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® Negotiate Like Pro, Managerial Excellence Ltd.

® Executive Development Workshop

® Salary Structure Designing and Compensation Management

® Integrated Reporting, Federation of Accounting Professions

® Management Accounting, Federation of Accounting Professions

® SENIOR EXECUTIVE PROGRAM ( SEP-31), SASIN Graduate Institute of Business Administration of
Chulalongkorn University

® Safety Officer at Management level, Safety and Health at Work promotion Association (Thailand)

® (Occupational Safety, Health and Environment Committee, Safety and Health at Work promotion Association
(Thailand)

® Board Reporting Program (BRP 20/2016), Thai Institute of Directors

® Effective Minute Taking (EMT 36/2016), Thai Institute of Directors

® Company Secretary Program (CSP 72/2016), Thai Institute of Directors

® Anti-Corruption: The Practical Guide (ACPG 18/2015), Thai Institute of Directors

® [T Risk and IT governance, Federation of Accounting Professions

® Working Paper for Anti - Corruption, Federation of Accounting Professions

® Financial Risk, Management & Psychology Institute

® Chief Financial Officer, Federation of Accounting Professions

® Pre Certified Internal Audit, Chulalongkorn University

® Mini MBA, Class 64, Thammasat University
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®  (Certificate, Safety Officer at Management level

® %dn 93 Performance Coaching Program
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®  1iangnd Executive Development Workshop §' Uul

®  wan 93 Coaching and Feedback for People Development Workshop
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