recognised as an expense over the vesting period, with a corresponding increase in equity.
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4.24

4.25

Revenue recognition

Revenue include all revenues from ordinary business activities. All ancillary income in connection with the delivery
of goods and rendering of services in the course of the Group’s ordinary activities is also presented as revenue.

Revenue are recorded net of value added tax. They are recognised in accordance with the provision of goods or services,
provided that collectibility of the consideration is probable.

Multiple element arrangements involving delivery or provision of multiple products or services are separated into
distinct performance obligations. Total transaction price of the bundled contract is allocated to each performance
obligation based on their relative standalone selling prices or estimated standalone selling prices. Each performance
obligation is recognised as revenue on fulfillment of the obligation to the customer.

Revenue from hospital operations of the Group, consisting of medical fees, hospital room sales, and medicine sales, are
recognised as revenue when services have been rendered or medicine delivered.

Revenue from sale of goods are recognised when control of the products has transferred which is when the products
are shipped to the specific location.

Revenue from services of the Group is recognised based on the lastest estimate of the total value of the contract
and actual completion rate determined by reference to the physical state of progress of the works.

Revenue of subsidiary from development of hospital operation software. For fixed-price contracts, revenue is recognised
based on the actual service provided to the end of the reporting period as a proportion of the total services to be provided,
because the customer receives and uses the benefits. This is determined based on the actual labour hours spent
relative to the total expected labour hours.

Some contracts include multiple deliverables, such as the sale of hardware and related installation services. However,
the installation is simple, does not include an integration service and could be performed by another party. It is therefore
accounted for as a separate performance obligation.

Where the contracts include multiple performance obligations, the transaction price will be allocated to each performance
obligation based on their relative stand-alone selling prices. Where these are not directly observable, they are estimated
based on expected cost plus margin. If contracts include the installation of hardware, revenue for the hardware is
recognised at a point in time when the hardware is delivered, the legal title has passed and the customer has accepted
the hardware.

Estimates of revenues, costs or extent of progress toward completion are revised if circumstances change. Any
resulting increases or decreases in estimated revenues or costs are reflected in profit or loss in the period in which
the circumstances that give rise to the revision become known by management.

Revenue of subsidiary from sales of condominium units are recognised upon the control of the title ships to buyer.
Installment under the contract is shown as deposits and advance received from customers.

Other revenues are recognised on the following bases:

e Consultation and management income is recognised on an accrual basis in accordance with the substance of the
relevant agreement.

e Dividend income is recognised when the Group’s right to receive dividend is established.

¢ Interest income is recognised on a time proportion basis, taking into account of the principal outstanding and the
effective rate over the period to maturity, when it is determined that such income will accrue to the Group.

¢ Rental income is recognised by using straight line method over the contractual period.

e Membership income is recognised on an accrual basis in accordance with the substance of the relevant agreement.

e Other income is recognised when the Group has right to received.

Finance costs

Finance costs comprise interest expense from borrowings from financial institutions, borrowings from related parties,
interest expense from lease liabilities and front-end fee.

Dividend payment

Dividend distributed to the Company’s shareholders is recognised as a liability when interim dividends are approved
by the Board of Directors, and when the annual dividends are approved by the shareholders.
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5.1

5.2

THG

Segment reporting

Consolidated financial statements

Operating segments are reported in a manner consistent with the intemal reporting provided to the chief operating decision-maker.
The chief operating decision-maker, who is responsible for allocating resources and assessing performance of the
operating segments, has been identified as Board of Directors that makes strategic decisions.

The Group’s business operations are in the same geographic area which is in Thailand. These has been presented segment
information by business only.

Financial risk factors
The Group’s activities expose it to a variety of financial risks: liquidity risk, credit risk, foreign exchange risk and interest rate risk.
5.1.1 Liquidity risk

Prudent liquidity risk management implies maintaining sufficient cash and the availability of funding through an
adequate amount of committed credit facilities, and the ability to close out market positions. Due to the dynamic
nature of the underline business, the Group Treasury aims at maintaining flexibility in funding by keeping committed
credit lines available.

5.1.2 Credit risk

Credit risk is the risk that one party will fail to fulfill the obligations specified in the contract and caused the other party
financial damage.

The Group's revenue mainly is medical service. To manage credit risk, the Group has set the threshold level of
reliability of customers. In addition, trade receivables are mostly insurance companies who are stable and
doing business together for a long time. Therefore, the management considered that the credit risk on trade
receivables is low.

5.1.3 Foreign exchange risk

Foreign exchange risk is the risk that the value of a financial instrument will fluctuate due to changes in market
foreign exchange rate.

The Group has exposure to foreign currency exchange fluctuations on import purchasing of goods. The Group has
made forward exchange contracts to hedge the risk of fluctuations in foreign currency exchange rates as appropriate
with situation at the moment.

5.1.4 Interest rate risk
Interest rate risk is the risk that the value of a financial instrument will fluctuate due to changes in market interest rates.

The interest rate risk is the risk that future movements in market interest rates will affect the results of the Group’s
operations and its future cash flow. The Group has no significant interest-bearing assets. Hence, the management
consider that the Group has low interest rate risk. However, the Group has entered into long-term borrowing
agreements with financial institutions bearing floating interest rates. The Group use floating to fixed interest rate
swaps to reduce this risk when necessary. The management believe that effect of interest rate fluctuation on long-term
borrowing agreements with financial institutions will not materially affect the Group. Outstanding balance of significant
financial assets and financial liabilities and their interest rates as at 31 December 2023 and 2022 are disclosed in Note 13.

Accounting for derivative financial instruments and hedging activities

The Group is party to foreign currency forward contracts to protect the Group from movements in exchange rates by
establishing the rate at which a foreign currency asset will be realised or a foreign currency liability settled enters into
foreign currency forward contracts to protect the Group from movements in exchange rates by establishing the rate at
which a foreign currency asset will be realized or a foreign currency liability setteled. Derivatives are initially recognised at
fair value on the date a derivative contract is entered into and are subsequently measured to their fair value at the end of
each reporting period. The changes in fair value is recognised to profit or loss. Any increase or decrease in the amount
required to realise the asset or settle the liability is offset by a corresponding movement in the value of the forward
exchange contract. The gains and losses on the derivative instruments and the underlying financial asset or liability are
therefore offset for financial reporting purposes.
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The table below presents financial assets and liabilities that are measured at fair value, excluding where its value is approximating
the carrying amount.

The different levels have been defined as follows:

e Level 1: The fair of financial instruments is based on the current bid price by reference to security market.

e Level 2: The fair value of financial instruments is determined using significant observable input and, as little as possible,
entity-specific estimates.

e Level 3: The fair value of financial instruments is not based on observable market data

Fair value
Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Note Level Baht Baht Baht Baht
Financial assets measured at fair value 1,17 1 814,577,043 903,821,930 688,441,378 713,242,545
Financial assets measured at fair value 17 3 379,094,029 378,531,529 314,018,263 313,737,013

During the year, there was no transfer between levels of fair value.

The Group discloses fair value of investment properties and long-term loans from financial institutions in Note 21 and 28, respectively.

Estimates, assumptions and judgements are continually evaluated and are based on historical experience and other factors,
including expectations of future events that are believed to be reasonable under the circumstances.

Employee benefit obligations

The present value of employee benefit obligations depends on a number of factors that are determined on an actuarial basis
using a number of assumptions. Any changes in these assumptions will have an impact on the carrying amount of employee
benefit obligations.

The Group determines the appropriate discount rate at the end of each year. This is the interest rate that should be used to
determine the present value of estimated future cash outflows expected to be required to settle the employee benefit obligations.
In determining the appropriate discount rate, the Group considers the market yield of government bonds that are denominated in
the currency in which the benefits will be paid, and that have terms to maturity approximating the terms of the related employee
benefit liability.

Other key assumptions for employee benefit obligations are based in part on current market conditions. Additional information is
disclosed in Note 30.

Expected credit losses

The Group applies the TFRS 9 simplified approach to measure expected credit losses, which uses a lifetime expected loss
allowance for all trade accounts receivable.

To measure the expected credit losses, trade accounts receivable have been grouped based on shared credit risk characteristics
and the day past due. The expected loss rates are based on the payment profiles and the comresponding historial credit losseds
experienced in the past, including factors that may affect the payment of accounts receivable.

Deferred tax

Deferred tax assets come from the estimation of some temporary difference effects which is probable to utilise tax benefit.
Management's estimation comes from an assumption based on an available future income and any factors or extemal exposures
which might affect the projected future performance. The Group also considered the utilisation of the past tax losses and assessed
the estimation on a conservative basis.

TYG
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Allowance for impairment of investment

In determining an allowance for impairment of investment, the managements need to make judgements and estimates
the impairment loss when the indications of impairment arise by considering the estimated future cash flow to be generated.
The management need to judgement define significant assumptions used (Note 18, 19 and 20).

Property, plant and equipment and depreciation

In determining depreciation of plant and equipment, the management is required to make estimates of the useful lives
and salvage values of the plant and equipment and to review estimate useful lives and salvage values when there are
any changes.

In addition, the management is required to review property, plant and equipment for impairment on a periodical basis
and record impairment loss in the period when it is determined that their recoverable amount is lower than the carrying amount.
This requires judgements regarding forecast of future revenue and expenses relating to the assets subject to the review.

Goodwill and intangible assets

The initial recognition and measurement of goodwill and intangible assets, and subsequent impairment testing, require management
to make estimates of cash flows to be generated by the asset or the cash generating units and to choose a suitable discount
rate in order to calculate the present value of those cash flows.

Provisions

The Group has liabilities that may arise from being sued for damages. The management uses judgment to assess the
outcome of the case in which the Group has been charged. If the management considers that there may be damage occurred, the
Group recorded a provision for losses that might arise in such circumstances. If management determines and believes
that the group will not be damaged, the Group does not record contingent liabilities as at the end of the accounting period.

The Group’s objectives when managing capital are to safeguard the Group’s ability to continue as a going concern in
order to provide returns for shareholders and benefits for other stakeholders and to maintain an optimal capital structure to
reduce the cost of capital.

In order to maintain or adjust the capital structure, the Group may adjust the amount of dividends paid to shareholders,
return capital to shareholders, and issue new shares or sell assets to reduce debt.

THG

Thonburi Healthcare Group

196



"aWIPBA0 pasiubooal ale anusAal s Auedwo) sy} ‘SiusWwae)s [eloueul ajeledss 104

68700565 L1 606'LGGEY86  (/8L°1zzyie)  (0€9'094ZEL) - 5 1105062 169'1287C 1G8'9ZCV9L  9ST'899°'/6€  9LZ'Gey'T8G  6/9%660°LEL  92L'GZ0TBE0L  €56'Ch'TZ8'8
86Y'CL8ZI8'0L  99Z'8V6'/ES6  (S82'809%02)  (L9¥'S9ZVel) - - 11708062 169'1Z8'7C 18L%SY L€ 117'188'08 91Z'Ger'Z8S  6.9'660EL  €0606v2/E0L  986°017'618%8
166'€69'92L £79°609'G0E (z05°€19'6) (€91'568°2) - o - . 0/97LL'92L  6€8'98L0LE - . €28'7€5'6 196'11L°T
TLL'SES9L9'L 958'9€126€
(€15 v0r'ySe)  (209°GLL°001)

8€Y'008'7C 69Y'22€08

195'€91'9ZL 65LvBL'EEL
(eL5'9v8'v0E)  (€L8'ALV'6YY)
(¥69'890'62) (51'508'6)
(oze'sp) €95'26}
(15e'050'02L'L)  (182°1€8°01L8'L)

LSY'S6E Yy €08'9ZL'eVL

191°16G°G8Y'E  ClOBLE YOV (LS0219G9)  (ZLE2819) - 5 1€€720L°04 12171000} 102°€2L'2€C 06675029 9€9'G85°2L 66988178 050T6LGECE €816V 0LET
(912°515'892)  (¢68'€029) 6LLIVEY 2 - - - - (S667298'222)  (¥L0'GYOE9) - - - -
(zog'eee'ors)  (669'088'092) 20L'v29'8) €01'818'2Y - - (ovi'eveyl)  (0es'ozevl)  (v8SceL'sy)  (c19182'Gel)  (vBL's€L'e6y)  (296'8Er'SHO)  (980'408'6) (€69'269'21)
(e6v'085'9L2)  (8EL'2LY OVL) Y08'7Zr'T 055'6/6'L - - - - (L20'811'212)  (0v9'98L'9PL) - - (0zz'£88'9) (8¥0°'192'2)
(L11'98Y'220°L)  (89G'SLS'VLY'9)  GvO'SSL'EZL  8L'L09'8L - - - - - - (982'10L'9)  (LL02LH'Y) (0s€zvs'62's)  (620°G0LL6Y'9)
78¥'88L°EYY L02'22°004 - = - S - S z8y'88L'evy  L0Z'YL2'00L - S - S
126'596°009 GOE'988' V6L (LoL'ovL've)  (€69'866°L) - S 114050'62 169'128'72 661122'9e 8€6'986'G8 680'220'6YS  G8Y'869°06L  €06'EI8YL ¥86'LLE'L2
1€5'8EL'Y8T S16'€22'902 (205°€19'6) (€91'568'2) - o - o 9LZLITY8Z  LLLLOV'LLE - o €28'7€56 196'11LL°T
€VS'€L9'0LZ'0L  Zev'/oL'TrL'e  (18SL9v'08L)  (v/2'992°0S) - S - S - = 121'86E'EE ¥61'L07 000'2.9'/GE'0L  Z00'EE0'T6L'S
2202 €202 2202 €202 2202 €202 2202 €202 2202 €202 2202 €202 2202 €202

ejol uoneuiwi3 juawdojanap Apadoid aiemyjos uonesado [ejidsoy Japinoad juswabeuew [ejidsoH suojjesado |ejidsoHy
JO sajes pue L |aAaq | ujesH
(3yeq) zzoz pue £z0z Jaquiadaq Lg papua sieak ayj 1o} woduj 3AI d 10 ay3 jo ped urepad

ENTITEING)
awi urjuied e 3y

:uonubodas snuaAal Jo Bulwi]
Jeak ayy Joy Jyoud JoN

XB) 9Woou|
saJnuaA julof -
S8jeloosse -
ul Juawisaaul woly (ssoj) Jyoud jo sreys
S}S00 9oUBUl
sasuadxa JaYyi0
o)e. abueyoxe uo (sso|) uieb joN
sasuadxa aAneJsiuiwpe pue Buljes
awooul JBYyI0
: sasuadxa pue senuaaal pajeso|jeun

awooul Juswbag

PIOS N WNIUILIOPUOD O }S00
S82IAJ9S JaYJ0 JO 1SOD

plos spoob jo 1s0)

suoljesado [eydsoy Jo 3s0D

}IUN WINIUILOPUOD JO S9|ES WOJ} SNUBASY
S9OIAIDS JOUJO WOJ) DNUBASY

spoob Jo jes Woly anuanay

suonjesado [e)dsoy wolj anusnsy

12202 PUB €202 Joquiada( L& papua sieah ayy Joj dnois) ay) Jo sjuswaless [eloueuly pajepljosuod auy} jo Jed ulepsd e s| mojeg ‘Juaswdojansp Auadoud (g) pue
alemyos uoijesado [eydsoy jo sajes pue juawdojaasp () Jepinoid uopnjos aseoyyeay (g) Juswabeuew |eydsoy (g) suonesado |epdsoy (1) : sjuswbas ajdiouud aAly aAjoAul suonelado ssauisng s,dnoio ayl

€202 loquiasaq LE papua Jeak oy} 104

sjuawajejs |eioueul ajeisedag pue pPajepijosuos ayj} 0} SAJoN
pajyiwi] Auedwo? 21jqnd dnous) aiesyjjesy Lnquoy |

o
o
2
@
[}
2
w
[&]
f=
©
o
=
2
=
(=]
=




198

‘uonouny pasiienuad ayy Aq pebeuew ale sBuimoliod Jey) 0} anp ‘saiijigel| pajeoojieun aie sbuimo.iog s,dnois ayl

¥69'850'868'CL  L6L'L0V'€LLTL  969'LZE'6L See'ors ¥8€'59v'8T £Y9'vET' VT 112'68L°189'C €10'956'62L'C 660°LLE'SLL 202'205°1S2 ¥ey'LLL'659'Y £v.'622'SY8'Y Iqel] [ejoL

088'/vv'eee’'s  098'8E6'L.L8'E - E - S - E - E - B say|igel| pajesojjeun
00¥'250'845'8 L¥6'89Y'106'8 969'/2€'6) SEE'IVS ¥8€'59v'8C £Y9'VET v 112'682°189' €10'956'62L'C 660'LLE'SLL 202'205°152 ¥Zy'L1L'659'Y £v.'622'SY8'y saniiqel| Juswbes

669'Cv0°'2G0'Gc  8GL'LEI'6YS'EC  €vZ'LS8'VZLL  69¥'hY6'2S9’L L¥5'107'82 6€8'G8Y'62 9lz'e02'196'e  Z1.'92Z'608'E  LSL'6LE'ELY 0v1'965°0€9 €/0'2£0'000'8)  912'S28'00€"LL sjesse [ejo
69Y'621'626 288285921 - - - - - = - e - = sjesse psjeoo|jeun
250°2LL'82L')L 160'292'€06'L - - - - - - - - 250°21LL'82L'L 160'292'€06'L poyiew Aynba je sjuswsanu|
8/1'961'66€'2C GZ8'9L8'6LS'LT  €vZ'/S8'VZLL  69¥'hY6'2S9’L L¥S'107'82 6€8'G8Y'62 9lz'e0z'L96'e  Z1.'92Z'608'E  LSL'6LE'ELY 0v1'965°0€9 120'SSE'LL2'9L  S99'€9G'L6E'GL sjosse juswibes
2202 €202 (4414 €202 220z €20C (44114 €20T (4414 €202 2202 €20z

(payeysay) (pajessoy)

|elol juawdojanap Apadoid aiemyos uoijesado [eydsoy Japinoad juswabeuew |eydsoHq suonesado |eydsoH
30 so|es pue Juawdojanag uonn|os aJesyjesH
(3yeq) zzoz pue £20z a L€ Je se uoy! 1oueul Jo ] 2y Jo ped ulepad

€202 Jaquiadaq L§ papua Jeak ayj 104
sjuawaje)g |eloueul ajesedag pue pajepijosuo) ayj o} SajoN
pajwi Auedwo) 21jqng dnous) aiesyjjesH nquoy |

a
5]
S

O]
@D
=
©
o

=

©

@

=

2
c
o
i=

T




Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Cash on hand 12,280,505 7,375,857 7,164,239 4,517,999
Cheque on hand 109,752,433 52,725,436 1,257,907 218,346
Cash at banks - savings accounts 528,285,094  1,933,230,061 362,922,251 1,600,160,961
- current accounts 286,042,469 588,348,089 271,730,797 531,614,969
- 3-month fixed deposit 3,406,506 4,292,058 2,685,572 2,670,988

939,767,007  2,585,971,501 645,760,766  2,139,183,263

As at 31 December 2023 and 2022, cash at banks carry interest at the rates as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
% per annum % per annum % per annum % per annum
Cash at banks - savings accounts 0.15 to 0.60 0.05 to 0.50 0.15 to 0.60 0.05t00.35
- 3-month fixed deposit 0.8510 1.00 0.35t0 0.45 1.00 0.35

Financial assets measured at fair value of the Group represent the short-term investments in debt and equity securities
issued by financial institutions.

The movements of financial assets measured at fair for the year ended 31 December 2023 are as follows:

Consolidated Separate
financial statements financial statements
Financial assets Financial assets
Financial assets measured at Financial assets measured at
measured at fair value measured at fair value
fair value through other fair value through other
through profit comprehensive through  comprehensive
or loss income profit or loss income
Baht Baht Baht Baht
Cost as at 1 January 2023 204,251,916 6,408,671 14,194,831 6,408,671
Add Additions during the year 139,000,000 - - -
Less Disposals during the year (205,144,153) - - -
Cost as at 31 December 2023 138,107,763 6,408,671 14,194,831 6,408,671
Unrealised gain (loss) on measurement
at fair value 3,573,200 (1,438,071) 1,350,467 (1,438,071)
Book value as at 31 December 2023 141,680,963 4,970,600 15,545,298 4,970,600

Thonburi Healthcare Group




Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

The movements of financial assets measured at fair for the year ended 31 December 2022 are as follows:

Consolidated Separate
financial statements financial statements
Financial assets Financial assets
Financial assets measured at  Financial assets measured at
measured at fair value measured at fair value
fair value through other fair value through other
through profit comprehensive through  comprehensive
or loss income profit or loss income
Baht Baht Baht Baht
Cost as at 1 January 2022 47,313,533 6,248,671 14,194,831 6,248,671
Add Additions from acquisition
of a subsidiary 79,938,383 - - -
Add Additions during the year 77,000,000 160,000 - 160,000
Less Disposals during the year - - - -
Cost as at 31 December 2022 204,251,916 6,408,671 14,194,831 6,408,671
Unrealised gain (loss) on measurement
at fair value 1,601,884 (854,821) 1,146,229 (854,821)
Unrealised gain on measurement
at fair value - additions from
acquisition of a subsidiary 66,645 - - -
Book value as at 31 December 2022 205,920,445 5,553,850 15,341,060 5,553,850

For the year ended 31 December 2023, the Group and the Company recognised gain on measured fair value of financial assets
through profit or loss in the consolidated and separate financial statement of Baht 1,904,671 and Baht 204,238, respectively (2022 :
the Group and the Company recognised gain through profit or loss in the consolidated and separate financial statement of Baht 423,849
and Baht 53,131, respectively) (Note 35).

For the year ended 31 December 2023, the Group and the Company recognised loss on measured fair value of financial assets
through other comprehensive income in the consolidated and separate financial statement of Baht 583,250 (2022 : the Group and
the Company recognised gain through other comprehensive income in the consolidated and separate financial statement of Baht 213,750).

For the year ended 31 December 2023, the Group recognised gain on disposal of financial assets amounting to Baht 1,234,497
(For the year ended 31 December 2022 : Nil) (Note 35).

During the year 2023, the Group and the Company received dividend income from investments in equity securities amounting to
Baht 130,350 (2022 : Baht 112,725) (Note 35).

The fair values are based on security market using the rate at the end of accounting period. The fair values are within level 1
of the fair value hierarchy.

TG
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Consolidated
financial statements

Separate
financial statements

(Restated)
2023 2022 2023 2022
Note Baht Baht Baht Baht
Trade accounts receivable
- other companies (net) 1,753,898,363  2,129,404,098 383,728,197 434,051,810
- related companies 41 a) 8,337,709 6,012,248 85,208,853 81,291,651
1,762,236,072  2,135,416,346 468,937,050 515,343,461
Other accounts receivable
- other companies (net) 13,864,744 23,152,280 5,616,845 5,236,040
- related companies 41 a) 8,585,761 1,001,745 34,331,156 25,293,043
22,450,505 24,154,025 39,948,001 30,529,083
Fixed assets receivable
- related companies 41 a) - - 2,167,034 -
Interests receivable
- other companies 19,230 11,421,436 5,973 1,562
- related companies 41 a) 1,031,027 521,314 323,392,136 204,456,607
1,050,257 11,942,750 323,398,109 204,458,169
Dividend receivable
- related company 41 a) 990,880 - 990,880 -
Advance payment for goods 16,174,410 1,472,864 2,919,045 1,434,285
Advance payments
- other companies/individual 7,569,854 4,610,471 1,761,580 1,340,348
- a related company 41 a) - - 1,141,079 -
Prepaid expenses
- other companies (net) 43,213,996 32,961,591 9,904,722 8,383,724
- related company 41 a) 1,609,884 - 1,615 1,615
1,855,295,858 2,210,558,047 851,169,115 761,490,685

TG
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Outstanding balance of trade accounts receivable classified by aging are as follows:

Consolidated Separate
financial statements financial statements
(Restated)
2023 2022 2023 2022
Baht Baht Baht Baht
Trade accounts receivable - other companies (net)
Not yet due 409,517,490 318,450,791 174,758,565 123,364,176
Overdue
1-90 days 265,779,762 172,248,257 38,390,624 55,962,049
91 - 180 days 138,378,313 293,238,884 8,014,339 35,855,258
181 - 365 days 65,416,404 705,652,570 16,872,957 25,281,026
Over 365 days 610,983,507 335,133,185 161,759,879 197,930,995
1,490,075,476 1,824,723,687 399,796,364 438,393,504
Less Allowance for expected credit loss (96,866,303)  (84,598,835) (81,852,555) (72,271,042)
1,393,209,173  1,740,124,852 317,943,809 366,122,462
Unbilled trade accounts receivable 360,709,645 395,641,645 65,784,388 67,929,348
Less Allowance for expected credit loss (20,455) (6,362,399) - -

360,689,190 389,279,246 65,784,388 67,929,348
Trade accounts receivable - other companies (net) 1,753,898,363 2,129,404,098 383,728,197 434,051,810

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Trade account receivable - related companies
Not yet due 607,337 211,716 11,180,869 16,953,862
Overdue
1-90 days 2,052,286 104,326 9,513,115 9,706,652
91 - 180 days - - 8,910,118 8,474,752
181 - 365 days 26,740 - 19,104,338 15,074,635
Over 365 days 5,515,965 5,560,825 35,228,980 29,810,317
8,202,328 5,876,867 83,937,420 80,020,218
Unbilled trade accounts receivable 135,381 135,381 1,271,433 1,271,433
Less Allowance for expected credit loss - - - -
135,381 135,381 1,271,433 1,271,433
Trade account receivable - related companies 8,337,709 6,012,248 85,208,853 81,291,651

Due to the nature of trade accounts receivable are current assets, their carrying amount is considered to be the same
as their fair value.

TG
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Thonburi Healthcare Group Public Company Limited

Notes to the Consolidated and Separate Financial Statements

For the year ended 31 December 2023

Allowance for expected credit loss for trade accounts receivable - other companies as at 31 December 2023 and 2022

are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Gross carrying amount - trade receivables
Not yet due (2,438) (31,568) - (31,568)
Overdue
1-90 days (1,542,535) (1,269,574) (1,514,144) (846,245)
91 - 180 days (1,339,313) (835,882) (538,325) (459,048)
181 - 365 days (7,946,640) (4,980,708) (4,846,686) (2,582,354)
Over 365 days (86,035,377) (77,481,103) (74,953,400) (68,351,827)
Unbilled trade accounts receivable (20,455) (6,362,399) - -
Allowance for expected credit loss (96,886,758) (90,961,234) (81,852,555) (72,271,042)

The movements of the allowance for expected credit loss for trade accounts receivable - other companies for the years ended

31 December 2023 and 2022 comprise the following:

Allowance at the beginning of the year

Add Addition during the year

Add Addition from acquisition of a subsidiary
Less Written off during the year

Less Reversal during the year - repayments

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
(90,961,234) (100,797,055) (72,271,042) (69,644,401)

(37,114,453)  (18,856,484)

- (3,784,019)
2,544,318 -

28,644,611 32,476,324

(18,617,282)  (14,164,690)

9,035,769 11,538,049

Allowance at the end of the year

(96,886,758)  (90,961,234)

(81,852,555)  (72,271,042)

During the year ended 31 December 2023 and 2022, the Group and the Company have written off bad debt of Baht 2,544,318.
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements

For the year ended 31 December 2023

Medicines and medical supplies
Medical equipment

Supplies

Condominium unit for sale

Less Allowance for obsolete inventories
- medicines and medical supplies

- medical equipment
- supplies

Goods in transit - medical equipment

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
288,442,038 277,261,155 201,987,606 191,337,786
91,893,325 96,819,456 - -
14,699,497 14,746,231 6,317,998 7,117,604

735,379,646 790,112,334

(81,943,545)  (79,074,753)
(21,483,048)  (22,533,547)

(75,560,059)  (75,560,059)

(54,527) (54,527)

(54,527) (54,527)
825 6,773,790 - -
1,026,934,211  1,084,050,139 132,691,018 122,840,804

¢ Allowance for obsolete inventories-medicine and medical supplies and supplies are recognised as cost of hospital

operations in profit or loss.

e Allowance for obsolete inventories-medical equipment are recognised as cost of goods sold in profit or loss.

Cost of developing holistic care project as at 31 December 2023 and 2022 comprise the following:

Land under development

Cash at banks - savings account

- 3-month fixed deposit
- 12-month fixed deposit

Cash at banks - savings account

- 3-month fixed deposit
- 12-month fixed deposit

Consolidated
financial statements

2023 2022

Baht Baht

840,389,408 840,389,408

Consolidated Separate
financial statements financial statements

2023 2022 2023 2022

Baht Baht Baht Baht
8,100,000 8,250,000 - -
1,980,000 1,980,000 - -
5,518,811 5,363,700 - -
15,598,811 15,593,700 - -

Interest rate (% per annum)

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
0.25 to 0.60 0.25t0 0.38 - -
0.95to0 1.00 0.40 to 0.45 - -
0.60 to 1.23 0.15t00.73 - -

As at 31 December 2023 and 2022, restricted deposits at financial institutions of the Group are deposits of the subsidiaries in Baht
currency. The Group pledged these deposits as collateral against bank overdrafts, borrowings from financial institutions and bank guarantees

(Note 26, 28 and 44).
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Financial assets measured at fair of the Group - non-current represent the investments in equity securities which have

the movements for the year ended 31 December 2023 as follows:

Cost as at 1 January 2023

Addition during the year

Less Disposal during the year

Unrealised gain on measurement at fair value

Book value as at 31 December 2023

Consolidated
financial
statements

Separate
financial
statements

Financial assets
measured at fair

through other
comprehensive

Financial assets
measured at fair

through other
comprehensive

income income

Baht Baht
923,634,965 858,840,449
10,085,477 9,804,227
(1,484,758) (1,484,758)
114,783,825 114,783,825
1,047,019,509 981,943,743

Financial assets measured at fair of the Group - non-current represent the investments in equity securities which have

the movements for the year ended 31 December 2022 as follows:

Cost as at 1 January 2022

Additions during the year

Additions from acquisition of a subsidiary

Reclassification from investment in a subsidiary (Note 19)

Remeasurement of fair value of investment before reclassification to
investments in associates (Note 18)

Less reclassification to investments in associates (Note 18)

Unrealised gain on measurement at fair value

Book value as at 31 December 2022

Consolidated
financial
statements

Separate
financial
statements

Financial assets
measured at fair

through other
comprehensive

Financial assets
measured at fair

through other
comprehensive

income income
Baht Baht
918,134,963 863,987,794
18,018,006 18,018,006
16,500,000 -
14,000,000 14,000,000
83,233,012 89,085,665
(126,251,016) (126,251,016)
147,244,199 147,244,199

1,070,879,164

1,006,084,648

For the year ended 31 December 2023, the Group and the Company recognised gain on measured the fair value of financial assets
through other comprehensive income in the consolidated and separate financial statement of Baht 32,460,374 (2022 : recognised
gain of Baht 41,248,313 and Baht 47,100,966, respectively).

For the year ended 31 December 2023, the Group and the Company have recognised gain on disposals of long-term investments
in equity securities amounting to Baht 569,533. (2022 : the Group and the Company did not dispose any long-term investments
in equity securities).

For the year ended 31 December 2023, the Group and the Company received dividend income from long-term investments in equity
securities amounting to Baht 48,190,273 and Baht 46,690,273, respectively (2022 : Baht 85,388,321 and Baht 77,888,321, respectively)
(Note 35).

The Group and the Company measure the fair value of investment in marketable equity securities based on the last bid price reference
from the securities market. This fair value is within the level 1 of the fair value hierarchy. For investment in non-marketable
equity securities, the Group and the Company measure the fair value by using significant observable input and entity-specific
estimates. This fair value is within the level 2 of the fair value hierarchy.
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

b) The movements in book value of investments in associates (net) for the years ended 31 December 2023 and 2022
comprise the following:

Consolidated Separate
financial statements financial statements
Equity method Cost method
2023 2022 2023 2022
Baht Baht Baht Baht

Beginning book value of the year (net) 945,505,025 708,932,919 624,010,868 484,285,104

Additions during the year - 300,000 300,000
Transfer from financial assets

measured at fair value through other

comprehensive income (Note17) - 126,251,016 - 126,251,016
Gain on reclassification of investment - 13,174,748 - 13,174,748
Share of profit during the year (net) 133,194,759 126,163,561 - -
Dividend income during the year (38,997,157) (29,317,219) - -
Ending book value of the year (net) 1,039,702,627 945,505,025 624,010,868 624,010,868

c) Reclassification of financial assets measured at fair value through other comprehensive income to investments in associates

At the Executive Committee’s Meeting of the Company No. 3/2022 on 3 May 2022, it was resolved to approve the
Company's additional investment in the ordinary shares of Phatara Hospital Co., Ltd. amounting to Baht 18.02 million
(720,000 ordinary shares at the price of Baht 25.00 per share), resulting that the Company's shareholding interest
increased from 16.67% to 21.47% which made the Company has significant influence on operations. Therefore, the investment
in such company is reclassified from financial assets measured at fair value through other comprehensive income to investments
in associates.

At the date of reclassification, the Group and the Company recognised gain on measurement of fair value of financial
assets through other comprehensive income in the consolidated and separate financial information amounting to Baht 83,233,012
and Baht 89,085,665, respectively. The Group and the Company also recognised gain from reclassification of investment
in profit or loss in the consolidated and separate financial information of Baht 13,174,748.

d) Increase in investments in associates - Thonburi Rangsit Hospital Company Limited

In July 2022, The Company together with other companies and related companies established Thonburi Rangsit
Hospital Company Limited with registered share capital of Baht 1.00 million (10,00 ordinary shares at par value
Baht 100.00 per share). The Company held 30% shareholding interest and paid for shares in November 2022.

Summarised financial information for significant associates

Set out below are the summarised financial information for Ubonrak Co., Ltd. and Sirivej Chanthaburi Public Company Limited
which are accounted for using the equity method.

Sirivej Chanthaburi Public

Ubonrak Co., Ltd. Company Limited

As at 31 December As at 31 December
2023 2022 2023 2022
Million Baht Million Baht Million Baht Million Baht
Current assets 441 358 334 434
Non-current assets 666 654 1,891 1,601
Current liabilities (146) (157) (281) (212)
Non-current liabilities (135) (158) (592) (599)
Net assets 826 697 1,352 1,224
Revenue 1,082 964 1,113 942
Net profit 191 152 163 189

Other comprehensive income - - 3 -
Total comprehensive income 191 152 166 189

The information above reflects the amounts presented in the financial statements of the associates (and not the Group’s
share of those amounts) adjusted for the differences in accounting policies between the Group and the associates for
the years ended 31 December 2023 and 2022.
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Reconciliation of summarised financial information

Reconciliation of the summarised financial information presented to the carrying amount of its interest in associates.

Sirivej Chanthaburi

Ubonrak Co., Ltd. Public Company Limited
Summarised financial information As at 31 December As at 31 December
2023 2022 2023 2022
Million Baht Million Baht Million Baht Million Baht
Net assets as at 1 January 697 596 1,224 1,072
Profit for the year 191 152 163 189
Other comprehensive income - - 3 -
Dividends (62) (51) (37) (37)
Net assets as at 31 December 826 697 1,353 1,224
Interest in associates (%) 34.52 34.52 31.92 31.92
Equity in associates 285 241 432 391
Excess of fair value to cost of investments
prior to the change in shareholding interest (34) (34) - -
Goodwill 180 180 15 15
Net book value 431 387 447 406

Carrying amount of investments in associates
using the equity method (Note 18 a)) 431 387 447 406

Summarised financial information for immaterial associates

The table below is the carrying amount of its interests, in aggregate, all individually immaterial associates that are accounted
for using equity method.

As at 31 December
2023 2022
Million Baht  Million Baht

Aggregate carrying amount of individually immaterial associates

Aggregate amounts of the Group’s share of:

Profit from continuing operations 67 62
Total comprehensive income 67 62

TG
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

TG

Summarised financial statements of subsidiaries with material non-controlling interests

The summarised financial statements for each subsidiary that has non-controlling interests that are material to the Group

as at 31 December 2023 and 2022 are as follows:

Summarised statements of financial position

Current

Assets

Liabilities

Total net current assets (liabilities)
Non-current

Assets

Liabilities

Total net non-current assets (liabilities)

Net assets (liabilities)

Summarised statements of comprehensive income

Revenue

Profit (loss) before income tax

Income tax (expenses)

Post-tax profit (loss) from continuing operations
Other comprehensive income

Total comprehensive income

Proportion of non-controlling interests (%)

Total comprehensive income allocated to non-controlling interests
Change in proportion of non-controlling interests

Dividend paid to non-controlling interests

Cumulative balance of non-controlling interests

Thonburi Healthcare Group

Rajyindee Hospital
Public Company Limited

2023
Thousand Baht

2022
Thousand Baht

319,121 352,178
(119,564) (120,696)
199,557 231,482
734,824 624,673
(86,624) (82,362)
648,200 542,311
847,757 773,793

Rajyindee Hospital
Public Company Limited

2023 2022
Thousand Baht Thousand Baht
912,979 877,104
175,865 180,115
(36,731) (35,840)
139,134 144,275
(672) -
138,462 144,275
42.59 42.59
58,972 62,043
- (3,718)
(27,468) (16,674)
361,064 329,560
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Summarised statements of cash flow

Rajyindee Hospital
Public Company Limited
2023 2023
Thousand Baht Thousand Baht

Cash flow from operating activities

Cash generated from operation 208,502 244,200
Interest received 2,854 2,154
Interest paid (944) (684)
Income tax paid (38,298) (29,764)
Net cash generated from operating activities 172,114 215,906
Net cash used in investing activities (209,519) (120,179)
Net cash used in financing activities (59,340) (45,134)
Net (decrease) increase in cash and cash equivalents (96,745) 50,593
Cash and cash equivalents at the beginning of the year 151,247 100,654
Cash and cash equivalents at the end of the year 54,502 151,247

The information as above is the amount of subsidiaries that included in consolidated financial statements before
elimination.

b) The movements of investments in subsidiaries (net) for the years ended 31 December 2023 and 2022 comprise the following:

Separate
financial statements
Cost method

2023 2022
Baht Baht
Beginning net book value of the year 7,959,435,167 7,434,016,139
Increase in investments in subsidiaries during the year 62,500,000 671,433,501
Disposal of investments in subsidiaries during the year - (61,000,000)
Reclassification to financial assets measured at fair value through other
comprehensive income (Note 17) - (14,000,000)
Loss from impairment of investments - (71,014,473)
Ending net book value of the year 8,021,935,167 7,959,435,167

c) Consolidation preparation

1) Subsidiaries are fully consolidated as from the date of acquisition, (being the date on which the Group obtains control),
and continue to be consolidated until the date when such control ceases.

2) The subsidiaries have the same accounting period end as that of the Company, for which the accounting period
used in consolidation preparation was from 1 January 2023 to 31 December 2023 (2022 : from 1 January 2022 to
31 December 2022).

3) Non-controlling interests represent the portion of net income or loss and net assets of the subsidiaries that are

not held by the Group and are presented separately in the consolidated statement of comprehensive income
and within equity in the consolidated statement of financial position.

Thonburi Healthcare Group




Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

d)

TG

Disposal of investment in a subsidiary - Thonburi Canabiz Public Company Limited
2022

At the Board of Director's Meeting No. 4/2022 of the Company on 8 March 2022, the Board of Directors approved
the disposal of investment in Thonburi Canabiz Public Company Limited by disposing 610,000 ordinary shares
at the price of Baht 100.00 per share (par value at Baht 100.00 each) to a company amounting to Baht 61,000,000.
The Company recognised gain on disposal of investment in the consolidated financial information of Baht 4,683,733.
The Company received the share payment on 29 March 2022. Such disposal resulted in the decrease in the shareholding
interest from 75.00% to 14.00%. As a results, the Company considered to reclassify the remaining book value of investment
amounting to Baht 14,000,000 to financial assets measured at fair value through other comprehensive income.

Baht

Book value of investment at the date of disposal 70,316,267
Non-controlling interest at the date of disposal 23,438,755
93,755,022

Cash proceeds from disposal of investment in a subsidiary 61,000,000
Less Book value of proportion of investment (56,316,267)
Gain from disposal of investment in a subsidiary 4,683,733
Cash proceeds from disposal of investment in a subsidiary 61,000,000
Less Cash in the subsidiary at the date of disposal (42,885,594)
Net cash proceeds from disposal of investment in a subsidiary (presented in statement of cash flow) 18,114,406

Additional investment in subsidiary - Rajyindee Hospital Public Company Limited
2022

At the Board of Directors' Meeting No.5/2022 of the Company on 21 July 2022, the Board of Directors approved
the additional investment in a subsidiary - Rajyindee Hospital Public Company Limited by purchasing 2,148,914
ordinary shares of Rajyindee Hospital Public Company Limited from third parties amounting to Baht 12.90 million.
Such purchase resulted in the increase in the shareholding interest from 56.91% to 57.41%. The Company paid
for all shares on 4 October 2022.

Investment in subsidiary - Trang Medical Trading Co., Ltd. (Note 40)
2022

At the Board of Directors' Meeting No.11/2022 of the Company on 11 November 2022, the Board of Directors approved
the investment in a subsidiary - Trang Medical Trading Co., Ltd. by purchasing 16,170,000 ordinary shares of
Trang Medical Trading Co., Ltd. amounting to Baht 658.53 million. The Company held 55.00% of shareholding interest.
The Company paid for all shares in December 2022.

Capital increase in subsidiary - Thonburi Bamrungmuang Hospital Co., Ltd.
2022

At the Extra Ordinary Shareholders’ Meeting No. 1/2022 of a subsidiary on 23 December 2022, the shareholders
approved the par split from 48,927,068 ordinary shares at par value Baht 25.00 to 244,635,340 ordinary shares at par value
Baht 5.00 and approved the increase in registered share capital from Baht 1,223,176,700 (244,635,340 ordinary shares
at par value Baht 5.00 per share) to Baht 1,473,176,700 (294,635,340 ordinary shares at par value Baht 5.00 per share)
by issuing 50,000,000 ordinary shares at par value Baht 5.00 per share. The subsidiary called for 25% of the 50,000,000
ordinary shares totalling Baht 62.50 million. The subsidiary registered the share capital increase with the Ministry of
Commerce on 29 December 2022, resulting in the paid-up share capital of Baht 1,285,676,700 at 31 December 2022.

At the Board of Directors' Meeting No.13/2022 of the Company on 23 December 2022, the Board of Directors approved

the abstention of share increase in a subsidiary - Thonburi Bamrungmuang Hospital Co., Ltd., resulting in the decrease
in shareholding interest from 99.99% to 95.14%.

Thonburi Healthcare Group
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

h)

Investment in subsidiary - Thung Song 888 Co., Ltd.
2023

At the Board of Directors' Meeting No.2/2023 of a subsidiary - Thanarad Thung Song Co. Ltd. on 17 September 2023,
the Board of Directors of the subsidiary approved to increase its regsitered shares from Baht 1.00 miilllion in Thung Song 888
Co., Ltd. (100,000 ordinary shares, at par value of Baht 10.00) to Baht 10.00 million (1,000,000 ordinary shares, at par value of
Baht 10.00). The newly issued shares were fully paid up during the year.

2022

At the Board of Directors' Meeting No.3/2022 of a subsidiary - Thanarad Thung Song Co. Ltd. on 22 September 2022,
the Board of Directors of the subsidiary approved the establishment of a subsidiary with the objective of production
and sale of electricity to the hospital. The subsidiary registered the establishment of Thung Song 888 Co., Ltd.
in Thailand with the Ministry of Commerce on 12 October 2022 with registered share capital of Baht 1.00 million
(100,000 ordinary shares at par value Baht 10.00 per share). The Company held 99.99% of shareholding interest and
paid for all shares in November 2022.

Establishment a subsidiary - Telehealth Care Co., Ltd.
2023

At the Board of Directors’ Meeting No. 2/2023 on 31 January 2023, the Board of Directors approved the establishment of
a subsidiary (Telehealth Care Co., Ltd.) with the objective of operating health care service and telemedicine. The subsidiary
registered with the Ministry of Commerce in January 2023 with registered share capital of Baht 200.00 million
(20,000,000 ordinary shares at par value Baht 10.00 per share). The Company held 85% of shareholding interest.
The subsidiary called for 25% of the registered ordinary shares and the Company already paid for the shares total of
Baht 42.50 million.

Capital increase in subsidiary - TH Health Co., Ltd.
2023

At the Board of Directors’ Meeting No. 9/2023 on 21 August 2023, the Board of Directors approved an increase in share
capital of a subsidiary (TH Health Co., Ltd.) from Baht 1.00 millions (10,000 ordinary shares at par value of Baht 100.00
per share). to Baht 21.00 million (210,000 ordinary shares at par value of Baht 100.00 per share) by issuing of 200,000
ordinary shares at par value of Baht 100.00 per share. The subsidiary registered an increase in share capital with the
Ministry of Commerce on 18 September 2023 and called for 25% of the 200,000 registered ordinary shares, totaling Baht
5.00 million in August 2023 and called for 75% of the 200,000 registered ordinary shares, totaling Baht 15.00 million
in December 2023, resulting in Baht 21.00 million paid-up share capital as at 31 December 2023.

Capital increase in subsidiary - Thonburi Sermrath Co., Ltd.

2023

At the Board of Directors' meeting no. 10/2023 held on 8 September 2023, the Board of Directors approved an
increase in share capital of a subsidiary - Thonburi Sermrath Co., Ltd. from Baht 100.00 million (10,000,000 ordinary shares,
at par value of Baht 10.00) to Baht 113,300,000 (11,330,000 ordinary shares, at par value of Baht 10.00) by issued new
shares of 1,330,000 shares with a par value of Baht 10.00. The subsidiary received a fully paid up and registered an
increase in share capital with the Ministry of Commerce on 12 October 2023.

From the same 8 September meeting, the Board of Directors resolved to relinquish its right to increase Thonburi
Sermrath Co. Ltd.’s capital. This relinquishment resulted in a reduction of the ownership proportion from 99.98% to 88.24%.

Consideration of allowance for impairment of investments
As at 31 December 2023 and 2022, the Group’s management has reviewed allowance for impairment of investments

in subsidiaries by considering the previous loss from operation, future expected estimated loss and other factors and
considered to set the allowance for impairment in amounting to Baht 947.38 million (2022 : Bath 947.38 million).
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

b) The movements of investments in joint ventures (net) for the years ended 31 December 2023 and 2022 comprise the following :
Consolidated Separate
financial statements financial statements
Equity method Cost method
2023 2022 2023 2022
Baht Baht Baht Baht
Beginning net book value of the year 783,212,024 740,999,153 898,012,168 898,012,168
Share of profit during the year 80,327,469 24,800,438 - -
Share of other comprehensive income
accounted for using the equity method 19,931 17,412,433 - -
Ending net book value of the year 863,559,424 783,212,024 898,012,168 898,012,168
c) Investment in Republic of the Union of Myanmar

The Company had contract with GA Mone Pwint Co., Ltd., Ar Yu Ananta Medical Services Co., Ltd., and WJ International
Hospital Management Co., Ltd to set up a “Joint Venture” in the name of “Ar Yu Interational Health Care Company Limited"
which registered in Republic of the Union of Myanmar (Joint Venture) which had an objective to provide hospital operations
in Republic of the Union of Myanmar.

The joint venture has been registered on 4 April 2017 with registered share capital amounting to US Dollar 100.00 million
(10,000,000 ordinary shares at par value US Dollar 10.00 per share).

As at 31 December 2023 and 2022, the Company paid share payment in joint venture totalling US Dollar 28 million
(equivalent to Baht 898.01 million) with the shareholding interest at 40%.

Summarised financial information for joint ventures which is accounted for using the equity method.

Ar Yu International Health Care
Company Limited
As at 31 December

2023 2022

Million Baht Million Baht

Current assets 211 92
Non-current assets 1,817 1,857
Current liabilities (119) (243)
Non-current liabilities (402) (380)
Net assets 1,507 1,326
Revenue 1,004 923
Net gain 201 62
Other comprehensive income - 44
Total comprehensive income 201 106

The information above reflects the amounts presented in the financial statements of the joint venture (and not the Group’s
share of those amounts) adjusted for the differences in accounting policies between the Group and the joint ventures for the
years ended 31 December 2023 and 2022.
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Reconciliation of summarised financial information
Reconciliation of the summarised information presented to the carrying amount of its interest in joint venture.

Summarised financial information

Ar Yu International Health Care
Company Limited

2023 2022
Million Baht Million Baht
Net asset as at 1 January (293) (399)
Net gain during the year 201 62
Other comprehensive income during the year - 44
Net asset as at 31 December (92) (293)
Interest in joint venture (%) 40.00 40.00
Equity in joint venture (37) (118)
Investment as at 1 January 898 898
Deficit of fair value to cost of investment
prior to the change in shareholding interest 3 3
Net book value as at 31 December 864 783

Consolidated financial statements

Land Buildings Total
Baht Baht Baht
As at 1 January 2022
Cost 1,883,031,105 3,117,225 1,886,148,330
Less Accumulated depreciation - (1,651,204) (1,651,204)
Less Accumulated impairment - - -
Net book value 1,883,031,105 1,466,021  1,884,497,126
For the year ended 31 December 2022
Opening net book value 1,883,031,105 1,466,021 1,884,497,126
Disposal - cost (144,003,465) - (144,003,465)
Depreciation charge - (155,808) (155,808)
Allowance for impairment (16,997,580) - (16,997,580)
Closing net book value 1,722,030,060 1,310,213 1,723,340,273
As at 31 December 2022
Cost 1,739,027,640 3,117,225 1,742,144,865
Less Accumulated depreciation - (1,807,012) (1,807,012)
Less Accumulated impairment (16,997,580) - (16,997,580)
Net book value 1,722,030,060 1,310,213  1,723,340,273
For the year ended 31 December 2023
Opening net book value 1,722,030,060 1,310,213 1,723,340,273
Addition 187,500 - 187,500
Disposal - cost (74,307,441) - (74,307,441)
Depreciation charge - (155,808) (155,808)
Closing net book value 1,647,910,119 1,154,405 1,649,064,524
As at 31 December 2023
Cost 1,664,907,699 3,117,225 1,668,024,924
Less Accumulated depreciation

- (1,962,820) (1,962,820)
Less Accumulated impairment (16,997,580) -

(16,997,580)
Net book value 1,647,910,119 1,154,405 1,649,064,524

BIG
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

As at 31 December 2023 and 2022, the Group’s management reviewed the allowance for impairment of investment properties
of subsidiaries and found no indicators of impairment.

As at 31 December 2023 and 2022, fair values of the investment properties under land and buildings category of the Group
were assessed by independent professionally qualified valuer, who has experience in the location and type of investment
properties assessed. The assessment was performed using market approach for land and buildings. The fair values are within
level 3 of the fair value hierarchy and the Group does not change the valuation techniques during the year.

As at 31 December 2023, fair values of investment properties under land and buildings (not included the land which in
the lawsuit as mentioned in Note 46) category assessed in the consolidated financial statements are Baht 2,882.13 million
(2022 : Baht 2,924.36 million).

As at 31 December 2023 and 2022, the Group has investment properties - land which have book value (net) in amounting to
Baht 16.99 million in the lawsuit as mentioned in Note 46.

As at 31 December 2023 and 2022, the Company has no investment property.

Amounts recognised in profit or loss that are related to investment properties (net) for the years ended 31 December 2023 and 2022
are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Revenue
Rental income 36,000 483,241 - -
Service income - - - -
36,000 483,241 - -

Expenses
Direct operating expenses arising from
investment properties that
generated rental income and
service income for the year 77,808 77,808 - -
Direct operating expenses arising from
investment properties that did not
generate rental income and
service income for the year - - - -

77,808 77,808 - -

Thonburi Healthcare Group
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Unutilised land in operation is land with defined purpose for hospital operation expansion. Therefore, it is not classified as investment
properties and presented in property, plant and equipment in both consolidated and separate financial statements.

Borrowing costs of the Group for the year ended 31 December 2023 of Baht 8.65 million arising from financing entered into
for the construction of buildings and building improvements (2022 : Baht 4.52 million arising from financing entered into for
the construction of land improvements, buildings, building improvements, utility system, and tools and equipment) were capitalised
during the year and are included in additions. The Group used a capitalisation rate of 2.49% (2022 : 1.83% - 2.66%) to represent the
actual borrowing cost of the loan used to finance the project.

A subsidiary has purchased medical tools and equipment by entering into an installment agreement with third parties.
The repayment schedule is in accordance with the repayment schedule specified in the contract and the interest rates
are charged as agreed. As at 31 December 2023 and 31 December 2022, the outstanding liabilities are as follows:

Consolidated
financial information

Unaudited Audited

31 December 31 December

2023 2022

Baht Baht

Beginning balance of the year 96,095,475 96,960,680
Additions from acquisition of subsidiaries - 12,350,000
Additions during the year 30,574,146 37,525,914
Repayments during the year (51,649,549) (50,741,119)
Ending balance of the period/year 75,020,072 96,095,475
Less Current portion (41,948,283) (48,873,913)
33,071,789 47,221,562

As at 31 December 2023, two subsidiaries (2022 : a subsidiary) has credit facilities with domestic financial institutions amounting to
Baht 813.30 million. (2022 : Baht 402.80 million). Such credit facilitates are secured by the mortgage of some land and buildings
of such subsidiaries.

As at 31 December 2023, land and buildings with cost amounting to Baht 1,012.15 million (2022 : Baht 403.42 million) have been
pledged with the financial institutions as collateral against bank overdrafts, borrowings from financial institutions and bank guarantees
(Note 26, 28 and 43).

As at 31 December 2023, a subsidiary has disposed assets held for sale, which has not book value amounting to Baht 13.38 million.

Thonburi Healthcare Group
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements

For the year ended 31 December 2023

As at 1 January 2022

Cost

Less Accumulated amortisation
Less Accumulated impairment

Net book value

For the year ended 31 December 2022 (Restated)
Opening net book value
Additions from acquisition of subsidiaries
Additions
Transfer in (out)
Transfer from advance payment for fixed assets
Write-off

- Cost

- Accumulated depreciation
Amortisation charge
Allowance for impairment

Closing net book value

As at 31 December 2022 (Restated)
Cost

Less Accumulated amortisation
Less Accumulated impairment

Net book value

For the year ended 31 December 2023
Opening net book value
Additions
Transfer in (out)
Transfer from advance payment for fixed assets
Transfer from right-of-use assets (Note 23)
- Cost
- Accumulated depreciation
Disposals
- Cost
- Accumulated depreciation
Write-off
- Cost
- Accumulated depreciation
Amortisation charge

Closing net book value

As at 31 December 2023

Cost

Less Accumulated amortisation
Less Accumulated impairment

Net book value

THG

Thonburi Healthcare Group

Consolidated financial statements

Software
under Customer
Software installation relationships Total
Baht Baht Baht Baht
385,729,046 8,466,190 - 394,195,236
(150,462,431) - - (150,462,431)
(18,186) - - (18,186)
235,248,429 8,466,190 - 243,714,619
235,248,429 8,466,190 - 243,714,619
9,065,076 - 61,425,417 70,490,493
6,354,685 29,092,393 - 35,447,078
7,472,204 (7,472,204) - -
37,450 - - 37,450
(2,129,291) - - (2,129,291)
1,974,532 - - 1,974,532
(51,381,525) - (714,238) (52,095,763)
18,153 - - 18,153
206,659,713 30,086,379 60,711,179 297,457,271
427,431,508 30,086,379 61,425,417 518,943,304
(220,771,762) - (714,238) (221,486,000)
(33) - - (33)
206,659,713 30,086,379 60,711,179 297,457,271
206,659,713 30,086,379 60,711,179 297,457,271
26,878,066 92,182,770 - 119,060,836
46,457,718 (46,457,718) - -

18,527 - - 18,527
669,062 - - 669,062
(240,679) - - (240,679)
(15,301) - - (15,301)
12,065 - - 12,065
(3,833,623) (1,629,400) - (5,463,023)
3,821,373 - - 3,821,373
(58,169,196) (17,205) (3,674,349) (61,860,750)
222,257,725 74,164,826 57,036,830 353,459,381
497,605,957 74,182,031 61,425,417 633,213,405
(275,348,199) (17,205) (4,388,587) (279,753,991)
(33) c = (33)
222,257,725 74,164,826 57,036,830 353,459,381
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Separate financial statements

Software
under
Software installation Total
Baht Baht Baht

As at 1 January 2022
Cost 148,789,152 2,107,900 150,897,052
Less Accumulated amortisation (77,787,645) - (77,787,645)
Net book value 71,001,507 2,107,900 73,109,407
For the year ended 31 December 2022
Opening net book value 71,001,507 2,107,900 73,109,407
Additions 4,213,274 4,275,591 8,488,865
Transfer in (out) 1,819,000 (1,819,000) -
Amortisation charge (15,516,397) - (15,516,397)
Closing net book value 61,517,384 4,564,491 66,081,875
As at 31 December 2022
Cost 154,821,426 4,564,491 159,385,917
Less Accumulated amortisation (93,304,042) - (93,304,042)
Net book value 61,517,384 4,564,491 66,081,875
For the year ended 31 December 2023
Opening net book value 61,517,384 4,564,491 66,081,875
Additions 18,015,654 59,450,740 77,466,394
Transfer in (out) 10,549,840 (10,549,840) -
Disposals

- Cost (15,301) - (15,301)

- Accumulated depreciation 12,065 - 12,065
Write-off

- Cost - (1,444,500) (1,444,500)

- Accumulated depreciation - - -
Amortisation charge (16,768,402) - (16,768,402)
Closing net book value 73,311,240 52,020,891 125,332,131
As at 31 December 2023
Cost 183,371,619 52,020,891 235,392,510
Less Accumulated amortisation (110,060,379) - (110,060,379)
Net book value 73,311,240 52,020,891 125,332,131

TG
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Deferred tax assets (liabilities) (net) as at 31 December 2023 and 2022 comprise the following:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Deferred tax assets (liabilities) (net)
which presented in statements
of financial position
- Deferred tax assets (net) 184,646,504 90,567,095 - -
- Deferred tax liabilities (net) (309,820,810)  (318,831,033) (100,936,863) (96,058,583)

(125,174,306)  (228,263,938)  (100,936,863)  (96,058,583)

The movements of deferred tax assets (liabilities) (net) for the years ended 31 December 2023 and 2022 are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Opening balance of the year (228,263,938) (203,844,071) (96,058,583) (114,878,355)
Additions (decrease) from acquisition of subsidiaries - (48,288,362) - -
Increase (decrease) to profit or loss (Note 38) 96,193,204 33,331,438 (12,166,575) 28,282,715
Increase (decrease) to other
comprehensive income 6,896,428 (9,462,943) 7,288,295 (9,462,943)
Closing balance of the year (125,174,306) (228,263,938) (100,936,863) (96,058,583)

As at 31 December 2023 and 2022, deferred tax (net) is calculated by using the liability method on temporary differences
at the tax rate of 20%

Consolidated financial statements
Increase

Increase (decrease)
(decrease) Increase to other
1 January from acquisition (decrease) to comprehensive 31 December
2023  of a subsidiary profit or loss income 2023
Baht Baht Baht Baht Baht
Deferred tax assets
Allowance for obsolete inventories 15,446,316 - 953,297 - 16,399,613
Employee benefit obligations 90,158,387 - (4,153,625) 287,703 86,292,465
Lease liabilities (net) 40,673,672 - 26,049,561 - 66,723,233
Difference in interest expense which
calculated by effective interest rate method 3,023,232 - (1,112,524) - 1,910,708
Accumulated deficit 39,293,310 - 99,710,385 - 139,003,695
Difference in cost of assets between
accounting and tax approach 12,470,291 - 618,599 - 13,088,890
Difference in depreciation expense
between accounting and tax approach 6,513,467 - (69,298) - 6,444,169
Allowance for impairment 149,693 - - - 149,693
Deferred revenue 5,758,309 - (1,374,214) - 4,384,095
Employee motivation liabilities 525,250 - 1,225,000 - 1,750,250
Allowance for advance payment for vaccine 34,326,720 - - - 34,326,720
Allowance for goods return - 1,142,272 - 1,142,272
248,338,647 - 122,989,453 287,703 371,615,803
Deferred tax liabilities
Difference in depreciation expense between
accounting and tax approach (95,288,377) - (17,121,247) - (112,409,624)
Assets under lease liabilities (34,812,607) - (23,407,895) - (58,220,502)
Unrealised gain from financial assets (116,777,459) - (380,934) 6,608,725 (110,549,668)
Prepaid front-end fee (733,480) - 114,665 - (618,815)
Borrowing cost as cost of
developing holistic care project (398,212) - 800,658 - 402,446
Fair value of land leasehold
rights and leased buildings (222,772,450) - 13,888,504 (208,883,946)
Prepaid employee motivation (5,820,000) - (690,000) - (6,510,000)
(476,602,585) - (26,796,249) 6,608,725 (496,790,109)
Deferred tax assets (liabilities) (net) (228,263,938) - 96,193,204 6,896,428 (125,174,306)

™G
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Consolidated financial statements

Deferred tax assets

Allowance for obsolete inventories

Employee benefit obligations

Lease liabilities (net)

Difference in interest expense which
calculated by effective interest rate method

Accumulated deficit

Difference in cost of assets between
accounting and tax approach

Difference in depreciation expense
between accounting and tax approach

Allowance for impairment

Deferred revenue

Employee motivation liabilities

Allowance for advance payment for vaccine

Deferred tax liabilities
Difference in depreciation expense between
accounting and tax approach
Assets under lease liabilities
Unrealised gain from financial assets
Prepaid front-end fee
Borrowing cost as cost of
developing holistic care project
Fair value of land leasehold
rights and leased buildings
Prepaid employee motivation

Deferred tax assets (liabilities) (net)

Increase
Increase (decrease)
(decrease) Increase to other
1 January from acquisition (decrease) to comprehensive 31 December
2022 of a subsidiary profit or loss income 2022
Baht Baht Baht Baht Baht
2,147,880 134,179 13,164,257 - 15,446,316
83,549,159 5,115,485 1,493,743 - 90,158,387
41,218,599 388,218 (933,145) - 40,673,672
3,923,729 - (900,497) - 3,023,232
35,229,113 - 4,064,197 - 39,293,310
12,153,185 - 317,106 - 12,470,291
19,923,577 - (13,410,110) - 6,513,467
149,693 - - - 149,693
1,255,149 - 4,503,160 - 5,758,309
- - 525,250 - 525,250
- - 34,326,720 - 34,326,720
199,550,084 5,637,882 43,150,681 - 248,338,647
(82,267,558) - (13,020,819) - (95,288,377)
(33,694,099) (381,840) (736,668) - (34,812,607)
(104,581,467) (13,329) (2,719,720) (9,462,943) (116,777,459)
(1,025,165) - 291,685 - (733,480)
(435,108) - 36,896 - (398,212)
(181,390,758) (53,531,075) 12,149,383 - (222,772,450)
- - (5,820,000) - (5,820,000)
(403,394,155) (53,926,244) (9,819,243) (9,462,943) (476,602,585)
(203,844,071) (48,288,362) 33,331,438 (9,462,943) (228,263,938)

Deferred tax assets

Allowance for obsolete inventories

Employee benefit obligations

Lease liabilities (net)

Difference in interest expense which
calculated by effective interest rate method

Employee motivation liabilities

Allowance for advance payment for vaccine

Deferred tax liabilities

Difference in depreciation expense between accounting
and tax approach

Assets under lease liabilities

Unrealised gain from financial assets

Prepaid front-end fee

Prepaid employee motivation

Deferred tax liabilities (net)

Thonburi Healthcare Group

Separate financial statements

Increase

(decrease)

Increase to other
1 January (decrease) to  comprehensive 31 December
2023 profit or loss income 2023
Baht Baht Baht Baht
15,122,918 - - 15,122,918
65,506,152 (3,395,397) 679,570 62,790,325
24,741,695 6,620,765 - 31,362,460
3,023,233 (1,112,524) - 1,910,709
525,250 1,225,000 - 1,750,250
34,326,720 - - 34,326,720
143,245,968 3,337,844 679,570 147,263,382
(91,331,194) (8,901,762) - (100,232,956)
(24,746,875) (5,986,474) - (30,733,349)
(116,673,000) (40,848) 6,608,725 (110,105,123)
(733,482) 114,665 - (618,817)
(5,820,000) (690,000) - (6,510,000)
(239,304,551) (15,504,419) 6,608,725 (248,200,245)
(96,058,583) (12,166,575) 7,288,295 (100,936,863)
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Separate financial statements

Increase
(decrease)
Increase to other
1 January (decrease) to  comprehensive 31 December
2022 profit or loss income 2022
Baht Baht Baht Baht
Deferred tax assets
Allowance for obsolete inventories 2,010,905 13,112,013 - 15,122,918
Employee benefit obligations 66,719,101 (1,212,949) - 65,506,152
Lease liabilities (net) 4,159,234 20,582,461 - 24,741,695
Difference in interest expense which
calculated by effective interest rate method 3,923,729 (900,496) - 3,023,233
Employee motivation liabilities - 525,250 - 525,250
Allowance for advance payment for vaccine - 34,326,720 - 34,326,720
76,812,969 66,432,999 - 143,245,968
Deferred tax liabilities
Difference in depreciation expense between accounting
and tax approach (82,267,558) (9,063,636) - (91,331,194)
Assets under lease liabilities (3,901,572) (20,845,303) - (24,746,875)
Unrealised gain from financial assets (104,564,481) (2,645,576) (9,462,943) (116,673,000)
Prepaid front-end fee (957,713) 224,231 - (733,482)
Prepaid employee motivation - (5,820,000) - (5,820,000)
(191,691,324) (38,150,284) (9,462,943) (239,304,551)
Deferred tax liabilities (net) (114,878,355) 28,282,715 (9,462,943) (96,058,583)

As at 31 December 2023 and 2022, the Group and the Company did not recognise deferred tax assets (liabilities) which

such amount can be deductible with tax expense in the future are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Unused tax losses
- 2023 - 33,944,256 - -
-2024 9,603,114 11,449,528 - -
- 2025 38,117,189 51,605,925 - -
- 2026 2,462,888 7,170,182 - -
- 2027 33,102,895 5,496,031 - -
- 2028 82,005,879 - -
Allowance for impairment of investments - - 189,476,528 189,476,528
Allowance for expected credit loss
- Trade accounts receivable 17,715,628 17,983,855 16,370,511 14,454,208
- Advance payment, prepaid expenses and
other receivable 3,862,961 4,045,197 3,838,822 3,838,822
- Short term loan to a related company - - 10,400,000 10,400,000
Allowance for obsolete inventories 4,296,610 4,886,248 - -
Allowance for sales return - 350,853 - -
Deferred revenue - 118,500 - -
Employee benefit obligations - 2,050,363 - 2,050,363

Deferred tax assets (liabilities) of the Group and the Company are only recognised to the future taxable profits, which is probable

that the deferred tax assets can be utilised.

Thonburi Healthcare Group
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Consolidated Separate

financial statements financial statements

2023 2022 2023 2022

Baht Baht Baht Baht

Bank promissory notes 4,335,000,000 4,380,000,000 3,795,000,000 4,040,000,000
Bank overdrafts 37,679,974 6,411,164 18,374,166 -
Trust receipts 134,493,964 49,127,643 - -
Letter of credit 150,164,576 89,790,994 - -

4,657,338,514 4,525,329,801  3,813,374,166 4,040,000,000

Consolidated Separate
financial statements financial statements
Interest rate (% per annum) Interest rate (% per annum)
2023 2022 2023 2022
Bank promissory notes 1. Interest rate in 1. Interest rate in 1. Interest rate in 1. Interest rate in
Financial Market Financial Market Financial Market Financial Market
2. MLR 2. MLR
3. MLR less Fixed rate
4. AF MRR
Bank overdrafts 1. MLR less fixed rate 1. MOR 1. MLR less Fixed rate -
2. MOR
3. MOR plus Fixed rate
Trust receipts 1. Interest rate in 1. Interest rate in
Financial Market Financial Market - -
Letter of credit 1. Interest rate in 1. Interest rate in
Financial Market Financial Market - -

As at 31 December 2023, bank promissory notes of the Group are promissory notes which due for repayment at call and
promissory notes which have the maturity date within 10 months and the repayment is due in August 2024 (2022 : promissory notes
which due for repayment at call and promissory notes which have the maturity date within 6 months and repayment is due in March 2023)
and bank promissory notes of the Company has the promissory notes which due for repayment at call and promissory notes which
have the maturity date within 3 months and the repayment is due in March 2024 (2022 : promissory notes which due for repayment
at call and promissory notes which have the maturity date within 6 months and repayment is due in March 2023).

As at 31 December 2023 and 2022, trust receipts of the Group represents the short-term credit from two local banks which have the
maturity date within 180 days for using as working capital to purchase medical supplies and equipment from overseas.

As at 31 December 2023, letters of credit of the Group represents the short-term credit with a domestic financial institution which has
the maturity date within 180 days for payment of a subsidiary to sub-contractor (2022 : letters of credit of the Group represents the
short-term credit from two local banks which have the maturity date within 180 days for payment of a subsidiary to sub-contractor and
for purchasing medical supplies and equipment from overseas).

As at 31 December 2023 and 2022, the Group has short-term credit facilities with a domestic financial institution which has
credit that can be drawn down amounting to Baht 400.00 million. The credit limit is combined line between Thonburi Healthcare
Group Public Company Limited and a subsidiary. The Group has to follow the condition with specified in credit agreement.

As at 31 December 2023 and 2022, the Group has short-term credit facilities with no collateral for promissory notes, aval of promissory
notes, letter of credit, trust receipts, forward contract and other short-term credit facilities with domestic financial institutions. Such
credit can be drawn down amounting to Baht 300.00 million. The credit limit is combined line between Thonburi Healthcare Group
Public Company Limited and a subsidiary.

BIG
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Consolidated Separate
financial statements financial statements
(Restated)
2023 2022 2023 2022
Note Baht Baht Baht Baht
Trade accounts payable
- other companies 534,314,553 508,006,624 238,782,351 235,003,399
- related companies 41 a) 35,138,894 39,779,840 29,197,185 78,859,790
Other accounts payable
- other companies 128,163,357 94,720,394 49,338,830 41,290,585
- related companies 41 a) 3,095,161 58,835 16,100,733 17,732,165
Fixed assets payable
- other companies 145,955,611 129,439,868 100,771,851 61,880,132
- related companies 41 a) 2,025,799 4,098,140 2,054,093 3,119,862
Intangible asset payable
- other companies 20,645,553 12,001,589 - -
- related company 41 a) 3,210,000 - 3,250,000 40,000
Interest payable
- other companies 26,194,035 28,355,909 21,331,705 24,128,107
- related companies 41 a) - - 1,816,726 442,460
Dividend payable 23,701,825 20,739,356 23,701,825 20,724,356
Accrued doctor fee 178,130,516 175,645,738 112,734,517 117,470,515
Accrued staff salary, wage and bonus 224,421,113 200,501,808 157,227,055 129,116,478
Accrued expenses
- other companies 83,145,517 78,998,185 18,494,008 22,587,169
- related companies 41 a) - - - 5,426,815
Unearned income 33,128,442 26,402,139 15,685,131 15,243,888
Deposit received 28,939,822 29,569,330 3,479,035 2,800,017
Retention payable 88,281,230 76,975,308 26,726,069 17,606,468
Deferred revenue 1,216,798 1,072,500 - -
Deferred revenue from
condominium unit sold
- other companies 487,132 6,275,740 - -
- related company 41 a) 21,433,340 22,515,800 - -
Advance received from down
payment of condominium unit 23,707,845 14,291,228 - -
Advance received from other companies /
individuals 24,463,749 28,212,858 2,203,856 2,634,496
1,629,800,292 1,497,661,189 822,894,970 796,106,702

THG
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The movements of long-term loans from financial institutions for the years ended 31 December 2023 and 2022 are as follows:

Consolidated Separate
financial statements financial statements

2023 2022 2023 2022

Baht Baht Baht Baht
Beginning balance of the year 6,556,769,384  6,095,690,093 4,640,322,850 5,085,000,000
Additions from acquisition of subsidiary - 133,790,000 - -
Additions during the year 710,000,000 1,660,322,850 700,000,000 460,322,850
Repayments during the year (2,013,473,205) (1,333,033,559) (1,542,469,435)  (905,000,000)

Prepaid front-end fee (net)

Ending balance of the year

Less Current portion

Less Reclassification from breach of
loan contract conditions

5,253,296,179

(6,979,846)

6,556,769,384

(8,853,077)

3,797,853,415

(3,094,083)

4,640,322,850
(3,667,405)

5,246,316,333

(1,733,935,292)

(1,421,114,238)

6,547,916,307

(1,580,844,650)

3,794,759,332

(1,316,048,260)

(450,000,000)

4,636,655,445

(1,173,641,143)

2,091,266,803

4,967,071,657

2,028,711,072

3,463,014,302

Outstanding balances of long-term loans from financial institutions as at 31 December 2023 and 2022 comprise the following:

Due within 1 year
Due between 1 to 5 years
Due after 5 years

Less Prepaid front-end fee (net)

Total long-term loans

Consolidated
financial statements

2023
Baht

2022
Baht

Separate
financial statements
2023 2022
Baht Baht

3,158,935,292
1,824,360,887
270,000,000

1,580,844,650
4,433,196,734
542,728,000

1,766,048,260
1,761,805,155
270,000,000

1,173,641,143
2,926,681,707
540,000,000

5,253,296,179
(6,979,846)

6,556,769,384
(8,853,077)

3,797,853,415
(3,094,083)

4,640,322,850
(3,667,405)

5,246,316,333

6,547,916,307

3,794,759,332

4,636,655,445

Outstanding borrowings

2023 2022

Company | (Million Baht) | (Million Baht)

Bank

Interest rate
(% per annum)

Mortgaged assets

Parent 3,797.85 4,640.32

Thailand

MLR less fixed interest rate
per annum and THOR plus
fixed interest rate per annum
(2022: MLR less fixed interest
rate per annum and THOR plus
fixed interest rate per annum)

No collateral, except for a credit line from a local
financial institution of Baht 1,600.00 million which
guaranteed by a subsidiary.

4 Subsidiaries 1,455.44 1,916.45

Thailand

1.

2.

3.

MLR less fixed interest rate]
per annum

Prime rate fixed interest rate
perannum

BIBOR plus fixed interest rate
per annum and

. Fixed interest rate per annum

(2022 1. MLR less fixed interest
rate per annum

Prime rate fixed interest rate
per annum

. BIBOR plus fixed interest

rate per annum and

._Fixed interest rate per annum)

1. Guaranteed by the parent company.
2. Secured by some land and buildings
of subsidiaries (Note 22)
3. Secured by deposits of subsidiaries (Note 16)

Total 5,253.29 6,556.77

TG
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Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

The Group and the Company are under the debt covenant criteria of loan agreements which require the Group to maintain
the financial ratio, proportion of management shareholders, negative pledge and other requirements in accordance with
each loan agreement.

As at 31 December 2023, the Group and the Company could not maintain some financial ratio conditions according to
the loan agreements. On 13 and 14 February 2024, the Group and the Company received waived letters for such conditions
from the financial institutions for the 2023 financial statements. However, long-term loans of Baht 1,421,114,238 and
Baht 450,000,000 are classified as current liabilities in the consolidated and separated financial statement, respectively, because
the waived letters from the financial institutions were received after the reporting date. Such long-term loans will be classified
according to the agreements in first quarter of 2024.

The carrying amounts and fair values of long-term loans are as follows:

Consolidated financial statements

2023 2022
Carrying Carrying
amounts Fair values amounts Fair values
Baht Baht Baht Baht
Loans from financial institutions 5,246,316,333 5,127,477,335 6,547,916,307 6,299,065,320
Separate financial statements
2023 2022
Carrying Carrying
amounts Fair values amounts Fair values
Baht Baht Baht Baht
Loans from financial institutions 3,794,759,332 3,675,933,232 4,636,655,445 4,483,757,596

The fair values are calculated from discounted cash flows, using a discount rate based upon the borrowing rate which the management
expects to be available to the Group and the Company at the statement of financial position date. The Fair values are within
level 2 of the fair value hierarchy.

As a result of borrowing at floating interest rates and mainly in Thai Baht, the carrying amounts of borrowings approximate
their fair values.

The Group’s and the Company’s interest rate risks from borrowings are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Loans at floating rates 5,239,996,333 6,515,696,307 3,794,759,332 4,636,655,445
Loans at fixed rates 6,320,000 8,960,000 - -
Loans at fixed rates which will be repriced to
floating rates within
1 year - - - -
Later than 1 year but not later than 5 years - 23,260,000 - -

The effective interest rates as at 31 December 2023 and 2022 are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022

% per annum % per annum % per annum % per annum

Loans from financial institutions 2.23t06.57 2.00 t0 4.50 4.09 t0 6.00 3.12t0 3.88
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Unused credit facilities

As at 31 December 2023 and 2022, the unused credit facilities comprise the following:

Consolidated financial statements

2023 2022
Working Working
Bank Long-term capital and Bank Long-term capital and
overdrafts loans guarantee overdrafts loans guarantee
Floating interest rate
- Unlimited period (Baht) 101,194,192 376,530,000 2,039,240,186 169,219,991 588,207,150 1,994,041,193
- Unlimited period (US Dollar) - - 6,840,000 - - 3,902,941
Separate financial statements
2023 2022
Working Working
Bank Long-term capital and Bank Long-term capital and
overdrafts loans guarantee overdrafts loans guarantee
Floating interest rate
- Unlimited period (Baht) 1,780,353,758 251,677,150  1,552,019,634

53,625,834
- Unlimited period (US Dollar) -

50,000,000 72,000,000

6,840,000

3,580,000

The Group and the Company entered into lease agreements for land, buildings and building improvements, furniture and
office equipment, computers, vehicles and software as at 31 December 2023 and 2022, lease liabilities are as follows:

Consolidated
financial statements

Separate
financial statements

2023 2022 2023 2022

Baht Baht Baht Baht
Lease liabilities 419,931,245 354,880,380 299,263,089 263,386,699
Additions from acquisition of subsidiaries

- Liabilities - 2,100,000 - -

- Interest - (187,841) - -
Less Deferred interest (149,171,872)  (149,139,300) (142,450,784) (139,636,779)
Present value of lease liabilities 270,759,373 207,653,239 156,812,305 123,749,920
Less Current portion of lease liabilities (net) (78,072,208) (21,613,429) (11,431,177) (8,672,198)

192,687,165 186,039,810 145,381,128 115,077,722
Future payments of lease liabilities are to be made as follows:
Consolidated Separate

financial statements

financial statements

2023 2022 2023 2022

Due for payment Baht Baht Baht Baht
Within 1 year 88,054,928 30,337,005 18,374,100 14,124,899
Later than 1 year but not later than 5 years 98,817,517 87,920,575 58,096,380 41,139,000
Later than 5 years 233,058,800 238,722,800 222,792,609 208,122,800
419,931,245 356,980,380 299,263,089 263,386,699

TG
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

The movements of lease liabilities (net) for the years ended 31 December 2023 and 2022 are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Opening balance of the year 207,653,239 212,415,223 123,749,920 21,126,810
Additions from acquisition of subsidiaries - 1,941,093 - -
Additions during the year 93,980,946 119,440,282 46,597,870 98,458,378
Lease modifications and reassessments - 17,325,788 - 17,325,788
Termination rental agreements during the year (1,098,336) (104,556,276) (1,098,336) (279,149)
Interest paid (Note 37) 11,251,357 10,249,044 7,400,349 4,635,155
Cash payments (41,027,833) (49,161,915) (19,837,498) (17,517,062)
Closing balance of the year 270,759,373 207,653,239 156,812,305 123,749,920

The amounts recognised in the statements of financial position are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Present value of unfunded obligations 434,401,186 452,015,781 311,481,936 327,530,765

The movement of employee benefit obligations for the years ended 31 December 2023 and 2022 are as follows:

Consolidated Separate
financial statements financial statements

2023 2022 2023 2022

Baht Baht Baht Baht
Beginning balance of the year 452,015,781 430,351,220 327,530,765 333,595,519
Additions from acquisition of subsidiaries - 25,577,429 - -
Current service cost 33,168,295 33,028,921 21,518,467 22,133,416
Interest cost 7,710,654 6,737,436 5,519,579 5,185,871
Remeasurements of employee benefit

obligations

- Gain from changes of assumptions (13,402,914) - (6,446,553) -

- Loss that occurred from experience 16,299,156 - 9,844,402 -
Adjustment from transfer-in of employees - - (2,469,695) -
Employee benefits paid during the year (61,389,786) (43,679,225) (44,015,029) (33,384,041)
Ending balance of the year 434,401,186 452,015,781 311,481,936 327,530,765

Employee benefit obligations recognised in the statement of comprehensive income for the years ended 31 December 2023
and 2022 are as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Current service cost 33,168,295 33,028,921 21,518,467 22,133,416
Interest cost 7,710,654 6,737,436 5,519,579 5,185,871

40,878,949 39,766,357 27,038,046 27,319,287
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

These expenses were included in the cost of hospital operations, cost of goods sold, cost of other services, selling expenses
and administrative expenses as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Cost of hospital operations/

Cost of goods sold/

Cost of other services 26,373,912 24,106,095 17,788,883 17,777,148
Selling expenses 1,278,854 1,163,912 423,668 404,216
Administrative expenses 13,226,183 14,496,350 8,825,495 9,137,923

40,878,949 39,766,357 27,038,046 27,319,287
The principal actuarial assumptions are as follows:
Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Discount rate (% per annum) 2.36t0 4.55 0.51 to 5.52 2.36t04.55 0.51 10 3.59
Expected future salary increase (% per annum) 250t05.00 2.50t0 10.00 25010 5.00 2.50 to 5.00
Employee turnover ratio (% per annum) 0.00to0 30.00  0.00 to 40.00 1.00t0 30.00  0.00 to 25.00
Retirement age (year) 55 and 60 55 and 60 55 55

Sensitivity analysis for significant assumptions are as follows:

Post-employment benefits

Increase (decrease) on employee benefit obligation

Consolidated Separate
financial statements financial statements
Change in 2023 2022 2023 2022
assumptions Baht Baht Baht Baht
Discount rate Increase by 1% (32,494,097)  (32,087,306) (23,003,314)  (23,352,119)
Discount rate Decrease by 1% 37,211,128 36,447,490 26,313,973 26,462,598
Salary increase rate Increase by 1% 36,115,319 39,703,858 25,508,798 29,071,831
Salary increase rate Decrease by 1% (32,211,799)  (35,253,722) (22,779,345)  (25,860,280)
Turnover rate Increase by 1% (21,669,304)  (27,248,202) (14,581,801)  (19,540,535)
Turnover rate Decrease by 1% 25,193,262 31,945,957 16,609,045 22,515,142

The above sensitivity analysis are based on a change in an assumption while holding all other assumptions constant. In practice,
this is unlikely to occur, and changes in some of the assumptions may be correlated. When calculating the sensitivity of the defined
benefit obligation to significant actuarial assumptions the same method, present value of the defined benefit obligation
calculated with the projected unit credit method at the end of the reporting period.

The weighted average duration of the defined obligation of the Group and the Company for the year ended 31 December 2023 is
13.3 years (2022 : the Group and the Company is 11.7 years).

Expected maturity analysis of retirement benefits as at 31 December 2023 and 2022 comprise the following:

Post-employment benefits

Consolidated Separate
financial statements financial statements

2023 2022 2023 2022
Baht Baht Baht Baht
Within 1 year 57,951,543 52,222,075 39,285,112 44,486,375
More than 1 year but less than 5 years 171,019,778 171,641,056 119,797,924 127,570,408
More than 5 years 997,214,206 818,002,039 641,410,709 562,146,500
1,226,185,527 1,041,865,170 800,493,745 734,203,283

BIG
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

In January 2022, the Company reissued 3,268,800 treasury shares at the price between Baht 37.00 to Baht 38.75, totalling Baht 123,672,813.

At the Board of Director's Meeting No. 1/2022 of the Company on 26 January 2022, the Board of Directors approved
the capital reduction for unsold treasury share of 1,612,600 shares. The Company registered the capital reduction with
the Ministry of Commerce on 3 February 2022 and transferred the treasury share reserve of baht 97,072,047 to unappropriated
retained earnings. After the capital reduction, the Company has the ordinary share of 847,467,400 shares.

Under the Public Limited Company Act, the Company is required to set aside as a legal reserve at least 5 percent of its
net profit after accumulated deficit brought forward (if any) until the reserve is not less than 10 percent of the registered capital.
The legal reserve is not distributable as a dividend. The legal reserve has to be approved from annual general shareholders’ meeting.

As at 31 December 2023, the retained earnings - unappropriated in the consolidated financial statements included the legal
reserve of three subsidiaries, totalling Baht 50,622,524. (2022 : three subsidiaries, totalling Baht 46,603,824).

Parent company - Thonburi Healthcare Group Public Company Limited

202

[¢V]

At the Board of Directors’ Meeting of the Company No. 1/2023 on 3 January 2023, the Board of Directors approved the
interim dividend payments from its operation during 1 January 2022 to 30 September 2022 to its shareholders at Baht
0.30 per share, totaling Baht 254.23 million. The Company paid dividend to shareholders in January 2023.

At the Board of Directors’ Meeting of the Company No. 3/2023 on 23 February 2023, the Board of Directors approved
the dividend payments from its operation for the year 2022 to its shareholders at Baht 0.60 per share, totaling Baht 508.47 million.
Such dividend payment has been approved at the Annual General Shareholders’ Meeting of the year 2023 on 26 April 2023.
The Company paid dividend to shareholders in May 2023.

N

2

N

At the Board of Directors’ Meeting of the Company No. 1/2022 on 26 January 2022, the Board of Directors approved
the interim dividend payments from its operation during 1 January 2021 to 30 September 2021 to its shareholders at Baht 0.40
per share, totaling Baht 338.99 million. The Company paid dividend to shareholders in February 2022.

At the Board of Directors’ Meeting of the Company No. 2/2022 on 15 February 2022, the Board of Directors approved
the dividend payments from its operation for the year 2021 to its shareholders at Baht 0.50 per share, totaling Baht 423.73 million.
Such dividend payment has been approved at the Annual General Shareholders’ Meeting of the year 2022 on 28 April 2022.
The Company paid dividend to shareholders in May 2022.

Subsidiary - Rajyindee Hospital Public Company Limited

202

w

At the Annual General Shareholders’ Meeting No. 1/2023 on 27 April 2023, the meeting approved the dividend payments from its
operation for the year 2022 to its shareholders at Baht 0.18 per share. The subsidiary had paid interim dividend to its shareholders
at Baht 0.03 per share. The subsidiary paid the remaining dividend at Baht 0.15 per share, totaling Baht 64.50 million, to its shareholders on
28 April 2023.

2022
At the Annual General Shareholders’ Meeting on 27 April 2022, the meeting approved the dividend payment from its operation

for the year 2021 to its shareholders at Baht 0.06 per share, totalling Baht 25.80 million. The subsidiary paid dividend
to shareholders on 27 April 2022.
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Subsidiary - Trang Medical Trading Co., Ltd.

023
At the Annual General Shareholders’ Meeting No. 1/2023 on 5 April 2023, the meeting approved the dividend payment from its
operation for the year 2022 to its shareholders at Baht 2.5 per share. The subsidiary paid interim dividend to shareholders
at Baht 2.00 per share, remaining at 0.50 per share, totaling Baht 14.70 million. The subsidiary paid dividend to shareholders
on 28 April 2023.

At the Board of Directors’ Meeting No. 5/2023 of the subsidiary on 30 November 2023, the Board of Directors approved the interim
dividend payment from its operation during 1 January 2023 to 30 September 2023 to its shareholders at Baht 1.00 per share, totalling
Baht 29.40 million. The subsidiary paid dividend to shareholders in December 2023.

Subsidiary - Thonburi Sermrath Co., Ltd.

2022

At the Board of Directors’ Meeting No. 1/2022 of the subsidiary on 25 May 2022, the Board of Directors approved the interim
dividend payment from its retained eamings of 2021 to its shareholders at Baht 2,000.00 per share, totalling Baht 20.00 million.
The subsidiary paid dividend to shareholders in June 2022.

Consolidated
financial statements

2023 2022

Baht Baht
Beginning balance of the year - previously reported 997,802,306 470,658,888
Effect from purchase price allocation from investment in subsidiaries (17,025,422) -
Beginning balance of the year - restated 980,776,884 470,658,888
Share of net profit of subsidiaries 96,039,867 74,840,546
Decrease in non-controlling interests from dividend payment of subsidiaries (47,312,558) (16,677,937)
Increase in non-controlling interests from investment in subsidiaries 7,506,749 387,638,210
Decrease in non-controlling interests from changes in shareholding interests 28,310,868 91,475,049
Decrease in non-controlling interests from disposal of investment in subsidiary - (3,719,117)
Increase in non-controlling interests from capital increase of a subsidiary - (23,438,755)
Increase in non-controlling interests from share-based payment 1,914,711 -

Ending balance of the year

TG
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1,067,236,521

980,776,884
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements

For the year ended 31 December 2023

Dividend income

- investments in subsidiaries (Note 19 a), 41 b))

- investments in associates (Note 18 b), 41 b))

- investment in equity securities

- other companies (Note 11,17)
- related companies (Note 17), 41b))

Gain on disposal of financial assets (Note 11)
Gain on disposal of property, plant and

equipment (net) and intangible assets (net)
Gain on disposal of investment properties
Interest income

- other companies

- related companies (Note 41 b))
Membership income
Rental income - other companies

- related companies (Note 41 b))

Gain on measured fair value of

financial assets (Note 11)
Others - other companies

- related companies

Consolidated
financial statements

Separate
financial statements

For the For the For the For the
year ended year ended year ended year ended
31 December 31 December 31 December 31 December
2023 2022 2023 2022
Baht Baht Baht Baht
- - 61,287,442 42,022,063
- - 38,997,157 29,317,219
42,230,413 72,934,146 42,230,413 72,934,146
6,090,210 12,566,900 4,590,210 5,066,900
1,234,497 - - -
67,364 - 67,364 -
17,758,446 109,320,490 - -
5,004,440 14,374,577 3,058,715 2,342,106
1,055,013 - 143,548,711 170,084,166
18,458,833 16,423,856 18,458,833 16,423,856
19,089,928 15,305,877 15,146,101 11,014,298
- 174,766 1,203,364 3,047,383
1,904,671 13,598,597 204,238 13,227,879
30,584,988 161,580,029 9,162,700 14,584,518
248,000 28,116,219 1,125,567 293,547
143,726,803 444,395 457 339,080,815 380,358,081

The following expenditure items for the years ended 31 December 2023 and 2022 are classified by nature as follows:

Notes

Consolidated
financial statements

For the For the

year ended year ended
31 December 31 December
2023 2022

Baht Baht

Separate
financial statements
For the For the
year ended year ended
31 December 31 December
2023 2022
Baht Baht

Medicine, medical supplies
and medical equipment used
Laboratory and x-ray
Doctor fee
Staff costs
Depreciation charges on plant
and equipment, investment
properties and right-of-use of assets 21, 22, 23
Amortisation charges on
intangible assets 24
Repair and maintenance
expenditure and service expenses
Marketing expenses
Utilities expenses
Rental expenses

Thonburi Healthcare Group

(1,424,217,406

(323,149,061
(2,017,822,486
(2,860,537,703

(2,009,454,140

(289,369,201
(1,738,161,022
(2,581,522,325

=~
—_———

(1,076,016,629)  (953,755,447)

(61,860,750)  (52,095,763)
(240,145,626) (214,659,572
(159,461,260) (154,346,676
(222,566,747) (186,147,758

(55,220,859) (237,217,759

—_ = —

(755,227,788)

(187,226,745)
(1,267,713,159)
(1,634,049,134)

(1,328,262,226

(198,764,583
(1,206,784,111
(1,606,078,814

—_———

(429,239,695)  (376,407,930)

(16,768,402)  (15,516,397)
(155,721,083)  (136,620,645)
(62,524,609)  (55,908,567)
(107,128,648)  (93,868,281)
(13,974,961)  (69,025,351)



Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements

For the year ended 31 December 2023

Interest expense from borrowings
- financial institutions
- related companies (Note 41 b))
Interest expense from lease liabilities
- related companies (Note 41 b))
- other companies
Interest expense from other long-term liabilities
Amortization charges on front-end fee

Consolidated Separate
financial statements financial statements

For the For the For the For the

year ended year ended year ended year ended

31 December 31 December 31 December 31 December

2023 2022 2023 2022

Baht Baht Baht Baht
(432,226,831) (287,473,620)  (329,517,836)  (250,148,108)

(11,251,357)

(19,179) (4,593,624) (899,960)

- (1,936,011) -
(10,249,044) (5,464,338) (4,635,155)

(3,625,394) (4,370,907) - -
(2,373,231) (2,733,823) (1,073,322) (2,064,157)
(449476,813)  (304,846,573)  (342,585,131)  (257,747,380)

Reconciliations of income tax for the years ended 31 December 2023 and 2022 are as follows:

Current income tax:

Current income tax on taxable
profit for the year

Write-off withholding tax

Adjustments over(under) recorded
income tax of prior year

Total current income tax
Deferred income tax:

Origination and reversal of temporary
differences (Note 25)

BIG

Thonburi Healthcare Group

Consolidated Separate
financial statements financial statements
For the For the For the For the
year ended year ended year ended year ended
31 December 31 December 31 December 31 December
2023 2022 2023 2022
Baht Baht Baht Baht
(199,642,565)  (392,866,156) (120,875,435)  (254,638,953)
(327,050) (10,908) - -
3,660,809 5,141,113 399,687 (296,153)
(196,308,806)  (387,735,951)  (120,475,748)  (254,935,106)
96,193,204 33,331,438 (12,166,575) 28,282,715
(100,115,602)  (354,404,513)  (132,642,323)  (226,652,391)
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

The income tax on the Group’s profit before tax differs from the theoretical amount that would arise using the basic tax

rate of the home country of each company as follows:

Consolidated Separate
financial statements financial statements
For the For the For the For the
year ended year ended year ended year ended
31 December 31 December 31 December 31 December
2023 2022 2023 2022
Baht Baht Baht Baht
Profit before income tax 492,252,458 2,030,939,685 856,423,916 1,264,035,320
Tax calculated at a tax rate of 20% (98,450,492) (406,187,937) (171,284,783) (252,807,064)
Tax effect of:
Income not subject to tax 11,605,400 15,606,311 29,436,586 29,872,881
Income subject to tax 4,898 24,588 - -
Expense not deductible for tax purpose (5,977,846) (16,690,838) (901,449) (5,517,270)
Additionally taxable expense transactions 14,986,307 21,547,806 11,156,097 19,634,555
Temporary differences for which no
deferred tax was recognised 54,455,074 58,280,420 (1,448,461) (17,539,340)
Reversal of unutilised deferred tax asset (6,933,599) 78,331 - -
Accumulated deficits (73,139,103) (32,193,399) - -
Over(under) record income tax of prior year 3,660,809 5,141,113 399,687 (296,153)
Write-off prepaid withholding tax (327,050) (10,908) - -

(100,115,602)

(354,404,513)  (132,642,323) (226,652,391)

Basic earnings per share is calculated by dividing the net profit attributable to common shareholders by the weighted average

number of ordinary shares in issue during the year.

Consolidated Separate
financial statements financial statements
For the For the For the For the
year ended year ended year ended year ended
31 December 31 December 31 December 31 December
2023 2022 2023 2022
Profit attributable to shareholders of the
parent for the year (Baht) 295,406,825 1,601,694,626 723,781,592 1,037,382,929
Weighted average number of
ordinary shares (shares) 847,467,400 847,349,579 847,467,400 847,349,579
Basic earnings per share (Baht per share) 0.35 1.89 0.85 1.22

There are no potential dilutive ordinary shares in issue during the reporting period. Thus, the dilutive eamings per share is not presented.
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

At the Board of Directors' Meeting No. 11/2022 of the Company on 11 November 2022, the Board of Directors approved
the investment in a subsidiary - Trang Medical Trading Co., Ltd. by purchasing 16,170,000 ordinary shares amounting to
Baht 658.53 million. The Company held 55% of shareholding interest expected to expand market share from this business
acquisition. The Company paid for all shares in December 2022.

The assets and liabilities recognised as a result of the acquisition are as follows:

Fair value as at Fair value as at
acquisition date acquisition date
(as previously report) Adjustment (Restated)
Baht Baht Baht
Cash and cash equivalents 53,381,661 - 53,381,661
Financial assets measured at fair value
through profit of loss (current assets) 80,005,028 - 80,005,028
Trade and other accounts receivable 116,774,908 (35,290,096) 81,484,812
Inventories 16,007,029 - 16,007,029
Non-current assets classified as held for sale - 13,377,252 13,377,252
Other current assets 2,683,404 2,737,780 5,421,184
Restricted deposits at financial institutions 300,000 - 300,000
Financial assets measured at fair value
through other comprehensive income (non-current assets) 52,500,000 - 52,500,000
Property, plant and equipment 909,802,362 (25,380,000) 884,422,362
Right-of-use assets 1,909,198 - 1,909,198
Intangible assets 70,490,493 - 70,490,493
Other non-current assets 2,990,231 - 2,990,231
Trade and other accounts payable (103,967,765) 527,610 (103,440,155)
Accrued income tax (4,320,242) 4,320,242 -
Other current liabilities - Others (6,376,097) (527,610) (6,903,707)
Long-term loans from financial institutions (133,790,000) - (133,790,000)
Lease liabilities (1,941,093) - (1,941,093)
Liabilities from purchase of medical tools and equipment (13,200,000) - (13,200,000)
Deferred tax liability (50,688,912) 2,400,550 (48,288,362)
Employee benefit obligations (25,577,429) - (25,577,429)
Net identifiable assets acquired 966,982,776 929,148,504
Less: Non-controlling interests (435,142,249) 17,025,422 (418,116,827)
531,840,527 511,031,677
Goodwill 126,693,040 20,808,850 147,501,890
Net outflow of cash to acquire subsidiary 658,533,567 658,533,567
Purchase consideration - cash outflow
Baht
Outflow of cash to acquire subsidiary, net of cash acquired
Cash consideration 658,533,567
Less: Balances acquired - Cash (53,381,661)
Net outflow of cash - investing activities 605,151,906

According to TFRS 3 Business Combinations, the effect from purchase price allocation will be adjusted retrospectively
on 11 November 2022. For the estimation previously recognised at the acquisition date, it was already adjusted effect
from the purchase price allocation. Group recorded the adjustment with Goodwill amounting to Baht 20.81 million.

BIG
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

The effect of the purchase price allocation of business combination of Trang Medical Trading Co., Ltd. to the consolidated statement
of financial position as at 31 December 2022 is presented as follows:

Previously
reported Adjustment Restated
Baht Baht Baht
Current assets:
Trade and other accounts receivable (net) 2,245,848,143 (35,290,096) 2,210,558,047
Other current assets 18,465,848 2,737,780 21,203,628
Non-current assets classified as held for sale - 13,377,252 13,377,252
Non-current assets:
Property, plant and equipment (net) 10,844,248,320 (25,380,000) 10,818,868,320
Goodwill 126,693,040 20,808,850 147,501,890
Current liabilities:
Trade and other accounts payable (1,498,188,799) 527,610  (1,497,661,189)
Other current liabilities — Others (26,449,744) (527,610) (26,977,354)
Accrued income tax (190,922,793) 4,320,242 (186,602,551)
Non-current liability:
Deferred tax liability (net) (321,231,583) 2,400,550 (318,831,033)
Equity
Non-controlling interests (997,802,306) 17,025,422 (980,776,884)

Revenue and profit contribution

The revenue included in the consolidated statement of income from 11 November 2022 to 31 December 2022 contributed by
Trang Medical Trading Co., Ltd. was Baht 37,976,091. Trang Medical Trading Co., Ltd. also contributed profit of Baht 11,348,868
over the same period.

Had Trang Medical Trading Co., Ltd. been consolidated from 1 January 2022, the consolidated income statement for the year ended
31 December 2022 would show revenue of Baht 377,761,431and profit of Baht 72,972,266.

Enterprises and individuals that directly, or indirectly through one or more intermediaries, control, or are controlled by, or
are under common control with, the Company, including holding companies, subsidiaries and fellow subsidiaries are related parties of the
Company. Associates and individuals owning, directly or indirectly, an interest in the voting power of the Company that gives
them significant influence over the enterprise, key management personnel, including directors and officers of the Company and close
members of the family of these individuals and companies associated with these individuals also constitute related parties.

In considering each possible related-party relationship, attention is directed to the substance of the relationship, and not merely
the legal form.
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

As at 31 December 2023, most of the shares of the Company are held by Vanasin family and Ramkhamhaeng Hospital Public Company
Limited totalling 24.99% and 21.85%, respectively (2022 : held by Vanasin family and Ramkhamhaeng Hospital Public Company
Limited totalling 24.56% and 21.67%, respectively) and the remaining 53.16% (2022 : 53.77%) of the shares is widely held.
The significant investments in associates, subsidiaries and joint ventures are disclosed in Notes 18, 19 and 20.

Relationships between the Company and related parties are as follows:

List of related parties Country/Nationality Relationship
Rajyindee Hospital Public Company Limited Thai Subsidiary
DS All Co., Ltd. Thai Subsidiary
Thonburi Realty Development Co., Ltd. Thai Subsidiary
Rajthanee Realty Co., Ltd. Thai Subsidiary
Thonburi Sermrath Co., Ltd. Thai Subsidiary
Modular Software Expertise Co., Ltd. Thai Subsidiary
Thonburi Wellbeing Co., Ltd. Thai Subsidiary
Healthiva Co., Ltd. Thai Subsidiary
(formerly named “Uttradit Thonburi Hospital Co.,Ltd.”)
Thonburi Bamrungmuang Hospital Co., Ltd. Thai Subsidiary
Thanarad Thung Song Co., Ltd. Thai Subsidiary
TH Health Co., Ltd. Thai Subsidiary
Thonburi Canabiz Public Company Limited Thai Subsidiary
(until March 2022)

Trang Medical Trading Co., Ltd. Thai Subsidiary

(Since November 2022)
Thonburi Property Management Co., Ltd. Thai Indirect subsidiary
Lanta Vechakit Co., Ltd. Thai Indirect subsidiary
Thung Song 888 Company Limited Thai Indirect subsidiary
Ubonrak Co., Ltd. Thai Associate
Sirivej Chanthaburi Public Company Limited Thai Associate
Thonburi Rangsit Hospotal Co., Ltd. Thai Associate
Phatara Hospital Co., Ltd. Thai Associate

(Since May 2022)
Ar Yu International Health Care Company Limited Republic of the Union Joint venture
of Myanmar

Rajthanee Pattanakarn (2014) Co., Ltd. Thai Common shareholders
Rajnara Hospital Co., Ltd. Thai A relative of directors
Siroros Hospital Public Company Limited Thai A relative of directors
Chumvej Hospital Public Company Limited Thai Shareholders and common

directors with subsidiary
Rajthanee Realty Co., Ltd. Thai Common shareholders and

common directors
with subsidiary

Ramkhamhaeng Hospital Public Company Limited Thai Shareholders and
common directors
Thai Medical Group Co., Ltd. Thai Common shareholders
Golden Bright Asia Pacific Investment Ltd. Hong Kong Under common control
of shareholders
WJ International Hospital Management Co., Ltd. Hong Kong Under common control
of shareholders
Global Health Investment Ltd. Hong Kong Under common control
of shareholders
Computed Tomography Urupong Co., Ltd. Thai Common shareholders
Rachphattana Real Estate Company Limited Thai Common shareholders
Mediverse Co., Ltd. Thai Common directors
Bewell Saigon Health Clinic Co., Ltd. Vietnam Vietnam Common directors
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

Related-party transactions are as follows:

a) Outstanding balances as at 31 December 2023 and 2022 arising from purchase/sales of goods and services and others
are as follows:

Consolidated Separate
financial statements financial statements
Restated
2023 2022 2023 2022
Baht Baht Baht Baht

Trade accounts receivable

Subsidiaries - - 79,575,188 75,607,685
Associates 2,468,153 383,240 117,700 123,140
Joint ventures (net) 5,578,846 5,623,708 5,515,965 5,560,826
Related companies 290,710 5,300 - -

8,337,709 6,012,248 85,208,853 81,291,651

Other accounts receivable

Subsidiaries - - 34,011,798 25,114,384
Associates 54,000 - 54,000 -
Joint venture 71,700 71,700 71,700 71,700
Related companies 8,460,061 930,045 193,658 106,959
8,585,761 1,001,745 34,331,156 25,293,043
Fixed assets receivable
Subsidiaries - - 2,167,034 -
- - 2,167,034 -

Interest receivable

Subsidiaries - - 323,348,069 204,456,607
Related companies 1,031,027 521,314 44,067 -
1,031,027 521,314 323,392,136 204,456,607
Dividend receivable
Related company 990,880 - 990,880 -
990,880 - 990,880 -
Advance payments
Subsidiary - - 1,141,079 -
- - 1,141,079 -
Prepaid expenses
Subsidiary - - 1,615 1,615
Related company 1,609,884 - - -
1,609,884 - 1,615 1,615
Rental deposit
Subsidiaries - - 466,800 141,803
- - 466,800 141,803

Trade accounts payable

Subsidiaries - - 10,933,167 51,353,007
Associates 174,923 - - -
Related companies 34,963,971 39,779,840 18,264,018 27,506,783

35,138,894 39,779,840 29,197,185 78,859,790

Other accounts payable
Subsidiaries - - 16,006,173 17,673,330
Related companies 3,095,161 58,835 94,560 58,835

3,095,161 58,835 16,100,733 17,732,165

Thonburi Healthcare Group




Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements

For the year ended 31 December 2023

TG

Fixed assets payable
Subsidiaries
Related companies

Intangible assets payable
Subsidiary
Related company

Accrued interest expense
Subsidiary

Accrued expense
Subsidiary

Deferred Revenue
Related individual / company

Lease liabilities (net)
Subsidiary
Related individual

Thonburi Healthcare Group

Consolidated
financial statements

Separate
financial statements

2023 2022 2023 2022
Baht Baht Baht Baht
- - 280,600 518,722
2,025,799 4,098,140 1,773,493 2,601,140
2,025,799 4,098,140 2,054,093 3,119,862
- - 40,000 40,000
3,210,000 - 3,210,000 -
3,210,000 - 3,250,000 40,000
- - 1,816,726 442,460
- - 1,816,726 442,460
- - - 5,426,815
- - - 5,426,815
21,433,340 22,515,800 - -
21,433,340 22,515,800 - -
- - 41,767,794
17,064,081 23,074,498 17,064,081 23,074,498
17,064,081 23,074,498 58,831,875 23,074,498
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

TG

Managements and directors’ remuneration

Managements and directors’ remuneration for the years ended 31 December 2023 and 2022 comprises the following:

Consolidated Separate

financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht

Management and directors remuneration
- Salaries and other short-term benefits 217,766,652 153,495,814 99,313,575 86,553,465
- Post employment benefit 1,835,037 3,236,584 1,322,885 1,266,331

Total 219,601,689 156,732,398 100,636,460 87,819,796

Management benefit expenses represent benefits which management received from the Group.
Directors’ remuneration is approved at the Board of Directors’ meeting.
Short-term loans to related parties (net)

The movement of short-term loans to related parties (net) for the years ended 31 December 2023 and 2022 are as follows:

Consolidated Separate
financial statements financial statements
For the For the For the For the
year ended year ended year ended year ended
31 December 31 December 31 December 31 December
2023 2022 2023 2022
Baht Baht Baht Baht

Short-term loans to related parties
Beginning balance of the year - - 3,631,578,900 5,250,959,242
Additions during the year 107,848,931 - 1,160,348,931 575,100,000

Repayment during the period
- Principal (85,000,000) - (950,500,000) (2,194,480,342)

22,848,931 - 3,841,427,831 3,631,578,900

Allowance for expected credit loss - (52,000,000) (52,000,000)

Ending balance of the year (net) 22,848,931 - 3,789,427,831 3,579,578,900

Outstanding balances of short-term loans to related parties (net) as at 31 December 2023 and 2022 are as follows:

Consolidated Separate

financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht

Short-term loans to
Subsidiaries - - 3,776,578,900 3,579,578,900
Related companies 22,848,931 - 12,848,931 -

22,848,931 - 3,789,427,831 3,579,578,900

As at 31 December 2023 and 2022, short-term loans to subsidiaries are unsecured loans in Thai Baht and are due for
repayment at call. The loans bear interest at the rate as agreed.

As at 31 December 2023, short-term loans to related companies are unsecured loans in Thai Baht and US Dollar and are due
for repayment at call. The loans bear interest at the rate as agreed.

Thonburi Healthcare Group
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Thonburi Healthcare Group Public Company Limited
Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

d) Short-term loans from a related party

The movement of short-term loans from a related party for the years ended 31 December 2023 and 2022 are as follows:

Consolidated Separate
financial statements financial statements
For the For the For the For the
year ended year ended year ended year ended
31 December 31 December 31 December 31 December
2023 2022 2023 2022
Baht Baht Baht Baht
Short-term loans from a related company

Beginning balance of the year - - 244,000,000 46,000,000
Additions during the year - 200,000,000 402,000,000 409,000,000
Repayment during the year - (200,000,000) (63,000,000) (211,000,000)
Ending balance of the year - - 583,000,000 244,000,000

As at 31 December 2023 and 2022, short-term loans from a related party represents unsecured short-term loans from
a subsidiary in Thai Baht. The loan bears interest rate at the rate as agreed and is due for repayment at call.

e) Long-term loan to a subsidiary

The movement of long-term loan to a subsidiary for the year ended 31 December 2023 and 2022 are as follows:

Consolidated Separate
financial statements financial statements
For the For the For the For the

year ended year ended year ended year ended
31 December 31 December 31 December 31 December

2023 2022 2023 2022

Baht Baht Baht Baht
Long-term loan to a subsidiary
Beginning balance of the year - - 191,500,000 -
Additions during the year - - - 195,000,000
Repayment during the year - - (21,000,000) (3,500,000)
Current portion of long-term loan - - (21,000,000) (21,000,000)
Ending balance of the year - - 149,500,000 170,500,000

As at 31 December 2023 and 2022, long-term loan to a subsidiary represents unsecured long-term loan in Thai Baht.
The loan bears interest rate at the rate as agreed and is due for repayment in February 2032.

During the year 2023, a subsidiary granted the right to shareholders, employees, and management of the subsidiary
and its related parties to buy newly issued shares at price of Baht 30.00 per share, which is lower than its fair value at
the grant date at the price of Baht 44.00 per share. The Company recognised expense from share-based payment in
profit or loss of Baht 16,281,552, with a corresponding increase in reserve for share-based payments in equity of Baht 14,366,841
and non-controlling interests of Baht 1,914,711 in consolidated financial statements for the year ended 31 December 2023.

The fair value of shares determined using the discounted cash flow approach.

Thonburi Healthcare Group
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Notes to the Consolidated and Separate Financial Statements
For the year ended 31 December 2023

43.1

43.2

43.3

TG

Lease commitments

The Group and the Company have entered into non-cancellable lease agreements in respect of the lease of land, building,

computer, furniture and fixture, tool and equipment, vehicle and computer software.

As at 31 December 2023 and 2022, the Group and the Company have future lease payments required under these

non-cancellable agreement as follows:

Consolidated
financial statements

Separate
financial statements

2023 2022 2023 2022
Due for payment Baht Baht Baht Baht
Within 1 year 18,584,302 5,000,193 4,545,168 2,049,836
Later than 1 year but not later than 5 years 2,317,144 924,084 2,103,636 818,991
20,901,446 5,924,277 6,648,804 2,868,827
Capital commitments
As at 31 December 2023 and 2022, the Group and the Company have capital commitments as follows:
Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Buildings, building improvement
and utility system 536,777,803 345,010,069 403,203,543 137,513,358
Computer software 24,873,493 15,439,778 19,456,485 5,210,578
Furniture and office equipment 1,359,206 4,273,542 - 3,770,749
Medical equipment 111,709,600 13,319,942 4,828,520 7,508,045
Computer 29,353,877 - 17,619,904 -
Equipment 321,048 354,763 - 300,000
Vehicle - 600,000 - -
704,395,027 378,998,094 445,108,452 154,302,730
Other commitments
As at 31 December 2023 and 2022, the Group and the Company have other commitments as follows:
Consolidated Separate
financial statement financial statement
2023 2022 2023 2022
Baht Baht Baht Baht
Cost of developing holistic care project 1,073,827,469 1,073,827,469 - -
Advertising expenses 8,967,761 5,176,963 2,390,808 2,474,910
Cleaning and security expenses 134,802,230 63,186,734 46,795,303 50,289,028
Repair and maintenance expenses 25,350,769 8,082,697 3,271,603 3,727,017
Others 3,166,398 5,753,864 - 4,348,152
1,246,114,627 1,156,027,727 52,457,714 60,839,107

Thonburi Healthcare Group
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For the year ended 31 December 2023

441

44.2

44.3

Bank guarantees

As at 31 December 2023 and 2022, the Group and the Company have outstanding bank guarantees for the normal course
of business as follows:

Consolidated Separate
financial statements financial statements
2023 2022 2023 2022
Baht Baht Baht Baht
Guarantee for electricity 15,482,100 14,548,603 10,088,100 10,441,603
Guarantee for management and
operation of hospital management 15,108,003 25,572,798 15,108,003 25,572,798
Guarantee for operation 47,044,450 47,907,209 8,830,720 8,977,422
Guarantee for liability from lawsuit - - - -
Guarantee for bidding 10,000,000 - - -

87,634,553 88,028,610 34,026,823 44,991,823

As at 31 December 2023 and 2022, bank guarantees of the subsidiaries are secured by the mortgage of some land and
building (Note 22) and deposits at financial institutions of the subsidiaries.

As at 31 December 2023 and 2022, the Group has credit facilities with no collateral for letter of guarantees with a domestic
financial institution. Such credit can be drawn down amounting to Baht 200.00 million. The credit limit is combined line
between Thonburi Healthcare Group Public Company Limited and a subsidiary.

Aval of promissory notes

As at 31 December 2023, the Group and the Company has no the aval of promissory notes (2022 : the Group and the
Company has the aval of promissory notes which are guaranteed for payment by banks of Baht 4.76 million).

The Group has credit facilities with no collateral for aval of promissory notes with a domestic financial institution. Such credit
is the credit limit which is combined line between Thonburi Healthcare Group Public Company Limited and a subsidiary
(Note 26).

Guarantees for related companies
Subsidiaries
As at 31 December 2023 and 2022, the Company is a guarantor of subsidiaries detailed as follows:

Guarantee limit

Guarantee for Currency 2023 2022
Providing guarantee for long-term loans facilities of subsidiaries Million Baht 2,160.00 2,160.00
Providing guarantee for short-term credit facilities of a subsidiary Million Baht 100.00 100.00
Providing guarantee for bank overdrafts and promissory notes facilities of subsidiaries Million Baht 397.00 397.00
Providing guarantee for aval of promissory notes facilities of a subsidiary Million Baht 50.00 50.00
Providing guarantee for trust receipts and letter of credit facilities of subsidiaries Million Baht 480.00 280.00
Providing guarantee for bank guarantees facilities of a subsidiary Million Baht 42.21 42.21
Providing guarantee for forward contract facilities of a subsidiary, combined

line with the Company Million Baht 48.88* 48.88*

Providing guarantee for forward contract facilities of a subsidiary Million Baht 27.00 27.00
Providing guarantee for forward contract facilities of a subsidiary Million US Dollar 0.70 0.70

* Forward contract facilities of a subsidiary which is combined lines with the Company amounting to Baht 48.88 million,
are credit facilities which the Company is a guarantor of a subsidiary and the subsidiary is a guarantor of the Company
with the same amount.

Joint ventures

The Company is a guarantor of joint ventures in overseas following the standby letter of credit according to the proportion
of its holding interest in joint ventures for the borrowings from overseas financial institution.

As at 31 December 2023, the Company has the standby letter of credit for guarantee to joint venture in overseas amounting
to US Dollar 2.00 million (2022 : US Dollar 5.26 million).

Thonburi Healthcare Group
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The Group and the Company have significant contracts as follows:

Parent company - Thonburi Healthcare Group Public Company Limited

1) The Company has a contract with a related company to use magnetic resonance imaging (MRI) machines for its patients and
those of its related companies throughout the contract period.

A related company is responsible for providing the MRI machines and other equipment according to the contract terms, and
the Company is responsible for providing the hospital space and electricity for the equipment. The Company and a related
company will share the revenue as agreed between the parties.

2) The Company has management services agreements with a state-owned enterprise. The agreement includes hospital support
and other services to follow the public health policy. The Company has to provide management services following the
scope specified in the contract throughout the contract period. The Company will receive remuneration at the rate stipulated
in the agreement.

3) The Company has a joint venture agreement in Republic of Union of Myanmar as disclosed in Note 20.

Subsidiary - Thonburi Sermrath Co., Ltd.

1) The Company has the agreement with a private hospital which is a related company. This agreement is the sharing
agreement for healthcare about cardiovascular disease at a private hospital. The Company has to perform work follow the
scope specified in the contract throughout the contract period. The Company will receive the share income at the rate as stipulated
in the agreement.

2) The Company has agreements with two state-owned enterprises for medical service and operative of cardiovascular disease
patients by using the location of the state hospitals. The Company has to perform work follow the scope specified in the contract
throughout the contract period. The Company will receive the remuneration at the rate stipulated in the agreement.

3) The Company has the agreements with a state-owned enterprise (2022 : none) for provide management service for medical
professionals at the location of the state hospitals. The Company has to perform the scope of work in the contract throughout
the contract period. The Company will receive the remuneration at the rate stipulated in the agreement.

Subsidiary

The subsidiary filed an objection to the order by the Department of Lands to revoke its land regarding two NS.3K. documents. The Department
of Lands has established the revocation committee to consider revoking the certificate of land rights that did not issue in compliance with
regulation. However, as at 31 December 2023, there is no revocation order and it is under consideration by such committee.

Parent Company - Thonburi Healthcare Group Public Company Limited

1) Dividend payment

At the Board of Directors' Meeting No. 2/2024 of the Company on 22 February 2024, the Board of Directors approved
the dividend payments from its operation for the year 2023 to its shareholders at Baht 0.45 per share, totaling Baht
381.36 million. The Company will propose for approval the dividend payment at the Annual General Shareholders’
Meeting of the Company.

BIG
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Notes to the Consolidated and Separate Financial Statements
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A subsidiary - TH Health Co., Ltd.

1)

Increase in share capital of a subsidiary - TH Health Co., Ltd.

At the Board of Directors’ Meeting No. 10/2023 of the Company on 2 October 2023, the meeting approved the framework of
capital increase in TH Health Co., Ltd. From Baht 21.00 million (200,000 ordinary shares at par value Baht 100.00 per share)
to Baht 41.00 million (410,000 ordinary shares at par value Baht 100.00 per share). The additional capital increase can be
sold to other not over 49.22% of registered shares.

At the Extra Ordinary Shareholders’ Meeting No. 1/2024 of a subsidiary - TH Health Co., Ltd. on 16 January 2024, the
meeting approved an increase in registered share capital from Baht 21.00 million (200,000 ordinary shares at par value
Baht 100.00 per share) to Baht 41.00 million (410,000 ordinary shares at par value Baht 100.00 per share) by issuing
200,000 ordinary shares at par value Baht 10.00 per share. All additional issued ordinary shares were sold to other.
The Company received a payment of additional ordinary shares, and the Company registered the increased share
capital with the Ministry of Commerce on 19 January 2024. Such increase resulting in the decrease in shareholding
interest from 100.00% to 51.22%

An indirect subsidiary - Lanta Vechakit Co., Lid.

1)

Increase in share capital of an indirect subsidiary - Lanta Vechakit Co., Ltd.

At the extraordinary shareholders’ meeting of a subsidiary No. 1/2024 held on 27 January 2024, the shareholders approved
an increase in its registered in Lanta Vechakit Co., Ltd. from Baht 45.00 million (4,500,000 ordinary shares, at par value of
Baht 10.00) to Baht 100.00 million (10,000,000 ordinary shares, at par value of Baht 10.00). The newly issued shares were
fully paid up and increase in registered share capital were registered with the Misnistry of Commerce in January 2024.
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Board of Directors and Executives

Mrs.Charuvarn Vanasin
Chairwoman

Date appointment of Director: 27 August 2022

Experience in past 5 years

Education and Training

Education
Bachelor of Arts (English Literature/Speech),
College of New Rochelle, U.S.A.

Training
1. Board Nomination Compensation Program (BNCP), IOD
2. Director Accreditation Program (DAP), IOD
3. SSC & B Lintas Management Program, The Amos Tuck
School of Business Administration, Dartmouth College, USA
4, AVIRA Leadership Forum, INSEAD, France

Listed company “ 1

Non - listed company " -

Aug 2022 - Present Director and Chairman Thonburi Healthcare Group PCL."

2021 - 2022 Chairman of Audit Committee Muang Thai Life Assurance PCL.

2021 - Jun 2022 Member of Nomination, Remuneration and Corporate Governance Committee
Muang Thai Life Assurance PCL.®™

2004 - Jun 2022 Independent Director Muang Thai Life Assurance PCL. ™

2004 - Mar 2022 Director American Chamber of Commerce Foundation

2003 - Mar 2022 Director Thai Rice Foundation under Royal Patronage

2019 - Jun 2022 Chairman of Nomination, Remuneration and Corporate Governance Committee
Muang Thai Life Assurance PCL. "™

2019 - Jun 2022 Member of Audit Committee Muang Thai Life Assurance PCL."

2005 - Jun 2022 Member of Nomination, Remuneration, and Corporate Governance Committee
Muang Thai Life Assurance PCL. ™

2009 - 2020 Chairman Emeritus and Board Director MullenLowe Group Thailand

2005 - 2019 Member of Nomination, Remuneration and Corporate Governance Committee Muang Thai Life Assurance PCL. ™
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Education and Training

Education

MBA, Thammasat University

Surgery, The medical council of Thailand
Doctor of medicine, Chulalongkorn University

Training
1. Director Accreditation Program (DAP) Course 125/2016, IOD

2. How to Develop a Risk Management Plan (HRP) Course
11/2016, 10D
Capital Market Academy, Class 27

THON TOP’s Executives Acceleration Program,

Sasin School of Management

Dr.Tanatip Suppradit
(M.D.)

Vice Chairman, Chairman
of Executive Committee,
Chief Executive Officer
and Chief Hospital Group 1

Date appointment of Director: 15 June 2015

Experience in past 5 years

Dec 2023 - Present
Dec 2023 - Present
Jan 20283 - Present

Director Thonburi Partners Pte. Limited, Singapore ™
Director DS All Co., Ltd. ™
Director TeleHealth Care Co., Ltd. ™

Nov 2022 - Present
Nov 2022 - Present
Jan 2022 - Present
2022 - Present

Feb 2021 - Present
Nov 2020 - Present
Sep 2019 -Present
Apr 2019 - Present
April 2018 - Present
2018 - Present
2018 - Present
2018 - Present

Jul 2017 - Present
Jul 2017 - Present
Jan 2016 - Present
2016 - Present
2016 - Present
2015 - Present
2014 - Present

Director Lanta Vejkij Co., Ltd. ™

Director Trang Vejkij Co., Ltd. "

Director Mediverse Co., Ltd. ™

Director Thonburi Rangsit Hospital ®

Chief Executive Officer Thonburi Healthcare Group PCL. "
Chief Hospital Group 1 Thonburi Healthcare Group PCL. "
Director Thonburi Management Property Co., Ltd."
Director Rajthanee Hospital PCL."

Director Ubonrak Co., Ltd."

Director Thanarad Thung Song Co., Ltd. ™

Director ARYU International Health Care Co., LId."
Director Rajthanee Realty Co., Ltd."

Director Sirivej Chantaburi PCL."

Director Rajyindee Hospital PCL."

Director Thonburi Realty Development Co., Ltd."

Director Thonburi Sermrath Co.,Ltd. (Former: Thonburi Hospital Heart Center Co., Ltd.) ™

Director Healthiva Co., Ltd. (Former: Utaradit Thonburi Hospital Co., Ltd.) "

Vice Chairman, Chairman of Executive Committee Thonburi Healthcare Group PCL."

Director Thonburi Wellbeing Co., Ltd. ™

Listed company “ 2

Non - listed company V18

Director TH Health Co., Ltd. (Former: Med Access Co., Ltd.)"

Member of Risk Management Committee Thonburi Healthcare Group PCL."
Acting Chief Executive Officer Thonburi Healthcare Group PCL."

Chief Hospital Business - International Thonburi Healthcare Group PCL.
Director Thonburi Bumrungmuang Hospital Co., Ltd."

Apr 2021 - 2022

Apr 2019 - Apr 2020
May 2018 - Present
Mar 2018 - Nov 2020
Nov 2017 - 2022

THG

THOMBURI
HEALTHCARE
GROUP
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Education and Training

Education

Master’s degree of Accounting, Thammasat University

Master’s degree of Management, Sasin Graduate Institute of Business Administration,
Chulalongkorn University

Bachelor’s degree of accounting (2nd Honors), Thammasat University

Bachelor’s degree of Laws, Thammasat University

Training
1. Director Certification Program (DCP) Course, Class of 21/2002, |IOD
CMA Batch 3, Capital Market Academy
Class of 2009, Thailand National Defense College

2

3

4. Certified Public Accountant No.3156

5. MPPM, (Police Education Bureau Class of 1/2007
6

Advanced Strategic Management, IMD. Switzerland (2012)

N

International Trade Laws Certificate (Batch 1), The Thai Bar under the Royal Patronage

(o

MrS Kannika Ngamsopee Risk Management Program for Corporate Leaders (RCL), Class of 13/2018, IOD
Independent Director,

Chairman of Audit Committee, and the Medical Council of Thailand

Member of Risk Management Committee

and Member of Nomination

and Remuneration Committee Date appointment of Director: 29 April 2016

Good Governance for Medical Executives (Class 8), King Prajadhipok's Institute

Listed company ¥ 5

Experience In past 5 years Non - listed company ™3

Nov 2023 - Present i Director Green Earth Power (Thailand) Co., Ltd.™

Nov 2023 - Present Director Auto x co. Itd. ™

Sep 2022 - Present Member of Nomination and Remuneration Committee Thonburi Healthcare Group PCL."

Dec 2021 - Present Independent Director, Member of Audit Committee Bangkok Aviation Fuel Services PCL. "

Sep 2019 - Present Independent Director, Member of Audit Committee CP Axtra PCL. (Former: Siam Makro PCL.)"

Sep 2019 - Present Director Digital Government Development Agency

Aug 2018 - Present Finance and Budget Subcommittee Fund for Educational Equality

May 2018 - Present i Director ARYU International Health Care Co., Ltd ™

Feb 2018 - Present Chairman of Audit Committee and Member of Risk Management Committee Thonburi Healthcare Group PCL. "

May 2017 - Present Asset Management Committee Vajiravudh College

Dec 2016 - Present Independent Director, Chairman of Audit Committee and Member of Risk Management Committee Scan Inter PCL. v
May 2016 - Present Independent Director Thonburi Healthcare Group PCL."

Sep 2015 - Present Director, Member of Audit Committee and Chairman of Risk Management Committee Global Green Chemical PCL. "
Nov 2017 - Oct 2023 Advisory of Monetary Policy Committee Bank of Thailand

Sep 2017- 2022 Public Sector Audit Evaluation Committee (PAEC) Ministry of Administration (Government Sector)

Mar 2016 - 2021 Member of Audit Committee Social Security Office

Jun 2017 - 2022 ¢ Director Thonburi Wellbeing Co., Ltd. ®

Nov 2017 - 2019 Director Thonburi Bumrungmuang Hospital Co., Ltd. ®

TY6

Thonburi Healthcare Group
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Education and Training

Education

Master of Business Administration, South Eastern University,

Washington D.C.

Bachelor of Engineering, Mechanical Engineer, Kasetsart University

Training

1. Director Accreditation Program (DAP) Course 9/2004, IOD
2. Director Certification Program (DCP) Course 102/2008, I0D
3. Senior Executive Program, Class 4 Capital Market Academy
4. Board Nomination and Compensation Program (BNCP),
Class of 4/2018, 10D
5. Advanced Audit Committee Program (AACP) Class 30/2018, IOD

2022 - Present

Apr 2020 - Present
Jan 2020 - Present
2019 - Present
2015 - Present

1991 - Present
Jul 2020 - 2022

THG

THOMBURI
HEALTHCARE
GROUP

Profile of
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Mr.Virachai Srikajon

Independent Director,
Chairman of Nomination and
Remuneration Committee,

Member of Audit Committee
EXpe rience in past 5 yea rs and Member of Risk Management Committee

Listed company “ 2
Non - listed company

Date appointment of Director: 22 December 2015

Chairman of Nomination and Remuneration Committee
Patkol PCL. "

Member of Risk Management Committee Thonburi Healthcare Group PCL."
Director DS All Co., Ltd. (Former: Dental Siam Co., Ltd.)™

Advisor attached to the committee of Committee on Local Administration, the Senate

(N) 1

Independent Director, Member of Audit Committee and Chairman of Nomination
and Remuneration Committee

Thonburi Healthcare Group PCL."

Independent Director and Member of Audit Committee Patkol PCL. "

Director Thonburi Wellbeing Co., Ltd. "

Thonburi Healthcare Group
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Board of Directors and Executives

Education and Training

Education

Master of Business Administration, Kasetsart University
Bachelor of Business Administration, Dhurakij Pundit University
Bachelor of Science, Computer, University of Baltimore

Mini MBA in Health, Chulalongkorn University

Training
1. Director Accreditation Program (DAP) Course 125/2016, IOD
2. Risk Management Program for Corporate Leaders (RCL)
Course 7/2017, 10D
3. Corporate Governance for Executives (CGE) Course,

Class of 11/2018

. 4. THON TOP’s Executives Acceleration Program,
Mr.Chalermkul Apibunyopas

Director, Chairman of Corporate

Governance Committee,

Member of Risk Management Committee,

Member of Executive Committee

and Chief Hospital Group 2 Date appointment of Director: May 1993

Sasin School of Management

Listed company “ 1

Experience in past 5 years Non - listed company 12

Director Thonburi Partners Pte. Limited, Singapore "
Director TeleHealth Care Co., Ltd.™

Dec 2023 - Present
Jan 2023 - Present

Nov 2022 - Present Director Lanta Vejkij Co., Ltd.®
Nov 2022 - Present i Director Trang Vejkij Co., Ltd. "
2022 - Present i Director Thonburi Rangsit Hospital "

Director TH Health Co., Ltd. (Former: Med Access Co., Ltd."

Chief Hospital Group 2 Thonburi Healthcare Group PCL. “

Director Sirivej Chanthaburi PCL. "

Chairman of Corporate Governance Committee Thonburi Healthcare Group PCL."
Director Thanarad Thung Song Co., Ltd. "

Apr 2021 - Present
Nov 2020 - Present
July 2020 - Present
Mar 2018 - Present
2018 - Present

Jul 2017 - Present Director Ubonrak Co., Ltd.™
2017 - Present i Director Rajyindee Hospital PCL.
2015 - Present Member of Executive Committee and Member of Risk Management Committee Thonburi Healthcare Group PCL. ©

Director Thanakan Hospital Co., Ltd. ™

Director Thonburi Healthcare Group PCL."
Hospital Director Thonburi Thawiwatthana Hospital
Director Modula Software Expertise Co., Ltd."

2002 - Present
1993 - Present
1993 - Present
19983 - Present

Jan2019-Feb2023 i  Director Thonburi Bumrungmuang Hospital Co., Ltd. ™

Jan2019-Nov2020 i  Acting Chief Hospital Business - Domestic 1 Thonburi Healthcare Group PCL. "
Mar 2018 - Nov 2020 Chief Hospital Business - Domestic 2 Thonburi Healthcare Group PCL.

Dec 2016 - 2020 Director Phatara Hospital Co., Ltd.™

Chief Operation Officer (COO) Group 1 Thonburi Healthcare Group PCL."
Director Administration Thonburi Hospital

2015 - Mar 2018
2001 -2017

Thonburi Healthcare Group
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Board of Directors and Executives

Education and Training

Education

Honorary Doctorate in Humanities, Schiller International University (London)
Ph.D. of History of International Relations, Michigan State University
Master of History of International Relations, Michigan State University

Bachelor of Arts, Chulalongkorn University
Training
1. Director Accreditation Program (DAP) Course 63/2007, 10D

Anti-Corruption for Executive Program (ACEP) Course 7/2013, 10D
Successful Formulation & Execution of Strategy (SFE) Course 22/2014, IOD
Role of the Chairman Program (RCP) Course 39/2016, IOD
Advanced Audit Committee Program (AACP) Course 23/2016, 10D
Senior Executive Program, Class 14/2012 Capital Market Academy
Hot Issue for Directors (HOT) Class 1/2023 under the topic
“Climate Governance”, 10D Dr.Vikrom Koompirochana

2@ @E e

Date appointment of Director: 29 April 2016 (Ph.D.)

) ) Independent Director
Experience in past 5 years

2024 - Present i Chairman Falcon Insurance PCL. ™ Listed company “' 3
H Non - listed company

(N) 1

2016 - Present Independent Director Thonburi Healthcare Group PCL. "

2015 - Present Chairman of Risk Management Committee MFC Asset Management PCL. “

2014 - Present Independent Director and Member of Audit Committee MFC Asset Management PCL. "
2014 - Present Director and Audit Committee Falcon Insurance PCL. ™

2010 - Present Chairman Country Group Development PCL. “

2007 - Present Honorary Advisor British Chamber of Commerce Thailand

2021 - 2023 Chairman of Audit Committee Independent Director Falcon Insurance PCL. ™

2014 - 2023 Member of Corporate Governance Committee Oishi Group PCL. ™

2006 - 2023 Independent Director, Chairman of Audit Committee, Chairman of Nomination

and Remuneration Committee Oishi Group PCL. “

2013 - 2016 Director of the Board and Chairman of Corporate Governance Committee
i The Bangchak Petroleum PCL."

2012 - 2016 Commissioner, Member of Audit Committee and Member of the Nomination and Remuneration

Committee Securities and Exchange Commission (SEC)

2005 Director Thai Airways International Public Company Limited
2006 - 2007 Director and Member of Executive Committee Thai Airways International Public Company Limited
THG

Thonburi Healthcare Group
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Board of Directors and Executives

Education and Training

Education

MBA, Marshall School of Business, University of Southern
California, USA

Doctor of Medicine, Chulalongkorn University

Bachelor of Laws, Ramkhamhaeng University

Training

1. Director Accreditation Program (DAP) Course 125/2016, 10D
2. How to Develop a Risk Management Plan (HRP)
Course 11/2016, IOD
3. Risk Management Program for Corporate Leaders (RCL)
Course 7/2017, 10D
4. Director Certification Program (DCP) Course 248/2017, IOD
5. Board Nomination and Compensation Program (BNCP),

Dr.Linda Kraivit (M.D.) Class of 5/2018

Independent Director, Chairman of Risk 6. THON TOP’s Executives Acceleration Program,
Management Committee, Sasin School of Management

Member of Nomination and Remuneration

Committee,

Member of Audit Committee and
Member of Corporate Governance Committee Date appointment of Director: 30 April 2015

Experience in past 5 years

Listed company “ 1

Non - listed company V'3

Sep 2023 - Present Director MDCU Enterprise Co., Ltd. ™

Mar 2021 - Present Director MDCUS Co., Ltd.™

Apr 2019 - Present Chairman of Risk Management Committee

Mar 2019 - Present Member of Corporate Governance Committee Thonburi Healthcare Group PCL."
Thonburi Healthcare Group PCL. "

Feb 2018 - Present Member of Audit Committee Thonburi Healthcare Group PCL. "

Feb2018 - Present | Member of Audit Committee Thonburi Healthcare Group PCL. "

2015 - Present Independent Director and Member of Nomination and Remuneration Committee
! Thonburi Healthcare Group PCL. "

2007 - Present Director CPI Enterprise Co., Ltd."

Apr 2017 - 2022 Director Thonburi Wellbeing Co., Ltd.®™

2017 Assistant Director Chulalongkorn Hospital

2015 - Apr 2019 Member of Risk Management Committee Thonburi Healthcare Group PCL. "

TYG
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Education and Training

Education

Master degree of Business Administration, Sasin Graduate Institute of Business,

Chulalongkorn University

Doctor of Medicine, Mahidol University
Resident Doctor, Diploma in Clinical Science, Mahidol University
Diploma of Orthopedics and Physical Therapy, Faculty of Medicine, Siriraj Hospital,

Mahidol University

Clinical Fellow in Spine Surgery, Department of Orthopedics
Special Spine Fellow in Orthopedic Surgery State University of New York, USA

Training

1. Director Certification Program (DCP), Course 221/2016, I0D

2. Risk Management Program for Corporate Leaders (RCL), Course 8/2017, 10D

3. The Executive Program: Strategy and Innovation for Businesses, Asia (SIBA)
CMMU-SLOAN School of Management, MIT Hospital

Profile of
Board of Directors and Executives

4. Management Executive Program, Singapore Management University (SMU)

5. The 7 Habits of Highly Effective People “Signature Edition 4.0 (for Senior Clinical PrOf.

Executive): PacRim Group . . ..
6. The Essential Roles of Leadership: PacRim Group Dr-V|S|t Vamvanl] (M-D-)
7. Communication Strategy for medical staff, MCOT Academy Inde pen dent Director

Apr 2023 - Present
Apr 2023 - Dec 2023
Oct. 2023 - Dec 2023

2013 - Sep 2023
2017 - 2019
Apr 2017 - 2020
2016 - 2019

THG

Experience in past 5 years

Date of appointment for Director: 26 April 2023
(Resignation: effective 1 January 2024 onwards.)

Listed company “ -
Non - listed company ™1

Chairman of the board Thonburi Sermrath Co., Ltd.™

Independent Director Thonburi Healthcare Group PCL. "

Deputy Dean on Healthcare Enterprise Faculty of Medicine Siriraj Hospital,

Mahidol University

Hospital Director Siriraj Hospital

Director Thonburi Bumrungmuang Hospital Co., Ltd. ™

Director Thonburi Wellbeing Co., Ltd. (Former: Premiere Home Health Care Co., Ltd)™
Independent Director and Chairman of Risk Management Committee

Thonburi Healthcare Group PCL. "

wesom  1HONburi Healthcare Group
S
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Board of Directors and Executives

Education and Training

Education

Ph.D. Doctor of Medicine, University of Essen

German, Germany

Certificate of Otolaryngology, University of Essen German,
Germany

Certificate of Otolaryngology, Ramathibhodee Hospital
Doctor of Medicine, Chiangmai University Class 4

264

Dr.Aurchart Kanjanapitak
(M.D.)

Director

Date appointment of Director: 25 October 2019

= . i (B}
Experience in past 5 years Non leted company s

2022 - Present
2022 - Present

Oct 2019 - Present

2018 - Present
2007 - Present
2007 - Present
2006 - Present
2005 - Present
2005 - Present
2004 - Present
2003 - Present
2001 - Present
2000 - Present
1981 - Present
2021 - 2023

1988 — 2023

Director Synphaet Phatthanakan Co., Ltd.®

Chairman Thonburi Rangsit Hospital Co., Ltd. "

Director Thonburi Healthcare Group PCL. (L)

President Buriram Ruam Phaet Co., Ltd.™

Executive Director Chiang Mai Medical Services Public Co., Ltd." (Lanna Hospital)
Director and Manager Phumratchanakharin Kidney Institute Foundation
Executive Director Synphaet Seriruk Co., Ltd. "

Director and Managing Director Piyasiri Co., Ltd. ™ (Sukhumvit Hospital)
Director and Managing Director Chaophya Hospital Co., Ltd.
Executive Director Vibhavadi Hospital PCL. "

Managing Director and Executive Director Vibharam Hospital Co., Ltd."
Honorary Advisor Senate Committee on Public Health

First Vice President Vajiravej-Vitayalai Chalermprakiert Foundation
Director Managing Director F & S 79 Co., Ltd. ™ (EENT Hospital)
Chairman Ramkhamhaeng Hospital PCL. "

Director and Executive Director Ramkhamhaeng Hospital PCL."

HZNH.; Thonburi Healthcare Group
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Board of Directors and Executives

Education and Training

Education

Master of Science, Clinical Epidemiology and Health Service Researches,

Weill Cornell University

Certificate, Metabolic Bone Diseases, Hospital for Special Surgery

Certificate, Adult Reconstructive Surgery, University Hospital Case Medical Center,
Cleveland

Certificate, Adult Reconstructive Surgery and Total Joint Replacement,

Stanford Hospital and Clinics

Thai Board of Orthopedic Surgery, Mahidol University

Doctor of Medicine (First Degree Honor), Mahidol University

Training
1. Director Accreditation Program (DAP) Course 128/2016, IOD
2. THON TOP’s Executives Acceleration Program, Sasin School of Management
8. Advanced Strategic Management (CEO) 9/2023 and Abridge Business
Certificate (ABC) Course 7/2019, Mahidol University
4. Financial Statements for Directors (FSD) Course 44/2021 (Online), IOD

Prof.Dr.Aasis Unnanuntana
(M.D.)

Date appointment of Director: 30 April 2015 Director

Listed company “ 1
Non - listed company " -

Experience in past 5 years

2015 - Present :  Director Thonburi Healthcare Group PCL. "

Nov 2017 - Feb 2019 Director Thonburi Bumrungmuang Hospital Co., Ltd."

2015 - Nov 2019 Member of Executive Committee Thonburi Healthcare Group PCL"
TG

Thonburi Healthcare Group
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Board of Directors and Executives

Education and Training

Education

Master of Applied Psychology: Organization Psychology,
Golden Gate University

Bachelor of Social Science, Clinical Psychology,
Kasetsart University

Training

1. Director Accreditation Program (DAP) Course 128/2016, IOD

Mr.Sita Meksawan

Director, Member of Corporate

Governance Committee Date Appointment of Director: 15 June 2015

Experience in past 5 years o ooy -

Oct 2019 - Present Member of Corporate Governance Committee Thonburi Healthcare Group PCL. “
2016 - Present Senior Human Resource Professional Office of Civil Service Commission

2015 - Present i Director Thonburi Healthcare Group PCL."Y

TYG

Thonburi Healthcare Group
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Board of Directors and Executives

Education and Training

Education

Ph.D. in Finance and Management, University of London, UK

Master of Public Administration, International Relationship London

School of Economics, UK

Master of Economics for Development, Oxford University, UK

Bachelor of Political Science, Chulalongkorn University

(1st Class Honor, Gold Medal, King Bhumibol Awards)

Certificate of Central Banking Seminar, Federal Reserve Bank of New York

Training
1. Director Accreditation Program (DAP EN)
Course 125/2016, IOD

2. Director Certification Program Course (DCP)
Course 230/2016, IOD

Dr.Kajorn Thanapase

Date Appointment of Director: 15 June 2015 (Ph. D.)

. _ Director
Experience in past 5 years

Present i Director Roi Et-Thonburi Hospital Co., Ltd. ™ Listed company © 1
: Non - listed company ™2

Present Director Kalasin Thonburi Hospital Co., Ltd. ™

2016 - Present Director Bank of Thailand

2015 - Present i Director Thonburi Healthcare Group PCL."

Jul 2017 - Nov 2023 Director Utaradit Thonburi Hospital Co., Ltd. "
TY6

Thonburi Healthcare Group
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Board of Directors and Executives

Education and Training

Education

Master of Engineering-Economic Systems and Operations Research,
Stanford University
Master of Business Administration, INSEAD

Bachelor of Science in Mathematical Economics, Columbia University

Training
1. Director Accreditation Program (DAP) Course 133/2017, IOD
Corporate Governance for Executives (CGE) Course 13/2019, IOD
Risk Management Program for Corporate Leaders (RCL) Course
16/2019, 10D
4. Strategic Board Master Class (SBM) Course 6/2019, I0OD

THON TOP’s Executives Acceleration Program, Sasin School of

Management
MS- Nalin VanaSi n 6. Good Governance for Medical Executives, King Prajadhipok's Institute
Director and Member and the Medical Council of Thailand Class 9, King Prajadhipok's
of Executive Committee Institute

Chief Sustainability Officer

Date Appointment of Director: June 2012

Listed company “ 1

Experience in past 5 years Non - listed company ™8

Feb 2024 - Present
Nov 2023 - Present
Nov 2022 - Present
Nov 2022 - Present
Sep 2022 - Present
Apr 2022 - Present
2022 - Present

Jan 2020 - Present
Sep 2019 - Present
2018 - Present

Jul 2017 - Present
2012 - Present

2013 - 2023

Apr 2021 - May 2022
Jan 2019 - Nov 2020
Mar 2018 - Nov 2020

Chief Sustainability Officer (CSO) Thonburi Healthcare Group PCL.

Director Healthiva Co., Ltd. ™

Director Lanta Vejkij Co., Ltd. ™

Director Trang Vejkij Co., Ltd. ™

Advisor to the Nomination and Remuneration Committee Thonburi Healthcare Group PCL. ©
Director Mediverse Co., Ltd. ™
Director Thonburi Rangsit Hospita
Director DS All Co., Ltd. (Former: Dental Siam Co., Ltd.)™

Director Thonburi Management Property Co., Ltd. ™

Executive Committee Thonburi Healthcare Group PCL. “

Director Thonburi Wellbeing Co., Ltd. ™

Director Thonburi Healthcare Group PCL."

Director Wine Garage Co., Ltd.®

Director TH Health Co., Ltd. (Former: Med Access Co., Ltd.)"

Chief Business Service/Support Officer Thonburi Healthcare Group PCL.
Chief Commercial Officer Thonburi Healthcare Group PCL."

| N)

C]

s ThoONburi Healthcare Group



Profile of
Board of Directors and Executives

Education and Training

Education

Ph.D. Knowledge Management, Kingston University, UK

M.Sc. Business Research Development, Kingston University, UK
MA. International Finance (with Commendation),

Kingston University, UK

Bachelor of Accounting, Chulalongkorn University

Training
1. Director Certification Program (DCP) Course 152/2012, IOD

Dr.Rukkagee Kanjanapitak

Date Appointment of Director: 25 October 2019

(Ph.D.)
Jan 2024 - Present Member of Executive Committee Thonburi Healthcare Group PCL."  Listed company '3
Nov 2023 - Present Managing Director Ramkhamhaeng Hospital PCL." Non - lsted compny 3
Present Director S.C.C. Land., Co., Ltd. ™
Present Director Vibhavadi Hospital PCL."
Aug 2021 - Present Deputy Chief Financial Officer Ramkhamhaeng Hospital PCL. “
Oct 2019 - Present Director Thonburi Healthcare Group PCL. "
2014 - Present Managing Director Ploenarium Co., Ltd. ™
2012 - Present Managing Director Legacy Golf (Thailand) Co., Ltd."
Jan 2009 - Aug 2021 Accounting & Financial Consultant Ramkhamhaeng Hospital PCL."
Aug 2021 - Oct 2023 Chief Finance Officer Ramkhamhaeng Hospital PCL."
TYG

Thonburi Healthcare Group
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Dr.Wareerut Yomjinda
(M.D.)

Vice Chairman of
Executive Committee

Date of Appointment of Executive:
19 September 2022

Experience in past 5 years

Education and Training

Education

Doctor of Medicine (Honors), Faculty of Medicine Siriraj Hospital, Mahidol University

Master of Public Health, Sukhothai Thammathirat Open University

Diploma of The Thai Board of Pediatrics, Faculty of Medicine Siriraj Hospital, Mahidol University
Fellowship Training in Neonatal-Perinatal Medicine, Faculty of Medicine Siriraj Hospital,
Mahidol University

Certificate in Neonatology (Lifesaving Team), Children’s Hospital of Eastern Ontario, Canada
Diploma of The Thai Board of Family Medicine, The Medical Council of Thailand

Certificate of Advanced Studies in Allergy, Imperial College of London, UK

Fundamental of Business Analysis and Project Management, University of California Irvine, USA
The Telephone & Telemedicine in Clinical Medicine, Harvard University, USA

Training
1. Witthaya Phat Management Training Program (Class of 1992),
Faculty of Commerce and Accountancy, Chulalongkorn University

Life Office Management Association (LOMA), USA

Effective Business Communication, Faculty of Communication Arts,

€

Chulalongkorn University

Corporate Governance for Executives Class 16/2020, Thai Institute of Directors (I0D)
Director Certificate Program (DCP333)

Director Leadership Certificate Program (DLCP)

Strategic Board Master Class (SBM) 12/2023

Risk Management Program for Corporate Leaders (RCL 32/2023)

< B2 & &

2022 - Present Vice Chairman of Executive Committee Thonburi Healthcare Group PCL.

2021 - Present CEO of Field Hospitals & Command Center Thonburi Bamrungmuang Hospital Co., Ltd.

2015 - Present Executive Medical Advisor Premier Home Healthcare Co., Ltd.

2015 - Present Faculty of Medicine Academic Advisor Faculty of Medicine Siriraj Hospital, Mahidol University
1997 - Present Physician Medical Consultant for Claims and Underwriting Prudential Life Assurance (Thailand) PCL.

2019 - 2021 Chief Medical Officer Navavej International Hospital

wowem  1NONburi Healthcare Group
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Education and Training

Education

Bachelor of Medical Science, Faculty of Medicine Siriraj Hospital,
Mahidol University, 1976

Doctor of Medicine, Faculty of Medicine Siriraj Hospital, Mahidol
University, 1978

Internship, Faculty of Medicine Siriraj Hospital, Mahidol University,
1979

Resident, Department of Surgery, Faculty of Medicine Siriraj
Hospital, Mahidol University, 1980-1982

Diploma in Medical Science , Division Surgery, Siriraj Hospital,
Mahidol University 1980

Diploma of Thai Board of Surgery, The Medical Council of Thailand,
Siriraj Hospital, Mahidol University, 1982

Diploma in Family Medicine, The Medical Council of Thailand, 2003

Dr.Vachiraboon Sastararuji

Date of Appointment of Executive: 26 March 2020 (MD)

) . Member of Executive Committee
Experience in past 5 years

Jan 2024 - Present Acting Chief Executive Officer Thonburi Hospital
Mar 2020 - Present Member of Executive Committee Thonburi Healthcare Group PCL.
2014 - Present Medical Director Thonburi Hospital

THG

noe Thonburi Healthcare Group
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Education and Training

Education
The Royal Thai Army Nursing College
Mini MBA Kasetsart University

Training

1. Health Care Business Management in New Trend, Chulalongkorn University
2. Excellence Service, Sukhothai Thammathirat
8. Marketing in the 2000s for Health Care Standard, Mahidol University
4. Health Insurance : The Main Income for The Hospital, Mahidol University
5. Modern Head Nurse Management, Mahidol University
6. Thonburi Hospital Network Medical Academic Conference, Siam University
7. How to increase profit in SME Business, Kasetsart University

8. Organization Development, Mahidol University

9. Psychology Management Towards Excellence Executive, Thammasart University

Mrs. Ravadee PalkOh 10. Hospital Accreditation for Executive, The Healthcare Accreditation Institute

Member of Executive Committee Public organization
Acting Chief Corporate Officer 11. Risk Management in Hospital, The Healthcare Accreditation Institute
Public organization

Date of Appointment: 1 January 2024

Experience in past 5 years

Jan 2024 - Present : Member of Executive Committee Thonburi Healthcare Group PCL.
Jan 2024 - Present Acting Chief Corporate Officer Thonburi Healthcare Group PCL.
April 2001 - Present Executive Director Thonburi Thawiwatthana Hospital

TY6
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Education and Training

Education

The Master of Business Administration, Chulalongkorn Business School (CBS)
Bachelor of Accounting, Rajamangala University of Technology

Training

299 @ E

B

Dec 20283 - Present
Dec 2023 - Present
Nov 2023 - Present
Nov 2022 - Present
Oct 2022 - Present
Oct 2022 - Present
Jun 2022 - Present
Sep 2021 - Present
Jan 2021- Present
Jul 2019 - Present
Jun 2019 - Present
Jan 2018 - Present
2016 - Present
2016 - Present
2015 - Present
2016 - Apr 2020

Director Accreditation Program (DAP) Course 126/2016, 10D

Certified Public Accountant (Thailand) No. 6646

Financial Projection for Corporate Valuation, Course 2/2018, SET

Strategic Financial Leadership Program 2019, Thai Listed Companies Association
Strategic CFO in Capital Markets (Class 8)

TFAC Conference 2019: Future of Finance Digital Disruption

by Federation of Accounting Professions

New Property Tax Law in Thailand by Dharmniti Institute

8. THON TOP’s Executives Acceleration Program, Sasin School of Management
9. CFO Refresher, Class 2/2021, SET

10. Director Certification Program (DCP), English Program, Course 338/2023, IOD
11. Risk Management Program for Corporate Leaders (RCL On-Site),

Course 32/2023, 10D

Profile of
Board of Directors and Executives

Ms.Anchalee Chalvalitjareetham

Member of Executive Committee
Chief Financial Officer and

: ) Director of Accounting
Experlence in past 5 years (Accounting-supervising person)

Date of Appointment of Executive: November 2015

Director DS All Co., Ltd. ™

Director Thonburi Partners Pte. Limited, Singapore
Director Lanta Vejkij Co., Ltd. "

Director Trang Vejkij Co., Ltd.

Director Thanarad Thung Song Co., Ltd.

Director Rajyindee Hospital PCL.

Director Phatara-Thonburi Hospital Co., Ltd.
Member of Executive Committee Thonburi Healthcare Group PCL.

Director ARYU International Health Care Co., Ltd.

Director Thonburi Bumrungmuang Hospital Co., Ltd.

Chief Financial Officer Thonburi Healthcare Group PCL.

Director Healthiva Co., Ltd. (Former: Utharadit Thonburi Hospital Co., Ltd.)

Director Rajthanee Realty Co., Ltd.

Director Thonburi Realty Development Co., Ltd.

Director of Accounting Thonburi Healthcare Group PCL.

Director Thonburi Sermrath Co., Ltd. (Former: Thonburi Hospital Heart Center Co., Ltd.)™
Acting Chief Financial Officer (CFO) Thonburi Healthcare Group PCL.

N)

Oct 2017 - May 2019

THG
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Profile of
Board of Directors and Executives

Education and Training

Education

Ph.D., College of Public Health Science (International Program),
Chulalongkorn University

Master of Communication Arts (Speech Communication),
Chulalongkorn University

Bachelor of Arts (Mass Communications), Chiangmai University

Training

=

Director Accreditation Program (DAP/EN) Course 125/2016, I0D

2. How to Develop a Risk Management Plan (HRP) Course 11/2016, IOD
3. Company Secretary Program (CSP) Course 71/2016, IOD
4. Company Reporting Program (CRP) Course 17/2017, 10D
5. Risk Management Program for Corporate Leaders (RCL) Course 7/2017, 10D
Dr.Suwadee Puntpanich 6. Advan.ce-s for Corporate Secretaries 2019 Course, Thai Listed Companies
Association
(PhD) 7. THON TOP’s Executives Acceleration Program, Sasin School of Management

Member of Executive Committee 8. Good Governance for Medical Executives (Class 10), King Prajadhipok's

and Chief PPP Business

Institute and the Medical Council of Thailand

Date of Appointment: 13 August 2021

Mar 2024 - Present
Jan 2023 - Present
Jun 2022 - Present
Sep 2021 - Present
Aug 2021 - Present
Jan 2021 - Present

Sep 2021 - Present

Apr 2020 - Present
2020 - Present
2019 - Present
Oct 2017- Present

Experience in past 5 years

Director Thonburi Rangsit Hospital Co., Ltd.

Director TeleHealth Care Co., Ltd.

Director Phatara-Thonburi Hospital Co., Ltd.

Member of Executive Committee Thonburi Healthcare Group PCL.
Chief PPP Business Thonburi Healthcare Group PCL.

Executive and Supervisory of

Management Services for Provincial State Hospitals

Phuket Provincial Administrative Organization Hospital

Chief Executive Officer Thonburi Sermrath Co., Ltd.

(Former: Thonburi Hospital Heart Center Co., Ltd.)

Director Thonburi Sermrath Co., Ltd. (Former: Thonburi Hospital Heart Center Co., Ltd.)
Director Appoint Anywhere Co., Ltd.

Director 24 Roses Management Co., Ltd.

Director Thonburi Bumrungmuang Hospital Co., Ltd.

wowem  1NONburi Healthcare Group



Corporate Secretary

Education and Training

Education

Bachelor of Business Administration, Major in Accounting,
Sukhothai Thammathirat Open University

Training

1. Thai Institute of Directors (IOD):
® Company Secretary Program Class 134/2023
= Anti-Corruption the Practical Guide (ACPG) Class 37/2017
2. Thai Listed Companies Association (TLCA):
® Professional Development Program for Company Secretary Class 1/2021
= Advances for Corporate Secretaries Program 1/2018
3. The Securities Exchange of Thailand (SET):
= REO1: One Report Sustainability Disclosure Preparation Course, SET
= S03: Sustainability Strategy and Initiative, SET
= S02: Value Chain and Stakeholder Analysis, SET
= S01: Sustainability Commitment, SET

Ms.Nattakan Jittinapat
Company Secretary

® PQ1: Preliminary to Corporate Sustainability, SET

Date of Appointment: 1 April 2023

Experience in past 5 years

Apr 2023 - Present Company Secretary Thonburi Healthcare Group PCL.
Mar 2023 - Present Manager and Office of Corporate Secretary Thonburi Healthcare Group PCL.
Nov 2022 - Feb 2023 Head of Compliance The One Enterprise PCL.
Sep 2022 - Feb 2023 Secretary of the Executive Committee The One Enterprise PCL.
Jul 2022 - Feb 2023 Manager of Company Secretary Department The One Enterprise PCL.
Feb 2022 - Feb 2023 Company Secretary The One Enterprise PCL.
Feb 2018 - Jun 2022 Manager and Office of Corporate Secretary GMM Grammy PCL.
Feb 2017 - Jan 2018 Assistant Manager, Corporate Governance, and Company Secretary Berli Jucker PCL.
Jan 2015 - Jan 2017 Assistant Manager and Corporate Governance Specialist Big C Supercenter PCL.
Jul 2013 - Dec 2014 Investor Relationship Millcon Steel PCL.
Jul 2009 - Jun 2013 Secretary of Vice President and Accounting Millcon Steel PCL.
THG
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Head of Compliance
and Head of Internal Audit

Education and Training

Education

Master of Business Administration, Accounting for Planning and Control Major,
Kasetsart University

Bachelor of Accounting, Auditing Major, University of The Thai Chamber

of Commerce

Training

1. CAE Chief Audit Executive Professional Leadership Program No. 1/2019, Federation of Accounting Professions
2. Tools and Techniques for The Audit Manager, Beginning Auditors, Fraud Audit by Institute of Internal Auditors
Thailand
3. Internal Audit Practice: Course of Study |, I, IT Audit, Business Management for Internal Audit,
IT Governance, IT Risk Management, Operation Audit and Compliance Audit for Value Adding
by Federation of Accounting Professions
4. Risk Management No. 21/2023 Chulalongkorn University
5. PDPA For Internal Audit No. 13/2023, The Political Science Association of Kasetsart University
6. Subsidiary Governance Program (SGP) No. 5/2023 (I0D)
7
8
€

How to Develop a Risk Management Plan (HRP) No.29/2021 (I0D)
Risk Management Program for Corporate Leaders (RCL) No. 18/2019 (IOD)
Board Reporting Program (BRP) No. 39/2022 (IOD)

Mrs.Hathaichanok Pangnoi

Head of the Company’s Internal Audit

. . 10. Thon’s Top Executive Acceleration Program 2020, Sasin School of Management
(Internal Audit Director) P o ¢

11. Introduction and Internal Auditor ISO 9001:2015 By URS Thailand
12, 1SO/IEC 270001 Information Security by BSI

Date of Appointment: 2 May 2017

Experience in past 5 years

2018 - Present Director of Internal Audit Thonburi Healthcare Group PCL.

2017 - Present Secretary of the Audit Committee and Secretary of the Risk Management Committee
Thonburi Healthcare Group PCL.

2017 - 2018 Deputy Director of Internal Audit Thonburi Healthcare Group PCL.

2009 - 2017 Director of Internal Audit, Secretary of the Audit Committee
and Secretary of the Risk Management Committee Interlink Telecom PCL.

2011 - 2016 Chief Auditor Quality Management ISO 9001: 2015 and

i Savings Cooperative Manager of Interlinkhaijai Interlink Telecom PCL.
2007 - 2009 Internal Audit Manager Interlink Communication

Thonburi Healthcare Group




Duties and Responsibilities of Corporate Secretary

The Corporate Secretary has duties as stipulated in Section 89/15 and Section 89/16 of the Securities and
Exchange Act (No. 4) B.E. 2551 (2008), which came into force on 31 August 2008, to work with responsibilities,

caution, and honesty, as well as to comply with the laws, objectives, articles of association, resolutions of the Board

of Directors and resolutions of the shareholders' meetings. The legal duties of the Corporate Secretary are as

follows:

1.1)

1.2)
1.3)

1.4)

1.5)

1.6)

1.7)

1.8)

1.9)

1.10)

Prepare and maintain the following documents:

(a) Register of directors;

(b) Invitation letter to the Board of Directors' meeting, minutes of the Board of Directors’ meeting,
and annual report;

(c) Invitation letter to the shareholders' meeting and minutes of the shareholders' meeting.

Report on conflict of interest reported by directors or executives;

Submit a copy of the report on conflict of interest (directors/ executives / related persons) to the

Chairman of the Board of Directors and the chairman of the Audit Committee within 7 days from the

date on which the Company receives such report from the director and executive;

Perform any other act as prescribed by the Capital Market Supervisory Board;

Provide advice on related laws and regulations and good governance practices in carrying out

activities by the Board of Directors for compliance with the laws;

Organize the Board of Directors' meetings and the shareholders' meetings;

Liaise with the Company’s internal departments to comply with resolutions of the Board of Directors

and resolutions of the shareholders' meetings;

Liaise with regulatory agencies and disclose information and information memorandum to regulatory

agencies and the public in a complete and accurate manner according to the laws;

Arrange an orientation to provide advice to newly appointed directors;

Perform any other duties as assigned by the Company.

Thonburi Healthcare Group
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Direct and indirect shareholding by directors, executives or controlling persons

Securities holdings of directors and executives as of 5 January 2024 compared with the previous year

according as following details:

Number of Shares Number of
Holding As of %

5 January 2024

Number of Shares

Director / Executive Holding As of Share Change

During the Year

Mrs. Charuvarn Vanasin

31 December 2022

122,139,119

14.41

121,039,119

14.28

- 1,100,000

Spouse/Immature Children

5,801,848

0.68

5,801,848

0.68

sui juris children (be as Concert Party)

29,204,700

3.45

34,454,700

4.07

5,250,000

Related Juristic Person

51,002,940

6.02

50,457,483

5.95

- 545,457

Dr. Tanatip Suppradit (M.D.)

50,000

0.01

50,000

0.01

Spouse/Immature Children

6,500

0.00

6,500

0.00

Related Juristic Person

Mrs. Kannika Ngamsopee

Spouse/Immature Children

Related Juristic Person

Mr. Chalermkul Apibunyopas

123,000

Spouse/Immature Children

Related Juristic Person

Mr. Virachai Srikajon

Spouse/Immature Children

Related Juristic Person

Mr. Vikrom Koompirochana

100,000

Spouse/Immature Children

Related Juristic Person

Dr. Linda Kraivit (M.D.)

Spouse/Immature Children

Related Juristic Person

Dr. Aurchart Kanchanapitak (M.D.)

14,259,500

14,259,500

Spouse/Immature Children

Related Juristic Person

Dr. Rukkagee Kanchanapitak

1,680,400

1,680,400

Spouse/Immature Children

Related Juristic Person

Thonburi Healthcare Group
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Director / Executive

Prof. Dr. Aasis Unnanantana

Number of Shares
Holding As of
31 December 2022

6,859,100

Number of Shares
Holding As of
5 January 2024

12,759,100

%

Number of
Share Change

During the Year

5,900,000

Spouse/Immature Children

Related Juristic Person

11

Ms. Nalin Vanasin

Spouse/Immature Children

Related Juristic Person

12

Mr. Sita Meksawan

8,415,063

100,000

Spouse/Immature Children

Related Juristic Person

13

Dr. Kajorn Thanapase

100,000

Spouse/Immature Children

Related Juristic Person

14

Ms. Anchalee Chavalitjareetham

Spouse/Immature Children

Related Juristic Person

15

Dr. Suwadee Puntpanich

Spouse/Immature Children

1

Related Juristic Person

Clinical Prof. Dr. Visit Vamvanij

Directors who resign during the year:

Spouse/Immature Children

Related Juristic Person

TYG

Holding positions of directors, executives, and controlling persons in subsidiaries, associated companies

or related companies

Please refer to details under “Positions of Directors, Executives, and Corporate Secretary in THG, subsidiaries,

associated companies and joint ventures”

Thonburi Healthcare Group
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Assets used in the business of the Company and its subsidiaries.

Objective: to be used in the normal business operations of the organization as of 31 December 2023

1. Main fixed assets

Thonburi
Proprietary Healthcare Subsidiary Total
nature Group PLC. (Million Baht) (Million Baht)
(Million Baht)

Land Ownership 1,068 1,398 2,466
Unused land Ownership 155 - 155
Land improvement Ownership 1 24 25
Buildings Ownership 1,407 1,546 2,953
Building improvements and utilities Ownership 560 2,338 2,898
Medical tools and equipment Ownership 536 570 1,106
Equipment and tools Ownership 49 53 102
Furnishings and office supplies Ownership 34 70 104
Computer equipment Ownership 73 26 99
Vehicles Ownership 12 23 35
Assets under installation and assets under Ownership 448 749 1,197
construction

Total property, plant, and equipment-net

Remark: Land and buildings of the subsidiary which has a cost value of 813 million baht, are subject to mortgages as

guarantee of credit facilities with financial institutions.

2. Rights-of-use assets

Thonburi
Healthcare Subsidiary Total
Right-of-use assets Nature of right
Group PLC. (Million Baht) | (Million Baht)
(Million Baht)
Land Having the right to use according 125 1,737 1,862
to the terms of the contract
Buildings and improvements Having the right to use according - 58 58
to the terms of the contract
Furnishings and office supplies | Having the right to use according - 6 6
to the terms of the contract
Computer equipment Having the right to use according - 19 19
to the terms of the contract
Vehicles Having the right to use according - 1 1"
to the terms of the contract

Total right-of-use assets

Thonburi Healthcare Group
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Important land use rights are in accordance with the conditions of long-term leases:

1. On 22 April 2008, the Company leased a plot of land to be used as the business location. The term of
lease agreementis 25 years, and the lease shall expire in 2033. The lease payment must be made every year at a
rate of 720,000 baht per year. The Company must comply with other conditions relating to the leasehold rights of

land as specified under the contract.

2. On 1 October 2016, the Company leased a plot of land to be used as the business location. The lease
term is 5 years and upon expiration the lease can be extended for another 5 years. On 1 October 2021, the parties
agreed on a new rental rate. The payment for the land rental is 507,000 baht per month. The Company must comply

with other conditions relating to the leasehold rights of land as specified under the contract.

3. On 1 April 2022, the Company received the right to lease land from a subsidiary. The Company has
transferred the payment of right to lease land to a subsidiary. The conditions under the new contract remain the
same as the original contract. The remaining contract period is 44 years and 11 months. The company shall pay
land rental every year. The rental rate between the 1 year to the 5" year is 4,800,000 baht per year, between the 6"
year to the 15" yearis 4,944,000 baht per year, between the 16" year to 25" yearis 5,092,320 baht per year, between
the 26" year and the 35" year is 5,295,960 baht per year, between the 36" year and the 45" year is 5,508,000 baht

per year and must comply with other conditions related to land lease rights as specified in the contract.

4. A subsidiary has a right to use land and buildings owned by the Thai Red Cross Society. The Company
purchased shares in Bamrung Muang Plaza Company Limited from the existing shareholders in November 2017 to
receive the transfer of the leasehold rights of land and buildings on the land owned by the Thai Red Cross Society
from Bamrung Muang Plaza Company Limited. The details of the leasehold rights of land and buildings are as

follows.

e Leasehold rights of land and leased buildings for a period of 19 years and 4 months, starting from 1

November 2017.
e Leasehold right of buildings for a period of 15 years and 2 months, starting from 1 November 2017.

The subsidiary must comply with the relevant conditions and pay compensation at the rates and conditions

stipulated in the agreement. In terms of monthly rent, the subsidiary has paid in full throughout the lease term.

3. Intangible assets

Thonburi Healthcare

Proprietary Subsidiary Total
Assets Group Plc.
nature (Million Baht) (Million Baht)
(Million Baht)

Computer programs Ownership 73 149 222
Computer program during Ownership 52 22 74
installation
Customer Relationship Ownership - 57 57
Total intangible assets 125 228 353

Thonburi Healthcare Group
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Trademarks

For product/service Effective date Expiry date

Hospital 10 November 2015 9 November 2025
e
Isowenunasuus
THONBUHI HOSPITAL
Provisions of care and facilities for 29 March 2017 28 March 2027
elderly
Jir

Corporate Governance Handbook

Details on corporate governance policies and practices and business ethics
You can find it on the company's website according to the link

https://www.thg.co.th/storage/ir/downloads/cg-principle/20240105-thg-cg-all-en.pdf

Thonburi Healthcare Group
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Report of the Audit Committee 2023
Dear Shareholders,
Thonburi Healthcare Group Public Company Limited

The Audit Committee of Thonburi Healthcare Group Public Company Limited is comprised of 3
independent directors who are eminent persons and fully qualified as independent director according to the
rules prescribed by the Securities and Exchange Commission and the Stock Exchange of Thailand. The
independent directors have performed their duties with independence within the scope of duties and

responsibilities of the Audit Committee as assigned by the Board of Directors. The Audit Committee consists of:

1. Ms. Kannika Ngamsopee Chairman of the Audit Committee
2. Mr. Virachai Srikajon Member of Audit Committee
3. Dr.Linda Kraivit Member of Audit Committee

Ms. Hathaichanok Pangnoi, Internal Audit Director, is the Secretary of the Audit Committee.

The Audit Committee has performed its duties according to the scope and responsibility as assigned
by the board of directors. The Audit Committee charter and the Company regulations on rules and guidelines of
the Audit Committee are in line with the regulations of the Stock Exchange of Thailand. In 2023, the Audit

Committee held 10 meetings with Management, auditors and internal auditors. The summary is as follows.

1. Review of Financial Reports: The Audit Committee reviewed the quarterly financial statements and
the related financial statements for 2023. The transaction may be conflict of interest, inviting relevant executives
and auditors to attend the meeting to clarify and answer the questions of the Audit Committee. The accuracy
and completeness of any significant accounting changes affecting the financial statements have been included
in the consolidated financial statements. The adequacy of information disclosed in the financial statements and
the auditor's remarks. The Audit Committee is of the opinion that the financial statements have been properly
disclosed in accordance with the financial reporting standards. In addition, the Audit Committee held meetings
with the auditors without the management to discuss with the auditor on matters relating to accounting and
financial reporting. The audit committee has good cooperation with management, be independent in the work
as well as knowledge the experience and guidelines for reviewing or reviewing the financial reports are adequate

and appropriate for the performance of the auditor's duties

2. Review of Internal Control System: The Company reviewed the internal control system of the
Company according to the assessment of the adequacy of the internal control system for 202 3. During the
Board of Directors’ Meeting No. 2/2024 held on 22 February 2024, evaluating the Company’s internal control
system in respect of 5 elements. Board of Directors viewed that internal control system of internal control has
been sufficient and appropriate. When the Audit Committee finds weaknesses or defects that are significant,

the Audit Committee will notify the management to acknowledge the amendment and follow up the improvement.

3. Oversight of Internal Audit: The Audit Committee has approved the scope of work Internal Audit

and Internal Audit Plan for 2023. In the year 2023, internal audit team reviewed and evaluated the system of

Thonburi Healthcare Group

284



Internal control of the Company and subsidiaries by considering of Internal audit report, following up the
corrective action according to the internal audit report, and hired expert of IT audit to audit the Information
Technology (IT Audit) the company's and providing advice on how to improve the performance of Internal audit,
providing information on independence of the Internal Audit Department as well as providing advices on
appropriate budget, manpower, training, personnel development and the Performance Appraisal of Head of
Internal Audit Department. The Audit Committee is of the opinion that the Company has an appropriate and

effective internal audit system.

4. Compliance with Securities and Stock Exchange of Laws, Regulations of the Stock Exchange of
Thailand and/ or Other Applicable Laws: The Audit Committee reviewed the operation of the Company. That is
in accordance with the Securities and Exchange Act, the Stock Exchange of Thailand and / or laws related to
the Company's business. This includes compliance with the Company regulations and obligations with third
parties. The Audit Committee is of the opinion that it is complied with the Securities and Exchange Act, the Stock

Exchange of Thailand and / or laws related to the Company's business.

5. Review of Connected Transactions or Possible Conflicting Interest Transactions to Ensure
Compliance with the Law and Stock Exchange of Thailand’ s Regulations: The Audit Committee reviewed and
commented on the connected transactions or the transaction that may lead to conflict of interest including
disclosure of such information in accordance with the requirements of the Stock Exchange of Thailand and the
Office of the Securities and Exchange Commission. The Audit Committee has agreed with the auditor. They also
commented that significant items were disclosed and presented in the financial statements. The notes to the

financial statements are accurate and complete.

6. Risk Management: There is a risk management committee which is responsible for formulating
rules, policies, and procedures for assessing and managing risks that affect the Company, reviewing the risk
management system including reporting to the Board of Directors and the Audit Committee on strategic risk
management, financial report, performance and compliance with relevant rules and laws. The Audit Committee
is responsible for reviewing and monitoring the risk management plan of the business group including the risk
of events which may have significant changes that affect the Company's operations, such as risks of core
business, risk from investment in projects both domestic and international country, etc. The Audit Committee is

of the opinion that the Company has complied with the effective risk management system.

7. Appointment of Auditors for 2024: The Audit Committee has considered the appointment of
auditors and audit fees to propose the Board of Directors and the annual shareholders' meeting for approval.
After consideration of the qualifications, abilities of the auditors, performance, independence and
appropriateness of the audit fee, the Audit Committee has proposed to appoint PricewaterhouseCoopers ABAS
Co., Ltd. to be the Company's auditor for the year 2024 with the following name of auditors: Mr. Krit
Chatchavalwong (CPA No. 5016) or Mrs. Anuthai Poomsurakul (CPA No. 3873) or Mr. Vichien Khingmontri (CPA
No. 3977) for the fiscal year ending 31 December 2024. All the auditors are the auditors approved from the

Securities and Exchange Commission which have good knowledge and experience.

Thonburi Healthcare Group



8. Others: The Audit Committee reviewed the charter to ensure its suitability and compatibility with
SET’s announcement on the qualifications and work scope of Audit Committees B.E. 2558 (2015) and Audit
Committee Manual B.E. 2553 (2010) and Best Practice Guidelines for Audit Committee to prevent and
suppress inappropriate behavior of listed companies B.E.2566(2023).The Audit Committee has reviewed
the Audit Committee Charter the amendment to the 2", effective on 11 November 2022, The Audit Committee
is of the opinion that to be appropriate and in accordance with the announcement of the Stock Exchange of
Thailand.

Based on the Audit Committee’s performance during the year 2023 as reported above, the Company
believes that it has good corporate governance. There is adequate internal control and suitable for business
operations. There is effective risk management, effective internal audit system, and accounting systems and
financial reports are accurate and reliable complying with accounting standards as well as the laws, rules and

regulations related to the Company's business operations.

In this regard, the performance of the Audit Committee during the year 2023 has received good
cooperation from the Board of Directors, executives, auditors, and all related parties, therefore; the Audit

Committee would like to thank you for their supports.

On behalf of the Audit Committee
Mrs. Kannika Ngamsopee

Chairman of the Audit Committee

Thonburi Healthcare Group
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Report on the Board of Director’'s Responsibility towards the Financial Statements

The Board of Directors recognizes the importance of the Corporate Governance Management Policy and
the preparing process of the financial statement and financial information as reported in the annual report enable to
ensures that the statements are prepared in accordance with the Thai generally accepted accounting standards,
using appropriate and consistent accounting policy and sufficient information is disclosed in the notes to financial
statements. The Board of Directors has appointed the Audit Committee, which comprises independent directors, to
be responsible for the quality of financial reports and internal control. This also provide a reasonable assurance on
the reliability of the financial statement and effectiveness of internal control such as safeguarding of assets connected
or potential conflict of interest transactions and the compliance to applicable laws and regulations, which the Audit

Committee’s opinion is stated in the Audit Committee Report.

At the Board of Directors’ meeting on 22 February 2024, which every Audit Committee member,
management and internal audit department attended to evaluate the sufficiency of the Company’s internal control
system for 2023. The system, set by the management which compliance with the SET regulations and COSO
guideline. The Board agreed with the Audit Committee that the Group’s quarterly and the annual financial statement
for 2023 (which has been audited by the external auditor) has been prepared in accordance with generally accepted
accounting principles and disclosed sufficiently, accurately and reliably. In general, the internal control system of the
Company and subsidiaries was fairly established and appropriate to the Company business. There were no internal
control deficiencies which would affect the accuracy and reliability of financial statement and the achievement of the
entity’s business goal. The Board of Directors has expressed the opinion on the sufficient of the Company and

subsidiaries’ internal control system in “Internal Control” section.
Furthermore, the Board encourages the Management in continuous developing the Company Group’s

quality of internal control system, risk management and good corporate governance. The adequate and appropriate

supervision should also be in place to enable the achievement of the established objective and goal.

Mrs. Charuvarn Vanasin Dr. Tanatip Suppradit (M.D.)

Chairman of the Board of Directors Chairman of the Executive Committee

Thonburi Healthcare Group
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