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Buriram Sugar Public Company Limited was established
in 1964. The Company registered in the Stock Exchange
of Thailand on November 6, 2014 with symbol & BRR
and has a fully-paid registeredcapital of THB 676,750,000.
The Company’s head office is located at 237, Moo 2,
Baan Sao Ae, Hin Lek Fai, Ku muang, Buriram Province

31190, Thailand.

Land of Sweet Cane,

Aromatic Sugar,
Wealthy and Cheerful

Cane Growers.
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Message from Chief Executive Officer

Throughout the past 50 years of development and
continuousgrowth, it can be said that business opportunity and
the ability to adjust to the changing environment couldn't have
been possible without several key strong foundations, namely
appropriate business strategy, transparency and good governance
practices, environmental consciousness, cane growers and
communities care, recognition from communities and continuous
human resources development. These leads to the close collaboration
of all stakeholders and of course the sustainable value creation for

our business.

Buriram Sugar Public Company Limited adheres to the policy of
business's growth on the path of sustainability and quality. We focus
on producing high quality products for consumers, creating better
value for our shareholders and caring for society and environment.
Our long-term vision it to create the sustainable road through our
policy "Growth in Business, Sound in Environment & Sustainability
in Community Development”. All business operations and activities is
directed towards the same path. We strive to enhance our people's
quality. We closely monitor our works to minimize the impact on
communities and environment. We regularly organize joint-development

projects to deliver better living conditions to the locals.

On behalf of BRR's Board of Directors and staffs, we would like to
express my sincere gratitude to our cane growers, shareholders,
partners, customers, communities and the esteemed public and

private organizations we are working with for all your support.

026752

ungalius AUMSVIOTD
US:81UNSSUNISUSNS
uSENUMIAUSSUE 9AR(UNIGU)

Anant Tangtongwechakit
Chief Executive Officer
Buriram Sugar Public Company Limited
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BURIRAM SUGAR PUBLIC COMPANY LIMITED

BRR’S Corporate Organizational Structure.

B F usén Isathma
ussud Mna

* riodvlul 2503 waana: BSF Established 1960

dwihathmadu 1a:hma  Byriram Sugar Factory

B R usun yssuddlod NS WEOUSA o 11, (BSF) to conduct L
Ila:ll'l'(uma‘i)&l 'D"]ﬁﬂ ciouf_h{i\)mswﬁn 23,000 sugar trade business. B E c US__U'n U‘S'SUH&I
* fiodiuilil 2539 WodiaSy 1996 Established Buriram . ::IIIJ:::nwﬁﬂM ald 10 On Capacity about 23,000 : Waooiu »Ind
msugndoania:thdoainivly  Sugarcane Research and WN=3ad/3u (VW) tons cane/day. * fiofvlul 2548 waca: 2005 Established Buriram
BSF Development Co, Ltd. (BRD) Electricity 10 MW/day. Smthalwinnlsoou  Energy Co., Ltd. (BEC) for
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Umswan 2558/59 anatmala

118 KG/fuees dnegsunun 3 ueo

Us:n ta:idnnausesimududu 1.95 aufu
na:mponR:mudulu 2.3 awuAuoes
Tuimswan 0 2559/60

Sugar cane 1 Tons.

Product year .2015/2016 extracts ability
118 kg/tons 3nd in Sugar factory performance ranking report
raw material increase to 2.4 Million tons cane in 59/60

Bs F m’ts'\l)\snumn B

qnmswamuuiuluuamma\)
n1snudey 24,000 Audos/du

Year 2015/2016 Plann.lihg to increase
capacity to 24,000 IqMﬁw
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BEC,BPC A T L BSC manma
BPC BPhBSp  SSMOUH KBF Lhions KBF
§ I Fertilizer aunmansavddash
mndoa Bagasse  Ssnolsulwith BEC - Raw Sugar and mnhansap
) 30-35 nlansuy Brown Sugar Filt K
L Energy biz B > molasses 40-45 k ilter cake
250-260 kg. 11]/'234,686 du g 40-50 nlansu/Kg.

111.6-116.1 kWh Ethanol producer
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.50 years Buriram Sugar Pcl. Implement on “Sugar made:.if fh"é"'-élld” 'sugar factory is extractor. BRR raise to create raw
i IS.us’[alnablll’[y Creating a better living conditions for our contracted cane grower And develop by-product to be bio-electricity
g" J'to be a Buriram-province’s company has resisted in Stock Exchange of Thalland (SET), grows in parallel with communlt
) q,lld a security to sugar industrial. ?
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Corporate Social Responsibility
Sustainability Report

With a strong determination to develop sustainable
society, Buriram Sugar Public Company Limited
(BRR) and its subsidiaries aim to gain confidence,
recognition and trust from communities and society
via the notion of creating value-added benefits
incomes for communities, society and businessunder
concept "Growth in Business, Sound in Environment &
Sustainability in Community Development”. To achieve
this goal of creating better living conditions for cane
farmers, neighboring communities and staffs, BRR
has over the years organized projects and activities in

collaboration with other public andprivate sectors.

BRR's Corporate Social Responsibility (CSR) policy has

historically rooted its basic framework on a concept

initiated by our founding father since 1964:

(GCECS — Transparency, Responsibility, Environment, Community and Sustainability)

E— Env:ronment | - - S SIS EE VA

“Environment Carmg and Preservation” '/ A% OFNIRE | “Stay Sustainable”

In"2016,'B RR%O 20
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Vision

1
a a

A3 NANULTUAIATUNALNAALALES NI AT A AT
lefae Wangsiainananseuaswdvumauy

TRuTnatnEiuAIUANUTLIULASSIAL

U 9

Ensure raw materials security and better living
for cane growers. Develop sugar and renewable
energy businesses for sustainable growth and

harmonized livingbetween communities and society.

Mission

-?i\‘iLﬁ?:umqaiéﬁaﬂiuv‘i‘"’uﬁu?Lamaau‘[ﬂmﬂﬁﬁ
nandnsalsguuazinunmaniendnitinisuas
ANMUSUHATEUADLNEATNIINT FARE

B 51103 S ULUE N9 9 UNNE A ANs IR AdNLSTUAY
wavNanAALazNanilsraunERInstllsoa

AU L S AN S L Ra L AN e NWLAZALANLI
TunrsuastulvifiuaiAnsuazinsmsngn l9aas

I < 055 1N 915U VR ILAAINSTUATINEATNTIN 9
Soslidulniiunsidwfoutusniugsianiuman
ssunALNALiaanss TUsvla fadaassy Hannusu

=l

davausagdduladiudaguen uasdony

q

IFromote cane growers around the factory to increase
yield per rai with knowledge and responsibility.
BRI Develop management system to stabilize cane and

enhance growers' profit.

BEIEnhance innovation to increase organization and
cane growers' efficiency and competitiveness.
Encourage staffs and cane growers to learn new
knowledge for sustainable growth.

I Conduct business on the basis of good governance,
fairness, transparency and ethics with responsibility

for stakeholders, communities and society.

¥ 3
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Team is a shared value o people in the organization with

the will to achieve sustainable business success.

T Talk: Communication

To achieve business goal with seamless collaboration amongstaffs and other external
organizations to enhance product development and services. To ensure farmers the
company's willingness to better equip them with knowledge, new skills and tools to

enhance productivity.

E Expert & Education: Endless Learning and
Career Development

To build a professional workforce that yields sustainable outcometo the organization.

"Sugar Made in the Field". 1

F __ To better bond cane growing professional career to farmers as per our pﬁTk)__SOphy

basis to cone rned | qu - W|th|n and outside of the organization. und, trust

; , : .
@ Ll ’ .
and confidencewill lea cessful business
., : Y N -
J 1 II
on:

M
—]lo-encourage sta

d attention o

.
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Career Development for Better
Living Condition

BRR continually conducted several career development
projects for people in our neighboring communities, for example,
hand-woven reed mat learning center project at Sokdu community
and hand-woven sarong learning center at Khuborn community.

Besides, BRR extended our career development project to the
school level by initiating a pilot career development scheme for
local primary school students (BRR's Outside Classroom Learning
for Sustainable Living), a food processing program at Ban Nong
Kwang Primary School, Buriram Educational Area District Office
4. Under this scheme, a Community Enterprise was established
with the theme "Little Business, Moral Principal, Creative
Economy". With the input both idea and financial support from
BRR's CSR team, we encouraged community and school to work

together under self-sufficiency concept
The recent severe effects from drought across the country

and Buriram province, BRR has allocated budget for clean
drinking water for our neighboring communities. Besides,
BRR staffs in close collaboration with Dong Yai Wildlife
Sanctuary's officials had built a dike to preserve water

resource in Non Din Daeng District, Buriram Province.

In conjunction with the 26" Military Circle, Buriram Province
and Tambon Hin Lek Fai's Local Administrative Office, BRR
< with the two esteemed organizations built a house for a
/ » v I disadvantaged person in Hin Lek Fai area.

2 4 Under our subsidiary company, Buriram Sugarcane Research
and Development Co., Ltd. (BRD), we have been working
closely with cane farmers and motivated them to increase
yield per rai (1 rai = 6.25 HA) via continuous training with
modern farming practices. This benefited both cane farmers
in term of better income generating from supporting qucﬁfy!‘.L
sugarcane (tonnage and high:ucrose pntenR for the factory
and the factory in return from the stability of raw materials

and better sugar yield. s -

- < 4
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Human Resources Development

BRR strictly respects human rights and acts according
to Labor Protection Act. Set of rules on staffs and
interested parties' rights are written in Corporate
Governance and Business Code of Conduct. Basic rights
are adhered, supported and enforced above degree
stated in Labor Protection Act. Health care and safety
protection measures are provided to both staffs and
contractors via our Occupational Health and Safety
Management System. Staffs and interested parties
are able to report or file complaint to the Chairman
of Governance or our Internal Audit Department for
further consideration and investigation. Under this
process, special committee will be set up to investigate

the complaint for further action.

We believe "employees” are valuable resources, we
then aim to enhance their skills and living conditions

to lift their moral. BRR adheres to the principal of

good governance and transparency.
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Best ! We're Excellent! We're Perfect !
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Since innovation is one of the key elements for the
survival in the 21st Century, BRR has gradually adopt
the idea and started emphasizing on knowledge
management and sharing within the organization. We
have placed one of our organization goals as an
Innovative Organization. We encouraged staffs to
participate in innovative learning and knowledge sharing
within and outside of organization to forge a network.
In 2016, BRR Innovation Award was held to serve
this goal. Staffs were invited to create innovative
products or better working practices that could
enhance BRR's efficiency.

Regular in-house trainings on various subjects

were organized. Staffs were also sent to train outside

Jl i EFI'.‘:L\'F \ ! L - VB to furbish their skills and to learn new knowledge.

Competent staffs were usually tasked to educate
ch up with new

Innovation Agency (NIA), Stock Exchange of Tholland
Market for Alternative Investment (MAI) and Mahidol
University's College of Management.
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Sharing for Society

Sharing and giving to society has always been BRR's strong
commitment. Works were focused in neighboring communities
and cane growing areas, especially on education for the youth.
We allocated budget for scholarships and special course for
students in our areas. Medical check-up was also provided to
locals by jointly organizing a mobile medical unit with medical
teams from the Royal Thai Army and Hin Lek Fai Hospital in

communities.

BRR strongly oppose the use of child labors in the cane fields,
we have over the years campaigned "Say No to Child Labor”
with other related government agencies.

© BRRELIE I
B ~ souru
0 anauaolssouyssu \ \1
aviasuna:luauvauu -
u mislansovudnivlsoos
STOP
SAY NO 70 CHILD LABOUR /it Labour

HINONISIHINONI
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“Your waste stufts
Usetul for us....disadvantages people.”

In conjunction with the 26" Military
Circle, Buriram Province and Tambon
Hin Lek Fai's Local Administrative
Office, BRR with the two esteemed
organizations built a house for Mrs.
Mak Praditjo at Ban Thavorn, Tambon
Hin Lek Fai, Kumuang District, Buriram

Province.
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Corporate Social Responsibility (CSR)

"Rich Soil, Clear Water" is simply a short word
depicting the picture of 32,000 Hectares of beautiful cane field.

This cane field is not only feeding 15,000 cane farmers and their
families, it is also the foundation of BRR's sugar and related
business.

BRR has recently applied the concept "Cane Business Operators”
which integrated cane management knowledge, agronomy, good
agricultural practices and social works into our cane farmers'
qualifications. The concept aims to create sustainable career for

cane farmers and their next generation.

Community is just like another unit of BRR's business. It needed
to be nurtured and supported. BRR then organized several
community services for communities.
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Health Services

In 2016, an annudl medical check-up
for staffs and three remote medical check-up in different
communities within 5 KM radius were held. Our CSR and
Corporate Communication Department have also paid
regular visit to the locals to hear their opinions and cement
the tie. Other public-relations activities — Cardiopulmonary
Resuscitation (CPR), Hearth Caring and Community Health
Care trainings — were held for hedlth volunteers of Hin Lek
Fai community. Besides, BRR also provided budget for the
construction of Hin Lek Fai Hospital's Emergency Room
(ER).
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Education

BRR's CSR and Corporate Communications
Departmenttogether with volunteer staffs from
all subsidiary companies organized the annual
"Return Knowledge to our Youth Project” in
schools within 5 KM radius — Ban Sao Ae school,
Ban Hin Lek Fai school, Ban Ku Bon school and
Ban Saprakham-Thavorn school. The project

educated school children on general knowledge,

environment concerns, drug preventive measures,

etc. Campaign to prevent the use of child labor
in cane field was also held. Scholarships were
handed to school children on several occasions
in pardllel with free food distributions on important

events throughout the year.

BRR's Outside Classroom Learning for Sustainable
Living project was held at Ban Nong Kwang
Primary school with a proven success. The school
and the project won Student National Art and
Handicraft Award for three consecutive years.
The latest was held in January 2017. BRR's Skill
Up 0-Net 2016 trainings for school children
were held to prepare them for national

examination.

"Return Knowledge to
Youth Project”
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Community Career Development ¢
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With the redlization on the responsibility

for neighboring communities since business

. e

started over half a century ago, several career '
development projects Tambon Sok Du which |
1 started from reed planting, reed woven to
L. ' marketing development plan was an example of

5 : , this development.

A ! ' . .‘ Together with locals, BRR people actively engaged
¥ %y .. :-. in religious and cultural preservation activities
& _' " :'tl_. : { X organized throughout the year. We worked closely
il with the locals from the planning phase up until
the events or ceremonies completed. Events like i

Sonkran Day, Buddhist Lent Day, Loy Krathong Day, @ 4™ Aq..

Thot Kathin Day and Elderly Day were example:

—

of these activities BRR provided budgets and-

staffs to work with locals. .+ . ;
“.Ih}' v .0-'. \ -

-

. [ . e i
Corporateﬁ)ciol respon'git; (CSR) is' the key to i M

K
13
-

lead BRR to the sustainable development path:™




V'Y

3 8 x Sustainability Report 2016
SIEMUWIIANNEIEL tihnna S 2559




UG ﬁﬂmaq?%uﬂ‘ RMNA(UNANAL)

diinowlval 237 vy 2 duanud
fuaiumanin a"ﬁma@l,ﬁa\i
Jminy3sud 31190

AW - 0-4465-9020-3
sans - 0-4465-9020-3
A6 : www.buriramsugar.com

dnnenunganm e 128/77-78

fu 7 ANANTWUN INEWATN DUUWEN LY
WUWYNIWENIN LUASUMA NIY. 10400
g ewnm : 0-2216-5820-2
nsens : 0-2216-5823

BURIRAM SUGAR PUBLIC COMPANY LIMITED

Head Office 237 Moo2, Baan Sao Ae,
Hin Lek Fai,Ku Muang, Buriram 31190.
Telephone (+66) 0-4465-9020-3

Fax (+66) 0-4465-9020-3

URL www.buriramsugar.com

BKK Office No.128/77-78 Floor 7
Phayathai Plaza building. Phayathai Rd.
Thung Phayathai, Rajdhevee

BKK. 10400

Telephone (+66) 0-2216-5820-2

Fax (+66) 0-2216-5823

JUU2aBUAUTUSIasEoa1S0 IANS (Lf1maq§§ud)
https://www.facebook.com/CSRBRR2015
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