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ulourgnaznawsounisus:noussng (1.1)

\}'agaﬁ'owvaau?stin (1.1.5)
Housun
Hovonannswe
anuiediniulney
undn
stalUsurlie

Js:innssne

1avn:1JguusEn
TnsAwn
Insans (i)
15uTsmUSEN
diua

FuouRURTIMUNETANAONIHUA (HU)

: USBN 1901sTow 9111R (UKIBU)

:ARIP

: 99/16-20 NUUSBANNILN IVAAUIIAY

: NSIINW

110320

: USUNUs:neussA9MaN 3 nau Muli 1)sshedoNaznauinum 2)ssNan1sin

JIUTNSSANIS VUNFAVEUAT 1A:NINSSUNWNISHATNASUIIDS 3)SSN9
usnisNIsnatnRana

: 0107553000051

: 0-2642-3400

: 0-2642-3440

: http://www.aripplc.com

: tarip@arip.co.th

: 466,000,000
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Tnsvassela (1.2.1)

InsuaswstolavosarswannunnSonaussing

selasou (Wuuan)
Folazpouinum (Wuun)
IAUNSSANTS (WUUN)
usnisAvNa (Wuuan)

3u 9 (Wuunn)

$181ASOU (%)
FollazrouINuA (%)
IAUNSSANIS (%)
usnisAvNa (%)

3U 9 (%)

Tnsvasausrglnaniuds=inAnazeananads:ina

selAsou (Wuuin)
shelaaniuds:ind (Wuuan)

$181A9INAMIUS:INA (WUUIN)

s181ASOU (%)

snelaaniuds:ind (%)

2563

224.77

30.38

61.98

132.38

0.03

2563

100.00

13.52

27.57

58.90

0.01

2563

224.77

224.77

0.00

2563

100.00

100.00

2564

169.22

45.79

56.08

65.86

1.49

2564

100.00

27.06

33.14

38.92

0.88

2564

169.22

169.22

0.00

2564

100.00

100.00

2565

226.54

48.06

62.79

115.38

0.31

2565

100.00

21.21

27.72

50.93

0.14

2565

226.54

226.54

0.00

2565

100.00

100.00
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anun:uanAunKSausnIs 1a:NISWAIUIUIANSSUSSN (1.2.2.1)

ulsurems3dena:wsuun (R&D)  : Tl

$19N1S (MUY : WuUIN) 2563

AlsaeMsrinddena:wsuun (R&D) Tus:o:i0an 3 U

N 0.00
nwiuun

0.00

2564

0.00

0.00

2565

0.00
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AdWIdBIRaNISANItIUSSTIIVaIUSUNHSanauusunludegUuunAsaunauus:IAUZINONADU FIAU 1A:N1S
nnuaNanInas (2.2.1)

1 .no'luné‘wmaﬁnuns?wmnsqnna

UINSNISTANISADWIAEN: T

HovonoWIdeIRInBIVoy
AOIFBIAIUNISUSHISTANISIIA:NSURURIU (Operational Risk)

« MsWawayAansTusiruguaAY

« MSVIAINAUKSOWIWIISINURTANENIW

2.A0UIEBINAUNISIVasuNlaswn@Anssuna:dsvaayusina

UIASNISTANISADWIAEY: T
HovonoWIABIRINEIVOY
qu|?iaamunaqnéna:msds:naus‘sﬁv (Strategic Risk)

« woANSsSUKSoNIUMINISVOIaNAT / Wusina

3.A0udgInAMtsLlugdoalslnu

UIASNISTANISADIADN: U
HovonIWIFeININYIVOY
AOUIdEIAUNagNSIia:N1sUs:NoUsSAY (Strategic Risk)

* WNANSSUKSoA0IUMaINTISVaIaNAT / wusina

« n1sidagundasmuinalulag

4.m'lU|Eiwo'mn:nua:nonua:amo:msIuD'Qdassniummwgma'\nmsukum\lmsm

UIRASNISTANISAIINESN: U

HOVOAIWIFYININYIVOY



qu|?iaaﬁ'lunaqnéna:msds:naus‘sﬁv (Strategic Risk)
« msidasundasmuinalulag

« sshovesgArayUs:neunisiurodisauniu

-

5.A9UIdBdISoIaNURTAIILNERIFUAT

UIASNISTANISADIADN: U

HovonIWIFeININYIVOY

AOUIdEIAUNagNSIia:N1sUs:NoUsSAv (Strategic Risk)

«3uq

6.A2UIABIISOINISIWSS:UIAVOUIBDISA

UIASNISTANISAIINESN: U
HOVOAIWIFYININYIVOY

AOIFBIAIUNSUSHISTANISIIA:NSURURIU (Operational Risk)

« AowUaonsie 918oounde azamwionaauiunisrineiu

7.A0widsveInnislsiwanwesudanuesoulaunluaiuasnnounuulouteln

UIASNISTANISADWIAEY: T
HovonoWIABIRINEIVOY
qu|?iaamunaqnéna:msds:naus‘sﬁv (Strategic Risk)

« msilagunlasmuinalulag

«3uq

8.A2WIABIINWS:SBUYNJRAUASOIVOYAAIUYAAA

UIASNISTANISADIADN: U
HovonIWIFeININYIVOY

AOUIdEIAUNagNSIia:N1sUs:NoUsSAv (Strategic Risk)

« uloungvousy
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. ms|LJ?iauuUaunnsnﬁauna:nanmmr‘iaaﬁumsdsznous‘sﬁo

« ns=dsuna:naruNeRluBanensUs:noussAv

9.n01mﬁmmnmsqnmumavagavaau&?n

UIASNISTANISADIADN: U

HovonIWIFeININYIVOY

ADUIFSIAIUNISUSHISIANISIIA:NISURURMINU (Operational Risk)

« n0wUaenfiuvedvayarses:uunouwaInasia:NMslouRnalsiues

1 O.FIO'IUI?IEJ\JO’Iﬂﬂ'ISQnWO\ISS\I

UIASNISTANISAIINESN: U
HOVOAIWIFYININYIVOY

AOIFBIAIUNSUSHISTANISIIA:NSURURIU (Operational Risk)

« n1sUpUAIUVaIWUNIU

AoWIFBIAIUNNS:IToUNa:NNKUNE (Compliance Risk)

« MSa:IANAS:ITOUIA:NOHUIERIREOVOY

11.A9UIAEIINNISA19a 1A:NYWURNNISSSUBIA

UIRSNISTANISAIIFEN: D
HovonIWIFeININYIVOY
ADUIFBIAUNISUSHSIANISIIA:N1SURURAIU (Operational Risk)

« msiasunlasanwnoMeAla:NSINANEWIR

«3uq
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1.A0WIFBI9INNISHUSBNIYhonusielnyionuluusen ogwiiledrAry

UIASNISTANISADIADN: U

HovonIWIFeININYIVOY

« MsavnuVaIyiionannswe
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N1SVUINADUSSNIY IWOADIEIEU

ulournazmdinurgnisIANIsAILAILEIBU (3.1)

ulouvrsnazsivinurgnIuAUHIBU

ulsuremuAUEIEUVOIUSEN  :

URL ulgungnuAoududiuvedussn - https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%
B8%B2%E0%B8%A3%E0%B8%82%EQ0%B8%B1%E0%B8%9A%E0%B9%

n1sdAnNaIsAIuAISIBUIUDAZINOAaDW (3.3)

ulvurgnaznusUfURAIUAMOAAU (3.3.1)

ulgungna:nuoUFURAUEIIONoUVaIUSEN  :

URL ulgungiia:iuoUfuRnMuEIionasuvadustn — : https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81 %E0%
B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%
80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%

IUURURAAUAIONAOUVEIUSEN  : MSTANISWANNUIWWA, MsTanisnswenstn, MsIanisve:iia:
voulde, msﬁﬂmsﬁww?;auns:vnna:mS|U?iaundauamwgﬁmn'm

Wan1IsSANUUIIUAIUEINIANADU (3.3.2)

« nstsiwwia
2563 2564 2565
Usunrunistsiwwhned ([ladns - olu) N/A N/A 247,767.00
n1sdanasti
« nastatin
2563 2564 2565

Usunrumststinus:un (gnuiAniuns) N/A N/A 1,270.00


https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf
https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf
https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf
https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf
https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf

nasdanisiwoanUryrinasiSouns:an

« USu1run1suasensi$ouns:9nvodadAns

2563 2564 2565
iWhrunevasUsurrumsUasenisidouns:an N/A N/A N/A
vouven 1 (umsuaulnoanlsAfeuIni) N/A N/A N/A
vouIven 2 (AuAsuaulnoanlsAfeuni) N/A N/A N/A
vouven 3 (uAsuaulnoanlsAfeuIni) N/A N/A N/A
sou (unrsuaulaoanlsaiiouina) N/A N/A N/A

« nasnaudaudsurrunisuassnasisouns:anfusaudnuwiuu

KUOBIUKYNoUdoU  : U
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nN1s9AN1sAdWEIBUlUDREIAL (3.4)

ulvurenaznualfudnuFiA (3.4.1)

ulouremuansuYVEBUVEIUSEN  : T

URL uIUuwﬁwuénguquszjuvaou?.l;n : https://www.aripplc.com/wp-content/uploads/2022/11/%E0%B8%84 %EQ0%
B8%B9%E0%B9%88%EQ0%B8%A1%E0%B8%B7%E0%B8%AD%E0%B8%

NuOURUAAIUENSUYLEBUVOIUSEN  : @NSVauawlUnuu, ISIUVINBITR/ANAND, ISIWIUIAN, ansyusina,
ansyusuna:auonasy, Anulasnnuna:ongosuelunisinnu,

msTuidenUius
WanISANTUIAIUAIAY (3.4.2)
Jagalﬁ:ﬂoﬁuwﬁnnu

* FUAUWUINIIUNIHUA

2563
wUnNJIUBIE (AU) 35
WUNJIUKEYY (AU) 39
Sou (AU) 74
« nasilnousuna:weasuawlniau

2563
FruouBoludeusuiadevaswlinu (Eolug/ausd) 8
« nowUaonfie 91890urlie nazaniwnonasulunisritiu

2563
FIUOUIANISTUUIAITUIINNISHIIUVEIWUINIIU
UBIVUKEAIU (AS0) °
« VOWWINAUNISIIUREIATY

2563
VOWWANAUIISIURENATY Tud

2564

34

51

85

2564

10

2564

2565

39

60

99

2565

10

2565


https://www.aripplc.com/wp-content/uploads/2022/11/%E0%B8%84%E0%B8%B9%E0%B9%88%E0%B8%A1%E0%B8%B7%E0%B8%AD%E0%B8%88%E0%B8%A3%E0%B8%B4%E0%B8%A2%E0%B8%98%E0%B8%A3%E0%B8%A3%E0%B8%A1%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88-%E0%B8%9B%E0%B8%B5-2565.pdf
https://www.aripplc.com/wp-content/uploads/2022/11/%E0%B8%84%E0%B8%B9%E0%B9%88%E0%B8%A1%E0%B8%B7%E0%B8%AD%E0%B8%88%E0%B8%A3%E0%B8%B4%E0%B8%A2%E0%B8%98%E0%B8%A3%E0%B8%A3%E0%B8%A1%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88-%E0%B8%9B%E0%B8%B5-2565.pdf
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niwsouvadulgurena:nuaujuanisinuananInas (6.1)

ulsurenisinugnananis

ulsurenisinuaianans ;U

URL ulgunignmisminugiiananis (ﬁﬁﬁ) : https://www.aripplc.com/corporate-governance/
ulsulrenaznuodquanIneaNuAUNSSUNAS (6.1.1)

ulsulrena=nuounuanINeonuAruzNSSUNIS

ulvugiaznuaUfumvedusen  : N1SAsSHINSSIUNAS, NMSAMKUAATINOUINUVEINSSUNIS, ADITUDES:VoU
ACUNSSUNISIINEIEIANIS, NISWHRIUINSSUNTS, NsUs:zIiDuwanisUnUuakuin

VoInNssuNs
9SSYIUSSIUSSN (6.2)
n1s5nﬁﬁossuﬂussm§sﬁo
NISATMUAISSYIUSSIUSSTIV
9sSYIUSSIUSSNYVOIUSEN @ U

ulvurgna:nuoURUANINBOAUISSBIUSSIUSSTIP

ulouneia:iuoUgUuRvesussn  : msdadunouialganawaus:Tosu, msdauiunistsveyameluiiiondosmiuaus:Tosu
mssiaﬁwuq@mnaés‘dz?u, ASIPUIU:NE

s


https://www.aripplc.com/corporate-governance/
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voyainganNuA:NSSUNIS (7.2)

2JAUS:NDUVOIAMUNSSUNISUSEN (7.2.1)

97UdU (AU)

NSSUNISSOU 8
NSSUNISBIY 5
NSSUNISHIYJY 3
nssumsﬁ'lﬂu@u§ms 2
nssumsﬁdlﬂu@u?ms 6
NSsUN1Sdas: 3

VoaAMU:NSSUNISIA:Wid1UI19AIUALUSENSIBYAAA (7.2.2)

s1ggonssuniszadaguu

vayanaly

1. weuy 1deolwlseu
IWF: 319
o1g: 79U
26INSANYN: UStyrynion
&V1: USHISSSN9
drysdlng: T
fuRagluds:inAlng: T

2. Wa.9.n.nrYd Wey. DASTYT avIasty
IWF: KEYJ
019: 59 U
9AINSANYN: UStynyln
a1 IWNYANERNS
drysdlne: 1
AuRegluls:inAlne: T

AMKUIVOINSSUNIS SUISUATISIAMKUY

Us:sunssunis 29 U.A. 2553

(nssunsnlulduyushis)

UsS:INNVOINSSUNIS: NSSUNIS
AkuAoIS:alASUNNSIAIAY
nauvaunlnu

NSSUMS 30 n.9. 2552
(nssumsAluITuyUSHAS,

NSSUNISOES:)
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AkuAoS:NalASUNISINIAY
nauvauntnu
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62.50

37.50
25.00

75.00

37.50

Us:aun1snunaznougiunny
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NSSUNIS
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IWF: KEYJ
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VOYaAMUNSSUNISEABDBINAZEA (7.3.2)

ANUINSSUNISASIVEDU
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Group Structure and Operations



Group Structure and Operations

Business Overview and Policies (1.1)

Company Information (1.1.5)

Company Name
Symbol
Address
Province
Postcode

Business

Registration Number
Telephone

Fax (if applicable)
Website

Email

Total Shares Sold (shares)
Common Stock

Preferred Stock

: ARIP PUBLIC COMPANY LIMITED

:ARIP

: No. 99/16-20 Ratchadapisek Road, Din-Daeng

: Bangkok

110320

: The Company'’s core businesses can be divided into three
categories as follow: 1)Printed Media and Content 2)
Conventions, Exhibition and Integrated Marketing Services 3)

Digital Marketing Services

: 0107553000051

: 0-2642-3400

: 0-2642-3440

: http://www.aripplc.com

: tarip@arip.co.th

: 466,000,000



Business Operations (1.2)
Revenue Structure (1.2.1)

By Product Line or Business Grouping

Total (Thousand baht)

Media and Contents (Thousand baht)
Event Management (Thousand baht)
Digital Service (Thousand baht)

Other income (Thousand baht)

Total (%)

Media and Contents (%)
Event Management (%)
Digital Service (%)

Other income (%)

By Geographical Area or Market

Total (Thousand baht)
Domestic (Thousand baht)

International (Thousand baht)

Total (%)

Domestic (%)

2020

224.77

30.38

61.98

132.38

0.03

2020

100.00

13.52

27.57

58.90

0.01

2020

224.77

224.77

0.00

2020

100.00

100.00

2021

169.22

45.79

56.08

65.86

1.49

2021

100.00

27.06

33.14

38.92

0.88

2021

169.22

169.22

0.00

2021

100.00

100.00

2022

226.54

48.06

62.79

115.38

0.31

2022

100.00

21.21

27.72

50.93

0.14

2022

226.54

226.54

0.00

2022

100.00

100.00



International (%) 0.00 0.00

Information on Products and Services (1.2.2)

Product/Service Information and Business Innovation Development (1.2.2.1)

Research and Development (R&D) Policy : No

(Unit : Thousand baht) 2020 2021

R&D expenses in the past 3 years 0.00 0.00

0.00

2022

0.00
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Risk Management
Risk Factors (2.2)

Risk that might affect the company's business, including environmental, social and

corporate governance issues (2.2.1)

1.Risk due to Personnel Reliance

Risk Management Measures: Yes
Related Risk Topics

Operational Risk
« Reliance on employees in key positions

» Shortage or reliance on skilled workers

2.Risk from Changes in Consumer Behavior

Risk Management Measures: Yes
Related Risk Topics

Strategic Risk

« Behavior or needs of customers / consumers

3.Risk from Changing Trend in Advertisement Media Industry

Risk Management Measures: Yes
Related Risk Topics

Strategic Risk
« Behavior or needs of customers / consumers

* Changes in technologies

4.Risk from the Condition of no Barriers to Entry in the Competitive Market

Risk Management Measures: Yes

Related Risk Topics



Strategic Risk

« Changes in technologies

 Business operations of partners in the supply chain

5.Risk of an Incident at the Exhibition Venue

Risk Management Measures: Yes

Related Risk Topics

Strategic Risk

* Other

6.Risk of Pandemic Incident and Disease Epidemics

Risk Management Measures: Yes

Related Risk Topics

Operational Risk

« Safety, occupational health, and working environment

7.Risk from using an uncontrolled Social Platform

Risk Management Measures: Yes

Related Risk Topics

Strategic Risk

« Changes in technologies

« Other

8.Risk from the Personal Data Protection Act.

Risk Management Measures: Yes

Related Risk Topics

Strategic Risk

* Government policy



Compliance Risk
« Change in laws and regulations

« Laws and regulations is not favorable for doing business

9.Risk from Data Vulnerability

Risk Management Measures: Yes
Related Risk Topics

Operational Risk

« Information security and cyber-attack

10.Risk from Lawsuits

Risk Management Measures: Yes
Related Risk Topics

Operational Risk

« Human error in business operations
Compliance Risk

« Violations of laws and regulations

11.Risk from Uprising and Natural Disasters

Risk Management Measures: Yes
Related Risk Topics

Operational Risk
« Climate change and disasters

« Other

Risk to Securities Holder (2.2.2)



1.Risk from Major Shareholders having Significant Shareholding

Risk Management Measures: Yes

Related Risk Topics

* Return from investment of securities holder
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Sustainable Development

Sustainability Management Policy and Targets (3.1)

Sustainability Management Policy and Targets

Corporate Sustainability Policy : Yes

URL of corporate sustainability policy : https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%
B8%B2%E0%B8%A3%E0%B8%82%EQ0%B8%B1%E0%B8%9A%E0%B9%

Environmental Aspect (3.3)

Policy and Guideline on Environmental Aspect (3.3.1)

Environmental Policy and Practice :Yes

URL of environmental policy and practice : https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%
B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%
80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD %

Company environmental guideline : Electricity Management, Water Management, Waste

Management, Greenhouse Gas and Climate Change Management

Results with Respect to the Environmental Aspect (3.3.2)

o Electricity consumption

2020 2021 2022
Amount of electricity purchased (kWh) N/A N/A 247,767.00
Water management
e Water consumption
2020 2021 2022

Water consumption (cubic meters) N/A N/A 1,270.00


https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf
https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf
https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf
https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf
https://www.aripplc.com/wp-content/uploads/2023/03/%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%82%E0%B8%B1%E0%B8%9A%E0%B9%80%E0%B8%84%E0%B8%A5%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%99%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88%E0%B9%80%E0%B8%9E%E0%B8%B7%E0%B9%88%E0%B8%AD%E0%B8%84%E0%B8%A7%E0%B8%B2%E0%B8%A1%E0%B8%A2%E0%B8%B1%E0%B9%88%E0%B8%87%E0%B8%A2%E0%B8%B7%E0%B8%99.pdf

Greenhouse gas management

¢ Greenhouse gas emissions

2020 2021 2022
GHG emission target N/A N/A N/A
Scope 1 (Tons of carbon dioxide equivalents) N/A N/A N/A
Scope 2 (Tons of carbon dioxide equivalents) N/A N/A N/A
Scope 3 (Tons of carbon dioxide equivalents) N/A N/A N/A
Total (Tons of carbon dioxide equivalents) N/A N/A N/A

« Verification of greenhouse gas emissions over the past year

Third-party verification : No



Social Aspect (3.4)

Policy and Guideline on Social Aspect (3.4.1)

Human Rights Policy : Yes

URL of human rights policy : https://www.aripplc.com/wp-content/uploads/2022/11/%EQ0%B8%84%E0%
B8%B9%E0%B9%88%EQ0%B8%A1%EQ0%B8%B7%E0%B8%AD%E0%B8%

Company human right guideline  : Employee Rights, Migrant Workers, Child Labor, Consumer
Rights, Community and Environment Rights, Safety and

Occupational Health at Work, Non-discrimination

Results with Respect to the Social Aspect (3.4.2)
Information about employees

» Total number of employees

Number of male employees (persons)

Number of female employees (persons)

Total (persons)

¢ Employee development and training

Average training hours of employees (hour /

person / year)

» Health, safety and work environment

Number of employee work injuries leading to

employee absence (times)

« Significant labor dispute

Significant labor dispute

2020

35

39

74

2020

2020

2020

No

2021

34

51

85

2021

10

2021

2021

No

2022

39

60

99

2022

10

2022

2022

No


https://www.aripplc.com/wp-content/uploads/2022/11/%E0%B8%84%E0%B8%B9%E0%B9%88%E0%B8%A1%E0%B8%B7%E0%B8%AD%E0%B8%88%E0%B8%A3%E0%B8%B4%E0%B8%A2%E0%B8%98%E0%B8%A3%E0%B8%A3%E0%B8%A1%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88-%E0%B8%9B%E0%B8%B5-2565.pdf
https://www.aripplc.com/wp-content/uploads/2022/11/%E0%B8%84%E0%B8%B9%E0%B9%88%E0%B8%A1%E0%B8%B7%E0%B8%AD%E0%B8%88%E0%B8%A3%E0%B8%B4%E0%B8%A2%E0%B8%98%E0%B8%A3%E0%B8%A3%E0%B8%A1%E0%B8%98%E0%B8%B8%E0%B8%A3%E0%B8%81%E0%B8%B4%E0%B8%88-%E0%B8%9B%E0%B8%B5-2565.pdf
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Corporate Governance Policy

Overview of the Corporate Governance Policy and Guideline (6.1)

Corporate Governance Policy

Corporate Governance Policy : Yes

Company website on corporate : https://www.aripplc.com/corporate-governance/

governance policy

Policy and Guideline Related to the Board of Directors (6.1.1)

Policy and guideline related to the board of directors

Company policy and guideline : Nomination of Directors, Compensation, Independence of the Board

of Directors, Director Development, Board Performance Evaluation

Code of Conduct (6.2)
Establishing a Code of Conduct

Establishing a Code of Conduct

Code of Conduct :Yes

Policy and Guideline related to the Code of Conduct

Company policy and guideline : Preventing of Conflicts of Interest, Preventing the Misuse of Inside Information, Anti-

corruption, Whistleblowing


https://www.aripplc.com/corporate-governance/
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Corporate Governance Structure and Significant Information Regarding the
Board of Directors, Subcommittees, Management, Employee and Other

Information

Board of Directors (7.2)

Composition of the board of directors (7.2.1)

Number of persons Percentage (%)

Total number of directors 8 100.00

Number of male directors 5 62.50

Number of female directors 3 37.50
Number of executive directors 2 25.00
Number of non-executive directors 6 75.00
Number of independent directors 3 37.50

Information on the board of directors and persons with authority to control the company (7.2.2)

List of directors

. . . Date position . .
General information Position Experience and expertise
was assumed

1.  Mr. MANU LEOPAIROTE Chairman of the board 29 Jan 2010
Gender: Male (Non-executive)
Age: 79 years old
Highest level of education: Director type: Re-elected
Doctoral degree as director
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes



AVM ISARAYA SUKCHAROEN
Gender: Female

Age: 59 years old

Highest level of education:
Master's degree

Major: Medicine

Thai nationality: Yes

Residing in Thailand: Yes

Mr. MIN INTANATE
Gender: Male

Age: 68 years old

Highest level of education:
Honorary degree

Major: Computer Science
Thai nationality: Yes

Residing in Thailand: Yes

Mr. PRAYOON
RATTANACHAIYANONT
Gender: Male

Age: 59 years old

Highest level of education:
Master's degree

Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Dr. WILSON TEO YONG PENG
Gender: Male

Age: 56 years old

Highest level of education:
Doctoral degree

Major: Management

Thai nationality: Yes

Residing in Thailand: Yes

Director 30 Sep 2009
(Non-executive,

Independent director)

Director type: Re-elected

as director

Director 29 Jan 2010

(Executive)

Director type: Original
director

Director 29 Jan 2010

(Non-executive)

Director type: Re-elected

as director

Director 29 Jan 2010

(Non-executive)

Director type: Original

director



6. Assoc. Prof., Ph.D. RANA
PONGRUENGPHANT
Gender: Female
Age: 75 years old
Highest level of education:
Doctoral degree
Major: Ph.D. (Higher Educational
Administration) lllinois State
University USA
Thai nationality: Yes

Residing in Thailand: Yes

7.  Mr. BOONLERD NARATHAI
Gender: Male
Age: 45 years old
Highest level of education:
Master's degree
Major: Management
Thai nationality: Yes

Residing in Thailand: Yes

8. Ms. SUNEE MATTANYUKUL
Gender: Female
Age: 65 years old
Highest level of education:
Bachelor's degree
Major: Accounting
Thai nationality: Yes

Residing in Thailand: Yes

Director 21 Feb 2019
(Non-executive,

Independent director)

Director type: Original
director

Director 5 Aug 2019

(Executive)

Director type: Original

director

Director 10 Nov 2020
(Non-executive,

Independent director)

Director type: Original

director

Other Information pertaining to committees

The Chairman is an independent director :No
The Chairman and the manager are the same person :No
The Chairman and the manager are members of the same family :No

The company appoints at least one independent director to determine the agenda

:No
of the Board of Directors' meetings



Sub-committees (7.3)

Information about sub-committees (7.3.2)

Audit Committee

List of audit committee members

Date position

General information Position Experience and expertise

AVM ISARAYA SUKCHAROEN
Gender: Female

Age: 59 years old

Highest level of education:
Master's degree

Major: Medicine

Thai nationality: Yes

Residing in Thailand: Yes

Assoc. Prof., Ph.D. RANA
PONGRUENGPHANT

Gender: Female

Age: 75 years old

Highest level of education:
Doctoral degree

Major: Ph.D. (Higher Educational
Administration) lllinois State
University USA

Thai nationality: Yes

Residing in Thailand: Yes

Ms. SUNEE MATTANYUKUL [1]
Gender: Female

Age: 65 years old

Highest level of education:
Bachelor's degree

Major: Accounting

Thai nationality: Yes

Residing in Thailand: Yes

Chairman of the audit
committee
(Non-executive,

Independent director)

Director type: Re-elected

as director

Audit committee
(Non-executive,

Independent director)

Director type: Original
director

Audit committee
(Non-executive,

Independent director)

Director type: Original
director

was assumed

10 Nov 2020

21 Feb 2019

10 Nov 2020

[1] A director with the accounting expertise needed to review financial statements



Other sub-committees

Sub-committees information

Name of sub-committees List of directors

Audit Committee AVM ISARAYA SUKCHAROEN
Assoc. Prof., Ph.D. RANA
PONGRUENGPHANT
Ms. SUNEE MATTANYUKUL
Nomination and Remuneration Committee Assoc. Prof., Ph.D. RANA
PONGRUENGPHANT
AVM ISARAYA SUKCHAROEN
Ms. SUNEE MATTANYUKUL
corporate governance committee AVM ISARAYA SUKCHAROEN
Assoc. Prof., Ph.D. RANA
PONGRUENGPHANT
Ms. SUNEE MATTANYUKUL

Roles of Sub-committees

Sub-committees responsible for risk management

Sub-committees responsible for nomination

Sub-committees responsible for remuneration

Sub-committees responsible for corporate governance

Sub-committees responsible for corporate sustainability development

Position

Chairman
Member

Member

Chairman
Member

Member

Chairman
Member

Member

: Audit Committee

: Nomination and Remuneration Committee

: Nomination and Remuneration Committee

: corporate governance committee

: corporate governance committee



Executives (7.4)

List and positions of the executive (7.4.1)
The four highest-ranking executives

. . ” Date position . .
General information Position Experience and expertise
was assumed

1. Mr. MIN INTANATE EXECUTIVE CHAIRMAN 16 Sep 2009
Gender: Male
Age: 68 years old
Highest level of education: Honorary
degree

Major: Computer Science

2.  Mr. BOONLERD NARATHAI CHIEF EXECUTIVE 5 Aug 2019
Gender: Male OFFICER
Age: 45 years old
Highest level of education: Master's
degree

Major: Management

3.  Mr. Thanit Klaewdetsri Business Media 10 Aug 2015
Gender: Male Director/ Company
Age: 51 years old Secretary

Highest level of education: Bachelor's
degree

Major: Engineering

4.  Mr. Pornchai Jantarasupasang IT Media & Event 23 Feb 2015
Gender: Male Director
Age: 52 years old
Highest level of education: Bachelor's
degree

Major: Computer Science

5. Ms. Pornpavee Sahawathanapong [1][2] Chief Financial 1 Jul 2005
Gender: Female Officer
Age: 55 years old
Highest level of education: Master's
degree

Major: Business Administration

[1] Highest responsibility in accounting and finance

[2] Directly responsible for financial account supervision



Remuneration policy for executives (7.4.2 - 7.4.3)

Remuneration policy for executives

Remuneration policy for executives :Yes

Remuneration
2020 2021

Total executive remuneration (baht) 9,095,618.00 9,831,399.00

Other forms of remuneration

Employee Stock Ownership Plan (ESOP) :No

Employee Joint Investment Program (EJIP) :No

Employees (7.5)
Information about company employees

Employees

Number of male employees (persons) : 39
Number of female employees (persons) 160
Total (persons) 199

Provident fund

Total number of employees (persons) 199

2022

11,431,562.00



Number of employees contributing to the PVD (persons)

Percentage of employees who are members (%)

162

162.63

19
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Performance Report on Corporate Governance

Summary of Director Performance (8.1)

Selection, development, and evaluation of duty performance of the Board of Directors (8.1.1)

List of new directors appointed in the past year

« List of continuing directors (full term of directorship and being re-appointed as a director)

General information

1.  Mr. MANU LEOPAIROTE
Gender: Male
Age: 79 years old
Highest level of education:
Doctoral degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

2.  AVM ISARAYA SUKCHAROEN
Gender: Female
Age: 59 years old
Highest level of education:
Master's degree
Major: Medicine
Thai nationality: Yes

Residing in Thailand: Yes

3. Mr. PRAYOON
RATTANACHAIYANONT
Gender: Male
Age: 59 years old
Highest level of education:
Master's degree
Major: Business Administration
Thai nationality: Yes

Residing in Thailand: Yes

Position

Chairman of the board

(Non-executive)

Director type: Re-elected

as director

Director
(Non-executive,

Independent director)

Director type: Re-elected

as director

Director

(Non-executive)

Director type: Re-elected

as director

Date position . .
Experience and expertise
was assumed

Date position was
assumed:
29 Jan 2010

Date position was
assumed:
30 Sep 2009

Date position was
assumed:
29 Jan 2010
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Development of directors over the past year

Participated in director development

List of directors Position
program
Mr. MANU LEOPAIROTE Chairman of the board Non-participating
AVM ISARAYA SUKCHAROEN Director Participating
Mr. MIN INTANATE Director Non-participating
Mr. PRAYOON RATTANACHAIYANONT Director Participating
Dr. WILSON TEO YONG PENG Director Non-participating
Assoc. Prof., Ph.D. RANA PONGRUENGPHANT Director Participating
Mr. BOONLERD NARATHAI Director Participating
Ms. SUNEE MATTANYUKUL Director Participating
Directors' performance assessment
Method used to evaluate directors’ : Whole-board-of-directors assessment,
performance Individual-director assessment (self-

assessment)

Meeting attendance and remuneration to each Board member (8.1.2)

Meeting attendance of the board of directors

Number of board meetings (times) 14
Date of AGM meeting : 8 Apr 2022
EGM meeting :No

Number of Board

List of directors Termination date AGM meetings EGM meetings
Meeting
1. Mr. MANU LEOPAIROTE _ 4/4 Participating Did not hold
(Chairman of the board) the

meeting
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AVM ISARAYA SUKCHAROEN

(Director)

Mr. MIN INTANATE

(Director)

Mr. PRAYOON RATTANACHAIYANONT

(Director)

Dr. WILSON TEO YONG PENG

(Director)

Assoc. Prof., Ph.D. RANA
PONGRUENGPHANT
(Director)

Mr. BOONLERD NARATHAI

(Director)

Ms. SUNEE MATTANYUKUL

(Director)

Remuneration for company directors

List of directors

Mr. MANU LEOPAIROTE

(Chairman of the board)

AVM ISARAYA SUKCHAROEN
(Director)

Mr. MIN INTANATE

(Director)

Mr. PRAYOON RATTANACHAIYANONT
(Director)

Dr. WILSON TEO YONG PENG
(Director)

Assoc. Prof., Ph.D. RANA PONGRUENGPHANT
(Director)

Mr. BOONLERD NARATHAI

(Director)

Ms. SUNEE MATTANYUKUL

(Director)

- 4/4

17 Jan 2023 4/4

- 4/4

= 4/4

= 4/4

- 4/4

= 4/4

Meeting allowance

Termination date
(baht)

= 20,000.00
- 20,000.00
17 Jan 2023 20,000.00
= 20,000.00
= 0.00

= 20,000.00

= 20,000.00

= 20,000.00

Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the

Participating

Participating

Participating

meeting
Did not hold
the

Participating

meeting
Did not hold
the
meeting
Did not hold
the
meeting
Did not hold
the

meeting

Participating

Participating

Participating

Other monetary Other non

remuneration
monetary
(baht)

2,400,000.00 No
240,000.00 No
0.00 No
240,000.00 No
0.00 No
240,000.00 No
0.00 No
240,000.00 No
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Report on the Audit Committee’s Performance for the Past Year (8.2)

Report on the audit committee’s performance for the past year

Number of the audit
List of directors Termination date

committee meeting

1. AVM ISARAYA SUKCHAROEN

- 4/4
(Chairman of the audit committee)

2. Assoc. Prof., Ph.D. RANA PONGRUENGPHANT _ 4/4
(Audit committee)

3. Ms. SUNEE MATTANYUKUL _ 4/4

(Audit committee)
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