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VISION

\Y/
@ @ A leading and reliable investment Company engaging in diverse business activities, managing the

investments for the Company’s growth and long-term stability with sound return on investments.

MISSIONS

* To develop the growth and stability of existing businesses.
¢ To enlarge/extend the businesses that members of the Group are adept and well versed.

* To administer existing investments while exploring new opportunities offering long-term potential and

sound return on investments.

* To groom new generation of knowledgeable and efficient executives with leadership quality, those who
could blend well with the Company’s cultures, uphold integrity, quality and service.

* To promote and avail the employees the opportunities to continuously develop their knowledges and skills.

¢ To persistently instil the Company’s good will.

e To regulate the administration of the Company for efficiency, transparency and conformity with
international auditing standards, in order to increase the value and obtain optimum results for the
Company, all participants and stakeholders, i.e. employees, shareholders, investors, customers,

trade partners, creditors, competitors, communities, societies and the Country.

GOAL

The Company’s goal is to conduct business by investments in various businesses with a system of good
governance, create growth and maximize the benefits to all stakeholders under the moral of integrity,

quality and service.

STRATEGY

To invest in the businesses with appropriate returns by taking into account the

situation that may change in the future.
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Major Financial Information and Ratio

Saha-Union Public Company Limited and its subsidiaries

Total revenues

Sales and service income

Gross profit

Profit for equity holders of the Company
Total assets

Total liabilities

Total shareholders’ equity

Earning ratio (%)

Earnings per share (Baht)

Book value per share (Baht)

Net tangible assets per share (Baht)
Return on assets (%)

Return on equity (%)

Debt-to-equity ratio (Times)

Saha-Union Public Company Limited

Total revenues

Sales and service income

Gross profit

Profit for equity holders of the Company
Earnings per share (Baht)

Dividend per share (Baht)

Book value per share (Baht)

®,

(Unit : Million Baht)

9,408
8,357
787
601
26,478
2,554
23,924
6.39%
2.07
75.95
73.72
2.30%
2.79%

0.11

9,979
8,728
992
845
25,717
2,885
22,832
8.47%
2.91
72.46
70.32
3.32%
4.09%

0.13

11,268
10,151
1,370
1,112
25,204
3,129
22,075
9.87%
3.83
69.97
67.88
4.35%
5.45%

0.14

2021 2020 2019

1,458
647
28
685
2.28
1.50

53.64

1,605
576
10
823
2.74
1.50

53.27

1,898
929
10
839
2.80
1.50

51.66
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Message from the Board of Directors .
N

Throughout 2021, the entire world continued to struggle
against the epidemic of the Novel Coronavirus Disease 2019
(COVID-19). Even though governments are now more experienced
in dealing with it and have vaccines readily available, the
distribution of vaccines in several countries are still inadequate.
With rapid mutation of the new variants that make the disease
spread even faster, the risk of the periodical reoccurrence is
constantly imminent. This inevitably posed a persisting threat
to the Company’s business engagement in 2022, especially for
its hotel business, which is significantly dependent on tourism,
thus greater damage when traveling is rendered impossible. In
addition to the epidemic, there were other factors that adversely
affected the Company’s business during the past year and need
to be monitored closely, including the increased prices of crude
oil and natural gas that added to our production and logistic cost,
narrowing our profit margins. Increasing product prices in response
to the higher cost could also affect sale volume. Disruption in
supply chains has slowed on the global production sector. Many
automobile manufacturers have to temporarily halt their production
due to semiconductor shortage. Container shortage affected the
exports, causing more shipping cost and longer delivery time.
The climate change situation requires governments to collaborate
at the international level. Various tools and benchmarks have
been quickly and extensively introduced to tackle this global
problem. This may result in increased cost of operation as failure
to comply with the new standard means inability to trade with
foreign countries, especially members of the European Union.

An important event took place on October 21, 2021,
when the Board of Directors of Saha-Union Public Company
Limited (SUC) approved to make a tender offer for common and
preferred shares of Union Textile Industry Public Company Limited
(UT), in the part that is not held by the Company to voluntarily
delist UT’s common stock from the Stock Exchange of Thailand
(SET) due to the fact that UT, a subsidiary of SUC, has ceased
its operation in its main business of textiles and is currently in
the process of seeking new businesses. Without the income from
the textile business, and there is no core business to continue its

operation, UT’s common stock is subject to delisting in the event

that there is a cessation of all or almost all of its businesses. Thus,
on December 27, 2021, SUC submitted a tender offer for UT’s

securities so as to voluntarily delist UT’s common stock from SET.

AMA2021



Throughout 2021, the Saha-Union Group has been cautious, closely monitoring the situation and market conditions, as well
as assessing risks from various environmental factors potentially affecting its business operations. Action plans have been reviewed,
strategies adjusted, proactive and passive measures are implemented accordingly to maintain sales, profits, and competitiveness.
Improvement and development of the production process have been performed by focusing on 3 main components: employee skill
development, efficient production process and use of manpower, and production cost control. The Company has invested in technical
improvement and development regarding raw materials, production process, and products. New products have been constantly co-
developed with partners and customers to create mutual business value and ensure optimal satisfaction for customers in all aspects
of products and services.

Financial position and operating performance in 2021 of Saha-Union Public Company Limited, according to the separate
financial statements, shows that the Company has assets worth THB 16,750.72 million, an increase of 98.22 million baht compared
to the previous year, a liability of THB 658.04 million, a decrease of 12.31 million baht compared to the previous year, a net profit
of THB 684.75 million, representing a net profit per share of 2.28 baht. In the consolidated financial statements, total assets of
THB 26,478.33 million, an increase of THB 761.41 million compared to the previous year, total liabilities of THB 2,554.67 million,
a decrease of THB 330.06 million compared to the previous year, with a net profit attributable to shareholders of the Company
THB 601.25 million, representing a net profit per share of 2.07 baht.

Throughout years of experience, the Board of Directors have been aware of the importance in engaging the Company’s
businesses with the concept of sustainable development, directing a wide variety of businesses to thrive, delivering positive economic
performance along with creating benefits and value for all groups of stakeholders, to mutually grow and gain. In other words, the
Company manages its businesses in accordance with the principles of good corporate governance, under the Company’s core values
“INTEGRITY, QUALITY, SERVICE”. The Company has concrete intentions, policies, and guidelines against corruption in all forms.

The Board of Directors is committed to successfully conducting business according to the strategic plan, strengthening
and expanding the businesses according to the vision and mission with both short-term and long-term goals, bearing in mind the
social and environmental responsibilities throughout the supply chain as follows:

* To maintain its leadership in investment sector.

» To encourage the growth of group businesses, increasing the overall capability to generate profits by constantly expanding

the businesses and securely sustaining its cash flow.

» To optimize its business operations and manage costs for maximum benefits to achieve the goals.

» To operate its businesses with the aim of creating long-term sustainable growth along with creating benefits and
engagement of all groups of stakeholders, including the country, the society, communities, customers, business partners,
employees, and shareholders.

Saha-Union Group supports and promotes social and community assistance projects as appropriate every year and has
been certified for various international standards such as Quality System Standards, the Environmental, Occupational Health and
Safety Management System Standards. With the concept of sustainable development, the Company has been selected by Thaipat
Institute to be among the top 100 listed companies with outstanding performance in environmental, social and governance aspects
(ESG) in 2015, 2018, 2019, 2020 and 2021, as well as receiving the assessment result of corporate governance from the Thai
Institute of Directors Association at the level of “Very good”.

For 2022, the overall economy seems to remain fragile and highly uncertain. Saha-Union is ready to continue to develop
its existing businesses and seek opportunities to expand investments in new businesses with a potential to generate income and
provide appropriate return on investment.

On behalf of the Board of Directors, | would like to thank the shareholders, co-investors, business partners, customers,
business alliances, and all related parties who have confidence and trust in the Company and have been supporting the operations
of the Company and the group companies all along. At the same time, | would like to thank the Management and employees at
all levels who work together as the driving force for all success. You can rest assured that Saha-Union will strive to manage its
businesses with its fullest abilities and adhering to business operations in accordance with the concept of sustainable development
under the principles of good corporate governance to create a perfect balance between its business growth, participation in social
development, and environmental care.

On behalf of the Board of Directors

M L kLol

(Miss Dalad Sapthavichaikul)
Chairman
18 March 2022
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Plastic Rubber and Metal Business
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Hotel Business

Textiles Business
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1. Structure and Operations of the Group

1.1 Policy and Business Overview

Saha-Union Public Company Limited is located at 1828 Sukhumvit Road, Phra Khanong Tai Sub-district, Phra Khanong
District, Bangkok. It was established in 1972 with a registered capital of 30 million baht and later increased its registered capital
to 90 million baht and has been listed on the Stock Exchange of Thailand since 1975. After that, there have been several capital
increases. Currently, it has a registered and paid-up capital of 3,000 million baht, which is divided into 300 million ordinary shares
with a par value of 10 baht per share. The Company invests in many businesses such as plastics, rubber, metals, energy, trading,
hotel, hospitals, and textiles — also; other businesses in China include energy, chemical, etc. Over time, the changes in the economic
situation and intensifying of trade competition causes the Company to have a policy of being an investment and trading company.
It provides management advice and services, managing finances, and selling products of the group’s companies. It is divided into
24 subsidiaries, 8 joint venture companies, 29 associated companies, and 3 related companies, as detailed below and in the notes

to the financial statements No. 12, No. 13, and No. 14.

Investment Policy in Subsidiaries, Joint Ventures, and Associated Companies

The Company’s investment policy is divided into domestic investment and foreign investment. Most of the investments in
the country are investments in businesses related to the Company’s business, mainly in the manufacturing industry. There is also
an investment in the energy business by generating independent power producer (IPP) for the Electricity Generating Authority of
Thailand and expanding into the service sector, there are the hotel business and the hospital business. In terms of foreign investment,
most of them focus on investments in the People’s Republic of China in the power business and expanding to textile businesses
and related manufacturing industries such as automobile carpet factories or other industrial groups, that's the chemical plant. The
proportion of investments in subsidiaries, joint ventures, and associates is not defined as the standard number of investments
per total asset. But the Company takes into account the capacity and looks mainly at liquidity. If the investment is expanded, the
Company has the policy to invest in projects that are long-term investments taking into account the appropriate return by looking
at the business benefits that will be derived from that investment. Principles for considering the suitability of the investment project,
the Company pays attention to the project pros and cons and how it effects on the Company together with the Company’s strength

by considering various factors and limitations.

In terms of management policy, it is divided into subsidiaries, joint ventures, and associates. If it is a subsidiary, the Company
monitors the operating results and meeting together to solve operational problems (if any) for appropriately efficient management.
There is the Company’s internal audit policy to perform an audit covering the supervision the use of the subsidiary’s assets and look
at related conflicts of interest that may arise (if any). As for the joint venture company and associated company, the Company has
to monitor the operating results and be aware of the events. Also, participation in giving recommendations to the board of directors
of the joint venture company as a collective management company and the associate as an investor to consider taking appropriate
action. In addition, the Company has a policy for companies that the Company has invested in a significant proportion to submit a
self-assessment. Regarding the internal control system and risk management of that company, the Company’s Internal Audit Office
shall examine, evaluate the information and continue to take relevant actions with due regard for the interests of shareholders and

related parties.
1.1.1 The Board of Directors has set a vision, mission, goals, and strategy as follows:

VISION
A leading and reliable investment Company engaging in diverse business activities, managing the investments for the

Company’s growth and long-term stability with a sound return on investment.

MISSION

° To develop the growth and stability of existing business;

SAHA-UNION PUBLIC CO.,LTD. t%!g 13



o To enlarge/extend the business that members of the Group are adept and well versed;

° To administer existing investment while exploring new opportunities offering long-term potential and sound return on
investments;

° To groom a new generation of knowledgeable and efficient executives with leadership quality, those who could blend
well with the Company’s cultures, uphold integrity, quality and service;

° To promote and avail the employees the opportunities to continuously develop their knowledge and skills;

° To persistently instill the Company’s goodwill;

° To regulate the administration of the Company for efficiency, transparency, and conformity with international auditing
standards, in order to increase the value and obtain optimum results for the Company, all participants and stakeholders, i.e. employees,

shareholders, investors, customers, trade partners, creditors, competitors, communities, societies, and the Country.

GOAL
The Company'’s goal is to conduct business by investments in various businesses with a system of good governance and

growth in order to serve to maximize the benefits to all stakeholders under the morals of integrity, quality, and service.

STRATEGY

To invest in the businesses with appropriate returns by taking into account the risk potential in accordance with the strategies

to meet the situation may change in the future.

1.1.2 Major changes and developments

In 2021 and during the past three years, the Company has not significantly changed the structure or nature of its business.
Except for the cessation of Union Textile Industries Public Company Limited (subsidiary company) is the leading company in the
textile business. It is due to the continuous operating losses from the intense competition of the textile business, the recession of
Europe, the primary customer of this business, and the epidemic situation of the coronavirus 2019, affecting Thailand and various
countries around the world with expecting to continue and not improve shortly. The management of Union Textile Industries Public
Company Limited considers that if the Company continues to operate the textile business, it will be high risk and could damaging
the shareholders. Currently, it is recruiting new businesses and delisting ordinary shares from being listed on the Stock Exchange

of Thailand.
In addition, during the year, additional investments are disclosed through the channels of the Stock Exchange of Thailand.

Attachment 9.4 shows the juristic person in which the Company’s shareholding exceed 10% of the total number of shares
sold of that juristic person, with their name, location of the head office, type of business, telephone, fax, amount, and type of all

outstanding shares of that entity.

1.1.3 Group shareholding structure
Attachment 9.3 shows the Company’s shareholding structure, divided according to the types of business groups, with

information on shareholding proportions, investments, and other related matters.

1.1.4 Relationship with the business group of the major shareholder

The companies in the group are divided into subsidiaries, joint venture companies, and associate companies. The business
operations are divided according to product lines or business types. Some companies may have significant shareholders holding
shares in the form of juristic persons. The related transactions are arm’s length basis without competition and had no conflict of interest
in every juristic person’s business transactions to operate for the best interests of that organization mainly. The related transactions

in 2021 are shown in Item 9 on Internal Control and Related Transactions and Attachment No. 9.7.

1.2 Nature of business

1.2.1 Revenue structure
The Company has a revenue structure by product line. More than one group shows the information on income from each
business group, both domestically and internationally. The information on each segment’s operating results was shown in Note 31

to the financial statements regarding operating sections.

30
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1.2.2 Product information

The Company is mainly engaged in the investment business and sells some company products in certain groups, such
as adhesive tapes. The company in the group that operates the main business includes plastics, rubber, metal, computers, hotels,
hospitals, and textiles. In addition, there are investments in energy businesses both domestically and internationally, investments in
chemical businesses, automotive carpet factories, real estate, and others in the People’s Republic of China. The Company has not
significantly changed its shareholding structure, management, or business operations in the past year. The information appears as

detailed in the section “Corporate Governance Structure”.

In addition, information about the business operations of the Company, its subsidiaries, joint ventures, and associated
companies that are currently operating and their shareholding ratios are shown in the notes to the 2021 financial statements, No. 2,
No. 12, No. 13, and No. 14.

Business operations are divided by product lines or core business groups such as manufacturing and service industries,

investment groups, etc.

A. Manufacturing and Service Industry
1. Plastics, Rubber, and Metal Businesses

1.1 Major companies in the plastics manufacturing industry

1.1.1  Characteristics of products or services classified by type of Original Equipment Manufacturer (OEM)
are as follows:
1.  Plastic parts consist of automotive parts, electrical appliances parts, household products parts, stainless
steel bottle parts, etc.
2. Plastic injection mold to support the production of plastic parts. It consists of molds for automotive parts,
molds for electrical appliances parts, and other molds by OEM.
3.  Plastic spraying work for plastic parts. It is mainly automotive parts that require beauty, both quick-drying

and slow drying.

1.1.2 Marketing and Competition
1.1.2.1 Policy and marketing nature of the product or essential services

Competitive Strategy

The Company focuses on creating customer satisfaction in terms of product and service quality, taking
responsibility for stakeholders, and enhancing the organization’s potential to meet market demands.

Customer characteristics: It includes companies or industrial factories that use parts to assemble
cars, motorcycles, electrical appliances, and other industries such as household appliances, stainless steel bottle parts, furniture,
and office equipment.

Target customers: Itincludes companies or factories that produce cars, motorcycles, electrical appliances,
and other industries which are known internationally.

Distribution and distribution channels: The Company is an OEM and sells directly to customers. Most
of these customers have production bases in the country. Only a small percentage are abroad. In 2021, foreign sales were 0.16%,
while domestic sales were 99.84%.

The Company exports a small portion of its products to Asia and South America countries.

The Company does not rely on any one customer for more than 30% of total revenue.
1.1.2.2 Competitive environment

Competition Conditions within the Industry
In 2021, the automobile and motorcycle industry’s plastic parts manufacturing industry continued to
compete fiercely and continuously both nationally and regionally. Because each manufacturer still has the remaining capacity. With

the push for regional competition among automotive customers, the competition in price, quality, and delivery has intensified. As

30
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a result, the Company has to invest more to improve the production process to better keep up with the needs and expectations of
customers. While mold makers from foreign countries such as China, Indonesia, Vietnam, etc., have become more competitive,

causing the mold price to drop considerably, which has a significant impact on the Company.

At present, the Company has main competitors categorized by business groups as follows:

- Automobile Industry: There are approximately 15 main competitors, the same as last year.
- Motorcycle Industry: There are 15 main competitors, the same as last year.

- Electrical Appliances Industry: There are 15 main competitors, the same as last year.

- Other Industry Sectors: There are 16 main competitors.

Industry Trends and Future Competitive Conditions

In 2022, sales in the automotive industry are expected to increase slightly as the country’s economy has
begun to recover from economic stimulus measures and assistance to those affected by the coronavirus disease 2019 (COVID-19)
epidemic. In addition, it has released cars with new technology to attract buyers, including organizing sales promotions of car dealers,
which is a factor that contributes to the increase in car sales.

For this reason, it is expected that the production of automobiles and motorcycles will increase slightly
and affect the plastic injection molding industry as a whole. Competitive conditions remain competitive in price, product development,
quality, and delivery. Due to the policy of the customer group, manufacturers want to reduce production costs but increase the quality

of their products to satisfy consumers.

1.1.3 Providing products or services

Providing products for sale, the Company has two plastic manufacturing factories located at:

1. No. 11/1 Soi Serithai 62, Minburi Subdistrict, Minburi District, Bangkok 10510

2. No. 99/8 Moo 5, Bangna-Trad Road (Km. 38), Bang Samak Subdistrict, Bang Pakong District, Chachoengsao
Province 24180

1.1.3.1 The volume of production by the number of machines:

2021 2020 2019
Full production capacity (tons) 6,500 7,000 7,000
Actual production volume (tons) 3,450 2,870 3,930
Capacity utilization % 53.08 41 56.14
Rate of increase (decrease) of production volume % 13.08 (15.14) (4.15)

Number of Shifts: The production capacity is three shifts, actual production is three shifts.

* Remark: Adjust the production volume to suit the situation of COVID-19.

Significant Production Policies: The Company has a policy to meet customer requirements in terms of quality,
price, delivery, and various technical requirements requested by the customer, such as the inspection of multiple contaminants

present in raw materials to ensure that the parts produced will not have a negative effect on the consumer.

Sourcing of raw materials and suppliers:
The critical raw material is plastic pellets, which other materials cannot replace. The sources of raw materials

are purchased locally. However, the change in technology does not affect raw materials.

Problems with the use of raw materials:
A significant problem that will affect raw materials is the oil price, which is a factor that may cause changes in

the price of plastic pellets, which are the primary raw materials.

Raw material suppliers and the proportion of domestic and international purchasing:
The purchasing proportion of domestic raw materials is 100% by ordering from multiple suppliers. The Company

does not rely on purchasing raw materials from any supplier for more than 30% of the total purchase value of raw materials.

1.1.3.2 Impact on the environment

The Company has applied for permission in the case of using waste or residual materials following the notification
of the Ministry of Industry on the disposal of waste or unused materials and the notification of the Department of Industrial Works
on rules and procedures for handling sewage or unused materials. It shall get permission before taking it outside the factory before

disposing of it.
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In conclusion, the environmental impact has been carried out in practice in the past three years, strictly by the

law.

Environmental Disputes or Litigation: - None -

1.1.4 Undelivered Work
At the end of 2021, the Company has no work that has not yet been delivered.

For other details, interested parties can learn more from Union Plastics Public Company Limited’s website at

www.up.co.th

1.2 Main Company: Rubber Industry Factory

1.2.1  Characteristics of rubber products

The Company’s products include Rubber Thread and Rubber Tape, Elastic Braid, Elastic Webbing, Crochet,
Covering Yarn, Stretch Fabric, Elastic Bandage, and Back support belt, Esmark Bandage, Blood Drawing Bandage, and Exercise/

Therapy Band under the trademark “VENUS.”

The Company’s products are mainly used as raw materials for other products such as the baby and adult diaper

industry, garment and textile industry, the medical device industry, or other applications according to the customer’s business type.
The Company’s products are characterized as follows:

1. The elastic bands for the adjustable disposable diapers in this group are rubber threads used in

the manufacture of disposable diapers by transforming from block rubber which has both natural rubber and synthetic rubber.
The Company can produce according to the size and produce rubber thread of various sizes according to customer requirements

as a leg edge and waistband in both disposable diapers for children and adults.

2. The elastic bands for clothing and elastic textiles in this group are Rubber Tape, Elastic Braid, Elastic
Webbing & Crochet, and Covering Yarn. Elastic band in this group is mainly used as a component of ready-made garments, such

as the leg and waistband of the panties, the edge of the swimsuit, etc.
3. The elastic band for medical devices in this group is:

Elastic Bandage is used to prevent and treat sprains caused by everyday activities and other recreational

activities. It is widely used in both medical and sports circles.

A Back Support Belt is used to prevent and treat back pain caused by work and activities in daily life. There

are both heavy-duty industrial and general-purpose models.
Esmarch Bandage is used to stop bleeding in minor surgery on the hands and feet.

Tourniquet band is used to hold the arm to collect blood for laboratory testing or to donate blood and stop

bleeding in the event of accidents in everyday life.
Conforming Bandage is used to bandage wounds in various parts of the body.

4. Exercise Bands are used to exercise and physical therapy for the sick and the elderly. There are different
levels of resistance to allow for different exercise levels. Elastic workouts are convenient as they don’t take up a lot of space and

are portable. So users can exercise whenever and wherever they want.

5. Elastic band for making cloth masks, and the hygienic mask is used as a strap to attach to the ear or

head. The Company can produce both Rubber Braid and Webbing according to customers’ requirements.

The Company has been certified OEKO-TEX STANDARD 100, Quality Management System ISO 9001,
Environmental Management System ISO 14001, Medical Device Industry Quality Management System ISO 13485, and the standards
of the Food and Drug Administration (FDA) of Thailand and the United States (FDA).

The Company does not have any critical factors that affect the opportunity to do business.
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1.2.2 Marketing and Competition
1.2.2.1 Marketing of important products or services in the past year

Garment Industry Customers: In 2021, the domestic and international epidemic situation will improve. The
number of infected people has decreased significantly. Each country’s government hastened to procure and encourage people to get
vaccinated. As a result, the United States and many European countries can reopen the country. Shops, restaurants, and department
stores are back to open as usual. People can go back to their daily lives again, causing the garment industry customers to start

recovering by the end of 2020.

Medical equipment, disposable diapers, and exercise equipment customers: affected, but not as much as

the ready-to-wear segment.

Elastic band for making cloth masks and the hygienic mask: Due to the shortage of masks in 2020, there will
be a large increase in the production of masks from both existing and new entrepreneurs, both large and small causing the supply
to be more than the market demand. It resulted in an oversupply of products, causing many entrepreneurs to stop production and
terminate production, affecting sales of the elastic used for the production of masks. However, if the epidemic situation of COVID-19
continues, it is expected that the demand for masks will still be needed, especially for medical use, protection against PM2.5 dust,

allergy sufferers, etc. But the overall market is expected to decline and return to normal levels before the epidemic situation.
Competitive Strategy

The key competitive strategies in 2021 are a timely adaptation to immediate events with flexibility to increase/
decrease production capacity to keep up with customer demand. It is due to the high volatility of the global market that the expansion
of the customer base to different regions increases. However, the service, quality of products, and on-time delivery, prompt and
accurate response to customer needs remains a critical factor of the Company. In addition, doing business concerning sustainability

issues will be an essential competitive strategy for the organization in the future.
Customer Characteristics

The Company’s main customer groups: Most are manufacturers and brand owners, producing disposable diapers,

underwear, and swimwear. Most of them are long-standing customers and have a good relationships.

Target customers

a. Group of manufacturers and brand owners in the segment of disposable diapers, underwear, and swimwear;
b. Group of OEM: The Company produces products that are customers’ brands;

c. Group of small factories and consumers: The Company sells through domestic and international wholesalers;
d. Group of tool and medical equipment companies;

e. Group of manufacturers of cloth masks and the hygienic masks.

Sales and distribution channels

The Company will produce and sell directly to factories that have sufficient potential to order by themselves and
distribute through retail and wholesale distributors for customers who do not want to order in large quantities.

The Company exports products to the Americas, Europe, and Asian countries.

The Company does not rely on any customer for more than 30% of total revenue.

1.2.2.2 Competitive Environment
Industry trends and future competitive conditions

Due to the epidemic situation of coronavirus disease 2019 with the Omicron varient in late 2021, the number
of infected people has increased rapidly in many countries in Europe, the United States, and Asia. As a result, many countries in
Europe have announced lockdown again, resulting in high uncertainties in the global economy. Coupled with natural disasters in
many countries, rising oil prices, and global inflation, these have led to higher commodity prices. As a result of the slowdown in
consumption, operators still have to bear the cost increases while not being able to adjust the prices according to the total cost
increase. Also, the purchasing power of consumers is still below normal conditions, and operators have to find the ways to reduce

costs to maintain competitiveness to achieve as the target.
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1.2.3 Supply of products or services
1.2.3.1 Characteristics of the supply of products for sale in the past year
The Company has five factories located in Bang Chan Industrial Estate, two at Bang Pakong, and one warehouse
in Trat.

Production volume: 3 years ago are as follows:

Actual production volume unit 2021 2020 2019

Rubber threads, Rubber tapes, Rubber bands thousand kilograms 3,378 3,882 2,955

A vital production policy is to produce quality products for sale following the specified standards and production

according to customer orders.
Procurement of raw materials and suppliers

The primary raw material used in production is natural rubber. The Company purchases raw materials from
the group companies, with sources of raw materials in Chanthaburi and Trat provinces and some external sources. It is to control

the quality of raw materials and avoid any impact on product quality. Synthetic rubber is imported from abroad.

The Company is strict on the quality of rubber, which is the primary raw material used in the production process.
There are regular quality checks to ensure that the raw materials used in production are of good quality, cooperate with vendors to

develop, and constantly improve the quality of raw materials to meet customers’ needs.

The shortage of raw materials is not expected to rise quickly because the Company uses raw materials produced
locally and in many provinces. Thailand has expanded rubber plantation areas in many regions to meet the increasing demand for
rubber.

Although the price of rubber fluctuates according to market conditions, it does not affect the shortage of rubber

in Thailand. However, to prevent the risk, the Company has sufficient reserves of para rubber according to the production plan.

The effect of technology change on the use of raw materials for the production technology using elastic as
a raw material for clothing and textile production has not been a remarkable change as an innovation. The Company expects that
there will be no changes in technology in the near future. Therefore, there is no problem with using raw materials.

The ratio of purchasing raw materials in the country 77.5%.

The ratio of purchasing foreign raw materials 22.5%.

The company does not rely on any raw material supplier outside the Group for more than 30% of the total raw

material purchases.

1.2.3.2 Impact on the environment

The Company has taken steps to reduce its impact on the environment by establishing an environmental
management standard system 1SO14001:2015 to control activities that may impact the environment. The Company has a system
to control and operate wastewater treatment according to relevant standards and regulations using Activated Sludge Aerator and
Dissolved Oxygen systems. Also, the management of production processes, air quality measurement, and environmental control
are critical systems. In addition, there is a system for disposing of sewage and unused materials, sorting out hazardous and non-
hazardous waste by a company authorized by the Ministry of Industry. Also, there was participation in the noise pollution control
project with Nopparat Hospital. (Nopparat Model).

In the year 2021, there will be many activities on energy conservation by reducing the waste of natural resources
and educating employees to create awareness of energy conservation.

The actual results of the past three years are in accordance with the law.

2021 2020 2019 (Unit : Million Baht)
Cost of operations to reduce environmental impact 1.54 2.48 2.09

The Company has no disputes or litigation regarding environmental matters.

1.24  Undelivered work: - None -
Other details, interested parties can learn more information from Union Pioneer Public Company Limited’s website

at www.upf.co.th
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1.3 Metal industrial plants

1.3.1  Overview of business operations
The Company has 2 subsidiaries that operates the manufacturing and sells stainless steel products as follows:

1. The leading company operating the manufacturing and selling of Tumbler and Stainless Steel Vacuum Bottle

under “Zojirushi” brandname with vacuum production technology from Japan.

Significant changes and developments
The Company moved all offices and production bases to the Bangpakong factory, Chachoengsao Province, for

ease of management of various resources, including expanding production capacity in the future.

Business innovation development or research and development policy

The Company develops products to meet the needs of the target group. It focuses on improving the performance
of temperature storage to be equal to or greater than competitors. Also, it reduces the number of parts used in assembly for ease
of use both before and after cleaning the product. In addition, it focuses on product design that enhances the image of users and

meets the diverse needs of customers.

2. The leading company operating the manufacturing of stainless steel household products such as clothes
drying racks and shelves under the “Gotetsu” brand and includes contract manufacturing of stainless steel products for various brands

(OEMS).

1.3.2 Nature of business

The products of these two companies include a range of stainless steel bottles, tumblers, and food or lunch jars

that can be used for hot or cold temperatures, and stainless steel household products such as drying racks shelves.

In addition, there is also a service to screen the customer’s company logo on the product for use as a premium

product for various festivals as a gift according to the customer’s production order and after-sales spare parts service.

The product’s highlight in the part of the stainless steel bottle, tumbler, and food and lunch jars shall focus on
ensuring consumers’ health safety by using raw materials in the food grade industry. The products are of excellent quality and are
recognized worldwide. The parts of household appliances made of stainless steel have unique features: lightweight, easy to assemble,

beautiful, strong, and mobility.
Marketing and Competition

1.3.2.1 Marketing a key product or service in the past year
The Company continues to strive to develop in terms of style (Design) and colors of products to meet the diverse

needs of customers.

Competitive Strategy
The leading company’s products are well recognized worldwide, especially for their quality. For the competition
in 2021, the Company focuses on product design and employee care from the COVID-19 epidemic situation to maintain continuous

production capacity and strive to reduce costs to create competitive advantages.

Customer Characteristics

Stainless steel bottle, tumbler, and food and lunch jars: There is only one foreign customer, Zojirushi Corporation,
a shareholder of a subsidiary that has no relationship with the Company, and has only one domestic customer, Zojirushi SE Asia
Corporation.

Stainless steel household products: The main customers are customers in the automotive industry, household

products manufacturers and distributors, and general consumers under the Gotetsu brand.

Sales and distribution channels

Stainless steel bottle, tumbler, and food and lunch jars: Produce and sell products directly to the customers
as mentioned above, which are dependent on such customers more than 30 percent of the total revenue.

Stainless steel household products: The Company manufactures and sells products to the customers mentioned

above by selling mainly domestic sales and does not depend on one customer for more than 30% of total revenue.
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1.3.2.2 Competitive Environment
Industry trends and future competitive conditions

Industry trends are expected to decline in overall market demand. It is due to the Company’s products being
popular for use outside the home and traveling and coupled with the epidemic situation of COVID-19 continuing to occur both in the
country and abroad. It leads most people to reduce and refrain from traveling to reduce their chances of spreading and catching

the disease. In addition, many countries in Asia and Europe still have travel bans.

However, it is predicted that in 2021 and 2022, the challenge will lie in adjusting production plans to keep up

with market demand that is expected to rise again after the COVID-19 situation.

1.3.3 Supply of product or service
1.3.3.1 Characteristics of the supply of the product for sale in the past year

Stainless steel bottle, tumbler, and food and lunch jars: The Company has one factory located at 99/9 Village

No. 5, Bangna-Trad Road Km.38, Bang Samak Subdistrict, Bang Pakong District, Chachoengsao Province.

Stainless steel household products: The Company has one factory located at 11/2 Soi Serithai 62, Minburi

Subdistrict, Minburi District, Bangkok.
Production Volume

2021 2020* 2019
Stainless steel products: 7.58 million pieces 9.71 million pieces 12.01 million pieces

* Remark: Adjust the production volume to suit the situation of COVID-19
Procurement of raw materials and suppliers

The primary raw material is stainless steel sheets, which can be procured domestically and imported from abroad.

It does not rely on any raw material supplier for more than 30% of the total purchase amount.

1.3.4 Driving business for sustainability
Actions to mitigate the impact

The Company strictly complies with all applicable laws and government regulations regarding environmental and
safety controls. It includes complying with customer requirements to focus on satisfaction. Also, it focuses on hazard prevention and
pollution reduction through step-by-step reductions at the source. The Company has a conservation process of energy and related
resources, reducing waste, controlling and disposing of hazardous materials from various production processes correctly. It uses the

principle of 3Rs, including Reduce, Reuse and Recycle, resulting in the amount of industrial waste disposal continuing to decline.

In 2021, the stainless steel bottle products company received awards related to industrial waste management from
the Department of Industrial Works, including the 3Rs Award, Zero Waste Achievement Award, and 3Rs Award (all three aspects)

at the silver medal level.

In addition, environmental actions by providing continuous improvement, follow-up, and development of the

system following the requirements of the ISO 14001 standard.

The Company does not have any disputes or lawsuits related to the environment.

1.3.5 Undelivered work

- None -
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2. Trading Business

2.1 Overview of the Company’s business operations

Computer Union Co., Ltd., has been a business in computer and information technology since 1982. It is one of the top
companies in Thailand’s Information Technology (IT) business. There are a wide variety of computer and information technology
products and services for industries ranging from Small Office Home Office (SOHO) to large enterprises both in Bangkok, the

metropolitan area, and the region. In addition, the products have been distributed to Laos and Myanmar as well.

The operating results in 2021 are good. However, sales were lower than projected at the beginning of the year due to
the severe impact of the COVID-19 outbreak, slow investment from private sector, and the impact on the global economy from the
COVID-19 outbreak. It also coupled with government investment during the epidemic situation, used to solve and deal with the
problem. Government budgets in almost all departments have been retracted and redistributed, and disbursement is not in line with
estimates. However, government budget expenditures resulting from economic stimulus policies after the COVID-19 outbreak may
affect and stimulate spending in the public and consumer sectors. As for the private sector, there is a tendency for some spending

to drive organizations in the Work From Home (WFH) manner.

System Integrator and Services business in 2021 performance is moderate. Overall sales and earnings will be below
estimates due to the continuing impact of the COVID-19 pandemic. The Company has been allowed to help its customers in the
banking group to procure and install PC and notebook type equipment for use in some offices and for personnel who have to
change their work to WFH continuously. Therefore, it increases the income to compensate for the slowdown in some projects and
services, but some obstacles still prevent the operations from achieving the goals. There are two main reasons. The first is the
shortage of raw materials in the IT industry and the reduction of the overall production capacity. As a result, the delivery time is
much longer than usual. Projects scheduled to be delivered by 2021 have to slow down later than expected. Secondly, customers
are concerned about safety in the workplace, and many sectors use Work From Home. As a result, the work delivery processes

are more complicated and time-consuming.

2.2 Nature of Business Operations

Characteristics of products or services
At present, the Company has been appointed as distributor/dealer of many products and services, such as:

*  Appointed as an official distributor for products, Servers, and Storage products from IBM (Thailand) Co., Ltd., including
IBM Power Systems (both AIX and iO5) and Storage. It completes the Products Line from Low End to High-End

Storage, including equipment Switch/Network related to connecting to the server.
*  Appointed as an official distributor for Software products from IBM (Thailand) Co., Ltd., which consists of all product
groups, including:
> Ssystem Software
It includes the Operating System, both Power (AlX) and Power (i), and RedHat: Linux.
>> DATA and Al
It contains software related to data analysis, creating a database such as Cloud Pak for DATA.
>>  Hybrid Cloud: Software used to manage Cloud and IBM Private Cloud services.
> Automation: Software developed for application modernization to improve Workflow to respond to business

in the New Normal era, such as IBM Cloud Pak for Business Automation, IBM Cloud Pak for Watson Alops, Instana: application

performance monitoring, Turbonomic: application resource monitoring.

> Security: Software related to managing all IT security matters, such as IBM Cloud Pak for Security.
. Appointed as an official distributor for products and services from IBM Global Technology Services (GTS) IBM
(Thailand) Co., Ltd., including Maintenance Agreement (MA), system installation and Implementation Services

(GTS Implementation Services).
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. Appointed as an official distributor Product from Lenovo (Thailand) for Intel Server and Workstation, including
OEM Storage Products.

. Appointed as an official distributor for CommVault product, a Data Backup and Data Management Software, and
takes care of the storage and management of data usage.

. Appointed as an official distributor for TMAXSoft products, a leading software from South Korea consisting of
various Database and System Software Tools.

. Appointed as an official distributor and sole official service center (ASP) in Thailand from Pure Storage Inc.,
to distribute Storage products using the latest Flash storage technology.

. Appointed as a sole official distributor in Thailand for Deep Instinct and Deep Secure security products, which
are Security Software using Al technology from England.

. Appointed as an official distributor in Thailand from NCR in ATMs, ATM Security, Banking Software, Mobile
Banking, Branch Transformation, and Payment and Imaging.

. Appointed as a distributor in the Wacom Business Solution group from Wacom Singapore Pte. Ltd.

. Appointed as a distributor of Huion, which is a Computer Input Device.

. Appointed as an official distributor Swisslog Products

. Appointed as an official distributor of GigaByte products including server, embedded PC, etc.

. Providing service, repair, maintenance, hardware and software, and network systems with peripheral devices,
including designing and developing various systems.

. Providing service design, system development (Application Software development, including Mobile Application
on I0S and Android), installation, and training.

. Providing design and development services in loT solutions for industrial and manufacturing customers.

. Providing rental services for computer equipment, printers, including maintenance.
Business innovation development or research and development policy

¢ Interms of representing various products, the Company has continuously invested in training and developing
skills, knowledge, and expertise for high-level technical personnel. It aims for excellence, knowledge, practicality, ability to help

partners, and as a support unit for owners of the products the Company represents.

¢ In terms of innovation, the Company has continuously invested in the Business Partner Innovation Center
every year. It enables partners to test, equipment, and develop solutions from Software where the Company is the representative. It
also gives customers who want to test and learn new technologies have the chance to come and try them in practice. For example,

last year, the Company worked with Bangkok University to deliver IBM Power Al for use in learning, teaching with Al technology.

¢ In the System Integrator and Services segment, the service business has been developed under Smart
Solutions, currently focusing on the financial and banking market with high demand and growth rates. The team has selected various
products to assemble and use under the software developed by the team to present as Solutions in 2021. The development brought

to the market is the Smart-Q system, which has already been installed in one government banks.

¢ In addition to the Smart-Q system, the team has also developed signature solutions that have been successful

in 2019 for banking and finance to other sectors such as insurance, healthcare, etc.

¢ Overview of development and research in other parts will focus on the preparation of the Platform for
business or the use of the system. The Platform will help service, and business continuity, including business, results sustainably,

stability, and extended.

2.3 Marketing and Competition

2.3.1 Marketing a key product or service in the past year

The Company does marketing by focusing on distributing products to meet customers’ needs and delivering

them exactly as specified with the quality agreed. It always adheres to the principles of doing business based on ethics.
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Characteristics of customers or target customers
Financial institutions, government agencies, and juristic entities that use information technology products are

increasing in Bangkok and surrounding provinces and upcountry.

Sales and distribution channels
It is an IBM distributor with distribution channels through Business Partners, where solutions are delivered to
end-user customers, and the System Integrator (SI) line of business distributes products to other brands and provides services to

customers directly.

Proportion of domestic and international sales
The Company mainly sells products and services in the country. It began distributing IBM’s products to Laos

in 2012.

Reliance on a particular customer or supplier exceeds 30% of total revenue.

The Company does not rely on any customer for more than 30% of total revenue.

2.3.2 Competitive Environment

Competition conditions in the industry

There is a steady stream of new entrepreneurs entering the business and the entry of new players into the
market, resulting in more and more competition, especially on price. It is due to new technology emerging such as providing Cloud
services, using social media and Platform, and various software development tools and mobile apps. It creates competition from
new players both at local and abroad.

In addition, technology in Al, Big Data, and IT security, including the application of Cloud computing and work
systems that support external work such as Teleconference. In 2021, it will gain more attention, be accepted, and be used in the

business industry that needs to be widely used as an IT-driven.

Industry trends and future competitive conditions

- Industry trends are still growing and expanding the use of IT more in both the government sector and private
and benefited from the government’s Thailand 4.0 policy.

- Computer business has many competitors in doing business similar to the Company, and the competition is
high.

- The size of the company is mid-range compared to competitors.

- IT service model has shifted from asset purchase to leasing and pay as usage.

- The overview of products and services will be aligned to meet market demands in Mobile Technology, Digital

Transformation, and Hybrid Cloud.
Competitive Status and Potential

The Company has a stable, disciplined financial system that has high competitiveness. It is Due to the continuous
development of relevant knowledge for the Company’s personnel. The Company maintains quality in selling products and providing

services. It can meet customers’ needs and has been trusted by customers for more than 30 years.

2.4  Supply of products or services

The Company is a distributor of the world’s leading IT companies such as IBM, Pure Storage, Lenovo, etc. It has distribution
channels through Business Partners, which provide solutions to deliver to their end-users. In addition, the System Integrator business

line will distribute products to other brands and provide services to customers directly.

Characteristics of the supply of the product

- The Company’s business is trading goods and providing services.

- Procurement of products for sale from agents in Thailand; for example, the Company is a distributor for IBM (Thailand)
Co., Ltd. Some products have to be ordered from IBM abroad as well.

- The number of distributors for the Company is more than 100.
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- The Company relies heavily on one supplier for the Company, which is IBM (Thailand) Co., Ltd. The nature of the
relationship is that the company is a partner at the Distributor level of the said Company. The types of products purchased are
Hardware and Software products and services as mentioned above.

- The risk of relying on one distributor, as mentioned above, is that such a company may appoint more agents as its
distributors than it currently does. It may cause the Company’s sales volume to decrease. In this regard, the Company assesses that
the likelihood of occurrence is low, but if it does, the impact on the Company may be high. The Company has measures to manage
risks by increasing the distributorship of other products. It also maintains a good relationship with partners and has strict financial
discipline for reputation and trade confidence.

- Risks arising from new technologies such as cloud services and new business models may affect the changing use of
technology.

- It has an open policy to cooperate with the owners of new products to bring them to the market to increase the choice

for customers either as a distributor or as a project.

Disposal of waste materials and environmental impact
The Company’s computer business is a trading business with no raw materials leftover and not a factory that may affect

the environment. Therefore, there is no environmental impact and no environmental disputes or litigation at this stage.

Undelivered Work

There is no work worth more than 10 percent of the total income owed on deliveries.

Legal Disputes

- None -

2.5 Driving business for sustainability

The Company’s business drive for sustainability is based on the Saha-Union Group’s ethics: integrity, quality and service,
and keeping pace with innovations and new technologies while maintaining quality and continuous service efficiency. It is to meet

all customers’ needs in line with the Company’s motto, “Customer’s First Choice.”

Business Value Chain

Based on the Company’s business operations related to technology and services, the Company must constantly learn
and introduce new products and services. The business value chain is therefore essential to deliver sustainable business success.
The key elements in a business’s value chain are the connecting among brand/vendors, business partners, customers, employees,

and stakeholders.

- The Company focuses on working with product owners (brand/vendor) who have expertise in the product or product
accepted in the market and can offer benefits and applications to satisfy customers’ business.

- The Company attaches great importance to fair business practices, especially business partners, which are obliged to
develop and enhance potential to be ready to grow together in the long term apart from business growth.

- The Company also considers working and providing quality services that meet the standards and diversity to meet
customers’ needs until it is generally accepted.

- Personnel development (employee) is the heart of the Company’s business driving. It can be regarded as an asset

with the highest priority as the Company operates in a service business.
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Sustainability Framework

- Return on business - Safety at work - Energy conservation

- Risk Management - Personnel Development - Preserving the environment, responsible
- Quality work processes - Labor and human rights treatment for activities and services that may have
- Innovation and Technology Development an impact

- Corporate Governance and Business
Conduct with Transparency and Ethics

in Business Operations

On the part of the Company, actions are taken to ensure business stability, progress, sustainable growth, taking into account

the above economic, social, and environmental dimensions. It can be classified into various subjects as follows:

B Consideration on selection of products for distribution
- The products that the Company represents have a policy of environmental friendliness in addition to being the
leading products that are accepted in the world.
- Instill the values and approaches to project or service implementation by encouraging contributions to reduce
energy consumption or natural resources and, for example, offering an e-signature solution, helping customers
save more than 10 million sheets of paper per year in transactions resulting in reduced processes in energy

and natural resources consumption.

B Company operations

- The Company has applied suitable and appropriate information technology to provide services and respond to
business with appropriately and adequately.

- There is a modern call center to support contact and service to customers.

- Digital workplace technology has been used to support to work at anytime and work from anywhere, with
teleconferencing for many years before Work From Home (WFH) guidelines became popular.

- Training and education are provided to employees in various ways to develop skills and abilities and apply them
in the job, including personal skills accumulation for professional development and growth of the workforce (skill

profile and career path).

B Marketing and Sale
- The prices of goods and services are set appropriately.
- Working closely with product owners to control and ensure fair, transparent, verifiable pricing at every offering
stage
- Product information is reviewed to ensure communication is forwarded correctly and prevent exaggerated feature
advertisements.
- Emphasizing policies on transparent business dealings with product owners, partners, and customers mainly

prevents fraud and misconduct as serious offenses

B After-sales service
- The Company has a standard after-sales service that has been recognized for 39 years in this line of business

and has been certified according to ISO9000 criteria.
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3. Energy Business

3.1  Overview of business operations

The Company has investments in the energy business both in the People’s Republic of China and in Thailand as follows:

1. Power Generating in the People’s Republic of China: At present, the Company has invested in 3 power plants, 2 in
Zhejiang Province and 1 in Yunnan Province, producing and selling electricity and steam. It will be delivered to the local electricity
authority through the designated transmission lines in terms of selling electricity. The steam is delivered through a pipeline network
in industrial estates and nearby areas.

2. Power Generating in Thailand: The Company has invested in an Independent Power Producer (IPP) project, namely
Ratchaburi Power Company Limited (RPCL). It is a natural gas-fired combined-cycle power plant and uses diesel as reserve fuel. It
aims to generate electricity and sell it to the Electricity Generating Authority of Thailand (EGAT) under the Power Purchase Agreement
(“PPA”) for 25 years. The Company has a stake of 732.5 million baht or 10% of The registered capital of RPCL, of which RPCL has
a capacity of 1,400 megawatts.

Although the amount invested in RPCL is high, the Company’s investment shares are only 10%. Therefore, the following

topics will address the power plant segment in China, which has a significant share of investment.

The leading company in the energy business group is Zhejiang Jiashan-Union Cogeneration Co., Ltd. (a subsidiary).

Operating results in 2021

The operating results last year were good.

Significant changes and developments in the past year

B Measures to prevent the spread of COVID-19, the power plant has continually organized public relations activities on
epidemic prevention for employees by emphasizing epidemic prevention measures for outside personnel and vehicles coming from
upcountry. It includes complying strictly with government regulations such as green code checks and temperature measurements
for epidemic prevention and registration. Since April, Company employees have been continuously vaccinated and reported to the

relevant departments. By the end of September, employees had a high vaccination rate of 93%.

B According to the government'’s standard procedure, the project must be inspected after the construction and installation
of the machinery have been completed, as it has been approved for the construction of the capacity expansion project in the past.

Therefore, it needs to seek approval for the purchasing of additional energy use rights to meet the project acceptance requirements.

B Environmental action, the power plant has emissions following the standards. The sound quality and wastewater are
checked according to the standard. The power plant has strictly complied with the environmental requirements regarding waste collection
and waste management, including managing various aspects by the rules and laws. In addition, the power plant has completed the

registration of the trading system of carbon emissions rights (Carbon Credit) under the requirements of the government.

3.2 Nature of business

3.2.1 Characteristics of products and services
There are two types of products obtained from power plants: electricity and steam.
Important factors affecting business opportunities or limitations

Applying for a power plant expansion is time-consuming and highly uncertain. It is due to government concerns
about energy consumption control and environmentally destructive emissions. Each locality has energy targets that are difficult to

achieve. In addition, it is necessary to invest in high-tech and more efficient machines and equipment, resulting in higher investments.

%Z
Z
<
=

2021



3.2.2 Marketing and Competition
3.2.2.1 Marketing Policy

Competitive Strategy

Electricity products in the People’s Republic of China are all distributed according to the quantity produced by
the local or regional electricity authority. In this regard, the government will set the price.

As for steam products, it is distributed according to the demand of users who are industrial plants in industrial
estates and nearby districts. The price will be as agreed, which will differ according to the quantity and quality required, and the
change in coal price will adjust the steam price. Currently, the local government is trying to push the policy to use steam from power
plants and disable the Bolier of each plant to achieve a pollution reduction policy. It is good for the performance of the power plants

by the Company investment.

Customer Characteristics
For electricity products, the customer is the local electricity authority as the buyer of all the electricity produced.

As for steam products, they will be industrial plants in nearby areas.

Target Customers
Local electricity will be the only customer of electricity products. The steam product will be industrial plants that
use steam continuously in large volumes, including the chemical industry, textile industry, garment industry, leather goods, dyeing,

food industry, and other industries.

Sales and distribution channels
Electricity products are delivered and distributed through high voltage transmission lines connected to the electricity
grid, whereas steam is distributed through steam pipes laid by the factory as a network around the industrial estate to allow industrial

plants to connect.

The industry’s dependence on customers is therefore unique, unlike any other business, because it is a type of

utility that is essential to consumers.
3.2.2.2 Competitive Environment

Competition conditions within the industry in the past year
The demand for electricity and steam has been hit during the COVID-19 pandemic, coupled with the slowdown
in China’s economy. The average coal price in 2021 is much higher than the previous year. However, due to the strictness of the

government regarding environmental policies, the cost of managing power plants has increased.

Industry trends and future competitive conditions

It is due to the local government having the policy to improve the industry’s structure, terminate, shut down,
relocate consumed industrial energy plants, and use energy per unit of high growth. However, it influences factories with low energy
per unit growth, improving the use of higher technology in production to establish locally. As a result, it impacts using steam from
the company in the short term. The local government still continuously prioritizes and treats the Company as a mainstream steam
producer and supplier.

Number of Competitors: There are two competitors in Jiashan District, each of which is practically responsible
for the supply of thermal energy to deliver to the designated areas according to the Chinese government’s thermal energy plan.

Therefore, it can be said that there is no competition between each other within the industry.

3.2.3 Supply of products or services

3.2.3.1 Characteristics of the supply of products for sale in the past year

The power plant in the People’s Republic of China that the Company invested uses coal as the primary raw
material for production. It is procured from 4 - 5 coal producers. Most of the coal from Mongolia and is therefore not affected by the
price of imported coal. In 2021, the coal price is much higher than last year, resulting in higher production costs and lower revenues.

3.2.3.2 Environmental impact from the production process or disposal of waste materials

The People’s Republic of China has an increasingly stringent environmental control policy. As a result, investments
in additional equipment, increasing disposal processes, and the capture of toxic and pollution have been raised to a greater extent.

In this regard, the Company must perform to achieve results following the standard.
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3.3 Risk Factors

3.3.1

plants to upgrade or add equipment to reduce emissions. Otherwise, electricity prices may be reduced, or even the business is

The impact of more stringent safety regulations and environmental policies has forced power

closed. It causes higher environmental operating costs and may affect the power plant’s performance.
3.3.2 Rising coal prices are a negative factor on the Company’s operating profit.

3.3.3 The impact of the COVID-19 epidemic has forced company to implement epidemic prevention and

control policies. The company has strictly complied with the regulations of government agencies.

3.4 Driving business for sustainability

The Company improves its management system standards and improves the management basis, checks and controls
during the operation, including the conclusion after the operation. It is to increase efficiency in a comprehensive manner and strive
to create unity within the organization to be a good and quality team, achieve success, and develop the Company to grow and

progress in the future.

Corporate Value Chain:

Industry Business Value Chain

Inputs Distribution of After-sales

Operating

Marketing and

management products and Sale service

services

Service Sector

Energy and - Providing - Production and - Power - Electricity and - The center

Utilities Business sufficient processing of transmission and steam prices are or service
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4, Chemical Business

An associated company, Taixing-Union Zond Chemical Co., Ltd., located in Taixing City, Jiangsu Province, People’s

Republic of China, was established in 2007.

4.1 Characteristics of products and services

The Company produces Phthalic Anhydride (PA), an essential primary chemical used in plastic production (Plasticizer),
polyester resin, alkyd resin. It is a crucial flocculant and auxiliary material used in coatings, fuels, pharmaceuticals and treatments,
pesticides, saccharins, and other products. It also sells steam as a secondary product by sending it to the steam pipeline network

in industrial estates.

Important factors affecting business opportunities or limitations
Chemical business is designated by the Chinese government to be established only in chemical industrial estates. The

establishment and expansion of production capacity must undergo an environmental impact assessment. Last year, the economy

was a slow down, so the selling price of the product could not rise while the cost of raw materials remained unstable.

4.2 Marketing and Competition

4.2.1 Marketing an essential product or service in the past year

Marketing Policy: The Company produces and sells PA products to customers in the Jiangsu economic zone.

The factory can open the southern market of the PRC, which is currently the primary market.

Competitive Strategy: The Company relies on the marketing expertise of its joint venture partners to be aware

of market movements, resulting in an adjustment in time if changes occur.

Characteristics of customers: Both factory customers are direct users and customers who sell as distributors

for other end customers.
4.2.2 Competitive Environment
Competition conditions within the industry in the past year

This year, the overall PA selling price has continued to increase. It allows the Company to maintain profits.

However, raw material prices have risen due to higher oil prices in the last quarter of the year, thus affecting margins slightly.
Industry trends and future competitive conditions

Due to the company changing raw materials in PA production, which has a lower production cost than the original
raw material, which has a price that varies with the price of oil. It allows the Company to control production costs better, creating
a competitive advantage against competitors. In addition, the current demand for PA in the market is greater than the Company’s
production capacity. However, the impact of energy and environmental policies and rules and regulations Environment will be the

issue that must be the most important.

Number of Competitors: Seven competitors are located in East China by size. The Company is the 3" largest

among all competitors.

4.3 Supply of products and services

4.3.1 Characteristics of the supply of products for sale in the past year

Products are manufactured from one factory in Taixing, China.
Production capacity: 100,000 tons/year
Production volume: 97,166.68 tons
Purchasing raw materials: Purchasing from local distributors only.

Currently, the Company does not rely on distribution from any supplier more than 30 percent.

X
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4.3.2 Environmental impact from the production process or disposal of waste materials

Taixing -Union Zond Chemical Co., Ltd., factory is located directly in the chemical industrial park. Usually, government
agencies have strict requirements for factories established in the settlements. Therefore, it has been certified the environmental
regulations enforced by the industrial estates and the government. The Company has complied with regulations and laws to reduce
environmental impact during the past three years. More than 35 million yuan has been invested in constructing environmental
protection facilities equipped with wastewater treatment equipment and emissions improvement. Also, it includes the disposal of

solid waste and hazardous waste as required by law.

4.4 Risk Factors

4.41 The volatility in raw material prices and the declining demand for output directly affect operations and
earnings. In addition, the competition in the market is increasing. The Company has hedged its risks by using lower fluctuation

materials for the production.

4.4.2 Compliance with government orders due to government restrictions on electricity consumption has
resulted in the Company suspending the production of some machines. As a result, the Company’s production plan is uncertain,

affecting PA production volume and the company’s profitability.

4.43 Compliance with more stringent safety and environmental policies. Due to the fact that the
government has enacted laws, regulations, and environmental regulations. It aims to control emissions, wastewater emissions,
waste combustion, waste/solid disposal, soil, groundwater monitoring, and pollutants and hazardous substances emissions. As a result,
the Company has to invest in the construction and installation, improvement of various equipment for inspection, and record-keeping

to comply with the specified rules and regulations.

4.5 Corporate Value Chain:

Industry Business Value Chain

Inputs Operating Distribution of Marketing and After-sales
management products and Sale service

services

Service Sector

Chemical - Use raw materials - production, - There is - Reduce the cost - The Marketing
Business properly processing of raw  a standard of of raw materials Department
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5. Hotel Business

The Company invests in the hotel business under the trade name of Hilton Hua Hin Resort and Spa, located in the center
of Hua Hin District, Prachuap Khiri Khan Province. This business’s earnings fluctuate seasonally, which includes the following

important information:

5.1 Overview of business operations

Operating results in 2021

In 2021, the second and the third wave of the COVID-19 outbreak resulted in lower occupancy rate. However, the situation

has improved after the government announced easing measures under the COVID-19 situation.

The hotels, managed by the Hilton Group, have adopted a health and safety measure known as “Hilton Clean Stay” to
create a new and safe experience for their customers, starting with receiving the Clean Stay recommendation before visiting by
contactless check-in. It includes cleaning seats and public areas, elevators, fithess equipment, and signs and alcohol gel service at
various points to customers. Room cleaning includes disinfection of touch surfaces and room seal for customers’ confidence before
their stay. Also, the food and beverage services that still focus on social distancing, To-Go Breakfast, or Room Service that will

focus on reducing exposure, etc.

The ratio of hotel staff who received two doses of COVID-19 vaccination accounted for 100% at the end of 2021.

Significant changes and developments in the past year

The Company has taken various measures as follows:

- Reduce costs, reduce the number of employees according to the measures that are defined as levels;

- Negotiate to reduce the contract period for various service agreements to a short term of 6 months and increase
the terms of payment period;

- Reduced inventory levels by weekly instead of monthly;

- Measures to control expenses such as electricity bills;

- Strict hotel hygiene safety measures are in place;

- Communicate/publicize on matters such as new promotions, hotel hygiene safety standards (SHA and SHA Plus)

to build customer confidence.

5.2 Nature of Business

5.2.1 Products and Services

It is a 5-star business hotel located in the heart of Hua Hin town with views of the Gulf of Thailand from every room
available. Along with facilities to serve customers are a large swimming pool, tennis courts, squash courts, steam room, sauna, spa
and fitness, meeting, and banquet halls throughout five restaurants and a rooftop bar. It also provides food delivery service via the

GrabFood application.

This business is a business that requires a license to operate a hotel and restaurant business, which the Company has

received a complete and valid license from the government and has a validity period.

5.2.2 Marketing and Competition
Marketing Policy
In 2021, the Company mainly focused on generating sales from the domestic market. Due to the situation, the
epidemic of COVID-19 continues to occur worldwide. As a result, restrictions on international travel will continue. As for hotel marketing
policies, it focuses on public relations and marketing among younger travelers and families and ensures customers’ hygiene and
safety. The hotel has certified by the sanitary safety standards (Amazing Thailand Safety & Health Administration) and received
the SHA logo.
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Competitive Strategy
The Company focuses on providing a variety of room promotion programs to meet customers’ needs. It focuses
on creating added value for each package, such as providing resort credit for food, beverages, spa treatments, including organizing

promotions for restaurants at appropriate times within the resort. Also, it collaborates with business partners in Hua Hin.

Characteristics of Customer and Relationships
The customer characteristics are tourists, business people, government organizations, embassies, meetings
organizer, spouses, group tours, and hotel agency booking. Although these customers are not related to or related to the Company,

the hotel must maintain a good relationship forever.

Target Customer Group
There are both Free Independent Traveler-FIT and group customers that include business people, legal entities,

meeting/training organizers, hotel booking agents, government organizations, and embassies.

Sales and Distribution Channels
The hotel focuses on organizing promotional campaigns through online media such as Facebook, Line, and
Instagram. Also, there are salespeople, and marketing staff for those who want to contact directly, including booking through the

hotel’'s website and various booking websites (Online Travel Agent-OTA) or booking agencies both domestic and abroad.

Proportion of Domestic and International Sales

Last year’s revenue was equal to 82 to 18 percent of sales from domestic customers to foreign customers.

Product Sold Countries

There are Thailand, the Scandinavian countries, Europe, Australia, America, and Asia.

Customers Dependence
The Company does not rely on any customer or distributor that plays an important role in the survival of the

Company and does not depend on any such dependency on more than 30% of its revenues.

Competitive Condition

Competition conditions within the industry

In the past year, the competition in the hotel business in Hua Hin has increased. Due to the increasing number
of new hotels, new condominium businesses, and more villas offer short-term rental services. Therefore, there is an increase in the

price competition factor.
Industry trends and future competitive conditions

Trends in industrial conditions: Countries worldwide are still facing a new wave of COVID-19 epidemic situation
periodically. But because Hua Hin is a relatively quiet tourist destination and not far from Bangkok. Customers can come to relax

more easily and are more popular with tourists. Future competitive conditions will intensify in price.

Number of competitors: There is approximately the same level, there are 8 locations in Hua Hin, and three

more new competitors are expected by the end of the year.
Company size: The Company size compared to competitors slightly larger.

Competitive Status and Potential: It is considered that the Company has an excellent competitive position.
Due to its physical location advantage, the hotel is located right on the beach and close to Hua Hin town. In addition, 296 rooms
offer a sea view from every private balcony. There are many types of restaurants open with good quality food. The Company has
a policy and plans to invest in renovating rooms to maintain a 5-star hotel to compete in the business continuously. Therefore,

the Company still has the potential to compete and has growth in the future.

5.2.3 Supply of products or services

Characteristics of the supply of the product

The Company has one hotel under the trade name of Hilton Hua Hin Resort & Spa, located at 33 Naresdamri
Road, Hua Hin District, Prachuap Khiri Khan Province, with a total of 296 rooms.

Number of restaurants: 4 restaurants and 1 bar

Number of meeting rooms and a multipurpose room with a total of 5 rooms
ANNUAL2021 '
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Procurement of raw materials or products for sale
Most of them are amenities, room amenities purchased from partners who have no relationship with the Company.
The restaurant-related ingredients are purchased from several wholesale partners who have no connection with the Company either.

It does not rely too much on any distributor for 30% of the total purchase.
The proportion of purchasing raw materials: It's all domestic purchases.

Impact on the Environment
There is no toxic pollution since the hotel business is primarily a service type and not a manufacturing plant.
However, the Company has adhered to good hygiene practices and complies with relevant legal requirements. There is no environmental

impact, no environmental disputes, or litigation. In addition, there is a shift to environmentally friendly materials.

5.3 Risk Management

5.3.1 Risk of intense competition due to declining demand and rising supply

The hotel business in Hua Hin has intense competition in room rates. It was due to a significant increase in supply but a
decline in demand due to the epidemic of coronavirus disease (COVID-19), measures to limit travel both domestically and internationally,
and the declining purchasing power of consumers affecting the Company’s revenues and profits. However, the Company believes

that with its marketing strategy and effective cost management, the hotel will be able to grow continuously.

5.3.2 Management risk in case of dependency on external management

The Company operates only Hilton Hua Hin Resort and Spa. It has hired Hilton, an internationally renowned hotel management
company in hospitality with credibility, experience, systems, expertise in each market, and financial stability as its business executive.
However, because the long-term management contract, there is a risk that the competitiveness of the management company will
decrease. In this regard, other well-known management companies can manage instead. Then, the Company sets the management

contract ‘s condition could be terminated in order to be able to recruit other reputable management companies to manage instead.

5.3.3 Product Qualification Risk

Product qualification risk if rooms are not modernized as many of the hotel's main competitors are newly built hotels and
therefore have an advantage in this area. Thus, the Company considers such risk factors and plans to renovate rooms and other
public spaces. It aims to raise service standards to compete in the market. In addition, hotels are businesses that have to adapt to

the situation, including planning to use capital to develop and improve product features to make them look good all the time.

5.3.4 Risk from External Factors

The risks from external factors that may affect the assets and operations of the Company are largely uncontrollable and
unpredictable, such as natural disasters, domestic and international political unrest, epidemics, etc. However, the company provides
insurance to cover all types of risks, protecting the lack of income from business interruption to mitigate damage that may occur

directly to the assets and the company’s operating results.

5.4 Value of the Undelivered Work

Since the business is the type where the customer comes to the hotel with no offsite deliveries, there is no value for the

undelivered work.

5.5 Driving business for sustainability

Overall sustainability management of the organization: The Company has the policy to use resources and energy cost-
effectively and maintain materials and equipment to prevent energy losses. It includes the management of various sewage dumps,
standard wastewater treatment, promoting and raising awareness among employees and customers to protect the environment and

the cleanliness of the beaches and seas.
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Corporate Value Chain:

Industry

Inputs

management

Service Sector

Hotel Business -

Providing
clean, safe,

well-equipped

accommodation
- Providing quality,
clean, safe food,
and beverages
- Training staff to
have knowledge,

skills, and service -

mind

Operating

- Serving
customers with
good manners
and care
Cleaning the
room, taking
care of the public
areas to be
beautiful and safe
Maintaining
equipment,
appliances, and
facilities to be
in the good and

safe use

Business Value Chain

Distribution of
products and

services

Hotel website
Online Store
Website (Online
Travel Agent-
OTA)

Various online
media

Hotel sales and
reception

Tour company or
travel agency
Participating in
tourism-related
events

Food delivery
service via

Grab Food

Marketing and
Sale

Reasonable
pricing of rooms
and services
Providing
complete

and accurate
information

about rooms and
services
Choosing to use
online channels to
communicate and
publicize directly
with customers
Inviting Key
Opinion Leader-
KOL to introduce
and promote the
hotel’s services
to be more

well known

After-sales

service

- Listening to

opinions,
suggestions, or
feedback via
online media and
communicating
directly with
customers to
improve and
maintain better

service standards

Sustainability Management: In the environmental dimension, Hilton Hua Hin Resort & Spa has passed the Green Hotel

The hotel is the only one hotel in Prachuap Khiri Khan Province was assessed as very good (Silver).
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Sustainability Management in Social Dimensions: The hotel has jointly organized activities with SOS Thailand in donating
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6. Hospital Business

e Ruamjairak Hospital

Ruamjairak Hospital was established in 2015 as a joint venture company. It has a registered capital at the end of 2021 of
1,000 million baht, and the Company’s investment proportion is 40.00%. Currently under construction, it is expected to be completed

in 2022.

e Navavej Hospital

1. Overview of business operations
Operating results in 2021

Navavej Hospital opened for business on March 14, 2021, the start of the 4th wave of the COVID-19 outbreak. In
the first phase of the hospital service, the COVID-free hospital policy was set without any open-to-patient care official COVID. It aims
to make general patients feel safe in-hospital services. But general patients still have concerns about receiving services, causing
the number of general patients to remain in very small amount. Subsequently, in June 2021, the hospital has changed its policy for
taking care of COVID patients, opening 8, 9, 10 wards to care for COVID patients. In August, a dedicated ICU was opened to care
for COVID patients, including taking care of COVID patients with the community in community isolation, Minburi. hospitel opened
at Novotel Siam in September 2021. Due to the situation of COVID infection has reduced the severity, and the number of infected
people has decreased considerably. Therefore, community isolation was closed at the end of September 2021, and hospitel, the

service, was closed in late October 2021.

The outlook for 2021’s revenue comes mainly from COVID-19 patients. In September, when the hospital opened for

hospitel, it posted positive EBITDA for the first time.

2. Nature of Business
2.1 Products and Services

The Company’s business operations are in the form of a hospital. There are medical products in the treatment,
diagnosis, disease prevention, and rehabilitation. It is classified as a medical service that provides medical examination services in

outpatient, inpatient, and medical examinations in hospitals and mobile health checks that provide services to general companies.
2.2 Marketing and Competition

Because the Company is a new hospital opened in the Bueng Kum area, within a radius of 5 kilometers, around
the hospital, there are 3 competing hospitals: Synphaet Ramintra Hospital, Phyathai Nawamin, and Intrarat Hospital. Therefore,

the initial marketing policy is a marketing approach to introducing the hospital’s medical products to the community.

Target customers: Since the hospital is located in a community with a growth rate of 1 in 5 of the highest growing
districts in Bangkok, the target customers are community customers. It includes children, adults of working age, the elderly, and
people working in factories or establishments. From the fact that the main competitor is Synphaet Ramintra Hospital, which has
developed a lot of patient care and has been in service for over 30 years. Therefore, the leading target group of the hospital is the
elderly and working people in various establishments. The distribution channel will be different marketing channels, both online and
offline. But the emphasis is on online forms of digital marketing because the service recipients in the community are new generations,

and marketing in the form of digital marketing has a lower cost than other formats.

Most of the hospital’s recipients are patients in Thailand living in the community. There were some foreign patients,

but it was a minimal number and was not the hospital’s focus during these three years.

Competition conditions in 2021: It will be the main problem of the hospital because the income that should be
the primary income in the next phase is the income from patients with general diseases. But in 2021, the outbreak of COVID-19 is
very high, causing a small number of general patients to use the hospital’s services. It makes the opportunity to create services and
generate “Word of Mouth” impossible. In addition, it makes hospitals need to do a lot of marketing in 2022, where the situation of

infection COVID seems to have significantly reduced the severity.
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Number of Competitors: The number of competing hospitals in 5 kilometers is three hospitals: Sinphaet Ramintra

Hospital, Phayathai Nawamin Hospital, and Intrarat Hospital.

Company size compared to competitors: Navavet Hospital has 150 beds, which is the same size as Intrarat Hospital
and set up at the same time. While Sinphaet Ramintra Hospital has a size of 287 beds, it has been established for 30 years and
has been separated into a hospital especially for pediatric patients. As for Phyathai Nawamin Hospital, it has a size of 200 beds and

has been established for 30 years as well.

Competitive Status and Strategy of the Company: Navavej Hospital was established in less than a year. As the
COVID-19 outbreak spreads, there are few patients in the general population, and no existing patient is the basis. Thus, it is at a
disadvantage that two hospitals have been established for more than 30 years and have many existing patients. However, Navavej
Hospital has developed potential at the tertiary level, which can provide treatment by specialized doctors with medical care at the

same level as those of the two old hospitals.

Industry Trends in 2022: The number of general patients is increasing as the COVID infection situation eases. But
the number of general patients will not be as many as before the outbreak of COVID. Because during the coronavirus outbreak,
people will always use masks and wash their hands, which is a good habit that should persist even after the COVID situation has
passed. Respiratory infections, the most common infections, are drastically reduced by wearing masks and washing hands, and

people will pay more attention to disease prevention and preventive health checks.

Future Competitive Conditions: The future competition will intensify because the supply is greater than the demand
condition. There will be more problems of scrambling for medical personnel, especially doctors/nurses/pharmacists/radiologists, which

is the personnel in the group that is in shortage.

Competitive Strategy: Hospitals will use cost leadership and differentiation strategies to compete with the dominant
competitors at lower prices than competitors. In addition, the Company will develop medical products, especially high-tech medical
products, by a team of qualified and multidisciplinary doctors. It will focus mainly on products for the elderly to create a core competency

of the hospital that is different from competitors whose core competencies are products related to child care providers.
2.3 Product or Service Management

In 2021, hospitals developed green, yellow, and red care for COVID patients. There were six beds of ICUs dedicated
to treating COVID-19 patients with red levels. For general patients, it focused on general care for general surgery patients, obstetrics

and gynecology, and pediatrics and began to develop specialized clinics such as cardiology clinics, neurology clinics, etc.
2.4 Assets used in business

Navavej Hospital is located on Ratchada-Ramintra Road. With a total area of 13.5 rai, 8.5 rai is used to build a

152-bed hospital and a 600-car parking facility in the first phase.

3. Risk Management

3.1 Risk Characteristics: General hospital risks consist of two major parts: Clinical risk and Non-Clinical Risk. Clinical
risk is caused by the treatment outcome that did not meet the patient’s expectations. For Non-clinical risks, it is the risk arising from
the unsatisfactory service of the client. In addition, it will be a risk from computer system threats (Cyber Risk) and the risk of using

social media systems that are misleading and invasive for service users.

3.2 The cause of the risk is the treatment that does not conform to the standard clinical practice guideline, the service

that does not conform to the prescribed procedures, and the use of computer systems inconsistent with hospital regulations.

3.3 The effect will be compensation for the damage resulting from the treatment outcome in case of Clinical Risk.
Cyber Risk will be compensated for the ransom demanded by the system hacker.

3.4 The risk tends to increase with each passing year is due to the recognition of treatment approaches from various
loT systems.

3.5 Risk mitigation measures include establishing a treatment policy that must comply with standardized treatment
guidelines, setting service standards, regulating the use of hospital HIS systems, vocational insurance, and hospital insurance.
Moreover, it should have the presence of a risk management committee, incidence management, and guidelines for compliance

with the Personal Data Protection Act (PDPA) B.E. 2562 (2019).
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4. Legal Disputes

4.1 The hospital is the plaintiff suing an unrelated company for damages for the late construction of the hospital
building. At the same time, this unrelated company is a plaintiff suing the hospital, claiming that it breached the contract. Both cases

are currently being considered in the Court of First Instance.

4.2 An unrelated company, a plaintiff, filed a lawsuit against the hospital, claiming that the hospital’'s construction
contractor was the Company'’s representative. When the said construction contractor owed construction materials and entered the
process of requesting business rehabilitation, such an unrelated company sued the hospital to be jointly responsible as an employer.

Currently, the case is being considered by the Court of First Instance.

5. Driving Business for Sustainability

The hospital has set its vision to be the most trusted hospital by 2023. Strategies and action plans have been formulated
to lead to the achievement of the vision. Hospital management standards have been established under the requirements of the
Institute of Hospital Quality Improvement and Association (HA-Thailand) and the American Accreditation Commission International
(AACI). These standards cover a wide range of hospital quality systems, including environmental, social, human rights, and good

corporate governance.

In addition, the hospital has an environmental impact management system such as a wastewater and biomaterial disposal
system required by the Ministry of Public Health’s regulations. In the case of COVID infection and prevention of infection to the
community, the hospital has a screening and infection prevention system as prescribed by the Department of Disease Control,

Ministry of Public Health.

7. Textile Business

According to Union Textile Industries Public Company Limited, the Company’s subsidiary has ceased its textile business
since June 1, 2021, and is considering recruiting new businesses. The Company submitted the request to withdraw ordinary shares
from the listed securities on December 7, 2021, and was approved by the Stock Exchange of Thailand on December 24, 2021. Under
conditions, Saha-Union Public Company Limited shall make a tender offer for the securities of the Union Textile Industries Public
Company Limited from the shareholders following the rules prescribed by the Office of the Securities and Exchange Commission.
After the said subsidiary has revoked its securities, the Company will consider proceeding under the asset condition, readiness, and

business ability in the future.

For the subsidiary in the textile business, producing ready-to-wear products is an industry that relies on specialized labor,
highly competitive, with higher labor costs than neighboring countries. Therefore, the Company reducing the number of employee
and restructured the subsidiary’s organization by shifting from manufacturing by itself to ordering goods from an associate of Saha-

Union to remain competitive.

B. Investment Groups and Others

Nature of Investment and Others: The Company has invested in China’s automobile carpet manufacturing business.
There are also investments in other companies, taking into account the fundamentals of that business as a criterion and the return

on investment.

It is an investment business that does not have a production line and does not require any marketing and competition
or procurement of raw materials. There is no need to disclose information about the production, marketing, competition, as well as
raw material procurement of this business group. In addition, the source of investment is only from the registered capital, retained

earnings, and loans.
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1.3 Shareholding Structure of Group Companies

1.38.1 Shareholding Structure of Group Companies
The Company had a shareholding of Group Companies which is divided according to type of business groups
with shareholding information, investment and other related matters as Attachment 9.3
Name, location of head office, type of business, telephone, facsimile, number and type of total paid-up shares
of juristic person in which the Company holds shares of 10 percent or more of the total number of paid-up shares of that juristic

person. Details appeared in the Attachment 9.4.

1.3.2 Shareholders
(1) Major Shareholders
List of Top 10 major shareholders as of 1 April 2021.

1. Group of Companies

1.1 Union Thread Industries Co., Ltd. Darakananda Group Investment 29,850,000 9.95
1.2 Union Business Management Co., Ltd. Darakananda Group Investment 29,174,000 9.72
1.3 Union Capital Co., Ltd. Darakananda Group Investment 27,011,240 9.00
1.4 Union Industries Corp., Ltd. Darakananda Group Investment 17,988,300 6.00
1.5 Damrongrak Co., Ltd. Darakananda Group Investment 6,288,500 2.10
1.6 Saha-Union Holding Co., Ltd. Darakananda Group Investment 6,133,794 2.04
1.7 Union Multi-Capital Co., Ltd. Darakananda Group Investment 6,082,000 2.03
1.8 Union Overseas Holdings Co., Ltd. Darakananda Group Investment 3,398,200 1.13
1.9 Union Unity Holdings Co., Ltd. Darakananda Group Investment 3,296,700 1.10
1.10 Darakananda Co., Ltd. Darakananda Group Investment 3,000,000 1.00
2. Mr. Chalermchai Mahagitsiri 14,865,400 4.96
3. Bangkok Bank Public Company Limited 12,325,000 411
4. DBS BANK LTD. 12,141,900 4.05
5. Mrs. Jarunee Chinnawongworakul 11,000,000 3.67
6. Mr. Weerapat Poonsakudomsin 9,711,234 3.24
7. The Southeast Life Insurance Public Company Limited 7,121,000 2.37
8. Bank of Singapore Limited 3,428,400 1.14
9. Mr. Chutindhon Darakananda 3,427,700 1.14
10. SS Integration Co., Ltd. 2,924,700 0.97
Total 209,168,068 69.72

-
D

Registered Capital and Paid-up Capital

* The Company’s registered capital was Baht 3,000 million and had a fully paid-up of Baht 3,000 million, divided into
300,000,000 ordinary shares of Baht 10 each.

* The Company had no types of shares which differed in rights or conditions other than the ordinary shares.

* The Company had no plan to issue and convertible shares to the Thai Trust Fund or to issue non-voting depository
receipts (NVDR) which was regarded as a listed security.

¢ The Company had no securities other than the ordinary shares.

* There was no Shareholders Agreement between groups of major shareholders on effect of the Company’s securities

issuance or its management.

Policy of dividend payment

The Company’s policy on dividend payment was a proper rate of return on investment to shareholders, dependent on the
performance of the Company, at a rate not less than 1/3 of the annual net profit, after accumulated loss (if any), from the separate
financial statement of the Company and depending on the need for investment of the business.

Concerning the subsidiaries’ policy on dividend payment for the Company, it is determined by each subsidiary based on

its performance.
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2. Risk Management .

2.1 Risk Management Policies and Measures

The Company is aware of the importance of implementing sustainable risk management, ensuring the ability to achieve the
Company’s goals while mitigating any potential risk to all the stakeholders. Therefore, the Risk Management Committee, appointed by
the Board of directors, is responsible for risk evaluations, policy setting, risk management and risk evaluation reporting to the board
members of the Company and its subsidiaries within a time frame. Due to economic and political situations and changes in society,
reviews of risk factors, risk potentialities including their impact and management measures are needed for the purpose of reducing
the risk in an acceptable range or eliminating them. Considering both internal and external factors, risk assessment is classified into
several categories: strategic risk, business risk, operational risk, financial risk and external circumstances risk which may have a
significant impact on the Company. In regard to the measures and policies on the risk management, they have been transmitted to
the executives and operational teams of both the Company and the companies in the group’s core business so that the latter would

identify clear objectives and carry them out in the same direction to achieve goals.

2.2 Risk Factors for the Company’s Business Engagement

2.2.1  Current risk for business engagement of the Company’s or Group Companies, including
potentially emerging risk in 3 - 5 years’ time
Risk factors that may significantly affect the Company include:
1. Risk factors contributed by external situations beyond control of the Company. These factors include:
1.1 Risk from COVID-19 situation

Due to the pandemic situation of COVID-19 which has taken the world by storm with newer variants, the whole
world is facing severe economic slowdown. In particular, tourism industry has been significantly affected because of travel restriction
policies imposed by governments. This factor is threatening the Company’s business as well, especially the hotel business that
primarily relies on revenues from foreign tourists. Several projects of our trading business have suffered from clients’ suspension
requests for delivery and installation of products. Investment business engaged by overseas subsidiaries has been greatly affected
by the fluctuation of stock prices in the stock market. This will cause a drop in sales and services income and operating profit of the
Group Companies. As a result, the dividends, which is the main return on investment that the Company receives, will be affected as
well. The Company has assessed that the likelihood of occurrence and impacts in this case is medium as the number of vaccinated
populations is increasing globally, making the pandemic situation less and less concerning overtime. The Group has implemented
measures to prevent the potential impact on the performance of the businesses of the Group, improving operating procedures to
reduce costs and expenses to a minimum, reducing production waste to a low level, seeking new business opportunities that are
relevant to the current situation. Monitoring the liquidity and credit limit of the business to be at an appropriate level, as well as

increasing measures in the workplace to keep employees safe and to prevent the spread of the disease.
1.2 Increasing interest rate risk

The source of operating capital of some subsidiaries is partly from loan. Therefore, the increasing interest rate
may result in higher financial costs for such companies. This factor is outside the control scope of the Company. In 2021, the interest
rate was relatively stable in comparison to the previous year. However, the Company and its subsidiaries only have a small sum of
capital that was from loans. Thus, the risk and its possible impacts are considered at a low level. However, to prevent damage from
a turn of events, the Company has prepared a policy to mitigate the risk by maintaining a proper proportion of the structure between

loan debts and funds accordingly in a bid to generate a higher return on investment than the financial cost of the Company.
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1.3 Risk of increasing prices of oil and energy in Thailand

During 2021, the prices of oil and energy in Thailand constantly increased, significantly affecting Group Companies,
especially those in the industrial and services sectors that suffered from the surge in cost. This risk factor is considered a high level
and beyond control of the Company. Saha-Union Group has implemented measures to cut down on oil and energy usage, thus
reduced cost of operations. The Company is also considering adopting alternate energy sources such as solar energy to maintain

the control over cost of production and services.
1.4 Risk of global economic changes

Throughout 2021, the global economy decelerated as a result of the global pandemic, inflation, and downtime
in supply chains, especially in logistics. All of these also affected Thai economy. Orders from other countries are decreasing as
some of them turned to order from other developing countries with lower labor wage and different travel restriction policies. Several
businesses in Thailand, including those Saha-Union have invested in, are affected by these changing trends, especially textile
business, automobile business, and tourism business. The Company considers this risk as a high level and takes a precaution by
focusing on sustain its market share and improve product quality to gain the upper hand in competition. However, the Company’s
investments are intended to be long-term. The Company is extremely cautious in handling this risk and is closely monitoring the
economic situation in countries where its investments landed, thoroughly studying the fundamentals of new businesses to invest in

to ensure successful returns.
1.5 Risk of changes in domestic economy

Thailand’s economy has been shaped by changes in global economy, as well as in politics, society, and
environment. In 2021, Thai economy was significantly affected by another wave of COVID-19 pandemic, resulting in stagnancy in
domestic demands for consumable products. The Company has assessed that the level of impact this risk factor can possibly have
on the Group Companies is high. Therefore, the Group has prepared a measure to pay more attention to management, expand
its business channels, and closely observe the economic situations to handle the issue accordingly. In 2021, businesses that were
adversely affected included the trading business, the plastic business, and the hotel business. Each affected business has commenced
countermeasures to raise its incomes from sale and services, minimize the cost of production and services, and effectively maintain
its liquidity.

1.6 Risk of changes in regulations, laws, and procedures

Governments are constantly making change in regulations, laws, and procedures in response to the changing
economy, society, and environment. Group Companies may risk violating or failing to fully comply with newly imposed regulations,
laws, and procedures, which would impact the Company’s reputation as well as financial damage. The company has considered this
risk impact to Group Companies’ businesses a medium level and has issued policies to administer and communicate proper work
practice for employees, as well as closely monitoring changes in regulations, laws, and procedures imposed by the government of
countries where Saha-Union is engaging its businesses. We have also established a network with concerned organizations in both
government and public sectors, domestic and abroad, to ensure the integrity of the Company’s business operations with regulations

that apply.
2. Strategic risk: Risk of selecting new businesses to invest, as well as forms of investment

The Company plans to constantly expand its investment both in existing businesses and new businesses under the
ever-changing investment environment. With this risk considered a medium level, the Company, therefore, attaches great importance
to risk management measures. The investment committee was specifically appointed to formulate a clear investment policy that
covers analyzing, assessing the return, selecting investment, and tracking the performance of each business invested to ensure
that the expanded investment in existing businesses or new businesses is worthwhile and yields an appropriate return based on
the Company’s policy.

3. Business risk: Risk that investment returns may be not according to the plan.

The Company’s major business is investment, consisting of domestic and foreign investment capital on which the

return is in the form of dividend. There is the risk that investment returns may be not according to the plan and would result in

profit diminution. In 2021, the Company estimated that likelihood and impact on this case are at a high level. Despite the Company’s

diversification of investments, several businesses in the country have been affected by the stagnant economy caused by the new
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wave of COVID-19 pandemic. The measure to manage this risk is to make adjustments among Group Companies in terms of
reducing variable costs and expenses to a minimum level, lowering waste to a low level, and closely monitoring the performance
and investment returns to assess the potential scenarios of invested businesses and devise precaution approaches and improvement

plans, requiring invested businesses to make medium-term plans to propose to the Company’s Board of Directors.
3.1 Decreasing income from investment

The Company launched a new business acquisition plan to address this issue by venturing into a new type of
business involving medical services since 2015. Navavej International Hospital, one of the hospitals, has been operational since

2021. Another hospital is now under construction which is expected to complete in 2022.
3.2 Risk of investment impairment

The Company’s main business is investment, in many kinds of investments. With the passing time, changes in
economic and political situation, demand and supply, raw material price, energy price, and consumption trends, may influence some
business types in which the Company is investing. If the performance of these companies is negative, the value of shareholders’
equity will decrease. The Company also evaluated the opportunity for payback and the value of its investment. In case these values
are inferior to the total of the Company’s investment, it is necessary to record impairment of such investment. In this regard, the
Company assessed that the potential risk and its impacts at a medium level. The Company has been carrying out annual assessments
of invested business. In 2021, The Company assessed the impairment of each type of investment and concluded that there was no

investment that required additional provision for impairment of investment.
4. Operational risk includes:
4.1 Risk of damage and management errors of invested business

As indicated earlier that the Company’s main business is investment, logically, if any entities in which the Company

invested failed to work, it may cause damage to the Company in terms of securities.

The Company estimates that potential risk and its impact are at a moderate level as the company has diversified
their investments. The Company’s measures for the entities in question are through risk assessment, internal control process, self-
assessment, policy on providing relevant knowledge, performance follow-up, including regular meeting holdings for investors and
executives. In addition, on the part of the Company, checking, monitoring and internal control processes provided for each operation

business is a must.
4.2 Risk of reliance on orders from a few key customers

Some of the Company’s subsidiaries are joint ventures and the partners are foreigners who carry out the overseas
marketing plans. The Company is strongly influenced by demand for product orders from a few of these key customers in case they
change or reduce order volume or move their facilities to another country. However, the potential risk is quite low as these partners

have about 50% of capital and they should cooperate to get returns on investment.

The Company has taken measures by maintaining good relationships with the partners and by offering its products

of quality to the customers as required.
4.3 Risk of non-return on assets

Some of the Company’s assets which are not currently in use include a land and buildings in Sriracha District,
Chon Buri Province, and lands in Baan Chang District, Rayong Province, in Sai Noi District, Nonthaburi Province, and in Mueang
District, Samut Sakhon Province. Details can be found in Annex 4: “Assets used in business operations and details of asset appraisal
list” sub-section (1) “Land and land improvements” The Company considered this risk low-medium and proceeded to investigate
the assets to evaluate the fair value. The evaluation suggested that the assets were worth more than the accounting cost. The
Management always seeks for a proper economic opportunity.

4.4 Risk of damage from corruption

The Company’s core values are integrity, quality and service, with a policy to operate a business morally, rightfully,
and transparently. Corruption has been prevented since the beginning. However, this matter is a type of risk with medium estimated
impact. Since it has a low chance to happen but can cause medium impact which may ruin the reputation of the Company and
the Executives, contrasting with the Company’s business policies. The approach to prevent corruption is done by building morality

among the Executives and employees, enforced with a strict regulation and regular monitoring.
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5. Financial risk includes:
5.1 Risk of foreign currency exchange loss in the Group companies

According to the Company’s analysis, the potential risk and their impacts are relatively low. The Company takes
precaution by assigning a personal to be responsible with the ongoing situation and the exchange rate. This person must report
activity and consult with Managing Directors of each company in the group, in relation to prompt decision-making. Additionally,
the group companies must report the impact of foreign currency exchange rate, including the number of debtors and creditors to

the Company.

Normally, the Company has its policy to manage this risk by using Natural hedge and consider making Forward
contracts with banks according to the situation. This is only to prevent the risk, but speculation about exchange rate is not permitted.
Moreover, the Company has invited from time to time key speakers from financial institutions to bring about more knowledge and

skills, at the same time to place emphasis on management vigilance, to executives and personnel concerned.

2.2.2 Risk of shareholders’ securities
1) Risk from the uncertainty of return that investors will receive.

The Company’s stock price may increase or decrease with fluctuation depending on various factors many of which
are beyond the Company’s control:
« Economic conditions, crises, unusual situations, such as the new wave of COVID-19 or fluctuations in
exchange rates and interest rates, etc.

» Changes in policies, rules, regulations, or conditions affecting the manufacturing and service industries.
2) Risk from the ability to pay dividends that fails to meet the expectations of investors.

The Company’s ability to pay dividends depends on several factors, such as its investment budget and capital
reserves for business expansion, cash inflows from operations, etc. Should these factors affect the ability to pay annual dividends,
the Company may be at risk of paying dividends at a lower rate than what investors expect. However, the Company follows a
policy of paying dividends based on the performance of the separate financial statements at the rate of no less than one-third of the
annual net profit according to the separate financial statements of the business, calculated using the cost method, after deducting

accumulated losses (if any), and including considering liquidity and the Company’s investment plan.

2.2.3 Risk of investing in foreign securities (in case the issuer is a foreign company)

- N/A -
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3. Driving Business for Sustainability

®

3.1 Sustainability Policy and Management

Saha-Union Public Company Limited has always realized that business cannot move forward and grow sustainably if it
does not contribute to social care for the environment. It also includes creating shared values for all stakeholders to grow together
with the intention and determination to operate in continuous sustainable development. As a result, Saha-Union Public Company
Limited has been selected by Thaipat Institute as one of the 100 listed companies with outstanding performance in environment,
society, and good governance (Environmental, Social and Governance: ESG) in 2015, 2018, 2019, 2020, and 2021. Also, it received

the corporate governance assessment from the Thai Institute of Directors Association at the level of “Very good.”

Conduct business based on

good corporate governance with the
ultimate goal of the organization’s

sustainability, which creates shared

economic, social, and environmental

values in the Company’s

business chain.

Core values for success and sustainable

growth together in the business chain

Integrity - Ethics - Quality -

Developing Innovation with Knowledge -

Mutual Benefit
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Conceptual framework and strategy for sustainable development
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3.2 Managing Impact on Stakeholders in the Business Value Chain

3.2.1 Business Value Chain

The Company shall consider the business chain of each core business as discussed in Section 1.2 Nature of Business.

3.2.2 Stakeholder analysis in the business value chain
Stakeholders of the Company are divided into
1)  Stakeholders within the organization such as shareholders, employees;

2)  External stakeholders such as investors, joint ventures, customers, partners, creditors, competitors, local communities,

relevant government agencies, intellectual property owners.
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3.3 Sustainability Management in Environmental Dimensions

3.3.1 Environmental Policy and Practice

The Company has established policies and plans to conserve energy and the environment as part of its business operations.
The “Energy Conservation Policy” has been set as follows:

1. The Company will operate and develop an appropriate energy management system by stipulating the energy
conservation to be a part of the Company’s operations to comply with the law and other related requirements.

2. The Company will continually improve the efficiency of energy resource usage to be appropriate for business,
technology, and good practice.

3. The Company will set energy conservation plans and goals each year and communicate them to all employees
to understand and act correctly.

4.  The Company regards energy conservation as the responsibility of the owners, executives, and employees at all
levels to cooperate in implementing the specified measures, monitoring, and reporting to the Energy Management Working Group.

5. The Company will provide the necessary support, including human resources, budget, working time, training, and
participation in presenting ideas to improve energy work.

6. Energy management executives and working groups review and update energy policies, goals, and plans every year.

The main business of the Company is investment and product trading. The operations, therefore, do not use natural
resources to have an impact on living things in their natural habitat. There are no things that cause pollution to wastewater to destroy

the environment. As for the Company, there is a public relations campaign on energy and water efficiency.

The Company promotes environmental conservation awareness so that employees are aware of the value of various
resources. Therefore, It encourages executives and employees to use electricity and water economically and be mindful of the
value, such as turning it off when not in use and adjusting the air conditioner’s temperature accordingly. There was also a paper
reduction campaign by encouraging the use of one sheet of paper on both sides and changing the use of toilet paper of sufficient

thickness to reduce the amount of use. In addition, there is a campaign to separate waste and waste materials for further recycling.

However, in terms of the invested companies, they are also aware of the use of resources and environmental protection,

complying with relevant standards and laws. For example:

| Strategies for Sustainable Use of Resources

The Company has invested in the combined cycle power generation business in the People’s Republic of China in Zhejiang
Province, using coal as fuel. In this regard, strategies for reducing coal consumption using modern technology have been studied
and planned for operations. As a result, coal consumption can be reduced by using coal ash, a waste residue, as a fuel, thereby

reducing the use of natural resources. It also improves operating results due to cost reduction.

| Preventing and reducing the impact of pollution

Every company that invests in manufacturing factories has a protection system and has investment expenses to reduce
the impact of pollution on the environment. The management is under the standards and laws. For example, the rubber factory has
a 2-stage wastewater treatment system inside the factory until it is tested that the wastewater released outside the factory does not
pollute the environment. After passing through a system to prevent and reduce the effects of pollution, wastewater can be discharged.

Other investment firms also act similarly.

| Environmental Pollution Reduction

Since 2019, the Company and its group companies have campaigned for its personnel to stop using plastic drinking glasses
by using stainless steel mugs instead produced by the group companies. It aims to reduce plastic waste, help reduce global warming,
and can be reused forever. Since it is an excellent quality product, it can maintain hot and cold temperatures. If the employee wishes
to have it personally, they will be entitled to purchase at the cost price for the first piece. But if it is used in the Company’s canteen,
there will be welfare support for this matter. When used, it must be returned to the place provided for the canteen to clean and use
again. Incidentally, employees can cooperate very well.

In addition, the Group of Companies has seriously and continuously emphasized compliance with environmental standards.
Some companies have been certified for various standards, such as two major companies in the plastics, rubber, and metal business

sectors that have been certified for environmental management systems 1ISO14001:2005.
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3.3.2 Environmental Performance
3.3.2.1 Energy Management

The Company manages energy efficiency in lighting and air conditioning systems by installing and maintaining related
electrical control equipment and changing the use of fluorescent lamps to energy-saving LED lights to save on electricity bills. The
Company has set an energy conservation goal by reducing energy consumption by 0.30 percent. It can be seen that since the outbreak
of COVID-19 in 2019, the Company has had measures to control the epidemic, such as asking for cooperation from employees and
executives, reducing outings, reducing travel. By allowing employees to work from home (WFH), the amount of electricity from air
conditioners in the Company’s office buildings decreased from 53.82% in 2018 to 47.56% in 2019. Other electricity use also reduced
in the same direction, decreasing from 29.21% in 2018 to 11.84% in 2019. In 2021, the Company used 928,000 kilowatt-hours of

electricity; it can save electricity costs about 400,000 baht or about 10 percent compared to last year. (Details appear in the table

below)
Electricity consumption (kilowatt-hour) 928,000 1,032,000 1,015,000 991,000
Air conditioner 45.67% 49.76% 47.56% 53.82%
Light 19.51% 13.63% 40.60% 16.97%
Other 34.82% 36.61% 11.84% 29.21%
Electricity cost (million baht) 3.79 4.19 417 4.05

3.3.2.2 Water Management

Since the Company is an office supporting the operations of its subsidiaries and group companies, water supply is
used only in buildings and office spaces. The Company regularly maintains and inspects the condition of the water distribution system
inside the building, along with effective wastewater management. In 2021, the Company’s total water consumption was 9,336 cubic
meters, increasing 3,355 cubic meters or 56% compared to the previous year. The increase in water usage is that the Company has

renovated the front and back landscaping of the building, including cleaning and painting the whole building.

3.3.2.3 Paper Usage

2019 287,000
2020 260,000
2021 203,000

The Company’s paper consumption began to decline markedly in 2020, the year that started the corona-2019 or
COVID-19 outbreak. The Company’s executive, together with the management, has set “Measures to prevent infection and spread
of the COVID-19 virus”. It did by assigning department managers to consider working from home for employees and organizing
and attending meetings via online systems to avoid Travel, reducing outings to help stop and prevent the spread of disease. As a
result, the office paper usage of the Company in 2020 was 260,000 sheets, a decrease of 27,000 sheets from 2019, or a decrease

of approximately 10%.

The spread of COVID-19 Continued to occur until 2021, causing the Company to continue to take various measures strictly
and promote awareness of the use of paper, such as thinking before printing and the use of double-sided paper, etc. As a result,
the Company’s office paper use has continued to decline. In 2021, the Company’s total use of office paper was 203,000 sheets,

a decrease of 57,000 sheets, or approximately 22% from the previous year.



3.3.2.4 Management to reduce greenhouse gas problems

The Company attaches great importance to management to reduce greenhouse gas problems. It was found that the
activities of businesses with the highest amount of greenhouse gas emissions were the use of electricity from air conditioning in the
office and the use of fuel from corporate vehicles. In addition, the Company has measures to maintain air conditioners in accordance

with the energy conservation plan continuously.

By 2021, the cost of using fuel from corporate vehicles totaling 241,343.80 baht, with total oil consumption of
7,060.71 liters, an increase of 40,492 baht or 193 liters from last year, representing an increase of 2.79%. Due to the amount of
usage related to activities to relieve the heat from the COVID-19 epidemic situation and the sending of employees to get vaccinated

against COVID-19.

3.4 Sustainability Management in Social Dimensions

3.4.1  Human Rights

The Company promotes respect for fundamental human rights, freedom, and liberty, equality of expression. Also, it
included the economic, social, and cultural rights that stakeholders are entitled to the highest possible standards. It adheres to the
six basic principles or Core Values in human rights, namely Non-Discrimination, Actions by adhering to the principles of Justice,

Equity, Freedom, Human Dignity, and Non-Violence.

In 2021, the Company established a policy on human rights. There are three main principles which are respect and not
violate human rights (Respect), protect others or third parties from human rights violations (Protect), and correction, rehabilitation,
compensation for impacts or violations of human rights arising from business operations (Remedy). More details can be found on
the Company’s website www.sahaunion.co.th by upholding and complying with the Universal Declaration of Human Rights and the
United Nations Guiding Principles on Business and Human Rights: “UNGPs.” The Company gives importance to labor practices
and respect for human rights with fairness, equality, and non-discrimination. It includes employment, compensation, promotion,
employee training, and development without gender, age, educational institution, race, and religion. It also supports employment for
underprivileged groups, including the elderly, to create opportunities, create jobs, secure incomes, and be part of the achievement
of the Sustainable Development Goals (SDGs) of the country and the world. In the past year, the Board of Directors imposed
a written policy on social responsibility for labor. The official announcement has been posted and compiled in the Company’s Good

Corporate Governance Manual..

3.4.2 Fair treatment of workers

Treatment of employees and workers concerning human rights includes fair employment and compensation, employee
training and development, improvement of employee engagement and satisfaction, safety management, occupational health, and
working environment, etc. It includes efforts to reduce the risk of employee and labor disputes to maintain competitiveness, attract
potential employees, and improve employee engagement with the organization. In 2021, the Company had the following essential

employee operations:

Employment

Full-time employee 20 48 68

Employee Training
In 2021, the Company organized eight training courses for employees to increase their skills and potential to work

for employees, with an average of 25.87 hours of training or knowledge development activities for employees per person per year.

Employee Engagement
The Company has plans to develop employee engagement as follows: In 2021, employees voluntarily resigned

(Turnover rate) 6.45%, a decrease of 5.85% from the previous year.
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3.4.3 Safety, Occupational Health, and Work Environment

In 2021, the Company continuously developed and improved operational efficiency in safety. It aims to reduce the risk
of illness, injury, or death and to ensure the quality of life of employees or employees appropriately. The important operations are

as follows:

B Adjusting the working environment to prevent the spread of COVID-19

Since the outbreak of COVID-19 began to occur at the end of 2019, starting from the Wuhan strain to the GH strain,
Alpha strain, Dale strain Eye, and Delta Plus strains. Until the year 2022, with the outbreak of Omicron strains, the Company places
great importance on the health and safety of employees, which is the foundation and key mechanism to drive the organization.
Together with the management, the executives have set “Preventive measures for infection and the spread of the COVID-19 virus.”
It includes the rules for entering and exiting the office building, temperature measurement before entering the building, workplaces
arrangement, routing inside the building, and passenger elevators. Also, it takes into account social distancing or social distancing
and asks for cooperation from all employees to wear a mask or cloth mask at all times inside the building and wash their hands
frequently with soap or alcohol gel which are located at various points within the building.

The Company gives employees the right to choose their working days and times as determined by the Company,
especially employees traveling by bus and public trains to avoid congestion during rush hour. It allows managers of each department
to consider employees’ work from home, organizing and attending online meetings to avoid traveling, reducing outings helps deter
and prevent the spread of germs. In 2021, the Company distributed surgical face masks to executives and employees to prevent
contamination from secretions for safety and reduce the burden of expenses for employees.

In addition, the Company has also created a channel of communication within the organization between executives and
employees. It creates a group in the LINE application for communication and public relations information within the organization, including

messages of concern to build morale. It also shares useful information directly from management for everyone’s safety and health.

B Encouraging employees to get vaccinated against COVID-19 and supporting Antigen Test Kit (ATK)
testing kits for at-risk employees

The Company has encouraged employees to get vaccinated against COVID-19 to reduce the risk of contracting
COVID-19 and create a group immunity in the country. Amid the epidemic of the disease, random testing for COVID-19 in high-risk
groups, passing the ATK (Antigen Test Kit) test is another way to prevent the spread of virus. The Company and the Saha-Union
group had to invest in Bubbles and Seals and in-plant management measures, resulting in cost increasing. All companies are ready

to adjust to maintain their production capability and be prepared to deal with various risks that may occur.

B Landscaping improvements in front of the office building
In 2021, the Company undertook to improve the landscaping around the headquarters building to create a modern
image and add green areas to enhance the atmosphere and enthusiasm for working and use it as a recreation area for employees,

customers.

B Improvements to the parking area
Due to the landscape improvement in front of the headquarters building, the Company took the opportunity to improve
its parking lot. That faces waterlogging at some points when heavy rains and having cracks in the cement deteriorate. It aims to solve

such problems, reinforce the image, and increase the convenience and safety of using the parking lot for employees and visitors.

3.4.4 Responsible product and service to customers.
The Company adheres to the quality of the product or service to a standard, is safe for consumers’ health, and has

a reasonable price according to the agreed quality.

B Customer health and safety

The Company’s products are raw materials related to textiles such as cotton and synthetic fibers, which produce
finished fabrics and elastic bands. The Company chooses to supply quality products that are safe for people’s health. The stainless-
steel section used in vacuum flasks must be of excellent quality to ensure good product quality, and intact, durable use. Combined
with the production process of the group companies, the vacuum flask product is highly safe for health for consumption. In this regard,
the colors used in producing such products are food coloring levels, giving consumers confidence in the Company’s products with
high quality distributing and manufacturing by the Company group. It is similar to the Company selling adhesive tape products of
good quality, standards under the trademarks UNI TAPE, PANFIX, FUJI, NICHIBAN to foreign countries. In addition, the Company
will maintain the quality of the products and be responsible for the customers to receive the products according to the quality, price,

and an agreed period, which is fair.
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The Saha-Union Group has companies that manufacture elastic bands for fabric masks and face masks. It is
accredited with the 1ISO 13485 Quality Management System. It is a comprehensive quality management system from designing,
developing, manufacturing, and selling, medical devices. It applies to user safety, with the medical device service provider having a
high level of confidence, trust, and safety. In addition, the Company mentioned above has been certified by both the Thai Food and
Drug Administration (FDA) and the United States (FDA) and passed the OEKO-Tex Standard 100 audit and certification or passed
the standard test of international products from the Swiss Textile Testing Institute. It is a global institution that internationally believes
and trusts that certified products do not contain harmful residues and are not detrimental to consumer health.

In 2021, the Company and its core companies in each business group had no significant violations of laws and

regulations relating to the provisions and use of products and services.

B Product and service labeling

The Company considers consumers to receive good quality products. It must-have information on how to use them
correctly to achieve the objective that customers feel the product’s value and benefit from using the product. The Company has a
standard product label with the product name, brand, package size, product code number, component. It will specify the international
standard code (some products have it), features, instructions for use, warnings, date of manufacture. It is following international

standards and applicable laws that all information is truthful.

B Marketing Communications and Customer Business Secrets

Most of the Company’s business is an investment and trading products with the partner who is not the last consumer.
The Company, therefore, has no advertising marketing costs. Consumers do not have to bear the cost of this marketing expense.
In addition, the Company is aware of the business ethics for sustainability. The Company does not disclose customer’s confidential

information, and does not misuse the customer’s information for its benefit or related parties.

3.4.5 Participation in community and social development
The Company is aware of the stakeholders who are the local community and the outside society, to have a better quality

of life. The Company has participated as follows:

B Role in the market and job creation

The Company and the invested companies in the community contributed mainly to the community development by
employing people in the neighborhood to work with the Company. It aims to give the local people a stronger livelihood foundation
in the areas where the Company invests, for example, Bang Pakong, Bang Chan, and Hua Hin. Most of the Group’s employees are
local residents. It is an important labor market and can create jobs for the local community to increase their income continuously.

As a result, communities and societies are developed.

B Participation in the community
Due to compliance with government measures to prevent and control the epidemic of COVID-19, various activities
that the Company has organized every year have to be canceled. However, the Company welcomes opinions, complaints from

people in the area to consider revising and improving the society.

B Delivering Help and Concerns in the COVID-19 Pandemic Situation

In 2021, the third wave of the COVID-19 epidemic began in late June. According to the announcement of the Medical
and Public Health Emergency Operations Center for COVID-19 aims to quarantine the infected area by prohibiting people in Bangkok
and perimeter provinces from leaving their homes between 21.00 - 04.00 on the following day from 20 July 2021 for at least 14 days,
including asking people to avoid or delay traveling across provinces except for goods delivery. These measures are necessary to contain
the epidemic situation that is so severe to be at risk of a public health crisis. However, the number of infections continues to rise, affecting
all sectors widely. The Company, therefore, operates various activities to alleviate the suffering for various people as follows:

- The Company has delivered 100 sets of food and drinking water to the team of doctors, nurses, and
social security officers in Area 8, who work to serve people at the COVID-19 Vaccination Center at Paradise Park Shopping Center,
Srinakarin Road. It aims to encourage those who work at the front lines to prevent the spread of COVID-19 jointly.

- The Company has donated 100 sets of dry food and necessities to the police officers at Phra Khanong
Police Station to encourage the civil servants to perform their duties. In this regard, Pol. Col. Wachirakorn Wongboon, Superintendent
of Phra Khanong Police Station, was the recipient’s representative.

- The Company also has provided 100 sets of necessary supplies such as rice, dry food, and protective
equipment such as masks and alcohol gels to the staff of the Solid Waste and Waste Management Department, Phra Khanong
District Office. It aims to support the work and morale of the field staff working in the epidemic situation of COVID-19. In this regard,
Mr. Ruangdej Pongchantara-om, Director of Phra Khanong District, and Mr. Charanyuk Kheawsod, Assistant District Director as

the recipient’s representatives.
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- The governor of Bangkok has also issued a notice ordering the closure of construction sites, including
temporary shelters for workers inside and outside the construction site, to control and slow down the spread of the COVID-19 virus,
which found the epidemic in clusters spreading in many areas. Also, the movement of vulnerable groups was blocked to prevent
the spread of pathogens widely. The Company participated in this situation as follows:

- The Company has arranged the survival bag, including consumer goods of 306 sets such as rice, canned
fish, instant noodles, vegetable oil, Chinese sausage, detergent, dishwashing liquid, soap, face masks, and alcohol gels. The Company
gave these survival bags to workers at the camp on Sukhumvit Soi 62 to help and alleviate the suffering from the epidemic situation.

For many boxes and cartons leftover from the packing of the survival bags, the Company has donated them for

recycling into SCGP paper yard beds to donate to field hospitals across the country to continue supporting COVID-19 patients.

3.4.6 Anti-Corruption

Anti-Corruption Policy

Since 2016, the Company has established an “anti-corruption policy” and “Whistleblowing and malpractice complaints
policy” in writing for all Saha Union Group companies. This policy has been communicated to serve as a guideline for our operations for
the management to be effective, transparent, and verifiable. in addition, it can truly build trust and confidence among all stakeholders.
(details can be downloaded from the Company’s website at www.sahaunion.com).

The Company has communicated anti-corruption policies and guidelines to the management and employees. It
prints the summary document, including the example of the guidelines for implementing the said policy so that the management
and employees understand and follow it properly. Also, it publicizes such information to executives and employees in clearly visible
areas as well.

In addition, the Company confirms and declares its intent and disseminates the anti-corruption policy. It has sent the
message regarding “anti-corruption policy” and “Whistleblowing and malpractice complaints policy” on the performance of the Company’s
duties and companies in the group to the stakeholders for acknowledgment. Those stakeholders shall sign the acknowledgment of
the policy in such matter by the responsible person concerned and send it back to the Company.

The Company has established a Code of Conduct manual through the resolution of the Board of Directors. It has
a business policy following the Company’s values and good governance and management to operate with honesty and without
corruption. It is not only the business of the Company and its group in Thailand but also its businesses that have invested in foreign
countries. It includes complete, correct, and accurate accounting records, tax calculations, and correct tax payments so that bribes
are not paid to those involved. Therefore, the relevant authorities will receive correct information and accurate tax payments, and
the state does not lose benefits. The Company’s policy has always been adhered to as a practice which has made the Company

reliable to the public and society.

Guidelines in agencies that comply with the policy

The Company has instilled values, integrity, quality, and service from executives to employees. It has a policy to
comply with the law and related regulations by creating awareness among executives and employees. In addition, employees will
receive a manual on work regulations. It is defined in Section as follows: Disciplinary and Disciplinary Penalties Articles 6.1 (f) and
Article 6.2 (4) must act with integrity, and Article 6.3 on penalties for violations and termination of employment. For the operating
system to follow the Company’s policy, there is an effective and efficient internal control system, with audits, follow-up to avoid
corruption, and the internal audit process of the internal audit unit.

The Company has established guidelines for the management and employees to comply with the anti-corruption
policy in 8 areas as follows:

- Guidelines on conflicts of interest;

- Guidelines on Securities Trading Practices and use of inside information;

- Guidelines on Sourcing/Procurement;

- Guidelines for receiving or giving assets or any other benefits that might motivate one to make any decision;

- Guidelines for charitable donations and grants;

- Guidelines on Political Practices;

- Guidelines for dealing with government agencies;

- Guidelines on Tax Practice
Disclosure of operating results and progress in practice
In 2021, the Company had no issues or material flaws related to litigation, investigation, alleged prosecution pertaining

to unfair competition, corruption operations, discrimination, unfair employment, or non-compliance with the law.
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4. Management Discussion and Analysis

®

4.1 Overview of Business Operations and Significant Changes

Factors Affecting Business Operations

In 2021, countries worldwide will still face a new wave of the COVID-19 epidemic, but at a milder level than in 2020
due to high vaccination rates in developed countries. Measures to contain the outbreak still need to be applied continually, keeping
the global economy slow, coupled with the effects of inflation and rising interest rates, and remaining the bottlenecks in the supply
chain. However, it is also supported by economic stimulus measures, both the monetary and fiscal policies of the world powers,

resulting in the global economic growth rate throughout 2021 at 5.5%.

As for Thailand, in 2021, several new waves of the COVID-19 outbreak since the end of 2020 have delayed the recovery
of the Thai economy. Many economic activities have been restricted under stringent epidemic control measures for months. It made
the industrial and service sectors, including the halt in the construction sector, affecting the employment and income of workers.
However, during the last quarter of 2021, Vaccination has made significant progress. As a result, the domestic epidemic has
subsided, strict control measures have been gradually eased, and economic activities can resume. Overall, the Thai economy in
2021 is likely to grow slightly at 1.2% from a severe contraction in 2020 of -6.1%. Exports have returned to expand at a high rate
of approximately 16.5% YoY contraction — 6.5% due to economic recovery and global trade. But it is still affected by exchange rate
fluctuations throughout the year. As for domestic expenditure, it was supported by government measures. Private consumption tends
to grow slightly at 1.1%. As a result, these factors affecting the Group’s business are as follows:

» Trade businesses are affected by the new wave of the COVID-19 pandemic, causing deliveries of most project goods

and services to be postponed.

» Energy business is affected by the increase in the price of coal, which is the primary raw material for production.

* Hotel business relies mainly on income from foreign tourists. Although Thailand has started accepting foreign tourists,
due to restrictions from the country of origin, coupled with the new wave of COVID-19 outbreak around the world at
the end of 2021, the number of foreign tourists is limited.

» Investment business of the subsidiary in the country is greatly affected by the fluctuation of the Thai baht exchange

rate against the US dollar.

Summary of business results

The Company and its subsidiaries had net profit under the equity method in the consolidated financial statements for the
year ended December 31, 2021, which amounted to 704 million baht, a decrease of 163 million baht compared to the year 2020,

as summarized below:

(Unit : Million Baht)

Total revenue 8,932 9,368 (436) (5%)
Cost of sales and expenses 8,581 8,944 (363) (4%)
Share of profit from investments in joint ventures 442 495 (53) (11%)
Share of profit from investments in associates 88 116 (83) (72%)
Financial cost 29 43 (14) (33%)
Income tax expenses 93 125 (32) (26%)
Profit for the year 704 867 (163) (19%)
Profit attributable to shareholders of the Company 601 845 (244) (29%)
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4.2 Result of Operations and Profitability

Separate Financial Statements

In 2021, the operating results, according to the separate financial statements, which are calculated according to the
cost method, have a net profit of 684.75 million baht, a decrease of 137.93 million baht, or a decrease in the percentage of 16.77

compared to the year 2020. The main reason is due to:

» Dividend income decreased by 218 million baht compared to 2020, mainly due to a decrease in dividends from the
domestic energy business according to the plan and dividends from the energy business in the People’s Republic of
China. The COVID-19 outbreak has forced production halts at certain times to control the spread of the disease. In
addition, the cost of coal, which is the primary raw material used in production, has increased, causing lower operating
profits. In addition, the country’s plastics, rubber, and metal businesses have paid lower dividends due to the performance

impacted by the sluggish global economy and the strengthening of the baht in 2020.

* In 2020, the Company recorded impairment losses of investments totaling 78 million baht, which was impairment of
investments in subsidiaries (Union Garment Co., Ltd.) due to the cessation of the textile business and the accumulated
loss in the associated company (Jiangsu Zhonglian-Union Carpet Co., Ltd.), automotive carpets manufacturing. For
such investments to reflect the expected return in the future appropriately, in 2021, there is no additional allowance
for impairment of investments because the value of each type of investment reflects the expected return in the future

appropriately.

Consolidated financial statements

Overview of operating results according to the consolidated financial statements calculated by the equity method in 2021,
the net profit attributable to shareholders of the Company amounted to 601.25 million baht, a decrease of 243.84 million baht or

28.85% compared to the year 2020, which had a net profit of 845.09 million baht. The changes in such operating results are as follows:
(1) Revenue from sales and services

In 2021, the Company had revenue from sales and services of 8,357 million baht, a decrease of 371 million baht or 4%

from 2020. The significant changes can be summarized as follows.

+ Textile business revenue decreased by 266 million baht due to the impact of the textile business’s competitive
environment, with an intense focus mainly on price, causing the Union Textile Industry Public Company Limited
(subsidiary), the leading company in this business group, having cease production since Q2 2021. In addition,
our main customers in Europe are affected by the economic downturn. Orders are, therefore, constantly declining,

and the volatility of the Thai baht caused the revenue from selling products to decrease.

» Sales of the trading business decreased by 652 million baht due to the impact of the new wave of the COVID-19
epidemic affect the delay ordering by customers, causing the delivery of goods and services of most projects

to be postponed and therefore unable to recognize revenue from sales and service

* The hotel business is a business that continues to be affected by the new wave of the COVID-19 epidemic.
Hotels are heavily dependent on income from domestic tourists. The number of foreign tourists who are the
hotel’'s primary income is still limited. As a result, sales and services decreased by 85 million baht compared

to 2020.

* The energy business operates in the People’s Republic of China, with sales in 2021, an increase of 638 million
baht from 2020 due to the expansion of production capacity by applying more modern technology. In addition, in
early 2020, during the epidemic, the factory had to stop producing electricity and steam to control the epidemic
situation. As a result, sales in 2020 decreased.

(2) Other Income

In 2021, the Company and its subsidiaries had other income types different from revenue from sales and services, totaling

575 million baht, a decrease of 65 million baht or 10% from 2020, as summarized below.
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(Unit : Million Baht)

Dividend income 271 376 (105) (28%)
Rental income 45 36 9 25%
Financial income 17 29 (12) (41%)
Gain on investments designed at fair value 38 - 38 -

through profit or loss.

Gain on derivatives designed at fair value - 7 (7) (100%)

through profit or loss.
Other income 204 192 12 6%

Total 575 640 (65) (10%)

+ Dividend income decreased by 105 million baht, mainly due to decreased investment in the domestic energy
business, which decreased according to the action plan.

+ Gains on investments must be measured at fair value through profit or loss. Mainly, it is a transaction of adjusting
the value of investments in the stock exchange of foreign subsidiaries to the market price at the end of the
period under financial reporting standards. As of December 31, 2021, there were unrealized gains from the
revaluation of such investment amounted to 38 million baht. Meanwhile, last year there was an unrealized loss
from the adjustment of the value of such investment amounting to 196 million baht. As a result, an unrealized

profit increased from this item by 234 million baht compared to the previous year.

(3) Cost of sales and services, selling and distribution expenses, and administrative expenses
Cost of sales and services

In 2021, the cost of sales and services amounted to 7,570.47 million baht, a decrease of 165.75 million baht compared
to 2020, which amounted to 7,736.22 million baht. It was in the same direction as the decrease in sales and services. However,
the total cost of sales decreased at a slower rate than the decrease in sales and services because each business had some fixed
costs, such as labor costs and depreciation. As a result, the cost of sales in 2021 accounted for 90.59%, while in 2020, it accounted

for 88.64% of sales. The ratio of cost of sales to sales and services increased by 1.95%.

The businesses with the significantly lower cost of sales and gross profit were the trading business, the hotel business,

and the energy business, as follows:

+ Trading business is a business that has been significantly affected by the new wave of COVID-19 epidemic
situation, causing delivery of most of the project products and services to be postponed. Revenue from sales
and services cannot be recognized. In contrast, part of the business costs is fixed costs, such as labor costs,
which do not decrease with the decrease in sales. As a result, gross margins have dropped significantly.

* The hotel business continues to suffer from the impact of the COVID-19 epidemic. Although government travel
restrictions have been eased to some extent, the number of foreign tourists which is a significant source of
income, is still limited. The hotel is dependent on income from tourists in the country, which is small. Therefore,
revenue from sales and services of the hotel decreased. In contrast, most hotel service costs are fixed costs
such as employee wages and depreciation, which did not decrease with the decrease in sales. As a result, the
gross profit margin has decreased.

» The energy business was another segment with lower gross margins as the cost of energy production increased

in proportion to the significant increase in the price of coal, the primary raw material for production.
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Selling and distribution expenses

In 2021, the majority of expenses consisted of export expenses, commission fees, transportation costs, etc., which
amounted to 247.73 million baht, a decrease of 20.67 million baht compared to 2020, depending on sales. The proportion of sales
and distribution expenses compared to sales in 2021 was 2.96%, close to 2020, which was 3.08%, according to the Company’s

regular business and subsidiary.
Administrative Expenses

In 2021, administrative expenses amounted to 693.64 million baht, an increase of 34.35 million baht or 5.21% of the
proportion of total revenue, compared to the year 2020, which had total administrative expenses of 659.29 million baht. The reasons
for the significant change consisted of:

* In 2021, there was a loss in foreign exchange of 72 million baht, while the previous year was a gain due to the

volatility of the baht's exchange rate against the US dollar.

*  Employee expenses decreased by 31 million baht because, in 2021, the subsidiaries in the group have more

control over labor costs than 2020, including reducing the number of employees to increase work efficiency. As

a result, the expenses in this segment are reduced compared to the year 2020.

(4) Share of profit from investments in joint ventures

The list of profit-sharing from investments in joint ventures decreased by 52.98 million baht compared to 2020. Mainly
because the Company recognized the profit share in proportion to its investment from a foreign joint venture, operating the energy
business. It was due to the cost of production of the said joint venture increased in proportion to the increasing price of coal, which

is the primary raw material for production.

(5) Share of profit from investments in associates

The share of profit from investments in associated companies decreased by 82.83 million baht compared to the year
2020 mainly due to:
* An associate company in the People’s Republic of China, which operates a chemical manufacturing business,
controls production costs more efficiently. It results in increased operating profit and profit-sharing.
» Three domestic associated companies which is operates investment business experienced a lower share of
profits as operating performance declined.
»  The Company recognizes its share of loss in proportion to its investment in an associated company in the country

that operates hospital business since it was just starting to operate.

(6) Profitability Ratio

Profit Type For the year ended December 31
% 9.41

Gross profit margin per sales 11.36
Operating profit margin % 4.37 7.41
Net profit margin to total revenue % 6.39 8.47
Return on Equity % 2.79 4.09

Gross Profit Margin

In 2021, the Company and its subsidiaries had a gross profit of 786.32 million baht, a gross profit margin of 9.41 percent
of sales, and a gross profit margin decreased by 205.58 million baht decrease of 1.95% of sales. Compared to 2020, it has a gross
profit of 991.90 million baht or a gross profit margin of 11.36 percent of sales. It was mainly due to the decline of the three main
businesses as follows:

* The trading business group had gross profit decreased by 259 million baht, and gross profit margin decreased by

8.32% from 2020 due to the new wave of the COVID-19 epidemic situation. As a result, the delivery of goods and

services for most projects has to be postponed, sales and service revenue cannot be recognized. In contrast, part of

. AMNA2021



the business costs is fixed costs, such as labor costs, which are not reduced by lower sales, resulting in a significant
decrease in gross profit margins.

» Energy business group gross profit decreased by 27 million baht. Gross margins declined 12.20 percent from 2020 as
the cost of energy generation increased in line with significant increases in the price of coal, the primary raw material
for production.

» Hotel business, gross profit decreased by 74 million baht, gross profit margin decreased from 2020 by 61.34% due to
a decrease in sales and services. But the reduction in costs was a lower ratio than the decrease in sales and services.

As mentioned above, each business has certain fixed costs, such as labor costs and depreciation.

Operating Profit and Operating Cash Flow

According to the consolidated financial statements for the year 2021, the Company and its subsidiaries have operating
profits of 390.16 million baht, a decrease of 303.73 million baht. Compared with 2020, it had an operating profit of 693.89 million
baht. However, due to operations in 2021, sales and services decreased, but the decrease in costs does not equal the proportion

of the decline in sales and services and other reasons mentioned above.

Operating Profit Margin

The operating profit margin to total revenue in 2021 was 4.37 percent, a decrease of 3.04 percent due to the reasons

mentioned in the previous paragraph. It is still a level of return suitable for the current situation.

Net profit margin to total revenue

According to the consolidated financial statements for the year 2021, the net profit attributable to shareholders of the
Company amounted to 601.25 million baht, a decrease of 243.84 million baht compared to the year 2020, which amounted to 845.09
million baht. The net profit margin to total revenue in 2021 was 6.39, a decrease of 2.08 percent compared to 2020, which was 8.47
percent, decreasing in line with the operating results mentioned at the beginning. However, under the economic slowdown, the said

net profit to total revenue ratio is still appropriate for the current situation.

Return on Equity (ROE)

The year 2021, according to the consolidated financial statements of the Company and its subsidiaries, calculated using
the equity method, has a net profit attributable to shareholders of the Company of 601.25 million baht, equivalent to basic earnings
of 2.07 baht per share. The average return on equity is equal to 2.79 percent, a decrease of 1.30 percent compared to 2020, which
had an average return on equity of 4.09 percent. The decline was caused by several factors, as mentioned above. In the separate
financial statements, calculated using the cost method in 2021, net profit was 684.75 million baht or earnings per share of 2.28 baht
per share. Net profit decreased by 137.93 million baht or 0.46 baht per share compared to 2020. The main reason is a decrease

in dividend income of 218.47 million baht.

In addition, the Company’s dividend payment policy is based on the operating results of the Separate Financial Statements,
at the rate of not less than one-third of the annual net profit according to Separate Financial Statements. It is calculated using
the cost method after the deduction of accumulated losses (if any). It includes taking into account the liquidity and the Company’s
investment plan. However, the Company will consider paying dividends to shareholders at an appropriate rate regularly. During this
year, the Board of Directors considered on March 17, 2022, to propose to the Annual General Meeting of Shareholders to consider
and approve the dividend payment to shareholders at the rate of 1.50 baht per share or equivalent percentage 65.79 of net profit

under the cost method.

The history of the Company’s dividend payment compared to the net profit per share using the cost method is as follows:

Year Dividend payout rate Earnings per share Dividend payout ratio
(per share) (cost method) To earnings (%)

2020 1.50 2.74 54.74

2019 1.50 2.80 53.57

2018 2.00 2.73 73.26

2017 2.00 3.01 66.45

2016 2.00 3.94 50.76

X
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4.3 Financial Position and Asset Management Capability

Composition and asset quality

As of December 31, 2021, the Company and its subsidiaries had total assets of 26,478.33 million baht, an increase of
761.41 million baht or 2.96% from the end of 2020 which amounted to 25,716.92 million baht. Asset quality and significant changes

are as follows:

(Unit : Million Baht)

Cash and cash equivalents 3,087 12% 2,877 1% 210 7%
Trade and other receivables 1,515 6% 1,490 6% 25 2%
Inventories 980 4% 940 4% 40 4%
Other current financial assets 2,123 8% 1,460 6% 663 45%
Investments in joint ventures and associates 5,980 22% 5,683 22% 297 5%
Other non-current financial assets SAl5 12% 3,288 13% (133) (4%)
Property, plant and equipment 5,971 22% 6,154 24% (183) (3%)
Investment Properties 2,465 9% 2,402 9% 63 3%
Right-of-use assets 221 1% 246 1% (25) (10%)
Goodwill 522 2% 522 2% - -
Others 459 2% 655 2% (196) (30%)
Total assets 26,478 100% 25,717 100% 761 3%

Cash and cash equivalents increased by 210 million baht. It was due to net cash flow from operating activities of 722
million baht, from using in investing activities of 86 million baht, from using in financing activities of 706 million baht, and translation

adjustments amounting to 280 million baht.

Trade and other receivables slightly increased by 25 million baht. Most of the trade accounts receivable were not due.
The Group’s average collection period is approximately 60 days, close to the credit term. Also, the management has considered

the allowance for expected credit losses that are sufficient and appropriate to the current situation.

Inventories increased by 40 million baht, mainly due to the increase of goods intransit ordered to support the sale of
goods and services to customers. However, the Group has the policy to manage inventory at a low level to enhance liquidity for
the business. The Group’s inventory turnover ratio is 15.50 times, and the management considers the cost reduction of inventories

to be recorded as the net realizable value for each category of inventories.

Other current financial assets increased by Baht 663 million due to the subsidiary’s increased investment in short-term
investments and investments in the stock market of foreign subsidiaries. Including as of December 31, 2021, there was an unrealized
from the adjustment of the value of such investment to the market price at the end of the period according to financial reporting
standards of 38 million baht. While last year there was an unrealized loss from the adjustment of the value of such investment

amounting to 196 million baht.

Investments in joint ventures and associated companies increased by 297 million baht because during the year 2021,
the Company invested more in Navavej International Public Company Limited by 75 million baht. In addition, it is partly from the

change in book value under the equity method in joint ventures and associates.

Other non-current financial assets decreased by Baht 133 million, mainly due to the adjustment of investment in non-

listed equity securities that was determined to be measured at FVOCI.



Land, buildings, and equipment decreased by 183 million baht, mainly due to:

»  Depreciation incurred during the year amounted to 734 million baht;

»  Purchasing of property, plant and equipment increased during the year, amounting to 364 million baht;

» Disposal of property, plant and equipment during the year with a net book value of 85 million baht;

» Reclassification by transferring to investment property amounting to 56 million baht;

» Translation adjustment amounted to 279 million baht;

* The subsidiary has reversed the allowance for impairment of the property, plant, and equipment account totaling Baht

52 million. Therefore, book value reflects the net realizable value from the proper use of the assets.

Right-to-use assets, comprising rights to use land, buildings, equipment, and vehicles, decreased by Baht 25 million
following amortization incurred during the year.

Goodwill arises from the acquisition of the Hilton Hua Hin Resort & Spa business, which comprises the business opportunity
of operating a hotel immediately upon the acquisition date. The Company has tested the impairment of goodwill every year following
accounting standards. In 2021, such goodwill was not impaired.

The other main assets consisted of prepaid expenses, deferred tax assets, and withholding tax. The amount decreased

by 196 million baht. It was mainly due to decreased prepaid expenses that were gradually recognized as expenses during the year.

The assets other than those mentioned above have not changed significantly.

Efficiency Ratio

For the year ended December 31

S R =

Rate of Return on Assets % 2.30 3.32

Rate of Return on fixed assets % 16.98 19.30

Rate of return on assets

The year 2021 was at 2.30%, down 1.02% from 2020, due to lower consolidated net profit as the impact of the economic
slowdown from the COVID-19 epidemic.

Rate of return on fixed assets

In 2021 was at 16.98%, a decrease of 2.32% compared to 2020, due to lower net profit for reasons stated in the Operating

and Profitability section.

4.4 Liquidity and Adequacy of the Company’s Capital

Sources and uses of funds
As of December 31, 2021, the Company and its subsidiaries have sources and uses of funds as follows:

(Unit : Million Baht)

Cash Flow For the year ended December 31, 2021

Net cash from operating activities 722
Net cash used in investing activities (86)
Net cash used in financing activities (706)
Translation adjustment 280
Net increased in cash and cash equivalents 210
Cash and cash equivalents at the beginning of the year 2,877
Cash and cash equivalents at the end of the year 3,087
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Cash flows from operating activities: The Company and its subsidiaries had a pre-tax profit of 798 million baht, adjusted
by reconciliation to cash received (paid) from operating activities. The main items are depreciation and amortization of 848 million
baht, the share of profit from investments in joint ventures of 442 million baht, the share of profit from investments in associates of
33 million baht, dividends from investments of 271 million baht, other current assets of 239 million baht, trade and other payables of

209 million baht, and income tax payments of 200 million baht. It resulted in cash inflows from operating activities of 722 million baht.

Cash flows used in investing activities amounted to 86 million baht, with the following essential items:

»  Cash paid for purchasing investment in an associate company (Navavej International Public Company Limited) amounting
to 75 million baht;

» Cash paid for purchases of other current financial assets of 495 million baht, mainly for investments in marketable
equity securities and short-term fixed deposits;

* Dividend received from investment of 833 million baht;

Capital expenditure in acquiring property, plant, and equipment is 347 million baht. The main items are investments in
the following: machinery and equipment of a subsidiary which operating power plants abroad of 144 million baht, investments in
machinery and equipment in Plastic, rubber, and metal business in-country of 172 million baht, and to increase production efficiency

and others of 31 million baht.

Cash flows used in financing activities amounted to 706 million baht, with the following important items:
» Cash received from short-term loans from financial institutions of 207 million baht;

» Dividend payment of 510 million baht;

e Cash repayment of long-term loans of 361 million baht;

* Repayment of liabilities under the lease agreement of 73 million baht.

In general, the Company and its subsidiaries have adequate financial liquidity, cash for operations, and the ability to repay

the debt on time.

Appropriateness of Capital Structure

As of December 31, 2021, the Company has a capital structure of total shareholders’ equity of 23,923.66 million baht and
total liabilities of 2,554.67 million baht, representing a debt-to-equity ratio of 0.11 times. Sources of capital is mainly from equity. In
addition, except for the external loan sources, according to the short-term and long-term creditor information shown in the statement
of financial position, the Company also has off-balance-sheet funding sources. It is an unused credit line from financial institutions

of approximately 787 million baht.

The Company has not changed its capital structure during the period and has not increased or reduced its capital.

Subsidiaries have used additional funding sources from creditors as detailed in Notes 20 and 22 to the financial statements.

The composition of the shareholders’ equity

As of December 31, 2021, the Company’s shareholders’ equity, according to the consolidated financial statements,
amounted to 22,085.25 million baht, an increase of 1,012.85 million baht when compared to the end of 2020, which was 21,072.40
million baht. The main reason for the change was:

«  Profit for the year attributable to the Company of 601 million baht;

¢ During the year 2021, there was a dividend payment; according to the resolution of the Annual General Meeting of
Shareholders amounting to 450 million baht;

» Translation adjustment of foreign currency financial statements due to the difference in exchange rates between the
years 2021 and 2020, used to convert foreign currency financial statements into baht. It causes the shareholders’
equity to increase by 642 million baht;

* Loss on fair valuation of investments in equity securities increased by a total of 106 million baht;

« Share of other comprehensive income from joint ventures and associates increased by 305 million baht.
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Adequacy of liquidity

Liquidity Ratio

Liquidity Ratio Type For the year ended December 31

Current Ratio times 3.96 3.43
Quick Ratio times 3.46 2.98
Interest Coverage Ratio times 57.51 43.90

Current Ratio and Quick Ratio

In 2021, it was 3.96 times and 3.46 times, respectively, indicating that the Company and its subsidiaries had adequate
financial liquidity.

Interest Coverage Ratio

In 2021, it was at 57.51 times, indicating that the Company and its subsidiaries have sufficient cash flows to pay interest
to loan creditors fully.

The ability to provide additional funding sources

The Company has additional sources of funds from the credit line of financial institutions. It is a short-term loan that can
still be used for approximately 787 million baht. This amount consists of the loan amount in promissory notes with a term of not
more than three months and on call type. In addition, they can contact financial institutions to obtain additional project loans, which
are classified as medium-term and long-term loans in the future.

Factors Affecting Credit Rating
The Company'’s source of funds is from the shareholders’ equity in ordinary shares only. There is no issuance of any debt
instruments. Therefore, there is no credit rating.

Ability to pay off debt and comply with the terms of the covenant

Debt Service Coverage Ratio (DSCR) in 2021, both short-term debt, long-term debt, and interest expenses are 3.03 times.
It indicated that the company and the subsidiary have sufficient liquidity to pay all debts. Also, it includes no factors expected to
prevent the loan conditions from being complied with and no effect on dividend payment in any way.

4.5 Contractual Obligations and Off-Balance Sheet Arrangements

As for Contractual Obligations and Off-Balance Sheet Arrangements, they are categorized into different types based on
the information disclosed in the notes to the financial statements as follows:

Type of obligation Details in the notes to financial statements, amount, and payment period

appear according to various topics

Long-term debt obligations Note 17 Leases
Note 22 Long-term loans

Note 23 Provision for long-term employee benefits

Income tax liability obligations Note 28 Income Tax (Last Paragraph) Subject deferred tax liabilities
Capital Expenditure Obligations Note 34.1 Capital commitments

Lease and Service Obligations Note 34.2 Operating lease commitments

Long-term service contract obligations Note 34.3 Long-term service agreements

Obligations under operating agreements Note 34.4 Commitment to purchase raw materials

Guarantee Obligations Note 34.5 Guarantees
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In this regard, the Company and its subsidiaries can manage the matters mentioned above with the expectation that they

will not affect the business operations.

4.6 Factors or Events Affecting the Financial Position or Operations in
the Forward Looking

In 2022, the global economy forecast that it will expand more than in the previous year, 2021. The supporting factors are
(1) the recovery of domestic demand and the manufacturing sector according to the situation of the COVID-19 epidemic tending
to be declining respectively, (2) the slow recovery of the international tourism sector under the policy of Open the country by the
government sector, (3) favorable expansion of goods exports, (4) driven by government budget disbursement. But it is expected
that intense competition from international markets will continue and include fluctuations in the baht and interest rates. The Group,
therefore, has measures to prevent damage and reduce the impact that may occur on the performance of the businesses in the
Group. It improves the work system to reduce variable costs and expenses to a minimum level, reduce production waste to a low
level, look for new business opportunities that fit the current situation. It also supervises the liquidity and credit limit of the business
to be at an appropriate level. In addition, it increases various workplace measures for employees to be safe and prevent the spread

of disease. At the same time, there is preparation in terms of production and service if consumer demand is restored.

4.7 More Information about Financial Statement Conversion

The Company’s consolidated financial statements consist of foreign-currency-denominated financial statements of
subsidiaries, joint ventures, and associates. It must be converted to Thai baht with the exchange rate information used to convert

the financial statements for the past three years is shown below:

Exchange rate used

Currency Statement of Financial Position Profit and Loss Statement

RMB 5.234050 4.601400 4.29930 5.230050 4.621200 4.281650
HKD 4.281100 3.866450 3.86475 4.300513 3.965263 3.864325

TWD 1.208650 1.068950 1.00190 1.208188 1.078213 0.992938

The auditor has reviewed and expressed an unconditional opinion on the separate financial statements and the Company’s
consolidated financial statements. According to the auditing standards, it has summarized information on key audit matters on the

Certified Public Accountant’s report page.
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5. General and Other Important Information

5.1 General Information

Saha-Union Public Co., Ltd., is principally engaged in investment and trading, recommend and provide the management
and financial services to the group companies, distribution of raw materials and product manufactured by the group companies.
The Company’s head office located at 1828 Sukhumvit Road, Phra Khanong Tai, Phra Khanong, Bangkok 10260, Thailand.
The Company registration no. 0107537000971 (formerly Public Limited Company No. 344) Tel: (66) 2311 5111 Fax : (66) 2331 5668
or www.sahaunion.com.

The Company had a fully paid-up registered capital of Baht 3,000 million, divided into 300 million ordinary shares of Baht
10 each.

Juristic Persons of which the Company’s Shareholding exceed 10% had the name, office location, head office, type of

business, telephone number, fax number and each juristic person’s quantity and type of issued shares, please see attachment no. 9.4.
Other References:

1. Securities Registrar is Thailand Securities Depository Co., Ltd., is located at No. 93 Ratchadaphisek Road, Din Daeng,
Bangkok 10400, Thailand, Tel: (66) 2009 9000 Fax: (66) 2009 9991

2. Company'’s auditor is Mr. Khitsada Lertwana, who was a Certified Public Accountant from EY Office Limited, is located
at the 33" Floor, Lake Rajada Office Complex, No. 193/136-137 Rajadapisek Road, Klongtoey, Bangkok 10110, Tel : (66) 2264 0777,
Fax : (66) 2264 0789

5.2 Other Important Information

The Company’s operating results and financial position has been disclosed in details in this report. For any shareholders

wants a hard copy could contact Mrs. Chadaporn Jiemsakultip, by telephone no. 0 2311 5111-9.

Shareholders can apply to use the e-dividend via the Thailand Securities Depository System by transferring the dividend

direct to the bank account.

As for the information disclosure throughout the year 2021, the Company has already disclosed the relevant information

through an electronic channel of the Stock Exchange of Thailand.

Other significant information that will happen later, the Company will disclose information through the system of the Stock

Exchange of Thailand.
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6. Corporate Governance Policy

|

6.1 Corporate Governance Policy

The Board of Directors encourage the good corporate governance policy to support sustainable growth with sharing value
among the society and environment, operations and the expectation of stakeholders including customers, partners, employees,
shareholders and government agencies. The Company has operated an optimal and sustainable business structure that build confidence
among shareholders, government and private agencies, as well as the capital market and the general public. The Board of Directors
has always been committed to corporate governance around principles of virtue, ethics, honesty, prudence and responsibility that
cascades down through all employees, resulting in a strong corporate culture. Over the past 30 years, all employees have adhered
to the corporate core value; “Integrity, Quality and Service” as an operational guidepost.

The Company regularly reviews its Corporate Governance Policy with the latest edition approved by the Board of Directors
on 22 November 2018. The edition was revised to cover the Corporate Governance Code for listed companies 2017 issued by the
Securities and Exchange Commission. The policy also includes topics on business ethics, anti-corruption and whistle-blowing policy,

of which can be viewed on the corporate website at CGManual_updated22Nov2018.pdf (sahaunion.com)
The Board of Directors has established 8 principles of a good corporate governance policy as follows:
1. Awareness of the Board’s leadership role and responsibilities for sustainable value creation

As the organization’s leader to achieve sustainable value creation

- The Board demonstrates a thorough understanding of its leadership role whose responsibilities are to ensure
the Company operating with good governance. The objectives, goals, strategy and operating policies are defined under the strong
ethical practice, with concerning over the potential impact on society and environment. As well, the Board monitors, evaluates and
assesses the performance reports.

- The Board has ethically governed the Company to formulate and drive corporate culture under the core value
“Integrity, Quality and Service.”

- In supervising the financial performance, the Board takes into account the changing environment to ensure the
Company remains competitive. The Board targets the strong operating results with taking long-term effects into account and being
adjustable amid the variable factors.

- The Board prepared the Company’s Corporate Governance Manual with written underlying principles and
operating guidelines.

- The Board prepared the Code of Conduct Manual, which disclosed on the Company’s website as indicated
above.

- The Company has declared the Corporate Governance Manual and Code of Conduct Manual to directors,
executives and employees to acknowledge and sign as the operational guideline. Moreover, there are operational monitor procedures
through the self-evaluation of all executives and employees and further audit by the internal audit department.

- The Board will ensure that all directors and executives perform duties responsibly, prudently and honestly as
well as prudently comply with entire related laws under the Company’s regulation, the Board’s resolution, as well as the shareholders’
resolution. All actions must be carried out for the best interest of the Company, based on adequate information and without any
conflict of interest. All related transactions, asset acquisition or disposal, and dividend payment decisions must be carried out in
accordance with the relevant laws.

- The Company prepared Director Manual for every director. The manual ensures a better understanding of roles
and responsibilities of the Board of Directors and sub-committees, roles and responsibilities of Chairman, with clearly distinguishing
the roles between the Board of Directors, Chairman of the Board, President and management. Director Manual has been reviewed
yearly to align with the Company’s objectives and directions.

- Governance policy indicated the characteristics, scope of duties and responsibilities of Directors in the Board of
Directors such as determining the corporate mission, key business objectives, nomination and remuneration, evaluating directors, create
the corporate culture to prudently operate ethically or any other critical issues on the policy planning level. Besides, the governance
policy is assigned to be duties and responsibilities of the President or the management to operate business and propose key issue

to the Board, such as annual budget approval, ensure adequate risk management and internal audit, provide credible, accurate,
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complete and timely information disclosure, both financial and non-financial, follow up on operation progress, or other issues that
significantly affect operation.

- The Board shall not intervene or take ownership of the responsibility of management, shall not interfere
management decision unless deem necessary, nor violate any relevant law and regulation, such as approving the transaction with

conflict of interest.

2. Define Objectives and Goals that Promote Sustainable Value Creation

The Board defined objectives or goals that appropriately support the Company’s business model, of which the core business
is the investment in textile, plastic, rubber, metal, computer, energy, hotel, other business in overseas as well as any business
that could be value-accretive for the Company, stakeholders and general public. To determine the business that could create such
value, the Company take into consideration the ecosystem, changing factors, requirements of customers and stakeholders, as well
as the Company’s competitiveness over time. The Company applies innovative technology to serve the changing elements including
modernizing information technology system, upgrading the production system of the subsidiaries to improve efficiency, reduce the
negative impact on society and environment, and to support longer-term operational growth, which all lead to value creation for all
stakeholder in the long run.

The Company determine key objectives, visions, missions and strategies under Corporate Governance Manual as disclosed
on the Company’s website at www.sahaunion.com on page 4/33 and 5/33, of which are communicated in documents to the Board,
executives and all employees under the core value, “Integrity, Quality and Service.” These core values have been practiced throughout
every level of the organization, resulting in consistent corporate culture since the past to present.

The Company and subsidiaries which operate the core business formulate strategies and medium-term plans and annual
business plans by taking into account environmental factor, market competition, and their competencies to anticipate and analyze
any potential risks. Sometimes, strategies and plans might be reviewed or amended to suit the current situation to ensure long-term
competitiveness, while still in line with the Company’s key objectives.

The Company provides the particular channel of communication between stakeholders and the Company to obtain accurate
information, issues and requirements of each group of stakeholders. For the internal stakeholders, a suggestion box on the 6" floor
of the Company’s head office is provided. For the external stakeholders, they can communicate via post mail addressing Chairman
of the Audit Committee and/or President, Saha-Union Public Co., Ltd., 1828 Sukhumvit Road, Phra Khanong Tai, Phra Khanong,
Bangkok 10260, or the corporate website. When the Company receives the issues or expectations from any stakeholders, it will
identify and prioritizes them based on the level of importance and impact then addresses the issues that could create co-value with
such stakeholder.

Everyone in the organization, as well as related persons, well acknowledge that the Company will only perform legally
and ethically.

The Company conducts the follow-up and monitoring practices to ensure that the implementation of the Company’s
strategies and plans are consistent with the plan. The Company must provide the responsible person to report to the Board every

month of the subsidiary or affiliate’s status.

3.  Strengthen Board Effectiveness
3.1 The structure of the Board of Directors comprises of 15 members including both independent directors and
executive directors, which is suitable for the Company’s operation that invests in various businesses, both domestic and overseas.

- The Board of Directors comprises of executives and experts with diversified skills, experience and various
abilities suitable for the Company’s core businesses.

- There are ten non-executive directors out of a total of 15 directors, or 66.67 percent, more than half of the
Board members. The remainder are five executive directors to oversee and represent business investments. The balanced proportion
between executive directors and non-executive directors provide support for proper checks and balances.

- The portion of the non-executive directors more than a half of the total executive directors enables the former
to exercise objective and independent judgement on the executive actions.

- There are five independent directors out of a total of 15 directors, or no less than one-third of the Board
members. All of which are qualified with all applicable legal requirements stipulated by the Securities and Exchange Commission and
the Stock Exchange of Thailand. The independent directors and the entire board can collaborate and fulfil their role and responsibilities
efficiently and in the best interest of the company while exercising objective and independent judgement.

- The Company determined that the Board of Directors must be comprised of persons with knowledge, skills

and experience applicable to the Company’s core businesses and investments with no gender discrimination. Every director must be
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qualified with all applicable legal requirements stipulated by relevant regulators. Details of the Board, such as directors’ age, gender,
education, experience, shareholding percentage, years of service as a director, and director position in other listed company, are

disclosed as attachment 1.

3.2 Chairman of the Board, the Board’s composition and independent judgement

- Chairman is independent and non-executive director.

- Chairman is a different individual from President and has different roles and responsibilities. There are clearly
defined roles and responsibilities of both positions.

- The Chairman is responsible for leading the Board with duties as follows:

1. Oversee, monitor, and ensure that the Board efficiently carries out its responsibilities to achieve the
Company’s objectives and goals.

2. Ensure that all directors contribute to the Company’s ethical culture and good corporate governance.

3. Call for the Board meeting by sending the invitation and related documents to all directors at least 7
days before the meeting.

4. Set the Board meeting agenda by discussing with the President which essential matters should be
included.

5. Preside over the Board meeting and allocate sufficient time for management to propose topics and for
directors to debate essential issues thoroughly. Encourage directors to exercise independent judgement
in the best interest of the Company. Conclude the Board meeting’s resolution.

6. Promote a good and constructive relationship between the executive and non-executive directors, and
between the Board and management.

7. Preside over the shareholders’ meeting to ensure that it is conducted according to the Company and
relevant laws and regulations. Allocate sufficient time for shareholders to make the inquiry or provide
feedback fairly. Ensure that shareholder’s inquiry is appropriately and transparently responded.

- The Company does not establish the policy that the tenure of an independent director should not exceed a
cumulative term of nine years from the first day of service since the Company deems independent directors are sufficiently independent
and exercise objective and independent judgement that benefit the Company’s operation.

- The Company set up sub-committees to prescreen the issues before bringing such matter to the consideration
of the Board, such as related transactions, assessment of internal audit and risk management, and to recommend action for Board’s
approval.

- The Board oversees the information disclosure about the roles and responsibilities of the Board and the
sub-committees, the number of meetings and the number of meetings attendants in meetings throughout the previous year, and
other relevant information as disclosed under the Board’s administration in section 8.1 and and the Board of Directors and the
sub-committee performance item 8.1.1 Director Selection, Development and Performance Evaluation. The Board must approve this

information before being disclosed in the Annual Report or Form 56-1 One Report.

3.3 The selection and nomination of directors and directors’ remuneration

The Company has a clear and transparent policy and procedures for the selection and nomination of directors
resulting in the desired composition of the Board. The Company proposes the directors’ remuneration for shareholders’ approval.
The Company forms the sub-committee with a task of Nomination Committee and the Remuneration Committee as one committee.
Most members of the committee accounting 66.67 percent, are independent directors, including the Chairman. The Committee has

highly experienced and well-qualified directors. They are:

Name Position
1. Mr. Yanyong Tangchitkul Chairman of Nomination and Remuneration
Committee/Independent Director
2. Mr. Anon Sirisaengtaksin Nomination and Remuneration Director/
Independent Director
3. Mr. Chutindhon Darakananda Nomination and Remuneration Director
- Each director’'s remuneration from the Company and/or subsidiary (if any) has been disclosed in the table

under the meeting attendance and payment of remuneration for individual directors’ section 8.1.2.
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3.4 Nomination of Audit Committee and related responsibilities
The Board appoints Audit Committee which comprised exclusively of independent directors who are qualified following
the requirements of relevant regulators. The Audit Committee has a scope of responsibilities and other details as mentioned in section

7.3 Information about sub-committees.

3.5 Director’s responsibility in allocating sufficient time to perform their duties effectively

- Every director understands his or her duties very well. The Board sets the dates of the meetings in advance
for the whole year to ensure that directors can attend all sessions. Every director usually attends every meeting unless in the event of
unforeseen, such as crucial overseas engagement, accident or sickness. The attendance record of every director is listed individually
under the section major development regarding corporate governance.

- The Company does not set any criteria limiting the number of director positions directors can hold
simultaneously in other companies because there are many subsidiaries and affiliates that the Company is investing in across many
industries. The directors are representing those companies to monitor and ensure operations are consistent with the Company’s
objectives. Therefore, multiple director positions in these affiliated companies are benefiting the Company. In the meantime, the
number of listed companies each director holds directorship position does not exceed five companies.

- The Company secretary collected information about directors holding positions at other companies every
year. Such information is publicly disclosed as part of Directors profile in the Annual Registration Statement or Form 56-1 One Report.

- The Company establishes an information security measures and procedures with the information retention
system. For the information that should be publicly disclosed, such as market-sensitive information, related transaction, asset acquisition
or divestment, dividend payment, and so forth, the Board will discuss the matters in the Board meeting and disclose through the
Electronic Company Information Disclosure system of the Stock Exchange of Thailand to all shareholders and investors within the

same day.

3.6 The investment in subsidiaries and other businesses supervision framework

The core business of the Company is the investment in subsidiaries, joint ventures and associates. The Company,
therefore, has to define operating guidelines for executives, management and authorized persons in subsidiaries to oversee and
monitor businesses in which the Company has a significant investment in, which could be summarized as follows:

- To determine written policies governing subsidiaries and communicate those policies to directors or
managements supervising such businesses.

- The Company’s Board of Directors appoint subsidiary directors, executives, or others with governing power
to the business in which the Company has a significant investment.

- Defines duties and responsibilities of the Company’s representatives, subsidiary’s senior executives, finance
and accounting manager, and so forth to perform following the prescribed authority with emphasizing in the subsidiary’s best interest
and consistent with the governance framework and policies of the Company in the same time.

- Ensures subsidiary’s internal control systems are effective and that all transactions comply with relevant
law and regulations. Subsidiary must complete self-evaluation regarding its internal control for the parent Company every year and
will be subjected to periodically audited by the Company’s internal audit.

- Requires subsidiary and business in which the Company has a significant investment in to disclose financial
information, related-party transactions, acquisition and disposition of assets and other important transactions to the Company at least
every quarter and financial information every month.

- For the business in which the Company has a significant investment in, the Company ensures that written
shareholder agreements are in place to enable the Company’s performance monitoring and participation in the businesses’ management,
including for approval of significant transactions and decisions. This is also used as the information for the Board meeting discussion

and shareholders’ resolution, of which the information and financial statements have complied with relevant rules and regulations.

3.7 Annual performance evaluation of the Board

The Board of Directors has regularly evaluated their operational performance once a year both individually and
the entire Board. Besides, the sub-committee’s performance (the Nomination and Remuneration and the Audit Committee) is also
evaluated once a year by assessing the Committee as the whole. The results are collected by the secretary of the sub-committee
and the Company’s secretary. The results are reported to the Board to review the performance, issues and obstacles during the
past year enhancing the Board’s effectiveness following the Corporate Governance Principles. The matters are disclosed on the

56-1 One Report under section major development regarding corporate governance.
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3.8 Training and development of Board of Directors’ roles and responsibilities

The Company has constantly ensured that every individual director is provided adequate knowledge and better
understanding to perform duties and responsibilities. The Company supports and encourages the director to receive essential and
sufficient training and development from external institutes, such as in the area of relevant rules and regulations, laws, financial and
so forth.

- For the information regarding the business operation, environment, internal and external changing factors,
operating performance and other relevant matters, the Board regularly receives up-to-date information from the Company to enable
the Board better understand and perform.

- The newly appointed director will receive a formal and proper introduction and all information relevant to
their responsibilities and performing their duties, including details about the Company’s objectives, vision, missions, core value, the
nature of the business, and other relevant company’s operations from the Company’s management (New director’s orientation).
Besides, the new director will be provided training about director’s duties from the Thai Institute of Directors (IOD), for instance, DAP
and DCP programs or DAP and ACP programs for Audit Committee.

- The training and knowledge development of the Board are disclosed in the section Structure of Management

in both the Annual Registration Statement (Form 56-1 One Report).

3.9 Duties of the Board and the Company Secretary

- The Company set up the Board’s meeting schedule in advance for the whole year. The Company Secretary
proposes the schedule to the Board’s meeting; hence, each director should receive sufficient notice to ensure attendance.

- The Board’s meeting invitation letter, agenda and relevant documents are sent to every director at least
five working days prior to the Board’s meeting.

- The Company holds Board’s meeting monthly, in which executive or management reporting operation and
relevant information for the Board's acknowledgement, consideration and/or approval. The Board has monitored the operations
to ensure the Company’s strategies be applied. If the result of activities were found that it failed to achieve the Company’s target,
the Company would consider adjusting the strategic plan in line with the situation at that time.

- Before issuing the Board’s meeting invitation, every director and executive can propose the inclusion of
relevant items on the meeting agenda.

- The Board encourages the President to invite key executives to attend board meetings to provide further
details of the meeting agenda that they are directly responsible for.

- The Board can access further accurate, relevant, timely and clear information required for their respective
roles from the President, other executives or the Company Secretary within the scope of policies. If necessary, the Board may seek
independent professional advice at the Company’s expense.

- Non-executive directors can hold the meeting, as necessary, among themselves without the management
team. In this case, they will report the outcome of their meeting to the Company’s President.

- The Board appoints Company Secretary with the necessary qualifications, knowledge, skills, and experience
for performing his/her duties, including providing advice on corporate governance, legal, regulatory and administrative requirements for
the Board, preparing board meetings and other relevant documents, record the meeting minutes, and coordinating the implementation
of board resolutions. The Company Secretary is responsible for duties prescribed in the Securities and Exchange Act, 4" edition
(B.E. 2551), Section 89/15, Section 89/16, Section 89/17 and Section 89/23.

- The Company Secretary has been received ongoing training and education relevant to his/her duties,
including Company Secretary Program (CSP) 27/2008, Effective Minute Taking Program (EMT) 11/2008 from the Thai Institute of
Directors (IOD) Fundamental Practice for Corporate Secretary Program (FPCS 28) from Thai Listed Companies Association, and
Smart Disclosure Program (SDP) from the Stock Exchange of Thailand.

- The qualifications and experience of the Company Secretary are disclosed following to the director’s

background as Attachment 1.

4. Ensure Effective Executive and People Management
4.1 The Company deems that capable executives that possess the wealth of knowledge, skills, experience, and
characteristics are necessary for the Company to achieve objectives. Therefore, the Board has prescribed effective executive

management process with the following guidelines:
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- The Board assigns the Nomination and Remuneration Committee to establish, the criteria and procedures
for nomination and appointment of the President. The current President of the Company was nominated through such selection
process and was approved by the Board of the Directors.

- The Board ensures that the President appoints knowledgeable, skilled, and experienced key executives
and approved the appointment of the key executives nominated by the Board and the Company’s President.

- To ensure business continuity, the Board develops and succession plan for the President and key executive
positions. The succession plan is presented to the Board every year, particularly about the executives of the Company, subsidiaries
and significant joint-ventures.

- The Board promotes continuous development and education of the President and key executives that is
relevant and beneficial to their roles and responsibilities.

- The Board sets clear criteria and guidelines for the President and key executives serving as a director in
other companies. Such instruction indicates the type of position and authority but does not limit the number of director positions he/

she can hold simultaneously in other companies due to the most of those directorship positions is the Company’s affiliates.

4.2 Compensation structure and performance evaluation
4.2.1 The Company offers attractive compensation structure to incentivize the President, key executives and
employees at all levels of the organization to encourage them to perform in support the company’s key objectives and values and
fosters long-term benefit for the Company’s operation through:

- The appropriate combination of salary and other short-term compensation such as bonus, and
long-term benefit such as provident fund contribution which it only paid to the employee upon departure under the labour law, plus
the retirement pay (in the case of retirement).

- Ensures individual total compensation takes into account industry standards and company performance,
and

- Ensures the employees at all level acknowledge the Company’s performance evaluation criteria.

4.2.2 Non-executive directors have a role in determining the total compensation and performance evaluation
criteria of the President. The non-executive directors should:

- Approve the performance evaluation criteria of the President. The appropriate standards could
incentivize the President to perform his/her duties under the Company’s objectives and for the long-term benefits. The President
already acknowledged the evaluation criteria.

- The Company conducted a performance evaluation of the President every year. A senior director will
communicate the evaluation result as well as suggesting a key area of improvement to the President. The performance evaluation
takes financial performance and other relevant factors into consideration.

- Approve total annual compensation of the President, taking into account the evaluation above.

4.2.3 The Board establishes the performance evaluation criteria and overall compensation structure of senior
management. Besides, the Board also ensures that the President would evaluate the performance of the senior management in line
with the criteria.

4.2.4 The Board ensures that clear and predetermined performance evaluation criteria are in place for all

employees.

4.3 The Company’s shareholder structure and relationships, which may affect the management
- The Board acknowledges and understands the Company’s shareholder structure and relationships that the
major shareholders are the Company’s business partners. Such structure provides it with strategic bargaining power and mutually
benefits all parties over the past 40 years in which each major shareholder focus on his/her own business.
- Over time, the shareholder structure does not affect the performance and execution of the Board of Directors.
- The Company has no agreement nor conditions among shareholders that might have any impact on the

management control over the Company.

4.4 Human resources management and development
The Board pays much attention to the development of human resources management and people.
- The Company ensures that the human resources management is aligning with the Company’s objectives and
strategies with an appropriate number of employees. Also, the Company ensures employees have possessed adequate knowledge
and competencies to perform assigned task, fairly-compensated and treatment, as well as the well-being in the workplace to retain

capable employees to remain with the Company.
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- The Company provides two long-term saving plans for the employee in the event of departure or retirement,
including; 1. monthly saving to the Employee Savings and Credit Cooperatives of Saha-Union Group of which the withdrawal is
only allowed upon departure, and 2. Provident fund contribution, of which the Company also co-contributes to the employee’s fund.
Both saving is deducted from employees’ monthly salary. For the provident fund, there are employee representatives to participate
in the fund committee and choose relatively low-risk investment which is suitable for the majority of employees for the sake of their

long-term financial security.

5. Nurture Innovation and Responsible Business

5.1 Since the Company’s core business is the investment in various industries including industrial or service sectors.
The economic benefit usually comes from the dividend income from the invested companies, which translates into the return to
shareholders. The key contributors to enable the Company to achieve its key objectives are subsidiaries, joint-venture and associates
who operate the core businesses. Most of the Company’s business activities are of those subsidiaries. Therefore, any critical
innovation that would transform the business will also be engaged by those subsidiaries, which will indirectly create value for the
Company’s stakeholders and related parties. Innovation could be implemented throughout the supply chain and working processes of
the businesses that the Company has invested in; from product design, product development, research and development, efficiency
enhancement and the reduction of negative impact on society and environment.

However, the Board emphasizes on creating a corporate culture and the core value “Integrity, Quality, Service” to
be implemented by employees across the Company and all subsidiaries to ensure that they operate ethically, compete effectively,
and treat all employees fairly. The Company encourages training and development for employees to be knowledgeable and capable
to competently engage in the innovation transformation to improve work efficiency, maintain a good relationship with joint-venture

partners, customers, suppliers, relevant regulators, communities and related stakeholders as well as any follow up action.

5.2 The Board ensures management to adopt responsible operations to society and environment, and incorporate
them into the Company’s operational plan. The Company applies ethical operating guidelines to grow the organization sustainably,
which covers various aspects including employee, customer, supplier, community, environment, fair competition and anti-corruption,

as disclosed under the section Driving Business for Sustainability.

5.3 The Board has a thorough understanding of the Company’s resource needs
- Monetary resource: Utilizing appropriate resource to support its business model as necessary.
- Human resource: Provide sufficient and qualified employees, as well as support training and development
to enhance employees’ skill and effectiveness in related fields.
- Social resources and relations: Organize CSR activities, collaborate with relevant government agencies and
create healthy and legally relationships with them.
- Environmental resource: Efficiently utilize power and water consumption, improve the efficiency of energy

consumption to reduce the impact on the environment indirectly.

5.4 The Company has the policy to manage the information technology resource to cope with the changing
environment effectively and to allocate IT resources for business operation sufficiently.
- The Company has operated the IT risks with a clear policy announcing to comply with cyber law strictly.
The Company prohibits any software piracy, intellectual property violation, and any violations of relevant Information Technology
laws and regulations.
- The Company establishes a cyber security policy and measures, with the monitoring system, put in place
by the internal audit department. As well, the accounting auditor also audits the IT matter, for instance, the IT working system,

the risk management, the information security, right of information usage, information access, the contingency plan and so forth.

6. The Board of Directors effectively strengthens the risk management and internal control.
6.1 The Board has focused on risk management and internal control system to comply with the regulations and
relevant standards. The risk management guidelines are summarized as follows:

- The Board assigns Risk Management Committee to consider and review risk management policy, risk
factor, possibility, potential impact and mitigation measures. The Company also identifies the internal and external risks, prioritizes
them and the solutions that are suitable for business operation.

- Various risk factors are listed in the section 2 “Risk Management”. The Risk Management Committee has
reviewed the risk management policy annually and regularly informed any findings and recommendations to the Audit Committee

and the Board of Directors.
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- The Board aware and understand the significant risk and approves the risk appetite of the Company.
The Company sets risk management policies for everyone across the organization to abide.

- The Board ensures that all business operations and activities comply with applicable laws and regulation
as well as relevant national and international standards.

- The Company summarizes the result of self-assessment, internal control, and risk management of the
Company’s subsidiaries and affiliates that the Company has a significant investment in (the shareholding between 20 percent to
50 percent of total). The summary report is presented to the Audit Committee for further consideration.

- The Company already disclosed details about risk management practices under the section “Risk Management”

and “Internal Control and Related Parties”.

6.2 The Board set up the Audit Committee that can act effectively and independently.
- The Audit Committee comprises of three members who are all independent directors. They possess all
necessary qualifications and duties under the rules set forth by the Securities and Exchange Commission (SEC) and the Stock
Exchange of Thailand (SET). At the latest meeting held on 21 October 2021, the Board of Directors passed a resolution to appoint

the Audit Committee to hold office for the term of three years. List of the Audit Committee is as follows.

1. Mrs. Suttima Jamnarnwej Chairman of the Audit Committee / Independent Director
2. Mr. Anon Sirisaengtaksin Director / Independent Director
3. Mr. Chai Jangsirikul Director / Independent Director

All three Audit Committee Directors have continued to perform duties independently. During 2021, there were four

Audit Committee meetings. The Audit Committee reported its operations and findings to the Board quarterly.

6.3 Monitoring and managing potential conflicts of interest

The Board monitors and manages conflicts of interest that might occur between the Company and management,
directors, and shareholders. The Company also has a procedure to prevent inappropriate use of corporate assets, information, and
opportunities, including improper transactions with related parties.

- The Board establishes an information security system, including policies and procedures, to protect
confidentiality and integrity of business information, as well as the market-sensitive information. The Board regularly monitors that
directors, executives and employees comply with the information security policies as indicated in the Corporate Governance Manual.
The policies also apply to the external relevant parties, such as legal or financial advisors, by signing the compliance agreement.

- The Board and the Audit Committee manage and monitor any transactions that potentially cause the conflict
of interest, such as related transactions. The Company establishes clear guidelines and procedures for operation and information
disclosure according to the relevant regulations for the best interest of the Company and shareholders. Any related parties who have
interests in such transaction have no involvement in neither meeting nor the decision-making.

- The Board has set the corporate governance requirements concerning the policies and guidelines for
considering and executing the connected transaction or the cross-transaction. Prior to the consideration of the matter in the Board’s
meeting, there must be a report on conflicts of interest recorded in the minutes of the meeting. The Board also ensures that all
directors who have a conflict of interest concerning an agenda item abstain from being present for the discussion of or voting on

such agenda.

6.4 The Board sets up clear anti-corruption policies and practices, in which pass onto all employees across
organization and external parties to ensure consistent practices. The Company also prepares the manual providing to the internal
and external parties, which can get further details at the Company’s website, www.sahaunion.com.

The Company has arranged the anti-corruption promotion campaigns. Over the past year, the Company donated
THB 1 million to Thailand’s Private Sector Collective Action Coalition Against Corruption (CAC). The Company also initiates multiple
campaigns through various communication outlets to raise awareness and educate employees about anti-corruption practices, legal
practices, and relevant regulations. The Company also communicate to partners about its anti-corruption policy and require the strict

application of the policy from the external parties as well.
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7. Ensure Information Disclosure and Financial Integrity
7.1 The Board pays much attention in the integrity of the Company’s financial reporting system and the accuracy,
timeliness, adequacy and credibility of the information disclosure and line with the applicable law and related requirements.
The guidelines of which can be summarized as follows.

- The Board ensures that any person involved in the preparation and disclosure of any information of the
company has relevant knowledge, skills and experience, and sufficient staffs to perform regarding duties and responsibility. The
Company appointed the top executives in accounting and finance, Chief Financial Officer (CFO), accountant, internal auditor, Company
Secretary, and investor relations.

- The Board thoroughly considers all relevant factors when approving information disclosures. For example,
the periodic financial statement disclosure, the Board must also consider following factors.

(1) The results of the adequacy of the internal control system assessment.

(2) The external auditor's note on financial reporting, observations on the internal control system, and
any other observations (if any).

(3) The Audit Committee’s opinions.

(4) The information’s consistency with the Company’s objectives, goals, strategies and policies.

- Theinformation disclosures (including financial statements, annual reports, and Form 56-1 One Report) can
reflect the adequacy disclose of Company’s financial status and performance. The Board promotes the inclusion of the Management
Discussion and Analysis (MD&A) along with quarterly financial release in the event of significant change in financial performance,
such as the change of more than 20 per cent in revenue or net profits, to provide investors information and better understanding in
the cause of such changes.

- For any disclosure related to any individual director, such director would be responsible for the accuracy

and completeness of the disclosed information.

7.2 The Company’s sufficient financial liquidity and debt service capability
- The Board assigns management to regularly monitors, evaluates and reports on the Company’s financial
status monthly. Should there be any sign of liquidity problem, the Board and management will cooperate to promptly address and
remedy, for instance, the issue regarding inventory, accounts receivable, or free cash flow requirement from subsidiaries in which
almost wholly-owned by the Company.
- Upon any Board resolution or agenda for the shareholders’ approval, the Board is confident that such

resolve will not affect the business continuity, financial cash flow, or ability to repay debt.

7.3 Appropriate information disclosure, the Company discloses operating information in the Form 56-1 One Report
according to the relevant regulations. The Company discloses Code of Business Conduct, Employee and Stakeholder Fair Treatment
Policy, Anti-Corruption Policy, and Corporate Governance Policy in the Company’s website at www.sahaunion.com. The Company
also discloses Fair Treatment and Human Right Policy under the section Responsibilities towards Society and Environment. All

disclosed information are the Company’s key policies, which lead to sustainable business value creation.

7.4 Investor Relations
The Board assigns management to appoint the investor relations function responsible for timely, effective and fair
communication with shareholders and other stakeholders such as analysts and potential investors.

- The Company establishes a communication and disclosure policy while protecting the Company’s classified
information and securities price-sensitive information by providing clear communication to all employees regarding such a disclosure
policy.

- The Board appoints personnel responsible for providing information to external parties. The Company’s
designated Investor Relations is suitable for the role and have a thorough understanding of the Company’s business, objectives,
core values and can communicate with the capital market well. The Board assigns the duty of investor relations to Chief Financial

officer (CFO) and the Company Secretary to disseminate information effectively.

7.5 Effective use of information technology in disseminating information

The Company discloses information according to the required regulation through the Electronic Company Information
Disclosure system of the Stock Exchange of Thailand. The Company also uses the information technology for disclosing further
information through the Company’s website at www.sahaunion.com where would have an update of information regularly. The
information comprises of the financial statement, Board of Directors and executives, Form 56-1 One Report, and related information,
for instance, Corporate Governance Manual, Code of Conduct Manual, Anti-Corruption Policies, Whistle-blowing and complaints

handling policies.
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8. Ensure Engagement and Communication with Shareholders
8.1 The Board has the policy to abide by the Corporate Governance Code and any relevant regulation thus assuring
that shareholders have the opportunity to participate in decision-making regarding significant corporate matters.

- In the shareholders’ meeting agenda, there are agendas according to the regulatory requirement and
agendas that could affect business operation (if any) for shareholders’ consideration and approval.

- The Board supports the participation of shareholders and allows minority shareholders to propose agenda
items for shareholders’ meetings prior to the meeting. The Board considers shareholders’ proposals to be included in the agenda.
Besides, the Board arranges the submission notifications and criteria through Electronic Company Information Disclosure system of
the Stock Exchange of Thailand prior to the shareholders’ meeting during October 1* to December 31 of each year.

- The notice of the shareholders’ meeting is accurate, complete, and sufficient for the shareholders to exercise
their rights.

- The notice of the shareholders’ meeting and related documents must be sent to shareholders at least
14 days prior to the shareholders’ meeting and posted on the company’s website at least 30 days prior to the meeting.

- The notice of the shareholders’ meeting and related papers must be fully prepared in both Thai and English
languages, both of which are distributed at the same time.

Other relevant details are disclosed in the section Other Corporate Governance Principles.

8.2 The Board ensures that the shareholders’ meetings are held as scheduled and conducted properly, with

transparency and efficiency, and ensures inclusive and equitable treatment of all shareholders and their ability to exercise their rights.

- The Board sets the date and time for shareholders’ meeting on working day. The Board sets and allocates

sufficient meeting time for debate. The venue is at the Company’s meeting room, which is located by the main road and is accessible
by car and sky train.

- The Board does not limit attendance by or place an undue burden on shareholders. For shareholder or
proxy identification, the Company only requires minimal identification requirements applicable to legal and regulatory requirements.

- The Company promotes the use of information technology to facilitate the shareholders’ meetings, from
the registration and vote counting on each agenda that yields fast, accurate and complete results.

- The Chairman of the Board acts as the Chairman of the shareholders’ meeting with responsibility for
compliance with applicable legal requirements and the Company’s articles of association, allocating sufficient time for consideration
and debate of agenda items, and providing opportunity to all shareholders who wish to share their opinions or ask questions related
to the company.

- Directors, as the shareholders’ meeting participant and as a shareholder, should NOT add items to the
meeting agenda that have not been duly notified in advance nor support such action, especially that agenda that requires extensive
information for decision making to allow shareholders to participate in decision making.

- All directors and relevant executives should attend the meeting to answer questions from shareholders on
company-related matters, unless in the event of unforeseen, such as sudden sickness.

- Prior to the start of the shareholders’ meeting, the Chairman would inform the number and the proportion
of shareholders and shares represented at the meeting in person and through proxies, the meeting method, and the voting and vote
counting methods.

- Ifthere are any agendas that require multiple voting, the Chairman will unbundle the agenda for shareholders
to vote separately on each item, such as the election of the Company’s directors or Director’s remuneration.

- The Board supports the use of ballots for voting on all resolutions proposed at the shareholders’ meeting
and designates an independent party to count or to audit the voting results for each resolution in the meeting, and to disclose such
voting results at the meeting by identifying the number of “agree”, “against” and “abstain” votes. The voting results for each proposed

resolution are included in the minutes of the meeting.

8.3 The Board ensures accurate, timely and complete disclosure of shareholder resolutions and preparation of
the minutes of the shareholders’ meetings.
- The Board ensures that the company discloses the results of voting on proposed resolutions at the shareholders’
meeting through the designated Stock Exchange of Thailand channels and the company’s website by the next business day.
- The Board ensures that minutes of the shareholders’ meeting is submitted to the Stock Exchange of Thailand
within 14 days from the shareholders’ meeting date.
- The Board ensures that the Company promptly prepares the minutes of the shareholders’ meeting, including

the following information;
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(1) Date, time and venue of the shareholders’ meeting,

(2) The list of attending directors, executives, and the proportion of participating directors and the non-
attendance.

(3) Voting and vote counting methods, a summary of the resolutions the Chairman or director proposed
to the shareholders, and the meeting resolutions.

(4) Voting results (“agree”, “against”, and “abstain”) for each proposed agenda.

(5) Questions asked and answered during the meeting, including the identity of the persons asking and
answering the questions.

Other relevant information is disclosed in the section Other Corporate Governance Principles.

Supervision of subsidiaries, joint ventures and associated companies

The Company’s subsidiaries, joint ventures and associated companies engage in many fields of businesses. The
Company has supervised the subsidiaries, joint ventures and monitored the associated companies through the following methods;

(1) Company’s Board of Directors supervises the management and operation of subsidiaries following its objective.
Regarding representatives in subsidiaries, the Company assigns the representatives to act as directors or executives to control
management and be responsible for the subsidiaries’ operation. Such representatives must be appointed by the Company’s Board
of Directors. Representatives are sent to the joint ventures and associates to perform their duties as directors of those entities,
to provide helpful comments, to acknowledge business trends and operation results of joint ventures and associates in line with
the proportion of its shareholding. There will be regular Board of Directors meeting for subsidiaries, joint ventures and associates.

The number of the Directors seat in the subsidiaries, joint ventures and associates must be at least in proportion
with the Company’s shareholding.

The Company’s representative who performed their duties as the directors or executives of the subsidiaries, joint
ventures and associates have duties and responsibilities as stated in the management guide, which includes the participation in
determining key operating policy for such businesses.

Regarding the supervision of subsidiaries, the Company has done through the Board meeting which regularly
holds almost every month to inform the Board on the financial position and operating results or to seek approval on any significant
transactions following the relevant mandatory rules.

The Company has determined that its subsidiaries have appropriate and adequate internal audit procedures. The
Company has incorporated internal control into 2 steps.

Firstly, the subsidiaries will assess the adequacy of the internal audit by itself. Secondly, the Company’s internal

audit will randomly inspect the subsidiaries’ internal systems through the subsidiaries’ internal audit department.

(2) The Company and shareholders of the subsidiaries, joint ventures and associates have no other agreements

which are significant to the business operation or the Group of Companies other than the usual business practice.

Policies and practices regarding shareholders and stakeholders
1) The Rights of Shareholders
(1) Apart from the voting rights, the shareholders are eligible for a return on investments in the form of equal
dividend payments. The minority shareholders are entitled to the right to receive the dividend at the same rate as those of major
shareholders or related parties (if any).

- The Company has allowed shareholders to propose a meeting agenda or submit any questions related to
the Company during October 1% to December 31° of each year. The Company provides the opportunity for shareholders to propose
the meeting agenda with informing the criteria of this procedure in advance. The criteria comprised of qualification of the person who
proposes the agenda, procedures to propose the agenda, details of the information and including criteria and process to consider

the proposal via the Company’s website: www.sahaunion.com or by mail.

(2) Shareholders’ Meeting Invitation
The Company will send out meeting invitations letter, which specifies each agenda and related documents
to the shareholders at least 14 days prior to the meeting date for review. Also included in the documents are:
- Date, time and venue of the shareholders’ meeting
- The previous minutes of the shareholders’ meeting as supporting documents for endorsing the minutes’ agenda.
- Financial statements information, operational performance and the most recent annual report for review
to acknowledge the performance report and to present questions or doubts (if any).

- The objectives, rationales and Board of Directors’ opinions for each agenda.

SAHA-UNION PUBLIC CO.,LTD. %‘g 77



- The agenda of the Director, the director’s election and remuneration agendas were separated.

- Information of the director nomination in the Director Election agenda including name, last name, age,
their educational backgrounds, working experiences and director categories, all of which have been selected and nominated by the
Nomination Committee based on the standard criteria and methods. In case, any returning Director is nominated, the information of
his previous year’s meeting attendance and the number of years of service the person has been serving in the Board of Directors
will be provided.

- The information of the auditors including name, last name, the audit firm he/she represents, work
experience and the service fee including verification of the auditor’s declaration of independence, number of years for service, all of
which have been reviewed by Audit Committee as part of the appointment of the Company’s independent auditors’ agenda.

- The dividend payment policy, its rate and the rationale for the dividend payment agenda is included.

- The Company prepares invitation in both Thai and English version to cater to foreign shareholders,

which is to be distributed at the same time with the Thai version. The invitation was also published on the Company’s website.

(3) Shareholders Meeting

- The Company shall encourage shareholders to exercise their rights by attending the meetings and
voting. Any shareholder who cannot attend the meeting may present Proxy Letter to assign his/her representative. Therefore,
the company must send out the Proxy Letter along with the meeting invitation in advance.

- The Company shall never limit or violate the right of shareholders in any case.

- The Company shall provide any necessary services for shareholders’ conveniences on the meeting
day. Staff will be available to help with the registration procedure and preparation of any documents requested least one hour prior
to the scheduled meeting.

- The meeting shall be located at a convenient location, close to a main street or sky train station. Snacks
and beverages shall be served for shareholders.

- Before the meeting starts, the Chairman shall introduce the Directors and Executives individually to
shareholders. There should be present the Chairman of the Board, President, the Chairman of the Audit Committee, the Chairman
of Nomination and Remuneration Committee, the Chairman of Risk Management Committee, Independent Directors, Directors,
the Company Secretary, Finance and Accounting Manager and Auditors.

- Chairman of the meeting shall explain voting procedures, the use of the voting card and how to count
the votes to the shareholders prior to the start of the meeting.

- The shareholders have the right to consider the Company Directors’ remuneration as its agenda will be
held annually.

- As for the Directors’ remuneration agenda, the Company shall explain fixing the remuneration’s policy
and principles, that's the Director received only meeting allowance. Proposing all type of payments in each position of Company’s
Directors would be approved by the Remuneration Committee, then presented to the shareholders’ Meeting’s consideration as well.

- As for Director appointment, the Company shall allow shareholders to vote either for an individual or
a group based on the meeting’s resolution. The vote can be done by either nominating the new member into the committee or the
current one to be re-elected. All candidates must be approved by the Nomination Committee. Each candidate has to provide personal
history and experience.

- Dividend Payment Agenda. The Chairman shall explain the Company’s policy of dividend payment and
its offering rate. Also, the current year's dividend payment shall be submitted to shareholders for approval along with its rate and
calculation. Therefore, shareholders can consider and vote accordingly.

- Appointment of the auditors’ agenda. The Chairman shall nominate more than one person from the same
auditing office. The auditors’ history of auditing and the number of years working as the Company’s auditors including qualifications in
compliance with those of the Office of Securities and Exchange Commission. The auditors shall work independently without any personal
binding with the Company, the Board of Directors or the executives. Also, the auditing fee shall be proposed for shareholders’ approval.

- The Chairman of the meeting shall allow any questions from the shareholders including suggestions
regarding any agendas. The Board of Directors or related Directors shall answer every question from shareholders until satisfied.
All other opinions or suggestions shall be taken into further consideration. All shall be completely and accurately recorded in the
minutes of the meeting.

- Every agenda resolution, names of attended directors and management, shall be recorded clearly in
the Minutes of the Shareholders Meeting and showing number of votes on each agenda. In each agenda, the minutes have to show

the number of shareholders that vote for, against and abstain. The computer processing system shall be used for vote counting in
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each agenda and will be announced by the Chairman. Furthermore, the full report which contains the matters in each agenda shall
be sent to the SEC within 14 days after the meeting. The minutes of the meeting shall be carefully filed and available for reference

by the shareholders at all time by going to the Company’s website; www.sahaunion.com.

(4) The Company shall not add any item to the agenda that is not previously stated in the shareholders’ meeting

invitation letter.

(5) The Company’s shareholding structure had been carrying on approximately for the past 40 years which
has no objective to set up the prevention of business takeovers but on cross-holding. The structure is to give shareholders the most
benefit of managing, manufacturing and selling without any conflicts of interest.

- The Company’s structure is not a pyramid scheme. In the past, there were some corrections on the
crossholding structure to avoid the connected transactions.

- The Company’s Board of Directors shall not be allowed to hold more than 25 per cent of the Company’s
issued and paid-up shares.

- The Company reported over 40 per cent of issued stocks as free float. This will give shareholders trading

liquidity in both the secondary market or the Stock Exchange of Thailand.

2) Equality among Shareholders
(1) The Company has the policy to treat all shareholders equally which been set in the Company’s Code of
Conduct Manual with no violation to minority shareholders or foreign shareholders.

- According to the Company’s voting rules, one share equals one vote regardless of being major or
minority shareholders or foreign shareholders.

- The Board of Directors shall answer every question raised by minority shareholders and foreign
shareholders in the meeting.

- Prior to the meeting date, the Company shall provide the opportunity for shareholders to submit any
agenda, inquiry or information to be included in the meeting agenda and discussed in shareholders’ meeting. The submission can
be made through the Company’s website during October 1* to December 31% of each year.

- The Company shall provide any conveniences to the shareholders who cannot attend the meeting in
person by attaching the Proxy Letter form that contains the information has appeared on Form Kor along with the shareholders
meeting invitation letter. The Company shall propose the independent director as a proxy alternative for shareholders.

- The shareholders’ meeting invitation letter shall indicate the type of documents and proof needed to
attach the Proxy Letter including to provide step-by-step instructions to issue Proxy Letter to the shareholders in advance without
any further regulations or conditions that will complicate the procedure.

- The Company shall send out the shareholders’ meeting invitation letter and related documents such as
Proxy Letter, meeting minutes, annual report, and financial statements to the shareholders at least 14 days before the meeting date.
All shareholders will have sufficient time to study the information and agendas to make informed decisions during the meeting.

- The Company shall use its website to communicate on the meeting plans and agendas to all shareholders
before sending out the official invitation letter. All details regarding the meeting shall be included and should be posted on the website

for viewing at least 30 days prior to the meeting date.

(2) The Policy of Insider Trading Prevention.

The Company has a policy of insider trading prevention according to its written rules and regulations. Disciplinary
violation will call upon different measures of punishments stated in the Company’s internal rule where the employees, executives,
and Directors will acknowledge and proceed accordingly.

- The Company has a policy of insider trading prevention by announcing an annual Silent Period for
Directors and the executives to avoid trading the company’s stocks. It will be 14 days before and 24 hours after the Company'’s fiscal
or quarterly report disclosure. All Directors and executives must acknowledge and comply with this policy.

(3) Inthe previous year, the Company did not have any case of insider trading among the Directors and executives.

(4) For any connected transaction that required disclosure or shareholders’ approval, the Company will execute
the transaction thoroughly in compliance with the regulations of the Stock Exchange of Thailand and the Securities and Exchange
Commission, propose for the Board’s approval and accurately and completely disclose it through Stock Exchange of Thailand’s
Electronic Company Information Disclosure system. The transaction disclosure will include its category, the relating individuals’ names
and relationship/characteristic of relations, the value of the transaction, the criteria or policy of setting the price, the reasons that
necessitate the making of the transaction and the Audit Committee and Board of Directors’ opinions over the transaction. In case

shareholders’ approval is required, the Company will fully comply with all relevant regulations.
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(5) Holding company and cross-holding share structure. Due to the status of being a holding company, the

Company invests in different kinds of businesses and producing various products, and are independent of each other for operational
flexibility. However, for the business benefit and collective negotiation power, the Company sometimes requires connected transactions.
All connected transactions during the year 2021 were regular commercial transactions which were conducted on arm’s length basis.

- Total related transactions during the year 2021 were valued at Baht 274.32 million, accounting 1.04
percent of total assets and 3.07 percent of total revenues.

- The Company did not provide any financial support for a non-subsidiary company.

- For the year 2021, the Company did not violate or fail to follow the policy of connected transactions
according to regulations of the Stock Exchange of Thailand and the SEC.

- For the year 2021, the Company did not violate or fail to abide by the rules about asset acquisition or

disposal according to regulations of the Stock Exchange of Thailand and the SEC.

3) Roles and Treatment of Stakeholders

The Company emphasizes the rights of the Company’s stakeholders based on either basic legal rights or the mutual
agreement contract. The Company treats all stakeholders based on integrity, quality and service to create good relationship and
collaboration between the Company and all stakeholders to accomplish the goal and sustainable growth. The role between the
Company and various stakeholders are as follows:

(1) The Company shall conduct the business with a sense of responsibility towards society. It is one of the
Company’s mission as disclosed in the section Driving Business for Sustainability.

(2) Regarding employees, the Company has a clear policy to offer appropriate compensation and welfare to its
employees. The employee handbook is available in the Human Resources Department and is acknowledged by the Company’s employees.

(2.1) The Company sets policies and the handbook about employees’ health and safety.

(2.2) The Company and its subsidiaries set up a provident fund for Saha-Union Group’s employees by
appointing a committee to oversee, administer and collaborate with the provident fund manager. This policy will assist in creating
an employee’s long-term savings. Hence, the Company will contribute up to 3 per cent of the employee’s salary to this fund.

(2.3) The Company and its subsidiaries have established Employee’s Savings and Credit Cooperatives of
Saha-Union Group to collect the employees’ deposits which are deducted from their salary monthly. The employee shall be eligible
to withdraw the whole balance upon resignation. However, while working, each year the employee shall receive their dividend and
is eligible to apply for a loan in compliance with the rules issued by the Cooperatives Promotion Department.

(2.4) The Company sets a clear training and development policy for its employees using a Competency
System to select a strong candidate with the good potential to get promoted.

(3) The Company has a policy to not violate human rights.

(4) For customers, the Company set the policy to be practical and transparent in treating the customer fairly.
The Company will maintain a good relationship and take responsibility as vowed to the customers.

(5) On account of the business rival, the Company shall maintain its business conduct professionally.

(6) The Company will treat its business partners fairly and responsibly as stated in the contract agreement
even if the unforeseen situations may result in the unfavorable result for the Company.

(7) On account of creditors, the Company sets a policy of fair treatment and responsibility towards creditor.
The Company will oblige to the conditions such as making term payment or debt repayment on schedule. The Company will perform
according to all guarantee conditions (if any).

(8) On intellectual property, the Company sets a policy against copyright violation, such as software piracy, and
the Company’s penalty measures are strongly enforced. The Company also establishes its IT policies that will benefit the Company’s
business efficiency, optimally utilizing IT systems. IT resources shall not be used for personal benefits or used against good moral
conducts. The information published through IT systems shall be securely stored with high standards, in compliance with any relevant
laws or regulations and not offensive to any third parties.

(9) The Company has clearly set an anti-corruption policy and anti-bribery which has been vigorously practiced
for over the past 30 years.

(10) On social responsibility, the Company and its subsidiaries set a policy to take part in the community’s
responsibility and social welfare. The Company avoids any disturbance to the surrounding community. On the contrary, the Company
will contribute to its community and society, to give jobs and provide welfare. Moreover, the Company will regulate noise pollution
and treat water before releasing back into the community. The Company also supports community outreach activities including

scholarships and donating necessity materials to schools and universities.
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11) On environmental policy, the Company will strictly abide by the law to reduce pollution by installing
a water treatment system and controlling toxic emissions. Other manufacturing subsidiaries have also followed these standard
environmental control guidelines and have been certified by related regulators.

(12) The Company'’s subsidiaries support, educate and train their employees to understand the importance
of environmental protection and set the policy to do so as continuing practice to improve work practices.

(13)  The Company and its subsidiaries support the efficient use of resources by setting a policy to optimize
work processes including replacing newer and more energy-efficient equipment.

(14)  The Company provides channels for any Stakeholders to contact or report any concerns that may cause
damages via a mail addressing Chairman of the Audit Committee or President or the corporate website at www.sahaunion.com.
All matters shall be taken into consideration and under investigation procedure, and the conclusion shall be made to present to
the Company’s Board of Directors and the whistleblower.

Furthermore, investor and shareholder can contact the Investor Relations Miss Ruangdao Supachorncharan
Tel. No. 0 2311 5111 Ext. 7675 or Mrs. Chadaporn Jiemsakultip, Tel. No. 0 2311 5111 ext. 7688 or Fax. 0 2311 6867 for any further

proceedings in relating issues.

4) Use of Inside Information
The Company imposes good practices about the handling and usage of inside information in the employee’s handbook
for all Company’s employees to practice. The Company’s employees must keep the undisclosed inside information confidential and
must not disclose or use the obtained inside information for personal gains or to adversely affect the Company’s interest.
The Company has a policy to prohibit the Company’s directors, executives, and persons who have access to inside
information from insider trading. They must avoid trading the Company’s securities before submitting of financial statement. In 2021,
there were four trading restriction periods;
- 15 February 2021 to 2 March 2021 for the 2020 full-year financial statement release
- 3 May 2021 to 18 May 2021 for the first quarter of 2021 financial statement release
- 2 August 2021 to 17 August 2021 for the second quarter of 2021 financial statement release
- 1 November 2021 to 16 November 2021 for the third quarter of 2021 financial statement release
The Company also imposes policies in preparing Securities Holding Report to regulate the use of inside information. The
Company required the directors and executives, including spouses and underage children, to report any change in the holding of the Company’s
securities to the Company and report such changes to the Office of the Securities and Exchange Commission according to Section 59 of

the Securities and Exchange Act (Revised) within 3 days after the date of acquisition, disposal, transfer or receipt of such securities.

5) Conflicts of Interest
The Company required the information disclosure to prevent any conflict of interest that may lead to illegal and
inappropriate activities. Actions taken include:

1. Preparation of the conflict of interest report for a director, executive, and related person: During
the first quarter of 2021, the Company’s director and executive, following the Stock Exchange’s definition had, prepared the Conflict
of Interest Report for the Company’s Corporate Secretary for filing.

2. Connected party transaction consideration and audit. The Audit Committee has a duty to evaluate
and audit-related party transactions or any transaction that may have a conflict of interest that may affect the Company’s operation.

The practices followed the relevant law and regulations of the Stock Exchange of Thailand.

6) Shareholders’ Interest
The Company imposes the practice to look after every shareholder equally and fairly. The Company stipulates policy
and practice regarding shareholders’ rights and equitable treatment in writing in Business Ethics Handbook, which all directors,

executives, and employees must abide by.

7) Anti-corruption Policy

Since 2016, The Company has formulated written policies for all companies of Saha-Union Group: “Anti-corruption
Policy” and “Policy of corruption leads-reporting and complaint-filing” (See www.sahaunion.com). The policies have been provided to
be executed as guidelines to the Company Group’s work in order that its management would be efficient, transparent and verifiable,
enabling every group of stakeholders to be assured and confident of the Company Group’s performance.

The Company’s executives and employees were informed of the policy statement through training by way of printed
documents containing summary with compliance illustrations to ensure that they understand and abide by the policies. Besides,

the policy statement was publicly accessible and visible to the executives and employees as well.
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Moreover, to affirm and demonstrate the Company’s commitment and to disseminate the anti-corruption policy,
the Company sent the above-mentioned policies to all stakeholders. Then, they were required to acknowledge and sign them back
to the Company.

The Company set the code of conduct as prescribed by the Board of Director. It holds a policy of doing business
based on the Company’s ethical values and good corporate governance and honestly working without corruption. This policy was
enforced not only among the Company and the Company group in Thailand but also the overseas Company. All the accounting
reports must be done with transparency and accuracy including correct tax calculation and payments. There were not any bribes
paid to any persons involved. As a result, the related authorities always received the correct information. The Company would pay
taxes correctly. The government would not lose its benefit. This is the policy that the Company has followed consistently. In this

way, the Company has earned trust from both the government sector and the society.

8) Measures for those that do not comply with policies and practices

The Company is determined to combat fraud and corruption. The Company’s personnel will not neglect or ignore
any incident or action that may lead to fraud and corruption. The Company shall provide personnel with a channel to report any
wrongdoing or evidence. The Company will educate and advise personnel about anti-fraud and anti-corruption practices if required.
It will impose appropriate and fair disciplinary action against any personnel that does not conform to such practices. Any action
committed that does not conform to the guideline, whether directly or indirectly, will be investigated by the Company. The details

can be viewed at the Company’s website: https://www.sahaunion.com/anti-corruption_efforts/.

6.2 Business Ethics or Code of Conduct

During the course of Saha Union’s business operation, the Board of Directors has high regard for business responsibility and
good corporate governance. The Company applies internationally-accepted business practices and principles to operate a business
efficiently, ethically, and responsibly to best benefit all stakeholders. This is in line with Saha-Union’s core value of “Integrity, Quality
and Service” that the Company has practiced since its inception of the corporation. The Company has promoted every employee
the sense of responsibility, prudence, honesty, and social responsibility and will not seek to take advantage for one’s benefit, which
are the ethics and principles that Saha-Union has always been built the foundation upon.

The Company prepared a Business Code of Conduct to collect business ethics guidelines. The Business Code of Conduct
practices will be part of the “Employee’s Handbook” for directors, executives, and employees to strictly abide by. The Company’s
Business Code of Conduct reflects fair, just, and transparent operation. The Company treats all stakeholders equally, fairly, and
respectfully. The Code has been developed and regularly updated to be consistent with prevailing economic and social context to
create trust and be a basis for sustainable growth. Stakeholders can check out the Company’s complete Business Code of Conduct
at https://www.sahaunion.com/wp-content/uploads/2015/05/CodeofConduct-20161020.pdf.

6.3 Key Governance Policy Changes, Practice and System During
the Past Year

The Board of Directors reviews the Business Code of Conduct every year. The Board also reviews governance development
and observes good practices from leading organizations, locally and internationally, to appropriately apply to the Company. For any
practices that had not been mandated or practiced, the executives will report to the Board for review every year. The key changes
during the past year are as follows:

- Prepare online meeting guidelines to ensure that the Board Meeting carried out during COVID-19 will follow the relevant
regulations.

- 2021 Shareholders’ Annual General Meeting amid the COVID-19 pandemic had been conducted following the measures

stipulated by the public health requirements, such as social distancing, avoiding food catering, and prohibition of eating in the meeting hall.

6.4 OtherPractices according to the Good Corporate Governance Principles

With an intention and vision to conduct business on the basis of good corporate governance, the Company has been
consistently ranked very good on the Corporate Governance Ranking with a rating of Excellent or 4 badges during the 2020 Corporate
Governance Report (CGR) rated by Thai Institute of Directors (IOD) and the Stock Exchange of Thailand (SET).
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7. Corporate Governance Structure and
Information about Board of Directors,
Sub-Committee, Executives, Employees, and
other issues

®

7.1 Corporate Governance Structure

From 1 January to 31 December 2021, Saha-Union Public Company Limited governance structure comprised of the Board
of Directors and 4 sub-committees, Audit Committee, Nomination and Remuneration Committee, Risk Management Committee, and

Investment Committee as follows:

Board of Directors

o}
President
o}
Internal Audit O---=--mmmmmmmmm——
Account and Finance  Business Development and Administrative
Department Manager Investment Department Department

Vice President

) } )

Company Secretary  General Administrative
Office and Legal Office and
Affairs Human Resources

Computer Office
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7.2 Director information

7.2.1 The Board of Directors composition:

The Company’s Board of Directors is comprised of:

No less than 5 directors but not more than 15 directors.
The independent directors must comprise no less than one-third of the Board, but not less than 3 directors.
At least one of the directors must be knowledgeable in accounting.
No less than half of all directors must reside within the Kingdom of Thailand.

No less than three-quarters of all directors must be of Thai Nationality.

The Saha-Union Public Company Limited’s Board of Directors, according to the company certificate issued by

the Ministry of Commerce, as of 31 December 2021, is comprised of 15 directors, which are:

10

11

12

13

14

15

10 Non-executive directors, representing 66.67% of the Board of Directors

5 Independent directors, which is no less than one-third of the Board composition, representing 33.33% of
the Board of Directors

5 Executive directors

4 woman executives, representing 26.67% of the Board of Directors

Independent directors comprised no less than one-third of the Board, but not less than 3 directors.

At least one of the directors is knowledgeable in accounting.

7.2.2 List of Directors and Authorized Directors

List

of the Board of Directors as of 31 December 2021 is as follows.

Miss Dalad Sapthavichaikul Chairman / Chairman of Investment Committee

Mr. Chutindh

on Darakananda Vice-Chairman / Nomination and Remuneration Director /

Investment Committee

Assoc. Prof. Suttima Jamnarnwej Independent Director / Chairman of the Audit Committee

Mr. Yanyong Tangchitkul Independent Director / Chairman of the Nomination and
Remuneration Committee

Mr. Pittawat Prerttitumrong Independent Director

Mr. Anon Sirisaengtaksin Independent Director / Audit Committee / Nomination and
Remuneration Director

Mr. Chai Jangsirikul Audit Committee / Independent Director

Mrs. Chantorntree Darakananda President / Chairman of Risk Management Committee /
Investment Committee

Mr. Preecha Shunhavanich Vice President / Risk Management Committee

Mr. Supakit Puangbua Director

Mrs. Pinijporn Darakananda Kasemsap Director / Investment Committee

Mr. Bovornrat Darakananda Director / Investment Committee

Mr. Vacharaphong Darakananda Director / Risk Management Committee / Investment Committee

Mr. Nanthiya Darakananda Director

Mr. Nithiphan Darakananda Director



7.2.3 Information about roles and responsibilities of the Board of Directors

The Board of Directors has authorities in line with the business administration structure as below

1. Plan directions, set goals and business operating policies of the Company.

2. Supervise and oversee business administration, monitor appropriate risk management and make profits
so as to make appropriate return on investment to the Shareholders.

3. Supervise and oversee the Company’s accounting system in compliance with accounting standard and
provide financial reports with complete and accurate records.

4. Ensure a good reputation and image of the Company.

5. Appoint and remove the President of the Company as well as the Managing Director of the subsidiaries of
which the Company is a major Shareholder.

6. Stipulate a purview of the Company’s President and the subsidiaries’ Managing Directors.

7. Make decisions on work plans and annual budgets proposed by the Company’s Managing Director.

8. Abide by the laws, objectives, regulations and resolution of the Shareholders’ Meeting.

9. Evaluate performance of the President.

Under their power, the Board of Directors may assign one or several member(s) of the Board or other person(s)
to perform task(s) on its behalf.

The Board of Directors shall appoint a member of the Board to perform a function of Managing Director who

shall have authorities as it is deemed appropriated.

Nomination of Directors and Executives

The Company has criteria for selecting persons to be appointed as directors and top management through the Nomination
Committee and had the resolution by the Annual General Meeting of the Shareholders under the agenda of selection of directors.
The criteria for the Shareholders Meeting has shown in the Policies and Practices regarding Shareholders and Stakeholders,
sub-section 1) Rights of Shareholders and 2) Equality among Shareholders.

Regarding the election of the Company’s directors, the Nomination Committee shall recruit persons who are highly qualified
or competent and experienced in business administration. In addition, they shall be ready to perform their duties for the Company.
Such qualifications shall not be contrary to the regulations of government agencies concerned. Having assessed suitability of interested
persons, the Committee suggests them to the Board of Directors who presents to the Shareholders’ Annual General Meeting,
in accordance with the Company’s regulations stipulated below;

1. A Shareholder shall have one vote per one share.

2. Candidates may be elected, at one time, individually or in group, according to the required number of directors at the
moment as it is deemed appropriated by the Shareholders’ Meeting. The election procedures shall be in line with the public law.

3. Directors shall be elected by majority votes. In case of equal votes, the chairman of meeting shall have a casting vote.
Concerning the minor Shareholders, they shall comply with the Company’s regulations as mentioned above as their voting rights
are not stipulated as a special case. It means that they have equal voting rights.

At the Annual General Meeting, one-third of the directors shall vacate office. In case that the number of directors could
not be divided into three parts, the most approximate number to one-third of the directors shall vacate office.

After the Company’s registration, directors vacating office in the first year and the second year shall be selected by drawing
lots while, in the following years, directors who have held office for the longest time shall vacate office.

Directors vacating office may be re-elected.

In addition to vacating office on the exemption of term, directors vacate office upon:

1. Death

2. Resignation

3. Disqualification

4. Being removed by a resolution of at least three-fourth of the Shareholders attending the meeting and having the voting
rights, whose shares, when calculated, are not less than a half of shares held by Shareholders attending the meeting and having
the voting rights.

5. The court judgment
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All of the Directors were nominated by the Nomination and Remuneration Committee and a resolution on its nomination

was adopted by the 2021 Annual General Meeting of Shareholders in the electing directors’ agenda.

Qualification of Directors

1. Do not possess any prohibited characteristic according to the Public Company Act B.E. 2535, Securities and Exchange
Act B.E. 2535, which has been amended by the Securities and Exchange Act (No. 4) B.E. 2551, Notification of the Securities and
Exchange Commission No. Kor Chor 8/2553 and the good corporate governance policy of listed Company.

2. Knowledgeable, capable, and able to perform the director’s responsibilities with the duty of care and duty of loyalty.
The director must dedicate time to the Company’s affairs. The director must be of suitable age, competency, good health and mental
condition, creative during the meeting, straight-forward, have the courage to share opinions during the meeting, and/or is a good
reputation in regards to their work experience and ethical stance, as well as widely accepted by the general public.

3. Must be knowledgeable in at least one of the following aspects: the Company’s business, accounting and finance,

strategic management, corporate governance, and relevant law and regulation.

Authorized Directors
Authorized directors who can bind the Company’s obligation are two directors who co-sign the obligation with the Company’s
seal, excluding Ms. Suttima Jamnarnwej, Mr. Anon Sirisaengtaksin, and Mr. Chai Jangsirikul, Mr. Yanyong Tangchitkul and

Mr. Pittawat Prerttitumrong who are audit committee and/or independent directors.

7.3 Information about Sub-Committees

The Sub-Committees comprised of:

1. The Audit Committee

Audit Committee reviewed financial statements by consulting with the executives and accounting auditor (EY Company
Limited) every quarter. The Audit Committee will be responsible for the financial report of the Company and subsidiaries and any
information shown in the annual report, which is prepared according to the generally accepted accounting principle and has been
reviewed and certified by Mr. Khitsada Lerdwana, Certified Public Accountant No. 4958 of EY Company Limited. The disclosure of
key information, both financial and non-financial information, will be based on factual information by consistency and completeness.

The Audit Committee comprises of three members who have all necessary qualifications in accordance with the rules
set forth by the Stock Exchange of Thailand (SET) and the Securities and Exchange Commission (SEC). At the meeting held on 21
October 2021, the Board of Directors passed a resolution to appoint the Audit Committee to hold office for the term of three years.
In this regard, all members of the Audit Committee are independent directors.

List of the Audit Committee is as follows;

1 Assoc. Prof. Suttima Jamnarnwe;j Chairman of the Audit Committee
2 Mr. Anon Sirisaengtaksin Audit Director
5 Mr. Chai Jangsirikul Audit Director

The Audit Committee who has knowledgeable about finance and experienced in auditing company financial statements

was Associate Professor Suttima Jamnarnwej and Mr. Chai Jangsirikul.

Scope, Authorities and Responsibilities of the Audit Committee

Charter of the Audit Committee shall have duties and responsibilities as follows:

(1) Ensure the accuracy of Company’s financial statement according to certified accounting standards.

(2) Ensure the effectiveness of Company’s internal control, risk management, and internal audit. Assess the
independence of internal audit division and propose suggestions for appointment, transfer, or dismiss the internal audit manager.

(3) Ensure that the Company complies with the laws related to Securities and Exchange, SET regulations, and

other laws related to the Company’s businesses.
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(4) Consider, select, nominate or terminate an independent person(s) to be the Company’s auditor, and their
remunerations. Attend the meeting with auditors by without the Management at least once a year.

(5) Consider any related transactions or possible conflict of interest to comply with the law and SET regulations to
make sure such transactions are reasonable and optimally beneficial to the Company.

(6) Review the accuracy of references and self-assessment form regarding the Company’s anti-corruption measures
according to the Collective Action Coalition Against Corruption (CAC).

(7) Prepare the Audit Committee’s Report, signed by Chairman of the Audit Committee, to be disclosed in the
Company’s Annual Report. Such report involves opinions on the internal control and risk management, as well as other opinions
about the performance of the Audit Committee.

(8) Inform the Management of flaws discovered and urge for solution.

(9) Monitor and assess the performance deemed necessary by the Audit Committee.

(10) Perform other tasks assigned by the Board of Directors.

- The Audit Committee has full access to any information necessary to perform its duties, including summoning
related person for inquiry, discussing with external auditor without the presence of the management, or seeking independent advice
from external professional advisers.

- The Board establishes an independent internal audit with the responsible task in reviewing and improving
the efficiency of the risk management and internal control systems, and reporting the review results to the Audit Committee. The
report of the Audit Committee is disclosed in the Annual Report.

- The Audit Committee provides its opinion on the adequacy of the Company’s internal control and risk
management systems which is disclosed in the Annual Report.

In 2021, the Audit Committee has four meetings. Associate Professor Suttima Jamnarnwej and Mr. Anon Sirisaengtaksin
attended all 4 meetings and Mr. Chai Jangsirikul attended 3 meetings due to just nominated on 1 April 2021. Moreover, the Audit

Committee was organized a meeting with the Auditor for independently discussion regarding the Auditor’s observations and opinions

by without the Company’s management and with the Risk Management Committee one time.

2. The Nomination and Remuneration Committee
The Company appointed the experienced and qualified Board of Directors to be the Remuneration Committee. The
Nomination and Remuneration Committee comprises of 3 members; most are Independent Directors, including the Chairman of

the Nomination and Remuneration Committee as follows.

1 Mr. Yanyong Tangchitkul Chairman of the Nomination and Remuneration Committee
2 Mr. Chutindhon Darakananda Nomination and Remuneration Director
& Mr. Anon Sirisaengtaksin Nomination and Remuneration Director

The Nomination and Remuneration Committee shall have duties and responsibilities as follows:

1. Establish procedures and selection method for director nomination.

2. Select the persons whose qualifications are in compliance with the government agencies to be nominated as new
directors. Such qualifications are based on the principles of good corporate governance in terms of Board of Directors structure.

3. Consider procedures of remuneration for directors, based on their responsibilities, frame of work, performance
of the Directors, the Company’s performance and financial status, the overall economic situation, compared to other registered
companies with similar size of business and/or in a similar industry.

4. Determine the amount and model of Director's remuneration by submitting proposals to the Board of Directors

for further propose to the Shareholder meeting’s approval

The director selection process is as follows:
1. The Nomination and Remuneration Committee determines the qualification of the vacant director have qualifications
and legal requirements following the relevant law and regulation, as well as in line with the Company’s business and strategy.

The Nomination and Remuneration Committee Handbook will stipulate that the directors must be comprised of experts from many
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fields necessary to operate the Company’s business operations, which should be knowledgeable in one of the following fields;
the Company’s business, accounting and finance, strategic management, corporate governance, and relevant law and regulation.

2. The Nomination and Remuneration Committee concludes the candidate selection process and proposes the name
of the directorship candidate and the selection rationale to the Board of Directors.

3. The Board of Directors will select the suitable candidates as proposed by the Nomination and Remuneration
Committee and propose to the shareholders’ meeting for further directorship appointment.

In 2021, four meetings were organized and attended by Mr. Yanyong Tangchitkul and Mr. Chutindhon Darakananda
and Mr. Anon Sirisaengtaksin. The Chairman of the Nomination and Remuneration Committee was not Chairman of the Company’s

Board of Directors.

3. Risk Management Committee
The Company’s Risk Management Committee is responsible for evaluating risk, formulating policy for the Company and
subsidiaries to manage risks, and periodically summarizing risk assessment reports for the Company’s directors. As of 31 December

2021, the Risk Management Committee comprised of:

1 Mrs. Chantorntree Darakananda Chairman of the Risk Management Committee

2 Mr. Vacharaphong Darakananda Director of Risk Management Committee

3 Mr. Preecha Shunhavanich Director of Risk Management Committee

4 Mrs. Srinual Sombatpraiwan Director of Risk Management Committee and Secretary
5 Ms. Ruangdao Supachorncharan Director of Risk Management Committee

Roles and Responsibilities of Risk Management Committee

The Risk Management Committee has responsibilities to stipulate policy and follow up on the Company’s risk
management, review risk categories, consider the probability of risk and potential impact, and execute risk management measures
and follow-up. The Risk Management Committee has the authority to appoint Risk Management Sub-Committee to operate on specific
operations or risks as appropriate.

The responsibility to review internal audit and risk management processes remains the responsibility of the Audit
Committee and Internal Audit.

In 2021, the Risk Management Committee met once to perform their duty according to the Company’s policies and

objectives and met with Audit Committee one time.

4. Investment Committee

As of 31 December 2021, the Investment Committee comprised of:

1 Miss Dalad Sapthavichaikul Chairman of the Investment Committee
2 Mr. Chutindhon Darakananda Director of Investment Committee
8 Mrs. Chantorntree Darakananda Director of Investment Committee
4 Mrs. Pinjiporn Darakananda Kasemsap Director of Investment Committee
5 Mr. Bovornrat Darakananda Director of Investment Committee
6 Mr. Vacharaphong Darakananda Director of Investment Committee

The Investment Committee shall have duties and responsibilities as follows:
1. Seek the opportunity and feasibility study of mew projects investment that will bring benefits and progress to

Saha-Union Group and propose to the Board of Directors.



2. Have a structure and duties according to what stipulated in the business administration policy and structure
guideline approved by the Board of Directors.

3. Perform other tasks assigned by the Board of Directors.

7.4 Executives

7.4.1 As of 31 December 2021, the Company’s Executives were as follows:
(Management Structure of Saha-Union Public Company Limited has already been reported in Section 7.1 Corporate

Governance Structure)

1 Mrs. Chantorntree Darakananda President
2 Mr. Preecha Shunhavanich Vice President
& Ms. Ruangdao Supachorncharan Account and Finance Department Manager

Roles and responsibilities of the President

1. Prepare work plan, capital expenditure plan, annual budget, financial projection, and operation strategy for
the Board of Directors to consider.

2. Responsible for the Board of Directors by performing duties and executing policies as stipulated by the Board
of Directors. Responsible for operation results, control expenses, and budget to ensure consistency with the annual budget approved
by the Board of Directors and other tasks according to the Board of Directors’ resolutions.

3. Prepare and propose the Company’s operating performance and investment performance to the Board of
Directors during the Board of Directors’ meeting and prepare information or report as assigned by the Board.

4. Represent the Company when interacting with the outsider. Take charge of management, communicate,
operate and authorize any transaction, announcement, or notice made to governmental agencies and other parties.

5. Authorize and approve expenditure and credit limit in line with the framework about document signage or
approval of expenditure and existing credit limit.

6. Operate and execute any activities as determined in the Company’s Policy and Management Structure
Handbook.

The President will not be able to execute any of the above duties provided that the President has a conflict of
interest concerning the application of those authorities. In 2021, there is no incident that the President operates outside of the above

scope of responsibilities.

7.4.2 Executive’s Remuneration Policy
The executive’s remuneration will follow the criteria and policy determined by the Board of Directors to motivate
the executive to work toward the Company’s goal, which will tie mainly to the operation performance. The remuneration will include

salary, bonus, and other benefits such as social security contribution.

7.4.3 Executives’ Remuneration

1) Total remunerations was paid to the 4 Company’s Executive and Non-Executive Directors in 2021 amounted
to Baht 11,677,138.- comprising of salaries and bonuses. Apart from the aforementioned, other Executive Directors holding equivalent
position to the 4™ Executive succeeding the President were not entitied to remuneration of this kind, because they had been the
Executives in other Group Companies and accordingly received remunerations from those companies in term of salaries and bonuses.

2) In 2021, the Company paid an aggregate of Baht 102.19 million as remunerations (salaries and bonuses)
to totally 51 Executives in 10 Subsidiaries undertaking.

3) Others Remuneration except salaries and bonuses, the Company paid other remunerations to an Executive
in the form of contributions to Provident Fund, managed by the BBL Asset Management Co., Ltd. as a Fund Manager, at a rate of

3% of individual salary. The other remunerations in 2021 were Baht 122,400.-
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7.5 Employee Information

The Company firmly believes that the Company’s growth will be subjected to employees’ quality. Every employee is
considered the Company’s most valuable resource in operating business. Therefore, the Company has the policy to develop and
improve human resource management to be on par with international standards and utilize changing technology to support and
develop employees to be ethical and competent to grow the Company and help improve and assist society at large.

The Company focuses on its employees as the key mechanism that will drive the Company to be a Sustainability Organization.

Employee Statistics
The number of employees in Saha-Union Group of Companies as of 31 December 2021 was 5,582 Employees. The
Company continues to manage the workforce to be appropriate for the business operation amid the fluctuated economic environment.

The number of employees in Saha-Union Group of Companies, classified by business group, during 2018-2021 are as follows:

(Unit : Person)

Saha-Union Pcl

Textile Business 1,967 1,889 1,540 1,072
Plastic, Rubber and Metal Businesses 5,187 4,427 3,435 3,331
Trading Business 422 426 424 391
Energy Business 858 353 347 342
Hotel Business 376 364 305 234
Investment and others 122 124 120 144
Total 8,498 7,656 6,246 5,582

In 2021, Union Textile Industry Public Company Limited, the core textile subsidiary, ceased operation from mid-2021. Thus,

the number of employees significantly changed from the past.

Employee’s Remuneration Policy

The Company has a policy to pay remuneration to employees in the form of salaries, annual subsidy, gratuity, resignation
allowance, provident fund contribution, workmen’s compensation fund and social security fund contribution.

The Company adjusts annual wages/salaries to employees considering the performance of each employee and the
performance of the Company.

Annual subsidy is the compensation that the Company allocates to build employee’s morale and motivation for their
diligence and performance.

Provident Fund contribution is a benefit that is provided to motivate the employees to work for the Company for a long
time. The Company will pay contributions according to the working period of the employees at the rate of 3% of their salaries.

Social Security Fund Contribution is a benefit that the company provides according to the labor protection law.

Employee’s remuneration (Excluding executives) during 2018 - 2021 are as follows.

(Unit : Baht)

I I N N BT
Salary, wage and bonus 30,985,582 32,469,929 32,916,869 31,503,209
Social security contribution 518,217 520,458 426,477 343,102
Provident fund contribution 753,604 742,625 808,864 817,143
Total 32,257,403 33,733,012 34,152,210 32,663,454
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Social Security Fund

As of 31 December 2021, a total of 59 employees were part of Saha-Union Group registered Provident Fund (“Fund”),
from the Company’s total number of eligible employees of 59, representing 100 percent of total eligible employees. Bualuang Asset
Management Company Limited manages the Fund. According to the Investment Governance Code (I Code), the fund manager has
disclosed information.

The Fund promotes ESG (environmental, social, and governance) investment policy and works with the Company to manage
the Fund, set policy, and assign the fund manager to invest in organizations that care for their stakeholders, including shareholders,
employees, customers, partners, society and the world. The Company also stipulates the governance criteria for screening investible

stocks to ensure that the Fund invests in good corporate governance organizations.

Human Resource Development

Progressing to be the Sustainability Organization, the Company is determined to continue developing and improving human
resources to be more efficient to maximize every employee’s potential to the fullest, which will lead the organization to achieve its
goal. The goal will also benefit the employee for their career growth and the organization’s success.

The Company focuses on executives and employees at all levels to jointly formulate the operational plans following the
direction and goals of the Company. The shared objective will allow everyone within the organization to effectively work towards the
common goal. The Company’s executives would set up a venue to co-formulate the Company’s visions and directions together. The
Company’s executives will later share the plan with every business unit, where the strategic plan will be converted to the business
plan and the budget plan, all of which are aligned in the same direction.

The Company’s human resource development has set a policy projecting employee self-evaluating, creative thinking and
job improvement. The employee should have knowledge, ability and skills in accordance with the applicable job description including
a potential ability to take on a higher level position. Thus, the Company has been training employees using both inside and outside
seminars, depending on appropriate occasions. The Company sometimes arranged seminars designed for mid-level executives as
part of the Company’s continuing executive development plan. In addition, there is constant training in preparation for working in

various fields and in accounting to support new accounting standards that have already been in effect, etc.

Employee Development Summary

In 2021, the Company provided the following training for its employees:

- Summary and key points of TFRS for PAEs that will be applied during 2021 by the Stock Exchange of Thailand (Online
Training): 10 trainees, free of charge

- Financial instruments, key points of accounting standard No. 32 and Thai Financial Reporting standards No. 7 and 9,
by the Stock Exchange of Thailand (Online Training): 10 trainees, free of charge

- Changing interest rate reference by the Stock Exchange of Thailand (Online Training): 10 trainees, free of charge

- Financial reporting standard for Non-Publicly Accountable Entities by Department of Business Development, Ministry
of Commerce (E-Learning): 6 trainees, free of charge

- Financial statement analysis by Department of Business Development, Ministry of Commerce (E-Learning): 7 trainees,
free of charge

- Cashflow statement by Department of Business Development, Ministry of Commerce (E-Learning): 1 trainee, free of
charge

- CFO Refresher by the Stock Exchange of Thailand: 1 trainee, fee: Baht 2,700

- Server Expert Online: 1 trainee, fee: Baht 25,000 Moreover, there was development training for 2 directors as follows:

- Adirector for DAP179/2021 Course for one day, fee: Baht 12,000

- An Audit Committee for AACP40/2021 Course for 4 days, fee: Baht 63,000 Both of which are on-site training at the
Thai Institute of Directors.

Total employee training fees during 2021 amounted to Baht 102,700, translating into average training per duration of

25.87 hours/person/year.
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Policies about Safety, Occupational Health, and Work Environment
Regarding policies that include Safety, Occupational Health, and Work Environment, the Company emphasizes providing
work safety and hygiene in the workplace. The Company made an official announcement for every employee to acknowledge and

practice those measures to promote a safe workplace. In 2021, there were no accident counts.

Labor Dispute

The Company does not have any labor dispute issues over the past 3 years.

Saha-Union’s Shared Core Values

The Company has provided a guideline for the Directors, Executives, and Employees of all levels, including additional
guidelines for the Directors in the Corporate Governance Manual and Business Ethics for Executives. Such guidelines in Business
Ethics are part of “Employee’s Regulations” for all Directors, Executives, and Employees to abide by, contributing to effective corporate

administration under the Company’s main goals to maintain its core values “INTEGRITY, QUALITY, SERVICE.”

7.6 Other important information

7.6.1 The Corporate Secretary, the person who is directly responsible for overseeing accounting

preparation and internal audit functions

Corporate Secretary

To comply with the good corporate governance principle of the listed Company under the Board of Director’s
responsibility and regulation of the Securities and Exchange Act, the Board of Directors appointed a Corporate Secretary with
the responsibility to advise about laws and regulations that the Board of Directors must be aware of and complied with, meeting
arrangement and other conducts by the directors, to ensure that the Board can efficiently perform their functions to best benefit the
Company. The Corporate Secretary will prepare and file documents, such as director registration, the Board’s meeting invitation,
meeting minutes, the Company’s annual report, shareholders’ meeting invitation, shareholders’ meeting minutes, and Conflict of
Interests report flagged by directors or executives.

The Company’s Board of Directors’ Meeting No. 12/2013 had the resolution to appoint Mrs. Chadaporn Jiemsakulthip,
a company’s full-time employee, to be the Company’s Secretary since 1 January 2014.

The Company has presented the information about educational background, work experience, and training for

the role of the Board of Directors and the Corporate Secretary, as shown in Appendix 1.

Accounting Controller

The person who has been appointed to oversee the accounting preparation of Saha-Union Public Company
Limited is the Account and Finance Department Manager, Ms. Ruangdao Supachorncharan. She was appointed to the post on
18 November 2020. Ms. Ruangdao Supachorncharan is a competent and qualified accountant following the requirements set by

the Department of Business Development; additional details are shown in Attachment 1.

Chief of the internal Audit

Mrs. Chanpen Nopsuri, the Company’s Chief Audit Executive in 2021, takes responsibility for operational monitoring
of internal audit process. Being experienced in internal audit system and having an understanding of the Company’s business activities,
she is suitably qualified for this task.

Approval, appointment and removal of the Chief of the internal Audit shall be made, at the high-ranking executives’

suggestion, by the Chairman of the Audit Committee. The qualification of the Chief Audit Executive as attachment 3.
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7.6.2 Investor Relations
Investor Relations
The Investors and shareholders can contact the Company’s investors relations, Ms. Ruangdao Supachorncharan:
0 2311 5111 ext. 7675 or Mrs. Chadaporn Jiamsakulthip: 0 2311 5111 ext. 7688 or fax: 0 2311 6867 to proceed the matter to the

next process.

7.6.3 Auditor’s Remuneration

Audit fee

The auditor of the Company and its subsidiaries for the year 2021 was Mr. Khitsada Lerdwana, Certified Public
Accountant No. 4958 (the 6" year auditor) or Mrs. Poonnard Paocharoen, Certified Public Accountant No. 5238 or Ms. Vilailak
Laohasrisakul, Certified Public Accountant No. 6140 of EY Office Ltd.

These auditors were independent, had no relationship, and/or conflict of interest with the Company, its subsidiaries,
executive, major shareholder, directors or person related to the stated persons. These auditors were certified auditor obtaining
approval from the Securities and Exchange Commission (SEC).

At the Annual General Meeting of Shareholders, the Company nominated at least 3 auditors from the same office
for consideration. The nominated auditors were qualified entirely according to the Securities and Exchange Commission’s requirements
and have declared their independence as indicated above for shareholders’ consideration.

In the fiscal year 2021, the Company and its subsidiaries paid the audit fee to EY Office Ltd., which is the audit
firm the auditor working for totally Baht 11,340,000. The Company and its subsidiaries did not pay audit fee to the auditor directly,
any person or business related to the auditor, or other audit firms where the auditor was working for. The Company also did not pay
audit fee to the company that owns the audit firm or one owned by the audit firm, or the related company under the common control

as the audit firm, whether directly or indirectly.

Non-audit Fee
In the fiscal year 2021, the Company did not pay any non-audit fee to EY Office Ltd., or related companies under
common control and there were no other remaining services to be paid in the following year to the auditor or to EY Office Ltd., or

to any person/business in connection with the auditor and the audit office where the auditor was working for.
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8. Major Development regarding Corporate
Governance

)

8.1 Summary of the Board of Directors’ Duties during the past year

8.1.1 Director Selection, Development and Performance Evaluation
(1) Independent Directors
Below is a list of five Independent Directors, in other words, not less than one-third of the Board of Directors,
which comprised of 1 female Independent Directors and 4 male Independent Directors.
1. Mrs. Suttima Jamnarnwej
2. Mr. Anon Sirisaengtaksin
3. Mr. Pittawat Prerttitumrong
4. Mr. Yanyong Tangchitkul
5. Mr. Chai Jangsirikul
Criteria for Independent Directors Selection
Independent Directors are selected on the basis of competency, experience and knowledge of business operations
relating to those of the subsidiaries. They shall be non-executive directors of the Company, with vision, have time to perform duties
and be fully qualified in conformity with the rules and official regulations. They are invited by the Nomination Committee to be
Independent Directors whom the Company considers to be capable and helpful to manage the Company and the corporate business

as well.

Qualification of Independent Director

(a) Do not hold the Company’s share more than 1% (one percent) of the Company’s voting share, subsidiaries,
joint venture, major shareholder, or controlling person. The share count shall include all persons connected to the independent
director.

(b) Is not or never was the executive, employee, staff, a consultant with a regular contract, or authorized person
of the Company, subsidiary, joint venture, or associate. Must not be a major shareholder or authorized person within the past two
years. Such prohibition does not include the circumstance where an independent director has been a civil servant or consultant of
the public enterprise’s major shareholders or the Company’s controlling person.

(c) Is not related by blood relation or by marriage, such as parents, spouse, sibling, and children, including
children’s spouses, of executive, major shareholder, controlling person, or person whom will be appointed to be an executive or
controlling person of the Company or subsidiaries.

(d) Do not have a business relationship with the Company, subsidiaries, associate, major shareholders, or
controlling person of the Company in a manner that will obstruct own judgment. The independent director must not have significant
shareholding or controlling stake of those who have a business relationship with the Company, subsidiaries, joint venture, major
shareholders, or controlling person within the past two years.

(e) Never been accounting auditor of the Company, subsidiaries, associate, major shareholders, controlling
person, major shareholders with significant shareholding or partner of the Company’s auditing firm, subsidiaries, joint venture, major
shareholder, controlling person within the past two years.

(f)  Never provide professional service, including providing legal consultation or financial advisory and receiver
more than Baht 2 million of professional fee service from the Company, subsidiaries, associate, major shareholders, or controlling
person, and must not be a shareholder with significant shareholding, controlling person or partner of such professional service
provider within the past two years.

(g) Is not a director that has been appointed to represent the Company’s director, major shareholder, or

shareholder related to the major shareholder.

30
o REPORT2021



(h) Do not operate a business in a similar industry or are competitors with the Company or subsidiary. The
independent director must not be a significant shareholder or have an executive, employee, staff role, consultant with a regular
contract, or has shared more than 1% (one percent) of the total voting share in the Company in a similar industry or is the competitor
of the Company or subsidiaries.

(i) Do not possess any characteristics that hinder the objectivity of the independent director’s roles in the
Company after being appointed to the independent director position that possesses the characteristics according to (a) to (h). The
Board of Directors may appoint an independent director to decide on the Company, subsidiaries, associate, major shareholder, or
a controlling person through the collective decision-making process. The Independent director will work following the Notification of

the Thai Capital Market Supervisory Board.

Roles and Responsibilities of the Independent Director

1. Propose key issues that would benefit the Company, shareholders, and minority shareholders to the Board
of Directors or Presidents as appropriate.

2. Provide opinion about the roles and responsibilities of the Board of Directors and the roles and responsibilities
of the independent directors regarding the Company, shareholders, and minority shareholders.

3. Audit the Company to ensure legal compliance within the scope of an independent director and review
the definition of an independent director to be appropriate and comply with a legal requirement.

4. Other tasks as assigned by the Board of Directors, but that tasks will not affect the judgment and action of
the independent director.

5. Responsibilities of an independent director start when the independent director is fully qualified, following
the definition of an independent director in managing corporate governance, and end with the lack of such qualification or resignation
from the directorship position.

6. Independent directors will meet at least once a year.

Independent directors do not have any business relationship or a provision of professional service to the Company.

(2) Selection process of director and top executive
In 2021, the Company selected and appointed two new directors to replace the previous directors who resigned
or fully served their terms, which are:
- Mr. Chai Jangsirikul, Audit Committee / Independent Director
- Mr. Nithiphan Darakananda, Director
and the Board of Directors proposed that 5 existing directors who retired by rotation during the 2021 General
Shareholders’ Meeting be re-elected back to the directorship position, including:
- Mr. Yanyong Tangchitkul, Independent Director / Chairman of the Nomination and Remuneration Committee
- Mr. Supakit Paungbua, Director
- Mrs. Pinijporn Darakananda Kasemsap, Director
- Mr. Vacharaphong Darakananda, Director
- Mr. Nanthiya Darakananda, Director
The Company has criteria to select a director and top executive through Selection Committee, as described
above. The proposal will be on the agenda during the General Shareholders’ Meeting, Director Selection, with the conditions indicated
in the Section, Policies and Practices regarding shareholders and stakeholders, sub-topic: 1) Shareholders’ Rights and 2) Equitable

Treatment of Shareholders.

(3) Director Development

(3.1) Training, Seminar, and Activities of the Company

The Company’s Board of Directors and top executives have paid attention significantly and regularly to the
director’s development, particularly courses that can enhance directors’ knowledge and work capability (training details can be found
in the director’s bio in Appendix 1). All the Company’s Directors have been trained with the Thai Institute of Directors (IOD) and other
leading organizations and institutes and participate in relevant seminars. The Company promoted such development and signed up
for IOD membership for all directors to be an avenue to progress knowledge that the Company can apply to the directorship role.
The Company also invited experts in various fields to provide a lecture to enlighten new ideas and share perspectives that could be

applied to the Company’s operation to grow in the future sustainably.
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In 2021, directors who participated in training and seminar were as follows:

Directors Courses

Mr. Chai Jangsirikul Advance Audit Committee Program (AACP)

Mr. Nithiphan Darakananda Director Accreditation Program (DAP 179/2021)

The Company also allowed the Company’s subsidiaries, joint ventures, or assoicates to present the business
plan to the Board of Directors to share experience and allow the Board of Directors to exchange business know-how as well as any
practical strategy that can be used to steer the business through the current challenging business environment so that the Saha-

Union Group can sustainably grow in the future.

(4) Self evaluation of the Company’s Board of Directors

The Board of Directors has regularly evaluated their operational performance once a year both individually and
the entire Board. Besides, the sub-committee’s performance (the Nomination and Remuneration and the Audit Committee) is also
evaluated once a year by assessing the Committee as the whole. The results are collected by the secretary of the sub-committee
and the Company’s secretary. The results are reported to the Board to review the performance, issues and obstacles during the
past year enhancing the Board’s effectiveness following the Corporate Governance Principles.

The criteria and process of performance evaluation of the Board of Directors on a group basis are as

follows.

Key Performance Evaluation Criteria Performance Evaluation Process

The evaluation is divided into 6 topics following the guidelines 1. The Board of Directors conducts the entire Board’s

of the Stock Exchange of Thailand performance evaluation at least once a year

N

Structure and qualifications of the Board of Directors 2. The Company Secretary summarizes and submits the

N

Roles, duties and responsibilities of the Board of Directors Board of Directors’ evaluation results to the Nomination and

w

Remuneration Committee to review the evaluation results and

IS

The performance of the Board of Directors the guidelines to develop and improve their efficiency
5) Relationship with the management

The Nomination and Remuneration Committee presents the

)]

)
)
) The meetings of the Board of Directors
)
)
)

Self-development of Directors and the development of

evaluation results and the efficiency improvement guidelines
the management

to the Board of Directors

In 2021, the average score of the Board of Directors’ self-evaluation on a group basis was 96.73.

The criteria and process of the performance evaluation of the Board of Directors on an individual basis

are as follows.

Key Performance Evaluation Criteria Performance Evaluation Process

The evaluation is divided into 3 main topics according to the 1. The Company’s Directors conduct self-evaluation individually
guidelines of the Stock Exchange of Thailand including; at least once a year
1) Structure and qualifications of the Board of Directors 2. The Company Secretary summarizes and submits the Board

2) Roles, duties and responsibilities of the Board of Directors of Directors’ individual evaluation results to the Nomination

3) The meetings of the Board of Directors and Remuneration Committee to review the evaluation results

and the guidelines to develop and improve the efficiency.

3. The Nomination and Remuneration Committee presents the
evaluation results and the efficiency improvement guidelines

to the Board of Directors

In 2021, the average score of the Board of Directors’ self-evaluation individually was 97.58.
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The criteria and process of the performance evaluation of the sub-committee — the Nomination and

Remuneration Committee on an individual basis are as follows.

The evaluation is divided into three main topics following 1. The Company Secretary submits a self-evaluation form to each

the guidelines of the Stock Exchange of Thailand. member of the Nomination and Remuneration Committee to

1) Structure and qualifications of the Nomination and evaluate their performance individually at least once a year
Remuneration Committee

2. The Company Secretary collects and summarizes the evaluation

2) Roles, duties and responsibilities of the Nomination and results to propose the Nomination and Remuneration Committee

Remuneration Committee and the Board of Directors for their acknowledgement.

3) Meetings of the Nomination and Remuneration Committee
3. The Nomination and Remuneration Committee and the Board

of Directors will review the evaluation results together and
provide suggestions on areas that should be improved to

further enhance the efficiency.

In 2021, the average score of the Nomination and Remuneration Committee’s self-evaluation individually was
97.55.

The criteria and process of the performance evaluation of the Audit Committee on an individual basis are

as follows.

The evaluation is divided into four main topics. Three out of four 1.  The Audit Committee’s individual evaluation is conducted

topics are following the guidelines of the Stock Exchange of once a year. The Company Secretary will propose to the
Thailand, and another one topic is noted on the Audit Committee’s Audit Committee to conduct the evaluation at their meeting
report to the Board of Directors. in the third quarter every year.

1) Structure and qualifications of the Audit Committee 2. The Secretary of the Audit Committee summarizes and

2) Roles, duties and responsibilities of the Audit Committee proposes the evaluation results to the Audit Committee

3) Meetings of the Audit Committee meeting in the fourth quarter of every year.

4) Reports of the Audit Committee

In 2021, the average score of the Audit Committee’s self-evaluation individually was 99.11.

(5) Directors Orientation

The newly appointed director will receive a formal and proper introduction and all information relevant to their
responsibilities and performing their duties, including details about the Company’s objectives, vision, missions, core value, the nature
of the business, and other relevant company’s operations from the Company’s management (New director’s orientation). Besides,
the new director will be provided training about director’s duties from the Thai Institute of Directors (IOD), for instance, DAP and

DCP programs or DAP and ACP programs for Audit Committee.

8.1.2 Attendance at meetings and payment of remuneration for individual directors
(1) The Board of Directors’ Meeting
e Board of Directors’ Meeting. Generally, the Company arranges a meeting at least once a month to
consider the proposals made by executives, make decisions on issues for further action as it is deemed
appropriate, and follow up on performance, aiming to verify if the business runs as planned or their
objectives are attained. In some cases, corrections might be considered and carried out the solutions,
and personnel may be assigned for further follow-up. In 2021, all Directors held and attended twelve

meetings, except those on duty abroad or absented by force majeure. Since the Company has had a
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lot of overseas investments and some members of the Board had to take care of and follow up on the
operation of the business invested by the Company, they could not be present at the monthly meetings
of the year 2021. However, those who have worked for associated companies in Shanghai, Hong Kong,
or the USA attended the meetings via VDO conferences on the same day. In addition, the Secretary
regularly submitted the minutes to all of the members, no matter whether they were present or absent,
to keep them informed and to ask for their suggestions (if any).

The Company set up the Board’s meeting schedule in advance for the whole year. The Company
Secretary proposes the schedule to the Board’s meeting; hence, each director should receive sufficient
notice to ensure attendance.

The Board’s meeting invitation letter, agenda and relevant documents are sent to every director at least
five working days prior to the Board’s meeting.

The Company holds Board’s meeting monthly, in which executive or management reporting operation
and relevant information for the Board’s acknowledgement, consideration and/or approval. The Board
has monitored the operations to ensure the Company’s strategies be applied. If the result of activities
were found that it failed to achieve the Company’s target, the Company would consider adjusting the
strategic plan in line with the situation at that time.

Before issuing the Board’s meeting invitation, every director and executive can propose the inclusion of
relevant items on the meeting agenda.

The Board encourages the President to invite key executives to attend board meetings to provide further
details of the meeting agenda that they are directly responsible for.

The Board can access further accurate, relevant, timely and clear information required for their respective
roles from the President, other executives or the Company Secretary within the scope of policies. If
necessary, the Board may seek independent professional advice at the Company’s expense.

The Board of Directors set forth the policy that for any agenda that a certain director is deemed to have
a conflict of interest with the Company, such director will not participate nor vote on that specific agenda.
To vote on the Board of Directors’ agenda, a minimum of two-thirds of all the Board must be present in
the meeting to form a quorum. However, suppose such quorum criteria cannot be met according to the
guideline mentioned earlier. In that case, it will be according to the judgment of the Chairman as policy
prescribed in the Code of Conduct.

Non-executive directors can hold the meeting, as necessary, among themselves without the management
team. In this case, they will report the outcome of their meeting to the Company’s President.

The Board appoints Company Secretary with the necessary qualifications, knowledge, skills, and
experience for performing his/her duties, including providing advice on corporate governance, legal,
regulatory and administrative requirements for the Board, preparing board meetings and other relevant
documents, record the meeting minutes, and coordinating the implementation of board resolutions. The
Company Secretary is responsible for duties prescribed in the Securities and Exchange Act, 4" edition
(B.E. 2551), Section 89/15, Section 89/16, Section 89/17 and Section 89/23.

The Company Secretary has been received ongoing training and education relevant to his/her duties,
including Company Secretary Program (CSP) 27/2008, Effective Minute Taking Program (EMT) 11/2008
from the Thai Institute of Directors (IOD) Fundamental Practice for Corporate Secretary Program (FPCS
28) from Thai Listed Companies Association, and Smart Disclosure Program (SDP) from the Stock
Exchange of Thailand.

In 2021, there was a resurgence of COVID-19 in Thailand, where the pandemic was more spreadable
and severe. Therefore, to be consistent with the COVID-19 prevention measure, the Company’s Board
of Directors, by the authorization of the Chairman, permitted the electronic meeting instead of an on-site

meeting. In 2021, there were 12 Board meetings hosted.



Record of 2021 Meeting Attendances of Directors is as follows.

Name - Surname | 2021 Annual Board Audit Nomination and Risk

Shareholders Meeting Committee | Remuneration | Management

Meeting Committee Committee

1 Miss Dalad
Sapthavichaikul

2 Mr. Chutindhon

Darakananda

3 Assoc. Prof. Suttima

Jamnarnwej

4 Mr. Yanyong
Tangchitkul

5 Mr. Pittawat

Prerttitumrong

6 Mr. Anon

Sirisaengtaksin

7 Mr. Chai

Jangsirikul*

8 Mrs. Chantorntree

Darakananda

9 Mr. Preecha

Shunhavanich

10  Mr. Supakit

Paungbua

11 Mr. Nithiphan

Darakananda

12 Mrs. Pinijporn
Darakananda

Kasemsap

13 Mr. Bovornrat

Darakananda

14 Mr. Vacharaphong

Darakananda

15 Mr. Nanthiya

Darakananda

Director who resigned during the year

16 Mr. Pasu Loharjun 171

o L

Sometimes the director got sick or went abroad on a business trip could not attend the Board of Directors’ Meeting.

* Mr. Chai Jangsirikul has been appointed as the Company’s Director as of 1 April 2021.
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The Board of Directors’ key meeting agendas are as follows.

. Acknowledgement of the 2020 Group’s business operation performance

Acknowledgement of the opportunity for shareholders to propose agenda during the 28" General Shareholders’
Meeting

Acknowledgment of the Board’s self-evaluation result (group evaluation), Director’s self-evaluation result
(individual evaluation), and Nomination and Remuneration Committee’s self-evaluation during 2020
Acknowledgement of the shareholdings of SUC’s directors and executives

Acknowledgement the subsidiaries’ business direction

Consideration and approval the 2021 budget

Consideration on the agendas related to the Company’s operation

Acknowledgement the Group’s business operation performance

Acknowledgement the 4/2020 Audit Committee Report

Acknowledgement the Company’s joint ventures’ business direction

Acknowledgement and approval 2020 balance sheet, income statement, and financial statements for year
ended 31 December 2020

Acknowledgement the director’s resignation

Consideration on the agendas related to the Company’s operation

Acknowledgement Group’s business operation performance

Consideration on profit distribution and dividend payment

Consideration on directors, director’s responsibilities and director's remuneration

Consideration on the 2021 auditor appointment and audit fee

Consideration on the shareholders’ registration book closing date

Consideration on the date, time, and venue for the 28" Annual General Shareholders’ Meeting
Consideration on the proxy form for the 28" Annual General Shareholders’ Meeting

Consideration on the 2020 Information Disclosure form (Form 56-1)

Consideration on the agendas related to the Company’s operation

Acknowledgement the Group’s business operation performance

Consideration on the agendas related to the Company’s operation

Acknowledgement the Group’s business operation performance

Acknowledgement the quarter 1/2021 Audit Committee Report

Acknowledgement the 28" Annual General Shareholders Meeting’s minutes

Acknowledgement and approval balance sheet, income statement, and financial statements for the 1% quarter
ended 31 March 2021

Consideration on the agendas related to the Company’s operation

Acknowledgement the Group’s business operation performance

Acknowledgement the subsidiaries’ business direction

Consideration on the agendas related to the Company’s operation

Acknowledgement the Group’s business operation performance

Acknowledgement the subsidiaries’ business direction

Acknowledgement that the Company has been included into the group of listed company with outstanding
performance for environmental, social and governance (ESG 100)

Consideration on the agendas related to the Company’s operation

Acknowledgement the Group’s business operation performance

Acknowledgement the quarter 2/2021 Audit Committee Report

Acknowledgement the subsidiaries’ business direction

Acknowledgement and approval the balance sheet, income statement, and financial statements for the 2™
quarter ended 30 June 2021

5. Consideration and approval the related party transactions

6. Consideration on the agendas related to the Company’s operation

2021



September

October

November

December

Acknowledgement the Group’s business operation performance

Acknowledgement the subsidiaries’ business direction

Consideration on allowing shareholders to propose agenda for the 29" Annual General Shareholders’ Meeting
Consideration on the agendas related to the Company’s operation

Acknowledgement the Group’s business operation performance

Consideration and approval the Company to make a general tender offer of all common and preferred shares
of Union Textile Industries Public Company Limited (UT) that was not held by the Company to delist common
shares of UT from the Stock Exchange of Thailand

Consideration on the appointment of the existing audit committee maintain their position for another term
during 22 November 2021 to 21 November 2024

Consideration on the 2022 National Holiday

5. Consideration on the date and time of Board Meetings during 2022

o

Consideration on the periods that the directors and executives avoid acquiring or disposing the Company
shares during 2022

Consideration on the agendas related to the Company’s operation

Acknowledgement of the Group’s business operation performance

Acknowledgement the quarter 3/2021 Audit Committee Report

Acknowledgement the evaluation form for the adequacy of internal audit and risk management systems during 2021
Acknowledgement the 2021 Thai Corporate Governance evaluation result

Acknowledgement the joint venture’s business direction

Acknowledgement and approval the balance sheet, income statement, and financial statements for the 3"
quarter ended 30 September 2021

Acknowledgement the 2021 Risk Management Committee Report

Consideration on the agendas related to the Company’s operation

Acknowledgement the Group’s business operation performance

Acknowledgement the subsidiaries’ business direction

Consideration on the evaluation form for the adequacy of internal audit and risk management systems during 2021

Consideration on the agendas related to the Company’s operation

(2) Directors’ Remuneration

Remunerations for the Company’s Directors comprising of Meeting allowance and/or Directors’ remuneration,

which are fixed based on individual position and previously approved by the 2021 Shareholders’ Meeting.

Board of Directors : Monthly payment

- Chairman 340,000
- Vice Chairman 320,000
(Remark : excluded bonus)
Board of Directors : Meeting allowance monthly payment
- Chairman/Vice Chairman 12,000
- Executive Director 12,000
- Non-Executive Director 12,000
- Independent Director 12,000
Audit Committee : Monthly payment
- Chairman of the Audit Commitee 11,000
- Audit Committee 10,000
Nomination and Remuneration Committee : Meeting allowance per attending
- Chairman of the Nomination and Remuneration Committee 10,000
- Nomination and Remuneration Director 10,000

Directors’ remuneration during 2021 is as follows.
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8.1.3 Governing Subsidiary, Joint Venture and Affiliated Company

The Company operates business through subsidiaries, joint ventures, and associates as detailed mentioned
in Section 1.3 “Shareholding Structure of Group Companies”. The Board of Directors has measures to manage the operation of
subsidiaries, joint ventures, and affiliates to optimize investments of the Company.

- Appoint the Company’s representative to hold directorship and executive position according to the shareholding
proportion. The Board of Directors is responsible for appointing a representative director.

- Determine the governance measures for the representative director to apply to the subsidiaries, joint ventures,
and associates to perform accordingly to the Company’s policies and relevant regulations. Depending on the case, any voting or
key decision must be approved by the Chairman of the Board and the President, the Board of Directors, or shareholders.

- Provide good corporate governance and an adequate internal audit system appropriate for the Company’s
subsidiary.

- Supervise financial and operation information disclosure and record the key transaction in line with
the Company'’s practices and criteria.

- Supervise related transactions, including acquisition or disposal of assets and other transactions with
subsidiaries, joint ventures, and associates, must be approved by the audit committee and the Board of Directors, and disclose such
transactions to the public according to the regulation of the Stock Exchange of Thailand.

Additional details have been disclosed in Section 6. Corporate governance, under the topic “Governance of

Subsidiaries, Joint Ventures, and Associates.”

8.1.4 Follow up to ensure the corporate governance policies and practices have been practiced.
The Company emphasizes Corporate Governance and has stipulated the relevant practices and policies in the
Corporate Governance Policy and Business Code of Conduct. The Company actively supports the execution of these practices to
promote confidence from all stakeholders.
(1) Preventive measures for conflicts of interest
The Company requires information disclosure to prevent Conflicts of Interest and any transaction that may cause
any conflicts of interest or illegal and inappropriate activities. Such disclosure will be made through the Related Transaction Report

of Directors, Executives, and Related Person.

(2) Insider Information Control

From the beginning, the Company has always prudently operated with the ethical code of conducts for the
Company’s directors, executives and employees to follow. The Company’s core value is emphasizing Integrity, Quality and Service.

Besides, there are other related rules as follows:

- Prohibit the use of either self-authority or other’s authority for personal benefit or illegally assisting others.

- Dedicate time and attention to the work for the Company’s benefit

- Perform duty with best knowledge and effort

- Perform duty honestly and loyally

The Company exercises disciplinary actions against wrongdoers. If there is any violation of the above mentioned,
penalty measures clearly stated in the Company’s rules.

Moreover, the Company prohibits and prevents the use of insider information and insider trading practice to avoid
an unequal investment opportunity to the public. The Company’s Board of Directors has resolved every year that the executives and

Board of Directors must avoid trading the Company’s shares 14 days prior to the disclosure date of the Company’s annual or quarterly

financial statements report and within 24 hours thereafter. The Company’s Secretary shall be in charge of making announcements

of the Silent Period schedule throughout the year for all directors during the Board of Directors’ meeting.

(3) Anti-Fraud and Corruption

The Company has developed an Anti-corruption Policy and Guideline Handbook separately from the Corporate
Governance Handbook, Code of Business Conduct and Rules and Regulations for Employees in accordance with core values of the
Saha-Union, that is-integrity, quality and service. These values have been observed by the Company’s directors, executives and all
employees and regarded as ethical corporate culture which has been promoted and cultivated. It is their duty and responsibility to

acknowledge, understand and ensure its rigorous compliance.
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The organizational structure is established through a sufficient and appropriate system to prevent business
conduct of the Company from any actions related to corruptions, no matter what form of bribery and corruption: seeking, accepting
or paying.

The Company provides a system of internal audit to oversee and monitor its compliance with the Corporate
Governance Handbook, Code of Business Conduct and rules and regulations for Employees by requiring regular audits. Then,
the audit reports will be submitted to the Audit Committee and/or the President. This system includes integrating audits relevant
to corruptions into internal audit plans.

The Company will examine and improve standards of anti-corruption measures proposed in the Thailand’s Private
Sector Collective Action Coalition Against Corruption Project (CAC) and review the Corporate Governance Handbook, Code of
Business Conduct and Rules and Regulations for Employees with the aim of adopting clearer and more inclusive guidelines through
HR Management, ensuring clear communication to Employees of all levels so that they can practically follow the guidelines.

For more information, please check out the Company’s “Anti-Corruption Policies and Practices” on our website:

http://www.sahaunion.com/anti-corruption_efforts/

(3.2) Guidelines according to the Policy

The Company has instilled high a value of integrity, quality and services all the way from management to
employees. Laws and regulations will be observed and followed strictly by raising awareness of both executives and employees.
Moreover, employees will receive a Guide to Rules and Regulations for Employees, as stated in chapter 6, “The discipline and
disciplinary sanctions article 6.1 (f)”, article 6.2 (4) “Work with honesty” and article 6.3, “Violation Penalty Policy” and “The Termination
of Employment”. In order to comply with the Company’s policy in business operations, an internal control system was established
to efficiently and productively monitor and track any corruption, all of which would go under an inspection procedure conducted by
the internal auditing department.

The Company has established Guidelines for Directors and Employees according to the 8 anti-corruption policies:

- Guidelines regarding Conflict of Interest;

- Guidelines regarding Security Trade and Insider Trading;

- Guidelines regarding Procurement;

- Guidelines regarding for Receiving or Giving Assets or Other Incentives that may Influence One’s Decision;

- Guidelines regarding Charity Donation and Financial Support Provision;

- Guidelines regarding Political Issues;

- Guidelines regarding Contact with Government Sectors;

- Guidelines regarding Taxes.

(3.3) The Disclosure of Performance and Progress in Practice

- In 2021, there were not any issues or substantial faults involving the prosecutions, investigation,
allegations or any lawsuit regarding unfair competition operation, corruption, discrimination or unequal employment, non-compliance
with laws, including getting fined or non-fine penalty in any violations caused by non-transparent or incorrect operation of previously
mentioned matters.

- The Company prepared vigilant disbursement practices, approval forms, objectives, and receiving
parties that a clear document trail will accompany to prevent any fraudulent transaction. The processes have been done to ensure
that charitable contributions would not turn into corruption, and guest treatment and other expenses must be under the policy, with
a thorough audit process from the internal audit.

- The Company provided an audit process to prevent corruption risks in the sales and procurement
process and any transaction contract and review them regularly to ensure compliance with the disbursement and procurement
measures stipulated by the internal audit. The internal audit provided comments and made any appropriate corrective actions if
required.

- The Company provided Human Resource Management process that reflects the Company’s
determination to counter corruption, from selection, training, evaluation, and reward to promotion processes.

- The Company internally audited all key aspects of business, including accounting, finance, data

collection, and other relevant processes to the anti-corruption efforts.



- The Company provided the internal audit process to ensure that the internal control and risk
management processes can help the Company attain its goal. These processes helped verify the operation of every department
to achieve the corporate goal. They also evaluated the work processes of every department to comply with rules, and regulations,
identify weaknesses and give advice to improve the work process to become more efficient and effective according to the Good

Corporate Governance principles.

(4) Whistle-blowing and complaints
The Board establishes a mechanism for handling complaints and whistleblowing. In the case of whistle-blowing,
the Company provides a convenient and safe channel with a protection measure for the whistleblower to ensure his/her identity be
concealed. The Company has disclosed multiple channels for filing complaints on the Company’s website or the Annual Report, as
follows:
(1) Mail to Chairman of the Audit Committee and/or President. Saha-Union Public Co., Ltd., 1828
Sukhumvit Road, Phra Khanong Tai, Phra Khanong, Bangkok 10260
(2) Suggestion box in the Company’s head office, or
(3) The corporate website at www.sahaunion.com.
- The Company has an investigation process, action taking and a report to the Board.
- The Company ensures that whistleblower and informant’s identity remain confidential and
be protected, as well as the matter consideration process and the result of the investigation informing practice in accordance with

the policy. For more information, visit the Company’s website section Suggestions/Complaints.

(5) Securities Holding Positions Report
In 2021, the Company notified Directors and executives of 4 silent periods where they cannot acquire, dispose
or transfer the Company’s share, which are:
1) From 15 February 2021 to 2 March 2021 for the 2020 Annual Financial Statement release
2) From 3 May 2021 to 18 May 2021 for the 1/2021 Financial Statement release
3) From 2 August 2021 to 17 August 2021 for the 2/2021 Financial Statement release
4) From 1 November 2021 to 16 November 2021 for the 3/2021 Financial Statement release

All directors and executives have strictly obliged to the above silent period prohibition.

(6) Report of the Conflict of Interest
The details of this topic have been disclosed in Section 6. Corporate governance, under the topic “5) Conflict of

Interest.”

(7) Consideration and evaluation of the connected transaction
The details of this topic have been disclosed in Section 6. Corporate governance, under the topic “5) Conflict of

Interest.”

8.2 Report of the Audit Committee during the past year

The details of this topic have been disclosed on the Audit Committee Report as Attachment 6.

8.3 Report of other Sub-Committees

8.3.1 Report of the Nomination and Remuneration Committee
The details of this topic have been disclosed on the Nomination and Remuneration Committee Report as

Attachment 7.
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9. Internal Control and Related Parties

|

9.1 Internal Control

Saha-Union Public Company Limited’s main business is investment and products selling such as textile materials, stainless
steel and adhesive tape products. Its policies are based on ethical values, namely-Integrity, Quality and Service, in accordance with
its vision and missions in pursuit of achievement of the organization’s objectives and value addition to all stakeholders, under the
above-mentioned operation. The Company attaches much importance to overseeing progress and procedures on internal control
process which involves 5 issues: control environment, risk assessment, control activity, information and communication and monitoring
activity. The adequacy assessment of internal control and risk management in 2021 was performed by the Audit Committee and

the Board of Directors on December 23, 2021. The result can be summarized as follows:

1. Control Environment

1.1 The Company is committed to the values of honesty and morality. Based on these values, the Board of Directors
and the Executives have provided practical guidance on daily duties performing, decision-making and the way of treating its business
partners, customers and outsiders. Written regulations stipulate that the executives and personnel staff must perform their duties with
loyalty and keep to the Code of conduct Handbook regarding a prohibition of action that may provoke conflicts of the interest and
bribery that may cause damage to the organization. Disciplinary actions shall call upon different measures of punishments stated in
the Company’s rules where, the executives and other employees acknowledge and sign each year. In addition, the Code of conduct
is communicated to them and outsiders via the Company’s website.

A monitoring process and aforementioned performance evaluation has been carried out by the internal audit team.
The executives and other employees have conducted a self-assessment, and they have been assessed by independent experts
from the outside and external auditor as well.

By means of detective controls, the Company has managed to act in time upon noncompliance of the above-mentioned
rules. Penalties are imposed or corrective actions are taken within a reasonable time period against violation of principles of loyalty
and the Code of conduct.

1.2 The Board of Directors is independent from the Company’s executives; their duties are to supervise, oversee
and improve the operation of internal control process.

The Company has determined to the Board of Directors specific roles and duties explicitly segregated from the
management, clear goals of business operation and measurable plans as guidelines for both the executives and employees’
performance. It has also established roles and duties of the Board of Directors and executives in conformity to the laws and rules,
together with those of the Audit Committee, auditor, internal audit team as well as a person in charge of financial reporting.

The Board of Directors has an understanding of the Company’s activities and helpful expertise and they can have
consultations with specialists over this matter.

The Board of Directors comprised of Independent Directors who are skilled, competent, reliable and fully independent
of work - that is one third of the Board of Directors,

The Board of Directors has undertaken an appropriate evaluation of adequacy of the internal control system in all aspects.

1.3 While taking business operation and the laws into account, the management has properly set the organizational
structure and a hierarchical authority of command and responsibilities among the Board of Directors, Executives and personnel staff,
including a design of an efficient internal control process with the aim of achieving the organization’s objectives.

1.4 The Company has had its intention of motivating, improving and keeping skilled, competent and suitable
personnel staff. Performance evaluations have been conducted in a bid to give incentives and rewards to employees for their good
work, if not, to take actions to the personnel of whom their performance objectives were not met. This practice is made explicitly
known to the executives as well as other staff members. Besides, problems solutions and preparatory measures are provided.
The Company has succession plan for important ranks. The Company provides training support to employees so as to improve

their relevant skills, hires expert consultants, and establishes a mentoring system.

o8
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1.5 The Company has ensured that each staff has a duty and is held responsible for internal control within his
or her span of authority. The executives have provided corrective actions in operational process if needed through indicators of
performance, assessment with the aim of incentives and rewards offering while taking account of the Code of conduct linking to
achievement of the organization’s internal control objectives in a short term and long term. There has not been too much pressure

on the individual performance under the condition.

2. Risk Assessment
The Company has set its clear goals in identifying and assessing risks related to the achievement of the organization’s
objectives.

2.1 In respect to compliance of relevant regulations and rules, the Company has conformed to the accounting
standard which is approved and suitable for the business in each period of time; all transactions shown in the financial statements
have really existed and are complete, demonstrating correctly the rights and obligations of the Company and proper values. The
report is correctly and completely disclosed, reflecting its real operational activities. The criteria for financial reporting are based on
significant factors such as regulations of the government agencies involved, financial statement user, the extent of transactions and
business trend.

The Risk Management committee approves, communicates and acknowledges risk management policy to the
executives and the personnel staff who are required to follow so much that this practice is forming part of the organization culture.

2.2 To meet the organization’s objectives, all types of risks threatening business operations have been identified
and analyzed at all levels within the organization from business units to administration section. Such risks analysis is based on
various internal and external factors in relation to the Company. Furthermore, likelihood of the risk occurring and its impact, provision
of measures and operational plans to mitigate risks to some degrees have been analyzed as well. Moreover, the participation in
the risk management by the Board of Directors at all levels is embedded in the organization culture.

2.3 The likelihood of frauds has been taken into consideration; any false entry in the Company’s financial records,
loss of assets, corruption, the executives’ performance against the internal control system, information modification on important
reports, abused acquisition and exploitation of assets, etc. As a result, the control process is designed and the objectives of operation
are carefully reviewed by considering a possibility of the set forth objectives, including logic of incentives and rewards offerings to
employees for the purpose of discouraging them from behaving in a dysfunctional manner. However, during the meeting with the
executives meeting, the Audit Committee has verified and inquired each year about potentialities of corruption and it's preventive or
corrective actions, including the risk management. Moreover, the Company has ensured that its policies and internal control strategic
plans are understood and also applied by the personnel staff in order to prevent or reduce the risks.

2.4 The Company is able to identify and assess any changes that may have an impact on the internal control
process, arising from external factors such as incidence of world economic change, including influence of foreign exchange and
interest rates. The responsive measures to such changes have been sufficiently provided.

Furthermore, the responsive measures have been sufficiently provided for the assessment of change in the types of
business that may affect business performance, the internal control process and the financial reports related to the Company such
as addition of new type of business.

Also, the responsive measures have been sufficiently provided for the assessment of change in the organization’s

leader that may have an impact on the internal control process, that is to say; when the leader reaches his or her term.

3. Control Activities
The Company has adopted a system of internal control that helps to mitigate a risk of non-achievement of the organization’s
objectives at an acceptable level.

3.1 The internal control system of the Company is suitable for its risks and its characteristic in terms of the complexity
and nature of tasks, investment specification such as follow-up control system of information and financial reporting of all invested
companies, usage of cross check data system for the consolidated financial statements presentation, including management of risk
arising from the foreign exchange that may affect the operations, etc.

3.2 The Company has provided an appropriate internal control process covering various measures in the form
of written instructions by setting policies, regulations and procedures in regard to financial operations, purchasing and general

management. There is also a handbook stating explicitly and concisely scopes of powers and duties including hierarchical command
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of approval of the executives at each level, aiming at preventing fraud, by limiting a ceiling and approval authorization span, providing
approval procedures of investment projects, purchasing procedures, supplier selection criteria and procedures of tools requisition.
There are also other operational processes as follows;

3.2.1  Collect as well as update records of related transactions or transactions with potential conflict of
interest by major Shareholders, Directors, Executives, or any other related persons to these people for the purpose of follow-up and
checking.

3.2.2  Monitor the follow-up through agreed conditions throughout commitment period, for example, repayment
at the due date and review of contracts appropriateness in case of authorization of transactions with the related parties in the manner
of committing the Company in long term such as borrowings, loans, guarantees and securities loans.

3.3 The Company has determined various types of internal controls, for example, manual and automated controls,
including preventive and detective controls.

3.4 The internal control process takes place at all constituencies of the organization; Group companies, business
units, party hierarchy, departments, sections including overall processes.

3.5 The roles are strictly divided into three groups for the purpose of cross checking. That is role of approval, role
of accounting and information transaction recording and role of asset management and storage.

3.6 The Company has selected and has improved the control activities by means of technologies in a bid to
support the achievement of its objectives, adopting information technology of relevance to operational process and having general
control over the information and communication system through scope of duties concerned. The Company has also provided proper
activities controls of structure, security, acquisition, improvement and maintenance of information and communication technology.

3.7 The Company has established the monitoring activities towards its policies stating what is expected and how
to proceed in order to render these policies applicable. The procedures are specified in the Code of conduct. To give an example,
concerning business transactions by major Shareholders, Directors, Executives, or any other related persons to these people, there
must be approval procedures in conformity with regulations of the Stock Exchange of Thailand and the Securities and Exchange
Commission. This is to prevent the related parties from exploiting the opportunities or interests of the Company for their personal
benefit. Moreover, determination of transaction approval shall be done by people who do not have the common interest, on the basis
of the Company’s optimal interest or at arms’ length basis.

As an investment company, the Company shall need to take measures and policies on following up activities of its
subsidiaries or associated companies and shall also provide guidelines to the Directors or to the Executives of those companies.
The Company has determined roles and responsibilities for implementing policies and internal control plans in a timely manner to
both the competent executives and staff members and has taken measures to rectify performance failings (if any).

The Company has regularly conducted a review of its policies as well as operational process to render them

appropriate.

4. Information System and Communication

The Company puts emphasis on pertinent and quality information processing to support the internal control process as
intended, by defining categories of information related to the Company’s performance from within and outside the organization and
bearing cost/benefit as well as correctness considerations in mind in regard to quantity of information.

4.1 Decision-making by the Board of Directors is based on the important information that the Company has
sufficiently provided. This is to say, the Board of Directors shall be summoned to a meeting or receive supporting documents which
are necessary and sufficient for considerations at least seven days in advance, as stipulated by the law. In addition to the minutes
containing enough details on appropriate performance of the Board of Directors, that could be retro-checked, the Company has
properly classified filing related to important documentation into categories. In case of deficiencies in the operation of internal control
found by the auditor or the internal audit team, the Company has made corrections of the control already.

4.2 The Company has designed a flow of information and established the objectives as well as the responsibilities
for the internal controls to support efficiently and effectively the internal control process plans. Moreover, important issues are regularly
reported once a month to the Board of Directors whom access to the information and communication technology is possible for the
purpose of their activities or listing check as needed. To give an example, the Board of Directors can get more information from

the auditor and the internal control team besides that of the executives. Normally, meetings are held especially for only the Audit
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Committee and auditor, excluding the executives. Also, there were discussions between the Board of Directors and Executives
besides meeting of the Board of Directors.

A channel of communication has been established for individuals so that they could inform in a safe manner the
Company on suspected fraudulent activities incurring within the Company.

4.3 The Company has a proper means of communication with the external stakeholders regarding the matters that
may affect the internal controls. For example, some staffs are assigned the duty of looking after activities in relation to investors or

the task of receiving complaints. The external stakeholders can safely give information on suspected fraud to the Company as well.

5. Monitoring activities
The Company has provided monitoring activities and evaluation of effectiveness of the internal control process to ensure
that the internal control strategic plan is completely working.

5.1 The Company forms an internal control team to be in charge of monitoring compliance of business ethics and
the Company’s regulations stating a prohibition of the management and personnel staffs’ behavior that may provoke a conflict of
interest. The internal control team shall submit the report to the Audit Committee.

The task of monitoring activities and evaluation of effectiveness of the internal control process has been assigned
to the skilled and competent internal control team working independently. Their task is to verify if the internal control strategy is
applied as planned. The Company has determined a frequency of the monitoring and the evaluation according to the situation that
might change. The guidelines on audit reporting issued by the Company demand that it should be directly reported to the Audit
Committee. In this regard, the internal control team is encouraged to conform to the international standard on professional internal
audit performance and also provided with relevant training programs.

5.2 The Company has created a channel of communication of audit report and deficiencies of internal controls
on a timely basis to the persons responsible for this matter involving high-ranked executives and the Audit Committee. This allows
necessary corrective actions to be taken promptly in case of the findings with a significant difference from the set forth goal.

The Company has a policy on reporting in a cascading way; In case of an incident, suspected serious fraudulent
acts, violation of laws or any queer activities that may have a significant impact on the Company’s reputation and financial position,
the executives shall notify them immediately to the Board of Directors.

For any detected significant failings together with actions to be taken to rectify them, the internal control team is
required to communicate them to the Audit Committee for its consideration within a reasonable time period and the latter, in turn,
must present them to the Board of Directors.

Concerning progress of significant failing correction, it shall be reported to the Audit Committee who shall make
a judgment on forwarding the matter to the Board of Directors.

Normally, the Audit Committee shall monitor the audit outcome at quarterly intervals and submit subsequently
the report to the Board of Directors within the same time period.

The Board of Directors and the Audit Committee have evaluated the Company’s Internal Audit Process and

Risk Management of the Company and have concluded as follows:

All five independent directors participated during the Board of Directors meeting No. 12 on 23 December 2021.
The Board of Directors reviewed the Company and subsidiary’s Internal Audit Process by considering the internal audit adequacy
evaluation form. The Risk Management Report is prepared by the executive and audit committee report. The Board has concluded
that the internal audit system of the Company and subsidiary was comprised of 5 factors: internal audit, risk evaluation, operational
control, information technology, and follow-up system. The Board of Directors and Audit Committee concluded that the internal control
process and the Company’s risk management are adequate and proper. There was sufficient personnel staff to execute the work
efficiently.

Regarding the internal control process, control activities have been sufficiently carried out to prevent the Company
and subsidiaries’ Directors and Executives from abusing or using the assets of both the Company and the subsidiaries without
authorization. It also involves the related transactions between parties who may have conflicts of interest and the related parties.

The Company’s Auditor is Mr. Khitsada Lerdwana, from EY Office Limited had performed an audit of quarterly
financial statements of the year 2021 and expressed suitability and adequacy of the internal control process.

The Company gives much importance to the internal control system as well as the risk management aforementioned,

which are the core elements inspiring confidence in the quality of the organization to those involved.
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In the past year, there was no any defect on the internal control system.
The Audit Committee expressed no difference in opinions from those of the Board of Directors, as shown in the

annual report of the year 2021 made by the Audit Committee’s Report.

9.2 Related Transactions

(1) Characteristics of Related Transactions

Related transactions are regarded as a normal business practice of companies, with general trading conditions, and no
unusual transactions or improper pricing. Most of the transactions are conducted in the form of trading of goods, related creditors and
debtors, loans and borrowings among groups of companies for the purpose of maximum benefits in terms of financial management,
by charging interests at the referenced rates of a large domestic commercial bank, based on business type.

The companies’ policy on related transactions between parties, who may have conflicts of interests, focuses on necessity
and reasonably of such transactions. These transactions usually take form of normal trading related to business operation, including
related trading of goods or borrowings among companies. Sales price and benefit are calculated according to the market rate.
To give an example, in case of interest charge, the companies adopt the market rate by the time such transactions are conducted.
Thus, the return shall be the same as the rate charged in the market.

Since related transactions are commercially customary or unexceptional, it is not necessary to get opinions from directors
who have no interests or independent experts on the related transaction and including, in the past year, the Company did not have
any securities offerings. In case that the Company has the related party transactions, these transactions were disclosed through

an electronic channel of the Stock Exchange of Thailand.

(2) Necessity and logic of Related Transactions

The Company is principally engaged in investment, distribution of raw materials and products manufactured by group
companies, then there was allowing transactions of goods purchase/sale, related creditors/debtors, and related interest received/paid.
The Company also support the group companies in terms of financial management, enabling effectiveness and maximum benefits.

In conclusion, related transactions conduction has been a necessary and logical thing.

(3) Approval procedures of Related Transactions

The approval procedures of related transactions are followed in the same way as with external customers practicing a
normal business. The Board of Directors used to approve, in principle, the related transactions as a normal business. Regarding the
follow-up of payments, the due date of each transaction was specified and controlled; however, the approval of each transaction
was in conformity with rules and regulations of the Stock Exchange of Thailand (SET) and with the Office of the Securities and

Exchange Commission (SEC).

(4) Policy and future trends in Related Transactions

With regard to policies on related transactions, the Company seeks to treat fairly all related parties, with the aim of
maximizing benefits, to comply with the regulations of the Stock Exchange of Thailand and the Office of the Securities and Exchange
Commission (SEC), and to disclose sufficiently essential information.

In the future, the trends of business transactions between the group companies would decline due to the cessation
of textiles business in raw materials procurement in the year 2021. Meanwhile, transactions of deposit and borrowing between
the group companies remain unchanged because they have insisted on their effective financial management.

Related transactions in 2021 are shown on Attachment 9.7.

%Z
Z
<
=

2021



.-
=

i

the Financial Report,
Independent Auditor’s
eport and Consﬁplidated

Financial Statements
'}‘ﬂ ‘ | o y




Board of Directors’ Responsibility for the Financial

Report
|5

The Board of Directors is responsible for the consolidated financial statements of the Company and its subsidiaries and other
financial information as appeared in the Annual Report. Such financial statements are prepared in accordance and consistency with
the Accounting Standards for Publicly Accountable Entities. Careful consideration and best estimation are applied in the preparation.
Important information is fully disclosed in the notes to such financial statements which have adopted the revision of the new accounting
standards that are effective. As investment is the Company’s major business, therefore, the consolidated financial statements are
comprised of its subsidiaries, joint venture and associates’ information. In the separated financial statements, investment accounts
are recorded on cost method. In the consolidated financial statements, gains and losses from investments are recognized on equity
method. In addition, the Company has accommodated new accounting standards that became effective periodically until presence,
which including the TFRS 10 Consolidated Financial Statements which has significant implication to the Company. In the year
2021, the Company and its subsidiaries had adopted the Accounting Standards and the revision of interpretation of financial reports
standards which are effective since 1 January 2021 onwards. The adoption of these financial reporting standard does not have any

significant impact on the Company and its subsidiaries’ financial statements.
The financial statements of the Company are audited and given an unqualified audit opinion by the Auditors.

The Board of Directors has maintained proper and effective internal control system to reasonably ensure that accounting
records are correct, complete, and sufficient to safeguard Company’s assets and to detect any weaknesses so as to prevent fraud

or material irregularities.

Hence, the Board of Directors has appointed the Audit Committee comprising Independent Directors who are Non-Executive
Directors to be responsible for the quality of the financial reports and the internal control system. Opinions of the Audit Committee

on these matters are disclosed in the Report from the Audit Committee as appeared in the attachment 6.

The Board of Directors is confident that the Company’s overall internal control system is satisfactory and can reasonably

ensure the credibility of the financial statements of the Company and its subsidiaries as of 31 December 2021.
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Independent Auditor’s Report and Consolidated financial statements

31 December 2021

Independent Auditor’s Report
To the Shareholders of Saha-Union Public Company Limited

Opinion

| have audited the accompanying consolidated financial statements of Saha-Union Public Company Limited and its
subsidiaries (the Group), which comprise the consolidated statement of financial position as at 31 December 2021, and
the related consolidated statements of income, comprehensive income, changes in shareholders’ equity and cash flows
for the year then ended, and notes to the consolidated financial statements, including a summary of significant
accounting policies, and have also audited the separate financial statements of Saha-Union Public Company Limited for

the same period.

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial position of
Saha-Union Public Company Limited and its subsidiaries and of Saha-Union Public Company Limited as at
31 December 2021, their financial performance and cash flows for the year then ended in accordance with Thai

Financial Reporting Standards.
Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those standards are
further described in the Auditor’'s Responsibilities for the Audit of the Financial Statements section of my report. | am
independent of the Group in accordance with the Code of Ethics for Professional Accountants as issued by the
Federation of Accounting Professions as relevant to my audit of the financial statements, and | have fulfilled my other
ethical responsibilities in accordance with the Code. | believe that the audit evidence | have obtained is sufficient and

appropriate to provide a basis for my opinion.
Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most significance in my audit of the
financial statements of the current period. These matters were addressed in the context of my audit of the financial

statements as a whole, and in forming my opinion thereon, and | do not provide a separate opinion on these matters.

I have fulfilled the responsibilities described in the Auditor’'s Responsibilities for the Audit of the Financial Statements
section of my report, including in relation to these matters. Accordingly, my audit included the performance of
procedures designed to respond to my assessment of the risks of material misstatement of the financial statements.
The results of my audit procedures, including the procedures performed to address the matters below, provide the basis

for my audit opinion on the accompanying financial statements as a whole.
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Key audit matters and how audit procedures respond for each matter are described below.
Revenue recognition

The Group has sales and service income for the year ended 31 December 2021 amounting to Baht 8,357 million, which
is significant to the income statement. The Group has a large number of customers and there are a variety of conditions
of sale in the agreements made with these customers. There are therefore risks with respect to the amount and timing

of revenue recognition.

In examining the revenue recognition of the Group, | assessed and tested the IT system and the internal controls of the
Group with respect to the revenue cycle by making enquiry of responsible executives, gaining an understanding of the
controls and selecting representative samples to test the operation of the designed controls and with considerations
given to testing related to the accuracy and timing of revenue recognition. On a sampling basis, | also examined
supporting documents for sales transactions occurring during the year, near the end of the accounting period, with
special consideration given to expanding the scope of the examination of supporting documentation for transactions
occurring near the end of the accounting period. In addition, | reviewed credit notes issued by the Group after the
period-end and performed analytical procedures on disaggregated data to detect possible irregularities in sales

transactions throughout the period, particularly for accounting entries made through journal vouchers.
Goodwill

As discussed in Note 18 to the financial statements, as at 31 December 2021, the Group has goodwill amounting to
Baht 522 million, which is significant to the statement of financial position. Thus, the assessment of impairment of
goodwill is a significant accounting estimate requiring the subsidiary’s management to exercise a high degree of
judgement in identifying the cash generating units, estimating the cash inflows that are expected to be generated from
that group of assets in the future, and setting an appropriate discount rate and long-term growth rate. There are thus

risks with respect to the amount of goodwiill.

| assessed the identification of cash generating units and the financial models selected by the subsidiary’s management
by gaining an understanding of decision-making process to assess whether the decisions made were consistent with
how assets are utilised. In addition, | tested the significant assumptions applied by the subsidiary’s management in
preparing estimates of the cash flows expected to be realised from the assets, by comparing those assumptions with
information from both internal and external sources and comparing past cash flow projections to actual operating results
in order to evaluate the exercise of the subsidiary’s management judgement in preparing the cash flow projections. |
also evaluated the discount rate applied by the subsidiary’s management through an analysis ofthe weighted average
finance costs of the subsidiary and of the industry, and | tested the calculation of the realisable value of the goodwill
using the selected financial models and considered the impact of changes in key assumptions on those realisable
values, especially changes in the discount rate and long-term revenue growth rate. Moreover, | reviewed the

disclosures made with respect to the impairment assessment for goodwill.
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Other Information

Management is responsible for the other information. The other information comprise the information included in annual
report of the Group, but does not include the financial statements and my auditor’s report thereon. The annual report of

the Group is expected to be made available to me after the date of this auditor’s report.

My opinion on the financial statements does not cover the other information and | do not express any form of assurance

conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial statements or my knowledge

obtained in the audit or otherwise appears to be materially misstated.

When | read the annual report of the Group, if | conclude that there is a material misstatement therein, | am required to

communicate the matter to those charged with governance for correction of the misstatement.
Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with Thai
Financial Reporting Standards, and for such internal control as management determines is necessary to enable the

preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless management either intends to liquidate the Group or to cease operations, or has no realistic

alternative but to do so.
Those charged with governance are responsible for overseeing the Group’s financial reporting process.
Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Thai Standards on Auditing will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to

influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement and maintain

professional skepticism throughout the audit. | also:
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¢ |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for my opinion. The risk of not detecting a material misstatement resulting from fraud
is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,

misrepresentations, or the override of internal control.

e  Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the

Group’s internal control.

o Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and

related disclosures made by management.

e Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the Group’s ability to continue as a going concern. If | conclude that a material uncertainty
exists, | am required to draw attention in my auditor’s report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my auditor’s report. However, future events or conditions may cause the Group to cease

to continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves fair

presentation.

e  Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business activities
within the Group to express an opinion on the consolidated financial statements. | am responsible for the direction,

supervision and performance of the group audit. | remain solely responsible for my audit opinion.

| communicate with those charged with governance regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that | identify during my

audit.

| also provide those charged with governance with a statement that | have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be

thought to bear on my independence, and where applicable, related safeguards.
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From the matters communicated with those charged with governance, | determine those matters that were of most
significance in the audit of the financial statements of the current period and are therefore the key audit matters. |
describe these matters in my auditor’s report unless law or regulation precludes public disclosure about the matter or
when, in extremely rare circumstances, | determine that a matter should not be communicated in my report because the
adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of such

communication.

| am responsible for the audit resulting in this independent auditor’s report.

Bl i .

Khitsada Lerdwana

Certified Public Accountant (Thailand) No. 4958

EY Office Limited
Bangkok: 24 February 2022
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Saha-Union Public Company Limited and its subsidiaries

Statement of financial position

As at 31 December 2021

Assets

Current assets

Cash and cash equivalents
Trade and other receivables
Inventories

Short-term loans to related parties
Other current financial assets
Other current assets

Total current assets
Non-current assets
Restricted investments
Investments in subsidiaries
Investments in joint ventures
Investments in associates
Other non-current financial assets
Investment properties
Property, plant and equipment
Right-of-use assets

Goodwill

Intangible assets

Deferred tax assets

Other non-current assets
Total non-current assets

Total assets
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Consolidated financial statements

(Unit: Baht)

Separate financial statements

2021

3,087,114,711
1,514,661,330
979,691,857
2,122,942,236
121,672,312

2020

2,877,160,999
1,490,376,819
940,546,509
1,459,712,565
360,551,172

2021

656,657,237
96,468,208

677,234,000

1,371,090

2020

489,225,894
80,773,280
568,327,000
1,545,154
1,207,062

7,826,082,446

7,128,348,064

1,431,730,535

1,141,078,390

27,755,496
2,080,151,626
3,899,562,203
3,154,840,703
2,464,656,871
5,971,630,220

220,671,369
521,724,374
48,280,915
76,635,082
186,334,631

31,849,126
1,931,585,688
3,751,181,527
3,287,506,985
2,401,996,260
6,154,082,889

245,787,459
521,724,374
8,784,076
91,459,114
162,613,655

1,000,000
9,885,623,394
815,187,209
1,096,901,375
1,988,939,992
1,481,274,633
36,796,907

3,898,529
4,248,193
5,118,943

1,000,000
10,010,623,269
806,918,210
1,022,733,216
2,135,151,001
1,487,748,413
33,011,252

4,983,515
3,988,012
5,261,702

18,652,243,490

18,588,571,153

15,318,989,175

15,511,418,590

26,478,325,936

25,716,919,217

16,750,719,710

16,652,496,980

The accompanying notes are an integral part of the financial statements.
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Saha-Union Public Company Limited and its subsidiaries
Statement of financial position (continued)

As at 31 December 2021

(Unit: Baht)
Consolidated financial statements Separate financial statements
Note 2021 2020 2021 2020

Liabilities and shareholders' equity
Current liabilities
Short-term loans from financial institutions 20 291,492,426 84,471,639 113,000,000 -
Short-term loan from related party 7 10,000,000 10,000,000 - -
Trade and other payables 21 1,284,446,434 1,478,995,011 50,853,187 50,875,987
Current portion of long-term loans 22 184,132,051 314,867,200 - -
Current portion of lease liabilities 17 66,317,536 57,892,263 - -
Deposits from related parties 7 - - 326,400,000 422,207,316
Income tax payable 31,425,322 41,908,058 - -
Other current financial liabilities 36.1 8,119,988 - 1,183,374 -
Other current liabilities 101,622,301 87,632,520 8,709,642 9,809,642
Total current liabilities 1,977,556,058 2,075,766,691 500,146,203 482,892,945
Non-current liabilities
Long-term loans, net of current portion 22 4,400,000 162,577,476 - -
Lease liabilities, net of current portion 17 110,226,701 148,099,233 - -
Provision for long-term employee benefits 23 289,076,534 301,730,636 25,122,709 23,821,804
Deferred tax liabilities 28 137,802,397 158,595,616 132,766,284 163,626,723
Other non-current liabilities 35,607,716 37,960,942 - -
Total non-current liabilities 577,113,348 808,963,903 157,888,993 187,448,527
Total liabilities 2,554,669,406 2,884,730,594 658,035,196 670,341,472

The accompanying notes are an integral part of the financial statements.
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Saha-Union Public Company Limited and its subsidiaries
Statement of financial position (continued)

As at 31 December 2021

Shareholders' equity

Share capital

Registered

300,000,000 ordinary shares of Baht 10 each
Issued and fully paid
300,000,000 ordinary shares of Baht 10 each

Share premium

Retained earnings

Appropriated

Statutory reserve

Other reserve

Unappropriated

Other components of shareholders' equity
Equity attributable to owners of the Company
Non-controlling interests of the subsidiaries
Total shareholders’ equity

Total liabilities and shareholders' equity

P
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Consolidated financial statements

(Unit: Baht)

Separate financial statements

2021 2020 2021 2020
3,000,000,000 3,000,000,000 3,000,000,000 3,000,000,000
3,000,000,000 3,000,000,000 3,000,000,000 3,000,000,000
2,599,000,000 2,599,000,000 2,599,000,000 2,599,000,000

980,627,257 980,518,350 750,000,000 750,000,000
388,309,937 349,704,147 - -
14,344,633,968 14,212,327,892 9,214,662,101 8,978,304,409
772,681,360 (69,147,127) 529,022,413 654,851,099
22,085,252,522 21,072,403,262 16,092,684,514 15,982,155,508

1,838,404,008

1,759,785,361

23,923,656,530

22,832,188,623

16,092,684,514

15,982,155,508

26,478,325,936

25,716,919,217

16,750,719,710

16,652,496,980

The accompanying notes are an integral part of the financial statements.
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Saha-Union Public Company Limited and its subsidiaries
Income statement

For the year ended 31 December 2021

Revenues

Sales and service income

Dividend income

Rental income

Finance income

Gain on investments designated at fair value through profit or loss
Gain on derivatives designated at fair value through profit or loss
Gain on dissolution of subsidiary

Other income

Total revenues

Expenses

Cost of sales and services

Selling and distribution expenses

Administrative expenses

Loss on investments designated at fair value through profit or loss
Loss on derivatives designated at fair value through profit or loss
Loss on impairment of property, plant and equipment

Loss on impairment of investments

Expenses of withholding tax write-off

Total expenses

Operating profit

Share of profit from investments in joint ventures

Share of profit from investments in associates

Finance cost

Profit before income tax income (expenses)

Income tax income (expenses)

Profit for the year

Profit attributable to
Equity holders of the Company

Non-controlling interests of the subsidiaries

Basic earnings per share (Baht)

Profit attributable to equity holders of the Company

Consolidated financial statements

(Unit: Baht)

Separate financial statements

Note 2021

31 8,356,789,028
11,12, 13, 14 270,891,669
44,720,505
16,824,428

37,975,081

204,927,911

2020

8,728,119,662
375,932,978
36,196,619
28,976,496

6,844,740

191,870,848

2021 2020
646,808,735 575,755,600
704,136,455 922,601,664
49,328,440 48,389,775
31,461,592 34,107,677
2,983,662 -
- 791,898
5,508,734 -
17,413,112 22,448,445

8,932,128,622

9,367,941,343

1,457,640,730 1,604,095,059

7,570,465,078 7,736,218,494 618,872,879 566,215,486
247,728,211 268,401,723 13,648,746 6,071,764
693,635,697 659,290,317 104,245,464 103,341,410
- 195,900,062 - 430,257
17,603,235 - 2,728,528 -
16 1,112,775 45,291,559 - -
- - - 78,000,000
50,111,972 38,530,973 32,133,312 25,137,907
8,580,656,968 8,943,633,128 771,628,929 779,196,824
351,471,654 424,308,215 686,011,801 824,898,235
13 442,300,659 495,280,579 - -
14 33,206,217 116,036,945 - -
26 (29,120,117) (43,160,838) (925,377) (2,538,966)
797,858,413 992,464,901 685,086,424 822,359,269
28 (93,407,828) (125,174,273) (336,551) 322,715
704,450,585 867,290,628 684,749,873 822,681,984
601,249,078 845,089,726 684,749,873 822,681,984

103,201,507 22,200,902

704,450,585 867,290,628

29

2.07 2.91 2.28 2.74

The accompanying notes are an integral part of the financial statements.
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Saha-Union Public Company Limited and its subsidiaries
Statement of comprehensive income

For the year ended 31 December 2021

Profit for the year

Other comprehensive income
Other comprehensive income to be reclassified

to profit or loss in subsequent periods

Exchange differences on translation of financial statements in foreign currency

Share of other comprehensive income from investments in
joint ventures and associates - net of income tax
Other comprehensive income to be reclassified

to profit or loss in subsequent periods - net of income tax

Other comprehensive income not to be reclassified
to profit or loss in subsequent periods
Actuarial loss - net of income tax
Loss on change in value of equity investments designated at fair value
through other comprehensive income - net of income tax
Share of other comprehensive income from investments in
joint ventures and associates - net of income tax
Other comprehensive income not to be reclassified
to profit or loss in subsequent periods - net of income tax

Other comprehensive income for the year

Total comprehensive income for the year

Total comprehensive income attributable to

Equity holders of the Company

Non-controlling interests of the subsidiaries

The accompanying notes are an integral part of the financial statements.
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Consolidated financial statements

(Unit: Baht)

Separate financial statements

2021 2020 2021 2020
704,450,585 867,290,628 684,749,873 822,681,984
692,281,036 210,084,868 - -
304,947,252 139,468,309 - -
997,228,288 349,553,177 - -

(2,229,155) (24,870,858) - (3,303,818)

(103,613,767) (146,987,163) (124,220,867) (103,081,799)

5,659,863 (12,448,214) - -

(100,183,059)

(184,306,235)

(124,220,867)

(106,385,617)

897,045,229 165,246,942 (124,220,867) (106,385,617)
1,601,495,814 1,032,537,570 560,529,006 716,296,367
1,449,028,269 994,012,694 560,529,006 716,296,367

152,467,545 38,524,876

1,601,495,814

1,032,537,570
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Saha-Union Public Company Limited and its subsidiaries
Cash flow statement

For the year ended 31 December 2021

(Unit: Baht)
Consolidated financial t: Separate financial statements
2021 2020 2021 2020
Cash flows from operating activities
Profit before tax 797,858,413 992,464,901 685,086,424 822,359,269
Adjustments to reconcile profit before tax to
net cash provided by (paid from) operating activities
Depreciation and amortisation 847,783,019 858,989,683 12,666,294 15,433,678
Allowance for expected credit losses (reversal) 7,835,358 (1,789,694) - -
Reversal of allowance for loss on impairment of other non-current assets - (7,000) - (7,000)
Reduction of cost of inventories to net realisable value (reversal) 5,494,707 (14,385,361) - -
Loss (gain) on disposals/write-off of property, plant and equipment 1,252,758 13,078,239 (69,597) (229,879)
Gain on disposals/write-off of investment properties - (591,356) - (591,418)
Loss on impairment of property, plant and equipment 1,112,775 45,291,559 - -
Reversal of losses on impairment of investment properties - (1,500,000) - -
Loss on impairment of investments - - - 78,000,000
Gain on lease modification (55,985) - - -
Expenses of withholding tax write-off 50,111,972 38,530,973 32,133,312 25,137,907
Loss (gain) on investments designated at fair value through profit or loss (37,975,081) 195,900,062 (2,983,662) 430,257
Loss (gain) on derivatives designated at fair value through profit or loss 17,603,235 (6,844,740) 2,728,528 (791,898)
Share of profit from investments in joint ventures (442,300,659) (495,280,579) - -
Share of profit from investments in associates (33,206,217) (116,036,945) - -
Gain on disposals of investments (623,869) (662,125) - -
Gain on dissolution of subsidiary - - (5,508,734) -
Unrealised loss (gain) on exchange (8,072,473) 4,623,854 6,820 370,169
Dividend received from investments (270,891,669) (375,932,978) (704,136,455) (922,601,664)
Provision for long-term employee benefits 18,865,282 14,013,318 1,070,385 1,887,808
Finance income (16,824,428) (28,976,496) (31,461,592) (34,107,677)
Finance cost 29,120,117 43,160,838 925,377 2,538,966
Profit (loss) from operating activities before changes in
operating assets and liabilities 967,087,255 1,164,046,153 (9,542,900) (12,171,482)
Operating assets (increase) decrease
Trade and other receivables 9,956,857 197,433,218 (16,346,181) 18,335,148
Inventories (44,640,055) 91,910,541 - -
Other current assets 238,878,860 (83,783,701) (164,028) 70,258
Other non-current assets (40,437,779) (23,777,386) (23,617) 36,980
Operating liabilities increase (decrease)
Trade and other payables (209,205,257) 2,262,998 (1,484,963) (13,287,213)
Other current liabilities 13,989,781 (3,925,664) (1,100,000) (1,082,185)
Provision for long-term employee benefits (33,748,539) (40,817,307) 230,520 (704,491)
Other non-current liabilities (609,126) 2,166,757 - -
Cash from (used in) operating activities 901,271,997 1,305,515,609 (28,431,169) (8,802,985)
Cash paid for interest (20,787,021) (40,341,465) (979,963) (4,664,971)
Cash paid for income tax (199,828,765) (197,218,706) (35,226,955) (28,119,895)
Cash refund from income tax 41,238,020 15,551,586 3,148,364 4,861,496
Net cash from (used in) operating activities 721,894,231 1,083,507,024 (61,489,723) (36,726,355)

The accompanying notes are an integral part of the financial statements.
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Saha-Union Public Company Limited and its subsidiaries
Cash flow statement (continued)

For the year ended 31 December 2021

Cash flows from investing activities

Decrease (increase) in short-term loans to related parties
Increase in other current financial assets

Decrease in restricted investments

Decrease in long-term loans to related party

Acquisition of investments in subsidiaries

Acquisition of investment in joint venture

Acquisition of investments in associates

Acquisition of other non-current financial assets

Proceeds from returns of capital of equity investment
Proceeds from disposals of property, plant and equipment
Proceeds from disposals of investment properties

Proceeds from liquidation/capital returns of investments in subsidiaries
Proceeds from capital return of investments in joint venture
Proceeds from disposals of other non-current financial assets
Dividend received from investments

Interest income

Acquisition of investment properties

Acquisition of property, plant and equipment

Acquisition of intangible assets

Net cash from (used in) investing activities

Cash flows from financing activities

Increase (decrease) in short-term loans from financial institutions
Increase in short-term loan from related party

Increase (decrease) in deposits from related parties

Cash receipt from disposals of the Company's shares held by subsidiaries

Cash receipt (paid) for share capital receipt from non-controlling interests

of the subsidiaries
Dividend paid
Cash receipt from long-term loans
Repayment of long-term loans
Payment of principal portion of lease liabilities
Interest paid of lease liabilities
Net cash used in financing activities
Increase in translation adjustments
Net increase in cash and cash equivalents
Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

Supplemental cash flows information

Non-cash transaction

Purchases of property, plant and equipment for which no cash has been paid

Right-of-use assets acquired under lease agreement
Decrease in right-of-use assets due to lease modification

Decrease in lease liabilities due to lease modification

The accompanying notes are an integral part of the financial statements.
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Consolidated financial statements

(Unit: Baht)

Separate financial statements

2021 2020 2021 2020

- 500,000 (108,907,000) (105,326,000)
(495,228,904) (27,466,094) - -
4,093,630 2,736,433 - -

- 185,434,000 - -
- - - (128,137,624)
- (199,500,000) (7,018,594) (199,500,000)
(75,418,564) - (75,418,564) -
(10,433,943) (522,707,913) (8,790,727) (2,134,718)
4,527,962 - 2,307,360 -
31,964,754 12,536,802 73,725 229,886

- 594,425 - 594,425

- - 130,508,609 24,996,800

- 2,804,925 - 2,804,925

11,589,982 15,536,173 - -
833,141,371 931,769,912 704,136,455 979,648,078
16,433,728 29,276,357 32,217,680 33,233,140
(15,788,728) (28,962,608) - (110,001)
(347,273,087) (396,144,926) (7,230,062) (1,906,248)
(43,933,118) (3,123,106) (150,500) (103,499)
(86,324,917) 3,284,380 661,728,382 604,289,164
207,020,787 (147 ,456,937) 113,000,000 -
- 10,000,000 - -

- (4,000,000) (95,807,316) 65,492,992

- 2,387,775 - -

(130) 53,924,174 - B
(510,027,777) (546,851,261) (450,000,000) (450,000,000)
31,674,057 17,215,259 - -
(361,280,452) (278,204,799) - -
(64,901,652) (54,612,347) - -
(8,596,824) (7,864,474) - -
(706,111,991) (955,462,610) (432,807,316) (384,507,008)
280,496,389 45,797,528 - -
209,953,712 177,126,322 167,431,343 183,055,801
2,877,160,999 2,700,034,677 489,225,894 306,170,093
3,087,114,711 2,877,160,999 656,657,237 489,225,894
16,516,831 1,520,453 1,516,749 -
37,448,799 117,007,699 - -
1,938,421 - - -
1,994,406 - - -



Saha-Union Public Company Limited and its subsidiaries
Notes to consolidated financial statements

For the year ended 31 December 2021

1. General information
1.1 Corporate information

Saha-Union Public Company Limited (“the Company”) is a public company incorporated and domiciled in
Thailand. The Company is principally engaged in investment, distribution of raw materials and products
manufactured by group companies. The registered address of the Company is at 1828 Sukhumvit Road,

Phrakanong Tai, Phrakanong, Bangkok.
1.2 Coronavirus disease 2019 Pandemic

The Coronavirus disease 2019 pandemicis adversely impacting most businesses and industries. This situation
may bring uncertainties and have an impact on the environment in which the group operates. The Group’s
management has continuously monitored ongoing developments and assessed the financialimpactin respect
of the valuation of assets, provisions and contingent liabilities, and has used estimates and judgement in

respect of various issues as the situation has evolved.

1.3 Corporate information and fundamental accounting assumptions of a subsidiary - Union Textile

Industries Public Company Limited

On 22 December 2020, Union Textile Industries Public Company Limited (“Union Textile”) submitted the
notification on the Resolutions of the Board of Directors’ Meeting No. 12/2020 to The Stock Exchange of
Thailand related to the cessation of textile operations (spinning and weaving) and the seeking of a new
business. Union Textile’s core business is textile business which has incurred loss due to the intense
competition in the textile business, the economic downturns in Europe which is the Company main customer
and the COVID-19 pandemic that has affected Thailand and other countries worldwide and it is expected that
the situation will not improve in near future. Union Textile’s management has considered that if the Company
continues to operate in the textile business in the future, this will pose a major risk to the shareholders. In this
regard, Union Textile has a plan to cease the textile operations (spinning and weaving) within year 2021 and
to consider and study the feasibility of investing in new businesses in the future. However, Union Textile still
has other income from the lease of land and partial of factory buildings. Union Textile is currently considering
and studyingthe feasibility of investing in new business in the future. The operating result of textile businessis

described in Note 30 to the consolidated financial statements.
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1.4

2.1

The delisting of the Company’s securities from The Stock Exchange of Thailand - Union Textile

Industries Public Company Limited

On 21 October 2021, Union Textile Industries Public Company Limited (“Union Textile”) submitted the
notification on the Resolution of the Board of Directors’ Meeting No.10/2021 to The Stock Exchange of
Thailand related to delisting of Union Textile’s securities from The Stock Exchange of Thailand, whereby the
Board of Directors had approved proposing this matter to an extraordinary general meeting of the
shareholders. This is in accordance with the expressed intention of Saha-Union Public Company Limited
(“offeror”), the major shareholder of Union Textile, to give the opportunity for Union Textile’'s other
shareholders to consider a tender offer for the securities, mitigating the risk of share illiquidity if the securities
be delisted from The Stock Exchange of Thailand. Union Textile has notified The Stock Exchange of
Thailand of the delisting of the securities with details provided in Delisting of Shares Report (F10-6) date 21
October 2021.

The Board of Directors passed a resolution stipulating dates for share registration book closure and share
transfer suspension of 4 November 2021 until the completion of an Extraordinary General Meeting of
Shareholders No.1/2021 on 25 November 2021. The Company will make a general tender offer for all of
Union Textile’s securities in which not holding by the Company to other shareholders, at offer prices of Baht
38.35 per share for ordinary shares and Baht 48.15 per share for preferred shares. The tender offer prices
were determined by a financial advisor approved by the Office of the Securities and Exchange Commission.

The Company is currently processing.
Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made in
compliance with the stipulations of the Notification of the Department of Business Development, issued

under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the Company. The

financial statements in English language have been translated from the Thai language financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed in

the accounting policies.



2.2  Basis of consolidation

a) The consolidated financial statements include the financial statements of Saha-Union Public Company

Limited (“the Company”) and the following subsidiary companies (“the subsidiaries”):

Country of Percentage of
Company Nature of business incorporation Shareholding
2021 2020

(percent)  (percent)
Textile business

Union Textile Industries Plc. Manufacture and Thailand 51.42 51.42
distribution of textiles
Union Garment Co., Ltd. Manufacture and Thailand 99.99 99.99

distribution of
garments

Plastic, rubber and metal business

Union Pioneer Plc. Manufacture and Thailand 52.73 52.73
distribution of elastic
products

Union Plastic Plc. Contract manufacture of ~ Thailand 49.69 49.69
plastic products,
manufacture and
repair of molds

Union Zojirushi Co., Ltd. Manufacture and Thailand 51.00 51.00
distribution of vacuum
stainless bottles

Union Stainless Steel Products Co., Ltd. Manufacture and Thailand 98.00 98.00
distribution of
stainless steel

kitchenware
Union Rubber Products Corp., Ltd. Manufacture and Thailand 99.99 99.99
distribution of rubber
products
Thai Rubber Enterprise Co., Ltd. Rubber estates Thailand 50.85 50.85
Trading business
Computer Union Co., Ltd. Computer and Thailand 98.49 98.49
accessories dealer
Computer Union Systems Co., Ltd. Computer and Thailand 99.99 99.99
(99.99 percent owned by Computer Union Co., Ltd.)  accessories dealer
Energy business
Zhejiang Jiashan-Union Cogeneration Co., Ltd.  Power generation China 75.96 75.96
Hotel business
The Royal Hotel Co., Ltd. Hotel Thailand 96.38 96.38

SAHA-UNION PUBLIC CO.,LTD. %ﬁ 129



Country of Percentage of
Company Nature of business incorporation Shareholding

2021 2020
(percent)  (percent)

Investment and others business

Saha-Union International Ltd. Investment Hong Kong 99.99 99.99
Saha-Union Investment (China) Co., Ltd. Investment China 100.00 100.00
Union Energy (Hong Kong) Co., Ltd. Investment Hong Kong 100.00 100.00

(100.00 percent owned by Saha-Union

International Ltd.)
Shanghai Dasity Co., Ltd. Sales and services China 100.00 100.00
(100.00 percent owned by Saha-Union

Investment
(China) Co., Ltd.)

Saha-Union Holding Co., Ltd. Investment Thailand 99.54 99.54
Venus Shoes Co., Ltd. Dormitory rental and Thailand 99.99 99.99
services
Union Printing Corp., Ltd. Rental services Thailand 94.74 94.74
Union Equity Co., Ltd. Investment Thailand 99.79 99.79
Union Shoes Co., Ltd. Rental services Thailand 98.23 98.23
Union Construction Corp., Ltd. Real estate development  Thailand 99.99 99.99
Saha-Union Property Co., Ltd. Investment Thailand - 99.99
Saha-Union Wealth Plus Co., Ltd. Investment Thailand 99.99 99.99
Union Nakhon Co., Ltd. Real estate developmen!  Thailand 77.49 77.49

b) The Company is deemed to have control over an investee or subsidiaries if it has rights, or is exposed,
to variable returns from its involvement with the investee, and it has the ability to direct the activities
that affect the amount of its returns.

c) Subsidiaries are fully consolidated, being the date on which the Company obtains control, and
continue to be consolidated until the date when such control ceases.

d) The financial statements of the subsidiaries are prepared using the same significant accounting
policies as the Company.

e) The assets and liabilities in the financial statements of overseas subsidiary companies are translated
to Baht using the exchange rate prevailing on the end of reporting period, and revenues and expenses
translated using monthly average exchange rates. The resulting differences are shown under the
caption of “Exchange differences on translation of financial statements in foreign currency” in the
statements of changes in shareholders’ equity.

f) Material balances and transactions between the Company and its subsidiary companies have been
eliminated from the consolidated financial statements.

9) Non-controlling interests represent the portion of profit or loss and net assets of the subsidiaries that
are not held by the Company and are presented separately in the consolidated profit or loss and
within equity in the consolidated statement of financial position.
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The separate financial statements present investments in subsidiaries, joint ventures and associates under

the cost method.
New financial reporting standards
Financial reporting standards that became effective in the current year

During the year, the Company and its subsidiaries have adopted the revised financial reporting standards
and interpretations which are effective for fiscal years beginning on or after 1 January 2021. These financial
reporting standards were aimed at alignment with the corresponding International Financial Reporting
Standards with most of the changes directed towards clarifying accounting treatment and providing

accounting guidance for users of the standards.

The adoption of these financial reporting standards does not have any significant impact on the Company

and its subsidiaries’ financial statements.

Financial reporting standards that will become effective for fiscal years beginning on or after

1 January 2022

The Federation of Accounting Professions issued a number of revised financial reporting standards, which
are effective for fiscal years beginning on or after 1 January 2022. These financial reporting standards were
aimed at alignment with the corresponding International Financial Reporting Standards with most of the
changes directed towards clarifying accounting treatment and, for some standards, providing temporary

reliefs or temporary exemptions for users.

The management of the the Company and its subsidiaries believes that adoption of these amendments will

not have any significant impact on the Company and its subsidiaries’ financial statements.
Significant accounting policies

Revenue and expense recognition

Sales of goods

Revenue from sale of goods is recognised at the point in time when control of the asset is transferred to the
customer, generally upon delivery of the goods. Revenue is measured at the amount of the consideration

received or receivable, excluding value added tax, of goods supplied after deducting returns and discounts.
Rendering of services

Service revenue is recognised at a point in time upon completion of the service.

Revenues from hotel operations

Revenues from hotel operations, which are a part of service revenues, consisted of room rental revenues,
food and beverage sales and other related services which represented with invoiced value (excluding value
added tax) for delivered products and services revenues after deducting discounts and adding service

charges.
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4.2

4.3

4.4

Dividends

Dividends are recognised when the right to receive the dividends is established.

Finance income

Finance income is calculated using the effective interest method and recognised on an accrual basis.
Rental income

Rental income is recognised on an accrual basis based on the contract period.

Finance cost

Interest expense from financial liabilities at amortised cost is calculated using the effective interest method

and recognised on an accrual basis.
Cash and cash equivalents

Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments with an

original maturity of three months or less and not subject to withdrawal restrictions.
Inventories

Finished goods, semi products and work in process are valued at the lower of cost (under the average/ first-
in, first-out method) and net realisable value. The cost of inventories is measured using the standard cost
method, which approximates actual cost and includes all production costs and attributable factory

overheads.

Raw materials, chemicals, spare parts and factory supplies are valued at the lower of cost (under the
average/ first-in, first-out method) and net realisable value and are charged to production costs whenever

consumed.
Investments in subsidiaries, joint ventures and associates

Investmentsin joint ventures and associates are accounted for in the consolidated financial statements using

the equity method.

Investments in subsidiaries, joint ventures and associates are accounted for in the separate financial

statements using the cost method less allowance for impairment.



4.5

4.6

Investment properties

Investment properties are measured initially at cost, including transaction costs. Subsequent to initial recognition,

investment properties are stated at cost less accumulated depreciation and allowance for loss on impairment.

Depreciation of investment properties are calculated by reference to their costs on the straight-line basis

over the following estimated useful lives:

Buildings - 20 years
Land improvement awaiting development - 5,20 vyears
Facilities - 5 years

Depreciation of investment properties is included in determining income.

No depreciation is provided on land and assets under construction which are classified as investment

properties.

On disposal of investment properties, the difference between the net disposal proceeds and the carrying amount

of the asset is recognised in profit or loss in the year when the asset is derecognised.
Property, plant and equipment/Depreciation

Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation and

allowance for loss on impairment of assets.

Depreciation of plant and equipment is calculated by reference to their costs on the straight-line basis over

the following estimated useful lives:

Buildings - 20 years
Land improvement - 5,10,20 vyears
Machinery and equipment - 3,5,10,20 years
Molds - 5 years
Building improvements and facilities - 5 years
Furniture and fixtures - 3,5 10 years
Motor vehicles - 5,10 years
Computers - 3,5 \years
Power plants - 5,10,25 vyears

Depreciation of machinery and equipment of a subsidiary acquired in the year 2015, is calculated by

reference to its net book value on a double-declining basis, over the useful lives of 10 years.
Depreciation is included in determining income.

No depreciation is provided on land and assets under construction.
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4.7

4.8

4.9

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are
expected from its use or disposal. Any gain or loss arising on disposal of an asset is included in profit or loss when

the asset is derecognised.
Intangible assets

Intangible assets of the Company and its subsidiaries is recognised at cost. Following the initial recognition,
intangible assets is carried at cost less any accumulated amortisation and any accumulated impairment

losses (if any).

Intangible assets with finite lives, which has an estimated useful life of three and five years, is amortised on
a systematic basis over the economic useful life and tested for impairment whenever there is an indication
that the intangible assets may be impaired. The amortisation period and the amortisation method of such
intangible assets is reviewed at least at each financial year end. The amortisation expense is charged to

profit or loss.

Intangible assets with indefinite useful lives are not amortised, but are tested for impairment annually either
individually or at the cash-generating unit level. The assessment of indefinite useful lives of the intangible

assets is reviewed annually.
No amortisation is provided on computer software in progress.
Goodwill

Goodwill is initially recorded at cost, which equals to the excess of cost of business combination over the fair value
of the net assets acquired. If the fair value of the net assets acquired exceeds the cost of business combination,

the excess is immediately recognised as gain in profit or loss.

Goodwill is carried at cost less any accumulated impairment losses (if any). Goodwill is tested for impairment

annually and when circumstances indicate that the carrying value may be impaired.

For the purpose of impairment testing, goodwill acquired in a business combination is allocated to each of the
subsidiary’s cash generating units that are expected to benefit from the synergies of the combination. The subsidiary
estimatesthe recoverable amount of each cash-generating unit to which the goodwill relates. Where the recoverable
amount of the cash-generating unit is less than the carrying amount, an impairment loss is recognised in profit or

loss. Impairment losses relating to goodwill cannot be reversed in future periods.
Leases

At inception of contract, the subsidiaries assess whether a contract is, or contains, a lease. A contractis, or
contains, a lease if the contract conveys the right to control the use of an identified asset for a period of time

in exchange for consideration.



The subsidiaries as a lessee

The subsidiaries applied a single recognition and measurement approach for all leases, except for short-
term leases and leases of low-value assets. At the commencement date of the lease (i.e. the date the
underlying asset is available for use), the subsidiaries recognise right-of-use assets representing the right

to use underlying assets and lease liabilities based on lease payments.
Right-of-use assets

Right-of-use assets are measured at cost, less accumulated depreciation, any accumulated impairment
losses (if any), and adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets
includes the amount of lease liabilities initially recognised, initial direct costs incurred, and lease payments

made at or before the commencement date of the lease less any lease incentives received.

Depreciation of right-of-use assets are calculated by reference to their costs, on the straight-line basis over

the shorter of their estimated useful lives and the lease term.

Land - 10, 14 vyears
Buildings - 5,10 vyears
Equipment - 1,6 years
Vehicles - 4,5 vyears

If ownership of the leased asset is transferred to the subsidiaries at the end of the lease term or the cost
reflects the exercise of a purchase option, depreciation is calculated using the estimated useful life of the

asset.
Lease liabilities
Lease liabilities are measured at the present value of the lease payments to be made over the lease term.

The subsidiaries discounted the present value of the lease payments by the interest rate implicit in the lease
or the subsidiaries’ incremental borrowing rate. After the commencement date, the amount of lease liabilities
is increased to reflect the accretion of interest and reduced for the lease payments made. In addition, the
carrying amount of lease liabilities is remeasured if there is a change in the lease term, a change in the

lease payments or a change in the assessment of an option to purchase the underlying asset.
Short-term leases and leases of low-value assets

A lease that has a lease term less than or equal to 12 months from commencement date or a lease of low-

value assets is recognised as expenses on a straight-line basis over the lease term.
410 Related party transactions

Related parties comprise enterprises and individuals that control, or are controlled by, the Company and its
subsidiaries, whether directly or indirectly, or which are under common control with the Company and its

subsidiaries.
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They also include associated companies and individuals which directly or indirectly own a voting interest in the
Company and its subsidiaries that gives them significant influence over the Company and its subsidiaries, key
management personnel, directors, and officers with authority in the planning and direction of the Company and its

subsidiaries’ operations.
Foreign currencies

The consolidated and separate financial statements are presented in Baht, which is also the Company’s functional
currency. ltems of each entity included in the consolidated financial statements are measured using the functional

currency of that entity.

Transactions in foreign currencies are translated into Baht at the exchange rate ruling at the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies are translated into Baht at the exchange rate ruling
at the end of reporting period, with the exception of those covered by forward exchange contracts, which are

translated at the contracted rates.
Gains and losses on exchange are included in determining income.

Impairment of non-financial assets

At the end of each reporting period, the Company and its subsidiaries performimpairmentreviews in respect
of the property, plant and equipment, right-of-use assets, investment properties and other intangible assets
whenever events or changes in circumstances indicate that an asset may be impaired. The Company and
its subsidiaries also carries out annual impairment reviews in respect of goodwill and intangible assets with
indefinite useful lives. An impairment loss is recognised when the recoverable amount of an asset, which is
the higher of the asset’s fair value less costs to sell and its value in use, is less than the carrying amount. In
determining value in use, the estimated future cash flows are discounted to their present value using a pre-
tax discount rate that reflects current market assessments of the time value of money and the risks specific
to the asset. In determining fair value less costs to sell, an appropriate valuation model is used. These
calculations are corroborated by a valuation model that, based on information available, reflects the amount
that the Company could obtain from the disposal of the asset in an arm’s length transaction between

knowledgeable, willing parties, after deducting the costs of disposal.
An impairment loss is recognised in profit or loss.

In the assessment of asset impairment (except for goodwill), if there is any indication that previously recognised
impairment losses may no longer exist or may have decreased, the Company and its subsidiaries estimate
the asset’s recoverable amount. A previously recognised impairment loss is reversed only if there has been a
change in the assumptions used to determine the asset's recoverable amount since the last impairment loss
was recognised. The increased carrying amount of the asset attributable to a reversal of an impairment loss
shall not exceed the carrying amount that would have been determined had no impairment loss been

recognised for the asset in prior years. Such reversal is recognised in profit or loss.



413 Employee benefits
Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses when

incurred.
Post-employment benefits
Defined contribution plans

The Company and its subsidiaries and their employees have jointly established a provident fund. The fund is
monthly contributed by employees and by the Company and its subsidiaries. The fund’s assets are held in a
separate trust fund and the Company and its subsidiaries’ contributions are recognised as expenses when

incurred.
Defined benefit plans

The Company and its subsidiaries have obligations in respect of the severance payments it must make to
employees upon retirement under labor law and resignation fund plan. The Company and its subsidiaries

treat these severance payment obligations as a defined benéefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified independent actuary

based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately in other

comprehensive income.

Past service cost are recognised in profit or loss on the earlier of the date of the plan amendment or

curtailment and the date that the Company recognises restructuring-related costs.

Defined benéfit liability (asset) is the present value of the defined benefit obligation less the fair value of plan

assets which are available to pay the employee benefits obligation directly.

Plan assets are assets held by a long-term employee benefit fund. They are not available to the Company
and its subsidiaries’ creditors and cannot be returned to the Company and its subsidiaries, except the portion
which reference to the provident fund’s rules. The Company and its subsidiaries measure the fair value of
plan assets by using market price and, in case that plan assets are debt instruments in active market, the

Company and its subsidiaries measure them by using quoted price.
414 Provisions

Provisions are recognised when the Company and its subsidiaries have a present obligation as a result of
a past event, it is probable that an outflow of resources embodying economic benefits will be required to

settle the obligation, and a reliable estimate can be made of the amount of the obligation.
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Income tax
Income tax expense represents the sum of corporate income tax currently payable and deferred tax.
Current tax

Currentincome tax is provided in the accounts at the amount expected to be paid to the taxation authorities,

based on taxable profits determined in accordance with tax legislation.

Overseas subsidiaries calculate corporate income tax in accordance with tax rates mandated under the tax

law of those countries.
Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and liabilities
and their carrying amounts at the end of each reporting period, using the tax rates enacted at the end of the

reporting period.

The Company and its subsidiaries recognise deferred tax liabilities for all taxable temporary differences
while they recognise deferred tax assets for all deductible temporary differences and tax losses carried
forward to the extent that it is probable that future taxable profit will be available against which such

deductible temporary differences and tax losses carried forward can be utilised.

At each reporting date, the Company and its subsidiaries review and reduce the carrying amount of deferred
tax assets to the extent that it is no longer probable that sufficient taxable profit will be available to allow all

or part of the deferred tax asset to be utilised.

The Company and its subsidiaries record deferred tax directly to shareholders' equity if the tax relates to

items that are recorded directly to shareholders' equity.
Financial instruments

The Company and its subsidiaries initially measure financial assets at their fair value. However, trade
receivables, that do not contain a significant financing component, are measured at the transaction price as

disclosed in the accounting policy relating to revenue recognition.
Classification and measurement of financial assets

Financial assets are classified, at initial recognition, as to be subsequently measured at amortised cost, fair
value through other comprehensive income (“FVOCI”), or fair value through profit or loss (“FVTPL”). The
classification of financial assets at initial recognition is driven by the Company and its subsidiarie’ business

model for managing the financial assets and the contractual cash flows characteristics of the financial assets.
Financial assets at amortised cost

The subsidiaries measure financial assets at amortised cost if the financial asset is held in order to collect
contractual cash flows and the contractual terms of the financial asset give rise on specified dates to cash

flows that are solely payments of principal and interest on the principal amount outstanding.



Financial assets at amortised cost are subsequently measured using the effective interest rate (“EIR”)
method and are subject to impairment. Gains and losses are recognised in profit or loss when the asset is

derecognised, modified or impaired.
Financial assets designated at FVOCI (equity instruments)

Upon initial recognition, the Company and its subsidiaries can elect to irrevocably classify their equity
investments which are not held for trading as equity instruments designated at FVOCI. The classification is

determined on an instrument-by-instrument basis.

Gains and losses recognised in other comprehensive income on these financial assets are never recycled

to profit or loss.

Dividends are recognised as other income in profit or loss, except when the dividends clearly represent a
recovery of part of the cost of the financial asset, in which case, the gains are recognised in other

comprehensive income.
Equity instruments designated at FVOCI are not subject to impairment assessment.
Financial assets at FVTPL

Financial assets measured at FVTPL are carried in the statement of financial position at fair value with net

changes in fair value recognised in profit or loss.

These financial assets include derivatives, security investments held for trading, equity investments which
the Company and its subsidiaries have not irrevocably elected to classify at FVOCI and financial assets with

cash flows that are not solely payments of principal and interest.
Dividends on listed equity investments are recognised as other income in profit or loss.
Classification and measurement of financial liabilities

Except for derivative liabilities, at initial recognition the Company and its subsidiaries’ financial liabilities are
recognised at fair value net of transaction costs and classified as liabilities to be subsequently measured at
amortised cost using the EIR method. Gains and losses are recognised in profit or loss when the liabilities
are derecognised as well as through the EIR amortisation process. In determining amortised cost, the
Company and its subsidiaries take into account any fees or costs that are an integral part of the EIR. The

EIR amortisation is included in finance costs in profit or loss.
Derecognition of financial instruments

A financial asset is primarily derecognised when the rights to receive cash flows from the asset have expired
or have been transferred and either the Company and its subsidiaries have transferred substantially all the

risks and rewards of the asset, or the Company and its subsidiaries have transferred control of the asset.
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A financial liability is derecognised when the obligation under the liability is discharged or cancelled or
expires. When an existing financial liability is replaced by another from the same lender on substantially
different terms, or the terms of an existing liability are substantially modified, such an exchange or
modification is treated as the derecognition of the original liability and the recognition of a new liability. The

difference in the respective carrying amounts is recognised in profit or loss.
Impairment of financial assets

For trade receivables, the Company and its subsidiaries apply a simplified approach in calculating ECLs.
Therefore, the Company and its subsidiaries do not track changes in credit risk, but instead recognises a

loss allowance based on lifetime ECLs at each reporting date.

ECLs are calculated based on its historical credit loss experience and adjusted for forward-looking factors

specific to the debtors and the economic environment.

A financial asset is written off when there is no reasonable expectation of recovering the contractual cash

flows.
Derivatives

The Company and its subsidiaries use derivatives, such as forward currency contracts, to hedge its foreign

currency risks.

Derivatives are initially recognised at fair value on the date on which a derivative contract is entered into and
are subsequently remeasured at fair value. The subsequent changes are recognised in profit or loss.
Derivatives are carried as financial assets when the fair value is positive and as financial liabilities when the

fair value is negative.

Derivatives are presented as non-current assets or non-current liabilities if the remaining maturity of the
instrument is more than 12 months and it is not due to be realised or settled within 12 months. Other

derivatives are presented as current assets or current liabilities.
Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between buyer and seller (market participants) at the measurement date. The Company and its
subsidiaries apply a quoted market price in an active market to measure their assets and liabilities that are
required to be measured at fair value by relevant financial reporting standards. Except in case of no active
market of an identical asset or liability or when a quoted market price is not available, the Company and its
subsidiaries measure fair value using valuation technique that are appropriate in the circumstances and
maximises the use of relevant observable inputs related to assets and liabilities that are required to be

measured at fair value.



All assets and liabilities for which fair value is measured or disclosed in the financial statements are
categorised within the fair value hierarchy into three levels based on categorise of input to be used in fair

value measurement as follows:

Level1- Use of quoted market prices in an observable active market for such assets or liabilities
Level2 - Use of other observable inputs for such assets or liabilities, whether directly or indirectly
Level3 - Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Company and its subsidiaries determine whether transfers have
occurred between levels within the fair value hierarchy for assets and liabilities held at the end of the

reporting period that are measured at fair value on a recurring basis.
Significant accounting judgements and estimates

The preparation of financial statements in conformity with financial reporting standards at times requires
management to make subjective judgements and estimates regarding matters that are inherently uncertain.
These judgements and estimates affect reported amountsanddisclosures; and actualresults could differ from

these estimates. Significant judgements and estimates are as follows:
Allowance for expected credit losses of trade receivables

In determining an allowance for expected credit losses of trade receivables, the management needs to make
judgement and estimates based upon, among other things, past collection history, aging profile of
outstanding debts and the forecast economic condition for groupings of various customer segments with
similar credit risks. The Company and its subsidiaries’ historical credit loss experience and forecast

economic conditions may also not be representative of whether a customer will actually default in the future.
Fair value of financial instruments

In determining the fair value of financial instruments recognised in the statement of financial position that
are not actively traded and for which quoted market prices are not readily available, the management
exercise judgement, using a variety of valuation techniques and models. The input to these models is taken
from observable markets, and includes consideration of credit risk liquidity, correlation and longer-term
volatility of financial instruments. Change in assumptions about these factors could affect the fair value

recognised in the statement of financial position and disclosures of fair value hierarchy.
Property, plant and equipment, and investment properties/Depreciation

In determining depreciation of plant and equipment, and investment properties, the managementis required
to make estimates of the useful lives and residual values of those assets and to review estimate useful lives

and residual values when there are any changes.

In addition, the managementis required to review property, plant and equipment, and investment properties
for impairment on a periodical basis and record impairment losses when it is determined that their
recoverable amount is lower than the carrying amount. This requires judgements regarding forecast of future

revenues and expenses relating to the assets subject to the review.
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Goodwill and intangible assets with indefinite useful lives

The initial recognition and measurement of goodwill and intangible assets with indefinite useful lives, and
subsequent impairment testing, require management to make estimates of cash flows to be generated by
the asset or the cash generating units and to choose a suitable discount rate in order to calculate the present

value of those cash flows.
Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses to the extent
that it is probable that taxable profit will be available against which the temporary differences and losses can
be utilised. Significant management judgement is required to determine the amount of deferred tax assets

that can be recognised, based upon the likely timing and level of estimate future taxable profits.
Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques. Such
determination is made based on various assumptions, including discount rate, future salary increase rate,
mortality rate and staff turnover rate.

Litigation

The subsidiary has contingent liabilities as a result of litigation. The subsidiary’s management has used
judgement to assess of the results of the litigation and believes that no loss will result. Therefore, no

contingent liabilities are recorded as at the end of reporting period.

Cash and cash equivalents

(Unit: Thousand Baht)

Consolidated financial statements Separate financial statements
2021 2020 2021 2020
Cash 1,376 1,265 118 110
Bank deposits 3,061,761 2,795,965 656,539 489,116
Bonds 23,978 79,931 - -
Total cash and cash equivalents 3,087,115 2,877,161 656,657 489,226

As at 31 December 2021, bank deposits in saving accounts, fixed deposits and bonds carried interests between

0.01 and 0.42 percent per annum (2020: between 0.01 and 0.45 percent per annum).



Related party transactions

During the years, the Company and its subsidiaries had significant business transactions with related parties.
Such transactions, which are summarised below, arose in the ordinary course of business and were
concluded on commercial terms and bases agreed upon between the Company, its subsidiaries and those
related parties.

Consolidated financial statements

(Unit: Million Baht)

For the years ended

31 December Pricing policy
2021 2020
Transactions with joint ventures
Sales of merchandise 60 46  Cost plus margin
Service income 1  Contract price
Rental income 3 Contract price
Purchases of merchandise 12 14 Resale price reduced by a margin
Transactions with associates
Sales of merchandise 115 107  Cost plus margin
Service income 2 Contract price
Rental income 5 Contract price
Short-term loans 10 Interest rate with reference to the loan
(weighted average from outstanding interest rate of local commercial bank
balances at month end)
Purchases of merchandise 405 392  Resale price reduced by a margin
Long-term lendings - 127  Interest rate with reference to the loan
(weighted average from outstanding interest rate of commercial bank
balances at month end) in China

Finance income - 9 Interest rate with reference to the loan

interest rate of commercial bank

in China
Deposits - 2 Interest rate with reference to the

(weighted average from outstanding

balances at month end)
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Separate financial statements

Transactions with subsidiaries

Sales of merchandise

Service income

Rental income

Short-term lendings

(weighted average from outstanding
balances at month end)

Finance income

Deposits
(weighted average from outstanding
balances at month end)

Finance cost

Transactions with joint ventures

Rental income

Transactions with associates

Sales of merchandise

Purchases of merchandise
Deposits

(weighted average from outstanding

balances at month end)

For the years ended

31 December

(Unit: Million Baht)

Pricing policy

2021

210

5

36

576

31

362

16
396

2020

182
5
37
591

34

394

14
373

Cost plus margin

Contract price

Contract price

Interest rate with reference to the loan

interest rate of local commercial bank

Interest rate with reference to the loan
interest rate of local commercial bank

Interest rate with reference to the
deposit interest rate of local
commercial bank

Interest rate with reference to the
deposit interest rate of local

commercial bank

Contract price

Cost plus margin

Resale price reduced by a margin

Interest rate with reference to the
deposit interest rate of local

commercial bank



The balances of the accounts as at 31 December 2021 and 2020 between the Company, its subsidiaries and

those related parties are as follows:

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Trade receivables - related parties (Note 8)
Subsidiaries - - 57,205 41,806
Joint ventures 9,947 8,887 - -
Associates 4,619 9,722 - 1,418
Related companies (related by shareholding) 36 - - -
Total trade receivables - related parties 14,602 18,609 57,205 43,224
Trade payables - related parties (Note 21)
Joint venture 1,949 2,847 - -
Associates 29,467 29,706 28,843 27,955
Related companies (related by shareholding) 111 56 - -
Total trade payables - related parties 31,527 32,609 28,843 27,955
Deposits from related parties
Subsidiaries - - 326,400 422,207
Total deposits from related parties - - 326,400 422,207

Short-term loans to related parties

As at 31 December 2021 and 2020, the balances of short-term loans between the Company, its subsidiaries and

those related parties and the movement are as follows:

(Unit: Thousand Baht)

Consolidated financial statements

Balance Balance
as at Translation as at
31 December 31 December

2020 adjustments 2021
Short-term loans to related party
Joint venture
Yunnan Energy Luliang-Union Cogeneration Co., Ltd. 5,752 791 6,543
Total 5,752 791 6,543
Less: Allowance for expected credit losses (5,752) (791) (6,543)

Total short-term loans to related party - net - - -
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(Unit: Thousand Baht)

Separate financial statements

Balance Balance
as at Increase Decrease as at
31 December 31 December

2020 during the year  during the year 2021
Short-term loans to related party
Subsidiary
Computer Union Co., Ltd. 568,327 2,027,000 (1,918,093) 677,234
Total short-term loans to related party 568,327 2,027,000 (1,918,093) 677,234

Set out below is the movement in the allowance for expected credit losses of loans to related parties.

(Unit: Thousand Baht)

Consolidated financial statements

2021 2020
Beginning balance 5,752 5,374
Translation adjustments 791 378
Ending balance 6,543 5,752

Short-term loan from related party

As at 31 December 2021 and 2020, the balances of short-term loan between a subsidiary and a related party

and the movements are as follows:

(Unit: Thousand Baht)

Consolidated financial statements

Increase
Balance as at (decrease) Balance as at
31 December 2020 during the year 31 December 2021

Short-term loan from related party

Associate
Union Thread Industries Co., Ltd. 10,000 - 10,000
Total short-term loan from related party 10,000 - 10,000

Directors and management’s benefits

During the year ended 31 December 2021 and 2020, the Company and its subsidiaries had employee
benefit expenses payable to their directors and management as below.
(Unit: Million Baht)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Short-term employee benefits 129 127 23 23
Post-employment benefits (reversal) (1) 5 - -
Total 128 132 23 23
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Trade and other receivables

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Trade receivables - related parties (Note 7)
Aged on the basis of due dates
Not yet due 13,753 17,451 57,205 43,224
Past due
Up to 3 months 849 616 - -
3 - 6 months - 107 - -
6 - 12 months - 435 - -
Total trade receivables - related parties 14,602 18,609 57,205 43,224
Trade receivables - unrelated parties
Aged on the basis of due dates
Not yet due 1,088,477 978,037 25,271 19,141
Past due
Up to 3 months 172,628 325,880 - -
3 - 6 months 30,702 31,701 - -
6 - 12 months 25,413 14,775 - -
Over 12 months 19,016 23,300 - -
Total 1,336,236 1,373,693 25,271 19,141
Less: Allowance for expected credit losses (21,446) (15,046) - -
Total trade receivables - unrelated parties, net 1,314,790 1,358,647 25,271 19,141
Total trade receivables - net 1,329,392 1,377,256 82,476 62,365
Other receivables
Input tax refundable 70,513 44,694 4,290 7,608
Import duty refundable 744 403 - -
Accrued income 19,053 14,741 6,390 7,612
Prepaid corporate income tax 64,418 29,209 3,094 2,982
Others 30,541 24,074 218 206
Total other receivables 185,269 113,121 13,992 18,408
Total trade and other receivables - net 1,514,661 1,490,377 96,468 80,773

The normal credit term is 30 to 180 days.

Set out below is the movement in the allowance for expected credit losses of trade receivables.

(Unit: Thousand Baht)

Consolidated financial statements

2021 2020
Beginning balance 15,046 12,301
Provision for expected credit losses 6,400 2,745
Ending balance 21,446 15,046
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9.

10.

1.

Inventories

Consolidated financial statements

(Unit: Thousand Baht)

Reduce cost to

Cost net realisable value Inventories - net
2021 2020 2021 2020 2021 2020
Finished goods 492,826 505,489 (23,811) (21,569) 469,015 483,920
Semi products 10,697 12,516 (419) (483) 10,278 12,033
Work in process 52,623 57,984 (2,193) (1,533) 50,430 56,451
Raw materials 269,616 252,052 (5,476) (4,216) 264,140 247,836
Packing materials 23,505 17,075 (1,379) (1,368) 22,126 15,707
Spare parts and factory 92,177 100,715 (53,988) (52,602) 38,189 48,113
supplies
Goods in transit 125,514 76,487 - - 125,514 76,487
Total 1,066,958 1,022,318 (87,266) (81,771) 979,692 940,547

During the current year, the subsidiaries reduced cost of inventories by Baht 66 million (2020: Baht 22

million) to reflect the net realisable value. This was included in cost of sales. In addition, the subsidiaries

reversed the write-down of cost of inventories by Baht 61 million (2020: Baht 36 million) and reduced the

amount of inventories recognised as expenses during the year.

Restricted investments

These represent bank deposits and the bonds of the Company and its subsidiaries which pledged with the

local banks to guarantee electricity use.

Other financial assets

Debt instruments at amortised cost

Fixed deposits
Bonds

Total debt instruments at amortised cost

%Z
Z
<
=

2021

Consolidated

financial statements

(Unit: Thousand Baht)
Separate

financial statements

2021 2020 2021 2020

875,791 335,776 - -
31,962 70,896 - -

907,753 406,672 - -




(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Equity instruments designated at FVOCI
Quoted equity investments
Saha Pathana Inter-Holding Plc. 585,130 616,396 585,130 616,396
Bangkok Bank Pic. 1,198,376 1,172,905 332,560 325,689
Electricity Generating Plc. 58,100 54,285 8,750 -
Ratch Group Plc. 35,800 42,400 895 1,060
Banyan Tree Indochina Hospitality Fund, L.P. 97,170 119,857 97,170 119,857
Bangchak Corporation Plc. 40,875 32,902 3,750 3,075
Others 195,169 182,207 16,806 16,479
Non-listed equity instruments
Ratchaburi Power Co., Ltd. 597,500 702,500 597,500 702,500
Value Creation Inc. - - - -
Processing Center Co., Ltd. 284,000 290,000 284,000 290,000
Union Button Corp., Ltd. 38,714 38,714 38,714 38,714
Others 1,453 4,182 1,111 1,811
Total equity instruments designated at FVOCI 3,132,287 3,256,348 1,966,386 2,115,581
Financial assets at FVTPL
Overseas listed equity investments 1,215,189 1,043,558 - -
Open-end Fund 22,554 31,159 22,554 19,570
Derivative assets (Note 36.1) - 9,483 - 1,545
Total financial assets at FVTPL 1,237,743 1,084,200 22,554 21,115
Total other financial assets 5277,783 4747220 1,988,940 2,136,696
Current 2,122,942 1,459,713 - 1,545
Non-current 3,154,841 3,287,507 1,988,940 2,135,151

5,277,783 4,747,220 1,988,940 2,136,696

As at 31 December 2021, bonds and the fixed bank deposits with an original maturity within one year carried

interests between 0.18 and 0.50 percent per annum (2020: between 0.33 and 0.63 percent per annum).

Equity instruments designated at FVOCI include listed and non-listed equity investmentswhich the Company

and its subsidiaries considers these investments to be strategic in nature.

In addition, in 2021, the Company and its subsidiaries received dividends from other financial assets in the
amount of Baht 271 million (2020: Baht 376 million) and the Company only of Baht 189 million (2020: Baht
294 million).

X
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During the current year, there were the following significant changes in the investments in subsidiaries

accounts.
Dissolution and liquidation

Saha-Union Property Co., Ltd. registered its dissolution which was approved by the Annual General Meeting
of Shareholders on 15 April 2021. The process of liquidation was completed on 19 July 2021. The Company

had cash receipt from returns of the investment capital amounting to Baht 131 million.
Increase in registered share capital

On 20 January 2022, the Extraordinary General Meeting No. 1/2022 of The Royal Hotel Co., Ltd. approved
an increase of Baht 200 million in share capital (20 million ordinary shares of Baht 10 each). The subsidiary
registered its increase of share capital with the Department of Business Development, Ministry of Commerce

on 28 January 2022.
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13.3 Summarised financial information about material joint ventures

mz
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Summarised information about financial position

Shaoxing Shangyu

(Unit: Million Baht)

Hangzhou-Union Sukhumvit 62
Financial position Union Nifco Co., Ltd.  Cogeneration Co., Ltd. Medical Ltd.
2021 2020 2021 2020 2021 2020

Current assets 685 565 1,640 1,265 14 310
Non-current assets 163 161 2,550 2,277 1,151 685
Current liabilities 245 227 1,406 907 161 36
Non-current liabilities 70 64 - - 23 7
Net assets 533 435 2,784 2,635 981 952
Shareholding percentage (%) 50.00 50.00 50.00 50.00 40.00 41.83
Share of net assets 267 218 1,392 1,318 392 398
Elimination entries - - (6) (4) - -
Carrying amounts of joint ventures

267 218 1,386 1,314 392 398

based on equity method

Summarised information about comprehensive income

Shaoxing Shangyu

(Unit: Million Baht)

Z
C
>
—

Hangzhou-Union Sukhumvit 62
Comprehensive income Union Nifco Co., Ltd. ~ Cogeneration Co., Ltd. Medical Ltd.
2021 2020 2021 2020 2021 2020
Revenue 1,161 948 5,860 3,744 1 1
Profit (loss) 219 135 668 861 (14) (4)
Other comprehensive income - (12) 381 176 - -
Total comprehensive income 219 123 1,049 1,037 (14) (4)

During the current year, there were following significant changes in the investments in joint ventures.

Increase in registered share capital

On 16 July 2021, the Extraordinary General Meeting of Sukhumvit 62 Medical Ltd. approved an increase of

Baht 43.75 million in the registered share capital, to Baht 1,000 million. The Company did not subscribe in

this right offering. As a result, the Company’s shareholding percentage decrease from 41.83% to 40.00%.

2021
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Cost
Less

Less

Net book value

Cost

Less

Less

1

5.

During the current year, there were following significant changes in the investments in associates.
Increase in registered share capital

On 24 April 2020, the Annual General Meeting of Navavej International Plc. approved an increase of Baht
450 million in the registered share capital, to Baht 1,800 million, with the additional capital to be offered by
Private Placement Method. On 28 January 2021, the Company has subscribed in right offering, amounting
to Baht 75 million. As a result, following the increase in share capital the Company’s investment in this

associate is Baht 480 million and shareholding percentage slightly decreased from 30.00% to 26.67%.

On 2 April 2021, the Annual General Meeting of Navavej International Plc. approved an increase of Baht
150 million in the registered share capital, to Baht 1,950 million, with the additional capital to be offered by
Private Placement Method. The Company did not subscribe in this right offering. As a result, the Company’s

shareholding percentage decreased from 26.67% to 24.62%.
Investment properties

The net book value of investment properties as at 31 December 2021 and 2020 is presented below.

(Unit: Thousand Baht)

Consolidated financial statements Separate financial statements

Land Land
and land Factory and land Factory
improvement  and office Assets improvement  and office
awaiting building under awaiting building
development for rent construction Total development for rent Total
As at 31 December 2021
2,097,501 2,654,555 122,884 4,874,940 1,545,232 1,794,547 3,339,779
Accumulated depreciation (78,483) (2,152,079) - (2,230,562) (67,857) (1,647,527) (1,715,384)
Allowance for impairment loss (4,413) (150,308) (25,000) (179,721) (4,413) (138,707) (143,120)
2,014,605 352,168 97,884 2,464,657 1,472,962 8,313 1,481,275
As at 31 December 2020
2,101,062 2,461,973 111,921 4,674,956 1,545,232 1,794,547 3,339,779
Accumulated depreciation (72,619)  (2,020,620) - (2,093,239) (61,993) (1,646,918) (1,708,911)
Allowance for impairment loss (4,413) (150,308) (25,0000  (179,721) (4,413) (138,707)  (143,120)
2,024,030 291,045 86,921 2,401,996 1,478,826 8,922 1,487,748

Net book value
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A reconciliation of the net book value of investment properties for the years 2021 and 2020 is presented

below.
(Unit: Thousand Baht)
Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Net book value at beginning of year 2,401,996 2,390,723 1,487,748 1,494,133
Acquisition of assets 15,789 28,963 - 110
Disposals/write-off - net book value - (3) - (3)
Transferred from property, plant and equipment
- net book value 56,390 197 - -
Depreciation for the year (37,848) (30,580) (6,473) (6,492)
Decrease in allowance for impairment loss
during the year - 1,500 - -
Translation adjustments 28,330 11,196 - -
Net book value at end of year 2,464,657 2,401,996 1,481,275 1,487,748

The fair value of the investment properties as at 31 December 2021 and 2020 stated below.

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Land and land improvement awaiting 6,214,266 4,139,773 4,607,990 2,541,898
development
Factory and office building for rent 2,080,642 1,504,073 322,100 29,964

The fair value of the above investment properties has been determined based on valuation performed by an
accredited independent valuer. The fair value of the land and land improvement awaiting development has been
determined based on market prices, while that of the factory and office building for rent has been determined
using the income approach. Key assumptions used in the valuation include yield rate, inflation rate,

long-term vacancy rate and long-term growth in real rental rates.
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(Unit: Thousand Baht)

Separate financial statements

Machinery
Buildings and
Land and facilities equipment Others Total

Cost
As at 1 January 2020 18,550 143,035 84,318 294,663 540,566
Additions - - - 1,906 1,906
Disposals/write-off - - - (3,287) (3,287)
As at 31 December 2020 18,550 143,035 84,318 293,282 539,185
Additions - - - 8,747 8,747
Disposals/write-off - (145) (275) (3,256) (3,696)
As at 31 December 2021 18,550 142,890 84,043 298,773 544,256
Accumulated depreciation
As at 1 January 2020 - 136,693 83,852 275,564 496,109
Depreciation for the year - 2,367 - 5,599 7,966
Depreciation on disposals/

write-off - - - (3,287) (3,287)
As at 31 December 2020 - 139,060 83,852 277,876 500,788
Depreciation for the year - 948 - 4,009 4,957
Depreciation on disposals/

write-off - (145) (275) (3,252) (3,672)
As at 31 December 2021 - 139,863 83,577 278,633 502,073
Allowance for impairment loss
As at 1 January 2020 - - 464 4,922 5,386
As at 31 December 2020 - - 464 4,922 5,386
As at 31 December 2021 - - 464 4,922 5,386
Net book value
As at 31 December 2020 18,550 3,975 2 10,484 33,011
As at 31 December 2021 18,550 3,027 2 15,218 36,797
Depreciation for the year
2020 (included in administrative expenses) 7,966
2021 (included in administrative expenses) 4,957

As at 31 December 2021, certain plant, machinery and equipment items of the Company and its subsidiaries
have been fully depreciated but are still in use. The gross carrying amount before deducting accumulated
depreciation of those assets amounted to approximately Baht 4,391 million (2020: Baht 5,143 million) and the
Company only Baht 237 million (2020: Baht 233 million).
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17. Leases

17.1 The subsidiaries as a lessee

The subsidiaries have lease contracts for various items of property, plant, and equipment used in its

operations. Leases generally have lease terms between 1 - 14 years.

a) Right-of-use assets

Movement of right-of-use assets for the year ended 31 December 2021 and 2020 are summarised below.

(Unit: Thousand Baht)

Consolidated financial statements

Land Buildings Equipment  Motor vehicles Total

Net book value as at 70,615 25,221 88,268 7,895 191,999

1 January 2020
Additions - - 115,269 1,739 117,008
Depreciation for the year (3,175) (5,045) (53,904) (3,019) (65,143)
Translation adjustments 1,923 - - - 1,923
Net book value as at 69,363 20,176 149,633 6,615 245,787

31 December 2020
Additions - - 37,449 - 37,449
Adjustments due to

lease modification (1,938) - - - (1,938)
Depreciation for the year (3,368) (5,043) (56,493) (3,339) (68,243)
Translation adjustments 7,616 - - - 7,616
Net book value as at 71,673 15,133 130,589 3,276 220,671

31 December 2021

b) Lease liabilities

Lease payments

Less: Deferred interest expenses
Total

Less: Current portion

Lease liabilities - net of current portion

%Z
Z
<
=

2021

(Unit: Thousand Baht)

Consolidated financial statements

2021 2020
193,894 221,310
(17,349) (15,319)
176,545 205,991
(66,318) (57,892)
110,227 148,099




18.

Movements of the lease liability account during the years ended 31 December 2021 and 2020 are

summarised below:

Balance at beginning of year
Additions

Accretion of interest
Repayments

Adjustments due to lease modification

Balance at end of year

(Unit: Thousand Baht)
Consolidated

financial statements

2021 2020
205,991 148,085
37,449 112,519
8,597 7,864
(73,498) (62,477)
(1,994) -
176,545 205,991

A maturity analysis of lease payments is disclosed in Note 36.2 under the liquidity risk.

c) Expenses relating to leases that are recognised in profit or loss

Depreciation expense of right-of-use assets
Interest expense on lease liabilities
Expense relating to short-term leases

Expense relating to leases of low-value assets

d) Others

(Unit: Thousand Baht)
Consolidated

financial statements

2021 2020
68,243 65,143
8,597 7,864
10,392 9,726
973 639

The subsidiaries had total cash outflows for leases for the year ended 31 December 2021 of Baht 85

million (2020: Baht 73 million), including the cash outflow related to short-term leases and leases of

low-value assets.

Goodwill

Goodwill of the Royal Hotel Co., Ltd. (subsidiary) (“The Royal Hotel”) from business acquisition amounting

to Baht 522 million consisted of the business opportunity provided by the acquisition of a five star hotel

(Hilton Hua Hin Resort and Spa Hotel) ready to operate immediately from the acquisition date, as well as

various physical features are viewed as significant distinctive point of The Royal Hotel when compares with

the business competitors in Hua Hin.

The recoverable amount of the CGUs have been determined based on value in use calculation using cash flow

projections from financial budgets approved by the subsidiary’s management covering a five-year period.
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Key assumptions used in value in use calculation are summarised below:

Growth rates

Discount rates

(Unit: percent per annum)

The Royal Hotel

3.0
9.0

The subsidiary’s management determined growth rates based on historical operation results and expected market

growth and discount rates is the rate that reflects the risks specific to each CGU.

The management believes that there is no impairment loss for goodwiill.

19. Other non-current assets

Consolidated

financial statements

(Unit: Thousand Baht)
Separate

financial statements

Withholding tax
Advance for purchase of fixed assets

Others

Total other non-current assets

2021 2020 2021 2020
49,142 63,829 2,982 3,148
7,023 12,847 - -
130,170 85,938 2,137 2,114
186,335 162,614 5,119 5,262

The balances of other non-current assets in the consolidated financial statements above include account

receivables, Ten Cate-Union Protective Fabrics Asia Ltd. (“TCUA”), amounting to Baht 39 million. There is

uncertainty about the recoverable amount of this receivable because TCUA has filed for deregistration with

the Ministry of Commerce and is in the process of liquidation. At present, it still not finalised the net asset

value. For prudent reasons, the allowance for expected credit losses for this receivable is fully set aside.

20. Short-term loans from financial institutions

Interest rate

Consolidated

financial statements

(Unit: Thousand Baht)
Separate

financial statements

(percent per annum)
Short-term loans from  Money market rate
local financial at each period
institutions
Short-term loans from  Reference from interest
financial institutions rate of bank in China
in China

Total short-term loans from financial institutions

%Z
Z
<
=

2021

2021 2020 2021 2020

113,000 19,300 113,000 -
178,492 65,172 - -
291,492 84,472 113,000 -




21.

22.

Trade and other payables

Trade payables - related parties (Note 7)

Trade payables - unrelated parties

Other payables
Accrued expenses
Others

Total trade and other payables

Long-term loans

Consolidated

financial statements

(Unit:

Thousand Baht)

Separate

financial statements

2021 2020 2021 2020
31,527 32,609 28,843 27,955
906,231 1,032,560 2,071 6,096
84,166 67,892 1,517 -
244,298 334,195 17,891 16,551
18,224 11,739 531 274
1,284,446 1,478,995 50,853 50,876

(Unit: Thousand Baht)
Consolidated

Interest rate financial statements
Loan (%) Repayment schedule 2021 2020
1. Loan from local bank  Based on MLR minus Six-month installments - 44,000
discount rate as from 2017 to 2021
defined in contract
2. Loan from local bank  Market rate minus Six-month installments 25,000 75,000
discount rate as from 2019 to 2022
defined in contract
3. Loan from local bank Contract rate Monthly installments 6,800 -
from 2021 to 2024
4. Loan from local bank Reference from interest Six-month installments 156,732 358,444
in China rate of bank in China from 2019 to 2022
Total 188,532 477,444
Less: Current portion (184,132) (314,867)
Long-term loans, net of current portion 4,400 162,577

Movement of the long-term loan account during the years ended 31 December 2021 and 2020 are

summarised below:

Beginning balance
Add: Additional borrowings

Less: Repayment

Translation adjustments

Ending balance

(Unit: Thousand Baht)

Consolidated

financial statements

2021 2020
477,444 706,413
31,674 17,215
(361,280) (278,205)
40,694 32,021
188,532 477,444
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23.

The loan agreements contain several covenants which, among other things, require the subsidiaries to

maintain debt-to-equity ratio and negative pledges on certain assets that are essential for the subsidiaries’

operations.

As at 31 December 2021 and 2020, there are no long-term credit facilities of the subsidiaries which have

not yet been drawn down.

Provision for long-term employee benefits
Provision for long-term employee benefits, which represents the cash which will be paid to employees after
they retire as at 31 December 2021 and 2020, were as follows:
(Unit: Thousand Baht)
Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Present value of defined benefit obligation 387,595 419,125 33,295 31,965
Fair value of plan assets (98,518) (117,394) (8,172) (8,143)
Net defined benefit liability 289,077 301,731 25,123 23,822
Changes in present value of defined benefit obligation and fair value of plan assets were as follows:
(Unit: Thousand Baht)
Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Defined benefit obligation at beginning of year 419,125 478,218 31,965 27,369
Current service cost 24,707 30,306 1,570 1,081
Interest cost 4,008 9,048 293 604
Past service cost - (68,610) - -
Transfers to related company (71) - - -
Actuarial (gain) loss arising from
Demographic assumptions changes 1,611 (14,078) - -
Financial assumptions changes (3,255) 42,536 - 6,028
Experience adjustments 3,873 3,245 - (1,899)
Benefits paid during the year (62,403) (61,540) (533) (1,218)
Defined benefit obligation at end of year 387,595 419,125 33,295 31,965
Fair value of plan assets at beginning of year 117,394 181,386 8,143 8,860
Change in fair value 1,410 (57,143) 170 (834)
Contribution by the Company and its subsidiaries 8,440 13,874 623 631
Benefits paid during the year (28,726) (20,723) (764) (514)
Fair value of plan assets at end of year 98,518 117,394 8,172 8,143
EB‘B&%ZOH
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25.

Plan assets comprise bank deposits, bonds, and equity and local debt instruments in active market.

The Company and its subsidiaries expect to pay Baht 34 million (2020: Baht 26 million) of long-term
employee benefits during the next year and the Company only amounting to Baht 3 million (2020: Baht 1

million).

As at 31 December 2021, the weighted average duration of the liabilities for long-term employee benefit is 11

years (2020: 11 years) and the Company only is 11 years (2020: 11 years).

Key actuarial assumptions used for the valuation are as follows:

(Unit: percent per annum)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Discount rate 14-22 14-1.5 1.4 1.4
Future salary increase rate 3.0-7.0 3.0-7.0 50-7.0 50-7.0
(depending on age of employees)
Turnover rate 0.0-45.0 0.0-45.0 0.0-30.0 0.0-30.0

The result of sensitivity analysis for significant assumptions that affect the present value of the long-term

employee benefit obligation as at 31 December 2021 are summarised below.

(Unit: Million Baht)

Consolidated Separate
financial statement financial statement
% Increase Decrease Increase Decrease
Discount rate 1.00 (31) 33 (2) 2
Future salary increase rate 1.00 38 (34) 3 (2)
Turnover rate 20.00 (19) 23 (1) 1

The Company’s shares held by its subsidiaries

This represents the acquisition cost of the 9,213,994 ordinary shares (3.07 percent of the total number of
shares in issue) of the Company acquired and held by Saha-Union Holding Co., Ltd., Union Equity Co., Ltd.

and Union Textile Industries Plc., subsidiaries.
Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to set
aside to a statutory reserve at least 5 percent of its net profit after deducting accumulated deficit brought
forward (if any), until the reserve reaches 10 percent of the registered capital. The statutory reserve is not

available for dividend distribution.

However, the Company’s regulations require the Company to set aside to the statutory reserve at least 10
percent of its net profit after deducting accumulated deficit brought forward (if any), until such reserve

reaches at least 25 percent of the registered capital.
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27.

28.
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Finance cost

Consolidated

financial statements

(Unit: Thousand Baht)

Separate

financial statements

2021 2020 2021 2020
Interest expenses on borrowings 20,523 35,297 925 2,539
Interest expenses on lease liabilities 8,597 7,864 - -
Total 29,120 43,161 925 2,539

Expenses by nature

Significant expenses classified by nature are as follows:

Consolidated

financial statements

(Unit: Thousand Baht)

Separate

financial statements

2021

Salary and wages and other employee benefits 1,355,756
Depreciation and amortisation expenses 847,783
Rental expenses from operating lease agreements 11,687
Transportation expenses 18,268
Raw materials and consumables used 1,622,812
Purchase of finished goods and raw materials

for sales 2,457,160
Changes in inventories of finished goods

and work in process (12,096)

Income tax

2020
1,608,714
858,990
10,365
19,722
1,773,187

3,007,579

(152,755)

2021
59,894
12,666

641

618,873

Income tax expenses for the years ended 31 December 2021 and 2020 are made up as follows:

Consolidated

financial statements

2020
60,254
15,434

738

566,215

(Unit: Thousand Baht)

Separate

financial statements

2021 2020 2021 2020

Current income tax:
Current income tax charge 74,087 132,989 - -
Deferred tax:
Relating to origination and reversal of temporary

differences 19,321 (7,815) 337 (323)
Income tax expenses (income) reported in the

income statements 93,408 125,174 337 (323)

Z
C
>
—

2021



The amounts of income tax relating to each component of other comprehensive income for the years ended

31 December 2021 and 2020 are as follows:

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Deferred tax on loss from the change in value
of financial assets measured at FVOCI 26,233 37,350 31,457 25,770
Deferred tax on actuarial loss - 9,301 - 826
Total 26,233 46,651 31,457 26,596

The reconciliation between accounting profit and income tax expenses is shown below.

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Accounting profit before tax 797,858 992,465 685,086 822,359
The separation of accounting profit before tax of
the Company and its subsidiaries to each
applicable tax rate are as follows:
Applicable tax rate 2.50 percent 271 - - -
Applicable tax rate 5.00 percent - 172 - -
Applicable tax rate 16.50 percent 196,775 (2,991) - -
Applicable tax rate 20.00 percent 245,526 698,968 685,086 822,359
Applicable tax rate 25.00 percent 355,286 296,316 - -
Accounting profit before tax multiplied by
income tax rate 170,401 213,388 137,017 164,472
Effects of:
Tax exempt dividend revenue (46,278) (64,755) (140,633) (184,354)
Share of profit from investments in joint ventures (88,460) (99,056) - -
Share of profit from investments in associates (6,641) (23,207) - -
Additional expense deductions allowed (27,123) (39,163) (1,291) (1,255)
Non-deductible expenses 45,294 23,074 7,024 5277
Loss on impairment of assets - 11,145 - 15,600
Gain on disposals/return of investments under
equity method 2,375 - - -
Unrecognised deferred tax on deductible
temporary differences and unused tax losses 52,268 113,403 (2,102) (210)
Others (8,428) (9,655) 322 147
Total (76,993) (88,214) (136,680) (164,795)
Income tax expenses (income) reported in the
income statements 93,408 125,174 337 (323)
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29.

The components of deferred tax assets and deferred tax liabilities are as follows:

(Unit: Thousand Baht)

Consolidated statements of Separate statements of
financial position financial position
2021 2020 2021 2020
Deferred tax assets
Allowance for diminution in value of 12,860 11,451 -
inventories -
Accumulated depreciation - Plant and 6,819 7,915 -
equipment -
Provision for long-term employee benefits 42,823 58,683 4,248 3,988
Deferred income 5,268 7,446 - -
Others 8,865 5,964 - -
Total 76,635 91,459 4,248 3,988
Deferred tax liabilities
Gain on change in fair value of 137,802 158,596 132,766 163,627
investments
Total 137,802 158,596 132,766 163,627

As at 31 December 2021, the Company and its subsidiaries have deductible temporary differences and
unused tax losses totaling Baht 931 million (2020: Baht 693 million) and the Company only amounting to
Baht 17 million (2020: Baht 28 million) no deferred tax assets have been recognised on these amount as
the Company and its subsidiaries believe future taxable profits may not be sufficient to allow utilisation of

the temporary differences and unused tax losses and the unused tax losses will expire within 2026.

Earnings per share
Basic earnings per share is calculated by dividing profit for the year attributable to equity holders of the
Company (excluding other comprehensive income) by the weighted average number of ordinary shares held
by outside shareholders in issue during the year.
For the years ended 31 December
Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Profit attributable to equity holders of
the Company (Baht) 601,249,078 845,089,726 684,749,873 822,681,984
Weighted average number of ordinary
shares (shares) 290,786,006 290,783,025 300,000,000 300,000,000
Basic earnings per share (Baht/share) 2.07 2.91 2.28 2.74
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Discontinued operation

By resolution of the meeting of Board of Directors of Union Textile Industries Public Company Limited (“Union
Textile”) on 22 December 2020 was authorized to cease its textile business (spinning and weaving) within
2021, as mentioned in Note 1.3 to the financial statement. As of 31 December 2021, textile segment of

Union Textile was classified as a discontinued operation.

Operating results and cash flows of the discontinued and continuing operations presented in the consolidated

financial statements for the year ended 31 December 2021 and 2020 are as follows:

(Unit: Million Baht)

For the year ended 31 December 2021

Consolidated

Continuing Discontinued financial
operation operation statements
Operating result

Sales and service income 8,167 190 8,357
Other income 556 19 575
Total revenues 8,723 209 8,932
Cost of sales and services 7,415 156 7,571
Selling and distribution expenses 245 3 248
Administrative expenses 724 38 762
Total expenses 8,384 197 8,581
Operating profit 339 12 351
Share of profit from investments in

joint ventures 442 - 442
Share of profit from investments in associate 33 - 33
Finance cost (29) - (29)
Profit before income tax expenses 785 12 797
Income tax expenses (82) (11) (93)
Profit for the year 703 1 704

Cash flows

Net cash flows from operating activities 655 67 722
Net cash flows from (used in) investing

activities (99) 13 (86)
Net cash flows used in financing activities (706) - (706)
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Operating result

Sales and service income

Other income

Total revenues

Cost of sales and services

Selling and distribution expenses

Administrative expenses

Total expenses

Operating profit (loss)

Share of profit from investments in joint
ventures

Share of profit from investments in associate

Finance cost

Profit (loss) before income tax income
(expenses)

Income tax income (expenses)

Profit (loss) for the year

Cash flows

Net cash flows from operating activities
Net cash flows from investing activities

Net cash flows used in financing activities

Segment information

(Unit: Million Baht)
For the year ended 31 December 2020

Consolidated

Continuing Discontinued financial

operation operation statements
8,295 433 8,728

622 18 640

8,917 451 9,368
7,300 436 7,736

259 10 269

880 59 939

8,439 505 8,944

478 (54) 424

495 - 495

116 - 116
(42) (1) (43)

1,047 (55) 992
(131) 6 (125)

916 (49) 867

906 178 1,084

- 3 3
(955) - (955)

Operating segment information is reported in a manner consistent with the internal reports that are regularly

reviewed by the chief operating decision maker in order to make decisions about the allocation of resources to

the segment and assess its performance. The chief operating decision maker has been identified as the

Company’s Board of Directors.
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For management purposes, the Company and its subsidiaries are organised into business units based on

its products and services and have six reportable segments as follows:

Textile segment, which is the contract manufacture and distribution of textile products and garments

- Plastic, rubber and metal segment, which is the manufacture and distribution of rubber, elastic products,
finished elastic products, plastic products, vacuum bottles and stainless steel kitchenware

- Trading segment, which is the operation of a computer and equipment dealership

- Energy segment, which is power generation

- Hotel segment, which is the operation of hotel

- Investment and others segment, which is principally the operation of an investment business
No other operating segments have been aggregated to form the above reportable operating segments.

The chief operating decision maker monitors the operating results of the business units separately for the
purpose of making decisions about resource allocation and assessing performance. Segment performance
is measured based on operating profit or loss and total assets and on a basis consistent with that used to
measure operating profit or loss and total assets in the financial statements. However, the Company and its
subsidiaries’ central administrative activities, financing activities (including finance costs and finance
income) and income taxes are managed on a group basis. Therefore, these income and expenses are not

allocated to operating segments.

The basis of accounting for any transactions between reportable segments is consistent with that for third

party transactions.
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32.

33.

Geographic information

Revenue from external customers is based on locations of the customers.

(Unit: Million Baht)

For the years ended 31 December

2021 2020

Revenue from external customers

Thailand 3,691 4,343

Asia 4,298 3,770

Europe 117 328

America 245 283

Others 6 4
Total 8,357 8,728

Major customer

For the year 2021, a subsidiary has revenue from one major customer in amount of Baht 1,972 million,
arising from sales by the plastic, rubber and metal segment (2020: Baht 1,982 million derived from one major

customer, arising from sales by the plastic, rubber and metal segment).

Provident fund
The Company and its employees have jointly established a provident fund in accordance with the Provident
Fund Act B.E. 2530. The Company contributes to the fund monthly at the rate of 3 percent of basic salary
while the employees contribute to the fund monthly at the rate of 3 - 15 percent of basic salary. The fund,
which is managed by BBL Asset Management Company Limited, will be paid to employee upon termination
in accordance with the fund rules. The contributions for the year 2021 amounting to Baht 1 million (2020:
Baht 1 million).
Dividends
Dividends Approved by Total dividends Dividend per share
(Million Baht) (Baht)
Final dividends for 2019 Annual General Meeting of the 450 1.50
shareholders on 23 April 2020
Total for 2020 450 1.50
Final dividends for 2020 Annual General Meeting of the 450 1.50
shareholders on 22 April 2021
Total for 2021 450 1.50
NNUAL
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34. Commitments and contingent liabilities
34.1 Capital commitments

As at 31 December 2021, the Company and its subsidiaries had capital commitments of Baht 55 million
(2020: Baht 37 million) and the Company only Baht 8 million (2020: Baht 0.1 million), relating to the

purchases of machinery and equipment, buildings and land improvement.
34.2 Operating lease commitments

As at 31 December 2021, the subsidiaries have entered into several lease agreements in respect of the
lease of vehicles, equipment and other services. The terms of the agreements are generally between 1 and
3 years. Future minimum lease payments required under these non-cancellable operating leases contracts
and services agreements which have not recorded under lease liabilities were Baht 13 million

(2020: Baht 17 million).
34.3 Long-term service agreements

The Royal Hotel Co., Ltd. (subsidiary) entered into a management agreement with a non-related company
in respect of managing its hotel business, The Hilton Hua Hin Resort and Spa Hotel. The subsidiary has to

pay the related management fee at the rate stated in the agreement.
34.4 Commitment to purchase raw materials

As at 31 December 2021, a subsidiary had commitments to purchase raw materials with overseas companies
amounting to 152 Metric tons (2020: 121 Metric tons) with reference to contract prices. Deliveries of raw materials

will occur during March 2022.
34.5 Guarantees

As at 31 December 2021, there were outstanding bank guarantees amounting to Baht 177 million (2020: Baht
165 million) issued by banks on behalf of the Company and its subsidiaries and the Company only amounting
to Baht 1 million (2020: Baht 1 million) in respect of certain performance bonds as required in the normal
course of business. These included letters of guarantee amounting to Baht 160 million (2020: Baht 145 million) to
guarantee contractual performance, Baht 13 million (2020: Baht 15 million) to guarantee electricity use and

Baht 4 million (2020: Baht 5 million) to guarantee others.
34.6 Litigation

During the year, the subsidiary was sued as a co-defendant with another company by a hiring party under a
maintenance service agreement for a breach of agreementin the Civil Court. The subsidiary became the first
defendantand an individual from another company, which was the subsidiary’s sub-contractor, was the second
defendant. The plaintiff claimed for compensation of approximately Baht 25.7 million, comprising damages

of Baht 24.0 million and interest thereon at the rate of 7.5% per annum.
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35.

AN
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The subsidiary filed a counterclaim with the court,and on 15 February 2022, the court had an appointment the

plaintiff and the defendant to determine the issue of the dispute and the date of witness hearing to be between

30 November 2022 to 2 December 2022.

However, management of the subsidiary believes that there will be no contingent liabilities arising from the

lawsuit because the plaintiff's claim is not a fact that clearly indicates the nature of the claim. Consequently,

the subsidiary did not record estimated contingent liabilities that may arise from the litigation in its account.

Fair value hierarchy

As at 31 December 2021 and 2020, the Company and its subsidiaries had the assets that were measured at fair

value using different levels of inputs as follows:

Assets measured at fair value

Financial assets measured at FVTPL

Oversea listed equity investments
Open-end Fund

Financial assets measured at FVOCI

Equity investments

Liabilities measured at fair value

Derivatives

Foreign currency forward contracts

Assets for which fair value are disclosed
Investment properties

Assets measured at fair value

Financial assets measured at FVTPL

Oversea listed equity investments
Open-end Fund

Financial assets measured at FVOCI

Equity investments
Derivatives

Foreign currency forward contracts

Assets for which fair value are disclosed

Investment properties

30
Porr2021

(Unit: Million Baht)

Consolidated financial statement

As at 31 December 2021

Level 1 Level 2 Level 3 Total
1,215 - - 1,215
23 - - 23
2,211 - 921 3,132
- 8 - 8
- 732 7,563 8,295

(Unit: Million Baht)

Consolidated financial statement

As at 31 December 2020

Level 1 Level 2 Level 3 Total
1,044 - - 1,044
31 - - 31
2,221 - 1,035 3,256
- 9 - 9
- 732 4,912 5,644



Assets measured at fair value

Financial assets measured at FVTPL

Open-end Fund

Financial assets measured at FVOCI

Equity investments

Liabilities measured at fair value
Derivatives

Foreign currency forward contracts

Assets for which fair value are disclosed

Investment properties

Assets measured at fair value

Financial assets measured at FVTPL

Open-end Fund

Financial assets measured at FVOCI

Equity investments
Derivatives

Foreign currency forward contracts

Assets for which fair value are disclosed

Investment properties

(Unit: Million Baht)

Separate financial statement

As at 31 December 2021

Level 1 Level 2 Level 3 Total
23 - - 23
1,045 - 921 1,966
- 1 - 1
- - 4,930 4,930

(Unit: Million Baht)

Separate financial statement

As at 31 December 2020

Level 1 Level 2 Level 3 Total
20 - - 20
1,083 - 1,033 2,116
- 2 - 2
- - 2,572 2,572
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Financial instruments
Derivatives

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2021 2020 2021 2020
Derivative assets
Derivative assets not designated as hedging
instruments
Foreign exchange forward contracts - 9,483 - 1,545
Total derivative assets - 9,483 - 1,545
Derivative liabilities
Derivatives liabilities not designated as hedging
instruments
Foreign exchange forward contracts 8,120 - 1,183 -
Total derivative liabilities 8,120 - 1,183 -

Derivatives not designated as hedging instruments

The Company and its subsidiaries use foreign exchange forward contracts to manage some of its transaction
exposures. The contracts are entered into for periods consistent with foreign currency exposure of the

underlying transactions, generally within one year.
Financial risk management objectives and policies

The Company and its subsidiaries’ financial instruments principally comprise cash and cash equivalents,
trade and other receivables, short-term loans to related parties, other current financial assets, restricted
investments, short-term loans from financial institutions and related party, trade and other payables, deposits
from related parties, lease liabilities and long-term loans. The financial risks associated with these financial

instruments and how they are managed is described below.
Credit risk

The Company and its subsidiaries are exposed to credit risk primarily with respect to trade accounts
receivable, loans, deposits with banks and financial institutions and other financial instruments. The
maximum exposure to credit risk is limited to the carrying amounts as stated in the statement of financial
position. Except for derivatives, the Company and its subsidiaries’ maximum exposure relating to derivatives

is noted in the liquidity risk topic.
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Trade receivables

The Company and its subsidiaries manage the risk by adopting appropriate credit control policies and
procedures and therefore does not expect to incur material financial losses. In addition, the Company and

its subsidiaries does not have high concentrations of credit risk.

An impairment analysis is performed at each reporting date to measure expected credit losses. The
provision rates are based on days past due for groupings of various customer segments with similar credit
risks. The calculation reflects the probability-weighted outcome, the time value of money and reasonable
and supportable information that is available at the reporting date about past events, current conditions and

forecasts of future economic conditions.
Financial instruments and cash deposits

The credit risk on debt instruments and derivatives is limited because the counterparties are banks with high

credit-ratings assigned by international credit-rating agencies.

Market risk

There are 2 types of market risk comprising currency risk and interest rate risk.
Foreign currency risk

The Company and its subsidiaries’ exposure to the foreign currency risk relates primarily to its trading
transactions and borrowings that are denominated in foreign currencies. The Company and its subsidiaries
seek to reduce this risk by entering into foreign exchange forward contracts when it considers appropriate.

Generally, the forward contracts mature within one year.

As at 31 December 2021 and 2020, the balances of financial assets and liabilities denominated in foreign

currencies are summarised below.

Foreign currency Financial assets Financial liabilities Average exchange rate

2021 2020 2021 2020 2021 2020
(Million) (Million) (Million) (Million)  (Baht per 1 foreign currency unit)

US dollar 40 33 22 23 33.4199 30.0371
Japanese yen 4 3 - - 0.2906 0.2907
Euro - 1 - - 37.5083 36.8764
Hong Kong dollar 5 3 - - 4.2449 3.8335

Interest rate risk

The Company and its subsidiaries’ exposure to interest rate risk relates primarily to their loans to related
parties, short-term borrowings, deposits from related parties, lease liabilities and long-term borrowings. Most
of the Company and its subsidiaries’ financial assets and liabilities bear floating interest rates or fixed interest

rates which are close to the market rate.
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As at 31 December 2021 and 2020, significant financial assets and liabilities classified by type of interest
rate are summarised in the table below, with those financial assets and liabilities that carry fixed interest
rates further classified based on the maturity date, or the repricing date if this occurs before the maturity
date.

(Unit: Million Baht)
Consolidated financial statements

As at 31 December 2021

Fixed interest rates

Within 1-5 Floating  Non-interest
1 year years interestrate  bearing Total
Financial assets
Cash and cash equivalents 609 - 2,477 1 3,087
Trade and other receivables - - - 1,515 1,515
Other current financial assets 908 - - 1,215 2,123
Restricted investments 7 21 - - 28
1,524 21 2,477 2,731 6,753
Financial liabilities
Short-term loans from financial institutions - - 291 - 291
Short-term loan from related party - - 10 - 10
Trade and other payables - - - 1,284 1,284
Long-term loans 28 4 157 - 189
Lease liabilities 66 110 - - 176
Other current financial liabilities - - - 8 8
94 114 458 1,292 1,958

(Unit: Million Baht)
Consolidated financial statements

As at 31 December 2020

Fixed interest rates

Within 1-5 Floating  Non-interest
1 year years interestrate  bearing Total
Financial assets
Cash and cash equivalents 769 - 2,107 1 2,877
Trade and other receivables - - - 1,490 1,490
Other current financial assets 407 - - 1,053 1,460
Restricted investments 11 21 - - 32
1,187 21 2,107 2,544 5,859
Financial liabilities
Short-term loans from financial institutions - - 84 - 84
Short-term loan from related party - - 10 - 10
Trade and other payables - - - 1,479 1,479
Long-term loans 50 25 402 - 477
Lease liabilities 58 148 - - 206
108 173 496 1,479 2,256
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(Unit: Million Baht)

Separate financial statements

As at 31 December 2021

Fixed interest rate Floating Non-interest
1-5years interest rate bearing Total

Financial assets
Cash and cash equivalents - 657 - 657
Trade and other receivables - - 96 96
Short-term loans to related parties - 677 - 677
Restricted investments 1 - - 1

1 1,334 96 1,431
Financial liabilities
Short-term loans from financial institutions - 113 - 113
Trade and other payables - - 51 51
Deposits from related parties - 326 - 326
Other current financial liabilities - - 1 1

- 439 52 491

(Unit: Million Baht)

Separate financial statements

As at 31 December 2020

Fixed interest rate Floating Non-interest
1-5years interest rate bearing Total

Financial assets
Cash and cash equivalents - 489 - 489
Trade and other receivables - - 81 81
Short-term loans to related parties - 568 - 568
Other current financial assets - - 2 2
Restricted investments 1 - - 1

1 1,057 83 1,141
Financial liabilities
Trade and other payables - - 51 51
Deposits from related parties - 422 - 422

- 422 51 473
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Liquidity risk
The table below summarises the maturity profile of the Company and its subsidiaries’ non-derivative financial
liabilities as at 31 December 2021 and 2020.

(Unit: Thousand Baht)

Consolidated financial statements

As at 31 December 2021

Less than 1tob
1 year years Total

Non-derivatives

Short-term loans from financial institutions 291,492 - 291,492
Short-term loan from related party 10,000 - 10,000
Trade and other payables 1,284,446 - 1,284,446
Long-term loans 184,132 4,400 188,532
Lease liabilities 66,318 110,227 176,545
Total non-derivatives 1,836,388 114,627 1,951,015

(Unit: Thousand Baht)

Consolidated financial statements

As at 31 December 2020

Less than 1tob
1 year years Total

Non-derivatives

Short-term loans from financial institutions 84,472 - 84,472
Short-term loan from related party 10,000 - 10,000
Trade and other payables 1,478,995 - 1,478,995
Long-term loans 314,867 162,577 477,444
Lease liabilities 57,892 148,099 205,991
Total non-derivatives 1,946,226 310,676 2,256,902
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36.3

37.

38.

Non-derivatives
Short-term loans from financial institutions

Trade and other payables

Total non-derivatives

Non-derivatives
Trade and other payables

Total non-derivatives

Fair values of financial instruments

(Unit: Thousand Baht)

Separated financial statements

As at 31 December 2021

Less than 1to5
1 year years Total
113,000 - 113,000
50,853 - 50,853
163,853 - 163,853

(Unit: Thousand Baht)

Separated financial statements

As at 31 December 2020

Less than 1to5
1 year years Total
50,876 - 50,876
50,876 - 50,876

Since the majority of the Company and its subsidiaries’ financial instruments are short-term in nature or

carrying interest at rates close to the market interest rates, their fair value is not expected to be materially

different from the amounts presented in the statement of financial position.

Capital management

The primary objective of the Company and its subsidiaries’ capital management is to ensure that it has

appropriate capital structure in order to support its business and maximise shareholders value. As at

31 December 2021, the Company and its subsidiaries’ debt-to-equity ratio was 0.11:1 (2020: 0.13:1) and the

Company's was 0.04:1 (2020: 0.04:1).

Approval of financial statements

These financial statements were authorised for issue by the Company’s Board of Directors on 24 February

2022.
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Certify correct information

)

The Company has carefully reviewed the information in this annual registration statement. The Company certifies that
such information is correct, complete and not causing misunderstanding to others or lacking information that should be disclosed in

material respects. Moreover, the Company certified that:

(1)  The financial statements and financial information summarized in the annual registration statement have accurately

and completely information regarding the financial position, performance and cash flows of the Company’s and its subsidiaries.

(2) The Company has a good information disclosure system to ensure that the Company has disclosed the Company
and its subsidiaries’ information that is materiality with correctly and completely as well as to control and supervise the implementation

of the system.

(3) The Company has set up a good internal control system and supervise to ensure compliance with the system. The
Company has informed the internal control system assessment information as of December 23, 2021 to the Company’s Auditor and
the Audit Committee. This covers deficiencies and significant changes in the internal control system, including wrongful acts that

may affect the preparation of financial reports of the Company and its subsidiaries.

In this regard, as evidence that all documents are the same set of documents that the Company has certified. The Company
has assigned Ms. Ruangdao Supachorncharan has signed this document on every page as well. If any document does not have the
signature of Ms. Ruangdao Supachorncharan, the Company will assume that it is not the information that the Company has certified

the accuracy of the information mentioned above.

Name Position Signature

L'LM\.‘ULL ll ;

1. Miss Dalad Sapthavichaikul Chairman Aty (S S )
2. Mrs. Chantorntree Darakananda President é’%m
Name Position Signature

. ,ﬁ?’)‘h’ Ve o

Proxy Ms. Ruangdao Supachorncharan

SAHA-UNION PUBLIC CO.,LTD. %ﬁ 199









Attachment 1

202

)

Details of Directors, Executives, the highest responsibility person in the line of
Accounting and Finance and person who was assigned to take direct responsibility
for the Accounting Control and Company Secretary as of 31 December 2021

1. Miss Dalad Sapthavichaikul

Age

65 years

Current position : Chairman of the Board (appointment date on December 21%, 2017)

Type of Director : Non-executive director / Authorized director as specified in the Certificates of the Company

Education

- Master's Degree in Computer Science, University of lllinois at Urbana - Champaign, U.S.A.

- Bachelor's Degree (First Class Honor) in Economics, Chulalongkorn University

Percentage of shareholding 0.004%

Family relationship between Directors and Executives None

10D’s Training
- Director Certification Program (DCP) Class 9/2001
- Director Diploma Examination Class 4/2001

.

- Finance for Non-Finance Director (FN) Class 1/2001
- Audit Committee Program (ACP) Class 10/2005

- Ethical Leadership Program (ELP) Class 13/2018
Experiences

1999 - 2007

1999 - 2011

2004 - 2017

2011 - May 2014

2012 - May 2012

2012 - 2016

2012 - July 2019

May 2014 - 19 June 2020
May 2015 - 20 May 2020
2017

Current Positions

Listed Companies

.

2018 - Present
May 2014 - Present
June 2012 - Present

Executive Director and Vice President, Saha-Union Plc.
Director, Saha-Union Plc.

Director, Computer Union Co., Ltd.

Director, Union Plastic Plc.

Director, Union Pioneer Plc.

President, Saha-Union Plc.

Chairman of the Risk Management Committee, Saha-Union Plc.

Director, The Royal Hotel Co., Ltd.
Chairman, Union Textile Industries Plc.
Vice Chairman, Saha-Union Plc.

Chairman, Saha-Union Plc.
Chairman, Union Plastic Plc.
Chairman, Union Pioneer Plc.

Saha-Union Group Companies

2012 - Present
2013 - Present

March 2014 - Present
2017 - Present
Present

Other Companies

.

1989 - Present
August 2015 - Present
December 2017 - Present

Years of Directorship

ayA2021"

Chairman, Union Nifco Co., Ltd.

Chairman, Union Zojirushi Co., Ltd.

Chairman, Union Micronclean Co., Ltd.

Chairman, Union Stainless Steel Products Co., Ltd.

Chairman, Union Thai-Nichiban Co., Ltd.

Chairman, Computer Union Co., Ltd.

Chairman and Director, Other Companies in Saha-Union Group

Director, Processing Center Co., Ltd.

Director, Sukhumvit 62 Medical Limited

Vice Chairman, Navavej International Hospital Plc.
22 years (since December 1999)

Type of Business
Investment
Investment

Trading
Plastic, Rubber & Metal
Plastic, Rubber & Metal
Investment
Investment
Hotel
Investment

Investment

Type of Business
Investment
Plastic, Rubber & Metal
Plastic, Rubber & Metal
Type of Business
Plastic, Rubber & Metal
Plastic, Rubber & Metal
Textiles
Plastic, Rubber & Metal
Plastic, Rubber & Metal
Trading

Type of Business

Hospital
Hospital



2. Mr. Chutindhon Darakananda

Age 62 years

Current position

- Vice Chairman (appointment date on January 1%, 2013)

- Nomination and Remuneration Director (appointment date on January 1%, 2011)

Attachment 1

A

Type of Director : Executive director / Authorized director as specified in the Certificates of the Company

Education

- Master’s Degree in Business Administration, SASIN Graduate Institute of Business Administration of Chulalongkorn University

- Bachelor’'s Degree in Industrial Engineering, Stanford University, U.S.A.

Percentage of shareholding 1.143%

- Family relationship between Directors and Executives

- Elder brother of the husband of Mrs. Chantorntree Darakananda

- Elder brother of Mrs. Pinijporn Darakananda Kasemsap

- Elder brother of Mr. Bovornrat Darakananda

- Elder brother of Mr. Vacharaphong Darakananda

10D’s Training

- Director Accreditation Program (DAP) Class 17/2004

Experiences

»  December 1990 - 2006
* 1992 - February 2017
+ 1993 - 2007

e 2001 - March 2009
e 2002 - January 2018

* 2007 - 2012

Director, Saha-Union Plc.

Vice Chairman, Venus Thread Co., Ltd.
Director, Union Textile Industries Plc.
Director, Union Pioneer Plc.

Director, Union Energy (China) Co., Ltd.

Vice Chairman / Managing Director, Union Thread Industries Co., Ltd.

Vice Chairman / Managing Director, Union Industries Corp., Ltd.

Vice Chairman (Investments in China), Saha-Union Plc.

* May 2014 - February 2017 Director, The Royal Hotel Co., Ltd.
*  March 2017 - February 2018 Vice Chairman, The Royal Hotel Co., Ltd.
* 24 January 2019 - 23 January 2020 Managing Director, The Royal Hotel Co., Ltd.

Current Positions

Listed Companies

* January 2011 - Present
* 2013 - Present

*  February 2013 - Present
* May 2017 - Present

Nomination and Remuneration Committee, Saha-Union Plc.
Vice Chairman, Saha-Union Plc.
Director, Union Textile Industries Plc.

Director, Union Pioneer Plc.

Saha-Union Group Companies

e 2013 - Present

*  November 2015 - Present
* March 2017 - Present

* May 2017 - Present

*  February 2018 - Present

*  March 2018 - Present

*  November 2018 - Present
*  Present

Other Companies

*  April 2017 - Present

» December 2017 - Present

Years of Directorship

Director, Union Garment Co., Ltd.
Director, Union Micronclean Co., Ltd.
Director, Union Zojirushi Co., Ltd.
Director, Venus Thread Co., Ltd.
Director, Union Nifco Co., Ltd.
Chairman, Union Spinning Mills Co., Ltd.

Chairman / Managing Director, Union Business Management Co., Ltd.

Chairman / Managing Director, Union Thread Industries Co., Ltd.
Chairman / Managing Director, Union Industries Corp., Ltd.
Chairman, The Royal Hotel Co., Ltd.

Chairman, Saha Union Holding Co., Ltd.

Type of Business
Investment
Textiles
Investment
Plastic, Rubber & Metal
Investment
Investment
Investment
Investment
Hotel
Hotel
Hotel

Type of Business
Investment
Investment
Investment

Plastic, Rubber & Metal
Type of Business
Textiles
Textiles
Plastic, Rubber & Metal
Textiles
Plastic, Rubber & Metal
Textiles
Investment
Investment
Investment
Hotel

Investment

Chairman, Vice Chairman and Director, Other Companies in Saha-Union Group

Director, Sukhumvit 62 Medical Limited
Director, Navavej International Hospital Plc.

31 years (since December 1990)

Type of Business
Hospital
Hospital
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3. Associate Professor Suttima Jamnarnwej

Age 70 years
Current position : Chairman of the Audit Committee / Independent Director (appointment date on January 1%, 2019)
Type of Director : Non-executive director / Unauthorized director as specified in the Certificates of the Company
Education
- Bachelor of Accountancy (Accounting Theory), Chulalongkorn University
- Bachelor of Business Administration (Management), Chulalongkorn University
- Master of Business Administration (Management), University of Georgia, U.S.A.
Percentage of shareholding None
Family relationship between Directors and Executives None
10D’s Training
- Director Accreditation Program (DAP) Class 157/2019
- Advanced Audit Committee Program (AACP) Class 34/2019

Experiences Type of Business
1974 - 1976 The Thai Danu Bank, Head Office. Finance & Banking
e 1979 - 1981 Fulton Federal Savings and Loan, Atlanta Georgia, U.S.A. Finance

e 1982 - 2012 Lecturer, Chulalongkorn Business School

* 2003 - 2007 Associate Dean (Administrative Affairs), Chulalongkorn Business School

* 2008 - 2016 Assistant to the President for Accounting and Finance, Chulalongkorn University

Current Positions

Listed Companies Type of Business
¢ 2019 - December 2021 Independent Director / Audit Committee, Saha-Union Plc. Investment

e 2021 - December 2021 Chairman of the Audit Committee, Saha-Union Plc. Investment
Saha-Union Group Companies Type of Business
- None -

Other Companies Type of Business
- None -

Other Positions

e 2013 - Present Part-time Lecturer of Chulalongkorn Business School, Chulalongkorn University

e 2015 - Present Member of Board of University Council, Pacific Institute of Management Science

e 2017 - Present Treasurer of The Friend in Need (of "PA”) Volunteers Foundation, Thai Red Cross
Years of Directorship 3 years (since January, 2019)

Years of Independent Directorship 3 years (since January, 2019)
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4. Mr. Anon Sirisaengtaksin

Age 69 years
Current position : Audit Director / Independent Director / Nomination and Remuneration Director (appointment date on January 1%, 2020)
Type of Director : Non-executive director / Unauthorized director as specified in the Certificates of the Company
Education
- Honorary Doctor of Public Administration, Bangkok Thonburi University
- M.B.A,, Thammasat University
- B.Sc. (Geology), Chulalongkorn University
Percentage of shareholding None
Family relationship between Directors and Executives None
10D’s Training
- Director Accreditation Program (DAP) Class 52/2006
- Director Certification Program (DCP) Class 73/2006

Experiences Type of Business
*  April 2007 - 2019 Council Committee, King Mongkut's Institute of Technology Ladkrabang Council
+ 2008 - 2012 President and Chief Executive Officer, PTT Exploration and Production Plc. Energy
« 2009 - 2017 Independent Director / Chairman of the Audit Committee / Finance & Banking

Chairman of the Nomination and Remuneration Committee,
Bangkok Commercial Asset Management Plc.
e 2012 -2013 Director and Chief Executive Officer, PTT Global Chemical Plc. Petrochemical
e 2012 - August 2020 Chairman, PTTGC International Private Limited (Singapore)
* 6 July 2012 - October 2021 Director, Emery Oleochemicals (M) Sdn. Bhd. (Malaysia)
* 29 November 2012 - October 2021 Director, Emery Specialty Chemicals Sdn. Bhd. (Malaysia)
* March 2018 - 5 April 2019 Director and Director to the Risk Management Committee, Petrochemical
PTT Global Chemical Plc.
» 18 April 2019 - October 2021 Chairman, Thai Eastern Group Holdings Co., Ltd.
» 1 October 2020 - October 2021 Oversea Business Consultant, PTT Global Chemical Plc. Petrochemical
Current Positions
Listed Companies Type of Business
* January 2020 - Present Independent Director / Audit Director / Investment

Nomination and Remuneration Director, Saha-Union Plc.

Saha-Union Group Companies Type of Business

- None -

Other Listed Companies Type of Business

*  April 2016 - Present Director / Member of the Corporate Governance and Nomination Committee, Energy
Banpu Plc.

* June 26, 2020 - Present  Independent Director / Chairman of Nomination Remuneration and Finance & Banking
Corporate Governance Committee / Member of Board Risk and
Compliance Committee, CIMB Thai Bank, Plc.

Years of Directorship 2 years (since January, 2020)

Years of Independent Directorship 2 years (since January, 2020)
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5. Mr. Chai Jangsirikul

206

Age 64 years
Current position : Independent Director / Audit Director (appointment date on April 1%, 2021)
Type of Director : Non-executive director / Unauthorized director as specified in the Certificates of the Company
Education
- Master’s Degree in Business Administration (M. BA.), Faculty of Commerce and Accountancy, Thammasat University
- Bachelor's Degree in Accounting (First Class Honor), Faculty of Commerce and Accountancy, Thammasat University
Percentage of shareholding None
Family relationship between Directors and Executives None
10D’s Training
- Director Accreditation Program (DAP) Class 87/2011
- Advanced Audit Committee Program (AACP) Class 40/2021

Experiences Type of Business

* 2005 - 2007 Controller, Asia-Pacific Region, Lubes & Specialities, Energy
ExxonMobil Asia-Pacific Private Limited, Singapore Energy

« 2011 -2012 Director, Thai Petroleum Pipeline Co., Ltd.

2014 - 2018 Executive Director, Esso (Thailand) Public Co., Ltd., Energy

Executive Director, ExxonMobil Limited

Controller, Esso (Thailand) Public Co., Ltd., and Esso Affiliated Companies in Thailand
Current Positions
Listed Companies Type of Business
*  April 2021 - Present Independent Director / Audit Committee, Saha-Union Plc. Investment
Saha-Union Group Companies
- None -

Other Listed Companies

e 2018 - Present Advisor, Osotspa Public Co., Ltd. and Affiliated Companies Consumer products
(FMCG)
Years of Directorship 9 months (since 1 April 2017)

Years of Independent Directorship 9 months (since 1 April 2017)
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6. Mr. Yanyong Tangchitkul

Age 69 years
Current position :
- Independent Director (appointment date on September 2009)
- Chairman of the Nomination and Remuneration Committee (appointment date on January 1%, 2013)
Type of Director : Non-executive director / Unauthorized director as specified in the Certificates of the Company
Education
- Bachelor's Degree in Economics, Thammasat University
- Master’s Degree in Business Administration (Second Class Honor), National Institute of Development Administration (NIDA)
- Management Development Program, Indiana University, U.S.A.
Percentage of shareholding (including the related person) 0.145%

Family relationship between Directors and Executives None

10D’s Training

- Director Accreditation Program (DAP) Class 79/2009
Experiences Type of Business
* March 2009 - January 2011 Independent Director / Audit Committee, Union Pioneer Plc. Plastic, Rubber & Metal

Current Positions

Listed Companies Type of Business
*  September 2009 - Present Independent Director, Saha-Union Plc. Investment
e 2013 - Present Chairman of the Nomination and Remuneration Committee, Investment

Saha-Union Plc.
Saha-Union Group Companies
- None -
Other Companies
* 1980 - Present Managing Director, Niyom Service Co., Ltd.
Years of Directorship 12 years 4 months (since September 2009)

Years of Independent Directorship 12 years 4 months (since September 2009)
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7. Mr. Pittawat Prerttitumrong
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Age 57 years
Current position : Independent Director (appointment date on January 1%, 2020)
Type of Director : Non-executive director / Unauthorized director as specified in the Certificates of the Company
Education
- Bachelor of Engineering (Metallurgical Engineering), Chulalongkorn University
- Master of Business Administration (Finance) Chulalongkorn University
Percentage of shareholding (including the related person) 0.057%
Family relationship between Directors and Executives None
10D’s Training
- Director Accreditation Program (DAP) Class 169/2020

Experiences Type of Business
e 1987 - 1988 Engineer, SiamKubota Diesel Co., Ltd.

« 1990 - 1991 Executive Trainee, Bank of Asia

1991 - 1993 Project Analyst, Estate Development Co., Ltd.

e 1994 - 1995 Business Development Manager, Ladawan Palace Co., Ltd.

e 1995 - 1997 Finance and Investment Assistant Manager, Central Department Store Co., Ltd.

¢ 1998 Finance and Investment Assistant Manager, Central Retail Corporation Co., Ltd.

Current Positions

Listed Companies Type of Business

e January 2020 - Present Independent Director, Saha-Union Plc. Investment
Saha-Union Group Companies

« November 2020 - Present Director, Union Button Corporation Co., Ltd. Textiles

Other Companies

e 1997 - Present Owner, Chongsawad Part., Ltd.

Years of Directorship 2 years (since 1 January 2020)

Years of Independent Directorship 2 years (since 1 January 2020)
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8. Mrs. Chantorntree Darakananda

Age 58 years

Current position : President (appointment date on December 22™, 2016)

A

Type of Director : Executive director / Authorized director as specified in the Certificates of the Company

Education

- Doctor of Medicine, Chulalongkorn University

- Executive MBA, Sasin Graduate Institute of Business Administration of Chulalongkorn University

Percentage of shareholding 0.623%

- Family relationship between Directors and Executives

- Younger sister in law of Mr. Chutindhon Darakananda

- Elder sister in law of Mrs. Pinijporn Darakananda Kasemsap

- Elder sister in law of Mr. Bovornrat Darakananda

- Elder sister in law of Mr. Vacharaphong Darakananda

10D’s Training

- Director Accreditation Program (DAP) Class 5/2003

Experiences

* 1990 - February 2017

* 1994 - 2008
+ 2002 - 2008
+ 2002 - 2009
» 2002 - 2014

* 2009 - March 2017

e 2013 - September 2014
»  September 2014 - 2016
Current Positions

Listed Companies

* June 2014 - Present

* January 2015 - Present
* May 2015 - Present

*  April 2015 - Present

* January 2017 - Present

Director, Ladphrao Hospital Plc.

Deputy Managing Director, Union Industries Corp., Ltd.
Deputy Managing Director, Union Thread Industries Co., Ltd.
Director, Saha-Union Plc.

Director, Union Textile Industries Plc.

Director, Pro-Lab Co., Ltd.

Deputy Managing Director, Venus Thread Co., Ltd.

Deputy Managing Director, Union Zip Co., Ltd.

Director, Saha-Union Plc.

Executive Vice President, Saha-Union Plc. Investment

Director, Union Plastic Plc.

Director, Union Textile Industries Plc.

Nomination and Remuneration Director, Union Textile Industries Plc.

Director, Union Pioneer Plc.

President, Saha-Union Plc.

Saha-Union Group Companies

e April 2015 - Present

*  March 2016 - Present
* March 2017 - Present
*  Present

Other Companies
August 2015 - Present
December 2017 - Present

Years of directorship

Director, Computer Union Co., Ltd.

Director, Union Zojirushi Co., Ltd.

Director, Union Nifco Co., Ltd.

Director, Union Rubber Products Corp., Ltd.
Director, Thai Rubber Enterprise Co., Ltd.
Director, Union Stainless Steel Products Co., Ltd.
Director, Union Thai-Nichiban Co., Ltd.

Director, Union Zip Co., Ltd.

Director, Other Companies in Saha-Union Group

Director, Sukhumvit 62 Medical Limited
Director, Navavej International Hospital Plc.

9 years (since January 2013)
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Type of Business
Hospital
Investment
Investment
Investment

Investment

Textiles
Textiles

Investment

Type of Business
Plastic Rubber & Metal
Investment
Investment
Plastic Rubber & Metal
Investment
Type of Business
Trading
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal

Textiles

Type of Business
Hospital
Hospital
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9. Mr. Preecha Shunhavanich

Age 64 years
Current position : Director / Vice President (appointment date on January 1%, 2015)
Type of Director : Executive director / Authorized director as specified in the Certificates of the Company
Education

- Master’'s Degree in Business Administration (MBA), National Institute of Development Administration (NIDA)
Percentage of shareholding 0.0033%

Family relationship between Directors and Executives None

10D’s Training
- Director Accreditation Program (DAP) Class 62/2007

Experiences Type of Business

e 1977 - 1989 Assistant Group Products Marketing Manager,
Sahapathanapibul Public Co., Ltd.

* 1989 - 1995 Deputy Managing Director, PG Intertrade Co., Ltd.

1995 - 2003 Sales Manager, Osotsapha Co., Ltd.

« 2003 - 2004 General Manager, Unilever Bestfoods (Thailand) Ltd.

« 2004 - 2007 Director, Union Pioneer Public Co., Ltd. Plastic Rubber & Metal
Director, Union Plastic Public Co., Ltd. Plastic Rubber & Metal
Director, Union Zojirushi Co., Ltd. Plastic Rubber & Metal
Director, Union Thai-Nichiban Co., Ltd. Plastic Rubber & Metal

e 2007 - 2008 General Manager, Union Energy (Hong Kong) Co., Ltd. Investment

*  February 2014 - June 2020 Managing Director of Sales and Services Business, Trading

Computer Union Co., Ltd.
* 2017 - October 2019 Director, Union Nakorn Co., Ltd. Real estate
e 2017 - 2020 Committee of Trade, Investment Promotion and Business Council,

The Federation of Thailand Industries (F.T.I.)

Current Positions

Listed Companies Type of Business

e January 2015 - Present Vice President, Saha-Union Plc. Investment

* May 2020 - Present Chairman, Union Textile Industries Plc. Investment

Saha-Union Group Companies Type of Business

¢« 2008 - Present Director, Computer Union Co., Ltd. Trading
Director, Computer Union Systems Co., Ltd. Trading

e 2013 - Present Director, Soldev Co., Ltd. Trading

e April 2014 - Present Director, Union Stainless Steel Products Co., Ltd. Plastic Rubber & Metal

¢ 2018 - Present Managing Director, Computer Union Systems Co., Ltd. Trading

Other Companies
- None -

Other Positions

¢ 2018 - Present Committee, Industrial Support and Promote Department,
The Federation of Thailand Industries (F.T.I.)

¢ 2019 - Present Thailand-China Industrial Cooperation Institute committee,
The Federation of Thailand Industries (F.T.I.)

e 2020 - Present Director, The Federation of Thailand Industries (F.T.I.)

Director, Foreign Affairs, The Federation of Thailand Industries (F.T.I.)

Director, Economic and Academic Data Analytic, The Federation of Thailand Industries (F.T.l.)
Director, ASEAN and Logistics, The Federation of Thailand Industries (F.T.l.)

Thai-Taiwan Economic Cooperation Committee (TTECC), The Federation of Thailand Industries (F.T.I.)
Director, Thailand-China Business Council, The Joint Standing Committee on Commerce,

Industry and Banking (JSCCIB)

Years of Directorship 7 years (since 1 January 2015)

e,
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10. Mr. Supakit Paungbua

Age 61 years
Current position : Director (appointment date on December 21%, 2017)
Type of Director : Non-executive director / Authorized director as specified in the Certificates of the Company
Education
- Master of Business Administration (M.B.A) at National Institute of Development Administration (NIDA)
- Bachelor of Industrial in Technical Education, Technology and Vocational Education Collage (Thewet Campus)
- Bachelor of Education Program (Educational Administration) at Chandrakasem Teacher Collage
Percentage of shareholding None

Family relationship between Directors and Executives None

10D’s Training

- Director Accreditation Program (DAP) Class 148/2018
Experiences Type of Business
1983 - 1991 Teacher, The Bangkok Technology School
1991 - 1993 Head of Education Promotion, The Bangkok Technology College
1993 Product Division Manager, Union Zojirushi Co., Ltd. Plastic Rubber & Metal
+ 1993 - 2006 Product Department Manager, Union Zojirushi Co., Ltd. Plastic Rubber & Metal
» December 2006 - February 2007 Deputy Managing Director, Union Stainless Steel Products Co., Ltd. Plastic Rubber & Metal
*  February 2007 - February 2011 Managing Director, Union Stainless Steel Products Co., Ltd. Plastic Rubber & Metal
* July 2007 - September 2007 Deputy Managing Director, Union Nifco Co., Ltd. Plastic Rubber & Metal
*  October 2007 - December 2020 Managing Director, Union Nifco Co., Ltd. Plastic Rubber & Metal
Current Positions
Listed Companies Type of Business
* January 2018 - Present Director, Saha-Union Plc. Investment

* January 2021 - Present Director, Union Textile Industries Plc. Investment
Saha-Union Group Companies
¢ 13 March 2020 - Present Director, Union Rubber Products Corporation Co., Ltd. Plastic Rubber & Metal
» 17 September 2020 - Present Director, The Royal Hotel Co., Ltd. Hotel
Other Companies
- None -

Years of Directorship 4 years (since January 2018)
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11. Mrs. Pinijporn Darakananda Kasemsap

Age 59 years

Current position : Director (appointment date on December 2010)

Type of Director : Non-Executive director / Authorized director as specified in the Certificates of the Company

Education

- University of California, San Francisco (Doctor of Pharmacy)

- University of California, Davis (B.S. Chemistry)

Percentage of shareholding 0.0457%

Family relationship between Directors and Executives

- Younger sister of Mr. Chutindhon Darakananda

- Elder sister of Mr. Bovornrat Darakananda

- Elder sister of Mr. Vacharaphong Darakananda

- Younger sister of the husband of Mrs. Chantorntree Darakananda

10D’s Training

- Director Accreditation Program (DAP) Class 92/2011

Experiences

1984 - 1991
* 1991 - 1996
* 1996 - 2005

¢« 2014 -December 2018

Deputy Manager, Geary Pharmacy (U.S.A.)
Deputy Manager of the Export Sales Department,
Union Thread Industries Co., Ltd.

Managing Director, Venus Kits Co., Ltd.
Managing Director, The Royal Hotel Co., Ltd.

« January 2019 - March 2020 Director, The Royal Hotel Co., Ltd.

Current Positions

Listed Companies

« December 2010 - Present

Saha-Union Group Companies

¢ 1995 - Present

¢ 1996 - Present
e April 2011 - Present

¢ Present
Other Companies
- None -

Years of Directorship
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Director, Saha-Union Plc.

Director, Union Thread Industries Co., Ltd.
Director, Union Industries Corp., Ltd.
Managing Director, Uni-Agro Co., Ltd.
Director, Saha Union Holding Co., Ltd.
Director, Union Equity Co., Ltd.

Director, Union Multi-Capital Co., Ltd.

Director, Other Companies in Saha-Union Group

11 years (since December 2010)

Type of Business

Investment

Textiles
Hotel
Hotel

Type of Business
Investment

Type of Business
Investment
Investment

Investment & Agriculture

Investment
Investment

Investment
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12. Mr. Bovornrat Darakananda

Age 58 years
Current position : Director (appointment date on April 1991)
Type of Director : Non-Executive director / Authorized director as specified in the Certificates of the Company
Education
- Master of Science Degrees in Management and Electrical Engineering, Massachusetts Institute of Technology, U.S.A.
- Bachelor of Science Degrees in Management and Electrical Engineering, Massachusetts Institute of Technology, U.S.A.
Percentage of shareholding None
Family relationship between Directors and Executives
- Younger brother of Mr. Chutindhon Darakananda
- Younger brother of Mrs. Pinijporn Darakananda Kasemsap
- Elder brother of Mr. Vacharaphong Darakananda
- Younger brother of the husband of Mrs. Chantorntree Darakananda
10D’s Training
- Director Accreditation Program (DAP) Class 18/2004

Experiences Type of Business

* 1993 - December 2006 Director, Union Textile Industries Plc. Investment
Director, Union Pioneer Plc. Plastic Rubber & Metal

* 1994 - December 2006 Director and Executive Director, Union Energy Co., Ltd. Investment

* 1996 - 2009 Director and Manager, Union Energy (China) Co., Ltd. Investment

» 2001 - March 2017 Director, Venus Thread Co., Ltd. Textiles
Director, Union Zip Co., Ltd. Textiles

» 2011 - December 2012 Director, Union Textile Industries Plc. Investment

Vice President, Saha-Union International (Georgia) Inc.

General Manager, Saha-Union Investment (China) Co., Ltd. Investment
Current Positions
Listed Companies Type of Business
*  April 1991 - Present Director, Saha-Union Plc. Investment
Saha-Union Group Companies Type of Business
1997 - Present Director, Union Thread Industries Co., Ltd. Investment
Director, Union Industries Corp., Ltd. Investment
* 2001 - Present Managing Director, Union Spinning Mills Co., Ltd. Textiles
e April 2011 - Present Director, Saha Union Holding Co., Ltd. Investment
* Present Director, Other Companies in Saha-Union Group
Other Companies
- None -
Years of Directorship 30 years 9 months (since April 1991)
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13. Mr. Vacharaphong Darakananda

Age 56 years

Current position : Director (appointment date on February 1992)

Type of Director :

Education

- Bachelor's Degree in Physics, Harvey Mudd College, California, U.S.A.

Percentage of shareholding 0.0167%

Family relationship between Directors and Executives

- Younger brother of Mr. Chutindhon Darakananda

- Younger brother of Mrs. Pinijporn Darakananda Kasemsap

- Younger brother of Mr. Bovornrat Darakananda

- Younger brother of the husband of Mrs. Chantorntree Darakananda

10D’s Training
- Director Accreditation Program (DAP) Class 2/2003
- Director Certification Program (DCP) Class 69/2006

- Director Diploma Examination Class 19/2006
- Role of the Compensation Committee (RCC) Class 15/2012
- Chartered Director Class (CDC) 7/2013

Experiences

Assistant Manager, Venus Thread Company Limited

1990 - May 2013

1999 - 2000

2001 - December 2006
2007 - 2008

2007 - 2011

2007 - March 2014
May 2014 - March 2017

Current Positions

Listed Companies

February 1992 - Present
April 1999 - Present
April 2000 - Present

Director, Computer Union Co., Ltd.

General Manager, Saha-Union Plc. (Sriracha Operation)
Director, Union Textile Industries Plc.

Director, Union Thai-Nichiban Co., Ltd.

Director, Union Zojirushi Co., Ltd.

Managing Director, Union Technology (2008) Plc.
Director, The Royal Hotel Co., Ltd.

Director, Saha-Union Plc.
Director, Union Pioneer Plc.

Director, Union Plastic Plc.

Saha-Union Group Companies

May 2007 - Present
2007 - Present

2008 - Present
2009 - Present
2012 - Present

September 2015 - Present

Present

Other Companies

- None -

Years of Directorship
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Director, Union Stainless Steel Products Co., Ltd.
Director, Thai Rubber Enterprise Co., Ltd.
Director, Union Rubber Products Corp., Ltd.
Director, Union Nifco Co., Ltd.

Managing Director, Union Thai-Nichiban Co., Ltd.
Managing Director, Union Zojirushi Co., Ltd.
Director / Acting Managing Director,

Union Stainless Steel Products Co., Ltd.

Director, Other Companies in Saha-Union Group

29 years 11 months (since February 1992)

Executive director / Authorized director as specified in the Certificates of the Company

Type of Business
Textiles
Trading

Investment
Investment
Plastic Rubber & Metal
Plastic Rubber & Metal

Hotel

Type of Business
Investment
Plastic Rubber & Metal
Plastic Rubber & Metal
Type of Business
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal
Plastic Rubber & Metal
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14. Mr. Nanthiya Darakananda

Age 53 years
Current position : Director (appointment date on April 1996)
Type of Director : Non-executive director / Authorized director as specified in the Certificates of the Company
Education
- Master’s Degree in Business Administration, SASIN Graduate Institute of Business Administration of Chulalongkorn University
- Bachelor's Degree in Applied Physics, University of California, Davis, U.S.A.
Percentage of shareholding None
Family relationship between Directors and Executives
- Cousin of Mr. Chutindhon Darakananda
- Cousin of Mrs. Pinijporn Darakananda Kasemsap
- Cousin of Mr. Bovornrat Darakananda
- Cousin of Mr. Vacharaphong Darakananda
- Elder brother of Mr. Nithiphan Darakananda
10D’s Training
- Director Accreditation Program (DAP) Class 2/2003
- Director Certification Program (DCP) Class 212/2015

Experiences Type of Business

* 1996 - September 2013 Director, Union Button Corp., Ltd. Textiles
Current Positions

Listed Companies Type of Business

e April 1993 - Present Director, Union Pioneer Plc. Plastic Rubber & Metal
e April 1996 - Present Director, Saha-Union Plc. Investment

*  April 1998 - Present Director, Union Plastic Plc. Plastic Rubber & Metal

Saha-Union Group Companies

- None -

Other Listed Companies

¢ June 2019 - Present Director, Winnergy Medical Plc.

Years of Directorship 25 years 9 months (since April 1996)
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15. Mr. Nithiphan Darakananda

Age 48 years
Current position : Director (appointment date on January 1%, 2021)
Type of Director : Non-executive director / Authorized director as specified in the Certificates of the Company
Education
- Master’s Degree in Business Administration, SASIN Graduate Institute of Business Administration of Chulalongkorn University
- Master of Engineering, Chemical Engineering, CORNELL UNIVERSITY, Ithaca, NY, U.S.A.
- Bachelor of Science, Chemical Engineering, Minor Chemistry, University of California, Berkeley, CA, U.S.A.
Percentage of shareholding 1.0103%
Family relationship between Directors and Executives
- Cousin of Mr. Chutindhon Darakananda
- Cousin of Mrs. Pinijporn Darakananda Kasemsap
- Cousin of Mr. Bovornrat Darakananda
- Cousin of Mr. Vacharaphong Darakananda
- Younger brother of Mr. Nanthiya Darakananda
10D’s Training
- Director Accreditation Program (DAP) Class 179/2021
- Director Certification Program (DCP) Class 302/2021
Experiences Type of Business
* 1999 - September 2013 Director, Union Button Corporation Limited Textiles
¢ 2000 - September 2013 Director, N Cubed Company Limited
e 2011 - September 2013 Director, Sonite Innovative Surfaces Company Limited
¢ 2015 - June 2016 Director, Union Button Corporation Limited Textiles
Current Positions
Listed Companies Type of Business
e January 2021 - Present Director, Saha-Union Plc. Investment
Saha-Union Group Companies
- None -
Other Companies
e April 2017 - Present Director, Union Button Corp., Ltd. Textiles
e 2019 - Present Director, N Cubed Co., Ltd.
Director, Sonite Innovative Surfaces Co., Ltd.

Years of Directorship 1 year (since 1 January 2021)
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Information of

the person who was assigned to the highest responsibility in the line of Accounting and Finance (a) and

the person who was assigned to take direct responsibility for the Accounting Control (b),

by (a) and (b) was the same person

Miss Ruangdao Supachorncharan

Position Chief Financial Officer

Appointment Date for Chief Financial Officer (CFO) 1 July 2020

Appointment Date for taking direct responsibility for the Accounting Control 18 November 2020

Age 41 years

Education

- Master's Degree in Strategic Management, College of Management, Mahidol University (Graduated in 2009)

- Bachelor of Accountancy, Thammasat University (Graduated in 2002), Major in Accounting and Minor in Finance

Training

Accounting Standards and Others Training 40 hours per year for Continuing Profession Development and CPD according to
the criteria of the Federation of Accounting Professions

Prepare for changes in Financial Reporting Standards related to Financial Instruments by the Stock Exchange of Thailand (June
2018)

Financial Reporting Standards related to Revenue from Contracts with Customers (TFRS 15) and Financial Reporting Standards
related to Leases (TFRS 16) by the Stock Exchange of Thailand (February 2019)

E-Learning CFQ’s Orientation Course (August 2020)

Smart Disclosure Program (SDP) by the Stock Exchange of Thailand

Experiences

2002 - March 2018 Audit Senior Manager, Audit Department, EY Office Ltd.
May 2018 - June 2020 Assistant to the Chief Financial Officer, Saha-Union Public Company Limited

Current Positions

July 2020 - Present Chief Financial Officer, Saha-Union Public Company Limited
June 2020 - Present Director, The Royal Hotel Co., Ltd.
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Company Secretary

Mrs. Chadaporn Jiemsakultip

Age 59 years

Position in the Company Company Secretary (appointed since January 2014)

Education
- Bachelor's Degree in Business Administration (Management), Sukhothai Thammathirat Open University
- Certificate in Business Administration (Accounting), Vocational College, Bangkok Technical Campus,

(Currently Named Rajamangala University of Technology Krungthep (RMUTK)), Bangkok

Training

*  CGR Workshop 2019 “Enhancing Good Corporate Governance based on CGR Scorecard”, Thai Institute of Directors (IOD)

*  Company Secretary Program (CSP) Class 27/2008, Thai Institute of Directors (IOD)

« Effective Minute Taking (EMT) Class 11/2008, Thai Institute of Directors (IOD)

* Fundamental Practice for Corporate Secretary (FPCS 28), Thai Listed Companies Association

*  Smart Disclosure Program (SDP), The Stock Exchange of Thailand

* CSR for Corporate Sustainability (Preliminary Course) (P01)

* CSR Reporting

» Sustainability Risk and Materiality Analysis (S04)

¢ CSR Evaluation and Data Management (S05)

»  Sustainability Reporting (S06) SR Center and Sustainable Business Development Institute, The Stock Exchange of Thailand

¢ Customs Professional Program, The Customs Department

Experiences

e July 2008 - 2013 Assistant to the Company Secretary, Saha-Union Public Company Limited

Current Positions

e January 2009 - Present Company Secretary, Union Textiles Industries Public Company Limited

* January 2014 - Present Company Secretary, Saha-Union Public Company Limited

e January 2016 - Present Company Secretary, Union Plastic Public Company Limited

* January 2016 - Present Company Secretary, Union Pioneer Public Company Limited
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4

Miss Dalad Sapthavichaikul
2 Mr. Chutindhon  Darakananda A B |
3 Mrs. Suttima Jamnarnwej |
4 Mr. Anon Sirisaengtaksin |
5 Mr. Chai Jangsirikul |
6 Mr. Yanyong Tangchitkul |
7 Mr. Pittawat Prerttitumrong |
8 Mrs. Chantorntree Darakananda P 1 1 1
9 Mr. Preecha Shunhavanich X C
10 Mr. Supakit Paungbua |
11 Mrs. Pinijporn Darakananda Kasemsap |
12 Mr. Bovornrat Darakananda |
13 Mr. Vacharaphong Darakananda | |
14 Mr. Nanthiya Darakananda | |
15 Mr. Nithiphan Darakananda |
C Chairman
V  Vice Chairman
P President
X Vice President
Y Managing Director
Z In charge of Managing Director

| Director

Name list of Subsidiaries

N

Union Textiles Industries Pubic Co., Ltd.
Union Garment Co., Ltd

Union Pioneer Public Co., Ltd.

Union Plastic Public Co., Ltd.

Union Zojirushi Co., Ltd.

Union Stainless Steel Products Co., Ltd.
Union Rubber Products Corp., Ltd.

Thai Rubber Enterprise Co., Ltd.

© ® N o g k0N

Computer Union Co., Ltd.

-
©

Computer Union System Co., Ltd.

N
N

Zhejiang Jiashan-Union Cogeneration Co., Ltd.

The Royal Hotel Co., Ltd.

-
N

13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.

c cccccccece

c C

Saha-Union International Ltd.
Saha-Union Investment (China) Co., Ltd.
Union Energy (Hong Kong) Co., Ltd.
Shanghai Dasity Co., Ltd.
Saha-Union Holding Co., Ltd.
Venus Shoes Co., Ltd.

Union Printing Corp., Ltd.

Union Equity Co., Ltd.

Union Shoes Co., Ltd.

Union Construction Corp., Ltd.
Saha-Union Wealth Plus Co., Ltd.
Union Nakhon Co., Ltd.
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Joint Ventures

EEEEEN RIS EA RN
| C | C

1 Miss Dalad Sapthavichaikul

2 Mr. Chutindhon Darakananda | | | | | |
3 Mrs. Suttima Jamnarnwej

4 Mr. Anon Sirisaengtaksin

5 Mr. Chai Jangsirikul

6 Mr. Yanyong Tangchitkul

7  Mr. Pittawat Prerttitumrong

8 Mrs. Chantorntree Darakananda | | | | | |

9 Mr. Preecha Shunhavanich

10 Mr. Supakit Paungbua Y

11 Mrs. Pinijporn Darakananda Kasemsap |
12 Mr. Bovornrat Darakananda

13 Mr. Vacharaphong Darakananda | |

14 Mr. Nanthiya Darakananda

15 Mr. Nithiphan Darakananda

C Chairman
Y Managing Director

| Director

Name list of Joint Ventures

N

Zhejiang Saha-Union Feilun Thread Industries Co., Ltd.
Union Universe Co., Ltd.

Union Nifco Co., Ltd.

Soldev Co., Ltd.

Shaoxing Shangyu Hangzhou-Union Cogeneration Co., Ltd.
Yunnan Energy Luliang-Union Cogeneration Co., Ltd.

Sukhumvit 62 Medical Ltd.

© N o o A~ DN

Union Micronclean Co., Ltd.
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4

1 Miss Dalad Sapthavichaikul
2 Mr. Chutindhon Darakananda CcC C |
3 Mrs. Suttima Jamnarnwej

4 Mr. Anon Sirisaengtaksin

5 Mr. Chai Jangsirikul

6 Mr. Yanyong Tangchitkul

7 Mr. Pittawat Prerttitumrong

8 Mrs. Chantorntree Darakananda | |

9 Mr. Preecha Shunhavanich

10 Mr. Supakit Paungbua

11 Mrs. Pinijporn Darakananda Kasemsap

12 Mr. Bovornrat Darakananda Y

13 Mr. Vacharaphong Darakananda Y
14 Mr. Nanthiya Darakananda

15 Mr. Nithiphan Darakananda

Chairman
Vice Chairman

Managing Director

O <X < 0O

Deputy Managing Director

| Director

Name list of Associates

N

Union Spinning Mills Co., Ltd.

Union Zip Co., Ltd.

Venus Thread Co., Ltd.

Union Thai-Nichiban Co., Ltd.

Taixing Union Zond Chemicals Co., Ltd.
Jiangsu Zhonglian-Union Carpet Co., Ltd.
Wuhan Taicang Car Internal Decoration Parts Co., Ltd.
Zhonglian-Union Carpet (Foshan) Co., Ltd.
Saha-Union International Taipei Ltd.
Uni-Fibre Co., Ltd.

Uni-Agro Co., Ltd.

Union Thread Industries Co., Ltd.

© © ©® N o o k0N

S a4 o4
@ N =

Union Industries Corp., Ltd.

N
&

Union Business Management Co., Ltd.

-
o

Union Management and Service Co., Ltd.

1]21]4]5]e]7 e o o] 2]1s] 1413
I 11 C [ R

C | CC/YCIYCIY Y | |

16.
17.
18.
19.
20.
21.
22.

23.
24.
25.
26.
27.
28.
29.

Associates

16101 22al24[25ls] 7 2029
\ |

Clyc CCl¥C C

Union Asset Management Co., Ltd.

Union Enterprise Holdings Co., Ltd.

Union Capital Holdings Co., Ltd.

Zhuji-Union Real Estate Co., Ltd.

Jiangsu Zhonglian-Union Carpet (Tieling) Co., Ltd.
Navavej International Public Co., Ltd.
Tencate-Union Protective Fabrics Asia Ltd.
(Under liquidation process)

PSV Molds Co., Ltd.

Union Asset Holdings Corp., Ltd., and Subsidiaries
Union Langsuan Residence Co., Ltd.

Union Pathumwan Co., Ltd.

Venus Corp., Ltd.

Union Lumpini Co., Ltd.

Union Wealth Management Co., Ltd.
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Directors
1 Miss Dalad Sapthavichaikul
2 Mr. Chutindhon Darakananda
3 Mrs. Suttima Jamnarnwej

4 Mr. Anon Sirisaengtaksin
5 Mr. Chai Jangsirikul

6  Mr. Yanyong Tangchitkul

7  Mr. Pittawat Prerttitumrong
8  Mrs. Chantorntree Darakananda
9  Mr. Preecha Shunhavanich
10  Mr. Supakit Paungbua

11 Mrs. Pinijporn

Darakananda Kasemsap

12 Mr. Bovornrat Darakananda
13 Mr. Vacharaphong Darakananda
14 Mr. Nanthiya Darakananda
15  Mr. Nithiphan Darakananda

Chairman

Vice Chairman

< < 0

Managing Director

Director

Name list of Related parties

1. Union Capital Co., Ltd.
2. Union Unity Holdings Co., Ltd.
3. Union Multi-Capital Co., Ltd.

asar2021

Related Parties
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Information of Internal Audit Officer

Name
Position
Age
Education

Training

Experiences
1987 - 1992
1996 - 1997
2002 - 2013
Current Positions

2014 - Present

Mrs. Chanpen Nopsuri

Chief Audit Executive

65 years

Bachelor's Degree in Business Administration (Accounting), Ramkhamhaeng University
- Writing Audit Report

- Assessment of the internal control system and risk management according to COSO

- Audit System Planning
Internal Audit Officer, Bangkok Metropolitan Bank
Assistant Director of Security Operation Department, ITF Finance & Securities Ltd.

Internal Audit Officer, Saha-Union Public Company Limited

Chief Audit Executive, Saha-Union Public Company Limited
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Assets Used in Operation

Assets of the Company and its subsidiaries for the year ended 2021

Investment properties

As of 1 January 2021
Cost

Less Accumulated

depreciation

Less Allowance for

impairment loss

(Unit : Thousand Baht)

Consolidated financial statements Separate financial statements

Land

and land

Factory

improvement| and office

awaiting building

development| for rent

Net book value

2,097,501 2,654,555

(78,483)  (2,152,079)

(4,413)  (150,308)
2,014,605

Net book value as of 1 January 2021

Acquisition of assets

352,168

Assets
under

construction

122,884

(25,000)

97,884

Transferred from property, plant and equipment - net book value

Depreciation for the year

Translation adjustments

2,464,657

Net book value as of 31 December 2021

REPORT202

8

Land
and land
improvement
awaiting

development

4,874,940  1,545232
(2,230,562) (67,857)
(179,721) (4,413)
1,472,962

Consolidated

financial statements

2,401,996
15,789
56,390

(37,848)
28,330

2,464,657

Factory
and office
building

for rent

1,794,547 3,339,779
(1,647,527)  (1,715,384)
(138,707)  (143,120)
8313 1,481,275

(Unit : Thousand Baht)

Separate

financial statements

1,494,133

110

(6,473)

1,481,275




Property, plant and equipment

Consolidated financial statements

Buildings,

building Machinery

improvements and

improvement | and facilities | equipment
Cost
As of 1 January 2021 6,252,625
Additions 79,625
Disposals/write-off (498,368)

Transferred from (transfers to
investment properties

Transfers
Translation adjustments

As of 31 December 2021 20,609 5,869,235

Accumulated depreciation
As of 1 January 2021 5,472,357
Depreciation for the year 265,617

Depreciation on disposals/write-off

(486,702)

Transfers to investment properties
Transfers

Translation adjustments

As of 31 December 2021

Allowance for impairment loss
As of 1 January 2021
Increase during the year
Decrease during the year

Translation adjustments

As of 31 December 2021

Net book value

As of 1 January 2021 779,196

As of 31 December 2021 616,891

Depreciation for the year

Attachment 4

4

(Unit : Thousand Baht)

Others

1,313,094
111,420

(29,808)

(49,141)
4,933

1,350,498

985,928

115,043

(28,826)

1,076,555

322,081

268 858

2020 (Baht 745 million included in manufacturing cost, and the balance in selling and distribution and administrative expenses)

2021 (Baht 723 million included in manufacturing cost, and the balance in selling and distribution and administrative expenses)
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Cost

Separate financial statements

As of 1 January 2021

Additions

Disposals/write-off

As of 31 December 2021

Accumulated depreciation

As of 1 January 2021

Depreciation for the year

Depreciation on disposals/write-off

As of 31 December 2021

Allowance for impairment loss

As of 1 January 2021

As of 31 December 2021

Net book value

As of 1 January 2021

As of 31 December 2021

Depreciation for the year

2020 (included in administrative expenses)

Land

18,550

18,550

18,550

18,550

Buildings

and facilities

143,035

(145)

142,890

139,060
948
(145)

139,863

3,975

3,027

Machinery
and

equipment

84,318

(275)

84,043

83,852

(275)

83,577

464

464

(Unit

293,282
8,747
(3,256)

298,773

277,876
4,009
(3,252)

278,633

4,922

4,922

10,484

15,218

: Thousand Baht)

Total

539,185
8,747
(3,676)

544,256

500,788
4,957
(3,672)

502,073

5,386

5,386

33,011

36,797

7,966

2021 (included in administrative expenses)

4,957

As of 31 December 2021, certain plant, machinery and equipment items of the Company and its subsidiaries have been

fully depreciated but are still in use. The gross carrying amount before deducting accumulated depreciation of those assets amounted

to approximately Baht 4,391 million (2020: Baht 5,143 million) and the Company only Baht 237 million (2020: Baht 233 million).
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Assets of the Company and its subsidiaries for the year ended 2021

Net book
value
(Million Baht)

1,491.51

Land and Land improvement

Location Size Obligation Objective
Sukhumvit Rd., 4-1-96 Ownership Head Office
Phra Khanong Tai  unit rai
Sub-district
Phra Khanong 2-1?-38. For rent
District, Bangkok unit rai
Bangna-Trad 176-3-14 Ownership Expand
Rd., Bangsamak unit rai business
Sub-district, Bang and for rent
Pakong District,

Chachoengsao

Ban Muang 5-95 Ownership  Office
Sub-district, unit rai and training
Mueang Chon Buri Building
District, Chon Buri

Bang Phra Sub- 56-3-66 Dormitory,
district, unit rai Office,
Sriracha district, Plant and
Chon Buri for rent
Surasak Sub-district, 0-1-11 Free space
Sriracha District, unit rai

Chon Buri

Nong Pirun 1,299-0- Joint group Expand
Sub-district, 0.5 company business and
Ban Bueng District, unit rai for rent
Chon Buri

Ban Chang 51-0-14.4 Ownership Expand
Subdistrict, unit rai business

Pla Sub-district,
Ban Chang District,

Rayong

Sai Noi 17-2-2  Ownership
Sub-district, unit rai

Nontaburi

Mueang District,
Samut Sakhon

85-1-12  Ownership
unit rai

Khao Yai Subdistrict,

Cha-am District,
Phetchaburi

54
Sq. wah

Ownership

Net book
value
(Million Baht)

2,434.89

Location Size Obligation Objective
Bangchan Industrial 41-1-29 Ownership  Office Building,
Estate, unit rai Plant and
Soi Seri Thai 62, Warehouse
Minburi District,

Bangkok

Bangna-Trad 108-2-26 Ownership  Office Building,

Rd., Bangsamak unit rai Plant and

Sub-district, Bang Warehouse

Pakong District,

Chachoengsao

Sukhumvit Rd., 218-0-33 Ownership  Office Building,

Bangpoo Mai Sub-  unit rai Plant and

district, Dormitory

Mueang Samut

Prakan District,

Samut Prakan

Na Yai Am Sub- 7,279 unit Ownership  Agriculture

District, rai

Pong Nam Ron

District, Chanthaburi.

Kho Saming District,

Trad

Bang Phli District, 56-2- Ownership  Expand

Samut Praka 0.625 business
unit rai

Nai Mueang 3-3-27.7 Ownership  Real estate

Subdistrict, unit rai development

Mueang District,

Nakhon Si

Thammarat

HuaHin Sub-district, 14-2-54.6 Ownership  Hotel

HuaHin District,
Prachuap Khiri Khan

unit rai
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Building improvements and facilities

Net book Location Size Obligation  Objective Net book Location Size Obligation Objective
value value

(Million Baht) (Million Baht)

11.33 Sukhumvit Rd., 1 building, Ownership Office 1,696.49 Bangchan 20 buildings Ownership Office Building,
Phra Khanong 9 floors Building Industrial 30,458.05 Plant and
Tai Sub-district 6,757.2 Estate, Sg.m Warehouse
Phra Khanong Sqg.m Soi Seri Thai
District, 1 building, Service 62,
Bangkok 2 floors Building Minburi District,

180 Bangkok
Sqg.m

Bangna- 9 buildings Ownership Expand Bangna- 37 buildings Ownership Office Building,
Trad Rd., 20,564 business, Trad Rd., 92,583 Plant and
Bangsamak Sg.m For rent, Bangsamak Sg.m Dormitory
Sub-district, gymnasium, Sub-district,
Bang Pakong canteen Bang Pakong
District, District,
Chachoengsao Chachoengsao
Bang Phra 45,475 Ownership Plant and Sukhumvit Rd., 14 buildings Ownership Office Building,
Sub-district, Sgq.m Office Bangpoo Mai 109,537 Plant and
Sriracha district, Sub-district, Sgq.m Dormitory
Chon Buri Mueang Samut

Prakan District,
Samut Prakan

Bang Phra 3 buildings Dormitory KhoSaming 4,650 Sg.m Ownership Office Building
Sub-district, 11,417 District, Trad and Plant
Sriracha district, Sq.m

Chon Buri

Ban Muang 5 buildings Office and HuaHin Sub- 45,645 Sq.m Ownership Hotel
Sub-district, 3,668 house district,

Mueang Sqg.m for rent HuaHin District,

Chon Buri Prachuap Khiri

District, Khan

Chon Buri

Nai Mueang 738.20 Sq.m Ownership Real estate
Subdistrict, development
Mueang District,

Nakhon Si

Thammarat

Hong Kong 631.22 Sq.m Ownership Office Building,
Housing
and for rent

2. Details about property appraisal.

In 2021, the Company and its subsidiaries has determined the property appraisal in the part of investment properties and

has been disclosed in Note 15 to the financial statements.
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6. Corporate Governance Policy

6.1 Overview of Corporate Governance Policy and Practice (8 Principles)

1)
2)
3)

4)

5)

6)

7

8)

Board’s leadership role and responsibilities

Define Objectives and Goals that promote Sustainable Value Creation
Strengthen Board Effectiveness

3.1 Structure of the Board of Directors

3.2 Board Composition and Administration

3.3 Selection and Nomination of Directors and Directors’ remuneration

3.4 Nomination of Audit Committee and Related Responsibilities

3.5 Director’s responsibility in allocating sufficient time to perform their duties effectively
3.6 The investment in Subsidiaries and other business supervision framework
3.7 Annual Performance evaluation of the Board

3.8 Training and development of Board of Directors’ roles and responsibilities
3.9 Duties of the Board and the Company Secretary

High Ranking Executive’s Nomination and Development and HR Management
4.1 High Ranking Executive’s Nomination and Development

4.2 Compensation Structure and Performance Evaluation

4.3 Structure and Relationships

4.4 HR Management and Development

Nurture Innovation and Responsible Business

5.1 Corporate Social Responsibility and Environment

5.2 Driving Business for Sustainability Practices

5.3 Necessity of the resources for operation

5.4 Company establishes a cyber security policy and measures

Board of Directors’ effectively strengthen the risk management and internal control
6.1 Risk Management

6.2 Audit Committee

6.3 Monitoring and managing potential conflicts of interest

6.4 Anti-Corruption Policy and Practices

Ensure Information Disclosure and Financial Integrity

7.1 Financial Report and Other Important Information

7.2 Sufficient Financial Liquidity and Capability

7.3 Appropriate Information Disclosure

7.4 Investor Relations

7.5 Adopting the Information Technology in Information Disclosure

Ensure Engagement and Communication with Shareholders

m Supervision of subsidiaries, joint ventures and associated companies

m Policy and Practices regarding Shareholders and Stakeholders

1)
2)
3)
4)
5)
6)
7
8)

Rights of Shareholders

Equality among Shareholders

Roles and Treatment of Stakeholders
Use of Inside Information

Conflicts of Interest

Shareholders’ Interest
Anti-Corruption Policy

Measures for those that do not comply with policies and practices

4

Attachment 5

Page
67
67
67
68
68

71

73

73

75

76
77
77
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6.2 Business Ethics and Code of Conduct
6.3 Key Governance Policy Changes, Practices and System during the previous year
6.4 Other Practices according the Good Corporate Governance Principles
7. Corporate Governance Structure and Information about Board of Directors, Sub-Committee,
Executives, Employees and other issues.
7.1 Corporate Governance Structure
7.2 Directors
7.3 Sub-Committees
7.4 Executives
7.5 Employee
7.6 Other Important Information
7.6.1 Corporate Secretary, the person who is directly responsible for
overseeing accounting preparation and Chief of Internal Audit
7.6.2 Investor Relations
7.6.3 Auditors and Remuneration
8. Major Development regarding Corporate Governance
8.1 Summary of the Board of Directors’ Duties during the previous year
8.1.1 Director Selection, Development and Performance Evaluation
(1) Independent Directors
(2) Selection process of Director and Top Executive
(3) Director Development
(4) Self Evaluation of the Company’s Board of Directors
(5) Directors Orientation
8.1.2 Attendance at meetings and payment of remuneration for individual directors
8.1.3 Governing Subsidiaries, Joint Ventures and Associated Company
8.1.4 Follow up to ensure the corporate governance policies and practices
(1) Preventive measures for conflicts of interest
(2) Insider Information Control
(3) Anti-Fraud and Corruption
(4) Whistle-blowing
(5) Securities Holding Positions Report
(6) Report of Conflict of Interest
(7) Consideration and evaluation of the related transaction
8.2 Report of the Audit Committee during the previous year
8.3 Report of other Sub-Committees
8.3.1 Report of Nomination and Remuneration Committee
9. Internal Control and Related Transactions

9.1 Internal Control

N

Control Environment

)
2) Risk Assessment
3) Control Activities
4) Information and Communication

5) Monitoring Activities

9.2 Related Transactions

30
200 REPORT2021
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82
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84
86
89
90
92
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94
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Audit Committee’s Report
To Shareholders,
In the year 2021, the Audit Committee is comprised of three independent directors, namely Associate Professor Suttima
Jamnarnwej as a Chairman, Mr. Anon Sirisaengtaksin and Mr. Chai Jangsirikul. Four meetings had been organized and attended
by all members of the Audit Committee as below:

Number of Attendances

- Associate Professor Suttima Jamnarnwej 4/4
- Mr. Anon Sirisaengtaksin 4/4
- Mr. Chai Jangsirikul* 3/3
- Mr. Pasu Loharnchun* 11

* Mr. Chai Jangsirikul has been appointed as the Audit Committee, in place of Mr. Pasu Loharnchun, effective April 1, 2021.

Participated in the meetings were the Company’s Executives, internal auditors and the external auditors. The performance

of the Audit Committee can be summarized as follows:

1. Review of Financial Reports

The Audit Committee, the Company’s Executives and the external auditors reviewed the quarterly and annual financial
statements and consolidated financial statements of the year 2021on the accounting policies and including some important changes
during the year, the integrity and reliability of the financial reports and the timing and adequacy of information disclosure, to assure
the Company’s compliance with accounting standards in accordance with generally accepted accounting principles and the regulations
concerned prior to the financial statements’ approval for the beneficial of the investors and the other users. Moreover, the Committee
held a meeting, in absence of the Company’s Executives, to analyse the observations and opinions of the external auditor and to
discuss on the comments independently. In addition, the Company emphasized on the key audit matters of the Group Companies
for disclosing information in accordance with the auditing standards in the auditor’s report.

2. Review of Corporate Governance

The Audit Committee oversaw the Company’s rules and regulations to ensure they are compliant with the Company’s
Code of Conduct and Regulations, without any legal violations. The Committee also established good awareness of anti-corruption
measures and prevention among Executives and Employees.

3. Review of Risk Management

The Audit Committee held a meeting with the Risk Management Committee with their remarks on the auditing plan, the
functions, and follow up the work of the Risk Management Committee. The Audit Committee confirmed the adequacy and suitability
of risk management system of the company.

4. Review of Internal Control and Internal Audit

The Audit Committee reviewed, examined and approved the annual audit plan and assessed the adequacy and suitability
of internal control process of the Company. Furthermore, some useful suggestions were made for the purpose of improving the
efficiency of internal audit system.

5. Review of Related Transactions
The Audit Committee reviewed and commented on related transactions and transactions with possible conflicts of interests
and disclosed a complete and adequate report of the transactions in compliance with the regulations and requirements set forth by

the Stock Exchange of Thailand, considering the Company’s benefits and the completion and adequacy of information disclosure.

6. Self-assessment
The Audit Committee conducted individually a self-assessment of personal performance according to the Charter of the
Audit Committee and the best practice guidelines of the Stock Exchange of Thailand.

7. Nomination of External Auditor
The Audit Committee decided on qualifications of external auditor and the proposed remuneration. Then, the Committee
suggested its nomination to the Board of Directors to present to the statutory shareholder meeting.

In conclusion, the Audit Committee emphasized on the importance of internal control for the sake of the Company’s good
corporate governance, efficient internal control process and risk management, including its compliance with the law and regulations
related to business operations.

On behalf of the Audit Committee

At Jamnsome]_

(Associate Professor Suttima Jamnarnwe;j)
Chairman of the Audit Committee
Saha-Union Public Company Limited
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Report of Nomination and Remuneration Committee
Dear Valued Shareholders,

Saha-Union’s Nomination and Remuneration Committee consists of 3 Directors, 2 of which are independent Directors. The

Chairman of the Nomination and Remuneration Committee is an independent Director who can act and express his or her opinion at will.

For more details regarding the components, scope of work and responsibilities, seeking and nomination processes for
a qualified person, criteria and means, as well as Remuneration consideration approaches, shareholders are free to check in the

Nomination and Remuneration Committee Manual published on the Company’s website.

In 2021, the Nomination and Remuneration Committee held a total of 4 meetings, in which the whole body of the Committee

was present. An operation summary of the Nomination and Remuneration Committee throughout 2021 is listed below:

1. Sought and selected qualified persons to propose to the Board of Directors for further nomination during the Annual
General Meeting of Shareholders 2021 to appoint new persons for the Director positions in place of former Directors
who completed their service term.

2. Considered and determined the amount and form of remuneration for the Board of Directors and other committees for
2021 to propose to the Board of Directors, who would use it to ask for approval from the body of the Annual General
Meeting of Shareholders 2021.

3. Sought and selected qualified persons to propose to the Board of Directors for consideration to appoint them for the
Director positions in place of former Directors who completed their service term.

4. Provided necessary orientations for newly appointed Directors to ensure an understanding over their roles, duties, and
responsibilities, as well as the Company’s policies, business executions, and other relevant information that facilitates
their work.

5. Evaluated the operations of the Nomination and Remuneration Committee and submitted an annual assessment report
to the Board of Directors. The summary result of self-evaluation of the Nomination and Remuneration Committee in

2021 scored an average of 97.55 percent.

The list of nominated persons to be considered by the Board of Directors and the Annual General Meeting of Shareholders
2021 for appointing for the Director position was made by the Nomination and Remuneration Committee, based on the criteria
established by the Committee itself. A person to be nominated must possess qualifications and must not be under any prohibitions
as stipulated by laws, must possess qualifications according to the regulations of Securities and Exchange Commission (SEC)
and Stock Exchange of Thailand (SET), must comply with the principles of good corporate governance for registered companies
concerning the Committee structures, and must be a knowledgeable, talented, and independent person who has necessary skills,

expertise, and experiences in businesses that will benefit the Company’s business operations.

For means and forms of renumeration, the Nomination and Remuneration Committee determined through careful and
fair consideration so as to provide reasonable remuneration rates that are subject to be reviewed annually. In the process, the
Committee took into consideration the remuneration of other registered companies with similar sizes and types of businesses, along
with relevant factors such as job descriptions, responsibilities, scope of work, the Company’s performance and financial status, as
well as the overall economic situations.

In 2021, the Nomination and Remuneration Committee fulfilled the tasks and responsibilities with prudence, transparency,

impartiality, and independence, for the highest benefit of the Company, shareholders, and stakeholders.

On Behalf of the Nomination and Remuneration Committee

(Mr. Yanyong Tangchitkul)

Chairman of the Nomination and Remuneration Committee
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4 Attachment 9.3

Investment Proportion

Direct Related party Direct &

Group of Business Investment Investment Indirect
% % Investment
%
Textile Business Zhejiang Saha-Union Feilun Thread Industries Co., Ltd. 39.59 - 57.57
Union Textile Industries Plc. 49.88 1.31 51.42
Union Garment Co., Ltd. 99.99 0.01 99.99
Union Universe Co., Ltd. 49.87 - 49.87
Union Micronclean Co., Ltd. 38.00 - 51.00
Union Spinning Mills Co., Ltd. 25.00 0.004 51.99
Union Zip Co., Ltd. - 0.01 24.85
Venus Thread Co., Ltd. - - 24.90
Plastic, Rubber and  Union Pioneer Plc. 48.96 12.85 52.73
Metal Business Union Plastic Plc. 49.52 1,67 49.69
Union Zojirushi Co., Ltd. 51.00 - 51.00
Union Stainless Steel Products Co., Ltd. 98.00 - 98.00
Union Rubber Products Corp., Ltd. 99.99 - 99.99
Thai Rubber Enterprise Co., Ltd. 50.85 - 50.85
Union Nifco Co., Ltd. 30.00 - 50.00
Union Thai-Nichiban Co., Ltd. 40.40 - 40.40
Trading Business Computer Union Co., Ltd. 98.49 - 98.49
Computer Union System Co., Ltd. - - 99.99
Soldev Co., Ltd. - - 61.00
Energy Business Zhejiang Jiashan - Union Cogeneration Co., Ltd. 56.93 - 75.96
Shaoxing Shangyu Hangzhou-Union Cogeneration 25.00 - 50.00
Co., Ltd.
Yunnan Energy Luliang-Union Cogeneration Co., Ltd. 40.00 - 50.00
Ratchaburi Power Co., Ltd. 10.00 - 10.00
Hotel Business The Royal Hotel Co., Ltd. 96.00 - 96.38
Hospital Business Sukhumvit 62 Medical Ltd. 40.00 - 40.00
Navavej International Plc. 24.62 - 24.62
Investment Business Saha-Union International Ltd. 99.99 - 99i8Y
and others Saha-Union Investment (China) Co., Ltd. 100.00 ; 100.00
Union Energy (Hong Kong) Co., Ltd. - - 100.00
Shanghai Dasity Co., Ltd. - - 100.00
Taixing Union Zond Chemicals Co., Ltd. 23.85 - 29.65
Jiangsu Zhonglian-Union Carpet Co., Ltd. 25.00 - 35.00
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Attachment 9.3 b

Group of Business

Investment Business

and others

Direct
Investment
%

Wuhan Taicang Car Internal Decoration Pasts Co., Ltd.

Zhonglian-Union Carpet (Foshan) Co., Ltd.

Jiangsu Zhonglian - Union Carpet (Teiling) Co., Ltd.

Zhuji-Union Real Estate Co., Ltd.

Saha-Union International Taipei Ltd.

Saha-Union Holding Co., Ltd.

Venus Shoes Co., Ltd.

Union Printing Corp., Ltd.

Union Equity Co., Ltd.

Union Shoes Co., Ltd.

Union Construction Corp., Ltd.

Saha-Union Wealth Plus Co., Ltd.

Union Nakhon Co., Ltd.

Uni-Fibre Co., Ltd.

Uni-Agro Co., Ltd.

Union Thread Industries Co., Ltd.

Union Industries Corp., Ltd.

Union Business Management Co., Ltd.

Union Management and Service Co., Ltd.

Union Asset Management Co., Ltd.

Union Enterprise Holdings Co., Ltd.

Union Capital Holdings Co., Ltd.

Union Asset Holdings Corp., Ltd.

Union Langsuan Residence Co., Ltd.

Union Pathumwan Co., Ltd.

Venus Corp., Ltd.

Union Wealth Management Co., Ltd.

Union Lumpini Co., Ltd.

PSV Molds Co., Ltd.

Tencate-Union Protective Fabrics Asia Ltd.

Union Button Corp., Ltd.

Venus Button Co., Ltd.

s AMNSA2021

Related party Direct &
Investment Indirect
% Investment
%




Attachment 9.4

vl
-6010-215 (2-99)

000000052 "0|d onse|d uoun

Le-L128-L1S

G-¢G06-L1G

‘8-6010-21G (2-99) 000°000°G.

000'Ge 000°000°00 P71 09 SIi Buuuids uon

6-L11G-L1E (2-99) 000°000°G ‘P17 00 UBSIOUOIDIN UoIUN

08
-9.62-992 (2-99) G98'6% 000°628°} Py 09 8sIBAIUN UOUN

68/2-012 (2-99) 000°000°S¢C ‘P11 00 JsWwIeD uolun
99) ' 000°000°009 Old saljsnpu| ajxa | uolun

‘P71 00 saulsnpu| peaiyL
unjie4 uolun-eyes bBuelloyz

"0]d Jeauold uolun

1160-0€S (2-99)

2098-01/ (2-99)

1-G801-€2¢ (2~

000°00€°0€ ASN

(yeg) (yeg) (yeg)
aJeys Jad leuden [enden

auoyds|a ] ssaIppy dn-piredq dn-predq paieisibey | Auedwod ay} jo sweN ayl

alow Jo jusdled | Jo ateys pIoH "P1] “0D 2lignd uolun-eyes Aq peiseAu| seiuedwon

SAHA-UNION PUBLIC CO.,LTD. N 239



&

Attachment 9.4

‘P11 00 uopessusbo)

000°006'9€ ASN uolun - ueyselr buelloyz

5050-0€S (2-99)

2-1889-1 1€ (2-99) 000'000'00}

€-0010-215 (2-99) [Ardig 000°000°SL ‘P¥1 0O UBQIYIIN-IBYL uolun

Py 09 uoiun Jeindwo)

G-0€1-2v8 (8€-99) 200°0¢ 000°000°00L "P¥1 "0D 09YIN uolun

99%-016 (6€-99)
915€-005 (68-99) 0000002 ‘P71 00 esudisuz Jeqqny leyL

€91-015 (6€-99)
P
9+5€-005 (68-99) 000°000°02 ““di09 sjonpoud Jeqgny uoun

P11 00
89668616 (2-99) 000'000'0% S10NpoId [89]S SSOIUIEIS UOIUN

0010%S (8€-99) 000°000°009 Py 09 1ysnuifoz uolun

(weq) (1ueg) (1yeq)
% aieys Jad lenden [enden

auoydsja] ssaIppy uswseAu]| dn-pred dn-pied paisisibey | Auedwo) ayj jo swepN syl

2021"

88

Z0
pTT}
<

240



Attachment 9.4

8995-1€€ (2-99)

2116-22%9 (12-98)
1200-1252 (258)

262¢£-8¢€S (2-99)

066-8€S (2€-99)

6889-1 1€ (2-99)

0601
# 00€612 (2€-99)

z88¢-z¢€ (2-99)

6-L11G-1L1€ (2-99)

8.90-6575'8L€0

-65vS (1.2-98)

09z¢-12se (258)

6666-¢81 (2-99)

€280-11€ (2-99)

GGG/-71LS (2-99)

666-8€S (2£-99)

6-L11G-11E (2-99)

000}

# 00€612 (2€-99)

6-L11G-L1E (2-99)

auoydsja]

pueliey | 0920l Yoxbueg

‘Jouysig Buoueyy eiyd ‘PusIp-qng e Buoueyy eiydpeoy yAwNuinS gzl
uemie|

‘6z10) ledie] ‘peoy Buelyd Bung |g|oN ‘Bulp|ing jueg yoxbueg ‘iool4 G|

euly) ‘asuinold nsbuelr ‘(suoz juswdojaraqg
olwouoo3 Bueosie] ) Ao Bueole] ‘enuany Buop 197 ‘peoy jsej Buekon |Lg 'ON

euyD
‘a0uIn0ld nsbuelr ‘ealy juswdojaaaq olwouod] Buixie] ‘peoy Ueueyz 8| ‘ON

BuIyD ‘0€0002 leybueys ‘(YHON) peoy IX 0BD 8L'ON ‘O-V LE'ON Wooy

Buoy) BuoH ‘leus) ‘peoy xnsoA seq gz 'oN ‘Buipiing ueg xoxybueg ‘Iool ,z|

puejiey] 0g£z0l Yoxbueg ‘wny| Busng ‘ueyoueny ‘esnuiwel-epeyoley 6

puejieyl 09z0l doxbueg ouisiq Buoueyy) eiyd
‘PUISIP-gnS [ Buoueyy eiyd‘s YesA PeoY Z9 HAWNUINS 88

puejiey L 0LE0L Yoxbueg ‘Buejbuoyl Buepn ‘08 oeild JeT gL ON ¢ uouelg

puelieyl 0} 12/ ‘@OUINOId Ued| UIyY denyoeld
JoLISI UIHENH ‘JOLISIP-GNS UIHENH Py LWEPSaIeN €8'0N | youelg

puejieyl 09z0} oxBueg
JoLIsIg Buoueyy| e1yd JoMISIP-ans el Buoueyy| B1yd'Peoy HAWNYINS 8ZgL

puelieyl 0£102 HNgeyoley
JoLISIQ YeNpes Usouweq ‘11IsId-ans 18y Ueeg 9 00 Gz Jueld Jomod

puelieyl 09z01 XoxBueg
JoLIsIq Buoueyy| eayd JoMISIP-aNS [e1 Buoueyy| B1yd‘PEoY JAWNYINS 8Z8L

BuUIYD ‘9OUINOI4 UBUUNA
‘flunog BuelnT ‘IS enH IX Buayy ‘ abejjiA nyreqoerx’ Buoyooeweg

BUIYD ‘@oulnold Buelfeyz ‘Aeg noyzbueH
‘auoz Juswdojona( [edlfojouyos | pue dlwouod] nABueys ‘peoy nip I9AA L ON

ssalppy

0v5'66

0000}

000°'5¢

Sv8'€e

000°00}

88666

Sl9've

000°0%

00096

0000}

000°0%

000°'5e

%

DWISaAU|

G2 ‘001 000°000°00€‘L  000°000°009° P11 09 BuipjoH uolun-eyes
P11 (1edre])

000°000°s AML 000°000°G QML [euoleulsju| uolun-eyes
6L°€L0'V6E'6L 6L ELOVBEBL P 00

any any jodie) uolun-ueybuoyz nsbuelp

P¥1 00

000°0£6°22 ASN 000°0€6°22 ASN  S[ediwsyd puoz uolun Buixie]

Py 0D

000°000°G7 ASN 000°000°'GY ASN (BUIYD) JUBUWISBAU] UOIUN-BYES
000°005 707 GYH 000°00S 707 GMH  "P¥1 [euoleusju] uolun-eyes

S19YJ0o pue ssauisng Jusw}saAu|

0004 000°000°0$6°L  000°000°056° "0ld [euoneussiy] forereN
00°00} 000°000°000°L  000°000°000° "PYT [BDIPBIN 29 NAWNUNNS
ssauisng |e}idsoH

0004 000°000°000°€  000°000°000°€ Py 00 [910H |eAoy Byl
ssaulsng [9)0H

00°00} 000°000°Ge€’.  000°000°G2E L "P¥] 00 Jemod ungeyojey

‘P17 09 uoneisusbo)

099'859'#¢ ASN 099'859‘%¢ ASN  uolun-Bueln ABisuz ueuunp

‘P71 00 uopessusbo) uolun

000°000°00€ 9N 000°000'00€ N  -noyzbueH nABueys Buixoeys

(yegq) (yeq)
[ended [exden

(yesq)
aJeys Jad
dn-pred

dn-pied paisisibey

Auedwo) ayy Jo aweN ay |

SAHA-UNION PUBLIC CO.,LTD. }g 241



®

Attachment 9.4

1620-620 (2-99)

7219-6€5 (2-99)
262¢£-8€S (2-99)
262¢£-8€S (2-99)
262¢£-8€S (2-99)

262¢-8¢5 (2-99)

002-81€ (52-99)

8996-1¢¢ (2-99)

8995-1€€ (2-99)

8996-1¢¢ (2-99)

8995-1€€ (2-99)

8996-1€¢ (2-99)

8G1-880 (8£-99)

8995-1€€ (2-99)

0620-620 (2-99)

¥S
-0¥02-0€S (2-99)

§6G/-7LS (2-99)
§6G/-71LS (2-99)
GGG/-71LS (2-99)

§GG/-¥LS (2-99)
0.8 BB
002-81€ (G2-99)

6-L11G-L1E (2-99)

6-LL1G-L1E (2-99)

6-L11G-L1E (2-99)

6-LL1S-L1E (2-99)

6-L11G-L1E (2-99)

6-857-880 (8£-99)

6-L11G-1L1E (2-99)

suoydsje]

puejieyl Lol Yelbueq ‘190 Buojyy Buemyy ‘py Buniy usoseyd
Z.ON ‘¥ 100|4 ‘6L wooy "pajwi Auedwod ojgnd wodsid] |V | youeig

puejieyl 0£g0|} Yoxbueg ‘@ouinold uemwnyyed
‘peoy leyjedeyd ‘Gz 100|4 ‘Z}-6 woos ‘Buipiing sienbg Lnyoweyd L€ ON

puejieyl 0L€0L Yoxbueg ‘Buejbuoyl Buepn ‘08 oeiud JeT £4/€5Z ON | uduelg

puejieyl 08lyg ‘@ouinold oesBusoyoryn ‘ouisiq buoyed bueg
JoLIsIp-qng sewesBueg (ge"wy) peoy pesi-eubueg g 0O 01/66 ON | Yyoueig

puejieyl 0L€0L doxybueg ‘Buejbuoyl Buep ‘08 oelud ¥ gyl ON
puelieyL 0L€0) Yoxbueg ‘Buejbuoyy Buep ‘08 oeiud 1e7 gyl "ON
puejieyL 0Le0L Yoxbueg ‘Buejbuoyl Bue ‘08 oeiud Je7 gyl "ON
puejieyL 0Le0l Yoxbueg ‘Buejbuoyl Buep ‘08 oeiud JeT gyl "ON

puelieyl 09z01 oxBueg

JoLIsIQ Buoueyy| eayd JoMISIP-ans [e] Buoueyy| B1yd'Peoy HAWNYINS 8Z8)
pueliey L

00008 JeJewiwey ] IS UOYseN “py Buemyy| Nyyj ueseueyneyd ‘anusAy zig-i 668

puejieyl 0920} Yoxbueg
‘usiq Buoueyy eiyd ‘puisip-gng e Buoueyy| elyd‘peoy HAWNYNNS 8z8lL

puejieyl 0920} 3oxbueg

‘Pousiq Buoueyy eiyd ‘uIsip-gns e Buoueyy| eiyd‘peoy JAWNYNNS 8zZ8l
puejieyl 08lyg ‘@ouinold oesbusoyoeys ‘Jouisiq buoyed bueg

‘Pouisip-gns ewesbueq ‘(8¢ wy) peoy pes|-eubueg G 0ol G/66 ‘| youelg
puejieyl 0920} Yoxbueg

‘Pouisiq Buoueyy) eiyd PUISIp-ans e Buoueyy eiyd‘peoy JAWNYNNS gzg |
puejieyl 0920} 3oxbueg

‘Pousiq Buoueyy eiyd ‘juIsIp-gns e Buoueyy| elyd‘peoy JAWNYNNS 8zZ8l
puejiey | 09z0} Yoxbueg

‘Jouisig Buoueyy) eiyd ‘PuUISIp-gns e Buoueyy| eiyd‘peoy JAWNYNNS gzgl
puejieyl 081z ‘@ouinold oesbBusoyoeyd ‘Jouisiq buoyed bueg

JouIsIp-gng yewesbueg (gg wy|) peoy pel|-eubueg G oo\ 66 ‘| youelg
puejieyl 0920} 3oxbueg

‘Pusiq Buoueyy eiyd ‘jouIsIp-gns e Buoueyy| eiyd‘peoy JAWNYNNS 8zgl

ssalppy

000°0¢

viL20L
006t
868'17¢C

000°0€

198'9¢

000'G2

66666

18¥'C9

0L6'L9

¥6.'66

GEL'V6

00092

%

jusWSaAU|

00°00}

00°00}
00°00}
000}

00°00}

0000}

0009

00'g¢

00°00}

00've

0001

000}

00°00}

(yeg)
aieys Jad

dn-pred

000°000'0S

000°000°00}

000°000'05 }
000000002

00000069

000°000°0Z}

00000002

00000062}

000°000'009

000°000'¥C

000°000°09}

000°000°0€

0000002
(yeq)
[euded

dn-pred

000'000°0S ‘P17 0D J8yuan Buissasold
000°000°00} ‘P17 “dioD uoyng uolun
000'000°0G Py ““dioQ ssusnpul uolun
000°000°002 P 00 seusnpu| pealy ] uolun
000°000°G9 ‘P11 0D ouby-lun
000'000°0Z} "P¥T 0D 8iqi4-lun
000°000°0S€ ‘P71 00 uoydeN uolun

P
000°000°00S 09 sN|d Yjleapn uolun-eyes
000°000°009 "py7 diod uoponsuoy uolun
00000072 ‘p¥] 0D saoys uolun
000°000°09} ‘P¥1 00 Aunb3 uoiun
000°000°0€ ‘P17 ““diog Bunuud uolun
00000022 ‘P17 0D S80YS Snuap

(yeg)
[ende
pais)sibey

Auedwo) ayy jo swepN ay L

Y2021

20
ZL
<

242



Attachment 9.5.1

1un)

sjuswajle;s [elou

00001

sjesse [ejo ]

16 S}9SSe Jualind-uou Jayj0
26'S¢C juswdinba pue jue|d ‘Apadoid
676 saiadoud Juswisanu|
8901 SJUBWI)SaAUL WIBY-Buo| JaYi0
- S)aSSe [BloUeUl JUSLIND-UOU JaYI0
¥0'LC S9}eI00SSE pue

S@JNjuaA julof ‘SalelpISgNS Ul SJUSWISBAU|
oL’k s}asse Jualind 1ayl0
- S]osSse [eloueUl JUaLIND JOaYI0
- Ayed pajejas 0} sueo| wis}-Hoys
y0'v SOLIOJUBAU|
8.9 S9|geAI0al J18Y}0 pue apel]
129 SJUBWISOAUI JuaIIND

sjuajeAinba yseo pue ysed

Sjuawaje)s [elourUl Payepljosuo)

uoijisod [ejoueul JO JUBWISIEIS

sSnjejg [elouBULY SIBSA ©81] pue s}nsay sseuisng

SAHA-UNION PUBLIC CO.,LTD. N 243



(yeqg) aseys Jad anje yoog

0000} 0000} Aynba siapjoyaleys pue saiijiqel| [€}0
€96 6G°/8 Ainba siapjoyaleys |ejo|
- G0'L salieIpIsqns 8y} Jo sjsalajul Buljjosuoo-uoN
€96 308 Auedwo)
8y} JO S1aUMO 0} BjgeINqUNE AInbg
Le€ (¥8°1) Ajinba s1apjoyaieys Jo syusuodwod Jayl0
/11°8G /109 pajendoiddeun
pue pajeudoiddy - sBuiules pauiejay
9191 L€0l wnjwaid aieys
G9'8lL 06°LL pted Ay pue panssj [eydes aieys

fynba siapjoyaleys

Lvel sanlligel| [ejo L

€0 Salj|igel| JuaLnd-uou Jayi0
8Ll sjyauaq aafkojdwa wisy-Buo| 1o} uoisinold
o sjge@ wJa)-Buoj Jo uonuod jusiind-uoN
160 salj|igel| Juaund Jayi0
8l sjge@ wJay-Buol jo uoidod juaniny
c00 saiued pajejal wouy sysodaq
18'G sa|qehed Jayjo pue apel|

SUBO| WIS}-HOoYS

sjuswaje)s [eloueuly ajesedesg SjusLWale)s [elouBUL. PajepI|osuo)

Attachment 9.5.1

(3yeg uonAl : 1un)

(panunuon) uonisod |eloueuly Jo JuUsWAlLIS

Y2021

Z0
pTT}
<

244



Attachment 9.5.2

%.G€S %vL S %6169 %91 '6€ %SG'1G %L (%) onel ;noked puspiaig

oS’} 0S'L 0g'L oS’} 0g'L 0g'L (3yeq) aueys Jad puspinig

082 VLT 822 eg'e 16Z 102 (1yeg) eueys Jod sbujuies

0z'vy 6€8 8z'1S €z8 86'9% 89 €601 SLLL sz6 198 88'L v0L

- - - - - - 650 ) €20 2z SLL €04 SOLEIPISANS 8y} 4O S}SaIdIU BuIj|0}U0O-UON

o0zvy  6€8 8zl €28 869y G89 seoL gk 206 b8 €19 109 Auedwog sy} jo s1apioy Aynb3

0} a|qenquye 1oid

0zvy 6€8 8z'1S €z8 86'9% 89 €601 SLLL sz6 198 88/ 0L 1eak 8y} 10§ Woid

S0°0 L - S - o (=] (z91) (ee1) (sz1) (so'1) (v6) (sosuadxa) awooul xe} awoou|

SLlvy 8e8 8zl €28 869y 689 vrzL L€ 6501 266 €68 86 (sasuadxa) awooul Xe} BWooU| 810484 10Id

(110 (2) (61°0) (€) (£00) (£z0) (62) (9v°0) (ev) (ze'0) (62) 100 8oUBUIS

- - - - - - (@0 (e A €0 €€ S9JBIO0SSE Ul SJUBLISAAUI Wolj (s50)) Joud Jo a1eys

- - - - - - 86y GES 8zs  S6Y 9BV b sanuan Julof U sjuswsaAul woly Joud Jo areys

9zvr  ov8 ov'Is 928 S0y 989 S8 v¥8 €$Sv ey €6€  1SE woud Bugesado

v1SS 850°} vS8y 6.1 5625 [ G1'zZ6 206'6 176 Y68 1096 1868 sasuadxa [ejo
LWL 1z 8v'9 ol ov'ez Ge zLo €l 66 08z 110 69 sasuadxa 1o
R zve €0k €Lyl VL 628 €0L 689 L ¥89 sasuadxe SAesIuILPY
€0 L €0 9 960 Pl 097 6.2 18 692 81z 8he sasuadxa uonnquisip pue Buyes
zvey 616 9zse 99 ovzy 619 128 18L'8 8678 9€L'L SIv8  0.S'2 SOOIAIBS PUE SB[es JO 1500

sasuadxgy

0000, 868} 0000+  SO9'L 0000L  8G¥') 0000L  9vLOk 0000F  89¢'6 0000F €68 SaNUBASI (€10
S6'y 6 099 904 veL 104 9ze 0se 282 9z ov'e v0€g awoour 18410
ooy 6/8 156 €26 6287  YOL 8z SWe oy 9l€ €0 LT 500Ul pUSPING
s6'8y 626 686 9.G 8evy b9 ovve  LGLOk 11e6 8TL'8 95¢6  1GE'8 aWO0OU 90IAISS pUE Sajes

sjusweje)s [eloueuly ajesedeg

(3ueg uoniN = nun)

SjusLUS}e]S [BIOUBULY PBYEPIIOSU0D

senuanay

juswejels awodu|

SNJE)S [BIOUBUIL SIBSA 98] pUue S}Nsey ssauisng

SAHA-UNION PUBLIC CO.,LTD. }g 245



Attachment 9.5.3

€cl yAYA 19G 66€ zeo'l 109°L

- - - °és 8¢ 4°1 Sale|pISgNs 8y} JO Ss)salajul Buljjosuod-uoN

€cL yAYA 199 19¢€ 766 6i7v'L Auedwo? ay} jo siopjoy AInb3g

0} 9|qelnquye awoodul aAIsuayaidwod |ejo |

€L yAYA 199 66¢ zeo'l 109°L porad 8y} 40} BWODUI dAISUBYIAWOD [EJO

(911) (901) (vz1) (922) G9lL 168 poliad 8y} 10} BWOOUI BAISUBYBIAWOD J1BYIO

4 (901) (yeL) (9) (¥81) (001) XE} 8Wwooul Jo }au - spouad juanbasgns ul ssoj Jo Jijoid 0} palisseoal ag 0} Jou SWOodUl SAISUsYaIdwod 1ayi0
= - = - (z1) 9 XE} 9WOooUl JO }aU - SB)BID0SSE PUB SBINJUSA JUIOf Ul SJUSWISSAU] WO} SWO0DU| dAISUSYaIdwod Jayjo jo aieys
= (€o1) (vzL) - (1) (#01) XE} SWODUI JO }dU - BWOIU| dAIsuayaidwod 1ayjo ybnoiyy anjea Jiey je pajeubisap Ajinba ul sjuswisanul uo Sso
z () = (9) (52) (2) Xe} 8WOooUl JO Jau - (Sso|) uleb [euenoy

spouad juanbasqns ul ssO| J0 Joid 0} paNISSeOal 8 0} JoU BWOodUl dAISUayaldwod JaylQ

(8L1) - = (022) 6VE 166 XB} aWooul Jo Jau - spolad juanbasqgns ul sso| Jo Jyold 0} palisseloal 8q 0} SWOodUl dAISUBYaIdwod JaYO
= - = (z02) 6EL feTo]> XE} SWOoUl JO }dU - SB)BID0SSE PUB SBINJUSA JUIOf Ul SJUBWISSAUI WO} SWODU| SAISUBYaIdwod Jayjo Jo aieys
(811) - - (091) - = SJUSWI)SOAUI 9|ES-10}-9|qE|IEAR JO anjeA ul 8bueyd uo sasso
= - = (g0¥) 0Lz 269 s810Ua.IND UbIaIo} Ul SJUBWSJE]S |eloUBUL JO UOHB|SUBI} UO saouaiaylp abueyoxy

spouad juanbasgns ul ssoj Jo Jyoid 0} payisse|oal 8q 0} BWOdUl dAISUBYaIdWOod 1Byl

awooul aAIsuayaldwod Jay}0

S/ 198 0. pouad ayy 1o} Joid

sjusweje)s [eloueuly ejesedeg

(3yeg uoln = nun)

sjuswejejs |ejoue

pejepijosuo)

awooul aAIsuayaldwoo Jo Juswalels

SNJeIS [BIoUBUIY SIBOA 881U pUE S}Nsey ssauisng

Y2021

20
ZL
<

246



Attachment 9.5.4

S
(02) (1) (o1) 881l €91} 896 sanllgel pue sjesse Buielado ul sebueyo aiojeq sapiARoe Bulesado woly (ssoj) oid N
@ € l 6¢ 1974 6¢ 1S02 8oueul .
(22) (¥€) (z¢g) (09) (62) (21) aWooU| 8ouBUl m
9 4 l 9. 7l 6l sjiyauaq aakojdwa wis}-6uo)| Jo} UoIsInOld nm.
(G28) (¢z6) (#02) (sv2) (92¢) (122) SJUBWISSAUI WOJ) PSAIBOSI PUSpIAIQ m
- - - A S (8) abueyoxa uo (uieb) sso| pasieaiun 2
- - (9) (2) (1) (1) SJUBW)SBAUI JO S|eSOdSIp UO ules) W
- - - el (1) (g9) Se)eloosse Ul sjuswisaaul wodj (1youd) sso| jo aieys m
- - = (5e9) (56%) (ztv) sainjuaA julol ul sjusuwnsaAul wolj Jyoid Jo aleys 2
- (1) [ = (2) gl ss0| Jo Jjoid ybnodyy anjea Jiey je pajeubisep saAleAlsp uo (uieb) sso H
- - (g) o 961 (8¢) ss0| Jo Jjoid ybnoly) anjea Jiey je pajeubisep sjuawisaAul uo (uieb) ssoT m
- - - (82) - = sanunoas Buiped; Jo uonen|eAas woly suleb pasijeasun @
174 14 @2 L@ 6€ 0S 1o-a}um xe} Buipjoyyym jo sasuadxy
- 8. - - - - SjusWisaAUl JO Juswuiedwi UO SSOT
- - & (8) [*1% l (jessanal) yuswdinba pue jueld ‘Apadoud jo juswiiedw uo sso
- - - = (2 = saiuadoud juswisaAul Jo juswiredwl UO SBSSO| JO [eSIanaY
- (1) = = (1) = soladold JusWSaAU JO JJo-8)lum/s|ESOdSIp UO ules)
- - - € el 1 swdinba pue jueld ‘Auadoud jo yo-ayum/siesodsip uo sso
- - S L (¥1) 9 (lesJonal) anjeA s|gesi[eal }9U 0} SSLOJUSAUL JO }SOD JO UOIONPaY
- - - @ @‘ ] (|esianal) sasSO| JIPaJO Pa}Oadxa o) SOUBMO|Y
Sl Sl €l 028 658 878 uoyesiowe pue uonerdaidaq

saiAnoe bunelado (wouy pred) Ag papinosd ysed jou 0y xe} aloyaq Jjoid aj1ouodal 0} syuswisnipy

8¢8 €¢8 689 L€€°L 266 86/ Xe} 810jeq jyoid

seiAnoe Bunesado woly smoy yseo

| ooz | ococ | ooz [ ewoe | oez | e

sjuswaeje)s |eloueuly ejeredeg SjusLIe}B)S [BlIOUBUIY PAJBPIIOSUOD

(yeg uonn = nun)
juswajels Moy} ysen

SNje)s [eloueUl] SIBOA 931U pUe s}nsay ssauisng



&

Attachment 9.5.4

610¢c 020¢ Lc0c

sjuswaje)s |eloueuly ayesedes

(yeg uon = nun)

6102 0c0¢c Lc0e

SjusLWIBle)s [elouBUL Pajepl|osuo)

SJUSW]SOAUI WO} POAIBOSI PUBPIAI]

SJUBWI)SBAUI JO suinjal [eydes/uonepinbil/sjesodsip woly speasold

seipadoid juswiseAul Jo sjesodsip WoJy Spesdold

juswdinba pue jueld ‘Auadoid jo sjesodsip wolj SPasdold

SJUBWISBAUI WIB}-BUO| J8YIO/SISSSE [BIoUBUL JUSLIND-UOU J8U10 JO uopisinboy

S8)JBI00SSE PUB 8INJUSA JUIO[ ‘SBLIBIPISANS Ul SJUBLWIISBAUI JO UOIISINbOY

Aued pajejas 0y sueo| wisl-buol Ul eseasdaq

SJUBWISBAUI PaJOLI)SaI Ul 8seal08(

S}osSE [eloUBUY JUSLIND JBYJ0 Ul 9SEBIOU|

SJUBWJSBAUI JUBLIND Ul 8SE8IOU|

saled pajejal 0} SUBO| WIB)-HOYS Ul (9sealoul) asealdaq

selIAlo. BulisaAUl WOJ) SMOY YseD

sanAoe Bunelado (ur pasn) wouy ysed JoN

XE) 9WOooUl WOl punjal ysen

Xe} awooul Joj pred ysen

1seJsyul Joy pred ysen

safjiAnoe buijesado (Ul pasn) woly ysen

saljijigel| JUsLINO-Uuou JaY0

s)yeuaq sakojdwe wis}-Buo| Joj uoisinold

seniligel| JUsLIN JaYI0

sajgeked Jayjo pue apel]

(eseauoap) aseasoul sanjigel bunelado

S]SSE JUuaLINd-Uou Jayl0

S]OSSE JUa.LINd 1ayl0

SOLIOJUBAU|

se|geAladal Jayjo pue epel|

asealoap (asealoul) syasse Buiesado

(panunuon) Juswajels Moy} ysen

Y2021

Z0
pTT}
<

248



Attachment 9.5.4

- - S = - 4 uonEedlIPOW SSES| 0} 8NP Saljljiqel| 9ses| Ul 8seal0aq
- - S = - 4 UoIeOlIPOW BSEd| 0} SNp S}asse asn-jo-)ybu ul esealosq
- - - - s 1€ juswaalbe ases| Japun palinboe sjasse asn-jo-Jybry
L - 4 00l 4 an pred usaqg sey ysed ou yoiym Joj asemyos Jandwod ‘yuswdinbs pue jueld ‘Auadoid jo saseyoind

uoloesuel} Yseo-uoN

uoljew.oul smoy yseo [ejuswalddng

90¢€ 681 1G9 00.°C 118'C /80°C Jeak Jo pua je sjusjeAlinba yseo pue ysen

8¢8 90¢ 687 ve'e 00T 118C Jeak jo Buiuuibaq je sjusjeAnbs yseo pue yseo

(zz9) €8l 891 (9tg) Ll oLz sjusjeAinba yseo pue yseo Ul (eses10ep) 8sessoul 1N

- - - (2e1) o 082 sjuawisnipe uone|suel) ul (asessosp) asealou]
(659) (¥8¢) (eev) (orL1) (Gg6) (902) seniAioe Buioueuly ul pesn yseod 19N
- - - (vv) (29) (¥2) sonjiqel] ases) Jo JuswAed
- - = (9v2) (822) (19¢) sueo| wia)-Buoj Jo JuswAeday
- - - 9¢€ Ll 4% sueo| wiey-Buo| woly ydiedal ysen
(009) (0s¥) (0s¥) (292) (2v8) (019) pred puspinig
S - = ov ¥S - sallelpisqns ay} Jo s}sauajul Buljjouoo-uou woly jdieoal eydeo aieys Joy jdigoal ysen
- - = 14 Z = sauelpisgns Aq play saJeys s,Auedwo) ayy jo sjesodsip wouy ydiedal ysen
(474 99 (96) ¥ (¥) = salped pajejas woly sysodap ul (8sealosp) asealou|
- - S = (o]} = Aued pajejas woly Ueo| WIS)-LOYS Ul 8SEaIoU|
- - el (s91) (L¥1) 102 suolN}ISUl [BIOUBUL WOJ) SUBO| WLIB}-HOYS Ul (9sealdap) asealou|

saljAloe Buloueuly Woly SMoy yseD

14 G09 299 (S12) [ (98) sanIAoe Bunsaaul (Ul pasn) wodj yseo 1oN
(1) - = (@) (e) ((2%) sjesse a|qibuejul Jo uonisinboy
(2) (@) (2) (2€9) (96¢) (2v¢€) jyuswdinba pue jueld ‘Apadoid jo uonisinboy
(8s¢e) - s (02¢8) (62) (91) soiadold Juswisaaul Jo uoisinboy

9¢ €e ce 1S 62 9l

Sjuswisle)s [eloueul ejesedes

(yeg ol = nun)

SJUSWIYE)S [BIOUBUL PA}EPI[OSUOD

awooul }salau|

(penuiuon) Juswalels Moy} ysen

SAHA-UNION PUBLIC CO.,LTD. N 249



Attachment 9.6 %

FINANCIAL RATIO

LIQUIDITY RATIO

Current ratio 3.96 3.43 3.15 (times)
Quick ratio 3.46 2.98 2.71 (times)
Cash flow liquidity ratio (Average) 0.36 0.49 0.61 (times)
Average account recievable turnover (Average) 6.09 6.04 6.53 (times)
Average collection period 60 60 56 (days)
Average inventory turnover (Average) 7.88 7.90 8.19 (times)
Average inventory period 46 46 45 (days)
Average account payable turnover (Average) 7.56 7.38 8.63 (times)
Average payment period 48 49 42 (days)
Average cash cycle 58 57 59 (days)
PROFITABILITY RATIO
Gross profit margin 9.41 11.36 13.50 (%)
Operating margin 4.37 7.41 7.72 (%)
Other Income margin 2.72 212 2.45 (%)
Free Cash Flow To EBIT 185.03 156.15 170.52 (%)
Net profit margin 6.39 8.47 9.87 (%)
Return on equity (ROE) (Average) 2.79 4.09 5.45 (%)

EFFICIENCY RATIO

Return on asset (ROA) (Average) 2.30 3.32 4.35 (%)
Return On Fixed Assets (Average) 16.98 19.30 21.56 (%)
Asset turnover (Average) 0.36 0.39 0.44 (times)

FINANCIAL POLICY RATIO

Total debts to total equity 0.11 0.13 0.14 (times)
Interest coverage ratio 57.51 43.90 75.28 (times)
Debt service coverage ratio 3.03 4.05 3.12 (times)
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d Attachment 9.8

Year 2020

Opinion

| have audited the accompanying consolidated financial statements of Saha-Union Public Company Limited and its
subsidiaries (the Group), which comprise the consolidated statement of financial position as at 31 December 2020, and the related
consolidated statements of income, comprehensive income, changes in shareholders’ equity and cash flows for the year then ended,

and notes to the consolidated financial statements, including a summary of significant accounting policies, and have also audited

the separate financial statements of Saha-Union Public Company Limited for the same period.

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial position of
Saha-Union Public Company Limited and its subsidiaries and of Saha-Union Public Company Limited as of 31 December 2020, their

financial performance and cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those standards are further
described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of my report. | am independent of the
Group in accordance with the Code of Ethics for Professional Accountants as issued by the Federation of Accounting Professions
as relevant to my audit of the financial statements, and | have fulfiled my other ethical responsibilities in accordance with the Code.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most significance in my audit of the
financial statements of the current period. These matters were addressed in the context of my audit of the financial statements as

a whole, and in forming my opinion thereon, and | do not provide a separate opinion on these matters.

| have fulfilled the responsibilities described in the Auditor’'s Responsibilities for the Audit of the Financial Statements
section of my report, including in relation to these matters. Accordingly, my audit included the performance of procedures designed
to respond to my assessment of the risks of material misstatement of the financial statements. The results of my audit procedures,
including the procedures performed to address the matters below, provide the basis for my audit opinion on the accompanying

financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.

Revenue recognition

The Group has sales and service income for the year ended 31 December 2020 amounting to Baht 8,728 million, which
is significant to the income statement. The Group has a large number of customers and there are a variety of conditions of sale in

the agreements made with these customers. There are therefore risks with respect to the amount and timing of revenue recognition.

In examining the revenue recognition of the Group, | assessed and tested the IT system and the internal controls of the
Group with respect to the revenue cycle by making enquiry of responsible executives, gaining an understanding of the controls and
selecting representative samples to test the operation of the designed controls and with considerations given to testing related to
the accuracy and timing of revenue recognition. On a sampling basis, | also examined supporting documents for sales transactions
occurring during the year, near the end of the accounting period, with special consideration given to expanding the scope of the
examination of supporting documentation for transactions occurring near the end of the accounting period. In addition, | reviewed
credit notes issued by the Group after the period-end and performed analytical procedures on disaggregated data to detect possible

irregularities in sales transactions throughout the period, particularly for accounting entries made through journal vouchers.

Goodwill

As discussed in Note 20 to the financial statements, as of 31 December 2020, the Group has goodwill amounting to Baht
522 million, which is significant to the statement of financial position. Thus, the assessment of impairment of goodwill is a significant
accounting estimate requiring the subsidiary’s management to exercise a high degree of judgement in identifying the cash generating
units, estimating the cash inflows that are expected to be generated from that group of assets in the future, and setting an appropriate

discount rate and long-term growth rate. There are thus risks with respect to the amount of goodwill.
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| assessed the identification of cash generating units and the financial models selected by the subsidiary’s management
by gaining an understanding of decision-making process to assess whether the decisions made were consistent with how assets are
utilised. In addition, | tested the significant assumptions applied by the subsidiary’s management in preparing estimates of the cash
flows expected to be realised from the assets, by comparing those assumptions with information from both internal and external sources
and comparing past cash flow projections to actual operating results in order to evaluate the exercise of the subsidiary’s management
judgement in preparing the cash flow projections. | also evaluated the discount rate applied by the subsidiary’s management through
an analysis of the weighted average finance costs of the subsidiary and of the industry, and | tested the calculation of the realisable
value of the goodwill using the selected financial models and considered the impact of changes in key assumptions on those realisable
values, especially changes in the discount rate and long-term revenue growth rate. Moreover, | reviewed the disclosures made with

respect to the impairment assessment for goodwill.

Other Information

Management is responsible for the other information. The other information comprise the information included in annual
report of the Group, but does not include the financial statements and my auditor’s report thereon. The annual report of the Group

is expected to be made available to me after the date of this auditor’s report.

My opinion on the financial statements does not cover the other information and | do not express any form of assurance

conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial statements or my knowledge obtained in the audit

or otherwise appears to be materially misstated.

When | read the annual report of the Group, if | conclude that there is a material misstatement therein, | am required to

communicate the matter to those charged with governance for correction of the misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with Thai
Financial Reporting Standards, and for such internal control as management determines is necessary to enable the preparation of

financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless

management either intends to liquidate the Group or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion. Reasonable assurance is a
high level of assurance, but is not a guarantee that an audit conducted in accordance with Thai Standards on Auditing will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these

financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement and maintain

professional skepticism throughout the audit. | also:

. Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for my opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,

or the override of internal control.
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. Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Group’s internal
control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by management.

. Conclude on the appropriateness of management'’s use of the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concern. If | conclude that a material uncertainty exists, | am
required to draw attention in my auditor’s report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify my opinion. My conclusions are based on the audit evidence obtained up to
the date of my auditor’s report. However, future events or conditions may cause the Group to cease to continue as
a going concern.

. Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves fair
presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business activities
within the Group to express an opinion on the consolidated financial statements. | am responsible for the direction,

supervision and performance of the group audit. | remain solely responsible for my audit opinion.

| communicate with those charged with governance regarding, among other matters, the planned scope and timing of the

audit and significant audit findings, including any significant deficiencies in internal control that | identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear

on my independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, | determine those matters that were of most significance
in the audit of the financial statements of the current period and are therefore the key audit matters. | describe these matters in my
auditor’s report unless law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances, |
determine that a matter should not be communicated in my report because the adverse consequences of doing so would reasonably

be expected to outweigh the public interest benefits of such communication.

An independent auditor who responsible for the audit resulting is Mr. Khitsada Lerdwana.

Year 2019

Opinion

| have audited the accompanying consolidated financial statements of Saha-Union Public Company Limited and its
subsidiaries (the Group), which comprise the consolidated statement of financial position as at 31 December 2019, and the related
consolidated statements of income, comprehensive income, changes in shareholders’ equity and cash flows for the year then ended,

and notes to the consolidated financial statements, including a summary of significant accounting policies, and have also audited

the separate financial statements of Saha-Union Public Company Limited for the same period.

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial position of
Saha-Union Public Company Limited and its subsidiaries and of Saha-Union Public Company Limited as at 31 December 2019, their

financial performance and cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those standards are further
described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of my report. | am independent of the
Group in accordance with the Code of Ethics for Professional Accountants as issued by the Federation of Accounting Professions
as relevant to my audit of the financial statements, and | have fulfilled my other ethical responsibilities in accordance with the Code.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my opinion.
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Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most significance in my audit of the
financial statements of the current period. These matters were addressed in the context of my audit of the financial statements as

a whole, and in forming my opinion thereon, and | do not provide a separate opinion on these matters.

| have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of the Financial Statements
section of my report, including in relation to these matters. Accordingly, my audit included the performance of procedures designed
to respond to my assessment of the risks of material misstatement of the financial statements. The results of my audit procedures,
including the procedures performed to address the matters below, provide the basis for my audit opinion on the accompanying

financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.

Revenue recognition

The Group has sales and service income for the year ended 31 December 2019 amounting to Baht 10,151 million, which
is significant to the income statement. The Group has a large number of customers and there are a variety of conditions of sale in

the agreements made with these customers. There are therefore risks with respect to the amount and timing of revenue recognition.

In examining the revenue recognition of the Group, | assessed and tested the IT system and the internal controls of the
Group with respect to the revenue cycle by making enquiry of responsible executives, gaining an understanding of the controls and
selecting representative samples to test the operation of the designed controls and with considerations given to testing related to
the accuracy and timing of revenue recognition. On a sampling basis, | also examined supporting documents for sales transactions
occurring during the year, near the end of the accounting period, with special consideration given to expanding the scope of the
examination of supporting documentation for transactions occurring near the end of the accounting period. In addition, | reviewed
credit notes issued by the Group after the period-end and performed analytical procedures on disaggregated data to detect possible

irregularities in sales transactions throughout the period, particularly for accounting entries made through journal vouchers.
Goodwill

As discussed in Note 18 to the financial statements, as of 31 December 2019, the Group has goodwill amounting to Baht
522 million, which is significant to the statement of financial position. Thus, the assessment of impairment of goodwill is a significant
accounting estimate requiring the subsidiary’s management to exercise a high degree of judgement in identifying the cash generating
units, estimating the cash inflows that are expected to be generated from that group of assets in the future, and setting an appropriate

discount rate and long-term growth rate. There are thus risks with respect to the amount of goodwill.

| assessed the identification of cash generating units and the financial models selected by the subsidiary’s management
by gaining an understanding of decision-making process to assess whether the decisions made were consistent with how assets are
utilised. In addition, | tested the significant assumptions applied by the subsidiary’s management in preparing estimates of the cash
flows expected to be realised from the assets, by comparing those assumptions with information from both internal and external sources
and comparing past cash flow projections to actual operating results in order to evaluate the exercise of the subsidiary’s management
judgement in preparing the cash flow projections. | also evaluated the discount rate applied by the subsidiary’s management through
an analysis of the weighted average finance costs of the subsidiary and of the industry, and | tested the calculation of the realisable
value of the goodwill using the selected financial models and considered the impact of changes in key assumptions on those realisable
values, especially changes in the discount rate and long-term revenue growth rate. Moreover, | reviewed the disclosures made with

respect to the impairment assessment for goodwill.

Other Information

Management is responsible for the other information. The other information comprise the information included in annual
report of the Group, but does not include the financial statements and my auditor’s report thereon. The annual report of the Group

is expected to be made available to me after the date of this auditor’s report.

My opinion on the financial statements does not cover the other information and | do not express any form of assurance

conclusion thereon.
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In connection with my audit of the financial statements, my responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial statements or my knowledge obtained in the audit

or otherwise appears to be materially misstated.

When | read the annual report of the Group, if | conclude that there is a material misstatement therein, | am required to

communicate the matter to those charged with governance for correction of the misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial

Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with Thai
Financial Reporting Standards, and for such internal control as management determines is necessary to enable the preparation of

financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless

management either intends to liquidate the Group or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion. Reasonable assurance is a
high level of assurance, but is not a guarantee that an audit conducted in accordance with Thai Standards on Auditing will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these

financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement and maintain

professional skepticism throughout the audit. | also:

. Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for my opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

. Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Group’s internal
control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by management.

. Conclude on the appropriateness of management'’s use of the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concern. If | conclude that a material uncertainty exists, | am
required to draw attention in my auditor’s report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify my opinion. My conclusions are based on the audit evidence obtained up to
the date of my auditor’s report. However, future events or conditions may cause the Group to cease to continue as
a going concern.

. Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves fair
presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business activities
within the Group to express an opinion on the consolidated financial statements. | am responsible for the direction,

supervision and performance of the group audit. | remain solely responsible for my audit opinion.
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I communicate with those charged with governance regarding, among other matters, the planned scope and timing of

the audit and significant audit findings, including any significant deficiencies in internal control that | identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear

on my independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, | determine those matters that were of most significance
in the audit of the financial statements of the current period and are therefore the key audit matters. | describe these matters in my
auditor’s report unless law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances, |
determine that a matter should not be communicated in my report because the adverse consequences of doing so would reasonably

be expected to outweigh the public interest benefits of such communication.

An independent auditor who responsible for the audit resulting is Mr. Khitsada Lerdwana.
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