L@NATUUL 2 (2): S1EALBANEINLMTASENUUNIIRINSTHNTULAZELE NS 1R USEN ﬁ'uqugu%tﬁﬂ?a INA (NUITU)

U3Hn UEvtan (MIATILAENNIEaN)
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 M 42 43 44 45
3
o 3
& 8 5 B 2
vs ™ ) o 2 a =
Nl s & e - & i ° [ - = Gl
s s s & = @ s 5 s td = = = 5 2
. = ~ = £ = @ s o en g " 2 @ = = o = = & ) = 2 S g £ @ 2 :
£ o W £ o Yo © x L o 2 4 @ = 35 = 3 =@ € = S & © = ‘& g 5 g < ] ol 2 =
2 e G = = & o < @ @ e e 3 @ = = bt g £ @ a & k3 = a & = < ‘o a = £ o <3 o S N x < G
S a i & € < g - 2 g e e e g 5] = = @ 2 & = = 8 g ® = & [} Uod g g 2 € g 2 % 2 g 3 & S ° 2
20 3 i = £ z g E g £ £ g g g g - ® - o] & g 2 z e E e = S @ £ £ ] < = g e 5 & E 2 3 K ° b S 8 g
« = ~e g 3z = @ by R R £ < < = @ [ 2 o @ @ = R a o B & ve It d = e £ = < [3 = s = e = [©] =
i3 H e | & ¢ | 2 | g g e e w | = | % | & ] E] £ | € | = & = g £ t | & £ I I g | % e | = | €| @ E ) 5 5 2 5 2| 2 5
g e | 2| E|E e | | & | o= €| B | El S| e | & | e | BE|E | E | £ ¢ |2 | €| 2| E | €| S| 5|5 | e|& | @ | & | g | 2 s E[ 5 |2 | 3 E | = 5
c < = @ 2 = c = 5 5 - 2 to = 2] = s c @ z g ~e = — £ g 1 T L 7 3 ) S s} 8
< = @ = & < - = ] 5 ] = & @ & e o 5 ] H g = 3 [+] a 2 S I3
= 3 3 3 & c 3 = = - & = e 5 & g )& & @ ® N @ @ @« 3 & @, & L= @ £ = 2 o o =zl I
& @ c c = e e = & & @ 3 @ a E < b= & & S & @ 5 < = & i < = @ 4 54 @ - . & g 53 g 5 2 2 (4 S
- : S H - < < va == =8 == = & g = E = = e = e & < &2 < @ = = & < & & = £ = £ o 2 5 < g
4 =4 w . c 3 [ = = 2 N E ) e ) 3z I3 = & A & g s z bS] S I3 @ b = 5 = = = 2 5 =
2 g & & 3 £ c < < < g g g = s e 3 < o & = = a e g a g & & £ @ a g El z € 3 g g § g > & g 5
A & a A E 4 13 < c 3 g ® c a = = 3 & = g = - a e 14 5 = « = 2 = = 2 =] = @
o a 4 4 14 = < = B ¢ ¢ g & e @ = c o E < 5 = T = F = a % @
a a ¢ e ¢ = a a e = ! E & ¢ a = 5] = < = 3 E a Z <
a a a 3 £ E < g & A & & 2 g £ & = [} w [
& El < 5 a El S = S a 2
4 (0] 3 o I
a 2
€
S
o]
PR =
1 asdans asedeqi 12)
2 a2dm wadRun 2)3)4)5)
3 A9.A9EN TTMENI 2)3)5)6)7)
4 sAas i Ul 2)3)5)
o (4}
5 walan ﬁ’li‘i‘l\ﬂﬂulﬂ ﬂT@’]?Tf\J 2)3)
6 wingang Saguraf 2)3)6)7)
¢ ()
7 munqwm "“WVT\AVIH 2)3)
o <
8 wwanlanm Assdugal 2)7)8)9) 10) 12) 2) 2 2 2) 2 2) 2 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2 2) 2)
9 manysnl Bedrendy )9) 12) 13) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2)
o <
10 wwanunga Assdeqal 2)9)12) 2 2) 2) 2 2) 2 2) 2 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2 2)
" H’N’B’G’Jﬁ‘m LANULAY 2)9)12) 2) 2)
12 WLIRANNA FTIATTY 2)9)12) 2)
. PP <1
13 WARAITINAT ’lﬂﬂﬁ Pjﬂﬂﬂwﬂ 3)6)7)
14 wieen gansal 37
15 wiewis glny 3)7)
16 wienerinw gius 37
17 wnane lassaudond 3)7)
o o @
18 wapnAas . ies Tavinlas 3)6)7)
19 ps.wdans Ay 12) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2) 2)
20 wieduAs TRuTn e 12) 2)
& 0]
21 wiedsnm dyananas 12) 2)
22 wwandnwal ailawg ) 12) 16) 2) 2 2)
23 wessed Aunslnames 12) 2)
24 weFined wzimutiue ) 12) 16)
- -2
25 ;s Inlsand nynegad 12)
Ao s ()
26 wNENANG fasins )12)
27 wenigarsod wddung 12)
28 wwiauna neguleh 12) 2) 2) 2) 2)
29 WNANIAUNT WANTENEY ) 14) 16)
30 wwanaAnaimi s 12) 2)
31 wwswAds dniine ) 15)
wnaws,
a N .. |z P . . A e e ¥ o .
1) Aszsunssuminiin 9) nasumnfms WFumsusissiaiunssunisish vse nesumsgatien sewinedl/ e dssiwmisdufiiinssswined

»

=

=

@

)

NITUMNTEN

nzsunsdase
UsTEILAMENITNNINIINADL
NsTUNIAIIAREL
szmunnsnsTIMIgAtietu

nssumsyadendu

8) UszsunsaunaLimng

10) Wrzgmudwiiiing (CEO)

11) Chief Financial Officer (CFO)

13) @1YNIIALENITNNISLTEN
14) W@IYNINTFEN
15) (AIYNITANIZNIIUNIIATISADY

16) WRIYMIALLNTTHNTYALaEEY

nssums B vide nsumagatien: Asuoszavwinadl / areansswinedl

3) ¥

()

® 4 .

Fauin: Gunkul Mynamar Power (Hiawga) Pte. Ltd.)
Ny o . s

Faidin: van. funa Wlaiduwed, wWaswwlainsmms

® . S
efwimue W Fiuimildhufeusunn 2562

dawii 2 wih




a

uFENTIN

©

S

=

uan. 3-waaes gasd

uan. Auna gy wiaesiay

o (3)

uan. @eN3 A LauuesE

Kenyir Gunkul Solar Sdn Bhd.

nFulaansgw 1

Uan. AULAIATIE AUNA
o - it )
uan. Auudatia Auna nsulaafgn 2

Fulgandg 3

uan. AuudLatia AUNa N3y

n3ulgansgn 4

uan. AULRRTLE NUNA

o a o - s @)
van. Auudaadia funa nsuldanign 5

nFulaanssw 6

uan. AULRIRTIE AUNA

- s ®3)
Taandgnl 8

uan. AuuRLatia AUNA N3y

h s [5)
n3ulganssW 9

uan. AULRIRTE AUNA

o a o - s @)
uan. duudaadia iuna nsulaanigw 10

n3ulgansgn 16

uan. AULRRTLE NUNA

Fulgandgn 17

uan. AuuRLatia AuNa N3y

N

w

IS

o

=)

~

@

©

=)

N

@

=

>

=

19

20

2

2

N

2

@

2

R

2

a

2

>

2

&

2

>

2

<

3

=1

3

a.fana Arsedeqal
7230 WwaTRLN
n2.8930 3TIENN

3A.az.nnimd el

P [
waan ssloadus frgassns

wssng SaquuAas
@ 0]
wenawal duniunn
3 «
wwanalana msaileqsm
ns.anysol @edrondy
3 «
wnanugea msaiugal
WNRTFTTU BRNUAY
WHRRNNA ATy
P -1
WaGi199sE AAng Ansant
wieeen gansal
Wi glny
LN D3
wang lnsinuisued
Ao Lo @
WARIMART A3, Wies Tavinles
AT.MIFANT AT

WedBAs TNUTIYNA

- )
wesnw eyanaas
wwananunl Atlame
Wi funslnames

weFined wrziautue

- @
3. wlsas] nyneyadl

wamiua fasing
wNnigasIns wAdung
WILAUNA uegalTR
WNAIUNI AsaiFanes

unanAneind A

WHsARAT Hnding

dawii 2 wih




22t

<
=
a

I

N

36

VUL WUIBYT) YBYY bR

35

WRANSLARY UARILAINT WEUTANE "ULM

34

BELUA ‘b

33

SREILUBT SUTUBT BUA), “UbTL
b 1 ~

32

[LECY MBS "I

31

BYISL] SLULE “UbTL

30

BERRILABIBY "UbL

29

BResiBLLLIL b

28

MLLIC[IERY BEEMINEGT LRLILM UL

27

P WEIBEN BYILERE UWEUT UL

26

wgLeBEIt ghruLef U

25

€1 UWHIBEN BYILERE UWEUT UbML

24

Ll WEIBEY BYILERE UEUT "UbML

23

0l WHIBEN BYILERE UEUT “UbML

22

6 WHLIBET BYILEIE UWEUT ULl

21

8 UWLIBEN BYILLE UEUT "UbM

20

L WHIBET BYILEIE WEUT UL

19

S WHIBEN BYILLRE UEUT "UbLM

18

v WBIBET BYILEIE UWEUT UL

17

€ WHIBEN BYILLRE UEUT "UbM

16

T WBIBET BYILEIE WEUT UL

15

WUEBIBEN BYILLRE WU "UbLM

14

slmn uen

13

w1 slinu uen
(e) -

12

BMEW WEUNET ‘UL
PNRh t

6 BEUDEU "ULTL
(8

10

nEU-YUI UL

8967 MEU [ILEN UL

SELILMNLRY "UbM

- $BLILLM BUNURLEY "Ub
o 7 "W

MEYSUBNEY YNEBN BLEMME ET'Y UL

(0002) beRIILAEY BURY ULR

nejneue GCF_& ‘uer

EMBIGY UrEen bgusus wlny ‘uen

MU slny ubn

E0)

faflendl

Az.iANA A9

1

2 prdn waiRw

3 p3.AN TEIENIY

se.ag.nimd

4

1)

5 waien snslaadus ATqasan
6 wwsIng daiuaaf
0]

7 wenqual duntunn

8 wwanlang Ansedeagem

9 arauysnl wedtandy

10 wnaunTe Assdlegi

UNDTFITO RANLAY

"

12 wneduna ATASY

(1)

g ANiane

i3 3A

13 WARNTIAAT

gansal

14 WAt g

15 wewit glng

16 wiawaEnm fgniug

Foudisud

17 wwante lns

- , @
TavinTea

18 WaBNARS ;3. s

19 prvdans Andiu

20 weduAT IMUTIYUIA

Toyynanas o

weFsnIw

21

anwoi ailuvg

22 undu

# dunslnmes

23 Wei1N

Fauiuee

24 wEFAwed e

@

1l nynoyau

25 ao.nlaa

m

26 UNAINA NATINE

Axung

27 WNAIgIIL N

28 wELAUNA NagulR

29 UNANUNI WNUTEANDY

30 uNEA

wesLART dniing

31

dawii 2 wih



Da

AT.NANA A9ILleqaAl

Qq

o UFTEIUNTTHNITLITEN (mmmiﬁﬁwmﬂLﬂuﬁgu‘%\mﬁ)

[ | oA Yoo & @ a a
'Jul,m@uﬂw'lmumiu,mmuﬂunssumsueu‘w

e 10 A9MNAN 2552 (10 11 5 1Aaw)

AMYAINISANEN

L4
o« a a a o a

o Eryryuen BaanAsdaaniqudiudsnaandng sndnendamatulagsgsenanszuns, 1 2559

q

o 1ByIANITNANARTNINLTUARNARNANR NvnAnanaenaiiy, I 2553

dszamniselnausy

nsinausulull 2562
o uAngmItsenAtiEiRIssINNALIANINSUNNE AUFLELEMNTIEALER FUN 8 Uon.8 Tnaunnaanidaniuanntiu

o

wazalnndn (AAIANEN)

nselnausu

o

. m"nzgmﬁﬁﬁﬁuL‘ﬁ@ﬂizm‘%ﬂim aju‘ﬁ 6 (us1. 6) InendnFgssnyy an1uFgaTINYAnE d1uineuAaissTYny
o VANGATHUTUNITLALIZY WM. ;’u‘?‘i 15 11 2555 anniuanan1saaInnu

«  uANgm3 Director Certification Program (DCP) ;juﬁ 111/2551 @NNANEWAINAD1LTU N799N19L3EN Inel (1I0D)

«  %ANgM3 Director Accreditation Program (DAP) g"u‘ﬁ' 70/2551 AN1ANASLEINADNTW NINN1ILEEN Ine (10D)

. wﬁvﬂ@jm Managing Finance for Business Owners by Peter Ho

. Wo‘i’ﬂzgm Secrets to Doubling Your Sales, Productivity & Profits

. mﬁ"nzgmm?ﬂmﬁumﬁm‘%miuﬂqﬁm‘ (Anti-Corruption Training Course)

o uangasInaINIsfinlne-au galud (mA.) un 2 uundnenauiaRaeanns e R

szaunisminauluszas 51 daunag

NANLTENNUNS

112555 tTaqiiy 13 AunaduaileBe A1nn (Wnmw) 19 E1UNTINNITLTEN



o 12552 - 1Taqiy 13 Aunaduaiess A1nin (W)

NANUZHNAWNANFAUUUIMEUAN
o T2560-1laqiiy  NENLTEN NN HAA wanLan
o 112543 - 1Taqiiy 131 unaduaiess (2000) a11in

o

o T2539-1laqiiu 1N funa wisulad aarin

o T2537-1laqiiu 13N A6 Snan waus Asuaniadi Aarn

o T2534-tlaqiyy 158N funNa N3N AR

o A o a o o [l g a o s
muqu‘l.lﬁ‘tWWIm'i\‘imLmux‘iLﬂunﬁ“iumﬁ‘u‘iﬂwiuﬂ@'ﬂuu
a o = |
o Uitmannzideu 1 VX
. uEmiall 17 VX
o 1 o v o o o
ﬂmﬂ’auminﬂ‘vju W AUN 31 FUINAN 2562
311,511,270 #iu Anilu $eaaz 3.5070 v uTinanuazFeNdIIzuAn

1 ¥ a

ANMNANNUENIIATALASITEUINALZ UG

a

o afveanaanlangn Asaegm wardnnaeaueaiuna Asedugm

q

N9INNITLTEN

N99UNILTEN
N99UNILTEN
NITUNNTLTEN
NITUNNTLTEN

N9INNITLTEN



AS. TR LUAIBUUN
o NITUNITLTEN (NFINNITRATE)

. UFeAUPIENIINNNTAIIAAAL

o o ) o & @ a o
Qulﬂ@uﬂﬂlﬁ?unq‘iumﬁm\‘]Lﬂuﬂ??Nﬂq‘a‘U‘iﬂ‘WLlﬂgﬂﬁ‘?uﬂq‘iﬂ‘iqqaﬁu

o 18 AMMNAN 2557 (511 5 17a1) / 18 RIWAN 2557 (5 11 5 L1Aaw)

AMYAINISANEN
s 1 o a o =
o naAanFuNugN Nuanedeiealn dezinAdlu
o firyaen suanendaanduniuanew auigeidsni (With two US patents: (1) Curve Controlling Apparatus for
Endoscopic Conduits (2) A Mechanism for Assembly of Non-Axisymmetric Rigid Parts)

= s, 2 aa = o = o =
. ‘J_E‘Q_meq’)ﬂfmﬁ‘i‘ﬂﬂ'}@ﬁ]i‘ (WNEITHIUEIN) N‘WW’W]H'W@HL‘V]@I‘L&I@EIW?Z@@NLﬂ@’]ﬁuuﬁ‘

dszamniselnausy

mselnausnluil 2562

. -

nselnausy

o dszmatiatmanisdnnimiematuladuazudnnesy annumalulaguianaigunaansg wasf (MIT) auigawsng

. UsznAtienisndngms Finance for Non-Finance Director @11ANANLATNANN1TUNIINN9LE W nel

. UsznAtieninsndngss Understanding the Fundamental of Finance Statement a1ANAN{INAN1TLNIINNN9LEEN Ing

o UsgmatinTnsnangastiisunsseaug g*u?i 15/2013 @011 fUINENIIRANANY (I9)

«  sgnAflenias Financial Institutions Governance Program, FGP @'uﬁ' 3/2011 annANgAINAnTUNIINNIEEY Ine

o dsznmatlatinsdngms “nstafuguananisdnFunssunIsLaTHLENNIITALg 184 STAMUNALATEIANNTNMNTY
aju‘ﬁ' 3/2010 a0 UNBUINTINNNTUALE LTI 39LALGANATT (PDI)

«  Usznetienirsnangms Audit Committee Program 31 29/2009 dxnANgdLdnanItiungsunisiizsmne

«  UsgnmatienTrsuangas Monitoring the System of Internal and Risk Management, MIR §u 7/2009 @xNANAdLE3

#07117N338N"31315 Tne



Usznnetieninsuangms Monitoring Fraud Risk Management, MFM 1 1/2009 #x1ANSAdINANT1WNa91N1913E nel

sznatluiinsuangms Monitoring Financial Reporting, MFR §14 9/2009 #ixnANguLasuanitiunssunisiizimine

sznnatlaiinsvangms Monitoring Internal Audit Function, MIA §14 7/2009 &xNANANLETNANTUNITHNLEEN INng

Usznptieninsuangms Roles of Chairman Program §14 19/2008 axnANAdINan1iunssunisLssming

ﬂa‘:mﬂﬁaﬁmmﬁ"ﬂ@m Director Certification Program (DCP) 314 93/2007 @n1ANg« WWINaD1TUNIINAN LB Ine

szaunisminauluszas 51 daunag

NANLTENNUNS

1l 2558 — 1aqiiu
1 2557 - 1laqiiu

1l 2557 — 11 2558

13 Aunaduailee A1nn (Wumw)
13 Aunaduaiess A1nin (Wunmw)

13 Aunaduaiese A1in (Wunmw)

NANUZHNAW/NANFAUUUIMEUAN

o

1l 2561 — 1aqiiu
1l 2558 — 1aqiiu
1 2555 - 1Taqiily
1 2553 - tTaqiily
11 2553 -1 2554

T 2552 — 11 2554

11 2551 — 11 2554

11 2551 — 11 2554

1l 2551 — 11 2552

2551 — 11 2552
11 2550 — 11 2551
11 2550 — 11 2551

1 2549 — 11 2555

U WrmnatFsusd Annn ()
a o =l a o o

156 Nlan anin (N9

f1NANT e Tel AR (Y1)

1519 139 Tneeuaidiesa a1im
a o =l a o o

156 NlanN anie (W)

FUNANTRANAL

AN UAUNINENANERST
= ] a
wazinA e wienm
131 nevlnapaniianes waflasia A1rin
Audmalulatdiannsetind
LAZARNNIADTUIITNR
P =
n3enTanAllag asaUNALAZNTAR4NT
a o aa o o
1399 LOAT aNfin
a o a a o o
13199 NlaN /A (NuN1)
ANNINEWINTNR A1UNIAINTINANGRT

UATHRANNTINIRE

U9 HIUANLIENIINNIFAIRAADL
NFINNITLIEN (NTTNNNTBATY) / NTINNITATIAADL

UszauAENITNNIIITLAUANANSA

NITUNNTLTEN

3L 1UAMENITNNIYNEANANT
filnEnanalylad

N79UNILTEN

NITUNITLTEN / NIIUNNTATIAADL
N3NNI / NIIUNNTLRINIAMIREN /
NTINNILBMN TN TR A U AT AN TaUN A

ferwanishlsunsuanianarlasil

N9INNITLIEN / NTINNNIFTVIREAL

HaefanuatnIg

I IERMRbCGIE
N9INNITLTEN
N9INNNTLTEN/LUTZEIUNTTNNTNITRY

NITNNIT



o T2549-12550 1M LNNENAZARA ANNA NITUN9LEEN
o T2549-12550  Audlnansauvies N3TUN"9

o To548-1laqiiy  gams “ansRleme” anilingidl 489 3 ngundanis
o U2547-tlaqiy  @NANATINNTUEIUE g fiLfsnmn

. 12545- 1laqiiu ABU RoboCon (Thailand) 192 ANUATLEZNIINNITITINTG

o A o a o o [ [~ a o a
""]'\u’fluu‘i‘ﬂﬂﬂﬂ'}?ﬁﬂﬁLLVI‘I«NLﬂuﬂ?‘iﬂﬂ'\?u‘iﬂﬂiuﬂh'ﬂuu
o 13maanviey 2 WA
o 13EYIRl 1 N
[ a 1% o @
ﬂﬂﬂquﬂ"liﬂﬂv‘!u M AUN 31 GUINAN 2562

o 2,074,080 % Aniilu Fataz 0.0234 TawUNaNUAZFENTITUAY

ANANNUENIIATAUATITENINRLF NS

. lid



M5.295N §£58N
o NIINNITUTEN (NTTNNITRATY)
. NITNNIIAIIRADL

. dszsruanznIsuNmIiuguARanIsiA

[ | oA Yoo & @ a o o e a i
'Jul,m@uﬂw'lmumiu,mmuﬂunssumsueu‘w NTTNNITATIAEDU BAZNTTNNITNINUALANIANITNIA

o 3NINYAN 2558 (4 T 6 Whiaw) / 3 nangnaN 2558 (4 T 6 1haw) / 3 NInIAN 2558 (4 T 6 1hiaw)

ANMAINITANEN
« 13ryryntan @111 Economics, University of lllinois at Urbana - Champaign, U.S.A.

o ABEYRIFT A1 NATHANERT NNINENARSIINANGRS

dszamniselnausy

nselnausulull 2562

'
o

o dunuindeies “Aundstiureginaluganana Gl A dw 1 4113091 890 A7rin (Emst & Young)

nsEnausy

e 13znnAtlening Economic Statistics, United Nations

«  UsznAdiening Public Finance, International Monetary Fund

o UsznAilening Securities Market, U.S. Securities and Exchange Commission

o 1lsenATiening Directors Certification Program (DCP 14/2002) dunANgatdInNanniiu nssuni1siiBsne (10D)
o senAfiening Effective Audit Committee 4/2545 dNNANAEINANNLIUNIINNIUIEN Inel

o senaAtiening Japan Capital Market, Japan Securities Dealers Association

dszaunisaivinnuluszas 51 daunas

NANLSENAUNS

o To2ss8-tlaqiiy  1FEN AUNAEWATER AR (HMTw) NITNNTUTEN (NITUNTRATY) /
NITUNTIMIIRADL /

UszauAMENITUNIINTLAUANANSTA



NANUZHNAW/NYNAUUUIMEUAN

1 2561 - tTaqiiu
1l 2559 — ifaq1iu
1 2547 - 11 2557
1l 2545 - 1] 2546
1l 2544 - 11 2550
1 2544 -1 2545
1 2541 - 11 2550
1 2541 - 11 2550
11 2539 - 1] 2555
112539 - 11 2555
11 2539 - 1] 2555
1l 2538 - 11 2539
1 2535 - 11 2538
112534 -1 2535

1l 2526 — 11 2534

139 81913 151aa a1rin
NaN U3EM uaniiva 1ad taamd a1 (W)
131 ngslnamaniiame? waflacta A1n
11399 Unn. anie (Nu)
rdly dy
Autfaensasuillng
a = 1
3t imsas Ntz alne
151 Tnensnmauaus aunasintumasia a1im (TRIS)

«

anuimuNLAAINIgINAnaNNINE (TSI)
u?‘ﬁwm“ﬂws*wﬁl,ﬁ‘fv'@q?ﬁwa“ﬂm*wﬁﬁfiﬁﬁvm (TSFC)
ANNANLTENUANNINE

ANNANLTENUANNTNE

UsdnuannIneg a3szaunu ain
pa1anannsne i szinalng
UFENRUNUUANTNINE SURLNN AR (NUNTU)

z‘i’nﬁﬂmummﬁﬁ@mmzﬁ"\ﬂ NIZNINNITAR

FuautEniimsemuniailunssunisudEnludaqiiy

[

and

131annziiens

13190919 11

Tl

1 PN

1 PN

UNNSTARY M IUN 31 FUINAN 2562

ANANNUENIIATAUAZITEUINNRLEINS

1o

N99UNILTEN
1lsra1UNIINNTLIUNT
NTTUNNTLTEN / Ue81UNTINN1TRATIRaDL
N29UNITLTEN / NITUNIATIAAAL
n331ANT

n771NNT

n771NNT

n334NNT

N99UNILTEN / NIINNILIUNT
N9TNNI9EBIUEINTS
n3suNIgEaUILNIg annTiuinausy
NITNNITEAANT

g8unanise e au AT

ANUILNNTENERRLA RN

232

TIUNEYNITNLALS

534

dheuleunaRu was dhaulaunanisaas

WAZNNEBNT



R9ANAMNTIA5E AT.NUSAY UNuNl
o  NIINNITUTEN (NTTNNITRATY)

« NITUNITATIARU

o o ) o & @ a o
Qulﬂ@uﬂﬂlﬁ?unqiumﬁm\‘]Lﬂuﬂ??Nﬂq‘a‘U‘iﬂ‘V‘Llﬂgﬂﬁ'?uﬂq‘iﬂ‘iqqaﬁu

o 20 WH1EU 2561 (11 8 1haw) / 14 WaEN1AN 2561 (1 1 8 1haw)

a

ANYAINITANEN

Q

. 1Bygulen @191 Management and Accounting 8mnangnagiale Uszinadtlu

A~

a

FUUNTOUN R NUINLRLFITNANGRS

v a

TITUNR NUNAINENAEIFITNARRT

SN

dszamniselnausy

nsenausyluil 2562

v o o v o s

o AUINATVTINNNNTTYTUAZEY 7 AudeiuuAveIanN BT TNTYTY A miufasutity@iuennn aauan 40 dalussied]

& 01 LR~

nsenausy
. wangms {ivnsszAugesitunsAuazn s dlte gun 10 (TEPCOT 10) Wmnanenuaniséinlne

9

«  %ANgM3 Director Certification Program (DCP) 264/2018 ANNANGNENADNTUNTINNTLEEN e (10D)

szaunisminauluszas 51 daunag

NANLTENNUNS
. 125671 - 1Taqiiy 13 AunaduaileBe A1nn (Wumw) NFINNNTUIEN (NTTNNNTRATY)
o 12561 - tlaqifu UFEN ﬁuqmﬁuﬁﬂﬁq RN (NUNT) N9INNITATIAAAL

Q

NANUZHNAW/NANFAIUUUIMEUAN

o Tosp1-tlaqiiy  andr@minyd lunssusnanglans B SunsAnen s dniyduazinaTuladind
. 1l2561- 1laq1iu 1559 19181 Aas anim (NnTw) NFINNITUIEN (NTTNNNFRATY) / NTINNITATIAADL
o T2560-1laqiiu  anRr@minyd lunssusuangulaug MENHIALZNITNNNTANIT TN TTYT

v = al
AunisAnuaznAlulatl



and

1l 2559 - 1 2562
1l 2552 - 1] 2558
1 2545 - 11 2550
12534 - 11 2542

12519 - 11 2552

131nannziiens

1319099 11

Tl

T

WUNANERUaNI13A7 el

a

uvnanenaamaluladsmuaa Sy

]

NYINLNAELTITUANART

A11IN9U KPMG Peat Marwick Suthee

NWNINUNARFTTNANGRT

FuautEniimsemuniailunssunisudenludaqiiy

2 PN

Tl

UNNSTARY M IUN 31 FUINAN 2562

ANANNUENIIATALAZITEUINNRLEINS

2 v A
ADULIA ADITTYT
o - -
fidenanny TasansiBoyayien AnziEunsgsna
909AUAENEATINNS ABITW AL ANARSUAYNNIITYT
Hudau

a1a19801l92an AtueW e ANER LAz Ty T



WaLaN 815\ 18EUA ASFITI

¢ NITUNITLTEN (NFINNITRATE)

o o oA Yoo & @ a o
'Jutﬂ’l’]u‘ﬂﬂ‘lﬂﬁllﬂ']?u[ﬂﬂﬁlﬂLﬂuﬂﬁﬁNﬂ']?U?HVl

o 18 1MTIEI 2562 (9 LAD)

AMYAINISANEN
o AadAanINvLun ALLTIANANT NUNANENREIINATUN
o TnaleuaunBniamnsun auseennndng

o Tnalewaunsnieminsun

o lnBsuwnefasnszqaannngn

a =
o 199BLWFTENNINT

dszamniselnausy

nsenausyluil 2562

o wangasnaInisfinlne - Au galud $uR 2 (wA.) NudnesuiIRLRANNIZINE SR

nselnausy
«  uANgM3 Director Accreditation Program (DAP) @'uﬁ (160/2019) ANNANAWEAINAD1LTUNTINATLEEN e (10D)
. vangmnstesiumTenndnniaigsNienty Inandedesiumseiondns

o VANGRILEIMNIILALGY anNTANEINIRATIAYY T1T 23

d o = (%4 [ %3
szaunisaivinauluszas 51 gaunad
NANLTENNUNS
. T2562- 1laq1iu UFEN ﬁuqmﬁuﬁﬂﬁq RN (NUT) N9INNTLTEN (NFINNIFRATY)
NANLTENAW/NFUAUNLIMEUEN
. 2560 nestitygnisnasinlng frftyananinsgagn

. 2559 nasiitygnsnasining L@WENNININg



. 12558 naatiyanisnasinlye FRUAUIBNIINUNT
. 2557 naatitynisnasyine ng wanthiheiaunsnistseanfinyainimmnsgagn

. 102585 nestityrnisnasinlng RNTUYNENTNYNT

o A o o [ [ @ a o Y]
mu’;uU€H‘vmmNmmeLﬂunﬁumﬁusﬂﬁluﬂ@‘-}uu
o 13EManniden 1 N
o 1Myl a8
AndIunIsTany t JUN 31 SUMAN 2562

. lid

ANANNUENIIATALAZITEUINNRLEINS

o lud



WIABTING DIYLUAS
o NITUNITLTEN (NFINNITRATE)

. ‘]Jﬁ‘tﬁ’]uﬂﬂ%ﬂﬁ‘ﬁ‘ﬂﬂ’]ﬁ‘iﬁ‘ﬂ’]?ﬂﬁ’mLaﬁlx‘]

o o ) o & @ a o a =
Qulﬂ@uﬂﬂlﬁ?unq‘iumﬁmﬁLﬂuﬂ??uﬂﬁ‘a‘u‘iﬂ‘wLlﬂgﬂﬁ‘?uﬂq‘a‘U?V]'\?ﬂ’?qNLﬂﬁN

e 20 Wmnau 2561 (111 8 1Aaw) / 20 NUAWLS 2562 (11 LhDw)

a =
ATMIAINNTANE
o« Eyaynn MBA n13RuLazn1naa E7an 1 utidinisunsgsnamaun anaensaluvninenag

o 1Boyaunsis IAINITNANARSITTUTR (RENRILEIDS) 2A.U AENAINIRINMIINYNAY

Uszamnsenausy

nsenausyluil 2562

nselnausy
o WANGATELETMNIIZAUES (M.) $17 24 AaniuAneINIaaIAnU T 2560 Aarananninduislszmelne

v A

o WANGAINITUNLINIINIRUNNIARINIATTITALGS (1ea.) T 2557 antiuimuny AT Aun1sAduazLinyT
NAFY NINLTEnA

o VANGAIUNLINNINNIEATIINNNUNATRITEALFS (a1 éuﬁ 51 2556 AnenatNIsYAFIINNINUNATAS
dninauralnAIes

o uaAngmINTsRsiuITaInNang (31le.) g’u‘ﬁ 55 antiuAnenasfaaiusgannans 1 2555

o MANGATNNINALYUANANTAINILNITNNNTUALELETNNITEALIZITBTFIANMNAUAZBIANTHMNTU 14 9/2555
an1tunszUnindn

«  uANgM3 Director Certification Program ( DCP 155/2012 )aNIANGLEINAnNTUNTINNTLEEN Ine (10D)

o N9ENAUINNIINNIEAANIT NANGATLIIAIU W 13N Mc Donald &ealilf uazawninendtuauiuaiined

) dl s a
upsialitlsvinAaasinaLas



d o a
szaunisainauluseas 51 daunad
NANLTENNUNS
e W 2562 - tTaqiiy  1EE AunaLduALss Anrh (W)
o To2561-W 2562 1 AuNALEUALTHESY AR (ML)

o 12561 - 1Taqiiy 13 Aunaduaiese A1in (W)

NANUZHNAW/NANAUUUIMEUAN

o o

o Tose2-tlaqiiu 1B e udning @naud Aarin
o Toser-tlaqiiu 1B e udning Wnaerud aarin
o Toseo-tlaqiiy  1i5HN 988 Waa A1rim

. 1255912560 131w Hauaddnea a1rin (mnaw)
e T2556-12557  fuIANIENANTAAUATIZT

o To2555-12556  suArsaAaNwMaLlszmAlne

o 1255412557 131 vinennAeulng adm (1)

FuautFEniimsemuniailunssunisudenludaqiiy
o iEmasnzden 1 N

. 1wl 1 N

o 1 o v o o o

Angaun1Tanu & AU 31 FUNAN 2562

o 900,039 #ju Aniilu Faeiaz 0.0101 TeaLeanuAzEFENg19zuAY

ANANNUENIIATAUATITENINRLF NS

o lid

ﬂi‘%ﬁﬂuﬂm&ﬂﬁ‘ﬁ\lﬂ’]ﬁ“]ﬁ‘ﬁ’]ﬁ‘ﬂfﬂﬁdLEFN
1928 IUANIZNITNNNTATIVIUAZTNANTUNNARD LN

N9INNNTLTEN (NFINNIFRATY)

19 ENUADIZNTIINNNTLIUNS
NFINNITUIEN
192811N3INNNFLINT (CEO)
19281U4N3INNNFLTNT (CEO)
N9INNNG

Y o 1
N9INNIHAANT Y

nNITNNIT



YNNG EDL AUNTUNN

¢ NITUNITLTEN (NFINNITRATE)

[ | oA Yoo & @ a a
'Jul,m@uﬂw'lmumiu,mmuﬂunssumsueu‘w

o 6 WOAANIYL 2562 (2 1hD)

a

AMYAINISANEN

Q

o

o WANGATLIUIFINANMNUUNA NuINenAadadutey

o

o VANGATLINIIFINAUUTA NunAInenFedadutey

dszamniselnausy

nselnausulull 2562

n1senausy

o dsznmaliatinadngnsnenisdesiuibsziugs ui 6 (91la.) dineuanznssunainAuuazdadinnig

senaugsnadsziusiy

o UsgmetianTrsnangaediisunsseAugeinunisAuaznIswaiite $ui 7 (TEPCoT) undnanvanisining

1
oA

o UsznmefianTnsnangmaiiivnsssAuge Tun15 anniuAneINIIRaIAU

9

. Uszmatianirsudngasnisniiuguananis Amiufisynaugsialunanayu aunangudsuanitiungsunig

13 ne

. ﬂizmﬂﬁﬂﬂmmﬁmgm Director Certification Program (DCP) gaunANdiaINanntiinssunisussm ne

. ﬂs:nﬁﬂﬁﬂﬁm‘uzﬁ”ﬂgm Financial Statements for Directors (FSD) &N1ANALEINaD11TUNIINAN BN Ine

. Usznatieninsndngms Six Sigma Black Belt AN General Electric Company

szaunisminauluszas 51 daunag

NANLTENNUNS

o Ww.2562-11aqiTly  1EEM AunaduALss Arih (W) NFINNNTUIEN (NTTNNNTRATY)



nANLFEMAWNguALMIIMEYan

o T2560-1laqifs 11 walewe dszwnalng Uszaudihiimnsthesunussfddan
o 12558 - tTaqiiiy UIHMUANNINEGIANNINEIU NIAG AR NITNNNIBATY

. 1255912560 1319 InedseiuTdam a1nm (Nmnaw) s09fannsingy

o To2558-12558 1N neansan Useiu@in A1in (Wunmw) nssunisiannig

o To2555-12558  iEEMmANMINE NNAT AR (MU1TW) seangsnnsfannslug)

o 1255312555 HUNANINPIATRLYTEN AR (MUTL) N391N"9 (HE1UNA8IUIN)

FuautEniimsemuniailunssunisudEnludaqiiy
o iAmasnzden 1 N

. 1wl 1 N

o 1 o v o o o

Andaun1ganu & AU 31 FUNAN 2562

o lud

ANANNUENIIATAUATITENINRLF NS

. lid



W12l ANTN ANsdtlanc

q

e NITHNITUTEN (mmmiﬁ’gﬁéﬁm@mmm)
o UsTaUNIINATLIVNT / Usrauinutinniaung

. ﬂﬁ‘ﬁ‘Nﬂ’?‘i‘].l?M’]ﬁ‘ﬂ’J’?NL”zH\‘i

o o ) o & @ a o a a =
Qulﬂ@uﬂﬂvlﬁﬁ'Uﬂq?LLmﬁmﬁLﬂuﬂ??Nﬂq‘a‘U‘a‘ﬂﬂ NFTUNITUTUNT ASTNTTHNITUTURITAMNLALS

e 10 AIMNAN 2552 (10 11 5 1Aaw) / 10 FIUAN 2552 (10 11 5 1Haw) / 10 ARIr1AN 2552 (10 11 5 1Hiaw)

anel
Qq

. 531

_~ =
ATIIRAINITANEN
o yanUFHyae iR ARNANR A12713911519N959NA NAneAtARs

o 1BYIAT A1INNLNAANERT NMNANEN AL FEUATUN LTR

dszamniselnausy

nselnausuluil 2562
e  Corporate Innovation Summit 2019
e Leadership and Coaching Skills @'uﬁ 1

«  Driving Effective Cultural §ul 2

nsHnaus

. m"ﬂzgmﬁﬁﬁﬁuL‘ﬁ@ﬂi:m‘%ﬂim aju‘ﬁ 7 (us1.7) Inendeigsssuyny antuigsssnyAnm driineuaaiessayny
o uangmImenaedesiuretnnans (atle.) aju‘ﬁ' 60 @aoUuITINNIT WU sz A

. mi“mgmmﬂﬁmﬁmmiﬁmmmﬁum%ugq g'u‘ﬁ' 6 11 2558 annpsAnenauilaiumT a10nans Tunssusuagansg
o UANGAIHLTUNIITALIGY fgmw.éu‘ﬁ' 18 1 2557 annTuAneIn1IARIANL

«  uANgM3 Director Certification Program (DCP) aju‘ﬁ 111/2551 @N1ANEUEINAD11TU N99uN19L3EN Inel (10D)

«  %ANgM3 Director Accreditation Program (DAP) g’uﬁ' 70/2551 AN1ANASLEINADNTW NTINN1ILEEN Ine (10D)

. Wo‘i’ﬂzgm Managing Finance for Business Owners by Peter Ho

. ‘mﬁvﬂ@jm Secrets to Doubling Your Sales, Productivity & Profits

. ‘mﬁvﬂ@jm Effective Senior Manager



«  %ANEA3 Role of the Chairman Program §1#1 21/2009 ax1ANAEINANNTUNIINNITUIEW INE (I0D)

uangmINI9taeiunI9asnlueddns (Anti-Corruption Training Course)

szaunisminauluszas 51 daunag

NANLTENNUNS

1 2562 - 1laqiiu
1 2562 - tTaqiily
1l 2561 — 1aqiiu
1l 2561 — iaqiiu
11 2560 - tTaqiily
1 2558 - 1laqiiu
11 2557 — ilaqiiu
11 2556 — 1aqiiu
1 2556 - tTaqiily
1 2556 - tTaqiily
11 2556 — 1aqiiu
1 2556 - tTaqiily
1 2556 - tTaqiily
1l 2556 — 1aqiiu
1l 2556 — 1aqiiu
1 2556 - tTaqiily
1 2556 - tTaqiily
1l 2556 — 1aqiiu
1l 2556 — 1aqiiu

1 2555 - 1Taqiily

11 2553 — 1laqiiu
1 2552 - 11 2555
1 2551 - tTaqiiu

1 2551 - tTaqiiu

U3 funa 8uiltin n3w anrie
a o a 1 v a = caaa o o
13199 NAN1799NA ALAD WAA ANA AR
a o a ca @ a o o
13199 Walaas alaAnIAaa AUINTa Ann
a o I'd rall al’l o o
131 Taan§ leuiuest Tolam anrn
13 fanalaans wiaed anrin

o o

131 1A91 ud leuiue’tl A0im
1350 funa Tnans mwﬁﬁ”ﬁﬂ 9

U3 WA naneslaan A

U3 aenu funa tmand ewuedE 41

13 AuvAaeTe funa nsulaanign 1311n
13 AuuAdeTie funa nsulsanign 3 aarn
13Em AuLGeTie funa naulaanign 6 anin
13 AuuAdeTe funa nsulaanign 17 Aanin
13 funa wianes Auasatidiui a1rn
1360 N wauila Fumes 41

U3 funa tan3 3w 1 277

13 funa mans wakeed 14a1rin

1350 funa T1ans w1aned 2 a1

Gunkul Myanmar Central Power 1 Pte. Ltd.

13 Aunaduaiese A1in (W)

13 A-W1awef 1a anrin
U3EN fUNA 7Y W1wefiaun A1in

173999 a.1A.Lead N1 Ain

131 Aunaduaiese A1in (W)

N79UN1ILTEN
N99UNILTEN
NITUNNTLTEN
NITUNNTLTEN
N99UN1ILTEN
N79UN1ILTEN
NITUNNTLTEN
NITUNNTLTEN
N99UN1ILTEN
N79UNILTEN
NITUNNTLTEN
N79UNILTEN
N99UNILTEN
NITUNNTLTEN
NITUNNTLTEN
N79UNILTEN
N99UNILTEN
NITUNNTLTEN
NITUNNTLTEN
1135 81UNIIUN TV T/NTINN TV TANALRE
1szanudnvtingiBuns
NITUNNTLTEN
NITUNNTLTEN
N99UNILTEN

N9TNNITLTEN



o To2543-tlaqiiyy 1580 A.4A.W190e3 Tednd Anrin

o To2541-T2555 1M AunalduALss Arih (W)

NANUZHNAW/NYNAUUUIMEUAN

o

o T2560-1laqiyy  13EN funa N3N AR

q

o

o T2560-1Taqiiu  ngu iNgn AeAR wadEn anrin

o To2558-tlaqiiu 1w wHill w2558 Anrin

o Tossg-tlaqiiy  15EN @ulneR niwed Arin
o To2558-1laqiiu 1M dunsdaRed A
o T2558-1laqiiu  1BEN WA-NIW AR

o To2s58-1laqiiy  1§EN Neanae 9 AR

'
a o

o T2545-1laqiyy 158N AUNA WMIARY waus ILE A7in

o A o a o o [ [~ a o L%
Qﬂuqu‘].l?ﬂﬂﬂﬂ']?\‘]ﬂ']LLVI‘I«NLﬂuﬂ?‘iﬂﬂqﬁ‘u‘iﬂﬂiuﬂqcﬁiuu
o 13Maanvie 1 WA
o 13EYIRlY 42 N

[ 1

ARFIUNTITDANU 4 TUN 31 FUNAN 2562

1

o luf

ANANNUENIIATAUATITENINRLF NS

o NI9ENVRIWEAANA ANTTEM

q

N9INNITLTEN

NITNNT9EAANTT

N99UNILTEN
NITUNNTLTEN
NITUNNTLTEN
N99UN1ILTEN
NITUNNTLTEN
NITUNNTLTEN
N99UNILTEN

N9INNITLTEN



[

5. ANUTOS B aaTaNge
e NITHNITUTEN (mmm?ﬁ’gﬁémwmum)
¢ NITUNIILIUNT

o ATYNITAUTNITNNNTLTEN

. NITUNITEAANTS

o 3 £y | & @ a o a a o
'Julﬁ@u?]ﬁ'lﬁiumiummLﬂuniﬁumﬁ‘u&‘km NTFNNITUTNNT LLﬂglﬂT'uéﬂ'Tﬁﬂmgﬂiiﬁﬂqﬁlﬁ'ﬂ'ﬂ

« 9 Hgue 2553 (9 1 7 1hau) / 10 &ewnan 2552 (10 T 5 1haw) / 10 Rswnax 2552 (10 1 5 1haw)

a

ANYAINITANEN

Q

o fBrygyen a19NRTIUIMIgINAAAIUNITH (AHNUWTAR) antumelulatinszaeuinddinnmmsaiansss

A~ Q

o 1By @ Tiun umnanendusssuAdans
o Urenialieninniudianenisaeuiiyd aminanausInAans
= v a [ =
o Brynynss @iy wananaamaTulagsauaa
N o = , LA Ao A
o iszmalleinsngunnieni#ainssendnedsema un 1 wiiunnaany

o Usgmatianirsnisasagaunialu Jui 1 asnsnlumaneaauazananiamaael e luwislszmelne

©

v A =

o fasuilny@n1®eins neidewaai 1 NINATINING NILNTINTARS

o

2

v
o a o o

= = a =~ = @ a a = a o o a
L%ﬂqfﬁﬁmm‘mm}l‘ﬂLL@:U?WW?Q?ﬂ@ Uﬂ;‘ﬂmﬂ‘ﬂ‘ﬂﬂﬁ‘mmﬁiqmﬂﬂ@ g 2562 (AT9N 2) A1ALN 46

o

.
23°¢

Uszamnsenausy

nnsenausyluil 2562

o WANGATELEIMNINITLIUNNTLROITNIZALIGY FUN 24 LBIA. 24 (MNAIANEN)

nselnausy

. wangasineneiinng-au galud (e jufl 2 1) 2562 uvrAnenduiiReeduns A

o MANGRTINENITUTTIUTTALIgS ajw‘ﬁ' 8 (91la.8) T 2562 AtinuAnzNIINNIITLLATANLEINNNT sznaugsnadseiuniy
. nangastlszniAtianinsassunALan NI AuFUE LB 93T ALY aju'ﬁ' 6 (1an.6) 1 2561

WANEANTFINALdNTuNszUnIn&D



wangaaiLsnaszALgesinunsinuaznianitiad antiuineanianiedi gui 10 (TEPCoT 10) T 2560

UWINENFENBNIIANTUANMBNTAN el

Train the Trainer of Anti-Corruption

wANgRaELINNIITALgY anNAnaINIIRaIAN $uR 23 (36m.23) T 2559 Aaananninduvisszinalne

WANQAINILIMNIIANIIFNUAINUATUAS JuT 7 T 2558 annaNdnendatiadiuge enndng Tunssusnsy

(@.0Ue.u4a. 7)

Capital Market Leader Program §ufl 1 #11ne1uauznssunsniiunanningduay aaianannin

-

gl

i 2557

dsznatiaiinadugs ndngasnisillasnisnasasluszuuszansillas dmiuiiniEms szavuge gun 17

gontfunszningn 1 2556 (Uis. 17)

dsznatiutinedugs nangrenisimaAsgiaalssn AmFuTint 3weseatge ui10

gnntfunszilningn T 2555 (Urig. 10)

#ANgm3 Director Certification Program (DCP) §u# 139/2554 axnANgadTnaniLiu nasunsLi3uming (10D)

#ANgM3 Director Accreditation Program (DAP) §u7i 84/2553 annANAddINanI1U Nesun9L3Em e (10D)

szaunisminauluszas 51 daunag

NANLTENNUNS

12561 - tlaqiiu

o

1 2561 - tTaqiil
1l 2559 — 1faqiiu
1l 2558 — 1aqiiu
1 2558 - tTaqiily
1 2558 - tTaqiily
1l 2558 — 1aqiiu
1l 2558 — 1aq1iu
1 2558 - tTaqiily
1 2557 - tTaqiil
1l 2556 — 1aqiiu
11 2556 — 1aqiiu
1 2556 - tTaqiily
1 2556 - tTaqiily

1l 2555 — 1laqiiu

1399 Anaadaldnviznaa Aauinga anfin
a o I's rdI d’j o o
139 Tmang weuiuess T lam andn
1380 funa 8uiin N3 anrin
a o cal o o
1319 181911097 A anfim
a o al 1 @ rall o o
11399 2lA nenduiuess andn
a o a aa o I's = =3 rd‘ o o
136 AUATN damaTiunn LAaWLesE /nnn
a o al rd‘ o o
1319 ale lulewiuess a1in
131 1A917 U6 191e5E Aim

131 Tuna @uiuesa logdu waus lasic a1rin

(2
o

131 funa T1an3 Aauyta a1rin
U3 WA naneslaan A

a o o o ¥ o o o
U3t funa W1aef Araaeiidiug Arn
U3 una wautle uned a1rin
13 funa t1an3 3w 1 277

13 AunaduaileBe A1nn (Wnmw)

N99UNILTEN
N99UNILTEN
NITUNNTLTEN
NITUNNTLTEN
N79UNILTEN
N79UNILTEN
NITUNNTLTEN
NITUNNTLTEN
N99UNILTEN
N99UNILTEN
NITUNNTLTEN
NITUNNTLTEN
N99UNILTEN
N79UN1ILTEN

NITNNI9EAANT

v &

[QEN



o

1 2555 - 1Taqiily
1l 2554 — {Taqiiu
11 2553 — 1laqiiu
1l 2553 - 11 2555

1 2552 - 1Taqiil

LTEN WAUNIWANIUAN ANfA

1310 A-n191905 de5T Anrin

134N ﬁuqmﬁuﬁnﬁ%ﬁlq ANAA (NUTU)
1310 ﬁuqmﬁuaﬁﬁq _NAR (NUITW)

o o

U3 TUNA 7Y W19985AU A

q L]

NANUFHNAW/NYNAUUUINZUAN

FuautEniimsemuniailunssunisudEnludaqiiy

o

11 2560 - tTaqiily

11491

=

1 2559 — 11 2561

1l 2559 — 11 2560

1l 2559 — 1faqiiu

1l 2558 — 11 2560

1 2558 — 11 2560

1 2557

1l 2557 — ilaqiiu

2557 — 2558

131nannziens

139n9in 1)

a a o =
ANNATITIWNI9ITYT
Tax Auditor Association of Thailand
WInenasnalulatisanananIzuas

NYIRENITLINNTLAZAANNS

N99UNILTEN
NITUNNTLTEN
NITUNNTLTEN
FRINITNNIIEAANT

N9INNITLTEN

N9TNNTIATULNITNANIFUNHANNT

P o = a '
wenanAgaaLiyinmsensulsznalng
UNLNANIANARENLNN

=) e 1 a o
ArellAnALAY (szAuLnynyiian)

anniumaluladnszaauinddinmunmsaianseiia

WInenaswnalulatisanananszuas

ANUALTY TR WVNTR

AN URALTY TR WANTR
WAIneNRnAUlag N TNIAANTZUAT
mmﬁun,ﬂ?{ﬂumiﬂﬁgﬂﬂa‘zmﬂ

anduindeunisdgUlszme
(WENHATEUTR LANTUNA)

anNINMENT Wegiuns 3Rty

a

a0

ANALENTULATATEUATIAIU I AL TTANLATIUS
anUfgUusiens

(WENHATEUTR LANTUNA)

1 YN

17 YN

Auininmei

= = P =
NnEAzaYNITNIENIIRANTN AN
UWAZRARNAUNAIIUNALNY (W B.NNT 1(8)/2559)
P = = =
En¥ANLeYNITNIENTNANTUNAN
WATAARNFEUNAINUNAUNY (T 8.NNT 1(8)/2559)
NITNNT9EMIIAUANLIITAIANUTLEU 99N
WATBANTENLAY AITLIFINIEINA

- - o -
nfsneAuzeunIsNIEnIINIsdLIAAe NIl

o

WAN UV AUNULATEUTNENANNY

'
al

Hidienaglszatanndnaniduindous

apRET1 NN szR AN TN AN
HAWINEANNY

'
a

a v o a a
2RI LTTAdNNTNANL gL



[ 1

ARRIUNITDANU D TUN 31 FUNAN 2562
. 33,600,000 9 Aniilu $eaaz 0.3783 v unieanuazFenNd IzuAn

4,076,799 Tiu Aniilu $anay 0.0459 vaenuNasnuAzBENTITUAY (AANTA)

ANANNUENIIATAUATITENINRLF NS

. lid



UNAUYTA ssetlegal
e NITHNITUTEN (mmmﬂ’iﬁémwmum)
. NITNNITLEIMNG

o HEENITUNNIEIANT AIENIURINUIFINAUAZINUHUNAENT

s a ) [ & @ a o a
Qulﬂ’ﬂuﬂﬂlﬁﬁ‘llﬂﬁilw}\‘iﬁl\‘]Lﬂuﬂ‘i‘ﬁ‘uﬂﬁ‘i‘].l‘i‘]:}‘lﬂLtﬂgﬂﬁ‘ﬁ‘ﬂﬂﬁ‘i‘u%“lﬂ'}?

e 10 R9UNAN 2552 (10 1] 5 1AAw) / 10 AUNAN 2552 (10 1 5 1Hat)

anel
Qq

. 361

a =
ATIIRAINITANEN
o seyaynn @1211UInn9gIna MAnenAtLedsiu UssinAanigeLsang
o Bayanin a1Emednnig annanandeaninga dssinAauigeiidng

o ByansT a1179AINITNANERS ANAINITNMNANENAE

dszamniselnausy

nselnausnluil 2562

e MANGATINYINIINIIAANTAMFLELITMNITZALIGS $UR 3 Tnan T ANEWLEINSANERS

e  Corporate Innovation Summit 2019

e  Exponential Manufacturing Singularity U Thailand Summit 2019

« Innovation Engineering for sustainable Int ax1ANTARINAAINIINANER TUINAHNAINIDINMNINEN AT
o a 2 o 4 X = s a o o o a a  a

o  wangasnaInsfinuludne-Au (auna.) ui 1 Iae wundnansuiniRaaeannssine i

o dununirnisrszand Energy Symposium 2019 Basuuunasanulng nelf Disruptive Technology

msenausy
o uANgMIIMENNIINANUE TN U IuA fU 4 a0 1TUANEINNINATIY
= o a = a PR
o luaynyianinwamienislu 1 2556 ausunndigauia annaNLsEnannine ng
«  uANgM3 Director Accreditation Program (DAP) @'uﬁ 70/2551 AN1ANAILAINADN1TW NTINA1ILEEN Ine (10D)

e Train the Trainer of Anti-Corruption



szaunisminauluszas 51 daunag

NANLTENNUNS

1l 2562 — 1aqiiu

o

1 2561 - 1faqiiu
1 2560 - faqiiu
1l 2559 — ffaqiiu

1l 2559 — ffaqiiu

1l 2558 — 1faqiiu
1l 2558 — 1aq1iu
1l 2558 — 1aqiiu
1 2558 - tTaqiily
1l 2558 — 1aqiiu
1l 2557 — flaqiiu
1 2557 - 1laqiiu
1 2557 - 1laqiiu
11 2556 — 1aqiiu
11 2556 — 1aqiiu
1 2555 - 1Taqiily
1 2555 - 1 2560

1l 2552 — flaqiiu

1380 funa 8uiin n3d a1rin

a o c & rd‘ dy o o
151 Toan§ 1euiwest lolam andn

a o a @ = 16 O o
1569 Tend lians anim
13 AunaduaileBe A1nn (Wumw)
13 Aunaduailese A1in (Wumw)

a o ca o
1319 10197Ined A A

a o ao < rall ° o
1910 ala VLV]EL@‘LAL‘L&@?E [NA

a o a aa o -4 = =3 e‘d‘ o o
171 2UNUN damasiuny lauluase a1nn

'
o ° o

13 771984 logdu anrin

a o al rd‘ o o
1319 ale lulewiuess a1in

13 fTuna @uiueda logdu ueus lasic A1in

(2
o

131 funa T1an3 Aauyta a1rin

1399 A3l wned anfn

NITUNNTLTEN

N99UNILTEN

N79UN1ILTEN

faunanisangla anseulaaaing
gaaeinganniggannng
ANENNUINLHUNALNTUATN IR
N79UN1ILTEN

NITUNNTLTEN

NITUNNTLTEN

N79UNILTEN

NITUNNTLTEN

NITUNNTLTEN

N79UNILTEN

NTINNITLTEN

Gunkul International Investment (Singapore) Pte. Ltd. NTIuN19L3HN

Gunkul Myanmar Central Power 1 Co., Ltd. N9IuN19LTHN

13N WALINANIUAN /N7R
131 Aunaduaiese A1nn (W)

13 Aunaduailese A1nn (Wumw)

NANLTENAWN{UFAUMLINEUAN

1l 2562 — 1aqiiu
1 2560 - faq1iu
1 2560 - faqiiu
1l 2558 — 1aq1iu
1l 2558 — 1aqiiu
1 2558 - tTaqiily

1 2558 - tTaqiily

13190 Worand duiuest Aefilaisdu a1in

NAN NN HIWAR UaALTN AR
U3HN UNa NIN A7n
13En it risw 2558 A1

a o =3 d” o & 0 o
153 18ulngd niwed a1rin
13N agnuwialaef a1nin

139 WA-N31 AR

NITNNTLTEN
HE118N1981908 A1ERNUINURUNALNTUATN1TANY

NFINNNTUIEN / NTINNNTUIUNG

NITUNNTLTEN
N99UNILTEN
N79UN1ILTEN
NITUNNTLTEN
NITUNNTLTEN
N99UNILTEN

N9INNITLTEN



o To2s58-1laqiiy  1iFEN Neanae 9 A NIINNNTLTEN

o T2555-12560  isHmuannIe n&nslne A1dm (NUNTW)  Senior Associate

o To2554-T2555  1AEmuannIwg Wiludn anin Assistant Vice President
. 12553_12554 13Enuannine n@nslne a1dm (W) Senior Associate

o T2547-1laqiiy  1EEM wnwna Anin NITUNTLTEN

FuautEniimsemuniailunssunisudEnludaqiiy
. 1EdMaanzdeu 1 N

. rEmiialy 35 IR

o 1 o v o o o

Andaun1ganu & AU 31 FUNAN 2562

o 431,193 Yju Aniilu Faeaz 0.0049 1eueanuazEFaNd1ssuin

AMNANAUENINATAUASITTWININTTUNTUTHN/E LTINS

-«
a

o YmIanvesuneians a1saden

9



UI9ID1TITTU LRANLAU

N9TUNITLTEN (mmmﬂ’iﬁémwmum)
N9INNITLIUNT

fnanssuni9iannig anenundauazaineginsallinin

s a ) [ | & @ a o a
Qulﬂ’ﬂuﬂﬂlﬁﬁ‘llﬂﬁilw}\‘iﬁl\‘]Lﬂuﬂﬁ‘ﬁ‘uﬂﬁ‘i‘].l‘i‘]:}‘lﬂLtﬂgﬂﬁ‘ﬁ‘ﬂﬂﬁ‘i‘u%“l}l'}?

10 RIUNAN 2552 (10 11 5 1Aaw) / 10 FUAN 2552 (10 11 5 1Hat)

anel
Qq

50 1

ANYAINITANEN

BrYry6is anansiayT svnanenaugsnatioudineg

dszamniselnausy

nselnausulull 2562

WANQAITINLTN N0 UU Iz ALER (134) JUN 6 AinauLlssinniueiuf

nsenausu

Leadership Succession Program (LSP) guﬁ 9 yallsanndfauaTmNe9ANINNATY (IRDP)
VANGAINIIUTINTIAT I IAan a1 sz d mTLTINUINN sz ALge $14 15 an1funszdnindn
TAsannsfnwgaunstiuuAsETRane ieaN1 U JURA8aNIENeegRaIngsn uan. 99
mﬁ"ﬂzgmﬁmmﬁu?mmimﬂmﬂwﬁ@m%wajuﬁ 1 wunangnasmnaluladsaapanszuns

senaflaing “Pioneering Leadership Training Program” Canaan Farmers School, Korea

“angm3 Director Accreditation Program (DAP) @'u‘ﬁ 70/2551 @NNANELEINAD11UNTINATLEE Ine (10D)
nangms Effective Senior Manager

mﬁvﬂzgm Train the Trainer of Anti-Corruption



szaunisminauluszas 51 daunag

NANLTENNUNS

. 12562 - 1Taqiiy

o 1255312562
e 112552 - 1laqiiy
. 12552 - 1laqiiy

o 12552 - 1laqiiiy

FuautEniimsemuniailunssunisudEnludaqiiy

o 13Maanvie

o 1Myl

[ 1

13 AunaduaileBe A1in (Wumw)

13 Aunaduaiese A1in (Wunmw)
13 AunaduaileBe A1in (Wnmw)
1319 a.1A.W191e5 Wesnd anrn

11399 a.1A. 4G N1 /iR

1 PN

2 PN

ARFIUNTITDANU 4 TUN 31 FUNAN 2562

1

o luf

ANANNUENIIATAUATITENINRLF NS

=]

o ludl

faaeingannigtannig
angaunanuazaaglnsallvin
fa1unenisaneeueqls aneenulsenu
NIINNILIEYN / NTINNNTLINNT
NITNATLTEN

N9INNITLTEN



=\ = =%
UNBILRAANNA ﬁilﬂiﬁy
. NITUNNTLIEN (NIINN9EHBIUIARIUIN)
o  NITUNITUIUNG

A11IENNT ANENUINLUAZNNTAANA

L]
e3¢

o o oA Yoo & @ a o a
'Jutﬂ’l’]u‘ﬂﬂ‘lﬂﬁllﬂ']?u[ﬂﬂ[5]\1Lﬂuﬂﬁ?&lﬂ']?llﬁ“ﬂﬂLL@Sﬂ?%‘Nﬂ"I?U?“’]?

o 10 A9MNAN 2552 (10 T 5 1A9w) / 10 AZIUNAN 2552 (10 11 5 1Aaw)

AMYAINISANEN

=

o ABrynysT @aaNAaLAIEAT NUNANENRUTINAIN

Uszamnsenausy

n1sinausilull 2562

. mi“mgmmﬂﬁmﬁmmi@ﬁﬂummﬁum‘fugq (adtla.ua.) @'uﬁ' 10 aNANINENAETTRNIWITRNNANT
. wﬁvﬂ@jm Leadership and Coaching Skills guﬁ 1

«  uANgm3 Corporate Culture

«  %aNgm3 Driving Effective Cultural jw’fi 2

. wangms fiwnsszaugeiunisnlanunlasesdng

n1sEnausy

1
oA

«  Leadership Succession Program (LSP) ju#1 8 yatlfan11fidsauazimueAnsna3g (IRDP)

. mﬁ"na;mﬂ?:mﬂﬁﬂﬁmﬁfuqq NMILAMNTNUNATIULAZN)UNENUTU g’u‘ﬁ 15 antunszlningn

. "ﬁﬂﬁqa‘sxfj“mqm‘sumuﬁ@ﬂmﬁummLﬁﬂqwﬁQﬂgwuﬁﬂ mm‘?‘uﬁmﬂﬁ@u‘umnﬁumimmgummﬁmqLL‘WQLL@:
210Y1 / N.A.A. AAN.

. ﬂizmﬂﬁﬂﬂmimi“ﬂ@,mimiu?‘mﬁmm‘:ﬁmmmﬁumfmﬁd @'uﬁ' 10 aNNANINLNAETTRIUIITRINNANT

. ﬂa‘:mﬂﬁﬂﬁm%ugq VANGAINIILIMNTIATHFNAd 81 sUs A mILTINLTNN 972 ALIg g’u‘ﬁ'm antiunszilningn 1 2557

«  WANgM3 Director Accreditation Program (DAP) @'u‘ﬁ 70/2551 @NNANELEINAD11UNTINA3LEE Ine (10D)

«  WANgM3 Effective Senior Manager

o #UANQR7T Train the Trainer of Anti-Corruption

. mﬁvﬂ@jm Managing Finance for Business Owners by Peter Ho



szaunisminauluszas 51 daunag

NANLTENNUNS

o o557 -tlaqiiyy  1iFEwM ﬁuqmﬁuﬁtﬁsﬁlq MR (NUTW) EE1UIENTANENIY AIENTUINLLAZNIIAAA
o To2553-1laqiity  15EM 1AEUA. FAnane Arin NITUN9LFEN

. 112552 - 1laqiiy LUFEN ﬁuqmlﬁuﬁlﬁfﬁ'q ANAA (NUTU) NFINNNTUIEN / NTINNNFUIUNG

. floss0-T2557 1 funauuRiise aaie Gona) fannisdhaananinig

o A o o [ [ @ a o Y]
@ﬂuqulﬁ‘l:mwmwmmeLﬂunsiumﬁusﬂw"luﬂ@‘-}uu
o 13EManniden 1 N
o 1Myl 1 WA
AndIUnIsTaNU t JUN 31 SUMAN 2562

. lid

ANANNUENIIATALAZITEUINNRLEINS

-
a

o desmevesueannlang Ansstagm



WARNSIA65 IAMF ANTLANE

o U UAIZNIINNNTATIUNUAZNANTUNNARALILNU (mmm@%mz)

o o oA Yoo & @ a
'Julﬂ’l’]u‘ljﬂ‘lﬂﬁ‘llﬂ']?uﬁ\?[51\1Lﬂuﬂ%‘?uﬂ']iﬂ??ﬂ']LL@&W‘QW?W']N@[ﬂ’t’]’ﬂLL’VIu

e 20 NUANNUS 2562 (10 LABW)

AMYAINISANEN

a (% I'g a 2 o
o« Bnyansis anendgilszAnaudani Taadauuneensima

dszamniselnausy

nnsenausyluil 2562

nselnausy

o Usznmetianirsnangas n19EMTIIUAN AT JUh 28
= o o ¥ o o 1 dl

o Uszmielleninavangms gnniunng Ui 31

. ﬂa‘:mﬂﬁﬂﬁmuﬁnzgm Nomination Committee Best Practice Guideline

«  Usgneflaninsuangms Director Accreditation Program (DAP) §ufl 78/2552 annandaiasuaniiunssunisiizsvine (10D)

szaunisaivinauluszas 51 fdaunad

NANLSENAUNS

o W& 2562 - fJaqiii 13w ﬁuqmﬁu&ﬁfﬁ‘q RN (NUT) 92 ANUATUZNITNNITATIVILAZNAN TN AR AL LN
o 12555-10.8.2561 13w ﬁuqmﬁu%l,ﬁfﬁlq AR (NUNT) 1928 UANIZNITUNNTATIVIUATNAN TN AR DL
o 112552138, 2561 131w ﬁuqmﬁuﬁtﬁﬁlq _NAA (NUTU) N9TNNITATIREAL

o 125521182561 131w ﬁuqmﬁu&ﬁfﬁ‘q RN (NUT) N9INNTLTEN (NFINNIFRATY)

NANUTHN/MUIEURY

R

o To2557-12558  annilAnIAnsIdningENe

a4
zX

un9



o To2s56-12557  anflAnIansINIinTTLeN

. 12555_12556 A11NIURNTIAUIT R

. 12549 -1 2555 A11NURNTIUIT R

o

. 12548 -1 2549 A1ININUA1IIAIT B

o 1254312548 A1ININUA1IIAAIT
o T2541-12543 A11NURNTIUIT R
o T2535-12537  anflAnsmanssananueaci e

FIMTPGNITTULS

o A o a o o 1 [ a o L%
muquu'mvmmsamLmuaLﬂunﬁsum'susﬂﬂuﬂ@guu
a o = =]
o UTBNIANIILEU 1111]
TSN Tadd

ARFIUNTITDANU 4 TUN 31 FUNAN 2562

. lid

ANANNUENIIATALAZITEUINNRLEINS

o lud

o o

NALUNIT

e3>

o o

a = '
3ALNNT NANARLINATIBILAT ARG

34

o o

¥ a = '
AHLNALNTT NAARLINATAILAL AR

ep

o

o a = 1
ANLNNT NANARLNATAILATAR LN

23°¢

o

ANAUNIT (WALNA1E N99LlR)

23°¢

909ENNALNNS (HANM9RUNANTRINTITN) NeTlt

a9imslvny



WIALAT TANTE

o NITUNTIATTUIATNANTUNNARALILNL (mmm@?ﬁmz)

o o oA Yoo & @ a
'Julﬂ’l’]u‘ljﬂ‘lﬂﬁ“i_lﬂ']?tkﬁlﬂGNLﬂuﬂ%‘?uﬂ']iﬂ??ﬂ']LL@&W‘QW?W']N@[ﬂ’t’]’ﬂLL’VIu

o 9npAANIEY 2555 (7 1 2 ihaw)

_~ =
ATIIRAINTANEN
o fryann a12n1BmIgsia Nuanedt 1aa nameu N, Ussimaauigenidng

o ABEYIAT A1 NATHANERT NUNINENARSIINANGRS

dszamniselnausy

nselnausulull 2562

n1senausy

«  uangm? Director Certification Program (DCP g’u‘ﬁ 26/2546) AN1ANAUAINAD1TUNIINANIL3EN e (10D)
. ‘Mﬁ’ﬂzgm Secrets to Doubling Your Sales, Productivity & Profits

. ‘Mﬁ’ﬂzgm Key to Success in Organization Redesign

. mﬁvﬂ'@m Effective Managers Program

e WANGM3 Project Finance

«  %angm? Nomination Committee Best Practice Guideline

d o = %3
szaunisaiinanuluszas 51 gaunad
NANLFENAUNS
o 2555 1laq1iu UFEN ﬁuqmﬁuﬁﬂﬁq RNNA (NUT) N9INNITATIVILAZNANTUN LA AL LN

NANUZHNAW/NANFAIUUUIMEUAN

o

o To254g-tlaqiiyy  13EM Bufiinmm uniwadiud peudaunuwd 1in nesunI9fdnnng
o To546-T2548 11 Wnegeeflauans ain (W) fananssunnsiaanis

« T2544 -1 2546 131 uemuinIaesinnae 47rin (W11W) 79NITNNNIHAANIS



FuautEniimsemuniailunssunisudemludaqiiy
a o = =]

o UTBNAIANILLEU aifl

. 1wl 1 N

o 1 v o o o

Angaun1TNanU & AU 31 FUNAN 2562

o lud

ANANNUENIIATAUATITENINRLF NS

=]

o ludl



w1aune glne

o NITUNTATTUIATNANTUNNARALILNL (mmm@?ﬁmz)

o o oA Yoo & @ a
'Julﬂ’l’]u‘ljﬂ‘lﬂﬁ“i_lﬂ']?tkﬁlﬂGNLﬂuﬂ%‘?uﬂ']iﬂ??ﬂ']LL@&W‘QW?W']N@[ﬂ’t’]’ﬂLL’VIu

o 12 WyAANIEY 2558 (4 T 2 ihaw)

AMYAINISANEN

Q

o NIAANITNIATTUAZNNALRNTUNYNLLSA AU UT AW UL TAN AR

o FAMNIINANAATUUNA (AA1UNNT) NUNTNEALUR UL

o HUAANARTUDTIA NMINLNARGITNANGRT

dszamniselnausy

nselnausulull 2562

nsenausu

. mﬁvﬂ'@m‘ Nomination Committee Best Practice Guideline

¢ o [ >
dszaunsmvinnuluszeas 51 gaunas
NANLTENNUNS
o To558-tlaqiiyy 1M AunaduALss Arih (W)
nANLFEMAWNguALMIIMEYan
o Uo2557-T2558  dinemNnIgIuRARuTig R MNgTN
o T2556-12557  nIznIwgRAIUNIIN
o T2555-12556  NITNINGAAIUNITN

e T2551-12555  neenIwgRaInngss

NITUNITRIIVIUAZNANTUNAADLILNU

WATNBNNIANINNUNINIFIURARA DT IGRAUNTIN
§{R1999970N1INITNIWNEGAAIUNTTH
209ANUIENNIEINUATEF AR UNITY

2R9L1A218NNT ANINUNIRTIIUNARA LTI gREMNITN



[ a o a o [ [ [ a o a
UIULTEN N seuniatunssumsuF e luiaqiiv
o 1A¥Maanziieu Tdd
. 1AMl Tdd
AndIunIsTanU t JUN 31 SuMAN 2562

. lid

ANANNUENIIATALATITEUINNRLEINS

o lud



UTLWIELNN agﬂﬁ’ué

. mmmiﬁ’ﬁuqmﬁ@miﬁﬁ (NFINNNTBATY)

o o oA Yoo & @ o @ a aa
'Julﬂ’?]u‘ﬂﬂ‘lﬂﬁllﬂ"l?uﬁﬂ[5]\1Lﬂuﬂﬁﬁuﬂ"l?ﬂ"lﬂu@u@ﬂ"]ﬂ"lﬁ“ﬂﬂ

o 25nuN"%US 2556 (6 T 10 1haw)

AMYAINISANEN
o Baanin annigdseaaumant aotuluginmuLzmsAans

o 1BryAT A1 HRANART NNANENRETINATLU

dszamniselnausy

nselnausulull 2562

nsHnausy
o VANGRILEIMNIILALGY Iendenisnaiav U 2561
o UANGAT HLEMNINITUIUNNIYAINITALES $10 21 T 2560

o umiEmsnnulsanuszAugs gun 3 dninutszanns T 2559

. ﬂizﬂﬁﬂﬁﬂﬂ/ﬁlﬁ‘ﬂﬁ/ﬂ@jﬁﬁ “LEADERSHIP” (A.A. 2012) RIPA INTERNATIONAL ONDON, ENGLAND

o Erynynting udngms nastleeiusanisennnang jui 54 (ae.2554)

o dszniAtlatineduge udngms N1LIMNUNIATTUATNY MBI $171 8 (W.A.2552)

«  wAngms Director Certification Program (DCP §u#l 125/2009) (A.A. 2009) ANMTUALATHANNTUNITUNNILFEN

e (10D)

o dszmatiatineduge nangaanistImaAIEgRaansI I ANFLTINLEMNIIEALAY $UT 6 (W.A. 2551)

«  WANEMT MOF EXECUTIVE PROGRAM (A.A. 2005) N3LNINNI1TAR



szaunisminauluszas 51 daunag

NANLTENNUNS

o T2556-1laqiiy  1EEM AunaEuALHss Arih (W) nssuNIsnAUguananIsa

NANLTENAW/NNAUNLINEUEN
. T2562-12563 155 Usan. avdefngassuans /e NFINNNTLIEN
o To2558-1laqiiu 1 Aled ulawa [10R (Wu1w) N994NN9L3EN

. 1255712560 13199 W98 BUARWGITEA [IaFIATA AR NIINNNTLIEN

a o

o T02553-12558  131W AN waaduA adm (lwAde PTT)  N99unn3Lisem

o A o a o o [ [~ a o L%
@'\u’luu%‘ﬂﬂﬂﬂ'}?ﬁﬂﬁLLVI‘I«NLﬂuﬂ?‘iﬂﬂ'\?u‘iﬂﬂiuﬁ@'ﬂuu
o 13Maanvie 1 WA
o 13EYIRlY 1 N
[ a 1% o @
ﬂﬂﬂquﬂ"liﬂﬂv‘!u U AUN 31 UINAN 2562

o lud

ANANNUENIIATAUATITENINRLF NS

. lid



ungdaNTe ngsnunfsue
. ﬂﬁumiﬁﬁuqu@ﬁ@miﬁﬁ (NFINN13RATE)

e NIIUATLINNTANNLALN (NFTNNNTDATY)

o o oA Yoo & @ o @ a i a =
'JTJLﬂ’I’]u‘lJVI‘lﬂﬁ'Uﬂ']iLLﬁN[5]\1Lﬂuﬂﬁﬁuﬂ']iﬂ']ﬂllQILL@ﬂQﬂ"Ii'ﬂﬂLkﬂzﬂﬁﬁuﬂqi'ﬂiﬂqﬁﬂqq&lLﬂ‘EN

o 25nuN"%RUS 2556 (6 T 10 1hiaw) / 22 Hguieu 2558 (4 1 6 whaw)

a

r—-]
ATMRAINNTANE
. o u _ o~ . .
« wangmstlnyaynien a1a1uluuneiAsgia (A1 Monetary Economics) iunanenasinig tsvinAeyilu
= o L
(MuUNIANEIB9TFLNACLY)
o Byoynin ANATHFANENT (NTRULAZNNTTUIANTIENINLITUNA) UMINENAUFITHANERT

o 1Bygnes ANUATHFANART (A12IN1TRULATNITTUIANTUALAITANTA) NUANNAEBTINANERT

dszamniselnausy

nsenausyluil 2562

«  wangm? Digital Transformation yallsan 1ASBUALWAL29ANINATY (IRDP)

«  wangm? Digital Marketing yyailaanniiudsauasimunesdnsniaiy (IRDP)

n1selnausy
. ﬂa‘:mﬂﬁﬂﬁm%ugq UANGATNITLIMNTNUNATIUAZNIUNENINTU (UTa.4)
o 1lsznATiening The Program on Management of Technology
The Association for Overseas Technical Scholarship (W4 AOTS) ﬂizmmjﬂu
«  1angms Director Certification Program (DCP @'u‘ﬁ 118/2552) @nn1Tudeidinanniiunssunisiissming (10D)

'
o A o

.« WANgAINILEMITHAN TR Wan sWiwee st AmFUIntEuNg 3xAU4e JUh 1 (NWe.1)

szaunisminauluszas 51 daunag

NANLTENNUNS
o To558-tlaqiiyy 1M AunaduALss Arih (W) N79UNNTLIUTANNIREI

o To2556-tlaqiiy  1FEN AUNAEWATER AR (HTw) nasuNsnAURuanansNA



NANUFHNAW/NANAUUUIMEUAN

o

1 2556 - 1faqiiu

o

1 2555 — {Taqifu

)

1 2541 - tTaqiiu

1 2555 — 1] 2556

1 2554 — 11 2555

1l 2554 — 11 2555

1l 2554 — 11 2555

1l 2553 — 11 2555

1 2553 — 11 2555

1l 2553 — 1] 2554

1 2553 — 1] 2554

il 2552

1 2552 — 11 2555

2551 -1 2555

1 2551 - 11 2555
1 2551 - 11 2555
1 2550 - 11 2555
12550 — 11 2554

yaldanuASLazmLe9ANsN1ATY (IRDP) ?ﬂxﬂﬂ?mmiéﬁvmma‘

N3INNTINANEAT finag CEO-Leadership Succession Program (LSP)

NEINUANLIAUNITATILETNAININ (ARE.)
dinauaniznssunisulainesgiaia
NIENTWNITARY
dnineuanienssunisuleunedgiavne

N9ZNINNITAR

gontuszuinalszmAilentséuas
NITAENLN (BIANITNUTL)
ANUINURIFNITNUUITG
(BNANITNINTL)

A1INLBUINTANEIT0UE NILNTWNNITAR

ANNUUAETUNNTUINL A ART
waznalulatl (aaqm.)
dinauimumalulageaniduas
NRATAUNA (BIANITHUNTW)

A11IN9U N.A.N.T.
aontuTlinsdenuviatlsymelney
AUINURTHLNLLAZUNY NIZNTNNANIY
ANUINNUABLINTILNITIN AT

NIENTINANEITIUG

IV NEITET LY NaTo
nautity@nane NIeNINTAA

NTZNTINNANIL NTENTIINAINY
151 v138 AadUaisdu anin (TRIS)
panAuANN SNz ng

AN1inen Y.

BUNITNNIIAUNTLITAUNTLTNIIANTNA
o v oy o -
vndhin/giseaaoynlinenisdssifiung
NIAUTFIgUNA

o © e e o o
PNEIALEINUAAUNIATW
ANszuLLzlivAINInigIavng

dinauaniznssunisulaineigiavia

v
o o

= o o o =
nnlasanisam Anan nlunig Auuesaddn
waztsziliunannANFuseen LR

= a =
A unIBmsANdeaLaznTRagaLne L

N lassnsinnNuazlsTiduNg

Tasannennalfiunudfimnisnedinuds 2555 #ui 4
o a A

mMARzdusenidenile

I~ a o
A unIBmsANdeaLaznsnagaLne i

4 - - . -
AU TlAsan1IRARNN LAY T RUEAN TR
ANDN. ANNUHULNIANARAT
FntifinnBneUsuiluaanisaniiuen 1 2553-2554

ﬁlﬁﬂﬂ:ﬂmﬁmﬂtﬁﬁﬁunu LAZNITNNUUATIAT NGV
a a = o o
ﬂlﬁ\ﬂﬁqiﬂTQﬂq?ﬂ?zLNu‘ﬂﬂ@NT?ﬂu NUNIINRIUILYARINT

~ dl' o o o o
fnelaseniaieniadnrinAFuseduay
AnputlszifiunanisuRsanisyszand

o 4 o o - -
PN e iulassnssziiunanisnniineu
NunyuReu Usyanthutlsyann

o o -
nsnlazan s szuLNsLsTi NG
PR4N9IUNNIEIANT

fanelasenns SET Award

AUNTINNITLY sandamnasuazlsziiung



n1adpinAnFusesnsLfiifenmnisezand

o T2550-12554  @vineru dil. fisnEndAduNun Capacity Building ANvtng 11,

o To2550-T2554  &winaw il ffnelasenstfudenistssdulss@nanmuas
UszAnsnanisUfimsnaniseesdnineu .

o Y2546-T2555  duinemnng FawihfisfiinennesanAnfusesnisfiRsams
AVUINTNNY/AINTA/BIANI TN T

o T2543-12555  antuduaBuNIIaUINYAER3 FanthiuSnsnsyssfiunanisdiine

wazwalulal (aa9m.)

o T2543-12548  n.4.5. uaz AAN. fiBnunTasannssagusumsiniuguanansia

(Corporate Governance Rating)

o To2s42-T2551  1i5Em viva Aafleirdu aarin (TRIS) Haqenssunisgannsanqla

o A o a o o [ [~ a o L%

@ﬁuqu‘l.lﬁ“l:WWIm'i\imLmuaLﬂun%“iuﬂﬁ%‘U‘iﬂvﬂuﬂﬁfiuu
a o = 1

o 13EManniden 1%

o 1Myl a8

[ [}

AndIunIsTany t JUN 31 SUMAN 2562

=]

o ludl

ANANNUENIIATAUAZITEUINNRLEINS

o lud



AT NIHENT ALTU

e FRNITUNNTHAANIT ANEURRUIGINAUATINUHUNALNS

ANAINITANEN

1FUUIAN AVVINANIUNAUNU NUNINENAEILULIALT
o 1By @ane13Aanssn iy auanendaaulunef dszindeaniuil

a

o Boyansis arrndaanssunsanuan iunanendsmalulatisgusaaityls

dszamniselnausy

nselnausulull 2562

o wangasiiinne-Au 3ui 3 (ama.3) anniuAnenisiin ne-Au (Aasdnmn)

n1selnausu

'
oA

o UNAMNITZAUGIAUNNIRINUNGINARAAIUNITUAZNNIAY (358.) $uP 4 T 2560 AnNTiWINEINIIgsNAUAZgAAINIT

'
1 =

Q

« WANgMT Leadership Succession Program (LSP) §17 6 1l 2559 yatltan 1l uarimunesAnIn1Afy (IRDP)

9

. %ANgM3 Director Certification Program (DCP) Wil 149/2554 axNANANAINANITUNITNNNILTEN e (10D)

o uANgmINI9LReIUN19aTRluedANS (Anti-Corruption Training Course)

«  wANgms Ultra Wealth $u#1 4 (UW4) 135 & dass1iaa9 natl anrin

szaunisaivinauluszas 51 fdaunad

NANLSENAUNS
o 12562 - Taqiiis

o

. 125671 - 1Taqiiy
112560 - tTaqiiu
o« 12560 - tTaqiiis
o 12559 - 1Taqiiis

12559 1Taqiiy

o

a o a 1 % = a caaa o
1319 NANN999UAT ALAT LAUA ANA ANA
a o ' rall al’l o o
135 Trang tewwest Tolem anrn
a o a g A I e O o
1319 BN 81T anm
13 ffuna tanF wiees aanin
13 funa 8uiltin n3w anrin

13 AunaduaileBe A1in (Wumw)

N79UNILTEN
NITUNNTLTEN
NITUNNTLTEN
N77UN1ILTEN
N79UN1ILTEN

20ANITNNNTETANT AVUARUNGITAUAZIUNUNAE NS



o Tossg-tlaqiiy  1i5EM alA IneduiwedE A1rin NITUNI9LFEM

o 2558 -1laqiiu 131N 919K I@ﬂ@fu A1 N2INNITUTEN
. ilosss-taqu  ale luleiwuesd a1 NITUNTLFEN
o Tossg-tlaqiiy  Auna lmand wiawed 1 a1 NITUNITLTEN
o Tossg-tlaqiiy  1FEN lwin naw wiaees Ain NITUNI9LFEN
o To2558-1laqiiu 131 TasnT Aud e anrin N2INNIUTHEN
o To2558-1laqiiu 11 1@ilngd A Aria NITUNITLEEN
. f2557 - faquiu 1 iatuadu e Sin NITUN9LFEN
. floss7- 2558 1fEw Aunaidudiileie saia () faintnssunnsidanis

AU INAUAZINUNUN AN
o T2556-1laqiiu  1EEM aenw funa loand uwedE i nssunsLn
o To2556-tlaqiiy  13EN @A el Arin NITNNITLFEN
o 112556 - Taqiiy Gunkul Myanmar Central Power 1 Pte. Ltd. N93un1913140
o T2555-1laqiiu  1BHN WAWNINAIIUAN AR N9INNITLITEN
. f2553-T2557 Ui AunauuRidiese aaie Gona) fauNIsaneNIUen e

AN UNRUNgINAkATIATIN T RLAT
o U2553-12555  1E1W A-wnned geft A1rin NITUN9LEEN

o T2552-1laqiiu 1M fuNa 1Y Wiaediau Anna N9INNITLITEN

[ a o a0 o [ a a a
UIULTEN A seFuniatunssumsuF e lulaqiiv
a o = 1
o iitmaanadew W
STVl 19 Wik
AndIunIsTaNU t JUN 31 SUMAN 2562
. 38,174,073 9ju Aniilu Fasiaz 0.4298 109vuiaanuaz FaNd1suan

. 336,000 #ju Aniilu $eaay 0.0038 vaenuNasnuazBandszuia (Aansa)

ANANNUENIIATALATITEUINNRLEINS

1

o luf



wnadeAs IMUTIGIA

. HT98n9INNNIHIANTT ANeNIULETUSUTATINNIRRA39

a

=
ATMIAINNTANE
e BANIINANAATHINLITUTG ANUNANITHUAZNNILEWNTUNBAT1 wudnenaamnatulatinszaaundnsu s
o BANIINANARTLIUTG AN913ANIINTEET NUNINLNAATUATUNTA L6 Usrauiing

o luaynyelszneudendn anandranssules) seaLNIARAINITN

dszamniselnausy

mselnausnluil 2562

. WaNgm3 Director Accreditation Program Class 159/2019 axnANANdINanUNIsHN9LEEN Ing
«  wANgms Negotiate Like PRO NN31A34610909ULUN AR TN

« 1angn3 Leadership Succession Program (LSP) @'u‘ﬁ 10 yatitan tiduuarimunesAnInAfy
o UANgMT ﬂa‘:mﬂﬁﬂﬁm%uqq NMILAMNINUNATTUAZNYUNENINTU @'u‘ﬁ' 19 anntiunszlningn
. ‘mﬁvﬂ@jm Leadership and Coaching Skills guﬁ 1

«  WANgM3? Corporate Culture

«  %angm3 Driving Effective Cultural @'u’ﬁ' 2

. wangms fisunsszAugeiunisnlanuulasesdng

szaunisminauluszas 51 daunag

NANLTENNUNS

o a o o @ a a QI o o ¥ ¥ o a ' v
o Y2561 -1aqis  UEEM AunaduAilese A1in (W) faansInngannis arenuLEnseulasnisieaing
o To2s60-T2561  1iFEN AUNAEWATER AR (HMTw) ga1unenisanqla a1eeEnnsanulnsanIInesiig

o To2556-1laqiiy 158N WawweiBianviznes Aeulnga a1in  NITNNIIUTEM

o A o a o o 1 [ a o L

muqumuwfwm'samLmuaLﬂunasumausﬂﬂuﬂ@guu
a o = =]

o UTBNIANIILEU 1NN

o 13EYIRl 1 N



[ 1

AARIUNITDANU D TUN 31 FUNAN 2562

o lid

ANANNUENIIATALAZITEUINNRLEINS

1

o luf



wgssmMN tynannsg

o HT98n9INNNIHIANTT A11UNNIINNIHAANNT

.
=
apd

yeynss URAAERILTIUTR a2 nguunegsia (LLB, 1995) NuaNenatassNAans
o ANNINUWLUFALLTIALANN

o luayryedianun anmungauualsznane

dszamniselnausy

nselnausulull 2562

e  Exclusive Talk with Singapore International Arbitration Centre (SIAC)

szaunisaivinauluszas 51 daunad

NANLTENNUNS
o 0.A.2562 - TAqiil  1FEN AuNaEWATER AR (HmnTw) EeingsnNNT9EaANNT d1inNgINNI9EaRng
o Tose2-tlaqiy  1FEN funa 8NN N3 aarin NIINNNTLITEN

NANUZHNAW/NANFAUUUIMEUAN

o 12554 -1 2562 1319 1LLADS Laus LIARLE Ai W5

o A o o [ [ @ a o Y]
mu’;uU€H‘vmmNmmeLﬂunﬁumﬁusﬂﬁluﬂ@‘-}uu
o 13EManniden 1%

o 13EYIRl 1 N
AndIunIsTany t JUN 31 SUMAN 2562

. lid

ANANNUENIIATALAZITEUINNRLEINS

. lid



(> 4 =
UNNANAN LY AUNLIAR
o NITUNITATIVLATNANTTUINARALILNL
. Lﬂﬂ]ﬂiéﬂ’]ﬁ‘ﬁm;‘iﬂﬁ‘ﬁ‘ﬂﬂ’]ﬁ‘m‘ﬁ‘ﬂ’]LL@tﬁ@Wﬁ‘M’]N@[ﬂﬂ‘ULL‘V]LL

. Hauanigengla aneeudniniung

s a ) (o 1 & & a
Qumfauﬂw"lﬁiummm N LﬂuniiummazLam'\qm'sﬂmms'sumsmem LASWRINTUTNARAB L LLNU

e 10 R9UNAN 2552 (10 1] 5 1Aaw) / 10 AnAN 2552 (10 11 5 1Hat)

anel
Qq

. 541

ANYAINITANEN

= a ' a o = a a
o AynsiT ANNARLANERT NUNINLRRIFTUATUN S 196N

dszamniselnausy

mselnausnluil 2562

. ‘mﬁvﬂ@jm Leadership and Coaching Skills guﬁ 2

«  %aNgm3 Driving Effective Cultural @'w’?i 1

«  wANgms Negotiate Like PRO NN31A34"610 909U ULN AR TW

. m"ﬂzgmﬁyuﬁméﬁmmwwfqﬁmmﬁqa‘ﬁ@ fuit 2

. m”ﬂzgm Capital Market Research Forum m{‘iﬁ 5/2562

o WANGAT AIUNIIUTUNIAANI9FINA e sWanetedeiu 3 2562
. ‘Mﬁ’ﬂzgm Sustainability Reporting Workshop : GRI Standards

o WANGAT 9INANLANTNYRETY Business and Human Rights

. wangms nsdsmiinunadsslamininaunnuninsgunstiydeliun 19

9|

NITHANAUTH

o

» #aNgn7 Effective Senior Manager

o

»  1ANgRMT Performance Appraisal by Balance Scored Card

o

o UaNgn7 Career Planning & Development & Succession Planning



mﬁvﬂ'@m‘ Salary Administration for Line Manager

‘Mﬁ’ﬂzgm Effective Techniques for Job Analysis & Job Description
‘Mﬁ’ﬂzgm Effective Techniques for Job Evaluation & Salary Survey
mﬁvﬂ'@m‘ Nomination committee Best Practice Guideline

Train the Trainer of Anti-Corruption

szaunisminauluszas 51 daunag

NANLTENNUNS

12560 - ifaqiiu 139 ffuna Wil umes 41

1l 2553 — {aqiiu 15 ﬁuqmﬁuﬁtﬁsﬁlq AR (NUNT)
12553 - 1laqiis 131w AAnaned ladngd anin
02553 - flaquis 19 A.in.ueduiaud S

o

1 2552 — Tilaqii 153 fTunaduaiesa ain (W)

q

12552 - ilaqii  15%n funaduaiiiesa ain (W)

FuautFEniimsemuniailunssunisudenludaqiiy

[ %

a o = =]
UTHNIANSLUEIU 1NN

13190919 11 3 WA

ARFIUNITDANU 4 TUN 31 FUNAN 2562

1o

ANANNUENIIATAUATITENINRLF NS

Tl

NITUNNTLTEN

Ha1uaenIs aneud1tintims
N79UN1ILTEN

NITUNNTLTEN
NITUNITATIVIUAZNANTUINARDLIUNI

MUTUNITATUZNITNNITATINN LATNANTUNHARALILNY



UELBITIA AUNT LNTN DY

. HEUIEN1981908 ANENTUINEUATNITNATA

a =
ATMIAINNGANEN
= o = ¥ % o
o By anwalulagasaune anntumnalulagnszaauinaidianmmsaiansy

o Boyansiz arn@ndiszens aontiunalulatinszasuindningnmmsaianszila

dszamniselnausy

nselnausulull 2562

o

o ANgAT UNUINNINNNLUTTNIUITALNANS (WaN.) aju‘ﬁ 2 dineudssunnd
«  uaNgM3? Leadership and Coaching Skills @'u‘ﬁl 1

«  WANgM3? Corporate Culture

«  %ANgm3 Driving Effective Cultural guﬁ 2

. wangms fisunsszAugeiunisnlanunlasesdng

n1senausy

«  %ANgm3 Director Certification Program (DCP) ajuﬁ' 149/2554 @NNANEUAINAD11TUNIINATLIREN e (10D)
. ‘Mﬁ’ﬂzgm Secrets to Doubling Your Sales, Productivity & Profits

«  WANgM3 Substation & Transmission Line & Building Base Concept

. mﬁ”ﬂzgm Stringing Equipment, by TEMA, Italy

. mﬁvmgm‘ Meter Training Program, by General Electric Co., USA

. ‘Mﬁ’ﬂzgm Meter Testing Equipment, by ZERA Electric, Germany

. ‘Mﬁ’ﬂzgm Energy Conservation for Factory

. mﬁvﬂ'@m‘ Business Opportunities in Marketing Energy Efficiency

e Train the Trainer of Anti-Corruption

szaunisminauluszas 51 daunag

NANLTENNUNS
o To2554-tlaqiiyy  15EN 1AEUIA. FAnane Arin NITUNI9LFEN
o To2553-tlaqiiy  1FEM AUNAEWATER AR (W) Ha1uaenTaneNIueq e aneanuane

BRZNITARNA



FuautEniimsemuniailunssunisudEnludaqiiy
a o = =]

o UTBNAIANILLEU aifl

. rEmiialy 1 VX

o 1 v o o o

Andaun1TanU & AUN 31 FUNAN 2562

o lud

ANANNUENIIATAUATITENINRLFINS

=]

o ludl



ns.lwlsa nyniyan

. farunanisangla anaeuisnmnseulasaniseaieuaziingainmlaeluin

a —
ATMRAINNTANE
o 1BURaN ANUNNANIUNAUNY HAIINLAEILLIFNT
a a a o o a a al a
o By 8121131199908 WMNANEIAUTRIRLIRANNITINYIRA

o Boygnsis ar1rdaanssuAgns anntiumalulatingyaeuindinAnmsaianzia

dszamniselnausy

mselnausnluil 2562

«  wANgms Director Accreditation Program Class 159/2019 @xnANgIdInan1unssunsL3dning
«  uaNgM3? Leadership and Coaching Skills @'u‘ﬁl 2

«  %ANgm3 Driving Effective Cultural guﬁ 2

o UANgMT E}u?mﬁzﬁuqqﬁuma‘m%ﬂuuﬂmmﬂ'm

«  wANgms Negotiate Like PRO NN31A34"610 909U ULN AR TW

nsenausu

«  WANGM3 Train the Trainer of Anti-Corruption

szaunisaivinauluszas 51 fdaunad

NANLTENNUNS

o Tos58-tlaqiyy  1iFEmM ﬁuqmﬁu&ﬁfﬁ'q MR (NUTW) da1uienisangla aneenutEmsulaanig
naa3auaziingeinunlse v

o L8 2562 — W.8l. 2562 LT ﬁuqmﬁual,ﬁfﬁlq ANAH (NUITU) N394N1ILTEN

NANUZHNAW/NYNAUUUIMEUAN

o

o T2553-12557 131w 1luweef (nauaus) andn fannisaqla wasUNALNU Solution Center



[ a o a o [ [ [ a o a
UIULTEN N seuniatunssumsuF e luiaqiiv
o 1A¥Maanziieu Tdd
. 1AMl Tdd
AndIunIsTanU t JUN 31 SuMAN 2562

. lid

ANANNUENIIATALATITEUINNRLEINS

o lud



aa o (%4 =
mslgmw\m LATE T AU WSS
. ﬂﬁNﬂ’]?‘]ﬁ‘Wﬁﬂ’)’]ﬂJL?ﬁﬂ\‘i
. mem?ﬁmzm?umﬁﬁm?mmLﬁm

o H81U0EN1921918 A1ENIULTUINNTRULATLEVNINALNTBIANS

o o ) o & @ a = a =
Qulﬂ@uﬂﬂvlﬁﬁ'Uﬂq’iLLmﬁ (AN} Lﬂuﬂ??uﬂﬁ‘a‘u‘a‘v]'\?ﬂ’?quL'&ENLL@%Lﬂ“ﬂ'\‘]éﬂ']?ﬂmgﬂ??&lﬂﬁ‘a‘u‘a“lﬂ'\?ﬂqqﬂ LA

o 12 WgAANIEY 2557 (5 T 2 ihaw) / 12 weAANIEu 2557 (5 T 2 ihiaw)

anel
Qq

o 441

ANYAINITANEN

o By 812113199904 annTUTUARLEMNIgINAARUNTWIINAIN TN AN E At

Beyey s @121ATEFAIART AINTINMNINENAE

o Byansd a1173ANITHANERST ANl ANt

dszamniselnausy

msinausnluil 2562

. mi“mgmﬂizmmﬁﬂﬁmisﬁzu@,\imiu?mi\'nummﬁﬁ@mmimz dusuinuannsszauge (Uaa.) ;’u‘ﬁ 18
anfunszidnindn

«  WANgM3 "Strategic CFO in Capital Markets Program" g‘uﬁ 1 Tnel manauannInduvalszimnalne

. Wo‘i’ﬂzgm "Business Leader Program" Ine A.n9.Tuea 18u ﬁﬁ 1N University of Michigan
(Ross School of Business)

o NTALTNNIATIIUNNITNENIUNNNTRY atlft 9

o NTALTNNIATIIUNNITNENIUNNNTRY QiU 15-16

«  WANEMT "Good & Smart Team Management'

. Wo‘i’ﬂzgm "Bond Regulatory Updates 2018-2019" by ThaiBMA

. ‘mﬁvﬂ@jm Leadership and Coaching Skills guﬁ 1

. ‘mﬁvﬂ@jm Driving Effective Cultural Change g‘uﬁ 2

o WANGMI ﬁjﬁfﬁmiizﬁu@,\iﬁumﬂﬂ?{wuﬂmmﬁm?

«  WANgms Negotiate Like PRO NN31A34610909ULUN @R TW



n1selnausy
o waAngaIWEWIEtmegana e g Twes 18N R
o uANgAIARINEINNINALLTTYTMATNT AT
o Tasansimngtianieginagrauaing
o o o o = L e
o nANgmINTIATINAINIIINTuNe el
o a a v o o 6 ¥ o A
o uANgMIAAINEINNIATNANNENTUSLazn UGN
. ‘mﬁvﬂ@jm Strategic CFO in Capital Markets Program by SET @'uﬁ 1

e Train the Trainer of Anti-Corruption

szaunisminauluszas 51 daunag

NANLTENNUNS

o Tose2-tlaqiy  1FEM ﬁuqmﬁu&ﬁfﬁ‘q A (NUTW) £81108N1781918 @1E9IULEUTNITRY
WATLIIMNINAENERIANS

« 12557 - 1laqiiy LUFEN ﬁuqmtﬁuﬁtﬁ%ﬁlq ANAA (NUITU) N97UNNLEM2ANUIREN/
ATTYNNIALIEN TN IANIREN

. floss7- 2562 1fEEw Aunadudiileie e () furanisaqlagn e uEmInIIty

waTAILANNANIA9LIENA / Chief Financial Officer

NANUZHNAW/NANAUUUIMEUAN
. 1255112556 13 WirylnAdusianuns aarm (W) gaqeiaiuinnis

A13N911L9E A NN 3t NN TR

o A o o [ [ (=1 a o v

‘-l'lu’JuUﬁ:wmms\‘imLmuﬂLﬂuniis\lmi‘lﬁ‘hmdluﬂ'@‘-guu
a o = 1

o 13EManniden 1%

o 13EYIRl 1%

[ [}

AndIunIsTanU t JUN 31 SuMAN 2562

1

o luf

ANANNUENIIATAUAZITEUINNRLEINS

. lid



UNAINA NNATINE

o Chief Financial Officer

ANAINITANEN
e Cambridge Senior Management Programme, University of Cambridge (Judge Business School) ﬂa‘uwﬂﬁqnqw
« 1fayrynIn Master of Management, Major in Finance (Top 1% of the class), N¥aNgNAUNTAAN

o

o Bryynsiatity@inugin 4191 Accounting & Information Systems, anaInInINMAINNAR

o o

. Haeuinydiueunn dszmelng (CPA Thailand)

al o

o o

o TiyTasnTnanide (ASEAN Chartered Professional Accountant)

<

Uszamnsenausy

msinausnluil 2562
. Usznatieninsndngms Situational Leadership Il workshop, KenBlanchard annifis SEAC

. ﬂﬁ‘:mﬂﬁﬂﬁmﬂﬁﬂqw The 7 Habits of Highly Effective People, FranklinCovey by PacRim Group

n1senausy
o dszmAtlatinsnimdangy University of New Hampshire 1szimpanigasizng
« UsgnmetienTrsnangms Extraordinary Leader Program, #1174 Rogensi tlszmaealis
. SAP user Training, iilesqeiad uasgiusinn Uszmdaizaiin
. UsznAtieninsnangms Business Planning and Analysis Academy, Novartis Sandoz sz inaLeassii
. ﬂﬁ‘:mﬂﬁﬂﬁmﬂﬁﬂqw Finance Team Event - Drilling & Measurement LLag Well Testing,
an"1iui GBS Corporate Training W UseinA#1IgaLaanT waz Uszmnaelfaaa auasy
. Usgnetieninsuangms Finance Segment Specific — Drilling & Measurement, Schlumberger
wadginda UszimAanigeiisnd
. UsznAtieninsndngms Finance Segment Specific — Well Testing Services, Schiumberger 1734, Uszmneanlsaia

o dsznatlatinamangms PTS Segment Finance Training, Schlumberger Na3guinda tszimmanigaining



szaunisminauluszas 51 daunag
NANLTENNUNS

o To2562-tlaqiiyy  1EEM AunaEuALTEss AR (M) Chief Financial Officer

NANLTENAW/NNAUNLINEUEN
o Tose1-12562  ngNLEEM tuenafind g fenuainsthatinyduarnistu
dszinalng a1a uazleaun
= P ° o . .
. 12560-1 2560 1319 F00158 (Uszwnelng) andm Associate Director, Global Workplace

Solution Finance 1szinalng wazidanuns

. 1255812560 1319 300158 (Uszndlng) andm Finance Controller, Corporate Finance
o 1255512558 Schlumberger Overseas Operations Controller Uszmdlng nauaziRa
« 1255712557 Schlumberger Overseas S.A. Internal Auditor, LﬁmHMu Uszineduse

o A o o [ [ (=1 a o v
"]']'H'J'HU?H'W'V]@W?\?M"ILL“'LNLﬂuﬂ??NﬂWQUQHWTUﬂQQUH
o 13EManniden 1%

o 13EYIRlY 1%

[ [}

AndIunIsTany t JUN 31 SUMAN 2562

=]

o ludl

ANANNUENIIATAUAZITEUINNRLEINS

o lid



UNDUFITTU WNAUNS

. fanunanisenla anesuaiuayugsna (Fnunnstu frumaluladansauma frunindau)

a =
ATIIRAINITANEN
o 1BrynynTn MBA amnanenaenemsAand
o 1BYIAT ALENNITRUNNIEUIANT A1TINTRY NMNANENRETINATLU

o Usznatianing udngaIn1snn® unAnendavanisdine

dszamniselnausy

nsinausulull 2562

«  uANgM3? Leadership and Coaching Skills ju‘ﬂl 1

«  uANgM3 Corporate Culture

«  %ANgm3 Driving Effective Cultural guﬁ 2

o UANgMT E}u?mﬁzﬁuqqﬁuma‘m%ﬂuuﬂmmﬁm

«  wANgms Negotiate Like PRO NN31A34"610909ULLN AR TW

nsenausu

«  WANGM3 Train the Trainer of Anti-Corruption

szaunisaivinauluszas 51 fdaunad

NANLTENNUNS

o To2559-tlaqiiyy  1iFEwM ﬁuqmﬁuﬁtﬁsﬁlq MR (NUTW) ga1uaeni7a191a aneeuatLayugIne
(F11n198% Aumalulatia g d Funinean)

. floss57-T2550 e AunauuRiise aaie o) fanafaunnis areeuaiuayugsna

o A o o [ [ (=1 a o v

"]"I'H'J'HU?H'W'V]@']?QM"ILL“'LNLﬂuﬂ??NﬂWQUQHWGLUﬂQ"!UH
a o = 1

o 13EManniden 1%

o 13EYIRl 1%



[ 1

ARRIUNITDANU D TUN 31 FUNAN 2562

=

o luf

ANANNUENIIATAUATITENINRLFINS

. lid



UNAIANESHT AIUTNS

. Hanuani9e1qla anennuaiuayugsna (Fruninyd)

a

ANMYAINITANEN

Q

o 1Bunnn AziBug958a 871971700T HUNANERIINAS

v o Q

o 1BYIAT ALELEIMNTEIAA ANNLTYT NMNAINENAUIINAUIG

v o Q

Uszamnsenausy

nselnausulull 2562

v

. WANEM? update N1MIFIMLITYT T 2562

&

. WANgM9 update NOUNNENNFHENT T 2562

o UANgMT muﬁummﬁmmmmmmqmaﬁmﬁuﬁ 15 gy v LgNA139 TERS16
. wﬁvﬂ@jm Leadership and Coaching Skills guﬁ 1

«  WANgM3? Corporate Culture

«  %aNgm3 Driving Effective Cultural jw’fi 2

o UANgMT E}u?mﬁzﬁuqqﬁuma‘m%ﬂuuﬂmmﬂ'm

. uANEA3 Negotiate Like PRO N131A33151@ 389U LILNEDTN

«  WANgms Transfer Pricing 1 2562 NM3nnuunsIAN laussnd 9L BEnNHA ARSI

nselnausu
. < = Ly o
o uANgAI NNHINEEINT N1A 1 FNOUNILATINNG U 5 (2561)
. Wo‘i’ﬂzgm Mini MBA in Taxation (Major in General Business) REN[EITTEate
«  wANgms Financial Model 1 - Fundamentals of Finance §171 2
%ANEAI Modern Accountants Program §ul 13 AMUEWIRITEANARTUASN9LTYT 9inaInsniuinInenas

o UANGAT iTiEnTioynguNianiEeinsnaUfin U 2558

«  WANGM3 Train the Trainer of Anti-Corruption 1l 2561



szaunisaivinauluszas 51 fdaunad

NANLFENAUNS
o Tose2-tlaqiiy  1FEN AuNaEWATER AR () fenuranisanqla aneuatiuayugana (Fruiny)
o T2560-1Taqiiu 1B funa wnsuile uees aarn NIINNIUTHEN

P G aaa o o Y,y o a v o =
o 255012560  1EHWM AunaduAese AR (1) HIR8Ee1WIENNT AaneeuadLayugsna (Audnyd)

o A o o [ [ (=1 a o v
@ﬂu’mu%‘i:n'n'mwsﬂ[ﬂ’]LmuﬂLﬂuniiun16u51:}w°luﬂ@‘-§uu
o 13EManniden 1%

o 1Myl 1 WA

[ [}

AndIunIsTany t JUN 31 SUMAN 2562

=]

o ludl

ANANNUENIIATAUAZITEUINNRLEINS

o lud



UNELAUNAN Q']N’ﬂ?“ﬂﬂ‘lia

E’g@"qmﬂmsmqim ANENNUANLLATNITAATA Energy Solution, Lighting Lay GRoof

ANAINITANEN

dszamniselnausy

nselnausulull 2562

‘]E‘Q_,malﬂw MBA Major General, Suffolk University, Boston USA

BnysT AEANENAERT

IS

1ANgA3 Leadership and Coaching Skills {1 1

WANgA3 Driving Effective Cultural §u7i 2

WANgA3 LB ssrauganunIsiasuuilasesAns

#ANgM3 Negotiate Like PRO N191393518909ULLHRBTN

wangns LA ulne nelé Disruptive Technology

nsenausu

Train the Trainer of Anti-Corruption nsEinausy

szaunisminauluszas 51 daunag

NANLTENNUNS

1l 2559 — faqiiu

1 2558 - 1laqiiu
11 2557 — flaqiiu
1l 2557 -1 2559
1 2556 - tTaqiily
1 2556 - tTaqiily

1 2553 — 11 2556

13 AunaduaileBe A1nn (Wumw)

Gunkul International (Mauritius)

1319 3199 a3 andn

13 Aunaduaiiess Ann (Wnmw)
a o I's rd‘ dy o o

1139 Tmang leviuess Talam andn

1399 LOWA INN2LRa5TTAN Anfim

13 AunaduaiileBe Ann (Wumw)

ANUNEDH NUNINYAELNEATANGRT

£81uaen19a191a @1e971 Energy Solution,
Lighting wag GRoof

N79UNILTEN

NITUNNTLTEN

E81198N19 AU NUNUNAE NS LA NNIAIN Y
N79UN1ILTEN

N79UN1ILTEN

o o

gannisdirinnasunisdnnig



o A o o [ [ @ a o Y]
mu’;uus‘l:mwmsammeLﬂunﬁss\lmsu'mﬁluﬂqauu
o 13EMAanniden 1%

o 13EYIRlY 4 N
AndIunIsTanU t JUN 31 SuMAN 2562

. lid

ANANNUENIIATALATITEUINNRLEINS

o lud



UNANIUNTT RIANNTANDI
o AIIYNNTLUTEN
. IYNNIANIZNITINIRTURLATANNSTIA

. Hauan19e1qla a8 UugIINNIINNIIHARANNT

s a ) [ & @ a o o a a ala
Qulﬂ’ﬂuﬂﬂlﬁﬁ‘llﬂﬁilwmﬁl\‘]L‘IJ‘I.JLﬂ"ll']iéﬂ']‘i“l.l‘i‘l:}‘lllLLﬂ$Lﬂ“ll']klﬂ']‘i‘ﬂmﬁiﬂﬁ‘ﬁ‘uﬂ']?ﬂﬁﬂuQLL@ﬂQﬂ’Yi‘VIﬂ

« 10 AwnAN 2552 (10 T 5 1haw) / 25 NuANWLS 2556 (6 11 10 LAaw)

a =
ATMIAINTTANE
o By AnziEnsgsia @a12110yT NundnenausuAILR
o 1BoansT ALLEWNIEINA ANNTEYT NMANENAEAYIN

o 1BryAT AnEAaUANART d12NNHNANERT NMNANENAEEITNAERT

dszamniselnausy

n1senausyluil 2562

o

. muﬁummﬂmmmmmqm?@mﬁuﬁ 15 (3¢l ”mmﬂﬁﬁﬁﬂuqﬂﬁﬁ)
e Leadership and Coaching Skills guﬁ 1

e  Corporate Culture

«  Driving Effective Cultural @'uﬁ' 2

. t}u‘?ﬁm?a‘:ﬁuqqﬁuma‘mﬁﬂuuﬂ@mﬁ’m

« Negotiate Like PRO N191a33187896LUN28 TN

. miin nu fiane wiew Update njsunaniennst 2562

e nstddvsuitesiiontenis@u

a

g = o o |
. w.i.‘u.ma:mmuu@:mﬂzg‘ﬂmﬂmuﬂm

nsenausu

o WANEAT LATIYNITLIEN (Company Secretary Program) ajuﬁ 28/2008 @NNANAIEINAD1TUNTINNTLEEN Ine (10D)
«  uANgm3 Effective Minutes Taking (EMT Program) @'uﬁ 12/2008 AN1ANANLATNADN1TUN TIN5 el (10D)
o Usgmatienag nsndiiu sy 3 (9979)

e Train the Trainer of Anti-Corruption nsiinausu T 2561



szaunisaivinauluszas 51 fdaunad

NANLTENNUNS

o To2559-tlaqiiyy  1iFEwM ﬁuqmﬁuﬁﬂsﬁlq A (NUTW) fa1uaeni198191a a1eudninnIsunIsgannis
o To2556-tlaqiy  1iFEmM ﬁuqmﬁuﬁﬂsﬁlq MR (NUTW) memammzﬂﬁumaﬁﬂﬁuamﬁ@m?ﬁﬁ

o T2552-1laqiiy 1 ﬁuq@tﬁuﬁtﬁﬁq AR (NUTU) LAUIUNIILIEN

[ A o a o [ [ [ a o a
UIULTEN N seuniatunssumsuFEn luiaqiiv
o 1A¥Maanziieu Tdd
. 1A¥MYRl Tdd
AndIunIsTany t JUN 31 SUMAN 2562

. lid

ANANNUENIIATALAZITEUINNRLEINS

o lid



WISSLUARAS lNNNAS
. sz%émmmzmmmimm%ﬂu

ANUIENTT ANELNIBATIRADLNEI b

L]
e3¢

o o oA Yoo | & @
Qulﬂ@uﬂﬂ‘lﬂﬁ'l_lﬂ']ilwm[5]\1LﬂuL@“ll”l'léﬂ"ﬁﬂmzﬂﬁi&lﬂ']ﬁ[ﬂﬁ")"]ﬂ’?]ll

« 20 manAN 2559 (311 2 1haw)

a =
ATMIAINTTANE
o By Az dtsAaniuaznainyd a1a1naind wninandasssuAans
o Rynse Ane AT AERSULAZNTUT 19Ty N AnenausITNANERT

. Hrmaasuinydiueynyin (Usswelng) (Certified Public Accountant, CPA (Thailand))

dszamniselnausy

mselnausnluil 2562
o uANgAT ANTIMNEvesinsaaaauiiinATulad Al uaz Block Chain
«  WANgms Leadership and Coaching Skills $ 1
«  WANgM3? Corporate Culture
. WaNgm3 Driving Effective Cultural ui 2
o Y a o o dl &
o WANgRT fUIMNITALgIRUNTLAsuLLasaeAng
o WANGAT BIENANNNIANAMTUNNINTIAADL IT AT 2/2562

. uANEA3 Negotiate Like PRO NN31A33151@ 389U LILINEDNTN

n1selnausy

«  WANGM3 Train the Trainer of Anti-Corruption

szaunisaivinauluszas 51 fdaunad

NANLSENAUNS
o To2562-1laqiiyy  1EEM AunaduALTss AR () f81unenig areumsaaeunily
o T2559-1laqiiyy  1EEM AunaduALHss Arih (W) BITYNNTATUENTINNITATIAAD L

o T2559-T2562  1iFEN AUNAEWALER AR (HTW) fainafauaenis areeunsagaunily



NANUZHNAW/NYNAUUUIMEUAN

o

o 1255812559 151 ATueanast arin (uvnaw) Hanniengu themsaagaunie’ly

o

. 1255712558 13 finuy A7nm (1vTw) £ AngEhemmagauneluszuumalulatiarasaumnea

[ A o a o [ [ [ a o a
UIULTEN A seFunidatunssumsuF e lulaqiiv
o 1A¥Maanziieu Tdd
. 1AEMYRl Tdd
AndIunIsTany t JUN 31 SuMAN 2562

. lid

ANANNUENIIATALATITEUINNRLEINS

1

o luf



	1_Y62_คุณกัลกุล_OK-
	2_Y62_ดร.ชิต_OK-
	3_Y62_ดร.จงรัก_OK-
	4_Y62_รศ. ดร.พนารัตน์_OK-
	5_Y62_พลเอก ธารไชยยันต์_OK-
	6_Y62_คุณธรากร_OK- มีปรับ
	7_Y62_คุณกฤษณ์_OK-
	8_Y62_คุณโศภชา_OK-
	9_Y62_ดร.สมบูรณ์_OK- v2Final
	10_Y62_คุณนฤชล_OK-
	11_Y62_คุณอารีวรรณ_OK-
	12_Y62_คุณเฉลิมพล_OK-
	13_Y62_พลตำรวจตรี วิศิษฐ์_OK- มีปรับ
	14_Y62_คุณเดชา_OK-
	15_Y62_คุณหทัย_OK-
	16_Y62_คุณพงษ์เทพ_OK- มีปรับ
	17_Y62_คุณสมชาย_OK- มีปรับ
	18_Y62_ดร.พงษ์สกร_OK-
	19_Y62_คุณชัยศิริ_OK-
	20_Y62_คุณธีรภาพ_OK-
	21_Y62_คุณสมลักษณ์_OK-
	22_Y62_คุณธำรงค์_OK-
	23_Y62_ดร.ไพโรจน์_OK-
	24_Y62_คุณฐิติพงศ์_OK-
	25_Y62_คุณวิมล_OK-
	26_Y62_คุณณัฐวรรณ_OK-
	27_Y62_คุณศุทธิรัตน์_OK- มีปรับ
	28_Y62_คุณเจนพล_OK-
	29_Y62_คุณจันทรา_OK- มีปรับ
	30_Y62_คุณธเนศศิริ_OK- มีปรับ
	ส่วนที่
	21.3_ดำรงตำแหน่งกก&บห_OK

	ส่วนที่
	21.3_ดำรงตำแหน่งกก&บห_OK

	ส่วนที่
	21.3_ดำรงตำแหน่งกก&บห_OK


