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We have offices in 23 countries through 26 subsidiaries and associates and 18 branches or representative offices. The following

table summarizes the operations of our subsidiaries and joint ventures associates, at present.

Percentage of

Subsidiary (Country) / Joint Ventures Business Segment Activities Dli;?i(i::ei:d
Ownership
1. Mega Lifesciences Public Company Mega We Care™ » Manufacturing, marketing -
Limited (Thailand) branded products and sales of our own branded
Registered capital: THB 436,950,941 business; OEM business products and OEM products
(not including IPO and ESOP Warrant under third parties’ brands.

allocated shares)

2. Mega Lifesciences Limited (Myanmar) Maxxcare™ « Marketing, sales, and 99.99
Registered capital: Kyat 1,200,000 distribution business distribution services to various
First invested in Oct 1996 by Mega importers who import branded
Lifesciences PTY Limited and third party products from
Tel: 4951 701817 Mega Lifesciences Pty Limited,
Fax: +951 580125 Thailand.
Email: Info.mm@megawecare.com + We also distribute
Address: Universal Building, locally-sourced products.

No.1A/7, Shwe Pin Lon Housing Estate,
Bayint Naung Road, Ward 27, North

Dagon Township, Yangon, Myanmar
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Percentage of

Subsidiary (Country) / Joint Ventures Business Segment Activities D:;:‘i:rtei:d
Ownership

Mega Lifesciences (Vietnam) Limited Mega We Care™ » Marketing, sales, and 99.99
(Vietnam) branded products distribution services to various
Registered capital: VND 55,432,500,000 business; Maxxcare™ prescription pharmaceutical
First invested in June 2001 by Mega distribution business product and OTC product
Lifesciences PTY Limited importers under its own brand
Tel: +848 38 123174 and third partys’ products
Fax: +848 38 123168 from Mega Lifesciences Pty
Email: info.vn@megawecare.com Limited.
Address: No. 6.12A, 6t Floor, * Marketing, selling and
E-Town 1 Building, 364 Cong Hoa Street, distributing our branded and
Ward 13, Tan Binh District, Ho Chi Minh City, third party food products to
Vietnam consumers in Vietnam. We

also distribute locally-sourced

food products.
Mega We Care Limited (Thailand) Mega We Care™  Retains ownership of ‘Mega 99.96
Registered capital: THB 4,900,000 branded products We Care’ trade name and
First invested in Dec 2003. by Mega business oOperate
Lifesciences Public Company Limited. Wellness We care center.
Tel: +662 769 4222
Fax: +662 769 4244
Email: Info@megawecare.com
Address: 909 Ample tower, 9t Floor,
Debaratna Road, Bangna Nuea, Bangna,
Bangkok 10260, Thailand
Natural Health Foods Limited Mega We Care™ « Direct marketing by sale of 99.99

(Thailand) branded products

Registered capital: THB 8,000,000 business

First invested in Sep 1994. by Mega
Lifesciences Public Company Limited.
Tel: +662 769 4222

Fax: +662 769 4244

Email: Info@megawecare.com
Address: 909 Ample tower, 9t Floor,
Debaratna Road, Bangna Nuea, Bangna,
Bangkok 10260, Thailand

products under our Mega We
Care™ brand in Thailand via

direct mail to consumers.
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Percentage of

Subsidiary (Country) / Joint Ventures Business Segment Activities D:;:‘i:rtei:d
Ownership

Mega Lifesciences PTY. Limited Mega We Care™ « Marketing and sales of our 99.99

(Thailand) branded products branded and third party

Registered capital: THB 50,000,000 business; Maxxcare™ products to distributors in and

First invested in Oct 1996. by Mega distribution business outside of Thailand.

Lifesciences Public Company Limited.

Tel: +662 769 4222

Fax: +662 769 4244

Email: Info@megawecare.com

Address: 909 Ample tower, 9t Floor,

Debaratna Road, Bangna Nuea, Bangna,

Bangkok 10260, Thailand

E-Sense Limited (Thailand) All business segments « Provides IT services to all 99.96

Registered capital: THB 500,000 our subsidiaries and affiliate

First invested in Jun 2000. by Mega companies under our group

Lifesciences PTY Limited. and holds certain software

Tel: +662 769 4222 licenses for our business

Fax: +662 769 4244 operation. At present, E-Sense

Email: Info@megawecare.com Limited (Thailand) does

Address: 909 Ample tower, 9t Floor, not engage in any business

Debaratna Road, Bangna Nuea, Bangna, operations.

Bangkok 10260, Thailand

Mega Lifesciences Pty. Limited Mega We Care™ » Provides marketing, sales, and 99.99

(Cambodia) branded products distribution services

Registered capital: Riels 1,400,000,000  business; Maxxcare™
First invested in Nov 1996 by Mega distribution business
Lifesciences PTY Limited

Tel: +855 23 987359

Fax: +855 23 727325

Email: info@megawecare.com

Address: The iCon Building, #216,

2" Floor, 58-E2, Norodom Blvd Sangkat

Tonle Bassac, Khan Chamkarmorn,

Phnom Penh, Cambodia

for our branded products
business and third party

products.
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nsnn: +613 59 418599

Tnsds: +613 59 403089

Blua: info.au@megawecare.com
Aimadniineu: 60 National Avenue,
South East Business park, Pakenham,
Victoria, Australia 3810

10. u3En win lalloudud Twiise s1ia  gsiadadmie « Tiusmsiudn n1smann msvne 99.99
(Uszmaluiisy) meldieTemnensdn  uasuinmsdadwinendndas
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1A Mega We Care™

Tnsdwn: +234 17 916444

nsans: +234 80 53596201

Bua: info.ng@megawecare.com
Assdtina: Metal House, Plot No.6,
Cocoa Industrial Road, Ogba Industrial

Layout, Ogba, Ikeja, Lagos, Nigeria

11. u3¥n wiin lalloudud wamdu. gsnomdndaeineld o Dudemzileundaiueii 100.00
Tlovh. (UszinAnaide) IATOINNIENTTAN unsifeululszsmaniaidy
nusansiliou: 1.678.714 Sehn Mega We Care™ uazliusnsnisativayuaiu
q ’ ’
v v ' 1oa o o ¥
Innduiliainou dguieu w.a. 2547 ﬂ"?""mmm“ammmmdm
Tag u3En win laloudud Aitne AOIMUNENTANYBIUTEN
S FaurgeugIng Mg I8y

Tnséwn: +603 62 033754

Tnsans: +603 62 039201

Bua: info@megawecare.com
#Amsdntinanu: D-10-P1, Block D,
Plaza Mont’ Kiara, No.2, Jalan Kiara,

50480 Kuala Lumpur, Malaysia
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Subsidiary (Country) / Joint Ventures

Business Segment

Mega Lifesciences (Australia) Pty. Mega We Care™

Limited (Australia) branded products
business; OEM

business

Registered capital: AUD 15,000,000
First invested in Feb 1997 by Mega
Lifesciences PTY Limited

Tel: +613 59 418599

Fax: +613 59 403089

Email: info.au@megawecare.com
Address: 60 National Avenue,

South East Business park, Pakenham,
Victoria, Australia 3810

Percentage of
Direct and
Indirect
Ownership

Activities

Manufactures our own brands 99.99

and OEM products.

10.

Mega Lifesciences Nigeria Limited Mega We Care™

(Nigeria) branded products
Registered capital: Naira 50,000,000 business; Maxxcare™
First invested in Dec 2003 by Mega
Lifesciences PTY Limited

Tel: +234 17 916444

Fax: +234 80 53596201

Email: info.ng@megawecare.com
Address: Metal House, Plot No.6,

Cocoa Industrial Road, Ogba Industrial

distribution business

Layout, Ogba, lkeja, Lagos, Nigeria

Provides importation, 99.99
marketing, sales, and

distribution services for our

branded products business and

third party products.

11.

Mega Lifesciences Sdn. Bhd. (Malaysia) Mega We Care™

Registered capital: RM (Ringgit) branded products

1,678,714
First invested in Jun 2004 by Mega

business

Lifesciences PTY Limited

Tel: +603 62 033754

Fax: +603 62 039201

Email: info@megawecare.com
Address: D-10-P1, Block D,

Plaza Mont’ Kiara, No.2, Jalan Kiara,

50480 Kuala Lumpur, Malaysia

Holds product registrations 100.00
and provides marketing

support for our branded

products sold through third

party distributors.
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194.10.9. (Ussinawy) LATDIMUIBNITA nsveungshandndamnnglsd
nueanztduy: 8.000 Tua Mega We Care™ LAIRINUILNITAIVDIUTEN
q ’

Sadstuiiloidiou nuaus w.a. 2553
Tng U3om win Tawloudud A
319

Tnséwni: +511 43 65611

Bua: info@megawecare.com
Anadiingu: Av. Encalada 1010,
Oficina 402, Centro Empresarial
Altavista, Urb. Centro Comercial de

Monterrico, Surco, Lima, Peru

v
o

13. 3 il wiin lawloudud gahowdnduminneld o Dudwemsloundaiueinvu 98.99
(Usswmadulaiiige) A3 RINENNSAN nzdoululssinadulaiide
nuaanzdew: 3,441,000,000 5Uei  Mega We Care™
Samuiiiewou Sunnau w.A. 2546
g U8 win Talloudud A
Snt
Tnsdnn: +622 13 500487
Tnsans: +622 13500514
Ba: info.id@megawecare.com
ﬁ«??aahﬁ'mw: 7t Floor, Suite 701
- C-D, Cowell Tower (Graha Atrium)

JL Senen Raya 135, Senen, Jakarta —
Pusat Jakarta, Indonesia 10410

14. v3en win ladlowdud nnir d1da gsfondadaaineld  « Tivsmsihd mseana msve 99.99
(Uszmanin) LATDINUIBNITAN uazUINSINTMUNENEASUN
nueaneLSyy: 457 343 i Mega We Care™ meldnTomunanisinves
Q * ’
JnAsTuIliBIfaU LW EU W.A. 2553 U3unT

T U8 win TaWloudud A
Sent)

Tnsénn: +233 20 0418233
Tnsans: +233 30 2224898

Bua: info.gh@megawecare.com
Adadniinen: H. No. D 623/3,

1t Brewery Road, Near St. Joseph
Convent, School, Adabraka Official

Town, Adabraka, Accra, Ghana
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12.

Subsidiary (Country) / Joint Ventures

Mega Lifesciences Pty. Peru S.A.C.
(Peru)

Registered capital: S 8,000

First invested in Feb 2010 by Mega
Lifesciences PTY Limited

Tel: +511 43 65611

Email: info@megawecare.com
Address: Av. Encalada 1010, Oficina
402, Centro Empresarial Altavista, Urb.
Centro Comercial de Monterrico, Surco,

Lima, Peru.

Business Segment

Mega We Care™
branded products

business

Activities

Provides importation,
marketing, and sales services
for our branded products

business

Percentage of
Direct and
Indirect
Ownership

99.99

13.

PT Mega Lifesciences (Indonesia)

Registered capital: Rp 3,441,000,000
First invested in Dec 2003

by Mega Lifesciences PTY Limited

Tel: +622 13 500487

Fax: +622 13 500514

Email: info.id@megawecare.com
Address: 7t Floor, Suite 701- C-D,
Cowell Tower (Graha Atrium) JL Senen
Raya 135, Senen, Jakarta — Pusat Jakarta,
Indonesia, 10410

Mega We Care™
branded products

business

Holds product registrations

in Indonesia.

98.99

14.

Mega Lifesciences Ghana Limited
(Ghana)

Registered capital: GHS 457,343

First invested in Apr 2010 by Mega
Lifesciences PTY Limited

Tel: +233 20 0418233

Fax: +233 30 2224898

Email: info.gh@megawecare.com
Address: H. No. D 623/3,

1t Brewery Road, Near St. Joseph
Convent, School, Adabraka Official Town,
Adabraka, Accra, Ghana

Mega We Care™
branded products

business

Provides importation,
marketing, sales, and
distribution services for our

branded products business

99.99
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15. uSEN w1 Twsind (vesidied) 91in  gsnadadmvine « Tiusmsariuayusinge uagi 99.99
(Uszimauasidua) meliiaSemnonisdn  dhAudunenevesuisne G
wueanzlou: 10,000 neamfansy  Maxxcare™ dulvgjeglulsenaiiounns
Sodetuiloidou wawniau w.a. 2541 Ltasﬁﬂﬁ“mﬁ"ﬂ?qﬂﬁﬁﬁﬁﬂ
Tne u3Em win lawloudud Avine dmhemeldiaiemunensdn
$ia Maxxcare™

Tnsdwn: +230 403 6000

Tnsans: +230 403 6060

Bua: info@megawecare.com
Anadniineu: 6 Floor, Tower A,-1,
Cyber City, Ebene 230, Mauritius

16. v3En win ladlondud lwsvm dain gstondadaeineld  « TduSmsaduayusiies (gu 99.99
(Uszmaduiiy) \ATDIMUIBNTAN usnsaunsngaunelaguas
nuaangidieu: 100,000 57 Mega We Care™ nuuY) ungsnandniusinels
éjﬂﬁga%ul,ﬁmﬁau ﬁnmﬂ; w.A. 2547 nspaMNIMsAYeURNT uay
Tow 139 12 Tl fiflany Tignsdade ienarsuseamns
e wnilA (technical dossier) 310
Tnsdws: +912 24 1417900 Uisnaeueniiieadesiugsia
Tnsans: 4912 24 1417942 wansasinelfiasomnenisdn
Bla: info.in@megawecare.com i]l'mqﬂﬂamauan'[utlismmhas]
fisedinenu: 513-518 Arcadia, hlan

Hiranandani Business Park, Hiranandi
Estate, Off. Gorbunder Road, Thane
(W) - 400607, India

17. u39n wiin lalloudud Wid s1dn  gshadadimine « TWusnsgsianishn (Trading) 99.99
(Uszmadanalys) meld iIrSemunen1sAn  winAndudivesgnAnnieuen
< o ™
Nuaanzidou: 5,000 AvaaTansy gl

Sadauileiou Sunau wa. 2554
Tng U3um win laWloudud Aiane
it

Tnséwi: +656 23 63333

nsans: +656 23 64399

Bua: info@megawecare.com
fAdadiTnaan: 80 Robinson Road
#02-00, Singapore 068898
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Percentage of

Subsidiary (Country) / Joint Ventures Business Segment Activities D:;:‘i:rtei:d
Ownership
15. Mega Products (Mauritius) Limited Maxxcare™ Provides support services to 99.99
(Mauritius) distribution business some of our importers, which
Registered capital: USD 10,000 are mostly located in Myanmar,
First invested in May 1998 by Mega and some principals from
Lifesciences PTY Limited our Maxxcare™ distribution
Tel: +230 403 6000 business.
Fax: +230 403 6060
Email: info@megawecare.com
Address: 6t Floor, Tower A,-1,
Cyber City, Ebene 230, Mauritius
16. Mega Lifesciences Private Limited Mega We Care™ Provides support services 99.99
(India) branded products (such as intellectual property
Registered capital: Rupees 100,000 business and legal services) for our
First invested in Jun 2004 by Mega branded products business and
Lifesciences PTY Limited provides the procurement of
Tel: +912 24 1417900 technical dossier services in
Fax: +912 24 1417942 relation to branded products
Email: info.in@megawecare.com from third parties worldwide.
Address: 513-518 Arcadia, Hiranandani
Business Park, Hiranandi Estate, Off.
Gorbunder Road, Thane (W) - 400607,
India
17. Mega Lifesciences Pte. Limited Maxxcare™ Provides trade services 99.99

(Singapore) distribution business
Registered capital: USD 5,000

First invested in Dec 2011 by Mega

Lifesciences PTY Limited

Tel: +656 23 63333

Fax: +656 23 64399

Email: info.in@megawecare.com

Address: 80 Robinson Road #02-00,

Singapore 068898

for third party products.
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18.u3%m w1 lanloudud $1in gsnandniadneld o viniseanauazvendndumn 100.00
(Uszmagiasu) LATDIMUIBNTTA @ osuazenelel
nueanztEuy: 1.174.8094 s3vidls  Mega We Care™ LAIRINUILNITAIVDIUTEN
q ’ ’ .

gLAsY (WiBulvin 100,000 Aeaa1sansy)
Sadwuilowou Sunnau w.a.2557
Tnsdwn: +380 44 2488025

nsas: +380 44 5370160

Bua: info.ukr.megawecare.com
Adadninau: 2, Sole mnskaya Square
1t Floor, Office No. 100, Kiev 03035,

Ukraine

19. u3¥n ufinduas d1in g3ndndmuIeny + Tiusnisdunismana nsvie 100.00
(Uszmaiiounns) TéinTeamunenisdn wagn1sdndmienanduginigle
nueanzdeu: 19,500,000,000 310 Maxxcare™ \ATIMINENISAYBIUT N

iouans dadtuile Weunsngau
W.A. 2559 Tag USom win lawlloudud
NANe Afie

Tnsénn: +951 70 1817

nsans: +951 58 0125

Blua: Info.mm@megawecare.com
Aidadniingu: Universal Building,
No.1A/7, Shwe Pin Lon Housing
Estate, Bayint Naung Road, Ward

27, North Dagon Township, Yangon,

Myanmar

20. U39 luTe-ladl anfifnia S1dn gsnanmels « Tiusmsaunismain nsdmiing 100.00
nuaangdeu: 1,500,000 3570 LASDIMLNEANTAN nanFuTeldesomanen1sAn
éjﬂﬁgﬁ’ful,ﬁatﬁau woAdneu w.a. 2559 Bio-Life™ YBIUTEN LLﬁ%%’U:’:l"NNEﬂ
Tne USom win lawloudud woambu. naniuTn1eldAIemMIEN1SAY
Tiewh. (Useinauiaidey) YoIgNANANYUDN

Tnséw: +603 78 828888
nsans: +603 78 826389

Bua: info@megawecare.com

< o . .

Vulad: www.biolife.com.my
Ingdinenu: B-09-01, The Ascent,
Paradigm, No. 1, Jalan SS 7/26A,
Kelana Jaya, 47301 Petaling Jaya,

Selangor Darul Ehsan, Malaysia
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18.

Subsidiary (Country) / Joint Ventures

Mega Lifesciences L.L.C., Ukraine
(Ukraine)

Registered Capital: 1,174,809.4 UAH
(equivalent to USD 100,000)

First invested in Dec 2014

Tel: +380 44 2488025

Fax: +380 44 5370160

Email: info.ukr.megawecare.com
Address: 2, Sole mnskaya Square

1t Floor, Office No. 100, Kiev 03035,

Ukraine

Business Segment

Mega We Care™
branded products

business

Activities

Marketing & Sale of
Nutraceutical and

Pharmaceutical product

Percentage of
Direct and
Indirect
Ownership

100.00

19.

Maxxcare Limited

(Myanmar)

Registered capital: Kyat 19,500,000,000
First invested in July 2016 by Mega
Lifesciences PTY Limited

Tel: +951 70 1817

Fax: +951 58 0125

Email: Info.mm@megawecare.com
Address: Universal Building,

No.1A/7, Shwe Pin Lon Housing Estate,
Bayint Naung Road, Ward 27, North

Dagon Township, Yangon, Myanmar

Maxxcare™

distribution business

Marketing, sales, and
distribution services for our

branded products business

100.00

20.

Bio-Life Marketing Sdn. Bhd.

Registered capital: Malaysian Ringgit
1,500,000 Invested in Nov 2016

by Mega Lifesciences Sdn. Bhd., Malaysia
Tel: +603 78 828888

Fax: +603 78 826389

Email: info@megawecare.com

Website: www.biolife.com.my

Address: B-09-01, The Ascent, Paradigm,
No. 1, Jalan SS 7/26A, Kelana Jaya, 47301
Petaling Jaya, Selangor Darul Ehsan,
Malaysia

Bio-Life™
branded products

business

Marketing and sales of own
branded products and OEM
products under third parties’

brands.

100.00
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119993 VD4

usunY (Sowasz)

UsEn / Ussind NG anvausn1susEnaugsne

21. USEW WA WBuEALBY Wiid 3R ganananiauneld o wAsuazdminendndugien 50.00
(Aan15571uAn UszmaAgealus) IS RIMINENTSAN
nuaanzidou: 15.7 Suneadniansy  Mega We Care™
Fadauileiou fiurau w.a. 2561
Tnsdnn: +65 6236 3333
Tnsas: +65 6236 4399
B1ua: info@megawecare.com
L%‘le‘dﬁ: www.megawecare.com
fAgadntinan: 80 Robinson Road
# 02-00 Singapore 068898

22. UM WA A uas wnueile diin gshawdedaeinigld o nnsmatn n1su1e waznns 100.00
(Uszimaunugiile) \AFMINENISAN Indmendndunniegld
Tnsdws: +255 652421061 Mega We Care™ \nFevnBnTSdn Mega We care™
wid: info@megawecare.com FINTIHANTUTETUDM T DY
l%‘iﬂ‘dﬁ: www.megawecare.com Naﬁﬁmsﬁﬂq

Adadiineu: 3¢ floor,10 West, 10
Vingunguti, P.O. Box 1899 Dar es

Salaam, Tanzania

23. U3EW wiinduas SR « msdntrdusgulnn uslaa 100.00
(Uszmaisauiu) ISR 81 WAZIYA T

yuannziUsu: 100,000 AoAa15ANST
Saruidlowou Fomnau w.a. 2561
Tnséwsi: +84 2828159892

nsans: +84 832838159871
fAmadiinau: Lo B4, Duong K1, Khu
Cong Ngiep Cat Lai, Phuong, Thanh
My Loi, Quan 2, Ho Chi Minh City,

Vietnam

24. U3 1aan wem Tau 3 wwan won lau « uenAlAdunIUgUAIW 100.00
(Uszimaenlus)

Nuaanzideu: 1.0 neaa1sansy
Fadauileiou wwneu w.a. 2562
Tnsdnn: +65 6236 3333

Tnsans: +65 6236 4399

Bua: info@megawecare.com
13l www.megawecare.com
fAdadiinamn: 80 Robinson Road

# 02-00 Singapore 068898
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Percentage of

Subsidiary (Country) / Joint Ventures Business Segment Activities D:;:‘i:rtei:d
Ownership

21. Mega MSN Pte. Limited Mega We Care™ « Manufacture and Sale of 50.00

(Joint Venture-Singapore) Branded products Pharmaceutical products

Registered Capital: USD 15.7 million business

First invested in Mar 2018

Tel: +65 6236 3333

Fax: +65 6236 4399

Mail: Info@megawecare.com

website: www.megawecare.com

Address: 80, Robinson Road, #2-00,

Singapore 068898
22. Mega We Care Tanzania Limited Mega We Care™ » Marketing, sales and 100.00

(Tanzania) Branded products distribution of Mega We

Tel: +255 652421061 business care & 3"Party Branded

email: info@megawecare.com
website: www.megawecare.com
Address: 3 floor,10 West, 10 Vingunguti,

P.O. Box 1899 Dar es Salaam, Tanzania

products including
medicinal supplements and

pharmaceutical products

23.

Maxxcare Company Limite (Vietnam)

Registered Capital: USD 100,000
First invested in August 29, 2018

Tel: +84 2828159892

Fax: +84 832838159871

Address: Lo B4, Duong K1, Khu Cong
Ngiep Cat Lai, Phuong, Thanh My Loi,
Quan 2, Ho Chi Minh City, Vietnam

e Importation of Consumer 100.00
products, Medicinal
Supplements and

pharmaceuticals

24.

Health at Home Pte. Ltd.
(Singapore)

Registered Capital: USD 1.0

First invested in April 2019

Tel: +65 6236 3333

Fax: +65 6236 4399

Mail: Info@megawecare.com
website: www.megawecare.com
Address: 80, Robinson Road, #2-00,
Singapore 068898

Health at Home » Healthcare applications 100.00
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dndrunistionu
N9ATINAL
119993 VD4

usunY (Sowasz)

UsEn / Ussind NG anvausn1susEnaugsne

25. u3¥m win laloudud $1ia gsnananiadnegld o viniseanauazvrendndumn 100.00
(UszmanauTud) LATDIVUIENTTAN w@3u onsuazegls
nueanzLEyy: 200,000 neadsanss Mega We Care™ LAIRINUILNITAIVDIUTEN
Ay ° D «

Fadauileion 28 AAAU W.A. 2563
Tng v3Ew win laWloudud $1dn
(Wnwu)

Tnséwi: +632-8942830
Amsdntina: 3¢ Floor, ACE Building,
101-103 Rada St., Legaspi Village,
Makati City, Metro Manila,
Philippines 1229

26. U3Em Wil i lawlloudug gsnandnianeld o wlauasvitnismananandiauien 84.62
Uszinadulaiiide (PT Futamed LATBINUIBNTTAN uAzKHARSILETIMNS
Pharmaceutical) Mega We Care™

nuaAnzLlsu: 65,000,000,000 j1Us%
Sadatuiiloidiou 6 nuatWus w.a.2563
Tagusem win lawloudud s
(unm1wu)

Tnsénn: +622 13 500487

Tnsans: +622 13500514

5}115: info.id@megawecare.com
Ainadiingu: 7t Floor, Suite 701

- C-D, Cowell Tower (Graha Atrium)

JL Senen Raya 135, Senen, Jakarta —
Pusat Jakarta, Indonesia 10410

1. wennil usEmm dsdeviudosas 49 Tu U3En wine Tusind (ewww) d1in sauiuiudluissduselve

164 | mecA - uuuuansTemstoyauszdl 2563 « UsEn win lallowdud $1ia (v



Percentage of

Subsidiary (Country) / Joint Ventures Business Segment Activities D;;:‘i::ei:d
Ownership
25. Mega Lifesciences Limited Inc Mega We Care™ » Marketing & Sale of 100.00
(Philippines) branded products Nutraceutical and
Registered Capital: USD 200,000 business Pharmaceutical product

First Invested in October 28, 2020 by
Mega Lifesciences PCL Public Company
Limited

Tel: +632-8942830

Address: 3 Floor, ACE Building, 101-103
Rada St., Legaspi Village, Makati City,
Metro Manila, Philippines 1229

26. PT Mega Lifesciences Indonesia Mega We Care™ » Manufacturing and marketing 84.62
( PT Futamed Pharmaceutical) branded products of Pharmaceutical and
Registered Capital : Rp 65,000,000,000  business Medicinal supplement
First Invested in February 6, 2020 by products.
Mega Lifesciences PCL Public Company
Limited

Tel: +622 13 500487

Fax: +622 13 500514

Email: info.id@megawecare.com
Address: 7t Floor, Suite 701- C-D,

Cowell Tower (Graha Atrium) Jl Senen
Raya 135, Senen, Jakarta — Pusat Jakarta,
Indonesia, 10410

1. The Company owns 49% of Mega Products (Yemen) Ltd., an associate with the majority local partner.
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TasvasvudvNauUsUnd tu Uoduu

Capital Structure

KannsSwoudvuUSUNd
1. nuoan:isuua:nuiDonLa:EeNBIS:LAD

A1eudsaInnasiauevignanningliunuszuisu S1uau
129,787,408 fjulundsil uagiuandyiiuyuinassitosesiu
TuﬁﬂﬁzyLLﬁmﬁmEﬁ%sﬁaﬁ:umﬁzyﬁuaw?ﬁ'm I1UIU8,652,494%u
U3 azfivuaangifoutissudaviadu 436,950,551 U yas
fins3uas 0.50 v wiseeniBuuadiynssuda Sruou
865,248,608 iU LLazﬁ;’umﬁzyLﬁasm%'uluﬁ']ﬁ'muLmﬂﬁwﬁf"i%
Forjuaniyuosuitna S1uu 8,652,494 fu

v

feun1siausvendnninduazluhdyuanansiestonu
andfyliunuszrvuluadeld vsna Squeanzidoutiszuda
WA 67,056,179 v uladuuaniey 6,705,619 %u yadi
as1livuay 10 vm deuniivssyadandiydfeRuvesuisna
a¥ait 2/2556 iite¥ufl 7 fiquisu w.a. 2556 (“fusegaiandine”)
Igtuddwioluil
1. eenuazdnassiiuasiayiayuitua 30,067,480 Yu yasn
fimslvuag 10 vin TnsfiswanBennsdnassiail
. ﬁ:umﬂzyl,ﬁwauﬁmau 30,000,000 ¥u IWes0eFUNIS
eiuduna
Huandigiunusuau 67,480 Yu iietauauioiu
andgyliungdoufunudndiunistenu

Fausumn ladnfiunisesnuazdnassiuailyfnadsi
NanzdouiunsuimuIgsnanIsAi NTENTIINIAIYELED

-

o A

WoTui 17 nsngaAN w.A. 2556 1Aen18naIaINNIIe

utuwa waznisiauevieiuRaneiuAudIna ) usEnT
zfivuaavziounisau 367,730,990 v uiaduuaniiy
36,773,099 u yariins1lifuag 10 uw

2. WisuuUasyadifinslivesfuandyvesuiena 91nidu
Wuaz 10 vdusjuaz 0.50 Um dawalvsuauiuansiny
YBIUSEV tALRIALAL 36,773,099 u1Ju 735,461,980 %fu

3. eentuaiiiuvusuau 129,787,408 %u Slyasiiinsly
Wuag 0.50 U iletausvsluAUsvIvY (Initial Public
Offering) Feusem= Tdsnuduniseanefounfnivssyu
e Aeafuiuiuuinanfunsuiaungsionts
nsensrwdvsuduieTud 17 nsngiau w.a 2556

4. vonfumdiiiunu $1udu 8,652,494 Hu yariins1li
Wuaz 0.50 U iilesesiuluddnuansansiiazteruanity
voauIEnY fieonuaziausueliudntnauvesuivng da
v Idsfiunsaanzifouniniussyaiandae feiu
Wuiuudanandunsuanngsiansén nsensmndivd
wéniloTuil 17 nsngnas w.a. 2556

Aeu MenasInnIsEueIendnnINgliLAUsEYTLIINIL
129,787,408 vu Tuasall uaziuandoyinnudnassinesaesu
TudhAeyuansdns azdoriuandayueaussn §1uu 8,625,494 %u

a a

aziinuaanziioutiseuaInegu 436,950,551 um yaA1i

q
t4

v v 1 &, 4 LY} o Y o
asiuliiuag 0.50 vm wiseanluruandiydiseudidiuu
865,248,608 i uaviuadayiwesessuludfnuanidndiioz
FoVualyVaIUTEN 91U 8,652,494 1iu

2. rannsSwddu - udAtguaavansno:BoKuaIly
UDLUSENY NoonuazltdudunglBnwunviuuav
usung (ESOP warrant)

P o o a v a
uenwileannisesnuaiaymuiinaidlilude 8.1.1 Nuszyu
Fandlgy efinReydifniseanludAgyuansdnsfiosteuaday
UBIUSHN 37U 8,652,494 nue TriuAniinauveIusEna

a v = a o = vo X
Usungoy uay/vse UsENTIn Geanunsaagulaasil

U : laiAu 8,652,494 e

218 : LAy 5 Yduwdfuiioanuaziaueviy
TudAeyuansdns

FIANAUBVIE ¢ 0 UM (AUduN)

fanay

59 1GEANS wihiusiaaueveiualinsoUssyivu
Hunadausn (1PO)

onsnslaans o TudAmuansdns 1 e ﬁﬁw%%aﬁjumﬁag
14 1 9ju Vuusinsdifinisuudnsinisldans
suiteulunmsuuansmuiisesmualude
ANUAENS LLasﬁau"lmsuaﬂUﬁﬁmuLLamﬁw%

Srunuiuandny « laddu 8,652,494 Wu (yaenfinsliretu

fidnassliie 0.5 um)

5995UM3ENS

Jusonluddny ¢ Fuiiduualasangnssunisuden uie

UANSANS Usssudmiihiiuims uagldfuayifan
fiseyudfenuudn

S3UTLIA1 : Uievm aztausveludduansdandanglu

N1SLAUBUNY sepzan 1 0 tuudfuiifiuszyaianoy
Hiovunsil 2/2556 veausdve letuft 7
fguneu w.a 2556 aydlRliuIunT oon uag
duesveluddyuansdnsiiuininauues
USENI USEME08 uaz/mse Usemsiu laeay
Wunmsiauereiiesnsaiennendaienm
wWraanziulunananannswg

SR Y : Uiemm agluddnassludduans@nsasnan

nslans Thurnthauselasewiaiuiesas 5 ves

Saundanindianuaiiiauevieluads
il ynfwhnsaaieveadeuiionsuseey
a1 4 U 6 iou duuaiuesnludAtyuans
anid Wilfurmuanisldansassgavinees
asaffuseza 5 Suihnsnouuitluddey
wansdnaiiongasu 5 U duuduiiuiena
Iheenuaziauanelumduansdnsiean
TAwAninauueIusevm u3enges uaz/wie
Uz Tundel]
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Securities

1. Registered Capital and Paid-up Capital

Subsequent to the public offering of 129,787,408 shares and
the offering of 8,652,494 ordinary shares reserved for allocation
to the ESOP Warrants, our Authorized capital will be THB
436,950,551 with a par value of THB 0.50 per share, comprised
of 865,248,608 paid-up ordinary shares and 8,652,494 ordinary
shares reserved for allocation to the ESOP Warrants.

Prior to this initial public offering,our paid-up registered capital
is THB 67,056,190 comprised of 6,705,619 ordinary shares with
a par value of THB 10 per share.

In addition, our Extraordinary General Meeting of Shareholders
No. 2/2013 held on June 7, 2013 (the “EGM”) resolved:

1. To issue an additional 30,067,480 ordinary shares with
a par value of THB 10 per share allocated as follows:

»  Ordinary shares in the amount of 30,000,000 shares
in support of the stock dividend payment; and

e Ordinary shares in the amount of 67,480 shares,
to be offered on a rights offering basis to existing

shareholders pro rata to their original shareholding.

We have issued and allocated the ordinary shares
and registered such with the Department of Business
Development, Ministry of Commerce on July 17, 2013.
After the stock dividend payment and the rights offering,
our registered capital shall be THB 367,730,990, comprised
of 36,773,099 shares, with a par value of THB 10 per share.

2. Tochange the par value of our ordinary shares from THB 10
per share to THB 0.50 per share, resulting in the number of
our total ordinary shares being increased from 36,773,099
shares to 735,461,980 shares.

3. Toissue an additional 129,787,408 ordinary shares with a
par value of THB 0.50 per share, for offering to the public
through the initial public offering (“IPO”). We registered
our EGM’s resolution regarding the increase of capital
with Department of Business Development, Ministry of
Commerce on July 17, 2013.

4. To issue an additional 8,652,494 ordinary shares with a
par value of THB 0.50 per share to support the exercise of
the ESOP Warrants issued and offered to the Company’s
employees, for which we registered our EGM’s resolution
regarding the increase of capital with the Department of

Business Development, Ministry of Commerce on July 17,

Subsequent to the initial public offering of 129,787,408 ordinary
shares and an offering of 8,652,494 ordinary shares to support

the exercising of the ESOP Warrants, our aggregate paid-up
registered share capital will be THB 436,950,551 with a par
value of THB 0.50 per share, dividing into 865,248,608 paid-up
ordinary shares and 8,652,494 shares to support the exercising
of the ESOP Warrants.

2. Other Securities-ESOP Warrants

In addition to the issue of ordinary shares referred to in Section
8.1.1, the EGM passed a resolution to approve the issuance of
8,652,494 ordinary shares to our employees and the employees

of our subsidiaries and/or affiliates in accordance with the follow

Amount

Period

Offer Price

per unit

Exercise price :

Exercise rate

Allocated
ordinary
shares for the
exercising of
right

Issue date

Offer period

Exercise

period

: Not exceeding 8,652,494 units.

: Not exceeding 5 years from the issue and

offering date of warrants

: Baht 0 (Zero Baht).

Equivalent to the IPO price.

: Each holding of 1 unit of warrants is entitled

to convert the warrant into 1 ordinary share,
except in the case that the exercise right is
amended under a condition of amendment as
will be prescribed in the terms and conditions
of the warrant.

: Not exceeding 8,652,494 shares (par value of

Baht 0.5 per share)

: Date set by the board of directors or chief

executive officer and approved by the
shareholder’s meeting.

: We will offer to sell the warrants within 1 year

of the date determined by our Extraordinary
General Meeting no. 2/2013 dated June 7,
2013, which approved us to issue and offer the
warrants to our employees and the employees
of our subsidiaries and/or affiliates following
the listing of our shares on the SET.

: We shall not allocate such warrants to any

employee in an amount exceeding 5% of the
total amount of securities on offer at that time.
On the last day of each month, commencing
from the first month falling 4 years and 6
months following the warrant issue date. In
addition, the exercise right may be exercised
on any of the final 5 business days prior to the
expiry of the 5 year warrant period.
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Shareholder Strructure

uSung dnuoan:dsu 91udu 436,950,941 S uuin wdvoantuRu JyaAikua: 0.50 uIn uaznuBIs:uad
91udu 435,934,754 S uuin wuvoantdu 871,869,508 Ku yaAKua: 0.50 un

sre¥egneusielung 10 Sufuusnvesdaonu a Jui 31 Sunau 2563 Wudil

swdolderu U Wediduvessuuiuiaun

1 ASOUASD I @ 437,098,156 50.133
2 ©IYIIN AU WAL ASBUAST @ 57,422,716 6.586
3 MINDO ASIA INVESTMENT LIMITED 43,175,900 4,952
4 N.C.B. TRUST LIMITED - NORGES BANK 30 25,683,300 2.946
5 uiem lneiduifens s1dn 17,560,427 2.014
6 STATE STREET EUROPE LIMITED @ 15,029,765 1.724
7 BNP PARIBAS SECURITIES SERVICES, LONDON BRANCH 14,862,000 1.705
8 MR.PARAMJIT SINGH SAWHNEY 13,735,395 1.575
9 UNANINNUAT F9AS 12,883,095 1.478
10 SOUTH EAST ASIA UK (TYPE C) NOMINEES LIMITED @ 12,800,500 1.468

Total 650,251,254 74.581

doya: UIIM Audiurnudnving (Uszwnalne) $1ia (TSD)
@ DA @ Ca ' v
Vuiinsouniwvi Heegusenausiy

o U3 gllamsnd driia Aevuves USEn win ladluudud S1dn (i) Sauau 433,311,400 Fu U3EM
WeEETivg 9% Boviu 30.76% uneBugunsy ¥9i faviu 29.23% uaz udv Tnalind Aefuaisdu S1in

v A v a

gilawmnd $1in fevuleed
foviu 40%
an v A v a o & o < & o w < aa ¢ & o a < <
o uRadTa ¥ evures u3Em Tnawlng esuelsdu $1in 99.99% waziluynsuas wieAsn w9 WWuiaves wedufuiy v
uag YNaNaing v
- weaniiddn vl feviuves usn win lallaudud $ria imww) $1uau 2,786,756 1u

@ wigdan andu fevu 45,982,716 u 5381 WIeT AT oty 2,440,000 Y yas wienigu sy Geviu 3,000,000 U wegin a1
fioviu 3,000,000 9ju wag WIBa15YY AU Geviu 3,000,000 #u

@ $1uruRuveIUTEM STATE STREET EUROPE LIMITED saufvuiiaglu NVDR éag

@ $1uueIUTEM SOUTH EAST ASIA UK (TYPE C) NOMINEES LIMITED sasiiaifufioglu NVDR e
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The Company has a Registered Share capital of Thai Baht 436,950,941 Million divided into shares
with par value of Thai Baht 0.50 each and a paid up capital of Thai Baht 435,934,754 Million divided
into 871,869,508 shares of Thai Baht 0.50 each at par value.

List of top 10 shareholders as on December 31, 2020 is as below:

Sr. No Name of Shareholder No. Of Shares %

1 SHAH FAMILY® 437,098,156 50.133
2 MR. VIVEK DHAWAN AND FAMILY®? 57,422,716 6.586
3 MINDO ASIA INVESTMENTS LIMITED 43,175,900 4.952
4 N.C.B. TRUST LIMITED — NORGES BANK 30 25,683,300 2.946
5 THAI NVDR COMPANY LIMITED 17,560,427 2.014
6 STATE STREET EUROPE LIMITED® 15,029,765 1.724
7 BNP PARIBAS SECURITIES SERVICES, LONDON BRANCH 14,862,000 1.705
8 MR. PARAMJIT SINGH SAWHNEY 13,735,395 1.575
9 MISS DUANGNAPA TONGSIRI 12,883,095 1.478
10 SOUTH EAST ASIA UK (TYPE C) NOMINEE LIMITED® 12,800,500 1.468

Total 650,251,254 74.581

Source : Thailand Securities Depository Co. Limited
w Shah family’s shareholding comprises of:
. 433,311,400 Shares of Mega Lifesciences Public Company Limited held by Unistretch Limited. Unistretch Limited shares are held by
Miss Sameera Shah 30.76%, Mr. Ishaan Shah, 29.23% and Globlex Corporation Limited 40%.
. Miss Nishita Shah holds 99.99% shares of Globlex Corporation Limited. She is daughter of Mr. Kirit Shah and Sister of Mr. Ishaan
Shah and Miss Sameera Shah.
. 2,786,756 Shares of Mega Lifesciences Public Company Limited owned by Miss Nishita Shah.

@ Mr. Vivek Dhawan holds 45,982,716 shares under his name, his wife, Mrs. Rashi Dhawan holds 2,440,000 shares, his son Mr. Tarun Dhawan
holds 3,000,000 shares, his son Mr. Udit Dhawan holds 3,000,000 shares and his son Mr. Anuj Dhawan holds 3,000,000 shares.

© State Street Bank Europe Limited holds including shares in NVDR

@ South East Asia UK (Type C) Nominee Limited holds including shares in NVDR
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12. WIBNSESIUIN T9A a1y Usgsruseninalsenea 13,735,395 = 13,735,395
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Change in Shareholding of Board of Directors
and Mlanagement

Directors and management’s shareholding in the Company as of December 31, 2020 is as follows:

No. of equity shares held as on

Mr. Mechai Viravaidya Independent Director

Chairman of Board of Directors

2. Mr. Alan Kam Independent Director - - -

Chairman of Audit Committee

3. Mr. Manu Sawangjaeng Independent Director - - -
Chairman of Nomination &

Remuneration Committee

4. Mr. Thor Santhisiri Independent Director - - -

Member of Audit Committee

5. Mr. Kirit C. Shah® Director - - =
Member of Nomination &

Remuneration Committee

6. Mr. Ishaan Shah® Director - - -
7. Ms. Sameera Shah® Director = - -
8. Mr. Shiraz E. Poonevala Director - = =
9. Mr. Vivek Dhawan® Director & CEO, 57,568,816 146,1000 57,422,716

Member of Nomination &

Remuneration Committee

10. Mr. Thomas Abraham Director & CFO 7,668,200 500,000 7,168,200
11. Ms. Duangnapa Tongsiri Management 12,883,095 = 12,883,095
12. Mr. Paramijit Singh Sawhney Management 13,735,395 - 13,735,395
13. Mr. Girish Wadhwa Management 4,673,420 - 4,673,420
14. Mr. Manoj Gurbuxani Management 85,111 85,000 111
* Note:
w Mr. Kirit Shah, Ms. Sameera Shah, Mr. Ishaan Shah and Miss Nishita Shah are a part of the Shah family which directly or through holding
companies owns 50.133% of the paid up capital as on December 31, 2020 (refer note under capital structure).
@ In addition to Mr. Vivek Dhawan’s shareholding as mentioned above his family owns shares as below:
Name Relationship No. of shares held
Mr. Vivek Dhawan Husband 45,982,716
Mrs. Rashi Dhawan Wife 2,440,000
Mr. Tarun Dhawan Son (Age above 18 years) 3,000,000
Mr. Udit Dhawan Son (Age above 18 years) 3,000,000
Mr. Anuj Dhawan Son (Age above 18 years) 3,000,000

Mr. Vivek Dhawan’s family’s total shareholding, as above, is 57,422,716 shares as on December 31, 2020

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 177



STuMsSYanms

b

lasvda

Management Structure

TSR e G e @
pLeueiBeegst ¢ g ”
BLBULLURLMELURLALEN © gy SID aLsuaiisesyl (gl H o
sLuRLnLGR/BUIREANLEAED ¢ o .
BATRELEREIM VAT 1 H
SLMEULIMLEINLEAED & 039
: @RLYRLITAMLLY BsICN) HO

enppem HO

nLNORCI

LEMBLM

NLAUNEY RH{LRRLH 9
LEBLL RELALH G

LD LUMBLULLENLI
BHELE UM WLIELEREMALH €
MELENNE BIESIRLA T

MELB ULILRLH T

BMEAUEKLLEWRLTIBMELUEK
LLUMELURMBUNERALITANLEWIELMELUENY

(nencipe eemiLn) l(spruaueste nemiaun) fl (Lstnnee LLSIBLN)
BRISDILCCHUIISN

BUIBUISN BU)BUIESN
LEMBLM stupnBnruyM

(nLauneu anLnRLn)
NAISLUULNYLEINLSISNAES

juawilsedaq sa|es pue bunasiew

(ngLsnne ensinLIN)
= Amvn_uw Bl (BNCLER Yag DEMLSISMBLN)
: HUIRSNALLALCUISNLSISN
NAISLUULNYULEINLSISN : S

BUUNSULBMSU:EN
SUYOESLUSNBLM

(ncLo ucicrun)

yoeo) Ja1yo zen
IRNLUSSESLUNSSUNIY SLunssuzrIY
SLYUSNULAULEINLSESN

nunNeLLYLNISLEM NCGRCCSL

n)RLY
NERCCSLRLM

=
2
<
=
&

-

Bud Siin

i Tawlaw

o USEV L

31U 2563

i

)

178 | mEGA - uwuuuaRIIEAIsTENAUS



Jsbeueyy ssauisng : we
elensny gy
puejey] - HL

s@1e)S Juapuadapu

JO Y3]esmuowiwio) : s

1010a11q bunaye gy
Joyaug /pesH A1uno) : HO
Kbojouyos| uorjewioju| : 10

juspisaid S3y4d
18010 BAINYBXT JBIYD 03D

isuoleinaiqqy

aouelldwo) (luexnqJng foueyy *J

pue xsiy

(weyesqy sewoy] JW)
J321340 |eldueuld Jalyd

eouswy uine] @k

eisauopu|

eisAejey HO

sID eueyn HO

eljuezue] 9 epuebn HO

eAusy| UBWIBA HO

1seg 1IN elabIN HO

aulen|n

sauiddi HO

‘B (TVEV R[S

weulsIpn HO I'yd W)
6ulsnyoejnueyy

TP S T 5 S S S S 6.6 6 6 0.6 0.0 0 00 0 sNv aw

luexnguno [ouep I\ ‘9
eMypepm ysuio N °g

uisbuo] edeubuenq sy ‘7
Asuymes ybuis yfwesed U\ '€
weye.qy sewoy] I\ ‘¢
uemeya %oAIA N T

uoniuyap H3S Jad se Juswabeuepy

(eseuuor
Appay W)
(HL) Joav311a
uolyesado

n|ke podns )
(H1) Joadasa
6unioejnueyy

049 Aindaq

jJuawayJedaq sajes pue 6uirasew

(anumes 1Isbuoy
ybuis lwesed Jw) (emypem ysuio W) ! .
J0303J1Q |euolbay JewueAyy ‘Juapisald mamcmc...u.:n_ SW)
|euoijeusalu| ‘quapisald uejleyy uapisald

uojjesadp pue |eaided vewnH pue
6upsnioeynueyy | s921n13S 93e10dI0)

uoijesauUNWaY 030 99121WWO0)
pue uojeujwonN uemeyq 3dAIN Ipny

$J0393J13 40 pJeog

juawiledag
q1pny |eusaju)

o
~
-l
<
o
s
.
=}
I
(=}
S
P
8
>
®
Q
42
[
=
o
i
£
=
(s}
[
c
.2
=]
©
o
=]
2
=)
o}
<
®
S
=
c
<<
.
°
Q
=
E
=
>
c
I3
feh,
£
o
O
L
o
S
a
o
Q
o
c
2
(s}
@
£
3
©
=)
[}
=



1. ACUENSSUNISUSUN

21S:NMSAISVANUKUY

IUﬂ'l‘S‘lJS”ﬂmNﬂaﬁuﬁ’]uiuﬂﬁ”‘\]’]ﬂﬂﬂﬂiﬂ 1‘Viﬂ$‘§11ﬂ']i°l]a\’illi‘lﬁ‘ill°’l aaﬂmnmLmum,ﬂummuwuﬂumu (1/3) waammunssumiuiwm
mwm’lummmu mmmunsiummmaaﬂTwmiaLﬂumumu"lu"lﬂ fﬂmaaﬂIﬂammuiﬂawaﬂnuuuﬂumu (1/3) ﬂiillﬂ’ﬁ‘lj\iwuﬂ']ﬂ
mtmmmm'ﬁzuu analasuidenlvinduidnunsusumiednla

tﬁl v o ' Ny S td‘ L4 = a o 3..1’ v o/ o 1 0 ¥
nssumsnazeseanansumislulusnuaslnaesnmenasansdouuieniu Tidaassiaenisduaain dwdseg U Tinssunis
Auflaglusumisnuiigatu Wugesnainsumus

finnsAavuauleuislinssunisinnsenisanseinunualalaitiu 9 U wagnssun1swiasyinuaIuIsanIsaiIuuueanssun1siuuseman
nedoulaludfiv 5 wia

UDUWOIUNDKINNULA:ADISURQBDUYDVATUINSSUNISUSUNY

Mszauiansleydtionu ASIN 1/2556 Tuil 1 quatius 2556 ladiuArnuaveuiungnantiuasainusuRaveuveInaenssuns
usem Lidail

«  Ujtawihfiuazaruqunisanduauueuien deanuiuiinveu anuszlinszds wasanudednd Thduluaiunguune

Inquszasduazdoriduuecuitng naensuuAfiussquanznssunsUTIVY uasuAfissyugiovu tleusslovivesuisny
uazgnavuy
Y q

« Amunddediad uleuie nagns Hen19gsie wNugsiaLazIuUsEaaueus IV saumnsiduguatasaiugurednn1s iU UR
wihegelivseandnmuazUszansnagennaeaiuuleuteningn WiauUNINTINEeU ARAINLAZADUNIUNTITANLTENIIUYEY
U3 egsainansuazdoiieaie i dulumuunugsiauassuUssinuieUssloviigagavesuisn uasddovu

«  UsziliuwamsufjiRnuvesdhedanisegwadnaus waganiunishiwdlainssuuammauunudmsudusmsiianumunzau

. miivguadiedanisiveliiuladnszuultnl $18991UN19N15REN KAYSTUUATINERUTANMINEANAUUSEVM uazanliunsii
UMM dszuunismivaunsluniiiinzauuazineane

o gudiunsiiusEny fdunauuazuluungnisusSuisANMLESIUNEN @aUn1utunauazuleu1gn1sUSUISIANISANNLERY
LASANAINNANISUSUITINNITAINULEES

. Wasanuareydgsnssunsliuvsedmieludmindgdu nsawulugsielnl uaznisdnfiunisaneg Asndumaunguune
Usema szidau wazngnariniieadodsine

o Wonsan uaz/vse ianudiwieaiunisyisienmsiiienleeiu uaz/mie n1sid1vingsnssumnes 989UIEna uazusingee (wn
! [ 1 dl ﬂl L Vo a wa dl Y ¥ 4 ¥ I
yarvesgnssulidhvneteulaniazdeslafunisiansanuareyilflaenusegudionu) lideandes wasidulununguuneg
Usenma nginaus wazszideusngg Mineades

o @ 9 v af ¥ a Y k4 L3 1 va = a o
. ﬂ’]ﬂ'Uﬂ’J‘UﬂllLLﬁSU@QﬂUiﬂ‘WLﬂﬁﬂ’J']JJ‘UﬂLLENVI’NNan%IEJ‘UUS&’W’JWQENﬂ’JUvLﬂLﬁEJ‘U?J\TUi‘lEWI“’I

a a ' a o ' < = O i3 va v D] Yo @ o W v
.« fR1sanianssum1ee) vesusenn ednadusssulasdaiulunauselevivesieiuuasiiidulddududdy nssunisdes
sguseusEnm laglidndmnnauiinnudaudamnamauselevilunsdvidyaivesusenm wislaundaiu nseueriuves

o o A4 aw aa a v v ¢ A A L I v o Y
usen ieustmges Tunsdifinssunsiianudaudmanalszlovivsaiinudaudsiiluguuuulalunmsidwihgsnssulas fiu

V3o iseusimgey nssunisyuuarhifidneenideceyiiinsvirgsnssudanan

- daliliuleveinuguananismunansssunivia wazduleuieaenanluldegisivsz@nsaw

o anflunsladinmsmeunsdeyaimunzauuazinisUawedeyaliungidulids yaragiinnudaudomaauselosl uazdin
NEITBIDENYNADY ATUAIU INNIZAN UAZATIHBLIAN

- TwuANUsURaYeuTansIuNsTuMsiawssusuMsRunieuiussnulszslvesaeutyBluseaulszdiluesuien
TnesnsounquisUseinuddneineg meldulsueisestoRsU]inadmsunssunsuidnaanadeou vesmanandnning

180 | meGA - uvuuansswnsToyauszdd 2563 - U i laWlaudud $1in (aivww)



1. Board of Directors

Term of Directorship

At every annual general meeting, one-third of the total number of the directors in office is required to vacate their office. If the
number is not a multiple of three, then the number nearest to one-third are required to retire from office. A retiring director is

eligible for re-appointment.

The directors to retire during the first and second years following the registration of the Company are determined by drawing lots.

In subsequent years, the director who has been in office for the longest term is required to retire.

The Board Policy allows a maximum term of 09 (nine) years and the each Director can hold office as a Board member in not more

than 05 (five) publicly listed companies.

Scope of Authority, Duties and Responsibilities of Board of Directors

The Extraordinary General Meeting of Shareholders No. 1/2013 on February 1, 2013 resolved to approve the following scope of

the authority, duties and responsibilities of the Board of Directors :

«  toperform their duties and to monitor the Company’s operations with responsibility, due care and honesty and in accordance
with all applicable laws, the Company’s objectives and Articles of Association, and the resolutions of any Board of Directors’

Meeting and any Shareholders’ Meeting, all for the interests of the Company and its shareholders;

« todetermine the Company’s vision, policies, strategies, business direction, business plans and budget, and to supervise and
monitor management so that they can perform their functions effectively and efficiently in accordance with such policies, as
well as following up with and reviewing the Company’s performance regularly and continuously, so that it is in line with the

business plans and budget, in order to maximize value for the Company and its shareholders;

« to evaluate regularly the management’s performance, and to ensure the appropriateness of the remuneration system for

executives;

»  tosupervise the management to ensure that the accounting system, financial reports and the audit system are accountable

to the Company, as well as to ensure that the Company has an appropriate and sufficient internal control system;

» toensure that the Company has appropriate risk management procedures and policies, to review the procedures and policies

of risk management and to follow up with the performance results with respect to risk management;

« to consider and approve the acquisition or disposition of assets, investment in new businesses and any operational matters

required by relevant laws, notifications, rules and regulations;

»  toconsider and/or comment on related-party transactions and/or entry into transactions (if the value of the transaction does
not require that it be considered and approved by a shareholders’ meeting) of the Company and its subsidiaries with regard

to their compliance with all applicable laws, notifications, regulations and rules;
»  to monitor and prevent conflicts of interests among stakeholders of the Company;

»  toconsider fairly all of the Company’s affairs by taking into account the interests of shareholders and stakeholders. A director
shall report to the Company, without delay, if he has any conflict of interest in a contract to be executed with the Company,
or acquires shares or sells shares in the Company or its subsidiaries. Thus, for any transaction in which a director has a conflict
of interest or a conflict of any kind with the Company or its subsidiaries, the conflicted director shall have no right to vote to

approve such transaction;
«  toensure that the Company has a corporate governance policy and apply such policy efficiently;

« toensure that appropriate information and disclosures are duly communicated to the stakeholders, including those persons

who have conflicts of interest and related persons, with accuracy, completeness, appropriateness and timeliness;
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«  toreport his or her own responsibility in the preparation of the financial statements as well as the annual report of an auditor
in the Company’s annual report, covering key issues under the Policy Statement on Code of Best Practice of Directors of
Listed Companies of the SET;

»  to delegate one or more directors or other people to perform any tasks on behalf of the Board of Directors. However, in a
transaction, such a delegation shall not be an authorization or sub-authorization that allows a director or any authorized
person who has a conflict of interest or a conflict of any kind with the Company or its subsidiaries to approve any such

transaction;

« toappoint a person to be a director of the Company, in the case of any vacancy of a Board seat other than due to a retirement
by rotation, provided that such person shall be qualified to be a director and shall not possess any characteristics that are
prohibited pursuant to the Public Limited Companies Act B.E. 2535 (1992) (as amended) and the SEC Act including other

rules and regulations applicable to the Company;

»  toappoint a sub-committee, such as the Executive Committee or the Audit Committee, to assist in monitoring the management

and the internal control system in compliance with policy;

»  to approve the remuneration of directors as proposed by the Remuneration and Nomination Committee and propose to a

meeting of shareholders for further approval;

» toappoint the management, as defined by the SEC and/or the Capital Market Supervisory Board and approve the remuneration

of such management;

»  to appoint the Company Secretary to ensure that the Board of Directors and the Company comply with all laws and relevant
regulations and approve the remuneration of the Company Secretary; and to seek advice from independent advisors, as

deemed appropriate, at the Company’s expense to support the Board of Directors’ decision making.

2. Audit Committee of the Company

As at December 31, 2020, our Audit Committee is comprised of three members, as detailed below:

No. Name Position
1 Mr. Alan Kam Chairman of Audit Committee
2 Mr. Manu SawangJaeng Member of Audit Committee
3 Mr. Thor Santhisiri Member of Audit Committee

Mr. Alan Kam has sufficient knowledge and experience to review the reliability of the financial statements, and Mr. Deepak Panjwani

acts as secretary for the Audit Committee.
(1) Term of membership

The terms for the chairman and members of the Audit Committee shall be equal to that of the members of the Board of
Directors. Any retiring member of the Audit Committee may be re-elected. In the case of a vacancy in the Audit Committee
due to any reason other than retirement or rotation, the Board of Directors shall elect a candidate sufficiently qualified to be
appointed as a member to ensure that the quorum requirements prescribed by the Board of Directors are met. The person

so appointed shall remain in office for the same period of time that the vacating member was entitled to remain in office.
(2) Scope of Authority, Duties and Responsibilities of Audit Committee

The Board of Directors Meeting No. 1/2013 on January 17, 2013 resolved to approve the scope of the authority, duties and

responsibilities of our Audit Committee, which consists of the following:

«  toreview and ensure that the Company provides a sufficient and accurate report of its financial statements;
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to review and ensure that the Company has appropriate and efficient internal controls and internal audit systems, to consider
the independence of the Internal Audit function, and to approve the appointment, transfer and termination of the head of

the Internal Audit function or any other unit responsible for internal audit;

to review and ensure that the Company complies with securities and exchange laws, including the notifications of the SEC,
notifications of the Capital Market Supervisory Board, notifications of the committee of the SET, regulations of the SET as

well as the laws relating to the Company’s business;

to consider, recruit and nominate an independent third-party to be the Company’s auditor and to determine the auditor’s

fee, as well as to hold at least one meeting per year with the auditor without participation of the management;

to consider and ensure that the Company’s connected transactions or transactions that may result in conflicts of interest are
in compliance with the laws, notifications and the regulations of: (i) the SEC; (ii) the Capital Market Supervisory Board; and
(i) the SET, including other governing bodies and to ensure that such transactions are reasonable and in the best interest

of the Company;

to prepare the Audit Committee’s report which will be disclosed in the Company’s annual report. The report must be signed
by the chairman of the Audit Committee and shall contain at least the following details:

1) opinion on the accuracy, completeness and reliability of the Company’s financial report;
2) opinion on the sufficiency of the Company’s audit control system;

3) opinion on compliance with securities and exchange laws, regulations of the SET and the laws relating to the Company’s

business;
4) opinion on suitability of the auditor;
5) opinion on transactions which may result in conflicts of interest;
6) number of meetings held by the Audit Committee and the attendance records of each member of the Audit Committee;

7) overall comments or remarks received from the Audit Committee during the year as part of its performance under the
Charter of Audit Committee;

8) other matters of which the shareholders and general investors should be informed, in accordance to their duties and

responsibilities as assigned by the Board of Directors;

9) if the Audit Committee, in the course of their duties, discovers or suspects that one of the following transactions or
actions which may significantly affect the Company’s financial standing and operating results has occurred, the Audit
Committee shall report such transactions to the Board of Directors in order to rectify such actions, or transaction within

the specified period of time as the Board of Directors deem appropriate:

(a) transaction resulting in a conflict of interest;

(b) fraud or any major irregularity or defect in the Company’s internal control system; and

(c) aviolation of securities and exchange laws, regulations of the SET and the laws relating to the Company’s business.

If the Board of Directors or Management fails to rectify the problem within the time as specified above, any one member

of the Audit Committee may report to the SEC or the SET that a transaction or action as specified above has occurred; and

to perform any other activities as designated by the Board of Directors with the Audit Committee’s approval.
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Remuneration and Nomination Committee

As at December 31, 2020, our Remuneration and Nomination Committee comprised of three members, as detailed below:

No. ‘ Name ‘ Position

1. Mr. Manu SawangJaeng Chairman of Remuneration and Nomination Committee
2. Mr. Vivek Dhawan Member of Remuneration and Nomination Committee
3. Mr. Kirit Shah Member of Remuneration and Nomination Committee

(6))

(2

Term of Members of the Remuneration and Nomination Committee

The terms for the chairman and members of the Remuneration and Nomination Committee shall be equal to that of the
members of the Board of Directors. Any retiring member of the Remuneration and Nomination Committee may be re-elected.
In the case of a vacancy in the Remuneration and Nomination Committee due to any reason other than retirement or rotation,
the Board of Directors shall elect a candidate sufficiently qualified to be appointed as a member to ensure that the quorum
requirements prescribed by the Board of Directors are met. The person so appointed shall remain in office for the same period

of time that the vacating member was entitled to remain in office.
Scope of Authority, Duties and Responsibilities of Remuneration and Nomination Committee

The Board of Directors Meeting No. 3/2013 on May 22, 2013 resolved to approve the following scope of the authority, duties
and responsibilities of our the Remuneration and Nomination Committee:

1. to consider the appropriate organizational structure for the Company, qualifications of directors and qualifications of
the Chief Executive Officer (“CEQ”);

2. to identify potential new directors and CEO candidates through transparent procedures, criteria and process and to

nominate such persons to the Board of Directors and/or shareholders;

3. to evaluate and recommend appropriate procedures and criteria to set fair and reasonable remuneration and other
benefits to be granted and awarded to the Company’s directors and the CEO, and to propose such remuneration to the

Board of Directors meeting and/or shareholders meeting for approval;

4. toreport the Remuneration and Nomination Committee’s evaluation to the Board of Directors and to prepare such report
for disclosure within the Company’s annual report. The report must be signed by the Chairman of the Remuneration and

Nomination Committee; and

5. toperform any other activities as designated by the Board of Directors in respect of nominating the Company’s directors

and the CEO for the Company and considering their remuneration.
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4. Executives of the Company

As at December 31, 2020, the following persons were executives! of the Company:

No. Name Position

1. Mr. Vivek Dhawan Chief Executive Officer (CEO) & Chief Coach

2. Mr. Thomas Abraham Chief Finance Officer (CFO) & Head Coach

3. Mr. Paramijit Singh Sawhney President International & Head Coach

4. Ms. Duangnapa Dongsiri President Thailand Mega We Care & Head Coach
B0 Mr. Girish Wadhwa President Myanmar & Head Coach

6. Mr. Manoj Gurbuxani Finance Director

Remark: * Pursuant to the definition of “executive” in the Notification of the Securities and Exchange Commission No.KorJor. 17/2551 Re: Determination
of Definitions in Notifications relating to Issue and Offer of Newly Issued Shares.

5. Nomination of Directors and Executives

5.1 Nomination of Directors and Independent Directors

In selecting and appointing a person to be a director or an executive of the Company, the Remuneration and Nomination Committees
shall be responsible for recruiting, selecting and nominating persons with appropriate qualifications to be presented to the Board
and/or at a shareholders’ meeting (as the case may be). Candidates for the position of director must be knowledgeable, experienced,
specialized and time dedicated as well as possess all of the qualifications required to be a director pursuant to Section 68 of the
Public Limited Company Act B.E. 2535 (1992) (as amended), the Securities and Exchange Act B.E. 2535 (1992) (as amended),
the relevant notifications of the SEC and the Capital Market Supervisory Board and does not have character prohibited under
the notification of the Capital Market Supervisory Board No. Thor Jor. 24/2551 re: Prerequisites of Directors and Executives of
Securities Issuer Companies (as amended). In addition, the appointment of any director must be approved by a meeting of the

Board of Directors and/or a meeting of shareholders (as the case may be).

In respect of independent directors, candidates for the post must possess all of the qualifications required to be an independent

director pursuant to the relevant notifications of the Office of the SEC and the Securities and Exchange of Thailand.

The composition and appointment of the Board of Directors, the Audit Committee and Nomination Committee and the consideration

of their remunerations shall be as follows:

5.2 Composition and appointment of the Board of Directors

The Board of Directors shall consist of not less than five directors. Not less than half of the total number of directors shall be
domiciled in Thailand. The directors may or may not be shareholders of the Company. The quorum of the meeting for the Board

of Directors meeting shall be not less than 2/3 rd of the total number of Directors comprising the Board of Directors.

In appointing directors to the Board of Directors, the Remuneration and Nomination Committee is responsible for recruiting and
selecting persons with the requisite knowledge, ability and experience related to business or to consider the major shareholders of
the Company who have business experience which will benefit the Company. However, the appointment of new directors shall be
approved at a meeting of the Board and/or a shareholders’ meeting (as the case may be). According to the Company’s Articles of

Association, the election of directors at a shareholders’ meeting shall be in accordance with the following rules and procedures:
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(1) each shareholder shall have one vote per share;

(2) each shareholder shall use all his or her votes to elect one or several persons as a director or directors. However, he or she

may not divide his or her votes among multiple candidates; and

(3) the persons who receive the most votes in ranking order will be elected as directors up to the number of directors the Company
shall have or elect at that meeting. In the event that the persons being elected in subsequent order have equal votes but
their election will exceed the number of directors required to be elected in that meeting, the chairman of the meeting shall

have a casting vote.

Any director who desires to resign from office shall submit a resignation letter to the Company. The resignation will be effective

from the date on which the Company receives the resignation letter.

The shareholder meeting may pass a resolution removing any director from office prior to his retirement as a result of the expiration
of the director’s term of office, by a vote of not less than three quarters of the number of shareholders attending the meeting who
have the right to vote and who have shares totaling not less than half of the number of shares held by the shareholders attending

the meeting and having the right to vote.

5.3 Composition and appointment of the Audit Committee

The Audit Committee shall consist of at least three independent directors. At least one independent director of the Audit Committee
must have sufficient knowledge and experience in accounting or finance to audit the financial statements and advise on its
reliability. The Audit Committee/independent directors shall have the following qualifications which are in accordance with the

relevant Capital Market Supervisory Board’s notification:

(1) hold shares not exceeding 1% of the total number of shares with voting rights of the Company, its parent company, subsidiaries,

associates, major shareholders or controlling persons, including shares held by related persons of such independent director;

(2) neither be nor have been directors participating in the management, employee, staff or advisor receiving a regular salary
from the Company, or controlling person of the Company, parent company, subsidiaries, associates, subsidiary company in
the same level, major shareholders or controlling persons of the Company, unless the foregoing status has ended not less
than two years prior to the date of filing an application with the Office of the SEC. However, such prohibited characteristic
shall not include the case where an independent director used to be a government official or an advisor of a government unit

which is a major shareholder of or controlling person of the Company;

(3) not be a person related by blood or legal registration as father, mother, spouse, sibling, and child, including the spouse of
child, of a director, executive, major shareholder, controlling person or persons to be nominated as a director, executive or

controlling person of the Company or its subsidiaries;

(4) not have nor formerly have had a business relationship with the Company, parent company, subsidiaries, associates, major
shareholders or controlling persons of the Company, in the manner which may interfere with his independent judgment,
and not be nor formerly have been a direct significant shareholder or controlling person of any person having a business
relationship with the Company, parent company, subsidiaries, associates, major shareholders or controlling persons of the
Company, unless the foregoing relationship has ended not less than two years prior to the date of filing an application with
the Office of the SEC.

Such business relationships include commercial transactions made in the ordinary course of business, renting or leasing
property, transactions in relation to assets or services, granting or receipt of financial support by receiving or giving loans,
guarantees, providing assets as collateral, and any other similar actions, which result in the Company or its counterparty
being subject to indebtedness payable to the other party in the amount equivalent to 3% or more of the Company’s net
tangible assets or Baht 20 million or more, whichever is lower. The amount of such indebtedness shall be calculated according,
mutatis mutandis, the method for calculation of value of connected transactions under the notification of the Capital Market
Supervisory Board governing rules on connected transactions. Moreover, in considering such indebtedness, it shall include
the indebtedness incurred during the period of one year prior to the date on which the business relationship with the same

person commences;
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(5)

(6)

(N

(8)

9

neither be nor have been the auditor of the Company, parent company, subsidiaries, associates, major shareholders or
controlling persons of the Company, and not be a significant shareholder, controlling person or partner of an audit firm
carrying out the audit of the Company, the parent company, subsidiaries, associates, major shareholders or controlling
persons of the Company, unless the foregoing relationship has ended not less than two years prior to the date of filing an
application with the Office of the SEC;

neither be nor have been a professional service provider, including legal advisor or financial advisor receiving fees exceeding
Baht 2 million per annum from the Company, the parent company, subsidiaries, associates, major shareholders or controlling
persons of the Company, and not be a significant shareholder, controlling person or partner of such professional service
provider, unless the foregoing relationship has ended not less than two years prior to the date of filing an application with
the Office of the SEC;

not be a director appointed to be a representative of directors of the Company, major shareholder or shareholder who is a

connected person of the major shareholder;

not undertake any business of similar nature to and which competes with the Company or its subsidiaries, or not be a significant
partner in a partnership or being a director participating in management, employee, staff, advisor receiving a regular salary
from or holding shares in a proportion exceeding 1% of the total number of shares with voting rights of another company

operating a business of similar nature to and which competes with the Company or its subsidiaries;

not have any other characteristics which may prevent him or her from expressing an independent opinion on the Company’s

operations;

(10) not being a director assigned by the Board of Directors to make decisions on business operations of the Company, parent

company, subsidiaries, associates, subsidiary company in the same level, major shareholders or controlling persons of the

Company; and

(11) not be a director of the parent company, Company’s subsidiaries or a subsidiary in the same level which are listed.

5.4 Composition and appointment of Nomination Committee and its
Remuneration

The members of the Remuneration and Nomination Committee are selected and are ultimately appointed by the Board of Directors.

At least one third of all the members of the Remuneration and Nomination Committee shall be independent directors.

The Remuneration and Nomination Committee shall report to the Board of Directors. The term for the members of the Remuneration

and Nomination Committee shall be equal to that of the members of the Board of Directors commencing from the date of

appointment. Any retiring member of the Remuneration and Nomination Committee may be re-elected.

Non-cash Benefits

-None-
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5.5 Human Resources

For 2018, 2019 and 2020, our employees and executives (including executive directors) headcount across the divisions of the

Company was as follows:

No. of employees No. of employees No. of employees

Divisions
as at Dec 31, 2018 as at Dec 31, 2019 as at Dec 31, 2020

Mega We Care™ branded products 1,790 1,876 1,740
Maxxcare™ distribution business 1,978 2,014 1,857
Manufacturing 1,027 1,003 1,131
Corporate/Others 28 30 29
Total 4,823 4,923 4,757

Compensation and Remuneration of Employees

For 2018, 2019 and 2020 the total remuneration breakdown across the divisions of the Company of all employees and executives
(including executive directors),whether in the form of wages, allowances, over-time, incentives, stock options (until 2018), social

securities, provident funds, e.t.c was as follows:

Fiscal year ended Fiscal year ended Fiscal year ended

e Dec 31, 2018 Dec 31, 2019 Dec 31, 2020

(%128: a1uUIN)

(in millions of THB)

Total compensation and incentives 1,825.3 1,948.2 2,058.1

Provident Funds

On September 1, 2010, Kasikorn Asset Management Company Limited was appointed as the fund manager of our provident funds.

Human resources development policy

We have a “people first” culture that focuses on the development of our human capital. Our approach emphasises training and
developing the skills of our managers and employees. We assist them in identifying their strengths in order to become engaged

and committed members of our organization.

At the managerial level, we focus on training, developing and educating managers with the knowledge and skills in order for them
to identify their strengths, to understand and appreciate differences in personality, and to develop themselves and to become a

good leader.

We seek to help to support all of our employees to develop their strengths in order for them to maximise their potential and

become a part of our organization.

In addition, none of our employees are members of any union. We believe that our relationship with our employees is positive

and strong.

Labor Disputes

We believe that we have been in compliance with the relevant labor laws and have never experienced any significant labor disputes

among our workforce. At present, we are not aware of any pending or potential labor lawsuit.
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Mega Lifesciences Public Company Limited (‘Company’) believes in and lives by the highest standards
of Corporate Governance. It is our constant endeavor to not only achieve, but even surpass the
Corporate Governance principles laid down by the Stock Exchange of Thailand and other related
organizations.

The Company believes in doing business with highest
professional standards with no compromise on ethics,
transparency and accountability. The Company has a detailed
policy on Corporate Governance, Business Ethics and Code of
Conduct as guiding stones. These policies are compliant with

the guidelines by the Stock Exchange of Thailand.

The Company’s pursuits for improvements in Corporate
Governance has resulted in a Four Star (****) Corporate

Governance rating in 2020.

The Company believes and lives by its core values of ‘Truth’,
‘Trust’, ‘Respect’ and ‘Freedom’ in all what is does
and constantly encourages all the employees and other
stakeholders to live and practice these values by carefully

designing its training programs, employment policies.

The Company shall continue to uphold the following Principles

of good Corporate Governance:

1. RIGHTS OF SHAREHOLDERS
AND EQUITABLE TREATMENT OF
SHAREHOLDERS

The Board of Directors and Management of the Company
considers it as a highest priority to protect and uphold
the shareholders rights irrespective of the size of their
shareholdings and encourages them to exercise those rights
as per the law or any other guidance / statute / regulation of

any related statutory bodies in the nation.

The Company respects and strongly upholds the basic right of
shareholders to participate in Shareholder’s Meetings, the right
to appoint a proxy to participate and vote at the shareholder’s
meetings, the right to vote for appointment of or removal
of Individual Directors, the right to vote on appointment of
external/statutory auditors including fixing their remuneration
and right to vote on specific business related matters of the
Company. The Company also respects the shareholders’ basic
right to receive Dividend and the right to receiving accurate

and timely information.
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The company published the invitation notice in the newspapers
and also sent information packs minimum 21 days in advance
explaining each agenda item in sufficient details. The invitation
notice in all details in Thai as well as English language was
hosted on the company’s official website (www.megawecare.

com) and SET Portal minimum 30 days in advance.

The annual general meeting was conducted at a central
location which is convenient for shareholders to attend and
was conducted in Thai Language and a translation in English
which was available on the translating devices on demand from

the attending shareholders.

The vote count was done in the presence of a volunteer share
holder and a representative from Company’s legal counsel
Hunton Andrews Kurth (Thailand) Limited.

No new agenda was introduced during the meeting. Shareholders

are entitled to one vote for one share.

The Chairman encourages minority shareholders to participate

in the meeting.

The Company has made an announcement on December 01,
2020 in the Stock exchange of Thailand, allowing the minority
shareholders to propose Agenda and/or nominate directors
for consideration/appointment on or before February 17,
2021. The Company has also hosted guidelines for proposing
such Agenda or Nominee Directors on its official website i.e.
www.megawecare.com in English and Thai Language. The
Company also maintains a prominent banner on its website
under the ‘Investors’ section to make this announcement. The
threshold for shareholding has been reduced from 5% to 1% of
the total voting rights for nominating a Director for appointment
in the AGM and the condition for shareholding for a continuous

period of 1 year has been removed.

The Company maintains website in English and Thai language
and the site maintains information about the Company in

reasonable details.

All the SET announcements by the Company are made in English

as well as Thai language.

The Company maintains all the press releases and any media

mentions about the company on its website.

Financial statements, Annual audited as well as Quarterly

reviewed are listed on the Company’s official website.

The Company’s policy mandates sending invitation to
shareholders for sending any questions at a sufficient notice
prior to the Annual General Meeting. It also necessitates using
the Bar coding technology of the Thailand Securities Depository

(TSD) to ensure a quick and efficient registration process.

The Company does not have any agreements with its
shareholders and has a transparent structure of holding
subsidiaries and/or joint ventures. In addition, the Company
does not have a pyramid shareholding structure within the its

group of companies.

1) Appointment and Reappointment of Directors

The Directors have been appointed by shareholders in
the EGM dated February 01, 2013. The Directors who
have resigned thereafter have been reappointed by the
Shareholders in the Annual General Meeting last held.
The credentials of the Directors including educational
qualifications, working experience, positions held in other
organizations, number of years as Directors and legal

disputes, etc have been considered while being appointed.

The Nomination and Remuneration Committee evaluates
the performance of the Directors and the names of the
first and second list of Directors to retire were selected
by draws and thereafter the Company follows the same

pattern every three years.

Minimum one third of the Directors retire by rotation
and sign the Letter of Consent which is handed
over to the Nomination Committee. The Directors’
performance appraisal is conducted by the Nomination
and Remuneration Committee and the respective Directors
are then recommended for appointment by Shareholders

in the Annual General meeting.

In the event the company is unable to identify suitable
candidates then the Committee may use a professional

search firm or 10D Director pool as it deems appropriate.

The Company has an orientation program for new Directors
joining the Board. The orientation program comprises of
reading materials, videos and also communication with the

Management team and Key Executives of the Company.
Independent Directors shall be those who are:

«  Not employees of the company or its subsidiaries

e Experts in the industry or any function which they
review in the company.

«  Having no business or dealings or relation with the
company or its subsidiaries which will compromise

the interests of the company or its shareholders

The Independent Directors shall be members of Committees
and shall be available for retirement by rotation. The Board
may assign a time limit for the Independent Directors,
however, this shall be reviewed considering the expertise
and the knowledge about the company operations that

the Independent Directors possess.
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2)

Qualifications of Independent Directors

They must not hold shares in the company either directly
or indirectly exceeding 0.75% of the paid up capital of

the company.

They must not be involved in the day to day management of
the company or arelated business or any of its subsidiaries

or associated companies.

They must not be related directly or indirectly to any of

the other Directors.

They must not have a related business pursuant to the
regulations of the Securities and Exchange Commission
and also must be free from any direct or indirect financial
or other interest in the management and business of the
company, its subsidiaries, associated companies or major

shareholders.

They must not be acting as the Nominee or representative
of any Director, major shareholder/s, relative of such

shareholders of the company.

The Company encourages the policy of maximum term
of nine (09) years in office. However, if the Independent
Directors exceed the term then Nomination Committee
shall evaluate and disclose in the Corporate Governance
report which is a part of the annual report and the annual

registration statement.

Directors’' remuneration

At the annual general meeting of the shareholders of the
Company held on April 11,2018, the shareholders approved
remuneration of Board of Directors as proposed by the
Nomination and Remuneration Committee. The company
does not pay any amounts other than amounts approved by
the shareholders in the AGM to the Non-executive Directors

and Independent Directors.

Executive Directors shall not receive any remuneration as
Directors since they are entitled to receive salaries and other

perquisites in accordance with their respective contracts.

The remuneration for Independent and Nonexecutive
Directors, salaries and other perquisites for Executive
Directors and key management executives have been
delegated by the Board of Directors to the Nomination
and Remuneration Committee which has an Independent
Director as a Chairman. This Committee shall make

recommendations to the Board of Directors for their approval.

The Directors’ remuneration is compared with the Industry,
Peers and the companies with similar market capitalization.
The Company provides additional remuneration for

memberships in Committees.

3)

4)

Appointing external auditor and approving
the audit fee

The Audit Committee is responsible for appointment of
External Auditors considering the performance and based
onthe discussions with the Auditors. Any recommendation
to change the external auditors shall need approval from
the Audit Committee. The details Auditors including the
names, membership numbers of the signing partners,
remuneration for audit and other remuneration are then

provided to shareholders for approval.

The external auditors had been last appointed by the
shareholders in the AGM held on July 16, 2020 and details
such as name of the Audit firm and the auditor’s names
(minimum 03 names), independence of the proposed
auditors, Audit fee, Non-Audit Fee and other related
significant details including opinion of the Board of
Directors had been made available to the shareholders

along with the invitation notice.

Payment of Dividend

Dividend Policy

The policy of the company is to pay as dividends not less
than 25 percent of the company’s annual net profit (after
corporate income tax and appropriation of statutory
reserves). However, the dividend payment for each year
may vary depending upon the business operations of
the Company, financial conditions, investment plan and
the need for working capital for business operation and
expansion as well as other relevant factors, as the Board
of Directors and/or the shareholders of the Company deem

appropriate.
Dividend during year 2020

At the meeting of the Board of Directors of the Company
held on August 14, 2019, the directors approved the
appropriation of interim dividends of Baht 0.31 per share,
amounting to Baht 270.28 million. The dividends were paid
on September 13, 2019.

At the meeting of Board of Directors held on March 31,
2020, the directors approved the appropriation of Interim
dividend of Baht 0.41 per share, amounting to 357.47
million. The dividends were paid on April 28, 2020

At the annual general meeting of the shareholders of the
Company held on July 16,2020, the shareholders approved
the appropriation of profits.

In compliance with Dividend Policy, total Dividend paid for
year 2019 was 0.72 per share, amounting to Baht 627.75
Million.

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 201



5)

202 | mecGA -

lunussyunnznssuMsusen JadntuilioTun 14 donau
2563 ANENTIUNITUTENT HAufoydiinisdneiuduna

' 1Y) v P PN ° a
seninenta Tudnsiiuaz 0.36 v FeAaduduiuku
313.87 duum wastulunalagnanelidieiu Jun 11
WBUAUYNU W.A. 2563

mistddoyanmeluna:nmsdovignannswolay
uAnamMmetu

vsena lamuuauleuignasyssuiaasssnussanie

a

<, o s o =~ o vy o & Y
S‘SfmLﬂuaﬁﬁlanwmaﬂwiLﬂEl’Jn‘lJmﬂ‘U“UagaVIL‘Uuﬂ’a’ma‘u

l

uaz/v3e Teyanielu iwelesiunislddeyaluluniedn
a o ' vy a L W &
Aanguune Ineuleuieaenanladnisieulugninanuie
wadlvins1u wazuSEne aledinnsanausunaniinanuine 19
NIIVDUIMBAELENAE

gj dy Y a v L ) LY dl
JU ﬂ‘sium‘s@,mmsm'ﬂa WEDUUY LagWUNITUN

o

a v = o w

ansiindsdeyasunisiiunasdayadiAnnielusige

b

i
=
by
foulamedoyanistionannsndvesusenT uags1eeu

= a o v ) o ) v v ' %
asiasunlasitieitesiunistendnnsngsenaniln
USENY AnznssunIsifunanninduasnatandnning
wraUszmalnesunsiu Senrsdendnningdenaitiusiu
Tudsnslawmedeyanazsisauanuasuudadunis
o ) v ¢ a v ' - & aw '
fondnnindvesuiena lnegausa uaz/mse windala
ussalifinmesenmznssuMsAIAURaNSNan1elfiuIns I
59 YaINsES U ANANNSNILaTAAIAUANNTNE

Tuusiazl nisfienannindiinainazlasunisilamese
v3Em Tuguuuuiildfuniseyiananznssunisuiena
Wil U3 fingsndsuiliieadestunislédeyanielu
Feseluil

-

NIIUNT HUTUIT LaZWINIUNIMUAYDIUTEN 2
v @ @ = @ W v v
AISNIANAY wag/w3e nushwideyalinnelu
a o > ade v 4 o o a
usun enviulunsainldineingUszasalunisaniiy
§3MAYaIUTEN
2. NTSUNTT HUTIIT WASNTNIUNINNATRIUTENT g
v 1 a v o o N v
sodliilamedeyainiluanudu uaz/vse doyanialu
YIUIENT e inguszasAlunismuauselevidiu
v A v I oy 1% '
fansevasfou liiaglaenimsamiondon Tagl
a v ' o ' v oA '
wnederimalselevinnaaumsazlasunseld

3. ﬂsi:uﬂ'ﬁéu‘%wml,aswﬁfﬂmuﬁu’wumaw’%ﬁm ay
Fodlsivny ge drelou viesuloundnnindvesusenm
Taensléteyaiiiunudu uas/vie doyanisluves
ustna ludhuazfionanslifnmnudemeseuson
lidreslnonansaitonsden Fedarimundsnani
finatisuldfugausauazynssaiigilivssadifinne
maaé’ﬁlﬂuﬂswms HUIMs wasniinaueauiens
dlaazifiangsufvudeiidednldnszshanuiinie
USIN NG WY

6)

7)

8)

uvuudnssensteyauszdil 2563 « U3 win lawloudud $1im (umaw)

¥
Y a o

UlUIBANUATINTTUNITUASHUTUITNINUATDIUTEN

'
a '

= = P = A
nnsrviednlarsdeyanisluniinasenisilasuudag
Jayasinmannsng azfedldanusinseidlumsdeuny
nannswduasusEnT nelu 1 weuarmi uag 2 Jutiu
MnTunguaun1siuselasunauazaunistudsedrdiu
o v 1 <
aanandnnswdwisUszmdlne uenanil aelu 24 Halus
nasanmsiUametayansludsnaiiseaisisae lidae
Tneaslavseliinalofiniu usena fanszyniuissauiog
soulamenazudsdoyanigludinansenainnanning
wiaUszinalneiuil dewsilneunaziinnsUameuazuds
FayameluronaananninduisUszmelng nssunisuaz
Kusmsvesuien azdedliilawmedoyanieludue sof
[ [ [
Tananalsidnezlunsailananu

DSESSSUNIVSSADUADSSYIUSSTUNIVSSAD
dnSunssums JUSKIS ua:wunviu

SN u1msn1suleuiefiuasessIun1egsnauay
2358UTIUNNGIAEMTUNITNGIY HUTUITEAUgILA
nssun1s desmludsmaidulileniaduminiiendulifu
yamadiigindsiiuandrsiu aasnsunisldasesseulu
MsANNGINa

asgussamgsisldfumsulaiuamuissduluussme
wain vy uazUszmasaum uenaniddinstineusy
Thuwnndnaulnifiunsusuuien, uazuidndes usena
T lmduniadedulunissrunazasunumuiinnasiu
dwFunitnenlmivionun WAZATIUIVTIUNNGINDLAGN
mpunislunesinguuaznuineuudiuledegradu
N9N15YDIUTEN

Tud w.a. 2561 USEn= dalaiin1sirssuu E-Learning 1l
lunsilneusuminauuazgningdnis luiseswsesssunis
§3NUALITUTITUNNGINANIY

AMUTaugvMvYrNaus:losu

v

wilneuenlavasanzusnisisasunuuazladaenans

P DY) Y y“ ¢ = = =
Magtesiuautaudmenalselevi delisreaziden
o o DY a 4 a o A
magadesiunalselevillugsiadus / usemaue uae
& v ;v o o Y @ o a o
nssuMsnaesdsoyanineidesiunauselevivasuion
/5303 NIgNI1LUADAMLNTTUNITATIVABULA NFIUNTN
a s o v s A = 3
finaUszloaiinentesazlifiandasnzuuuluEeddas Anu
Magatesiunmsvingsnssuseniiulunsaindanudauds

Manadselavl

DSESSSUNIVNISAANALADSSYIUSSTU mos_sﬁa

AMIZNTTUNITATIVADULATANENTTUNITUS VAR 1MUA
2398IUIUNNGINIMNLITReAUNISUGURNINISRATR
= = a 1w vda P a4 o

Faywlutamsiasefugniinnudeiviyneiunisgua

FUNN A5TLIUITTUNNGIANNALITIRUNSMANAlEgni

lUufURluaaufidrdeyniegsne uazudum densjadui
zANdUgIRaNNUANSYSITUBNIY



5)

At the meeting of the Board of Directors of the Company
held on August 14, 2020, the directors approved the
appropriation of interim dividends of Baht 0.36 per share,
amounting to Baht 313.87 million. The dividends were paid
on September 11, 2020.

Internal information and Insider trading

The Company has a written policy and code of conduct on
the use of confidential and/or internal information so as
to prevent any illegal use. The policy has been circulated
to the employees and the Company has a practice of
conducting training programs for educating the employees

about these guidelines.

All Directors, Senior Management auditors and employees
who have access to financial statements and other critical
internal information are required to disclose their securities
holdings in the Company and report any changes therein
to the Company, Securities and Exchange Commission
and Stock Exchange of Thailand. The aforementioned
holdings including any securities holdings in the Company
by the spouses and/or minor children need to be disclosed
and changes therein need to be reported to the office of
Securities Exchange Commission under section 59 of the

Securities Exchange Act.

Each year such holdings are declared to the Company in

the form as may be approved by the Board of Directors.

The regulations regarding the use of Inside information of

the Company are as follows:

1. All Directors, executives and employees of the
Company shall keep confidential and/or internal, all
information of the Company except for the purpose

of the operations of the Company’s business;

2. All Directors, executives and employees of the
Company shall not disclose confidential and/or
internal information of the Company with the aim to
seek benefit for oneself or for other persons either
directly or indirectly regardless of whether or not such

benefit is to be received; and

3. All Directors, executives and employees of the
Company shall not sell, purchase, transfer or take
the assignment of securities of the Company by
using confidential and/or internal information of
the Company in a manner that could possibly cause
damage to the Company either directly or indirectly.
This provision shall also apply to spouses and minor
children of the Directors, executives and employees
of the Company. Violators of the regulations shall be

considered as a serious offence.

6)

7)

8)

The policy mandates that the directors and managements
of the Company who know material inside information
affecting changes in securities price, must be cautious
in the trading of securities of the Company within one
month prior and two days after the date of filing with Stock
Exchange of Thailand (SET) of the quarterly and annual
financial statements. Moreover, within 24 hours after such
inside information has been disclosed to the public, whether
intentionally or unintentionally, the Company is obligated
to immediately disclose and notify such inside information
to the SET. In this regard, prior to such disclosure and
notification of inside information to the SET, the directors
and managements of the Company must not, in any event,

disclose any further inside information to any person.

Business Ethics and Code of Conduct for
Directors, Management and Employees

The Company has a Business Ethics and code of conduct
policy for Employees, Senior Management and Directors
which among others focuses on equal opportunities to
people from various backgrounds, doing business with

ethics.

The Code has been translated in local languages in
Myanmar, Cambodia and Vietnam and training has been
provided any new employees joining the Company or its
Subsidiaries. The company has made it compulsory to read
and sign as agreed for all new employees and the Code has
been hosted on our official website in English and Thai
Language. Vietnam office completed training of more

than 600 employees over three years starting from 2018.

The Company has also implemented E-learning system for
compulsory training of new as well as existing employees

on Business Ethics and Code of Conduct.

Conflict of Interest

All senior employees and Management team members sign
and send the Conflict of Interest form which details the
interest in other businesses/companies. Directors also send
the information about interested companies/businesses
which are then reported to the Audit Committee. The
interested Directors shall not vote on any matters relating
to the connected transactions should there be any conflict

of Interest.

Marketing Ethics and Code of Conduct

The Audit Committee and the Board of Directors approved
the Code of Conduct for Marketing practices including
dealing with healthcare professionals. The Marketing
Code of Conduct has been implemented in key locations
of business and the Company continues its commitment

towards integrity in its business dealings.
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The Company has also implemented E-learning system
and online certification programs for compulsory training
of new as well as existing employees on Marketing Ethics
and Code of Conduct and Anti-Bribery policy. The Company
has re-trained most of the country heads in 2019 and 2020.

9) Anticorruption and Bribery

The Company would like to ensure that it reaches the
highest level of governance and for this reason the
Company has stipulated that it will abide by strict policies

regarding corruption and bribery.

The Company has a policy and guidelines on Anticorruption
and Antibribery. The Company has issued these guidelines
to overseas locations and businesses and has started

training of employees, officers and management.

Anticorruption educational materials and policies have
been uploaded on the company’s website to ensure that
our policies are well communicated, and the same standard

practice made available worldwide.

The Company continuously monitors the progress of

training and awareness at all the company sites.

The Company monitors all risks, including the risk
of corruption and bribery, and has been tasked with
monitoring, evaluating and recommending actions related
to the anticorruption and anti-bribery efforts of the

company and reports its findings to the Audit Committee.

2. ROLE OF STAKEHOLDERS

Mega Lifesciences aims to carry out the Company’s business
with fairness and using ethical business practices. Employees
selling goods, services or while interacting with suppliers,
customers, 3rd party consultants, Government agencies will
not resort to any unethical means to promote the interest of

the business.

1) Dealing with Suppliers

Mega shall deal with all suppliers in a fair manner and
ensure that the business is conducted at most competitive
prices and mutually rewarding. It is in Mega’s interest
to ensure that the suppliers remain make a reasonable
profit and drive innovation and sustainability in their

businesses to become a long term partner. Parameters

2)

3)

4)

such a Price, Quality, Environmental protection, technical
and regulatory expertise, reliability and integrity shall be
guiding forces for enlisting a supplier. Mega Lifesciences
and/ or its employees shall in no way benefit from or pass
any benefit to the supplier other than the written terms

in the contract.

Any suppliers related to employees or shareholders shall
be listed as related parties in the Financial Statements.
Arm’s length basis of dealings with such suppliers shall

be ensured.

Dealing with Customers

Mega Lifesciences shall ensure that only good quality
products and services shall be provided to customers
and Mega shall strive to innovate through constant

improvement the products and services.

The employees shall maintain good relationships with
customers and make a positive difference in their lives
and in the lives of their customers. Mega Lifesciences shall
deal with its customers in a fair and dignified manner and
encourage the customers and their customers to maintain
a healthy life.

Any customers related to employees or shareholders shall
be listed as related parties in the Financial Statements.
Arm’s length basis of dealings with such customers shall

be ensured.

Government Agencies and compliance with
laws

Mega Lifesciences expects its employees to live by
the Mega way of fairness and integrity in dealings with
government agencies. Our products are sold to Hospitals
and other government agencies. Mega shall ensure
good quality products and fair transactions. Mega or its
employees will not compromise on quality or in compliance

with the laws of the land in which the business is situated.

Dealing with Customer’s customers

Mega Lifesciences expects its employees to provide the
best products and make a positive difference in the lives
of our consumers (ultimate customers). The employees
shall promote a healthy way of life and loyal customers

through a win-win system of dealing.
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5)

6)

Employment policies

Mega Lifesciences has ordinary people achieving
extraordinary results. The company believes in recruiting
and retaining ethically committed and good human beings
who have a desire to make a difference in the company
and the society. Mega Lifesciences tries its best to ensure
that the right education, training and growth opportunities
are provided to employees and encourage professional
development. Mega Lifesciences provides a fair and
transparent environment with clear performance criteria

and performance evaluation processes.

Mega Lifesciences aims to provide equal employment
opportunity to all within the framework of the law of land
in which it is located. People of any gender, race, caste,
religion or nationalitiy shall be considered for employment
and treated as equals at work. Employment policies shall
reflect the fairness and equality. Any behavior in violation
of this policy shall be treated as hostile and appropriate
management action shall be taken. The Company respects
individual differences and employees are expected to

respect each other for what they are.

All the employees shall be remunerated in the form of
salary, provident fund matching contribution and annual
bonus based mainly on operational performance of the
company and work performance of each employee. Overall
compensation shall be in line with the same industry

standard.

Health, Safety and Environment

Mega Lifesciences shall ensure that all business
transactions promote sustainability of environment and
environmental issues like health and safety, pollution,

etc are seriously addressed in all its policies and actions.
The areas of focus are:

« Compliance with environmental laws and those
relating to safety and health of employees and society

« Issues concerning product efficacy and product
liabilities

« Invest in technologies which promote sustainability
of environment

«  Safetyinhandling and disposal of hazardous and toxic
materials

«  Optimal utilization of natural resources like water and
others like electricity

«  Working conditions such as lighting, layouts, health

signs, etc in the factories

7

8)

9)

3.

Intellectual Property

The Company promotes a culture of respect for intellectual

property of the Company as well as other parties.

The Company is aware of the importance of intellectual
property and strictly forbids the use of illegal software and

any misuse of the intellectual property of others.

Whistle blower policy

The Company has instituted a whistle blower policy which
enables employees to report to the Audit Committee
any frauds, wrong doings or violation of code of ethics
which may be observed. This policy also provides for
non-retaliation against such employees and confidentiality
of such information/ observation. The employees or
other affected parties may write to Audit.Committee@

megawecare.com.

There have been no complaints in year 2020. The Audit
Committee shall have the choice to investigate or
designate management team or a third party may be

engaged to handle the complaint.

To summarise, the Company fosters an environment of

sustainability and good citizenship by:

1. Ensuring an excellent work environment for the
people associated with Mega as Employees, suppliers,
Customers, Shareholders, Government and Society
at large.

Creating value for investors.
Protecting environment.
4. Caring for wellness of our customers and consumers by

providing good quality products at affordable prices.

Competitors

Mega Lifesciences and its subsidiaries has acted within
the framework / guidelines for dealing with competition
and shall employ best practices and fairness in dealing
with Competitors and has extended efforts to participate
in the industry segment of operation. The Company
continues to be listed and represented on trade bodies

and industry bodies.

DISCLOSURE AND TRANSPARENCY

The Company believes in making timely and accurate disclosure

of information related to the Company, financial as well as

non-financial, as may be relevant to the shareholders in making

their decisions. The information is disclosed on the Company’s

website and in the form of announcements from time to time
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on the SET portal. The Company chooses to disclose the
information in the forms of Annual reports, Form 56-1, MD & A,
Press releases, meetings with investors at the Company’s
office, analyst meetings, replies to queries by investors and

Company’s website.

The Company has designated the Chief Executive Officer,
the Chief Financial Officer, the Corporate Secretary, Public
Relations head and the Investor relations department for
ensuring the timely and accurate disclosures. The Company
has a communication policy which provides guidelines for

such disclosures.

The Company discloses the Vision, Mission, CEQ’s message,
financial statements, Company’s values, press releases, SET/
SEC announcements, press releases, Board structure and profile,
management structure and profile, capital structure among
other things which the Company believes can help the investors

gain knowledge about the Company.

In year 2020, the Company held the following interactions with

the shareholders:

Nature of Interaction Frequency in year 2020

Company Visits 6
Scheduled Conference Calls 33
SET Opportunity Day 4
Local conferences 2
Virtual local conferences 5
Virtual International 7
conferences

Investors may write to the Company at investor@megawecare.
com or call at +66 (02) 7694222 in case they may have any

queries.

The Board of Directors remains accountable for preparing the
financial statements as per the Generally Accepted Accounting
Principles and to ensure that the accounting and financial
information presented in the Financial Statements is accurate

and appropriate having regard to the nature of the business.

The Company has never been accused by SEC/ SET of Thailand

of breach of any disclosure rules and regulations.

Related Party Transactions

The Company upholds and values its policy for related party
transactions and strictly follows the same. All related party

transactions shall be conducted on Arm’s Length basis. The

processes for related party transaction had been audited by a
3rd party Internal Auditor and was found to be sufficiently in
compliance with the Company’s policy and also the regulations
prescribed by the SEC/ SET. The Audit Committee reviews and
approves the disclosure of related party transactions on a
quarterly basis. The internal control manuals provide the basis
for reporting related party transactions including the need for
approvals by the shareholders in the Annual General Meeting
within the definition of law. The Related Party Transactions
are disclosed in the Annual Report and Annual Registration

Statement.

4. ROLES AND RESPONSIBILITIES
OF THE BOARD OF DIRECTORS

1) Board Structure, size and diversity

The Board of Directors comprises of 10 Directors in total
including 04 Independent Directors, 04 Non Executive
Directors and 02 Executive Directors which includes the
CEO and the CFO.

The Chairman of the Board of Directors is an Independent

Director.

01 out of 10 Directors is a lady and the Board believes in
giving a fair chance for female board members as per its
board diversity policy. The Nomination and Remuneration
Committee decides the appointment of Directors on merit
and continues to provide opportunities to new Directors
irrespective of their gender, race or nationality or any

other differentiation.

The Company firmly believes that the Board size and
the Composition represents the expertise which may be
required considering the size of the Company and the
nature of the Company’s operations. The Qualifications and
the Experience of the Directors is appropriate and provides

scope for fairly monitoring the Company’s operations.

Therole of the Board is clearly set out in the Charter of the
Board of Directors. The charter is reviewed by the board

on a regular basis.

Non-Executive Directors and Independent Directors shall
not take a position as a Director in more than 5 publicly

listed companies.

Executive Directors shall not take a position as a Director
in more than 3 listed companies. The above positions do
not include the positions as Directors in group companies

including but not limited to Subsidiaries and Joint Ventures.
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In case any of the Directors exceeds the number of
positions as stated above, then the Nomination and
Remuneration Committee shall review the respective
Director’s performance and shall state its view in the

Corporate Governance report.

The Company discloses on its website and in its Annual
report as well as form 56-1, the profile of the Directors,
discloses the name of the Directors, educational
qualifications, past experience and shareholding of the
Directors and whether the Director is Executive, Non
Executive or Independent Director. The profile mentions

the Directorships held in other companies.

Structure of Board of Directors and Committees:

9
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Board of Directors Position

Mr. Meechai Viravaidya

Mr. Alan Kam Independent Director

Mr. Manu Sawangjaeng Independent Director
Mr. Kirit C. Shah Non-executive Director
Mr. Ishaan Shah Non-executive Director
Ms. Sameera Shah Non-executive Director
Mr. Vivek Dhawan Executive Director
Mr. Thomas Abraham Executive Director

Mr. Thor Santhisiri Independent Director

Mr. Shiraz E.Poonevala Non-executive Director

The position of the Chairman and the CEO has been
separated. The Chairman is an Independent Director. The

Chairman’s responsibilities are as per the law

The Company’s Internal Audit function is outsourced to
independent companies of international repute and reports

to and is accountable to the Audit Committee Chairman.

One third of the Directors retire by rotation at every
Annual General Meeting as specified in the Articles of
Association of the Company. A retiring Director is eligible
for re-election. Voting for re-election of Directors is done

on an individual basis.

The Company has appointed a Corporate Secretary to
discharge the responsibilities to undertake the duties as
laid down under the Securities Exchange Act, B.E. 2535.

Audit Committee | Nomination & Remuneration

Position Committee Position

Chairman and Independent Director

Chairman

Member Chairman
Member
Member

Member

Total of 10 Board of directors, 2 are Executive Directors i.e. 20% and 4% are Non-Executive Directors i.e. 40% strength and Four

(04)

2)

Independent Directors i.e 40%.

Committees

1. Audit Committee

The Audit Committee was constituted by the Board in
its meeting held on January 17, 2013 and approved by
the EGM 01/2013 held on February 01, 2013. The Audit
Committee comprises of three members, all of whom are
Independent Directors. The Committee includes Mr. Alan
Kam, Chairman and Mr. Manu Sawangjaeng and Mr. Thor
Santhisiri as members. The Chairman and Members have
the required qualifications and experience to discharge the
functions of an Audit Committee. Each person forming a

part of the Committee fulfills the requirements as set out

in the notifications and regulations of the Securities and
Exchange Commission, the Capital Market Supervisory
Board, the Board of Governors of the Stock Exchange of
Thailand, and the Stock Exchange of Thailand.

The Committee held 04 meetings during the year and
several other meetings with the management team. In
addition, the Audit Committee held one more meeting

with the external auditors and the attendance was 100%

In addition, the Chairman of the Committee, Mr. Alan Kam,
met with the external auditors and Internal Auditors on a

regular basis
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The Committee has conducted self-assessment during the
year based on the Principles recommended by the Stock

Exchange of Thailand.

The Committee has conducted a review of the Company’s

Corporate Governance policy and Practice.

The Committee members meet from time to time without

inviting the Management team.

The attendance of the members was as below:

Meetings

Designation
attended |attendance

Mr. Alan Kam Independent Director, 4/4 100
Chairman of the
Committee
Mr. Manu Independent Director 4/4 100
Sawanjaeng
Mr. Thor Independent Director 4/4 100
Santhisiri

The main responsibilities of the Audit Committee

include:

*  Appoint External Auditors based on the selection

criteria decided by the Audit Committee

*  Appoint Internal Auditor and discuss as well as decide
with the Internal Auditor the scope and nature of

engagement adopting a risk based approach

»  Review and approve the financial statements and

propose to Board of Directors.

«  Review significant accounting and reporting issues
including complex or unusual transactions and highly

judgmental areas.

«  Discuss with Mega’s management and external auditor
regarding to the audit results, relevant risks and

management action to decrease the identified risks.

*  Review the effectiveness of internal control over the

financial reporting process.

«  Review whether management is setting appropriate

internal control practices and processes are in place.

«  Review whether management has implemented
recommendations on internal control from internal

and external auditors.

«  Reviewand approve the internal audit charter, annual
audit plan, staffing and resources required of internal
audit.

»  Review the activities of the internal audit, ensuring
independence from Mega’s management, and that

no unjustified restrictions or limitations are made.

e Review and approve the compliance charter, annual
plan, staffing and resources required of compliance

and control function.

»  Obtain regular updates from the audit and compliance
group regarding all compliance matters affecting

Mega’s operations.

e Review the non-compliance issues raised by regulatory
agencies and the rectification of those issues. The
audit committee shall report these non-compliance

issues to the board of directors.

»  Review the effectiveness of the system for monitoring
compliance with laws and regulations (Legal
Compliance and checklist) and the results of follow-
up of any instances of non-compliance. The audit
committee shall report these non-compliance issues

to the board of directors.

*  Review the adequacy of Mega’s risk management

process and policies

»  Review the effectiveness of the implementation of

Mega’s risk management systems.

e Ensure that the Code of Conduct and conflict of
interest policy is in writing and arrangements are made

for all management and employee to be aware of it.

e Promote the compliance with the code of conduct

and conflicts of interest policy.

« To prepare and to disclose in the company’s annual
report, the Audit Committee report which must be
signed by the Chairman of the Audit Committee

e Perform other assignments as requested by the Board

of Directors.

« Review and assess the adequacy of the audit
committee charter on regular basis, requesting board

of director’s approval for proposed changes.

»  Perform self-assessment at least annually and present

results to the board of directors

¢« Review the internal control manuals and fraud

prevention measures by the Management.

«  Reviewthe Corporate Governance policy and practice

of the company

2. Nomination and Remuneration Committee

The Nomination and Remuneration Committee was consti-
tuted by the Board in its meeting held on May 22, 2013 and

approved in the Shareholders’ meeting held thereafter.
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The Committee comprises of three members. The
Committee includes Mr. Manu Sawangjaeng, Independent
Director nominated as the Chairman of the Committee
and Mr. Kirit C. Shah and Mr. Vivek Dhawan as members.

The Committee held 02 meetings during the year and all

members were present during the meeting.

Meetings %

Designation

attended |attendance

Mr. Manu Independent Director 2/2 100
Sawanjaeng and Chairman of the

Committee
Mr. Kirit Shah Director 2/2 100
Mr. Vivek Director and CEO 2/2 100

Dhawan

The Committee reviewed the compensation to the
Management team including Chief Executive Officer (CEO)
and Chief Financial Officer (CFO).

The Committee also reviewed the compensation of the

senior management team members.

The Committee members meet from time to time without

inviting the Management team.

The Committee also conducted CEO’s performance

appraisal and CEQ’s succession plan.

The main responsibilities of the Nomination and

Remuneration Committee include:

e To evaluate and recommend the appropriate
organization structure for the Company, qualifications
of directors and the Chief Executive Officer (“CEQ”)

« To identify potential new directors and the CEO
candidates through a transparent process and to
nominate such persons to the Board of Directors and/

or shareholders

»  To evaluate and recommend appropriate procedures
and criteria to set fair and reasonable remuneration
and other benefits, to be granted and awarded to the

Company’s directors and the CEO

« To prepare and report the Nomination and
Remuneration Committee’s self-evaluation report
to the Board of Directors. The report must be signed
by the chairman of the Nomination and Remuneration

Committee

e To perform any other activities as designated by
the Board of Directors in respect of nominating the
Company’s directors and the CEO for the Company

and considering their remuneration.

»  Evaluated the Compensation policy and practice for
Key executives in the Company and guidelines for

compensation to employees.

»  Perform self-assessment at least annually and present

results to the board of directors.

«  Evaluation of Directors for alignment with Company’s

strategy.

3. Corporate Secretary

The Board of Directors appointed Ms. Sujintana
Boonworapat as a Corporate Secretary to undertake duties
as laid down in the Securities Exchange Act B.E. 2535.

The authorities, duties and responsibilities of the corporate

secretary are as below:

«  To prepare and keep the following documents:

- Director register;

- Notice to the Board’s meetings, minutes of the
Board’s meetings and Company’s annual reports;

- Notice to meeting of shareholders and minutes of
the shareholders’ meetings; and

- Company’s annual reports.

»  Tokeep therecords onthe conflict of interest reported
by the directors and/or executives of the Company and
submit the conflict of interest report form pursuant to
Section 89/14 to the Chairman of the Board and the
Chairman of the Audit Committee within 7 business

days from the date of receipt.

« To perform any other tasks as required by the
Securities and Exchange Act B.E. 2535 (1992)
(as amended) and the Capital Market Supervisory
Board.

e To primarily advise the Board of Directors on the
applicable law and regulations that the Board needs
to comply with and to regularly report to the Board
on any material change on such applicable laws and

regulations.

«  Toarrange the meetings of the Board of Directors and
the shareholders in accordance with the applicable
laws, the Company’s articles of association and

relevant guidelines.

»  To monitor the Company’s disclosures to the Stock
Exchange of Thailand and other relevant authorities
in order to ensure the Company’s compliance with

the applicable laws and regulations.
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4. Chief Executive Officer

The Company has appointed Mr. Vivek Dhawan as the Chief
Executive Officer with the following key responsibilities in
addition to the special responsibilities which the Board

may confer as and when necessary:

«  Tomonitor, manage, operate, and perform day-to-day
business for the benefit of the Company in accordance
with the policies, vision, objectives, business plan, and
budget, as approved by the Board of Directors.

«  Tomanage the business operations of the Company in
compliance with the mission determined by the Board
of Directors and in accordance with the Company’s
business plan, budget, and respective business
strategy, as approved by the Board of Directors.

« To govern overall operations in connection with
financial, marketing, human resources, and other
matters, in compliance with the policies and business
plan of the Company, as approved by the Board of
Directors.

«  Toemploy, appoint, transfer, or dismiss the Company’s
senior management.

»  Todetermine annual overall compensation policy for
the Company and its subsidiaries.

« To determine awards, salary adjustments,
remuneration, and special bonuses, in addition to
any annual bonus, for the senior management of the
Company.

« To negotiate and enter into agreements and/or any
transactions in the Company’s normal course of
business (such as investing in machinery and other
assets according to the investment budget or other
budgets approved by the Board of Directors, stocking
inventory, or selling products) up to the limit of each
transaction as authorized and approved by the Board
of Directors.

»  Toconsider and approve the opening of a new branch
and/or representative office and the establishment of
any new subsidiary company, subject to requirements
of the applicable laws and regulations.

« To consider and approve the lending/borrowing
between the Company and its subsidiaries in
accordance with the authorization level as approved
by the Board of Directors.

« To consider and approve the entering into the loan
between the Company and any commercial bank in
accordance with the authorization level as approved
by the Board of Directors.

« To consider and approve the opening of new bank
accounts with any commercial bank.

« To issue internal orders, criteria, notifications, and

memoranda for the Company’s operations which are in
line with the Company’s policies and in the Company’s
interests, as well as to maintain good order within the
organization.

»  To consider and approve the proceeding, filing and/or
settling a lawsuit whether in or out of court and/or trial.

«  Toperformany other acts, as assigned and authorized
by the Board of Directors.

e Tosummarize and report any material decisions made
under the scope of authority of the CEO to the Board
of Directors.

e Tosub-authorize and/or delegate any other persons to
perform certain tasks on behalf of the CEO, provided
that such sub-authorization and/or delegation shall
be within the scope of authority specified in the
respective power of attorney and/or rules, regulations
or resolutions of the Board of Directors. However,
in a transaction, the delegation within the scope of
duties and responsibilities of the CEO shall not be
a sub-authorization or delegation that allows the
CEO or any authorized person who has a conflict of
interests or a conflict of any kind with the Company or
its subsidiaries to approve such a transaction. In such
cases, the CEO shall have no authorization to approve
such transactions, and it shall be proposed that the
transactions be considered and approved by the Board
of Directors and/or the meeting of shareholders (as
the case may be), unless such transactions are in the
normal course of the Company’s business and are at

arm’s length.

5. Internal Auditor

The Audit Committee appoints the Internal Auditors. Any
recommendation to change the external auditors shall
need approval from the Audit Committee. The Company has
outsourced its function of Internal Audit and has appointed
M/s Mazars, Thailand as its Internal auditor for Thailand
operations, Mazars Vietnam for Vietnam operations, BDO
Internnational Sdn. Bhd.’s Cambodia office for Cambodia
operations and Grant Thornton for its operations in
Myanmar. The Internal Auditor reports to the Chairman of
the Audit Committee. The plan as well as the scope of the
Internal Audit is proposed by the Auditors and approved by
the Chairman of the Audit Committee. The Audit Committee
meetings are attended by the Internal Auditor and the
Internal Audit reports are reviewed by the Audit Committee
members, the CFO and the Finance Director. The Chief
Risk and Compliance Officer is the Secretary to the Audit
Committee and is primarily responsible for follow up and
coordination of the management action plans resulting

from Internal Auditors recommendations.
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6. Chairman

The Chairman among others has the following

responsibilities:

1. Attending and presiding over the Board meetings
and ensuring that the Invitation notice and sufficient
related information is sent to the Board Members
accurately and in time

2. Attending and conducting the Annual General Meeting
and/or Extraordinary General Meeting of shareholders

3. Creating communication platforms between share-
holders and Board members

4. Determining along with the Board members, the
structure, size composition and diversity of the Board

5. Discharging functions as required and laid down by the
Stock Exchange of Thailand and Securities Exchange
Commission of Thailand

6. Appointing Committees of the Board of Directors and
the Company Secretary

7. Facilitating the self-assessment of the Board of
Directors

8. Ensuring that the Board, its committees and
management function as per standards of Corporate
Governance

9. Approving along with Board, the strategy and
objectives of the Company

10. Ensuring the participation of Directors in the meetings
and decision making

11. Ensuring a fair chance to all Directors to vote and
inquire about the subject matter under discussion

12. Facilitating the Induction of Directors and ensuring
that the Company has an induction process

13. Succession planning for the Board members and key

executives

7. Compliance and Risk management

The Company has appointed a Chief Risk and Compliance
Officer who heads the Compliance function and is present
in the Audit Committee meetings on a regular basis. The
officer updates and reports the Committee on areas
related to status of compliance with regulatory and legal
requirements and Corporate Governance policy and

practice in the Company.

8. Decisions requiring Board Approval

The following matters require Board approval:

1. Global Budgets and Strategy

2. Capital expenditure budgets

3. Acquisition of business and or company

4. Non budgeted Capital expenditure exceeding Thai
Baht 30 Million per year.

3)

10.

Directors and CEO’s compensation
Sales of Fixed Assets with a net book value exceeding
Thb 30 million.

7. Write off of Fixed Assets with a net book values
exceeding Thb 10 million.

8. Fresh Long term loans exceeding Thb 200 million
and Short term loans exceeding Thb 300 million

9. Investments in subsidiary company exceeding Thai
Baht 30 Million

10. Trade advances exceeding Thai Baht 30 million

11. Such other decisions as may be required by law to be
approved by the Board of Directors and not include
such decisions which are required by law to be

approved by the Shareholders.
Board Performance
The Board of Directors held 06 meetings during the year.

The following are the details of attendance of the Board

of Directors meeting during year 2020:

Name-Surname Attendanc‘:e/ fAttendance

Total meetings (O]
Mr. Meechai Viravaidya 6/6 100
Mr. Alan Kam 6/6 100
Mr. Manu Sawangjaeng 6/6 100
Mr. Thor Santhisiri 6/6 100
Mr. Kirit C. Shah 6/6 100
Mr. Ishaan Shah 6/6 100
Ms. Sameera Shah 6/6 100
Mr. ShirazE.Poonevala 6/6 100
Mr. Vivek Dhawan 6/6 100
Mr. Thomas Abraham 6/6 100

The CEOs office along with the Corporate Secretary sets
the Agenda for the meetings. The Agenda is sent to the
Board members with required attachments/enclosures
minimum 07 days or 05 working days in advance unless if

the meeting is called for a special purpose.

Schedule for Board meetings for the year is set before
the commencement of the year and circulated for Board

members’ approval and planning in advance.

Attendance is recorded and detailed minutes are prepared
for circulation to the Board. The Company also arranges
to provide the meeting minutes for the year copied on
a computer storage device on a yearly basis for Directors’

ready reference.
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Mr. MechaiViravaidya
Mr. Alan Kam

Mr. Manu SawangJaeng

The Company requires that the Quorum of at least 2/3 of

the total number of directors for board decisions.

The Independent Directors regularly held discussions/
meeting in the absence of Executive Directors and
other Non-Executive Directors who are not Independent

Directors.

Remuneration of Directors

Independent Directors and Non Executive Directors are
paid remuneration on a quarterly basis. There is no other
bonus or other entitlement for the Independent Directors
and Non Executive Directors apart from the remuneration

mentioned below.

Name of Directors Remuneration

THB 2,100,000 per annum
THB 1,500,000 per annum

THB 1,092,000 per annum

Mr. Thor Santhisiri THB 840,000 per annum
Mr. Kirit C Shah THB 630,000 per annum
Ms. Ishaan Shah THB 630,000 per annum
Ms. Sameera Shah THB 630,000 per annum
Mr. Shiraz Poonawala THB 630,000 per annum

Mr. Vivek Dhawan

Mr. Thomas Abraham

No remuneration for this director

No remuneration for this director

The Directors are paid their remuneration in 4 equal

installments at the end of each quarter.

Mr. Mechai Viravaidya’ remuneration is paid to Mechai

Pattana School founded by Mr. Mechai Viravaidya.

Remuneration paid to the Directors is approved by

shareholders in the Annual General meeting.

Directors are paid a base remuneration of Thai Baht
630,000 for board membership. Further, Independent
Directors who are members of any Committee are paid
additional compensation of Thai Baht 210,000. In addition
to the above, Independent Directors holding positions of
Chairman of a Committee are paid additional remuneration
considering the number of meetings and the responsibility

in the Committee.

The Company has benchmarked its Directors’ remuneration
against companies in the Thai Baht 10,000 Million to Thai
Baht 50,000 Million market capitalization Category and
against companies in the Thai Baht 5,000 Million to Thai

5)

Baht 10,000 Million Revenue Category. The Company pays
a total remuneration of Thai Baht 8.1 Million per annum
to the Board of Directors, including Thai Baht 2.1 million
to the Chairman of the Board of Directors and Thai Baht
1.5 Million to the Chairman of the Audit Committee and

no remuneration to two Executive Directors.

The Mean and Median remuneration in the benchmarked
Revenue Category is Thai Baht 7.4 and Thai Baht 6.5 Million

respectively.

The Mean and Median remuneration in the benchmarked
Market Capitalization Category is Thai Baht 10.1 and Thai
Baht 8.0 Million respectively based on last available survey
results published by 10D in 2018.

The company has mentioned the short term and long term

remuneration details in the Sustainability Report.

Professional development of Directors and
Management.

The Company has a policy to encourage the Board
members, Management team, Corporate Secretary and
certain other senior managers to attend trainings from

time to time.

All the Board members, except Mr. Mechai Viravaidya, have
attended and passed the Directors’ Certification Program

conducted by the Institute of Directors.

All members of the Management team have attended
and passed Directors Certification Program conducted by
the Institute of Directors, Thailand. Mr. Manoj Gurbuxani

passed attended the program and passed in year 2014.

The Corporate Secretary has attended and passed the
Directors Certification Program and the Corporate
Secretarial Certification programs, both conducted by the

Institute of Directors, Thailand.

The Management has extended the training under
certification program to other senior managers in the

Company as well.

Mr. Manu Sawangjaeng, Independent Director, Chairman
of the Nomination and Remuneration Committee has
also attended and passed a Certification Program for
Nomination & Remuneration Committee conducted by

the Institute of Directors, Thailand.

Mr. Manu Sawangjaeng, Independent Director, Audit
Committee Member and Chairman of the Nomination
and Remuneration Committee has attended a Directors
Program for updat DCPU No. 3/2015.
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6)

7)

8)

The Company has encouraged several key executives to

attend the Directors’ Certification Program.

The Chief Risk & Compliance Officer, Mr. Deepak Panjwani
has attended the Chartered Directors’ class held by 10D
in year 2015.

Mr. Manu Sawang Jaeng attended a session by Institute of

Directors (10D) for Anti Corruption.

In January 2018, the Company arranged for a training in
Enterprise Risk Management and Governance Risk and

Compliance.

Self-evaluation

The Board has conducted a self-evaluation based on the
principles laid down by the Stock Exchange of Thailand

which includes the following criteria:

1. Structure and characteristics of Board
Roles and Responsibilities of Board
Board meetings

2

3

4. Board’s performance of duties

5. Board’s relationship with Company’s management
6

Evaluate self-assessment of board of directors,
Committee, individual directors and senior

management

7. Self-development

Succession Planning

The Company has a succession plan for the Directors
and key executives and the plan has been reviewed and

approved by the Board of Directors.

The succession plan for other employees is being handled
by the Key executives and senior managers along with

Human capital development department.

Vision Mission and Objectives
The Board has reviewed and approved the Vision, Mission
and Long term objectives of the Company and shall remain

responsible for ongoing review and monitoring.

9) Health Safety and Environment

The Company has a policy on Health, Safety and
Environment practices which has been displayed on the

website.

The Company has its long term and short term objectives
for Environmental improvement and carbon footprint set

out in the sustainability report.

10) Labor Disputes

The Company has not had any labor disputes or any non-

compliance on record with labor law.

11) Corporate Governance Non-Compliances

The Company has listed its non-compliances with the
Corporate Governance Code and plans to improve the
compliance levels in the near future. Currently we observe

the following non compliances:

a) The Company does not have a lady independent

director on the Board of Directors

b) The Company does not require the Directors to inform
the Board one day before any purchase or sale of

company’s shares

c) The Company has a separate sustainability report
section in the Annual report, however, this is not
completely prepared as Global Reportability Index
(GRI) Standards. This may not be required for our
industry since our exposure to environment is limited
and operating processes in pharmaceutical industry
like stock destruction, sales returns, etc are governed
by the Health authorities.

d) The Company does not have a specific policy for the
Directors to report their shareholding to the Board of

Directors.

e) Nomination and Remuneration Committee comprises
of 1 Independent Director, 1 executive Director and
1 non-executive director. It is recommended to have

majority independent directors.

f) 4 out of 10 directors on the board are independent
directors, that is 40% instead of a recommended

proportion of 50% independent directors.

g) Chairman of Board is more than 75 years old.
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Internal Controls

The Board of Directors feels that the Internal Control system of the Company is and its Subsidiaries
is sufficient for the business of the Company and its Subsidiaries. The Board recognizes the
importance of a sound control system considering the nature of the Company’s business, the risk
factors and the environment in which the Company operates.

1.

Organisation Control and
Environment measures

The Company has set up policies including the Corporate
Governance and Business Ethics and has employed
internal controls commensurate with the size of its business
and the complexity of its operations. The Company sets
measurable goals and clear strategy for its business. The
Company believes that this environment will promote

efficiency and continuity in the long run.

Risk Management

The Company identifies key risks faced by it and monitors
the risks as well as the mitigation processes identified
by the management. The Company believes in taking

calculated risks with duly planned mitigation processes.

Management Control

The Company has drawn an authorization table which
is approved by the Board of Directors and has been
provided to the Company’s management team. The
Company has also drawn and communicated the scope of
authorities and responsibilities for key positions and also

the Board Committees.

4.

Information and Communication
Measures

The Company assigns importance and works continuously
towards building an accurate, reliable and prompt
information system suitable for its business. The
Company has adopted and implemented an Information
Technology policy and has set up an Internal and External
Communication system. The infrastructure is sufficient to
enable the Company to compile its financial results on a

timely basis.

The Company sends all information to the Board on a
timely basis and with reasonable details. The minutes
of meetings are drafted and circulated to the Directors in

reasonable details.

Monitoring

The Company sets measurable goals and compiles
the financial performance and the position and compares
the same with the goals. The Company takes necessary
correction actions as may be required. The Board of
Directors takes note of the Audit Committee’s report on
evaluation of Internal Control systems and is reasonably
satisfied with the sustainability and performance of the
Internal Control systems. Moreover, there have been no
significant findings by the external auditor concerning the

Internal Control systems of the Company.
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External Auditor’'s Remuneration

During the fiscal year ended December 31, 2021, the Company appointed three (03) auditors from KPMG Phoomchai Audit limited,
Thailand and the auditors proposed as auditors of the Company and some of its subsidiaries in Thailand have no relationships
or interest whatsoever with the Company or its subsidiaries, executives, major shareholders or related persons, in a way that it
would create any limitation in their ability to work independently. The Company’s subsidiaries which are also audited by the same

auditors are:

a) Mega Lifesciences PTY Limited, a 99.99% owned subsidiary of the Company.
b) Natural Health Foods Limited, a 99.99% owned subsidiary of the Company.
c) Mega We Care Limited, a 99.99% owned subsidiary of the Company.

d) E-Sense limited, an associate and 99.99% owned by Mega Lifesciences PTY Limited, covered under (a) above.

The Auditors are selected by the Audit Committee and proposed for appointment by the Audit Committee and presented by the
Board of Directors for approval by the shareholders along with all the details including Names of Auditors (minimum 03 (three),

comment on the appropriateness of Audit Fees and conflict of interest.

The auditors of the Company and subsidiaries are as below:

Number of Years Signed

Financial Statements/ Number

Name-Surname CPA Registration number AT P
the Company
1 Khun Orawan Chunhakitpaisan 6105 6 Years/ TYears
2 Khun Wilai Buranakittisopon 3920 -/ TYears
3 Khun Vilaivan Pholprasert 8420 -/ TYears

The Auditors remuneration for the fiscal year ended December 31, 2021, December 31, 2020 and December 31, 2019 is as below:

Types of Fees 2021 2020 2019
The Company
1. Audit Fee
 Annual audit fee and quarterly review fee 4.68 4.68 4.55
Increase (%) - 2.9% 3.6%
 One time fee for review of acquisitions - 0.25

 Other expenses - - -
Total Audit Fee 4.68 4.93 4.55
2. Non - Audit Fee 0.98 1.10 0.10

Non-Audit fees

The Company checks the most efficient quotation for this purpose before appointing consultants for any agreed upon procedures

unless if the same have to be necessarily performed by the External Auditors as per the requirements of applicable law.
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Message from the CEO & Chief Coach

Sustainability through ‘Creating
Shared Value’ (CSV)

Central to the Mega Way in all of the 35 countries where we

operate is the concept of Creating Shared Value.

To us, that means going beyond the traditional parameters of
Corporate Social Responsibility. It means embracing an entire
philosophy of generating economic value while achieving
social value. Simultaneously it means connecting our success
to the success of the communities where we operate. It means
practicing what we preach in terms of caring for Human Wellness

- economic wellness, physical wellness, and social wellness.

From building talent and creating jobs in the markets where we
work, to spreading the wisdom of self-care andenvironmental
certifications, Creating Shared Value is not just at the periphery

of what we do: it is at the center of it.

Good Health By Yourself

Part of Mega’s unique contribution to Shared Value is our
ability to empower people to take care of their own health and
wellness. Self-care is at the heart of our thinking on health —
reducing the burden on national healthcare systems in the

countries that can least afford it.

With our resources for analysis and diagnostics and our
ability to build knowledge and capacity, we are in a uniquely
privileged position to inspire and enable both our team and our
communities to actively pursue good health. Hence the Good

Health By Yourself program.

For our employees, we focus on increasing physical activity,
encouraging a healthy diet and lifestyle, improving health
knowledge and encouraging appropriate preventive care. We
offer comprehensive medical coverage to employees in markets
where this is often unheard of, with annual check-ups and
individualized advice on healthy living along with incentives

for pursuing healthy ways of life.
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Mega shares this with our communities by regularly
conductingknowledge-building workshops and detection
and diagnostic camps for health conditions often endemic to

developing societies. These include:

«  Anemiadetection camps, to identify iron deficiency in many
of the impoverished communities where we work

«  Bone health detection camps, to help in early detection
of osteoporosis

«  Diabetesandblood pressure awareness, through educating
healthcare providers and reaching the wider public through
activities such as diagnostic camps

«  Motherand child care in high infant mortality environments,
through workshops on healthy pregnancy and child

development

Green Mega

Sustainability is also a cornerstone of our approach to
Creating Shared Value. In Thailand, we pursued Green Industry
Certification Level 3 (Green Activity) for both our plants in
SamutPrakan under the Green Industry Initiative of the Ministry
of Industry. We also achieved the ISO 14001 certification in
April 2015.

In all of our production and storage processes we work to
effectively utilize resources, reduce pollution, and reduce

greenhouse gas emissions. To this end, we have implemented

anumber of practical initiatives in our manufacturing facilities,
such as building an underground waste water treatment plant,
converting to natural gas boilers and dehumidifiers, energy-
saving T5 lighting / LED lamps and non-CFC air conditioning

and saving energy through variable speed drive motors.

The company has installed 958 KW Solar Plant in its Thailand
manufacturing Plant at Bangpoo, Samutprakarn in 2019 and

till date generated 1,900 tons of carbon savings.

We built Australia plantwith the most rigorous environmental
standards, with 400 photovoltaic solar panels generating 100
kW of renewable energy, approximately one third of total peak
demand. Factory lighting consists of over 300 high-efficiency,
low-energy demand LED lights.

We have installed a 410 KW plant in our Distribution Center in

Yangon in 2018 to further our commitment to sustainability.

We have set targets for sustainability in Several locations. We

have introduced Bio-degradable bags in Maynmar

Mega We Care Wellness Foundation

Creating Shared Value is not just philanthropy. Nevertheless, it
makes us proud to be able to plow a significant proportion of
our profits back into the communities where we work to achieve

sustainable growth benefiting all.

\—
CEO and Chief Coach

Vivek Dhawan

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 231



A wdvdufwm lawlsudus

I RS & & = | o A
Anudsguimain lawlsudud nunefianisdaesnisaiiiveu
S a oA = s A 4 @
niiulnegnedsduluszerendadussdnsnannsadundauay
wiulasialuldluauan sumsiuuadmineegrsaunaves

LIS YA aIUS INR AN aRuSEnNAanN1sas1989Ansh
anusaiulasielUldlusuian wazaiusaadeanuasunlag
wenaufiszgnusAuliinnisasuulaindadunieuen

ﬂ’]iLﬁl‘UIﬁl‘U?J\m']vliﬂ’]iwwu']‘l’ﬁWEl’]ﬂiuﬂﬂa n1sundaquay ” ¢ oA w4 o v o ¢
o e Y Y A o A Vo AFAIWEAIIAAUANNUTIUAULNDEIANLUUNITUINAUDNAYNS
AYUINYAILINADN FIUVNUAMUIUNAYDUADEAIAN o a o ¢ |
aszuaun1s waznstueuwiAaluldlunisadreesdnsusa

o oA a4 v o @ o a o T s o a a o
HUINTUATTNEIYUNIU Csv V]Lllﬂ']vLﬁWvLSULLEJu‘U ADUIYILIN AU AMUGITU FIULUINNNULTUAMUTUNAYDUYDINTTUNITUTEN

'
v

Uszsnmudmingiuivng uag CHIEF COACH Wudihwmeuaziisy  fu3ms uazwiinaumnau lunisadreninudsdueinu csV

Nagnss:audYANS ua:lthKues:e:e1d

USve Huuamansadivauludnuazmsiasundasinuniseaniuu HumeiinsHanuasas 19assANanS e Mseatn Uszaunisal
Y83gnA1 wazyAnans vusnguanududasunisufiRou uaziissuunsafivauiiiuleunendaou imsldssuuidaua
AsALINUTAN (KPIs) 5uun1sIikanauwnumnsasaialuseusdu nand wazenn ITURDY NSEUIUNIT BWaAIUAISIEY

SdonfAdvoolum
wWhruagusvm

@

FduNANYaIUAT ABN15ES1909ANTHNY

AR

, , “ v oy
AuAR NazanusarasuuUadlaioslagly whimnevesum AedN

fesendenisgnisduliiianisiuisuulas yarlagnisyiinisnat

nntaduaeuen LLa%L‘f]uaﬂﬁﬂiﬁﬁ]%’d’m’]iﬂ UaENIIVIBIIUAZRINT

windulalUlEluounan suluuszmamaamun

WK 9s=8:91D

«  Shwduudmenieain

. @3egsnolul w.a. 2562 1w 2 winlu 5 Ydhawlih anelul w.e. 2568

. afunsdulavesgsislunguusemaiinsegnemoulfvameianse
wgslunivueninidaiondt ‘amsadiauenny

. wsdnadllugsiafifierdesfunandasiayulnssssumni

. esashumidlunaduuitnduguammuuuesdn

LLWUUSKISADUY
ciotliooNvssno

mso>1vuRuMsdunaacukuv

usEna Lain1simuIs18azidaauNunIs

AUnNonRILMUIEIMSUAMENTIUNS F959X USEn TaRnsWRILILHY

TUfeusgsrudmtinnusuiswasusesiu USu1sAUfaLileanig

wihiinisituuenaniinisneusunis gsnadmiunuaguun
Funaamuniedalasunisaniunisiu n1sfidrdyesuiena
duvesuimsiidduasiudmsssiugs wazusEnalaaniiunis
8naae uwun1sduneasiunialasunis ATUURNUUINITAIINAD
Fusewazldsuniseydfannanenssunis \leannagsia iitelviusey

ATTNUAZATUUARINDULNY WnangvesusEna

NAYNFYDIBIANTTIHIUNITNAITUININANLATINNITUSEN Fzgnaerondafuims waswiinau Tnefadinnanisanliuaiunan
(KPIs) i nwmanilazgninaunduszez g neuiiwihauezldsunansuumunazsisiamunanuilinfuasmduuseuiisuiu Kpls.

232 | meGA -

uvuudnssensteyauszdil 2563 « U3 win lawloudud $1im (umaw)



Sustainability at Mega Lifesciences

Sustainability at Mega Lifesciences means delivering a
sustainably growing operation with long term existence, an
Organization that lives and grows beyond each of us, to be
achieved by balancing the objective of profitable growth, human
development, Environmental protection as well as conservation

and Social Responsibilities.

Sustainability through CSV at Mega Lifesciences is lead
and guided by the CEO and Chief Coach, Mr. Vivek Dhawan.

The Company’s objective since the inception has been to create
an organization that lives and grows beyond each one of us and

one thatchanges before it is forced to change.

Creating Shared Value includes proposing strategy, processes
and implementation of initiatives for a sustainable organization
and it is the responsibility of the Directors, Management and

employees to implement sustainability through CSV.

Corporate Strategy and Long Term objectives

The Company has a ‘Change by Design’ framework which builds Products, Markets, Customer Experience and People on a foundation

of Operational excellence and Enabling systems by installing in place policies, Key Performance Indicators (KPIs), Long term,

Medium term and Short term reward systems, procedures, processes and finance.

o\ %)

Mega Vision

Mega’s Vision is to ‘Create a Thinking
Organisation which will change before it
is forced to Chage. An Organisation which

will live and grow beyond each one of us’

Mega Objective

Mega’s Objective is to
create value by marketing
and selling medicines and

medicinal supplementsin

=K

developing countries.

Long Term Goals

»  Maintaining our current market share.
»  Double 2019 business in next 5 years ending 2025

e Growth in sub-saharan Africa termed as ‘Build Africa’

«  Penetrating deeper in the natural herbal products business

» To consolidate position as a holistic human wellness company

Succession Planning

The Company has developed a detailed
succession plan for the Board of Directors
including CEO and CFO. The succession
planning has also been done in respect
of Key executives and senior managers
too. The plan has been documented
and approved by the Nomination and

Remuneration Committee.

Business Continuity
Planning

The Company has
developed Business
Continuity Plans for its
key operational units
and is working towards
achieving an integrated

business continuity plan.

The corporate strategy approved by the Board of Directors is then passed on to the Management and staff as KPIs. These KPIs are

then monitored periodically and rewards are disbursed based on actual achievements against the KPlIs.
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Stakeholder Engagement

Stakeholder engagement is a part of Mega Lifesciences’ policies, processes, procedures and reporting. It is embedded in the

Business Ethics and Code of Conduct. Stakeholder engagement manifests in various forms.

Stakeholders Engagement Expected outcomes

Shareholders,
Analysts and Financial

Institutions

Customers

Suppliers

Employees

Society

Government

Competitors

Annual General Meetings  Sustainable Return on Investment

Quarterly Financial Statements » Long term sustainable strategy
Annual Report » Good Governance
Earnings Calls

Roadshows

Questions and Answers

Complaints

Factory Visits

Regular visits
Knowledge building programs through keynote
speakers and other programs

Training and Development

Regular meetings
Supplier Code
Supplier audits

Newsletters (Mega Views News)
Minds we Share meets
Annual Trips/ picnics

Appraisal meetings

Regular Involvement with communities

Filing reports and returns

Responding to directives, queries, etc

Membership and Participating in Industry/
trade bodies

Participate in industry surveys

Good Quality Products/ Services
Consumer education
Consumer feedback and reporting

related training.

Fair relationships

Long terms

Good remuneration

Decent working conditions

Career path, security, benefits and
training.

Long term community and social

development

Payment of taxes

Compliance with laws

Industry news
Representation to government and

regulatory bodies.

Marketing Code of Ethics  Fair Competition and business practices

Mega We Care - Us

Corporate Governance

The Company has a Board of Directors from Diverse areas of
expertise and carrying high level experience in their areas of
expertise. The Board of the Company comprises of 10 Directors
out of which 4 are Independent Directors. The Directors meeting
details and roles and responsibilities are covered in the Annual

Report under the section Corporate Governance.

The Board has constituted

a. Audit Committee which oversees Corporate Governance,
Risk Management, Legal Compliance, External Auditors
and Internal Audits. The External Auditors’ and Internal
Auditors’ scope and appointment is approved by the Audit
Committee.

b. Nomination and Remuneration Committee which
oversees the Nomination of Directors including
Independent Directors and also reviews the remuneration

of the Management Board and other senior executives.

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 235



MSUSKISADWILADD

'
A Y o o

nausEnT Guleuienisusmsanudssnidedenulnuien
fimsvuiindeyannudss uazuwaniarandeslunisufjifian
¥ 1 ] 4 S ﬂ! g.ll o

Aurinee) adatiesUagniendslusenuusednt angnssuns
asaeulininlunisiduguanazeydfnisusnsaudess
YBIUTEN

msJUjuamungs:tdau

ui¥na dndlsanizdmiunisujiiniungssidevuas
nsuimsaadssuiieiiuleusiiiendesiunnsufdionm
ngselsusargiiedmsunisufianungsedeu giien1sugfun
aungsudsunasulsveiiieadesiunisufimungsedeu
szgnsLsINesfiuns %atﬁamazﬂsamqumﬂﬂdﬂ 90%
vosgsnaulsunsiiddyegldsunsuuafuntuiiesiuuae
sUuuuiiiAadasiunistifuquaianisasdesiianeidudues
niinaumiuaeg

mscadumsnosa mscaadumsdaduuuua:
DSYSSSUNIVYNISAaIQ

galunintiumsuseme delamvualdulaueraniunasdudu
weadrearuduladrdiiiugsietuwduluniuesserussu
a &4 o e ' & a o aa v a
fA1udednd Tusela waziduusene fllausuiinuau
vsemin lawloududusondnaiuvesuisng §inns uay
A @ & @ v ra
Auznssun1snau Tugrusiiluwdudunuas suinoglail
gruralunislyivesnauunu vsetauamnauwnulyiiud iy
dinnunsenhenussunavewnUsend viieeylRni sty
Tivestsie wsevawmauunu hilmwswisensdaulnaifinuin

win Tadlwududldveneulousiliasounqunisinsedous
ﬁ’upﬁﬁmmaﬁmmmw wielsangnuraenvusngg dedes
HunsAosandatmuauaziduluaunszuiuniseysiad
i vuainu

win laWlaududezliinisdreAmouunuundinau winau
wiaseu §5ura wienssanisifledlaq ieidunisuedes
TiagisanszuIunsueIiiumumnieg veesy Wy n1susuidiv
18 Usnsnrsaniiunisdiudganing nsadieauduiug
aueassagUlnasing “1as

win ladloududaireainuiulalunisdniuarunuud
Uszdnsnn 1an1511951n 00 09AU LUUMNY NSEUIUATS
warnsdaniseusuwineuieafuaiessiunazTsBIUTIN
n9gsha Fandneuynaussdesasdetufinanudilaly
FausAus1eg vamnausEnniinaulninnauazdeslasunis
HNoUsNITEsIIUNIIGININALITTUIUTTUNNGINILALITAD
asunumuildanasiuly

uenaniusena dulidemmualininaunnau astelu
wuvae U NKaUsElEBIIUGoUTENIIYARANUNIUITEN e
Wunssusesnsiarenitsmsmiignaes Tusdla uazefsssu

Tuvazigiun1ausene ladnniseusuneinuulauienis
v s & o o o < o a v
HaRMIUADTIUTUA NS UNUNIULTUUTZR19NATY

236 | mecA -

msSamsnswennsyanatuugoiiu

uAna MUYV ua:dcusssuuav Mega
"assAasoanuduuov...
mswcuudsa”

v & ¢ da <, o = = =
winluesdnsndaudugudnans uasiinranteluainufves

' = a D4 P = 4 < @
wiazyana Jualenadlvinnauldidenstin iaunswaiun
Finawod TuvagReruinaun3nuegnan wagiudiunis
§3na

audnluiinuimneu Wudwenisdsi@invesnues F3n
UszirTuvausmnautuaniuludemnuadies Aowons
o o 9oy X A <, e ' o
WaNTInlinUY Wedeguanuluedii wasdelinnau
= S a Saa da A N
TguAMNUINSe uazdTInndus wawamanil ludaiveu
= ' v o v v Y ' v
#und1 4,700 auvasuinnalandseiy wagdiensyu
AUARSITUASNATIA AUNAIINE LAaZAINTUYOUFDTIN
winwwaldadieesansurenisiseuimyedulunisdn n1s
wWasuulad uagnsiiiule

TAUSTTUNANVIIUAIAD ATULATITW AUTDATAIN

A linslanazainuasa:

o AMIAITA: LATTNIUAILUANANYD LA AT AY

«  Anuiidasaw: ddasanlunisinnu uasdindiusn

. aulinile: Weshuimnaunislumdndianudugive
fidinngFinadanasin

¢ AU nﬂéqﬁmv‘i’nﬂummﬁq wazIsWAILAINDINR

mMswauunnuuuyue

\We care

EXCELLENCE ACADEMY

w1 azA ATl (Mega Academy) flutinfidnn1slusinsunisausun
warnviae wazn1seusuBeUiRudndnaudium lawloudud

WwAAA ‘MINDS WE SHARE’ i lawloududifuuuimisnis
FansuUfon AfiTnguazasdlunisuanidsuninug e
iiuAMseUiitunsUssguiiinmadainenssedulanuli
yunesfiudanival Fefunsaunisussguaunsatneininug
Alasulvmsunsunandnvesauies Ineinsiiide dussedy
Taniil&suiBapdlelaiumuani Ae as. Urda (Or.Park) fuduves
uglaidsuans1is (Blue Ocean Strategy) as. Tnauns usulng
(Dr. Clotaire Rapaille) §ilsuntisde” s9aimnsssu” (‘The Culture
Code) 19éu 1aufled (Jason Jennings) 1A$A duidag Aowwaw
(Curt W Coffman)as. 85A tae3 dtdin ( Dr. Eric De Smet) 15an3A
815U (Fredrik Haren) a5. 1@ sawina3 fimwmna ( Dr. Jody Hoffer
Gittell) 15104madanasd (Robert Spector) wwy 2eimesvoas
(Mr.Sam Waterfall) uazas. 151050 ye

uvuudnssensteyauszdil 2563 « U3 win lawloudud $1im (umaw)



Risk Management

The Company has a Risk Management Policy which requires the
company to prepare the Risk Registers and highlight the Risks
in Operations at least once annually in the Annual Report. The
Audit Committee is responsible for the oversight and approval

of Risk Management practices of the Company.

Compliance

The Company has a full time and dedicated unit for Compliance
and Risk Management. The Company has a Compliance policy
and a Compliance Manual. The Compliance manual along with
the related policies has been communicated to operations
covering more than 90% of the businesses. The key policies
have been translated in local languages and governance related

forms have been implemented for signatures from employees.

Anti-Corruption, Anti-Bribery and Marketing
Code of Ethics

The Company has implemented an Anti -Corruption Policy to
ensure that the business is conducted with ethics, integrity,
and transparency and as responsible corporate citizens. Mega
Lifesciences or any of its employees, managers or Board
Members acting on behalf of Mega shall not make, provide,
offer or authorize any payments, gifts of any kind or anything
of value, directly or indirectly, to any official or employee
of any country, state, provincial or local government or any

government controlled or owned agency or entity.

Mega Lifesciences further extends this policy to such dealings
with health care professionals and private hospitals which shall
be done as per limits and approval procedures as specified by

Mega.

Mega Lifesciences shall not make any facilitating payments
to any government agencies, employees, department,
government, political parties to expedite or secure the
performance of routine services like tax assessments, customs

clearances, utility connections, gas, telephone, internet, etc.

Mega Lifesciences has ensured effective implementation
by laying down the rules, Formats, procedures and training
employees on the Business Ethics and code of conduct and
also signatures from employees for adherence to the Code of
Conduct. All new employees are provided a training for Business
Ethics and Code of Conduct and are required to sign as agreed

and understand.

The Company also has a practice of circulating and obtaining
confirmation from management and employees on the ‘Conflict

of Interest’ form which ensures fair dealings.

The Company conducts training on all aspects of the Anti-

Corruption policy regularly for key employees.

Human Resources Sustainability

Mega People, values and Culture
“Creating Owners...
Improving Lives”

MEGA is a people centric organization which believes in
goodness of people and gives an opportunity to people to make
careers, improve their own lives as they are improving lives of

their customers and partners.

Every member of the Mega team is an owner of a way of life.
Our daily lives are driven by a simple cause: To improve lives,
to care for human wellness and to help people stay healthy
as long as they live. It’s a cause that unites our 4,700 strong
team across the world, sparking ingenuity, passion and a zest
for life. They have created a learning organization that believes

in Thinking, Changing and Growing.

At the core of the Mega culture is Respect, Freedom, Trust
and Truth:

»  Respect: for each other’s differences

»  Freedom: in work and personal lives

e Trust: our people as adults who know what needs to be
done.

e Truth: in everything we do.

Human Capital Development

We care

EXCELLENCE ACADEMY

Mega Academy arranges a variety of training programs and

workshops for the people at Mega Lifesciences.

‘MINDS WE SHARE’ at Mega Lifesciences, is an approach to
organize hands-on meets with the purpose of exchanging
knowledge and gain wisdom, a conclave where we invite
world-renowned speakers to offer new perspectives, which
participants then cascade to their worldwide teams. Recent
world-renowned facilitators have included Dr. Park, Partner
of Blue Ocean Strategy, Dr. Clotaire Rapaille, author of ‘The
Culture Code’, Jason Jennings, Curt W Coffman, Dr. Eric De
Smet, Fredrik Haren, Dr. Jody Hoffer Gittell, Robert Spector,
Mr.Sam Waterfall and Dr. Robert Buist.
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These forums were the genesis of our passion for ‘Employee
Evangelism & Ownership’, and ‘Creating Owners, Improving

Lives’.

We engage our teams by enlisting their participation in
workshops with management gurus and best-selling authors
like Marshall Goldsmith, Ram Charan and Paco Underhill,
marketing gurus like AlRies and Jack Trout, strengths coach

Marcus Buckingham and The Lean Start up by Eric Ries.

Mega Academy has designed and implemented the Mega Master
Management (MMM) program to provide tools to managers,
to improve skills, knowledge and methods for enabling them
to successfully lead a team towards Mega’s goals and aims at
delivering enhanced employee engagement, empowerment,

commitment, retention and productivity improvement.

More than

70,551 hours

of training in 2020

globally at various

locations of Mega
Lifesciences

Skill and knowledge development programs are designed
to deliver leadership, behavioral and technical skills making
Mega’s human capital ready to meet business challenges and

reach organizational goals.

Executive education and leadership development at mega
is a one on one approach driven by the immediate coach.
Colleagues undergo various trainings in the organization as
well as with external bodies and universities. Few to name are
Minds We Share at Mega, SASIN Thailand, [IM-Ahmedabad
India, Institute Of Directors (I0D), Thailand, Mahidol University
Thailand and more. The executive education and leadership
development interventions aims at developing future leaders by
bring them knowledge, skills and experience to lead influentially

and enhance business results.

O O

More than
4,700

employees worldwide
including 44% Males
and 56% Females.

Employee remuneration and benefits

Allowances Awards based on years of service
Bonuses Benevolent funds

Incentives Protective equipment

Share based Overtime payments

payments

Provident Fund Support for employee and family

bereavement
Social Security Diet planning and healthy living

Employee education  Accident Insurance

Employee Rights

The Company respects Human rights and provides healthy
and hygienic working conditions. Mega Lifesciences respects
and observes the labour laws of the country of its operations
and files the reports as required by law within due dates.
The Company’s Business Ethics and Code of Conduct bars

discrimination on any grounds.
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TRAINING ACTIVITY

Mega
@and

Coaching for Performance @ Mega Thai: Managerial training was conducted professionally by Coach Jong (K.Suchai) and
Coach Noi (K.Chariya) during 19t-20* Nov 2020. Participants enjoyed the fun filled session & had a great time learning the
interesting concept of Coaching. The program focused on improving the professional conduct by using GROW Model where
Goals can be co-created before checking Reality of the situation. Later, Options can be explored before agreeing on the Will

to act.The objective was to build capability among managers to drive thinking, ownership, accountability within their teams.

TRIP —Trainer Readiness Intership Program @ Thailand: Key Account Managers and representatives from OTC team learned
Communication with Mega Academy Trainer with the aim to deliver the content and conduct this workshop for OTC colleagues.
The experience in Sales & Marketing can add lots of value to this workshop, integrating with strong & comprehensive framework

provided by Mega Academy systems & processes.

Living Mega Values workshop: An interactive module of Mega Academy is closely connected to the core values and belief

system of Mega. The focus in this program is to enhance awareness of colleagues to reflect on their personal values and
how those values can be aligned to the Mega values of Truth, Trust, Respect and Freedom. The program is focussed
on new joinees and promotion candidates. The participants are encouraged to reflect through an experiential activity,
“Walk through my Gallery”, in which they draw meaningful pictures and diagrams which reflect their personal values. Later,

colleagues share their perspectives on the drawings with the audience in the batch.
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Mega E-learning
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Mega E-learning

Content & Trainer

ol 1
adill

Cumtomer e s (0%

Creating Owners... Improving Lives

Mega Academy’s E-learning platform is helpful in facilitating the online learning journey of our colleagues in Thailand
Factory. The LMS(Learning Management system) administrators - K Nat and K Koi, work closely with the subject matter
experts to create online learning modules based on learning needs. The online modules are a combination of curriculum and
assessments. More than 100 colleagues got enrolled in the online modules which were assigned to them as per schedule. The
online modules that were developed are Overall Equipment Effectiveness(OEE), 5S, Kaizen, Introduction of MBTI, Living the
Mega Values, Customer Service Excellence and Communication. 80% of online learners have successfully cleared online
curriculums and assessments. Further, the remaining 20% of the learners would be followed up and subjected to re-assessment

of the modules based on their scores.

Mega

tham

MMM series — Mega Master Manger’s program: Based on training needs identified, Mega Academy initiated capability building
sessions through Mega Master Manager’s(MMM) program for managers & frontline colleagues. Participants understood the
fundamental concepts of basic psychology of people — why we behave the way we do - their personality types. The session
facilitated in better communication with colleagues and assisted in arriving at Individual Development Plan(IDP) through
self reflection. Colleagues understood the importance of 5 keys to build strength based teams — Select for talent, Define
right outcome, Motivate by focusing on Strength, Finding the right fit and Relational coordination. In order to enhance team
engagement Focus 12, based on Gallup12, helped in understanding the interpretation and application of Q1 to Q12 while

working with teams.
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Mega
@odia

Communication: Mega Cambodia organized communication workshop for frontline sales and marketing colleagues. Everybody
likes a confident individual who can express their opinion well and stand up for themselvesand others. But how do you strike
a balance such that you are not seen as aggressive or Submissive and yet are taken seriously and treated with respect? The
participants learned the difference between aggressive, submissive and assertive behaviours; identify their own style and
learn to communicate assertively. They learned to say '"No’ where it needs to be said and do so without offending others.

This was facilitated through role-playing.

Mega
@esia

. N
o000 00O0

For training that we usually hold is product knowledge training for field force provided by the marketing team. These training
includes product knowledge, role play and pre and post test. We also provide training for new employees where the training
is about all products from Mega Lifesciences and we also give them an induction of the company profile and some company

Regulations. We make sure the employee get all the training needed both in ETC and OTC division.

In addition, Mega Academy conducted Mega Master Managers(MMM) program & 5 Keys of Strong Managers in order to facilitate
colleagues help understand their own personality type and other colleagues. The objective was to align their thinking to the

Mega way and help enhance their working relationship with each other
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2020 has been a year of many challenges and sacrifices. Social distancing made us adapt to new forms of training such as

virtual. We did so, twice this year, with Personal Effectiveness and Leading Self courses.

Personal Effectiveness: During march, we held this training in order to making the best use of our time and all other personal
resources at our disposal. All of our sales teams and colleagues from other departments joined this training, with excellent

results and motivation. A total of 24 Mega Peru workers attended this course.

Mega

Weria

QD> === 2020 ANNUAL RETREAT
jicctocey

2

Mega Nigeria conducted annual sales meeting in two tranches, one for each of the Wellness and Chronicare teams at the
Ogere Training Resort for one week each in January/February 2020 before the outbreak of the COVID19 in Nigeria. We had

daily games, a lot of learning and a gala night with awards.
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Good Health By Yourself (GHBY)

Mega Lifesciences wants to creates good health ambassadors by promoting good health among all the employees and desires

that each of the 4,700 plus employees is an evangelist for prevention of disease achieved through healthy life.

The company encourages regular health checkups and counseling for all employees. The company conducted various activities

across its locations:

Global covid awareness campaign: With the objective to sensitize colleagues to maintain covid precautionary measures and follow
protocols/guidelines, HCD initiated photo frame campaign. Colleagues clicked their pictures along with a message promoting
safety and posted it in the internal social media(whatsapp) group of Mega GHBY. The momentum of this activity got our employees

excited and inspired everyone to participate in this awareness campaign.

ﬁ GOOD HEALTH byYOURSELF

%%

GOOD HEALTH byVDUﬁSELF GOoD HEALTH by\‘OUHSELF

- Fealture of the day -

Working with @ Mega Mongolia
Social/Physical
Distancing

Human Wellness
For GHBY Team

Mega
Thailand

GHBY program for Healthcare professionals ® Wellness we care center

The Medical personnel (doctors, pharmacists, dietician, nutritionist) joined Good health by yourself program at Wellness
wecare centre during Nov.’20. In this course, delegates learned about the concept of lifestyle modificationfrom Dr.Sant . Even
though, the participants were associated in healthcare industry, the concept of life style modification enlightened them. They
enjoyedthe session and glad to know value added insights related to the evidence based total life style modification, Plant Based

Whole Food (PBWF) guidelines, workshop of food shopping, balance and flexibility exercise , one mile walk test, Tai chi etc.

From this course, Mega hopes the delegates will use the GHBY concept to adapt or improve their lifestyle and also could

recommend/advise their NCDs patients for healthier quality of life.
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Music for your wellness Episodel ® Wellness we care center

Mega Thailand initiated the event: Music for your wellness EP1 at Wellness we care centre on 14t November 2020. This
concert was organised along with the concept of Good health by Yourself (GHBY) which highlighted how Music therapy
helps in maintaining & improving good health and through this Mega can promote Wellness wecare centre to consumers.
There were about 250 customers who participated in this event which was very well covered by local press. Live streaming of
the event was done on Facebook which included Live talk from Dr.Sant about the GHBY concept & Concert from top singer.
Healthy & delicious Plant Based Whole Food (PBWF) menu was served to delegates & knowledge of PBWF demonstration was

shared. There was a Wellness wecare centre station to educate GHBY concept along with Thai massage relaxation station.

Mega Lifesciences (Thailand) organized a cooking class to improve awareness & the importance of healthy eating. This is a
part of Food is Thy Medicine activities and the recipes can be easily adopted in daily life to cultivate healthy eating habits.

More than 40 colleagues participated and everyone had a chance to prepare power balls & healthy smoothies.

Mega

W}nmar

Mega Myanmar organized Art of Living program for Key Heads and their spouses. The second batch was organized for Managers,

Assistant Managers, and their spouses. The program focused on eliminating stress and concepts which are based on breathing
techniques. Trainer S.Kumar Acharya explained what is happiness program (also called Art of Living) and its benefits to mega

colleagues who are interested in the health program at the Training Center, Yangon Shwe Gone Daing Office on February 29.
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Mega
Cambodia

Health check-ups: Mega Cambodia has done a annual health checkup to employees 1 time in the year. This is as a part of GHBY

initiative to facilitate health awareness among employees. This events was followed by health advise from healthcare experts.

Bicycle Race: Mega Cambodia has a dedicated cycling team who regularly engages in cycling early morning during weekend &
public holiday. Such initiatives improves team bonding and relationship among co-workers and promote a culture of healthy

lifestyle at workplace and in personal lives.

Mega
Vietnam

2020 marked the 5-year milestone of Mega Vietnam’s Yoga journey. It is our great honor to bring Yoga performance to the

party stage to strengthen the spirit of Yoga and spread the message of GHBY to all the colleagues in Mega Vietnam. Employees

enjoyed the performances and were amazed by the flexibility of the Yoga performers.
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During the initial days of the Covid-19 pandemic, Mega Vietnam initiated action plans to educate our colleagues on the

precautionary measures required to keep themselves and their family members safe - “Our People Come First”. With online

and offline workshops, e-learning platform was also used to reach all employees. Working in shifts, working from home and

online meetings became part of our daily routine. Precautionary guidelines, hand sanitizers and face masks were made

available for our colleagues to use. Recordkeeping and temperature checks were followed.

Mr. Sandeep training the staffs on the protective measures of preventing Covid- Field team having a brief before they

19 as part of the GHBY. Mr. Varun Ilustrating to the team on how to properly wear : embark on their calls with emphasis on

the face mask

Why would you like to work for
Mega Lifesciences?

The Company not only provides good career

by developing, encouraging and empowering

employees to attain their potential through a
remuneration under a wide spectrum of salaries,
incentives, allowances, variable incentives, long .

term rewards like Stock Options and Share Warrants
but also provides a platform for relationships
and engagement at a personal and family level.
Workplace relationships are encouraged by
organizing activities and events like water festival,

merit making, charity trips, yearend parties, etc

protective gears and safe distance to

minimize exposure to Covid.

Health and Safety.

Mega Lifesciences maintains safety records for reporting to the
Ministry of Labour and also to the Management and Board of

Directors of Mega Lifesciences.

The Company has a dedicated Safety team for its manufacturing
locations and has safety code for its manufacturing as well as
logistics facilities which mandates the employees to adhere to

strict standards of safety.

‘Zero’ Cases of dismemberment have been :

reported in Mega Lifesciences globally.
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Mega We Care - Communities and Society

Mega Wellness foundation

Mega Lifesciences encourages its offices worldwide to identify means of engagement with the society. The Company has aside

approximately Twenty Five Million Baht for various activities under its ‘Creating Shared Value’ drive.

CSR / CSV Activities

Mega
Thailand

During COVID-19 situation, Mega Thailand showed our care to customers and society by offering NAT-C to the shopkeepers

in the same building and giving face shields to the drug stores.

Mega Thailand conducted covid-19 screening as a part of precautionary measures which includes self-health
monitoring, providing free vitamin supplements, masks and thermometers. Staff and visitors were screened before entering
the factory and office premises. Further, hand/respiratory hygiene and maintaining physical/social distancing protocols were
followed. The covid-19 information center was formed to create awareness among colleagues and to share updates related

to covid-19. NAT-C was distributed to colleagues and customers. Face shields were given to drug store owners

Mega Thailand organized a flu vaccination drive on 3rd July 2020 by Ladprao Hospital. There were 250 colleagues, who got

vaccinated in this event. There are several types of vaccines which include HIN1, H3N2, B/Victoria lineage and B/Uamagata

lineage
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Mega
Philippines,

WV;—-?

GOOD HEALTH by YOURSELF GOOD HEALTH by YOURSELF
 MEGA BB

B B
. e =
23 o b N

arranged blood donation campaign. Despite the covid pandemic, we were able to contribute 45 bags of blood at Philippine

Red Cross in 2 batches March 2 and December 10. We also have employees who directly visited blood donation site to be part

of our activity. Hopefully we can continue this tradition and be part of our yearly initiative.

Mega
Cambodia

Tree Plantation: Mega Cambodia has always been supporting society with its CSR initiatives like tree plantation in a school

where it caters to around 1000 students.

e

Reduction in Plastic Consumption: Mega Cambodia has taken action to remove plastic wastes along the beaches of Phnom
Penh. This initiative was highly appreciated by the citizens of Cambodia. Colleagues also pledged to reduce plastic consumption

at personal level.
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Contributed money to the committee against COVID-19: Mega Cambodia took initiative in contributing cash to National

Committee for Combat Covid-19, Kingdom Of Cambodia.

Mega
knzania

As mega corporate social responsibility ,we have distributed books, toys and colors to needy children belonging to Al madina
orphan home located at dar es salaam. We have been doing this activity from couple of years at this home. Children’s were

happy to get the presents.

Mega
wnam

Going Green is one of the top priorities at Mega Vietnam in 2020. All employees were aligned with the common objective

and helped in spreading the message of Green Mega to the wider community under the leadership of the Managing Director.
As a part of the Green Mega initiative, Mega Vietnam organized a trip to Can Gio beach to collect garbage by using less plastic
& sharing the message to save paper and energy. Finally, Mega Vietnam took a pledge of Green Mega at the office & in this

way colleagues did their part of contributing to the environment.
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We have visited one of the shelters with our team to know more about their labor in kids’ lives. They maintain a philosophy

of safety, respect and care between the people.During the time we were with them, we could play together, talk about them,

and also eat some fruits to maintain the energies high as keeping the image of Mega as enterprise that is to keep a healthy

body and mind to go further that our dreams.

Mega We Care- Environment
We Conserve

Green Mega

Green Industry

The Company had received Level 4 Green Industry Certification
awarded by the Ministry of Industry for both the manufacturing

locations in Thailand.

The Company achieved 1SO 14001 in April 2015

Green project

The Company has set up energy saving team to implement
project and monitor energy consumption per unit of product

produced (Specific Energy Consumption).

The Company has started using LED lamps (20 Watt) to save
energy and protect environment. The Company has replaced
56% of lighting to T8 lamps.

The Company continues to use chilled water for air conditioning

system (non CFC) to reduce the green house gas emission.

The insulation material of ducts has been changed from fiber
glass to polyethylene foam to help reduce the reinstallation and

also prevent spread of small glass particles in the environment.

The Company has installed video conference facilities to reduce

carbon footprint.

The Company has started a practice to send print copies of
annual report only to shareholders who request by return letter

and has reduced printing by 50%.

Company has installed a 420 KW roof top solar project in its
Yangon Distribution Center in Myanmar. The project comprises
of 1,206 Solar panels avoiding 260Kg. of CO2 per day and saving

almost 50 liters of diesel per hour.

Maxxcare Myanmar aims to eliminate shrink wrapping. Maxxcare
Myanmar has launched bio-degradable bags for delivery of

products to customers.

Mega Lifesciences, manufacturing operation in Thailand plans

to
« Reduce energy consumption by 5% in 2021 Vs 2019

« 15% of energy consumption shall be Green energy within
2021. The proportion was 7.8% in 2019

» Implement high stretch wrapping machine which will

reduce pallet over wrapper by 30%

« Plastic water bottles have been stopped.
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The Board of Directors feels that the Internal Control system of the Company is and its Subsidiaries
is sufficient for the business of the Company and its Subsidiaries. The Board recognizes the
importance of a sound control system considering the nature of the Company’s business, the risk
factors and the environment in which the Company operates.

Organisation control and 4. Information and Communication measures
environment measures The Company assigns importance and works continuously
The Company has set up policies including the Corporate towards buildingan accurate, reliable and prompt information
Governance and Business Ethics and has employed internal system suitable for its business. The Company has
controls commensurate with the size of its business and the adopted and implemented an Information Technology
complexity of its operations. The Company sets measurable policy and has set up an Internal and External Communication
goals and clear strategy for its business. The Company system. The infrastructure is sufficient to enable the
believes that this environment will promote efficiency Company to compile its financial results on a timely basis.
and continuity in the long run. The Company sends all information to the Board on a timely

. basis and with reasonable details. The minutes of meetings
Risk Management

. . . . . are drafted and circulated to the Directors in reasonable
The Company identifies key risks faced by it and monitors detail
etails.

the risks as well as the mitigation processes identified by
the management. The Company believes in taking calculaed 5. Monitoring and Compliance

risks with duly planned mitigation processes.

Management Control

The Company has drawn an authorization table which is
approved by the Board of Directors and has been provided
to the Company’s management team. The Company has
also drawn and communicated the scope of authorities
and responsibilities for key positions and also the Board

Committees.

The Company sets measurable goals and compiles the
financial performance and the position and compares
the same with the goals. The Company takes necessary
correction actions as may be required. The Board of
Directors takes note of the Audit Committee’s report on
evaluation of Internal Control systems and is reasonably
satisfied with the sustainability and performance of the
Internal Control systems. Moreover, there have been no
significant findings by the external auditor concerning the

Internal Control systems of the Company.
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The members of the Audit Committee at Mega Lifesciences Public Company Limited are responsible
for monitoring of the financial wellbeing of the Company, Corporate Governance Practice, Risk
Management Practice, Internal Control review from Fraud prevention and Legal and policy
Compliance point of view and the Internal Audit functions of the company.

The Audit Committee has 3 independent directors as follows:
1. Alan Kam Chairman & Independent Director
2. Manu Sawangjaeng Independent Director
3. Thor Santisiri Independent Director

The Audit Committee had Four (04) meetings in 2020 plus other meetings with external auditors, management, and internal

auditors. The Audit Committee held a separate meeting with the external auditors at the end of the year.

All Audit Committee members attended all the meetings including the separate meeting with Auditors. We had a 100% attendance
in 2020.

The Audit Committee performed the following duties in the 2020 financial year:

Financial Statements — The Audit Committee reviewed and approved the Reviewed and Audited statements of the company on
aregular basis before submitting to the Board of Consultations were made with management of the company on various occasions
to assure that committee members are satisfied with the reporting of the statements. The Committee also reviewed the statements
of its subsidiaries and affiliates. The Committee is satisfied that the financial presentation is accurate, and they are in conformity

with the regulations of the Stock Exchange of Thailand and Securities Exchange Commission of Thailand.

Internal Audit and Internal Control — The Internal Audit function has been outsourced to Mazars Limited in Thailand,
Mazars Limited in Vietnam, Grant Thornton in Myanmar and BDO Governance and Advisory Sdn. Bhd., Malaysia’s Cambodia office.
Aside from approving the annual internal audit plan of the Internal Audit Department, the committee also held regular meetings
with internal auditors, to discuss any outstanding issues related to the department’s function. We are confident that the Internal
Auditors showed independence and diligence in reviewing various audit issues of the company. The committee is satisfied with

the work of the outsourced Internal Auditor.

External Auditors — The Audit Committee met with KPMG Phoomchai Audit Limited, Thailand, the company’s external auditor
on the Reviewed and Audited financial statements regularly. The committee also discussed the annual audit plan, matters of

concern with external auditors.

Risk Management - The Company continues to remain risk averse while maintaining a policy of growth. The Audit Committee has
ensured that senior and middle management continue to have sound financial practice in managing foreign currency exposure,

capital budgeting, material cost control, labor issues as well as safety measures.

Related Party Transaction — The Audit Committee has reviewed the connected party transactions of the Company, its subsidiaries,

and affiliates. It is satisfied that transactions are reasonable in the normal course of business.

Compliance - The Audit Committee has reviewed the policies including for anti-bribery, Marketing Code of Ethics and Compliance.
The Committee receives an update from the Company about compliance with policies and legal compliance and is satisfied with
the updates.

The Audit Committee wishes to thank the management team, internal audit staff and external auditors for their support in making

the Committee’s job pleasant and efficient throughout the 2020 year.

G T S

Alan Kam
Independent Director
Chairman of the Audit Committee
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The members of the Nomination and Remuneration Committee at Companyare responsible for
monitoring the composition, size, training, performance appraisal, succession planning, orientation
and diversity of Board of Directors and its Committees. In addition the Committee is also responsible
forremuneration of management team including management board and senior managers, Succession
Planning, and human resource practices of Company.

The Committee comprises of 3 Directors and the composition is as below:

1. Mr. Manu Sawangjaeng  Independent Director and Chairman of Nomination and Remuneration Committee
2. Mr. Kirit Shah Director
3. Mr. Vivek Dhawan Director, Chief Executive Officer

The Nomination and Remuneration Committee held Two (02) meetings in 2020. All the members attended all the meetings

thereby recording 100% attendance for the year for each member.
The Committee performed the following duties in the 2020 financial year:

Board of Directors — The Committee reviewed the structure of the Board including its Committees, independence of Directors
and also their roles and responsibilities. The Board’s education including orientation programs for new Directors and the policy
of retirement by rotation was also discussed. The Directors due for retirement by rotation and appointment in the Annual General

Meeting were identified and recommended for appointment by vote in the coming Shareholders’ meeting.

Diversity — The Committee reviewed the diversity in the Board of Directors and employees of the Company. The Company employed
56% female and 44% male employees as on December 31, 2020. The Committee continues to encourage employment for merit,

talent and skills required.
Remuneration: The Committee reviewed the Company’s Remuneration levels and practices in respect of Directors and Employees.

Succession Planning — The Committee reviewed the succession planning by the Company’s Management and Board of Directors

as well as its Committees.

Talent management, sustainable workforce and training — Company firmly believes that a talent pipeline is essential for ensuring
the Company’s long term success and over the past few years the Human Capital Development’s training processes have been
embedded across the Company to assist in training, retaining and developing existing employees while attracting new personnel

to the organization. The Committee has reviewed and discussed the training programs for employees and Directors.

S
'

Manu Sawangjaeng

Independent Director

Chairman of the Nomination and RemunerationCommittee

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 269



UGHALEBYBNNULLURLE BLEWLYELY
LIELUNUMEIERT BLEBLYLLUR|NED R{MEMALN LULLIELVN{HAILYELY
o ] » I3 14 14 > s
AT LULLIELWMMRILUELURILEY] R{NEMALT MMBLLALLULELIRRAS
A1 MMBLLALLULLLIARAL BHLLLE CRLULLIERY]CULERBUYNLILILY
RN LUALMDCRYUNCULEMTENE M1 BULE BHRICT SLALUNIET  0G8‘LTE

w_..cmrw:.@,_ LLBUDUELURLELALLU WRLEM ULEMARCEYILWR LLREMN

€9GC ‘WS 1€ | T9GC 'U'S TE
uneuisng
aisnp”

unewizng
P n =2

NERELLVLLURLLURIEY BN
afnn
LML

GZZEWSA_;ERFFG%GS;_.SrGR...FG
v@?:.m:—n_..ﬁe 2

oce'er

oce'6y

SSLYIV'T

(ULn) sLURLELYER

vEDHE -

NCIIC

nReEMT -

oLy -
LIMBLERLEMURENRNILY

" . . n \-u )
vEDHE -

NCIUIC

nREMT -

vy -
MALELYILYRLERILUULE LUALN
BER LYSLUMMLEINQT BULE

I3 j4 I3 =) n o

LARIGT SLIA LUANET UALN
LueLURULEY

d \n" g

VUL BMBIET LU LUNIEET
UALNULEHAPEEUIEWEE LAALN
NONELUILURLERILY

STUMIEEIRLEURTBAUL

WLR LTt ELEDLIL

A

aen uun foLalagaun (nopegw
o UMY ML T MUNEERUGENE «  LURLAMLEMUTILY
l I 1 n 1 I3 L= g \.W 1 o n

WLR LURNELEDLIL  FICULENRURLN)
2 =] =

et
RET ULe murzemmwmm_..? BULE BMRICT SLIA

o UNY| ML C URESELUMSEU LUGERT REN T

PRIIYRIELLYIEELC
] n =4 124

SHMRERLEYRISAUL , s
saa - LYNYN/LYYN

NALVINSLUSLALE £9GZ NULCNS LE UNCLENEIEN Z9GZ NULCNS LE UNCLENERRINANESN)AENLANLCUNCLEURHYUNNURCRUASNIEN bUASNACRNUALCUISSLURLS

ABNLAMNLCUNCLEURYUNNURCRUASNIEN bUASNACRNUALCUISSLUBLS

uoljoesuel] Ajsed paie|ay

NUALCUISSLUBLS

(unvu)

& ¢ o o
DUY 3INA

i Tawllaw

o USEV L

31U 2563

ol

270 | MEGA - wuuuEAsTIENSTOYAUS



*90130e4d 133JeW JO 9SOy}

Y3IM JUB1SISUOD 81 UOIIIPUOD pue

w9y JuawAed ‘eoud sseyound ay) o

siseq
y3bua) s, w.ie ue Uo pue ssauisng

40 8s1n0d Aseuipio ue poddns

0} P93ONPUOD S| UOIJOBSURI} BY|

uido 99331WWo) 3pny

*SUOIHPUOD pue swid}
‘2014d 193JeW UOWIWOD YHM dul)
u aJe Jnoj eyiquy pue Auedwo)
93} USBM}S] SUOI}IPUOD pue
swua} JuswAed ‘saoud aseyoind
‘asodind

uoljepodsuely syl 404 N0 BYIquiy

wiouy s39xR13 Jie aseyaund ap

uoljoesueu
Jo K31ssadaN pue ‘o) ajeuoliey

- oce'6y

- oze'ey

0S8°L1€ GGLYIY'T

0c0c2°a 1€
papus pouiad
a3 Jog

610C2°d 1€
papus
Jeak ay3 404

(3yeg) anjeA uoildesuel |

aouejeq buipug -

asealds( -

aseaiu| -

aouejeq buluuibag -
asuadxa predaid

aouejeq buipug -

aseassq -

aseaiu| -

aouejeq bujuuibag -
asuadxe 3801}

Jre wouy s1qefed syunodoe ay |
a)qefed sjunodoy

sn o0}

S193213 JIE S119S JNOJ BYIquly

sasuadxa 39213 A1y

uoijoesueu] jo adK}

Kousby unoj exiquiy
u| sJapjoyaJeys Jofew
JO 8UO aJeyeys enysIN
‘S PUB Yeys ueeys| I\ o
yeys eyysiN 'siN pue
. ‘yeys ueeys| N Ajsweu
‘fousby Jnoj exiquiy pue
Auedwo) sy} usamiaq

e JO}O3JIp UOWWIOD B S| 8J3y]| e

diysuonye)ay jo aunjeN

(. fousby
INoJ ejiquiy,,)
(pueyeyl)
Py Aousby
Jnol ejiquy T
s}saJalul
40 S301)JU0D aAey

Kew oym suosiad
213s1Nnl/suosiad

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 271



T9GZ MALAI TT UWHEEIE ieuf

nw»w?wmnnrwm\qwmﬁrc:\m@_}

PRELUMELUMATINGLURLELLUNQY
ELBUBYELUMELLUNATINGYLRLELLY

UBHRLULYLNNULLURBLELULLUNY

MEH MLURBILYELUR MR

LWLEMIIULLELURINEMALT LULE
B 4

IR LAALNNRRIUNEUL SR

SLUBLEM[M LLBUMYELUBLELULLY

NEECLLEWYLLURLLURTEBY

vmzv;_hs_.nrﬁﬁ

LUAALNPCRIEYDEEYNCRUMNENRLLY

MESEUCURCRBIVATERILLIBLEENMET « - -

LR
RLEMIBLELLUNMILYREREN RY
LN 000°00T‘C LEWEM] LIIMBRIE
nmw\q:mm_vwwc._,_cromp:w,_:mﬁ
ARUL]ALEL BRIEALIL UTIK|LLUNRRY
MUTINCYLYRLELLUMTILYAL
LUALN TOGZ MRLART TT UWMLEIE

:Wmm@npawpwcrogwwm;cme .

BLBYLYELUR]AEDT
AL LBLLIELWMINILLLLUR|HEN
AEN MURLNRNILYLBLERBTYULS
YRENBRRILY LS
BEEUILENT BMLLEANE HHEIEA
2 b mp = o
BUBILLANE UALNULE LUt
NEURENELUMPERLRUILIEHUALN,
AEM RBUMLUREBAUALNANULMILR
RUMUALN AT LBAUIZENMUAEN
RNIRLERILUALLARENCE LILALN
LIRLERLLYRELRRETICE LIRS

GK;EW_\SRERCGG»G:;@._rmw_.nrﬁc

uLeENM

LPIUMBRRIE
MRCIENALIPL{UTIAIULEENMM
NEMY ARUL]ALEL BRI RLAUTIAY
ELUMELUNATINEWLIALE LUALN
000°001°‘C 000°00T°‘C £LUMLLUNUIINEYLY »
VEDHE -
NCIUICE
nRems -
vERTLY -
lsPLYNUZLNRAIRLER|LYALLE
WRPRENRIBLEA LYALLE
SLUULLLAMDLERLERLER|LY
LIMBLERLEMUREARNILY «
" . . n \qv )
YEDHE -
pBE -
RIEMI -
5 T
vERTLY -
MURLNRNIRLEAILBULE
LUALNDERLYSLURMLEIRN
BULE BLRUIULN] MELLANE
DISIEHIBUGILLANE UALN
» > ®Is P S S
LysLunuLe -
g \nv g
BULE BLRUIULN] RMELLANE
BASISHIBUGILLANE URLN ULL
lsBLBUEIRENURLNEE LUALN
MURENRMALEAILY

vSL'vTT'9 Gv.‘801°L

€9GC 'V’ 1€ | T9SC U'S TIE
ungeisng | ungeisng
" afenn” " afenp” SHMIEEIELLURIBALE

LIIEMRRIEERCIENRELINE]
nweufinpineanue| et
RRIE gneftniLgaenn

LUFLENELUMEEUNLORE
3@3@ RBUL]REL BRITRLM o

LFLIM
RLIEERCNARLINE] '€
[l n 4

BULL BEGUIUENT BHLELANE  (FLUREM LIBULEM
BALILRIBUBILLANG RLILALEHATIEY
umgnsenonniesh CULBNERURLN)

P ALK LEUIEBELIBLIL o BULE BERUILLNY

WLR LEMIEELISMLIL UTY]  BFESLANE Breten

FLLUL T PLUMESELUMEEUNE wwcw,_\mﬁmo?w URLn ¢

PRIIVRIELLVIEELE
© n 4 124

SHMRERLLYRIAUE , N
e = LY¥NY/LYYN

(unvu)

dud 1fin

<

i Tawllaw

o USEV L

U 2563

247

ol

| MEGA . wuuuanssreni1steyauls

272



anenul

Ayiqisuodsai je1oos ajesodiod
S.¥OIN Jo ped se uoijeuoq e

'siseq

Kpapenb e uo pred aqg )im yoiym

wnuue Jad 000‘00T‘ 3yeg Jo ajes - - uonjeuo(q -
3y} 1€ ‘uoilepunoS eApieelip 'sdiysie)oyds 104 J00ydS
1eyoap ybnouyy eApienelip euejled 1BY29 03 Jjeyaq siy uo
810¢ |Hdy 1eYdaA I\ 03 uoljesuadwod pied sem eApienedip 1eYd3|N N 100Y0S euBlIRd IeYda|
wTT Uo Bunaspy jesauaxn) jenuuy Ked 1im am ‘@10z 1MdY T T UO 40398.1p INO 0} UojjeJauUNWSY 10 Japunoy osje si “1030a.1q
u1 siaploya.eys Aq panosdde Anp Buiyea|y jesauan jenuuy ayj ui $1030941p 8y} 0} Uoijeiaunwal 10 pJeog ay} Jo uewuiey) 100425
uaaq sey uonesuadwod yong »  siapjoyaleys oyl Aq panoidde sy o 000‘00T‘C 000‘00T‘C pue uoijesuadwo) « JNO ‘BApIeABIIA [BYIBIN N o BUBIEd IBYIBN ‘€

- - aouejeq buipug -
- - asealdaq -
- - asealdu| -

- - aoueleq bujuuibag -

*SUOIHPUOD pue suLId) ‘wnjwsaid aoueunsuj predaid -
2oUBINSUI IO 9)BJ }dMJew YIm - - aouejeq buipuy -
aul| Ul aJe sJxoig douUBRINSU| - - asealsq - slayo.g
aous)eoxalnsu| pue Auedwo)y ayy - - asealdu| - 8ouUeJNSU| 82UB)|9IXBINSU|
UaaMm}aq SUOIHPUOD pue swid} - - aouejeq bujuuibag - ul sJapjoyaJeys Jofew Jo
*90130e4d 193JEW JO 8SOY3 YHM juswiAed ‘wniwaid souelnsu| « asuadxs wnjwaJd soueinsul 8UO S| Yeys eJoswes ‘S o
JUS3SISUOD aJE UOIHPUOD pUe WIS}  'SJ9Y0.g SdUBINSU| 9dUSY)80XaINsU| wo.y ayqeked syunodde ay | yeys esaswes ‘s (.Slopyoig
juswAed ‘wnjwaid soueinsur ay] « wody suoljesado bujobuo Auedwo) a)qefed sjunodoy Kjaweu ‘siayolg aoueunsu|
'siseq 3y} Y}M pajeloosse aoueansu| siayjolg aoueInsuy| 90oUBJNSU| 82US]]BIXBINSU| 90Ua)e0XaINSsU],,)
y1bua) s,w.e Ue uo pue ssauisng JBY}0 ujead pue ‘saouelnsul 82U8]90XaJNsuU| woJy saljod pue Auedwo) ay3 usemiaq (puejieyl) pal
40 8s1nod Keup.o ue poddns 1eoipaw dnoub se yons Lonod  yG;pzz'e Gv1‘801°L saoueJnsul paseyoind ap JaploysJeys pue JoyoalIp  SI9N0.Ig dduelnsu|
0} P93ONPUOD S| UOIIOESURI} BY] aoueJnsul s} aseyoind ap o sasuadxa asueunsu| « uowwIod BS|3JBY| «  9OUd)IX3AINSU| ‘T

0c0Z 22d 1€ | 610C 220 I€
papua poriad papua
ayy Jo4 Jeak ay) 104 uoijoesued] jo adK} diysuonye)ay jo aunjeN

s)salayul
JO S321)jU0D dAeY
Kew oym suosiad

uopjoesues ]

uojuidg se33jwwi0) PNy Jo K31ssadaN pue ‘o) ajeuoliey

(3yeg) anjeA uoljoesued o1sunf/suosiad

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 273



- 9600

- 91600

TUIRIAIRLNMN] LUALNLER - -
LYELURLIEUIELBIY] BLULIBEBLN
emww:mn_%m%.mawgm\@ UALNUN
BUSELUMHIENULLUM] LUAEN

IIBIBIAL ] LUALANER - -
LWYELURLIEUDEL BIW]RLULLIBLWEN
ALAELUNERIDEELUNEMLE MRTLIEEE
URALNUNLBELUNLIABENERN] LIALN

UBHBLLBUYLNNY
LLURLELULLUNUNEIET BLBYLYELLY
RIMGLIALT LULETELBNINQILYELY TUTIRILIBL LML) BRILLERT - -
RIMEMALH MMRLLALLULLLIARAS PYULUAT LEM NATLIEEC UALN
RLRLYLEIENS UALNDERYUMSULE  UTIA] LUALMDERLYELURLIEUNELY)
gLURLEN[ CLEUMSSLURLELUELU +  W]RLULIGUWEHRLIALE LUASN «

€9GC 'U'S TE | C9GC 'U'S TE
unguisng | ungeing

NERELLVYELURLLURIBY e
sienp
=] n e

VQF;WSR_..FG

GZ;E_W_\SRERFFG»GS;@._rmw_.n_..ﬁc

webnE -
bEBE -
neeml -
wesny -
nejLree
UAENULELULLURKUE
wesng -
hows -
MY -
oEeary -
nejLree
URLMULBLEBLYRLERILY
FUIRIBUIRENIN] LAALANER,
LYELURLIEUDEL WIS RLULIILOEN
cusbriunIUsLLUK] LIUAEN
ERIBLLERT
PYULILI EBMARILIEEE LALN

- b b
UTICULEPLUMHIENIELLY
FUIRIBUIRE ] LAAENNER.
LUELURLIEUD LWL RLULLIILUEN
ALRELUMERINELLUNLULE
ERILLLOMAT DYLLUT
sempalLitee uagnUNniENIE
EMICUSEPLUARLAELUREEIMEELY
TR BWIREMALANLY
ABNLAILACMITRILIEE UALNUT
1] LUAENNERLYELURLIEADELY!
9]RLULIEUUEMRALIIALL LUASN
ERIBLLERT
BUBLIAT LBMARLIEEE UALN
UK, WHBEYEMBLRELURLS

SHMIREILEURIBAUL

VUL (PUEIRT) BUBEM LU
WALNT TG BBRELMLALE
neurn NRILITLE UALN
% 124 ." =] n n <
BER{BMINMIAEENMNNT KEILR
1 " s =R
WIRINRIE] WIEILLE BLML o

SHMIEERLEURIBAUL

(LpiLneuLd
NeUaEN) (18]
LITBE UALN,)
BRIBELERRT
PYLEUI LEM
NRILREE UALN ¥

BBTURRLLURCLEY
LuBhBH/CuEn

(unvu)

dud 1fin

<

i Tawllaw

o USEV L

U 2563

247

ol

| MEGA . wuuuanssreni1steyauls

274



@o110e.d 1@34EW JO BSOY}

Y3IM JUSISISUOD Je UOI}PUOD pue
w9y JuawAed ‘eoud Buipes syl o

siseq

yibus) s,WIE U UO PaloNpuod pue

UOI30eSURJ) SSBUISNC JO 8SIN0D

KleuipJo ue sj uoijoesuesy 8yl e

"UBWaA Ul ssauisng syonpoid
papueiq Jno Buinuiuod 1oy
1uofe-1y 03 poddns papiroid ap

‘uswiaA ui syonpoud

papuelq Jno buiyowouid 1oy luoke

-1V 03 S3unodsIp papiroid apy

UBWA Ul lUOKe -y 03 s1onpoud

$SaUISNQ papuelq INo Pjos I

aoueleq buipuz -

- 976'00S asealda( -
- - aseaiu| -
- 976'00S aouejeq Buluuibag -

020C22a 1€ | 610C22A 1€

luokep-1y

WwioJj S3)qeAI9291 JUN0IJY
aouejeq buipuy -

asealdaq -

asealu| -

aouejeq bujuuibeg -

uokepy

-1V 4o} sasuadxa panuooy
‘UBWAA Ul ssauisng s3onpoud
papuelq Jno burpoddns Joy
1uofep-1y 03 Hoddns ssauisng
"UBWIBA Ul ssauisng s3onpoud
papuelq Jno buizowoud 1oy
1uoKey-1v 0}

Joddns uoyowoud ssauisng
SINdPOId papuelg JNo Jo}
£13unod ayj ojul Jepodw uno
Se USWaA Ul IUOKeN 1 ash

1uokepy-1y 0} sajes

. IuoKe -1
4O Japjoya.eys Jofew e
S1"P¥] (UdWBA) s3onpoid
eBap Ul %TG SP10Y Oym

* Us1es paWeyon pawyy N ¢

UOKeN-Y P

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 275

s)salayul
JO S321)jU0D dAeY
Kew oym suosiad
a13s1Nf/suosiad

papus pouiad
a3 Jog

papua

uoijoesues | seak oy o4

Jo K31ssadaN pue ‘o) ajeuoliey

uido 99331WWo) 3pny

uoijoesueu] jo adK} diysuonye)ay jo aunjeN

(3yeg) anjeA uoildesuel |




6779'€66°T G6T°TCET
9vS‘8Te -
GUBGML - L70'966'T
MABNIELLULNIMIELUNLMRYY IIEIRT  GET‘CTZE'T AN TAS
BUIALL], BULE BRBYRLIELLM
BIUIT WASMIBLEUNMILNALE «
_ 6989916y  LLL'6T1°6C
760°L70°0C  009°CTL0T
L1)'6T1'6C  LLT'L6E°BT
UALNDER
LUSLURLIEUDBLWIW) BLUIILWEN
:\cnmm._wrc:m,_rwﬁw% MRIRIBUIALN  698°GGT‘G 170'966'T
q_ﬁ BuLE mmcm_mo%m_(_s BHUIRT
WALNUNMHIBNIBELUM] Y] LIALN
UBMRLUBYLNNY
LLURLELIAELUNUMEIELT BLEYLYLLY
RIMEHIZEN LULERLIMARILLLLY TAEIRILUIRS ML,
ﬁ:m@»g TMALLALLULELIARAL BULL BRUYHELIEELM LHUMNT UALN
mr;r_crwmvm UAENPERYUNEULE UTIA] LUALMDCRLIELURLIEUERLU
ELURLEMN wrmc%ﬁcarwé?c . W)RLULIBLEBEMBLIULE rs\m__m: « €19'GGE‘TV  607°00C‘8E

€9GC ‘WS 1€ | T9GC 'U'S €
unewisng

NEECLLVELURLLURIBY yrguRng

GK;EW_\S;ERCGG»GS;?._rG_.nrﬁG
vmzv;_hs_.nrﬁﬁ e

vebIE -

houe -

nRrm -

smv:m_ -

pRURH
I o B Y
BEDIE -

bosl -

nerem -

@mv:m -

BRUN UAgNULELYELUNNUE
T

BAIRENN] LUALNNERLYELU
RLIEUDRLUTY]RLULIBLBEN
omww:w_m:mmwrcﬁ LUREN
BULE BEUYRALIELLM R
uagnunEUBrLUNfRNIBLLY
FUIIRY BUIAL(VILRLIMLEAEN
LRALILGMI BIIUTEN UAEMUTIA]
r_\_.\@mp.%s_c@mrcmrnsv@m@,_
Y] RLULIBYBENRLIALL LUALN
vuLE

BeUYALIELLM BHUTN 1ALN
UNK] LLHBEBEMRLRELURLE

SHMIREILEURIBAUL

BULL (TUIIRT) BUBEM]
LU UALNN) TG 2BREE
PEALEMARSDS BIURT
swmpv@@?swnw__,@mw:@,_

* WBILR YIINEM] VIEIMLERLH

SHMIEERLEURIBAUL

BULE

BRUYYALITELM
WikLIEL

BRUIN UALN 'S

BBTURRLLURELEY
LLBhBH/CuEn

(unvu)

dud 1fin

<

i Tawllaw

o USEV L

U 2563

247

ol

| MEGA . wuuuanssreni1steyauls

276



'SRIINIBS  6179°€66°T G61°TTE'T aouejeq buipuy -
spoddns ssauisng splemo} UBWSA  9pG‘8TE - aseals(q -
ul pa)wiT jednadeweyd - 170'966°T asealu| -
snubejy 0} a)qefed Junowy « GT‘CZET 8v1‘9zE aouejeq bujuuibag -
snubeyy 1oy sasuadxa paniody .
6989916y  LLL‘6T1'6C soueleq bulpuy -
- - aseaisq -
T60'170°0C  009‘TTL0T asealou| -
111'611'6C  LL1°16€'8T aoueeq buluuibag -
UBWaA Ul ssauisng snubepy
s3onpoud papueiq Ino Buinuizuod W04} S8]qeAIadad JUNOJJY «
82130e.d 1934BW JO BSOY} Joj pajwiT jedlnadew.eyd *UBWIBA Ul ssauisng s3onpoud
UM JUS3SISUOD dJe UOIHPUOD pue snubejy 03 1oddns papiroid g« 698°GGT G J170'966°T papuelq Jno buiioddns Joy paywiI
w9y JuswAed ‘eoud buipes syl o snubepy 03 34oddns ssauisng «  sjedinadeweyd snubepy
siseq S1oNpo.d papue.g Ino 1oy 10 Japjoyaieys Jofew e
y3bua) s,WJe Ue uo PaoNPUOd pue USWaA Ul pa}iwi ed13nadeweyd £13unod ayj ojul Japodwi uno SI "p¥] (UBWBA) S3ONpoId paywi]
UoI30esuRI} SSBUISN] JO 8SIN0D snubepy 01 syonpoud ssauisng Se UaWa ul snubepy asn ap eba Ul %TG SpIoYy oym sjeoiznaosewleyd
Aleuipio ue sj uojoesues} 8y o papueiq JNo PIoS dM ¢ ST9'GSE‘TY  6017'00Z'SE snubepy 0} sajes « Ua]es paweyol pawyy N e snubepy ‘g

0c0Z 22d 1€ | 610C 220 I€
papua poriad papua
ayy Jo4 Jeak ay) 104 uoijoesued] jo adK} diysuonye)ay jo aunjeN

s)salayul
JO S321)jU0D dAeY
Kew oym suosiad

uopjoesues ]

uojuido #s331wIW0] 31PNY Jo K31ssadaN pue ‘o) ajeuoliey

(3yeg) anjeA uoljoesued o1sunf/suosiad

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 277



NEECLLEWYLLURLLURTEBY

v@?:&:;rﬁc

_-r\er%;rGPW@K,_wrSrmmWGW

GK;EW_\SRER_\FG»G#;_W._rmw_.n_..ﬁc

€9GC ‘WS 1€
unewisng

(A TAL R 1
unewisng

werPSercmwS_..GﬁmmerC
< n =4 T “

SHMIREILEURIBAUL

e LUMT UWASNDYS MLSUMASNATLRT o
© [ TS o

SHMIEERLEURIBAUL

- VSE‘6YS veeng -
VSE'6VS 08TL1E rovE -
- - RIEMI -
VGE'6VS 7€5'998 veeng -
UeNRLUBYLN rw?cwscm * BULE (BABMIAS[L) LLIBUTEUN
MUELURLELUELUNUMEIERT BLEW WFBUTEYT BEILILSUT REILFLE UALN RET LUALN («WTEYTEW
LYSLUR|NEMALT LBLEIELYR LUALNDRRNELBIELULN BLEMAREMUNEEMUGUMIE «  BEILME,) BULL
LYSLUR]NEMIALT MBTALLALLULLLT LTBUTEW REILIE - 68€°110'T ALNCULENTBNIBLLUM] LUAEN ULR WEURLHL (RU]BIIREN)
ARAL YIRLLME UALNDERYUNLULE  UN LUALNDERIELLIELUENALTIEULD WIeUTEwt REILABUIREEISLUEN  Rem uLe faalaeaLn une LFBUTEU
SLURLEMMT ELBUMYELURLELUELY »  MEBNTIZELUM|ZETILULEY] LLALN RENCULBPLUMRENIELLY - PLLUA T FUTELEELUNELUNE o REILALE UALN "/
- . vEDHE -
€957 MRLABIE 0E - - beUE -
lsng newl 9 LELiRRALNEE - - e -
NEULEUALNDERIEENDIELUNY - - yebny -
1], UWLNFLE 8T'E MLNLE nise errcMSca .
MMRLRELULLELILUENEY] LUALN - - veeng -
BERIBUBLUL ULAALE G'7 FEALE - - peve -
BULL ME{ECMUIALIGLEN UAENN) - - nREMs -
NIbENMIALRY] LILALNIEBUNLA - - BEDILY -
€9GT MULUALM PT WNLEIE « LysLunuLe -
BLEWMERLARY]R]NEY
MR BULE elseMLfALIBLED  000°00S'Y - nibennLe €967 MULUALM 7T
UALNALTILUALNDLEUARL nitvenppLe - WHEGIINIAMEIMALRY]
MMBLLAR|MERIALN LBLIARAL LULEL lsPLYNYEIMLPRLTAALANLY  LUAENDLU OF R8RCLNMEY
lsbLisbUETALMREIERZEANLY  00T'Y 0190 NEULEMLUTEGMIELULERREE  (MALWIY) BULY BRGTAIME]  BULS pEjsemuft

LTGBLEML UALN "9

PRIIVRIELLVIEELE
© n 4 124

LLBhBH/CuEn

Bud $11n ()

<

i Tawllaw

o USEV L

U 2563

247

ol

| MEGA . wuuuanssreni1steyauls

278



= vSe‘6vS aoueleq buipuz -

vGE‘6VS 08T‘LIE asealdsq -
- - asealou| - paywiI]
vSe‘6YS 7€5'998 soueleq buluuibeg - (puejtey]) jed1wayy
BWOdUl UOISSIWWOD eljeul] pue Auedwo) ayy
'92130e.d 19)48W JO WioJ} 9)qeAISaI S}UNOdJe By | UsaM}a(q siaploysieys
950U} Y}IM JUS)SISUOD 8Je UOI}HPUOD 9]geAIa234 SJUNOJJY » UOWWOD dJe 8JaY]
pue wia) JuswAed ‘enusnal ay) e 1ea1Way) yeys umy U pue yeys
'siseq elieul 0} SadIAIBS Auepouy ueeys| |\ Ajldweu ‘paywi] (L1Be21Wway)
y3abua) s,w.e ue uo pue ssauisnq sjedlway) - 68€/T0'T poddng ssauisng epinosd apy  (puejieyl) 1ed1wsy) eleur eleur,,) paywi
40 8s1n0d Aseuipio ue poddns elieul 0} Sa2IAISS Kuepouy S9DIAIBS pue Auedwo) ay3 usemiaq (puejieyl)
0} P33ONPUOD S| UOIOBSURI) BY| o poddng ssauisng apinoad ap e Kienpuy g poddng ssauisng o 10308JIP UOWWOD BJe BJ8Y| «  ]BdIWSY) eLeul] )
- - aoueleq buipu3z -
- - asealdaq -
'0g0g dunf o€ papus pouad - - asealou| -
YIUOW-XIS 8Y} JOJ SjusWaleys - - aoueleq bujuuibag -

eldueUl) PS1EPIOSUOD By} Ul
uoN|iW §Z°€ 3yeg JO JusWISBAUI
40 91es wouy ujeb pazjubooa.
dnoug sy “uoniw Gy 3yeq e
pP0o04 BEURId Ul JUBWISSAUI 8Y}
p1os dnoun ay3 ‘0z0z A ui7T U0

a]qeAladal 1830
aouejeq buipuy -
aseasq -

asealu| -

aouejeq bujuuibeg -
a1qeAed sjunodoe ay |

Mega Lifesciences Public Company Limited « Annual Registration Form For Fiscal Year 2020 « MEGA | 279

*SUOI}IPUOD pue SW.Id) a1qefed syunodoy
‘9o1d 383jJew UOWWOD Yym aull  000°‘00S‘y - JUBWISAAUI JO d)eS
Ul aJe poo eeuelid pue Auedwo) JUSWIISAAU| JO 3)eS o
33} USBM}S] SUOI}IPUOD pue "sjuana /sbuileaw ‘0202 feN w1 ‘On13o8ye
swu9) yuswAed ‘seoud aseyoind « 00TV 0.90¢ 104 s|eaw Ayyeay paseydind p1os sem axeis Aynba ay | paywi]
'syuane / sbujyesw S9IIAJSS JO ‘BuipjoyaJteys %0¢€ p1eY Kuedwo) aj1

Joj sjeawl Ayyjeay eseyound o] 3d192a. 4o spoob Jo aseyound «  YHIWN 2J9YM 91e|D0SSY Uy o 404 pOO Eeueld ‘9

0c0Z 22d 1€ | 610C 220 I€
papua pouiad papua
ayy Jo4 Jeak ay) 104 uojjoesued] jo adK}

s)salayul
JO S321)jU0D dAeY
Kew oym suosiad

uopjoesues ]

uojuidg se33jwwi0) PNy Jo K31ssadaN pue ‘o) ajeuoliey

diysuonye)ay jo aunjeN

(3yeg) anjeA uoljoesued o1sunf/suosiad




	OLE_LINK2
	_GoBack

