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Message from Chairman of the Board
and the President

Yaar 2022 was a challanging year for the Company amid the sconomic crisiz and e
ouftreak of Comnavirus Diseaas 2018 which has wicely affected, causing damage o e
BCONGITTY, S0Ciety, and peopie’s way of lile. Allhough the siluation iz going 1o be relieved,
sconomic activiliee have been confinuousty conducted undsr apidsmic Coninol Messres.
Bassd on the alorementionsd siuations, IT City has sesn changes in consumar behawions,
ihat iz, more conaumers chooas o purchaas producis from online channals, and 2ea it 88 an
opporiunity to develop online sales channslz io be more efficiant and comenient in order o
sccommodate the changing needs of customerz and ensbie the Company 1o adjust Zeelf in
Ene with conzumsr behaviors in a timesy manner. Howewer, IT City has continued o be strict
in cost management and changed iz business sirafegiss to keep up with the aifuations for
rezponding to challengss. Beaides, wo have sirictly adherad 1o opsraiing our buzinesses bazed
of our miasion aiming 1o create sustainable business growth for the highest satizfaction of
sharsholders, busineas pariners, employess, cusiomers, and sociely under the business
operstionz In sccordance with the principles of good cofporata govemance and business
eihicE.

On behalt of the Board of Directors of IT City Public Company Limited, | would (ke to
exprecs gretitude 1o all shansholdars, sxecutives, smployess, and stakeholders for supparting
and enfrusting the Company, we are commitied 1o operating our businesses for suztainabis
growth, taking ingo account the intereats of all atakeholdars.
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Structure
and Operation of The Company Group ‘L

&) Vision

“Tnheamajurplayer in the mass market
segment of the IT Smartphone Tablet industry in Thailand,
achieving sustainable profits for our shareholders ’ ’

@* Mission

& To constantly achieve sustainable growth for the maximum satisfaction
of shareholders partners staff clients and society.

+ To maintain financial strength and appropriate nsk management.
& To work together as a team, where everyone is given equal importance.
& To give the importance to and develop personnel to have working
efficiency and responsibility.
& o comply with the Good Corporate Governance,
the Principles of Corporate Social Responsibility_
e To support and assist the society and community.

Organizational

3 o F
.....:.Eu.s, @ CU".UI'E ...........

To have a good To develop
relationshig with and improve operations




Goals

in business operation

To create businesses of the organization that wil grow steadily and swstainably.

To exbend disiibuion channets and manksting o the neighboring regions in ondsr
iz sflow angeted cusiomers o essily access Me product:s and remembsr e brands
of IT City, GBC. Ace, IT Dot, and ofher procuct brands, 1o echisve the goal of baing
fhe number one distibutor of compuiers, smariphonas, T suppiementary products
and new products, such as 10T and gaming.

To improve and develop the fraining plens of the Company fo be ready for
supporiing the business growth and focus on the Company's image in the aspect
of profesaionaliam.

To confinusly Improve and develop the indsmal eystemn of e onganizaEon In onsr
io snhance working efficisncy and zpeed. The Company will remain Bz management
gyeiem of power aliocation fo sdspt with chenges at all imas.

To maintain good relationships With all partners and become the part in providing
assiztance, developing and improving the society, and faking responzibilities
iowards emvironmsnt for sustenabify in & [ong e

The coempany aims to operaie Az buginesz io bs one of the lBsdng retal
superstores seling compuers, tabista, peripheralz, smart phones, IT accessories as well
8z new product groups such 88 10T and ntegrated gaming under fhe ede name
"I City". Tha aim i fo be & retel Ziore in thes form of (T supsrstons undsr the zlogan “Ona
of The IT Smart Phone and Tablet Buperstore Lesders with Sustainsbie Profi dus
io the Thal economy which hes besn affected by the Coronaviruz (COWVID-18)
pandemic and changes in consumer behavior. Az a resull, the company has fo adjust
gnd change varous operalions! sirategies in order to be i line with e change
of fhe socisl. economic and technological conditionz. The managsmsnt team
hes performed ouliss a5 assigned by the Board of Directors by analyzing ihe cHmpsiing
conditions, considering ths expangion of branches az well 82 investments
and operetions In verous felde o enable the company and 1o creats sustainable velue




Major changes . -

and developments) & i il

Wi

o

The Mesting of fiw Board of Direojore of [T City Publio Compemy Limited (4T Gity'} No&2010 held on 16 Deoamber 2010
hesa remolvad S0 epprove fhe inveatment in resty eet-up Joint Vendurs Company S0V Company™) in the amownt of 48 milion Baht
bewing £0% of 120 milion Baht rsgiotersd ospifel of =0 Gompany™. On 1 Mamoh 2011, & =0V Company™ wan inoorponated
under fhe nems of “SPY] Compeny Lmfed” (BPAT). EPY] dicinbuies IT producis end soosssones oarying the “Apple” brend
trenugh iStudic outlst mnd U Giore outlet. The U Stores business o fo esl IT products aclaly jo enveraity sjudenta at large disoounga.

On 10 Al 2013 EPV Cao., Lid. has monessesd ite registoned capifel trom 120 milion Bt to 200 millon Babt by offering ight
fo the esdating shereholdsm, peneral publio dieotore andéor smployess. During the meeding of the Board of Directore held on
11 Aprl 2013, the mesting haa spproved for purchess of oapitel inoresss on pro et besio jobaled 10 milion Baht. The: purohaging
of thio capital increaos mads the Gompary have investmant monsy of 58 milion Baht, or aooounting for 28% of the regetered oapial.
Maorecrver, an § December 2043, EPVI Ca., Lid. haa basn iojed n the Markef for Alternate Inveatment (MAT) and trading actity of its
sharsa has bsan commenosd on 18 December 203,

The pringing fachnology hes been changed thaf  now has ospebilfy o panf on verious kinds of matenals and peinfing
management program oan be used for taser printing with lower cost. In eddifion, the consumers” behavior, both =t organizafional
end personal leweda, have vonous demenda, and fhey alko need customiosd and fesf services. Suoh frend and dinscfion meds
tre Company deoided fo jointly inveat in & newly saiablished ocompany. pursuant o resolution of the Board of Direcforn™ Mesding
Mo 273018 held on 11 August 2048 which spproved on imessimant in a nesdy sotablishad company (the “Joint Vamture™) in the amourt
of 12 milion Bahi being 24% of 60 million Bahé regiotersd capitel, named Towoh Printing Republic Compemy Lmiled [“TPR™)
fo oonduof businesasa of import and distrbution of printing machines, primiing acosssaorisa and furnkey solution for printing eerdosa.

Bisiness plang ere o tolioe:

@ ANNUAL REPOFT 2002 IT CITY



1] Fepeil and wholesals buniness of printing machine snd
ralated squinmant.
2 Prinfing sclution business 1o provide infegrated prinfing
edvioes fo the cusjomen;
3 ) Prinfing mervioe businesa to produoe the prinfed
products purauent fo the ousfomears’ damands, both
of organizational and peroonal levels;
4] Markst placs businssa for the designem fo facilitete
fhwr desigresm fo bring their concept and poducta. info
e marksta af sass.
2010

On 28 June 2016, the mosting of the Companmy's Board
of Direofora passed & resciufion spproving the Gompary fo eogquirs:
all 1.4 milion ordinary shame of Compuger Syatem Conmsofion
Irfemational Ca., Lad. {("CGECT), sooourting tor 100% of the: insusd
end paid up ordinary charsa. On the seme deje, the Company
erjerad info a purchass and oals agrssment fo purohazs 1.4 milian
crdinary chares et & par valus of Baht 100 per ghare of GGO trom
the mdsting sharsholders for & joial considenation of Babt 3238 6
milion. This ohare purchess wag spproved by the Exdreondiney
Garsmal Masting of the Company's charsholdsrs on 30 Auguat
2018,

On 28 June 2018, the mastng of the Company™s Board
of Direoiora peseed & rembition o deorease the Companyo
rogisiered share oopital by Baht 17.4 milon, trom Baht 3038
million {303, 78,858 ordinary sharsa of Baht 1 each)) o Baht 2846 .4
million (286,388 A58 ordinary sharsa of Bahi 1 ssoh], by oanosding
17.4 milion uniscued ordinary sharsa with & par valus of Baht 1
pear shere. Thess uniooued ordinany cherea wens sharsa infendad
to support the axencios of fhe 174 milion warangs sliocatsd
to direciora end emplayeea of the Compeny undar the seounfioe
ofiafing echeme for dreoiors and smployesa (EGOP Gohame),
sa approved by the Armual Genaml Meefing of the sharsholdem
in 2012, which sopirsd in May 2015. Thio registersd chars capital
deoreans wan approeed by the Extroordinany Meeiing of fhe
Companmy's shansholdem on 30 Auvgost 2018, and wes regiatensd
with the Minisiry of Commesoe on 18 Geplember 2018,
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In addifion, fhe masting of the Comparys Board of
Dirsotora passsd recclufions o inoreass tha Companye
regiatensd shars oapital by Babt B0 milkon, tom Babt 2064
milkion {268, 308 858 ordmany sharss of Baly 1 anoh) to Bait 306 .4
million (258,222,868 ondinary shares of Bahl 1 sech) by meuing
B0.0 mallion new ordinary shares with & par walus of Bahg
1 par chare, and fo afioosie fhe 30 milon new ordineny charss
though privede placsmanto af an offsing prios of Baht 2.650
per chare, or a jofal of Baht 200 milion. Thia registered share
capitel inorease waa approvad by the Extracrdinary Mssfing of the
Company's shereholders on 30 Augaes 2018, and woa registered
with the Minkiry of Commeros on 17 Sapbernber 2018,

On 27 Geplember 2018, fha mesting of the Company's
Bosed of Direofore paaesd & reeckriion approvang the payment
for the ordinary shewes of GEC to G50 e awating shareholders,
which was in sooordance with fhe sbove purchess and cals
egreemnant. The Company paid advanos tor fhe charss in cash of
Bakg 100.0 million on 30 Geptember 2018, and the remaining of
Bakt 2265 million waa paid in cash on 1 Cojober 2018,

On 1 Colober 2016, the sharss of Computer Syatem
Ciomneotion Infernationad Go., Lid. wers trancfered fo the
Compary, aa stipulated in s purchaos and sals agresmant.

On 1 Dwefober 2048, the Company reocsived payment
for B0 million ordinary aharsa trom shame offering fo apecifio
imaaiora, with a par value o2 Baht 1 par chars, 2t an offaring prics
of Baht 250 par share, or a fofal of Baht 200 million. The
Company registered iie issusd and paid-up chanss of Baht 306.4
millicn with the Minigtry of Gommenos on 2 Ootober 2008,

2024

On 30 Agril 2021, the Company had completed the enfins
besinenn trancier of Compuier Gyoiem Conmscfion ingsmetional
Co., Lid. Howsver, e Computer Gystem Connection Ingema-
fional Ce., Lid. had requssted tor guidation wish the Daparmers
of Business Developmens, Minstry of Commerce on 14 Bay 2024
erd began the gpadsfion procsos.

Cnllne salsand payment sendoes:

In order fo reapond fo the nesda of the pew genemgion
oonaumers with onfine syeism, for their comserssncs, Raof,
time—aaving and fravel ocef-saving, now they oan tind and
purchese warioun products and sevvice channels whickrsill be

ervailable throughout 24 hows af the foliowing
Wimbzite f waw ihoityin.th
Facsbook IT CITY CRLINE
Lina 10 (@ ciryomine
Yigufubes IT CITY CRLINE
Tikpok, IT ST OMNLNE

There ia dalvery cerdoe with product guernnges ard
pymant ay=dsm which cen be mads in cash, omedit oard or debig
card afyar the products defvensd o the cussamera. Any quaafions
on mome information, news, bensfite and sobvitiea of IT Cay
Online can be zent to email: onlinemagier_@oiioiy.0o.th

ANMUAL REPOAT 2122



General Information
Company nams IT C&ty Public Company Limged
Liscsrficen The Palladium Wordd Shopping,
B55 B1, B2, 6th Floor,
Ratohapranop Foad, Makissen,
Ratchathesi, Bangiook #0200
Ciompeny's registration Mo. 010756000328

Tl 0 2668 503039
Homa Page wanw itoify.ca.th
Rogisared Capigal 256,208,868 Baht
Paid-up Capigal 258,288,858 Baht
Ovidinary Gharea 358,350 368 Sharss

Nature of Busines

IT Gity Public Compasmy Limigad ar =T GITY". The IT CITY
in & joint wenture botessn SW0A Publc Compamy Limited
and companies in SahaGroup, including the Compamys shair
and parfnecn.

Tha Company'a main buninsos o caling fully infegratsd
IT produota {One Gtop Ghopping [T Produots} through the
gieeefront and online chamnels. Thars amre deparfmensa whioh
heils oare of corporale cusfomem, govemment sgenciea and
eduoational inefitufions. In the pressnt, we have sapsoially
plassifiad siorefronts undsr different frades namsa for sach
produst group e toliowa:

IT CITY toksa responebiifies in disfributing and ssling
computera, amartphansa, end perphaml davices under the group
of fraditional [T products. Foowses are made on aoceasng o broad
ponsumens ef every lewel, and omeedng IT products which ams
eamily noosoasd by conoumenss of sveny age and gendsr

CBC tekes responaibilities: in dstributing and weling
smeriphonsa and aoosasanisa for smarfphanes, mxch aa charging
conda, adaphera, reaerve batteriss and =0 on. Foouosa e mads
o Bocessing fo comeumens who want fo purchese omestphonea
with good guafity made by bsading mobils phons manufaciunera.
Thare sre many models 1o be ofooen trom end they ans
pasrandsad o be supelent prodisota

ACE faksa reaponaibilifiss in disfributing and =sling
computera, kighly efficent oustom-buily PO, gaming devioss and
peeriphenal dewiosa for game playem or gamers. If friee o penatrads
imo the feensger markst, foousing on responding the nesdo of
tmenagers who love playing games, comtent omeaton, and Youtubesms
tFart mrs looking for [T desscss with Righ stiicisncy and uniqusnsgo.

IT DOT (.} tekiss meponsibilifes n detribuing snd ssding
IOT produnta, cenfral conneoting devices §ke smarphanea and
negworking devices with high efficiency, and gadgsta. Focuses ars
miade on pensirafing fhe market of IT lowvems in new gensration wio
aeanh for the Alweys Cornsoted Lifeatyle fhatf imaohves conneotiona
with wirsleza devinea in svery sapeot n s gl the Sme.

Apert from providing services under the siorementionsd
cfnial nama brands, [T CITY has righta 1o manage chopa of
perinam in the lsading dapariment etores. Gooh periners ars
Oppa, ¥ivo, Gameung, Haswsi, Healme, and OTAC, the oountry'a
Imading nebwork gervine provider. In addition, jo snhanos potenginla
in Boossoing o oonauman, fooiprings of [T City aftiisted ohopa
ars addad, fogedhar with depariment ajorss,

IT CITY
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Hevenue structure
Thes teble below provideo [T CITY o revenus oinucbure: ower the past four yeam (2048 - 2082)

1. Compufer 2, 18040 4887  Eiq202 2Bis  Z48806 HEr 22170 2642
2. Prinfer 3b6.48 b.Bs 264 G i d1d21 258 2. 16 .80
4. Emart Phons 141245 2R.28 3323577 476 278413 43582 402166 2842
1251 B0 &2 BET En780 833 1.017.00 1168
G.4a 28723 3.8 226.88 .76 14T 3.B0
407 2t 08 380 T16.80 8. 80124 5B

wﬂl B7TBAT : B.428.42 |

7. Ramial & Gersios Inoomea £1.28 o7 M5 45 35.84 0.1 A1 036

BTONET pogy | 870846 |

B71a07 100,00 | B720.a4 | 10000




Product information

Product and sarvice characteristica

1) Ratall busineas cantar

Fetal business oanfer for computer ard perigherala,
being One Gtop Bhopping IT & Emart Phons produsts, by supplying
leading bramda of computer end peripherala, swsch as printer
scanner and ato. Main produote can be olasaitied nto &
cabegonaa sa toliowa:

Cromputers
IT CATY im & retnilsr of personal ocomgutern, such an
dsoktop, notsbool 1sblst. LD monfor and ste. Detads of
produnta ans Ao follos:
= It ofters dealiop &nd nofsbook computss teblst such
za Aosr, Apple, Aouz, Disll, HP, Huswei, Lanowa, MEI,
Gamszung and Miorosott Gurtsos to.
« |t sl offers varioun brends of LED monifors. ircluding
|sading bramds such aa Acer, DT, Aous, BanD, Dsl,
HP, Lenowo, LG, Gamoung sfo.
Paripheralz
It offera & wide seldsofion of prinders end scanme.
= Pringera include Ink Jot, Dot Matrix, Lager, Mulli funotion
a5 Brother, Canon, EPEDM, HP, Lesonark, 0Kl Rioogh,
Gamaung, Xemx, oo,
= IT GITY hea provided sewsral brandad scannor,
inchuding Brother, Canon, EPEON, HP s

Bmart Phonea
It cfmrn seversl branded of Gmart Phone and cornsoisd
disvsions, ao foliows:
= Gmart Phons such sa Aous, Huswei, Oppao, Paakme,
Gamaung, Yo sio.
= \Wesarable dedcss guch ao Fribit, Husws, TicWaioh,
Gamaung, Xisomi sio.
Accespories
It pifess warious computer apceesorisg like Gaming
deriona, [P Camers, Intesnet of Thing [I0T) dewvioea, Gar oamen,
Action CGamara, Robot, 3G/25 Airoard, Mouse, Keyboand,
Computer Saffwars, inkl and Toner carfridge, Printimg paper, UPE,

Poswar bank, Power awfansion oufief, Loudspesier, Headpfona,
Optioal Drive, DD/OVD, Hard dick, Computer oamponena, Metwark
equipment, Cable, Cary bage and Emart phone aposscories.

Dthara
It clern sevoral brandad, Digial LED TV, Homs audio
rmain product oaisgorisa, s followa:
= Leading Digital LED TV branda swch as LG, Gameung
=8
aficker ouffing machine, label primfer, barcods scanner,
projeesar et
- Gmall Home Applisnoes, ouch ss sir purier, amall
kitoher utenail sto.

2} Malntenanos servioa oaning

Providing maintenancs osrios, computsr squipment
manfeniancs and ssling peruine partn fom the manufaofunsm,
The servioss are providsd by espart fechnicione. The Company
hag olassited the types of sanvicsa as follows:

Servioe cener “TCare™: panvios with sufendad warnnty for
oormpuiem, maniomn, projsotor, LOD television snd Gmert Phors;

Sameung Servioe Cemter: the ssrvios osnfero ars
appoindsd by the manufacturs: or disfribustor of Sarmewung products
fo provids support and mainfenancs oanscss o oesiDmers
in repairing products sold by the company and jo proide advios:
in various fiskds.

Hugwei Sersioe Cenber: & ssnics center sppoimsd by the:
miamisoiurer or disfibuior of Huswsi products to provide oupport
and masinfenanos gerdioss {0 ousiomens in repeRng producia oold
by #es Dompary and fo provide advios in varnioua fislds,

It @ & comprahanoive: perdios whioh is difemsnt trom other
compatitorn. it truly builds a good relsfionship with customan snd
in oonoidersd 1o bs another way fo inorsaos revsnue for the
compaTy. In addiion, alo addsd ohermsls fo pay for products
tfrough varioua incialment programa such Ba Firot Choios, Ason,
Sarmrung Sraros:, Tres Pay Met Evira, Doltin Wallst =nd various
finanoial inofisfione. Thiz Feipa feciifabs =nd mcrsacs the choios:
for outiomeera.
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Business Potentials

IT CITY o on= of the leading refadsd businscs oparafors of big [T producta. A1 precsnt, i hag 371 branches in tosel. The [T Gity
orsaisa advantagss in §= soonomy soals which lsado fo & deorsass in the ooot proporfion of businsas opersfione. Aa & reault, thers is an
increass in salsa. Morsowar, T GITY sfill mainens ite renk of the distabotor that penemfea $e highest [T product valies in fe [T mefailsd
markst. Throwgh the direot purchass with companiss srd disinbusor, [T GITY gsts mors deoounts in buying mons prodicts. Thio oanditicn
diven |IT CITY forward in ferma of having abifty 1o oreats mors profite. Furfhammors, T GITY confinualy sirvss and it io commiltsd
to presant products and prade various kinda of servioea under the conoapt of “One Ghop Bhopping™ Morsowar, markating actiatisg
ars oconductsd oonaihendy.

Bales channsels for goods and sanvices
The company haa channals for saling producta and servioes throughbranchss of sjorss and onlins channels. &s of 31 Deosmber
S22, the company bias & tofal of 371 branchea, dedsils of branchsa ars as foliows: Leading departmsnt oioness and varnous. [T ocentres:

IT CITY 124 Lewading daparimant siorss and various [T osmnea:

IT GITY tokos respormibiliies in distibuging and acling = Bangkok and surounding smaesc 38 branches

compuiens, emarphonse, and penphemal devices undar = Congral nsgion: 18 branches

the group of fraditional [T prodocts. Fooussa are made = Mortham region: 10 branchea

on sccsssing jo bmad comoumers af every fevel, and = [Essjam region: 17 branchea

craafing IT produofa which ame sasily acossead by = Mortheaotern mgion: 25 branches

conwimers of svany age and gender. = Yisciem region: 4 branchas
Eouthesn region: 11 branches:

ITDOT (i) 3 Lsading dsparimant stores sndvanoua [T osmnea:

IT DOT (1t} takss responsibiliies in deributing and esfing = Bangiiok and sumounding arssa: 1 branchas

IOT produote, cengral oonnscding desvices (s omariphonss = Cieniral region: 1 bramohes

and netwaorking dewicss with high eficenoy, snd gadgeds. »  [Essfern nagion: 1 brancheo

Fooumsa ars made on penstrating the markst of IT lovers
in new genanafion who esarch for e Absaya Gonnaoted
in eveary sspeot in e all the fime.

ACE 12 Luui'lqdupu:huﬂm.ﬂwﬁm
ACE tekisa reeponaibiliiss in distributing and salling Eangkiok and surmounding ereaa: B branchea
computers, highly sfioient custom-built PG, gaming = Morhaasiam region: 2 branches

devices and panphenal devicss for game playsne or gamems. = [Essfern ragion: 2 branchea

It ¥rieq j0 pensdrads info fhe ieenager market, foousing on = Morfhem region: 1 branchea

reapording the nesds of feensgen who lovs playing gamsa,
oontent oreadorn, and Youjubers that are looking for T

CSC i Lﬂqmmuﬂmﬁm
G50 fakes reaponsibiftiss in distribufing end sefing smert- Bangiiok end surrounding ersaa: 58 branchea
phanes and aoosesonss for gmariphonsa, suoh sa chaming = Cieniral region 13 branches

caords, adapiem, ressrve befiones and so o Foouses ame = Morfhem region: B brenches:

made on acosgeng jo consumsn who want o purchaze = [Essbern nagion: 14 brenches

smariphones with good qualily made by |eading mobils = Morheastsm region: 18 branches

phane marmiachuram. Thers ans many models ta be chosen = [EBouthemn region: 22 branches

trom and they are guarantesd fo be sxcellant produaia.

YD 11 lﬂﬁqmm-ﬂmﬁm
VIND distributeas sl products undsr the VIVO brand, = Bsngiok snd surounding arsag: 4 branchag
including amartphonsa and panpheral squipment o fooss =  Ceniral region: 2 brarches:

on oumfomers who are particulardy intsmecied in VIVO- = Morfhem region: 2 branchea

brardsd products, inaids WD Brand Shap, in addton «  Morheastam region: 1 branches

fo salsa, repair earvice =nd sffer-sales servioe for = Boutham region: 1 branohes

mobils phonsa are aleo provided.

ITCITL ANNUAL REPOAT 2022 @



PP O dintributes sl produnia under the OPPO bend, nolud-
ing smeriphones and all perphemsl squipment fo foous on
cmbonens who are sopaoially ingereaied in OPPObranded
prodndz, insids OPPO Brand Ghop in addition fo-aales, repair
servios and affer-oales sansce for mobils phonss =re ko
proeidad.

DTAC Shoo

DOTAG Bhop is & repressndatie of OTAG in ssling procucts
and ssnices under OTAC s smdsmarka, which =rs divided
into morshiy and prepaid packisgea, euoch s 5IM carda, Waios
and Dedn packsgea, and many walus-addsd servioes of
digitel oonfent in OTAD Growp, inclading smertphones and
fmhbista of Isading brands under DTAC e enfiflement such ss
Apgie, Gamaung, st

HILAWEI

HLWWE] daiributes: ol products undar the HLMWE] bmnd,
including smanphonsa, T producte, gadgeta, TVa, and all
peripharal squipmant, including 10T producte, fo foous
on cusioman who ans sapeocially ntersaied in HUAWEL
bennoisd producha. inside HUAWE] Brend Shop, insddision o
phanea are aleo prowided,

SAMSUNG

GAMELNG disiriutes ell producin undar the GAMELNG
brand, moluding amartphones, fablsts. gadgsts, and
soceagonies, 1o foous an oumjomers who are parfioulsrly
infereated in GAMSLUNG-brandsd producta.

AEALME

AEAL ME disfribuiea sl products undsr the: Risalmes bmnd,
including ameriphones, [T products, gadgeda, TVe, and loT
produots to foous on oustomars who are sopecialy
infsresied in Aealma-brandsd products. Insids Raalme
Brand Ghop, in addifion fo salsa, reper servios and afisr-
salma panvios for mobils phonea are aleo provided.

M

¥ diatributes all products under the Miaomi brand, inchuding
smariphone products, IT producis, gadgete, TVe, and KOT
products fo focus on cuotomers who are sopecialy
2 iy Yinorss. branded mod

AMD

AMD digiibufes & full rangs of AMD producés inclsding
proosasor, graphios cands, and werious brended notsbool!
and desoktop products whioh drive the proososing
parformanos on AMD proosssora and graphics: oarda for
s-Fpora ousiomers o pame: marie roupe.

14

17

Leading daparimant shores andvarioua [T oeminea:

= Cientral region: 2 bramohes:

= Morfhem region: 3 brancheo.

= [Essfern nagion: 3 branchea

= Morhssstem region: 1 branchea
¥¥ecteen ragion: 1 branches
Soirthem mgion: 3 bramobes

mwmmnm
Eangiiok and sumounding arsan: B branchsa

= Ciantral region: 7 bramchas:

= [Esgbern ragion: 11 branchea

= MNorhassiam region: 11 branches

= 'iWesiem ragion: 2 branohes

= Bguthem region: 5 brarobes

Lﬁqmmmﬁm
Morshoastam region: 1 branchea
Southem region: 1 brarokes

Lsading depariment shonss sndvarnious [T oearirea:

= Central region: 2 branches:

= Morfhem region: 2 brenches
Esstern ragion: 1 branchea
MNorfheastam region: 1 branchea
Bouthem region: 3 bramobes

Lﬁqwm.ﬂmﬁm
Eangiiok and surmounding ereaa: £ branchag
Cieniral region: 1 branches
Morghesm region: 2 branchsg

= Momhsasism region: 2 branchea

. E.‘]:lrrl'uml'mt 1 bramobes

Liwading deparimant shorss andvanious [T osminea:
= Bang¥ok and sumounding erssa: 1 branchea

Laading daparimant siorsa andwarious [Toemjrea:
= Eang¥ck and surrounding arsaa: 1 branchea

IT CITY
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Customers and target groups

Operafing reaibsd businesasa complisa with the policiss
fo operape buminecoss which fooun on dinsof selling amed for
individueal uoens that are mainly comprised of tamily groups, sfudents,
universify ahudents and EMEs. The refailsd buginess of the
Company aupports the ot business sapeocts whioh ans dittensn
from the biminess opsmfors by BVOA. Fooussa ars made on
peling producis and providing cerdiosa o govermmeeTt agenociea,
ceganizafiona and large privaje companies. Gome of fergeded
cusiomer groups e eimilar o the BWOls cusfomers that are
EMEn

The Companys cusfomer groups are divided imio 4 main
prowpe: refail oustomers, wholsanls ousfomers, ocorporage
pussfomers and onlins cusiomam.

= FRetal cuntomern - ganaral retail customers who purchaoe:
produntu throwgh sforsa and through the compans
wabaifn

= Wholenale owsiomen: ocusfomern from compuger
giorea or genamnl phons shops who buy products: for
further rsaals

= Conporafe Custoeners: Juriofio psmons, Governmes

= Online cemgomens: Cuntomens who parhase produocts
on the company's website

Markst conditlons and competition

Reaoantly, informstion jschnology haa rapidly changad and
e inorsssingly and confiruoutly played a rols both in peopleo
way of lifs and the busirses sechor which hao sdapiad sl by
infroduoing fechnologies to play & greatsr role in busneas
to purcheses producta through onfine chamnstk, this can be ssan
from e salsa of producds in the e-Commeros markes which has
proven with & great lsap forwerd and tend 1o be confinuowshy

ITCITY

sapandad. IT City has realized the imporfanos of such changsa
ard confinuounly adjusied ifeslf o Ksep up with the conbend, bath
in ferme of planning and managing the organizatfion with standarda.
The Company has mansged o datebese of product and esrncs
itema, inofuding cusiomess and buginecs pariners, uiiizing soffemns
fio analyzs relevant databases fo anhanos the sfficenoy of oerdios
provisicnn and produnt cfieninge o consumsms that bether maat fha
nesschs of farget growps. Additionally, the Comparny haa aleo fooused
onknowladge managesmant in fhe crganizagion and the-deselopment
of busineos modals fo incresss ito compatifivensos.

In terma of competitiveness atraisgy. i oon be seen that
e IT and smariphone merkst s quite highly compsiiies, fhe
Caompary haa inmroduoed a finenoial jool relefing o oredit oarda of
baoth Biank and Mon-bank groups fo iscilsie and add benatita fo
conswman: o fhaf the consumans will be: enoouragad fo maks
esmier purchasing decimiona, the Company hes ako joined hands
with natwark earvios providers ike DTAE fo affer monghly paokiags
in oonunogion with the purchess of mobils phore fo ousiomem.

Whils mariisting through online channels whioh Fag
starfsd during the COVID-18 perod, the company hoa besn
the main website, Faostook and warioun markes plsosa suoh
o5 Lazads and Ghopes se well ss building = sirong backi-snd
IV sy=mtemn jo guickly franaform the orgenization info an online
bumin=an.

For other major operofors wha are [T retslers in fhe
markst, ouch sa Advies, which stends out for ite numbss of
tranches sprasded somsa the country end neighboring coundgnisa,
oMY which eiands mut for it producds in Appie group end having
wirang ailsnos and JB which atends out Tor ito gamEng markedng.
Tha brards maroned above ars corsidersd fo be fhe conea wiih
claar idantity and ars moot remambensd by coneumeen.

ANMUAL REPOAT 2122



Purchase of produocts and servioes

Provading products and services: o mest ouatomer nasds
in one of the oore buginess proosooea. Hewing an sfscfive
managsment ayoiem can snsurs that the Company's products end
seracea wil bs eble o respond fo chenging ousfomern needo
gz & rogulf of jodsy'a fechnoiogy. The Company in imoreaging
it purchassa of guality products fo mest ousjomer neada by
direotly sesking productéa trom domesfio snd forsign aouroes
in order fo enoure guality products &t & ressonsble price wihioh
would allow the Company fo compets in the markst. During
the proowsament proosss, the Company will sxamine the
gualitioationa and pofenfial of fhe manufacqurers oo well ao
tfenr financial health. Apert from thet, the Comparry will scamine
ite salea and markefing policss oa woll aa product quality and
waranty sfandardn before making & purcfess decioon.

The Company has added produots undsr its own bremd,
WISE, sich no opeaksrs, power bemka, and gleeas film. The
Company hes oslsoted qualify produota, which have been
tedad by fhe axperia, directly from Soreign manufecfurern. Aa a
reoull, ousfomers can be oormfidant in the quality and ressonahie
prica of the producte. The Company will oontinue {o offer
addgonal products fo messt fhe nesds of oustomera.

Givan fhe ricko thal mey anee fram courcing products
from owarsees, the Company hedgea all of 82 foreign exchange
rska by enmiening imo lorsand confracte.

Inventery Management

The oompany poye afantion i0 iveniony managament.
It povers the flow of gooda from e purohasing proceaa, sionags
prooesa, peoduot dictribotion end calss proosos. In 2048, the
company hao adopied & new aothvans cellad Smertocrs fo replacs
the ald oysfemn. Tha wes POS [Point of Eals) sywtem which
connacts daota betesen various departmento within fhe
orpanization and develops = defa anabysa eyehem, including
internal oommuniostion aystsma geining sach depariment in the
crganczafion up-to-dafs informafion. Guch dormagion oan be
usead to find supply goods and mansge invenjonsa mors
esicianthy.
Emvironmental Impact

Ginoe the mamn businoass of [T City and i subsidiansa
ia the import and reteil of IT produnts, fhe Compamys businesa
operationa, theretors, do nof dirsoily sffeot the smwinonment;
hovemenr, IT Gity has focused on educating smployess about the
erwironmeni and sussinabilfy, and afao reinforced fhe polioy of
cordunfing businesa on ervironmenial susjainabiity approsch.
n 2022, the Board of Deeocjors resobved to appoint the
Corporates Govermanos and Bustainable Development

Commitiss fo drive such pofioy in 8 oononsts way.
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Assets used in business

#fin af 31 Docamber 2022 Gompany have Aoesta uesd in buginess, ss follows: {Unit: milion Bahty
BT Consofidated Financial ststement’ Saparats Financial

stndemanianst net Book Valus
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7. Intengblanosetetmosmark Ma
B niangblsaoests - Computer Goffwers EE
8. Infangbleacosta - Computer Goffemre under developmeng 4
Lewa - Acourmulnfed anorfsation 40
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Shareholding Structure and Management

Listed

IT CITY CJ.D

Retalil

Bharsholding Structure

IT Cagy Public Company Limised io ourensly olding Join
Venjure Company toliow:

IT Ciy Pubblo Company Limiled & ourently holding
23 porcant of 5PV Publio Compary Lamiled [“SPVT") &PV
sharsa. 5PV ppomates as & distribeior of Apple producte through
iGhudio by GPY, iBoaf by SPVI, U Gsore by SPVI, Mobi and
iGener (suthorzed Apple servioe prowvider) sfores and provides
Hpple zalufions snd sducstional solutone. Aside tom that,
it Company sdvaea, desgne, inotalk, and follows up on products
for ousfomera noluding onganizations, eduoafionsl instiffiona,
ond sfafo-cemad snferprass. The Company has & team of
engirman who ere moperienced snd cerfifisd by fppls fo provide
aSer-galeg Garvine.

Mame ot Company PV Publie Company Limibed

Bddrean 1212/58-68 Soi Lat PlwacBs,
Grwara Road, PlabPla Sub
Bangiiol 10310

Tal 0 2668 D901-40

P 02668 2480

Wisbzite wanwsriLoo th

Reagistored oapital 200,000,000 Baht

Prid-up oapital 200,000,000 Baht

Ordinary sharea 400,000,000 sharea

Prios per ohans LD Bkt

IT Ciy Public Gompany Limited & curently holding
24 percant of Towes Pringing Reputio Company Lamited [“TPRT)
TPR Menaging the wholssals and refall bucinoes of printers and
ponfinuoss squipmenst, oomprehenaie-owstomer-advisory
prirting @okution businesa, as well sa providing printing servioes
which produce printed producta from e needa of both corponass

[ame of Company Touch Printing Republio Company

Limited

Addrean ES Goi Phasthanakan B5 Inpersssefion
2.2 Phasthanakian Rosd, Prawst Gub
Céstrict, Prawef Diafriof, Banghok
10250

Tal Cef G5 1867, DA2 OD8 8853

Winbzite wanw_touch-prinfing.oom

Ragistered oapital 50,000,000 Bahy

Prid-up onpital B0,000 000 Bk

Ordinany charsa ELO00, 000 Gharea

Prioe per share 10 Baht

IT CITY
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Sharsholdars:
Az =t 18 Aprl 2022 {the Aecord Datej, #a top fen major sharshokders includs:

N L A As B 18 Ageil 2052
= Mo. of shars | % of sharsholding

1. BVO& Publio Go., Lyd 111,668 60 2048
2. M Pichai Nersnartkomal 74,600,000 o33
3. MrMieampet Punsel-udomsin 18,823 881 G4t
4, Muderunss Chinwongaonsial 18,049,000 4.83
5. Mo Bunngmi Prayoonhong 13, 178801 260
8. Mr.Chavali Yserankul 8,074,100 248
7. Mo Pradn njanais 5,608 200 150
8. Mr.Chawart Jaruschoiping 5,000,000 1.38
8. M Chay Manopasa 4 PO 00N 117
10, Mr Gurn Kemitaveskul 3207 500 a7
Osher aharshaldera 101,389 876 rrar

T TR 10000

Femark: Iveoior can @ee e cument top ten major sharehoiden froen company's websil www.Soity.oo.ih Delore e enmussl general
harchpiciors mooting.

Regetersd and paid-up capital
fin of 31 Deosmber 5022, the Company has & regigiersd anpiial of 366,388,558 Baht and & paid-up copitel of 366,288 858 Bt
whinh were dividad info 266,388 858 ordinany chares with a par valus of one Baht par shars.

lzsuance of other securitias

The Campany dosa nof mous oifer oaourtes.
Dividand Policy

The Company ourrently bes a polioy of peying a cesh divdand ar not leso fhen 50 peroant of nat profit affer famtions howeer,
ffe dividend payment shall not aSeot the Caompany’a operationo.

IT CITY ADLIAL REPORT 2022
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Risk Management Policy

The company realizes the imparfanoe of rick managament under operating oondifiona in all ectedliea, which oould be
unoeriain snd may efisot the operations: or the goala of the organization. The company has saiabiiched a ayuiematic spprosch fo ek
mansgement by idenfitying =sny risk faoiom stiecting the oparations end goala of the organicstion. 'We analyze chanoss of riekn
and their impaota, priortize reks and soiablich guidelines for ek managsment to prevent and conSol rasks in vanouo tisids which
may arzs from uncessain situsfione. Thio wil sfteot the owenall suooean of the cepanization. In addition, the company hao
cantinucucly monitored and reporfed the reulfs of nok manasgement. Thio gaine the company oonfidenoe in nok asescoment.
There are mamagement end massurea which are sutficient and appropriafe 1o oover cperagiona throughout the compary.

Risk Management Structure
Board of Directore and Audit Committes

The Board of Dirsstors sssigne the Audit Commifss to review fo sngurs that the Company hes sn appropriate, sfficient,
and prodisctie riskl mansgemant ayaiemn by heving the Aek Menagsment Commifies bs responaibls tor sstebiching risk managameet
palicies to cover the anfins arganization, and aupsnizing fo have & syutern or mansgement procesa fo appropriafely reduca the impaocts
on the Company's businessss, and neporfing important rick manegement resulia fo fhe Boerd of Director for soknowledgment
if there in sny imporant feofor or evert that may egnifioantly aSsot the CGompany.

Rizk Managemsant Committes

The Fiok Mansgement Commifies consiols of indapendent dirsociora who are representafives of the Bosrd of Direotora,
and are rsaponsible for defining rick menapsmant policisa to cower fhe entins orgenizefion end overaseing the eatabiichmant of 2 ek
mansgemant wyatam or proceas fo sppropnaiely redice the impsota on the Company's busineaoss.

ANNUAL REPORT 2022 - IT CITY




Risk Management Culture

The Company recognizes fhat oorpomdes oulhre is & Key
ocomponant fo the suoosss of ok mansgement sz well Ao
the imporiancs of highJevsl sxsoufives through the prooese
of enhanoing corpornte ouljuns in ardar o resfize risk meansgament.
This inoladea oreating methods tor implamensing risk menagement
for preobical results by reguiring the wndsratending of the
oormssponding riek facfons and dedining aooephsble riska

Risk Factors for the Company's
Operations

The Comparry analyzea risks for itn business bogh oument
end smanging riaks by enalyzing both infernal and external ek
fecéor which oould affect the achirvement of the vision, cbiscfives
and gosls of fhe company. Theaes ane divided info rsko redsted o
tfa company’s smarging ricke and roka refafed fo ouctainabilify.

Tha Current and Emenging Rizka Associated With
the Company”’s Busineas Operationa ame as followsa:
Rizk of easily cbaolste imentonaa:

Ciomperiers, amart phonsa and [T products are products
whioh uoe high fschnology, and., in the pregent, the developmesn
of mchnology has chenged rapdly. &2 = reoult, the changs in
fechnology will affect unecld invenfories and it can couss fhe
company o sufter iosses when f hoo o sall thoss obeolege
producés. The company therstors hioa a rigk from inveniory
managsment. Thia is dues to the company's invanforiea whioh

25,00 it Th
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pre deteriorating and obeolsts. For new product releaaing,
tFm oompany and beand parners plan fogather in salea sshmaiesa
fo datermins the sporoprists amount of inverdory. in the swanf et
ffesre may be an amor in ouch an esimaie, most of the brand
pertnera will feke part in various reoponeibiitiss, such == uging
compensafion or iresbies to promote producte, ie. Compenssfon
may be negolisted o compensals for some of the oot prios hased
on the remaining invertony.

The company hao sdopisd the Gmarfoors program, whioh
ia a new scffware linked jo the Mear Heal Tims aoooun$ing syahem
ord hao developsd & dags analyeis aystem. Thio inoledea inpernal
communioaiion eystems making the company’s exsoufives eans
of up-fo-daje momation. Such imormation can be applied Tor
produnis and sfscdse mensgement of Feemionsa. The syatem wil
reduos the rok of chooleds inesnforisa fo &2 oarjain subant
The company will sfjudy =nd ourvay fhe neada and bshavior
of cancumera regularly ao well so olosely follow the chengss
in technology. The company alec hes a good relationabep
with parinera which makes if poooible fo choose a produot model
which beat mesga the nesdo of oustomemn and meapondo well
to ohangss in feohnology.

The company has =et esides proviciona for oboolefs
imantoniss in 2021, scoounfing for 2168% in the cormolidated
financial stafements and sepamsde financial safements, n 2022
pooounting for 1.14% in fhe coneolidated financiel siajemets
ard sspansis finanoial sjsiemanta of e rvemiones in et peood.
This dieiniks sre s Tolloss:

Provision Amount
[Eahd Mil.}

Walue of Siock

{Bahd ML)

23 .88




Account Recaivabla

Ay pregent, the company’s customer groupa ane divided
infio 3 groupa: refel ouslomers from in-wiore dainbufion who uoe
oash tor frading, reteil ouglomsns onlnes platforma (wabsites) who
maks paymente through verioun medhode with a period of fime for
e payment and oorporate customera who vae cnedit for payment.
Hg ot 31

Deosmber 2022, the proporfion of oalea of sach
pimjomer group ia 88.8P%, 373% and 202% fom fhe fotal
nelen revsnue reapectively.

b fitem vyt that thes compeny’o freds sooount reosvebisg

have bad deirto or dowbthul sooowumta, it may oftect the: company'a
liguidity in souroing working cepifal fo purohsss oompany'o
products.

However, fhe Company hes o siingent oradit polioy end
has & wids ooversge of whaolsoals oustomer bees. Ao theos
oisfomen heve long-term relagionohips and oredibls resoondao
with tha Company, it doss mof expect to suster egnitioant
damags from unoodesotable sooounts reossssble. Morsower,
ttm Ciompany hao applisd & sirict pofioy fo o=t aocids allowanosa
for dorubifd socounta.

Concolicated firancial ekatemsnts

Provgion Amount
[Bant ML)

Mof mors ghan A

=
| o020

0N Amound
IEant Mil.

Wialue of Stock
| [BEt ML)

AlNIR D

s 1= =

Faor the aging of acoocurtn that ssosad 3 monghs, the
Caompany had set an allowanos of 5 peroant. For the aging af
accournia that axcead & mantts the Company had st an sllowanoe
of 100 percant of ife oufsfanding payment.

faz of 31 December 5021 in ffo coneoldaied Snenoinl
whadements of tha company, e wens reosivables which were
more than 2 montho past dus, squal fo 0.08 milkon Baht.
The company did nof sof asds baoause the company expeciad
o recarse the full amount and receivad the full amoun elready
peid. Thers wers racsemblea owar § mongha which equalad o 278
million Basht, with aliowsancs for dowbitul sooounts of 2.7 million
Baki. The smount aocourdad for 2.7 paroent of all reosivablss

#z ot 31 December 5022 in ffe concoldabed Snanoial
sfefemeria of tha company, fare wers reostables which were
maore than 3 montha pest dus, equal to 0.05 millon Baht The
company did not est sods beosuse the comparry expecied fo
raoaive the dull amount and received she full emount almeady paid.
Thers wers: recenables ower 8 monthe which squalsd to 278
millicn Baht, with alliowancs for doubitul sooounts of 2.7 milion
Baki. The amount acoouniad for 1.27 parcent of all recenabisg

Ay preaens, business opanfions are affectad by mary rek
facdors, sepooially in the past years, when there vaa an apidemio
of oomonavineg {OVID-18) osueing an impeot on business and
lvalifood. B alao hess & signitioant impaot on the companys
bausinesa opsrafions in the tutues.

The comparry therefors underafanda the mpariance of
rich. managemani. A rick managemen committes has besn
esfabliched end heoa = sysfemnatio nokl ssaesoment trameawork.
1§ continuelly congiders end supervees the business from fhe

pirategic level fo the operstional levsl, ss wall == continually
erfanoeo awarensss of rick management for everyonse in fhe
company. Thm & the Enfeeprize Rick Manapement Framework
which messte infemational sfandards. The nok facfors ars oo
followsc

Réskm affecting rights and imseatmeants of sharsholders

#az of March 10, 2022 {which @ fhe Aecord Diaga),
e company's mejor sharsholdar i SW0A Public Gompany
Limigad and ia the only one holding more than 25% sharsa,
poneidersd to A0.£77 of the compamy's paid-up oapital The
shamsholding proporfion of ouoh magor sharsholdsr makss it
paszible to confrol the: recalationa of the charshaldsrs’ mestineg.
The only swnsphion ia the metter which s requred by lew and
fhe company s Arfioles of Assoociefion: vates has 5o be nor leaa
than free—tourthe of tho vojes fram shershoiders afanding the
meating who have the right fo vobe. The compsrry haa regulstiona
fo operate in scoordanoes with business ethice and good
corporate govemnanos panciples. it includss legal requiremeoie
fo protect the nghis of sfakshaldems and conirol the operahona af
tihs nompany fa be fransparent end acocursahble.

Thea nek from magor sharsholders which may have a
confiact of imenset since there ars businesses similar
o the company

The mein busineassa of SYOA Plo., the Comparmy s mejor
sharshaldar, i to distribuge IT produots, provide syatema mfegration
erd infarmation technology senvicss, and o provids IT products fo
e povemmant and business sechor. [T Ciky and GY0A may have:

ARMUAL REPOAT 2002 —
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o confliot of imfersat since they deal in emiler types of products.
Howsewer, IT City doss not provide eystema infegrafion and
information fechrology oervosa and 1T Caty and V0N have
different farged markete. [T CITY"a main fangst markst compriosa
of reteil cusfomera, whilat EWOA eslls it producta mainky fo retailas
and large enforprices.

IT GITY and the SWOA group of companiss bave refajed
transaotions in terma of purchases and sales franssciions. For fhe
year snded December 31, 2021 and 2022, fhe Company purchaosd
products from EMOA amounting 1o 2.80 parent and 213 pancent
of itu fojal purcfese ooate in 222

Hcoording to fhe aaid sharebolding structure, IT CITY
and the EVOA group of compenies may have & oorict of intereat
ninoe they opsmis similar types of businesasa. The Company
hezsa therefoes takisn msaourss fo aiminads soch cordiot of inmsmeat.

1] BVOA and T GITY are indspsndent anfitisa, although
thay shame one dirscfor: Dr.¥Eoon Tao Yong Pang. The messumc
included reguiring that suthorized cgnaones on befalt of [T CITY
compriss dirsojore of fhe BVOA Group and other ewthorized
direciora with Gompany's seal.

Z) The Company aloo appointed en audd commithee
fo awdit and provids opinicna in regeed 1o connesofed frencactiona
beartevememn IT CITY mnd SV

2] In eddgion, the Company barred psmons who may
herves & condiot of imjerest from wofing for & reeohudion in regerd
fo & connechsd tranasofon.

Strategec Risk
Hickiz rolafed fo the defsrminafon of the companys
oparajing |policies, irmaestmant scanomy and compstition

1. The nok of seTioun epicemng

Fiko affter the OOVED-18 outbreak and fre Esbhood
of smanging dissazss oufbresks are rcko the Company muet
contiraously monitor and daal with the sefons, ncluding nes
cutbrsakn, sconomic changes, and chenges in posf-covid-10
corsumens befeniors which may atieot the Gompary's operatiana,
auch ae cusfomer eenvices, operational process adjustment, and

ITCITY
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pondmd, sfo. The Company haa determinsd that the spidamio riak
in one maue N the business ocontinuity management plan, and
provided sxeoutrves and operatoro with Knowledge and
urdarstanding of the cormlinuity managamand in oroe and prepansd
in advanos o cope in ondar o mitigats the mpaot of oparafional
disrepfion and miligate damages fo an scospiable kel

The Company congidersd the above risks and then
parafully formudeted a polioy fo imesat in branch mopanaion, such
impaod not only gives bad reeulin but alos provides: the Company
with opporturitisa fo osll producds and oerviosa dus 1o Wark From
Home behawiora, end online chopping haa reculfed in the
Company daveloping sernvicss fmugh onlime shopping channels
end improving relesant workl procsoess to be maone efficient;
tfmmefore, the impoot dose nof afeot the confinuily of businesa
oparafions. In sddfion, in the long run, onfine chopping bebervior
will bacoms mors popular, thic in & tactor aocelarating the
Company fo adjust ileslt and develop s online channsl o be
e afticesnt.

2. Domeodo Invesiment

#inof 31 December 2022, the company hes & fotel of 371
branches naticmwids. The company has a polioy fo sxpand
branchae confirucusly. Thare may be a riakl that the parformanos
of the nesw branch & nof in line wish the esimaion. it might aseot
tfe owenall periormance of fhe comperry. The company mensges
rakn by analyzing the refumn on imvestment betore making ey
invegtmeni decision in onder o confrol the opsretiona of e
branohsa. Whan a new branch opans, the parformanos end progresa
of sha plan will ke monitored every mongh. Tha helpa the company
plan with the risks and soke problema which mey aries in 2
fimesdy manner,

2 Cosnpetifion

The comparny is an [T product refil businsan wigh dirsot
erd indrect compediiore. The Companys dirsct oompefioro
ore aupermarkesta which retail computers and peripharala,
eapecially department siores with [T deperimenta, refeil otorsa,
erd T wspond-fand storee. The rapid change in fschnology haa
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caLEed consumers §o wstioh 1o & number of nevear mobile phonea,
ffus increaaing the buanooa of seliing second-hand gooda. During
tf moonomio dowrrjum, i may leed fo mons congumera buying
raplacsmenta. The comperry o indineof oompetitorn inokede network
pervios providers which usually opsrats refal buginsss ao wsll in
tha form of refsl asles fo promois the com of their businesasa.
Howevar, the company has joinsd ms an sunlusive pargner
with OTAC, a large mobie network senvice provicer, o expand
dinfribugion ohanmals for DTAC s producta and sesrvices Thersions;
the oonfant sxpsota That the chanoss of baing afMscssd by ndineat

With oonfinuing developmanta i technology, IT
marufsoturens will confinues fo develop methods 1o reduoe
produciion ooaf, which will lsad o reductfiona in seling prioea.
Howewer, thia ahould have no signifioant impoot on fhe: average
reviunno of the: indussny.

T ofteat thin rizk, thes Company is sxpanding its beanches
fo oover mapor arees within Bamghiok saa well 82 the suburba. Thio
will prowide the Campary with en inoresssd compesisiee advanfage
in fesrma of ssoncrmess of soales ard on enhanosd customer bass.
The Caompany fharetons believes the possible etisoia releted fo
oormpedition would be mirimal.

4. Dependenoe of key supplien

The comparry haa & proparfion of revenus from [T products
end smart phonsa for mors than 50 percent of the jobal reverus,
The company haa to rely on supplism in the group. This aliows the:
gompary 1o heve very litfs bangaining power wilh the group
and thers may be a risk of not being able to Snd & replaosment
it the oompany hem & oconfict with the said group. Howsver,
the company mqpecta thaf cuch rioka are nof high gince fhe
company ia a langs retaler with 8 neteock of branohea oovenng =
o fhe couniry. e A reaull, ofher companess have fo rely on
digiributore and lerges groupa of retailam sa wel. Both in terms of
nalsa planning and markst demand surieys ars slso depandant an
esch offer. In addifion, the compary hao & good relefonckip wiih
business partnam for a long tme. As for the noks that the big
manufacharers vall enfer the rebal buninoss by themssivea, thers
ia pot much mek in fhat area sinos it mighi couse fhe lbos of
ralationohips witf langs refelisra. Therstons, the manutsoiunem af
producis in the abowe groups 8o & wihols will confimue §o operaie
in fhe sams manner ag e precsit.

Oparational risk
Fizkis souoointed with opsrefing oyotema. readineog
of imormation aystema and perecnnel

1. Loos of producta

Product loss i one the fop roka of retail businesosa.
The man oauesa comprios ahoplifting, in<franeit loee, and tafsrea
of imtsmed managesmant oyotema fo deal with swoh naks.
The Compary hao 8 Yoo prewerfion” unit fhat &= responoibls Tor
plarming =nd implemeanting losa prevention for the Companys
smaste and warks omea-deparmentally jo dejarmine operatfing
procedures ard find maasurss fo minmise lowes.

2 Inventory Managemen

&g af 31 Deocamber W22 in the consolidated finarcial
siefemenis of the company, thers are nef mveniones of 1,208
million baht. Aa for fhe mwersge product aslss paricd of &2 daya
erd e invamtony fumover rafio &= 5.78 fimea, § oan be seen thet
i oompany has a high inventory tumowsr rafio and fred fo
dewsmdop thes @ardios quality of oales oiaff, onganios promotional
programo and improws product arrsngemant and sppaaranos
within ths branoh. The company aleo friad o add new producto
fo the afons reguiarly fo incrasae the number of cusioman and
salsa, and opfimize imesrriory managemnent o reduce pojental
darmage.

& Supplying gooda

Violume and prce riak are major rek fachorn for refl
cperajorn. The company prooures and purchesmesa products
from bosh domestio and oversess. Most of the products coms
from manutaniarera and sgents in the oouniry. The procursmernt
pian i made in advanos in ondar jo fold snough producta for oale
ot all imsa. Thers i & spsafio agenoy which = reaponaibls: Tor
product surveyn za well 5o eslsofing @ manuisoturer which hag
deveiop product guality end heve products which can be replsced
ponfinuoualy.

The company has o polioy fo dwersity o supply and
pirohase cedars o mulipls salected mamitachrens and agsnta in
crder jo radupe fhe nokl of rafying on & singls vendor. Thia helg
balance wolume and build long-term bamgesining povesr.

IT CITY

ARMUAL REPOAT 2002



Financial Risk

Cionsidansd from finding & sowos of funds which io
suitabie and cufiniant for busness cpemafions and fre sxchange
rate from The purchaas of gooda and invealmanta of tha company.

1. Aooound Heoeiptoble

The oompany dividea fia cusfomers infa 2 groupa: nehsil
oussfomers and whokseals cuntomers. Moot of retad cussfomesra sl
marchandios in cash whils wholszals cugfomers esdl in lange
guaniitisa by oredit. kMoat of the company’s aslss revenus comes
from retail customera. For wholsaals cusfomens weing oredi, the
cormpany will oonsider the peet purchese hisfory and payment. The
management has sseseed the repayment period and Snanoinl
uiafun of sach dabior. The company oonsides whnd slowanos
in guiinbiy for doubtful soocumia. Therstons, fhe company dosa
nof expsot fo inour segnaficant damage from defaulf from
wholsasls receamnblea,

& Ewchange Fal

The company may b axposed to rigks aneing Srom
changes in eochange retea from overosaa pumhasss. The
pompary hao talisn oieps to prevent theos riskn by sntering
info forwerd forsign eochangs oconfmote ao & tool for rick
mianagpsment_
3. Riuk of invewtment in foreign scourtcs

Curently, the comparny dioss nof have any inveatmesn
in Boreign seouritisn. Thenséors, dose nat heve thio Typs of nalc

Rieka related to aueatamnabidity

1. Cytser Soomrity Fink

Oyber Geourity Hisk i currenily 2 growing threat dus o
tie imort fhat digital syetema i playing a grester roks in fhe business
aeofor. The oompesTy i refaded fo vanious imdormation uesd in fhe
waork prooesas and date for enalysis in osder fo meet the nesds of
various siaksholder groups ouch ao cuntomens, buginess parfren
end in eccordance with the laws and reguiations.
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The oompany i aemrs of the imporiance of oybsrasourty
such sa dofe bsaks, mmues of Information This will el in
darmage fo the cormpany in 8o of operating resulis, cradidlny
erd the repuiafion of tha company.

In ordar to manage and reduss suoh ek, the oompany
has fakan varous aotiona such s oresfing B priveoy polioy which
in publizhed on the webaeite of the compamy, wenw Soity oo th, and
eafablishing 8 Pemonal Deja Profeotion Commities ncluding
aspurity massurss and informafion jechnology eyshem
managsmens, businoes confinuity planning and smergency
recowery in ordsr fo taokls new oybesorime and prasent
uristrthorzed aoosos.

Z Anti-Biibery end cormpSion

prroiplaa of businsss operationa and will not naglaot army ncident
of possible conupfion even i the incideng might b= banefinial fo
tim Ciompany. In e Company'a view. comuption maans bribery
in any form, meaning oomupting. requeating or offering bribea,
stortion, and contliots of infarest of money, proparty or amy other
improper bensfit fo public or prvafe oficels or any pamon,
whather direcfy or indireofly, in ordar for such person 1o st or
rafrain from parfoming dutfisa which i to obisn or maimgain
buginesa or any other improper businses bensfit, swoh as
mimapproprisfion of sssefs, manipulation of financial =snd nom-
finmnoial reports, sesking or colioiing or meceiing valushlisa
from busrsse—related anbhea.

Tha Company has anfi-corrupfion messures wiich
pan help reduce the riske that mey resdft in comupiion in fhe
organization, aiaring from the prepara$ion of an anti-oconmupdion
policy and mofifying the said polioy fo &l of the Companya
whakishcldern by announcing on weew oty oo the end oparating
in accordanos wish an spproprisfe intamal control framessork
fo mitigats rioko, and omesied sewrensss snd values in anti-
ponmupiion among the Companmy's pamonnal, through a corponadgs
puthure whioh i@ considersd 82 an imporiang taotor in helping fo
pravant coemuption in the crganizaiion.




Driving/business
for sustainability

Sustainable management policy and goals

The Company & committed fo conducking businesa based on good corpomie govemanoe with fhe ulimate goal of cusipinable
organizafion, bringing the greafeat beredt fo all sekeholders. The Company hes ssfsbiishad sieisgeo and guidsines: for susismabifyy
= o oode of businsss oonduod covering all dmersiona, inoluding sonisty. environment. and govesmenos. The Company hes put the:
ooncept of ousisinabls deselopment af the cons of #a buoiness proosssea including at the operational fewal of fhe orgenization. In 2022,
= Companyn Board of Dirsoiors reschesd fo sppoint the Corpomate Gossmanos and Gusfsinabls Devsiopmant Gommiltes o dive
such poloy o conoreds neaults.

Managing impact on stakeholders in the value chain

Value chaln

Irsgraded supply ohsin mansgament is ore of e Koy inojons of suefsinebls business opensions. The Company is commitied
o afecgye supply ofein mansgement. faking info eooount the oomety, snvironment, snd good oorponafe govemanoe, stafng from
ite procursmant of productn and oandoss, genaal procursmesnt, 1o franoporstion mansgesment. The Company has applisd technology
fo build & sfrong foundatfion which will ke par] of ifa busness compefitvenass. The Company takea nio conciderahon the mlsforship
af ifn wiaksholdsrs with e business scffditiea, reflacting its commgment o oreafing products and serviosa that oan mast the
epetafions of all shekshoider.
Analysing stakaholders In the value chaln

Al cisfimboidern @re sooential 0 suctsinebls bucinscs growsh. The Compeny hes snalyssd and idantified i alaksholdem
sz well 53 azosapsd the sspaoietions of infsmal and swismal steisholdars jo underotand fheir supectetione and fo oddreos sl
importent isoues to prevent risko that may result in bosiness disnuption,
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Communication/Engagamant

Employeo = Approprats compenaafion and  « Appeopriafe and fesir compenaation » Performance sppmizalo

ITCITY

etz
= Work smvironmend and safeby
= Enuity and iarnsas
= Job seourity and career

eofeenoerresT]

= Good refurn and profif

= Share valus

= Confinumm businass growgh

= Giood oorporafe governance

» Equnl freatrment of sharsholdam

= Risoeive oormeat, complate, and
fimasdy imormation

« Implemanting & fck managemant
aystam

= Good sudit and conirol syotam

« Recaive guelity and safistying
products and servicos

« Equmi freatment of customens

= (Good atier-salss oanices

= Fairly oomply with contreotual
Parmg
« Good relationahip

= Provide suppaort for community

= Conduot business without negagve
impaot on ocommunily and sooisty

» Condunt businsss without negative
impeot on the amdincnment
.E T + "

= Fair parfiormmancs appraical

» Empioyes devalopment

= Provident fund Human righfa and
equal freatmant

= Trensparsnt, fair, and sooouniabils
govemanos

= Approprings dividend paymant

= Aoourate discloeurs following the
Guadslines on Dieoloowurs of Information
of Listed Companiss

= Provide opporunity 1o chanshaldero
o expresa thair opiniona and fils
cemplsints dirsotly fo the Campany

« Ansiyos, manifor, werity, and manage
cegamizational risks in e ahort and
long e

« Conduot businsos based on infegrity,
morelify, and busineos sthios

= Lisjen fo customans, handls cusjomear
complaints, and ssedl oustomar
te=cthnck f0 improve oanacs quakty

« Treat ousiamens imrky

= Bmicdly comply with oonfractusl ferme

= [iakes payment on fime

= Have an anfi-oorruption polioy and
promods anfi-oorupiion sofiong:

- Bupport socially respanabls scfitien

= Allooate: bucget for sooisl suppart and
motivilies eimed to address socaal
problama

» Develop employss wolumtsers for
oommunity and eocial sothitiss

« Cultivate awarsness on enargy end
netural rescurne poresraficn
= Bystematio snvironmental

man agement

= Gommunioation through
wBRous oharrek
= Liatening to employss

oompiaings and feedbeck

= Armusl gensnal mesting

= Armual repaort

- Contaot frough the Companya
seoretarywabsite phones
amail address and ofher
olennnls

= Ghannela for recsiving
camplanis

- Qusrferly parformance rapors

= Listed Company Mesta
Irrveatora aotivity

« Dizcloging information through
fha Company’s ohannsls

= Cuniomer serdos cantme

= Company websils

= Ghannels for recsiving
oomplangs

= Gompany media ouch ag zcoial
media and in-sioes igna

= Gommunioation through
warious oharmaks

= Ghannels for reosiving
oomplangs

= Boourate snd clear communi
oafion and information

= Moating and solving problsma
together

« Parfinipating in various sofvfisg

« Jaining the publio and private
wmeoiore in ecoialy respormibles
BoweE

» Gompanmy media auch ae aooinl
madia

= Gocially and ervironmentally
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Sustainable management on the environment, society, and governance

Sustalnable development strategy

To achieve the ultimate goal of crganizational
sumfainehility which will bring the greatesf benetit to all
sia¥isholders, the Compsny hes oreated four main sfimdagisa
eoroon thres dimensiona: srwironment, eooisty, and govemanos
a5 the Ky drvers for sushasinabls buoineos deselopmant whioh
cormut of:

1] Good corponme govemanos

Z) Caonfinuous businses proosss improvement

=

%] Gooial valus creafion

4] Gustsnabls snvironmentsl mansgement

Guidslines for sestalnable development
Good corporate govamance

1] Achiews fransparency in busness and dioolose
gufSoiant and verdebls informetdion o stekeholders

) Girive to oreads gharsd valusa and oirke & balsnoe
bearfwmen atakeholders

2] Promoie squal treafmeant of siakisholbes

4] Eafablioh an amfi-oomuption polioy and sfriotly comply
wigh the polcy

B Manage businson rieks and review the sdequaoy
and approprisienssn of the imemal control proosas

B] Rsoognios and foous on dats profection and privaoy
of thoss mvobed

Continuous business process improvemant

1] Girive o oporofe = comprehansive business fo
erihanos compedifvensss and mest ougtomer needs

¥ Gupteinably crests added welue of productn and
sersoea by teking Mo acoocunt ofakeholders sorcan the vakue
chain

#) mprove operaticnal sfeciency, edaptebility. and
compefitivensas to respond fo changing environment

Creating shared social values

1] Girive fo conduct businoses by faking info acooumt
pooiety sa o whobs

7| Culfivafe sooial responaibility consoiosoness
of employess and siskshalders

2] Promofe community and sfaksboldsr angapemeng

4] Provide leaming and development programmea
for employesa

B Create a work smironment that takea into soooumt
hasaith, natefy, and oomupational healh

B Adhars o equal and mon-dieorminatory freatment
of ainksholdara

Bustainable emarcnmental managament

1] FAsoognies and foous on opersting businesa without
oraating sovironmee al mpeos

7| Recognise and foous on obnof complisnos with
errircnmanial lrea

2] Promofe organizational culfure fo inoraass
employes's swarenses and engagemsnt with the Company’s
erincnmensal objeotives and goala

4] Direotly and indirsotly reduos gresnhouoe gao
mmieniong and energy consumphon

5] Manage waste snd recidisl materiaks erising from
cpamfions by raducing consumpfion and incraaoing rouss

B} Incorporate amvironmantal iweusa as & teofor in gk
smasaamen for oorporafe deoision-making, onganiee pojnities
mnd provides support direotly end indireotly fo reduos
esrreironmerdal mpact

7] Bupporf snvircnmenijally fmendly proourement

proosaa

IT CITY
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Oparating results cnsustalnabls

With a commitrmesnt fo conduoting businsss bassd on good
corponate govemanoe and sustainables busineos operations fo bring
besnafts to =l sfakshcldsrs in the bumnesa valus chain, fhe
Company, in 2022, underfook sustainability ectvifies sorcas three
dimesneone: snvironment, eomsty, and governance aa follows:

Good corporate govemance
will build 2 sfrong foundation for the oganizafion’s cuatainable
growth. The Company has esfeblichad = corporale govemanoe
policy in sooordsnos with the Good Gorporate Gowemanos
Guidslimea of the Office of the Geouritiss and Exchange
Commigion {GEC) end the Ghook Encfange ot Thaland [BET)
om 2 cods of condunt for the Compary's dirsojors, execuliea,
and employssa.

= “Corporeie Govenamoe™ The Company acheerved
e “Verny Good™ corponsts govesmanos aoons from The Thai insgiuie:
of Direotor (FOIO) for the Corporate Governancs Aeport of Thei
Listsd Coompanisa in fhe year 23032 Ths Company reguisrdy
monitors advenosment in corporats gowernanos polioy af the
infernafional lswal and makse reguisr updates fo keep wp with
neew dewslopments. Addifionally, the prnoiplea of corporaie
powemanos and businsss sfhioa have been incorponsied e part
of the new smployes: orsntation.

“CyberSeowrsty and Duba Profeotion™ The board aof

direcjors = cammitied fo complying with the Perconal Dega
Pratecticn Act (PDPA) ard ciher data pratection ks, The boerd
hea mesigned the managemeant fsam fo ensurs compliance with
tfe lewa and hes provided jmeining on the: requiremenie of fhe
Pergonal Data Prossofion Aot (PDPA). The Gompany is oommitsd
fo spproprints marke§ing and oommunication thal respects the
prenny of ousfomers. The Companmy wabseits outines in ‘Pemmonal
Cate Protechion Polioy’, which provides dedsils of pofioies and
practicss for coleofing and processing pereonal date of cusiomen.
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Internal Proocon Dewelapment: [T City has smphasizsd
bupiness prooesa dewslopment, believing that confinuous
dewelopment wil enabls the Compeny fo surive and oheadly
end cuatninably grow. In 2022, the Company's Infemal Audit
Dasparfment audited complienos with e Company’a polioiss
ard proosdurea acoording o the plana fo inoreaos the eSoiesnoy
and sfsofivensss of the Company’s operafions, |sading fo
CONINUIoUR improvemsnt and development.

Sowme Inspeofion and Produot Salety Stendarda: [T Ciy
hes paid aftenfian fo fhe safety of datribued products, Produat
Cparyment will oloasly work with defributors o manuSsotures
on the produat in inepection and product aatety ssawrance, teking
into sooount the riok of inferior produot end non-ateandsed product
delivary. fhia wil affeci the confidence of oustomers, and fhe
on aafefy stendanda, Industnial Produot S3andanda [THE), efc.

In 2022, none ot any prodocts or services whioh @ not
compliant with safety ohandands wag found in the complainis of
pustoman and govemmant agencisa relatsd $o cafedy oandsedo.
IT City sells products that pass quslity inspecsions aa required
by laws that the products must not infrings intellscual property,
oopyTight, or patent

Howewver, in 2022, fhe Company reosived 12 complaints
reprasenting 7.658%. of all compiainta, The: compeany hao followsd
up on problsmo and resclved complaings complstely. By
urdsmtending and olanfying information o ousfomers inohading
carrying ouf repair and product claima change produot requrmed
tife product snd refunded all complengs jo customer .

Customer Relationship Management iz an imporfant
uiretegy under the oureni high compefiion, the Company has
derseloped cusfomar relertionship managemant tobe more afficient,
pnrhnt.u‘nd-l'hg]l whioh m'lrnwl'rnll'uﬁrurhwid'

(!,

]
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sohnology

.. Revisa/improve
)
@ Develop

) Ll
Drie managesesm Responding
lor siomge, o caiomer needs moniloring fechnciogy
improvement
o cereinmment
Social Value Creation

Azoooigie Trainmgs erd Development The Company
realizss the importance of employess who ane the diving
foroea of an orgenization. The Company foousss on peroonned
dewelopment and sdunafionsl fraining et can lsad o quality
performanice. In 2022, the: Gompany provided 75 training Moo of
arnual fmining howrs ia B hours psr person per year an avenage
and development programmes for salecpecpls in feems of hard
end ooft ekils jo develop sofive, esb-improving, and sffsoive
salespeopla such as framing on producin, aslsa plamning
techniquaa for sach farget cusiomer, cijuafional and cusfomer

Pareonnal Potential Development Project in Digital
Bchema

In 2022, T City haa applisd the lsaming masanals for
pe=rmonneala working potantial devefopmens in the digital sohemes,
that in, Eosential Gkl Coussunrs for a-Leaming, to devslop
employes’n okills, oonasting of:

Courss “Work Ethios lor Susioinoble Suooesa™ ia &
powrse for all smployssa, if will support and promaode complisnos
with the prinoiplea of pood corporats gowsmanos in aooordanos
with e guidelinsa ofipulated by fhe Giook Exchengs of Thailsnd,
bry adharning fo fhe idsalogy whioh haa basn oonfinuousty practiosd
under the principles of corporate gowemance and athice on
the bagis of balanced =nd suuiainables benafita along with being
evans of fhe imporant msaeion fo buid fhe confidence in business
operationa 'with 2 good end frenaparent management syetem,
and taimess o &l ainkshoiders. In 2022, there ars 347 smployesa
affending thia fraining oourse.

»  Course “Simple Acoouniing for Excouive™ io & ooume
for smployses in the scoounting and finanos funoSion and salss
cperafion s funchon. it io & lsaming couns on how to inspaot fhe
work of employses in the Aocoounting Deparment and how
o meeaurs their parfammanos, the maaning of sach franesotion,
sunh so sseeds, lishiifiss, copital, incoms, sxpsnass, efo., and
infernal conirol apstam, prafiminery axamination. n 2022, thars are
0 emgloyesa afending thas aining coums.

Couse “Team Monagementwith Pecple Undemianding™
ia & epacfio coures for menagets and supardison, i is 8 learning
poures on how fo manage teama fo oreafe their pobengial,
afrangrhen the crganization. learn, evaluate, and manifor the feam

peeriormance, and how fo esf goala for the fsam In this coures:
conganta, it & nof anly leadsr who et goals but also fha feam,
which &= an imporiant factor in the organizs$on. The oganizspon
will apkesve itu buminsos poads, rigid and sificieni team io
considersd an important iscior; thersdors, all tsam mambsrs ars
considersd imporiant recourcss. The devsloprment of & rigid and
poweriul jeam requrss the development of feam pamonne and
tfes dessslopmant of faam and pemonred, this & an mporfent duty
of a jeam lasder. In 2022, thare ars 87 employees affended

= Employment of the Disstéed: [T City has a polioy o
nom-dinorminaficn and sgual apporfunity in employment, the
Company hes smployed the diesblsd in sooordance with the
Empowerment of Persons with Désabifies Act, supporied
ord promoged the doshied fo sgusly work s normed peopls
in positiona that they oam do. In 2022, the Company hao
employed the disabled to work in Acocounting and Fnancos
Disparsment and Informasion Depardment.

= Employment of LGETOl people: The Compary has
non-discrimination on the besio of sousl orismtetion and gander
idemfity, the Company has provided LGET amployesa
with working opporjunitiss fo anooursge fham fo show their full
poiontal, end have confidance and self-sateem.

« Employee Care During COVID Siguation: In 2022 when
fha epidemio sifuation of GOVID-19 cantinued to spread, IT Gity
haa fully cooperated and operades i sooordance with the
powernmsnt’s measunss snd ordem to hedp sliminate the: apread
of GOVID-18 with smployes heakh and safsty sa a fop priority,
and takis meaaursa fo prevent snd mairein e health and cafety
of employesa aa foflowa:

- Implsmeniing aooial diotancing in bath branchea end

hesd offios;

- Begiing up hand washing stefiona with alochal gal o
kil the vwinss and perodically cleaning nioky conjsot
panis;

- Having aoreening and fsmpersiae mesaursments;

- Chaoking employsea inboth branched and Fead offios
wath AT

- Prowading all smploysss with waooinafion sgeinat
CONID- 18

IT CITY
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Mumiber of Ao

Promoting Safsty
Cueturs
in the Organization

Safety Care

The Compary has smpheszsd the asfety. oocupahonal
haaigh, and work emminonmeent of employess, themnfomn, eaablichad
o policy on safefy, cocoupafional haalth, and warking srmvironment,
whioh s ermounoed on the Companys webeite. wew Soity.ooth.
IT City o committed {0 conducding e buninesosa along with
oompliancs with lews and mouirsmanio related fo keaith, sately,
and fhe working smmironmmesnt by promoting vanous sadsty aotralise
to afimulate employess” oafely awarsness, such == incenftve
fraining, publio relafions on safaty, sto. Besidea, the Company hag
i polioy 1o supporn reeowmes fo opembs with sadety, oooupstional
hamaih, and working smironment oo that continuous developmen
will ba raalizad In 2022, thers was 1 sccidant thaf caused
smployesss and sufernal psopls injured Bt work; howeuwer, thers
WS N0 Osesa af sevens o Tajal injurisa.

Commumication with employees: The Gompany
hesai priofifized communioation with smployses oo that fhay will be
awnra of the polioy and opemiional guidslnea, acfivisies, snd
informafion in the mame dirsction. All smployesss will bs notfisd
of many ereas of informafion through the Company’a email,
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Safsty Reguiramsnts
and Standarde

Ciparatona! Rigk

Kanagamsnt

Sustsinable Environmantal Manageament

is seasnfial. Even fhowgh the Company'a business dosa not
direcfly sffect the smvircnment, the Comparny ®m committed fo
snoouraging all employsesa fo realise their roles and
reaponaibilifisa in snvironmanial profection and siicent vae
of moourosa. In the Company's rick mansgemsnt plan, it hao
incorparated impaot esassameant covering emaronmental and
socl mousa fo defermine the priorfy of issuss thet nesd fo be
addresoed.

« Goal Driving: The Board of Direcfors resoived fo
eppait e Corponafe Govemanos and Suoteinabls Devslopmet
Commifes fo drive the goals on oorporate governanos and
corporate austamabiity.

Bieduction of Greenhouse Goan Emisaiona: In sddition,
ffix Compeny fooussa reducing greenhouse gas smissions 8o it
directly sfecla rising famperafures and giobal oimates changs,
which oen bring sboul significant damsage o the: Thai soonommy.
Mavarhelsco, the Compary i in the procssa of Tormulating the
poliviea and guidslines to scheve greanhouse ges smmsiona
raduofion in operations, teking WMo oonsidenstion the Companys
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buginscass. Tha Company will ocommunioate and promoge
engagement with employees =i all levels and otafsholders
throughout the valus chain fo roios ssmrensos of ond fake
eofone to eupport the reduction of greenhouoe gas emisgione.
Im 2022, fha Compeny parioipated in the “Care fhe Bear™ Projeot,
o projsot under the conocept of “Change the Climabe Change”™
inifisted by the Siook Exchangs of Thailard, this projsot aima
that esery parf of the organization will parficipaie i raduning
preenhouss Qe emigsions, which = 2 mejor omme of global
warming, through the prinoipie of & Carss, niming fo change
teshimiors fo reduos giobeld warming in @ arsnaa:
- Maks a campaign fo fravel by public franopor
or fravel togather;
- Haduce the use of papsr and plasfic in dooumsanto
and packeging:
- Hietrain from weing foam from peckageang or foam
fior dsmoration;

- Heduos snergy consumption from elecirical

equipment ar switoh fo vae snengy-seving devioes:

- Dwoign by uming dscorafive mafersin tet can bs

recyoied;

- HBaduoe food waghs af esenta.

In poopesmbion with businesa partneea, IT City hes: joired
foroes with Total Acosss Cormmunioation Publio Company Limined
(*DTACT) to plope wasts oollsotion points for mobis phorss
ard slsotronic devioea through the oampsign “ThinkHaill~ fhough
0 branchaa of IT CITY and CEC. and 25 disn asnvios osnfer
throughout Bangkol. A1 collsoted mobils phores and slecironio
waatsa will be moyoled back info the sconomic oyatem without
landrilla. The goad fogether with OTAC is to reduce 220,000 pieosa
of elecironio weate for landfila by the and of 2022, thia ia =n
imporiant aisp in enhanoing the cooperafion from being & mejor
soanbusive partreer i being a businsao pariner for sustainabls-growsh.

Promofion of Green Proourement: [T City hoas fooused
on prooursment which & an imporant process fhat supports
ffe Company’s business oparationa in line with oustainabls
dervedopment guidelnes, faking into sooourt the snvirorment,
pooisty, oorponsje govemanos, and buildng confdenos among
ptakshoidern through prooursmant procesa and procedars, fhe
Company has dieclosed fe procursment polioy on ie wabaite
www ipoity.oo.th fo setablioh the Company's prinoiples and
praotices fo be in fhe same dirsofion and hes sho provided
m ohannel for whisfle-blowing sbout misconduct or complainte.

« Woote Manogoment: The dispousl methods will bs
pelaoind based on fypes of waghs, comproing of reoyoiabls and
ron-recyolable waoie. The reopolshls wacls ouch o paper bouea
will bs old 1o third-parfy = & meshod of waste diserged tom
dispoual, promoting ciroular econcmy fo gensrate value for
materiala outeide of the production oyols-oreating & win-win
sijuatfion for susiainable wasie management.
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Analysis and explanation _=
= ' &°
T ofithe, management team, © €

Overview
Cherview of annual parformance

The operafing resultn of IT City Publio Company Limitsd and s subsidianiss ao shoen in the conoolidessd Sinencial etafsmanta
for A2 oompamd with the reculfs of the same period in 2021 are s ollows:

L 2021 2022 MCrasse
B {Baht milion) ( Bammison) | {decreass) (M)

Aewenus trom zelsa and oerdosa

Ceoat of sales and sandcss n|ar T2 7346 a3z
Groon Profit 1,000 1,412 1,383 {1.38)
Osher inooma fincluding Snancial incoms) ™ 1 12 2.08
Total revenuen 7.008 8714 8720 0.07
Zeling ard diotrbuson sxperses 1,000 1,082 1,368 1773
Oshar sxpansea i = = 5
Ceerating @roft {loac) =5 2m an (a0.21)
Shans of profit trom inveatmentsin aosouniss 24 ag Fli 6.28
Finance oo {504 fa8) (80 a2
Profit {loss] befare moame tax L 204 18 {2a.7o)
Incame fax 12 fam E {10B.05)
Prolit {loos) for fhe yoor 206

Groge margin rartic (%)

P o L,
farsgs orohl fosa)
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Aevanus from salea and sarices

s of the end of 2022 fhe company had 371 branches in fotal. The company dividad the revenus afrueoture by type of revenusa

aa tolowa:

)

=
T

The company’s main incoms in the coneolidated Snanoial
sfsfementa was from product sales, acomumfing for BELSE of the
cormpany’a jobal revanue. The main produnio wers mobie phonea,
compufers and eccesqories. Thens wee alao inoome from rent and
pervios feeg, There were offer noome accourdsd for 0367 and
Z88% of the compery'e fotal revenus, eapecively.

Im 2022, the company's fotal revenue in the consolideied
finamcin| ataternenta inorassesd 0.07% compensd fo the year 2024,
It repreasnted an inoresss i emarphones mainky. The gowth in
nelea wan diven by fhe moressing demand from the changs of
oomemens” bedwrviours both purchasing from branches snd onfine
charmsla.

Croat of sales and gross profit

In 2022, ghe company’a coat of salea in the cancolidagad
financial ofements inoreased compared o 2021 22 & roculf of &
[0L33% inorascs in annasl salss which sas i e with e incraoosd

Rovenue structura year 2022

psroant. The grosa profit mafio in the oonsolidated finanoial
the year 2022 being 16.00 and the yaar 2021 being 16.22

Belling and administrative expenses and othar
axpenass

In 2022, the company's aelfing and sdminiatrative:
eupeness in the conosokdsted Enencinl siafements inoresasd by
17.73% comparad 1o the ymar 2021, The companmy's main saling
personnel management espanosa, uliify sxpenoss, depramafon
pradif card fess. The fofal ecoocuntsd for B0 of the todel
expeneos in fhe oonsolidafed financinl aisfements and E8.B%
of jofal axpaneso in ffe oonscfidahed financial afafemanta.

The incerssnes oomes from fthe main axpeaness that
inoreszs tom the number of beanchea added during the year
i el
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et profit

Im 2022, the company had a net profig of 18 million Bahi in the Snancial stemente. 80.73% was & el of an decrsaging
in malss revenus snd deorsssing groea profit which osn be onloulsted ao gross profit mergin esqueled o 0.22% of fhe nevenus,

an decraaging of 2.14% trom the year 2021,

Ststemeant of financial position (Conackdated Financial Stetemants)
The opanating resulbe of [T City Publio Company Limited snd ite suboideriss sosording 1o fhe consolidated finanoisl sisjemer o
for the: year 2022, comparsd with the resculte of the oames period of the year 3021 ars aa follows:

2020

:ﬂat;nﬂmm

Total azasts

Af the end of 31 Decamber 2022 the company had
totel ssseds of 3,868 milon Baht in the consclidated Snarmcnl
statamenss. Tofel ssaets of the compary conssfed of oument asasts
of 1,844 mifion Baht, 47% of ohl seesta in fhe coneoldatsd
fimarsoad afziemenio. Thers wers non-owrrent ssasts of 2011
millicn Batt, apooursing for B3% of fotel asesto in the consobdated
finanmal stajemants. Compared fo jolal ssseto at the end af
3021, it w=m an deoresss of DT which waa mainly dues
an decresse in operafing aeeetn such =s ossh inwenborioo
end oash equivalanga.

ITCITY

A2

{Ban milion)

inCreasa

2021
(DaCTERTE] ()

[Bahs milkon)

Cash and cash equivalents
& the s of 31 Deoamber 2022, in fo coraofidaied financial
ofafemenin, the company had & naf inorsags i cash of 58 millan Beht,
an deorsass of 21% compered fo oosh and ossh squivalents of he
previous pmer. The compeny had ref cash fow in opemafing eojeitien of
442 milion Bab. Thees wes naf cash mead in iwesing aoiifiea
of 167 millon Baht, Thees wen cach opent i imessimans aofivitise for
the purchase of equiprment and computer coffweans aqualed fo 180
mifion Baht. Thars wne oash vesd in finanoing acjites squalsd
to 324 milkon Bahi, from cech paid tor Enbiffiss under lesse agresment
whinh equalnd fo 425 million Babt. and dividend paid 110 milion Baki.

— ANMUAL REPOAT 2122



et trade accounts receivable

Az of 31 Deosmber 2022, in the coneolidated Snanoinl
niafamanta, the compary had frads and other recsivablse
mmouniing fo 228 million Baht, consighing of trade sccaunt
recasvables of 271 million Babt or 87% of frade and ofher
ressivables. Other roosivables were 108 milion Baks or 33%
of frade and other rsoarablea. The ather dabiors oonaist of other

fig of 21 Decambar 2022, tha companmy had an slowanos
for expecied oredif loeess. The company had frade sooouwnt
raoefvahies aged over § morgha in the amount of 278 milion
Bakg, represenging only 1.27%, with allowanos of 2.78 milion Baht
fior diowlriful sooounfa. This scocumed fo 100% of rade scocunt
respefvatieg which wens aldsr than 8 mantha in sotel.

The oompany, koweser, Fas & otrong oeedit policy and has
& diveme bass of wholsasls customamn. Mosi of the wholeaals
cusfomars ane swiating ousiome s with good frading history.
Therstors, the company doss not expect fhat it will fece significent
|pemsa in cobsofion of it trods aocounts recesvsbles sinos
tfer pompany e & aivot bad debt provieon pofioy

et inventoniaa

fg af 31 Deocamber 222 in the oonsolidated financial
oiefemenis, e company hed ned invenforiea of 1,208 milion Bak.
Mozt of fhe company’'a products in the oonaolidafed financial
etatements conoisted of the main produocts. which are 44%
amert phones, 26% of computer equipment. 14 % of aposeaorisa
erd periphamnls and 173 of osher gooda.

Hn of 21 Deoamber 2027, the company had slowanos for
diminugion in invenfonss values of 14 milion Bakg, whioh aooounfed
for only 1.14 peroant of irmreriones in the oonooliderted finercinl
ulessmenia.

fig fhe company is a distributor of IT produota which ans
high-feoh products that ars cormgantty svolving. Thenssors, fhe
Caompary io supozed fo rick trom deterioration in populanty and
cuf-oi-daje imeentonisa, thersfore, the menagement of the
company has given imparanos fo managing ventoriss o be
conoies and most efsctive. The company has departmernts
responeibls for produot sapenially in whioh saoh department wil
ghudy, swsmine, and monior product cherscdensfioa snd e
ne=cs of the fagst customers towands thet product. Atier that,

IT CITY
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the informaton s uesd fo plen pro-crdem o well as folow
fifer direofion of ohangss in fha needa of the compeny’s cuaiomes
o muppart the deomion and jo cerry ouf an approgriafe marksting
plhan. Bt the oompany Sndo thaf coms exiofing products are
bapoming cbaolefe or become lsss populsr or the company
knowa that the product mermtacturems feve a plan o offer new
products fo the marked, the Company may consider jo crgenize
sedss promofione in onder fo drein ouddeted or dedenonobed
procucts and the produsts which are axpsofed o ba oufdatsd
or dejerioratsd in the near fubare for fhe bead miesot of fhe
cormpany.

The company intoduced & now soffwars oalled
Gmartcore fo replacs the old system by adopting the POG
(Paint of Eale} aystem for mamagement by linking to the
mopoumting syaiem in the form of Mear Aeal Temss and
dsveloping data amalysis syeiema including ocommundcation
systema within the omanizafion. The reaufts are that the
company’s mamagemens oan gt up-to-date, accurste and
faot informagion o that it can be ueed fo procurs producte
andior managing invenionsa for inoressed sfokenoy.

Im sddifion, e company hao an aversgs seling period
of B2 deys in 2028, mnd the invensoriee furnover rafio wes BT
fimea in 2022 Thare waa a turnover of invenfoniso ot & relafiedy
high ratio. Thanstors, the company supecta that thers will ba no
nigniticant provision for obaoletes irverones.

Total Liahilitisa

Ay the =nd of 2022, the company had fotel sbifites of
2 854 million Baht in the consalidafed fmanocsl otefemenda.
The ocompany's foial labilifies congizgsd of ourent labilfisa af
2,122 milicn baht, representing 74% of fotad liabiltes in the
poneciidated financinl stedsmenta. The company had non-purnent
linbiifea of 732 milion Baht, scoounting for 235% of the ol
linbilifisa in the ooneoidated financial stapsmenso. Compansd
to fotel Linkilifies of the and of 2021, the jotel deorsasing by
BB,

Short-term loans from financial institutiona

#g of 31 Deosmbsr 2082, in fha coneolidaied fnanoil
pisimmentn, the company had chor-term loans trom financial
inaifutions in the amourt of B21 mulion Baht which was an inoreans
from the borowed smowrt ueed in buainscs operafions trom
e previous year.

Trade and other payablss

Bz =t 31 Decambear 2002 in fha consclidaied finanoial
atafernentn, the compary hea treds and ofher paynbles of BO4
milion Baht, consiofing of frads and otfer paysbiea wigh & togal
of 672 milion Bah or B4 percent of &l frade and other payables,
Thans waa 87 milion Baht of sponed espenses or 117% of ol
trade and other peyshles. Admnos inoome of 42 milion Baht,
reprecenting 5% of all frads and oshar payshies,

ITCITY
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Entire buaineas trenafer tranzaction from
subgidtary compsamy

Cn 30 Apnl 3021, the company enjered info an engrs
intermational Co., Ld. [subsidiary) fo fake asest fransse, fiabiifise
end obfigstiona jo the company. The company agreed fo pay
pompenaafion for the sntire bugineos trenater in fhe ol amount
of 97.8 milion Baks, which wao the price beged on the nat book
values of asestn and lishiitiss ao of 30 Apnl 207 sccosding fo fhe
subgidiany’s finanoial sjatemants.

On 30 Aprd 2021, the Annual Gensral Maeting of
Gharshoidera of Computer Gyetem Conneotion [nfernational
Co., Lid. pasosd & resciution spproving the dicookition of fhe
businagn. The subsidiany regiztsned ite dissolution wath the Minktry
of Commeroe on 14 May 5021 and @ cumenily in the proceas
for liquidation.

#o of 21 December 2021, the company has & balance of
ponaiderafion for the sniime buginesa franafer paysbis to fe
pubgidiary with e amount of B7_8 million Bahi. Thio io inofadsd
a& & part of offer payablsg in the finanocial sfetemanta.

LB

METUAL
FUNDs
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The oompany reoondsd the diflerence between the
compensation and the net book value of seoste and linhiltise
af the dife of the tranaction with the amount of 2474 million Baht
whioh waa & surplus from busnsoa transfsr undar common
ool

The company eleo rscorded the reduction of &l suoh
aurphsess with inveatmenta in subsidieriss ao of fhe dads of the
eooeptanos of fhe antirs businesa tranaier. The diferenocs anoas
from & ot of idantifisbls Azoein aogquinsd and liabilfies soqguinsd
from tha date fhe comparry gainad confrol af the subsidiang in 1
Ootobar 248 (*Acquisiion Daje’}. The oonoisisd of nfangible
aagets, tadsmeko, goodeil and detarmad jax fnbilifies

Crapital Structurs

The company mamagea by uaing sfort-$erm loans with low
intarsagt rafen ao wal as working oapital from sales. By the snd of
23, it waa alear fhat the company had & sfrong mansgemen
sfruature and had = debf 1o squity rafio of 260 fmsa, & inoraaosd
from 2021 with a debt fo eguiy o of 2.50 fmea.

Bource of funds

From the paat. the company has been wming the couros
of funds from fhe charsholders’ equity snd fom the working
oepifal of oparafiona. Az of 31 Deosmber 2022, the ocompany
has 8 paid-up oopilal with o fofed of 386,308,858 Baht and
o sharsholder'a squity with a fotad of 1,902 million Bahs.
Thiz deorssss fo 7.66% retained saminge inoreasesd from
profite wish the amount of 18 milion Baht in the year.

Appropristensss of the capital structure

Witen considering the debt fo squity rafio in 2048, 2020,
2024 mnd 2022, it was found that Fa debt fo equity mio wes 1.62
fimes, 3.0 fimes, 2,56 and 250 fmearsepectively.
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Factors and influsnces which may affect oparations
and financial poaition in the future

The counfry's soonomy will ba impeowing in 2023 in
e affermath of the OOVID-18. Mam nevenus wil coms o
fouriom indusiry which opena Sor more: foreign foureia dus o fhe
COVID-18 reoovery in many oounjnsa. Furthermoes, domeatio
pocio-sconoemio  sotivitiss will rebam o nomal condifion. The
povernment’s sconomic afimulus messures anes Goued fo promoss
mare buying and apending aoifdtisa in the oouniry. Moreover, the
company in axpanding it businesasa via Omnichanned, the online
channsl, which promotes onkne ssling on fhe website: wwaitoity.
in.th. Thiz i %o enhanos fhe ouoiomer aoosooss and changes in
ff oonsumer bshaviours af precant; more: customsrs are bBuying
producis wia onlne channels.

Tha Company ofill Toousea on product prooursment and
saleq thet madoh the ousfomer group. Ba branchea mest the
cugiomer neada, and thens ars product experia avalable for taking
pars of cusfomens dinsotty, via vesoua disiribution chermsls and
serviceac IT CITY, i, ACE CGOC, and Brand Ghops. We ars
committed §o #oous an personnel development and franing tor
mare sfficiency, including fhe becoming of busness parfmamchip
with DTAC; we hewe owr DTAC CGenter branchea fo provids
parvices o sunjomam.

The Compary has goals in good corporafs govemanos
for sustainabiity in the crparization, leading 1o tha Uimest bansfifa
of all ainkeholder groups. Furffemones, it s detsrmined oieiegisa
mnd precticss on susfninabiity as guidslines on buaineas
cperefiong, ocovering all nepsotsc sociel, snvironmental, and
porporafe. govemnanos sspeotn. The Compery has degignaied
tha Commifies on Corporate Govemnanos and Gustainabilisy
Drvalopmant for diving the Compamys eforsmantioned policiss
fo oreafe conorefe cufocomes. in addifion, it emphaoizes on fhe
imporfancs of risk managemeant: the CGompany depeemined the
guidelines on oyefomafio ne¥ mansgement and oonduoted
maonijoring sotivites and riek sssesement ewery 2 monthe,
tfmn raporied fo the Comparys Boerd of Direofora.

IT CITY




01
Business Operations and Performance «*

Investment Policy in Subsidiaries and Associated Companies

The Company foouese on invesfing in businesesa fhat ame in ine with the Comparys goale, vision end growth strafegy,
which will lead o higher opsmifing inoome or profife. Requesis for approval of inveatmant I subsidianes or sssooinfes must be
in sooordance with fhe Notiticasion of the Capiial Merket Gupsnizony Board and e Boerd of the Siock Exchange of Thailend Ra:
Hcouinifion or Diesposition of Assstn endior Re: Conneoted Transactions (whicheser the osos may bel.

For such imvestment, the Compeny foouses on long-ienm imvesimends that oon generate good rejuma for the Compsny
and charsholders sz 8 whole. The Company fakss imo conodsration the fundamentsla of the buginsos when ohoosing & potsntial
inveatment ar invests in businesosa shat will enbenos fhe
Companys compsiifirensss. Nons fha leaa, the Company
may oocneidar invsafing in other non-core busanescsao
in the tuture given that the investment = consiatent with

ITCITY




Hatio Analysis
Cronaolideted finanolsl statementa of IT City Publlo Company Uimlted and itz subsidiarles

Liguidity ratio
Currsnt ratio (mas) 0.Bs ez 087
Cuok rasio {imea) 017 0.8 0.0
Ciman tow Fquidity ratia (fmes) 0.8 024 02
Aeosivables funover — foial salea [Rimess) 8.2 B6.48 BaTT
Coliection pariod — Iotal salss |daya) g B 7
Recenmablza fumover — whalesals [(mos) T45 B5.36 7.38
Coliection pariod — wholsaals [days) 48 &7 48
Irrverary Sumover [fmes) 588 B2 578
frrvergiary fumover period fdaye] EQ &7 B2
Ancourd paynble rurnover ffimea) 8. 10,83 10,66
Paymant peviod (days) = = 4
Ciaah Cyole (days) ] 2] 7
Profitability ratio
Gross profit margin (%) #6.00 18.22 18,00
Urperating profit mengin () .70 LEE 0B
Ciher prafit mangin (%) 084 058 058
Chaslity of samings (¥ {E+2.800 1BEE2 180832
Mot profit masgin (%) .58} L3 nzz
Aatum on equity (%) (408 1868 1.68
Efficiency rato
Return on total aassts (%) {1.28) 1] 047
Aetum on txed ssaete (3)* 4265 Ll 1] a7 .68
Haanf jumnower [fmes) Ei4 B3 213
Financial poiicy ratio
Dttt equity fimea) 2.00 2EE 258
rifarest coverage ratio (fmes| 2104 B.EE 1.8
Fixed charge coverate rafia (aashflaw adequecy) |imes) 0.65 0.87 o7z
|

Divedend payout rafio (%) -

ANNUAL REPDRT 2022 . ITCITY
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Data par share
Par valus (Bafr 100 .00 100
Book vaiss par chars (Bar] o8 155 am
Eaminga per shere (B} .11 068 0.06
Dividend par shars [Baky) 2 030 :
Waighied average numbsr of sharna (Shers) 368300859 266,390,050 366,398,858
Growth rata
Tatal assets (%) F1.00 T (8.7}
Tatal hebiities (%) 8760 244 (.50}
Calea and sarvioe income (%) a0.72 2458 007
Gioet of sslew and servicsa (%) 2087 2078 0.3s
Seling and adminsirasive sxperses (%) 3569 16.24 1782
Mt praili (5] (268,45 58056 {B0.84)

*Hsfum = Met Profit befors Depreciation and Amorfization/fcsets = Faxed Aoosto

ITCITL ANNUAL REPOAT 2022 @



General
and|other’key information

General Information

GoMpEry NEMa IT ity Publio Company Limiiad
Sy IT
Businga IT ity Public Company Limitad s the Retoil Gupamiors

ohain oafing Computern, Tablef, Penphamia, Smart Phons,

cihar rel=iad IT producia including ness produntesuch sa K0T and Gaming.

¥i'ere Profesaional under the rade name =T GITY™ which ia 2 reiai supersiones chain,
gpenislizing in 1T produnis. [t slogan ia “The IT Supersions.

Looaion Head Office The Palisdurm Wordd Shopping.
65581, B2 5" Foor, Ratohaprarap Road, Makkaoan, Reaohathewi, Banghck 10200
Looagion IT Cigy Warchouno 002 Moo B, Gukhurmit Road, Tepansk, Muang Sarmuiprakam Gamuiprakam, Gamugpakam, 10270
Home Page wanwifoity oo th
Tel: 0 28566 5030-29
Figoc: 0 2668 b0ed
Copital I3a regiatered copsbal m 366, 2088 858 Haht which ia divided o 266,298,860 shanss

with a par waluss of one Bsht sach

Typa and Amourt of Stock Sold  Repad-up coptal in 3556, 388 858 Baht conawhng of 368,358 868 ondnary chareo
with a par vaiiss of one Baht sach.

Compery’s regizsration Mo. 0755000320

ARMUAL REPOAT 2002 ITCITY



Referencea

1.

Share regestrar;

Thailand Becurifies Depositony Ca., Lid

14" Floor, G300k Exchange of Thaiand

£3 Rejohadapiosk Road, Din Dssng, Bangkok 10200
Tik: 4658 ) 2009 280

Fa +88 [0} 2009 8001 Ext5380

Aunditor:

EY Oefice Limitad.

22" Ficar, Lake Rajohads Otfics Complax
183138 137 Aaichadsnel Road, Kongioey, Bangkok 10110
Tal: +88 () 2284 0777

Fax: 466 (0} 2064 078980

Lawyer:

Kudun and Pariners Limited

127 Geayoom Tower, 237 Foor, Unit O, F
Ratchadamri Road, Lumpr, Pathurmean,
Bangiiok 10330, Thailand

Tl : 586 §0) 2830 4750

%
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Other key information

Slone-

Legal Disputes
Ao of 31 Deosmber 3I2E. fhe Comparny haa no legal dopute,
provaded fhet e osos or dopufe hao not yef been finakzed

Secondary market

ons-

Financial institutions frequently
contacted (only if the Company
issues a debenture)

Slone-
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Corporate
Governance Policy -

The Board of Directors is determined fo manage
tfer Company stficiengly to achisve objsotivea It is firmiy convinosd
thai good corporate governanoes will bolater the Gompanys
operaing recult growih sustsinably. it m aleo the Key o suooesa,
which i to mandmize valus for ife sharsholdero. Thersions, the
Bowrd of Dirsofors ainotly comples with the prncipiss of good
porporats gowernanos, whioh are Integrity, Transparsncy,
Indepandence, Aooountehiify, Ferness, Gooiel reepanaibility.
Theas oorponsie governanoes prinoiples: ars refiscfad in the valuea,
puidsiinea and directiona of fha praoticea infernally edopied by
the Company. They should provids essuranoea thert fhe businesa
oen compeds eifectivetyunder the business ethios in complianoe
with imfernational standarde, laws and theprinociples of
poodoorporate gowarnanos aef forth by the Beourities and
Euchangs Commiswon and the Siock Exchangs of Thaidand

ition Policy and Guidalines

The Board of Dimchom reafizsa the impartancs of good
porporaie govemanos which is nacsooary for the busineoo
oparajion and givea the company an efiicient managemant aysiem.
If i =n imporani part in promiofing the oompany's business
cortinuously and sseadily. Irwill craate confidence for shanekbolder,
inveaiora and related parfios sz well 22 craafs the boat benetits for
tfe compary in the kang run. Tharetore, §e company hae soiabivhed
the Good Corporate Govermnancs Polioy which @@ in acoondance
wigh the principlea of oorporaie govemanoes for companiss asd
on fie Gfook Excienge: of Thailend. The objsotives are for fhe
oorporate gouesnanos of the company. The full veroion of the Good
Caorporate Govemanos and Business Efsoo Manusl sppsars an

tfe pompany’s webaite: www oy oofh.

Corporate Gowvernanoce Polloy

i]
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Bl

Bl

The Board of Direoctom, sxsoutrvea end smployess
adhewe fo performing in complisnos with fhe lowe and
spplying oorporate governancs prnciples to business
opamafions by imtegrating with the vision, miseion, atredegy
and Long term gosl of the organizagion, ao wall ao
snhanging the organization fo hawve an sficisnt
adminiciration ayatemn, which will halp boost confidanos
of shereholdam, investom and al stekeholdem.

The Board of Dirsofors respecis ths nghis of shamboldera,
freafs all sharsholdera aqually and provides conmvenisnos
fo sharsholders in the sxeenize of righta in various mathero.
The Bgard of Dirsofors promofes the prooses of
erihanoing good relafionship end oooperation betwesn
fite Comparry and ell stakefoldems and sefa an opproprings
oommunination channel for fhe: purpose.

The Board of Dirsotors oete policy and oode of sihioo
of fhe Comparty fo be guidedneg for all sheksioiders ouoh
s sharsholdsm, ougtomens and consumers, compatitorn,
frads parmerm, ceeditors, smployssa, fhe oommurgy,
fie anvirorment and the socisty.

The Board of Direcora §akss the nols of datenmining vioon
and mission and approving guidafinea for entfing of
businesa sirafegies, pofices, plans and budpsta, as wall
&5 manijonng and supsrvising the managsment fo jaks
acticors acoonding o the policies ssiabished in an sfticien
ard sifeotive way, in ondar o mammize busineas vakos
ard aharehaldar wealfh

The Bowrd of Dinsofors ingtitutes theonganizafon atruotuns
with olear defegafion of dutisa and reaponsibilifies of the

IT CITY
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Board of Direofiors, Sub-Commifissa, Executive Chaiman
end Managsmsnt and puts in plecs appropriate end
aufticiant internal confrol and ngamal sudi ayetem, ek
mianagement systsm, prevenfon of confiots of intereat
ard uos of inaadesr nformahan.

7] The Board of Direciorn monitora and anaurss that the
preparation of finanoial sisfemsnto and indommation of the
Ciompany is in sosordanos with the generally accapisd
mooounting siandards, disolosure of informafion s
suSicient and relishls and the Company has capable
end indepandent audifor.

B] The Board ot Direcjora enaures that the Company
communioetes and decioaes Emportant financeal or
non-fmanoéal infcemation relafing fo the Comgpany
suftioiantly, scourately, complately, reliably, franaperanity,
thoroughly and in & fimely manmar, through wanous
charmaly =nd the imesstor Aelations Deparimens, which
pan be soomceed oonveniently and squitably.

B) The Bosd of Diesotors may appoint Board commifisso
aa desmisd eppropriate fo help sorsan imporiant mafiam
end report operating resuls o the Bosrd of Dinsofors’
misating ragulary, s wal aa report cperating resuls fo
the chanshaldans in the snnuel report of the Company.

1} The Board of Dirsojorn of the compamy has oreated
& ayuiem fo orgenize i personal m all imporfant
managsment posifona propery and iy

11} The board of dinsotors play an imporiant mie in fomally
oraating pudefines for great mansgement and business
miorality @0 that fhe somoudives and all ampioyesa oan
undersiand and foliow sitotly snd Fes 8 meaoure far fhe
praidslinea following up.

Dutles and Responslbllitss of the Board
of Dirsotors toward the Sharsholdera:
Dstermination of the Strategle Dirsctlons
and the Corporate Governanocs Polloy

The Board of Dirsojors ia reeponsible for fhe chareholdamn
on the busineaa operstion of the Company end the oonporsie
powamanos sooonding fo the goal and guidefine oausing fhe
maximum bensits fo fhe shasholdera within & ramesork of fhe
pood efhing and & oonoam on fhe bensdits of all shekefnidemn. The
Brerd of Direotora haa duty o comply with the lows, ohjsofiuea,
and Arficlsa of Aooooiatfion of the Gompany. and the resclution af
tFas Gharshaoldam’ Mesting by honeotly snd prodently parforming
tte dufy =nd mainjsrng the bermsfite of charsholders both in
short-serm and long-ferm.

To enaurs the Company's cparafions 1o bs jakan plaos in
o dirsotion oceusing the madmuern benedie fo the sharsholders, fhe
Boerd of Dirsojors shall supervise o estshioh the vigion, mmeion,
goal, policies. apenating dirsciana, lang-tarm atratagion, plan and
ernual budget of the Compansy.

The Exsoulive is anfrusted to peeent, end fhe Board af
Diirmotorn sxprecses ita opinione, and tully deouss wih the
Ewmoutive for mubusl coneant betors pommidening and approving.
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Maanwhils, the Boand of Direciors i daterminad fo govem
e menagement eccording fo the estiing goel by fomulsting
and opanating according o the principle and polioy of good
pOwSTIEnCs

Sharsholder Polloy: Rights and Equallty of the
Shareholders and the Bhareholders” Mesting

Tha Bowred of Dirsofors sstsbiches e govsmanos polioy
for The sguifehls freasment of shamsholders and profeotion of the
besmio righga. The organizing prooses of the chamboldsn’ messting
supporis all shareholdsm fo comesnisngly attend the masfing,
provide en opporfunify for the shersholdss fo enebie o gve a
proxy §o0 =0 indspendsr director, and sufeshly allooats fims in
order fo promofe fhe chamfoldsn jo have the squal cpporfunity
fo suprecs their opinions and raies any guenea in the mesfing
aoooeding fo the mesfing apanda.

The Bosrd of Dirsoiora chall nof nesdisssly sdd e
masating agenda that ia nof nofed in advenos, partioulary the
imporiart aganda of which the shershoidems must faie me o sfudy
ffe information bedors making ther dacisons. In addition, fhe
Company aleo gives an opporfunity to the minor sharsboldes
fo propose the matters. or nominafe & peroon who io qualkifisd
acoording fo the niea presoribed by the Company fo be considersd
end eleofed aa the Company's direolor; and siriotly compliea with
theragulafions of e Slock Exchange of Thailand and the Otice af
tie Geouritiss and Exchangs Commicsion regending the oonflot of
imersst. The Bownd of Dirsojors mainly gives precedenos jo prudent,
fair, and frensparent mensgament of the redated party's oondiot of
interoat, and compisss, oiear and fimely dicoipgure of the oaid
imfommation for the Compeny'a benatite. In addition, the: Gompany
eleo sainblwhea the govemanoe pofioy for fhe insider trading in fhe
Company'a rulsa and reguisfions, and panalty in osee whens the
seoifiven or the smployess dicoloss the Company's ingider
intormation jo the publio or utiizs for their own benstite, and aloo
complepely disciooe the Comparyo charsholding of $w Board of
Cirsofora and the fop exsoutiea.

Confllot of Interest Polloy

The Board of Dirsoiors: adherea fo polioy on not 1o alow
ffe dirsojors, swecufivea, and employses jo tekis the ocpporgunity
from the Company's” dirsofor, execulive, or smployes siaho fo
exploif the personal benatiia. Thersfors, the direciors ane prohib-
ited fo operate the business which i compeditve with the Com-
ey, awnid the eniry info the Fansactions whioh are relajed with
thamselves, possbly ceusing fhe oonfiot of intereat with the
Company, or in ozes of necsssity 1o be emer such trenasotiona,
tfe Board of Cireciors ahall supsrviss fo ensure the franaparanoy
erd imparfiality in the eniry info swoh franeactions sa if the eniry
into the franaactions wish the: fhird perfisa. Howewer, the drectors,
soEoUtivea, or empioyess who heve gain end loss on the oeid

In the ones within the relsted pory franesofions under
e Blofitiosfion of the S3ook Exphange of Thadand, she Board
of Cireotora shall supsnyize fo smoune the oiriot complianoe wish the:
rubes, prooedures, and disologuns of fhe related party fremescdion
imonmasion of the Bstad companisa.

ANMLUAL REPOAT 2022



Staksholder Polloy

The Board of Dirsctors io swens of the nights of ajakshald-
era. Thansdore, promodea the collaboragion beteeen the: Gompany
and the aiaksholders, sa wall sa fhe Ky related parfess, forinsfanos,
employssa, cusiomara, businesss parinera, orsdijor, gowernmesn
aganose, communitiss whees the Company io loosied, ss well ao
i soniety. The sthios handbook for fhe dirsotors, scosoutivea,
and smployssn hao bsan actabiched to manly sdhers in warking
on the taimess and balancs bacis in aynengy of muhual banafit.

Moo, B Boand of Direciora aleo defemines fo ersure
tve Peporting of information relafing to fhe Compearry's openations
that should be mwars by the anksholders and the relefed parties,
and the reporfing of the informafion on the smmuel reporf and
webaige, o, end the provisson of feo-way communioafion
channels for the slakeholdess end the wnfaidy treat from the
Company's sofe, and all groups of sfekeholdsrs™ oomplaint
channsl. and oonolugion of the mports 3o e Board of Dinsobors

for soknoreisdgement.

Displosurs and Transparsnoy

The Company reoognizsa the oignifinancs o complately,
timely, fransparanity discloos secenfisl corporate informafion,
eapsoially the tinancéal reparfe and non-Snancial daga, in
accordance with regulsfiona of The Sjook Exchange of Thailand
and The Oitice of Geourifies and Exchange Commission, Thailand
with =agy nocessibility o dsie on equel end credible basia,
Besides ffe obiigad distibuSion ot informegon, the chennal of
BET sa shatnd in the Form of Annwsl Diaga Transaotion [Fom 66-1)
and the annwal report, the Coompany disclosss informiation: bath
in Thai and Engfish through the other channela such ss the Gom-
ey wesbaite: which i updiated regulardy.
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The Boerd of Dirsofore grves highest priority o the
gaaiity of Financial E3alemeant” with the policies to regulate and
comirod fhe precision of information preasnged in the financial
gtadsmend fo be in fine with pedifisd scoounting standarda and
epprovwed by independent sudifore. Blong with the informagicn
divoloaure sm siated by relevent regulations.

The Board of Dinscdors reveal the roleo snd reaporsibifitiss
of the Board of Drectora and the Audi Commifias; §e racsords of
msatings and fhe aflsndance of sach Dirsotor annuslly; ao well ao
ffe remunsmfons to Dirscjor i ferme of forma and pattenna;
mudifora” remuneration ared other expenssa. In addition, the
Company aleo ofipulated the polioy for trading stook fhat the
Company’a direciora and sxsoufives muaf repor abouf the
trading the Company's efock fo the Board of Direciors for
acknowlsdgement and guoh informagion must ako be doolosed
in fiwa Comparmy s webaile and enmual neport.

Rk Managemeant Polboy

The Boand of Directors satablichea the Gompanya riak
managemant syotem relafing fo all arsas, covening the rick fachom
ralafing to vision, goal, end ciretegiss im busineco, Snancs,
production, and cther opanaton by faking into socount the iksbhood
erd aoverity lmesl of impaot, and dlserty formulafes fhe pravantive
end coreofive masourss and the person in oharge, and aleo
formadajes the reporting. monfonng. and evalusting meesursa.
The Hisk Managsment Commiftes i the managemant level
i =absbliohed fo parform the duty in regularly preaenting theyplan
ord aofion meault aooording fo e plan of the Rsk Mansgsment
Committes, and panodoally msporfing the: Boand of Diresciors.
The rok managesment sysbern and sfiactivensos are soosooed
ot bzt onoe & ymar, and in eweny period of whioh a change in riok
lmval i deteotsd.
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Intemnal Control Polloy

The Board of Direcfomns alweays manages the Company
with the infemal congrol oyoiem covering afl arsan in fnanos,
oparafion, axsoution apconding o the rslsied lews, ragulstiona
and rulsa; and having the sfoisnt and sdequats check and
besfiaryss mischianism in profecting and oversesing s charsholders
invesiments and the Company's ssesin. | aloo mansges fo
deferming a hismrchy of the approvel power and meeponaibilfise
of fhe eomcufven and smpioysss with celt-oheck and balsnos,
and formaulate the operating rules | wrifing. Thare ia an
indepandent internal audi unit that direotly reporta fo the Audit
Commifies end pafonms the duty in sudifing the opangion of
all workl un#s bath businses unif end suppor unit 1o be e with
tie prasoribed rulsa.

Independenos and Neutrallty of the Dirsotor

The Board of Dirsofors indepandanily parforma e duty
and swamisss ite discretion in conoidaring and making dsosiona
Ench direotor has duty and & indepesndent fo raiss quenes and
expreas fhe opiniona or ohjeot in osas of the dioagresd opiniona
in the matter thai affects the benefits of the shersholdse or
whakefoider,

Nominatlon and Appotniment of the Direotor
and Topmost Exeoutlves

The Momination and Remunesrasion Commathes ahall
oomeder sommening the sxperfa who will be appoinfed ss fhe
dirsior and toprmoat swscutive by considering from the sussbiity
from fhe accepiad obill, knowlsdge and compeienoy, treanaparet
wark histary, manrity and stabifty, possession of the appropriste
guakficationa according fo e Compeny o Arficles of Acaookation,
and conamfent with the bucinsca oparation sirafeges of the
Company, including knoeladge and spaclizafion or neosazarny
kil for meinforoing fhe: sfrength and sflsotivensas of the Board
to be the profeasional and divemified dirscfors. The siruocture, size,
end compofion of the Board are also conourently considensd.
an opportunity fo the disoforn and oekeholdsrs fo porficipets
in nominafing the dinscjors who are qualied socording fo fhe
preaoribed ndea and procedursa of selscfion.

Remuneration of Dlrectors

The Momination and Rasmunsrasion Dommtes ahall
canaider defjermining the ramunernfion of dirsotors fom the
Company's fumover, business size, and fhe Board of Dirsojors’
responaibiitisn in comperson with other Eted companes that
are in fie seme indusity aa the Company by taking info scoouwnt
te burden, dufise, and reaponaibdifiss of sach direotor, under
fihe oonsideration end approvel of the Shamshaldens Maating.
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Parformancs Monltoring and Assesament Polloy

The Board of Dirsoiors deserrranss: that thes Exscutive shall
reqularly report the sofusl owsnall operafions in companaon with
ths goal for scinowisdgemens of the Bosrd of Dirscior in ondsr fo
ersure that the: owerall operation ia in e with the astling goal,
ea well aa repory the tinanoe and opaming progress i various
grsan. In the case whars fhe operation s mot in ne wifh fhe
presaribed plan, e Board of Direcfora chall participaps fo
comrect and mprove or aupervioe the Executive o pregant fha plan
fo wahve the sifustiona,

Buoossalon Polloy

The Boand of Cirsoions reafizss on fhe significancs of fhe:
Comparny's sfficient and sffecires admininirafon. sa well ag
prowth end advance of the omanization. Thus, the Company
haa pommenced 1o prepare the succasaion plan by determining
the swoosozion procadure mnd procsss of the Exsoutive
Chairman, Vies Exsgutve Chaimman, Precidant, Wice Pracidens,
end offer fop execufive posifions in order fo snguns that thers ars
fhe ensoufives with knowlsdge and compesanoy in suocesoon
of the K=y organizational position sccordingly.

Devalopment of the Board of Directors
and Exsoutlves

The Bowed of Dirscdors has setsbiched & polioy for fhe
devedopment of Dirsciors and Exscutives in order fo inorsaos
fhair Knowledge, undsmianding and =kills which conosrn the
baminaan of e Company or ofhar counsa which will be baneticial
fo thesr oonfinueed dizsoherge of dufise. Thio o echieved fhough
crisnfaion, information updsisa and intenal and exteenal fraining
for new Directom, ecdsfing Direcom, Executivea and Exsoutives
who hewe basn sppointed fo cerve sa & Direotor of & company
corporate govermance of fhe Company es well ouch ao the
Ciompany Gsorstary, the Georetary fo fhe Sub-Ciommittess
erd Inveator Ralatona Officsra.




Information Technology Management Polloy
The Company mansges the data and information eystsm

oowering fhe opsraticng in onganizafional lswsl, financial rmporting
level, opamagng unif level, snd polioy-besed proctical level, and
practical levals usad in controling in order fo ercure the efficesnt
pommuricaion so that fhe Board of Direciom, the swsoutheea,
employesa, sharsholdern, investora, and all groupa of sfekeboidss
are sccurajaly and completely imformed of the Key daina. In sddition,
tfe Company afeo erranges the channels whers the employees or
firer third perties nan nofify the complaints jo the Board of Dinsofors
or fhe Budit Commithes or the relaped agenoisa through fhe
channels sppsarsd in thin oorporsie govemanos and business
efhioa polioy. Howsver, the Gompany hao discloeed ghe ssourty
pulioy for ite informasion oyatem. On ifo weboife wwwitoity.oo.th

Data Privaoy Managsment

Al mxsoufives and employess of the Comparny’s heve an
chigeson jo fully aware of and underatand tha importanos of deta
privacy. They chall afrinty obhey the kewa, policiss, nilea, regulationa,
or guidelmss of the company's == well ea ofver coganizationa
related 1o dote privecy profection. The mafems ans nchading
aupervEion, management, cofeotion, weags, and deolosune of fhe
dafa priveoy wunder the posesasion and supsrvision of the
cormpany. The otorage of the dafs prveoy muat be sats and osouns,
Morsover, the approprisie deletion and deatruction proosaa of
unnsosacary data muet be provided fo prevent e compey,
the Board of Direoforn, Exsouties. Employess, and relewan
efekisfolidern from unfavorabls impacia

Antl-Corruption Polloy
Tha Company sirongly detesminss fo Sght againaet

cornaption, for instanoe i chall not acoept any form of comuption,
It in aleo spacified that the Company including ery pareon and any

depariment whoss work conoaming with busiresss opsration shall
piricdly comply with the anficoruption polioy. When they ars
dealing frerseciion or buoinesca with amy official or any aganoy,
they ahall plsoe mportance on fransparency and honsaly
in arder fo evoid any urdsnaking whioh maght bs mopproprings
erd confrary o good govemnanos prinoiple. Morsovwsr, bribery 5o
fife officiel to make them tooliete fhe Company'a or for benafite of
tfe Company s business ohall aleo be ageinat. Highest dsciplinery
pemialty @hall be impossd fo those who violags thio polioy.

Polloy for Managlng the Confldentlal nformiation
Affeocting the Saocurlties Prics

The Bowrd of Dirsofor highly realizes on the signifinanos
ot the pravention of the Companys imsader information for
pernonal benetfn. Howweser, fhe insider frading ic an offenos
purmuant fo the Secorifiss and Evchangs Act BLE 2536 (1252} (ao
emanded).

Theratore, the Company hes required all dirsogars,
eoecuines, employess, and relaied parfies fo nof e neider
imormation ageinat fhird parties or non-imvolved persors bators
tesing disolosed o the publio through the: Giook Exchange of
Thailard, through ssounfies trading mesaunsa, whioh s deolossd
on the Gompany'a weibmis. ww oty oo th

Morecwer, the Companys direotors and sxsoutises
{mciuding opouss and underags ohild) chall report the chamgs
in fhe ssoungea hoiding fo the Offics aof the Gsourisa and
Exchangs Commicsion pursuent to Bsofion B3 ot the Gaounfisa
ond Exchange #of B.E. 2636 {189Z) (sa amendsd) withn
3 [fhres] working deys trom tha daje oichanging of the asourifiss
holding, ao wall ao defvar the copy to the Corporeie Geceetary
in order to gaghar and quarjedy present to the Board of Dirsctors’
hhssting
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Bustalnable Development Polloy
Wifith the determinadion of the corporahe businesa oreation
for eecurs and susbsinabls growthedhaned by the Gompany all the

Creation of Corporats Business for Beoure and
Bustalnable

With expansion of distribufion and mafeting ohannsls

Continuous Development of the Corporate
Imtemal Controd Bystam

To confinually Fmprove and dewelop fhe infernal sysfem
of fhe omenizafion in ordar 1o enkanos working eSicianoy and
epsad. The Company wil remain fa menagement sysfem af
peoreer allooation fo adapt with changse af all fmoa.

Enhancament of the Employes Competitivensas
To improve and develop the training plane of the
Company 1o be ready for supporfing the busimess growsh and

foous on fhe Company s image in the: sspsod of prodecsionafiom.
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Malntenanes of Good Relationshlp with All
Bumlnesa Partnersa

To meinfein good relationships with all parness and
bscame the. pert in providing sesisfance, developing and
improwing the wooésty, and faking reaponsdilites fowando
erriinonment for suatainebilty n a long ferm

Corporate Culture and High Corporate Atthude

It im regandsd == the duty of the Board of Cireoiors in
organizing the Compamy to have an appropriste oorporabs
culfre by snfrusting the Exsocufrve fo precent the desred
corporate oulfure, and overses fo omaure the efficient
communication to the employses for remnforcing the mahaal
urdsratending end. The Bosrd of Directora has duty fo beshavs
fealt aa & good modal.

Polloy on Supsrvislon of Joint Venture
Oparatlona

The Boerd of Dirsofors ia reaponaible for managing
ffe Compsany's buginesoes snd oparations snd managng o
jcint wemfursa fo ba In sooordancs with the Compamy's main
buusirson plam upon ghe recclufions of sharsholdsrs in good
taith. undar the lres, the Company'a objscireea, and regulationa,
end elsc supervining the Company snd it joirt venfurss fo
oomply with fhe regulations of fhe Bfook Exchangs of Theland




Business ethics

Fesponslbilty to 8hareholders

The Comperny consfantly performn dudess with inbegrity,
make deomion in operafions with honeaty, tranoparsnoy, snd
benstit $o the Gompany and the sharsholders, mansge the
Ciompany's buminesa to achisve prosperity, sisbility, and provide
the appropriade rejumn fo the charsholders, not fo seell for one's
own benefit or others from workl opesmation, not o disoloos
the Compamy'as seorst nor wes thes Compamy's confidential
information for ane’s own or offers’ benetit wishouf permission from
the Company, nof fo parform amy acfion which may ceuos contiots
of imbereat wish the Company without imlorming the Comparny.

The Compaery shall teke io best stor fo dewslop the
susinesa for the confinuoun and sustsnabis growsh and ganerstion
ot good retum on imssiment of the sharsholdsm by adhesing 1o
fhe principle of fe sguitable shamfodder featment.

Obeervanoe of Relevant Laws, Rules and

Regulatlons and Regulatlons and Respeoct

of Cultural Differences

The Caompany in conoemed sbout the obesrmnos of
relevant laws, rulss and reguistions and respsoct of oulursl
differences whers ths company’o haa preserce. The company haa
provided a polioy on swch mafiers and discloged it on the
oompany’a wabaile wensciboity ool Thamdomns, the smployess of
fhe pompany™s showld abide by fham and procsad in acoordanos
with e good praoticess Foted below:

1} Comply with ordera, announosmento and regulstion

inouad by the compary.

2} Coomply with oriberia, reguirsrnants and nulss of relevant
eganoisa and anforos them upon the company.
HApkinowlsdpe and undsratand the duty and
reaponaibiity of cbesrmnos of the laws and regulationa
relating fo fhe disohage ot dutisa.

4) Asview oomplianos with relevant lbwo, rules and
requiations. Cooparmads, promois and snouns negulsr
chosnmnos.

5} Spudy, undersjand and oomply with the less, nilea and
reguiafions of the countries in which the Gompany
inveatn or opamtes & businesa. Al Employsss are

k|

afwinad jo reapect the good fraditiona and culborsa
of guoh locality s well. If the ndes, mpulasions, work
procedrea, fraditiona and oulures of cuch looality
ars found o differ from: the practicss of e company;
Employsea are adviead to oconault the relevant
sufhorntisa bators oommenoing sy aofion.

Sharshold er Responaibility

The Company adhesea ao the signitioant polioy fo mot
allow the dirsoforo, swecufives, and smployssa tais the
cpporunity fom the Company'e dirsotor, swsoutive or smployss
phafuz tor mvploitation. Thanstons, the Companmy sciablichss sa the
praotics far the Company's dirsofors, susoutives, and smployeso
e infown.

1] Avoid the enfry imio the frencactiona that sre relased
fo them and may osuss confliot of infersat with the
Caompay.

2 In the: evertt of neosasify 10 ermer suoh frenosotion for
e Company's indsrest, ouch transeciion chall be
errarsd sz # e enfry of trensscfion with tha thid
party, e dreoiors, swsoutives, of employess who
hevew gain and loos in that regamd shall not taks part in
ooreidenstion snd spproeal

2] In the oass wiens if i within e soops ot conmsotion
undar the MNotiicationa of the Gtock Exchangs aof
Thaitard, the nubss and procedunss, and disolosuns of
ts related party imormasion of the oted companisa
chall be atriotly complisd,

4] In ths oscs whare the dirsctor, sxecufies, and
srmployss or lamily mesmber who are rvoheed in or ars
the sharshaidsm in the buzineso that = compatifvs
with tha Comparny’ o businesa or amy business that may
caume the comtiol of infereqt with the Company, a
veritten nofios shal be given o the Presidant.

B [m s camis whars the dirsotor, sksoutive, or smployss
ars the direaior, pariner, or advisor of the Gompany or
céher businsen crpanizations, e said position holding
ghall not be i contiot with the Company's imensat snd
tim direod duty periormanos in the Company.
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Buparvislon on ths Inslder Tradlng

The Board of Dirsotors highly malzes on the migriicanos
of preventing the ues of the Companys ingider information for
perzonal intsrest. Tharetors, the confidentislty poloy for fhe
informasion that baz maf yet bsan publicly disoiozed i sotablisked,
wharsaz it dsterminsa that the aaid informagion can be partioulary
reocgnized by the related partisa only.

However, the Company haa noffed the susoufives for
soknowisdgemsnt about the dufy in reporting the holding of the
s wall 8a reporting the changs in the osourities holding with fhe
Office of the EEC, and the Dok Exchangs purouant to Gaofion
275 of the Geouritisa and Exchangs Aot BLE 2535 [1982).
child to purchage, e, fransfer or socept the tranofer of fhe
Compamys sscurfiss uoing the incider informasion that has ot
yei been publioly ducloosd. In the osce whens the direotors,
sosouvea, and fheir opouss and underage ohid o purohags,
pall, francfer, or aoospt tha tranoisr of the Company's osourfisa
tfiat mre nof within the ooops of the sbous aaos, they shall raport
fa the Offics ot the EEC =nd the Gook Exchange seery fime
of purchacs, aale, francter, or scosptancs of fhe tranaisr of
paciritiss, and delieer the copy of this report to 1o the Vios
Preaidsnt of Fnanos fo be Kept ae svidenos svery time.

Management of the Confldantlal Information
that affects the Ssourlties Priee

The Company ghes precadencs jo fhe managament

of confidential imormation thai aSsolo the oscuriges prios. it @
dsamad ms ans of the dutisa of the Boarnd, ssscutives, smploysea,
sdvioors of $e Company and il affifated companies that the
fallowing operating gquideinas chall bs adkerad

1] Emfabioh the infemal sontrol syetemn for prevantion af

2] Culivate fo be the corporsie oulhurs via the egulsr
pommunoadion . ordsr fo snouns thaf fhe relagsd
parfiss s mwars of their dugy n the Companyo
cortidsntisity.

2] Limit & mirimum numbss of pseona whi: oan scosag
Hee corichartial infoemadion cn need to know basio and
heree fhe poriol aysfem for fhe cantractusl partiss
and other servics providsm of the Company o be
aocecaibls to the Company o systsm.

4] Taks precautfion in coss of reosiving or Jorsarding
ths information fo the thid parfea, wharsas sweny
paarfy mided b sare: af hisder own duty in parf that
ia related fo the uss of informasion and the cordml aof

E] Hawe the approprieds imormation fschnology eystsm
and oongmd.
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Responsibliity onthe Company and the Propartlas
af Company
Proteotlon of the Company's Propeartles
Tha Company promotes themaximum sfcianoy of the
meoutives snd amployess in wme of the Companys meouross
erd properfiss in omer to anhancs the good competitheensan
and pervioss fo the oustomsm. The following is degenmined
a fhe opamiing guidelne of the sxsoufives and smployeses.
1] They shall =oonomioally ues the Companys
prapertisa and recoumsa for maKimum intemaet
¥ They chall help owvamesing sny of the Companyo
prapertisa nof fo be wrnongfully devalusd or lost
2| Thay ohall not ues for pereonal infersat or for other
pe=rman wha is not relaisd fo the Compery's businsaa.

Doocumant Preparation
1] Must prepars the doouments with honesty and
dilipsnos acoonding fa the prescribed otandands.
2] Prohibiftoaounferfeit the books, repors, ar doourmenta
of the Company.

Uss of Computer and Information Technology

1] Coomputer, information $sohnolsgy and iormasicn
= in opssrafion shall be regamdisd aa the Company'a
propatiss. Ths axeoutives end smploysss should
niot ume compubsr snd information tecdnciogy Tor
p=ruanal intsreat.

7 The swscufivsa and smployssa are prohibitsd o
divoloes Papsword or any prossoied syotemns of fha
Ciamparty, which are uosd in scceea of the Company'a
informasion oysfam, jo other perecna.

2] The swsoufivsa and smploysea are prohibitsd o
deooloos the infoemation @n eny protsoted dafa
eyaiem of the Company or e defa purchasad by

4] The swsoufivea and smploysea sre prohibited fo
changs, duplicats, delete, or deairoy amy protecesd
ciags of thes Company without permission.

B) Ths swsoutivea and smployssa are prohibitsd fo
publiozs, reproduce, or uss the idlsgal coftwars, and
ars prohibited fo reproducs e copyrighted ooffemrs
for whatewsr rmapons without permissicn from the




Expresston of the Qplnlons and Giving
the Interviewto Mass Medila

The Compary dejerminea thai the Exsouthee Ghammsn,
tifer Wioe Exeouiree Ghairman, and the: President, ahall heve power
to ghve an intenviesr or neply the guesiea of the sharsholdes, invea-
torm, masa madia, end thind parfiea. Cther top sxsoutives may uos
tfer diajn undar fhe parmiseion of the Exeoufive Boand.

Exerclas of the Polltheal Rights

The Company supports the dinscjors, sosoufives, and
mmployees fo sxomiss ther own nghte ss the good cifizen
mooording fio lawe. Howewar, the direoiom. executives, and
mmployssa ars peohibibad o parboipate in amy sotivitien thet
may aouae fhe underatanding fhat the Compeny i imeohedwsith

or gupparie amy polfioad partiea. The following @ detamminad o

tie practics of the dirsctors, sxsoulives, and smploysss.

1] Theindhadual ight ae good cifizen sfould be axarcioad
sopording to the oonatitutional law and other
rsloied o
Z] They are snfitlsd to participats:in fha poliioal aotivities
in fhair name other than working fours snd not in fhe
nesme of fhe Comparry.

Z) They ere prohibied fo perficipate in amy sotiviies
that may oewes undsrsianding that the Company
ia invalvad with or supporis any pofitionl perty or
arypowertul group.

4| They are prohibied jo wes the Compary s propsrise

o gupport any poitioal party or any powaral groop.
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The Comipan taksholder Treatmed
Shareholder Polloy and Treatment

The Company well reafizas the the scharsholders are fhe
bussiness ownene end the Compery hes duty fo omsape addsd
valus fo the sharehoiders in fong ferm. Thersfore, the direobors,
eonisfives, and employsssars determined to comply with fhe
following guidelinea.

L]

Pertorm the lestul dufy with infegrity, meks decioion
on ary execufions with faimses to the magor and minor

gharsholdars for the mesdmum résrest ot fhe owenall
sharsholdem.

| Rogularly and ocomplately presant the Company'a
sfahss reaport, furnowar, financésl and mooownting
position, and other nsports on taof basia.

2| Enuifsbiy nofity all shersholders for apknowledgament
ebout the fufure corporafe trand both in positive and
nagative aopzofu baesed on the possibility and
exmilahilify of adequais supporting and reaconable dags.

4] Pertorm the duty by applying managerial knowiedgs
erd akill at tull capacizy in all svantz.

B Rairforoe fhe duty performance Bering the standard
oparejing syshem and good congrl with the adequass
dsia and redsnshls svidanos.

B] Mat exploit for the paraonal and related partys benstit
u=ing any information which haa not yeq been publicly
disoiceed or teke any actions in the natre that may
oause oonfiicf of infsreat with $he organization.

Employes Polloles and Treatment

The Company is commifted fo conduating ite businesasa
in eccordance with fhe palioy of corporate governance and businesa
efhica, by gving imporianos {0 Fuman reecuros memagermant and
development ayetem, under the Fuman reoource mansgement
pafioy appaarsd on fhe Company's websile wwee.toity.oogh, with
2 main prinoiples =a tolloes:

1] Femecos and Equality: Treaging all employsss with
feimess on smployment, promofion, compensation,
erd prevention of urfsir eciiora af ol vk

%} Ingegrity: Emphasizing snd adhering fo the dutiss of
ermployssa at all lerveln with infegrity tor public benati.

%) Reapeof Individunlty of Employeen: Prorifizing and
eccepfing diferences in idess, befista, and weys of [its
of employees, including freafing employsss with

digrity =nd valusing aelt-raspact ea an individusl
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Human Rights Polboy

Humen righta polioy is one of aub-fopios on human resoume:
managsment poboy disclosed by fhe Comperny on ida webaie
warw ijoity.oo . The Ciompany bes adhered 1o being reaponaible
to eoceety and all siskshalders in acoordanos wih the principlsa of
oorporate govemanos and businesos stféoo in ferma of human rgitte
profecgion, the Gompany io committed fo einotly reapeocting human
raghtn aooonding fo imfemationally aooepied standanda, sopsoialy,
nuppariing the compianos with fhe Univesrmal Declsration of Human
Rigirin {LIDHR], the Uiniged Masione Guiding Prinoiplsa on Busineso
end Human Righta (LNGPa), the intesmetional | sbor Organizefion
Ciaolamtion on Fundamantal Prinoiplea snd Fighto af Work (1107,
and reguisfione of ooosety and communiliss in the coungrisa whers
the Comparny opsratea. The Compamys Board of Directors,
eoeoufnes, and amployess ot ol levelo are rPeguinsd o moognize
tfe imporianoe and reapeoct human nghta in 8l pepeota of everny
individual, imoluding sooety and communify, in sooordanos with
the lews of ssch oouniry snd the treafss that esoh country
hetsa obligations to comply with, including:

« Equally treating swaryone bacssd on human righte

principden and non-disormination;
»  fvoid sofione that vinlefs humen righe;
« Gupporiing and promofing hurman righge.

Customer Polloy and Treatment

The Compenry reafizes on ffe imporfanos of cusioman
toward the Companys business suooeqn. Thersfors, 1 infanda
to always aesk Sor the pmoosdirs fo more sfoiently and
afacfirely wulill the customer neeado. The tollowing i safebliched
aa the pofioy and praotios.

1] Prowice the guality servioes, completely and propary
dinoloss the: newa imormation relating fo the servioea,
not deafort the tectthat cavesss the cuojomer
misundsmnsdanding on the quakty, quantfity or sny
condifora of fhe oaid goodo and oendos.

2| Farly treat the ocustomers, not dooriminaie, svoid the
e of confidential informaion of the ousfomsra for
tit third party’a bensdf.

Z) Improws and rentoroe the new pervineo for ousSomer
natisiaotion, dedver the goodo and provide the
pervioea fhat are quality on or above the: oustomer
eapeiation at fair price.
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4] Giricdly comply with the conditiona avaisble with the
cumiomens in the csee of laiure 1o comply with any
clauses of condiions, 2 notioe shall be given o fhe
cumiomen for ecknowlsdgemant in onder fo mufually
consider finding the problem-solving guideline.

B Treat she customers polfsly end sfficienily o be
truted by the cumiomen.

B Give advice on the inafnxfion of the Company's
pooda and services for the maximum sificiency and
imereat of the ousfomssm.

Buslnesa Partner andlor Greditor Polloy
and Treatment

The Company ssjabishes the polioy for the equiabls

and fair frestmant fo the buginess pariners andior onedijors
by teking into scoocunt the maximum intersat of the Company
bemed on fhe recsipt of refumi that = fisir tor bosh partiss, avoiding
ffe mifuation that may osuse confiiot of imfensst, complying with
the commitment, providing tact date and oowrect reports.
The problem-golving shell ks negotiafed and she solufion shall
teszsriveed based on the businoss relafiorehip with the toliowing
cparafing guidsline,

1] Find the puidsdine for renforcing the good relationehip
end suotminabilfy betwesn the crganizafion and
baginesa parirers fo bewell faken place, consiating
of goodwil and safsfec§ion of all parfiss, and bringing
shout the qualitysnd proper services fo il e
ne==d 2nd amving.

2| Comply with the good pofioy of the Company by
edhering 1o behaving well, not giving and receiving
fhe brbs, nof supporfing the =ot thet i ilegal or
vuinenables 1o the sconomy or esourity of the coundny.

Z) Comply with the condifiona siniotly agreed, and in
caae of failure fo comply with any oloues of conditiona,
an adveanos notice shall be immedistely given fo fhe
credifor for muhsal coneidsration an finding the
problem—solving guideline.

4] Behave undsr the framework of the nule of good
competitian.

B Comply with the boroeing oondifons sccording
to the agreemnants and dubies that should be ewailabis
with the oreditora.
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Buslness Compethor Polloy and Treatment
The Ciompany ostabliches the business oompagsor
treefment policy fo be conaistent wigh the infomational primciple
undar tha framework of laws relafing jo the practioe of business
campatition, infringamant ofsecret or perception of buainess
pecraf wish the faudulsnce mathod. The opemasing guidelineas
are =3 tolioea.
1] Treat $he bminesn competitor under the framewark
of the nule of Fair compatition.
2 Maotsesk tor the conidential information of the bucinecs
competitor uming the dishonest and dlagal procedure.
2] Mat disoredit fho businsss compegitor with datamation
or =y fales end unjust sofa.

Antl-Cormuption Polloy and Operating Quidelline

The Company aime far anfi-cornaption by not allowng end
accepirg any comuptiona at all, and determines thaf fhe Company
and the parisa reladed to fhe businoas operation shall comply with
the anfi-cormupiion polioy, covering the complianos of sl relagad
wark unife o exeoutr or parfiomn ary ecke by emphasizing on
transperency, and 1aking imMo sccount the ingagrity in comaotfing
end entering fhe frenmeacfions with fhe offican or e aganaiss in
crder fo avoid the exeoufiona that may reault in the impropsr aat
end oonflict with fhe principls of good govemanos, and counfering
bribsnsate fhe offcers for fscliation or businsoao benaditn of the
Caompany. The higheet disciplinary penalty shall alao ba-dejsmminad
for fhe aaid cfiander.

Polloy for quallty, professional health, safety,
and amdronmant

The Satety, Ocoupetional Heelth, and Worldng
Enviranmeng ama an impariant component of businsss operationa,
IT City = commified o operafing i bucimssses and complisg
wigh lzws and requiramenga reiatad fo Fealkh, safety, and working
erwiranment oo thaf i oparsfiona ane in ine with the corporaie
valuea, thersiore, & polioy on eafsty, ocoupational health,
and working environmant is safabished and diccloaed on

the Company'a webafs wew ity oo, with following pofioy
guidafines:

1} Work satety: thia ia the duty ot all workera and
employsss to mainly conoider the safefy of
themaahea, ther oolleagues, and the Companyo
proparing af all timsa when working.

2} Workera satety- thic i the responaibility of &l kswela
of supervisore.

d} Gupsrvizorn ere reaponaibls for infroducing and
mofing ae & modal in complying with aatety rulsa in
tha workplaoe tor subordineiea.

4] The Compary sscumsa that all employeea parficipass
in the prevention of accidents and ervircremertal
canesnmafion, weloomss all suggsationa and opiniana
of employees, then takes themn info conoidsmation, and
improves and schvea defectn == appropriafs, =o
that =il employses will be =afs a0 much as pogaible.

5} The Compary promoies and supports sefaty aoinilies
that sfimualage employss cafety awarenssa, ouch Ao
fraining, incenfivea, public miationa on aafegy, oo

] The Company supporia Peeourcss in the oparafiona of
safety, cocupafianal health, and warking smvironment
fo achisye confinuous developmend.

7] The Company will slways anhanoe and develop tha
sTvinanment inaids the Company, workiplace, and the
cleaniinesa of it Companys premiose, fo prevent
socaderts and deeeses dus fo work, leeding o the
quality of working lite and good heakh of employesa.

Boolal and Publlo Responslbillty

The Campany supporia fhe underakings which ere usstul
for the: community end public socsty, dosa not parform any aota
shat will discradi the couriry, natural reecuross, and ersironment,
dosa not collaborate, or support amy person who does the busineaa,
which i illagal or vulnarshls to the society and fhe seourity of tha
couniry, end ales oulfivate the swersnesa of community and
pubic: ool respanaibdity to be anosn in fhe orgenization.

IT CITY
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The Comparry infands o operale the busmess fogether
with acoiel reaponeibiity by adhenng to the Buwnees Ethice
and Caorporate Governance Code. The Company's sofndty
implemantasion focuses an tha emplayss partivipation with putiic
mird in onder o comfnuously ouliivete the ewanrsnoos of socnl
reaponaibiity fo the oll kewels of employsss i the organization.
The Company m involved in the role of supporfing the socoial
aodwifies in various pariods and coosaiona wrder the sxpeciafion
o fites MU imeneat to the sooisty snd community, implemants
the aotivibea thaf are creatve snd baneficial in supporting
tfe mofivifien of agenoiss, and supporting manstary mafters and
equipmend for education, for promofion af the youth end Thai
sooiety’s atrang quality of life inonder 1o reinforos the suatainable
social foundation of the coungny eccandingly.

Opposition to Corruption
The Gompany strongly detesmines fo Sghi againsd
cornapfion, for imstanos i shall not acoept any form of comuption.
I¥ in also spaoified that the Company including ary parson and any
depariment whoes work concaming with business operation shall
uiriofly comply with the enfi-corupfion polioy. When they ore
daaling frarmeciion or business with any oficial or any sganoy,
thay ahall place imporiance on tranaparanoy and honeafy in onder
to ewvoid eny underfaking which might bs meppropriste and
confrary to good govemnanoe principle. Morsovar, bribery fo the
official o make them facilifale the Company's or for benedits of the
Companys businsss shall eleo be ageinat. Highest disciplinery
penaliy =hall ba impoesd 1o those who wickats this poloy.
The Company alos providea channed fo nofiy ous on msconduot
or complaint as folowe:
1] Company Seorciary:
IT Gy Public Gompany Limiged,
The Palladium 'Warld Shopping Mal
55 FL B1, B2, B Rajchaprarop Fd., Makkssan
Gub Diwtrict, Ratchathe Disiriot, Bongiok, 10400
or E-mail: companyzeoi@icity. ook
%) Irsemal Audi Department:
IT Gy Public Company Limipad,
The Palladium 'Waorld Shopping Mall
55 FL B1, B2, B Rachaprarop Ad., Makkssan
Gub Dimiriot, Aatchathe Disiriot, Bongiok 10400
or E-mail: ohirawan_piiioity.co.th

Proteotion of person who Informe olus
on milsgonduot, violatlon, or flles a complaint.

Arry employee or officer who filss complaint, nofiies olus,
givea shajoment or providea imlormation with honesty and dose
neot bhave smy indanfion to defame or couse damege jo any
p=rmon ar the Compary shall be profeoied from fhe Company,
for inatencs, hEsher position, job or workpieos chell not be
chenged, or haike shall not be suspanded fom job nor shal
bex threejsned, herngeed or freated unfeirly. Howeess, it il i@
naoessary o changs or canced the profecfion measurs for
ary penson prior fhe ermangemant wunder thin polioy becomes
fmalized, swch wunderioking muat be grented spproval from
tha Audit Committes fimt.

IT CITL
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“hanges and Developments
sorporate Governance Policles,
ling Guidalines,
stem in Last Year
In 2022, the Company reviewsd the corporate
povamances poficies end operafing guidebnea in leet yoar in
order fo snsurs the appropriatensss and conssstenoy with
the Companys aifesfone. The asid policiss and operating
guidelines have bean approved by the Boerd of Directore’
Misating Mo 52022 on 21 Decamber 2022,

Coarilfloation of the Assessments Relating
to Good Corporate Governanos
Projeot for the Suney of Conponaie Governanes of Thai Listed
Companics

The Company was sesesasd on the Corporate
Govemanoe of Thai Listad Companies for 2022 trom Thei Instiuse
of [Directon (00, and samed the owarell avensge soore of fhe
eaasoument result af BIPG that ia in “Very Good™ lewved and in the
same bwal ap the oosssament reeult in laat year.

Project for the Asecesament of fhe Shareholders’ Meefing
Organizing Cualty

Tha Ciompany was seoesesd o be im “Exsellent”™
ocriferia in the Project for the Acessament of the 2022 Annual
Shareholders” Moeting Orgenizing Quality, oarried out by
Thai Inveaiors Assoondion,




Corporate Governance Structure

and Key Data Relating to the Board,
the Sub-Gommittiees, Executives,
Employees, and Others

O

b )
“ » Board of Director

() I_II U u hﬂmmuwﬁmm .'|-.. I‘ ‘| |‘ ‘|
¥ Homination k¥ Corporate scutive Boarg ' AUOE Committss ¢ Flek managemant
and Remuneration  Govemance i Commities
Committas and Sustainabiiy
Committes

*\ica Presiosnt ¥ Vica Presidant k \ica Prapidsnt b Vice Prasident k \ics Precident
of Warshouss of Sales & of karketing & of Financial of Human
Managament & Product Onling and Accourting Res0urcs &
Admilnistraton Procurams
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Data of the Board

The Gompany'a manegesment etrucfurs coneata of fhe
Board of Drectors and anciter 4 Bub-Dommittess fthat ame the
Audht Commifise, the Nomination and Rsmunerafion Commities,
ffis Hiok Blanagsmant Committes, Gorporats Governancs and
The dirsctom of the: Company, fhe mesmbes of fhe: Audit Gommisies,
this mamberg of the Momination and Remuneoation Committss, the
mambera of fha Hisk Mansgament Committes, the mambem of fhe
Caorporats Govemanos and Sustensbls Development Commifes,
including the exsoutives of sach o=t of the Gub-Commiftes chal
om defarmined by fhe refafed bwa. Howsver, the damil of fhe
Caompany’s managament einecfurs i aa ollows.

Board of Diractors

The Board of Dirsotors oangista of 11 individualo inoludirg:

» There pre 5 Independsnt Dirsotora soocunfed for
maors than one—fand of the boad membsrs et are
indepandent trom the Exsoutives and major
ghansholders.
B Mon-sesoutive Dheotom and 3 dirsciors who are
EomCLS e,
Over the paat 2 yeam, all dirsofors have never baan
employed ap =0 sscocoiate and become a hareholder
or parinar of EY Oitfics Limited, an sxgemal sudit Snm
of the Company and ite subsidiansa.

List and Poslilon of the Board of Directors

Az af 31 Dwosmber 2022, the Board of Dirscforn
oonsinted of 11 membera [seach & Direotor), sa foliows:

1. MirVichs Yanomom Chairman of the Board,
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10. Mr.Chaffaphum Indspendsnt Cirsofor
Khengeinya erd Member of the Corporaie
Govemanoe =and Sustersihis
Cresdopmeant Commities
1. M. Ronnawa [nclspendent Cirscior,
Susanraprom I=mbar of the Audi

Coommiios, Mamber of ths
Momination & Ramuresrehon
Commnes, Mambsr of the Rk
Managemant Commiftes and
Chairman ot Corporate
Govemance snd Sustanstbis
Dierwmiopmend Commifiss

Tha Company's Seoratany

Tha Company’s Seorsiany i Moo, Rattansporn Koompan.
Ramari: indspendent Dirsotor mears Exjemaly-rsonsted Cirsotor
who @ oapabls of projeoting the benefita of swery sharsholder
equally whils snswring that the confliot of inferest betwesn
pompanies and individusis will not happen. A& person o segumes
tfe pogition of Indspendsni Director muat mest the Tollowing
requinsmants

o Haolding charmsa mot more than one pesoent of fofel
sharea with wofing righta of the Company, Ralding
company, subsidisry compamy, aosocnisd company
or junitio peraon with poosible: condlict, which chall be
inolusive of the shars: Feid by ralafed peroone of ouch
indepsndent dirsohor.

b. Mot being or uosd fo be e direcior who taitss part in
ftm marnsgement of the Company, or an smplioges,
otaff membar or advisor who. neoseres & regular sslary
or in a ponfrofing peson of the Company, halding
company, subsidiary compsey, sesocisied compary,
subsidisny compary of the same keved or junistio peson

o. Mot being & pemon who is redaged by bincd or by lewa
aaia parent. opouss, sibling snd child inoluding & child'a
spouss, to any managemsnf member, major
vharsholder. controling paroon or the peroon wio hao
bssmn peopoesd fo becoms: the managsmant msmbar
or ooerinofing pereon of fhe company or ouboiiary

d. Mot heving or ueed o have husiness relaticnship wish
fiw Gompany, holding company, aubeidiary somparty,
esaooisted company or pristo pereon with posaibls
contliod in a way which may prevent independent
judpmant, as wall as not baing or usad jo be the
major shareholder, non independent direcior or
mamagemnani member of fhe enfify hmang busineoa
ralaficnahip with the company, kolding oompany,
p=rnon with possible confiot.

Buminmzz relafionahip ahall inolude normal frading
franasotion fo the lsass or reni of real esinfe,
frensachon ralafsd o aoeste or eernDse, ar financial
support prowision or reception by meaana of borowing
or lending, quorantes, proviging collajenal so wel ag

Indapendsnt Director,
Chaimman of Audit Commiries
arnd Masmber of the Hisk
Managemnant Committes with pooobles conflicg.
2 Mr.Ekachai Dirmotoe ard Exsoutive
Ginjrapatann. Chhairmmian
3. DrWison Coreotor
Tea Yfong Pang
4. Nir \Weesrapag Cireotor
Purical-udomsin
B M. Pipops Dirmotor, Mesmber of the DOMmpanyy.
CihokwaShana Mominagion & Ramunsnadion
Caommties and Mamber of
tive Corporafe Govemanos
and Gustainabls Developmeant
Commities
B Mr.Piohai Cirmotor and Wies Exsoutive
Naranarkomol Chairman
7. Mr.Gophon infansfes  Deotor ard Presideng
B MirGargak Irdspendsnt Dirscior,
Tunfssrwon Iambar of the Audi
Caarmrmties mnd Chaimmam
of Rink Mansgemen
Commifies
B Dr.Gaghiy Pifars  Indopendent Direcior and
Chaimman of Momination
& Remuneration Commifiee
ITCITY




ogher aimiler aotions which maks the company or e
mons than Free perosnt of fhe net tangible eseets of
tha company or mare than Baht teenty milion, whioh
ever in lowesr. In addifion, the caloulsfion of suoh
lintsiity shafl be 82 par the orfers on cefoulation of
cennagted francacsion as afifulaied i fhe nafificatian
of tha Geouwrifisa and Exchanges Commission
re-dinologurs of infommation and cperationa of fhe
ligted oompany conoarning the oconneoted
traneaofione, mukaiis mufandis. However, owoh
ponaidernfon of lishility ahall be inolusive of the
lisbifitisa inourned durning one—ysar pericd prior o fhe
daje of commencament of business redationship with
five pame peraon.

e Mat being or usad 1o be the auditor of the Company,
holding company, subsdiary company, esscoinfsd
company or jursho person with poosible oonfiiof and
mot being the maor charsholder, non-indspandent
direofor or maragsmeni mambar or managing
Pt of the auct Srm with ste= being the auditar at
the Gompany, hofding company, aubaidisny sompany,
asaooisted company or jurisho person with pooeible
poriiot.

. Mot bsing or uesd 1o be the eervioe prosider in any
professionsls noluding legal edvieor or finanoial
edhinor recarving the ssnvics fes sxpeeding Bahf twa
millice per year from the Company, holding company,
subsidiary company, sssconfsd company or jursshio
peraon with poasibie canflict. Mavartheless, inthe asae
of tha profsasional aervice provider being e jussfic
pe=rmomn, the congidaragion chall sadend fo e major
sharsholder, mon-indepsndent dirscdor mansgemesnt
membsr or managing partner of suoch profesgional

g Mot being the dinoior who hes been appointed ns
fher represengative of e Compeany major ahansholder
or charsholdar whom is relajed to the major
sharsholder of the Company.

h. Heving mo ather cheracterictios which may prewvent
fhe buminean opsmfion of the Compamy.

Tha Authorized Directors

The suthorized dirscfors oomprios: 1) Mr.Ekachai
Girprapajana ) Mr.Pichai Meranarfkomal, 3) MrGophon Intanags,
eithar two oul of the sbowe thres direciors chall joanily cign
tier nemea together wish the affinstion of the Company’a asal.

In addition, the Board of Dirsojors” Mesting Mo 872021
on i4 Deosmbar 2021 rescived fo cufhorze KMr.EKsohai
Ginjirepatenzand Mr.Gophon Inganate, fo counternign with
Mir.Warmaporn Chenzersewitthaya, in parforming & jurintio eof,
endior antening info the caniract in order (o request for weing or
rapefving the cervipes, ar oigning in any offer documanta with
the jurigtic pamon, govemmeni sgency. private emperpriss
organization or any other peroan in any aescutiona ralevant to fhe
crdinary courns of e Company's businesa, relsant o the branoh
opening, and relsvant to the congsot wish the bank or Smencnl
ingtitufion, =0 a8 {o fexibly operais in the matter relating 1o the
operations of the Company's daily rouginess.

Howmwsr, the sbovws authorzetion to Mr.EEschai
Sirgjirapasana and Mr.Sophon Ingsnaje in countersigreng wish
Mr.Wannepom Chenssreswifhaya excludes the power andior
tha aushorizadion in approving amy traneac§iona thet the aaid
mutharized peraana or the pamon who may heve cortiiol of intensat
has gain and losa or benefit in any other najurs, and the condiot
with fhe. Company or s subcidiaries (it any} sccosfing 1o fhe
raguinfions of the Giock Ewohangs of Thailand The appeowal
o the said najure ohall be proposad 1o fha Board of Dirscfors
Maeting andior the Shamsholdsrs™ Meefing for considering
erd approving the said treneactions sa preaosibed in the Arfiolsa
of Apsoonfion of the Gompany or the relsfed fewa, unlesa it ia
tf spproval on the transsolion that in in the nafure of the
Company’s ordinary courss of buminess transsctions, whons
e oonaideration framevwork hoo besn claady tomulssed,

Boops of Authorlty and Responalblliites
af the Board of Directors

Thhe Director shall parform their dufiss in scoordanos with

titvs lawa, objeotives end Arficlea of Acoooistion of fhe Company fo
protect the benadits of the: Compary. A summany of the autfarized
dufess af the Boerd of Dirsojors are:

a] The Board of Directora siall hold an smnual genems|
shansholders’” mestfing within four manthe of the laat
ey of fha fiaoal year of fhe CompesTy.

k] The Boaerd of Cirsofora chell hald 2 meesing at lsaot
oncs every thres montha.

oj The Board of Direcfors chall prapare fhe balanos
sheef and inoome aiaemant a0 of the kst day of tha
fizoal yaar of the Company for submicsion o the
sharshaoldera” masting for their conaiderafion and
approval.

d] The Board of Dirscjors may approws the grang$ing
of sutfority o any direolom or direcjor fo teke any
aohion on behalt of the Board or grend suthorty fo amy
p=rmons the Board oconsiders. appropriote. and the
Bossd may changs, amand or canosl sesid authorty
whanaver it desmo appropriafe.

The Board of Directora gramted the Exsoutive
of the Compary, which weo simady dsconbed in
s dhurties and sth orfies of e Executve Commiffee,

Howewver, thio suthority dosa nof moluds trancsofiona
in whioh any direcior or member of management hao
o matenial imereat, dimotly or ndirectly, or hao a8
pondiot of indamest with the Gompany or ite subeidiany,
eonapt whers the trenascfiona ans in acoordanoe with
peoficiss and mesgures which wene already spproved
by the Bosed or whers guidsiines have already been
ectabiohad.

&) Tha Board of Directors shall dejsrmine the Company'a
target. painy, business plan and buriget and supersios
fhe mansgament of the Exscutive Commifise fo enaurs
it imin ine with the-Compamy's policy, with an sxoepfon
for the toliowing matiers which recuire the approval of
sharsholders : & capital inorease, oapitel meduogon,
debwiurs Rauance, dapoasl orfraneier of the businesa
ora signiicant pari thareof jo othar parfiea, the purchaas
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or tranaier of offer businsassa, and an amendmens af
Idlamerandum of Apsoonsion or Arficdes of Agsooiation.

f| The Board of Director shell aupsanvize the Gompany
o enaurs it is 0 compliance with nsgulationa of the
GEC and GET, i.s. conneoted fransschons, the
diopooal or scqumition of aooste, =40

gl The Bosrd of Direofors shall detesmine the
managsment siruchuns, appointment af the Exsoufive
Caammittes, Chisl Execufive Offioer, and mambesm
off offer Commitiees.

k] The Boerd of Dirsoiora chall moniter the Company's
performance &0 == 10 compaers it with the overal
bussinese plan and budged.

i} Mo dirscfor chall angegs in any buminean whioh has
the sames nafurs Ao and & in compaSSion with the
bassinesa af the Company or become a parner in an
crdinary pamnersfip or bsoome a direcior of 8. privafe
oompany or amy offer company openating a business
which haa o sames najure ss and & in competifion
wigh the businsaa of the Company, aither for hia or her
cean benetit o for the banefit of offer pemona, unless
hea or she rofitiss the charsholdem mestfing pricr fo fhe
rsoalution of his or her appoirfment.

il Adinsohor skl rotity ths Compary without delay whan
hasior ghe hisa & direot or indireot indereat in any contreot
whioh i meds by the Company: and when he or ahe
haids shares or debantursa of the Company or an af
filisiad company, and chall indicate eny incroase or
gecrmans in the rumber of the drector's fofal rombere
of aharss

Aoles and Dutles of Chalman
& Bethe sadarof the Boand of Dirsciors and in the Board
off Dinsctors’ mssfingo
1] Run the Board of Cirectors mesting aooonding
fo fhe agerda, articles of Asscoiafion snd Las

2} Allooate snough fims and sncounge all dinschor
fo disouga Trealy and exchange opiniors and uoe
disorstion oarsfully, taking info acocunt all
phakskaidem in ite antirety

%) Ch=arty ourmmanzs the reaolutions of the mssting
ered what resdo fo be done nesd

4] Get up a Boand of Directors meeting without any
dirsoiora trom fhe managameant.

b Be the leader in the chareholdems™ mosting m
pocordances with the agenda, Ariclsa of Accooiatfion
end L and sllooafs fims approprisiely ao well oo gies
sharsholdera an opporjunity fo sxpreca their opiniona
eually, and snoure fhat chersholders™ inquinss are
properly and frenspanently anawered

0. Girengghen good redsgicnekp between the Board of
Cireotora and fhe Msnsgemeant and supporf the per
fommanoes of the managaments dutisa in scoordanoe
wish the compamy polioy

d Gupanies the discioours of imformation and mansge
it frameparendly in oazs of oonflol of infereaf

& Supervias ths Board of Dirsotors to have an

. Gupansims she paformanos of the Board of Dirsotomn
g% 2 whals aa well ss for sub-commitfiess and sach
dirsoior @ thet it is efficient and eSsoje
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g- Gupsnise the ssassament of the owerall paformanos
of the Bioand of Dinsotors, individual company directora,
chairman snd various committess and bring the neaulte
fo improve the parformances and anhanoe knowledge
of the companys dinsciora and sub-comminesa

Tha Chairman of the Board of Dirscfors = an
indepandsnt dirscior and contributes fo promosing
tha pertormanoes of the Board of Directors in
mooondanos with the principles of corporats
poemmancs, and jakss ocams of the inbesatn of sl
perfisa with aimesa.

The Companys Chaiman and fop management
from the person holding the position of the fop
mmoutive.

Mesting Attendanoe, Quorum and Votng

Tha Gompany's Arfiolsa of Ascooiation atipulsts that in the:
Board of Direojora mestinga, whether at the face-fo-Ssos mesting
or fhe mesting via sleotronio medie, 8 minimum of one—hall of fhe
tortal number of direojors muet pressnt at the: mestng o constiisgs
& quorum. Howewer, in osder fo angegs e Company's dinsoiors
in the ooneidaragion and wating in the Boerd of Dirsctors’ mesding,
the Comparry, fheefors, requrea that ot the fims the Board ot
Dirsoiora wobe in fhe Board of Dirsctors’ meeting. af lsaat feo-hirda
of the jofal rumbesr of dinsofors are Feguined.

Direotor's tenurs
i svary Annual Ganaral Masting of Sransholders, one thind
of the Dirsoiors ahall regirs: from fhe posdtion; the Dirsofor wiso
perved fhe longeot ohall refire. Meverhelszsa, & reiring dirsotor
i mfigbls for Pe_slsotion. Apart from the msrement, the Dinsohomn
miay bamvs from hisder position in the svant ot
1] Rssignation
Z) Doath
3] Leck of quaiificafiona or possess prohibited charaoher
urcler Seotian 88 of fha Publio Company Aot B E_ FR36
erd Beourifea and Exchangs Aot BE PR35
4} The Shansholdesm Mesting resched fo dismise under
Seotion 7B of the Publio Company Aot B.E 2535
5] Diomigasl ordemed by #s Court




Nomination of the Dirsotors
The Board of Direcjors bes sppointed fhe Mominetion
end FRemunsrsfion Commifiee fo considar the peroon who hao
kncradedge, competency, sxperienos, end good work hisjory,
|eaderahip, broad wvigion, including virhue, sthice, and good
affifuds toward the omganization i ordar fo perform the duly
fo nominaje fe pareon who wil hold the Company'a direotor
posifion, and deferming the remunenation of dirsciors scconding
fo the cpsmging guidsines precoribed by the Sook Exchange
of Thasland wridl the Board of Diracjors will completely eafablich
the regulstiona for duty pesformance of the Blominagon and
Remunaration Commitfes. Thua, in selsoting a peroon who
will hald the Company's dirscfor pocfion, the Nominafion and
Ramunerafion Committeesiall commider salscting accarding fo
tfis reguisfiono of qualificafions pursusnt to Geofion B0 of fhe
Publio Limitsd Companiss Aot B.E. 2535 (1827, and propoos
the Board of Direcfora for considemiion in order fo propooe
tte Gharsholders™ Mesting o consider appointing the dirsotor,
using majorify vaote scoording fo the following nidea and procedurea.
2] Esch sharsfolider chall heve ane vois per one chare.
k] Esch cheseholder chall cest hinfer vote for one
or more oandidate for Board membeeshin bt skl
nof dride hinthar vohing nghia smongsf more fhan
orie oendoiads.
o] In & oses whars thare in & fio amonget Board
cardidsiea, the Charman of the mesing shall osat

Paymeant Polloy for the Remuneration of Direstors
The Mominration and Remunerafson Commottes chall
conaider defermining the ramunernfion of dirsotors fom the
Companys fjumover, business size, and fhe Boamd of Dirsojors’
reaponaibiitisa in comparizon with other ioted companes fhat are
in the aame indisiry sa the Company by faking into ecoourt the
basrdens, dutiea, and reaponeibiitiss of sach dirsojor, undsr fhe
conzideraticn and sporoval of the Gharsholders” Kssting.

%

n Ralating 1o the Sub-Commitioes

The Board of Direoiors heos eppoinfed variowa

sub-commitiss jo help oveross the busineso of fhe compay.

The compeny haa dioolosed the oharder of the sub-commifiesa
on the comparys wabo$s: wewiboihy oo

Indepandant Direotor

fhe mambers of the Company'a indepandent dinsojor
ware 8o follows:

1] Mr\iokif Yanamom

7 Mr.Chailbaphum Khanfvirys

&} Mr.Ronnawat Susmnneprom

4] Mr.Barsai Tumfammon

5] DirGafi Pioam

Audit Commilttes

ftes membera of the Company's Audit Commiffes wers
o Folows:

1] Mr\iohif Yanamom Charmen of Audf Commiffes
ard Indepandent Dirscior
2} Mr.Garssk Tuntnouwon Member of the Audit

Commitise ard Indspenderd
Diraotor
3} M. Ronnawet M=mber of the Audi
Buwannaprom Commifias and Indapendent
Chrmaior

Me Chirsvwenn Thiptomut & the Ssomstary bo the Sudit
CaommiSae

Mote: Kir.Viohit Yanamom gadusted in sccounting and
iz knowlsdgeabls and mxpenerced in mewiswing the Compeny'a
financial afafsmani.

IT CITY
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COffloe Term of the Ausdlt Committes
1] The offoe term of the members of the Acodit

Caommistes shall bs £ yearn par fam.

2] Thamembsrsof the Audif Commisies shall retins upon:

4]

2 1) Daaths

2.9} Rsaigratian:

23) Rstiremant trom e Company’o dirsojor stahss;
2 &) The Board of Dirsotors’ resclugion for etrsment;
2 5} Digualification of the sudit committss mambar
Ulnon the committes mesmber's refirement by rofation
o the svent of Asdurs jo b in §he offios unsd thesdl
termn, the Hoeed of Dieeoctors shald appoint a8 new
oommittss mambar in replaosment fo be complate
wishim 3 [thres) monshe rom the date of whioh the
raurmbes of dirsofors i incomplste, and the appaointsd
pareong chall hees the offios fsm for juat sgualing
fo ths raemaining beem af fhe retined dirscfom.

Im the nags whars the dirsofor who refiree by rosstion
from the dirscdor siafus and i slsoied o resume fhe
céfice, fha said dirsojar chiall regume she dimctor offioe
oz balors.

Authorlzed Dutles of the Audilt Commities

Aeacrding fo Board meating Mo. 22008 on 6 Sugust 2008,
it wan resohead that fhe suthorized dugies of fhe Audit Commifes
are =u folioen:

e]

El

o)

fo reiesw the Compamyo financial meparting procese
to snowns that i io ecoursfs and adesquets and
po-oparats wish suditors and managsment o prepars
th finarcial reports, inoluding quariedy and ysary.
The Audit Gommities may suggeat that the auditcr
inapect any franssction whioh is comsidersd 1o be an
imporiant mather;

to review the Company's internal corgrol eystem and
internal sudit syutem fo eneure that they ans ouifabls
and sfcisnt, to datermine an infsmal sudit unifo
indepandence, = wall 83 o approve the appoirment,
fransfer, and dismizaal of fha ohist of an rremal sudif
urif or any other unit in changs of an internal aud;
to review tha Company's oomplianos with the kee on
naourfes and saohargs, the Exchange's regulstiona,
and the lswa relating fo the Company's busine;

to oonsidsr, wedso? amd nominate an indepsndent
pe=rmon fo be the Comparye sudiior, and 1o propoos
puch parson’s remunsmafion, 8z well 6o o sttend
& non-managemant msating with an auditor at lsast
COOE B Sar;

to review fthe Conmsotsd Tranoeotionm, or the
fransaocfions thaf may lsad o conficto of infereatn,
to anours that they ere in complancs with the loea
and the Exchange's regulstiona, and ars resscnable
end for fe higheat banefit of the Company:

o prepare, and to diookoss in the Company™s srmual
raport, an sudf commiBss’s report which must be
nignad by the audit committes’s chaimman and const
of af lsszt the tolicaing informetion:

g

k)
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1] am opinion on e socursoy, complsienaso, and
orsditahility of fte Compary o financial report,

| an ppinion on the adequaoy of the Companyo
infernal corsd syatem.

Z) an opinion on the complianos wish the law on
papuritiss mnd sxohangs, the Exchange s
raquistiona, or e lawa relaging 1o the Company'o
bimineaa,

4] an opinion on e suitability of an auditor,

B) an opiniom on the treresotions thal may lead
o conflicts of infereats,

B e numbsr of the audit commifises mastinga, and
tha stendance of suok meatinga by =ach
oommithes mamber,

7] Bn opinicn Or ovenyisw comment reosived by
the sudif committes from ife parformanos of
dugisa in aopardancs wish the charier, and

B) other transssfiona which, soconding 1o the sudit
commitiess opinion, should bs Enown to the
charshpldsm and gensral imesoiora, subjeot fo
the soops of dufiss and responeibilitiss
aaoigned by the Company’'a boerd of dinscfona;

fo parionm amy offesr sof a0 sscigned by tha Company'o

board of desotora, with the approval of the sudit
ooty

to parfomn the Awdit Committes’s repart 1o the

Compary's board of dirsotorn af bsast oncs for sach quansr.

The Nomination & Remunsration Committes

of 3 mambem 2z folowa:

1] Dr.Gaghi Pisvars Chairman of Momiration &
Riamuneration Commities
ard Indepsndery Dirsoior

7| Mr.Pipops M=mbar of the Mominaticn

Chaokoarathana & FAermumeration Commisiss

3] Mr.Ronnawst Mmmber of the Momination &
Susanraprom Bamunsration Commithes
erd Indepsndent Dirscicr

Mz Mannaphat Thirakanokviai iz the Georetery to

i
2

e Momination & Remunerafion Commithes

Tarm of the Nominatlon and Remunarstion
Commitize

Thha e of offios is 2 yeam sackh

Iambars of the Mommation and Remuneraticn

Commise who Feres retired by rofation mey be

ra-apporesd

Maminaficn and Hemunarstion Commifes i ouf i the

paasiticn in any ot the toliowing oesea:

2.1} Fisfires from the poaition of the comparny’o dirsotor

2.2) Rasign

23} Pasa Away

2.4} Peazign with e dscinion of the Board of Direohon

25} L=ck of quakfinations for being & mambss: of fhe:
[Maminafion and Hemuneration Commities
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4] In case the position of the Momination and
Ramunerafion Commifies s vocaen], the Bosed ar

Direotors ie responable for eppointing other direchos

with full gualifioations =s members of the Momnation

arid Rmmunsarafion Commites. The new candicass msss be in fhe
poeifion within 3 months from the date which the number ar
[Mominasion and Remunerafion Commithes mambera io inoomplets,

Authorlzed Dutles of The Nomination
& Repumeration Commities
1] PReonsitment

g] Conmider the siruchore and compoaition of fhe
Board of Direofore and sub-committeos,
inoluding the qualifications of the dirsofors
which hao fo be appropriate to the aize and
nafurs of fthe busness of the company and
presant fo the Board of Diroforas andior the
sharsholders” mesting or approval

b] Conmider fhe rules end procedures whioh are
suiteble for the company on fhe nominesion af
pe=rmong §o hold the posifion of direotore

o) Congidar the eelection of gualitied parecne
who &re not contrary fo official regulations fo
hold fhe position of drecfor. The gualifications
of o permon who in going o be an indapenck
director must et leasst comply with the nles
presoribed by the 5EC tor submission. The nakad
will be preaented to the Bosed of Dinscfors andr
or fha shansholders’ mesting or spproval

d] Coreidsr and eelect guelitied direotors fo be
mambam of the commifisea and prosant fo the
Boewd of Directora Tor eppointing considenation.

2] Compsareafon conaidenaion

a] Consider or review fha format and orteria Tor
payment of all typea of dirsojore’ Femumenation,
Misks tham approprieste snd iar jo present o the
Board of Cirectors. Consider approwal before
prasenting to the sharsholdsrs™ moeting for
epproal.

k] Dertermine the annusl remuneration of direchos
in sosordance with the ndes of payment and
present it to the Boerd of Directors for an
epproval before presenting o the sharcholders”
miseting..

o] Feview the charter ot the Mominafion and
Ramumamnijon Commiies on o regular basie.

d) Periorm amy other fasks related fo recruiting
end coneidamefon of remunecation se asmgned
by the Board of Direchor

Alak Managemsant Board of Direotors
The Rigk Management Commifise oongiste of 3 membam:
oa tolowa;
1] Mir. Sarsei Tunineuwon Chaiman of Fiok Mamagemant
committes and Independent
Direator

Z] Mokt Yanamom fl=mbear of the Hisk

M=nagemant Gommittes
ardd Indepandent Dirscior

#) Mir.Ronnawst Fb=mbar of the Hisk

Suwannapirom Managemant Committes
ard Indepandent Diractor

Ma.WWannepom Chansareewitiaya s the Geonstary
to the Hickl Manegament Commijss

Offloe Term of the Alak Managament Commities
1] The office term of the members of the Rk

Managemant Commifies im £ years per ferm. ¥When
e offios form of e members of the Fiak Mensgement
Commities i sxpired, or there i any event whare fhe
masmber of the Rick Management Commities tsila fo
hold the tull ofice term, reeulting in ncomplese umber
of dirsciors based on the compoaition, the Chaimman
of the Board shall appoint the new mamber of the Riak
Managemant Commifes fo nepleces thavaoanoy within
2 {thraa} maonthe from the date of which the: number ot
dirsciors i noomplefs for fhe openafing continuity of
e Ak Menagement Committes. The naplacing
member aan be in fhe offics Tor just sgqualing to fhe
ramaining offioe ferm of the replacsd member of fhe
Rk Management Commifise. If fhe said coes i fhe
coee of the Ghairman of the Risk Managsment
Caommafes, the Board of Directors shall sxsoufs tha
The member of the Rizk Managament Commitios shail
21} retiremant drom the Company'a dinsoior
22} Pasa Away
2 3) Resign
2 4) Rasign with the decmion of the Board of Dinsofors
25} Aesolution of the Board of DWrectors tor
refiramanidisqualiionfion of the member of
fhe Rink Managamernt Commifiae staiun

Authorlzed Dutles of Risk Managsment Board
of Dilreotors

g] Dejermine and revies e ok menagement framewordk,

Fimk Managemant Cherfer, Adminisirefive policies and
processss s well 05 suggest guidslines for managing
ra¥a retajed fo the comparys business eporopriately
erd efficianly in ecoordsnos with the dirsotion of
oparaional airategica, buainees plans, and changing
CETUITRS AN,

Support end develop rigk managemant at al levela
freoughout fhe crgamization. This inclades having
varous fools oonfinucusly and effectively and
promifing the develcpment of risk managemant culturs
in the organization.

Buperses, monifor and review important nak
Thim i fo ensure that the risk & managed efeogaely
end approprsisly at an aooephabls level and in line
with the risk managsment policy.
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g

Rlaport important rsk management resulte fo the Board
of Directors for acknowlsdgment. In the event ghat
fhans am imporiant ksojorm or ewerta which may have
& significamt impact on the company, they must rapor
fo the Board of Direciors for considerahion os soon ag
peesible.

When periorming s dutioa, the Fsk Mansgemsn
Commifies may seel spproval from an indapendh
corsuttant when conaiderad neosssary and spproprisie
while the: company & reaponsible for e sxpenasea.

The Corporate Governance and Bustalnable
Devaelopment Commites

The Corponsie Governance and Susiamable Developmesn
Commifies conamin of 3 membars o tolioes;

1)

I Biarmeaswat Chaimman of Corporate
Buwannagrom Governance and Cusianabls
Devalopment Commilos
end Indspenden Cirsoicr
Méir. Pipopes Mamber of Corporate
Chokwashana Gowernanos and Susiainabls
Devalopment Commios
Iir. Chatthaphum Mamber of Corporate
Kharthiryn Geoweenanos and Cusianabls
Devalopment Commios
end Indspendent Cirsoior
. Aattanapomn Koompan is the seorefary of the

Tarm of Gfftes of the Corporate Govermanoes
and Sustalnable Development Committes

IT CITL

The ferm of ofice for the Corporate Govemnmanoe and
Gumfainabls Development Commithes i 2 yeara, the
members will bs refired by rotefion snd may be
re-appainted by the Board of Directom.

In the ewani that any member of the Corporje
Gowennanos and Gustainabls Development Commifse
in natired dus jo sy rasaon other than the refiromesnt
by rotesion under [1], suoh aa the termination of fhe
Company's direcfor sisjus or nssgnation or being
ramorved, fhe Board of Direcéom ahall appoing & sully
guelified parson sa & member of the Corporaje
Gowernanos and Sustsinabls Development Commifad
s fhat the number of mambes of jhe Corporsje

will ba tully cooupied aa sfipulsssd in e charfer by the
Board of Dirsofora, The replacing membar of the
Commitioe shall be in otfice only for fhe remaining term
of et retired membern.

Boops of Authorlty and Responalblliitles of
the Corporate Governance and Sustainable

Dievelopment Committes

b]

g

To detsrmane the gusdelinea, propose policiew!
practices on cods of conduot and business ethica
including anfi-cornspgion pofioy/measuns in aocondanos
with the corpombe govemanos ayeiem jo the Boand
of Dirsofora and the menagsmant to define the
Company's regulatione, so thai the corporats
gudsines wil b aiondardized and comeot.

To suggeat. review policy/practios regarding the
reaponsibifiies fo varows groupa of the Compeanya
shaisteoidam, and fo supervioe, give advice, monitor
tha progress of operations, and evalusts the
efisofivenses of corporabe govemance practicea.

Ta promofe infsgrated crganizafional mansgament,
inchiding Governance, Riok Menagemsnt & Internal
Cionirol, and Complianoe (GRC) for afiectivaneaa.

Bustalnable Development Area

g}

Bl

o)

Tio determine, and review policiss and sirajegies and
improve the Company s sustainabls development goalo
with fhe balancs of Environmeniol, Gooial, amd
Govrernancs (ESG) and complying with beaf practioes
otnafional aiandards and global imfemeasionsl standasda.
T give advios and promote the eafsbiohmant of
principlea, poficies, and cirafegeoa, including the
Ciompany's opemsiions o be in fine with the principls
of sustainable developmant in onder to achisve fhe
goala and maintain 2 leadershipg poaition in
sumtainability from sxfermal organizations, and
smogunsge the Board of Dinsctors, =l sxecuieves, and
smploysea 1o aMeotively comaly with the Campanya
susfainabls development guidslinea.

Tio aupsniss, monitor, evaiests, and doclose e
susfainabls development openstions to be balanoed
and afficient for medmum bansfit o fe Company
mnd ite stakefoldes,
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Directors holding company’s shares are as follows:
21 Dacemmber 2022

Mo, of Sharss AS at

Hams of directora

31 Dacambar 2021




Ongoing Management
Az at 31 Deosmbear 2022, the Comgpeny’s ourrent
management jeam was oo follows:
1) Mir.Ekachai Girprapatana Executive Ghaiman
¥ Mir.Guwat Panichpaiidae \ioe Executiye Chaimman
2] Nir.Pichai Neranartkomad  Vioe Executiss Chairman
4] Mir.Sophan imfjanate Progident
5] Nir.Pairgj Ametsmahutana Vioe Preadant ot
Warshouae Management

& Adminiajrasion

&) M WWannapom Vioe Pregident of Fimancial
Chanaareswithaya end Aocourding

7] Mr.Khansphon Vios Preadant of Galsa
Piyalaksanangkul & Produat

B Mir.Kezams Vioe Preadamt
Grieriohaipanich of Merketing & Online

B M ¥amonvor Vioe Presdsnt of Human
[daranarkomol Rsgourcs & Prooursmend

Boope of Authority and Responaibliites
of the Exsoutive Board

Purguant fa the Minuies of the Boand of Direcfor” Mesting
No.&2002 on 14 Movember 2002, the eoope of suthorfy and
respongibiitisa of the Exscutire Bossd wao determined fo manage:
e mafiers relating fo the Company’s normal cperations and
edminisfrafive works, sateblich fhe business policies, managemsnt
project budgst, and powera in edminsterning the Company, nisa
of the business operafiona fo be commintent with the sconomic
pijustiona in ordar o propoos the Bosed of Dieotors Mesting
for comsideration and spprovel sndior consent, oo wel s oudit
end manitcring an the Company's performance according fo
the soafabfohed poficies. The significant suthority znd
reaponeibiitisa oan ba summanzed aa folloss.

2] Caongider the annusl budgst sliocaton ss propoesd
by the Managemant before proposing 1o fhe Board of
Dirsctora tfor conpiderstion snd approval, and
corrider fhe spproval on change and inoneses in the
erwmal expendtuns budget = tha tima-whans the Boerd
of Direcformia not hedd, and then proposse 1o fhe Board
of Direciora for ecknowlsdgemant in the next mesting.

b Approve the apending eccording 1o the Campeny's
Approwal Power Handbook

&) Approving the spending ot the impartant inveatmants
dafermined in fhe smnual expendriure budget as
erirusbed by the Board of Dinsciom or aa ever approved
in principle by the Board of Dirsctore.

d) Being the Advimory Body of the Management on the
finanoial, marketing, porsonnel managemsant,
end othar operationa pofioiss.

&) Alloosts grajuify and reward being =spproved by fhe
Board of Dirsciors fo the employsea or workem of the
Crampery ar amy peraone who pariam the undensking
for fhe Compay.

However, fhe power the Exscufive Boerd shall suohade
tha spproval an any transections that may heve oconfiiofe or
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any tramasctions that the Exsoutive Board or the nelated
pertiea of fha Exeoufrve Boerd haa pein and loan or benedi in
ery offbar nature that s o oconfiof with the Company or e
subaidiariea [if amy] nooording to tha regulsfiona of e Siook
Ewohange of Thailand. In approving the amid nature of
franaaoctiona, fha aaid tranasotiona shall ba propoesd o the Board
of Dinsotors” Meating andior the Bharsholdara® Masting for
ponaiderafion and approvel ss presoribad in the Companya
Artivdess of Associn®on or the ralapad laws, unless & s the
epprowel on yrersecdions that are in the nasurmes of the Company’s
prdinary ocoume of buginess franasctions olesary defermined
in e considenation romersoel

Payment Polloy for Total Remuneration
of Executives and Employees

The Company appropriafely setablishas the payment
puiioy Bor e remunenation of employesa in el levela by jaking info
pooourt e remunerabon and bsnatit roje fhat ia 0 o similar el
ga other companes in fthe seme induetry, and coreidenng fhe
employes parformancs evolusgion result sa slement, reouliing
in the Gompeary s ability to retain the empioyesss who have the high
potentiel and good perdommance wigh the Ciompany undsr ghe
punrent businesa competifion sifastion. In addition, the Company
sloo oonasiders fthe yearly bonus payment trom the parfomsnos
reiering fo the sssssement of the Company's ovensll opanafon
a& mativation snd reward fior the employses who opamds fo mest
fhe astiing gaal.

Othear than fhe: remuneration payment, the Company
slao provides fhe spproprisds welfars o fhe smployess, for
ingtanos, tnawafing svpanes, ssoommodafion sxpenss, Provident
Fund, Efe and healgh ineunancs, sio.

Remuneration for Managing Director

The remuneretion of the Maneging Director ie
eppropnaiely defined under oleer and fransparent gudsinea,
the Momination and Remumaration Commiattse will conssdor
and review the remunemtion of the Managang DWeotor fo
proposs jo the: Boand of Directomn for coneideradion and approsal,
factora fo bs considered including the performance in fina with
the Companys goale both m ashort and long fesma, the
Company’a performance and the complisnoes with duties and
reespong bt

Remunaration for Exeouwtlves

The Chist Offiosr will annually conoidar and evalusss
the performance of individual axecutress o defermine the
ramursraion of soscufives in the fome of salary and bonws.

Total Remuneration of Exeoutives
and Exsoutlve Direstors

In 2022, the oompany poid salsry compenestion o
B ausoutivea toinling 1858 milion Baht and provided & provident
fund. Thers were 7 sosoufives parhoipating in ths projsot,
soooiting for 77.78% of all exsoutives.
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Employee Data

fs af 21 Deoembar 2020 - 2022, foinl employssa and pamonnsl of fhe Gompary haowe: been 388 parsona, 1,181 persone

and 1,482 paraons, reapeciively, being cacaited by fhe [ne ao tolows
21 Decamibsr 2020
{carson)

41 Decambar 2022
[Paracm

21 Dacambar 2021
ipErac)

**in 2022, thews wens 679 mals smployess and 303 tamales smployessa.

Slgnifloant Change In the Mumber of Employess
in the Past 3 Years Perlod

In 2021, the nember of the Companys smployses
incrmaaed from last yoar due fo the branch sxpansion and
mooapiance of fhe franster of all businecosa from Computer
Sywtern Conneotion International Co., Lid_ on 1 May 2021,

Employes Rewards

In 250 - 2022, the ocmpany has paid malarisa fo
employses with the tofal amount ot 220 million: Baht, 357 million
Bakt and 381 milion Baht, reapectivaly

Group Insuranoe and Providemt Fund

In 2022, the Company haa mads group ineeranos for ite
employess and prowided a provadsnt fund with 220 amployesa
participafing in the program, sccounting for 15.88% of all
employesa.

Employes Development Polloy

The organization oan be driven by oapabls personnal;
thereione, humsan reccuros-deselopment & imporfent and confributes
fo reqaining cepable employess to ofay with the oganizagion n fhe
long run. IT Cify has pronbized human resource davelopment
planning to majoh the deeired goala by conduoting & suriey of
employess” nsado, working problama, necessary akilla, and aojual
peformance svaluation with the compstenciea sspacisd by the
organcafion oo thet the fraining coursss wil be planned and
devaloped o meet the needa, the psmonnel development in
divided by the Company =a foliows:

Al Employess

The smpioyess ans devsiopsd jo bs potensial in warking
with the Knowlsdge snbenosment and okl dewslopment in the ine
in order jo0 eupport the growth and enhanoe the compatifivanesa af
the business; ss wel == adjuatment of the work meshod 1o be

conaiajent with the cihuationa in the oumant age, for inatance, 'fWork
Cuality Improvemnent Coume, Communication and Coondinefion

Branoh Employess

The developmant on the cerdos, proveion of produot
knowledge, and managemeni ars emphesized so that the
employsess ans skilled, and maintain the good opsraging slandarda
in order o orste the impression and confidences o the ousiomess
Oparation Planning Coures, and Communication and Coardinefion
Gkil Coure, sio.

Opearating Level Employees

Tha employesa are developad in akila, knowisdge snd
competenos, and impoiancs of fhe work noles snd duties in order
fo anhanos the smployes pofsntial for the maximum sorking
eficisnoy, and enatis fo fulifll fha corpomis naeds: and goals af full
effimsnoy, for instanoe, Selt-Dewsiopment Coures, Empathio
Communioation PayohologyCourse, Workl Cunlity Improvement
Course, and Aotion Plan Gouros, sfo

Bupervisory and Manager Level Employesa

The Company realizes on the significance of the
supenieory and managsr leval smployes devslopmant in
Giategio Thinking, Leademhip Development, Poagre Attiade:
Creagion, and other skils necessary for fhe busineaa, beoause the
pupsrvizore and the mansgers are the reprecsngatives of the
dspartmenta in driving the corporete achisvemsnts io be
sunososiul end afisin the weifing gosla, for netance, Girafegio
Planning Couros, Proaotive Leadsr Courss, and Taxsation and
Accourt Update Couras, e,
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Exeoutive Level Employees

Az fha eusoulivea play the Koy role jowarnd the achiesemen
of the oorpomis goals, the Gompany, fthensfore, hae prepared the
sopsnuiie fevved development plan through the desssdopment of the:
Imadership akill for developing the sxscufive potengisio to ba ready
and snabls fo bs the franoformafional lsader in driving the
cegerizaticn o achisvs fhe satling sarparase gaals both in ferma
of ovarall sficenoy and compefitvansus, for mefancs, Girafego
Plannang Gourss, Problem Golving mnd Deoizion-Making
Taohniquea Ciourss, Delsgation of 'Work snd Gosching Gouros,
mansged the oorporefe knowledge through the ocollection of
the body of knowledge avalsble in fhe crganization o thaf =l
employeea oen osoosos fhe body of knowlsdge and emicisnty
opanate, regulting im an enfanosment of fhe oorporate competitive-
msgm. The Compary hao publicized e body of knowisdgs, for
ingtance, the defeil of operating procedures, product-related dega,
promotian, =n., via Bmeart Cons Gyeiem, in onder o snaue fhe
unfimited oalt-jsaming of ths employssa.

Slgnifloant Labor Dlsputes In the Past 3 Years
A

Other Key Information
Corporate Ssoretany

‘The Bosrd of Cirscdom reeotved to appoint Ma Refansporn
Koompan to hold the conporate oecrejory posifion, whersao
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e qualiicafiona of the corpomnie esoredary posifion Roldsr ia
appaared in Afiachment 1. The Corpomis Geonstery ahall have
the dutisa and recponobiigiss sz detsmmined 0 Gaofion B816
erd 8916 of the Gacurifies and Ewhargs Aot (Mo.4) B.E. 2651
(2008} with responsibilifios, dilgence, and integrity. and shal
peeiorm aooonding fo the lmew, the Comperys objeotives, and
Arficlen of Assocation, the resolution ot the Board of Dirsotors,
o5 well &5 the resolution of the Gharsholders” Mesting. Howeever,
the soope of suthority and responoibilifiss of the oorporebs
peortary @ e tolow.

1] Propars end masnfain the Dirsofora™ Aegiafer,
Apporiment Natios of the Boerd of Dirschors” Mesting,
Minusss of the Boerd of Dirsciorm™ Mesling, Annual
Raport, and Appoiniment Motios of the Shanshaldans’
Mssting, srd Minussa of the Shansholders” Meeting.

Z) Maintsin tha Faport of Stakeholding rparted by
direcfor: or exeoutivea, and submit e #a copy fo fhe
Charman of the Board within 7 {eeen) working days
from: the receivad date of the Heport.

3| Organize the Shamnholdes’ Meefng and fhe Boamd of
Dirsotore” Mesting aooonding fo laws, the Companya
Arficlsa of Aocooistion, and practicsa, and cveross and
cocedinate jo areuns the oomplisnos with the Mesehng'a
resgenirficen.

4] Follow up and supsries jo sreure the declosurs of
imormefon, and repart The informasion in pert: relafing
fo the ndsa, mofificafions, and requinsments of the
Giook Exchangs of Thaiand, the Offics of the
Geourifes and Exchange Commizsion, and the Capital
Masint Superisory Board.

§) Buparvies fhe scfiviies of fhe Board of Dirsotors,
and aamy aut other mathera aa anfrugted by tha Baard
of Direcdors.

B Taks other mctions as defermined by the Stook
Exphangs of Thadand, the Offios of the Gacuriliss
ard Exchangs Commission, and the Capial Manost
Gupsrvisory Boemd
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Head of Internal Auditor

The Company has snfrugted Moo JiressnThipkiomuio
haold the head of mternal muditor to periorm fhe duty in gowerning
te oomplinnce with ftha ragulationa ot thellompliance Unit for the
Companys businoses operafion. The qualifioations of the holder
of the Gompery's feed of infernal suditor posifion s sppeansd
in ASsohment 3.

Top Exsoutlve Taking Reaponsibiiity
in Asoounting and Finanos

The Company haa eppointed Miss Wannapom
Chansarsswittaya, Deputy Maneging Direotor of Acoount$ing snd
Franoe, io be the top sxscutve feking recponoibbs in socoounting
and finanos, plasas ges her dots n Atlochment 1.

Remuneration of Auwditor

Aocounting Supervisor

The Compay hiaa sssignad Wisa Lakbwades Putfipongesanp
fo fakis reeponobilfy in supsnising sooounfing, plescs se her
data in Afsckenent 1.

Investor Relations

The Company has snfrusted Miss Munnapas
Thirnkanokvilai, to be responoible for cammunicating the inveators,
ingfifutiona, sharehcldern, end enalyefe and related govermmend
seotor. At prossnt, the inveajors can comfact to request o be
imonmed of the dats fhat cen be decloosd by the Company at:

E-mai- m@ifoity.ooth

T 0 2656 503028, Fax. 0 2866 G049

Wisbaite: woar itoity.oo.th

The Gomparry has appoinfed EY Oftics Gompany Limited sa fhe Companya audifor approved by the 2022 Annual Geneml
Masting of Gharsholders 8o the suditor fhat io indepsndant and refisbls, and haa no relefionskip or gain and loos with the Compamy.
The Company has paid the remuneration trom awdiing the Company's apoount s per fhe ollowing degsil.

e | i

el

HNon-Audlt Fea
~ M -

2 B0 Mifkion Baht 2 685 Mikion Baltt
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Report of the Significant Overall

Opera-ti'ﬂn in Corporate,Gevernanoe

mmary of Board of Directors’

“erformance in the Past Year
Appolntmmant of Bub-committees

The Campany belisvea that a good compomnss govemanos
process & fhe fourdation of mefsinehls grosth, the Compenys
paliviss and guidefines on oorporate governance wil refisat the
besioprinpiphss ot oorparats govemanos including infegrity, faimesa,
fransperency, complinnce with moisq, difes, and maporaibiliiea.
Im 2022, the Boerd of Dirsojors resolved 1o sppoint the Corporate
Governance and Suntainable Development Commiigse jo oamy out
corporafe govemanos, responsibls for formulating corporase
povemanos polioisa, sumteinabiity poficisa, anti-corruption
masgures, business athios, and workl practiosa snd continuowsly
reviewing fhe oorporate gowsmance polioy fo kesp pece with
changea and fo be in complianocs with the corporate govemanoe
principles: of reguiators based on laws and imemational prectioss

Nominatlon, Development, and Assssament
of the Duty Performanoe of the Board
RAules of the Independent Direotor 8electon
{QualifloatlonsMominatlon Prosess)

Tha Bosand of Dirsotors shall mufually oonsader the
qualifinations of the pemon who will hold the independent director
pogition by oonsidenng from the gualifications and the non
prohibited cferaoferizfioa pursuant o the Publio Limited Companies
Act. the Goouritiea Act, the Matiicafiona of the Capital Marksy
Bupervisory Board, inoloding the Motioafions of the Related
Ragulationa andior Aulea. The independant dirotor shall possesa
end offer auitability in combinafion, in ondsar fo be proposed to fhe
Gharshalders™ Meefing for further oonsidering and sppoinging.
The Company sateblishes the polioy for appoiring af lesst oneghird
of jotal numbar of dirsojoms, whoress the indspendsnt direotor
of the Company shell possesa the following qualSications.

Qualifications of e Independent Dircolor

1] Halding shares not espeeding one [1.00] peroent of
the totel rumbes of woting righte of the Compeny, it
perent company, subsidiany, seeociated company or
juriafio perecn with: possible confiiot, incfuding e oharea
hedd by refiagsd pamona of suoh independent dinsctor

Z] Mesthar being nor having baan an axsoutive dirsoior,
employes, aiaft, or edvisor who receivea salary, or a
controfing person of the Company, ife parsnt
company, subgidiary, sssocisied company, aame-
leval qubaidiamy or jurintio peraon with posoible contfiof.

2] Mat being & person related by blood or regieiration
urdar |aws, i.e. fashar, mother, Gpouse, perean, or
pe=roon jo e nominated s axsoutive or conirolling
pe=ruan: of the Company or e suboxdary.

4] Maishar having nor having bean a business relatianehip
with the Company, B perent company, subsidiary,
saaovisfed company, or jrislic peraon with possibls
condiot, in fhe manner which may imerers with his or
her indapendent judgment, and neigher being nor
hawing boan a eigniicant sharshoidar, direcior who ia
nast the independant director or exscuirve of & penecn
hawing buminsea rolafionchip with the Company. ite
perent company, subsidiany, cseociated company or
juriatic pemon with poseible contiict. The jam businesa
relationahip” alee moludss any nomal businsas
tranaaction, rentel or lesse of immovnble propedy,
tranaaction relating fo seests or senvices or grant or
recaipt of financial sosigterce through recewing or
exjending loana, gueranpse, providing seesfs oo
collxjeral, inoluding any other aimiar sofiore, which
resuit in the Applisant or ifa oaunterparty being subjest
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o indeitecress payable r theafher aaryin the amau
of three [} psvoent or mors of fhe net jongible aooets
of tha Applcant or pwenty (20) milion Bahi or more,
whicherwver is lower. The amount of such indsbisdnecs
chall ks calculated according fo the oaloulation
miathed for valvs of conrscied franeacions undar the
Maotisioation of the Geourities and Exchangs Commiszion
concsming nulss on connecied fereactions, mutaie
rmutandia. The combination of such indsbiednesa shall
include indebfadnesa teking place during the coume
of ane (1} jyear prior to fhe date on which the business
relationahip with the seme psreon commanosa.

B Meither being nor having bean an suditor of the
Campany, i panent company, subsdary, sawoatsd
major sharsfaldar, dirsotor wha io not the indapendksn
dirscior, exsouiie or managing parfner of an sudit Som
which employa audifor of the Company, e pans
company, subsidisry, sssooizied company or juratio
pe=rmon with possible contiot.

E] Maiher being mor having been ary profsssional adviscr
including lagal advicor or finanoial advieorwho receies
an arnual service foe expeeding two (2] milion Bahi
from the Company, s panant comparry, subsidiery,
ssaccisted company or jrisic poerson 'with possible
coriliot. In addiion, in ozes the protecsional advisor o
tive jurigtic pareon, it shall include major shersholder,
dirscior who is nog the indapendent director, sxsoufive
or managing pariner of such profossional advisor.

7] Mot being & dirscdor who hes been appoinied = 8
rapreseniative of the Comparry, major shereholder or
sharsholders who are redeted fo the Compamy's mepr
sharsholdera.

E] Mat having ey chersoteristion which makie himsher
incapabls of exprossing indapendant opniona with
ragard fo the Company's businsoo opamafion.

In fhe paat year 2022, the & independant dirscion: have:
no business relafionahip or profeaaional servioe in exposes of the
npecifisd oriberia. All § indapendent dirscsors hawe qualifioations in
aocondance with the apecitisd onferia which do not sfsof the per-
formanos of their dufies erd independant opiniana.

Homination and appolntment of the direotor
and the top sxeouthve
Belaction of Directors
The Company eppointed the Nominaticn and
Remuneraticn Commiffes, which consists of 2 Independent
Cirector from fofaling of 2 indhviduals, fo dafermine selsction
oriteria of an appropriafs individual i accordanoe with the
Compary polioy fobe nominsiad aa fhe Director or Gub-commitiees,
by the tolowing methodac
1] The Company allows one or mons shamnhoiders with
combined sharss of not loos than 0.1 peroent of the
Campany's paid-up capital fo proposs sigibls drecter
cerdidsfea through e Gompany'a website or by med
fo the Gaoresary fo fhe Board of Dirsotom, who wil

forward the proposals fo the Mominston and
Caompersation Commigiee. The Compeny will notity
fe fimeframe for accapting such propoaaks fhrough
the Giook Exchangs of Thadand.

Open opporfunity for the sharsholder fo parfcipate in
fia nomination of candidates jo be sfeched s direchom
in sdvanos. in 2022, The nommatcn woe awilabls
from 1 December 2021 o 31 Doocember 2021 and
ermounced through the 5ET portal eyatem of the Gtook
Exchangs of Thailand undesr the Mews seotion and tha
Compary's wabaite, for the nominafion method and
procedure. in 2022, none of the sharsholders has
nominated any candidaie fo b slaoied as director.
candidefoe to the Momination and Compenaation
Crommifjos,

3] The Nominafion and Compeneertion Committes il
cormider submiting the nemes of ouiteble direotor
pandidates to the Boord of Dirsciore, fo b
subseguentty proposed at a sharsholdam™ mesting.

4] The sharetoidam’ meeting shall slect she directon
u=ming a majrity vobe bossd on fhe following onberia
erd methoda:

4.1} COne share @ anfifled fo ons wobe.

4.2} Bharsholders vofe fo ceolect one by ome the
candidatss propoasd 1o be nominated directom.,

4.3} The candidates are ranked in descending order
erd ere appointed = direciom in hejorder ungl
&ll the diregtor posifiona ers filled. Whers the volea
of oondideies ars tied, fhe ohairman of the
mesating bes the casfing vate.

& A% ewoh Anmual Genersl Gharsholders” meeting,
oria fhied af the direcios shall bs removed from duhios,
¥ the number of direcfors o be removed s nod
eomodly one third, the clossat number chall spphy.
The procedurs for the ssleciion of fhor subafifuiea
shall be sccording 1o (1) - (4)

I 2022, there wors £ following dinecfors who rotined
by robation from their posifiona oa ther ferm axpired:
i. Mr.Damnoen Kaswthowss
Mr.Ekachai Gingrapatana
I, Gorsak Turdasuwen
4. MrWeernpai Punaak-udomain

B
a

The Nomanafion ard Remunsration Commities had
ponuidered thes membsre of fhe Board of Drecfors and e
individual qualiScations of sech director in vanious oopects, and
vizaed that the three directora i1} Mr.Ekachai Girgrepatens,
(2} Mr. Barmak Tumasuwon and (2] Mr.¥¥esrspat Punosk-Udomain,
whao wers dus fo refine by rotafion wers well-guslitied in terma of
education, Knowladge, aill, sxperenos erd work parformenos, and
e parformeancs during their terma had provided benstita fo fthe
Company. In addition, thess three dinsciom did not posaesa any
prohibited ohamoferisiica or conduct any busress or hold sharea
in any companisa that were competifon of the Company.
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Mr.Damnosn Kaewthawes, an independsni direcior
of the Company, notified hia imenfion to mof renew the ferm
of affice for the posion of indepandent direcior dus to ks own
misgion, fen proposed o appoing MrRonnereet Suwannopinom
who i gualifisd for the Compery's business fo hold fhe poaifion
of an indapandent dirscior 1o replooe the position of Mr.Damnosn

Performanos Evaluation of the Boarnd of Direciora
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prapoaed thio issws o e Boerd of Direclore and it woa resohved
to be an aponda ot the 2022 Annual General Moeting of
Gharsholdare, whare the maeting resclved to approve the
ra-apprfment of all 3 direciom for snother fam.

In 2022, the Boand of Cineciors svalusied fhe perionmanos of e Board of Dineoform on the feam and indivicissl besia, and of =il

gpub-mommitissa divided oo follows:

» Performancs Evaluation of the Board of Dirscfors on & jeam basis;
»  Performancs Evaluation of Gub-Committess on & jeam besis;
» Performancs Evaluation of the Board of Dirscfors on en indradual basis.

Fub-Committeas on & taam 0Asic

Prooses for Performanes: Evaluation of the Board
of Direoiors

The Company Georetary will dofrver e performance
evaluasion forma for the Board of Dirscfors, Gub-oommitiess, and
indivicual dirscdors to the Company s directora afier completing the
performance ewvalusfion, and will collsct, analyze summerize the
rawulla, and repart the evaluafion resudls fo the Board of Director
for the acknowlsdgment fo improve the periormance of the Board
of Directora, director neunanation and commiesion by sonsiinizing
e maaifshility mach e burinesa expansion, profit growih, the Com-
Py e efook value beesed on markst prioea, dividend peymang, snd
the numbar of masting afendances. In addition, the comparisan
waa gleo made with refersncaa from the sams industry.

Criterla for Periormanocs Evaluation of the Board of
Dibreotors

The Company haa satebliched creria and sveluated
the psrfiormancs of the Boerd of Direcfors, sub-commitbssa,
and individual direcbors at leaat onoe & year, the Company
hesai mpplied and adapisd the examples of performance evaluatfion
for the Board of Dirsotore, Gub-commifiess, and Indradual
Cireotora of the G300k Exchange of Thailand to be conasbent
to the uae of the Company.

In 2022, the Company conduoted the periormanoes
evaluation of the Board of Dirscfors on a fsam basio, on an
indivacdual basi, and of sub—commitissa, os folows:

Performance Evaluation of the Board of Directors an
@ feam bopm: It evolustes the following fopion: sfruchue and
gualificationa of e Board of Direcfora, the Board's meetinga, molea,
sel-development of dineciors, and devsiopment of exsoutivea.
The ewerngs acome was 2.7, reprecanting 234,75

Parformance Evaluation of

PerfOrmanc
of Direciors o

Performance Evaluation of the Board of Direolors on
en individual bosin: ¥ evalusics e foflowing fopios: the Boands
msatings, roloa, dufies, and responsibifies. The avarage ooors
ia 4.0, represenging 88,70

» Pesformanoe Evaluafion of the Awsdit Commifioe:
It eveluates the woliowing fopica; the performance of the Audit
Commifies, fthe mesting proosss, and efficisnoy in performing
dufien. The avansge soors is 4.0, representing 10056

= Pedormence Evaluation of the Momination and
Remauneration Commifee: It evoluates the folowing topice:
duty porformance of the Momenafion and FRemuneration
Commities mesling process, end efficisncy in perioeming
diufen. The avarage soors ie 4.0, repregenging 1000

= Performaonoe Evolustion of the Hisk Manogement
Commifes ovoluaies the folliowing topicn: dufy performancs
ot the Rak Manapsment GCommittes, mesting process, and
efficienoy in performing dutise. The aversge soocrs in 4.0,
represerting 100%.

Thoos periormance eveluation forma refse 'with & soons
range of 0 o 4 as follows:

0 = E3rongly diagres or no ecfion on that fopc

1 = Dizagree ar take slight acfon on that jopio

2 = Agres or teke moderate aotion on that fopic

3 = Cuifs agree or well fake action on that fopio

4 = Gtmangly agree or exoellently taks action on that fopio
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Tha Board Ovlentatlon

The Compasy hao the: polioy to organize an onsnfation
o swery newiy eppaimed Director o acknowisdgs the roles, duty,
and respambslity, including providing knowledge, understanding
the businesa, and operating in ewery part of e Comperny.
The purposs is to prepars the readnses o perdom the Dirsojors’
dutims by pravanfing the dooumerts and fhe marmation thet wil
ssgiot the mewly sppointed Dinscfors in performing their rolsa
sunh ao the Circjora” Handbook, Compamys Good Corporaie
Gaovernanos and Businesa Code of Conduct Handbook,

Devalopment of Direotors and Exeouthves

Caormpanys Amiolss of Acsooiafion, capital and shansholding
ofruofures, annual repart, Form B8-1 {One Beporf). bunineas
porfarmance, laws and best pracfices guidslinea, fraaning
programa for dinsofors s well es ofher information relsted fo
the business operafion o Creafe a befrer underaianding about
fe Coompany and ite operation jo the newly appointed Directors.
The Company hss provided sn omeniation for one new direotor
in year 2022

Im E022, ghare were training and knowledge development for senior ecosougives and fhe Company Georstary fo snabls them fo

SENIDr ExeCutives

efacfively perform their dufisa. Deinile of their afandancs in fraining oouress ans Gummarnzad s foliows:

Facilltghor

Income Lindsr Thai Finercinl Reporting Standard Mo, 16 snd Thai Financial Reporfing  Charmmniti Geminer and Tramning Co., Ld.

Egandard tor HPAES Chapter 18
FOGLES on Key lmousa in Audifing Finanoial Gisjementa

Training Projeot on the Ethios of Profesaional Accounianta for Cerfified Publio

HAccourgant Only, Claas 8
& new joumey fo the digitel fundresing

Upgrading Finanoial Personnel to the heot Mormal FRinanpis] Profesoonal

E5G Understanding and Professional Syatsm Gatup

G R0 e Chalenges: with Finanoial Reporiing in Boonomio Funhsstiors Period

Chharmomiti Geminer and Traming Go., Lid.
Chamomity Geminer and Train ing Co., Lid
Fedarafion of Acoounting Profsosiona

Kasivcen Bark
Gtock Exohange of Theiland
Fadarascr, af Accaunting Pratessicra
EY Offion Company Limited

COMmpEny Secretang

Crompliance Mensgament and Rules fo be prepared specisioaly

Mew AGM CheokSot 2023

Bslsotion of top exeouthves

In asleoting jop ewsoudvea, the Exsoutive Board will ini-
tenoiss, sopanences, lsederohip, managemont okile and good
undersianding of the Company's businesa. Their namsa will be
proposed to the Nomination and Compensation Commitise for
endorzement and then to. the Board of Cireoiors for appeoval.

Girpatiana Training Center, Mational Inatijule of
Dl Ackririatmb
Thai Inwsafom Associnfion

Direotor Mesting for the year 2023

In 2022 IT Cigy hold & fotal of 6 Boand of Direotors
maetinga, which wens sohedalsd in sdvance and nofisisd all
dirscdore. Prior fo svery meeging, the: Company will delfrver fthe
masling imsation |sther and meeting doourmenin 1o the Board
of Dirsojors af Isact 7 days in adeanos of tha mssting dats. [n 2022,
e Board of Dirscjora sttendad fhe mestings a= follows:
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Total Attendance

5

Mir.Vickit Yanamam

W Ekachai Srjrapatens

D #Wikson Teo Yorg Peng

Wi Weerapar Punseh-udomain
M Pigope Chobwathans

W Pickhai Neranarthomal

Wi Bophan Infensss

Wir Garsak Tuntasusean

moE oy @ opoa

Drr_Saghit Pifivam

11. Nr.Darmmosn Kasathowes

12. N Formawei Susannspnom

Maote: (1) MrDamnoen Kaswthawes bhao medred tom fhe position of Indspamdent Dirscjor, membsr of the Audit Cammittes,
Chesrman of the Momination and Hemunerafion Gommittes, and member of the Rick Managasmani Commifies,
winos B Apell 2022,

[2) Mr.Ronnewst Guwennapirom hag fefsn the posifion of independent direcior sinoe & Apnl 2022 and become
& membsr of fe Bsdit Commitios, o mambsr of fthe Momnation end Resmunemasion Gommifies, and a member
of the Riok Management Commities sinos 12 May 2027, snd has bsooms the CGhairman of the Corponsie Govennanos:
ard Guziamabls Developmeant Commisies sinos 21 Deosmber 2022

® EFEESE S ERE R &

5 &

Im addition, the Board of Direotora hes determined that non-sxcecutive dirsojors can condunt mestings emong themesivea
g2 approprisie. Mo exrcuffre direcfora parficipated in such mesfings o dioousa various msusa related fo management et have
material impact to the Company. In 2022, thers waa & meeting of non-soecufive dirsciors 1 fime an 11 January 2022, The purpoas:
of thia mesing was o soamine the overall organization managsment, maanial isswss that could have impeot on the busness and
mquinsd improvement

Mestling Attendanos and Remunsration of Indhvidusl Dirsotora

A} Monstary Remunsration
The 2022 Anrual Genonal Mesting of Gharsholdern on & Apnl 2022 reschved the deferminetion of fhe remanerabon

of the CGompany's dirsotom by dividing ingo. monthly remunemstion and meeging aliowsnos.

[ b e

Aemunsration
(Dot Siond)

Chairman of the Board 200,000 -
Direofor 30,000 -
Crhairmen o Awdt Commifes 20,000 -
Mamber of fhe Audif Commithes 10,000 -
Crhairmean ot Momination & Ramunecation Commifos - 8,250
Momination & Hemunamniion Commitioe - 5,000
Crhairmen of Rick Mansgement Commigss - 8,250
Mamber of fha Riak Managemant Commiftes - 5,000

Ty ANMLUAL REPOAT 2022
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B} Mon-Monstary Remunaratlon/Cther
Remunarations

The Company hes epplied the Cirectorn and Oficems
Linkility Inaurancs for the Compamy's dinscfors end sxecuiioes.

Bupsarnvislon on operation of the assoolated
sompany

Mominefion of emeroine of right fo appoint fhe person
ta ba the direcfor in fhe sosoonied oompany chall be periomad
by the Managsment with approval from the Eoard of Direotars.
The person who will be appaointed to ke the diresjor in the
smzociaied compary has dify fo mainfsin meximam banstite
of such sssooiztesd company. The Compsny hes superviesd
tha nacooisjed comperry on disolose of finencial position and
performanoe; related franomoction batesen the sooooiated
company and e oonnecied peraon and discioauns of informetian
which muot conform fo the Companys orferia aa well 82 fhe
eicring of compleie and corrsof soconding reoonds which can be
audigable and compilation for preparation of Snanoiel sfafemen
wighin the spsoifisd parniod of fime.

Monltoring for the compllancs with the corporats
governanass polley and operating guldalines

The Board of Dimojors & dejermined o manage the
cegerizafion §o be afficient and attain o cbjsctives, and kighdy
corfidant that the corporate governance proosss will oonfriburie
fo improvemnant of the Compenys parformanos tor auaiainable
growih, and so fha Key of sucosas, for instanos, maximum vakie
sddifion o the sharsholders. Thus, the Board of Direcfors
adhame o comply with the main charnotesstica of the corporafe
governancs proceoa ooneiofing of imbegrity, trensparsncy,
indspandence,duty scoountability, fairness. and socoial
raaponaibiity. The Corporate Governanoe Code reflacta the vales,
oporafing guidelnes, and dirsotions wesd for the Companyo
infernal practios.

IT CITL

Ini 2022, phe Board of Dirscfors reviewssd and improved
tes corporae governance and businesa sthios in the Board of
Dirsojore” Mssting Mo 52586 on 21 Desoamber 2022, Acconding
fo the corporafe governance sscecamant reaull of Thai Isted
companiss Tor 2022 tom Thai Inatitate of Directore [1O4D),
tha Company sarned the overall average aooesamant mesulf
af 80% shat iz in “Very Good™ lewel, and e Company armnged
the oolf-acoscament of the sxsoutiven =nd employees it omder
fo onsais &N awarensss on the corponate govamanos polioy.

Preventlon of Conillot of Interast

The Company achersa fo be the cigrificant polioy not
fo aliow the dirsojora, exsouifves, and empioyess jo teke the
cpparjunity from the Company's dirsoior, execufive, or employss
stefus jo explinif the pemonal banstifa. In 2022, the Company Fad
rona of the avant that might cewse conflicd of infarear.

Inelder Trading for Exploitation

The Board of Cirmojors malzes on fha signifioance in
prevanting tha uas of the Company’s insider imiormation for the
peraanal benstits. Thenstom, the pafioy tor the asouritise trading
of the directors, sxeoutives, and smploysas hazs been
esfsbiichad end thoroughly announoad all over fhe onganizagion,
erd disoioeed in the Company'a wabsifs.

However, the Company haz nofified the exsoutivea
for acknowledgemant on the dufy in reparfing the holding of
fhe eeourifiess in the Company by them, and their spouss and
urdamgs child, erd eporting the change in esourifisa holding
fo the Offios of the GEC, and the BET pursuant fo Sacfion 58
erd fhe panally pasuant o Gsofion 275 of the Goourfiss and
Exphanga Acg B.E. 2525 (182} Morsgvar, the Company has alao
fo & paraon wha bes position and dufy in perosiving the Company s
inzidar information (inchsding hiofer apouss or the person

ANMLUAL REPOAT 2022
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who oohabits as husband end wite), and undemges child of the said
pe=rmon, oa wall 53 any juristic pemon of which s ahanss ars held
by the ssid pemon or the said peroon’s spouse or person who
cohabsts oo husband end wite or underage child in foted of
not exoseding 3% of fofal vobing nighta, and the shansholder
proporion @ highest i that uristio psmon. it is prohibifed fo frade
tfe Company’s escuritiss in 30 deye pencd batons discloaurs of
guarterly end yeardy Snanciael sfatemenin, snd other pancds
that will be perodoally dstined. The frading can be periormed
efer the Comperny's dieolosure of the dafa end informefon for
of koot 24 houra.

In 2022, ghe Compary Gooredary nofified the pereons
dsaignasted by the Company fo be eware of the Blackout Pericd,
those pemong were prohibited from trading the Companys
peouries for 30 daya prior fo the discloaurs of guerferly snd
ennual financisl otafemenia, and otfer periode 1o be defermined
by the Gompany from fime fo time, and fhey could trade afer fhe
Company's dsclogurs for of lsest 24 houra

In 2022, the Company had not received any complaints
rolated fo the misconduct regerding the immider imlormation of
dirsoiore and ssmsEsiies.

The Board of Directors hios demonssrabed i commibmessT
to anfi-comupfion, the Boerd of Directora hes maued anti-cornapfion
peolicess and mesgures fo ersure that the Compeny and ite
pe=rmonned wil feke sofiona fo prevent and Sghi againat comuption,
g guideliress, and to heve a olsar condmol syebemn in practioea,
relevant guidsiines are oo follows:

i. Amti-commuption: [T City ahall not jolerade of eny
cornaption and requires iftsell and those imvolved in
the Companys busnoos oporafions fo folow fhe
#rfi-Cormuption Policy and alao imposs fhe mesimam
dieoiplinary psnafty on those who commat awch
oilonosa.

Politioal oonsuot: The Company iz paliiioally neusml,
washout any polioy fo provide polticel assiotarce or oot

i

in fevor of amy palitioal perfy or growup, and all
employess muat not we o Company's asesta fo
suppart any polificel party or any power group in
eachangs for apecial privilsges or wrongiul benesifa.
2. Acceplonce of gife, ooocte, or oiher benelin: Al
dirsotora, ewsoufives, and employses muaf no
p=rmonelly acospt maney o any ofher benelita trom
oumfomers, business pariness, or any person &5 o
regulf of working on behalf of the Company. [T City
haa no poloy to ofter money, imocentive, gift, or
privilagea in any o fo customens, businesa parfrer,
exfernal organzaiions, or amy perean jo gain businesa,
exoept for tredificnal buminesa recepfons, frade
disogunta, end the Company's promotional programa,

The Polcy haa been disesminated fo all aseooiziea and
stakeholdera of the company vie scosssible communication
channsla including Intranst, in-houss board announcement,
sapooiahe’a orisnabion, efo

The Company requires thal rieX maenagement i the
responsibdity of everyone from dirsctors to exsoufves and
employssa, the cornapfion-releted riek & considared in sesessing
ffes reka fhat may coour in the Compamy's aotivities, this Kind
off rmk wil bs managed =and controled in an spproprate manner,
wuch =

1. The Company afipuleied procurement practioss,
chijectives of frenwecfons, rembursement, and any
conbreof making’ enfering. In every siep in the
oouTsMent prooess, supporfing doouments of
eriidenoea muat be enclosed while approval authosty
et aach sfap in properly wot with fransparenoy in
pomphiance with laws, praotices, and procesesa
that thee Compery imposed. Procurement shell aloo
b muicited on a regular baas.

Budget cantral and working procedure ane clearly
apeoified.
The disbursermnent must be approved and veonised

&

[

ecoonding fo aushoniby leevel in all ceasa.

4. Thea Company set up 8 human rescu roes managamest
eysiem fo promofe righf veluss and buid ani-
corTuption calture. Employees are imformed and
communicafed of the anfi-cornupfion pofioy oa well oa
s Code of Conduct and Business Effwoa.

Compllant and Whistlsblowlng

The Company haa sseigned Internal Audit and Company
Gecrotery depardments oo & complaing harding canter fo reoeive
complaint reganding suspicious or improper activity and monitor

ffe ocomplying of code of oonduct. The Company's asoooisisa,
suppliam, cusiomens, sharsholders and siakehciders e able fo
raport any suUspiciouR oF improper activity 1o the Compesy oo thet
eppropriaie investigation oan be conducisd.

IT CITY
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Proteotlon of person who Informea oluee on missondust, violatlon or files & complalnt.

Arry amployss or oficer who filss complaint, nogfise olus, givea shetement or providea imormagion with honesty and dosa
naf herve anvy inganfion jo defams or ceuse damage o any pamon or tha Company ahall be progacied trom fhe Company, for instanos,
hinther position, job or workplsos chall not be changad, or hesshe shall not be suopendsd trom job mor shall be fhesataned, harassed
or freajed unfaidy. Howeser, it i ia necessary fo changs or aancel fhe profsofion measure for any person prior the arengament
undar thia policy beoomes finalized, such undertaking muat be granted approval from fhe Awdit Commithes fiet.

Im 2022, the Company had none of camplains relafing jo the wrongful act of the corporaje govemanoe policy, and had nons
of whintlsblowing relafing 1o the cornaption from the: amplioyess and ghied partisa.

Report of the Audlt Commiitee’s Duty performance In Last Year
MNumber of maetinga and maeting afandanosa of fhe Audif Commities on individual bagis

_‘Tm : Lint of iha AuGE Commistes Total Number of Mestng AtendancesMestings
i. N \iohif Yansmom E&
2. Mr.Garssk Tunfesisvwon &6
3. MrDamnoen Kaswihewes 145
4. KrRonnawst Guwennapirom &5

Moe: (1) Mr.Demnoen Kaesthawss haa retired froms fhe poaiion of e Audit Committes sinoe 6 &pril 2022
(2} N Rornasat Susennspmom hes faien the position of the Audit Commifies onos 12 Mey 2022

Duty parformancse of the Auwdll Commilttes
Pleace oo Aftechment B - The Raport of the Audit Commitfes

IT CITY. ANneUAL AERORT 2022




Concluslon of the Duty performance of Other Sub-Committees
Report of the Momination and Remuneration Commilttes
Czar Sharehalden:

Tk Momination and Ramureretion Commutise hao performed ifo dufies sa sssigned by the Board of Dieeotorn, undar the s
nponcibitisn ppecifiad in fa Nomination and Hemunsnation Caommifiss Charger tor datenmining the oriteria and policiea for s nomma-
tionand porsidenng remunenation for fe Gompany's dreotorn, meanaging dirscdons, and oub-pommithess inoluding dedermining the onbe-.
e end pofioisa for payment of remunenation and ofer benedifs jo the Compary'a direojors and sub—oommifesa. The commities aloo
Femunamnson Commifss comproea 2 membars &= follows:

1. Dr Sashef Piivara. Charman of the Nomine$ion and Aerunersfon Commeties
2 MrPipope Cholbwothana Meomber of Noenmotion amd Remunerabion Commifice
3 NrRonnewol Swwonnsniroen Momber of Hommmaton and Remunerofion Commifice

Im 2022, fha Momination snd Remunerstion Commifiee held 2 mestings which cen be summarized as followsc The Mesfing
Agsndancs of the Mominasion and Remunaration Commiftes

Remaeri: (1) Mr Damrosn Kssstferses rezignad from the Charman of  Nomination and Remunsmnsion Comminss in 8 April 2022
2} Mr.\iohit Yanamom resignad trom the Member of Nominstion and Bemunsragion Committes in 12 May 2022,
(3} MrRonnewnf Swwnnnapirom hesa been sppoinfed sa the Member of MNominefion and Remunam$ion Gommithes
in 12 May 2022
(4} MrPipops Chokwathena has besn sppointed s the Membsr of Momination and Remuneragion Commigtes
in 12 My P02

Kay Performanos In 2022 are summarzed as follows:

1. Cioneidensd recnuifing and selsoting four pamona fo be sppointed ae the Gompanye directors, and two suboommifes:
mambera in replocament of vacant position. The congidarafion was based on the appropriels qualiticefiona acconding to the Publio
Company Limited #of BE. 2535 and has no prokibied ofamacterisiios ao opecitied by lrer, by aking info apoount the gualificafiona,
experianoe, knowiedge, and skilio. The neme o wers propossd jo the Board of Direciors” mesting for approval. In this ragand,
tFis Company aleo gavs an apporfunity for the minority sharshaldsrs o nominates persona for holding Compamy's dirsofor position o
1 Deoember 2022 10 31 Deosmber 2022, in order 1o proposs 1o the Boasd of Dirsctors and the Annual General Mesing of Ghansfoides
far fhe: year 2023, Howsver, none af the sharsholders nominated amy persaon.

2 Conmidarad the remunaragion of the Board of Dirscfom and suboommifsss by oonaidanng euitability for dugies, enfnusbed
raaponaibiifisa, periormanos, and fha rmmunamfion raje compansd with the industny benohmerk in ondar jo ba proposed o the Boand ot
Direotora and the Annual Geneeal Masfing of Ehansholders for approval.

2 Considersd the remunsnation of the Managing Dirsotor bass on the sscigned duties and responsibilifiss, the paformancs
of fiw Caompay in comparison wish fhe ssisbiched tangefs and the real soconomio sfustions, sa wel ao comparing with gimiar—saized
lisfad oompaniss or companies in fhe same industry in order 10 motivate and mefsin quaelity top sesoubives.

4. Folliowed vp and monibored the Company's eppropriste sucosssion plan and continuity of managemant for jop exscutives
end important positions in order jo prepars peraonned far supporting and conforming fo the espancion of buoiness.

B Azsecond the performanos of the yoar 2022 through ndividual and group seff-sssecomenta. Cvernll, fhe Komination and
Ramunamfon Gommifss performed e dufiea sfsotively end in scoordancs with the specitisd soops of dutisa.

Ir thia regand, the Momination ard Ramunemstion Commifes fas perorned e dufisa with Wmost cars and caution aooonding
to fihe principles of good oorpomete governanos by adhering fo. fhe: benafit of the: Gompany and all stnksholdera.

(D Sait Psivara)
Chairman of Mominafion and Aerunerstion Commitiee
IT QITY Publin Company Limited

@ AMNUAL REPORT 2022 ) IT CITY
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Measage from the Rlsk Management Committes
Dear Sharehalkden

The A=k Managemant Commitiee of IT City Public Company Limited 'sua eppointed by the Board of Direofora, consiafing
off Mr. Gonamakl Thariaauwean ae Charmen of the Risk Managsment Commiee, K. Viohit Yanamaom and k. Aonnesai Suwernapirom
g mesmbers of the Aisk Management Commitfes, and Miss Wermaporn Chansareewitioye oo the ssorsdary of the Ark Managament
Caoammties.

The Company has focuesd on nek management, sapeoially, managng rieks stseoling the ochevement of the Compenys
chyecdsea and busineas goals jo achisve fhe chjectives ard goals eet, and haa sppointsd & fukl management working group: consiating
of eanior axsoutives in sach funotional line, end those responeible for neke: in sech depariment 1o reguindy sseesa sk factom that may
afact the busineas operafiona.

Im 2022, ghe Risk Managemant Commisse performed it dufiss 5o aessignad iy the Board of Directors and the Rk Managamesnt
Commities Charfer, fo be responsible for sofling and reviewing policies, gosls, and rek mansgement framewaork, monioring the
sageuament and quanfification of Koy reko, covering sfrefegic ek, operafion riek, financial risk, and complianoce nek. Thers wers
B mestings in 2022, The mesting aitendanos of &n indiidual membar of the Ask Mansgament Gommitisse.

Total Mumber of Mesting AttendancaMestings

1. KirGarssk Tunfsuwon B
2. KirMViohit Yanamaom 545
4. ErDamnosn Ksswihawes 215
4. KirRonnawst Suwennspirom a5
Mole: {1} Mr.Camnosn Kassthawss o rsfiesd trom the Rick Mansgement Committss, sinos 8 April 2022
(2} MrHomnawaf Suwannapirom hao tafsn the poofion of & member of the Riok Msnagsment Oommifies sinos
12 My 2022

Hay Performanos In 2022 are summarzed as follows:

1. To consider the gk mansgement plan and oorporads ok in 2022 that the management sesecosd and ofssoiied the ek
lmwrel, and conoider §e impacts jo be &t an soosgiabis: lsvel or reducs the opporhunities o heppen in the future oo that fok mansgemest
plan ars i e with business plano and goala.

2 To mongor and redisw the implsmenssfion of the gk management plan sef by the Companys managsmend 1o sngurs
tfuat the Compary has ayaiemstio and stisotive igk mansgemant.

2. To repot the reautie to the Bosrd of Dreciora to aneurs thel the Gompany hes affective fak managemant whioh is compliesd
with the: infemal confrol aystem and good oorpomates govenanoe guidefines.

The Rick Klanagemeant Commithes io confident that the Gomparny haa & confinuows and sysfernatio rekl management, which ia
conducied with oaufion, dacrstion, and efioianoy. Thin wil mault m $e Company's busineos opesrsfiona sustainably and ateadily

prowing 8ot Compery'o goalo.

{Mir. Serook Tenommwon)
Gihairman of the Fick Menagement Commifiee
IT CITY Pubdic Compamy Limiied
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Report of the Corporate Govemanos
and Sustalnable Developmant

The Corponie Governancs and Suotninable Development
Ciammisies wan appaoinied by the Board of Dirsctors’ Mesting Ma.
2022 on 21 Deosmber 2022; fhersdors, e performance rsport
hesa mat been prepaned yot.

Rights of Shareholders

IT Gity has recognized snd prongized the nghts of
shansholdera wishout any aobion fo wolate or lsssen the righte of
sharetoldera. the Gompany squelly provides ell sharsholdes
with fundiamental rightu, ie. fha nght o sxermiss ownehipof shares
thay hold, eiock irading and fransfer, dividend payment, profit
pharing, considanafion of all forma of remunandons, sutficient snd
fimaly information about ke businoss, attending the sharsholdiers’
maefing or granfing a praxy fo ofhers fo afend the mesfing,
eoennasing fhe right S0 wose for the sppointment or removal of any
direciors, auditor sppointmant, and mafisms afiecting tha Company,
efo. In 2022, IT City has promated the righte of eharshaldem ag
follows:

« [isosminates the mormation and deteds on the
exerossing of nghss in severnl sspacts via the channels
of tha Esook Exohangs of Thailsnd and the Campenys
wabails, with considerstion jo squality in sooeea fo
informatson, tha duration and convenssnos m
emeenising rights, without any parfiouler acfions fo
limiit thes moossas o the souros: of omperry informstion
or obsfnuct communioation smong sharshoidem.

»  Tooonfnuoualy promobs the rights of ahansholders in
te meetinga. The 2022 Anraal Genensl Mesting of
Shereholdera waa hald on 5 April 2022 at 14300 hm.
af ABIC Aoom, 31" Fioor, ME. Siam Tower, Mo, 1023
Rama Il Road, Chong Nomsi Gub-disfriof, Yannaws
Ciisgriot. Bangkok Metropoliac in sslacting meefing
venaa, the Company = also sware of the haalh and
sofety of sharehoiders oo 2 fop pronty wundsr fhe
eiuation of GOV I0-18 outbraai, the Compary preparsd
& masting room of suitshls oizs with sufSciant epoos
for sooial distancing $o sooommodate: sl sffendesss

Bslors the Maeting

Al sharsholders are sniitsd jo proposs the messding
egendag and nomnate any person o be considensd
for absofion as dirscior in advanos from | Decsmbar
121 %o 21 Deosmber 2021 via the Company o wabates
end eanding fo the Ciompany Seoretary in advanos of
the mesting date. All deteds snd guidsinea ars
ermounced on the Gompamny's webaites, and the osid
nghia wens also disseminaied on the wsbabe of the
Gtook Emchangs of Thailand For the 2022 Annual
General Mesting of Gharsholdens, none of any agerda
and dirsofor nomination wes propoasd by any
pharsholdesm.

lm=n oharsholders informed 41 days in advenos of the
meefing dade af the Anmial Goneral Mesting of
sharsholder 2022 so fhat they can prepans batore:
efanding fhe mesfing. Commumicetion on the mater
waa made: through the 5300k Exchange of Thadanda
chennsie and e Gompany's websits on 23 Febnery
3022, which wea sioo the came day that the Board af
Dirsofora agresd upon fhe meeting date
Disgribastion of the invitation betisr for the Annual
General Mesting of Shansholdern bosh Thai and Englioh
versions on the Comparya websie ainoe B Manrch
022, which i 30 days prior 1o fhe mesating dafe, and
th irviafion latter will be daliversd to sharsholdes
pinos 21 Manch 2022,

Faoififated oharsholdsrs inoluding individual
sharsholderz, jurstio and mnshfgional mweehon, who
oould not sttesnd the mesting by themoslvea, by
aending the proxy Form A, B, and C fogsther with the
mmating nofios. These Sorme oan aleo be downloaded
trom: the Compamy's weboibe. omover, the Company
hes nominated a liof of independant directors” names
end backgmunds thet sharsbolders could sppont
fo be the prowy. In the Snnusl Genaral Mesting
o Gharsholdsra 2022, Mr.Viohif Yansmorn, sn
Indepandsnt Direofor, wes eppointed as & proxy
in oasting voiea on behalf of e chareholdem.




On tha

Mesting Day
All sharshaldars could regeter for the mesting more:
than 2 hours in advanos of tha mesting fims and wees
a wenues and having an appropriafe numbsr of
repspticnigtn to walooms.

= Bators sharting the meating. the Chairman of fhe Board

of Direotorn swplesined 1o the charsholdsrs ther righta
under the Company'a Arfiolss of Accooistion, the
misating proosaa, how fo axancios the right tovohs, and
equally provided all sharsholdsre with the right o
inquiries and opinicna af the: masting. The Company
hess spplied the baroods syuten n implamending 2
gharsholder mesting managsment oystem for
regiofrafion, vote count, and reaults, thio halpa fo

= Hrrangsd an indepandant, sxtsmal inopsojor, who

performed & begal counssl rols fo monifor thes mesting
and snours that the mesting was transparsnt and

and appropratsly condusted the masting with shacife
trancparency scconding 1o the sganda apaaifisd in fhe:
msating nofios. Nsgher have fhers avar basn any
pocasions whars dooumanis confsining sscengal in
formation were disiributed to the sharsholders ight in
tha massting without prior natios, nor $he inoluzsion af
ofher addifional agendsa that =re not ofeted in the
misating nobos, which can be unfair to shamstolidem.
who: didd not attend the mesting.
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Gharshoidera wers allowsd to join in the mesfing sven
though the mesding had alresdy commenosd but fhey
oould only voie in fhe agendss thet had nof yet been
v

Gharsholders wers snooursgsd fo sopress their
opinione and aok gueotions. The Ghasmaen, the
Charman of the Sudit Committes, the Chaiman of fhe
o the sjemal auditor sleo precenied in fhe mesding

fio Ancwes

After the Mesting
= Bubmitied the mesfing'a resokstiona and acoompamying

defaiin, is. fhe numbar of wofes in sach agends o
the Eaock Ewohanges of Thafend on the defs of the
mesating =0 that shoent shansholdsm cen immadiatshy
raach s imformafion

Praparsd fhe mesfng minuiea, in Thai end Engilich,
and disfributed via the Efock Exchange of Thalanda
chanrsis and the Companmy's webaie within 14 dayo
amar the messing and subminisd & comy o e Siock
Exohangs ot Thaidand srd the Miniotry of Gommenos
by the indinated die date.
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Disclosure and Transparency

The Company recognizes fhe sgniicerce jo completsly, fmely, franeperently dicolooe sesengial corporafe mdormation,
espeninlly the finanoial reports and non-finenoisl dais, in aocordanoes wigh reguisgions of The Gtookl Exohangs of Thaiand and The Offios:
of Geourifies and Exchangs Gommission, Thailand with eesy soosssibiity to dafe on squal and oredible besio. Begidea the obiiged
dinfriugion of intormation, fhe channel of GET == shased in the Form of Snnual Dats Tranasotion [Form §8-1) and fhe snnusl rspor,
tfe Gompany dioolosss imformation both in Theai and Englich through the other chennela such s the Company's webaite: which
ia Lpdated moularly.

In 2022, the Compary organizsd the aotivity in the Opporjunity Day svent which io fhs svent whars the listed companisa
will meset inveators, organizad by the S3ook Exchange of Thailand for 2 dsyo which wers on 24 February 2022 and 10 Auguet 2022

Im 3022, noma of any mcidenta whans the Company did not anmounoe or disolose any material daje within a spaaifisd period

Conslderation of the Role of Stakeholders

The Company plsosa high significance on all siekeholdsrs, holding on to sveryone’'a munual and ouctainabls benatito
o the principles. Policisa and molse impoesd upon siokeholders are cleardy weiffen down in “Buginesa Ethios Merual™, wigh
derjail s tolioea:

Shanhoider Peaform the lewiul duty with imogrisy. make decision on eny coeouiona with foimess fo the
major and minor sharskoidan for the maxdmum infarest of the overall shemeboldsm. Pagulary
end complaiply presant the Company’s ofahs repart, furnover, finanoial and sooounting poaitian,
ond other reports on faot bagie. Eguitsbly nofity all sharsholders: Tor soknowledgement about
tha future corpomts frend both in positfes snd nagetive: aop=ofn baasd on the posaiblity and
ervailahbilify of adsquate supporting and reasoneble date.

smployess Giving prionty fo e development of smployssa” knowledge and sbilfss for the whols
oeganization and on regular basin. Following $a lzwe and regulationa related jo employsse and
communicading with amployssa to maks them undsmetand snd awans of fheir nghts, dutiss and
reaponsibiities townards themssives and mlated parfes. Corsidenng sppoin$mends. rofetion,
grannds and puniahment for smploysss with honesty and besed on the knowladge. shiitise and
sgpropriatenass af thet smployese. Providing fair remunsraticns fo smployesa,

Cumiomar Provids the quality asrvicsa, oomplstsly and propsdy discloes the neess information relafing 1o
fhe eandosa, nof dutort fhe inot thet cauoea the oustomer misundersianding on fhe quality,
guantity or amy oondifiona of the: asid goods and servioe. Feirly feal the ousiomers. not
dicorminate, avoid the uas of confidenfial informaion of the ousiomars for the: third parfys
bansfit. Improve and reirtoncs the new aervinea for ousjomer safiafotion, delfvar the gooda and
provide fhe servioeas that are guality on or above the customer sopaotation at inir prios. Treat
tha ouztormars poltely and sticisntly to bs rustsd by the oustomera.

Buminsco Perner andior Cradior Find the guidsfins for reinforcing the good relafionchip end susteinsbiity betessn the
organizafion and business pariners fo bo wed faksn plsos, coneisling of goodwill and
safafaction of all parjies, and brnging about the gualty and proper oarvioss fo Tulfill tha noad
and aming. Comgly with the good palioy of the Gompany by adhering 1o bshaving well, nat
gwing and raoeiving fhe bribe, not supporfing the et that ia iflegal or vulnambls fo the soonomy
or sacurity of fhe ooundry. Comply with the conditione stricty sgresd, and in o of failure 1o
comply with any olauss of conddone. an advanos nofice shall be immediaiely given to the
cradifor for mutuel consideration on Snding the problem-soking guidebne.

Businesa Compstiior Treat the businses compsdfor under the immmeock of fhe nuls of feir compstifion. Not eeek for
tha confidantial imformasion of the busineos compaiiior wing the disfoneat and illsgal procedure.
Mot disoredit the buginsss compstifor with detemation or any fales and unjuat sofe

AMNUAL REPORT 2022 IT CITY
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The Safety of Personal Data

The profecfon on the pesconal date of cusfomers and sta¥shaldsms ia en mporiang duky in responsibly conducting busineaosa.
IT Gty i committed o complying with rulea and regulatioma requinsd by |lawa, and to sfrotly end oarstuly supervising bogh
documesrdation snd opsmfionsl systemn to maintein the personal dota of oustomens, businsss parfmee, and employssa A eeouns,
aiabis, and franspamest manner, based on the: Peroonal Dste Profeotion Aot BLE. 2582 {2018)

The Ciompany haa sppointsd s peraonal deta profsction worling group o cesry ouf the promofion end profection of
psrmonal dats in ne wish the Pamonal Deta Profeotion Aot BLE. 2662 (218} precoribing the ssourity measures and appropriage
verfioation syshem o prevent the loos, soosas, change, comeotian, dslstion, destnuofion or discloours of parscnal date wishout authorty
or ooneeni of fha data oubj=of. The oconirol mechaniom redsjed o ffhe pamonsl dafa profsction menagement aysfem s aloo reviewed
end a Dafa Proteciion Offiosr io sleo appoinied fo heve the suthonly fo cupsndss and irepeof the oolecfion, wes, or discioours
of perconal date, ecesca noks, handle requssts and complaint.

Plzeas learn more desailo sbout the pemonal dafa prossotion polioy on the Company's website www.itoty.ooh

Diota Privooy Saloty Stofisioo

Mumber of complairnta on personal date breach 0 o

Mumber of complargs on personal data besach from thind party regulsfors 1] o

IT CITY. AbipaLIAL REDORT 2022



Internall Control
and Related Transactions

Internal control

The Board of Oirectors ond esxecutives haws groen
imparianos o infernal confnol aa an important mechaniom wiich
enabisc the: organization fo achisve ife ohjectivea. The Board af
Directors haa ast wp sub-commifiess conaiefing of the Audi
Commities, Figk Manogemeant Commitfes snd Mominaton and
Aemunersion Commifes. Thia vl be & mechaninm tor ofecks
and balences. The Internal Audit Dapariment is ndapsndsat in fis
duliss 1o seseaa the sfectivensss and adagueoy of the infernal
aeirod st

A the Board of Drectors” moeting Mo B2022, held on 24
Decambar 2022, with the Audit Commilise afisnding she mesting,
#ho Board of Dirsciors comsidered and evalusied the company's
infernal confral eyaten by gusetioning. imormaticn from  the
manag=meni. The Board of Dirsciors oconsiders the company's
intesnel cominol systemn in voricus arsea in eccordence with the
gudalines of COS0 [The Commifise of Sponearing Organizations
ot fhe Treadway Commsaion].

The Board of Diecfors and the Audst Committes had ghe
Rams opinion oa the infomeal sudifors that the company has an
sdequefe and approprste infemal confrol eystem. Mo major
daficiencies wens found in the company’s infernal comrol syshem
which may aSeof the achisvemant of fhe main objscirvea of fhe
organization aa follows

1} The suffldlenoy and sultabliity of the Intarnal
ocontrol syatem

Cantral Enviromment

The company has appropriafely safablohed an
ceganizafional sfructure, ccope of dufisa, responoibikfiss of
employess, suthorities and approval ssrhorify, pofiviss, regulaticna
end cperating procedures. Thens ia also a oonfrol and complianos:
with the oonfrol of information fechnology appropriabely.

The Board of Directors and sub-commiftess are
indspandant tom the managemant and hawve Enowlsdge and
exparjiss in busineas oo wall with the charter of the verious
commifiees auch sa the Awdt Committee Charter, Risk
Managemnant Commifss Cherjer, Mominagion snd Rermunensfion
erd Committes Gharfer in omder o partorm the dufies of the Board
of Direcfor afficiengly and in scoordiance wish fhe company's good
corporate govemanoe guidsines.

The company hao a policy of good carporate govemanos,
busineas ethicoand anfi-coruption messursa in writing. The
palioy of good corporate povemance and bucress effico wao
renciswred in the Boand o Direojors” mesting Mo 52022, held on 21
Cinoamber 2022 Montoring end evaluafion of the oompany's Code
of Canduct woa fSoflowsd up. Tho & armngsd for executives and
employess via an online ayaiem annualy.

IT CITY
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Rk Aspoosment

IT City hae prorgzed rsk managament and eatablivhad
the Hisk Mansgement Commifies fo fake responeibility tor
orvareasing corporale nako. In 2022, the HAigk Managsment
Working Group (WE) announcad e appoimtment and rewiew,
ttm WS will review and eseees riaks covering both imdemal and
exfomal taoiors, monitor acfion for risk mansgemsnt =t both
porporatie and departmental levels organize framing. for
employess 1o have knowiedge and undersianding of risks and
bassiness confinuity mansgement, sxfemeal consulfanta are invited
o provids emscufves and melafed amployess Knowledge oo fhat
they will realize the importanoes and openste under the ek
managsment and busness continuily framewori.

Cantral Aofvilica

The Board of Dirsojons haa eppointed 4 sub-commitiees
comgriaing the Momanation and Remuneration Commitfes,
Audit Commities Rk Mensgament Commities and the Conporeie
Governance and Gustamabikty Committes To perform
dufieawithin the scops and authorily sswgned with an sim fo
aaqure that ffes opanafiona of the management is proper. Imparfent
pafiviss in busineqas herve basn et o be weed s & guidsine for
the company” operstions appropriately, aystematicelly and
esmianty. It snablea the operafion fo schieve the chisctives and
gook @, Thers are & scops of sufhorly and the allowanos of
approval aufhornty of the management at sech level in writing
clearly.
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Infiormation and Communioaton

The Company has provided appropneje informehon
pyetema and communicafion ohannels both infermally and
eufernally fhrough the company's infraned sysbemn and wabaite
for &l parfess imvohesd fo reosive aocurals, complets, fmely
imormation on vavious mathers approprisiely and sutficiengly

Manigaring Acfvitics

Tha Company has monitored the operating results
fo anwurs fhat the businoss goals ere met through fee Boand
of Directors” mesdngs and hald & mondhly managemant mesfing
covenirg all important aotivitiea,

Gonbrol Golt-Sasssament [C5A] and Offics of the
Boouritees and Exchange Commission.The infernal Awdit
Capariment is raponaible for asssssng the adequacy and
sppropriajenses of the intermal control eyatem and fhe
managemani made improvemenis scconding fo recommendafiana
erd findinga from: the sudit resule.

There ars regular sudite sooording to fhe infernal
sudif plane by the Infarnal Audit Depariment. who reparts
dirmoty 1o the Audit Commitree.

-



2} In 2022, the company did not find any
elgnifloant deflolenclea In the company's
Intermal control system which may affeot
the achlevement of the maln oblsotlves of
the organlzatlon

3] Im 2022 the Acsdit Committss and the Board
of Direotora had some oplnlons and
recommendations for the development and
Improvemeant of the ocorresponding
operational process

4}  Imterneal Audlt Department |e an Independant
unit within the company and raports to
the Audlit Commiittes

The Infemnal Audii Deparimant @ reaponsible for auditing
end sssessing the adequaoy of the companys imfemal conjrol
uyaiem, both Enancial and non-finanoial information. This includes
to improve the oompany s operabons in order enoure that
the comperry fully complisa with the rulss and reguisfiors of the
ralevant lavwa, There & good governancs end mtemal congod and
tfer ompany oen achimes the operational ohijsotiea.

The brhernal Audit Daparimens hes en annesl sudit plan.

The preparation of the sudit plan izin acoordanos with fhe prinoiples
of riskl asosoament affecting fhe operafions of the company and
cowera the opamging processes of fha organization. Thia hes baan
opproved by the Sudit Commiss. The soops of work of fhe
irdemad Audi Departmant includes. audiing, moniforing, reviewing
auffinisnay and fhe etficiency of the company’s memal congmol
aymiem

The head ot the infemal eudi is Ma. JserawenThigkomut,
who iz of the aginion fhat the Audit Commines iz & parson with
knowlodge and understonding o the acéivifion and ogorafians
of the company. She is qualied fo perform such dufise

eppropriaiely (Plssss ose mors dejailn about the Chist of internal
Auckt of fhe company in sfinchment 3, detsls of the Chiet of
Intmmal Audif]) She haa perfommsd duties ag the esorstary of the
Huwdit Commifies supporting the Auds Gormities fo paam the
femkin sssigned by the Boamd of Direotors and 82 2 corsultent
giving opiniona in various fislds relafed. The Sudif Commithes
will spprove the sppomiment, traneter, and diemeseal of e

pompany’s injemal sudit supsnvisor.

Disclosure of Connecied Transaction
Cistatla of Cormectsd TranoaoSons ars ahown in the
ramark of Financial Giafsmenis.
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Cplnlon of the Awdlt Committes

Membarzaf the Audiy Committes of T CITY, hawve
conaidered the mformation relating to the sbows Connsobed
Transscdons and e af the view tre Conneoted Traneastiona ars
reaponable and determined at markst or fair rental price and are
nt different than frenescfions with other partisa.

Meossslty and Reasonablansss of the Conneotad
Transaotions

The oonneotsd francactiona were nsceagary and
reasonable and provided madmum beonest to the Comperry.
In addition, thay wers conesdersd to be nomed businsas
transactions, and pricing so well sa the terma and oconditiona
woars far and ressonabls, Thersfors, the Aodif Commisss

providad ifa opinion, ao sisted ahove.

Measures or Prooedures o Approve Conneocted
Transaotions

In regard 1o spproval of conmsoted frereaciiona, if will be
required to comply with regulafions of the BET and GEC.
Imereaied parfies will heve no right fo wofe jo epprove ouoh
pormested frenesctiono. The maues of connecisd trancsctions
and the soquisition'dispocal of asests are already incladsd in
ffer Gompany'a Arfiokss of Associnfion. Regerding freneactions
whioh are oonoidered normrad busineans sofiitiss, #he Gompany
hatsa mlready determined e lsvsl mansgemant who may approve
wuoh frarsecfona.
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Potentlal Future Conneoted Transaothons

The Company is axpscted fo oconfinus s businsco
frananctions with relsied parbea. The Company hao appoinbed
en Audit Committes to be mopormibls for relessing informefion
of the Company that ia comgpleds and eooursie in case it engagea
in oonnsoted jrenssctions andior the divposal and sogquision
of aggefs or it & confliot of infereat erissa socording fo e
sooounting standerds of the Aooowrrants Ascooistion. The Audit
Ciommithes will work wifh swdifors o disclose oonneoied
franaactiona.

Methods to Proteot Investora

The Company oleardy outiines defeilo of oonnesoted
frangactions in fu Aroles of Asocoocinbion. Dreofora who have
an nfamaf in said connaojed jmnsactons have no Aght o wois
ocn such matiers, sxoepf for noomel business trancacticno
girsady coverad by existing guidaiines.

The Hudit Committes providss an opindon on the
necesgeity and resesona of e tremasotiono, and the Company
dinolozss fhe fyps and valus of all comneoted tranoaction in
e enrrial reparg.
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Report of the Board of Directors’ Responsibliity for the Financial Statement

The Board of Cirsojors i@ maponaibls 1or the Financial Efafement of IT CITY Publc Company Limited which has been prepansd
in accondance with ganeraliy-acceptad sooounding pringiples undar the appropriafe scoounting pofioies abids by regalarly. The signiticert
informafion was oulficiengly decloosd in fhe Motes o Fineanoisl Stetements.

The Board of Direciom haa appointed the Audit Committes comsiating of Indepsndent Dirsofors o take reaponsibilty Tor
tfe Finanoial Gistement and anours the sdsotivensos of Ingsmeal confrol syutemn. Thua, the sooourging reconds would be done in
correcd, oomplste and timely manner. Farfeernore, the acfe of dichonealy or doubfful operations can be pravanted. The opinion of
tiver Aot Committes on this meus woae precsnted in the Report of Audit Commi@se in fhis annual report.

The Board of Diracjors agresd fhet the Company’s imemal confrol opefern can oreeje condidenoe that the Companya
Fmanoial Siafernent on Snanced shafua, business performence and cash fiows io preasnted with the correof congant.

- I Z Dad

M. Viohi Yanamom Mr.Sopkon Infenioe
Charman of fha Boend Precicerd
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Independent Auditor's Report

To the Ehercholdern of [T Ty Publo Cosnpany Limited

Opinlon

| have sudied fhe sccompanying conedlidated finanosl
otefemnants of IT Ciy Public Company Limited and i subsidary (the
Group), which comprise the coreclidaied afatement of finanosl
position ss at 31 Deosmber 3022, eand the relsfed oonsolidsdsd
sfefernanta of comprahanave inoome, ohangos in eharsholders’
scuity and oash Sows for the year fhen andsd, and notes fo the
canzalidated financial sisfements, including & cummary of
ignificant sococunting policiea, and have aloo audited the
wepange finanoial siefementa of [T City Publio Gompany Limited
for e sarne paviod.

Ir Py opirion, the financis] sfafsments reteered fo sbove
proasnt taily, in all matensl reapeots, fhe fnerncial position of T City
Public Gompany Limitsd and e subsidory and of [T Gity Publio
Compary Limited ag ot 31 December 3022, and their finenosl
periommanos and cash fows for the year fhan ended in sccondanoe

Baals for Oplinlon

| pondiunted vy awdit i accondsnos with Thai Siandards on
Audging. My reeponsibiiies under fhoss sfandands ans further
dasoribad in the Auditors Reeponsibilties for the Audit of the
Framcial Gtafernanto escfion of my mport. | am indepsndent of the
Group in sooordanos with the Code of Efhics for Profssaional
Arcountarts moluding Indepandenos Siandards moued by fhe
Fedevation of Accouniing Profeasiona [Cods of Ethics for Profecsionsl
Agoourtents] fhat are relevant fo my sudit of the financial
afefemente, and | have fulilsd my other sthioal moponobilSes
in asoordance with the Cods of Ethios for Professionel Accounfanta.
| beslizwe that the sudit evidanoe | have obtained is suficeent and
spproprase o provids 8 basis for my opinion.

Key Audit Matters

Koy audit matters are thoee matters thet, in my
profecsionall judgement, wers of most significance in my sudi of
the financial ciafemerio of the ourent period. Theoe mathwrs
warn addresoed in the congext of my sudit of the finanaoial
sinfemants e & whols, and in forming my opinion themson, end
[ do nof provids: & separate oprion on theee matise

| hawe tulflled fhe maporsibiies deaorbed in the Audifors
Rsponaibifitios for the Audi of the Fnanoial Bfafemmanta esofion of
iy rapert, including in relsiion o fheae matiara. Accardingly, my
sudif included the performanos of procsdures deaigned to
ragpond fo ATy aocesament of the noke of material mooistement
of the finencial ohfemanta. The reculis of my audi procedurea,
inoluding the procedurss periormed jo eddreaa the mefemn bedow,
provide the basio for my sudit opimion on the scoompamying
finanoisl stafementa oz a whole.

Ky ot mafiem and how sudit procedursa reapond for
mach mathsr ars degoribesd balow.

Revenve recognifion

Revenusa from aslss and senvicss are the sooowrting
end dirsoly a®sof profif or bose of fhe Gemup. The Group has
nurmarous asles and servioea made by cech snd oreditcarde though
a large number of branchea najoerwide inoluding onfine calea
channal In addifion, baosugs of the ingancifisd oompeston n fhe
hes to corfinuslly adapt ifa merkefing strategiss and pramofionel
ootivitiea in onder fo boost eales. Furthermone, the Growp recaives.
rethien and eales promotions from ite vendore. Thas are ferefons:

Annual Aegart 2002



riaka with reapect fo the amount and frming of fhe recagniton of
rewanue inoluding rebates mnd aolsa promofionas from the
vendore. | fawe thersfors fooused on ths revesnus mecognifion
of the Groug.

| ewamined the revenus recognition of the Group by
ssgaosing and faetrg the Group's intemnal ooniroks with reapeat
to the revenus oyole by making sngquires of responzible mosoufvea,
paining an undersianding of oonfrols and ealsofing repreasniafue
sarmpi=a o et the cparatian at the deagned oantroia. in addifian,
| mppliad a aampiing metfod 1o ealeot sale and servios franssofiona
cecurring during e year and neer the end of the mparting paviad
to oheck againat the cupporiing doouments and | reviesssd oredi
rates that the Group isued afer fhe end of $u reporing paniad.
| sioo performed analytiosl procsdurss on dinaggregeied date
o detect possible ireguiarities in aals and servios frarmactions
through jourmal vousham. Morsover, | applied & sampling method 1o
aslsot rebaje and sale promesion fansections during the yoar 1o
examine the recognition of fhe rebates and sale promofions
granted by vendors egainst fhe supporfng doouments.

Allowance for diminution in foventory valve

Caomputera, mobils phones and mlated aoosssaorise
changes in fechnology could affect the value of inverforisa.
Estimating the net realisshie walue of imeamores, ee discloasd
in Note 8 fo fhe financial chsfsments, thuo requirss signiticsTt
management judgemant, parfoulady with regard to the safimathan
of allowanoe for diminufion n the valus of clow-moving and
cbeolste rvemtonise. Thia raguirea defslad analyeis of fhe produot
lits oycle, the competifve smvironmant, scoNoMio ciFoumatanosg
ard fhe sifssfion wishin the induatry. Thans io risk with recspsodt 1o
the amount of provision sef saids for diminution in the value af
imsanioresa.

| apzesesd and gansd an understsnding of the irfsmal
confrols of the Group melsveant o the defarmination of alicwanos
for diminution in the valus of irvenforios by making anguiriss af
raeponable sxsou§vea. In addibion, | eessseed the orenn uesd in
diiermining such alioeancs and reviewsd the oonsiotenoy of
ttes mpplication. | sleo compered e wentory holding pesiods
and inveniory movemanta fo idersily produot nes with indicasors af
lower-ther-nomal inventory furnover, and parformed snafyeis 10
pormpars the nat procesds fom aalss of goodn ooourting afer the
diase of fha finanoial atafemnants with fhe oot of nvenborisa

Coodwill and trademark with Indafinite weetul life

| hEvs Tocussd my sudif on the considerafion of the
impasirnent of goodwill ard fademark with indefinie uosful e
arsing ¥rom fhe buainesa combination, aa discusaed in Nogs 16 and
18 fo the Snancial siafsmenis, bBsoouwss the osessement of
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impaimnant of goodwill and frademark = o signifivant ascounfing
esfimafe requiring manegsment fo ausrcios & high degree of
judgsmant in idsntifying the oash gansrafing unito, satimaging
tfe oash inflowa that are expscied o bs generaied from $haf group
of soesta in the future, end estfing en eppropriabe discount rege
end long-jerm growih e, Thees i@ ek with respeot to the valus
of goodwill and trademeark.

For fhe consideméion of fhe impairmant of goodwill end
trodemark. with indefinife usetul Bie, | coosssed the denfifioafion
of pash penamiing wnita snd the finanoial modeio eslecdesd by
managemant by gaining an undarofanding of managament's
decioion -meaking proocses and ecososing whether the deomiona
mads wens coneistent wih how ssseSe anrs wiissd In addibon,
| tested #he signiivant sseumpiiors epplisd by managsmeant in
preparing ssfimates of the cesh Sowes sxpsocied to bs realfissd from
ffe ameds, by compenng thoae ssoumpiions veth information from
bogh internal and estemal sources and comparing paat cach fiow
projecfions o sofuel cpersting resulls i ander o evalunts tha
siproins of management judgemant in sotmafing the cach fiow
projecdiona. | slso esveluajed the diccourt rate applied by
manag=ment through analyem of the moving average finanos
ooate of the Company and of the indusiry and fested fhe oaloulsfion
of #= malizable vaiuss of the aswes uing the oelsotsd tirenoinl
madal and considansd e impact of changes: in key aooumpliona
on thoee reamable veluss, sepaowlly changes in the discount rage
ard fong-bem revenos growsh més. Moreower, | neviewed fhe
dicolosurss made with respaot fo the imparment ssosoomernt
for goodwill and tradamark, so well se seneitvity of the mpsot
of ohemges n Koy sssumptions 1o the cash flow projscions.

Other Information

Marssgsment iz recponzibls for fha ofher information. The
ofher informafion compriesa the mlormation inofudad im annual
report of the Grown, but dosa not inchads the Snancial efafemants
end my auditors rsport ftherson. The annual report of the Group:
is snpecisd jo be made avainble to me afjer fhe daje of thia
euschtors raport.
tfe offer information and | do not sqprean ey foem of Ssauranos:
ponolusion fhamaon.

ini conneotion wgh my gudit of the finencas| atefemeta,
my responsibiity ia fo nsad the ofhar nformefion and, in doing @0,
congider whather the ofher informmefion is masenially inconoicfert
with the fnancinl sfsjesmends or my Enowisdgs obinined m fhe
sudit or ofhanvise eppears fo be maienialy missisied.

Wihen | read the annusl report of the Group, it | conchade:
that thars o a mafedal minsiaisment thersin, | am requirsd o
communiasie the mafier fo fhoos ofesged with gowernenoe for
comectian of the missistemen.
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Responelbllities of Management and Thoaa
Charged with Governanoce for the Flnanclal
Btatements

Management in raponsible for fhe preparsfion and fair
proeamiation of the fnancial omfemani in ecoordanos with Thai
Financinl Reporfing Giendards, snd for suoh ingemal control e
management deferminsa ia nessseary 10 snabls fhe prapansgion of
finannl otefements that are froe from matesal msotasmernd,
wihathar dus fo fraud or emor.

In preparing the Simenoisl ststemengs. managemant e
reaponble for spsessng the Group'o abifity fo confirus oa a going
cancern, disclosing, a= appicabls, maiters related o going
managemant sither infends o Sguidate the Group or o ooape
oparaiiona, or hao no realisho ahemagye bt fo do eo.

Thows changed wih povernanoe are rsoponoible for
orveraseing the Group's Sinancisl reporfing proossa.

Auditor'as Reaponalbliities for the Audhlt of the
Finanolal Statements

My objecfves are fo cbisin maconabls aosumnos about
whather tha Snarcial sjaiemsris oo & whols ars fres from matersal
misstatement. whether dus {o frawsd or smor, and fo issus
an auditora report that moludesa my opinion. Rsssonable
ssgurarcs im a high kevel of ssourancs, but o not & guararise
thaf an sudif conduotesd in sooordancs with Thas Standards
on Hudting will sheays detect 8 matenial misoieement when it
emafe. Missieiements can ares from freud or eror and are
canaidered majsral &, individually or in the apgregate, thay
ooudd raaonably be: expeched 1o influsnos the soonomio deocisions
of uoar teken on the bazia of fheos fmanoel aiebemsia.

Hg part of an sudy in sccordanos with Thai Standanda on
HAuditing. | sxsroioe proteasicnal judgement and maintain
profecsional skapticiam froughout the sudit. | elea:

» [deni®y and sooson fhe ricko of magenial msotEement
of fhe finanoial cisjementa, whether due fo feud or amor, design
end perform sudit procedursa respanaive to fhooe riskn, and
chisin sudit evidenoe that is suSioient and appropriabs fo provide
o bagis for my opinion. The rok of not deteofing & maenal
mimairiement reauliing from tmud e higher than for one reculting
from eror, sa faud may Fvolve collucion, forgary, infentional
omisgiong, misrspreseniafiona, or fhe ovemids of intennal oommol.

« Obésin an undersianding of imemal contral rslevant 1o
tife sudit in omder o design sudit procediress fhat ers appropnate in
on the sSsofvensaa of the Goup's imemal congeol.

» Euwnluate the spproprispensas of soocounfing polioiss
umad and the reesonablenses of sooocunfing ssfimatea and
ralaged discioeures mads by managemant.

= Caanoiude an the approprisiensss of managsment s uae
of fhe going oonoem besia of accounting and, beeed on the audif

evidanos obijained, whather & maferial unoarisinty mdoto releted
fo svanta or oonditiona that may cest signiicant doubt an the Group's
akility %o corfinus ao & going conoem. i | conoluds that & matenal
unceriairfy exigts, | am mquired o dresr atherdion in my audijors
rapart fo the relefed disolosuree in the Snencisl sisfaments or,
it suoh disclogures ame inadsquate, to modify my opnion. My
conplusions are based on the sudit svidenos obfained up o the
date of my auditors reporf. Howser, futurs svermia or conditiona
miy e the Group fo oases fo confinue 0o 8 QOTE CONCMTL

= Ewmlusie the ovemll presantation, siruciurs and confert
of tha fimancial stessment, inoluding the diccicourss, and whether
fhe fnanoinl siatemenia repreesnt the underying fransactiona
end svertia in @ manner that echisves tar presengafion.

« Obtain suSiolert appropriafs sudit svidence regarding
the Snarcial informagion of the enfly or buninass sofivitisa within
ffes growp jo exprecs an opinion on fhe coneobdsied finarcal
gtafements. | am responuble for the direction, supervison and
periormanos of the: group audit. | remain solely reaponoble for my
ausht ceimicn.

| commumioate with those chasgad with govemanos
regarding, amang other mafers, the planned soope and fiming of
desinisniciea in imemal congrol thag | idantity during my sudit.

| oo provids thoee chargad with governanos with a
statemant that | have complsd wish relevent sthival requirsmanta
regarding indspandence, and to communioate with shem all
ralasonehips and other mater that may ressonably bs thought
fo bear on my indepsandsnoe, and whens applosbls, related
safeguanda.

From ghe mafers commumioated with thoss cheargsd
with povernance, | detarmines fhoos mattess that wees of moat
pigrifinanos in fe sudit of the fnancil stefementa of fhe oument
period and ame themstore the key mudif maftera. | describe theas
miafiere in my sudiiors report unlsss law or reguisdion precludes
publio disclosure about the matier or when, in sdremsly rars
pircumuianosa, | defsrmine thai a matier should nof be
communicated in mry neport beosuse the adverss conosguencea
of doing @0 would rmescnably be expeoied to cutweigh fhe publio
immrsst benstita of =uch communisstion.

| mm responcible for e audit resdling in s ndependsnt

E¥ Offics Limi=d
Banghkok: 22 Febnaary 3023
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IT City Public Company Limited and its subsidiary
Statement of financial position
As at 31 December 2022

Cach and cach equivelents
Trads and other recsivables
Current portion of fnencs
l=es= receivables
Ivwertorizs
Withholding tex deducted

at cource

Other curent assets

Total current masets

Mon-cusrent assets

Finance l=sse rec=ivables - net
of current partion

Imvestments in associates

Ivvestment in subsidiary

Invectment propartec

Property, plant and equipment

Right-ofF-use sssets

Intangible ssaets

Goodwill

Defered fex scests

Other non-current acoeiz

Total non-current sssets

Total axets
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An ot
21 Dsosmber
0ZE

[Linit: Bahit)

Separate financial statemsants

fa os

31 Dwcamber

20

T 216,904,490 2TEA506T2 216,504 490 275, GR06T2
&, 8 335 536,260 25837992 525,526,260 259 5ra 03a
4.2 4,7E2, 508 - 4, THZ, 908 =

L 1,205, 500, 2T 1327 018 607 130065, 800,976 157 761,688

5,208 469 %, TE8.05T TE. M08 465 349, 763,057

15212715 13258 157 152127156 18,258 137

1,544,275 813 1,910,020, 487 1,644 225 R15 1,910, 768,328

1a.z2 2,086,045 - 2,086,045 =

10 179,719,248 160,114,758 T, D00, 00 T, D0, DD

11 - = 89,057,005 59,067,005

12 8,200,000 B.200,000 B.200,000 8,200,000

1% 250,538,650 2BE,006,12T 290,338,650 268,006, 12T
a1 000 oS, 140 1272767 848 000 085,140 1272 76T A48

15 264,611 5927 268179864 DEA611.92T 269,179,664

16 T 584,595 TT.564,995 17,384,995 7,564,505
24 22 TER 466 10420515 22 THEAS6 19,470 515

263,895,716 202 215,080 263,895,718 202 216,080
2111 552,080 I53T 259,800 2,080,700, B46 2835, 202,053
3,955, 587,902 4247310287 3934935658 4,247,010,380

The sooompeTying notea ans an infegral part of e financisl safemante.
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IT City Public Company Limited and its subsidiary
Statement of financial position (continued)
As at 31 December 2022

Saparets financial statements

A ok Ao of
31 Doscambier 31 Disoamber

M2 201

Liabilities and shareholders’ equity

Current Gabfities

Shart-berm loans from fnsnciel instRutions 17 980,750,179 729,706,388 550,750,179 725,706,368
Trede and other paysbles & 18 802,824,587 541,668,206 501,657,559 1,089,681.179
Cumentt portion of Lesse lsbities 141 475,495,754 387,171,784 %75,495,754 287,171,784
incorme tax payabie 2 9,012,383 = 9014383
Okher curmen Febilfies 11,423 388 10,320,170 11,445,388 10,820,120
Total current labilities 2121 513,208 Z078,080,8581 2219 326,880 Z 175,893,654
Mor-ourent Gebilities
Leen Beblies A ol oleveyr: i 141 647285 580 BAE,341.371 647,285,530 888341321
Brovision for decaommissicning 10,236,668 18,656,378 19,246,668 18,636 378
Prowision for long-term employee benefits 19 22,908,984 21,090,267 22,508,544 21,000,267
Deferred tax sbilities 24 42,512,000 42,512,000 42,512,000 42 512,000
Dther non-cument lisbilities 485,924 7,008,408 435,524 7.004,408
Total non-cument Gsbilities 732,389,066 977,584,574 732,389,066 977,584,374
Total Gabilities 2853902974 3055665255 2951715946  3,153,478,228
Shareholder:’ equity
Shars cagitsl

——

366,358,557 ordinary shares of Bant 1 each 366,396 857 366,298,859 366,398,859 366,396 855

lesued end fully paid up

355,255,555 ordinary chanes of Saht 1 each 356,398 859 546,398,859 55,298,659 856,308 850
Share prermium 4868534650 488,234,650 488,284,650 486 884 650
Retmined armings

Approprated - stmfutory reseres 2 36,679,886 36,679,886 86,679,886 86,679,866

Linappeocraied 210221 583 300,181,687 91,756,318 202 068 75T
Totel shareholders’ equity 1,101,684,928  1.191,645032 983,219,713 1,093 532,152
Total lmbilities and sharsholders’ squity 3.955587,902  4.247.310,287 3,934.935,659 4,247,010,360

The ecoompanying notes are an infegral part of e financel statemania.
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IT City Public Company Limited and its subsidiary
Statement of comprehensive income
For the year ended 31 December 2022

r
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22

[Uinit Baiht)

| Consolidoisd fingnclal stelmmenis | Separate financial ststements

20

Profit or Loss
Amvenues
Revenue from cortracks with customers 21 B708.046352 B70Z675.769 6708406352  7.621,991199
Dividend income 10.2 - - 20,300,004 14,008,000
O%her income 11,679,204 11,206,285 11,829,204 14,018,590
Total revenues E7I0.275,646 BTIABEIOSA  BTA0575646  7,650,017.789
Expenses 22
Cost of sales and eervices 7315274424 729070082 736022264 6406822121
Selling and distribution sxperses 1,084, 513,065 BEOEOSTTE 1,054 318065 725,973,081
Acrmiristrative exparses 534 360,485 280,809,175 834 5B0, 485 254,088,362
Total expenses B5B3,967974 BASZADATTS 8684715814  7.383,8583,564
Operating profit 36307672 261477279 E5B59.832 266,134,225
Share of profié from investments in sseocietes 10.2 39,548,928 37,518,047 - -
Fnance ncome 159 357 1E9. BT 159,357 189,876
Finance cost 2% {&0.505,827) {45,550, 645) {60,505,822) (43, 261,20)
Profit (loss) before income tao 15510135 253,625,557  (-4,486,633) 226,062,894
fricome tex 24 3,706,051 {28,376,092) 3,705,051 (45,815,862}
Profit (loss) for the year 19215186 205249465 {r81.582) 180,247,012
Other comprehensive income
Cther comprehensive income not to be reclassfied

to profit or Loss in eubeequent percds
Ackusrinl g (o) 19 485,409 2,B52 051 4B5,399 2,852,061
Legs: Income tax effeck 24 {97,100} (5704100 {97,100} {570,420}
Share of other comprehersive income

fromm mesocistes Actierial pain {losz) 102 255 56T (517527} 3 5
Cthar comprehengive income not bo be reclassified

to profit or los in subsequent penods - nek

of incoere tax 743,966 1764018 363,359 2,281,641
Ctnar comprahansive incorme for the yesr 743,966 1.764,014 368,399 2,281 641
Total comprehensive income for the year 19.959,152  207.013.479 {-393.183) 182 528,653

Thaa scoocmpanying nofes are an imegmnl part of the financial statsmenta.
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IT City Public Company Limited and its subsidiary
Statement of comprehensive income (continued)
For the year ended 31 December 2022

Caonscdated financlal atatsmenis | Seperats financial statements
il iy N |_ ez | 024
Profit (loss) attributable toc
Equity holders of the Company 19 215,186 206,229 465 (TE1,58T) 18024712
horroontroling interesis of the subcidiary E =
16,215,186 2052450 965
Totel comprehensise moome aitributable o
Equity holders of the Company 19,968,152 207013479 {305, 155) 182 526 653
Hor-controlling interects of the cubsidiary - -
19,959,152 207013479
Eamings (loss) per share 25
Basic =amings (loss) per share
Profit (loss) attributsble o equity holders
of the Company Q052 0560 {0.00) 0492
Wizichtad sversge numiser of ordinary chares
(shares) 366,394 855 366,220,859 366,556,859 266,276,859

The aooomparTying nafea are an integral part of the fnencal oetemsa.




IT City Public Company Limited and its subsidiary

Cash flow statement

For the year ended 31 December 2022

Conpolldetsd finanslel statsmanio

Part 3
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222

(Uinit- Bakhit)

Separate financtal stataments

2021

Profit (Lo befiore tax 15,510,185 258 625 557 (4.085,635) T26 062 894
Adiustments to reconcie proft (loss) befors tmxc
to ret cash provided by {paid from) cperating actvities:
Deprecifion and amarfisation 517,454,015 474,677 855 517,454,015 410,979,507
Reduction in lescs payments by beccon {6.915.967) (50,500,681) {6,915,967) (44,055,675)
Allowance for expected credi losces {revereal) (216, 732) 35,500 (415,732} 35,500
Aliowence for diminution in irvertory velue (reversal {15,274,029) 553,071 {15,774,029) 8,507 367
Loss on write-off of irwentary 2 247 582 - 247 582
Ehere of profi# from imestments in sesccinbes {39,548, 928) {37,518,047) - -
Diidend income from sssocietes - - (20,300,000} (14,008, 000)
Loss on disposshe’wrie—of of eguipment 10,861,686 9,844,428 10,861,686 7.994.990
Provvision for koss and loss an write-off of
witthholding tax - 12 069806 - 10877348
Nt ciffmreros of right-ofuos sceeis and Lesgs
iisbilites rizing from termination of contraci 6,444 935 {559,308) 6,204 935 (54,772
Allovesnce for impsrrant i on acset 28,217,598 415819 28,217,598 415819
Fmvmrsal of allowence for imparment loss on
right-of-uee sseets - {91,659) - {%1,659)
Reversal of provision for decommissicning {2,092.795) {2.097.201) {2,092.795) {1,581,726)
Other provision for liabilFies (rewereal) {6,568,481) 1,824,341 {6.,568,484) 82D 8R%
Frovwigion for Long-term emp.oyes Cenafi 2,504,176 2 AET 500 2,504,176 2110221
Lnreslised gain on xchange rate {61.584) (61,069) {61,584) {61,069)
Inferect inoome {159,357} {169,676) (159,357} {169, HTa)
Infer=et mxpeness 60,505,822 45,550,645 60,505,822 20, 261207
Profit from operating sctivities before changes in
operating msoeis sand lsbiltes 570,260,536 T10,0018, 02 559,512 606 648 ITOAE
Dperating zesets (noremis) decresis
Trade ard cther receivables {65,779,600) B5.895,527 (65,779,604} 711,166,828
Finence t=ece receiables {2,260 BAE) = {9,269 B4R} =
ITCITY
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IT City Public Company Limited and its subsidiary

Cash flow statement (continued)

For the year ended 31 December 2022

Conecfdated flmanolal oiofemaribs

2022

Saparets finencisl statements

20

1IB 308054 (853,550,820) 129,071,094 {850,176,508)
{1,974,578) (2262 835) (1,974,578) (B,065.3504)
(34,204,085) (5%,906.717) {34,204,085) (53,320,975)
(72,7B8,345) B1,458, 257 {72 7EE345) [47E, 580, 26E)
78,580 8,365,214 7B,580 4,040,767

= {14.217,981) = (5.477.320)
514,555.910 501,811,354 514,555,910 262 B58,078
(27,502,570) (20,279,484} {z7.502,570) {20,279.155)
(44,804 TO5] (52446 381) (44,854, 705] {21,715,111})
- 25,735,015 - 18,164,144

447 158, 545 ATZ 320 484 447 158,545 459 018,956

The accompanying nofes: ars an infagral part of fha finanoisl shatsments.




IT City Public Company Limited and its subsidiary
Cash flow statement (continued)
For the year ended 31 December 2022

Cash fiows from imvesting sctvities

Cividend recerved from assoceies

Interest necefeed

Proceeds from disposals of =quiprment

Purchage of aquipment

Purchece of computer softwere

Het cash used in imesting sctivities

Cash fiows from financing sctivites

Cesh recefved from short-term loens from

finenciel nstitutionz

Repaymernt of shork-tem iosng froem firmncisl

Cividend paid

Met cash used in financing sotivities

M=t increace (deoesce] in ossh srd cach equslants

Cach end cash mguivatents at beginning of year

Cach end cash equivatents of subsdery st the deie
of entine business tramsfer

Cash and oash sguivelents ot end of yeer (Note T3

Supplamental cash Alow information
Maor-cash relsted tanssctions

Tranafer inventoniss to equipment
Payazles for acquisdicns of plant and eguipment
Payatles for acquisticns of comouter softvare
Paatle or the artre cucrec Tergfe from wbadan

Rght-of-use ssoets increace from lasie sgreements

Part 3

Financial Statements«*

Conpalldeisd fnanclcl statsmenin | Separate financial steatemants=

20,200,000 14,008, 00 0,200,000 14,008,300
158 3557 272 550 158 5RT le% 869
652,291 1,104,948 G2 291 26,444

(175.590.150} (66,292, 084) (175,590,150} [58,577,285)
{12881 971} (18,567, 205) {12381 971} [18,567,205)
[166,820,473) (69 E27 28T} (166,620,47 3) (62,50, B55)
5 210,007 B33 227,106 708 3,210,007 EES 22T 146798
(3008964092} (2,137 435,071) (3,008964,097)  (2,137.439,071)
(425,116,789} (345,754,590} (425,116,785} i2m6,517,714)
(109915 356) N (109919 756) -
(333,994 254} (266,0046,B68) (383,590,254} (217,209,996)
{5B.656,183) 157205229 (5B.656.182) 178 BEE, 105
275,650,672 138 204 445 275,650,672 ToO06 5351
= = = 17,756,086
216,554,490 275,650,672 216,993,450 275660672
5163,097 6,258 0% 5168457 6,208,087
L2ETT BOS 6B,3446, 20T L1ZETT,BOS 6B.446, 207
1,930,786 11 566,125 1,930, THG 11 566,125

= = o B12ETE oTBLX9TE

246,217 592 337 AE03E5 206,217 592 E3T A0 335

Tha acoomparying nofea ars an infegral pari of the finencial oatsmanta.
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IT City Public Company Limited and its subsidiary
Statement of changes in shareholders’ equity
For the year ended 31 December 2022

Balance ms ot 1 Janusry 2021
Profit for the vear

Other comprehansiue income for the year
Total comprehensive inoome for the yeer

Balano= as at 31 December 2021

Balance ms at 1 January 2022
Beoft for the yuar

Cther comprehensive income for the yesr
Tkl et e for e yewr
Dividend paid (Note 26)

Balanos ac st 31 Decemiber 2022

Caomnolidaisd finencdal cfoisments

Retained aarmings

Bhara Total
Approprissed | Unepprpdoisd | sharsholders'

ooy ree v equlty
866330 859 SEH HB4, 650 56679 8B6 93,168,158  9B4.6%1 568
- - - 205249465 205249465
i i - 1754004 1,764,004
i = - T0isAve 207018479
366,396,859 466,364,650 86,679,686  B00,1BL.657 1,191,645052
866 530 AR 4Ed, HE4, 650 B66ToRBE 300181657 119) 645033
x e, - 18 215 1 B6 19 215186
- - - TEL 966 T8 965
4 = - 19,950,152 19,959,152
- i - (109919.256) (108,915,256
366,326,859 456,364,650 36,672 ERG 210,221 K33 1,101.684.938

The aocompanying nofes are an imtegral part of the finanoial statemanta.
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IT City Public Company Limited and its subsidiary
Statement of changes in shareholders® equity (continued)
For the year ended 31 December 2022

Separate finonclal oiotsmeants

Retained sarnings

Bham I Total
i | Appropriated = Unepprpdsted  Shersholders’

| ntmtutory resaree squlty
Balance sz at 1 Janasary 2021 366,596 859 4E8 BB 60 5667086 15,580,104 911,008 a5g
Profi for the year = = = 180247012 1BD. 247,013
Otiher comprehencive inoome for the year = = = 2281 641 Z2B1.641
Tiotel comprehensive inoome fior the yesr - 5 - 182 528,653 162 528,655
Balance as at 31 December 2021 366896 850 463,564,650 56,679,866 202066757 LOSA5EI152
Balance ac at 1 Jenuany 2022 366806 850 dE8 3E4, 550 B66T0BEE  IOZOSETET  LOSB5NII5Z
Proft for the year = = = (T81,562) (TBL582)
Cther comprehensive income for the year = = 5 Sagses 3Ea.asR
Totel compeehencive income for the yesr = = 2 (595, 153) (295 185)
Dividend paid (Note 26) 5 5 - [109.919.266] (109,919 256)
Balsnce as at 31 December 20232 556 338 850 AEf KB4, 650 56,670 8E6 91,756,318 B3 219,718

The sccomparrying nofes ans an infsgrel part of the financial chatsmenga.
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Notes to consolidated financial statemenis,
Forthe year ended 31| December 2022

1. General Information

IT Gity Publioc Compony Limited {The Company™) in o
publiio company incorporedsd and domicied in Thailend. ha meor
pharehaldsr ia GVOA Public Company Limitad, whioh wag
inporporated in Thaferd. The Company is prinoipally sngaged
the distribution of computers, mobife phones and relajed
acoseaonioa and fie negialensd addnesa is 558 The Paliedium Word
Ghopping, B1-82 and 6 Floor, Rejohaprerop Aoad, Mskkoaan,
Rlrjchatheswi, Bargiiok.

Hg ot 21 Decamber 3027, the Company opamted 271
branohes (2021 382 branches).

2. Basls of preparation
21 The finenoiol siatemenia heve besn prepared in
mnder the Aocounfing Profconions Aot B.E. 2647 and thesr

prossmiation fes been made in complianoe with the sfipulationa
of the Noffiosiion of the Deparment of Buginsgs Desslopment,
izmumd under the Aooounting Aot BE. 2643

The finencial si=jaments in Thai lsngunge are the offical
etjufory Smancial statemantz of the Company. The Snancial
giafernents in Englah l=nguage hewe been franclofed from fhe
Thai languags finonoisl sfafsmenta.

The finanocial siajemeants have bean prepansd on a hafonoal
poat beois ewoept whens ofterwios disoloosd in e sooounting
poficiea.

22 Banis of sonsoldation

a) The conaclidstad Snancial strjements include the
financial sinfements of IT Gy Publio Compsny
Limited (Fersinatier callsd sz The CGompany ) and
ita pubeidiary (hereinafier calad saa She subsidian)
{oalsotreety aa Fhe Group™) o below.

Peroantage of Mature of Country of Ragl=terad Peroantage of
sharsholding buslnass Inpompomtion ocapital sharsholding
Computer Syatem Ciatriestian of mohis apoo 024 oo 2084

Conneotion injemational Go., Lid.  phonss, scoesaoriss Theiend  {Milion Bahf) (Milion Baht] [Pememl)  [Pemem)
and ralatad servinea 140 a0 LHE] 10

#in deaorbed in Nots 11 o the fnencial oisismenta. the
Compary soqured the enfire busineas of Compuier Eyahem
Cannection International Company Limited (the aubsidiany) at the
s bookl valies of fhe ssasto and febilfiee ss ot 30 Apl 2021.
The subgidiary regiatered ife dissolufion with the Minsgry of
Coommesroa-on 14 May 3021 andio-owranthy in jhe kquidetion procesa.

k) The: Company is dsamad fo have cantrol ower an
invasafes or cubcidiany if it hes rights, or io expoosd,
to werishls returna fom it vobsement with the
invasies, and it hao the sbility fo direof the scfhties
fhat affect fhe amoun of i refurms.

o) Sulmidiary & fully oonsoiidsied, being the dase on
which the Company obhaing control, and confinue:
fo be consolidaied wi fhe dabe when such ool
Cenang.

d] The financial sfap=mentn of the subeidiary are
prepaned wsing fhe same aignificant acoourfing
poficeeq s e Company.

&) Material balanosa and frencactions bsfeesn fhe
Comparry ard ife subsidiany have been slmmedsd
from fha consohdated financal otatemanta.

f| Non-controling imfarests repressnt the portion of
prafit or loos and net sosets of e subidiory ghat
ars not held by the Company and are presecisd

separaisly in the comeclidated profit or loos and
within squify in the consolideied sistsment of
finannisf position.

gl The Company sppliss the aoguisition method for
businase combinaforns when oonired & franciered

i ifs proporionsis intereat in the menfiisbls et
esosiu of $he soquirses.

Tranesohion costs inowred W oonneotion with
& buginess combina§on, such 8a conouling fesa,

23 The separals fnonoial otolemsnés presens mvesiments
in oubafary and ceoooisies wnder B oosf method.

3. New financlal reporting standards
2.1 Fmanoal reporting olandarde that beoame efcofive
in the: currend yoar
During the yeer, the Group has adapted fhe revised
finanoial reporiing standarda end inferpredations which me effective
for Spoal ymam baginning on or afer 1 Janusny S12F Theees tinanosl
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raporiing sfendands wanes simed af alignment with the comeaponding
Imternafional Finenoial Reporfing Giandsmds with most of fhe
changea dirsoied fowerda olarifying soocounfing freatmant and
providing scoounting guidanos for uoam of the shandardo.

The adopfion of theee finanoial reparting sfandards
utafements.
37 Fnanoizl reporting sfenoana fhat wil beoome effeoive
for finoal years begimning an or affer 1 Joruary 2023

The Fadansfion of Aocounting Profecaions issusd a numibssre
of revined financal reporting sfendarde, which are sfeofive tor fisoal
years beginning on or affer 1 Jansary 5023 Thess financial
raporfing afendends wans aimed at afignment with the comreaponding
Imternafional Financisl Reparfing Giandamds with most of the
changso dirsofed jowards olarifying ecoounting treafment =nd,
for some otendards, providing fempomary rslefs or femporany
enempions for ueera.

The mansgament of the Group befeveas that edopfon ot
tFeae amandments will not have arry signisioant impaot on the Group's
finanoisl shafsmentz.

4. Significant accounting policles
4.1 Rloversss and expenss resognision

Sake of goods

Reverus from oals of goods s recognised st the point
in fims when confrol of e possd & francismsd fo the cumiomer,
penarelly on delvery of #e goods. Aevenus o messured af the
emount of e oonaidarafion recafred or receivabls, esohding
valus added tax, of gooda suppiied aSer deducting retums, deogunie,
plipenanoss ard prios promofions fo ousiomena.

FRendering of sorviooa

Revanus, tom which the Group = sgani fo eaticly &
pariormancs cbiigation, i@ recognized in the nef amownt of
congidaraton thet the eniity refeine atter peying the other
ooreidensfion reosrved in exnchenge for the gooda and senvioea
to be provided by that parsy.

Retaie
Risbafs in recognised as incoms on an aponal basia

Rentai insome of penpfena’ eguipment

Rental imoome of penphensl squipmant & recognised
a5 Fevenus on a sywiematic basic that & consiotent with fhe
pafism af revere recagnifion n sccordanoe with the agreement.

Infencaf inpome

[ngeemat inoome is oafoulated weing the stiaciiee infereat
msthod and reoognized on an soonual baoo. The atisciie nfereat
reie ia appied fo the groan oesmying emount of & finanosl soost,
urlean the Snancisl ssssts subseguenty bscoms oredit-mpairsd
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whean it i appliad fo the nef camying amount of the Snancial aoest
[n=t of the: expeocted oredit loss allowanos).

i
dividerids in eamblshed.

Fingnoo ooafl

Infereat sapenae from financnl hebilfiss 8t amortised coot
in oaloulaied uming the sSsodive infsrsst method and rsoognized on
e socrusl baom,

Cwsh and cech equivalams ocneist of cash in hard and =t
barks, and all highy iquid Fvestmants with an original maturity of
frre months o besa and nat subjsot fo withdrewal resricrions.

4.3 Inveniorics

Invendoriea are velusd af fhe lower of oost junder the
firmt-in, firgt-ous mathod) and nat reafisable valus.

Tha net realizabis valus of inventony is scmated fom tha
safimated oafing prios in the ordinary oourss of businscs, lass fha
eatimated oosls o compleds the sale.

Alssrnnoe for diminution i inwentory valus wil be et up
for cbsclete, slow moving or deterorated inventoriss.

4.4 Inveoiments n oubsdiory ond GoComEies:

&) Invegimants in acooondes ars acoountsd for in the
consolidaied finanonl stetementa wvaing fhe squity
el

b Imvestments in oubsidiary snd seecciates ars
eooounfed for in fhe sspareis Snancial statemants
uming the oosf method The Company recogninea
looe on impairnent of imestmento in suboidiary snd
enooadss (it any) n profi or looa.

4.8 [rvesiment properien

Irveatment proparfion are meesured inifielly af oost,
ingluding fransacdion oosfe. Subssquent to imiteal recognition,
imasiment propertisc are otefsd af ooot lsos aliowanos for lose
on mmpairmend (it any).

rvaaimant properfiea reprecent lend hedd for cepial
appresaton, an which no depraciefion in provided.

On disposel o inveaiment properiss, e difisrsnos bebwaan
e net diopoeal procesda and the campng amount of fthe sooet
iz reoogniosd in profif or lose in the period when e sszef io
derapognised.

4.8 Properiy, plant and epupment and depreaission

Lamnd & ateted ot ooat. Bulldings and equipment ans atsgsd
of ooof leou aooumulsied deprecisfion and allvemnos for oo on
impaimment o sseets fit any).

Cspregintion of buiidnge and squspmant is caloulated by
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rtererice 1o their 0025 an e wroight-ine basin over the folowing

ectimafed unstul e
Buildings ;
Leszebold improvements .
Cffios squinment =
Furmiturs: and fourss o,
Took: =
Mojor wehiclss -
Hnosto tor meng -

[REERR R

Diepreciation s inoludsd i defermining noome. . Mo
depreoisfion i provided on land and ssssfs under oonefruotion
ard inatellation.

An §am of property, plant and squipment & danscogrimad
wpon disponal or when no future sconomio benstita are
expecied from i uss or disposal. Any gain or loss anming on
diupoual of en aowef i included in profit or loos when the aoest
in densoognmed.

4.7 Infangible copcte and emorinaton

Infmngible sseets soquired through busineas combinatione
ars mifially recognied af their far velus on fhe date of businesc
soqumition ‘whils injangibls swmeds acguired in other coses are
racognized &t cosf. Folowing the initiel nescognition,, the infangible
paoets =re ocamed of cool lsos soccumulafed smorteation and
acourmuiated imparment lowses (i any).

Imsngiths azeets with finite e are smoresd on fhe
oirmighd-ne besia ower the sconomio wesiul |#s end feated for
impanment whensver fhere i an indicefion thef the imengible
ssoed may bs mpaired. The smortiestion panod and the
amorfnation method of suoh imtangibls socsts are reviewsd of
|saaf af sach financial year end. The amorfieation expenss o
chargad o proit or looo

A summery of the imfengibls acosto with e uasful [ves

ors go follows:
Computer aofiwans 10 yaars

Mo amorfisetion i@ provided on compuber eoftwars under
dheramdoprmeseT!.

Intangible aceed with indafiniie wucedul [fs, whech io
rademadk, ia not amerfised, but in tasied for impairment anmualy
wither individually or at the cagh gensrating unit level. The
asasgament of indsfings wmedul Gfe of e nengibls aooef o
reviewsd annaally.

4.8 Goodwil

Goodwill in iniftially recorded =f ooat, which sguais o
e exossn of oout of business combmatone over the iar vakus
of the nof sseets cogured. IF fhe for vales of the net oo
aoquired sxosads fhwe ooof of busineos combination. the moesa
is immpdiafely recogriosd s gain in profil or loss.

Goodwill = cemsd af ooof loss ecourmulated impaiment
louzss (¥ any). Goodwil iv fecied for Fmpaimment annually end
when cirumafanosa indicafe thet the oarying veles may be
impairad.

For the: purposs of impasment jsoiing. goodwill soquined
in busineos oombinefions ia aflooajed jo asch of the Group'a cagh
generafing unife for group of ossh-gsneeating wnifa) that ars
sopeoted fo benefil from the combinationo. The Company
eatimates the recovenshis amount of sanh cssh-penamiing unit
far group of cash-genemting wnita) ta which the gooduil mitea.
¥ihers: he recoversbls amourt of the oash-ganensiing unit &= lesa
than the carmgng amount, an impaimment loea o recognsed
in profit or lose. kmpaimment losses relsfing 1o goodwill cannot
b revsmmeed i Arjune panioda.

4.9 Lossen

Af woeption of ooniract, the Group sosesosa whegher 8
confraot ia, or containa, & fease. A contrect &, or confaing, a lasas
it the cortract comeey= the right to conral the use of &n identifiad
anast for & paniod of fme in sechangs for congidanation.

The Growr a0 & leoooe

Tha Group sppliss & single: recognition and messumemesTt
approach for all lessea, expepd for chord-term leasea and leaosa
of lowe-valus aosstn. At the commencsment date of fhe lasas
(L. fhe dats fhe undsrlying esost = svelsbls for uos), the Group
racognieea righf-of-une sossfs repressniing fhe nght fo use
underlying seaetu and lease liabiitiss bawed on lease paymanta.

Feght-ofuoe aoze

Right-of-use sssetn are messurad =1 ocost, less any
end adpmted for any remsssuremant of Iaags fishiffes. The ooat
of right-of-ues ssoate includes fhe emount of leass Rebiitiea
inielly recogriosd, inifial dirsct coafn inourmed, deccrmissioning
coat, and lasss paymanin made ef or bators the commancement
dads of F lzoas, and an safrnate of coafes o demanies and remavs
fie underlying aoost or fo restones the underying soost or the ois
on ‘which i i looated less any [sass moantives reoshed.

Ceprecation of right-of-uss aoweds inoafoulsted by referenos:
fo their ooats on the straight-ine: baom over the ahorisr o fheir
matimated uedul Fves snd the e fam
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Right-ot-uss builkding spece - Z_13 yeam
Vehideg - & yEArE

IF ownershin of the lsaoed sasst i ranstemed to the Group
a1 = and of the lsans term or the coot refsoio the sxeeoioe of &
purchage apfian, depreciafion i caloulaiad ung $ scimatnd
il [ af e ossed.

Logae Fablhos

Lewee habififion are messursd at the present wvalus of the
|sane paymato to be mads over the leoae term. Thes lsage payments
includs fixed payments leso any lesss inoenfives recerssbls,
vaniable |saps payments fhat depend on an indax or & mie, and
amounts sxpeobed 1o be payebis under reeidual valus guarenisea.
Moreover, e leese payments inokde the exsrome price of &
prchaees option recaonably cerain o be exsmised by the Group
and paymenta of panaltiss for fsmminading the laaoe, it the [sacs
fermi refiaot the Grmoup exemising an opfion {o jerminege. Vanable
leane payments thef do not dapend on en index or 8 mbe are
resoengnised a0 e in e peviod inwhich the svent or condifion
it friggers the peyment cocurs.

The Group discounts the present velue of the beoas
peymanta by the imenest raje mploit in e bese or the Groups
inoremantal borowing raje. After the commencemant daje, the
amound of lmoss Babilfiss @ incresssd o reflsot the scorstion
of imereat and reducead for the lsase paymenta mads. In addition,
tfe carmying amount of lesse lishifes & remesgured if thers @ 2
changs in the leegs term, a change in the lssos payments or
o changs in fhe sssesament of an oplion fo purohase the
urcdarying seset.

Shon-jevy loooes ond leopps of low-valuo coscis

A lenme fhat hog o leese jormm bses fan orequal fo 12 manthe
from commencamant dats or 2 baos of low-valss ooesfs ®
reongnised Ao axpenees on 8 sraight-ine baos over the bssse ferm.

Tine Grour as o Eooor

A lmsos thet franofern cubotantially all the meko snd
rewarda inoidenial to ownership of an underlying escet to &
|swems m cloosifisd oo finonos lssses. Aa ot the commencemsnt
dede, an ssaet hedd under & finanos |saoe is recognioed Ao &
renannbls ot an amount squal o the ned nvesimen in the [sass
or the present valus of the lsage payments recensbls and
aryy unguarantesd recidusl valus. Gubosquenty, fnanos moome
ia racognised over the lsase feem o reflaot & conafand perindic
rofe of refurn on the net imesstmant inthe bease.

A lmone io oagoiied s an operaSing leese i it doss not
tranisr cubehartally sl fre rizko and ressros inodemial o osmeship
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of an underlying ssast o o lesess, Laaos recarablea from operating
Isaosa io recogniosd ss inooms in profit or loso on & ainsight-line
bemis ver fos [nass jerm. Inifinl dirsof cosés nearmed in obiaining an
pperating lasas ars added fo the cenying amoant of e undedying
saosio and reoognissd as an spanos over fhe lsage ferm on fhe
pame hooo ag e leess noomas.

4.10 Reloied perty ronosoion
confrol, or ars comprollsd by, the Company, whether dirsotly or
indireotly. or which are under common oontnod wish the Caompary.

Thay aloo includs sseooisiee, ard indrvdimls or snjarprosa
which dirsotly or indinsotty oemn & vofing infersst in the Gompany et
pives fham signifinant influsnos: over the Company, ke man agement
peronnel, direcfora and officam wish authorty in fe planning and
direcdion of the Compamy's opsrationa.

411 Foreign currenoies

The conscfidated snd esparste financisl ajaiements ars
praerrind in Baht, which iz aleo the Company's snd s subsidiery'o
funchional ourenoy.

Trangactiona in forsgn cumanoes are Franaiassd ino Baht
at she sxchangs raie ning ot $e date of he rancsction. Monetary
ezzsin and fshilfiso denominafed in foreign currancies ars
ronalsted it Bekt af the eachangs rate ring ot the end of
reparing pariod.

Gaine and losase on exphange are nofuded in defemining

inooms.

412 Impairmeni of non-Tmanoel coocia

Af e ond of sach mporfing penod, fhe Group parforma
impainee revisan in respeo of fe propsey, plant and squipmet,
nght-otuns an o, imveshmentpropaies.and other infangbles ssoets
wheanever avents or changes in onoumetances indicate that en ooest
mary be impaired. The Group aleo cames out annual impairmest
reviews in respeod of goodwil and infangbls ssoefs wih indefings
umeful ives. Animpaimment icas i recogrined when the nscowerabls
emount of an sseef, which & e higher of the aoweT= Tair valus lseg
coata fo sl and fie vaies in ues, io lses fhan e camying amount.
In defermining welus in wae, the estimabed fuhune ossh flows ars
discounted fo their presant valus using & pre-fax disoount refe fat
revilecis cumee t markef asossamenta of the fime valus of money and
e ricka apocific fo fhe swaet. In determining feir value lees coote
fo wall, sn appropriate valusiion mods] & ueed. Thees aaloulstiono
ars oormabomdsd by a vakusfion model that, based on imMormation
evnilabls, redeota the smount thet the Group could obisin from
e dupooal of the sseef in an ammo length tranosciion betwsan
knowiscgealis, wiling pares, affer dedustng % cost af deposal

Annual Report 3022 @

-+



An imparmaent looo i reocgnised i profi or loon.

Inthe: azoscomant of aooet impaimmesnt [sonept dor goodwill),
it there o any ndinafion that previously recogrmed Empairmment
losssa may no longer axet or mey have decesapsd, fhe Group
mofimajes the sossfo recovensbls smownt. A previously
raoogniaad impaiment losa i reversed only it thers has bean
o changs m the ssaumphone ueed fo determine the ooosfe
reooverable amounf sinos the lsat impairmesnt oo wao
reoognised. The inoresaed oarrying emount of the =ssaei
afrioutable fo & reverasl of an impairment loea chall not exossd
e carrying emount thal would hews been determined had no
imparment losa bsan rsoognicad for the sseef in prior yeam.
Guch revamal & recognized in profit or loaa.

418 Employee berefiin

Shorf-ierm employee benefin

Galarea, wagss, bonuoss &nd oonirbuSions fo the oooml
seourity fund ame recogniosd aa expensea whsn inouwrmed.

Poat-cmplnyment benclits

D ponjribufion pians

The Group and s smploysss have iy esteblished 8
providert fund. The tund o monthly oonribubed by smpioyess and
by the Group. The fund's aseein are hald in 2 cepamés fFruot fund
and the Groug's confribufions e recognised o8 expenses whan
inoumad.

Detinen hewef] pions

The Group has oblipsfions in Feapect of the ssrweranos
peymanta it must maks fo employess upon retiremant under labor
law. The Group freafn thoos ceveranos paymant chiigefors ao
o defired bensdt plan.

The ohigafion under fhe dafined banstitplan @ defeeminsd
by B protfessicnally gualified indspendent sotsary bessd on
achuarisl smohviguss, using the projscted unit aredit mathod.

Aphusrial gane and loooss ensing from dadined benst
plana ane recognined immadisialy it other comprehensive inocame.

Past oansics oosta ams reoognised in prosit or looa on the
serfer of the defs of the plan amendment or curfslment end the
detm fhat the Groun recogniass resucturing-relztad coafa.

4 14 Proviomoes

Provisions ere recognized whan the Group hoa & progant
ohigation sa & resulf of & paot svent, if in probabls that an
carfiiow of reanurces embodying soonomic: benedifs will ba requirad
fo esttle fhe obligation, =nd a refeble ssfimate cen be made
of the amount of the ohigafion.

4.18 Inooms fax

[noome fax awpsnos reprecantn the sum of oorponage:

Current fax

Cerrant inoome fax ia prowided in the acooungs af the
amount expected 1o be paid fo the texafion eusharitios, based
on taxshls profi dessrmined in sccordancs wish Tax esgizlation.

Dizferned o

Clatamesd inoome tax io provided on fsmporary difseenosa
befemen ffe fox booss of sooefa and lnbiltise and their camnying
amaunts af fhe and of each reporing paricd, using the fax rfse
sruacted af the and of the reporfing paricd.

The Group rsocgnices defarmad fax liehifise for all
fenshls jemporary differances while it recognioss deferred tax
saosfa for al deducfible fesmporary differemoss 10 the sciant et
it & probable fhat future {mesbls profit wil be ;vmiabls ageinat
which suoh deducdble fermponary dittarences can be uilioad.

#f sach reporiing dafe, the Group reviews and meduoss
the parnying amouni of delsmed tax swmefs to e exfent fhat i io
no longer probable that susicient faxsble profi will be avadabls
to aliow all or part of the detsmed tax aoost fo be uiloed.

The Growp reconds defered e dirsofly o shersholdens’
equity if the tax nelafes 5o Bome that are recorded dinsolly fo
charsFolders” squity.

4.18 Finenoigl ingtrumenia

Tha Group infially masouss finencial sceets af o tar
vakae phia, in e cose of finarcial swsefs that ans mot measursd
ef far valus through profit or looa, fensachon ocoofe. Howeer,
frads rsoaivablea, that do mot confeim @ signitioant finamoing
companeni ars measured =i the fransschion prce sa discloosd
in the sccounting policy relafing fo Pevanue recognifion.

Desoliooiion and meassremend of Tinonoio! asscto

Financial asests are olseaiied, =t initial recognition, oe
fo be subssquently mesoured ot amorfiosd coat, e valus through
other comprebsnaive inoome [FVOCH), or tair walue fhrough
prafit or loas (FWTPL). The desofication of Sneanciel soesis =f
initial recognition ia driven by the Group's busineos modsl Tor
managing tha financial saseta and fhe oonfrecfusl cech Sows
charsoderiatioa of Fwe fnancial esosta.

Frnancinl poscts & amorteed coaf

The Group masoures Sinencial soests af amortieed oot
it # finanoisl aoeed i held in order fo oollsof contraoiual cagh
flows and the confrecjual fsrme of the finonoial oot gres nos
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o wpooitied dates o ocach flowe that are solaly paymenta of
principal and irtersal or fre principel amount cusstanding.
Finencesl socefs &t emorficed ooof are aubssquently
mssaued wting $e sfisctive indereat rafe (EIR) method and are
gubjest to impaimment. Gane and [oooss e necogrined in the
profit or losa when fhe sosed s dersoognized, modifisd or mpansd.

Finanoial oopefs at FWOCH {debi inotnemento)

The Group messres financial aceefa st FVOG] # fhe
financial assst o heid o collect contrectual caah Sows and 1o ool
th finanoisl sssed and the: oonirechusl ferms of the Snancial saos
pve nos on apacfiad dafss jo cesh fiows: fhat ars aolaly payments
of pringipal and inferest an the minapel amaunt cutatanging.

Infereat inoome, foresgn somhangs revalustion and
impasrment lbsses or reveroala = recogniced in the profit or
lows end compuied in the same mannar sa for finenoinl ssoetu
masowed af amorfosd ooot. The remaining fsr velus changes
are recognised in ofhker comprahensive inoome. Upon
derecognition, the cumdafee for value changs recogniesd in
ofhar comprebenaive inoomes i neoyolsd 1o fhe profi or loso.

Finanoicl aneets at FVTPL

Francial ssosts meagured ef FYTPL ares camesd in the
atafement of finanoial posfion at fsir vales with net changsa n fair
valus inoiuding infereat income recognised in the profit or lose

Thege financial asesfe inoluds derivatives, oeournty
invasimenis hald for frading, equily mweatments which the Group
hs= naot rmevocally eleofed o olsssify at FWOD| and Snanciol
saostn with oash fowas St ans not solsly payments of principal and
intersst.

Clesaolingfion and meosurersent of financial Gobilifies:

Expepf for derunfive Bnbifise, at inifiel rscognifion he
Groupe financial bebditiss are mecognieed at Ssr valus net of
tranasction cosfe and daocsified aa Febiliies o be oubesquengy
masored af smorjeed ocoot uang the EIR method. Gaing and
logasa ars recognsed in fhe profit or loses whoan the lisbilifies
ore dersoognissd so wedl ao throogh the E8H amorisetion procesa.
In defermireng amorfiesd ooal. the Group iakss info aooouwnt
arry feea or coste that sre an inbegral part of the EIR. The EIR
amariaation is includsd in Snance costs in e prott or loao.

Reguler way purchases end salen of financiol apscin.

Ragulsr way purohaoss or oalea of finenoisl ssesta fhat
require. defivery of asosm wishin a fime irame eskshizhed by
regulafion or comveniion in the maerfsjolece are recognised on the
wattisment dafe, Le, the daie on which an aoost io delensd.

Part 3
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Dereoogniton of finenoial netraments

A financial saseq i primarily demnscognmed whan the rights
fo reoaive oach Socws from the aoost have sapirsd or have bsan
tranotsmed and aihar the Growp has tranotemsd subsherislly sl fhe:
ik and reswarda of fhe ssest. or the Group haa trarsfermed congrol
of fhe aoost.

A finanoial fshilty i derecogrised whan the obligstion
under the abilify ia decharged or oanoaled or evpires. ¥Wiken an
muighing finanoial Fakilty iz replscsd by =nother from fis cams
lander on subotangally ditterent fsrmna, or e ferma. of an mdating
bty are subatangally modified, such an sschange or modificstion
in frexted s fhe darscognifion of the orginal kebdity and tha
ragognifion of & new abilty. The dittsrancs i the reopective
Damyirg amours i neoognised in the: profit or o,

Impirment of Tnanoicl soocis

Tha Group: reoogniess an allowenos for expected oredit
lopzea (ECLa) for all debt imstrumenss mot held at FVTPL ECLs ars
besad an ths dferenoe batwesan tha corfractual cash fows dus in
apoordanos with the ooniract end all the oash fioss that the: Group
sipaotn jo reosies, discouried at sn approximation of fhe onginal
effeciiva inferest mis.

For oredit esposurea for which thers haa not been a
ignifinant inoresss in onsdif risk sinos infial reoognition, ECLa ars
provided for onsdif fososa that resulf rom detsull sveerta that ars
posable within the next 12-monga (2 12-month ECL). For thoas
oraclif swpoourea for which fhers hao besn 8 cigniicant moresos in
credif riokl aince intial reoognifion, & loos afiowsnce o requined for
oredif loase aspaoisd over the memaning Be of the sxposuns
{a Etwtime ECL).

Tha Group oonoiders & cigrifinant inorease in oradif nak fo
hawe: pooismed wien oonirecfual paymenta ans more fhan 30 daye
paat dus, snd oonaidsr & finercial aosst s oredit impaired or datault
when confrachml payments anrs 80 daye pasf dus. Howewer, in
perjan oosea, the Group may aleo ooneder & finanoel ssast fo
hawve = sigrifioant increaces in onsdit fok and fa be in detsult
uming offer imemsl or sxfeenal omsgon, suoh 8o oredit Fefing
of iEUe.

For trasde recenmbles. the Group applies & simpled
approsch i oaloulaging ECLs. Theretom, e Group does not
traokl changss in oredit riek, bt netesd recogniesa a loso
gllownros bazed on [fsfrnes ECLe a1 sach reporing daje.

ECls sre onloulaisd beosd on it hisforiosl oredd lose
espevisnos and adjusied for joreend-locking iaoiore specifio B0
e debioes and the soonomso snvsironmant,

A sinanpisl mzzef o writisn oF when fere iz no reasonabls:
eupaotafion of recorvening the confractusl cach flows.
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Cffaettng of financial inatuments

Francial sszets and tnancal Gabiitiss are offost and the
ne§ amount is raporied in the atabernant of finencial poation if fere
ia o currenily snfomoeabds legal right fo oftest the recognizsd
amounis and fhees i@ an inferfion fo asitls on a net besic, jo

417 Fair value meonaramend

Fair valus ia the prioe fhat would ba mosived trom sell an
sagat or paid jo francier a lisbdty in en oderly imneaction befwean
barger mnd amleer | markist participands:) =t te messuremend dads. The
Group appliea & quojed merksd price in an achive markef fo msssure
ita aseeds and fiabiities espspt in case of no aciive market of an
identioal saost or Eabifity or when & guofsd markst prios s not
tfet ane eppropriafe in the croumaiances and maximiees the uae
off rebersandt ohasrvatie inputs related to asosto and labiities that are
required §o be maasured aftair wakus.

All ossets and Esbiitiss for which fair velue s messurad
or disolooed in the Snenoisl otafemente are ospegorizesd within
tie fair walus herarchy info three levals bhased on oafegories of
input 1o be usesd in 1oir value messurement oa Tollowa:

Levam| 1 - Ups of quotsd marist prioso in an obosrvable
eofve markst for guch sosets or labiifea

Lewenl 2 - Uss of ot chesrveble inpufs for such aacste
or [sbilifisg, whedher directly or indireotly

Leveml 3 - Usa of unobeenabls impufs such o sohimaisc

of furfurs oach fores
Bt fhe mrd of mach mporing perod, the Group determinea
wiather franoiemn hmws oocurred befwsen laveds within e ter wmlus
hisrarchy for sossts end lebiges held =t fhe snd ot the reporting
peericed thesf mre meacuned af fsir valie on & reouming baoim.

2. Significant accounting judgements
and estimates

The preparstion of finanoisl sfspemants n condammity
with finanoial reporiing sfandards at fimes requires managemant
fo maks subjeotive judgements and safimates egarding mafem
that are inherantly unostan. Theos judgemenis snd solmatess
affect reported amounfs and discloourea; snd aohsal resulte
could dittor tom these owlimates. Gignificent judgements and
sahimatess e s folows:

Lesmes - The Group an & losses
agfong

In depermining the lease term, the managemee & regquirsd
to epmins judgemant in assessing whether the (Sroup & reasonably
cerfain fo sweenies the opfion o sxjend or fsrminate the [Bacs

conwdening ol relevart faots and circumafances thet oroafe
an soonomio inoentive for the Group to eusroios sisher the
eortengion or terminafion opfon.

Entisnatig e inoremergal bomowing role

The Group cannof readity determins the inferest mis
implicit in the |saoe, theestors, the memagement & regquired fo
somroics Ldgement insstimeiing i inoremnantal borsowing rats {IBR])
o disccunt leass Gabiltisa. The B io e raie of inbereat fhat fha
Group would have to pay to bomow over & similar beem, and with a
pimilar asourity, fhe funds necesoany to obisin an soeed of & similar
vakus fo the righf-of-uos soset in & simiar soonomic ervioomant.

Allcwanoe for expeoied oredt looses of frade reocivabica

In datermining an allrsmnoe for expected anedit loessea o
trade recsxmblsq, the: management nesds fo makis judgement and
eatimates hased upon, among other thinga, paat collscion history,
aging profie of oufsianding dabfs end the Borecszt sconomio
condition for groupings of varnious cusiomar segments with similar
oreclif risko. The Group's higtoroal oredit loos seperisncs and for
ecaat soonomio condifions may aleo not ba repressningive
of whether 8 customer will aotually detauk in the Lgure.

Aloewanoe Tor diminution n meniony volue

Thea degeemination ot eliowanoe for diminufion in invenfory
value requirsa management f0 maks judgesmenis and solimetea.
The allrsmnos for dsofining innef realisabls valus o satim ated be asd
on e Reliing prive sxupeoted in the ordinery cowres of buaness lesa
tFm astimaied costa fo somplets fhe aale; and allowsaros tor cbookegs,
slorw-moving and deferorated imvesrionise @ safimedsd haosd on the
apprmarmaie aging of asdh types of mwenionss and the prevaiing
kst condition.

Gocawill and intengible opscts

The inial recognifion and msssursment of goodwill snd
intangibls soostn, end cubseqguanf impaimmeni fsafing, requins
management fo make samajea of cach fows fo bs generated by
tfe noesd or the pash genemating wnife and to ohooos 8 suiteble
dieoount rate in ordar jo cafoulsis fhe precant valus of fhoss cagh
flows.

Dhaferned jo opects

Dledamesd tax asnstm are recogriaed for deduciibls termporary
differericea and unuosd e looses to the scent thet i in probabis
thad feoimhis proft wil be svailshls ageinat which e femponsry
differences and foeess can be wilised. Gignicanf management
judgemen iz nequined to datermines the smount of detsmasd ta ssosta
fFef can bs recogniosd, baosd upon the [Rely fming and level of
safimate tufure faxables proits.
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Allrwanoe for impairmant of non-Tmanosl cosce

In determining sllowsnos jor impairment of & ron-fnanool
sesat. the managesment io reguinad fo exeroies judgements
regarding deferminafion of the: recovarsble smount of fha oo,
whioh iz the higher of B feir value lesa coola of dmposal and
itn valiss in uos. The iar valie lses ooote of diopooal oalpulation
ig bawed on awvailable data from binding salsc tramsactons,
ooncucsd af arm s lengsh, tor imilar soesde or ohosnmble market
prices lssa incremenial costs of disposing of the ssast. The value in
u=e palowdation is based on 8 discounisd cesh e moded. The cach
fiowa ans dersed trom e budget for fhe neot 5 yeare and do ot
incuds resruchuring aotnitiss that the Group i nat yet commined
to o aigrificant fufure inveatmenss that will enhance fhe performanos
of fhe mosets of the cesh.ganerafing unit being tesisd. The

6. Related party transactions
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reccwerabls amourt B esnsive jo the dissount rede uosd for tha
divoounied cash flow modsl so well so the sxpscied fufure
Theoee sefimapes ars most melevant fo goodwill and other
inmngibles with indsfinte Lmefd fwss moogniced by the Groun.
The kay sssumpions weed fo determine the: reocversbla: amourt
for fhe diferent cesh-gensrafing unie, noluding & soneitivity
enaliyoin, ans discloosd and further sxplaimed in Nogs 16

Frat-employmend benelfa under defined benalt plars

The obiigeson undar ths deiined bansii plan io defenminad
besed on acfuarnsl fechniques. Guch dejermminagion & made haoad
revie, marality mis and efes fumover res.

During the years, the Group had signifinant businean franascfiors with relsted pertiss. Guch Fenoactions, which are surmmariosd
beslicay, arose in fhe ordinery course of businese and wens conoiudad on commenial terma and bases agread upon bepssen fre Company

and thoae relstsd parfiss.
{Unit: Milian Bshi]
Priolng polloy
Tmnsasions wih ssbcidiary compamy
{elminated from e cormoldated finanoal
EhaiwETRTiT)
Balea of goods = = = 11 Al oosf plou epprosmEsly 2
peroan] seoenge proff manin
Rental income e = = 8  DConirent prios
Purcfesea of goode - - - L Aaf post plus spprocsmely 2 - 20
peroant average Rrof mangin
Furressa of sacein s = 7 1 Friosa agresd by the parics
Entire butiness renater B = B BSE  Prioes egreed by the parics
Trancacbons wih witn nfuence
v the Group (EM0A Publlc Compasy Limied)
Purnhenea ol goods 86 2e8 1 268 A¢ oost plon epprosimately
T [peeroen anerage prof mangin
{2021 T paroent)
TansasGons wih sceocialns
Balkea of goods 1 1 1 1 Markot prios
Cvidend inoomes a0 14 a0 14 Al tho deolared rafs
Purnhensa ol goods = i = 1 MAarke] prios
Trancasfons wih reistod companics
Balea of goods 14 B 14 6 Markot price
Bonvios fee SIpenEE 1 4 1 4 Marke! prios
Dormpuisr softwars deveinpment 0ozt 2 H 2 2  Dontrant prioo
Fromotional fee aXperme B a B 4  Dontrent pros
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The belances of the acoounts == af 31 December 2022 and 2021 bepwsan the Compeny end thoee miofed parfies ame
tollows:
- flinit: Thowsand Bahty

Conoolidafed Separats
financlal slatsmento finanol ol atatsmenio

20 20 2022 2021

Trode and ofher receivables - relsjed parfien (Mobe 8)

Entities with eigrifioart intheemos ovar the Group 2110 B 210 8B
Amsooinfes - 228 - 233
Fsated comparies (reimtes by common shereholders and comman dimscrors) 885 ape Ba5 202
Tofal fmde and offer recanabisg - reladed parfes 2885 1,846 2886 1816
Trade and cther payables - relafed parties (Mote 18]

Guboidiary - - arasa L ]
Entities wifh aprificant inflesnos ovar fhe Group 18,847 8,520 LEE 8,820
Apsooiafes - 4,088 - 3)08a
Fuiated oompanies (relmted by commeon shershaolders and comman dinscrorn)| 2085 9,250 2085 9268
Tofal mde and offesr payableo - relaied pertisa e, Bl MATT 118,626 118,780

Sublegoe ond subservioe coreementa

The Company enfered info covearsl subleace snd oubesrvie agreemants, granging twebwe leacshold righte to Gomputer
Byutern Connection imemagonal Co., Lid. Sublesse and subservice fees are charged ecoonding 1o the ferma of the egreemania.
The agrasments ane efisofive for a paniod of 2 o & mantha, sxpiring in Apnl 2021.

Buildng spacs ieans agreement

On 1 June 2020, fthe Company enfamed info o lsses agreemant for lasss of building space o Computer Gyatem Conneotfion
Infemnational Co. Lid., under which #e subsidisry sgress o pay rental o the Company af & rets of Bahi 0.3 milion per mordh.
The lsacs agresment is for & panod of 11 mantha, from 1 Juns 2030 o 30 Apnil 2021

Dwiritution cenber building lecoe agreement

On 16 Ootober 2020, the Campany anferad info & Isscs agresmant for lsass of disfribagion canter building 1o Compurer Systemn
Cannection [nfernational Co., Lid., under which the subsidiary agresa fo pay remal fo the Company at a rafe of Baig 0.3 milion per monfh.
The lasas agresmeng & for & panod of B maontha, from 16 Clogaber 2020 so 30 Ageil 2021,

Directom end meragement's benelits
[uring the yearm endad 31 December 2022 and 2021, the Group had employss: benstit expencea payshis fo ifo dinscjor
end menagament aa below.
{Linit: Milion Bahi)
Conoolldatesd Separais
_finanolad statsmants. | financle! statsmenis
2022 2021
Ghori-lerm employes banetita
Poat-smploymant benstita 01 or 0.1 [ )
Todal P2 Ll 223 246

Curing the year 2021, the Group paid posi-smployment bensfits fo ite direcfors and managsment of epproximagely
Beit 8.4 million {the: Company only: Baht 2.8 millian}.
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7. Cash and cash equivalents
{Lnit: Thousand Baht)
ConoolldetsdSaparots
financlol elataments
203
Cash
Bark deposits
Total

#g af 21 Decamber 2022, bank deposita in savings socounts and fined deposife carriad imersets betesen 0,16 and 0.40 pencent
e anram (2024 batwesn V06 and 025 pencent par annum).

“HEIE
i ?g.%
#’.
g @ |

ik
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8. Trade and other recelvables

{Linit; Thouasnd Baht)
Conpolldeted ' Saparois

finmnodal sinisments

3 2021

Tredie repefvebles - refeled parfcs

Aged an the basia of due dotes

Not yat dus n 1,279

Paat cue

Up o 3 mantha 2,113 ono

Total rads receivabies - related parisn 2,884 1,421
Trage reocivabics - Lnissed parico
Aged an the basia of cue dafeo

Mot yat dus 103,420 8748

Pagt dus

Up to 2 mongfe 20,521 18,870

3 - B montha 48 83

8 - 12 manths B -

Chver 12 morths 2707 2707
Total frade receivebles - unmelated partiss 218,782 102,482
Lesa: Allowanos for sxpened sradi bsses 2.787] [.7aT)
Total rade receivables - unreiated partios - net 214,006 23,681
Tosn! Trade receivables - nat 218,800 101,112
Cther receivabico
Other racaivabies - ralated parisg 111 105
Other receivabies - unrelafed parfes 44582 22 508
Aoorued comminson income el 126,044
Total ather reochvabics 108,000 198,008
Lese: Alowanos for sxpeoted oradi lsses ] (17}
Tiotal other reocivablon - nef 108,030 188,218
Total frase and ofr reccivatiles - not 328,020 88,330
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et out balcw are the movementa in fhe alicwanos for sxpeoted cradit losses of frads and other recaivabisa,

Conaolldetsd/Saparcts

finenodal sledsmients

L1

Beginning balanoe

Prowigion for sxpsoisd oredif osesa = i
Wirits oft {417} [BOSE1)
Ending balance 2 7BT B.204

During 2024, $e Comparry wois off approocmafely Baht 8006 milion of otffer meosfvsbls wihioh wes smplioyes nsossmbbs,

9. Inventories

Connollidaisd financial sfoismisnbs

Allowamoes of diminution In

Imventory vahss - lmvandary Imveniorise - net
Finished gooda 1.219,728 1,251,233 (13,845) (28,248 1.205,B01 1,220 M4
Togal 1.219,748 1,351,233 (13,845) (28218 1. 205,01 1,222,044

Separat= financial eioi=mers

Allowaros of diminulion In

Inventory vales - lmmsntary Invenioriss - nat
ohaolecoencs
2022 2021 2022 2021
Finichied goodn 1.218,746 1,251,801 (13.845] (28248 1,206,801 1,227 TR
Total 1.218,7a6 1,261,881 (13,845) [ER21E) 1,206,801 1,227 TH2

Druring she: ourrent year, fhe Growup reverssd e weils-down of coat of invenionsa by Balt 16.3 milion and medisced the amount
of imvergonsa rscognised as sxpanoss dunng the: yeer (the Compary only: Baht 16.3 million]. (2021: reducsd ooat of imeemorisa by Bait
0.8 milion which was included in cost of aalss, fo refiscf fha net realicable waius (fhe Company only: Babg 3.6 millon])
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10. Investments In assoclates

0.1 Dedals of cosoosies

Conpolldatsd Caporots
Enonclal sieiemenin | finonclal statsmsris

Carrylng amount Carrylng amount
Danad on equlty Baped on cood
mretoid

202

Z PV Publio Dhsfribution of IT Thadand i) puit] 168,030 142 971 58,000 58,000
Caampany Limifed producta and relred
OGRS
Touch Prinfing Impor and diskritefion  Thaidand 24 fLE 20,688 17 B4s 12,000 12000
Reputio Compary  ofprinfing equipment
Tokal 178,718 100110 70,000 70,000

132 Share of comprehenaive inooms and dividend reoeived
During the yeam, the Compary recognized i shams of profit (loas] trom inveatmenta in the sssooiades in the conoolidased finsmosl
afafermnente and dividand inoome in the esparsie financial cisfementa == iollows:

{Unit: Thouasnd Bak)
Conpolldei=d fnanale! statamenio Sapanabs
Fnoroled slodsmanis
S of profh-from Share of ather oomroraharalve Dividend
| lma from Irvestmenta | R
irveeimentin In peacaloiss e ::::”l::rr " resnalved
il | 20 22 2023
& PV | Publio Gormpany Limiad 36, T 3 282 255 [E18} 20,300 12,760
Tuch Printing Republio Company
Limitsd 2 Bak 268 = 5 = 1,248
Total 38 545 a3r 818 o {I‘IB} 20,300 14,008

103 Fair value of imventment in isted oosocinte:

Ag at 21 Dsoamber 2022, the fair valus of the investmant in & P W | Pubfic Company Limited, caloulsted bassd an the Ixiesat
bid prices ot the: shares on the laot trading day of the period == guated on the MAl end n proportion o the Compery'a ahamsholding,
was approodmadely Babt 844 milion (2021: Baht 8356 million).

Inveatment in Foisd aocooabs for which fair walue o disoclossd in the financial otetements is cassgonaad within Lewel 1 whioh
ia the quojed market prices in =n chesrmble aotive mardkst for ouch aosey
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1.4 Summnansed finanosl information shout material ssoookaies

{Linit: Milian Bishi)

Toush Prirting Republlc
Coompany Limited

-~
2022

Courrent ssasts T Bi11 g7 B&
Mon-ourrenf oseefs ar 220 a8 10
Current iabdifea {441} {1E2) (18] (15}
Mon-gurrent Aabilifems ==} {117) 14y} 2y
Met conots asp £33 . T4
Eharsholding permeriage % Ba%e 2a% 24%:
Sz of nat sacts 108 142 = 1B

{Lnit: Milian Bish]
5 PV Publlo Company Limitad . Touch Prinding Rapulko
Company Limlted
2022 . 2022 - 2021
Aevanum GE18 5,673 13 173
Profit 127 128 2 1
Ogher comprehensive mooms 1 1] - &
Total comgrehensve inoom 128 127 12 1

11. Investment In subsidiary

Dictodo of invesiment in oubsdiory as presented in B separcte financial sisfernents ane oo Toliows:
{Unit: Thousand Bakt)

Farahcilng perosntoge Investmant walue urdsr
cood mathod

et oL
2022 20

2022
G

Compunar Gystemn Connsofon
Imfemagionsl Co., Lid.

140,000 140,000 100 100 8,067 88,087

Enfire Busincos Tranoler from subsidiany
Inf=metional Ca., L. fo eoguire sawsta, Eabifitiss and other commimaniu and cbigafions jo the Company. The Company sgreed to pay
& oonaiderafion for the franatar of the businsss of 1ofeling Baht 878 milion which was fhe net bookl value of asesis and ebitize sa
a5 20 Apri 7021 besed on the tnencial statements of the aubsidiang.
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On 30 April 2021, fhe Annual General Meeting of the sharsholdom of Gomputer Sysiom Connecgion Infemational Company
Limited pesosd a mesclution jo spprve fhe dmookfion of the subsidisry. The subsidiery esgistersd iie dissolution with the Miniry
of Commane on 14 May 521 and @ currenfly in the fiquidsfion prooesa.

Aa at 31 December 2022, the Company hed balance of Baht ‘87.8 million of the conaideretion payoble fo & subeidiary for the
eriine buginsss ranaler, whioh was included in cther payablea - relsted parties (Nofe 18] (2024 Babt 87,8 milion).

The eeeste and kebifes that the Company soqured from the entfire buminess fransfer of Compuger Gyebern Conmscfion
Inf=mational Co., Lid and feser net book valus ao at 30 &pnl 2021 wers ao followo.

Linit: Thausand Bahf]
o —————

Cach and cash squialanta 17,768
Trade and other reoeivablsg 180,848

: g TP
Withihoiding tax deducted &t soure 28,820
Oeher current saets 48
Investmant properes 8,200
Froperty, plant and equipment 88,820
Right-of-une ssasfs 632176
Imiangitls aweds - Computer aoftwars 7,088
infangitls swmets - Trademsrk 212,680
Goodwil 77,385
Defemed i=x swasts 8,841
O nom-oument saasta 82,748
Total anoes 1,622,337
Linbiktien
Trade and ather paysbles 886,173
O gurrent liabiifies BT
Lagoe fsbiffisa B2T7,B34
Prosision for decommisgianing 8,751
Prosision for lang-perm employss benetit 8,777
Detered pax iabiifiss A
O nom-cument fabiliisa b, 267
Total Fabiics 1,577,081
Met coocts 340,248

The Compary sccoumed for e diftsrencs betwesn the considerafion and tha nad book valus of agwsts and shilfisa af the dats:
of soquisifion amounting 1o Beht 2£7.4 milion s surpls on businecs fransfer under oommon oonfrol and reduced the: enfire amourTt
of such surplua with the balanos of imvestment in subsidiary aa of she date of the enfire buainesa fransfer rom the subsidiany. The diferanos:
was rsiztsd 1o the lint of idersfisd ansess acquired and febiiiss sssumad sinos tha date that the Company gained confraling ausharity
of the submidisry on 1 Ooicbar 2148 {the “Aoquisiion Daie), which consiets of infangibls sssets - brend, goodeil and defered trx
lizthi e as showan sboree.

Annusl Regort 2002 - IT CITY
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12. Investment properties

Inveaiment propesfiss repreaent land hald for sals Sor capitel sppeecision. 8z ot 31 Decembar 2082, e fsir wnlus of fhe
valusr, was Bakg B2 milion (2021: Baky 8.2 milion). The tar valus messursment for reechmee propertiss fes besn catsgorized
oz & Lewsd 2 fair valus,

Key sssumpiions weed in the valuation ars cummearised below.

Ao ot 31 Deocambar

Conaolidatsd fSsporats Effact io falr walus wihars oo on

fnanalef otatemenio pmoumiption valus o Incrsassd

02 [ 20H

Prics par sousrs wah (Baht} 17 500 17500 Inoraacs in tar vk

J..-/ - g%

= A
’ o

-

ITCITY ~  Annual Report 2022



13. Property, plant and equipment A kg

Conoolldetsd finanolal sdatsments

BT iR

onsinctioe
ana iectailation

Cosd
1 Jarueny 500 3,520 547,513 1688 BaP i) 3E8as 30,687 28 109930
Adcitiona - 78084 18685 18,208 - - agae 122388
Trarater o mversary L -, 3720 2 - 2hDa 2 6.233
Diupoaalsiwrits-of = (428304 {3,965  (1Ba3)  ([BLaT4) = - (8es0g)
Tranaters in fout) = 188,240 208 (108,240 ; [2a7) 4} -
21 Deocamber 2024 2620 Fredirg 1B8.475 b15685 3030 8,034 2804 1,088 860
Additiana = 82,583 25348 s 1,704 = T 120,022
Trarater +Ten vertary = 2 2841 2 3 Eo2 2 2.183
Dimpoaakiwms-off = Erely {a.960) (1,862 (180} (:2.208) - [7TEa32)
Tranaters in fout] < 1,501 2300 5 - . {3,801} -
21 Deosmber 2020 2.5s0 08,268 25804 48713 31,884 ay.34B AT 1138726
Aooumulaied depredistion
1 Jarmasny 502 - £33 005 123 050 LT P = 2B - TTEOH
Depreocisfion for the year - 47360 16307 11,038 2122 a,672 - BOLSH
Aooumulated daprecistion

on dapoakiwite-oft = [Fe.781) (168 @72 [R4T) = - (6762

on pmnater = 125,467 280 [125,467) - [0y L 2
21 Deosmber 2021 - 71,2681 136 200 J3587  28a11 33,881 - Bt 40
Depreoiation for the year - 83,368 20,880 4229 2237 2783 - B3BBG
Aoourmulated dapreciation

an dinposslswis-off 2 {48802} {113 (1,478 (190} [12.185) - [(84.7ES)
21 Decamber 2022 - BHT.B3G 162257 36438 28468 2,288 - B30 28T
Alicwranoe Tor impaimment lose
1 Jarusry 2021 £ -, 2 3 5 - ¥ i
Increass daring F= yaar - 218 - | - - - 418
21 Deocember 2021 - 418 - - - - - 416
Incresss during e year 2 18,018 3 3 . 2 _ 16,019
Crmpoaaks during the year = (418} = & £ % = {a16)
21 Deoamber 2022 - 18,048 - - - - - 16,014
Nt book vaolue
21 Deoambesr 2024 3,520 200,400 B2 885 17878 4,858 5,342 48H 288 006
21 Deosmbser 2020 2.5s0 204,315 2247 12575 4,406 4,068 4T 280330
Depronission lar fhe year
2024 (Babs 3.7 million included in cost of nakes and senvices, and the balence in saling and sdminicinesive sxpensea) BO504
0022 (Babt 2.8 million included in coat of oales and oenvices, and the balance i saling and admiricinetve sxpensea) B2 E05

@mnmm B IT CITY
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Separats fimanclal ofeismisnts

Buligi=g a0 I
oudong Office | Fumifunsaen

|
lmru::nml Pt

Coat
1 Jamasry 2021 - 536,867 110,348 42278 21488 25887 =8 TAT e
Addifons - 50,354 18, 458 18,0885 - - 2,802 el |
Inoreazes from the enfns busmsss

renaier trom aubacdiarg 2540 197,586 BB.BeT - aarz - -  208.B55
Tranatar from inventary = o a7ea 5 = 2 5604 = B.223
Diapossia/wreaft = fs2230)  @3ag 25 = = - [+B=80)
Tranatsr in {out) = ¥ 8 = - @ {43 s
31 Dooamber 2021 2540 TramT RS LT 4BB63 30370 26,034 280 1087112
Addipons - £2.6583 26,348 - 1,704 - T 1D D=
Tranatar from wenfony =, - 2B - = &2z = 3,18
Dispossiatwrite-oft - @ETMIZ) (a60)  (1862)  (180) (12.208) - (mam)
Transtors in (ouf) 2 1,501 2,300 i = £ §2,801) e
31 Dsoamber 2082 2540 B0H. 258 245,558 &7,001 21,88 27 358 b= 1 B =t 4
Anoumulaied depreciation
1 Janusry 202 - &30 BRI BO, 253 30,293 15,287 2318 - 580, M0
Depreciation for fhe year - 47,348 13,85 3.480 2116 AETE - iR e
Inorease from the enfrs businessa

tanaler from aubaidiany = 126,878 36,128 - BErE - - 168, &35
Apsumulsied depreciation

on dispossla/writeatt - Ea7R0) (@061 (259 = = - (+0.468)

o franafer - L oo £ = 2B = 2,




{Unit: Thounand Bske}

Zaporots flnanolal stotements (Condlnws)

Dieprecuation far e year

Aocumulated degrecizfion on
dapcaskwrite-of - [BEOZ (a1 (147 (190} (12.155) - BaTEg)

31 Deoember 027 -  EETRIE 63310 33708 DAGAE 24000 - ETET
Alowanos for magrment los
1 January 2021 J 5 : 4 = - : .
Inorease during the yoar - 1B : - - g : 218
31 December 2021 i 1B 5 i 5 = : 218
Inorease during the year = 18,048 3 - = = - a0e
Decraaue during the year il [£18) A A - - - [a18)
31 Deoember 0022 ) 18,048 . I - - - 1EMmE
Nt book vauz
21 Decsmber 2021 2,540 200400  62EGS  4TE7E 3950 534 28 DO 008
21 Decamber 2022 3540 a6 6247 12076 3408 2060 T D0Im
Deprecaion for e yoar
2021 (Baht 3.7 milicn included in coot of ssles and panicea, ard the balance in seling snd adminiziative sxpancac) 70,420
2022 [Baht 2.8 milicn includad in cost of oales and sanicea, and the balance in seling and adminiziesive sxpencac) 53 805

#io at 31 Deosmber 2022, periain itema of plant and squipment wees fully deprecisied bt ans sill in ues. Tha groso oamying smount batons
decuciing acourrlaied dapreciation and alkramnos for mpairment lcos of those acosts amounfed jo approximeisly Bahi 583 milion [3021: Baht 603
million] [#= Company only: Baht 583 million (2021 : Baht 803 milian]).




14. Leases

14.1 The Growup oo o leoses

Part 3
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Tha Group s lssse oonrects for verious foma of proparfy, plant, and squipment vead in ife opamfions. Lasses ganenally have

Inans ferma bafween 1 and 13 yoar

2] Font-oloce ossctn
Kovesmenia of right-of-ee sossts for fhe yaam ended 31 Decamber 2622 and 2021 are summarissd below.

[Linit: Thousand Bakf)
Conacidated finanolal oiniemmarts

ahlolsn

1 Jaruary 303 1,408 572 4,060 1,413,822
Aditiana during the year 230,300 : 220,300
Writewctt during the year - net bock valus

at wrife-c# date (B6.597) : (B5.537)
Depreaistion for the yeer {88.575) (1,226) jmas00)
Reversal of aliowanos for impairment @ = @
21 Deosmber 2021 1,2/M,.238 245 18721
Addifiana during fhe year 242284 283 248,218
Writewcott during the ymar - net bock valus

at write-of date {1025) . {10285)
Degregiation for he yeer p1L179) {2.256) {418.43¢)
&1 Dooomber 2022 o 4114 #E8, 230

Separnts finoncial clotsments

Filght-of-ase buliding |
| farila ] | Vb
1 Jaruary 2021 e, Ban - Terl EBD
Addtiona during the yeer 222,880 - 220,200
incrasas from The entine businses ianater fom aubsidiary 28,20 2855 532,175
Writeott during the ymar - net badk valus at writs-of dats e : )
Depraciatian for s year (34 50 {2,204 a672e)
Asvarual ot ellowence for mparmant ae - B
31 Decerriber 2021 1,270,332 243 1,272,767
Addiona during the yeer 242,284 TN 248,208
Wirita-oit during the ymar et bodk velue at weits_oft dae (102 845 : (102815
Dapreciatian for the year [414,178] f2.055) fesB 43¢
31 Decamber Z023 BEE AT 4114 HE6, 5
IT CITY
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b] Lesse liaolgen

{Unit: Thouzand Bahi)

Conoolldeisd! Sacarais

flnancdal siotemisrs

b1 20
Lasza Sakiifiss 1082038 1,363 247
Lssa: Distamad infersat axpancss (70,25 77734}
Textal 1022 TH LT3
Laso: Porfion cs within ane yeer (A7 <08 (367,172}
Leage Eshififias - nef of current pariion BT 285 228 3210

Movemnenta of the lesss lobility scoowrt during the yeers snded 31 December 2022 and 2021 ans surnmarniaed below:

Caonoolldeted finonclol siobsmeants [ Separats finoncial elotsmsnts
2022 20 2022 2021
Balance at beginning of yaar 12513 1,403,378 1. 2TR 513 TRRETT
Bdd: Addifiona during the year Pa4 B 30,128 244 022 30, 128
Aroration of infersat during the year I 23 Fa.Pa7 30 vE 033
Inorsaze trom the sriirs busnsss franaier
from eubaidiary -~ - - BT B34
Lowe: Paymanta curing the year {a2s, 118§ [A45,756) (A28, 119§ E8eE)
Terminaion of corracts dus o branch
sloaurss during fhe ysar (98,170) (38005 (88,175} [18.581)
Fecuction in leece paymenta by isosara e (0.381) B fo4,058)
Balanoe at snd af year 1,822 THd 1,275,683 1,022 TH1 1,776,613

A matunity smalyuis of Iaaswes paymends in diecfosad in Mot 30.1 under the liquidity riak.
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o] Expenocs relofing iz leases that ene recognmed in peofit or loss

{Linit: Thouaand Bahf)
Conoolldaled fnanaled statsmeanin : Separois financlol stetsmento
s } :
2023 i g | | 122 20
Depreosasion svopsnos of Fight-of-Uos azosto £1843 g8 600 410,43 LT
Intermet mopmnos on s linbifes HEN B4 a7 HEH 10,038
Evpangs relating fo ohori-Sam basseas 17240 14,429 17240 A.780
Ewpanas relating fo varisbls lssss paymenis BET2 5543 BETR =]

The Group haa lsess confracss for ofios building space that consing vanahls paymenia baced on oalss. The leass jerm io 8 maontha
o3 yearm.

5} Others

The Group had fofal cash cufiows for leaasa for tha yaar anded 31 Decembar 2022 of Baht 447.9 milion [2021: Baht
265.7 million)) (the Company only: Bait 247 8 million 3021 : Baht 211.3 milion), moluding the cach outflows relafed o short-jsm |saose snd
varieble lsacs paymenta that do nof depend an an indeo or = e

Furgharmaore, the Group elsoted fo adopt the prootiosl expedient relafing S0 COAID-18-ralsind rent ooncesaiona.
The practcal sapsdisnt parmigs & lsosss not fo sseess whether rant conosooions are lsace modifioations. The Group appliss
ffe proctinal ewpediant o |all /¥ soma] mnt conoassiona that mest &l of the oondifiona, is., fhe change in [eaoe  peymenis recultn
in & revissd oonsideration for e leese that o aubsfanfislly the =ame sa, or less than, the oconcideration for fhe lssse precading
ffe ohmngs: ary sduotion in |ssos paymento sfecls only payments onginaly dus on or betors 30 June PO022; and fhees i mo
subsianfve changs jo offter feeme and condifions of o leess. The sfecia of fhe applicefion of this =spsdent, dus fo mauling
changsa in payments under lssess are recogrised in profit or losa for the yesr endad 21 Decsmber 3022, smounting to Babt
6.8 milian (2021: Bakg 50,4 milion) (the Compary anky: Bait 6.9 million, 2021: Beht 44.1 malion).

142 The Growp ao a loseor
Tha Group hag entersd into finances bssses for its computer fablsts of the lsacs e are: betaeen 2 peam.
{Unit: Thousand Bahi)

Conoolldatsd’ Sapoarets

finanolol sdatamenia

.
Fa | S

Undeoounisd lsoss payments recetvable under finance leaosa
Within 1 year
Oher 1 yoar and up fo 5 yaar

Total
L Clstmerasd imjerest incoms

Friznos Inocs reosivabiec
Leaa: Porfion dise wrhin one year
Franos lsaszs eosivables - nat

B3 5B §|R &
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15. Intanglble assets

1 damuary 2021

Trarwfer in (out)
31 Dwocambar 2021

31 Deceenbesr 2022

1 Jaruary 2024
Amarsaatian for he year
Accurriated depraciation on dispossls
21 Decemnber 2004
Amariaatian for the year

21 Decembar 2002

Mzt book value

21 Dwocembar 2024

31 Decambar 2022

Conpolidatad flnaralal okofsmands

Computar

oofiwars

Sofiware
urtder
O=valopment

22 5l 53,680 2,868 278 208
- 2837 678 28020
: R80T - ey
= 8,063 {B.883) z
212,680 7207 1,883 201,450
- |2 1,885 2.6’
292 B8O &7.8eg 3828 204207
H 20,200 - 30,40
= 5,877 = 5ETT
= [2.807) - jaeom)
- 22,570 - 2270
= 7300 = 7220
E 20,506 - 28 585
2a2 660 54,837 1,883 264,180
212,680 48, a4 3528 b R b
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Separelsd finenolal slotaments

SoRware
Coomgatar T
softwnre | Oevelopment Total
Cost
1 January 2021 = 220m 0,968 £2.961
Azcitions - 28,371 678 28,048
Incrazse tom the arare businass Tanater from subsidiar 242,560 17,580 3 £30, 160
Tranater in ou 5 2.863 [.963) :
21 Docomber 2021 242,580 5,207 1,883 201,450
Aacitiens = e 1,966 2767
21 Docember 2022 242,560 57009 3,648 04,007
Apoumulaied emorioaion
1 January 2021 = ¥B,B400 3 18,840
Incrasse om the sriire buginess tranater from oubsidiary = #0,404 : 10,204
Amaorfisagion for the year - 5,134 - 5,138
21 Decamber 2021 - 220M0 A an.o7m
Amaortizafion for the year - 1226 - 7308
21 Doosmber 2022 = 20,505 i 20,506
Niet ook voue
21 Docember 2021 242,580 54,807 1,883 289,180
21 Decsmber 2022 242,580 20404 2,648 284,812

Trademark scqursd through businsss combination ia renewed every 10 yeera and Bes allowsd the Group o defermine ghat
fhim aeest hag an indetinie: useful . Thio sasst wes feeted for mpairment sa deeoribad in hiﬁhhhﬂ_w =




16. Goodwlll and brand with Indefinlte useful life

Ao dmpuossd in Mofe 11 to the fnanoial sfefsmentz, thers wens goodwill snd Fademes with indefinits usehd lits sogquirsd

{Unit: Thouaand Bahi)
Gioodwil 77,285
Trademark 210,560

on valus in ues using the inoome approsoh, which & messured using cesh How projectiona beaed on financal budgets approved by
mianagement 0ovening & fivewyear panod. The ter vaius messurement & cafegonesd within Levs| 3 of fhe fair value hisnseolny.

Key sosumptions weed in Bsr salue meacuremant of goodvll and tredemerk with indefinits ssehd §ie o2 af 31 Decsmber 5020
and 2021 are susmmanasd below.

21 Deommilar 2022

Lomg-tern growth rates 1.8 1.8
Pre-tax disccunt nejes 08 BT

The managsment has considered growth rete fom the supsoted markst growth and pre-tax disoount refe &2 8 pre-fax regs
fo redimot fe rokn apeoiio fo the CEU.

The: managemant has oonmdered the shove and believea fhat there & no imparment loss on goodwill andl tredemark with
indisfinits usetul ke

17. Short-term loans from financlal Institutions

Movemants of shorf-term loans Bom finenoial inatitutiona during the years endsd 31 Deosmber 2022 and 2021 are
murrrmanosd balow.

{Unit: Thousand Bahi)

Conacliidated/Saporats fimanolal atofesmanis

2021

Ealenoe af beginning of year 728708 B40, 085
Ard: Inorease during the year 220,008 DRy T. 148
Lewa: Repayment during e yoar 3,008, 964} (2,137 438)
Belanoe af end of yaar 830,760 728,706

Ao af 31 Deosmber 5022, e Company had shorf-berm losns trom commenoial banis: which ooy inferscte ot the rapes of 316
to 376 pament per annum [2621: 3.00 1o 4 25 perceat par annum).

Ghorf-perm loen agresments conjen corfsn covenanis oo epeoiied in the agreemenia thef, smorng offer thinge, reguire fhe

Compary fo maintain debt to souty miio =t e reds presoribed in the agreemenis, and the porfion of fhe Compary’a shares held by the
mspcr shansholdera

mmnspurtm B IT CITY
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18. Trade and other payables
{Unit: Thousand Baht]

Conoolidofed fincncdal
wlatsmenin Separnis finanolal etotementa

Trade payooles - related pardea $B,ETT B.820 1BE7T 8,620
Trage poysbles - unrsiated pares 831,008 TIBATE 631,028 716,475
Ofther payntlos - relased parsies (Nowe 1) 2008 12,367 80828 140,570
Dther payablss - unralatsd parfiss 20,352 18,589 20,352 18,889
Boorued sxpanoes BTAM 141,520 B7.431 121,508
Unaamed revenues 44,301 43840 44,204 L300
Total e and ofeer payabico 803,824 841,808 801,837 1,099,081

19. Provision for long-term employee benefits

Provgion for long-jerm employse bensifia, which represenfs compensation payebis fo employssa after they retire trom
tfe Group, wes on follows:
{Unit: Thouaand Bahi)

Comenlidatsd fimamolal Separots

finaralal statemanis

222 2021

Provison for long-fem emalayes bencliis at beginning of vear 21,0080 35,683 21,080 0,533
Incraase +om the ersrs buainess Sansler fom oubsidiar - . i 8777
Inchudad in prafit or losa:
Current sanie cost 1,788 0125 1,708 1,806
Inferast caat 508 242 508 03
Inchuded in cther comprehensive ircome:
Demographic assumations changes . [174) : (174}
Financiel assumpfiona changss (2.308) (2.668) [1.206) 2.6}
Exparience aduatmarts a0 24 B20 2
Benefifa peid curing the yeer - [1421B) : {BATT)
Prorvimion lor lomg-ferm employes benafie af end of year 22,908 21,080 22,808 21,080

#a =t 31 Docsmber 2022 fhe Group especis fo pay Baht 2.8 milion of long-term employse banetits during the net year
(2021: Bait 2.7 million] {the Company anly: Baht 2.8 milion (2021 Baiqg 2.7 milion]).

Az =t 31 Decsmber 2022, the weiphted averags durntion of the lsbiliea for long-jam employes benedio for fhe Group s
15 yoara (2021 16 yeara) (the Company only- 16 years (20241 16 yeera]).

ITCITY Annual Rapor: 2020



[Unif: Psroant par annum)
Conpolldatsd/Saparabs finanoled otatemanin

Dheocart nase 2
Fisfure zalary inonesse rate [depending on aga) 45 35
Gtaft turnover mis [depsndng on ags) 3 - 4l 3-40

The resulia of seneithvily ansfyon for sgnifioent sscumpltiona that affect $= present vaiis of e long-term smployes banstit
ohiigation as af 31 Decamber 2022 and 2021 are cummianizsd below.

{Unit: Milian Baht)

irormnse 1% Dooresse 1% Inomeas 1% Deoreme 1%
Disoount refs 214) A2 [2.08) 248

ircranos 1% Decresss 19% oreans 1% Deoresse 1%
Gnlary moresoe rafe BN {1.87) 2 (1.809

Ircrasan 200 Deoresee 20% Inomane 205 Deorease 26
Gfnft fumower s 227 280 228 28T

- 5
¥

_

ey

CASHELOV STATENENT e —

il Py --'
| i - . i Y
R UL raLT

STATEREMT
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20. Statutory reserve

Pursuant 1o Geotion 1168 of ghe Publio Limitsd Companiss Act B.E. 2635, the Company & nequirsd 1o eet seide 10 o aiatulory
raservs: ot least & percent of i met inoome =Rer deducting asooumulsted deficit brought fonwerd (it any). unil fhe reesne moches
10 percent of fw regiojersd oapial The stafuiory masree ia nof eveilabls for dividend disinbution.

&t preaent, the Company airmady st asids & shafuiory ressrve of nof leaa than 10 penesnt of ifs registered capifal.
21. Revenue from contracts with customers
{Unit: Thousand Bah)

Separegis financlol
skaismardn

222 202

Tyes ol goods ar servicen:
Galea of sleofronio squipment 435,687 8474454 8,436,867 746,271
Marketing support incame 108,771 81,761 108,771 85,244
Rental of peripharsl squipmant 16,438 8,230 15,428 19,330
Commingon ncome 140,062 118,008 140,05 53,751
Agent for rensr ard selsq of squipment 8,200 0,155 8,220 0,186
Totel reverus trom confracta with cusfoman B708,248 4,702 67 8,708,448 TE21,884

Taming of revenue recognition:

Revwerue recognivsd af & point in Sme BEEL0I0 8,802,348 BO23M0 7502861
Revwmnuse recogninsd over fime 15,438 0,330 15,428 19,320
Total revenus from corgmote with cusfornem B,708, 446 8,702 67 B.708, 448 TJE21,881

22. BExpenses by nature

Gignificant sxpenosa olssoifisd by naturs ars ao toliower:

{Unit: Thousand Baht|

Separois
finanalal statsmenis

e -
2022 20

Coat of gooda Fa1a 8 720086 16,508 B,258, 387
Depreciafion and emarfaation BT 402 475 BT 452 440,880
Ealary, wagea and ofhar amployse beneiita 380,602 257,284 380,602 7.8
Fereal and asrvics canter axoenpes frem beace

agresmenta 183,302 0,248 162302 45 350
Lisiltiea aupenasa 66,667 47088 BES5T 41,318
Otfice supply enpensss 20801 18,224 £2801 16,312
Trananoriajion sxaenesg 10,848 12,871 §0,848 6558
Incresse (decresze) in allowance for imeanfory

abaglsscence [15,274) 553 {16,274} 3507
Alowanos for mpaiment bbss on asesia 28,8 &1 puit B} £18
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23. Finance cost

{Linit: Thouzand Bahi)

Congsolldaied financial | Secarois finonolal ctotsmenta
ehatsmenin

2021

Infereat expenss on borowings 28 54T 20, B3 28 64T bl g
Infereat enpenos on lesss Aabilifies 21,860 24.BT8 31,868 8,580
Tojal freroes ooz B0 606 45, B8 80,606 40,84
24, Income tax

Inoome fax for the yeara anded 31 December 2082 and 2021 i made up &a Tolioss:

{Unit: Thousand Bahi)

Separats flnanclal pintements

022 2021

Currend imcome tasc

Currans oarparats incoms fax changs - 30,616 - 20,816
Adiustment in reapeat of income fax of previous yaar [241) 2 (20} =
Deferned fox:

Redating fo ongination end revemseal of jsmporary
dissrenosn [3.485) 17, T84 [3.485) 15,20

Inoome tax repariod in prolfit or loss 2.708) 0,376 (3.705) 5,018

The amounia of inoome jax relating fo sach component of ofhar comprshansive inoome for the years snded 31 Deoamber 222
and 2021 are as folows:

{Unit: Thousand Bahs)

Conaoiidated Saporats flmarolal otofesmsris

Ditmmrad fax relsting to achuanal gam Br BID




The reconcifeasion befween acoounding profit and income 1o s siown below.

Accounting proit {loos) betors fax

Appiostle tax rate

Accounting profit {lass) betoes fax muiplied by

inoomes tax nejes

Bdpmtmant in reapsot of inooms fax of previoun yaar

Efimoia of:

Mon-deductble eapenasa
Income not subjsct fo tax
Additional eapenas dsduciiona allowsd
Unrecognmed jax losasa of subaidinry
Total
Inooms fax reported in profit or loos

Consalidaisd finanslal sintements |
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{Linit: Thousand Bihi)

Separais finoncial elotsments

2021

The components of deferred jox assets ord deferred tax liabilgen are an Toliows:

Diterred tox aans
Bllrsance tor expected orsdit lanzea
Alirwance tor diminutian in invaniory velue
Accumuated depreciation of agsess
Allzwanes tor impairmant loos an =seeta
Pravigion for kang-term emaioyes Denefits
Pravigion for servce lissiites
Ununad tax looses

Leatas

Total

Dictorrod tox labifties

Tial
Toial defered fan liabiifies - net

16,510 PE3,808 {4,487) 298,083
0% % 20% 0%
2400 B0.726 {87 46213
fRen) : {2an) 2
1,483 5.288 | ez | 2542
7o) [7.504) {+,060) [e.802)
(150, (1,198} [150) [1.137)
5 1.085 === | =
(B.567) (228 (2.5e8) 03
a.70s) 4278 (3.708) 45,218
{Unit: Thouaand Bahg)

Slalsments of finenclal poslilon ap at 31 Decamber

Conmclidatsd Zaporats fimanolal otofmsmsris

BEE Baa

2 TES 6,844
Bl TEB
5,861 218
4,485 4248
410 1845
BE2 =
7312 6820
22 7EB 18,424
(s2512) ja2512)
{42512 42512
[18.724) [22.081)

Annual Report 3022



25. Earnings (loss) per share

Bezio sarnings {iosa) per chers o oaloulated by dividing profit (loez] for the yeer sfinbufeble to equity holdem of the Company
[=wofuding ofter comprehensive income) by the weigiiad avensgs number of ordinary shares in ksue during the yaar.

‘Caonoolldated firanolal stnssmenis Saparets finanolal statamenta

e v |

-
Pl 202

Profit (foos] for the year {Thoussnd Baht) 18216 6 248 [FBEy 180247
Wimighted swarage number of ordinary sharsa

{Thousand shersa) 268,309 366304 208,389 A66.293
Bazio saminga (foea) par share [Bahd) 0,062 068D (0.002) OLag2
26. Dividends

Dieviniio of dividand perymant ere oot out below.

Tiodnd Dividend pald
Dwidesrds pald per oflore

[Thowaond Bant) {Band)

xas

Dividsndo on the unappropriatsd Annual Genersl Masting of The
rejainad samings whersholdars on & Apnall 2022 108,819
Tirjal dividerds pesid for The year 20202 108,218

B

27. Segment Information

COpenafing esgment informeation i reported in & manner coneaient with the imemal reporis fhat ars reguiarky evievesd by the chial
oparating deomion maksr in onder fo make desmiona about the afooefion of maournes o the ssgment and sesesa e periommanos.
The chiat oparating decision maker has baan identitesd as Managing Direoior.

The Group i@ prinoipally engagad in & singls reporishls oparmting segment in fhe digirbution of computers, mobile phonea
and redatesd aoososoriss. Ho opseafiono ars oamsd on in the singls peographio arsa in Thaiand. Gagment pariommancs is mesasursd
besed on operaling proSt or loss, on & baok oonaistent with thaf ueed fo meesurs operafing profit or losa in the finanoisl afafemanta.
fg n result, all of the revenuss, opaming profife and ssesia sa refiscied N fhoss Snemoinl eisiemends parfesin seolusively to the
aforermenfionisd reparishie opsrating ssgment snd gecgmphio anse.

Major oosfomern
For tha years 2027 ard 2024, the Group had no msjor cusfomeas with resanue of 10 psroant o mons of o revenuea.

Annul Rsgart 2027 — ITCmy
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28. Provident fund

The Group and #is smploysss hevs jointly sstsbichsd 8 provident fund in scoordanoe with fe Provident Fund 8ot BE. 2830, Bofh
employess and the Group oconiribuge fo the fund monghly at the rae of & peroant of boasio salary. The fund, which @ managed by
Giam Commemial Bank Asset Managemant Co., Lid. will bs paid 1o smploysso upon ferminefon in scocordanos with the fund nelsa.
Dunng the yeer 2022, fhe coniributions of tha Group smounging fo Bakht 2.6 million {2021 : Baht 2.7 million] and of fhe Company amounting
to Baht 2.5 milffian (2021: Baht 3.0 millon) wane rmoogniosd ae expencea.

29. Commitments and coniingent liabilitles

8.1 Commitments end confingent ebiliios
The Groug haa enterad injo asvemnl lssss and servos agrasmends in respaot of the lesse of offics bulding apace, wanshouse and
branch amsas. The jerma of the agreemants are generally befwsean 1 and 13 years.

Ao at 31 Decernbar P02 and 3021, futuns minmasm payments requinsd under tfese Issos snd cervios agreemenis wers s fol res:

{Unit: Milion Baki)
Conmclidatsd Zaporats fimanolal otofmsmsris

|

Payable:
Inu i o 1 ymar &1 B8
Iru orwer 1 year 2md up fio B yearo o 25

I adidifion, fw Company hes cbiigafons fo pay rental and ssndics fes ot the percantage of calsa undsr Isace and carvios
agreemania for lease of oarain bmnoh ersaa.

78 7 Guaranieos

Ao at 31 Dapamber 2022, thare were outminnding bank gusraniess of spproximately Babg 772 millon (the Comparry only:
Bakt TE.8 milion) (2021: Baht §1.56 million, the Company only: Behi £8.2 milion) isewsd by fhe benks on bebelr of the Group fo
puamntss the purchaoss of goods and cardoss aa requirsd in the crdinany courss of busineas of the Group.

ITCITY Annual Rapor: 2020
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J0. Financlal Instruments

20,1 Finaneial rink management cbjeofves and polioen

Tha Groups Snancial inotrumants principally somprios cesh and cash squivalanta, trade and other rscsivablea, trads
and other paysbies and shori-term loana from Snancial instifutiona. The finanoial reks sseccisied with these financial inairumants
and how they ars managad i desorbed below.

Coresiit rink

The Group e supoasd jo onsdif riskl primarily with reapeat i0 frade snd offer mosimsbles, deposite with banks and other finsnoial
ingtrumanta. The Goup mansgea §e ek by adopting sppropriate: oredit confrol poficess and procsdunes and fhemdore doso not sxpsot
to o magerial finencin] Iossea. In addifion, fhe Group doss nog hms high oonoaniretion of credit risk sinos i haa o lamgs customsr bage.
The maximum swpogure o oedi rek ia imied o the carying amounta of frode snd ofher reosivables s stated in the stelement of
finanoial pooifion.

Trage reocivablos

The Group managss the rizk by adopiing appropnate omedit confrol policiss and procedursa and thevsions dosa not sxpsot
to inor menal frenocial looses.

An impaimmant analysia i paformed ef sach reporfing dete o messuns sxpected oredi looses. The provision rafss are boasd
on deys paagt dus for groupinge of verious cufomer asgmends with armiar orsdit reke. The oaloulstion mfisciz $he probabiliny waighesd
cujoome, fhe §me walue of money and msconables and cupporinbls informegion that & avnilsbls af e reporting date about paat
ervents, curment oondions ond fomossts of fufure sconomic oond fiore.

Fingnial ingfremonfe and castt deposio

Cedit rigk trom: balanoss with benks and finanoinl ingfieiions @ managed by the Group's finanos deparimeant in sooordanos
with the Group's policy. Investmsnta ars mads only in bank daposits wish approwsd ocourterparty banka with orsdi-retings &t
inveatrmant grade ssoigned by infemational oredif sgancisa and within cradit m%a amigned o sach counterparly. Counterparty
oradi mifa ere reviewsd and updated fhroughout $e pear. The imite ans est fo minimes oonoanirafion risks and therstore mifgats
finanoial loea through & coumemarty's potential failues fo makes peymanto.

The oredi risk on dabt inatnuments and dervative finanoisl ingtrumends i Emited bsosuss the couremparfies ars banks
with high oredif-ratings ssaignad by international oredit-redfing sgenoies.

Inseroof rage risk

The Group's sxpoaurs fo intereal mde rek relafes primanly o o cech af banks and chort-ferm loanc from Smanoial
inafitufiona. Howewer, ainoe moat of fthe Group's financial sssets and Eebilfes bear flosfing infereat roiee or Sed infereat e
which ere cloes 1o the merkat rmo, e infesat reie ok @ sxpeoted to be minimal.

“FINANCIAL STATEMENTS -

______

%lil ﬁﬁ% au;:tf E“é

BALANCE SHEET INCOME STATEMENTS

D._______-_
R
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Gignitinant Snancial seost and fishiifies: clsssified by type of infensst mies are summeried in the iable belos, with thoos finarcial
saosia and lebilitien that oary fivad intersaf nmiea further clseaified baoad on the magurity dete, or fhe repricing date if thia coours betors

the matusiy dafe.
Conaolidaied finonodal otoismenta
fﬂ ot 31 Dc_ﬂ:-:mh:«r EE..-_E
Mar—
Inisrant
beardng Toded
Financial assots

Oash and cash equivalenms - - 124 78 ki )
Trads and oiher recenabies - - - 2248 428
Finance leass recakables B 4 = = <]
B 4 13 4 BE2

Financial iabidifies
EBhor-sam lcans rom inancial insfwtons 31 - . = 83
Trase and ciher payabies - - = 30s BD=
Leaza liakilitias i GaT - - 1022
1,306 BaT - 20 2 THT

Cormoldated flnonolal ofodemants
Aa et 31 Decamber 2021
105 | fmorcat | deret
yearn bearing Tatal
Finencial ezsarz

Oash and cash equh-aiens - - ] 140 I
Trase and oiher recshabies = = g 2= 258
s = 136 2 536

Financial lisbidifios
Ehort-1erm koans from financial inadwbons Tam = g £ 70
Trade and oaher payablies - - = T ) gar
Leasa liahilitien 487 288 g = 1,076
1447 =88 - B2 2847

IT CITY

{Unis: Milion Baht)

Effeative
Irdmraet
rate

(% me annum|

4.18 - .75

404 - 54T

{Linit: Millian Baht)

Effsodlva
Infprmak
rate

|5 per annum)

-+



Finanrgial ssacto

Cash and osch squivalenia
Trode ared other receivsbles
Finanoe Isace recskmblec

Finanoig liobdiben
Ehar-ismm loana from finanomal inaffufons

Trade and other paynblaa
Leags kabilfing

Mon-
Irberead
bearirg

Effeoilva
Irkereet
Todml rate

(%% QT annaam)

a1 .16 -275

.22 3 -BAT

=l =
il - 802
476 B47
1.208 Ba47 202 2555
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{Linit: Miian Biahi)

Saparnis fnanoled ctabameanio

Apat 31 Deosmilar 2022

Floofing Mon- Effesathis

intarast Irberead Imtareat
rete bearirg Todtal rata
% per annem)
Finanrgial ssacto
Cash and onsch squivalenia - - 138 140 78 D06 -02%
Trade ard other receivsbles = = = 250 o5 =
3 Z 138 300 535

Finargial liablifen
Ehori-farm loana from financeal ingffufons 73 - - - T30 300-47%
Trads and other payablsa - 4 = 1,040 1.0l =
Leaos hahiftina aar ot =] - - 1976 34 -EAT

1.7 B2 - 1,040 20s5

Foreign curmericy rak

The Group's sxpoaurs jo the foreign curmency riskl anses mainly from peechasing of gooda fhal are danominated in forsign
mmm—hnmﬁﬁxwmmmmmmmrmm-
Gararaly, tre torsand comrmcts maturs ithin cne year,

An of 31 December 2082 and 221, fhe Company had no eignifioant oufstending finencial sowsés and Febifisa dencrminaisd
in forsign Oumanoee.

Liguidigr risk.

The Group needs liguidity fo meet ite ocbigations and i@ moponaitle for = own cesh balancss end the raiking of ingemnal
arnd estemal oredif nes o cover the Bquidity nesda. The Group monitors the ik of & shornage of liquidity position by weourring
liquidity plarmirg =n adecuasie l=val of cash and osch squivalenia, unuesd committed =nd uncommitted ceedit fnea wish warioua
berin o meed Ba fiquidity requiremana. .




The tobls balow summaraea fhe maturty profile of the Group's non-dervative finanoial iebiftiss == at 31 December 2022 and
M2 besead on confraoiual undisooirrsd cach flows:

{Lnit: Thauaand Bish)
Conacfdatsd finonolal oiofemrarts
Ao el 31 Deoamber 2022
1 to 5 years . Toinl

Ghori-ferm loana froem financial ingtiutions B30, 75 = 830, 760
Tmde and ofher payabiss EO3 a%a = 803 E24
Leean fishites 402 580 B0, 456 1,083,055
Togal 237,164 BB0 458 2827 B0

{Lnit: Thausand Baht)

Saporats fimarolal otofsmenis
Aa et 31 Deoasmiber 2027

1 to & yearo

Ghori-ierm loana from finanoial ingtiutiang

T snd otfer payablsc By BBE = B41,BE3

Lmase [anifes 473 430 B2 EE 1,363,247

Tofel 2 Dess D06 228G 302 B
{Unit: Thouaand Bakhtj

Conocfdatsd fimonolal oiotements

An ot 71 Decamber 2021
110 5 yearo '
Ehort-term loona fram financial ingfifutions 830,750 2 =
Tinds and ofher payskice e ) ——
Lewes fisbives A, T i
i 2,234,967 H00,458 T
{Linit: Thousand Baht]

Saporats fimanolal otofemenin

fa st 31 Decamber 2021

1 to & ymarn

Ghorf-torm loana from financisd ingtiutiang

Tmde and otfer payablsa 1,030,881 - 1,038, E21
Leese igaives 423 430 228G 1,363,247
Todal il [ E R BB 3122 634
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0.2 Fair values of fnancicl inatrumanta

Ginos the majodty of the Gmoups finanoial inafrumento are ghori-term in nafure or camying intereaf &f rejes olooe fo
fhe markst indareat raje, fhar ks wakus o not espacied o be majenally differant from the emounts presenisd in the siafsment of
SR

31. Capital management

The primary objsotivea of the. Company’s oapital mensgemant o to snouns shat it hes an appropriste oapitel fruours
in order fo support ite buoirsss and mecdmises shersholder valus.

The Gmoup manages it cepisl posifion with meésrence to il debi-fo-equity refo. As at 31 December 2022, she Groupa
disbr-fo-squity ratio was 2,681 [P021: 2.66:1) and the Domparnys was 20001 (B021: 2.BE:1).

32. Approval of financlal statements
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Board|of Directors;Executives;

andlSecretany)

Attachment 1 Detalls of Directors, Exeoutives, Controlling Persons Person taking the highast
reaponsaibility in accounting and finance Accounting SBupendsor and company ssoretary

Mr.Vichit Yanamorn
Inauguration day

T Ocmber 2002

Position
Dnalmman of The board, Independen Direcior, Chaimnan of Audit Commimes, Rizk Management Commines

Edunation
~  Ma=EEr of Gelence (Dompuser Bcience), Uinkersity of K0WA, USA
- Bechsior of Commerce and Accounsancy [EtaTistics), {Becond Clasa Hanars) Chulalongkom Univerainy

Director Acoraditation program

- Camcars of Aendance Diractor Accrediagion Program Clazs 34 (DAP)

- DenEcars of ATBncance Audl Commites Program, Class 18 (A0F)

- Comscans of Amentance Driving Siramegic Success with T Governance (ITG) Olass 272018

Age:TE
Share holding (%) : 0

Work Exporionoa
Job Title Posltlon Company Name

Praasnt » Chaimman of s boand T GITY Pol

= Indepandert Dirschor

» Gharmen of Budf CommiSies

and Fick Maragement Commitses

Preasnt = Inormation Technology Adviaar MEK Pol.
Preasnt Dirmojor Thes Grand LB Ca., Lsd.
Pregsni » Demoior Amornohsewin Co., Lid
Preasnt » Barthorizsd Dinsotor LiS0 INTERNATIONAL GROUPR GO, LTD.
2{H5 - Present « Hon-Exeoutive Dinsofor, Thanaoharf Gapial Publo Co., Lid.

= Hizk Mansgemers Commithes

« Mominafion & Remunerston Commities
2044 - Present » Independent Director Mt Blary Publie Ca., Led.

» Buds Commifies

» Momirafion & Remunerston Commisiess




Attachment=*

Mr.Ekachal Sirijirapatana Age: : 68
Shars holding (%) : 0.3458

- Mazmer of Business INfonmanion Syatem, Georgia St Univeraiy

Direotor Acoreditation program
- Cenficats of Anendance DFecior Accreditation Program Olags 33 (DAP)

Work Expericnoa
Compamy Mame & Type of Buslnesa
Pragent = Direcior IT CATY Pol.
» Exscutree Chaiman

men Annual Report 2022



Dr.Wilson Teo Yong Peng i
Sharo holding (%) : 0

11 April 2018

- DB8A, Docwor of Busineas ACminismration, Uiniversity of Mancheamsr (UK.}
- ABEP, Atvanced Senior Executive Program, Keliogg Gchool of Managsment (U.B.A)

- MBA, Oxfoed Brookes Univarsity LK)

- FOOA. Faliow of The Azzociason of Oharered Cenfied ACCounsams (LK)

- FOA. Feliow of Ingtuie of Gingapons Chaneesd ACCOUNsans

- FOPA. Falow of Cenified Practising ACCOuname {Ausraka)

- AGBEAN OPA. ASEAN Chansred Profscsional ACcountans

- IIA, The Inswhuse of inemal Audisors (UE.A}

Director Accreditation program

- Direcaor Accraditanian Program, Thai Insiiuse of Dinsciors

- Company Secrewmry Program, Thal Ingiue of Cirecton

- OFO's Astresher Courss, The Swck Exchangs of Thaland

- Creaing An nnovasion Cufture, Sa3in Graduate Insiuse of Chulslongkom Uinheraiy

- WeD Display Ortcal Thinking & Analyticsl Sidls, Inatwis of Spons Chansned ACCOUNTENTS
- Uniiocking whe Power of Allin the Digial Age, The University of Manchsamar

- Cyber Sacurily and Board/Audit and Rigk Commizes Rsaponsibity, OPA Australia

MName & Typs of Buslnesza

Ty
S2EZEE
FEETELL L]

|

;

:

;
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Mr.Weerapat Punsak-udomsin e
Share holding (%) : 5.41056

- Bechelor of Businens AdminisTanon (Management), Bangkok Univarsisy

Direotor Acoreditation program
- Canmicams from Dirscor Certficasion Program (DOP), Dless 2830010

Work Experionoo
Company Mame & Typs of Bueslnesa

IT CITY. mwm



Mr.Pi Chokwathan M-
PP = : Sharo holding (%) : 0.4001

Inauguration day

11 April 2018
Position

Direcar, Mominaton and Remensrason Commines and Ohsinman of he Ooporas Govemancs and
‘Suzmminabilizy Comminas

Eduaation

- Bachelor of Management Infammaion Syatem, The Uniwersity of Oenmal Fionda, (U.5.A)

Director Acoreditation program
- Caniicats of Dirscror Canliication Program (DOP), Olass 2642018

Work Experienoa
| 1 Company Nams & Typs of Buslnass
Prasent w Dinsofor IT CITY Pol.
= Mominaion and Remunsraion
Commimss
= Cihairman of 1s CorporEts GoveI-
ance and Sumsinabiiyy Commines
Sl - Prooant = Director Mew Ciiry (Bangiok) Pal
= Menaging Dirsofor
w  Chinf of Exsouiive Cirsolor
2008 - Pregant = Ewsouiive Dreolor {Saka Pathana Infer Holding Paol.
Pracent = Dirsciar The Fadamsion of Thai Induairy
Prazers = Dirsciar EBoomwafanachokl Co.. Lid
Prosent = Direciar Ekpakom Co.., Lid
Pracsnt = Dirsocfar Saka Capital Towsr Co., Ld.
Proseni = Dirscior Chokonfena Co., Lid
Freseni = Diirscior Gabepat Real Estate Co, Lid.
Brazarr = Director Ehop Giobal (Theiland) Co., Lyd.




Attachment=*

Age : 65
Share holding (%) : 20.3330

Mr.Pichai Neranartkomol

- Bacheior of Enginsering, Ohulsiongkom Univansiny

Director Acoreditation progran
- Oertficess rom Direcor Cenficaton Program (DOP), Ciass 180/2013

Work Expericnos
Company Mams & Typs of Buslineses
Preasnt = Dlireoior T GITY Pod.
= Exdlulhve Vics Presidem

1882 - 2020 = Chie! Exatuthes OIcer Compuier Bystem Connecfion Intemational Go.Lid,




Mr.Sophon Intanate MR
Sharo holding (%) : 0

Inauguration day
8 August 2016

Position
Directy, Presioant and Authorizsd Directr

Eduocation

- Mazwmr of Commerce (Economice & Banking) The Univerzily of Gydney NEW, Ausiraia
-  Bachsaior of Financial Sconomica, The Univarzizg of Syedney, NWE, Ausalia

- Thaliand Inzurance Leadership Program (2013

Direotor Acoreditation program
- OsemNcaw from Director Censicaton Program {DOP), 2013

Work Exparionog
Compamy Name & Type of Buslness
Prazert = Dhrecior IT GITY Pol.
= President

e = Vios Pragicent Produot Marksfing IT CITY Pol.

o 0B

018 - Procant » Director Touch Printing Republc Co., Lid

A5 - Pregant = Dhrecior EPVIPol

anb - 2he = (General Manager IT CITY Pol.

200 - 2G = Produnt Mansgar IT GITY Pol.

e = Dinscfar ARIP Pol
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Age : 66
Share holding (%) : D

Mr.Sarsak Tuntasuwon

Indepandesm Diracor, Chainman of Rk Managemam ‘Commimes and Audt Comimimss:

Edunation

- azmer of Publiic Adminizramon MIDA.

- LLB Ramikhamhasng Univerainy

- LLM Remknhamhasng Unhersiy

- Capinl Market Acadsmy [OMA12)

- The Maronal Dedence Coliege of Thaland (Class 2550)

Work Exparionoo
] Company Name & Typs of Buslnessa

Precert = [ndepandant Cirscior IT CATY Pol.

= Chairman of Rick Management

Committes

= it Commithess
2007 - 2016 » Depuly Geonegamy The: Oifics of Ineunanos Commission, Mnioiny of Finanos
006 - 2007 = Deputy Direcor The Cisparment of Insurance, Miniziry of Commenos
000 - 26 = Gpecisiot Inourance Law The Depardment of Inourance, Minisiry of Commenos
15597 - 2000 = Direcior of the Lagal Divicion The Cisparment of Insumnce, Miniziry of Commenos

ITCITY mmm



Dr.Sathit Pitivara 0080

Sharo holding (%) : 0
Inauguration day

2 May 2018

Position
indspandsn Director and Chaiman of Nominaton & Remuneration Commines:

Eduoation

- Doctor of Philgeopiy Program in Public Adminkraton, Burspha Unhersity (2012)
- MiEEEr of Public Adminiszeson, Remkhamhasng Unkersity (2008)
- MEDA-DP- Mini Executive MBA. [1997)

- Bachslor of Agriculure [Agriculural Exaenzion), Gukhoma Thammathirar Open Urivarsity (1084)

« Chairman of Mominasion
& Rsmunerafion Cammities
2015 - 24T - Gpscial Instruotor Graduste School of Commerse, Burspha Univarsity
2013 - 215 « Urivarsity Gouncil Commitise Burapha University
2013 - 215 « Alumri Aszosiation Pregiders Burapha University
2010 - 22 « Disiry and Dairy Products Committss Miniairy of Agriouure end Cooperssues
2003 - B2 - Menagar Wengnamyen Dairy Ca., Ltd

1823 - 2002 « Galsa Manager Charoen Pokghand Group (CPF)




Attachment=*

Mr.Chaltaphum Khantiviriya i
Sharo holding (3c) : 0

Inauguration day

B Mowembar 2019

Position

Independent Direotor, Mamber of the Gorponste Govemancs and Gustainsbility Commities

Edunation
- Mamer of Business AdminisTabon, KEsaTsam Linhe-arsiny
- Bechelor of Accounmancy, Ohulalonghkom Unkversity

Direotor Acoreditation program
- Audit Commines Program (A0P) O 2006

- Company Secretary Program f 2005
- Dirscior Dertfication Program [DOP) 8 2005

Rals of e Dompensarion Oommines [ROC) 8 2006

Work Exparicnoo
1 | Company Mame & Type of Buslness
Pragent » [ndependant Dirsojor iT CITY Pol.
« Nembar of the Corporafe Govemance
and Sustsinability Comminos
Pravzses » [nceperdant Cirsotor Communication & Bysiem Gofution Fol.
= Budit Coommithess
Pravsrd « Dhrecior Mo Haturn Pol
Pragent = Direntor Global Barvios Gengar Pol.
0T - 2041 = Chiet Fmanos Otficer Mloor Cineplex Group Ple.
M=y - Dec 2006 = Dsputy Dirscfor of Finance & RS Pal
HAncounting

1698 - 2006 « Genior Head of Firence & Accounting  Maior Cineples Group Pl




Age: 68
Share holding (%) : 0

Mr.Ronnawat Suwannapirom

Inauguration day

5 Aprll 2022

Position

Indapandsnt Direcor, Awdh Comimines, Al Managamen CGommimss. Mominanion and Remunseraion Comeminsa,
Chairman of e Corporae Gowesmance and Sweaisinabiity Commines

Eduaation
- Hachslor of Science (Management) Kasset=ar LUniveraily
- Miager of Buzineas Adminismabon Cikdahoma Oy Uinkarsiny UGA.

Director Accorediltalion program

- Carifioats of Dirsotor Cerfificasion Program Claoo 21122015 (DOP)

- Corficaie of Advanced Audit Committes Program Clesa 222048 {AACP)

- Exscutive Program for Senior Management, Kellogg Sohoal of Buginsss

- Fizcal Managament Program Clasa 22012, Fiscal Polivy Resserch Inafifute Foundasion

HName & Type of Busineas

Pracens » Indepenidant Dirscfor, IT CiTY Pol.
= Fudit Commithes,
= Rink Managemant Committes,
» Mominatfion and Rsmursmtion
Commithes,
= Ciairman of the Corporate Governanos
and Busteinabifity Commitine
Dsa. 2048 - Present  « Ewpart Member of Comminias Public Miniatry of Finanos
Geotor Audit Evaluston Committes
HApr. 2020 - Prazert  « Expsr Mamber of Comminise The: Rrverus Deparimant
Commizsion of Taxatian
fgr. 2085 -Jun. BNT7  « Kember of Board of Direoior, PTT Enmegy Resounes Compansy Limited
= (Chasrenan of the Audit Comminss
Bgr 2046 - Gep BHT7  « Member of Board of Dirsojor Flayng Carda Faotory, Excios Departrrset
1884 - 20T = Tan Epomomist § Teo Auditor r Chiet of  The: Revenus Depariment
Armz Reywnus Branch Officss  Chisr of
Mam Hong Gon fArsa Rsvenus Oftios /
Chist of Choniur 3 Ansa Reverss DSios
1 Chint of Regonal Revenus Offios 8 1
Depuaty Dirsofor—Geaneral ¢ Prinoipal
Adwvigor on Tax Bass Fegional Raveras
Otfioe 8 ¢ Deputy Dinsotor—Gensral /
Principal Advizar om Tax Bezs

@ Annusl Report 2007 = IT CITY



Attachment=*

Mr.Suwat Panichpakdee it
Share holding (%) : 0

- Mazerof Goisnce in Finance, Geongia StEm Unkersity

Work Exporionoo

Company Mame & Type of Buslneas
Preaant = Enpoutive Vios Precidsnt T CITY Pel.

IT Iy mw



Mr.Pairo] Amatamahatana it
Share holding (%) : 0.1745

Paosition
Vice Pragiden of  Warehousza Managsment & Adminismaion

Eduoation
- Mamer of Buginess Imormasion Syesam, Georpia 1aws Univarsity

Work Expericnoe

Posaltlon Company Name & Type of Buslness

Managemant & AQminigaTon




Attachment=*

Mr.Khanaphon Piyalaksanangkul han: M
Sharo holding (%) :0

- Buginesz Admirizsretion Program, Maioring in Economics and inemarional Buziness, Dhonbur Rsjabhar Unkarsizy

Work Experienos

Company Mame & Type of Business
Dot 2020 - Precenf = Vios President of Galea & Produot MCTY Pol

B0M2-Bep 2020 - Chist Markesing Csicer Computer Byssam Cannsctian Intematicnel Co., Lid.
2041 - JtH2 - Hzad ot Markesing OPPO THAI Co., Lid.

20HO - 2011 + Genior Ghop Manager Fiead Move Co_ Lid.

2004 - 20HO « Crop Manager Huackchizon Cat Wirslass Mutimedia Co., Ld.

ITCITY mw



Age :41

Mr.Kasame Srilertohaipanioh Share holding (%) : 0

Poaition
Vice Presidant of Markeaing & Online

Eduoation

- Oombined Bachelor of Mschanical [Spacs) EnginesnngSoisnce (PhysicaMahemanics)
Uniweraity of Gytngy, Autraits 2006

Work Exporionoa
i - Fositlon Company Mame & Typs of Buslness

Preaant = Vioe Pracident of Marketing & Onlne T CTY Pal.
24T -Cep 2020 .« Mlanager of Masksfing & Online IT CITY Pal
206~ BHT « Diirecior of Produotion and Deaign Gmils Exhibigion Co., Lid

Dlepariment
2000 - 24 - Zanicr Editor Asmepece Mogazine Barc Spicy Co., L.

Deagn
2008 - 2007 - Engneer for Design ard Producsion. Lasdey Pol,

Cusslity Analysic Depertment of Spscial




Attachment=*

Ms.Kamonvor Neranartkomol N
Share holding (%) : 0

Position
Vica Pragicent of Human Resculce & Procufement

Eduoation
- hiamer of Buginass AdminizTadon Schoo of Managemen Sciencs, Sukhomai Thammaiira

Work Expericnoe
: Posaltlon Company Name & Type of Buslness
Brasars = Yices Preaident of Human Recourcs & IT CATY Pl
Procursmant
o040 - 2020 w Cihimt Oparating Cificer Computer Syaiem Connscsion memafional Go., Lid.

ITCITY mw



Ms.Wannapotn : i
Chansareewittay
= Share holding (%) : 0

Position
Wice Precigsm of Financial and ACCouning

Eduoation
- Bacheior of Accounting , Chiangmai Uiniversity

Director Acoreditation program

-  Dwecwor Accredisaton Program Class 174/2020, Thal ingiue of Directors Associanion (100}
- DFD'S Oriemasion Course, The Swnck Exchangs of Thailand {EET)

- ©OFD Retrenar ufl 212664 The Gwck Exchangs of Thailand (SET)

Work Exporionoo
Company Mame & Type of Businasa
Ot 2020 - Pragant = Vios President of Fnancial and T GITY Pall
HAcoourding
Oof 218 - Bep 2020 = Chesd Financial Ortioar Computer Systern Conneotion Infernational Co., Lid
Ot 2B -Sep P18« Audi Manager EY Co. Lid

Hpr D02 - Bep B« Audi Accictart EY Co., Lid




Attachment=*

' Ago 1 34
Miss Lalitwadee Puttipongsup holding () 0
Position
General Manager of Accouning

Rduoation

- Bacheior of Buzinses ASMinigrason (Major : ACCOuNEng), Srinakharinwirot inkerzisy
- Business Leadarship in an Uncamain World (DNTP) - Apr 2022

- D0S1 AccounTing and EmBeprise’s Success (SET) - Mar 2022

- Financial Conceprs for Business Maragermant (SET) - Mar 2022

Work Exparionoa

Posltlon Company Mame & Typse of Buslness
2018 - Preasnt - {Enaral Managar of ACCOUTNng IT CITY Pal.

ITCITY mw



Ms

.Rattanaporn Koompan

mq:ﬁ
Sharo holding (%) : 0

Poaition
COmpany SocnsEry

Eduoation

Eachedor of Busineas Adminizwason &ohool of Managemsam Gdente, Gukhotal Thammaeathira:

Director Acoreditation program

Certficas of Company Secretary Program (DEP) Class 1152021, Thai Inshuse of Directors (100}
Cerificaws of Company Reparing Progrem (CAP) Class J0/2021, Thal Insthues of Dinsciors (100)
Certficars of Compliancs Managemen and rules Thar Mt be preparsd apaciically Class 42022, MIDA
Forensic Madicing far Lawyers Olaga 1/2022, FSTO

Work Expoarionosa
Positlon Company Mama & Type of Bualnees
D027 _ Prazant « Company Gaomsery IT GITY Pol
2004 pO22 « Daputy Comparry Secrmtary IT CITY Pal.

2HE - 202D » Geoostary of Ghief Execufive Cifioer Computer Gystem Conneofion Internafional Go., Lad




Attschment='

Information on holding positions as dircotors or exeoutives in assooiatod companios or sevoral
related companies

s i Anya Dlgltecn Toaaoh
s ‘e M et

Compuder One Frinting

1. Mr.Vichit Yanamam A
% Mr Eknuhai Seipropatans oH$
3. Dr.Wilson Teo Yong Peng L] L ] | * 0 &0 *H
4. MrWesrmpat Punsakudomsin L]
5. Mr.Pipope Chokwethans L
&. Mr.Pichai Meranartkomal [ 1 B3
7. Mr.5ophaon Intanate L] £ 3 L3 &
8. Mr.Serssk Tuntsauwon L
9. Dr_Sathit Pitivara ®
10. Mr.Chattaphum Khantiviriys L ]
11. Mir Ronnawst Suwannapirom L]
12, Mr.Suwst Penichpskdes &
13. Mr Pairoj Amatamahatans &
14, MaWWerrepon Chanssresnits +*
15. Mrkrarephan Fyslsksaranghul &
16. Mr.Kasame Srilertchaipanich &
17. MeKamonvor Nersnartkomal @

Remark - & - R:rmrk':ﬂimctm‘:ﬁuhaﬁ:cdﬂiuctur"‘:&enrﬁmh”mwg:m:ntTm

Attachment 2 Detalls of the directors of the subsidiary Shown in Aftachment 1

IT CITY Al Aot 2020



Attaohmeant 3 Resume of The Head of Intermal Auwdit

Yoar: 53
Ms.Chirawan Thipkomut fam
Share holding (%) : 0
Position
imemal Audit Managar
Education

- Bachaior of Accounzancy Unhsersity Of TaThal Chambar of Commence
- Mezsr of Business AdminEzrarion Program Uni-arzity of heaThal Chambear of Commerce

BorLUsorusEn

2002 Present » Bachsior of Aocountanoy University of T CITY Pol.
theThai Chambar of Commenos
» Maoher of Businecs Adminmrneon

Remark: There i= no family relationship betwesn directors and scecutives.




Attachment=*

Attachment 4 Aszssts used in business operations and details of property appralsals

41 Detsils of peets used in business

Appears in the report, Part 1, titled Assets wsed in Business operations
4.2 Details sbout the property sppreisal list

- Maorne= -

Attachment § The full version of Polloy and practice guldelines for corporate governance and
business ethice of the company iz disolosed on www.liolty.oo.th in the Corporate
Governanos seoton. The full information of the oharter of the sub—oommittess has
been disolosed on wanw.itolty.oo.th In the Corporate Governanoe seotion.

Attachment 8 Report of the Audit Commities
The Audit Commitiee consists of 3 independent drecton who are quelified, Enowdedgesble, and =xperienced in performing

their duties 2 sssipned by the Boerd of DiFeclons and in sccordance with the Cherber of the Audit Committes. In 2022,
the Audit Commigies held 5 meetines in tofsl end guarterly reported to the Board of Direchore, ac followse:

- Nama Poaltion Meating Attendanoa”
1. MrViohit Yanamomn w Chaimman of fhe Bud Commithes b5
2. Mir. Samsl Tumsorson « Mambsr of the Audit Comminss BS
4. MrHonnewat Susannapinom » Membsr of the Audit Comminss. 2
4. Mr.Darrcen Kaswthawes » Msmber of the Audt Comminss. M

Resmarke (1} Im 2022, the Audit Committes held one meeting with the SAuditor without the sttendance of management.
[2} Mr.Ronneemst Swemnnepiromn has been appoirted a8 8 memiber of the Audt Committee on 12 Mey 2022
(2 MrDamnoen Kssefhavese reogned from the Member of Audit Commilies in 6 Apil 2032

The Aud Committes independently performs their duties by reviswing the Company's complence wath the niles and
reguletions, end providing adequate rck management and intemal conbrol syeteme. In 022, the Audi Committes held a
meeeting with the Auditor, manegement and intemel suditors s following summerny:

ITCITYL Annual Pepoet 2022 (80

-+



Review of Financial Reports

The Audit Committ=e reviewed the Company's guartedy finencial reports and ennuel financial statements for
2022 together with the Auditor, menepement and intemel suditors o review the scowecy end completenes: of
the financiel reports, accounting policy, conmected tramsactions, or traneactons thet mey heve conflict of interect. &
dustrment of socount entries, important ectimetes. and adeogusts, scourete and complete dedopres.

The Audit Committes specifically has & mesting with the Auditor without the stterdance of the manegement to.
discuis the indepesndence of the Auditor's duty perfommance and opiricn expression fo enoure that the prepanstion of
financiel reporte complies with the requirements of lews and eccounting stendard in sccordance with Geneally
Aocepted Accounting Principles.

The fuwdt Committ=e expremed the opinion that the financal cetements for the yeer ended 31 December
2022 are materislly sccurate in scoordance with financial reporting stendards and that the dieclosure i oufficent

Raview on good corporate governanoes and complianos with relevant laws and regulations

The Audit Comméittes has reviewed end supervieed the Compeny to comply with the rules and regulations of
the Secuntes and Exchenge Commiszion and of the Stock Exchange of Theillend and lavs relsted to the Compamy's
bucinecs operations, and hes sloo reviewsd the process of receiving complesinte and whistleblowing sbout

the cormuptions fo eneee that T Gty has completely complied with ouch rules and resulstions.

Review on the effectivensss of the intermal control prooess and the supervision of intemal audit.
In 2022, the Audit Committes sseeceed the intemel control oystem snd exprecced the opinion thet IT City's
imtemal control system i eppropriste and adeguate, none of matenel smors wers found.

The Audit Committes hes approreed the annuel sudit plan, guertedy montored the Sudit Growp's performence =
planned and sudit recults, end monitored the comective actions for cenificant imues to achieve eood internel control
The Audit Commities found thet the intemal contol system & adeguetely end properly effcient fo the business
operetions end consistent with the Audifor's opinion that the redew reports none of eny significant ermons found,

Consideration on the appointment of the Auditor and audit fee for 2023

The Audit Committes e=lected the Auditors from EY Office Umited, considersd the audit fee, pressnted to the
Boward of Cirectors for consideration and approval to propoes for approval from the 2023 Annuel Genersl Meeting of
Sharehioldem.

Duty performance in accordance with the Charter of the Audit Committes

Besed on the selfamemment of the Awdit Commities in 2022, the Audt Committes applisd Enovwledse and
competency, caution, prudence and aufhcent ind=pend=nc=, and creatively sxpresed opinions end sugpestions in
reniewing, preparation of finencial statements, consideration of connected transactions or trensections that mey have
corflicks of inten=ct, rek manegement, review of intermel control, pood corporete povemance, neviser the Company's
n:hr'r'pfl.lurrnz with levss reladed o B businees, :nrnpl'unl:: with ent-oormuption messures, oomsiderstion, e=lection snd
proposel for the sppointment of Awditor, pood corporet= povernance, and preparetion on the Report of the Audit
Committees, The overall result concluded thet the Audit Committes fully performed the duties in accordance with its
Charter to eupport the Comperny to have custrinabls corpomte govermneance.

@1 sty

Mr_Viohi Yaremom
Chaimmzn of fha Audit Commities
ITGITY Pal

Anmssl Report 2002 IT CITY
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