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\}'agaﬁ'owvaau?stin (1.1.5)
Housun
Hovonannswe
anuiediniulney
undn
stalUsurlie

Js:innssne

lavn:Igeuusen
Tnsdwn
Tnsans (0i)
13ulsAUSEN
dua
FUOUAURTIMUNETANAdAIHUA (HU)
Huaniiry

ﬁuq§uﬁn§

: USBN dInasu ams iSua 1odinn $1An (WKL)

: ESTAR

: 91MMSIWALIANDI00S BU 5, 898 NUUIWALIN 1IVovauUWU Ivaunudu
: NSIINW

110330

: AITUSSNIMANINIAUNSWAIUNDEIHISUNSWEIWOVT HaTHIsn a:
ssivauunaaw UNSIINWUHIUASIA:IININS:80d

: 0107536000307
:0-2263-1010

: 0-2263-1009

: www.estarpcl.com

: info@estarpcl.com

:5,022,246,185



anuru:n1sus:noussni (1.2)
Tnsvassela (1.2.1)

Insvaswsslavosanswannmunnsonaussne*

selasou (Wuuan)
swlﬁmnasﬁvammasT\]mEuns“wélvT/'a\rw (Wuunn)
squﬁmns‘.sﬁoTﬁlzs"\ (Wuun)
swslﬁmngsﬁvamunaa'w (Wuunn)

snelAdu ¢ (Wuuan)

$181ASOU (%)

$161A9 NS SHIWRILINOAIHISUNSWEITOVNE (%)
s161n9nssA9THIE (%)
sneln9nssivauunoaw (%)

$6lA3U 9 (%)

Tnrsuasausrglnaniuds=inAnazeananads:ina*

selAsou (Wuuin)
shelaaniuds:ind (Wuuan)

$181A9INAMIUS:INA (WUUIN)

s181ASOU (%)

snelaaniuds:ind (%)

2563

2,679,911.67

2,562,154.72

40,557.09

43,411.21

33,788.65

2563

100.00

95.61

1.51

1.62

1.26

2563

2,679,911.67

2,679,911.67

0.00

2563

100.00

100.00

2564

1,326,380.93

1,182,466.45

38,904.86

32,248.87

72,760.75

2564

100.00

89.15

2.93

2.43

5.49

2564

1,326,380.93

1,326,380.93

0.00

2564

100.00

100.00

2565

1,820,406.24

1,706,476.07

37,226.38

52,955.58

23,748.21

2565

100.00

93.74

2.04

2.91

1.30

2565

1,820,406.24

1,820,406.24

0.00

2565

100.00

100.00
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ulounennsadeia:weun (R&D)  : Tl

$19N1S (mi:w : Wuuan) 2563

AlsIenIsinddena:waun (R&D) Tus:e:10an 3 U

= N/A
nwauwn

0.00

2564

N/A

0.00

2565
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AdWIdBIRaNISANItIUSSTIIVaIUSUNHSanauusunludegUuunAsaunauus:IAUZINONADU FIAU 1A:N1S
nnuaNanInas (2.2.1)

usEn4 TuaaursnAantunisineansiela 1I0uUlUnLILUSSTIOTA

UINSNISTANISAWIFBN: T
HovonoWIdeIRInBIVoy
AOWIFBIMUNAgNSIIa:NSUS:NoUssN (Strategic Risk)

« A0WHUWOLTUgRAMNSSURITUSSAvOY

« WnANsSsUHSonUMINsVaIanA / wusina

- sshovespmrayUs:neunisiurodlsauniu
nmuIﬁaJﬁ’lunQS:IUUUIIa:thmU (Compliance Risk)

« msiasunlainns:10aulia=nnHUIBIReoAuN1SUs:NeUsSA9

usEng ganaunasluaiwasnwesualassnaslianniunwu

UINSNISTANISADWIFBN:
HovonowidguRineovos
ADUIFIAUNISUSHISTANTSIA:N1SUGURIIU (Operational Risk)
« mssntulasanisiusuAnTuIdulUmUIWU
« LaNS:NUADEIONAD
nmu|?iaaﬁ'lungs:lﬁuuna:ngnmu (Compliance Risk)

« ns=dsuna:naruNeRluBanensUs:noussiv



usun« TuawisnAsuAuaunuANaasnln

UIASNISTANISADIADN: U

HovoRoWIdeIRInBavoy
n0'1U|?iaaﬁ'lumsu§ms<7mmsna:msdﬁJﬁ\nu (Operational Risk)

« NMSVIAIIAAUHSOWIWAISIURTANSNIW

* NMISVIAIINAUNSOAIUTUWOUVDISIAINNAUNSDU98NISWaR

. S:UU\]'1UI'1§OS:UUﬂ'1$F10UF]Uﬂ'1£JIU

« msentulasinsiusunArTudulumunuwu

»

— o N = A JP = K - 8 av
usundg Iummsnmnmaamuqus:a:au nuansmamuaag’(us:numln

UIASNISTANISADIADN: U

HOVOAIWIFYININYIVOY
ADUIFYIAIUNASIIU (Financial Risk)

« NMsidagundasulourgnunsivunazn1sasnuvadanIuuUNISiiuU (NUWananIsATUIIU)

« AULUWOUVOIdNSIANIUAYU / dnS1nonIte / Smnsisuiwo

uSENn4 ursnisdainuvayaniuiWeswa nrlrvoyadouynnaiiAnssalia (PDPA)

UINSNISTANISAWIFBN: T
HovonowideIRinBovos
ADUIFBIAUNISUSHSIANSIIAzNMSURURAINU (Operational Risk)

« NIsURUAIIUVDIWUNIIU

« A WUaDAREVoIVayaHSas:uUAoUWIInesIia:=MsTouFEnlsiues
n:nU|ﬁaaﬁﬂunnsnﬁauuazngnmu (Compliance Risk)

« Msa:IANAS:ITOUIA:NOHUIERIREOVOY

« NsiAuQIanINIs
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N1SVUINADUSSNIY IWOADIEIEU

ulourena:danuignisIanisAuAIWHIBU (3.1)

ulouvrsnazsivinurgnIuAUHIBU

ulsuremuAUEIEUVOIUSEN  :

URL ulgungmuAdUEuEiuvadustn  : https:/www.estarpcl.
com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

n1sdAnNIsAIUuAIIBUIUDAZINOAaDW (3.3)

quu'w||a:||uodﬁﬁﬁ5ﬂu§iallonéau (3.3.1)

Cl

ulsurgia:znuoUnUAMUZIIIONADUVOIUSEN

URL uloungna:iuoUfURnIuEIonaouvodusen — : https:/www.estarpcl.
com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

NIUOUQURAUZIIOAADUVOIUSEN  : N1STIANISWANIUIWWA, NM1STANISWAIIUNAINU/WANNIUE:=DIA,
N1STANISNSWEINSUN, NISTANISVE:IIA:VOUIFY, NISYANISAIU
HaINHaAENWBONIW, NISTANISNIBISaUNS:aNIIA:NISIasuIUag

aniwnidonF

mamssi"l|Guaﬂu6ﬁuéanon50u (3.3.2)
NISIANISWATIU
« nslaidoiway

2563 2564
dndufitsa @ns) N/A N/A
ﬁﬂvnaﬁu (dlansu) N/A N/A
« n1slalwwh

2563 2564

Usunrumstsiwwaned [ladns - 8olug) 0.00 0.00

2565

31,126.00

2,727.00

2565

2,200,821.00


https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

N1ISTANISUN

« nsTotin
2563
Usunrumststnuszun (@nuANIUAS) N/A
N1SIANISVE:IIAzVodIde
« USUnmuve:na:vodide91inns:uoun1sANtiussie
2563
Usunruveziia:vouldedunsie (Rlansu) 0.00
sou (nlansw) 0.00
msﬁnmslvﬁ'aamUrymﬁ'w@auns:on
« USUuN1SUa08n18i$0uUNS:9NVoIoIANSs
2563
iWhrunevaaUsSurrumMsUaoenTsidouns:an N/A
VouIveni 1 (Aumsuaulnoanlsaifieuin) N/A
VouIvAn 2 (Aumsuaulnoanlsaifieuin) N/A
VouIven 3 (Aumsuaulnoanlsaifieuin) N/A
sou (funsuaulnoonlsaiiouna) N/A

« N1snaudauldsurrunisuassnisiSouns:aniusaudnuwiuun

HUOBNIULNOUAOU  : [

HonuosuuynoudoU  : USBN d1UnuU 3918 1A

2564

20,842.00

2564

0.00

0.00

2564

N/A

N/A

N/A

N/A

N/A

2565

34,649.00

2565

0.00

0.00

2565

N/A

174.00

1,100.00

N/A

1,274.00
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nN1s9AN1sAdWEIBUlUDREIAL (3.4)

ulvurenaznualfudnuFiA (3.4.1)

ulouremuansuYVEBUVEIUSEN  : T
URL uIUmeJﬁwu?méuquauuvaou?.l;n : https://www.estarpcl.
com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

nuoURUAMUENSUYYEBUVOIUSEN  : @nSvaawunuiu, ansyusina, ansyusuna:auionasy, noudaanne
llazongoausiunisniinu

WanISANTUIAIUAIAY (3.4.2)
Jagalﬁ:ﬂoﬁuwﬁnnu

* FUAUWUINIIUNIHUA

2563 2564 2565
wUnNJIUBIE (AU) 65 60 58
WUNJIUKEYY (AU) 78 80 74
Sou (AU) 143 140 132
* NMSIBAIMOUINUWLINIU

2563 2564 2565
AMOUINUSIUVaIWLINIIU (UIN) 103,302,685.00 110,284,714.00 96,748,660.00
« nasilnausuna:weasuawlnaau

2563 2564 2565
Fruoudoluvousuiodsvawlinuu (Boluv/Au/d) N/A 8 16
milsaelunisiineusunia:weuun (Uan) N/A 214,008.28 353,317.50
« nowUaonfie 9189ourlie nazaniwnonasulunisrinaiu

2563 2564 2565
FauouIaNISIULIAITUINNSIIIUVEIWNIU 0 0 0

UEIVUHYAIU (AS)


https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

* A2WLNWUVOIWUNIU

dndouwdinaunanoanlneaiinsto (%) 20.28 20.71 35.61

« voWwInaIunssIundaAry

VOWWANAUIISWUREALY i i Tui
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pdf
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https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
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voyainganNuA:NSSUNIS (7.2)

2JAUS:NDUVOIAMUNSSUNISUSEN (7.2.1)

97UdU (AU) sova: (%)

NSSUN1SSoU 11 100.00
NSSUNISBY 9 81.82
NSSUNISHIYJY 2 18.18
nssumsAIduyuss 1 9.09
nssuMsATUIduURUSS 10 90.91
NSsUN1Sdas: 4 36.36

VoaAMU:NSSUNISIA:Wid1UI19AIUALUSENSIBYAAA (7.2.2)

s1ggonssuniszadaguu

Gogar‘iow AMHUIVOINSSUNTS SUISUAISIFANIAUY  US:AUNISIUNAzA2IUEILNY
1. we 1un Jugnsgu Us:zsunssunis 13 u.A. 2537

IWA: 818 (nssumsAluIduyusHns,

o1g: 90U NSSUN1SdEs:)

2FNSANYN: USTYryms

av: NQHUY JszInnvaunssunis: NSsuNs

dryslne: Ts Ay

fuRagluds:inAlng: T

2. UNY WIAWTR Ins:AURA $99Us:87UNSSUNTS 14 d.n. 2562
IWA: 318 (nssumsAluITuyUSHS)
919:67 U
9AINSANYN: UStynyln Us:zinnvadnssunNis: NSsUNIs
a7V7: USHISSSN9 1A

drysdlne: 1
AuRegluls:inAlne: T



U guum IRYEossU
IWF: KEYJ

ong: 720

2WUNMISANYN: USTYryms
d1V1: USHISSSN9
Jryudlne: Ts
uRegluls:nAlne: T

une Bu3U 1951ySERNINY
IWF: 318

ong: 62U

2FINSANYN: UStyryion
&V1: USHISSSN9
drysdlng: T
fAuRagluus:inAlng: T

ung §RoAJ guwssuna
IWF: B

919:60 U

9AINSANYN: UStynyln
d7V1: USHISSSN
drysdlne: 1
fAuRegluls=inAlne: T

un® AIFONE Yrug=3mu
IWFi: 819

019: 61U

26NMSANYT: UStyryaln
d1V1: USHISSSN9
Jryundlne: Ts
uRegluls:nAlne: T

ue NUOSSSU UKSSIAA
IWFt: 819

ong: 64 U

26INMSANYT: UStyryaln
&7V1: USHISSSN9
drysdlng: T
fuRagluds:inAlng: T

NSSUNIS
(nssunsnTuduyusHns,
NSsSUN1Sads:)
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nauvaunlnu

NSSUNIS
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NSSUNTS
(nssunsnTuJuyusHs)
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1Ny

NSSUNIS
(nssunsntulduyushns)

UsS:INNVOINSSUNIS: NSSUNIS
AkuAoIS:alASUNTSIAIAY

nauvaulky

28 N.wW. 2548

15 1.A. 2548

14 w.g. 2549

24 1U.9. 2558

25N.9. 2558



8. Ms. MOANA IAAASanasAL nssWNS 3 m.A. 2559

IWF: 818 (nssumsﬁlﬂuujuﬁms)

og: 470

26NISANYN: UStyrynion Us:INNvaanssunIs: NSSUNIS
avn: 5AoONSSY [2]V]

Jryudlne: Ts

uRegluls:nAlne: T

9. weTwyas ovrvdlomcy NSSUNIS 28 1U.8. 2560
IWF: 318 (nssumsAluIduyusHIs)
o1g: 58 U
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avn: OAoNSSY 2]V}

drysdlng: T
fAuRagluus:inAlng: T

10. UMY 19BN WSHIAIA NSSUNS 30 n.n. 2563
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9AINSANYN: UStynyln
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drysdlne: 1 1Ay
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11. UM 9SSTUN SSSUASNSWE NSsSUNIS 18.A. 2564
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918:66 U NSsSUNNSdds:)
2WUNMSANYN: USTYryms
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vayanaly

1. U guunn IRegossm [1]
IWFi: KEYJ
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d1V1: USHISSSN9
drysiln: T
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2. UYY 19UN WSHUA [1]
IWF: 818
019: 610
9AINSANYT: UStynyln
av: Urys
drysalng: Ts
AuRegluls:inAlne: T

3. U7 9SSrun SSSUASNSWE [1]
IWF: KTy
918:66 U
2NSANYN: USTYryms
avn: Unys
Frysdilne: T
fuRegluls=inAlne: T

AMUNSSUNISUSHIS

AMKUIVOINSSUNIS SUISUATISIAMHUY

Us:81UNSSUNISASI9daU 1 8.A. 2564
(nssunsnTulduyusHns,

NSSUN1Sdds:)

UsS:INNVoINSSUNIS: NSSUMS
AkuAoIS:IalASUNTSIAIAY
nauvaunlnu

NSSUNSASIVEOU 30 Nn.A. 2563
(nssunmsAluduyuskis,

NSSUNISAES:)

Js:INNvaunssunas: NSsuNis
1Ay

NSSUNISASIVEDU 1 8.A. 2564
(nssun'\sﬁ"lljlﬂuuj@ms,

NSSUNISAAs:)

Us:INNVaInNssuUNIS: NSSUNIS
AkuAoIS:NalASUNISINIAY
nauvauntnu

Us:aunsnina:Aoiusaunny

[1] nssuMsAdAoWSIIA:US:aUNSTUNNSAOUNUIUMSHUVOIUSEN
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1. Ue WIAWTR 1ns:AURA
IWFi: 819
018:67 U
26NMSANYT: UStyryaln
d7V1: USHISSSN9
drysiln: T
Aunegluds:nAlne: Ts

2. U"® NUISSSU UKSSAA
IWF: 318
01g:64 U
26NMSANY: UStyeyaln
d1V1: USHISSSN9
Jryudlne: Ts
fuRegluds:inAlne: T

3. U1y IR gvwssena
IWF: 318
919:60 U
26INMSANY: Ustyoyiln
a1v1: USHISSSN9
Frysdilne: T
fAuRegluls=inAlne: T

4. g NIgNe Yrug=amu
IWF: 818
019: 61U
9AINSANYN: UStynyln
d1V1: USHISSSN
drysdlne: 1
AuRegluls=inAlne: T

5. Ms. ROANR IAAASanasAL
IWF: 818
01g: 470
9AINSANYI: UStyryion
av1: OFAoNSSY
drysalng: Ts
AuRegluls:inAlne: T
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Us:s1unssuNISUSKHIS

NSSUNISUSHNS

NSSUNISUSHIS

NSSUNISUSHIS
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SUISUAISIATIINUY

14 d.n. 2562

25N.9. 2558

14 w.9. 2549

25N.9. 2558

3 ».A. 2559
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AMHUY
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NSSUNIS
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VouaINgoNUWUSHAIS (7.4)

S19B01a:AMKUIVOILUSHIS (7.4.1)

S19BOYUSHISAVFANIALWUSHAS 4 S18ISNUUINKUSHISAIER

voyanolJ ANKUIVOILUSHIS Suisustsasiiug  Uszaunasnunaznoiudauncy
1. As. nOANA 1IAAASANaSAU NSSUNNSLINNS 3 m.A. 2559

IWF: 818

01g: 470

9AINSANYY: UStyryion
anvn: 9AONSSY

2. U WIUANA THUsou WBONSSUNMSLIANTS 16 N.A. 2546
IWF: KTYJ thanngruig
01g:64 U

PNSANYN: USTYryms
av7: NOHIUNY

3. uw&avan USsoyrdun wuosMsdN 1 w.9. 2559
IWF: HEYy NSSUNNSLIANTS
o1g: 450

26INMSANY: Ustyoyiln
a1v1: USHISSSN9

4. e Wde Weisunslosu wouosmstheongla 20 n.w. 2560
IWF: 818 anevuusmislnsanNis
919: 55U SRIRY

9AINSANYN: UStynyaln
av: USK1sssne

5. U NNS3y ussdoan wduuNSWhe e 11.A. 2561
IWF: 318 usmslAsunIsnsainw
019:39U

26NMSANYT: UStyryaln
d7V1: USHISSSN9

[ ujs“uﬁmuauqae‘lﬂTuawmuﬁmﬁ||a:msﬁu
2] ynrouAuANansridnyg

quuwmsé'wn"nnauunu@uEms (7.4.2-7.4.3)



ulou18N1SIBAIMDUINULUSHIS

ulguneNISMEAIMOUINUKUSHS

5‘1!.1OUF\"IGIOUIII'IUSOUVO\IQI‘U§I1'IS

FIUDUAIMOUIINUSILVOIUSHS (UIN)

ATMBUIINUBUY VOIWUSHIS

Employee Stock Ownership Plan (ESOP)

Employee Joint Investment Program (EJIP)

voyainganuwundu (7.5)
VoyaIReanUWUINIIUVOIUSEN

usuwulnIIu
Fuouwlinduyne (AU)
FuoUWUNIUKIYY (AU)

SOU (AU)

AIMDUIINUSIUVIIWUNIIU

FIUDUAIRMBUINUSIVOIWUINIIU (UIN)

noInud1sovIaBysw (PVD)
FUOUWUINIUNIHUA (AU)
FAUDUWUINIURIVASOU PVD (AU)

andouwdanduniduaunsn (%)

Cl

2563 2564

N/A 33,372,464.00

: 58

174

:132

: 96,748,660.00

:132

: 95

:72.00

2565

29,071,369.00



SgvIUanNIsSATIuUIIUEIATY
AUNISNINUAIIANINAS



S1PIUWANISANTUIIUEIATYAIUNISAINUANANINAS

asdwanasufjuanuanvasamu:nssunasiusaudnuwiuu (8.1)
N1SASSHIAMUINSSUNAS / NISWAIUINSSUNTS / nasUs:iluwanisUfUAnUIRvoInssunis (8.1.1)

sagganssunasinunlnSunisinaasiusavdnuwiuun

« s19BonssunaIsnnunos:nalnsunasnnisanauvivauiny

voyanaly AMKUIVOINSSUNIS SuiSudisedmnug  Us:aun1sninazAugiuncy
1. U adum IFegossn NSSUNTS SURANSIFNALY:
IWFI: HEYd (nssumsAlUITuyUSKAS, 28 N.W. 2548
o1y: 720 NSSUNISDAES:)
9AINSANYN: UStYtyIms
avn: USHISSSAv Js:INnvadnssunis: NSSUNIS
drysalne: 1 AkuAoS:NalASUNSINIAY
AuRegluls:inAlne: T nauvauTny
2. ung B63U 1I951YSERNIAY NSSUMS SURFSIFMAU:
IWA: 318 (nssumsAluIduyUSHIS) 15 .A. 2548
019: 62U
9AINSANYI: UStyryion Us:InNvadnssunAs: NSSUNIS
av1: USHSsSn9 AnuAoS:Ia:IASUNTSIAIAY
Foysdilne: nauvauntnu

fuRegluls:nAlne: T

3. Un© AUISSSU UKSSIAa NSSUMS SURFNSIFMHUY:
IWF: 818 (nssumsAlUITuyUSHS) 25 N.9. 2558
o1y: 64 U
9RINsANW: Ustyrynln UszInnvaunssunis: Nssunis
&7V7: USHISSSNv AruAoTs:IalASUMSIAYAY
dryslne: Ts nauvauntny

fuRagluus:inAlng: T

4. UM 2SSEUN SSSUASNSWE NSSUNIS SURRISIFIKUL:
IWF: KTy (nssumsﬁ"[LilUuuju§ms, 18.A. 2564
018:66 U NSSUN1Sdds:)
2PNSANYN: USTYry1ms
avn: Urys Us:innvadanssunis: NSSUNIS
drysalng: 1 AuAoNs:Ia:IASUNISIIAY

AuRogluus:nAlne: Ts nauNwnlhy



nasweuuanssunasiusauvdinwiuw

s19¥onNssSUNIS

une 97Uun Jugssu

UNg WIAWTR 105:AUR

U g0um IRggossn
une 83U 1951ySERNINY
ung JRQRJ guwssena
une AIgoNe Yrug=amu
ue NUOSSSU UKSSIAA
fs. nofNG 1aAFSanasnu
une Twyag 29AvlonIry
UE 19601 WSHUA

U 9SSTUN SSSUASNSWE

ATMHUIVOINSSUNIS

Us:zsaunssunis

soJUsS:sUNSSUNIS

NSSUNIS

nssUN1s

NSSUN1S

NSSUNIS

nssUN1s

NSSUN1S

NSSUNS

nsSsUN1s

NSSUN1S

nisUs:iduwanasuquanuINvaIAU:NSSUNIS

sUnuunnsUs:1I0uan1sURURAKUAR

VOJIAUNSSUNIS

IVISOUNTISOUSUWSAIUINSSUNAS
Tuvsou
IV1SOU
IVISOW
IVISOW
IV1SOU
IVISOW
IVISOW
IV1SOU
IVISOW
IVISOW

IVISOU

: MsUs:iduiluusieAtuz, NsUs:iduluusieyAna

(Us=1gunurow)

ﬂ'ISIV'ISOLIUS:qUlla:ﬂ'lSQ'IUF\"IﬁOUIII‘IUF\N:ﬂSSUﬂ'ISS'IUL!F\FIa (8.1.2)

NISIVISOUUSIBUVOIANIINSSUNISUSEN

FrusunsUs:guvaIArUNSSUNMISUSENlusaudRwIUL (ASY)

msUs=uainyyiionuus=910 (AGM)

nsUs=udadnyyiionu (EGM)

129 10.8. 2565

21



. NIsIvasouUs:guvos

s1wBonssun1s juhatoon/wusinnug IviUs:3u AGM  IV1Us:gu EGM
nssunis
1. U1 9uun Jugnsyu - 6/6 VASoU TuGnnsus:gu
(Uszsaunssunas)
2. Y WIAWTR 1Ins:AUR - 6/6 IV1SOU Tulnnsus:gu
(s9uUs:=s81UNSsSUNAS)
3. U glum 1Figgossmu - 6/6 VASOU TuGnnsus:gu
(NssuN1s)
4. UMY BBIU I9SYSEMNIAY _ 5/6 V1SOU TudnsUs:su
(NssuN1s)
5. Une gRos qvwsdena - 6/6 IV1SOU Tulnnsus:gu
(NSsuN1s)
6. U (igong yrug=amu , 6/6 VASOU TuGnnsus:gu
(NssuN1s)
7. Uy NUISSSU WHssIAa - 6/6 V1S TuGnnsus:gu
(NssuN1s)
8. MS.MOANA IAAASANasAU - 6/6 IV1SOU TudnsUs:uu
(NSsuN1s)
9. weTwyas ovrAvdlonry , 6/6 VASOU TudnsUs=gu
(NssuN1s)
10. UNY 1901 WSHUIA - 6/6 VASOU TuGnnsus:gu
(NssuN1s)
11. U OSSTUN SSSUASNSWE - 6/6 IVISOU TudnsUs:su
(NSsuN"s)
ATMDUIINUVOIATUINSSUNISUSEN
’ r .. o . Ammaounnumidu  AmouNnu
s1oBonssun1s junatoon/wusiiiiud  AUBUs:3uUADT o s L
HoITUBU) Aluidugioiiu
1. e ondun duensu § 1,440,000.00 0.00 WO

(Uszsaunssunas)
2. Une WIAWLR 1n8:AUA 840,000.00 0.00 W
(souUs=sUNSSUNTS)
3. UMW duum IRegoss

. 960,000.00 0.00 Ui
(NssNNS)

4. e BBIU 19SYSBEANIAY _ 600,000.00 0.00 i
(NssuMs)

5. e Ayl qywsdena - 720,000.00 0.00 Td
(NssNNs)

6. U9 (FONG Yrug:dm - 720,000.00 0.00 Wi
(NssNNS)

7. Ung NUdSSSU UKssIna 3 720,000.00 0.00 o
(NssuMs)

8. Ms. MOANA IAAASanasAL B 0.00 0.00 T
(NssNNs)

9. uelwyas ouAvlomny B 600,000.00 N/A N/A

(NSsuN"s)

22



10.  UNY 196N WSHUIA _ 960,000.00 N/A N/A
(NssUNS)

11. UTJ 9SSTUN SSSWASNSWE 840,000.00 N/A N/A
(NSsuN"s)

s19vuwanasunfUuanuInvadnru:nssunasnsavaoulusavdnuwiuun (8.2)

s189uwanisUfuaruInvadaruznssunasnsavdauiusoudnuiIuwl

msmsoudszquvaanm:nssumsmsooaau

nsUS:UANINSSUNISASORdoU (ASY) @ 4
. L . . . N1SIV1SoUUS:8UVoY
seBonssunis Sunatoon/wusinkug
NSSUN1SASI9AOU
1. U gdum IRgESsHU _ 4/4
(Us:81UNSSUNMSASOEoU)
2. U8 19UN1 WSHUIR B} 4/4
(NSSUNSMSOVEBU)
3. UNJ 0SSfUN SSSUASNSWE 3 4/4

(NSSUNTISNSIVEDU)

23



“o0
e
> e

Annual Registration Statement / Annual Report
Form 56-1 One Report
(Structured Data Report)

EASTERN STAR REAL ESTATE PUBLIC COMPANY LIMITED
Fiscal Year End 31 December 2022

® ¢
0



Table of Contents

Page
Business Operations and Performance
Group Structure and Operations 1
Risk Management 4
Sustainable Development 7
Corporate Governance
Corporate Governance Policy 11
Corporate Governance Structure and Significant Information Regarding the Board of Directors, Subcommittees, 12

Management, Employee and Other Information

Performance Report on Corporate Governance 22



Business Operations and Performance
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Group Structure and Operations

Business Overview and Policies (1.1)

Company Information (1.1.5)

Company Name
Symbol

Address

Province
Postcode

Business

Registration Number
Telephone

Fax (if applicable)
Website

Email

Total Shares Sold (shares)
Common Stock

Preferred Stock

: EASTERN STAR REAL ESTATE PUBLIC COMPANY LIMITED

: ESTAR

: PLOENCHIT TOWER, FLOOR 5, 898 PLOENCHIT ROAD, LUMPINI, PATHUM
WAN

: Bangkok

110330

: The principal business of the Company is related to real estate

development for sale or rent and golf course business in Bangkok

and Rayong Province.

: 0107536000307

:0-2263-1010

: 0-2263-1009

: www.estarpcl.com

: info@estarpcl.com

:5,022,246,185



Business Operations (1.2)
Revenue Structure (1.2.1)

By Product Line or Business Grouping*

Total (Thousand baht)

Revenue from real estate development business for
sale (Thousand baht)

Revenue from rental business (Thousand baht)
Revenue from golf course business (Thousand baht)

Other revenues (Thousand baht)

Total (%)

Revenue from real estate development business for

sale (%)

Revenue from rental business (%)
Revenue from golf course business (%)

Other revenues (%)

By Geographical Area or Market*

Total (Thousand baht)
Domestic (Thousand baht)

International (Thousand baht)

Total (%)

Domestic (%)

2020

2,679,911.67

2,562,154.72

40,557.09

43,411.21

33,788.65

2020

100.00

95.61

1.51

1.62

1.26

2020

2,679,911.67

2,679,911.67

0.00

2020

100.00

100.00

2021

1,326,380.93

1,182,466.45

38,904.86

32,248.87

72,760.75

2021

100.00

89.15

2.93

2.43

5.49

2021

1,326,380.93

1,326,380.93

0.00

2021

100.00

100.00

2022

1,820,406.24

1,706,476.07

37,226.38

52,955.58

23,748.21

2022

100.00

93.74

2.04

2.91

1.30

2022

1,820,406.24

1,820,406.24

0.00

2022

100.00

100.00



International (%) 0.00 0.00

*Excluding the profit margins in the associated companies

Information on Products and Services (1.2.2)

Product/Service Information and Business Innovation Development (1.2.2.1)

Research and Development (R&D) Policy : No

(Unit : Thousand baht) 2020 2021

R&D expenses in the past 3 years N/A N/A

0.00

2022

N/A
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Risk Management

Risk Factors (2.2)

Risk that might affect the company's business, including environmental, social and

corporate governance issues (2.2.1)

The company fails to meet the income goals set in the business plan.

Risk Management Measures: Yes
Related Risk Topics

Strategic Risk
« Volatility in the industry in which the company operates
« Behavior or needs of customers / consumers
« Business operations of partners in the supply chain
Compliance Risk
« Change in laws and regulations

The company buy a land but can't develop a project according to the business plan.

Risk Management Measures: Yes
Related Risk Topics

Operational Risk
« Delays in the development of future projects
* Impact on the environment

Compliance Risk

« Laws and regulations is not favorable for doing business



The company can't control the construction costs.

Risk Management Measures: Yes
Related Risk Topics

Operational Risk

» Shortage or reliance on skilled workers

« Shortage or fluctuation in pricing of raw materials or productive resources

» Systems or internal control system

 Delays in the development of future projects

The company can't find any short-term funding resource with low interest rate.

Risk Management Measures: Yes
Related Risk Topics

Financial Risk
« Change in financial and investment policies of financial institutions that affect

business operations

« Fluctuation in exchange rates, interest rates, or the inflation rate

The unappropriated data collection policy of the company leads to personal data leak (PDPA).

Risk Management Measures: Yes
Related Risk Topics

Operational Risk

* Human error in business operations

« Information security and cyber-attack

Compliance Risk

« Violations of laws and regulations

» Corporate Governance
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Sustainable Development

Sustainability Management Policy and Targets (3.1)

Sustainability Management Policy and Targets

Corporate Sustainability Policy : Yes

URL of corporate sustainability policy : https://www.estarpcl.
com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
Environmental Aspect (3.3)

Policy and Guideline on Environmental Aspect (3.3.1)

Environmental Policy and Practice : Yes

URL of environmental policy and practice : https://www.estarpcl.
com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

Company environmental guideline : Electricity Management, Renewable/Clean Energy
Management, Water Management, Waste Management,
Biodiversity Management, Greenhouse Gas and Climate Change

Management

Results with Respect to the Environmental Aspect (3.3.2)

Energy management

¢ Fuel consumption

2020 2021
Diesel (Litre) N/A N/A
LPG (Kilogram) N/A N/A
o Electricity consumption

2020 2021
Amount of electricity purchased (kWh) 0.00 0.00

2022

31,126.00

2,727.00

2022

2,200,821.00


https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

Water management

e Water consumption

Water consumption (cubic meters)

Waste management

* Waste from operations

Hazardous waste (kg)

Total (kg)

Greenhouse gas management

* Greenhouse gas emissions

GHG emission target

Scope 1 (Tons of carbon dioxide equivalents)

Scope 2 (Tons of carbon dioxide equivalents)

Scope 3 (Tons of carbon dioxide equivalents)

Total (Tons of carbon dioxide equivalents)

» Verification of greenhouse gas emissions over the past year

Third-party verification

Name of verifying organization

:Yes

: EY Office Limitied

2020

N/A

2020

0.00

0.00

2020

N/A

N/A

N/A

N/A

N/A

2021

20,842.00

2021

0.00

0.00

2021

N/A

N/A

N/A

N/A

N/A

2022

34,649.00

2022

0.00

0.00

2022

N/A

174.00

1,100.00

N/A

1,274.00



Social Aspect (3.4)

Policy and Guideline on Social Aspect (3.4.1)

Human Rights Policy : Yes

URL of human rights policy : https://www.estarpcl.

com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

Company human right guideline  : Employee Rights, Consumer Rights, Community and Environment

Rights, Safety and Occupational Health at Work

Results with Respect to the Social Aspect (3.4.2)
Information about employees

» Total number of employees

Number of male employees (persons)

Number of female employees (persons)

Total (persons)

¢ Employee remuneration

Employee remuneration (baht)

¢ Employee development and training

Average training hours of employees (hour /
person / year)

Employee development and training expenses
(baht)

» Health, safety and work environment

Number of employee work injuries leading to

employee absence (times)

2020

65

78

143

2020

103,302,685.00

2020

N/A

N/A

2020

2021

60

80

140

2021

110,284,714.00

2021

214,008.28

2021

2022

58

74

132

2022

96,748,660.00

2022

16

353,317.50

2022


https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf

* Employee retention

Percentage of employees who voluntarily

) 20.28 20.71 35.61
resigned (%)

« Significant labor dispute

Significant labor dispute No No No
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Corporate Governance Policy

Overview of the Corporate Governance Policy and Guideline (6.1)

Corporate Governance Policy

Corporate Governance Policy : Yes

Company website on corporate : https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.

governance policy pdf

Policy and Guideline Related to the Board of Directors (6.1.1)

Policy and guideline related to the board of directors
Company policy and guideline : Nomination of Directors, Compensation, Independence of the Board

of Directors, Director Development, Board Performance Evaluation,

Corporate Governance of Subsidiaries and Associated Companies

Code of Conduct (6.2)

Establishing a Code of Conduct

Establishing a Code of Conduct

Code of Conduct :Yes

Policy and Guideline related to the Code of Conduct

Company policy and guideline : Preventing of Conflicts of Interest, Preventing the Misuse of Inside Information, Anti-

corruption, Whistleblowing


https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
https://www.estarpcl.com/uploads/document/170564f3bb4acff09d9e0d8added0627.pdf
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Corporate Governance Structure and Significant Information Regarding the
Board of Directors, Subcommittees, Management, Employee and Other

Information

Board of Directors (7.2)

Composition of the board of directors (7.2.1)

Number of persons Percentage (%)

Total number of directors 1 100.00

Number of male directors 9 81.82

Number of female directors 2 18.18
Number of executive directors 1 9.09
Number of non-executive directors 10 90.91
Number of independent directors 4 36.36

Information on the board of directors and persons with authority to control the company (7.2.2)

List of directors

. . . Date position . .
General information Position Experience and expertise
was assumed

1. Mr. ANAND PANYARACHUN Chairman of the board 13 Jan 1994
Gender: Male (Non-executive,
Age: 90 years old Independent director)

Highest level of education:

Bachelor's degree Director type: Original
Major: Law director

Thai nationality: Yes

Residing in Thailand: Yes



Mr. PONGPINIT TEJAGUPTA
Gender: Male

Age: 67 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Mrs. SUNANTA TIASUWAN
Gender: Female

Age: 72 years old

Highest level of education:
Bachelor's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Mr. CHATCHAWIN CHAROEN-
RAJAPARK

Gender: Male

Age: 62 years old

Highest level of education:
Doctoral degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Mr. TITIWUT SOUKPORNCHAIKUL
Gender: Male

Age: 60 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Vice Chairman 14 Aug 2019

(Non-executive)

Director type: Original
director

Director 28 Feb 2005
(Non-executive,

Independent director)

Director type: Re-elected

as director

Director 15 Mar 2005

(Non-executive)

Director type: Re-elected

as director

Director 14 Nov 2006

(Non-executive)

Director type: Original

director



Mr. NUTTAWIT BOONYAWAT
Gender: Male

Age: 61 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Mr. TINNAWAT MAHATHARADOL
Gender: Male

Age: 64 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Dr. TORSAK LERTSRISAKULRAT
Gender: Male

Age: 47 years old

Highest level of education:
Doctoral degree

Major: Engineering

Thai nationality: Yes

Residing in Thailand: Yes

Mr. PAIBOON WONGJONGJAIHARN
Gender: Male

Age: 58 years old

Highest level of education:
Bachelor's degree

Major: Engineering

Thai nationality: Yes

Residing in Thailand: Yes

Director 24 Apr 2015

(Non-executive)

Director type: Original
director

Director 25 Sep 2015

(Non-executive)

Director type: Re-elected

as director

Director 3 Oct 2016

(Executive)

Director type: Original
director

Director 28 Apr 2017

(Non-executive)

Director type: Original
director



10. Mr. JESSADA PROMJART
Gender: Male
Age: 61 years old
Highest level of education:
Master's degree
Major: Accounting
Thai nationality: Yes

Residing in Thailand: Yes

11. Mrs. WANNA THAMSIRISUP
Gender: Female
Age: 66 years old
Highest level of education:
Bachelor's degree
Major: Accounting
Thai nationality: Yes

Residing in Thailand: Yes

Director 30 Jul 2020
(Non-executive,

Independent director)

Director type: Original
director

Director 1 Dec 2021
(Non-executive,

Independent director)

Director type: Re-elected

as director

Other Information pertaining to committees

The Chairman is an independent director : Yes
The Chairman and the manager are the same person :No
The Chairman and the manager are members of the same family :No

The company appoints at least one independent director to determine the agenda

:No
of the Board of Directors' meetings



Sub-committees (7.3)

Information about sub-committees (7.3.2)

Audit Committee

List of audit committee members

. X . Date position . .
General information Position Experience and expertise
was assumed

1. Mrs. SUNANTA TIASUWAN [1] Chairman of the audit 1 Dec 2021
Gender: Female committee
Age: 72 years old (Non-executive,
Highest level of education: Independent director)

Bachelor's degree
Major: Business Administration Director type: Re-elected
Thai nationality: Yes as director

Residing in Thailand: Yes

2.  Mr. JESSADA PROMJART [1] Audit committee 30 Jul 2020
Gender: Male (Non-executive,
Age: 61 years old Independent director)

Highest level of education:

Master's degree Director type: Original
Major: Accounting director

Thai nationality: Yes

Residing in Thailand: Yes

3.  Mrs. WANNA THAMSIRISUP [1] Audit committee 1 Dec 2021
Gender: Female (Non-executive,
Age: 66 years old Independent director)

Highest level of education:

Bachelor's degree Director type: Re-elected
Major: Accounting as director

Thai nationality: Yes

Residing in Thailand: Yes

[1] A director with the accounting expertise needed to review financial statements



Executive Committee

List of executive committee members

Date position

General information Position
was assumed
1. Mr. PONGPINIT TEJAGUPTA Chairman of the 14 Aug 2019
Gender: Male executive committee

Age: 67 years old

Highest level of education: Master's
degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

2. Mr. TINNAWAT MAHATHARADOL Member of the 25 Sep 2015
Gender: Male executive committee
Age: 64 years old
Highest level of education: Master's
degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

3.  Mr. TITIWUT SOUKPORNCHAIKUL Member of the 14 Nov 2006
Gender: Male executive committee
Age: 60 years old
Highest level of education: Master's
degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

4.  Mr. NUTTAWIT BOONYAWAT Member of the 25 Sep 2015
Gender: Male executive committee
Age: 61 years old
Highest level of education: Master's
degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes



5. Dr. TORSAK LERTSRISAKULRAT Member of the
Gender: Male executive committee
Age: 47 years old
Highest level of education: Doctoral
degree
Major: Engineering
Thai nationality: Yes

Residing in Thailand: Yes

Other sub-committees

Sub-committees information

Name of sub-committees List of directors

Nomination and Remuneration Committee Mr. JESSADA PROMJART
Mrs. SUNANTA TIASUWAN
Mrs. WANNA THAMSIRISUP

Roles of Sub-committees

Sub-committees responsible for risk management

Sub-committees responsible for nomination

Sub-committees responsible for remuneration

Sub-committees responsible for corporate governance

Sub-committees responsible for corporate sustainability development

3 Oct 2016

Position

Chairman
Member

Member

: Nomination and Remuneration Committee

: Nomination and Remuneration Committee

: Nomination and Remuneration Committee

: Nomination and Remuneration Committee

: None



Executives (7.4)

List and positions of the executive (7.4.1)

The four highest-ranking executives

General information Position

1. Dr. TORSAK LERTSRISAKULRAT MANAGING DIRECTOR
Gender: Male
Age: 47 years old
Highest level of education: Doctoral
degree

Major: Engineering

2. Mr. Pongsak Maison Legal Affairs
Gender: Female Assistant Manager and
Age: 64 years old Company Secretary
Highest level of education: Bachelor's
degree
Major: Law

3. Ms. Chalinee Pratyasunti Director of the
Gender: Female Managing Directors
Age: 45 years old Office

Highest level of education: Master's
degree

Major: Business Administration

4. Mr. Pichai Bijayendrayodhin Senior Rayong
Gender: Male Projects Director
Age: 55 years old
Highest level of education: Master's
degree

Major: Business Administration

5.  Mr. Rittichai Banluelap Acting Bangkok
Gender: Male Project Management
Age: 39 years old Director

Highest level of education: Master's
degree

Major: Business Administration

Date position

was assumed

3 Oct 2016

16 Jul 2003

1 Nov 2016

20 Feb 2017

1 Mar 2018

Experience and expertise

[1] Highest responsibility in accounting and finance

[2] Directly responsible for financial account supervision



Remuneration policy for executives (7.4.2 - 7.4.3)

Remuneration policy for executives

Remuneration policy for executives

Remuneration

Total executive remuneration (baht)

Other forms of remuneration

Employee Stock Ownership Plan (ESOP)

Employee Joint Investment Program (EJIP)

Employees (7.5)
Information about company employees

Employees
Number of male employees (persons)
Number of female employees (persons)

Total (persons)

Employee Remuneration

Total employee remuneration

Provident fund

Total number of employees (persons)

:Yes

2020 2021

N/A 33,372,464.00

:No

:No

: 58

174

:132

: 96,748,660.00

:132

2022

29,071,369.00
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Number of employees contributing to the PVD (persons)

Percentage of employees who are members (%)

195

:72.00
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Performance Report on Corporate Governance

Summary of Director Performance (8.1)

Selection, development, and evaluation of duty performance of the Board of Directors (8.1.1)

List of new directors appointed in the past year

« List of continuing directors (full term of directorship and being re-appointed as a director)

General information

1.  Mrs. SUNANTA TIASUWAN
Gender: Female
Age: 72 years old
Highest level of education:
Bachelor's degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

2.  Mr. CHATCHAWIN CHAROEN-
RAJAPARK
Gender: Male
Age: 62 years old
Highest level of education:
Doctoral degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

3.  Mr. TINNAWAT MAHATHARADOL
Gender: Male
Age: 64 years old
Highest level of education:
Master's degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Position

Director
(Non-executive,

Independent director)

Director type: Re-elected

as director

Director

(Non-executive)

Director type: Re-elected

as director

Director

(Non-executive)

Director type: Re-elected

as director

Date position . .
Experience and expertise
was assumed

Date position was
assumed:
28 Feb 2005

Date position was
assumed:
15 Mar 2005

Date position was
assumed:
25 Sep 2015
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4. Mrs. WANNA THAMSIRISUP Director

Gender: Female (Non-executive,

Age: 66 years old Independent director)
Highest level of education:

Bachelor's degree Director type: Re-elected
Major: Accounting as director

Thai nationality: Yes

Residing in Thailand: Yes

Development of directors over the past year

List of directors

Mr. ANAND PANYARACHUN

Mr. PONGPINIT TEJAGUPTA

Mrs. SUNANTA TIASUWAN

Mr. CHATCHAWIN CHAROEN-RAJAPARK

Mr. TITIWUT SOUKPORNCHAIKUL

Mr. NUTTAWIT BOONYAWAT

Mr. TINNAWAT MAHATHARADOL

Dr. TORSAK LERTSRISAKULRAT

Mr. PAIBOON WONGJONGJAIHARN

Mr. JESSADA PROMJART

Mrs. WANNA THAMSIRISUP

Directors' performance assessment

Position

Date position was
assumed:
1 Dec 2021

Chairman of the board

Vice Chairman

Director

Director

Director

Director

Director

Director

Director

Director

Director

Method used to evaluate directors’

performance

Participated in director development

program

Non-participating

Participating

Participating

Participating

Participating

Participating

Participating

Participating

Participating

Participating

Participating

: Whole-board-of-directors assessment,

Individual-director assessment (self-

assessment)

Meeting attendance and remuneration to each Board member (8.1.2)
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Meeting attendance of the board of directors

Number of board meetings (times)

Date of AGM meeting

List of directors

1.  Mr. ANAND PANYARACHUN

(Chairman of the board)

2. Mr. PONGPINIT TEJAGUPTA

(Vice Chairman)

3. Mrs. SUNANTA TIASUWAN

(Director)

4. Mr. CHATCHAWIN CHAROEN-RAJAPARK

(Director)

5.  Mr. TITIWUT SOUKPORNCHAIKUL

(Director)

6. Mr. NUTTAWIT BOONYAWAT

(Director)

7. Mr. TINNAWAT MAHATHARADOL

(Director)

8. Dr. TORSAK LERTSRISAKULRAT
(Director)

9. Mr. PAIBOON WONGJONGJAIHARN

(Director)

10. Mr. JESSADA PROMJART

(Director)

11. Mrs. WANNA THAMSIRISUP

(Director)

EGM meeting

Termination date

:6

: 29 Apr 2022

:No

Number of Board
AGM meetings EGM meetings
Meeting

Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the

6/6 Participating

6/6 Participating

6/6 Participating

meeting
Did not hold
the

5/6 Participating

meeting
Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the

6/6 Participating

6/6 Participating

6/6 Participating

6/6 Participating

6/6 Participating

meeting
Did not hold
the

6/6 Participating

meeting
Did not hold
the

meeting

6/6 Participating
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Remuneration for company directors

th
Meeting allowance Other monetary Other non-

List of directors Termination date remuneration
(baht) monetary
(baht)

1. Mr. ANAND PANYARACHUN _ 1,440,000.00 0.00 No
(Chairman of the board)

2. Mr. PONGPINIT TEJAGUPTA _ 840,000.00 0.00 No
(Vice Chairman)

3. Mrs. SUNANTA TIASUWAN - 960,000.00 0.00 No
(Director)

4. Mr. CHATCHAWIN CHAROEN-RAJAPARK _ 600,000.00 0.00 No
(Director)

5.  Mr. TITIWUT SOUKPORNCHAIKUL _ 720,000.00 0.00 No
(Director)

6. Mr. NUTTAWIT BOONYAWAT _ 720,000.00 0.00 No
(Director)

7.  Mr. TINNAWAT MAHATHARADOL _ 720,000.00 0.00 No
(Director)

8. Dr. TORSAK LERTSRISAKULRAT _ 0.00 0.00 No
(Director)

9. Mr. PAIBOON WONGJONGJAIHARN _ 600,000.00 N/A N/A
(Director)

10. Mr. JESSADA PROMJART _ 960,000.00 N/A N/A
(Director)

11. Mrs. WANNA THAMSIRISUP _ 840,000.00 N/A N/A

(Director)



Report on the Audit Committee’s Performance for the Past Year (8.2)

Report on the audit committee’s performance for the past year

Meeting attendance of audit committee

Number of Audit committee meetings (times) 14

List of directors Termination date

1. Mrs. SUNANTA TIASUWAN _
(Chairman of the audit committee)

2.  Mr. JESSADA PROMJART _
(Audit committee)

3. Mrs. WANNA THAMSIRISUP _

(Audit committee)

Number of the audit

committee meeting

4/4

4/4

4/4
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