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Throughout BRR’s 50 years of development and steady growth,
it can be said that business opportunity and the ability to tackle any
obstacles couldn’t have been possible without the strong foundation,
namely the appropriate business strategy, transparency and good
governance practices. Besides, we have also focused on working safety,
environmental responsibility, cane growers andcommunities care and
continuously development of human resources. We believe these lead
to the close collaboration of all stakeholders and of course sustainable
value creation for our business.

Corporate responsibility work is essential for organization management
and the current social development context. To maintain sustainable growth,
BRR has set targets related to sustainable development, for example,
environmental preservation, fairness, income generation and living standard
improvement. We aim to build strong relationship with all stakeholders
—shareholders, consumers, business partners, staffs and neighboring
communities.

To success in today business where profit is not only an answer,
organization has to fulfill social expectation to prevail and ensure
sustainable growth. BRR has continuously conducted CSR activities and
set CSR as part of business strategy for strong future growth. Balance on
business and social responsibility is a delicate matter and needed to be
carefully maintained.

In 2017, Buriram Sugar PLC. focused our CSR works on
occupational development to enhance community members and their
offspring living conditions. Hand-woven reed mat occupation group
was established in Sokdu and hand-woven local sarong group was also
established at Kubon community.Field trips were also held to further
educated members on products’ value-added techniques and marketing.
We also purchased some of their products to use as Company’s New
Year souvenirs. We are yet to finish this endeavor. We opt to grow with the
communities and society.

On behalf of BRR’s Board of Directors, | would like to sincerely
express my gratitude to our cane growers, shareholders, trade partners,
staffs and other stakeholders for all your supports given to us throughout

the year and we hope to count on your supports in the future as well.
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USEN UM1aussug 91Mm (LNLU)
BURIRAM SUGAR PUBLIC COMPANY LIMITED

BRR’S Corporate Organizational Structure.
usen Isoima

Bs yssud 9na

usun ussuddvd

1. . -
B R (ERTUIBRERN
* fiofiulill 2539 WodviaSy  Establish in 1996, Buriram
msugndoania:hdoainiiulu  Sugarcane Research and
BSF Development Co. Ltd. (BRD),
with the mission on research
and development to improve
sugarcane quality and

productivity.

KBF uSEn Jdasa
NI na

* fiodlull 2544 dwha  Key Brand Fertilizer Co.,
na:waaludunsidoaab  Ltd. (KBF) was established
Mswada 30,000 Au/U  jn 2011 to produce and sell

fertilizer. Current capacity
is 30,000 tons/year.

» fiodvlul 2503 waana:
dmthathmadu a:thma
nswds wlunazous:nea
doarmabmswac 24,000
Au/3u

* awnsawaalwinld 18
wn=3ad/3u (MW)

Buriram Sugar Factory
Co., Ltd. (BSF) was
established in 1960
to produce and trade
sugar, Current crushing
capacity is 24,000 TCD
with 18 MW of electricity

generating capacity.

BP

usun yssud
lwndswaa

* fiofibiijal 2558 aunsnwaa  Buriram Power Plus Co,, Ltd.

Twihld 9.9 wn:3acd

(BPP) was set up in 2015 to
produce bio-electricity with
9.9 MW capacity.

BEC

fiodvlul 2548 waaua:
gmthalwihonsomu
wadlwihBouoa awnsn
wadhwihld 0.0 wn:3ad
BEC Tdrhdrynnunelwih
fumshihdougiima cog
mabmswaa 8 wn:dad

BPC

fiodvlu U 2554 e
ativayunwulumswaa
Wi BousankvR 2

vovnguthmayssud«

usun QSSUH

waondu na

Established in 2005,
Buriram Energy Co., Ltd.
(BEC) , a co-generation
plant has 9.9 MW capacity.
8 MW is sold to Provincial

Electricity Agency (PEA).

usun ussud
NS DIRa

Buriram Power Co., Ltd.
(BPC) was establish in
2011 with 9.9 MW capacity.
8 MW is sold to PEA.

SSIUNA
UR-IALaUIaIN

ST
UN-WeNUdas

SSMAUNA 5510
ileguniss TsulWiid N
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mwsaussnd BRR
BRD soa 1 du

Umswan 2559/60 anathmald 112.01KG/fudes
TnelisnnAudoailuduiliu 2.2 Aududos
ua:Aadosudulbu 3 AuAudesiulniswan U 2560/61

v ckat
ﬂ“: - s = huns:uoumswaa
B ,E Tufsomuthma BSF

| “tfl‘gn'l'étu;fqm';l'umuumaﬁ'la‘u
nnsﬁupgshgg,ouo Audas/su

' Grushi S0 4, o to

One ton of suagr cane could extract 112.01KG of Sugar.

thmansiaau ﬂ1ﬂ5€)£l

na:thenansanaash Bagasses
250-260 flansu

Raw Sugar and
Brown Sugar
234,686 (u

mna:=nau

nijonsav mnthma
nalilsbvuwac

Filter cake
e lomuda
40-50 flansuy A
y Molasses is sold

to ethanol plant.

BEC,BPC,BPP
aunsawadlwinldnbrva

29.7 wn=3acd
Co-generation plants
with combine capacity
of 29.7 MW

//5Sfoda KBF
/44.30,000 Giu/U

30,000 production

, capacit\y’.v e
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BURIRAM SUGAR

USEN Urm1ayssug 91a(UNI6U)

UIEM WA1ayeing andn(Nu1au) Andugsia
WAt T w.A. 2507 Ayuasnziiieu 676,750,000.00 U
Hanmziuiznunu  Insaanzidautaaanannineg

o g 1

Tunaipnanningusstsemalng Fausdun 6 W AANIEL

Y o o L

2557 Tpalddeyanwnl “BRR” d11ineulugy fveg

o
1
£

1l 237 wafft 2 thuanad sruafiundniv sunesules
ANIALITNE

Buriram Sugar Public Company Limited was
established in 1964. The Company registered in the #
' Stock Exchange of Thailand on November 6, 2014 with =8 ;
symbol “BRR” and has a fully-paid registered capital of §
: THB 676,750,000. The Company’s head office is
located at 237, Moo 2, Baan Sao Ae, Hin Lek Fai Khu muang, &

Buriram Province 31190, Thailand.
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5 ANNUWUINIINITINENIUTRIANUNIUANMENTINNNTANAL
| nanninduaznaiauannind(seenu 56-1 d9u_10)
nszusuM st IEeLatLR A TR dnna s iuuailan
ATNUUININTBIETNITUADIENTTNNTA A LNANN TN LA
AAIAUANNINE At NA1TUIAIINATALAGNIBIENAULA

AMUALTINNA LAY UILNAIUANEIEW NEANNAATYFe
LTEN

The Making of this report

This 2017 Sustainability Report was produced to
disseminate information on the Company’s strategy and
practices on good governance and business ethics,
environment management,labor rights, consumers’ rights,
human rights and extra occupation development program for
neighboring communities as well as stakeholders’ rights from
January 1, 2017 to December 31, 2017.

The report was produced in accordance to the
Securities and Exchange Commission of Thailand’'s Report
56-1 Section 10’s guidance.Contents are in consistent with
the Stock of Thailand’s guidance with the realization on all
stakeholders’ rights and on sustainable context. Auditing

process was conducted throughout and in consistent with

informtion from each business unit.
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ANNUILNE CSR 289 UFEN ﬁﬁmm,ﬁ?mf ANNA(NVNTL) ﬁqamﬁm{qﬁu
ﬁ@:@%’]ﬂﬁqﬁﬁ@ﬁm@@u‘lmﬂwﬁqﬁu AOLIARUNNIWENWNANINTIR AN WaE D9
ma:rmmmﬂ&'é’mLmzﬁmu%mlﬁmlﬁﬁﬁ”u 15990 ﬁﬁmauﬁuﬁ 10 (N113) A9 A
AuuALKlELNEANNEURATaLAREIAN (Corporate Social Responsibility — CSR)
fanuanuAnfusGuRasclEl 2507 Ae

With the aim to strive for sustainable business growth in parallel with
cane growers and communities’ members living standard improvement, BRR has
initiated some sorts of practices since 1963 which nowadays called Corporate

Social Responsibility (CSR):

NISWIUNGSTDAIUANUNISSNYF0LOADL
ua:as‘q\)ﬂmum§t'gTv‘|ﬁuquuuaei'msJ‘\)ﬁu

Growth in Business, Sound in Environment & Sustainability in Community Development

neliinsautliisnu GCECS Tussla Fuliageu Aauandan quaw d9Ei

Under GCECS determination on transparency, environmental

G - Governance

“ldsalalunnssenaugsna Conduct Business with Transparency”

| C - Commitment

“3}957uFUHATaL Determination to Responsibility”

E - Environment

“SNEMAIWINAAN Environmental Preservation”

C - Community

“mmumﬂw’éﬂmmu” “Go Along with Community”

S - Sustainable

1
[ 1 0%

“afieruaeinagtiu’ “Stay Sustainability”
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Strategy on Corporate Social Responsibility

NMIANHUNUAIBANNTURATELADAIANTDY LTE ﬁﬁmaﬁé‘?uﬁ R71A
(NUT) Guduannnneluasdns wazaensaangmuaulnfinemaanaudinulusya
dszma Tnsinagninanlunisaniiveu 4 Usenis 1un

CSR’s works at BRR starts within organization, then expanding to
neighboring communities, then to a bigger picture, society. Main CSR strategy

comprises of 4 pillars:

v 0o KR a o % ¥ a a ]
asediinananansazluntinauuarnseguliinanisidouionlulasenis
ANB1AFN97) 2B9LTENY Create public mind awareness among staffs and

encourage them to participate in Company’s Public service projects

“siremaainolels” Emphasis and apply “Sugar Made in the Field”

2 WiunisinfanssunsalasanisCsRAuguauludaanine1dUFann

philosophy on every CSR activities or projects.

inTAsanIg faniu annfulanguwisasanig asdnsilduassmuanilsuazgs
T RPN ety RV I T MRV R T PR T VR R STCEY

Initiate joint-projects with tradition and not-tradition opinion leaders
government agencies, non-governmental organizations (NGOs) and surrounding

communities.

Unanaas lANIYAAINNILLAIWNITNARLNAI AN 1N TATIN19 AU
CSR Miniludselaaidivsatidnvuazd9an Use sugar production’s

by-products in CSR projects for society and business benefits
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TEA Is a shared value of people in the organization with
the will to achieve sustainable business success.

ALK : COMMUNICATION
TTo achieve business goal with seamless collaboration among
staffs and other external organizations to enhance product
development and services. To ensure farmers the company’s
willingness to better equip them with knowledge, new skill and

tools to enhance productivity

EXPERT & EDUCATION : ENDLESS LEARNING AND CAREER DEVELOPMENT
To build a professional workforce that yields sustainable outcome
to the organization. To better bond cane growing professional career

to farmer as per our philosophy “Sugar Made in the Field”.

CHIEVEMENT: SHARED AND SINCERE RESPONSIBILITY
ATo show the stance on rightfulness and good deed which is the
foundation of sharing basis to concerned parties within and outside
of the organization. The bound, Trust and confidence will sustainably

lead to successful business goals.

To encourage staff to take full responsibility upon having
assignment. To take a good attention on an assignment in details for
the improvement of products and services. To grow the conscious

; ‘ of sharing and sacrificing when working with another. To instill the

) . e oy LTI TS A 1 i SR YR
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Mission
Corporate Social
Responsibility )

BRR realizes the importance of expanding business
in parallel with the enhancing of communities and

society’s standard of living. We emphasis on raw material

promotion by employing our experiences, new knowledge
and  modern form technology to secure high quality
sugarcane supply and certainly creating better living
conditions for our contracted cane growers. High quality
sugarcane is used to produce sugar and other related
products, e.qg. bio-electricity and fertilizers.

To achieve this, the company will:

Enhance working model on business development

under good governance and business ethics.

Support and Develop environment-friendly technology

to be used in manufacturing process throughout

supply-chain.

Encourage and Enhance community members
and staffs’ standard of living via projects or activities

whose staffs take part in.

Determine to raise staffs’ efficiency and knowledge
on social and environmental works to reach business

sustainable development outcome.

Give Priority to individual rights and a fairly treatment

of staff, customers and shareholders.
Support and Develop community education.

Prevent issues on child labor.
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Emphasis on manufacturing and distribution of high quality products and
services on a fairness basis. Customers confidential is to be strictly kept.
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Staffs % Fairly treat all staffs on every aspect with appropriate remuneration V;@‘;“/
% and fringe benefits. Provide security and sound working conditions for staffs. é_; ’S

Staffs are also encouraged to attend training and classes to enhance their = &
knowledges and efficiency. 53’@
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ki
Innovation

and Product Responsibility

BRR emphasizes on manufacturing and distribution of high

quality products and services on a fairly basis. Environment rules

and regulation are fully adhered. Customers confidential is strictly

kept.

1. Create better living conditions with the realization of consumers
under slogan. “Quality Natural Cane Sugar for Good Consumption”

2. Quality control is maintained under international standards GMP, §
HACCP, HALAL, 1SO9001:2015, TIS and FDA, Certificated in |
Plant Standard Manufacturing .

3. Quality control is maintained in every process.

4. Consumer is the highest priority. We adapt to their changing
demand.

5. Priority is also given to distributors. Sale and after-sale activities
are held regularly.

6. BRR is a sugar and bio-energy producer with environmental-
concerned mind. We participate in several environmental- certify
standard, namely GREEN INDUSTRY Level 2, Carbon Footprint
and Water Footprint. Nowadays, BRR is in the process of issuing
1ISO14001:2015.
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ISO 9001:2015 ﬁ‘t‘].l‘].l‘].l?“lﬂ’]ﬁ‘ﬂ’]%ﬂMﬂWW
ISO 9001:2015 Quality Management System

HACCP (Msiinsnziqndunsneuas andnganfesaauny) Huszuusinsgiuway farmie
dmivsziuaulaendlngn1ItAsieuAILLAZAING R LWNITHARATELAGNYNTURR1TBY
a dl v o o o d” % I = a a
nsuanaaietlasiunazinmanulasnsaainnisduileulfednedilss@nsnw
HACCP (Hazard Analysis Critical Control Point) is the hazard analysis. And Critical
Control Point Used as To specifically assess and control hazards that are likely to occur in food

products.The effectiveness Ensuring the safety of food products for consumers.

GMP y&NINOTAaN37iRlunNsHAR ( Good Manufacturing Practice) Lﬂummgm‘ﬁ'
Lﬁmﬁwﬁﬂﬂﬁiﬁﬁmumﬁﬁmimwﬂ@ﬂmﬁﬂluﬂqimammmﬂum:mummﬁm

GMP (Good Manufacturing Practice) is a good practice in food production,
a quality assurance system has been operating in food production to ensure the safety
of consumers and insuring the principles of GMP coverage from the location of the
establishment.

FaRIMINE5UsRTiNTEN SN HAs LA aunsalszn AlHiRe uan sl TusesAudninas
Lmzmamﬁ’mﬁmamamwmdﬁL‘ﬂuiﬂmwmmgwuﬁﬂizmﬂﬁﬂiﬁummLﬁumfammmmzniimw
NIMTTIUFUAUNEATUATDIMNTUINTIRA MFuANLABASeMY? (food safety) Lmz%m@mmwﬁfimﬂu
(essential quality)

The Q in the Q logo stand for quality. This quality and safety certification logo is given to

agricultural commodities and agricultural products that are in conformity with standards  established

under the National Bureau of Agricultural Commodity and Food Standards.

o e a

\ATENTNNE HALAL PRsAs i LoeaNananngnsiesnuvaniitynfiredrauaaas

HALAL is The certification authority and permission to use the Halal certification is

the authority of Islamic organizations.

WATENUNNENIAIFIUAMTLNR R TR AN g
Thai Industrial Standards Mark

2ANANTUELLATANTUAUNANTW Aa Nsdaesfingizaunszanainfianssnsing T
NINARINANANINE
CARBON LABEL & CARBON FOOTPRINT

|
o I~

U[iiAN198 @ nsativianssumauleuie dvsnguaziaeunmuniean
nansznusedeionfenatniiuglassuddaniumonusjsiunsala
Green Activity Activities in compliance with policy, goals and plans which have

been set to reduce concretely environmental impacts as commitment states
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Awarded this

CERTIFICATE or
APPRECIATION

BURIRAM SUGAR FACTORY CO.LTD.

Riow oo Lig
D08 supor S0 kg compare 1o 1 kg
Wrte mgor 20 kg comparn Yo 1 k)
White sugar | kg
Write supar 200 g compare Jo | kg

- h . e

A
As corthied by *50 , -
baghthvuman Oube: |4 Novasida Mis .
loprwalion Indw Myewrs Can A >
4
=

S.--u— ’)-;—ﬂn’
Gerera! Sorman Karmgana st

Moator F Nt Ransuroes wo £ revone et of Trndad

TR RN

N '-Is

8 laoy
”(.7" jh“,\a\, .Lh :::Y‘ J Q 5] H‘

o w11

s =i

——=ins
-




©BRR

32 S8V VA WEVEU 2560|

P ad
h.

P41 \\\\\\\\\\\\\\\\\\\

H)
M

UL LRI R LT
wu >...... n

"na .x.q-.~< n :
’ [ ‘

—-

.N‘."




@BRR S1B0UIDANUEVEU 2560]Sustainability Report 2017 33

Renewable Energy Project Award
Cogerneartion Category

v
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BRR strictly respects human rights and acts according
to Labor Protection Act. Set of rules on staffs and interested
parties’ rights are written in Corporate Governance and
Business Code of Conduct. Basic rights are adhered,
supported and enforced above degree stated in Labor
Protection Act. Health care and safety protection measures are
provided to both staffs and contractors via our Occupational
Health and Safety Management System. Staffs and interested
parties are able to report or file complaint to the Chairman
of Governance or our Internal Audit Department for further
consideration and investigation. Under this process, special
committee will be set up to investigate the complaint for
further action.

We believe “employees” are valuable resources, we
then aim to enhance their skills and living conditions to lift

their moral. BRR adheres to the principal of good governance

and transparency.
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With the determination to engage in sustainable social development,

especially in the neighboring communities, BRR has implemented
“Growth in Business, Sound in Environment &

Sustainability in Community Development”
policy with the aim to promote growth for both business and
community. BRR also dedicates to enhance the livelihood and knowledge
of our contracted cane growers as well as locals in nearby communities.
Throughout 2017, we held several projects and activities with partner

organizations both public and private to achieve this goal.
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<. Community
Participation \

[

1. Solve problems caused by business operation
as well as initiate preventive measures.

2. Promote additional occupations in neighboring
communities via our Learning Center and CSR team.

3. Hire disable people living in nearby communities
to work on certain jobs. Build accommodation
and refurbish houses for disable people.

4. Provide scholarships for unfortunate childrenin the
communities. Besides, BRR supports recreation

activities in the communities by handing sport

equipment and constructing sport fields.

5. Educate youth via training activities on benefit of
garbage selection, danger of narcotic, knowledge
and preventive measure from several diseases.

6. Provide health-related services to community, N
for example, regular medical care (medical

mobile unit), water spray on road to prevent

dust, drinking water and others.
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BRR's CSR and Corporate

Communications Department together

with volunteer staffs from all subsidiary
companies organized the annual
“Return Knowledge to our Youth Project”
in schools within 5 KM. radius — Ban Sao
Ae school, Ban Hin Lek Fai school, Ban
Ku Bon school and Ban Saprakham-
Thavorn school. The project educated
school children on general knowledge,
environment concerns, drug preventive
measures, etc. Campaign to prevent
the use of child labor in cane field was
also held to create awareness among
concerned parties. Scholarships
were handed to students on several
occasions in parallel with free food
distributions on important events
throughout the year.

BRR’s Outside Classroom Learning
for Sustainable Living project was
continuously held at Ban Nong Kwang
Primary school with a proven success.
The school and the project won Student
National Art and Handicraft Award for
three consecutive years. The latest was

held in January 2018
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Moreover, the educational support activity namely “BRR’s Moderate Class,
More Knowledge for Sustainable Path” for Ban Nongkwang School was a proven
success story for BRR and the School. BRR was nominated and won a certificate of
Benefiter from the Ministry of Education on the occasion of the 125th Anniversary of
the Ministry of Education on April 1, 2017.

In 2017-2018, Baan Nongkwang School has again been selected as a
representative of primary school in the Northeast Region to participate in the 66th
and 67th (in January 2018) Students’ Handicrafts Event and again the school won the

highest award for 4 consecutive years.
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With the realization on the responsibility
for neighboring communities since business
started over half a century ago, several career
development projects have been implemented,
such as career development at Tambon Sok Du,
which started from reed planting, reed woven to

marketing development plan.

Together with locals, BRR people actively
engaged in religious and cultural preservation
activities organized throughout the year.

We worked closely with the locals from the
planning phase up until the events or ceremonies
completed. Events like Sonkran Day, Buddhist
Lent Day, Loy Krathong Day, Thot Kathin Day and
Elderly Day were examples of these activities where
BRR provided budgets and staffs to assist the

locals. Corporate social responsibility (CSR) is the

key to lead BRR to the sustainable development path.
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BRR organized annual medical check - up for all
staffs. Two mobile medical check - up and services were
also provided for local living in 5 km. radius of factory.
CSR team organized routine surveys and visits nearby
communities to forge relationship with locals via several

projects.
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BRR continually conducted several career development projects for people in our
neighboring communities, for example, hand-woven reed mat learning center project

at Sokdu community and hand-woven sarong learning center at Khuborn community.

Besides, BRR extended our career development project to the nearby educational
institutes by initiating a pilot career development scheme for local primary school students
(BRR’s Moderate Class, More Knowledge or Qutside Classroom Learning for Sustainable
Living), afood processing program at Ban NongKwang Primary School, Buriram Educational
Area District Office 4. Under this scheme, a Community Enterprise was established with
the theme “Little Business, Moral Principal, Creative Economy”. With the input both idea
and financial support from BRR’s CSR team, we have successfully encouraged community

and school to work together under self—sufﬂciency concept.
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Buriram Sugar has participated

in the Eastern (Thai) Sarus Crane

A '<"’ ~ reintroduction Project, initiated by
‘," . Thailand’'s Zoological Park Organization,
: to reintroduce Sarus Cranes in the wild
) X as well as educate locals and public
i o, on the importance of crane bird, one
| of the most important endangered
species in Southeast Asian. Together
with  Zoological Park Organization,

the Royal Irrigation Department and

Buriram Province, BRR is to fund

and construct Thai Sarus Crane and

Wetland Learning Center at Huay
Jorrakaemak Reservoir Non-Hunting
Area in Buriram Province to educate
public on this subject and provide
venue for worldwide bird watchers. The
joint-working project is a new chapter
of wildlife conservation program in
Thailand that shows the effort of both

public and private sectors in building
a harmonized living conditions for man

and animal.
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To enhance the sustainable preservation system
is the one important mechanism on natural resources
conservation. The government is not only growing
awareness to local people, it needs to integrate with
private sectors. These are made the sustainable natural
resources conservation process and the model of ideal
community which reflects to the other communities
and encourages them to realize on the value of their
own natural resources, make the chain of conservation
process and support the sustainable preservation of the

other natural resources.
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To implement “Sugar Made in
the Field” philosophy and make it
sustainable, knowledges have to
be integrated and transferred from
generation to generation. To make
sugar business a sustainable one, BRR
realizes community is one of our homes
where members must be nurtured. Our
— CSR waorks based on this notion. We
have been working continuously and
closely with locals for decades via s
several activities — health care,
occupation promotion,  education
promotion, recreation, etc.

Cultural and traditional conserving
activities are also included in our CSR
works, even before there was the
creation of the term “CSR”.

In the end, we believe CSR is not
merely a job. It is embedded in all

aspect of our works, in our souls.

Certainly, it is a key to the sustainability.

gacmaasrolnls 1dlavavn

“Sugar Made in the Field,

T
} Care Given to Community”
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and Corporate Communications

Tnsdnn Call (+66)
IR@buriramsugar.com

Ins@15 Fax (+66) 0-4465-9020-3 fa ext 130
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BURIRAM SUGAR PUBLIC COMPANY LIMITED

Head ofce 237 Moo2, Baan Sao Ae
Hin Lek Fai,Khu Muang,Buriram 31190
Telephone (+66) 0-4465-9020-3

Fax (+66) 0-4465-9020-3

URL www.buriramsugar.com

BKK Ofce No.128/77-78
Floor 7 Phayathai Plaza building. Phayathai Rd.
Thung Phayathai, Rajdhevee BKK. 10400 E :
Telephone (+66)0-2216-5820-2 = o
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