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Report of the Board of Directors

In the year 2022, the Company continued to operate
the business according to the planned strategies and goals
effectively although it was a year of recovery from the
COVID-19 pandemic and faced the outbreak of COVID-19
Omicron species at the beginning of the year, and the effect
to the Russian-Ukrainian conflict situations that has directly
affected the real estate development cost, for example,
energy price, the rising price of raw materials and construction
materials, thereby affecting confidence in the overall
economic situation of the country, leading to a slowdown in
the real estate sector. However, in the second half of the
year 2022, Russia turned to export fuel oil and steel to the
Asian markets and it was a tendency to export more cheap
steel to be sold in the Asian markets. As a result, the price
of construction materials tends to decrease, especially
the segment of construction materials containing steel,
consequently the real estate companies have still continued
to invest in new projects development. In the second half of
the same year 2022, it was more bustling. As a result,
the Company’s performance results continued to grow
significantly, partly resulting from the vision and strategies
implemented by the Management, fast adjustment and
conformity to the changing situations as well as careful
management, especially the management of administrative
expenses effectively and expansion of customer base
according to the goals set, consequently that the performance

results of the Group have grown continuously.

However, the Board of Directors is aware of the negative
factors and risks that occurred in the year 2022, affecting the
recovery of the Thai economy and all sectors such as the
global economy that tends to slow down due to high inflation,

higher interest rate, the global central bank policy, energy
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crisis in Europe, risks of lockdown measures to control the
diseases and problems in the real estate sector of China,
which have pressured the exports of goods and Thailand’s
tourism sector, Thailand's high inflation driven by commodity
prices which have affected the purchasing power of
households and the cost of the Thai business sector. The
Board of Directors directly monitors the performance results
of the Group with the quarterly Board of Directors meeting,
communicating and expressing concern for employees in
monitoring and taking care of their health and safety at the
site in construction projects through the Management
regularly, and assigning the executive committee to provide
advice and suggestions to the Management in supervising
and monitoring the Company and its subsidiaries, closely
monitoring the situation and assessing the impact of major
risks of the business on monthly basis, adjusting the
management approach and business strategy to be in line
with the business environment, analyzing market conditions

and competition as well as managing the effective budget



utilization to generate revenue or the highest business
benefit for the Group, as well as controlling the business costs
and expenses to the appropriate level to drive the performance
of the Group according to the plans and goals set as best as

possible.

In addition, the Board also places great importance on
supervising the Group to be equipped with adequate and
appropriate internal control and risk management systems
covering the ongoing review of policies and Good Corporate
Governance practices to increase efficiency and elevate
corporate governance standards in compliance with
the regulatory requirements and international standards.
The Company was rated by the 2022 Corporate Governance
Survey of Listed Companies, organized by the Thai Institute
of Directors Association (IOD) “excellent” for the second
consecutive year, and the Company received a full score of
100 for the 2022 Annual General Meeting of Shareholders
Quality Assessment, organized by the Thai Investors
Association, and was selected as one of the ESG100
securities with outstanding environmental, social and
governance (ESG) performance, organized by Thaipat
Institute. The above awards emphasize the intention of the
Company to enhance its capabilities and operations in
accordance with Good Corporate Governance and drive

the business for sustainability.

Sustainability development : The Board of Directors
has assigned the Committee for Good Corporate Governance
Development and Promoting Social Activities for Corporate
Sustainable Development at the corporate level to supervise
and pushes to implement the action plan and achieve
the goals in each area specified. In 2022, the Company
participated in the "Sustainable Development Journey 2022”
project, the first step towards driving the business toward
sustainability, organized by the Department of Sustainable

Business Development, Stock Exchange of Thailand to

create knowledge and understanding of operations and

guidelines for start-up on sustainability by dispatching

the executives from each department to attend the training

in the said project. However, the policies, plans, and
performance results of issues that are material to the
sustainability of the Group in economic, social, and
environmental dimensions for the year 2022 appeared

in the "Driving Business for Sustainability" section.

The Board of Directors hereby thanks you for all
shareholders and stakeholders for your constant trust and
support of the Company's operations, and please be
confident that the Board of Directors and the Management
remain committed, dedicated, and manage with care and
prudence, adhering to good governance principles, and
are aware of the sustainability management as the key for

the benefit of shareholders and all stakeholders.




Message from Chief Executive Officer

In the year 2022, it was the year that many sectors
expected that the Thai economy would have recovered from
the COVID-19 epidemic situation which has subsided from
time to time. Later, at the beginning of the year, there occurred
the Omicron mutation of COVID-19 virus and the volatility of
the global economic slowdown in the second half of the year,
which partly was affected by the situation of the Russian -
Ukrainian conflict and the rapidly increased interest rates to
solve the problems of inflation. As a result, the price of oil
and consumer goods increased, and China's control measures
for coronavirus disease 2019 (COVID-19) resulted that the
world's production and transportation activities slowing down.
Household and business incomes grew at a slower pace,
inconsistent with rising expenditures. In addition, the financial
cost tends to increase due to the adjusted interest rate
according to the policy of the Bank of Thailand. However,
in the real estate sector, there is still movement and tends to
expand continuously in the second half of the year; namely
the opening of a new residence, and new housing sales in

many places have attained increasing closing sales noticeably.

As a result of the aforementioned volatility which is
considered a risk factor both domestically and internationally
that the group of companies must have closely monitored
and assessed the situation, combined with the monitoring of
the COVID-19 situation, although the severity has decreased
and control measures have been relaxed, the Group continues
to operate with caution and support various situations to make
sure that the performance runs smoothly and has not been
significantly affected. In addition, the real estate sector has
adjusted itself and adjusted business strategies swiftly to keep
up with circumstances. The Group was able to adjust according

to the situation in a timely and efficient manner, namely; the
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work process has been adjusted by using information
technology systems to help reduce the work process in all
departments to ensure that the operation has been
uninterrupted. In addition, various projects which once slowed
down the construction have gradually resumed their operations
continuously, including being exposed to the opportunity and
trust for new projects from both the public and private sectors
that the Group has undertaken as a construction management
consultant, including design and infrastructure work such as
the construction of the government complex of the Ministry
of Interior, hospitals, multipurpose buildings such as Queen
Sirikit National Convention Center, The Aspen Tree@Forestias
Condominium, MRT Southern Purple Line Project Tao Poon
- RatBurana, and many infrastructure works, etc. As aresult,
the operations of the Group in the year 2022 had a total
service income of approximately 1,700 million baht, which
has grown continuously, and complemented by careful
expense management, resulting that the Group had net

profit 145.57 million baht.



However, this partly results from the cooperation
with business partners in combining effective collaboration,

focusing on sustainable construction management, and

taking into account the surrounding environmental impact.

As the consulting and project management company, the
Company has introduced innovations to enhance work
processes, such as detecting the amount of dust that
causes pollution to surround communities, such as air
quality monitoring prototype stations, Benjakitti Forest

Garden Project, etc.

| would like to thank the Board of I
supporting and providing suggestions that a
to the operations, as well as all executives ang
who are united in action and spirit and are t
power in supporting the Company to progres
its goals. However, | and the Manage
Company has truly committed to being ro
construction and design project manageme
company that has emphasized the introdug
technologies to increase the efficiency of wor|
the Thai construction industry under i
standards and environmentally friendly f
sustainability, as well as the executives of t
and its subsidiaries, are aware of various fact
that are likely to continue until 2023 and
economic direction to return to the full capacit
The large projects have gradually opened
continuously. The Group is ready to offer varis
to achieve growth according to the set goa
monitoring and adjusting the operational plg
planned business strategies to drive the pe
the Group in 2023 to grow according to the

to yield the appropriate returns for sharehol
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Report of Executive Committee

|

the Executive Committee held meetings to consider, scrutinize,

supervise, and provide recommendations on important matters related to

the organizational management and business operations of the Group

as assigned by the Board of Directors under the scope of duties and

responsibilities specified in the Executive Committee Charter. The details

of meeting attendance and performance of duties in the fiscal year 2022

total 13 meeting are summarized as follows:

. Mr. Pairuch Laoprasert Meeting Attendance
Chairman of the Executive
Committee 12 /13 Times
. Mr. Somkiat Silawatanawong
Executive Director/Chief Executive Officer 12 /13 Times
. Mr. Somchit Peumpremsuk
Executive Director 13/13 Times
. Mr. Issarin Suwatano
Executive Director 11/13 Times
. Mr. Kittisak Suphakawat
Executive Director 12/13 Times
. Mr. Worawat Srisa-an
Executive Director 10/13 Times
. Mr. Bundit Muangsornkeaw

Executive Director 13/13 Times

. Mr. Khumpol Poonsonee

Executive Director 13/13 Times

® Monitor the performance results of the Group every
month, supervise the Management to manage the Company's
financial status to ensure liquidity and stability in business
operations as well as give advice to the Management to review
strategies and business plans and annual budget for 2022
in line with the economic situation in 2022 that the Group
has faced business situations and challenges, for instance,
a significant increase in energy prices, interest rate increase,
baht depreciation which affects the cost of living of employees

and rising prices of goods and services, including assessing
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the situation during the COVID-19 epidemic to ensure that the
operations of the Group are in accordance with the strategies,

plans, and budgets approved by the Board of Directors.

® Approve financial matters, investments, and assets of
the Company within the scope of approval authority under
the annual expenditure budget as approved in principle and/
or assigned by the Board of Directors, including investment
in financial institutions to manage working capital in the

business.

® Consider and give opinions on requesting for application
to move the listed company's securities from the Market for
Alternative Investment (MAIl) to be traded in the Stock
Exchange of Thailand to the Board of Directors for approval.
This is to enhance the investment level of the Company's
securities and build investor confidence and expand

opportunities for sustainable business growth.

® Consider and comment on the appropriateness of
strategies, plans, and budgets for the year 2023 prepared by
the Management, including goals and long-term strategies

before proposing to the Board of Directors for approval.



Report of Audit Committee

|

In the year 2022, the Audit Committee of Stonehenge
Inter Public Company Limited (“Company”), consisted of three
persons who are fully qualified independent directors as specified
in the Audit Committee Charter of the Company and conformity
with the Requirement and Best Practices for the Audit Committee
required by the Office of the Securities and Exchange Commission
(SEC) and the Stock Exchange of Thailand (SET), held a total
of 4 meetings and reported the results of meetings for the Board
of Directors to acknowledge every time. The details of the
meeting attendance of each member of the Audit Committee are

as follows:

1. Assoc. Prof. Dr. Sarayut Nathaphan = Meeting Attendance

Chairman of the Audit Committee 4/4 Times
2. Miss Chawaluck Sivayathorn
Member of the Audit Committee 4/4 Times

3. Mrs. Suparanan Tantawirat

Member of the Audit Committee 4/4 Times

The objective focuses on the adequacy review and the
effectiveness of the internal control system, operational
efficiency and risk management, reliability of financial and
administrative reports, compliance with relevant laws and
regulations, and safeguarding the assets of the Company and
its subsidiaries. In every meeting, the Audit Committee invited
executive directors and related persons to attend meetings to
provide additional information on key issues to make audits
and reviews more effective and efficient. In addition, there was
one meeting with the auditor without the attendance of the

Management in addition to the normal meeting in the fiscal year.

Summary of the performance of the Audit Committee

in 2022 as follows:

1. Review the financial reports of the Company and its
subsidiaries - the Audit Committee has reviewed key information

of the quarterly and annual financial reports of the Company

Assoc. Prof. Dr. Sarayut Nathaphan

Chairman of the Audit Committee

and its subsidiaries for the year 2022 together with executives
and auditors, and review important accounting policy issues
that may have animpact on the Company, auditor's remarks,
disclosures in the notes to the financial statements,
including reviewing the appropriateness of related party
transactions. In consideration, the Audit Committee has
invited the finance executives and senior executives to attend
meetings and clarify every time before giving opinions and
presenting them to the Board of Directors for approval. The
Audit Committee agrees with the auditor that financial reports
demonstrated the financial status and operating results of
the Company and its subsidiaries in accuracy, completeness,
and reliability under financial reporting standards, the
disclosure of the financial statements is adequate and
timely, and beneficial to the shareholders, investors, and
users of the financial statements. In addition, there were no
transactions that could have a material impact on the

financial statements.

2. Review the Company's internal control system and
internal audit to ensure that they are appropriate and

effective. The Audit Committee considers and selects
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Dharmniti Internal Audit Co., Ltd. as the internal audit team for
the Company, and considers approval of the internal audit plan
for the year 2022 to determine the importance of each work
system in line with the organization's goals, including giving
recommendations on the audit operations of the internal audit
agency to ensure that the Company has an appropriate
internal control system, follow-up and evaluation which is part
of the good corporate governance process and to achieve the
internal audit plan in conformity with the generally accepted
standards. In addition, it gives an opinion on the approval of
appointment/withdrawal of the internal audit agency, including
evaluating the performance of the internal audit agency to be
used as a guideline for improving and developing internal
audit, including considering the results assessment of the
internal control system of the Management according to the
framework of internal control practices through the Adequacy
Assessment Form for Internal Control System provided by the
Office of the SEC before presenting to the Board of Directors
to assess the adequacy of the internal control system of the
Company for the year 2022 and published in the 56-1 One
Report. The Audit Committee opinioned that the Company's
internal control system is appropriate and efficient enough for
business operations within the current environment of the
Group, and there were no material issues that may affect the

achievement of the Company's objectives or goals.

3. Review of risk management - the Audit Committee
has reviewed the risk management of the Company and its
subsidiaries to ensure that the Company has appropriate and
effective risk assessment and management processes. The
Risk Management Committee is responsible for setting duties
and targets for risk management organization-wide, providing
an efficient risk management system, measures, and guidelines
for risk management to reduce the potential risks that may
occur, and following up quarterly. The Chairman of the Risk
Management Committee reports the risk management
progress to the Audit Committee quarterly to present to the

Board of Directors. The result of the risk management review
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demonstrated that the risk management has been implemented
effectively, and is capable of both strategic risk management,
operation, financial management, business, and compliance
with the laws to an acceptable level adequately according to

the Company's policies and strategic plans.

4. Review the compliance with relevant laws, regulations,
and policies - the Audit Committee has given importance and
supervised the Company and its subsidiaries, compliance with
regulations, policies, and operations legally under the Securities
and Exchange Act, including monitoring the progress in such
matters regularly, follow up on the progress of readiness
preparation to support the enforcement of the Personal Data
Protection Act (PDPA) that came into force in June 2022. The
Company has provided a policy and guidelines for the personal
data protection of employees and related third parties as well
as the complete appointment of a data protection officer.
In addition, there was no ground to believe that the Company
or its subsidiaries did not comply and/or act contrary to or in
conflict with relevant requirements, regulations, and laws,
including the Good Corporate Governance Policy and Code

of Conduct of the Group as well as anti-corruption policy.

5. Consider selection, appointment proposal, employment
termination proposal, and auditor remuneration proposal for
the year 2022. The Audit Committee has selected the auditor
based on independence, knowledge, competence, experience,
and performance, including the auditor remuneration for the
auditing of the Company, and presented to the Board of
Directors for consideration and approval to the Annual General
Meeting of Shareholders for the year 2022, whereby the
Shareholders' Meeting has resolved to approve as follows:
1) Mr. Chatchai Kasemsrithanawat, Auditor Registration
No. 5813, or 2) Mr. Supachai Phanyawattano, Auditor
Registration No. 3930, or 3) Mr. Nuttawut Santipetch, Auditor
Registration No. 5730, or 4) Ms. Krongkaew Limpkittikul,
Auditor Registration No. 5874 from EY Office Co., Ltd. to
audit and certify the Company's financial reports for the year

2022, audit fee of 2,450,000 baht, equivalent to the previous



year. In addition, the scope, guidelines, and annual audit plan

were also taken into consideration together with the auditors.

6. Review the connected transactions or transactions
that may have conflicts of interest - the Audit Committee has
reviewed the connected transactions in compliance with laws
and the requirements and criteria of the Securities and Exchange
Commission (SEC) and the Stock Exchange of Thailand (SET)
on disclosure and practices of listed companies for the

connected transactions. The Audit Committee opinioned that

7. Review and improve the Audit Committee Charter -
the Audit Committee reviewed the Audit Committee Charter
on annual basis to supervise and improve the Audit Committee
Charter to be in line with the principles of good corporate
governance of the SEC and the SET as well as assessing the
performance of the Audit Committee as a collective basis,
which performance assessment results for the year 2022 were
at a ‘very good’ level. It was found that the duties were fully

performed as specified in the Charter. The Audit Committee

the connected transaction is a normal business practice, with has used their knowleage and skills, 10 provide opinions and

no conflict of interest, or plausibility, and is in full accordance suggestions to the Management and the Board of Directors

with the requirements set out by the SET. complete and continuously with independence, including reporting the

adequate disclosure of information without any irregularities, performance of the Audit Committee together with the review

and acknowledging compliance with the guidelines set by the result of financial statements to the Board of Directors once a

Board of Directors regarding the criteria and procedures for quarter and prepare the report of the Audit Committee to be

reporting the interests of the Company's directors and published in the 2022 Annual Report,
executives, as announced by the Office of the Securities and
Exchange Commission that the listed companies are required

to proceed.

In summary, in the overview of the year 2022, the Audit Committee
has performed the duties and responsibilities specified in the Audit
Committee Charter approved by the Board of Directors in the best
capacity of knowledge, competence, carefulness, prudence, and sufficient
independence for the benefit of all stakeholders equally. The Audit
Committee thought that the financial reports of the Company and its
subsidiaries have been accurate, reliability, and in compliance with
financial reporting standards. The Company has a suitable and effective
internal control system and internal audit, the operation has been in line
with the good corporate governance policy, and compliance with laws,
terms, and obligations related to the business operations of the Company.

However, over the past year, the Audit Committee did not find any event

or suspicion that there would be any event or situation implying that it

was a transaction or action that could have a significant impact on the

Company's financial position and performance.
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Report of the Nomination and
Remuneration Committee

|

In the year 2022, the Nomination and Remuneration Committee of
Stonehenge Inter Public Company Limited held two meetings to screen the

nomination of directors and to consider the remuneration of directors and

senior executives of the Company, and the annual remuneration of senior

executives and employees. The details of the meeting attendance of each

member of the Nomination and Remuneration Committee are as follows:

. Mr. Jumpol Sumpaopol
Chairman of the Nomination and
Remuneration Committee

. Assoc. Prof. Dr. Sarayut Nathaphan
Member of the Nomination and
Remuneration Committee

Meeting Attendance
2/2 Times

2/2 Times

2/2 Times

. Mr. Worawat Srisa-an
Member of the Nomination and
Remuneration Committee

. Mr. Somkiat Silawatanawong
Member of the Nomination and
Remuneration Committee

2/2 Times

Summary of important performance in the year 2022 as
follows:

® Consider and determine the qualifications and suitability
of four directors whose terms of office expired at the Annual
General Meeting of Shareholders and proposed to the
shareholders' meeting for approval, proposing the appointment
of directors who retired by rotation to resume the position of
director of the Company and members of sub-committees for
another term, based on the skills diversity of knowledge,
expertise, skills and experiences that are beneficial to the
business operations of the Company. During the month of
October-December 2021, the Company allowed minority
shareholders to nominate candidates for the Board of Directors
before proposing to the shareholders' meeting for approval. In
2022, no shareholders nominated the candidate.

® Consider and determine the rate of remuneration for the
Board of Directors and sub-committees, and the amount of
remuneration for the year 2022 to be proposed to the Board
of Directors for approval and to be proposed to the Annual
General Meeting of Shareholders for approval, based on the
duties and responsibilities assigned and comparable to listed
companies in the same industry. The Annual General Meeting

Annual Report 2022 (56-1 One Report)

Mr. Jumpol Sumpaopol

Chairman of the Nomination and Remuneration Committee

of Shareholders for the year 2022 resolved to approve the
remuneration of the Board of Directors and subcommittees in
the amount not exceeding 5,500,000 baht.

® Consider criteria for bonus payment and salary
adjustments for executives and employees to propose to the
Board of Directors for approval, considered in accordance with
economic conditions and overall performance of the Company
in 2022.

® Appraise the performance of the Chief Executive Officer
to review the performance of the Chief Executive Officer to
determine the appropriate remuneration for the Chief Executive
Officer.

® Supervise and monitor the Management to prepare a
succession plan for senior executive positions of the Company,
including identifying the right persons with appropriate
knowledge and qualifications to receive training according to
personnel development plans in both hard skills and soft skills,
which in the year 2022, the Management presented to the
Nomination Committee and considered the progress in
selecting personnel with outstanding performance and
succession potential for a management position.

® Appraise the performance of the Nomination and
Remuneration Committee for the year 2022 to develop their
duties to be effective, and review the Charter of the Nomination
and Remuneration Committee annually in accordance with the
principles of good corporate governance.



Report of the Good Corporate Governance

Development and social activities for corporate

sustainable development Committee

In the year 2022, the Corporate Governance and Sustainable

Development Committee held two meetings and reported the results

of the meeting to the Board of Directors every time. The details of the

directors' meeting attendance and their performance of duties in the

year 2022 are summarized as follows:

. Mr. Somchit Peumpremsuk Meeting Attendance

Chairman of Corporate 2/2 Times
Governance and Sustainable

Development Committee

. Miss Chawaluck Sivayathorn 2/2 Times
Member of Corporate
Governance and Sustainable

Development Committee

. Mr. Issarin Suwatano 2/2 Times

Member of Corporate

Governance and Sustainable

Development Committee

® Follow up the review of the corporate governance
policy and business ethics in line with the principles of good
corporate governance for listed companies, and acknowledge
advice instructed by regulatory agencies. However, the results
of the good corporate governance practices of the Company
were consistent with the Good Corporate Governance
Practices and Corporate Governance (CG Code) and suitable
to the organizational environment and the business context

of the Group.

® Approve of review and improvement on policies related
to the performance of duties of directors, management, and
employees, and in compliance with the Good Corporate
Governance and the CG Code such as the anti-corruption
policy, internal data usage policy, conflict of interest policy,

human rights policy, including guidelines for corruption

Mr. Somchit Peumpremsuk

Chairman of Good Corporate Governance Development and
social activities for corporate sustainable development Committee

prevention, as well as determining matters for directors,
executives, and employees at all levels of the Group to
perform their duties with caution to reduce the potential risk
of corruption, available channels for reporting clues and
complaints, and protection for whistleblowers or complaints
explicitly , and presented to the Board of Directors to approve
the policy and the strict adherence to the policies. However,

there were no complaints or reports of wrongdoing.

@ Follow up the implementation of sustainable organizational
development, review corporate sustainability management
policies, adherence to integrity and transparency in business
operations and performance of duties, compliance with laws,
rules, regulations, methods, and standards set by regulatory
agencies, respect for the international practices, adherence
and complying with the guidelines and practices outlined in
the Company's Code of Business Ethics, including policies,
regulations, relevant announcements of the Company such as
good corporate governance, risk management, financial

accounting policy, anti-corruption policy, etc.

Stonehenge Inter Public Company Limited



@® Supervise and give advice on sustainable development
to the Management in line with the corporate sustainability
management policy and strategic business plan of the Group,
approve of the sustainability development report to drive the
organization towards sustainability. In 2022, the Company
has prepared a sustainability management plan in economic,
social, and environmental dimensions as well as a report on
the implementation progress reviewed by the Good Corporate
Governance Development Committee and the Board of
Directors to be disclosed to the public on the topic “Driving
Business for Sustainability”. However, in 2022, the Company
participated in the ‘Sustainable Development Journey’ project
developed by the Stock Exchange of Thailand to encourage
the executives and employees to participate in the
sustainability training program, "The First Step Towards
Driving Business for Sustainability" so that the employees
who are a subordinate executive to gain the better knowledge
and understanding of sustainability operations and guidelines

for starting to drive sustainability.

® Follow up and promote the directors, executives, and
employees of the Group to realize and participate in driving
the organization towards sustainable development covering
the environment, society, and corporate governance

concretely.

® Promote and support the Company to convey continual
communication on policies or practices on corporate
governance, business ethics, policies, and measures to the
Board of Directors, Management, and employees as well as
stakeholders. In the year 2022, the Company reviewed
policies and practices for the employees to understand and
follow them strictly through the internal news system,
including requiring the employees to sign to acknowledge

policies hereto.

® Acknowledge the guidelines to improve criteria for
Annual General Meeting of Shareholders Quality Assessment
required by the Thai Investors Association, which will be

adopted in the year 2023. The criteria for Annual General
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Meeting of Shareholders Quality Assessment has been
established consistent with the formats of the meeting, i.e.,
meeting place (physical meeting), electronic meeting

(virtual meeting) and both forms of meeting simultaneously.

® Acknowledge criteria for the Corporate Governance
Report of Thai Listed Companies (CGR) 2023 by the Thai
Institute of Directors Association (Thai IOD) to elevate
development towards sustainability which has added to
criteria for Driving Business Towards Sustainability assessment

in the 2023.

® Support and oversee the rights of minority shareholders
as prescribed in the corporate governance policy, in which
the Company provides opportunities for minority shareholders
to nominate candidates to be a director, propose the agenda
for the shareholders' meeting and submit in advance the
company-related questions before the annual general

meeting of shareholders shall be held.

® Review the Charter and assess the annual performance
for the year 2022 of Corporate Governance and Sustainable
Development Committee so that the assessment results and
suggestions will be applied to improve the efficiency of the

performance of duties.

With the awareness of conducting business based
on good corporate governance and the corporate
commitment towards sustainable business development
and growth, the Company has been committed to
operating business under the principles of good corporate
governance for the highest interests of the Company and
all stakeholders. As a result, the Company received a
score of “Excellent” from the 2022 CGR by the Thai
Institute of Directors Association (Thai IOD) assessment
and full 100 points from the quality assessment of the

Annual General Meeting arrangement for the year 2022

by Thai Investors Association. This is a constructive

development for the Company in compliance with Good

Governance principles and the organizational development

toward sustainability.



Report of the Risk Management Committee

In the year 2022, the Risk Management Committee held four meetings

and reported the meeting results to the Audit Committee and the Board of

Directors every time. The details of the meeting attendance of the directors

and the performance of duties in the year 2022 are summarized as follows:

. Mr. Somchit Peumpremsuk Meeting Attendance

Chairman of the Risk 4/4 times
Management Committee

. Mr. Kittisak Suphawat 4/4 times
Member of the Risk
Management Committee

. Mr. Issarin Suwattano 4/4 times

Member of the Risk

Management Committee

® Supervise departments of the Company and its
subsidiaries to carry out analysis of potential risks, whether
be business risks, financial risks, operational risks, external
factor risks, environmental, social, and governance risks, and
emerging risks regularly, including assessing potential impacts
to prioritize and approve risk management plans at all levels
through the brainstorming and opinions from executives and
employees of different departments to keep the risks at an
acceptable level or reduce the likelihood of future risks, and
recommending guidelines for operational risk management,
providing measures to control and mitigate impacts to lead

to normal operations

® Follow up and review the implementation of the
established risk management plan as well as adjustment
during the quarter in line with the changing business environment
to ensure that risk management is in line with risk control
guidelines and corporate strategies, and risks that may affect
society and the environment arising from the operations of

the Company.

® Reportrisk management results to the Audit Committee
to be reviewed before submission to the Board of Directors

for acknowledgment quarterly.

Mr. Somchit Peumpremsuk

Chairman of the Risk Management Committee

® Follow up on the implementation progress of the
corporate risk management plan, advising on risk management

to the Risk Management Working Group quarterly.

® Providerefresher training on corporate risk management
in line with the international standards for executives and
employees who play an important role in communicating and
enhancing knowledge and understanding of risk management
among the subordinators, including pushing to create a culture

of awareness of corporate risk management.

In addition, the Risk Management Committee has
reviewed the charter and evaluated the performance for the
year 2022 so that the assessment results shall be applied to

improve the efficiency of the performance of duties.

In the year 2022, the Group has followed up and managed
risks regularly. As a result, the Group can control the key
risks of its divisions and subsidiaries to acceptable levels. No

significant factors or events that may have had a significant

impact on the Company were found.
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Pride Award

|

o’

The company has been awarded 5-star Excellence
Award from the Corporate Governance Survey of Listed
Companies 2022 Project (CGR 2022) of the Thai Institute of

Directors Association (IOD).

o’

The Company received a full score of 100 from the
quality assessment results, “Organization of the Annual
General Meeting of Shareholders 2021” from the Thai Investors

Association (TIA).

o

The Company was selected as one of the ESG100
companies with outstanding performance in environment,
society and good governance. (Environmental Social and
Governance: ESG) from the assessment of listed securities
in 2022 from Thaipat Institute Foundation for Rural

Reconstruction of Thailand under Royal Patronage.

The Company received
certification of ISO 9001 : 2015
quality standards related to
Consultant and Pre-Construction
Management from TUV NORD
Institution which is an institution
that issues certification of system

quality standards for both domestic

and international to be accepted

internationally.

Thailand CEO Econmass

Awards 2022 in the category of senior
CEOs listed on the Stock Exchange

of Thailand Real estate and construction

as amodel CEO leading the organization
through the crisis to become the country's
leading business organization in elevating
the competitiveness to the international
level and help drive the country's economy
to grow sustainably. which was honored
by Mr. Arkhom Termpittayapaisith Minister
of Finance presided over the award
ceremony organized by the Economic
Journalists Association and Faculty of
Business Administration University of

the Thai Chamber of Commerce.
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PG I‘t ] Business Operations and Performance

1. Structure and Operations of the Company Group

1.1 Policies and Overview of Business

Organizational Structure
Board of Director

Company Secretary

i

Nomination and
Remuneration
Committee

EXeie Audit Good Corporate Governance

Committee

Risk Management

Committee Development and

social activities for
corporate sustainable
development Committee

Committee

Chief Executive

Risk Management
Officer

Team

Internal Audit

Sustainability
Team

Executive Vice President
Corporate Services

Executive Vice President Chief Financial Officer

Construction Management

Senior Vice President Senior Vice President
Mechanical, Electrical, {8 Structure and Architecture
Plumbing Engineering I
Vice President Structure Vice President Vice President

Vice President and Architecture Administration Human Resource : Financial
Mechanical, Electrical, Accounting
Plumbing Engineering

Manager

Stonehenge Inter Public Company Limited (the "Company" or "STI") is a professional engineering, consulting,
management, and construction supervision company. it has experience in the engineering business for more than 20 years.
The Company listed on the Market for Alternative Investment (MAI) in 2018 and listed on the Stock Exchange of Thailand
(SET) on June 15, 2022.

Stonehenge Inter Public Company Limited operates by providing engineering services and related businesses, or

supporting the Company Group’s business, divided into 4 types of services as follows:

Price estimation and

Project Management Architectural and Feasibility study of the

and Construction engineering design work quantity measurement project, examination,

Management services, interior decortion, both before and after the and evaluation of

historical preservation bidding, including checking investment value

work, rail system and installment reports and

Infrastructure

Annual Report 2022 (56-1 One Report)
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1.1.1  Vision, Mission, and Operational Strategy

Mission
Raise the standard of construction

Vision

Create a livable city for everyone.
management and design work

with international technology by
a professional team for a good

and sustainable city.

Strategy

Quality of work (Quality) : Maintain service quality
under international professional standards, taking
into account the needs of customers and maintaining

their best interests.

Skilled and Expert Employees (Employee) : Develop

employees to have continuous potential and adapt

Modern Information Technology Systems (Technology) :
Develop innovative information technology to enhance
work processes and create competitive advantage in

construction management and design services.

Sustainability : Ensure sustainable business operations

under ESG principles in order to generate appropriate

to changes in technology, and maintain employee returns according to good governance principles and raise

satisfaction and loyalty within the organization. awareness of social and environmental responsibility.

Business Goals

1. Generate continuous growth of profits and increase business competitiveness by developing personnel to have
potential and quality as recognized professionals as well as developing innovations and bringing modern information
technology systems to help enhance work processes and continually expand the customer base in both the private and

public sectors.

2. Look for partners to create business growth opportunities and expand a wider range of services by investing in
businesses related to the core business or investing in businesses that have new knowledge (know-how) to help enhance
the knowledge of personnel and join forces to create quality services and cover comprehensive service work to create
a selling point for the Company Group to grow sustainably and drive the organization to be an institute of engineering

professional knowledge.

3. Bring the Company to the international customer market, which has a tendency for continuous economic growth,

and create opportunities for the Company to receive more large-scale projects.

Stonehenge Inter Public Company Limited



1.1.2 Summary of Major Changes and Developments in the Company Group

Year 2017 : @

The company was certified according to the quality standard ISO 9001 : 2015 in the field of
Consulting and Construction Management (Consultant and Pre-Construction Management) from
TUV NORD Institute, which is an institute for certification and issuing certification according to
system standards both inside and outside the country regarding quality health safety, environment

and social responsibility.

Year 2018 : @

The company shareholders resolved to change the company’s par value from 100 baht per share to
0.50 baht per share, resulting in the change in the number of STI shares from 1,000,000 shares to
200,000,000 shares. In addition, the shareholders resolved to increase the registered capital from
100.00 million baht to 134.00 million baht by issuing 68,000,000 new ordinary shares with a par

value of 0.50 per share and resolved to convert into a company public for an initial public offering.

Year 2019 : @

Stonehenge Company Limited (“STH”) increased registered capital from 5.00 million baht to

40.00 million baht to support growth and expansion.

Year 2020 : ®

Stonehenge Inter Venture Company Limited (“STV”) increased registered capital from 1.00 million

baht to 276.00 million baht on April 29, 2020

STV Invested in the purchase of ordinary shares of Asian Engineering Consultants Company
Limited (“AEC”) in the amount of 344,250 shares or 63.75% of all issued and paid-up shares (“AEC”)
at the price 799 baht per share, totaling 275.06 million baht. The transaction was completed on

April 30, 2020.

Stonehenge Inter Venture Company Limited (“STV”) increased registered capital from 276.00

million baht to 310.50 million baht on June 23, 2020.

Asian Engineering Consultant Co.,Ltd. “AEC” increased registered capital from 54.00 million baht

to 108.00 million baht on June 28, 2020

The company is able to operate smoothly through a business structure and management that is well
prepared for emergency situations although the situation of the epidemic of COVID-19 will be intense
and continuous. The company is able to maintain revenue and expanding new customer base to

government project customers. As a result, the proportion of customers placed in 2021 meets the target.

)
o
o
Year 2021 : @
Year 2022 : @

The 2022 annual general meeting of shareholders, held on April 29, 2022, resolved to approve the
Company's payment of stock dividends to shareholders at the rate of 0.80 existing shares per 1 stock
dividend, totaling not more than 335,000,000 shares. Par value of 0.50 baht per share, total value

not exceeding 167.50 million baht, or equivalent to the dividend payment rate of 0.625 baht per share.
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® The Company registered to increase its capital to support the stock dividend payment from 134.0
million baht to a registered capital of 301.50 million baht, divided into 603 million shares with a par

value of 0.50 baht per share. The capital increase was successfully registered on May 3, 2022.

® The Company registered a paid-up capital of 134,000,000 baht as well as a paid-up capital
of 301,498,539.50 baht with a total number of shares sold of 602,997,079 at a par value of 0.50 baht

per share .The registration of paid-up capital was completed on May 24, 2022.

@® The Stock Exchange of Thailand approved STl to be listed on the Stock Exchange of Thailand (SET)
on June 15, 2022.

® The Company received the corporate governance assessment results of Thai listed companies for

the year 2022 at the "excellent" level for the o year.

1.1.3 Use of fundraising for the purposes stated in the registration statement for offering of securities

m Purpose of using fund Planned amount Amount spent

Investment in the establishment of training center 40.00 40.00
and development, skills and knowledge
training for employees
2 Investment in computer system equipment, 30.00 30.00 -
design program, work control and finance
accounting programs
3 Investment in systems and information 20.00 20.00 -
technology systems
4 Investments in other businesses 200.00 157.98 42.02
5 Working capital in business 121.07 121.07

T T T

1.1.4 Obligations pledged by the company in the registration statement for offering of securities and / or the

terms of the authorization of the Office
- None -

1.1.5 Company Information

Stonehenge Inter Public Company Limited

STI

163 Soi Chokchai Ruamitr (Ratchada 19), Dindaeng
Sub-district, Dindaeng District, Bangkok 10400
Project Management and Construction Management
0107561000153

301,500,000 Baht

Stonehenge Inter Public Company Limited



1.2.1 Revenue Structure

301,498,539.50 Baht
602,997,079 ordinary shares
Baht 0.50 per share

02 690 7462

02 690 7463

www.sti.co.th

Revenue structure from providing services of STI Group during 2018 - 2020 are as follows:

Structure of service revenue by business unit of STI Group For the year ending December 31, 2020 - 2022

Operated
by

Percentage of

shareholding

Consolidated financial statements for the year ending

Dec 31, 2020 Dec 31, 2021 Dec 31, 2022

by company

Revenue from Project

STH : 99.99
Management & Construction  STI/STH/AEC

AEC : 63.75
Management business
Revenue from architectural,

STH : 99.99
engineering, design and STH/AEC

AEC : 63.75

other business

Total revenue from services

1,221.00 77.76 1,44137 83.18 1,416.18 81.54

349.25 2224 29143 16.82 320.66 18.46

1.2 Nature of Business
1.2.1 Product or Service Characteristics and Business

Innovation Development

Stonehenge Inter Public Company Limited and its
affiliated companies operate a Project Management and
Construction Management and supervision, providing both
architectural and engineering design services (Architectural
and Engineering Design), interior work (Interior Design),
structural and civil engineering work (Structural and Civil
Engineering Design), building engineering system work
(Mechanical and Electrical Engineering Design), historical
conservation work (Historical Conservation), and price

estimation and measurement work both before and after the

Annual Report 2022 (56-1 One Report)

1,570.25 |100.00 | 1,732.80|100.00| 1,736.84 | 100.00

auction, including project feasibility studies, auditing, and
evaluating investment worthiness. It focuses on managing all
types of construction projects with affiliated companies, i.e.,
Stonehenge Company Limited (STH) and Asian Engineering
Consultants Company Limited (AEC) which has been in
business for more than 40 years with specialty in infrastructure
work to help enhance the services of the Company Group
and expand a wider customer base with standardized service
quality along with delivering the project work on time, the
customer group believes in providing professional services.
For this reason, the service work of the Company Group is

famous and has been entrusted to carry out a variety of large



projects. The Company Group has licenses for professional
practice in the category of juristic person, a professional
license, a license for professional practice in the type of
juristic person, and a license for professional practice in the

type of juristic person.

1. Project Management and Construction Management

Business

The Company Group is a construction management
and supervision consultant, acting as a representative of the
project owner in managing and supervising the construction
project to complete according to the target in terms of time

frame, cost, and quality that has been defined.

Key Highlights of the Business

® Have a team of specialized engineers with more than
40 years of operational experience ready to give advice in all

aspects.

@ Supervise the project for customers to get a job that
meets their needs and meets the quality standards from start

to finish.

® Provide an after-sales service. After completing the

project, it is still a consultant to the project owner.
Core Business Operations Policy

Focus on improving work processes and increasing
operational efficiency by carefully planning every step, which
can be divided according to the operation period as follows:

® Pre-Construction Period: The responsibilities start
with the preparation of the master construction plan (master
schedule), organizing a bid to find a contractor (tender
process), and evaluating the bids and selection (tender
evaluation) as well as preparing a plan for the implementation
of the project (project planning) for use in resource allocation
and monitoring of construction work, consisting of details of
tasks that must be performed, personnel structure, project
control executives, personnel budgets, and resources to

support each task. sections, set the completion time of

tasks in each section in order of first-come-first-serve, etc.

It consists of 3 main plans as follows:

1) Operation plan
2) Personnel allocation plan (organization plan)

3) Budget plan

@ Construction Period: Itis project management during
construction so that construction work can be carried out as
planned in terms of quality, timeliness, and budget. There are
details from monitoring the project (Project Monitoring),
quality control, consulting to the owner of the job (Job
Consultancy), coordinating with all relevant parts (On-site
Coordination), analysis, preparation of work progress reports
(Work Progress Reports), safety and environmental control,
analysis of claims (Claim Analysis), evaluation and negotiation
in case of job changes (Evaluation and Negotiation of Change
Orders), implementing the job, and handover of the project

area to the project owner.

@® Post-Construction Period: The period after the
opening of the project and handing over the area to the
employer is to check the construction list of the project
(the "Project Check List), check the defects of the work
(the "Check Work Defects), and plan the work after the work

has been completed.
Products and Services Obtained from the Business

Business Consulting and Project Management In the
past, the Company has supervised a variety of medium and
large construction projects which are well known and accepted,
such as mixed-use projects and office buildings, hotel and
resort projects, shopping mall projects, hospital projects,
educational institutions, condominiums and residences,
infrastructure work, public utilities, factories, and warehouses,
and religious places. Project details and work progress can
be viewed on the Company's website. www.sti.co.th and

https://www.aec-th.com/.
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In the year 2022, the main construction projects supervised by the Company, for example, are as follows:

Ministry of Interior government center construction project Office of the Permanent Secretary, Ministry of Interior

Government Center Expansion Area Development Project Commemorating His Majesty the King's 80"

Birthday Anniversary on December 5, 2007 Zone C Dhanarak Asset Development Company Limited

One Bangkok Project
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Queen Sirikit National Convention Center

Grande Center Point, Lumphini and Surawong

RSU International Hospital Ramathibodi Sri Ayutthaya Hospital

Stonehenge Inter Public Company Limited



Synphaet Hospital Ramintra and Other Branches Nan Hospital Kasikorn Thai Foundation

New Office Building for Ministry of Finance

Pillow 33 or Block 33 Development Project, Property Management Office, Chulalongkorn University (PMCU)
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Benjakiti Forest Park, Phases 2 and 3, Treasury Department

King Bridge Tower Supalai ICON Sathorn

Stonehenge Inter Public Company Limited



Market Place Thonglor Bangkok Sathorn

Blue Phahonyothin 35 Blue Sukhumvit 89 Blue Sukhumvit 105

APAC TOWER
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Expressway Authority of Thailand

Rama 3 Expressway Project Dao Khanong - Western Outer Ring Road of Bangkok

Sky Train The MRT Yellow Line Project: Lat Phrao - Samrong Section
Sky Train Orange Line Thailand Cultural Center - Min Buri (Suwinthawong)

Sky Train Southern Purple Line Project Tao Poon - Sky Train Brown Line Project Khae Rai - Lam Salee
Rat Burana (Kanchanaphisek Ring Road) (Bueng Kum)

Stonehenge Inter Public Company Limited



Airport Work

High-speed Train Project Connecting Three Airports The 3 Runway Construction Project at Suvarnabhumi Airport

Infrastructure Development Project in the
Eastern Special Development Zone

1. Construction Supervision Consultant for
U-tapao Airport and Eastern Airport City Development
Project

2. Construction Supervision of the High-Speed
Rail Linking Three Airports Project

3. Construction Supervision of Laem Chabang
Deep Sea Port Development, Phase 3 (Parts 1 - 4)
Project

4. Project Management and Construction
Supervision Consultant: PMSC, Map Ta Phut
Industrial Port Development, Phase 3 (Stage 1)

Overseas Work

The 5" Thai-Lao Friendship Bridge Construction Project (Bueng Kan - Bolikham Sai), Bueng Kan Province
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2. Architectural and Engineering Design Services, Interior Design, Historic Conservation,

Rail System and Infrastructure

The Company Group is operated by 2 subsidiaries,
Stonehenge Company Limited (STH) and Asian Engineering
Consultant Company Limited (AEC), using knowledge based
on academic principles and working with expertise and
experience combined with creative ideas in architecture and
interior engineering, taking into account the requirements for
preserving unique and historic sites (in the case of an
Historic Conservation project) in the preparation of construction
drawings and details. The construction project design in
every part will be presented as pictures, specifications, and
complete price estimates, especially at AEC, with more than
40 years of experience and expertise in infrastructure design

and utility work.
Key Highlights of the Business

@ Use 3D virtual construction modeling (BIM) technology

to give customers the most realistic view.

® Combine of creative work that is contemporary
(Modern) and perfectly meets the customer's concept and
focuses on designing to be environmentally friendly to live in
harmony with nature for a long time and sustainably and meet

the needs of customers.
Core Business Operations Policy

Focus on design work that combines creativity to meet
the customer's desired concept in the form of a Solution Design
presentation, with the steps and work details as follows:

® Preliminary study and design (survey and design)
will study, analyze, and design suitable options for the design
and project development, taking into account the needs of
the project owner together with the feasibility of the project
in various aspects such as engineering, economy, society,
and the environment. The important steps are discussions
with the employer and other owners' consultants, explore the
project area, study the land plan, and carry out the design

development process (design develop).

® Detailed design and construction drawings (also
called "detailed design") will perform detailed design and
construction drawings as well as making specifications and
estimating prices in further detail. It is able to provide both
architectural design services (architectural drawings),
structural engineering (structural drawings), electrical and
communication systems (electrical drawings), plumbing and
sanitary system drawings (sanitary drawings), and air
conditioning system drawings (air conditioning drawings)
which examines detailed designs, construction drawings, and
specifications to be correct according to academic principles,
legal requirements, and in line with concepts, objectives, and

requirements of the project.

@ Preparation of bidding documents (Tender Document
Preparation) with consultation and preparation of documents
for use in bidding for contractor selection are conducted,
including giving advice to the project owner to take various
actions relevant for the start of construction, such as preparing
a list of assembly designs (specification) and an account
showing the number of materials and the number of laborers
together with the price used in construction (Bill of Quantities:
B.0.Q.). Apply for building permits, prepare documents for
tenders, provide consultation during construction, and attend
meetings with project owners and all parties involved during

construction.
Products and Services Obtained from the Business

Architectural and engineering design services, interior
decoration, and historic preservation work are provided.
In the past, most of the service work was for medium and
large construction projects that were recognized in architectural
and engineering circles. There are 3 categories: architectural
design, engineering design, and historic preservation. Details
of the project can be found on the Company's website

www.stonehenge.co.th and https://www.aec-th.com/.
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In the year 2022, there are main projects that have been carried out, such as:

Design for Bangkok Sathorn Hotel

Design of Office Buildings and Studio Buildings, Amarin TV

Structural Design of APAC Tower Design and Supervision of the Map Ta Phut Battery Research

and Development Center Building, Rayong Province
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Shopee Warehouse Design Work

Survey and Design of a 4-lane Highway on Highway No. 3486,
Ban Kut Toei - ban Mai Thai Thavorn, and on the Lost Road
No. 348, Ta Phraya Subdistrict, Non Din Daeng District

Interior Work New Office Building for Ministry of Finance

Historic Conservation

1.

Chaloem Phrakiat Building, Wat Ratchapradit
Sathitmahasima

Chedi of Wat Bowonniwet Ratchaworawihan
Golden Mount Pagoda, Phra Nakhon Si Ayutthaya

Royal Monument, Don Chedi

5. Human Naga Building, Wat Bowonniwet Ratchaworawihan
6. Mahamakut Buddist University Library Building

7. Increasing Soil Slope Stability Wat Phra That Doi Suthep
8. Wat Ratchaphatikaram

9. Wat Phichaya Yatkaram

Stonehenge Inter Public Company Limited



3. Estimating prices and measuring workload before and after the tender, including

reviewing periodic reports and financial spending plans (Quantity Surveyor)

Operate by a team with specific professional experience
and expertise in preparing preliminary construction cost
estimation, quantity of work from project design, and estimating
the work price before bidding by procuring contractors,
helping to arrange construction bidding for keep the job price
within the budget limit. It prepares a plan for spending
money, equipment, and contractors in various fields for the
owner of the job, including measuring the amount of work,
checking the periodic work, and taking pictures of the progress
of the construction work together with the disbursement of
construction costs to the contractor. In addition, it also gives
advice on construction
inspection and
prepares a work
summary for the
owner of the project
to coordinate with

relevant agencies.

Key Highlights of the Business

® Have personnel with specialized expertise and
professional licenses that ensure accurate cost estimation

and work quantity measurement.

@ Visit the site to explore the real work site with the
customer, showing the real work site conditions used in

operational planning.

® Evaluate work and closely follow work progress to
control budget and maintain maximum benefits for customers.
® Have a statistical database on the proportion,
quantity of materials, and construction value of each part of
the building, making it accurate in estimating and verifying

the accuracy of the construction value.
Core Business Operations Policy

Carry out price appraisal and work quantity measurement
both before and after the bidding, including checking periodic
reports and money utilization plans (Quantity Surveyor) by
emphasizing maintaining the best interests of customers for

their satisfaction in using the service.

4. Feasibility Study of the Project, Inspection, and Evaluation of Investment Value

Study project feasibility or project analysis in terms of
demand or market, technical aspects, financial and economic
aspects, management aspects, and social and environmental
aspects, whether it is a public or private project to obtain
an informed decision on the selected project is practically
possible.

Key Highlights of the Business
® Conduct by market analysis experts on the overall

state of the economy in all aspects affecting business.

® Able to assess the worthiness of investment in
all aspects, including investment benefits, duration, and
appropriate use of resources without causing environmental

and social impacts later.
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@® Able to achieve the objectives set under budget and
time constraints.
® Analyze the pros and cons, as well as present the

risks as a straightforward alternative to customers.
Core Business Operations Policy

Analyze and present information in all aspects and all
dimensions in real time (real time) related to the project to

get the most benefit.
Environmental Impact

The construction management and supervision business
of the group operates according to the quality standard ISO

9001:2015in terms of consulting and construction management,



making the Company work systematically and giving importance
to quality, safety, health, the environment, and social
responsibility. The Company asks for cooperation from
contractors in projects where the Company supervises
construction work, prepares reports on occupational health and
the working environment according to the safety manual set by
Stonehenge Inter, and keeps an eye on situations that may
occur during construction and are part of environmental
risk management. In addition, the Group sets policies for
architectural and engineering design with environmental
friendliness, paying attention to the selection of materials or

products that are environmentally friendly.
Business Innovation Development

The Group focuses on developing innovations to add
value to the services that can meet the needs of customers
in a way that facilitates users and is environmentally friendly.
This is an important strategy to increase competitiveness and
maintain leadership in the business and is another way
to manage business continuity. During 2018 - 2022, the
Company continued to develop innovations to enhance work
processes. In 2022, the Company allocated investment
budgets for innovation development focusing on bringing
information technology systems to the Company to improve
the work process to support the achievement of business
goals and strategies by mobilizing creativity from employees
in each department and working with the information
technology department to create works and present them to
the management. In 2022, the results of the innovation

development of the Company are as follows:
1. SMART e-docs

The SMART e-docs system is an online document
approval system created by brainstorming to develop
workflows to make the system work efficiently, be reliable
and verifiable, and help approve project expenses. It is
accurate and fast, allowing users to track and view historical
data or approval status at any time, and relevant departments
can use the information continuously. More importantly, this

system reduces the cost of energy used in document delivery

and reduces the amount of paper used within the organization,
which is an important goal to reduce the impact on the
environment. All these information systems are located on
the cloud server with access permissions and clearly defined
work authorization rights, preventing the leakage of important
information. They are a module in the SMART STI system,
with plans to develop other documentation systems into the

SMART e-docs system.
2. Pile Record Project

The Company has developed the Pile Record Project
system to collect the pile installation data of each project to
be used as a reference for the work in the pile installation,
checking the accuracy of the pile installation and the details
of the reinforcement, pile depth, and concrete used to be in
accordance with the design, and being able to quickly search
for future reference. This system is considered another
module in the SMART STI system. The system is stored on
a cloud server with permissions to access only the relevant
information. In addition, the system also supports working on
a computer, smart phone, or tablet, whether it is a Windows,
iOS, Android, or Linux operating system, and accessing
information from anywhere with internet support for Work from

Anywhere (WFA).
3. STI DRIVE

Nowadays, cyber threats tend to increase. Therefore,
the Company has established a private cloud as a tool to
back up the project data in real time by setting measures for
each project to use the STI DRIVE system. This system will
back up the data of each project to be stored at the Company's
private cloud. This STI DRIVE system also allows data to be
accessed from anywhere, supports Work from Anywhere
(WFA), and has access rights for only those who are involved.
The system can work on computers, smart phones,
and tablet devices and supports Windows, iOS, Android,
and Linux operating systems, making the work more flexible,
and the information that everyone can access is current

and the same.
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4. Smart Safety

This innovation was developed to support the use
between the Company and the contractor to inspect the
safety within the project. This system will be able to track the
progress of the work for the relevant contractors. There is a
work process that involves taking photos of security
checkpoints, selecting a safety checklist that needs corrective
action, and reporting to the contractor for corrective action.
Once the project has been corrected by the contractor, the
contractor will report the results by sending pictures after
editing them into the Smart Safety system as information for
the Company to monitor and supervise the completion of
each project. As a result, the work process is communicated
quickly, and the work progress can be monitored in a timely
manner. This system can be used on Windows and Android

operating systems. The data will be stored the cloud server.

In addition, the past innovation development can
benefit and support the work process of the Company as well.
The related departments have followed up on the results of
the use of various innovations as well as reviewing and
improving in order to further develop innovations to support
work for maximum efficiency and effectiveness for long-term

sustainable business operations.
1.2.2. Marketing and Competition
Marketing Policy of the Company Group

The Group provides a full range of engineering and
architectural services, including the construction of buildings
and public utilities and infrastructure (roads, bridges,
expressways, underground and underground trains, etc.)
with special expertise. The business group tends to grow
continuously from the real estate development of the project
owner and the infrastructure development of government
agencies such as hospital construction, large factories, and
mixed-use projects, especially for large building customers.
From such opportunities, the Company Group has a professional
team that is a permanent team and specialized consultants

in all dimensions with alarge number of experiences, sufficient
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to provide services to customers. As a result, the Group has
been consistently recognized by leading private sector
companies both domestically and internationally and by
government organizations. The Group has studied business
trends in order to prepare and develop personnel and relevant
technologies to enable the Company to grow sustainably with

regard to social and environmental responsibilities.

Competitive Strategy: The Company Group have been
continuously changed and developed due to the competitive
situation and changes in information technology systems.

The Group has set competitive strategies as follows:
1. Pricing Strategy (Price)

For submitting bids or accepting work from project
owners, the Company uses professional standard bidding
guidelines. The criteria for consideration are to use the
standard prices of experts in each field when preparing
project cost estimates comprising important costs which are
personnel cost, direct cost for a project (direct cost such as
document preparation cost, meeting arrangement cost,
survey cost, travel cost, and so on), and the cost of hiring a
subcontractor of the Company (if any) plus the desired
profit margin (cost plus margin) according to the Company's
policy. In addition, the Group also uses criteria to assess the
risk of bidding on projects, in addition to price competition, in
conjunction with price offering and project bidding for the

ability to compete and achieve the project.
2. Service Channel Strategy (Place)

The Group manages a strategy to increase important

service channels to quickly reach the target market.

2.1 Register as a consultant with the Consultant
Data Center of the Public Debt Management Office, Ministry
of Finance, in order to allow government agencies and state
enterprises that own the project to access the Company's
information and consider the information appropriately
according to the registration criteria in which the Company
shows qualifications and works according to the specified
fields to be used as criteria for showing the work or expertise

of the Company.



2.2 Increase channels to closely follow news and
information from government agencies and the private sector
by becoming members of various government and private
agencies such as the Ministry of Finance, the Department of
Provincial Administration, and others, such as the Federation
of Thai Industries. The Company's business development
department is responsible for following up on bid news
as well as presenting bids for upcoming new projects and
screening news and information regularly for reporting to the

management for consideration.

2.3 Expand and build on existing customers from
a Company Group that are business partners (strategic
partners) and who have worked together on various projects
and help introduce new customers to the Company and build
on former customers who used to use the service resulting

from satisfaction in the work of the Company.

2.4 Target groups of government projects
according to the market direction that the government has
projects to invest in, such as electric train route expansion
projects, double-track railways, high-speed trains, airport
expansion projects, and road construction project to gain
opportunities in the business operations of the Company

Group in the mega-government projects.

2.5 Focus on the target groups of public and
private projects in the nature of work for which the group has
accomplishments, experience, and specialists, such as work

in the hospital group and large-scale construction projects.
3. Quality Control and Service Standards

The Group considers the benefits of customers as
the main priority and controls the quality of service through
the work of professional personnel with skills, knowledge, and
experience. Therefore, developing the potential of employees
and raising the standard of work is at the heart of driving the
business to create customer satisfaction and acceptance.
This will result in the Company Group receiving continuous
work from existing customers as well as receiving additional

work from recommending work to new customers.

The Group has a policy to raise the standard of work
by bringing long-time experiences in design and construction
supervision to various types of projects. There is a team with
expertise and a wide range of experiences that can collect
problems that have arisen from the work process to be
analyzed and set a standard in work to prevent problems from
occurring. This is one of the operational risk management
factors, and an important factor that enhances the quality of
work is the regular development of training for the work of
the team to have knowledge to prevent problems at the job
site or when problems arise. the Company will have expert
engineers and directors (Project Directors) to inspect and use

past experience to solve problems efficiently.

In addition, the Company Group has a large number
of teams of experts who have worked in specific areas of
expertise. Itis able to allocate a work team in each department
to help support and enhance work control to be more efficient.
This is considered the strength of the Company, resulting in
its being chosen by customers to receive all 4 types of

services consistently.
4. Preparation and Knowledge of Personnel

The Group has established a policy to prepare
personnel to have skills and knowledge in the field and keep
pace with changes in related technologies. Therefore, it takes
care of and promote the potential of employees, develop
knowledge and expertise with the establishment of STI
Academy, a comprehensive engineering knowledge training
center. This is an agency that has passed the standard of
accreditation as a host organization of the Council of
Engineers. The training center will provide engineering
knowledge training to employees of the Group, including
training for partner companies and partners working together
with the Company by expert speakers from within the Group
and external speakers from professional organizations,
specialists whose work is generally accepted. From the
preparation throughout the past, the Company is able to

regularly organize training for employees at all levels of each
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unitand plan training to develop knowledge and skills suitable
for each position. It also promotes professional advancement
for employees who are given the opportunity to continuously
advance their knowledge as part of the group's goal to have
the number of engineers promoted to become professional

engineers and the qualifications of engineers clearly increase.

In addition, the Group has given importance to the
development of work guidelines in accordance with the
concept of social and environmental impact, especially in
communities nearby construction sites. This is a matter that
the Group's customers place great importance on. The Group
has educated employees and changed the way of working,
cultivating employee consciousness in accordance with such
concepts by setting policies, guidelines, and work manuals
for employees to sign for acknowledgment and compliance
through the Company’s communication channels, follow-up
meetings in each department, including asking for support
and pushing all involved parties from the Group of designers
and contractors to follow to achieve the objectives of the
customer. And, the Company Group will jointly develop the
above concept into a business that can generate income for

the Company Group in the future.

5. Implementation of Modern Technology to Enhance

Work Efficiency

In addition, the professional expertise of the
employees will play a part in driving the quality and efficiency
of the Company's services. The Group places importance on
the development of management systems and the use of
information technology to enhance the work efficiency of
employees. It has tools to support operations that are
convenient, fast, accurate, and accurate, reducing errors in
the work process by using the knowledge in the service that
has been accumulated for a long time, gathering information
on design and building construction work, preparing as a
central database system (BIG DATA) which is an important
source of information that allows the team to search for

knowledge that can be used to support decision-making or
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be used as information for preparing or analyzing projects in
the future. The development of this information technology
system extends the development of the SMART STI system
to transform every work process into a digital system in the
future which is part of the goal focusing on environmental
impact by reducing global warming from the use of a large
amount of paper. The system can also be traced back to
know the delay or problem of each project at any stage,
helping to solve project problems faster. In addition, the
Company also has an idea to develop unmanned aircraft
technology (a "drone") to apply in surveying and data
collection and extend the use of drones to be used for
post-construction tasks such as checking the damage of
older buildings or structures, such as major bridge projects.
This concept can be developed and further developed into

a new business in the future.

6. Marketing and Public Relations Strategy (Marketing

Communication)

1. Publicize the business of the Company Group as
well as various project activities that the Group has operated
through both online and offline marketing channels to create
awareness in business operations as well as create a good
image for the organization and build confidence in the services

of the Company Group among target customers.

2. Develop marketing tools such as social media
(Facebook, Line) and websites to be up-to-date and in line
with the current situation, such as by creating interesting
content in website development that adds functionality that

meets the needs of more target groups.

3. Increase the chances of contact through easy
access and a quick response in all marketing communication

channels to increase the chances of getting the project.

7. Building Business Alliances

In order for the business to grow sustainably and
steadily, it must be able to expand the market and increase
its customer base. The Company has continuously selected

business partners or alliances (strategic partners) to build a



business network and to bring various knowledge (know-how)
to enhance a variety of knowledge for Company personnel,
especially the knowledge of digital technology that is
developing rapidly to be able to apply in all activities of the
Company in order for the Company to keep pace with digital
transformation, build the strength of the organization, increase
competitiveness, and create opportunities to earn money in
new channels, including expanding the business to other
businesses that will be the Company's future goals, such as
foreign customers in CLMV countries with continuous

economic growth trends.

® Characteristics of target customer groups or target
employer groups.

According to the revenue structure from the services

of the STI Group, the target customer group or target

employer group can be separated into 2 main groups. The

revenue proportion for 2022 and 2021 (percentage) is as

follows:
Target Group Revenue Proportion
Year 2022 Year 2021
Private Sector 31.90% 30.45%
Public Sector 68.10% 69.55%

1. Private Employers

Private employers will consider selecting contractors

in 2 ways:
1.1 Select by bidding as invited by customers:
The customer chooses the work offered who offers the price
and/or conditions for accepting work that are most appropriate
and beneficial to the employer together with the consideration
of the qualifications, experience, expertise, and other readiness

of the contractors.

1.2 Notify the specific intention to hire the
Company Group: Such employment usually involves a group
of employers who have a good relationship and continuously
hire the Company Group, or a group of customers who trust

and value the work of the Company Group. The proportion

of revenue from services from private sector employers in
2021 and 2022 is 30.45 percent and 31.40 percent of revenue
from services, excluding income other than normal service

fees in each period, respectively.
2. Government Employers

Government employers will consider selecting
contractors mostly through tendering by selecting qualified
job offers according to the specified criteria and offering the
best price. In addition, in 2021 and 2022, the STI Group has
the proportion of income from government employers’
accounting for 69.55 percent and 68.10 percent of service
income, respectively, excluding income other than normal
service fees in each period according to the number.
The income from government employers in 2022 have a
similar proportion to that in 2021. Most of them come from
AEC projects that have been hired as consultant engineers

on many government projects.

In addition, the Company Group has managed
relationships with existing employers, both public and private,
in order to maintain good relationships, increase opportunities
for continuous employment with specific works in which the
Group has expertise, such as groups of hospital and factories.
As a result, in 2022 , the Group has received services from
many types of customers and projects (as detailed on the
Company's website: www.sti.co.th), which is an opportunity

for the Company Group to receive more types of works.
@ Distribution and Distribution Channels

Channels that the Group focuses on for presenting work
to customers can be divided into 4 main channels as follows:
1. Consultant registration with the Advisory Information
Center of the Public Debt Management Office, Ministry of

Finance

2. Participation in bidding and proposal submission for
construction projects in both the public and private sectors

3. Recommendation from a Company Group that are
business partners (strategic partners), both in the public and

private sectors
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4. Participation as a speaker in training skills and
knowledge in construction project management and various
architectural and engineering designs for educational
institutions, government agencies, private companies, and
organizations related to the engineering circle to create

public relations for the Group

The management of the Company Group, together
with relevant personnel, is responsible for monitoring news,
movement information, and/or investment plans for new
construction projects that will occur which has disclosed
information to the public through various media or news
distribution channels of each organization to prepare in various
ways, which helps increase the chances of getting a job from

a construction project.
@® Market Situation and Competition

According to Bank of Ayudhya Public Company
Limited research, it indicates that the construction business
in 2022 is likely to face risks from rising costs in terms of
transportation costs and construction materials prices from
the Russian - Ukrainian war, which pushes up oil prices and
important construction materials, especially steel and cement.
For 2023-2024, the business tends to grow in accordance
with the overall construction investment value, which is

expected to grow at an average rate of 4.5-5.5% per year.

The main driver Is the government”s investment in
mega-projects, especially projects related to the Eastern
Economic Corridors (EEC), which are likely to accelerate in
order to achieve the goals of the transport infrastructure
actionplaninthe EEC area, phase 2 (2022 - 2026). Meanwhile,
investment in private construction, both residential and
commercial real estate projects, tends to gradually recover
in line with purchasing power that is likely to improve in line
with economic conditions and more progress in infrastructure.
In addition, large contractors also have the opportunity to
undertake construction work in neighboring countries
where the economy tends to recover and there is continuous

investment in infrastructure.
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In 2022 - 2024, the revenue of contractors focusing
on large-scale government projects is likely to continue to
grow as government construction investment remains the
main driver while the income of those focused on private
sector projects remained sluggish in 2022 before gradually
improving in 2023 - 2024.

® Construction contractor for large civil engineering
projects expected that revenues will recover as government
infrastructure investment accelerates. The large and medium-
sized enterprises will continue to grow their revenues because
they are ready to bid on work and have the potential to manage
large-scale construction projects, both ongoing government
investment projects, such as electric trains, double-track railways,
motorways, and megaprojects linking to the EEC area, as well

as other infrastructure projects that are likely to expand.

® Private construction contractor” income from
residential buildings, general buildings, high-rise buildings,
and large buildings is likely to gradually recover in 2023 - 2024,
with revenue likely to remain stable in 2022 due to the burden
of high oil costs and expensive construction materials. It is
expected that the income of large and medium-sized
contractors will recover first, especially those focusing on
mixed-use projects, which should have a continued increase
in the backlog. In addition, large contractors have the
opportunity to undertake construction work in the private
sectorin neighboring countries, especially residential projects,
commercial buildings, and industrial factories, which will
expand investment according to the economic recovery trend.
As for the income of small groups, there is a slowdown trend
due to the slow recovery in small-scale construction projects,
coupled with cost management constraints and labor
shortages. This may cause this group of contractors to remain

at risk of operating results and financial liquidity problems.

Public-sector construction: Most of them are
infrastructure investment projects, accounting for 82% of the
total public-sector construction cost. The remainder were

construction projects for government buildings (16%) and



civil servant housing (2%). Large contractors often have an
advantage in government work, especially large-scale
infrastructure, due to their experience, expertise, financial
capabilities, and continuous development of construction
techniques and technologies. As for contractors, SMEs  will
have the opportunity to receive government jobs in the form

of subcontractors.

Private-sector construction: It is concentrated in
residential construction, accounting for 52% of total private
construction. The rest is construction of industrial and
commercial factories (20%) and others (28%,), such as hotels
and hospitals (2020 data from the Office of the National
Economic and Social Development Council). The direction
of private construction depends on economic conditions,
investment confidence, political stability, infrastructure

investment, and government investment stimulus policies.

Source: https://www.krungsri.com/th/research/industry/indus-

try-outlook/construction-construction-materials/Construc-

tion-Contractors/IO/Contruction-Contractor-2022

According to Land and Houses Bank Research, the
business is still at risk from rising construction costs in line
with commodity price fluctuations and delays in the bidding
and signing of government construction projects. In addition,
rising central bank interest rates, high inflation, and high
household debt, which will dampen the recovery in domestic

purchasing power, could hinder real estate growth.

The overview of the construction business in the first
quarter of 2022 has a downward trend compared to the same
period last year. This was reflected in a 3.7%YoY drop in
construction investment following a decline in construction
investment in both the public and private sectors. Public
construction investment fell 2.1%YoY , partly due to the high
base due to the acceleration of infrastructure investment to
stimulate the economy during COVID-19, together with the
completion of some large construction projects. Private
construction investment fell 6.1%YoY following a contraction

in residential construction investment, partly due to a slow

recovery in the real estate market, coupled with rising costs
in line with energy prices, construction material prices, and
wages. These are causing some real estate developers to

postpone the launch of new projects.

The construction business in the future tends to
improve, with the main factor being the governments
investment in mega-infrastructure, both ongoing investment
projects and new investment projects, including the
development of various projects in the EEC area to stimulate
the economy. Even though the COVID-19 situation is relaxed
until it can resume economic activities and open up to more
foreign tourists, the economy still faces many challenges,
both from high inflation and the volatility of the global
economy. As a result, the government sector still needs to
accelerate investment further. The progress of mega projects
such as high-speed trains, dual-track trains, electric train
extensions, double-track trains, motorways and expressways,
ports, and airport expansions that will continue to be built in
the future will help support the disbursement of state
enterprises to have a better trend. There is also a supporting
factor from private construction. Itis expected that real estate
developers will gradually open new projects after slowing
down since 2019, especially in residential condominiums
where accumulated supply has decreased significantly.
The value of private investment will gradually recover from a
base that has contracted greatly in the past. However, the
business still faces a risk of construction costs due to
construction material prices that tend to be at a high level
due to the protracted Russian-Ukrainian conflict, coupled with
a declining construction workforce since the outbreak of
COVID-19, resulting in higher wages, which affect the cost
of entrepreneurs, especially project contractors, in the
government sector that does not enter into adjustable price
contracts. There is also a risk that government construction
projects may delay the bidding and signing of contracts for
new projects, which may cause the expansion of government

construction to be lower than expected. In addition, the risk
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of diminished domestic purchasing power that is expected to
be further pressured by the policy rate hike, coupled with high
inflation and household debt burdens, may limit the recovery

of the real estate sector.

Source: Business Researchhtips://www.lhbank.co.th/getat-

tachment/b082d03b-ca8a-4e60-9ef8-ab981ecf097d/econom-
ic-analysis-Industry-Outlook-2022-construction-busi-

ness-2022

From the aforementioned market and competitive
conditions, the Group has forecasted the business situation
and closely assessed the situation in order to review plans
and strategies to be in line with the market situation and
competition. In 2022, the Company Group will have adjusted
its strategy to offer services to government customers and
more diverse types of work, resulting in being able to accept
more government services and expanding the customer base
and types of services to be wider, such as designing and
construction supervision for hospitals in both the government
and private sectors. Because the country is moving towards
an aged society many hospitals are preparing to expand their
service facilities to support the standard of care for the
elderly and increase the standard of care and the public health
service system as can be seen from the proportion of
customer groups and the performance of the year 2022.
Details can be found in Section 4: Management Discussion

and Analysis.

At present, most of the advisory business operators,
both individuals and juristic persons, are registered with the
Advisory Data Center of the Public Debt Management Office,
Ministry of Finance. There are 6 types of advisors: independent
advisors, partnership or company advisors, educational
institution advisors, foundation advisors, association advisors,
and consultants to government organizations. Currently, there
are a total of 2,850 registered advisors, divided into 510
independent advisors and 2,091 juristic advisors (on February

13, 2023).
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At present, engineering consulting companies with
the scope of providing consulting services for construction
management and supervision, architectural design, and
engineering work have similar work characteristics to the

Company Group as follows:



General Information of Companies That Conduct Business Similarly to the Company

m The Company Registered Capital

TEAM Consulting Engineering and Management Public 340.00 2,330.59 1,654.15

Company Limited

2 Index International Group Public Company Limited 175.00 77413 611.37
3 Project Planning Service Public Company Limited 279.45 676.85 438.84
4 Projects Asia Company Limited 10.00 190.32 231.26

Consultants of Technology Company Limited 40.00 350.27 270.46
6 CEL Engineers Company Limited 10.00 96.47 101.94

Source : Financial information from www.set.or.th and business online at www.bol.co.th.

No. 1-3 from the 2022 financial statements; No. 4-6 from the 2021 financial statements

1.2.3 Service Procurement and Personnel Recruitment

Procedures for Accepting Work and Providing Services

Deliver the work according to the specified conditions and timeframe.

Collecting service fees from the project owner.

L

After Delivery Provide advice and/or suggestions related to service

work to the project owner (if any).
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1.2.4 Assets Used in Business Operations
® Primary Fixed Assets

As at December 31, 2022, the fixed assets used in the business operations of the Group had a net book
value after deducting accumulated depreciation, as shown in the financial statements, equal to 217.34 million baht.

The details of fixed assets are as follows:

Net Book Value

On Dec. 31, 2022 Types of Ownership [ Encumbrance
(Million Baht)

Stonehenge Inter Public Company Limited

1 Leasehold improvement (Decoration of office 22.05 Owned by the None
buildings and renovations of office buildings) Company

2 Equipment and office equipment used in the 5.29 Owned by the None
Company's office buildings Company

Stonehenge Company Limited

3 Leasehold improvement (Decoration of office 1.09 Owned by the None
buildings and renovations of office buildings) Company

4 Office equipment and supplies used in office 1.45 Owned by the None
buildings of STH Company

Asian Engineering Consultants Company Limited

5 Sathorn Nakorn Tower Condominium, No. 100/34, 83.36 Owned by the Bank Loan
21st Floor, Building No.1, Condominium Company Collateral
Registration No. 7/2540, North Sathorn Road,
Silom Sub-District, Bang Rak District, Bangkok
Sathorn Thani Condominium, No. 90/18-90/20, 95.10 Owned by the Bank Loan
9" Floor, North Sathorn Road, Silom Sub-District, Company Collateral
Bang Rak District, Bangkok

6 Leasehold improvement (Decoration and 0.56 Owned by the None
renovation of office buildings) Company

7 Equipment and office equipment used in 8.44 Owned by the None

AEC office buildings

Total 217.34
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@ Investment properties

As at December 31, 2022, the Company Group has investment properties, namely empty land that is held

for a currently undetermined future use as follows:

Net Book Value
On Dec. 31, 2022
(Million Baht)

Fair Value Encumbrance

Proprietary
Type

Stonehenge Inter Public Company Limited
1 Empty land, area 6-0-92.1 rai, 4.58

Chum Phae Sub-District,

Chum Phae District, Khon

Kaen Province

2 Empty land, area 5-0-10 Rai, 16.08

Mae Raem Sub-District,
Mae Rim District, Chiang Mai

Province

Owned by the 18.69 None

Company

Owned by the 17.09 None

Company

Total 20.66

Investment properties, which are vacant land in
Khon Kaen Province, have a cost price of 4.58 million baht
and a fair value of 18.69 million baht. Investment properties,
which are vacant land in Chiang Mai, have a cost price of
16.08 million baht and a fair value of 17.09 million baht.
The said fair value was appraised by an independent
appraiser by considering the fair value based on the market
price based on market price comparison criteria (market
approach). In addition, the fair value measurement of investment
property is rated as having a Level 2 fair value based on the

inputs to be used in the valuation technique.
@ Intangible Assets

As at December 31, 2022, the Group has intangible
assets, such as computer software for use in the business
operations of each business, with a net book value of 8.84
million baht. In addition, the Group has a contractual balance
pending recognition as revenue (backlog), which is an
intangible asset acquired from a business combination and

has a net book value of 80.18 million baht. There is a remaining

life according to the contract period, and the unfinished

obligations are approximately 7 years.
® Right-of-use Assets

As at December 31, 2022, the Group will have right-
of-use assets such as buildings and building improvements,
vehicles, and office equipment used in the business operations
of each entity. The net book value was 66.96 million baht as
aresult of the recording of the right to use assets under lease
agreements in accordance with Financial Reporting Standard
No. 16 on Leases, which the Group adopted. The contract
period is between 3 and 10 years, and the Company Group
has recorded lease liabilities for such rights-of-use equal to

70.11 million baht.
@® Important Contracts for the Company Group
1. Building lease agreement
2. Important loan agreement
3. Insurance policy

Details are as per Attachment 4.
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® Investment and Management Policy in Subsidiaries

The Company Group has a policy to invest in
businesses that are related to or support the main business
operations of the group or facilitate business synergies with
the group in any way that will result in the Company's
performance or more profits or have the potential to do
business and have increased competitiveness in accordance
with the IPO fundraising plan. In addition, the Group may
consider investing in other businesses if it considers that such
businesses have potential and will generate good returns from
investment to the group and its shareholders as a whole. The
Company will take into account the benefits, returns, and
risks that will be received from the investment, including
financial liquidity and economic conditions or related business
environments carefully at the time of investment. Any
investment in any business must be approved by the board
of directors' meeting and/or the shareholders' meeting, as the

case may be.
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1.2.5 Backlog

The Group has remaining backlog as at December
31, 2022, in the amount of 3,666.9 million baht, classified by

business types as follows:

(1) Consulting and project management business

in the amount of 3,350.6 million baht, and

(2) Architectural, engineering design and other
business in the amount of 316.3 million baht, referring only
to the projects for which the Group has received contracts or
confirmation documents of its employment. There are details
of the work that has not yet been delivered, classified by
business type and contract as at December 31, 2022, as

follows:



Details of the Value of remaining backlog as at December 31, 2022, by Business Type

No. of Contract Recognized Remaining Remaining
0.0
Type of work value revenue backlog term of
Contract - o o
(Million Baht) (Million Baht) | (Million Baht) contract
| satDecombdraizoz |

Consulting and project management business

The contract value does not exceed 59 258.2 177.9 80.3 0 - 2 years
10 million baht.
1 The contract value exceeds 10 million baht 19 280.4 143.7 136.7 0 - 5 years

but not more than 20 million baht.

The contract value exceeds 60 7,956.7 4,823.1 3,133.6 0 - 8 years
20 million baht.
Total 138 8,495.3 5,144.7 3,350.6

Architectural Design, Engineering, and Other business

The contract value does not exceed 31 13.9 12.3 1.6 1 - 7 months
1 million baht.
2 The contract value exceeds 1 million 41 118.6 955 23.1 2 - 5 months

baht but not more than 5 million baht.
The contract value exceeds 49 1,482.2 1,190.6 291.6 3 - 16 months
5 million baht.

Total 1,614.7 1,298.4 316.3
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1.3 Shareholder Structure
1.3.1 Shareholder Structure

Shareholder Structure

Stonehenge Inter Public Company Limited (STI)

Company registered capital 301.5 MB.

99.99%

Stonehenge Company Limited (STH)
Company registered capital 40 MB.

Stonehenge Inter Public Company Limited

Registered capital 301.50 million baht

Stonehenge Inter Venture Company Limited (99.99%)
Registered capital 310.50 million baht

Stonehenge Company Limited (99.99%)
Registered capital 40.00 million baht

Asian Engineering Consultants Company Limited (63.75%)
Registered capital 108 million baht

1.3.2 Persons who may have conflicts of interest
hold shares in subsidiaries or associated companies in
aggregate more than 10 percent of the number of shares

with voting rights of that company.

- None -

1.3.3 Relationship with the business group of the
major shareholder

As of December 21, 2022, Univentures Capital
Company Limited (“UVCAP”), which is a major shareholder
of the company holding 26.12% of STI's total shares, is a
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‘ 99.99%

Stonehenge Inter Venture Company Limited (STV)
Company registered capital 310.5 MB.

63.75%

Asian Engineering Consultants Corp., Ltd. (AEC)
Company registered capital 108.0 MB.

Business : Project Management and Construction Management

Business : Acquisition of shares or investments in shares of
a limited company or a public limited company or any juristic

person operating inside and outside the country

Business : Providing architectural and engineering design

services, Interior design, and Historic conservation

Business : Consulting and project management for infrastructure

and transportation projects, Surveying and design

subsidiary of Univentures Public Company Limited (“UV”)
(where UV holds 100.00% shares of UVCAP). UV is a listed
company on the Stock Exchange of Thailand, which operates
investment business in various companies (Holding company)
which can be divided into real estate development business,
business lines related to real estate and other companies
such as the production of zincoxide powder and energy

investment.



For providing services to UV group or juristic persons
who are related to directors and major shareholders of UV
group, the group has undertaken various procedures such as
tendering, consideration of accepting work, providing services,
including having normal commercial conditions as those that

the Group Company provides to other third-party employers

It has established policies and procedures for approval of
related transactions, such as participating in a tender or
submitting a bid for a job from UV Group or a legal entity that
is a person related to the UV Group’s regulatory authority.
The company and its subsidiaries have operated under the

established policies and procedures, which are under the

who are not related persons to the group relevant rules and regulations of the SEC and SET.

In addition, the company has the policy to maintain the

best interests of the business and shareholders as a whole.

1.3.4 Shareholders
1. Major Shareholders

List of the top 10 major shareholders of the Company as of December 21, 2022 are as follows:

n List of shareholders Number of shares (share) Shareholding (%)

Univentures Capital Co., Ltd. 157,500,000 26.12%
2 Mr. Somkiat Silawatanawong 90,000,000 14.93%
3 Mr. Pairuch Laoprasert 67,500,000 11.19%
4 Mr. Somchit Peurnpremsuk 42,759,450 7.09%
5 Saha Pathana Interholding Public Company Limited 27,000,000 4.48%
6 Mr. Issarin Suwatano 18,344,600 3.04%
7 Mr. Kittisak Suphakawat 18,000,000 2.99%
8 Mr. Rangsan Phatcharakitti 13,736,250 2.28%
9 Mr. Terdsakul Vividworn 9,225,000 1.53%
10 Mrs. Piyawan Pinichwararuk 5,400,000 0.90%

Other shareholders 83,289,029 13.81%

2. Subsidiaries
® Stonehenge Company Limited (STH)

Stonehenge Company Limited (STH) was established on November 7, 1992 with its head office located
at 163 Soi Chokchai Ruammit (Ratchada 19), Ratchadaphisek Road, Din Daeng Subdistrict, Din Daeng District, Bangkok.
The company is engaged in providing architectural and engineering design services, interior design and historic conservation
and consulting and project management. At present, it has a registered capital of 40 million baht, divided into 400,000
ordinary shares with a par value of 100 baht per share, of which the company holds 399,998 shares or equals 99.99 percent

of the total registered capital.

Stonehenge Inter Public Company Limited m



“ List of shareholders Number of shares (share) Shareholding (%)

1 Stonehenge Inter Public Co., Ltd.
2 Mr. Pairuch Laoprasert
8 Mr. Somchit Peumpremsuk

® Stonehenge Inter Venture Company
Limited (STV)

Established on March 9, 2020, the head office
is located at 49 Soi Vibhavadi Rangsit 16/43, Ratchadaphisek
Sub-district, Din Daeng District, Bangkok. The company is
engaged in the business of holding shares or investing in

shares of a limited company or a public limited company or

No. List of shareholders
1 Stonehenge Inter Public Co., Ltd.
2 Mr. Somkiat Silawatanawong
3 Mr. Pairuch Laoprasert
4 Mr. Somchit Peumpremsuk

@® Asian Engineering Consultants Company
Limited (AEC)

Established in 1977, the head office is located
at 90/18-90/20 North Sathorn Road, Silom Subdistrict, Bang
Rak District, Bangkok, Stonehenge Inter Venture Company
Limited as a subsidiary of the Company invested in AEC’s
ordinary shares on April 30, 2020. AEC operates consulting
and project management, infrastructure and utilities. At
present, it has a registered capital of 108 million baht,
divided into 1,080,000 ordinary shares with a par value of 100
baht per share, of which the Company holds 688,500 shares,

representing 63.75% of the total registered capital.
3. Agreements between major shareholder groups

- None -
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any juristic person operating inside and outside the country.
Currently, it has a registered capital of 310.5 million baht,
divided into 31,050,000 ordinary shares with a par value of
10 baht per share, with the company holding 31,049,997
shares or 99.99 percent of the total registered capital. List of

the shareholders follows:

Number of shares (share)

Shareholding (%)

31,049,997 99.99
1 0.00
1 0.00
1 0.00

1.4 Amount of registered and paid-up capital

As of December 31, 2021, the company has
registered capital of 301,500,000 baht, paid-up amount of
301,498,539.50 baht, divided into 602,997,079 ordinary

shares with a par value of 0.50 baht per share.

1.5 Issuance of other securities

- None -

1.6 Dividend Payment Policy
The company and its subsidiaries have the policy to pay

dividends to shareholders with the rules and conditions for
paying dividends as follows:

The Company has a policy to pay dividends each
year at a rate of not less than 50.00% of the remaining net
profit after deducting all types of reserves as required by law,

based on the consolidated financial statements. However,



such dividend payment is subject to change depending on economic conditions, cash flow, investment plans, and legal
conditions. The Company considers the necessity and appropriateness of other factors in the future. And the dividend payment
will not have a significant impact on the Company’s normal operations. In this regard, the resolution of the Company’s Board
of Directors’ meeting that approves the payment of dividends must be presented to the shareholders’ meeting for approval.
In addition, the Board of Directors has the power to consider the payment of interim dividends if it deems appropriate and

does not affect the Company’s operations. However, this must be reported to the shareholders’ meeting in the next meeting.

The subsidiary has the policy to pay dividends each year at the rate of not less than 50.00% of the net profit of the
financial statements after corporate income tax and legal reserves as required by law and subject to appropriate investment

plans. In addition, the company will take into account the cash flow and financial base of its subsidiaries.

Past history of dividend payment of the Company The details are as follows.

Dividend Payment Details Fiscal year ended | Fiscal year ended Fiscal year ended

Dec 31, 2019 Dec 31, 2020 Dec 31, 2021

1. Net Profit (million Baht) of the Consolidated 85.50 149.22 144.43

financial statements

2. Annual dividend payout ratio (Baht : Share) as follow: 0.6944444444
Cash dividends 0.25 0.40 0.0694444444
Stock dividends = - 0.625

(0.8 existing share to
1 stock dividend )
3. Total approximate dividend payment (Million Baht) 67.00 107.20 186.11

4. Dividend payout ratio per net profit (Consolidated 88.39% 69.59% 123.00%

Basis) after being deducted by legal reserve

Stonehenge Inter Public Company Limited



2. Risk Management

2.1 Risk Management Policy and Plan

Policy Objectives and Scope

Stonehenge Inter Public Company Limited (hereinafter
referred to as the “Company”) is aware of the importance
and necessity of adopting a risk management system that
meets international standards in its management with the aim
to be an organization that creates customer satisfaction, have
a good image, and develop operations to be in the same
direction throughout the organization. In addition, to
demonstrate compliance with good corporate governance
principles, the Board of Directors has therefore established a
risk management committee to be responsible for formulating
policies, setting systems, and assessing various risks arising

from external factors from the administration and operations

within the organization, including setting guidelines for
managing risks to an acceptable level. The Company has
communication and organizes training workshops for employees
to realize the importance of risk management. The Company
also follows up on risk issues and manages them appropriately

and up-to-date.

This policy applies to all activities of the Company. At
present, various risks are managed by using good corporate
governance (GCG), anti-corruption policy and measures,
internal control system, and performance appraisal system.
In the past practice, the Company has been able to manage

the risk within the specified framework.

Risk

Management

Management <4

Good Corporate

Governance
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Definition of Enterprise-Wide Risk Management

Enterprise-wide risk management is a process that is
established and implemented by the Board of Directors, executives,
and all employees in the organization to be used in setting

strategies and applying to all departments across the organization.

However, the Board of Directors places great importance
on risk management in the organization in order to manage
risks efficiently and effectively. The Board therefore has
appointed the Risk Management Committee which consists
of a risk management working group that are executives from
various fields directly involved in risk management.

Principles of Practice

The key elements of the Company's enterprise-wide risk
management include:

® Fundamental Principles of Risk Management
@® Acceptable Risk

® Risk Management Process

@® Roles and Responsibilities

The Company is committed to continuously developing
and improving the risk management system throughout the
organization by operating in accordance with the following basic

principles:
Basic Principles of Risk Management

The Company is committed to continuously developing
and improving the risk management system throughout the
organization by operating in accordance with the following
basic principles:

1. Be an integral part of corporate governance,
planning, and reporting processes at both operational and
strategic levels.

2. Help decision-makers to formulate alternatives and

predict the consequences of each choice and prioritize operations.

3. Able to control and manage uncertainties to

maximize returns and reduce losses.

4. Be consistent across the Company to help achieve

effective results to be comparable and reliable.

5. Base on modern and effective information. Able to

access important relevant information in a timely manner.

6. Take into account the personal factors and
organizational culture in terms of competence, perception, and
intention of personnel which is an important part of achieving the
objectives of the organization.

7. Operate in accordance with the Risk Profile and the
internal and external environment of the organization in each

period.

8. Get appropriate and timely cooperation from both
internal and external stakeholders for appropriate risk

consideration or decision-making processes.

9. Continue to operate and regularly update the policy
or risk management guidelines to be in line with changes or new

knowledge of risk management.

10. Help the organization to continuously improve the
Company's operations as a result of constantly improving and
reviewing risk management guidelines in order to reduce the
likelihood or reduce the impact of risks that may arise from
activities in all aspects of the Company.

Acceptable Risk

The Board of Directors has established and
communicated the risk appetite of the Company which
depends on the choice between the hypothetical risk,
the likelihood, and impact if the risk occurs to serve as
management and operational guidelines for employees and
their ability to accept and manage risks.

The Company has set the maximum risk that the
organization is ready to handle and can accept. It is
established by the management under the supervision of the
Risk Management Committee. It is used to assess and
manage risks and to use as a guideline for determining the
organization's strategy for appropriate resource allocation. In
determining the risk appetite, the Company takes into account
internal factors, such as risk aversion and external factors,
such as the level of uncertainty of the business environment
of the organization. If any risks that have been analyzed and
assessed may have an impact on the Company beyond the
risk appetite, the institution that owns the risk shall develop
a risk management action plan and reports to the Risk
Management Committee. The risk appetite will be reviewed

1 time a year and will be prepared at the same time as the
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business plan in order to be consistent and suitable for the

organization's business operations in the current situation.

The Board of Directors has established and
communicated the risk appetite of the Company to serve as
management and operational guidelines for employees and
their ability to accept and manage risks. The Company has

the risk appetite in relation to various risks as follows:

1. Financial Risk - The Company does not
accept the risk of unreliable financial reports, including

non-compliance with accounting standards.

2. Compliance Risk - The Company does not
accept the risk of violating laws or regulations related to
operations and violation of Code of Conduct or lack of good

corporate governance in the organization.

3. Business Risk - The Company does not
accept risks arising from not operating in accordance with
the organization's strategic goals, as well as the supply chain
risk caused by the quality of service and affect the Company's

performance.

4. Hazard Risk - The Company does not accept
risks from the security of information technology systems

from the use of unauthorized software in the organization.

5. Operational Risk - The Company does not
accept the risk of errors in work or control work that does not
meet the standards set by the Company or neglect to comply

with safety principles
Risk Management Process

All risks that affect the achievement of corporate
strategy objectives, including the risk from the operational
department, important business decisions, and important
routine work must be handled through the enterprise risk

management process consists of 5 steps as follows:

1. Objective Establishment. It allows an
organization to reduce the likelihood of future damage to an

acceptable, controllable and auditable level of risk.

2. Risk Identification. It is a survey of any
risks that may affect operations or result in inability to achieve

the strategic goals set by the organization and risk categories.
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3. Risk Assessment. It is an analysis and
assessment of the risks identified in the risk identification by
considering likelihood and impact, both positive and negative,

of each risk according to the criteria set by the company.

4. Risk Management. It is an important step
to make the organization operate efficiently, able to achieve
objectives and strategic goals set leading to sustainable

development.

5. Risk Monitoring and Review. The risk
owner department shall report risk assessment results and
risk management results to the meeting of the risk
management working group, the Risk Management
Committee, the Audit Committee, and the Board of Directors

for further consideration.
Roles and Responsibilities

1. Roles and Responsibilities of the Board of

Directors

The Board of Directors will oversee risk management

throughout the organization with the following responsibilities:
® Define and approve risk management policy.

@® Consider corporate risk management reports
regularly presented by the Risk Management Committee,
which collect information and opinions from executives,
internal audit department, and/or external auditors so that the
Board of Directors can be confident that the internal control
system which is one of the important tools in risk management

operates with sufficient efficiency.

@® Delegate responsibility to the executive team to

lead to practical risk management.

2. Roles and Responsibilities of the Audit
Committee are to support the Board of Directors in reviewing
the financial reports to be accurate and reliable, as well as
reviewing to ensure that the Company Group has an
appropriate, adequate, and effective internal control system,

internal audit, risk assessment system, and risk management.



3. Roles and Responsibilities of the Risk Management

Committee

® Establish a framework for operations and
oversight of risk management across the organization under
the leadership of the chief executive officers. In the event that
there are risk factors or important events that may have a
significant impact on the Company or the risk management
policy across the organization is inappropriate with the
operating conditions, the Risk Management Committee must
bring information from the management to report to the Board
of Directors for acknowledgment and jointly with the relevant
management team in order to make improvements as soon

as possible.

® Assign the management team to implement a
risk management system that covers the entire organization

and prepare risk guidelines.

@® Ensure the accuracy, timeliness, and consistency
of enterprise-wide risk management information to the Board

of Directors and/or the Audit Committee.

® Create a culture of risk awareness in the

organization.

2.1 Risk Factors

2.2.1 Risks to the Company's Business

Risk From Human Resource Management to Support

the Company's Growth

Business operations provide administrative services,
construction supervision and design work, which is a service
that requires people with knowledge, expertise, and work
experience. Human resources are therefore very important
to the business, both in terms of recruiting new employees,
development of former employees, retaining employees to
work continuously, or the development of new generations
of executives to take over from the previous generation of
executives to support the sustainable growth of the business
in the future. Currently, with the competition in business, the
rise of new competitors and the market demand make the
recruitment or selection of competent personnel requires

incentives and increased competition. In addition, companies

operating the same business also use the method of

motivating employees by giving more compensation.

The Company is highly aware of the importance of
human resource management and therefore has established

a risk prevention guideline as follows:

@® Prepare a plan to continuously develop the potential

of personnel both in terms of hard skills and soft skills.

® Assign the Project Director group to be responsible
for selecting new employees and evaluating former
employees individually to see their strengths and weaknesses

in order to further develop their knowledge.

® Prepare a successor development plan for each
position and arrange for preparation to adjust the position to

add in the missing part.

@® Regularly survey and improve employee compensation
to motivate and build morale at work to be able to prevent

the loss of talented personnel.

® Build a network of alliances with professional
organizations and educational institutions in jointly developing
new generation of engineers and graduate students to prepare
them for work and so that the group of companies can select

talented personnel to work with the Company.
Risk From Mistakes in Performing Duties

Since management service business, construction
supervision, and design are businesses that require
knowledge and experience in the work of engineers and
architects in providing design services, consulting, planning
for the construction of various projects, the Company is
therefore at risk in the event that the Company's personnel
give advice or supervise the construction work incorrectly or
issue documents or any reports that are incomplete and
detrimental to the project. The Company may be sued by
customers for damages and affect the reputation and image

of the Company.
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Risk Management in Terms of Mistakes in Performing

Duties

@ Control and supervise the work process to be in
accordance with the ISO 9001:2015 quality management
system, which the Company has established by monitoring,
inspecting and evaluating the performance according to the

entire organization's quality management system.

® Organize knowledge training, review, and adjust work
processes in order to supervise and inspect work processes

to reduce errors in work.

® Arrange for consultants or specialists to examine the
drawings or approval details in complex matters or potential

risks.

® Conduct a customer satisfaction survey on the
service performance of the companies to measure the

success of the work.

@ Develop application to enhance the work process to
add value to the service work and support the work process
to be convenient, fast, accurate, reduce errors from work. As
a result, the quality of project management is reliable and
meets the needs of customers. Details can be found in the

innovation development section.
Risk From Dependence on Executive and Personnel

The Company's business operations rely on people with
knowledge, expertise, and experience in working, analyzing, and
planning various construction projects according to the plan.
However, if the Company relies too much on any one group of
key personnel or loses those capable personnel, it will affect the
ability to accept work, as well as future operations of the
Company.

Nowadays, the Company Group has established a

management plan for such risk as follows:

® Create an organizational structure by separating
duties and responsibilities to each work field and train
personnel internally or recruit suitable external personnel to

lead each field to reduce reliance on key executives.
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@® Prepare a succession plan in management positions
to prepare employees for the next level, including selecting
employees who are likely to develop into executives in the

future to enhance their hard skills and soft skills.

® Provide the use of Big Data technology to collect real
working databases from past projects to be used as a
database to make accurate decisions without relying solely

on the experience of executives.
Risk From Future Business Growth

The engineering consulting and design business is a
business that depends on the development of real estate
projects and large construction projects of the government
sector, which are expanding according to the economic
situation. Therefore, the Company Group is at risk from
constraints on the market that may contract due to the
economic slowdown or the constraints of the government

budget.

The Company Group has monitored and forecasted
changes in both economy and technology. There is a risk

management in the aforementioned issues as follows:

@® Find joint venture companies whose business tends

to grow in the future.

@ Create cooperation with CLMV foreign partners to

work in such country.

® Improve work by introducing information technology
to increase the efficiency of the frontline team and reduce the
number of employees in the branch office to increase

profitability.

2.2.2 Financial Risks
Risk From Liquidity Management

The Company's business operations have operating
costs as personnel expenses which are recurring expenses
continuously while the Company's income comes from service
income under construction consulting contracts and will be
able to collect when the work is completed according to the
period. The Company therefore has both income and expenses

that occur in each monthly cycle. Most of the effects arising



from delayed installment payment or delayed contract
renewal. Regarding the delay in the ongoing projects due to
the COVID-19 epidemic, the Company was also affected.
The Company is well aware of this risk. Therefore, they have
found a way to manage the risk of financial liquidity by
considering and evaluating the quality of customers before
bidding or accepting work. When accepting work or bidding,
the Company will focus on strictly following the service
contract to ensure that the Company will be able to deliver
quality work within the specified time frame to customers.
In addition, the Company has prepared a business plan and
an annual budget plan, set revenue targets by type of service,
as well as the proportion of work from the public and private
sectors so that the Company's management can analyze
information and plan appropriately for accepting work or
participating in bidding for new projects. Overdue receivables
and pending collections are regularly followed up. Bank credit
lines are regularly requested to provide adequate liquidity,
as well as to maintain current ratio and debt to equity ratio

at appropriate levels.
Risk From Income Volatility

Each tender for each project or institution has different
procedures, regulations, and periods. There are also other
environmental factors that may affect investment in the
construction of new real estate projects of each type, such as
economic conditions, political situation, tourism business
situation, the amount of outstanding housing in the market, the
situation of the epidemic of COVID-19, including changes in
government policies. Therefore, it may affect the construction
business. In particular, the policies that have a significant
impact are policies on budgets for construction of various
infrastructures which affects the construction consulting
services as well, etc. These factors result in the companies not
being able to clearly know the chances of winning the bidding,
including the commencement period and the amount of
construction work in an industry that may change according
to the purpose of the employer and other environmental factors
mentioned above, including the opportunity to obtain government

-related jobs due to government policies. Therefore, income,

performance, and the cash inflow of the Company Group in
each period may fluctuate according to the amount of work on
hand, project's commissioning value, progress, or completion
of work to collect service fees according to the agreed contract

and continuity in obtaining new projects.

However, the Company Group has a guideline for risk
management in such matters by diversifying the risk from
providing consulting services in various types of projects, such
as condominiums, mixed-use Development projects, office
buildings, shopping centers, educational institutions, and
multi-purpose buildings, infrastructure works, including
historical conservation projects that require specialized
expertise in providing services and diversifying risks from
accepting works that cover both public and private sectors that
are more diverse, such as mergers and acquisitions AEC whose

main customers are government customers.
2.2.3 Environmental and Social Risks

Nowadays, there is an emphasis and attention on
environmental care and the impact of construction on the
lives of people surrounding construction projects from many
agencies from the government, NGO, or even the general
public who have been affected. This is considered the main
factor that will affect the completion time of construction work.
For example, the government sector tends to increase the
strictness of construction control by issuing new rules or
regulations, such as measures to control the working time
per day that are shortened, prohibiting working during holidays
or time after sunset, or rigorous monitoring of environmental
impacts such as measuring dust, smoke, or noise caused by
construction. The Company Group has established guidelines

for preventing such risks as follows:

@ During the design process, the Company tries to push
designers both architects and engineers to design structural
systems or other components as prefabricated systems or
use prefabricated parts as much as possible to reduce the
construction period, which also reduces the impact on the

environment.
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® Increase construction safety measures and
supervision of construction methods that cause noise
pollution, dust, and smoke to a minimum by arranging for
safety officers of the Company to inspect periodically and

report the audit results to the executives for follow-up.

® Use BIM technology to inspect designs for defects
before construction to reduce the need for dismantling which
causes dust and noise problems. It also helps to control the

working time according to the plan.
2.2.4 Risks from Other External Factors
Risk From Internet or Cyber Threats

Nowadays, the business sector has changed the way it
operates and the way it works by using information technology
in both work processes and organizational management, such
as the use of a system in the process of quality inspection
and construction progress, linking information of various
departments, and contacting relevant persons of the
companies through the Internet. As a result, the business
operations of the Company Group are more vulnerable from
internet or cyber threats, such as attacks on the network
system or access to material inside information of the
Company Group in order to destroy or use such inside
information in any way that causes damage. Such threats
may affect the financial, business operations, and reputation

of the Company Group.

Guidelines for risk management from internet or cyber

threats are as follows:

@ Install a security protection system for communication
or data transmission on the Secure Sockets Layer (SSL)

network to increase data security.

® Setup aDisaster Recovery (DR Site) system to store
all backups of office servers at STl Headquarters at Soi
Chokchai Ruammit (Ratchada 19) and AEC offices at Sathorn
Thani Building by installing a backup server in a crossover
format and able to use the office space of each company as

a backup area in case of unexpected events.
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® Rehearse and test data recovery systems regularly

at least 1 time a year.

® Use White Hat Hackers to exploit the security of the
Company's information technology systems to identify

vulnerabilities and provide protection against them.
Risk From Changes in Engineering Technology

Nowadays, working methods are being developed by
bringing modern technology together in various steps in
engineering consulting work in design, project feasibility study,
and project management and construction supervision, as
well as inspecting work to increase work efficiency, increase
the quality of the work, and be able to meet the needs of
various project owners. The development of this engineering
technology affects the Company Group’s way of working or

personnel who lack expertise in such matters.

Guidelines for risk management from changes in

engineering technology are as follows:

@® Study and monitor changes from the use of
technology in work and prepare employees to start learning
new technologies, such as using drones for survey work for

design work or to monitor construction progress.

@ Invite technology experts to give lectures to
employees and be aware of changes that may affect future

work.

@ Collaborate or find ways to invest in companies with
technological innovations that can be used to develop or

extend the work.

® Determine policies and train employees at all levels
to be able to use the innovations developed or procured by
the Company with expertise or skill by having to measure the

implementation and extending that innovation.



3. Driving Business for Sustainability

Policy and Sustainability Management Goals

The Group of the Stonehenge Inter Public Company
Limited has truly committed to building long-term business
growth by taking into account the benefits and impacts on
stakeholders. It believes that the establishment of a strong
sustainability governance foundation and a proper and
verifiable operation may result in the corporate potential to
drive the organization towards sustainable business

operations effectively.

The Board of Directors has appointed the Good
Corporate Governance and Social Responsibility
Development Committee to have duties and responsibilities
in addition to corporate governance, covering sustainability
in economic, social, and environmental dimensions. The Good
Corporate Governance and Social Responsibility Development
Committee is responsible for providing suggestions,
scrutinization, and review of policies, strategies, operational
plans, and corporate sustainability goals, including but not
limited to the follow-up and supervision of the disclosure of
sustainability information in accordance with the international
principles and standards with reporting to the Board of
Directors on regular basis.

In respect of management, the Board of Directors is
responsible for formulating strategies, operational plans, and
sustainability goals as well as monitoring the performance to
ensure that it is in line with the organization's goals.
In addition, the company has established a working group on
corporate sustainability which reports directly to the Good
Corporate Governance and Social Responsibility Development
Committee to ensure that operations are in line with
sustainability strategies and plans and achieve corporate

goals, together with cultivating sustainability in the work

processes of each department through close coordination
with reporting the progress and sustainability performance to
the Board of Directors for at least twice a year. The details
are exhibited in the section, the “Report of Good Corporate
Governance and Social Responsibility Development

Committee for Corporate Sustainable Development”

Guidelines for driving the organization toward
sustainability

The Group has formulated a guideline to drive business
towards sustainability in line with the vision in part of creating
a livable city for all people. This approach consists of
fundamental elements in the development to lay a solid
foundation for sustainability, the operations towards
sustainability in the economic, social, and environmental
dimensions covering the substantial issues of corporate
sustainability to promote business operations for long-term
growth, delivering the positive values to all groups of
stakeholders along the value chain appropriately and fairly
through the guidelines for the corporate operations covering
all dimensions whether be economic, social and environmental
under the principles of good governance and adherence to
transparent business operations, occupational health safety
and hygiene, peaceful coexistence with the local communities,
including caring for and conservation of natural resources
and the environment. It implies the Company’s commitment
to risk management, adaptation to change, and seeking
opportunities suitable for business. However, the Group
contributes, pushes, and integrates throughout the organization
and complies with the sustainability management policy
established by the Board of Directors as the guidelines for
business management to grow steadily and sustainably
covering economic, social, and environmental dimensions in
line with the United Nations Sustainable Development Goals
(UN SDGs).

Creuting Liveable Cities for All People

¢
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3.1 Sustainability management goals

The company has established a vision, mission, and
strategy for sustainability in all dimensions. The operations of
the Group contribute to driving the real estate business and
economic growth of the country through the participation in the
“Creating livable cities for all people”, with enhancing the
standard of construction management and design with
international technology, professional teams for better quality
and sustainable cities, and is part of the construction industry

for the national development.

The Company has the ultimate goal to produce
internationally-accepted works, creating sustainable business
growth as well as awareness of the impact of all stakeholders.
The Company, therefore, sets a long-term goal for the year
2022 - 2024 to develop a new corporate culture to drive the
Company to grow sustainably in the long term. There are
three dimensions of operational strategies under “SMART

STI” as follows:

Economic Dimension Social Dimension Environmental Dimension

Create stable business growth and
share benefits with all stakeholders

appropriately.

Prioritize customer satisfaction

Develop innovations to accommodate

sustainable company growth.

Manage human resources appropriately

and effectively

Taking into account safety and

occupational health

Participate in community and social

development

Operate a business that is environmentally
conscious, and aims to minimize the
environmental impact caused by the work
process

Manage necessary resources
effectively

Sustainability Foundation

Corporate Governance Supply Chain Management

and Risk Management
3.2 Stakeholder impact management in
the value chain

3.2.1 Value Chain

The Company is committed to bringing the experience
to the engineering profession. experience in management as

a construction supervision consultant to create quality work

Nature of work

Data Protection and Respect for Human Rights

Information Systems

trusted and accepted by customers, partners/alliances through
long-established goodwill business cooperation

The primary operation of the Company involves consulting
services for construction supervision and management,
and architectural and engineering design works. The main

activities in the value chain are as follows:

Supervise construction projects under professional standards and ethics, and design

projects that meet the needs of customers legally and environmentally friendly.

management 1.

Plan, control, and design in accordance with the standard, and determine the project

price appropriately, fairly, and transparently.

2. Develop innovations to enhance the work process to ensure accuracy, exactness, and

enhanced credibility.
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3. Take into account the safety and impact on neighboring communities.

4. Provide communication process and providing complete information about the project.

Procurement of 1.
customers/partners

and alliances

Contact and coordinate with the project owner (private or government agencies)
to listen to details of works or examine the details of works, and specification to

consider the readiness for a job offer, or participate in a tender

2. Select company personnel and specialists under the project/requirements.

3. Submit a proposal to the project owner or submit a bid according to the tender procedure.

4. Propose detailed project plan and service fee to the project owner, negotiate price and

conditions for employment with the project owner.

. Sign an employment contract with the project owner

5
6. Select qualified partners and alliances transparently
7

. Follow employment contract while performing service

Performance and 1.

Delivery

Inspect and deliver the services to the customers on time, and give advice and/or

suggestions related to the services rendered.

2. Deliver standard services, add applications to inspect work, and solve problems promptly.

3. Assure quality to confide the customers for services provided by the Company that meet

their needs in terms of service quality.

4. Monitor progress and shortcoming to jointly solve problems for customers, and prepare

customer profiles to ensure that inspection and problem-solving are carried out accurately

and exactly.

In addition, the Company has placed importance
on supporting activity operations such as recruitment,
development, and retention of personnel, information
technology system management, risk management, internal
control system, data security management through related
work systems such as accounting and finance systems,
purchase and procurement system. This is an important
supporting part of the core workflow in driving the service
business of the Group to achieve its objectives and goals with
the investment and development of work systems to enhance
the work processes of all departments to be more flexible,

accurate, and fast.

3.2.2 Stakeholder analysis in the value chain

The Company analyzes key stakeholders who have been
affected by the business operations of the Group and provides
channels to listen to needs, opinions, expectations, and
suggestions to reduce the impacts of business operations
and to develop the business of the Group to achieve
sustainability. The Company considers the priorities of
stakeholders as well as material topics through data analysis

conducted by the Group's departments, divided as follows:
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Stakeholders Communication

Channels/Means

Expectations of

stakeholders

Fulfilling expectations

of stakeholders

Shareholders o Shareholders meeting

« Disseminating news and
information through the
news system of the Stock
Exchange of Thailand and
the Company's website.

o Meeting activities of investors,
analysts, and media

 Inquiry channels, listen to
opinions through the
Company's website and
the Investor Relations

Department

Employees e Internal communication and
listening to opinions and
complaints through the
Company's website and
corporate intranet

« Communication activities
between executives and
employees

o Shared activities between
executives and employees

e Internal and interdepartmental

meetings
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Continuous earnings growth
Regular dividend payment
Developed competitiveness of
the business

Risk management for continu
ous business growth
Transparent and verifiable
management under the princi
ples of corporate governance
Equitable treatment of share

holder's right

Appropriate and fair remunera
tion and welfare

Opportunities for career progress
and stability

Employee potential development
in line with the Company's
strategic direction

Safety and occupational health
of the working environment.
Retention of potential employees

Equal treatment

Review business strategy to build
appropriate growth and returns
Develop a business plan for
sustainable performance

Develop and expand the business
base to grow continuously and
have potential acceptably.
Analyse business performance
regularly and manage risks in all

aspects of areas

Administrate remuneration and
welfare to build relationships and
engagement with the organization
Comply with labor laws and human
rights criteria

Develop a personnel development
plan to develop potential and retain
productive personnel within the
organization.

Safety and occupational health
systems in the workplace

Treat employees equally and fairly
Organize activities to build involve
ment and encouragement for
employees, making confidence in
the sense of belonging that
employees are like members of
the same family.

Maintain and improve the work
environment regularly

Answer and clarify employee
inquiries upon receiving complaints

to reach the exact understanding



Stakeholders Communication

Channels/Means

Expectations of

stakeholders

Fulfilling expectations

of stakeholders

Customers » Customer Satisfaction Survey

» Communication channels
and listening to opinions,
and complaints via website,
Line, Facebook, telephone,
and staff

» Customer relations activities

» Customer meeting or visiting

customers

Partners/ « Meeting and talking/

alliances brainstorming to increase
performance efficiency

 Relationship-building
activities with key partners

« Listen to opinions and
complaints through various
communication channels
both directly and indirectly,
such as via supervisory
employee, letter, or website
www.sti.co.th “Receiving
Complaints” channel to
improve and develop the

services

Financial » Meeting and connection

institution through executives and
finance department

» Communication via phone
calls, emails, meetings,

letters, etc.

Effective, accurate, and fast
service quality

Reasonable and fair price
Troubleshooting work processes
carefully and quickly

Safety in construction at project
sites

Transparent work process
On-time delivery of works
Compliance with laws and
professional ethics

Continuous service after the
completion date

The clear, fair, transparent, and
verifiable procurement process
Non-discrimination in free trade
Compliance with the agreement
Building business growth
together

Financial stability, debt level, and
debt settlement
Transparent and verifiable

management

Perform professionally under
international standards and the
experienced personnel

Services rendered for the highest
customer satisfaction primarily,
based on the integrity and honesty
that the customers are confident and
entrusted in the Company's operations
Optimize work processes for maximum
efficiency, developing innovations to
enhance work processes and on-time
delivery upon the customer need.
Comply with the terms and conditions
of the agreements strictly and fairly
Operate business under the
anti-corruption policy

Provide a transparent and verifiable
purchase and procurement system
Provide clear and fair employment
terms, strictly comply with contracts
and/or conditions that have been
agreed upon with the partners
Follow business ethics, and treat
all partners equally

Emphasize building and maintain
ing goodwill relationships with
partners sustainably

Operate business under the
anti-corruption policy

Pay off debts on time
Risk management and ethics in
business
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Stakeholders

Communication

Channels/Means

Expectations of

stakeholders

Fulfilling expectations

of stakeholders

Government
agencies/
regulatory

agencies

Community/

Society

Business performance
report and turnover according
to the criteria required by the
regulatory agencies

Meeting and connection with
executives and related
department staff
Participation in meetings,
seminars, and exchange
ideas with the government
and regulatory agencies.
Communication via phone
calls, emails, meetings,
letters, etc.

Communication via phone
calls, emails, meetings,
letters, etc.

Meeting and talking and
conducting activities with
local communities

Determination of material sustainability issues

o Strict compliance with relevant
laws and regulations and
cooperation in providing
accurate information

 Transparent tax management

» Safety management and control
of environmental impacts on
society and communities that
may arise from business
operations.

« Supporting community and
social activities

» Getting help, support, and

promotion in various areas

1. Identification

« Supervise and ensure compliance

with relevant laws and regulations

Explore needs or impact on the
community

Build good relationships between
locals and agencies

Operate business professionally
under the international standards
Manage the environment and
safety systematically
Implementing sustainability
projects covering economic, social,
and environmental dimensions to
contribute to the sustainability
development of the communities
Help, support, and promote the
community through various project

activities

The Company provides internal and external sustainability The Company has identified material issues that affect

management according to the SET Sustainability Reporting  the sustainability of the Group of companies and stakeholders
Guidelines set out by the Stock Exchange of Thailand to be  covering economic, social, and environmental dimensions
used as a guideline for sustainability management as follows:  through an analysis of internal and external factors, gathering
various issues in proximity to categorize the material issues
as a guide to formulate strategies and managed appropriately

for sustainability.
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2. Prioritization 3. Validation

The Company has prioritized important issues through The Company considers the material issues after the
the priority measure from the perspectives and expectations  prioritization to define material sustainability issues as well
of external stakeholders, the opportunity to have impacts in  as the validity review of the information accuracy and
economic, social, and environmental dimensions, and completeness.
collaboratively consider priority according to corporate risk

assessment criteria.

The results of the preparation of material issues on sustainability in the year 2022 are as follows:

From the prioritization of the above sustainability issues, the Company has analyzed and established the integrated
guidelines for departmental practices to create a new corporate culture towards the corporate sustainability strategy under

"SMART STI" by pushing all departments to have a common view of synergy.
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The Group has classified major sustainability issues into three groups to plan sustainability strategies in line with
the vision and goals that emphasize enhancing the professional services standards and sustainable growth with a strong
foundation, being information sources of professional knowledge under the Good Governance in line with the United Nations

Sustainable Development Goals (SDGs), including.

1. Economic sustainability

Sustainability Issues Supporting the Sustainable Development Goals

Economic

1. Professional service standards

2. The integrated customer-centric
operation to reach customer
satisfaction

3. Business growth and returns and
benefits of stakeholders

4. Corporate governance and risk
management

5. Innovation and technology development

6. Gathering knowledge of construction

supervision (Big Data)

2. Social sustainability

1.

Adhere to good corporate governance
principles, transparency, and risk
management covering economic,
social, and environmental dimensions
to promote sustainable investment in
the future

. Prepare a manual for design and

construction supervision to ensure that
project planning is concise and fast and
reduces resources at work.

. Determine remuneration and benefits

for stakeholders fairly, transparently,
and in accordance with the established
remuneration criteria to create incentives
to develop the organization simultaneously

. Formulate supplier recruitment policy

and relationship management with
suppliers and develop collaborations in
responsiveness to customers

. Promote innovation and technology

application to further develop business,
including creating a competitive advantage.

. Give importance to and take action on

information system security and the
personal data protection of stakeholders

Sustainability Issues Supporting the Sustainable Development Goals

Social
1. Human resource management
2. Employee potential development

3. Safety and occupational health
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1.
2. Determine remuneration, welfare, and

Recruit qualified personnel

fair performance appraisal, transparency,
and in accordance with the established
remuneration criteria



Sustainability Issues Supporting the Sustainable Development Goals
3. Provide courses to develop employees' . .

4. Taking care of employees

5. Respect for human rights and equality potential and create career advancement

6. Participation in community 4. Safety and occupational health

development management, training and activities

for safety and good health promotion,
focus on safety standards, as well as
the adoption of modern equipment
that results in employees’ confidence
in working together and adhering to
performance standards.

5. Promote human rights, corporate
culture, and equality

6. Promote and drive shared value
creation with communities, such as
community development projects, etc.

3. Environmental sustainability

Sustainability Issues Supporting the Sustainable Development Goals
Environmental management in the . . .

Environmental 1.

1. Resource management in business work process

processes 2. Energy, water, and waste disposal

2. Environmentally friendly design MEEEEE e SEPEO R e e

. for a low-carbon society
3. Energy management and climate , ,
3. Air control as part of reducing global
change .
warming.

4. Greenhouse gas management

3.3 Economic Dimension of Management business alliances, promoting the skills and knowledge of

personnel, organizing training and developing the innovations

The Company focuses on stable business growth and a4, rainforce the works and to increase the competitiveness

tendency to grow continuously, coupled with shared benefits
with stakeholders in the value chain appropriately to support
the Company's sustainable growth

Management

The Group aims to enhance the construction management
and design standards with international technology and
experienced professional teams for better quality and
sustainable cities for everyone and to grow the earnings
according to the strategies and goals set out by the Board of
Directors' meeting as well as building a stronger network of

in business, and seeking investment opportunities in the new
associated businesses to supplement the full services and to
create a selling point for the Group to grow sustainably.

In addition, the Company also places importance on the
cost and expense management of the Group suitable to
the income target as well as ensuring that there are the
appropriate and efficient internal control systems, investments
for the innovation development to reinforce the effective work
process, financial statements prepared in transparency and
verification in accordance with financial reporting standards
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to build confidence among all stakeholders. Meanwhile, the
Company places importance on benefits sharing with all
stakeholders appropriately, including dividend payment to the
shareholders, employment for employees, co-operations by
partners or alliances, community or society’s budget allocation
to support various activities, and sharing professional
knowledge and expertise to solve problems for the public and

communities.

Targets

® Generate income for the Group in continuous growth
at the rate of a 10% increase

® Expand customer base and a variety of services

® Zero (0%) complaints of unfair treatment

® A minimum of 80% customer satisfaction toward
service

® Add new formats or business channels according to
the changing world

Performance Result

In 2022, it is considered the year that the country's real
estate sector has been recovering from the COVID-19
epidemic situation. The investments in real estate projects
have been ongoing, including the state infrastructure
development that stimulates the country's economy.
The Group has therefore been entrusted to be a consultant
for construction management and supervision, architectural
and engineering design as well as supervising public utilities
and infrastructure works in several projects as well as having
the opportunity to be employed in construction supervision
in more different types of works.

In addition, the Company has endeavored to develop a
corporate image as a service provider comprehensively in
the construction industry and strives to develop excellence
in business groups that are of the obvious growth rate such
as hospitals and factories, as well as focusing on creating the
qualified personnel with professional expertise that it has been
entrusted and accepted, and expanding services to the
international markets to create additional growth opportunities.
The details of the projects in which the Company’s services
are rendered are described in the Section “Nature of Business”

or on the Company's website.
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For the Company’s turnover for the year 2022, the
consolidated income in the services of the STI group
amounted to 1,736.84 million baht, an increase of 4.04 million
baht or 0.23% compared to the previous year. The main
income derived from construction supervision management
amounted to 1,416.18 million baht, a decrease of 25.19
million baht or a decrease of 1.75% compared to the previous
year. The revenue from the architectural and engineering
design business and other businesses amounted to 320.66
million baht, an increase of 29.23 million baht or an increase
of 10.03% compared to the previous year. The annual net
profit was 145.57 million baht, representing a net profit
margin of 8.35%, an increase of 1.14 million baht or an
increase of 0.79% compared to the previous year, mainly
resulting from the slowdown of some projects at the beginning
of the year due to the impact of the COVID situation,
however, the resumption of the development still carried on
by the rest period of the year 2013, including the current
major projects that have still been in the development and
delivery of the work, has achieved as scheduled, demonstrating
the effective management competencies after the unraveling
COVID-19 situation. The details are exhibited in Section 4

Management Discussion and Analysis (MD&A).
Good Corporate Governance and Risk Management

The Group places great importance on good corporate
governance, measures for control and supervision of business
operations that are transparent and verifiable, and anti-
corruption policies and guidelines established for strict
compliance by employees of the Group. The Company also
attaches importance to risk assessment throughout the
operation through meetings to monitor the performance of all
departments regularly to make a plan and risk prevention
measures in various areas, and risk assessment in all
departments by the Risk Management Working Group
(RMWG) representing all departments to report results to the
Risk Management Committee whose roles involves supervision
and giving advice to the RMWG in establishing the risk
prevention measures and plans in various areas. The Risk

Management Working Group (RMWG) shall be responsible



for reporting risk management results quarterly to the Audit
Committee and the Board of Directors, as well as monitoring
the operations to ensure the that internal control system and
risk management processes are appropriate.

In addition, the Company provides channels for
complaints and suggestions relating to non-transparent
operations under the Whistleblower Policy. In the year 2022,
the Company did not receive any complaints from customers
about unfair practices.

Customer Satisfaction Strategy

The Group is committed to building customer confidence
and satisfaction with the quality of service as they are
key stakeholders who support the business to grow
continuously and sustainably in the long run. Importantly,
improved customer satisfaction involves personnel who are
so professional, skillful, knowledgeable, and expertise in the
line they have worked that the Company’s services have been
accepted by customers, Company, therefore, places
importance on continuous potential development for the
Company's employees that they are equipped with proficient
knowledge in services and performed their works efficiently,
and focusing on providing customers with the appropriate and
complete services as planned, including taking care of
confidential information of customers under the Personal

Data Protection Act.

The Company has surveyed customer satisfaction towards
the service throughout the project on annual basis with the
target customer satisfaction of a minimum of 80 percent. In
addition, if complaints are made concerning the services from
customers, the Company shall expedite the fact investigation
and corrective action promptly, along with communicating the
results of the fact-finding investigation to clients to achieve
correct and straight communication and understanding.

In 2022, the survey results of customer satisfaction with
the Company’s services was an average of 88.10 percent,

higher than the specified criteria.
Customer Relationship Management

The Group focuses on building and maintaining good
relationships with customers through the different sessions
of services, that is before the project starts (Pre-Con), during

the project (For-Con) and the delivery of the project, and
adhering to the guidelines for dealing with customers
according to the business ethics set out by the Company and
the professional ethics set out by the regulatory agencies,
delivering quality services (Quality) under the cost (Cost) and
period prescribed (Time), project cost management is carried
out appropriately, fairly and transparently, listen to the
customer needs, problems and expectations to plan the
appropriate operations to achieve maximum satisfaction of
the customers.

In 2022, the Company organized activities to meet and
exchange ideas between customers, partners, and alliances
to adopt the suggestions or complaints as a management
guideline for the highest customer satisfaction.

Promotion of Innovation Development

The Company attaches importance to innovation
development to reinforce the work processes, facilitate and
increase the quality of project management, and collect
work-related data in every work process of the Company into
a central database (Big Data) for the benefit of long-term
business operations and encouraging employees collaboratively
develop innovations and further application of the Company's
innovation flexibly to enhance the SMART STI sustainably.

In 2022, the Company has developed innovations through
the Group’s employee encouragement to induce the design
thinking process, developed creativity, and applied the skills
and knowledge to develop the innovations to improve work
processes to be more efficient and meet customer needs,
including providing training to educate about the design
thinking process, hard skills and soft skills that are important
in work, and the development of various innovations. Further
information is available in Section 1 “Structure and Nature of
Business Operation”.

3.4 Sustainability in social dimension

3.4.1 Policies and guidelines for sustainability in social
dimension

The Group has acknowledged that economic growth
alone is not sufficient to achieve corporate sustainability
in the long run, it is necessitated to engage in building strong
sustainability that has been recognized and entrusted by the
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stakeholders throughout the business value chain, compliance
with laws, regulations, requirements of relevant regulatory
agencies and human rights principles, the Group has outlined
its policies and guidelines for social sustainability, business
ethics, sustainability management policy, human rights
policy, and occupational safety, health, and environment
policy which have been reviewed and approved by the Board
of Directors annually and published on the Company's
website in the ‘Investor Relations’ topic, including
dissemination of documents via its intranet system and
communication to the corporate employees in compliance
acknowledgment and signing.
Summary of policies and practices as follows:

1. Human resource management

The Group places importance on employees as valuable
human resources and a significant factor driving the business
of the Group. Therefore, effective and quality human resource
management is key to leveraging business competitiveness
and supporting economic growth with sustainable environmental
and social responsibility.

The Group has been of readiness to compliance with the
Universal Declaration of Human Rights and give importance
to labor practice, respecting human rights on the ground of
fairness and equality as manifested in the human rights
policy of the Group.

Management

The Group has human resource management goals so
that employees at all levels have the opportunity for career
path advancement. The Group, therefore, places importance
on recruiting potential and qualified employees to work with
the Group and focuses on taking care of employees,
a developed sense of employee engagement, and employee
potential development so that they are equipped with
knowledge and ability at work in line with business strategies,
and keeping pace with changes in the economy and modern

technology which is divided as follows.
1. Recruitment and Selection of Personnel

The Group provides employment policy under labor laws
and regulations related to employees, along with taking into
account human rights in terms of fair labor treatment,
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establishing clear and transparent guidelines for recruitment
and selection based on the candidate qualifications, education,
knowledge, and abilities. and skills, and experiences to match
the nature and job position and non-discrimination based on
gender, age, race, and religion, as well as contribute to the
employment for disadvantaged people such as the elderly
and the disabled to create career opportunities and stable

income.
2. Remuneration and welfare

The Group has a fair and appropriate compensation
policy under relevant laws. The determination of compensation
for employees is based on the labor cost of living and
is comparable to companies in similar businesses. The
consideration for the increased adjustment of the remuneration
is based on the performance appraisal results and the

Company's turnover primarily.

The Group provides the employees with both short-term
and long-term welfare and benefits, including

- Short-term remuneration consists of salary, bonus
(depending on the company's turnover primarily ), welfare
such as allowance, telephone allowance, overtime pay, social
security, and other special welfare provisions to cover the
better quality of life of all corporate employees.

- Long-term compensation consists of provident fund
and retirement compensation, etc.

3. Assessment of performance

The Group carried out performance appraisals quarterly.
The Assessment of performance self-assessment shall be
adopted for the employees to evaluate their work performance
and the employee performance shall be appraised by the
departmental supervisor. This is intended that employees and
the immediate supervisors shall review the performance
regularly, and improve their work regularly whereby the Group
brings the appraisal results to be used as Key Performance
Indicator (KPIs) measure and remuneration determination

for employees.
4. Employee potential development

The Group has a continuous personnel development
policy and is committed to enhancing professional standards

equivalent to international standards that the Group has



widely accepted in creditability and entrusted by customers.
To optimize the effective performance of the employees and
to achieve the goals set, ongoing training programs have
been established to develop employee potential systematically,
as well as the evaluation of each of the training courses for
further improvement and development of training courses to
the maximum effectiveness. However, all employees who
had undergone training shall develop skills and knowledge
that will benefit their career advancement. For the outstanding
executives and high-potential employees, the Company has
leadership training plans to create and prepare these high-
potential personnel to replace executives who will vacate the
office according to the succession plan to assure the readiness
in management in line with the organization’s future direction
and create continuity in the organizational management in
the long term.

In addition, the Company has established the STI
Academy, a center for training employees of the Group of
companies, registered as an organization master for continuing
professional development of engineering, the Council of
Engineers Thailand, to drive the "Stonehenge Inter is not just
a company" but a commitment to creating an institute to
extend knowledge, competency, and experience to produce
personnel with internationally-accepted professional knowledge
by sharing realistic experiences from leading Thai speakers
and professional teams.

5. Employee engagement

Since the employees are considered the heart of the
business operation, the Company places importance on
employee happiness at work and employee engagement. The
Company pays attention to the quality of life and well-being
of allemployees as well as processes development to attract
and retain talented employees to continue their service with

the organization, including:

1. Timely payment of remuneration and welfare as

determined by the Company

2. Organize a physical work environment that is
conducive to the work of employees happily.

3. Organize supplementary activities to build good
relationships between executives and employees, including

good work relationships among employees of all departments

However, the Company has scheduled a survey of
employee engagement regularly so the survey results and the
reflection of the opinions and feelings towards the organization
by the employees shall be put into analysis and planning to
improve the organizational management and appropriate
taking care of employees in line with the needs of employees,
thereby encouraging employees to build confidence and
involvement with the organization, availability to perform at

full capacity and working with the Company in a long term.

Targets

® A minimum of 50% of employees are trained.

® Employee training is a minimum of 10 hours per
person per year.

® The employee turnover rate is less than 18%.

® The complaints made by communities regarding the
impact of business operations on the community

is O (zero).

Performance Results

1. Human resource management
1.1. Recruitment and selection

The Group has recruited and selected new employees,
based on knowledge and competence that matches the job
position. The job positions are published through leading job
search websites that have been popular among job seekers,
for example, job employment websites (JOB TOPGUN /JOB
BKK), the Company's website, online social networks such
as Facebook, Line, as well as participating in university
activities and professional organizations to recruit the applicants
from prospective groups such as students or direct targets,
for example, the Association of Siamese Architects, the
Council of Engineers, the Architect Council, etc., as well as
recruitment through the “Employees, Refer Their Friends to
Be Part of the Organization” Project. However, the Company

provides non-discriminatory and fair employment.

The Group provides appropriate recruitment and
selection plan to prepare readiness under the succession plan
for vacant critical positions due to retirement, assuming
a new position due to business expansion, or expanded
investment. The succession plan for critical positions is

established as well as developing potential and knowledge in
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both hard skills and soft skills and leadership skills to ensure
that such individuals are equipped with competencies
adequately to be promoted to the management level to

contribute to the sustainable growth of the Group.

In 2022, the Company has provided two types of

employment, namely:
1. Full-time employment

2. Yearly contract of employment and individual

project contract

In addition, underprivileged people are also hired to
work with the Group of companies. They are a total number
of ten people with disabilities as required by law, and no

child labor or illegal foreign workers are employed.

1.2 Remuneration, welfare and performance

appraisal

The Company determines the appropriate payment
of compensation, welfare, and benefits to employees. This is
to motivate employees to work and to retain potential
employees to work with the Group of companies in the
long run. The remuneration paid by the Company to the

employees consists of:

1. Salary that employees receive regularly. - the
consideration for determination and increase adjustment is
based on a position level and responsibilities, capabilities,
and performance, and based on the economic situation, labor
market rate, and comparability to companies in the similar

business

2. Remuneration for professional positions of
each level

3. Special compensation (bonus) is based on the
performance appraisal of each employee and the annual
turnover of each business. The performance appraisal results
are summarized from the quarterly performance appraisal in

support of the consideration of remuneration for employees.
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In the year 2022, the remuneration for employees

of the Group of companies

Compensation of

The year 2022 | The year 2021

employees

Salary and wages, 879.34 798.47

contribution scheme*

and others™*

NOTE : * Scheduled contribution scheme of the Group includes

social security contributions and provident fund
contributions.

**Other employee compensation such as travel allowance,

accommodation allowance, and cell phone allowance

1.3 Employee development and take care of
employees

In 2022, the Group has organized the potential
development and training programs for employees as follows:

1. Basic training for new employees : This is to allow
new employees to learn and adapt to the corporate culture
such as employee orientation that the new employees
acknowledge the corporate policies, regulations, and work
processes according to the nature of work they shall have to
perform. The Group provides the ‘mentoring’ system in which
new employees are taken care of in which the senior transfers
knowledge in the workplace to the juniors to help them adjust
to the Company more smoothly and work with the Company

for the long term.

2. Professional skills training: The Company has
provided ongoing training to develop professional skills for
employees at each level by career path, such as a basic
construction supervision program for the level of project



engineer and field engineer, construction supervision
management in system engineering. Providing onsite training
programs and online training programs instructed by the
internal and external instructors, training courses through
the electronic learning system (E-learning) on the Smart STI
system which is a learning resource for employees at all times,

and training programs in a variety of workshops. The examples

of training programs are as follows:

1. "Primavera 6.6 CPM Planning Program” is to
develop personnel to acquire knowledge and skills in the
capacity of planning and controlling projects. It is a workshop
activity with the Primavera program instructed by external

instructors.

2. Providing vocational training for employees to
enhance their professional competency as certified engineers
and the increased number of employees have been granted
professional licenses, including encouraging all employees
to attend training courses continuously to enhance their

competencies and skills for their career advancement.

3. Taking employees to tour study and visit the
construction project of the 29-story O-NES Tower located on
an area of 85,000 square meters where the most advanced
Japanese technology has been combined, with a distinctive
design developed under the concept of "SIMPLICITY"
presenting simplicity, natural materials-focused, but unique
in an innovative Japanese technology/know-how and design
that meets the customer expectation for residence, utilization
and office space efficiency-focused in responses to the
tenants, comfortability (well-being) for those white-collar
workers or visitors, and it is also an energy-saving building.

4. STI Training: The training atmosphere of the
"Active SE Construction Supervision Fundamentals” by the
"mentoring system”, the seniors teach the juniors. A number
of the in-house experienced instructors have transferred
knowledge to the employees of Stonehenge Inter Public
Company Limited and Stonehenge Company Limited, and
a readiness to the continuous personnel development in
conformity the international standards and up-to-date with

the events, times, and technology.
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Overall, the Company in the year 2022 has provided
training courses for employees of the Group of companies
both internally and externally, a total of 137 courses,
the number of training hours attained according to the
requirements set out by the Department of Skill Development.

1.4 Employee engagement and taking care of
employees.

In 2022, the Company carried out employee
engagement activities to create bonding and take care of

employees, including:
1. Regular screening for COVID-19
2. Provide COVID-19 boosters to prevent COVID-19

infection and to reduce the severity of diseases

Employee Demographics of the Group for the year 2022

Employee Demographics

All employees Persons 1,438
Thai 1,430
Foreigner 8

Employees level Persons 1,438
Executives level 23
Management level 132
Officer level 1,283

Employees by gender Persons 1,438
Male 987
Female 451
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3. The short-term cost of living assistance for
operational employees whose monthly salary is less than
30,000 baht in a situation of the higher cost of living due to the
fuel oil price crisis.

4. Annual health checkups and follow-ups in
taking care of employees who need treatment and caring, as
well as continuous follow-up of treatment to make sure that
the employees are in good health.

5. Offer scholarship grants to employees' children
annually to ease the burden of employee’s family expenses.

6. Promote the knowledge and skills development for
employees, scholarship contribution for continuing the
postgraduate education so that the employees may apply
knowledge gained to further develop their work more
efficiently.

Employee Demographics

Employees by age Persons 1,438
Under 30 years old 376
30 - 50 years old 765
Over 50 years old 297

Employees applying for Persons 4

maternity leave

Employees resuming after Persons 4
childbirth
Employee turnover rate (%) % 15.97
Human Resources complaints Cases -
Average training (Hours/ 10
Person/
Year)



2. Customers

The Group has a customer relationship management
approach and maintains good relations between the Group
of companies and customers regularly operates activities
under construction management and supervision under ISO
9001:2015 quality standards and adheres to the supervision
principles within the time frame, cost, and quality listens to
opinions and suggestions that may be useful to review work
process in response to customer needs and fulfill the"
customer’s maximum satisfaction. In addition, in case of
complaints, if found, the Group shall pursue to investigate the
facts without delay and further correction.

Performance Results

In 2022, the Company has developed service quality that
meets the needs of customers, and improved customer
satisfaction and impression with the services rendered by the
Company, including but not limited to the investment in
innovation and application development in the support of the
inspection of construction quality more efficiently and
accurately, which defects can be detected and quickly
corrected. As a result, the Company obtained customer
satisfaction at the level of 88 percent, higher than the
specified figures. There were no complaints from customers
on important issues affecting the Company's services as well
as placing an emphasis on customers' personal data protection
as required by law. and maintain a good relationship with

customers at all times.

3. Partners

The Group provides a guideline for business operation
under free trade competition, avoid any actions that may
cause conflicts of interest and the violations of intellectual
property, and all types of anti-corruption, including promoting
social and environmental responsibility in the business chain
by setting criteria for selecting partners who are reliable with
experience and expertise in the business, thereby bringing
for the confidence and acceptable quality of services.

Performance Results

In 2022, the Company has selected the participating
partners in the service under the specified criteria. The
Company has pursued its operations smoothly as well as the
regular meetings with trading partners and alliances to
exchange knowledge and listen to opinions that may be
beneficial to the operation, including activities to increase the
business operation efficiency collaboratively such as
knowledge training on product, services, and information
technology, new concepts of performance to keep up with
the changes to promote the services in reliability and the

acceptable quality of services.

In addition, the Group provides channels for business
partners and alliances to express opinions and suggestions,
or complaints to the Company. In 2022, there were no

complaints from partners about unfair and unequal treatment.
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4. Community and society

The Group conducts business with social, community,
and environmental responsibility with an emphasis on
minimizing the environmental impacts and avoiding operations
that may cause negative effects on the quality of life of the
neighboring communities, building cooperation with partners
and alliances in carrying out activities that do not cause
impacts on communities in proximity to the construction sites,
as well as bringing resources and professional knowledge to
partake in the development and problem-solving for the
nearby communities and society.

Performance Results

In 2022, there were no complaints made by the nearby
communities about the impact caused by the Company's
operation. In addition, the Group has also organized activities

that benefit the society and community, including;
1. Professional Knowledge Activities in Engineering

@ Study visit activity for the installation of a Super
truss with modern construction technology at Queen Sirikit
National Convention Center by taking employees and students
of the King Mongkut's University of Technology Thonburi and
Bangmod Civil Alumni Club and King Mongkut's Technology
Alumni Club from three institutes, jointly with executives as
the instructor, to visit the project that is the best convention
center in a new look with modern technology and standards
equivalent to international standards, which the Nantawan
Co., Ltd. serves as a facilitator in taking a tour of the site by
this time.
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® Participate as a lecturer for the “Executive
Architect Council Training: EXACT No.3”, organized by the
Architect Council of Thailand to transfer knowledge from work
procedural experience of engineering and architectural design
for corporate executives who are interested to understand
the principles and requirements that may be applied to their
organizations, as well as enhancing the engineer performance

standards.

® Cooperate with the Council of Engineers as one
of the guest speakers and as a subcommittee of the Special
Affairs Committee, the Council of Engineers in the training
on "Preparing to obtain the professional license of control
engineer, professional engineer, senior professional engineer
in Civil Engineering” to provide knowledge to the Public Works
Office, Support Office, Office of the Permanent Secretary
for Defense to enhance knowledge and preparation for
advancing academic standing and preparation for promotion
to a professional engineer and senior professional engineer,
and provide knowledge about the principles and importance
of the license, including the appropriate preparation before

applying for a license.

@ Delegate executives and professional engineers
as volunteer engineers in engineering clinic activity in
conjunction with the Engineering Institute of Thailand in the
Royal Patronage (EIT) in the project "Engineering Clinic Meet
the People" giving consultation with people to solve
engineering problems and giving advice free of charge.



2. Blood donation activities in fulfilling the Blood Bank

The Group in its unity has continued the volunteer
project for the second consecutive year for the blood donation
project for Siriraj Hospital regularly every 3 months and
donates blood to the Thai Red Cross Society in cooperation
with the Frasers Property (Thailand) Plc.

3. Assistance in the COVID-19 epidemic situation
4. Social Contributions Grant scholarships, sports
STI, on behalf of the SPC Consortium, jointly in
equipment, and consumables goods to students of the
contribution to the Dhanarak Asset Development Co., Lid.

donated 200 sets of COVID-19 Antigen Test Kit (ATK) and

Thungmahamek School for the Deaf to support its effective

teaching and learning as well as be a driving force and
face masks to the Chaengwattana Phasuk community

encouragement for students and growing up with quality
representatives and volunteers, and reached out the examination

in the future under the support of the management and
areas for the risky and

employees of Asian Engineering Consultants Company
low-income people

Limited (AEC), a subsidiary of Stonehenge Inter Public
in communities near

Company Limited (STI).
Chaloem Phrakiat

Chaengwattana 3.4.2 Occupational safety and health

Government Complex, As the Company recognizes the importance of health
jointly supported by the and safety in the workplace of its employees, policies, and
SPC Consortium for guidelines for occupational safety and health and working
100 sets of Antigen environment for employees is established for all employees
Test Kit (ATK) and 100 to follow, including promoting employee training and carrying
boxes of surgical masks. out knowledge activities continually, creating e employee

participation in occupational safety and health and good
working environment as well as monitoring and supervising
the performance of employees in compliance with safety
measures strictly, and informing the employees of signing for

acknowledgment of policies and compliance.
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Targets for the year 2022
1. Fatal accidents of employees are zero.
Strategy

1. Determine and review policies, goals, work plans, and
compliance with occupational safety and health laws on an
annual basis and provide the occupational safety and health
management system suitable for the business and under the

provisions of relevant laws.

2. Occupational safety and health management under
international standards and requirements and the regular
control of the working environment associated with the risk

factors of each construction site.

3. Promote occupational health and safety training for
executives and employees, and communication such as
public relations signs, internal communication via online
channels, and meeting before work starts to prevent and

reduce work-associated accidents or injuries.

4. Promote annual health check-ups for all employees
and follow up on health exemption results of employees
with risk factors and find measures to help and prevent the
likelihood of illness and loss of employees

Management

The Company has established the STI Safety Manual
as a guideline for employees to follow, especially those
employees working on real estate projects under construction
as well as monitoring the contractor's performance to reduce
the safety impact as a supervisor and project manager so
that the Group achieves the goals of reducing risks in all work
processes, including follow- up on of the performance monthly.

Performance results

In the year 2022, the Group has continued to follow the
guidelines for occupational safety and health management,
including:

1. Examine locations and physical work environment

covering office areas and construction sites

2. Provide employees with personal protective
equipment suitable to the nature of work, monthly checkups,
and maintenance of tools, equipment, and vehicles to be in
good operative condition regularly at least once a month.
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3. Review performance when work-associated
injuries are found, comply with procedures for reporting and
investigation upon the incident occurs, inspect work sites,
formulate preventive measures and performance monitoring
by the supervisor to avoid repeated occurrence, and have
been included in the corporate risk management plan.

The Company has provided occupational safety and
health training for employees stationed in construction sites

as follows:

Employee proportion m 2021

e e e
(Person) (%) (Person)| (%)
Total male 405 69.23% 377  69.69%
employees
Total female 180  30.77% 164  30.31%
employees

In the year 2022, no fatal work-related accidents were found,

and the Group has provided occupational safety and health

training to employees, it can be summarized as follows.

Goals

2565
Fatal workplace accidents 0 0
Nonfatal workplace 0 1
accidents
Fatal workplace injury 0 0
Nonfatal workplace injury 0 0
Occupational safety and 1,212 1,120
health training hours/year hours/year



Training and activities for safety and good health
promotion

In 2022, the Group has organized training and activities
to promote the safety and good health of employees based on
the nature of work of each activity, aiming to review and promote
skills and knowledge that are relevant and beneficial to the
performance of employees of the Group, providing firefighting
training and fire evacuation drill, basic first aid, fire protection
system, life and property safety system caused by fire.

Occupational safety and health care during the COVID-19
epidemic situation

The year 2022 was the year of COVID-19 mutation
resulting in the increased number of people infected with
COVID-19 continually from the previous year. The Group has
strictly taken safety measures for employees according to
the guidelines announced by the Department of Disease
Control both in the offices and construction sites, such as
providing ATK tests and screening employees for surveillance
of COVID-19, which the ATK testing was always conducted
before entry and before attending training as it is a place
where a group of employees is gathered round, temperature
check before entry, and wearing a face mask at all times in
the workplace, keeping social distance, and refrain from
touching, regular cleanup of common areas, and spraying
disinfectants in the office, providing hand sanitizer gel for
employees at all points of the important areas, as well as
giving importance to the provision of vaccine booster to
encourage employees to get the vaccination to prevent the
severity from diseases, emphasizing online meetings, training,
and activities well as distributing masks, alcohol spray, ATK

test kits for employees.

In 2022, even though employees have been infected
with COVID-19 increasingly by the beginning of the year in
which there occurred the mutation in the “Omicron” variant,

the Company closely monitored its employees and provided

a medical facility for the infected employees to obtain
treatment on time. However, the severity of COVID infection

substantially affecting the performance was not found.
3.4.3 Human Rights

Stonehenge Inter Public Company Limited ("the Company")
and its subsidiaries (collectively referred to as the "Group")
are committed to conducting business under good governance
principles and place importance on stakeholders under the
principles of good corporate governance and business ethics
of the Group, as well as being aware of the importance and
respect for human rights as a fundamental virtue of working
and coexistence of people in society, compliance with the
laws and conducting business with respect for human rights
according to relevant international human right principles.
Therefore, human rights policy has been established for the

directors, executives, and employees to follow.
Management

1. The Group adheres to the Universal Declaration of
Human Rights accepted by the UN Committee. It includes
universal human rights such as freedom of expression and
opinion on religion and the right to peaceful assembly, and
non-discrimination based on race, age, nationality, gender, or

sexual orientation.

2. The Group promotes the quality of life and health of
employees and focuses on empowerment and employee
engagement at all levels through leadership and responsibility
and respect for human rights set forth by the United Nations in
its business operation as well as seeking to reinforce such

measures in the implementation across all construction sites.

3. Directors, executives, and employees of the Group shall
not tolerate child labor in any circumstances.

4. Directors, executives, and employees recognize that
all employees of the Company shall be exposed to the
opportunity to the inspiring diverse, and participatory workplace.

5. Directors, executives, and all employees shall perform
at full capacity to ensure a safe and healthy workplace for all

people working at the Company.

6. Employees are encouraged to participate in personal
growth and career advancement to assure success in business

operations.
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7. Allemployees and staff shall not neglect or ignore when
discovering any action that violates human rights relating to the
Group and must report to their immediate supervisor or the
concerned parties for acknowledging such suspicious activities
and giving cooperation in fact investigation and fairness.
The whistleblowers on human rights violations related to the
Group shall be protected. In addition, any directors, executives,
and employees who violate human rights and are against
the corporate governance and business ethics of the Company
will be subject to disciplinary action and/or be punished by law
if the action is illegal.

Performance Results

The Group takes into account the operations and all
activities that are significant to all stakeholders and respect
for human rights. In the year 2022, there were no risks or
harassment issues of human rights and no complaints made

by the stakeholders hereof.

3.5 Sustainability in social dimension

The Company has been aware of the importance of
energy and resources management in its business processes
that may result in greenhouse gas emissions which is a
corporate social responsibility as a whole. Therefore, the
Company has partly played a role in reducing greenhouse
gas emissions to resolve global warming and climate change,
including promoting the declaration of Thailand's commitment
to the United Nations Framework Convention on Climate
Change Conference of the Parties that have set a goal to
reduce greenhouse gas (GHG) emissions by 40 percent by
2030 to achieve carbon neutrality goals by 2050 and the
targets to achieving the net zero emissions by 2060.

The Company has therefore established a corporate
sustainability management policy in the environmental
dimension. Even though the Company’ activity is in the
service business with no production process that directly
affects the environment, the Company focuses on quality
service and the use of natural resources as well as an
awareness of the environmental impact, which the Company
requires that directors, executives, employees at all levels
shall have a duty and responsibility to support, promote and

perform their works under the corporate environmental
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sustainability management policy as well as identifying as
a corporate culture. The Company’s business operation has
been conscious of the beneficial balance of the environment,
society, and good governance, which are disclosed on the
Company's website under the “Corporate Sustainability

Management Policy” topic.
Management

The Group’s business management covers efficient
resource management along with investment, development,
and improvement of the environmental management system,
including seeking new measures and methods to enhance
environmental quality management efficiency and control,
emphasizing environmental conservation, reducing pollution
that affects the environment as whole, inventing and seeking
ways and means to reduce resources and energy usage as
well as reducing waste emissions and construction dust to
prevent, control and reduce the impact on the environment,
community and society in the collaboration with partners and
alliances in the construction process, including campaigning
to raise awareness among the employees of the Group to

use resources efficiently and friendly environmental.

The Company has established guidelines for
environmental sustainability management as follows:

1. Ensuring that the business operations of the Group
comply with laws, regulations, and the relevant environmental

and energy quality standards strictly.

2. Give importance to the selection of products and
services that promote the efficient use of resources and are
environmentally friendly, energy-saving, and reduced waste,
promoting the use of renewable energy and clean energy in
the business operations of the Group.

3. Determine plans and goals for the environment,
energy, water, waste, and pollution management appropriately
and efficiently, including the regular monitoring of performance

and environmental impact assessment.

4. Provide channels for complaints by stakeholders so
that the Group shall take corrective action and preventive

planning timely and appropriate.



5. Raise awareness and inspire a consciousness of
environmental responsibility and efficient use of energy among
employees of the Group and communicate policies and
guidelines to related parties

6. Enhance the use of technology and environmentally
friendly innovations, reduce the use of unnecessary resources,
improve energy usage efficiency, promote greenhouse gas
emissions reduction as well circular economy principles.

Operational goals

The Group provides efficient resources management
such as energy, water, and disposal of waste and pollution

generated from work processes as follows:

Energy and Resource
Consumption

Unit: Kg CO2eq

In 2022, the Company has resource use targets
individually increased from 2021 in line with the increased
manpower as a result of expanded services according to the
plans and goals set by the Company. However, the Company
has laid down guidelines for individual resource management
and monitoring performance throughout the year. As a result,
the amount of greenhouse gas emissions in 2022 has
decreased from 2021, where the Company has the target to
reduce energy consumption respectively. Because the
Company in 2023 is determined to make the organization a
part of reducing the environmental impact from the Company's
operations, the Company, therefore, has a target to reduce

the use of electricity from Solar Rooftop installation.

Electricity 162,843.58
Water supply 1,077.11
Paper 2,050.11
Total GHG emission 165,970.81

Greenhouse gas management

The Company has organized activities on greenhouse
gas emissions from the use of electricity, water, and waste
disposal in the office and emphasized collecting statistics on
resource consumption to set a goal for greenhouse gas
emission reduction. Statistics collection was conducted since
2021 as a reference and comparison in greenhouse gas
emissions for the year 2022 and setting goals to follow up
and lay down guidelines for management. It can be summarized

as follows:

Amount of Greenhouse Gas (GHG)

Year 2022 Year 2021

GHG Target GHG
Emission Emission
Amount Amount
145,987.17 163,707.11 148,039.62

1,010.99 1,064.40 979.19
2,952.73 1,867.40 1,863.74
149,950.89 166,638.91 150,882.56

performance result for environment
1. Energy management

The Group has continually focused on energy efficiency
and conservation and providing a data storage system of
energy consumption that will be analyzed and make a plan

for energy use control.

In addition, the Company has a campaign and energy
savings promotion indirectly, for example, the use of energy-
efficient LED bulbs and the electronic conference system,
providing electric meters to measure the power consumption
of air conditioners. If it is discovered that air conditioners have
run for a long time, the replacement of components or parts
shall be carried out by the Company to ensure that the air
conditioners are in new and operative condition and reduce

the amount of electric energy consumption as well as the
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regular cleaning of the air conditioners, including the
installation of solar cell lamps at the fagade, parking garages
and parking lots to ensure the adequate lighting at nighttime,
resulting in better energy efficiency and lower running cost

as well as reduced environmental impact.

In the year 2022, since the Company has planned
management in various sectors, the Company's electricity
consumption for the whole year was 243,881 kilowatts or
equivalent to greenhouse gas emissions of 145,987.17 Kg
CO2eq compared to the previous year 2021 of 148,039.62 Kg
CO2eq.

2. Water resources

Water resources are important for the internal activities
at the office. The Company has a data storage system for
water consumption and data analysis is conducted to develop
a water usage control continuously, and providing control
measures to reduce water consumption and increase water
use efficiency at most worthy, campaigning to inspire the
consciousness of employees to use water resources with
maximum benefits through operations such as the regular

check for leaks in water supply pipes at each point, posting
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a publicity sign that the employees understand the value of
water savings, and convert from manual to automatic faucets
to control the amount of water used each time and prevent
forgetting to turn off the water.

In 2022, the Company’s water consumption was 1,272
cubic meters or equivalent to greenhouse gas emissions of
1,010.99 Kg CO2eq, slightly increased as compared to
the year 2021 of 979.19 Kg CO2eq, partly resulting from
employment to accommodate the expanded service of the
year 2022. However, the Company has monitored and laid
down guidelines for leakage management to reduce the loss

of water resources.
3. Solid waste, waste, and pollution management

The Group has provided the waste management classified
by type of waste and waste dumping points clearly, sorting
out the waste that may be reused (Reuse), or donated to any
organizations for recycling (Recycle), as well as campaigning
for the use of items that may replace the plastic (Reduce).
At the Company, waste sorting is divided as follows:

® Non-hazardous waste is general waste items that are
contaminated with food scraps, such as instant noodle cups,
chopsticks, candy bags and candy shells, contaminated food
containers, etc. They often include materials or packaging
that are contaminated with food scraps, difficult to decompose,
and not worth recycling. This is to facilitate a waste-separating

sanitation system and to prevent impacts on the environment.

® Recycled waste is waste or leftover materials which
can be reused and processed into raw materials in the
production process such as glass, paper, beverage cans,

plastic water bottles, etc.

® Wet waste is generated from easily-decomposed

food waste, vegetables, fruit peels, etc.



As such, the Company has established guidelines for

solid waste separation as follows:

1. Provide a dump point for general waste which is
gathered and collected properly to facilitate the waste-

separating sanitation system effectively

2. Provide a collection point for wet waste to eliminate
food waste by recycling it into fertilizers that will be further
used for the trees around the Company, which is a plan in
the process of examination and expanding the results

concretely and clearly.

3. Recyclable waste such as plastics, water bottles,
waste separating and campaigning to reduce the use of
plastic, distributing water bottles to all employees to refill
drinking water provided by the Company. This is to reduce

the amount of purchase of plastic water bottles.
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In addition, the employee opinion survey on drinking
water quality at work was conducted. The survey results are

used to improve the quality of drinking water for employees

As for the use of paper in the work process, the
Company encourages its employees to use paper sparingly
and both sides of the paper are reused. The unused paper
has been shredded and delivered to the entities that accept
the donation to put into processing or reuse. This is a part of
reducing the amount of cutting down trees and reducing the
global warming

In 2022, the Company used 1,776 reams of paper or
equivalent to the GHG emissions of 2,952.73 Kg CO2eq
compared to the year 2021 of 1,863.74 Kg CO2eq.

According to the statistics for 2022 increased use of
paper, primarily because of bidding at auction and increased
number of services proposals by the Company, including
reporting the project progress to the project owner and
related parties such as government agencies. However, the
Company has been in the process of innovation development,
improving work processes of the primary divisions and sectors,
and adjusting work styles with the assistance of electronic
media by providing a workflow system and work approval by
the application to support more online works. The Company
will develop and expand the innovations to full capacity to
achieve effective work processes and minimize excessive

paper usage.

In addition, the Company asked for cooperation and
support from partners, alliances, and contractors in which the
construction works have dealt with and supervised by the
Company all construction agencies have provided the project
waste management by separating waste in the same way the
Company has carried out and prescribing that the performance
report must be made every month for supervisory purpose
as well as being part of reducing the environmental impact

concretely.
4. Participation to stop global warming

The Company is aware of creating green space as part
of reducing global warming. To make the office surrounding
shady and greenery, the Company, therefore, has an idea to

grow more trees in the office building and surrounding and
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create the appropriate green wall as a recreational space for
employees. In doing so, the Company has trees growing
campaign for growing more plants in buildings and their
surroundings, the adoption of the vertical garden concept,
and taking into account the unused area for growing
additional trees as well as instilling a consciousness and
shared activities with employees through training courses on
growing hydroponics vegetables to educate employees on
how to grow vegetables in the office area or personal space
to increase the green area and the employees may apply
knowledge obtained to grow vegetables at home. In 2022,
carbon dioxide absorption by trees averaged 186 Kg CO2eq.

5. Climate change

Global climate change is an issue that all sectors have
concerned about, especially dust and very small particles
(PM less than 2.5 microns or micrometers). The Company
attaches importance to such a matter and determines the
direction to expand design and construction management
services and taking into account the environmental impact
and participation in environmental advocacy on the quality
of urban green spaces and focusing on environmentally



friendly design. Thus, monitoring air quality, speed, wind direction, and humidity is informative and useful to enhance the
services of the Company. The air quality inspection results shall be applied to expand its environmentally-conscious business.
The Company has participated in developing projects together with partners providing data from the air quality monitoring
station and the installation of air sensors to test air quality at Benchakitti Forest Park.

In addition, to assure the environmental performance carried out by the Company in the explicit way,
the Company has joined the ‘Care the Bear’ project together with the Stock Exchange of Thailand (SET)
in adopting as a tool to promote create awareness, employee behavioral modification, GHG emission
reduction and GHG calculation of overall activities and operations of the Company, participation and
mobilization to reduce global warming for our planets through activities and online meetings, and
shareholders' meetings, etc., including the environmental management plans in collaboration with the

Company's working groups as well as performance supervision to achieve its ultimate goals.

4. Management Discussion and Analysis

4.1 Performance Analysis

Service Income

In 2021 - 2022, the STI Group had service revenue of 1,732.80 million baht and 1,736.84 million baht, respectively
which can be classified into (1) revenue from consulting and project management and (2) revenue from architectural,
engineering design, and other services according to the type of business of the STI Group. The details of revenue from

services classified by segments of the STI Group in 2021 - 2022 are as follows:

Revenue Structure From Services Classified by Segments of the STI Group for the Year Ended December 31, 2021 - 2022

Consolidated Financial Statements for the Year Ended
Details By December 31, 2021 December 31, 2022
Million Baht Million Baht

Revenue from consulting and project STI/STH/AEC 1,441.37 83.18 1,416.18 81.54
management
Revenue from architectural, engineering STH/AEC 291.43 16.82 320.66 18.46

design and other services

Total service revenues 1,732.80 100.00 1,736.84 100.00

Consulting and project management business generate The STI Group is a service provider for consulting,
the majority of the STI Group's revenue, accounting for 83.18  managing, and supervising construction work on various types
percent and 81.54 percent of total revenue from services, of projects. The details of the proportion of revenue from
respectively, in 2021 - 2022. consulting and project management classified by project types

in the STI Group for 2021 and 2022 are as follows:
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Proportion of Revenue* From Consulting and Project Management Business of the STI Group

Separated by Project Characteristics for 2021

Hotel 1.75% Others** 5.88% @ infrastructure
Hospital 2.06% —| r @ WVixed-Use
Educational Institution 2.56% \ Office Building
Multi-purpose Building

@ Condominium
4.02%

Condominium 5.83%

@ Multi-purpose Building

Educational Institution
— Infrastructure ®

52 08% Hospital
Office Building 10.53% ~— ® Hotel

@ Others*

J Remark : * Excluding revenue other than normal service fees
Mixed-Use 15.30%

** Others, such as convention hall, park and factory

& warehouse etc.

Proportion of Revenue* From Consulting and Project Management Business of the STI Group

Separated by Project Characteristics for 2022

Hotel 2.06% Others** 3.68% @ Infrastructure
Factory & Warehouse 2.18% r @ Mixed-Use
| Condommulm'] 2.96% \ Office Building
Multi-purpose Building —— .
3.77% Hospital
Hospital 3.94% ————— @ Multi-purpose Building
. - — Infrastructure @ Condominium
Office Building 10.59% — 49.88% @ Factory & Warehouse
® Hotel
@ Others*

Remark : * Excluding revenue other than normal service fees

N
Mixed-Use 20.94% ** Others such as educational institute projects,

accommodation buildings, shopping centers, etc.
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The STI Group's consulting and project management
business contributed the majority of its revenue this year to
infrastructure projects. In 2021 and 2022, it accounted for
52.08 percent and 49.88 percent of revenue from the
consulting and project management business, excluding
revenue other than normal service fees each year,
respectively. Most of the revenue comes from the service
revenue of AEC, which is highlight projects such as the
project for supervising the construction of the Laem Chabang
Port Phase 3 of the Port Authority of Thailand, the management
and supervision of the construction of the MRT Yellow Line
project and the Orange Line of the Mass Rapid Transit
Authority of Thailand, the administration and supervision of
the construction of a double-track railway project at Map
Kabao-Thanon Chira Junction of the State Railway of
Thailand, and the 3rd runway construction project within the

Company's Suvarnabhumi Airport Airports of Thailand Public

Company Limited or AOT, etc. In addition, the STI Group has
a proportion of revenue from mixed-use development projects
in 2021 and 2022, accounting for 15.30 percent and 20.94
percent of revenue from management business and
supervision of construction work, excluding revenue other
than normal service fees, respectively. There are important
projects such as the One Bangkok Project, the Pillow 33 Area
Development Project, the Suan Luang-Sam Yan Commercial

Zone, etc.

As for architectural design and engineering and other
services of the STl Group, the main source of revenue is
from infrastructure projects as well as construction management
and management consulting businesses. Details of revenue
proportions from architectural design, engineering, and other
services. The STI Group is categorized by project types for

the years 2021 and 2022 as follows:

Proportion of Revenue* From Architectural and Engineering Design and Other Services of the STI Group

Separated by Project Characteristics for 2021

Factory & Warehouse 1.17%
Office Building 2.75%
Mixed-Use 2.77%

Airport 3.44% —

Hotel 6.89% -

Multi-purpose Building u
8.77%

Others** 4.42%

@ Infrastructure

@ Multi-purpose Building

® Hotel
@ Airport
@ Mixed-Use
ffice Buildi
— Infrastructure Oifies [EUEITe,
69 79% @ Factory & Warehouse

@ Others*

Remark : * Excluding revenue other than normal service fees

** Others such as condominium projects, convention

halls, religious buildings, stadiums, and residential

houses, etc.
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Proportion of Revenue* From Architectural and Engineering Design and Other Services of the STI Group

Separated by Project Characteristics for 2022

Mixed-Use 1.81%
Condominium 2.06%

Factory & Warehouse 3.00%
Office Building 4.00% —

Multi-purpose Building =
5.09%

Hotel 7.69%

Architectural design, engineering, and other services of
the STI Group contributed to the main revenue this year from
infrastructure projects. In 2021 and 2022, it accounted for
69.79 percent and 71.64 percent of revenue from architectural
design, engineering, and other services, respectively. Most
of the revenue comes from the service revenue of AEC with
highlight projects such as the project to hire consultant
engineers to survey and design a 4-lane highway on Highway
No. 3486, Kut Toey - Ban Mai Thai Thavorn, and on Highway
No. 348, Ta Phraya District - Non Din Daeng District, of the
Department of Highways; a project to hire a consultant to
survey real estate details to expropriate the railway line Ban
Phai - Maha Sarakham - Roi Et - Mukdahan - Mukdahan -
Nakhon Phanom; and a project to hire a consultant to survey
real estate details to expropriate the railways; and Survey
and design of highways with 4 traffic lanes, the Lopburi bypass,
the northern side of the Department of Highways, etc.
In addition, the STI Group has a proportion of revenue from
hotel and resort projects in 2021 and 2022, accounting for
6.89 percent and 7.69 percent of the revenue from architectural
design, engineering, and other services, respectively, including
the proportion of revenue from various types of projects such
as multi-purpose buildings, office buildings, factory and

warehouse, condominiums, etc.
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Others*™ 4.71%

@ Infrastructure

©® Hotel

@ Multi-purpose Building
@ Office Building

@ Factory & Warehouse

- Infrastructure Condominium
71.64% @ Mixed-Use
® Others*

Remark

: * Excluding revenue other than normal service fees

** Others such as airport-type projects, stadiums,

hospitals, etc.

Revenue Structure of STI Group Classified by Customers

For 2021 and 2022

Revenue Proportion Classified

by Sectors (Percent)

Private Sector 30.45 31.90

government Sector 69.55 68.10

The STI Group has a proportion of revenue in 2021 and
2022 from private sector, accounting for 30.45 percent and
31.90 percent of service revenue, excluding revenue other than
normal service fees, respectively. The proportion of revenue
from government sector in 2021 and 2022 accounted for 69.55
percent and 68.10 percent of service revenue, excluding
revenue other than normal service fees each year. The group
of employers covers both listed companies and non-listed

companies, such as

1. The Group of Univentures Public Company Limited

2. The Group of Ananda Development Public Company
Limited

3. The Group of Land and Houses Public Company Limited



4. The Group of Origin Property Public Company Limited

5. The Group of Pruksa Real Estate Public Company
Limited

6. The Group of PTT Public Company Limited
7. The Group of TCC Assets (Thailand) Company Limited

8. The Group of Elysian Development Group Company
Limited

9. The Group of Frasers Property (Thailand) Public
Company Limited

10. The Group of Thai Beverage Public Company Limited

11. N.C.C. Management and Development Company
Limited

12. The Group of Metro Police Properties Company
Limited

13. The Group of Magnolia Quality Development

Corporation Limited

14. The Group of Saha Pathana Inter-Holding Public
Company Limited

15. Kasikorn Bank Public Company Limited

16. Thai Nishimatsu Construction Company Limited
17. Synphaet Company Limited

Including a group of employers in the government
sector, such as:

1. Department of Public Works and Town & Country
Planning

2. Pak Kret Municipality Office

3. Department of Airports

4. Maha Sarakham Municipality Office

5. Chulalongkorn Hospital, Thai Red Cross Society

6. Property Management Office, Chulalongkorn University
7. Thanarak Asset Development Company Limited

8. State Railway of Thailand (SRT)

9. Mass Rapid Transit Authority of Thailand (MRTA)

10. Office of the Eastern Special Development Zone
Policy Committee

11. Department of Highways

12. Department of Rural Roads

13. Port Authority of Thailand

14. Office of Transport and Traffic Policy and Planning
(OTP)

15. Office of the Ministry of Interior

16. Provincial Electricity Authority (PEA)

17. Ramathibodi Foundation

18. Nan Provincial Administrative Organization

19. Airports of Thailand Public Company Limited (AOT)

In 2022, the STI Group had service revenue of 1,736.84
million baht, an increase of 4.01 million baht or 0.23 percent
compared to 2021. This was a result of

revenue from the consulting and project management
business decreasing by 25.19 million baht, or 1.75 percent,
compared to the previous year. This is mainly due to the
slowdown in the development of some projects due to the
impact of the COVID-19 outbreak in the first quarter of 2022.
However, project work that has slowed down gradually
resumed development during the remainder of 2022 after the
spread of COVID-19 subsided. The current main projects are
still being developed according to the plans, such as the One
Bangkok project, the double-track railway project Map
Kabao-Thanon Chira Junction, and the Southern Purple Line
Project. Taopoon-Ratburana, Laem Chabang Port Development
Project Phase 3, etc.

Revenue from architectural and engineering design and
other businesses increased by 29.23 million baht, or 10.03
percent. This is mainly due to the fact that this part of the
service can be done to deliver more under the situation of
the COVID epidemic that tends to decrease, especially the

work in the part of AEC subsidiaries this year.

In addition, the STI Group also aims to be part of the
construction business for the development of the country by
raising the standard of construction management and design
work with international technology by a professional team for
a good and sustainable city quality, creating a livable city,
having work that is internationally recognized, creating
sustainable growth, and taking into account the impact of all
stakeholders. The STI Group has set a goal to create a new

corporate culture to drive the STI Group's long-term

sustainable growth.
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Other income

The STI Group has other revenue in 2021-2022, in the
amounts of 9.08 million baht and 6.01 million baht, or 0.52
percent and 0.34 percent of total revenue each year, respectively.
These include interest income and gain from other current
financial assets, etc. In 2022, the STI Group had other revenues
that increased from profits from the sale and write-off of
equipment in the amount of 1.20 million baht, while in 2021,
the STI Group had other revenues that increased from government
assistance policies according to measures of remedy for

workers and entrepreneurs affected by COVID-19 in the amount
of 3.6 million baht. As a result, other revenue in 2022 decreased
by 3.07 million baht compared to 2021.

Cost of Services and Gross Profit

The STI' Group has service costs in 2021-2022 in the
amount of 1,225.70 million baht and 1,198.47 million baht,
respectively, which can be classified into (1) costs related to
employees, (2) sub-contractor costs, and (3) costs related
to other services. The details of the cost of services classified

by type are as follows:

Cost Structure of Services of the STI Group For the Year Ended December 31, 2021 - 2022

Consolidated Financial Statements Year Ended

December 31, 2021 December 31, 2022

Costs of employees
Costs of subcontractors
Costs of others*

Total cost of services

T T

647.75 52.85 706.68 58.97
440.25 35.92 356.21 29.72
137.70 11.23 135.58 11.31
1,225.70 100.00 1,198.47 100.00

Remarks: * Costs of others such as professional fee, rental expenses from lease agreements, blueprints, copy fee, material cost etc.

Most of the cost of services for the STI Group is related
to staff costs. The STI Group has costs related to employees
in the years 2021 - 2022, in the amounts of 647.75 million baht
and 706.68 million baht, respectively, or representing 52.85
percent and 58.97 percent of the cost of providing services
each year. The cost related to employees of the STl Group
in 2022 amounted to an increase of 58.93 million baht, or an
increase of 9.10 percent compared to the previous year.
The increase in staff-related costs for the year was mainly
due to an increase in staff salaries in the current year and an
increase in the number of employees to accommodate the

increased workload in the current year and in the future.

In addition, in accepting some projects that have a
service scope that requires specialized knowledge or in the
event that the STI Group lacks personnel for short-term service,

the STI Group will hire a sub-contractor, which is a third
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party to provide services as a consultant, management and
supervision of construction, architectural and engineering
design, or other work related to the service to provide services
in the scope of work that require specialized expertise or
to compensate for such short-term personnel shortages.
The STI' Group has sub-contractor costs in 2021 - 2022 in
the amounts of 440.25 million baht and 356.21 million baht,
respectively, which is a decrease of 84.04 million baht or a

decrease of 19.09 percent compared to the previous year.

The cost of services for the STI Group can be classified
according to the type of business of the STI Group as follows:
(1) The cost of services in the consulting and project
management business; (2) The cost of services in the
architectural and engineering design business; and other

services as follows:



Revenue, Cost, and Gross Profit From the Services of the STI Group For the Year Ended December 31, 2021 - 2022

Consolidated Financial Statements Year Ended

Consulting and project management business
Service Income
Cost of service

Gross profit

Architectural and Engineering Design and Other businesses

Service Income

Cost of service

Gross profit

Total Service Revenue
Service Income

Cost of service

Gross profit

The STI Group has a gross profit from the consulting
and project management business in 2021 - 2022 in the
amount of 453.08 million baht and 457.74 million baht,
respectively, representing a gross profit margin of 31.43
percent and 32.32 percent each year. The STI Group had
an increase in gross profit from such business in the amount
of 4.66 million baht, or 1.03 percent, compared to the previous
year. This reflects the ability to better manage service costs

after the COVID-19 epidemic subsides.

In addition, the STI Group had gross profits from
architectural and engineering design and other services
in 2021-2022 of 54.02 million baht and 80.63 million baht,
respectively, or a gross profit margin of 18.54 percent and
25.15 percent each year, according to numbers. The increase
in gross profit margin was mainly due to the easing of the
COVID situation, which caused some projects that had slowed

down to be able to deliver more jobs this year. As a result,

December 31, 2022

e e

1,441.37 100.00 1,416.18 100.00
988.29 68.57 958.44 67.68
453.08 31.43 457.74 32.32
291.43 100.00 320.66 100.00
237.41 81.46 240.03 74.85

54.02 18.54 80.63 25.15

1,732.80 100.00 1,736.84 100.00

1,225.70 70.74 1,198.47 69.00
507.10 29.26 538.37 31.00

the gross profit from the architectural and engineering design
business and other services increased by 26.61 million baht,

or 49.26 percent, compared to the previous year.

Overall, the STI Group has a gross profitin 2021 - 2022
of 507.10 million baht and 538.37 million baht, respectively,
or a gross profit margin of 29.26 percent and 31.00 percent,
respectively.

Administrative expenses

The STI Group has administrative expenses in 2021 -
2022, in the amounts of 294.23 million baht and 318.76
million baht respectively.

The details of administrative expenses in each year are

as follows:
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Administrative Expense Structure of the STI Group For the Year Ended December 31, 2021 - 2022

Consolidated Financial Statements for the Year Ended

December 31, 2021 December 31, 2022

Employee expenses

Depreciation and Amortization
Professional Fee/Consulting Fee

Rental Expenses from Lease Agreement

Expected Credit Losses

Advertising, service promotion, and entertainment expenses

Utilities Fee

Insurance Premium

Office Supplies and Photocopying Fees
Others *

Total Administrative Expenses

T T

150.72 51.23 172.65 54.16
63.89 21.71 64.97 20.38
14.08 4.79 15.74 4.94
413 1.40 4.65 1.46
8.11 2.76 5.38 1.69
16.03 5.45 18.05 5.66
7.58 2.58 7.56 2.37
4.27 1.45 8.7/8 1.17
8.45 2.87 7.76 2.43
16.97 5.77 18.27 5.73

294.23 100.00 318.76 100.00

Remark * Other administrative expenses such as repair expenses, public donations, bank fees, travel expenses, etc.

In 2022, the STI Group had an increase in administrative
expenses of 2453 million baht, or an increase of 8.34
percent compared to 2021. This was mainly due to an increase
in personnel expenses to support business growth. The STI
Group has expenses related to employees in 2021 - 2022 in
the amount of 150.72 million baht and 172.65 million baht,

respectively, accounting for approximately 51.23 percent and

54.16 percent of total administrative expenses.

Financial cost

The STI Group has financial costs in 2021 - 2022 in the
amounts of 11.15 million baht and 12.93 million baht,
respectively. The financial costs of the STI Group can be
classified into 2 main types: (1) interest expenses on loans;
and (2) interest expenses on lease liabilities. The details of

the financial costs in each year are as follows:

Financial Cost Structure of the STI Group For the Year Ended December 31, 2021 - 2022

Interest expenses from loans
Interest expenses from lease liabilities

Total cost of finance
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Consolidated Financial Statements for the Year Ended

December 31, 2021 December 31, 2022

ilon Bal illon Bal

8.21 73.63 10.21 78.96
2.94 26.37 2.72 21.04
11.15 100.00 12.93 100.00



In 2022, the STI Group had an increase in financial
expenses of 1.78 million baht, or an increase of 15.96 percent
compared to 2021. This is mainly due to financial expenses
from short-term loans for liquidity management and long-term
loans for investments in AEC businesses. Interest expenses
on borrowings will vary according to changes in borrowings
from financial institutions of the STI Group, comprising bank
overdrafts and short-term from banks and long-term

borrowings from financial institutions.

While the interest expense from the lease will vary
according to the lease liabilities of the STI Group, consisting
of the liabilities under the right-of-use lease and the hire
purchase of assets of the STI Group, in 2022, interest expenses
from lease liabilities for the STI Group decreased by 0.22

million baht, or 7.48 percent, compared to the previous year.

Profit for the Year and Profit Margin for the Year on

Total Revenue

The STI Group has a profit for the years 2021 - 2022, in
the amount of 167.96 million baht and 169.13 million baht,
respectively, an increase of 1.17 million baht or a 0.70 percent
increase compared to 2021. This corresponds to an increase
in gross profit of 31.27 million baht this year, while the
STl Group has an increase in administrative and financial
expenses of 24.53 million baht and 1.78 million baht,
respectively. As a result, profit for the year increased by that
amount this year. In 2022, the STI Group's profit margin for
the year was 9.70 percent, a slight increase compared to the

previous year's profit margin for the year of 9.64 percent.

Net Profit and Net Profit Margin Attributable to Equity
Holders of the Company

In 2022, the STI Group had a profit attributable to
equity holders of the Company (net profit) of 145.57 million
baht, an increase of 1.14 million baht or an increase of 0.79
percent compared to the previous year of non-controlling
interests in the subsidiary in the amount of 23.56 million baht
which is profit attributable to non-controlling interests in AEC
subsidiaries. The STI Group has a net profit margin of 8.35
percent in 2022, a slight increase compared to the net

profit margin of 8.29 percent in the previous year.

4.2 Financial Position Analysis
Assets

The STI Group had total assets as at December 31,
2021 - 2022 in the amounts of 1,946.37 million baht and
2,142.38 million baht, respectively. It consists of current
assets of 1,344.76 million baht and 1,598.83 million baht,
respectively, or 69.09 percent and 74.63 percent of total
assets each year. In addition, there were non-current assets
of 601.61 million baht and 543.55 million baht, respectively,
representing 30.91 percent and 25.37 percent of total assets
each year. The details of each important item are as follows:

Cash and Cash Equivalents

The STI Group had cash and cash equivalents as at
December 31, 2021 - 2022 , in the amounts of 23.22 million
baht and 94.13 million baht, or representing 1.19 percent and
4.39 percent of total assets, respectively. The changes
in cash and cash equivalents can be considered from the
summary table of the cash flow statement as follows:

Summary of the Cash Flow Statement of the STI Group
For the Year Ended December 31, 2021 - 2022

Consolidated Financial

(Unit : Million Baht)

Statements for the Year Ended

December December
31, 2021 31, 2022
Net cash flows from 41.54 132.35
(used in) operating
activities
Net cash flows from 2412 (20.89)
(used in) investment
activities
Net cash flows from (118.54) (40.55)
(used in) financing
activities
Net increase (decrease) (52.88) 70.91
in cash and cash
equivalents
Cash and cash equivalents 76.10 23.22
at the beginning of the year
Cash and cash equivalents 23.22 94.13

of subsidiaries at the
acquisition date
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As at December 31, 2022, the STI Group had an increase
in cash and cash equivalents of 70.91 million baht, or an
increase of 305.38 percent compared to cash and cash
equivalents as at December 31, 2021. This is mainly due to
net cash received from operating activities in 2022 in the
amount of 132.35 million baht as the STI Group was able to
better manage the net cash received from operating activities.

Net cash used in financing activities in 2022 amounted
to 70.91 million baht, mainly due to the STI Group has dividend
payments to shareholders of STI in the amount of 18.61
million baht, non-controlling interests of subsidiaries in the
amount of 19.58 million baht, and the payment of lease
liabilities in the amount of 24.54 million baht, respectively.
However, the STI Group has received net cash from short-term
and long-term loans from financial institutions, including
interest payments, amounting to 22.18 million baht this year.

The STI Group had cash used in investing activities in
2022 in the amount of 20.89 million baht. Most of which was
a result of net purchases and sales of other current financial
assets amounting to 17.00 million baht. There is also cash
paid for equipment purchases and building improvements.
Including intangible assets of 3.63 million baht and 1.80
million baht, respectively.

Trade receivables

The STI Group had trade accounts receivable as at
December 31, 2021 - 2022, in the amounts of 234.75 million
baht and 282.95 million baht, respectively, representing 12.06
percent and 13.21 percent of total assets each year. The
details of the structure of trade receivables in the STI Group

are as follows:

The Structure of Trade Receivables of the STI Group as at December 31, 2021 - 2022

Consolidated financial statements as at
December 31, 2021 December 31, 2022
Villon Baht Villon Baht

Not yet due

Past due date
Less than 3 months
3 - 6 months
6 - 12 months
More than 12 months
Total account receivables
(Less) Expected Credit Loss Provisions
Net Total Account Receivable
Most of the accounts receivable overdue for less than
3 months are caused by delays in the disbursement process
of the employer's service fees, which resulted in the payment
of service fees beyond the term of debt repayment. While
trade accounts receivable are overdue from 3 months to
12 months, most of them are caused by (1) the process of

disbursing the service fee of the employer that may be
delayed. (2) Delay in delivery of the contractor's work This
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160.34 63.36 184.98 61.03
56.01 22.13 68.36 22.55
3.50 1.38 8.33 2.75
6.22 2.46 16.61 5.48
27.00 10.67 24.81 8.19
253,07 100.00 303.09 100.00
(18.32) (7.24) (20.14) (6.64)
234.75 92.76 282.95 93.36

causes the employer to postpone the payment of service fees
until the contractor completes the work. (3) The impact of the
COVID-19 situation is causing delays in debt repayment from

some employers.

However, for the group of trade receivables that are
overdue, the STl Group manages the risk by applying
appropriate credit control policies and procedures, and
therefore no significant financial losses are expected.



In addition, the STI Group regularly monitors the outstanding
balance of trade accounts receivable, and the STI Group's
lending is highly concentrated since the STI Group has a large
customer base and is in a variety of industries.

Unbilled Receivables

The STI Group considers recognizing revenue from
services according to the percentage of completion of each
project. By considering the ratio between the actual cost
of services incurred and the estimated cost of services
expected to be used to provide services until the end of the
project, the revenue from the service may not be equal to the
service fee charged by the employer. In the event that the
STI Group has revenue from services recognized based on
the percentage of completion, the amount recognized is
higher when compared to the service fees charged by the
employer. The difference will be recorded as unpaid revenue

in the financial statements.

As at December 31, 202x1 - 2022, the STI Group has
unbilled receivables of 972.57 million baht and 1,109.00
million baht, respectively, or 49.97 percent and 51.76 percent
of total assets. The STI Group's unbilled receivables increased
by 136.43 million baht, or 14.03 percent, compared to the
previous year. This is mainly caused by the following situations:

@® Providing consulting services for consulting and
project management during periods where a high proportion
of manpower is required to provide services. As a result, the
cost of service and revenue can be recognized based on the
percentage of completion of the project in a higher proportion
compared to other periods of the project. While most projects
provide consulting services, management services, and
construction supervision, there is a schedule for charging
service fees from the employer at the same rate throughout
the service period. As a result, the revenue from the service
during that period is higher when compared to the service
fees collected from the employer.

@ The STI Group has provided services to the employer
and recognized revenue according to the percentage of
completion, but the date on which the STI group can collect
money from the employer has not yet reached the closing
date of the financial period according to the conditions
specified in the service contract. As a result, the service
revenue is higher when compared to the service fees
collected from the employer.

@® The impact of the COVID situation is causing some
works to have an extension of the delivery period, which will
be charged to the employer once the work has been delivered.
The STI Group expects that the situation will begin to subside
in 2023.

Other Current Financial Assets

As at December 31, 2021 - 2022, the STI Group had
other current financial assets of 31.42 million baht and 48.63
million baht, respectively, or 1.61 percent and 2.27 percent
of total assets each year which is prepared to support business
growth and be used as working capital for the business, such
as investment in fixed income funds.

Other Current Assets

The STI Group has other current assets as at December
31, 2021 - 2022 in the amounts of 56.33 million baht and
33.87 million baht, respectively, or representing 2.89 percent
and 1.58 percent of total assets for each year. The main
items of other current assets consist of withholding taxes and

advance payments to subcontractors, etc.
Investment Property

The STI Group had investment properties as at December
31, 2021 - 2022, in the amount of 20.66 million baht and
20.66 million baht, respectively, or representing 1.06 percent
and 0.96 percent of total assets. The details of the value of

investment properties are as follows:

Investment Properties of the STI Group
as at December 31, 2021 - 2022

Consolidated financial

Capital Price statements as at
(Unit : Million Baht) December December
31, 2021 31, 2022

1. Land area of 6-0-92.1 rai, 458 458
Khon Kaen
2. Land area of 5-0-10 rai, 18.28 18.28
Chiang Mai
(Reduction) allowance (2.20) (2.20)
for impairment
Net total of investment 20.66 20.66

properties
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As at December 31, 2022, the fair value of investment
properties was approximately 35.78 million baht. Khon Kaen
land amounted to 18.69 million baht, and Chiang Mai land
amounted to 17.09 million baht. The fair value is appraised
by an independent appraiser using the market approach.

Plant and equipment

As at December 31, 2021 - 2022, the STI Group has
buildings and equipment worth 231.51 million baht and 217.34
million baht, respectively, or 11.89 percent and 10.14 percent
of total assets each year. The amount decreased by 14.17
million baht, or 6.12 percent, compared to the previous year.
Most of which are office buildings and building improvements
for the operation of the STI Group, with the addition of office
buildings, meeting rooms, and training centers, and developing
skills and knowledge training for employees to support future

business expansion.
Intangible Assets

As at December 31, 2021 - 2022, the STI Group had
intangible assets of 116.29 million baht and 89.02 million
baht, respectively, representing 5.97 percent and 4.16 percent
of total assets each year. The amount decreased by 27.27
million baht, or 23.45 percent, compared to the previous year.
Most of which is a result of recording the balance under the
contract pending recognition as revenue (backlog) as an
intangible asset acquired from a business combination, whose
net book value as at December 31, 2022, was 80.18 million
baht.

In addition, the STI Group has given importance to the
deployment of technology to provide service and the
management of the STI Group, as it foresees that it is an
important factor in enhancing the efficiency and quality of
services to increase the opportunity for the STI Group to be
selected as a service provider from the target employer and
is an important way to maintain the competitiveness of the
STI Group as one of the leaders of such businesses in the
future. The STI Group has introduced new computer programs
and information technology applied, for example, to the
development of a computer program by the STl Group and
the use of portable personal computers to record data and

prepare reports on the results of contractors’ work inspections,
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which can link data and pictures from each construction
project to the office middle immediately. This helps increase
the efficiency of the work of employees, making it more
flexible and of higher quality.

Right-of-use Assets

As at December 31, 2021 - 2022, the STI Group has
assets right-of-use in the amount of 62.64 million baht and
66.96 million baht, respectively, or representing 3.22 percent
and 3.13 percent of total assets each year, which increases
by 4.32 million baht or 6.90 percent. The right-of-use assets
of the STI Group can be divided into buildings and building
improvements in the amount of 39.18 million baht, vehicles
in the amount of 23.95 million baht, and office equipment in
the amount of 3.83 million baht, respectively.

Goodwill

Goodwill in the amount of 80.30 million baht resulting
from the acquisition of AEC by the STI Group, which has
been determined that such goodwill will not be impaired as
at December 31, 2022.

Liabilities

As at December 31, 2021 - 2022, the STI Group has
total liabilities of 1,043.84 million baht and 1,107.43 million
baht, respectively which consisted of current liabilities in the
amount of 671.95 million baht and 759.90 million baht,
respectively, or representing 34.52 percent and 35.47
percent of total liabilities and shareholders' equity each year.
In addition, there were non-current liabilities of 371.89 million
baht and 347.53 million baht, respectively, representing
19.11 percent and 16.22 percent of total liabilities and
shareholders' equity each year. The details of each important

item are as follows:
Bank overdrafts and short-term loans from banks

As at December 31, 2021 - 2022, the STI Group had bank
overdrafts and short-term loans from banks of 153.63 million
baht and 210.13 million baht, respectively, or 7.89 percent
and 9.81 percent of liabilities and total shareholder equity for
each year. For use as working capital by the STI Group,
consisting of promissory notes in the amount of 210.13
million baht.



Accounts Payable

As at December 31, 2021 - 2022, the STI Group has trade
accounts payable of 138.70 million baht and 184.59 million
baht, respectively, or 7.13 percent and 8.62 percent of total
liabilities and shareholders' equity each year. The main
component of the trade payable of the STI Group is the cost
of sub-contractor to perform work related to the provision of
services that are not yet due in each installment.

As at December 31, 2022, the STI Group had an increase
in trade payables of 45.89 million baht, or 33.09 percent,
compared to December 31, 2021. Most of which is a result
of the increase in the cost of sub-contractor that are not yet
due at the end of the period each year.

Other Account Payable

As at December 31, 2021 - 2022 , the STI Group has
other payables in the amount of 55.86 million baht and 59.91
million baht, respectively, or 2.87 percent and 2.80 percent
of total liabilities and shareholders' equity, respectively, each
year. The other payables of the STl Group consist primarily
of dividend payables, accrued expenses of employee, accrued
professional fees, and payables to the Revenue Department
of the STI Group that are not yet due each year.

Service Income Received in Advance and Advances
Received from Customers

Since the STI Group recognizes revenue from services
according to the percentage of completion of each project,
the revenue from services may not be equal to the service
fees charged to the employer. In the event that the STI Group
collects a higher amount of service fees from the employer
when compared to the revenue from services recognized
according to the percentage of completion, the difference will
be recorded as revenue received in advance and advances

received from customers.

As at December 31, 2021 - 2022, the STI Group has
revenue from services received in advance and advances
received from customers in the amounts of 245.03 million
baht and 214.14 million baht, respectively, or representing
12.59 percent and 10.00 percent of liabilities and total
shareholder equity for each year.

As at December 31, 2022, the STI Group had revenue
received in advance and advances received from customers
decreased by 30.89 million baht, representing a decrease of
12.61 percent compared to the previous year. The service
revenue received in advance and the money received
in advance from customers will change according to the
difference between the service fee collected from customers
and the service revenue in each period. There are 2 main
reasons: (1) receiving advance payments from customers
when they are hired at the beginning of the contract; and (2)
providing management consulting services and supervising
the construction during periods where a low proportion of
personnel is required. As a result, the cost of service and
revenue can be recognized according to the percentage of
completion of the work in a lower proportion compared to
other periods of the project. While most projects provide
consulting services, management services, and construction
supervision, there is a schedule for charging service fees from
the employer at the same rate throughout the service period.
As a result, the amount of service fees charged to the
employer is higher when compared to the service revenue
during that period.

Other Current Liabilities

The STI Group has other current liabilities as at December
3, 2021 - 2022 in the amounts of 26.41 million baht and
33.30 million baht, respectively, or representing 1.36 percent
and 1.55 percent of total liabilities and shareholders' equity
for each year. The main items of other current liabilities

consist of withholding tax payable, deferred output tax, etc.
Long-Term Loans from Financial Institutions

As at December 31, 2021 - 2022, the STI Group had
long-term loans from financial institutions amounting to
126.97 million baht and 102.85 million baht, respectively, or
representing 6.52 percent and 4.80 percent of total liabilities
and shareholders' equity each year. The STI Group's
long-term loans from banks decreased by 24.12 million baht
as a result of their repayment in the year. These can be
divided into current portion of long-term loans in the amount
of 22.86 million baht and long-term loans due more than one
year in the amount of 79.99 million baht.
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Lease Liabilities

As at December 31, 2021 - 2022, the STI Group has lease
liabilities of 68.24 million baht and 70.11 million baht,
respectively, or 3.51 percent and 3.27 percent of total
liabilities and shareholders' equity, respectively, each year.
The lease contracts of the STI Group are derived from liabilities
under the right-of-use and hire-purchase lease of assets, with
a lease term of approximately 3 - 10 years in each contract.

As at December 31, 2022, the STI Group will have an
increase in lease liabilities of 1.87 million baht. This was a
result of the increase in lease contracts in the year, net of the
repayment of the lease liabilities in the year, divided into
current portion of lease liabilities of 21.42 million baht and
net of current portion lease liabilities of 48.69 million baht,

respectively.
Provisions for Employee Benefits

The STI Group records retirement benefit plans for
employees according to their rights and length of service as
a provision for employee benefits calculated on an actuarial
basis. As at December 31, 2021 - 2022, the STI Group has
employee benefit obligations in the amount of 141.07 million
baht and 149.82 million baht, respectively, or 7.25 percent
and 6.99 percent of total liabilities and shareholders' equity
each year.

As at December 31, 2565, the STI Group has increased
its provisions for employee benefits by 8.75 million baht. This
is a result of an increase in provisions of 14.38 million baht
and employee benefits that were actually paid in the year in

the amount of 5.63 million baht.
Shareholder's Equity

As at December 31, 2021 - 2022, the STI Group had
shareholders' equity of 902.53 million baht and 1,034.95
million baht, respectively. The details of the increase in
shareholders' equity are as follows:

As at December 31, 2022, the STI Group has an increase
in shareholders' equity of 132.42 million baht. It resulted from
the net profit for the year of 145.57 million baht, deducted by
the dividend paid in cash in the amount of 18.61 million baht,
the provision for long-term employee benefits recognized in

other comprehensive income in the amount of 1.02 million
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baht, and non-controlling interests in AEC subsidiaries

increased in the amount of 4.44 million baht.
Issued and Paid Capital

As at December 31, 2022, STI has a total registered
capital of 301.50 million baht, consisting of 603 million ordinary
shares with a par value of 0.50 baht per share, and a paid-up
capital of 301.50 million baht. In 2022, STI has issued
ordinary shares to increase capital in the amount of 167.50
million baht, representing 335 million ordinary shares with a
par value of 0.50 baht per share, to support the stock dividend
of the Company.

As at December 31, 2021, STI will have a total registered
capital of 134.00 million baht, consisting of 268 million ordinary
shares with a par value of 0.50 baht per share, and a paid-up
capital of 134.00 million baht.

Share premium

In December 2018, the Company offered newly issued
shares to the public for the first time in the amount of 68
million shares by selling new shares to the subscriber at a
price of 6.30 baht per share (capital 0.50 baht and premium
shares 5.80 baht) received from the sale of shares totaling
428.40 million baht, divided into paid-up capital of 34.00
million baht and share premium of 394.40 million baht. The
Company registered the paid-up capital increase with the
Ministry of Commerce as at December 13, 2018, and its
shares began trading on the Market for Alternative Investment
(MAI) As at December 19, 2018. Expenses directly related
to the initial public offering amounting to Baht 17.33 million
are shown as a deduction from the share premium received

from the initial public offering.
Share-based Payment Surplus

In 2015, some of STl's shareholders sold their STI
shares to the Company's executives in order to increase the
incentives for the operations and business operations of the
STI Group. The difference between the fair value and the
transaction price was recorded as a surplus from share-based
paymentin STI's shareholders' equity in the amount of 9.98
million baht, including recording employee share-based
expenses in administrative expenses in the same amount in
2015.



Other Components of Shareholder’s Equity (Low Margin
from Business Combination Under Common Control)

In 2016, STI acquired control of Stonehenge Company
Limited ("STH") by purchasing 99.99 percent of the ordinary
shares of that Company from the same group of shareholders.
This is considered a business combination under common
control (a business combination of entities under common
control). The STI Group recorded the discount from the
business combination under common control in the
shareholders' equity of the STI Group as at December 31,
2016, in the amount of 2.87 million baht from the difference
between the investment in STH in the amount of 24.25
million baht and the book value of STH on the date of
purchase of shares, amounting to 21.38 million baht.

Return on Equity (ROE)

The STI Group has a return on equity in 2021 - 2022,
accounting for 19.14 percent and 17.46 percent, respectively,
where the STI Group has maintained a consistently high ROE

rate from the previous year.
Capital Structure

As at December 31, 2021 - 2022, the STI Group had a
debt-to-equity ratio of 1.16 times and 1.07 times, respectively.

In addition, if considering the ratio of interest-bearing debt to

equity of the STI Group, which As at December 31,
2021 - 2022, has such a ratio of 0.39 and 0.37
respectively, where the STI Group has a ratio of decreased

times,

interest-bearing debt to equity, this reflects the ability to
manage and the strength of the financial position of the STI
Group.

Liquidity

As at December 31, 2021 - 2022, the STI Group has a
quick ratio of 0.43 times and 0.56 times, respectively.
The STI Group had an increase in liquidity ratio as at December

31, 2022, mainly due to an increase in cash and cash

equivalents and an increase in trade receivables this year.

In addition, if considering the cash cycle (cash cycle) of
the STI Group as at December 31, 2021 - 2022, the STI Group
had an average collection period of 52.92 days and 58.44
days, respectively. While the average repayment period was
33.55 days and 49.23 days, respectively, or the cash cycle
was 19.37 days and 9.21 days, respectively. The STI Group
has a lower cash cycle in 2022, mainly due to an increase in
the average payment period and an increase in the average
collection period. The STI Group continues to focus on,
manage, and monitor the outstanding balance of trade
accounts receivable continuously for good liquidity management
of the business.

Factors or Events That May Significantly Affect the
Financial Position or Operations in the Future (Forward-Looking)

® The global economy tends to slow down, and the
inflation rate is high.

@ CGlobal central bank policy interest rate hikes.

@ Continuity of the government's investment budget
and infrastructure development plans, such as highways,
railways, airports, and the Eastern Economic Corridor (EEC)

project

® The need to increase residential and commercial
projects

@® The need for sustainable and environmentally

friendly construction methods

@ The adoption of digital technologies for the construction
industry, such as Building Information Modeling (BIM), the
Internet of Things (loT), and other advanced technologies
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5. General Information and Other Important Information

5.1 Financial Highlights
Summary of Auditor’s Report

(1) Auditors

The auditor for financial statements and financial information of the Company Group can be summarized as follows:

Detail of Certified Public Accountant Audit Company

The audited consolidated and separate
financial statements of STI and its

subsidiaries (the Group) as at December 31, 2020

The audited consolidated and separate
financial statements of STI and its

subsidiaries (the Group) as at December 31, 2021

The audited consolidated and separate
financial statements of STI and its

subsidiaries (the Group) as at December 31, 2022

(2) ) Audit Report Summary

Mr. Chatchai Kasemsrithanawat EY Office Limited

Registration No. 5813

Mr. Chatchai Kasemsrithanawat EY Office Limited

Registration No. 5813

Mr. Chatchai Kasemsrithanawat EY Office Limited

Registration No. 5813

Financial Statement Auditor's Opinion or Conclusion

The audited Consolidated and separate
financial statements of STI and its
subsidiaries (the Group) as at December

31, 2020

The audited Consolidated and separate
financial statements of STI and its
subsidiaries (the Group) as at December

31, 2021

The audited Consolidated and separate
financial statements of STI and its
subsidiaries (the Group) as at December

31, 2022

Opinion - The consolidated financial statements of STI and its subsidiaries
(the Group) and the separate financial statements of STI present fairly, in all
material respects, the financial position as at December 31, 2020, their financial
performance and cash flows for the year then ended in accordance with Thai

Financial Reporting Standards.

Opinion - The consolidated financial statements of STI and its subsidiaries
(the Group) and the separate financial statements of STI present fairly, in all
material respects, the financial position as at December 31, 2021, their financial
performance and cash flows for the year then ended in accordance with Thai

Financial Reporting Standards.

Opinion - The consolidated financial statements of STI and its subsidiaries
(the Group) and the separate financial statements of STI present fairly, in all
material respects, the financial position as at December 31, 2022, their financial
performance and cash flows for the year then ended in accordance with Thai

Financial Reporting Standards.
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Summary Table of Consolidated Financial Statements

The main income of the Company Group is from consulting engineer services, which can be divided into 2 main
businesses: (1) consulting and project management business and (2) architectural and engineering design business,
including interior decoration work, historic preservation work, project feasibility studies, and contractor bidding work
(or, collectively, "architecture design, engineering, and other services business"). The financial statements of the Company
Group consider the recognition of revenue from services in 2 businesses by considering the percentage of completion from

the ratio of the actual costs incurred at the end of the period to the total cost estimates at the end of the contract.
(1) Statement of Financial Position

Statement of Financial Position of the Company Group as at December 31, 2020 - 2022

Consolidated Financial Statements as at

Statement of Financial Position
Milion Baht Milion Baht Milion Baht

Assets

Current Assets

Cash and Cash Equivalents 76.10 4.10 23.22 1.19 94.13 4.39
Trade Receivables 235.95 12.70  234.75 12.06 282.95 13.21
Other Receivables 33.10 1.78 26.31 1.35 30.13 1.41
Unbilled Receivables 763.78 4113  972.57 4997 1,109.00 51.76
Short-term Loans 0.20 0.01 0.16 0.01 0.12 0.01
Other Current Financial Assets 67.97 3.66 31.42 1.61 48.63 2.27
Other Current Assets 54.93 2.96 56.33 2.89 33.87 1.58
Total Current Assets 1,232.03 66.34 1,344.76 69.09 1,598.83  74.63

Non-Current Assets

Restricted bank deposits 0.29 0.02 0.30 0.02 - -
Investment Property 20.66 1.11 20.66 1.06 20.66 0.96
Plant & Equipment 241.96 13.08  231.51 11.89 217.34 10.14
Right-of-use Assets 71.43 3.85 62.64 3.22 66.96 3.13
Intangible Assets 139.36 750 116.29 597 89.02 4.16
Goodwill 80.30 4.32 80.30 413 80.30 3.75
Deferred Tax Assets 6.01 0.32 6.55 0.34 7.49 0.35
Retention Receivables 62.87 3.39 78.34 4.02 57.10 2.67
Other Non-Current Assets 2.25 0.12 5.02 0.26 4.68 0.22
Total Non-Current Assets 625.13 33.66 601.61 30.91 543.55 25.37
Total Assets 1,857.16 100.00 1,946.37 100.00 2,142.38 100.00

Liabilities & Shareholder’s Equity
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Consolidated Financial Statements as at

Statement of Financial Position
31 Dec. 2020 m 31 Dec. 2022
Million Baht Million Baht Million Baht | Percentage

Current Liabilities

Overdrafts and Short-Term Loans from Banks 86.63 466  153.683 7.89 210.13 9.81
Trade Payables 86.60 466 138.70 7.13 184.59 8.62
Other Payable 73.22 3.94 55.86 2.87 59.91 2.80
Current Portion of Long-Term Loans 26.66 1.44 2412 1.24 22.86 1.07
Current Portion of Lease Liabilities Due Within One Year 20.62 1.11 19.66 1.01 21.42 1.00
Service Income Received in Advance and Advances 278.03 14.97  245.08 12.59 214.14 10.00

Received from Customers

Income Tax Payable 12.07 0.65 8.54 0.44 13.55 0.63
Other Current Liabilities 31.27 1.68 26.41 1.36 33.30 1.55
Total Current Liabilities 615.10 33.12 671.95 34.52 759.90 35.47

Non-Current Liabilities

Long-Term Loans - Net of Current Portion 126.97 6.84 102.85 5.28 79.99 3.73
Lease Liabilities - Net of Current Portion 57.14 3.08 48.58 2.50 48.69 2.27
Provision for Long-Term Employee Benefits 141.11 760  141.07 7.25 149.82 6.99
Deferred Tax Liabilities 64.59 3.48 79.39 4.08 69.03 3.22
Total Non-Current Liabilities 389.81 20.99 371.89 19.11 347.53 16.22
Total Liabilities 1,004.91 54.11 1,043.84 53.63 1,107.43 51.69

Shareholder's Equity
Share Capital

Registered 134.00 7.22  134.00 6.88 301.50 14.07
Issued and Fully Paid 134.00 7.22 134.00 6.88 301.50 14.07
Share premium 377.06 2030 377.06 19.37 377.06 17.60
Share-based Payment Surplus 9.98 0.54 9.98 0.51 9.98 0.47

Retained earnings

Appropriated - Statutory Reserve 13.40 0.72 13.40 0.69 19.60 0.91
Unappropriated 181.12 975 22522 11.57 179.51 8.38
Other Components of Shareholders' Equity (2.87) (0.15) (2.87)  (0.15) (2.87) (0.13)
Equity Attributable of the Company's Shareholders 712.69 38.38 756.79  38.88 884.78 41.30
Non-Controlling Interests of the Subsidiaries 139.56 7.51 14574 7.49 150.17 7.01
Total Shareholder’s Equities 852.25 45.89 902.53 46.37 1,034.95 48.31
Total Liabilities and Shareholders' Equity 1,857.16 100.00 1,946.37 100.00 2,142.38 100.00
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(2) Statement of Comprehensive Income

Statement of Comprehensive Income of the Company Group for the Year ended December 31, 2020 - 2022

Consolidated Financial Statements for the Year Ended

Statement of Financial Position
Million Baht Million Baht Million Baht

Service Income 1,570.25 99.62 1,732.80  99.48 1,736.84 99.66

Other Income

Interest Income 1.08 0.07 0.13 0.01 0.10 0.01
Others 4.84 0.31 8.95 0.51 5.91 0.33
Total Revenue 1,676.17 100.00 1,741.88 100.00 1,742.85 100.00
Cost of service 1,071.72  68.00 1,225.70 70.37 1,198.47  68.76
Administrative expenses 270.97 1719 29423 16.89 318.76 18.29
Total Expenses 1,342.69 85.19 1,519.93 87.26 1,517.23 87.05
Operating Profit 233.48 14.81 221.95 12.74 225.62 12.95
Financial Cost 8.36 0.53 11.15 0.64 12.93 0.74
Profit Before Income Tax Expenses 225.12 14.28 210.80 12.10 212.69 12.20
Income tax expenses 46.36 2.94 42.84 2.46 43.56 2.50
Profit for the Year 178.76 11.34 167.96 9.64 169.13 9.70

Other Comprehensive Income:
ltems That Will Not To Be Reclassified to Profit or Loss in

Subsequent Periods

Actuarial Gain (Loss) - Net of Income Tax 4.65 0.30 9.10 0.52 1.47 0.08
Other Comprehensive Income for the Year 4.65 0.30 9.10 0.52 1.4 0.08
Total Comprehensive Income for the Year 183.41 11.64 177.06 10.17 170.60 9.79
Profit Attributable to

Equity Attributable to Owners of the Company 149.22 947 14443 8.29 145.57 8.35
Non-Controlling Interests of the Subsidiaries 29.54 1.87 23.53 1.35 23.56 1.35

Total Comprehensive Income Sharing

Equity Attributable to Owners of the Company 154.60 9.81 151.30 8.69 146.59 8.41
Non-Controlling Interests of the Subsidiaries 28.81 1.83 25.76 1.48 24.01 1.38
Profit Per Share

Basic Earning Per Share 0.25* 0.24* 0.24
Weighted Average Number of Ordinary Shares (million shares) 603* 603* 603

* The Company has adjusted the number of ordinary shares used in the calculation of earnings per share for the previous comparable
period. (The number of shares is adjusted in proportion to the change in the number of ordinary shares as if the stock dividend had been
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(8) Cash Flow Statement

Cash Flow Statement of the Company Group for the Year Ended December 31, 2020 - 2022

Consolidated Financial Statements for the Year Ended

(Unit : Million Baht) 31 Dec. 2020 | 31 Dec. 2021 m

Cash Flows From Operating Activities

Cash Flow Statement

Profit Before Tax 22512 210.80 212.69
Adjustments to Reconcile Profit Before Tax to Cash Received (Paid) From

Operating Activities

Depreciation and Amortization 47.75 66.93 66.70
Allowance for Expected Credit Losses (Reversal) 3.3 6.52 5.38
Provision for Long-Term Employee Benefits 13.52 16.32 16.22
Unrealized Loss (Gain) on Changes in the Value of Other Current 1.28 0.03 (0.16)

Financial Assets

Gain on Sale of Other Current Assets (1.68) (0.19) (0.06)
Loss (Gain) on Disposal and Written-Off of Equipments (1.29) 0.04 (1.20)
Gain on Lease Agreement Termination - - (0.35)
Interest Income (1.08) (0.13) (0.10)
Interest Expenses 8.36 11.15 12.93
Profit from Operating Activities before Changes in Operating Assets and Liabilities 295.31 311.47 312.05

Operating Assets (Increase) Decrease

Trade and Other Receivables 5.40 3.03 (53.84)
Unbilled Receivables (319.84) (210.41) (139.99)
Other Current Assets 4.51 11.01 7.76
Retention receivables 3.46 (15.47) 21.24
Other Non-Current Assets 0.55 (2.78) 0.35

Operating Liabilities Increase (Decrease)

Trade and Other Payables (16.37) 34.12 49.83
Service Income Received in Advance and Advances Received from Customers 12.49 (32.99) (30.89)
Other Current Liabilities (7.25) (4.86) 6.65
Cash Paid for Long-term Employee Benefits (7.56) (4.98) (5.63)
Cash Flows from Operating Activities (29.30) 88.14 167.53
Interest Received 0.52 0.20 0.10
Cash Received for Refund of Withholding Tax - 2.28 14.70
Cash Paid for Income Tax (40.19) (49.08) (49.98)
Net Cash Flows from Operating Activities (68.97) 41.54 132.35

m Annual Report 2022 (56-1 One Report)



Cash Flow Statement Consolidated Financial Statements for the Year Ended

(Unit : Million Baht) 31 Dec. 2020 | 31 Dec. 2021 | 31 Dec. 2022

Cash Flows from Investing Activities

Decrease (Increased) in Restricted Bank Deposits 23.57 - 0.29

Purchase of Other Current Financial Assets (134.87) (94.30) (30.00)
Proceed from Sales of Other Current Financial Assets 44443 131.00 13.00
Cash Paid in Short-Term Loans (0.49) (0.56) (0.43)
Cash Received from Short-Term Loans 0.48 0.59 0.47
Proceed from Sales of Equipment 1.31 - 1.21

Cash Paid for Purchases of Investments in Subsidiaries (275.06) - -
Interest Received 1.80 - -
Cash Paid for Acquisitions of Equipment and Buildings Improvement (22.03) (7.25) (3.63)
Cash Paid for Acquisitions of Intangible Assets (1.29) (5.36) (1.80)
Net Cash Flows From (Used in) Investing Activities 37.85 24.12 (20.89)

Cash Flows from Financing Activities

Cash Received in Short-Term Loans from Banks 179.99 581.03 416.53
Cash Received in Long-Term Loans from Banks 165.70 - -
Cash Received From Issuance of Ordinary Shares 19.58 - -
Cash Paid Under Lease Liabilities (19.74) (23.91) (24.54)
Cash Paid for Short-term Loans From Banks (239.14) (514.04) (360.03)
Cash Paid for Long-term Loans From Banks (12.06) (26.66) (24.12)
Dividends Paid to Shareholders (67.00) (107.18) (18.61)
Dividends Paid to Non-Controlling Interests of Subsidiaries - (19.58) (19.58)
Interest Paid (5.23) (8.20) (10.20)
Net Cash Flows from (used in) Financing Activities 22.10 (118.54) (40.55)
Net Increase (Decrease) in Cash and Cash Equivalents (9.02) (52.88) 70.91
Cash and cash equivalents at the beginning of the year 37.03 76.10 23.22
Cash and Cash Equivalents of Subsidiaries at Business Acquisitions Date 48.09 - -
Cash and Cash Equivalents at The End of The Year 76.10 23.22 94.13

Supplemental Cash Flow Information

Non-Cash Transactions

Purchases of Equipment and Intangible Assets for which No Cash Has Been Paid 5.10 0.61 0.12
Increase in Right-of-use Assets from Lease Liabilities 5.86 11.44 24.33
Dividends Receivable From Subsidiaries 19.58 19.58 19.58
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(4) Key Financial Ratios

Key Financial Ratios of the Company Group for the Year Ended December 31, 2020 - 2022

Consolidated Financial Statements for the Year Ended

31 Dec. 2020 | 31 Dec. 2021 m

Key Financial Ratios

Current Ratio (Times) 2.00 2.00 2.10
Quick Ratio (Times) 0.62 0.43 0.56
Operating Cash Flow Ratio (Times) (0.20) 0.06 0.18
Accounts Receivable Turnover Ratio (Times) 9.04 6.90 6.25
Average Collection Period (days) 40.36 52.92 58.44
Trade Payable Turnover Ratio (Times) 20.86 10.88 7.41
Average Payment Period (days) 17.50 33.55 49.23
Cash Cycle (days) 22.86 19.37 9.21

Profitability Ratio

Gross Profit Margin (Percentage) 31.75 29.26 31.00
EBIT Margin (Percentage) 14.87 12.81 12.99
Other Income to Total Income Ratio (Percentage) 0.38 0.52 0.34
Cash-to-Profit Ratio (Percentage) (29.54) 18.72 58.66
Net profit Margin (Percentage) 11.34 9.64 9.70
Net Profit Margin (Equity of the Company’s Shareholders) (Percentage) 9.47 8.29 8.35
Return on Equity (Percentage) 24.20 19.14 17.46

Efficiency Ratio

Return on Assets (Percentage) 13.53 8.83 8.27
Return on Fixed Assets (Percentage) 123.64 67.90 71.49
Asset Turnover (Times) 1.19 0.92 0.85

Financial Policy Ratio

Debt to Equity Ratio (Times) 1.18 1.16 1.07
Interest Coverage Ratio (Times) 33.66 25.90 22 .61
Interest Bearing Debt to EBITDA Ratio (Times) 1.13 1.21 1.31
Debt Service Coverage Ratio (Times) 2.10 1.46 1.15
Dividend Payout Ratio (Percentage) 4490 74.22 12.78*

*The calculation of the dividend payout ratio will not take into account the stock dividend announced in 2022.
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5.2 Legal Disputes

On December 31, 2022, the Company Group has no lawsuits that have been prosecuted and significantly affect the

business operations of the Company Group.
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Part 2 :

6. Good Corporate Governance Policy

6.1 Overview of Corporate Governance Policy and Practices

Stonehenge Inter Public Company Limited and its
subsidiaries (together as ‘the Company Group’) recognized
the importance of good corporate operational policies, which
would lead the company with ethical and just practices under
the good governance idea. We want everything to be clear,
transparent, and verifiable by aiming to grow with clear
conscious and care for the economy, society, and
environment, while also consider the best and fair profits for
all parties involved.

The Board of Director has asked for the Company
Group’s corporate operational policies to be reviewed and
adjusted at least once a year to make sure that it is
paralleled with the Stock Exchange of Thailand (SET)’s
corporate governance guidelines for registered company
2012, Securities and Exchange Commission (SEC), and good
corporate operational guidelines for Listed Companies 2017
(Corporate Governance code: “CG Code”) of the Office of
the Securities and Exchange Commission (“SEC”), and the
criteria of the corporate governance survey of Thai listed
companies conducted by the Thai Institute of Directors
Association to be adapted for corporate governance.

The Board of Directors is seeking to ensure that these
corporate governance policies are strictly followed through
by the Company Group by making sure that every committees,
directors, and staffs obey the corporate governance policies
and the Company Group’s business ethical policies as
published in the company’s website https://www.sti.co.th/th/
ir_index.php?corporate and shown in Attachment 5 in 2022
annual report (Form 56-1 One Report)

6.1.1 Policies and guidelines of the Board of Directors
Guideline for nomination of Directors and Top Executives

The Company has policies and criteria for nominating

and appointing committees and Top Executives as follows:
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(1) Board of Directors

The Board of Directors are nominated and
appointed by the shareholders to ensure the Company is
being operated according to the law, and the Company’s
policies, objectives, and rules in which to achieve the highest
profit possible for the Company and the shareholders.
The Company has a policy for the committees to be
consisted of experts from different related fields to the
Company’s tactics and business models. These Board of
Directors has to consisted of experts from different
academic backgrounds, experiences, expertise, gender,
age, nationality, ethnics, and religious, which would be
highly profitable for the Company. They should be prepared
to dedicate their time to the Company. There must also be
at least 1 outside director, who is an expert in finance and

accounting.
Qualifications of the Company's Directors

1) The Board of Directors are experts in various
fields and have a variety of knowledge, experience, expertise,
and specific professional skills without limitation of gender,
age, race, nationality, religion, or any other difference to
integrate knowledge and skills, contribute to the appropriate
operation, and be consistent with the Company's strategy
and nature of business.

2) Have qualifications and do not having any
prohibited characteristics under the law governing public
limited companies Securities and Exchange Act and other
related laws.

3) The Board of Directors can hold directorship
positions in other companies but it must not be an obstacle
to the performance of duties as a director of the Company,
must be in accordance with the guidelines of the Office of the
Securities and Exchange Commission (“SEC Office”) and the
Stock Exchange of Thailand (“SET”), and must be notified to

the Board of Directors for acknowledgment.



Qualification of Independent Directors

Independent directors must not act as executives,
be independent from management and controlling shareholders,
be a person who has no business relationship with the
Company in such a manner as to limit the expression of
independent opinions, and must have qualifications as
specified by the Notification of the Capital Market Supervisory
Board.

In this regard, the qualifications of the Company's
directors and the qualifications of independent directors
(full version) appear according to the corporate governance
policy of the Group as published on the Company's website:
https://www.sti.co.th/th/ir_index.php?corporate and shown in
Attachment 5 of the 2022 Annual Report (Form 56-1 One Report).

Nomination and Appointment of Directors

The Company places importance on people with
knowledge, ability, experience, work history, leadership, wide
vision as well as having morals, ethics, and being able to
devote sufficient time which is beneficial to the operation of the
Company, taking into account the diversity in the structure of
the Board of Directors (Board Diversity) and preparing a table
of knowledge and expertise of directors (Board Skill Matrix) to
consider necessary skills that are still lacking in the Board of
Directors, including properties that are appropriate and
consistent with the components and the structure of the Board
of Directors according to the Company's business strategy.
The Company may use the Director Pool database of the Thai
Institute of Directors as a component in recruiting new directors.
The process is transparent, clear, and in accordance with the
regulations and requirements of relevant laws. The nomination
and appointment of directors will go through the screening
process of the Board of Directors and the Nomination and
Remuneration Committee with prudence in nominating suitable
persons to be the Company's directors, with enough personal
profile to present to the Board of Directors and/or shareholders
of the Company for further appointment.

(2) Term of Directors
The committee set a policy that the Company’s
directors shall serve a term of 3 years each time and upon

expiration of the term. They can be re-elected to hold the

position of the Board of Directors again according to the

Company's regulations. For those holding the position of
independent directors, they will be in office for a continuous term
of not more than 9 years or 3 consecutive terms. The Board of
Directors will review the true independence of that independent
director annually.

Independence of the Board of Directors and
Management

The Board of Directors has important responsibility
and roles in ensuring that the Company and shareholder
receive highest possible benefit from the Company. To ensure
the balance of power, the Company forbids that the roles of
chairman of the Board of Director, Chairman of the Executive
Committee, and the Chief Executive Officer to go to the same
person. The Chairman of the Board has to be an independent
Director as to follow the good corporate governance code,
and has no interests or relationship to the administration.
Moreover the Company clearly assigns separated roles and
responsibilities for the chairman of the Board, Chairman of
the Executive Committee, and the Chief Executive Officer
(as detailed in the corporate governance code for the Company
Group as published in Company’s website https://www.sti.
co.th/th/ir_index.php?corporate and in Attachment 5 in the
annual report year 2022 (Form 56-1 One Report)) and the
Board of Directors has the role in overseeing the management
and ensure the targets and goals are met and yielding the
highest benefits for all parties considered, that no party in
particular benefits more than the rest, and do not involve in
any act that would effect the Company's interest ethically and
responsibly, with care, honesty, and to ensure that the
procedures are exercised according to the objectives,
Company’s regulations, and the Board of Directors and the
shareholders’ decisions while the chairman of the Board of
Director acts as the highest management personnel and has
the responsibility to conduct and manage daily procedures
for the Company according to the protocols and standards
as approved by the Board of Directors and the executive
Board, and to also consider the financial aspects for the
daily procedure for the Company.

Policy on Holding Director and Executive
Positions in Other Companies

The Board of Directors gives importance to the
efficiency in performing duties of directors and executives in
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order to be able to fully devote time to supervising the
Company's business. The Company has set a policy for
holding directorships in other companies but it must not be
an obstacle or affect the efficiency of the performance of
duties of the Company's directors. Each director can hold a
position of director in no more than 5 other listed companies,
but does not set a policy to limit the number of directorships

in subsidiaries of the Company Group.

In addition, the Board of Director has no policy in
assigning an executive to hold a role in other Company
outside of the Company Group. In the case that the Company’s
executive wishes to take on an administrative role in other
company, they must be approved by the Board of
Directors beforehand, except for the case of taking on a
position in a non-profit organization. However, holding
positions in other companies or non-profit organizations must
not be against the law or regulations related to the business.
They must not use their positionin the Company as a reference

with said outside business.
(8) The Board of Directors’ Meetings

3.1 The Company arranges at least 4 board
meetings per year. The Company will set a clear meeting
schedule in advance throughout the year so that directors
can attend every meeting in unison and additional special
meetings may be held as necessary. The Company considers
it the responsibility of all directors to attend at least 75
percent of the total number of the board meetings held

each year.

3.2 The Chairman of the Board of Directors
and the Chief Executive Officer jointly consider and agree
on the matters to be included in the agenda of the Board
of Directors' meeting by allowing all directors to propose
matters that are beneficial to the Company. In addition,
the Chairman of the Board of Directors or the chairman
of the meeting may prescribe that the Board of Directors'
meeting be held via electronic media by complying with
the rules and procedures prescribed by laws.

3.3 The secretary of the Board of Directors is
responsible for delivering the meeting invitation letter
together with the meeting agenda and meeting documents
to the Board of Directors at least 7 days in advance of
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the meeting date which may be delivered via electronic
mail instead. The company secretary will attend the
meeting to record the minutes of the meeting. The minutes
of the meeting will be sent to the Chairman of the Board
for consideration and signature to certify the correctness
to propose to the meeting for approval at the next meeting,
including systematically collecting information or documents
related to the meeting for convenience in searching for
references and ready for the Board of Directors and/or
related persons to inspect.

3.4 The Board of Directors’ meeting must has
no less than half of the total number of directors present
at the meeting to be a quorum. In the event that a director
of the Revenue Committee is unable to attend the meeting
with absolutely necessary and unavoidable reasons, such
directors may request to the Chairman of the Board of
Directors to attend that Board of Directors' meeting by
electronic means. The aforementioned directors must
strictly comply with the Company's Articles of Association
and the conditions set forth by law regarding electronic
meetings.

3.5 The Chairman of the Board acts as the
chairman of the meeting. Or if the Chairman is unable to
attend the meeting, the meeting shall elect one committee
member to act as the chairman of the meeting instead.
The chairman of the meeting is responsible for overseeing
and allocating sufficient time for each agenda for
presentations, inquiries, and consideration of information.
All directors can ask questions and express their opinions
independently on important issues by adhering to
the interests of the Company, shareholders, and all
stakeholders fairly. For voting in the Board of Directors'
meeting, it considers a resolution of a majority vote
whereby one director shall have one vote. Directors with
conflicts of interest will not attend the meeting and/or
vote on such matters. In case of equal votes, the chairman
of the meeting will have an additional vote as a casting
vote. Such directors can ask the company secretary to
record their objection in the minutes of the meeting or
submit a letter of objection to the Chairman of the Board.

The minimum number of quorum is set at the time the



Board of Directors votes. There must be no less than 2/3
of the total number of directors who are eligible to vote

in that agenda.

3.6 On the agenda of the meeting to consider
important matters, the Board of Directors has the right
to access necessary information from the management
division, the company secretary, or other assigned
executives. In addition, the Board of Directors may
request additional opinions from consultants or external
professionals as necessary and appropriate. Itis considered
as expenses of the Company.

3.7 The Board of Directors encourages top
executives or related management to attend the board
meetings as necessary and appropriate to present
important information that is relevant or beneficial to
various meeting agendas. Also, it allows top executives
or related management to directly acknowledge the

policy and implement it effectively in the future.

3.8 It requires non-executive directors to hold
meetings among themselves as necessary at least once
ayear to discuss various problems about the management
that is in the spotlight without the management division
involved. The Chairman of the Board shall notify the Chief
Executive Officer of the results of the meeting as well.

3.9 The Company will hold a meeting of the
Executive Committee at least once a month for flexibility
in business operations and to ensure continuity in
monitoring changes in various aspects of the Company.
The Executive Committee must bring the matter that has
been considered to inform the next meeting of the Board
of Directors. This is to allow the Board of Directors to
acknowledge and be able to monitor and supervise the

performance of the management division to always be
up-to-date.
(4) Remuneration of Directors and Executives
Directors’ Remuneration
The Company determines remuneration for directors
in accordance with their knowledge, skills, experience, duties,
responsibilities, and benefits expected from each director.

The Board of Directors has established a clear policy and

criteria for remuneration for directors according to the opinion

of the Nomination and Remuneration Committee and proposed
for approval from the annual general meeting of shareholders
every year. Itis considered based on the criteria of transparency
and accountability which is comparable to companies in the
same business group which have similar business sizes.
It must have an appropriate level sufficient to motivate or
retain qualified directors as required. The compensation is
divided into fixed remuneration (monthly), meeting allowance/
time, and special remuneration based on the performance of
each year.

Remuneration for the Chief Executive Officer

The Nomination and Remuneration Committee will
consider the remuneration and bonus for the Chief Executive
Officer to propose to the Board of Directors' meeting to

approve both short-term and long-term remuneration as follows:

- Short-term remuneration is salary, bonus,
welfare benefits, and other returns that are at an appropriate
level by considering the business performance of the
Company each year as well as leadership evaluation, the
ability to clearly link the vision, mission, goals, and strategies
of the organization to the results of operations, ability to
develop improve efficiency, and corrective actions for the
operation promptly and in time with the business situation,
communication, and building relationships with personnel in
the organization and outsiders.

- Long-term remuneration includes contributions

to the provident fund and retirement compensation.

The Nomination and Remuneration Committee is
responsible for evaluating the performance of the Chief
Executive Officer. The Board of Directors will consider
approving the said evaluation in order to determine the
salary increase rate of the Chief Executive Officer. This must
be approved by the Board of Directors. It is also a competitive
rate with the same business group which have similar business
sizes to motivate or retain quality executives.

Details of remuneration for directors and executives of
the Company for the year 2022 appear in section 8.1.2
Meeting Attendance and Remuneration for the Board of
Directors Individually
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(5) Development of Directors and Executives

The Board of Directors will encourage and support
directors and executives to get trained to increase and develop
knowledge, understanding, and skills of acting as directors and
executives, both in business and other courses as well as
additional knowledge about corporate governance of the
Company for the benefit of performing duties. In addition, there
is an orientation for new directors every time, including
disseminating information and knowledge necessary and

beneficial to the performance of duties.

(6) Assessment of the Performance of the Board
of Directors

The Board of Directors will evaluate the performance
of the entire Board of Directors and individually. The Board of
Directors and sub-committees are required to self-assess their
performance (Self-Assessment) at least once a year for the Board
of Directors to review their performance, various problems, and
obstacles as well as bringing suggestions together to improve
efficiency and increase effectiveness in performing duties of the
Board of Directors.

In addition, the Company has an evaluation of the
performance of the Chief Executive Officer, using goals and
criteria for evaluation that are linked to the success of the
strategic plan. The summary of the evaluation of the performance
of the Chief Executive Officer is considered confidential information
which cannot be disclosed. The results of such evaluation will be
used to determine the appropriate remuneration and incentives
of the Chief Executive Officer, and presented to the Board of
Directors' meeting for further approval.

6.1.2 Policies and Guidelines on Shareholders and
Stakeholders

The Company recognizes the importance of having
a good relationship with stakeholders as it is an important
factor that helps support the Company's business operations
to be able to grow and expand continuously in the future
sustainably. Therefore, the Company takes into account the
rights of all stakeholders related to the Company which are
stakeholders within the business such as shareholders,
employees, executives of the Company and external
stakeholders such as business partners, customers, trading
partners, competitors, community, and society, etc.The
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Company has established policies and guidelines for the
business to all stakeholders to be equal, fair, and meet the
requirements of various laws and regulations related as

follows:
1. Shareholders
Rights of Shareholders

With shareholders having the right to own the Company
by controlling the Company through the appointment of the Board
of Directors to act on their behalf and have the right to make
decisions about significant changes of the Company, the Company
gives importance to and encourages shareholders to exercise their
rights. Also, it will not take any action that violates or deprives the
rights of shareholders consisting of the followings:

1. The basic rights of shareholders such as the
right to buy, sell or transfer shares and shares of the profits

of the enterprise

2. Therightto be informed of importance information
about the business suitably.

3. The right to attend shareholders' meetings,
participate in meetings to exercise voting rights in the
shareholders' meeting to appoint or remove directors, appoint
an auditor, and issues affecting the business such as the
allocation of dividends, determination or amendment of the
Articles of Association and Memorandum of Association,
capital reduction or capital increase, approval of special items,

etc.

In this regard, the Company has policy and guideline
that would facilitate the shareholder’s exercise of rights as

follows:

Before Shareholders’ Meeting

- The Company will hold an annual general meeting
of shareholders every year. It will be held within 4 months from
the end of each accounting period. The Company has a support
policy or encourages all groups of shareholders to attend the
shareholders' meeting, whereby the Company will facilitate
shareholders to fully exercise their rights to attend and vote at
the meeting. It will not take any action which limits the
opportunity of shareholders to attend the meeting and use
technology to register shareholders, vote counting, and display
of votes so that the meeting can be done quickly, accurately,

accurately, transparently, and verifiably.



- The Company will send the meeting invitation
letter together with supporting documents to all shareholders at
least 7 days or 14 days in advance (depending on the case or
any other period specified by law) before the meeting date or
according to the period specified by laws and announcements.
It shall announced the date of the meeting in a newspaper for
3 consecutive days at least 3 days prior to the meeting date.

- The Company will disseminate important
information regarding the shareholders' meeting through the
Company's website in advance of the meeting. The Company
shall open a channel for shareholders to submit comments,
suggestions, and inquiries prior to the meeting date by sending

to the Company via e-mail: cs@sti.co.th.

In 2022, due to the Covid-19 epidemic situation and
concerns of the health of shareholders and related persons, the
Board of Directors was resolved to schedule the 2022 annual
general meeting of shareholders in the form of an electronic
meeting (E-AGM) on Friday, April 29, 2022, at 2:00 p.m. There
were 48 proxies holding a total of 224,955,102 shares,
representing 83.94 percent of the total number of shares sold
of the Company. There were 12 directors attending the meeting
from a total of 12 directors, representing 100 percent. There are
top executives, the Company's auditors, and legal advisors
attended the meeting in full.

However, in 2022, the Company provided an
opportunity for minority shareholders to propose an agenda for
the shareholders' meeting and nominate a person with
knowledge, ability, and qualifications suitable for consideration
as a director in advance on October 1, 2021, until January 15,
2022, including giving shareholders the right to submit questions
about the meeting agenda to the company secretary prior to
the meeting date from March 28 to April 22, 2022. The criteria
and methods for proposing agendas and nominating persons
to be considered for election as directors were disseminated on
the Company's website. It notified the shareholders through the
news system of the Stock Exchange of Thailand according to
the principles of good corporate governance and according to
the criteria set by the Company. It turned out that there was no
shareholder proposing an agenda or nominating a person with
knowledge, ability, and qualifications suitable for being a

director to the Company.

The Company has prepared the invitation letter for
the Annual General Meeting of Shareholders in both Thai and
English versions along with disseminating the invitation letter of
the meeting together with meeting documents on the Company's
website since March 28, 2022, more than 21 days prior to the
meeting date, so that shareholders receive documents ahead
of the meeting date and have sufficient time to study the
information prior to the meeting date. It also has facilitated
shareholders who are unable to attend the meeting in
person by sending Proxy Form A, Form B, and Form C to the
shareholders together with the meeting invitation letter to
facilitate the proxy with details on how to appoint a proxy in the
shareholders' meeting. Shareholders can download the forms
from the Company's website. In the Proxy Form B, the
shareholders can determine the direction of voting for each
agenda. There s also alist of names and profiles of independent

directors for shareholders to choose as their proxies.

The Day of Shareholders’ Meeting

The Company has aclear policy to support and encourage
all shareholders. This includes institutional investors exercising their
rights to attend and vote at shareholders' meetings by facilitating
and conducting meetings transparently and verifiably, including not
taking any action that deprives shareholders' rights. It has given
the opportunity for shareholders to ask questions and express their
opinions. In addition, at the 2022 Annual General Meeting of
Shareholders, the Company has conducted the following activities
on the meeting day:

- The Company has set up a legal meeting procedure
and takes into account the convenience, rights, and equitable
treatment of shareholders.

- The company held the Annual General Meeting of
Shareholders for the year 2022 via electronic media on the IR Plus
AGM application of Online Asset Company Limited which stores
electronic traffic data of all attendees as evidence of meeting
attendance as well as recoding the video and audio of the meeting
and voting results of the attendees via electronic means.
The attendees can watch live broadcasts throughout the meeting,
including the results of the votes for each agenda, which the
Company informed the shareholders before starting the meeting
about the rules, procedures for attending meetings, appointing
proxies, voting methods, and vote counting for acknowledgment.
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- The Company gives shareholders the right to vote
that 1 share shall be counted as 1 vote in the vote counting. It
requires the use of voting cards (in the case of a physical meeting)
or a voting system from a service provider that has been certified
for electronic conferencing control by the Electronic Transactions
Development Agency (in case of meeting via electronic media).
The Company will count the votes of the shareholders who attend
the meeting which will take the votes of the shareholders of
disagreed, abstained, or voided ballots deducted from the total
votes, and the rest will be considered the votes of agreed.

- For transparency and accountability, the Company
has provided independent persons, namely auditor representatives
and legal advisors to attend the meeting as a vote counter or
inspector in the general meeting of shareholders and disclose such
matter in the minutes of the general meeting of shareholders as well.

- The company conducts the meeting in accordance
with the agenda specified in the meeting invitation letter. Details
related to each agenda have already been informed the shareholders
in the meeting invitation letter. No agenda was added or important
information was changed without notifying shareholders in advance.

- The Company has given the opportunity to shareholders
to submit questions about the agenda of the Annual General
Meeting of Shareholders to the Company in advance. Before voting
on each agenda, the Company provides opportunities for shareholders
to ask questions related to that agenda as appropriate.

- In the agenda to consider the election of directors
to replace those who retired by rotation, the Company allows

shareholders to vote for each director individually.

- Directors and top executives of the Company,
including the Chairman of the Board and the Chairman of all
sub-committees, attend the Annual General Meeting of
Shareholders to clarify and answer questions as well as listening

to opinions and suggestions from shareholders.

- Give rights to shareholders who attend the
shareholders' meeting after the meeting has begun. They have the
right to vote or vote on the agenda that is being considered and

has not yet been resolved.

- Give all shareholders equal rights to express their
opinions and raise any questions to the meeting according to the
meeting agenda, and propose matters as appropriate.
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After the Shareholders’ Meeting Day

- The Company will inform the voting results of
each agenda via newsletter to the Stock Exchange of Thailand
and disclose on the Company's website: https://www.sti.co.th
on the same day as the meeting date or no later than
9:00 a.m. on the next business day. In 2022, the Company
disclosed the resolutions of the Annual General Meeting of
Shareholders together with the voting results for each agenda,
divided into agree, disagree, and abstain, both Thai and
English, through the news system of the Stock Exchange of
Thailand and through the Company's website after finishing
the meeting on April 29, 2022.

- After the shareholders' meeting, the Company
will prepare accurate and complete minutes of the shareholders'
meeting specifying methods and procedures for voting,
questions, and answers, and voting results for each agenda,
including approval votes, disapproval votes, and abstention
votes as well as the record of the names of the directors who
attended the meeting and the directors who were absent from
the meeting. It will deliver the minutes of the shareholders'
meeting to the Stock Exchange of Thailand within 14 days,
and publish the minutes of the said meeting on the Company's
website. In 2022, the Company has submitted the minutes
of the meeting to the SET and the SEC on May 12, 2022.

Equitable Treatment of Shareholders

The Company has equitably and fairly treated all
shareholders which are major shareholders, individual
shareholders both executive and non-executive, and minor
shareholders. The Company provides a shareholders meeting
process that promotes equitable treatment of all shareholders
and prescribe measures to prevent the case where directors
and executives use inside information to seek benefits for
themselves or others in a wrongful way (Abusive Self-Dealing).
The Company also requires directors and executives to
disclose information about their own interests and related
parties. The guidelines for equitable treatment of shareholders

are as follows:

- Notify the schedule of the shareholders' meeting
and disseminate the invitation letter of the shareholders'
meeting that contains complete important information, such
as the date, time, venue of the meeting, meeting agenda and



supporting documents, opinion of the Board of Directors,
Company's articles of association regarding the shareholders'
meeting, map of the meeting place, meeting attendance and
registration procedures, how to appoint a proxy and vote as
well as a proxy form as required by law. The Company will
publish the meeting invitation letter and supporting documents
in both Thai and English versions on the Company's website
at least 28 days in advance of the meeting date so that all
shareholders are informed equally unless there is any other

necessity or justification.

- Protect the rights of minor shareholders by
providing an opportunity for them to propose agenda items
and nominate candidates for appointment as directors of the
Company, with a notice period of no less than 3 months
prior to the annual general meeting of shareholders.

- Give shareholders the opportunity to submit
questions in advance of the meeting date to the Company
by post or e-mail by using the advance question submission
form that was sent to the shareholders together with the
meeting invitation letter or the one published on the Company’s
website.

- In the event that shareholders are unable
to attend the meeting in person, the Company provides
opportunities for shareholders to appoint independent directors
or any person as their proxies to be able attend the meeting
instead.

- The Company will conduct the shareholders'
meeting according to the agenda stated in the meeting
invitation letter. It will not add to the agenda that is not informed
in advance, especially important agenda that shareholders
must take time to study information before making a decision.

- During the shareholders' meeting, the Company
will explain the rules, procedures, and practices of voting to
the shareholders before the meeting begins, including an
opportunity for all shareholders to have the right to ask

questions, express opinions, and suggestions. fully.

- Directors, executives, and employees, including
those who know or possess inside information, are prohibited
from using insider information to seek benefits for oneself or
others in a wrongful way (Insider Trading). They are prohibited
to trade the Company's securities by themselves, their spouses,

and minor children in the 1 month period prior to the disclosure
of the quarterly financial statements or annual financial
statements. This includes information that is important to the
business of the Company. And after disclosing to the public
and public for 48 hours, every 3 months, the company
secretary will notify the directors, executives, and relevant
employees for acknowledgment of the trading prohibition

period of the Company's securities.

- A policy is set for directors and top executives
(according to the definition of executives of the SEC Office)
being obligated to report their securities holdings upon taking
office within 30 days after being appointed to the position,
and report changes in securities holdings to the company
secretary at least 1 day in advance prior to the transaction
in order to report to the Board of Directors or the person
assigned by the Board regarding trading of the Company's
shares for acknowledgment, and report changes in the
holding of such securities to the SEC within 3 business days
from the date of purchase, sale, transfer, or receipt of transfer

via electronic channels as specified by the SEC Office.

- A policy is set for directors and top executives
(according to the definition of executives of the SEC Office)
to report “Profile Report Form and Conflict of Interest Report
Form for oneself and related persons” upon being appointed
for the first time or when information is changed. It requires
that such information be reported annually. by submitting the
information to the company secretary for a copy to notify the
Chairman of the Board and the Chairman of the Audit
Committee every time there is a change for information to
the Board of Directors able to consider the Company's
transactions that may have conflicts of interest and able to
make decisions for the benefit of the Company as a whole.

- The managementdivision can conduct commercial
transactions if necessary which must be a trade agreement
with general trading conditions. The Company will comply
with the rules and announcements of the SEC Office and the
Stock Exchange of Thailand. The Company has a policy to
prohibit directors who have interests in that agenda to
participate in the meeting to consider the said agenda,
including disclosure of information about transactions

occurring to the SET and shareholders in accordance with
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the rules or announcements of the SEC and the SET as well

as in accordance with the specified accounting standards.

- The Company places a high value on the
dissemination of accurate, complete, and timely information
about the Company to all shareholders through the SET and
Company website.

2. Employees

The Company places great importance on its
employees, recognizing them as a vital resource that
contributes to the success of the business. Therefore, the
Company has established policies and practices that comply
with relevant laws, regulations, and standards. The Company
treats its employees fairly, with respect and without violating
their human rights. It emphasizes the development of their
professional skills, instilling confidence in their quality of life
at work, promoting ethical behavior, and providing appropriate
compensation and benefits, including opportunities for

employee participation in various activities.
- Remuneration and Benefits

The Company considers appropriate remuneration
based on employees' knowledge, skills, experience, and
professional qualifications, as well as internal equity. The Company
evaluates individual performance and sets policies for short and
long-term remuneration based on the Company's overall

performance, divided as follows:

Short-term compensation includes competitive
salaries and annual bonuses based on the Company's
performance each year. The Company provides various benefits
to its employees, such as health insurance, annual health check-ups,

educational assistance, and financial aid in various situations.

Long-term remuneration includes provident funds

for employees.
- Human Resource Development Policy

The Company has a policy to promote employee
development by emphasizing knowledge, skills, and expertise in
necessary areas to continuously enhance employees' abilities to
adapt to technological changes. This will provide opportunities for
the organization to compete in the present and future. The Company
provides opportunities for employees to participate in training

programs both within the Company and with external organizations
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consistently, to increase their knowledge and efficiency at work.
The Company has a plan to develop employees to have potential,
skills, and professional advancement systematically and develop
them into leadership positions within the organization, preparing
them to support the sustainable business growth of the Company.

- The Company is responsible for safeguarding
employees' personal information and will not disclose it unless

required to do so by law and/or regulations.

- The Company takes a comprehensive approach to
ensuring the well-being of employees at all levels, treating them
with fairmess, respect, and dignity and protecting their rights and
stability. The Company promotes an open and participatory culture,
encouraging employees to express their opinions, ideas, and
suggestions for the betterment of all parties involved. The Company
provides channels for employees to voice their complaints or
grievances regarding violations of laws, business ethics, corruption,
or misconduct within the organization, and has mechanisms in place

to investigate and protect whistleblowers.

- The Company places great importance on safety,
occupational health, and the working environment, and has therefore
established policies on safety, occupational health, and the working
environment to ensure that employees comply with them.
The Company also ensures that the working environment of its
employees is maintained in a healthy state, promoting good health
for efficient work, and sets standards for the safety of the lives and

property of its employees.

- The Company provides channels for its employees
to express their opinions and suggestions for consideration and

implementation to benefit the Company.
3. Customers

- The Company has a policy of placing great emphasis
on creating satisfaction and confidence in customers by providing
high-quality and internationally standardized services at
reasonable and fair prices.

- The Company has a policy of controlling and
monitoring service quality in accordance with standards,
regulations, and laws. Additionally, the Company prioritizes
development to improve the quality and efficiency of service to
meet customer needs, and adapt to changes in standards,
regulations, and laws related.



- The Company is responsible for providing accurate,
complete, and sufficient information to customers about its
services to enable them to make informed decisions. The Company
will not intentionally conceal information or provide information
that may cause customers to misunderstand the nature of its
services. The Company will not disclose customer information
without authorization from the customer or authorized personnel

of the Company, except as required by applicable law.

The Company places importance on creating customer
satisfaction and considers surveying customer satisfaction to be
a key strategy in competition to maintain a good relationship
between the Company and its customers. The Company conducts
customer satisfaction surveys quarterly and summarizes the
results annually. (See section 3.3, Strategy for Creating Customer
Satisfaction.) The Company uses the survey results to improve
and develop its service performance, including systems and
personnel. In addition to improving service quality, this data also
helps to create customer satisfaction among the various
organizations that are customers of the Company, and encourage

them to continue using the Company's services.
4. Business Partners

- The Company places great importance on
establishing and maintaining long-lasting relationships with
business partners. The Company's policy is to conduct
business with honesty, integrity, and based on mutual
benefits. The Company will fulfill its contractual obligations
and/or agreements with business partners strictly.

- The Company's policy is to conduct business
with partners who operate ethically and are socially
responsible. The Company selects partners who can operate
according to the Company's standards and comply with
relevant laws. In addition, the Company treats all partners
equally and fairly, and keeps all information received from

each partner confidential.

- The Company's management and staff adhere
to their duties with honesty and integrity, refraining from
using their positions for personal gain. They do not demand
or accept any gifts, assets, or benefits that are not ethical
from business partners. They prevent and resist any corrupt
practices and listen to feedback, complaints, and suggestions
from business partners for the purpose of improving work

efficiency.

5. Trade Partners and Competitors

- The Company has a policy of promoting fair and
open competition in the market. The Company will compete
with its competitors within the framework of fair and ethical

practices.

- The Company will not engage in any activities
that may damage the reputation of its competitors through
false and baseless allegations, without proper evidence and

verification.

- The Company will not engage in any activities
that infringe on intellectual property and copyrighted works
of competitors and others.

- The Company willnot seek confidential information

of competitors through unethical or inappropriate means.
6. Creditors

- The Company always treats its trade creditors
fairly and ethically and fulfills the terms and/or conditions
stipulated in the agreements with utmost diligence. In the
event of unexpected circumstances that prevent the Company
from fulfilling any of the terms and/or conditions in the
agreement, or if there is a delay in debt repayment, the
Company will promptly disclose the truth and inform the
creditors to work together to find a mutually acceptable

solution based on sound principles.

- The Company is committed to managing its
financial resources in a suitable structure to support the
Company's business operations in a stable manner, which is

one of the ways to build trust with its trade creditors.

- The Company is dedicated to maintaining a good
relationship with its trade creditors by cultivating mutual trust.

In the year 2022, the Company did not have any
records of breach of agreement or failure to fulfill the agreed

terms in any way.
7. Communities, Society, and Environment

- The Company has a policy to conduct its business
with responsibility towards the community, society, and the
environment, by placing importance on compliance with laws and/
or standards related to safety, security, public health, and the
environment in an appropriate and effective manner. The Company
has established operational guidelines that meet the relevant legal
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standards, which encourage employees to consider the
community, society, and environment. Additionally, the Company
provides support for various community activities and public
interest events that benefit the quality of life of the communities
and societies where the Company operates. Examples of such
events include those related to religion, education, and vocational
skills.

- The Company emphasizes the importance of
maximizing the benefits from natural resources and promoting
efficient utilization and conservation of resources, including

effective waste management.

- The Company supports the design, procurement,
and purchase of products, goods, equipment, and services that
are environmentally friendly and energy-efficient, while reducing
waste production.

- The Company aims to instill a sense of social and
environmental responsibility among employees at all levels,
and encourages volunteerism and community involvement,
emphasizing the importance of sustainable community, society,
and environmental development, as well as youth education and

public interest activities.

- The Company has a policy not to engage in any
activities that may damage the reputation of the country, and does
not cooperate or support any individuals or organizations that
engage in illegal or harmful activities that threaten the social and
economic stability of the country.

- The Company listens to community concerns or
impacts that arise from its business operations, and works to
address them in a timely manner.

Efficient Resource Management

- The Company advocates for efficient and effective
resource management that considers the impact on the entire
value chain and maximizes benefits for all stakeholders. The
Company emphasizes the use of international standard
information technology and management systems to achieve

sustainable goals and objectives.

- Additionally, the Company promotes participation in
energy and environmental projects to increase energy efficiency
continuously, reducing energy costs, and minimizing environmental

impacts.
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8. Government Agencies and Regulatory Bodies

- The Company is committed to complying with
regulations, laws, and rules of relevant government agencies
and regulatory bodies related to its operations, with strict
adherence.

- The Company has a policy of transparent
communication with government officials and agencies in
conducting business. It opposes any forms of bribery to
government officials for convenience or benefits to the
Company. In addition, the Company has provided channels
for reporting any breaches of laws, regulations, or incidents
that may affect the principles of good corporate governance
or ethical standards. The Company is committed to protecting
the rights of whistleblowers who report any issues or
complaints through the channels provided by the Company.
(For details, please refer to Section 8 of the Key Performance
Report on Corporate Governance.) All reported complaints
will be kept confidential, and the Audit Committee will
investigate and propose corrective actions and report to the
Company's Board of Directors.

Policy and Practices on Respect for Individuals
and Human Rights

1. The Company Group firmly adheres to the
Universal Declaration of Human Rights of the United Nations,
which includes various international human rights such as
freedom of thought, expression, religion, and the right to
peaceful assembly, as well as the right to be free from
discrimination based on race, age, nationality, gender, skin
color, social status, and more.

2. The Company Group promotes the quality of
life and health of employees and aims to empower and involve
employees at all levels through responsible leadership that
respects human rights as set forth by the United Nations in
conducting business in various fields. Efforts are also made
to promote the implementation of these measures on all

construction sites.

3. Directors, executives, and employees of the
Company Group do not condone the use of forced labor or
child labor in any circumstances.

4. Directors, executives, and employees are aware

that everyone in the Company has the opportunity to



contribute to making the Company's workplace inspiring,

diverse, and inclusive.

5. All directors, executives, and employees must
do their utmost to ensure that the workplace is safe and
healthy for everyone working in the Company.

6. Employees are encouraged to participate in
their own growth and professional development to ensure
confidence in business success.

7. No act of human rights violations related to the
Company Group shall be ignored or treated with indifference.
Such violations should be reported to the person in charge,
and cooperation should be provided in verifying the facts and
protecting complainants or those who report violations related
to the Company's human rights. In addition, any directors,
executives, or employees who violate human rights and
contradict the Company's government policies and business
ethics will be subject to disciplinary action by the Company
and/or legal penalties.

Information Disclosure and Transparency

The Company places great importance on disclosing
important information related to the Company, both financial
and non-financial information, that is accurate, complete,
timely, and transparent. The Company provides convenient
and equal access to information for all parties through
channels such as the annual report (Form 56-1 One Report)
available on the Stock Exchange of Thailand's news
dissemination system and the Company's website https://
www.sti.co.th. The Company updates all information on its

website to ensure it is always current.
Transactions of Directors and Executives

1. The Company requires its directors to disclose
reports on the purchase and sale of Company shares and
securities within three days of the transaction. This is to inform
the Company's Board of Directors on a quarterly basis and
report to the SEC as required.

2. The Company sets a policy for its directors and
executives to report on their interests within 3 days of assuming
their positions. This includes disclosing information on their
positions in other legal entities and information on their
shareholdings in other legal entities, as well as any changes

made within three days of such changes. This information is

then delivered to the company secretary for storage and review
by the Audit Committee.

3. The Company requires its Audit Committee to
conduct audits and oversee risk management based on reports
from the risk management committee to ensure that the
Company has appropriate risk management processes in place,
and that risk management is maintained at an acceptable

level.

4. The Company establishes a policy that important
related transactions require the approval of the Audit Committee
and the Board of Directors before proceeding.

In addition, the Company has assigned the Deputy Chief
Executive Officer, the Chief Finance Officer, and the Company
Secretary to be responsible for providing accurate, complete,
timely, and equally accessible information and disclosure of the
Company's data and important information that may affect the
financial status, business operations, or securities prices of the
Company. This is to ensure that all parties concerned can use
the information effectively to make informed investment
decisions, including shareholders, investors, securities analysts,
media, and the general public. For inquiries and information
about the Company, please contact the Investor Relations
Department at telephone number 0-2690-7462, fax number
0-2690-7463, or email at ir@sti.co.th. In 2022, the Company
has various channels of communication and information
dissemination through media and activities, including:

- Disclosure of information through the Company's
website, the Stock Exchange of Thailand's website, and social
media platforms

- Participation in SET Opportunity Day, organized by
the Stock Exchange of Thailand, twice a year on March 28 and
September 27, 2022, to disclose significant business operations
and development information to shareholders, investors, and

the general public

- Participation in conference calls with analysts and
fund managers once on April 25, 2022, and an analyst meeting
on July 4, 2022

- Continuous dissemination of press releases through
online and print media throughout the year

- Regular dissemination of information and news to

employees through various electronic media, such as intranet
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6.2 Code of Conduct

The Company is committed to conducting its business
with transparency, fairness, and a sense of responsibility
towards all stakeholders, which is part of the Company's
corporate governance policy. In line with this, the Company's
Board of Directors has established a Code of Conduct as a
written expression to promote the awareness, understanding,
and application of these ethical standards by all levels of
directors, executives, and employees. The Company has also
published its Code of Conduct on its website to provide easy
access for all concerned parties.

Moreover, the Company has implemented a system
for employees to learn about and understand the Code of
Conduct, and requires them to sign an acknowledgement to
comply with the ethical standards strictly. In cases of violation
or non-compliance, employees will face disciplinary action,
and legal action may be taken, as appropriate. The Company
also encourages all concerned parties to report any misconduct
or ethical violations that may undermine the Company's
business ethics, to their superiors or the Chief Executive
Officer, depending on the case. The Company's Code of
Conduct is published on its website at https://www.sti.co.th/
th/ir_index.php?ethics.

For the year 2022, the Company had no cases of
misconduct regarding business ethics and corporate ethics,
and did not receive any whistleblowing or complaints from
both inside and outside the organization.

Business operation ethics Guidelines for Business
Operations

The Board of Directors of the Company has adopted
a sustainable business model, guided by the Company's
philosophy of conducting business in a transparent, ethical,
and responsible manner. The Company is committed
to protecting the interests of all stakeholders, including
society and the environment, by providing opportunities for
stakeholders to express their opinions on business operations.
This is achieved through a mechanism and process that
ensures genuine implementation of the principles that will
lead the Company to become a truly ethical organization.
The following are the guidelines for business operations:
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1. Comply strictly with relevant laws and regulations.

2. Follow the Company's "Corporate Governance" and
"Code of Conduct" policies.

3. Conduct business transparently, with honesty and
integrity.
4. Instill good citizenship in employees.

5. Consider the benefits and impacts of the Company's
operations on all stakeholders and society at large, with fairness

and justice.

6. Conduct business with responsibility and maintain the
interests of stakeholders and society.

7. Establish a strong system to prevent corruption through

appropriate internal controls and audits.

8. Encourage the participation of directors, executives,
and employees in anti-corruption efforts, report conflicts of interest,

and improve communication to enhance the quality of work life.

9. Provide opportunities for stakeholders to make
complaints and suggestions, and establish measures to protect
complainants or whistleblowers.

10. Drive the Company toward sustainability and increase
awareness of good corporate governance practices and the

Company's responsibility to society and the environment.

In addition, the Company provides controlled construction
work services, architectural design services, and structural
engineering services. These professions are subject to
regulation and the Company has a professional regulatory
committee to ensure that the Company adheres to the
principles of professional ethics. Specifically, the Company's
executives and related employees are required to comply
with the regulations set forth by their professional associations,

for example, professional ethics of control engineering in

accordance with the regulations of the Council of Engineers

on professional ethics and misconduct that will lead to detriment

of professional dignity B.E. 2559, issued under the Engineers

Act B.E. 2542, and ethics of the architectural profession

according to the Architect Council Regulations B.E. 2558.




6.3 Significant Changes and Developments in Policies, Guidelines, and Corporate

Governance Systems in the Past Year

6.3.1 Significant Changes and Developments in the
Review of Policies, Guidelines, and Corporate Governance
Systems or the Board's Charter in the Past Year

In 2022, the Company's Board of Directors reviewed
and approved its vision, mission, strategy, goals, direction,
and business operations, as well as reviewed policies and
practices related to good corporate governance. The board
also updated and improved its charter, policies, practices,
and business ethics to align with the principles and practices
of the CG Code and the criteria of the registered Company's
corporate governance survey project as follows:

- Review and maintain the contents of its charter,
policies, practices, and business ethics as in the previous
year, with some modifications made to the policy on good
corporate governance to align with the criteria of the 2023
CGR assessment. Also, update its risk management policy
to align with the new version of the organizational risk
management guide.

- Establish a new vision, mission, and organizational
strategy to align with the sustainable development of the
economy, society, and the environment, as shown in Section
1.1.1. Also, set goals for the next 3 years to align with the
organization's strategy and direction.

- Implement a policy to protect personal data and
appointed a data protection officer (DPO) to comply with the
Personal Data Protection Act, which became effective in June
2022. Also, review and update its information technology
security policy to comply with legal requirements. These
policies and practices were announced and published on the
Company's website and intranet, and all employees were
required to sign and comply with them.

From the annual review and improvement of the
Company's charter, policies, guidelines and business ethics
as mentioned, the company has released these information
on the Company's website https://www.sti.co.th under the
topic Investor Relations Information, sub-topic Sustainability

Development to provide information to shareholders, investors,

stakeholders, and all involved parties. It is also published on
the organization's internal website (intranet) as well as
posted on the Company's bulletin board to disseminate to
the Board of Directors, executives, and employees to
acknowledge and realize the importance of good corporate
governance to adhere to as a guideline for the operation that
will lead to the development and sustainable growth of the
Company in the future.

6.3.2 Compliance with the principles of good

corporate governance in other matters

The Company conducts its business operations based
on the principles of good corporate governance, which are in
line with the practices and guidelines of the SEC's CG Code,
the good corporate governance principles for listed companies,
and the criteria established by the I0D's CGR project. Each
year, the Company reviews its policies on corporate governance,
business ethics, and practices related to corporate governance
to ensure compliance with the relevant criteria of the
supervising agency and to align with the changing business
context and environment of the Company Group.

In 2022, the Company received a perfect score of
100 points for the quality of its annual general meeting of
shareholders evaluation by the Thai Investors Association,
and received the score of 2022 CGR project from IOD at the
“Excellent”, which is the assessment result in the 2 years of
being evaluated at an excellent level. The overall evaluation
score of the Company was higher than the average evaluation
score of all registered companies surveyed, as well as the
average evaluation score of SET100 INDEX-listed companies
in 2022.

The Company was selected as one of the ESG100
securities companies with outstanding performance in the
Environment, Social, and Governance (ESG) from the
assessment of listed securities in 2022 by the Thaipat Institute,
Foundation for Rural Reconstruction of Thailand under

Royal Patronage.
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7. Corporate Governance Structure and Important Information of the

Board of Directors,

Sub-Committees, Executives, Employees, and Others

7.1 Corporate Governance Structure

Board of Director

Company Secretary

Nomination and
Remuneration
Committee

Risk Management
Committee

Risk Management
Team

Executive
Committee

Chief Executive
Officer

Good Corporate Governance
Development and
social activities for

corporate sustainable
development Committee

Audit
Committee

Internal Audit
Sustainability

Executive Vice President
Construction Management

Senior Vice President Senior Vice President

Executive Vice President
Corporate Services

Team

Chief Financial Officer

Mechanical, Electrical, {ll Structure and Architecture

Plumbing Engineering
Vice President Structure

Vice President and Architecture

Mechanical, Electrical,
Plumbing Engineering

7.2 Information about the Boards of

Directors

7.2.1 Composition of the Board of Directors

The Board of Directors consists of directors who are
experienced and are experts in various fields including
business and other related fields that could be beneficial to
the Company’s operation and management. There must be
enough directors on the board to effectively manage and
conduct the Company’s business, which is no less than 5 and
at least 1 out of 3 must be structural committee. There must
be at least 3 independent directors, and at least 1
non-administrative director with financial and accounting
experience. The Board of Directors is responsible for making
overall policies for the Company, managing important matters
for the Company, and ensuring the Company is moving
forward effectively and transparently in the right directions
according to the visions, mission, ethics, good corporate

governance, and code of conduct.
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Vice President
Administration

Vice President
Financial

Vice President
Human Resource

Accounting
Manager

On December 31,2022, the Board of Directors consists
of 12 directors as follows:

® The Chairman of the Board must be an independent
director, and is not the same person with the Chairman of the
Executive Committee and the Chief Executive Officer to ensure
the existence of the balance of power and transparent auditing
between the Board of Directors and the executive team. The com-
mittee must clearly separate the roles and responsibilities of the
executive team from the Board of Directors so that no one has
absolute control or power. The roles and responsibilities of the
Board of Directors, the Executive Committee, and the Chief
Executive Officer are shown in No. 6.1.1 “Independence of

Committee and Management Division™ in this report.

® Composition of the Board of Directors has at least
2 independent female directors.

@ There are 4 independent directors (or 33.33 percent of

the total12 directors), according to regulations of the SEC that any



registered Company must has at least 1 out of 3 independent
directors in the board, but no less than 3 independent directors.
The independent directors must be able to freely express their
opinions on the Company’s operations under the specified policy
without any influence or limitation on their roles in the Board of
Directors’ meeting. There must be 3 of the independent directors
in the Company’s Audit Committee.

@® There must be 7 non-executive directors (or 58.00
percent of the total 12 directors). The non-executive directors must
have experiences related to the main business of the Company

Group or the large-scale company management or others that are

benefit 1o the Company’s management such as financial, real
estate, and investment.

® There must be at least 5 executive directors (or 41.67
percent of the total 12 directors).

The Board of Directors has various backgrounds, skills,
experiences, expertise, and professions that would benefit the
Company’s business strategy according to the Board Skills Matrix.
There are no discriminations against genders, age, nationality,
ethnic, religious, or any other differences. The details on the directors’

backgrounds are in Attachment1 “Information of Directors”.

Board Skills Matrix

List of Directors/Expertise

(o]
=
=
c
=
3
Q
<

1 Mr. Jumpol Sumpaopol

2 Mr. Pairuch Laoprasert

3 Mr. Somkiat Silawatanawong °
4 Assoc. Prof. Dr. Sarayut Nathaphan

5 Ms. Chawaluck Sivayathorn

6  Mrs. Suparanan Tanviruch °
7 Mr. Somchit Peumpremsuk

8  Mr. Kittisak Suphakawat

9  Mr. Issarin Suwatano

10 Mr. Worawat Srisa-an

11 Mr. Khumpol Poonsonee °

12 Mr. Bundit Muangsornkeaw °

Investment
Real Estate
Engineering
Business
Administration
Risk management
Architecture
Technology
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7.2.2 Information of the Board of Directors and the Person With Authority to Control the Company Individually

Board of Directors

On December 31, 2022, the Board of Directors consists of 12 directors as follows:

1 Mr. Jumpol Sumpaopol

2 Mr. Pairuch Laoprasert

8 Mr. Somkiat Silawatanawong

4 Assoc. Prof. Dr. Sarayut Nathaphan

5 Ms. Chawaluck Sivayathorn

6 Mrs. Suparanan Tanviruch
7 Mr. Somchit Peumpremsuk
8 Mr. Issarin Suwatano

9 Mr. Kittisak Suphakawat
10 Mr. Worawat Srisa-an

11 Mr. Bundit Muangsornkeaw
12 Mr. Khumpol Poonsonee

Mrs. Nongnuch Phumphol is the Board of Directors’

secretary and the company secretary.

Authorized directors to bind the company

Directors authorized to sign on behalf of the
Company consist of Mr. Somkiat Silawatanawong,
Mr. Somchit Peumpremsuk, or Mr. Pairuch Laoprasert
signing with Mr. Worawat Srisa-an, Mr. Bundit Muangsornkeaw,
or Mr. Khumpol Poonsonee, in a total of 2 directors, with
the Company seal.

7.2.3 Roles and Duties of the Board of Directors

Roles, Duties, and Responsibilities of the Board of

Directors
Duties and Responsibilities of the Board of Directors
The Board of Directors has the responsibilities to
consider and endorse on important operational matters such
as visions and missions, financial goals, risks, business plans,

and budgets. They are responsible for overseeing that
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Independent Director and Chairman

of the Board of Directors

Vice Chairman of the Board of Directors
Vice Chairman of the Board of Directors
Independent Director

Independent Director

Independent Director

Director

Director

Director

Director

Director

Director

operating division follows through the specified policies and
plans effectively under requirements of laws and business
ethics. The Board of Directors will use discretion and prudence
in decision-making, and perform duties responsibly with
honesty for the long-term benefit of the Company. The Board
of Directors is responsible for the Company’s budgets and
reporting the responsibility of the committees on the financial
reports.
Authorities of the Board of Directors

The Board of Directors has an authority to approve the
followings:

1. Approve policies, business goals and strategies,
annual plans and budgets of the Company and its
subsidiaries, including the corporate governance
policy, business code of conduct, and other
policies related to corporate governance.

2. Approve investments in projects that are not in the

annual budget.



. Approve the acquisition and disposition of assets,

related transactions, purchase and sale of assets,

approval of the Nomination and Remuneration

Committee.

business acquisition, and joint ventures following 9. Oversee the business structure and the Board
regulations of the SET and the SEC Office for of Directors’ performance appropriately to achieve
those overvalue and out of authority of executives. the Company’s business objectives and goals with
. Approve any transactions or any actions that have efficiency.
a significant impact on the financial position and 10. Determining the compensation structure that
financial liability. motivates personnel to perform their duties in
. Approve the disbursement of interim dividend accordance with the objectives and goals of the
payment. organization
. Approve the changes in policies and practices 11. Appoint replacement for a position of director
relating to financial, risk management, and internal that are opened during the year. Appoint and
control for the Company Group. assign the responsibility and authority to the
. Assign and change the approval authorities given sub-committees and company secretary.
to the executives of the Company Group. 12. Perform any other actions to comply with laws,

Recruit, develop, define remuneration, and assess

objectives, regulations, and resolutions of the

performance of the Chief Executive Officer with the shareholders' meeting.

7.3 Information About the Sub-Committees

7.3.1 Structure of the Sub-Committees

The structure of the Company's directors consists of the Board of Directors and sub-committees, a total of 5 committees,
appointed by the Board of Directors, namely the Audit Committee, the Board of Directors, the Nomination and Remuneration
Committee, the Risk Management Committee, and the Good Corporate Governance Development and social activities for

corporate sustainable development Committee.

7.3.2 List of the Sub-Committees as follows:

Audit Committee

The Audit Committee of the Company consists of at least 3 independent directors as follows:

Assoc. Prof. Dr. Sarayut Chairman of the Audit Independent Director/Expertise in Finance and

Nathaphan Committee Accounting

2 Ms. Chawaluck Sivayathorn ~ Member of the Audit Independent Director/Expertise in Laws

Committee

3 Mrs. Suparanan Tanviruch Member of the Audit Independent Director/Expertise in Finance and

Committee Accounting

Mrs. Nongnuch Phumphol is the Audit Committee’s secretary.
Assoc. Prof. Dr. Sarayut Nathaphan and Mrs. Suparanan Tanviruch are directors of the Audit Committee who have

the adequate academic background in finance to review the financial statements’ creditability.
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Scope of Authorities, Duties, and Responsibilities

of the Audit Committee

(1)

Ensure that the Company has an effective process
for establishing and disclosing information in the
Company's financial reports accurately, completely,
adequately, reliably, and timely by coordinating
with auditors and executives that are responsible for
preparing quarterly and annual financial reports.
Consider, select, propose, appoint, and terminate
the employment of independent persons to act as
the Company's auditors, including considering
and proposing the auditor's remuneration, taking
into account reliability, resource sufficiency and the
amount of audit work of the auditing office, the
experience of personnel assigned to audit the
Company's accounts, including attending a meeting
with the auditor without the management at least
1 time a year.

Ensure that the Company has the appropriate and
effective internal control and internal audit system.
Consider the independence of the internal audit
department or an internal audit company as well as
to approve the appointment, transfer, and termination
of the head of the internal audit unit or any other
department responsible for internal auditing,
including evaluating the performance of the staff
of the internal audit department or an internal audit
company. Approve the internal audit plan of the
Company and its subsidiaries according to generally
accepted methods and standards, and monitor the
operations of the internal audit unit, or may suggest
reviewing or examining any items that are deemed
necessary and important. Also, submit suggestions
on significant and necessary improvements to the
internal control system to the Board of Directors by
reviewing with external auditors and the system audit
section manager.

Review the risk management of the Company and
its subsidiaries from reports of the Risk Management
Committee to ensure that the process is effective
and suitable, and that the process is being followed

and adjusted according to the situations and the
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change in the business environment. Consistently
determine the short and long term risk management
policies.
Review the compliance with the Securities and
Exchange Act, or requirements of the Stock
Exchange of Thailand, policies, articles, rules,
requlations, and relevant laws related to the
Company’s business.
Consider if related transactions or transactions with
conflicts of interest conform with laws and regulations
of the Stock Exchange of Thailand, including
disclosure of Company’s information in such matters
to be accurate and complete in order to ensure that
these transactions are reasonable and in the best
interest for the Company.

Report the performance of the Audit Committee to

the Board of Directors for acknowledgement at least

4 times a year.

Prepare the Audit Committee's report to be disclosed

in the Company's annual report. The report must

be signed by the Chairman of the Audit Committee
and must contain at least the following information:

(9.1) Opinions on the accuracy, completeness, and
reliability of the Company's financial reports

(9.2) Opinions on the sufficiency of the Company's
internal control system.

(9.3) Opinions on compliance with the Securities
and Exchange Act, regulations of the SET, or
laws related to the Company's business

(9.4) Opinions on the suitability of the auditor.

(9.5) Opinions of related transactions or transactions
that may have conflicts of interest

(9.6) Opinions on the risk management system of
the Company and its subsidiaries

(9.7) Number of Audit Committee Meetings and the
attendance of each Audit Committee member.

(9.8) Other items that shareholders and general
investors should be aware of fall under the
scope of duties and responsibilities assigned
by the Board of Directors.



(10)

(1)

The Audit Committee has the power to seek
independent opinions from any other professional
advisor when deemed necessary, which the
Company is responsible for all expenses.

The Audit Committee has an authority to invite the
Company’s management division, executives, or
employees that are associated to give their opinions,
attend meetings, or delivery relatable or necessary

documents.

Board of Directors

(12) Have the authority to hire advisor or third parties
for advices in case of necessity according to the
Company’s regulations.

(13) Review andrevise the Charter of the Audit Committee.

(14) Perform other tasks as assigned by the Board
of Directors within the scope and responsibilities of

Audit Committee

The Executive Committee, currently, consists of 8 directors as follows:

Mr. Pairuch Laoprasert Chairman of the

Executive Director

Executive Committee

2 Mr. Somkiat Silawatanawong Vice Chairman of the

Executive Committee

3 Mr. Somchit Peumpremsuk  Director
4 Mr. Issarin Suwatano Director
5 Mr. Kittisak Suphakawat Director
6 Mr. Worawat Srisa-an Director
7 Mr. Bundit Muangsornkeaw  Director
8 Mr. Khumpol Poonsonee Director

Executive Director

Executive Director

Executive Director

Executive Director

Non-Executive Director

Non-Executive Director

Non-Executive Director

Mrs. Nongnuch Phumphol is the Executive Committee’s secretary.

Scope of Authorities, Duties, and Responsibilities

of the Executive Committee

(1)

Consider and determine policies, directions,
strategies, targets, business plans, annual
budgets, and management authority of the
Company and its subsidiaries with top executives
to propose to the Board of Directors.

Estimate the annual budget and procedures of
the expenditure to present to Board of Directors,
and control expenses in accordance with the
approved annual budget from Board of Directors.

(3) Control the Company's performance to be in
accordance with the policies set by the Board
of Directors, and report the performance to the
Board of Directors.

(4) Supervise performance of the Company and its
subsidiaries to be in accordance with the approved
business plans.

(5) Approve operations of the Company and its
subsidiaries in the matters within the scope

assigned by the Board of Directors.
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Screen and consider the matters proposed by top
executives, which are outside of the Board of
Directors’ authority, to be re-proposed to the Board
of Directors.

Define an effective organizational and management
structure.

Approve financial matters, investments, and assets
of the Company within the scope of approval
authority under the annual expenditure budget as
approved in principles and/or assigned by the Board
of Directors.

Have the power to appoint a working group to study
or consider various matters as the Executive
Committee deems appropriate, including having
the power to hire consultants related to the
management of the Company to achieve maximum
management efficiency.

Assign the Chief Executive Officer to consider or
act on various matters as the Executive Committee
deems appropriate.

Consider the profits and losses of the Company,
and propose interim dividend payment and/or
annual dividend payment to the Board of Directors.
Consider new business ventures or termination of
business to be presented to the Board of Directors.
Supervise the procedures for operators to reports
unusual incidents or conducts or illegal actions
against the Executive Committee in a timely manner.
And in case of mentioned incidents have a significant
effect, the Executive Committee must be informed
for consideration and corrective actions in a timely
manner.

Proceed any action to support procedures mentioned
above or as instructed or assigned by the Board of
Directors

Supervise and approve matters related to the

Company's operations, and may appoint or assign
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one or more persons to act on behalf of the Executive
Committee as it deems appropriate. The Executive
Committee can cancel, change, or revise such
authority.

In this regard, the assignment of powers,
duties, and responsibilities of the Executive
Committee will not be in the nature of authorization
or sub-authorization that allows the Executive
Committee or the authorized persons of the
Executive Committee to approve transactions
that they or persons who may have conflicts of
interest or there may have any other conflicts
of interest with the Company or its subsidiaries
as defined in the Notification of the Securities and
Exchange Commission. Such transactions must
be presented to the Board of Directors' meeting and/
or the shareholders' meeting (depending on the
case) to consider and approve such transactions
according to the regulations of the Company and its
subsidiaries or related laws, except for the approval
of transactions with normal business conditions that
have a clear scope.

The Executive Committee must report to the Board
of Directors for acknowledgement in the next Board
of Directors’ meeting. the executive directors cannot
approve transactions that they or persons who may
have conflicts of interest or may have conflicts of
interest in other ways with the Company or its
subsidiaries.

Consider, review, and revise the Charter of the
Executive Committee regularly every year.
Perform duties as authorized by the Board of

Directors.



Nomination and Remuneration Committee

The Nomination and Remuneration Committee consists of 4 directors as follow:

Mr. Jumpol Sumpaopol

Chairman of the Nomination and

Independent Director

Remuneration Committee

2 Assoc. Prof. Dr. Sarayut

Member of the Nomination and

Member of the Nomination and

Independent Director

Remuneration Committee

Executive Director

Remuneration Committee

Nathaphan
8 Mr. Somkiat Silawatanawong
4 Mr. Worawat Srisa-an

Member of the Nomination and

Non-Executive Director

Remuneration Committee

Mr. Kittisak Suphakawat is the Nomination and Remuneration Committee’s secretary.

Scope of Authorities, Duties, and Responsibilities of the

Nomination and Remuneration Committee

The Nomination and Remuneration Committee has the

responsibility to consider and screen these following matters

before proposing to the Board of Directors for consideration

and approval.

Nomination

(1)

Select a person who deserves to be nominated
as a new director, and recruit the Chief Executive
Officer by setting the regulations or methods of
recruitment and selection with criteria and
transparency to propose to the Board of Directors'
meeting and/or the shareholders' meeting for approval.
Consider and determine the qualifications of the
person holding the position of director, taking into
account the diversity of knowledge, expertise,
skills, and experience that are beneficial to the
business operations of the Company.

Consider and review the succession plan for
the positions of Chief Executive Officer and
executives and top executives along with a list
of suitable candidates to be considered for
succession on a regular basis.

Encourage the Company to give minority
shareholders the opportunity to nominate a list of
persons to be nominated as directors of the
Company.

()

Consider and select qualified directors to serve
as directors of sub-committees to propose to
the Board of Directors for consideration and
appointment as appropriate or when there is a
vacancy.

Remuneration consideration

(1)

Consider and determine the annual remuneration
structure for the Company Group, and determine
the regulations and guidelines for determining
remuneration and other benefits for the Board
of Directors by setting fair and reasonable
procedures for determining remuneration in order
to propose to the Board of Directors’ meeting and/
or the shareholders’ meeting for consideration and
approval.

Consider special remuneration for directors as
appropriate to their duties and responsibilities by
linking remuneration to assessment results,
business plans, and overall performance of the
Company within the amount approved by the
shareholders' meeting. Then, present to the Board
of Directors for consideration and approval before
proposing to the general meeting of shareholders
for approval.

Evaluate overall performance of the Chief
Operating Officer as a guideline to determine the
remuneration for the Chief Operating Officer. Then,
propose to the Board of Directors for approval.
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(4)

Consider the annual remuneration structure of the
Company Group which is divided into top executive
group and the employee group. Then, propose
regulations of bonus and salary rate adjustment
according to the Company and the employees’
performance to the Board of Directors for approval.
Perform any other tasks as assigned by the Board

of Directors.

Risk Management Committee

(6)

Consider, review, and revise the Charter of the
Nomination and Remuneration Committee
regularly every year.

Prepare the performance reports of the Nomination
and Remuneration Committee which are signed
by the Chairman of the Nomination and
Remuneration Committee to disclose them in the

annual report, according to the corporate

governance code.

The Risk Management Committee consists of 3 directors as follows:

1 Mr. Somchit Peumpremsuk

Chairman of the Risk

Executive Director/ Executive Vice President

Management Committee of Stonehenge Company Limited

2 Mr. Kittisak Suphakawat

Management Committee

3 Mr. Issarin Suwatano

Management Committee

Member of the Risk

Member of the Risk

Executive Vice President

Executive Vice President

Ms. Jurairat Maipranet is the Risk Management Committee’s secretary.

Scope of Authorities, Duties, and Responsibilities

of the Risk Management Committee

(1)

Define and review policies and enterprise risk
management frameworks to be a guideline for the
management division to have effective risk
management and in the same direction.

Determine the overall risk management framework
(Integrated Risk Management) to cover the main risks
of the business, such as business risk, operational
risk, etc.

Appoint a risk management working group, consisting
of representatives from each department in the
organization, both from the Company and its
subsidiaries, to support the work of the Risk
Management Committee in risk assessment, take
measures and guidelines for risk prevention, and follow
up on potential risks to report to the Risk Management
Committee.
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es.

(4)

Supervise and support the implementation of
enterprise risk management in line with business

strategies and goals, including changing circumstanc-

Consider the enterprise risk management report and
give opinions on potential risks, including guidelines
for determining measures to control, mitigate, and
develop an organizational risk management system
for continuous efficiency.

Report the corporate risk management results to the
Audit Committee and the Board of Directors. If some
significant factors or events may affect the Company
significantly, it must report to the Board of Directors to

consider as soon as possible.



()

Establish a framework for operations and oversight of
risk management throughout the organization under
the leadership of the Chief Executive Officer. In case
the management finds that the risk management
policy across the organization is inappropriate for the
operating conditions, it must be presented to the Board
of Directors of the Company through the Risk
Management Committee to review and seek approval
forimprovements to the risk management policy across
the organization.

Setup arisk management system to reduce the impact
that may have on the business of the Company to
cover the entire organization and practice guidelines,
including providing regular risk assessments.

Prepare and approve appropriate risk management
plans which assesses risk factors that may affect the
business operations of the Company. Prepare risk
management plans at all levels by brainstorming
opinions from executives and employees from various
departments.

Ensure the accuracy, timeliness, and consistency
of enterprise-wide risk management information to the
Board of Directors and the Audit Committee.
Encourage executives and employees to recognize
the importance of risk management that will make the
Company unable to achieve its goals, including
pushing to create a culture of awareness of risk
management in the organization.

Perform duties as authorized by the Board of Directors.
Follow up on the progress of the implementation of the
Company's risk management plan. Provide advice and
recommendations on risk management.

Duties and Responsibilities as a supervisor for network
infrastructure security and information security or CSO

(Chief Security Officer) are as follows:

(14.1)

(14.2)

(14.3)

(14.4)

(14.5)

(14.6)

(14.7)

(14.8)

(14.9)

Set targets and information security policy in
the same direction with the corporate strategic
plan.

Improve the security policy, standard, procedure,
and guideline for the Company’s information
confidentiality, integrity, and availability.
Manage the surveillance of system attacks
and threats that may occur with the system by
using the intrusion detection system, intrusion
prevention system, or anti-virus system, as well
as preparing the business continuity plan and
disaster recovery plan.

Perform risk management and risk analysis
for risks that may cause problems with the
system affecting the business operations of the
organization.

Propose to top executives (Chief Executive
Officer) in matters of operational plans, policies,
budgets, manpower, as well as information
security outsource plans for approval and for
awareness of the importance of information
security.

Advise on information security system to other
departments that need to use information
technology in work.

Contact and maintain relationships with
partners, organizations, or third parties that are
involved in information security, both public and
private, such as police, journalists, system
integration, outsourcer, managed security
services providers, and auditors.

Request for proposal for the procurement of
information security system.

Establish and control the team (Incident
Response) to be able to work in the event of
an emergency in the organization, such as the

outbreak of a computer virus.
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(14.10) Prepare to be ready for situations and regularly
learn new techniques in the field of information
security.

(15) Communicate with the Audit Committee about

significant risks affecting internal control.

(16)

Report to the Board of Directors about risks and risk

management.

The Good Corporate Governance Development and social activities for corporate sustainable development Committee

It consists of 3 directors as follows:

Mr. Somchit Peumpremsuk

Chairman of the Good Corporate

Executive Director

Governance and Development

Committee
Member of the Good Corporate

2 Ms. Chawaluck Sivayathorn

Independent Director

Governance and Development

Committee
Member of the Good Corporate

3 Mr. Issarin Suwatano

Executive Director

Governance and Development

Committee

Mrs. Nongnuch Phumphol is the Good Corporate Governance Development and

sustainable development Committee’s secretary.

Scope of Authorities, Duties and Responsibilities of the

Good Corporate Governance Development and social

activities for corporate sustainable development Committee

(1) Establish a corporate governance policy, business
ethics, policies related to the performance of duties
of director, management division, and employees in
accordance with laws, regulations of government
agencies and regulators, and other policies that are
in accordance with the principles of good corporate
governance for the development of the organization
towards sustainability and support of the operations
of the Company as a leader who creates sustainable
value for the business in accordance with the
principles of good governance to achieve transparency
and fairness. Then, propose them to the Board of
Directors for approval.

(2) Follow up the performance of the Board of
Directors, management division, and employees
to be in accordance with the corporate governance
policy, business ethics, and related policies to set
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social activities for corporate

the organization's regulations, including giving
advice and reviewing various policies and practices
annually in accordance with the guidelines of
regulatory agencies to develop the Company's
corporate governance system.

Support and encourage the Company to
communicate policies or practices on corporate
governance, business ethics, policies, and
measures continually to directors, management
division, and employees as well as stakeholders
for acknowledgment and compliance. This is to
report the performance to the Board of Directors,
stakeholders, and external organizations as
appropriate.

Advise and oversee the procedures on sustainable
development (SD) for the management division to
make sure they are following the Company’s policy
on sustainable management and business strategy
and to approve the sustainable progress policy to
drive the Company sustainably and to be reported
and disclosed.



(5) Monitor and encourage directors, executives, and (6) Review and update the Committee Charter
employees of the Group to become aware of and  regularly every year and propose to the Board of Directors
participate in driving the organization to develop  for approval.
sustainability covering the environment, society, (7) Perform duties as authorized by the Board of

and corporate governance concretely. Directors.

7.4 Information About Executives

7.4.1 Names and positions of executives

On December 31, 2022, there are 8 executives as follows:

1 Mr. Somkiat Silawatanawong Chief Executive Officer

2 Mr. Kittisak Suphakawat Executive Vice President of Construction Management Department
8 Mr. Issarin Suwatano Executive Vice President of Corporate Services Department

4 Mr. Sitthikorn Kamolwanon Senior Vice President of Structure and Architecture Department

5 Mr. Rangsan Phatcharakitti Senior Vice President of Structure and Architecture Department

6 Mr. Sithichai Sereepattanapol Chief Financial Officer
7 Mrs. Suwanna Sangthong Vice President Financial

8 Mr. Tawatchai Pangchat Accounting Manager

7.4.2 The Policy of the Remuneration of the Executive Committee and Managements

Year 2022

(1) Monetary Remuneration

Executives’ Remuneration Remuneration

(Million Baht)

Remuneration for executives is salary, bonus and 8 36.03

wages, defined contribution scheme*, and others.**

Remark * The Group’s defined contribution scheme is social security contributions and provident fund contributions. The Company has
established a provident fund on January 1, 2013, to pay contributions to employees according to their length of service in the amount of
3 percent, up to 10 percent of the employee salary.

** Other remuneration is travel expenses, accommodation expenses, telephone expenses, etc.
(2) Other Remuneration

Other Remuneration for Executives

The company provides a provident fund and welfare such as social security contributions, premiums for accident
insurance, life insurance, and professional insurance (professional indemnity), etc., for executives. In addition, the company

also provides directors’ and officers’ liability insurance as mentioned above.
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7.5 Employees’ Information
On December 31, 2022, Number of personnel who have been permanent employees of the Company and its subsidiaries

in the past 3 years can be divided by company as follows:

Number of Employees (person)

Stonehenge Inter Public Company Limited (STI)

Stonehenge Company Limited (STH) 242 236 276

Asian Engineering Consultants Company Limited (AEC)

The Company Group has a policy to recruit and manage personnel to be suitable for the amount of work being provided

and expected to occur in the future. Details of the number of employees of the Group can be divided by department as follows:

Number of Employees by Department of Stonehenge Inter Public Company Limited

Number of Employees (person)

Executives®*/Executive Officers 19 18 18
Construction Management Department 841 873 932
Architectural Design Department 69 59 58
Engineering Design Department 169 167 128

Office Administration Department

Remark * The Company's executive team is in accordance to the definition of executives of the SEC Office.

Details of the proportion of employees classified by different types appear in Section 3 Business Drive for Sustainability

which appears on the front of this report.

Employee Remuneration

The Company Group has details of remuneration for its employees in 2020 - 2022 as follows:

Employee Remuneration 2020 2021 2022

(million baht) | (million baht) | (million baht)

Remuneration for employees is salary, wages, defined 718.92 798.46 879.34

contribution schemes*, and others.**

Remark * Defined contribution schemes of the Company Group are social security contributions and provident fund contributions.

** Other remuneration for employees is travel expenses, accommodation expenses, telephone expenses, etc.
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Labor dispute
During 2020 - 2022, the Company Group did not have any

labor disputes.
Human Resource Management Guidelines

The Company regards human resources as the most
important and valuable factor in driving business operations.
Therefore, a human resource management plan is prepared,
and human resource development guidelines are set every
year to increase the efficiency of the personnel of the
organization as well as focusing on working happily with
fairness and transparency. The details are as follows:

1.  Work System Structure and Manpower

1.1 Plan, support, and promote the work system
structure, labor framework, and rate management appropriately
and sufficiently for department's operations to be flexible in
the Company with an effective evaluation system.

1.2 Providing tools for human resource management
in recruiting, promotion, performance, appraisal, personnel
development planning, and remuneration management.

1.3 Provide a career advancement path through
knowledge development training.

1.4 Set up a performance evaluation system for
each department

1.5 Establish a succession plan

2. Personnel Development

2.1 Promote the development of knowledge
systematically, thoroughly and continuously by enhancing
knowledge, ability, potential, and appropriate work skills in
order to operate efficiently and achieve goals as well as
promoting morality and ethics for personnel according to job
positions.

2.2 Prepare apersonnel development plan according
to the position.

2.3 Develop executives’ potential and continually
increase the operational capability of workers at all levels,
according to the position.

2.4 Encourage personnel to adhere to corporate
culture, comply with the code of conduct, have morality,
ethics, sacrifice, unity, and be dedicated to the Company and
the community.

2.5 Develop knowledge management to create a
learning culture, knowledge transfer, knowledge exchange,
and continuous work experience from older generation to
younger generation, as well as encouraging employees to
attend external training courses that are beneficial to work.

2.6 Encourage directors, executives, and employees
of the Company to have knowledge and understanding of
good corporate governance and policies specified by the
Company by organizing orientation training for new employees
for acknowledgment and strict adherence to policies and
regulations, including disseminating and communicating
related policies to all employees.

2.7 Facilitate directors and executives of the
Company to attend training to support continuous operations
by arranging for directors to attend relevant training courses
to have knowledge and understanding of roles and responsibil-
ities as a director of a listed company such as the Thai
Institute of Directors Association (I0D), Director Accreditation
Program (DAP), Director Certification Program (DCP),
Advanced Audit Committee Program (AACP), and Company
Secretary course. (CS) as well as external courses that
benefit the performance of duties.

3. Information System Development

The Company believes the introduction of information
technology systems to enhance the work process in all parts
will help the Company develop and grow sustainably in the
long run. The Company, therefore, has guidelines for
developing information systems as follows:

3.1 Promote and support information technology
systems in human resource management to obtain accurate,
complete, fast, and up-to-date information. This helps
reduce the working process, documents are can be analyzed
for planning and decision making in operations and used in
personnel management effectively.

3.2. Develop the personnel database system to be
up-to-date.

3.3. Enhance knowledge about the personnel
management information system for relevant personnel to
increase the capability of personnel to learn to develop future
work systems.

4. Welfare and Labor Relations

4.1 Strengthen stability, morale, good quality of life,
workers’ well-being, and satisfaction, to keep good and talented
people with the Company by promoting the worker’s process
with the results, and create communication channels, provide
incentives, certain benefits, welfare, safety, occupational health,
and work environment as necessary and appropriate as
required by laws, and support activities to build good relationships

between executives and all employees.
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4.1.2 Improve safety condition, occupational

Improve performance motivation system

health and working environment

4.1.3 Praise employees who are excellent,
good, and beneficial to the Company.

4.1.4 Improve the welfare system and special
reward

4.1.5 Improve communication channelsin the
Human Resource Management section

4.1.6 Promote labor relations.

5. Personnel Recruitment

5.1 Select personnel with relevant knowledge,
capabilities, and experiences to the job.

5.2 The Company shall recruit employees according
to the necessity and suitability of the work. The recruited
employees shall be competent, suitable for the position, and
have qualifications according to the Company's regulations.

6. Personnel Management

6.1 Provide an overall operation assessment for
each unit using KPIs as the main assessment factor.

6.2 Prepare individual development plans at each
level in accordance to the succession plan policy to provide
opportunities for employees to advance their careers in
higher positions.

6.3 Determine the suitable remuneration for each
position by taking into consideration the duties and
responsibilities of each position, economic conditions, costs
of living, salary rates of competitors which operates the same
nature of business.

6.4 Organize joint activities between executives
and employees or between employees to build unity and
listen to the opinions and concerns of employees that the
Company acknowledges. And, consider comments and

complaints of employees urgently.

7.6 Other Important Information

7.6.1 List of individuals assigned to take
responsibility for various areas as follows:

® The Highest Responsible Person in Accounting and
Finance (CFO)

Mr. Sitthichai Sereepattanapol, Chief Financial Officer
of Accounting and Finance, is the highest responsible person
in the accounting and finance department of the Company.
He is qualified according to the criteria of the SEC and the
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Stock Exchange of Thailand, that having passed the
accounting training for not less than 6 hours per calendar
year. The content of the training is on principles and effects
of current accounting standards or new accounting standards
that are in line with the nature of business or expected to
affect the preparation of the company's financial statements.

(Personal profile as per Attachment 1)

® Person Assigned to Be Directly Responsible for
Supervising Accounting (Accountant)

Mr. Tawatchai Pangchat is appointed to be an
accounting department manager and accountant. He is the
person assigned to be directly responsible for supervising the
accounting of the Company with qualifications according to
the criteria of the SEC and the SET. He is registered as an
accountant according to the announcement of the Department
of Business Development and has attended a training course
to develop knowledge continuously in the field of accounting
for at least 6 hours per calendar year according to the
criteria set forth in the announcement of the Department of
Business Development. (Personal profile as per Attachment 1)

® Company Secretary
Mrs. Nongnuch Phumphol has been appointed as
the company secretary since September 13, 2017, with roles
and responsibilities as follows:
1. Prepare and archive the following documents:
1.1 Director registration
1.2 Notice of Board of Directors Meeting and Minutes
of Board of Directors Meeting and the Company’s annual report
1.3 Notice of the Board of Directors meeting and
the Board meeting minutes

2. Keep reports of interests as reported by directors or
executives.

3. Submit a copy of the reports of interests under
Section 89/14 to the Chairman of the Board and the Chairman
of the Audit Committee within 7 business days from the date
the Company received the reports. The Company must have
a retention system for documents or evidences related to the
disclosure. Also. it must supervise to keep them properly and
completely so they can be checked within a period of not less
than 10 years from the date of preparation of such documents
or information.

4. Perform other actions in accordance with

notifications of the Capital Market Supervisory Board.

(Personal profile as per Attachment 1)



@® Incumbent of the Head of Internal Auditor

The Company Group uses an internal auditing company, Dharmniti Internal Audit Company Limited, which is an
outsource company as the internal auditor for the Company Group, and assigns Ms. Anutsaya Raksasorn as the head of
the internal audit department. (Personal profile as per Attachment 3)

® Incumbent of the Head of Compliance

The Company appoints Mrs. Nongnuch Phumphol, the company secretary, to act as the head of the Company’s
compliance with the summarized work scope as follows:

1. Encourage the policy and objectives of the organization and top executives to ensure that they are followed sufficiently and
appropriately.

2. Provide presentation to the management division to control and ensure that the Company Group’s business complies with
laws, regulations

3. of related regulators, rules, the corporate governance policy, and business code of conduct of the Company Group.

4. Review and improve policies, rules, regulations, regulations, corporate governance policy, the Company’s business code of
conduct to be in line with laws, regulations of relevant regulatory, and suitable for business conditions.

5. Provide advices on compliance with laws and regulations of relevant regulatory agencies, and regulations. Corporate
Governance Policy and Business Ethics of the Company Group

6. Disseminate and arrange training on corporate governance policy and business ethics for directors, executives, and employees
to acknowledge, have knowledge, understanding, and adhere.

7. Contact and coordinate with organizations that supervise the Company such as the Stock Exchange of Thailand, the SEC Office, etc.

8. Be a center for collecting laws, regulations of related regulatory agencies, rules, corporate governance policy, and business
ethics of the Company Group for directors, executives, and employees of the Company Group. Details about the head of compliance division
of the Company appear as per personal profile in Attachment 1

7.6.2 Head of Investor Relations

Mr. Sitthichai Sereepattanapol, the Chief Financial Officer, is appointed as the head of investor relations. Contact
at telephone number: 0-2690-7462 or email: ir@sti.co.th.
7.6.3 Remuneration for Auditors
(1) Remuneration from Audit (Audit Fee)

In 2022, the Company has appointed EY Office Company Limited as the auditor of the Company and its subsidiaries

for the fiscal year ended on December 31, 2022, in the total amount of 2,450,000 baht, with a comparison table as follows:

Remuneration from Audit
Auditors

2020 (baht) 2021 (baht) 2022 (baht)

EY Office Company Limited 2,400,000 2,450,000 2,450,000

It is divided into the fee for the Company’s annual financial statement review in the amount of 1,760,000
baht, and the fee for the Company’s quarterly financial statement review in the amount of 690,000 baht, not including the

audit fee of the subsidiaries.

(2) Other Service Fee (Non-Audit Fee)

- None -
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8. Report on Key Corporate Governance Performance
8.1 Performance Summary of Directors in the Past Year

The Board of Directors realizes the importance of conducting business on the basis of transparency in accordance
with good corporate governance principles and responsibility toward stakeholders, society, and environment. We therefore
adhere to good governance principles for sustainable long-term returns to all stakeholders. The Board of Directors has
worked together with the Executive Committee and top executives for reviewing policies, directions, business strategies
to be current and in line with long-term business directions by taking a changing business environment into account for
the sustainable development of the organization. The Board of Directors has approved the policy, business plan, and
annual budget, reviewed the appropriateness of the internal control system and risk management as well as supervising
the management division to communicate plans, goals, business strategies of the Company to employees and report the
results to the Executive Committee on a monthly basis and to the Board of Directors on a quarterly basis. In addition, the
Board of Directors has reviewed and improved the corporate governance policy, business ethics, and policies to comply with
laws and good corporate governance criteria to promote business operations of the Company Group in accordance with the

long-term sustainable development guidelines.

8.1.1 Recruiting, Developing and Evaluating
Performance of the Board
Nomination of Directors
(1) Independent Directors
Criteria for selecting independent directors is in
accordance with Section 6.1.1 Policies and Guidelines
Regarding the Board of Directors and Guidelines for the
Nomination of Directors and Top Executives.
(2) Nomination of Directors and Top Executives
According to the articles of association, persons
to be appointed as directors of the Company must be fully
qualified according to Section 68 of the Public Limited
Companies Act B.E. 2535, the Securities and Exchange Act
B.E. 2535, and the Company's articles of association, including
having no prohibited characteristics to be appointed as a
company director as required by laws. Details of recruiting
and appointing directors are as follows:

Criteria and Process for Nomination and Appointment
of Directors

In the event that a director of the Company becomes
vacant, the Nomination and Remuneration Committee
is responsible for recruiting new directors. There are the
transparent recruitment process and criteria, considering
features, work experience, and knowledge along with
considering the diversity in the structure of the Board of
Directors, including vision, leadership, independence,
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knowledge, experience, and expertise that matches the
business of the Company and ability to devote sufficient time
to perform duties.

Sources of Nomination

The Nomination and Remuneration Committee shall
recruit qualified persons to be directors of the Company from
various sources as follows:

1. Proposals or recommendations from the Board of
Directors

2. External consulting firms

3. The right of minor shareholders of the Company to
nominate directors

4. Director pool database of the Thai Institute of
Directors Association

Re-Appointment of Directors Whose Terms Have
Expired

The Nomination and Remuneration Committee shall
consider the ability to hold directorships in accordance with
relevant criteria as well as considering the performance of
each director in the past from the performance assessment
form, number of attendance, meeting participation, and
participation in various activities of the board in order to
summarize opinions and present them to the Board of
Directors' meeting, before proposing to the shareholders'
meeting to consider and approve the re-appointment of the
retired directors to serve as directors again.



The appointment of independent directors of the
Company is in accordance with the qualifications of
independent directors specified by the Company. In 2022,
there is no independent director who has a business
relationship or provides professional services to the Company,
its subsidiaries, major shareholders, or controlling persons of
the Company.

Appointment and Removal of Directors by
Shareholders

Shareholders can appoint and remove directors through
a resolution of the shareholders' meeting in accordance with
the Company's articles of association and relevant legal
requirements. The recruitment and appointment must be
transparent and clear and allow minor shareholders to have
the opportunity to nominate a person to be a director of the
Company through the nomination process by the Nomination
and Remuneration Committee in order to present to the Board
of Directors for careful consideration in nominating suitable

persons to be the Company's directors.

Appointment by the Board of Directors

In the event that a director's position becomes
vacant due to reasons other than retirement by rotation,
the committee shall select a qualified person who does not
have prohibited characteristics under the Public Limited
Companies Act and the Securities and Exchange Act as a
substitute director at the next Board of Directors' meeting.
Unless the remaining term of that director is less than
2 months, the person who replaces the director will be in the
position of director only for the remaining term of the director

he/she replaces.

Nomination of Top Executives

The Nomination and Remuneration Committee
selects persons who have complete qualifications
according to the specified criteria for the highest
executive position from the level of Chief Executive Officer
up. The basic criteria for consideration are qualifications,
knowledge, abilities, business experience, concept, and
vision of management as same as the Board of Directors
in order for the Company's operationsto be successful
in accordance with the goals. The Nomination and
Remuneration Committee will nominate qualified candidates

to the Board of Directors to consider and appoint. However,
the Chief Executive Officer must be a different person from
the Chairman of the Board to create a balance between
management and corporate governance.

Succession Plan

The Board of Directors assigns the Chief Executive
Officer and top executives to have a work plan for the
development and/or succession of successors to prepare the
business to be able to operate continuously in the event that
they are unable to perform their duties for any reason by
selecting people who are smart and good, have a vision,
knowledge, and ability to step up to the executive level in the
future. Everyone will get knowledge development according
to the plan individually. In addition, the Board of Directors
assigns the Chief Executive Officer to report annually on what
has been done during the year to develop executives and
succession plans, approved by the Nomination and

Remuneration Committee.

In 2022, the Chief Executive Officer reports the
performance of knowledge development in both hard skills
and soft skills to employees who are in the job succession
plan. The performance is also reported to the Nomination and
Remuneration Committee for acknowledgment. This includes
regularly evaluating the performance of employees.

Director Development

Currently, all directors have completed training
courses related to the performance of duties of directors of
the Thai Institute of Directors (I0D). (Details of the attendance
of the training courses of the Thai Institute of Directors of
each director are shown in the profile of each director under

Section "Board of Directors" on the Company's website.)

In addition, in 2022, the Board of Directors has attended
additional training courses that are relevant or beneficial to
the performance of duties of directors as follows:

Stonehenge Inter Public Company Limited



“ Name-Surname

1 Mr. Somkiat Silawatanawong

2 Ms. Chawaluck Sivayathorn

3 Mr. Somchit Peumpremsuk

4 Mr. Kittisak Suphakawat

5) Mr. Issarin Suwatano
6 Mr. Worawat Srisa-an
7 Mr. Khumpol Poonsonee
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Participation in Training, Seminars, Activities in 2022

Senior Executive Program in Service Innovation (ToPCATS), Class of 3
Network and Potential Development Program for Senior Executives of
the Ministry of Higher Education, Science, Research and Innovation,

WINS Program, Class of 2022

Audit Committee Forum in “Amidst the Global Economic Crisis
Caused by Epidemics, Wars, Energy and Inflation, How Should
Business Sectors Adjust Their Strategies to Keep Up With the World

to Survive the Crisis and Grow Sustainably?”

Director Leadership Certification Program (DLCP), Class of 5/2022
Training on “S01-S04 : Business Sustainability Strategy Course Set”
Training on "Sustainable Development Journey 2022 for Listed
Companies"

Training on “Enterprise Risk Management System (ERM)”
Training on "Laws Relating to Engineering Profession and a
Discussion to Enhance Knowledge and Understanding for the
Benefit of Consideration of Ethical Complaints"

Training on "Personal Data Protection Law"

Trainingon “Greenhouse Gas ReductionNo. 1, Topic : Understanding
Risks-opportunities and Understand Yourself”

Seminar on “ESG Investing for Investor Relations: Behind the

Scenes”
Training on "Personal Data Protection Law"

Senior Executive Program in Commerce and Trade (TEPCoT),
Class of 14

SET x IAA Course: Techniques for Adding Value to Listed
Companies From a Stock Analyst Point of View

Seminar on “HCM Webinar 3/2022 in Workplace With No
Boundaries: Working Together Without Limits”

Training on "Personal Data Protection Law"
Seminar at the SX2022 Sustainability Expo

Seminar at the SX2022 Sustainability Expo
Training on “Organizational Risk Management in Accordance With

International Standard Guidelines”



ﬂ Name-Surname

8

Mr. Bundit Muangsornkeaw

Participation in Training, Seminars, Activities in 2022

Seminar on IR Sharing 2/2022 "Why is Sustainable Development
Important to the Company and How Do IROS Deal With It to
Communicate With Investors?"

Seminar on "Growth Mindset Can Overcome Business Disruption."
Seminar on TLCA CFO CPD No. 3/2022 "PDPA for Accounting and Finance"
"Management Science for Senior Executives" Course, Class of 8,
Faculty of Public Administration, National Institute of Development
Administration

Training on “Organizational Risk Management in accordance with
International Standard Guidelines”

Seminar on TLCA CFO CPD No.1/2022 "Upgrading the Quality of
Financial Reports of Thai Listed Companies"

Seminar on "Upgrade Financial Personnel to Become the Next

Normal Financial Professional"

Orientation for New Directors

In the case of the appointment of new directors, the
Company prepares for newly appointed directors to become
directors. The company secretary will arrange meetings
between new directors, directors, and top executives of the
Company for the new directors to acknowledge and inquire
about the Company's business operations and other related
information, including delivering documents introducing the
Company or other documents which are beneficial to directors
in performing their duties as newly appointed directors of the
Company.

In 2022, the Company has not appointed new directors.
However, the Company has submitted information or criteria
related to the performance of duties of directors issued by
the relevant supervisory agencies to the Board of Directors
and sub-committees regularly so the directors are informed of
up-to-date information which is beneficial to the performance

of directors.

Performance Assessment of Directors

Self-Assessment

According to the principles of good corporate
governance for listed companies, it has been suggested
that the Board of Directors and sub-committees of listed
companies should conduct self-assessments at least 1 time
a year so that the Board of Directors can jointly review their
performance and make improvements by assessing both as

a group and an individual.

The Company has arranged to assess the performance
of the Board of Directors and sub-committees in October of
every year. In 2022, the Company has brought samples of the
IOD Board Toolkit 2022 from the Thai Institute of Directors to
use as a guideline for improving the current assessment form

to be more complete. The evaluation process is as follows:

1. The company secretary is responsible for delivering
the assessment form to each director.

2. Collect assessment results, comments, and
suggestions appearing in the assessment form for
each committee to consider.

3. Present to the Board of Directors. In 2022, the
assessment results of the Board of Directors both as
a group and an individual (self-assessment) have
been presented to the Board of Directors' meeting
No. 4/2022 on November 14, 2022. It can be

summarized as follows:

Assessment results of the Board of Directors as a

whole consist of 6 topics: 1. Structure and qualifications of
the board, 2. Roles, duties, and responsibilities of the board,
3. Meetings of the board, 4. Performance dynamics of the
board, 5. Relationships with the management division, and 6.

Director development, with an average score of 98.04 percent.
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Assessment results of the Board of Directors as an

individual consist of 5 topics: 1. Structure and qualifications of
the board, 2. Readiness to perform duties, 3. Meetings of the
board, 4. Roles, duties, and responsibilities of the board, and
5. Relationship with the management division, with an average
score of 98.64 percent.

Assessment results of the Audit Committee as a whole

consist of 4 topics: 1. Structure and qualifications of the
committee, 2. Meetings of the committee, 3. Roles, duties, and
responsibilities, and 4. Reports of the Audit Committee, with an
average score of 99.48 percent.

Assessment results of the Nomination and Remuneration

Committee as a whole consist of 4 topics: 1. Structure and
qualifications of the committee, 2. Meetings of the committee,
3. Roles, duties, and responsibilities, and 4. Reports of the
Nomination and Remuneration Committee, with an average
score of 97.86 percent.

Assessment results of the Good Corporate Governance

Development and social activities for corporate sustainable

development Committee as a whole consist of 4 topics: 1.

Structure and qualifications of the committee, 2. Meetings of
the committee, 3. Roles, duties, and responsibilities, and 4.
Reports of the Good Corporate Governance and Development
Committee, with an average score of 97.15 percent.

Assessment results of the Risk Management Committee

as a whole consist of 4 topics: 1. Structure and qualifications
of the committee, 2. Meetings of the committee, 3. Roles, duties,
and responsibilities, and 4. Reports of the Risk Management
Committee, with an average score of 92.19 percent.

Result of Performance Assessment of Chief Executive

Officer

The Board of Directors has assigned the Nomination
and Remuneration Committee to assess the performance of
the Chief Executive Officer annually. The evaluation criteria
will be based on the success of the performance according
to the goals set by the Company, leadership and overall care
of employees, implementation of policies received from the
Board of Directors, and the ability to develop business or
improve operational efficiency, as well as creating customer
satisfaction.

The Nomination and Remuneration Committee
evaluates the performance of the Chief Executive Officer and
takes the assessment results into consideration in
determining the remuneration for the Chief Executive Officer.
The assessment results for the year 2022 show that the
Company is able to successfully perform its duties in a good
manner according to the specified evaluation criteria and drive
business operations to achieve the goals.

8.1.2 Meeting Attendance and Remuneration Payment for Individual Director

The attendance of the Board of Directors' meetings in 2022 of 12 directors is as follows:

Name-Surname

Number of Attendance/Number of Total Meetings (times)

Meeting
Board of Directors

2022 Annual General Meeting
of Shareholders

1 Mr. Jumpol Sumpaopol
2 Assoc. Prof. Dr. Sarayut Nathaphan

3 Ms. Chawaluck Sivayathorn

4 Mrs. Suparanan Tanviruch

5 Mr. Pairuch Laoprasert

6 Mr. Somkiat Silawatanawong
7 Mr. Somchit Peumpremsuk
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5/5 1/1
5/5 1/1
5/5 1/1
5/5 1/1
5/5 1/1
5/5 1/1
5/5 11



Number of Attendance/Number of Total Meetings (times)

Name-Surname

Meeting 2022 Annual General Meeting
Board of Directors of Shareholders
8 Mr. Issarin Suwatano 4/5 11
9 Mr. Kittisak Suphakawat 5/5 1/1
10 Mr. Worawat Srisa-an 4/5 1/1
11 Mr. Bundit Muangsornkeaw 5/5 1/1
12 Mr. Khumpol Poonsonee 5/5 1/1

Regarding voting at every meeting of the board, 2/3 of the total number of directors are present at the time of voting
for a resolution of each agenda.

In 2022 (from January 1, 2022 - December 31, 2022), the Board of Directors held a total of 5 meetings and 1 meeting
among themselves of non-executive directors on December 8, 2022.

® Remuneration for the Board of Directors and Other Sub-Committees

(1) Monetary Remuneration
It consists of (1) Remuneration for directors, i.e. monthly remuneration and meeting allowance with the

rates as in the table below and (2) Special remuneration. The Nomination and Remuneration Committee has approved the
payment of special remuneration to 4 independent directors in the total amount not exceeding the remaining amount of all
directors' remuneration received from the 2022 annual general meeting of shareholders of the Company in the total amount

not exceeding 5.50 million baht, with details as follows:

Remuneration for Directors

Remuneration Meeting Remuneration Meeting
monthly Allowance monthly Allowance
(baht/month) (Baht/time) (baht/month) (Baht/time)

Board of Directors 20,000 25,000 15,000 20,000
Audit Committee - 20,000 - 15,000
Nomination and Remuneration Committee - 20,000 - 15,000
Good Corporate Governance Development - 20,000 - 15,000

and social activities for corporate sustainable
development Committee

Executive Committee - - - _

Risk Management Committee = = - _
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In 2022, the monetary remuneration for various committees of the Company is as follows:

Board
Director

List of Directors

1 Mr. Jumpol Sumpaopol 365,000
2 Assoc. Prof. Dr. Sarayut 280,000
Nathaphan
3 Ms. Chawaluck Sivayathorn 280,000
4 Mrs. Suparanan Tanviruch 280,000
5 Mr. Pairuch Laoprasert 280,000
6 Mr. Somkiat Silawatanawong 280,000
7 Mr. Somchit Peumpremsuk 280,000
8 Mr. Issarin Suwatano 260,000
9 Mr. Kittisak Suphakawat 280,000
10 Mr. Worawat Srisa-an 260,000
11 Mr. Bundit Muangsornkeaw 280,000
Mr. Khumpol Poonsonee 280,000

80,000

Nomnaton | ity |
Committee Remune.ration ngsg}ggﬁeﬂd BRI
Committee Commitiee

- 40,000 - 480,150 885,150
30,000 - 392,850 782,850
60,000 - 30,000 291,000 661,000
60,000 - - 291,000 631,000
- - - - 280,000
- 30,000 - - 310,000
- - 40,000 - 320,000
- - 30,000 - 290,000
- - - - 280,000
- 30,000 - - 290,000
- - = - 280,000
280,000

- 3,405,000 200,000 130,000 100,000 | 1,455,000 | 5,290,000

Remark : * The Nomination and Remuneration Committee considers the allocation of special remuneration for 4 independent directors by considering
the rate of no more than 1 percent of the turnover in that year. For the year 2022, the Company has a net profit of 145.57 million baht.

(2) Other Remunerations

The Company does not provide any other benefits
to directors. However, the Company is responsible for the
expenses for training and seminar courses organized by the
Thai Institute of Directors and other related institutions which
are beneficial to the performance of duties as a director of the
Company, including providing insurance policies for directors
and executive officers (Directors’ and Officers' Liability
Insurance) with a limit of 50 million baht, with an insurance
period of 1 year. The Company has renewed the said policy
continuously every year. In 2022, the Company has no claim
for compensation under the said insurance policy.
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® Remuneration for Directors and Executives of
the Company Who Are Directors in the Subsidiaries Operating
Core Business
(1) Monetary Compensation
Board of Directors of the Subsidiaries

No monetary remuneration is given to directors
of subsidiaries.

Executives of the Subsidiaries

Monetary remuneration for executives of the
subsidiaries consists of salary and bonus.
(2) Other Remunerations
No other benefits provided.
However, the subsidiaries provide provident
funds and welfare such as social security contributions,
premiums for accident insurance, life insurance, professional

insurance (professional indemnity), etc.



8.1.3 Supervision of Subsidiaries and Associated
Companies

The Company has a policy to invest in other related
business or benefiting the Company's core business which has
a potential business that can generate profits for the Company
in the long run. The Company will control and supervise
the management of the subsidiaries and the associated
companies closely to maintain the benefits of the Company's
investments continuously and sustainably as well as creating
added value and confidence for the Company's stakeholders.
The Company, therefore, has established a policy to control
and supervise the subsidiaries and the associated companies
that the Company invests in as follows:

1. The Company will send persons approved by the
Board of Directors' meeting to join as directors and executives
in the subsidiaries, according to the shareholding proportion,
to supervise and formulate management policies as if they
were departments of the Company. The subsidiaries must
hire the auditor of the same company as the auditor of the
Company and prepare financial statements in accordance
with financial reporting standards. The Company must
The Company must receive the right to appoint the managing
director or equivalent and the chief financial officer. The number
of persons who will join as directors in the subsidiaries is in
accordance with the proportion of the Company's shareholding
in the subsidiaries or is based on a mutual agreement. For
investments in the associated companies, regarding sending
representatives to join as directors of the associated companies,
the Company will send persons approved by the Board of
Directors' meeting to join as directors in the associated companies
according to the shareholding proportion and such persons
must have appropriate qualifications and experience in
managing the business of such associated companies.

2. Directors or executives representing the Company
can perform duties within the scope of their authority in
order to maintain the best interests of the Company, including
reporting business results or information about significant
changes in various areas of the Company and its associated
companies to the Executive Board meeting on a monthly
basis and to the Board of Directors's meeting on a quarterly
basis. In addition, when a subsidiary or associated company
will have approvals for important matters such as acquisition
or disposition of important assets, joint ventures, capital
increase and capital reduction, etc., such matters must also
be presented to the Board of Directors for approval.

3. The subsidiaries are required to prepare business
plans and forecast annual profit and loss for the Company to
include in the budget for submission to the Board of Directors
for approval of the consolidated budget with investment
projects and manpower plans, joint investment with other
entrepreneurs to the Company, and monthly performance
reports of the subsidiaries. Also, the subsidiaries must deliver
information or documents relating to the operation to the
Company upon request as appropriate. In the event that the
Company detects any significant issues, it may notify the
subsidiaries to clarify and/or submit documents for consideration
of the Company.

4. Directors and executives of the subsidiaries, including
related persons of such directors and executives, are responsible
for informing the Board of Directors of the subsidiaries about
the relationship and transactions with the subsidiaries in ways
that may cause conflicts of interest to avoid any transactions
that may cause conflicts of interest with such subsidiaries.
The Board of Directors of the subsidiaries is responsible for
notifying such matters to the Company. Directors, and
executives of the subsidiaries must not participate in the
approval of the matters in which they have interests or
conflicts of interest.

8.1.4 Monitoring to Ensure Compliance With
Corporate Governance Policy and Guidelines

The Company places importance on good corporate
governance which relevant policies and guidelines have been
established in the Company's corporate governance policy
and business ethics as well as promoting real practice to build
confidence among all groups of stakeholders.

In the past year, the Company has followed up to ensure
that the operations and practices are in accordance with the
principles of good corporate governance in all 5 categories, which
are Category 1 Rights of Shareholders, Category 2 Equitable
Treatment of Shareholders, Category 3 Taking Into Account the
Role of Stakeholders, Category 4 Disclosure and Transparency,
and Category 5 Responsibilities of the Board of Director. The
Company has assigned the Human Resources Department
and relevant departments to notify directors, executives, and
all employees including new employees to study the policy and
practice of good corporate governance of the Company Group
that published on the website www sti.co.th and the Company
intranet. All personnel of the Company Group and new personnel
in 2022 of 100 percent have signhed acknowledgment and agreed
to comply with good corporate governance policies and practices,
including the prevention of conflicts of interest, the use of insider

Stonehenge Inter Public Company Limited m



information to seek benefits, anti-corruption, and whistle-blowing
through the system specified by the Company. According to the
follow-up results, it is found that the Company has completely
followed the guidelines of each issue as follows:

(1) Prevention of Conflicts of Interest

The Board of Directors has established policies
and guidelines for considering entering into transactions that
may have conflicts of interest with the Company clearly to
protect the interests of the Company and shareholders as
a whole. The Company has a policy to prohibit directors,
executives, and employees, including those related to such
persons such as spouses, children, close relatives, etc. to
seeking personal benefits that conflict with the interests of the
Company, including avoiding actions that cause conflicts of
interest. In addition, those who are involved or have interests
or are connected to the considered items have a duty to
notify the Company to acknowledge their relationship or
involvement in the aforementioned items. Such persons will
not participate in the consideration, decision, or approval of
such transactions. The Company will carefully consider any
transactions that may have conflicts of interest.

Any connected transactions and transactions
with conflicts of interest must be carefully reviewed by the
Audit Committee before being presented to the Board of
Directors. By entering into the transaction, the Company will
comply with the rules of the SEC Office and the SET strictly.
It is to determine the price and conditions for entering into
transactions with persons who may have conflicts of interest
as if or comparable to transactions with third parties. In
addition, the Board of Directors will supervise that procedures
are followed in accordance with the guidelines in such
matters that have been specified and disclose information
about transactions that may have conflicts of interest in the
financial statements annual report and the annual registration
statement accurately and completely.

In 2022, the Company has connected transactions.
The aforementioned transactions are in accordance with
normal price and commercial terms and conditions, and are
the transactions that support the operation of the Company
which is fair and in accordance with the policy on related
party transactions together with in accordance with the rules
set by the SEC Office and the SET.

(2) Using internal information for benefits

The Company has a policy to supervise the

use of inside information to prevent directors, executives,

m Annual Report 2022 (56-1 One Report)

and employees from using inside information related to the
Company and its subsidiaries to seek benefits for oneself
or those involved in a wrongful way. The policy has been
published on the Company's website and intranet for directors,
executives, and employees to acknowledge and comply with
the following:

(1) Directors, executives, and employees who
know inside information and/or confidential information of the
Company and its subsidiaries are forbidden to disclose such
information to unrelated persons or entities and/or use it for
direct or indirect benefits for oneself or related persons.

(2) Directors, executives, and/or employees of the
Company who have been informed of financial information
and/or information that is material to the business of the
Company and its subsidiaries that affect the change in the
price of the Company's securities, such as investment plans,
joint ventures, mergers, business acquisitions, declaration of
dividend payment or non-payment of dividends, performance
announcement, acquisition or loss of a significant commercial
contract, borrowing in amounts that are significant to financial
position and operating results, issuance of new shares, major
legal disputes, buying or selling important assets, making a
tender offer for the securities of other companies, significant
changes in accounting policies or business conditions. Such
information must not be exploited before it is disclosed to the
public. In this regard, directors and executives, both executive
and managerial levels of the Company and its subsidiaries
are prohibited to trade the Company's securities for a period
of 1 month before the financial statements or information that
is material to the business of the Company will be disclosed
to the public, and refrained from trading securities until the
public receiving the information has had time to assess the
information for at least 24 hours after the information has
been sufficiently published or 48 hours in the event that the
information has been widely disseminated.

(3) After the Company's securities listed on
the Stock Exchange of Thailand, directors and executives
of the Company are responsible for reporting the holding
of securities in the Company according to Section 59 in
accordance with the announcement of the SEC Office
concerning the preparation and disclosure of securities holding
reports of directors and executives. In this regard, the number
of securities that directors and executives are required to
report includes the holding of securities by directors and/or
executives, their spouses, and minor children either directly or



indirectly. In the final consideration, it is found that directors
and/or executives, their spouses, and minor children are
actually the owner of such securities, such as held by other
people in a disguised manner (Nominee) or held through
private funds, for instance.

The Company will provide information about the
duties of directors and executives in reporting the holding of
the Company's securities, including penalty provisions under
the Securities and Exchange Act B.E. 2535, in accordance
with the regulations of the Stock Exchange of Thailand. The
Company requires directors and executives to report their
securities holdings held by oneself, their spouse, and minor
children to the Office of the SEC within 30 days from the date
of appointment and report changes in securities holdings to
the company secretary at least 1 day in advance prior to
the transaction in order to report to the Board of Directors
or the person assigned by the board regarding trading of the
Company's shares for acknowledgment. When a director or
executive of the Company has a change in the holding of
the Company's securities, it must notify the Company and
report changes in the holding of such securities to the SEC
Office within 3 business days from the date of purchase, sale,
transfer, or acceptance of transfer in order to comply with
Section 59 of the Securities and Exchange Act B.E. 2535
and for further public dissemination.

Board of Directors

Name-Surname

The Chairman of the
Board

1 Mr. Jumpol Sumpaopol

Chairman of the
Audit Committee

2 Assoc. Prof. Dr. Sarayut
Nathaphan

3 Ms. Chawaluck Siwayathorn Audit Committee

Underage
Children

(4) The Company has imposed disciplinary action
for directors, executives, and employees of the Company who
brings information within the Company and its subsidiaries to
seek benefits or disclose to the extent that the Company may
damaged in addition to the offenses stipulated by laws. The
Company will consider penalties as appropriate to the case,
including verbal warning, written warning, probation, as well
as termination of employment on the grounds of dismissal.
The penalties will be considered from the intent of the action
and the severity of the offense.

Directors, executives, and employees of the
Company or former directors, executives, and employees who
have resigned are prohibited from disclose inside information
or the Company’s secrets as well as the confidential
information of the Company's partners that they have been
aware of from performing duties for outsiders to acknowledge
although the disclosure of such information will not cause
damage to the Company and business partners.

In 2022, the directors and executives did not have
any cases of wrongdoing regarding the use of inside information
and has complied with the notification of the Office of the SEC in
reporting changes in securities holdings after purchase and sale of
securities to the SEC Office. Information on changes in securities
holdings of directors and executives of the Company in the year

2022 is as follows:

Number of shares held
Spouse and [ (Including Spouse and Children)

Number
Percent

(%)

of Shares
as of Dec. Changed

21, 2022*

as of Dec.
16, 2021

as of Dec.
31, 2020

4 Mrs. Suparanan Tanviruch Audit Committee - 1,100,000 - - - -

5 Mr. Pairuch Laoprasert Chairman of the - 31,219,000 31,219,000 70,242,750 - 11.65
Executive Committee

6 Mr. Somkiat Silawatanawong Chief Executive 485,550 40,000,000 40,175,800 90,485,550 = 15.01
Officer

7 Mr. Somchit Peumpremsuk  Executive Director - 30,000,000 30,000,000 67,500,000 - 11.19

8 Mr. Issarin Suwatano Executive Director - 12,000,000 12,000,000 27,000,000 - 448
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Spouse and

Name-Surname

9 Mr. Kittisak Suphakawat  Executive Director
10 Mr. Worawat Srisa-an Executive Director
11 Mr. Bundit Muangsornkeaw Executive Director
12 Mr. Khumpol Poonsonee  Executive Director

Underage
Children

Number of shares held

(Including Spouse and Children) Number

Percent
(%)

of Shares

21, 2022*

as of Dec.
16, 2021

as of Dec.
31, 2020

- 8,000,000 8,000,000 18,000,000 =

Remark * Number of shares changed is from receiving stock dividends at the rate of 0.8 existing shares per 1 stock dividend on April 29, 2022.

Executives According to the SEC Office’s Definition

Spouse and

Name-Surname

Underage
Children

1 Mr. Rangsun Phatcharakitti  Senior Vice President

2 Mr. Sitthikorn Kamolwanon  Senior Vice President

Number of shares held

(Including Spouse and Children) Number

Percent
(%)

e of Shares

21, 2022*

as of Dec.
16, 2021

as of Dec

31, 2020 Crianged

6,105,000 6,105,000 13,736,250 =

100,000 100,000 50 -

Remark * Number of shares changed is from receiving stock dividends at the rate of 0.8 existing shares per 1 stock dividend on April 29, 2022.

(8) Anti-Corruption

The Company recognizes the importance of
conducting business with integrity under the framework of good
corporate governance by adhering to the principles of good
governance, business ethics, be responsible to society, the
environment and all stakeholders. Therefore, it is committed
to conducting business with transparency, fairness, and
accountability. The company has set a policy against corruption
and disseminated information on the Company's website https://
www.sti.co.th in the section of Investor Relations Information,
sub-heading Sustainable Development to provide information
to shareholders, investors, stakeholders and all involved parties
have been informed and also published on the organization's
internal website (intranet), including posting on the Company's
bulletin board to disseminate to the Board of Directors,
executives, and employees to sign for acknowledgment and
adhere to as a guideline for the Company's operations and
have channels to receive complaints.

The Company requires that the Anti-Corruption
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Policy be regularly reviewed every year. The Board of Directors’
meeting N0.4/2022 on November 14, 2022, resolved to review
and approve the Anti-Corruption Policy for the year 2022 and
effective from November 15, 2022. In 2022 The Company has
no cases of wrongdoing about corruption and has not received
any clues or complaints.

Participation in the Thai Private Sector Collective
Action Coalition Against Corruption (CAC Project)

For joining the Thai Private Sector Collective Action
Coalition against Corruption and Corruption (CAC Project),
the Company is still studying and preparing to participate in
the project.

(4) Whistleblowing

The Company has established channels for
whistleblowing or complaints of illegal actions, harassment,
or any events that may be contrary to the principles of
good corporate governance or business ethics, inaccurate
financial reporting, or flawed internal control systems from the

Company's stakeholders. Complaints can be sent by post to

the office of the company secretary according to Company



address or via email. There are complaint channels as follows:
1. E-mail to the complaint receivers as follows:
@ Audit Committee : ac@sti.co.th
® Board of Directors : bod@sti.co.th
® Good Corporate Governance Development
and social activities for corporate sustainable development
Committee : cg@sti.co.th
® Company Secretary : cs@sti.co.th
2. Send a letter to the recipient of the complaint
by specifying on the envelope to the recipient of the complaint
with the following address:

Stonehenge Inter Public Company Limited
No.163 Soi Chokchai Ruammit (Ratchada 19),
Ratchadaphisek Road, Din Daeng Sub-District, Din Daeng
District, Bangkok
The Company will protect the rights of stakeholders
who report clues or make complaints on various issues. The
complaints will be kept confidential. The Audit Committee will
operate to verify the information and propose solutions and
report to the Board of Directors.
In 2022, the Company has not received any clues

or complaints.

8.2 Report on the Performance of the Audit Committee

Performance of the Audit Committee appears in the “Report of the Audit Committee” which appears on the front of this report.

8.3 Summary of Performance of Other Sub-Committees

8.3.1 Number of Meeting Attendance of Other Sub-Committees

Number of Attendance/Number of Total Meetings (times)

Name-Surname

—

Mr. Jumpol Sumpaopol -
4/4
4/4
4/4

Assoc. Prof. Dr. Sarayut Nathaphan
Ms. Chawaluck Sivayathorn

Mrs. Suparanan Tanviruch

Mr. Pairuch Laoprasert -
Mr. Somkiat Silawatanawong -
Mr. Somchit Peurmpremsuk -

Mr. Issarin Suwatano -

© 00 N OO o B~ W N

Mr. Kittisak Suphakawat -

—
(@)

Mr. Worawat Srisa-an -

—n
—n

Mr. Bundit Muangsornkeaw -

12 Mr. Khumpol Poonsonee -

8.3.2 Performance of Other Sub-Committees

Audit
Committee

Good
Nomination Risk Corporate Executive
and Governance .
. management Committee
Remuneration . and
\ Committee
Committee Development
Committee
2/2 - - -
2/2 - - -
- - 2/2 -
- - - 12/13
2/2 - - 12/13
- 4/4 2/2 13/13
- 4/4 2/2 11/13
- 4/4 - 12/13
2/2 - - 10/13
- - - 13/13
- - - 13/13

Performance of other sub-committees can be seen in the Nomination and Remuneration Committee Report, the Good

Corporate Governance and Development Committee Report, and the Risk Management Committee Report as well as the

Executive Committee Report, appearing on the front of this report.

Stonehenge Inter Public Company Limited



9. Internal Control and Related Party Transactions

9.1 Internal Control
9.1.1 The adequacy and appropriateness of the

Group’s Internal Control System.

The group of companies places emphasis on establishing
a robust internal control system, which is a crucial factor
supporting the efficient business operations of the company
group. A sufficient and effective internal control system has
been implemented, covering all areas of the group's operations,
and complying with relevant laws, rules, and regulations. The
group has implemented a check and balance mechanism
thatis adequate in safeguarding the group's assets, preventing
their misuse, and mitigating potential fraudulent activities.
Approval authority and procedures have been clearly
documented. Duties and responsibilities have been defined
for executives and employees of each department to promote
mutual checks and balances. The group has appointed an
independent external agency, Dharmniti Internal Audit Company
Limited ("DIR" or "Independent Internal Auditor"), as its internal
auditor to audit departmental operations and ensure compliance
with established policies and regulations, and report audit results
directly to the Audit Committee. Additionally, EY Office Company
Limited, the certified public accountant of the Company
and its subsidiaries, has evaluated the internal control of
the group and its subsidiaries concerning the preparation
and presentation of financial statements to ensure their
appropriateness and reliability. No significant deficiencies
were identified that could affect the auditor's opinion of the
financial statements of the Company and its subsidiaries for

the year ended December 31, 2022.

In this regard, the Company's Board of Directors held a
meeting to assess the adequacy of the Group's internal control
system. The assessment was based on the SEC Office's
assessment form, which evaluates the internal control system

in 5 parts as follows:
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(1) Control Environment

(2) Risk Assessment

(3) Control Activities

(4) Information & Communication

(5) Monitoring Activities

The Board of Directors concludes that the internal
control system of the group of companies is sufficient and
appropriate, in accordance with generally accepted accounting
standards, the Office of the Securities and Exchange Commission
and the Stock Exchange of Thailand regulations and
announcements, and effectively implemented in reporting
financial statements. The Company provides timely and
accurate financial information, has a suitable and effective
internal control system, and can adjust to changing situations
effectively. The internal control system is compliant with
relevant laws and regulations and has achieved its objectives.
No significantissues were identified that could negatively impact
the operations of the Group, including transactions with major

shareholders, directors, executives, or related parties.

9.1.2 Internal control auditor’s report to the internal

control system

Dharmniti Internal Audit Company Limited (DIR) is the
independent internal auditor appointed by the Company to
assess, examine, and improve the adequacy and efficiency
of the internal control system of the Company and its
subsidiaries. DIR assessed risks, prepared an annual internal
audit plan, conducted inspections, and reported directly to the
Audit Committee continuously to evaluate the efficiency and
adequacy of the existing internal control system, compliance
with relevant policies and procedures, and the suitability and

reliability of the financial reports of the Company Group.

In evaluating the internal control components according
to the COSO quidelines in all 5 areas, the work of the
independent internal auditor had the scope of assessing
risks associated with the internal control system of the main

processes of the Company Group:



(1) The general accounting system encompasses
internal control procedures for management, personnel, fixed
assets, disbursements, daily financial reporting, accounts
receivable, collections, advances, and petty cash.

(2) The income control system encompasses
revenues derived from construction supervision service fees,
structural engineering design service fees, and architectural
design service fees.

(3) The cost control system comprises the costs
related to construction supervision services, structural
engineering design services, and architectural design

services.

Following the assessment and audit of the Company
Group's internal control system, the independent internal
auditor provided recommendations for improvements, which
were subsequently implemented and presented during the
Audit Committee meeting. The auditor found that all identified
issues were resolved within the specified timeframe, and no

high-risk observations or suggestions were made in 2022.

9.1.3 Head of Internal Audit for the Company Group

In 2022, the Audit Committee appointed Dharmniti
Internal Audit Company Limited (DIR) to perform internal
audit duties for the Company Group. Ms. Anussaya Raksasorn,
head of the internal audit department, was designated by
DIR as the main person responsible for the performance of
internal auditors for the Company Group. The Audit Committee
assessed their qualifications, finding them to be adequate for
the duties and possessing independence, experience, and
relevant training. However, the appointment and removal of
internal auditors for the Company Group must be approved
or endorsed by the Audit Committee only.

In 2022, DIR audited the internal control of the Group

and presented its findings to the Audit Committee for quarterly

acknowledgement.

9.2 Related Party Transactions
Related Party Transactions with Persons Who May

Have Conflicts of Interest

The Company acknowledges the significance of
conducting business with transparency and considering all
stakeholders. It follows related party transaction guidelines to
ensure transparency, avoid conflicts of interest, and secure
approval from the management Board of Directors or
shareholders' meeting. The Company discloses all related
party transactions accurately and completely, in the best

interest of the Company and its shareholders.

The previous related party transactions between the
Company and related parties were regular business dealings,
conducted in compliance with established guidelines to
guarantee that the conditions of the related party transactions
were consistent with typical trading conditions and market
rates (arm's length basis). The Company implemented the
same protocols as those with third parties with similar or

identical nature.

Related Party Transaction Information in the Fiscal
Year of 2022 From January 1, 2022 - December 31, 2022,

With Details as Follows:

Stonehenge Inter Public Company Limited m



1) Normal business transactions

Transaction (Million Baht)

Persons/juristic persons

y Relationship o For the year
who may have conflicts - ltem Characteristics
¢ characteristics Ended
i December 31,
2021
1. Grand Unity There are common Service Income
Development directors. - Income from 37.85
Company Limited consulting and

project management
- Income from 0.08
engineering design
- Trade receivable 2.24
- Unbilled Income 11.46
- Service income -

received in advance

2. Lerttakarn Property There are common  Service Income
Development directors. - Income from 3.48
Company Limited consulting and
project management
- Trade receivables 0.29

- Unbilled receivables 0.27
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For the year
Ended
December 31,
2022

20.38

1.53
3.40
0.02

3:28

0.29
0.27

Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Committee

Necessity and Suitability

In 2022, the Group provided services
to Grand Unity Development Company
Limited for a total of 7 projects with
service contracts having normal
pbusiness conditions. Upon comparison
with similar projects that provided
services to others, it was found that
the gross profit margin was similar.
Opinion of the Audit Committee

The aforementioned transaction

is a normal business transaction

of the Company Group with fair
prices and conditions comparable
to those of other parties who are
not connected (arm's length basis).

Necessity and Suitability

The Company Group provided consultant,
management, and construction
supervision services for the Market
Place Thong Lor project with normal
business conditions. Upon comparison
with similar projects that provided
services to others, it was found that
the gross profit margin was similar.
This transaction is considered normal
and in line with business practices.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business transaction of the
Company Group with fair prices and
conditions comparable to those of
other parties who are not connected
(arm's length basis). For projects or
segments that cannot be compared,
the projected gross profit margin upon
accepting a job is higher than the

minimum gross profit margin specified.



Transaction (Million Baht)

Persons/juristic persons Necessity and Suitability

) Relationship o For the year | For the year :
who may.have conflicts B — Iltem Characteristics Ended Ended of .R.elated Party T.ransactlc.)ns
of interest December 31, | December 31, Opinion of the Audit Committee
2021 2022
3. Amarin Television There are common Service Income Necessity and Suitability
Company Limited directors. - Income from - 2.43 The Company Group provided
consulting and services to Amarin Television
project management Company Limited for the project
- Income from 0.23 3.14 of office buildings and Amarin
Architecture Design TV studios with normal business
- Income from - 1.12 conditions. Upon comparison
engineering design with similar projects that provided
- Trade receivables - 0.47 services to others, it was found
- Unbilled receivables 0.23 0.44 that the gross profit margin was
- Service income - 0.19 similar.
received in advance Opinion of the Audit Committee

The aforementioned transaction
is a normal business transaction
of the Company Group with fair
prices and conditions comparable
to those of other parties who are

not connected (arm's length basis).

4. Andaman Resort There is an ultimate  Service Income Necessity and Suitability

Asset Company shareholder in the - Income from (0.04) - In 2021, the Company Group

Limited (Formerly parent company consulting and provided construction management

known as Banyan being a relative project management and supervision services for the

Tree Krabi Resort of an ultimate Banyan Tree Krabi (Tub Kaek)

& Spa Company shareholder in Hotel Project with normal business

Limited) Univentures conditions. Upon comparison with
Capital Company similar projects that provided
Limited. services to others,

Opinion of the Audit Committee

the aforementioned transaction is
a normal business transaction of
the Company Group with fair
prices and conditions comparable
to those of other parties who are
not connected (arm's length

basis).
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Transaction (Million Baht)

Persons/juristic persons

) Relationship o For the year
who may have conflicts — Iltem Characteristics
¢ characteristics Ended
el Bl December 31,
2021
5. TCC Assests There are common  Service Income
(Thailand) Company  directors with the - Income from 0.40
Limited parent company consulting and
of Univentures project management

Capital Company

Limited.
6. Frasers Property and ~ The major Service Income

BFTZ Company Limited shareholders - Income from 0.55
of the Group consulting and
have common project management
directors with - Unbilled receivables 0.16
the parent
company of
Univentures

Capital Company
Limited.
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For the year
Ended
December 31,
2022

0.16

Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Committee

Necessity and Suitability

In 2021, the Group provided
construction management and
supervision services for the renovation
of the Park Ventures Ecoplex building,
21 floor, under a project service
agreement with normal business
contract conditions. The gross profit
margin was found to be similar to
other similar projects.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business transaction of the
Company Group with fair prices and
conditions comparable to those of other
parties who are not connected (arm's

length basis).

Necessity and Suitability

The Company Group provided
services for the Unicorn Bangplee
2 Project with a service agreement
that had normal business conditions.
Upon comparison with similar
projects that provided services to
others, it was found that the gross
profit margin was similar.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business transaction of the
Company Group with fair prices and
conditions comparable to those of
other parties who are not connected

(arm's length basis).



Transaction (Million Baht)

Persons/juristic persons Necessity and Suitability

) Relationship o For the year | For the year :
who may.have conflicts B — Iltem Characteristics Ended Ended of .R.elated Party T.ransactlc.)ns
of interest December 31. | December 31 Opinion of the Audit Committee
2021 2022
7. Frasers Property The major Service Income Necessity and Suitability
Industrial (Thailand)  shareholders - Income from 3.99 18.30 The Group provided services for a
Company Limited of the Group consulting and total of 7 projects with service
e G project management contracts that had normal business
conditions. Upon comparison with
directors with - Income from 0.54 (0.50) P P
. similar projects that provided
the parent architectural design
services to others, it was found that
company of - Income from 0.22 1.58 ; : o
the gross profit margin was similar.
Uieminzes Cngieeig eresien Opinion of the Audit Committee
Capital - Trade receivables 0.36 9.76 The aforementioned transaction is
Company - Unbilled receivables 9.29 11.66 a normal business transaction of
Limited. the Company Group with fair prices
and conditions comparable to those
of other parties who are not
connected (arm's length basis).
8. CW Tower Company The major Service Income Necessity and Suitability
Limited shareholders - Income from 1.65 3.33 The Company Group provided
of the Group consulting and project consultant services for the
have common management construction management and
supervision of the Cyber World
directors with - Trade receivables 0.86 1.59 . v
Tower Renovation project with
the parent - Unbilled receivables 0.26 0.50
normal business conditions. Upon
company of

comparison with similar projects

Univentures that provided services to others,

Capital it was found that the gross profit
Company margin was similar.
Limited. Opinion of the Audit Committee

The aforementioned transaction is
a normal business transaction of
the Company Group with fair prices
and conditions comparable to
those of other parties who are not

connected (arm's length basis).
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Personsl/juristic persons
who may have conflicts
of interest

Relationship

- Iltem Characteristics
characteristics

9. Frasers Property There are common  Service Income

(Thailand) Company  directors with the - Income from

Limited parent company consulting and
of Univentures
Capital Company

Limited.

10. One Bangkok There are common  Service Income

Company Limited directors with the - Income from

(Formerly known as  parent company consulting and

Kasemsubvadhana  of Univentures project management
Company Limited) Capital Company - Income from
Limited. architectural design

- Income from
engineering design

- Trade receivables

- Unbilled receivables

- Service income
received in advance

- Other payables
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For the year
Ended
December 31,

project management

Transaction (Million Baht)

For the year
Ended

2021 2022

0.88 -
161.67 212.40
3.35 1.74
5.77 413
17.10 22.34
61.53 60.29
0.56 -
1.54 1.54

December 31,

Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Committee

Necessity and Suitability

In 2021, the Group provided
services for the Endeavour projects
with service contracts that had
normal business conditions. Upon
comparison with similar projects
that provided services to others,

it was found that the gross profit
margin was similar.

Opinion of the Audit Committee

The aforementioned transaction is
a normal business transaction of
the Company Group with fair prices
and conditions comparable to
those of other parties who are not

connected (arm's length basis).

Necessity and Suitability

The Group provided services for

a total of 6 projects with service
contracts that had normal business
conditions and a gross profit margin
that was similar to comparable
projects.

Opinion of the Audit Committee

The aforementioned transaction is
a normal business transaction of
the Company Group with fair prices
and conditions comparable to
those of other parties who are not
connected (arm's length basis). For
projects or segments that cannot
be compared, the projected gross
profit margin upon accepting a job
is higher than the minimum gross

profit margin specified.



Transaction (Million Baht)

Persons/juristic persons Necessity and Suitability

) Relationship o For the year | For the year :
who may.have conflicts S — Iltem Characteristics Ended Ended of .R.elated Party T.ransactlc.)ns
of interest December 31, | December 31, Opinion of the Audit Committee
2021 2022
11. Kasemsubsiri There are common  Service Income Necessity and Suitability
Company Limited directors with the - Income from 1.61 (0.11) The Group provided services for The
parent company consulting and project Parqg Project with service agreement
of Univentures management with normal business conditions. Upon
Capital Company - Trade receivables 0.43 - comparison with similar projects that
Limited. - Unbilled receivables 0.11 0.11 provided services to others, it was found

that the gross profit margin was similar.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business transaction of the
Company Group with fair prices and
conditions comparable to those of
other parties who are not connected

(arm's length basis).

12. Bangkok Logistics The major Service Income Necessity and Suitability

Park Company shareholders - Income from 0.36 - The Group provided services for

Limited of the Group consulting and project the River 2 Project with a service
have common management agreement that had normal business
directors with the - Income from (0.73) 4.16 conditions and a gross profit margin
parent company architectural design that was similar to comparable
of Univentures - Income from (0.04) - projects.
Capital Company  engineering design Opinion of the Audit Committee
Limited. - Unbilled receivables 2.98 3.42 The aforementioned transaction is a

normal business transaction of the
Company Group with fair prices and
conditions comparable tothose of
other parties who are not connected
(arm's length basis). For projects or
segments that cannot be compared,
the projected gross profit margin
upon accepting a job is higher than
the minimum gross profit margin

specified.
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Persons/juristic persons . .
Relationship

who may have conflicts

. characteristics
of interest

13. Wangnoi Logistics The major
Park Company shareholders

Limited of the Group
have common
directors with the
parent company
of Univentures
Capital Company

Limited.

14. Bangpakong Logistics The major

Park Company shareholders

Limited of the Group design

have common
directors with the
parent company
of Univentures
Capital Company
Limited.
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Iltem Characteristics

Service Income

- Unbilled receivables

Service Income

- Income from engineering

Transaction (Million Baht)

For the year | For the year
Ended Ended
December 31, | December 31,
2021 2022

0.18 0.18

0.09 -

Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Committee

Necessity and Suitability

The Company Group provided services
for the Nihonbashi - Wangnoi Project
with a service agreement that had
normal business conditions and a
gross profit margin that was similar to
comparable projects.

Opinion of the Audit Committee

The aforementioned transaction is
a normal business transaction of
the Company Group with fair prices
and conditions comparable to
those of other parties who are not
connected (arm's length basis). For
projects or segments that cannot
be compared, the projected gross
profit margin upon accepting a job
is higher than the minimum gross

profit margin specified.

Necessity and Suitability

In 2021, the Company Group provided
services for the Nihonbashi Bangpakong
Phase 1 project with a service agreement
that had normal business conditions
and a gross profit margin that was
similar to comparable projects.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business transaction of the
Company Group with fair prices and
conditions comparable to those of
other parties who are not connected
(arm's length basis). For projects or
segments that cannot be compared,
the projected gross profit margin
upon accepting a job is higher than
the minimum gross profit margin

specified.



Transaction (Million Baht)

Persons/juristic persons Necessity and Suitability

) Relationship o For the year | For the year :
who may have conflicts B — Iltem Characteristics Ended Ended of Related Party Transactions
of interest December 31, | December 31, Opinion of the Audit Committee
2021 2022
15. TRA Land The major Service Income Necessity and Suitability
Development shareholders - Income from 5.87 6.87 The Company Group provided services
Company Limited of the Group consulting and project for The Samut Prakan 4.0 (SP 4)
have common management project with a service contract that
directors with the - Other service income 3.83 = had normal business conditions and a
parent company - Trade receivables - 0.37 gross profit margin that was sinilar to
of Univentures - Unbilled receivables 9.70 5.70 COMRAIEENE [FTEIE 5.
Capital Company Opinion of the Audit Committee
Limited. The aforementioned transaction is
a normal business transaction of
the Company Group with fair prices
and conditions comparable to
those of other parties who are not
connected (arm's length basis). For
projects or segments that cannot
be compared, the projected gross
profit margin upon accepting a job
is higher than the minimum gross
profit margin specified.
16. N.C.C. Management  There are Service Income Necessity and Suitability
and Development common - Income from 23.25 3.55 The Group provided services for the
Company Limited directors with the  consulting and project Queen Sirikit National Convention
parent company management Center renovation project with a
of Univentures - Income from 2.16 2.16 service contract that had normal
Capital Company  architectural design business conditions and a gross profit
Limited. - Trade receivables 2.79 2.90 ELE S ADCEE L
- Unbilled receivables 15.05 543 POt

Opinion of the Audit Committee

The aforementioned transaction is
a normal business transaction of
the Company Group with fair prices
and conditions comparable to
those of other parties who are not
connected (arm's length basis). For
projects or segments that cannot
be compared, the projected gross
profit margin upon accepting a job
is higher than the minimum gross

profit margin specified.
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Persons/juristic persons . .
Relationship

who may have conflicts — Iltem Characteristics
characteristics

of interest

17. South East Life There are common Service Income
Insurance PCL directors with the - Income from
parent company consulting and project
of Univentures management
Capital Company - Trade receivables

Limited. - Unbilled receivables
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Transaction (Million Baht)

For the year
Ended
December 31,
2021

7.34

0.65
3.52

For the year
Ended
December 31,
2022

2.59

3.08

Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Committee

Necessity and Suitability

The Group provides construction
management and supervision services
for the Southeast Building project with
a service contract that has normal
business conditions and a gross profit
margin that is similar to comparable
projects.

Opinion of the Audit Committee

The aforementioned transaction is
a normal business transaction of
the Company Group with fair prices
and conditions comparable to
those of other parties who are not
connected (arm's length basis). For
projects or segments that cannot
be compared, the projected gross
profit margin upon accepting a job
is higher than the minimum gross

profit margin specified.



2) Ordinary Business Support Related Party

Transaction (Million Baht)

Persons/juristic persons For the year

Ended
December 31,
2021

For the year
Ended

) Relationship o
who may have conflicts - Iltem Characteristics
characteristics

of interest

2022

December 31,

Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Commiittee

Assets Leases

1. TCC Technology There are common IT Services and

Company Limited directors with the  Equipment Rental

parent company - Administrative 4.30 3.77
of Univentures expenses

Capital Company - Other receivables 0.02 0.02
Limited. - Other payables 0.24 0.20

Necessity and Suitability

The Company Group entered into an
agreement with T.C.C. Technology
Company Limited (Lessor) to lease
computer equipment and provide
information technology services to
the Company Group. Prior to entering
into the contract, the Company
Group compared the suitability of

the service offerings with others and
concluded that T.C.C. Technology
Company Limited's service offerings
were appropriate and aligned with the
nature of the service and business
operations of the Company Group.
Additionally, the standard equipment
rental price of T.C.C. Technology
Company Limited was found to be
reasonable.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business support transaction
of the Company Group with
reasonable rental rates, services,

and normal trading conditions.
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Transaction (Million Baht)

Persons/juristic persons

Relationship For the year | For the year

who may have conflicts Iltem Characteristics
Y characteristics Ended Ended

December 31, | December 31,
2021 2022

of interest

2. S.A. Auto Company  Itis a business Office Building Lease

Limited with common - Administrative 0.57 0.60
shareholders expenses
and directors. - Financial cost 1.36 1.22
- Liabilities under lease 32.12 28.65
agreements
- Other payables 0.05 0.05
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Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Committee

Necessity and Suitability

The Company Group entered into
a three-year rental agreement

for certain areas on the 1* and

2" floor of the building located at
No. 123 Soi Chokchai Ruammit
(Ratchada 19), Ratchadaphisek
Road, Din Daeng Sub-District, Din
Daeng District, Bangkok. The rental
contract has rental rates similar to
those of the building at No. 163 Soi
Chokchai Ruammit (Ratchada 19),
Ratchadapisek Road, Din Daeng
Sub-district, Din Daeng District,
Bangkok, which is the main office
building of the Company rented
from another person.The said lease
was recorded as a lease liability of
the Group in accordance with the
adoption of TFRS 16 on leases.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business support transaction
of the Company Group with a
reasonable rental rate and normal

trading conditions.



Transaction (Million Baht)

Necessity and Suitability

Persons/juristic persons

Relationship For the year | For the year
who may have conflicts Item Characteristics of Related Party Transactions
:I_ characteristics Ended Ended oot har:\yd' ]
of interest December 31, | December 31, Opinion of the Audit Committee
2021 2022
3. South East Capital There are common Lease Liabilities and Necessity and Suitability
Company Limited directors with the ~ Operating Leases The Company Group has entered

parent company ~ Related to Vehicle into a venicle lease agreement

of Univentures Rental with Southeast Capital Company

Limited for a period of 60 months

Capital Company - Financial cost 0.06 0.04
under normal business conditions.
Limited. - Liabilities under lease 1.47 0.99 ) L
The vehicle rental rate is similar
agreements to the standard rate of Southeast

Capital Company. This lease has
been recorded as a lease liability of
the Company Group in accordance
with the adoption of the financial
reporting standards No. 16 on leases.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business support transaction
of the Company Group with a
reasonable rental rate and normal

trading conditions.

Insurance Service

4. South East Life There are common Employee Group Necessity and Suitability

Insurance PCL directors with the ~ Accident Insurance The Company Group has an annual

parentcompany - Administrative 1.39 1.08 employee group accident insurance
. policy with Southeast Life Assurance
of Univentures expenses
. Public Company Limited. When
Capital Company - Other receivables 0.65 0.55
compared to offers from other

Limited.

insurers for the same amount of
coverage, it is found that Southeast
Life Assurance Public Company
Limited offers lower premium rate.

Opinion of the Audit Committee

The transaction is a normal
business support transaction of the
Company Group with reasonable
premium rates and appropriate
conditions, in accordance with

normal trade practices.
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Transaction (Million Baht)

Persons/juristic persons

Necessity and Suitability

) Relationship o For the year | For the year :
who may.have conflicts characteristios Iltem Characteristics Ended Ended of.RleIated Party T.ransactlc.ms
of interest December 31, | December 31, Opinion of the Audit Committee
2021 2022

5. South East Life There are common Professional Indemnity Necessity and Suitability
Insurance Public directors with the  Insurance The Company Group has an annual
Company Limited parent company - Administrative 0.95 0.72 professional indemnity insurance

of Univentures expenses policy with Southeast Insurance

Capital Company - Other receivables 0.72 - Public Company Limited. The

Limited. insurance has a reasonable
premium rate and offers more
suitable protection conditions
compared to other service providers
in the market.
Opinion of the Audit Committee
The transaction is a normal
business support transaction of the
Company Group with reasonable
premium rates and appropriate
conditions, in accordance with
normal trade practices.

6. South East Life There are common Director and Executive Necessity and Suitability
Insurance Public directors with the  Officer Liability Insurance The Group has an annual director
Company Limited parentcompany - Administrative 0.20 0.21 and officer liability insurance policy

of Univentures e with Southeast Insurance Public

. ; Company Limited. When compared
Capital Company - Other receivables - - ;
to offers from other insurers for the
Limited. L
same amount of coverage, it is found
that Southeast Insurance Public
Company Limited has a similar
premium rate with more appropriate
coverage conditions.

Opinion of the Audit Committee

The transaction is a normal
business support transaction of the
Company Group with reasonable
premium rates and appropriate
conditions, in accordance with

normal trade practices.
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Transaction (Million Baht)

Persons/juristic persons

Necessity and Suitability

Relationship For the year | For the year
who may have conflicts Iltem Characteristics of Related Party Transactions
:I_ characteristics Ended Ended oot ha,:\yd, ]
of interest December 31, | December 31, Opinion of the Audit Committee
2021 2022
7. South East Life There are common Vehicle Insurance Necessity and Suitability
Insurance Public directors with the - Administrative 0.03 0.01 The Company Group has an annual
Company Limited parentcompany ~ expenses car insurance policy with Southeast

of Univentures - Other receivables 0.01 - Il o IOz 7 Nl

. for 2 vehicles, a Toyota Camry and a
Capital Company

Limited.

Toyota Alphard. When compared to
offers from other insurers for the same
amount of coverage, it is found that
Southeast Insurance Public Company
Limited offers a lower premium rate

Opinion of the Audit Committee

The transaction is a normal business
support transaction of the Company
Group with reasonable premium
rates and appropriate conditions,
in accordance with normal trade

practices.

8. South East Life There are common Office Building Necessity and Suitability

Insurance Public directors with the  Insurance In 2021, the Group has purchased
Company Limited parent company - Administrative 0.03 - insurance for its buildings and
assets in office buildings No. 163

and No. 123 with Southeast

of Univentures expenses
Capital Company
Limited.

Insurance Public Company Limited
on an annual basis. The terms and
conditions of the contract are in
accordance with normal business
practices, and the insurance
premium rate is comparable to

the standard rate of Southeast
Insurance Public Company Limited.

Opinion of the Audit Committee

The transaction is a normal
business support transaction of the
Company Group with reasonable
premium rates and appropriate
conditions, in accordance with

normal trade practices.
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Persons/juristic persons . .
Relationship

who may have conflicts

. characteristics
of interest

9. South East Life

Iltem Characteristics

There are common COVID-19 Insurance

Insurance Public

Company Limited

of Univentures - Other receivables

Capital Company
Limited.

10. Indara Insurance The subsidiary  Professional Indemnity

directors with the - Administrative

parent company expenses

Public Company

Limited shares common - Administrative
directors with expenses
the parent - Other receivables
company of
Univentures

Capital Company
Limited.
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of the Company Insurance

Transaction (Million Baht)

For the year | For the year
Ended Ended
December 31, | December 31,
2021 2022

0.06 0.08

0.04 -
- 0.24
- 0.69

Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Committee

Necessity and Suitability
The Group has purchased COVID-19

insurance for some employees with

Southeast Insurance Public Company
Limited. When compared to offers
from other insurers for the same
amount of coverage, it is found that
Southeast Insurance Public Company
Limited offers a lower premium rate.

Opinion of the Audit Committee

The transaction is a normal business
support transaction of the Company
Group with reasonable premium
rates and appropriate conditions,
in accordance with normal trade

practices.

Necessity and Suitability

The Company Group has a annual
professional indemnity insurance
policy with Indara Insurance Public
Company Limited. When compared
offers from other insurers for the
same amount of coverage, it is
found that Indara Insurance Public
Company Limited has more
appropriate premium rate and
coverage conditions.

Opinion of the Audit Committee

The transaction is a normal
business support transaction of the
Company Group with reasonable
premium rates and appropriate
conditions, in accordance with

normal trade practices.



Transaction (Million Baht)

Personsl/juristic persons Necessity and Suitability
of Related Party Transactions

Opinion of the Audit Committee

For the year
Ended
December 31,
2021

For the year
Ended
December 31,
2022

) Relationship o
who may have conflicts - Iltem Characteristics
characteristics

of interest

11.

12.

Indara Insurance Public The subsidiary

Company Limited

Indara Insurance
Public Company
Limited

Director and Executive

of the Company Officer Liability Insurance

shares common - Other receivables
directors with

the parent

company of

Univentures

Capital Company
Limited.

The subsidiary ~ Office Building Insurance

of the Company - Administrative
shares common  expenses
directors with

the parent

company of

Univentures

Capital Company
Limited.

- 0.22

- 0.03

Necessity and Suitability

The Group has purchased Director
and Officer Liability insurance with
Indara Insurance Public Company
Limited annually. When compared to
offers from other insurers for the same
amount of coverage, it is found that
Indara Insurance Public Company
Limited has a similar premium rate
with more appropriate coverage
conditions.

Opinion of the Audit Committee

The transaction is a normal
business support transaction of the
Company Group with reasonable
premium rates and appropriate
conditions, in accordance with

normal trade practices.

The Group has purchased insurance
for its buildings and assets in office
buildings No. 163 and No. 123 with
Southeast Insurance Public
Company Limited on an annual
basis. The terms and conditions of
the contract are in accordance with
normal business practices, and the
insurance premium rate is
comparable to the standard rate of
Southeast Insurance Public
Company Limited.

Opinion of the Audit Committee

The transaction is a normal
business support transaction of the
Company Group with reasonable
premium rates and appropriate
conditions, in accordance with

normal trade practices.

Stonehenge Inter Public Company Limited



Transaction (Million Baht)

Persons/juristic persons For the year

Ended
December 31,
2021

For the year
Ended
December 31,
2022

) Relationship o
who may have conflicts - Iltem Characteristics
characteristics

of interest

Necessity and Suitability
of Related Party Transactions

Opinion of the Audit Committee

Other expenses

13. Horeca The major Other expenses
Management shareholders - Administrative 0.04 0.04
Company Limited of the Group expenses
have common
directors with the
parent company
of Univentures
Capital Company
Limited.
14. Unity Publication There are common Other expenses
Limited Partnership  shareholders - Administrative 0.01 0.09
and directors expenses
with subsidiaries. - Other payables - 0.06
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Necessity and Suitability

The Company Group has entered

into an agreement with Horeka
Management Company Limited to
purchase drinking water on a regular
basis. Upon comparison with other
suppliers for the same products and
services’ offers, it is found that Horeka
Management Company Limited offers
better prices and quality of service.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business support transaction
of the Company Group with a

reasonable price and service fee.

Necessity and Suitability

The Company Group has purchased
office stationary with Unity Publication
Limited Partnership. Upon comparison
with other suppliers for the same
products and services’ offers, it is
found that Unity Publication Limited
Partnership offers better prices and
quality of service.

Opinion of the Audit Committee

The aforementioned transaction is a
normal business support transaction
of the Company Group with a

reasonable price and service fee.



Transaction (Million Baht)

Personsl/juristic persons Necessity and Suitability
of Related Party Transactions

Opinion of the Audit Commiittee

For the year | For the year
Ended Ended
December 31, | December 31,
2021 2022

Relationship

who may have conflicts - Iltem Characteristics
characteristics

of interest

15. Amarin Printing and  There are common Other expenses Necessity and Suitability

Publishing Public directors with the - Administrative 0.06 0.04 The Company Group has hired
Company Limited Company. expenses Amarin Printing and Publishing
- Other payables - 0.01 Public Company Limited for the

production of publications. After
comparing the service offers with
others, it is found that Amarin
Printing and Publishing Public
Company Limited's service offers
are suitable and in line with the
Company Group's business
operations and utilization more
than other service offers

Opinion of the Audit Committee

The aforementioned transaction is a
normal business support transaction
of the Company Group with a

reasonable price and service fee.

16. North Park Real

Estate Company
Limited

There are common Other expenses
directors with the - Deposits
parent company

of Univentures

Capital Company

Limited

2.80

2.80

Necessity and Suitability

It is a deposit for service fees for
the business operations of the
Company Group. The deposit
amount is comparable to the
prices offered by other companies
providing the same service.

Opinion of the Audit Committee

The aforementioned transaction

is a normal business transaction
of the Company Group. The Audit
Committee has considered and
had an opinion that the transaction

is fair and reasonable.
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Transaction (Million Baht)

Necessity and Suitability
of Related Party Transactions

Persons/juristic persons

For the year | For the year

Relationshi
P Iltem Characteristics

who may have conflicts

of interest

17. North Oark Golf

characteristics

There are common Other expenses

Ended
December 31,
2021

Ended
December 31,
2022

Opinion of the Audit Committee

Necessity and Suitability

and Sport Club directors with the - Administrative 0.93 2.48 It is a service fee for the business
Company Limited parent company expenses operations of the Company Group.
of Univentures - Other receivables 0.74 0.32 The service fee is comparable to
Capital Company - Other payables - 0.13 the fee charged by other companies
Limited. providing the same service.
Opinion of the Audit Committee
The aforementioned transaction
is a normal business transaction
of the Company Group. The Audit
Committee has considered and
had an opinion that the transaction
is fair and reasonable.
18. TCC Hotel Asset There is Other expenses Necessity and Suitability
Management an ultimate - Administrative - 0.09 The subsidiary have paid a service
Company Limited shareholder expenses fee and space rental cost for

in the parent
company being
a relative of

an ultimate
shareholder in
Univentures
Capital Company
Limited.
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organizing the annual seminar with
TCC Hotel Asset Management
Company Limited for use in the
Group's business operations.

The pricing of such services is
comparable to those offered by
other companies providing similar
services.

Opinion of the Audit Committee

The aforementioned transaction

is a normal business transaction

of the Company Group. The Audit
Committee has considered and had
an opinion that the transaction is fair

and reasonable.



Personsl/juristic persons . .
Relationship o
Iltem Characteristics

who may have conflicts

. characteristics
of interest

19. N.C.C. Management  There are common Other expenses

and Development directors with the - Administrative

Company Limited parent company expenses
of Univentures
Capital Company

Limited.

December 31,

Transaction (Million Baht)

Necessity and Suitability
of Related Party Transactions
Opinion of the Audit Committee

For the year
Ended

For the year
Ended
December 31,

2021 2022

Necessity and Suitability

The Group has paid service fees
for using meeting venues at the
Queen Sirikit National Convention
Center to N.C.C. Management and
Development Company Limited for
the purpose of conducting business
operations of the Company Group.
The price paid is comparable to
that of other companies offering
similar services.

Opinion of the Audit Committee

The aforementioned transaction
is a normal business transaction
of the Company Group. The Audit

Committee has considered and

9.3 Measures or Procedures Regarding the Approval of the Related Party Transactions

Currently, UVCAP holds the Company’s shares at 26.12
percent (information of December 21, 2022) of the registered
issued and paid-up shares of the Company. Since UVCAP is
the company with major shares held by UV which has many
connected individuals or companies, the Company Group
has established guidelines for identifying and auditing related
parties who have transactions connected to the Company
Group to ensure the approval, examination, and full disclosure
of related party transactions. The Group has prepared a
file of connected persons who have previously transacted
with the Group to immediately identify the relationship when
transacting with such companies again. Additionally, when
bidding for a new project, the Company Group shall check
the list of directors and shareholders of the employer of such
project every time. If the employer is a company whose
shareholders are another company, the Company Group
verifies the information of the directors and shareholders of
the company that holds such shareholders until acknowledge

the person, who is the authority or shareholder in the highest
order (an ultimate shareholder) of all employers. This is to
determine whether the employer is considered a connected
person or not.

The Company has approved trade agreement principles
with general trading conditions for conducting business
between the Company and its subsidiaries with directors,
executives, or related persons. These trade agreements follow
the same standards that a reasonable person would use when
dealing with a general counterparty in the same situation. The
Company will prepare a quarterly report summarizing these
transactions to be presented to the Audit Committee.

The Company places great importance on the
consideration of various transactions transparently for the
Company’s benefits. Therefore, the Company has placed
importance on preventing transactions that may result in
conflicts of interest, related transactions, or inter-company

transactions. The main principles are as follows:

Stonehenge Inter Public Company Limited



1. Directors and executives of the Company are required
to inform the Company of any relationships or related

transactions in business that may lead to conflicts of interest.

2. Transactions involving directors, executives, or
related parties that may create conflicts of interest with the
Company should be avoided. In cases where such related
transactions are necessary, they must be presented to the
Audit Committee for consideration and opinion before being
proposed to the Board of Directors and/or the Company's
shareholders' meeting (as the case may be), in compliance
with the related transaction regulations set by the SET, the
Capital Market Supervisory Board, and the Office of the
Securities and Exchange Commission (“SEC Office”), and in
accordance with the principles of good corporate governance
code.

3. Directors, executives, or related persons shall be able
to conduct transactions with the Company or its subsidiaries
only after obtaining approval from the Board of Directors and/
or the Company's shareholders' meeting (as applicable) in
accordance with the guidelines for related party transactions
prescribed by the SET, Capital Market Supervisory Board,
and the SEC Office, unless such transactions fall under any
of the following categories:

(a) Transactions that are normal business transactions
or normal business support transactions with commercial
terms similar to those of a prudent person dealing with
general parties in the same situation, without any influence
on commercial bargaining from their position as directors,
executives, or related persons, as the case may be, and are
conducted on the basis of commercial terms or business
support

(b) Loans in accordance with the regulations on

the welfare of employees

(c) Transactions in which the other party of the
Company or both parties has the status of:

(1) Subsidiaries in which the Company owns
no less than 90 percent of the total shares sold by such
subsidiary, or

(2) Subsidiaries in which directors, executives,
or related persons hold shares or have a stake in it, whether

directly or indirectly, not exceeding the amount, rate, or
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characteristics as specified in the notification of the Capital
Market Supervisory Board

(d) Transactions of a type or value not exceeding
the rate prescribed in the notification of the Capital Market
Supervisory Board

4. Executives and employees are required to strictly
comply with the Company's articles of association and business
ethics in order to ensure that the Company is trustworthy and
reliable to all stakeholders. Furthermore, they are expected
to disseminate information to promote understanding of the

Company's employee practices throughout the organization.

For the approval of related party transactions of the
Company, persons who may have conflicts of interest or have
stakes in the transactions will not be able to participate or have
voting rights in approving the transactions. Also, the Company
shall conduct in accordance with the notification of the Stock
Exchange of Thailand, Disclosing Information and Operations of
the Company in Related Party Transactions B.E. 2546, Chapter
5, the Procedures for Related Party Transactions, as well as
the Securities and Exchange Act, rules, notifications, orders, or
requirements of the SEC Office, the Capital Market Supervisory
Board, and the Stock Exchange of Thailand that are involved
in such matters. The Company will also comply with disclosure
requirements for related party transactions of the Company and its
subsidiaries, in accordance with accounting standards set by the
Federation of Accounting Professions under the royal patronage.
Such related party transactions will be disclosed in the remarks
to the financial statements audited or reviewed by the Company's
auditor, as well as the Company's annual registration statement
(Form 56-1).

In addition, when entering into a related party
transaction that is a normal business practice, the Company's
management division is authorized to approve such transactions.
However, to protect the interests of the Company Group and
ensure transparency in controlling and supervising related
party transactions, the Company has established guidelines to
ensure that normal business related party transactions are fairly
conducted, and that related party transactions to-be-entered
by the Company or its subsidiaries are the ordinary business
transactions at fair prices with appropriate conditions. These

guideline details can be summarized as follows:



An ordinary business transaction refers to the
provision of services or purchase of goods/services from
individuals or entities related to or related party with the Company,
relating to the main business operations of the Company Group,
which include consulting, management, construction supervision,
architectural and engineering design services, interior work, heri-
tage conservation, etc. These transactions must have fair prices
and conditions, as would be expected in a similar situation with
general counterparties, with both parties having equal bargaining
power and without the influence of their status as directors,
executives, or related persons (arm's length basis). For example:

@® Trading under the price and conditions that the
Company or its subsidiaries receives or offers to the general
public, or

@® Trading under the price and conditions that
connected person offers to the general public, or

@® Trading under the price and conditions that
the Company is able to show that the operators of the same
business as the Company offer to the general public, etc.

If the Company or its subsidiaries provide services
to or purchase goods/services from persons who are
connected or related to the Company, and the prices and
conditions are fair and in line with normal business practices,
the transaction is considered a normal business transaction.
In such cases, the management division has the authority to
approve the transaction. The management must compare
the expected gross profit margin of the project, such as
construction management consulting and supervision,
architectural and engineering design services, interior work,
and conservation of ancient sites, which are related party
transactions (“RPT project”), with the estimated gross profit
margin for similar characteristics and complexity projects
provided to third parties. If it is the project that the Company
Group has never done or there is no comparable project, the
management division will consider whether the RPT project
has a gross profit margin higher than the minimum specified
in the Group's professional service fee regulations to ensure
the fairness of the service prices of the RPT project. The
management will also review the service agreement draft to
ensure that the conditions are fair and not unconventional

to consider fairness of the RPT project’s service conditions.

If the management division considers that the RPT project
has unfair prices with agreement conditions that are unfair
and not the normal trading, the Company will gather relevant
information, including the reasons and necessity, and propose
it to the Audit Committee to consider appropriateness and
approve the transactions.

The guidelines for ensuring the fairness of such
normal business transactions with connected parties will
promote transparency, verifiability, and equitable conditions
and prices to support business operations with related
parties. This will enable fair conditions and prices, comparison
to conducting business with unrelated parties, to protect the
interests of shareholders from any potential transfer of benefits

to connected persons within the Group.

9.4 Policy and trend of future related
party transactions

The Company Group anticipates that related party
transactions, which are necessary and appropriate for the
Group's normal business operations, will continue to occur
in the future, such as providing consulting services for
construction management and supervision, architectural and
engineering design, other services, and insurance with a
company that is a connected person of the Company
Group,etc. Such transactions will be conducted in accordance
with general trading conditions and a guideline for proving
the fairness of entering into a related party transaction that
is a normal business transaction, ensuring that the price and
conditions are reasonable and fair, taking into account the
interests of the Company and its subsidiaries. The Audit
Committee will be responsible for monitoring compliance with
criteria of the Company and its subsidiaries to ensure the
execution of the related party transaction policy, as well as
guidelines for entering into ordinary business related party
transactions to ensure accuracy and completeness.
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Part 3 :

Report of the Board of Directors’ Responsibilities for Financial Statements

The Board of Directors is aware of its duties and
responsibilities as Board Directors of a listed company to be
responsible for financial statements and financial information
of the Company and its subsidiaries as of 31 December 2022
which presented in the Annual Report. These financial statements
have been prepared in accordance with Thai Financial Reporting
Standards by adopting accounting policies that are appropriate and
corresponding to the business operation, which are undertaken on
a regular basis and careful discretion and best estimation for the
preparation of financial statements. The Company also considers
and maintains adequate provisions for uncertainty items or items
that may have significant effect on future operation. The company
discloses sufficiently significant information in the Notes to financial
statements in order to benefit to shareholders of the Company and
general investors. In this regard, an independently certified auditor,
namely EY office Limited, has provided auditing and opinions
without conditions on the aforementioned financial statements.
In the audit, the Company and subsidiaries have supported the
information and documents for the auditor to be able to audit and
express opinions in accordance with the auditing standards and
the auditor’'s opinion is presented in the auditor’s report as part of

this Annual Report.

Furthermore, the Board of Directors has appointed the
Audit Committee, comprising of independent and with complete
qualifications as established by the Securities and Exchange
Commission (SEC). to review the financial statements for
compliance with the Thai Financial Reporting Standards to review
the appropriateness and adequacy of internal control system,
internal auditing, and risk management system, Including
considering the entering of connected transactions that may cause

conflicts of interest whether they are normal business transactions
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or necessary transactions and reasonable to support the
Company’s normal business, including considering that the
conditions of the connected transactions are in accordance with
the normal trading conditions and the market price (Fair and
Arm’s Length Basis) and to oversee that there are no conflict of
interest. as well as ensuring that connected transactions comply
with relevant laws. The opinions of the Audit Committee are
expressed in the Report of the Audit Committee which has

been included within the Annual Report 2022.

The Board of Directors is of the opinion that good corporate
governance, risk management system and internal control
system of the Company and its subsidiaries is appropriate and
able to provide reasonable assurance that the separated financial
statements and consolidated financial statements of Stonehenge
Inter Public Company limited and its subsidiaries for the year
2022 are reliable and conducted in accordance with Thai Financial
Reporting Standards as well as showing the financial status and
operating results. as it should be in essence and in accordance

with generally accepted accounting principles.

Mr. Jumpol Sumpaopol
Chairman of the Board of Director
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Attachment 1 Details of Directors, Executives, Controlling Persons, Financial and Accounting

Controller and Company Secretary

Mr. Jumpol Sumpaopol

Positions Independent Director/ Chairman of the Board/
Chairman of the Nomination and Remuneration
Committee

Age 69 years

Date of first
appointment

February 17, 2017

Number of years as a 5 years 10 months

director

Educational qualification

- Bachelor of Engineering, Civil Engineering, King Mongkut’s University of Technology
Thonburi

- Bachelor of Science Industrial Education and Technology Civil Engineering, King Mongkut’s
University of Technology Thonburi

- Certificate of Public and Private Management Program, National Institute of Development
Administration

History of training courses of the Thai Institute of Directors Association (I0D)

- The Role of the Board in IT Governance 2020
- Directors Certification Program (DCP) Class of 136/2012

Other training courses

- Certificate of course “Metropolitan Leaders” from Bangkok together with King
Prajadhipok’s Institute

- Diploma, Department of Public Sector Management from the National Institute of
Development Administration

- Diploma of New Government Budget Management from the University of California
(UCLA)

- Certificate in Infrastructure and System Development Traffic and Transportation

- Certificate of “Corporate Governance Course for Directors and senior executives of
state enterprises and public organizations from the Ministry of Finance (PDI Class of 11)”

- Annual Report 2022 (56-1 One Report)

- Certificate of Senior Executive Management of Metropolitan Development,
“Mahanakhon, Class of 1” from Bangkok Metropolitan

- Certificate of Systematic Problem Solving and Decision Making (SPSDM)

- Certificate of The Rule of Law for Democracy, Class of 3, College of the
Constitutional Court

- Certificate of “BRAINS Program”, Class of 2, The Federation of Thai Industries

- Certificate in “Health Media Course” (HA, Class of 1), Chulabhorn Rajawittayalai
Institute

Shareholding in the Company (%)

-None-

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

Positions in other listed companies

2019 - present Independent Director/ Member of  IRPC Plc.

the Audit Committee

Positions in other non-listed companies

2007 - present College Council Promotion King Mongkut's University of
Committee, University council Technology Thonburi

Work experience in other listed companies : -None-

Work experience in other non-listed companies

2013 - 2016 Deputy Governor of Bangkok Bangkok Metropolitan Administration

2011 - 2013 Director Metropolitan Electricity Authority (MEA)

2011 - 2013 Deputy Permanent Secretary Bangkok Metropolitan Administration
for Bangkok

2009 - 2011 Director of the Bureau Bangkok Metropolitan Administration
of Public Works

2007 - 2009 Director of the Bureau of Traffic Bangkok Metropolitan Administration

and Transport

lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022
(number of times)

Board of Directors : 5/5

Nomination and Remuneration Committee : 2/2



Assoc. Prof. Dr. Sarayut Nathaphan

Positions Independent Director/ Chairman of the Audit
Committee/ Member of the Nomination and
Remuneration Committee

Age 51 years

Date of first
appointment

August 17, 2017

Number of years as a 5 years 4 months

director

Educational qualification
- Doctor of Philosophy in Finance Thammasat University
- Master of Science in Finance, University of Denver, USA

- Bachelor of Business Administration (Finance) Thammasat University

History of training courses of the Thai Institute of Directors Association (10D)
- Committee Program (AACP) Class of 34/2019

- Director Certification Program (DCP) Class of 184/2014

- Director Accreditation Program (DAP) Class of 92/2011

Other training courses

- Discussion “Easy listening: Accounting tips that AC should not miss” by the SEC

- Disruptive Innovation (DI 2017), Harvard Business School, the United States of America

- Leadership Succession Program (LSP) to develop organizational leadership potential
from the Institute of Research and Development of Government Organizations (IRDP)
Model 7/2016

- Strategy & Innovation for Business Asia for senior management, College of
Management, Mahidol University in collaboration with MIT (Massachusetts Institute of
Technology) SIBA Class of 5/2015

Shareholding in the Company (%)

-None-

Family relationship between directors and executives
-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

Positions in other listed companies : -None-

Positions in other non-listed companies

2022 - Present Director Cheese Digital Network Co., Ltd.

2019 - present Merber of the Audit Committee Office of the Energy Regulatory

Commission

2018 - present Investment Management

Subcommittee

Digital Government Development
Agency

2015 - Present Associate Dean for Academic

Affairs

Mahidol University International
College

2014 - Present Risk Management Subcommittee  Electronic Government Office
Work experience in other listed companies : -None-

Work experience in other non-listed companies

2011 - 2014 Executive Committee/ Ausiris Futures Co., Ltd.
Independent Director/ Member of
the Audit Committee

2010 - 2014 Head of Department of Finance, Thammasat University

Faculty of Commerce and
Accountancy
lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022
(number of times)

Board of Directors : 5/5
Audit Committee : 4/4

Nomination and Remuneration Committee : 2/2
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Other training courses

- Audit Committee Forum in “Amidst the Global Economic Crisis Caused by Epidemics,
Wars, Energy and Inflation, How Should Business Sectors Adjust Their Strategies
to Keep Up With the World to Survive the Crisis and Grow Sustainably?”

- Training course for executives, The Rule of Law and Development (Class of 2) by
the Thailand Institute of Justice

- Meeting of the Audit Committee to communicate the roles and duties of the Audit
Committee in good corporate governance organized by the Office of the SEC

- Discussion “Easy listening: Accounting tips that AC should not miss” organized by
the Office of the SEC

l Shareholding in the Company (%)

-None-

Family relationship between directors and executives

Ms.Chawaluck Sivayathorn “None-

Directorship in listed companies and other businesses/

Positions Independent Director/ Member of the Audit . .
Work experience in the past 5 year

Committee/ Member of the Good Corporate
. o Positions in other listed companies : -None-
Governance Development and social activities

. Positions in other non-listed companies
for corporate sustainable development

. Period Company/Organization
Committee | eror | pary 0

2018 - Present Advisor Sivayathorn Co., Ltd.
Age 45 years 2005 - Present Managing Partner Thanathip & Partners Legal
i Counsellors Limited
Date of first February 27, 2017
appointment Work experience in other listed companies : -None-

Work experience in other non-listed companies : -None-
Number of years as a 5 years 10 months P P

director lllegal record in the past 10 years

-None-

Educational qualification
Meeting attendance of the Board of Directors in 2022

- Master’s degree LL.M. in International Business Law, University of Manchester, .
(number of times)

United Kingdom
Board of Directors : 5/5

- Master of Science in Business Management, University of Strathclyde, United
Audit Committee : 4/4

Kingdom
g Good Corporate Governance Development and for promoting social activities for
- Bachelor of Laws Chulalongkorn University ) )
corporate sustainable development Committee : 2/2
History of training courses of the Thai Institute of Directors Association (I0D)
- Advanced Audit Committee Program (AACP) Class of 34/2019

- Director Accreditation Program (DAP) Class of 150/2018

- Annual Report 2022 (56-1 One Report)



Mrs.Suparanan Tanviruch

Positions Independent Director/ Member of the Audit
Committee

Age 56 years

Date of first April 23, 2019

appointment

Number of years as a 3 years 8 months

director

Educational qualification
- Master of Accounting, Thammasat University

- Bachelor of Accounting, Thammasat University

History of training courses of the Thai Institute of Directors Association (10D)
- Director Certificate Program (DCP) Class of 216/2016

Other training courses

- Seminar on Risk Analysis of Transfer Pricing on Transfer Pricing Organized by EY
Office Company Limited

- Meeting of the Audit Committee to communicate the roles and duties of the Audit
Committee in good corporate governance organized by the Office of the SEC

- Discussion “Easy listening: Accounting tips that AC should not miss” organized by
the Office of the SEC

- TLCA Executive Development Program (EDP) Class of 11/2014 from Thai Listed
Companies Association

- Academy of Business Creativity (ABC), Class of 3/2015 from Sripatum University

- Executive Program in Urban Management Class of 2/2017 from Navamindradhiraj
University

- Executive Program, Capital Market Academy (CMA), Class of 26/2018

Shareholding in the Company (%)

-None-

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past S year

Positions in other listed companies

2019 - present Independent Director/ Major Development Plc.
Audit Committee

2018 - present Advisor BTS Group Holdings Plc.

Positions in other non-listed companies

2022 - present Director Nakhonchaiair Co., Ltd.

2022 - present Director NCA Holdings Co., Ltd.

Work experience in other listed companies

2019 - Jun 2022 Independent Director/ Chairman of Nation International Edutainment Pcl.

the Audit Committee

2016 - 2018 Chairman of Executive Committee/  Master Ad Plc.
Managing Director

2008 - 2016 Chief Executive Officer-Finance VGl Global Media Plc.

Work experience in other non-listed companies

2019 - 2020 Director Smart Bus Co., Ltd.

2019 - 2020 Independent Director/ Mitmaitri Medical Co., Ltd.
Audit Committee

2017 - 2018 Director Thai Listed Companies Association

2016 - 2018 Director Green Ad Co., Ltd.

2016 - 2018 Director Inkjet Images (Thailand) Co., Ltd.

2016 - 2018 Director Landy Development Co., Ltd.

2016 - 2018 Director Open Play Co., Ltd.

2016 - 2018 Director MACO Outdoor Sdn.Bhd.

2016 - 2018 Director Eyeball Channel Sdn.Bhd.

2016 - 2018 Director Master and More Co., Ltd.

lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022
(number of times)

Board of Directors : 5/5
Audit Committee : 4/4
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Mr.Pairuch Laoprasert
(Authorized Director)

Positions Director/ Executive Director/ Chairman of the
Executive Committee
Age 59 years

Date of first
appointment

October 13, 2004

Number of years as a 18 years 2 months

director

Educational qualification

- Master in Business Administration University of Queensland Australia

- Bachelor of Engineering Civil Engineering King Mongkut’s University of Technology
Thonburi

History of training courses of the Thai Institute of Directors Association (I0D)
- Director Accreditation Program (DAP) Class of 134/2017

Other training courses
-None-

Shareholding in the Company (%)
11.65% (70.24 million shares)

Family relationship between directors and executives
-None-

25[] Annual Report 2022 (56-1 One Report)

Directorship in listed companies and other businesses/
Work experience in the past 5 year
Positions in other listed companies : -None-

Positions in other non-listed companies

Apr 2020 - Present Director/ Chairman of the Executive

Committee

Asian Engineering Consultants Co., Ltd.

Mar 2020 - Present Director/ Executive Director Stonehenge Inter Venture Co., Ltd.

2012 - Present Director S.A. Auto Co., Ltd.

1992 - Present Director/ Chief Executive Office Stonehenge Co., Ltd.

Work experience in other listed companies : -None-

Work experience in other non-listed companies

2012 - 2016 Director CAMC Motor (Thailand) Co., Ltd.
2012 - 2016 Director S.M. Motor Sales Co., Ltd.

2012 - 2016 Director Rich Auto Parts Co., Ltd.

2012 - 2016 Director AKS.A. Co, Ltd.

2012 - 2016 Director AK. Gas Co., Ltd.

2012 - 2016 Director Amnuaysup Development Co., Ltd.

lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022
(number of times)

Board of Directors : 5/5

Executive Committee : 12/13



Mr. Somkiat Silawatanawong
(Authorized Director)

Positions Director/ Executive Director/ Member of the
Nomination and Remuneration Committee/
Chief Executive Officer

Age 58 years

Date of first October 13, 2004

appointment

Number of years as a 18 years 2 months

director

Educational qualification

- Honorary Doctorate in Civil Engineering Rajamangala University of Technology
Rattanakosin

- Master of Business Administration (Finance), National Institute of Development
Administration

- Bachelor of Laws, Thammasat University

- Bachelor of Engineering Civil Engineering King Mongkut's University of Technology
Thonburi

History of training courses of the Thai Institute of Directors Association (10D)
- Directors Certification Program (DCP) Class of 264/2018
- Director Accreditation Program (DAP) Class of 134/2017

Other training courses

- Senior Executive Program in Service Innovation (ToOPCATS), Class of 3, organized by
the Institute of Commerce University of the Thai Chamber of Commerce

- Network and Potential Development Program for Senior Executives of the Ministry of
Higher Education, Science, Research and Innovation, WiNS Program, Class of 2022

- Senior Executive Program in Commerce and Trade : TEPCoT, Class of 13, organized
by the Institute of Commerce University of the Thai Chamber of Commerce

- Chief Transformation Officer - CTO Course organized by the Market for Alternative
Investment (mai) and the Association of Listed Companies (maiA)

- Executive Program, Capital Market Academy (CMA), Class of 26/2018

- National Defense College Course (Wor Por Aor. 61), National Defense Academy

Shareholding in the Company (%)
15.01% (90.48 million shares)

Family relationship between directors and executives
-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

Positions in other listed companies : -None-

Positions in other non-listed companies

Apr 2020 - Present  Chairman of the Board of Direcor/  Asian Engineering Consultants Co., Ltd.

Executive Director

Mar 2020 - Present ~ Chairman of the Board of Director/ Stonehenge Inter Venture Co., Ltd.

Executive Director

2012 - Present Director/ Executive Director Stonehenge Co., Ltd.

2012 - Present Director S.A. Auto Co., Ltd.

Work experience in other listed companies : -None-

Work experience in other non-listed companies

2012 - 2016 Director CAMC Motor (Thailand) Co., Ltd
2012 - 2016 Director S.M. Motor Sales Co., Ltd.

2012 - 2016 Director Rich Auto Parts Co., Ltd.

2012 - 2016 Director AK.S.A. Co., Ltd.

2012 - 2016 Director AK. Gas Co., Ltd.

2012 - 2016 Director Amnuaysup Development Co., Ltd.

lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022
(number of times)

Board of Directors : 5/5
Executive Committee : 12/13

Nomination and Remuneration Committee : 2/2

Stonehenge Inter Public Company Limited



Mr. Somchit Peumpremsuk
(Authorized Director)

Positions Director/ Executive Director/ Chairman of the
Risk Management Committee/ Chairman of
the Good Corporate Governance Development
and social activities for corporate sustainable

development Committee

Age 58 years

Date of first
appointment

October 13, 2004

Number of years as a 18 years 2 months

director

Educational qualification
- Bachelor of Engineering Civil Engineering King Mongkut's University of Technology
Thonburi

History of training courses of the Thai Institute of Directors Association (I0D)
- Director Leadership Certification Program (DLCP) Class of 5/2022

- Risk Management Program for Corporate Leaders (RCL) Class of 17/2019

- Directors Certification Program (DCP) Class of 237/2017

Other training courses

- Training on “S01-S04 : Business Sustainability Strategy Course Set” organized by
the SET

- Training on "Sustainable Development Journey 2022 for Listed Companies”
organized by the SET

- Training on “Enterprise Risk Management System (ERM)”

- Training on "Laws Relating to Engineering Profession and a Discussion to
Enhance Knowledge and Understanding for the Benefit of Consideration of Ethical
Complaints"

- Training on "Personal Data Protection Law"

- Training on “Greenhouse Gas Reduction No. 1, Topic: Understanding Risks-
opportunities and Understand Yourself” organized by The SET

- Seminar on “ESG Investing for Investor Relations: Behind the Scenes” organized by
the SET

Annual Report 2022 (56-1 One Report)

- Seminar to prepare for Prompt One Report organized by the SEC and the SET

- Seminar on Impact and Countermeasures Cybersecurity Risk organized by Thai Listed
Companies Association

- Seminar on corporate sustainability concept and data preparation for reporting organized
by EY Office Company Limited

- SD Professional Sharing Course 2/2020 : Sustainability Report “It's not hard to do
as you think organized by the SET

Shareholding in the Company (%)
11.19% (67.50 million shares)

Family relationship between directors and executives

Ms.Suwanna Sangthong’s brother

Directorship in listed companies and other businesses/
Work experience in the past 5 year
Positions in other listed companies : -None-

Positions in other non-listed companies

Apr 2020 - Present  Director/ Executive Director/

Executive Vice President

Asian Engineering Consultant Co., Ltd.

Mar 2020 - Present Director/ Executive Director Stonehenge Inter Venture Co., Ltd.

2012 - Present Director S.A. Auto Co., Ltd.

1992 - Present Director/ Executive Vice President ~Stonehenge Co., Ltd.

Work experience in other listed companies : -None-

Work experience in other non-listed companies :

2560 - 2562 Vice President #3 The Engineering Institute of Thailand
Under His Majesty The King’s
Patronage

2012 - 2016 Director CAMC Motor (Thailand) Co., Ltd.

2012 - 2016 Director S.M. Motor Sales Co., Ltd.

2012 - 2016 Director Rich Auto Parts Co., Ltd.

2012 - 2016 Director AK.S.A. Co., Ltd.

2012 - 2016 Director AK. Gas Co., Ltd.

2012 - 2016 Director Amnuaysup Development Co., Ltd.

lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022

(number of times)

Board of Directors : 5/5

Executive Committee : 13/13

Good Corporate Governance Development and social activities for corporate sustainable
development Committee : 2/2

Risk Management Committee : 4/4



Mr. Issarin Suwatano

Positions Director/ Executive Director/ Executive Vice
President/ Member of the Risk Management
Committee/ Member of the Good Corporate
Governance Development and social activities
for corporate sustainable development

Committee

Age 51 years

Date of first
appointment

October 13, 2004

Number of years as a 18 years 2 months

director

Educational qualification
- Master of Faculty of Business Administration, National University of San Diego,
California, USA

- Bachelor of Faculty of Business Administration, Rangsit University

History of training courses of the Thai Institute of Directors Association (10D)
- Risk Management Program for Corporate Leaders (RCL) Class of 17/2019
- Directors Certification Program (DCP) Class of 237/2017

Other training courses

- Senior Executive Program in Commerce and Trade (TEPCoT), Class of 14 organized
by the Institute of Commerce University of the Thai Chamber of Commerce

- SET x IAA Course: Techniques for Adding Value to Listed Companies From a Stock
Analyst Point of View organized by the SET

- Seminar on “HCM Webinar 3/2022 in Workplace With No Boundaries: Working Together
Without Limits” organized by Thai Listed Companies Association

- Training on "Personal Data Protection Law"

- Seminar on “Business Operations with ESG in Process” organized by Thai Listed
Companies Association

- Seminar on “Managing and Caring for Employees during the COVID-19 Epidemic”
organized by Thai Listed Companies Association

- Tomorrow Scaler Program (2MORROW SCALER), Class 5 to drive the Thai economy,

organized by Tomorrow Scaler Co., Ltd.

Shareholding in the Company (%)
4.48% (27.00 million shares)

Family relationship between directors and executives
-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year
Positions in other listed companies : -None-

Positions in other non-listed companies

Apr 2020 - Present  Director/ Executive Director/

Executive Vice President

Asian Engineering Consultant Co., Ltd.

2012 - Present Director/ Executive Director GODANG 19 Co., Ltd.

2012 - Present Director/ Executive Director S.A. Auto Co., Ltd.

2012 - Present Director/ Executive Director CAMC Motor (Thailand) Co., Ltd

2012 - Present Director/ Executive Director S.M. Motor Sales Co., Ltd.

2012 - Present Director/ Executive Director Rich Auto Parts Co., Ltd.

2012 - Present Director/ Executive Director AK.SA. Co., Ltd.

2012 - Present Director/ Executive Director AK. Gas Co., Ltd.

2012 - Present Director/ Executive Director Amnuaysup Development Co., Ltd.

Work experience in other listed companies : -None-

Work experience in other non-listed companies : -None-

lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022
(number of times)

Board of Directors : 4/5

Executive Committee : 11/13

Good Corporate Governance Development and social activities for corporate sustainable
development Committee : 2/2

Risk Management Committee : 4/4
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Mr. Kittisak Suphakawat

Positions Director/ Executive Director/ Executive Vice
President/ Member of the Risk Management

Committee
Age 52 years
Date of first August 11, 2016

appointment

Number of years as a 6 years 4 months
director

Educational qualification

Master of Public Administration Program, National Institute of Development
Administration

Bachelor of Faculty of Engineering, Civil Engineering, Southeast Asia University

History of training courses of the Thai Institute of Directors Association (10D)

Director Certification Program (DCP) Class of 263/2018
Director Accreditation Program (DAP) Class of 134/2017

IT “Things that directors need to know but don’t dare to ask”

Other training courses

Training on "Personal Data Protection Law"

Risk management program from the Coronavirus Disease 2019 (COVID-19)
epidemic organized by the Thai Listed Companies Association

“Trends, Directions of making M&A, Important Issues to Consider and Strategies
for Making M&A Successful” organized by the SET

Management and Execution of FIDIC Engineering Project Contracts, Course 3
Module 4, organized by the Association of Consultants Engineers of Thailand (CBA).
Higher Certificate Program in Public Economic Management for Executives, Class
of 19, by King Prajadhipok’s Institute

Annual Report 2022 (56-1 One Report)

Shareholding in the Company (%)
2.99% (18.00 million shares)

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year
Positions in other listed companies : -None-
Positions in other non-listed companies
Apr 2020 - Present Director/ Executive Director Asian Engineering Consultant Co., Ltd.

2012 - Present Director/ Executive Director Stonehenge Co., Ltd.

Work experience in other listed companies : -None-
Work experience in other non-listed companies

2016 - 2017 Deputy Managing Director Stonehenge Inter Plc.

2010 - 2016 Vice President/ Stonehenge Inter Plc.
Deputy Managing Director

lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022
(number of times)

Board of Directors : 5/5
Executive Committee : 12/13

Risk Management Committee : 4/4



Mr. Worawat Srisa-an
(Authorized Director)

Positions Director/ Executive Director/ Member of the
Nomination and Remuneration Committee
Age 50 years

Date of first
appointment

August 11, 2016

Number of years as a 6 years 4 months

director

Educational qualification
- Master of Urban Planning, Columbia University, USA

- Bachelor of Architecture, lllinois Institute of Technology, USA

History of training courses of the Thai Institute of Directors Association (I0D)
- Board Nomination and Compensation Program (BNCP 8/2019)

- Financial Statement for Directors (FSD 28/2015)

- Successful Formulation & Executive of Strategy (SFE 20/2014)

- Director Certification Program (DCP 186/2014)

Other training courses
- Executive Program, Capital Market Academy (CMA), Class of 17/2013

Shareholding in the Company (%)

-None-

Family relationship between directors and executives
-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

Positions in other listed companies

May 2013 - Present  Director/ Univentures Plc.
Member of Executive Committee/
Member of Corporate Governance

Committee

Oct 2022 - Present
Aug 2022 - Present
Aug 2022 - Present
May 2022 - Present
Apr 2022 - Present
Dec 2021 - Present
Dec 2021 - Present
Dec 2021 - Present
Dec 2021 - Present
Dec 2021 - Present
Dec 2021 - Present

Oct 2021 - Present

Apr 2021 - Present
Dec 2020 - Present

Oct 2020 - Present

Oct 2019 - Present

Dec 2018 - Present

Nov 2017 - Present

Jan 2017 - Present
2016 - Present
2013 - Present
2013 - Present

2013 - Present

2013 - Present

2013 - Present

2013 - Present

2013 - Present

2013 - Present

Work experience in other listed companies
Work experience in other non-listed companies

Jul 2017 - 30 Sep 2021
2012 - 2018
2013 - 2018
2013 - 2018

2013 - 2016

-None-
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Positions in other non-listed companies

SR

Director
Director
Director
Director
Director
Director
Director
Director
Director
Director
Director

Director

Director
Director

Deputy Chief Executive Officer

Director

Director
Director
Director
Director
Director
Director

Director/ Chairman, Executive
Board of Director

Director/ Chairman, Executive
Board of Director

Director

Director

Director

Director

Director
Director
Director
Director

Director

lllegal record in the past 10 years

Board of Directors : 4/5
Executive Committee : 10/13

Nomination and Remuneration Committee : 2/2

Must Be Co., Ltd.

Bangkok Smart DCS Co., Ltd.
Bangkok Smart Power Co., Ltd.
UVBGP Clean Energy Co., Ltd.
Quantum Media Co., Ltd.
Eastern Cogeneration Co., Ltd.
PPTC Co., Ltd.

SSUT Co., Ltd.

Thassiri Co., Ltd.

STC Energy Co., Ltd.

APEX Energy Solution Co., Ltd.

Frasers Property Mangement
Services (Thailand) Co., Ltd.

One Bangkok Holdings Co., Ltd.
Kasem Subsiri Co., Ltd.

Frasers Property Holdings (Thailand)
Co., Ltd.

Lertrattakarn Property Development
Co., Ltd.

Univenture Capital One Co., Ltd.
AheadAll Co., Ltd.

Connextion Co., Ltd.
Univentures Capital Co., Ltd.
Lertrattakarn Co., Ltd.

ESCO Ventures Co., Ltd.

Grand Unity Development Co., Ltd.

Grand U Living Co., Ltd.

Univentures BGP Co., Ltd

Univentures Asset Management
Co,, Ltd.

Thai-Lysaght Co., Ltd.

Forward System Co., Ltd.

: -None-

LRK Development Co., Ltd.
Thanthavorn (2012) Co., Ltd.
Panachai Panichayakarn Co., Ltd.
Yodying Intertrade Co., Ltd.

Excellent Energy International Co., Ltd.

Meeting attendance of the Board of Directors in 2022
(number of times)




- Training course “Personal Data Protection Act B.E. 2019”

- Seminar “The Power of Strategic Process (Strategic plan)”

- Seminar “Business Challenges to Mergers and Acquisitions”

- Seminar “Tax Issues that Need Attention : Transfer Pricing”

- Seminar “TFRS 15 Revenue from Contracts with Customers (Accounting Principles
and Standards)”

- Seminar “TFRS 16 Rental Agreements and Transaction Recognition according to
Financial Reporting Standards”

- Training course “Chief Financial Officer Certificate Program” Class 21 of the
Federation of Accounting Professions in the Royal Patronage

- Training course “CFO Getting Together 2018” organized by the SET

- Training course “Strategic CFO” Class of 2/2016” organized by the SET

- Training course “Orientation Course: CFO” Class of 3

Shareholding in the Company (%)
-None-

Family relationship between directors and executives
-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

Positions in other listed companies :

Mr. Bundit Muangsornkeaw : . -

(AuthoriZEd Director) Mar 2021 - Present  Senior Executive Vice President-  Univentures Plc.

Budget, Finance and Accounting

Positions Director/ Executive Director Positions in other non-listed companies
May 2022 - Present  Director UVBGP Clean Energy Co., Ltd.
Date of first August 11, 2016 Dec 2021 - Present  Director Eastern Cogeneration Co., Ltd.
appointment Dec 2021 - Present  Director PPTC Co., Ltd.
Dec 2021 - Present Director SSUT Co., Ltd.
Number of years as a 6 years 4 months Dec 2021 - Present  Director Thassiri Co., Ltd.
director Dec 2021 - Present  Director STC Energy Co., Ltd.
Dec 2021 - Present Director APEX Energy Solution Co., Ltd.
Educational quuliﬁcution Dec 2021 - Present  Director TAC Energy Co., Ltd.
- Master of Business Administration, Chulalongkorn University Celiz0aishiesenpgoiecto; atanalintercoollcoyCid;
- Bachelor of Business Administration (Accounting & Finance), University of the Marge0-Oiliesen g biectoy SlonetienoelliteVenticlCot R
Thai Chamber of Commerce Oct 2019 - Present  Director Lertrattakarn Property Development Co.,Ltd
Dec 2018 - Present  Director Univenture Capital One Co.,Ltd.
History of training courses of the Thai Institute of Directors Association (I0D) Now 2017 = Blcsami | Biesiar Ahead All Co.Ltd.
- Board Reporting Program (BRP 38/2021) Jan 2017 - Present  Director Connextion Co., Ltd.
- Successful Formulation & Execution of Strategy (SFE 34/2021) Jan 2017 - Present  Director Sense Property Management Co., Ltd.
- Risk Management Program for Corporate Leaders (RCL 13/2018) 2016 - Present Director Univentures Capital Co., Ltd.
- Director Certification Program (DCP 252/2018) 2016 - Present Director Lertrattakarn Co., Ltd.
Other training courses 2016 - Present Director ESCO Ventures Co., Ltd.
- Seminar Ir Sharing 2/2022 "Why is Sustainable Development Important to the A = Plresel DifEeitar Gree! Wiy Dzt €. Lis)
Company and How Do IROS Deal With It to Communicate With Investors?" 2016 - Present Director Grand U Living Co., Ltd.
- Seminar "Growth Mindset Can Overcome Business Disruption." 2016 - Present Director Univentures BGP Co., Ltd.
- Seminar TLCA CFO CPD No. 3/2022 "PDPA for Accounting and Finance" 2016 - Present Director Univentures Asset Management
- "Management Science for Senior Executives" Course, Class of 8, Faculty of Co., Lid
Public Administration, National Institute of Development Administration 2016 - Present Director Thai-Lysaght Co., Ltd.
- Training “Organizational Risk Management in accordance with International 2016 - Present Director Thai-Zinc Oxide Co., Ltd
Standard Guidelines” 2016 - Present Director Forward System Co., Ltd.

- Seminar TLCA CFO CPD No.1/2022 "Upgrading the Quality of Financial Reports . . . .
S : Work experience in other listed companies :
of Thai Listed Companies"

- Seminar "Upgrade Financial Personnel to Become the Next Normal Financial Company/Organization

Professional" Apr2015 - Feb 2021 Executive Vice President - Univentures Plc.
- Seminar “M&A Trend Direction, Important Issues to Consider and Strategies for Financial Budget and Accounting
Making M&A Successful” Jul 2003 - Dec 2014 Accounting and Finance Department Bumrungrad Hospital Plc.
- Seminar “Leadership Actions : From Digital Transformation to Organizational Manager
Transformation”
- Seminar TLCA CFO Professional Development Program No. 5/2021 : “Fraud & Work experience in other non-listed companie
- Seminar TLCA CFO Professional Development Program No. 2/2021 : “COVID 19

Implications for Financial Reporting and Audit’ Jul2017-30 Sep 2021 Director LRK Development Co., Ltd.

- Seminar TLCA CFO Professional Development Program No. 1/2021 : "Economic
Update for CFO"
- Training course “Design Thinking” -None-
- Training course “Leading with Empathy for Feedback”
- Training course “Strategic Workshop: Strategic Facilitation”
- Seminar “Financial Reporting Standard No. 9 (TFRS 9)” (number of times)
Board of Directors : 5/5
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lllegal record in the past 10 years
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Mr. Khumpol Poonsonee
(Authorized Director)

Positions Director/ Executive Director
Age 51 years
Date of first August 11, 2016

appointment

Number of years as a 6 years 4 months
director

Educational qualification

- Master of Business Administration, University of Newcastle upon Tyne, UK

- Bachelor of Science Program in Agricultural Economics, Kasetsart University

History of training courses of the Thai Institute of Directors Association (I0D)

- Company Secretary Program (CSP 63/2015)

- Director Certification Program (DCP 185/2014)

- Risk Management Committee Program (RMP 4/2014)
- Director Accreditation Program (DAP 87/2011)

Other training courses

- Executive Program, Capital Market Academy (CMA), Class of 24/2017

- Training on “Organizational Risk Management in Accordance With International

Standard Guidelines”

Shareholding in the Company (%)

-None-

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

Positions in other listed companies:

Jan 2021 - Present  Director Univentures Plc

Oct 2020 - Present  President/ Univentures Plc
Member of Executive Committee/
Chairman of Sustainability and Risk
Management Committee

2018 - Present Sustainability and Risk Management  Amarin Printing and Publishing Plc.
Committee

Mar 2017 - Present  Director/
Executive Committee

Amarin Printing and Publishing Plc.

Positions in other non-listed companies:

Aug 2022 - Present  Director Sirivadhanabhakdi Co., Ltd.

Jun 2022 - Present  Director Money Mind Co., Ltd.

May 2022 - Present  Director UVBGP Clean Energy Co., Ltd.

Apr 2022 - Present  Executive Committee N.C.C. Management & Development

Co.,Ltd.

Jan 2022 - Present  Director Stonehenge Inter Venture Co.,Ltd.

Dec 2021 - Present  Director Eastern Cogeneration Co.,Ltd.

Dec 2021 - Present  Director PPTC Co.,Ltd.
Dec 2021 - Present Director SSUT Co.,Ltd.
Dec 2021 - Present  Director Thassiri Co., Ltd.

Dec 2021 - Present  Director STC Energy Co., Ltd.

Dec 2021 - Present  Director APEX Energy Solution Co., Ltd.
Dec 2021 - Present  Director TAC Energy Co., Ltd.
Oct 2021 - Present  Director Siribhakditham Co., Ltd.
Oct 2021 - Present  Director Quantum Trading Co., Ltd.
Oct 2021 - Present  Director Patana Intercool Co.,Ltd.
Sep 2021 - Present  Director Quantum Innovation Co., Ltd.
Apr 2021 - Present  Director Univenture Capital One Co., Ltd.
Oct 2020 - Present  Director Thai-Lysaght Co., Ltd.
Oct 2020 - Present  Director Thai-Zinc Oxide Co., Ltd.
Oct 2020 - Present  Director Grand Unity Development Co., Ltd.
Oct 2020 - Present  Director Forward System Co., Ltd.
Oct 2020 - Present  Director Sense Property Management Co., Ltd.
Oct 2020 - Present  Director Grand U Living Co., Ltd.
Oct 2020 - Present  Director Connextion Co., Ltd.

Oct 2020 - Present  Director Univentures Asset Management Co., Ltd.

Oct 2020 - Present Director ESCO Ventures Co., Ltd.

Aug 2020 - Present
May 2020 - Present
Apr 2020 - Present
May 2020 - Present
Apr 2020 - Present

May 2020 - Present
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Executive Committee
Executive Committee
Director
Executive Committee
Director

Executive Committee

Adelfos Co., Ltd.

F&B International Co., Ltd.
F&B International Co., Ltd.
N.C.C. Image Co., Ltd.
N.C.C. Image Co., Ltd.

N.C.C. Exhibition Organizer Co., Ltd.




Apr 2020 - Present  Director N.C.C. Exhibition Organizer Co., Ltd. 2013 - 30 Sep 2020  Director Golden Land Residence Co., Ltd.
Oct 2019 - Present  Director Lertrattakarn Property Development 2013 - 30 Sep 2020  Director Golden Habitation Co., Ltd.
Co,, Ltd. 2013 - 30 Sep 2020  Director Golden Land (Mayfair) Co., Ltd.
2019 - Present Executive Committee TCC Assets (Thailand) Co., Ltd. 2013 - 30 Sep 2020  Director Golden Land Polo Ltd.
Sep 2018 - Present  Executive Committee T Space Digital Co., Ltd. 2013 - 30 Sep 2020 Director Golden Property Services Co., Ltd.
Jun 2018 - Present  Director/ Vice Chairman of Amarin Book Center Co., Ltd. 2013 - 30 Sep 2020 Director Grand Mayfair Co., Ltd.
Executive Committee
2013 - 30 Sep 2020  Director Grand Paradise Property Co., Ltd.
May 2018 - Present  Vice Chairman of Board of Amarin Television Co., Ltd.
Director/ Vice Chairman of 2013 - 30 Sep 2020  Director MSGL Property Co., Ltd.
Executive Committee 2013 - 30 Sep 2020  Director Narayana Pavilion Co., Ltd.
Feb 2017 - Present  Director Amarin Television Co., Ltd. 2013 - 30 Sep 2020 Director North Sathorn Realty Co., Ltd.
Jan 2018 - Present  Director NY Property Development Co., Ltd. 2013 - 30 Sep 2020 Director Ritz Village Co., Ltd.
Dec 2017 - Present  Director Univentures Capital Co., Ltd 2013 - 30 Sep 2020 Director Sathorn Supsin Co., Ltd.
Dec 2017 - Present  Director Ahead All Co., Ltd. 2013 - 30 Sep 2020 Director Sathorn Thong Co., Ltd.
Nov 2017 - Present  Director/ Executive Committee Amarin Omniverse Co.,Ltd. 2013 - 30 Sep 2020  Director United Homes Co.. Ltd.
Apr 2017 - Present  Director Siridamrongdham Co., Ltd. 2013 - 30 Sep 2020 Director Walker Homes Co.. Lid.
2016 - Present Director Vadhanabhakdi Co., Ltd. Oct 2017 - Dec 2019  Director Bhakdivattana Co., Ltd.
2016 - Present Director Univentures BGP Co., Ltd. 2013 - 25 Feb 2019 Director Baan Chang Estate Co., Ltd.
2016 - Present Director Lertrattakarn Co., Ltd. Jul 2018 - Jan 2019 Director Tarad Dot Com Group Co., Ltd.
2002 - Present Director Cathay Asset Management Co., Ltd. Apr 2018 - Dec 2018 Director Siribhakdidham Co.. Ltd.
Work experience in other listed companies : Feb 2018 - Aug 2018  Director T Space Digital Co., Ltd.
m Company/Organization 2013 - 2018 Director SeaQuest Explorer Co., Ltd.
Dec 2016 - 30 Sep 2020  Executive Vice President - Univentures Plc. 2015 - 2016 Director North Sathorn Hotel Co., Ltd.
InyESme: EWel EV S EEs 2011 - 2013 Investment Committee Kinnaree Property Fund

2008 - 2012

Feb 2013 - Sep 2020

2013 - Nov 2015

Development

Senior Vice President

Executive Committee

Risk Management Committee/
Company Secretary/

Univentures Plc.

Golden Land Property Development

Plc.

Golden Land Property Development

Plc.

lllegal record in the past 10 years

-None-

Meeting attendance of the Board of Directors in 2022

Executive Vice President - (number of times)

Business Development Board of Directors : 5/5

Work experience in other non-listed companies Executive Committee : 13/13

Jul 2017 - 30 Sep 2021
Jul 2018- Feb 2021

Jul 2018- Feb 2021

Sep 2018 - Nov 2020
Sep 2018 - Nov 2020
Sep 2018 - Nov 2020
Aug 2018 - Nov 2020
Apr 2018 - Nov 2020
Jan 2018 - Nov 2020
2016 - Oct 2020

2007 - 2013

Director
Director

Vice Chairman of Executive
Committee

Director

Director

Director

Executive Committee
Director

Director

Managing Director

Director/ Managing Director

LRK Development Co., Ltd.
Pay Solution Co., Ltd.

Tarad Dot Com Group Co., Ltd.

A-Time Media Co., Ltd.

GMM TV Co., Ltd.

GMM Studios International Co., Ltd.

GMM Channel Holding Co., Ltd.
Change 2018 Co., Ltd.

GMM Media Plc.

Univentures Consulting Co., Ltd.

Univentures Consulting Co., Ltd.
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Mr. Sitthikorn Kamolwanon

Mr. Rangsan Phatcharakitti

Positions Senior Vice President of Structure and Architecture Positions Senior Vice President of Structure and Architecture
Department Department
Age 59 years Age 49 years

Educational qualification
- Bachelor of Engineering (Civil Engineering), King Mongkut’s University of

Technology Thonburi

Other training courses

- CPM planning by Microsoft Project 2020

- Creating 3D model by photo from Drone for apply to Civil Engineering 2020

- Extension of time in Construction by CPM Method and Case Study of Dispute in
Courts 5/2020

Shareholding in the Company (%)
0.00% (50 shares)

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

2017 - Present Senior Vice President

Structure and Architecture Department

Stonehenge Inter Plc.

2011 - 2017 Project Director Stonehenge Inter Co., Ltd.

2008 - 2010 Project Manager Stonehenge Inter Co., Ltd.

Educational qualification
- Master of Business Administration Khon Kaen University
- Bachelor of Engineering Khon Kaen University

- Company Secretary Program (CSP) Class of 79/2017

Other training courses

- Training on “Enterprise Risk Management System (ERM)”

- Training on "Personal Data Protection Law"

- BIM Training Course 2021

- Criteria and guidelines for applying for a license Engineer Level Civil Engineering 2021
- Contractor's All Risks (CAR.) Course 2021

- Primavera for Project planning Course 2020

- CPM planning by Microsoft Project 2020

- BIM-Naviswork (2019)

Shareholding in the Company (%)
2.28% (13.73 million shares)

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past S year

2017 - Present Senior Vice President

Structure and Architecture Department

Stonehenge Inter Plc.

2013 - 2017 Assistant Managing Director Stonehenge Inter Co., Ltd.

Stonehenge Inter Public Company Limited



Mr. Sithichai Sereepattanapol

Mrs. Suwanna Sangthong

Positions Chief Financial Officer/ Head of Investor Relations

Positions Vice President Financial

Age 52 years

Age 47 years

Educational qualification

- Master of Applied Finance, University of Melbourne, Australia

- Master of Business Administration, Faculty of Commerce and Accountancy,
Thammasat University

- Bachelor of Business Administration, Faculty of Commerce and Accountancy,

Thammasat University

Other training courses

- Seminar TLCA CFO CPD No. 7/2022 “Introduction to Sustainable Finance”

- Seminar TLCA CFO CPD No. 6/2022 “The role of the CFO in corporate sustainability”

- Training on "Sustainable Development Journey 2022 for Listed Companies” organized
by the SET

- Seminar TLCA CFO CPD No. 3/2022 "PDPA for Accounting and Finance"

- Training on “Enterprise Risk Management System (ERM)”

- Training on "Personal Data Protection Law"

- CFO Refresher Course, Class of 2/2021, “Preparation for economic factors Finance and
Accounting Issues affecting listed companies” organized by the SET

- Seminar TLCA CFO CPD No. 4/2021 “How finance leaders are adapting within the new normal”

- CFO Refresher Course, Class of 1, “Preparing for the Economic Situation Strategies for
Using Financial Instruments for Financing and Growth” organized by the SET

- Strategic CFO in Capital Markets Class of 8/2019

- Director Certification Program (DCP) Class of 115 organized by the Thai Institute of
Directors Association

- TLCA Executive Development Program Class of 6 organized by Thai Listed Companies

Association

Shareholding in the Company (%)

-None-

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

Apr 2020 - Present Director/ Executive Director/ Asian Engineering Consultant Co., Ltd.
Chief Financial Officer

2019 - present Chief Financial Officer Stonehenge Inter Plc.

2016 - 2017 Deputy Chief Executive Officer Nusasiri Plc.
Financial and Accounting

2013 - 2015 Executive Vice President Univentures Plc.
Financial and Accounting

Annual Report 2022 (56-1 One Report)

Educational qualification

- Bachelor of Business Administration Dhurakij Pundit University

Other training courses

- Training on “Enterprise Risk Management System (ERM)”

- Training on "Personal Data Protection Law"

- Training on “Upgrade Financial Personnel to Be The Next Normal Financial
Professional” organized by the SET

- Update new of debt thresholds for bad debt write-off 2021

- PDPA for Accounting and Finance

- Accounting tools with RPA, Al and OCR technology 2021

- Training on “Insight Finance Management”

- Financial Model 1 (Fundamentals of Finance)

- Financial Model 2 (Feasibility Study)

- Financial Model 3 (Financial Projection and DCF)

Shareholding in the Company (%)

-None-

Family relationship between directors and executives
Mr. Somchit Peumpremsuk’s sister

Directorship in listed companies and other businesses/
Work experience in the past 5 year

2017 - Present Vice President Financial Stonehenge Inter Plc.

2016 - 2017 Financial Manager Stonehenge Inter Co., Ltd.



Mr. Tawatchai Pangchat

Positions Accounting Manager/ Chief Accountant

Age 40 years

Educational qualification

- Bachelor of Engineering (Logistics Engineering), University of the Thai Chamber of
Commerce

- Bachelor of Accountancy Program, Sukhothai Thammathirat Open University

- Master of Science Program in Financial Engineering, University of the Thai Chamber
of Commerce

- Master of Accountancy Program, University of the Thai Chamber of Commerce

Other training courses

- Seminar TLCA CFO CPD No. 7/2022 “Introduction to Sustainable Finance”

- Seminar “Circular Economy Business Models” organized by Thai Listed Companies
Association

- Seminar TLCA CFO CPD No. 6/2022 “The role of the CFO in corporate sustainability”

- Focus Group “Material Transaction and Related Party Transaction for listed companies”

- Training on "Sustainable Development Journey 2022 for Listed Companies" organized
by the SET

- Seminar TLCA CFO CPD No. 3/2022 "PDPA for Accounting and Finance"

- Training on “Enterprise Risk Management System (ERM)”

- Training on "Personal Data Protection Law"

- Training Course Thai Chartered Management Accountants (TCMA) No. 1/2021

- Training on “Financial Reporting Standards (TFRS) Class of 1/2020 (Course on Assets)

- Diploma in Thai Financial Reporting (Dip-TFR) No.10 (1/2018)

Shareholding in the Company (%)

-None-

Family relationship between directors and executives
-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

Jun 2017 - Present Accounting Manager Stonehenge Inter Plc.

Feb.2017 - Jun.2017  Assistant Manager of Accounting RHB Bank (Thailand) Co., Ltd.
and Financial

2013 - 2017 Cost Analyst ISS Support Service Co., Ltd.

Stonehenge Inter Public Company Limited




Mrs. Nongnuch Phumphol

Positions Company Secretary/ Secretary of the Audit
Committee/ Secretary of the Executive Committee/
Secretary of the Good Corporate Governance
Development and social activities for corporate
sustainable development Committee/ Acting Head of

Compliancee

Age 51 years

Educational qualification

- Bachelor of Communication Arts, Sukhothai Thammathirat Open University

Other training courses

- Seminar on "Nomination and Appointment of Directors" organized by Thai Listed
Companies Association

- CGR 2023 Coaching “Guidelines for Corporate Governance Report 2023” organized
by by the Thai Institute of Directors Association

- Seminar on “New AGM Checklist 2023” organized by Thai Investors Association

- Focus Group “Material Transaction and Related Party Transaction for listed companies”

- Seminaron “HCM Webinar 3/2022 in Workplace With No Boundaries: Working Together
Without Limits” organized by Thai Listed Companies Association

- Training on "Sustainable Development Journey 2022 for Listed Companies" organized
by the SET

- Training on “S01-S04 : Business Sustainability Strategy Course Set” organized by
the SET

- Seminar on "Personal Data Protection Guideline for Company Secretary”

- Training on “Enterprise Risk Management System (ERM)”

- Advance Company Secretary 2018 organized by Thai Listed Companies Association

- Board Reporting Program (BRP) Class of 1/2009

- Effective Minutes Talking (EMT) Class of 4/2006

- Company Secretary Program (CSP) Class of 18/2006
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Shareholding in the Company (%)

-None-

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past 5 year

2017 - Present Company Secretary/ Secretary of the Audit Stonehenge Inter Plc.
Committee/ Secretary of the Executive
Committee/ Secretary of the Good
Corporate Governance Development and
social activities for corporate sustainable
development Committee

2016 - 2017  Secretary ot Chief Executive Officer Spring News Corporation Co., Ltd.

2012 - 2016 Secretary ot the Chairman Media Experts International (Thailand)
Co., Ltd.

2008 - 2012  Company Secretary Nation International Edutainment Plc.

Duties and Responsibilities of the Company Secretary
The Company Secretary has duties and responsibilities by carefully and faithful
and duties according to Securities and Exchange Act in providing legal, Article of
Company and regulation consultancy that the Board of Directors should be aware
of, and coordinate with all related parties to comply with resolutions of the Board
and resolutions of the Shareholder Meeting. The Company Secretary with duties and
responsibilities as follows:
1. Preparing and keeping the following documents:
(1.1) a register of directors
(1.2) notice calling director meeting, a minute of meeting of the board of
directors and an annual report of the Company
(1.3) a notice calling shareholder meeting and a minute of shareholders’
meeting;
2. Keeping a report on interest filed by a director or an executive
3. Submit a copy of the report on interest under Section 89/14 to the Chairman
and the Chairman of Audit Committee within seven business days from the date on
which the Company has received such report. The Company shall arrange a system
for safekeeping of documents and evidence in relation to disclosure of information and
monitor safekeeping of such documents or evidence for its accuracy and completion as
well as availability for inspection for the period of ten years from the date of producing
such documents or information.
4. Performing any other acts as specified in the notification of the Capital Market

Supervisory Board.



2. Information on holding positions of directors, executives, and controlling persons in subsidiaries and related companies

Company name

Mr. Sithichai
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(STH)

Stonehenge Inter - LI X L - - - /1 1,1 - - - - - = = =
Venture Co., Ltd.
(STV)

Asian Engineering L X Ll L I/ /1 - - - - - - - - /1 - -
Consultants Co., Ltd. -
(AEC)

S.A. Auto Co., Ltd. - / / / /i = = - - - - - - - - _ _
AK.S.A. Co., Ltd. - - - - I = - - - - - - - - - - i,
A K. Gas Co., Ltd. = = = = /1 - - - - - - - _ _ _ _ _

Rich Auto Parts - - - - /i = = - - - - - - - _ - _
Co,, Ltd.

CAMC Motor - - - - /1 = - - - - - - - - _ - -
(Thailand) Co., Ltd.

S.M. Motor Sales - - - - /i - - = = - - - - - - - -
Co., Ltd.

GODANG 19 - - - - - - - . i _ _ § § i : :
Co., Ltd.

Amnuaysup - - - - /i = = = - - - - - - _ - -
Development Co., Ltd.

IRPC Plc. / - - - - = = - - - - - - - - - _

Cheese Digital - - - - - = - = = / - - - - - - -
Network Co., Ltd.

Major Development Plc. - - - = - = = - - - - / - - _ _ _

Nakhonchaiair - - - - - = = = = - - / - - - _ _
Co., Ltd.

NCA Holdings - - - - = = = = = - - / - - - - -
Co., Ltd.

Univentures Plc. - - - - - - /, 1 - /, 1 - = - - - - _ _

Amarin Printing and - - - - - = = = /i = - - - - - - _
Publishing Plc.
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Company name

Dr. Sarayut
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Mr. Khumpol
Assoc. Prof
Ms. Chawaluck
Mrs. Suparanan
Mr. Sitthikorn
Mr. Sithichai
Mr. Tawatchai

Sirivadhanabhakdi - - - - - = = - / - - - - _ _ _ _
Co., Ltd.

Money Mind Co., Ltd. - - - - - = = - / - - - - - _ _ _
Must Be Co., Ltd. - - - - - = / - - - - - - _ - _ _

Bangkok Smart DCS - - - - - = / = = - - - - - - _ _
Co., Ltd.

Bangkok Smart Power - - - - - = / = - - - - - - - - _
Co., Ltd.

UVBGP Clean Energy - - - = = = / / / - - - - _ _ _ _
Co.,, Ltd.

N.C.C. Management - - - - - = = - // - - - - _ _ _ _
& Development
Co., Ltd.

Quantum Media - - - = - = / - - - - . - _ _ _ _
Co., Ltd.

Frasers Property - - - - - = / - - - - - - - - - _
Mangement Services
(Thailand) Co., Ltd.

One Bangkok Holdings - - - - - = / = - - - - - - _ _ _
Co., Ltd.

Eastern Cogeneration - - - - - - / / / - = - - - _ _ _
Co., Ltd.

PPTC Co., Ltd. - - - - - - / / / = = = - - - _ _
SSUT Co., Ltd. - - - - - - / / / - = - - - - _ _
Thassiri Co., Ltd. - - - - - - / / / - = - - - _ _ _
STC Energy Co., Ltd. - - - - - - / / / - - - = = - - _
APEX Energy Solution - - - - - - / / / - = - - _ _ _ _
Co., Ltd.

TAC Energy Co., Ltd. - - - = = = = / / = - - - - - - _
Siribhakditham - - - - - = = = / 5 - - - - - - _
Co., Ltd.

Quantum Trading - - - - - = = - / - - - - - - _ _
Co., Ltd.

Patana Intercool - - - - - = = / / = - - - - - - _
Co.,Ltd.

Quantum Innovation - - - - - = = - / - - - - _ - _ _
Co., Ltd.

Univenture Capital One - - - - - - / / / - - - = - - - -
Co., Ltd.
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Company name

Thai-Lysaght
Co., Ltd.

Thai-Zinc Oxide
Co.,, Ltd.

Grand Unity
Development Co., Ltd.

Forward System
Co,, Ltd.

Senses Property
Management Co., Ltd.

Grand U Living
Co., Ltd.

Connextion Co., Ltd.

Univentures Asset
Management
Co., Ltd.

ESCO Venture
Co., Ltd.

Adelfos Co., Ltd.

F&B International
Co., Ltd.

N.C.C. Image Co., Ltd.

N.C.C. Exhibition
Organizer Co., Ltd.

Kasem Subsiri
Co., Ltd.

Lertrattakarn Property
Development
Co., Ltd.

TCC Assets (Thailand)
Co., Ltd.

T Space Digital
Co., Ltd.

Amarin Book Center
Co., Ltd.

Amarin Television
Co,, Ltd.

NY Property Development
Co., Ltd.

©
o
£
S
=
=

Mr. Somkiat

Mr. Somchit
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Assoc. Prof.
Dr. Sarayut
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Mr. Sithichai
Mr. Tawatchai
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Company name

Mr. Jumpol
Mr. Somkiat
Mr. Somchit
Dr. Sarayut
Ms. Chawaluck
Mr. Sitthikorn
Mr. Rangsan
Mr. Sithichai
Mr. Tawatchai
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Mr. Khumpol
Assoc. Prof
Mrs. Suparanan

Univentures Capital - - - - - - / / / - - - = - - - _
Co., Ltd

Ahead All Co., Ltd. - - - - - - / / / - = - - - - _ _
Amarin Omniverse - - - - - - - = /1,1 - - - - - - - _
Co,,Ltd.

Siridamrongdham - - - - - - - = / = = = - - - - -
Co., Ltd.

Vadhanabhakdi - - - - - = = - / - - - - - - _ _
Co., Ltd.

Univentures BGP - - - - - - / / / - = - - - _ _ _
Co., Ltd.

Lertrattakarn Co., Ltd. - - - - - - / / / - - - = = - - _
Cathay Asset - - - - - - - = / - - - - - - _ _

Management Co., Ltd.

Remarks : X = Chairman / = Director // = Executive Director

Attachment 2 Details of the directors of the subsidiaries

Details of the directors of the subsidiaries as of December 31, 2022

Stonehenge Inter Asian Engineering
Venture Co., Ltd. Consultants Co., Ltd.

Stonehenge Co., Ltd.

1 Mr. Pairuch Laoprasert

2 Mr. Somchit Peumpremsuk 1, 1 1, 1 /, 11
3 Mr. Somkiat Silawatanawong 1, 1 X, 1,1/ X, 1,1/
4 Mr. Kittisak Suphakawat 1,11 - /1
5 Mr. Issarin Suwatano - - /, 1/
6 Mr. Bundit Muangsornkeaw - /1] -

7 Mr. Khumpol Poonoonee - /, 1 =

8 Mr. Sithichai Sereepattanapol - - /, 1

Remarks : X = Chairman / = Director // = Executive Director
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Attachment 3 Details of Head of Internal Audit

The Group to appointed Dharmniti Internal Audit Co., Ltd. which was an independent agency from outside

(Outsource) an internal audit had perform to internal audits of the Group. The Head of Internal Audit has qualifications,

educational and work experience as follows:

Ms. Anutsaya Raksasorn

Positions Head of Internal Audit

Age 37 years

Educational qualification

- Master’'s Degree from the Faculty of Commerce and Accountancy in Insurance
Statistics, Chulalongkorn University

- Bachelor’'s Degree from the Faculty of Management Sciences in Accountancy,

Prince of Songkla University

Certificate

- Dharmniti Young Executive, Batch No. 1

- Certified Professional Internal Auditors of Thailand (CPIAT)

- Preparation Course for Certified Internal Auditor (Pre-CIA), Batch No. 26

Other training courses

- COSO 2013 Course: Theory and Practice

- |A Standards and Internal Audit Process Improvement

- Quality Assessment Review (QAR)

- Anti-Corruption Section

- Preparation Course for Certified Internal Auditor (Pre-CIA) Course, Batch No. 26
- Asian Confederation of Institutes of Internal Auditors (ACIIA) Japan
- Internal Audit Comprehensive: IAC

- The Convergence of Security 2021

- Fraud Prevention and Detection 2021

- CAC SME

- |A Academy_Top risk 2021

- Internal Audit Modernization 2021

- future direction of TFRSs

- 56-1 One Report

- Thailand’s Personal Data Protection Act “PDPA”

- Agile Auditing 2022

- Analytical concepts after covid 2022

- Future Trends Cybersecurity in Internal Audit 2022

Shareholding in the Company (%)

-None-

Family relationship between directors and executives

-None-

Directorship in listed companies and other businesses/
Work experience in the past S year

2017 - Present Dharmniti Internal Audit Co., Ltd. /
Internal Audit Services

Executive Director

2015 - 2017 Deputy Director Internal Audit Department/

Dharmniti Auditing Co., Ltd./
External Audit and Internal Audit
Services

2010 - 2015 Senior Internal Audit Internal Audit Department/

Dharmniti Auditing Co., Ltd./
External Audit and Internal Audit
Services

2008 - 2010 Internal Audit Internal Audit Department/

Dharmniti Auditing Co., Ltd./
External Audit and Internal Audit
Services

Duties and Responsibilities of the Head of Compliance

The Company assigns Mrs. Nongnuch Phumphol, the Company Secretary,
to lead compliance department in which the scope of responsibilities are as follows.

(1) Support policies and objectives of organization and top executives to ensure
sufficient and proper compliance.

(2) Presents the Management team in order to supervise work of STl to be in line
with laws, regulations of related authority, rules and policies of corporate governance,
and Code of Conduct of STI.

(3) Review and amend policies, rules, regulations on corporate governance and
Code of Conduct of the Company to be in line with laws, regulations of related authority,
and business conditions.

(4) Offer advices related to compliance with laws, regulations of related authority,

rules and policies of corporate governance, and Code of Conduct of STI.

(5) Disclose and arrange training programs on corporate governance and code
of conduct to directors, executives, and employees to acknowledge, understand, and
comply.

(6) Coordinate with authoritative organizations such as SET and SEC.

(7) Act as center of collection of laws, regulations of related authority, rules and
policies of corporate governance, and Code of Conduct of ST for directors, executives,

and employees.
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Attachment 4 Assets Used in Business Operations and Details of Property Valuation

® Operating Assets

Details of assets used in business operations and property valuation are presented in section 1 Business Operations

and Performance, clause 1.2.4 "Assets used in business operations."
® Important Contracts for the Company Group

1. Building lease agreement

(1) Building lease agreement - Office location of the company (Building 1)

Party to the contract  : Lessor: Ms. Somijit Wachirajongkol
Lessee: Stonehenge Inter Public Company Limited

Date of Agreement : May 1, 2022

Leased Assets : Land with title deed number 17589, Tambon Sam Sen Nok (South of Bang Sue),
Bang Kapi District (Bang Sue), Bangkok, including a 4-story commercial buildingwith a
mezzanine and 4 warehouses at the back, number 163, Soi Chokchai Ruammit, Ratchadaphisek
Road, Dindaeng Sub-district, Dindaeng District, Bangkok. Area: 112 square meters.

Objectives of Lease - To be used in business operations related to consulting on design, decoration, and real

estate development.
Lease Period : 3 years from May 1, 2022 to April 30, 2025.
Security Deposit : @® The lessee shall provide a rental security deposit of 300,000 Baht to the lessor.

@ The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached
the rental agreement in any way.

@ |If any damage occurs to the rented property, or if the lessee defaults on rent, water
or electricity bills, or any other debts, the lessee agrees to allow the lessor to deduct
the amount from the security deposit immediately. If the amount deducted from the
security deposit is not sufficient to cover the damage, the lessor has the right to

demand that the lessee pay in full, including interest at a rate of 15.00 percent per year.

(2) Building lease agreement - Office location of the company (Building 2)

Party to the contract Lessor : Sutepmantion Limited Partnership
Lessee: Stonehenge Inter Public Company Limited
Date of Agreement : May 1, 2021

Leased Assets : Rooms 115-117-119 of the limited partnership shopping mall building, Suthep Mansion,
located at 157 Soi Chokchai Ruammit, Vibhavadi Rangsit Road, Ratchadaphisek
Sub-district, Dindaeng District, Bangkok. Total area: 105.60 square meters.

Objectives of Lease : To be used as the lessee's office.
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Lease Period

Security Deposit

3 years from May 1, 2021 to April 30, 2024.
@® The lessee shall provide a rental security deposit of 120,000 Baht to the lessor.

@ The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached

the rental agreement in any way.

@ If any damage occurs to the rented property or if the lessee has any outstanding
debts with the lessor, the lessee agrees to allow the lessor to deduct the amount from
the rental security deposit. If the amount deducted from the rental security deposit is
not sufficient to cover the damage, the lessor has the right to demand that the lessee

pay in full.

(3) Building lease agreement - Office location of the company (Building 3)

Party to the contract

Date of Agreement

Leased Assets

Objectives of Lease

Lease Period

Lessor: S.A. Auto Company Limited*
Lessee: Stonehenge Inter Public Company Limited
May 1, 2022

Part of the first floor of the building with address 123 Soi Vibhavadi 16 (Ratchadaphisek
19), Ratchadaphisek Sub-district, Dindaeng District, Bangkok, total area: 120 square meters.

To be used as the lessee's office.

3 years from May 1, 2022 to April 30, 2025.

Note: *This is a company related to the company, with shared shareholders and directors, including (1) Mr. Pairuch Laoprasert,

(2) Mr. Somkiat Silawatanawong, (3) Mr. Somjit Peumpremsuk, and (4) Mr. Issarin Suwatano. Please refer to section 9.2 of this report for

details of the transactions between these companies.

(4) Building lease agreement - Office location of the company (additional area, building 3)

Party to the contract

Date of Agreement

Leased Assets

Objectives of Lease

Lease Period

Lessor: S.A. Auto Company Limited*

Lessee: Stonehenge Inter Public Company Limited
January 1, 2022

Part of the area on the 1st and 2nd floors of building No. 123, Soi Vibhavadi Rangsit
16 (Ratchadaphisek 19), Ratchadaphisek Subdistrict, Dindaeng District, Bangkok 10400,

with a total area of 881 square meters.
To be used as the lessee's office.

3 years from January 1, 2022 to December 31, 2024.

Note: *This is a company related to the company, with shared shareholders and directors, including (1) Mr. Pairuch Laoprasert,

(2) Mr. Somkiat Silawatanawong , (3) Mr. Somjit Peumpremsuk, and (4) Mr. Issarin Suwatano. Please refer to section 9.2 of this report for

details of the transactions between these companies.
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(5) Lease agreement for parking space of the company

Party to the contract

Date of Agreement

Leased Assets

Objectives of Lease
Lease Period

Security Deposit

Lessor: Ms. Somijit Wachirajongkol

Lessee: Stonehenge Inter Public Company Limited
May 1, 2022

Concrete parking lot located at the back and side of building number 163, Soi Chokchai
Ruammit (Ratchada 19), Ratchadaphisek Road, Din Daeng Subdistrict, Din Daeng

District, Bangkok. The total area is 701.01 square meters.
For parking or other businesses that are approved by the lessor only.
3 years from May 1, 2022 to April 30, 2025.

@ The lessee shall provide a rental security deposit of 100,000 Baht to the lessor.
@ The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached

the rental agreement in any way.

@ In the event of damage to the leased property or if the lessee has outstanding debts
to the lessor, the lessee agrees to allow the lessor to deduct the amount from the
rental deposit. If the rental deposit is not sufficient to cover the damages, the lessor

has the right to claim full payment, including interest at a rate of 15 percent per annum.

@ |If the lessee wishes to terminate the lease before the end of the rental period,

the lessee agrees to pay the full rental amount to the lessor immediately.

(6) Building Lease Agreement - Office Location of Subsidiary Company (Partial Area 1)

Party to the contract

Date of Agreement

Leased Assets

Objectives of Lease

Lease Period

Lessor: Stonehenge Inter Public Company Limited

Lessee: Stonehenge Co., Ltd.
May 1, 2022

Partial area on the 2nd to 4th floors of the building at 163 Soi Chokchai 4 (Ratchada 19),
Ratchada-Phisek Road, Dindaeng Sub-district, Dindaeng District, Bangkok, with a total area

of 331 square meters, for use as a business location of the lessee.
To be Company’s business operating location.

1 years from May 1, 2022 to April 30, 2023.

(7) Building Lease Agreement - Office Location of Subsidiary Company (Partial Area 2)

Party to the contract

Lessor : Somijit Apartment Limited Partnership

Lessee: Stonehenge Co., Ltd.
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Date of Agreement

Leased Assets

Objectives of Lease
Lease Period

Security Deposit

January 1, 2020

A portion of the ground floor of Somijit Apartment, located at 49 Soi Viphavadi-Rangsit
16/43, Viphavadi-Rangsit Road, Chatuchak, Din Daeng, Bangkok, with a total area of

248.50 square meters.
To be used as the lessee's office.
3 years from January 1, 2020 to December 31, 2022.

@ The lessee shall provide a rental security deposit of 135,000 Baht as the guarantee

to the lessor.

@ The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached

the rental agreement in any way.

@ |f any damage occurs to the rented property or if the lessee has any outstanding
debts with the lessor, the lessee agrees to allow the lessor to deduct the amount from
the rental security deposit. If the amount deducted from the rental security deposit is
not sufficient to cover the damage, the lessor has the right to demand that the lessee

pay in full.

(8) Building Lease Agreement - Office Location of Subsidiary Company (Partial Area 3)

Party to the contract

Date of Agreement

Leased Assets

Objectives of Lease
Lease Period

Security Deposit

Lessor : Somijit Apartment Limited Partnership

Lessee: Stonehenge Co., Ltd.

May 1, 2021

A portion of the ground floor of Somiit Apartment, located at 49 Soi Viphavadi-Rangsit 16/43,

Viphavadi-Rangsit Road, Chatuchak, Din Daeng, Bangkok, with a total area of 111 square meters.

To be used as the lessee's office.

From May 1, 2022 to April 30, 2025.

® The lessee shall provide a rental security deposit of 198,000 Baht as the guarantee
to the lessor.

@ The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached

the rental agreement in any way.

® |f any damage occurs to the rented property or if the lessee has any outstanding
debts with the lessor, the lessee agrees to allow the lessor to deduct the amount from
the rental security deposit. If the amount deducted from the rental security deposit is
not sufficient to cover the damage, the lessor has the right to demand that the lessee

pay in full.
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(9) Building Lease Agreement - Office Location of Subsidiary Company (Partial Area 4)

Party to the contract

Date of Agreement

Leased Assets

Objectives of Lease
Lease Period

Security Deposit

Lessor : Somijit Apartment Limited Partnership

Lessee: Stonehenge Co., Ltd.

April 1, 2022

A portion of the ground floor of Somijit Apartment, located at 49 Soi Viphavadi-Rangsit 16/43,

Viphavadi-Rangsit Road, Chatuchak, Din Daeng, Bangkok, with a total area of 30 square meters.

To be used as the lessee's office.

From April 1, 2022 to March 31, 2025.

The lessee shall provide a rental security deposit of 100,000 Baht as the guarantee

to the lessor.

The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached

the rental agreement in any way.

If any damage occurs to the rented property or if the lessee has any outstanding
debts with the lessor, the lessee agrees to allow the lessor to deduct the amount from
the rental security deposit. If the amount deducted from the rental security deposit is
not sufficient to cover the damage, the lessor has the right to demand that the lessee

pay in full.

(10) Building Lease Agreement - Office Location of Subsidiary Company (Partial Area 5)

Party to the contract

Date of Agreement

Leased Assets

Objectives of Lease
Lease Period

Security Deposit

Lessor : Sutepmantion Limited Partnership

Lessee: Stonehenge Co., Ltd.

October 1, 2021

A portion of the ground floor of Somjit Apartment, located at 49 Soi Viphavadi-Rangsit 16/43,

Viphavadi-Rangsit Road, Chatuchak, Din Daeng, Bangkok, with a total area of 22 square meters.

To be used as the lessee's office.

From October 1, 2021 to September 30, 2024.

The lessee shall provide a rental security deposit of 12,000 Baht as the guarantee to

the lessor.

The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached
the rental agreement in any way.

If any damage occurs to the rented property or if the lessee has any outstanding
debts with the lessor, the lessee agrees to allow the lessor to deduct the amount from
the rental security deposit. If the amount deducted from the rental security deposit is

not sufficient to cover the damage, the lessor has the right to demand that the lessee

pay in full.
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(11) Building Lease Agreement - Office Location of Subsidiary Company (Partial Area 6)
Party to the contract  : Lessor : Somijit Apartment Limited Partnership
Lessee: Stonehenge Co., Ltd.
Date of Agreement : December 1, 2022

Leased Assets : A portion of the 2nd floor of Somijit Apartment, located at 49 Soi Viphavadi-Rangsit 16/43,
Viphavadi-Rangsit Road, Chatuchak, Din Daeng, Bangkok, with a total area of 125.40 square meters.

Objectives of Lease : To be used as the lessee's office.
Lease Period : From December 1, 2022 to November 30, 2025.
Security Deposit : @® The lessee shall provide a rental security deposit of 200,000 Baht as the guarantee

to the lessor.

@ The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached

the rental agreement in any way.

@ |f any damage occurs to the rented property or if the lessee has any outstanding
debts with the lessor, the lessee agrees to allow the lessor to deduct the amount from
the rental security deposit. If the amount deducted from the rental security deposit
is not sufficient to cover the damage, the lessor has the right to demand that the

lessee pay in full.

(12) Lease Agreement - Office Location of the Company (9th Floor of Sathorn Thani 1 Building)

Party to the contract  : Lessor: Mr. Patcharapong Napompetch

Lessee: Asian Engineering Consultants Company Limited

Date of Agreement : November 1, 2021

Leased Assets : Area of 289 sgq m.

Objectives of Lease : To be used as the office.

Lease Period : December 1, 2021 - November 30, 2024 (3 Years)

Security Deposit : ® The lessee shall provide a rental security deposit of 195,075 Baht to the lessor.

® The lessor will return the security deposit to the lessee when the lessee has removed
the assets and vacated the rented property, provided that the lessee has not breached
the rental agreement in any way.

@ |f there is no damage to the leased property, the lessor will return the entire rental

deposit without interest within 60 days.
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2. Important loan agreement

(1) Record of Loan

Party to the contract

Date of Agreement
Loan Type

Loan Amount

Objectives of Loan

Collateral

(2) Record of Loan

Party to the contract

Date of Agreement
Loan Type
Loan Amount

Objectives of Loan

Collateral

(3) Record of Loan

Party to the contract

Date of Agreement
Loan Type
credit limit

Objectives of Loan

Collateral

Agreement by Stonehenge Inter Public Company Limited

Guarantor: Stonehenge Inter Public Company Limited

Lender: a certain commercial bank.
September 6, 2019, April 22, 2020, April 29, 2022
Guarantee Letter, Long-term Loans, Overdrafts, and Short-term Loans

In the amounts of 205.00 million baht, 160.00 million baht, 15.00 million baht, and
60.00 million baht, respectively

These are to be used as collateral for projects, to support the purchase of shares of the
company "Asian Engineering Consultant Co., Ltd.", and to be used as working capital

for business operations.

Long-term Loans: Shares of "Asian Engineering Consultant Co., Ltd." and ownership of

"Stonehenge Inter Venture Co., Ltd."

Agreement by Stonehenge Inter Public Company Limited

Guarantor: Stonehenge Inter Public Company Limited

Lender: a certain commercial bank.

November 27, 2019, and July 12, 2021

Guarantee Letter, Overdrafts, and Short-term Loans

In the amounts of 50.00 million baht, 10.00 million baht, and 40.00 million baht, respectively.

These are to be used as collateral for projects and as working capital for business

operations.

None

Agreement by Stonehenge Co., Ltd.

Guarantor: Stonehenge Co., Ltd.

Lender: a certain commercial bank.

May 5, 2022, April 24, 2021, November 23, 2021, and May 5, 2022.

Guarantee Letter, Overdrafts, and Short-term Loans

In the amounts of 50.00 million baht, 15.00 million baht, and 50.00 million baht, respectively.

These are to be used as collateral for projects and as working capital for business

operations.

Guarantee for a Letter of Guarantee, by Stonehenge Inter Public Company Limited
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(4) Record of Loan Agreement by Stonehenge Co., Ltd.

Party to the contract  : Guarantor: Stonehenge Co., Ltd.

Lender: a certain commercial bank.

Date of Agreement : April 26, 2022, May 24, 2021, and July 12, 2021

Loan Type : Guarantee limit, short-term loan, and overdraft

Loan Amount : In the amounts of 30.00 million baht, 20.00 million baht, and 10.00 million baht, respectively.
Objectives of Loan : For business operations

Collateral : None

(5) Loan agreement of Asian Engineering Consultants Co., Ltd.
Party to the contract  : Guarantor: Asian Engineering Consultants Co., Ltd.

Lender: a certain commercial bank.

Date of Agreement : February 1, 2017, February 21, 2020, May 20, 2021, April 22, 2022, and May 25, 2022.
Loan Type : Overdraft, short-term loan, and guarantee limit

Loan Amount : In the amounts of 30.00 million baht, 460.00 million baht, and 863.50 million baht, respectively.
Objectives of Loan : These are to be used as working capital for business operations and as collateral for projects.
Collateral : Mortgage on the 9" floor of Sathorn Thani 1 Building.

(6) Loan agreement of Asian Engineering Consultants Co., Ltd.
Party to the contract  : Guarantor: Asian Engineering Consultants Co., Ltd.

Lender: a certain commercial bank.

Date of Agreement : October 13, 2016, December 18, 2017, July 20, 2020, May 12, 2021, and May 9, 2022
Loan Type : Overdraft, short-term loan, and guarantee limit

Loan Amount : In the amounts of 30.00 million baht, 142.00 million baht, and 265.00 million baht, respectively.
Objectives of Loan : These are to be used as working capital for business operations and as collateral for projects.
Collateral : Mortgage of the 21 floor of Sathorn Nakorn Tower

(7) Loan agreement of Asian Engineering Consultants Co., Ltd.

Party to the contract  : Guarantor: Asian Engineering Consultants Co., Ltd.

Lender: a certain commercial bank.

Date of Agreement : June 1, 2021

Loan Type : Overdraft, short-term loan, and guarantee limit

Loan Amount : In the amounts of 5.00 million baht, 30.00 million baht, and 120.00 million baht, respectively.
Objectives of Loan : These are to be used as working capital for business operations and as collateral for projects.
Collateral : None
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(8) Loan agreement of Asian Engineering Consultants Co., Ltd.

Party to the contract  : Guarantor: Asian Engineering Consultants Co., Ltd.
Lender: a certain commercial bank.

Date of Agreement : May 27, 2021

Loan Type : Short-term loan and guarantee limit

Loan Amount ; In the amounts of 65.00 million baht and 75.00 million baht, respectively.

Objectives of Loan : These are to be used as working capital for business operations and as collateral for projects.
Collateral : None

3. Insurance policy

(1) Business and Property Insurance Policy

Party to the Period Insurance Type Sum insured
contract Insurance Type (Million Baht)
Indara Insurance Public  Dec. 23,2022 - Property risk insurance located at 163 46.30 Stonehenge Inter Public
Company Limited * Dec. 23, 2023 Soi Chokchai Ruammitr (Ratchada 19) Company Limited

Ratchadaphisek Road, Din Daeng Sub-
district, Din Daeng District, Bangkok 10400,
and 123 Soi Chokchai Ruammitr (Ratchada
19) Ratchadaphisek Road, Din Daeng
Sub-district, Din Daeng District, Bangkok

and/or its subsidiaries,
and/or Mr. Somijit

Wachirajongkol, and/or

Sutepmantion Limited

10400, which includes buildings (including Partnersiip

foundations), furniture, fixtures, additions,
renovations, office equipment, computers,
electronic devices, and various systems
such as electricity, water, air conditioning,
as well as all property owned, controlled,
or maintained by the insured.

Indara Insurance Public  Dec. 23,2022 - Property and casualty insurance for 3.00 Stonehenge Inter Public

Company Limited * Dec. 23, 2023 loss or damage to property and bodily Company Limited
injury or death to third parties, located at
163 Soi Chokchai Ruammitr (Ratchada
19), Ratchadaphisek Road, Dindaeng
Subdistrict, Dindaeng District, Bangkok
10400 and 123 Soi Chokchai Ruammitr
(Ratchada 19), Ratchadaphisek Road, Partnership
Dindaeng Subdistrict, Dindaeng District,
Bangkok 10400.

and/or its subsidiaries,
and/or Mr. Somijit
Wachirajongkol, and/or

Sutepmantion Limited

Note: * This is a related company with the Company, with the same board members as the major company of UVCAP. Please refer to

section 2, clause 9.2 for further details.
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Party to the Period Insurance Type Sum insured

contract Insurance Type (Million Baht)

Indara Insurance Public Dec. 23,2022 - Property and casualty insurance for risk 5.00 Stonehenge Inter Public

Company Limited * Dec. 23, 2023 of property damage, located at 163 Company Limited
Soi Chokchai Ruammitr (Ratchada 19), and/or its subsidiaries,
Ratchadaphisek Road, Dindaeng Subdistrict, and/or Mr. Somiit
Dindaeng District, Bangkok, which includes Wachirajongkol, and/or
buildings (including foundations), furniture, Somijit Apartment
installed decorations, renovations, office Limited Partnership

equipment, computers, various electronic
equipment, and all kinds of property under
the ownership, control, or care of the
policyholder as property caretaker, including
property of Stonehenge Co., Ltd. located
on the ground floor of Somijit Apartment
Building at 49 Soi Viphavadi Rangsit
16/43, Viphavadi Rangsit Road, Dindaeng
Subdistrict, Dindaeng District, Bangkok.

Note: * This is a related company with the Company, with the same board members as the major company of UVCAP. Please refer to section

2, clause 9.2 for further details.

Party to the Period Insurance Type Sum insured
contract Insurance Type (Million Baht)
Navakij Insurance Dec. 31, 2022- Insurance policies covering property risks 1,900.00 Legal entity of Sathorn
Public Company Dec. 31, 2023 located at 90 Sathorn Thani 1 Building, Thani Tower
Limited North Sathorn Road, Silom Sub-district,

Bang Rak District, Bangkok, and 92 Sathorn
Thani 2 Building, North Sathorn Road, Silom
Sub-district, Bang Rak District, Bangkok,
including the building structures (including
foundations), furniture, fixtures, electrical
and power systems, public utilities systems,
telephone systems, elevators, cooling
systems, air conditioning systems, machinery,
and common properties under the care of
the policyholder as a caretaker, including

assets of Asian Engineering Consultants

Stonehenge Inter Public Company Limited



Party to the Period

contract

Insurance Type

Sum insured

Insurance Type

Navakij Insurance May 31, 2022 -

Public Company May 31, 2023

Limited

Corp., Ltd. located within Sathorn Thani
Tower, unit numbers 90/18, 90/19, and
90/20, 9" floor.

Insurance policies covering property risks
located at 100 North Sathorn Road, Silom
Sub-district, Bang Rak District, Bangkok,
including the building structures (excluding
foundations), machinery, equipment and
spare parts, furniture,fixtures, elevators,
electrical systems,air conditioning systems,
water supply systems, telephone systems
with accessories, other public utility
systems, and common properties, including
assets of Asian Engineering Consultants
Co., Ltd. located within Sathorn Nakorn
Tower, unit number 100/34, 21 floor.

(2) Professional Indemnity Insurance Policy

Party to the Period

contract

Insurance Type

Indara Insurance Public Oct. 4, 2022 -

Company Limited * Oct. 4, 2023

Insurance Type

Professional Indemnity Insurance (Pl
Insurance) for Construction and Project
Management, both domestic and overseas,
covering consultation and construction,
estate and legal and spousal liability,
defamation, joint venture liability, loss
of documents, intellectual property
infringement, consultation, sub-contractors
and agents, and dishonesty of employees.
(However, the policy does not cover
bodily injury and property damage, damage
to machinery and computer software, the
scope and terms of coverage are as

specified in the policy.)
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(Million Baht)

1,200.00

Sum insured

(Million Baht)

100.00

Legal entity of Sathorn

Nakorn Tower

Stonehenge Inter Public

Company Limited



Party to the Period Insurance Type Sum insured

contract Insurance Type (Million Baht)
Indara Insurance Public - Jul. 23, 2022 - Professional Indemnity Insurance (Pl 50.00 Stonehenge Company
Company Limited * Jul. 23, 2023  Insurance) for Construction and Project Limited

Management, both domestic and international,
with the same terms and coverage as the
Pl Insurance of Stonehenge Inter Public

Company Limited.

Chubb Company Mar. 1, 2022 - Professional Indemnity Insurance for 100.00 Asian Engineering
Limited Mar. 1, 2023  Construction and Project Management Consultants Company
Limited

Note: * This is a related company with the Company, with the same board members as the major company of UVCAP. Please refer to

section 2, clause 9.2 for further details.

(3) Directors and Officers Liability Insurance & Company Reimbursement Policy

Party to the Period Insurance Type Sum insured

contract Insurance Type (Million Baht)

Indara Insurance Public  Nov. 18,2022 - Directors and Officers Liability Insurance &
o . . 50.00 Stonehenge Inter Public
Company Limited * Nov. 18, 2023 Company Reimbursement Policy, to protect
Company Limited
Directors and Executive Officers of the
company from financial losses or damages
resulting from wrongful acts for which they
are legally liable, as well as the company
and its subsidiaries in the event that the
company must indemnify directors and/or
officers for wrongful acts. This policy covers

Managerial professional liability.

Note: * This is a related company with the Company, with the same board members as the major company of UVCAP. Please refer to

section 2, clause 9.2 for further details.
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® Investment and Management Policy in Subsidiaries

The Company Group has a policy to invest in businesses that are related to or support the main business
operations of the group or facilitate business synergies with the group in any way that will result in the Company's
performance or more profits or have the potential to do business and have increased competitiveness. In addition, the Group
may consider investing in other businesses if it considers that such businesses have potential and will generate good returns
from investment to the group and its shareholders as a whole. The Company will take into account the benefits, returns,
and risks that will be received from the investment, including financial liquidity and economic conditions or related business
environments carefully at the time of investment. Any investment in any business must be approved by the board of directors'

meeting and/or the shareholders' meeting, as the case may be.

4 N
Attachment 5 Policy and Practice of Corporate Governance and Code of Business Ethics
Policy and Practices of Corporate Governance and Code of Business Ethics of the Company in full version disclosed

on the Company's website www.sti.co.th under the topic “Sustainability”

Attachment 6 Report of Audit Committee
Report of Audit Committee shown on the front of this report under the topic “Report of Audit Committee”.
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