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6. GRI Content Index
G4

Descriptions

Indicator
G4-1  Provide a statement from the most 11112
senior decision-maker of the organization
p g 34
G4-4  Report the primary brands, products, and services 3487
G4-5  Report the location of the organization's headquarters |34
G4-6  Report the number of countries where the 34
organization operates
G4-7  Report the nature of ownership and legal form 4
G4-8  Report the markets served including geographic 5-8
breakdown, sectors served, and types of customers
and beneficiaries
G4-9  Report the scale of the organization 3
G4-10  Report types of employees and their classification
{such as gender, permanent employee, region,
substantial portion and significant variations)
G4-11 The percentage of total employees covered by
callective bargaining agreements
G4-12  Describe the organization's supply chain 5
G4-13  Report any significant changes during the .12
reporting period regarding the organization's size,
structure, ownership, or its supply chain
G4-14  Report whether and how the precautionary 10-12,19.20,
approach or pririciple is addressed by the organization {2627
G4-15 List externally developed economic, envirenmental and | 11,12
social charters, principles, or other initiatives to which ’
the arganization subscribes or which it endorses

G4
\ndicator Descriptions
G4-16  List memberships of associations (such as industry
associations) and national or international advocacy
organizations in which the organization participates in
as strategic member

G4-17 Organizational consolidated financial statements
or equivalent documents status

H

G4-18 The process for defining the report content
and the Aspect Boundaries, and how the organization
has implemented the Reporting Principles for

Defining Report Content

G4-19  List all the material Aspects identified in the
process for defining report content

G4-Z0  For each material Aspect, report the
Aspect Boundary within the organization

G4-21  For each materiat Aspect, report the Aspect
Boundary outside the organization

G4-22 The effect and the reasons of any restatements of
information provided in previous reports

G4-23  Significant changes from previcus reporting periods in the
Scope and Aspect Boundaries

G4-24  Alist of stakeholder groups engaged by the organization

12

engagement and how the organizaticn has responded to
those key topics and concerns

3 n@‘j

13-17

G4-25  The basis for identification and selection of stakeholders |13-17
with whom to engage

G4-26 The organizational approach to stakeholder engagement [13-17

G4-27 The key topics and concerns raised through stakeholder [13-17

G4-28 Reporting period (such as fiscal or calendar year) for 12
information provided
G4-29 Date of most recent previous report (if any) 12

o o




-Indicator
G4-30 Reporting cycle (such as annual, biennial) 2
G4-31 The contact point for questions regarding the report 12
ar its contents G4-EC7 Development and impact of infrastructure
-G4-32  The organizational performance “in accordance” investments and services supported
with GRI content Index, or the reference to the G4-EC8 Significant indirect economic impacts, including
External Assurance Report the extent of impacts
G4-33  The organizational policy and current practice CPECT PR ENT PR
regarding external assurance for the report G4-DMA Generic Disclosures on Management Appreach
: - G4-EC9 Proportion of spending on local suppliers at
G4-34 The governance structure of the organization, including o

i t e bod
G4-56  The organizational values, principles, standards and 10,18 G4-DMA Generic Disclosures on Management
norms of behavior such as codes of conduct and ' Approach
codes of ethics G4-EN1 Materials used by weight or valume

G4-EN2 Percentage of materials used that are
recycled input materials

(G NERGY: __ : :
G4-DMA. Generic Disclosures on Management Approach G4-DMA Generic Disclosures on Managetment Approach
G4-ECT Direct economic value generated and distributed 5-8,43 G4-EN3 Energy consumgption within the organization
G4-EC2 Financial implications and other risks and G4-EN4 Energy consumption outside of the organization
opportunities for the organization's activities G4-EN5 Energy intensity
due to climate change G4-EN6 Reduction of energy consumption 35-37
G4-EC3 Coverage of the organization's defined benefit G4-EN7 Reductions in energy reguirements of products
plan obligations and services
G4-EC4 Financial assistance received fram government 43 'E : E - -
G4-DMA Generic Disclosures on Management Approach
G4-DMA Generic Disclosures on Management Approach G4-ENB Total water withdrawal by source
G4-ECH Ratios of standard entry leve! wage by gender compared G4-ENS Water sources significantly affected by
“to local minimum wage at significant locations of withdrawal of water
operation : G4-ENTG Percentage and total volume of water recycled
G4-EC6 Proportion of senior management hired from the local and reused

community at significant locations of operation

/



“Indicator . - Descriptions .

G4-EN26 Identity, size, protected status, and biodiversity

g genentc.: DIE‘;CI::SUFES ondMIanagjment A;J;;n?ach value of water bodies and related habitats
G4-ENTH p_era fonal sites ownec, feased, manage '_n' or signifcantly affected by the organization's
adjacent to, protected areas and areas of high

o . discharges of water and runoff
biodiversity value outside protected areas Tt i e
G4-EN12  Description of significant impacts of activities,

products, and services on biodiversity in protected

Isclosures on

a  hih biodi X | d GA4-EN27 Extent of impact mitigation of environmental
areas and areas of high biodiversity value outside impacts of products and services
prot'ecte areas G4-EN28 Percentage of products sold and their packaging
G4-EN13  Habitats protected or restored

G4-EN14  Total humber of IUCN Red List species and

natlonaf:: con;s\zrvatlon ?[St sgec;ies’w;th r-aabl.tatsl l: G4-DMA Generic Disclosures on Management Approach
2reas altected by operations, by level of extinction ris G4-EN29 Monetary value of significant fines and total
e number of non-monetary sanctions for non-compliance
G4-DMA  Generic Disclosures on Management Approach . . .
- — with environmental laws and requlations
G4-EN15  Direct greenhouse gas (GHG) emissions {Scope T} PR
N n BRSNS LM .
G4-EN16 Enezrg).f md]r;d grezenhouse gas (GHE) G4-OM Generic Disclosures an Management Approach
em'ss',on? (Scope 2) G4-EN30 Significant environmental impacts of transporting
G4-EN17  Other indirect greenhouse gas ]
L products and other goods and materials for the
{GHG) emissions (Scope 3) A . .
— . - organization's operations, and transporting
G4-EN18  Greenhouse gas (GHG) emissions intensity .
- — members of the workfarce
G4-EN19  Reduction of greenhouse gas (GHG) emissions e T
PV N =42 S Bt AL
G4-EN20  Emissions of ozone—de.zpk?t'mg sutlmstanf:es'. (0Ds) G4-DMA Generic Disclosures on Management Approach
G4-EN2T  NOX, S0X, and other significant air emissions

G4-EN31 . Total enviranmental protection expenditures and
investments by type

G4-DMA Generic Disclosures on Management Approach
G4-EN22  Total water discharge by quality and destination
G4-EN23  Total weight of waste by type and dispasal method

Generic Disclosures on Managemehi Approach

Stz ot b vl T ———T G4-EN32 ° Percentage of new suppliers that were screened
HENZ Vft,ahm? er an vc;u.me Ort z'gm ican dSPl ts — using environmental criteria
G4-EN25 Bight of transported, imported, exported, or treate G4-EN33 Significant actual and potential negative 21-24
waste deemed hazardous under the terms of the - . . .
. environmental impacts in the supply chain
Basei Convention Annex 1, II, Hl, and Vili, and

and actions taken

S

percentage of transported waste shipped
internationally




G4
_ Indicator

- Descriptions

G4-DMA Generlc Disclosures on Management Approach

TPCORP

G4-EN34 Number of grievances about enviranmental
impacts filed, addressed, and resolved through

formal grievance mechanisms
s T E n ISR

Generic Disclosures on Management Approach

G4-DMA

Generic Disclosures on Management Approach

G4-DMA

G4-LA1 Fotal number and rates of new employee hires 44,45
and employee turnover by age group, gender
and region

G4-1A2 Benefits provided to full-time employees that 30,31
are not provided to temporary or part-time
employees, by significant locations of operation

G4-LA3 Return to work and retention rates after parental |45

G4-LA4 Minimum notice periods regarding operational

changes, including whether these are specified in

collective agreements

G4-DMA Generic Disclosures on Management Approach

diseases, lost days, and absenteeism, and total
number of work-related fatalities, by region and
by gender

G4-LAS Percentage of total workforce represented in 32-34,45
formal joint management worker health and safety
cammittees that help monitor and advise on
occupational health and saftey programs

G4-LAB Type of injury and rates of injury, occupational 32-34,45

agreements with trade umons

‘Descriptions
G4-LA7 Workers with high incidence or high risk of diseases |32-34
related to their occupation
G4-LAB Health and safety topics covered in formal

performance and career development reviews,

by gender and by employee category

Genenc D|sc!osures on Management Approach

G4-DMA Generic Disclosures on Management Approach
G4-LA9 Average hours of training per year per employee | 282046
by gender, and by employee category
G4-LATO Programs for skills management and lifelong
learning that support the continued employability
of employees and assist them in managing career
endings
G4-LA1t Percentage of employees receiving regular 46

GA-DMA

Composition of governance bodies and breakdown
of employees per employee category according to
gender, age group, mlnorny group membership, and

Generic D:solosures on Management Approach

G4-LA13

) Gener[c Dlsclosures on Management Approach

Ratio of basic salary and remuneration of women
to men hy employee category, by significant
locatlons of operatlon

G4-LAT4 Percentage of new suppliers that were screened
using labor practices criteria
G4-LA1S Significant-actual and potential negative impacts |21-24
for labor practices in the supply chain and actions
taken
—




G4-DMA

Descriptions

Generic Disclosures on Management Approach

G4-LAT6

Number of grievances about labor practices fited,
addressed, and resolved through formal grievance
mechanisms

G4-DMA  Generic Disclosures on Manag

policies or procedures concerning aspects of human
rights that are relevant to operations, including the
percentage of employees trained

ent Appro

G4-DMA Generic Disclosures on Management Approach

G4-HR1 Total number and percentage of significant
investment agreements and contracts that include
human rights clauses or that underwent human
rights screening

G4-HR2 Total hours of employee training on human rights | 2829

G4-HR3

G4-DMA

Total number of incidents of discrimination and
corrective actions taken

Generic Disclosures on Mnagemt Approach

G4-HR4

G4-DMA

Operations and suppliers identified in which the right
to exercise freedom of association and collective
bargaining may be violated or at significant risk, and
measures taken to support these rights

Generic Disclosures on Management Approach

G4-HR5

Cperations and suppliers identified as having
significant risk for incidents of child labor, and
measures taken to contribute to the effective
abolition of child labor

26,27

" Indicator ©- .- Descriptions

G4-HR6  Operations and suppliers identified as having
significant risk for incidents of forced or compulsory
labor, and measures to contribute to the elimination

_ of alt forms of forced or compulsory lzb

G4-DMA Gencric Disclosures on Management Approach

21-24,26,27

G4-HR7  Percentage of security personnel trained in the
organization's human rights policies or procedures
that are r i

4-DMA Generic Disclosures on Management Approach

G4-HRB  Total number of incidents of violations invelving
right of indigenous peoples and actions taken

G4-HR9  Total number and percentage of operations that
have been subject to human rights reviews or
impact assessments

G4-DMA Generic Disclosures on Management Approéch

rights impacts in the supply chain and actions taken

Generic Disciosures on Management Approach

G4-HR10 Percentage of new suppliers that were screened 21-24
using human rights criteria
G4-HR11  Significant actual and potential negative human 21-24

Number of grievances about human rights impacts
filed, addressed, and resolved through formal
grievance mechanisms

/S0 e




TPCORP:

Indicator - Descriptions

Indicator -

G4-DMA Generic Disclosures on Management Approach

G4-DMA  Generic Disclosures on Management Approach 38-42 G4-509 Percentage of new suppliers that were screened
G4-S01  Percentage of operations with implemented local using criteria for impacts on society
community engagement, impact assessments, and G4-5010 Significant actual and potential negative impacts
development programs _an society in the supply chain and actions taken

G4-802  Operations with significant actual and potential _
nagative impacts on local communities G4-DMA Generic Disclosures on Management Approach
o G4-8011 Number of grievances about impacts on society filed, | 45
G4-DMA  Generic Disclosures on Management Approach addressed, and resalved through formal grievance
G4-S03  Total number and percentage of operatians asessed mechanisms

for risks related to corruption and the significant
risks identified

G4-504  Communication and training on anti-corruption 19,20 G4-DMA Generic Disclosures on Management Approach
policies and procedures G4-PR1 Percentage of significant product and service 26,26
G4-S05  Confirmed incidents of corruption and actions taken |44 categories for which health and safety impacts

are assessed for improvement

G4-PR2 -Tetal number of incidents of non-compliance with
regulations and voluntary codes concerning the health
and safety impacts of products and services during
their life ce, by tytcomes

Generic Disclosures on Management Approach
Total vaiue of political contributions by country

G4-DMA  Generic Disclosures on Mnagement Approach

G4-507  Total number of legal actions for anti-competitive G4-DMA Generic Disclosures on Management Approach
behavior, anti-trust, and monopoly practices G4-PR3 Type of product and service information required by | 25.26
and their outcomes the organization's procedures for product and service
information and labeling, and percentage of significant
G4-DMA  Generic Disclosures on Management Approach product and service categories subject to such
G4-S08  Monetary value of significant fines and total - information regujrements
number of non-moenetary sanctions for G4-PR4 Total number of incidents of non-compliance with
"non-compliance with laws and regulations regulations and voluntary codes conceming product
and service information and fabeling, by type of
outcomes




G4

lndicator_

| Descriptions -

25,26,4G .¢

Generic Disclosures on Management Approach

Sale of banned or disputed products

with regulations and voluntary codes concerning

Tatal number of incidents of non-compliance

marketing communications, including advertising,
promotion, and sponsarship, by type of outcomes

Generic Disclosures on Management Approach

G4-PRB

Total number of substantiated complaints
regarding breaches of customer privacy and
losses of customer data

Generic Disclosures an Management Approach

G4-PR9

Manetary value of significant fines for
non-compliance with laws and regulations
concerning the provision and use of products
and services




