UFHN AAUNHK I1NA (VAITH)

LaNAITUWY 5: Lmnﬂi:tﬁumwLﬁmwamsmnqumﬂ‘lu

nsauqaaluasdns (Control Environment)

1. asdnsuaativanadndnluamaizasanatianss (integrity) Waza385IIA

AN

1ailz

S1UALLDUALNALAN

1.1

ANENIINNIUALE LI MUALWIN uazlinsufuanagun

=

AANANNTOATILALNNTIN mmimmim‘lumsﬁﬂ LI

ATaUARNEY

A wa o A o o o A
Ny

1.1.1 maUudninndszinin ussnadaiulaluizasedns 9

1.1.2  m3dfjiddaddn andn wazuananzuan

U U q

uIEnInmIaar

1. uIUmalmiﬁﬂﬂ”ugLLaﬁﬁm’]s
(Good Corporate
Governance) Uz

2. gllaavanursnlunsdudiu

1.2 ﬁiaﬁmuﬂ‘ﬁ'lﬂumEJa“'nmﬁa”ﬂmslﬁ;ju’imma:wﬁ'ﬂmuﬂﬁﬂ'ﬁ 1319 (Code of Conduct) uag
wihfissaudonsIazsNEaIILIUIIN ?{ﬂiamguﬁa fmInunnetssdnaue
124 fferwuaifianuasosssy (code of conduct) §IWIL lasanenyTumMIuSEn
HUSMIUAZ NI Amanzaw
122  faimuauguinsusswinnud jufeuluanwue
fananalfifiannutaudimenalsslominufans 49
TufinsiinaefsUtusurinliifannuianiode
29ANT
123  funsslnefmanzsumndnsihAudamnuatrodu
1.2.4 ﬁmsﬁamﬁaﬁwu@u,a:umﬂﬂwﬁwﬁu‘lﬁpjﬁmma:
WINIMUNNAKIUNIIY L0 smagﬂumsﬂﬁuﬁmﬂ
witnaulualdwidnausiwinsunsiutaiinuaunas
unadlnmiudszdmnd SIS TNTIHEUNS code of
conduct lfurininnuuazyaaansuanlaiunsy
1.3 ﬁns:mum‘sﬁﬂmmm:ﬂi:Lﬁuwamsﬂﬁﬁ'ﬁmu Code of U3ENINTTIIFDY, AaaNLaY
Conduct dszifiunani1sdJudsiuvas
131 mifeauuardsadunalasniisnuasiazeunioly #1271 nfinaTareunieln
WiowhguiNUQUan13ULa (compliance unit) PBILTEN
13.2 msﬂﬁzl,ﬁummaﬂﬂmr;ju’%mma:wﬁ'mm -{n1sdsriiuaniadlasn
1.3.3 ﬂ’]iﬂSZLﬁuI@]UéL’fil’J“ﬁ’lfyﬁLﬂ%ﬁai:ﬁ]’mﬂ’]F_Iuaﬂadﬂfﬂﬁ Aumauazwinau nndlutag
Iaanduau
14 fmstansagenunm winwums idfidantaimue yiEnimualdiniigausy

NEINUANNTIATILALANIINENITIOILITO

141 fnvzvaumanyildaansnemanumadhdunlanisle
LANNANIZEN
= A o o A o [ |

142  fnszuvaunminyldaansasdnswsasansnuniseh
Auldadramanzan waznmaluiaouais

143  InuilanInisintadenananNsanIIazNg

TNBIDITLLTIUBLTLANZRN LAz UI%L’JE‘]’] AUAIT

Fastaudouanninluuaz
Meuen

- shdasansowinliniasnu
ATIIROUNANTIN

- SIRANI IR UENIINNTT
lun1sasragaunisnszvinfia
IINAUATIIROURANTIUUAE
NITIUNAIING UaTII8Y
dardpuinislaniwualiyn

PUABUITA BIAWAUNIINUA

LONESHUY 5 BHIN 1




UFHN AAUNHK I1NA (VAITH)

o

) G a J a o 2 A o
2. amznIsuniIsdalntlnaasza nd1guInas waznIvuInnI

M1 Lﬁumséﬁumsmuqum Eﬂ%

Uaua (Oversight) WLATNAMIWINIS

Araal Taila UazDUALNALAN
2.1 dmyhnueunuInniinNvasnenITNMILenanEauIms u’%ﬁ'ﬂﬁﬂﬁi:q"li’lungﬂ'mmm
k2 a ﬂgo o 1 e a e ar U
TaoldanuanssiwnaanzaadanenssumI a1 9Taian AUSNTTUNITUSHN WITD
YDULUAEIWIIRINN LA
SUANTILVINUENTINAT
a e v &) ﬂ/ 6 o
vSEniiduansanwaionus
2.2 ﬂmxﬂssumsﬁﬁugLmlﬁﬁmiﬁ’mu@Lﬂmmams@‘i%ﬁuﬁqsﬁaﬁ wllauda 2.1 Uaz
FALAULAZ AN b Lﬁ'aLﬂuu,mmﬂumiﬂﬁuyﬁmwaﬁﬁmi AMZNITNNILTMT LT wue
LRZWINI whnangmduiiugiian
o A
Faan  sNatdunuanilunng
Fuduawlugie 1 0 uax
fvua KPI unldiaualuasdng
SmIanumuiEussna Uszanm
mynele uazanltanedu
U523 welkmraaadasnuanw
wsngnanfoundas
2.3 ﬂm:ﬂswmsr‘hﬁ'ugLmlﬁu?ﬁﬂr‘imu@unmﬂ%ﬁ’]ﬁma:l Wwillauda 2.1 wazdnismvue
v a % % o A o A
ﬂm:ﬂﬁunm,m:;dmmﬂﬂgﬂmaammgmm nHUas o9 UNUINAUNNVRIAUSNITNNNT
ATBUARNUNLIMNEA Y VDIA LN ITUNIATINEDY HROULITYT wazuIMIIRgNda a1y
darameumulu uaziuAaTandaTBNUNIINTITH NYRIBUAEN)UAT
24 anznyaunaiduglnnuiineanussieswisn uszdanw AMZNIINMIUSENYIznaue
A A & A o A ° o o A o ' A
el lomidauien wiamansavadiuuesiain Anssnondludueneg &
digmyluiTeni g e ANWINEINLTINIVBILTEN
WAZAAMUTDITILANIZEWN
Y a { o & A o
25  anznywnIdiznaudiunyInIdssendaug anuman WudselomidauSen I(ﬂ?_li:‘j_ql
oA A A & a Awa o oA o A . 0% [N
Wwidata uazdanududsszlumsdfidwinnasgnsuriass tiu JoyaszifvasamenIzunms
A v o ¢ a a a o = o o eA o a o v & o & o
"l,u:ummauwmmagsnanuumw Tafenusguwutanle au uSun Viduausnwaldnys
Aa A ' Y Aa PN & a
onfidniwademsliaaoAiiansz judwinesnadudas: lu
FruNrz N EINE
26 emznywMImiugUAaMINaLeslJiATaInIALgN wilouda 2.1 uaziinsriny

& & Y @
mﬂ“lusluaaﬁns ‘ﬁdﬂiaﬂﬂ@]&mdﬂ’]ﬁﬁi’mﬁﬂ"lwLtiﬂaa&lﬂﬂi
AIUAN mydszduanuiies ﬁﬁ]ﬂii&lﬂ’ﬁﬂ’)ﬂﬁ}&l ﬁagmm:mi

HaE3 LAz

QuaMINAW ISR 304
minugumululuasdng lag
TWiheusnisRaTantsnna
wosluduane g uaziauwals
ATLENITUNINTIY

LONESHUL 5 BHNN 2




UFHN AAUNHK I1NA (VAITH)

3. Aau5115 LA alRAlASIE319EIENITINLIH NITATRBABIRIVIWAITAINIT  WAAINIUAATDUN

wanzdanialiasdnsussyiaglszasd maldnisiiiugua (oversight) zasamenssans

Mana Taila uazduaiaha
3.1 ;&”u%mﬁm”u;gaﬁwwuﬂiﬂiaa%ﬂaaaﬁﬂiﬁaﬁumqmmimsaq 1. USEniimsiarinlasizing
TanUszaidvaIuIEn I@luﬁmsm’lﬁamwmm:auﬁ%mqﬁqsﬁa pasnIfizaian Tagutauen
wazngwane Tnfimdalitimaningunsluatned WA Rz WioUTd
UszanSnw i utausnwidiluginnudisdy Sailwiie sarlurnuenind (Job
MIATIIRBULIQATTNIINY flomanaseumeluiduasony Descriptions) Miiduaoanual
NITNNIATIFL uazdmomInonuitaan udu anNWIALNTALI
2. U3ENIMIMRuRaaNg
32 guiwizaugaihmuemsminonuluuisn lasRinsanis §nwaanda/smaduiung
ANuINEELAEITLEwawig anusUAaey uarmIFesns DENITALA%
Toya
33 fmItmua vaunang uazdnaswantinuaranusLRaToU

DENRNZFINTZRINAUSNTINNITLIHN r;‘Jl”u%mﬁ:@“u &9

0

NLSHNT URZWHN

U

4. aaﬁnittaﬂaﬁam’msjaﬁ%‘lunﬁgﬂa ﬁ'@umu,az%'manﬂmniﬁﬂmwi’mwmmin

Mana 1ailz FeazBaatiadia

41 visniuloinsuszdimadfifiRasam Waw uazsnm 1. viEhinstmuesadoy
yamnsfifnnuiussanumusafiianzsa ussiinszuiums UftANuwEes massmina
aaumuulmmmLmﬁﬁmiﬂﬁﬁafuafhaaﬁwl,mm Aqlian

2. Y3niimatuuasndoy

42 viEndnszundzdunansd joanu mildusegsdanie Ufridnudas maamwn
swn‘"a@iayﬂmﬂsﬁﬁwamiﬂﬁﬂ“ﬁmuﬁj Ll,azﬂ’]‘ifﬂu@ﬂﬂiﬁim_!ﬂmvﬂiﬁ yAAEINg
finaauwlinsighnans 1ands nsfemInszuiumaman il 3 USSR ARALERAS
HuIW RN NIy Anausuwininudszdl

43 vsEndnszuumiudlulywwsaieIsunsandnsunae
yamnsidanuiiazanumansainanzauagnaiuam

44 USENINTIIUMIETIN WAl WazinHELImTuaswinu
nNAY 131 MITAszULAUTNI (mentoring) uaznsilnausu

45  UTHNALHBLAZNITUINMNIETINHRUNEA LA (succession uSEninmsiauanlaunein

o

plan) NfAw

o

ALUHWANITUNDAGLAL

3 ° t% A v oA o A P t% o ¢
5. E]\‘lﬂﬂiﬂﬂﬂ%ﬂiﬂqﬂa’lﬂi&lﬁ%'}ﬂLLR$ﬂ'3']&liﬂNﬂﬁaﬂi%ﬂ’liﬂ']ﬂﬂ&lﬂ’lﬂi% maiwnssqmmmqﬂimm

s
229DIANT
. - EREE
AN Tail INYATLDUALNNLAN
51 amenymumikasiuImIdnszuiunsuaznsfemnndaiinuly viEndmatwuauazszylilu
yaanInnauiianuitAareudemaniugumaly uszdalid ddamsujianuuadudas
masudysudlunszuiunsl fua lunsdiidniu WL
52  AmznyImMasuImIinsadmsianamsUfiane maaie -u5Eny frvnalwdszuy

LONESHUL 5 BN 3




UFHN AAUNHK I1NA (VAITH)

A0

Taila

S1URLDYALNNLAN

LLSGQ\{LQ LLa:mﬂﬁﬁai’a ARuNZEN Iﬂﬂﬁmsmm”\u%aami

Ufji@ana Code of Conduct uazianUazasdluizzauuAzIzYE

§1VBILTEN

53  amznisumikazduimadsfuussgslaacmisliviinedie
oA o o A o o & o Al
daihaslaguiuliausadanlssnuanudisavasninlunig
Ufdaaunisniugumaludas

54 amznyannuaziuInslaRanlildlinaiousinaau

v A

wnfwlulunsd judwinvesyaansudazau

ﬂi:LﬁuNaﬂ’]iﬂﬁfﬁd’]%ﬂsﬂ
padnsuaziwuaaadsalunis
Ufuanuzesndazniin

- uSEndnmstnanitdszidn
WdsuTuifan 1oludy waz

LRUDLRDUALAUL

LONESHUL 5 BHNN 4




UFHN AAUNHK I1NA (VAITH)

nsUsziAnAINLTEY (Risk Assessment)

¢ ° Y [N Y a ~ 1% a = '
6. adﬂnin’]“%ﬂ'quﬂi:adﬂ‘lqaﬂ’]\']?liﬂl%%l:ﬂﬂ\ﬁwa LWai%’d’l&l’l‘inix‘qLLa:ﬂixLN%ﬂ‘]’lNLﬁﬂdm’ld 9

= ¥ o o 3 <
Lﬂﬂ?maﬂﬂﬂﬂqiﬂiia?ﬂqﬂsgaﬂﬂﬂaﬂaﬂﬂﬂi

A1nN

1ailz

S1YALLDYALNNLAN

6.1

visnaanInl fiaeuanasgiunatydasusedesialy was
mm:auﬂ”ugsﬁa‘lwmmfu lasuaadlainmenmsluseau
NMINMIESHIAIAU3 muﬁ'suuamﬁaﬁﬂ%ﬂ?ﬂmi:gﬂﬁmad
uiEnlagndas Syadunanzay uazdeawsdayaasudou

GRS
U

6.2

U3Enmuassriay89310n1Inenain lagRansmi
Tadpfiddn 1w glEnsnummais awevasmoms
wwaliuvasgsfia

6.3

TIHNWNHNNTEIUL AU EN R AUD INANTTUNNTA AU UV

USHNOENILTRT

6.4

ATAZNITUNINIDAMNIINMTUIMIANAGLY aulauazioms
uIszumiu%mimmLﬁmiﬁ;ju%mma:wﬁ'mmnnﬂu%'umm

A a_wa & = o I3
LLazﬂaﬂQU@ LT BFIUAIVDIIAIUBTITNVIDIANT

7. aaﬁniizqu,azeaLﬂi’lzﬁmwlﬁﬂmnﬂizmwﬁmansz‘n‘u@iamsmsqi’mqﬂizmﬂﬂl}fasi'mﬂianﬂquﬁ"aﬁ'a

I3
avyang

A1 1ai1% S1YALLDYALNNLAN
A o a ] a ' o A Ao o oa
7.1 vsEnsyenuEsnlsziandienaiinansenudanmsdiiin V3uNIA AT
gsﬁmﬁ'ss:ﬂ”uaaﬁns wihopsia Ao uazninaud o 1. wlotngmsuimina
LRE
2. giilamIuImsanuian
Y898IANT
—— = - —— T 3. Risk Profile 289U31h
7.2 vSEnlensdenuismndsaanianafiennnadiisnslu _ -
. e 4 A 4. . 4. AUENTIUMILITMITIARNT
ezt EHBNBIANT TITINDIANUFLIUNALNT N3 ~ . p
. e c . p TATITH TTUANLRYI UaT
Mo MInenw msUfuaamunginust uazdrwnalulad _ v _
Uzt nANULFLINIITING
FVIFULNA A '
WNBMARANTOLUAZIWD
NUNMILINITRANNLETE
fnibudarTInTINAanY
73 duimmnazauddunulumaimanuans aafulavhginssuiu 9

LONESHUL 5 BHNN 5




UFHN AAUNHK I1NA (VAITH)

2 A A
ANUFATLDHUALNNLAN

M Taila
74 viunladszduenudaguasnnuiass laaRnsonnslana
a { a &
iamnanand uaznansznufianaifiodu
75 UsEnlnesmiuazuiulfunuiiasansanuiss lasa1s

WuwnTeausuAuLELIRY (acceptance) NIRAANULEES
(reduction) NMIWANLAENANULEEY (avoidance) WIaNITINTL

AT (sharing)

< A = = a a a { A o ¢ I3
8. ?J\‘lﬂﬂilﬂw‘«]']‘im’lﬂd‘l:ﬂﬂ’]ﬂﬂ%ﬂﬂﬂﬂ']i“qﬁ]‘i(ﬂ :[,Hﬂ']‘iﬂ‘iZLN%ﬂ’l']NLﬁﬂdﬂ%:ﬂiiq%ﬂq‘ﬂ‘i:ﬂd AYdIBIANT

AnN

Taila

S1UALLDUALNNLAN

8.1

U%gﬂﬂizLﬁuIaﬂﬂﬁﬁﬂ:Lﬁ@m’lﬁ“f;ﬁﬁ@l’fu I@ﬂﬂsamgummﬁﬁm
WUUENI g 1% NITAVITIBNUNIINM TN miﬁﬂﬁg‘nyt,ﬁy
nIngaw nmInaiUTn msﬁpjﬁmsmminﬂwﬁmzuumuqu
malu (management override of internal controls) N13
wiswasdayslunsamiddy msldinmielsls

nindaulanligndas ludu

vSEnIaviuasinnua il

1.0lunsmsUSMIANNLEYS

2.Risk Profile 2841314h

3.u1umumsﬁwn”uguaﬁﬁ]ms
(Good Corporate

Governance)

8.2

v lanumuwthnanemsdjudnuedresaueay lagRarson
anuduldldvashmineiiivuauds unsldRasanany
emLm}auwamaamﬂﬁﬁlagﬂw?awamammmﬁwﬁ'mmua”aﬁm
11 lidanwausaasuliwinanunsevin ldmanzay wu la
m“gaLﬂ'mmymamnmJam‘%ﬁ‘ﬂ"h”guﬁumwmﬂm%a wrhlAiiae

LLix‘]ﬂJlﬁﬂ%ﬂ’]i@m UAIALavEaaTNe Lndn

8.3

ﬂm:ﬂﬁumimmaau"l,@i”ﬁmsmmeaummjﬁmnﬁmn"‘u
Iamalun’mﬁ@mﬁm LAZNNAININLS BRI AumMINatlaanh

= a
‘IﬂiaLLﬂwL‘lJﬂ'ﬁYJ’ﬂiﬂ

8.4

A o P ¥ o ) A an
viwh lafemildwinaunnawdilanszd fuGewulounouas

wwalfuanrmualy

13 a a P = ]
9. aﬂﬂﬂiﬁ'\“"liﬂizl&Llazﬂizl&l%ﬂ']']&lLﬂaﬁl%tlﬂa\‘]ﬂa"m&lﬂaﬂizﬂﬂﬂaizﬂﬂﬂﬁiﬂ?ﬂﬂ“ﬂ"l Eﬂ,%

AaN

Tailz

a 2 A
AUICLDUALNNLAN

9.1

vSeEndradunsddouudastassasuanasans fenad
HanTzNUAeMIALAUTINY MInugusly WazTIBNUNINT

< maamﬂﬁﬁmuﬂmmmsm aUaKEIAaNTUALWUUBIT

vSEnirualilu
1. ulswigmsdidugua

Nan13 (Good Corporate

LONESHUL 5 BHNN 6




UFHN AAUNHK I1NA (VAITH)

A1aa Taila UALLDYANALAN
' a v
DENILNLIWBLLAN Governance)

92  vindszdismudfsuuasluuunnsvipsia fenadinanseny 2. UNUINRUINVINHE
donyduitugana mimug}umﬂu LAZIEIWNINITIS Y NITNMITVIAITANNLETES
A8anI AT RUANNIATINTAURUBIGa N T A DL aIiKatng
LNEIWBLA

9.3 u%ﬁ'ﬂﬂmﬁumimEuuuﬂmﬁﬁwaaﬁﬂs fo1adnansenudams

ﬁ’]l’ﬁ%giﬁ’ﬂ msmuqumzﬂu URZTIEIUNIINITITW @mamuvlﬁ

MRUANATNNIRaUaEkaIRanN IR wLU 8o LN BINa LA

LONESHUL 5 BHNN 7




UFHN AAUNHK I1NA (VAITH)

N13A2UANNIIUIRI1% (Control Activities)

¢ A A = = ' o ¢ I3 & o A )
10. El\‘]ﬂﬂiNN’l@liﬂ’liﬂ?ﬂﬁ!&l‘l’lﬁ?ﬂaﬂﬂ?’l&lLﬁﬂﬂﬂ%%lﬂﬂiiq’)@l%ﬂiﬁﬁdﬂﬂaﬂa\‘]ﬂﬂiGlﬂagsl%iﬁﬂﬂ‘l’lﬂa&liﬂ

Ta
A0 Taila seazduaiana
10.1 mmmsmuawam%ﬁ'ﬂﬁmmmmmuﬁ'umwm?}m WAz
ANBULLANIZVBIBIANT LTU FAWUIATDY ANNTUToUYDIY
SNHUN TOVIDAMIFUARITU TINTIANBIAZLANIZEY 9
10.2 u‘%ﬁ‘nﬁmmmsmuqumﬂuﬁﬁmuﬂLﬂumué‘ﬂmﬁé’nm G viEndmaszylilu

ATDUARNNIZUIUNITANI ) BENAUITEN LU Sulovnouas
3:LﬁzJLﬁﬁﬂﬁu”ﬁmmﬁmﬁ'ugﬁnﬁuﬁ'mmiﬁu Matage uazns
1S3 ll AR IMUATELIIA SN uaTETLT
mIauaveasuImITluudazszauliagnataiau sanu walw
mmmﬂaaﬂ‘"uminﬁmvl,ﬁ W ANIEIRBAVUIAIIT UL
RV EEV N BRI TP R EGEER LT mzumaulumsakm“@lmami
899 m“eumaumsﬁ'@sﬁauaﬁﬁmsﬁ'@Lﬁaﬂg\?msJ miﬂ'uﬁmj”aga
eazduamssaaulesade m“gumaumﬂﬁmhaﬁ'a@aqﬂﬂsni 738
mudnlfinsesdadns g iudu laoldsalddnszuinmsdwiu
nsdidng § esil
10.2.1 mﬁlﬁmamwfagaLﬁmﬂ”mjﬁaﬁmmslmg nysNNII
HuSwns LL&:N:’ﬁLﬁUQfadﬂym_qlﬂﬂﬂ@]w\‘iﬂéh’l ﬁmﬁyﬂﬂaﬁ'
aloaii iledszlomilunmifaauuazsaunmuns
FTEMIszRINenL niaTemsfenadanutandins
nadselom iauwgdﬁmiﬂi“uﬂ;d'ﬁagaiﬁﬂuﬁﬁ]ﬁ;ﬁu
GHh

10.2.2 ﬂm‘iﬁu‘%ﬁwm&u‘”ﬁﬁqsnssm%aﬁﬂé%yzywﬁ'utgﬁl,ﬁmﬂ]’aﬂu
é’ﬂwmzﬁﬁwagnﬁuu?ﬁ'ﬂlm:f.l:s_l’nvl,ﬂ U&7 LT% N1
fyTannfud ﬂwﬂﬁrjﬁunﬂsﬁvwﬂs:ﬁ'u usunle
Famwliiulaudi Smsufuaduwldeaiawlaion
mﬁ'uvlﬁmam:mnmﬁﬁwagnw‘"uu?ﬂ'ﬂ L% faana
nMsEsrunitanutiinue wiadn1snuninaiiu

WAz aNUeIRy R udn

1.LLuuWa§mTa§aﬂ5m”§maa
NITUMT UazHUINT
2. MBNUIIOMITERIING

3. nziduudYYIIaIuTEmM

10.3

visnimsaldnsaugumsluienunainnaisetnmanzay
1% MIAIWANLLL Manual Uaz Automated W3BN1IAILANUUY
Jasnuuazfaany

a o A o A
3 Y]Nﬂ’]iﬂ']%%ﬂl%@&lﬂﬂ’]i

UHURNUU ARz NI B

10.4

visnimualiiinisauaunslulunnizaivesasdng 1iu N
FZAUNGULIEN WnoTINA 81891U FNBIH LHUN I8

n3ITUIUNIT

UIENTNTIATUEUNT

AIIIFRBUNN U’Luﬂi:’{hfl

10.5

Us¥niimsutusnminfianusuiesouluenm 3 sudeluil ean
ntulagidauia tiatunsasiasaudsnuuaziu nanafe

) %ﬁwﬁa%ﬁ?

(2) %ﬁwﬁﬂ‘uﬁﬂswﬂmiu”nﬁl,l,a:ﬂﬁagamiaumﬂ uag

(3) %ﬁwﬁiumsguaﬁ'mﬁuw%’wﬁﬁu

1. USEndnsinualasising
& a -
2InNTNLLILENRINNLGRY
FIWINUBEITALIN
2. uSEndimssavinlumiviue
wiN (Job Descriptions)
agaduaoanuaionss

TALI

LONESHUL 5 BHNN 8




UFHN AAUNHK I1NA (VAITH)

AnN

Tailz

2 A A
ANUFATLDHUALNNLAN

3. USENIM e
Srwaania/awn

Fiun1g

nmaussgiaguszasd

¢ - o a o< [y a oA ' o
1. El\‘iﬂn‘staElnLl,a:wW%1n%ﬂiiﬂn’l‘iﬂ'xuqu‘n11ﬂm’aEJ‘S:‘.IJ‘.IJL‘VIHI%TQEJ Lwaﬁqga%ﬂﬁ%%

A0

Taila

S1YALLDYALNNLAN

USEnaITHIRUaaNNAEITaInuIzR I IEinalulad
ansawing Tunszuawmsd jidnuuaznisniguii ldvesszuy
RIFWNA

A o o v A&
Ui‘]:l'“(lﬂ')ﬁﬂ’mu(ﬂﬂ’]iﬂ'JUFlﬂJ’lla\‘]Iﬂﬁd RINABITUVBIIZUY

waluladlddanumanzan

1.3

viEnasimuemImuguiuanulaennsesszuninalulad
Wlanuwmnnzau

U%‘i:T‘Y]ﬂ'J‘iﬁ’]‘ﬂuﬂﬂ’ﬁﬂ’lﬂﬂ&lﬂi:u’luﬂ’]ivl(ﬂ”&l’] MINAW UaZNT

thysinsszuuimaluladlvfionumanzas

YA ]

e lrulausiimwwa iuwaansasirldgnisupiala

12. asansdalidnanssunIsarnquiinnenlaue sladiunadsiaianiouaziwaawn1slua

wa

A0

Taila

S1UALLDUALNNLAN

12.1

u‘%ﬁﬂﬁﬂumuﬁ%’@quLﬁaa@mu‘lﬁmiﬁ’]qimswaag&j’ﬁaﬁui’m
Ing) nsums uinns M‘%@Qﬁlﬁmﬂaaﬁuqﬂﬂaﬂ‘"aﬂa'n RN
’ugu@aumiakm”aﬁﬁmu@ L% TaLIALVBILIEN LN UBINANA
wannindusisdszndlng inawiasdinmu 98y iatlasni

mirlamansetinnalszlomivesusunlulgsauas

uSEniaua il

1 ulovsmIensTming
i

2. Lﬂmmﬂﬁluuuuwm{m'faga

U2 10U0INTINNNT LAz

12.2

A a A P a an o ody A
USHYINU’IU'UWf_|LWalﬁﬂqﬁwaqsm']aum@]giﬂii&lﬂszﬂ"llﬂﬂﬁdﬂi“u

' v a &
auldifnluginsmuniu

12.3

A o A @ a an o & & 3
visnfiuloedaldnsfinsaneyd@ginaudisfisaslom
gagavasuTEnduiany uasRansanlasfawdewdunoni

ﬂi:ﬁﬂﬁm_qlﬂﬂamﬁmaﬂ (at arms’ length basis)

12.4

viEniinsziunsfemuguansdiiunusesuivndesnia

viEnin i muauwinliyaaafuIEnudsasliidu
A o oa P A & A A wn

nyswmieduimslunisndeswiatiunu feUfud@ mn

vien lididuasnuluySsmdasniausvniu ludasaayvad)

12.5

viunhnuantnuazanusvdeseulumsiulouisuas
naznum s WU fualasguinsuazwinem

USEMENIIRuale

1 luwuanwing (Job

12.6

wlorgusznszuaunsUfudvesssSen lasumah llglunama
wanzaw lagyaansfidanususn yniinsaseungu

nazvIwmun lwdadananalunsujuaem

Descriptions)
=) a wen '
Z.QMmiﬂgum’luﬂJaumaz

AU

12.7

viEnnumuulousuaznizuumIl jiaianumunzana
EHL

3. MUy

AULNTINNITLST BN

LONESTHUL 5 BN 9




UFHN AAUNHK I1NA (VAITH)

izuumiﬂ%mﬂl,l,azﬂ']iaaa'ﬁﬁay‘a (Information & Communication)

a A o

3 o a P o o o A [y =
13. a\‘lﬂﬂ?ﬂaﬁaﬂlﬂﬂ?ﬂaﬂllaz&ﬂ‘mﬂﬁw Lwaﬂuﬂﬂﬂ‘wuiﬁﬂ'\iﬂﬁﬂﬂ‘Nﬂ']ﬂi%ﬂ']&l']iﬂﬂ']t‘ﬂw%‘lﬂ‘lﬂGI'IN'YI

A LY

A0

Taila

S1YALLDYALNNLAN

13.1

UIENFRUAT aHaﬁﬁaamﬂ’ﬂumw‘mﬁmm Nty

muluuazaouanasdng ﬁﬁqmmwuanﬁmﬂ’awﬁamu

viEndmatwualugiionns

djvanuveudazniisnn

132 visnAsannadunuuaztszlonifiaglasy nuiSinuues

mmgnﬁawaﬁaga

13.3

visndiiumaieliamznysunsdtoyaniadnataiioine
dwitlfsznoundadula dathstayafidAy 1w

7]

ERTEETGHIab] aGL‘%BGﬁLﬁ%alﬁﬁ'ﬂ'ﬁm’] FAGNR NANTENUABLIHN

MaRandy g

u3Endnisdtiunisady
sanineiiylszgunazdayai
dagnewnsdzguluiaf

fruanazinisaariiseau

13.4

visndiumaielinssunsuisn ldiuniifeualzgunie
Laﬂmsﬂsznaum‘sﬂ‘s:‘quﬁi:q%yjaﬁﬁﬁLﬂuLLa:Lﬂ'mw adansy
ﬁﬁmmwriaumsﬂs:yumwﬁwar_haﬁa gnoluszosIaTudn

aunnguanefinue

MIUITYNVBIAULNITUNNT
aadalud
1.AMENITNNTUIEN

2. ATKZNITUNITATIINAL

13.5

USENEUARNIA aldmsnunItizguanznIsunsd
Swazfuamuans eliaanInaasausaunasieany
mwmm:aulumsﬂg‘jfﬁﬂﬁwﬁmaanswmnwﬁa:sw W% N3
TufindanoaueInTsNMT ANUARASaTaRINAVBINTINANT
TwSasfifanIon anuinsasnIsunMs e lindoiuia

Lauawi”aum@m Wudn

3. AmMENIINNITUIAIIANY

=
bREN

13.6

ySEndnsduiiumadidellil

13.6.1 imsaafivienansdan Hadwarudwduninany

13.6.2 ﬂitﬁﬁ"l,@ﬁ'uLLﬁTdﬁ]’mpjaauu”Ey%ﬁagmmaaumuludwﬁ
Faunwiaslumimuquaslu uisnldunly

POUNWIBIBUDENIATUEIULR

! 1% ¢ =2 o ¢ o a '
14. aaﬂniaami*ﬂagamﬂ‘l%aaﬂnsms'mm'amqﬂszmmmzmwsuwmﬁanma

Ao & ' o L% o A [ A [
ﬂ']iﬂ']ﬂ@!“ﬂ"lﬁﬂ%ﬂﬂ"llll%ﬁlﬂﬂqia%ﬂa%%‘lﬂﬂqiﬂjﬂﬂﬂﬂ"lﬂ‘l%ﬂ']&l"liﬂﬂ'“%%v[ﬂvlﬂGl"lN‘Y]']"I\‘iVL']

A1

Tailz

a 2 A
AUVCLDUALNNLAN

14.1

Ao A A @ oA a a a
Uiiﬂﬂ&lﬂi:‘uuuﬂﬁaami‘uaﬂaﬂﬂﬂiuama&lﬂizaﬂﬁﬂﬂw LRSd

FRININIROA TNLANZFN Lﬁaaﬁuagumimuqumulu

a = o
vSEndnssivnua 1l
ulsnnsmathnuguafiants

(Good Corporate Governance)

14.2

U‘%ﬁﬂﬁmiiwm’]m]’ayja‘ﬁ'ﬁwﬂ”zgﬁaﬂm:niiumiu‘%ﬁﬂazhd
AIAND UATA N TINMIUSENaNIIIA A Suna s TERINAT
FududemUfiicnu nieseumunomsng g mafidaans
LB miﬁmuﬂyﬂﬂaﬁﬂuquﬁamﬁmﬂ%‘lﬁmmmﬁmﬁammﬁga
5uuanmnﬁvlﬁ%“umm§u§mi s’amﬁmsﬁmiaaaummﬁagamn
dreutnyd  davaseumalu midadszgnszning

ﬂm:ﬂsmmitm:piu‘%mimuﬁﬂmzmsumﬁawa n39a

y3EninissatiuazIany
NANDLTYLTTUURTTIBIN
MILaETNURINUENITUNT
1.AENITNNTUIEN

2. AENIIUNIATIIROL

3. AmENIIUNITUIRITAINWY

1—1‘
bREN

LONRITHUY 5 BN 10




UFHN AAUNHK I1NA (VAITH)

AnN

Tailz

2 A A
ANUFATLDHUALNNLAN

ﬁﬁ]ﬂii&lWUﬂ:%’ﬁaiz'ﬂ’hdﬂmzﬂiiuﬂ’]iLLazfgﬂJ%ﬂ’ﬁ

uanmﬁamnmsﬂsz’gmm:ﬂﬁwmi 1w

14.3

u%ﬁ'm‘i’ﬂiﬁﬁ“ﬁﬂamamsﬁamiﬁmwﬁa“ﬁmmaé’mﬁalﬁqﬂﬂa
@9 9 muluuTEnaannudstayaniainnzumisinunissa
aaniaraianmuluuiszn (whistie-blower hotiine) ldaing

Uaaane

vsEndaladuaziinualily
ulopronisiiduguafianis
(Good Corporate Governance)
lagrIWAIIBNITUTEN Uz

ATUENITINNIINIIIRDU

3 e o ] a ) & A ] '
15. El\‘lﬂﬂﬂﬂﬂaﬁ’liﬂmﬁ%‘)&ld’l%ﬂ’l&l%an Lﬂﬂ')ﬂ‘uﬂigLﬂ%ﬂa'ﬁ]“Nansgﬂuman"iﬂ']ﬂf‘!“ﬂ']ﬂsl%

AnN

1ailz

S1YALLDYALNNLAN

15.1

u’%ﬁ'ﬂﬁﬂi:mumiﬁamﬁagan"‘uﬁﬁmuvlﬁl,?mmmuanaaﬁﬂi
ae9lysednEnw wazlitasmemsteaINinanay e
aﬁ'um*um‘smuqumﬂu i 30 LRI iInS aniaL9IuIn

v o ¢ co A o A & v
amum\l‘wuﬁ quﬂimiadiadtiﬂu e

vsEnimva I lunluurenis
Arduguananis (Good

Corporate Governance)

15.2

A o o va A a A o A @ A
ummm‘l%maamammamiwmwmamaamaamwalmumu
Vl@TLE%stﬂuanaaﬁnimmmLLﬁT:]iTaQw?al,uml,mﬁmﬂ”umﬁﬁa

2813811330 (whistle-blower hotline) wnvSEnldatilaaans

vsEndaladuaziinualily
uIUU’]&Imiﬁ’m”ug LWaNaINIY
(Good Corporate Governance)

IG]?.ID»]’]%LQ’U’W}T’]’]SU%QIY] bbRE

ATUENITINNIINIIIRDU

LONRITUUY 5 KN 11




UFHN AAUNHK I1NA (VAITH)

SEUUNISAAAIN (Monitoring Activities)

3 a a ~ 2 o Y1 o o A 1
16. B\‘]ﬂﬂi@lﬂGI’INLlaﬁﬂitl&l‘%ﬂaﬂ’liﬂ?ﬂﬁ!&lﬂ’l&ﬂ% lWBi‘ﬂ&l‘l«lﬂ%lﬂ?’lﬂ’liﬂ?ﬂﬁ!&lﬂ’lﬂi%&l\‘lﬂ’ll%%\lﬂaEJ’I\‘]

ATUDIN LANIZES

A1nN

Tailz

S1YALLDYALNNLAN

16.1 ui¥hdalddnszuaumsfamunimjofauatosswgsfiaus:
Farmuariurhouimsuaswinnul fraeulusnsazion
AalWiiaanutaudinisnadszlont wu mhvualdudazainam
famaunUfud ussmonudisaudym wianauwanalw
wihgauasaumeludamumIdfia usseanuds

AUZNTIANIATIIEOL (Tuan

162 uS¥hialddmIamareunsdfufamuszuuniiniugunialui
nelilasmatsnifiuanies wnzmiamtifiudaszlany
avagauneln

16.3 anudlunsdaauuarsadunalanumanzaununis
A A o
WasullasuaIuIEn

A

16.4 @i’lLﬁ%ﬂ’]ia(ﬂ@’]&lLLQ&ﬂiZLﬁuNRiZUUﬂ’]?ﬂ’JUQNﬂ']Ul% I@]UE‘T y

mmjua:mmmmm

o o o
16.5 Ui‘]:l'“ﬂﬂ’]‘lﬁ‘l«l:(ﬂLL‘l«L’J‘Yl’]x‘]ﬂ'ﬁi’]EIG’]%NRﬂ’]i@]TJﬁ]ﬁQUﬂ’]?_Ilul‘lh"ﬂu@li\‘]

FAMENITUNIIATIIFAL

16.6 VIsnaussulidanseumolul judwihfiawanasguana
maUfifewimidnnsariaseunislu (International Standards

for the Professional Practice of Internal Auditing, IIA)

USHNIa bWl

1. TILITUNANIATIARAY
mulu

2. pnumItegy
ALNITNNIATIIFAL bUATe

FunTuRamMIaTEauNs L

< { o ' e ' lo a 4
17. adﬂﬂiﬂiztﬁ%uazaﬂﬂﬂiﬁﬂﬂﬂﬂiﬂdﬁadﬂ’]iﬂ?ﬂ@!&lﬂ"lEﬂ%aEI’]G‘YI%L’]B"IGIB‘].!QQB“?I??JNG\%B‘]J %\‘ii']&lﬁd

v [
gn’%mﬁmuga LRZAWENITNNITANNAMMNINRNIZHEN

AnN

Tailx

S1YALLDYALNNLAN

17.1 visndazidunauazfemytounwiasmainminiugumelu uas
FUAUNTNORAANLA BB INUTIN AINHANTALIARINUA

a & : 4o ¥ 4 Ae o o
Lﬂ@’ﬂuLW]ﬂ@n\ﬁnﬂLﬂ’]ﬁu']ﬁlﬂﬂ']%%ﬂvbaU’Nuuﬂﬁ’]ﬂmu

uSEninsdselduuazdalnd
1.NUETUNANIATI
TunudeuIrIIRaINg
ATIIFAUITUUNNIAILAW
mulu

2. HNUHA AN
AMENITUNIIATIVROL
TUNTIU aummuwanslszgy
lavszyliluaananoidy
Uszy uaanunslegy

ATUENITINNIIAIIIRDY

17.2  vSEndulauionITenu a9
17.2.1 fuUSAIIRBITIBRGaAMENITNNTLS N laswan
lunsdinifiamemaniniesduhfingnisniniiaang
o A A wad, A A o A
Fousy ImsfuandAungnang wisdninszvid

A ad A oA a A o
AaUn@dwu T9anansznudatelRuIuazgIueMITUVEILTEN

atnIivpdan

1. uisnimua lhdnisdszgy
agingsaLitasiiasunIuna
MIFNAUIIUAN § VAIUTEN
2. uS¥nin1sTIgInw
iaunwiawﬁaﬁﬂs:’gu

ATUENITINNTT

LANESHUL 5 BHNN 12




UFHN AAUNHK I1NA (VAITH)

17.2.2 Tewdaunwiasnidusnszddny wisuuwIniIns 1. AMNITNNILTEN
urlom aiiezlasuduiunsiansu) de 2 ATAENIIUMIATIINAL

P A A
AMAZNITUNILTHN/AMULNITNNIATIIROY BRI 3 AMENITNNIUSHATAIY

muluszozianauniy 4
=) v Qs L2 ' t:!l IS La?_l'd
17.2.3 3’1m’mﬂ’n:um.|ﬁmlumiﬂsuﬂy’uauﬂwsamLﬂu

FIrdAYdaAMENTINNILIEN/AMINIINNIINTIAFAY

LONRITHUY 5 BN 13




