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7. CAPITAL STRUCTURE

7.1 Shares in STA

As of 1 February 2021, STA has a registered capital of Baht 1,535,999,998 (One thousand five hundred thirty-
five million nine hundred ninety-nine thousand nine hundred and ninety-eight) and paid-up capital of Baht
1,535,999,998 (One thousand five hundred thirty-five million nine hundred ninety-nine thousand nine hundred
and ninety-eight), divided into 1,535,999,998 (One thousand five hundred thirty-five million nine hundred
ninety-nine thousand nine hundred and ninety-eight) shares with a par value of Baht 1 each. The aforementioned
shares are listed securities on both the SET and SGX-ST.

Non-Voting Depository Receipt (NVDR)

As of 1 February 2021, the Thai NVDR Co., Ltd. held 193,542,074 shares in STA or 12.60% of the total issued
shares of STA. The investors who hold NVDRs will receive the same financial benefits (i.e. dividends, rights
issue, and warrants) as those who invest directly in the shares in STA. The NVDR holders, however, do not
have the right to vote in the meeting of shareholders. The Thai NVDR Co., Ltd. will not exercise the right to
vote in the shareholders’ meeting, except in the case of considering the delisting of securities from the SET.

7.2 Shareholders
Distribution of Shareholdings as of 1 February 2021

1999 4,819 31.16 1,389,243 0.09
1,000 — 10,000 7,819 50.57 29,396,330 1.91
10,001 — 1,000,000 2,722 17.60 185,088,255 12.05
1,000,001 - 10,000,000 85 0.55 298,399,197 19.43
10,000,001 — less than 5% of paid-up share capital 15 0.10 351,406,761 22.88
More than 5% of paid-up share capital 3 0.02 670,320,212 43.64
Total 15,463 100.00 1,535,999,998 100.00

Note: Includes shareholders holding through CDP

Free Float

Based on information available to the Company, approximately 55.45% of the Company's shares are held in the
hands of the public as of 1 February 2021.
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Top ten largest shareholders of STA according to the book closure date as of 1 February 20212, are as follows:

1 | STH 343,790,629 22.38
2 | Sincharoenkul family? 278,584,116 18.14
3 | Thai NVDR Co., Ltd 193,542,074 12.60
4 | Mrs. Promsuk Sinchareonkul 44,900,000 2.92
5 | CITIBANK NOMS SPORE PTE LTD 40,700,421 2.65
6 | SOUTH EAST ASIA UK (TYPE C) NOMINEES LIMITED 29,267,679 1.91
7 | CITIGROUP GLOBAL MARKETS LIMITED-PB 26,378,735 1.72
CLIENT-NRBS COLLATERAL

8 | UOB KAY HIAN PRIVATE LIMITED 22,503,090 1.47
9 | Ms. Aroonsri Rattanathunyaporn 22,174,100 1.44
10 | STATE STREET EUROPE LIMITED 21,091,769 1.37

Total 1,022,932,613 66.60

Note:

1) Information obtained from TSD and CDP

2)  Details of shareholding of Sincharoenkul family who perform as Director and Management of STA including related persons of those

group;
Mr. Viyavood Sincharoenkul 132,987,509 8.66
2 | Ms. Lee Joyce Shing Yu 28,724,890 1.87
3 | Mr. Vitanath Sincharoenkul 24,556,500 1.60
4 | Mr. Vitchaphol Sincharoenkul 23,500,000 1.53
5 | Mr. Veerasith Sinchareonkul 22,500,000 1.46
6 | Mr. Kitichai Sincharoenkul 17,349,084 1.13
7 | Mr. Paul Sumade Lee 10,814,399 0.70
8 | Mrs. Susan Sun 7,372,940 0.48
9 | Ms. Vannisa Sincharoenkul 5,798,694 0.38
10 | Mr. Lee Tristan Chee-Zen 4,980,100 0.32
Total 278,584,116 18.14

There is no acting in concert person and no person who is specified under section 258 of the SEC Act.

3)  STA has no shareholding agreement between major shareholders affected issuing and offering securities or management of STA.
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The top 10 major shareholders of Sri Trang Holdings® are as follows;

o

1. Mr. Viyavood Sincharoenkul 20.75
2. BRADSHAW EQUITIES HOLDINGS LTD. 1,646,000 18.70
3. Mr. Paul Sumade Lee 967,860 10.99
4. Ms. Sukuman Sirisuwat 672,000 7.64
5. Ms. Promsuk Sincharoenkul 600,000 6.82
6. Mr. Chaiyos Sincharoenkul 542,860 6.17
7. Paktai Rubber® 528,000 6.00
8. Nguan Chiang Food Industry Co., Ltd. 448,000 5.09
9. Mr. Kitichai Sincharoenkul 348,880 3.96
10. Mrs. Voradi Sincharoenkul 226,840 2.58
11. Others 993,860 11.29

Total 8,800,000 100.00

Note:

(1) STH engages in long-term investment for dividend income business.
(2) Mr. Viyavood Sincharoenkul, Mrs. Duangjai Sincharoenkul and Mr. Chaiyos Sincharoenkul are limited partners.

7.3 Issuing other securities
Debt Securities
Debentures

On 31 December 2020, there were 1 series-- 1 tranche ( Tranche 2) --STA outstanding debentures, totaling
principal of Baht 1,455,000,000. The details of debenture of Sri Trang - Agro Industry Public Company Limited
no. 1/2016 are as follows:

Offering to Institutional and High Net Worth Investors

Type of Debentures Unsubordinated and unsecured debentures
without a debenture holders’ representative

Principal amount of Debentures Baht 1,455 million

Interest rate Fixed interest rate at 3.10% per annum

Interest Payable Semi-annually

Term 5 years

Maturity Date 18 May 2021

Credit Rating A- / Stable by Tris Rating Co., Ltd.

On 26 October 2020, Tris Rating Co., Ltd. assigned A-/ Stable rating for STA and the issued debentures.

7.4 Dividend Policy
7.4.1 Dividend Policy of STA

Our policy is to pay a dividend of approximately 30% of our net profit for each financial year as contained in
our Company’s stand-alone financial statements, but not in excess of our retained earnings. In considering the
level of dividend payments, we intend to take into account various factors, including STA’s financial position,
results of operations and cash flow; the ability of our subsidiaries, associates and joint venture entity to make
dividend payment to STA; STA’s expected working capital requirements to support STA’s future growth; and
general economic conditions and such other external factors that STA believes to have an impact on the business
operations of STA.

Part 2 Page 3



Sri Trang Agro-Industry Public Company Limited

Annual Registration Statement 2020 (Form 56-1)

7.4.2

Dividend Policy of Our Subsidiaries

The dividend payment of our subsidiaries shall be approved by the Board of Directors of each subsidiary and
shall be presented to the shareholders’ meeting for approval. The Company does not fix the percentage of
dividend payment of each subsidiary. The dividend payment made by our subsidiaries will depend on the
business profits, financial position and the future investment plans and shall be according to its Articles of
Association and the relevant laws of each subsidiary.

Information of dividend payment for the years 2014 — 2020

Interzwz%glgdend 1,535,999,998 1 1.36 0.50 768,000,000 36.76
2019 1,535,999,998 1 (0.10) 0.35 538,000,000 N/A
2018 1,535,999,998 1 1.34 0.65 998,000,000 48.51
2017 1,535,999,998 1 (1.05) No Dividend Payment
2016 1,280,000,000 1 (0.59) 0.40 512,000,000 N/A
2015 1,280,000,000 1 0.87 0.40 512,000,000 45.98
2014 1,280,000,000 1 0.81 0.40 512,000,000 49.38

Interest of Directors and Executives

The directors and executives of STA who are in office as at 31 January 2021 had the following interests in the
ordinary STA shares as of 31 December 2020 as follows;

Mr. Viyavood Sincharoenkul Chairman/ 13?2%828 13?2%828 - gzgz//o
Spouse and minor child Managing Director e e A
Ms. Anusra Chittmittrapap Vice-Chairman/
: : Independent Director/
Spouse and minor child Audit Committee - - - -
Member
Mr. Chaiyos Sincharoenkul Director 8,997,521 6,597,521 (2,400,000) 0.43%
Spouse and minor child - - - -
Mr. Kitichai Sincharoenkul Director/ Group 13;2?322 17,279,084 (34&416%1‘:’1‘;' 1.12%
Spouse and minor child Manager of Legal & T o
Administration
Mr. Paul Sumade Lee Director/ Chief ég?%iggg %g%iggg (.450 - ‘1);%’
Spouse and minor child Marketing Officer o e +450,000( o
Mr. Veerasith Sinchareonkul Director 21,656,747 22,500,000 )5,156,741( 1.46%
. . 97,320 - (97,320) -
Spouse and minor child
Mr. Vitchaphol Sincharoenkul Director 25,555,000* 23,500,000 (2,055,000) 1.53%
Spouse and minor child
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Mr. Patrawut Panitkul
Spouse and minor child

Director/CFO

Mr. Chalermpop Khanjan
Spouse and minor child

Director/ Chief
Operating Officer

Mr. Kriang Yanyongdilok
Spouse and minor child

Independent Director/
Chairman of the Audit
Committee

Mr. Samacha Potavorn
Spouse and minor child

Independent Director/
Audit Committee
Member

Gen Thanasorn Pongarna
Spouse and minor child

Independent Director

Mr. Chaidet Pruksanusak
Spouse and minor child

Group Manager of
Quality Assurance

Mr. Udom Pruksanusak

CEO - Plantation

12,000 12,000 - 0.001%
Spouse and minor child - - - -
Ms. Nuchanart Chaiyarat Group Manager of
Spouse and minor child Human Resource ) ) ) i
Total 263,742,410 249,788,343 | )13,954,067( 16.25%

Note: *Data as of 28 February 2020 which was the appointment date.

The Company Board of Directors has specified the reporting policy in regard of the interest of directors and
executives in order to monitor the interest of directors and executives or their related persons in relation to the
business operation of the Company or subsidiaries. The reporting policy is as follows;

o  First time report when at an appointment as a director or executive.
e Report at any time when there is any change in interest.
e Report at the end of each year.

The directors and executives shall report their interests to a company secretary. The company secretary,
thereafter, shall report such interests to the chairman and the chairman of audit committee within seven days
from the date that the company secretary receives a report from the directors or executives. The acquisition
of shares of the directors and executives shall be presented to the Company’s Board of Directors for their
acknowledgement every quarter.
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8. MANAGEMENT STRUCTURE

8.1 The Board of Directors of STA

As of 31 December 2020, the Board of Directors of STA consists of 12 directors as follows:

1. Mr. Viyavood Sincharoenkul Chairman /Managing Director/ Member of Executive Director
Executive Committee

2. Ms. Anusra Chittmittrapap Vice Chairman/ Independent Director/ Non-Executive Director
Member of the Audit Committee/ Member of
the Remuneration Committee

3. Mr. Chaiyos Sincharoenkul Director/ Member of Executive Committee Executive Director

4.  Mr. Kitichai Sincharoenkul Director/ Member of the Executive Committee | Executive Director
/ Member of the Nomination Committee

5. Mr. Paul Sumade Lee Director/ Member of the Executive Committee | Executive Director

6. Mr. Veerasith Sinchareonkul Director/ Member of the Executive Executive Director
Committee/ Chairman of the Risk
Management Committee

7. Mr. Vitchaphol Sincharoenkul Director/ Member of the Executive Committee | Executive Director

8.  Mr. Patrawut Panitkul Director/ Member of the Executive Executive Director
Committee/ Member of the Risk Management
Committee

9. Mr. Chalermpop Khanjan Director/ Member of the Executive Executive Director
Committee/ Member of the Risk Management
Committee

10. Mr. Kriang Yanyongdilok Independent Director/ Chairman of Audit Non-Executive Director

Committee/ Chairman of Nomination
Committee/ Chairman of Remuneration
Committee

11. Mr. Samacha Potavorn Independent Director/ Member of the Audit Non-Executive Director
Committee/ Member of the Nomination
Committee/ Member of the Remuneration
Committee

12. Gen Thanasorn Pongarna Independent Director Non-Executive Director

Mrs. Pacharin Anuwongwattanachai is a secretary to the Board of Directors of the Company.

Authorized Directors of STA

Any two of the eight following directors of STA, namely, Mr. Viyavood Sincharoenkul, Mr. Chaiyos
Sincharoenkul, Mr. Kitichai Sincharoenkul, Mr. Veerasith Sinchareonkul, Mr. Paul Sumade Lee, Mr. Patrawut
Panitkul, Mr. Chalermpop Khanjan, and Mr. Vitchaphol Sincharoenkul shall affix their signatures and
the Company’s seal.
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Engagement of Mr. Somwang Sincharoenkul as Honorary Adviser

The Board of Directors Meeting No. 2/2020, held on 9 March 2020, resolved to approve the continuance of the
engagement of Mr. Somwang Sincharoenkul as Honorary Adviser of STA. Such advisory services are as

follows:
1.
2.
3.

4.

Advise on the formulation of the Company’s goals and vision.
Advise on the business plans, investment plans and policies of the Company.

Advise on strategies in relation to the use of raw materials, procurement, prices and quantities in each
period and taking into account the local conditions.

Advise on dealings with the media, local authorities and government agencies in the south of Thailand.

Mr. Somwang Sincharoenkul does not have any participation in the Company’s operations. His remuneration is
Baht 428,000 per month or Baht 5,136,000 per year. This transaction is considered as a connected transaction.

Quialifications of Independent Directors

1.

Holding shares not exceeding one percent of the total number of shares with voting rights of STA, its
parent company, subsidiary company, associate company, or a major shareholder or controlling person
of STA, including shares held by related persons of such independent director.

Not having any relationship with (a) STA; (b) STA's holding company, subsidiary or a subsidiary of a
subsidiary of STA, (c) any person who has an interest who holds not less than ten percent of the total
voting shares in STA; and/or (d) any officers of STA who can interfere with the exercise of any
Director's independent judgment.

Neither being nor having an immediate family member who (which includes spouse, child, adopted
child, stepchild and parents) is or was, in the current or immediate past financial year, a 10%
shareholder of, or a partner in (with 10% or more stake), or an executive officer of, or a director of, any
organisation to which STA or any of its subsidiaries made, or from which STA or any of its subsidiaries
received, significant payments or material services (which may include auditing, banking, consulting
and legal services), in the current or immediate past financial year.

Not being or having been directly associated with a shareholder who holds more than 10% of the shares
of STA in the current or immediately preceding financial year.

Not being or having been an executive director, employee, staff, advisor who receives salary, or a
controlling person of STA, its parent company, subsidiary company, associate company, same-level
subsidiary company, major shareholder or controlling person of STA, unless the foregoing status ended
not less than three financial years prior to the appointment as independent director. Such prohibited
characteristic shall not include the case where the independent director used to be a government official
or advisor of a government unit that was a major shareholder or controlling person of STA.

Not being a person related by blood or legal registration as father, mother, spouse, sibling, and child,
including spouse of child, of a director, executive, major shareholder, controlling person, or person to
be nominated as director, executive or controlling person of STA or its subsidiary company.

Not having an immediate family member including spouse, child, adopted child, stepchild, sibling and
parent, who is, or has been in any of the past three financial years, employed by STA or any of its
related companies and whose remuneration is or was determined by the remuneration committee.

Not being a director or having an immediate family member including spouse, child, adopted child,
stepchild, child of spouse, sibling, and parent who accepts or has accepted compensation from STA or
any of its related companies for the provision of services, other than services as director, for the current
or immediately preceding financial year.

Not having or having had a business relationship with STA, its parent company, subsidiary company,
associate company, major shareholder or controlling person, in a manner which might interfere with his
independent judgement, and not being or having been a significant shareholder or controlling person of
any person having a business relationship with STA, its parent company, subsidiary company, associate
company, major shareholder or controlling person, unless the foregoing relationship ended not less than
two years prior to the appointment as independent director.
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10. Not being or having been an auditor of STA, its parent company, subsidiary company, associate
company, major shareholder or controlling person, and not being a significant shareholder, controlling
person, or partner of an audit firm which employs an auditor of STA, its parent company, subsidiary
company, associate company, major shareholder or controlling person, unless the foregoing relationship
ended not less than two years prior to the appointment as independent director.

11. Not being or having been a provider of any professional services including those as legal advisor or
financial advisor who receives or received service fees exceeding two million baht per year from STA,
its parent company, subsidiary company, associate company, major shareholder or controlling person,
and not being a significant shareholder, controlling person or partner of the provider of such
professional services, unless the foregoing relationship ended not less than two years prior to the
appointment as independent director.

12. Not being a director appointed as representative of directors of STA, a major shareholder or a
shareholder who is related to a major shareholder of STA, or a director who is or has been directly
associated with a shareholder who holds 10% or more of the shares of STA, in the current or
immediately preceding financial year. A director will be considered "directly associated" with a
shareholder who holds 10% or more of the share of STA when the director is accustomed to or under
obligation, whether formal or informal, to act in accordance with the directions, instructions or wishes
of such shareholder in relation to the corporate affairs of STA.

13. Not undertaking any business that is of the same nature as and in competition to the business of STA or
its subsidiary company, and not being a significant partner in a partnership or being an executive
director, employee, staff, advisor who receives salary or holds shares exceeding one percent of the total
number of shares with voting rights of any other company that engages in business that is of the same
nature as and in competition to the business of STA or its subsidiary company.

14, Not having any other characteristic that could cause the inability to express independent opinions with
regard to the business operations of STA.

The qualifications of the Independent Director of STA are more stringent than the definitions as specified in the
notification of the Capital Market Supervisory Board. Additionally, The Board of Directors is of the opinion that
Mr. Kriang Yanyongdilok and Mr. Samacha Potavorn, who have served as Independent Directors for STA
beyond nine years, should continue to serve as Independent Directors of STA as they have the qualifications
required by the Capital Market Supervisory Board and do not have any characteristics which would cause them
to be unable to express their independent opinions with regard to STA’s business operations. During their
respective terms of appointment, they have performed their duty as Audit Committee and Remuneration
Directors for the benefit and the good governance of STA.

The Audit Committee shall convene on a quarterly basis. Without the management, the Audit Committee shall
convene a meeting with the auditor and the head of internal audit at least once a year in order to review the
adequacy of external and internal audit, not least the scope, quality and independence of external and internal
auditors.

Qualifications of Audit Committee Members

1. Holding shares not exceeding one percent of the total number of shares with voting rights of STA, its
parent company, subsidiary company, associate company, a major shareholder or controlling person of
STA, including shares held by related persons of such audit committee member.

2. Not taking part in the management of STA, its parent company, subsidiary company, associate
company, same-level subsidiary company, and not being a major shareholder of STA.

3. Not being an employee or advisor who receives salary from STA, its subsidiary company, associate
company, same-level subsidiary company or major shareholder; for example, the Chief Executive
Officer may not be an audit committee member because he or she is directly responsible for the
management of STA.

4. Not having or having had benefits or interests, whether direct or indirect, in the finance and
management of STA, its subsidiary company, associate company or major shareholder, or any other
benefits or interests of similar nature, in the year prior to the appointment as audit committee member,
unless the Board of Directors has carefully considered the matter and is of the opinion that such
benefits or interests will not interfere with the performance of duties and the giving of independent
opinions by such person.
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5. Not being related to or a close relative of any member of the management or a majority shareholder of
STA.
6. Not being appointed to safeguard the interests of the directors or major shareholders or shareholders

who are related to the major shareholders of STA.

7. Being capable of performing the duties, giving opinions or reporting the results as has been delegated
by the Board of Directors independent of control by the management or a major shareholder, including
related persons or close relatives of the such persons.

Details of Meeting Attendances of the Board of Directors and Sub-Committees in 2020

The details of attendance at the meetings of the Board of Directors, the Executive Committee, the Audit
Committee, the Nomination Committee, the Remuneration Committee, and the Risk Management Committee in
2020 are as follows:

1 8/9 89 | 88| 100 - - - - - - - -
2. Mr. Chaiyos Sincharoenkul 9/9 100 3/8 100 . - B B - - - -
3. Mr. Kitichai Sincharoenkul 9/9 100 3/ 100 _ _ 2/ 100 - - - -
4. Mr. Paul Sumade Lee 8/9 89 3/ 100 - - B B B . . .
5. Mr. Veerasith Sinchareonkul 9/9 100 8/8 100 - - _ _ R - 4/4 100
6. Mr. Vitchaphol Sincharoenkul® /8 100 6/6 100 . - B B - - - -
7. Mr. Patrawut Panitkul 8/9 89 8/8 100 - - ; ; _ - 4/4 100
8. Mr. Chalermpop Khanjan 8/9 89 3/8 100 R R R R R - 4/4 100
9. Ms. Anusra Chittmittrapap 9/9 100 _ _ 38 100 _ B 2/ 100 B, B,
10. Mr. Kriang Yanyongdilok 9/9 100 _ _ 8/8 100 2/ 100 2" 100 - -
11. Mr. Samacha Potavorn 9/9 100 _ _ 3/3 100 oY) 100 2 100 - -
12. Gen Thanasorn Pongarna 9/9 100 B B - - - - - - - -
Egr:]c;ril:;%e of attendance of each %6 100 100 100 100 100

Note:* Mr. Vitchaphol Sinchareonkul was appointed as a director, and executive director on 28 February 2020 in replacement of Mr. Li
Shigiang who was resigned the position.

The profiles of the Board of Directors are in the attachment 1.

In 2020, there was a Board of Directors Meeting without management, held on 28 December 2020 to discuss
about the business outlook and the Company’s vision.
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8.2 Executives (pursuant to the definition of “Executive”” in the SEC’s notification no. GorJor.
17/2008 re: Definitions under Notifications relating to the Issuance and Offering of

Securities)

As of 31 January 2021, the list of Executives of STA is as follows:

Ju—

Mr. Viyavood Sincharoenkul

Chairman/ Managing Director

2. Ms. Anusra Chittmittrapap Vice Chairman/ Independent Director/ Member of the Audit Committee
3. Mr. Chaiyos Sincharoenkul Director
4. Mr. Kitichai Sincharoenkul Director/ Group Manager of Legal and Administration
5. Mr. Paul Sumade Lee Director/ Chief Marketing Officer
6. Mr. Veerasith Sinchareonkul Director
7. Mr. Vitchaphol Sincharoenkul Director
8. Mr. Patrawut Panitkul Director/ Chief Financial Officer (CFO)
9. Mr. Chalermpop Khanjan Director/ Chief Operating Officer
10. Mr. Kriang Yanyongdilok Independent Director/ Chairman of the Audit Committee
11. Mr. Samacha Potavorn Independent Director/ Member of the Audit Committee
12. Gen Thanasorn Pongarna Independent Director
13. Mr. Chaidet Pruksanusak Group Manager of Quality Assurance
14. Mr. Udom Pruksanusak CEO - Plantations
15. Ms. Nuchanart Chaiyarat Group Manager of Human Resources
Note:
(1) “Executive” means a director, manager or the next four executives succeeding the manager, a person holding an equivalent position to the

The profiles of the Executives are in the attachment 1.

fourth executive, including a person holding the position of manager or equivalent in the accounting or finance departments.
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Corporate Structure as of 31 December 2020

Board of Directors

Audit Committee Risk Management Committee Remuneration Committee Nomination Committee

Executive
Committee

Internal Audit Department Managing Director
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8.3 Scope of Authorities and Responsibilities of the Managing Director

1. Approve any juristic act binding the company for the normal business operation of STA in an amount
not exceeding Baht 200,000,000.
2. Issue and amend the rules, orders, and work rules of STA, for example, the acceptance, appointment,

removal and disciplining of staff and employees, and the determination of salary and other monies,
including compensation and other welfare.

3. Determine the salary rate and other remuneration, including expenses rate and facilities of the manager
or equivalent for proposing to the Executive Committee for further approval.

4. Administer STA pursuant to the resolutions and policies of the Board of Directors of STA.

5. Propose significant matters to the Board of Directors of STA or the meeting of shareholders for further

approval or other appropriate action.

6. Study the feasibility of new projects and consider and approve the projects as delegated by the Board of
Directors of STA and the Executive Committee.

7. Perform other matters as delegated by the Board of Directors of STA and/or the Executive Committee
from time to time.

However, the abovementioned approvals shall not be given in a way that may cause the Managing Director or
his authorized representative to be able to approve any transaction in which he himself or any related person has
or may have a conflict of interest with STA or its subsidiaries as defined in the Notification of the SEC or the
Capital Market Supervisory Board.

8.4 Company Secretary

The Board of Directors of STA resolved to appoint Mrs. Pacharin Anuwongwattanachai, who meets the
appropriate qualifications, graduated in accounting, has completed company secretary training and other related
training programs, and possesses the skills, knowledge, understandings relating to business and the laws and
other related regulations, as Company Secretary (the “Company Secretary”),having the duties and
responsibilities as provided in the Securities and Exchange Act, including providing advice on compliance with
the relevant laws and regulations to the Board of Directors, organizing Board of Directors activities and
ensuring compliance with the resolutions of the Board of Directors. The Company Secretary has to attend and
safeguard all meeting documents and ensures procedural compliance with regards to the Board of Directors. The
appointment and removal of the Company Secretary is subject to the approval of the Board of Directors.

Note: The profile of the Company Secretary is in the attachment 1.

8.5 Remuneration of Directors and Executive Officers
(1) Financial Remuneration
(A) Directors’ Fees

In the 2020 Annual General Meeting of Shareholders, held on 23 June 2020, the meeting approved the
remuneration and meeting allowance of directors as follows:

Remuneration of Board of Directors

- Chairman of the Board 75,000
- Director 56,000

Remuneration of Audit Committee
- Chairman of the Audit Committee 85,000
- Audit Committee Member 70,000

Meeting Allowance

- Chairman of the Board/ Chairman of Audit Committee 10,000
- Director / Audit Committee member 7,000
Other Benefits / Non-monetary remuneration None
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For the fiscal year ending 31 December 2020, STA paid the directors’ fees to the Directors in the
amount of Baht 8,900,129 in compensation for the services rendered. The details are as follows:

1. MrViyavood Sincharoenkul 900,000
2. Ms. Anusra Chittmittrapap 840,000
3. Mr. Chaiyos Sincharoenkul 672,000
4, Mr. Kitichai Sincharoenkul 672,000
5. Mr. Paul Sumade Lee 672,000
6. Mr. Veerasith Sinchareonkul 672,000
7. Mr. Vitchaphol Sincharoenkul** 560,000
8. Mr. Patrawut Panitkul 672,000
9. Mr. Chalermpop Khanjan 672,000
10. Mr. Kriang Yanyongdilok 1,020,000
11. Mr. Samacha Potavorn 840,000
12. Gen Thanasorn Pongarna 672,000
13. Mr. Li Shigiang** 36,129
Note: *This remuneration is compensation only for the services rendered as directors and members of the Audit Committee of STA and

does include compensation for services rendered as members of the other committees of STA.

**Mr. Vitchaphol Sinchareonkul was appointed as a director, and executive director on 28 February 2020 in replacement of Mr.
Li Shigiang who was resigned the position on 20 January 2020.

(B) Remuneration of the Directors and Executive Officers

For the fiscal year ending 31 December 2020, STA paid the remuneration to the Directors and Executive
Officers, totaling 13 persons, in the amount of Baht 159.0 million. Such remuneration was in the form of salary,
bonus and other compensation comprising benefits in kind and compensation that has already been paid, which
includes any deferred compensation accrued for the financial year in question and payable at a later date
including bonus or profit-sharing scheme or any other profit-linked agreements or arrangements.

Sri Trang International Pte. Ltd. has entered into employment agreements with Dr. Viyavood Sincharoenkul and
Mr. Paul Sumade Lee. Each of these employment agreements does not have a fixed term of employment.

Pursuant to their respective employment agreements, Dr. Viyavood Sincharoenkul and Mr. Paul Sumade Lee
will be entitled to the following:

e a monthly salary and a variable bonus, as determined by the Profit Incentive Scheme (as defined
below); and

e reimbursements of all reasonable business expenses incurred or paid for during the term of
employment, in connection with the performance of their duties to Sri Trang Group.

Profit Incentive Scheme

Each of our Directors, Dr. Viyavood Sincharoenkul and Mr. Paul Sumade Lee are entitled to participate in a
profit incentive scheme (the "Profit Incentive Scheme™) in respect of each financial year of our subsidiary, Sri
Trang International.

Part 2 Page 13



Sri Trang Agro-Industry Public Company Limited Annual Registration Statement 2020 (Form 56-1)

Under the Profit Incentive Scheme, in respect of each financial year, if the board of directors of Sri Trang
International determines that there is a surplus ("Surplus™) after deducting (i) 10% of Sri Trang International’s
issued and paid-up capital, or such other amount as may be determined by the board of directors of Sri Trang
International, at their sole discretion, from time to time; (ii) 5% of any retained profits as at the beginning of the
relevant financial year; and (iii) accumulated losses as at the beginning of the relevant financial year, from Sri
Trang International’s profit after tax (as reflected in its audited accounts), 20% of such Surplus will be payable
under the Profit Incentive Scheme (“Profit Incentive™).

(2) Other Remuneration

In 2020, the Company has paid contributions to the employee provident fund for the Board of Directors and
Executive Officers in the following amount:

Contributions to employee provident fund 12 3,707,376

Employees' Retirement Benefits

STA provides employees' retirement benefits to employees in accordance with Thai labor laws. Such benefits
that each employee is entitled to depend on the salary base and the number of years that the employee has been
working for STA until the termination date.

8.6 Employees
Number of Employees and Significant Changes in the Number of Employees
As of 31 December 2020, STA had 15,052 employees which can be categorized as follows:

Business Line:

Natural Rubber Business 5,284
- Technically Specified Rubber 4,204
- Ribbed Smoked Sheet 279
- Concentrated Latex 801
Gloves Business 8,106
General Administration 220
Services/ Other Businesses 1,442
Total 15,052

Geographical Location:

Thailand 13,522
Indonesia 1,368
Singapore 22
USA 11
PRC 50
Vietnam 3
Myanmar 76
Total 15,052
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Our employees are not unionized in Thailand. Certain of our employees in Indonesia have established labor
unions that have been registered with the Indonesia Manpower Authority and have entered into collective labor
agreements with our subsidiary in Indonesia.

In 2020, STA Group had expenses for salaries, bonuses and other employment benefits in the amount of Baht
3,947.4 million.

Significant Labor Disputes during the Past Three Years

STA has not had any other significant labor disputes or work stoppages during the past three years. STA
believes that it has good relations with all employees.

Employee Development Policy

STA recognizes that human resources are our most valuable asset. We have accordingly developed a well-
rounded employee development program that provides training to develop various skills and knowledge
including production, engineering, and other technologies as well as seeks to instill environmental awareness via
various channels such as online training, VDO, and self-service learning to adapt with changing circumstances.
Our Employee Development Center is responsible for providing all our employees with suitable training
programs to help them develop and enhance the skills relevant to their lines of work.

Following are the employee development programs organized by our Employee Development Center:

1. Training about occupational health and safety in accordance with law and regulations to enhance work
safety

2. Training successors of key positions to develop candidates’ potential and skills

3. In-house training and On-the-Job Training in every position via online training channels including
lessons, practices, an examination.

4. Various development activities, such as five Sor, Quality Control Circle (QCC), Kaizen, One Point

Lesson (OPL), that seek to develop and improve the skills employees can utilize in their daily work
assignments, for example, the use of new technologies and how to simplify work processes.

5. STA Culture is a program that seeks to instill in new recruits the core values of STA, as well as to
forge a bond between new recruits and STA employees who work in different positions or in different
locations.

6. Through STA Share & Learn, STA selects our employees who are proficient in their respective lines of

work to impart their knowledge to and share their experiences with other employees at various
organized events such as Sri Trang Smart Trainer, STA Talks and Sri Trang Conversations.

7. Employees of STA are regularly taken on field trips, both in Thailand and overseas, as well as field
trips to learn about the operations within Sri Trang Group, so that they can acquire new knowledge and
be exposed to new experience that may be useful in their respective lines of work.

STA has established “Sri Trang Champion” for our employees to showcase their skills and accomplishments
with their colleagues, so that they will be inspired that they too can achieve what they set their mind as well.

Part 2 Page 15



Sri Trang Agro-Industry Public Company Limited Annual Registration Statement 2020 (Form 56-1)

9.1 Corporate Governance Policy

The Board of Directors of STA has conducted the business operation appropriately and effectively in
accordance with its objectives by utilising expertise, diligence, and due care to protect the interests of the
Company and to comply with the laws, objectives, and the Articles of Association of STA. The Board of
Directors of STA has also followed the Principles of Good Corporate Governance for Directors of Listed
Companies and the Principles of Good Corporate Governance for Listed Companies 2017. The roles and
responsibilities of the Board of Directors of STA are all managed with due care, in particular in the process of
decision making. Careful consideration is given using reasonable judgment based on honesty, transparency,
ethics, and the concern of stakeholders as well as all aspects of the best interests of shareholders.

Principles of Good Corporate Governance

STA has established and reviewed principles for good corporate governance in accordance with the Principle of
Good Corporate Governance for Listed Companies as prescribed by the SET. The details of 5 principles of good
corporate governance areas that are appropriate for current business environment are as follows:

1. Rights of Shareholders

STA always realises that the main factors for building shareholders’ trust and confidence for investing in the
businesses of STA are the application of policies and operations that protect the fundamental rights of the
shareholders as well as the equality of all shareholders as prescribed by the laws, and encouraging the
shareholders to exercise their fundamental rights. For example:

@ Right to Receive Profit Sharing in the Form of Dividend: STA has a policy on dividend payment
which is based on careful consideration of the financial position, results of operation and cash flow of
STA, the ability of our subsidiaries, associates and joint venture entity to make dividend payment,
STA’s expected working capital requirements to support the future growth of STA, the economic
situation, and other external factors that STA expects will have an impact on its operations. In order to
manage the business operation efficiently, the dividend payment policy is at approximately 30 percent
of the net profit.

(2) Right to Attend the Shareholders’ Meeting: STA pays great attention to the sufficiency of
information so that the shareholders are able to make a well-informed decision at the shareholders’
meeting, including casting their votes and expressing their opinions on significant changes and the
election of the Board of Directors of STA, based on information which is accurate, complete,
transparent, and equally shared.

Where the STA's shares are held through CDP, CDP will be the only holder on record of such shares.
Accordingly, as a matter of Thai law, CDP will be the only person or entity recognised as a shareholder
and legally entitled to vote on any matter to be submitted to the vote of the Company's shareholders at a
general meeting of shareholders.

CDP has appointed a Thai custodian to safe keep all the shares held by CDP. Such Thai custodian will
act as CDP’s proxy during a general meeting of shareholders and CDP will instruct such Thai custodian
to split its votes in accordance with the instructions that CDP receives from investors holding shares
through CDP. However, shareholders who desire to attend shareholders’ meetings and exercise their
voting rights under their names with regard to the shares beneficially owned by them will be required to
transfer their shares out of the CDP system and have the share transfer registered in the share register
book. In addition, a shareholder who transfers the Company's shares out of the CDP system will not be
able to trade such shares on the SGX-ST unless he first transfers such shares back into the CDP system.

STA has a policy to facilitate shareholders and institutional investors who attend shareholders’ meeting
by allowing them to send shareholders’ meeting registration document in advance in order to reduce
time verifying documents on the meeting date. STA provides stamp duty for shareholders to give their
proxy and arranges registration stations for both shareholders and institutional investors. Barcode
system is also applied to expedite the registration and the vote counting process.
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)

(4)

2.

Right to Vote on Agenda Items in the Shareholders’ Meeting: The completed invitation to
shareholders’ meeting and attachments will be forwarded to shareholders in advance. The invitation to
shareholders’ meeting includes details on agenda items, attachments to agenda items, opinions of the
Board of Directors of STA, proxy forms as prescribed by the Ministry of Commerce, a name list of all
independent directors to whom the shareholders are able to give their proxy, and a map of the meeting
venue. The invitation to the shareholders’ meeting also includes the information regarding the required
documents that shareholders have to present to the meeting in order to protect their right to attend the
meeting, the Articles of Association of STA pertaining to the shareholders’ meeting, and voting
instructions. Furthermore, so that the investors can obtain information thoroughly, the shareholders
can access all information with respect to the agenda of the shareholders’ meeting at
www.sritranggroup.com and the website of the SGX-ST at www.sgx.com ("SGXNET") in advance at
least 30 days prior to the meeting date. Moreover, STA has assigned Thailand Securities Depository
Co., Ltd. (TSD) and CDP as its securities registrar to dispatch the meeting invitation and other related
documents to shareholders at least 21 days prior to the meeting. The policy of STA is that no additional
agenda item is included in the meeting without prior notice to the shareholders.

For the election of directors agenda, STA gives an opportunity to shareholders to vote on individual
directors. In addition, STA provides examiners for the vote counting on the meeting date and discloses
the information in the minutes of the shareholders’ meeting.

Equal Right to Express Opinions and Make Inquiries in the Shareholders’ Meeting: With respect
to agenda items and proposed agenda items, the Chairman of the shareholders’ meeting should allocate
sufficient time and encourage the shareholders to express their opinions and make inquiries in the
meeting. The Chairman of each sub-committee comprising Mr. Kriang Yanyongdilok, STA's Lead
Independent Director as well as the Chairman of the Audit Committee, the Remuneration Committee,
and the Nominating Committee and , Mr. Veerasith Sinchareonkul, the Chairman of the Risk
Management Committee will be present at the annual general meeting to address questions that
shareholders’ may have. External auditors will also be present to address queries in relation to the audit
of the Company and the auditors’ report. STA will note the questions and clarifications in the minutes
of the shareholders’ meeting for acknowledgement of shareholders who did not attend the meeting.

Fair Treatment of Shareholders

STA has the policies of fair and equitable treatment to all groups of shareholders including institutional
investors, foreign investors, and retail shareholders.

(1)

()

3)

The shareholders’ meeting shall be held in accordance with the agenda mentioned in the invitation to
shareholders’ meeting. STA sends a complete invitation to shareholders’ meeting, including
attachments, both in Thai and English language with all sufficient information relevant to the meeting
to the shareholders. Moreover, STA posts all information which is relevant to the meeting at its website
(wwwe.sritranggroup.com) so that the shareholders will have sufficient time to carefully study this
information. In addition, the invitation to shareholders’ meeting shall be advertised no less than three
days prior to the shareholders’ meeting in a daily newspaper for at least three consecutive days in order
to allow shareholders to have sufficient time to prepare for attending the shareholders’ meeting. Before
the commencement of each meeting, the Chairman will give instructions on the voting and the counting
methods as clearly prescribed. During the meeting, the Chairman allows the shareholders, equally, to
make inquiries and express their opinions as well as to make recommendations. The Chairman also
answers questions and provides complete information as requested by the shareholders. After the
meeting, STA will send the minutes of the shareholders’ meeting to the SET within the prescribed
period.

STA gives an opportunity to shareholders to cast their vote on one share one vote approach and
encourages the shareholders to use ballots for voting on each agenda item. The ballots shall be kept in
the meeting room for vote counting prior to the announcement of the resolutions. For the purpose of
transparency, STA makes an announcement of the detailed results showing the number of votes cast for
and against each resolution and the respective percentages and keeps all ballots having signatures of the
shareholders or their proxy for future reference.

Minutes of the shareholders’ meeting must be accurately and completely recorded and submitted
to the SET within 14 days after the shareholders’ meeting. The resolutions of the shareholders’
meeting will be announced on SET and SGX’s websites and posted on the website of STA at
www.sritranggroup.com and on SGXNET.
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4) The policy regarding the monitoring of the use of insider information has been established for strict
compliance by personnel at all levels.

(5) Directors, executives and related persons as stated in Section 89-1, the Securities and Exchange Act
B.E. 2535, must report changes in securities holding of STA to the SEC according to Section 59 of the
Securities and Exchange Act B.E. 2535 within 3 business days from the first day that securities holding
changes. They must also provide a copy of such report to the Company Secretary in order to gather,
submit a summary and propose to the Board of Directors’ meeting quarterly.

(6) STA establishes the silent period policy to abstain from securities trading 30 days before the
announcement to the Stock Exchange of Thailand and at least 24-48 hours after the public disclosure
for directors and executives, as the SEC’s prescribed, to strictly comply with.

(7 Directors and executives are required to report their conflict of interests including their related persons
at the first time for newly nominated directors and executives and if any changes during his/her
position as well as at the end of each year by assigning Company Secretary to keep the report. If there
is any conflict of interest found, Company Secretary shall report to the Chairman of the Board and the
Chairman of Audit Committee to acknowledge.

(8) A full and clear disclosure of shareholding structure in the subsidiaries and associates is made to assure
shareholders that the operational structure of STA is transparent and accountable.

9) STA places importance on the accurate, full, timely, and transparent disclosure of information on
various issues to shareholders. As such, significant information is disclosed on a regular basis.

(10) STA has established a channel of communication for minority shareholders to directly access
information on various issues e.g. the activities of the Board of Directors, supervision and monitoring
of the operation, and auditing through the email address of the independent directors. Furthermore,
minority shareholders may directly seek information from the Company Secretary of STA and the
Investor Relations Office as following details:

- The Audit Committee, E-Mail Address: auditcommittee@sritranggroup.com

- The Company Secretary, E-Mail Address: corporatesecretary@sritranggroup.com

- The Investor Relations Office, E-Mail Address: ir@sritranggroup.com
- Telephone no. +662-207-4590

3. Role of Stakeholders

STA fully realises that the growth and development of STA has resulted from the full support given by all
interested parties. STA places importance on the rights of all stakeholders, both internal stakeholders such as
personnel, staff members, and the Executives of STA and the subsidiaries and external stakeholders such as
commercial partners ranging from the suppliers of raw materials to various groups of customers of finished
products, financial institutions, government agencies that provide close co-operation, and finally, the
shareholders of STA. In this regard, STA realises its responsibilities towards the above-mentioned stakeholders.
The Board of Directors of STA has reviewed stakeholder engagement policy and established the policies
concerning the non-infringement of intellectual property such as copyright, patent, and trademark as well as the
whistleblower policy which has specified the channels of notice or complaint, operating procedure, and
guidelines for the protection of claimer(s) in the Company’s website. The Board of Directors has also
established the anti-corruption policy to build a good conscience and right core value in order to prevent any
type of corruptions in the organisation. In 2020, there were 11 complaints submitted via the whistleblowing
channels related to services/ products and procurement. The Company has investigated/ solved 10 complaints
during the year 2020; however, there was still 1 complaint under the investigation.

STA is aware of the principles and standards on human rights. As such, STA has established human rights and
non-discrimination policy focusing on the equitable treatment to all stakeholders. Such policy was disseminated
to all employees for their adherence.

On 21% August 2018, STA was certified to be a member of Thailand's Private Sector Collective Action against
Corruption (CAC), which has reinforced our business morale on corporate governance for sustainable growth.
In the year 2019, the Company had reviewed the work process to comply with the requirements of the Private
Sector Collective Action against Corruption.
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The followings are details of policies in connection with stakeholders:
Shareholders:

STA is committed to be the representative of its shareholders in conducting its business operation in a
transparent manner, and having a reliable accounting and finance system that brings the highest satisfaction to
shareholders by continuous considering the long-term, sustainable growth of STA and an adequate return.

Employees:

STA treats its employees equally and fairly by providing a good and safe working environment and adequate
remuneration. Moreover, STA supports its employees in terms of providing the opportunity to develop
knowledge, skills and experiences for career improvement. STA has established a Health and Working
Environment Committee. A training program is specially designed for relevant personnel responsible for
overseeing, providing advice, and giving accurate information on safety, occupational health, and the working
environment, and the prevention of accidents resulting from work as well as providing other interesting health
information to the employees. Considering the employee’s welfare with respect to the safe and maximum
working efficiency, STA promotes and provides training to employees to worthily utilise natural resources and
introduces various activities that promote the quality of life of employees, such as establishing annual health
checkup, a library and creating entertainment programs as well as various activities which are designed to
promote employees’ good physical and mental health. Moreover, a handbook for employees has been published
and is publicised through STA Intranet.

The Company has established the employee provident fund of which permanent employees are entitled to apply
for with options to pay the contribution at the flexible rate, the minimum of 3% to the maximum of 15% of total
salary, which is not entitle to years of service. The contribution rate paid by the Company depends on years of
services of each employee. The employee will receive such provident fund benefit on the termination of their
employment or upon their resignation from provident fund according to their entitlement except for cases where
the terminations are not eligible to the compensations.

The Board of Directors of STA has established the anti-corruption policy and communicated with employees to
provide better knowledge and understanding for the prevention of corruption. This is to build a good business
conscious, right core value, and good corporate culture.

The Board of Directors of STA has established the Whistleblower Policy and set channel for appellant from all
groups of stakeholder regarding falsify or inappropriate actions which may cause the damage to the Company
including protective measures for claimer who is in good faith.

Customers:

STA is committed to creating customer satisfaction by producing quality products and delivering the products
on a timely basis and maintaining a good sustainable relationship. A guideline for customer relations practice is
included in the Code of Business Conduct under Conduct of Relations to the Customers.

Business Partners:

STA has the procurement policy to screen business partners and purchases goods and services from such
business partners pursuant to commercial conditions. The Company always complies with the agreements
entered into with its business partners and strictly follows the laws and regulations and possesses good business
ethics in regard to equal and transparent business competition.

Competitors:

STA promotes and supports the policy of fair and free competition. STA will not take any actions that infringe
or violate any laws related to commercial competition or that could cause harm reputation of its competitors.

Creditors:

STA complies with the conditions of loan agreements and provides accurate, transparent, and accountability
information to creditors. Moreover, STA strictly adheres to the compliance with the prescribed conditions of the
contract from creditors.
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Government Agencies and Related Organizations:

STA strictly complies with various laws and regulations e.g. laws pertaining to the environment, safety, labour,
tax management and accounting, as well as the government notifications relating to the business operations of
STA.

Society and Environment:

STA is aware of and concerned about the safety, environment, and the quality of life of the people, and the
importance of natural resources conservation, the promotion of energy sufficiency, the alternative use of natural
resources to minimize the impact on society, the environment and people’s quality of life to the greatest possible
extent. As such, STA supports activities in the neighborhood community of the factories by providing the most
efficient management of safety and environment.

The Board of Directors has supervised and monitored the management system to ensure full compliance with
laws and regulations of regulatory agencies and the fair and strict equitable treatment of all stakeholders.
Additionally, the Company has prepared Sustainability Report to communicate the Company’s operation in
materiality matters to all stakeholders.

STA has established a channel of communication for shareholders or any stakeholders to directly report to the
directors. The Audit Committee assigned to receive these complaint reports will investigate and report to the
Board of Directors. Furthermore, shareholders or any stakeholders may directly seek information from the
Company Secretary of STA and the Investor Relations Office as following details:

- The Audit Committee, E-Mail Address: auditcommittee@sritranggroup.com

- The Company Secretary, E-Mail Address: corporatesecretary@sritranggroup.com

- The Investor Relations Office, E-Mail Address: ir@sritranggroup.com

- Telephone no. +662-207-4590

4. Information Disclosure and Transparency

@ The Board of Directors of STA is responsible for the accurate, complete, clear, timely, and transparent
disclosure of both significant financial and non-financial information of STA both Thai and English in
balance and easy to understand form through the Annual Registration Statement (Form 56-1), the
Annual Report (Form 56-2), and management discussion and analysis on a quarterly basis via easy-to-
access channels, which reflects fairness and reliability at the same time of maintaining the commercial
interest of STA so that the stakeholders are all equally able to receive information in compliance with
the Securities and Exchange Commission, the Stock Exchange of Thailand, and the requirements of
various regulators.

(2) STA has set up a public relations department in order to communicate with investors and related third
parties. The Investor Relations Office is the center for communication between shareholders,
stakeholders, investors, analysts, and other related parties.

3 To report the corporate governance policy through the Annual Registration Statement (Form 56-1), the
Annual Report (Form 56-2), and the Company’s website.

(@) To disclose vision, mission, and goal of the Company. Such disclosed information will be reviewed by
the Board of Directors of the Company on yearly basis.

(5) To clearly disclose the shareholding structure of the Company including shareholding of the directors
and the Executives of the Company both direct and indirect by presenting the beginning and ending
shares as well as movement transaction during the year.

(6) To establish the policy that the directors must report all trading in securities and quarterly present to the
Board of Directors.

@) To establish the policy for the directors and the Executives to report their interest on the first
appointment to the position and at the end of every year or every time when there is a change.

(8) To present report of the Board of Director’s responsibility for the financial reports together with
auditor’s report in annual report.

9) To disclose minutes of the annual general meeting on website of the Company.
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(10)

(11)
(12)

(13)
(14)
(15)

(16)

(17)

5.

1)

)

)

To disclose profile of the directors and their attendance on the Board of Directors and Sub-Committee
meeting of the preceding year.

To disclose the date of first appointment to the Board of each director.

To disclose details of training and development program that the directors joined during the preceding
year.

To disclose the audit fees and non-audit fees in annual report.
To disclose Memorandum of Association and Article of Association in the website of the Company.

The Board of Directors of STA has a duty to provide management discussion and analysis and report
risk factors, types of risk, the cause and impact of risk upon the business operation of STA,
competitions, market share, business structure, and dividend policy through the Annual Registration
Statement (Form 56-1) and the Annual Report (Form 56-2).

STA provides various communication channels such as website, annual report, sustainability report,
analyst meeting so that shareholders or investors can easily access company information thoroughly
and equally.

STA discloses significant information in Thai and English through website that is updated regularly.
The Investor Relations Office at Bangkok Branch can be contacted at: Tel: +66-2207-4500, Fax +66-
2108-2244, or at www.Sritranggroup.com

Responsibility of the Board of Directors

The Structure of the Board of Directors

The Board of Directors of STA, consisting of directors who have knowledge, competence, profession
or expertise in various areas dedicating their experiences in business, has the duty to determine
policies, visions, strategies, goals, missions, business plans and budgets of STA, as well as to monitor
the management team to effectively and efficiently manage the business of STA in accordance with the
policies under the legal framework, objectives, the Articles of Association of STA and the resolutions
of the shareholders meeting and the Board of Directors Meeting. Such duties must be performed with
responsibility, due care and loyalty under the principles of good corporate governance in order to
increase the best economic value for the business and the highest stability for the shareholders.

Moreover, in compliance with the principles of good corporate governance and in order to ensure the
Directors’ effectiveness of work, the Board of Directors has established the policy that the Directors
should not hold directorship positions for more than five listed companies.

According to the Articles of Association of STA, at every annual general meeting, one-third of the
Directors, or, if the number of Directors is not a multiple of three, then the number nearest to one-third,
shall retire from office. The Directors who are to retire from office in the first and the second years
after registration of the company shall be drawn by lots. In the subsequent years, the Directors who
have been holding office for the longest time shall retire.

The Board of Directors has passed a resolution to appoint Mrs. Pacharin Anuwongwattanachai as
Company Secretary to provide advice on compliance with relevant laws and regulations which the
Board of Directors is required to know. The Company Secretary shall also supervise the activities of
the Board of Directors and ensure that the resolutions of the Board of Directors meeting have been
complied with.

Sub-committees

To comply with good corporate governance, the Board of Directors of STA has appointed five sub-
committees namely the Audit Committee, the Executive Committee, the Remuneration Committee, the
Nomination Committee, and the Risk Management Committee to scrutinize specific matters thoroughly
and effectively

Roles, Duties, and Responsibilities of the Board of Directors

The Board of Directors of STA oversees the business operation and the mission of STA to be in
accordance with the approval given by shareholders, applicable laws, objectives, the Articles of
Assaciation of STA, and resolutions of the Board of Directors meeting and the shareholders meeting.
The Board of Directors of STA must exercise good business judgment in making business decisions
and perform its duty with responsibility, due care, and loyalty in the best interests of the Company.

Part 2 Page 21


http://www.sritranggroup.com/

Sri Trang Agro-Industry Public Company Limited Annual Registration Statement 2020 (Form 56-1)

(4)

®)

Conflict of Interests

The Board of Directors of STA has established a policy for preventing conflicts of interests on the basis
that any decision-making on business transactions must be made only for the best interest of STA, and
that any act which may cause a conflict of interest should be avoided. It is required that a person
involved in or having a conflict of interest in any agenda item to be discussed in a meeting shall report
the relationship or conflict of interest in such agenda item to STA, as well as abstain from voting and
shall have no authority to grant approval for such transaction.

The Board of Directors Meeting

According to the Articles of Association of STA, the Board of Directors shall hold a meeting at least
once every three months. The Company shall prepare the schedule of the meeting for the whole year
and inform all directors to acknowledge in advance within December every year. Any additional
meetings shall be arranged if necessary, so that the Board of Directors shall monitor and give their
opinions on the performance, vision, strategy, important policies, risks, and other issues affected
creating sustainable value to STA. A meeting notice will be delivered to directors at least seven days
prior to the date of the meeting, except in the case where it is necessary or urgent to preserve the rights
and benefits of STA. At each meeting, the agenda items of the meeting must be clearly specified and
supported by complete and sufficient documents, and must be delivered to the directors in advance so
that the directors will have sufficient time to study such information prior to the meeting. At the
meeting, each director is allowed to openly discuss and express his/her opinion and at least two-third of
the total number of directors shall be presented to form a quorum at the time of the Board passing a
resolution. In addition, at the meeting of the Board of Directors, the senior executives will be invited to
participate in order to present additional details of information on such matters in which they are
directly involved.

STA is committed to providing the Board of Directors with adequate, complete, and continuous
information in a timely manner prior to a Board of Directors meeting. The management provides
information requested by the Board promptly and keeps the Board informed of all material events and
transactions as they occur. The Board has separate and independent access to senior management and
the Company Secretary at all times.

The Directors may, in fulfilling their duties, as a group or individually, when necessary, direct the
Company to appoint external professionals to render advice. The Company Secretary is responsible for
advising the Board of Directors on compliance with legal and regulatory requirements.

Remuneration

The director remuneration policy has been clearly and transparently established by the Board of
Directors by delegating the Nomination and Remuneration Committee to consider and review the
appropriateness.

e The Remuneration of Directors Policy

The Board of Directors defined the director remuneration policy. The remuneration and meeting
allowance is specified to the Chairman of the Board of Directors, Executive Directors, Non-Executive
Directors, the Chairman of Audit Committee, and Audit Committee Members. In this regard, the
Remuneration Committee has a duty to propose a framework and criteria of remuneration for the
Directors to the Board of Directors’ meeting to agree with before proposing to the Shareholders’
meeting to approve. The remuneration is considered based on the Company’s performance, the
director’s responsibility and compared with the other listed companies in SET that have similar market
capitalization as well as other listed companies in the same industry. This shall support the
remuneration structure to be appropriate for the perseverance, responsibilities, and experiences of
Directors that shall lead the Company to be achieve in both short-term and long-term goals. In addition,
the remuneration will be disclosed in the Company’s annual report.

e The Remuneration of Management Policy

The CEO, as a representative of the Board of Director, shall consider the management remuneration
policy. Such remuneration will be appropriately considered based on the remuneration structure of the
Company comparing to remuneration information surveyed by recognized institutes, organizations and
entities as well as the inflation rate and net profits of the Company together, including performance and
consistency with the duties and responsibilities assigned.
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(6) Training for the Directors and the Executives

STA usually provides an orientation to the newly appointed director so that such Director can discharge
his/her duties effectively. The Company Secretary will liaise with the Directors in any matters such as
affidavit, Articles of Association, manual of director in Annual Registration Statement (Form 56-1),
working system information within the Company, and other related laws and regulations.

The Board of Directors has a policy to enhance and accommodate the provision of training on good
corporate governance. Regular and continuous training programs are provided to directors so that they
can improve their knowledge. STA has the policy to support the Directors and the senior management
at least one person a year to join any training programs that equip them with knowledge to support their
duties.

Moreover, STA has made available resources for Directors to receive training in any relevant specific
area to enable them to discharge their duties with due care and loyalty.

The Board of Directors of STA has paid attention to Directors and Executives development by having a
policy to encourage at least one person of Directors, Executives, or Company Secretary to have training
and knowledge development on a yearly basis. This helps broaden their perspectives benefit for STA’s
business development. In 2020, there were Directors and Executives attended training courses as below:

R DR T

Mr. Patrawut Panitkul Director and Strategy for Monetary The Stock 18-20 June 2020
CFO Management to Create The Exchange of
Growth in New Normal Era Thailand

The Effect of COVID-19 on The | Ernst & Young 23 September 2020
Listed Company and The
Preparation for Financial Report
Preparation in FY2020

Drill down on audit evidence Accounting 6-8 January 2021
And interesting i Coash Thailand
nd interesting issues Co., Ltd,

Mr. Chalermpop Khanjan Director Business Analysis for Customer | Future Skill 3 June 2020
Satisfaction Enhancement

Mr. Vitchaphol Director Director Accreditation Program | Thai Institute of | 24 September 2020
Sincharoenkul )DAP( 172/2020 Directors (10D)
Mrs. Pacharin Company Personal Data Protection Act ThaiLaw 14-15 July 2020
Anuwongwattanachai Secretary Seminar 2019: Procedure and Training

Guideline

One Report Seminar Thai Institute of | 18 August 2020

Directors (I0D)
CGR Workshop 2020 Enhancing 11 September 2020

Good Corporate Governance
based on CGR Scorecard

ASEAN CG Scorecard 2 November 2020
Coaching 2020

Land and Buildings Tax Act Dharmniti 14 October 2020
Seminar Seminar and

Training

Co.,Ltd.
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TFRS for PAESs using in the NYC 22 December 2020
fiscal year 2020, for item 2, 16, Management
23, 36, 38 and 40 Co.,Ltd.

(")

Assessment of the Directors’ Performance

STA has conducted the Directors’ Self-Assessment where the assessment form is in accordance with
the good corporate governance so that the assessment results can be further used to develop the
performance of the directors. Four types of assessment form are;

- The Board Assessment Form (Assessment of the Board as a whole)
- Individual Board Member Assessment Form (Self-Assessment)

- Sub-committee Assessment Form (Self-Assessment of the Sub-committee comprised the
Audit Committee, the Nomination Committee, the Remuneration Committee, and the Risk
Management Committee)

- Chief Executive Officer (CEO) Assessment Form

The guideline for the assessment grading for each area is as follows:

Greater than or equal to 90% = Excellent
Greater than or equal to 80% = Very good
Greater than or equal to 70% = Good
Greater than or equal to 60% = Fair

e  Lessthan 60% = Poor
The assessment process can be summarised as follows:

The Company Secretary is to prepare and review assessment forms in accordance with the related rules to
ensure the accuracy and completeness before presenting to the Board for a recommendation. The assessment
form will be then passed to the directors to evaluate. The Company Secretary will summarize the assessment

results.

The details of assessment can be summarized as follows:

The Board Assessment Form (Assessment of the Board as a whole) consists of 6 areas; structure and
qualification of the Board of Directors, roles, duties and responsibilities of the Board of Directors, the
Board’s meetings, the Board’s performance of duties, relationship with management, and self-
development of the Directors as well as the development of Executive Officers.

Individual Board Member Assessment Form (Self-Assessment) consists of 4 areas; 1) responsibility on
their decisions and actions, 2) the effective performance of their duties, 3) fair and 4) equitable
treatment to the stakeholders, transparency and traceability of work with the disclosure of information,
and level of Principles of Business Ethics as well as Code of Business Conduct on their business
operation.

Individual Sub-committee Assessment Form (Assessment of the Sub-committee as a whole) consists of
3 areas; the structure of the sub-committees, effectively carry out duties during meetings and duties and
responsibilities of the sub-committees.

Chief Executive Officer (CEO) Assessment Form consists of 10 areas; 1) leadership, 2) strategic
planning, 3) strategy implementation, 4) financial planning and operating results, 5) relationship with
the Board of Directors, 6) relationship with external party, 7) management skill and relationship with
employees, 8) successor plan, 9) knowledge of products and services, and 10) personal character.
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The assessment results can be summarised as follows:

Board of Directors' Self-Assessment Result

Year 2019 WYear 2020
100.00

80.00
60.00

93.17 91.78 93.56
40.00

20.00

0.00
A Whole Board Individual Board Member

Sub-Committees and CEO's Self-Assessment Result

Year 2019 mYear 2020

100.00
80.00
60.00
98.75
91.25 e 96.57 91.67 96.67 96.89
40.00 82.84
20.00
0.00
Audit Committee Nomination Committee Remuneration Committee Risk Management Committee
(8) Director Selection

For the director selection, the Board of Directors defines the qualification of director candidates to
harmonize with STA’s strategy in business operation by considering the composition based on the
board diversity, including knowledge, skills, experiences, ages, and genders of Directors. Additionally,
STA shall adopt the director pool database prepared by the Thai Institute of Directors Association in
the director selection process to ensure that a candidate for being a director or an executive is qualified
and independent as well as has proper experience before proposing the Board of Directors or
shareholders to consider to appoint. Anyhow, the Board of Directors shall consider the appointment of
a director in replacement of the resigned director with the remaining term in office. For a new director
and/or a director who completes his/her term in office shall be appointed by the shareholders.

Dealings in Securities

STA has a policy and procedure to monitor its executives in relation to their use of inside information of STA
and its subsidiaries for personal interest as detailed in Item 9.5.
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9.2 Sub-Committees

Committees of STA

As of 31 December 2020, the corporate structure of STA consists of six committees which are the Board of
Directors of STA, the Audit Committee, the Executive Committee, the Nomination Committee, the Remuneration
Committee, and the Risk Management Committee.

The Board of Directors of STA
As of 31 December 2020, the Board of Directors of STA consists of 12 directors as follows:

1.

Mr. Viyavood Sincharoenkul

Chairman /Managing Director/ Member of
Executive Committee

Executive Director

Ms. Anusra Chittmittrapap

Vice Chairman/ Independent Director/
Member of the Audit Committee/ Member of
the Remuneration Committee

Non-Executive Director

Mr. Chaiyos Sincharoenkul

Director/ Member of Executive Committee

Executive Director

Mr. Kitichai Sincharoenkul

Director/ Member of the Executive Committee
member/ Member of the Nomination
Committee

Executive Director

Mr. Paul Sumade Lee

Director/ Member of the Executive Committee

Executive Director

Mr. Veerasith Sinchareonkul

Director/ Member of the Executive
Committee/ Chairman of the Risk
Management Committee

Executive Director

Mr. Vitchaphol Sincharoenkul

Director/ Member of the Executive Committee

Executive Director

Mr. Patrawut Panitkul

Director/ Member of the Executive
Committee/ Member of the Risk Management
Committee

Executive Director

Mr. Chalermpop Khanjan

Director/ Member of the Executive
Committee/ Member of the Risk Management
Committee

Executive Director

10. Mr. Kriang Yanyongdilok

Independent Director/ Chairman of Audit
Committee/ Chairman of Nomination
Committee/ Chairman of Remuneration
Committee

Non-Executive Director

11. Mr. Samacha Potavorn

Independent Director/ Member of the Audit
Committee/ Member of the Nomination
Committee/ Member of the Remuneration
Committee

Non-Executive Director

12. Gen Thanasorn Pongarna

Independent Director

Non-Executive Director

Mrs. Pacharin Anuwongwattanachai is a secretary to the Board of Directors of the Company.
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Scope of Duties and Responsibilities of the Board of Directors of STA

The Board of Directors of STA is responsible for corporate governance and mission of STA in accordance with
the law applicable to the Company’s objective, articles of association, as well as the resolution of the Board of
Directors and shareholders. The Board of Directors must exercise good business judgment in making business
decisions and perform its duty with responsibility, due care, and loyalty in the best interests of the Company.
Moreover, the Board of Directors will develop its understanding about the structure of and relationship with
shareholders to the extent that they will have a possible impact on the management and operations of the
Company.

1. The Board of Directors have power and duties and responsibilities in the management of the Company
in accordance with the law, the Company’s objectives, Articles of Association, the resolutions of
Board and the resolutions of the general meeting of shareholders. The Board of Directors shall make
prudent business decisions. They shall perform their duty responsibly with care and honesty for the best
interests of the Company.

2. Response to propose, review and approve the policy of the Company

3. Appoint, remove and assign duties to advisors to the Board of Directors, various committees, and the
Managing Director.

4, Authorize the Executive Directors management officers or any person to act on behalf of the Board of
Directors.

5. Approve investments in securities or debt instruments.

6. Approve the entering into guarantee for credit facility, for the benefit of companies having business
connection with the company as the shareholder.

7. Approve the establishment, merger or dissolution of subsidiary companies.

8. Seek advice from specialists or company consultants (if any), or retain the services of outside
specialists or consultants at the company’s expenses.

9. Propose the capital increase or capital decrease, or the change in par value, or amendment to the

memorandum of association, the articles of association, and/or the objectives of the company to the
shareholders for consideration.

10. Appoint and remove the Company Secretary.

11. Consider and approve the connected transactions, except if such transactions require approval of the
shareholder meeting. Such approval will be in accordance with notifications, rules and/or regulations
related to the Stock Exchange.

12. Provide the efficiency internal audit system especially the transactions which are the Interest of
Directors which is within the scope of Stock Exchange of Thailand’s regulation.

However, in the granting of powers, duties and responsibilities, the Board of Directors shall not grant or sub-
grant power to a grantee that causes the Board of Directors or the grantee to approve transactions in which the
Board of Directors or the grantee, or any person who may have any conflict of interest (as defined in the
notification of the SEC), may have a vested interest, or any other conflict of interest with the Company or its
subsidiaries. Approval of such transaction is recurred to be presented to the Board of Directors Meeting and/or
the Shareholders.

The Board of Directors will develop understanding about its scope of duties and will delegate its managing
powers to the Chief Executive Officer and the management. Such delegation to be made in writing, however,
shall not discharge the Board of Directors from its duties as the Board of Directors. It shall continue to follow up
on and supervise the management to ensure that they perform the delegated duties. Scope of duties of the Board
of Directors, the Chief Executive Officer and the management are as follows:

Matters which require the Board of Directors to have an oversight and ensure that they are carried out

These include matters for which the Board of Directors is mainly responsible to ensure that they are
carried out properly. The Board of Directors may delegate the management to propose the following
matters to the Board of Directors for consideration:

a. Determination of objectives and main goals of business operations;
b. Creation of corporate culture which adheres to ethics and acting as a role model;

c. Supervision of composition and performance of the Board of Directors in order to efficiently achieve
the defined objectives and main goals of business operations.

Part 2 Page 27



Sri Trang Agro-Industry Public Company Limited Annual Registration Statement 2020 (Form 56-1)

Matters to be carried out together with the management

These include matters to be carried out collectively by the Board of Directors, the Chief Executive
Officer and the management. The management will propose the matters to the Board of Directors for
approval while the Board of Directors ensures that the overall policy is in line with the defined
objectives and main goals of business operations and will delegate the management to implement. The
management shall then report to the Board of Directors regularly. These matters are:

a. Determination and review of annual strategies, goals and business plans;

b. Oversight of suitability and sufficiency of risk management and internal control;

c. Determination of powers that are suitable for the responsibilities of the management;

d. Determination of resources allocation framework, development and budgeting such as policy and
plan for the people management and information technology management policy;

e. Follow-up on and assessment of performance;
f. Oversight over reliable financial disclosure and reporting and sufficient and appropriate non-
financial disclosure.

Matters which should not be undertaken by the Board of Directors

These include the following matters that the Board of Directors may only supervise at the policy level
and will delegate the Chief Executive Officer and the management to take the main responsibility in
carrying out:

a. Execution of strategies, policies and plans approved by the Board of Directors. The Board of
Directors should allow the management to take the responsibilities in making decisions on
operations, procurements, recruitments, etc. in accordance with the defined framework. The Board of
Directors should only exercise oversight over these matters without interfering the decisions of the
management except in case where it is necessary to do so.

b. Matters which are subject to restrictions such as the approval for matters in which directors have an
interest.

In determining annual strategies and work plans, the Board of Directors will ensure that environmental
considerations and relevant risk factors on the stakeholders throughout the value chain including such other
factors which could affect the achievement of main goals of the Company are analyzed and that there shall be a
mechanism to allow the Board of Directors to truly understand the need of stakeholders.

Scope of Duties and Responsibilities of the Chairman of Board of Directors of STA

The Company’s Board of Directors Meeting No. 6/2018, held on 16 July 2018, resolved to approve the scope of
duties and responsibilities of the Chairman of Board of Directors as below:

1.

2.
3.

Oversee, monitor, and ensure that the board efficiently carries out its duties to achieve STA’s
objectives.

Ensure that all directors contribute to STA’s ethical culture and good corporate governance.

Set the board meeting agenda by discussing with independent directors and have a measure to oversight
that important matters should be included as the meeting agenda.

Allocate sufficient time for management to propose topics and for directors to discuss important
matters thoroughly. Encourage directors to exercise independent judgement in the best interest of SAT.
Promote a culture of openness and debate through ensuring constructive relations between executive
and non-executive directors, and between the board and management.

In case of an equality of votes, the Chairman of the Board shall have an additional vote as the casting
vote.

To encourage good corporate governance and ensure the balance of power and authority of the board and
between the Board and management, the Board designated an independent director to participate in setting the
Board meeting agenda.
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Composition and Appointment of the Board of Directors of STA

The following is a summary of the composition, appointment, removal or retirement from the Board of
Directors of STA set forth in the Articles of Association of STA:

1.

The number of members of the Board of Directors of STA shall be determined by a shareholders
meeting but shall be not less than five persons and not less than one-half of the total number of
Directors must reside in the Kingdom of Thailand.

Of the total number of Board members, at least one-third and no fewer than three persons must be
independent directors;

Directors shall be elected at a shareholders meeting in accordance with the following criteria and
procedures:

(1) Each shareholder shall have one vote for one share.

(2) A shareholder must use all of his/her votes in (1) to elect one or several persons as Director or
Directors, however, he or she may not split his/her votes unequally between any person in any
number.

(3) The persons who receive the most votes shall be elected as Directors, in the number of Directors
required or to be elected on the relevant occasion. In the event that votes of two or more nominees
are equal in number, causing the number of Directors required or to be elected on such relevant
occasion to be exceeded, the chairman of the meeting shall have a casting vote.

At every annual general meeting, one-third of the Directors, or, if the number of Directors is not a
multiple of three, then the number nearest to one-third, shall retire from office.

The Directors who are to retire from office in the first and the second years after registration of the
Company shall be drawn by lots. In subsequent years, the Directors who have been holding office for
the longest time shall retire.

Any Director wishing to resign from office shall submit his or her resignation letter to STA. The
resignation shall be effective from the date on which STA receives the resignation letter.

The shareholders meeting may pass a resolution to remove any Director from office prior to rotation,
by a vote of not less than three-fourths of the number of the shareholders attending the meeting and
having the right to vote, and whose shares represent a total of not less than one half of the number of
shares held by the shareholders attending the meeting and having the right to vote.

As at January 31 2020, the Board comprises eleven Directors, four of whom are Independent Directors. The
Company has seven Executive Directors and four Non-executive Directors.

The composition of the Board takes into consideration the nature and scope of the Group’s operations to allow
constructive discussion-on the basis of board diversity in terms of knowledge, skills, experiences, ages, and
genders of directors bringing about the reasonable decision making. In this regard, STA’s directors have
invaluable experience in accounting, finance, business management, strategic planning, marketing, law and the
rubber industry in order to perform their duties effectively.

EXECUTIVE COMMITTEE

As of 31 December 2020, the list of Executives of STA is as follows:

Name Position
1. Mr. Viyavood Sincharoenkul Chairman of Executive Director
2. Mr. Chaiyos Sincharoenkul Executive Director
3. Mr. Kitichai Sincharoenkul Executive Director
4. Mr. Paul Sumade Lee Executive Director
5. Mr. Veerasith Sinchareonkul Executive Director
6. Mr. Vitchaphol Sincharoenkul Executive Director
7. Mr. Patrawut Panitkul Executive Director
8. Mr. Chalermpop Khanjan Executive Director
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Scope of Duties and Responsibilities of the Executive Committee

STA has specified scope of duties and responsibilities of the Executive Committee as follows:

1. To order, plan, and operate the business of STA to be in accordance with the policies set out by the
Board of Directors of STA.

2. To appoint STA’s management to efficiently and transparently manage STA’s businesses.

3. Any two of the Executive Committee members jointly signing and affixing the company seal are
eligible to grant proxies to any person to perform on behalf of STA in respect of any business that will
benefit STA.

4. To determine the appropriate employees’ benefits and welfare in compliance with corporate culture

and applicable laws.
5. To approve the credit limits of the normal business transactions or other transactions that bind STA.

In any case, the assignment of duties and responsibilities of the Executive Committee shall not
constitute an authorization or sub-authorization which may cause the Executive Committee or its assignee to be
able to approve any transaction in which such person or other related party (as defined in the Notification of the
SEC or the Capital Market Supervisory Board) may have a conflict of interest or may benefit in any manner or
any other conflict of interest with STA or its subsidiaries. Such approval must be proposed at a meeting of the
Board of Directors and/or the meeting of shareholders, as the case may be, for approval, as stipulated in the
Avrticles of Association of STA or subsidiaries, or any applicable laws.

AUDIT COMMITTEE

The Audit Committee consists of three independent directors and all have the qualifications required by the
Capital Market Supervisory Board and the SET. As of 31 December 2020, the Audit Committee consists of the
following directors:

Name Position
1. Mr. Kriang Yanyongdilok Chairman of the Audit Committee
2. Mr. Samacha Potavorn Audit Committee Member
3. Ms. Anusra Chittmittrapap Audit Committee Member

Mr. Kriang Yanyongdilok is the Audit Committee member who have sufficient knowledge and experience to
review the reliability of financial statements of STA.

Mr. Wittawas Krungtanmuang is a secretary of the Audit Committee.

Scope of Duties and Responsibilities of the Audit Committee

1. To assist the Board of Directors in the discharge of its responsibilities on financial and accounting
matters (including reviewing STA’s financial reporting process and our Company’s consolidated
financial statements to ensure accuracy and adequacy).

2. To review our Company’s internal control system and internal audit system to ensure that they are
suitable and efficient, to determine an internal audit unit’s independence, as well as to approve the
appointment, transfer and dismissal of the chief of an internal audit unit or any other unit in charge of
an internal audit.

3. To review our Company’s compliance with the law on securities and exchange, the regulations of the
SET, and the laws relating to business of STA.

4. To consider the election, the nomination, and the removal of persons with independence, reliability,
acceptable qualification and are auditors approved by SEC to act as an auditor of STA and to determine
the remuneration of such person as well as to attend a non-management meeting with an auditor at least
once a year.

5. To review the connected transactions, interested person transactions or the transactions that may lead to
conflicts of interest, to ensure that they are in compliance with the laws and the regulations of the SET,
and are reasonable and in the best interests of STA.

6. To prepare, and to disclose in our Company’s annual report, an Audit Committee’s report which must
be signed by the Chairman of the Audit Committee and consist of at least the following information:
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10.

11.

(1) anopinion on the accuracy, completeness and credibility of the company’s financial report;
(2)  anopinion on the adequacy of the company’s internal control system;

(3) an opinion on the compliance with the law on securities and exchange, the regulations of the
SET, or the laws relating to the STA’s business;

(4) anopinion on the suitability of the auditor of STA;
(5) anopinion on the transactions that may lead to conflicts of interests;

(6) the number of the Audit Committee meetings, and the attendance at such meetings by each
committee member;

(7)  an opinion or overview of comments received by the Audit Committee from its performance of
duties in accordance with the charter; and

(8)  other transactions which, according to the Audit Committee’s opinion, should be known to the
shareholders and general investors, within the scope of duties and responsibilities assigned by
the company’s board of directors.

To commission and review the findings of significant internal investigations and/or consult with the
auditor in relation to such findings and report the findings to the Board of Directors of STA in the event
that there is any suspected fraud or irregularity or infringement of any law or regulations of Thailand,
the rules of the SET, or other relevant regulations which has or is likely to have a material impact on
the results of operations and/or financial position of STA.

To review the audit plans, scope of work and results of our audits compiled by our internal and external
auditors.

To review the co-operation given by our officers to the external auditors.

To review our risk management structure (including all hedging policies) and any oversight of our risk
management processes and activities to mitigate and manage risk at acceptable levels determined by
our Directors.

To perform any other act as delegated by the Board of Directors and approved by the Audit Committee.

NOMINATION COMMITTEE

As of 31 December 2020, the Nomination Committee of STA consists of three Directors as follows:

Name Position
1.  Mr. Kriang Yanyongdilok Chairman of the Nomination Committee
2. Mr. Samacha Potavorn Nomination Committee Member
3. Mr. Kitichai Sincharoenkul Nomination Committee Member

Scope of Duties and Responsibilities of the Nomination Committee

1.

Reviewing and assessing candidates for directorships (including executive directorships) before
making recommendations to the Board of Directors of STA for the appointment of Directors.

Reviewing and recommending nominations for appointment, re-appointment or re-election or renewal
of appointment of the Directors having regard to the Director’s contribution and performance.

Determining annually whether or not a Director is independent.

Deciding whether or not a Director is able to and has been adequately carrying out his duties as a
director.

Certain factors considered by the Nomination Committee in order to carry out their responsibilities
above include:

¢ independence of mind,;
e capability of the individual and how it meets the needs of the Company and simultaneously
complements the skill set of the other Board members;
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e experience and track record as directors in other companies; and
o ability to commit time and effort toward discharging his responsibilities as a Director.

REMUNERATION COMMITTEE

As of 31 December 2020, the Remuneration Committee consists of three Directors as follows:

1. Mr. Kriang Yanyongdilok Chairman of the Remuneration Committee
2. Mr. Samacha Potavorn Remuneration Committee Member
3. Ms. Anusra Chittmittrapap Remuneration Committee Member

Scope of Duties and Responsibilities of the Remuneration Committee

Our Remuneration Committee is responsible, among other things, for recommending to the Board of Directors a
framework and criteria of remuneration for the Directors and executive officers, and for recommending specific
remuneration packages for each Director and the Managing Director and to perform any other acts as delegated
by the Board of Directors.

RISK MANAGEMENT COMMITTEE

As of 31 December 2020, the Remuneration Committee consists of five Directors as follows:

1. Mr. Veerasith Sinchareonkul Chairman of the Risk Management Committee
2. Mr. Chaidet Pruksanusak Risk Management Committee Member
3. Mr. Chalermpop Khanjan Risk Management Committee Member
4. Mr. Patrawut Panitkul Risk Management Committee Member
5. Mr. Nattee Thiraputhbhokin Risk Management Committee Member

Ms. Thanravee Thanonworaphong is a Secretary of Risk Management Committee.

Scope of Duties and Responsibilities of the Risk Management Committee

1. Scrutinize the risk management policy that is consistent with the Company’s strategy and propose to
the Board of Directors regularly at least once a year to ensure that that it conforms to and is line with
the current business circumstances.

2. Review and amend the charter of the Risk Management Committee to keep it conforms to the current
circumstances and environment, and propose to the Board of Directors to approve.

9.3 Nomination of Directors and Executive Officers

Nomination of Directors and Independent Directors

STA has established the Nomination Committee to nominate candidates who have appropriate qualifications to
be a Director of STA (the Qualifications of Independent Director are set out under 8.1 The Board of Directors of
STA).

Nomination Procedures

For the director selection, the Board of Directors defines the qualification of director candidates to harmonize
with STA’s strategy in business operation by considering the Board Skill Matrix together with the composition
based on the board diversity, including knowledge, skills, experiences, ages, and genders of Directors.
Additionally, STA shall adopt the director pool database prepared by the Thai Institute of Directors Association
in the director selection process to ensure that a candidate for being a director or an executive is qualified and
independent as well as has proper experience.
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At the end of the office term of any Director or when it is necessary to appoint additional Directors, the
Nomination Committee will jointly discuss and consider determining the person(s) with appropriate experience,
knowledge and ability to benefit STA to be a Director of STA. The nomination of the aforementioned person(s)
will be proposed to the meeting of the Board of Directors of STA and the meeting of shareholders, respectively,
for further approval.

Directors shall be elected at a shareholders meeting in accordance with the following criteria and procedures:
a. Each shareholder shall have one vote for one share.

b. A shareholder must use all of his/her votes in (1) to elect one or several persons as Director or
Directors, however, he or she may not split his/her votes unequally between any person in any number.

c. The persons who receive the most votes shall be elected as Directors, in the number of Directors
required or to be elected on the relevant occasion. In the event that votes of two or more nominees are
equal in number, causing the number of Directors required or to be elected on such relevant occasion to
be exceeded, the chairman of the meeting shall have a casting vote.

In case of vacancy in Directors’ position according to any reasons except their service term ended, the rest of
committee nominates candidates who are appropriate and no prohibited qualifications in accordance with the
law as a replacement. The nomination will be a resolution in the next committee meeting. In case the service
term of resigned Directors is less than two months, the replaced Directors will be appointed for service only in
remaining period. The resolution to appoint any Directors for replacement shall be passed by a vote of not less
than three-fourth of the number of the rest committee.

The resolution of the meeting of shareholders for the appointment of directors and independent directors will be
the majority of votes of the shareholders attending the meeting and having the right to vote.

9.4 Principles of good corporate governance in subsidiaries and associates in following areas:

- Disclosure of financial performances and operational performances

The Company ensures that the disclosure of financial performance and operational performance of subsidiaries
and associates are conducted in an accurate, reliable and transparent manner in accordance with the accounting
standard under certified public accountants association, company regulations and any relevant regulations.

- Related party transactions

To avoid any conflict of interest, STA and its subsidiaries, in engaging in related party transactions, will ensure
that the transactions are carried out in reasonable and transparent way without any decision or opinion from an
interested party who may have interest in the transactions. The transactions will be done based on the
Company’s interests and a related party will be treated as if a third party.

In the event that STA engages in related party transactions in the future, STA will ensure that such transactions
are carried out in compliance with the SEC Act, the Securities Law of Singapore, regulations, notifications,
orders or rules of the SET. In addition, STA must also comply with the Thai GAAP on disclosure rules related
to related party transactions and other requirements as specified by the Institute of Certified Accountants of
Thailand and the Company’s policy or other relevant laws.

In addition, when STA enter into related party transactions, STA will seek the Audit Committee’s opinion on
the reasonableness of such transactions. In the event that the Audit Committee is unable to evaluate related party
transactions due to lack of expertise in certain areas, the Committee may arrange an independent expert, such as
auditor or independent appraiser, to give opinion of the Audit Committee or the independent expert will be used
by the Company’s Board of Directors or shareholders, as the case may be, for making a decision to ensure that
these related party transactions are carried out without any conflict of interest and for the best interest of all
shareholders.

- Acquisition and disposition of assets

Any acquisition or disposition of assets with high value that may affect the Company’s financial status will be
brought up to a management meeting in order to classify the classes of transaction. The transaction’s value will
be calculated according to class transaction criteria and if the value of the transaction falls under any class,
further actions will be taken according to the guidelines of the Securities and Exchange Commission on
disclosure of information of listed companies on the acquisition and disposal of assets.

Part 2 Page 33



Sri Trang Agro-Industry Public Company Limited Annual Registration Statement 2020 (Form 56-1)

- Internal Control of Subsidiaries

The Internal Audit Department of the Company is assigned to audit the sufficiency of the internal control of the
subsidiaries and reports its findings to the Audit Committee in order for the Company to be able to effectively
control and monitor the internal control operation of the subsidiaries.

9.5 Using inside information policy

STA and its subsidiaries operate business with transparency and are aware of the importance of the use
of inside information. To comply with the Securities and Exchange Act, B.E. 2535 (as amended) (the ‘SEC
Act’) including relevant rules and regulations, the Company sets out this Policy for the Use of Inside
Information and measures to prevent the disclosure or use of confidential and/or non-public inside information
of the Company by directors and executives including those holding an executive position in accounting or
finance at the level of division manager or higher including employees of the Company and its subsidiaries for
their own benefit or for others’ benefit, either directly or indirectly and irrespective of whether such disclosure
or use of confidential and/or inside information would be for consideration. This also extends to the use of
inside information for the purpose of securities trading.

Practice quideline

1. The Company will educate its directors and executives on the obligation to prepare and disclose reports
on securities holding and the change thereof of (a) such directors and executives themselves, (b) their
spouses or de facto partners; (c) minor children and (d) a legal entity in which the director or executive,
his or her (b) and (c) collectively hold shares more than 30 per cent of the total voting rights, provided
that such aggregate shareholding is considered the largest shareholding in such entity. The reports shall
be disclosed to the Office of the Securities and Exchange Commission in accordance with Section 59
of the SEC Act and the relevant notification of the Office of the Securities and Exchange Commission.
The Company shall also educate its directors and executives on the reports on acquisition or disposal of
securities in accordance with Section 246 of the SEC Act and relevant notifications of the Capital
Market Supervisory Board.

2. The Company requires that each director and executive prepare and submit to the Company Secretary
reports on securities holding and the change thereof of (a) such directors and executives themselves, (b)
their spouses or de facto partners; (c) minor children and (d) a legal entity in which the director or
executive, his or her (b) and (c) collectively hold shares more than 30 per cent of the total voting rights,
provided that such aggregate shareholding is considered the largest shareholding in such entity. The
reports shall have the prescribed format of the Office of the Securities and Exchange Commission. Each
submission of the reports to the Company Secretary shall be made on the same day with the submission of
the relevant reports to the Office of the Securities and Exchange Commission. Reports on securities
holding and the change thereof and an acquisition or disposal of securities shall be prepared using
methods and submitted within the period specified under the SEC Act and relevant notifications of the
Office of the Securities and Exchange Commission. The Company Secretary shall report the same to the
Board of Directors on a quarterly basis.

3. The Company prohibits the use of inside information by definition given under the SEC Act by
directors, executives and relevant staff and employees including those assumed to have been aware of
or in possession of non-public inside information that is price sensitive or which may have an impact
on the decision of investors in purchasing or selling securities of the Company, or which may cause
damage to investors who wish to invest in securities of the Company. The prohibited use of inside
information includes the use of inside information for purchasing, selling, offering to purchase or to
sell or soliciting others to purchase, sell, offer to purchase or to sell securities of the Company, either
directly or indirectly, and irrespective of whether such an act will be for the benefit of themselves or for
the benefit of others, or the disclosure of such information for others to perform such acts, and whether
the act is committed for consideration. In addition, such directors and executives, relevant staff and
employees including their spouses or de facto partners and minor children shall refrain from
purchasing, selling, offering to purchase or to sell or soliciting others to purchase, sell, offer to
purchase or to sell securities of the Company, either directly or indirectly, during the period before the
disclosure of the Company’s annual and quarterly financial statements and financial performance or
information relating to financial and status of the Company until such time when the information has
become public. The Company will issue a letter to notify its directors, executives, staff and employees
including those assumed to have been aware of or in possession of the inside information to refrain
from trading in securities of the Company for at least one month prior to the public disclosure and at
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least 24 hours after the information has become public. It is also prohibited to disclose such material
information to any person by any means.

4. The Company requires that its directors, executives and employees including those of its subsidiaries
maintain confidentiality of confidential and/or inside information of the Company and its subsidiaries
including that of the business partners of the Company and its subsidiaries which has become available
to them as a result of the performance of their duties. The use of confidential information and/or inside
information of the Company and its subsidiaries including that of business partners of the Company
and its subsidiaries shall be prohibited in any cases although such disclosure of information may not
cause any damage to the Company, its subsidiaries or business partners.

5. The Company prohibits its directors, executives and employees of the Company and its subsidiaries
from disclosing inside information of the Company and its subsidiaries. Directors, executives and
employees of the Company and its subsidiaries are also prohibited from exploiting non-public inside
information or material information made available to them during the course of their duties in the
Company and/or its subsidiaries or from disclosing such non-public inside information or material
information to the third parties for their own benefits or for others’ benefits, either directly or
indirectly, and irrespective of whether it is for consideration or not.

6. The Company puts in place a measure to impose sanctions against personnel who fail to comply with
the Policy for the Use of Inside Information. Any use of inside information, either directly or indirectly,
for personal benefits or for the benefits of others, irrespective of whether it is for directly or indirectly
consideration or not, will be subject to disciplinary actions determined by the Company or to the
sanctions of the law. Punishments will be assessed based on the intent of the action and the seriousness
of the offence.

9.6 Audit’s compensation

9.6.1 Audit Fee

The audit fee for the year 2020 of STA and its subsidiaries located in Thailand amounted to Baht 11.4 million,
which consisted of the fee for the audit of stand-alone financial statements in the amount of Baht 6.1 million and
the fee for the audit of STA’s subsidiaries located in Thailand in the amount of Baht 5.3 million.

9.6.2 Non-Audit Fee

The non-audit fee for the year 2020 of STA and its subsidiaries was for the BOI and tax consultancy services in
the amount of Baht 1.9 million, of which the Company paid in the amount of Baht 1.0 million and the rest will
be paid upon completion of the service which was agreed upon in the past financial year.

9.7 Good Corporate Governance

STA has implemented the self-assessment form for the implementation of SET’s Code of Best Practices and STA
has considered the Corporate Governance Code for listed companies 2017 (CG Code 2017) to be a guideline for
the Company’s Good Corporate Governance. As a result, these shall affect the competitiveness and performance
with long-term perspective, ethical and responsible business, develop positive impact to environment as well as
minimize negative impacts for the company’s long-term sustainable value creation.

In 2017, STA has started from driving understanding and recognition of roles and responsibilities of the Board,
Management, and major shareholders as leaders to build a good corporate governance. In this regard, the
Company Secretary has introduced the CG Code 2017 to the Board of Directors” meeting no. 5/2017, held on 11
August 2017, so that the Board shall acknowledge and understand its roles and benefits of eight principles and
37 guidelines in CG Code to compete and achieve long-term sustainability.

In 2018, the Board of Directors acknowledged the 8 principles of the CG Code, which the Company Secretary
presented to the Board of Directors’ Meeting no. 6/2018, held on July 16, 2018. Moreover, the Company has
kept implementing CG Code as a guideline for good corporate governance for all the year 2019. Moreover, the
Company had reviewed the CG Policy and proposed to the Board of Directors’ Meeting no. 1/2021, held on
February 4, 2021.
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9.8 Anti-Corruption

The CAC Council resolved to certify STA as a member of Thailand’s Private Sector Collective Action Coalition
against Corruption (CAC) on August 21, 2018. STA has continuously implemented measures in accordance
with CAC’s guidelines. In 2020, STA did the assessment, examination, and define the internal control to prevent
anti-corruption risk. We also did publish and communicate anti-corruption policy and practice to Board of
Directors, management, and employees including external parties such as stakeholders, suppliers, business
partners. In order to inculcate and create awareness about the anti-corruption to our employees, the Company
arranged training sessions about the good corporate governance along with a test after training. Moreover, STA
prepared the questionnaire about conflict of interests of directors, management, and employees to be the
Company’s data base, and to be analyzed for the preparation of preventive measures in the future. The Board of
Directors also approved the revision of Anti-Corruption Practice Guideline to be in accordance with CAC’s
guideline in December 2020 and STA prepared the CAC’s self-assessment form for the re-certification process
in March 2021 as well.
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10.1  The Policy of Corporate Social Responsibility

Throughout three decades that Sri Trang Group has been operating business with strong commitment, we have
placed importance to every step of our business growth along with promoting economically, socially and
environmentally care through various projects and social activities. Moreover, we have followed a framework of
good corporate governance on par with corporate social responsibility which enabled us to grow along with the
community and society. The Company has realised and placed importance to produce quality products with the
environmentally-friendly production process, together with promoting a fair system for raw material
procurement and maintaining a well-accepted and trusted trading standard for farmers, suppliers, and clients. In
addition, we have realised all dimensions of an impact which may affect stakeholders, including shareholders,
employees, clients, trade partners, communities, and government agencies. Besides, the Company listens to
communities and employees in order to improve the organization. We strive to building perception and
corporate culture so that our employees as part of Sri Trang family can share social responsibility with the
society where they live. More importantly, we always adjust our strategy and develop our business operation
towards the changed circumstance to become the sustainable rubber producer in the industry.

The Board of Directors of Sri Trang has put CSR Policy and Guideline as our core mission and established five
principles of “GREEN” Natural Rubber which encompass our CSR Policy and Guideline;

1. Good Corporate Governance

The Company has been dedicated to good corporate governance practices focusing on the pertinent structure of
the Board of Directors, management, and shareholders to create a competitive advantage with consideration to
other stakeholders, society and community as a whole, which will build growth and create value to shareholders
in the long run.

2. Responsibility to Supply Chain

The Company has extended its operations to cover the whole supply chain starting from rubber plantations to
the production of finished products. It is our top priority to ensure our rubber products are of the highest quality
and cater the requirements of the downstream products. Therefore, we focus more on producing the quality
product, providing effective services, sincerely managing complaints from customers, and timely fixing
weakness and problems, which may result from production and/or service, with an aim of being the trustful
partner.

Our responsibility for managing the supply chain covers:
Rubber farmers and rubber dealers

Our Group is strived for fair, transparent, clear principles, and accountability procurement of natural rubber
which is the main raw materials for our production. We also encourage rubber farmers to produce high quality
of rubber without contamination and to properly store the rubber so that the quality of raw materials will meet
our factory’s standard. Moreover, we support rubber farmers with knowledge to properly operate rubber
plantations in order to increase yield which will in turn increase their revenues as well as sustainable quality of
life.

Customer

Our Group is committed to producing high quality products and provide good services to create the highest
satisfaction for the customers. We sincerely handle complaints from customers and promptly improve and
correct flaws that might be caused from productions and/or services to create the highest effective and efficient
production.

3. Environmental Friendly and Safety Operation

As our business is directly related to the nature and environment, we strictly adhere to be compliance with
environmental practices by implementing the effective environmental management systems. We have also set
up procedures to prevent and minimise the environmental impacts caused by different activities from our Group
and in compliance with relevant laws and regulations. Furthermore, we aim to develop and promote more green
areas in our factories to retain moisture, increase fresh air, and reduce unfavorable odors from production
process. In addition, we have reduced the use of chemicals, which might affect the environment and
communities in the long run in rubber plantation and the production of NR products as well as our finished
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products. In addition to our environmental-friendly production and being aware that we are a part of the
community, we have followed the practice guidelines to preserve and maintain the ecological environment and
clean surrounding communities which will not only create pleasant community but also support the smoothness
of our business operation in the long term.

In terms of health & safety, our Group has fully complied with laws, regulations and other relevant
requirements. We have provided training, set up adequate and effective health & safety procedures in our
workplaces, and created a safe working environment for employees, contractors, and the other related parties.

4, Engagement with Transparency

The Company believes that operating business with fairness and ethics, complying with laws, and respecting the
rules of society would ultimately build the confidence of all stakeholders and reduce any potential conflict of
interests which will benefit business operation of the Company in the long run. We have also encouraged all of
our employees to work with integrity and adhere to business ethics. Employees should not exploit benefits that
may cause conflict of interests to the Company and its stakeholders and should not improperly indulge the
business operation. We also have a policy to prevent any kind of corruptions by establishing standards of
transparent business operation which will benefit the organisation and rubber industry in the long run.

5. Nurture Sustainability Attitudes towards Organization

The Company believes that effective and sustainable CSR practices are rooted from the awareness of every
employee in any departments. They need to have positive attitudes to follow the policies and have mindset of
being responsible to society and other related parties. Our people also volunteer to participate in the community
development and the improvement of quality of life of our business partners. Moreover, they have cooperated to
change their working behaviors and daily lifestyle in line with environmental protection guidelines, energy
reduction program and enhancement of the operational effectiveness.

We have promoted and supported staffs to devote themselves for social activities, for example, to volunteer and
participate in any activities for better community, alleviate natural disaster victims with ultimate hope to
sustainably create a benevolent and careful society.

10.2  Performance and Reporting

10.2.1 Reporting Procedure

We have prepared a sustainability report based on the SET’s eight principles on corporate social responsibility
and the Global Reporting Initiatives (GRI) covering the period from 1 January 2020 to 31 December 2020. The
Content includes sustainability assessment on the Company, the stakeholders, management procedures, as well
as the results of Economic, Social and Environment performances.

10.2.2 Selection of Significant Issues for Sustainable Development

This is to ensure the economic, social and environmental operations of the company achieving the sustainable
development goals, measurable and responding to the expectations of stakeholders appropriately. The Company
assess and prioritize important issues affecting the Company business by various related department. In order to
be able to find guidelines and plan for management appropriately by applying the principles of determining the
content of GRI Standard.

1. Identification

The Company collects important information on both internal and external factors based on a survey of the
needs or expectations of each group of stakeholders and an analysis of the effects of our internal operations and
the changing external contexts, including the sustainability trends which affect the Company’s operations.

2. Prioritization

The Company gathers the key issues and prioritizes them by using the Materiality Matrix as a ranking tool as
follows:

»  The horizontal axis represents the significance of the organization's economic, social and
environmental impacts, ranked from the least important to the most important.

»  The vertical axis represents the influence on the assessments and decisions of stakeholder, ranked from
the least important to the most important.
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3. Validation

The important issues received from the analysis and ranking were verified by the working group and presented
to the Board of Directors to approval for disclosure in the Sustainability Report 2020. The materiality issues are
as follows:

Economic & Corporate Governance
. Good Performance
. Good Corporate Governance
. Risk Management and Business Continual Plan

@ Economic Social Environmental 1
2
3
4. Customer Relations
5
6
7

High

. Good and Transparent Procurement
. Partner / Rubber Farmers’ Development
. Research & Development and Innovation

=~ 1. Health & Safety Workplace
o 2. 3 2. Employee Development and Care
4 ' 3. Treatment of Complaints
4. Providing Support and Participation with the
Community
5. Quality of Products and Services

1. Air Quality Management

2. Energy Consumption

3. Environmental Impact

4. Water Consumption and Wastewater Treatment.
5. Waste and Non-Used Materials

6. CO, Emission

Low High

10.2.3. Corporate Social Responsibility Performance

The Company has employed various approaches to carry out and evaluate our CSR activities including
questionnaires, conferences, seminars, open house events, and visits to business partners, communities and
suppliers as well as taking complaints and suggestions from stakeholder to improve the Company’s CSR operation
and framework as outlined below:

10.2.3.1  Fair Trading

Responsibility to Business Partners and Competitors

The Company believes that honorable and fair business management would create confidence from stakeholders
including, governmental agencies, shareholders, business partners, competitors, suppliers, customers and
competitors. The Company has strictly upheld business ethics with full concerns of any business partners and
competitors, so as to make sure that none of our activity would be harmful to the reputations of any parties in the
industry. When dealing with raw material suppliers, the Company has abided by regulations for a fair and
transparent business practices with suppliers or rubber farmers. Purchasing prices for raw materials are based on
SICOM market, which are the global reference prices and the marketplace for RSS and TSR trading around the
world.

The Company has set up purchasing and procurement policies to be in line with social responsibility to prevent
unfair business competitions, monopolization in the industry, so as to promote new suppliers. By defining the
organization's practices and selection to do business with socially responsible partners such as green procurement,
energy-saving equipment selection, no child labor or forced labor, non-discrimination, fair employment and
concern in environmental preservation. Including promoting knowledge and understanding for partners to have
social responsibility by adopting the supplier evaluation in the BSCI code of conduct that covers both social and
environmental aspects to be applied to annual assessment of Major suppliers.

In terms of transparency in the procurement system, the Company has an internal audit system and an assessment
of the corruption risks. If fraud or corruption occurs, there will be a disciplinary punishment and blacklist system to
handle such business partners or suppliers.
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From the concept of green supply that focused on provide clean raw materials and giving priority to creating
sustainability for partners and communities that engage in business. Especially rubber farmer and raw material
suppliers. The Company encourages suppliers and rubber farmers to understanding in rubber business, providing
how to producing quality cup lump to reduce environmental impact which will generate income and a better
quality of life by creating a "Sri Trang Friends Farmers Project" in order to educate and promote the suppliers and
rubber farmer to develop quality cup lump and avoid to use wrong coagulant agents through “the production of
high quality cup lumps” project. Including design test kit for detect contaminants from sulfuric acid and also
maintain “the Bun-Took-Yang Tid-Rang Srang-Roi-Yim" project to reduce environmental impacts from
transportation in the northeast and the north.

10.2.3.2  Anti-Corruption Policies

The Company has emphasized our strong focus on our anti-corruption stand in the Company’s CSR policies
under Fair Trading: Responsibility to Business Partners and Competitors. In 2014, the Board of Directors has
reviewed and established the anti-corruption policy to prevent any type of corruptions in the business and
disclosed in the Company’s website (www.sritranggroup.com) as well as communicated the policy to the
employees at all level.

STA join a Collective Action Coalition of Thailand's private sector for the anti-corruption cases and the
Company was certified as a member of the Private Sector Collective Action Coalition Against Corruption
(CAC) in October 2018. In 2020, there were 102 partners who signed the intention of anti-corruption.

10.2.3.3  Human Rights and Employee Rights

The Company value the importance of human rights and equality in the workplace and has been treating all
employees justly and equally without discriminations under a set of ethics and code of conduct as described
below:

e  Welcome all idea and suggestion from the employees at all level.

. Focus on promoting and developing employees, create good working environment, encourage
teamwork, and provide career progression opportunity with fair remunerations.

. Establish a clear complaint handling system for employees.

. Support anti-child labour and anti-forced labour policies.

. Support employees’ right to form an association and group negotiate that such association is in
compliance with the laws, regulations, and the Company’s regulations.

. Adheres to democracy and encourages all employees to exercise their voting rights in accordance
with the national Constitution

The Company realised that employees are the most vital resources in propelling the Company forward.
Therefore, apart from the compensation as required by laws such as social security fund, every employee is
entitled to receive benefits and welfares in forms of salary and OTs, while hard shifters are also provided with
extra pay. All employees are also entitled to summer vacation pay, annual bonuses, and welfares for their
quality of lives, such as, uniforms, housing welfare, travelling allowances, health and safety insurances,
provident fund, pensions, disaster relieve fund, taking leave to pursue higher study, as well as trainings for
career development, recreation activities, including, sports day and New Year’s party.

In terms of giving opinion, employees can present their opinions and ideas via an opinion box, questionnaire
submission to employees, monthly meeting, and Kaizen activity for opinions sharing from employees.

The Company has an evaluation committee to review employees’ performances. The Company has also used the
standard Key Performance Index (KPI) system to evaluate each employee for remuneration and bonuses in order
to provide a transparent and fair. Including Employees’ development policy to career advancement opportunity
to the employees.

For in-house activities, the Company has adopted Happy Workplace principles to continually build the happy
working environment. The activities included:

e  “Happy Money” 5" year, to encourage staffs on saving and personal financial management. This
project were 21 branches joining and saving more than Baht 10 million. The Company also
encourage employee to grow organic vegetables in the factory to reduce household expenses.

e “Happy Body,” to arrange Healthy Time to staffs to have an exercise together by providing gym
and exercise area and create in-house sport days for each branch.
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e “Happy Family,” to arrange space for nursing mothers to be efficient worker and happy mother at
the same time.

e “Happy Brain,” to organize knowledge in the organization for advance to the digital age by
developing new applications, supporting education in technology and innovation with the private
sector and government agencies as well as promoting the knowledge of factories to society, such
as joint researches for the development of rubber business in Thailand to the international level.

e “Happy Society,” to share touch of care by participated in activities and social projects with
government agencies where the Company is located.

e  Project to support disable employees both in sports as well as supporting other activities That they
are interested to create pride for them.

e Increase green spaces in factory areas as well as surrounding community to realize the employees
preserve forest and trees for a good environment and help alleviate global warming.

10.2.3.4  Customers and Consumers Responsibility

The Sales and Marketing department has been abiding by the Company’s business ethics concerning customer
relations, with an aim to create the best satisfaction and confidence for the customers in receiving the best
quality products and services, at the right prices. This department has also provided complete and correct
information about any single product or service, delivered the products on schedule, provided product
guarantees, as well as provided communication channels to customers for any complaints about products and
services. Moreover, we have kept customers’ information private and secured. We have also organized factory
visit for customers to make sure that they have full understanding about our operations and products. Moreover,
the Company annually arranges thank you party for customer to strengthen relationship. An evaluation system
has been established for customers to provide their feedbacks for our instant response.

10.2.25 Environmental Issue

The Company realizes that to have a sustainable business operation, we must sincerely contribute and
participate in environmental and social activities. As such, the Company not only focus on producing high
quality Natural Rubber Products, but also the products that are environmental-friendly, and the production
process that consumes less natural resources through energy efficiency management. The Company also pays
high attention on minimizing the potential impact from our operation to the environment and communities. In
order to achieve environmental objectives, the Company has provided training to employees on environmental
issues such as environmental management system 1SO14001, energy conservation and waste management
according to the annual training plan.

In 2020, the Company has focused on reduction the GHGs from our production process. To achieve this target,
we joined and applied to be the prototype organization in 9th Carbon Footprint for Organization (CFO) project
and five branches of the Company passed the registration process with Thailand Greenhouse Gas Management
Organization (Public Organization) , including STA Sikao, Udonthani, Karnjanadit branches, Rubber Land
Co.,Ltd., and Rubber Land Co.,Ltd (Burirum branch). We also transfer this knowledge to all branches to be
adopted at the same way and define the collection of energy usage information in various projects (more
environmental management details provide on the environmental topic) and also organize environmental
activities on annually such as building the weir, releasing aquatics animal, increasing green area, collaboration
with government agencies to reforest on important days.

10.2.3.6 Innovation Performance

Innovation is an important mechanism in creating competitive advantage of the organization. In addition to the
establishment a research and development unit, the Company uses Kaizen and QCC to encourage employees to
create innovation within the organization and define the SMART SRITRANG 4.0 strategy to focus on
developing employee, production process and technology. Including continuous research and development to
drive the organization into innovation. In 2020, the Company supported our R&D team to cooperate with
Faculty of Science, Prince of Songkla University for the development of natural rubber industry. Moreover, we
do cooperate with Southern Thailand Science Park, Prince of Songkla University to develop and encourage
innovation for the sustainable growth of natural rubber industry.
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10.3 Impact on Social Responsibility from Business Operation

The Company has operated its TSR production with high awareness of the environment and surrounding
communities. The Company has continually conducted research to develop and improve the odors treatment
system and controlled odor emissions of cup lump stored by piloting the improvement of the cup lump storage
plant of Udonthani, Kalasin and Loei branch to be a closed system. In this regard, the management emphasized
and focused on monitoring and solving the environmental impact problem of factory by establishment the
responsible team to solve and monitor the complaints about the smell and waste water problems of Factory in
Upper Northeastern, Northern, Lower Northeastern, and South. The Company also gave an opportunity to those
affected and Government Agencies to periodically check. And follow up the environmental issue in Risk
Management Committee.

The Company remains continued campaign the project "Bun Tuk Yang Tid Rang Srang Roi Yim," to rubber
farmers, deliveries and transport contractors to be committed transport the cup lump with standardized vehicles

for preventing the serum from leaking into the road. In 2020, it was found that all 11 companies had 99 percent
of the rubber transport vehicles that meet the standards.

10.4 Environment and Social Activities

Environmental Concerns

According to the corporate social responsibility policy, "Environmental friendly,” which not only implements
environmental management system within the Company, but the Company also gives importance to
conservation and take care of the environment in communities and society through environmental programs and
activities with various agencies as follows:

e Join the environmental governance meeting with the local environmental governance network
continuously

e To release aquatic animals to nature in order to help restore ecosystem, food chains, and maintain
natural abundance such as sustainably ecological restoration, release aquatic animals in Trang
province.

e Weir construction and planting trees to increase green areas both within the Company and cooperate
with local authorities every year.

e Sritrang’s volunteer to raise public consciousness of employees to develop and improve the area and
environment of nearby communities that the company is located through various activities such as
beautiful road project for communities and developing the elderly home etc.

e Providing knowledge sharing session “how to produce good quality of cup lump" project, to promote
and support farmers to make quality cup lump without impurities by using the right coagulation agent,
which safe and reduce environmental impact which will lead to the better quality of life.

Community and Social Development

The company believes that the business can be sustainable growth, along with participate in development of
communities and society .Not only the nearby communities that we are located, we also contribute to develop
communities and societies in all parts of the country. Besides helps to promote the economy, to improve the
quality of life for the community is another important mission. The company has proceeded through various
activities and projects. Both Initiated by ourselves and from the preparation to meet the expectations of
stakeholders in seven parts, namely children and youth, career development and well-being, cultural and local
traditions, sports, health, helping disaster victims and disadvantaged, environmental and good surrounding. In
2020, activities includes;

e STA STEM STUDENT, the 4th year of Sri Trang, Community Learning Center covered all provinces
that our factories located in. We apply STEM concept together with our Green Rubber Company in
order to create additional experience for students who join this program. However, due to the COVID-
19 situation, the Company could arrange this activity for 2 branches and 2 schools.

o Female Power Project: To strengthen communities by increase career paths and enhancing income for
the community. In 2020, the Company could arrange this activity for 2 projects with 2 products.
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Sport and Occupational Enhancement Project: The Company support and arrange sport activities with
communities such as drug-resistant sports, football tournament, and CPR training etc.

Sri Trang Family: The Company provides assistance and stuff support to disaster victims such as in the
flood situation.

Good Latex Quality Creating Happy Life Project: The Company declares our intention to our suppliers
and rubber farmers and invite them to produce good latex quality, covering latex procurement centers
and trucks. This helps enhance Thai rubber industry’s standard together with value-creation of good
latex leading to sustainable incomes of suppliers and rubber farmers.

Bun-Took-Yang Tid-Rang Srang-Roi-Yim: 4th-Year project to encourage suppliers, rubber farmers, and
truck owners to deliver rubber to the Company’s factories with good practice. This helps prevent the
serum from the cup lump leaking onto roads during driving to our factories. Moreover, due to the
COVID-19 situation, we have developed online examination to reduce touching points.

“Napier” Energy Crops for Community: Project support the Napier grass that the company planted for
renewable energy to community feed, helps reduce household expenses and community can feed
animals throughout the year

Sri Trang Being United Taking Care of Communities: During COVID-19 situation, the Company
supported our gloves to societies and other parties to use Sri Trang Gloves in occupational health
works including survival bags to all communities in Thailand.

The corporate social responsibility operation is provided more details in the 2020 Sustainability Report,

which has been disclosed on the Company's website www.sritranggroup.com
under the topic of sustainability.
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STA recognizes the importance of internal control system, risk management, and the monitoring of the business
operation, which is a continuous process and the role and shared responsibilities of all our staff to ensure that the
Company’s business operation at all units shall drive the accomplishment of the Company’s goal as set by the
Board of Directors. The Company has established an internal audit department which is an independent unit to
directly report to the audit committee. The appointment, removal, and rotation of the management of internal
audit department need an approval from the Audit Committee. The internal audit department shall perform an
internal control assessment pursuant to the annual plan by considering related risk factors as approved by the
Audit Committee as well as supporting the creation of a risk management system and providing various
recommendations to ensure that all operations of the company meet the objectives as planned. The internal audit
department has followed the standard for the professional practice of internal auditing as a guideline which
focuses on independent, just, and internationally standardized operations with high quality auditing. In addition,
according to an independent auditor who certified the Company’s financial statements for the year 2020, there
was no weakness in the internal control system which will materially affect the financial statements of the
Company.

The following is a summary of the internal control and risk management system of the Company:

Audit Committee: The Audit Committee responsibility is to consider the sufficiency of the Company’s internal
control system by continuously reviewing the performance of the internal audit department and the independent
auditor. The Audit Committee emphasizes the sufficiency and adequacy of the internal control system and
ensures that all operations have complied with the laws, rules, regulations and other relevant policies. The Audit
Committee may advise the development of internal control and internal audit system to the Board of Directors.
If the Audit Committee has any recommendations or finds any significant error or misconducts, the Audit
Committee will discuss with responsible management team and directly report such matters to the Board of
Directors for appropriate actions or further improvement.

Internal Audit Department: The Company has an independent internal audit department, being responsible
for assurance and consulting. The internal audit staffs can access all information of the company without any
limitations in order to independently monitor the operation of various units within the Group in accordance with
the annual plan and as assigned by the Executive Committee or the Audit Committee by using the principles of
risk management to make an assessment on the businesses or the working processes and report directly to the
audit committee. In case of finding any item that should be improved, the procedure has been established to
ensure that the findings are corrected in time. The internal audit department has appropriately and sufficiently
recruited internal audit staffs with the knowledge and experience related to internal audit. Mr. Wittawas
Krungtaenmuang serves as a Chief Audit Executive and the Company continuously encourages and support
development of internal audit training.

Operating Control System: The Board of Directors sets the business goal of the Company by determining the
clear core value, vision, mission, as well as business growth and appointing working team to review Key
Performance Indicators (KPIs) of each business unit. This is to ensure that the target in terms of financial
outcome, operating result, customer satisfaction, etc. of each business unit will be consistently aligned with the
Company’s goals throughout the organization.

As the Company is committed to maintaining business operations with transparency, fairness and accountability
in line with the principles of good corporate governance, in the year 2020 The Company has provided training
for employees to provide knowledge and support good corporate governance. Including guidelines for
combating corruption to comply with the company announced its intention to join the Thailand’s Private Sector
Collective Action Coalition Against Corruption (CAC), which the board of CAC has approved Sri Trang Agro-
Industry Public Company Limited was a member of CAC on 21 August 2018, which the Company has
consistently complied with the mentioned regulations and in the year 2020 the Company has submitted the
renewal of CAC membership. In addition, the Company has set whistleblowing policy and defined channels for
all stakeholders to report invalid or inappropriate action which may cause the damage to the Company including
protective measures for claimer who is in good faith.

Risk Management: The Company focus and supports the concreate manner of risk management system. The
Board of Directors assigns the Risk Management Committee to review the risk management policy, to supervise
and to support the risk management operations of the organization in accordance with the Company’s strategy
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and business goals to ensure the constructive risk management system of the Company. In risk management, the
Company considers the appropriateness of internal and external factors as well as circumstances that may affect
the Company’s operation. As a result, the evaluation and monitoring processes shall be run at all times.
Furthermore, the company regularly set up a meeting at the management level to evaluate the situation and
define the strategic operation to prevent potential risks and construct the idea that risk management is the
responsibility of every business unit to manage and control risk to an acceptable level.

Control: The Company has established the written measures and guidelines by placing in rules and regulations,
approval authority and methods of operation for executives and employees at all levels to follow in the same
direction. furthermore, the company has regularly reviewed the operations in accordance with rules and
regulations such as employee performance appraisals which has been defined as Key Performance Indicators
(KPIs). The Company also designs a mechanism to control operations which may cause significant risks such as
financial department and procurement by segregating the approval persons, and providing the recording,
reviewing, auditing, and accounting records to be complete and accurate, as well as providing systematic
information as required by law.

Information and Communication: The Company has appropriate information systems for the Internet
Website and Microsoft office 365 by providing an Internet Website for shareholders, investors, and the general
public able to receive important information about the Company regularly, it is also another way of
communication in case of doubt or suggestions from shareholders, investors or the general public. Microsoft
office 365 is a system used to communicate internally and externally which could provide the correct, prompt,
and thorough communication. moreover, this channel is used as a source of distribution or exchange knowledge
that affects the efficiency increase and effectiveness for the Company’s operations. In addition, the Company
has established a vision focusing on technology development and innovation to increase operational efficiency,
reduce costs and expenses namely the development such as mobile application “SRITRNAG FRIENDS” for
raw material purchasing and in year 2020 the company used @Core program as an efficient human resource
management system and is accessible to all of employees. The company also recognizes and places an
importance on cyber security by installing IT equipment to protect against cyber threats restricting access rights
to control access to information etc.

Monitoring and Evaluation Systems: The management continuously monitors economic events and directions
in order to assess and adjust operating strategies to suit current situations. Along with the plan to support events
that may affect the organization's goals in the future as for the performance, the company has monitored the
employees to perform according to the specified procedures by reporting the performance according to KPIs for
continuous and timely evaluation. In addition, the company has monitored regular compliance with the internal
control system and if any defects are found in the internal control system have communicated to the department
for acknowledgment in order to make improvements with monitoring and report to the Audit Committee and the
Executive Committee to ensure that the administration and supervision of the organization are efficient and
effective.

According to the Audit Committee meeting no. 1/2021, on February 3, 2021 the Audit Committee evaluated the
internal control system of the Company and stated the opinion that the internal control of the Company was
adequate and appropriate by asking questions from the management and related personnel. To conclude, the
assessment form of the internal control system of the Company in five parts composed of: 1) Internal control of
the organization, 2) Risk assessment, 3) Control of the operation of the management, 4) Information and
Communication Systems, and 5) Follow up system, the Audit Committee expressed its opinion that the
Company's internal control system is sufficient and appropriate by providing sufficient personnel to implement
the system efficiently, then proposed the Board of Directors Meeting No. 1/2021, on February 4,2021 to
consider and review the assessment result which the Board of Directors had no different opinion from the Audit
Committee. Moreover, the Board of Directors has emphasized the strict adherence to the company's Corporate
Governance Policy to comply with the regulations of the Stock Exchange of Thailand and The Securities and
Exchange Commission, Thailand in order to ensure the operations of the Company is transparent and the most
effective.

Regarding to the supervision of the subsidiaries of the Company, the company’s directors shall become a
director in its subsidiaries and associated companies, and the Company shall assign its representative to become
a director in its subsidiaries. In addition, the Company shall assign the internal audit department to examine the
adequacy of the internal control system of the Company and its subsidiaries, then report the audit result to the
Audit Committee to be able to control and examine the operation efficiently.
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12. RELATED PARTY TRANSACTIONS

12.1 RELATED PARTY TRANSACTIONS

The material related party transactions that were disclosed in the notes to the financial statements of STA and the interested person transactions that were not disclosed in the
notes to the financial statements of STA for the financial year ended 31 December 2019 and 31 December 2020 are as follows:

1. Pruksa Rubber The Executives 1.1 STA 1.27 0.95 | STA sold field latex to Pruksa Rubber Co., Ltd. Since STA's total plantation areas
Co., Ltd. officer of STA, . because STA did not have in-house logistic ready for tapping was still small,
Mr. Udom -Sales of field service team, and Pruksa Rubber Co., Ltd. it is an appropriate afford to
Pruksanusak and latex purchased the field latex right at STA's rubber control STA logistic and
siblings, hold more plantation. This provided administrative, administrative costs by selling
than 50% of the distribution and labor cost savings to STA. The field latex to Pruksa Rubber Co.,
shares in Pruksa selling price of field latex was the price set by Ltd. at the reasonable price set by
Rubber Co.,Ltd. STA procurement team as a daily basis. STA procurement team.
makgfr?uns]ak isthe | - The purchase of 25.36 1.84 | STA purchased field latex from Pruksa Rubber STA required field latex as a raw
authorized field latex Co., Ltd. because the rubber plantations of material for the production of
signatory of Pruksa Pruksa Rubber Co., Ltd_. were located close to the co_ncentrated latex. The pqrchase
Rubber Co. Ltd. factory and the purchasing center of STA. price was at the market price
Moreover, Pruksa Rubber Co., Ltd. was capable determined daily by the
to supply rubber of the quality and quantity as procurement.
required by STA. The purchasing price of the
field latex was at the price that the group made
an announcement to general suppliers in front of
factory.
1.2 Nam Hua - 0.02 | NHR sold field latex to Pruksa Rubber Co., Ltd. Since NHR's total plantation
Rubber because NHR did not have in-house logistic areas ready for tapping was still
“NHR” service team, and Pruksa Rubber Co., Ltd. small, it is an appropriate afford
. purchased the field latex right at NHR's rubber to control NHR logistic and
-Sales of field plantation. This provided administrative, administrative costs by selling
latex distribution and labor cost savings to NHR. The field latex to Pruksa Rubber Co.,
selling price of field latex was the price set by Ltd. at the reasonable price set by
NHR procurement team as a daily basis. NHR procurement team.
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- The purchase of

NHR purchased field latex from Pruksa Rubber

NHR required field latex as a raw

field latex Co., Ltd. because the rubber plantations of material for the production of
Pruksa Rubber Co., Ltd. were located close to the | Concentrated Latex. The
factory and the purchasing center of Nam Hua purchase price was at the market
Rubber. Moreover, Pruksa Rubber Co., Ltd. was | price determined daily by the
capable to supply rubber of the quality and procurement department of the
quantity as required by NHR. The purchase price | Group for the purpose of
of the field latex was at the price that the group purchasing raw materials from
made an announcement to general suppliers in general suppliers.
front of its factory

1.3 Startex 0.61 0.67 | Startex Rubber sold field latex to Pruksa Rubber | The selling price that Startex
Rubber Co., Ltd. The selling price was based on market Rubber Co.,Ltd. sold field latex

- Sales of field price. to Pruksa Rubber Co., Ltd. was

ales ot hie based on market price similar to
latex other customers.

1.4 Rubberland - 26.21 | RBL purchased field latex from Pruksa Rubber RBL required field latex as a raw
Products Co., Ltd. because the rubber plantations of material for the production of
“RBL” Pruksa Rubber Co., Ltd. were located close to the | concentrated latex. The purchase

h h factory and the purchasing center of RBL. price was at the market price
;,fTﬁ:|§L|j:t:e)?se Moreover, Pruksa Rubber Co., Ltd. was capable determined daily by the

to supply rubber of the quality and quantity as procurement department of the
required by RBL. The purchase price of the field | group for the purpose of
latex was at the price that the group made an purchasing raw materials from
announcement to general suppliers in front of its | general suppliers.
factory

- Accounts - 0.18 | Itis the trade payable from the above list Itisan | Outstanding balance based on

Payable outstanding amount according to the payment payment criteria according to

basis that is a commercial term. And is a normal
payable transaction.

commercial conditions which is a
list of normal trade accounts
payable.
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2. Mr. Somwang
Sincharoenkul

Father of

- Mr. Viyavood
Sincharoenkul, Major
shareholder, Chairman
and Managing Director
of STA

- Mr. Kitichai
Sincharoenkul, Director
of STA; and

- Mr. Paul Sumade Lee,
Director of STA

Grandfather of

- Mr. Veerasith
Sinchareonkul, Director
of STA

- Mr. Vitchaphol
Sinchareonkul, Director
of STA

Honorary adviser

Mr. Somwang Sincharoenkul has engaged as
Honorary Adviser for the company and advised
the company on goal & vision, business plans,
investment plans, operational policy, raw
material supply strategies, procurement, and
engagement strategy with communities, local
authorities and government agencies. The
remuneration was Baht 428,000 per month or
Baht 5,136,000 per year for 2 years period
starting from May 2020 to May 2022.

There was no comparable basis
available in the market for such
invaluable advice Mr. Somwang
Sincharoenkul provided for the
company. Nevertheless, the
remuneration was considered
appropriate considering the
extensive experience and
expertise. Mr. Somwang
Sincharoenkul has contributed to
the company as the honorary
adviser.

3. Sri Trang Gloves
(Thailand) PLC.
“STGT”

Company that
management and
Board of Director:
Dr. Viyavood
Sincharoenkul are
Major shareholder,
Mr. Kitichai
Sincharoenkul and
Mr. Veerasith
Sinchareonkul are
directors of the
Company

3.1STA

- Sales of latex

1,783.55

3,375.39

STA and its subsidiaries, which is a producer of
quality concentrated latex to meet the needs of
STGT and able to deliver both quantity and
quality of concentrated latex, sell concentrated
latex to STGT. Besides for reasons of trade
secrets in terms of latex properties in producing
quality gloves, STGT therefore doesn’t want to
purchase concentrated latex from other
concentrated latex manufacturers besides STA
and its subsidiaries. The selling price of latex is
the price agreed upon by the buyer and seller on
a monthly basis. The price is comparable to the
market price of concentrated latex at that time
such as the price according to the MRB
announcement, which is the main reference price
of rubber gloves manufacturers. The
aforementioned price reflects related cost
conditions such as delivery, maintenance of latex
etc. In addition, on 28 June 2019, STGT entered
into a latex purchase agreement with STA and its
subsidiaries under the market price with a pricing
formula based on the MRB price.

Latex price that STA and its
subsidiaries sell to STGT is the
trading price corresponding to the
market price can refer to the price
according to the announcement of
MRB (Malaysian Rubber Board)
and it is the price that other
rubber glove manufacturers use
to purchase raw materials for
their production. Moreover, the
trading price reflects the delivery
conditions. Including the
properties of latex that the STGT
requires appropriately.
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- Purchases of
Glove

1,175.05

1,543.70

STA purchase gloves from STGT to be sold to
customers in Thailand and export to some
countries. The price of the gloves being traded is
the cost of STGT adding profit as appropriate by
considering the increase in the price of the main
raw materials —latex--, production cost, exchange
rate and the market situation of glove prices in
the world market in determining the selling price
of gloves, the monthly rubber glove price is set.
The aforementioned purchase price is the price
considering the profit margin that the company
STA should be received according to the
business model of the supplier of rubber gloves
suitable.

The list is comparable to market
prices from other glove
manufacturers which is the
selling price that reflects a
suitable business manner.

- Office service 11.27 29.48 | STA has provided office services to STGT for The aforementioned service rates

income sever rooms, office space, warehouse space, legal | are reasonable. If compared with
work, insurance, finance, human resources, costs and expenses that STGT
branding and CSR (Corporate Social recruits employees in the
Responsibility). The service fee for Bangkok mentioned area or providing
office and Hat Yai office per month, which is space including the said service
different from each other according to the job by yourself. The aforementioned
description and agreed upon since May 2020 and | price is the price that can be
the policy is to be reviewed every 3 years. STGT | compared with the market price.
considered that it was reasonable if compared to | Therefore, it is considered that
the need to recruit employees in such sector or the said transaction is appropriate
providing space Including the aforementioned and reasonable.
services by itself.

- Revenue from 16.65 10.34 | STA has provided information system services The aforementioned service rates

SAP information
services and
maintenance

and SAP maintenance work with STGT
including computer rental, hardware service fees,
software services, etc. Since STA has the
equipment and personnel ready for providing
such services. The service fee can be compared
with other service providers such as notebook
rental, computer rental. Rental rates are charged
per device per month that equivalent to other
service providers, charged at the same rate and
the service charge for the hardware, repair

are reasonable and the rate is
comparable to the market price of
the service in a similar manner or
comparable.
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equipment charge rate per device per month. It is
comparable with other service providers that
provide services in a similar manner, which may
differ in detail on the area, type of equipment
provided.

- Revenue from 10.76 5.70 | STA - Kanchanadit Branch selling ammonia to To save the cost of ammonia
sales of factory the STGT - Suratthani Branch due to STA purchase and efficient inventory
materials Kanchanadit branch has purchased ammonia for | management of the group and are
use in the production of concentrated latex on a in the same area. The chemical
regular basis in large quantities. This is in order charge is reasonable price.
to be economical to size and to increase price
bargains and to save costs on purchasing
ammonia, one of the chemicals used in the
manufacture of rubber gloves and efficient
inventory management of the group. STA -
Kanchanadit branch, sell ammonia at a cost price
plus relevant operating costs and a reasonable
margin.
-Income from 0.84 0.84 | STA - Kanchanadit Branch provide weighing As the use of the weighing
weighing services service to STGT- Suratthani Branch. As STGT service is a charter rate, the
does not have a weighing device for weighing comparable market price cannot
vehicles carrying all types of goods entering and | be found. However, the service
leaving the factory such as raw materials, latex, fee that the STA received, the
chemicals, firewood and finished goods, etc. The | rate that is comprehensive and
monthly rental fee is set a reasonable rate. reflects the associated costs and a
reasonable and acceptable
margin.
- Other service 18.01 16.43 The aforementioned service

income (Latex
tank rental fee,
Private Link fee)

-STA-Kanchanadit Branch provide 100-ton latex

tank rental service to STGT- Suratthani Branch
for use in the storage of synthetic and charging
the tank service at the rate per tank per month.
The tank rental fee covers related services such
as receiving latex and disbursing latex including
maintenance and cleaning of the tank. It is a rate
comparable to the market price of a similar size
or adjusted to each other.

charges can be compared with the
market price.
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- The Private Link service that is used through
CAT Telecom Public Company Limited.

- Pay for other - 6.00 | STA pay marketing services to STGT based on The aforementioned service rates
services the Board of Directors Meeting No. 9/2019 held are reasonable if compared with
on November 21, 2019. Resolved to the costs and expenses that STA
acknowledge the resolution of the Board of has to recruit employees in such
Directors meeting of the STA No. 7/2019. area or providing space including
Subject: Guidelines for dividing the scope of the said service by yourself.
business operations between STA and STGT. Therefore, it is considered that
The service fee is calculated from the total the mentioned transaction is
income of the responsible marketing staff. The appropriate and reasonable.
above rates have been charged since January When the sales of rubber gloves
2020 and the rates that the company considered moving from STA to STGT have
that it was reasonable if compared with the been completed, it is expected
company must recruit employees in the said that this list will not be available
segment or providing space including the in the future.
aforementioned services.
- Factory material - 0.11 | STA bought materials from STGT in order to Such item it is a rate that is
purchase cost save the purchasing cost of the group and to comprehensive and reflects the
effectively manage the raw materials of the associated costs and reasonable
group. STA buys at the actual cost price of profit margins. Including general
STGT, the price charged is the price reflecting commercial terms. Therefore
the related cost. consider that the transaction is
appropriate and reasonable.
- Accounts 175.77 482.42 | ltis the receivable from the aforementioned Outstanding balance based on
Receivable items. payment criteria according to
commercial conditions which is a
list of normal trade accounts
receivable.
- Accounts 106.35 91.11 | Itis the payable from the aforementioned items. Outstanding balance based on
Payable payment criteria according to

commercial conditions which is a
list of normal trade accounts
payable.
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3.2 Rubberland
Products “RBL”

- Sales of latex

RBL which is a producer of quality concentrated
latex to meet the needs of STGT and able to
deliver both quantity and quality of concentrated
latex, sell concentrated latex to STGT. Besides
for reasons of trade secrets in terms of latex
properties in producing quality gloves, STGT
therefore doesn’t want to purchase concentrated
latex from other concentrated latex
manufacturers besides STA and its subsidiaries.
The selling price of latex is the price agreed upon
by the buyer and seller on a monthly basis. The
price is comparable to the market price of
concentrated latex at that time such as the price
according to the MRB announcement, which is
the main reference price of rubber gloves
manufacturers. The aforementioned price reflects
related cost conditions such as delivery,
maintenance of latex etc.

Latex price that RBL sells to
STGT is the trading price
corresponding to the market price
can refer to the price according to
the announcement of MRB
(Malaysian Rubber Board) and it
is the price that other rubber
glove manufacturers use to
purchase raw materials for their
production. Moreover, the trading
price reflects the delivery
conditions. Including the
properties of latex that the STGT
requires appropriately.

- Rent received 4.64 4.64 | RBL provides housing services to STGT’s The rental rate is comparable to
employees, due to RBL's factory location located | the market price of the monthly
adjacent to STGT. It set the service fee as housing in similar areas.
charged to the tenant staff directly per house per
month for all building types, 645 rooms which is
comparable to the rate of room rental in similar
areas.

- Income for 1.08 1.08 | STGT leased land from RBL to be used for The rental rate is comparable to

providing storing firewood with a total area 5.42 rai, title the market price in the similar

services, using deed number 250477 at the rental rate per year. area.

space for placing Which is comparable to the service fee for

products / or renting nearby areas in Ban Phru Sub-district,

others Hat Yai District, Songkhla.

- Weighing 0.86 0.86 | RBL Provided weighing services to STGT Due to the use of the weighing

service fee because STGT does not have a weighing device service is a charter rate, the

to be used for weighing of products entering and
leaving the factory such as raw materials, latex,
chemicals, wood, firewood and finished goods,
etc., with a monthly fixed rate which is the rate

comparable market price cannot
be found. However, the service
fee that RBL is obtained at a
comprehensive rate and reflects
the associated costs and
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considered reasonable.

reasonable and acceptable profit
margins.

-Tank rental 2222 10.50 | RBL provides 100 tons and 250 tons latex Tank rental fees can be compared
service income storage tanks to STGT for use in store synthetic. | with the market price.
By charging the tank service at the rate per tank
per month. Which the service charge includes the
loading and withdrawal of latex and maintenance
of tank cleaning. Rental rate that is comparable to
the market price, the tank size is similar or
adjusted to be comparable.
-Cost of 0.23 0.19 | RBL bought gasoline, diesel and material Such item it is a rate that is
purchasing plant factories from STGT in order to save the comprehensive and reflects the
materials purchasing cost of the group of companies and to | associated costs and reasonable
manage the raw materials of the group effectively | profit margins including general
by RBL purchasing at the actual cost of the commercial terms; therefore, the
company. The charged prices are reflected the transaction is appropriate and
relevant cost. reasonable.
- Accounts 42.96 107.81 | Itis the receivable from the aforementioned Outstanding balance based on
Receivable items. payment criteria according to
commercial conditions which is a
list of normal trade accounts
receivable.
3.3 Nam Hua 107.9 236.18 | NHR which is a producer of quality concentrated | Price of concentrated latex that
Rubber “NHR” latex to meet the needs of STGT and able to NHR sells to STGT is the trading

- Sales of latex

deliver both quantity and quality of concentrated
latex, sell concentrated latex to STGT. Besides
for reasons of trade secrets in terms of latex
properties in producing quality gloves, STGT
therefore doesn’t want to purchase concentrated
latex from other concentrated latex
manufacturers besides STA and its subsidiaries.
The selling price of latex is the price agreed upon
by the buyer and seller on a monthly basis. The

price corresponding to the market
price can refer to the price
according to the announcement of
MRB (Malaysian Rubber Board)
and it is the price that other
rubber glove manufacturers use
to purchase raw materials for
their production. Moreover, the
trading price reflects the delivery
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price is comparable to the market price of
concentrated latex at that time such as the price
according to the MRB announcement, which is
the main reference price of rubber gloves
manufacturers. The aforementioned price reflects
related cost conditions such as delivery,
maintenance of latex etc.

conditions including the
properties of latex that the STGT
requires appropriately.

firewood as an energy source in the production.
By the price of firewood is the company's
purchase price of firewood as of the transaction
date plus operating expenses

- Other income 0.35 0.10 | STGT hires NHR’s employees to work. Because | - The item reflects the actual cost
it was during the time that STGT is unable to of labor.
procure workers in time. NHR charges wages - It was a reasonable item. as it
according to the actual amount paid to . '
employees. was the_overall savings on
purchasing costs for the whole
group.
- Cost of - 0.01 | NHR purchased supplies from STGT in order to | Such item is a rate that is
purchasing plant save the purchasing cost of the group and to comprehensive and reflects the
materials effectively manage the raw materials of the associated costs and reasonable
group. The purchase is made at the actual cost profit margins including general
price of STGT whereby the charged price reflects | commercial terms; therefore, the
the relevant cost and appropriate profit. transaction is appropriate and
reasonable.
- Accounts 0.01 25.68 | It is the receivable from the aforementioned Outstanding balance based on
Receivable items. payment criteria according to
commercial conditions which is a
list of normal trade accounts
receivable.
3.4 Anvar 836.71 1,202.54 | ANV sells firewood to STGT because ANV has | Trading prices for firewood are
Parawood expertise in the business of the procurement and | market prices plus a reasonable
“ANV?” distribution of rubber wood which has experience | operating fee. However, with the
- Revenue from up to 30 years and has personnel ready to provide | amount of firewood that STGT
- such services and able to supply the firewood for | wants to use which is very high.
zwezlaltlenr?a:zW STGT. There is a need for large quantities of | It can be difficult to compare the

market price due to the factors of
quantity and transportation costs

from various sources. Referred to
data consideration, it can be seen
that the price is comparable to
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that of other firewood suppliers.

-Other income - 1.81 | Since 11 May 2018, ANV transferred its factory | Such transactions are calculated
business license (Ror Ngor.4) factory registration | based on actual expenses plus
number 10900002725611, factory type No. 34 operating expenses including
(4) and on 31 July 2018 ANV transfer of license | general commercial terms.
to establish a wood processing factory using Referred to data consideration,
machines Vol. 2430, No.59 to STGT. STGT uses | the mentioned transaction is
wood chips as a fuel source to generate heat for appropriate and reasonable.
production process. And the buyer wishes to own
a chopped plant and hold ownership of the
relevant wood chip production license considered
reasonable to be consistent with the Company's
business operations of STGT.

- Accounts 10.93 9.86 | Itis the receivable from the aforementioned Outstanding balance based on

Receivable items. payment criteria according to

commercial conditions which is a
list of normal trade accounts
receivable.

3.5 Starlight 61.87 77.68 | STL provide transportation services for STGT. STL have expertise in transport

Express Because STL to engage in the business of operations and processing

Transport transporting goods and preparing documents for | documents related to

“STL” import and export which has equipment and transportation. The service rate is

-Revenue from personnel ready for such service and has more a rate that reasonably reflects the

transportation than 20 years of experience in the operating costs of STL and it is

costs aforementioned business. The service fee is set comparable to that of the service
according to the market price and the price is providers' market prices.
adjusted according to the oil fluctuation rate in
each period.

-Income from 7.08 10.49 | STL providing services to prepare documents for | STL have expertise in transport

import-export import and export to STGT. because STL is operations and processing

ceremony engaged in the business of importing and documents related to the

exporting documents and has more than 20 years
of experience in the business with has the
expertise and have personnel ready for such
service with a service charge for import and
export documents per set of documents which is
a comparable market rate for providing similar
services.

transportation. The service rate is
a rate that reasonably reflects the
operating costs of STL and it is
comparable to that of the service
providers' market prices.
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- Other service
income

STL providing freight forwarding services and
management fees to STGT. Because STL has the
expertise and has personnel ready for such
service. With a trailer charge in excess of free
time per day per tow which is comparable to the
market price for shared cars that provide
overnight parking services and the said service
fee is a reasonable rate.

STL have expertise in transport
operations and processing
documents related to
transportation. The service rate is
a rate that reasonably reflects the
operating costs of STL it is
comparable to that of the service
providers' market prices.

- Accounts 9.83 8.71 | Itis the account receivable from the Outstanding balance based on
Receivable aforementioned items. payment criteria that are
commercial terms and is a list of
normal receivables.

3.6 Premier 154.15 149.05 | PSE sells spare parts to STGT such as motors, PSE has expertise in such work
System pumps, valves, electronic devices, etc. PSE already. The service rates are
Engineering specializes in supplying machinery and comparable in the market.
“PSE” equipment for the production of gloves to the
- Sales of group and purchases in large quantities in
Material conjunction with the purchase of similar parts of

STA group. The above rates are comparable to

market prices.
- Sales of 1,731.85 623.92 | PSE design manufacture and installation for PSE has expertise in such work.
Machinery STGT which PSE has expertise in designing, The service rates are comparable

installing and maintaining, repairing machinery in the market.

and equipment for manufacturing gloves for

STGT for a long time. Moreover, the production

and installation of machines for the production of

rubber gloves is considered to have access to the

production technology that is a trade secret that

STGT does not want third parties to gain

knowledge of technology in manufacture. The

profit margin is consistent with other operators in

the same business.
- Maintenance 21.78 24.58 | PSE providing maintenance services for STGT PSE has expertise in such work.

service income
and others

which PSE has expertise in designing, installing
and maintaining, repairing machinery and
equipment for manufacturing gloves for STGT a
long time. In addition, the production and
installation of machines for the production of

The service rates are comparable
in the market.
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rubber gloves is considered to be the trade secret
production technology that STGT does not wish
to allow outsiders to know. In addition, hiring

PSE in such jobs allows STGT not have to recruit

staff, reducing the labor costs. The

aforementioned service rates are comparable with
the market price.

-Cleaning service 81.07 106.32 | PSE has provided cleaning services to STGT due | PSE had expertise in such work.
income to PSE has expertise in glove manufacturing The service fee is comparable in
equipment and machinery. Moreover, the the market.
cleaning of the machines in the production of
rubber gloves is considered to be the access to
trade secret manufacturing technology that STGT
does not want outsiders to know. The service fee
is comparable to the market price.
- Revenue from 4.67 5.92 | PSE provide precision calibration services for The transaction generates income
calibration tools and equipment to STGT due to PSE is ISO | in the group of companies
services IEC17025 certified for calibration standards and | without adding any human
is well equipped with equipment and personnel to | resources. Service rates are
service and in urgent case PSE can take action comparable in the same industry
immediately. The service fee is set by type of in the market.
equipment, which is comparable with the market
price of other calibration work from outsiders.
- Other income - 0.53 | PSE provides transportation equipment to STGT | The aforementioned services are

in accordance with the agreement specified in the
purchase order. Which is an occasional service
and providing services using the venue for
training to STGT that to save cost of the group
training effectively. The service charges are
charged at PSE’s average cost price. The above
prices are comparable to the service provided for
outside training locations.

services related to the
manufacture and installation of
machines. And maintenance
which PSE has expertise in such
work including having personnel
with experience and tools
involved in the service. The
service rates are comparable in
the same type of business in the
market including general
commercial terms therefore
consider that the transaction is
appropriate and reasonable. And
saving the company's training
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costs STGT and group as a whole
therefore consider that the
transaction is appropriate and
reasonable.

- Revenue from - 1.08 | PSE sell sawdust control valve. And Such item it is a price that can be
sales of factory miscellaneous equipment such as netting, compared with the market price.
materials shelves, etc. to STGT, where the purchase price including general commercial
is comparable to the market price. terms; therefore, the transaction is
appropriate and reasonable.
-Expenses for 4.53 6.00 | STGT sells chemicals and hand socket cleaners It is a reasonable item, as it saves
purchasing to PSE, which is the service provider of cleaning | the purchase cost of the whole
factory materials machines and equipment of STGT. As STGT has | group as a whole.
the frequent bulk orders of chemicals and
equipment. PSE, therefore, saves the cost of
purchasing chemicals, equipment and efficient
inventory management of the group by selling
such chemicals and equipment at the average cost
price of STGT.

- Other expenses - 0.03 | PSE pays internet service fees to STGT which is | The aforementioned service rates
based on the service fee used by the Company's are the rates charged according to
employees. This is the same rate that TOT Public | the market price including
Company Limited charges from STGT. general commercial terms;

therefore, the transaction is
appropriate and reasonable.

- Accounts 118.54 91.39 | Itis the account receivable from the Outstanding balance based on

Receivable aforementioned items. payment criteria that are

commercial terms and is a list of
normal receivables.

3.7 Sri Trang 8.27 37.61 | STV bought gloves from STGT for selling to The above items are priced at a

Indochina customers in Vietnam. The price of the gloves price comparable to market prices

“STV” traded is the company's cost price that STGT plus | from other glove manufacturers.

- Purchases of profit as appropriate, considering the increase or

Glove reduction of main raw materials cost, production

cost, exchange rate and gloves price situation in
the world market. The selling price is set on a
monthly basis. The aforementioned purchase
price is the price that takes into account the profit
margin that STV should receive in accordance
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with the business model of a supplier of rubber
gloves appropriately.

- Commission - 0.42 | STV received commission income from STGT in | The aforementioned service rates
income contacting customers and coordinating sales of are reasonable, and comparable to
rubber gloves. The commission rate can be the commission rates of STGT
comparable to the commission rate of STGT paid | paid to other clients. This is to
to other clients. STGT has established a support the business operation of
commission fee policy of STGT and promulgated | the company STGT, including
on February 7, 2020. general trade conditions;
therefore, the transaction is
appropriate and reasonable.
- Accounts - 0.07 | Trade accounts receivable from service as above. | Outstanding balance based on
Receivable payment criteria that are
commercial terms and is a list of
normal receivables.
- Accounts 0.12 7.75 | Trade accounts payable from the Purchases of Outstanding balance based on
Payable Glove. payment criteria according to
commercial conditions which is a
list of normal trade accounts
payable.
3.8 Sri Trang 7.24 46.14 | Sri Trang IBC provides services about IT and The service rates are comparable
IBC information systems because Sri Trang IBC has to market prices.
- Revenue from equipment and personnel available to provide
providing such services. The service fee is set according to
information the type of information work which the said
services service rate is comparable to the market price.
-Consulting - 16.97 | Sri Trang IBC provides consulting services to Since the service of such

service income

STGT under the agreement to give advice to
STGT by 2 persons, Mr. Chia Chee Ping and Mr.
Daniel Stocker and the marketing and
development team by providing advice on goal
setting, vision, strategic plans for marketing
execution and management development product
aspect in order to operate in accordance with the
business objectives of the company. The service
fee agreement from January 2020 to December
2024 and from March 2020 to December 2020,
respectively. With the aforementioned service

consultation cannot be compared
to the market price, however, if
considering the complete and
complete knowledge, experience
and qualifications; therefore, the
transaction is appropriate and
reasonable.
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rates can't find comparable market prices but if
considering the complete features Is reasonable.

- Accounts 1.86 8.62 | Accounts receivable from service as above. Outstanding balance based on
Receivable payment criteria that are
commercial terms and is a list of
normal receivables.
3.9 Sri Trang - 0.10 SRP purchased unused packaging (200 liters The transaction is mark_et priCF:
Elza?:{ig‘] plastic buckets) from STGT. That price is the ?Qit%ae? Eﬁsigmzfsreldn\cl\;ggi?\e”mg
«CDD market price that is sold to general customers. > ang
SRP general commercial term;
-Expenses for therefore, the transaction is
purchasing appropriate and reasonable.
factory materials
4. SriTrang Company with 4.1STA - 1.55 | STA provides information system and SAP The aforementioned service rates
USA Directors: Mr. -Revenue from maintenance services for Sri Trang USA. are reasonable and the rate is
Veerasith service Including computer rental, hardware service, comparable to the market price of
Sincharoenkul is information and software services, etc. Since STA has the the service in a similar manner or
the Company's maintenance of equipment and personnel ready for providing comparable.
director. the SAP system such services. The service fee is determined by
the type of information work and can be
compared with other service providers. There is a
service charge per device per month which is
equivalent to other service providers, charged at
the same rate. And the service charge for the
hardware, repair equipment charge rate per
device per month. It is comparable with other
service providers, which may differ in detail on
the area and type of equipment provided.
4.2 Sri Trang - 0.14 | Sri Trang IBC provides services about IT and The service rates are comparable
IBC information systems because Sri Trang IBC has to market prices.
-Revenue from equipment and personnel available to provide
providing such services. The service fee is set according to
information the type of information work which the said
services service rate is comparable to the market price
5. Shidong Company with 5.1 Sri Trang - 0.11 | Sri Trang IBC provides services about IT and The service rates are comparable
Shanghai directors: Dr. IBC information systems. Because Sri Trang IBC has | to market prices.
Medical Waiwut -Revenue from equipment and personnel available to provide
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Equipment Sincharoenkul as
“SDME” the Company's
director.

providing such services. The service fee is set according to

information the type of information work which the said

services service rate is comparable to the market price.

-Accounts 0.11 | Trade accounts receivable from such sale It is an outstanding balance based
Receivable mentioned above. on payment criteria as

commercial conditions which is a
normal accounts receivable.

Apart from what were disclosed in "Related Party Transactions", there were no other material contracts entered into by the Company or any of its subsidiaries involving the
interests of any director or controlling shareholder which are either still subsisting at the end of the financial year or entered into since the end of the previous financial year.

Part 2 Page 61



Sri Trang Agro-Industry Public Company Limited Annual Registration Statement 2021 (Form 56-1)

12.2  Audit Committee’s Opinion on Related Party Transactions

The Audit Committee of STA evaluated and expressed its opinion on the above related party transactions that
such transactions were carried out reasonably and were necessary to the business operation of STA.

12.3  Measures or Procedures for Approving the Related Party Transactions

In the event that STA or subsidiaries carries out its business with a party who may have a conflict of interest,
whether at present or in the future, or have an interest with STA, the Audit Committee will express its opinion
regarding the necessity and the reasonableness of the price of such transaction. The Audit Committee will
ensure that the terms and conditions of these transactions are consistent with market practice and the prices
charged for these transactions compared with third party or market prices. If the Audit Committee does not
have expertise in considering related party transactions, STA will arrange an independent expert or the auditor
of STA to give an opinion on such transactions. The Board of Directors or Audit Committee or the STA
shareholders, as the case may be, will use this opinion from the independent expert as a supplement to form their
own conclusion. Those directors who may have an interest in the transaction are prohibited from voting on such
transactions. In addition, related party transactions will be disclosed in the notes to the STA’s audited or
reviewed financial statements.

At present, STA has a pricing policy for its subsidiaries, associates, joint venture entities and related companies
as follows:

Pricing Policy

Sales of products and raw materials At arm’s length as if it was transacted with a third
party

Revenues from services — logistic services At arm’s length as if it was transacted with a third
party

Revenues from services — management At fixed rate pursuant to the contract which is

services comparable to the market price

Interest income from trade credit At arm’s length as if it was transacted with a third
party

Rental income At a contract price which had been agreed upon and is
comparable to the market price

Product purchase At arm’s length as if it was transacted with a third
party

Rental and Service Expenses At arm’s length as if it was transacted with a third
party

Guarantee No fee charged

Fixed assets acquisition At arm’s length as if it was transacted with a third
party

Furthermore, the Board of Directors Meeting resolved to approve in principle business transactions with general
trading conditions or supporting normal business transactions with general trading conditions between STA or
its subsidiaries and the Directors, Executive Officers or any related parties.

STA and its subsidiaries may purchase raw materials, sell products, provide transportation services or enter into
any other transactions between the Directors, Executive Officers or related parties, whether at present or in the
future. In this regard, STA authorizes the management to approve such transactions if the purchase price, selling
price, transportation fees or other related transactions is not different from the price offered to other customers
(market price) and the conditions and commercial terms are the same as those an ordinary person would agree
with any party under similar circumstances. The transportation fee shall be the same as the rate of transportation
used by the general public. In respect of the transportation fee, the fee will be according to the normal market
rate. In addition, STA shall prepare a report on the summary of the transactions every quarter to present to the
Board of Directors Meeting or upon the request of the Board of Directors.

12.4  Policy on Future Related Party Transactions

In the event that STA engages in related party transactions in the future, STA will ensure that such transactions
are carried out in compliance with the SEC Act, regulations, notifications, orders or rules of the SET. In
addition, STA must also comply with the Thai GAAP on disclosure rules related to related party transactions
and other requirements as specified by the Institute of Certified Accountants of Thailand and the Company’s
policy or other relevant laws.
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In addition, when STA enters into related party transactions, STA will seek the Audit Committee’s opinion on
the reasonableness of such transactions. In the event that the Audit Committee is unable to evaluate related party
transactions due to lack of expertise in certain areas, the Committee may for arrange an independent expert, such
as auditor or independent appraiser, to give opinion on the transactions. The opinion of the Audit Committee or
the independent expert will be used by STA’s Board of Directors or shareholders, as the case may be, for
making a decision to ensure that these related party transactions are carried out without any conflict of interest
and for the best interest of all shareholders.
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