nuunansienisvoyaus:910/s1e91uds: 910 2565
UV 56-1 One Report
(Structured Data Report)

usun lorowioa naddnoa (Us:=inAlng) 991a (WHBU)
AUAR3UR 31 SUSNAU 2565

® ¢
0

~ e



ansury

nul

nsuUs:naussivnawanisAutuIu

IﬂS\]Elg’l\]IIa:n’lSﬁ'llUU\]'IUVO\]ﬂEiUU§Gn 1
NSUSHSIANNSAWIFSY 4
nsiuindeussh9Iiiona LU 5
nisitfuanananis

ulsurenisrinugianonis 9
TnsvasumsrinfugIanonTs Ila:valyad AN RBINUANINSSUNNS ARUNSSUNISYABRE WUSHNS Wing1uIia3us 10

SIYIUWANISANTUNUFIATYAUNISAINAURIANINIS 18



[ASJasIazNISANItUINUVOINQUUSEN



[rsvdsanaznisANtuIIuvoINauUsSEn

uIau'w||a:n1wsounﬂsds:nou§sﬁo (1.1)
Jagaﬁoldvaau?stin (1.1.5)
FousEn  : USEN Tolowiod IAUTRoE (Us:INATNg) 91AR (UKIBU)
Hovonannswe  : IFS

anunavdinuiuliey  : 1avi 1168/55 Bu 20 ©1A1SQUWTINNDINOS NUUWSESI 4 IIVOJNIUKILY
IVREINs

WHIA  :NSIINW
sHalUsuris  : 10120
Us:nngsie  : nuaidu 4 Ussinn Tain 1. usmsauidenssulouansisensourso
AudonwnInosy 2. éuﬁ'aéaif'ws:mnéryrywni'lmamsﬁu 3. Fuido

18150 4. USNSIASU 15U Confirming LC/TR, inventory financing,

floor plan, contract financing, block discounting

lavnz10guusen  : 0107550000033
InsAwn  :0-2285-6326-32
Tnsans (N)  : 0-2285-6335, 0-2679-9159
1Sulsmusen http://www.ifscapthai.com

dlua :info@ifscapthai.com
6’1uouﬁuﬁ'ﬁﬂndmlﬁnavoﬁahuo‘n (ﬁu)
Huanlty  : 493,499,975

HUUSUANS  : 0



anuru:n1sus:noussni (1.2)
Tnsvassela (1.2.1)

InsuaswstolavosarswannunnSonaussing

$19lASOU (WuuIn)
sSNYIWAINGSY (WuuN)
sshenstHisngo (Wuuan)

3u 9 (Wuunn)

$181ASOU (%)
§SAYIWAINDSJ (%)
sshomstrisdo (%)

3U 9 (%)

Tnsvastustglnaniuds=inAnazeananads:ina

selAsou (Wuuin)
shelaaniuds:ind (Wuuan)

$181A9INAMIUS:INA (WUUIN)

s181ASOU (%)
snelaaniuds:ind (%)

$761AINANUS:INA (%)

2563

374,734.00

235,721.00

359.00

138,654.00

2563

100.00

62.90

0.10

37.00

2563

374,734.00

374,734.00

0.00

2563

100.00

100.00

0.00

2564

385,419.00

244,512.00

319.00

140,588.00

2564

100.00

63.44

0.08

36.48

2564

385,419.00

385,419.00

0.00

2564

100.00

100.00

0.00

2565

420,769.00

264,946.00

209.00

155,614.00

2565

100.00

62.97

0.05

36.98

2565

420,769.00

420,769.00

0.00

2565

100.00

100.00

0.00



voyainganuuwannmn (1.2.2)

anun:uanirunnsousnis Ha:NISWAIUUIANSSUSSA (1.2.2.1)

ulsuremsddena:wsuun (R&D)  : Tl

s19N1S (mioa : Wuuan) 2563

mlgnensrinddena:wsuun (R&D) lus:e:10an 3 0 0.00
AW '

2564

0.00

2565

0.00



NISUSHISIANISADIIITEN



NISUSHISIANISADIVIFYY

Jo9smduideenan1sANTUSSNIVaIuUSEn (2.2)

AdWIdBIRaNISANItIUSSTIIVaIUSUNHSanauusunludegUuunAsaunauus:IAUZINONADU FIAU 1A:N1S
nnuaNanInas (2.2.1)

J9dsnouideananisAItiugsiavodusen

UINSNISTANISADWIAEN: T
HovonoWIdeIRInBIVoy
AOWIFBIMUNAgNSIIa:NSUS:NoUssN (Strategic Risk)
«3uq
AOIFBIAIUNSUSHISTANISIIA:NSURURIU (Operational Risk)
* NMSVIAIINAUKSOWIWIISIURTANSNW
«3uq
nmuIﬁaJﬁ’lunQS:IUUUIIa:thmU (Compliance Risk)
«3uq
AOIFBIAIUNISU (Financial Risk)

«3Uq



N1sTuUInAoUsSSAYIWONIUEIEU



N1SVUINADUSSNIY IWOADIEIEU

ulourena:danuignisIanisAuAIWHIBU (3.1)

ulouvrsnazsivinurgnIuAUHIBU

ulsuremuAUEIEUVOIUSEN  :

URL ulgungnuAoududiuvedussn - https://www.ifscapthai.com/th/corporate-social-responsibility

n1sdAnNaIsAIuAISIBUIUDAZINOAaDW (3.3)

ulvurgnaznusUfURAIUAMOAAU (3.3.1)

ulgungna:nuoUFURAUEIIONoUVaIUSEN  :

URL uIUU'w||a:||uoUﬁUﬁﬁwuﬁauom%uvaauﬁn : https://www.ifscapthai.com/th/corporate-social-responsibility/environmental-

issue

IUOURURAUAIIONAoUVEIUSEN  : NISTANISWANIUIWWA, NsTanisve:iia:vadides, Msdnnisnis

Bouns:=enia:nsiasuIasanwnzonne

Wan1IsSANUUIIUAIUEINIANADU (3.3.2)

« n1stalwwa
2563
Usunrunistsiwwhned ([ladns - olu) N/A
N1STANISVE:IIAzVOIdY
« USUTmuve:na:vodlde91nns:uoun1sANtiugsne
2563
Usunruveiiavouidelusunsie (flansu) N/A
sou (nlansu) N/A

2564

167,541.00

2564

N/A

N/A

2565

194,687.00

2565

145.50

145.50


https://www.ifscapthai.com/th/corporate-social-responsibility
https://www.ifscapthai.com/th/corporate-social-responsibility/environmental-issue
https://www.ifscapthai.com/th/corporate-social-responsibility/environmental-issue

nasdanisiwoanUryrinasiSouns:an

« USu1run1suasensi$ouns:9nvodadAns

iWhrunevasUsurrumsUasenisidouns:an
vouven 1 (umsuaulnoanlsAfeuIni)
vouIven 2 (AuAsuaulnoanlsAfeuni)
vouven 3 (uAsuaulnoanlsAfeuIni)

sau (Aunisuaulnoenlsaiiouini)

« nasnaudaudsurrunisuassnasisouns:anfusaudnuwiuu

KUOBUYNOUAOU  : T

Honuosguynoudou  : USEN 3838 91AR

2563

N/A

N/A

N/A

N/A

N/A

2564

N/A

48.00

81.00

16.00

145.00

2565

N/A

N/A

N/A

N/A

N/A



——

nN1s9AN1sAdWEIBUlUDREIAL (3.4)

ulvurenaznualfudnuFiA (3.4.1)

ulouremuansuYVEBUVEIUSEN  : T
URL uIUuwﬁwuénguquszjuvaou?.l;n : https://www.ifscapthai.com/th/corporate-social-responsibility

nuoURUAMUENSUYYEBUVOIUSEN  : @nSvauwUnuiu, anSyusuna:aaionasy, AouUaaneiia:angoaun
Uetunisninou, nsluidonUfum

WanISANTUIAIUAIAY (3.4.2)
Jagalﬁ:ﬂoﬁuwﬁnnu

* FUAUWUINIIUNIHUA

2563 2564 2565
wUnNJIUBIE (AU) 25 25 25
WUNJIUKEYY (AU) 60 62 62
sou (AU) 85 87 87
« n1silnausuna:wsuuawlineau

2563 2564 2565
FruouBoludeusuiadevaswlinu (Eolug/ausd) 2 8 2
« nowUaonfie 91890urlie nazaniwnonasulunisritiu

2563 2564 2565
FIUOUIANISTUUIAITUIINNISHIIUVEIWUINIIU
UBIVUKEAIU (AS0) 0 0 0
* AJWWNWUVOIWUNIU

2563 2564 2565
dndouwlinaunaoanlngalinsto (%) N/A N/A 11.49


https://www.ifscapthai.com/th/corporate-social-responsibility

« voWwInalunsdsundaAry

VOWWANAUIISIWURENALY Tui Tl Tui



ulgurgnisNINUANANINIS



ulsurenisnnuananInis

niwsouvadulgurena:nuaujuanisinuananInas (6.1)

ulsurenisinugnananis

ulsurenisinuaianans ;U

URL ulgunignmisminugiiananis (ﬁﬁﬁ) : https://ifscapthai.com/th/corporate-governance/cg-principle
ulsulrenaznuodquanIneaNuAUNSSUNAS (6.1.1)

ulsulrena=nuounuanINeonuAruzNSSUNIS

ulourena:z:nusUQUAvaIUSEN  : NISASSHINSSUNIS, NSATHUAATIABUIINUVEINSSUNTS, N1sUs:Iduwanis

JRURHUNRVaINsSUNIS
98SYIUSSIUSSN (6.2)
N1SIAN19SSYIUSSIUSSAD
NISATMUAISSYIUSSTUSSTIV
9SSYIUSSIUSSN9VOIUSEN @ U

ulourgnaznuoUfUuANINYINUISSBIUSSIUSSTD

ulsungia:iuaUnUumvesussn  : nisdasAunouianesnwals:Tosu, msUaaﬁumsTuvagamqu|v“vo||aoamwaLJs:quslj,
MSMOMUNISAABSSUBU, NSIRIILN:IE


https://ifscapthai.com/th/corporate-governance/cg-principle

[AsdasINISANNUAIANINTS
1a:veyadAryNuanu
AUZNSSUNTS ATUENSSUNMSBAE0Y WUSHNS
winduna:due)



[nsvdasranisnianuanananis na:vouadiAyYINgoNUANINSSUNIS
ATUINSSUNISYABOE WUSHIS WUNIUNAzBUC)

voyainganNuA:NSSUNIS (7.2)

2JAUS:NDUVOIAMUNSSUNISUSEN (7.2.1)

97UdU (AU) sova: (%)
NSSUNISSOU 6 100.00
NSSUNISBIE 4 66.67
NSSUNISHIYJY 2 33.33
nssumsAIduyuss 1 16.67
nssuMsATUIduURUSS 5 83.33
nssuN1sdas: 3 50.00
> v—l ] — -
VoaAUNSSUNISIA:WiJo1u19AIUANUSYNSI8UAAA (7.2.2)
s1ggonssuniszadaguu
vayanolJ AMKUIVOINSSUNIS SUISUAISIATNIKUY  US:AUNASIUNAzAIUEILNTY
1. UNY IISUR BU 18d INGD Js:zsaunssunis 21 n.8. 2563 NISU, NMsnanA, Us:nunela:
IWA: 818 (nssumsAluIduyUSHIS) Us=\ugdm, NMsannnsodAns, N1s
019: 43U JAN1SNagns, N1SIANISADIW
2FNSANYN: USTYryms Js:Innveadnssunis: NSSuNs 3o, UssBnNuNa/ Nsmnugiia
avn: OFAoNSSY 2]V}
drysalne: Tuly
AuRegluls:nAlng: Tuls
2. uww@lalgu fiu NSSUNIS 18 1LU.9. 2550 MSIANISADWIAEY, NSHU,
IWA: 818 (nssuMsAITUUSHIS) NSMAA, NNSIANISOIANS, NS
919: 65U Jmn1snagns, usseniuna/ Ns
9AINSANYN: UStynyln Us:INNvodnssunAs: NSSUNIS fAnuana

a7V7: USHISSSN9 1A
drysalne: Tuls
AuRegluls:inAlne: T



3. UW&" AU KB B8
IWF: KEYJ
01g: 54U
26NMSANYT: UStyeyaln
amvn: NQHUNEY
fryunalne: Tuls
uRegluls:inAlny: Tuls

4. uw qlsSau Jugnsu
IWF: KEYJ
ong: 68U
96IMSANYT: Ustyeyaln
aN: IASUZANENS
drysdlng: T
fAuRagluus:inAlng: T

5. ung BgmL dsgUs:m
IWA: 818
019:69 U
9AINSANYN: UStynyln
avn: NIsiiu
drysdlne: 1
fAuRegluls=inAlne: T

6. U1 ass [aolantuna
IWFi: 819
91g: 62U
26NMSANYT: UStyryaln
d1V1: USHISSSN9
Jryundlne: Ts
uRegluls:nAlne: T

NSSUNTS
(nssunsnTuIJuyusHs)

Us:zinnvadnssunNis: NSsUNIS
1Ny

NSSUNIS
(nssunsnlulduyusmns,
NSSUNISDds:)

Us:zINNvaunssunIs: NSSUNIS
2]V}

NSSUMS
(nssumsAlUITuyUSHAS,
NSSUNSdas:)

Us:zinnvadnssunis: NSsUNIs
1Ny

NSSUNIS
(nssunsnTuJuyusHns,
NSsSUN1Sads:)

Us:zinnvadnssunis: NSsSUN1S
ThunlasunsinaauNAINu
NSSUNMSAHUADNS:/a100n

$1989NSSUNISNa199N/WUIINAMKUIS:HIIU

vayanaly

ANHUIVOINSSUNIS

19 10.9. 2560

18 1U.84. 2561

29 U.9. 2563

11 w.n. 2565

$:6:19a1AISIAMNKHUY

NNHUIE, NISITU, NISIANISAIIY
e, NSIANISUANS, NS
5nmsnaqné, ussB¥nnula/ N1s
fnuana

N1SASIEOU, NNHUIY, NISHU,
MSIANISAOIAY, MSTANS
29ANS, MsIANIsnagns,
ussEniua/ mMsnnugIa

NAMUNEY, NSIANSAIFDY,
NISASO9EOU, NISIIU, NSIANTS
adANs, NSIANISNagns,
uss@nnula/ nsrnugia

suUNA1S, NS, NISNSI9E0U,
N1SIANISIANS, NISTANS
nagns, MsIANISAoIFESY,
ussBnaua/ nNsinugIa

NSSUNISANIAISIANKUIINU



1. ug @k ONSWus
IWA: 18
01g:68 U
26NMSANYT: UStyeyaln
avn: N1siiu
Jryudlne: Ts
uRegluls:nAlne: T

VoyaINeNUANINSSUNISDU

$9uUS:81UNSSUNIS SUNASIANIKUL:

(nssumsAluIduyusHns, 1 1.A. 2556
NSSUNNSdas:) SURWUINEIIKUL:
10 w.A. 2565

Js=srunssunisidunssunisaas:

Uszsaunssunisiia:ydnnis (Wuskisguan) iIduynnaimeonu

Uszsaunssunisiia:ydnnis (Wuskisgan) iduunnalunseunsoifieanu

USBNIAIAINSSIUNTSDES: 98NUDUHTIAU IWOrMHUAINS:NISUSBUATUNSSUNIS

Uty

Uty

Uty

Uty

une &8s Taolancuna
SURGNSIFIAUL:
11 w.A. 2565



VoyaINgINUANINSSUNISYABDY (7.3)

VOYaAMUNSSUNISEABDBINAZEA (7.3.2)

ANUINSSUNISASIVEDU

s1gBanssuN1IsnsaIvdouAdIuU

vayanaly

1. un 9lsSau Juensyu [1]
IWFi: KEYJ
01g:68 U
26NMSANYT: UStyeyaln
A IASUIANERS
dryslne: Ts
AuRegluds:nAlne: Ts

2. ug BymL dsgUs:n [1]
IWFi: 818
019:69 U
9AINSANYT: UStynyln
avn: Nsiiu
drysalng: T
AuRegluls:inAlne: T

3. w1 &8s [aolancuna [1]
IWF: 818
91:62 U
96INMSANY: Ustyoyaln
a1v1: USHISSSN9
Frysdilne: T
fuRegluls=inAlne: T

AMKUIVOINSSUNIS SUISUATISIAMHUY

Us:81UNSSUNISASI9daU 18 1.8, 2561
(nssunsnTulduyusHns,

NSSUN1Sdds:)

Us:zinnvadnssunis: NSSUNIS
Ny

NSSUNISASIVEOU 29 U.9. 2563
(nssunmsAluduyuskis,

NSSUNISAES:)

Js:INNvaunssunas: NSsuNis
1Ay

NSSUNISASIVEDU 11 w.A. 2565
(nssun'\sﬁ"lljlﬂuuj@ms,

NSSUNISAAs:)

Uszinnvadnssunis: NSsUNIs
ThunlasunsinaauNAINU
NSSUNMSAKUADNS:/a100n

Us:aunsnina:Aoiusaunny

N1SASIEDU, NNHUNEY, NS,
MSIANISAOIFY, MSTANS
29ANS, MsIANISNagns,
uss@niua/ nsinugla

NNHUNY, MSIANSAWIZEN,
N1SASO9EOU, NS, NSTANIS
29ANS, MsIANIsnagns,
uss@nfiuna/ nismnugla

suUNA1S, NISNU, NISANSJ9doU,
N1SIANISIANS, NISTANS
nagns, MSIANISAIEEN,
ussBnnuta/ nsAnuIa

[1] nssuMsAdAoWSIIA:US:aUNSTUNNSAOUNUIUMSHUVOIUSEN

S19BONSSUNISASIAOUNA199N/WUIINAIMHUIS:HIWT

vayanaly

ANHUIVOINSSUNIS

$:6:19a1AISIAMNKHUY

NSSUNISANIAISIANKUIINU



1. ug &z GNSWUS [1] Us:=81UNSSUNISASI9doU SUNFSIFMHU: ue gss laolancuna

IWF: 318 (nssumsAluIduyusHns, 18 1.9, 2561 SURFNSIAMHUY:
01g:68 U NSSUNISD4Ss:) SURWUINEIIKUL: 11 w.A. 2565
26NMSANYT: UStyeyaln 10 W.A. 2565

avn: N1siiu

Jryudlne: Ts

uRegluls:nAlne: T

[1] nssumshidAowgiia:Us:aumsnilunsaounuguNsIUVaIUSEn

AMUNSSUNISEABOEDUC

vayannu:NssuNISEneoy

iavaanmznssumsqnaao $1939NSSUNIS

ACUENSSUMSAHUAANABUINUIA:ASSHY une &8s laolantuna
uw 9lsSu Juegnsgu
UN® ISUR BU 130 IMZED

unU'lnhu1r'ivaanru:nssumsqnaaa

ANIENSSUNSEAOERMKUNAANAUANIR AMUADUIFEIVOIBIANS
ANINSSUNSEAEOURMHUNARUEASSHN
ANIENSSUNSEAEOBRMKUNA AMUNMSWRNSTUNAROUINU
ANUENSSUMSABaURMHUNANUUSSENAULNa

ANUENSSUNSEAEOUANHUNARUNSWAIUN ADWENELUVOIRINS

AMHUY

Us:zsaunssunis
NSSUNIS
NSSUNIS

: Fm.l:ﬂSSUﬂWthI"iUﬂFhﬂE)UIIﬂUIIE\:?ISSH’]

: ﬂru:nssumsn°'1humd'lmouunuua:assm



VouaINgoNUWUSHAIS (7.4)

S19B01a:AMKUIVOILUSHIS (7.4.1)

S19BOYUSHISAVFANIALWUSHAS 4 S18ISNUUINKUSHISAIER

voyanolJ

1. ulwlalgu AU
IWF: 318
919: 65U
9AINSANYT: UStynyln
av: USK1sssne

2. e Ui ans:na
IWFE: 818
018:59 U
26NMSANYT: UStyeyaln
d1V1: USHISSSN9

3. uwao varyle islka
IWF: KEYJ
91g: 58 U
2KNISANYN: USTYryms
a1v1: USHISSSN9

IWF: 818

019: 59 U

9AINSANYN: UStynyaln
av: USK1sssne

5. U IWEYAS IwBsnad [2]
IWFi: HEYJ
018: 56 U
2PNSANYN: USTYry1ms
avn: Urys

6. UMW d5A1 ANUnadaly
IWF: KTy
o1g: 54U
9NMSANY: Ustyoyiln
a1v1: USHISSSN9

ANKUIVOILUSHIS SUISUATSIAMIAUY

Us=sUIHUNAUSHNS 18 1L.9. 2550
wdnmsnoll theanan 1 1.A. 2550
duwus

wannsnolU e 1 U.A. 2550
Jnumnas

Us=sUIHunANISRU 6 W.8. 2552
SouIANSASTU/AonUA 1 1.A. 2555
Whemsiuna:tcys

wdnmsnoll theusiis 2 w.o. 2563

AoWIFEEN

Us:aunisnuna:nougunny

NSIANISADIFYY, MSAU,
MSMaIN, NSIANISOIANS, NS
Jansnagns, ussBniuna/ Ns
finuana

Msman, NSJIASI:HVala, NS
19S91M9SDY

ms5mmsﬁaga, N1SIIAST:H
ﬁaga

Uryd, Msiiu, N1sdIAS:HVola,
mMsdnnIsvolya, Msdari
Juds:uneu

Uryd, N1Siiu, N1SASI989U, NS
INIsvaya, N1sIARUUS:UITY

MSIANSAOUIEEN, NS
3IAS1:HVOLA

[1] wSuinsouguanluanaaudrydia:nIsiiu

[2] wnouAuANansrinUnys



quu'wmsé'mfi'lnouunu@uEms (7.4.2-7.4.3)

u[ilU"lUﬂ"ISQ'IUﬂ'IGIOUIInUQU§H'IS

ulgureNSINBAIMOUIINULUSHIS

6‘1UOUF\‘IG’IOUIIHUSOUVO\]QUgl’i"IS

FIUOUAABUINUSIUVAILIUSHIS (UN)

mmauunuﬁuq VO\IQI‘U§I1"IS

Employee Stock Ownership Plan (ESOP)

Employee Joint Investment Program (EJIP)

voyaingonuwulindu (7.5)
voyaineoiuwlinuuvoJusen
FusuUWUINIIU

FuouwiNIUBIE (AU)

FIUOUWUINIIUKCYY (AU)

SOU (AU)

naunudisaviasidw (PVD)

FuouUWUNIUNIHUA (AU)

2563 2564

29,710,343.00 33,132,089.00

: Ul

:Tud

125

162

. 87

1 87

2565

33,981,943.00



F1UOUWINIIURIVISOU PVD (AU)

dnaouwuinauniduaundn (%)

: 80

:91.95

17



SgvIUanNIsSATIuUIIUEIATY
AUNISNINUAIIANINAS



S1PIUWANISANTUIIUEIATYAIUNISAINUANANINAS

asdwanasufjuanuanvasamu:nssunasiusaudnuwiuu (8.1)
N1SASSHIAMUINSSUNAS / NISWAIUINSSUNTS / nasUs:iluwanisUfUAnUIRvoInssunis (8.1.1)

sagganssunasinunlnSunisinaasiusavdnuwiuun

« s19BonssuN1stHURIASUNISINIAINAINUNSSUNISAHUADTS:/a190n

voyaniolu AMKUIVOINSSUNIS SUISURAISIANINUY Us:aunisnunaznougiunny

1. w1 &8s laolantuna nSSUNNS SURFSIFIKUL: SUIANS, NSRU, NSASIEOU,
IWFi: 818 (nssumsAluduyusns, 11 w.A. 2565 N1SIANISEIANS, NSTANIS
ny: 62U nssuUN1sdas:) nagns, MsIANSAOWIZEN,

9AINSANYN: UStynyln
d1V1: USHISSSN
drysalne: 1
AuRegluls:inAlne: T

nasweuuanssunasiusauvdinwiuw

s19¥oNSSUNIS

U8 ISUR BU 180 IMZEY
ulg1a lgu fau

UNIE"0 Q0U K 138U
U QlsSau Juensgu
ue BgAU SsyUs:m
une g8s laolancuna

ung dvh: UNswus

Us:zinnvadnssunNis: NSsSUNIS
ThuRlasunsinaAINAINU

ﬂSSUﬂ'lSﬁ.I'iUFIOWS:/a'IOE)ﬂ

ATNHUIVOINSSUNIS

Us:saunssunis
NSsUNIS
NSsSUNIS
nsSsUNIS
NSsUNIS
NSsSUNIS

soJyUs:suNSsUNIS

ussEniua/ MsnnuRIa

IVISOUNISDUSUWAIUINSSUNTS

N/A
N/A
N/A
N/A
VSO
N/A

N/A



nisus:iuwan1sUQUAKUINVOIAMU:NSSUNIS
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Group Structure and Operations



Group Structure and Operations

Business Overview and Policies (1.1)

Company Information (1.1.5)

Company Name
Symbol

Address

Province
Postcode

Business

Registration Number
Telephone

Fax (if applicable)
Website

Email

Total Shares Sold (shares)
Common Stock

Preferred Stock

: IFS CAPITAL (THAILAND) PUBLIC COMPANY LIMITED

:IFS

: 20th Floor Lumpini Tower, 1168/55 Rama 4 Road, Tungmahamek,
Sathorn

: Bangkok

:10120

: The Company provides 4 main lines of business: 1. Factoring
service 2. Leasing service 3. Hire purchase service 4. Other

service such as confirming LC/TR, inventory financing, floor

plan, contract financing, block discounting

: 0107550000033

: 0-2285-6326-32

: 0-2285-6335, 0-2679-9159

: http://www.ifscapthai.com

: info@ifscapthai.com

: 493,499,975



Business Operations (1.2)
Revenue Structure (1.2.1)

By Product Line or Business Grouping

Total (Thousand baht)
Factoring Business (Thousand baht)
Hire Purchase (Thousand baht)

Other income (Thousand baht)

Total (%)
Factoring Business (%)
Hire Purchase (%)

Other income (%)

By Geographical Area or Market

Total (Thousand baht)
Domestic (Thousand baht)

International (Thousand baht)

Total (%)
Domestic (%)

International (%)

2020

374,734.00

235,721.00

359.00

138,654.00

2020

100.00

62.90

0.10

37.00

2020

374,734.00

374,734.00

0.00

2020

100.00

100.00

0.00

2021

385,419.00

244,512.00

319.00

140,588.00

2021

100.00

63.44

0.08

36.48

2021

385,419.00

385,419.00

0.00

2021

100.00

100.00

0.00

2022

420,769.00

264,946.00

209.00

155,614.00

2022

100.00

62.97

0.05

36.98

2022

420,769.00

420,769.00

0.00

2022

100.00

100.00

0.00



Information on Products and Services (1.2.2)

Product/Service Information and Business Innovation Development (1.2.2.1)

Research and Development (R&D) Policy : No

(Unit : Thousand baht) 2020

R&D expenses in the past 3 years 0.00

2021

0.00

2022

0.00
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Risk Management

Risk Factors (2.2)

Risk that might affect the company's business, including environmental, social and

corporate governance issues (2.2.1)

Risk Factors for the Company's Business Operations

Risk Management Measures: Yes
Related Risk Topics

Strategic Risk
¢ Other
Operational Risk
» Shortage or reliance on skilled workers
¢ Other
Compliance Risk
¢ Other
Financial Risk

* Other



Business Operations and Performance

Sustainable Development



Sustainable Development

Sustainability Management Policy and Targets (3.1)

Sustainability Management Policy and Targets

Corporate Sustainability Policy : Yes

URL of corporate sustainability policy

Environmental Aspect (3.3)
Policy and Guideline on Environmental Aspect (3.3.1)

Environmental Policy and Practice :Yes

URL of environmental policy and practice

issue

Company environmental guideline

and Climate Change Management

Results with Respect to the Environmental Aspect (3.3.2)

o Electricity consumption

2020
Amount of electricity purchased (kWh) N/A
Waste management
* Waste from operations
2020
Non-hazardous waste (kg) N/A
Total (kg) N/A

: https://www.ifscapthai.com/th/corporate-social-responsibility

: Electricity Management, Waste Management, Greenhouse Gas

2021

167,541.00

2021

N/A

N/A

: https://www.ifscapthai.com/th/corporate-social-responsibility/environmental-

2022

194,687.00

2022

145.50

145.50


https://www.ifscapthai.com/th/corporate-social-responsibility
https://www.ifscapthai.com/th/corporate-social-responsibility/environmental-issue
https://www.ifscapthai.com/th/corporate-social-responsibility/environmental-issue

Greenhouse gas management

¢ Greenhouse gas emissions

2020 2021 2022
GHG emission target N/A N/A N/A
Scope 1 (Tons of carbon dioxide equivalents) N/A 48.00 N/A
Scope 2 (Tons of carbon dioxide equivalents) N/A 81.00 N/A
Scope 3 (Tons of carbon dioxide equivalents) N/A 16.00 N/A
Total (Tons of carbon dioxide equivalents) N/A 145.00 N/A

« Verification of greenhouse gas emissions over the past year

Third-party verification :Yes

Name of verifying organization : ECEE Co., Ltd.



Social Aspect (3.4)

Policy and Guideline on Social Aspect (3.4.1)

Human Rights Policy : Yes
URL of human rights policy : https://www.ifscapthai.com/th/corporate-social-responsibility

Company human right guideline  : Employee Rights, Community and Environment Rights, Safety

and Occupational Health at Work, Non-discrimination

Results with Respect to the Social Aspect (3.4.2)
Information about employees

» Total number of employees

2020 2021 2022
Number of male employees (persons) 25 25 25
Number of female employees (persons) 60 62 62
Total (persons) 85 87 87
¢ Employee development and training

2020 2021 2022
Average training hours of employees (hour / ; . 5
person / year)
» Health, safety and work environment

2020 2021 2022
Number of employee work injuries leading to n 0 5
employee absence (times)
* Employee retention

2020 2021 2022
Percentage of employees who voluntarily

N/A N/A 11.49

resigned (%)


https://www.ifscapthai.com/th/corporate-social-responsibility

« Significant labor dispute

Significant labor dispute No No No
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Corporate Governance Policy

Overview of the Corporate Governance Policy and Guideline (6.1)

Corporate Governance Policy

Corporate Governance Policy : Yes

Company website on corporate : https://ifscapthai.com/th/corporate-governance/cg-principle

governance policy

Policy and Guideline Related to the Board of Directors (6.1.1)

Policy and guideline related to the board of directors

Company policy and guideline : Nomination of Directors, Compensation, Board Performance

Evaluation

Code of Conduct (6.2)
Establishing a Code of Conduct

Establishing a Code of Conduct

Code of Conduct :Yes

Policy and Guideline related to the Code of Conduct

Company policy and guideline : Preventing of Conflicts of Interest, Preventing the Misuse of Inside Information, Anti-

corruption, Whistleblowing


https://ifscapthai.com/th/corporate-governance/cg-principle

Corporate Governance Structure
and Significant Information Regarding
the Board of Directors, Subcommittees,
Management,

Employee and Other Information



Corporate Governance Structure and Significant Information Regarding the

Board of Directors, Subcommittees, Management, Employee and Other

Information

Board of Directors (7.2)

Composition of the board of directors (7.2.1)

Number of persons

Total number of directors 6

Number of male directors 4

Number of female directors 2
Number of executive directors 1
Number of non-executive directors 5
Number of independent directors 3

Percentage (%)

100.00

66.67

33.33

16.67
83.33

50.00

Information on the board of directors and persons with authority to control the company (7.2.2)

List of directors

Date position

General information Position
was assumed
1. Mr. RANDY SIM CHENG LEONG Chairman of the board 21 Sep 2020
Gender: Male (Non-executive)

Age: 43 years old

Highest level of education: Director type: Original
Bachelor's degree director

Major: Engineering

Thai nationality: No

Residing in Thailand: No

Experience and expertise

Finance, Marketing,

Insurance, Corporate
Management, Strategic
Management, Risk Management,

Governance/ Compliance



Mr. LEY YEN TAN

Gender: Male

Age: 65 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: No

Residing in Thailand: Yes

Ms. CHIONH YI CHIAN
Gender: Female

Age: 54 years old

Highest level of education:
Master's degree

Major: Law

Thai nationality: No

Residing in Thailand: No

Mrs. CHURAIRAT PANYARACHUN

Gender: Female

Age: 68 years old

Highest level of education:
Master's degree

Major: Economics

Thai nationality: Yes

Residing in Thailand: Yes

Mr. CHAYUT VISHCHUPRAPHA
Gender: Male

Age: 69 years old

Highest level of education:
Master's degree

Major: Finance

Thai nationality: Yes

Residing in Thailand: Yes

Director

(Executive)

Director type: Original
director

Director

(Non-executive)

Director type: Original
director

Director
(Non-executive,

Independent director)

Director type: Original
director

Director
(Non-executive,

Independent director)

Director type: Original
director

18 Apr 2007

19 Apr 2017

18 Apr 2018

29 Jun 2020

Risk Management, Finance,
Marketing, Corporate
Management, Strategic
Management, Governance/

Compliance

Law, Finance, Risk
Management, Corporate
Management, Strategic
Management, Governance/

Compliance

Audit, Law, Finance, Risk
Management, Corporate
Management, Strategic
Management, Governance/

Compliance

Law, Risk Management, Audit,

Finance, Corporate
Management, Strategic
Management, Governance/

Compliance



6. Mr. SUTEE LOSOPONKUL
Gender: Male
Age: 62 years old
Highest level of education:
Master's degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Director
(Non-executive,

Independent director)

Director type: Newly
appointed director to

replace ex-director

11 May 2022

List of directors who resigned/vacated their position during the year

General information

1. Mr. SINGHA NIKORNPUN
Gender: Male
Age: 68 years old

Highest level of education:

Position

Vice Chairman
(Non-executive,

Independent director)

Tenure

Date position was
assumed:
1 Mar 2013

Date directorship

Master's degree ended:
Major: Finance 10 May 2022
Thai nationality: Yes
Residing in Thailand: Yes
Other Information pertaining to committees
The Chairman is an independent director :No
The Chairman and the manager are the same person :No
The Chairman and the manager are members of the same family :No

The company appoints at least one independent director to determine the agenda

:No

of the Board of Directors' meetings

Banking, Finance, Audit,
Corporate Management,
Strategic Management, Risk
Management, Governance/

Compliance

Replacement Director

Mr. SUTEE LOSOPONKUL
Date position was assumed:
11 May 2022



Sub-committees (7.3)

Information about sub-committees (7.3.2)

Audit Committee

List of audit committee members

General information

1.  Mrs. CHURAIRAT PANYARACHUN
(]
Gender: Female
Age: 68 years old
Highest level of education:
Master's degree
Major: Economics
Thai nationality: Yes

Residing in Thailand: Yes

2.  Mr. CHAYUT VISHCHUPRAPHA [1]
Gender: Male
Age: 69 years old
Highest level of education:
Master's degree
Major: Finance
Thai nationality: Yes

Residing in Thailand: Yes

3. Mr. SUTEE LOSOPONKUL [1]
Gender: Male
Age: 62 years old
Highest level of education:
Master's degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Position

Chairman of the audit
committee
(Non-executive,

Independent director)

Director type: Original
director

Audit committee
(Non-executive,

Independent director)

Director type: Original

director

Audit committee
(Non-executive,

Independent director)

Director type: Newly
appointed director to

replace ex-director

Date position

was assumed

18 Apr 2018

29 Jun 2020

11 May 2022

Experience and expertise

Audit, Law, Finance, Risk
Management, Corporate
Management, Strategic
Management, Governance/

Compliance

Law, Risk Management, Audit,
Finance, Corporate
Management, Strategic
Management, Governance/

Compliance

Banking, Finance, Audit,
Corporate Management,
Strategic Management, Risk
Management, Governance/

Compliance

[1] A director with the accounting expertise needed to review financial statements



List of audit committee who resigned/vacated their position during the year

General information Position Tenure Replacement Director

1. Mr. SINGHA NIKORNPUN [1] Chairman of the audit Date position was Mr. SUTEE LOSOPONKUL
Gender: Male committee assumed: Date position was assumed:
Age: 68 years old (Non-executive, 18 Apr 2018 11 May 2022
Highest level of education: Independent director) Date directorship
Master's degree ended:
Major: Finance 10 May 2022

Thai nationality: Yes

Residing in Thailand: Yes

[1] A director with the accounting expertise needed to review financial statements

Other sub-committees

Sub-committees information

Name of sub-committees List of directors Position

Compensation and Nomination Committee Mr. SUTEE LOSOPONKUL Chairman
Mrs. CHURAIRAT PANYARACHUN Member
Mr. RANDY SIM CHENG LEONG Member

Roles of Sub-committees

Sub-committees responsible for risk management : None

Sub-committees responsible for nomination : Compensation and Nomination Committee

Sub-committees responsible for remuneration : Compensation and Nomination Committee
Sub-committees responsible for corporate governance : None
Sub-committees responsible for corporate sustainability development : None



Executives (7.4)

List and positions of the executive (7.4.1)

The four highest-ranking executives

Date position

General information Position Experience and expertise

Mr. LEY YEN TAN

Gender: Male

Age: 65 years old

Highest level of education: Master's
degree

Major: Business Administration

Mr. Paknam Sarakul

Gender: Male

Age: 59 years old

Highest level of education: Master's
degree

Major: Business Administration

Ms. Kwanjai Sae-Lai

Gender: Female

Age: 58 years old

Highest level of education: Bachelor's
degree

Major: Business Administration

Mr. Guntapon Kittisiriprasert [1]
Gender: Male

Age: 59 years old

Highest level of education: Master's
degree

Major: Business Administration

Mrs. Pensri Pettong [2]

Gender: Female

Age: 56 years old

Highest level of education: Bachelor's
degree

Major: Accounting

was assumed

CHIEF EXECUTIVE 18 Apr 2007
OFFICER

General Manager, 1 Jan 2007
Client Relations

General Manager, 1 Jan 2007
Operations

Chief Financial 6 Nov 2009
Officer

Deputy General 1 Jan 2012
Manager/Head,

Finance and Accounts

Risk Management, Finance,
Marketing, Corporate
Management, Strategic
Management, Governance/

Compliance

Marketing, Data Analysis,

Negotiation

Data Management, Data

Analysis

Accounting, Finance, Data
Analysis, Data Management,

Budgeting

Accounting, Finance, Audit,

Data Management, Budgeting



Mrs. Sutida Supanugoolsamai General Manager, Risk 2N

Gender: Female Management
Age: 54 years old

Highest level of education: Master's

degree

Major: Business Administration

Remuneration policy for executives (7.4.2 - 7.4.3)

Remuneration policy for executives

Remuneration policy for executives :Yes
Remuneration
2020
Total executive remuneration (baht) 29,710,343.00
Other forms of remuneration
Employee Stock Ownership Plan (ESOP) :No
Employee Joint Investment Program (EJIP) :No

ov 2020 Risk Management, Data

Analysis

[1] Highest responsibility in accounting and finance

[2] Directly responsible for financial account supervision

2021 2022

33,132,089.00 33,981,943.00



Employees (7.5)
Information about company employees

Employees
Number of male employees (persons)
Number of female employees (persons)

Total (persons)

Provident fund
Total number of employees (persons)
Number of employees contributing to the PVD (persons)

Percentage of employees who are members (%)

: 25

162

1 87

. 87

: 80

:91.95
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Performance Report on Corporate Governance

Summary of Director Performance (8.1)

Selection, development, and evaluation of duty performance of the Board of Directors (8.1.1)

List of new directors appointed in the past year

o List of newly appointed director to replace the ex-director

General information

1.  Mr. SUTEE LOSOPONKUL
Gender: Male
Age: 62 years old
Highest level of education:
Master's degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Position

Director
(Non-executive,

Independent director)

Director type: Newly
appointed director to

replace ex-director

Development of directors over the past year

List of directors

Mr. RANDY SIM CHENG LEONG

Mr. LEY YEN TAN

Ms. CHIONH YI CHIAN

Mrs. CHURAIRAT PANYARACHUN

Mr. CHAYUT VISHCHUPRAPHA

Mr. SUTEE LOSOPONKUL

Mr. SINGHA NIKORNPUN

Position

Date position

was assumed

Date position was
assumed:
11 May 2022

Chairman of the board

Director

Director

Director

Director

Director

Vice Chairman

Experience and expertise
Banking, Finance, Audit,
Corporate Management,
Strategic Management, Risk

Management, Governance/

Compliance

Participated in director development

program

N/A

N/A

N/A

N/A

Participating

N/A

N/A



Directors' performance assessment

Method used to evaluate directors’ : Whole-board-of-directors assessment,
performance Individual-director assessment (self-
assessment)

Meeting attendance and remuneration to each Board member (8.1.2)

Meeting attendance of the board of directors

Number of board meetings (times) 14
Date of AGM meeting : 20 Apr 2022
EGM meeting :No

Number of Board

List of directors Termination date AGM meetings EGM meetings
Meeting
1. Mr. RANDY SIM CHENG LEONG _ 4/4 Participating Did not hold
(Chairman of the board) the
meeting
2.  Mr.LEY YEN TAN _ 4/4 Participating Did not hold
(Director) the
meeting
3. Ms. CHIONH YI CHIAN _ 4/4 Participating Did not hold
(Director) the
meeting
4. Mrs. CHURAIRAT PANYARACHUN _ 4/4 Participating Did not hold
(Director) the
meeting
5.  Mr. CHAYUT VISHCHUPRAPHA _ 4/4 Participating Did not hold
(Director) the
meeting
6. Mr. SUTEE LOSOPONKUL _ 3/3 Participating Did not hold
(Director) the
meeting
7.  Mr. SINGHA NIKORNPUN 10 May 2022 11 Participating Did not hold
(Vice Chairman) the

meeting



Remuneration for company directors

th
Meeting allowance Other monetary Other non-

List of directors Termination date remuneration
(baht) monetary
(baht)

1. Mr. RANDY SIM CHENG LEONG a 120,000.00 844,000.00 No
(Chairman of the board)

2. Mr.LEY YEN TAN a 0.00 0.00 No
(Director)

S WS GO RN - 130,000.00 424,808.00 No
(Director)

4. Mrs. CHURAIRAT PANYARACHUN a 195,000.00 537,000.00 No
(Director)

5. Mr. CHAYUT VISHCHUPRAPHA a 200,000.00 467,685.00 No
(Director)

& il SLTTEES LoeFon . 100,000.00 457,000.00 No
(Director)

o WESINESININGHT L 10 May 2022 110,000.00 0.00 No

(Vice Chairman)



Report on the Audit Committee’s Performance for the Past Year (8.2)

Report on the audit committee’s performance for the past year

Meeting attendance of audit committee

Number of Audit committee meetings (times)

List of directors

1. Mrs. CHURAIRAT PANYARACHUN
(Chairman of the audit committee)

2.  Mr. CHAYUT VISHCHUPRAPHA
(Audit committee)

3. Mr. SUTEE LOSOPONKUL
(Audit committee)

4.  Mr. SINGHA NIKORNPUN

(Chairman of the audit committee)

14

Number of the audit
Termination date
committee meeting

- 4/4

- 4/4

- 2/2

10 May 2022 2/2

21
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